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NOTICE OF CRITICAL STATUS
FOR
UNION DE TRONQUISTAS DE PUERTO RICO, LOCAL 901 PENSION PLAN

This is to inform you that on March 31, 2011 théuacy for the Union de Tronquistas de Puerto Riamal
901, Pension Plan certified to the U.S. Departnoéftreasury and to the Board of Trustees that thetJde
Tronquistas de Puerto Rico, Local 901, Pension @hen“Plan”) is in critical status for the planayebeginning
January 1, 2011. Federal law requires that aligggants and beneficiaries, as well as the bamggiparties,
receive this notice. Copies are also being setite¢dederal government.

Critical Status

The Plan is considered to be in critical statusabse it has funding problems. More specificalig Plan has
had accumulated funding deficiencies for each ef ldst several years and is projected to have iaddit
accumulated funding deficiencies in the current yaal in each of the next six years.

As a result, effective for participants with behefommencement dates as of April 25, 2008, the Ram
longer paying benefits in the normal form wherely pensioner receives a monthly amount for the five
years of payment and then 50% of that amount ferémainder of his or her life. The law prohilptans in
critical status from paying any monthly pension amtan excess of a single life annuity. Therefaveen you
retire, the Plan will offer only a single life antyufor single participants or a joint and 50% &% survivor
annuity for married participants.

Rehabilitation Plan and Reduction in Benefits

The law also required the Trustees to adopt a “Riétedion Plan” aimed at restoring the financiadith of the
Plan or postponing insolvency. This is the foy#far the Plan has been in critical status. TheaBiétation
Plan adopted by the Trustees on November 11, 28@res employer contribution increases and reduostin
certain benefits, called “adjustable benefits”. e3& schedules were provided by the Board of Tradte¢he
bargaining parties for consideration in negotiagiarhen the collective bargaining agreements expird,they
had already expired.

If the bargaining parties cannot agree on one efstthedules that are part of the Rehabilitatiom,Rlze law
requires Trustees to impose the default schedularfg bargaining unit in this situation. The défachedule

will reduce or eliminate the adjustable benefitsgd @ignificantly increase the employer contribusionUnder

the Rehabilitation Plan, the default schedule amdebt reductions also apply to participants inaagaining

unit covered by a collective bargaining agreeméiat expired before December 1, 2008 whose employer
continues to contribute to the Plan. The adjustdidaefits that will be reduced or eliminated foogé
participants and beneficiaries who first start éoceive pension benefits on or after April 25, 2008ude
disability benefits (not yet in pay status), theyeeetirement subsidy, and the 40-month paymeiairgutee.

JUNTA DE SINDICOS ADMINISTRADORA ASESOR LEGAL ACTUARIOS ASESRA FINANCIERA
Alexis Rodriguez Marta Ldaa Lcdo. Roberto CoeeRiquer The Segal Company MyrnaeRiyConsultiva Int'l, Inc.
Carlos J. Marrero

Olga Mulero

Javier J. Rivera



The bargaining parties may also agree on an atteenachedule that significantly increases employer
contributions and does not reduce benefits.

Any participants whose adjustable benefits willreduced as part of the Rehabilitation Plan willeree a
separate notice identifying and explaining the affef those reductions at least 30 days in advaridhe
effective date of any such reduction.

Employer Surcharge

The pension law requires, as well, that all contiitgy employers pay to the Plan a surcharge to ¢t@igect the
Plan’s financial situation starting 30 days afteg employer received this Plan’s initial noticecdfical status

in April 2008. The amount of the surcharge wasaégo 5% of the employer’s negotiated contributrate
through the end of 2008, and increased to 10%00602nd thereafter, until the employer agrees tblagins

to pay contributions under a collective bargainimgreement that includes one of the schedules of the
Rehabilitation Plan.

For those employers who have not yet agreed tavaco#ective bargaining agreement that includesheedule
of the Rehabilitation Plan, the 10% surcharge fat12is due with respect to any contributions regfliito be
paid on or after January 1, 2011, or actually @didr that date even if the obligation to the Ridanse earlier,
regardless of when the work was actually perform&le surcharge contribution should be includedh ilie

regular negotiated contribution in one check, as due at the same time and under the same comsliéis the
negotiated contributions. However, the invoiceplayers receive from the Plan require them to tst

surcharges separately so they can be trackedgasee by law.

Where to Get More Information

Be assured that the Board of Trustees takes veigusey its obligation to preserve the financigmility of the
Plan. With the assistance of the Plan’s actuadyather professionals, and working with the empiteyand the
Union, the Trustees developed a Rehabilitation Rtaraddress the funding concerns of the Plan while
recognizing the budgetary and financial constraortshe employers. As is clear from the foreganogice,
everyone, that is, the employers, the union, actind former employees and retired pensioners aei th
beneficiaries, is participating in the work of staing the financial condition of the Plan and fgmsning
insolvency to enable the Plan to continue to prewite benefits accrued under the Plan in priorsyéar as
long as possible.

For more information about this Notice or the Plgoy may contact Marta Lozada at (787) 721-8980nor
writing at Union de Tronquistas de Puerto Rico, dlo@01, Pension Fund, 352 Calle del Parque, Sam, Jua
Puerto Rico 00912. The Plan will send you a cdphe® Rehabilitation Plan itself upon written reqtie



