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Notice of Critical Status
For
UNION DE TRONQUISTAS DE PUERTO RICO, LOCAL 901, PENSION PLAN

This is to inform you that on March 31, 2014 théuacy for the Union de Tronquistas de Puerto Riamal
901, Pension Plan certified to the U.S. Departnoénibe Treasury, and also to the Board of Trustéed,the
plan remains in critical status (the “red zone’) tloe plan year beginning January 1, 2014. Fed@natequires
that you receive this notice.

Critical Status

The plan is considered to be in critical statusabse it has funding problems. More specificallyg fian's
actuary determined that the plan was in criticalust last year, and the plan is projected to havacaumulated
funding deficiency for the 2014 through 2023 plaans.

Rehabilitation Plan

Federal law requires pension plans in criticalustéd adopt a rehabilitation plan aimed at resgptire financial
health of the plan or postponing insolvency. TiRishe seventh year the plan has been in critiealis. The
Rehabilitation Plan adopted by the Trustees on Niex 11, 2008 requires employer contribution insesa
and reductions in certain benefits, called “adjoltadbenefits.” The law permits pension plans tduce, or
even eliminate, benefits called “adjustable bes&és part of a rehabilitation plan.

In April, 2008, you were notified that the plan maiminate early retirement subsidies, disabilignéfits, and
the 40-month payment guarantee, and that the glaroti permitted to pay lump sum benefits (or arheot
payment in excess of the monthly amount paid uadgngle life annuity) while it is in critical sted.

The benefit/contribution schedules under the Réitatiion Plan were provided by the Board of Trustézthe
bargaining parties for consideration in negotiagiarhen the collective bargaining agreements expird,they

had already expired. The default schedule wiluoedor eliminate the adjustable benefits, and Sagmitly

increase the employer contributions. The barggimarties may also agree on an alternative schetate
significantly increases employer contributions tdoés not reduce benefits.

If the bargaining parties cannot agree on one eftéto schedules, the law requires Trustees to implos
default schedule for any bargaining unit in thisiaiion. The default schedule and benefit redastaso apply
to participants in a bargaining unit covered bylective bargaining agreement that expired befdeeember
1, 2008 whose employer continues to contributé¢oRlan.

Under the Rehabilitation Plan, if you are workimy &in employer who is contributing to the Plan unite
default schedule, your adjustable benefits willreguced. You will receive a separate notice idgntg and
explaining the effect of those reductions at I&fstays in advance of the effective date of anysaduction.
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The adjustable benefits that will be reduced anislated under the default schedule for those ppatnts and
beneficiaries who first start to receive pensiondf#s on or after April 25, 2008 include disalyilltenefits not
yet in pay status, the early retirement subsidg,the 40-month payment guarantee.

If the Trustees of the Plan determine that furthemefit reductions are necessary, you will recaiaeparate
notice in the future identifying and explaining th&ect of those reductions. Any reduction of atéible
benefits will not reduce the level of a particigdmsic benefit payable at normal retirement. didiion, the
reductions may only apply to participants and bieregfes whose benefit commencement date is orfter a
April 25, 2008.

Employer Surcharge

The law requires that all contributing employery pathe plan a surcharge to help correct the plnancial
situation. The amount of the surcharge is equal percentage of the amount an employer is othemetpared

to contribute to the plan under the applicableemiVe bargaining agreement. A 5% surcharge isicgige in
the initial critical year and a 10% surcharge iplejable for each succeeding plan year thereaftevhich the
plan is in critical statysuntil the employer agrees to a collective barggragreement that implements the
Rehabilitation Plan.

For those employers who have not yet agreed tavaco#ective bargaining agreement that includeshedule
of the Rehabilitation Plan, the 10% surcharge fat£is due with respect to any contributions rezpiito be
paid on or after January 1, 2014, or actually @didr that date even if the obligation to the Rianse earlier,
regardless of when the work was actually perform&le surcharge contribution should be includedh ilie

regular negotiated contribution in one check, as @tue at the same time and under the same comsliéis the
negotiated contributions. However, the invoicegplayers receive from the Plan require them to tst

surcharges separately so they can be trackedgasae by law.

Where to Get More Information

Be assured that the Board of Trustees takes veilguséy its obligation to preserve the financigmility of the
Plan. With the assistance of the Plan’s actuadyather professionals, and working with the empiteyand the
Union, the Trustees developed a Rehabilitation Rtaraddress the funding concerns of the Plan while
recognizing the budgetary and financial constraortshe employers. As is clear from the foreganogice,
everyone, that is, the employers, the union, actind former employees and retired pensioners aei th
beneficiaries, is participating in the work of staing the financial condition of the Plan and fmsning
insolvency to enable the Plan to continue to prewite benefits accrued under the Plan in priorsyéar as
long as possible.

For more information about this Notice, you may tesh Marta Lozada at (787) 721-8980, or in writeiy
Union de Tronquistas de Puerto Rico, Local 901,sPenFund, 352 Calle del Parque, San Juan, Puecto R
00912. The Plan will send you a copy of the Rditabon Plan itself upon written request.



