Manienance Employees 'Teamsters Union Local No. 416 oi Uleveland Pension Found
HiN: 51-6033958 /Fan Ne.: 001

Date of Notiee January 27, 2014

To:  Paticipents, Beneficiries, Refirees, Participating Frrployers, Meinenance Firployees Teansters Uion Tocal N, 416
of Cleveland

The Pension Protecion Act of 2006 (“PPA”), a Federal law, amended ERISA and the Intemal Reverwe Gode to, among
other things, impose addiional finding rules for muiiamployer pension plans that are based ypon the actuarial stats of the
plan. PPAmqmesnﬂhm;hupmsmﬁmsbbewahﬂedhyachmmmad&bddmmev&ﬂm&n

plan has a carent or projected finding, deficiency. mihﬁf;i)yﬁpﬁmﬂanSMHymﬂoauﬁ'mﬂBSmdmyd
Treasury and the plan sponsor whether or not the mulienployer pension plan’s finding status is “Endangered” or “Seriously
Fdangered”, commonly refered o as in the “Yellow Zone”, or “Ciifical”, commonly referred o as i the “Red Zone” for
the plan year.

For the Mantenance Fiployees Teamsters Uhion Local No. 416 of Cleveland Pension Fund (“Pension Fund™), these mules
first fook effect starting October 1, 2008. The actuary certified that Pension Fund wes in Gitical or “Red Zone” status for
cach year thereaffer  For each year affer this il effoctive date, the Pension Fund mist obtain a new actuarial
certification and send aut 2 Notice which nforms you of the aurent actuanial status.

The Pension Fiaul's Actuarial Stéatus for 201 3-2014 Phe Yoar

The pupose of this rofice is to infm you that on Decamber 27, 2013 the plan actuary certified o the US. Department
of the Treasury, and also to the plan sponsor, that the plan contimes o be in citical status for the plan year beginning
Outober 1, 2013. This is the sixth year that the Pension Fund has been in adfical status. The PPA requires that as an

The actuary has cettified that the Pension Fund is in the Red Zone for the 2013-2014 plan year because a finding
deficiency, which is the failure fo safisfy the mnmm finding requirements, exists i the cument year. Based upon this
detesmination that the Pension Fund is in the Red Zore, additional steps to impove the finding of the Pension Fund were
required to be made by the Tiustees in oder to camply wih the PPA as descrbed fixther in the next section.

The Ponsion Fuaul’s Rohabilitation Plan and Cuges in Adjstable Benefits

Afer first being certified as being in the Red Zone, the Trusiees developed a plan fo restore the financial health of the
Pension Fud refemed 10 as a ‘Rethiitaion Pen” The Tsiees made changes © the benefits provided under the
Pension Furd as part of this Relwbiitation Pln. These changes included the reduction and elimination of benefits. called
“Adjustzble Berefis.” PPA defines certain types of benefits that are considered “Adiustzble Benefits” which ean be reduced

or even elimngted as pat of a Rehabilitation Plan even i they would othewise be potected under ERISA’S anti-cutback
Tules.

The tem “Adustable Benefit” generally incues all of the Blowing:
1. Bofis, fghts and features under the Pension Fund, inchuding post-refirement death benefis,
2. Ay ealy refiement benefit or refiement type subsidies and any benefit pryment options, obher
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This Rehabilitafion Plan, effecive Apil 20, 2009, anly induded are schedule called the ‘New Schedule of Benefis” or
“Default Schechie” reduced all Adustable Benefits © the masinm extent allowable by law.  The orginal Rehab Plan was
wpdated effective Aupust 24, 2010 and pursuant to the roquiroments of PPA, it wes updated again effective Janary 12,
2012.  The Thustees provided the schedule o the Mintenance Hrployees Teamsters Local 416 of Cleveland (“Tocal
Union”) and each Confibuting Frplover (collectively refemed to as “barpaining parties™) on Jamuary 13, 2012, Fach time
a Collective Bargaming Agreement expires, this New Schedule of Benefits must be adopted by the bagaining parties as part
of the new Collective Bergaining Agrecment.

Gererally, fhis New Schedule of Benefis climinates eardy refirement subsidies for benefits that begin pior o Nomel
Refirement Age, age 65, liminates an unrduced benefit £r participants under the Tventy Year and Out and Faenty Five
Year and Out Pensions, confimes the fleeze of all fiue benefit accruals, eliminates the disability pension benefit and
ehrnmlesa]lln‘psxmpaylmmlsuﬂa‘ﬂr% Addtionally, the New Schedule of Benefits inchudes a confibution
ioease of 23.% of the curent confibuion rate compounded annually for each year begimning Ociober 1, 2011, This
anuel increase of 23.% shall confie fr each year of the rehebiitaon period.  This New Sehedule of

Benefits is effective for all retivements on or after October 1. 2007 once it is adopied
by a Contributi anployer.

Ay changes o Adstable Benefits which were adopied as part of the Relwbilitation Plan willl met redice the level of
any paticpent’s accrued benefit payable at Nomel Refirement Age, wih the excepion of a repeal of recent benefit
increases as mofed in itan 3 above.  Addfionally, these reductions wil not apply to any paricipant or benefidary that
started receiving his or her benefits pior 10 @ctober 1, 2007.

Notification that Fnploger Ssevlwonyes musgy be Beguired in Certain Ciressnstances

Once a mudfienployer pension plan is cerfified as in the Red Zone, the PPA requires that all contibuting employers pay a
surcharge to the Pension Fnd to help impove the finding sitiaion.  Surcharges are addiional contibutions paid o the
Pension Fund at the same time and in the sane mamer as the regular conmbuions.  Oree the bargaining parties negotiate
the New Schedile of Benefits provided under the Rehabilitation Plan and the New Schedule of Benefits is adopled mio a
Collective Barpaining  Agreement, the obligation fr the enployer to pay the suchapes is eliminated. The amont of this
surcharge is in addiion o the amount an avployer s ohewise requied to conibute 1o the pension plan under the
Collective Bapaining Ageement.  Wih some exceptions, a 36 surchage applies for the il plan aifical year and
increases o 104 for succeeding plan years witl i is no longer applicdble. I the case of this Pension Fund
the 5% surcharge applied to contributions for work performed between March 1. 2009
and tember 30, 2009 and this amount increased to 10% as of Gctoher 1
2009. Ths 104 Suchage will confiie il the bergeining parties adopt the New Schedule of Benefits provided under
the Rehabilitafion Plan as part of the Collective Bergaining Agreement.

Where to Get Viore kiforsnation

The PPA requires that the plan actuary detemmine the Pension Fund’s status each year and that a Nofice of such stafus be
issued 0 all inferested paries amally.  You have the tight © receive a copy of the Rehebiliation Plan fiom the Pension
Fund upon witen request.  For nore infomnation: about this Notice, you may contact the Fund Office at (216) 485-152
o 709 Brockpak Road, Sute 6, Ceveland, GH 44100.

Stéatement of Rigghts
Paticipants and Beneficiaries have nights under the Plan and ERISA as desaribed in the Summery Plan If you
lwealqunxsdnx)urﬂancrﬂmsl\knx,}mﬁnﬂmmﬁxd(]ﬁf (216) 485-152 or 709 Bodkpak
Road, Sute 6, Cleveland, CH 44109. Abo, Participants and beneficiades have the ngltbcnia:tﬂ'e nearest office of
the Hrployee Benefits Seauity Advinistration, USS. Department of Labor, listed in your cirwrxy or the Duision of
Tecnical Assistance and Incuides, Fphoyee Benefits Securty Admmistation, US. I’Jepemﬂt Labor, 200 Constintion
Avee NW,, Washingion DC 20210.




