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(U.S. Department of Labor)
B 1-866-4-USA-DOL
(TTY: 1-877-889-5627)
4811t: www.dol.gov

wE

(Women’s Bureau)
&5 1-800-827-5335
4831t www.dol.goviwb

HBERSHRERHRAE

(Office of Federal Contract Compliance
Programs)

E&E: 1-800-397-6251

(TTY: 1-877-889-5627)

#831t: www.dol.gov/ofcep

Rigri

(Civil Rights Center)

E&E: 202-693-6500

(TTY: 202-693-6516)

#811k: www.dol.gov/oasam/programs/crc

EETEHENERET

(U.S. Equal Employment Opportunity Commission)
E&E: 1-800-669-4000

(TTY: 1-800-669-6820)

#84t: www.eeoc.gov

BILRER

(National Labor Relations Board)
E5E: 1-866-667-6572

(TTY: 1-866-315-6572)

481k www.nirb.gov
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