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The Minnesota Mechanical Contractors Association, with 150 members, represents
contractors who perform the installation and servicing of plumbing, heating and cooling
equipment. Whether it is water, natural gas, oil, air or any other medium = if it’s in a pipe,
plumbing and mechanical contractors do it. Our contractors range in size from a couple of
employees to hundreds of employees, and in type from repairing plumbing in your home to
repiping a refinery. Minnesota MCA members hired over 6000 employees and performed over
$1/2 billion of construction business last year. Our contractors spend over $5 million dollars
every year on training apprentices and journeymen on all aspects of our industry. Minnesota
MCA contractors and their employees are trained, qualified, and licensed to perform plumbing

and mechanical contracting work in order to protect the public and themselves.

MMCA employers are part of a multi-employer Taft-Harley Health Plan: Pipe Trade Service of
Minnesota Health Plan. They are bound by the Affordable Car Act’s schedule of minimum
essential benefits. There has not been an increase in employer contributions to the health plan
in over 9 years. Working together, employers, employees and the health plan have used
innovative methods to control costs. The proposed rules on Association Health Plans put those

efforts in jeopardy.

The construction industry is a cut-throat business. Every time a contractor puts a bid on a new
project they must figure out their cost and match their proposal against other contractors’
proposals. Just a few dollars may separate contractors and most times the project owner picks
the lowest bid. Thus, adding costs to one contractor or lower costs to another contractor can

make the difference to getting the job and continuing to employ your employees.

The proposed rules on Association Health Plans put those efforts in peril. While requiring one
set of contractors to provide for and pay for a schedule of minimum essential benefits and
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allowing economic competitors to offer fewer benefits, the federal government is using its
power to favor one business over another.

For example:

Contractor A pays $1000 per month for ACA health care for 10 employees = $10,000 per
month.

Contractor B pays $200 per month for Assoc. Health Plan for 10 employees = $2,000 per
month.

Contractor A and Contractor B bid on the same project that takes one month to
compete.

Under this scenario, all other things being equal, Contractor A has to bid the project
$8,000 higher than Contractor B and would lose the job to Contractor B due to federal
government health care rules.

Lastly, the U. S. Department of Labor should hold off on issuing final Association Health Plan
rules until the agency releases data on fraud and abuse by Multiple Employer Welfare
Arrangements (MWEA). The public, and MMCA contractors, need better data on the
prevalence of fraud and abuse by MEWAs in order to properly evaluate the effect of these
proposed rules.

It is MMCA’s position that the U. S. Department of Labor should not allow some employers an
escape hatch from the ACA. The Proposed Rules economically disadvantage one set of
construction companies over another set of construction companies and picks winners and
losers in the market place. This should not happen. At the very least, due to the constant
competitive bidding of construction companies, these Association Health Plan rules should not
apply to construction companies (North American Industry Classification System, Division C,
Codes 15-17).

Sincerely,

Goverfiment Affairs Director
Minnesota Mechanical Contractors Association
GThaden@MinnesotaMCA.org



