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The Pension Protection Act (PPA or Act), signed into law in 2006, is intended to improve thei~i.liifd~l ::'::: 
condition of pension plans. The Act implemented several safeguards as well as notificationregw}en~nts tO. 
share more inEmnation about a plan's "financial health" with paiticipants and others directly interested in 'iJil' 
plan. 

Starting with the 2008 plan year, the Act requires that the Pension Plan be tested annually to determine 
how well it is funded. The Act established formal benchmarks for measuring a plan's ihnding. Plans that 
are in the Yellow ("endangered") or Red ("critical") zones must notifY all plan participants, unions, and 
contributing employers of the Plan's status, as well as take corrective action to restore the plan's financial 
health. 

Plan's Status- Yellow Zone 

Fm the Plan year beginning January 1, 2014, the Pension Plan is less than 80% funded (the Pension 
Plan's projected l'i.mded percentage is 74.5%) and has no projected funding deficiency within the next 
seven years. The Pension Plan's actuary provided !his certification based on the Act's funding measures. 
As a result, the Pension Plan was categorized as being in the yellow zone ("endangered") as of 
January I, 2014. 

Funding Improvement Plan 
The PI' A also requires any pension Jhnd in the yellow zone to adopt a "Funding Improvement Plan" 
(FlP). The FIP is an action plan designed to restore the plan to financial health, improve the balance of 
assets and liabilities and avoid any accumulated funding deficiency. Our FIP was developed in 2010 and 
its Alternative Schedule w.as adopted by all employers effective Janumy l, 201 LAs required by the Act, 
the Trustees will review th.e current FIP in the coming year. If any update is required, the Trustees will 
infonn the employers and unions of the changes that will need to be covered in collective bargain.ing · 
agreements entered into or renewed in order to comply with the FIP. The required changes may include 
reductions in future be neAt ace mal rates or an increase in contributions, or both. 

What's Next 

Jfthe Funding Improvement Plan is updated, any necessmy changes will be communicated to all affected 
individuals and/or parties. However, please note that since the Pension Plan's financial condition 
generally changes with changes in the economy, the Act requires that the Pension Plan's thnding status be 
reviewed and certitied annually. This means that you will receive a notice like this each year until the 
Pension Plan is no longer in the yellow zone. 

We understand that legally required notices like tl1is one cai1 create concern about the Pension Platl's 
future. Please b~ aware that itnprovipg the Pension Plan's funded status is a top priority arii!'we are ·' c 

conunitted to taking any actions necessaty to ensure your benefits will be there when you retire. 

For more inionnation about this Notice or the Pension Plan in general, contact Jam a Barbour, 
(515) 558-0487, 2501 Bell Avenue, Des Moines, lA 50321- IllS. 

Sincerely, 
Board of Trustees 
This Notice is beingpl'ovided as required under the Pension Protection Act cjf2006, which requires that certain information regarding 
the Pen;·ion Plan's fimding status be disclosed to individuals and parties interested in the Plan. ;Ls· required by law, this No!ice is 
being provided to the Pfmsion !3enfff/t Guaranty Corporation (PBGC) and the Secretary o[lhe Department of Labor. 
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