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1: Enhance Unemployment Insurance (Ul) Wage
Records — 100% to Continue

Progress to date:

* DOL plans to consult with businesses and states over the coming months to better understand
the benefits and any possible concerns regarding enhancing Ul wage records.

e U.S. Chamber of Commerce Foundation’s T3 Innovation Network is working to get employers
to want enhancement of the Ul wage record with occupation, hours worked, and place of
work. HR Open Standards Consortium is hosting an Employer and Earning Record Workgroup
to develop the data standards.

* DOL continues working collaboratively with states to account for Ul system modernizations.

* Suggestion: Add remote work to the data element list?
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2: Expand Information on Occupations, Skills, and
Credentials — 100% to Continue

Progress to date:

 The O*NET CareerOneStop websites are continuously expanding web services, and
open data offerings during the past year and planned for the coming year.

* ETA will be launching TrainingProviderResults.com this month—will contain the first
year of WIOA reporting on outcomes from Eligible Training Provider (ETP) programs.

* National Center for Science and Engineering Statistics (NCSES) has launched a Skilled
Technical Workforce Initiative, focused on learning more about the highly skilled
workforce in science and engineering fields who have not earned a bachelor’s degree
or above.
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Recommendation 2, continued

* Credential Engine, a nonprofit entity, has been working to create credential
transparency, reveal the credential marketplace, increase credential literacy, and
empower everyone to make more informed decisions about credentials and their value.

e U.S. Chamber of Commerce Foundation’s Job Data Exchange (JDX) and the data
standard it employs seeks to help employers and their HR partners break down a job
description into specific skill and hiring requirements. Open-source, non-proprietary,
and free to use, the JDX collects that hiring data in a structured, machine-readable way
and then makes that data available to the education and workforce partners that are
helping students and job seekers prepare for the workforce.

* Additional progress: DOL FY21 budget request includes increase to modernize and
update O*NET to identify emerging occupations impact of technological changes.
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3: Develop and Disseminate a K-12 Career Awareness
Educational Framework — 90% to Continue, 10%
Need More Info

Progress to Date: None originally identified.

 Education has announced S9M funding availability for Career and Educational
Pathways Exploration System Program.

* Census has a new Postsecondary Employment Outcomes Explorer.

» NCSES’ Skilled Technical Workforce Initiative, including National Training,
Education, and Workforce Survey.
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4: Develop Information on the Changing Nature of
Work — 100% to Continue

Progress to date:

* DOL is tracking research on the future of work and the impacts of automation and Al, much of which
uses O*NET data as part of the analysis.

* National Labor Exchange (NLx) Research Hub provides high-quality, transparent, real-time and historical
data that represents the diversity of jobs available in the national labor market. In the future, the NLx
Research Hub plans to provide self-service tools to workers and employers based on real world job
opening information.

* House FY21 Appropriations Subcommittee report encourages BLS to consider expanding the Contingent
Worker and Alternative Work Arrangement Supplement to the Current Population Survey to measure
both workers engaged in alternative work as a primary form of occupation as well as workers who
engage in alternative work in a supplementary or informal capacity.
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5:Increase Support for State and Local Information
in the WLMI System — 100% to Continue

Progress to Date: None identified.

Comments:

* Not only has no progress been made, but funding for state LM offices has been
declining in real and nominal terms for the last 20 or so years. This decline in
funding has severely limited LMI offices’ ability to respond to local area needs,
especially in the area of labor market information customization.

* Big problem, hinders WIOA effectiveness.
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6: Overcome Barriers to Data Sharing — 100%
to Continue

Progress to date:
* ETA is supporting Advanced Data Analytics training for states through the Coleridge Initiative which has enabled
multiple states to access and analyze state administrative data through the Administrative Data Research Facility.
* https://www.adrf.upenn.edu/
* https://coleridgeinitiative.org/
* Federal Data Strategy: Mission is to fully leverage the value of federal data for mission, service, and the public

good by guiding the Federal Government in practicing ethical governance, conscious design, and a learning culture.
(https://strategy.data.gov/)

* Data Coalition: Supports collaboration between government, industry, non-profits, and academia to ensure
government data are accessible and useful for the American public. (https://www.datacoalition.org/policy-
issues/data-sharing/)
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7: Improve Consistency and Availability of
Program Evaluation Data — 90% to Continue,

10% Need More Info

Progress to date: None identified.
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8: Create a 21st Century WLMI System Using Advanced
Technologies — 70% to Continue, 30% Need More Info

Progress to date:
* DOL continues working to enhance BLS IT systems and data processes.

* DOL continues efforts to improve dissemination of WLMI and the WLMI user experience,
including updating and promoting O*NET and CareerOneStop websites, webservices, and
open data.

* Data Coalition: Supports collaboration between government, industry, non-profits, and
academia to ensure government data are accessible and useful for the American public.
(https://www.datacoalition.org/policy-issues/data-sharing/)
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9: Initiate Collaboration Among WLMI System
Agencies — 70% to Continue, 30% to Stop

Progress to date: None identified.
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Any questions?
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