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PREAMBLE

" This Agreemem is entered into this 20" day of May, 2003 by and between PPG Industries, !nc Chednicals -
Group Lake Charles Complex (hereinafter referred to as the Company), and Local Lodge 470 of Distﬂct 161, ,
International Association of Machinists and Aerospace Workers (hereinafter referred to as the Union), who have'

.entered into negotiations and agreed upon the following contract. ,

-

-ART ICLE] ~ PURPOSE OF AGREEMENT
: Socﬂon 1 —!!‘Itent

..+ is the intent and purpose of the parties hereto that this Agreement oovenng rates of pay. hours of work, and
conditions of employment will promote good industrial and economic relations and establish a basis for secuting

cooperation and good will between the Company and the Union. Itis agreed by both paﬁ:es to this Agreement that

, all provisions herein are meaningful.

" Section 2.-Productivity.

. In consideration of the obltgatlons assumed by the Company under this Agreement, the Union recognizes lts
responsibilities to secure and sustain maximum productivity per employee during the temm of this Agreement in

- order that the Company may receive a fair day's work for the pay provided for in this Agreement. The Union is fully
in agreernent with the objective of achieving in this plant the highest level of employee performance and efficiency
consistent with the terms of this Agreement and agrees that the Union, its agents and its members will not take,
aumonze, or condone any action which interferes with the attainment of such objectlve N

) Secuon 3.-No Strike Clause.

© U7 i is understood that there shall be no strike, sit-down; slow-down, work stoppage or lifitation upon production
‘ “dunng the #ife of this Agreement nor shall any officer, representative or official of the Locat Linion or the Grand
‘Lodge assist or encourage any strike, sit-down, slow-down, work stoppage or limitation upon production during the

this paragraph, the Union, through its proper officers, will promptly notify the Company and such employee or. -
employees in writing of its disapproval of such violation. -

Section 4.~Liability. : ' !

Should a strike, sit-down, slow-down, work stoppage or limitation upon production occur, which is not author- .
ized, assisted or encouraged by the Local Uniorn or by the Grand Lodge or by any officer, representative or official
of either, and such violation is disapproved as provided in Section 3, the Company will not hotd the Local Union or

* Grand Lodge iable for such strike, sit-down, slow-down, work stoppage, or imitation upon production.

‘ SBCﬂOﬂ 5--
The Company will not engage in any lockout during the life of this Agreement.

L : ARTICLE - RECOGNrrION
Sactlon1—--- ‘ ' .
.\ ' . The Company tecognizes the Umcn as the sole collective bargaining agent for all employees inciuded in the :
Ce bargaming unit as certified on September 20, 1948, and later reaffirmed on December 20, 1949, and againon -
January 1, 1854, by the National Labor Relations Board, including all hourly-paid production and maintenance .
employees of the Company employed at the Lake Charles, Louisiana Complex, excluding clerical office workers,
‘technically trained laboratory employees, plant guards, plant protective firemen, temporary employees and all
supervisory employees as defined by the Act, as amended for the purpose of collective bargaining in respect to
* rates of pay, wages, hours of employment and other conditions of employment as more fully set out in Section Qa of
"the Labor Management Relations Act of 1947, as amended.

~'life of this Agreement. If any employee or group of employees represented by the Union should violate the intent of. _




o ARTICLE {1 — UNION.SECURITY
~ ‘Section 1.~ : : .
© The pawisaonsofSecbonz oimIsArhde shall be: inapphcableas iong as LouisianaAct 97 aspassed in the g 0,
. 1976 session of the Louisiana Legislature is in effect. If during the life of this contract the provisions of Section' 2
’ L become legal, theywiil become applicableasdmatdatepmvided nootheroompafable!aws arethen in effect
WO Sediom2e . : ?‘-"Q SRS AR Lo '?’
‘ _ T The COmpany.is agreeabie to making payment of lmtiahon fees and ragular current union dues a ooncrﬁon of :
7. ‘continued employment for all employees in the bargaining unit; as set forth in Article I, excepttemporaryem- . - .. . .-
ployees and probationary employees who shall not be subject to the-provisions of this Article. i a Uniocnmember - *" ~ .
fails to pay his regular union dues, the Union agrees to notify the Company in writing of the employee's failure to do ;.
50, and the Company agrees that within fourteen (14) days after such written notice is received, it wil discharge '
said employee unless he pays.his regu!ar union dues within-such period. New employees required to pay union o :
o dues and initiation fees under this provision shall do so upon comptetion of their probationary penod Tha Union T
. . agreestoaccept gl empioyeeswhoshaﬂ make application into membemh:p : e

' - ARTICLEIV -~ DUES PAYHENT
_Socﬂon1— ‘ . ' L

The Company agrees to deduct union dues from the pay of employem who voluntarlly and lndmduany b
authorize the deduction. Such monies 8o deducted shall be forwarded once a month; on or before the 15th day. of T
the month following the deductions, to the Secretaly-Tmasurer of the Union. The card for such authorization: wal! be -

~inthe folluwing form:. ' WL e T
’ ' VOLUNTARY CHECK-OFF AUTHOR!ZATION C.ARD : SR -
PPG INDUST RIES INC B

I herebyaumonzsPPG !ndustriestodedtmfmm my wages, eachand evetymonth my unionduesowedon <
account of membership in Lodge No. 470 of the Intemational Association of Machinists and Aerospace Warkers. | -
- further authorize the company to deduct from my wages a designated sum on account of union initiation fee when
* . . notified in writing to do so by the Financial Secretary of the Lodge. The sums thus to be deducted are hereby
.~ assigned by me to Lodge No. 470 of the International Association d Machinists and Aerospam Workers, and are to
be remitted by the company io the Financial Secretary of the union. . "

| submit this authiorization and assignment with the undetstandng that it will be effective and tnevocabie m a . .
period of one year from this date, or up to the termination dats of current collective bargaining agreement (fany) ...~
between the company and Lodge Na 470 of the. tntematicnai Assodabon of Machmists and Aerowace Workers S

. whidzeveroowrsmnaf o :

s . Contributions of gifts to (l.,ocal Lodge andfor District Lodge No. 470) intemauonal Assocsatlon ofMachimsts and; o
-, Aerospace Workers are not tax deductible as charitable contributions for federat income tax. purposes. However. S
IR theymayhetaxdedwbbleunderotherprwwionsofmelntemaiRavenueCoda ¢ ;

mbam#enonandusgnmwaHMUahmwmaﬂadfwmmuymdmmmbpemdeM“w‘
ndrwbsoqu«ﬂmwpwmmmmmmwammbssmvdcedbymwﬂ:hbnﬁmcebndardeysweommamawnof -
any irevocabls pariod hereof. mmmmmwwmmnm wnbyﬂmbfamduaﬂ Relum Receipl Request, fothe | E
Employer and the Umbn within suchran{w)dayporbd. i . . RN

4

.:'(

-

‘,Signature L . Date :
S i 2.-Indemnity ' S ':.‘:‘. j_‘!'xj C . L ST -*AL

. " The Unimshailzndemnrfy defendandsave the COmpany harmless against any and all da:ms, dmnds. sults -
A orotherforrnofliabilﬂyﬂmahanadseoutofofbyreasmofacuontakenhythe(:ompanymreliamemme e
! -empioyee payrotl deducﬁon aumorlzazion cards submntedbythau:nontcmecmpany .. e

o [ S 5

el - ARTICLEV - mmmem
,“Secﬂon'l—companyRetenﬂonoleghta. T ; B R O

it is agreed that the Gompany retains all rights aad pnv:leges whxch are not "épeclﬁca"y refi nquished ormodiﬁed e 03

Pt r et it s il ¢
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. Section 2—Management Clause. - . | g*jr L

- conditions of this agreement. . L f

" ‘Section 1.-Wage Schedule. [ T S S : { ’M
il

'Union which shall prevailfrom May 20,2003 through May 11, 2008. 3}

o Tlfnre'?-!_cf(m ‘ . I R e I S
Ligd

B e

S “—
neidil i

. " - , H . ’ ’ ’ . . LT
- The function of Management shall be expressly reserved to the Company;under which it shail have; among: - . :

cthers (this enumeration-being merely by way of illustration and not by way of imiting in any respect whatsoever.the.-

provisions of Section 1 hereaf), the right to hire new employees and to direct the working force, to discipline, .
suspend or discharge for just cause, transfer, and iay off employees; the Company will formulate work nijes and"
regulations; it will decide the number and location of additional facilities or manufacturing units, subcontract work:

-where the purpose and intent is not to reduce the regular working force, deteriine products to be manufactured, .

" and plan and establish the methods and schedules of production including the means and processes of

manufacturing. The exarcise of these privileges of Management shall not be iy violation of any of the terms ami:g .
s ) . :“.'1_‘*."-?‘ l' . . . . r.
e D el RS
‘. ' ARTICLE VI -WAGES 1| }z"él? T TR S
Attached to and made a part heréof is a schedule entitied Appendix “A", showing the classification of ait
.employees coming under this Agreement with the.rates of wages agreed upon between the Company and the

TRt
%ﬁi I
:51:‘!"'!‘ o . : o

ALV N 28 4S9 e 2 B R . "..Il .“.A.‘:. ' i) AYAEAY Lo S i
be increased by two and one-half percent (2.5%). | The effects ‘of these w?ga increases are-shown in Appendix "A”. *
‘Section 3.~New Jobs. S L - "'i:?l}‘f}]a* i -

" ‘,f:;_s

* " Itis recognized that changing conditions may: from time to time, fequire thy | establishment of new occupations,”

'

- .
1

leciive May 2y

gxpanslions, of job classifications, Thismay be due to new manifacturing pracesses, new units, new.occupations, S

ete. In such cases management will develop an appropriate wage rate and fil the job with an eligible employee.. .
The Company will notify the Union of the rate and the beginning date of the forty-five (45) day period when a new
jobis established. . S ' R e - o .'
Section 4~NewJobRate. . - 1 1 T e 35; l] “ Lo
. .. w . o - '?-:.(,5*.a to L A
" 1fthe Unidn is dissatisfied with the rate proposed by the Company, it may,within forty-five (45) days of actual
work after the rate is put into effect, file a grievance at Step 3 of the Settiement ot Grievances Procedure afleging an

e i

. inequity with respect to such wage rate. If a grievance is not filed within the forty-five (45) day period, the rate shall

be considered satisfactory and shall remain unc_hang’ed for the life of thg Ag{qqpent inaccordance withthe ... ..

R RN

provisions of this Articie. RS LabTel
) i o N T .
Section 5.—Job Rate Grievance. bl g

AL

be

‘;'
1

If a grievance is submitted o arbitration, the arbitrator's decision shail

r

i

. . R o R B L
.-~ The rate of an employee on his first job classification inadepar‘tr‘nerh;slg‘a_ll!beas listed in Appendix "A" forthe ~

job to which the employee has been assigned. His Initial trial period will be up to sixty (60) consecutive days of.
actual work. Thereafter, when an employee assumes the duties of a higher-rated job within the same department,
he will be required to complete a trial period of up to forty-five (45) consocutive days of actual work: When there
are two (2) employees on one (1) job because one (1) employee.is "breaking in" on a higher-rated job, the

" éemployee leamning the job will receive his previou?"rate of pay. .An employeé w Il be notified of a change in _his_ St

classification and pay rate upon-request. | ¢ , ,"1'1- E! nH:

1
Iy
I'.’

R S

) _ | be govemed by the principla that anew
-or adjusted wage rate shall bear a fair relationship to the rate of other jobs in tha plant. The decision shall be” --
" effective as of the date the employee was assigned to the new or adjusted wage rate. , ‘ .

. oo b
‘Section 6.-Trial Perlod and Rate. ~ * 14+ S
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| R T | it .
, SernT-PemanmwcancydemponryAuslgnmenb. 5t 'fll e R L
."' Apermanentvacancyshaﬂbeconsidered asionaa'eamdbydeam,{qwt h'ansfertoanothefdepamnem, e

. -permanent promotion, discharge, retlrernentorpermanernaddnﬂontoaclasslﬁcahon Ailoﬂwervacandes ane ! 'f.."qé

s -r,,

ol

e
-

.. considered as temporary vacancies. S Co mj et ‘4""‘;;: |
Anemplﬂ’leewmlstempomniyassignedtoﬁerfonnmeworkonah:gher-ratedlobshallbepaidmehigher
1" rafe while so assigned. Anemp%oyeewhoustemporamyass:gnedtoperformmeworkofaiowewaiedjobsha!}be o
paid his regular rate while assigned. Management will havetherighttodéc;tdawhen and:fitisneoessarytomake TR
!hetemporary;obt:msferandtochoosethequallﬁedemployeeforthej ”ﬁ ‘ . A B R
it Ik

; :’;*; e g For Production Department full rotating shift jobs except.the entryj b, tanporary vacandes wﬁl befiied in this LT
" manner.. If known to be for an extended period of ime, these vacancies eeq be filled by vacation refief empldyses ..~ -
up to and including ninety (80) days; otherwise onéto ten days—by any qualrﬁed employee or overtime; 11 to- 90 o
days-—eerﬁor qualified employes, including vacation rélief employees, or. oyeaﬁme over 90 days--will be filled .
" according to'the job posting requlrements set forth under Article X, Sectiopfd}ﬁwr;en choosing to fift extorded

L __ temporary vacancies with relief people, senior relief peopte will fill seniof extemded temporary vacancies and junio A
5 f +. . relief people will fill junior extended temporary vamncies. subject to the: qua!iﬂed relief employees' availability. An

~

deviabonwli[resuttlnmadiushneniofﬁ\eassignmenttoextendadtem ryvacandesonﬂmnexlposted
schedule. - ‘ g L ug“- ! %I‘ ” :
Fora!iotherjcbs temporaryvacamaaé.ufmm wmbeﬁlledafte tén 10).C
SR S L ?‘f' k iARTIcLEw Houaa “
- Mon1-—ﬂoumof\ﬂodt. h |;'f£ A ‘

- . "The provisions of this artic!earelntended to provide. undernonn
¢ .o day, forty (40) hours per week and suohoveiﬂmahoursasmaybe
o guaranteeofanyspemﬁednwnbarofhoursofworkeiherperdayorper
¥ ““' i'z + . & {
A "Section 2-Work Week. ' " ’l A, T i L
T TheComplexworkweekshdlbeginaH130pm onStzndayanden'
Eight (8): hours of work shall, consﬁtuteanoxmal day‘swo:k. Anormgid

Pl

' twerﬂy-fwr(ﬁ)hourpeﬂodbegmmngatﬂ%pm andendingatﬂau M C _ A

SN R 1/ I .
Ser.ﬂon&—PayDay. . DETR AR N S "‘Q{; qi;!, O R
Houdypaidemploye&sshaﬂbepa:dwaeldy Payday mllmonThbr‘i:§§Men poseuble Employeesmt . .
_ scheduled to work Thursday wifl be paid upon appication to the supervisor on mepmcedingWednesday Chws
o will be mailed upon requesttoemployeessd\eduiedoﬂonmumdaya o] Fnday Wherea holidayocoumon ¥
’.ff Thmsday employees M!lbepa:donWednesday H [ - PR
¥ > -z 1 i . ;I~ " '.. Lo ] 2" F L
. -, yees nired on of S BY £ N 6 paid Ly GIeKA ;; :: . ineir aviICe SiP3 e i i
e } ,a J i A v EB ‘ Ejr f "
s«:ﬂons.—swwulePoaﬁng ' 2 ! || "' .. ; ;F, .{?ﬁi e A
.- Nommal working schedules shall be posted imeach deparlment. Vacat'ion’muef schadules wtllbepostad 2B A
. ‘monthly, . f',‘ ay v :’i;‘ﬁi, J . . - ¥
_ - R TR - 4 113 S .
Ty msmaﬂgeo’s“m 1 . |i 1 o "—", . ‘f;:i; ;;{ I:ii {,f,’ 2o S ) Lo i
¢ Supervisors may pennnstuﬂemp!oyees upon n=.»4.:;uest,tcmm:harlgalr e'_;trjsche‘duled shifts and hours for justifi-"" |
ab!ereasonwrthoutpenanytothe(:anpany 5 ‘ . ﬂ ,i;cf T A it A
-« S _— IR i1 5 it ;,L L ' :i R .
. Secﬂon?.—Tool Cloan-Up'l'lm ’ 3 F z : ;Zb :J,E R A CL b '- B ig ., X
' ’ WhenanemployeelsreqmredtoretumCoinpanytodsorCunpany'eqﬁzprnentatmeend ofaworkday, e w
L sha!lheatlowedareamnable time to do so befora the end of a workday: Whap an employee is reqmredmtetum e y
S ordean Company toolsoreqmpmembeforatﬁdng his lunch period, he;h AR
:r y - . e ; a§ _K’; ‘ i . i




i i e mae

®

. production workers.

T shiftvacancies are not filed voluntarily, fhe juniorman wil be assagned At “ |

“"'-‘.‘Secﬂon1-cenyever Mleeppl!eauon ,‘! g T

" considering the availability of the employees and !he nature.cof lhe wonc.

e s i s e e o e L i s A A bt o bty - ERGTE ek

Secllon 8 -snm changee.

. il
Nonna:shsﬂchangeswilnakeplmeatnaopm 7:30.am., 330pm!frs
hll

" Day shift workers in the antename Deparlment w:ll work 7 30 am 10 3; 30 p- m ln lhe same manner as ;;
. . ’ ‘ . FE
A

i) "
Day workers in the Maintenance Department shall nonnally work frorn T 30 L m. to 400 p:m. Monday lhrough

LI
N

' Friday, exclusive of thirty (30) minute lunch perlocL When day workers ere, scheduled on weekends uniese

i ; v

llz“}ll - ,

otherwise designated, the same schedule wﬂl be fgollowed

g ':

In the event maintenance employees or shipping employees are permanently assngned to shift work chonce of T

such shift assignments shall be based on Group Seniority when the employee is quellﬁed This means that ffthe. .

Any shift asslgnment inthe Mejnbenance Depaﬂmem and Shipp Depamnenl that laets for mere than six: (a)

weeks is considered the same as a permanent shift, except gas turbine ovethaule which shall be eight (8) weeks. o

Junior men will not be assigned on shift work unl:l ithey have completed _

In the Shipping Department all employees who rotate at least one (1 )
as shift workers. Sk ,

Section:9.-Work During Lunch ‘ , H 41 . . : e
- Any employee who has a regularly scheduled Iunch perlod end who is requmed by his foreman to work dunng

..tpirobaﬁonary period. .
oulof three (3) weeks will’ be deslgnated

»

his lunch period shall be compensated at the rate of time and one-half (1:122) for such work. Such employees :

wetkmg into thecr lunch penod shall be glven sulﬂoient time to eat thelr uf

'! H. ty

ARTICLEVHI-DVERT!M&? e T o

iR A o

TheprowsuonsoflmsAmoleare intended onlytoprovwethe basnsfor‘llhécalculaﬁonand paymeml’ofoverhmew :
and shall not be construed as a guarantee that there will be any overtnmeperday or per week. Since overtime

Iater without loss of pay

~ payments are a penalty against the Company, ali overtime work will be kept to an absolute minimum. Overtime, .

£
3

when required, witl be distributed as equitably as practical within PlanlA, rlam B Planl C, and the Complex Group,

' Maintenance Department overtime availmmy lists will be compiled d Iy for Plant A" Planl *B*, and Plant "C' e

" and the Complex Group. Complex Group employees assigned to a plant will lndiwte thelr overtime avallability in

that piant and will be considered a part of that plant's manning for all oveflime admlnlsh'aﬁon Employees will
deolare their avaslablluty no later lhan 12 30pm. each day g A = 3n-up lis

m{kﬂmmd_ﬂgm_mtl On daily cerryover]obs the lowest ava:lable man. or men |f more than one work,_ e
group (classification(s) is required, will continue on the job if the employee has declared avallabil:ty anywhere in the:
Lake Charles Complex. Replacement or supplementary manning will be: acoompllshed by using the low available
man (or men) in the affected plant (A, B, C, and the Complex Group). On cerryaver jobs starting two (2) or more
haurs before shift change, employees-assigned to the job must be on the]ob the two (2) or more hours: prior to shift
change to qualify for the canyover overtime. On weekend carryover the low available man, or men if more than

one (1) work group is required, will continue on the job and replaoement er supplementery manning will be !
accomplished by using the low available man, or men in the affected plaﬂl.' Weekend carryover will only beused -
where continuity is required, Continulty Is defined as the neéd for knowledge of the job status, and the work
sequence o éffectively perform the duties. Avallability when declared for scheduled overtime on regularly

scheduled days off will be for a consecutive twenty-four (24) hour period begmrung at 11:30 p.m. and ending at

11:30 p.m. on the following calendar day. Scheduled overtime work will be manried by using the low available man

- inthe affected plant. if this is not possible, the low available man in theé unafl’ected plant will be aselgned If this Is L
“not possable the low:man in lhe affected plant must work the assignmenlt l,, et

or callout overtime ofily, work will be manned in the $ame order &

Ti - T




E

T

" &ight (8) in a work day, all hours worked oulside afémployee's sctieduled
g-‘lhedeyaffected lnnoeasevwllaverlimaorpenaltypaybepyrarnideg

overtime except overtime worked in excess of tweiveé (12) consecutivé
., -more premium raies are applicable, only. onige (1) Jme highesl. shall be paid.

.. Malntenance Employees: (Existing Ro_tatlonﬂ omumo Pmcedurl?

e SUpPRINISOr \mll enter the list-atthe appwpnate affected plant poinler to&l?egin assigning overtime. He will, -
assngnlhewerﬁmebegxmﬁngmlhlhemelndicatedbymepoln dmenproceeddownmellslbmdon* '
hsling,ttle supemsomii'loop tothe e

, 1(3)' Onoe all aﬁected p!anl avallabillty has been used the supew wr!lw to the' pomter of the unaﬁected

:-4‘}' g pasition down the list, he will use. each of the.cther plant's avellebllity in the order of least avérage total- =~ *
; - overtime compited during the’ previolls twomenth perlod Each pl@p{s availabifity will be exhauated before

o ‘ L € -Ml_s'applieaﬂon P:ehﬂ" y! i ;
Afterst is determmed that an emror was made in an overﬁme esslg _ ﬁfhen using lhe werﬁma %ist, the /;
followlng\mll apply: o B i t;g. H
: o 2
Upon request of the amrieved etnployee, the Ca-npany will oﬂ‘er him tpe opporlunny to wofk the equlvalent

“"“.t:f;
eI

o fdally hold-over or Saturday overtime during the following fourteen (14) calemhr ‘days, provided he givesthe . - i
Canpanyhnerﬂy-four(%)hours nehoeolthelmeheelecletowoﬂc Sut .epponunltytowod(will not be:- prov:ded

ata premn.em rate greater of less. than was appllcable tothe, missed timell | Py

i 7. ff:
Soction 2.-Overtime, g bl
Oveitima or penalty pay shall be. pald ai llrne and one-haif “- 1:2} lht;, f

ilar rateforall hours worked over
orinexcess of forty (40) in awork

week, whichever resutts in greater pay for the employee. Scheduled;hlfl‘ f rsloan employees assigned sh:ﬂon

: AR
Secﬂon:.—OverTwelvaHoum. ""!E;l 'ilf . . %

.,‘

Overtime rates shail be computed at’ time: and! one-half (141/2) the'e:

aurs.} Time worked in excess of twelve (12)

A

consecutive hours shall be computed:at twice (2)|the employee's slmlght-llme hoedy rate. Whenever two (2) or

. I}
f}?

j‘_Soeuone—Explmaﬂonormerﬁmemoodum IR E‘H
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1. CL ST
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Itis! undefstoodbyboﬂlparhesma!mehnplgmemaﬂonoﬁhem ejproced uremllbedoneby usmgthemost
recent overtime list available. The overtime list |s,oonstrueted by listing o' names ‘of employees by work groups

L

i(dasslﬁcahone) and designating the low man by means of afloating poln’te i‘pieach work.group.. The pointer. begms: :

atthewpoflhel:standthenmwesdmnﬁrelislalthemteofmenarh'é”’

riday’ When the pointer neachee
the bottom of the lst, the pointe restarts at the top of thelist. HMJ - S

L “-(1) Two separate overtime availability lists are printed each day. Thq !‘Overhm Ust' is ueed for regular : }: -”_

scheduled overtime starting at 4:00 p:m. Manday through Friday and for any scheduled overtime from 11: 30"
p.m. (start of new day) to 11: 30 p.m. Salurday. Sunday, and l\o!:days,[ Holidays are treated the.same as

- " weekends, The "Callout List*is used for ail non-scheduled oveftlrpe ihfieu of polllng, *Callout List"aiso i
-+ is used for scheduled overtime, which fallsiinto the following perid o éﬁﬂ ST e o

“(a) between400pm Monday-Thursdayto?SOa.m Tueeday—Fnday .
(b) - * between 4:00'p.m. Friday to'13:30°'p.m. Friday, and. F Sy e Al
(c) - batween 13:30 pm. Sundaytso‘fs?am»Monday “’!

, L

_ it
or hotdon scheduled overt zedaiiystarting

Iilﬁl‘

planlwilibelndieetedbyapamer A

. - - plan availability, Aﬂermaclungmaendofmepartlmdaru‘aﬂﬂobd
topef lhellsland continue. mannlng iohs b?eedon gﬁm_av i 3‘%{!

plant with the least average fotal overtimé compiled during the bfevious two-month period. From that.

" movingontothe nextplant. - iz

l:‘. - - 'J"

e o] np..-?mm
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3 (4)':

. (8.
y)

)

®.

- (10

| (14)
(19)

14

e i g e i bl _m,—.:m(..a».?,__..,,.,g -

(8) =
.. “OFF-LIST" identical to the way the "0N~LIST' order is mamtamed lSepamle pointers will rotate lhrougb lhe
- "OFF-LIST" names to indicate a startmg posluon for forcing by pian lsheuld aft 'ON-L!ST” pemonnel be -

-* - wilt be manned as though the day shlﬁ will begln at7:30am.t |

P TPEL
Lo C o
, l| h’ ! - : ‘lll B
. Ll -"1"'
N
'l li 1 - ‘Ii

After all eomplex-wnde availability for a parllcular skilljob groupfhae I;een exhausted and additional workers -

are required, the supervisor will retum to the affectad plant point; | From this position down, it he is
asssgmng scheduled overtime, he will begln forcing in the affecte planl.

ifa supervisor is mannmg pg_lm_ovemme,; he will call ten {1 0) pe@plgnn the. group and offer wertlme i -

additionat workers are stifl required, he will‘relum again to the effecxed plant's pointer and feroe in order
_downthelist. - - l;;’ s S ! “iiib

Out-of-plant forcmg follows the same‘ paltegrn as Paragraph <N ’ h
Any workers in-a particular skifijob that are off the overtime gvg_'] '

.lvts l..n,l be n‘alnmlned ln a separate

exhausted. E o n

i

A : ¥ S
At 7:30 am. every day, each plant gmnter will mave one posrti The position change isa change ln name -‘,

within each plant for its respective pomter ﬁThe pointer will move séven }lmes each week.

il 4
Plan! transfers, work group changes or shift swaps involving plan' tmmzfem will -change the proieeted
movement of the respective plant poimer l\lfacetlons and absent ﬂfrilll{not sffect pomter movement.
-in skillfiob groups where there exist seven {7) people fora plant.’!q muttiples of seven (7),an extra person

DTN

_ ("Eighth Man") will be inserted for that: plant at the top of the skﬁiljgp group. This isto prevent a person from: . o
" being a low man on the same day each week, every otner week.
.. Monday and remains on the list. seven m days A "

i: 5 ’l -
Consistent with the previous manmng prooedure the Fndsy 'Ov ’mé Llst' will be used to man scheduled

i)

overtime for Friday night, Saturday; and Sunday. This means the]}ow man Friday Is low for Saturday and

‘ Sunday scheduling also. Holidays arﬂ treat"d the same as week

e " For weekend or holiday cafi-out, a separate "Callout List™will be m for eaCh day (F nday Saturday. and P
. Sunday), and the respective plant pomtefs will continue their normal movement cycle through the weekend

! ”nll

Paositions on the list will be rearranged every two months, and all poin bers will be reset to the top of the Irst. \
_-The order of the list will be as follows 5 ; j ! Ell l' i
February & March .......... : lee date month & day i S
Aprit &May...........oon 21l I Hire date month & {reverse- order)
June&duly . i |Badge number - E||u;l|lL
August & September ... ...} Badge number (reve ? r) - "
October & November..., ... Atphabetical il H
December & January : Nphabetical (fevefsa !

it

-.q

lfl

" (#1) The system will continue to mamtam the availability lists wuth all pertinent mark-eﬁs'(absenl va'wtion etc.)

and codes, ;|lq A . | ""“i

1‘

; ] p

'(12.) Manring of temporary maintenance’ shrﬂs with overtime will be aooomplished by the supervisor proiectlng

A

the polnter position to the position of the day the shift begins,  For, ipurﬁoses of asslgnments al day shifts

thﬂl

-*l,fl

- (13) Each Monday (or the first worktng day of the week when holidays ara on Monday) a bulletm board postlng

ik

A smgle pointer will be used for the Rigger group R _ - ;o
A separate pointer for the: Analyzer Repair Gnoup will be malntalned w:itnin lhe insimment group. -

i ~ Wil 31344, i . . . v " :
itis furthér understood that only qualllied“ employeee shall be work, on overtime assignments, examples .. -

be‘lw . - . ) " ] {] ) 5 _‘ :. i - - - . -
' Oulslde Mecl'umsts will notbeasslgnedtolnside Machlnlsls' ovemrj ] j',rk‘where employee has notthe
- expenience to operate the necessary machmes. T a..\ [l .
Powerhouse or high-voltage jobs will notbeasslgnedloElectﬂei s wher lackof expenenceonthe speciﬁc
job could cause loss of life or limb. -, l!g T B ) t{la o
; g “ ‘ :‘.E. “
;-Ei -;‘l?” 1 : 4
A 7 o e
Tk o 3 nEbgs 4
4 I il ;

-rThe 'Eighth Man” is delennlned every. -
N -

§ o e
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| -Emp!oyeeswullnotbeassignedtodimbmg]obswheremeemp! '_!_’n;na{':'womraiﬁ'neegms_ {;,:

.Emplnyeeswillnotbam:gnedtoworkinareaswheremeplantp ysiclan does not approve. . = . :;, c

- ; - onwiaus;pt‘t!.rsicalirrnpmmuama»uhemmE NS R -:-i i " 3, . ‘}

’ “ﬁ Thesb examples aré not intanded'to be 2 iil%iélusive nor\mlithe , Dl

© -+ withoutjustfible reasons. - it .;i Lo 4 Pl
R mmmpmrmmmshmmmm s

= Itis understood that it is' srnposssb!e!od;sb‘ibtﬂa oveftime equally G
+.-hot require It consequently, production andjpowef shift workera' overtir
T " however, that supervision be as meﬂnodicaias powble in dlstnbuhng ¢
2 prooedures which should be foliowed in oovenng vacam shifts or secu _

(1) Extraqualiﬁedpwplelnthema-— i oygtﬂme - REFE
""(2) Hold and cafl on thatjob. = - !{-ﬂ- ,gg ‘- k5

l
>~ (3) Caltin the off man on that job. (Wheramarearetwooﬁmen tnia‘:f
% did I'IOQWDI'R Welﬁme ta&} . x‘g § - 4 '
(4) Callinthé next of manonthat}ob wheretwoare avaﬁable ; l'
(5) Hold and call any quahﬁed operator mtheunn. This includes%eadﬁ .
.. responsibility. N ,,.;;gii ‘H ' X I % a e :_;. =
« {8) Hoidandcananyqualiﬂed pemonintha:oonltrolmn(oou!dberg' *oneumt) S NI ;‘f o
¥4 Anyquahﬁedpersoannbelocatedmmatconﬁdmn( dbem thanoneunit) ' R
C(@) Anyqualrﬁedpersonthatcanbelocated o S iy ‘
- Thenomalcontactwuibatheinq,w% } o - i '
. The Unitis generally deﬁmdasaspe&ﬁcgoberamn suohasel," olyz6
'EDC, PerfTr, furnace area, dryer area.etcn X
. _‘Section 6.-Scheduls Change. ' ,,li H OO

" Dailyand weekly overtimie will not both be paidfosthe same hours of o exceptfor scheduled hoursworked
;- ‘on holidays.. In the event-an employee's regular schedule is changed qh}igrpgular scheduled day off ischanged.

0! wull be mlled ﬁrst ts the man who

i ‘_».,_.,_ .
: S

’ miomwheremeyhaveasungleunﬂ

caum: area, Pmn'louse A
A ' ' S .‘,;'

- “__.=wnhanadvamenoﬁoeaspmidedmﬂﬁsmreementorduetoashoq' hange, lheﬂrsteight(a)mumsoworked
shaﬂbecountedat&eendofheweekinm lﬁng%hetotaitnurs_f_”"‘ theweeki - T Tl bl
eriin.ie ans@iﬁ;eedkhaf :‘the gmbbyea will be provided,” ©

L Embloyeeswhowoﬂwverhmemzw requesl-pa'yin-lieuofandé rtime i nt.h and receiveStho!lm(%OO)for ‘
“'-ea@hmchdue,tobepmdatthewdofﬁmmth mehesrecehi'}"'mgirbeeatenon(:anpanytimeforthe i

penod nm to eat. PUEEERRRL e Lfi ‘ E
. - Lunches are due as fonm b }
7 {1) HolgOver - ; : e

"bey}ona their nocmal schedma and at ﬂve
(2) Cail-infSchedwe-ln : -El . e L ‘ , %h{ L ,.=‘ Lot *“,A ‘;' ) ,‘& “‘_“_:V“.:,_', %'...'
Employmmamcaﬂedlnorscheduledlﬁbefdm‘mé&-norm ,uleandwhoaretooonﬁnueonands. e
< won(melrnomalschedu!eareduaaiumhlbasedonmefol | S e, i
oA Smteen(16)orMo:eHow~sNohca,Ahe%adof$chedMe- Rl LT e
e .Duealunchaﬂefwoﬂdnglnmoften(w)hoursarﬂ o I
o wmutsmeeane)ﬂoursum?meadofsmeume- J ;ﬁ ; | SRR :
S Duealunchaﬁerworldnglnestsofﬁvo(smomand A : ‘
maybeordered upon, reporbngt%wcl k).

o Empioyeesareduealunmifheidforwork‘l'.
. (5) hour intervals thereafter. - 4.,

M
*:
iy
i
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c. NOTE: Employees that are miled in'or sc.heduled in ahead of '
without notice, will be due Iunches aocordng to-2b above..
@caow - . ]

- Employees who areca!ledoa.dontheiroﬂt:metoworkand do nict

« - .are due a lunch according fo either 2a.0r.2b, whichever is applk:eble.,axcept the hours of notice for callout are
* ahead of reporting time. NOTE: On cali-outa nmen em

RNt
'!t?i

ir frmal second sﬁtﬂ(days), wihor

4 i s,
-
-

o [

ployees work four (4) hours or less they are not eitgibte

for the pay option; however, a lunch wﬁt__ be furnished if requestsad by

’ Séction 8 ~Qvertime Record Posting.: ' F "
" The Company will post a record monthly in appropriate deparhnents
overtime hours worked or made available to empioyees in those depa
‘hours recorded will be equalized to zero at the begiining of each y

“to establzsh the order employees will be t:sted on the overtime list at the bbgmnmg of the succeeding calendar year

ear. TI"e cumulative year end hours will be used *

£1,1

Ay B

R e I

onandworktherrnormalschedwe LT

ptoy NI

-k

Managemenr and (3) Any other reasoiis by department senionty

_{1-12). Working a scheduled 4:00 p.m.'to. 12 00 Mtdmght shift prior to a

Section 10. —Rearranged Shift. - .
" Overtime at the rate of time and one-half (1-112) the stralght-time rate

- After an employee has been off from woﬁ( for a minimum period: of,fo, 1waeks he will be equalized on the .
. overtime list of the group:with which he nommally works This equatizatioq

hours worked by this group dufing his absence and dividing the humbes;i

bemadebybakmgthenmnbero!
paople in the group lnto the total number Lo

of hours worked. This figure will be added to the man's totaf number of hou 5 "l LE =

Employees may request in wiiting to be remo\;ed from the overtim e
following order: (1) Medical reasons approved by ¢ the Company Physici

a!l nomal overtime prooedures have beenexhausted Lol f
‘ !

o 15 [ir . £ . Ty
‘Scction 9.~Scheduled Day Of. 3g%',!g l

For work done on a regularly scheduled day off, an emiployee shall

premium pay cnder this provision. , "i: “ ’ . . ) 1
-y ! oLl
L : i

et Oy

lglr
f

I,

will: bepaidformeﬂrst Bh!ﬂofa

lRemovats will be granted i the: .
2) Harriship cases- acceptable to

s t

t
o&tlon) inthe. Lake Charles

will not be asked lo work overtime- un!ess

paid at the rate of time and one-half « iy
y, off wil not qualrfy an employee for

‘ LI

' rearranged work schedule unless the employee is notiﬁed forty (40) houraltn advance of such revised schedule. _

. Section 11.-Short Change of Shift. ||

“Section 12.~Seventh Consecittive Day. , ! ' l

The exception to this rule will be changes that oocur in the schédule for the convenienoe of employees and

ANKIY]

promotions, and will not apply to the Storeroom area in situations of one (if) hourr or less. Employees returning to

their regular shift are nct on a rearranged sehedute § b

' {jr

A short change pay of time and one-hatf (1 1)‘2) the straight-ime rate

(8) hours or less between assigned straight time wortmg hours. An employee
- rearranged schedule and returning on a shon change or working the savépth oonsacutwe dayona regutaﬂy

et

scheduled day would be an exception to this and would receive short ch
No short change Is pald when one occurs for the emptoyee s conveni

All employees will be paid two (2) times the employees regutar strar

g‘l

i

it

| be paid when an ernployee has eight
working only one shift of a .

r

_=a._.__.
m

~—~.--=-."e

T

gnt-imerate

foralll'nursworkedonhte

seventh (7th) consecutive day worked in the work week. When an emplo'}ee works four (4) ormore hours ina -

workday that time shall count as a day of work in oornputing seventh (7th dam’o't‘rerume.
Section 13.-Call-OutPay. .. il | PR K ’ l J“*L“f P

Employees who are required to report for work outsrde their reguiar schedute and'do report will be pa!d not less
than the equivalent of four (4) straight-time hours pay as a minimum for working two (2) hours and forty (40)

" minutes of less, or timé and one-half (1- -1/2) his regular straight-time rate

forlatt hours worked if in excess of two-(2).

414

hours and forty (40) minutes. No penalty pay will be made where an emptoyee Is given sixteen (18) hours notice on

lll

“call-in ahead of his regular shifl and no penalty pay will be made if the ca!Hn {s for the convenience of another
: emp!oyee Emptoyees called in for emergency work will not be given addi tion?t iﬂork of aroutine nature to fill out
oI

S .»__..__I




" worksthe holiday: Also,anemployeewmlsawayonhmera!ieavem ”"bﬁoreorhedayaﬂerahohdayanﬁ

T : } ,(E {;" - ffgsﬁﬂ}ﬁ'ru" c ST -
~ their time but may be.used on other needed work:; f an efnpioyae-isf_éa' dd oyt ahead of his regular schedule and . R
. 7+ works up to within two (2) houmbeforeqpqlﬁng_ip ﬁmeofr_lis regular sh pq’hasmeoptiontoremainonmejob A
_‘-thmughhisna)dreg\ﬂarsh:ﬁ. L ‘{faﬁ.{z' I;ie: T | il 5"?3 Y’L : hn e T
. ’ At il Ly ‘ o oI y IS SR
- If cail out of schedulé out overtime :scanoelled rescheduiedor!aét ssthan twoand three-quarter (2-3/4) & T
- hours, Itwillbehandiedmthefo!kming manneril . e g TR > Clms
[ . 5 . L " SO |
_‘Maintenance; .- .. . * '-’3{_'&'; Eh BN 111} f{
- NI t Ao "

a. When schieduled 6it ovemma !scan an : iatter ptto ooa&ctthempioyee:ocamei
. “the.overtime, the employee wsilbesenthomq and pa:dfour(4)hourqcf st:auhthme “report In" pay unless - el ‘
anoﬁterjebmsfsnnmeplamthatwoulqutﬁmacaﬂoutandth \ eaisquaitﬁedloperfoﬂnthejob then e
theemptoyaemllbepla:edonthatjobtl 1 B R

-.-J"

three-quarter (2-3/4) hours, the emplovpe will be cffered meanin gl of
to fulfill a minimum total of two and three-quaﬂer (2-3/4) hours of i
- pay rate. If this'work is offered and; refused the employee wn!l‘be :d only for the time worked lfajob R
i exists in the,plant that would require a cail out and the employee Ialqual ed to perform the job, the employee = ' "x "
. will be placed on that job. If no work is, avai!able the employee’ w:liypa 9l en make-up overtime to perfom - Ypoowet

" another day to fulfill a total oftwoandmmqquaner(2~314) houf*g,[’?i_ ' work and theempsoyeemnbesem ¢ el

;. home:. . T 2 EorEE e I
‘Operations: ~ -~~~ . 2 ' ;n;‘!liliigﬁs ‘ Lo oo e
'con meemployeetownoelthe '

. 'a.s--Whmscnadmedomovemmelsmnoauadandsupawston ticont: _
overtime; theemp!oyeewiilbesenthaneandpaidfour(4)hours ) Istmightume *reportin® pay-unless’ another

R |obexsstammeplam:hatmuldreqdl?awl}0utonme employee ” | employeemnbaass:gnedto
! Mjw Ceon i l"!a. f 4‘_:.. .
b.";‘.Whananemployee is scheduted omrorlessthantwoand me-quﬁl (2-3!4) hours theemployeemaybe s T
- given wosk-on ms}obtooompletetwoand u}mquarter(z-altt) hou[s. #?H" Tl e
c.. Wlmnanmpbymrepomtowo«ammemeeiswnoelledh' e en ‘ aemaybeusedonotherwﬂom -
+ stuations that arise (f qualfied); unﬂltr;epmer caiioutempioym} vEsonthejob.. . . m |
ST T P S ;;“‘ilm'ncnem HOLIDAY ! ! '—fi;_ T
N Soctlon’l -Ho!ldays. Lt ! H T ‘ :i”’l; § - y 'T': o
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Section 5.~Supervisory Positions. . % ;I I,

When an hourly employee shall be promoted toa supeivisory posm CH |

- . - ' Pl
Of LI@NTCENIN, S0 [vWOMMmor & Mr) O/ LEMES

duties required or if there is a layoff or curtallment of working forces. If, ép
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I.-x' ded when notified of his/her recs
Jnabte o return {0 work at that
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the Company sha!l be pnvﬁeged to-

" return him to his old job within three (3) years without loss of seniority’ credit if he should be unable to perfform, the

ployee retums to his old job_within

‘the bargaining unit, the time he was’ masupervisory position wdlbeoommd owards !he three (3) year periodtf

heissubsequenﬁy promoted again. oo t ,._, ! ‘{ 1
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" Section7.-Lay Oft. - I o |
_ Anemp!oyee;aiaoﬂforlaurofwkfsnaumainCmpanysemceor erior
“months, and if during that time, heshretlberehired1 he:shall be given cre

. Apprenticeship Itema ' : . AL
Ry Apprentices shall recewe all general wage Increasee ; egouated, nithis co

3 mr - L - TS
. .“ln . } : dJ i';' ‘AY ‘“ .E . % 7 {?"
Anemployeesha!lforfeﬂorlosea!!Canpany;ﬁﬁr:iorﬂy‘cl'editwr}en"', rmination results from ghy of the
(@ Quiting. . e R Ll o 5
: .n."'(b) Drschargeordismrsea!forcause ; P
" (0) _Overstaying of leave of absence orextensubn & : E ﬁ -
(d) Accepting employment with another employer Mﬁeh lnterferes wrth ‘11:_ g !a ployment.

(e} Laid off and fails to retum to work within seventy-twa (72) hours from i
Company Is nofified during such- seven:y-two (72) hour period'of 4 jis iy
ely retummg to work, the em Dk

Company for the employee not lmme_d_;
: _Iast addrass lmovm toj_ther—Company

Section 8.—Job Adsigninents.

. Employees will not normally be scheduled ofl gobswtsrdemear pﬂm= :

. with available skills:or to make effective use of wailable personnet by; indiya
- and the.Complex Group. Itis the intention'of the panies to this Agreement th;

= ‘workonany;obwhenhels notqua!rﬁedtoperfonn meworkchh that i)

h ilr “t 3

" Section 9.-Notice of Layoff. =~ . 2 11 e ]
- (a) Employees who. havecompletedtheirﬂrsttﬂai pefiod inadepartm' gt
noﬂcebeforebelngiardoﬂforapmodexpectedtoexwedone(ﬂ veel

megmegaremtcweredbytrﬁs uzrement
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b

(b} 'Faroe Majeur. The provisions of Pafagraph (&) shall nét apply In thela that any
Company's omlml such asanexﬂosion ﬂreoraetsofGod prevent !

Socﬂon 10.-Salaried Employees.

- " No sataried employeemllbeueedmmk.ncﬁnaﬂydohe by'hourl! e pi
N ,~operaﬂng pilot plants; doing research % s;ydying or testing equipm
... equipment into operation, or In cases of emefgency, or when quahfied
- continuity of normat quandity'and- quality of
. quaﬁﬁed employee to take over the joh

produeﬁtm requires, but on

. 1y
'!'he Company agrees to matnta:n a ;o!m r':om
Managmem and lhe Union ‘
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(2) ‘The Company will keep the Union! Ofﬁeegknformed -of open!ngs inithe
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Seclfon'l-Reporﬂngln. _ S g P : S
.+ Anyemployee who reports for worK ifi accordance with his mh the'Com lack .
¢ | orrie by the
é@ of work will be paid-a minimum of four (4) hourspayalhissuazghwmeﬁ e Ui o panyfor

reponforworkatleastmxteen (18) hourspnortohis scheduled repom tlm aI
- zt i3 : LR
' ~ Section 2.-Acts of God. - . ﬂ Fl b I :E[ i. g . s s
~ TheprovlsionsofSecuon1w:l§notapplymmeeventthata ei e:hiﬁey&ndtheCanpanyecontrol suchae
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. ah explosion, fire, or acts of God, prevents orinterferee with work beind
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. - Regular shift empioyees shall receive'a wage’ differential of One | ,f‘( $1.00) per hour for hotits worked during.
--.-_theﬁretshiﬂandFlﬂyCents(SOSO)perhourforhwrsworkedduﬂngghélﬂ)ifd ift. AL AN A

Sacﬂonz.-oaymmmsmnpay h I - ;w [ - |

. .. Day workers who, because of.a scheduled sluft change. perfmmwoﬁ ml the fiistor. third shm il recaive’ N
applicable shift differential. Day workers &fter workmg overtime for more than two" (2)hoursina Shlﬂ will be paid the-
applicable shift differential for aft overttrne wdfk ed in that shlﬂ. ol W : .

— e .V:A*.if i o

Secﬂona-ShlﬂDlﬁemnﬂa!onOvetﬂme """" e 5§ : §5 i :

‘ineluded in an employee S total
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* For the purpose of computing ovedime any appllcable shlft difl
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| eamlnge upon whlch the overtime is oaloula{rd E t B
: RUNEEE R 1Anﬂcl.lsxnl VACATIO
Section1— o IR . I |
S The Company will grant: a vacation w:th‘ pay for regular fuil-ﬁme hourly paid employees in the bargalning un:t, ae
’ described in Atticie Il, - S l o ittt :
' pr bl | .t |}
Seodon 2.-Vacation Eligibility _";- o l '
- In order to be granted his first vacahon wlth pay, an employee - ‘ -
. (a) Must have, on the anniversaly date tof hls employment, a ; record|of one (1) yaar of continuous employment
. ,;w' Do with the Company. - . { { | ] l“iﬂli l ér
" (b} Must have worked a minfmum- of lwelve hundred (1200) hours d ng the prevlous twelve (1 2) calendar :
months. Ovefhme hours and holldays shall ba included for the 0 . rpose ‘of computing the hours. . * °

, ]
An employees eligibility date for all subsequent vacations shall be Jmua;'):ﬁ -of each year. To be eligible for a.
,dunng the preoedmg caiendar year,. o: \
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" 'Vacation, he must have worked a minimum of tweive hundred (1200) hog
- during the tweive (12) months precedmg hls scheduled vacation. _7 11 .

. Timelost due to absence reeultmg from,]ndusmal injury or lnjury cov _
 maximum of thirty-nine (39) weeks, shall be counted as time worked for if
vacations. : i ' Pl

SWﬁms—ngﬂ\olVaoeﬂons ' 5}' l b f" ' o ;flug R T N b
Thelengmofvamuonshaubetwo(z)weeksforemployeeswh mweramexlrnumofone(1)yearof o

continuous service with the Company; three (3) weeks for those employees :" ees fiaving five (5) or more years of
continuous service; four (4) weeks for those: amployees having oolnpleteq ten (10} or more years of contmuoue

service; and ﬁvo {5) weeks for those employees complehng twemy (20);¢ ore years of oonllnuoua servloe.

.lI'SGcﬁont—Vacaﬂonpay - l ” !, _ ‘t” o
be[eighly (80) hoursathisourrent]op

- . Foremployees on classified jobs quelifying for vacation, the pay
‘rate for those receiving two (2) weeks' vacation; one hundred twenty (% ) hours at his current job rate for:
employees qualifying for three (3) weeks' vamtion one.hundred sixty (1¢ l) hours at his cument job rate for..
@ employees qualifying for four (4) weeks' vacation and two hundred (20 l jhours at his current job. rate for

employees qualifying for ﬂve (5) weeks' vacataon
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O ‘(h)i the: amed vacation pertiod ¢=J : nu nweeks where the
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5 . .“heduledoneﬁ)dayatahmeasimgaap!amacuwﬂesarem"'j ,

- Day Emp!oyees:

(c) -One man for each nine 91 men ora ma;orfracboﬁ'ﬂ:ereofi a prog

| (g) All mainténance employees, includin rutaﬁng shift mainte

' Tltems involving these matters shall be proper suggestions for dlscussion
“ The parties hereto will cooperate with' each other in these responsub;h { :--:'

. Section §.-Vacation Scheduling, |

tiTe

(e) Upontenmnabonforanyreamanemgloyeeormseslate will rece

K

5 (f) -Vacation refief employees and "E” men may schedute

T P
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' Secl!on1-3afetylntem.

i
[ Em

. Vacations will be granted at such trma d ring the year as. Managem
wishes of the employee and the efficient operation of the unit concemec.;
* shall be given preference as to the time of their vécahons “The vacatian P
December 31ofthe cmem ca!endar yeat I ' o Lo 1R

i Loy
.(_})_:.: o

@ A" E"“P‘Ovee may use Departrnent Seni
(b) vmons' ; Et.‘ i SR b
"* Allvacations must be schedilled by cle arweeks. o withhe e’s:cép '.

restrictions and exceptions: . iy ;-,El gi SRR 4 51
Onedayvamﬂonsmaynoibe heduléd holiday _{i e

-‘!f g{‘z S R ‘ i

.‘Advanoe notice ofdesire to be off rnus.t4 given to supewision an?i :r'c’cv""dr me
. "‘Day employees thatquaiﬂyforﬁve (5)weeksofvacaﬁun may take| )
_=.scheduledonedayaiahmeaslongas“' ;.~

ht time.,’

'onvamﬂmmllappiy o u! A
atonehmeandmﬁefwﬂlbepfwndedacc[mdﬂgry “obaf Tt
" (d) Vacations may. mtbepostponedfromone year to anothe: and maﬂ

]

mecmentvaeaﬁonyearlnaddiﬁontovacaﬁmpaymapro
" month worked mncehrslastqualﬂyingdafe.iil RPTEE

mejobtowhichmeyarenormanyassignea,“ | J" '.

Ty,

. e i . -
76 pay, for earn edvaeahon nottaken in,

mnsldered on- vaeahonfrom the tlme

.~ they leave the plant on their last workday unt they are scheduléd H: um ! An emp!oyee can be heid -

((fomed) overonhislastscheduled workdayiifnwessary 1;,l|s ,ﬁ“; o

HE . i i
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empioyee m _; ake the It*"l weeks within two (2 uhE s after his {her ukt-,_n dae
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The Company will oontmue to pmmofe énﬁ zmprove tha safety ‘h_eiq i

.- Committee of equsal representation ‘shall, meet monthly to consider sugg

purpose and functions of this oommsttee are ouﬂi?ed in detail in Append "
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tas in the past. Equnpment such

‘s

fﬁﬁqﬁs most suitable, consadenng bothtnesf B
nsofar as is practical, senior employm T
iidd shall be Jmuary 1 through :

‘l -
o
$
2 -
B 4
P
R A
. o
. fan
-
e

S\are. mrﬁaﬂy scheduled or may be

- ’maydesignatetwo(z)weeksto
)dayvacahonsdonotexmed

(-
L, h:}' s e
“ e

':% .

8¢ ona-twemn (1!12th) for each full _' AR

, sandmakerecanmendaﬁons. The ;.-3 :

P .'

s
o e N
. i
PR
o
%
m? P
o o
$ e
L - =3
.»h- L :
e
) M
h
Kl
I
5]
¥




N -.Socﬂon 6.~OSHA Coordinator. li ;ﬁ el
~ The Union OSHA.Coordinator will b used when wntlng anew sa

Section 2.— I
' TheCompanyandUmon havereac sepa

S
3 s
. .
v

procedures and pelmanent deviations. | ! _
S , . Sy RE ;
. ARTI

‘|. N
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. (d) Effective May 15, 1980, denta! dlap. |1
_ qu
i

(a) An Employee Savings Plan, -, " l

F | B "u' ) .
‘Effective July 1, 1988, the Company wlil make avallabﬁe the Emplc pe
employees, Tho terms and cond:hons cf ihe Employee Savings ,
provided by the Company, a copy’ of which has been given to the |

any changes to the terms of the Plan including, but not limited to, e
benefits and/or the right to terminate :ha Plan, are the prorogatrve'

™

Rl

arete agreornont_s wvjt g th
I

‘negotiation during the term of the Labor Agreemem

(b) A Pension Plan: ’ “ el
(c) A SeverancePtan.” | . i ru"!

) ;(d) A Chlor-Alkall & Danvahveo Variable: Pay Plan

' The terms.and conditions of the, Chior«Nkalls& Derivatives Vanab e

- document, a copy of which has been given to the Union. The Plar
*"as a part of this Agreement, and will govem the operation of tho C

-.-+in all cases: The Union agrees that any changes to the terms! of

. Plan incfuding, but not limited to, increases or decreases to the ie

negotiations durlng the temm of the Labm Agreement

_requested by the Safety Department, he n}'f&y pjrovide Input into chang

,_Sootlon1- s “]* g

"The Company agreesto pmvide for eligible employeesa beneﬁtp ogramiv
(a) Group Life Insurance including aoc%dental death and dlsmem
" (b) AoadentandS:cknessooverage’wl { "o
. () Hospitalization Insurance; |nclud| ayrgncai! medioal.‘and_ma;
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rpagual and’ addmons. When e
rk practlces safety bulletins, 1safety

.

i ) : > 1 '
:l Ay
et l :
. -~ Employees are- requiredtooomplymth mesafety program andto. ; saferyeqmpmentanddevmswhmh areﬂ“" .
' providod for-their protection. Employoes w:!lbereumbursed fortheva! > fc{o&hing destroyed due to aocadental
| oceurrences beyond their control. -, .l i L é‘l . .
' 'Section 4.~Safety Standards. BV SR H E! . e ST
- . - Employees will not be required to perfonn aniy job whxchcannoitge ‘ :néI safe!y acoording fo safeiy standafda
"_‘-Socuons-ugmnuty RN {; glg g T
Employees, if temporarily disabiad maybe transferred tosmhi:gf i dity :frlimnted work andforsuchtemporary
penodasmay be determined feasablebytheplarnmedicai depament ; ,nout{educhon in their regulartataofpay -
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Savmgs Pian to all regular -

Gt

‘specified in the Plan document

F( - .

ara
T lo'and is by reference moorporated as .

ay, Plan are speciﬁod in the: Plan
_document is, by reference incorporated . .
or—Nka:i & Derivatives Variable Pay Plan  .: |
Cl]loraAIkall & Derivatives Variable Pay
ai oi awards and/or the right to termmate R

C remes or decreases to the level of - - g
management and are not sub;ect to

the Chlor-Alka!i & Derivatives Variable Pay Plan, are the prerogahI o! anagement and not subject to

The Union agrees to support and enco

Accordingly, employees will be prowdod opportunities to partiolpate
. {e) A Challenge 2000 Stock Option Plan | - -

i

. eamwork towsirdé the
< " industries Blueprint For the Future goals. Speolfm!ly the Union agtoes
improve product quailty and customer sahsfaotlon is consistent wrth' su;:poﬂ of the Blueprint For The Futuro

The tarms and conditions of the Chal!ongo 2000 Stock Ophon Plan are

provnded by the Company, a copy of whlch has been given to the 1
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: _part ofthaAgreementand which wﬂl govemthe Operabonsoftlée p'qaﬂmses . The Urion agraesthat e
.any-changes to the terms of the Challenge 2000 Stock Option: Planli cludmg, but not limited to.,revnstons to- sl

. .7 anAward of Stock. Appreciation Rights andlor the right to termmata  Plan, are the prerogativeof . -»,;-. el
. -, .Managementand cennot be made th ésgbjecl of any gnavame o ; gtion, and are not subject to:
“ " negotiation during the term of the Labor reément. - . | : :

-~ Saction 3.-A & S Requirements: Tﬁﬂ SRt || Y T
L TheCompanyagreestoconhnueitssldmessbeneﬁ:lnsurame rogH forpemonalmnessandin;unesnon- SRR

ffnl

occupational in origin, to provide for a maxmum ofthlrty-nlne (39)weel5 paymentforemployeeswho qua!‘rfy "‘%’f-_i
Benefits for a disability will begin with; | H %ﬂ ls’l =
(@) Thesecondregudarscheduledwmkdayn‘ﬂssedduetoadlsablmé ic pessoraocident LR AT
Vi b) Theﬁrstregxﬂarsdzeduledworkdaymissedduetoadlsabﬁngad( pre idedtheemptoyee:soonﬂnedfor -
T at!easldghteen(w)hoursinahospitalénoqbefomh:sﬁmtreguiat”_ "_Iedworkday'm}sed.ofa.n.», s
. 7. accidentverified by the doctor's retur Dwo! “slip = ;:? i i x,{ i SR T
Thmwﬂ:bemdupmumofmsmﬁnms"anandmypay Pf'{‘"w "g?dwl!tbeforthahohday
Paymentandadmamstraﬂonofﬂwnew!y egoﬁatadchanges 1% A dent and Stdmess p%an willbe
" handied as follows:. g l HH }%E‘z -
-Thercadernandslcknessbmeﬁtsshd bepaidonlyfotwheduied ’ -r'-a'ysmlssedduetonon-oocupaﬁonal "

disabling illness or injury. Accordingly, the benefits will not be. payabl ‘
'empiayeeisabsentduetoacondihonwhichisoewpahonai mmgx il

~ When an employea Is already mceivmg Aeddent and Sickness berl _

. dusy ﬂxatanmweemaquuemmmmwmngvmﬁmbe ',
»"._.,.‘_vacahmcannotberescheduied orthete is insuﬂ'mntﬁmatoték;e

L pay%nlieuofvacaﬂon . . ? e ;l D

In case an employeehasscheduied moremanoneweekofvacaﬁ‘”i’rdbemes:lio:mjured during ;

_vacation, he will. reoehrevacahonpayfor‘matweekbut mayresmed e ttmremaming muweek(s) ofthat

vacation period.and apply for Accident and Sickness benefits. . | |_;:1 el

"t Any employee proven to have knowmgty{submﬂtedfa!se reoordsor Sasons for a i ABS leave wunbesubjectto .)

. termination. Should such ateination be arbitrated, the degree 61’ jlsci 'ihe sha!l not be arbitrable,

L » Hngpsmg the m(penseforacctdentai
L :muﬂessufferedbymsuredpe:mns thosa ible for:causin mshouldanyempbyee receive -_dg" :
Soef 7T benefits under the accident and: sicimegginsqameplmforirg ies dp iiness caused by someone else, then .
L cthe Company or its insurer.has the figh g; Y misuch: 'fdspaﬂytameexmntofpaymemrnade
. -ampl eatoexacmemenecessarydocmnents
respons ethurdpadies '

n e P T

-0?' F“ﬁ’ employee wﬂ'rm*ve IR
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)

R -"_‘bythe(:ompanyoruminsurer
s whimmila!bwltornslnsurerto

ce SGcﬂon 4 —hulush'lal In]ury : f 18 NH 2 IO
.- . Any employee covered by this Agréement wiio suffers an in
. Compensation LawofLouisianaandwhonssen:tomepiaMphys»caan
L “ * plant for medical attention and where the physaclan determines that the ,
- -remainderof the day on which the accidént occurs, suchemployeesna
Do rema:nder of tha day on which the injurynoomrs pravlded further that su_g ‘

‘ Soctlons.-mmws IEE AR | (] . &
- Under-the Louisiana Womnens Com enss tior nployee: f.wgo_ustatn indus:da& injunes in this piam
receive no benéfits until after-one (1) week waiting period uriless sugh in w rqsxms inloss of time for more than s:x
(6) weeks, in which case the injured is pdid for the first week at the compensable‘rate. ‘Hareafter, the Company. ’» R
-égrees o compensate for the one (1) week period, ee who siffers!ioss of time due to. aninjury, where . - " e
such-arises out of the course of rﬁs“etnpbyrheht"at this plant, {o ma_galfﬂ = pxp,élm that benefits are paid urider the o
_iLoulsiana Workmen's CunpensauonAct. ;mvidad the empioyee is ‘absgnt from the plant in excess ofona' () week & i
L ‘but fiot more than six (6) weeks as'a’ Tesult 6f such compemable iniury A8 wh'compensauon asmay be due under’ /... .
.+ © .+ this provision shall be payable only after the' emp!oyee has returned to wo! _flLlf at anytime the Loisidna Workmen's: -
1o+ Compensation Act shall be amendedin such a v{ay 8s.to compensate the | Injumd emphyeefortheﬂrstweekoﬂost‘-t- B

1 ﬁme due to an industrial in]ury.ﬂ'aenmdup!icate paymerﬁshaﬂbem.. ed of the Company :
Lo T ;
S | I:'i i
- ATl e -




 fifty-two (52) weeks and shall be re-establlshed for an additional peric

. payable under the Federa! Social Security Act which the employee is's
. feceive by making proper appllcat;on under the Federal Socaal Securi

able to fumish and where such injured employee will not perform the
© provided under Section 2 and 3 of this Article 1+ . '} «3 :

X Sec!lonT—Reth to Work Pay. -

 injury and has a retum-to-work slip from his doctor he-shall be credited

- apprwe him-for work, the employee’ wull not be pand unhl the. above ;)n )
. Section 8.—Report of Physical. f;{ 'fl : l ) ‘ ‘ 2 _

Section z.-Unlon Leave of Absences. i

2000 -hours in each year for the purpase of conducting Union business

'Secﬂond—!ﬁilltaryRelnstatamam, "‘l J ;H ST -_,'f'i

Furthennore statitory WOrkmen Y Compensahon will be- supp em

who has returned to active work fortwoweeks -

£ )
The benefits so provided for. any penod of paymem -will be.red ‘” [

Sectlons—ForfelhuoofBeneﬁt& ” l-- AP T J

e lothelevelofA&Sbeneftforupto oo
E:nfUptothurteen (13)weeksforan emp!oyee .

i 1Elt -

,byany pnmary dtsablmyoroldage beneﬁts-. o
bﬂ‘ed to receive or could. become entmed tu-

o
E--.-"-' <L .‘..".-; o s . I
1581 ‘

- Where the physician determines thal an employee is abie to peu !

T s “‘; A
| ATRR SR "i

35,51'

l( he shali forfelt the beneﬁl payments :

‘When an employee returns to work on his aicheduled Shlﬂ aﬂer bet

Medlcal Department if and when the Company doctor appmves has ret
. Itis uhderstood that employees may be deared f0f work the day 30

.exammahononlhelrownhme ol IH

L
it he does'not have a- retum-to-work sllp from hlS doctor orif the ]
. l i

_An employee will beifurrzlsheq,a“re';gort‘.of [1is physucal examlnaliof

 Section 1.~Union Offictal Leave.. il [ -1 . Il}

The Company shall, upon reasonable 'wl:ce ‘by an employee and up
not more than two (2) employees from the Local Union.a leave of absén
exceed one (1) year fo engage inany work‘ pertaining to the busmass"
upon request, - . ','uf 4 R
el BE

ik SN £
Upon appruval from Management the: inion will be granted leaves
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conventions, or meetings:provided that not. more than nine {9) employ
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The reinststement rights of régvular employees who enter the Arm €4
provided for in the applicable statutes and laws of the United States, | ]

A regular employese, who, as a member of Natlonal Guard or othefr
attend an annual period of. military training with his unit, or is cailed up
as ricts or floods, wili be granted a miiitary leave, or leaves, not to exc

" calendar days In any calendar year. The Company will compensaté &

he receives for such period(s) of military service and the employee's ba
scheduled days lost because of said military service, less any deductic

empioyee been present for work during said period. The pay pravls:on
period of military service defined as the emplayee s original military obligati
annual period of military training, but will apply to &l cases where the
domestic. emergencles such as riots or ﬂoods :
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tzi:: work the same date.
they. are scheduled by repomng for
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ny doctor upon exammauon does not
re has been cariedout” -

'mthout pay, for a period of hme not to
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the Unllon Such leaves may be: renewed

é sha be permitted to leave at any one

" ‘time. Time in actual arbitration cases and preparallon for and time sper negoﬁahng will not be included in the hodr
- count, It is undefstood that five (5} days’ advanoe notice of such leave
.will such leave of absence be allowed which wouild seriously interfere \

absance shall be given and in no event -
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g ian i,aggregate total of fourteen (14)
empioyee the difference between the pay. .
L sh-algm-time rate of pay for 2l regularly
whlch would normally be made had the
pl this paragraph shall only apply.to the:
with respect to payment for the

,wotk ofa character hich the Company s

res)erve uml, is requlred by law to - i
vmtl’a hig unit for domestic émergencies, such_
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Secﬂon 5.-Leave of Absenoe.

. Ead\appllcaﬁon for leave ofabsenoeforany omerreason wil be Eang

 merits of the case.. Leaves of abserice will not be gfanted for more than !ﬁi '
ampioyee an investigation,will ba made, and if the €ase warrants such actioh
leaves. sha!l be mthout pay and ‘shall noi ccnsﬁtute pn intermpﬁon of ¢ an empl

£ ranted ordemed onthe '

( ,0} days buf upon.application of the
tmq leave will.be extended. Such’
yee' s oonhnuous semoe record
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TheCarnpanymligramhmalleaveform;surposé ernph lgé,tobepresentatmefuneral;ofs

' member of their immediate tamily. Wharetheem;:lcyee aclually attends ¢ furierat of such immediate relattveand

_ due to this attendance suffersatossofmrmai eamngs ‘the empioyee S| 3 be'granted five (5) consecutive ..+ i

e . calendar days' leave at their straight-ime rate of pay begmnmg with the date onrlwmch the request is granted for - E . .
.. - . sgpouse, son, daughter, mother, father, brother. and sister. Employees ghas be[grantect three (3) consecutive - v T
calendar days’ of funeral ieave for son-in-law, daugi‘ntet—in-law father-in-l |muthef-fn-law grandparents, step-: ' .7
- parents, grandchildren, spouse’ of brothers, and agmrs of employees, b -' sislefs grandparents and step-" :

.. parents of the employee's spouse. .Spouse inthe 6reoednng sentence i def
" For step relatives other than step parents, funcral:pay is authorizedfor Such

rerauv if they had-a step reiaﬁonsmp‘ )
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tap-child falls under this provision'if -

LM

! rygunger.. -Time off will.be any daysbefore
- or after the funeral, but the day of the funeral rpustbeone (1)oftheseday§ |Any days granted for such purpose:.
) . shallnotbeoounledashmrsofworkformepurpmofoompuhngovem 8 dt | . : L
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©~* i agreed that'empioyees. f!aquezzctlngi such es of absence 1o

nzﬂ’

immediate supeivisor and will fumnish to the Company such facts and mf an

n'as shall be nequwed to proceséa' S
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Anemployeewhoshaubécalwdztoséwem, ! BUbp | witness in‘a criminal couit Casewillbe . T

e T paid [nettcemeed eight (8) hours parday] G d from repoﬂmg for work duetoa L
o :‘; S jury meehng or witness, duty WMess pay‘;sh

while sevingas awitness. . &‘;{},,il :

Toquaiﬁyhr;uwmmﬂmsspay thaemg!oyé .
Depa:tnentthathehasreceived ajury sumrnoa& .

S - "' "The Company reservés the right in all cam a
fwm;ury sewioe prmdm hesa needed for the efficien
| *  Sdction 3Work Requirerent.” - - /Il I : %
An employee excused for Jury semcewll h’e*day he l‘epoﬁs for jury seivica o 2
wrtnessduty _ RO AR o8 : Igh} Y L
An employee workmg the 12-hour shm wﬂl S0 : ﬁr? the day of the jury duty <o
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. Grievances ére defined'as any d:spute of cortrove! onand the Company or\behween the. 7
Comparly and any employee covered:by the Ag:eement who firact has been misapplied with respegt-_f-t .
-to matters arising out of the application or inherpretahon of this Agree,m: 'i__j 8L sequent to the date hereof. For~ ‘,_ oo
dusputes filed on behalf of u'ae Union, the gnevance must be filed by a Un : '. c mitteeman or a-Unionr Steward O
e — e, ..




. - The procedure for orderty and. prcm pt dlsposal of. employee gd va

- grtevanoe is presented within ten (10) days after the alleged SNe

: ,7(’ employee was absent from work onithe déte ot;oocurrenoe, in, wh!ch o

- than the tenth (10th) day after his retum teswom ) ?tﬂ

© . FirstStep. In all cases in which an emptoyee helleves he has a§g
lmmed:ate foreman’ esther by the oompfalnlm employee in persen or

: b -

STt Seoend Step tl the- gnevanoe le'not satlefect' .
-" "appeal,the grievance shall be reduced to Writing on a grievance form|
. ‘employee and his Department Union Repreeentatrve and shall be’ pre 86
..~ bythe grieving employee and/or the Union| Representatrve for his deg <y ¥
" 7 Labor Relations. The l}epamnent Supeﬁntendent will render a ‘decisic O
.. suchgrievance. . S l[t G oo ’lﬁﬁ

Third Step. ifa gnevance is not sat:sfectonly settled in the acond:
- Chairman of the Plant Union Committee may be' presented by the Chai
. Committee. If a settlement is not atfected prior to the time of the meeti
- matter up for handling at the regular; monthly rneetmg with' represent Ive

p representatives will meet with the Plant:Umon Committee’on the secon
Lo handling of grievances under the Setiement of Grievances, Proceduré ;

S ' . . mutual concern. The date of the meeting can be changed by mutual ¢
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. - Iif the'empioyee of Union- Representall /e dectlnes or fails to: ﬁle ,
. - Settlement of Grievances Procedure’ w:thin ten (10) days after receipt;
cons:dered ciosed on the basis of the dec:saon last macle S £

Seet!on 4 —Cempany vaanoe.
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productive work to perform and will not lea\fe their jobs during work o
L r:-? ~instances provided for in this section. A regular employee will lose MON

"in presenting his grievance in’ aeeordmce with the procedure prowded far aboy
e ?“ “Department Union Representative (Steward) will represent ony those'

-~ assignment for the purpose of dlscussmg a grievance with his Foremal iat'fec:ted
~'Committeeman, or his Department: Superintendent ‘at a mutually conve
oormal work:ng hours, he shall be pqncl L In. satuanons where it is' more e ot
his work assignment for similar purpose he mlt be allowed to'do so at 3!

I
‘me Umon Chafnnan will be scheduled to! work Monday through Tlg-! i L
Chairrnan will be excused from: work Monday through Thursday from, 12:00 N
308 m -=4:00pm. to mndnct Union puslnese in the Lake Charles :

will'advise

serving on the Union Committee in its monthly scheduled meeting wit
, ~"regular pay by reason for.such meeting. The Union wili keep the Ge
g. employees who should tt:us be oompensated..ﬂ, i,
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gvance, st rnust ﬁrst betaken up w:th h:e

rough his DepartmentUnion, ~ .

f Bepreeentatue the grieving employee,

: :g' 'I.‘,“S’ be present when his grievance is -
| eof the Umon represerﬁatwe in each

8 st Sibp 5 th mployee wshds o

smshall be'as fotlowe. providing the:
except In cases where the affected
the grievance must be entered no Iater
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1

[ 'tshed by'the Coipany, signed by the o
tedtothe employee's General Foreman s o

' entwdh a copy sent to the Managerof -
, n wrtting within five (5) deys aﬂer reoe:pt of

§tep,lsuoh giievance signed by- the, .
nito the Chairman of the Company A
g. th ‘Plant Union.Committee may ¢ takethe -~ .-
65 0 the Company. The Company. -

’ ’l_'h’tﬁrsday of each morith for the proper
i loqthe discussion of other items of = . -
Mseqt ‘The Union Committée will meet at--
-fwehie noon to prépare-an agenda for the meetmg wi:h Cornpany reprekeptatwes at 1:00 p m, e e

eel n any of the above steps ot the
ny‘s answer the dlspute wnll be .
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: et'Step Three of the: Settlement cf
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IS to ettend to Union matters except for” -

,*w his regular pay as a result of time. spent

. abovemStepOneotSectton2 WA
mployees within the plant or the Complex L

.,/ Group in which he works uniess there i is no steward in'that group mttura@e ptant and may leave hiswork™ 7. .

emplayee, his Union

nt;m e-and for time so spent: duﬁng B
nate for the Committeeman to Ieave
ly convenient: tlme R

ursdayfrom?:mam -11 30am ‘l'he
00 Noon to 4:00 p.m. and on.Friday from
gnplex as required. The Chairman will -

the Compary.in writing' ef the -

name of the Union Chairman. In.addition;’as many as nine (9) employees Iy ‘ﬁlncludmg the. Union Chairman,
the Company will lose none.of their
sadvised in wntlng of the mp,_(gl
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g + ', Any grievance filed against the Unign bvth
0 Grievancas P rocedure. Discharge and ed|: the third step of the pmcedure
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itis understood and agreed that all empioyges, incliding those funetionir )in 'o‘ﬁe:or.more Union offices, have', " *
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o 5. Theimpartial arbitrator shail Rave junsd!' ion' to app!y mterpret o:;

S e makmg of a'new agreamont.
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Eithier party to this agreement may

-, issue ordtspute to be arbitrated and state
- and tho name of the pames' arbrtrator

 Section 2.-Arbitration Board.

.- Union and the Company, within seven'(7) dzgo aﬂer receipt of said list;’

S following manner: The representahves of thi

- .remaining person shall thereupon be aooept by' both the Union an? th :
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o Any grievance that has been' in the arbutrahon step forerghteen 1
reoedent, uniess gither pany requests in, wnting an extensron

' :‘-Sectlon 3.-Arbitration Timing.

. .sixty (60) days from the date ‘of the: heanng

from any prows:on

R 2 Agreement, but may not modify add to or de!rd:t

R Adeoisronbymema;omyofmemw .
’ -’;_“*andshaﬂbebindinguponmeparbeshereto‘

i _docrsron_wrllnotbe'

’ _‘,raoe color, séx, age, religious creed, hational ofigl

e era, or on account of any aouvrly undonakerja in good faith in his capac%ty : le;rg ]n representathre of other ernptoyees Eco
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1denote gender and equally appty to. employeea ot the maie and fema}g' ' TP S S .

o submit 13 & art rd ) Gy

" interpretation of the terms.sét forth in this’Agreemient which may'not hav Bnan s
. Grigvances Procedure provided in Articie'XX.- Notice of Arbitration must o

"""+ following the Union meeting on the first Thméday of the.next month. | TheNotice'of Arbitration shall clearty it the B
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Company. Either party of the board of arbitration'may request the Dire
- the Federal Mediation and Conciliation Seivics to/gubmit a list of seven (

. Company and the Union "i
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;@ IR This Agreement shall become’ eﬁecaye and shall

May 11,2008, and from year to year ‘thereafter uniess either party
- and files a notice in writing of its desire to 30 terminate or

, modify at
11, 20086, or prior-to midnight on

May 11 of any subsequent year. St ch
meet in joint conference not later grg‘ ’

- Secﬂonz.-Agreanmlment. e e g 13 “
- This Agreement constitutes a complete and ﬁnal settlement of all '

- consideration of the benefits granted hérein, the Union hereby exp

.- Company bargain with the Union or with empioyees reprasented by i

epgndsof

ires to' modify or teminate the Agreement

lefxty (60) days priorto
notice shall be by registered mail and it -

hirty:(30) days prior to the termination for

reed that any proposed changes ¢ orinew
ence i}t}ythe panysewing noﬂce 3 _‘;_ e
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parties, and furlher in

; ;the UniBn;during the life of this Agreemenit, with
. respect to any economic or non-economlc demands orwith respw_pps any Question of wages, hours, ‘o other.terms
‘ orcondmonsofempleyment mr R 4-" it I‘ ris L Ty
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duly authorized represantatives. . (i A i [” t

This Agreement is:subject to ratiﬂea:on by Local Lodge 470 Ip (
Aerospace Workers. The Union shall advise the Company ;mmediat
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AT T o APPENDIX"B"’ 3 R 1
. ;;;.‘.T;-. O mmeemmumon sma'nir it i . D
Formulatrng and execuhng plans to eve weii-baianced 2 i entmn pregrams fequires pert:c:pai!cn
from all employees. One avenue for achievmg participation and coope'- t on on abroader basis is the' Jomt Union-
. Menmemen! Safety Committee. The purpoe_e and function of the : s
R T w‘ﬁ’"' {' e
. ;;. g ~ The overall purpose of the Cornmmee is fo woric ina cooperatrve f
specrﬁcgoelsare . ?i‘l i" ( . ' Hi} ,‘ { e
(1) To recommend ways to sﬂmuiate and marmain employee interest‘ parﬁapaﬁon in. the plant safety program
““(2) Toact'as ameans fori insuring the besi poesib!e communicetlon ofl fety between employees n ail departments
.. (3)..To help identify job safety hazards for corrective action, - | ]g;i o
: (4) To encourage the spirit of cooperation in obeervmg safety dnd roceflures by all ernployees s 't )
.,‘\;—_«: . Pmnnd fa. ‘- .' ,’t*"- 1 : . ‘J ‘. 5{@1!' h ’G:. V - o 7 ‘J .,."!.“2: ; I}!&‘l " " > 'M ' ) . Y.rh
C '~.£ “The Committee will condisf of a total of ten (10) members, com comprisad of|fé (5) mémbers detaciad from the -

st '_‘ 2 plant supervisory group; and five {5) members selected from the Unian.|| ; néjeach to come from Plant A, B, C,
- Cunpiex, and Shipping. The Safety Manager will serve as perrnanent han-and Secretary The OSHA L

Coordinatorwrll serveasapennanentmernlberand recrurtiheolhe}r l;’g;“ I'i tﬁpiesenlauves S
: ‘i. ¥ ‘ . ! V] )!( X . B
L 8S e de pam (except: Safety|D cpar ent Personnei) end the’ Piam .
'r“ Union Commitiee w:llnotbeelrgibie to eerveesmembersoﬂheCom jtte }[EAlso no more than one (1)

Depaﬂmental Union Representative may serve on the Committee at'ar time. Members of the Commrttee
' -.shouid be'sefected frorn a cross—secﬁon cf piant departmenis to insure gon representeﬁon. "o

' Altemalesshallbeselectedfcreach
liﬂ o

ofithe Comrmtiee by eelectmg interested
n addressmg ssgnificant activmes. and to T

4

. - L i member o serve when aregular rnember |s nct avarlable e lii |

" 'OSHA Coordinator:.  ~ s “ ! ) e

r' * - The role of the OSHA Coordsnator isto conlnbute to the effectrvenq .
pe

rsons to represent the Union, to work cioseiy with Safety Managem
" function as a source of up-to-date safety mformetlon for the Umon and

L SwpeandFunctloneofmemmmeee! {

'
(|
The functions of the Committee are intended to compiement the galqnl. ety program in: order to obtain the

‘ : ’ most benefit to employee safety. The Committeé is intended to be an g : fpart of PPG's safety program.

RIVERAY: Avaﬂeiyofacﬁvdiesmllbemqmredtolaccomplrshmrstask.md nddesuchitemsaa

;_ ’ (1) Recommend items fo the Responslble Care Leacersnip Team (gg[ m, |
.. {2) Review and act on items refemed by-the RCLT .- [ :
. 7 (3) Inspect plant facilities for housekeepingletmdards and safety. h1 zargs, 1!;1? il'et:r.m'arrlem'l correctrve action
,”;_ (4) Review the effectiveness of safety procedures and programs, and ' Beo igiemi unprover_nents, o |
> R (5) Review plant accident experience, including recordable Injury and’ Sl -;lﬂveetigaﬁons, ST e e

A8y ‘Work, Ccontinually. 16 maintain good ccmmunicaﬁon ofsafetymforrn‘ tion -tEe‘:a!l,,employe_s;es_s,'{f ‘
q_ l_w (‘r) Reviewsafety suggestions submitted byemployees. . "”I m,’f e S
. (B) -Participate in mutually agreed. training acuvmes declgned to.enhance|the eflectiveness of Committee, membars ™
“ u + 7 in fulfiling thelr Committee responsibrliheet I ; l } “_-fﬁ » v R ©a
o (9) Participa:ewithSafetyDepamnem pere{onneionseiected sefetyproj o S, e
EE . T K i ) T .
Meeﬂngs' N ' f : 4
: TheCommittee will meet regulaﬂy each mclinth on a mutualiy eg" ed day ,ﬂi‘he Iength of the meetrng will be as-
necessaryuptoafuﬂworkday o I U‘i.;-'i i
“The minutes of the meeting will be &n hy the Secretary. anc; cop | Iaﬂbe pmvrded to each c::mmmee
member o . . L Nk
o Commiuee members will fosé none oﬂﬁeir regular pay for time spe! ‘, sefving on the Committee while it is In
session ormaking schedufed inepecﬂons of special assignments. ' 1 4 ]lli : co L
"! : : II ‘ A ! i g
.
‘ , :.',_;?‘.!'9! l ] 2 % il l !} { :
. " . .. . o ! E HH: I
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o For those employees whose jobs reqwre:hard'toembbersmes u-‘ 0
et '(2)pairperyearonanexdlangebasis Theseemp!oyeeswﬂlberéim mdforthepurchaseofoneﬂ)pairof

i

BNgo basis."TheCompanywdlfumshat, . Z"'“:-.a‘ -

' (2) “The Company will fumish rutes'to
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d 4) Coveralls will be pl'OVidBd Upon appgwd Ofﬂ'le SUPGNISOI fm'; i, 8l

(1) All. employees are requ:red to wear ha 3o
_palr per calendar yearup to a maxmul

1 0f$7500

. Iaather shoes. per yeaf uptoa max!rn

Al

the‘@mployes's option plastic dot gloves of !eather dnver’s gloves [t

quant:tnes noted: (Amounus represent. pairahnonth}

N
=1

. Instrument

e T S ST e et ST ey
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rqlmbursadforthepurchaseofmeﬂ) . !
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pi
pany wull prwfda‘f free of charga, Mo

IS4 ‘er"nployees Ilsted below and in the:

L et

.~ Shift Repaimman ......
. ‘Car Repaimman’: ...,.....

. Pipefiter - ...

'Gawes wil b subd the first week 4f dan

'witlbelssuedglovesonaproratabasis.l ]

4(3) The Company will fumish tOO] p(mch ‘
mechanu:s T ;-Eh g

- strippers, and distillation colurting ahd’ brappllcat%on of epoxy oy

- when paintingmmepoxyundefcertaf,n_cpgmmons. sud\asm hi _' A
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RN Thls memorandum outfines the agreement between PPG Indust
Machinisls and Aemspace Workers Local 470, wmch prowdes for sChp

3 ﬁ"x .+ working a rotating shift. The objective/of his agreement is to outhif
: '. s agreement and practices in order to allow the establishment of a

schedule must rneet rour basic cnteﬂa to be acceptable to the, pa e -

" 1‘:)“ '%‘ ) ’ ’?_’ 1_. AT 3
. 4 sl . i 1
B “Time worked in excess ofe:ght (8) hours ona regular sgheqju

"1 " Any employee who works a regtdaﬂy schedu!ed day off on’

y

2‘5

e

12-Hour Shil't Memomndum of Agmen'ren

k4
4._

"5

APPENDIX 2 f!.‘!ﬁ !

hour shlﬂa
1 lnumt

" which provides for twelve-hour wom days. ‘The parties believe

. c The schedule must not resuit in I-ower producuvﬂy or increased

'PnyPracﬂcee e
?In'order to aocompilsh the equa

| AppendixTA") o

B Night Shift Ditferential -~ 6.3 & |

* - Employeesworking the nigm shm will be paid one doliar ($3

-G Overtinie . ", i (AR v

Regularly Scheduled Ovejﬁmer R

" ‘hours shalt be paid at one and one-haif (1.5) times the ad
night shift, shift differential will nat be considered in eornp

' jomofsmedu:eo\rmume l e S i"

+ consecutive day worked in‘a work week, ot for hGurs wol

td

%", overtime shall be pald at 1.75x (times) the adjusted base’

call-out AN
'Hondaypay ot i "a T 1
: Employws under the twetve-hour sh;ﬂ program wﬂi receive _
. ‘1 unadjustedrate. l I ;,',. . N
"‘17;“ Any emiployee who works a regu!aﬂy scheduled shift on the
e (!imes) the adjusted rate in addihon to the holiday pay:

"._‘__n
e
ey,

", (times) the adjusted rate for the first eight (8) hours worked n]s
eight (8) he will recetve payattherateofz 92x(hmes}ﬁ1e

R

‘The purpose of this agreement is: :o a! uw shnﬂ employees the op
| L

» d:- Unscheduled vacancies (i.ei lllnesees, absences) will be ﬁlledi:

< clnteria basewage ;a,aB,
P 1yt i 4
f-il: S T ,!’:

. E N - .
’ i’ an the Imemauonal Aseoqaﬁm nf

uli g the Silicas product:on areato twer;é

l;;;

to work a rearranged sh:ﬂ soheduie

d the changes in the current labor -

twe 'e“-l'iour schedule. The. reananged shffl

edule w rkday up toamax:mum offour(4)
u steld rate. During these ovetﬂme hotrs on a.
ng ‘overtime pay. .

1 g

Hours worked in excess. of}sixteen (16) hours inawo dayor fof, f
: orked igexcessoftwe!ve(u)mtlrsona St
- scheduled day off will be computed at 2.33x (times) the ad u’sted base rate. Other out-of-schedue.

ate And night shift differential (between the

T hoursofTOOpm and?OOa m‘) wullbaused (ifapplncdaie‘)when computing theovertime "

T

"It 18) hours pay per ho!iday at the

; L’ 2aaywm receivepayattherateof 1.75x -
eddfhon to the holiday pay. Forall hours over

:tedte

]aschedu!eue beneﬁqaltoemployees '--,i_' e

PR NS

{the adjusted rate wil u'e‘gga';ameqa_on;‘a;; .

I

. _deywill mceive pay attherateoﬁ 75x
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 willbe expressed in hours rather th?‘ wfa}ak

o

. (60) days) leadman openings| in Operaﬁms
. boards.at each entrance to the Complex,tq' a period of teny (1(})i
ent within a ten- (10

B OvemmeMeals : *2?

i

" Article VIII Section 7, of this Labor
overtime lunch will be pra\nded }

,‘s"

An avemme meal wm be pruvlded these empioyees under th fal

IR

(a) Twelve (12) or More Hours Nohoe Ahead of Schedule— 1
" "Duea lunch after working inlexoass ‘of fourteen (14) hours Nd

(b) Without-Twelve (12) Hours Nofice'Ahead ofSchedule-—“, b

Lh

" Dus alurich ater working in exoess.of eight (8 hours aid 4
. lunch may be ordered aﬂerwoﬂcmg four 4) houre). . | E;{ J \
(c) Ininstances where an emps'oy called in or scheduled iffa

_without tweive (12) hours notice, the operator will be. duea 8 inch after wo
" hours and at five- (5) hour imenreas thereafter.” (First Iun%i;;t May b

Empioyees who work ovemme may request pay

_' for each lunch due, tobepaidattheendofeachmorﬁh Lu
: =bmaforthepeﬁod neeessarytoeat. “%‘ RO N
N [ReR: 1 H
DayOperamMsslgnmmt L Hiy li},' N

. v The Day Operator. Asslgmnent wil wod( a 42-day ‘Gycle thereby
‘.thatworkpanod Jobtunms?OOarn TOOpm (Day Shift):
..~ mally utilized under a 12-hour’ shlftooqﬁgurahon this Operatora';
"~ pany determines that the assignment isnoiongervlabia This i

ass:gmnen! undes an ewght (a)hourshiﬂconﬂguration v

: © ' within the same depalbilent.'hﬁ ‘Mﬂﬁ?l’éﬁ}ﬂl‘&ﬁ tocomplatea ’ﬁ‘ Wit ; IREdd

_ actualwork. When there are two (2) employees on one (1 job bpcz §p

“ higher—rated job,the empioyee learning the job will feceive hig, preyious
¢ notfﬁeddadaangeinrus v f;

2 L up L
A ey --n-u‘:z moying to Tiet "A _‘1

- ‘he.assumesile. ,',.L! of his new job, _' hat time the emp

Postings .
Only pefmanmt begmmng ;obs i

} *zt

requats in writing to the Personnei Depaﬂm

. forwarded by the Personnel Deparlmentto the Chainman of the
- senior qualified. man, according to the' progression schedule; i
. _ selected, no posting will be made. Suooessfui app&cants for an
e daysfo!lmng the expnratson date' ; i g A+l

' Anemployee who isoff due to vac
S oanstd&red to have bid on the posted ]Ob.'

vamﬂms R !
" Eained vacation eﬁgibiirty shall conti '

. _greementvnllmlbeap"‘
* scheduled twelve-hour shift Huwever, if{an emplwee is hel

mdpavra!auvonreq s

1< .
--*m nent or tempors u |Qb wili I8 1E
»-‘Ju ln D x:.u- 0f 1Ne ,4‘ LH to

1T

éit::é‘chpmgrexs@noniu'\eartd pest !3 ent of

will be posted.. Post

mlieuofan OV E

E3E

By 15

*ia

gi

Al

(;
il
l
.%

P

hese of the tioral dy hift withof -
rking in excess:of five (5)

¢ ordered

geb lunch. and receive Six Dollars (36 00)- ’
may be eaten on Company .

c;ovetageoftwenty(zn)]ohswlthln e e
DayOperatotasslgnmentlsmtnof-s SRR
entwlllbemainta!nedunlessmecom
wtlhtheintentoﬂheE—Man a Ay

T) weeks of thuty-slx (36) hours and :
I -

3 ,QallbeasitstedlnAppendlx'A'ofmls D
:s:mﬁalmalpemdwﬂlbeuptofony(m) R
B gsthe duties of & higher-ratedjob, .. o
d 'of Up to thirty (30) consecutive déysof ~\»
(1)arnployeets‘1:reahngm“ona L
rate of pay.

-

1 gﬂ m
. [%iepl@mnent& except Maintenance istobe .. < i =
opening mﬂbenohﬁedwiﬂunesght(s)wom:\g SE L

;%9 o

i % i 3 R S as ol T N ¢
jon’ orﬂlnesswhenajobh is qualified to bid.on is posted, willbe = CE

i .;ff" :

. F ‘;
uie as now in eﬂ'ect Vacation ellgbilny
work pedods rather than wwk& 7
é

‘,& E

POWV (knowntobeover sbcly S

g m will be'placed on the main plant ‘bulletine + 5

W,dws Eligible appficants shall fle their .~ +
and one (1) such copy shall be..’ e

ployeeswoﬂdngthereguiarly'.‘:‘w ]
eravacancyﬁortwohours.an\- o .;
H o Sy o e R e
!
%

upon reporting to work)

L

kS

P

. e T .
Ca AL z:...'_él .

Anemployeemi!be P

-k
ol

his curent | say rate S

"'h’- B
WU

. ti is'agreed that where, the.




P b e e e, B i e L L.

@ | . ',: .‘ 7.-7 ;\.- wng unpaid
D ;vacaﬂon Schoduiinﬂ .
Vm scheduting will be hand!

7 Hoﬂday During Vacation

Ly

- - forfeited when computing the, A&S payment.

- 8 Funeral Leave _ SR i
Eh : . The provisions contained w:thin the Lgbor Agreament shall ;em ‘
R twdve—hour shift program, it scmduied to work. will recewe the’

L ; The provisions contained within the Labor Agreement sha!l réma

;Theunad;usiedbaseratemfibe sedforpaymerﬂsand Bﬁ ”
1 -to work in that week.. Thewadeayprowstonunllbean‘w

Empluyees who work a 12—hwr shm must seea physic:ah{ _f |

11 Tomporary Vacancles' ° ;,ii 1| b ‘

" days~will be filled according to'the job post

T 'f ? . qualified relief employees’ ava:latxhty Any deviation will rest
SR A tanpaaryvacendeson"mnax{pg?edschedde
L 12 Unischedulod Vacancies suﬂe& by Overtime.

" .7 o ] »} i

gt B Fa'PmduchmDepamnentftdirotahngshrﬂpbs.exceptme eniryjob

: ' ‘manner. lfknowntobefaanextendedpeﬁodofune thesg _;'
ployees.up to and including: srx'kyz{GO) days. ‘otherwise one,
overtime; 11 to 60 days-senim quaﬁﬁed emp!oyee including vax
requ:rementsset;

3 J‘

"%

I

] A (b) Other Qualrﬂed peoplem thatumt Thls Includesl
Dt ,? . responsibifity only:: Startw:thmesamedasslfcah(}i
P _';' ) Ifmereamtwoemployeesmme sameclassaf‘cahon
§D

! "."r .

wm"‘ i pe'i';'v,l?ion‘s a_qp;ovalimth'mose hoyrg .

ga;‘l.iondmg hours remaining the same

o $ o e

- Holigays that occur during vacation mnemnbehandledaspﬁ; t'ment LaborAgreement Foremployeas ',

- under the twelve-hour shift program il-lotnday Opﬂon wm no tof_ :L-',e gpplicable.

intact! However emp!oyees under the'.
: d'day‘s pay as lf woﬂmg the day shftt

A intct Howev eremployees "'*uri'dér'mé

: ,_-“1: twe!ve-hourshrﬂpmgram t!schedu!ed towork. mli recewethe Aol a{:jdayspay as rfwoﬁangmeday sh!fL An

S

etobebasedonthehourssmedu!ed
] reﬂectmeﬂrsteeght(a)hoursbeing o

b
!

“ ddayofworkmnssed

’t&ﬁporaly vacancies quI be ﬂlled in tl'ns
canbeﬁl%edbyvacationrelief A

p d$'y§-byanyqua!1fiedemployeeow

o relief employees, or overtime; over 60 -

tefnporary vacanciés, subject to the

!IJ ]

i .
aperators when they have smgle untt

first, then the next. higher classification, etc
in th?F umt, comact the person who dld not

i

Lo

- - B

nder Section 5 of this Agreement. When . R

choosing to fill extended temporary vacanmes wdh relief peopie, Se kﬂfr'élm peopie will fill senior extended.

tanporaryvamnaesandjmiorreﬁefpaoplemﬁﬁnjunm axtended LA
dtmnadjustnentdﬂxeasssgmaﬁtoextended,‘.

R, .1
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E :i Iy 10 p?eople assigned tOtha’!joband "B - y 5
.. L operatos (moﬂﬂﬂio . they Iastcovered that job. Operators who. - :
L off, ‘overtime are nolomsidered off on

are assigned to another jobwh acant: i
thatjob. (Includes people wi monoﬂdaysbeforeor -1' fiivacaﬁcm days). .- T .. . % .

(3) ‘Callin the o off person ont

. _ (a) Fnrst:eaﬂ meoﬂanployee(s)who workedthesame_iﬁlast(ﬂmore than oneperson oﬁon the, ‘
same'shift goﬁrsttoﬂmgersonwhoworkedmosth e T SRR
o (b) Second, call the off employes(s) who workedme;sﬁgghrﬂ iasl (lf more’ than._ ne _personoﬁ S
v onmesameshfﬂ.goﬁrsitot?apersonwhomostr’ iwofk TR PR
. (c)" Third, call anyone elsé who i8 off on that job. (""*' da}- lTheE-opmtorIsﬂwoﬁpmn on -i, S

. ajob he workodw Wemesdayormmdm s;“ | ” 3 t!zy
(4) Call-other qualified oﬁ peop!e in thas unit. This mdudés', eadic o;:feratom when they have smgie unit o
. responsibility.only. This inql i nd perators as Iong as they werq Iast A .;:—;‘: sl

{

'schedwedtoworkint_)_ i : “;_,.,‘- T
R I LLonTen s i ¥ig Bl . R e 1N ‘s . o . S s 4
R (a) Cali peop!em lhesam ; ,.ﬁmﬁonﬁrst,xﬁ;enﬂ,ﬁ htgherctassiﬂcaﬁon. etc i
|

T e .
. ;'.' *

s (c) Il'therelsatie ca!ilhepersonwhOdidno{m%ln. ﬂ . o
" (5) Call other qualiﬂed peome in that ‘control room {could, tﬁf"l ré than one unit} This includes lead e

T operator day operator, acaﬁon g'el ief opefator tral fraifi =:'s. and,ﬂoaters If last scheduied in :
: that ‘control:room.. . {1l Ly A L i
(a) Cau the operator , 0! ‘ S
. and-(c) under (4) aboveito detemine :heo:d_er ] JiLii%
~ (B) Next, call other quaﬁﬁed people in ﬂ\atcontrdl roon
© (6) Any qualified personthat qbelocated ol 1?!
iyl 1f the job cannotbeﬁlledby ather means, ﬁllths]ob by|noid-ar
-7 to make.every effor to ﬁll Ehe j?b as outlinéd above! 3 A0 'il:é m
. B Block(}vemme R 4i‘;‘ LT hl EE igi . _
. _1 L Ablod(ofwemme isagmup‘of overtime doing e same job.for more manone(1)day “Trie only ' -; S
P person(s) eligible for block: cwerage ‘i the off person(s) wh i_swegu!arly ‘scheduled to work:that job, . AP
R _ including the E-operator and: mlief operator(s) ifthatis the | s scheduled job the pemon(s) worked ' o
. When amranging coverage{isi ‘ bicﬁkof overtime, use theg}g Win ) it
M ‘Weekly smmulewau%coéeiafge: Fonowetﬁe:‘we‘rﬁ" é o
" part of the block (consecutwe days oniy). then the, day
covered by continuing’ to Mi?w the overtime El 3 .:_ _ e )
- " (2) Call oft: Han operatorcd! ‘%ﬁd eenno!duhe,tq work lhe _pewhormusthaveadearlndimw EENR
e } the person will be out of.wrk more than'one (1) day lg.cover it:as a, block. If-the:supervisoris - ERRRTIENS
unsure;; thevaeancyfmnst ¢ filled one day ati-aftir?gilf. i P AR L T e
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