BULLETIN 2017-16a
June 5, 2017
	U.S. Department of Labor

Employment and Training
  Administration

Office of Apprenticeship (OA)
Washington, D.C. 20210
	Distribution:

A-541 Headquarters
A-544 All Field Tech

A-547 SD+RD+SAA+; Lab.Com








	Subject:  Revised National Guidelines for Apprenticeship Standards for the General Motors LLC Corporation United Automobile, Aerospace and Agricultural Implement Workers of America (UAW)
Code:  400.1

	Symbols: DPQSP/RCG
	
	Action: Immediate

	PURPOSE:  To inform the staff of OA and the State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors and other Registered Apprenticeship partners of the approval of revised National Guidelines for Apprenticeship Standards for the General Motors LLC Corporation (GM) and United Automobile, Aerospace and Agricultural Implement Workers of America, UAW.  
BACKGROUND:  These revised National Guidelines for Apprenticeship Standards, submitted by Mr. Steve Long, UAW General Motors Department Coordinator, Skilled Trades, on behalf General Motors LLC Corporation (GM) and United Automobile, Aerospace and Agricultural Implement Workers of America (UAW), were approved by the OA Administrator on January 6, 2017.  These revised National Guidelines for Apprenticeship Standards are a model for developing local apprenticeship programs registered with the OA or a SAA for all the occupations listed in these revised National Guidelines for Apprenticeship Standards.

ACTION:  The OA staff should familiarize themselves with this bulletin.  A copy of the revised Work Process Schedules and Related Instruction Outlines are attached.

If you have any questions, please contact Russell Davis, Michigan State Director, at (517) 377-1747, or Ricky Godbolt, Apprenticeship and Training Representative, at (202) 693-3815.

NOTE:  This bulletin is being sent via electronic mail.  
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Appendix A


WORK PROCESS SCHEDULE


AND


RELATED INSTRUCTION OUTLINE

Appendix A

WORK PROCESS SCHEDULE


MILLWRIGHT (MC1)

O*NET-SOC CODE:  49-9044.00   RAPIDS CODE:  0335

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 8576 hours with an OJL attainment of 7920 supplemented by 656 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 990 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.

3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140) 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 990 Hours

$__.__*


2nd
 990 Hours 

$__.__*


3rd
 990 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 990 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 990 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 990 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 990 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 990 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 990 Hours from the maximum rate established in the Local Wage Agreement for the Journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


MILLWRIGHT (MC1)

O*NET-SOC CODE:  49-9044.00   RAPIDS CODE:  0335

APPROXIMATE


HOURS


1. GMS - Global Maintenance Process






  300


Predictive/Diagnostic Technologies and material science 


(Ultrasound, Vibration Analysis, Thermography, Laser Alignment


 Lubrication, High Speed Video, Fiber Optic and Chain Wear)




CMMS System



2. Maintenance, Repair and Troubleshooting of Manufacturing Equipment

3700



Foundational: Rigging, process cranes, lift assists, and hoists




Process HVAC - air handling, fans, ovens, washers, furnaces




Rail and conveyance systems, carriers, details
& maintenance welding



Robots, Secure Rigging, setting & leveling




Cribbing, Scaffold, Reinforcing Steel 



Pumps, setting leveling and alignment, valves, traps, pipe, hose



Dispensing Systems-Pumps, Application Gun Maintenance




Dimensional control, tolerance limits, balancing and leveling




Hydraulics-Pumps, Servo Controls Actuators, Cylinder & Regulator



Reduction Gear Drives-Troubleshooting & Maintenance


Pneumatic Systems Servo Controls, Actuators, Cylinder & Regulator


Conveyance-P&F, Flat Track, AGV, Pallet and Skid


3. Automated/Integrated Systems Troubleshooting and Maintenance


1700



System Operational Fundamentals




Joining technologies, including spot, arc, laser, and 


Mechanical fastening (Riveting, Stud Systems Etc.)




Safety Devices and Safe Motion




Robot technologies-mechanical maintenance, lubrication & rebuild


4. Repair and rebuild of process machinery and equipment



1260



Use of tool room equipment 


[e.g. - lathes, mills, grinders (ID, OD & Surface), drill press, etc.]


Piping-Cutting/Threading layout & install



Foundational: layout, cutting, welding and fabrication 


of machinery components



5. Control and Robotics Fundamentals for troubleshooting



  400



Controls, robots, conveyance, drives 



Pallet, Skid & AGV Systems



6. Optional









  400



Facility Overview



7.  Safety Instruction**








  160

TOTAL HOURS








7920

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.  


RELATED INSTRUCTION OUTLINE

MILLWRIGHT (MC1)

O*NET-SOC CODE:  49-9044.00   RAPIDS CODE:  0335


APPROXIMATE



HOURS


Fundamentals of CAD (Industrial Blue Print Reading)



  32


Essentials of Algebra (Tech Math 1)





  48


College Trigonometry (Tech Math 2)





  48


Welding-MIG, TIG & Stick






  64


Predictive/Preventative Maintenance Technologies



  64


Basic Electricity







  32


(Fundamentals of HVAC)






  48


Hydraulic/Pneumatic Fundamental (Intro to Mechanical Systems)

  48


Pneumatic Controls (Industrial Pneumatics)




  48


 Hydraulic Controls (Industrial Hydraulics)




  48


Principles of Instrumentation






  32


CNC/NC Machining







  32


Machining Fundamentals




  

  48


Intro to Metallurgy







  64

TOTAL HOURS






               656

A - 6
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Appendix A


WORK PROCESS SCHEDULE


AND


RELATED INSTRUCTION OUTLINE

Appendix A

WORK PROCESS SCHEDULE


PATTERNMAKING-METAL

O*NET-SOC CODE:  51.4062.00   RAPIDS CODE:  0395

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 7904 hours with an OJL attainment of 7328 supplemented by 576 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 916 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140) 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 916 Hours

$__.__*


2nd
 916 Hours 

$__.__*


3rd
 916 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 916 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 916 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 916 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 916 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 916 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


PATTERNMAKING-METAL

O*NET-SOC CODE:  51.4062.00   RAPIDS CODE:  0395

APPROXIMATE


HOURS


1.
Crib & Storage




  

                     120




Patterns




Materials


2.
Lathe (Includes Numerical Tape and/or



                     750




Computer controlled machines and related




“programming”*)








3. Shaper






                     300


4. Milling-Profiling, Boring, etc. (Includes numerical, 


                   1300


tape and/or computer controlled machines and related


“programming”*



`





5. Pattern Making-Bench & Repair




                   3208


6. Application & Use of Cores





                     350


7. Layout & Design






                     500


8. Optional






                     800


9. Safety Instruction






                        **

TOTAL HOURS






                  7328

RELATED INSTRUCTION OUTLINE

PATTERNMAKING-METAL

O*NET-SOC CODE:  51.4062.00   RAPIDS CODE:  0395


APPROXIMATE



HOURS


Math






  


             180



Science





   



               72



Shop






 


               72



Drawing





  


             180



Unassigned





   

                72


Safety Instruction






                 **

TOTAL HOURS







              
576

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.


**If such programming is a recognized job function of the journeyworker in the skilled trades classification in the plant.
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Sample Apprenticeship Agreement

GM-UAW-Apprentice Agreement

Sample Certificate





(REFERENCE: PARAGRAPH (150)







[image: ]

[image: ]









 B - 1

































This Page Intentionally Left Blank










Appendix B

ETA-671 Apprenticeship Agreement

AER Sponsor Manual

































































		Program Registration and

Apprenticeship Agreement

Office of Apprenticeship

		U.S. Department of Labor  Attachment 3

[image: ]Employment and Training Administration



			APPRENTICE REGISTRATION-SECTION II	OMB No. 1205-0223   Expires: 04/30/2015            



		Warning:  This agreement does not constitute a certification under Title 29, CFR, Part 5 for the employment of the apprentice on Federally financed or assisted construction projects.  Current certifications must be obtained from the Office of Apprenticeship (OA) or the recognized State Apprenticeship Agency shown below.  (Item 24)

		The program sponsor and apprentice agree to the terms of the Apprenticeship Standards incorporated as part of this Agreement.  The sponsor will not discriminate in the selection and training of the apprentice in accordance with the Equal Opportunity Standards in Title 29 CFR Part 30, and Executive Order 11246.  This agreement may be terminated by either of the parties, citing cause(s), with notification to the registration agency, in compliance with Title 29, CFR, Part 29



		PART A: TO BE COMPLETED BY APPRENTICE.  NOTE TO SPONSOR: PART A SHOULD ONLY BE FILLED OUT BY APPRENTICE.



		[bookmark: Text71][bookmark: Text75][bookmark: Text76]1. Name (Last, First, Middle) and Address      	*Social Security Number                                                                     -  -     

(No., Street, City, State, Zip Code, Telephone Number)

[bookmark: Text1]	     

		Answer Both A and B (Voluntary)

(Definitions on reverse)



4.	 a.  Ethnic Group (Mark one)

|_| Hispanic or Latino

|_| Not Hispanic or Latino



	 b.  Race (Mark one or more)

|_| American Indian or Alaska native

|_| Asian

|_| Black or African American

|_| Native Hawaiian or other

	Pacific Islander

|_| White

		5. Veteran Status (Mark one)



|_| Non-Veteran



|_| Veteran



		

		

		6.  Education Level (Mark one)



|_| 8th grade or less

|_| 9th to 12th grade

|_| GED

|_| High School Graduate or

     Greater

|_| Post Secondary or Technical

	Training



		2. Date of Birth (Mo., Day, Yr.)

     

		3. Sex (Mark one)

[bookmark: Check2]|_| Male            |_| Female

		

		



		[bookmark: Check22]7a. Employment Status (Mark one)                              |_| New Employee             |_| Existing Employee

[bookmark: Check17]7b. Career Linkage or Direct Entry (Mark one) (Instructions on reverse)            |_| None           |_| One-Stop Referral       |_| Trade Adjustment Assistance       

[bookmark: Check23][bookmark: Text3][bookmark: Check16]      |_| Job Corps       |_| YouthBuild       |_| School-to-Registered Apprenticeship      |_| HUD/STEP-UP     |_| Direct Entry:     			 



		8. Signature of Apprentice	Date

     	     

		9. Signature of Parent/Guardian (if minor)	Date

[bookmark: Text42]     	     



		PART B: SPONSOR:  EXCEPT FOR ITEMS 6, 7, 8, 10a. -10c, REMAINDER OF ITEMS REPOPULATED FROM PROGRAM REGISTRATION. 



		[bookmark: Text4]1. Sponsor Program No.		     



Sponsor Name and Address (No. Street, City, County, State, Zip Code)



     

		2a Occupation (The work processes listed in the standards are part of this agreement).

     



		2b Occupation Code:     



2b.1. Interim Credentials

Only applicable to Part B, 3.b. and 3.c. (Mark one)

       |_| Yes     |_| No



		

		3. Occupation Training

Approach (Mark one)



[bookmark: Check31]3a. |_| Time-Based

[bookmark: Check32]3b. |_| Competency-Based

[bookmark: Check33]3c. |_| Hybrid 

		4. Term

(Hrs., Mos., Yrs.)



[bookmark: Dropdown1]     

		5. Probationary Period

(Hrs., Mos., Yrs.)



[bookmark: Dropdown2]     



		

		6. Credit for Previous

Experience (Hrs., Mos., Yrs.)



[bookmark: Dropdown3]     

		7. Term Remaining

[bookmark: Text11][bookmark: Dropdown4](Hrs., Mos., Yrs.)      

		[bookmark: Text12]8. Date Apprenticeship Begins

     



		9a. Related Instruction

(Number of Hours Per Year)

     

		9b. Apprentice Wages for Related Instruction



[bookmark: Check25]|_| Will Be Paid  |_| Will Not Be Paid

		9c. Related Training Instruction Source

     



		10. Wages: (Instructions on reverse)



		[bookmark: Text73][bookmark: Text35][bookmark: Text36]10a. Pre-Apprenticeship Hourly Wage $      	10b. Apprentice’s Entry Hourly Wage $     	10c. Journeyworker’s Hourly Wage $     



		Check Box

		Period 1

		2

		3

		4

		5

		6

		7

		8

		9

		10



		[bookmark: Dropdown5]10d. Term 

|_| Hrs., |_| Mos., or |_|Yrs.

		     

		     

		     

		     

		     

		     

		     

		     

		     

		     



		10e. Wage Rate

[bookmark: Check27][bookmark: Check28](Mark one) % |_| or $ |_|

		     

		     

		     

		     

		     

		     

		     

		     

		     

		     



		11. Signature of Sponsor’s Representative(s)	Date Signed

[bookmark: Text44]     	     

		13.	Name and Address of Sponsor Designee to Receive Complaints

	(If applicable)



     



		12. Signature of Sponsor’s Representative(s)	Date Signed

[bookmark: Text46]     	     

		



		PART C: TO BE COMPLETED BY REGISTRATION AGENCY



		1. Registration Agency and Address

     

		[bookmark: Text47]2. Signature (Registration Agency)

     

		3. Date Registered

     



		[bookmark: Text49]4. Apprentice Identification Number (Definition on reverse):	     







Program Definitions and/or Instructions:

Part A

Item 4.a. Definition - Ethnic Group:

Hispanic or Latino.  A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin, regardless of race.  The

	term, “Spanish origin,” can be used in addition to “Hispanic or Latino.”

Item 4.b. Definitions - Race:

American Indian or Alaska Native.  A person having origins in any of the original peoples of North and South America (including Central America), and who maintains tribal affiliation or community attachment.

Asian.  A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam.

Black or African American.  A person having origins in any of the black racial groups of Africa.  Terms such as “Haitian” or “Negro” can be used in addition to “Black or African American.”

Native Hawaiian or Other Pacific Islander.  A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or other Pacific Islands.

White.  A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.



Item 7b. Instructions:

Indicate any career linkage (definitions follow) or direct entry.  Enter “None” if no career linkage or direct entry applies.



Career linkage includes participation in programs that provided employment, training and other services to adults, youth and dislocated workers.  Funds for these activities are provided by the U.S. Department of Labor/Employment and Training Administration (U.S. DOL/ETA) to states and local communities.

One-Stop Referral.  Includes Workforce Investment Act (WIA) and Employment Services (ES) participants referred to the Registered Apprenticeship program and/or apprentices that receive WIA funded services that support their participation in their Registered Apprenticeship program.

Trade Adjustment Assistance.  Includes trade-affected workers who have become unemployed as a result of increased imports or shifts in 

production out of the United States.

Job Corps.  Youth ages 16-24 years usually receiving services in a residential setting.

YouthBuild.  Program transferred from the U.S. Department of Housing and Urban Development (HUD) to U.S. DOL/ETA in September 2006.  It assists youth ages 16-24 to obtain education and skill training and advance toward post-secondary education and career pathways in construction and other high growth, high demand occupations while building affordable housing in their communities.

School-to-Registered Apprenticeship.  Program designed to allow high school youth ages 16 - 17 to enter a Registered Apprenticeship program and continue after graduation with full credit given for the high school portion.

HUD/STEP-UP.  Developed in conjunction with HUD.  The program provides the actual apprenticeship experience and the framework for moving into high-skill Registered Apprenticeship.



Direct Entry.  A graduate from an accredited technical training school, Job Corps training program, Youth Build Program, or a participant in a military apprenticeship program, any of which training is specifically related to the occupation and incorporated in the Registered Apprenticeship standards.  Also, insert the name of the program.



Part B

Item 2.b.1.  Interim Credentials.  Based on program standards that utilize the competency-based or hybrid training approach, and, upon request of the program sponsor, the credentials are issued as certificates by the Registration Agency.  Interim credentials provide certification of competency attainment by an apprentice.



Item 3. 		Occupation Training Approach.  The program sponsor decides which of the three training methods to use in the program as follows:

3.a.	Time-Based Training Approach - apprentice required to complete a specific number of hours of on-the-job learning (OJL) and related training instruction (RTI).

3.b.	Competency-Based Training Approach - apprentice required to demonstrate competency in defined subject areas and does not require any specific hours of OJL or RTI; or

3.c.	Hybrid-Training Approach - apprentice required to complete a minimum number of OJL and RTI hours and demonstrate competency in the defined subject areas.



Item 4. 	Term (Hrs., Mos., Yrs.).  Based on the program sponsor’s training approach.  See Part B, Item 4.  Available in the terms of the Apprenticeship Standards.



Item 5. 	Probationary Period (Hrs. Mos., Yrs.)  Probation period cannot exceed 25 percent of the length of the program or one year, whichever is shorter.



Item 7. 	Term Remaining (Hrs., Mos., Yrs.).  After Part B, Item 6., Credit for Previous Experience (Hrs., Mos., Yrs.) is determined by the program sponsor. The Term Remaining (Hrs., Mos., Yrs.) in Part B, Item 7., for the apprentice to complete the apprenticeship is based on the training approach indicated above in Part B, Item 3.  The term remaining is available in the terms of the Apprenticeship Standards.



Item 10. 	Wage Instructions:

10a.		Pre-Apprentice hourly wage:  sponsor enters the individual’s hourly wage in the quarter prior to becoming an apprentice.

10b. 		Apprentice’s entry hourly wage (hourly dollar amount paid):  sponsor enters this apprentice’s entry hourly wage.

10c.		Journeyworker’s wage:  sponsor enters wage per hour.

10d. 		Term:  sponsor enters in each box the apprentice schedule of pay for each advancement period based on the program sponsor’s training approach.  See Part B, Item 3., and is available in the terms of the Apprenticeship Standards.

10e.		Percent or dollar amount:  sponsor marks one.

Note:	10c.		If the employer is signatory to a collective bargaining agreement, the journeyworker’s wage rate in the applicable collective bargaining

				agreement is identified.  Apprenticeship program sponsors not covered by a collective bargaining agreement must identify a minimum

				journeyworker’s hourly wage rate that will be the basis for the progressive wage schedule identified in Item 10e. of this agreement.

	10d.			The employer agrees to pay the hourly wage rate identified in this section to the apprentice each period of the apprenticeship based on the successful completion of the training approach and related instructions outlined in the Apprenticeship Standards.  The period may be expressed in hours, months, or years.

	10e.		The wage rates are expressed either as a percent or in dollars and cents of the journeyworker’s wage depending on the industry.







Example (Time-based approach) - 3 YEAR APPRENTICESHIP PROGRAM

Term		Period 1	Period 2	Period 3	Period 4	Period 5	Period 6

hrs., mos., yrs.	1000 hrs.	1000 hrs.	1000 hrs.	1000 hrs.	1000 hrs.	1000 hrs.

%		55	60	65	70	80	90



Example (Time-based approach) - 4 YEAR APPRENTICESHIP PROGRAM

Term		Period 1	Period 2	Period 3	Period 4	Period 5	Period 6	Period 7	Period 8

hrs., mos., yrs.	6 mos.	6 mos.	6 mos.	6 mos.	6 mos.	6 mos.	6 mos.	6 mos.

%		50	55	60	65	70	75	80	90



Item 13. Identifies the individual or entity responsible for receiving complaints (Code of Federal Regulations, CFR, Title 29 part 29.7(k)).



Part C.

Item 4. Definition:  The Registered Apprenticeship Partners Information Data System (RAPIDS) encrypts the apprentice’s social security number and generates a unique identification number to identify the apprentice.  It replaces the social security number to protect the apprentice’s privacy.



		

*The submission of your social security number is requested.  The apprentice’s social security number will only be used to verify the apprentice’s periods of employment and wages for purposes of complying with the Office of Management and Budget related to common measures of the Federal job training and employment programs for measuring performance outcomes and for purposes of the Government Performance and Results Act.  The Office of Apprenticeship will use wage records through the Wage Record Interchange System and needs the apprentice’s social security number to match this number against the employers’ wage records. Also, the apprentice’s social security number will be used, if appropriate, for purposes of the Davis Bacon Act of 1931, as amended, U.S. Code Title 40, Sections 276a to 276a-7, and Title 29 CFR 5, to verify and certify to the U.S. Department of Labor, Wage and Hour Division, that you are a registered apprentice to ensure that the employer is complying with the geographic prevailing wage of your occupational classification.  Failure to disclose your social security number on this form will not affect your right to be registered as an apprentice.  Civil and criminal provisions of the Privacy Act apply to any unlawful disclosure of your social security number, which is prohibited.





		

The collection and maintenance of the data on ETA-671, Apprentice Registration – Section II Form, is authorized under the National Apprenticeship Act, 29 U.S.C. 50, and CFR 29 Part 29.1.  The data is used for apprenticeship program statistical purposes and is maintained, pursuant to the Privacy Act of 1974 (5 U.S.C. 552a.), in a system of records entitled, DOL/ETA-4, Registered Apprenticeship Partners Information Management Data System (RAPIDS) at the U.S. Department of Labor, Office of Apprenticeship,.  Data may be disclosed to a State Apprenticeship Agency to determine an assessment of skill needs and program information, and in connection with federal litigation or when required by law.













		

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number.  Public reporting burden for this collection of information is estimated to average five minutes per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information.  The obligation to respond is required to obtain or retain benefits under 29 USC 50.  Send comments regarding this burden or any other aspect of this collection of information including suggestions for reducing this burden to the U.S. Department of Labor, Office of Apprenticeship, 200 Constitution Avenue, N.W., Room N-5311, Washington, D.C. 20210 (Paperwork Reduction Project 1205-0023.)
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NORTH AMERICAN OPERATIONS

GENERAL MOTORS COMPANY

Attachment “B”

APPRENTICE TRAINING AGREEMENT



This Agreement, made in triplicate, this         day of                  between General Motors Company LLC, a Delaware Corporation, hereinafter called the Employer, the Local Apprentice Committee under the terms of the Agreement between General Motors Company and the UAW, and  			 ________ born  		___________         and now residing at   						_____________________ hereinafter referred to as the Apprentice.



Witness:  That,



	The Employer agrees to employ the Apprentice and to afford the Apprentice the opportunity to learn the trade of Electrician in accordance with the GM-UAW Standard Apprentice Plan which is a part of the Agreement between General Motors Company and the UAW.



	The Apprentice agrees diligently and faithfully to perform his or her duties during the apprenticeship, to conform to and obey the rules and regulations of the Employer, and to keep faithfully all trade and business secrets of the Employer.



	The Apprenticeship shall begin on:      _____ ____________                



	The length of the Apprenticeship, the compensation of the Apprentice, and the Apprentice Training Program shall be governed by the terms of the Agreement between General Motors Company and the UAW, the GM-UAW Standard Apprentice Plan and Exhibit A, attached hereto, which are made a part of this Apprentice Training Agreement.



IN WITNESS WHEREOF:  The parties have caused the Agreement to be signed:



_________________________

Apprentice





_________________________			_____________________________

Apprentice Coordinator				UAW Chairperson-Apprentice Committee



_______________________				_____________________________

Management Member-Apprentice Comm.		UAW Member-Apprentice Committee

					









EXHIBIT "A"



1.	The Employer agrees to provide the Apprentice with instruction, practical training and job experience in the trade of  Electrician in accordance with the shop and related training schedules adopted by the GM-UAW Skilled Trades and Apprentice Committee, and as revised from time to time during the term of this Apprentice Training Agreement, in which case, the revised schedule shall apply to the Apprentice to the extent that the Apprentice can be integrated into the revised program without interfering with the Apprentice's overall progress towards completion of the apprenticeship.



2.	The length of the apprenticeship shall be based upon the number of hours actually worked by the Apprentice and shall consist of eight (8) periods of nine hundred and ninety (990) hours each, plus related and supplemental classroom instruction.  Any and all time spent by the Apprentice in related and supplemental classroom instruction shall not be counted as time actually worked for purposes of credit towards completion of any of the aforesaid eight (8) periods.



3.	It is understood that the Employer reserves the first ninety (90) days of the Apprenticeship as a probationary period.



4.	During the apprenticeship the Apprentice will be required to complete satisfactorily a program of related and supplemental classroom instruction adopted by the GM-UAW Skilled Trades and Apprentice Committee, which shall not exceed five hundred and ninety-two (592) hours over the period of the Apprenticeship.  Time spent by the Apprentice in attending required classroom instruction shall be paid for at the Apprentice's straight time hourly rate, but shall not be considered as time worked.



5.	In accordance with the GM-UAW National Agreement the Employer will pay, on behalf of the Apprentice, registration fees and/or tuition required in connection with related training under the Apprentice Program, but not to exceed five hundred and ninety-two (592) hours of related training.  The apprentice must comply with the provisions of Paragraph (148) and meet the minimum grade requirement.





								Apprentice’s initials _________

6.	The Employer agreed to pay the Apprentice at an hourly rate for all time actually worked, as shown on the Apprentice Rate Schedule set forth in Paragraph (151) of the GM-UAW National Agreement which shall apply to the Apprentice.



7.	At the commencement of the Apprenticeship, the Apprentice will be responsible to furnish the ordinary tools, books, supplies and instruments necessary to the trade to which the Apprentice is indentured.   As soon as practicable after being placed in an apprentice group, the apprentice will be paid an additional allowance of three hundred dollars ($300) for the purchase of tools, books, and supplies.  Upon completion of the first period of nine hundred and ninety (990) hours of work, the Apprentice will be paid an allowance of three hundred dollars ($300.00) , thereafter, and upon satisfactory completion of each of the second, third, fourth, fifth, sixth and seventh period of nine hundred and ninety (990) hours of work towards the completion of the Apprenticeship and in accordance with Paragraph (143) of the GM-UAW National Agreement, the Apprentice will be paid one hundred dollars ($100.00) towards the purchase of tools, books and supplies.  Upon completion of all shop and related training requirements and graduation, the Employer shall make up the balance due, if any, between the total amount paid and one thousand, four hundred dollars ($1,400.00), in accordance with Paragraph (143) of the GM-UAW National Agreement.



8.	As soon as practicable after being placed in the Apprentice Program, the Apprentice will be furnished a tool box (attaché case) by the Employer.  The tool box (attaché case) will become the property of the Apprentice upon the completion of the Apprenticeship, and the graduation of the Apprentice as a journeyperson.



9.  By accepting an Apprentice position, the Apprentice understands that they may be re-assigned and rotated to other General Motors locations within the “area-hire” of the facility they are indentured into. 











Apprentice’s initials _________

	



10. Once the Apprentice begins their sixth period and before the conclusion of their seventh period they will be issued a permanent location. This can be the facility the Apprentice was indentured into and/or to location within the area hire of the location of indenturement.  Seniority will be established in accordance to Paragraph 135, of the current UAW-GM National Agreement, at their current and/or new location and all seniority rights to other locations will be relinquished.     



11.	Should the Apprentice lose any work time during the period of the Apprenticeship for any cause, such lost work time shall be fully made up by the Apprentice and no period in which such lost work time shall have occurred shall be considered as completed until such work time has first been made up.



12.	The Employer reserves the right to terminate this Apprentice Training Agreement at any time for cause.



13.	The Apprentice may terminate this Apprentice Training Agreement at any time upon notice to the Employer. However, by terminating such Training Agreement the employee will no longer eligible for future apprentice placement offers.  In such case the Apprentice shall be handled in accordance with the provisions of the GM-UAW National Agreement.				



14.	This Apprentice Training Agreement is made subject to the right of the Employer to discontinue the Apprenticeship program at any time, at which time this Apprentice Training Agreement shall terminate automatically, in which case the Apprentice shall be handled in accordance with the provisions of the GM-UAW National Agreement.



15. Upon successful completion of at least 5,000 hours of the Apprentice Program, the Apprentice agrees to continue his/her employment with Employer for a period of two (2) years.  Should the Apprentice terminate his/her employment with Employer for any reason before working the two-year period, the Apprentice agrees to reimburse the Employer $20,000 as liquidated damages and not as a penalty.  There will be no proration based on partial completion of the two-year period.  Should Employer terminate the Apprentice’s employment prior to completion of the required employment period, there will be no reimbursement obligation.  This provision is not a guarantee of employment for the Apprentice by Employer.



                                                                               Apprentice’s initials _________	



16. Upon successful completion of the Apprentice Program, the Apprentice agrees 

	to continue his/her employment with Employer for a period of two (2) years.        Should the Apprentice terminate his/her employment with Employer for any reason before working the above-referenced period, the Apprentice shall reimburse   the Employer as liquidated damages the full amount all fees and allowances (books, tools, supplies) and an interest charge of 5% per annum commencing from the first of the month in which employment is terminated.  There will be no proration based on partial completion of the 2 year period.  Should Employer terminate the Apprentice’s employment prior to completion of the required employment period, there will be no reimbursement obligation. This provision is not a guarantee of employment for the Apprentice by Employer.



									



















____________________________	_______________________	____________________

  Apprentice Candidate (print)                 Apprentice Candidate (sign)		 Date





____________________________	_______________________	_____________________

   Management Witness (sign)	         UAW Witness (sign)			Date



















DOCUMENTATION MUST BE SCANNED AND E-MAILED TO:

 apprenticeship@uaw-gm.org  

NORTH AMERICAN OPERATIONS

GENERAL MOTORS COMPANY

Attachment “B”

APPRENTICE TRAINING AGREEMENT



This Agreement, made in triplicate, this         day of                  between General Motors Company LLC, a Delaware Corporation, hereinafter called the Employer, the Local Apprentice Committee under the terms of the Agreement between General Motors Company and the UAW, and  			 ________ born  		___________         and now residing at   						_____________________ hereinafter referred to as the Apprentice.



Witness:  That,



	The Employer agrees to employ the Apprentice and to afford the Apprentice the opportunity to learn the trade of Electrician in accordance with the GM-UAW Standard Apprentice Plan which is a part of the Agreement between General Motors Company and the UAW.



	The Apprentice agrees diligently and faithfully to perform his or her duties during the apprenticeship, to conform to and obey the rules and regulations of the Employer, and to keep faithfully all trade and business secrets of the Employer.



	The Apprenticeship shall begin on:      _____ ____________                



	The length of the Apprenticeship, the compensation of the Apprentice, and the Apprentice Training Program shall be governed by the terms of the Agreement between General Motors Company and the UAW, the GM-UAW Standard Apprentice Plan and Exhibit A, attached hereto, which are made a part of this Apprentice Training Agreement.



IN WITNESS WHEREOF:  The parties have caused the Agreement to be signed:



_________________________

Apprentice



_________________________			_____________________________

Apprentice Coordinator				UAW Chairperson-Apprentice Committee



_________________________			_____________________________

Management Member-Apprentice Comm.	UAW Member-Apprentice Committee

					









EXHIBIT "A"



1.	The Employer agrees to provide the Apprentice with instruction, practical training and job experience in the trade of  Experimeantal Automotive Mechanic  in accordance with the shop and related training schedules adopted by the GM-UAW Skilled Trades and Apprentice Committee, and as revised from time to time during the term of this Apprentice Training Agreement, in which case, the revised schedule shall apply to the Apprentice to the extent that the Apprentice can be integrated into the revised program without interfering with the Apprentice's overall progress towards completion of the apprenticeship.



2.	The length of the apprenticeship shall be based upon the number of hours actually worked by the Apprentice and shall consist of eight (8) periods of nine hundred and sixteen (916) hours each, plus related and supplemental classroom instruction.  Any and all time spent by the Apprentice in related and supplemental classroom instruction shall not be counted as time actually worked for purposes of credit towards completion of any of the aforesaid eight (8) periods.



3.	It is understood that the Employer reserves the first ninety (90) days of the Apprenticeship as a probationary period.



4.	During the apprenticeship the Apprentice will be required to complete satisfactorily a program of related and supplemental classroom instruction adopted by the GM-UAW Skilled Trades and Apprentice Committee, which shall not exceed five hundred and seventy-six (576) hours over the period of the Apprenticeship, with possible exception up to a maximum of five-hundred and ninety-two (592) hours.  Time spent by the Apprentice in attending required classroom instruction shall be paid for at the Apprentice's straight time hourly rate, but shall not be considered as time worked.



5.	In accordance with the GM-UAW National Agreement the Employer will pay, on behalf of the Apprentice, registration fees and/or tuition required in connection with related training under the Apprentice Program, but not to exceed five hundred and ninety-two (592) hours of related training.  The apprentice must comply with the provisions of Paragraph (148) and meet the minimum grade requirement.



								Apprentice’s initials _________

6.	The Employer agrees to pay the Apprentice at an hourly rate for all time actually worked, as shown on the Apprentice Rate Schedule set forth in Paragraph (151) of the GM-UAW National Agreement which shall apply to the Apprentice.



7.	At the commencement of the Apprenticeship, the Apprentice will be responsible to furnish the ordinary tools, books, supplies and instruments necessary to the trade to which the Apprentice is indentured.   As soon as practicable after being placed in an apprentice group, the apprentice will be paid an additional allowance of three hundred dollars ($300) for the purchase of tools, books, and supplies.  Upon completion of the first period of nine hundred and ninety (990) hours of work, the Apprentice will be paid an allowance of three hundred dollars ($300.00) , thereafter, and upon satisfactory completion of each of the second, third, fourth, fifth, sixth and seventh period of nine hundred and sixteen (916) hours of work towards the completion of the Apprenticeship and in accordance with Paragraph (143) of the GM-UAW National Agreement, the Apprentice will be paid one hundred dollars ($100.00) towards the purchase of tools, books and supplies.  Upon completion of all shop and related training requirements and graduation, the Employer shall make up the balance due, if any, between the total amount paid and one thousand, four hundred dollars ($1,400.00), in accordance with Paragraph (143) of the GM-UAW National Agreement.



8.	As soon as practicable after being placed in the Apprentice Program, the Apprentice will be furnished a tool box (attaché case) by the Employer.  The tool box (attaché case) will become the property of the Apprentice upon the completion of the Apprenticeship, and the graduation of the Apprentice as a journeyperson.



9.  By accepting an Apprentice position, the Apprentice understands that they may be re-assigned and rotated to other General Motors locations within the “area-hire” of the facility they are indentured into. 











Apprentice’s initials _________

	



10. Once the Apprentice begins their sixth period and before the conclusion of their seventh period they will be issued a permanent location. This can be the facility the Apprentice was indentured into and/or to location within the area hire of the location of indenturement.  Seniority will be established in accordance to Paragraph 135, of the current UAW-GM National Agreement, at their current and/or new location and all seniority rights to other locations will be relinquished.     



11.	Should the Apprentice lose any work time during the period of the Apprenticeship for any cause, such lost work time shall be fully made up by the Apprentice and no period in which such lost work time shall have occurred shall be considered as completed until such work time has first been made up.



12.	The Employer reserves the right to terminate this Apprentice Training Agreement at any time for cause.



13.	The Apprentice may terminate this Apprentice Training Agreement at any time upon notice to the Employer. However, by terminating such Training Agreement the employee will no longer eligible for future apprentice placement offers.  In such case the Apprentice shall be handled in accordance with the provisions of the GM-UAW National Agreement.				



14.	This Apprentice Training Agreement is made subject to the right of the Employer to discontinue the Apprenticeship program at any time, at which time this Apprentice Training Agreement shall terminate automatically, in which case the Apprentice shall be handled in accordance with the provisions of the GM-UAW National Agreement.



15. Upon successful completion of at least 5,000 hours of the Apprentice Program, the Apprentice agrees to continue his/her employment with Employer for a period of two (2) years.  Should the Apprentice terminate his/her employment with Employer for any reason before working the two-year period, the Apprentice agrees to reimburse the Employer $20,000 as liquidated damages and not as a penalty.  There will be no proration based on partial completion of the two-year period.  Should Employer terminate the Apprentice’s employment prior to completion of the required employment period, there will be no reimbursement obligation.  This provision is not a guarantee of employment for the Apprentice by Employer.



                                                                              Apprentice’s initials _________	





16. Upon successful completion of the Apprentice Program, the Apprentice agrees 

	to continue his/her employment with Employer for a period of two (2) years.        Should the Apprentice terminate his/her employment with Employer for any reason before working the above-referenced period, the Apprentice shall reimburse   the Employer as liquidated damages the full amount all fees and allowances (books, tools, supplies) and an interest charge of 5% per annum commencing from the first of the month in which employment is terminated.  There will be no proration based on partial completion of the 2 year period.  Should Employer terminate the Apprentice’s employment prior to completion of the required employment period, there will be no reimbursement obligation. This provision is not a guarantee of employment for the Apprentice by Employer.



									



















____________________________	_______________________	____________________

   Apprentice Candidate (print)                 Apprentice Candidate (sign)		 Date





___________________________	_______________________	_____________________

   Management Witness (sign)	         UAW Witness (sign)			Date















DOCUMENTATION MUST BE SCANNED AND E-MAILED TO: 

apprenticeship@uaw-gm.org                                                                                    



NORTH AMERICAN OPERATIONS

GENERAL MOTORS COMPANY



APPRENTICE TRAINING AGREEMENT



This Agreement, made in triplicate, this         day of                  between General Motors Company LLC, a Delaware Corporation, hereinafter called the Employer, the Local Apprentice Committee under the terms of the Agreement between General Motors Company and the UAW, and  			 ________ born  		___________         and now residing at   						_____________________ hereinafter referred to as the Apprentice.



Witness:  That,



	The Employer agrees to employ the Apprentice and to afford the Apprentice the opportunity to learn the trade of Die Maker in accordance with the GM-UAW Standard Apprentice Plan which is a part of the Agreement between General Motors Company and the UAW.



	The Apprentice agrees diligently and faithfully to perform his or her duties during the apprenticeship, to conform to and obey the rules and regulations of the Employer, and to keep faithfully all trade and business secrets of the Employer.





	The Apprenticeship shall begin on:      _____ ____________                



	The length of the Apprenticeship, the compensation of the Apprentice, and the Apprentice Training Program shall be governed by the terms of the Agreement between General Motors Company and the UAW, the GM-UAW Standard Apprentice Plan and Exhibit A, attached hereto, which are made a part of this Apprentice Training Agreement.





IN WITNESS WHEREOF:  The parties have caused the Agreement to be signed:



_________________________

Apprentice



_________________________			_____________________________

Apprentice Coordinator				UAW Chairperson-Apprentice Committee



_________________________			_____________________________

Management Member-Apprentice Comm.	            UAW Member-Apprentice Committee

					





EXHIBIT "A"



1.	The Employer agrees to provide the Apprentice with instruction, practical training and job experience in the trade of  Die Maker in accordance with the shop and related training schedules adopted by the GM-UAW Skilled Trades and Apprentice Committee, and as revised from time to time during the term of this Apprentice Training Agreement, in which case, the revised schedule shall apply to the Apprentice to the extent that the Apprentice can be integrated into the revised program without interfering with the Apprentice's overall progress towards completion of the apprenticeship.



2.	The length of the apprenticeship shall be based upon the number of hours actually worked by the Apprentice and shall consist of eight (8) periods of nine hundred and ninety (990) hours each, plus related and supplemental classroom instruction.  Any and all time spent by the Apprentice in related and supplemental classroom instruction shall not be counted as time actually worked for purposes of credit towards completion of any of the aforesaid eight (8) periods.



3.	It is understood that the Employer reserves the first ninety (90) days of the Apprenticeship as a probationary period.



4.	During the apprenticeship the Apprentice will be required to complete satisfactorily a program of related and supplemental classroom instruction adopted by the GM-UAW Skilled Trades and Apprentice Committee, which shall not exceed six hundred and eight hours (608) over the period of the Apprenticeship.  Time spent by the Apprentice in attending required classroom instruction shall be paid for at the Apprentice's straight time hourly rate, but shall not be considered as time worked.



5.	In accordance with the GM-UAW National Agreement the Employer will pay, on behalf of the Apprentice, registration fees and/or tuition required in connection with related training under the Apprentice Program, but not to exceed six hundred and eight (608) hours of related training.  The apprentice must comply with the provisions of Paragraph (148) and meet the minimum grade requirement.







							Apprentice’s initials _________

6.	The Employer agreed to pay the Apprentice at an hourly rate for all time actually worked, as shown on the Apprentice Rate Schedule set forth in Paragraph (151) of the GM-UAW National Agreement which shall apply to the Apprentice.



7.	At the commencement of the Apprenticeship, the Apprentice will be responsible to furnish the ordinary tools, books, supplies and instruments necessary to the trade to which the Apprentice is indentured.   As soon as practicable after being placed in an apprentice group, the apprentice will be paid an additional allowance of three hundred dollars ($300) for the purchase of tools, books, and supplies.  Upon completion of the first period of nine hundred and ninety (990) hours of work, the Apprentice will be paid an allowance of three hundred dollars ($300.00) , thereafter, and upon satisfactory completion of each of the second, third, fourth, fifth, sixth and seventh period of nine hundred and ninety (990) hours of work towards the completion of the Apprenticeship and in accordance with Paragraph (143) of the GM-UAW National Agreement, the Apprentice will be paid one hundred dollars ($100.00) towards the purchase of tools, books and supplies.  Upon completion of all shop and related training requirements and graduation, the Employer shall make up the balance due, if any, between the total amount paid and one thousand, four hundred dollars ($1,400.00), in accordance with Paragraph (143) of the GM-UAW National Agreement.



8.	As soon as practicable after being placed in the Apprentice Program, the Apprentice will be furnished a tool box (attaché case) by the Employer.  The tool box (attaché case) will become the property of the Apprentice upon the completion of the Apprenticeship, and the graduation of the Apprentice as a journeyperson.



9.  By accepting an Apprentice position, the Apprentice understands that they may be re-assigned and rotated to other General Motors locations within the “area-hire” of the facility they are indentured into. Furthermore, Die Maker Apprentices can be assigned for up to one (1) year to the North American Tooling Center (NATC), located in Flint Michigan.  Company policy will be adhered to regarding housing, schooling and living expenses during the time they are assigned to NATC. 







Apprentice’s initials _________

	

10. Once the Apprentice begins their sixth period and before the conclusion of their seventh period they will be issued a permanent location. This can be the facility the Apprentice was indentured into and/or to location within the area hire of the location of indenturement.  Seniority will be established in accordance to Paragrph 135, of the current UAW-GM National Agreement, at their current and/or new location and all seniority rights to other locations will be relinquished.     



11.	Should the Apprentice lose any work time during the period of the Apprenticeship for any cause, such lost work time shall be fully made up by the Apprentice and no period in which such lost work time shall have occurred shall be considered as completed until such work time has first been made up.



12.	The Employer reserves the right to terminate this Apprentice Training Agreement at any time for cause.



13.	The Apprentice may terminate this Apprentice Training Agreement at any time upon notice to the Employer. However, by terminating such Training Agreement the employee will no longer eligible for future apprentice placement offers.  In such case the Apprentice shall be handled in accordance with the provisions of the GM-UAW National Agreement.				



14.	This Apprentice Training Agreement is made subject to the right of the Employer to discontinue the Apprenticeship program at any time, at which time this Apprentice Training Agreement shall terminate automatically, in which case the Apprentice shall be handled in accordance with the provisions of the GM-UAW National Agreement.



15. Upon successful completion of at least 5,000 hours of the Apprentice Program, the Apprentice agrees to continue his/her employment with Employer for a period of two (2) years.  Should the Apprentice terminate his/her employment with Employer for any reason before working the two-year period, the Apprentice agrees to reimburse the Employer $20,000 as liquidated damages and not as a penalty.  There will be no proration based on partial completion of the two-year period.  Should Employer terminate the Apprentice’s employment prior to completion of the required employment period, there will be no reimbursement obligation.  This provision is not a guarantee of employment for the Apprentice by Employer.

                                                                       Apprentice’s initials _________	

16. Upon successful completion of the Apprentice Program, the Apprentice agrees 

	to continue his/her employment with Employer for a period of two (2) years.        Should the Apprentice terminate his/her employment with Employer for any reason before working the above-referenced period, the Apprentice shall reimburse   the Employer as liquidated damages the full amount all fees and allowances (books, tools, supplies) and an interest charge of 5% per annum commencing from the first of the month in which employment is terminated.  There will be no proration based on partial completion of the 2 year period.  Should Employer terminate the Apprentice’s employment prior to completion of the required employment period, there will be no reimbursement obligation. This provision is not a guarantee of employment for the Apprentice by Employer.



									















































                                                                                 Apprentice’s initials _________

                                                                                  



GENERAL MOTORS-UAW 

Standard Apprentice Plan



APPRENTICE TRAINING AGREEMENT

(Paragraph 144)





This Agreement, made in triplicate, this _____ day of_____, 2_____ between General Motors CO., identified in the Standard Apprentice Plan and the Employer/Company, The United Automobile, Aerospace, and Agricultural Implement Workers of America, UAW, Identified in the Standard Apprentice Plan as the Union, and underwritten by the members of the Local Joint Apprentice Committee under the terms and condition of the National Agreement between General Motors CO. and the UAW and _____________________________ born ____________ and now residing at herein after referred to as the Apprentice.



Witness: That,



	The Employer agrees to employ the Apprentice, and to afford the Apprentice the opportunity to learn the trade of _______________ in accordance with the GM-UAW Standard Apprentice Plan, and the Local Joint Apprentice Committee, U.S. Department of Labor Office of Apprenticeship Registered Standards. The Standard Apprentice Plan is a part of General Motors CO. and the UAW National Agreement.



	The Apprentice agrees to diligently and faithfully perform his or her duties during the apprenticeship, to conform to and obey the rules and regulations of the Employer, and to keep faithfully all trade and business secrets of the Employer.



The Apprenticeship Shall Begin on the _____ day of_____, 2_____ 



The length of the Apprenticeship, the compensation of the Apprentice, and the Apprentice Training Program shall be governed by the terms of the Agreement between General Motors CO. and the UAW, The GM-UAW Standards Apprentice Plan and all Attached Appendicles are made part of this Apprentice Training Agreement. The Apprentice will agree to uphold all provisions and responsibilities outlined in Exhibit A also attached hereto.



IN WITNESS WHEREOF:  The parties have caused this Agreement to be signed:





______________________________

Apprentice



_______________________________		_____________________________

Apprentice Coordinator					UAW-Chairperson

General Motors CO.					Local Joint Apprentice Committee



_______________________________			_____________________________

Member-Local Joint Apprentice Committee		Member-Local Joint Apprentice Committee

General Motors CO.					UAW-Local Union
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APPRENTICESHIP STANDARDS
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FOREWORD

General Motors LLC Corporation (GM) and United Automobile, Aerospace and Agricultural Implement Workers of America, UAW recognizes the need for structured training programs to maintain the high level of skill and competence demanded in the Automotive Industry Maintenance Technicians  industry.  Registered apprenticeship is the most practical and sound training system available to meet that need, to develop individuals into skilled journeyworkers, and to ensure industry an adequate supply of skilled workers.

Title 29, Code of Federal Regulations (CFR), § 29, outlines the requirements for registration of acceptable apprenticeship programs for Federal purposes, and sets forth labor standards that safeguard the welfare of apprentices.  Such registration may be by the U. S. Department of Labor, Office of Apprenticeship, or by a State Apprenticeship Agency recognized by the Office of Apprenticeship as the appropriate body in that State for approval of local apprenticeship programs for Federal purposes.  29, CFR § 30 sets forth the requirements for equal employment opportunity in apprenticeship to which all registered apprenticeship programs must adhere.


The purpose of these National Guidelines for Apprenticeship Standards (National Guideline Standards) is to provide policy and guidance to local sponsors in developing these Standards for Apprenticeship for local approval and registration.  These National Guideline Standards developed by the sponsor are certified by the U. S. Department of Labor, Office of Apprenticeship as substantially conforming to the requirements of 29, CFR §§ 29 and 30.  State Apprenticeship Agencies recognized by the Office of Apprenticeship to register local programs, and/or local laws and regulations, may impose additional requirements that must be addressed in the local apprenticeship standards.


Local Standards of Apprenticeship must be developed and registered by each sponsor that undertakes to carry out an apprenticeship training program.  The local Standards of Apprenticeship will be the sponsor’s written plan outlining all terms and conditions for the recruitment, selection, employment, training, and supervision of apprentices as subscribed by the sponsor, and must meet all the requirements of the Registration Agency.


The establishment of local apprenticeship programs under these National Guideline Standards will provide the sponsor with a skilled and versatile work force at each of its locations by providing apprentices the opportunity to become journeyworkers through an organized and properly supervised program of training, practical experience and related instruction.


DEVELOPMENT OF AFFIRMATIVE ACTION PLAN AND SELECTION PROCEDURES


Equal employment opportunity is required of every registered apprenticeship program.  Such requirements apply to the recruitment, selection, employment, and training of apprentices throughout their apprenticeship.


Those programs with 5 or more apprentices, or where there is a likelihood of 5 or more apprentices, must have a written Affirmative Action Plan and Selection Procedures that is approved by the Registration Agency as part of the Standards of Apprenticeship.


A sample Affirmative Action Plan and Selection Procedures are attached.


Representatives of the Registration Agency are available to assist the local sponsor in developing its Standards of Apprenticeship, Affirmative Action Plan and Selection Procedures using the sample provided.  Once developed, the Standards of Apprenticeship, as well as the Affirmative Action Plan and Selection Procedures must be submitted to the Registration Agency for approval and registration.  Company Affirmative Action Plan’s and Selection Procedures (hiring process) may be considered in lieu of utilizing the samples provided if they meet all of the requirements of 29, CFR § 30.

OFFICIAL ADOPTION OF NATIONAL GUIDELINES FOR APPRENTICESHIP STANDARDS

The General Motors LLC Corporation and United Automobile, Aerospace and Agricultural Implement Workers of America, UAW hereby adopt these standards of apprenticeship on this 21st day of April 2016.


Sponsor(s) may designate the appropriate person(s) to sign the Standards on their behalf.


________________/s/______________________________

_____________________/s/_______________________

Co-Chairperson – General Motors LLC 

              Co-Chairperson – International - UAW


David S. Kady________________________


Steven R. Long____________________


Printed Name





Printed Name


______________/s/_______________________

______________________/s/______________________

National JAC Member-General Motors

              National JAC Member–International-UAW


David Wenner__________________________


Bill King________________________________________


Printed Name





Printed Name


______________________/s/____________________

UAW Member Trades Department




Gary Casteel_______________________________




Printed Name
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These “model” national guidelines for apprenticeship standards are an example of how to develop apprenticeship standards that will comply with 29 CFR §§ 29 and 30 when tailored to a sponsor’s apprenticeship program.  These model standards do not create new legal requirements or change current legal requirements.  The legal requirements related to apprenticeship that apply to registered apprenticeship programs are contained in 29 U.S.C. 50 and 29 CFR §§ 29 and 30.  Every effort has been made to ensure that the information in the model apprenticeship standards is accurate and up-to-date.
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FOREWORD

The objective of these Apprenticeship standards is to foster and promote apprenticeship training which will improve the ability of workers and help them realize their skill potential.


It is through a combination of both on-the-job learning and related classroom training provided through registered apprenticeships that employees develop their skills and continue to provide this country with a skilled work force in the automobile industry.


This recognition has resulted in development of these Standards of Apprenticeship.  They were developed in accordance with the basic guideline standards recommended by the U.S. Department of Labor, Office of Apprenticeship as a basis from which General Motors _______________ Location and United Automobile, Aerospace and Agricultural Implement Workers of America, UAW and its Local #____ recognizes the need for structured training programs to maintain the high level of skill and competence demanded in the automobile industry.  The parties agree and understand that registered apprenticeship is the most practical and sound training system available to meet that need, to develop individual skilled Journeyworkers, and to ensure industry an adequate supply of skilled workers.


Title 29, Code of Federal Regulations (CFR), part 29, outlines the requirements for registration of acceptable apprenticeship programs for Federal proposes, and sets forth labor standards that safeguard the welfare of apprentices.  Such registration may be by the U.S. Department of Labor, Office of Apprenticeship, or by a State Apprenticeship Agency recognized by the Office of Apprenticeship as the appropriate body in that State for approval of local apprenticeship programs for Federal purposes.  Title 29, CFR part 30 sets forth the requirements for equal employment opportunity in apprenticeship to which all registered apprenticeship programs must adhere.

DEVELOPMENT OF AFFIRMATIVE ACTION PLAN AND SELECTION PROCEDURES


Equal employment opportunity is required of every registered apprenticeship program. Such requirements apply to the recruitment, selection, employment, and training of apprentices throughout their apprenticeship.


All GM-UAW Apprenticeship programs must have a written affirmative Action Plan and Selection Procedure that are approved by the National Apprentice Committee and the Registration Agency as a part of the Standards of Apprenticeship.


A sample Affirmative Action Plan and Selection Procedures are attached (Refer to Appendices C and D of these Standards of Apprenticeship).


Representatives of the Registration Agency are available to assist the local Sponsor in developing its local Standards of Apprenticeship, Affirmative Action Plan and Selection Procedures using the National Standards as a guide.  Once developed, the Local Standards of Apprenticeship, with all appendices, must be submitted to the National Parties for review and approval.  Upon the approval of the National Parties, the Local Standards must then be submitted to the Registration agency for approval and registration.


THESE STANDARDS OF APPRENTICESHIP ARE TO BE


UNDER THE ADMINISTRATION OF GENERAL MOTORS CO. __________________ FACILITY, AND UNITED AUTOMOBILE, AEROSPACE, AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, UAW LOCAL UNION ________ JOINT APPRENTICESHIP AND TRAINING COMMITTEE.

THE NATIONAL JOINT APPRENTICESHIP AND TRAINING COMMITTEE:


Representing General Motors CO.


Representing the International









Union, United Automobile









Aerospace and Agricultural









Implement Workers of









America, UAW Local #________

		

		

		



		Co-Chairperson - General Motors CO.

		

		Co-Chairperson - Local Union, UAW



		Printed Name

       Date

		

		Printed Name

       Date



		Local JAC Member-General Motors CO.

		

		Local JAC Member-UAW



		Printed Name

       Date

		

		Printed Name

       Date





SECTION I – PROGRAM ADMINISTRATION 

LOCAL JOINT APPRENTICE COMMITTEE


The (Name of Local Joint Apprentice Committee) shall be composed of two (2) members of the Local Union and two (2) members of Local GM-CO. Management.  The International Union shall appoint Journeyworkers from the plant as members of the Local Joint Apprentice Committee, one of whom shall be designated as the Chairperson of the local union members of the Local Joint Apprentice Committee.  Local management shall notify the Local Union of its members, one of whom shall be designated the Apprentice Coordinator.


The Local Joint Apprentice Committee shall meet at a mutually agreed upon time on an as needed basis (Paragraph 126), unless otherwise agreed to extend the time between meeting.


The duties and functions of the Local Joint Apprentice Committee (Paragraph 127) shall be as follows:

A. To negotiate on issues involving the effect of the employment of apprentices on the employment of Journeyworkers in the trades involved.


B. To study other matters that may involve the training of apprentices by Journeyworkers in the shop. When machinery, equipment of material is introduced or modified and new skills are required in the Journeyworker classification in the plant, the matter may be reviewed to determine the effect on the shop and related training of the apprentices including necessary revision of such training.  If requested, arrangements will be made with the Apprentice Coordinator to investigate the new skills on the plant floor as a part of their review.  When a meeting is held with the local educational institution providing related training to implement changes in related training curriculum, the Union members of the Local Joint Apprentice Committee will be given the opportunity to attend.


C. Progress reports of the apprentice shop and related training schedules shall be reviewed in meeting of the Local Joint Apprentice Committee, except that upon the request of a member of the Local Joint Apprentice Committee, and individuals apprentice’s record shall be reviewed in a meeting of the Local Joint Apprentice Committee once during the last thirty (30) day period prior to the completion of the apprentice shop training schedule.  Problems involving improper application of the shop training schedules to individual apprentices may be raised with supervisor and if necessary discussed with the apprentice on the plant floor by the Chairperson or another Union member of the Local Joint Apprentice Committee.


D. To study matters that may involve the training of apprentices and to determine the effect on the shop and related training of apprentices including revision of such training.


E. Establish procedures with the related training institutions to include the form, content and schedule of the course of instruction to be provided.  Coordinate the related training classroom instruction with the apprentice’s basic schedule of work experience.


F. Review the progress reports of the apprentice shop and related training schedules.


G. Resolve problem involving improper application of the shop training schedules to individual apprentices.


H. Interview apprentice applicants in accordance with the selection process, as outlined in Appendix D.


I. Employees eligible for tuition assistance who express desire to enter the apprentice program will be advised by a member of the Local Joint Apprentice Committee of courses that are available through the Tuition Assistance Plan which may help them become better prepared as applicants for apprentice training.


J. The Apprentice Coordinator and the Chairperson of the Union members of the Local Joint Apprentice Committee may confer with new apprentices for the purpose of acquainting the apprentices with the role of the Corporation, local Management, the Union and the National and Local Joint Apprentice Committees in the apprentice program and to ascertain that the apprentices understand their status and obligations as apprentices in accordance with the Apprentice Training Agreement (Paragraph 144).


K. The Apprentice Coordinator and the chairperson of the Union members of the Local Joint Apprentice Committee may confer with apprentices where there are indications that apprentices are failing to perform their obligations as apprentices.


L. To evaluate and credit previous experience (Paragraph 132).


M. To issue Certificates of Completion of Apprenticeship as provided for in (Paragraph 150).


N. Each six (6) months the Chairperson of the Union members of the Local Joint Apprentice Committee will be furnished with a list of the number of apprentices in each training period by classification and the number of Journeyworkers by classification included in the ratio of apprentices in training to Journeyworkers. 


O. Apprentice training matters which are discussed by the Local Joint Apprentice Committee and are not resolved may be referred to the GM-UAW National Skilled Trades and Apprentice Committee for disposition.


P. Provide apprentices with a copy of the written rules and policies and the apprentice will sign an acknowledgment receipt of same.  This procedure will be followed whenever revisions or modifications are made to the rules and policies.


SECTION II - EQUAL OPPORTUNITY PLEDGE – 29 CFR §§ 29.5(b)(21) and 30.3(b)

The recruitment, selection, employment, and training of apprentices during their apprenticeship shall be without discrimination because of race, color, religion, national origin, or sex.  The sponsor will take affirmative action to provide equal opportunity in apprenticeship and will operate the apprenticeship program as required under 29 CFR § 30 (insert state regulations here, if applicable).

SECTION III - AFFIRMATIVE ACTION PLAN AND SELECTION PROCEDURES – 29 CFR §§ 29.5(b)(21), 30.4, and 30.5

The National Skilled Trades and Apprentice Committee will adopt an Affirmative Action Plan and Selection Procedures as required under Title 29, CFR part 30 and in accordance with the 2015 GM-UAW National Agreement.  They will be attached as Appendix C and Appendix D, respectively.


SECTION IV - QUALIFICATIONS FOR APPRENTICESHIP – 29 CFR § 29.5(b)(10) 


A. Age 


The new employee applicant (Paragraph 130) must be at least age 18 or otherwise consistent with State and Federal laws.


         

B.
Education


To satisfy the education requirement, (Paragraph 130) the applicant must be a high school graduate, or have equivalent education such as the high school equivalency test or other methods that may be agreed upon by the GM-UAW Skilled Trades and Apprentice Committee, or meet the alternative requirements set forth in the GM-UAW Standards Apprentice Plan.



Applicants must submit a DD-214 to verify military training and/or experience if they are a veteran and wish to receive consideration for such training/experience prior to the close of the probationary period.


C.
Physical                           





Applicants will be physically capable of performing the essential functions of the apprenticeship program, with or without a reasonable accommodation, and without posing a direct threat to the health and safety of the individual or others. 



Applicants shall be subject to all provisions under the local CBA for hiring and/or entrance into the Apprenticeship program. 


D. Aptitude Test



All applicants must pass each section of the Development Dimensions International (DDI), testing process.  The test will be administered by the Local Joint Apprentice Committee.  However, DDI apprentice program administrators will present and responsible for test delivery, security and administration support.



The purpose of this selection procedures is to ensure the continued selection of the best qualified applicants for apprentice training; to provide a uniform procedure which is amenable to future research and evaluation of the program’s qualifying factors; and to continue to extend opportunities for apprentice training to qualified applicants on a non-discriminatory basis and without regard to an individual’s age, race, color, religion, national origin disability or sexual orientation.

SECTION V - APPRENTICESHIP AGREEMENT – 29 CFR §§ 29.3(d), 29.3(e), and 29.5(b)(11)


After an applicant for apprenticeship has been selected, but before employment as an apprentice or enrollment in related instruction, the apprentice shall be covered by a written Apprenticeship Agreement (Appendix B) signed by the Local Joint Apprentice Committee and the apprentice, and approved by and registered with the Registration Agency.  Such agreement will contain a statement making the terms and conditions of these standards a part of the agreement as though expressly written therein.  The following will receive copies of the Apprenticeship Agreement:  the apprentice, Company, Local Joint Apprentice Committee, Registration Agency, and the Local Union.


Prior to signing the Apprenticeship Agreement, each selected applicant will be given an opportunity to read and review these Standards, the Local Joint Apprentice Committee’s written rules and policies, the Apprenticeship Agreement, and the sections of the  CBA that pertain to apprenticeship.


The Registration Agency will be advised within forty-five (45) days of the execution of each Apprenticeship Agreement and will be given all the information required for registering the apprentice.

SECTION VI – SUPERVISION OF APPRENTICES AND RATIOS – 29 CFR § 29.5(b)(14)and 29 CFR § 29.5(b)(7)


In accordance with the statement set forth in Document 64, attached to the 2015 GM-UAW National Agreement, and consistent with existing training methods and facilities in the plant, apprentices should not be assigned to work without a Journeyworker being present, unless the apprentice has been trained to do the job, has been instructed in the proper safety procedures, and is considered competent to perform the assignment.  Experienced Journeyworkers will generally be available to assist the apprentice in many of the normal floor assignments until that level of competence is reached.  This will not change or restrict any mutually satisfactory local practices.  Problems in this area will be reviewed by the GM-UAW Skilled Trades and Apprentice Committee.

A numeric ratio of apprentices to Journeyworkers consistent with proper supervision, training, safety, and continuity of employment and applicable provisions in collective bargaining agreements, except where such ratios are expressly prohibited by the collective bargaining agreements.  The ratio language must be specific and clearly described as to its application on the job site, workforce, department or plant Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to Journeyworkers is established in the 2015 GM-UAW National Agreement (Paragraph 140)


The number of new apprentices who may be enrolled shall be determined on the basis of the number of Journeyworkers employed for the program averaged over the preceding twelve (12) months.  The ratio of apprentices in training to Journeyworkers should not exceed one (1) apprentice to eight (8) Journeyworkers.  However, the Union agrees that local Management can establish a ratio of apprentices to Journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) Journeyworkers. Deviations below the one (1) to five (5) ratio may be agreed to by the Local Joint Apprentice Committee.  Favorable consideration will be given to requests for deviation below the one (1) to (5) ratio in instances in which it is anticipated the impact of early retirement will create a shortage of skilled trades’ employees. Disputes concerning such deviations or the enrolling of new apprentices at a time when seniority Journeyworkers in the same classification are laid off due to a permanent reduction in force will be referred to the GM-UAW Skilled Trades and Apprentice Committee for decision.


SECTION VII - TERM OF APPRENTICESHIP – 29 CFR § 29.5(b)(2)

The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked. The shop schedule shall be divided into eight (8) periods of 916 or 990 hours each (Paragraph 133). Under the Hybrid Apprenticeship model an apprentice may also satisfy competencies in lieu of hours worked, provided he/she has completed each of the core tasks assigned to that competency to the satisfaction of the apprentice’s assigned Journeyworker. Final approval of competency completion shall be determined by the local apprentice committee co-chairs. The probationary period shall count towards the term of apprenticeship.


· SENIORITY OF APPRENTICES


Each apprentice classification in the apprentice program shall be a separate non-interchangeable occupational group.


Apprentices hired directly into an apprentice classification shall establish seniority in their non-interchangeable occupational group in accordance with the CBA.


Employees transferred to an apprentice classification shall have a date of entry in the non-interchangeable occupational group to which they are transferred and will continue to accumulate seniority in the seniority group from which they were transferred.


The 2015 GM-UAW National Agreement further addresses areas (layoffs, rehires, leaves of absences etc.) related to the apprentice seniority not addressed in these Apprenticeship Standards.

SECTION VIII - PROBATIONARY PERIOD – 29 CFR §§ 29.5(b)(8) and 29.5(b)(20)

Each applicant selected for apprenticeship shall serve a probationary period of ninety (90) days of on-the-job learning. (Paragraph 57 and 138).


During the probationary period either the apprentice or the Local Joint Apprentice Committee may terminate the Apprenticeship Agreement, without stated cause, by notifying the other party in writing.  The records for each probationary apprentice shall be reviewed prior to the end of the probationary period.  Records shall consist of periodic reports regarding progression made in both the on-the-job learning and related training and any disciplinary action taken during the probationary period.


Any probationary apprentice considered to be unsatisfactory after a review of the probationary period shall have his/her Apprenticeship Agreement cancelled before the expiration of the probationary period, by means of written notice to the apprentice and to the Registration Agency.


Each probationary apprentice evaluated as satisfactory after a review of the probationary period shall be given full credit for the probationary period and continue in the program.


After the probationary period the Apprenticeship Agreement may be cancelled at the request of the Apprentice, or may be suspended or cancelled by the Local Joint Apprentice Committee for reasonable cause after documented due notice to the apprentice and a reasonable opportunity for corrective actions has been afforded to the apprentice.  In such cases, the Local Joint Apprentice Committee will provide written notice to the apprentice and to the Registration Agency of the final action taken.

SECTION IX - HOURS OF WORK


To maintain the proper schedule for graduating apprentices, the standard work week, including time spent in connection with related training, shall be forty (40) hours (Paragraph 141).


Apprentices may be assigned to overtime when all Journeyworkers on the shift in the equalization group with which the apprentices in the course of their training are currently associated, are either scheduled to work overtime or have had the opportunity to work overtime.  Deviation from this provision may be negotiated by Local Management and the Shop Committee.


Equalization of any overtime available to apprentices is subject to the local arrangements between Local Management and the Union in a manner consistent with the shop and related training of each apprentice.


Individual apprentices will not be assigned to work overtime for the purpose of completing their apprentice training ahead of other apprentices in like circumstances in the trade. 


In case apprentices are required to work overtime, they shall receive credit on the term of apprenticeship for only the actual hours worked (Paragraph 142).

SECTION X - APPRENTICE WAGE PROGRESSION – 29 CFR § 29.5(b)(5)

Apprentices shall be paid in accordance with the terms of the CBA in effect at the time.


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the 2015 GM-UAW National Agreement.


1st
 916 or 9901 Hours

$28.38__.__*


2nd
 916 or 9901 Hours

$28.54__.__*


3rd
 916 or 9901 Hours

$28.54__.__* plus    9% of “Rate Difference”


4th
 916 or 9901 Hours

$28.54__.__* plus  20% of “Rate Difference”


5th
 916 or 9901 Hours

$28.54__.__* plus  33% of “Rate Difference”


6th
 916 or 9901 Hours

$28.54__.__* plus  48% of “Rate Difference”


7th
 916 or 9901 Hours

$28.54__.__* plus  66% of “Rate Difference”


8th
 916 or 9901 Hours

$28.54__.__* plus  86% of “Rate Difference”


*Actual apprentice wage dollar amounts may be found attached as Appendix E


1Hours of OJL instruction may be either 916 Hours or 990 depending on assigned skilled trades group


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 or 9901 Hours from the maximum rate established in the Local Wage Agreement for the Journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


Upon graduation, apprentices will receive and increase, to the Journeyworker rate for the skilled classification to which they are assigned. (Paragraph 151)


The GM-UAW National CBA further addresses wages rates not addressed in these Apprenticeship Standards.


As soon as practicable after being placed in an apprentice group, apprentices will be paid an allowance of $300.00 for the purchase of tools, books, and supplies.  In addition, apprentices will be furnished an appropriate tool box, which will become the property of the apprentice upon graduation.  Upon satisfactory completion of the first period of 916/990 hours’ work they will be paid and additional allowance of $300.00 for the purchase of tools, books, and supplies.  Upon satisfactory completion of the second, third, fourth, fifth, sixth, and seventh periods of 916/990 hours of work in the apprentice program, apprentices will be paid $100.00 for the purchase of tools, books and supplies.


Upon completion of all shop and related training requirements and graduation, apprentices will receive the balance, if any, of the total allowance of $1,400.


SECTION XI - CREDIT FOR PREVIOUS EXPERIENCE – 29 CFR §§ 29.5(b)(12) and 30.4(c)(8)

Credit for previous experience in the military service (DD-214 form may be utilized to serve as proof of experience), an apprentice training program, or a Skilled Trade classification in any plant, may be given up to the total time required on any phase of the apprenticeship training or related training schedules.  [Paragraph(s) 132 and 132(a)] Credit for such previous experience shall be given apprentices at the time they have satisfactorily demonstrated that they possess such experience and are able to do the job.  Related training credit shall be given apprentices at the time they have demonstrated that they possess the educational knowledge for which they are requesting credit under the related training schedule.  At the time such credit is given, the apprentice’s wage rate shall be correspondingly adjusted within the apprentice rate schedule based on the amount of credit given toward completion of the shop training schedule.


Associated Colleges/Technical schools may be permitted, at the discretion of the Local Joint Apprentice Committee, to review college transcript, technical education documents and related military training in order to provide allowable/transferable classroom credit hours.


the granting of advanced standing will be uniformly applied to all apprentices.


SECTION XII - WORK EXPERIENCE – 29 CFR § 29.5(b)(3) 


During the apprenticeship, the apprentice will receive such on-the-job-learning (OJL) and related instruction in all phases of the occupation necessary to develop the skill and proficiency of a skilled Journeyworker. As the apprentice progresses through their assigned OJL work process schedule he/she may be considered trained upon completion of the specified number of work hours OR completion of core tasks aligned with the competency. At all times, OJL will be under the direction and guidance of qualified Journeyworkers of the supervisor of the apprentice(s)


The Work Process Schedule for the registered occupations are covered in Appendix A of these Standards and contain full information for both hours based and hybrid based pathways to satisfy the apprentice program OJL training requirements.


All Mechanical Group (*MG) apprentices will learn the common aspects of the four Mechanical Core (*MC) Trade Classifications during the first 7000 hours or upon completion of the training hours assigned through proof of competency of their respective training programs. Upon reaching 7000 hours or proof of competency, each apprentice will be assigned his/her permanent Mechanical Core (*MC) classification for the remainder of his/her apprenticeship. Upon reassignment, the apprentice shall be transferred into the Core classification and given full Credit for Previous Experience as outlined in Section XII of these standards. The Local Apprentice program Co-chairs will transfer all hours of training from the Mechanical Group to the assigned Mechanical Core in the U.S. DOL’s RAPIDS System to ensure proper credit is afforded each apprentice.

SECTION XIII - RELATED INSTRUCTION – 29 CFR § 29.5(b)(4)

Apprentices shall be required, during the period of this apprentice program, to complete a program of related and supplemental classroom instructions not to be less than 576 classroom contact hours during a four-year training course, less the amount of related training for which they received credit pursuant to the 2015 GM-UAW National Agreement (Paragraph 132).  Exception up to a maximum of 672 hours during a four-year training course may be jointly recommended for specific classification by the Local Joint Apprentice Committee subject to approval by the GM-UAW Skilled Trades and Apprentice Committee.


Time spent in connection with related training shall not be considered time worked as addressed in the CBA; nevertheless, time spent by apprentices in taking required related training shall be paid for the apprentices’ straight time hourly rate.  (Paragraph 146)


Whether related training shall be conducted by local Management, thorough local educational institution, or otherwise, shall be determined by local Management in light of prevailing circumstances in the community.  Management will notify and discuss this matter with the Local Joint Apprentice Committee.  However, the final determination will remain the responsibility of Local Management. (Paragraph 147)


The Company agrees to pay, on behalf of apprentices covered in the GM-UAW National Agreement, registration fees and/or tuition required in connection with related training under the apprentice program, but not to exceed 576 hours of related training. (Paragraph 148)


If an apprentice does not meet the minimum grade criteria of a “C” or higher, they will be required to retake the specific class on their own time, and at their own expense. (Paragraph 148)


If the apprentice fails to fulfill his/her obligations regarding the classroom instruction without due cause, the Local Joint Apprentice Committee shall take appropriate disciplinary action, up to removal from the apprentice program and the cancellation of the Apprenticeship Agreement.


To the extent possible, related training shall be closely correlated with the practical experience and training received on the job.  If plant requirements indicate deviations should be made in such shop or related training schedules, proposed changes must be referred to the GM-UAW Skilled Trades and Apprentice Committee together with the reason for requesting the deviation for consideration (Paragraph 123).  Following the adoption of any such changes to the on-the-job learning or related instruction training schedules, the Local Joint Apprentice Committee will notify the Registration Agency within forty-five (45) days.


The Local Joint Apprentice Committee shall monitor and document the apprentice’s progress in related instruction classes. (Paragraph 127)


Problems involving related training schedules, which cannot be resolved by the Local Joint Apprentice Committee, shall not be subject to the Grievance Procedure.  Such problems may be referred to the GM-UAW Skilled Trades and Apprentice Committee. (Paragraph 129)


Apprentices will be paid their regular straight time hourly rate for hours spent attending related technical instruction (RTI) classes. 


SECTION XIV - SAFETY AND HEALTH TRAINING – 29 CFR § 29.5(b)(9)


All apprentices will receive instruction in safe and healthful work practices, both on-the-job and in related instruction, that are in compliance with the Occupational Safety and Health Standards promulgated by the Secretary of Labor under 29 U.S.C. 651 et seq., as amended, dated December 29, 1970, and subsequent amendments to that law, or State Standards that have been found to be at least as effective as the Federal Standards.


Apprentices will be taught that accident prevention is very largely a matter of education, vigilance, and cooperation and that they should strive at all times to conduct themselves in their work to ensure their own safety and that of their fellow workers.


The GM-UAW National CBA further details Management’s obligation in this area.

SECTION XVI - MAINTENANCE OF RECORDS – 29 CFR §§ 29.5(b)(6), 29.5(b)(23), and 30.8

The Local Joint Apprentice Committee shall maintain for a period of five (5) years from the date of last action, all records relating to apprentice applications (whether selected or not), the employment and training of apprentices, and any other information relevant to the operation of the program.  This includes, but is not limited to, records on the recruitment, application and selection of apprentices, and records on the apprentice’s job assignments, promotions, demotions, layoffs, terminations, rates of pay, or other forms of compensation, hours of work and training, evaluations, and other relevant data.  


The records will permit identification of minority and female (minority and non-minority) participants.  


These records will be made available on request to the Registration Agency.

SECTION XVII - CERTIFICATE OF COMPLETION OF APPRENTICESHIP – 29 CFR § 29.5(b)(15), and Circular 2015-02

Upon satisfactory completion of apprenticeship, a certificate shall be issues to the apprentice.  The certificate shall be signed by the Local Joint Apprentice Committee (Paragraph 150).  The Local Joint Apprentice Committee will so certify in writing to the Registration Agency and request that a Certificate of Completion of Apprenticeship be awarded to the completing apprentice(s).  Such requests will be accompanied by the appropriate documentation and/or RAPIDS identification for both the on-the-job and the related instruction as may be required by the Registration Agency.

SECTION XVIII - NOTICE TO REGISTRATION AGENCY – 29 CFR §§ 29.3(d), 29.3(e), and 29.5(b)(19)


The Registration Agency will be notified within forty-five (45) days of all new apprentices to be registered, credit granted, suspensions for any reason, reinstatements, extensions, modifications, completions, cancellations, and terminations of Apprenticeship Agreements and causes.

SECTION XIX - REGISTRATION, CANCELLATION, AND DEREGISTRATION – 29 CFR §§ 29.5(b)(18), 29.8(a)(2), and 29.8(b)(8)

These Apprenticeship Standards will, upon adoption by the Local Joint Apprentice Committee, be submitted to the Registration Agency for approval.  Such approval will be acquired before implementation of the program.


The GM-UAW National Skilled Trades and Apprenticeship Committee reserves the right to discontinue, at any time, the apprenticeship program set for the herein.  The Registration Agency shall be notified within forty-five (45) days of any decision to cancel the program.


Deregistration of these Standards of Apprenticeship may be initiated by the Registration Agency for the failure of the Local Joint Apprentice Committee to abide by the provisions herein.  Such deregistration will be in accordance with the Registration Agency’s regulations and procedures.


Within fifteen (15) days of cancellation of the apprenticeship program (whether voluntary or involuntary), the Local Joint Apprentice Committee will notify each apprentice of the cancellation and the effect of same.  This notification will conform to the requirements of Title 29, CFR part 29.8.

SECTION XX - AMENDMENTS AND MODIFICATIONS – 29 CFR § 29.5(b)(18)


These Standards may be amended or modified, at any time by the, Local Joint Apprentice Committee, but the amendments must be approved by the GM-UAW National Skilled Trades and Apprentice Committee, provided that no amendment or modification adopted shall alter any Apprenticeship Agreement in force at the time without the consent of all parties to the Apprenticeship Agreement.  Such amendment(s) or modification shall be submitted to the UAW International Skilled Trades Department and to the Registration Agency for approval and registration prior to being placed in effect.  Notice of any amendments to the Standards of Apprenticeship will be posted in the plant.

SECTION XXI - ADJUSTING DIFFERENCES; COMPLAINT PROCEDURE – 29 CFR §§ 29.5(b)(22), 29.7(k), and 30.11

The Local Joint Apprentice Committee will have full authority to supervise the enforcement of these Standards.  Its decision will be final and binding on the employer, the sponsor, and the apprentice, unless otherwise noted below.


If an applicant or an apprentice believes an issue exists that adversely affects his/her participation in the apprenticeship program or violates the provisions of the Apprenticeship Agreement or Standards, relief may be sought through one or more of the following avenues, based on the nature of the issue:

Title 29 CFR 29.7(k) - Complaints

1. For issues regarding wages, hours, working conditions, and other issues covered by the National or Local CBA, apprentices may seek resolution through the applicable Grievance Procedures Section of the CBA’s; and


2. In cases of dissatisfaction between the employer and the apprentice, either has the right of appeal to the Local Joint Apprentice Committee for such action and adjustment of such matters (not related to EEO) as comes within this program.  If either party feels an adverse decision has been rendered in his/her case by the Local Joint Apprentice Committee, after the probationary period, it shall be the duty of the aggrieved party involved to appeal the matter to the GM-UAW Skilled Trades and Apprentice Committee for final action, subject to applicable laws.


3. The Local Joint Apprentice Committee will hear and resolve all complaints of violations concerning the Apprenticeship Agreement and the registered Apprenticeship Standards, for which written notification is received within fifteen (15) days of violations.  The Local Joint Apprentice Committee will make such rulings as it deems necessary in each individual case and within thirty (30) days of receiving the written notification.  Either party to the Apprenticeship Agreement may consult with the Registration Agency for an interpretation of any provision of these Standards over which differences occur.  The name and address of the appropriate authority to receive, process and make disposition of complaints is:  

GM-Company & UAW Local ____


Joint Apprentice Committee 


1234 Manufacturing Ave.


Anytown USA 12345


Title 29 CFR 30.11 - Complaints

1. It is the policy of General Motors CO. and the UAW, as referenced in Paragraph (6) (a) of the 2015 GM-UAW National Agreement, that the provisions of this agreement be applied to all employees covered by this Agreement without discrimination based on age, race, color, sex, religion, national origin, disability or sexual orientation as required by appropriate state and federal law.  Any claims of violation of this policy, claims of sexual harassment or of any laws regarding discrimination or harassment on account of disability may be taken up as a grievance. 


2. Any apprentice or applicant for apprenticeship who believes he/she has been discriminated against on the basis of race, color, religion, national origin, or sex with regard to apprenticeship, or that the equal opportunity standards with respect to his/her selection have not been followed in the operation of an apprenticeship program may personally, or thorough and authorized representative, file a complaint with the Registration Agency, at the apprentice’s or applicant’s election, with a private review body (if established by the Local Joint Apprentice Committee), or they may contact directly the Federal Equal Employment Opportunity commission (EEOC).


The complaint must be filed not later than one hundred eighty (180) days from the date of the alleged discrimination or specified failure to follow the equal opportunity standards, and, as in the case of complaint filed directly with the review bodies designated by the program sponsors to review such complaints, any reference of such complaint by the complainant to the Registration Agency must occur within the time limitation stated above thirty (30) days from the final decision of such review body, whichever is later.  The complaint shall be in writing and shall be signed by the complainant.  It must include the name, address, and telephone number of the person allegedly discriminated against, the program sponsor involved, and a brief description of circumstances of the failure to apply the equal opportunity standards.


The Local Joint Apprentice Committee shall provide each applicant and apprentice with this complaint procedure and the names and addresses of the local State and Federal contacts for receiving complaints.

SECTION XXII - COLLECTIVE BARGAINING AGREEMENTS – 29 CFR § 29.11

Nothing in this part or in any apprenticeship agreement will operate to invalidate: 


(a) Any apprenticeship provision in any collective bargaining agreement between employers and employees establishing higher apprenticeship standards; or


(b) Any special provision for veterans, minority persons, or women in the standards, apprentice qualifications or operation of the program, or in the apprenticeship agreement, which is not otherwise prohibited by law, Executive Order, or authorized regulation.

SECTION XXIII - TRANSFER OF AN APPRENTICE AND TRAINING OBLIGATION – 29 CFR § 29.5(13) 


The transfer of an apprentice between apprenticeship programs and within an apprenticeship program must be based on agreement between the apprentice and the affected apprenticeship committee.

If the Company is unable to fulfill his/her training obligation due to permanent layoff or reduction from the apprentice classification the apprentice may, within seven calendar days of their last day worked as an apprentice, apply for consideration for openings in the same apprentice classification at other plants in the same area hire community. The National Apprentice Committee will make every effort to place the apprentice in another General Motor’s location for the purposes of completing the training program. This will provide the apprentice an opportunity for continuous employment and completion of their apprenticeship program.  The apprentice will receive a transfer of all credited OJL and RTI hours from the employer for the training already satisfactorily completed upon arrival at the new facility.

APPRENTICE PLACEMENT, CLOSED PLANTS OR DISCONTINUED PROGRAMS


As set forth in Document 20, attached to the 2015 GM-UAW National Agreement, an informal procedure, as detailed therein, will be established whereby apprentices may apply, under the specific circumstances noted, for consideration for openings in the same classification at other plants covered under the provisions of the 2015 GM-UAW National CBA.


SECTION XXIV - RESPONSIBILITIES OF THE APPRENTICE 

Apprentices, having read these Standards formulated by the Local Joint Apprentice Committee and signed an Apprenticeship Agreement with the Local Joint Apprentice Committee agree to all the terms and conditions contained therein and agree to abide by the Local Joint Apprentice Committee’s rules and policies, including any amendments, serve such time, perform such manual training, and study such subjects as the Local Joint Apprentice Committee may deem necessary to become a skilled Journeyworker.


In signing the Apprenticeship Agreement, apprentices assume the following responsibilities and obligations under the apprenticeship program:

A. Perform diligently and faithfully the work of the occupation and other pertinent duties assigned by the Local Joint Apprentice Committee and the employer in accordance with the provisions of these Standards. 


B. Respect the property of the employer and abide by the working rules and regulations of the employer.


C.
Attend and satisfactorily complete the required hours in the OJL and in related instruction in subjects related to the occupation as provided under these Standards.


D.
Maintain and make available such records of work experience and training received on-the-job and in related instruction as may be required by the Sponsor.


E.
Develop and practice safe working habits and work in such a manner as to assure his/her personal safety and that of fellow workers.


F.
The apprentice will be provided with a copy of the written rules and policies and will sign an acknowledgment receipt of same.  This procedure will be followed whenever revisions or modifications are made to the rules and policies.


G.
Work for the employer to whom the apprentice is assigned for the completion of apprenticeship, unless reassigned to another employer of the Apprenticeship Agreement is terminated by the Local Joint Apprentice Committee.


SECTION XXV - TECHNICAL ASSISTANCE

Technical Assistance such as that from the U.S. Department of Labor, Office of Apprenticeship, State Apprenticeship Agencies, Vocational schools, and the GM-UAW National Skilled Trades and Apprentice Committee.


The Local Joint Apprentice Committee is encouraged to invite representatives from industry, education, business, private and/or public agencies to provide consultation and advice for the successful operation of their training program.


These Apprenticeship Standards may be amended or new schedules added at any time upon mutual agreement of the company and the local union (bargaining committee). Such effective changes or amendments to these standards will be submitted to the GM-UAW Skilled Trades and Apprentice Committee and to the appropriate Registration Agency for approval prior to implementation.


SECTION XXVI - CONFORMANCE WITH FEDERAL LAWS AND REGULATIONS

No Section of these Standards of Apprenticeship shall be construed as permitting violation of any Federal Law or Regulation.

SECTION XXVII - DEFINITIONS

APPRENTICE:  An individual meeting the qualifications described in the Standards of Apprenticeship who has signed an Apprenticeship Agreement with the Local Joint Apprentice Committee providing for training and related instruction under the standards, and who is registered with the Registration Agency.

APPRENTICE ELECTRONIC REGISTRATION (AER):  Is an electronic tool that allows for instantaneous transmission of apprentice data for more efficient registration of apprentices and provides the Local JATC with a faster turnaround on their submissions and access to their apprenticeship program data.

APPRENTICESHIP AGREEMENT:  The written agreement between the Apprentice, the Local Joint Apprentice Committee acting as agents for their respective institutions that sets forth the responsibilities and obligations of all parties to the Agreement with respect to the Apprentices’ employment and training under the Standards.  Each Apprenticeship Agreement must be registered with the Registration Agency. 


APPRENTICESHIP COMMITTEE (JOINT):  Shall mean the Local Joint Apprenticeship Committee, referred to in these Apprenticeship Standards and Local Joint Apprentice Committee comprised of an equal number of representatives appointed by the Local Union and by the Employer in whose names these Standards of Apprenticeship will be registered.  The Committee is established under these Apprenticeship Standards for the purpose of administering the apprenticeship program (Paragraph 124).


APPRENTICE COORDINATOR:  The Apprentice Coordinator employed by the company as the person assigned the responsibility to perform the duties outlined in these Standards of Apprenticeship.

CERTIFICATE OF COMPLETION OF APPRENTICESHIP:  The Certificate of Completion of Apprenticeship issued by the Registration Agency to those registered apprentices certified and documented as successfully completing the apprentice training requirements outlined in these Standards of Apprenticeship.


COLLECTIVE BARGAINING AGREEMENT (CBA):  The Negotiated GM-UAW National Bargaining Agreement, Local Collective Bargaining Agreements and Negotiated Documents.  Any paragraphs identified with parenthesis in these Standards of Apprenticeship, Affirmative Action Plan and Selection Procedures are cited for the GM-UAW National Agreement that sets forth the terms and conditions of employment.


ELECTRONIC MEDIA:  Media that utilizes electronics or electromechanical energy for the end user (audience) to aces the content; and includes, but is not limited to, electronic storage media, transmission media, the internet, extranet, lease lines, dial-up lines, private networks, and the physical movement of removable/ transportable electronic media and/or interactive distance learning. 

EMPLOYER/COMPANY: Shall mean the General Motors CO., STREET ADDRESS CITY AND STATE].


GM-UAW SKILLED TRADES AND APPRENTICE COMMITTEE:  The Committee charged with the development of the National Guidelines for Apprenticeship Standards, Affirmative Action Plan, and Selection Procedures and having them certified by the U.S. Department of Labor Office of Apprenticeship (for use by Local Joint Apprentice Committees.  This Committee is also charged with submitting subsequent revisions and/or amendments of the above to the Registration Agency.


HYBRID OCCUPATION: The Hybrid Approach measures the individual apprentice’s skill acquisition through a combination of either specified hours of on the job learning or the successful demonstration of competent work performance as described in the applicable work process schedule-Appendix A 

JOURNEYWORKER:  As used in these Apprenticeship Standards, means employees in a specific occupation and shall not be construed to include Journeyworkers employed in other occupations.  The word “Journeyworker” is utilized to designate individuals with proficient skill levels within an occupation.  The term “Journeyworker” when used herein means and employee who:  (1) has satisfactorily completed a bonafide apprenticeship training course with similar standards to the GM-UAW Apprentice Training Program; (2) one who properly carries Journeyworker status in any General Motors CO. plant under the terms of previous Collective Bargaining Agreement between the parties; (3) one who has been reclassified as a Journeyworker under the terms of the Skilled Trades Section of the CBA; or (4) one, newly hired who meets one of the above alternative requirements or can prove work experience in the occupation at least equivalent to that on-the-job experience required for reclassification to Journeyworker status of those Journeyworkers-in-training covered under the CBA.


*NOTE:  Journeyworker is the terminology required under Title 29, CFR part 29 for the purposes of the registration of apprenticeship programs.  Journeyperson is the terminology utilized and recognized throughout the 2015 GM-UAW National Bargaining Agreement.  For the purposes of these Registered Standards the terms are considered of equal meaning and merit.

O*NET-SOC CODE:  The Occupational Information Network (O*NET) codes and titles are based on the new Standard Occupational Classification (SOC) system mandated by the federal Office of Management and Budget for use in collecting statistical information on occupations.  The O*NET classification uses an 8-digit O*NET-SOC code.  Use of the SOC classification as a basis for the O*NET codes ensures that O*NET information can be readily linked to labor market information such as occupational employment and wage data at the national, State, and local levels.


ON-THE-JOB LEARNING (OJL):  Tasks learned on-the-job in which the apprentice must become proficient before a completion certificate is awarded. The learning must be through structured, supervised work experience.


PROGRAM SPONSORS:  General Motors CO. __________________ Location, and United Automobile, Aerospace, and Agricultural implement Workers of America, UAW and its Local # ________ in whose name the program is (or is to be) registered or approved.


PROVISIONAL REGISTRATION:  Means the 1-year initial provisional approval of newly registered programs that meet the required standards for program registration, after which program approval may be made permanent, continued as provisional, or rescinded following a review by the Registration Agency, as provided for in the criteria describe in  §29.3 (g) and (h).

REGISTERED APPRENTICESHIP PARTNERS INFORMATION DATA SYSTEM (RAPIDS):  The Federal system which provides for the automated collection, retention, updating, retrieval and summarization of information related to apprentices and apprenticeship programs.


REGISTRATION AGENCY:  U.S. Department of Labor’s, Office of Apprenticeship, or the recognized State Apprenticeship Agency that has responsibility for registering apprenticeship programs and apprentices; providing technical assistance; conducting reviews for compliance with Title 29, CFR parts 29 and 30 and quality assurance assessments.

RELATED INSTRUCTION:  An organized and systematic form of instruction designed to provide the apprentice with the knowledge of the theoretical and technical subjects related to the apprentices’ occupation.  Such instruction may be given in a classroom, through occupational or industrial courses, or by correspondence courses of equivalent value, electronic media, or other forms of self-study approved by the Registration Agency.

STANDARDS OF APPRENTICESHIP:  This entire document including all appendices and attachments hereto, and any future modifications or additions approved by the Registration Agency and the UAW Skilled trades Department.


STANDARD APPRENTICE PLAN:  Based on the CBA, Paragraph 127(d) provides guidance to the Local Joint Apprentice Committee on the administration and selection for the Apprenticeship Program.

SUPERVISOR OF APPRENTICE(S):  An individual designated by the program sponsor to supervise or have charge and direction of an apprentice.


TIME-BASED OCCUPATIONS: The time-based approach measures skill acquisition through the individual apprentice’s completion of at least 7,324 or 7920 hours of On the Job Learning as described in the applicable work processes schedule.


UNION:  Duly authorized representative of the International Union, United Automobile, Aerospace and Agricultural Implement Workers of America-UAW and its Local Union #________.


SECTION XXVIII - OFFICIAL ADOPTION OF APPRENTICESHIP STANDARDS

The General Motors LLC Corporation and United Automobile, Aerospace and Agricultural Implement Workers of America, UAW hereby adopt these standards of apprenticeship on this ____ day of _________ 2017.

______________________________________________

____________________________________________

Co-Chairperson – General Motors LLC 


Co-Chairperson – International - UAW

David S. Kady________________________


Steven R. Long____________________

Printed Name





Printed Name


_____________________________________________

________________________________________________

National JAC Member-General Motors


National JAC Member–International-UAW

David Wenner_____________________________

Bill King________________________________________

Printed Name





Printed Name

_____________________________________________




UAW Director Skilled Trades Department




Gary Casteel_______________________________




Printed Name
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Appendix D

QUALIFICATIONS AND SELECTION


PROCEDURES


ADOPTED BY


GENERAL MOTORS COMPANY

UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, UAW Local #________

DEVELOPED IN COOPERATION WITH THE


U.S. DEPARTMENT OF LABOR


OFFICE OF APPRENTICESHIP


APPROVED BY:  _______________________________________


REGISTRATION AGENCY


DATE APPROVED:  ____________________________________

The certification of this selection procedure is not a determination that, when implemented, it meets the requirements of the Uniform Guidelines on Employee Selection Procedures (41 CFR § 60-3) or 29 CFR § 30.  Note that selection procedures may need to be modified to provide reasonable accommodations to qualified individuals with disabilities.

This Page Intentionally Left Blank

SECTION I - MINIMUM QUALIFICATIONS 


Applicants accepted and registered must meet the following minimum qualifications: 


A.
Age 


Apprentice program applicants (Paragraph 130) must be at least age 18 or otherwise consistent with State and Federal laws.


         

B.
Education



To satisfy the education requirement, (Paragraph 130) the applicant must be a high school graduate, or have equivalent education such as the high school equivalency test or other methods that may be agreed upon by the GM-UAW Skilled Trades and Apprentice Committee, or meet the alternative requirements set forth in the GM-UAW Standards Apprentice Plan.



Applicants must submit a DD-214 to verify military training and/or experience if they are a veteran and wish to receive consideration for such training/experience prior to the close of the probationary period.


C.
Physical




Applicants will be physically capable of performing the essential functions of the apprenticeship program, with or without a reasonable accommodation, and without posing a direct threat to the health and safety of the individual or others. 



Applicants shall be subject to all provisions under the local CBA for hiring and/or entrance into the Apprenticeship program.


D         Aptitude Test


All Seniority (Internal) Candidates will be eligible to test a Maximum of two (2) times. Seniority Candidates must wait for a period of one (1) year between testing cycles to retake the test. All Non-Seniority (External) Candidates will be eligible to test a maximum of once (1). Selection lists created prior to August 1, 2008 have been discarded. Non-seniority candidate's who’s’ test score has been discarded are eligible to retest. Flex/Temporary employees are considered external candidates 



All applicants must pass each section of the Development Dimensions International (DDI), testing process.  The test will be administered by Development Dimensions International (DDI). DDI apprentice program administrators will present and responsible for test delivery, security and administration support.



All testing materials and scores dated August 1, 2008 or older are to be discarded and no longer used for consideration. The maximum test scores on file for each seniority/internal candidate must not be greater than two (2); test scores shall remain on file for a period of ten (10) years. In the event that a test score dissolves following the ten (10) year filling period the candidate is permitted to retake the apprenticeship exam restoring the maximum allowable scores to be retained.


The purpose of this selection procedures is to ensure the continued selection of the best qualified applicants for apprentice training; to provide a uniform procedure which is amenable to future research and evaluation of the program’s qualifying factors; and to continue to extend opportunities for apprentice training to qualified applicants on a non-discriminatory basis and without regard to an individual’s age, race, color, religion, national origin disability or sexual orientation.


SECTION II - APPLICATION PROCEDURES 


The National Committee will make the determination for the local parties if the testing will be open for either Seniority (internal) or Non-Seniority (External) Candidates or both.  During the application process, candidates will select those General Motors Company locations that they are interested in serving their apprenticeship.


All potential internal and external apprentice program candidates will be able to submit an online application through the on-line MSP data survey, process web portal. (gm.appone.com) During the application process, candidates must complete an on-line orientation and pre-screening process. During the on-line application and orientation procedure all applicants will be required to provide a verifiable e-mail address. Each candidate’s e-mail address will then be the vehicle for all communications for testing, interview and placement procedures going forward. It is the responsibility of the apprenticeship candidate to ensure that their contact and e-mail information is kept current.

All seniority (Internal) candidates who meet the minimum on-line application and orientation requirements will be notified through receipt e-mail of the time and location of testing procedures. Seniority Candidates will be eligible to test a Maximum of two (2) times. Candidates must wait for a period of one (1) year between testing cycles to retake the test.


Non-seniority (External) candidates who meet the minimum on-line orientation and application requirements will be selected for interview based on orientation compatibility score and notified through receipt e-mail of the time and location of testing procedures. Those candidates who successfully complete the application and orientation procedure will be entered into a random selection pool and will be selected by random draw for testing procedures. All Non-Seniority Candidates will be eligible to test a maximum of once (1), commencing August 1, 2008. No efforts will be made to solicit external candidates unless it is determined by the National Apprenticeship Committee that the goals outlined in Appendix C of these Standards cannot be achieved through the positive recruitment of internal/seniority candidates.

Non-Seniority candidates are those individuals who have not established permanent employment status (or seniority) with the General Motors Company. The GM-UAW National Apprentice Committee may work to identify certain non-seniority candidate pools from temporary, flex employee, veteran groups or others as needed for the creation of a candidate pool that will best satisfy the requirements of 29 CFR 30 and the future needs of the Skilled Trades requirements of the Company. The GM-UAW National Apprentice Committee will communicate through the application process those non-seniority groups eligible for application and selection procedures.

All materials for the testing session will be the responsibility of the 3rd party testing administrator Development Dimensions International (DDI) 

Development Dimensions International (DDI) will play a key role in assisting the plant with the administration of the Apprentice Selection Program, The DDI organization will take responsibility for activities such as, but not limited to:


A. Preparation of test, answer sheets, appropriate scoring mechanism and validation studies.


B. Development of on-line application, orientation, testing, interview and other program supplies required by Local Joint Apprentice Committee.


C. Preparation of applicant lists by integrating on-line application and orientation information, and forwarding of these lists to the National Apprentice Committee.


D. Assistance in analyzing test and interview information and in maintaining the security of testing materials.



A key objective of Development Dimensions International-DDI will be to reduce the administrative burden (scoring, preparation of lists, record keeping) associated with the selection process, and to provide the Local Joint Apprentice Committee the opportunity to direct their efforts in areas such as recruitment, counseling, and overall administration of the apprenticeship program.  The following provides a detailed description of the manner in which the Local Joint Apprentice Committee and DDI will work together to ensure the efficiency and effectiveness of the Apprentice Selection program (take from the GM-UAW Apprentice Selection Program Administrators Manual)


SECTION III - SELECTION PROCEDURES 

The Apprentice Selection Program provides a means for screening applicants based on their qualifications for apprenticeship positions.  Specific selection devices are included in the program to focus on specific applicant qualifications, skills and abilities.


Apprentice candidates will be selected for participation in the program according to the following hierarchy.


1. A Seniority Candidate from the location that is placing apprentices

2. A Seniority Candidate the nationwide pool of selectable candidates 


3. A Non-Seniority Candidate from the nationwide eligible selection pool.

An apprentice will be selected from the local seniority pool of candidates according to the highest composite test and interview score, the next apprentice to be selected shall be from the nationwide pool of eligible seniority candidates that a) have selected the plant that is placing apprentices during the on-line orientation process and b) have the highest composite score of those candidates that have selected the plant that is placing apprentices.  The selection of apprentices shall alternate between the pool of local seniority candidates and nationwide pool of seniority candidates until the available apprenticeship positions have been filled.  


On-line application, orientation, testing and selection of Non Seniority candidates will only occur following the approval of the National Apprentice Committee. Approval for selection of Non-Seniority candidates will only be granted if it is determined through investigation and conclusion that the conditions and goals of the Affirmative Action Plan contained in Appendix C of these standards cannot be achieved through utilization of the available local and nationwide seniority candidates.


Those internal and external candidates who have met the minimum qualifications and have successfully completed the application procedures shall be notified through their registered e-mail address with the available times and location to report for testing procedures. Upon receipt of the electronic communication, each candidate will be directed to return to their online profile and select from the available testing times for their location. Each candidate must then report for apprentice testing at the date/time they have selected. Candidates must provide proof of identification on the day of testing through official government issued photo identification or General Motors employee photo identification. Failure to provide proof of identification will be considered as a failure to appear for testing. Failure to appear at the testing location, at least fifteen minutes prior to the scheduled start time of testing, regardless of circumstances, will result in the removal from the current round of selection procedures. Candidates failing to appear may petition the National Apprentice Committee, in writing, within thirty (30) days of the scheduled test date to state their reason for failure to appear. The National parties will consider each case based on its own merit and notify the candidate if he/she will be permitted to take the test during a subsequent round of selection procedures.


Testing shall be administered by Development Dimensions International (DDI). DDI will provide the National Joint Apprentice Committee with a listing of those that have completed the testing process and met the minimum threshold score. The listing shall contain the necessary contact information for use of the Local Apprentice Committee to begin the scheduling of interviews of those candidates that have achieved the necessary level of scoring to continue. 


A communication of testing results will be sent to each candidate through receipt e-mail.


These communications will only include whether or not the candidate achieved the minimum selection threshold criteria for progressing onto the interview phase of the selection procedure. For those Seniority (Internal) Candidates who have failed to meet the minimum test score threshold, the communication will include feedback information of their performance in order that they may improve testing scores on their second opportunity. Non Seniority (External) Candidates that achieve qualifying testing and interview scores will be maintained on a selectable list for a period of ten (10) years.  Non- Seniority (External) Candidates who’s scores are currently on a selectable list and who's scores will dissolve after ten (10) years will be eligible to re-test.


Following the testing procedures a selection roster will be generated of those who successfully pass the testing procedures which will be maintained by the National Parties. 


The number of interviews to be conducted shall be determined by the National Joint Apprentice Committee, based on the number of applicants tested and the available apprenticeship opportunities.  The National Joint Apprentice Committee shall also pre-determine the ratio of inside and outside applicants that shall be considered for continuation onto the interview phase of the selection process.  


The Local Joint Apprentice Committee will interview those apprentice applicants on the lists they receive from the National Apprentice Committee in accordance with these Apprentice Selection Procedures. 


A. The interviewer(s) will rate each applicant during the interview on each of the factors on the applicant rating form. The interviewers may make copies of pertinent work letters, transcripts, certificates and training documents as part of the interview process.  The interviewer(s) will record the questions asked and the general nature of the applicant’s answers.  


B. After completing the interview and evaluation of the applicants, the individual rating score sheets completed by the interviewer(s) will be  forwarded to Development Dimensions International-DDI for calculation along with any other supportive documentation


C. Applicants will be placed on a “Ranking List” by Development Dimensions International-DDI according to their testing and interview scores, with the applicant having the highest score being at the top of the list, and all selectable applicants then listed in descending order based on scoring criteria.  In the event the qualifications of seniority employee applicants are equal in score; the seniority applicant with the longest seniority shall be given preference in accordance with the seniority provision of the CBA. In the event applicants are equal in scoring criteria and equal in date of seniority the tie shall be broken by GMIN number in ascending order.

D. As openings for the registration of new apprentices occur, the highest ranked applicant will be notified of selection by his/her registered e-mail address through receipt e-mail.  It will be the responsibility of the applicant to keep the Local Joint Apprentice Committee informed of their mailing-mail address and telephone number.


E. Selected applicants must respond to the e-mail notice of selection within seventy-two (72) hours of notice.  If applicants cannot be reached by e-mail, their names will be passed and notice sent to their address by “Certified Mail-Return Receipt Requested” to determine if the applicants are still interested.  If no response is received in fifteen (15) working days from the written notice, the applicant’s name will be removed from the list.  Only one certified notice will be mailed.


F. Qualified applicants remaining on a preceding ranking list will automatically be carried forward on the new ranking list and slotted in wherever their rating score placed them for a period of ten (10) years, unless the applicant has been removed from the list by their own written request or following failure to respond to an apprentice opening.  Applicants who were not placed during the two (2) - year period that were on the ranking list, will be required to reapply.


G. During the ten (10) year period, applicants who feel that their qualifications have improved since their original rating may submit documented evidence of such additional experience or training and request reevaluation and rating at the next regular processing cycle.

H. Selection lists created prior to August 1, 2008 are to be discarded. 


Non-seniority candidate's who’s’ test scores have been discarded are eligible to retest.


SECTION IV - DIRECT ENTRY

No Direct Entry provisions will be utilized under the GM-UAW Standards Apprentice Plan.

SECTION V - COMPLAINT PROCEDURE


The will encourage its members to utilize the grievance and arbitration procedures as a means of resolving complaints against the Company which allege an equal opportunity violation.

A.
Any apprentice or applicant for apprenticeship who believes that he/she has been discriminated against on the basis of race, color, religion, national origin, or sex, with regard to apprenticeship or that the equal opportunity standards with respect to his/her selection have not been followed in the operation of an apprenticeship program, may personally or through an authorized representative, file a complaint with the Registration Agency or, at the apprentice or applicant’s election, with the private review body established by the Local Joint Apprentice Committee.


B.
The complaint will be in writing and will be signed by the complainant.  It must include the name, address, and telephone number of the person allegedly discriminated against, the Local Joint Apprentice Committee involved, and a brief description of the circumstances of the failure to apply equal opportunity standards.


C.
The complaint must be filed not later than 180 days from the date of the alleged discrimination or specified failure to follow the equal opportunity standards, and, in the case of complaints filed directly with the review bodies designated by the Local Joint Apprentice Committee to review such complaints, any referral of such complaint by the complainant to the Registration Agency must occur within the time limitation stated above or 30 days from the final decision of such review body, whichever is later.  The time may be extended by the Registration Agency for good cause shown.  


D.
Complaints of discrimination in the apprenticeship program may be filed and processed under Title 29, CFR part 30, and the procedures as set forth above.


E.
The Local Joint Apprentice Committee will provide written notice of their complaint procedure to all applicants for apprenticeship and all apprentices.  

SECTION VI - MAINTENANCE OF APPLICATION AND SELECTION RECORDS

The Local Joint Apprentice Committee will keep adequate records including a summary of the qualifications of each applicant, the basis for evaluation and for selection or rejection of each applicant, the records pertaining to interviews of applicants, the original RFI application for each applicant, information relative to the operation of the apprenticeship program, including, but not limited to, job assignment, promotion, demotion, layoff, or termination, rates of pay or other forms of compensation or conditions of work, hours including hours of work and, separately, hours of training provided, and any other records pertinent to a determination of compliance with the regulations at Title 29, CFR part 30, as may be required by the U.S. Department of Labor. The records pertaining to individual applicants, selected or rejected, will be maintained in such manner as to permit the identification of minority and women (minority and non-minority) participants.


Non-seniority candidates with qualifying test and interview scores will be maintained on a selectable list for ten (10) years.  Each Local Joint Apprentice Committee must retain a statement of its AAP for the prompt achievement of full and equal opportunity in apprenticeship, including all data and analysis made pursuant to the requirements of Title 29, CFR part 30.4.  Each Local Joint Apprentice Committee also must maintain evidence that its qualification standards have been validated in accordance with the requirements set forth in Title 29, CFR part 30.5(b). 


In addition to the above requirements, adequate records will include a brief summary of each interview and the conclusions on each of the specific factors, e.g., motivation, ambition, and willingness to accept direction which are part of the total judgment.  Records will be maintained for five (5) years from the date of last action and made available upon request to the Registration Agency.


SECTION VII - OFFICIAL ADOPTION OF SELECTION PROCEDURES


The General Motors Company and United Automobile, Aerospace and Agricultural Implement Workers of America, UAW hereby adopt these standards of apprenticeship on this ____ day of ___________2016.

______________________________________________

____________________________________________


Co-Chairperson – General Motors LLC 

              Co-Chairperson – International - UAW


David S. Kady________________________


Steven R. Long____________________


Printed Name





Printed Name


_____________________________________________

________________________________________________


National JAC Member-General Motors

              National JAC Member–International-UAW


David Wenner_____________________________

Bill King________________________________________


Printed Name





Printed Name


_____________________________________________




UAW Director Skilled Trades Department




Gary Casteel_______________________________




Printed Name
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APPRENTICE RATE SCHEDULE
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APPENDIX E



APPRENTICE WAGE TABLE FOR 

TRAINING SCHEDULES CONTAINING 7328 OJL HOURS



The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the 2015 GM-UAW National Agreement.



		Apprentice Training Period       	       			Hourly Rate*



1st	 916 Hours		$27.56

2nd	 916 Hours 		$27.72

3rd	 916 Hours 		$27.72 plus    9% of “Rate Difference”

4th	 916 Hours 		$27.72 plus  20% of “Rate Difference”

5th	 916 Hours 		$27.72 plus  33% of “Rate Difference”

6th	 916 Hours 		$27.72 plus  48% of “Rate Difference”

7th	 916 Hours 		$27.72 plus  66% of “Rate Difference”

8th	 916 Hours 		$27.72 plus  86% of “Rate Difference”



The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate established in the Local Wage Agreement for the Journeyworker classification for which the apprentice is in training. Resultant rates shall be rounded to the nearest 1 cent.



Notwithstanding the foregoing provisions, seniority employees transferee top apprentice training, including seniority GM CO. employees transferred from other GM-UAW locations, shall be transferred at their current rate or the rate of $__.__ per hour, whichever is lower, provided, however, that in no event with their 1st Period Rate be lower than a rate of ten cents over the 1st Period Hourly Rate set forth above. Upon their completion of that 1st Period, they shall be paid a rate of $__.__ or their first period rate, whichever is higher, and if retained, shall be paid such rate until they qualify for a higher rate in accordance with the Apprentice Rate Schedule.



The $__.__ and $__.__ rate shown in the paragraph will become $__.__ and $__.__ on __/__/__; $__.__ and $__.__ on __/__/__; and $__.__ and $__.__ on __/__/__.



Upon graduation, apprentices will receive an increase, if retained, to the midpoint of the rate range for the skilled classification to which they are assigned.



The above Apprentice Rate Schedule automatically provides for all increases in straight time hourly rates which are effective on the effective date of the 2015GM-UAW National Agreement.  The wage increases provided for in Paragraph shall be added to the fixed portion of the Hourly Rate in the Apprentice Rate Schedule and to the above stated $__.__ and $__.__ rates and straight time hourly wage rates for individual apprentices shall be determined only in accordance with the provisions of this paragraph (Paragraph 151) of the GM-UAW National Agreement.



(See also Attachment No.1-Section XI, & Applicable Appendices ‘A’ “Standards of Apprenticeship) 



APPENDIX E



APPRENTICE WAGE TABLE FOR 

TRAINING SCHEDULES CONTAINING 7920 OJL HOURS



The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the 2015 GM-UAW National Agreement.



		Apprentice Training Period       	       			Hourly Rate*



1st	 990 Hours		$27.56

2nd	 990 Hours 		$27.72

3rd	 990 Hours 		$27.72 plus    9% of “Rate Difference”

4th	 990 Hours 		$27.72 plus  20% of “Rate Difference”

5th	 990 Hours 		$27.72 plus  33% of “Rate Difference”

6th	 990 Hours 		$27.72 plus  48% of “Rate Difference”

7th	 990 Hours 		$27.72 plus  66% of “Rate Difference”

8th	 990 Hours 		$27.72 plus  86% of “Rate Difference”



The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 990 Hours from the maximum rate established in the Local Wage Agreement for the Journeyworker classification for which the apprentice is in training. Resultant rates shall be rounded to the nearest 1 cent.



Notwithstanding the foregoing provisions, seniority employees transferee top apprentice training, including seniority GM CO. employees transferred from other GM-UAW locations, shall be transferred at their current rate or the rate of $__.__ per hour, whichever is lower, provided, however, that in no event with their 1st Period Rate be lower than a rate of ten cents over the 1st Period Hourly Rate set forth above. Upon their completion of that 1st Period, they shall be paid a rate of $__.__ or their first period rate, whichever is higher, and if retained, shall be paid such rate until they qualify for a higher rate in accordance with the Apprentice Rate Schedule.



The $__.__ and $__.__ rate shown in the paragraph will become $__.__ and $__.__ on __/__/__; $__.__ and $__.__ on __/__/__; and $__.__ and $__.__ on __/__/__.



Upon graduation, apprentices will receive an increase, if retained, to the midpoint of the rate range for the skilled classification to which they are assigned.



The above Apprentice Rate Schedule automatically provides for all increases in straight time hourly rates which are effective on the effective date of the 2015GM-UAW National Agreement.  The wage increases provided for in Paragraph shall be added to the fixed portion of the Hourly Rate in the Apprentice Rate Schedule and to the above stated $__.__ and $__.__ rates and straight time hourly wage rates for individual apprentices shall be determined only in accordance with the provisions of this paragraph (Paragraph 151) of the GM-UAW National Agreement.



(See also Attachment No.1-Section XI, & Applicable Appendices ‘A’ “Standards of Apprenticeship)
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Appendix F - 1







To:	  Dave Kady, Senior Manager, Labor Relations, Skilled Trades-General Motors CO.

  Steven Long, Coordinator, Skilled Trades – GM Department, UAW



Cc:	  Divisional Labor Relations Managers

	  



Subject:  Request for Apprentice Placement







		Date

		

		Plant CISCO

		







		Plant

		

		GM/UAW Local #

		







The plant is requesting consideration for the placement of a total of approximately ____ apprentices in the General Motors Apprenticeable trades’ listed below. These placements are requested for the following reason(s):

|_|  Long-term attrition replacement based on demographic studies   

|_|  Local Agreement commitment

|_|  Anticipated increased volume/workload in these trades

[bookmark: Check4]|_|  National Agreement – Appendix “K” SEL Requirement

|_|  Other       

We have jointly reviewed our skilled trades’ needs locally. In addition, we have reviewed and received all required approvals at the Group level to make the addition to our skilled trade’s headcount.  The plant’s local (AAP), Affirmative Action Program goals are      % (minorities) and      % (females).  Based on our analysis, the plant believes the Apprentice placements requested:



|_|   Exceed those goals   |_|  Meet those goals    |_|   Will meet those goals with other placements

|_|   Other       



The following is the listing of candidates, in order, then by selection order, who would be offered placement, if the request is approved;



		Name

		SSN

		Trade

		Seniority Candidate

Yes/No

		

Sex

		Minority

Yes/No

		Total Score

		Comments



		     

		[bookmark: Text21]     

		     

		 

		 

		 

		[bookmark: Text22]   

		     



		     

		[bookmark: Text17]     

		     

		 

		 

		 

		   

		     



		[bookmark: Text13]     

		[bookmark: Text18]     

		     

		 

		 

		 

		   

		     



		     

		     

		     

		 

		 

		 

		   

		     



		     

		     

		     

		 

		 

		 

		   

		     



		     

		     

		     

		 

		 

		 

		   

		     



		     

		     

		     

		 

		 

		 

		   

		     



		     

		     

		     

		 

		 

		 

		   

		     



		     

		     

		     

		 

		 

		 

		   

		     



		     

		     

		     

		 

		 

		 

		   

		     



		     

		     

		     

		 

		 

		 

		   

		     



		     

		     

		     

		 

		 

		 

		   

		     





General Motors LLC
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		#ST 101,  rev. 2/12/14





_______________________________		_________	_________________________________	_______

Apprentice Coordinator		  Date		 Apprentice Chairperson	Date



______________________          ______

Personnel Director               	    Date











for Corporate /International Use Only



[   ] Approved	          [  ] Not Approved          [  ] Approved with modifications



 



_________________________	_______	_______________________________ GM CO. Skilled Trades	             Date                International UAW Skilled Trades	Date









	Leave of Absence for Apprentice Training



To:		Local Hourly Employment Department



Cc:		Employee Personnel File	



Subject: 	Application for Leave of Absence for Apprentice Training







Pursuant to the GM/UAW National Agreement – Par. 113(a), the employee listed below has requested and was granted an Apprentice Training Leave of Absence;







Name ____________________________	SS# ____________________________



Current Location ___________________	Current Local Union # _____________



Location of Apprenticeship___________	Local Union Number# _____________



Leave Effective Date _________________





The employee understands that Seniority shall accumulate at the plant granting the leave except as otherwise provided in Paragraph 111(c) during the time they are in the apprentice training program and shall be broken at that plant upon placement as a Journeyworker in the plant where they have completed their apprentice training program.  











______________________________________________________________________

Employee’s Signature		Date





______________________________________________________________________

Approval of Plant Personnel	Date





General Motors LLC
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		#ST 102,  rev. 2/12/14





[bookmark: OLE_LINK1][bookmark: OLE_LINK2]To:	Dave Kady Senior Manager, Labor Relations, Skilled Trades General Motors CO.

Steven Long, Coordinator, Skilled Trades – GM Department UAW



Cc:	Divisional Labor Relations Managers	



Subject:	Request for Pre-Apprentice Training





		Date

		

		Plant CISCO

		







		Plant

		

		GM/UAW Local #

		







The plant has identified a business need to place ___________ (number) apprentices by _______________ (date).  In this regard, we have reviewed our apprentice list and local Affirmative Action Program (AAP) goals of ______% (minorities) and _______% (females) and determined a deficiency of minority and/or female candidates exists.



Therefore, we are requesting approval to establish a Pre-Apprentice Training Program for the following candidates who are approximately seven (7) to fifteen (15) points from a selectable position.



		Name

		SSN

		Seniority

Candidate?

Yes/No

		Minority Code

		

Sex



		Current Score

		Current Position On Selection List

		

Anticipated New Score

		Anticipated New Position on Selection List



		

		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		

		



		

		

		

		

		

		

		

		

		











____________________	_______	____________________	__________

Apprentice Coordinator	Date		Apprentice Chairperson	Date







for Corporate/International Use Only



[   ] Approved	          [  ] Not Approved          [  ] Approved with modifications



____________________	_______	____________________________	_____

GM CO. Skilled Trades	Date   	 	International UAW Skilled Trades		Date
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	#ST 103,  rev. 2/12/14



To:	Dave Kady Senior Manager, Labor Relations, Skilled Trades General Motors CO.

Steven Long, Coordinator, Skilled Trades – GM Department UAW



Cc:	Divisional Labor Relations Managers



Subject:  Request for Deviation from APPRENTICE UNIFORM SHOP

                TRAINING SCHEDULES and/or RELATED TRAINING SCHEDULES





		Date

		

		Plant CISCO

		







		Plant

		

		GM/UAW Local #

		







Pursuant to the GM/UAW National Agreement, Paragraph 123, the local parties request deviation from the APPRENTICE UNIFORM SHOP TRAINING SCHEDULES and/or RELATED TRAINING SCHEDULES for the following: 

		Classification:

		







The attached APPRENTICE UNIFORM SHOP TRAINING SCHEDULE and/or RELATED TRAINING SCHEDULE (Form # ST 107) outlines the proposed deviations.  Every hour of deviation in one Shop Training category contains an increase or decrease in another Shop Training category so that the total number of hours, at a minimum, remains the same.



The parties recommend the proposed deviations for the following reasons:



		CURRENT TRAINING

		HRS

		PROPOSED TRAINING

		HRS

		REASON WHY



		

		

		

		

		



		

		

		

		

		



		

		

		

		

		



		

		

		

		

		



		

		

		

		

		



		

		

		

		

		









_____________________	_______	______________________	_______

Apprentice Coordinator	Date		Apprentice Chairperson		Date



for Corporate/International Use Only



[   ] Approved	          [  ] Not Approved          [  ] Approved with modifications



_________________________	_______	__________________________	_____

GM CO. Skilled Trades		Date                International UAW Skilled Trades 	Date
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	#ST 104,  rev. 2/12/14





To:	Dave Kady Senior Manager, Labor Relations, Skilled Trades General Motors CO.

Steven Long Coordinator, Skilled Trades – GM Department UAW



Cc:	Divisional Labor Relations Managers



Subject:  Request for Extension of Apprentice Selection List 







		Date

		

		Plant CISCO

		







		Plant

		

		GM/UAW Local #

		









In accordance with the provisions of the UAW-GM National Agreement, Paragraph 127(d)(2), the local parties are requesting extension of the current apprentice selection list beyond the 12 months referenced.  Our current list is dated _________________, and we are requesting an extension through __________________.   



In this regard, we have reviewed our apprentice list and local Affirmative Action Program (AAP) goals of ______% (minorities) and _______% (females) and determined we are able to meet our goals with the current list of applicants in selectable positions.   



Explain reason for the extension of the current list:













______________________	_______	____________________	__________

Apprentice Coordinator		Date		Apprentice Chairperson	Date







for Corporate/International Use Only



[   ] Approved	          [  ] Not Approved           [  ] Approved with modifications



___________________	_______	__________________________		____

GM CO. Skilled Trades	Date   	          International UAW Skilled Trades 	 	Date
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		#ST 105,  rev. 1/2/03



To:	Dave Kady Senior Manager, Labor Relations, Skilled Trades General Motors CO.

Steven Long, Coordinator, Skilled Trades – GM Department UAW



Cc:	Divisional Labor Relations Managers	



Subject:  Request for Taking A 3rd GM/UAW Apprentice Test





		Plant

		

		GM/UAW Local #

		







		GM Employee Name

		

		SSN#

		







		Minority Code

		

		Sex

		

		GM Seniority Date

		







		Date of 1st Test

		

		Test Score

		







		Date of 2nd Test

		

		Test Score

		





        (Minimum of one (1) year from 1st test)



List all additional training, successfully completed, subsequent to the 2nd test.



		Date

		Course Name and Description

		Length of Course (hours)



		

		

		







Required:  Attach all supporting documentation (e.g., Transcripts, Certificates)



Based on the preceding documentation, the Local Joint Apprentice Committee recommends, and requests approval for allowing the above mentioned employee, ______________________, the opportunity to take a 3rd Apprentice Test on ___________________ (date).  (Must be at least one (1) year from the employee’s 2nd test.)





_____________________	_______	_____________________		____

Apprentice Coordinator	Date		Apprentice Chairperson		Date



for Corporate/International Use Only



[   ] Approved	          [  ] Not Approved           [  ] Approved with modifications

____________________	_______	___________________________	_____	

GM CO. Skilled Trades	Date	          International UAW Skilled Trades	 	Date



[  ] DDI (Testing Provider) Notified
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		#ST 106  rev. 2/12/14







GM Standard Form-107



See Nationally Recommended and Locally Developed Work Process Schedule and Related Instruction Outline 

Attached to these Standards as Appendix A
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		#ST 107 rev. 2/12/14











To:	     Dave Kady, Senior Manager Labor Relations, Skilled Trades GM Company



Steve Long, Coordinator, Skilled Trades – GM Department, UAW 

	     

Subject:  Request For Approval - Skilled Trades Re-Training Program		



		Date

		

		Plant CISCO

		







		Plant

		

		UAW Local #

		







1. [   ]   Pursuant to the GM/UAW National Agreement – Document #63, the local parties request re-training of the following classification(s);



From ____________________________	To _________________________________

                         (current classification)					(proposed classification)







1. [   ]   Pursuant to the GM/UAW National Agreement – Document #112, the local parties propose merging the following classification(s);



From _____________________________________________________________________	

                          (list current classifications)



To  _________________________________

	(proposed apprenticeable classification)





The above request above is being made for the following reason(s):



[   ] Redundant classification(s)

[   ] Local negotiations

[   ] Efficiency improvement

[   ] Excess trades

[   ] Classification(s) not in local agreement

[   ] Other  __________________________________________________________________





Provide a detailed explanation for each box checked: ___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________											___________	




Request For Approval - Skilled Trades Re-Training Program

Page 2 of 2





Attached is a proposed re-training plan for your approval, consistent with the current GM/UAW Apprentice Uniform Shop and Related Training Schedules.  It includes the following:



1. Total number of training hours in plan.

1. Breakdown of related training classroom hours required, by class and hours.

1. Breakdown of related shop training hours by category.

1. Estimated completion date.



It is anticipated that employees being re-trained will be designated as a “JIT” with a new date of entry into the trade while in the program.  Upon completion of the re-training program the employee(s) will be designated as a Journeyperson.  The plant will credit prior related experience for purposes of attaining Journeyperson status as appropriate.  Issues concerning Paragraph 71, recall, etc., will be subject to the application of the plant’s local agreement consistent with the provisions of the GM/UAW National Agreement.



With regards to seniority, a new date of entry will be required when the journeymen/women being retrained do not have unbroken seniority in the classification to which they are being retrained in.  In the case of a Document 112 consolidation and retraining plan the issue of seniority must first be reviewed by the GM-UAW Skilled Trades and Apprentice Committee for determination.





____________________		______	____________________    ______

Apprentice Coordinator		Date		Apprentice Chairperson		Date







for Corporate / International Use Only



[   ] Approved	          [  ] Not Approved         [  ] Approved with modifications



 



_________________________	_______	__________________________  _____

   GM Skilled Trades	            Date           International UAW Skilled Trades Date



General Motors LLC
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#ST 108, REV. 2/2016

To:	   Dave Kady Senior Manager, Labor Relations, Skilled Trades General Motors CO.

		   Steven Long, Coordinator, Skilled Trades – GM Department UAW



Cc:	   Divisional Labor Relations Manager

	     

Subject:  Request For Approval – Document 20 Placement		





		Date

		

		Plant CISCO

		



		Plant

		

		UAW Local #

		



		Employee Name

		SSN

		Trade

		Indenture

Date

		Training Periods Complete

		Shop Training Hrs. Complete

		Related

Training

Hrs. Comp



		     

		     

		     

		     

		 

		 

		 





Requesting Apprentice Placement Within Area Hire?  |_|   Yes   |_|  No

		Preferred Plants Name

		

Plant Id

		

Preferred Plants Name

		Plant Id

		

Preferred Plants Name

		Plant ID



		     

		     

		     

		     

		     

		     



		     

		     

		     

		     

		     

		     





Requesting Apprentice Placement Outside Area Hire?  |_|   Yes   |_|  No

		Preferred Plants Name

		

Plant ID

		

Preferred Plants Name

		Plant ID

		

Preferred Plants Name

		Plant ID



		     

		     

		     

		     

		     

		     



		     

		     

		     

		     

		     

		     





Reason Apprentice is permanently laid off or reduced from their apprentice classification:

|_|  Closing of the plant   

|_|  Permanent discontinuance of their Apprentice classification

|_|  Other (Please specify-i.e., Sale of Plant)             

___________________		_____

Employee’s Signature		Date



_____________________		____	_____________________		____

Apprentice Coordinator		Date	Apprentice Chairperson		Date



Phone:  ___________________		Phone:  ___________________________



for Corporate/International Use Only



[   ]  Approved	          [  ]  Not Approved           [  ]  Approved with modifications

 

_______________		_______	_____________________________	____

GM Skilled Trades 		Date          	International UAW Skilled Trades	 Date

Appendix F - 13

#ST 109, REV. 2/12/14



SKILLED TRADES NEEDS ANLYSIS INSTRUCTION SHEET



· In an excerpt from the minutes from National Bargaining, the parties stated the following:

· 

"With regard to Document #63, appropriate demographic studies of the Skilled Trades workforce will be provided and reviewed by the Skilled Trades and Apprentice Committee on a regular basis.  Each Local Joint Apprentice Committee will be expected to utilize similar data to develop a plant specific needs analysis to be submitted to the National Skilled Trades and Apprentice Committee during the first quarter of each calendar year."



· Identify your location and which classification(s) are being analyzed (note that each apprenticeable classification utilized by your facility should be reviewed either individually or grouped with similar classifications).  



· Enter the current active, non-apprentice employment in the identified classification on line 7.



· Enter the estimated annual attrition rate for the next four years per classification on line 9.  The system will automatically calculate your attrition over the next four years based on what is entered here.  NOTE:  each location should estimate their expected attrition rate for the classification(s) after performing a review of appropriate demographic data related to their work group.  The analysis should include comparisons of employee age vs. credited service and consideration must be made of any historical trends regarding average retirement age, etc.  Local Joint Apprentice Committees should contact their local hourly employment staff for assistance in compiling accurate demographic information.  Your respective Group/Divisional Labor Relations activity should also be consulted.



· Enter your current number of apprentices in the specified classification(s) on line 13.



· Estimate your future employment requirement for the classification(s).  The employment level should reflect your anticipated needs in two to four years.  Enter this estimate on line 15.  The spreadsheet will automatically calculate your anticipated employment shortage or overage.  NOTE:  a negative answer for line15 indicates an expected shortage of employees in the classification(s) and a positive answer indicates an expected overage.



· Enter the number of journeymen/women in the specified classification(s) that are working in jobs other than their trade at your location (i.e., working in production jobs).







· Enter the number of journeymen/women in other trades at your location that may be retrained to perform work in the classification(s) being analyzed.



· Review the analysis performed in the prior steps and enters the potential openings on line 23.  It is recommended that the Local Committees also submit any additional details and/or explanations associated with this data.  Unique factors such as product plans, local agreements and other issues may influence the needs analysis and should be identified with a comment.



· Questions regarding this analysis should be directed to your respective Group/Divisional Labor Relations Staff, UAW-GM Skilled Trades Coordinator of the International, UAW 
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Appendix C


AFFIRMATIVE ACTION PLAN


ADOPTED BY


GENERAL MOTORS COMPANY

(UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, UAW-LOCAL #_______

AS REQUIRED UNDER TITLE 29, CODE OF FEDERAL REGULATIONS, PART 30


DEVELOPED IN COOPERATION WITH THE


U.S. DEPARTMENT OF LABOR


OFFICE OF APPRENTICESHIP


APPROVED BY:  _________________________________________________________


REGISTRATION AGENCY


DATE APPROVED:  _______________________________


This Page Intentionally Left Blank


SECTION I - INTRODUCTION


The sponsor enters this affirmative action plan (AAP) in good faith to promote equality of opportunity in its registered apprenticeship program.  If women and/or minorities are underutilized in the apprenticeship program, the sponsor seeks to increase the recruitment of qualified women and/or minorities for possible selection into the apprenticeship program.  The sponsor hereby adopts the equal opportunity pledge located in Section II and the AAP.


This AAP is a supplement to the apprenticeship standards.  Any changes made by the sponsor to the AAP will become part of this written AAP, once approved by the Registration Agency.


SECTION II - EQUAL OPPORTUNITY PLEDGE 


The sponsor commits to the following equal opportunity pledge:


“The recruitment, selection, employment, and training of apprentices during their apprenticeship shall be without discrimination because of race, color, religion, national origin, or sex.  The sponsor will take affirmative action to provide equal opportunity in apprenticeship and will operate the apprenticeship program as required under 29 of the Code of Federal Regulations, § 30.”

SECTION III - ANALYSES AND GOALS


To ensure full utilization of minorities and women in the apprenticeship program, the sponsor will conduct analyses to determine whether minorities and/or females are being underutilized and, if they are, will establish appropriate goals for the full utilization of minorities and/or women in apprenticeship.  To determine whether underutilization exists, the sponsor will analyze at least the following five factors: 

(1) The size of the working age minority and female (minority and nonminority) population in the program sponsor’s labor market area;


(2) The size of the minority and female (minority and nonminority) labor force in the program sponsor’s labor market area;


(3) The percentage of minority and female (minority and nonminority) participation as apprentices in the particular occupation as compared with the percentage of minorities and women (minority and nonminority) in the labor force in the program sponsor’s labor market area;


(4) The percentage of minority and female (minority and nonminority) participation as journeyworkers employed by the employer or employers participating in the program as compared with the percentage of minorities and women (minority and nonminority) in the sponsor’s labor market area and the extent to which the sponsor should be expected to correct any deficiencies through the achievement of goals for the selection of apprentices; and 


(5) The general availability of minorities and women (minority and nonminority) with present or potential capacity for apprenticeship in the program sponsor’s labor market area.  

Underutilization exists if there are fewer minorities and/or women in the registered occupation(s) in the sponsor’s apprenticeship program than would reasonably be expected in view of all relevant factors.  If the sponsor detects underutilization of minorities and/or women in its apprenticeship program in the registered occupation(s), it will establish goals for the selection of minority and/or female applicants.  (For further instructions, see the attached affirmative action plan workforce analysis worksheet.)  The sponsor will make good-faith efforts to meet its goals.

SECTION IV - OUTREACH AND POSITIVE RECRUITMENT- 29 CFR § 30.4(c)

The sponsor will undertake appropriate outreach and positive recruitment efforts that would reasonably be expected to increase minorities’ and women’s participation in apprenticeship by expanding the opportunities of minorities and women to become eligible for apprenticeship selection.  The sponsor will set forth the specific steps it intends to take under each selected effort below.  The sponsor will undertake a significant number of activities to enable it to meet its obligations under 29 CFR § 30.4(c).

A. The sponsor will disseminate information concerning the nature of the apprenticeship, requirements for admission to apprenticeship, availability of apprenticeship opportunities, sources of apprenticeship applications, and its equal opportunity policy to the following:


· Registration Agency


· Women’s centers


· Local schools


· Employment service offices

· Other outreach programs and community organizations, including those that can effectively reach minorities and women


· Newspapers, including those that are circulated in minority communities and among women


· Social media outlets (Facebook, Twitter, Instagram, LinkedIn, etc.)


1.
 FORMCHECKBOX 

Sponsors of programs accepting applications only at specified intervals must disseminate the above information at least 30 days in advance of the earliest date for application at each interval.


2.
 FORMCHECKBOX 

Sponsors of programs customarily receiving applications throughout the year must disseminate the above information regularly, not less than semiannually.


B.  FORMCHECKBOX 

The sponsor will participate in annual workshops conducted by employment service agencies for the purpose of familiarizing school, employment service, and other appropriate personnel with the apprenticeship program and current opportunities.


C.  FORMCHECKBOX 

The sponsor will cooperate with local school boards and vocational educational systems to develop programs for preparing students to meet the standards and criteria required to qualify for entry into the apprenticeship program.


D.  FORMCHECKBOX 

The sponsor will communicate its equal opportunity policy internally in such a manner as to foster understanding, acceptance, and support of the policy among the sponsor’s various officers, supervisors, employees, and members  and to encourage such persons to take the necessary action to aid in meeting its obligation under 29 CFR § 30.


E.  FORMCHECKBOX 

The sponsor will engage in programs such as outreach for the positive recruitment and preparation of potential applicants for apprenticeships; where appropriate and feasible, such programs will provide for pretesting experience and training.  In initiating and conducting these programs, the sponsor may be required to work with other sponsors and appropriate community organizations.  The sponsor will also initiate programs to prepare women and encourage women to enter traditionally male programs. 

F.  FORMCHECKBOX 

The sponsor will encourage the establishment and utilization of programs of pre-apprenticeship, preparatory occupational training, or others designed to afford related work experience or prepare candidates for apprenticeship.  The sponsor will make appropriate provisions in its AAP to assure that those who complete such programs are afforded full and equal opportunity for admission into the apprenticeship program.


G.  FORMCHECKBOX 

The sponsor will utilize journeyworkers to assist in the implementation of its AAP.


H.  FORMCHECKBOX 

The sponsor will grant advance standing or credit based on previously acquired experience, training, skills, or aptitude for all applicants equally.


I.  FORMCHECKBOX 

The sponsor will take other appropriate action to ensure that the recruitment, selection, employment, and training of apprentices during their apprenticeship will be without discrimination because of race, color, religion, national origin, or sex (e.g., general publication of apprenticeship opportunities and advantages in advertisements, industry reports, articles, etc.; use of present minority and women apprentices and journeyworkers as recruiters; career counseling; periodic auditing of AAPs and activities; and development of reasonable procedures to ensure equal employment opportunity, including reporting systems, on-site reviews, and briefing sessions).

For each item checked in Section IV, describe in detail each specific step that the sponsor will undertake to fulfill that outreach and recruitment step:

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

(Add pages as necessary)


SECTION V - ANNUAL REVIEW OF AFFIRMATIVE ACTION PLAN

The sponsor will make an annual review of its current AAP and its overall effectiveness and will institute any revisions or modifications warranted.  The review will analyze the affirmative action steps (independently and collectively) taken by the sponsor to evaluate their effectiveness in ensuring equal opportunity in all aspects of apprenticeship, including recruitment, selection, employment, and training.  The sponsor will continually monitor these processes in order to identify and address any barriers to equal opportunity.  This may require that the sponsor identify the need for new affirmative action efforts and/or deletion of ineffective existing activities.  All changes to the AAP must be submitted to the Registration Agency for approval.  

SECTION VI - OFFICIAL ADOPTION

The General Motors Company and United Automobile, Aerospace and Agricultural Implement Workers of America, UAW Local #_______ hereby adopt these standards of apprenticeship on this ____ day of __________2017.

Sponsor(s) may designate the appropriate person(s) to sign the standards on their behalf.

______________________________________________

____________________________________________


Co-Chairperson – General Motors Company                   Co-Chairperson – UAW


______________________________________________

____________________________________________

Printed Name





Printed Name


_____________________________________________

________________________________________________


JAC Member-General Motors Company

JAC Member–UAW


_____________________________________________

________________________________________________


Printed Name





Printed Name


AFFIRMATIVE ACTION PLAN


WORKFORCE ANALYSIS WORKSHEET


A.
SPONSOR INFORMATION

		Program Number:

		




		Name of Sponsor:

		



		Address:

		



		City/State/Zip Code:

		



		Contact Person:

		



		Phone Number:

		Fax Number:



		E-Mail Address:

		





B.
OCCUPATIONAL INFORMATION

		Occupation Title:

		



		RAPIDS Code:

		O*NET-SOC Code:



		Type of Selection Method Used:       Selection on basis of rank from pool of eligible applicants 


                                                          Random selection from pool of eligible applicants


                                                          Selection from pool of current employees


                                                          Alternative selection



		Labor Market Area Description:         State           SMA            County





C.
LABOR MARKET AREA AND OCCUPATIONAL PARTICIPATION DATA

		C.1. Total Labor Force in Labor Market Area*



		Number of women:

		

		% of labor force



		Number of minorities:

		

		% of labor force



		C.2. Working Age Population in Labor Market Area*



		Number of women:

		

		% of labor force



		Number of minorities:

		

		% of labor force



		C.3. Apprentice Participation in Occupation in National Apprenticeship System*



		Number of women:

		

		% of apprentices



		Number of minorities:

		

		% of apprentices



		C.4. General Availability of Minorities and Women with the Present or Potential Capacity for Apprenticeship in relevant Labor Market Area**



		Number of women:

		



		Number of minorities:

		





D.
SPONSOR’S WORKFORCE DATA

		D.1. Total Number of Journeyworkers Employed

		



		Number of women:

		

		% of work force



		Number of minorities:

		

		% of work force



		D.2. Total Percentage of Apprentices or of Applicant Pool (Depending on Selection Method Used)



		Percentage of women apprentices or 
women in applicant pool:

		

		%



		Percentage of minority apprentices or minorities in applicant pool:

		

		% 





E.
ADDITIONAL RESOURCE DATA FOR CONSIDERATION IN ESTABLISHING GOALS

		Industry Source Data

		Minority rate of participation

		Female rate of participation



		E.1. Registered Apprenticeship Partners Information Data System (RAPIDS)***

		

		



		E.2. EEOC Occupational Employment Data****

		

		





F.
DETERMINATION OF UTILIZATION

		Analysis

		Yes

		No



		Minority underutilization:

		

		



		Female underutilization:

		

		





G.
SPONSOR’S GOALS


The program sponsor proposes and agrees to make a good-faith effort to attain the goal of selecting ________ % minorities and/or ________ % women during the next EEO review cycle.  These goals will not be used to discriminate against any qualified applicant based on race, color, religion, national origin, or sex.  


The number of new apprentices to be hired during the next year (or selection period) is estimated to be _________.


H.
REGISTRATION AGENCY APPROVAL

Sponsor




Registration Agency


___________________________


___________________________________


Sponsor’s Signature



Registration Agency Signature


___________________________


___________________________________


Typed Name




Typed Name


___________________________


___________________________________


Title





Title


___________________________


___________________________________


Date Signed




Date Signed


Resources for obtaining labor market information:


*
http://bls.gov/

**
Program sponsors may use any reasonable method to propose the entries for “The General Availability of Minorities and Women with the Present or Potential Capacity for Apprenticeship,” including relying on the data recorded in Section C.1 for “Total Labor Force,” C.2 for “Working Age Population,” and C.3 for “Apprentice Participation in Occupation.”


***
RAPIDS data available from Registration Agency.


****
http://www.census.gov/eeo2000/index.html

Instructions for Completing This Worksheet


The purpose of this workforce analysis worksheet is to establish a benchmark against which the demographic composition of the sponsor’s apprenticeship program can be compared.  The sponsor must separately determine the availability of minorities and women for each occupational title represented by the program.  In determining availability, the sponsor must consider, at the very least, the factors identified at 29 CFR § 30.4(e) in order to determine whether barriers to equal employment opportunity may exist within a particular occupational title.  


Part A
The sponsor information section may be prepared by the sponsor representative or servicing Registration Agency representative.


Part B
Occupational information must be taken from the registered program standards and may be prepared by the sponsor representative or servicing Registration Agency representative.  A workforce analysis worksheet must be completed for each occupational title identified.


Part C
The sponsor must use the most current and discrete statistical data available in determining availability estimates for the labor market area specified in Part B.  Census data is one example of an appropriate source of statistical information.  Other sources include data from local job service offices and data from colleges and other training institutions.  Where possible, the Registration Agency has provided examples of appropriate sources of data.


For the purpose of this section, the term “labor force” is defined to include both those individuals who are employed and those who are unemployed but looking for employment.  The term “working age population” means persons ages 16 years and over whether or not they are currently in the labor force or looking for employment.


Part D
The program sponsor must provide current workforce data as described in Part D.  If the sponsor utilizes either selection method 29 CFR § 30.5(b)(1) or (2), the data in D.2 must reflect the pool of eligible applicants from which selections are made.  If the sponsor utilizes either selection method 29 CFR § 30.5(b)(3) or (4), the data in D.2 must reflect the apprentices currently registered in the program.


Part E
Additional resource data for consideration in establishing reasonable goals will be provided by the Registration Agency.  These data will provide a snapshot of the national labor force for the given occupation title.


Part F
Utilizing the data found in Parts C, D, and E, the sponsor will determine and record whether minorities and/or women are underutilized.


Part G
If the sponsor’s analyses determine that minorities and/or women are underutilized, the sponsor, utilizing the resource data found in Parts C, D, and E, will establish goals that are reasonable in consideration of the results that could be expected from its good-faith efforts to make its overall affirmative action program successful.  The Registration Agency will assess the proposed goals for minorities and/or women and, if they are found to be reasonable and attainable, will approve the sponsor’s goals.  The Registration Agency will not approve proposed goals for minorities and/or women that are lower than the current participation rates in the program.  
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Appendix A


WORK PROCESS SCHEDULE


AND


RELATED INSTRUCTION OUTLINE

Appendix A

WORK PROCESS SCHEDULE


PIPEFITTING AND/OR PLUMBING (MC*)

O*NET-SOC CODE:  47-2152.01   RAPIDS CODE:  0414

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 8576 hours with an OJL attainment of 7920 supplemented by 656 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 990 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 990 Hours

$__.__*


2nd
 990 Hours 

$__.__*


3rd
 990 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 990 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 990 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 990 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 990 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 990 Hours 

$__.__* plus 86% of “Rate Difference”


The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 990 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


PIPEFITTING AND/OR PLUMBING (MC*)

O*NET-SOC CODE:  47-2152.01   RAPIDS CODE:  0414

APPROXIMATE


HOURS


1. GMS - Global Maintenance Process






  300


Predictive/Diagnostic Technologies and material science 


(Ultrasound, Vibration Analysis, Thermography, Laser Alignment


 Lubrication, High Speed Video, Fiber Optic and Chain Wear)




CMMS System



2. Maintenance, Repair and Troubleshooting of Manufacturing Equipment

3700



Foundational: Rigging, process cranes, lift assists, and hoists




Process HVAC - air handling, fans, ovens, washers, furnaces




Rail and conveyance systems



Robots – end effector apparatus, cylinders/equalizers 




Supply systems (Air, Acid, Gas, Steam, Oil, Water, etc.) safe handing



Hi and Low Pressure Systems - pumps, valves, traps, pipe, hose



Dispensing Systems-Pumps, Application Gun Maintenance




Piping systems, supply, waste, production supportive heating & cooling



Hydraulics-Pumps, Servo Controls Actuators, Cylinder & Regulator



Threading, sizing layout of materials, hoses, hose fittings-quick connects


Pneumatic Systems Servo Controls, Actuators, Cylinder & Regulator


Conveyance-P&F, Flat Track, AGV, Pallet and Skid


3. Automated/Integrated Systems Troubleshooting and Maintenance


1700



System Operational Fundamentals




Joining technologies, including spot, arc, laser, and 


mechanical fastening (Riveting, Stud Systems Etc.)




Safety Devices and Safe Motion




Robot technologies-mechanical maintenance, lubrication & rebuild


4. Repair and rebuild of process machinery and equipment



1260



Use of tool room equipment 


[e.g. - lathes, mills, grinders (ID, OD & Surface), drill press, etc.]


Piping-Cutting/Threading layout & install



Foundational: layout, cutting, welding and fabrication 


of machinery components



5. Control and Robotics Fundamentals for troubleshooting



  400



Controls, robots, conveyance, drives 



Pallet, Skid & AGV Systems



6. Optional









  400



Facility Overview



7. Safety Instruction**








  160

TOTAL HOURS







              7920

RELATED INSTRUCTION OUTLINE

PIPEFITTING AND/OR PLUMBING (MC*)

O*NET-SOC CODE:  47-2152.01   RAPIDS CODE:  0414


APPROXIMATE



HOURS


Fundamentals of CAD (Industrial Blue Print Reading)



  
  32


Essentials of Algebra (Tech Math 1)





  
  48


College Trigonometry (Tech Math 2)





  
  48


Welding-MIG, TIG & Stick







  64


Predictive/Preventative Maintenance Technologies



  
  64


Basic Electricity








  32


(Fundamentals of HVAC)







  48


Hydraulic/Pneumatic Fundamental (Intro to Mechanical Systems)

  
  48


Pneumatic Controls (Industrial Pneumatics)




  
  48


Hydraulic Controls (Industrial Hydraulics)




  
  48


Principles of Instrumentation






  
  32


CNC/NC Machining








  32


Machining Fundamentals




  


  48


Intro to Metallurgy








  64

TOTAL HOURS







              
656

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.
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Appendix A

WORK PROCESS SCHEDULE


TOOL MAKER

O*NET-SOC CODE:  51-4111.00   RAPIDS CODE:  0584

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 8576 hours with an OJL attainment of 7920 supplemented by 656 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 990 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 990 Hours

$__.__*


2nd
 990 Hours 

$__.__*


3rd
 990 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 990 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 990 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 990 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 990 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 990 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 990 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


TOOL MAKER

O*NET-SOC CODE:  51-4111.00   RAPIDS CODE:  0584


APPROXIMATE


HOURS


1. GMS - Global Maintenance Process






     300


Predictive/Diagnostic Technologies and material science 


(Ultrasound, Vibration Analysis, Thermography, Laser Alignment


 Lubrication, High Speed Video, Fiber Optic and Chain Wear)




CMMS System



2. Maintenance, Repair and Troubleshooting of Manufacturing Equipment

   3200



Foundational: Rigging, process cranes, lift assists, and hoists




Rail and conveyance systems, including carriers and details




Robots - traditional and collaborative




Hi and Low Pressure Systems - pumps, valves, traps, pipe, hose



Lathe, Milling, Boring and Precision grinding including O.D & I.D.



Dimensional control, tolerance limits, balancing and leveling




Hydraulics-Pumps, Servo Controls Actuators, Cylinder & Regulator



Reduction Gear Drives-Troubleshooting & Maintenance


Pneumatic Systems Servo Controls, Actuators, Cylinder & Regulator


Conveyance-P&F, Flat Track, AGV, Pallet and Skid


Precision measurement including CMM & Metrology Lab


3. Automated/Integrated Systems Troubleshooting and Maintenance

                  1560



System Operational Fundamentals




Joining technologies, including spot, arc, laser, and 


mechanical fastening (Riveting, Stud Systems Etc.)




Safety Devices and Safe Motion




Robot technologies-mechanical maintenance, lubrication & rebuild


4. Bench work and Tool room-Repair and rebuild of 




   2100


process machinery and equipment







Use of tool-room equipment 


Drill press, bench grinder, band saw/ general shop equipment


Lathe, Milling, Boring & Precision grinding including O.D., I.D. & Surface



CNC-NC Fundamentals and Programming*



Metallurgy/Heat Treat



Piping-Cutting/Threading layout & install



Foundational: layout, cutting, welding and fabrication 


of machinery components



Precision measurement including CMM & Metrology Lab


5. Control and Robotics Fundamentals for troubleshooting



   300



Controls, robots, conveyance, drives 



Pallet, Skid & AGV Systems



6. Optional









   300



Facility Overview



7. Safety Instruction**








   160

TOTAL HOURS







                7920

RELATED INSTRUCTION OUTLINE

TOOL MAKER

O*NET-SOC CODE:  51-4111.00   RAPIDS CODE:  0584



APPROXIMATE



HOURS


Fundamentals of CAD (Industrial Blue Print Reading)



  32


Essentials of Algebra (Tech Math 1)





  48


College Trigonometry (Tech Math 2)





  48


Welding-MIG, TIG & Stick






  64


Predictive/Preventative Maintenance Technologies



  64


Basic Electricity







  32


Precision Machining & Measurement





  48


Hydraulic/Pneumatic Fundamental (Intro to Mechanical Systems)

  48


Pneumatic Controls (Industrial Pneumatics)




  48


Hydraulic Controls (Industrial Hydraulics)




  48


Principles of Instrumentation






  32


CNC/NC Machining







  32


Machining Fundamentals




  

  48


Intro to Metallurgy







  64



TOTAL HOURS






              656


*If such “programming” is a recognized job function of the journeyworker in the skilled trades classification in the plant.


**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.  


A - 5
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Appendix A


WORK PROCESS SCHEDULE


AND


RELATED INSTRUCTION OUTLINE

Appendix A

WORK PROCESS SCHEDULE


PATTERNMAKING-WOOD

O*NET-SOC CODE:  51-7032.00   RAPIDS CODE:  0398

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 7904 hours with an OJL attainment of 7328 supplemented by 576 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 916 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 916 Hours

$__.__*


2nd
 916 Hours 

$__.__*


3rd
 916 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 916 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 916 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 916 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 916 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 916 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate established in the Local Wage Agreement for the Journeyworker classification for which the apprentice is in training. Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


PATTERNMAKING-WOOD

O*NET-SOC CODE:  51-7032.00   RAPIDS CODE:  0398

APPROXIMATE


HOURS


1.
Crib & Storage




  

                     120




Patterns




Materials


2.
Lathe (Includes Numerical Tape and/or



                     750




Computer controlled machines and related




“programming”*)








3. Shaper






                     300


4. Milling-Profiling, Boring, etc. (Includes numerical, 


                   1300


tape and/or computer controlled machines and related


“programming”*



`





5. Pattern Making-Bench & Repair




                   3208


6. Application & Use of Cores





                     350


7. Layout & Design






                     500


8. Optional






                     800


9. Safety Instruction






                        **

TOTAL HOURS






                  7328

RELATED INSTRUCTION OUTLINE

PATTERNMAKING-WOOD

O*NET-SOC CODE:  51-7032.00   RAPIDS CODE:  0398


APPROXIMATE



HOURS


Math






  


             180



Science





   



               72



Shop






 


               72



Drawing





  


             180



Unassigned





   

                72


Safety Instruction






                 **

TOTAL HOURS







              
576

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.


**If such programming is a recognized job function of the Journeyworker in the skilled trades classification in the plant.


A - 5
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Appendix A

WORK PROCESS SCHEDULE


MODEL MAKER-WOOD

O*NET-SOC CODE:  51-7031.00   RAPIDS CODE:  0342

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 7904 hours with an OJL attainment of 7328 supplemented by 576 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 916 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 916 Hours

$__.__*


2nd
 916 Hours 

$__.__*


3rd
 916 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 916 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 916 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 916 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 916 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 916 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


MODEL MAKER-WOOD

O*NET-SOC CODE:  51-7031.00   RAPIDS CODE:  0342

APPROXIMATE


HOURS


1. General Introductory



  

                     1650



Basic Model Making



Use of glue, shellac, plastics & low 



temperature melting metals



Blueprint analysis



Care & use of all woodworking hand tools


2. Care and Use of Woodworking Machine Tools


                       480



Includes Lathe, shaper, Mill, Power Hammer,



Band saw, circular rip saw, circular cutoff saw, jig saw,



disc sander, drum sander, spindle shaper, drum shaper,



turning lathe, grindstone and buffer, joiner,  radial drill,



router, planer, etc. (Includes numerical, tape and/or computer 



controlled chain tools and related “programming”**)


3. Template Layouts and Template Making



                     1000


4. Advanced Model Making


`


                     3032


5. Pattern Making






                        250


6. Optional






                        916


7. Safety Instruction






                           **

TOTAL MINIMUM HOURS






       7328

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.


RELATED INSTRUCTION OUTLINE

MODEL MAKER-WOOD

O*NET-SOC CODE:  51-7031.00   RAPIDS CODE:  0342

Related instruction - This instruction shall include, but not be limited to:



APPROXIMATE



HOURS


SUGGESTED RELATED TRAINING





Math






  
                180




Science





   

                  72




Shop






 
                  72




Drawing






                180




Unassigned





   
                   72



Safety Instruction






                    **

TOTAL HOURS






                 576

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.


**If such programming is a recognized job function of the journeyworker in the skilled trades classification in the plant.
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Appendix A

WORK PROCESS SCHEDULE


JOB MOLDER

O*NET-SOC CODE:  51-4071.00   RAPIDS CODE:  0349

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 7904 hours with an OJL attainment of 7328 supplemented by 576 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 916 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 916 Hours

$__.__*


2nd
 916 Hours 

$__.__*


3rd
 916 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 916 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 916 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 916 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 916 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 916 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


JOB MOLDER

O*NET-SOC CODE:  51-4071.00   RAPIDS CODE:  0349

         APPROXIMATE


          HOURS


1. Office






  
  440


2. Build Up and Tear Down Experimental & Production Cars


2068


Engine


Hydramatic Transmission


Standard Transmission


Propeller Shaft


Rear Axle


Front End


Steering Gear


Brakes


3. Car Assembly







  700


4. Frame Layout & Frame Rebuilding




 
 800


5. Car Wiring







  650


6. Inspection







1020


7. Report Making







  850


8. Optional







  800


9. Safety Instruction







      **

TOTAL HOURS








7328

RELATED INSTRUCTION OUTLINE

JOB MOLDER

O*NET-SOC CODE:  51-4071.00   RAPIDS CODE:  0349

Related instruction - This instruction shall include, but not be limited to:



APPROXIMATE



HOURS


Math






  


             108



Science





  



             108



Shop






 


             144



Drawing





  


             144



Unassigned





   

                72


Safety









                 **

TOTAL MINIMUM HOURS

576

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.


See paragraphs 20 and 21 of the 1979 Contract Settlement Agreement.  


A - 4
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Appendix A

WORK PROCESS SCHEDULE


MODEL MAKING-METAL

O*NET-SOC CODE:  51-4061.00   RAPIDS CODE:  0491

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 7904 hours with an OJL attainment of 7328 supplemented by 576 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based Program. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 916 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.

1st
 916 Hours

$__.__*


2nd
 916 Hours 

$__.__*


3rd
 916 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 916 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 916 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 916 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 916 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 916 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate established in the Local Wage Agreement for the Journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


MODEL MAKING-METAL

O*NET-SOC CODE:  51-4061.00   RAPIDS CODE:  0491

APPROXIMATE


HOURS


1. General Introductory



  

                 1100




Basic Model Making




Use of Plastics, Metal and Other Materials




Care and Use of Hand Tools


2. Care and Use of Metalworking Machine Tools


                    930


Includes Lathes, Shaper, Mill, Power Hammer etc.


(Includes numerical tape and/or computer 


controlled machine tools and related “programming”*)


3. Bench Work






                  2390


Layout and template making


Metal finishing, Filing, Fitting


Dressing and shaping of parts


4. Advanced Model Making


  


                  1832


Includes Set-up, Assembly and Inspection


5. Welding-Heat and torch Application



                    160


6. Optional






                    916


7. Safety Instruction






                        **

TOTAL HOURS







   7328

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.


RELATED INSTRUCTION OUTLINE

MODEL MAKING-METAL

O*NET-SOC CODE:  51-4061.00   RAPIDS CODE:  0491


APPROXIMATE



HOURS


SUGGESTED RELATED TRAINING





Math






  
                180




Science





   

                  72




Shop






 
                  72




Drawing






                180




Unassigned





   
                   72



Safety Instruction






                    **

TOTAL HOURS






                 576

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.


**If such programming is a recognized job function of the journeyworker in the skilled trades classification in the plant.


A - 4
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Appendix A

WORK PROCESS SCHEDULE


EXPERIMENTAL TEST MECHANIC 

O*NET-SOC CODE:  51-9061.00   RAPIDS CODE:  0881

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 7904 hours with an OJL attainment of 7328 supplemented by 576 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 916 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) Journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 916 Hours

$__.__*


2nd
 916 Hours 

$__.__*


3rd
 916 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 916 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 916 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 916 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 916 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 916 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


EXPERIMENTAL TEST MECHANIC 

O*NET-SOC CODE:  51-9061.00   RAPIDS CODE:  0881 

APPROXIMATE


HOURS


Chassis and Components




 

                1080


Engine and Components 






                2060


Transmission and Components





                1190


Vibration








                  960


Body Heating, Ventilating





  
                  720



Car Instrumentation
 




   
                 240


Optional






    

               1078


Safety Instruction 






                       *

TOTAL HOURS








7328

*This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.  


RELATED INSTRUCTION OUTLINE

EXPERIMENTAL TEST MECHANIC 

O*NET-SOC CODE:  51-9061.00   RAPIDS CODE:  0881 

Related instruction - This instruction shall include, but not be limited to:



APPROXIMATE



HOURS


Math






  


            180



Science





  



           180



Shop






    


              72



Drawing





   


              72



Unassigned





    

              72


Safety Instruction






               **

TOTAL MINIMUM HOURS

           576

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.


A - 5
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WORK PROCESS SCHEDULE


INDUSTRIAL MANUFACTURING PRODUCTION TECHNICIAN


(EXISTING TITLE: INDUSTRIAL MANUFACTURING TECHNICIAN)


O*NET-SOC CODE:  17-3029.09    RAPIDS CODE:  2031HY

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of apprenticeship shall be Hybrid, which has been established to be 3,000 hours.  In addition to the specified hours, the apprentice must successfully attain the competencies described in these program provisions.  Hours of labor shall be the same as established for other skilled employees in the occupation.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 916 Hours

$__.__*


2nd
 916 Hours 

$__.__*


3rd
 916 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 916 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 916 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 916 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 916 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 916 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training. Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

INDUSTRIAL MANUFACTURING PRODUCTION TECHNICIAN


(EXISTING TITLE: INDUSTRIAL MANUFACTURING TECHNICIAN)


O*NET-SOC CODE:  17-3029.09    RAPIDS CODE:  2031HY

APPROXIMATE


HOURS


Protect self and other workers from accidents and injuries


100


 1.  Follow industry-specific safety procedures around electricity, machines, 


equipment & manufacturing processes


2.  Minimize potential hazards


3.  Work following OSHA industrial safety standards


4.  Maintain clean work areas and follow Six Sigma practices


5.  Demonstrate awareness of first aid, CPR, and blood borne pathogens


6.  Inspect, maintain, and report and replace hand tools and power equipment


Operate production equipment 







1000

1.  Works according to production schedules to meet job specifications 


2.  Operates equipment safely and efficiently 


3.  Monitor and inspect products and processes


4.  Monitor and adjust equipment during operations as needed


5.  Documents work, work processes and adjustments 


6.  Shuts down equipment properly


7.  Disassembles equipment and components, if appropriate


8.  Cleans up tooling, equipment, and work spaces


9.  Sanitizes equipment according to applicable standards


Produce quality product








500

1.  Verifies product quality following quality work instructions


2.  Report completed work accurately


3.  Perform quality checks


4.  Demonstrate awareness of defects and causes of rework


5.  Monitors the cost of poor quality (including scrap and rework)


6.  Apply cost of quality principles to jobs and manufacturing processes


7.  Apply quality training to job duties and work processes


8.  Document all quality tests & understand implications and consequences of


     documentation

9.  Adhere to customer specific quality requirements 


10. Follow company specific quality guidelines


Interpret technical information







200

1.  Use blueprints, formulas and process control sheets efficiently


2.  Reference project plans and documents by completing an apprenticeship


     Job Book or checklist of competency completion


3.  Apply job specifications to work processes accurately 


4.  Interprets production orders properly 


5.  Follows quality specifications accurately

Measure and inspect work using mechanical tools and testing equipment
200


1.  Measure and visually inspect materials, products or parts, and finished


     goods accurately in accordance with job specifications


2.  Apply math to measuring and inspection of work


3.  Interpret tolerances using blue prints and job specifications


4.  Use gauges and measuring devices accurately


5.  Verify workmanship and compliance with job specifications


6.  Identify and report non-compliant stock, material, parts, or finished goods


7.  Inspects materials, parts, products, or finished goods in accordance with


     quality


8.  Select and use hand and mechanical tools appropriately


9.  Use applicable systems to report results and document work

Demonstrate knowledge of routine equipment maintenance


100


1.  Inspect equipment


2.  Demonstrate mechanical problem solving abilities


3.  Identify when a machine is not working properly


4.  Apply preventative maintenance practices effectively


5.  Follow general lubrication guidelines


6.  Maintain machine components following manufacturer specifications (if


     applicable)


7.  Follow basic troubleshooting guides


8.  Assist and communicate with maintenance personnel on equipment


     malfunctions


9.  Demonstrate awareness of basic maintenance concepts

Demonstrate knowledge of inventory and material processes


100


1.  Apply lean manufacturing principles to work processes


2.  Compare inventory flow to roles and responsibilities


3.  Demonstrate aware of process flows in a manufacturing plant


4.  Identify material management processes


5.  Demonstrate awareness of logistics related to raw materials and customer


     deliveries


6.  Work with production materials according to work schedules


7.  Apply basic manufacturing equipment operations

Demonstrate knowledge of trends and the current state of the business

100

1.  Identify the competition and potential opportunities (Ex. Strengths, 


     Weaknesses, Opportunities and Threats or related analysis)


2.  Explain the competition and potential opportunities between internal


     Businesses


3.  Describe the importance of department and plant goals (Ex. Key


     Performance Indicators)


4.  Apply basic business terms to manufacturing related work processes


5.  Demonstrate awareness of both upstream and downstream


6.  Participate in company leadership briefings


7.  Relate the job role and trade to keeping jobs 


Demonstrate continuous improvement 





100

1.  Suggests improvements to business and manufacturing processes


2.  Uses tools for continuous improvement effectively


3.  Minimizes and removes process wastes (associated with water, energy,


     manufacturing processes, and other resources)


4.  Participates in continuous improvement for professional growth


5.  Identifies potential defects


6.  Follows standard work instructions properly


7.  Maintains records regarding machine faults


8.  Applies visual management/visual controls through six sigma


9.  Applies root cause analysis to continuous improvement of manufacturing


     work processes


10.  Applies autonomous maintenance principles


11. Practices quick change overs (ex. Six-minute exchange of die)  


12. Identifies equipment abnormalities


13. Adapts to process changes including cycle times, set-ups, and tooling


14. Participates in cross-training opportunities


15. Understands the business strategies and motives for continuous


      improvement


16. Applies profitable sustainability concepts to continuous improvement

Set-up production equipment 







200

1.  Plans for and identifies set-up requirements


2.  Selects tools and materials


3.  Verifies safety


4.  Assembles equipment


5.  Performs mechanical set-up according to employer's standard operating 


     procedure manual, and equipment manufacturer's specifications


6.  Tests and verifies set-up


7.  Adjusts set-up as needed to meet product and production specifications


8.  Interprets visual controls accurately


9.  Inspects equipment and components


Local Options









136

The employer will establish additional training in the form of competencies not otherwise stated in this Work Process Schedule (WPS), to be demonstrated by the apprentice and performed for some or all of the required minimum hours for Local Options, and/or the employer may distribute some or all of the required minimum hours to one or more work processes stated in this WPS.

TOTAL HOURS









2736

RELATED INSTRUCTION OUTLINE

INDUSTRIAL MANUFACTURING PRODUCTION TECHNICIAN


(EXISTING TITLE: INDUSTRIAL MANUFACTURING TECHNICIAN)


O*NET-SOC CODE:  17-3029.09    RAPIDS CODE:  2031HY

Related instruction - teaches apprentices the science and theory behind their daily duties. The related instruction comprises 264 hours of the apprenticeship program, the equivalent of 4 hours per week when school is in session.  The apprentice is paid by the employer to attend.

Academic  Term

Industrial Manufacturing 1






First Semester

Industrial Math for the Occupation





First Semester

Industrial Manufacturing 2






Second Semester

Communication for Apprentices





Second Semester

BAS Transition to Trainer 






Final Semester

TOTAL HOURS

  





       264

COURSE DESCRIPTIONS:

Industrial Manufacturing 1 (First Semester)


The first semester includes an orientation to the occupation and manufacturing, and then followed by the Manufacturing Skills Standards Council (MSSC) safety module, MSSC quality module, OSHA 10 certification, blueprint reading, visual inspection, measurement, and first aid & CPR training.  Manufacturing concepts will be introduced and applied in a variety of industrial settings.


Industrial Math for the Occupation (First Semester)


This course provides applied mathematics instruction from a review of  basic arithmetic; basic algebra; applications, based on geometry; right triangle trigonometry, oblique angle trigonometry and compound angles.  U.S. and metric measurement systems will be introduced.


Industrial Manufacturing 2 (Second Semester)


The second semester includes the MSSC manufacturing processes and production and maintenance awareness modules, along with communication, lean manufacturing, problem solving, and frontline leadership.  Manufacturing related concepts will be applied to a variety of industrial settings.  The course concludes with an examination of emerging trends and technologies, and future directions for manufacturing.


Communication for Apprentices (Second Semester)


Introduces the apprentice to basic communication concepts relating to the workplace.  It is designed specifically for the apprentice to acquire the necessary skills of giving instructions, writing a technical memo, and explaining a technical process.  Throughout the course the apprentice will brainstorm, write, edit, revise, and use one-on-one communication delivery in a small group.  The course combines lecture and hands-on activities utilizing information, which the apprentice brings from the workplace.


BAS Transition to Trainer (Final Semester)


Developed by the Office of Apprenticeship Standards, this 8 hour course teaches soon-to-be journeyworkers how to serve as a mentor and job coach, how to provide hands-on skill training, and how to give positive and effective performance feedback.  Course is offered at multiple times each year.  Course meets for 8 hours.

A - 8
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Appendix A
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AND
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Appendix A

WORK PROCESS SCHEDULE


MACHINE REPAIRER (MC1)

O*NET-SOC CODE:  49-9041.00   RAPIDS CODE:  0292

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 8560 hours with an OJL attainment of 7920 supplemented by 640 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 990 hours each (Paragraph 133). The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.

1st
  990 Hours

$__.__*


2nd
  990Hours 

$__.__*


3rd
  990 Hours 
 
$__.__* plus    9% of “Rate Difference”


4th
  990 Hours 

$__.__* plus 20% of “Rate Difference”


5th
  990 Hours 

$__.__* plus 33% of “Rate Difference”


6th
  990 Hours 

$__.__* plus 48% of “Rate Difference”


7th
  990 Hours 

$__.__* plus 66% of “Rate Difference”


8th
  990 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 990 Hours from the maximum rate established in the Local Wage Agreement for the Journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


MACHINE REPAIRER (MC1)

O*NET-SOC CODE:  49-9041.00   RAPIDS CODE:  0292

APPROXIMATE


HOURS


1. GMS - Global Maintenance Process






         300


Predictive and Diagnostic Technologies and material science 


(ultrasonic, thermal, tension, lubrication and wear)




CMMS System



2. Maintenance, Repair and Troubleshooting of Manufacturing Equipment

        3160



Foundational: Rigging, process cranes, lift assists, and hoists




Process HVAC - air handling, fans, ovens, washers, furnaces




Rail and conveyance systems, including carriers and details




Robots - traditional and collaborative




Drives - servo and VFD




Hi and Low Pressure Systems - pumps, valves, traps, pipe, hose




Dimensional control, tolerance limits, balancing and leveling



3. Automated/Integrated Systems Troubleshooting and Maintenance


           2000



System Operational Fundamentals




Joining technologies, including spot, arc, laser, and mechanical fastening




Safety Devices and Safe Motion




Robot technologies



4. Repair and rebuild of process machinery and equipment



             1500



Use of tool room equipment (eg - lathes, mills, grinders, drill press, etc.)




Foundational: layout, cutting, welding and fabrication 


of machinery components



5. Controls and Robotics Fundamentals






 400



Controls, robots, networks, conveyance, drives and plant floor Systems



6. Optional










  400



Facility Overview



7. Safety Instruction**








 
  160

TOTAL HOURS








              7920

*This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.  


RELATED INSTRUCTION OUTLINE

MACHINE REPAIRER (MC1)

O*NET-SOC CODE:  49-9041.00   RAPIDS CODE:  0292


APPROXIMATE



HOURS


Fundamentals of CAD (Industrial Blue Print Reading)



  32


Essentials of Algebra (Tech Math 1)





  48


College Trigonometry (Tech Math 2)





  48


(Arc Welding)








  64


Predictive/Preventative Maintenance (Lubrication and Bearings)

  48


Basic Electricity







  32


(Fundamentals of HVAC)






  32


Hydraulic/Pneumatic Fundamental (Intro to Mechanical Systems)

  48


Pneumatic Controls (Industrial Pneumatics)




  48


 Hydraulic Controls (Industrial Hydraulics)




  48


(Combination Welding)






  32


Principles of Instrumentation






  32


(HVAC Piping)








  32


Machinery Handbook (Effective Use of)




  32


Intro to Metallurgy







  64

TOTAL MINIMUM HOURS





               640

*If such “programming” is a recognized job function of the journeyworker in the skilled trades classification in the plant.


**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.  


MC1  Identifies Classification as a Mechanical Core (MC) Classification.


A - 4
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Appendix A

WORK PROCESS SCHEDULE


EXPERIMENTAL LABORATORY PAINT TECHNICIAN

O*NET-SOC CODE:  51-9122.00   RAPIDS CODE:  0381

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 7898 hours with an OJL attainment of 7328 supplemented by 570 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 916 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.

1st
 916 Hours

$__.__*


2nd
 916 Hours 

$__.__*


3rd
 916 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 916 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 916 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 916 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 916 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 916 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


EXPERIMENTAL LABORATORY PAINT TECHNICIAN


O*NET-SOC CODE:  51-9122.00   RAPIDS CODE:  0381


APPROXIMATE


HOURS


1. Taping & Masking





                  508


2. Sand and Polish





                1200


3. Surface Preparation





                1500


4. Paint Preparation





                1200





Body Sealing








Bonderizer Process (Phosphate System)


5. Paint Process















  Exterior-High Solids/High Bake

                
                1700


  Interior




                 
                600


6. Color Match Techniques




                  500


7. Safety Instruction





                       *


8. Optional






                  120

TOTAL HOURS






                7328

*This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.  


RELATED INSTRUCTION OUTLINE

EXPERIMENTAL LABORATORY PAINT TECHNICIAN


O*NET-SOC CODE:  51-9122.00   RAPIDS CODE:  0381



APPROXIMATE



HOURS


Math






    


             90



Science






    


             30



Drafting





   


             60



Shop






  


           390



Safety









               **

TOTAL HOURS







              
570

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.


A - 4
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Appendix A

WORK PROCESS SCHEDULE


 WELDING 

O*NET-SOC CODE:  51-4121.06   RAPIDS CODE:  0622

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 8608 hours with an OJL attainment of 7920 supplemented by 688 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 990 hours each (Paragraph 133). The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 990 Hours

$__.__*


2nd
 990 Hours 

$__.__*


3rd
 990 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 990 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 990 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 990 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 990 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 990 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 990 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


WELDING 

O*NET-SOC CODE:  51-4121.06   RAPIDS CODE:  0622


APPROXIMATE


HOURS


1. Welding Equipment Proper Care and Use:



                  400




Gas Tungsten Arc Weld (GTAW) Gas Metal Arc Welding (GMAW)




Shielded Metal Arc Weld (SMAW) MIG & TIG


2. Gas Welding, Cast Iron, Brass, Aluminum, Sheet Metal, etc.
                                 800


3. Basic Welding Techniques:





                2250





Downhand, Vertical,Horizontal & Overhead





4. Die Sinking Rectification errors and troubleshooting

                  350


5. Fill/Flood welding techniques for Die Repair


                  200


6. Pre-heating & tempering techniques for weld acceptance

                  200


7. General repair of cracked dies and bolsters 


                  600


8. Repair of Draw Dies:





                  300


Bead Repair, Flat Surface, Curved Surface, 


Blending of Feature lines 


9. Trim Die Repair






                 280


Punch Trim Lines, Die Trim Lines, Panel reductions


Panel Increase, Scrap Cutter repair

  


10. Pierce Dies






                280


Pierce Die Repair, Pierce Punch Repair


11. Flange Die Repair






                280


Flange clearance fit, Increase/decrease of panel size


12. Troubleshooting of dies for repair:




                280


Cracks & Wrinkles, stoning techniques and 


deformation correction


13. High Alloy Steel Welding





             1100





Hard Surface Welding





High Speed, Oil, Air & Water





Hardening Rods, Stainless


14. Optional






              600


15. Safety Instruction






                 **

TOTAL MINIMUM HOURS
            





 7920

RELATED INSTRUCTION OUTLINE

WELDING 

O*NET-SOC CODE:  51-4121.06   RAPIDS CODE:  0622


Related instruction - This instruction shall include, but not be limited to:



APPROXIMATE



HOURS


Material Sciences


 




  32


Essentials of Algebra (Tech Math 1)





  48


College Trigonometry (Tech Math 2)





  48


Welding-MIG, TIG & Stick






  64


Predictive/Preventative Maintenance Technologies



  64


Welding Processes I







  32


Precision Machining & Measurement





  48


Welding Processes II







  32


Welding Fabrication I



  



  32


Manufacturing Processes




 

  48


Metallurgical Fundamentals 






  32


Descriptive Geometry







  48


Metallurgical Formability 






  32


Machining Fundamentals




  

  48


Intro to Metallurgy







  32

Weld Quality Testing







  48

TOTAL MINIMUM HOURS

              
688

*This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.  


A - 4
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Appendix A

WORK PROCESS SCHEDULE


ELECTRICAL (ELECTRICIANS)

O*NET-SOC CODE:  47-2111.00   RAPIDS CODE:  0643

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 8512 hours with an OJL attainment of 7920 supplemented by 592 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based occupation. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the Apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 990 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
  990 Hours

$__.__*


2nd
 990 Hours 

$__.__*


3rd
 990 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 990 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 990 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 990 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 990 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 990 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 990 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training.  Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


ELECTRICAL (ELECTRICIANS)

O*NET-SOC CODE:  47-2111.00   RAPIDS CODE:  0643

         APPROXIMATE


          HOURS


1. GMS-Global Maintenance Process





                             300




Predictive and Diagnostic Technologies and Material Science




(Ultrasound, Thermography, Lubrication, EMD, Laser)




CMMS System


2. Commissioning/Debug, Maintenance, Repair and Troubleshooting 
2300




of General Machinery




Foundational-Layout, fabrication and installation of electrical 




Raceway etc. Automatic and Production Machinery




Welding, material handling, dispensary and vision systems




Electro-Magnetic/chemical equipment.




Laser, Induction, Infrared, Gas equipment




CNC-NC principles




Calibrated Power Fastening, wrench and power tooling


3. Electrical Conveyance System maintenance, Repair and Troubleshooting
                               800




Automatic Guided Vehicles and Carts (AGV-AGC)




Monorail Conveyor (AMS/EMS) controllers, motors and systems




Variable drive systems and controls




Vertical Adjust Carriers and Transfers (VAC/VAT)




Automated Fork Trucks and Tuggers (AFU/ATU)




Material vision and guidance systems


4. Programmable Controls and Electronic Equipment



                             2800




Maintenance, Repair, Programming of Robotics




Joining, dispensary, material handling and vision technologies




GM-Control Standards, hardware and software-set up and program




Safety Devices and Safe Motion-Hardware, Maintenance and program




General Troubleshooting Techniques


5. Commissioning, Maintenance, and Troubleshooting of Communication
                               400




Systems LAN, Wireless, DeviceNet, Gateways, hubs and switch.


6. Troubleshooting of Plant Floor Systems




Error proofing, AndOn, Reporting procedures, process routing
                               400




and tracking, throughput programming, program recovery, torque




controls, weld equipment and peripheral.


7. General Machinery Fundamentals





                               400




Welding, Tool Room equipment, Hydraulic, Pneumatic




Climatic controls and all process related equipment and systems



8.Optional Hours







  400




Facility Overview


9.Safety









  120

TOTAL HOURS









7920

RELATED INSTRUCTION OUTLINE

ELECTRICAL (ELECTRICIANS)

O*NET-SOC CODE:  47-2111.00   RAPIDS CODE:  0643

Related instruction - This instruction shall include, but not be limited to:



APPROXIMATE



HOURS


Fundamental of CAD (Drafting Intro to CAD)




32


Essentials of Algebra (Electrical Mathematics)




48


Physical Science







64


Basic Electricity (Practical Electricity)





32


Power Development







16


Basic Electrical Controls (Machine Control 1)




32


Intermediate Electrical Controls (Machine Control 2)



32


Electrical Power Distribution






16


Basic Mechanical







32


Principles of Instrumentation






32


Integrated Process Control






32


Programmable Logic Controls and Lab (Programmable Controllers 1)
64


Electrical Installation







16


Computer Applications (PC Applications of Technology)


48


Computer Systems Essentials






48


Computer Networking I






48


Unassigned


Safety**


TOTAL MINIMUM HOURS

592

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.  
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Appendix A


WORK PROCESS SCHEDULE


AND


RELATED INSTRUCTION OUTLINE

Appendix A

WORK PROCESS SCHEDULE


DIE MAKING

O*NET-SOC CODE:  51-4111.00   RAPIDS CODE:  0119

This schedule is attached to and a part of these Standards for the above identified occupation.


1. TYPE OF OCCUPATION


 FORMCHECKBOX 

Time-based

Competency-based
 FORMCHECKBOX 

Hybrid


2. TERM OF APPRENTICESHIP

The term of the occupation shall be 7936 hours with an OJL attainment of 7328 supplemented by 608 hours of related instruction, with a 5% deviation for optional hours of related instruction.


An apprentice may show completion of OJL hours or competency completion of training under this time-based Program. Completion of specific competency tasks may be used to satisfy OJL hours completed under the training schedule. Use of competency in lieu of hours must be recommended by the Apprentice’s assigned journeyworker and approved by the Local Apprentice Committee. 


The term of apprenticeship shall be nominally four (4) years in length, but shall be based on the number of hours actually worked.  The shop schedule shall be divided into eight (8) periods of 916 hours each (Paragraph 133).  The probationary period shall be counted towards the term of apprenticeship.


3. RATIO OF APPRENTICES TO JOURNEYWORKERS

Consistent with proper supervision, training, safety, and continuity of employment throughout the apprenticeship, the ratio of apprentices to journeyworkers is established in the GM-UAW National Agreement (Paragraph 140). 


The ratio of apprentices in training to journeyworkers should not exceed one (1) apprentice to eight (8) journeyworkers.  However, the union agrees that local Management can establish a ratio of apprentices to journeyworkers in excess of the one (1) to eight (8) ratio, but not to exceed a ratio of one (1) apprentice to five (5) journeyworkers.


4. APPRENTICE WAGE SCHEDULE


The straight hourly wage rates (exclusive of COLA and shift premium) for apprentices shall be the rates set forth, as per (Paragraph 151) of the GM-UAW National Agreement.


1st
 916 Hours

$__.__*


2nd
 916 Hours 

$__.__*


3rd
 916 Hours 

$__.__* plus    9% of “Rate Difference”


4th
 916 Hours 

$__.__* plus 20% of “Rate Difference”


5th
 916 Hours 

$__.__* plus 33% of “Rate Difference”


6th
 916 Hours 

$__.__* plus 48% of “Rate Difference”


7th
 916 Hours 

$__.__* plus 66% of “Rate Difference”


8th
 916 Hours 

$__.__* plus 86% of “Rate Difference”


*The “Rate Difference” shall be determined by subtracting the sum of $.20 and the Hourly Rate for the 2nd 916 Hours from the maximum rate established in the Local Wage Agreement for the journeyworker classification for which the apprentice is in training. Resultant rates shall be rounded to the nearest 1 cent.


5. WORK PROCESS SCHEDULE  (See attached Work Process Schedule)


The sponsor may modify the work processes to meet local needs prior to submitting these Standards to the appropriate Registration Agency for approval.


6. RELATED INSTRUCTION OUTLINE  (See attached Related Instruction Outline)

WORK PROCESS SCHEDULE


DIE MAKING

O*NET-SOC CODE:  51-4111.00   RAPIDS CODE:  0119

APPROXIMATE


HOURS


1. GMS-Global Maintenance Process






               
300



Predictive and Diagnostic Technologies and material 



Science



CMMS Systems


2. Computer Tools







                             
340



CAM Room-Programming



Team Center/Viz-Mockup/Maximo



Computer Updates


3. Grinders-Internal, External and Surface



                                            
400


4. Machine Tool –NC/CNC






                             
440



EDM, Jig Borer, and Lathe


5. Other Machine Tools






                                           
 140



Drill press, saws and metal brakes


6. Milling Machines – CNC & DNC




                                           
 860


7. Die Construction***






                                                          1700



Assembly/Repair



Welding/Heat Treat


8. Die Tryout/Verification







                            2400



Draw Die/ Formability



Line Die/Troubleshooting



Measurement/Quality


9. Die Production @ Stamping





 


 160


10. Optional








 

 468



Special Interests/Needs



Emerging Technologies



Workflow Balancing


11. Safety Instruction






 


 120

TOTAL HOURS









7328

RELATED INSTRUCTION OUTLINE

DIE MAKING

O*NET-SOC CODE:  51-4111.00   RAPIDS CODE:  0119

Related instruction - This instruction shall include, but not be limited to:



APPROXIMATE



HOURS


Basic Mathematics







     80


Mechanical Blueprint Reading w/CADD




     48


2-D CAD Applications






     
     48


Welding Processes







     48


Machining








     48


CNC Lathe








     32


CNC Mill








     32


Metrology








     48


Physical Metallurgy







     48


Technical Mathematics






     80


Trigonometry








     48


Mechanics 








     48

***Unassigned


**Safety 

TOTAL MINIMUM HOURS

  608

*If such “programming” is a recognized job function of the journeyworker in the skilled trades classification in the plant.

**This schedule of training is to include 80 hours of Safety Instruction appropriate to the classification, either as shop training (using optional hours) or related training (using unassigned hours) or a combination of the two.  


***It is recommended that a minimum of 600 hours be allocated to Die Construction and a minimum of 600 hours to the Die Tryout/Repair categories of Bench.
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