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This material is issued as procedural guidance to update, revise
and replace the text of the EEOICPA Procedure Manual (PM)
Chapter 2-0500, Establishing Covered Employment. This version
incorporates changes that have arisen since the last publication
of Chapter 2-0500, Establishing Covered Employment, to include:

¢ Removes all reference to the Resource Center handling of
initial employment verification.

e Updates the Atomic Weapons Employer (AWE) facilities
definition with regard to residual radiation and wholly
owned subsidiaries.

e Adds further guidance for handling cases with subsequent
owners and operators in the AWE residual section.

e Updates language on Oak Ridge Institute for Science and
Education (ORISE) as it pertains to the Energy Compensation

System (ECS).

¢ Removes translation of codes in the “Pay” column of ORISE,
i.e. H = Hourly.

e References the use of the Secured Electronic Records
Transfer system (SERT) for employment verification and DAR.

e Instructs that only one EE-5 is required for employment
verification listing all facilities.

e Updates the Social Security Administration (SSA) contact
information.

e Removes the manual tracking of SSA requests.



® Removes language pertaining to the CP2 referral process for
employment verification with CPWR and adds instruction on
the CPWR BtComp process.

® Removes district office responsibility of tracking requests
sent to CPWR.

® Expands the definition of proprietary interest.
e Adds reference to the OWCP Imaging System.

e Instructs CEs to draft memo to the file for all development
on subcontractor employment at DOE facilities.

e Removes the hyperlink to the DOE covered facilities
database.

The following exhibits have been removed from the previous
version of Chapter 2-0500, Establishing Covered Employment:

¢ DOE letter regarding facilities for which DOE has no
reemployment records.

e DOE memorandum serving as DOE’s Form EE-5 for employment
verification by ORISE.

e CP-1 Referral Sheet to CPWR.

e CP-2 Employment Response report from CPWR.

¢ Letter to Claimant regarding CPWR referral.

e DEEOIC Subcontractor Worksheet.

The following exhibit has been added:
e Form EE-5, Employment Verification.

The following exhibit has been replaced with updated forms:

e SSA-581 (Authorization to Obtain Earnings Data from the
Social Security Administration).
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1. Purpose and Scope. The EEOICPA lays out a set of
employment criteria which must be satisfied before a claim
can be considered for compensability. These criteria, taken
together, form the basis of covered employment. This section
of the EEOICPA Procedure Manual provides the guidance to be
followed by the Claims Examiner (CE) for gathering and
evaluating evidence to determine whether the criteria for
covered employment are satisfied under the EEOICPAL

a. OWCP Imaging System (OIS). Anyone undertaking
development action with regard to a gdaim 1s,to ehsure
that documents generated or received during the
evaluation process are properly maintained either in a
physical case file or, when app®opriate,
bronzed/scanned into the 0IS./When developing a claim
with an imaged component, if is eSsential that the
assigned CE take the appropriaté steps, to bronze all
outgoing documents (incdli@ing ‘second requests) and to
scan any records received. This guldance applies to
any of the proceduresi|described throughout this
chapter.

2. Facility Coveragel. The EEOICPA provides facility
definitions that sexve asthe basis for determining covered
employment. The f©llowing summaries provide a general
definition of ea¢h type of  facility covered:

a. Atemic WeaponsdEmployer (AWE) Facilities. An AWE
facility means'a facility, owned by an atomic weapons
employer that is'or was used to process or produce, for
ugse by,the United States, material that emitted
radiation and was used in the production of an atomic
weapon, execluding uranium mining or milling. Coverage
at the facility may be further extended after the period
of processing or production of radiocactive material for
usegdn a weapon, if there is a finding in a National
Institute for Occupational Safety and Health (NIOSH)
report on residual radioactive contamination that the
potential exists for residual radiocactive contamination
at that facility. This is known as the “residual
radiation period.” AWE facilities are designated by the
Department of Energy (DOE).

(1) Coverage extends only to the employees who
worked directly for the AWE at the facility.

EEOICPA TR. No. 14-01 1
January 2014
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Contractor or subcontractor services provided on-
site or off-site for an AWE are not covered.
Additionally, coverage 1is not provided for those
employees of wholly-owned subsidiaries of AWE
employers.

(2) Atomic weapons employees are coveredunder
Part B of the EEOICPA for cancer only. MNO coverage
is afforded these employees under Part(E.

(3) Designating additional AWE faedgbities, is the
responsibility of the DOE; however, applicable time
frames for AWE production activities at ‘a
particular facility are detexmined, by the
Department of Labor (DOL).

(4) Determinations as to ‘whether am AWE facility
has a period of residwaly radioactdve contamination,
and the length of that period; \are the
responsibility of the NIOSH., Periodic reports are
issued listing affected sites. Facilities with
residual radigactive contamination are covered as
AWE facilities even if there is a change in the
owner or operator of ‘the facility. During the
period of residual radiation, employees of
subseqguent owners)or operators of the AWE facility
are also défined as AWE employees and are afforded
thessame ‘coverdge under the EEOICPA. If there is a
guestion regarding subsequent owners or operators
of AWE facilities, it should be referred to the
Natdonal Office for evaluation.

b. Beryllium Vendor (Be Vendor) Facilities. Be Vendor
facilities are companies which are either named in the
Act, or the DOE has determined that they processed or
produced beryllium for sale to, or use by, the DOE. The
Act identifies several beryllium vendors by corporate
name, and these are known as statutory beryllium
vendors. Any employee of a statutory beryllium vendor
who worked for the vendor during periods when the
company was engaged in activities related to the
production or processing of beryllium for sale to or use
by the DOE, has covered employment, regardless of work
location. Other beryllium vendors, which are location-
specific, were designated by the DOE through publication

EEOICPA TR. No. 14-01 2
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in the Federal Register. The final list of designated
beryllium vendors was issued on December 27, 2002.

(1) Beryllium vendor coverage extends to direck
employees of the vendor, its contractors or
subcontractors, and to any Federal employee Who may
have been exposed to beryllium at a facility owned,
operated, or occupied by the vendor.

(2) Coverage for beryllium vendor employmént is
limited to those benefits availablegunder Part B of
the EEOICPA for beryllium sensitivity and chronic
beryllium disease.

c. DOE Facilities. A DOE facidity means any building,
structure, or premise, includifig thel grounds upon which
such building, structure, or premiSe is docated, in
which operations are, or have, been, conducted by, or on
behalf of the DOE (except for buildings, structures,
premises, grounds, or operatdons covered by Executive
Order 12344, dated February 1, 1982, pertaining to the
Naval Nuclear Propulsion Program), and with regard to
which the DOE hagf{ or had either (A) a proprietary
interest; or (B) enteted into a contract with an entity
to provide management and operation, management and
integrationgd envixonmental remediation services,
construction, of maintenance services.

(1) "The extent of benefits available to those who
worked at DOE facilities is dependent upon the type
of employment, specifically whether the employee
was a DOE federal employee or an employee of a DOE
contractor or subcontractor. Under Part B,
coverage extends to both DOE federal employees and
contractor or subcontractors employees working at
the site, while under Part E coverage is only
extended to contractor or subcontractor employees.

(2) The definition of the DOE includes its
predecessor agencies including:

(a) Manhattan Engineer District (MED) (August
13, 1942-December 31, 1946)

EECICPA TR. No. 14-01 3
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(b) Atomic Energy Commission (AEC) (January 1,
1947 - January 18, 1975)

(c) Energy Research and Development
Administration (ERDA) (January 19, 1975-
September 31, 1977)

(d) Department of Energy (October &, 1977 %
present)

(3) Designations of DOE facilities _or changes dn
DOE facility time frames are the gesponsibility of
the DOL. Further information régarding how the DOL
assesses claims for DOE facility status is
discussed later in this chapter.

d. Remediation Employment. "At many AWE facilities,
there is a DOE period of remediation deSignated some
time after the years of active proceséing ended. When a
facility is designated as a DOE facility for remediation
only, in order to have covéred employment at that
location, the employee must have been employed by the
contractor performing the remediation work. Any such
remediation workers arel@ligible for the full range of
benefits undexiboth Parts B and E of the EEOICPA.

e. Facildties with multiple designations. Many
facilities cowéred under the EEOICPA have multiple
designdtions. ) Thexe can exist any combination of AWE,
Berydlium Vendor, and DOE facility designations at the
same ‘facidity. For those instances in which an employee
works at such a facility during periods separately
designated for different facility types, the employee
will have eligibility for every category for which
he/she has verified employment.

f. RECA Section 5. This is a special category of
employment that involves miners, millers and ore
transporters at uranium mining facilities. For the
purposes of this chapter, RECA Section 5 employees are
not addressed. For information regarding the handling
of these claims, please refer to Chapter 2-1100 of the
EEOICPA Procedure Manual.

EEOICPA TR. No. 14-01 4
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3. Comparing initial claimed employment to the covered
facilities database. The first step the CE takes in
assessing covered employment is determining which claimed
employment listed on the EE-3 Employment History form
corresponds with a covered AWE, Be Vendor, or DOE facility.
The CE does this by comparing what is written on the EE-3
with the facilities identified on the DOE EEOICPA Coevered
Facilities Database. The link to access this database can be
found on the DEEOIC website. It can also be founid ingthe
EPOD.

When performing the comparison between thedelaimed employment
and the facility database, the CE must be diligent \in
assessing the evidence. While in manyinstances employment
at a particular location or facilitywill be“obvious, in
other situations it may not. Evidefhce presented by a
claimant must be examined against the,database to assist in
determining the location where _employment oécurred. In some
situations, the claimant may @se various words, phrases or
other descriptors to identify a work location. Moreover, the
CE must be mindful that often the name of a facility is
different from the emplgyer name gproevvided by the claimant.
Given these realities, the CE must cross reference the data
provided by the claimant, with the” information in the facility
database. This cafl involve searching by facility name, state
or location, or Key woxd. “The “Find this Keyword” search
feature is particulafly helpful, as it is the broadest
possible waygte look forgdpotential covered employment based
on claimang statements«

Certain, employers should be screened out of the review
process af 1t ,is clearly discernable that there is no
affiliation with the atomic weapons industry. For example,
employment @s a clerk at a shoe store or cashier at a
department store would not require action on the part of the
CE as partl of the review for potentially covered employment.

4, Matching claimed employment. The outcome of the initial
employment facility screening will result in either part or
all of the claimed employment having possibly occurred at a
covered facility, or none of the claimed employment being
linked to a facility. In any instance where all claimed
periods of employment are linked to a location identified on
the facility database, the CE is to proceed to employment
verification as discussed later in this chapter.

EEOICPA TR. No. 14-01 5
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Alternatively, if the CE is only able to match a portion of
the claimed employment to a facility listed in the facility
database, or there is no match found, action must be taken to
communicate the findings to the claimant. The CE is to
contact the claimant to notify him or her as to what cldaimed
employment may form the basis of a claim, and what do€s,not
appear to be linked to a covered facility. The claimant is
afforded the opportunity to provide clarifying evidence. “The
process for this action is further discussed inparagraphs 16
and 17 of this chapter. It should be noted that ‘this
development may occur concurrently with othermaetions bedng
taken in conjunction with the claim, such &as requests for
additional medical or factual evidence.

When there is sufficient evidence togeoncludethat employment
might have occurred at a covered fa@ility, the CE proceeds
with verification of employment as desegribed dbater in this
chapter. If the claimant does 410ty respond .£0 the inquiry, or
does not provide any type of glarifying evidence, the CE may
proceed with adjudication of thes€laim based upon the
evidence of record. If there 1s no match between any claimed
employment and a covered facilityy.the CE may proceed to deny
the claim. In any ingtance/where claimed employment is not
verified, the CE is_to“explain thé situation clearly in the
recommended decisiOn to the claimant.

5. Verification, off Employment. Once matches are
established between claimed employment and a covered
facility, the next step is employment verification.
Employment verification is the process by which the CE
establishesthe factual accuracy of the claimed employment
history. ) The \CE has to collect evidence to establish that:

a. The employer qualifies for consideration under the
law as/ an AWE, Be Vendor, DOE, or DOE contractor or
subeontractor.

b. The employee worked for the claimed employer.

c. The employee performed duties at that covered AWE,
Be Vendor or DOE facility.

The process of employment verification is recognized as a
difficult and challenging hurdle in many cases. Because the
atomic weapons program dates back to the early 1940s, and

EEOICPA TR. No. 14-01 6
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with the large number of public and private organizations
involved, the high level of security involved, and the sheer
scope of the industrial process, locating pertinent
individual employment records can be difficult. Moreovergiiit
is also a reality that records may be missing, degraded4
lost, or destroyed. This imperfect situation presents
particular challenges to the CE when attempting to @stablish
the factual accuracy of claimed employment.

As the statute allows latitude in the assessment of /fevidente,
it is not necessary for the CE to collect evddence that
establishes that the claimed employment isdprovenibeyond a
reasonable doubt, but merely that a reasoned basis exists to
conclude that the employment occurred as alleged. / This
ensures that the claimant receives favorable treatment during
the employment verification processl Onge the CE has
conducted an examination of the avallable factual evidence in
support of the claimed employment)) he or shé must decide
whether a sufficient basis exdists to verify that each of the
three elements of covered employmént (5a, b and c above) is
satisfied.

Furthermore, in matchifg claimed employment to covered
employment, the CE is to,beé mindful that there are numerous
classes in the Spe€ial EXposure Cohort (SEC), described in
Chapter 2-0600 of the EEOICPA Procedure Manual. It is
important that the CE always consult the most current list of
SEC classes sopthat claims that contain evidence that meet a
SEC class definitionjare promptly adjudicated, without
overdevelopment/ of covered employment.

6. Employment Pathways Overview Document (EPOD). The EPOD
is_a document that has been created to assist the CEs in
identifying the appropriate pathway(s) to be taken as part of
the employment verification process. This document lists
every faeility published in the Federal Register that is
covered under the Act (except RECA facilities) and provides
an outline of the identified methods for verifying claimed
employment at each location. The EPOD is available on the
shared drive in the Employment Verification Folder within the
Policies and Procedures Folder. It is also available in the
Procedure Manual folder containing this chapter.

The pathways listed in the EPOD are not intended to provide
an exhaustive list of means for verifying employment at a

EEOICPA TR. No. 14-01 7
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facility, but rather represent what constitutes best
practices for verifying employment given the programmatic
experience gained since passage of the Act in 2000. The CE
should locate the facility(ies) identified on the Form EE<3
in the EPOD and ascertain the programmatic implicationsdbased
upon the claimed employment.

Specifically, the EPOD identifies which methods, or
combinations thereof, are appropriate to pursue ¢for
verification of covered employment in the most expeditious
manner possible. The recommended sequence fe¥rputilizing
resources 1is described in items 6 through 42 of this ‘chapter.

If the EPOD is silent on verification &t a ‘facility, the CE
is to utilize Social Security Records (Paragraphd10, below)
and “other employment evidence” (Paragraph 12, ‘below).

The facilities in the EPOD are Jdiisted alphabetically by
state. On the first page of ghe EPOD thefe is a list of
states and, for those states with'a large number of
facilities, there are additional letters after the state
name. These letters provide a roughl index of the facilities
in that state. The sta@te names and letters allow the user to
navigate through the document. “FOor example, to navigate to
South Carolina, th& user places the cursor on South Carolina
and presses “Ctprl + left click” at the same time and the
utility will jump, tof South Carolina. Alternatively, if a
user wants temwiew the S£50 plant in Tennessee, the most
expeditious method wouldd be to move the curser over the
letter “8” after Tennessee and then press “Ctrl + left click”
at thegsame)tdme and the utility will jump to S-50.

7. Using)the ©ak Ridge Institute for Science and Education
(ORISE) database. The database was developed by ORISE (the
institute) as part of its mission to study the health and
mortalitysof the DOE contractor work force. The database
formed an important component of health studies, as it
identified a significant portion of the population that was
the subject of these health studies. This database is
Instrumental in verifying covered employment for some
employees. For every EEOICPA-covered facility for which
there is some employment data in ORISE, the EPOD will
indicate “ORISE - yes.” When this occurs, the CE conducts an
ORISE search in ECS (Refer to the Employment Path
Instructions document in the ECS procedures folder found on

EEOICPA TR. No. 14-01 8
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the shared drive). If there is no mention of ORISE in the
EPOD for the facility, the CE proceeds to the next
recommended method for verifying employment noted in the
facility description in the EPOD or in this chapter.

a. ORISE categorizes information in two sections,
Employee Name and Employment. The Employee Name sec¢tion
identifies the employee’s last name, first name, and
middle initial. The employment section containsfive
columns of information. The first column entitded
“Facility” lists all the facilities or empiloyers (for
which data exists in ORISE) where thedemployee worked.
The second column indicates whether ‘€he employee was
hired or terminated, followed by golumns showing the
hire/termination date, Job Titlel and BadgesNo. ORISE
was not created for the purpogé of adjudicating claims,
so information may be incomplete.

b. When using ORISE tofassist _withdthe adjudication of
claims, the CE must considerfthe context of the
information. For example, there/may be data in ORISE
confirming that angdemployee gwoxrked at a facility in
1949, but the CEmust ensure that the covered time
pericd for thig facildty incdludes 1949. Additionally,
for many emplOyees, the information in ORISE is
incomplete .f For _example, for some employees the
database may, show the employee’s name and facility, but
does nogginclude specific hire and termination dates.
If this is the cage, the CE develops hire and
termination dates using alternate methods described in
paragraphs 8 through 12 in this chapter.

Note: )\ There may be instances when the ORISE database
returns, search results showing “SSA Records Only.” This
was used as an indicator by DOE, in the early days of
the epidemiologic studies, to identify facilities for
which requests were sent to SSA for information. This
note has no impact on the processing of claims under the
EEOICPA and was merely part of the DOE operations in the
mid 1980s.

C. If the information from the ORISE database is used
to verify any portion of employment, a copy of the ORISE
employment results must be placed in the case file. The
ORISE results are used as affirmation of employment.

EEOICPA TR. No. 14-01 9
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d. The absence of data from ORISE may not be used as
the basis for stating that an employee did NOT work at a
given facility either for the entire time period cladmed
or for portions of claimed employment.

e. There are some employers and/or facilitieg’in ORISE
that are not covered under the EEOICPA. The CE needs to
carefully review the ORISE results for any@@on-cevered
employers. For example, the Puget Sound Shipyard, for
which ORISE ascribed the acronym PSSY, d@geontained({in
ORISE, but is not covered under the EEOICPA. ) In the
event that ORISE “confirms” such non-ecovered ‘employment,
it does not render such employment)as covered. If an
employer is not covered, no degree of verifilcation that
a person worked there will serve todextend EEOICPA
coverage to that facility. All decisions on adding
facilities are made by thefNational Office through the
process described in paragraphs,17 ‘and 18 of this
chapter.

8. Contacting DOE anddusing thepSecure Electronic Record
Transfer system (SERT). Reguests for employment verification
from the DOE are no,longer handled through the United States
Postal Service (USPS). Rather, requests will be sent by the
DOL, and responsés from the DOE will be received,
electronically via the SERT system. The SERT is a DOE-hosted
environment where the DOL and the National Institute for
Occupationdl Safety and Health (NIOSH) send and receive
records and data in a'secure manner.

When claimed employment cannot be verified in ORISE, the CE
uses Form EE-5,)found in Exhibit 1 of this chapter (it is
also, located in the Forms folder under Policies and
Procedures on the shared drive), to obtain employment
information. To determine whether the claimed employment is
such that an EE-5 referral to the DOE is appropriate, the CE
Tooks up the name of the facility(ies) and/or employers in
the ZPOD. If there is a notation in the EPOD indicating “EE-
5%and DAR: SERT” for that facility, the CE proceeds with the
EE-5 procedures specified in this paragraph.

a. EE-5. The CE completes the top portion of the EE-5
by providing the employee name, SSN, claimed employer,
and name of the claimed facility(ies). Note that only

EEOICPA TR. No. 14-01 10
January 2014



FEDERAL (EEOICPA) PROCEDURE MANUAL Chapter 2-0500

Part 2 - Claims Establishing Covered Employment

one completed EE-5 form per claimant request for
employment verification is necessary. All claimed
facilities can and should be listed on the single EE-5.

In some cases employees traveled to other DOE facidities
to work and are considered “visitors” on site. XAs,such,
employment records verifying that the employeedworked
for that facility may not exist. However, there may be
records establishing that he/she was on site. It has
been found that the Document Acquisition Request (DARY
(the process by which the DO gathers DOEmwork ‘records on
specific employees) records, have been useful in
establishing that the employee was om,site. 'Therefore,
under these circumstances, it is dppropriate /to request
DAR records without the need foxr the EE-5, employment
verification process. Refer 0 pardgraph ‘i’ below on
requesting DAR records.

b. Submitting the requést to_the DOE via the SERT. To
prepare a request for employment verification, the CE
scans the EE-1 or EE-2, asS appropriate, the EE-3, and
the EE-5 forms as an Adobe PBEgfile and saves it to
his/her computerg The/completed package is then
submitted to the DOE ¥ia the” SERT. The SERT system
contains a liSting of, the DOE POCs and DOE Operations
Offices whi€h arepmanaged and maintained in the SERT
system.

The CE will access the SERT, create a record request for
the €@mployee, upload the PDF package, and send the
request, £o the appropriate DOE Operations Office(s) .

The \SERT yhas the functionality to allow for the
selection of multiple operations offices in cases where
requests are to be directed to multiple facilities. The
CE (requester) may also enter additional information in
the, Comments’ section of the SERT that may be useful to
the recipient (DOE) of the request. The field is also
used for the DOE to respond directly back to the DOL in
response to comments.

Refer to the SERT user guide, found in the SERT folder
under Policies and Procedures on the shared drive, for
detailed instructions on electronically submitting the
request for employment verification to the DOE and use
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of the ‘Comments’ field. The SERT user guide is also
available in the SERT under the ‘Help’ tab.

c. Once the request has been sent through the SERT4
the CE places a copy of the request in the case fide.
The CE then updates the “Correspondence” section ‘@f ECS,
documenting that the request has been sent to the DOE
for employment verification.

d. Subcontractor employment indicated. Whexe
subcontractor employment is indicated, the,CE reviews
the EE-3 and makes a preliminary detefmination asfto
whether the employee is claiming DOE subcontractor
employment. If so, the CE notes this imn the /'Comments’
section of the SERT and requestg any information the DOE
might have to help substantiat@ that the company was
hired by the DOE, or a DOE contracdtor, to provide a
service on-site during theftime periodfwhen the
employment is claimed. Questions regarding
subcontractor employment are referred to the same
operations’ office(s)mas the EE-5 package.

e. Response frgm the/DOE. The CE will be notified via
email when the,/DOEjhas the ‘documents ready to be
downloaded. «The CE accesses the SERT, selects the
applicable BE-5, ddownleads the file to his/her computer,
and includes, a .«opy of the response in the case file.
The CE _then updatesdECS to reflect that records have
been feceiyved frxrom the DOE.

fs Uponl receipt of an EE-5 from the DOE via the SERT,
the CE xeviews it for completeness. The DOE is
responsible for selecting one of three options provided
on the form and attaching any relevant information. 1In
addition, the DOE representative completing the form
mustecertify its accuracy. The CE returns any form that
does not meet these requirements to the DOE for
correction. The three options available to the DOE and
the appropriate procedural responses are as follows:

(1) For any of the claimed employment in which the
DOE selects “Option 1 - Verified Employment,” the
CE accepts this time period as verified and no
further action needs to be taken to establish this
fact.
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(2) If the DOE selects “Option 2 - No verification
is possible, but other pertinent evidence exists,”
this indicates that the DOE has some informationion
the employee, generally suggesting that the
individual was on site or somehow associated with
the facility, but the information is insufficient
for the DOE to provide verification. Iff Option 2
is selected, the CE develops the case gurther for
employment as outlined in this chapter.

(3) If the DOE selects “Option 3 - No eviderce
exists in regard to the claimed employment,” it
indicates that the DOE has nerevidence at all
regarding the claimed emplgyment. “If Option 3 is
selected, the CE develops' the cgase further for
employment as outlined in ‘this chapter.

g. Timeframes. If the/CE does notfreceive a response
from the DOE within 30 days«0f the initial submission,
the CE accesses the SERT system,/enters the claimant’s
information, locategs and selectS the request for
employment verifi€ation, and sends a reminder
notification tgo the, DOE operations office. Note: an
email is automatically sent to the DOE PoC. A memo is
not necessafy, sinmce the SERT system maintains the
requestor’s or £E’'s contact information and the initial
requestam,The CE places the notification in the case
file.4 The CE then updates ECS to document that a
Reminder Notification letter was sent (see ECS
procedurés for instructions). If the DOE is ultimately
unable to verify employment, the CE is to utilize other
procedureshyas outlined in this chapter.

h. NO Response from the DOE. If the CE does not
receive a response from the DOE within 60 days from the
initial request, additional development is necessary.

(1) Contact the DOE by telephone. If no response
is received, the CE contacts the appropriate
Operations Office by telephone or emails the DOE
PoC and inquires about the request for employment
verification. The CE asks the contact person
whether a response to employment verification will
be forthcoming. If the DOE responds via telephone
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that they have no records to verify employment, the
CE documents this in the case file with a memo
outlining the DOE’s response. This serves as the
“EE-5" for purposes of a DOE response. The
telephone call must also be documented in the
“Phone Calls” tab of ECS.

(2) Contact the claimant. If, after 60 days thexe
is no response from the DOE, the CE coentacts the
claimant for additional employment information. HIn
cases where a response from DOE igg¥eceived
indicating that no records are available, thé CE
may contact the claimant for additional ‘employment
information immediately. In f£his case, the CE does
not wait for 60 days to lapse.

i. DAR Process. For cases involdving DOE contractor
employees, the CE makes afequest to the DOE for records
useful for developing information regarding toxic
exposures. Although DAR regords are predominately used
in the adjudication of, the toxic/ exposure component of
Part E cases, DAR records can.dlso contribute to the
evidence of covered employment, especially in cases
involving DOE subeontractor émployment or employees who
are on offici@l travel from one DOE facility to another
and considefed by)the DOE to be “visiting” on site. DAR
records canihinelude site medical records, job
descriptioens, radiological records, incident or accident
reports, and othexs. In the past, requests for DAR
records were made of the DOE once employment was
cenfirmed. However, with the implementation of the SERT
system, DAR requests are conducted at the same time as
the EE-5,  employment verification request. 1In
situations where DAR records are needed, the district
officel staff should include the request for those
recerxds in the EE-5 package that is submitted to the DOE
through the SERT system. For more details on the DAR
process, refer to Chapter 2-0700 of the EEOICPA
Procedure Manual.

j- Dosimetry Records. It is general program policy
for NIOSH to obtain dosimetry records from DOE as part
of the dose reconstruction process. The dosimetry
records become associated with the file when the
district office receives the NIOSH's dose reconstruction
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report. Nevertheless, in cases where dose records may
be useful for confirming that an individual was on-site,
or was monitored for radiation exposure, the CE may
request such records from the DOE as part of employment
development.

9. Contacting Corporate Verifiers. Many of the fagilities
designated under the EEOICPA are operated by private
companies and neither the DOE nor any of its predecessérs
have possession of the employment or personnel records.

These companies are referred to as corporate werifiers. #Many
of these companies are still in business, @r have)beendbought
by other companies that have retained reeobrds of past
employees. Several of the companies that still retain
relevant employee records have agreed{to provide mployment
verification for purposes of adjudi€atinglclaimg under the
EEOICPA. For each facility that has)beén identified as
having a corporate verifier, themEPOD provides the name and
contact information for the c@rporate verifier. The CE is to
follow the instructions listed ingthe EPOD to obtain such
employment information. General procedures for handling
corporate verifiers inclade:

a. It is not necessary fo¥rthe CE to submit a copy of
documentationdfrom the case file to the corporate
verifier. JInstead, a cover letter providing the details
of the request 4ds to be submitted. In most cases, the
cover letter includes the employee’s name, the case
identification number (or the full SSN if required by
the L£orporate verifier), date of birth, employer name,
and the dates of claimed employment.

b. Upon xeceipt of response from the corporate
verifier, the CE reviews it to determine if it is
sufficient to verify the claimed period of employment.
If theé corporate verifier affirms the entire period of
employment being claimed, the CE accepts the period as
factual. The CE is to obtain the verification from
corporate verifiers in writing. While employment
verification can be initiated through a phone call,
there must be documentation from the verifier in the
case file to substantiate a finding of covered
employment. If the corporate verifier is unable to
substantiate the claimed period of employment, or can
only substantiate a portion of it, the CE will need to
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request additional information from other sources. The
CE can proceed with a request to the Social Security
Administration (SSA) for information as described in
item 10 of this chapter, and should also ask the
claimant for additional information, as outlined iA item
12 of this chapter, as appropriate.

c. If verification is for beryllium sensiti¥vity or
chronic beryllium disease (CBD), the CE nee@d notgverify
all employment, only enough employment suffigient to
substantiate the exposure at any time duging a covefed
time period. For additional informatden regarding
development of beryllium claims, refer to Chapter 2-1000
of the EEOICPA Procedure Manual.

d. Corporate verifiers sometimes c¢hange. If a CE
learns of a change in contact infegrmatiomn or locates new
contact information, this_dnformabtion &Should be sent to
the National Office EmplOyment Contaét in the Branch of
Policy.

10. Verifying Employment throughy,the Social Security
Administration (SSA). The S8SA records provide a history of
quarterly wages and, earnings for €each company the employee
worked for during£he course of his/her career. Absent
confirmation of émployment through ORISE, the DOE, or a
corporate verifier, .£he CE requests additional information
from the SSAgmAlso, fordthose facilities for which the EPOD
does not provide anyhsuggested employment verification
pathway, {€he CE requests records from the SSA by following
the procedukes outlined below:

a. Obtain a release from the claimant. Once the CE
determines that the SSA information is required to
verify, employment, the CE prepares a letter to the
claimant for his or her release of SSA information. The
claimant is advised that additional employment
verification is necessary. A Form SSA-581,
“"Authorization to Obtain Earnings Data from SSA,” should
be enclosed (Exhibit 2. Note: There are 5 Forms in the
attachment. Each one is specific to the individual
District Offices/CE2 Unit. These forms are also located
on the shared drive in the Forms folder under Policies
and Procedures). The following information is required
on the SSA-581:
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(1) For Employee Claims: The employee or the CE
completes the following sections of the SSA-581:
name; social security number; date of birth of
employee; and other name(s) used. The employée or
his or her authorized representative must alse fill
in his or her address/daytime telephone number and
sign and date the form.

(2) PFor Survivor Claims: The survivor er' CE
completes the following sections ofiithe SSA-58d
form: name of social security number holder
(employee); employee’s social security number; date
of employee’s birth; date ofdemployee’s /death; and
other name(s) used. The sdrvivor writgs in his or
her address/daytime telephone mumber; indicates the
appropriate box and shows reldationship; signs and
dates the form and pnints his, or ser name in the
requested space.

The CE explainsgto the survdvor that he or she must
provide proofdof the enployee’'s death and his or
her relatiomship to the employee. Proof of death
includes:_a copy of the death certificate, mortuary
or interment record, or court-issued document.
Proof ©f relationship includes: marriage
certificateé, birth certificate, adoption papers, or
other court-issued document(s). The SSA requires
that these\)documents be submitted in order to
process requests from survivors.

b. Timeframes on the SSA-581. The CE completes the
formtwithithe years deemed necessary to verify
employment and/or establish wage loss on the “Periods
Requested” line. The CE identifies this time period by
reviewing the EE-3 and all the related documentation in
the file, as well as a review of ECS.

In the box entitled, “Requesting Organization’s
Information,” the CE signs the section, “Signature of
Organization Official,” and provides the district office
toll free telephone and fax numbers.

The CE must ensure that the upper right hand corner of
the form allocated for “Requesting Organization”
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indicates the correct district office where the SSA’'s
response should be sent.

c. Once the claimant’s release has been obtained, the
CE prepares a package for SSA referral. The package to
the SSA includes a cover letter requesting the SSA.to
perform an earnings search on the named employge.
Attached to the cover letter is Form SSA-581, which
indicates the name of the employee, employeé SSN4 and
the years of employment to be researched. Upenlrelease
of the package to the SSA, the CE will update ‘ECS as
appropriate.

d. The original (signed) SSA-581»and supporting
documents (if the request is submitted by, adsurvivor)
must be submitted via United ParcelService (UPS) to the
SSA, Division of Business Services| at the following
address:

Social Security Administration
Division of Busimness Services
PO Box 33011

Baltimore, MD 21290-3011

e. Following submigsion of a Form SSA-581, the CE (or
designee) i§ responsible for determining if the SSA has
received the, eafnings request (Form SSA-581), and for
obtainingpa status dpdate on the employment verification
request.

()4 If there has been no response from the SSA
within thirty (30) calendar days of the date of the
submission to the SSA, the CE calls to obtain a
status update. The telephone call should be
documented in ECS. If the SSA indicates that no
SSA-581 Form has been received, the CE must
resubmit the form. Otherwise, the CE obtains the
status and monitors for further follow-up.

(2) Inquiries to the SSA are made by calling one
of six phone numbers (Modules), depending upon the
last four digits of the relevant SSN (Exhibit 3).
When calling the SSA, the following information
should be available to expedite the inquiry:
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11,

¢ SSA-issued job number (e.g. 8001, 8169, and
9100). The four-digit job number appears in
the “Requesting organization” section of the
SSA-581 form.

e Name of your organization.

e A copy of the SSA-581 or earnings statement
in question.

¢ The full SSN of the number holder
(employee), or the control number from the
earnings statement.

(3) In response to the SSA-5814 the SSA provides a
statement of earnings, known as an SSA-1.460. If
the CE does not receive a completed SSA-/L460 within
thirty (30) days of the fifst inquiry £€all to the
SSA (the 60*" day), the CH foll®ws-up with a call to
determine the status of theyfequest and proceeds as
necessary. It should be noted that if the
signature date on the SSA=581 18 more than 60 days
old when the SSA recedwes it, it will likely be
returned for submission of @ new form. In such
instances, itdwill be neeéssary to obtain a newly
signed SSA-881 from,the claimant and resubmit the
form to the SSAdas outlined above.

£. Respomse from the \§SA. The CE documents receipt of
the SSA respense in ECS. Depending upon the response
from the SSA“and the& circumstances of the employment,
the CE does one of three things: The CE either accepts
the ‘period of employment as verified; develops for
additional information, such as work location or the
othex elements needed for subcontractor employment, as
appropriate; or denies the claimed period of employment.
Should| the SSA fail to submit an SSA-L460 after
following-up within the established procedures, the CE
1S 80 proceed with claim adjudication based upon the
evidence contained in the case record.

CPWR. The Center for Construction Research and

Training, formerly known as the Center to Protect Workers’
Rights (CPWR) and which continues to utilize the acronym

CPWR,

is a research, development, and training arm of the

Building and Construction Trades Department (BCTD) of the
American Federation of Labor-Congress of Industrial
Organizations (AFL-CIO). The DEEOIC has contracted with the
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CPWR to maintain a database of contractor/subcontractor
employers at certain DOE facilities.

a. Web-accessible database. To substantiate the
existence of a contract between the DOE and a
contractor, the CPWR has created a web-accessible
database which the CE can use in identifying an@
confirming the existence of contractor or subContracteox
employers at certain covered facilities. Faciligies for
which the CPWR has contractor and subcontracten
information have been identified in thegEP@D as), “CPWR."”
If the CE determines that the claimeddemployment
involves subcontractor employment ati a facility in which
the EPOD indicates “CPWR has contractor/subcontractor
information,” the CE first reviews the EE-5, the DAR
request, and any material recelived from the DOE. If
this information is insufficient, for a fdnding of
covered employment, the CEgreéviews, thel{ CPWR database for
any information linking g£he claimedémployer to the
claimed DOE facility, by foldowing these instructions:

(1) The CE goes to www.bt€omp.org. A log-on
screen apped¥s. Each district office has been
assigned one original user name and password.

(2) Upon aggess to the web site, a disclaimer
notes“thatd{ the database is a general information
resource tool.4 It does not contain all of the
documents  that relate to DOE contractors and/or
subcontractors. However, the DEEOIC considers the
information available in the database to be
accurate and correct. Once the CE accepts the
disclaimer, the database opens into basic search
mode. The database allows various ways to search
for information: by subcontractor name; by site; or
by scrolling down the subcontractor master list.

(3) To search by contractor/subcontractor name,
the CE enters the name of the company identified in
the evidence from the case record. The company
name may be the current recognized employer name,
an acronym for the employer, or a previous version
of the name. The CE searches the database using
various combinations of spellings or any known
aliases for the employer name. This increases the
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likelihood of a positive outcome and reduces the
number of false negative results. For example, if
a CE enters the name “Bowles Construction Company, ”
the database returns a negative result. Howevex)
if the CE enters “Bowles” or “Bowles Construction,”
the employer appears in the return.

(4) To search by site, i.e. covered fagdlity, the
CE clicks on the list box labeled “by ite” on the
left hand side of the screen and selects) the
facility for which he or she is seeking contractor
or subcontractor information. This returns all
employers known by the CPWR linked to that
facility. It may be necessaxy for,the CE to scroll
down to view all named employers. To view detail
for a named employer, thel CE merely needs to access
the “view” link under the ‘©Opgions category. In
some instances, a cont¥actor or s@bcontractor name
might be linked to multiple covéred facilities. 1In
these instances, the detailed return for the
employer is sepaxated into sections by covered
site.

(5) The CE may.@lso search the comprehensive
listing fmastexr list) of all contractor employers
listeddin the database which appears if no name or
site search criteria are applied, or if the option
“show all” is sgelected. A unique document
identificatien (Doc Id) has been assigned to each
contpactualvfinding. The Doc Id is used by the
CPWR as a means of tracking. The Doc Id can also
betused to search BtComp if it is known.

(6) After the CE has accessed the database and
conducted appropriate research to locate a
contractor/subcontractor, the CE documents the case
file. In the case of a positive result, the CE
prints a copy of the screen for file inclusion.

The printout must show all the results of the
database search, including the employer name; site
name; contractual relationship indicator; dates
verified; type of work performed; a description of
evidence; document ID; and date of database update.
Generally, this information must be printed using a
“landscape” print mode setting. The printout

EEOICPA TR. No. 14-01 21
January 2014



FEDERAL (EEOICPA) PROCEDURE MANUAL Chapter 2-0500

Part 2

Claims Establishing Covered Employment

b.

should also list the date of the database search,
the date of the latest update of a facility, and
any of the pertinent facts. If no results are
found from a database search, the CE completes a
“Memorandum to the File,” noting the lack of
information in the database for the claimed
contractor/subcontractor. The memorandum is dated
and signed by the CE and added to the case file.

(7) The sole purpose of the database 1e),tO
establish a relationship between agDOE facility and
a contractor or subcontractor employer. ) A‘positive
result may return varying levels, of information
about an employer linked to a)facility. /| For
example, a database returngmay merely list that a
contractor or subcontractor was linked to a
particular facility, but not when. 4 Furthermore,
the existence of a contract betweén the company and
the DOE could be for a wide range of items or
services. Under the EEOICPA, only contracts for
services performed on the premises of the DOE
facility are govered. 4Oneé it is established that
a contract existed between a company and the DOE,
it is still neceSsary to establish that the
contractdwas for a covered service, per item 13 of
this chapteps In addition to the database results,
additionalddevelopment may be needed independent of
thepdatabase to ensure that such evidentiary gaps
are filled:

(8)4 If the contractor or subcontractor is not
listed in the database, additional development is
necessary. The CE is not to assume that a search
of, the database that does not return any results,
eStablishes that the claimed employer was not a
contractor or subcontractor. The CE must use all
other resources that may potentially establish a
contractual relationship when developing for
covered employment.

Requests for contractual information. Where

BtComp.org fails to return a positive result on a
particular contractor or subcontractor, the District
Office POC will send a request via email to Miles Fisher
(MFisher@cpwr.com) at the CPWR to research documentation
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12.
DOE,

supporting a contractual relationship with a DOE

facility. (Note: This search will be at a facility
level and not at the employee level. There will be no
searches conducted for employee records). The request

should include the name of the contractor/subcontrdctor,
the name of the trade, the DOE site, and the time' period
of contracted work. The CPWR will research itgdrecoxds
and respond directly to the District Office POC, via
email, with its findings within 20 business({ daysof
receipt of the request.

C. Requests for supporting documentation.  \In ‘cdses
where the CE conducts a search of BtCemp, finds positive
results, and needs a copy of the sgupporting
documentation, the request for that documentation must
be sent by the District Officel POC £o the National
Office, to submit the request to,the CPWR. In its
request, the District Offi€eimust dincldide the BtComp
Document-ID number and ifndicate the feason for the
request. Requests of this _mature should only be made if
the documentation isgbeing used to resolve a discrepancy
in the case file, or if thegdoeumentation is needed for
litigation purpoges. The processing of this type of
request will be at the disecretion of the National
Office. The PWR will respond with a copy of the
documentati®n within S)business days of the receipt of
the request.

d. Forwardingyof contractual information. Should a CE
obtain documentation during the course of development
that substantiates a contractual relationship between a
contractor and/or subcontractor and a DOE facility, a
copy ©f that documentation must be forwarded to the
CPWR. | The documentation is to be sent by the District
Office/ POC via U.S Postal Service to Miles Fisher at
CPWRslocated at 8484 Georgia Avenue, Suite 1000, Silver
Spring, Maryland 20910, or scanned and emailed to the
POC at CPWR that maintains these records. The CPWR will
review the documentation, update BtComp, and retain the
documentation in their files.

Other Employment Evidence. Evidence of employment by the
a DOE contractor, beryllium vendor, or atomic weapons

employer may be made by the submission of any trustworthy
contemporaneous records that on their face, or in conjunction
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with other such records, establish that the employee was so
employed, along with the location and time period of such
employment. No single document noted in this section is
likely to provide all elements needed for a finding of
covered employment, but rather each piece of evidence can
contribute valuable elements needed to make a finding ‘@f
covered employment.

Documentation from the following sources may be &onsidered:

a. Records or documents created by any@federal
government agency (including verifieddinformation
submitted for security clearance and dosimetry badging),
any tribal government or any state)y coumnty, city or
local government office, agency4 departmentys board or
other entity or other public agencygdor office.

b. Records or documents £réated as al byproduct of any
regularly conducted busifess activity, or by an entity
that acted as a contractor of subcontractor to the DOE.

c. DEEOIC internal resourgess’ The DEEOIC district
offices each have gained experience with the facilities
covered under this program.  In the adjudication of
claims, each ©ffice will accumulate documentation
substantiatdng va¥ious)subcontractor relationships.
Once such a wel@tionship has been established at a
facilitymfor“a given time period, the CE can use this
information in the adjudication of other cases in which
the same subcontractor employment is claimed during the
same timé period. Therefore, as noted in item 11, any
such, documentation accumulated during the course of
adjudicating a claim that substantiates a contractual
relationship with a covered DOE facility, must be
forwarded to the CPWR. CPWR will then update the BtComp
database based on information substantiated by this
documentation.

d. Affidavits or other types of signed statements
attesting to the accuracy of a claim. The CE requests
that the claimant use the EE-4 Employment History
Affidavit to collect statements from knowledgeable
parties. Statements provided by way of an affidavit are
considered in conjunction with other evidence submitted
in support of a claim. Affidavits are considered
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particularly appropriate as a means of demonstrating
that an employee worked at a particular location and are
best used with other information, such as SSA records.
Affidavits alone are usually insufficient to prove the
existence of a contractual relationship between the DOE
and a company.

The CE has the discretion to assign probativelweight te
different affidavits. For example, the CEmay find that
an affidavit from a former CEO of an employer)has
significantly more probative value thangthat of, onedfrom
a relative who may benefit from an awdrd. The CE/must
use his or her own judgment to ascertain what weight to
give to any given piece of evidenge, including
affidavits. The CE is to assesgl the probative value of
affidavits by applying these génerall parameters:

(1) Affiliation of affiant to employee (co-worker
vs. family member) ./Affidavits from co-workers and
managers carry more weight than those from family

members, as theygwould be in a better position to

provide detaills about werxkfand less likely to have
a financial stake/in the outcome of the claim.

(2) Des€riptive, vs. vague employment information.
More détailed affidavits carry more weight than
vague, \genéralized statements because more specific
infexrmation isdmore easily corroborated than that
which dis ambiguous.

(3)4 First-hand knowledge vs. second-hand
knowledge. An affidavit not containing first-hand
knowledge has very little probative value, as it is
nothing more than hearsay.

(4) Compliments other evidence from file vs.
contradictions. When documentation in the file
supports portions of an affidavit, the probative
value of the remainder of the content of that
affidavit is high. In the alternative, when an
affidavit is in conflict with other material in the
file, its probative value is diminished.
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13. Subcontractor Employment. Subcontractor employment at
beryllium vendors and DOE facilities is covered under the
Act, provided that certain developmental elements are met.

a. Definitions.

(1) Contractor. An entity engaged in a
contractual business arrangement with th& DOE to
provide services, produce material, orlmanage
operations.

(2) Subcontractor. An entity engaged in a
contracted business arrangement with a contractor
to provide a service on-siteg

(3) Service. 1In order fOr angdindividual working
for a subcontractor to be ‘deteérmined to have
performed a “service’gat)a covered facility, the
individual must havé performed work or labor for
the benefit of anothergawithin the boundaries of the
facility. Exampies of workers providing such
services include janitoexsg construction and
maintenancegworkexrs. The delivery and loading or
unloading,of "goeds aloné is not a service and is
not covered for any occupation, including workers
involveéd inthe delivery and loading or unloading
of goods fOr construction and/or maintenance
actiwvities.

(4) [Lontract. An agreement to perform a service
in eéxchange for compensation, usually memorialized
by“a memorandum of understanding, a cooperative
agreement, an actual written contract, or any form
of written or implied agreement, is considered a
contract for the purpose of determining whether an
entity is a “DOE contractor.”

b. Standard. Mere presence by the employee on the
premises of a facility does not confer covered
employment. There are three developmental components
that must be met before a determination of covered
subcontractor employment can be reached. These elements
are:
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(1) the claimed period of employment occurred
during the covered time frame as alleged; and

(2) a contract to provide “covered services”
existed between the claimed subcontractor andda
contractor at the facility or the identified wendor
(during the covered time frame) ;and

(3) the employment activities (work @ labdr) took
place on the premises of the covered facility.

c. Subcontractor employment at berydlium vendor
facilities. Under the Act, persons providing a service
on the premises of beryllium venddrs during covered time
periods are entitled to the sameg benefitsg, asl employees
of the beryllium vendor during thoseg same covered time
periods. For some beryllium vende¥s, the corporate
verifier for the vendor atgwhich the s@bcontractor
performed work has records of subcontractor employees
and, therefore, in verifyingfberyllium vendor sub-
contractor employmentgpthe CE first contacts the
corporate verifiergdfor any imfermation he or she has on
the individual amd his/or her subcontractor employer.

In those situations, i which” an employee is alleging
beryllium sub&contractor employment and the beryllium
vendor is uflableto confirm employment, the CE is to use
SSA records) affidavits and other evidence as described
in thisgehapter.

d. Subcontractor employment at DOE facilities.

Because the DOE generally did not keep records of
employees of subcontractors, the CE is faced with
particular)evidentiary challenges in establishing
subcontractor employment. To establish each of the
elements needed, it is generally necessary to gather and
evadudate documentation from multiple sources, including
the DOE, the SSA and the CPWR.

e. Developing subcontractor employment. The CE will
likely use an assortment of documentary evidence from
different sources to make a finding of covered
subcontractor employment. For example, SSA records may
show that the employee worked for Sentell Brothers, thus
establishing verified earnings. Documentation from the
CPWR may show that Sentell Brothers was a subcontractor
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during the period of verified earnings at K-25, X-20, Y-
12 and Oak Ridge in general. The DOE may also provide
documentation showing that the employee had a clearance
to work at K-25 doing construction or dosimetry badgimng
information specific to K-25. 1In this situation, the CE
has sufficient documentation to make a determination
that the employee worked as a K-25 subcontractgk
employee during the time period for which theflearnings,
the contractual information, and the presen€e ongthe
premises requirements are all met.

For all instances in which the CE is fequired to
evaluate potential subcontractor employment, ‘the CE
writes a memo to the file delineaging @very period of
claimed subcontractor employmentf and speeifying the
evidence in the case file thatf supperts each of the
following:

1) the claimed subcontractor waslin a contractual
relationship with DOE,

2) the subcontract provided /a service on the
premises offDOE, and

3) the employee was engaged in providing that
service, on site, including the number of days the
employee was engaged in that service.

The memo shouldfalso provide an explanation as to why
the standard was orgdwas not met (see Exhibit 4 for
samplel memo) .

14. Researcher Employment at DOE Facilities. A DOE
contractor employee is also defined as “An individual who is
or was in‘kxesidence at a Department of Energy facility as a
researcher for one or more periods aggregating at least 24
months.” In order for an employee to meet the “researcher”
provisiongunder the Act, the following criteria must be met:

a. Research. There needs to be probative evidence in
the file that the individual was actually performing
research on the premises of the DOE facility. Visiting
the site, obtaining medical tests on-site, or similar
non-work related reasons that people may have for being
on-site at a DOE facility, do not qualify under this
provision. Evidence useful in documenting that an
individual was performing research on-site includes
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published journal articles, affidavits, or some other
documentation affirming that the individual was engaged
in research.

b. Living on-site not required. Although some D@E
facilities provide dormitory-style accommodations{which
often house researchers, “in residence” can besatisfied
by working “on the premises,” and the individ@ial need
not have been living on the premises of thefDOE
facility.

c. Research can be unpaid. There ig no reguirement
that the researcher is/was paid for ¢€he work.

15. Employees of Federal or State geVernments, ogher than the
DOE and its predecessors. Employee§ of federal and state
governments, (other than direct employees of DOE, ERDA, the
AEC or MED) can be DOE contracto¥hemployeesd as outlined in
this paragraph.

a. Standard. A ciydélian employee of a state or
federal government agency camn bé considered a “DOE
contractor employée” if '

(1) thedfgovernment agency employing the individual
is found to _have entered into a contract with the
DOE fox, thé accomplishment of one or more services
ongthe premises of that DOE facility that such
government \agency was not statutorily obligated to
perform, and

(2), the DOE compensated the agency for that
servigce.

b. Proof of contract. The district office contacts
the, feéderal or state agency directly in an effort to
obtain the desired information. The District Director
designates an individual in the district office to be
responsible for coordinating and contacting federal and
state agencies. This approach facilitates better
communication with the agencies, especially for agencies
that receive numerous requests. The point of contact is
to provide copies of contracts and contacts to the
National Office for development of a database. The CE
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should not pressure a state or federal agency to produce
employment or contractual records.

C. If the evidence is unclear as to whether employment
by a state or federal agency can be determined to lbe DOE
contractor employment using the guidance in this
paragraph, the CE obtains clarification from the
claimant. The CE reviews any documentation gubmitted by
the claimant and undertakes any additional @evelepment
necessary to clarify the individual'’s employment status.
Upon finding that the employee does notgmeet the
definition of a “DOE contractor employee” whe worKed for
a state or federal agency, and where this is ' the sole
employment listed on the Form EE-3) the, CE denies the
claim. The CE issues a recommemded decision’ denying the
claim on the basis that the employment by the state or
federal agency does not qualifythe claimant as a “DOE
contractor employee” as defined in thel{EEOICPA.

d. Uniformed Members of thé Military. A claimant
cannot obtain EEOICPA,benefits based upon service in the
military. If the glaimant pxowides information or
identifies himseldf/hergself as military personnel, the CE
sends a letter_ to' thefclaimant stating that uniformed
military persOnnel are ineligible for benefits under the
EEOICPA. Only ciwvilian employees who performed services
on the premises{of DQE facilities, via contracts, are
considered DOE contractor employees.

16. Evaluating Evidence to Verify Employment. Once all
evidenge fromdappropriate sources has been received, the CE
determines 1f,the evidence is sufficient to verify the three
componentsof ‘covered employment listed in item 5 of this
chapter. The CE evaluates all evidence carefully in

making this/ determination, and uses discretion regarding
documentation that reasonably establishes the presence of the
employee at a particular facility during certain periods of
time. Additionally, with regard to subcontractor employment,
the €vidence must reasonably satisfy all the components
necessary to establish covered employment. If employment
with other state or federal entities is claimed, then all the
components discussed in item 15 of this chapter must be
fulfilled.
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In weighing the evidence submitted in support of covered
employment, the CE considers the totality of the evidence and
draws reasonable conclusions.

17. Developing non-covered employment. As mentioned imd item
4, there will be instances in which the CE is only able,to
match a portion of the claimed employment to a faciléty
and/or employer listed in the facility database, of there ‘may
be no match found. In these instances, the CE

communicates this to the claimant. The CE prepares. @ letter
to the claimant explaining which employment dsmeovered under
the Act and which is not, including any pextinent\dates. A
description of what constitutes an AWE, BE Vendor ‘©or the DOE
(as explained in item 2) should be included din the letter.

In the event that the claimant believés some ‘©of this non-
covered employment should be covered, thel CE requests that
the claimant supply any pertinent evidefce substantiating
that the employment should be coVered during specific years.
Namely, the CE asks the claimant to_prowvide evidence
demonstrating that the claimed pldace of work met the
definition of an AWE, BE Vendor or DOE facility during the
years the employee worked there. g For example, the claimant
can be asked to submitf evidence such as contractual
documents, business_reports, intet¥nal memos, purchase orders,
news articles, affddavits, etc. A period of 30 days is
granted to the cdaimant to submit evidence in support of
extending covered, employment to additional
facilities/employers and/or years.

After appf¥opriate development, the CE decides whether any
evidence submitted warrants a referral to the National
Office.")If €the claimant has submitted pertinent evidence in
regard totadding a facility/employer and/or years of
coverage, the CE prepares a brief memo to the file explaining
the ‘circumstances of the situation and requests a review of
the case,file by the National Office. The CE asks the
National Office to make a determination regarding the new
evidence of an additional covered facility/employer or years.

I8 Additions or modifications to facility status. While
the EEOICPA defines what constitutes an AWE, Be Vendor or DOE
facility, updates are periodically made to facility
designations as new information becomes available. In
instances where a claimant submits information in response to
the request outlined in item 17, the National Office takes a
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number of steps outlined in this paragraph to make a
determination regarding whether the facility status should be
modified. Depending on the facility type, authority rests
with either the DOL or the DOE to make modifications.
Facility modifications or additions are dependent on the
collection of probative evidence satisfying the legal
definition of the facility.

a. Atomic Weapons Employer. New designations are the
responsibility of the DOE. Accordingly, requests for
new AWE designations are referred to thesDOE.

(1) Time frame changes relating,to specific years
of processing at an AWE are the responsibility of
the DOL. Evidence must bepresented, clearly
demonstrating that the AWE prodessed ©or produced
material that emitted radiation andywas used in the
production of an atomd@weapon.

b. Beryllium Vendor. ThegStatutory deadline for
adding additional bexryllium vendors was December 31,
2002, and thereforg no addigional beryllium vendors can
be designated under the Act.

(1) Timé frame changes relating to Be Vendors are
the reSponsibility of the DOL. Evidence must be
presented £learly demonstrating that the Be Vendor
hadpa contractyal agreement involving beryllium
with ‘the DOE4 or its predecessors, and that the
company is performing/or did perform those
beryllium-related contractual tasks in the years to
be added to coverage.

c. Department of Energy facility (DOE). Facility or
time frame changes relating to DOE facility listings are
thexresponsibility of the DOL. Evidence must be
presented clearly demonstrating that the facility meets
the definition of a “Department of Energy facility”
under the Act. Under the EEOICPA, a DOE facility means
any building, structure, or premise, including the
grounds upon which such building, structure, or premise
is located in which operations are, or have been,
conducted by, or on behalf of, the DOE (except for
buildings, structures, premises, grounds, or operations
covered by Executive Order 12344, dated February 1,
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1982, pertaining to the Naval Nuclear Propulsion
Program); and with regard to which the DOE has or had
either (A) a proprietary interest; or (B) entered into a
contract with an entity to provide management and
operation, management and integration, environmental
remediation services, construction, or maintenance
services.

Interpreting and applying the definition offa DOE
facility is within the adjudicatory authority,of the
DEEOIC. To determine whether a facilitypis a DOE
facility under the Act, certain paraméters must be met.

(1) Operations. To show that operationg were
performed on behalf of the HDOE, theevidence must
demonstrate that the DOE gpaid for operations at
that location. These operations are not limited to
those involving radiatdon or weapéns. Everyday
operations such as providing library services in a
technical library are sdfficient to meet this
statutory requirement.

(2) Proprietary Interest. To show that the DOE
had a proprietary intef¥est, evidence that the DOE
owned thé building, structure or premises, such as
a deedfor affirmative statement from the DOE
acknowledging ownership. Proprietary interest can
alse, include imstances in which the DOE is
gontractually permitted a sufficient level of use
and controlfover the property to support a
determination that the property constituted a DOE
facility. DOE ownership of intellectual property
or equipment, regardless of size, does not fulfill
the proprietary interest definition. Moreover, DOE
permitting, safety oversight, or licensing of work
relating to use of radioactive material does not
convey propriety interest.

(3) Contracts. To show that the DOE entered into
a contract with an entity to provide management and
operation, management and integration,
environmental remediation services, construction,
or maintenance services, the best possible evidence
is to produce the contract. Typically, contracts
with the DOE or its predecessors identify the
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contract type on the first page, so in those cases
in which contracts are located, it is generally not
difficult to discern contract type. The contracts
identified in this portion of the law are amonggthe

more

common and significant contracts used

throughout the DOE complex in the following Ways:

EEOICPA TR. No.
January 2014

(a) Management and Operation (M&O)d contracts
are those contracts that the DOE ©ften_had
with major companies to manage and opérate
large DOE facilities, such asUnion Carbide
and Carbon at K-25 and Y-12¢4 :

(b) Management and Integration (M&I)
contracts were also ugsed by the DOE to run
major DOE sites, butfan M&I' contractor
generally had numerous, smaller) site
contractors for which the M&l’s job was to
“integrate” thé work of the smaller companies.
The Idaho Nationald@l.aboratory is an example of
a DOE facility which has been run from time to
time by M&I contract« Companies holding M&O
and M&If contracts at DOE facilities are
generally conside¥ed the “prime contractor”
forfthat facility, though sometimes facilities
widll change from the M&0 model to the M&I
mode 14

(c) " Contracts for environmental remediation
services, construction, or maintenance
services are also common throughout the DOE,
but are generally smaller in size than the
major M&O’s and M&I‘s. Remediation contracts
were also utilized by the DOE to clean up
radiation at numerous AWE facilities. 1In
these instances the locations are designated
as DOE facilities for the period of
remediation under the DOE contract and the
remediation workers are covered.

(d) Some common types of contracts issued by
the DOE that do not meet the statutory
definition include research & development,
output, and procurement.
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19. Special Circumstances. There are some special
circumstances regarding eligibility for benefits pertinent to
the Naval Nuclear Propulsion Program and EEOICPA claims from
citizens of the Republic of the Marshall Islands, as outlined
below.

a. Naval Nuclear Propulsion. As noted in thegbhsection
above, the statutory definition of a DOE facidity
specifically excludes, “buildings, structunpés, prémises,
grounds, or operations covered by Executive Oxdér No,
12344, dated February 1, 1982 (42 U.S. Cewll58 note)
pertaining to the Naval Nuclear Propudsion Program.” As
a consequence of this exclusion, thel DEEOIC is unable to
provide covered employment to thoge AEC, employees and
AEC contractors who worked at lo€ations“devoted to Naval
Nuclear Propulsion operations.

b. Marshall Islands. TheWDEEOCIC, hasd{received claims
for compensation under the EEOICPA" from citizens and
nationals of the Republie ofdthe Marshall Islands (RMI).
The Marshallese base_their claims on employment related
exposure arising from the United States’ nuclear weapons
testing program gonducted in the RMI. The DOE facility
known as the Pacific Proving” Ground was a weapons test
site in the Soéuth Pacific from 1946 to 1962.

In 1986, the Undited States and the Marshall Islands
terminated theéir trust territory relationship through
enactment of the Compact of Free Association (Compact).
The {Lompact is acomprehensive document encompassing a
variety of agreements, including a number of socio-
economic¢, agricultural, and monetary compensation
prodrams. »Under the Compact, the RMI became an
independent sovereign nation and U.S. laws ceased to
apply unless otherwise specified.

For purposes of the administration of the EEOICPA, this
Compact has been interpreted as precluding coverage for
RMI citizens and nationals. If the CE determines that a
claim for benefits is from a citizen or nationals of the
Marshall Islands, the CE explains, in the conclusions of
law portion of the recommended decision, that there is
no provision under the EEOICPA for coverage of

claims based upon employment in the RMI by citizens or
nationals of the RMI. The CE inserts the following
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wording in the conclusions of law as a summary of the
DEEOIC policy:

Since interpreting the EEOICPA to apply to
claims by Republic of the Marshall Islands
(RMI) citizens or Nationals based upon
employment in the RMI would constitute an
invasion of the sovereignty of the RMI, the
presumption against applying a statute
extraterritorially is invoked. Furthermoxné,
there appears to be no contrary intent by
Congress to rebut the presumption and,  to the
extent that Congress has expressed any intent,
its approval of the Compact @f Free
Association between the United States and the
RMI suggests that it did_giot intend for the
EEOICPA to apply extraterritoriallysin this
situation.
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This form is used to verity the employment history of an employee named in a claim for compensation under the Energy Employees Occupati
lliness Compensation Program Act of 2000 (EEQICPA). The employment verification and certification must be completed by an official of

EMPLOYMENT VERIFICATION SHEET

EMPLOYEE INFORMATION (compléted by. DOE or.DOL.)

\‘:
Department of Energy. All attached documentation (EE-1 or EE-2 Claim for Beneflts and EE-3 Employment History) should be reviewed p E\\
to completion.
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You must select ONE of the following three options and provide the appropriate rmoné\%m%'me employers at
you may request additional Employment Verification Sheets from the district officp han & oox hlank sheet. \ ':.. .
0 OPTION 1— VERIFIED EMPLOYMENT x\\&ﬂ v‘{M\\ N NN :\\
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ble to verify the acc‘?f
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ermore no documentation or other evidence has been Identified that could assist

d |28
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| ot of Energy is acknowledging that it has conducted a reasonable search of available records and that
Yately reflects the results of that search  For any period of claimed employment that is not verified by this
rgy ad(nomedges that it can neither concur nor disagree with the accuracy of claimed employment.
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Reset Print EE-5 Employment Verification
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B INSTRUCTIONS FOR COMPLETING EE-5 &% 4!

DOE is to conduct a reasonable search of existing records in its pc ion or in the pc on of certain of its contractors o;,etﬁer
vendors. The purpose of this record search is to determine if any documentation exists that can be used to verity the accuracy of
claimed employment for an employes of the DOE or certain DOE contractors or subcontractors. The EE-5 1s intended to serve as the
official response to the accuracy of claimed employment !

The EE-5 is routed to the appropriate action site based on referral guidance provided by the DOE. The facility where smploymentd§”
claimed determines the DOE site handling the request. If you have received this form in error, please c?!ect the referring district <.
office. The EE-5 Employment Verification Sheet is to be completed by an individual authorized to respend 0%1 behalf of the DOE

4 4
EMPLQYEE INFORMATION A

V.
The DOL claims examiner will generally be responsible for listing employee name, SSN, cldimed emgloyer cr DOLfacility ivhere
employment is alleged to have occurred. This information will be derived from the EE ;1 or EE-2'claim form and tHe EE-3 vork history
A DOE representative may also complete this section In situations where emplotge'mlormation is aveilable that wasnot Ii%sted by the
claimant or identified by the claims examiner. i /t
{ \

b o

EMPLOYMENT VERIFICATION 4 y

Select ONE of the three options and provide the appropriate respuhse
i

Option 1 - Veritied Employment " t A i
i | . i

“ ¢ i
It sufficient evidence exists that would allow the DGE to ‘conciude that any period of claimed smployment is yerifisble. Option 1
should be marked. By verifying employmgnt, the COE representative is certifying that documeantatiof ok othier data ex sts that
substantiates the following: :

:

t i

1. The employee worked for, ttie claimed employer;;' H ! i b

2. The claimed employer ishwas either the DOE or a DOE c¢ ntracior/stibcontractor; and

3. The employee was ?ﬁgagedzin employment activities on 1he pramiss ot the covered facilityl
{ { ! ; i

i | M / I
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For certain contractors; or subcor')‘mactors, it may be Qegessqixy to listmi itiple periods of contiruous employmen;. If more-épace
Is needed, complete ainew.Employment Verificztion $r!eel andl attach 4l the sheets for same employer together. Specify the
Iolﬁc,atlon w\tehin the pre,\‘nise of the\covered tacilily whé‘re emolpyment agtivities occurred. Be as specitic as possible. Mark
ether the employee worked dins‘ectly forithe {2 (\:ility qs,’ a.de bartment of Energy employee or a contractor or subcontractor at
%19 coveredsite. i T O
3 K i? i

/ | B

i | y il
In geitain situations, it ma; be thatx‘the DOE doa:% not ha\}g smici%t evidence to verity the ac&racy of the claimed penod of
employment (The thiee crterid listed above), bt other evi;je(‘ ce eXistsithat may be helpful in making a determination of cov-
ered empioyment. i thisfis ghe cage, Oplion@ should be ,malrked -fand he typ3 of evidence that exists is to be identified

i 1 H

4
For example, an imjividuél cl‘gims hi\é father wo'ke:d as,a coniractol at a coverad DOE facility Ressarch conducted by the
DUE representative(is unjable'; to identy any perscnallinicrmation to venty simployment. However, records are found that
establish the facility did r‘,:'ave,a contract with the es?\ployes‘s company. | In this situation, the DOE representative will mark that
veriticat on fs not possibla, Kl ofer infornatioh isiavailable. Checi: the entry next to “Proof of Contractual or Subcontractual
relationship \gnd a’itach § copy of the’;‘ pertinent evidence lo the form or provide a signed statement summanzing the findings

i
A 5 | 1 A ¥
Option'3 - No_Evidence Exists in Begard to the Claimed Employment
. ; .
Ita r'easonabl;s se_‘iarch of records has jailed to produce any documentation or other information that can be used to verity the
o1 iracy ohthelclaimed peripgitof employment,JOption 3 should be selected. This is only to be marked if the DOE is reason-
ably c\qnain that no dmumenta{ion exis;tslgertaining to the employee or his or her employer.  Selecting Option 3 indicates that
DOE can neil?\erjconcqr' nor dis;agree;}/igith the accuracy of alleged employment
) N ’
CERTIFICATION. { i
s \ !
Sach seﬁara} emplj:)ye}* sheel is to be signed by an official of the DOE responsible tor the accuracy of any employment verification
data provided If thé same ingjvidual is certifying multiple employer sheets, It Is only necessary to provide contact information on the
fisst sheet  All employer sheits must be signed by a representative of the DOE to be considered complete. The completed sheet is to
be retumed to Ihe’rele{rmg Department of Labor district office.
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Form Approved
Social Security Administration OMB No 0960-0602
Authorization to Obtain Earnings Data from the

Social Security Administration

.

Mail Social Security Administration Requesting RA PENF 09 8015
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number holder) f Natural or adoptive parent
Addedh. W O T " state Legal Guardian
+ . - Other (specify) -
City I ZIP Code Phone Number
!
J Requesting Organization's Information
Signaturelof Qffganization Official | Date
|
"Phone Number N |Fax Number =] B

FOR SSA USEONLY 1 i
Y D e o e HIIIHIIIIIIIIIHIHIIIIIIIIHIIIIIIIIIIIIIWIHIIIIHIIIIllﬂllllllllllllllllﬂlllll
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FEDERAL (EEOICPA) PROCEDURE MANUAL

Part 2 Claims

Chapter 2-0500

Establishing Covered Employment

Social Security Administration

Form Approved
OMB No, 0960.0602

Authorization to Obtain Earnings Data from the
Social Security Administration

who is authorized to sign on behplf oﬁthe lrldmdual ta 'llv‘hon‘}ihe Fecordfinfc
organizatior;, or its desighees, an |tern|zed .,tatem'-*nt of all a'hou;wts of earn

Mail Social Security Administration Requesting RA PENF 09 8015
completed Division of Business Services organization: US DOL OWCP/DEEOQIC
form to: PO Box 33011 One Denver Federal Cntr, Bidg®53
Baltimore, MD 21290-3011 PO BOX 25601
DENVER, CO 80225-06011‘ v
Number Holder's Information ) 4 ! T
f e } — =
e EEEEEEEEEEEEEEEE. €7 —
- /"\ v % r
Wlllllllllll"”\'l"’ﬂi =
Last Name: I l A l | l i |
o _J [T ]
[ l | =
Date of Birth: I l l I I i  Date of Deat I ; i--: ile_ --j | =
ay =
Other First, f T - —
Middle Initial, | | l l I l l | ‘1 I ] ( T| l { [ ==
and Last Name S h. - : ==
Ceeioreret [ ] || | | | [T e LN 148 =
Earnings: I = I L ...} 2 . - E
I l ' | through L'_fi i~ “I-_ ]
;eriodst ) , Year ’ !m‘n‘h_'. T Year ?g
equested: S . —
ques I throug:;_h ET}_ 1 /i =
on* _’J’" ar 1 flr Month p Y'éa;'_
I am the mdlvldual to wh‘om the rgcord/mformatlor apph:s or lhat persons parent; (if a minor) or iegal guardian, or a pgésn o

rmation applies Please furnish the requesting
ngs reported to my, record, or to the record

identified above, for the Ff;erlodsispecmed on this form. Plea‘e iriclude the identification numbers, names, and addresses of
the repomﬁg employers. gl declare under penalty of perjury that.| have examined all the mformatlon on this form, and
on any accompanymg statementsor forms, andit is true and sorrect fo the best of my knowledge.

Slgnatur? of Mumber Holder (or autiionzed represer’{ta.'lve)

{

:

o [T [ 1]

Printed Name (/f other than } 4 J i

Relationship (i other than number holder)

L

number I‘}_older) % L \ } Natural or adoptive parent
Address Stzte Legal Guardian
‘\ \ | | ,,7 Other (specify)
City A | I 'ZiP Code Phone Number
|| |
\ i \ : [ F;eque.&t’ing Organization's Information
Signature of Organization ’,"Officjal Date

Phone Fjllumber'

Fax Number

I T

Form SSA-581-CP3 (10- 2011
Destroy Prior Editions

Page 1

EEOICPA TR. No.
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14-01
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FEDERAL (EEOICPA) PROCEDURE MANUAL Chapter 2-0500

Part 2 - Claims Establishing Covered Employment
Form Approved
Social Security Administration OMB No. 0960-0802

Authorization to Obtain Earnings Data from the
Social Security Administration

\

Mail Social Security Administration Requesting RA PENF 09 8015

completed Division Business Services organization: U S DEPARTMENT OF LABOR

form to: PO Box 33011 1001 LAKESIDE AVE'STE 350
Baltimore, MD 21290-3011 CLEVELAND OH/44114 -

Number Holder's Information

L
|
| Middle Initial:\I y Eg

First Name: | | I I I

| : g =5
wsname: | | [ [ [JTTLTTTTT] @] 1IN ==
SSN: I “‘ 'D“ | l ] '

: ! i S -
Date of Birth: | I[ : | I Date ofDeath: [;;]—'DII [
on Day Year i Wio Day Vear

-

FAEREERNIEEY” " U8 =:

i

and Last Name : . —a . & o | ==

EHCRRERNNRRY (0" _ ) il =:

Earnings e J L Al =

e . H= —_——

. :J l [fi.thrclaugh i == LJI ]

Periods LA . AN e s —

R el ontl Year i ] Month Year =

equested. =g —

; SRREP e e =
ontl . Year "_11 Month~ " Year

| zm the individual to whom the recard/inférmation applies of that pefson’s E;arent (ifa mirmr) of | legal guardian, or a person
who is authorized to sign opiehalf %?f the individual to whbrr)x the recard/infarmation applies.” Please furnish the requesting
crganization, orits desggnee's an itenized statement of all amounts &f earnings reported to my record, or to the record
identified abpve, for the periods spetified on this form  Plezse include the |dentification numbers, names, and addresses of
he reportirig employers. | declare under penaity of pefjury that| have examined all the information on this form, and
on any accompanying sta:ten'?ents or forms,’and it is true and correct to the best of my knowledge.

‘Signature of Number Holder {orauthofized reprasentdtive) joa N r'l'"l N “_|_ ‘ l B ‘ )

\ H - | i

) A » e e M g o e I
Printed Name. (if otier than Relationship (if other than number holder)
ngmber holder) ) Natural or adoptive parent
Addrg v ( e AN [State Legal Guardian

b, WA, SOl I N Pl L - Other (specify) .
City ) ZIP Code Phone Number
.u.\ o ' Requesting Organization's Information

?ignature of Qrganization Official ‘ Date

Phone Nurmber _'Fax Number

S |

Form SSA-581-0P6 (10-2011) " Page 1
Destroy Prior Editions

EEOICPA TR. No. 14-01 Exhibit 2
January 2014
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FEDERAL (EEOICPA) PROCEDURE MANUAL Chapter 2-0500

Part 2 - Claims Establishing Covered Employment
Form Approved
Social Security Administration OMB No. 0960-0602

Authorization to Obtain Earnings Data from the
Social Security Administration

Mail Social Security Administration Requesting RA PENF 09 8015
completed Division of Business Services organization: U S DEPARTMENT OF LABOR
form to: PO Box 33011 OWCP/DEEC, CO-LOCATER UNIT
Baltimore, MD 21290-3011 PO BOX 77918 o
WASHINGTON DC 200137918 ;

Number Holder's information

FitName: | _| I 2 0 20 O 0

Last Name:

N

SSN:

Date of Birth: I '[ I ,“j HER Dmeofosmh:[;];;]»{LW—:L-Q [*}
Day Year [ ‘/?'lont »  Day\ " Year l

Other First, 1 l—'— ¢ ; ‘
Middle Initial, I I | ; l I I I l r l r] J |
l

and Last Name y - =5
S T L T T L8 mr =
Earnings: | : _j . **- < ‘==
3 H o ! A =

Q{/j I i through = 1 F""' l —1 =!

Periods [M"TJ ’1.- Vedr | 4B Mcmth Year H_=f
Requested: !,1 [ \) % thr’-:)ugl) ——!m——ﬁ E_
v e J—Lvear —

| am the mdedual tq whom the record/nformatlon §bphes or that person's patent (if a mmor) or Iegal gu;rdlan or a person
who is autfiorized to sign on behalf of the individiial lo whom ths record/ nformation applies, Piease furnish the requesting
organlzat(on orits deS|gnee an ftemlz%d statement of &l amQums of earnmgs reported to my record, or to the record
|dentmeﬂ above, for the peri 'ds smcnf ed on thls fOsm P?eas‘e include he identification nuinbeis, names, and addresses of
the reportlng employe's [ declare under penalty of per;ury that | have examined all the information on this form, and
on any accompanymg statements or forms and st is true and correct to the best of my knowledge.

Signature qf NusnberiHolder (or <iauthon‘zed 'epresentatlve) ! Date l ‘"" l | ! | _l I
N ), W Lo

Pnnted Name (if oéher than \ il ,’ T Relationship (if other than number hoider)

number holder) \ { i ‘ | y Natural or adoptive parent

Addre§s ‘ | | \ 5St.—;f't‘e Legal Guardian

\ ‘ \ ‘, x ,,f; Other (specify)
City \_ 1 Y ! “ |ziP Code Phone Number
™ il %
7 7
) /(‘ ; } | R,eq)uesting Organization's Information
Slgna‘ure of Oréanléatlon Offlcnal Date
{§ \‘/ it
Phons Number / . Fax Number _
;
FOR SSA USE ONLY B
e ||
| j

Form SSA-5681-OP4 (10-2011) Page 1
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FEDERAL (EEOICPA) PROCEDURE MANUAL Chapter 2-0500

Part 2 - Claims Establishing Covered Employment

Form Approved
Social Security Administration o o o CMB No 0960-0302
Authorization to Obtain Earnings Data from the
Social Security Administration

Mail Social Security Administration | Requesting RA PENF 09 3015
completed Division Business Services | organization: US DEPARTMENT OF LABOR
form to: PO Box 33011 300 FIFTH AVE SUITE 10S0E

Baltimore, MD 21290-3011 SEATTLE WA 98104 1' <)

i

“Number Holder's Information

e ([ TTLLTTTL LT || iy B
oo [(TTTTLITITLT L1 LT
e TR |

I ] |

e

o)
L
(3
o
[}
o
=
=

%

3

.
1
i
|
1
1]
{
]
i
|
1
-
o
8
[+1]
S,
o

- .
o
0
Es

\\4
Sa—-—a
|
!
" d
G L
~
[}
1]
=
= ]
o
B!

Other First, T - < A —

Middie Initial, | T T_T_I . ‘ | r; .[ | & =

and Last Name S { B  w-—-—— &> . ——

Used to Report l ] [ ‘ ] ‘ ‘ ‘ W . il '——]-,a' fr—] { =

Earnings - - | | __Iil_v | ’ll-l h T E—
h s

- N S—

. : { through | Il i:i- J; | 1 -

Se"c’ds ¢ Month Year .I: Mcnth ’ Year g

equested: g""‘"r"l "‘f__ [ I L_I ) through |, 4 1 I’:J l ;f —

Month  Yeax i | r Aonth i Year ,

I'am the individusl to whem the recoga/infcrmation dpp'ies of that person's parent (if a frinor) or legal guardian, or a person
who s authorized to sign on bﬁha[;t)&he indiv'i;juél‘tc whom tne r'er.:u-d.finfénrmatlon appiles. Please furnish the requesting
organization or its designees, af fferized stateme,ht' of ali amounts cf earpings reported to my record, or to the record
identified above; for the penoc;is spec fied on this form ) Pleasz include the identification numbers, names, and addresses of
the reportirig employers. | de}clam undér penalty of perjury that | have examined all the information on this form, and
on any accompanying statemerits or fog'ms,, am[j i!_l is true and correct to the best of my knowledge.

Signature of Numbef f!'lold!er (q'r/a'uthoriz'edi'repr;aslisntatl,{le,‘- Date l N ‘I g__l [ | ‘
Printed Nam@ (if ofher ?hafil Vi f W [ Refationship (i ofher than number holder)
number holder) ¥ [ Natural or adoptive parent
Address y State Legal Guardian

— b, Y50 1 N Cther (specify)
City } A ZIP Code Phone Number

Requesting Organization's Information

Signaare ofiOrganjzation Official Date

Phone'Nh-rh'ber o '||Fax Number

FOR SSA USEONLY - i T T -
v oz s R IGr QM0 A M ma

Form SSA-681-0OP7 (05-2012) Page 1
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FEDERAL (EEOICPA) PROCEDURE MANUAL Chapter 2-0500

Part 2 - Claims Establishing Covered Employment

SSN Range Module Help Desk

(Last 4 digits) Number Telephone N

0000-0999 Mod 1

1000-1999 Mod 2

2000-3999 Mod 3

4000-5999 Mod 4

6000-7999 Mod 5

8000-9999 Mod 6

EEOICPA TR. No. 14-01 Exhibit 3

January 2014
Page 1 of 1



FEDERAL (EEOICPA) PROCEDURE MANUAL Chapter 2-0500

Part 2 - Claims Establishing Covered Employment

Note: In cases of subcontractor employment, the evidence
varies greatly between employees and facilities, so
there is no “one-size fits all.” Sometimes proof of
employment with SSA in conjunction with a DOE clearance
and a job category that could only be performed on site
(plumber) is sufficient, other times more is needed.
What follows is an outline that attempts to include anost
everything, but keep in mind this is just a model.fAs
long as the memo delineates the evidence used todsuppoft
1) employment with a company that had 2) a contraet o
perform services on site at a DOE facility and,3) the
employee was so employed providing those sgrvices, on
that site during those years, then the memo is complete.

DATE:

MEMORANDUM TO: FILE

FROM: CE

SUBJECT: Subcontractor Employment

This is a case invelving a claim of subcontractor
employment. Mr 4 Johnson ‘c¢laimed subcontractor
employment at (flame of facility) for the following
period(s) of time \dist périod claimed on claim form) .
He stated that he worked as a (name of trade, job title)
for the féllowing employers (list the names of the
companies ‘for sawhom he claims to have been employed) at
(name of) facility) doing (identify service on site).
Evidence “in the, file regarding employment was submitted,
an@d, is summarized below (use only those items for which
there, is corresponding evidence).

DOEgprovided (and then specify what DOE provided, such
as clearance records, infirmary records, dose records).
List/those here with the date of each record and any
other pertinent information on the record, such as name
of employer or location of work.

Example 1: July 10, 1984 report from the BNL
health unit reporting that he got something in his
eyes while welding some pipe in the XX building.

EEOICPA TR. No. 14-01 Exhibit 4
January 2014
Page 1 of 3



FEDERAL (EEOICPA) PROCEDURE MANUAL Chapter 2-0500

Part 2 - Claims Establishing Covered Employment

Example 2: DOE provided a clearance card indicating
that Mr. Johnson was granted a “Q” clearance on
June 10, 1984 to August 30, 1984. The clearance
card identifies his employer as Smalls Mechanical
Contractors, Inc.

Records from the Social Security Administration (SSAJ)
were also obtained. For the period claimed, they
identify the following employers during the noted years
(list) .

Example: 1985 Smalls Mechanical Contra€tors,, Inc:

A review of the CPWR database was conductedjpand it
showed (explain which subcontractors ghow up in database
and for what periods of time, for exampledsome ‘¢ase
files still have detailed union log sheéts, some have
news clipping about subcontractoxs linking them to a
facility - all this needs to be delineated)

Example: Smalls Mechanical Contractors, Inc. - CPWR
BtComp database inddcates that S8malls was a BNL
subcontractor forgdthe period of June 18, 1984
through August 30,).19857

Other documentati©on submitted included (list anything
else submitted 4dn thel case that bears on the question of
whether the employe& provyided a service on site at the
facility fof a‘given, employer during the years so
employed) | ;

Example: A news clipping from the Tri-Cities
Herald shows a photo of a ribbon-cutting ceremony
at Hanford for the construction of XYZ and
identifies Smalls Mechanical Contractors, Inc. as
one of the subcontractors on the project.

The following affidavits were also submitted (list every
single affiant and what they attest - OK to summarize..if
game affiant attests more than once, that also needs to
be noted, especially if the attestations are
inconsistent with each other).

EECICPA TR. No. 14-01 Exhibit 4
January 2014
Page 2 of 3



FEDERAL (EEOICPA) PROCEDURE MANUAL Chapter 2-0500

Part 2 - Claims Establishing Covered Employment

Example: Paul Smith, work associate and friend,
attested that the employee worked for Smalls
Mechanical Contractors at BNL from June 1984 to
August 1985. The work involved the cryogenics lab
and the Isabelle project.

After reviewing all this documentation, I conclude that
Mr. Johnson’s employment for (list dates) is a covéred
DOE subcontractor. For this period, SSA records (or
union records or whatever evidence is used) demonstrate
he worked for (name of company), and according,to CPWR,
there was a subcontract in place between (gompany) and
(facility) for (years). Additionally, thére was an
infirmary record from DOE which identifies Mr. Johmnson
as having been onsite during the periéd. His)co-worker
Mr. Smith also attested to the perigd.....

With regard to the period (datesdp,. I £ind that the
evidence falls short of meetimg the stamda¥rd for covered
subcontractor employment because..g@ndthen give reason -
no evidence of being onsite, no evidence of contract,
dates don’'t match up.

EEOICPA TR. No. 14-01 Exhibit 4
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