TRAINING AND EMPLOYMENT
NOTICE

NO.

DATE

1-19
July 1, 2019

TO:

STATE GOVERNORS
STATE LABOR COMMISSIONERS
STATE WORKFORCE AGENCIES
STATE WORKFORCE LIAISONS
STATE AND LOCAL WORKFORCE DEVELOPMENT BOARDS
AMERICAN JOB CENTER DIRECTORS & MANAGERS

FROM:

MOLLY E. CONWA
•
Acting Assistant Secr;t�

SUBJECT:

Release and Availability ofReports on the Feasibility Study and Evaluation of
Non-Traditional Occupation Demonstrations

vfi:t

1. Purpose. To announce the release and availability ofa literature review, an interim report,
and a final report on the Feasibility Study and Evaluation ofNon-Traditional Occupation
Demonstrations.
2. Action Requested. This notice is for informational purposes.
3. Summary and Background.

a. Summary - The Feasibility Study and Evaluation ofNon-Traditional Occupation
Demonstrations included a literature review, the implementation ofa demonstration to
encourage women to apply to a non-traditional occupation (NTO) training program, and
an evaluation to estimate the effectiveness ofthe demonstration as implemented by two
American Apprenticeship Initiative (AAl) grantees.
b. Background-The Department ofLabor (DOL) defines NTOs as occupations for which
individuals from one gender or minority group constitute less than 25 percent ofthe
individuals employed in such occupations. This study focused on barriers that women
face in entering NTOs as well as the strategies to help address those barriers. Increasing
participation in NTOs among women helps address the wage gap because these
occupations are often in high-demand, high-growth industries and offer higher pay and
career pathways compared to more traditional occupations.
Studies in the literature review showed that employment in NTOs can lead to higher
paying jobs for women who do not have a four-year college degree. Barriers identified in
the review indicate that women may be discouraged or prevented from entering NTOs
(e.g., engineering, construction management, software development and computer
installation, welding technology) because ofthe lack ofrole models, supportive services,
or other perceived barriers.
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