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Workforce Data from the 
Employment and Training 
Administration 



Occupational Information Network (O*NET) system 

▪ Primary source for descriptive information on 
occupational characteristics and 
requirements 

▪ Covers the work conducted in the U.S. economy 
▪ 900+ occupations 
▪ Based on Standard Occupational Classification 
taxonomy to align with other occupational data sources 
from BLS and states on wages, employment, outlook 
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Multiple Public Facing Websites 

▪ O*NET OnLine 

▪ My Next Move 

▪ My Next Move for Veterans 

▪ Mi Proximo Paso 

▪ O*NET Resource Center 
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O*NET Data Downloads and Web Services 



What’s in O*NET? 
Knowledge Interests 

Skills Work Styles 

Abilities Work Values 

Tasks Tools & Technologies 

Work Activities Related Occupations 

Work Context 

Supplemented with: 

▪ Education, Training and Experience Required 

▪ Wages 

▪ Employment Trends/Outlook 

▪ Links to resources on job openings, credentials, education/training 



How is O*NET information used 

▪Framework/common language for describing 
the world of work for: 
▪ Job seekers, 
▪ Students, 
▪ Employers, 
▪ Educators, 
▪ Economic developers, 
▪ Workforce professionals 
▪ Economic Researchers 
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THE FUTURE OF EMPLOYMENT: HOW SUSCEPTIBLE 
ARE JOBS TO COMPUTERISATION? 
Carl Benedikt Frey and Michael A. Osborne 
Oxford University September 17, 2013 

▪ To implement the above described methodology, we rely on O*NET,
an online service developed for the US Department of Labor. 

▪ For our purposes, an important feature of O*NET is that it 
defines the key features of an occupation as a standardised
and measurable set of variables, but also provides open-ended
descriptions of tasks specific to each occupation. 
▪ This allows us to: 
(a) objectively rank occupations according to the mix of knowledge, skills, 
and abilities they require; and 

(a) (b) subjectively categorise them based on the variety of tasks they 
involve 
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Uses of O*NET DWA to Task Hierarchy for 
Automation research 

ECONOMIC CONSEQUENCES OF ARTIFICIAL INTELLIGENCE AND 
ROBOTICS 

What Can Machines Learn and What Does It Mean for Occupations and the Economy? 

By Erik Brynjolfsson, Tom Mitchell, and Daniel Rock* 

▪ Successful application of machine learning is contingent on a variety of 
task characteristics and contextual factors of work activities. 

▪ We use the O*NET content model for 964 occupations in the US 
economy joined to 18,156 specific tasks at the occupation level, which 
are further mapped to 2,069 direct work activities (DWAs) shared 
across occupations. 

▪ We score each DWA for its Suitability for Machine Learning using a 
slightly extended version of the task evaluation rubric in Brynjolfsson
and Mitchell (2017). 
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CareerOneStop Credential information and 
Competency Model Clearinghouse 
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EligibIe Training Provider Data 
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Workforce Information Grants to States (WIGS) 

▪ State workforce agencies use WIGS to develop and disseminate essential state 
and local WLMI for job seekers, employers, educators, economic developers, 
and others. 

▪ Total grant is $32 million, distributed through a formula to states, DC, and some 
territories. The formula is: 40% of the grant is distributed equally, and the 
remaining 60% is distributed based on the states civilian labor force for the past 
twelve months. There is a variance to this formula for some US territories. 

▪ Recognizing that each state labor market is unique, ETA gives states latitude to 
collect and deliver LMI that is best for the state. 

▪ However, there are a few requirements, such as creating employment 
projections following a uniform procedure, required data provided to the 
Workforce Information Database, and each state is required to conduct 
outreach/marketing activities to promote their state LMI. 
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Workforce Data Quality Initiative (WDQI) 
▪ WDQI provides competitive grants to support states in developing, connecting, and 
enhancing longitudinal data systems that contain information on individuals as they 
progress through the education system and into the workforce. 

▪ Some states have developed comprehensive data systems that link individuals’ 
demographic information, high school transcripts, college transcripts, and quarterly 
wage data 

▪ These systems integrate education and workforce data and provide valuable 
information to consumers, practitioners, policymakers, researchers, and evaluators 
about the performance of education and workforce development programs. 

▪ Help state leaders identify effective pathways through education and training services that lead to 
success in the workforce 

▪ Provide research and evaluation on the effectiveness of workforce and education programs 

▪ Provide customer-friendly information that helps customers make smart choices and their 
education and careers and select the education and training programs that best suit their 
needs. 
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QUESTIONS? 
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