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Circular T78-12 , August 4, 1978
LCircular -

U. S. Deparoment cof labor : Distrabution: : Supject: Coae:501
Bw%oxmgm,agiiT&UUDg . BAT - 1 ' :  "Employers Intent to Hire"
R mliti;p;e:nticeship i . Selection Procedure
ureau o i .

i BAT-6
Arnd Training ,
Washington, D. C. 20213

Symbols: TTN/BMO

" PURPOSE: To state BAT policy concerning selection procedure referred to

as "Employers Intent to Hire" currently in use by a number of local

Carpenter JACs.

BACKGROUND: On January 20, 1977, the National Joint Carpentry Apprentice-
ship and Training Committee issued a memorandum outlining the "Employers
Intent to Hire" selection method. This memorandum triggered considerable
discussion in the field as to whether this method of selection meets the
requirements of 29 CFR Part 30.4 and 5.
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'In April of 1977, the field staff was surveyed to determine what types

of selection methods were being used in local Carpenter JAC's. The
results of this survey, along with information from Local JAC's using
the "Employers Intent to Hire" were furnished the Solicitor's Office.

The Solicitor's Office has ruled that the "Employers Intent to Hire"

nethod appears to comply fully with 29 CFR Part 30 under certain
specific conditions.

The Solicitor's opinion (copy attached) outlines the conditions of
their approval and is paraphrased as follows:

1. Applicants_for apprenticeship must apply to the JAC. :

2. The applicant is screened by the JAC on the basis of
selection criteria approved by the BAT.

3. Applicants who meet the screening requirements and
are accepted by the JAC as eligible for apprentice-

ship, are then referred to participating employers
who are hiring.

- -

4. If the employer states in writing.to the JAC their.
intent to hire an ‘eligible applicant referred, that
applicant is indentured by the JAC and hired by the
employer.
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MEMORANDUM FOR: HUGH C. MURPBHY
Léministrator
Rureau of Epprenticeship and Training

FrOM: JRMES D. EENRY

Associate Solicit
SUSJECT: Carpenters JAC "Intent to Hire"
Procedure

have carefully reviewed the jetter of February 23,
g, from william Konyha of the United Brotherhood of
‘renters &nd Joinerec. In that letter he provides
jitional information about the "intent to hire"
ocess which was not z2vailzble to us when we stated
ur opinion in ocur November 10, 1977 memorandum that
this procedure {s contrary to 29 CFR Part 30. '
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Ls we now understand the "intent to hire" process,
applicents for apprenticeship apply to the sponsor,
+he Joint Apprenticeship Committce. They are screened
by the JAC on the basis of selection criteria approved
by BaT. 1If they are celected, they are referred to
2mployers who are hiring apprentices. If the employer
ctates ite intent to hire an individual who has been
referred, ihat pcrson recgistcrs with the JAC and is
indenturcd s an arcprontice. At that point, he is
hired by the cmployer.

linder this procedure, the JAC is rcesponsible for
{zking affirmative =ction to seck out and encourace
~inoritics to spply, &£sures that sel=ction procecdures
m-et the rcguirements of ~9 CFR 20.7, and Kcefrs
records &s reguired under 29 CFrR 30.8. Of course, if
=ny contractor participating in the JAC apprenticeship
nrogram discriminates zcdinst explicants referred by

. e JAC u~dcr the intent 'O hire rrccecs, the JAC
could he hoid oo Oonsinle. c.n 79 CFR 30.3(a)(1).
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A sponsor using the "Employers Intent to Hire" selection method,
as with any ccher selection method in use since April 8, 1971,
must implement certain other specific sections of 29 CFR 30 to
meet the total reguirements of the regulation (see 29 CFR 30

for specifics).

End of Solicitor's Office

ACTION REQUIRED: Field staff should immediately review
compliance folders of sponsors currently using the "Employers
Intent to Hire" selection method and/or selection methods

that allow employers to select at random from a pool of
eligible applicants. Procedures for application and admission
to apprenticeship programs formerly approved as meeting the
requirements of 29 CFR 30.5(b) (4) that do not meet the require-
ments of the Solicitor's opinion of May 18, 1978, shall be
considered unacceptable and steps shall be taken immediately

to comply with this circular.

Attachment
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