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SUBJECT: Announcing the Publication of Apprenticeship Programs, Labor Standards for
Registration, Amendment of Regulations Final Rule 

l. Purpose. To announce the publication of the Apprenticeship Programs, Labor Standards for
Registration, Amendment of Regulations Final Rule in the Federal Register on Wednesday, 
March 11, 2020.

2. Action Requested. Please disseminate this information to appropriate staff.

3. Summary and Background.

a. Summary - To address America's skills gap and to increase rapidly the availability of
high-quality apprenticeship programs in sectors where apprenticeship opportunities are
not widespread, the U.S. Department of Labor (DOL or the Department) has issued a 
final rule under the authority of the National Apprenticeship Act (NAA). To read the
final rule, visit www.apprenticeship.gov. 

The final rule establishes a process for the DOL's Office of Apprenticeship (OA)
Administrator, or designee, to recognize qualified third-party entities, known as 
Standards Recognition Entities (SREs ), which will, in turn, evaluate and recognize
Industry-Recognized Apprenticeship Programs (IRAPs). IRAPs are high-quality 
apprenticeship programs that provide individuals with opportunities to obtain workplace­
relevant knowledge and progressively advancing skills. IRAPs include a paid-work 
component and an educational component and result in an industry-recognized credential.
An IRAP is developed or delivered by entities such as trade and industry groups, 
corporations, non-profit organizations, educational institutions, unions, and joint labor-.
management organizations. The final rule describes what entities may become 
recognized SREs; outlines the responsibilities and requirements for SREs, as well as the
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