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General Comment

I strongly prefer that the Health Resources and Services Administration (HRSA) Guidelines include
contraceptive services for all women and that this requirement be binding on all group health plans
and health issuers with no religious exemption. 

Religious employers deserve no special treatment when it comes to providing women basic and
necessary health care. No employer has the right to force religious tenets on its employees, whether
that employer is defined as a religious or secular employer. 
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