From: Chip Morton [claiborne.morton@raymondjames.com]
Sent: Wednesday, June 03, 2009 11:54 AM

To: EBSA, E-ORI - EBSA

Subject: File Number 4-582 Target Date Fund

Attachments: DOLTDTestimony.docx
EBSA Staff:

Please accept this request to testify at the Target Date Fund hearing on June 18th (outline
attached and copied below). | inadvertently sent the first request without this message
attached. Please find my contact information below.

Thanks for your consideration--

Claiborne B. "Chip" Morton, lll, AIF, PRP
Retirement Plan Consultant

Plansponsor Institute’s 2009 Plan Adviser of the Year Finalist

Corporate Advisors Group
Raymond James Financial Services
Member FINRA/SIPC

495 Grand Boulevard, Ste. 206

PO Box 6861

Destin, FL 32550

(866) 357-401K (Toll Free)

(866) 326-401K (Toll Free Fax)
(800) 931-8726 (Mobile)
www.corporateadvisorsgroup.com
www.401kandpensionadvisors.com

Raymond James Financial Services does not accept orders and/or instructions regarding
your account by e-mail, voice mail, fax or any alternate method. Transactional details do not
supersede normal trade confirmations or statements. E-mail sent through the Internet is not
secure or confidential. Raymond James Financial Services reserves the right to monitor all e-
mail.

Any information provided in this e-mail has been prepared from sources believed to be reliable,
but is not guaranteed by Raymond James Financial Services and is not a complete summary or
statement of all available data necessary for making an investment decision. Any information
provided is for informational purposes only and does not constitute a recommendation. Raymond
James Financial Services and its employees may own options, rights or warrants to purchase any
of the securities mentioned in e-mail. This e-mail is intended only for the person or entity to which
it is addressed and may contain confidential and/or privileged material. Any review,
retransmission, dissemination or other use of, or taking of any action in reliance upon, this
information by persons or entities other than the intended recipient is prohibited. If you received
this message in error, please contact the sender immediately and delete the material from your
computer.



Target Date Fund Joint Hearing
June 18, 2009
Outline of Issues
Submitted by the Raymond James-Corporate Advisors Group

(Member NAIRPA)

Issues to be discussed:

1. The inability for an independent plan advisor to conduct adequate due diligence on
the underlying funds, or “pieces of the pie”, making up the allocations in a Target Date
Fund (“TDF’s”).

2. TDF’s are popular with Mutual Fund Companies because these companies provide
all of the underlying allocated funds within the TDF. Hence, they are very profitable and
as a result have received a great deal of marketing momentum over better solutions such
as Managed Accounts (MA’s). MA'’s utilize the existing platform funds of a given plan,
which can be closely monitored by the plan’s independent consultant. This also creates a
healthy competition for the fund companies to aspire to meet standards for selection to
the plan’s platform.

3. Many Recordkeepers/Providers do not have the systems technology to offer a
Managed Accounts solution so they also tend to market TDFs to avoid costly upgrades
that would be necessary to accommodate a Managed Accounts program. As with the MF
companies, this is another unjustifiable reason not to offer the better solution.

4. Target Date Funds treat all participants within a given “birth” period the same;
whereas the more sophisticated MA solutions read up to 6 additional data points
depending on the sponsor’s payroll data feed. Moreover, MAs offer additional input to
further “fine tune” allocations utilizing the platform’s funds.

5. In conclusion, funds should be selected for a given plan by an independent third
party advisor. An appropriate model based on sound investment theory (i.e. Ibbotson,
Morningstar, Wishire, etc.) should then be applied based on all available participant data
to build, allocate and monitor a participants account in the same manner as professionally
managed pension plans.



