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February 26, 2012

U.S. Department of Labor

Employee Benefits Security Administration
Public Disclosure Room N-1513
200 Constitution Ave. N.W. e
Washington, DC 20210

Re: Bakery Drivers Loeal 550 and Industry Pension Fund
Pian No. 001; EIN 13-6626195

Dear Sir/Madam:

Enclosed is a copy of the Fund’s Notice of Critical Status.

Sincerely,

Cortine Soune

Camille Luisi
Fund Administrator

Encl.
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This is to inform you that on January 29, 2013, the Fund's actuary cerified to the U.S.
Department of the Treasury, and also to the Fund's Board of Trustées, that the Fund is in critical
status for its plan year beginning November 1, 2012. Federal law requires that you receive this
notice.

Critical Status: The Fund is considered to be in critical stafus because it.has funding or liquidity
problems, or both. More spectf’ ically, the Fund's, actuary determmed thaf the sum of the Fund’s
normal cost and interest on the unfunded beneﬁts for the cuirent, pian year exceeds the present
value of all expected contnbutlons for the year the present vatue of vested benefits of inactive
parhc;pants is greater than the present vaiue of vested benefits for act;ve particlpants the funded
percentage of the Fund is 65% or less; the plan’ is pro;ected to. have an accumulated funding
deficiency for the current plan year ‘and for each plan year through at least the year beginning
November 1, 2018. .

Rehabilitation Plan: Federal law requires pension funds in .critical status to adopt a
rehabilitation plan aimed at restoring the financial health of the plan. This is the fifth year the
Fund has been in critical status. The law permits pension funds to reduce, or even eliminate,
benefits called “adjustable benefits” as part of a rehabilitation plan. On September 25, 2009, you
were notified that the Fund reduced or eliminated certain adjustable benefits. On February 28,
2009, you were notified that as of that date, the Fund is not permiitted to pay lump sum benefits
(or any other payment in excess of the monthly amount paid under a single life annuity) while it is
_in critical status. You have also been notified as additional benefit changes have been made in .
accordance with the Fund’s rehabilitation plan. If the Fund Trustees determine that further benefit
reductions are necessary, you will receive a separate notice in the future identifying and
explaining the effect of those reductions. Any reduction of adjustable benefits (other than a
repeal of a recent benefit increase) will not reduce the level of a participant's basic benefit
payable at normal retirement. In addition, the reductions may only apply to participants and
beneficiaries whose benefit commencement date is on or after February 28, 2009.

Adjustable Beneﬂts " The Fund’stiil offers the fol!owmg ad}ustabie beneﬁts which may be
further reduced or eliminated as part of any future update to the rehahilitation plan it may adopt:
post—fet:rement death benefsis 36- and 60- month payment guarantees disability benefits (if not
yet in pay’ status) early retirement beneflts or retirement-type subsidies; 20-, 25-, 30- and 35-
Year Service Pensions; Goiden 86 and Golden 91 Pensions; benefit payment options other than
a quahfled joint and survwor ‘annuity (QJSA) and other. similar beneﬂts rights and features under
the plan, mcludmg 13" 14" and 15" checks. |



Employer Surcharge: The law requires that all contributing employers pay to the Fund a
surcharge to help correct the Fund's financial situation. An employer is required to pay the
surcharge while the Fund is in critical status or until a collective bargaining agreement has been
negotiated for the employer that is consistent with the rehabilitation plan adopted by the Fund.
Each employer required to contribute fo this plan negotiated a collective bargaining agreement
sufficient to avoid imposition of the surcharges adopted by the Fund's Board of Trustees (a 5%
surcharge for work performed on and after March 1, 2009 and a 10% surcharge for work
performed on or after November 1, 2009).

Where to Get More Information: For more information about this Notice, you may contact
Camille Luisi, Fund Manager, 6 Tuxedo Avenue, New Hyde Park, New York 11040, (516) 747-
6884. You have a right to receive a copy of the rehabilitation plan from the Fund.



