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cizeelar 64-39 December 2), 1963

DisTRiBUTION SUBJECT Cooe: 700
H-1 Working Relationships
. S. Department of Labo
“BIRSEAI?OF AMEtITolCESIHPr H-2 with the States
AND TRA!RING F-1
Washingtean 28, 0. C. F-2

Iuryeece: To clarify and bring up to date (1) procedures for
iaforuing States regarding information and instructions as con-
“¢irzd in a memorandum to Regional Directors dated September 5,
=257, sent to our field staff and (2) instructions to BAT
S2gl:nal Directors concerning matters for discussion or
wezatiatioa ae between BAT and the States.

fxzkeround: Inm 1957 a group of Labor Commissioners met with the

:#cary of Labor and requested that they be kept informed nn
-xz2ledioms of the Bureau in which they might be concermed. It was
agraad at that time as follows:

-

Lo ‘Communications on all important programs or policy
matters should, in the first instance, be with the
Labor Commissioner so that he can determine:

&. Which matters should be brought to his attention.
b. Which matters the Bureau of Apprenticeghip and
raining State liaison representatives should 33

handle with subordinates of the Labor Commissioner." “7?
. "Folicy on lines of communication provide that: %Z;ﬁ
4. Regional Directors should work directly with j
FAT e the Labor Commissioner in the first instance;
S \ ety .
W\ AN and
//)
:\ﬁh Thereafter, state representatives of the Bureau
Qp’:? of Apprenticeship and Training should work with
"3 I state staffs along lines indicated by the
; 3 / Commissioner."

. S ~y
\iﬂﬁﬁﬁﬁngléfay, the same procedure is to be followed within this

n.ecular No, 64-; . But, whereas in the past the comminications
concerned BAT's instructions to its own staff, now in the case

»f OJT-MDTA programs, and nondiscrimination policies aund pro-
sedures, assignments may involve persuasion of State officials

t» follow BAT or Labor Department policies and there may be

s e confusion as to the Regional Director's responsibility.

Tee follewing guidelines have, therefore, been establighed:
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ictin Required:
- LA anrel L
(1) Beliteeims—or Circulers providing miscellaneous information or

instructions of a general nature, will be sent directly to State
Apprenticeship Agencies. These will be mailed to the State Appren-
ticeship Agencies in accordance with the "staggered mailing
s:rangerent (two-week delay) that has been in effect during the
past few years, so that, insofar as possible, the bulletins or
circuisrs will reach BAT Regional and State Supervisors prior

tc being received by State Apprenticeship Agencies. In the

case of btulk mailings to BAT Regional Offices, the two-week
“elay will be lengthened appropriately to insure that BAT
Regicnal Offices receive the material prior to the State
Arprerticeship Agencies.

To imsare that BAT Regional Directors and BAT State Liaison

Kepre 3entatives are informed as to what material is being sent

£m #o State Apprenticeship Agencies, copies of SAC transmittals
noZiiyling Regional Directors of distribution of bulletins and
circurlars of a general nature to the States will be sent :to the
Eegional Directors for distribution to the BAT State Liaison
Fepresantatives prior to the direct distribution of thes« bulletins

or eirzulars to the State Apprenticeship Agencies.

(2} (irsulars on MDTA-OJT or nondiscrimination policy activities:

In addition to the copies of the circulars on MDTA or noandiscrimin-
ation which are provided for the Regional BAT staff, additional
coples will be mailed to the Regional Offices for transmittal to
and dissussion with, State Labor Commissioners if necessary.

Circulars in these areas of activity will not be mailed direct to
State Apprenticeship Agencies since BAT Regional Directors may be
requerted from time to time to discuss policies and procedures with
2tate Ufficials on which the states will be asked to coordinate with
PAT. For your guidance, these circulars will have the sample
cencrandum attached.

All Informational releases concerning MDTA-OJT or nondiscrimination
pslicles or procedures will be sent to Regional Directors to be
delivered promptly to appropriate state officials.

Thiz Circular is not being sent to the State Apprenticeship Agencies.






U. S. DEPARTMENT OF LABOR
Bureau of Apprenticeship and Training
Washington, D. C,

(Attachment) Date:

SAC
MEMORANDUM
TO: Regional Directors

FROM: - 4. Mo A
‘Q%i'Aﬁ 8 Administrator pqgiﬁﬂu&ettvietﬁh~__f~’

SUBJECT: Circular distribution to the State Apprenticeship
Agencies - (MDTA-OJT [/ Nondiscriminatiom)

Attached are sufficient copies of Circular » Code s
for distribution to the State Apprenticeship Councils in your
Region.

Please have the BAT State Liaison Representatives give these
to the appropriate officials of the. State Apprenticeship Agen-
cies; or take such action yourself as the Circular may indicate.

Attach,

Regien I (7) = Conn., - Mass, - Region VIII (3) - Minn. - Mont.
Me, = N. H, - R, I. ~ Vt.
Region IX (3) - Kan. - Iowa
Regiom IT (2) - N. Y.
Region X (2) - La,
Ragion III & IV (4) - N. C. =
Pa, = Va, Region XI (4) - Colo. ~ N. Mex. =

Utah
Region V (2) - Fla.

Region V{;{S?,-:Ky. - Ohio Region XII (5) - Ariz. - Calif. -

Nev. - Hawaii

Region VII (2) - Wis,
egl?n 1@ é Region XIII (3) - Oreg. - Wash.

»

\ -, Field Service (2) - D. C.
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lij7 wﬁgglchpckéd, an extra copy is provided to each Regional Office
for every State Labor Commissioner in each SAC State.






