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General Comment

We would suggest for the transition period before the Exchange is established, that small and
medium sized employers be allowed to make cost saving changes to copayments and cost
sharing provided they do not reduce the per-employee amount they pay for insurance. This could
help these organizations adjust and preserve coverage in anticipation of greater reform and
options that will occur beginning in 2014, We also suggest that small and medium sized
employers be allowed to change insurance carriers prior to 2014 and have their plans treated as
grandfathers plans provided that provided they do not reduce the per-employee amount they pay
for insurance. This would allow them to maintain the level of coverage faor employees, but reap
the benefit of a less expensive plan prior to the implementation of the Exchange.
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