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All provisions of this Agreement will be in ful] force and effect from August 16, 2003, to
and including August 15, 2005.

WITNESSETH:

VANCOUVER SCHOOL DISTRICT NO. 37 YANCOUVER EDUCATION ASSOCIATION

Mari Greves Ann Giles
President of the Board of Directors Chief Negotiator
John W, Erickson, Ph.D. | Roy Maier
Secretary to the Board of Directors Executive Officer
Leland Goeke Philip Harding

Deputy Superintendent VEA President
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WHEREAS, the Board and the Association recognize and declate that providing a quality education for the children
of the Vancouver School District is thajr mutyal aim and that the character of such educatian depends upon the
quality and morale of the teaching service, and

WHEREAS, the members of the teaching profession are particularly qualified to advise the formulation of policies
and programs designed to improve educational standards, and

WHEREAS, the Assoctation recognizes that the Board of Directors halds the respomsibility for carrying out the
tederal laws and court decisions, the provisions of the Washington constitution, the laws of the state legislature, and
the rules and reguiations of the state board of education, and has been selectad by the electarate of the community to
provide public, comnmon schonl educalion for the District, and

WHEREAS, the Board has an abligation, pursuant to RCW 41,59, the Educational Employment Relations Act, o
negoiiate with the Arsociation as the representative of employees hereinafter designated, and

WHEREAS, the parties have reached certain understandings which they desire to conform in this Agreement,
In consideration of the Tollowing mutual covenants, it is hereby agreed as follows:

CHAFPTER 1. GENERAL PROVISIONS OF AGREEMENT

Article 1.1
Definivions Unless the context in which they are used clearly requires otherwise, when used herainafter:
Asgsociation LI A Theterm " Association” means the Vancouver Education Association.
Dyisrrict LIB  The term "District" means the Vancouver School Board, the employer, or the Vaneanver

Sehoal District Number Thirty-Seven {37), {their Superintendent and amy persan servipg
85 their agent in an assigned administrative capacity in an area of supervisory
responsibilicy),

Commission LEC The term "Commission” means the Publio Employee Relations Commission established
by the Washington Legislatures Acts of 1875,

Collective I.ID  The term "collective bargaining" or "bargaining" means the performanee of the mutual

bargaining obligation of the representatives of the Disirict and the Association to meer at reasonable
times in fight of the titne Timitations of the budget-making process, and to bargain in gocd
faith in an effort to reach agreement with respeet {o the wages, hours, terms and
conditions of employment; provided that prior law, practice, or interpretation shall be
nerther restrictive, expansive, nor determinative with respect to the scope of bargaining.
A written coniract incorporating any agrecments reached shall ba executed if requested
by either party. The abligation to bargain does niot compel either Darty to agree (o a
proposal or to make 3 concession.

Certificace LLE  The term “educator,” “certificated employee,” ar "tearher” shall refer to al] certificated
amployee terms erapiayees represented in the bargaining unit,

L1F  "Days" shall refer tp working days, unless atherwise designaled,

L1 G "Agreement" means this agreement, signed between the Board and the Association.

Employce LIH  "Employee contract” shali refer to the Bagic Comtract: Certificated Staft signed between

conract an individual certificated employee and the Districr,

Gender, number 11T Words in this Agreement denoting gender shall include boh the mastuline and the

Chapter |. General Provisions of Agreement i
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fominine; and words denoting numbers shail include both the singuler and plural.

The term "Board" refers to the alected Board of Directors of the Vancouver School
District.

The term "Superintendent” refers to the chief administrative officer of the Vancouver
School Distoel.

The term "ceasonable effort” is deemed to mean a discermible effort o act in a fair, just,
and appropriate way to meet e end in view.

Each year the Superintendent will inform the Association in writing of the name of the
individual heishe has designated to seTve as the chief negotiator for the Distnct
responsible for agreement administration and District-Association Haison discussions.
(Artcle 1.1}

Hourly rate(s) shall refer to the currenfly negotiated hourly rate(s) for participation and
for instructional services which are utilized in making supplemental contract payments.
Such rates are stipulated in Appendix C, Certificated Teaching Salary Rates.

Article 1.2

The District recognizes the Association, pursuant (o RCW 41 .59, the representation Educational
Employment Relations Act, the 1975 act, as the exclusive recognition negotiating represaitative
of all non-supervisory cenificated empicyees. The Iristrict will not negatiate with any
“"employee organization" other than the Association as representing he TON-SUPETYISUTY

employets.
Artlcle 1.3

The Association will confine its representahons in negotiations and grievances (0 malers
pertaining to NON-SUPETVISOTY educational employecs as provided for in RCW 41,59, and exclude
those positions designated as confidential employees set forth m RECW 41.59.

Pasitions that are designated as “confidenial employees” or other certificated educational
employees of the District specifically excluded from participation in 8 "collective
bargaining umt” are the Superintendent, members of hig/her admimistrative cabinet, and
ather administrative positions that involve assigned responsibility for the formulation and
enforcement of labor relations policies and regulations and summative evaluation of non-
supervisory personnel. (RCW 41.39}

Principals, associate principals, and half-time teacher/half-lime associate principal

positiqus are excluded from this non-supcrvisory educational employees unit.

13B

Article 1.4

1.4 A All provisions of this agreement will be in full force and effect from August 1o, 2003, to

and ineluding August 15, 2005

The Agreetnent will be reppened each year within the specific majority limitations as
discussed belaw!

Chaprer 1. General Provisions of Agreement Z
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14B i The District agress that at anytime during the Lifetime of this eontract should the
legislature: appropriate fiunds for the specific perpose of adjustrnents of certificated
employee salaries and/or insurance program premiums/benefits, the Distict will
mest in & timely manner with the Association to determine the full distribution of
such funds among the members of the bargajning unit.

i The District agrees that dering the lifetime of this Agreement, if legigtation is
enscted and/or a decision is made by the state supreme court end/or mles or
regulations of the Office of the Superintendent of Public Instruction that will allow
salary adjnstments for certificated staff from local budget funds in addition to those
provided in the appropriations act in effect at that time, the District will in 2 timely
manner, negotiate as allowed and consistent with the amount of local funds that may
be available for that purpose.

1.4 C  Inthe spring there will be limited openers. Each year the economic benefit package will
be subject to negotiation consistent with the current letwer of SfTeement,

14D  Inaddition to the revisions provided in “C” above, each party mey introduce to the
negatiations table a maximum of three (3) other proposals on discrate topics. If mutuglly
agreeable, additions] discussion topics beyond the basic limit of three (3} proposals of
each party may be brought to the table for cansideration and possible incorporation into
the CPA for an ensuing schoal year.

14E  This Agreement incorporates the entire understanding of the parties and supersedes prior
agreements.

14F  The provisions herein shall be incorporated into and considersd part of the established
resolutions, rules, policies, ot regulations of the District and pursuznt to RCW 41.59, the
terms of the Agreement will prevail in any case of conflict of language.

140G Duripg the term of this Agreament, neither party shall be required {o nepotiate with
respect (o any matter whether or not covered by this Agresment except as provided in
Articles 1.7, 1.10, 4.3, and 4.4,

14H The Agreement may not be modificd in whole ot in part by the parties, except by an
instrument in writing duly executed by both parties,

Article 1.5

On or before the expiration date of this Agreement, the Distriet and the Assaciation mAy
mutually agree to have this Agreement, or sections thereaf, remain in force for additional periods
of up to ninety (90} days each until changed, modified, or raplaced by a new Agreement
established through precedurss prescribed in RCW 41.59, the 1975 act, and pursuant to the
provisigns governing the Procedures of Communications and Negatiations, Chapter 4, of this
Apreement, .

Article §.6

It is recapnized that circumstances change and situations develap that may warrant the
irnmediate consideration for making changes in a particular provision(s) of the Agreement prior -
to the duration date provided in Article | 4 & Dramatic changss in the ecoromy of the natica or
our region; dramatic changes in the economie status, fuel supply, and similar essential factors
afiecting the operacion of the schools and District, or other identified meamifest prablams of

Chapter 1. Geneyal Frovisions of Agreement 3
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implementation of any of the provisions of the Agreemeat shall justify proposals by either the
District or the Association for the purpose of proposing changes.

DHstrict-Association consultation meetings will be held without unreasanable delay on the
request of either party to the ather ta discuss identified concerns which may result in the
following: .

164  Additional chapers, articles, and sections may be added, provided thete is mutual
agreement for making such new inclusions.
1.6B  Segments may be deleted, provided there is mutual agreement for such deletion,
J6C  Segments may be amended, provided there is mutual agreement for such amendment.
Article 1.7

This Comprehensive Professional Agreement contains undersiandings reached batween the
District and the Vancouver Education Association leadership for the employees they represent
warking in the schools of Vancouver. If any other employee group shall win the right
represent all certificated employees as allowed by statute (RCW 41.59, The Eduycational
Employment Relations Act of 1973, or through the merger of the Vancouver Education
Association into an organization with a membership different from its present composition, then
this Agreement shall be antomatically canceled on the date the other group legally succecds the
Vancouver Education Association as the recognized representative of al} the certificated staff.
The rights granted herein to the Association shall not be granted or extended to any compeling
Iabor organization. The District will not merge with any multi-employer organization for
purposes of collective bargaining.

Artlele 1.5

The individual Basic Contract: Certificated Staff between the District and an individual
certificated employes shall be subject to and consistent with rthe terms and conditions of this
Agreement, The Basic Coatract: Certificated Staff hereinafter executed shafl be in the farm
provided in Appendix A. Basic Contract: Certificated Staff. If any individual employee contract
contains any language inconsistent with provisions of this Agreement, the Janguage of this
Agreement shall be controlhing.

Article £.9

The provisions included in this Apreemnent ars intended to be in addition and consistent with the
rights and responsibilities of the parties provided in the constitutions and statutes of the United
Srates and the state of Washington. If any provision of this Agreement is held to be invalid by
aperation of law by any tribunal of competent jurisdiction or if compliance with or enforcement
of any provision is restrained by any such tribunal, the remainder of the Agreement shall not be
affected thereby, and upon the request of either the Tristrict ar the Association, the parties shall
enter intg negotiations for the purpose of attemnpting to arrive at a mutually satisfactory
replagement for the invalidated provision.

Article 1.10

Upon ratification, the District and the Association shall jointly revise the Comprehensive
Frofessional Agreement (CPA}. Within thirty (30) days of an agreed upon revision, the Daseeict
shall post the revised CPA to the District’s wehsite. The District will make available a sufficient
nurmber of hard copies for disteibution by the Asgociation to building representatives, board
members, and key association staff. The cost of maintaining the websits copy and of reproducing
hard capics of the CPA shall be borne by the District.

Chapter |. General Provisions of Agreement 4
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Article 111

Regular Chaonel of Associatlon-Administration Consultation & Communication At
District & Building Levels

LILA

111 B

LAl

L1l D

The Superintendent/designee for the District and the executive director for the
Association are assigned the responsibility for liaison, discussion, and input between their
respective organizations. Furthermore, the Superintendant/designes and the executive
director will continue procedures to provide for input and information between the two
(£} organizations, discussions on any tapic of concern to either organization, and
mvestigation of problems or concerns to either organization. The
Superintendent/designee and the executive director will use their best endeavors to
provide and promote a positive and harmonious ammposphere between the District and the
Association. Nothing in these provisions shall limit the executive director or VEA
Frestdent from exercising full citizenship rights in communicating with principals and
District administrators in the resodution of member concerns or in the inguiry regarding
pelicies, practices, and procedures at that site. This shall also fnelude the right w0 conduct
investigations relative to allegations from internal andfor external SOwrces regarding a
member of the Association.

The Superintendent and Executive Board wil] meet periadically through the vear at the
request of either party ar mutually convenient times to discuss matters of COoncern o
either party.

The District and the Association will periodically, at the request of either party, schedule
a joitt mesting of building principals and Association faculty representatives to discuss
the proper interpretation and implementation of specific provisions of the Agreement,
The contract oricntation meetings will be jointy chaired by a representative of the
District and a representative of the Association,

1 The Association faculty representative shall meet with individuai school pringipals
periodically at mutualby arived tmes to discuss the administration of this Agreement
as it relates to that particular school and other matters of cotcern to either party,
provided that neither the principal nor the Association’ representative have the
authonity to reach any decision which changes this Agrecment,

Ii If the building principal and a majority of the teachers in a building approve, the
faculcy representative shall not be assigned extra duties. (See Articie 143 B i)
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CHAPTER 2. MANAGEMENT RIGHTS, PREROGATIVES, AND RESPONSIB ILITIES
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Article 2.1

Tt is the intention of the parties hereto that all rights, powers, prevagatives, duties, and authorty
which the said Board now has or had prior to the signing of this Agreement are retained by the
Board, except for those which are specifically set farth in the Agreement, and such abridgments
and modifications are to be strictly construed.

Article 2.2

When not in conflict with any other provision of law and this Agreemeni, such inherent
management rights shall inchade, by way of illustration but not by limitation, the right of the
Board and its designated administrative agents to:

272 A Manage and control the District, its Facilities, and its operations, and direct the werking
forces and affairs of the District.

32 B Continue its rights and past practice of selection, assignment, training, and direction of
work to all of its persoanel; and hours of wark, and starting times, and the right
establish, modify, or change any wark or business ar schoo! hours or days with the
scheduling of the foregoing.

23 ¢ Determine the services, supplies and their source, equipmett and its design: and
determine the methods, schedules, and standards of performance, the means, methods,
and processes in carrying out the operation of the schools.

32D Determine the qualifications of employees. including appropriate and neccssary physical
canditioa requirerent for specific pesitions.

32 E Determine the number, design, location and/or relocation of buildings, oftices, and
Facilities, the layout and the equipment, and the work areas.

22 F Adopt, put into effect, and enforce regulations relating to and not incansistent with an
adopted District policy ar this Agreement.

Article 2.3

The Board has charged the Superintendent with the responsibility and the authority for the
adminisiration of the District, as directed by state statute and State Board of Education rules and
regulations and, through him/her, to administrative persornel. Administrative personnel shall be
those persons assigned decision-making authority, such as the associate superintendent,
admimistrators, principals, and other persons designated by the Superintendent.

The Assnelation’s recognition of these management rights does not preclude any employee from
filing a grievance of secking a review of the sxercise of administrative decisions and apphication
of these management rights.

Chapter 2. Management Rights. Frerogatives, ond Responsibilitics 1
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CHAPTER 3. ASSOCIATION RIGHTS, PREROGATIVES. AND RESPONSIBILITIES

Article 3,1

Spokesperson The District and the Assoeiation ackrowledge that the Association has an important role in the

rale identified aperation of the District serving as the official agency recogrized by the employees and the
District 2= the responsible spokesperson for the employees represented by the Association {o the
Board and their administrative 4gents on those matters specified by law.,

District Board members, ar assizned administrative agents, will be recognized by the Association
as spokespersons of the community and the Association’s representatives recognized as
spokespersons of the professiona) certificated staff they represent. It is a joint responsibility of
these spokespersons o work clasely and cooperatively together to develop the best possible
education program with the resources available for the children and youth of the community.

Artlele 3.2

Association Ta assist the Association in effecting its responsibilities as the agency exclusively recognized to
rights specified  represent certificated staff, the following rights are provided:

Use of buildings 3.2 4 The right to peacefui entry and nse of District buildings and equipment at reasonable

& equipment times and for reasonable purposes when necessary, with appropriate reimbursement, o
transact Association business with the usage to be scheduled throngh the proper
administrative channels.

Bulletinboard 32 B The right o post notices of activities and matters af Association concerns on hulletin

use boards in the faculty lounge and in other places, as authorized by the
Supetintendent/designee, frequented by certificated staff in each school building in the
Diistrict.

Use of District 3.2 C i The Association shall have the night 10 use District communication services (g,

communications mail service, email, teacher mailboxes, ete.} for commanications purposes. The

service Association will utilize the mailbox provided in the central office area to deliver
angd pick up communication materials, {Ses also VSD Policy 25300

It Materials distributed through the District’s cammunication services for delivery in
the work place should be designed to provide objective information relative to the
(2) effective development and administration of the Comprehensive Professional
Agreement and (b) non-inflammatory elarification of other working conditions and
policy issues under discussion between the leaders of the Association and the
District officials. The Association and the District will wse the Districe
communication services to distribute materials within the work place in a manmer
that is factual, fair, and respeciful. The Association will not wse the District's
COMIMUNiCAtions services (0 communicate information that addressas job actions
such a5 work stoppage, work disruption, ot strike activity.

lif The president and/or executive board shall be responsible and acoountable for
authorizing the distribution of materials in the Diserict comienication services,
The Association will defend and hoid the District harmless from any all=gation or
suit arising out of the Association's use of the District's COMUmUnication services.

Chapter 3. Association Rights, Frerogatives, and Responsibilities i
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iy It is understood that Association leaders will not release a District staff directory or
yet of mailing labels to any pohitical party, an individual candidate for political
office, an individual business to permit their making direct contact with
employess, or & person acting in an individual capacity. The mailing labels
{directary) are intended for the exclugive use of the Association leadership in
conducting official Association business, generally in the summer. The
Jistribution of a newsletter announcing a collective bargaining seitlement and/ar
meeting, of information about Association sponsored and endorsed products or
services, or the voting record tabulations and similar information abott the
performance of an elecied official, listing the qualifications of & candida{s) for
office, assessing the merits of specified ballot issues as may pertain to teacher
welfare are g1 topics anticipated for inclusion in such mailings.

v  Any concern regarding the Association’s use of the District’s communicaian
wervices and bulletin boards shall be a matter for early discussion between the
Association president (or exccutive thoard) and the Supetintendent/destgnes. A
violation of this Article may result in the suspension of the Association’s use of the

District’s mail or e-1pail service for an appropriate and specified period of time
following such an Administration- Assaciation conference.

The Association shail be furnished monthly ard anmual financial statements and the
preliminary and adopted budgets and financial reports. Board agendas, and supporting
materials in a timely manner. Nothing herein shall require the central admimistrative
ataff to research and assemble infarmation that has nat been routinely prepared in the
pormal operation of the Dhstrict.

The Association will furnish copies of information pertinett o employer-emplayes
reletions tapics as reasonably requested by the Superintendent or the Board.

It is mutoally understood that effective communication among all parties to the
Agreement provides for & morc effactive labor relations environment. Toward that
end, building administrators will, upan request of building representatives, schedule
Assaciation meetings before or ajter the eighi-hour, an-site faculty roeeting day. When
the agenda permits, and subject to mutual agreement, the Association meeting may
begin within the on-site day. Administrators and building representatives will assute
that Associarion and faculty meetings begin and/or end on schedole so as not (o
interfere with one another. The faculty representative shall privately inform the
supervisor{s} prior to the staff meering if the supervisor{s) are invited to remain at the
meeting for the Association porkion of the meeting. I the supervisor(s) are not invited
1o stay, they should leave the staff mesting prict 1 the Association portion of the
meeting. The faculty representative may schedule additional Association meelings
heforc and after the stadent attendance clay.

The Association will fave the right tq purchase expendable office supplies regularly
stocked in the warehouse. A handling charge will be established for purchased items.

The Association will be provided with the names and addresses of all new teachers and
all retiring teachers and with at least faur {4) staff directaries as soon as they are
printed and available cach year, These staff directories ate to be used far Asspcianon
business and are nat Lo be used for private purpases af for partisan political reasons.

The Association will have the right 1o include & letter prepered by the Association
informing newly-cmployed certificated statf about VEA programs and that the
Association is the recognized negotiating orgarization in Tristrict mailings and
arigntation mesting packets.

f
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The Association will be provided an upportunity during the District™s orientation
Program (Ewenty (20} minutes) for newiy-employed certificated employees to explain
the programs and operation of the Association and the rights and respensibilities of
staff under the Comprehensive Professional Agreement. The agenda or farmar for this
presentation will be provided to the Distriet prior to the orientation.

Anofficer designated by the Association will be released rom a substantial portion, or
may be released from sl] assigned dutics as may be mutually agreed to by the Distict
and the Association for the purpase of carying out Association activities. The Pistrict
agrees 10 fund 5 FTE of base pay for release time and to fund 1.0 of beneflts to include
atty applicable TRI benefits. The Association agrees to fund any base pay cost in
excess af .5 FTE and will do so by reimbursing the District in a single payment in the
fall. Compensation beyond base pay {e.g.. TRI and administrative assential days) will
be apgregated and paid in equal payments over tan {10} student attandance months of
the schaol year. (This provision is subject to annual review as to its fiscal and
operatienal feastbility.) Partisan political activities during release time are profibited.
The portion of time requited for release fram assigned duties will be mutually
determined annuatly and according to the specific needs and circumstances of the
professional assignment in the District and the needs of the Association. Bvery
reasonable effort will be exerted by the District and the Asseciation to work ont
specific arrangements early encugh for a pending school to minimally inconvenience
the Association officer and his/her immediate supervisor in the development of plans
for covering hisfher duties during the periods of absence,

i Requests by the Association for District staff members to be released as

participants or special consultants to work on Jjoint District- Assceiation
. Comunittees; consultants o collective bargaining activities; artendance as delegates

O representatives (o local, state, and national association conumittee TRELinga;
workshops and conventions; attendance at the Legislature; or other and sufficient
Just causes, will normally be made in writing at least five (5) working days prior to
the activity to both the educator's immediate supervisor and the
Superintendent/designee, specifying the purpose and dates of rejense requesied.
When released time is authorized, it shail be subject to reimbursament to the
District by the Association far the actual cost af any necessary substitite, except
where the District has indicated in other provisions of this Agrecment or by
adrinistrative decision that the cost of the substitute will be borne by the District,
Itis understood that decisions for approval of these requests rest with the District,
An adminigtrative decision is not subject to appeal beyond Step 2 of the grievance
procedore.

it An Association member elected to serve as an officer o & state or palional
crganization with which the Association is affiliared may be pranted released time
ta carry out doties and responsibilities not passible o carry out on days when
shefhe is not conracted for service to the District. As early in a sehool year as
information is available, the officer of the affiliate will present ta the District,
thraugh the Superintendentidesignee, a list of the dates and the events that will
require absence from her/his assigned duties. The scheduled dares allowed for
released time wili be established by consultarton between the Association and the
District. Necessary alterations may be altawed during the school vear as can be
Justified an the merits of each request for a deviation from the initially approved
schedule. It is understoad that the District reserves the right to normally place 2
ten-day (10} imitatinn for specified and valid reasons on the olal nember of days
authorized for release of an individual for these purposes. The affiliate association
utilizing the services of the Vancouver educator will reimburse the District for the
actual salary cost of the released eduvator. Administrative decisions relating 1o
this provisicn are not appealable beyond Step 2 of the grievance procedure.

Lad
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izl One (1) named Association officer, the employed executive director and the
administrative assistant 10 the executive directar of the Association shall have access 1
a]1 District buildings and to certificated employees at such imes as will not interfere
with the instructional responsibilities of the staff to carry out their assipned
responsibilities in the development and administration of the Comprehensive
Professionatl Agreement end for general improvernent of teacher-administrative
comrmunications and relationships for school district operation. Members of the
Association’s executive board shall have reasonable rights of visitation among the
buildings of the District to carry ow the responsibilities of their offices, outside of the
regular student attendance hours, with faculty Tepresentatives and Professional Rights
and Responsibilines Comittee representatives. (Arhcle 5.12)

Visiting state and national affiliate afficers and staff and loeal associatiaon members
without the assigned responsibility of development and administration of the
Comprehensive Professional Agreetmnent {see Article 3.2 E and 5.12 for authorized
local exempt persons in each building) do not have access to employees in the
barssaining urit on schoel district premizses during the regular shident attendance-
teacher duty hours inclusive of the one-half {172y hour before and one-half (1/2) hoor
after the student instructional day, except as may be gllowed by specific written
permiszion of the Superintendent/designee.

Upon entering a school Facility, an anthorized Association representative shall inform
the principal or prineipal’s designee (in their absence the building sseretary} of his/her
presence in the bullding. These visitations shall nat interfere with any employee’s
assigned duties and responsibilities.

Article 3.3
Association Memhership and Agency Representation Provisions

Pursuant to RCW 41.59, Sections 7, 10, 11, and }5 (c): Membership in the Association is not
compulsory. Employees have the right to join, not to join, mmaintain, or drop their membership in
the Association as they see fit. The Distnct shall not £xert any pressure on or discriminate
appinst any erployee as regatds such matters.

Article 3.4

Any individual now emplayed or to be employed in the bargaining unit, exclusive of part-nime
building administraiors, may sign and delives (o the District or Association & Dues and
Assessment Check-Off Authorization and Assignment of Wages Form {Appendix F} within ten
{10) days of their commencement of employment, which form shail authorize deductions and
assessments of the Association. Such authorization shall be submitted to the District’s payrell
office and shal) continue in effect from year ta yeir unless a request of Tevogation is submitted o
the District and the Asscciation, sighed by the educater, and rereived between August L and
Aupust 31, preceding the designated school year for whicl revocation is to take efizct.

Article 3.5

Any individual now employed or 1o be empiayed in the future in 2 pusition in the bargaining unik
who fails to sign and deliver to the District or the Association a Dues and Assessment Check-Off
Authorization and Assignment of Wages Form within ten {10} days of commencement of
employment will have a fee, equal o the dues required by the Acssociation’s Bylaws and Rules, to
maintain membership, deducted by the District at the: next payroll and forwarded o the
Association as a representaiion fee.

Chapter 3. Assoviation Righis. Precogatives, and Responsibilities 4



Equivalent duss
& assignment to
a charity

Miscellaneous
deductions

Chapter 3. Association Rights. Prerogartives. and Responsibilities

2603-05

Article 3.6

An employes whe, for bona fide religions tenets or teaching of a church ar religious body of
which the employee is a member, elects the right of non-association with the bargaining umit,
shall pay an amount equivalent to the dues and fees as would be required of himv/her in
subsections b and d of Article 3.7 to 5 non-religious charity or to another charitable organization
mutually agreed vpon by the emplovee and the Association, The employee shall furnish written
proof that such payment has been made. If the emplayes and the Association do not reach
Agreement on such matter, the Commission shall designate the charitable organization.

Article 3.7

3.7 A  The District agrees to deduct from the salaries of educatars represented by the
Asaociation such dues and assessments as are provided for in Article 3 4,

37B The total for these deductions for each individua) shall not be subject to change during
4 school year.

37C  The Association will indemmnify, defend, and hoid the District harmless against any
claims made and against suit instituted against the District on account of any payroll
deduction for the Association. The Asseciation agrees to refund o the District any
amounts paid to it in error.

37D The deductions authorized will be made monthly in twelve (12} approximately equal
amngunts.

37E  The District will rernit monthly, directly to the Assaciation, all monics deducted,
accompanied by a list of educators from whom the deduction has been made.

37F  Each month during the school vear, the Association will provide the District with the
names of those educators who have joired the Association and patd dugs and
assessments by means other than through payroll deduction.
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CHAPTER 4. PROCEDURES OF COMMUNICATIONS AND NEGOTIATIONS

Purpose of
procedures

Scope of
egotiations
topics required
by statute

Article 4.1

The purpose of these procedures is to achieve the mutual goal of establishing equitahle
employment conditions and an orderly system of employes-employer relations which
will facilitate joint discussions berwesnt the parties and cooperative solutions of group
concerns relating to the enployment relationship.

Article 4.2
The parties agree to negotiate at the request of either party o those suhjects provided
for in ROW 41.59. A dispute about the rnegotiability” of any specific praposal that

falls within the scope of "wages, hours, and tarms and conditions of employment” will
be promptly submitted to the Comnission for a decizion at the request of either party.

Articke 4.3

Negotiationof 43 A On or before April 15, each party will subntt to the other party 2

a slocessar

Comptehensive

Professional
Agreement

Right of
TEview,
consultation &
negatiation of
changes in
policy of
negotiahle
TOpICS

Association
prapasals for
the local
special levy

preliminary written draft of any and all proposals it meay desire to have
included in a successor agreement. During the year when the Comprehensive
Professional Agreement is subject renewal, the partics agree to enter into
negotiations in accordance with the procedures set forth herein a good faith
effart to reach earliest possible settlement On 4 SUCCEESCT agreement not later
than April 30.

438 MNegotiations by the District and the Association will include sharing

relevant data. exchanging points of view, and making written proposals and
caunterproposals.

43C Both the April 15 date and the April 30 date may be changed if mutually

agreed to by the District 2nd the Association. Each party, however, is
required to subrnit proposals to the other party 10 later than May 15 and
commence bargaining no later than June 1

Avticle 4.4

Refore the District enacts or changes a policy andfor regulation dealing with a topic(s)
declared a mandatory area for negonations by the Commission and which is nol covered
by the terms of this Agreement, fhe District wili notify the Association that it 15
considering such a change. The Association has the right 1o discuss and/or negotiate
mandatory areas of negotiation with the District, provided that it files such a request
with the Superintendent’designee, within seven {7) days afier receipt of the notice.
(Motice may be made by leter the Association or by first reading al a Board
meeting

Article 4.5

The Association has the right to present, meet. and confer on economic proposals it may
desire to have included in an annual Jocal special levy. These discussions will be
independent of those called far under Articles 1.7, 4.3, and 4.4, The Association’s
economic propasals will be prioritized and submitted in writing, not later than
Movember £3.

Chapter 4. Procedures of Communications and Negatiations
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Avrticle 4.4

Requests for meetings from the Association will be made directly to the
Swperintendent/designee. Requests from the District will be made by the
Superintendent/designee to the Association president eare of the Association office.
Such requests for meetings will contain the reagons for the request. A mutially
convenient meeting date sha!l be set within fourteen (14} days of the TeqUest.

Article 4.7

The Association will designate 3 committee of its members to represent the Association
in negotiations. The District shali designate a committee of its representatives and give
full anthority 1o the Superintendent/desisnee to represent the District in negotiatians.

Neither party shall have any control over the selection of the ncgotiating or bargaining
representatives of the other party, The partics mutually pledge that representatives
selected have the necessary power and authority to make proposals, consider proposals,
make concessions in the course of negetiations or bargaining, and effect tnble
settlernent subject only to ultimate tatification by the Association and then By the
Board.

Article 4.5

Proposals not resolved at the administrative level to the satisfaction of both parkies may,
&t the mutual request of both parties, become the subject of consuftation between a
committee of the Board designated as the uegotiation committee, accompanied by the
Superintendent/designee, and of the representatives of the Assoriation accompanied by
the executive director.

Article 4.9
Meeting Procedures Both Levels

494 One (1} person shall be designated by each party as the spakesperson for the
party in meetings, either at the administrative Ievel o the school director
ievel. Discussions shall be conducted by the two (2) spokespersons, except
when another person is brought into the discussion at the invitation of
his/her spakespersan,

498 The negotiating team of each party will be limited to five (5) persons unless
prior approval has been given by the ather party’s desipaated spokesperson
for any additional person io be in attendance at a particular session,

490C The parties may cail upon competent professional and lay representatives to
consider matters under discussion and 10 make suggestions. Consultants
may be used in all deliberations. The presence of consultants should be
made known to both parties in advance of any mestine for inclusion on the
agenda,

49D In all negotiation sessions, cither party shall have the right to cail & caucus
during the process of negotiations for reasonable pericds of tme.

Chaprer 4. Procedures of Communications and Mepotiarions
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If the parties agres, SGOUMALY minutes may be taken Bt aty negotiation

session and subsequently typed and presented for review regarding the

49F

Sessions closed 4.9 G
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481

49]

Acrticle 4.1

The parties

be considered for

accuracy of either party’s position on a particular topic and whern initialed by
the spokesperson. When samimary minmtes are not being taken, either party
may deliver to the ather for the present and future record a written statement
as to 118 position oo any topici(s) under discussion. The District will provide
soutine and necessary clerical assistance. The Association shall share in
excess costs of clerical assistance 45 mAY be frutually agresd upen at the
heginning of negotiations each ysar.

Tentative agreement o a new Comprehensive Professional Agreement will
be stipulated in 2 written mermorandum and promptly snbmitted to the
governing board of each party for ratificanon. It is ynderstood that only the
governing body of the Association and the District have the legal right to
gpprove and ratify the Agreement(s). Upon ratifi cation by the Association,
the Comprehensive Professional Agreement will be promptly presented to
the Board for matification and adoption at aa official Board meeting.

Both parties agree that ali negotiation sesslons At closed meetings limited o

entatives of both parties, as outlined in Article 4.9 B. Megotiations
will take place at & mutually agrecd upon site. If an impasse is declared by
either party, all negotiations will take place at a mutually agreed WpOT
neutral site.

News conferences may be convened during negotiations by either party upon
rcasonable prior notice and invitation to the other to be in artendance.
Participation in the conference shall be optional for the invited party. If an
impasse is declared by either party, the Association or Disuict is free to
issue such news releases and schedule conferences as jt deems proper in the
advocacy of its positian without prior notice to the other.

Every reasonable effort will be made to schadule negotiation sesgrans o
accormmodate the work schedules of the participants. When necessary.
however, members of the Association’s team may be refeased from school
duties, with the approval of the District, for such participation.

Recognizing that the ebb and flow of information is essential to decision-
making, it is necessary that there be a mutual exchange of information
relating to topics under discussion which will assist in develeping intelhigent,
arcurate, and constructive programs on behaif of the teachers, the students,
and the educational program. {Sec Article 3.2 I

]

o this Agreement agree o negotiate in good faith with regard to matters [
inclusion in a Comprehensive Professional Agreement and futute

policy adopiion of revision, and will use the process prescribed by this Apresment and
by statute for appeal in the event of unpasse,

If an impasse is reached during negotiations, the matter will, if mutualiy agreed, be

submitted to the provisions outlined in

the Alternative Dispute Resolution Process

{appendix [)-

Chapter 4, Procedwes of Communications and Negotiations
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CHAPTER 5. GRIEVANCE PROCESSING PROCEDIRES

Article 5.1

The purpose of this Chapter is to provide the procedures which will secure, at the
lowest possible administrative level, solutions to complants of employaes in an
expeditions and economical manner, These procedures are not intended to be, and nray
ot be, utilized by an employee or the Association as an avenue ta obtain 2 rght,
privilege, or advantage in the conditipns of employment that was oot previously
provided by the Board in the Comprehensive Professionat Agreement, Board policy,
administrative regulation, ar other administeative directive gr past practice,

Article 5,2

Pursuant to RCW 41.59, Scction 10, the Association shall be required to represent all
the employees within the batgaining unit jn the processing of their grievances withour
regard to their membership in the Association, provided that any employes at any time
THaY present a complaint through regular admindstrative chanteds outside of the
nepotiated grisvance processing procedure and have such complaint adjusted without
the intervention of the Association. However, the Association must receive written
notice and statement of the nature of e complaint, be afforded an opportunity to be
present at adjustment conferences to make its view known, and to receive a written copy
of the adjustment made, which adjustrment shall not be inconsistent with any of the
terms of the Comprehensive Professional Agrecment then in effect,

Article 5.3

53A A "grievance” shall mean 2 written claim by a grievant that a dispute or
disagreement of any kind exists involving interpretation or application of the
ters of the regulation, rule, or practice; or that an emnployes has been
treated inequitably; or that there exists a condition which Jeopardizes
employes health or safety.

3.3B A "grievant” shall mean one or more named educators of the bargaining unit
or the Association,

2.3C "Days” shall mean working days within the official cajendar for certificated
staff. Days shall mean every week day, legal holidays mxcapted, when a
grievance is filed afier June 1.

iin “Appropriate supervisor” is the administrative officer with the assigned
outhority b hear and settle the complaint of the gricvant. Whenever there is
dowbt tegarding the person with the assigned administrative discretionary
autharity to settle a particular eomplaine, the Superintendent/designes wiil,
within two (2] days of a request, designate the "appropriste supervisor.” If a
grievance involves more than one | 1} achool, the grevance will be filed with
one {1) appropriate supervisor at Lavel I, as designated by the
Superintendent/designes, ar filed directly at the office of the Superintandent,
at Level 11,

Chapter 5. Grievance Processing Procedures
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Article 54

Within & reasgnable pericd of time, and not more than twenty (20) days, after a grievant
knew of should reasonably have knows of an action or lack of action which might
beeome the basis of filing a grievance, the educator either personally or accompanied
by hig/her Association representative shall meet and discuss the complaint with histher
building principal or other “Appropriate Supervisor.” The imitial twenty (20} day pericd
is intended o allow time for informat efforts toward the resolution of & complaint prior
ig the filing of a written Zrievance. 1f reasonable efforts for resolution of a complaint
fave been made, the exhaustion of the full pwenty {207 day ume period is nol necessary
for invoking the formal grievance procedure.

Level I Step 1

If a certificated employee has not been able to resolve histher complaint ta his/her
satisfaction with histher appropriale supervisor by informal means, hefshe may swbmit
higfher complaint in writng on forms provided to be processed through the established
grievance progedure. The appropriate supervisor shall, within five {5} days of the day
the grievance was delivered to him/ber, render a written decision in the matter with a
heiaf rationale for his/her decision based on the record of histher findings in the
investigation of the complaint.

Level I Complaint Settlement

A sattlement reached to a complaint at Level I by an individual teacher apd
admiristrator without the formal invelvernent of the Assoviation and the District will
not constitute precedence that the Association or the District concur that the gettlement
derision is the proper interpretation of the language of the Camprehensive Professional
Agpreamednt.

Artlcle 5.5
Level IT Step 2

55 A If the action taken at Step 1 is not satisfactory ta the Association, or BO
written decision bas been rendered, the Association may, within ten {10}
days after the decision or the date the decigion should have been rendered,
refer the grievance Io the Superintendent/designes at Level 1. The written
notice shall inchude a statement as to why the decision, if any, was nat
satisfactory,

33B Within ten (10} days of the date the grievance was appealed, the
Superintendent/designes shall arrange for a gnevance adjustment eonference
with the Association. The District and the Association have the right to
include in the ropresentations at the conference such individuals and
counselors as they deem necessary 1 develop the fhots and information
pertinent to the grievance.

5:5C Upon the conclusian of the conference, the office of the
Superintendent/designes chall have five (3 days to provide & written
decision, Ipesther with the reasons tor the degision, to the Association.

Chapter 3. Grievance Processing Procedures
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Thke Superintendent/designee may, at hisfher option, notify the Assoriation
and be afforded an additional five (5} days before publishing the decizion to
the Association to confer with a committes of the Board, or the Board in
execulive gession, regarding the decision. The Board may request, and the
Association will appoint, a representative(s) to meet with them in the review
of the decision,

Level 111 Step 3

Arbimation 5.64

Procedures for 5.6 B
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aritrabor

Power & 560
autherity of
arbitrator

Lirnits ch 36D
evidense an

Level iII

hearings

Arbitrator’ 5.6E
hearings & time
limits

Arhitration 36F
Costs

If the Association is not satisfied with the disposition of the grievance at
Level IT because it has determained rhat the grievance involves the
interpretation, meaning, or application of any of the provisions of the
Corprehensive Professional Agreement, it may, by written notice to the
office of the Superintendent within fiftesn {15) days after receipt of the
decision, submit the grievance to arbitration.

Within ten (10) days after written notice of submission to arbitration, the
office of the Superintendent/designee, znd the Association will aMempt to
apgree upon a mutually acceptable arbitratar and to obtain a commitment
from such arbitrator to serve. If the parties are unable to HpTES UPOT an
arbitrator or to obtain such a commitment within the ten (10} day period, a
request for a list of arbitrators mey be made to the American Arbitration
Association by either party. The parties will be bound by the rules and
procedures of the American Arbitration Association.

The arbitrator will be withour power or authority o make any decision
which requires the commission of an act prohibited by law or which viglates,
altets, adds to, or subtracts fiom the terms of the Comprehensive
Professional Agreement. The arbitrator shall have na power to substitute
his/her discretion for that of the Board in apy manner not specifically
contracted away by the Board. I any question arises as to "arbitrability,”
such question will be ruled on first by the arbitrator selected to hear the
dispute. The arbitrators dacision will be in writing and will set forth his'her
findings of fact, reasoning, and conclusions an the issues submitted, The
decision of the arbitrator will be submitted to the Board and the Asspriation
and will be binding on the District, the Association, andfor the aggrieved
crnployvee,

Neither party shall be permitted to assert in the arhitration proceedings any
evidence which was not submitted to the other party befare the compietion
of Level IT meetings.

Fhe arbitraror selected will confer with the represeqtatives of the Otfice of
the Superintendent and the Asstciation, will hold bearings promptly, and
will issue histher decision not later than twenty (20) days from the date of
the close of the hearings, or if oral hearings have becn waived, from the date
the: final statements and proofs are submitted to him/her.

The costs of the services of the arbitrator including per diem expenses, if
any. and his‘her travel. subsistence expenses, and the cost of any hearing
roonl, will be borae equally by the Board and the Association. All ather
costs will be burne by the party incurring them,

Chapter 5. Grievance Processing Procedures
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Articke 5.7

The District and the Association will fully cooperate with each other in the investigation
of any grisvance and either party will promptly furnish the other such information as is
requested for the prompt and eftective processing of a grievance.

Article 5.8

No reprisal of any kind will be taken by the Dhistrict against any educator because of
histher participation in the gricvance procedure.

Article 5.9

Every reasonable effort wil]l be made to schedule grievance investigation and hearings
in such 2 way as to not conflict with the normal duty schedules of the participants.
However, should the investigation or processing of any prievance reguire that an
educator or an Association representative be released from hisfher regular assigmment,
he/she may be released without loss of pay or benefits.

Avticle 5.10

Al documents, communications, and tegords dealing with the processing of a prievance
shal! be filed separately from the persormel files of the participants. Copies of decisions
made in the adjustment of B cornplaint as per Article 5.2 and those made at any step of
the grievance procedure shall be promptly delivered to the Association.

Artlcle 5.11

511 A  Grievances shall be processed as rapidly as possible, the number of days
indicated at each step shall be considered a maximurn, and every reasonable
effort shall be made to expedite the process.

5118 A complaint not appealed io the Association by a prievant at Level T or by
the Association appealed to the District at Levels L I1, or TII within specified
time Jimits shall be presumed to have been dropped.

5.11C A grievance not respondad to in writing within time limits may be appealed
to the next step of the grievance procedure by the Association without
further notice.

511  Time limits under unusuai circurstances may be extended by mutual

consent. By mutual consent of both the VEA and VSD, the parties may set
agide Levels T and TII of the grievance process for 2 predetermined amount
of time and invoke provisions set forth in the Alternative Dispute Resolution
Process (Appendix I,

Article 5,12

The District shall recognize the Association as the designated representative
participate in complajnt adjustment and gricvance proceeding hearings. A gricvant may
be represented at all stages of the grievance procedure by himtherself or, at his/her
opticn, by BN Association representative selected by the Association. The Association
shall have the right 10 have representatives present and state its vigws at all stages of the
grievance procedure or complaint adjustment meeting. In no case shall a grigvant in
gricvance proceedings be represented by a representative of anather employec
orgamization or any other person not approved by the Association.

Chapter 5. Grievance Processing Frocedures
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Article 5,13
Issuefrights In matters dealing with alleged viclations of Association rights, the gricvance shall be
appeals initiated at Level II.

Article 5,14
Grievance Following are forms for filing grievances, serving notices, taking appeals, reports, and
forms recommendations, and other necessary doeurnents.

Chapter 3. Gricvance Processing Procedures
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VANCOUVER EDUCATION ASSQOCIATION
and
VANCOUVER SCHOOL DISTRICT

GRIEVANCE PROCEDURE FORM

Initiation Step
{Level I- Step 1-4)

A, Name of Grievant(s) -

Schaolfs)

Position(s}

B. Appropriate Supervisor (Authority to settle complaint}:
(See Article 5.3 D and 5.14)

C. Statement of Complaint(s): [Gricvance defined. Article 5.3 A] Cites appropriate article, district
policy, administrative regulations violated, or other alleged inequitable treatment, etc. Use additional
pages, if necessary.

D. Statement of Remedy: State remedy desired by the grievant to adjust histher complaint, Use
sdditional pages, if necessary.

E. Describe the background of the eamplaint and efforts made to resolve the dispute prior to {liing
written grievance; rationale for adjustment desired. (Article 5.4 Use additional pages, if necessary.

F. Signature of Orievant(s): )
Signature of VEA PR&R Representative Assisting
in Prepararion of Grievance:

G. Date of Grievance {Article 5.4);
Date gricvance was submitted to supervisor for written reaponse:
Last date written response due to grievant (five full working days ofter date grievance was delivered
e supervisot);

Copies tor Grievant, VEA, Superintendent/Designee

Chapter 3. Grievance Processing Procedures &
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YAMNCOUVER EDUCATION ASSQCIATION
and
YANCOUVER SCHOOL DISTRICT

GRIEVANCE FROCEDURE FORM

First Administeative Response to {3fevance
(Level | - Step 1-B}

Filed by
Name of Gricvant{s): Date of Decision;
Schoql(s): Delivered to Grievant:
Thave reviewed the written grievance filed with me on___ and

make the following findings of fact relevant to the complaint and of the adjustment desired.

A. Butement of Findings of Fact: {Use additional pages, as required.)

B. My conciusions based on the record of my findings, and my rationale for proper disposition of this
complaint and the remedy to be provided, are as follows:

A appeal frome this decision must be filed through the Assaciation (Articles 5.5 and 5. 13} within ten days
of its delivery to you.

Signature of Appropriate Superyisor Date of Decision

Coples to: Grigvant, VEA, Superintendent/Desipnee

Chapter 5. Grievance Processing Procedures






2003-05

VANCOUVER EDUCATION ASSOCIATION
and
VANCOUVER SCIIOOL DISTRICT

GRIEVANCE PROCEDURE FORM

Appeal to Office of Superintendent
(Level 11, Step 2-A)

Appeal by the Association of the adrministrative decision at Level I - Step | to Level 11 - Step 2, the office of
the Superintendent, in the matter of the grievarce filed by:

Date of Appeal:

The Azsqciation PRER. Commission’s grisvance committee has reviewsd the adrainistrative decision
provided at Level I - Step | and finds that decision is not satisfactory to the Association because:

A Grievanee Adjustment Conference must be scheduied an or before
(Ten full working days following date appeal was delivered to Superintendent/Designes [Article 5.5 B])

Signature of Association Grievance Committes Date of Decision
Chairperson or Designee

Copies to: Grievant, VEA, Superintendent/Desipnee
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VANCOUVER EDUCATION ASSOCTATION
and
VANCOUVER 3CHOOL DISTRICT

GEIEVANCE FROCEDURE EDRM

Second Adminisitative Response
{Level II - Step 2-B)

Second administrative response (o grievance initially filed by

Daate decision delivered to Association:

The office of the Superintendent'Designee conducted 3 Grievance Adjustment Conference on:

(Date of Conference)

My conclusions, based an the record of my findings and my rationale for the proper disposition of this
grievance and the remedy to be provided, are as follows:

Hgnature of SupcrintendentDesignee Drate of Decigion

Copies o0 Grievant, VEA, Superintendent/Designee

Chapter 3. Grievance Processing Procedures






Article #.1

General The District and the Association tecognize that situations erise that are of an emergency
purposas of nature or such other identified value to both the District and the employee as to watrant

leaves & - authorized

perieds of absence from agsipned dutes and responsibilities. High morale

provisions and sustained employment of an experienced and comypetent staff are primary objectives
in the establishment of & comprehensive system of granting feaves. Itis mutoally
agreed that a certificated staff member should not be serving students when he/she is
not physically fit, mentally alert, toay be In 2 contagious condition, or is precccupied
. with personal concerns that distract from full attention to doties. In addition, the staff
mertber newds to have opportunity to improve professionally, and if a budget crisis
situation erose in the Digtrict, it would need to be accommodated.

Frocedurs for &1 A
leavas

Immediats 6.l B
supervisor laval

initial

Processing
congideraions

Seniority rights  6.1C
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Chapter 6. Leaves

Applications for Jeaves or reimburserents for leaves must be made within
Hme limits, in wrikng on proper forms, and submitted through the frmnediate
SUpErvisor.

The building principal, supervisor, or Homan Resqaurces Office must
expediticusty 2ct on the request taking into account the validity of the
request, the circumstances pretnpting the request, the employee’s ability ta
have avoided taking leave during a student attendance day, the expected
availability of a substitute, and any adverse effects or advaniages to the
sehool or District. The employee should generally receive a response within
five (5) workdays of a complete and docurnented request unless school
board action s required.

i Building principals, ar supervisors of non-building based emplovees,
will approve or disapprove leave under Articles 6.2 (Emplayes Iliness,
Injury and Emergency Leave), §.3 (Bersavement), 6.6 (Adoption and
Paternity}, and 6.11 {Personal).

ii Building principals, or supervisars of non-beilding based eraployees,
have the authority to disapprove [eave under Articles 6.9 (Educational
Leave — Short Term), 6.10 {Sabbatical), and 6.12 {Uncompeansated -
Ehort Term).

fii Recommendations to approve leave under these articles as weil as leave -

requests under Articles 6.4 (Jury Duty), 6.5 (Subpoena), 6.7 (Military),
6.8 (Religious), and 6.12 (Uncompensated — Long Terrn), will be
forwarded to the Human Resourees Office for approval or disappeoval,

Seniority rights will be retained while on a sabbatical ar authorized
unecrnpensated long-term leave of four-fifths {4/5the} or more of  year (see
Article 14.7, seniority defined), but will not accumulate during the leave for
purpases of advancement on the salary scheduale (Chapter 11) or retention of
positions (Chapter 14).

Leaves will conform to Taw, District policy, and regulations with collective
bargaiting agresment pravisions taking precedent when 2 coedlict exists
between the Agresrent and the palicy or regufation. See zlso Article 1.5
concerning conformity b law,

Family Medical Leave Act: Nathing in this ¢hapter restricts an employee’s
entittements under the Federal Family Medical Leave dct

[
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Article 6.2

- Employee Titness, Fojury, and Emergency Leave - — . ——
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[itness, injury, and emergency leave will be #arned by each employze at the
rate of eight (8) hours for sach calendar month of contracted smployment,
September theough August (rwelve [12] days per year for a full eonltact),
Part-day contracted employees will accrie leave days proporicnate io the
time they work each day, '

[lness, injury, and emergency leave witl accrue throngh the employee’s
coniracted work year, Ilness, injury, and emergency leave will accrue from
year (0 year with a maximum accuraulation of one hundred eighty {180}
days.

An employee retumning to employment in the District will be entitled to
reclaim all illness, injury, and emergency leave henefits recorded to hisfher
eredit at the time of histher earlier termination.

Employees entering the employment of this school district wha have a sick
leave balance from another Washington school distriet or public school
jumisdiction are entitled to transter to this school district such sick leave
balance that the employee may have accumulated in that former
employment. The employee is responsible for notifying this District of such
entitlement within thirty (30 days of initial employment and praviding proof
of such balance within ninety (90} days of initial employment. Failure to
meet these Tequitements may disqualify the employee from making such
transfer. These notification periods may be extended by the administratar
respansible for human resources if this District fails to notify the emplayee
of their entitlarment at the time of hire or if the former District requites
additional time to provide the necessary verification.

An emplayee suffering extended illness or phrysical incapacity compelling
continuous absence beyond the termm of the individoal's accumuiated illness,
injury, and emergency leave benefits, may apply for a limited extension of
benefits not yet earned, Upon recommendation of the Supetintendent and
upon approval of the Board of Directors, such extended illness, injury, and
emergency leave may be granted at the rate of farty (40) hours during each
prior contracted year of service 1o the District, not to exceed two hunidred
{200} hours. Extended leave, when combined with accumulated earned
leave, may not exceed & total of one hundred eighty (£80) days of total
accumulatedfextended leave. These days are 1o be charged against futore
illness, injury, and emergency leave allowance or reimbursement made ko
the District if future employment does not provide illness, injury, and
emergency leave entitlernent. Extension of this leave is at the discretion of
the District and is based on a reasonahble expectation that the emplayes will
returm o work for a sufficient period to liquidate the extended leave through
normal leave accrual.
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Employees in their first year in the District, and others withoot an
accumudation of sick leave days, may be advanced up to twelve {12) sick
leave days in a school year not-yetearned bo be otitized as needed-—The -
ourmber of days to be advanced is limited to twelve (12), the annual
Comprehensive Professional Agreement entitlement. Advanced leave will
be immediately offset against futtre aceruals until such tme as it is paid
back. If the employee leaves District employment prior to earning such
advanced leave, the cost of any taken but uneatned leave will be offset
against any final compensation due. Advenced leave which is neither carped
nor offset apgainst final compensation will be subject to an individual
decision W pursue collection of the unearmed amount or to determine that
sufficient circumstances exist to warrant forgiveness of the unearned amount
{e.g.. serious illness and or death).

Attendance Iacentive Program

i Annual Conversion of Illness, Injury, and Emergency Leave
Commencing in January 1921, and on each January thereafler, any
eligible employes who at the end of the inunediately previous calendar
year 5hall have accurnulated in excess of sixty (60} days (480 hours) of
urused illness, injury, and emergency leave may elect to receive
ternuneration for unused illness, injury, and emerzency leave egmed the
previous year at the rate of twenty-five percent (25%) of the employee
current full-time daily rate of compensation for each full day (8 hours)
of eligible illness, injury, and emergency leave (4 maximum of three (3}
days or Iwenty-four (24} hours in any one (1) calendar year), Any such
election shali be made by writktn notice to the payroll office during the
month of January on forms provided by the Distrier. Al illness, injury,
and emergency leave days converted pursuant to this section shall be
deducted from the employee’s aceumulated illness, injury, and
emergeney leave balance. Any such annnal conversion of aceumulated
iflness, injury, and emergency leave shall be subject to the terms and
limitations of the Washington Administrative Code.
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ii  Conversion of Ilness, Injury, and Emergency Leave upon
Retirement or Death
Any employeswhoronor after June 12, 1980, sirall Tetire-or-who-shalt
die while ermployed by the District may elect {persanatly or by hisher
personal representative, as appropriate) to convert accurulated unuzed
illness, injury end emergency leave days to monetary compensation at
the rate of twenty-five percent {25%) of the employee’s full-time daily
rate of compensation at the time of termination from employment for
each full day (8 hours) of eligible illaess, injury, and emergency leave,
up to 2 maximurn of one hundred eighty (180) days (1,440 hours). In
addinon, to be eligible an employes shall inform the District an or
before April 1 of his/her intent to retire (beginning in 19843, If the
emplayes does not inform the District by this date, he/she will not be
eligible for the compensation. If compelling circumstances develop for
an individual emplayee after April 1 that necessitates the employee
retire, the District will henor the terms of the conversion of retirement
as outlined in this paragraph. The District, at its sole discretion,
reserves the right ta waive the Aprit 1 date in particular situations
without setting precedent. An employee separating from employment
for purposes of retirement must be eligible o immediately commence
receiving retivement benefits from a state retirement systera to be
eligible for conversion of illness, injury, and emergency leave for
compensation. Any such conversion of illness, injury, and emergency
leave upan retirement or death shall be subject to the terms 2nd
limitations of the Washington Administrative Code.

iii Conversion of Oness, Injury, and Emergency Leave upon
Resignatlon
TRS Plan 2 and Plan 3 employees who resign from the District before
becoming eligible for an immediate annuity will be allowed to convert
unused sick leave bo monetary compensation consistent with WAC 392-
136-020.

iv  The District and the Association agree to comply with afl corrent
Revised Codes of Washingtan and Washington Administrative Codes
regarding the armual option for eligible employees to convert the annual
cash out into a VEBA III plan for the payment of medical expenses
and/or premiams.

Employess, upon finding it necessary to be absent from their assigned duties
by reason of illness, injory, or emergency, will repart theit absence through
the District's autcmated substitate system. When the absence is expected to
last more than one { 1) day. or ultimately extends beyond one (1} day, the
ermployee will notify his/her building principal or ather immediate
supervisor al the eacliest possible time, stating the reason so that effective
planning can take place for the longer pericd of absence. Upon retarn o
duty, an emplayee will be required 1o sizn an absence teport stating theraan
the reason for the reported absence. In cases of absence for reasons of
illness, injury, or emergency far a continuing perod of more than tive (3)
working days, of in cases where the supervisor has cautioned the employes
on excessive use of leave, the reason for the absence must be certified 1o by
an attending physician or other competent authotity 2s determined by the
District.
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Building principals and program supervisors will regularly report to the
payroll office, on forms provided, sach and every case of employee absence,
indicating the nunber of hours of such absances and certification as to
reason by the emplayee, and, if required, by an attending physician or other
authority, The payroll affice shall maintain the official record of used and
unuged benefits for illness, injury, and emergency leave. The information
will be reported each pay period in hours.

For purposes of this Article pregrancy, childbirth, and sny disabling effects
of that coadition will be treated in the same manner as any other injury and
illnezs,

Emergency. Emecrgencies are defined as those situations that have clear and
present elements of risk to health, life, and property of an employee andfor
his/her family. It is a situation that cannot be dealt with outside of working
hours and requires the individual to absent hinvherself from hisfher duties
for matters of bona fide necessity and not mere convenience. An emerzency
includes the care of a child of an employee under the age of eighteen { 18)
with a heaith condition that requires treatment or supervision.

Leave Sharing for Tragic Sitzations

i Anempioyce may, of hisher own choice, donate partions of hisfher
accumulated sick leave to come to the aid of another named employes
suffering from an extraordinary or severe illness, imjury, Impairment, o
physical or mental condition which has caused or is likely to cause the
employes to take an extended leave without pay of to tarmninate his/her
employment. The determination of whether ar not the fllness, injury, or
impairment is extracrdinary and/or severe will be made by the
Superintendent andfor designee and recammended to the Board of
Diirectors for foomal approval.

The Superintendent and/or designee may, if appropriate, require &
health care provider's statement confieming the extent andfar severity of
the illness, injury, or impairment.

i A coentributing employee most have an acerued sick leave balance of
mare than sixty (60} days to assign his/her sick leave to another pamed
emplayes as gpecified in 6.2 K i),

il Anemployes may danate ap to six (§) days from histher sixty {66) days
during any twelve {12) month period. The donation from the
employes's leave balance must be taken from the earliest days earned.

v Anemployee cannot danate sick l2ave days that would result in hisfher
sick leave account balance roing below sixty (60% davs.

v Sick leave tncludes leave accrued pursuant o the RCWy with
competsation for illness, injury, and emergencies, (See Article 6.2 A
and B}

¥l Anemployes, as recipient of leave transferred under this section, shall
be classified as an employee and receive the same treatment in respect
to saiary. wages, and employes benefits as the employee would
normally receive if using accrued annual leave or sick leave.
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62K vii The provisions of Article 6.2 E that allow an advance of sick leave days
from future service may be utilized in connection with this circumstance
and assigned within the parameters of 6.2 E.

viii In the event the domated sick leave is not fully utilized by the receiving
employes, vnused sick leave advanced to the respective donating
employee(s) will be returned equitably amang all doners.

Article 6.3
Bereavement Leave--Short-Term--Compensated

6.3A  Approval must normally be scoght at least twenty-four (24) hours in
advance of the anticipated absence excapt in cases where this is not possible
within that time limjtation, in which case the individual is obligated to
contact histher building or unit administrator, or other appropriate autharity,
al the earfiest possible moment.

63B  The total number of hours of short-term leave without loss of pay may not
normally excesd the sum total of twepty-four (24) hours (3 days) for any one
(1) individual in any one {1) schaal year for bereavement occasioned by the
imminent or actual loss of a member of the individual's family or a close
personal friend.

63C Bereavement leave is a separate paid leave category and is not subject to
offset against sick leave or persemal leave.

Article 6.4
Jury Duty Leave--Compensated

School teachers are no longer exempt fron serving as jurors {except in extenuating
circumstances). Upon receipt of a jury surmmons, the educator will aotify hisfher
principal or unit administrator to contact the administrator of Hurnan Respurces. The
educator should provide the name of the court, the judge's name, and the date of the

ELITTITIHS.

The administrator of Human Resources will, if requested by a teacher, attempt to have
the educatar excused from jury duty. In cases where the educator is required to serve,
this wilt be compensated leave but with the jury fee {except for mileage or other
reimbursement of zctual expensas) refunded to the District in partial reimbursement of
the cost of supplying substitutes. Reimbursement to the District of jury duty fees shall
be made as a payroll deduction and the amount to be deducted will be so acknowledged
by the employee as part ol the jury duty leave request,

Article 6.5

Subpoena Leave--Compensated

A certificated employee will be granted subpoena feave as may be required by

the subpoena, and shall be paid hisfher regular salary, up to and including fifteen (15}
days, less any compensation received for his/her services, excluding transportation,

EXCEPT when the employee is the plaintiff or defendant in such action.

This exception shall not apply when the employes is named as plaiatiff or defendant for
events or actions anising out of the performance of higther duties for the District.

Chapter & Leaves
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Where officially documented writien statement(s) are accepiable as testimony by the
court, the employee should make such arrangements,

In serving a8 a witness, the empioyee will make a maximum effort to minisoze the
amount of time spent away from his/her emplayment,

The office of the Superintendent may extend the definition and intent of the swbpoena
leave policy on an individual basis.

drticte 6.6
Adpption and Paternity Leave--Compensated

6.6 4 Adoption leave shall be granted with pay, upon timely application to the
adiministrator of Human Resouress, to a parent i order to complats the
adoption process, providing such leave does not exceed an aggrerate of five
{5} days in any given vear. (If both parents are District employees, a total of
five (5) cays will b provided for a family.) Such leave may be nsed for
court and legal procedures, home study and evaluation, and required hoeme
vigitationg by the adoption agency not possible to schedule cutside of regular
school howrs,

6.6 B Paternity leave. One (1) day of paternity leave will be allowed for the birth
of a child. Additional days will be sllowed under the emergency leave
provision of this Agreement if any emergency exists,

66C The above provisions are in addition to any benefit for adoption or paternity
leave contained in the Federal Family Medical Leave Act or the Washington
Stare Family Leave Act.

Article 6.7

Military Reserve/Naticnal Guard Active Training Duty--Campensated

Military Reserve or Mational Guard active training duty, whenever posstble should be
scheduled duting authgrized vacation periods to pravent conflict with the employes’s
contractual or work abligation to the District.

When compubsory military educational or military circurgstances do not allow training
during authorized vacation periods, the following guidelines shall apply:

&7 A The employee shall provide a copy of orders and proof that such duty s
mandatory and is their annua] active duty training,

a7B Absence for active training duty shall not excesd fifteen {15) days per year,

67 C The employee shall experience no loss of pay or benefits for the anchorized
fifleen (15) days. Legal reference: RCW 38.40.060

Atticle 6.3
Religicus Observance Daye--Compensatad
Employees whose religious affiliation requires observation of mandatory holy days ona

day when schaols are in session will be granted leave withaut loss of pay Tor up to wo
(23 days.

Chapter &, Leaves
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A request for such leave shall include a staternent describing what holy day is to be
observed and attesting and providing documentary evidence that the basic tenets of the
educator’s religions affiltation unequivocally require abservance of the holy days m
such a manner that hefshe cannot perform the contracted educational respensibility on
that day. The educator must submit hisfher request to the building or unit administrator
as far in advance as possible.

An educator taking religious leave may be required to meke up missed days prior to
opening of school, winter or spring hotiday, or after the close of school, as may be
mutuatly determined by the educater and hisfher immediate supervisor.

Article 6.9

Educational Leave--Short-Term--Compensated

Up to five {5) days compensated leave will be granted to allow attendance at an
educational meating, conference, District curriculumn meeting, or activity when it can be
murtuaily determined by the District and the employesa that such attendance would be to
the benefit of the District and the individual in advancing histher professional
knowledge and competence. The arrangements for providing a substitute, i.e.. costs io
be borne by the District or the employee, will be deterrnined at the time the leave is
appraved. Approval of this leave is at the discretion of the District.

Article §.L0

Sabbatical Leave--Compensated

610 A  When funds are available, a sabbatical leave of absence will be provided for
a member of the bargaining umt for the purpose of advanced stody,
educational research, and for planned travel-study programs when the plan is
fulty dacumented as to its merits to assist in the improvement of sducational
programis) of the District.

610F  Requests for sabbatical leave grants muist be submitted not later than March
i annually to be eligible for a prant during the next year. Application should
be maade on forms available in the human resources coffice.

6.10C  Aperson may apply for sabbatical leave after establishing seven (7) years of
creditable service to the District,

610D  Incansideration of applications received for each contract year, the totat
number of awards granted shall not exceed one-half of one percent (05%}) of
the certificated staff. Due regard shall be given to equivalent distribution
among classroom personnel at the elementary, middle schoal, and high
school levels. Priority to individual applicants may be recognized on the
hasis of verified professional contributiens and length of service to the
Districk.

GI0E Time consumed in pursuit of approved sabbacical leaves shall be credited o
the individual as service to the District.

610F  Persons granted a sabbatical leave will be awarded a stipend equal to bwo-
thitds {2433 of the individuals base contract salary at the time of application
for the grant, provided that a combination of the sabbatical stipend and any
other fellowship grant to stpend shall not exceed the individual® base
contract salary at the time of application.

Chapter & Teaves
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Consideration 6,100 Persons accephing a sabbatical leave grant must agree 1o return to service

offered by with the District for a service perigd equal to at Jeast twice {2) the perind of

employes service for which the leave was granted ot, upon failure to 5o return, agree w
repay the District the entire amount of the stipend received. Should the
individuals leave be terminated by death, the repayment lighility wall be
forgiven. Should the individual become disabled o the extent that hefshe i
unable ta resumea hisfher duties or to fulfill the retezrn obligation in its
entirety, the repayment obligation will be forgiven.

Application 6.10H  All applications for sabbatical leave must be approved by the building

Process principal or supervisor. All applications are subject to review by the
Superintendent of Schools. Applicants may be requested to present
themselves for interview by the Superintendant.

Final G101 Avwards will be granted only afier final approval by the Board of Directors

determination and upon recommendation of the Superintendent of Schools. Dacisions an
the granting of sabbatical jeaves rest with the District.

Placementen  6.107 The Dhstrict will make a reasonable effort to place & teacher returning from a

return sabbatical leave in a position which will permit the District to derive
maximum benefits for histher sabbatical experience.

Replacement 610K  Anaccordance with provisions of RCW 28A 405 500, certificated personnel

personnel emplayed b fi1] a vacancy created by a sabbatical leave of absence may be
emploved for the pericd of time designated for the employee on leave of
absence.

Compensated Short-Term Leaves
Article 6,11

Personal Business Leave Day, Compensated

Basic rationate
for leave(z)

The parties recognize that an employes way need to absent hir‘herself from assigned
duties during the regular school day and school year ko handle matters of personal

business, to carry out leadership roles in non-school connected conmnunity
organizations, to attend special family events, and other similar matters of significance.
The Disirict affirmos that its emplovees should play an active role in the commanity
without urusual persenal penalties ot sacrifices.

Basic restraints 6.11 A

Situations of
urgency not
EMErEency

Scheduiing not
solcly
controlled by
employes
Supervizor 6.1l B
leave decision
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A personal business leave will be afforded to an employee to artend ta
matters of booa fide importance not eagily feasible to handle outside regular
haurs, The nature of the problern should be an urgent need, but lack the
clear elements of the irminent risk to health, life, and property and is of 2
lesser magnitude than would gualify for emergency leave. The business
should be a matter of bona {ide necessity and importance and not mere
convenience. The scheduling of the activity should be beyond the cantro] of
the employee. Itis not intended t be used as a free-flnating personal
holiday and/or for the intentional extension of a holiday perind or weekend
for speial and recreational purposes.

Approval or disapproval of personal leave requests will be made by the
tmediate supeTvisor. Personal leave requests will be decided on their
merits ag outlined above and not based on whether the District or the
employee bears the cost of the substitute. The basis for disapproving
personad leave will be provided in writing by the supervisar o the employes.
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Personal business is deemed ta be of the namre or similar to one {1 or more
of the following:

i Attend a meeting with an attorney, reading of a will, close escrow, ete.

ii Meetar assist in the departure of 2 pusst by plane or train.

iii  Astend a wedding, baptism, family reunion, graduation, ete.

iv Obtain 4 geeond physician’s opinion in a health marter.

v Attend a political convention/meeting, ot urganization meeting in
anather city.

vi  Attend a "playeff in an athletic competition invalving self, child,
spouse, etc.

vii Receive an honor or attend a gathering honoring a spouse, child, parent,
ete.

viii Attend small ¢laims court, divoree, heating, etc.

ix Accompany a spouse on a business trip or prize trip to Hawaii, Europe,
ete.

% A marriage anniversary trip.

xi  Wisit with & seriousiy Il family member.

xii  Assistin the first few days with a pewbomn grandehild, erc.

xili Orher urgent business similar to fhose Hsted in “A " above.

The supervisor's decision to deny the leave request may be brought forward
by the Executive Director, VEA, and the administrator responsible for
Hurnan Resources for review by the Superintendent. The decision of the
reviewing official is considered final,

The District will make avaitable, as needed, a total of two (2) days of
personal business leave each school year for an employee, in addibion to
any authorized carryover from a priar year {see below). The Distriet will
bear the substitute cost for the first two days of personal leave plus any
authorized carryover leave,

i The District will automatically carry forward up to three (3) days of
personal feave into subsequent Teave years. Employees witl be atlowed
to have 2 maximum personal leave accrual of five (5) days inclusive of
up to three (3) days carryover and the current year’s two (2) day
entitlernent. Leave in excess of thres (33 days at the end of the leave
year will automatically be cashed out at the substitute rate.

ii  An cmployee may request up to five (5) additional personal leave days
with the employes beaning the cost of the substitute for the reasons
cutlined above. Reimbirsement for substitute cost shall be made az a
payroll deduction and witl be so acknowledped by the empilayee as part
of the leave request. Ttis anticipated that such request will be made
under exceptional ciredmstances. Approval of such leave is at the
Distriet’s discretion,

Il
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The parties acknowledge that the Diswict’s first and foremost responsibilivy
is {0 provide an effective instructional program for the shudents. Nan-
emergency persomal business [saves of traching staff may need to be
proportionately curtaiied within the number of qualified substitute teachers
available at various times during the school year and on certain days of B
school week. The District and Association will make every reascrable
effort to recruit qualified personne! to expand the substitute list to reduce
the number of limitations that will nesd to be made for people applying far
leaves.

i Itis essential that a school vear opens and clases in an effective and
buginesslike manner, which requires the presence of the regular teacher.
Fersonal business leave will not normally be granted during the first
five {51 days and last ten ( 10) days of a school year; exceptions allowed
only for clearly stated and compelling reasons.

it The parties recognize that the demand for subsitutes does vary at
different time periods for a variety of reasons: flu epidemics; Fridays
and Mondays; just prior or following a scheduled holiday; special
meetings; Association meetings and conventions, etc. The Tistrict wilt
give first priority o the assignment of available subsnitutes to replace a
teacher who is ill or injured. The District may limit the number of
personal business leaves aliowed on any one {1} day to 2% of the total
Disgtrict certificated staff. The District may further restrict the 29 [imit
in compelling situations where it is reasonable to conclude that
substitute demands will exceed substitute availabitity. Such limitation
1% in addition ta the specific autharity of principals and supervisors
approve or disapprove individual leave requests. 'Within the District-
wide limitatign, personal business leaves will normally be approved in
the order in which the leave was approved by the superviscr, then
submnitted to the automated subshtute system or as approprike.

Application for personal business leave shouid be made as far in advance as
possible and not less than pwenty-four (24} hours ta allgw the Dismict ample
opportunity to determine if a qualified substitute is available and the teacher
can be released.

An empioyee will not be required to provide a verbal or written explanation
of the reagans for personal business leave, providing the employee is not
under a verbal or written caution for excessive or unawthorized absences or
tardiness, and providing the absence would not compromise significant pre-
scheduled academic or site-based activities as determined by the employec
and the immediate supervisor.

Arkicle 6.12

Uocompensated Leaves - Short-Term and Long-Term

General G124
Pravisions

Chapter 6. Leaves

Authorized uncompensated leaves of absence may be allowed for any ans
(1} of the follpwing reaspns with approval of each request to be based on
rational basiz in fact and approved or disapproved on the individual merits
of each case. An administrative deeision to deny authorized uncompensakad
leave to an individual will not be made In an arbitrary, capricious mannéer
invidigus to one (1} individoal or group of employees.
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a.  Absence due to government service or obligation

b. Rest and recuperation or emergency family illness advanced
education

¢. Family care (iong-term Tarnily member iliness, injury, disability)
travel

g, Sick leave beyond accumulated days

e. Exchange teacher, Peace Corps or Volunieers in Service w
America

f.  To tacilitate professional and personal growth of benefit to the
individual and to the Dristrict,

g. Other significantly important reasons

All applications for leave, short-term or long-term, shall be subject 1o
evaluation on the basis of the possibility of any adverse effects to the
school or Distriet progrars that might result from granting the leave and
the availability of replacement personnel,

Application is timely, states the purpose for which the leave is desired,
the date it should begin and date of return, and any necessary gvailable
documents to support the validity of the request,

Employee bencfits (group insurance programs) which an individual
desires and for which hefshe may be eligible, may be continued at the
employee’s expense, if necessary, by his/her direct payment to the
business office during a period of authorized leave and when consistent
with the regulations of the instrance carvier.

Uncompensated - Short-Term

Authorized uncompensated short-term leave {i.e, leave for less than two
weeks} will be allowed to an employee, in accordance with the provision
above and the following guidelines:

i

ii

v

Approval for short-term leave must normally be sought in writing as far
in advance as possible and at least twenty-four (24) hours in advance of
the anticipated absence, except in cases where 8 situation actually arises
within that timme limitation, in which case the individual is obligated to
contact histher building or unit administrarot, or other appropriate
autharity, at the carlisst possible moment,

Eor purposes which could not reasonably have been accomplished
outside the contracted school day andfor year.

When the days requested would extend a vacation period, it must be
ducuenented and will be allowed only for significantly impartant
personal reasons. Decision on granting of extension rest with the
District.

Short-term elected public official leave will be granted without loss of
pay for the time required to be absent from duty. Such feave is
restricted ta leave on those days of required service as a public official
that are not discretionary for the mdividual educator k schedule after
school hours or on & non-school day end the request has been submitted
in a timely matter.
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Uncompensated - Long-Term

An authorized uncompensated leave may be allowed to an employes within
the following puidelines:

it

il

iv

¥]

Approval for a long-term nnecompensated leave, e.g., leave for two
weeks or more, must normally be presented in writing as far in edvance
as possible, and prior to Aprl [ of a school vear, if itis of a
discretionary nature and will require 2 "delegate assignment” for a
substantal period of time during an ensuing schaol contract vear.

The total number of long-term leaves of four-fifths (4/5ths) or more of
the days of an ensuing school year which are of a discretionary nature
may be limited by the District to thres percent (3% of the staff
employed for the current year, exclusive of those granced full year
sabbatical leaves,

The application far a long-term leave shall include the information cited
in Article 6.12 A §ii and iv above, and & statement of the positions in the
Distriet in which the individual woyld desire to be placed an hisfher
return from the leave. Trmust be noted, however, that the District’s caly
obligation is to assign an individual to a pesition for which hesshe is
qualifiad.

The employes will submit a long-term leave form to the District far
approval. The leave form will stipulate the purpose For which the leave
is requested, the period covered by the leave, the requirements for the
employes to notify the district of histher intent to return, and a
conditional resignation in the event the employee fails to notify the
district andfor return to doty (ollowing the end of the leave period. In
leave situatioms covered by statute (i.e., military leave and FMLA) the
ernplayee’s return placement will be in accordance with the applicable
statute, In all other cases, the employes’s return placement will be to an
available pasition for which qualified (Chapter 7, Position Interest
Repister) untess a position is specifically agreed to on the leave form.

An erployee on long-term leave of absence must indicate in writing to
the Superintendent/designee by March 1 (preceding the school year
when he/she is to teturn from l=ave or another specific notification date
&5 iay have been provided in the leave torm) that hefshe will be
returning to the District on the date hefshe 1z oblizated to return to duty,
Failure to do so will canstitute an implied resignation from the District.
Should the employes subseqeently reapply, he/she may be placed in an
available vacancy il vne exists, but will have otherwise forfeited histher
right to re-ermployment.

Reruests for an extension of & long-term leave must be received by the
Drsirict's Supenintendent’desienee at teast thirey (303 days in advance of
the authorized termination dave, or no later than March | in the case of
leaves for a full contract year, except when such compliance is beyand
the control of the employee. Extensions of up to one (1) vear may be
granted, Requests for extensions of a leave of absence must be
endorsed by the Superintendent of Schools, presented to the Board for
action, and expressed by an addendum to the existing leave contract,
Decisions on leave rest with the District,

e
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Drelegate 612  wii A "delegate assignment” may be made of a certificated person
replacement employed in accordance with provisions of RCOW 28A.405.900, to fill
personngl for an opening an the District’s staff far the period of time the emplayee is
eniployees tm on leave, which may or may not be the position vacated by the
leave individual taking leave.
Semority rights viti Employes benefits and seniority rights (senjority rights will remain
insurance & constant and not sccumulate) held by an employee at the time of
privileges application for a leave shall be retained during the period of authorized
leave.
Farticipation in insurance programs, and such other services for which
payroll deduction is autherized, may continne at the employes's option
and with the carrier’s approval, pravided prepayment of amounts due
are directly transmitted by the ndividual to the School District business
office. :
Article 6.13
District Budget Crisis Leave--Uncompensated (See Chapter 14)
Furpose of 6.13 A  During  period of g District budget crisis such as a double levy failure,
leave substantial reductions of state or federal funding, a significant drop in student
enrollment, or a similar substantial chanpe in projected funding of the
District, a District budget crisis leave will be granted to each certificated
employes named for non-renewal or dismissal as may apply for such leave.
Usual 613B  These leaves will be pravided without regard to the normal March 1
application application date for the stated reason of District convenience because of a
dates budpet crisis. An emplayes named for non-renewal/dismissal will offer as
consideration for the granting of such leave the waiver and abandonment af
Mature of such appeal rights provided bimsher under law for a non-renewal/dismissal
consideration notice and a promise ta return to employment to the District when a vacancy
offered for a oceurs for a regular assignment. The employee will file an appeal from the
leave non-rencwal/dismissal notice simulianecusly with 2 request for a Diistrict
budget crisis leave. Upon approval of the leave, the appeat will be dropped.
Immediate 6.13C  Individuals taking Jeave during a period of District budget crisis will not be
availability prohibited from accepting gainful employment, enrofling in advanced
during crisis education programs, or tr