
Attachment I to UIPL No. 7-21

Reporting Timeline for Reemployment Services and Eligibility Assessments (RESEA) Data 

Performance Period: Fiscal year (FY) 2021—October 1, 2020 through September 30, 2021. 

Data Availability: 

Data is derived from the Employment and Training Administration’s (ETA’s) Workforce 

Integrated Performance System (WIPS), and is available based on the following schedule: 

o Participant reemployment outcome is identified at the end of the second quarter

after the exiting quarter.

o Employer wage data reporting occurs in the third quarter after the exiting quarter.

o Reemployment cross-matches are applied in fourth quarter after the exiting

quarter.

o Agency reporting and ETA certification of the reporting occurs in fifth quarter

after the exiting quarter.

Example:  For the FY 2021 performance period, the latest exit date occurs in the quarter ending 

September 30, 2021.  Therefore two quarters after exit is quarter ending March, 2022.  All 

employer reporting and wage data cross matches are completed by quarter ending September, 

2022.  State agencies submit their data to ETA for analysis and it is available within the quarter 

ending December, 2022.  This data will then be available for evaluation in FY 2022.   States that 

do not meet performance criteria for the measure will be required to provide a corrective action 

plan as part of the FY 2023 State Quality Service Plan submission. 
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