Overview of the H-1B Rural Healthcare Grant Program and Project Descriptions

The U.S. Department of Labor (DOL) awarded $40 million for the H-1B Rural Healthcare Grant
Program to address rural healthcare workforce shortages in communities across the country. The
COVID-19 pandemic has increased the need for healthcare workers, particularly in rural areas
where there was already an acute need. Through the expansion of employment and training
models for the healthcare industry, DOL’s Employment and Training Administration (ETA)
aims to help individuals gain the skills necessary to provide needed services, fill vacancies, and
allow employers to find skilled workers more readily.

The purpose of this grant program is: 1) increase the number of individuals training in healthcare
occupations that directly impact patient care; and 2) alleviate healthcare workforce shortages by
creating sustainable employment and training programs in healthcare occupations (including
behavioral and mental healthcare) serving rural populations. Grantees will incorporate new and
emergent technologies, such as interactive simulations, personalized and virtual instruction,
educational gaming, or digital tutors, into the educational component of their training design.

Of the 17 grants selected, one (1) is a healthcare employer, healthcare industry/occupation
association; four (4) are nonprofit healthcare organizations affiliated with hospitals and other
medical facilities; one (1) is a Primary Care Association designated by the Health Resources and
Services Administration (HRSA); ten (10) are Workforce Innovation and Opportunity Act
(WIOA) State or Local Workforce Development Boards and federally-recognized Indian/Native
American Tribal Governments; and one (1) is a Native American Program entity.

Grants are located in the following sixteen states: Alaska, California, Maine, Colorado, Florida,
Kentucky, Nevada, New Hampshire, Michigan, Wisconsin, Ohio, South Carolina, Indiana, South
Dakota, New York, and Texas. Two grants are located in Colorado, one servicing the
rural/frontier areas of Colorado and the other servicing the western slope of Colorado.

Grant summaries for these H-1B Rural Healthcare projects are below:

Recipient City State Page
Alaska Primary Care Association Anchorage AK 3
California Rural Indian Health Board, Inc. Roseville CA 5
Coastal Counties Workforce, Inc. Brunswick ME 7
Colorado Center for Nursing Excellence Denver CO 9
Kennedy Space

CommunityHealth IT Center FL 11
Eastern Kentucky Concentrated Employment

Program, Inc. Hazard KY 14
Governor's Office of Workforce Innovation Las Vegas NV 16
Mary Hitchcock Memorial Hospital Lebanon NH 18




Michigan Department of Labor and Economic

Opportunity Lansing MI 20
Northwest Wisconsin Workforce Investment Board,

Inc. Ashland WI 22
Ohio Area 7 Consortium of Chief Elected Officials | Springfield OH 24
Pee Dee Regional Council of Governments Florence SC 26
Tecumseh Area Partnership, Inc., dba Region 4

Workforce Board Lafayette IN 28
West River Area Health Education Center Rapid City SD 30
Western Colorado Area Health Education Center Grand Junction CO 32
Workforce Development Board of Herkimer,

Madison and Oneida Counties Utica NY 34
Workforce Solutions Rural Capital Area Cedar Park X 36




ABSTRACT

Lead Applicant Organization Name:
Alaska Primary Care Association

Lead Applicant Entity Type:
X Organizations designated as “Primary Care Associations” by Health Resources and Service
Administration (HRSA)

Lead Applicant Location:
Anchorage, Alaska

H-1B RURAL HEALTHCARE GRANT PARTNERSHIP

Name of Employer Partners:

Norton Sound Health Corporation

Sunshine Community Health Center

Name of Education or Training Providers:

University of Alaska, Anchorage, College of Health

Alaska Pacific University

University of Alaska, Alaska’s AHEC

Name of State Apprenticeship Agencies (SAAs):

Alaska Department of Labor and Workforce Development, Alaska Workforce Investment
Board

Name of Entities Involved in Administering the Workforce Development System

Alaska Department of Labor and Workforce Development, Alaska Workforce Investment
Board

OPTIONAL PARTNERS:
Name of Optional Partners Type of Organization
Providence Health and Services Employer

Geographic Scope: State of Alaska, primarily serving rural regions of Nome/Bering Strait,
Mat-Su Valley, and rural South Central Alaska

Qualified Opportunity Zones in the following US Census Tracts: Nome 02180000100

Total Federal Funding Requested (total 4-year period): $1,231,238.00

Project Title/Name: APCA H-1B Rural Healthcare

Proposed Number of Participants Who Start Training: 440




Summary of Employment and Training Activities Offered:

1. Expand H-1B Rural Healthcare employment and training programs in three regions;
Bering Strait, Mat-Su Valley, South Central.

2. Enroll 440 eligible participants in training programs, focusing on serving unemployed,
underemployed or incumbent workers employed by healthcare providers serving rural
Alaska.

3. Deliver occupational certificates, credentials, and degrees for 352 participants who
complete training.

4. Create a new Certified Clinical Medical Assistant certificate training program with
Sunshine Community Health Center.

5. Continue to support Alaska’s AHEC with AHEC Scholars and providing Continuing
Education for adult healthcare professionals, Community-Based Experiential Learning,
and pipeline programming for future healthcare professionals in the form of Preparing
Alaskans for Training in Health Careers (PATH) Academy pre-apprentice training.

6. Provide an undergraduate certificate training and registered apprenticeship for H-1B
occupation of Community Health Workers.

7. Continue to provide registered apprenticeship program for the H-1B occupation of
Certified Clinical Medical Assistant and developing new registered apprenticeships for
the H-1B occupations of Pharmacy Technicians and Home Health Aids.

Targeted Populations to be Served: unemployed, underemployed, and incumbent workers as
well as underrepresented populations, specifically Alaska Natives, women, people of color,
veterans, transitioning service members, and military spouses.

Targeted H-1B Occupations: Community Health Workers, Certified Clinical Medical
Assistants, Pharmacy Technicians, and Home Health Aids.

New or Existing Programs: Does the proposed project include:

Expanding existing employment and training programs
Developing a new employment training program
X Both

Public Contact Information: Name, Title: Nancy Merriman, Executive Director

Address: 1231 Gambell St., Suite 200
Anchorage, AK 99501

Phone number: 907-929-2722

Email address: nancy@alaskapca.org
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California Rural Indian Health Board, Inc.
FOA-ETA-20-12

Abstract

1. LEAD APPLICANT: California Rural Indian Health Board, Inc. (CRIHB)

2. Lead Applicant Entity Type: Native American Program entities eligible for funding

under Section 166 of WIOA (29 U.S.C. 3221).

3. Lead Applicant Location: Roseville, California

4. Organization names and entity type of required partners

e Name of Employer Partners: Mathiesen Memorial Health Clinic, Sonoma County

Indian Health Project, and Warner Mountain Indian Health Project

e Name of Education or Training Providers: San Francisco State University
College of Extended Learning, the Diabetes Training and Technical Assistance

Center (DTTAC) at Emory University, and Washington State Department of Health.

e  WIOA Partners: California Indian Manpower Consortium (CIMC) and Northern

California Indian Development Council (NCIDC).

5. Optional Partners: None

6. Geographic Scope: Statewide- Butte, Del Norte, Fresno, Humboldt, Inyo, Lake,
Modoc, Mono, Nevada, Placer, Plumas, Riverside, San Bernardino, San Diego, Santa
Barbara, Shasta, Siskiyou, Sonoma, Sutter, Tehama, Trinity, Tulare, and Tuolumne
Counties. Census Tracts: The following are Census Tracts and Opportunity Zones
within the CRIHB targeted service area: Census Tract: 204.0, 502.01, 4, 101.02, 5, 42,
3,101, 53, 4, 8,41.02, and 1.02. Opportunity Zones: 06061020401; 06101050201;
06063000400; 06023010102; 06093000500; 06089010100; 06027000400;

06107004102; 06015000102; and 06049000300.

7. Total Federal Funding Requested (total 4-year period): $ 2,136,612



https://opportunitydb.com/zones/06061020401/
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fopportunitydb.com%2fzones%2f06101050201%2f&c=E%2C1%2CxidH3_WZUf7yP-fEOOMXAPvanlO6Dnk6X6PiWrUWOTZzcS80ZBwOgVA9vH5M8R1KZCuXN2hZzmxfcZmX9ePnPEBzZ1GU6LRBjf1qrExMXtXGshcI&typo=1
https://opportunitydb.com/zones/06063000400/
https://opportunitydb.com/zones/06063000400/
https://opportunitydb.com/zones/06023010102/
https://opportunitydb.com/zones/06093000500/
https://opportunitydb.com/zones/06089010100/
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California Rural Indian Health Board, Inc.
FOA-ETA-20-12

Abstract

8. Project Title/Name: CRIHB Rural Healthcare Partnership

9. Proposed Number of Participants Who Start Training: 238

10. Summary of Employment and Training Activities Offered: Training and Education
Services; On-the-Job Training (OJT); Incumbent Worker Training; Other Work-Based
Learning Activities: Paid Work Experience and Paid Internships; and Supportive

Service Strategies.

11. Targeted Population(s) to be Served: Unemployed, underemployed, and/or incumbent
workers. Within these three target groups, targeting underrepresented populations,

including women, and American Indian Alaska Natives.

12. Targeted H-1B Occupations: Medical Assistants (31-9092.00), Community Health

Workers (21-1094.00), and Health Educators (21-1091.00).

13. Does the application include developing a new employment and training

program(s), expanding an existing program(s), or both: Both

Public Contact Information: | Rosario Arreola Pro, Health Systems Development

Director

Address:
California Rural Indian Health Board, Inc.
1020 Sundown Way

Roseville, CA 95661

Phone Number: (916) 929-9761 ext. 1300

Email Address: rarreolapro@crihb.org



mailto:rarreolapro@crihb.org
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ABSTRACT

1. Lead Applicant: Coastal Counties Workforce, Inc. (CCWI)

2. Applicant Type: Workforce Innovation and Opportunity Act (WIOA) Local Workforce
Development Board, under Sections 101 and 107 of WIOA (29 U.S.C. 3111 and 3122)

3.  Applicant Location: Brunswick, Maine

4.  Required Partners: Employers: MaineHealth, Northern Light Health, CVS Pharmacy
Education: Maine Community College System, including Central Maine Community
College, Eastern Maine Community College, Southern Maine Community College, and
York County Community College; State Office of Adult Education including 30 Adult

Education providers in the CCWI region; State Apprenticeship: Maine Department of

Labor Workforce System: Workforce Solutions, operated by Goodwill of Northern New

England; Maine Department of Labor (State Workforce Board)
5. Optional Partner: Maine Department of Health and Human Services
6.  Geographic Scope: Coastal Counties Workforce Board Region. Six County Regional

Project - Cumberland, Knox, Lincoln, Sagadahoc, Waldo, & York counties, Maine

Opportunity Zones:

Census Tract | Community County Classification
23005000300 | Portland Cumberland Urban
23005002800 | Westbrook Cumberland Urban
23005003000 | South Portland Cumberland Urban
23005011100 | Brunswick Cumberland Rural
23023970600 | Bath Sagadahoc Rural
23027043000 | Belfast Waldo Rural
23031005200 | Saco York Urban
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7. Total Federal Funding: $2,500,000.00

8. Project Title: Maine Rural Healthcare Partnership

9. Number of Participants: 480

10. Summary of Activities: This regional project will partner with employers that serve
predominantly rural areas to train rural workers for high-wage, high-skills career pathways
in Nursing and Pharmacy. Facilitated at the frontline by a network of Healthcare Career
Adpvisors, the Maine Rural Healthcare Partnership will deliver existing education and

training programs at the certificate and associate level through the following strategies:

e On-The-Job Training e Stackable Credits and Credentials
e Apprenticeship e Fast Track Credentials

e Accelerated learning e Subsidized Training and Education
e Online training e Support Services

11. Target populations: Unemployed: Low-income residents, out-of-school youth, persons
with disabilities, Veterans, dislocated workers, and the formerly incarcerated;
Underemployed: New immigrants, unskilled incumbent workers

12. Targeted H-1B Occupations: Nursing Assistants, Home Health Aides, Medical Assistants,
Pharmacy Technicians, Registered Nurses; Pharmacists

13. Program Focus: Expanding existing employment and training programs

14. Public Contact Information: Antoinette Mancusi, Executive Director, 14 Maine Street,

Box 2, Brunswick, ME 04011, (207) 725-5472, director(@coastalcounties.org


mailto:director@coastalcounties.org
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Colorado Center for Nursing Excellence

H1-B Rural Healthcare Grant Program

Abstract
Overview

e Lead Applicant Organization: Colorado Center for Nursing Excellence (“the Center”)

e Entity Type: Healthcare industry and/or occupation associations

e Lead Applicant Location: Denver, CO

e Required Employer Partners: Lincoln Community Hospital (111 6th St, Hugo, CO 80821),

Yuma District Hospital (1000 W 8th Ave, Yuma, CO 80759), and Wray District Community
Hospital and Clinic (1017 W 7th St, Wray, CO 80758).

e Education or Training Partners: Denver Health Medical Center, University of lowa

o State Apprenticeship Agency: Self; the Center is a Registered Apprenticeship Program (RAP)

and a Registered Nurse Residency Apprenticeship Sponsor, as designated by Cynthia S.
McLain, State Director, US Department of Labor, Office of Apprenticeship, 721 —
19th Street, Room 465, Denver, Colorado 80202, 303-844-1620.

e Entities Administering the Workforce Development System (WDS): The Colorado Workforce

Center, Eastern Workforce Region under directorship of Dawn Robards.

e Optional Partners: N.A.

e Geographic Scope: Rural/frontier areas of Colorado, which meet the criteria of HRSA’s

Federal Office of Rural Health Policy (FORHP). Census tract number(s) that are designated
as a qualified opportunity zone include 08073961700, 08125963100, 08095967600,
08075966400, 08121924200, 08087000700, 08087000500, 08073961700, 08069002802,

08037000503, 08065961900. 08015000401, 08015000402, 08045951600, 8103951100,
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0804595190, 08029964800, 08029965100, 08085966503, 08085966100, 08113968200,
08033000100, 08083941100, 08067940400, 08109977700. 08003960000, 08023972600,
08071000800, 08071000500, 08055960600, 08043978300, 08025969600, 08011966700,
08099000700, and 08009964700.

e Total Funding Requested: $2,500,000

e Project Title/Name: Project WINN (Workforce Innovation Nursing Network)

e Proposed Number of Participants who Start Training: 160 over the four-year project period.

e Summary of Employment and Training Activities Offered: The Center proposes to establish a

Nurse Residency Apprenticeship Program (NRAP) using the University of Iowa online
curriculum and creating a new primary-care-focused, rural curriculum not offered currently
through the Iowa program. The program will include the creation of preceptor and mentor
training course curriculum to train rural facility staff in working with new RNAP participants
as they transition to practice. The goal is not only to get the new nurses fully functioning
beyond the novice level, but also retain them following their residency apprenticeship in these
healthcare provider shortage areas. The program will provide a one-year nursing residency in
rural/frontier areas of Colorado for recently graduated/licensed RNs. Apprentice nurse
residents will advance beyond novice levels of clinical competence.

e Targeted Population: Recently graduated/licensed RNs.

e Targeted H1-B Occupation: Nursing.

e Net or Existing Program: Expanding existing employment and training programs.

e Public Contact Information: Name: Ingrid Johnson; 7535 East Hampden, Suite 110, Denver,

CO 80231, (720) 699-7831, ingrid@coloradonursingcenter.org.

10
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ABSTRACT

Lead Applicant Organization Name : CommunityHealth IT

Lead Applicant Entity Type (Select One ):

X Nonprofit healthcare organizations affiliated with hospitals and other medical facilities;

0 Healthcare employers, and healthcare industry and/or occupation associations;

o Organizations designated as “Primary Care Associations” by Health Resourcesand
Service Administration (HRSA);*

o Workforce Innovation and Opportunity Act (WIOA) State and Local Workforce
Development Boards, under Sections 101 and 107 of WIOA (29 U.S.C. 3111 and 3122);
Indian/Native American Tribal Government (federally recognized); and

o Native American Program entities eligible for funding under Section 166 of WIOA (29
U.S.C. 3221).

Lead Applicant Location: Kennedy Space Center, on Merritt Island, Florida
City and State

EMPLOYER PARTNERS

Name of Employer Partners:

Public Consulting Group, Inc.

Virtual Physicians Services

Meridian Health

Shadow Health

Desoto Memorial Hospital

VPS Virtual Health Desk

Baptist Health Care Corporation

Name of Education or Training Providers:

University of Florida - One Florida Clinical Research Consortium

South Florida State College

Indian River State College

Florida Career College

Name of the State Apprenticeship Agencies (SAAs): Applicants proposing RAPs or IRAPs in states with
federally recognized State Apprenticeship Agencies (SAAs) must include the SAA as a partner. (Required
only if the applicant is proposing to provide RAP or IRAP training.)

Florida Department of Education, Department of Apprenticeship Office

11
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Name of Entities Involved in Administering the Workforce Development System established
under the Workforce Innovation and Opportunity Act (WIOA), including State and Local
Workforce Development Boards and Native American Program entities eligible for funding under
WIOA.

CareerSource North Florida

CareerSource Florida Crown

CareerSource Heartland

Geographic Scope : Florida’s three Rural Areas of Opportunity (RAQO) Counties

RAO 1 RAO 2 RAO 3
Calhoun Baker DeSoto
Franklin Bradford Glades
Gadsden Columbia Hardee

Gulf Dixie Hendry

Holmes Gilchrist Highlands
Jackson Hamilton Okeechobee

Liberty Jefferson
Wakula Lafayette

Washington Levy

Walton Madison

Putnam
Suwanee
Taylor
Union

Opportunity Zone: 12007000400

Total Federal Funding Requested (total 4-year period): $ 2,500,000.00

Project Title /Name : Rural Roads to Connected Care

Proposed Number of Participants Who Start Training.: 250

Summary of Employment and Training Activities Offered:
Increase the availability of direct care occupational training to meet the needs of rural
healthcare employers and to establish a sustainable system for training workers for rural
healthcare systems. There are three major tasks to be accomplished to attain project goals and
outcomes: 1) expansion and development of apprenticeship models; 2) engagement of
healthcare employers and 3) recruitment of eligible participants.

The RRCC training model reflects the identified needs of employer partners in the
identified rural counties in Florida. This project will emphasize the use of RAPs and IRAPs to
train workers while receiving instruction and on-the-job customized training. RRCC will
leverage existing approved RAPs such as Community Health Worker, Medical Assistant,
Substance Abuse and Behavioral Disorder Counselors, Mental Health Counselors, and Child,
Family and School Social Workers. RRCC will provide rural healthcare employers with
apprenticeship return on investment information that will allow them to make informed

12
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decisions and become program sponsors in existing and new RAPs and IRAPs.

Targeted Population(s) to be Served: Unemployed, underemployed, and/or incumbent workers.

Targeted H-1B Occupations (Must match occupations listed in application)

X List applicable H-1B occupations identified in Appendix

A: Specify occupation(s):

Community Health Workers

Diagnostic Medical Sonographers

Licensed Practical and Licensed Vocational Nurses

Home Health Aides

Medical Assistants

Substance Abuse and Behavioral Disorder Counselors

Mental Health Counselors

Child, Family and School Social Workers

Psychiatric Technicians

and/or

H-1B occupation for which a significant number of H-1B visas have been certified (Note
: Applicants must provide documentation to support that a significant number of H-1B
visas have been certified for the occupations proposed with verifiable data such as
DOL’s Foreign Labor Certification Data Center):

Specify occupation(s):

New or Existing Program(s): Does the proposed project include:

o Expanding existing employment and training program(s)
o Developing a new employment and training program(s)

X Both
Public Name, Title: Kendra Siler, PhD, President/CEO
Contact Address: Community Health IT
Information: NASA/Kennedy Space Center | Astronaut Memorial Foundation

Kennedy Space Center, FL 32899
Phone Number:  904.318.5803
Email Address:  kendra.siler@communityhealthit.org

13
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Abstract
Lead Applicant’s Organization Name: Eastern Kentucky Concentrated Employment Program,
Inc. (EKCEP)
Lead Applicant’s Entity Type: Workforce Development System Agency
Lead Applicant’s Location: Hazard, KY
Organization names and entity type of required partners:
Employers: Appalachian Regional Healthcare, Highlands Regional Medical Center, Rockcastle
Regional Hospital and Respiratory Care Center, Mountain Comprehensive Health Corporation,
Pikeville Medical Center, Primary Care Centers of Eastern Kentucky, and Juniper Health.

Training Providers: University of Pikeville, Hazard Community and Technical College, Big

Sandy Community and Technical College, Galen Hazard, and Southeast Kentucky Community
and Technical College.
Organization names and entity type of optional partners: Kentucky Chamber of Commerce
Talent Pipeline Management (TPM)/Chamber of Commerce
Geographic Scope (project service area): 23 rural Appalachian counties in Eastern Kentucky
that comprise EKCEP’s Local Workforce Development Area
Total Funding Request: $2,500,000
Project Title: Eastern Kentucky Healthcare Collaborative’s Healthcare Pathways Partnership
Program (H3P)
Proposed Number of Participants Who Start Training: 360
Summary of Employment & Training Activities Offered: 4
Targeted Population to be Served: 446 Unemployed or Underemployed Individuals, 54

Incumbent Workers

14
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Targeted H-1B Occupations: Nursing Assistants (31.1014.00), Medical Assistants (31-
9092.00), Licensed Practical Nurses (29-2061.00), Registered Nurses (29-1141.00)
Does the application include developing a new employment and training program,
expanding an existing program, or both: both
Public Contact Information:

Bridget Back

Deputy Director for Operational Effectiveness, Grant Acquisition, Reporting, & Review

606-436-5751 / bback@ekcep.org

412 Roy Campbell Drive Suite 100, Hazard, KY 40701
Summary: To create a Healthcare Pathways Partnership Program (H3P) that will help healthcare
employers, education and training providers, the regional workforce development agency and
Kentucky Chamber Talent Pipeline Management collaborate to develop an employer-driven
healthcare pathway program that will reshape the region’s current nursing infrastructure to meet
the demands of future workforce needs using a 4-prong approach: (1) Develop Regional
Healthcare “Career Navigator” Positions, (2) Adjust Advanced Skills Training Programs to
Include Employer-Driven Skillsets, (3) Develop Regional Healthcare Career Ladder
Advancement Partnerships between Employers, Training Programs, and EKCEP, and (4) Create
a Regional Healthcare Virtual Career Fair Platform.
Proposed Outcomes: Over four years, the program will enroll 500 participants in its service area
of 23 rural counties in Eastern Kentucky. Approximately 446 Unemployed or Underemployed
participants and 54 Incumbent Worker participants will gain access to employment and support
services, training, and placement assistance with at least 400 participants gaining employment or

advancing into positions along the nursing pathway.
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PROJECT ABSTRACT

LEAD APPLICANT

Lead Applicant Organization Name: Governor’s Office of Workforce Innovation (OWINN)

Lead Applicant Entity Type (Select One):

o Nonprofit healthcare organizations affiliated with hospitals and other medical facilities;

o Healthcare employers, and healthcare industry and/or occupation associations;

0 Organizations designated as “Primary Care Associations” by Health Resources and
Service Administration (HRSA);

X Workforce Innovation and Opportunity Act (WIOA) State and Local Workforce
Development Boards, under Sections 101 and 107 of WIOA (29 U.S.C. 3111 and 3122);
Indian/Native American Tribal Government (federally recognized); and

o Native American Program entities eligible for funding under Section 166 of WIOA (29

U.S.C. 3221).

Lead Applicant Location: 555 East Washington Avenue, Suite 4900
Las Vegas, NV 89101

H-1B RURAL HEALTHCARE GRANT PARTNERSHIP

Note: Signed and dated Letters of Commitment or Memoranda of Understanding between the
applicant and all required and optional partner organizations listed below must be provided to
receive points.

REQUIRED PARTNERS:

The application must identify and include the types of entities listed below, which collectively form
the “Rural Healthcare Partnership,” and any optional partners that support the goals of the Rural
Healthcare Partnership.

EMPLOYER PARTNERS - List of at least two (2) employer partners.

Name of Employer Partners:
South Lyon Medical Center
William Bee Ririe Hospital

(see attached Letters of Support)

Name of Education or Training Providers:
e The Nevada Hospital Association
e Local Community Colleges (Great Basin College, Truckee Meadows Community
College, Western Nevada College)
e Scott Consulting, LLC

Name of the State Apprenticeship Agencies (SAAs): N/A

Name of Entities Involved in Administering the Workforce Development System:
Nevadaworks

OPTIONAL PARTNERS:

Name of Optional Partner(s): Type of Organization:

16
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Geographic Scope:

The proposed geographic scope of the project includes the following rural and frontier Nevada
counties: Carson, Churchill, Douglas, Elko, Humboldt, Lander, Lincoln, Lyon, Mineral,
Pershing and White Pine. There are six qualified Opportunity Zones in our physical service
area: Carson City (32510000600), Churchill (32001950500), Elko (32007951500), and Lyon
(32019960103, 32019960201)

Total Federal Funding Requested (total 4-year period):
$2,500,000

Project Title /Name:
Health Care Workforce Development Program

Proposed Number of Participants Who Start Training. Must align with the minimum
goals as identified in Performance Measure Qutcome Table (Appendix D).
Number of Participants = 100

Summary of Employment and Training Activities Offered:

The program will offer training, job placement, advocacy, career coaching and job search
assistance, on-the-job training (OJT), occupational skills training, customized assessments,
resume writing, interviewing skills, dress for success, and supportive services for unemployed,
underemployed, and incumbent worker participants.

Targeted Population(s) to be Served:

The target population are unemployed, underemployed, and incumbent workers, veterans,
military spouses, transitioning service members, and underrepresented populations, including
women, people of color, and ex-offenders, individuals with disabilities and other populations
with employment barriers that hinder movement into middle-to high-skilled H-1B healthcare
occupations.

Targeted H-1B Occupations (Must match occupations listed in application). List

applicable H-1B occupations identified in Appendix A: Specify occupation(s):
e Registered Nurse — Associates Degree

Re-Entry Nurse — Refresher courses

Licensed Practical Nurse — Diploma/Licensure

Radiology Technologists — Associates Degree

Physical Therapy Assistant/Aide — Certification

Certified Nursing Assistant — Certification/Licensure

Medical Assistant — Certification/Licensure

Phlebotomist — Certification/Licensure

Psychiatric Technician — Certification

Pharmacy Technician — Certification

New or Existing Program(s): Does the proposed project include:
X Expanding existing employment and training program(s)

Public Contact Information: [Name: Ansara Martino, Senior Program Officer/Administrator
Address: 555 East Washington Avenue, Suite 4900 Las
Vegas, NV 89101

Phone Number: (702) 486-8080

Email Address: amartino@gov.nv.gov
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Abstract: Developing New Hampshire’s Rural Healthcare Workforce

Lead Applicant: Mary Hitchcock Memorial Hospital (MHMH). Note: Dartmouth-Hitchcock

(D-H), herein used as the common name/brand for MHMH and affiliated entities.

Lead Applicant Entity Type: Nonprofit Healthcare Organization affiliated with hospitals and

other medical facilities (not higher education).

Lead Applicant Location: Lebanon, New Hampshire (NH)

H-1B Rural Healthcare Grant Partnership

State Apprenticeship Agency: NH is an Office of Apprenticeship state; Employer Partners:
Alice Peck Day Memorial Hospital; Bi-State Primary Care Association; Cheshire Medical
Center; New London Hospital; North Country Health Consortium; Education or Training
Partners: NH Department of Education, Bureau of Adult Education; NH Department of
Education, Bureau of Career Development; Community College System of NH; Colby Sawyer
College; Administrator of Workplace Development System (WIOA): State Workforce
Innovation Board, Office of Workforce Opportunity Dept. of Business & Economic Affairs;
Southern NH Services; Optional Partners: Division of Public Health Services’ Rural Health
and Primary Care Section; Bureau of Employment Supports, NH Department of Health and
Human Services; NH Healthcare Sector Strategy; NH Health Care Association, NH Charitable
Foundation; Easterseals NH; Upper Valley Haven; Listen Community Services; Foundations

for Healthy Communities; Stay Work Play NH

Geographic Scope: Belknap, Carroll, Cheshire, Coos, Sullivan, Grafton, and Counties in NH

Total Federal Funds Requested: $2,496,943

Project Title/Name: Developing NH'’s Rural Healthcare Workforce

Proposed Number of Participants Who Start Training: 585
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//// Dartmouth-Hitchcock

Summary or Employment and Training Activities Offered: This project is designed to
utilize a strong existing RAP/training infrastructure while addressing gaps in how we find,
grow and keep people in the targeted H-1B roles. Our 3-pronged strategy includes: 1) In-
Roads: increase enrollment in NH’s existing RAP/RA-like programs through enhanced
outreach and recruitment initiatives, e.g. Mobile Skills Lab & career pathfinding tool; establish
a new training program to address readiness gaps for entrance into RAP or advancement in H-
1B career path; 2) Up-Roads: provide scholarship opportunities to incumbent workers for
advanced education into established and newly developed degree/credential programs for hard-
to-fill and/or high-volume H-1B roles; and 3) Out-Road Prevention: develop a Direct Care

Supervisor Training Program to address turnover and support incumbent advancement.

Targeted Populations: Incumbents, under and unemployed including: military, veterans and
spouses; those in low-pay seasonal jobs; persons with physical and developmental disabilities;

those with financial/social barriers to work.

Targeted H-1B Occupations: Licensed Nurse Assistant; Licensed Practical Nurse; Medical
Assistants; Registered Nurse; Phlebotomist; Medical Lab Technician/Technologists;
Behavioral Health Counselor; Medical Equipment Preparer; Surgical Technologist; Pharmacy

Technician, Radiology Technician; Social Worker.

New or Existing Programs: Expand scale of existing employment & training programs
through new pipeline development; develop a new employment and training program that
addresses academic, behavioral and skills gaps in readiness to successfully enter an RAP or

RA-like program; develop a new training program to build skills that will support retention.

Contact: Carolyn Isabelle, Director, D-H Workforce Development, 1 Medical Center Dr.,

Lebanon, NH 03756 Phone 603-653-3256 e-mail: Carolyn.A.Isabelle@hitchcock.org
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Abstract- Michi

II.

I1I.

IVv.

VL

VIL

VIIL

IX.

an Rural Enhanced Access to Careers in Healthcare (MiREACH)

Lead Applicant Organization Name: Michigan Department of Labor and Economic

Opportunity, Employment & Training (LEO-E&T)

Lead Applicant Entity Type: State Workforce Agency

Lead Applicant City/State: Lansing, Michigan
Organization Name of Required Partners
Alcona Health Center (Employer Partner)
Hillsdale Hospital (Employer Partner)
Mid-Michigan Health-Alpena (Employer Partner)
McLaren Health-Caro Region (Employer Partner)
Baker College

Michigan Career and Technical Institute (MCTT)
Monroe Community College

Michigan Works! Northeast Consortium

Upper Peninsula Michigan Works!

West Michigan Works!

Organization Name of Optional Partners

Michigan Health Council
Michigan Primary Care Association

Geographic Scope: Rural counties statewide

Category

Hiring

Hiring

Hiring

Hiring

Education Provider
Education Provider
Education Provider
Workforce Board
Workforce Board

Workforce Board

Category

Industry Association

Industry Association

Service Areas: MiREACH is a statewide effort that will serve more than one of

Michigan’s zones designated as Opportunity Zones by the U.S. Secretary of Treasury.

Total Federal Funding Requested: $2,500,000.00

Total Leveraged Funds: $753,925.00
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X. Project Title: Michigan Rural Enhanced Access to Careers in Healthcare
(MiREACH)

XI.  Project Summary: Through a proposed statewide partnership of Michigan Works!
agencies, employer-led collaboratives (ELCs), and education and training providers,
MiREACH will connect employers with skilled healthcare workers in Michigan’s
rural communities.

XII.  Proposed Number of Participants Who Start Training: 430

XIII. Summary of Employment and Training Activities Offered: Education partners
currently participating as part of established ELCs will be the primary training

partners. Employment will be offered by employer partners.

XIV. Targeted Populations to be Served: Populations to be served include but are not
limited to: 1) unemployed and underemployed individuals; 2) opportunity youth
(aged 16-24, not currently in school or working; 3) individuals with disabilities and
learning differences; 4) veterans; and 5) incumbent workers.

XV. Targeted H-1B Occupations: Medical Assistants, Certified Nursing Assistants,
Registered Nurses, Licensed Practical Nurses, Medical Equipment Preparers,
Surgical Technologists, Home Health Aides, Psychiatric Aides, Substance Abuseand
Behavioral Disorder Counselors, Rehabilitation Counselors, and Social Workers.

XVI. New or Existing Program(s): MiREACH will expand existing and develop new
education and training programs, which addresses critical healthcare talent needs.

XVIIL. Public Contact Information: Name, Title: Stephanie Beckhorn, Director
Address: 201 N. Washington Sq. STE 500, Lansing, M148933-1321

Phone Number: 517-241-4078  Email Address: beckhorns@michigan.gov
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Abstract
LEAD APPLICANT (Name, Type, Location): Northwest Wisconsin Workforce Investment
Board, Inc. is a WIOA Local Workforce Development Board located in Ashland, W1.
PARTNERS: Employer Partners: Advocate Aurora Health, Aspirus, Marshfield Medical
Center, Marshfield We Care, Menominee Indian Tribe of WI, NorthLakes Community Clinic,
Spring Valley Sr. Living, St. Claire Memorial Hospital, Western Wisconsin Health, Wisconsin
Hospital Association. Education/Training Providers: College of Menominee Nation; technical
colleges: Chippewa Valley Fox Valley, Mid-State, Moraine Park, Northeast, Northcentral,
Wisconsin Indianhead; University of WI-Stevens Point. State Apprenticeship Agencies: W1
Bureau of Apprenticeship Standards. Workforce Development System: Workforce
Development Boards: Bay Area, Fox Valley, North Central, Northwest Wisconsin, West Central,
South Central WI; Labor Education & Training Center, Forward Services Corporation. Optional
Partners: Industry: Rural WI Healthcare Cooperative, WI Office of Rural Health, Envision
Greater Fond Du Lac; Community Action Agencies: ADVOCAP, Inc., CAP Services, Inc.,
Central WI Community Action Council, Inc., NewCAP, Inc., North Central Community Action
Program; American Job Centers.
GEOGRAPHIC SCOPE: 17 rural counties across 6 Workforce Development Areas (WDAs) in
WI, include: Price, Rusk, and Taylor (WDA7), Barron, Clark, and eastern border of St. Croix
(WDAS), Lincoln, Langlade, Wood, and Adams (WDAG6), Waushara, Green Lake, and west side
of Fond du Lac (WDA 4), Oconto and Menominee (WDAS), Marquette and Dodge (WDA10).
Opportunity Zones: Rib Lake, 54868; Park Falls, 54552; Ladysmith, 54848; Berlin, 54923;
Antigo, 54409; and Beaver Dam, 53914.

PROJECT: Total Federal Funding Awarded: $2,499,843
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Project Name: Collaboration of Wisconsin: Rural Investment in Community Healthcare (COW)
Proposed Number of Participants Who Start Training. 320

Summary of Employment and Training Activities: Northwest Wisconsin Workforce
Investment Board, Inc. (NWWIB), and COW partners, are committed to expanding, developing,
and providing employment and training in the direct-patient healthcare industry. As such, COW
will close the enormous current skills gap, fill the gaping number of open jobs, and addresses the
double-digit projected job openings in healthcare. Curriculums will be modified to allow for
virtual or hybrid training, including the use of simulation machines. In addition, the number of
classes will be expanded in areas where a need has been identified. New programs to be
developed include the Medical Assistant Registered Apprenticeship, Telehealth certificate, and
Clinical Laboratory Science: Medical Technology program. All training will prepare students to
secure employment in middle- to high-skill occupations. Individuals will be assessed prior to
enrollment, have an individual success plan, and receive coaching and accesses to services.
Targeted Population: Our program will primarily serve unemployed and underemployed
workers and a smaller number of incumbent workers. Within those populations, there will be a
concentration of Native American, women and formerly incarcerated enrollees.

Target Occupations: ADN Registered Nurse (29-1141.00), Home Health Aide (31-1011.00),
Medical Assistant (31-9092.00), Medical and Clinical Lab Technician (29-2012.00), Substance
Abuse Counselor (21-1011.00), Social & Human Services Assistant (21-1093.00), Phlebotomists
(31-9097.00)

New or Existing Program(s): Both, expanding existing and developing new programs.

Public Contact: Mari Kay-Nabozny, CEO, 422 West 23" St., Ashland, W1 54806, p: 715-682-

7235 x101, e: mari@nwwib.com
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ABSTRACT — GREATER OHIO WORKFORCE BOARD

1.

2.

Lead Applicant Organization Name: Greater Ohio Workforce Board, Inc.

Lead Applicant Entity Type: WIOA Local Workforce Development Board, under Sections
101 and 107 of WIOA (29 U.S.C. 3111 and 3122

Lead Applicant Location: Springfield, Ohio

Organization name/entity type of required partners:
State Apprenticeship Agencies: N/A

Workforce Development System: Ohio Department of Job & Family Services; Greater Ohio
Workforce Board;

Employer Partners: Mercy Health St. Rita’s, Champaign Co DJFS, Lima Memorial Health
System, HCF Management Inc., Highland Co Health Dept., Ottawa Co DIJFS, Family
Recovery Services, Highland District Hospital, Right At Home In Home Care, Scioto Paint
Valley Mental Health Center, Fulton Co Health Center, Mercy Health Urbana Hospital,
Fairlawn Haven, Gorham-Fayette Fire Dept., Lyons-Royavon Fire Dept., Wood County
Hospital, ILCAO Family Medical Center, Harbor Healthcare of Ironton;

Educational Institutions: Northwest State Community College, Owens Community College,
Southern State Community College, EHOVE Career Center, Four County Career Center,
Collins Career Technical Center, Vanguard Sentinel Career Technology Centers, Terra State
Community College, Penta Career Center;

Organization name/entity type of optional partners:

Lawrence County Community Action Partnership/American Job Center Non-Profit
Highland County Community Action Organization/American Job Center Non-Profit
Wood County Department of Job & Family Services/American Job Center ~ Public Entity
Fulton County Department of Job & Family Services/American Job Center ~ Public Entity
Ottawa County Department of Job & Family Services/American Job Center ~ Public Entity
Allen County Department of Job & Family Services/American Job Center Public Entity
Champaign Co Department of Job & Family Services/American Job Center  Public Entity

Geographic Scope: Statewide — Ohio; Lawrence, Wood, Champaign, Allen, Ottawa, Fulton,
Highland counties

Opportunity Zone Census Tracks:

OH Approved/Designated’ Op Zone Census Track Tract GEOID
Allen County 141 39003014100
Highland County 9548 39071954800
Lawrence County 507 39087050700
Wood County 217.01 39173021701
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7. Total funding requested: $2,499,227

8. Project title/name: Greater Ohio HIB Rural Healthcare Initiative

9. Proposed number of participants who started training: 300

Summary of employment/training activities offered: The Greater Ohio HIB Rural Healthcare
Initiative partnership created a comprehensive, educational and On-the-Job Training (OJT)
initiative tailored to improve Healthcare Industry Career Pathway wages, benefits, and
employment advancement opportunities. The initiative is designed from the USDOL Career
Pathway’s Key Elements. The program incorporates intake, assessment, case management,
training, job placement, OJT, employment retention and follow-up activities.

10. Targeted population(s) to be served: Unemployed, Underemployed, and Incumbent Workers

11. Targeted H1B occupations

Licensed Practical Nurse
Medical Equipment Preparer
Nurses Assistant

Home Health Aides
Pharmacists

Pharmacists Technicians
Emerg Med Tech/Paramedic
Medical Assistant
Phlebotomists

Occupational Therapist & Asst
Physical Therapists

State Certified Social Worker

12. Developing new employment/training program(s), expanding an existing program(s), or
both? Expanding on existing programs

13. Public contact information: John Trott - Executive Director; Greater Ohio Workforce Board;
570 E. Leffel LN, PO Box 570; Phone 937-525-1025; Email trottj@clarkstate.edu

2 Career Pathways Initiative, U.S. Department of Labor, Employment and Training Administration
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APPENDIX F: PROJECT ABSTRACT

LEAD APPLICANT

Organization name: Pee Dee Regional Council of Governments

Entity Type Selected: Workforce Innovation and Opportunity Act (WIOA) Local Workforce
Development Board

Location: Florence, South Carolina

H-1B RURAL HEALTHCARE GRANT PARTNERSHIP
REQUIRED PARTNERS:

Employer Partners: McLeod Health System; EMS in Greenwood, Laurens, Edgefield,
Abbeville, McCormick, Newberry, Saluda Counties

Name of Education or Training Providers: Northeastern Technical College (NETC),
Florence-Darlington Technical College (FDTC), Piedmont Technical College

Name of State Apprenticeship Agencies (SAA): Apprenticeship Carolina, SC Technical
College System

Entities involved in Administering the Workforce Development System: Pee Dee Regional
Council of Government (Pee Dee Workforce Development Board), Upper Savannah Council
of Governments (Upper Savannah Workforce Development Board)

OPTIONAL PARTNERS: (Name, Type of Organization)

SC AHEC Agency for rural health & students

SC Vocational Rehabilitation WIOA Title IV State VR Program

SC Department of Employment & Workforce State Workforce Board

SC Department of Social Services State Agency for SNAP, TANF
Eckerd Youth Alternatives AJC Operator/Title I program provider
GLEAMNS Human Resource Commission AJC Operator/Title I program provider
WIOA Title I Adult Education

Chesterfield County Adult Education Florence County Adult Education
Clarendon County Adult Education Marion County Adult Education
Darlington County Adult Education Marlboro County Adult Education
Dillon County Adult Education Williamsburg County Adult Education

GEOGRAPHIC SCOPE:

Scope: “Statewide”- Two non-contiguous Local Workforce Development Areas — 1) Pee
Dee- Chesterfield, Darlington, Dillon, Florence, Marion, Marlboro Counties, plus 2
contiguous counties- Clarendon and Williamsburg Counties and 2) Upper Savannah-
Abbeville, Edgefield, Greenwood, Laurens, McCormick, Newberry, Saluda Counties.
Locations grant services will be provided: Of 15 counties where services will be provided,
14 are HPSAs: 9 are Low Income Population HPSAs and 5 High Needs Geographic HPSAs.
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Also, as determined by HRSA, of 15 counties where services will be provided 15 are rural: 8
are non-metro counties and fully rural and 6 have multiple census tracts designated as rural.
e Opportunity Zones Census tract numbers: There are 30 Opportunity Zones in theservice
area:
45025950101, 45025950502, 45031010600, 45031011500, 45033970300, 45033970400,
45033970600, 45041000700, 45041001000, 45041002000, 45041002201, 45041002500,
45067950300, 45067950600, 45069960100, 45069960302, 45089970501, 45089970502,
45089970600, 45027960300, 45027960500, 45001950400, 45037970400, 45047970600,
45047970702, 45059920301, 45059920400, 45059920700, 45065920200, 45071950502

TOTAL FEDERAL FUNDING REQUESTED (total 4-year period): $2,271,023

Project Title/Name: Level UP (Upper Savannah and Pee Dee Workforce Areas) Rural
Healthcare Grant

Proposed Number of Participants starting training: 347

Summary of Employment and Training Activities Offered: Level UP will offer classroom,
competency-based training activities, supportive services and case management to participants in
two primarily rural Local Workforce Development Areas in South Carolina. In partnership with
Apprenticeship Carolina, the occupations will be Registered Apprenticeships or Pre-
Apprenticeships. Co-enrollment in WIOA Title I programs, will allow for many participants to
receive On-the-Job Training (OJT) and additional supportive services, as needed. The result will
be an increase of skilled healthcare workers in rural areas where the needs are greatest.

Targeted Populations to be Served: Level UP will serve the unemployed, underemployed, and
incumbent workers as defined in the grant. Youth ages 17-24, with employment barriers such as
school dropout, pregnancy/parenting, basic skills deficient, offenders, disabilities, and low
income will be engaged. The unemployed and underemployed may include individuals laid off
or dislocated from their work due to COVID-19 or other layoffs/closures in the state.
Economically-disadvantaged adults, Veterans, minorities, individuals with disabilities or
receiving Unemployment Insurance (UI) will be recruited through the 15 America’s Job Centers
(AJCs) and its partners in the service area.

Targeted H-1B Occupations:

e Occupations are included on Appendix A: Registered Nurse, 291141; Licensed Practical
Nurse, 292061; Emergency Medical Tech/Paramedic, 29204 1; Pharmacy Technician, 292052;
Phlebotomist, 319097; Nursing Assistant, 311014

e Both- expands Existing & develops New Employment & Training Programs

PUBLIC CONTACT INFORMATION: Joette Dukes, Workforce Development Director;
2314 Pisgah Road, Florence, SC 29501; (843) 702-3144; j-dukes@peedeecog.org
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ABSTRACT

Lead Applicant Name: Tecumseh Area Partnership d/b/a Region 4 Workforce Board

Lead Applicant Entity Type: WIOA Local Workforce Development Board

Lead Applicant Location: Lafayette, Indiana

H-1B Rural Healthcare Grant Partnership Primary Partners

Employer Partners: Indiana Health Care Association, Indiana Hospital Association, Indiana

Rural Health Association

Education and Training Provider(s): Primarily Ivy Tech Community College

Workforce System Partners: Workforce Development Boards serving Economic Growth

Region (EGR) 1, EGR 2, EGR, 3, EGR 4, EGR 6, EGR 7, EGR 9, EGR 10, EGR 11,

Indiana Department of Workforce Development — Statewide and Indiana Governor’s

Workforce Cabinet — Statewide

Other Optional Partners: Indiana Governor’s Health Workforce Council, Indiana

Department of Health, Northwest Indiana Healthcare Consortium, Reid Health, Trine

University, Union Health, University of St. Francis, and others.

Geographic Scope: State- this is a statewide project in the State of Indiana.

Counties: The coalition intends to serve 75 out of 92 counties within Indiana.

Opportunity Zones: There are 44 identified Opportunity Zones in areas within the project

service area that are rural or partly rural and within a HPSA. These Zones are:

18001030700 | 18009975100 | 18025952100 | 18033020500 | 18033020602 | 18039000100 | 18039000302
18039002300 | 18039002900 | 18047969700 | 18051050502 | 18053000100 | 18065976100 | 18069961600
18083955300 | 18083955400 | 18099020500 | 18103952200 | 18103952900 | 18107957000 | 18111100700
18125954000 | 18133956500 | 18135951600 | 18139974400 | 18143967000 | 18141000900 | 18141001000
18141002700 | 18141002900 | 18141010200 | 18141011100 | 18149953700 | 18151971300 | 18155965700
18169102600 | 18175967500 | 18177000200 | 18177000900 | 18039001601 | 18079960302 | 18123952600
18141001700 | 18165020500

28




Tecumseh Area Partnership, Inc., dba Region 4 Workforce Board_IN_Abstract

Total Funding Awarded (4-year period): $2,499,963

Project Title/Name: Indiana Rural Healthcare H-1B Coalition

Proposed Number of Participants who Start Training: 875

Summary of Employment and Training Activities Offered: A coalition of nine Local
Workforce Development Boards will provide training, certification preparation assistance,
virtual tutoring, work experience, as well as supportive services to individuals over the age
of 17 interested in H-1B patient-facing healthcare occupations. The program will initially
focus on nursing assistants that are in short supply in our long-term health and hospital
systems, particularly after COVID-19. Previous studies in Indiana suggest that this
occupation, in particular, serves as an achievable entryway to broader opportunities within
the larger nursing profession, including licensed practical nurses and registered nurses.
Targeted Populations to be Served: Unemployed and under-employed individuals who are
underrepresented, underserved, and disadvantaged. May serve a small number of
incumbent workers.

Targeted H-1B Occupations: Multiple, including Nursing Assistants (31-1014), Licensed
Practical and Licensed Vocational Nurses (29-2061), Registered Nurses (29-1141), and
other qualified healthcare H-1B occupations that are needed by employer partners in rural
communities.

New or Existing Program: Both - expanding existing programs for rural healthcare workers,
but may work with other education and training providers to develop new, as appropriate.

Public Contact Information: Roger L. Feldhaus; Executive Director; Tecumseh Area

Partnership, Inc.; 765-807-0880; rfeldhaus@regiondworkforceboard.org
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EMPLOYER PARTNERS

Name of Employer Partners:

Monument Health

Community Health Care Center of the Black Hills

Avantara Redfield

Faulkton Senior Living

Good Samaritan Society in Hand

Redfield Community Memorial Hospital

Avera Hand County Memorial Hospital

Faulkton Area Medical Center

Name of Education or Training Providers:

Texas A&M

Aberdeen Fire Rescue

Name of the State Apprenticeship Agencies (SAAs):

Not Applicable

Name of Entities Involved in Administering the Workforce Development System

South Dakota Department of Labor and Regulation

OPTIONAL PARTNERS:

Name of Optional Partner(s): Type of Organization:
Elevate Rapid City Public-Private Partnership
Catholic Social Services 501(c)3 Organization
OneHeart 501(c)3 Organization
University of South Dakota Institute of Higher Education
Western Dakota Technical Institute Institute of Higher Education
South Dakota State University Institute of Higher Education

Geographic Scope:

Project Scope: South Dakota (Statewide)
Performance Locations: Bennett, Butte, Corson, Custer, Dewey, Fall River, Faulk Gregory,

Harding, Haakon, Hand, Jackson, Jones, Lawrence, Lyman, Meade, Mellette, Oglala Lakota,
Perkins, Pennington, Spink, Stanley, Todd, Tripp, Ziebach.
Opportunity Zone Census Tracts: 46103010200, 46103010500, 46103010400, 46103011500,

46113940500, 46121940200, 46123971700, 46085940100, 46041941500, 46013951500

Total Federal Funding Requested (total 4-year period): $2,500,000

Project Title /Name: Rural Health Works South Dakota

Proposed Number of Participants Who Start Training. 1,919

30



West River Area Health Education Center_SD_Abstract

Summary of Employment and Training Activities Offered:

1. On-the-job CNA training for unemployed and underemployed individuals.

2. Classroom training to upskill current nursing professionals (CNA to LPN to RN to
BSN)

3. Expanded training for EMTs

4. Expand EMT participation in associated registered apprenticeship for Paramedic

5. Online behavioral health training with continuing education credits for incumbent
professionals

Targeted Population(s) to be Served: The project will focus on serving unemployed,
underemployed, and incumbent workers in rural South Dakotan. The project will also target
individuals in rural area who did not complete traditional high school degrees. These
populations will be encouraged to pursue careers in nursing and emergency medical services.
The project will also provide training for incumbent workers to upskill in the nursing career
ladder and also provide continuing education credits to retain their current occupations in H1-B
occupations and industries.

Targeted H-1B Occupations (Must match occupations listed in application)
X List applicable H-1B occupations identified in Appendix A:
Specitfy occupation(s): Registered Nurses, Emergency
Medical Technicians and Paramedics, Licensed
Practical and Licensed Vocational Nurses, Nursing
Assistants
and/or
o H-1B occupation for which a significant number of H-1B visas have been certified
(Note: Applicants must provide documentation to support that a significant number of H-
1B visas have been certified for the occupations proposed with verifiable data such as
DOL’s Foreign Labor Certification Data Center):
Specify occupation(s):
New or Existing Program(s): Does the proposed project include:
0 Expanding existing employment and training program(s)
0 Developing a new employment and training program(s)
X Both

Public Contact Information: Name, Title: Stephanie Mayfield, Executive Director
Address: 4300 Cheyenne Blvd., Rapid City, SD 57703
Phone Number: (605) 718-4077

Email Address: Stephanie.Mayfield@BHSU.edu

31


mailto:Stephanie.Mayfield@BHSU.edu

Western Colorado Area Health Education Center_CO_Abstract

10.

11.

. Western Colorado Area Health Education Center

Non-Profit

Grand Junction, Colorado

Mesa County Workforce Center — State Workforce Center

Career Center — School of Mesa County School District 51

Technical College of the Rockies — Community College

US Department of Labor, Office of Apprenticeship

Facilities; Home Health, Assisted Living, Long Term Care Facilities, Traumatic Brain
Injury, and Group Homes

Continual work to add more facilities across the region

Western Slope of Colorado with hub in Mesa County

Funding Awarded: $2,500,000

Personal Care Aide and Certified Nurse Aide Registered Apprenticeship Program
Enroll 160 students in Personal Care Aide Apprenticeship per year

Enroll 100 students in Certified Nurse Aide Apprenticeship per year

Personal Care Provider 40-hour core class, monthly continuing education, 12 hours of
COVID-19 modules, job shadow and a year competency continuing education of
employment with support services.

Certified Nurse Aide 104 hours class/skills/lab, monthly continuing education, 12 hours
of COVID-19 modules, clinicals and a year competency with 40 hours of didactic extra
training.

Individuals targeted include, but not limited to veterans, military spouses, transitioning

service members, and underrepresented populations including women, people of color,
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and other populations with employment barriers that hinder movement into middle-to
high-skilled H-1B nursing occupations.

12. Healthcare Occupations of Personal Care and Nurse Aide.

13. Program will expand an existing program.

14. www.wcahec.org, Georgia L. Hoaglund, Executive Director, 2938B North Ave, Grand

Junction, CO 81504, ghoaglund@wcahec.org, 970-434-5474 ext. 4.
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Project Abstract / REACH / Workforce Development Board

Lead applicant: Workforce Development Board of Herkimer, Madison & Oneida Counties
Lead applicant’s entity type: Local workforce development board

Lead applicant’s location (city/state): Utica, New York

Required partners: Workforce System -- WDB of Herkimer, Madison & Oneida Counties; the
Job Link; Clinton County Employment & Training; Oneida County Workforce Development.
Employers -- Nathan Littauer Healthcare; Washington Center Rehabilitation Ctr.; Arc of
Jefferson-Lewis; Claxton Hepburn Medical Ctr.; Rome Memorial Hospital, Mohawk Valley
Health Systems Regional Rehabilitation Ctr.; Complete Companion Care; The Grand; Fort
Hudson Health System; North Country Home Services; St. Lawrence Health System; Home
Helpers; Arc of Lexington; Utica Rehabilitation; Community Health Ctr; Community Work
Independence; GAVAC Ambulance; Liberty Arc; Hudson Headwaters; Elderwood at North
Creek; Champlain Valley Physicians Hospital Training providers -- Mohawk Valley Community
College; State Univ. of NY Morrisville; Fulton-Montgomery Community College; North
Country Community College; SUNY Adirondack, Franklin-Essex-Hamilton Board of
Cooperative Educational Services (BOCES); Delaware, Chenango, Madison & Otsego BOCES;
St. Lawrence-Lewis BOCES; BOCES of Madison-Oneida Counties; Catskill Center for
Independence; Champlain Valley Educational Services; Arc of Herkimer; SUNY Cobleskill.
Optional partners: Essex County Industrial Development Agency; Workforce Development
Institute; Adirondack Community Action Programs; Madison County Mental Health Dept.;
Madison County Health Dept.; North County Chamber of Commerce.

Geographic scope: Local/regional (16 counties of Central/Northern NYS) Oneida, Herkimer,
Madison, Chenango, Delaware, Jefferson, Lewis, Otsego, Warren, Washington, Essex, St.

Lawrence, Hamilton, Franklin, Fulton and Montgomery. Opportunity Zones include Otsego
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Project Abstract / REACH / Workforce Development Board

County (36077591100); Chenango County (36077591100); Warren County (3611307400); St.
Lawrence County (36089490900 and 7 others); and Oneida County (36065026300) and 7 others.
Total funding requested: $2,500,000. Leverage: $844,400 (34%)

Project title/name: REACH (Regional Entry & Advancement in Careers in Health)

Proposed number of participants who start training: 600

Project summary: Online training in a wide range of subject areas resulting in credentials from
micro-credentials to degrees based on needs, abilities and experience to place trainees in jobs
where they can advance along career ladders. Outreach campaign will attract new talent to the
sector. Intensive assessment puts trainees on the right path, with screening to ensure those trained
have the greatest chance of advancing to H-1B jobs. Employer Council aligns training with ever-
changing regional needs and assists in placement of trainees. Coalition of partners ensures
placement and support to complete training. Training addresses technology needs in rural areas,
revamps curriculum to minimize hands-on time required.

Targeted population(s) to be served; Unemployed & under-employed workers.

Targeted H-1B occupations: Substance Abuse and Behavioral Disorders Counselors; Mental
Health Counselors; Rehabilitation Counselors; Healthcare Social Workers; Mental health &
Substance Abuse Social Workers; Registered Nurses; Medical & Clinical Laboratory
Technologists; Medical & Clinical Laboratory Technicians; Pharmacy Technicians; Licensed
Practical Nurses; Home Health Aides; Occupational Therapy Assistants; Physical Therapy
Assistants; Phlebotomists.

New / existing: The project adds new programs and expands existing ones.

Contact: Alice Savino, Executive Director, Workforce Development Board, 209 Elizabeth St.,

Utica, NY 13501. asavino@working-solutions.org. (315)793-6037.
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PROJECT ABSTRACT
LEAD APPLICANT

Lead Applicant Organization Name: Workforce Solutions Rural Capital Area

Lead Applicant Entity Type:

[ Nonprofit healthcare organizations affiliated with hospitals and other medical facilities;

[J Healthcare employers, and healthcare industry and/or occupation associations;

[J Organizations designated as “Primary Care Associations” by Health Resources and Service
Administration (HRSA);20

X'Workforce Innovation and Opportunity Act (WIOA) State and Local Workforce Development
Boards, under Sections 101 and 107 of WIOA (29 U.S.C. 3111 and 3122); Indian/Native
American Tribal Government (federally recognized); and

(] Native American Program entities eligible for funding under Section 166 of WIOA (29 U.S.C.
3221).

Lead Applicant Location: Cedar Park, Texas
City and State

EMPLOYER PARTNERS

Name of Employer Partners:

Baylor Scott and White Health

R1 Ascension Seton Medical Center

Name of Education or Training Providers:

Central Texas College

Central Texas Allied Health Institute

Texas Tech University

Name of the State Apprenticeship Agencies (SAAs):

N/A

Name of Entities Involved in Administering the Workforce Development System

Workforce Solutions Rural Capital Area

OPTIONAL PARTNERS:
Name of Optional Partner(s): Type of Organization:
Workforce Network, Inc. Nonprofit organization
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Community Resource Centers of Texas, Inc. | Nonprofit organization
Community Action, Inc. of Central Texas Nonprofit organization
Geographic Scope:

Local/Regional — Blanco, Burnet, Llano & Lampasas Counties, Texas

Total Federal Funding Awarded (total 4-year period):
$2,500,000

Project Title/Name: WSRCA Rural Healthcare Initiative

Proposed Number of Participants Who Start Training: 200

Summary of Employment and Training Activities Offered: Educational/Instructional
training with post-secondary credentials earned, and incumbent worker training which will
have a paid work-based learning or mentorship component.

Targeted Population(s) to be Served: Unemployed, Underemployed, and Incumbent workers

Targeted H-1B Occupations:

List applicable H-1B occupations identified in Appendix A:
Specify occupation(s):
Nursing Assistants, Home Health Aides, Registered Nurses, Licensed Practical and
Licensed Vocational Nurses, Medical Assistants, Pharmacy Technicians, Emergency
Medical Technicians and Paramedics, Physical Therapist Assistants, Radiologic
Technologists and Technicians, Surgical Technologists, and Mental Health Counselors
and/or
L] H-1B occupation for which a significant number of H-1B visas have been certified
(Note: Applicants must provide documentation to support that a significant number of H-1B visas
have been certified for the occupations proposed with verifiable data such as DOL’s Foreign Labor
Certification Data Center):

Specify occupation(s):

New or Existing Program(s): Does the proposed project include:
L]  Expanding existing employment and training program(s)
Developing a new employment and training program(s)

]  Both

Public Contact Information: Name, Title: Paul Fletcher, CEO

Address: 701 E. Whitestone Blvd, Ste. 200
Cedar Park, Texas 78613

Phone Number: 512-244-7966

Email Address:

paul.fletcher(@ruralcapital.net
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