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AGREEMENT -
Arlicle | - Enabiing Clause

_ Eflective this12ih day of Qctober, 2002, the
lion Plant of REMINGTON ARMS COMPARY,
INC., siluated at llion, New Yark, hereinafter
referred to as the PLANT or the EMPLOYER

l ’
and the INTERNATIONAL UNION, UNITED
MINE WORKERS OF AMERICA, hereinatter
referred lo as the UNION, in consideration of the
mutual covenants herein contained have agreed
and do agree as follows:

This Agreement suparsedes the collective
bargaining agreements previously executed by
the parties, There shall be no pridr practices and
customs observed at the flion Plam, unless iden-
tified in Appendix C. All previous agreemants
not comtained in this Agreement, will he super-
seded by this Agreement and o remain in effect
musgt besigned and dated on or after the effec-
live date of this Agreement.

Section (b) Recognition

The UNION has been and is recognized as
the exclusive bargaining agency for the
Employees of said llion Plant. This Agreement
pertains only to the unit to be recognized, it does
not create any thts or obligations not expressly
stated herein. All Employees shall be or become
membears of tha UNION; to the extent and in the
manner permitted by law,

Section {¢) Non-Discrimination’

The PLANT and the UNION affiem the poli-
cy of nondiscrimination against any Employee or
agphcant_ for employment because of age, dis-
ability (within the meaning of the ADA), face,
creed, religion, color, sex, national origin, ances-
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t%or political activity (whether intra-Union or
otherwise) with respact to wages, hours and
working conditions.,

Section (d) Definitions

Wherever the following terms are used in
this Agreement, they are defined as follows:

{ 1) The term “Plant” shafl mean the Ifion
Ptant of Remington Arms Company, Inc. located
at llion, New York

{2) The terms "Employee” or "Employees”
ghall mean any or all of those employees at the
Plant included within the bargaining unit covered
by this Agreement.

(3) The terms “Currant Employee® or
"Current Employeas” shall mean only those
employees hired before September 11, 1997,

4} The terms "New Employee” and “New
Employees” shall mean only those employees
hired on or after Seplember 11, 1997,

5) When the term "Employe_e&s}_" of a per-
sonal noun or pronoun appears in this
Agreement, it shall be understood to refer to
either the masculine or leminine gender or both
as applicable in the context in which it appears,

Section {¢) Pavroll Deduction

(1) The PLANT will deduct the membership
dues, including initiation fees and assessments,
or the legally required equivalent thereof, of the
UNION and its various subdivisions, prescribed
by the UNION, and other authorized deductions,
from the salary payable within the month of an
En;gl%ee who authorizes the PLANT to make
5U ductions on a form entitled United Mine
Workers of America Checkoff Authorization
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Form.

{2} All sums deducted in this manner shall
be turned over by the PLANT to the designated
representatives of the UNION, together with a
stalement listing the names and sgcial securit
nurbers of all unit Employees and the amoun
checked off for each authorized deduclion.

cees hi

In consideration of the UNION's axecution
of this Aareement. the EMPLOYER promises
that the Plant covered by this Agreement shall
not bé sold, conveyed, or otherwise transferred
or assigned 1o any successor without first secur-
ln'a the successor's agreement to assume the
EMPLOYER's obligations under this Agreement
including Appendix A. Immediately upon the
conclusion of any such sale, conveyance,
assH?menl or transfer of the Plant, the
EMPLOYER shall notify the UNION of the trans-
action. Such notificalion shall be by certified mail
to the Secretary-Treasurer of the International
Union and shall be accompanied by documenta-
tion that the successor abligation set forth herein .
has been satisfied. ‘
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Articie it - Scape and Coverage

Section {a) Work Jurigdiction

All cusrent bargaining unit work including
processes related to the production and pro-
cessing of firearms and repair and maintenance
work normatly performed at the Plart, and work
of the type customarily related to all of the above
shall b8 perlormed by bargaining unit Employees
of the EMPLOYER covered by and in accor
dance with the lerms of this Agreement, except
as otherwise specified herein.

Section (h) Exemptions Clause

it is the intention of this Agreement to
reserve o the EMPLOYER and except from this
Agreement an adequate force of supervisory
srmpioyees to effectivaly conduct the sale and
efficient operation of the Plant and at the same
time, to provida against the abuge of such

axemptions by excepting more such employees
than are reasonably required for that purpose.

Exempt employees under this provision are
sataried es axempt under the Fair Labor
Standards Act including the Plant Manager, his
assistants and their staff, Supervisory employ-
ees with authority fo hire, discharge, pramole,
transfer of otherwise gffect changes in status of
Employees or etfectively to recommend such
action. All non-exempt employees excluded from
the bargaining unit will retain such status. All
other Employeas working in or arount the Plant
shailt be covered by this Agreement.

The UNION will not seek to organize or ask
recognition for such exerpt empioyees during
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the life of this Agreement. The EMPLOYER shatf
not use this provision to exempt from the provi-
sions of this Agreement more pgrsons than are
necessary for the sale and efficient operation of
the Plant.

Section

Supervisory employees shall perdorm po
classified work covered by this Agreement
except in emergencies and except if such work
is necessary for the purpose of training or
insteucting bargaining unit Employees. Plant
Management refains the right to audit operations
which may include measuring and gauging com-
ponents and auditing finished product as well as
engineering support for product development
and troubleshocting se long as the number of
bargaining unit Employees currently performing
such work is not eliminated or reduced. When a
dispute arises under this seclion, if shali be
adjudicated through the grievance and atbitra-
tion procedures covered by this Agreement and
in such proceadings the fol!owirﬁ rule will apply:
the burden is on the EMPLOYER to prove that
classified work has not been performed by
supervisory parsonnel.

A 1] P
{1} Management Rights

The UNION recognizes and agrees thal,
except as specificatly limited by the express pro-
visions of this Agreement, the PLANT maintains
the sole and exclusive right to manage its busi-
ness in such a manner gas the PLANT shall
determine io be in its best interest, The exercise
or nonexercise of the rights retained by the

(10}
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PLANT shall not be deemed to waive any such
rights or the discretion to exercise any such
rights in some other way in the fulure.

(2) Most Favored Nations

Durinﬁ the term of this Agreement should
the UNION either (A) enter inlo an agreement
with any other competing firearms manufacturer
{with comparable gross sales) other than
Remington Arms Co., Inc. or any of its compo-
nent divisions, the terms or conditions of which
agreement are more advantageous to the other
employer than those contained in this
Agreement; or (B) Countenance a course of con-
duct by any other comparable competing
firearms manufacturer signed to an agreement
with the UNICN, which course of conduct
enablas the other employer to operate under
more advantageous temns and conditions than
are ﬁ’midqq for in this Agreement, the PLANT
shall be privileged to adopt such advantageous
terms and conditions upon written notice to the
UNION of its intent to do so.

on ! t

(1) Autharized representatives of the District
and the international will be allowed access to
the Plant property 1o insure compliance with this
Agreement, after giving notice and their reason
for seeking access. The President, Vice
President and Secretary-Treasurer of the
international Union will be granted access to the
Plant provided that such officiats have given a
minimum of 48 hours notification and reason of
their desire to visit. The EMPLOYER shall pro-
vide candidates for UNION office reasonable
opportunity to campaign among its Employees
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during their non-working hours and in non-work-
ing areas, provided thers is no interference with
production. The EMPLOYER further agrees to
provide space on Plant property for the holding
of UNION elections and the ratification of collec-
tive bargaining agreemenis. However, the
UNION agrees that there shall be no solicitation
ar UNION meetings or promotional UNION activ-
ity on PLANT time.

{2} The Local Union President, Vice-
President, Financial Secratary, Recording
Secretary and Employees who are either elected
or appointed to the Joint Labor-Management
Communications Commitiee, the Health and
Safety Committee, and the Grievance
Committee shall have the right of movement
throughout the Plant in the performance of their
official duties. Local Union Officers and
Committee members shall seek permission from
their supervisor to leave their work area in order
to meet their respensibilities as outlined within
this Agreement. Fermission will be granted
unless there is a justifiable business reason tor
denying such permission, Once permission has
been granted, the Employee will be paid their
reguiar rate as long as the responsibilities are
carred out during the Employee's regular work
hours.

(3} UNION officials, with proper nofification
to the PLANT, will be excused to participate in
UNION activities. In cases of District or
International Conventions or conferences, no
more than ten (10) Employees shall be excused
to atlend. Employees who have an official
request for a leave of absence shall be granted
leave to serve as District or Inlernational officers
or representatives and shall retain their seniority
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and accrue seniority while they are on such
leave. Emplc?yeas who have an official request

for a leave of absence shall be granted leave to
accept a temporary UNION assignment, not to
exceed four (4) consecutive months, and to
return to their former jobs and shifts. No more
than twa (2) Employees may accept such fempo-
rary UNION assignments at the same time.
Permanent UNION appointees and those
Employees who are elected to District or
International office shall be entitled to return to a
job, provided that Employees with greater sen-.
icrity at the Plant are not on layoff,

Section (f) Contracling and Subcontracting

Notwithstanding anything to the contrary in
this Agreement, the PLANT has the unlimited
right to contract out or transfar work, so long as
no new layoffs are directly caused by the con-
tracting out or trangter of work. Any transfer of
Employees amang shifts, jobs, Areas or
Departmenis will not be considered a layoff.

Section (g) Job Securily

During the life of this Agreement, and based
on market demand, the M/7, M/700, M/700ML,
M/7600, M/7400, M/1187, M/1100, M/870,
SP10, M/396, Peerless, M/522, M/652, M/572,
M/541, and M/S81 will continue to be produced
only at the llion Plant; however, in accerdance
with Acticle 11, Section {f), the PLANT retains the
right to purchase and/or procure component
parts and services for the foregoing models,
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Article ll - Wages and Hours

Section (a) Basic Workday

The reguilar or basic "workday" shall begin
at 7:00 a.m. and end the foliowing day at 7:00
a.m. The EMPLOYER may designate other
"warkdays" for individual Employees or groups of
Employees following discussion of the need to
do so with the Local Union,

Section (b) Basic Workweek

The reqular or basic "workweek” shall begin
Monday at 7:00 am and shall end the following
Monday at 7:00 am. The EMPLOYER may des-
ignate other “workweeks" for individual

mployees or groups of Employees following
discussion of the need to do so and agreement
by the Locat Linion. An Employee's basic "work-
woek" will not be changed without seven da
prior notice. In the event the parties are unable
to reach agreement regarding the work week
change, the EMPLOYER may implement the
change, subject to the UNION's right to fils a |
riesvance and submit the matter to arbitration for
nal resolution. In cases where the change is of
a single week duration, the agreement and }
notice provisions of this section shall not apply, L
but the affected Employee(s) will be given as
much notice as possible.

[ Pay and Promium Pa

{1) Overtime pay at one and one-half times
the Employee's regular rate will be paid for:

A) All hours worked al the direction of
managemenl in excess of eight (8)
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hours in any period of twenty-four (24)
consecutive hours, This provision shall
not be applicable if the excess hours
worked are at the request of the
Employee.

{B) All hours worked in excess of forty
40) in the regular workweek.

{C) All hours worked on the Employee's
sixth consecutive day.

(D) All hours worked on Saturday
unless Saturday is included in the
Employes's regularly scheduled work-
week,

{2) Overtime pay at double the Employee's
regular rate will be paid for:

{A} All hours worked on the Employee’s
seventh consecutive day.

B) All hours worked on Sunday unless
unday is included in the Employee’s
regularly scheduled workweek.

{3) For the purpose of determining whether
an Emgloyee has worked a sixth or seventh day
within the regular workweek as set forth in this
Article, such Employee shall be considered to
have performed a day's work when:

(A} The Employee works the regularly
scheduled hours in a day.

{B) The Employee is off work dug lo a
Heliday or other Contractual day off.

{13}




(C) The Employee is excused for part of
the day by management.

(D) The Employee is absent a full day
as a result of being sent home due {0
lack of work without prior notification
not to report.

(4) Work on the seventh consecutive day
and all holidays is optional. In the event all
Employees refuse such work, managemeni
retains the righl to assign the least senior
Employees in the needed job title to work.

(5) An Employee who is required fo work on
one of his scheduled days of rest shall not be
required to take compensating time off.

(8) Overtime opportunities shall be distrib-
uted on an equitable basis. The EMPLOYER is
responsible for scheduling overtime and deter-
mining qualified Employees to perform overtime
work. Weekend {and sixth and seventh day
worked} overtime hours shall be distributed by
the EMPLOYER among the Employses qualified
ta perform the work involved pursuant to the fol-
lowing guidefines:

{A) All shifts on a particular assignment
working overtime:

(i) Ask regular operator(s) of that
primary assignment on the shilt
that will be running.

{ii} it he refuses, ask other opera-
tors in the same Department, on
the same shift, who are gqualilied 10
perform the work.
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(iif} if they refuse, ask other opera-
tors in the same Manager's area,
on the same shift, who are guali-
fied to perform the work.

(iv) If they refuse, ask other opera-
tors of that primary assi nt an
the next succeeding shifts, in order,
whokare qualified to perform the
work,

(B} Only one shift of a multi-shift job
working overtime:

The overtime opportunity will be
offered to all regular operators of
that primary assignment on all
shifts on an equitable basis.
Management reserves the right to
schedule the specific hours of such
overtime work,

Note that in amergency situalions, the
EMPLOYER will take whalever sieps are neces-
sary to keep a job running and assure no break
in the production flow.

(7) When more than one rate is applicable
1o the same hours of work, the rates shall not be
pyramided, but only the highest single rate appii-
cabie shall be paid. Any hours paid for at any
overtime rate, except hours worked on Holidays,
shall not be used again for the puwoss of deter-
mining any other overtime hours. Whaen time and
one-half {11/2), two (2), or two and one half (212)
times rates are paid for hours worked, such
hours shalt be considered overtime hours.
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tl St rd Dail a

The Employee’s standard daily wage rate as
used herein shall be calculated in aceordance
with the following formula:

Employae's Established Straight Time Rate
Monthly Satary x 12 = (Per hour}
52 Woeeks x 40 Hours Per Week

The term regular rate as used herein shall
mean the straight time rate plus shift differential,
if any, bul excluding alf other payments.

Sect Hou e d Shift Diffe
(1) Hourly Wage Rates

{A) The 6-Level Pay Structure is included in
this Agreement as Appendix A. This structure
willi remain the same during the life of this
Agreement however, all Employees actively
employed on the effective date of this
Agreement will receive a general wage increase
of 3.5% on October 12, 2002, a general wage
incraase of 3.0% on September 14, 2003, a
$500 lump sum payment payable to active
employees the week of September 12, 2004, a
gemeral wage increase of 2.75% on September
13, 2005, and a $500 lump sum payment
payabie to active employees the week of
Sefvlember 10, 2006, All lump sum payments
will be part of an Employes's normal annual
earnings for the purposes of pansion calcula-
lions/contributions and 401 {k} contribulions,

(B) Appendix B lists each of the pay levels

and the job titles and job code numbers incorpo-
rated within each pay level. The EMPLOYER
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shall not infroduce addilional pay levels or job
titles during the life of this Agreement or com-
bine existing job titles or pay levels without dis-
cussions with and agreement by the Local
Union. In the event the parties are unable to
reach agreement regarding the appropriate pay
Ievel and job code number, the EMPLOYER may

memen! the change, subject 1o the UNION's

to file a grievance and submit the matter to

arbltratlon for tinat resotution.

(2) Shift Differential

An Employee permanently scheduled or
temporanly assigned to work between the hours
of 3:30 p.m. and 7:00 a.m. shall receive a night
shift differential amounting to ten Eercent {10%)
of the applicable rate for Current Employees ancl
$0.75 per hour for New Employees for such
hours, accordlng to the pracedures in para-
graphs A} through (E) of this Seclion. No shift

ifferential shall be pald when such hours are
worked at the request of the Employee.

{A) A da.;_lr shift Employee shall receive shift

differantial when the hours worked in a workday

amount to four or more* between ihe hours of

3:30 p.m. and 7:00 a.m., and provided the

Employee worked his normal shift and the hours
us: ﬂ{tng for shift differential are an extension of
that shift

*Employees scheduled to begin work at 4:00
a.m. will receive shift differential for those hours
worked between the hours of 4:00 a.m. and 7:00
a.m,

(B) A day shift Emplayee shall receive shift

differentiat for all hours worked between 3:30
p.m. and 7:00 a.m. provided the Employee
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worked his normal shift and a break in work of
one hour or more occurs between the normal
sh:ft and those hours qualifying for shift differen-
tial.

‘(53) If the majority of hours worked b% ada
shift m_’plogee are worked on a night shift (3:3
p.m. to 7:00 a.m.), he will be paid according to
paragraph (D} of this Section.

(D} A second or third shift Employee shall
receive shift differential for all hours worked on
his normal shift, as well as for all hours worked
which are an extension ol his normal shift, pro-
vided he works his normal shift.

(E) H the majority of hours worked by a sec-
ond or third shift Employee are worked on the
day shift (7:00 a.m. 10 3:30 mg he will be paid
gccé?_rdmg 1o paragraphs (Afan {B} of this

ection.

(F} Night shift Employees may be temporari-
ly assigned by the EMPLOYER to work the day
shifi. When these Employees are reassigned to
days, they will continue 1o receive their night
shifl dilferential for a period not to exceed two
{2) regular work weeks unless an axtension of
time is deemed necessary by both parties.

This policy will not apply when:
(i) The request to work the day shilt is oniginated by
the Emploves.
il Supervision detarmines a need for relraing
c(i].ahalad(ofperhnmmmapadof?;g
Employea.
{W) An Ermployes who is a successhil bidder o a
ight shift job which requi ini h
&@m  toomingy b0 o oy o ke

ing.
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Article IV - Holidays
Section (a) Holidays Observed

{1) In each year of this Agreement there
shall be eleven paid Holidays:

New Year's Day
Good Friday
Memorial Day
July 4th
Labor Day
Tharksgiving Day
Day after Thanksgivingl )
December 24 - day before Christmas
ghnaitmas Dgyrlhd
mployee's Bi
Plagi I;'Ioater 4

_ (2) With the exception of the Employes’s
Birthday and the Plant Floater, foregeing
Holidays shall be celstrated on thelegally des-
ignated days.

Section (b) Saturday and Sunday Holidays

(1) When any of the foregoing Holidays falls
on Saturday, the ﬁreceding Eriday will be
observed as the Holiday.

{2) When any of the foregoing Holidays,
exm’e\ft December 24, falls on Sunday, the follow-
ing Monday wilt be observed as the Holiday.

Section (¢) Plant Floater and December 24

{1} The date of celebration of the Flam
Floater Holiday will be determined by mutual
agreement of the parties prior to December 1 of
the preceding year. In the event the parties are
unable to agree on a date, the Plant Floater will
be celebrated on the legally designated date for
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1he celebration of Veterans Day.

{2) When December 24 falls on Friday, the
rece ina{Thursday will be obsarved as the
oliday. When December 24 falls on Sunday, the

following Tuesday will be observed as the
Holiday. .
Section {d) Pay for Holidays Worked

Employees who work on the foregoing

Holidays, including deﬁi?nated birthda)l Holdays,
shall be paid at orie and one-half (1 1/2) times
the Employee's regylar ratg for all such hours
worked, and in addition, will be paid a Holida
allowance calculated at the Emploree's regular
rate for the hours normally scheduled on t

of the workweek, or the Employee shall be paid
overtime pay at two and one-half (2 1/2) times

the Employee’s regular rate for such Holiday
hours worked, whichever yields the greater pay.

Section Pa

Employees who do not work on the forego-
ing Holidays will be paid their regular earnings
fof such dar, including regularly scheduled over-
time rates. In order 1o qualify for Holiday pay for
Holidays not worked, the Employee must work
both oh the Employee's last scheduled prior
to the Holiday and on the Eml_‘aloyee's ne
scheduled day following the Holiday, unless
excused from work on such days by Plant man-
agement. For the purpose of this section, regu-
tarly scheduled overtime only includes situations
where Employees are working a 10-hour or 12-
hour regular work shift, and does not include a
{legular eight hour workday and casual overtime

ours.

Section (1) Birthday Holi
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With supervisory approval, an Employee
may elect to float histher birthday to any regular-
ly scheduled workday within the calendar year in
which the birthday falls except for Sunday, a day
of vacation ot a recognized plant wide Holiday.

(1) Employees will be asked in order of sen-
iority to schedule their birthday Holiday prior to
any vacation scheduling each year.

{2) Employees who choose not to float their
birthday Holiday and elect to take the day of
their birthday off, will have preference over any
employee floating the Holiday or scheduling a
split day of vacation,

{3) If an Employae elects not to schedule
the birthday Holid%floater orior to vacation
scheduling, the birihday Holiday will not take
proference over vacation days but will be grant-
ad on a first-come first-served basis. The birth-
d Holrdazt will be given consideration along
with any late vacation requests.

(4} it the Emplovee's birthday falls during a
scheduled week of vacation, the Employee may
reschedule the extra vacation day at some other
time during the calendar year following estab-
lished split vacation guidelines.

. JS} Emfyloyees will observe their birthday
Holiday on ithe day selected. In emergency situa-
tions, however, an Employee's birthday Holiday
may be granted or changed with approval of
Area Supervision prior to the start of the shift
during which the Holiday was to be celebrated,

ti 1)
Payment for Holidays not warked shall be

inciuded with pay for the pay period in which the
Heliday occurs.
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Article V - Vacation

liol uiar Vacatio

{1} Employees will qualify Jor up ta five (5)
\fueeksl of regular vacation under the following
formula;

Two weeks after one (1 of service
Three weoks after five (5) years of senice
Four weeks after ten (10) years of senvice.
Five weeks fter twenty (20) yoars of senvice

New E hired alter rmber
gﬂ%? will not ber efigible for aﬁtieek of
vacation.}

Section {b) Plant Shutdown

The EMPLOYER shall have the option of
declarin? a vacation shutdown for up to two
weeks {10 working da¥a during any calendar
year of this Agreement. if the EMPLOYER elects
this option it will notity the Local Union President
by January 15th of the year so alected. One ol
the two weeks elected for shutdown shall oceur
during the time period of June 1 -August 31. f
the EMPLOYER elects to exercise the right lo
shut down the Planl, up to two weeks {10 work-
ing days} of an Employee's regular vacation may
be assigned to these shutdown periods. Vacation
shutdown weeks may include observed Holidays °
coverad by this Agreement, In such cases the
EMPLOYER may assign vacation only to those
days not covered by Holidays for a combined
total of five {5) days during the shutdown week.

Section (¢).§ | Vacali
Any vacation other than vacation described

in Section g:) above, shall be scheduled by the
EMPLOYER at times desired by the individual

(2%




L

|

Employees. Vacations shall be scheduled by
Employees in accordance with the pag({)racnoe
of vacation scheduling, recognizing producticn
needs and the Employae’s right to schedule
vacation in weekly segments or split action of
gingle day or 1/2 day segments,

Section (d) Work During Shutdown

In the event the EMPLOYER declares a
vacation shutdown between the mionths of June

1~ An:g]ust 31, Empl s who are required to

work during the shutdown shalt be assured of
scheduling equal days off during the months of
June, July or August, ¥ they so desire.

Section (e] Time of Payment

(1) Vacation payment {or three {3} or mara
consecutive days vacation shall be made by
separate check no later than the last pay day
immediately preceding the beginning of ihe
respective vacation periods, providing advanced
vacation forms are turned into the Payroll
Department in a timely fashion, Any vacation of
less than three (3) consecutive days will be paid
in the sama pay period in which the regular wark
for that week will be paid.

(2} (A) Employees who leave their empl
ment ?or reaso%s other than discharge for‘j?lg.
cause) prior to raceiving vacation pay shalt
receive their pro rata share of vacation payment
oarned for dach of the g.uahfymg years ﬂe., first,
fifih, tenth, and twentisth) by their second regu-
\ar pay Jaeriod from the time their employment is
sevared according to the following guidelines:

- If the Employee leaves employment during or
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after their anniversary month, they will receive
full pgg for the additional week of vacation
earned.

- Should the Employee leave employment belore
their anniversary month, their additional week of
vacation pay will be reduced by 1/12 of a week
for each month the Employee leaves prior 1o the
anniversary month. For example, an Employee
with an anniversary month Of July who wants to
leave in February ol a quatifying year will be
leaving five (5) months prior to his anniversary
month and will therefore have the additional
weeII:'s vacation pay reduced by 5/12's ol a
week.

(B} Employses who leave their employment
{for reasons other than discharge for just cause)
Enor to receiving vacation pay In the years
etween qualitying years, shall receive full vaca-
tion pay based on their years of service outlined
in Section (a) of this Article.

{C} Any vacation previously paid during the
calendar year will be considered part of total
allotment.

Section {f) Qbilgation for Payment

Failure of the EMPLOYER to make a fufl and

rompt payment of the amounts required hereby, '
in the manner and on the dates herein provided,
shall at the option of the UNION, be deemed a
viglation of this Agreement. This obiigation shall
be a direct and continuing obligation of the
EMPLOYER during the liie of this Agreement;
and it shall be desmed a violation of this
Agresment it the Plant, to which this Agreement
is applicable, shall be sold, leased, subleased,
assigned or otherwise disposed of for the pur- .
pose of avoiding the obligation hereuntler. i
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Article V| - Allowances
Section (a) Bereavement Pay
(1) An Employee who is excused from work

because of death in the Employee's immediate
family, shall be paid the Employee's regular rate
of pay for the Employee's scheduled working
houre excused for a maximum of three {?}
scheduled working days, starting on the day of
death or ont the-day following death to and
including the day after the funeral, but in no
event extending beyond the day after the funeral.
A member of the Employee's immediate family
shall be limited for the purpose of this Section to
Moather, Father, Step-Parent, Mother-in-faw,
Father-in-law, Sistor, Brother, Husband, Wile,
Son, Daughter, Step-child, Grandparent and
Grandchild of the employee. No pay allowance
shall be granted in the case where, because of
distance or other cause, the Employee does not
attend the funerat of the deceased. In instances
of distant death, where a local memorial service
is held, Enmees will be excused with pay, 1or
up to eight hours, on the day of the service.

(2) Spring interment or split time off (funesal
and interment at a later date) may be granted as
long as it does not exceed three {3) working
days in total time off. If an Employee is on vaca-
tion and a death occurs in the family, days used
under the above provisions may be rescheduled
at a later date.

(3} In case of death of a Brother-in-law*,
Sister-in-law®, Son-in-law, Daughter-in-law, an
Employee may be excused from work for up to
gight (8} hours on the day of the funeral and
shall be paid the Employee's reﬁular rate of pay
for the working hours excused. No pay
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allowance shall be granted in the case where,
because of distance or other cause, the
Employee does nat attend the funeral of the
deceased. Notice of such deaths must be given
o the Employee's supervision as soon as it is
reasonably possible. In instances of distamt
death, where a local memorial service is held,
Employees will be excused with pay, for up to
sight hours, on the day of the service.

{4) The hours thus paid for but not worked
shall not be used in compuling overtirme pay for
hours worked in excess of forly (40) in the work-
week, nor shall Such days be counted as days
worked in determining whether the Emﬁlogee :
has worked a sixth (6th) or seventh (7th) day in
the regularly scheduled workweek.

*Brother-in-law and Sister-in-law are defined as
the spouse of the Employee's Brother or Sister
and the Brother or Sister of the Employee's
Spouse.

Section (b} Jury Duty

When an Employee is called for jury duty
sarvice, he shall be excused from work for the
hours he is required to appear in court and tor
time granted by supervision for the Employee to
prepare for jury duty (travel time, clothes
change, ete.}. The amount of this lime will be
dstermined at the discrelion of the Employee's
supervisor, Employees attending jury duty will be
paid their regular rate for the excused hours they
would have been scheduled to work, not 1o
exceed eigm {8) hours for any one day and shall
be allowed to retain jury fees received for jury
duty service. Time absent for jury duty will be
paid as excused jury duty. An Empioyee called
ta jury duty while on vacation (other than previ- i
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ously scheduled vacation shutdown) will be per-
mitted 1o reschedule vacation beginning with the
first day of jury duty. Employees who have been
selacted to jury duty must complete the proper
Plant forms and return them to their supervision
each week of jury duty service,

A R C

{1) An Employee who reporis for scheduted
work, without prior nofification not to report, shall
be retained for the half-day period and given
e‘éuchl useful WOI'kI as n’:ay Remal Ea“d| at th?

m oJree'sr ular rate. & Employee is
oﬁe?*e and d%%s not accept subsmr:.lte work, the
Employee will be paid only for the time spent in
the Plant until such work is offered. This provi-
sion does not apply to cases where work is not
available for reasons beyond the EMPLOYER'S
control, such as power failure, fire, or serious
mechanical difficulties aftecting an enlire area,
or in cases where Employees return to work fol-
lowing unexcused absences without notifying
their supervision, Disability pay shall not be paid
during periods of Plant shutdown beyond the
EMPLOYER'S control,

{2} An Employes who is called in and
reports lor work between lar shifts with less
_ than gight (8) hours notice shall receive a call-in
allowance of two (2) hours pay at the
Employea's regular rate, in addition o any other
pay to which ha may be entilled,

Section (d) Military Duty
Emplclslyees required to perform military

service will recaive compensation, rights and
benefits per current practice.
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Article VIl - Joint Labor- Management
Communication Committee

The parties recognize that the prosperity
and efficiency of the Plamt are dependent upon
their ability to work cooperalively. In order to fur-
ther implement this expression of purpose, a
Joint Labor-Management Communication
Committee shall be established at the Plant, The
UNION representation on this committee shall
be the Local Union Execulive Board. The
EMPLOYER shall designate its representatives
to the Committee, Neither party shall have more
thap six (6) representatives on the Committee.
The Committee shall meet at mutually agreeable
times, but no less thar once a month. The func-
tion of the Committee shall be to identily prob-
lem areas, exchange information and to seek to
develop a good working relationship within the
Plant. Representatives from the UNION or the
EMPLOYER may suggest areas of special con-
cern or interest as topics of discussion during
these Committee meetings, as long as they are
consistent with the purpose of this Committee
and the provisions ol this Agreement.
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Article VIl - Health and Safety
Section (a) Right to 9 Safe Working Place

Every Employee covered by this Agreement
is entitled 10 a safe and healthful place to work,
and the parties jointly pledge their individual and
joint efforts to attain and maintain this objective.
Recognizing that the health and safety of the
Em Io¥lees covered by this Agreement are one
of the ighest priorities of the parties, the
EMPLOYER and UNION will continue to cooper-
ate to reach the objective of eliminating acci-
dents and health hazards, and will encourage
Employees to use the procedures staled herein
to reach thal objective.

Sectlon (b} Health and Safety Commitiee

(1) At the Plant there shall he a Health and
Safety Committee made up of UNION members
employed at the Plant who are qualified by expe-
rience or training and selected by the Local
Union, The Local Union shall inform the
EMPLOYER of the names of the Committee
members. Commitiee members shall be deemed
to be acting within the scope of their employ-
ment af the Plant within the meaning of the
applicabie workers’ compensation law, while in
the performance of their duties as outlined within
this Agreement, The Health and Safety
Commiittee shall selecl, from among its mem-
bers, a Chairman who shall coordinate the activ-
ities and functions of the Committee and who
will serve as their representative on the Central
Satety Committee and the joint Labor-
Management Communications Committee.

{2) A member of the Health and Safety
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Committee, assigned by the Committee
Chairman, may participate with Management in
the existing inspection program and scheduted
Serious Potential Incident meetings.

{3) Employees should first repor health and
safety complainis or conditions 1o their immedi-
ate supervision. Members of the Health and
Satety Committee will make every effort to
ensure that the Employee has first brought the
complaint 1o the attention of their immediate
supervision before presentation to the Plant
Safety Supervisor. Upon presentation of alleged
health and safety complaints or conditions by the
Health and Safety Committee to the Safety
Supervisor, the UNION and the Safety
Supervisor will schedule a joint investigation of
the complaimt or condition. .

Management will notify the Health and Safety
Committee of a complaint or accident on the
same shift il possible or within (4) hours of the
end of the shift. A representative of the Safely
and Healih Committee shall pariicipate with the
Safety Supervisor in the initial formal safety
investigation.

{4) Ptant Management and the Health and
Safety Commitiee shall meet regularly at times
arranged by the parties far the purpose of dis-
cussing heaith and safety matters. Meetin?s
shall ba held on a monthly basis or more fre-

uently if needed. The Health and Safoty

ommitiee shall be compensated, at their regu-
lar raty of pay, by the EMPLOYER for any lost
time spent in these meetings.

(5) A member ol the Health and Safe
Committee, and an authorized representative of

(32}




the International Union, shall be allowed to
accompany a represenlative of any State or
Federal agency regarding health and safety on
an inspection of the Plant.

{6} A member of the Heaith and Safety
Committee, assigned by the Health and Safety
Committee Chairman, shall be invited to attend
Sericus Potential Incident meetings, Joint
Complaint Investigations and other scheduled
safety sub-committee meeiing& Time spent per-
forming the above recognized Committes activi-
tias will be compensated at his regular rate of
pay, by the EMPLOYER, if performad during the
member's regularly scheduled work hours. Off
shift employees will be scheduled 1o attend safe-
ty meetings as part of their regularly scheduled
work hours.

{7) The UNION and the EMPLOYER agree
that, prior to requesting intervention from a fed-
eral or sfate agency on any matter relating to
employes health and safety, the UNION wilt
present the issue to the EMPLOYER, which will
then be given a reasonable period of time within
which to respond. Only after receipt of the
EMPLOYER's response, ar the EMPLQYER's
failura to respond, will the UNIOM seek such
putside intervention.

(B) The Safety Supervisor shall each month
provide the Health and Safety Commiittee with
two copies of a list of all accidents reporied to
OSHA, which shall include, but not limited to the
OSHA 200 log. Such reporl will reflect the nature
of the injury and the location of the acciden,

(9) The Heaith and Safety Commitiee shall
attend annual Health and Safety Training of up
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to five (8) working days as agreed to by the
UMWA International Union and the EMPLOYER.
The training will be designed te improve Heallh
and Safety knowledge skills, Committee mem-
bers atiending and participating in such training
shall ba paid at their reguiar rate of pay for lost
working time by the EMPLOYER for attendance

at the fraining.

When a dispute arises at the Plant involving
Heaglth and Safety, an immediate, earnest and
sincere effort shall be made to resolve the mat-
ter. if the dispute is not resolved by the
Employee and hig immediate supervisor, nor
with the assistance of the Health and Safety
Committeg, the dispute will be adjudicated
through the grievance procedure.
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Articte tX - Senlority

Sectlon (a) Definition of Senjority

Seniority of Employees employed in the bar-
gaining unil shall be the Employes’s eriginal
date of hire at the Plant.

Section (b) Termination of Seniority

Seniority shall be terminated upon the
Employee's termination for just cause; voluntary
resignation; transler to a job outside the bargain-
ing unit for in excess of six months; expiration of
recall rights after termination for tack of work; or
faiture to return to work as scheduled after com-
pletion of a leave of absence agreed to by the
PLANT. Employees who transfer to a job outside
of the bargaining unit will nol accrue seniority
during such transfer, will have their open job
posted and in the event the employee returns to
the bargaining unit will be treated as an
excessed employee. Employees will only be
able to return to the bargaining unil one time
under this section,

ctio robs

During the First nine?r {80) calendar days of
employment, a new Employee will be subject to
demotion, transfer, or termination by the Plant
and such action shall not be subject to Arlicles X
and Xi of this Agreament, Aftar ninety (90) days
probationary peried, the Employee's senjority
will be established in accordance with the provi-
sions of Section (a) of this Article.
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tion {d) Filli

When vacancies occur, they wili be filled in
the following order:

(1} To Employees guaiified for the job, per
grc\r‘lsions of the Job Bidding and Posting
rocedure.

(2} To reasonably available former bargain-
ing unit Employees laid off due to reduction of
force and on a panel and possessing the neces-
sary qualificalions to step in and perform the
work of the job at the time the job is awarded.

(3) To new applicanis qualified to step in
and perform the work of the job:

(a) For purposes of filling vacancies
under subsection {3), all Employses with a hire
date of September 11, 1997 or earlier who are
later terminated for reasons other than discharge
for just cause, quit or voluntary retirement, as
well ag all Employees who have recall rights
which have not expired as of the effective date
of this Agreement, shall have, for life, the right to
be hired, to positions for which they are quali-
fied, abead of any other new applicant, and it so
hired, to be ireated thereafter for all purposes as
a "Current” Employee.

{b) To lully effectuate Subsection (a),
which is intended to survive beyond the expira-
tion of this Agreement, the following shall apply:

(i) Where two (2) or more individu-
als with preferential hiring rights
quality for the same paosition, the
individual with the most service at
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the Plant shall be hirad.

(i} The PLANT and the UN!ON
shall develop and thereafter main-
tain a list of the individuals who are
entitled to the prefarentiat hiring
rights provided for under subsec-
tion (a), including the individuals'
last known addresses.

(i} Before publicly advertising for
any openings that are to be filled
under subsection (3}, the PLANT
will notify all of the individuals on
the list provided for in subsection
(3)(b)(ii?. by regular mail, of the

opening(s) and when and where
application for such opening(s) will
be accepted.

In the evemi the EMPLOYER determines
that there is an "excess” of jobs within a job
cods in the bar'gaining unit, representatives of
the EMPLOYER shall notity the Local Union and
the parties will follow the process covered within
this section, In all cases where the work force is
to be reduced, Emploﬁ'ees with the greatest sen-
iarity at the Plant shall be retained provided that
they have the required gualiﬁcations (as would
narmally be posted) and the ability to perform
the available work. If at any time there is an
excess within a lraining rrogression. those
Employees in level 03 of the training Ep ression
will be added to the excess list and rll;%?utrees
on temporary assignments will be returmed to
their primary assignments for purposes of
regression. When an excess occurs in normal
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progression positions, the least senior person in
the progression will be excessed. Prior to any
excess process, all open jobs will be posted oneg
cycle. Reatignments or reductions of the work
force shall be in accordance with the following
guidelines:

(1)} Once excess assignments are deter-
mined, if the Employees in those assignments
are not the lowest senior Employees, they will
have the option to replace the lowest senior
En}:ioyees within the Department, isve), job
code and shift,

_(2) Excessed employees will be given
options, by seniority, providing their choice does
not result in a higher pay levek:

{A) Accept any open position or:

(B} Bump the lowest seniority person in
the Plant in the same pay level and
shift. It Employee(s) cannot presarve
pay level and shift, or;

{C)} Bump the lowest senicrily person in
the Planl in same pe:z levet or same
shift. When neither (A) nor (B) is salis-
fied, Employee(s) will be agvised of
their options to preserve (C), prior to
thoosing shift of level,

{3) Wnan Employee{s) have no oplions in
their pay level, they will drop one (1) pay level at
a time until their need is satistied maintaining
their shift.

_ 4y When an excess is declared, all open
jobs will be posted one cycle.

(38)




(5) Bidding restrictions will be removed for.
excessed Employees only.

{6} If shilt and level are preserved, the
Employee will not have bid nghts restored for six
(6) months following the date an excess offering
was awarded.

(7} For purposes of regression, afl
Employees within job codes 742 (Department
Specialist; and 767 (Operate and Set U

ecialist) will return to job code 741 (Machine
Line Operator).

(B} Employees iransferring for any reason
between production and support departments
will receive the second step of the pay level and
will progress depending on pedformance. If the
Employee lefi the support department within
twenty-four (24) months and at the top of the
rate of pay, the Employae will return to the sup-
pert department at the top rate of the job,

{9) During any excess resulting in a layoff,
the Vo?unteer Leave of Absence ('\:%LA) proce-
dure will be followed as per current prachice.

Section (f) Panel

Employees who are Iaig off because of a
reduciion in the work force shall be placed on a
pansl from which they shall be returned to

emé:loymem on the basis of seniority as outlined
in Section (d)(2} of this Article.

Section (g) Panel Custodians

A deéignated representative of the
EMPLOYER and the Recording Secretary of the
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Local Union shall retain panel records. It shall be
the obligation of laid off Employees 10 keep the
custodians of the panel informed of any change
of address and/or phone number where they
may be regular]y reached. Notice 1o the last
known address of the laid-off Employee by certi-
fied mail shall be sufficient notice of recall. The
Employee 50 notified may either accept or rejact
the job which is available; but if the Employee
rejects a job which he has the ability to perlorm,
or fails to respond within thres {3) working days
after receipt of such notice, or accepts but fails
to report tor work in a reasonable amount of
time, his name shall be removed from the panel
g?d he shall sacrifice his seniority rights at the
ant.

Section (h) Pape] Members Accrue Seniorily

Employees who are placed on the panel
shall retain the seniority earned prior to their lay-
off, and, in order to protect their relative seniority
standing, will continute to accrue seniority while
on the panel.

Section {i} Right to be Recalled

(1) Employees laid off for lack of work
bedore the effective date of this Agreernent shall
retain their senijority for three (3) years.
Empioyees laid-off for lack of work on or after
the effective date of this Agreement shall retain
their seniority for three (3) years. n eithar case,
the laid-ott Employeas may exercise their sepior-
iy in accordance with the provisions of this

rticle.

(2} An?'f person on the panel list who
secures other employment during the period
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when no work is available for him at the Plant
shall in no way jeopardize his seniority rights
while engaged in such other employmeni.
However, any person on the panel list who
secures other employment and does not return
to work when there is available employment at
the Plant, shall sacrifice his seniority rights at
the Plant and shalt have bis name remaoved from
the panel iist.

Section {J) Aecall of Persons on Layolf Status

When a job at the Plant exists that is not
fliled b}; Employees within the active working
force, the panel custodians will review the list
and the EMPLOYER shall recall the apgro,:)riate
person fromn the panel list to the job to be filled.

[ 8] Fosindg -

(1) Eligibifity: Employees with one year or
more of se?vicgy will bg cé-!lfigil::le to bid open jobs.
All open jobs will be posted at the appropriate
pay level for the job {itle as listed in Appendix B.
The senior Employee, among those eligible bid-
ders, with the required posted qualifications and
ability to perdorm the job will be awarded tha job,
If an excess situation exists, and an excess
Emplovee has less than one year of setvice, the
excessed Emplovee will be allowed 1o bid.

g} Job Progressions: Al open {‘obs will be
posted at the tevel of the opening, ¥ there is no
successiul bidder who meets requirements stip-
ulated, & training bid {when appropriate) wiill then
be offered at the training bid level {The training
bid level is one step below the normal entry level
for the position). In the event of a training bid,
some minimal established requiremants will be
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necessary to fill the opening. The successiul bid-
der of a training bid will then take the responsi-
bility to get education, elc. and demonstrate
improvement in order to progress.

(3} Posﬁn? Procedure: Open jobs will be
posted plant wide for two {2) working days. Open
jobs within a progression will be filled by quali-
fied people in the progression prior to posting.
Each pasting will include:

- job title

- rate level

- shift

+ department

- brief description of the job

- qualifications and experience needed

{4} Bidding Procedure:

{A} Open jobs, not filled by normal progres-
sions, will be posted plant wide, Any Employee
intergsted in the position must bid during the
posting period. Skilled jobs will be awarded by
senionty following successtful interviews and
demonstrations of skills and abilities. With the
exception of gkilled jobs, no job will be raposted
waiving resinctions. Skilled jobs may be repost-
ed (o provide for training bids when appropriate.
Training bids will be awarded by seniority upon
successtul demonstrations of abilities and inter-
views, Any Employee restricted from bidding oth-
arwise shall be allowed to bid on training bid
positions.

{B) Placing a bid on a job will be considered

automalic acceptance of job offers if the candi-
date mests seniority, qualification and medical
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requirements. If the Employee is the senior qual-
ified bidder to more than one job al a given time,
the Employee will be given 24 hours from the
time notified to select which bid to accept.

{C) Successiul bidders will ba moved to the
naw assignment within 20 production days fol-
lowing the award of the bid, untess an extension
of fime is agreed upon by both parties. If the
new job involvas transkerring to a higher level of
pay, and an extension beyond 20 production
days is required, the Employee will receive the
higher lavel of pay, at one step above crossover,
beginning on the twenty-first day. Employees
transteriing, for any reason, between Production
and Support Departments will receive the sec-

- ond step of ihe pay level and will progress
depending on performance.

(D) Preferential freatment shall he awarded
to Employees who were “excessed” from a job
back to the same primary assignment hefshe
was "excessed” or "bumped"’ from, for a period
of 24 months from the date of the "excess”, pro-
vided the Employee has not successtully bid to
angther job opening in this 24 month period.

éE) It there are no qualilied bidders (inchud-
ing Employees entitled to preferential treatment)
or other bargaining unit personnet in need of a
permanent assignment, the job may be filled by
posting a training bid (if a plicab!e; or by a gquali-
tied person from the la panel. It there are no
qualified persons on the panel iist, the job may
be filled by hiring a new Employee.

(F) Employees will be restricied 1o one (1)

bid per 24 month period throughout the term of
this Agreement.
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(G) Training of Employees shall take place
on their normal shift, unless such training is not
reasonably available on that shift,

{5) Training: Appropriale raining periods for
successiul bidders, excessed placements, new
hires, and all other transfers should not excaed
the following:

- Two (2) weeks for level one (1) and
two (2) jobs

- Three (3} weeks for level threg (3)
jobs

- Level four (4), levet five (5) and level
six (6) jobs will aliow for reasonable
amounts of training appropriate lor the
specific assignment.

Employees who are unable to salisfactorily per-
form jobs after the appropriate amount of train-
ing will, at the discretion of management, be
placed at the pay rate within the pay leve! that
moets their demonstrated pertormance or be
declared non-performers and will be placed
according to the Non-Perdforimance section of
this agreement.

6) Non-Performance; An Employes, not
cap of perdorming all the requirementis and
dulies of a jobd, will be ‘Flaced by the Employment
Office to an open job. This procedure will be |
available two (2) times per aftected Employee
during the duration of this Agreement,

{7} Madical Piacement Procedure:
Employees with permanent medical impairments
will be placed on jobs best suited for their per-
manent wark restrictions and which are equal to .
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or less than their existing rate of pay in accor-
dance with the following procedure:

{A) Permanent medical impairment and
work restrictions will be determined after consul-
tation with the Medical Department.

(8) Ernplc;?rees with a permanent medical
impairment will be placed in tha first job for
which they have the required skill and which
meets their work restriction following the
sequence cutlined in Article [X, Section (e)(2).

Employees displaced by this process will also be
handled in accordance with the same provisions
as outfined in Arlicle IX, Section (e)(2).

C) This procedure does not apply to
Emp s who are temporarily impaired.

{D} Once employad, an Employes cannot be
terminated or refused recall from the panel for
medical reasans over his objection without the
congur;;?nce ofa nrra.‘((::;nhrr1 of a group Eomp&s:d of
an Employer approved physician, an Emgloyee-
approved ph)ras?cpi'an, and a neutral gualified third
party {if necéssary), that there is a permanent
medical condition or physical restriction which

revents the Employee from peﬂorn’ria%an estab-
ished job, within the bargaining unit, which their
seniority would entitle them 1o hold. Each pa
shall bear the cost of examination by the physi-
cian il designates and shall share equally the cost
of examination by the qualified third party. Where
the EMPLOYER challenges the physical ability of
an Emplayae or panel member to perform his reg-
ular work and is subsequently proven wrong, the
Employese shall be compensated for time lost due
to the EMPLOYER's challenge.
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ciion (I} Temporary Assignimen

Every reasonable effort shall be made to
keep Employees at work on the job duties nor-
mally and customarily a part of their regutar job,
and to minimize to the extent practicable the
amount of temporary assignments, of particular
individuals to other Jobs. The panties recognize
that there are instances where such temporary
assignments are necessary, and agree that tem-
porary assignments may be made under the fol-
lowing guidelines:

(1) The temporary assigning of an individual
Employee shall not exceed one hundred twenty
(120) working days in any ¢alendar year.

{2} Employees filing temporary assignments
shall be compensated at the higher of the two
rates involved (the regular rate of his normal job
or the regular rate of his termporary assignment).

{3) Notification of ternporary assignments of
more than one (1) week duration will be made in
writing to the Chairman of the Grievance
Comynittee.

(4) All regular full time job openings that are
determined to be greater than six (6} months in
duration will be posted according to the provi-
sions of the Job Bidding and Posting Procedure
unless mutually agreed to by the Company and
the Union.

Segtion {m} Separation Pay (For wnphtyess hired prier 1o
Saptomber 11, 1997
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(1) The receipt of separation pay provided
under this Article is conditioned upon the sepa-
ration of an Employee from the active workforce
employment rolls as laid-off due to lack of work
during the term of this Agreement.

{2} An Employee who has one (1) year o
more of service shall be paid separation pay
each time he is terminated because of lack of
work, except that such pay will not be paid
when:

(A} He accepts, before his separation
becomes elfective, a job at any REMINGTON
ARMS COMPANY, INC.'s location;

{B) He is pensioned,
(C} He resigns his employment;

(D) He is scheduled off from work temporar-
ily due to curtailment or cessation of operation
caused by;

(i) Fire, flood, power failure, transporta-
tion difficulties, material shortages, and
the like; or

{ii} Any emergency condilion beayond
the direct contro! ol the EMPLOYER.
When an Employee is "schedulad off”
for such reason for a definile or indefi-
nite temporary period, he shall not be
considered as terminated for the pur-
pose of this Article; or
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{E) A buyer ar recipient of Remington
assets offers an Employee continued employ-
ment.

{3) The PLANT may elect to pay separation
pay in a lump sum or weekly installments.

{4) Separation pay, if being paid in weskly
instaliments, shall be discontinued when a for-
mer Empl is re-employed at any REMING-
TON ARMS COMPANY, INC.'s plant, or is
gl;fered and refuses re-employment at the Ilion

ant.

(5} The amoint of an Employee's separation
pay, subject to the foregoing provisions in this
Article, shall be:

(A} One (1) week's pay for each of the first
four (4) years of service, pls,

(B) One (1) week's pay for each year of
service ovsr four (4) raduced by the amount of
any separation pay previously paid at any REM-
INGTON ARMS COMPANY, INC's location for
service after December 1, 1993 over four (4)
years. However, this reduction shall be reduced
in monthly incremants to zero over a forty-eight
(48) month period of re-employment from iast
termination for lack of work.

A fractional part of a year, after his first year of
service, shail be compuied at the rate of one-
twelfth (1/12) of one (1} week's pay for each fuli
month of service. In such computation, i, in
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addition to full months of service an Employee
has accrued fifteen (15} or mote days on the
date he is terminated, he shall be credited with a
full month,

For separation pay purposes, a week's pay shall
be the Employee’s current “straight-tima" rate
per hour multiplied by the number of hours, noi
to exceed forty (40} hours, constituting his nor-
mal weekly hours of work at the time of his ter-
mination.

(C) Any other provisions of this Article
to the contrary notwithstanding, separation pay
shall naver axceed twenty (20) weeks.

{8) An Employes who has received separa-
tion pay shall not be required o return any por-
tion of such pay to the PLANT in the event he is

resmployed.

(7) Separation pay shall be in addition o
any vacation allowance and any employment
compensation benefits to which the Employee
may be enlitied.

{8) Nothing contained in this Article shal! be
deemed 1o qualify, limit or alter in any way the
PLANT's rights to reduce hours of work to avoid
terminations because of tack of work.

(9) Wherever the term "service” is used in
this Article, it shall mean the total length of time
an Employee has been actively employed by the
PLANT.

{49)




Article X - Settlement of Disputes
hee C tte

{1} A Grievance Committee shall be elected

the members of the UNION employed at the
Plant. Each member of the Committea shall be
an Employea at the Plant and shall be eligibla to
serve as a Committee member only so long as
he continues to be an Employee of the Plant
who is not on fayoff. The duties of the Grievance
Committes shall be confined to the adjustment
of disputes arising cut of this Agreement that the
PLANT and the EmploGyee or Emgtuyees. with
the assistance of the Grievance Committoe, fail
lo adjust, The Grievance Committee shall have
the authority on behalf of the grievants to settie
or withdraw any grievance at step 2 or proceed
to step 3 of the grievance procedure.

{2) The Grievance Commiites shall have no
other auihon‘tr or exsrcise any other controf,
except as outlined in this Agreement, nor shal!
the Committee in any way interfere with the
operation of the Plant.

A Grievance Committee member who vio-
lates this provision shall not be suspended or
discharged tor officiat actions as a Commities
member, but may bae removed from the
Committee by the PLANT. If the PLANT seeks to
remove a Committee member for violation of this
section, it shall so notify the affecled Committee
member and the othar members of the
Committee. if the Committee objects to such
removal, the matter shall be submitted directly to
arbitration, If the other members of the
Committee so determine, the affected member
shall remain on the Committee until the case is
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settled or decided by an arbitrator.

{3} The Grievance Committee shall select a
Chairman from among its members to coordi-
nale its activities and to sit as their representa-
tive on the joinl Labor-Management
Communication Committee.

Section (b) Grlevance Procedurg

Should differences arise between the
UNION and the PLANT as to the meaning and
application of the provisions of this Agreement,
or should differences arise about matters not
sEecifically mentioned in this Agreement, or
should any local troubla of any kind arise at the
Plant, an earnest effort shall be made to settle
such differances at the earliest practicable time.
Al all steﬁs of the complaint and grievance pro-
cedure, the grievant and the UNION representa-
tives shall disclose to the PLANT representa-
tives a full statement of the facts and provisions
of the Agreement relied upon by them, In the
same manner, the PLANT representatives shalt
disclose all the facts relied upon by it. The griev-
ant shafl have the right to be present at each
step of the grievance procedure untit such time
as all evidence is taken. Disputes that remain
unresolved despite such effort shall be resolved
as follows:

(1) Step 1 - The Empl will make his
complaint to his immediate Supervisor who shall
have the authority 1o seitle the dispuie. The
Employes shall make the complaint within ten
(10} working days of when he first knew or
should have known of the complaint. Where an
Employes makes a complaint during work time,
the Supervisor shall, if possible without interrupt-
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ing production, discuss the matter briefly on the
spot. The Employee shall be entitled, at his
request, to have a member of the Grievance
Committee present te assist him at any discus-
sion with his supervisor.  the PLANT so choos-
es, the supervisor shall be antitled to have
another representative of the FLANT in atten-
dance. The Emplo¥ee's immediate supervisor
will notify the Employee of his decision by the
end of the Employse's second regular scheduled
shift following the complaint. Settlements or with-
drawals at this step shall not constitute a prece-
dent in the handling of other grievances,

(2) Step 2 - If no agreement is reached
between the Employee and his supervisor, the
complaint will be reduced to wriling and shall be
submitted on the Standard Grievance form and
shall be taken up within five (5) working days of
the supervisors decision by.the Grievance
Committee and the PLANT's Step 2 representa-
tive(s). At the step 2 meeting the Grievance
Committee and the PLANT representative(s) will
complete the standard grievance lorm and, if the
complaint is not setiled, the grievance shall be
referred to a rggresenlative of the UMWA District
and the PLANT's representative(s) for step 3.

{3) Step 3 - Within saven working days of
the lime the grievance is referred to them, the
District representative and the representative(s)
of the PLANT, who shall be different from the
PLANT's step 2 representative(s) shall meet and
review the facts and pertinent contract provisions
in an effort to resolve the grievance. Members of
the Grievance Commitiee and the PLANT's step
2 representative(s) shall have the right to be
present. No verbatim transcript of the testimeony
shall be taken nor shall either party be repre-
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sented by an attorney licensed 1o practice law in
any jurisdiction in steps | through 3 of the griev-
ance procedure excapt by mutual agreement
applicable to a particular case.

{4} Step 4 - In cases where the District rep-
resentative and the representative(s) of the
PLANT fail to resolve the grievance at step 3,
the matter shall, within 10 working days after
raferral to them, be referred to the appropriate
arbitrator who shall decide the case without
delay. Cases shall be assigned to arbitrators in
the following mannar:

{A} The District representative and the
Company representative shall attempt to select
an arbitrator, In the event the parties do not
agree on the selection of an amitrator, the
Districi representative shall request from the
Federal Mediation and Conciliation Service

FMCS) thres panels of seven (7) arbitrators
including hio?raphical sketches) bJ fax or mail
with a copy of the request provided to the Plant

Human Resources Manager.

(B} Within 1en {10} working days after
receipt of the three panels of arbitrators from
FMCS, the parties shall alternately strike names
of the seven arbitrators on each panel so as to
end up with a single nama from each panel. The
parties shall alternate ihe right of first strike.

{C) The parties shall then jointly contact
each of the three (3) arbitrators so selected to
determing who among thess three who has the
earliost available date to bear the case within
two weeks to sixty days, and the case then shall
be scheduled by FMCS with the arbitrator who
has the earliest avaitable date.
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{D) Both the PLANT and the UNION shall
have the right to cross- examine all witnesses.

{E) The arbitrator shall render his decision
as expediliously as possible. Failure to do s¢
within sixty {60{ days after the record is closed
shall be reported 1o the FMCS.

(F) The arbitrator shall have no autharity to
change, add to or sublract from, or to modify any
provisions of this Agreement. The arbitrator shall
make his decision based on the provisions of the
contracl and the evidence befora him.

{G) The decision and or award of the arbi-
tratar shall be final and binding on both parties
and enforceable in a court of law.

. (H) Compensation and expenses of the
arbitralor and general expenses of the arbitration
shall be shared equally by the parties, except
thal each party shall bear the expenses of its
representatives and wilnesses,

{in Hearinbs shall take place at a location
muiually agreed upon by the parties.

(J) in cases in which the parties have
agreed that there is no question of fact involved
in the grievance, the arbitrator may decide the
case upon the basis of a joint statemeant of the
parties and such exhibits as they shall submit.

(K) The hearin% shall be recorded by the
arbitrator and shall be closed upen the comple-
tion of testimony, except for the Igurposa of filmg
- post-hearing briefs {copies of which will be pro-
vided to ali parties). The arbitrator shall rendear

his decision as soon after the close of the hear-
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ing as may be feasible. !if the arbitrator is unable
to make his decision within 80 days of the close
ot the hearing, he shall prompily advise the par-
ties of the reasons for the delay and the date
when his decision will be submitted. Either parly
may make an official 1ranscriEl of the hearin?.. A
copy of such transcript shall be provided to the
other party at no charge.

(L} In cases invclving compensation, in no
event may the arbitrator award compensation for
more than ten (10) working days prior to the
date the grievant(s) knew or should have known
of the complaint.

Section (c) Finality of Decisi Settl :

Settlements reached at any slep of the
grievance procedure shall be final and binding
on both parties and shall not be subject to fur-
ther proceedings under this Article except by
mutual agreement. Settlements reached at steps
2 and 3 shall be in writing and signed by appro-
glﬂtﬁ _'[epresentatives of the UNION and the

cti aiver of Time Lim
By agreement the parties may waive the

time limits set forth in each step of the grievance
procedure,
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