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Notice of Critical Status For .

“Teamsters Local 617 Pension Fund oA/ buLiv i;f; oL J

Thls Is to inform you that on May. 29, 2016 the pian actuary cert|f|ed to thg@{ﬁ sil ‘b@ﬁarﬁﬁe‘ﬁt bﬁ the
- 'Treasury, and also to the’plah sponsor, that the plan is in crtttc:ai status for.the plan year beginning March
: 1 2016 Federal law requn'es that you receive this notice.”

Crltlcal Status z, z - 73_5"@ 773

'.’The p!an is conswlered to be in critical status because it has fundlng and liquidity problems, More

spec;ftcally, the plan’s actuary determined that the Plan has a funding deficiency for the 2016 plan year.

i ‘Also, under the Multiemployer Pension Reform Act of 2014, the Fund is also consudered to be in cr;tical and
‘declining status for the 2016 Plan Year. _ . S

: Rehabt[:tatlon Plan and Possnbrhty of Reduction ln Beneflts

: Federal !aw requires pension plans in crstical status to .adopt a rehabilitation plan aimed at restormg the

financial. hea!th of the plan. A rehabilitation plan has been adopted and the Plan is following it. The law

"_"-permfts pension plans to reduce, or even eliminate, benefits called “adjustable benefits” as part of a
.. ‘rehabilitation .plan. ‘If the trustees of the plan determine that benefit reductions are necessary, you will

-receive ‘a separate notice in the future ldentlfymg and .explaining the ‘effect- of . those reductions. -Any

" reduction of adjustable.benefits (other'than g repeal of a recent benefit increase, as described below) will

F net reduce the level of a, participant's” basic 'behefit payable at normal retirement. In addition, the
'-?_reductlons may only appiy to participants and beneficiaries whose benefit commencement date is on or
- after August 1, 2011, But-you should know that whether or not the plan reduces adjustable benefits in
i the future, ei'fectlve as of August 1, 2011, the plan is not permitted to pay lump sum benefits (or any
- other payment in excess of the: monthly amouht pasd under a ssingle life annwty) Whlle it is in critical
- status.- R e P B -
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. The plan offers the fellowmg adjustable beneﬂts which may be reduced or eliminated as p‘”art of any

- rehabilitation plan the pension plan may adopt: Ty
Post-retirement death behefits; ... -9
_Sixty-month payment guarantees; - : 5
- Disability benefits (if not yet in pay status); g €
. Early retirement benefit or retirement-type subsidy; D

- Benefit payment options other than a qualified joint-and surwvor annurty (QISA);
~Recent benefit increases (i.e., occurring in past 5 years);
- Other similar benefits, rlghts, or features under the plan
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-."Employer Surcharge :
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-The law requires that aii contrsbutsng emp!oyers pay to the plan a surcharge to help correct the plan’s
financial situation. The amount of the surcharge is equal to a percentage of the amount an employer is
otherwise required to contribute to the plan under the applicable collective bargaining agreement. With -
some exceptions, a 5% surcharge is applicable in the initial critical year and a 10% surcharge is applzcab[e
for each succeedmg plan year thereafter m whlch the plan is.in cr;ttcal status.. S
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Where to Get More Informatmn

For more information about thts Nottce, you may contact the Fund Offlce, at 587 Bergen Blvd Radgef;e!d
NJ, 07557 or (201) 941- 7290 You have a rtght to recelve a copy of the rehabmtatlon plan from the p!an
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