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COLLECTIVE BARGAINING AGREEMENT
between

EUGENE SCHOOL DISTRICT NO. 4), LANE COUNTY, OREGON

This

and
THE EUGENE EDUCATION ASSOCIATION

Agreement made the 14th day of May 2003 by and between the EUGENE

EDUCATION ASSOCIATION, herein called "Association,” and the Board of
Directors on behalf of EUGENE SCHOOL DISTRICT NO. 4], Lane County, Oregon,
herein called "Board” or "District.”

The parties to this Agreement agree as follows:

ARTICLE I - RECOGNITION

L1  EXCLUSIVE REPRESENTATIVE: The Board hereby recognizes the Eugene
Education Association as the exclusive representative, as defined in ORS
243.650 to 243.782, of all certified personnel, except supervisory and

~ confidential personnel, substitutes, per diem employees, and employees
working less than one-half time.

111

1.1.2
113

1.1.4

115

116

The term "unit member" shall include all employees
represented by the Association in the bargaining unit. The term
shall include teachers, counselors, nurses, librarians, social
workers, psychologists; vocationally certified teachers, speech
clinicians, occupational therapists, physical therapists, athletic
trainers, reading specialists, home/hospital teachers, clinical
professors, department chairpersons, and head teachers.

A contract unit member is a contract teacher under Oregon law.
The term "Board" shall include its officers and agents.

The term "Superintendent” shall include the Superintendent or
his/her designee.

The term "substitute” shall include those teachers who teach
fewer than one hundred four (104) consecutive teaching days in
a school year for a teacher who is absent.

Solely for the purpose of interpreting Section 1.1.4, the term
"school year" means the period beginning with the first day
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2.5

2.6

27

MAINTENANCE OF STANDARDS: No unit member, as a result of this
Agreement, shall suffer any loss of compensation or established conditions of
employment with respect to mandatory sub]ects of bargaining which have
been enjoyed by a ma]onty of umt members in sumlar ]ob assgnments

EFFECTIVE DATE:

2.6_.1 v Tlus Agreement shaH take effect on Iu.ly 1, 2003, and shall be
¢, implemented onthat dal:e except when another date is
spec:ﬁcally demgnated _ : -

T | e b

U262 ThJs Agreement shail remain irt full force to and mcludmg June
30,2005, - L aum dt el

NEGOTIATING A. SUCCESSOR-AGREEMENT: *'The parties agree to enter
into collective barganung over a successor agreement no later than December

lin the calendar year prior to the expiration of the Agreement as stated in
gotidted:shall be’reduced’to writing and

- i-—fsxgned after ratification by the partiessiThe: District aftd the'Assotiation shall
- provide for and.make every:reasonable effort to'conchude Hegotiations,

- including provisions. for an effectivesdate, a reopéning: daté atd an expiration
.. date, at a'time to coincide, as mearly-as:pogsible; witly the petiod during which

i ?—8

- the appropnate leglslatwe bodnes»may;aetonihe bperel:mg‘h’xdgﬁ of the
'_Dlstnct. oz s AR Ry R U0

ey T A
\ H . ' 1;"1'0! .

REN;EGOTIATION 01: ]NVALID AGREEM?ENTS : 1 .

P A T PrR TR

2-.8.1,,.- S In the evem any’ provnslon of the co}]ectwe bargammg

-+ agreement is declared to-be invalid by anycourt of competent
jurisdiction, by ruling of the Employment Relations Board or by
inability of the District or the unit members to perform to the

- -terms of the Agreemerit, theh’tipon request by either party, the

.. provisien(s) declared invalid and other dffected provisions, of
. . the collective bargammg egreement shall be reopened for
negotiation, - . - :

282 | If the District closes’ 1ts schools ;

a. Unit members shall not be pmd for contract days during
.o . the school closure.. I T

b. __The Dlstnct msurance contnbuhon in Article VI shall
continue during.a school closure.

Page 3



3.3

322

32.3

324

3.2.5

3.2.6

which a unit member works, allegedly caused by inequitable or
unfair application of established administration rules and
regulations, written School Board-policies, or the interpretation,
application or violation of provisions of this Agreement.
Disputes involving either attempts to change the collective
bargaining agreement or representation disputes arising under
ORS 243. 682; 243. 686 or 243 692 are not gnevable under this
prov:szon. : _

AGGRIEVED PERSON An aggneved person” is the person or
persons making the claim. The ‘Association may be an
“aggrieved person” in-instances: where an alleged contract
violation affects the Assoeiat:on or a clearly deﬁned class of unit

, members T

PARTY IN IN'I'EREST A "partym interest” is the person or
persons making the claim and any person who might be
required:to. take: attadmor&ganist !wh‘o;h actlon m;ght be taken in
ordertorasolve theclam MR Vi U W
{Fr\ LT LI "3‘ 451‘ Ao oan e
REPRESENTA'I'IVE &7, S "repres«miat:lve» is- anyoﬁ”e ‘including an
attorney, whoma partyiri® m‘tuestselects to spéak “for-and/or to

ke

-‘adwsetumorherr'» r’\ eyt ui S eE s W

Mmooy R TORLR UL 6 N DLl LI TV

IMMEDIATE SUPERWS@RzmAn "imnledaa‘te supervisor” is the

emiployee who has- dn'ect !shperviSOry mpodsxbﬂlhes over the
aggneved person SR .

DAY‘ A “day shall mean a regu]a: work day, excludmg
Saturdays, Sundays, vacataon days,. and hohdays S

PROCEDURE N FT g, o

3.3.1

3.3.2

TIME LIMITS: It is important that grievances be processed as
rapidly as possible. The number of days indicated at each level
should be considered-as a maximum, and every effort should be
made to expedite the process. The time limits specified may,
however, be extended by: mutual wntten agreement '

:‘}

" YEAR-END GRIEVANCES: In the event a grievance is filed at

such time that it cannot be processed through all the steps in this
grievance procedure by the end of the school year, the time
limits set forth herein shall be reduced so that the grievance
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3.3.6

(20) days after the presentation of the grievance, he or she
may appeal the grievance to the Superintendent by
delivering a written notice of appeal to the
Superintendent's office-within five (5) days after receiving
notice of the decision, or within fifteen (15) days after
presentation of the gnevance, if no written decision was

BN rendered

b - The appeal shall mclude a c:opy of the original grievance,
+he decision.rendered, if any, a concise statement of the
reasons tor the appeal and the speelﬁc relief requested.

BT UF T

¢ The Superintendent shall hold a hearmg and make a

decision w1thm ﬁfteen tlS; days

d  The Supenntendent fshall coﬁamumcate h:s/ her decizion

in writing to the.Association and the parties in interest

w1thin ﬁfteen (15) days after recelpt of the notice of appea’-
cas Vq._}.‘ i- }‘ e g _-."

LEVEL THREE - ARBITRATIONG 5 © 25"

. The Association; which: has:a. duty of fair representation to

un’t embers, may:submitia-qualified grievance to
. arbitration by ‘notifying the:Superintendent within twenty
{20} oays of the Level Two:detision.

— +
A€ T Lty

A d*spute quahﬁes for:arbitration if it is a contract
grievance. ‘A confract grievance is one which pertains to
any dispute about the interpretation or application of the
collective bargaining agreement between the parties. In
addition, mathers covered by the "just cause” clause shall
be axbltrable X

b. Within ten (10) days after such a wriften notice of
submission to arbitration, the Superintendent and
Association shall atiempt to agree upon a mutually
a~ceptable arbitrator:and shall obtain a commitment from
said arbitrator to.serve.  If-the'parties cannot reach
agreement on an:arbitrator or obtain such a commitment
within the ten (10) day period, as they have in the past,

- they shall submit the selection of the arbitrator to AAA
~ and be bound by the rules of that agency.

c The asbitrator so selected shall hold hearings promptly
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34

341

3.4.2

343

344

3.4.5

d. I the Board finds that it cannot reach a proper decision on
- the record, it may reopen the record for the taking of
additional evidence, - The Board shall allow time for oral
argument by the parties in interest, or their
representatwes

e. The Board shall render its decision in writing to the
parties in interest not later than fifteen (15) days after the
. .close of the hearing. The decision of the Board shall be
- .-final and bmdmg pnthe parties.

: M[SCELLANEOUS

RIGHTS OF UNIT MEMBERS TOIREPRESENTA'HON: Any

- aggrieved person may-be represented at all stages of the

grievance procedure by him or.herscif or by a representative of
his or:her choice. Whena.unit.member is not represented by
the Association; the Assogiation, shall have the right to be
present at all stages. of the-grievanc~ procedure.
eagdy e

GROUP GRIEVANCE: A group grievance may be filed when an
alleged violation affects.a:clearly:de’ined class of unit members.
The Association may submit such gnevances in writing to the
Supennhendent commemmg «at Level Two.

. . sy el
SIMILAR GREVANCES, vThe Distucf agrees that it will apply to
.all substanually similar situations the decisions of an arbitrator
sustaining a grievange, .and the Association agrees that it will not
support, encourage, nor represent any unit member in any

. grievance which is substantially similar to a gnevance denied by

the decision of an arbitrator. The foregoing is qualified only in

._the.event the arbitrator's decision is set aside by a court of

competent jurisdiction or the Employment Relations Board, in

-which case neither parly shall be bound by the foregoing
. pl‘.’OVlSlOl‘l

WRI'ITEN DECISION Declsmns rendered at all levels except
the Informal, Level shall be in writing setting forth the decision
and the reasons for it. The written decision shall be transmitted
promptly to all parfies in interest and to the Association.

FILE OF GRIEVANCE PAPERS: All documents,
communications, and records dealing with the grievance shall
be designated confidential information, and shall be filed in a
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41

and why in the District's. oplmon that material is exempt
from disclosure by law.

b. When the Assocxatlon requests information which is
available, the District shall provide a copy free of charge.
If copies are not available, the District shall provide copies
and charge the Association for the actual cost of
reproduction. If the item requested is something the
District does not normally compile, then the
administration shall notify the Association as to the
estimated time and cost to produce it. If the Association
agrees, then the District shal,l produce the information
and charge the Association the actual cost or the estimated
cost of produchon, whlchever is, less

3411 ARBITRABILITY: 'I'he I\aﬂ,xtra}:.ul;ty or gnev;abxhty of a grievance
may be submitted Jo.arbitration, The arbitrability or grievability
of the claim shall be determined by the arbitrator as prowded
under Level Three and after completing lower steps in the

grievance process, If an arbilrator rules that.a grievance is not
arbitrable, he/she. shall. :oceegi 10, rule; w}aether or not the
matter is grievable. _ Cﬂses .invelving alleged discrimination

_covered by Title VII of. ihe, 1964 Federal Civil Rights Act shall be
grievable but not arbitrable. Bringing a court action or seeking
an administrative ;espluhnn of-a grievance shall act as a
substitution for this. grievance procedure and shall constitute an
election of some other remedy in place of this gnefvance
procedure. ; _ _

ARTICLEIV - SALARIES AND RELATED COMPENSATION

PROFESSIONAL SALARY PLAN: 'Ihe professmnal salazy plan for all unit
members, except as herein prowded shall be as described below.

4.1.1 The 2003-04 and 2004-05 prqfessmnal sa]a.t'y plans shall be as in
Appendix A. The 2003-04 salary schedule shall be increased by
one percent (1%) effective June 30, 2004. The 2004-05 salary
schedule shall be. mcreqsed by one and a quarter percent (1.25%)
effectwe June 30, 2005. .,

412  The amount of each horizontal and vertical step on the

professional salary. plan. shall be three and seven-tenths percent
(3.7%) greater than &1e4mmed1ately preceding step.
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43.3

434

generally after the person is eligible for licensure in a state
and/or jurisdiction where employed.

Exception will be granted for work-related experience which
includes but is not hnuted to one or more of the following
conditions:

a. Teachingina colle_‘ge or university
b. Teaching in a foreign school where no license is required
Eligibie work-related expenence shall be evaluated and prorated

to det"rmine the numbeT of y years of cred1t to be given based on
the following criteria. <™~

a. Teaching time will in¢tide’ instruction time with students

‘and preparatiori‘tinie’ qual to ‘one-half hour of
preparation time for every two hours of student
instruction time. Teaching time does not include
- suostitute teachin ing accep‘t’as prcmdedm section 4.3.4 and
the District collective bargaining ‘agreement w1th the
' Eugene Assoaation of Siibstitd ichers.

Do Hade td oo Lyn

b.  Teaching tlme'wiﬂ‘be t:red:l%ed as follows

EY AN N

1. A full school year of teac}ung time will be credited
for each Year coritinuously employed in a regular
teaching’; posmon at .5 or greater FIE, providing the
start date in the position was on or before the first
District teacher work day in February.

2. Employment fot less than a full school year, or less
- than .5 FTE, 'will be converted to full-time
equivalent days by multiplying the FTE by the
- number of days worked. One year of experience
credit will be given for every 191 full-time
equivalent days, up to the maximum number of
" years allowable.

Any newly-hired unit member who completed at least one-half
(1/2) year of substitute teaching service in the same District
assignment shall be given prior experience salary schedule credit
for said service, if hired into a regular bargaining unit position.
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452

. 453

the lower preparation column and shall be revised upon
presentation of proper evidence to the higher preparation
column if submitted after July 1.”

When unit members move from a lower to a higher preparation
column on the salary schedule by completing additional degrees
or credit, they shall be placed on the new column step which is
one step higher than their former place on the schedule unless
this results in their receiving a lower salary than that being paid
a person with similar experience newly employed by the District.
In this event, unit members shall be placed on the same step as a
newly hired unit member with similar training and experience.
Thereafter, unit members-shall progress in the new column

'untllthemaximummteached

l..».‘

Effecl:[ve ]uly 1, 1993 the fo]lowmg salary columns, post-bachelor
course credits and/ or dégrees are in effect:

e,

slitpesion 2,
a. Bachelors Column - Requires a Bachelors Degree awarded
e f%by an aceredx%ed’ abﬁégé O’fu:l‘ﬁVé’l'sﬁ"y

rgwhie L f Ty s

b -Bachelors -|-‘-23 Quarfer Hotirs: Coiumn Requires a

:+ - Bachelors Degtes’ Hﬁd‘ﬁrenty’ﬂtree‘ {23) quarter hours of
- rundergradudte and/of gradudté folirse work taken at an
accredited college or university and eamed after the
g :'awardmg of thé“B’acHelors D .

. c. '-..'Bachelors 445 Qﬁarter"ffours Column Requires a

.. Bachelors Degrée and. forty-five (45) quarter hours of
undergraduate and/or graduate course work taken at an
accredited college or university and earned after the

2 awardmg of the Bachelors

. d. o Bachelors +60 Quarter Hours/Masters Degree Column -

Requires either: -

s Luit > A'Bachelors Degree'and siXty (60) quarter hours of
it v . undergraduate and/or graduabe course work taken
- % a0 v atvan aecrédited college of university and earned
s idfter the'dwarding of the Bachelors Degree. To
. D qualify, the course work must be relevant to the
- unit:membeér's proféssional development as a
e Distnct 4f employee
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university and earned after the awarding of a
Bachelors Degree. Undergraduate courses taken
must be relevant to the unit member's professional
development as a District 4] employee.

A Masters Degree and forty-five (45) quarter hours
of graduate and /or undergraduate level courses
taken at an accredited college or university and
earned after the awarding of the Masters Degree.
Undergraduate courses taken must be relevant to
the unit member's professional development as a
District 4] emp!oyee

Masters +90 or Ph.D Column - Requires one of the
following: i 9

1

ST

: Ninety:-(BO):quaﬂer hours taken at an accredited
- college orruniversity subsequent to completion of
+ the Mastendxdegree. The last forty-five (45) quarter

< hourstnustbetaken for graduate level credit and

.!\’

must be:apptoved by the Director of Instruction.
These must directly relate to the unit member's

: -professmnal development

O

- Nmety (99) qharter hours taken at an accredited

college-or uniiversity subsequent to completion of

- . the:Masters degree. The last forty-five (45) hours

may be a combination of undergraduate and/or
graduate-credit hours if unit members submit to the
District a comprehensive plan for completion of
these forty-five (45} hours. This comprehensive
plan must be of high standard and directly relate to
the unit member's professional development.

Forty-ﬁvé (4:5) quarter hours taken at an accredited
college or university subsequent to completion of

- all requirements for the Bachelors+90 w/Masters or

MA+45 column. These forty-five (45) quarter hours
must be taken for graduate credit and must be
approved by the Director of Instruction. These
must directly relate to the unit member's

- professional development.

- Forty-five (45) quarter hours taken at an accredited
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4.6

4.7

4, Each credit hour requires a minimum of ten (10} hours of
seat time and the expectation of twenty (20) hou.rs of
out-of-class work

45.5.1 The Dlstnct may approve EEA sponsored classes for
advancement on the salary schedule when an EEA
class meets all the terms and conditions for
approval in section 4.5.5.

SALARY WHEN PROMOTED: When a unit member is promoted or
transferred by the District within the-same employment classification, his or
her newsalarysha]lnotbe less than the formersala:y

METHOD- OF PAYMENT Umt members salanes sha}I be paid in twelve (12)
monthly installments. - The first installment shall:be paid on September 1 of
each year-and each subsequerit installment shall be paid on the first day of
each month: thereafter. . Unit-thembers :may receive ‘the balance of their

- annual salary.on July-1-if they sabmit afviritten request: for payment before

48

June 1. If the first of any month falls on a weekend-orholiday, payday will be
the final busmess day precedmg the weekend or hohday

e - P L " LL] ‘_:
PAYROLL DEDUCTIQNS 'Ihe Dastnet shaell deduct from. the salaries of the
unit members at. the umt membees requeet, the follo;wmg

..-—_ L ‘v:

: Dues to theaAssocs.auon Al
Premiums for. Board approved health and welfare beneﬁts
Tax sheltered annuities (TSA) which the Dlstnct has approved
‘Salary continuation insurance .. - -
Contributions to the United Way :+.
Payments to. the Schoel Employees C.redxt Umon of Lane County

e & 5 & & »

48.1 Payment in heu of dues;;shall be mad.e without the unit
member's request. . . o .

482 The Association shall hold the District harmless from any and

all claims, facts, orders,-or judgments against the Districcasa

result of deductlons pald to the Association.

483 Any unit member may request in wntmg the unit member's

regular Association membership dues to be deducted from the
unit member's salary. The first monthly deduction shall be
made on the following pay date after the authorization is
received. Such authorization shall continue in effect until
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492

493

494

49.5

4911 Eligible unit members who advance salary columns
and who continue to be eligible for the top step of
the new column will be eligible for the longevity
payment in the new column

Unit members shall quahfy for advancement to the longevity
step as described in Section 4. 4 :

The District will deduct the umt member s share of payroll
deductions. S b s g

- Unit members who. are, eligible under Section 4.9 for Longevity

Pay and who take unpaid leave (Article IX) shall continue to be
eligible for Longewty Pay upon thelr retmn from leave.

J .

At retirement from D:stn,cb employment a unit member’s rights
to longevity pay are as follows

Bt S o

4951. . A unit member hh)s anstep !13 at the time the
< 8 . unit member retires,-is.not eligible for longevity
pay at: the Aime: -of: Ietli‘enmnh. T
4952 A unit mefr;bet[ ‘who retmes durmg a work year and

who has opted to,receive longevity pay in a lump -
sum payment on December 1, will receive no
addltloml} lengewty payment ‘at retirement.

A T B e

4953 A m:ut member who rel:lres durmg a work year and
: who has opted to:receive longevity pay as part of
monthly payroll, will receive the balance of that
work year’s monthly longevity payments in a lJump
sum in the payroll period that coincides with the
unit member’ § retirement date.

P

| 4954 Umt members who retlre at the end of a full

work year while receiving longevity shall be paid
an additional lump sum ameunt equal to the
highest step: mcrement of the unit member’s pay
column,-_;--,:- Y T

410 SUPPLEMENTAL RE'ITREMENT BENEFIT The D:stnct will provide two
supplemental retirement plans for eligible unit members. A unit member
hired and employed as a bargaining unit member prior to July 1, 1998 and is
continuously a bargaining unit member until the date of retirement from
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410.1.3

- Age at
Retirement

55 or fewer years 30

56
57
. 58 .

.. 59

60 .
6

41014

4.10.1.5

b. Notwithstanding 4.10.2.a, unit members who
elect supplemental retirement must provide
the District with at least sixty (60) days'
advance notice of retirement. Notice may be
revoked or waived with District consent.

MONTHLY STIPEND. The amount and
maximum number ‘of the monthly stipends are

specr.ﬁed in the table below.

Years - o Max. No. of Monthly Max,
inPERS - "~ Monthly Stipend Stipend
Stipends Amoamit Amount
84 $400 $33,600
30 72 $400 $238,800
30 60 $400 $24,000
10 ortnore 48 $450 $21,600
_ IOOtrmom ¥ 36 $450 $16,200
;,lﬂm‘ttlﬁte 24 $360 % 8,640
109rmor§ 12 $360 $ 4,320

EARI.Y oﬂ'r OPTION. A unit member between age
ﬁfty -three (53) and fifty-eight (58) with ten (10) years
in the District is eligible for the Early Out Option
wifhout attaining thirty (30) years participation in
PERS. The Early Out Option is available to bridge a
unit member to his /her earliest eligibility date
which is either at age fifty-eight (58) or at attaining

' (30) years in PERS. The maximum total
stlpend and insurance contribution amounts a unit
member tan receive are determined by his/her age
at earhest eligibility under the regular
supplemental retirement program. (See table
above, SeCtlon 4.10.3.)

FLEXIBLE PAYMENT OPTION. Any eligible unit
‘member who retires prior to age ﬁfty-elght (58) can
prorate the total stipend amount in monthly

. payments not to exceed seven hundred and fifty

dollars $750.00) from the date of retirement to age
s:x’cy-two (62). Monthly stipend payments must be
in equal amounts and must be paid consecutively.
A unit member who chooses the early out option
can choose to prorate the total cost of the District's
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4.10.2

PLAN B:

member per month effective October 2003
and October 2004.

In the event unit member and spouse
Retiree Medical Insurance costs exceed the
District's total monthly contribution, excess
costs will be deducted from the monthly
stipend payments, or, in case of retired unit
members who are beyond age sixty-two (62),
excess costs will be paid by the retired unit
meinber.

P b
In-the .event of the unit member's death
prior td -both the Social Security full
retirement age and coverage under Medicare,
the District, if the spouse of the unit member
is-at the time of the unit member's death not

- covered by Medicare, shall pay monthly
-; comiributions incident to covering such

spouse under the District's Medical

- Instirdnce program until such time as the
- umit member would have reached the Social
. Security full retirement age. If the deceased
- unit.member’s spouse or domestic pariner
. qualifies for federal Social Security Medicare

coverage prior to age 65 because of a
disability, then, as determined by the Joint
Benefits Commitiee, the retired unit
member’s spouse or domestic partner will be
eligible to receive a monthly reimbursement
amount, from the Certified Insurance
Reserves, not to exceed the amount of the
District’s retiree monthly insurance
contribution to be used to purchase a
supplemental Medicare coverage plan.

‘The insurance carrier for the District's

Retiree Medical Insurance program will be
determined as provided in Article VI.

a.  Bffective January 1, 1999 the District shall offer unit
members who-are eligible for the Plan B Supplemental
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an Athletic Trainer attends a post season event under the terms
of section 5.4.9, then the Trainer shall be paid h/h per diem rate
uniess the event is during the trainers regular work time.

412 TRAVEL ALLOWANCE: Unit members. reqmred in the course of their daily

5.1

work to drive personal automobiles exclusive of the normal daily commute
shall receive reimbursement at the prevailing LR.S. mileage rate. The
allowance given for authorized use of personal cars for field trips or other
business of the Dlstnct shall be at the same rate.

~ ARTICLEV- EX'I‘RADUTY .‘éQM’_PENSATION

ACTIVITY SCHEDULE Umt members performmg extra duty service to
cover responsibilities over and above those usually assigned during the
school year shall receive additional gompensatlon The following percentages
shall apply to the unit member s actual column of the salary schedule (the
unit member" s step placement on the:; c;gl is based on their specific extra

duty expenence c:recht as deﬁned m Sec'tmnr .5 )

511

"‘_Head Football- - 15%
15t Assistant Football——-—,--—r-_,—: 10%
2nd Assistant Football—-— 10%

3rd ‘Assistant Football-—-——— 7%
4th Assistant Football-~—merme— 7%
5th Assistant Football«-w—--—-— 7%
6th A.SS!St&R" — 7%
Head Basketball 15%
1st Assistant Basketball 10%
ond Assistant Basketball-——-—- 7%
3rd Assistant Basketball-————-— 7% *
Héad Baséball— - 10%
Ist Assmtant Baseball-—-—----- 7% .
Znd Assistarit Baseba]l-—-——-—-— 6%
Head Wrestling-- — 10%
1st Assistint Wrestling—— 7%
2nd Assistant Wresthng--—--—-— 6% *
Head Soccer— —— 10%
1st Assistant Soccerw--—---—-— 7%
2nd Assistant Soccerw-----i-'-'- 5%
Tennis 6%
Open Facilities —- unit member’s hourly rate
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5.1.5

5.1.6

517

518

8th Grade Soccer
7th Grade Soccer.

4% *
4% *

Middie School Coaches Women

Head Volleyball _
Assistant Volleyball--—---coeee”
Assistant Volleyball-—-..............’-

8th Grade Soccer:
7th Grade Soccer:

Middle Schiool Coaches: Coed

Head Track N
1st Assistant Track—s——ttoc
2nd Assistant Track—-ssussses,

Music |
e Ef‘;‘f,':jjf:;: .

Elementary Instrumental
Full-time Elem Instructorsw==-
Middle School Orchestra-—s=s+i
Senior High Orchestra._‘.‘..;:...:.

Middle School Band ;
Middle School Chou-mm........
Senior High Choir :
Senior High Band

General

Senior High Speech--—nsest—mee
Senior High Paper
Senior High Yearbook
Senior High Rally
Senior High Dance Team:Adv-
Senior High Drama & Staget:raﬁ
" each play—t—
for up to 2 plays per year
Senior High Mumcal—-.—-.m—
for one musical play to be

- 4,75%*

4.5%"
4.5%*
4% *

7%

5%*
5%*

1%

2% - -
3%
‘A%
T 49

4%

8%

10%

12%
10%
10%
8%
6%

%
6%

stagecraft; orchestra, & vocal
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53

54

522

extra duty positions. The notice shall be sent on or before
September 1 and May 1 each work year.

The terms of Appendix B provide a process for posting and
hiring of a teacher for the head coaching positions for high
school boys' and gxrls‘ basketball and for high school boys'
football.

CON'I'RACTING ouT SUPERVISORY WORK

531

532

53.3

TheDlsmctagreestoﬁrsthneuptofourmembersofthe

--;_-_;,bargauung unit for high school athletic game supervision
; -positions. - The District rétains the right to determine the total

number of positions at each basketball game and may hire
nonbargaining unit members for additional positions at
basketball games. “If the District should decide to hire members
in activities other than high school basketball to fill positions
described in this section;the Bistriet will pay in accordance with
section . 5.6.. - Except methbers hired as ‘tickét'personnel, door
monitor, and crowd coritzel positions shill be paid at sixty
percent (60%) of the hourdyitate ag'éstablished in Section 5.6. All

- other pos1t1011£ shall bg pam the- ful}hourly Tate.

,'.r\ir

Bargammg anit members vﬁ]l be nétified 'of vacancies through

the District's customary notification procedure. If there are
insufficient applicants.either from the"same high school or the
same région to fill the positions reserved'to the bargaining unit,
the District may hire other persons for those positions unless
bargauung umt apphcantsabeoome avallable

The bargajmng unit member shall continue in the position for
the duration of the season, except the individual's right to a
posmon may be termmated for an unexcused absence.

ADDITIONAL RESPONSIBILI'I"IES Umt members performing services over
and above those usually assigned. dumig the scéhool year shall receive
additional compensatlon P

54.1

542

-'I'he followmg percentages shall be computed on the
_ mdwxduala aetual salary

Addmonal responmblhhes may require the following additional
work days beyond the school year:
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54.7 Instructional Time:

a.

Senior High Department Chairpersons or persons with
equivalent responsibility shall not teach more than four
(4) periods per day.

Senior High Head Teachers, Middle School Team Leaders
or persons with equivalent responsibility and Middle
School Intramural Coordinators shall not teach more
than five (5) periods per day.

Senior High SchoolAthletic Coordinators shall teach no
more than half time over a school year

Education Support Services Deparlment Chan- and
Department Chair/Conveners have the ability to schedule
noninstructional time dunng then' work day See June 14,
2000, memo. 2 G, (m 8 R

548 - PROCESS FOR CHANGEJG .ADDITIONAL RESPONSIBILITIE.S

.'ao

: Dlstnct schools ami departments may pmpose to the Joint

Contract Administration: Committee JCAC, see Article
16.2) changes: i in Jeagqrgh&p sfructure; and compensation
for unit members.provided:they have consensus or
formal approval by at least seventy-five percent (75%) of

_the unit members at the site;and . approval of the site

administration.. The-compensation can not-exceed the
funds budgeted for Artlcle 5 4

The ]’CAC wﬂl review and approve a proposal or refer it

 back to the site for-modification.

1. . If a propgsal is-sent back, the school or department
will consider the recommended changes and
submit a fmal pmposal to the JCAC.

2 If the ]CAC does not approve the structure and
compensation as proposed; the Association can
grieve the. compcmsatmn terms on the basis that the

'compensat:on is not reasonable and equitable for -

the leadership responsibilities as assigned and
carried out by the unit member.
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5.4.9

and g. may choose any of the above methods or
combinations of methods.

ELEMENTARY TEACHER LEADERSHIP EXTRA DUTY
COMPENSATION

Elementary teachers in each elementary school (neighborhood
and alternative) will receive additional release days for accepting

- teacher leadership responsrbxhhes in the school as follows.

Elementary teacher leaderslup respons1b111t1es include:

- a Grade leveI facilitators,

b:  Assistance with coordination of staff development
and/or school improvement on such issues as
. addressing the. acluevement gap or speaal needs

o anrstudentsyy v s
c- o 1'I'eehnoleg)&:asswtame person, and -
d.  Coordination and orgamzahon of student
" .eperfermameea : .

f ,‘.l’.{_.“

This hst can be: cbanged hased on. the needs of a school; however,

changes must-be approved:by- the JCAC using the section 5.4.8
process. The.elementary-deadership: responsibilities and number

of telease days for each; Ieader mustbe reported annually to

IC'AC : SERA J',‘,f.,_' Tl

The teacher who accepts leadershlp responsxbmtles will receive
paid release days during the work year. These days can be taken

_on days selected by the teacher with reasonable advanced notice

to the principal including days before and after weekends,

vacations and.holidays. - The teacher has the option of receiving
salary compengation for:unused release days at the teacher’s per
diem rate using the formula of one per diem day for two release

.days. A teacher must gme notlce of, intent to convert by May 15.

The numbe:r of elementary teacher leaderslup release days per

_ elementary program shall be dehermmed as follows:

100 249 students 8 teacher release days not to
g B 5 exceed 2 teachers
250 - 399Q.étudém$s 12 teacher release days not to
exceed 3 teachers
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6.2

63

6.4

(FTE) unit member is seven hundred thirty-eight dollars ($738.00) per month
for medical, vision, dental, life, and long-term disability insurance for the
period QOctober 2003 through June 2004.

The District’s monthly insurance contribution for each full fime equivalent
(FTE) unit member is seven hundred seventy-eight dollars ($778 00) per
month for medical, vision, dental, life, and long-term disability insurance for
the period October 2004 through June 2005.

PART TIME: The District’s monthly insurance contribution for each part

- time unit member whose FTE is between .50 FTE and .99 FTE shall be an

amount which is a percentage of the full time unit member’s District
contribution set forth in section 6.1 determmed as follows:

. .50 FTE to 75FI'Esha]lrece1ve75%ofthefu]1t1me
contribution, ;

. .76 FTIE to 80FTEsha]1rece1ve80%ofthequhme
L contnbutum, Lt AT

. .81 FTE o BSI'TEshallreLelveSJ%ofﬁem]lhme
: contribution,

e .86 FTE to .90 FTE shall receive 90% of the full time
contnbuuon,

. 91“'I'Eto 95FI'Eshallrece1ve95%ofthefuﬂhme
contribution, and

.96 FTE to .99 FTE shall receive 100% of the full time
contribution.

The Joint Committee on Insurance (JBC) will select the insurance carrier(s); if
the JBC is unable to agrez on the selection, the District shall select the
insurance carrier(s).

The parties will continue the standing JBC with four (4) members appointed
by the Association and four (4) members appointed by the District. Each party
shall designate one of their appointees as a co-chair of the JBC. The JBC
decisions shall be by consensus. The JBC is responsible for designing and
managing the unit members' benefit programs, the reserve fund, and ,
communication with unit members on benefit issues. The JBC will annually
recommend to the District a budget for its operating expenses which shall
include but is not limited to consultant fees, substitute release time, printing,
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6.9

6.10

7.1

ASSAULT AND BATTERY

50% by the District and 50% from the insurance reserve fund in Section 6.4.a.
The compensation shall be the same as the unit member would have
received had the unit member remained -i.n: his/her teacl:ning- position.

SECTION 125 FLEXIBLE SPENDING ACCOUNT Unit member expanded use
of section 125 flexible spending accounts will be determined by the

District/ Association JBC, consistent with the terms of a December 17, 1999,
memo from the District to the Association. Any net District FICA savings as
determined by the formula.in the December 17, 1999, memo in excess of thirty
thousand three hundred thirty one dollars ($30,331.00) per year shall be
transferredto theIBC reserve fund msectmn6.3 ;

INSURANCE RESERVE TRANSFER. On ]lme 30 2005 the District shall
transfer two hundred fifty thousand doHars ($250,000.00) from the insurance
reserve fund to another District furid.

P

ARTICLE VII L‘IABILITY AND LEGAL PROTECTEON

e PRUPRTEL I I B S

-\‘,- o

. "--. .

711 - -_Any unit membermvoived iy an assault ancl baﬁ:ery w1thm the

scope of his or her eshployment shall inimediately make a

- wuitten report of the circunistances.  The unit member shall
make supplemental written repotts attachmg copies of any
summons, complaints, process, inforinatioh, indictment, notice
or demand served on him or her in connection with such
assault or battery within five (5) days affer being served, and

- shall report the final disposition of any such proceedings. All
‘reports referred to above shall be madeto the unit member's
principal or immediate supervisor. .-

7.1.2 - Such reports shall be forwarded immediately to the
. Superintendent's office. In the event civil or criminal
proceedings are brought against any unit member, the
Superintendent shall comply with any written requests by the
‘unit member for information in the District's possession
relating 'to his or her defense.: The.District shall not be required
to prowde mformatlon pnvdeged by law.

7.13 The Dlstncl agrees to pmwde safe workmg conditions for unit
members: and to: mamtam order in the schools.
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8.1.2

8.1.3

8.1.4

8.1.6
8.1.7

8.1.8

An unlimited number of sick leave days may be accumulated.

All unit members shall be-credited with their full annual sick
leave benefits on the first-contract day of the school year. Unit
members terminating before the end of their contract duty days
who have used more days of sick leave than their service days
entitled them to shall relmburse the District for the excess days
paid to them. *

‘A new unit member-may transfer all sick leave accumulated
- with the most recent:Orégon school district for which he/she has
. worked provided that the at:eamulaﬁon is venfied by the

administiation of sxi‘ch d:stnct

The transfer of sick Ieave from énother school district shall not
be effective until the unit member has completed thirty (30)
working days in the District. The District will give written notice

of this provision 10 dach Q\ew'ly-hlred umt member

o rged T i

"Slck leave” means absence from duty because of ﬂ]ness or
injury. "Sick leave™ aldo'#fieans absénide from Guty because of

- disability caused by prégnaney or childbirth which‘prevents the

unit memter fromworkinig. {Gee Section’ 9:4.1 for eligibility for
addmonal 1eave )

5 f} n."..l e i ] " Ry S

'S1ck leave may be uSed ‘withaut loss df pdy, up to the total days

accumulated. Any absence authorized as sick leave which is in
excess of the unit:member's accurnulated sick leave shall be

without pay. A unit-member who'is absent five (5) consecutive
days o sick jeave may be'required to furnish a statement from

his or her attending physician that the illness, injury or

: maf:ermty-related dlS&blhtY prevents the unit member from
- “working. #

Sick leave may be used at the unit member s option while on
parental leave of absence. -

All requests for use of sick leave shall be approved by the
Director of Human Resources or his/her designee.

Except as othermse prowded by law, all sick leave benefits may
cease and shall be forfeited upon termination of employment.
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82

disability benefits. A unit member is not eligible for sick
leave bank days if the member is receiving compensation

under Worker's Compensaticn, long term disability, or
PERS disability.

7. All paid sick leave days contributed to the sick leave bank
shall be deducted by the District from the contributor's
sick leave account at the time of contribution. Such
contributions are m:evocable and shall remain in the

bank

8. _,’IIhe Assoemtzon shall provlde the Dlstnct a list of sick
.. leave bank ‘contributers and users and a copy of the
i -.-.cstablished rules. - The District will honor withdrawals
from the sick leave bank upon proper certification by the
Association.

9. "I'he Dlstnct and Assamaﬁon shall work cooperatively to
facilitate the s:ck Ieave bank

' OCCUPATLQNAL ILI..NESS OR m;umc LEAVE

3-,“ i

821 ., . Umt members who sustam anvinjury or illness compensable by

- &= Worker's Compensation:causing them to be absent from work
o .--and who are.unable to perforin:their regular normal duties, will
be paid the difference between their regular salary and
compensation benefits for the time they are absent from work

fora penod up to their accummated sick leave.

8.2.2 Hours of accumulated s:ck leave & all be deducted from the unit
member's sick leave account in proportion to the regular salary

.. paid to the unit member that is not covered by Worker's

. Compensation, - -

823 f“Tlié District shall cdnﬁnue its monthljr insurance benefit
contribution while the member is absent from work under a
. workers compensauon dalm as pmwded by Oregon law.

" PERSONAL LEAVE Umf members may take two days of personal leave per

year with pay.
83.1 . . . Thisleaveis accmmulatlve under the terms of Section 8.3.6.
83;2‘ ' ThJs Ieave must be scheduled with the unit member's
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85 .

8.4.4

JURY DUTY:

8.5.1

8.5.2

853

8.54

regarding the number of days for which full pay is allowed. A
unit member may be allowed to use family critical illness leave
no more than once in a fiscal year for any individual member of
the member's immediate family. The critical illness absence
must be approved by the Director of Human Resources and the
request submitted to the building administrator.

BEREAVEMENT: A unit member may be allowed up to five (5)

days absence with full pay for each death in his/her immediate
family.

The absence must be app:roved by the building administrator and
the Director of Human Resources. _

In addition to the number of days absence allowed with full pay,
aumtmembermaybe granted up to.five (5) days of absence for a
death in his or her immedjate family for which the unit
member will receive a pay deduction of one-half of the
individuel's dally Salal‘yfa FEFET A UGS TR 1, L

Ll L tE ) e ML SR
ARG B TRT G 'f.' L
n ﬁ Cowy
Unit members called for.}u;ty duty WIH norma]ly be expected to
serve during the period for which they are summoned.

The District will provide a substitute for the days a unit member
reports for jury duty, in acecordance with: the established
procedure for unit members' absences. ‘Payment to the unit
meraber for jury duty shall be endorsed and made payable to the
District by the unit member, unless jury duty occurs when
school is not in session and the umt member is not on duty.

No deductions from the umt member s pay sha]l be made for

-~ Tequired jury duty.

Excuse from jury duty may be requested for a unit member when
the service comes during the first months of school, when the
absence of the unit-member for a prolonged period of time will
have an unusually adverse effect upon the students, or when, in
the opinion of the. District, the nature of the unit member's
assignment is such that it is n:npossible to provide an adequate
substitute.
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873

e.

the eligibility requirements of Section 8.7. No more than
two (2) study leaves per year may be granted to groups.

Candidates may only subnut a smgle apphcatlon

CONDITIONS OF STUDY LEAVE Due to economic conditions,
no study leaves will be granted for 2003-04 and 2004-05. One-half
year leaves shall count as one-half leave and a group study leave
as one leave for the purpose of computing the quota.
Compensation during the leave shall be eighty-five percent

8.

- (85%) of the salary the init member would otherwise be paid if
-on duty during the leave penﬂd :

Application forms for the study leave program will be
made available by the first Monday of the calendar year.
All applications. are «iue in the Instruction Department by
5:00 p.m. on. the firstschool day in February of each year.
Announcement of selections. will be made by the

~ conclusion;of the:first schoo!: dame Maxch of each year.

An applicant who wishes to undertake formal study shall
agree to register as a full-time student, at the school of his
or her choice. At the conclusion of the leave, evidence of
completion of:the study: program shall be submitted to the

. Director of- Hnman Resources.:

‘ ‘, _.:..

An apphcant who mshes to fravel during his or her study

_leave shall include an itinerary with the application
. - which shall-indicate specific ways in which the trip will

contribute to the mpmvement of the unit member in his
or her assxgnment :

Apphcatxons for study leave shall be screened by a Study
Leave Committee of six {6) unit members appointed by
the Association and one administrator from each level,

~appointed by the Director of Instruction who shall also

gerve as an ex ofﬁcm member. Each committee member

- shall serve for a:term of three (3) years. The terms shall be

staggered 80 twa new unit members are appointed
annually. - .-~

The Study Leave Committee shall first review the quality

of each study leave application and recommend those
study leave applications that clearly describe a leave that
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91

9.2

ARTICLE IX - LEAVES OF ABSENCE WITHOUT PAY

SICK LEAVE: Extended leave for health reasons, not to exceed two (2) years,
may be granted to a unit member whose health or physical condition makes it
impossible to properly discharge his or her duties, provided the unit
member's present period of employment includes not less than three (3)
consecutive years of service. Such leave shall be without pay and scheduled
increments. Ad}ustments in salaryr and retirement credit shall not be

allowed.

LEAVE FOR THE BIRTH oiz ADOPﬁON OF A CHILD: The District shall
grant leave as reqmred by Oregon and Federal law for the birth or adoption of
a child. e

The District shall grant leayé _béf"oré,fc')r' a&er the birth or adoption of a young

~ child which shall include any parental leave taken by the unit member under

the terms of Oregon and Federal law (See Section 9.4.)
9.2 1 e -Leave for the bn-th opgdppblm ofa chﬂd shall be granted to all
. unit members.. Thedeave gan.be fora period of up to one (1) year
. at-the unit member's choice .and which shall include all leave
.. -.granted under.9.2;. however;, the-unit member shall choose a
. ireturn from leave date which shall coincide with the beginning
. or.end of the grading period or:the midterm grading period in
_-which the leave period ends. . The written request for this leave
. must be made to the:Diregtor of Human Resources and must
specify | the penod of time quuested

9.2.2 When the welfare of the Dlstnct and the unit member warrants
it, consideration will be given to granting a second year of leave.

9.2.3 . The District will allow five (5) non-compensated emergency
: - leave days to unit members to make arrangements for the
placement of adopted children in the unit member's home.
This provision is in addition to the right to take any other paid
leave. Parental leave may. also be utilized under the adoption
leave provision when a unit member obtains. custody of a child.

' 9.2.4 At the conclusmn oft‘ms léé{re; the unit member shall B,e.,

reinstated in the District as a unit member under the terms of
Sections 9.4 and 9.11. This birth/adoption leave will not
interrupt any seniority rights which have accrued prior to the
taking of the leave. This leave shall be without compensation,
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93.3

unit members. The purpose of the leave shall be for further
study or other activity designed to improve the individual
professionally. Requests for such a leave will generally be
submitted prior to May 1, but may be submitted at any time
during the school year, provided a suitable replacement is

available and the leave does not dis:rupt the educational
program. Requests for such a leave shall indicate the reasons the
request is being subnutted

a.‘

Upon return from the leave, the umt member shall be
accorded the same consideration with respect to salary
placement and pesition assignment as though he or she
had been employed by the District during the year on
leave. -

Men the welfareiof'tl'teiDistrict and the unit member
warrants it, consideration shall be given to granting a
second year of leave, with but one (1) year applying to
advancement en: the.dsala:y p

dOSNAR

IAt the, oonclusmn sof :I:he leavh., the unit member shall be
. reinstated in a;positient under the terms of Section 9.11. If

the building FTE-for the year of return is less than the
building FTE for the year in which the leave application
was approved, then the unit member shall have the same

. right to remain in the building as other unit members and
_the terms of Section 9.11 sha]lnotapply

Whﬂe on leave, it is the responslblhty of the unit member
to keep the Human Resources Office informed at all times
of his or her mailing address. During the year of leave,
the unit member shall notify the Director of Human
Resources, in writing, not later than March 15, whether or
not he or she plans to return to duty the following school
year. ;

A unit member .retumhg {rom a professional leave must
work for three (3) consecutive years before applying for
another professional leave. -

PARENTAL LEAVE: Parental leave may be granted to any unit
member for a period not to exceed one (1) year.
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9.5

9.6

9.7

through June 30) beginning with the first day of leave taken by
the unit member under Articles VIII or IX to attend to the birth,
adoption, foster care, or home care of his/her child or the serious
health condition of his/her child, spouse, parent, step parent,
parent-in-law, or him/herself as provided by law. (Please note

the law is complex and individual cases will be addressed by the
Human Resources Department.)

244 DISTRICT BENEFIT CONTRIBUTION The D:stnct shall make
its monthly contribution toward the benefits of a unit member
for the period the umt member is ehglble for leave in Section
94.3. :

MILITARY LEAVE: Military m've'sm bééiﬁowed in accordance with
federal and state laws relating to such leaves. - -

PART-TIME LEAVE: . Contract bargaifing imit-members are-eligible for part-
time leave at the District’s discretion. A contract-bargairifng unit-miember on
part-time leave must give the District Human Resources Department written
notice by February 1 of the year-whilé on parptime:léave of theainit member’s
intent to continue on the part-timedeave:for the fo]iong year:. On or before
January 10th,. the Human Resources -Department -will .give part-time:unit
members an e-mail notice of the February:1st'deadline. Failure of the

: bargammgfumt member to givé writternotice t6 the Huinan: Resources

ent by February 1 will result in the unit mémber’s return to full time
status for the following year.

ASSOCIATION LEAVE

9.7.1 A leave of absence of up to two (2) years. shall be granted on
apphcatlon, to any contract unit member for the purpose of
serving as an officer or employee of the Association (EEA). If
requested, the District will extend.the leave for up to two (2)
additional years. On retumn from such leave, the unit member
shall be placed at the same position on the salary schedule as
though he or she had been employed in the system during such
a period and; wxll be assrgned a posmon under the terms of
Section 9 11 S40L R et D

9.7.2 The Assocnatlon shall be allowed leave w:thout pay for unit

- members to attend. those conferences and workshops that
pertain to matters which are directly related and central to the
parties’ collective bargaining relationship. Unpaid Association
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5. The District notifies the unit member before the leave is granted
that the unit member's return to work position can not be at the
same building or position because a staff reduction is
contemplated and subsequently occurs.

9.12 - SINGLE ASSIGNMENT UNIT MEMBER The Dlstnct may hire a single

10.1

assignment unit member to fill a vacant position created by another unit
member's leave taken:under the terms of Sections 9.11 and 9.3.1 (d) or
voluntarily fransfer a unit member to fill this vacant position. The District
may also hire, for the remainder of a school year, a single assignment unit
member to fill a vacant position created by a retirement, resignation or
termination if the vacancy has. occurredml oraa.fter the first day of classas

A new unit member hired solely for the purpose of ﬁlhng a vacancy created
by a leave listed in Section 9.11 or.a personal leave‘in Section 9.3.1.(d), may be
hired: only for the term of the study, parental, medical or: pérsonal leave and
shall acquire no teductlon in. force nghtsf nnder Secuon 12:10 durmg this term
of employment YT ER SR AT 200 N0 ATy e -"‘"f'% e

N P L el Ay AT Gl T
A new umt mem,ber turedﬁolelykfpr thepurpose ,of,ﬁ]lmg a2 ~vacancy created
by a retirement;:resignation _or termination, may: be hired: only-for:the balance
of the school year and shall acquire po-reduction i n fﬂme nght& under Section
12.10 during the term of employment. R CY T

1. If a single assignment unit, member is subsequently /hired as a unit
‘member after completion of the single assigmment, the:unit member
shall be given credit for theu' smgle assxgnmmt a.mder the terms of
Sechons4,3and44 e ! - .

ARTICLE X - WORK SCHEDUI.E
UNIT MEMBERS WORKDAY Bulldmg Admmlslz'ators will provide all

unit members the opportunity to.collaborate on decisions involving the work
schedule issues in this Article. For purposes of salary computation, the

-workday shall be ﬁxed at e:ght (8) houl:s Witis s
- 10.1.1 THE PROFESSIONAL DAY For pu:poses of fulfilling

professional.responsibilities. associated with teaching, an eight (8)
- hour workday will-be flexible, and will be guided by these
principles:

a.  Unit membersrecogmze that their responsibility to
students requires the performance of duties involving the
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10.1.4

10.15

schedules (including student contract meetings,
preparation time, and ﬂmerant teacher travel time).

PROGRAM COMMUNICATION Communications on
educational offerings of the District schools will generally be
established collaboratively by the administration and unit
members at each site. -

With parental input, tnit members and the administration at
each site will determine how to spend their time and talent to
involve the public in their programs. Decisions, for example,
on Open House, Curriculum Meetings, Group Conferences, the
building-wide scheduling of Individual Conferences, or other
communication-related programs will be co-determined by the
administration and the staff.

PREPARATION TIME:All unit members shall be provided at
least one period >f preparation time during their work day.

a. Unit members shall not.be assigned to supervise or
- instruct "tudents dunng ‘their preparation time.
fon Py
b. Mtddle and hlgh school unit members shall be guaranteed
a prepara txon permﬁ dunng the L.strucl:lonal day.

Zlementary umt members Shau have at least twenty (20)
minutes of continuous: preparation time during their
work day. The District, in cooperation with the site unit
members shall make every reasonable effort to increase
this preparation period to thirty (30) continuous minutes.

TN

d.  Any urit member who is regularly assigned by the District
- to supervise or instruct students during that unit
member's preparation period shall be reimbursed at the
rate of four percent (4%) of the current salary.

‘e. The purpose of Sectmn “e” is t0 encourage elementary

schools to add an hour of continuous preparation time for
bargammg umt members.

Each eiementary school bargaining unit member shall
receive an additional (except where currently provided)
continuous hour per week of preparation time during the
normal student day. Student instructional time must
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10.21 Five (5) paid holidays shall be Labor Day, Veteran's Day,
Thanksgiving Day, President’s Day and Memorial Day.

1022 If any of the above hblidayé falls on a Sunday, the holiday shall
be observed on the following Monday. If the holiday falls on
Saturday, the hohday shall be observed on the preceding Friday.

10.2.3 Unpaxd vacations shall be continuous blocks of time, excluding
o Saturdays, Sundays and holidays. The work year shall include:

a. Thanksgwmg unpmd vacation shall be at least one (1) day.

b. The length of winter unpaid vacation shall be determined
by the procedure outlined in Section 10.2.4.

B

g Martmlnther ng Day is an unpaid day.

i, i

s b Spnng unpmd Vauahon shall be at least five (5) days.

10.24- ... Procedures for. Association: mxolvehwnt: it the develepment of
EE sc.hool dlstnt:tcalendan PG R
e R AR s SO NS
e An Assoc:aﬁon and the: Supenniaendent shall

meet to discuss the school calendar at least sixty (60) days
vy v priof to the Bodrd's consideration iofi the proposed
calendar.

- b, i Inthe event of dlsagreement between the Association and

~the Superintendent, the Association may present its

. calendar with appropriate. rationale directly to the Board
for consideration.

e If the Board rejects any of the Association's
it 7. » - recommendations, the Chairperson of the Board shall
=y - notify the Assaclahon in: wrrlmg of the reason(s) for the
rejection. L i

10.3 EMERGENCY SCHOOL CLOSURES: Whenever hazardous weather forces
school closures for studentsythe school district Superintendent will notify
unit members regarding whether they. must report for duty by following the
same procedures he/she uses to notify students and parents of the emergency
school closure. When:hazardous weather conditions make it imprudent for a
reasonable person to travel to the unit member's assigned school, the unit
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1113

11.14

1115

11.16

1117 -

Positions known to be vacant for the subsequent school
year but not posted until after the four-week posting
period remain subject to all provisions of

Article 11.1, includingan:initial exclusive postmg period
for qualified ba:rgalmng unit members #

For all postings, “quahﬁed bargajning unit members” are
defined as applicants who meet the posted position -
requiremenis who have contract status (formerly

“permarent status”) or have been confirmed as contract

status by the District for ‘the following school year.

All job posting: nohces sha]l.

a. Include the requnelmmts for the posmon(s)

g fantgr
A TR ey

b Be posted: :mhllat:hool bmldmgs untilthelast day

of the contralit-yeasand on the bulletin board at the
- Education.Centeér. andat the main. postmg area of
. each high school untih:July 31 - -

e Be dated: at &eg&s%nct* HummResomes Office.

At rnher, S L
d,. : Bepostedfora:xmmmumoﬁfweworkmg days
A oapy of every ]ob postmg sha}l be sentto the Assocnahon
office. G e

No vacancy posted during the school year shall be filled
unti! five (5) working days after the posting of the
vacancy. After the last day of the contract year and until
July 31, no posting shall be filled until five week days
(excluding weekends and hohdays) after the posting of

the vacancy

e

: Quah.t'ied bargamm:g umt members who wish to apply

for a posted pesition mayfile with the Human Resources

Department an Apphcatlon for Posted Position form.

a. Al quahﬁed umt members who make timely
applidation, who are available, and who meet the
posted job requirements, shall be interviewed for
all posted positions for which they apply.
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1118 - Nothing in this Agreement shall be construed to require
the District to post vacant positions the District has
reserved for Resident Teachers. A position occupied by a
Resident Teacher will be posted for the following school
year only if the Resident Teacher gains contract status, as
defined by law, or vacates the position on or before july 31.

112 VOLUNTARY TRANSFER:

1121 Voluntary transfers may occur under the following
- cond;hons* e :

a. ,.-A quahﬁed umt member may request being
. - .considered for'placement during the month of
.+ - August irean unfilled or newly vacant position.
- .7 . The unit member should give the Human
Resources Department written notices which

wﬁﬁﬁpec&mﬁmaﬁ;nn.

B T TR SR A S R
2a warda i "Pcsrtmn, grade and/or subject to which the
i e >.‘ umtmember desires transfer.
R G AR REETL
s 12;.}3 i, 'I't_m_aschoal(s) in order of preference to which
RTINS SIS frarisferiis desired

b 'I'wo quahﬁed unit members may express an
interest in trading positions and worksites.
' L

_’I'o initiate a position trade, the involved unit
members must:

1. Receive the approval of the supervising
.administrators at the respective worksites.

2. Send: written notice to the Human Resources
. Department, which includes the names of
the unit members, their respective teacher
licensure, the worksites involved in the
. ‘I=..trade; and a description of the specific
-« assignments.
R
. 3.~ «iPosition trades must have the approval of
~the Human Resources Department.
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11.3.5

11.3.6

11.3.7

1138

this paragraph shall not apply in those circumstances
where a unit member is applying to transfer to the
building from which he/ she was involuntarily
transferred. pa— o

The District can displace a member to ancther building for
these reasons: loss of building FTE, program need,
curriculum changes gr, reduction in student enrollment.
The District's decision to displace a member and use of
these reasons sha]l not be an arbitrary or capricious
decision or use.. '

A member who believes that his/her displacement
violates the terms of Section 11.3.5 may appeal his/her
displacement to a review panel, made up of two (2)
members each, appointed by the District and Association.
The District shall have the burden of proving the
displacement decision.and use-of the reasens were not
arbitrary or capricious. If the panel is not able to reach a

- consensus decision, the Superintendent shall make a final

decision. The exclusiye remedy, for a ruling in favor of
the member shaJLbe the member's right to apply Section
11.3.4 above or, if fimely, the right to return to the
building posmOn from. whxch, ~he/she was displaced.

Prior to the beginning of the exclusive four-week posting
process, bargaining unit members who will be partially or

| fully displaced from their current worksite/building will

be notified about their displacement.

At the conclusion of the exclusive four-week posting

period, if there are sufficient vacancies within matching

areas of Jicensure and qualification, displaced employees
may make written application for, be interviewed and
placed in, these vacant positions. Remaining vacancies
in these areas of licensure will not be open to other

 applicants until displaced certified employees, who have
~ made timely application, have been placed.

a.  Human Resources will develop a list of vacant
positions for. licensed employees. The list will
be based upon staffing plans submitted by
individual buildings/departments.
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11.5

11.6

121

12.2

123

TRANSFER STIPEND FUND:

The District shall budget ten thousand-dollars ($10,000.00) annually to be used
fo promote and assist unit members to change teaching positions. The
Director of Human Resources shall consult with the Association on
expenditure of this fund. At the end of the fiscal year any unused

funds up to five thousand dollars ($5,000.00) shall be added to the next year's
ten thousand dollars ($10,000.00).

REVIEW BY THE, IOINT CONTRACT ADM]NISTRATION COMMITTEE
(JCAQC) R _ :

'11.6.1 o ICAC shall revxew the application of Article XI and make
recommendatlons for changes and modifications where

11 6.2 Dunngthe hfm)f ﬂus cum:ract any exceptions or proposed
: d\amtm&rhdebﬂzhanbetakmtoﬁxe]mc

L j__ 1 'A e ‘J f‘f -

’t‘ l\-"

ARTICLEXII RIGH:I‘S OF PRQFESSIONAL UNIT MEMBERS

SUSPENSION Any suspensxon of a- contract or probationary professional
unit member pending the District's initiation of the contract unit member's
dismissal or reinstatement or the probatlonary unit member's discharge or
reinstatement, shall be with pay ey

STUDBNT 'I'EACHING PROGRAM Umt -members may indicate in writing
or verbally a willingness to participate in a student teaching program, but if
an. insufficient number of qualified unit members indicate a willingness to
participate in the program, the District may request unit members volunteer
for the program.

GRADING OF STUDENTS: Within the framework of statewide and District
standards, the unit member shall maintain the exclusive right and
responsibility to determine grades and other evaluations of students relating

. to their classroom perfermance. Ne grade orievaluation given by the unit

member shall be changed without the approval of therunit member, unless
the student, parent(s), or legal gu&usdlan(s) file an appeal with the buﬂdmg
principal,

1231 ‘ Appea]s shall be heard by a review panel cons1stmg of the unit

member, building principal, and a third member who shall act as
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12.7

without pay, or reduced in rank or compensation without just
cause.

12.6.2 Termination of a unit member's extra duty assignment may be
appealed through the grievance procedure only to the Board for
final determination.

12.6.3 A non-renewed or dismissed probationary unit member shall be
entitled to a hearing before the school board.

12.6.4 During the third year of employment, a probationary unit
_ member may appeal to binding arbitration, a claim that there
was during the third year a substantial procedural violation of
the then existing evaluation procedure established by the Board.

H

12.6.5 Any unit member employed ina POSltlon that does not require a

TSPC license who has been emplqyg:d by, the District for a period
of not fewer than three (3 cogssive. . and; ‘who has been
reelected by the Distnct “the ,comp]phon of such three (3)
year period the next succes mg ‘school year shall only be
dismissed with just caug, ,e,;; o ogrEeT }
126.6 The specific reasons fo Y the,bams for | bemunahon will be
"~ made avaﬂable to the umt J:v;n,gmbex on. request. i

ey '{ l“ T 3 TOLLE R L

1267 The District has the bgrden of ppovmg.a, ;&cpimmendatmn for

dismissal of a contract unit member is not arbitrary at the
hearing before the District school board, if the unit member
chooses to have a hearing before the District school board as
provided by the dismissal law for contract teachers.

DISMISSAL ARBFTRA'I'ION_ FOR' 'CQNTRACT UNIT MEMBERS:

12.7.1 If a unit member entitled to appeal dismissal or nonextention to
the FDAB (contract unit member) appeals a District decision to
* dismiss or to not extend the contract of the unit member, then
‘the contract unit me;nbet and the District will use arbitration as
an alternative to a hearmg and appeal before the Fair Dismissal
Appeals Board pursuant to ORS 342.910 (12) (a) to determine if
the contract unit member’s dismissal is i compliance with the
standards of ORS 342.805 to ORS 342.910.

12.7.2 The contract unit member and the District will select an
Arbitrator as .pr_ovided in ORS 342.905 (12) (b).
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128

12.9

12.10-

party may appeal the decision on the grounds the arbitrator
misapplied or misinterpreted one of the statutory grounds for

- dismissal, or because he violated fair dismissal precedent in
upholding or overturning the School Board dismissal
decision or dec131on not to extend the contract.

12.7.9 Subject to the provxsxons of Sectlon 8 above, having stipulated
that the arbitration award- will be final and binding, the contract
unit member and the District-agree that any award issued by the
arbitrator shall not be appealable by either side to the Oregon

e .--Com't of Appea,’ts or toany ]udmlal authonty

REQUIRED MEE'I'INGS OR HEARINGS Whenever any unit member is
requiréd. to appear, before the Superintendent, School Board, or any
committee or member thereof about matters which are covered. by the Fair
Dismissal Law or the just cause provision of this Agreement, the unit
member shall be:given prior written netice.of the specific reason(s) for the
meeting or.interview: and shall be ientitled: torbe represented by a person of his
or:her choice to-provide advice:during:the meeting.or-interview. Any
suspension by the. DlStl:’lCt of 2 professmnal uni; member pendmg charges
shall be W'lfh pay ‘ ".' Lt ;: WD T G

E ‘:I.:___,.,'_(I:.:'.' R .

3 -

CRITICISM.OF UNIT MEMBERS, S s Wi g e
12.9.1 Any criticism by a sﬁpefwsor, adm“m.tsi?rator, parent, or School
-Board member of a unit member and+his/her job periormance
shall be made in confidence to the unit member and not in the

presence of students, other unit members, or parents.

12.9.2 The. Assoaatmn agrees to urge its membershlp to apply the same
standard to unit member criticism of the Superintendent,
District administrators, School Board mémbers, and fellow unit
- - .. members. The intent of this clause. is not to stifle the evaluation
process or to hinder the resolution of classroom problems.

1293 . Bax:galmng umt members sha].l;be glven timely notice of any
...~ parent-or student complaint about a bargaining unit member’s
performance before: the complaint can be used in the evaluation
of a bargaining unijt. member’s performance evaluation or
_ dlsmplme S

COMPLAINTS ABOUT UN,IT} MEMBERS

:12 10. 1 - Use of Unproven Complamts—-When the District

Page 71



12122

e  District program requirements
. Affirmative Action: goals
. Increased. level of trammg

b. A contract unit member who would otherwise be laid off
under this section shall have the right to displace a
probationary unit member whose assignment the contract
unit member is- hcensed and/ or qualified to perform.

G The prov:smns of ORS 342 934 shall be strictly complied

with and all other provisions of this article are expressly
made subordinate to the Dlstnct 8 compha.nce with the
requirements of- ORS 342 934

REASSIGNMENT: Subsequent to any Board action to eliminate
positions in accordance with:Section 12.12.1 of this Agreement
and ORS 342.934 the followmg sha]l apply:

L
AR TSGR T

a Any posmon(s) thathas:been pﬁsted ;at the time of the

School Board action-to. eliminate:positions will be filled in
accordance with Contract:-Article XL

b. Except as provided in "a" above, the requirements of
Article XI do not apply | for twenty (20).calendar days
following the reduction-in-force action’ of “imtil the
Human Resources Office has completed reasmgnment of
unit members to positions creahed by the
reduction-in-force, whichever occurs first.

ﬂﬂ

C Ifa vacancy(l'es) created by retlreménf or leave(s) occurs
within the twenty (20) calendar days referred to in "b"
above, it/they may be used for unit member
reassignments without following the requirements of
Article XI.

A Any positions not filled with reassigned unit members

within such twenty (20) days will be filled in accordance
with Article XL

‘e Except for reductions that require more than one

reassignment to comply with this Contract, the number of
positions filled by reassignment will not exceed the
number of positions eliminated by Board action.
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two (2) administrators. The unit members shall be
appointed by the Assoaahon and the administrators by
the District.

b. If the unit member believes the inequity is not resolved
after the meeting with the principal, then he/she must
submit a written statement describing the work load
inequity to the principal and the parties shall attempt to
reach a solution at the building level. If a solution is
reached within ten (10) days, the process ends there.

SRR

c If the solutmn of the, principal continues to be
unacceptable, to.the, unit member, the unit member can
submit a statement of the inequity to the Director of
Human Resources and the President of the Association
and to the equty Comnuttee

d. The Eqmty C,o thee w:ll b° selected according to
~ Section 12.14,1a to.inyestigate the problem and
recommend. a, soluttgm to the Superintendent.

- ‘ll"‘"

e. . The S‘upqm,ntem;legl shall make the final decmon

12142 LIMITA'I‘ION A.ny &ta,te or federal law, rule or regulation

- . .. including LDE.A. Shallbe ,complied with and given precedence
nver the section. entltlecL Work Load =s outlined above. The
above language is further qualified in that it should be
interpreted strictly in accordance with ERB's scope of bargaining
rulings and.will apply only to the extent that such language is a
mandatory subject of bargaining under the ruhngs of the
Employment Relahons Board. :

12,15 PROBATIONARY PERIOD A umt member who at the time of hire has been
a contract, teacher under Qregon law at any time within the two year period
prior to bemg hired, will have a two year probationary period before bemg
eligible to become,a contract teacher under Oregon law.

12.16 PERSONNEL FILE: A unit member shall be glven or mailed a copy of any
document before it is used as evidence to support a dlsmplmary decision.

reeo o

1217 PLAN OF ASSISTANCE ...

12171  TOLLED GR'IE"\}‘ANCE: A unit member’s right to file
5 grievance while on a plan of assistance is limited by ORS
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133

134

DISTRICT INITIATED MEETINGS: Participation by unit members in local,
state, regional and national meetings shall be encouraged. Leaves will be

granted without loss of pay for this purpose at the discretion of the Education

Directors, in conjunction with the recommendations of the building
principals. Selection of persons attending such meetings will be based on the
needs of the individual, the building, and the District. These leaves are
intended to be of short duration (one or two days each) and will be granted
only as funds for professxonal mvolvement are available.

Attendance for these meetmgs generally is scheduled at the beginning of the
school year, ta the extent possible; to ensure. eqmtable distribution among
grade levels.and subject areas.. - _

COOPERATING TEACHERS ACCOUNT: The District and the Association
will jointly plan, negotiate and implement the District's cooperating teachers
contract (teacher training program) with the institutions of kigher education.

The District and the Association shall implement these ]omt respons!bllmes
by joint committee under- the-termis-of: Article )GVI :

134.1 Liaison Compensation

If the District decides to seléct.unit meémbers to administer the
District Cooperative. Teachér Prograin;. the unit member(s) shali
be compensated under the following terms and conditions. The
unit member(s) selected for this. posmon ;shall be called “Liaison
fur Cooperating Teacher Program S

_Iaaxson(s) will be selected by the Dlstuct w1th mput from EEA
and will work with a designated District-administrator.
Liaison(s) will perform the responsibilities of the position
during the regular teacher work year. The District is solely
responsible for determining.the number of Liaison positions. A
Liaison position shall be filled under the terms of Section 5.2.1.

- Compensation for the Liaison of the District Cooperative
- Taacher Program wﬂl be as follows*

* One halson wﬂl be compensated at .2 FIE or equivalent
salary as anvextra duty assignment, or

. Two liaisons will be compensated at .1 FIE or
equivalent salary as an extra duty assignment

¢ If an adjustment needs to be made to the FTE based on
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13.8

13.9

for the special license required for third-party billing that is in addition to the
unit member’s regular license. The District will provide clerical support
for the paperwork associated with third-party billing.

SPECIAL EDUCATION RELEASE TIME: A pool of ninety (90) days of release
time will be available to sites to be managed by the Educational Support
Services (ESS) staff for Individual Education Plan (IEP) meetings and writing
IEPs. The District and the affected unit members will determine a
distribution formula to be used by teachers of the Mildly Handicapped and
Speech and Language specialists. Each year, the ESS Department Director will
submit the distribution formula to the JCAC for approval prior to October 15.

In addition to the 90 days, each ESS FTE assigned for instruction of the mildly
handicapped will receive 3.5 days of release time and each ESS FTE assigned
for speech and language will receive 1.5 days of release time to help these unit
members who are primarily responsible for. IEPs.- All efforts will be made to
spread these release days out to avoid program disruption as these days are
subject to substitute teacher availability. These release days canbe shared only
with other unit members at each 51te for the purpose of complet:ng IEPs.

The District will budget tent thousand dollars ($10 000) each year which the
ESS Department Director will allocate for workload relief for Special
Education unit members. None of this allocation shall be used to administer
this fund. Bach year, by October 1, the' ESS Department Director will submit to
the JCAC the plan for distribution of the $10,000 including criteria. By
November 15, the ESS Department Director will begin regularly informing
the JCAC of how funds are being distributed. By the last day of the school
year, the ESS Director will submit to the ]CAC a record of how the entire

- $10,000 was distributed.

SPECIAL NEEDS STUDENTS: The District and Association recognize that
the assignment of students with special needs has a major impact on the
workload of teachers. The parties agree that a mutual effort must continue to
be made to carefully consider the placement of students with special needs.
To accomplish this, the District and Association may appoint and support a
joint committee under the terms of Article XVI to address the workload

“impact of the placement of special needs students. In the absence of a joint

committee, the responsibility-of the joint committee will be performed by the
JCAC. The joint comnuttee wﬂl address these charges:

a. Develop and dlstnbute mformatlon to teachers and adm:mstrators
about working with students with special needs. The information
should deal with procedural concerns as well as strategies for working
with students. '
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14.3.

15.1

14.2.2

14.2.3

member who is not a member of the Association. The total
annual amount of the in-lieu-of-dues payment shall be certified
to the District by the Association ric later than September 1 each
year as the amount allowed by ORS 243.650 18 to defray the cost

~ for services by the Association in negotiations and contract

administration.

Any unit member who has not requested payroll deduction of
Asscciation dues or who has not certified to the District that he
or she has paid dues directly to the Association shall be subject to
the provisions of this section. Such request for payroll

-deduction or certification of direct payment of dues shall be

made by September 15.

The Association certifies. that this Agreement is formally
executed pursuant to the approval of a ma;onty of all unit
members. S S Lo .

_ OPEN SHOP Uni* members have the nght ‘to ]om the Assocxatmn, ‘)ut

membership in the Association shall not be required as a.condition of
employment.

ARTICLE XV - DISTRICT'S RIGHTS:AND RESPONSIBILITIES

DISTRICT RIGHTS: 1t is recognized that the Board has and will continue to
retain the rights and responsibilities to operate and manage the school system
and its programs, facilities, properties, and activities of its unit members.
Except as limited by this Agreement and applicable law, without limiting the
generality of the foregoing above, it is expressly recogmzed that the Board's
rights and responsibilities include:

15.1.1

1512

15.1.3

15.14 .

The right to determine location of the schools and other facilities
of the school system;

' The determination of the financial pohmes of the District;

The detemunatlon of the management supervwory or
administrative organization of each facility in the system and
the selection of unit members for promotion to superv1sory,
management, or administrative positions;

\
The maintenance of disciplimg and control and use of school

system property and facilities; *
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16.1

ARTICLE XVI - JOINT COMMITTEES

Whenever the parties agree to create a joint. committee by reference to this
Article, the joint committee's authority, composition, and procedure shall be
as described in this Article.

at

The committee shall be comﬁrised of equal numbers of representatives
appointed by the District-and:-the Association. The parties in addition
may each appoint one nonvoting member of a committee.

1 There sha]l be. co-chalrs one each desxgnated by the parties.

2. The co-chan's shall be respons:ble for having the committee
agree on its-operating rules, schedule; and how it will achieve its
goal set by the District and Association.

3. The District and.the- Association:shall provide assistance on

-effective committee procedure and process upon request.

4, Decisions shall be by consensus and if consensus is not possible
: . the. Dlstnct and: the Assncmt:on shall-intervene.
B CgivETE Gy i i \.'"3.'."<_‘ nEET -

T i Toinrinn
CIE T T e

The District and the Assoaatlon shall pro\nde the committee a written

- statement of: the committee's. goal,:operating; timeline, and resources

available to it before the committee's first meeting.

The District shall provide seventy-five (75) days of paid leave with a
District paid substitute for.unit:members participation in joint
committee respons1b1ht1es

All communications from the comnuttee shall be approved by the
committee and shall be communicated only. to the District and the
Association. The committee's decisions and reports are non-binding
recommendations to-the District and the Association.

_ The District and the Association agree.that their representatives, while
- acting in the capacity as a committee member, are not either party's
bargaining representatives under ORS 243.650 to 243.782. The parties

agree that the committee members can consider and discuss
information and subjects and make recommendations in their report
without being limited by the terms of ORS 243.650 to 243.782.

Page 83



which is more responsible to the client needs and concemns, and encourage the
collegial exchange of ideas. To this end, the parties pledge themselves to an honest
and mutual examination and trial of site-based dems;.on making.

18.1 THE DISTRICT SITE-BASED STEER]NG COMMITTEE (Steering Committee):
- This collaborative Committee shall be established for the purpose of helping
guide and assist District staff with SBDM and shall be composed of the
following:

. Six (6) Unit Members (Teachers) (May mclude the
Association President)
Three (3) Administrators
Four (4) Parents
Two (2) Classified Persons
The Superintendent
- The OSEA Consultant and President (if not included
above) as ex-officio
The EEA Consultant and President (if not mcIuded above) as ex-officio
e The Human Résources Director as ex-officio "'+
¢ One (1) School Board Member as ex—ofﬁao o

a. District Si"te-Bas'ec.l Steei;ittg Cemnﬁﬁee 'liesponsibilities: The Steering
Committee will perform these major functions:

1. Provide leadership and set direction for the implementation and
management of SBDM. The Steering Committee will use the
SBDM Study Committee's Report and Recommendations as its
foundation.

2. Develop SBDM procedural gu1delmes and make them available
to all District personnel. _

3. Develop a SBDM training program.,
4. Recom.mend sites for participation in SBDM.

5. Establish procedures for responding to individual site questions
and concerns rega.rding SBDM.

6.  Identify funds needed for SBDM and allocate SBDM funds to
approved s1tes
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i8.4

18.5

18.6

1.  Unit members will participate on SBDM committees and in
leadership roles on a voluntary basis.

2, Unit members who choose not to participate in SBDM
leadership or committee responsubmhes will not be adversely
evaluated.

3. However, all staff at a SBDM site are responsible for
mplementmg site demsmns

IMPLEMENTATION: The Dlstt'lct ag‘pees to bﬁdget fu.nds for SBDM training,

a.

- compensation, and lmpleme:ntahon S

Local sites approved for SBDM wﬂl be allocated funds by the Steering
Committee for that purpose. Compensation, for Association members
who assume leadership posmons at the local 31te shall be consistent

-with the terms of the contractr-» el

SIS DG Fetn D

Compensation for unit members who serve on school or work site
coungcils or the district steem;g committee shall. be paid three hundred
and seventy five dollars ($375.00) Per, year or portion thereof paid in the
June payroll. If a unit member serves on multlple site councils
including the district steering.committee, the unit. member will be paid
for serving on each site cou,ncif ,and the Steermg cgmnuttee if it meets.

A unit member eligible for this arinual Ppayment may choose to receive

the payment as salary or expense reimbursement.”

Site Compensation /Training plans will be reviewed and approved by
the Steering Committee. _ .

CREDIT FOR SITE COUNCIL PARTICIPATION

There will be a minimum of three (3) credit hours offered per year for
advanceméent on the salary schedule, for unit members who concurrently
participate on a site council and tomplete the work required for the credit. A
unit member can use up to a maximum of nine (9) credit hours earned under
this section for advancement on the salary schedule. The District and
Association will appoint a joint committee to determine the criteria in
addition to those in Section 4.5:6 for these credit hours.

WAIVERS: -

The District and the Association each recognize that all legal contractual
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19.2

19.3

194

19.5

19.6

19.7

The retired bargaining unit member’s District contribution for insurance and
eligibility for insurance is as set forth in section 4.10.1.7. If a retired bargaining
unit member, is not eligible for insurance under section 4.10.1.7, then the
retired bargaining unit member is ehg1b1e for insurance under the terms of
section 6.1. I

The retired bargaining unit member upon being reemployed has no
accumulated sick leave and will be credited with one day of sick leave for each
month of employment. Upon termination of employment any unused sick
leave accumulated by a retired. bargaining unit member has no value. All
sections of section 8.1 on sick leave not inconsistent with this paragraph 3
shall apply to-retired bargaining unit members except sections 8.1.3, 8.1.10 and
8.1.11. _

A retired bargaining unit member is not eligible for. unpa1d leaves in Article
9 except for coordination of state and: federal leave law in section 9.4 with a
retn'ed ba:gammg unit member s.available Jeave under. Artlcle 8..

’ 037 ?er::i 'L GLv A *
The terms of Arucle 11 on postmg,, transfer,.and. vacanmgs do nota apply toa
retired bargaining unit member. If the District offers to employ a retired
bargaining unit member in a posmon, ﬂ\,ex} fhat, posmon is n@;t vacant under
the: terms of Arbcle 110 s o D mpmmieriom oeby ey b

-
R T I T ,-.:-_«-‘.«‘r‘ Tt o]
_ L L

A retired bargaining unit member’s. District employment:status is as a
temporar§ probationary teacher under.the terms of ORS 342.803 to 342.937.
The District. can require a retired bargaining unit meniber, as.a condition of
being hired to agree that the retired unit member’s rights as.a contract teacher
ended upon retirement and that the retired unit member’s District
employment status is as a first year probationary teacher for the purposes of
ORS 342.805 to 342.937, 342. 513 342.545 342, 850 and section 12.6 of this
contract. -

The terms of section 12.10 do not apply to a retired bargaining unit member.

R ST

N R
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APPENDIX C
STUDY LEAVE CRITERIA

STUDY LEAVE PLAN

Provide a complete description of your plan and all the activities you will
engage in while on leave. Include timelines, coursework, itinerary, training,
writing schedule, reading lists, programs, etc., in which you will be involved
whﬂe on study:-leave., ; (‘I‘;wo;(z_),pagea;_nqximum‘;._ poesjble 10 points.)

[

IMPROV]NG QUALITY OF INSTRUCTION FOR THE DISTRICT'S
STUDENTS - _ _ _ .

Describe in detail how your proposed study leave will mlprove the quality of
mstructlon fo:: the Dlstncts st;.ldents )(Qnﬁ (I) page maximum = possible 5
pomts) S : REERT A o

|.'._\ ig

IMPROVING lNDIVIDUAL PROFESSIONALISM

Descnbe how ‘your proposed study leave wﬂl promote your mdnndual
educator -slc]]s and knowledge (One (1) page maximum = p0351b1e 5 points.)
VALUE TO THE DISTRICT |

Discuss what you will do by way of follow-up during and after your leave and

in what ways the District will thereby benefit from your study leave. (One (1)
page maximum = possible 5 points,) . .
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APPENDIX E

contract. .

District and Association agreements reached during bargaining for the 2003-05

1

SPECIAL EDUCATION COMMITTEE

- A sub group of up to three District representatives appointed by the ESS

Director and up to three bargaining unit members appointed by the
EEA president will meet by May. 30, 2003, to simplify the distribution of
existing special education release time and develop new language for
Article 13.8. This comumittee will report back to the joint bargaining
teams by September 15, 2003.

TEACHER LEADERSHIP

The JCAC will evaluate and develop clear criteria for building-based
teacher leadership covered in Article 5 before the end of the 2002-2003
school year. These findings will be communicated to all building
administrators and bargaining unit members prior to September 1,
2003.

PILOT TEACHER PROFESSIONAL DEVELOPMENT PROGRAM

The District will establish a pooled professional development fund for
itinerant ESS bargaining unit members based on the calculation used
by the District to fund building-based professional development.
Itinerant ESS bargaining unit members may access the fund by
submitting a proposal to a committee made up of two District
representatives appointed by the ESS Director and two EEA
representatives appointed by the EEA president. The committee will
establish guidelines to access the funds, including, but not limited to,

. the specifics detailed below and will notify itinerant ESS bargaining

unit members of the process by no later than October 1st.

a. Establish application requirements.

b. Establish pertinent deadlines.

c Create proposal criteria.

d.  Determine a method that will encourage fair and equitable
distribution of funds.

Any unexpended funds will be carried over to the following year. This
program will be evaluated as a pilot program.
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