
Notice of Critical Status For 

.Local 73 Retirement Plan 

EIN: 15-6016577 
Plan Number: 001 

. OCT 2 4·,2016 
This is to inform .you that on September 28, 2016 the plan actuary certified ·to th~ U.S. 
Department of the Treasuryi ahd also to the plan spohsor, th~t the ptan is in critical status for 
the plan year beginning July 1, 2016·. Federal law requires that you r-e.ce'lve this n.9tice .. 

Critical Status 

The plan is considered to be in critical status because it has funding or liquidity problems, or 
both. More specifically, the plan's actuary determined that the plan has ari aacumulate.d funding 
deficiency for the current year. 

Rehabilitation Plan 

Federal law requires pens.ion plans in critical status to adopt a rehabititation plan . aimed at 
restoring the financial health of the plan. This is the 8111 year the plah has been in critical status. 
The law permits pensioFl plans to reduce, or even eliminate, benefits called "adjustable benefits" 
as part of a rehabilitation plan. On October 19, 201 O, you were notified that the plan reduced o~ 
eliminated adjustable b!.:lnefits. Additionally, On October 19, 2010, y9u were (1Gtified that the 
plan ·i~ not peFril'itted to pay lump sum benefits (or C!ny -:0ther payment iq.,e_xce~s of thfil ,mopt.hly 
amount paid unde'f. a·sj~~W'.life annuity) whil.~. it is. in critical $t~tt.fa .. If. the. trustees _6.tlhe plan 
determinedhat fdftHer·benefif reductions are nec~dsary, you will receive i:;t· s·eparate notfoe'in the 
future identif}'.ing_ arid explaining the. effect of those reductions. Any reduction of adjustable 
benefils~flf nohWduce the 'revel of a participant's basic benefit payable at normal retirement. In 
~.99_i\~?.~: ;}h;e .. re~uctions rr:iay only apply to partic:;ipants ... c::i~d. beneficiaries whose benefit 
fQrnmen.ce.m~nt-1s-ift J~est :3q days after the separate not[ce .. ~ ,; :.. . .::i 
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The plan ciffers the following ·adjustable benefits which may· 'b'eJ~duce<;l or el.imina1ed.-as part of 
ciny>r.ehabilitation plan the pehslon plan may adopt: ...... '..-
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..... 

Post-retirement death benefits; 
Disability benefits (if not yet in pay status); 

• . Early retirement benefit or retirement-type subsidy; 
Benefit payment options other than a qualified joint-and survivor an.nuity (QJSA);· · 

Employer Surcharge 

The law requires that all contributing employers pay to the plan a.surcharge to help correct the 
plan's financial situation. T,he amount of the surcharge is equal to a percen,tage of the ampunt 
an empldYer·fa otherwise''h~quired to contribute to t~'~ pl'~n1 

:.,under'. the a'pplitable collective 
bargaining agreement. With some exceptions, a 5% surcharge is applicable in the initial ~ritical 
year· and a; 1-0% suftharge is applicable for each succeeding plan year thereafter in which the 
pl.?,ri is; in..-cr,i,tiqal :statu~·-. The surcharge does no! apply to any employer once its collective 
Q~i'g~in!rig. (;\gre~m~nt is in ~ompliance with the Rehabilitat\on RLa;n.2, · .. . . . .:; 
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~br more irif-Ofrda'tio~ il:)-OJtthis Notice, you niai~6.ntact ·jam:e~;Gaffney aL(315) 343·~~1:sos;[.05 
East Seneca Street, oswe.~h.: NY 13126. You have a.right to ~eceive a':copy'of the reha8i!it?tion 
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