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MEMORANDUM OF UNDERSTANDING
FOR JOINT SUBMISSION
TO BOARD OF SUPERVISORS -
REGARDING THE
DEPUTY PROBATION OFFICERS
EMPLOYEE REPRESENTATION UNIT

THIS MEMORANDUM OF UNDERSTANDING made and entered into this10" day of

January, 2006,

s

BY AND BETWEEN ' ‘ " Authorized Management Representatives
' S ' (hereinafter referred to as "Management")
of the County of Los Angeles (hereinafter

referred to as "County"),

AND- ) , AMERICAN FEDERATION OF STATE,
- S : g COUNTY, AND ~ MUNICIPAL

EMPLOYEES LOCAL 685 (hereinafter
¢ - R ' referred to as "AFSCME" or “Union") .-
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ARTICLE 2'. \ PURPOSE

Itis the purpose of tnis Memorandum of Understanding to promote and provide for
harmonious relations, cooperation and understanding between Management and the
employees covered herein; to provide an orderly and equitable means of resolvrng any
misunderstandmgs or differences which may rise under thls Memorandum ofl |
| Understanding; and to set forth the full and entire understanding of the parties reached as
a result of good_faith negotiations regarding the wages, hours and other_terms and |
conditions of employme’nt of the employees covered hereby, which Agreement the parties
intend jointly to submit and recommend for approval and implem'entatiOn to County's Board.

Y

of Supervisors.
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ARTICLE 3 IMPLEMENTATION

This Memorandum of Understandin'g con.stit'ut.es a mutual feéomméndatibn to be joinﬂy
. submitted to County's Board of Supervisors. It is'agreed that this Memorandum of -
Understanding shall not be binding upon the parties unless and until said Board'of

Supervisors:
A. Acts, by majority vote, formally to approve said -Memoranden of_Undersfaﬁdihgﬁ ’

B. = Enacts necessary amendments to all County ordinances, including the Los Angeles

“County Code required to implemerit the full provisions of articles; and

C. * Actstoappropriate the necessary funds required to implement the provisions of this

Memorandum of Understanding which require funding.

. Notwithstanding the foregoing, in the event the Board of Supervisor's'failé to take all actions
. nhecessary to timely implément this Memorandum of Understanding, it is understood that
- the parties may mutually agree to implement appropriate provisions of this Memorandum‘ '

| - which do not require specific approval by the'Board_ of Supei’visors.- E

Ir_nplementation shall be effective as of the date of approval by the Board of Sup‘eh/isors. If
the parties do not mutually agree to implement appropriate provisiohs of this Memorandum
not requiring approval by the Board of Supervisors, then n'egotiatiohs shall resume upon

the request of either party.



701DLW

ARTICLE 4 - TERM

Thél term of this M_emoréridum shélllconimence on thg date when the termé and cbndit’ion_s
for its effectiveness, as set forth in Article 3, Implementation, are fully mét; but in no event
é_hall said Memorandum of Understanding become effective. prior to 12:01 a.m. on ’
F-ebrua'ry 1,2005. This Memorandum of -Understanding shall expire and otherwise be._f.ully. '

- terminated at 12:00 rhidnight on January 31, 2008. .
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ARTICLES RENEGOTIATION

In the event either party hereto desires to negotiate a successor‘ Memoréndum of
Undelrstanding, such party shall serve upon the other no later than September 7, 2007, its
written request to commence negotiations as well as its wrjtten"proposals for such
successor Memorandum of Understanding, with the exception éf saiary proposals which
shall be présented no later than October 5, 2007. Ubon-receipt of sdch wri_tten.notice_ah:q

proposals, -negotiatiohs shall begin no later than October 15, 2007.

R'e-_gp'éner Provision

_ .Following Boél‘d"a}pprm/'al' of the MOU, fé-bpe_ne‘r’ 'nedotiétionS' shall commencs fifteen (15)
days after receipt of AFSCME Loc'al. 685’s written requ'eét to fne’ét in_"'—20'06’ and c‘éhtindé | ,
through M'ay 30,'2,006._ The parties agree fo an economic re-opener dn'general salary
movement, salary . structure changes sp'ecial 'bon'usés and uniform "aIIOW-ah"cé"'
DHR/Probation review of classes for assngnment to Juvenlle Halls, training, worklng
condltlons and operahonal issues. The parties agree to negohate the Medlator’s August
| 15, 2005 Longevnty Concept du,nng. re-opener negotl_atlons. In the event the parties do not .
re'ééh an agréément to éﬁange any economic or operational issues in this MOlj by May 30
2006, the cur'rént pro\)iéidns of the MOU_ will remain in effect (Stat'us qub) durih_g t_he term df’_ _
the agreement. The péfties by mutual agfeément in writing may extend re'-opene'r

negotiations beyond May 30, 2006.
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ARTICLE 6 'NON-DISCRIMINATION.
- The parties mutually recognize and égree fully to protect the rights of all employees
covered hereby to join and participate in the activities of AFSCME and all other rights

guaranteed by law.

No employees shall be _inte'rfer'ed»with, intimidated, restrained, coerced or discrimina_te_d

_ against beéause of the exercise of these rights.

The provisions of this Mermorandum of Understanding shall be applied equally to all
employees "covéred'-he'ﬁeby without favdr or discrimination because of 'raéé, color; sex,

sexual oriéntation, age, national origin, political of religious 6pinions or affiliations.

L
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ARTICLE7  SALARIES

Section 1.

The-pahies agree jointly to recommend to County's Board of Supervisors that said Board
adopt and implement the following salaries applicable to employees in the Unit on the

effective date(s) indicated:

ITEM ITEM : ’ EFFECTIVE MINIMUM . MAXTMUM

NO  CLASSIFICATION DATE NOTE SCH RATE _ RATE
8604 DEPUTY PROBATION OFFICER I,FIELD = _ CURRENT 76B 3305.18 4096.18
10/01/2005 77L 3469.73 4302.55
8607 DEPUTY PROBATION OFFICER II,FIELD . CURRENT NX 82D 3900.64 5399.09
: o - 10/01/2005 NX  84B 4096.18 5671.18
8608 DEPUTY PROBATION OFFR I,RES TREAT ~  CURRENT : 76B - 3305.18 4096.18.
: . 10/01/2005  77L 3469.73 4302.55
8609 DEPUTY PROBATION OFFR II,RES TREAT ~ CURRENT  NX 82D 3900.64 '5399.09
.. 10/01/2005 NX  84B 4096.18 5671.18
8655 DETENTION SERVICES OFFICER CURRENT N2 74L . 3378.82  3967.45
o , " 10/01/2005 N2 76J 3547.09 4167.45
8602 GROUP SUPERVISOR IT \ CURRENT N2  72L 3202.27  3760.82
: ' 10/01/2005 N2  74J 3362.45 3948.36
8619 GROUP SUPERVISOR IT,PROBATION CURRENT N2  68C 2822.00  3313.36
C 10/01/2005 N2  70A 2962.00 3478.00
8661 GROUP SUPERVISOR,NIGHTS : CURRENT 65E 2481.00 3072.82
' 10/01/2005 67C 2604.73 . 3225.82
8618 GROUP SUPERVISOR,NIGHTS,PROBATION  CURRENT - . - 66B. - 2529.27 3132.73
o v -~ 10/01/2005 67L 2655.64  -3289.09
8670 INVESTIGATOR ATD,PROBATION ~  CURRENT - 71H 2934.00  3634.09
.- 10/01/2005 73F  3080.27 3816.36
8672 INVESTIGATOR, PRETRTAL SERVICES,PROB CURRENT - NX 82D 3900.64 . 5399.09
g L " 10/01/2005 NX  84B 4096.18 5671.18
8657 SENIOR DETENTION SERVICES OFFICER CURRENT 81D 3797.82 4714.18
: 10/01/2005 83B  3986.91 4952.36
8671 SENIOR INVESTIGATOR AID, PROBATION CURRENT 73H 3095.18  3834.91
_ : 10/01/2005 75F 3249.55 4026.55
' 8626 TRANSPORTATION DEPUTY, PROBATION ~  CURRENT ' 76B 3305.18.  4096.18
10/01/2005 7L 3469.73 4302.55
8997 TRANSPORTATION .WORKER CURRENT 75E 3241.64 4016.64

10/01/2905 77C 3403.55 4218.91

7



701DLW

Section 2. Step Advances
A. Full-time permanent employees in this Unit who are below the top step of the salary

range and who are eligible for an annual step advance will be granted a step
advance only when a competent or better Performance Evaluation has been filed by

the employees department head. The Performance Evaluatlon shall be filed at-

least one month prior to the employee's step advance anniversary date andv-withi_n a

period which does not exceed one year prior to that date.
If no performance review is filed as defined in A above, or if an employee receives
an Improvement Needed Performance Evaluation, the employee's step’advance

will not be granted on the date due.

Where no Performance Evaluation is |ssued in accordance with Paragraph A. -

~ above, the employee may request his/her department head in writing to issue a o

Performance Evaluation. The department head shall issue a Performance -

.Evaluat'ion_.within five days of the employee's request. If said evaluation is

competent or better, the employee shall be granted-a step advance effective to

" his/her step advance anniversary date.

Grievances arising out of this section shall be processed as follows:

(1)  Where no Performance Evaluation has been issued in accordance with

Paragraph B above, the employee may file a grievance with the Depart'ment ,
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of Human Resodrces. if the Department of Hurﬁah Resour_ces, fails to

obtain issuance of such-Perforfnance Evaluation within ten days after the
| grievance is filed with the Director of 'Pér'sonnel, fhe eml;‘)loyee shall b.e>

deemed competent and the step advance shallbe proéessed within 30 days .

effective to his/her step anniversary date.

| (2)  Where the department head issues a Performance Evaluation upon retid'esf
of the Department of Human Resources and said Performance Evaluation is
~ comipetent or better, the employee shall be provided a step adVance: within

30 days effective to his/her step advance anniversary date.

| 3) Griévances based on an Improvement Needed Performance EVélur—.it'iQn shal:l. |
be'ﬁled within ten days of issuance with the department head or his/hef
| desigﬁated representative who shall respond to the grievance within ten

days. Appeals from a department head deCisio'n shall be processed ivn.

accordance with Civil'Service Rules.

' D. During the ie'rr'n of this agreement,‘éhoul.d any‘chahge be made in the e-xistinig
categories of.Perf,ormance Evaluations which adversely impacts the application of

' this Section, the parties agree to meet and rehegotiate this Section.
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In the event an agreement cannot be reached through negotiations, it isagréed that -
the Union may submit the dispute to arbitration. The arbitrator shall issue an award
on the step advances as affected by the changes' in existing categories of

Performance Evaluations.

Section 3. . Step Advances for Deputy Probation Officers 1l

(1)

Deputy Probation Officer II's will be granted step advances up to the 5th Tstép' |n

_ ac_co'rdance'with the provisions of Section 6.08.010 of the County Code.

Effective July 1; 1980, Deputy Probation Officer II's will be advanced from Step5to

~ Step 6 after completing two years on the fifth step. "The'rea'fte'r;r‘ Deputy Probation -
Officer II's will be advanced from Step 6 to Step 7 after completing two years on the
6th step.
'(3)' Further, the foregoing step advances shall be granted only in accordance with
‘Section 2 of this Article.
' .S-ection 4,

Any person employed'infthe poSiti‘ons of Grbup Superviéor, Nights ahd GroUp Sﬁperv'is‘or.

- I, OR Deputy Probation Officer | and It on a"40-ho_uf workweek at a juvenile hall,-MacLafen

Children’s Center, or a 40-hour or 56-hour workweek at a camp, shall be-paid-one step

higher within the salary range (not to éxceed’ the fifth step of the range) for his/her position,

upon the completion of two (2) years of continuous service on any one or more of such

10
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items in one or more of the j'uve.nile halls,” or camps of the Probation Department or

,‘ MacLaren Children's Center. Notwithstanding the above, Deputy Probation Officer I's who

have been on the fifth step of the range for one year shall receive in addition to their.
regular salary, sixteen (16) standard sala'ry levels; the latter shall not constitute a base

rate.

-The advance step pla_cement shall continue only for the period of time that the ’employee :

remains in an assrgnment in a juvenlle hall camp, or detentlon center.  If the’ employee S

ceases to serve in the locations mentroned below, such step placement shall then cease
and the employee shall be pard at the regular step of the salary range of hrs{her :

" classification to which he/she would otherwise be entitled.: Suoh'step'place'ment SHalI'not '
change the employee's alnniversary date for future step advances. “For the purposes of this
section, a'juvenile hall means Central Juvenile H_all, Los Padrinos Juv.en-ile Hall, San

Fernando Juvenile Hall and a camp means Challenger Memorial Youth Center, Camp

: Afflerbaugh Camp Gonzales Camp Kilpatrick,. Camp Mendenhall Camp_ Mlller Camp .

Munz Camp Palge Camp Glenn Rockey, Camp Holton Camp Scudder Camp Routh
Camp Barley Flats, Camp Mira Loma, Camp Scott and Dorothy Kirby Center. For purposes _
of at_tam_rng the higher step provided for in this sectlon an employee may combine juvenile
hall, oamp and _MacLaren Children's Center experience to gain the required two years'
experience. The Advance Step Placement shall.not apply to employees hired or bidding

into a Residential Treatment Service Bureau facility on or after February 28, 1991.

11
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Section'5.
The parties agree that the recommended salaries set forth herein were negotiated in good
faith, and that said salaries were jointly determined independently of race, gender, ageor

national origin.

Secfion 6. Sick Leave Accrual Exchange
The parties further agree to recommend jointly to th.e County's Boarcl of Supervisors that -
employees".shall earn and accrue full-pay sick leave and be paid -for unused full-pay sick
" leave as provrded in Artlcle 12 of the Memorandum of Understandrng regardlng fringe
benefits between the County and the Coalmon of County Unions AFL ClO except as |

follows

1. Employees in this unit who are employed in ‘classes in the Probation Department
shall be credited with full-pay sick leave to a maximum of eight(8) days on and after .

January 1, 1989

2. I addition to the days of Aunueec_l‘full-pa—y sick leave for which an employee rnay be
| paid_ pursuant .'to Sécti’on 2 of sai_cl Article 12, (Coalition Fringe Benefits MOU) an

" "employee may, at his/her o'ption, regardless of whether sick leave was used during '
_the preceding 12 months, receive payment for up to 2 additional sick leave days on

July 1, 2000, July 1, 2001 and on July 1, 2002 in lieu of carrylng such days,
_prowded at Ieast 20 days of full-pay sick leave remain to the-employee's credit after | |

“such payment._

12
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3. It is-understdod between the parties that in exchange for the reduction in credited
full-pay sick leave as prbvided in Section 1, herein above, the provisions in Aﬁicle 7,
Section 1, Recommended Salary Adju_stment, on January 1, 1989, includes an
additional 8 level baée rate in‘creése except for the classes of Group SupeNisor I

and Group SupeNisor, Nights.

The provisions of this Section, including the additional 8 level base rate increase,
shall apply to those employees in the Probation Départment who are employed in’ |

the classes of Group Supervisor Il or Group Supervisor Nights.

4, In no event shall this Section apply to the classes of Transportation. Worker, or
employees in the Department of Children's Services who are -employed in the

classes of Group Supervisor Il or Group Supervisor, Nights.

New Section 7 Signing Bonus
- Employees covered by this agreement on November-9, 2005, shall receive by _sepafaté
~_payroll warrant a one-time only signing bonus of thirteen hundred dollars ($1 300) no later

than thirty days following Board approval of the MOU.

13
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ARTICLES . OVERTIME

Section 1. - - Compensation -

The parties agree to jointly recommend to the County's Board of Supervisors that overtime -

shall be compensated as follows:

,A' Non- Exempt Emplovees

~ The County will pay overtime for all hours worked in excess of forty (40)- in one
week. "Hours worked" will be calculated ‘as provnded for by the Falr Labor -
Standards Act 29 U S. C §201, isg;_ Hours worked do not |nclude tlme for
which persons are compensated ‘but do not actually work, including but not limited
to, sick leave arid vacation pay, with the 'exception that those hours paid during a
workweek for a regular"Co-Unty holiday will be counted in calculating hours worked _
for overtime.purposes. Effective April 1 1988, those hours paid duripg a workweek

- for compensatory time off will also be counted in calculating hodrs worked for

overtime purposes for employees in cla_sses in the Probation Department.
The 'C"ou‘hty-'w‘ill pay ‘employees for any overtime worked at a rate of one and

one-half (1 V2) times his/her regular rate of pay. Regular rate of pay shall be

calculated as provided for by the Fair Labor Standards Act.

14
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Exempt Employees

Employees considered to be "Exempt," as defined by the Fair Labor Standards Act,

~ shall receive compensatory time off at the straight time rate_ for all hours worked_ '

after forty (40) hours in one week, except as provided in Section 5.

“Hours worked" shall be calculated as provxded for by the Fair Labor Standards

_ Act 29 U.S.C. §201, et. seq. Hours worked do not mclude time for which’ persons-

are compensated but do not actually work, including but not limited to, sick leave |
and vacation pay, with the exception that hours paid during a workweek for a regular

County holiday will be counted in calculating hours worked for overtime ~'p'L_'Irp.c_')s:es':. :
Effective April 1, 1988, those hours paid during a workweek fo-r’ compensato_ry'tirne'

off will also be counted in calculating hours worked for overtime pu'rposes for those

- employees i'n classes in the Probation Department. .

Section 2. Usage of Compensatorv Time - Exempt Employees

An exempt employee as deflned under the Fair Labor Standards Act, shall not be

s 'dlrected by management to take compensatory time off without at least ten (10)

busmess days prior notlce nor be denied atimely request to carry over ortake such

time off.

The employee may accumulate compensatory time off. With prior approval of

departmental management, accum_ul'ated compensatory_ time not used during the

15
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calendar year in which it is earned 'r'nay be carried over one (1) additiqnal calendar

year during which it must be taken. -

Compensatory time not used within the above period shall be paid to the employee

‘at the straight time rate rather than lost.

The o.vertime' rate for employeee in this unit is. the premium rate which is‘one and
~ one-half (1 1/2) times the reg';ular rate for employees- whose regular rate of pay is
$1822 per month or less; $15 71 per hour for employees whose regular rate of pay _
is more than $1822 but-less' than $2734 per month; and the straight time hourly

rate for persons whose regular rate of pay is $_2734 or more per month.

Effective July 1, 1990, the premium rate shall be one an_d one-half (1 2) times the
. regular rate fer empl_oyeee whose regular rate of pay is $1.931 .00 per month pr‘less;'
$16.65 per hour for employees whose regular rate of pay is more than $1931.00,

but less than $2897 00 per month; and the stralght time hourly for persons whose

regular rate of pay is $2897 OO or more per month

The computation of the premium rate shall be based on the employee's regular rate

of pay calculated as provided for by the Fair Labor Standards Act.

16
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“Section 4. " Saving Clause

N If, during the term of this.agreement, the Fair Labor Sténdards Act is delayed by law or is -;
" determined not to be applicable to all or any classification of public employees or_public_

agencies through legislation, regulation, or court decision, the overtime provisioris of the
1983_-85 MOU shall be réincorporated into this MOU and applied in -this Unit and any

contfafy language shall be deleted subsequent to the effective date of such action.

Section 5. Department Head Authority

Depa_r'tmént Heads may pay'-bvertime"to exempt employees in lieu of compensatory time
off when the Department Head -deems it essential to the effective operation”of the

department and its mission, subject to approval of the Chief Administrative Office.

Section 6.
"For the ptjrpose of this Article:

E (1) Hours required to be wofked are hours whiéh department management directs the

employee to work.

(2) The‘ 'paftieé égréé'fh;clt two 8-hour periods of sleep time, as defined undér the FLSA,
will not be calculated as hours worked for- overtime purposes for employees ona
56-h01_1r_ wo_rk scheduie. If an employee is required to erk during sleep time, such
time shall be countéd toward Hour_s worked. ‘If én employeé is requiréd to wbrk_

* more than three holjrs during an employee‘s 8-hour sleep peridd, then he/_she shéll

be compensated pursuant to Section 1A or SectiOn.'j B of this article, Whichever is

17
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applicable, as tnough he/she had been required to work through the entire sleep

peﬁod._

Section 7. Distribution of Overtime

Management shall assign overtime work as equit‘ably'as possible among all qualified '
employees in the same organlza’uonal unlt and work location. ln the aSSIgnment of
overtime under this provision, however Management may consider specual skills requnred'

to perform particular work.

18
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ARTICLE 9. EMPLOYEE BENEFITS

Thé parties agree that the pfovisibns'of the Mémorandt‘;m‘t:).f‘ Uﬁdérstaﬁ&ing'-regarding
Fringe Benefits, Mileage .and Retirement bétWeen tﬁe County of Los Angelés énd thé
Coalitiqn of Cbunty Unions,. AFL-CIO in effect during the term of this agreement shall apply

to employees in the Unit.

19
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ARTICLE 10 _ SPECIAL PAY PRACTICES
Section1. = . ‘_ Standby Pay

Employees required by Management to remain available to return to work, at any time
- during specified hours outside their normal working hours, are eligible to recéive .35¢ per

hour on standby but not more than $75 per month.
_The' parties agree that the time spent on standby by an employee shall not be counted
toward hours worked for overtime purposes because such time is not "unreasonably

restricted" as defined by the Fair Labor Standards Act.

Section 2. Salary Guarantee on Reclassification

* An employee who accepts a voluntary demotion to retain his same assignment, if his
position is reclassified to a lower-paid classification, shall not suffer a reduction in his

current salary.

Section3.  Leaveswith Pay

Employéésaréiel‘igible to be paid for the actual time ﬁécessary to be absent fror'n‘tﬁeirjobs_'
to take County Civil Service examinations or to serve as jurors or to appear as witnesses if
subpoenaed, provided any jury or witness fees received are deposited with the Treasurer

of Los Angeles County.

20
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Seétion 4. Cali-Back

Whenever an employee is unexpectedly ordered by his‘ Department Head or desiénated
management representétive to return to work following the termination of h.is normal work
shift and departure from his work location, the »employee shall receive a payment of four |
hours' pay at the rate of time and oné-half of the employee's regular rate of pay. -Work
'perforr'ned irfei_cess of four hours will be compensated for ih.abcordance with proyisions of

_ Article 8, Overtime

If an employee should compléie Work rgquired, leave the work location, and subsequently:
be recalled during the four-hour period Being cdmpe'nsaté‘d for as a result of 'Fhe initial call
'back, no additional -comben's.atioﬁ will be pa’id until .foer-hou'rs _have beén worked by ih’é g
employee; i.e., theré' sﬁail be no pyrafniding' of tifne and one-half pay as a result of call

back.

If an employee's work schedulé must be altered to accommodate operational requirements
on an.y'sched_tjled work day and the employee is required tQ report for work up to tWo hc}urs -
earlier than His nornié'l shift 's'tarti"ng time, this 'sha;lﬁl bé cohéide‘(ed an early shift Stért and :
not a call back. Erhployée-s'ass.i-gned to an eérly shift start will be éllowéd to work to the

end of their normal shift provided work is available in their classification.
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Section 5. Night Shift Differential

Any employee in the Unitwho is assighed to a regularly scheduled evening or night shift as o

defined in paragraph 6.10.020 of the County Code shall receive, effective September 1

1985 a per hour bonus of 45 cents for each hour worked dunng said shifts.

Section 6. | _ Bus Driving Differential |

- The par’ues agree to Jorntly recommend to. Countys Board of Supervrsors that persons
employed in the classification of Transportatron Deputy, whose prrmary responsrbllrty isto
drlve buses with a capacrt-y of 26 or more passengers for more than 50 percent of therr
driving time in any calendar r'nonth shall receive, in'addit'ion""to that'corhp‘eneatiOn specified

for their positions in Section 1 of the Article, $50 per month.

- Section 7 " Assignment of Additional Responsibilities

Any permanenr, full-time -emplc)yee in this bargaining unit shall be enﬁt_led t0 additional
- compensation edui\ralent to two (2) standard salary schedules for the performance of the
additional responsrbrlrtres which are. assrgned and approved by the department head and. -

approved by the Chlef Admrnrstratrve Offrcer

To qualify for this additional "com'pensation, a fulIQtirne, perrﬁanent employee must either
: _perform all of the significant duties of a higher level class or be assigned a special project
_ orassignment whroh require_s the performance of additional higher level duties and carries

- additional responsibilities beyond those required of positions typically allocated to-the
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employee's'class. The as'signment of additionai duties normally. performed by incumbents

- of the employee’s class Wou_ld not quél'ify- for this additional compensation. - - .

The addition'al_compensaiion shall begih on the first day the additional responsibilities are
assigned by manegement and performed by the employee and-shall'end on the day the

additional responsibilities are no ionger performed' or ap'pfoved by management- .This

Sectlon does not apply to any assrgnment or spemal project in eXIstence prlor to' .

September 1 1999. The parties agree that thls Section shall not be subject to the .

gnevance and arbitration pro,v:snons of Articles 19, 20'and 21,

AN

The additional cempehsation provided for herein shall not constitute a base rate.
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'ARTICLE 11 =~ BULLETIN BOARDS -
Management will fur.nish adequate" bulletin b’oard' s‘pa.ce wher’e‘reasonably‘. he_aéded- by
AFSCME. Such space will belabeled "Probation Department Union, Local 685, AFSCME."
Notices posted will be Iimited to official union communications such as meeting nbtices,

" election noticés and results, social affairs and similar official business alhwnlouncem'ents_ and.,
will be on Unioh letterhead, dated and sign?d by either the President,_ Chief -Stéward,

- functional Vice-Presid'ent; or the Steward Chairperson. .

i
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ARTICLE 12 SAFETY
“Section 1. Parties' -Réspensibilities

It is the duty of Management to make every reasonébie effort to provide and maintain a
- safe place of employment. AFSCME will cooperate by encouraging all employees to |
_ perfprm their work in a safe manner. It is the duty of all employées in the course 6f
performing their regularly assigned duties to be alert to unsafe practices, equipment, and
condi_tio'ns and to report any such unsafe practices, or conditions to their im'rr-.lediéte'
supervisor and 'sub'sequently to the office head. If such condition cannot be satisfactdﬁly
'r'emed'iéd b;l the office hééd, the employée has the right to submit the matter in writing
eeither personally or through his steward fo the Héad of Faéilities Management who shall-

fespond in writing within a reasonable period of time.

If the steward | is not satisfied with the‘ written response of the -Headjof Facilities
' ‘Management, an AFSCME business agent may consult with the Chief of the W'orkérs'
Compensation Branch of the_ Chief Administrative Of‘ﬁce, Human Resources, or with his
designate. __.'A repreSéntatiye of such b(anch shall rinvest-igate l'th'e'matte'r'and- advisé _the- . |

depért-m’ent head and AFSCME of his findingé and recommendations, if ahy.

If AFSCME is not satisfied with the reéponse of the Chief of Workers' Compensatioh and
Occupational Health, thé issue may be taken within ten (10) days to arbitration as set forth
in Article 20. During such ten (10) days, consultation between the department head and

AFSCME will take place.
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Section 2.  First Aid Kits

Work location directors will maintain first aid kits at their respective facilities and

department vehicles.

Section 3.

Probation management will consult with the Union during the termof this agreemenf:for the

purpose of discussing and attempting to resolve probléms associated with vacancies in

post positions at camps.

Section 4.

A,

Labor/Management Safety Committees -

The parties agree to form four Labor/Management Safety Committees to study and

)]

discuss safety-related matfers inclUding, but not limited to, the issuance of, and

training ih the use of safety equipment. There will be a Labor/Management‘Safety

Committee,for:- Detention Services; Camps and Dorothy Kirby Center; Field. -

' 'S‘er:vices;rand fhé_ TranspOrtétion Section. Each Labqr/Mahagement Safety

Committee shall consist of five (5) representativés designated by management, and

-

five (5) employee representatives designated by the Union. The Safety

Committees/Sub-Corhmittees will be established within'60 days of the receipt of the

request from the union.
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It is understood and agreed that the role of the Safety Committee will be advisory in -
nature, and that recommendations from the Committees will be submitted to the

Chief Probation Officer for his consideration, and his decision shall be final.

Addltlonally, the parties agree to form a Labor/Management Safety Sub-Committee
- to study matters related to arming and firearms issues. The Sub-Committee shall ,
consist of five _(5) representatives designated by management, and ‘five '(5‘)

employee representatives designated by the union.

Health Committee

The parties agree to form a Lab‘of/Management_‘Co:mmi‘tt'ee to stddy'-an'd 'discu‘ss
 health-related matters in the WQrk'en\'/ir_onment. The Health Committee shall coneiet
of five (5).-reptesentatiVes designated by management, and five (5) employee
reptesentatives designated by the Union. The Health 'Committee will be established

within 60 days of the receipt of the request from the union.
Itis understood and agreed that the role of the Health Commlttee W|II be advusory in

nature, and that recommendatlons from the Commtttee will be submltted to the

: Chlef Probatlon Offlcer for his’ conSIderatlon and his- decusmn shall be final.
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ARTICLE 13 WORK HOURS AND SCHEDULES

 Seciion 1. | -_ Assignment of Work Hours and Workweek=

The workweek for employees in this unit is 40 hours of work in a seven consecutive day

period as defined by Management

A. | Field Services, Juvenile Hall, 'Special._ Services (exclusiye of Transportation_
“Deputies) and Adm,inistrative Setrvices employees shall be assigned to a WOrk_
schedule of a 40-hour week consisting of f_ive consecutive eight hour workdays with

'Ithe understandrng that the basic days of work will be assigned Monday through'

- Frlday, 8:00 a:m. through 5:00 p m exclusrve of Iunch penods except upon mutual o

agreement between Management and the employee(s)

B. * Employees assigned to probation camps shalt be assign'ed to a 56-hour work
'schedule, except as pr0vided in the following paragraph as it applies to the
Challenger Memonal youth Center The parties agree that two (2) 8-hour penod of
sleep time, as defmed by FLSA will be deducted from hours worked for overtime
.purposes ‘An employee shaIl be entltled to 4 2/3 days off except upon mutual

_ agreement between Management and the employee(s)
C. There may be, at the Challenger Memorial Youth Center, no more than 20 Deputy
Probation Officer | positions assigned to a 40-hour work schedule, excluding 42

Deputy Probation Officer | positions in Movement and Control and-'SpeciaI Housing.
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. Unit(s) who may also be assrgned toa 40 hour schedule Flfty SiX (56) hour and.

40-hour work schedules will be posted as such for the purpose of blddlng into the

Challenger Memorial Youth Center

D. .Transportation‘ Deputies shall be assigned a 40-hour workweek to be worked on

regularly assigned dally shifts with a specmed starting and quitting time as reflected

in Appendlx "A" of this agreement Management may institute deviations from

Appendlx *A" during the term of this agreement under any of the following

- conditions.

(1)

@
@

" Section 2.

N

Emergencies caused by absence, equipment failure, or other similar -
unforeseen events which occur no more than three days pri'or to the need for

change.-

New requirements imposed by authorities outside the Probation Department

" (e.g. Board of Supervisors, Courts, etc.). .

With prior wrltten agreement of the President of -the Deputy Probatlon

Offlcers representation unit, or his delegate

- Work Schedule Changes |

Management may direct deviations or changes to an employee's work schedule on a -

temporary basis during emergency conditions.
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e Management will authorize deviations or changes to an employee's work schedulé‘when

the legitimate and reasonable needs of individual employees so require and do not conflict

- with work requirements.

Secfion 3 ‘ Best Periods

Employees covered hereunder will be granted rest periods by Manégement as follows:

A.  Field and Administrative Services employees-shall be allowed one 15-miinute rest

“ period during each four (4) continuous hours of work. =

B. When s¢hool is in session,‘ camps and'juvenile hall employees on the A.M. shift will
be allowed one 15-minute rest period in the morning and when workload permité,
one 15-minute rest period in the afternoon. Afternoon and night shifts will be

allowed two 15-minute rest periods when workload permits.

C. _Transpdrtétio'n Deputies will be allowed one 15-’mi_hute rest period during each four

(4) continuous hours of work.

Section 4.
Employees may request alternative work schedules such as a nine (9) day, 80-hour, tWo o
- week schedule or '_a four (4) day 40-hour a week schedule. Management will respbn'dto
the employee's ré.que'st.'l Any changes in existing work schedules will be based on the

[
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needs of the servnce as determlned by Management Employees covered by the Fair

- Labor Standards Act W|Il not be placed on altematlve work schedules that mandate the

payment of- overtlme under the Act.
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ARTICLE14 - CASELOADS
~ Section 1. ) Definitions
A. Workload is the number of ernployee hours which represent the work effort required

to successfully complete a given quantity of tasks. These employee hours may -

represent mdrvrdual group, unit, district, division or departmental employee work

efforts.

In the investigation cetegories, caseload is a number represen‘t_ing the quantity of
new cases ass.ign'e‘d during a three month period to indiViduél, group, unit, area, |
division or departrnent employee‘(s). In the supewieion categories, caseload is a
number representing the quantity of oases assigned at a.specttic point in time toan

individual, group, unit, district, division or department'employee(s).

Yardstick is a number used by Management to budget employee months each fiscal

year.

Section2. Employee Assignments

Management will assign employees whose positions are justified by yardsticks to work

contemplated in the development of such yerdSticks. ‘

32



701DLW

'Section 3. _} . Caseloads
A The fol'llowing. t‘:a‘s‘éloads have been agreed upbn as the average 'quarte'rly caSeload

per employee:

Adult Investigation Superior Court - 63 to . 74

Civil, Juvenile Court Invésfigations - 83 to .74'
Mu_niéipal Court Investig;tionslll : 157 to = 184
Municipal Cqu?t lnvestigaiions I | 315- to- 369
' Static Intake Officer , o 152 to 178
Juvenile Supervision® ~ I_ 400 to 470
Juvenile Placement . 138 to 1.62
High Risk Offender 2 to 648

Automated Minimum S_er\(iAce' Caseload 2,758 to . 3.,-24-' 1 .

B. Management will assign specialized cases on the basis of operational requirements

which will be e_quitablé relative to the credit given for regular cases.

C. The partiés mutually agree to cooperate ln méintéining opefation_s in the-Probatfoﬁ;
| Department on the -ba:sis of the budget established by the Board of Supervi‘s‘ors
during the term of this agréement. If management determinés that it is necessary
to'inCr.éase-'c')_r 'oth_erwiée modify_‘existi‘r-\g caselé_ad_s or create new categofi_es of
c_aséloads, it will notify Local 685 If Loéal 685 Wishes to _neéotiate with -

managemé'nt regardihg the .prOpoSed‘changes, _Local' 685 Shall'notify managemer'it's
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authorized agent - within five (5) wofl_(ing days from receipt of such notice. If -
agreement is not reached within thirty (30) days, management may implement such
chenges as it considers appropriate subject'te the "provisio'ns of the grievance

procedure of the agreement.

L The parties egree that the caseload assignments defined in paragraph A of thie '

;_-Section will remain in effec't-until six (6) months Afolldw-ing -implerﬁentatidn"of th'e
contfect, except where' changes are required dde to emergent coriditfons which may
- er’ise during this period. Anyr medificetien»Qf'defined.'caseldad's or estebliéhm"e‘nf of
new caseloe_ds determined to be "nlecee-se'ry byfmanagement in eaeh Succeeding eix
: month' period of this ag'jreement‘ will be accomplished through_' the process defih'ed

| in ‘paragrap'h C of this Section.
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ARTICLE 15 EMPLOYEE RELATIONS RULES

When new rules afe'establis_hed, or existing rules are changed, affécting conditions c’S_f_ o

employment, Management- will notify the union and, upon request, will consult with the

union prior to placing the new or changed rules in effect.

| Where Management rnust make a Chang.e because of an emérgency, it shall no_ti_fy the
union immediétely but shall make the necessary changé to meet the e'n';er_genc'y.. Fdr
_ purposés of this Memorandum of Understanding, "‘emergency" is defined as an unfor_eseen

_circurnsténce requiring' the immediate irnplémefvnta'tibn of the proposéd aétion; such as -~

natural disaster or civil disturbance.
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ARTICLE 16 REASSIGNMENTS AND PROMOTIONS/PROBATION
'AFSCME and Management, iri}:zin éttemptt to obtaih a 'balanced distribution of protécted
classes within the work force and in the hope of prdviding equal opportunity for all, agree to

the following reassignment procedure: -

Section 1.
A.  AsofJuly 1, 1977, and annually thereafter, Probation management will determine
_the percentage of the clients of each work location who are members of each of the

following protected classes:

(1) Black

(2) - Oriental

(3) Americ.an_lndian

4) Spanish-sumamed Americans, consisting 'of'persons of Mexican, Cubén,-
| Pue'rtorF{i,caln, Spahish or Latin American origin |

(5) Women

Each.such percentage shall be cbmputed by rounding off to the next higher p,_e"rcent'ile', wit_h '

0 or 5 as the last integer.

B. If the client population of a work location contains over 5% of one of the classes (1),

2), (3), or (4) mentioned in Paragraph A, one out of every three vacant positions in
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said location shall be designated to be filled by voluntary bid by an employee in that

class.

~ This procedure will remain in effect until the percentage of employees who are |
members of that class in said location equal the percentage of the clients of said

location who are members of the ethnic class in question.

‘To avoid totally segregated ‘offices, a maximum of 85% staff of any ethnic

background in a work location is considered the departmental objective.

One out of every three vacancies in a work location shall be des'i'gnated to be filled
by voluntary bid by a woman employee until the percentage of women employed as
Deputy Probation Officers in that locatron equals the percentage of women
-employed as Deputy Probation Offlc_:ers’ in the Probation Department as a whole.
For purposes of‘ reassignment, the placement of women of the protected classes -(1)
through (4) listed in Section 1(A) pursuant to this Article will only count towards the' |
criteria listed i in classes (1) through (4) and wrll not count towards the proportron of

women requrred to be placed in a given work location.

Vacancies not filled in accordance with the criteria listed in Paragraphs B and D will

be filled on the regular seniority basis.
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When vacancies occur in a'positjon in.the employee's classification within the
| repreéentatidn unit, appropriate timely notices will be posted on bulletin boards _
advising of the vacancy. Copies‘of such notices will be sent to AFSCME's_ principal
authorized representative. Each such notice shall, if applicable, state if the poéition
.has be-en design'ated, pursuant to Parégraphs B or D, to be filled by a member of

the protected class.

Employees seéking reassignments to other work I.ocatio‘ns will, providing that the’
last P_erfbrkna‘ncei Evaluation'_" of record is at least -comp_ézteht and provided that the
employee has a minimum of 'tw‘o‘ years in the cu‘rre'nt work location, submit to the
Personnél Services Office a bid or bids by fhé last working day of ény gi\}eh month.
Such bids may be phyéically received in the Per's.onnel Services Office no latérthéh
4:00 p.m. of the last working dé_iy of the month\ in order to be chsidere'd for -
'reassignrhent the followi-ng mdnfh. 'AII bids will be stamped upon receipt in'}
Personnel SeNices Office. Bids will be submitted on a_form provided by

-management and available in each work location.
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The Personnel Services Office will, by the third business day of the new month, mail
to AFSCME's chief authorized re'presentati}\re updated lists of all employees -bldding _'
for reassignment to other work locations. Such Iiete Vl/ill be in rank order by seniority
as defined in Section 6 of this Article and will show which of the listed employe_es, if

-any, is a member of a protected class listed in Paragraph A.

All vacancies occurring in a glye_n calendar month will be filled from the". cu'rr'z‘e‘nt
" month's list of employees. When a vacancy occdrs, the Office Head will notify the -
Personnel Services 'O'ffic-e. If the vacant position hae l_)een desighated ‘to be filled
~bya m'ember'ot one of the protected clasees listed in l‘Dar'a'grap-h A, the Peréon'nel.

Services Offlce will, within said time, notify thé most senior lrsted employee who is a .

. member of said class. If no such employee has’ requested reassignment to that

work location; the vacan'cy will be filled as if the: position has not been designated.

If the vacant position has not been designated to be filled by a member of &

protected class listed in Paragraph A the Personnel Services Office will, wrthrn sald 3

_ 'tlme notlfy the most senlor Ilsted employee If the most senior protected class

employee or the most senior listed employee refuses to accept a transfer offer to
that work location, the employee s name will be removed from the list for the work

locatron In order to be consrdered for transfer to that work location agaln the

employee must resubmlt another transfer. bid. Except as hereinabove stated, .

assignments in the departme'nt, unless c_ontrary to the specific nature of the

assignment, will be ,made wlthout regard to t'.he sex of the employee l’r_tvolved. The
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L | employee notified pursuant to this paragraph shall be referred to thro_ughout the

L remainder of this Section 1 as "the nominated employee.” -

~ When the nominated employee is notified by the Personnel Services:Office of his
selectio‘n, the Personnel Services Office will contact the nominated employee's
present Office Head to request arelease date. The nominated employee underthe'
provrsrons of thls Artlcle shallbe. notlfled of the effective date of such reaSS|gnment
within seven () calendar days of hlsvselectlon. Such date should be no more than
14 calendar days after Management has notified the employee of hIS or her
selectlon if Mahagement cannot effect the’ employee's reassrgnment wrthln the
| time period specified above, Management shall discuss the reasons_torthe delay o'f
the reassignme'nt' effective date with the employee. Within two (2) calend'ar days of
his or her not'ification,v the nominated employee may decline the rea'ssign'me'nt: _
Failure to decline within the time period 'specified he'rein-'Will"adtomatiCally grant to
the Probation Department the right to proceed with the'reassi'gnment. |
lf a nomlnated employee is on an extended leave of absence at the’ tlme the
vacancy occurs he or she will be’ passed by and the next most senior employee in
the applicable category, as- established in Paragraph I, shall ‘be nominated and
notified. Employees on vacation _at the t'ime_ the vacancy occurs-will be passed'»_by '
' unless prior to vacati_.on they notify the Persdnnel Services Office of their interest in

'tran's.ferring to the work location of their prior choice.
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-NotWithstanding the foregoing, in considerlng -all requests' for reassignment
Management shall first consider whether each of the applrcants for any vacancy
~ meets the required Civil Service quallflcatrons for the assignment. In assigning
employees to vacant posntlons Management shaII select the employee in the
applicable protected class W|th the greater senlonty as deflned hereinafter, unless -

- the position' requires a special skill such as the ablllty to speak Spanish.,

Notwithstanding the foregoing, .t"ransfers to intensive treatment caseload positions .
'. ‘shall be given te the most senior employes in the 'appl'icable’prOtected class or 'to
the most. senior e'mp‘royee' :only i thie sl<ill"'a'rid"ability ‘of the three most ‘seniior
appliCants for a given transf'er'are" relatively equal. ~ A’ senior em‘ploye'e; not

}ap‘pointed, yvill be furnished in writing the reasons for h-i'snon-appointment;
- SuCh n'on-appointment_may be"subj'ect of a grievanCe. o

Notwrthstandlng other provrsrons of this Article, employees hired after June 30 1987 _

-seeklng a reassrgnment from one: bureau to another where a vacancy has been

de3|gnated to be fllled by the blddrng process must pass a quahfylng examlnatlon -

conducted by Management. Employees SO quallfylng shall be reassrgn'ed in

accordance with the preced’ing applicable‘ provisions of Section | of this Article. . -
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Section 2. 'Promotioné
In the selection of employees for promotlon to classmcatlons wnthln the Unit, lf the Skl" and -
ability of the employees within each group eligible for promotlon are relatlvely equal the

senior employee will be appointed.

A senior employeé not appointed will be furnished in writing the reasons for-his or her

hon-appointrrient. Such non-appointment may be the subjéct of a grievance.

- Section 3. - Displacement
It is understood that except '-for'diSCipﬁ'nary‘reaspné, an"emblby'e'_'e' who ‘is othérwise
performing competently will not be reassigried or transferred to accommodate an employeé

“with greater seniority.

- Section4. Special Assignments
A. Notwithstanding the foregoing, it is. understood that Management's assignmént of

employees to specialized staff assignments such- as traini_ng office, Affirmative -
Aétion prograrh, -reéi/eérch; bUdg_et,vpers_onneI office and S§milar no'n-p'robétion ofﬁéer
- a_éSiQnmenis, sr-la'll'"'not be subject to"thé‘ prdvisions of this Article. Fdrthe"‘r'moré,'
assignmént to the Juvenile CoUﬁ Officer item shall be'selected from one _o‘f the

three most'senior}applicants.

B. Vacancies in pilot, experimental, or specialized programs newly created after the

effective date of the Mer_noran‘d'um of Understanding may be filled for a period of

42



701DLW

two years after the start of the program by the department's selection of-any -

er_nployéej from among the three (3) most senior employees bidding for the vacancy.

C. Vacancies in grant, and any contract programs, to a maximum of fifty (50) itéms,
shall be exempt fforﬁ. fhe provisions of this article, except for "s“pe'cialiied" staff
assigr‘lments-. All employees working fn grant or contract programs must work -in
th'efr appointe_d classifications under the Memorandum of Underétanding. Ahy'-ti'rﬁéz_
after December 2, 1992, the Union shall, upon request of the department, negotiate

regarding additional contract and grant items.

Contract and grant items are 'those items where at least 50% of the emplbyéeé's

salary is being paid by an outside agency.

Section 5. - Juvenile Facilities
Insofar as possible, only personnel with experience in wdrking ina juvenile.facility will be

assigned on an as-needed or recurrent basis to juvenile halls.

Seétion 6 -  Definition

For purbosés of‘ this Article, seniority shall be based 'upon“ active servié'e_in the employee
classification involved or a previously held higher level classification within the Probation
Départmeht including time spent on authorized leaves of absence and incl_uding service
interrupted by rés_ignation followed by reinsfatement within one year of the date of

reSignation.‘ In the event two or more émployees have equal 'seniority in the'employ'ee
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classification involved, then preference shall be given to the employee having the greater

seniority in the Probation Department.

Section 7.
A.  Should critical staffing neéds arise in the Department during the term of this MOU,

" the parties agree that:

1. In the absencé of active certification lists, vacancies in the Field Services
Bureaus will init’ial-ly be filled by volunteers.from Camp DPO I’s and Senior -
 DSO’s who possess the minimum requiremehts selected on the basis of

seniority in grade; the two (2) year work location requirement shall be waived.

2. Rémainin’g vacancies will be filled by the administrati\)e transfer from Carhp

of DPO I’s selected in inverse order of seniority in grade.

B. - DPO l‘s currently assigned to a DPO Il position or transferred under thé‘ prOvisio'n.s' -
_of'péragraph§ | 6t 11 above, will be promoted by examnination to DPO IF's in the field

upon éompletion of tWO-(2).years of'expériencé, the last six (6) fnonth's.of which

must have been in the field; Retention in the position isjsubject to éaid employees
passing Field: Core training. DPO I's who ha\}e compieted ihe required experience

prior’ to the date of the e'xecutibn of this MOU shall be promo’ted by examination,

retroactive to the date of eligibility. -
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ARTICLE17 -~ TRANSFERS/DEPARTMENT OF CHlLDREN SERVICES -

Section1. - Definitions

For the purpose of this Article, a transfer is a change in job location from MacLaren

Children Center to another facility.

- Section 2. - ‘Voluntary Transfers

An employee who desires a transfer from one office to another to available equivalent |
position/s within the Department of Children Services tor which they qualify shall submit a
The employee s current Office Head shail approve or deny the transfer request in wntmg
within ten (10) busmess days from recelpt of such. request If approved the Office Head
shall indicate such approval, sign, and return the request to the employee. If denied, the
- Office Head shall give the employee the reason. Whether approved or"denied, one copy of
‘the transfer request shall be sent to the Office Head where the transfer is desired. AII ‘

approved transfer requests shall be considered for one year from the date of filing.

As openings occur, management shall review transfer requests on file on a monthiy basns '

/ and shall consider filling vacancres by -effecting transfers before filling vacancres by

promotion from eligible lists. Management shall use the following criteria in considering

filling vacancies: | 7
- Seniority defined as Continuous County Service

-- Travel Distance
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= Hardship

-- Skills

Section 3. - ' " Involuntary Transfers.

The brdvisions of DPSS Manual Sections 11915 through 11918 shall be appliéq.

Section 4. - Service Needs
During emergencies or when vacancies occur as a result of opening new facilities,
. signific'arit program changes or unusual caseload changes, the provision of this Article shall

be applied only to the degree applicable.
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ARTICLE18  WORKING OUT-OF-CLASS

_Section"1.
Itis the intent of Management to avoid working an emﬂoyee on an out-of-class assignment
for a prolonged period.” Whenever possible, an emploYee required to work in an’
| out-of-class assignment will be selected from those on a current eligible list who ére’
employed in the location of an out-of-c_lass assignment. Any employeé V\}orking on an
o oUt—of_-cIass assignméht for longer than 15 calendar days may-requ-est appointmént tothe
: higher class. Upon review and qonfirmation of the out-of-class assignmént, and subjectto
Civil Sérvi_ce' Rules, Man‘ég'émént will 'é‘i‘t-herwi'nitiaie action to ap_boint the erﬁployee to th¢
positibn of the higher class or will reassfgn‘ him to a position correspdndivng"to'his current
Civil Service class. No out—éféclass aSSignf_Tient will"cc_)ntir'iu:e in excess of 30 calendar

days, exéep't'by mutual agreement of the union and Manégemént.

When an‘employee, who is reachable on a current eligible list at the time of his request; is
appointed to a higher classification as a result of such request, he shall receive the rate of
pay for the highet classification effective -as early as possible bt not later than the

. thir’t'y-firs_t‘(31ét) working day of such assignment.

For the purpose of this Article, an out-of-class assignment is the full-timé perforrriant:e ofall =
~ the significant duties of an authorized, funded position in one clasé by an employee on.
a position in another class, within the same organizational unit such as a ijeniIe’ hall, a

camp, a field office or a special program.
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- Section 2. Emergencies

Nothing herein shall limit the authority of the department head to make temporary'
assignments to different or additional locations, shifts, or work duties for the purpose of
meeting emergencies. HoWever, such emergency assighments shall not extend beyond

| the period of such emergency. -
Section 3.

For the purpose of vacation coverage, an employéé may be worked out-of-class for up to

30--déys.-
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'_ARTICLE 19 GRIE_\/ANCE PROCEDU.RE‘V R
o A grievance is any dispute concerning th_é }'inte"rpr“e_‘tratioh‘or‘ appliéatioh of this Memorandum
of Understanding or rules or regulations goverh‘ing personnel practices or working

conditions that the employee and his supervisor have not been able to resolve.

~ Section 1. Responsibilities and Restrictions
1. Management of the department has the responsibility to:
A. Inform an employee of any limitation of the department's authority to fully

resolve the grievance; arid

B. . Supply the employee with the necessary information to process his gri’evéfhée

to the proper agency or authority.

2. The immediaté supervisor -will, upon the request of an employee, dis_CUss the

employee's complaint with him.

7

" Section 2. Responsibilities
AFSCME agre‘eé to.encburage an employee to discuss his complaint with his immediate
supetrvisor, prior to filing a grievance.

}
-The immediate supervisor will, upon request of an employee, discuss the_emp'l_oyee's-

complaint with him at a mutually satisfactory time.
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Further AFSCME agrees to encourage an employee who flles aformal wntten gnevance to

' state clearly and concssely the specific action(s) being grleved the article(s) violated and

the specific remedy requested.

. Section 3. Waivers and Time Limits - r
1. Failure by Ma.nagement to reply to the employee's grievance within the tirne limits

specified automatically grants to the employee the right to process the grievance to

the next level.

AN

Any Ievel of review, or any tlme limits established in this procedure may be walved

or extended by mutual agreement conflrmed in wntlng

If an employee fails to appeal from one level to the next level within the time limits

established in this grievance procedure, the grievance shall be considered settled

on the basis of the last decision and the grievance shall not be subject to further

. appeal or reconsideration. ' -

- By mutual agreement, the grievance may revert to a prior level for reconsideration.
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‘Section 4. | Emplovee Rights to Representation

The employee may select a person to represent him in’ scheduled grievance

meetings at Levels 1 and above. However, if a fellow e'mployee is s'elected;- that

~ person must be from the same work location.

If the employee selects the Union to represent him at Level 1, the local steward will
be hIS representatlve at Levels 2 and above, the representatlves will be any two of ‘
the foIIowmg The Unlon Presndent the Vice-President from the functlonal area, the
Union Chief Steward the gnevants Iocal steward, the- Union’s Bu'siness

Representa’uve or its Staff Attomey

In the event an employee does not wish to be repreé_ented by‘_the Union in
processing a ‘gri'ev_ance involving- the interpretation or application of this
Memorandum of Understanding, a representative of the Union shall have the rightto

. be present as an observer at any forfnal meeting with the employee ét t_evels 1or 2.

An "em'pjl:oyee' involved in'the processing of his grievances may do so without loss of

'compen‘s"atio'rt provided "that ‘he aecomp_lished-'all_ phases of preparation and

presentation in a reasonable and expeditious manner.

Only County employees in this Unit or authorized fepresentatives as specified in
Article 27, Work Access, may be selected by an employee to represent him in

formal grievance meetings.
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. 6. A County employee selected as a representatlve m a gnevance |s reqmred to'
obtain the permission of his immediate superv:sor to absent hlmself from his duties
to attend a grievance meetlng and must apprise his supervisor where he can be

reached and his approximate time of return to his regular work location.

7. A Ceunty employee selected as a representative in a grievance shall riot' receive-
compensatlon from Los Angeles County for any tlme spent lnvestlgatlng or
processmg the grievance unless the employee S hame |s supplled to Management

as required i in' Article 22.

Section 5. - Procedure - 'Empl0vee Grievances
1., Informal Complaint
A. Within five (5) business days from the occurrence of the matter on which the

complaint is based or within five (5) business days from his knowledge of -

such occurrence, an employee may discuss his complaint in a meeting with

“his immediate supervisor.
B. Within five (5) business days from the day of the discussion with the

employee, the immediate supervisor shall verbally reply to the employee's-

complaint.
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Formal Complaint

Level 1 Offlce or lnstltutlon Head

@

Wlthm five (5) busmess days of the receipt of the answer from the'immediete'.
supewisor, 'if_ the ihforma! step is followed or within five (5) business days
from the occurrence of the'met_ter on which a complaint is based or within

five 5) busfness days from his ,knowledge of such an occurrence, an ,. :
employee shall file a fofma-l writteh grievance. .Three (3) cdpies: of the
departmental grievance form shall be completed by the employee stating the

nature of the grievance and the remedy he requésts.

The erployee shall submit two'(2) copies to his office of insiitiitieh"heed and

retain.the third copy.

Within five () business days, the office. or institution head shall give his

decision in writing to the employee on the original copy of the grievance. -

- Level2 Chlef Probatlon Offlcer

()

)

- Wlthm five (5) busmess days. from his recelpt of the demsnon at Level 1, the

employee may appeal to the Chief P_robatlon Officer, using the onglnal copy

of the grievance form.

Within ten (10) busnness days from the recelpt of the employee s gnevance

the Department Head or his desngnated representative who has not been
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involved in the grievance in prior levels shall make a thorough review of the
- grievance, meet with the parties involved and give a written decision to the -

employee.

' (8) I the Department Head or his designated representative fails to give a.
decision within the specified time limit, the -Union' shall have the op,tion".Of
referring a grievance alleging a violation of the negotiated -agreement

between the parties to arbitration.

For employees of'ihé'Dep_aﬁfnént of Children Services, the Formal 'Cbthpléihf
proceduré 6f-Secfion 5, Paragraph 2 of this Article Shéil bé as follows:

Level 1 - Section Head N IR

Level 2 - Office or Institution Head -

Level 8 - Department Head or his designated representative

Exception to Standard Gri'év:ance' Procedure
‘.-NO'twi'ths-tahd_'ihg the _foi'regoing,- Management and the Union agree that 'g_riéva'n'ces.
involving disciplinary suspensions Will'be immediately processed to Level 2 of the

grievance procedure.
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Wlthln thlrty (30) days from the receipt of the written decns:on of the Department Ly

Head or his desugnated representative, the Union may request that the gnevance be\

submitted to arbitration as provided for hereinafter.

~ Only those grievances which directly concern or involve the interpretation or

. application of the specific terms and prdvisions of this Memorandum’ of .

Understandihg may be submitted to arbitration hereunder. In no event shall such

- arbitration extend to:

- A.. The interpretation, application‘, merits or Iegali'ty of any state or local law or |

' ordinance, including specifically ali ordinances, adopted by County's Board ef.
Supervisors; unless the arbitrator, in his/her discretion finds it necessary to
- interpret or apply such State or local law in order to resolve thé grievance

which haé -beeh su'brhitted'te the arbtttat‘ot. |

B.  Theinterpretation, application, merits or legality of any or all of the County of
Los Angeles Civil Service Rules nor matters under the junsdlctlon of the Civil
Service Commission for which said Commission has estabhshed procedure
or_processes by which employees or employee organizations may appeal to,
or request review by, said Civil Service Commission, including,- but not limited

to, discharges, reductions, discrimination; nor
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C. Competéni dr'better performance evaluations which meet the guidelines set
. forth a_t:the,E_ranOyee Relat_idns Commission meeting on December 19, -

1986.

- D. The interprétation,‘ application, merits ori‘legality of the rulés or regu'lation's'-
of the department head, the Chief Administrative Office, 'Hﬁman Resources-
or any other départment, agency, or.commission, unless the arbitfator, in
his/her discretion, finds it necessal;y to interpret or apply such rules or
régulations in order to resolve the grievance which has been submitted .t‘o'

the arbitrator. " -

In the event the Union desires to request a grievance, which meets the
requirements of Paragraph 2 hereof, be submitted to arbitra_tibn,‘ it shall within the -
time requirements set forth above, send a written request for arbitration to the

Employee Relations Division of the Chief Administrative Office, which request shall:

A.  Setforth the specific issue or issues still unresolved through the grievance

procedure and which are to be submitted to arbitration;

.‘ B. The parties shall select an arbitrator by mutual agreement and r_ec0mmeh_d
to the Employee Relations Commission that the individual be appointéd for
the purpose of conducting the arbitrétion'procee'din_g. _In the event the-

parties cannot agree on a choice within_ thirty (30) working days from the date
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of receipt of the request for arbitration; the parties shall request that the
Employee Rela-ttons Commission provide them with a panel of five (5)
arbitrators. Upon receipt of the Employee Relations Commission panel’ the
partles shall alternately strike one name each from the panel and the Iast'

name left will be appointed as the arbrtrator in the case by the Employee

.Relations Commission.

" C.. Arbitration procedures conducted under the authority' of this Article s‘hall be
held at an appropnate locatuon in the County HaII of Admlnlstratlon except

when another location is mutually agreed upon by the partres to the case

Arbitration of grievan_ces hereunder will be limited to the formal 'grie\ianceS'as
originally filed by the employee to the extent that said grievance has no‘t- been

satisfactorily resolved. Arbitration hereunder shall be conducted in accordance with
applicable -rules and procedures adopted or specified by County's Employee
Relatlons Commrssron unless the partles hereto mutually agree to other rules or
B -procedures for the conduct of such arbltratlon The fees and expenses of the-
arbltrator shall be shared equally by the partles mvolved itis. berng understood and
agreed that all other expenses mcludlng, but not Ilmlted to, fees for wrtnesses,
transcripts, and similar costs incurred by the parties during such arbitration,‘WiII' be

the responsibility of the individual party involved.
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Prior to a hearing by an arbitrator, a'representati\re of the County and the Union!
| shall meet and prepare a sumeSSIon statement settlng forth the. lssue(s) to be
determrned which shall be submitted to the arbrtrator In the event the County and“
the Unton cannot Jolntl_y agree on a submlsswn statement, then at the hearing,
each party shall present to the arbitrator its own submission statement in which

“case the arbitrator shall determine the issue(s) to be resolved.

The decision of an arbitrator resulting from any arbitration of grievances hereunder
shall not add to, subtract from, or otherwrse modlfy the terms and conditions of thrs

. Memorandum of Understandlng

S

The 'decision‘ of the arbitrator shall be binding upon the Union. To the extent the
decision‘and award of the arbitrator does not ‘require leg’is‘lati\/e action by the'Board
of Supenvisors, such decision and award shall be binding upon ,-the County.

~ within 60 days of receiving notice of a decision-and award requiring legislative-action
| .by the Board of Supervrsors such legtslatrve action is.not taken the arbltrators
. decision-and award shall have no force or effect whatsoever The Unlon may then 3
' resort to a court of -_competent jurisdiction to pur—sue- whatever other legal remedte_s-.‘

are available to it under the provisions of this Memorandum of Understanding.

A written decision of an arbitrator resulting from the arbitration.of a grievance under
the followi'ng articles shall be entirely advisory in nature and shall not be binding

upon any of the parties:
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ARTICLE 20 EXPEDITED ARBITRATION ‘

Thrs is an alternate to the procedure set forth in Sectron 6 Arbrtratron of Artrcle 19, '-
- Grievance Procedure and will only be utilized upon mutual written agreement ofthe

parties.

2. A joint submlssron statement settrng forth the issue(s) to be determlned will be
prepared pnor to the hearing by an arbrtrator If the parties cannot agree to a:

submrssron statement, the expedrted arbitration procedure will not be utilized.

3. 'Only those grievances which directly concern or involve the interpretetion"or'
'application of the specific terms_ and provisions- of this ‘Memorandum of
| U'rrderstand,ing may be submitted to arbitration hereunder. In no event shall such

arbitration extend to:

A The interpretation, 'application, merits or legality of any state or local law or
ordinance, including sp_eCifi_célly all o-rdinertces.actopted by Cotrhty's 'B'oelrd of

' SUpervts_ers; u'nless the arbitretor, in his -"diseretion, finds._it rtecessary tc:)‘ .
interpret or apply such state or locat‘ law in order to resolve the grievance

which has been su_bmitted'to the erbitrator,

B. The interpretetion, applieation_,' merits, or legelity' of any or all of the County

-~ of Los Angeles Civil Service Rules, nor matters under the jurisdiction of the
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Civil Service Cemmiss_ion for which said Commission has established -
procedures or processes by which employees or employee organizations
‘may appeal to, or request' review by, 'sa_id Civil Service .Commission,

including, but not limited to, discharges, reductions, and discrimination; nor

c. The interpretation, appl-ication,. merits or regality of the rules or regulations of
‘the departrhen_t head, the Chief Administrative Office, Human Resourées; or
an}r other County.department. ageney, or'comn"nissiOn unless the arbitrator, '
in h|s/her discretion, flnds it necessary to interpret or apply such rules or
regulatlons in orderto resoLve the gnevance whrch has been submltted to'the

A

: arbrtrat_or.

The partles shall select an arbitrator from the panel of arbltrators prevrously agreed -
to by the partles and establlshed for the purpose of conductrng expedited arbrtratlon ‘

proceedmgs.

A .The'a'r'bi'trator'\'/vil'l be COmpensated-et the contracted for fiat daily rate. The
cost of the arbltrator shall be. borne equally by the partles In addrtron each.
. party shall pay for all fees and expenses rncurred by that party onits behalf

lncludlng but not limited to witness fees.

B.  The parties a'gre'e'that: 1) no stenographic record of the hearing' will be

made; 2) there will be no representation by eouhsel; and 3) there will be no
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post hearing briefs.

The arbitrator selected shall hear the grievance(s) Within ten (10) Working days of
his selection, and may hear multiple cases during the course of the day._ However,

six (6) hours of hearings will constitute one day.

Arbitration of a grievance hereunder shall be limited to the formal grievance -é’é
originally filed by the employee to the extent that said grievance has not been

satisfactorily resolved.

- The arbitrator shall issue a "bench” -decision at the conclusion of the parties

testimony. Only by mutual agreement of the parties and the arbitrator will a written

decision be issued.

The decrsnon of an arbrtrator resulting. from any arbltratlon of gnevance hereunder
shall not add to, subtract from or otherwuse modlfy the terms and condltlons of thls

Memorandum of Understandlng

The decrsron of the arbitrator shall be bmdlng upon the Union. To the extent the

decrston and award of the arbitrator does not require legislative action by the Board

of Supervisors, such decision and award shall be binding upon the County. If within

| sixty (60) days of receiving notice, of a decisiori end award requiring legislative |
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actlon by the Board of Supervnsors such Ieglslatlve action is not taken the R

._?'arbltrator's demsnon and award shall have no force or effect whatsoever

'Eleetion of this binding forum shall constitute a waiver by all parties to this process

of all other administrative processes for the resolution of this dlspute in whole orin
part and the award shall not be appealed The decision from this arbltratlon shall

not be precedent settlng..

The decision of an arbitrator resultmg from the arbitration of a gnevance underthe =’

following. Artlcles shaII be’ entlrely advusory in nature and shall not be bmdmg upon

~ any of the parties:

Recegnitidn

-Non-Discriminati.dn E

Implementation

Term

Re"n?eg'dtiat.ioh -
Safety

| Payrdll Deductiohs-and Dues

Leave of Ah_sence for Union Bu_siness |
Authorized Agents | |

Provisions of Law
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ARTICLE?1  GRIEVANCES - GENERAL IN CHARACTER

In order to provide an effective_ mechanism' whereby disa_greemerits between Ai-;SCME and
Management concerning the interpretation or application' of any of the provisi'cns of this
Mernorandum of Understanding affecting the rights of the parties or the working conditions
of a srgnifrcantly Iarge number of employees in the Unit may be effectively resolved, the

followmg procedures are agreed upon:

_ A Within fifteen (1 5) b'usiness days from the occurrence of the matter on which a
complaint is based or within flfteen (15) business days from its knowledge of such
"an occurrence, where AFSCME has reason to believe that Management is not
correctly interpreting or applying any of the prowsrons of this Memora“ndu’r’n“_’ of
Und.er'standi'ngi AFSCME may requ.est in writing, within fifteen (t5) business'da'ys
from the occurrence or'knowledge of the matter in dispute, that a 'm'eeting be held .

B with the Department's Director of Employee Relations for the purpese of resolving
the matter. Such written- request shall set forth in detail the facts giving rise tc the

request for the rneeting_ and shall set forth the prbpdsed resolution sought. o

| Withi‘n fifteen (15) business days of r_eceipt of such;request forsucha iﬁeetihg‘,'ihé

Department's Di‘rectcr of Employee Relations; and AFSCME's repre:sentative.(s) will
“meet for the purpose of discussing-‘an‘d- attern,pting to resolve the disagreement.

B.  Within fifteen (_1'5) business days of suCh meeting', and in the ei/erit the matte'r'is :

‘not satisfactorily resolved, AFSCME shall have the right to meet with the principal .
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repreSentativé(s)*ofi the County who have authority to resolve the ‘mattef. “For

purposes of this provision, Management's principal representative(s) shall'méar.@‘the o

Division Chief, Employee Relations, CAO's Officé or his autho:riﬁed\r'eprevsentativ‘é

who has authority to resolve the matter.

C. Within ten (10) business '_days after ihe meeting pr;)vided in (B) above, if tﬁe matter
is nqt' sétisfactorily resblved, and if the di'sagreemént meets the requirerments of
S.ection 6 of Article 19 the disagreement méy be submitted to arbitration ‘in
accordance _with the prdviSian of Section 6 of Article l19 of this Me_mo‘ra'ndurri of -

Understanding.

ltis further und_erstdod that this Article is not intended as a substitute or alternative for the -

grievance. procedures set forth in. Article 19 of this Memor_a’-ndu‘m of Un.def'standihg-.’
Instead,_ this Article is intended _to'provide'a procedure to reéolve‘vdisagréerhents afiSih’g
from the application of ihe terms of this Memorandumhof Understanding affectihg the
working conditions of a significantly .large number of employeés" in the Unit,_» as

distinguished from the tights of individual employees.

ACcordihgly, the parties agree that the procedures set forth herein. shall ndt be
implemented where the dispute or complaint involved is or could be éffectivély brought by

an employee or employees, and otherwise processed through the grievance procedures

set forth in Article 19 hereof. -
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| ARTICLE 22 UNION REPRESENTATION

- _Sectron 1 Steward Hecoantron

AFSCME. may de3|gnate, and Management shall recognize, the number of stewards

indicated to service the following facilities:

A. Field Services - one per area office, inclusive ot its s_u'b-ofﬁce.-

B.  Institutions - one per shift with one additional irn tnose institutions where the
established workweek is four days. Stewards will have access to all
members in the institution: |
Forestry Camps.- one per;each snift. "

Intensive After-Care Program - one.

: C_)ther Special Units - one for the entire’ group. : )

One Chief Steward for the entire unit covered hereby. |

Intercept Program - four.

I @ mm o O

Transportation - three.

-ln addition, AFSCME may desrgnate and Management shall recognize, an alternate |

-steward for each of the aforementioned regular stewards to serve in the absence of said

: regular steward. AFSCME shall promptly furnish the Chief Probation Officer and the

_ Department of Children Serviees, P.e‘rsonnel Officer with a written list ot the names of the
- employées designated as stewards and atternates ‘and the areas in which they are

assigned steward responsibilities, which list will be kept current by AFSCME.
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Section 2. ' Steward Representation

When stewards desire to leave their work locations to transact such investigations or

process griévahces, they shall first obtain permission from their immediate supérvisor and
inform him of the na.ture. of the business, their destination(s), and épproximéte time of- |
return to their regular work Iocatiqnl Permission to leave will be granted promptly unless
such absehce would cause an unreasonable interruption of work. '-Upon,enterihgidthér'
work location, stéwards shall inform the cognizant supervisor of the nat.u're of his business.
Permission to leave the job will be graqted promptly to the erhployée involved unless such
absence would cauée- an u_n-reasdn’abl_'e' -ir]terr_uption.of work. If the employee cannot_bé_

made available, the steward will bé informed when th'e-'empl'c')yé:e will be made available. .

Section3. . Steward Time Off

Whén‘ever investigation or p'roceééing' of formal grievances is to be transacted dUring'
working hours, only that amount of time necessary to bring about a prompt disposition of

the matter will be utilized. Stewards designated to service camps will be permitted up tosix -

“hours' off per month without loss of pay for irivestigating or processing formal grievances. -

The AF"SCME_'Presidént, First Vice President, and Field Vice Pres'ident,, and the Chief

Steward will be permitted reasonable time off without loss of pay to perform his

' respohsibilities. All other stewards will be permitted, not to exceed 12 hours per month

time off without loss of pay, for inves-tigatin‘g or processing formal grievances. Inthe event

. an alternate steward acts in place of the regularsteward during the absence of a re'gula'r_

_steward, the time spent by the alternate steward will be included in the time off permitted
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o wrthout Ioss of pay for the regular steward as provrded for herem Addrtronally, alternate"
stewards will be permrtted time off as provrded for hereln only in the event of the bona frde b
absence of the regularly desrgnated steward. Time requrred to conduct grrevance hearrngs B

shall not constitute rn\restlgatlng and processing time.

Section 4. | Assignment of Stewards

"Properly desrgnated stewards or Executrve Board members wrll not be reassrgned by
Management durlng the term of this Memorandum of Understanding provrded their work :
performance evaluatron reﬂects a competent rating unléss such reassrgnment is

'necessrtated by clearly defined operatronal needs or requested by the employee
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ARTICLE23  DISCIPLINARY ACTION

SeCtion 1.
Disciplinary action will inCIﬁdé ,Iétte‘r of’w'arning, written réprirﬁand, suspension, demotion,
or discharge. Any disciplinary action imposed on an employee may be processed through-
“the grievance pijopeduré contained in this Memorandum of Understanding. Cbunty will ﬁ'dt :
issue a letter of warning, '_written reprimand, nor suspend, dempte or -discharge_. a.ny
permahent employee without just céuse. If the County believes there is just cause toissue
a written reprimand, suspend, demote or discharge é permanent employee, the County will |
“furnish to the e;npl__oyéé copie"s‘jé)‘f'ahy dbéuments or written statements used by the County
m justifyihg its action. If th‘e‘employee gf_ie‘ves the aé;tion, the- County will, upon reqUegf of -~

the employee, furnish the Union copiés of any such documents.

Section 2. -
When an employee investigation arises as a result of a citizen complaint; the department

requires that the complaint be in writing and signed by the complainant.

. Section 3.

When an emergént complaint (for example, via telephone) charges the employee with
behavior or conduct WHiCh cah be refuted or verified through immediate investigation’, SUCh
an investigation will be initiated.. ‘If the employee is a Union 'member,-the Union will'bé

notified prior to the investigation.
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- Section 4.
When a citizen complaint charges the empl'oyee‘wi'th behavio}rv_or' ¢0nduct which cannot be |
~ verified via immediate investigation, the employee will be advised of the nature and source

of the charge and that he is subject to investigation.

‘Section 5.

When evidence suggests that a law violation has 6ccurred which may requir‘e"th’é
“intervention of a.law enfo‘n_cement agency, the department makes such inveétigation‘as-is _

necessary prior to refefral to the Iavy erllfo:rcement' agelncy. fn such ‘cases, the emplbyee

will not be informed in advance of the investigation.

Section 6.
Where the employee has been notified that he is the subject of an administrative
investigation, and no disciplinary action ensues from the investigation’s findings, the

employee will be noticed by the Department that said investigation has been con(:lu_dedl
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ARTICLE 24 PREGNANCY LEAVE

Thé parties agree that departmental management shéll.-grént a leave of absence without - .~

pay fo any' full-time, permanent employee who becomes disabled as aresult of pregnancy,
- which disability prevents her from performing the duties of her position. Such leave must
be reque.sted in writing by.the employee and will be granted pursuant to state law, Civil
- Service Rules and such p’rdcedures as are determined by the Chief Administratng Oﬁiée,

‘Human Resqurées and by the department head.

The partiés funhgr agré‘e that upon commencement of an authOrizéd pregnancy leave of
absence, any full-time, permanent efnbloye'e disabled as a result of r-Jreg‘n"anCy, which
disability prevents hef_ from performing the duties. of her bosition' as certified by her
physician, may use sick Iéave benefi_ts for which she is otherwise eligiblé in th'e‘ samé"

manner as for-any other disability resulting from sickness or injury.
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* ARTICLE 25 PERSONNEL FILES .~ . = .
An employee, or his certified represehtativé with fhﬁéWrittehi coﬁ‘s“éhit of the employee, may
inspect that employee's personnel file with the exceptidn of all material obtained from other .

employers and agencies at the time that employee was hired. -

An érﬁployee shall be advised of; and entitied to read, any written étatem—ent_ by -the
embloyee's supervisor'or departmenfal managemént regarding ‘his work pérformance or
conduct if such statement fs to b.e placed in his personnel file. The émploYee s-h'all
acknowledge that he has read'suCh rﬁaterial by_affixing_his signature on the copy _to.be
filed, with the understanding that such;S‘ignature merely signifies that he has read the
material to be filed but does not neci/essarily indicate agreement with its.content. I_f the
employee refuses to'éign,_the supervisor shall note his refusal-on the copy to be filed élbhg .
with the supeNisor's signature and the signature of a witness to the employee's refusal tb‘ :

sign.

The employee ‘may file a gri'evahce régérding'any such document within the"ﬁréSCr'ibéd
~ time limits of 'the gfirevahée p.ro.ced'u're'. If the employee fails to file a grievance within the
designated time limits, the doctiment becomes pérf of the official filé. “If the employee does -
filé a grievance within the designated time limits, said document would nbt be placedin the
official file until the grievance procedure or civil service appealrights hav;:- been exhausted.
Grievances filed under this provision shall not be subject to the Arbitration provisions of

the Grievance Procedure unless they involve violation of a specific provision of this
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agreement.

" Management agrees that no properly used full paid sick leave used in the twelve months
immediately prior to an Appraisal of Promotability or a Performance Evaluation will be

referenced on such forms.
On revnewung his personnel flle an employee may request and have any wntten warnmgs

issued more than one year pnor removed from his personnel file exceptas suchmaybe a

part of an official permanent record.

73



701DLW .

AFtTlCLE 26 . E PAYROLL DEDUCTIONS AND DUES/AGENCY SHOP

Section 1. ' Deductrons and Dues

It is agreed that Union dues and such other deduotions as may be properly requested and
- lawfully permitted shall be deducted, in accordance with the provisions of applicable State -
Iavy, monthly by Management from the salary of each employee covered hereby who files

with the County a written authorization requesting that such deduction be made. . .

Remittance of the aggregateamount of all dues and other proper deductions made from.
the salaries of employees covered hereunder shall be made to the Unlon by Management
within thrrty (30) worklng days after the conclusron of the month in which said dues and

deductlons were deducted.

_Section 2 : Procedures

A. - Agency Shop Defined -

It is mutually agreed by the parties that the term “agency shop” means that every
'employee represe'nted by 'this'Unit‘ shall, as a'condition'of continued employme'n't’ :
erther join the certlfred majonty representatrve organlzatron or pay the organlzatlon
a Farr Share Fee or Agency Shop Fee equal to Union dues or lawfully permitted
| fees toa non-rehgrous, and nonflabor charitable fund exempt from taxation under

Section 501(c)3 of the Internal Revenue Service Code for the duration of this
| agreement ora penod of three years from the effectrve date of this agreement |

,whlchever comes first.
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. ) Relicieus .Obiections

~ An employee who is a member of a bona fide :religioh body bf sect whlchhas -

| historically held conscientious objectlons to joining or fmancnally supportlng publlc
employee organlzatlons shall not be required to 10|n or financially support the
Union. Such employee shall, in lieu of periodic dues or Fair Share Fees, pay sums
equal to Agency Shop Fees to a non-religious, and '_non-labor charitable fund
exempt from taxation under Section 501 (c)é of the Internal ReVenue Code. Such
surﬁs shall be paid through peyroll deduction to eligible charitable agencies

available through the Los Angeles County Cha_ritable Giving Pfogram.

Agency Shop

lt is mutually agreed by the parties that this Unlt is an agency shop Unit.

Rescission |
It is mutually agreed by the parties: 'that the Agency' Shop provisione._ i'n' 't‘h'is
. agfeement may be rescinded by a':'rﬁejovrity vote of all the e‘mp_loye'e‘e represer;fed by
this: Unit Under'erocedures eetabiiShed by the Employee Re1ations Commissie_.n.. In
" the event such feScissien should teke plece, then the procedures as descr-ibed' in

~ Section 1 shall prevail. There shall be only' one elecﬁbn»during the term of this

. agreement.

Union Responsibilities - Hudson Notice
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The Umon agrees to provrde notice and maintain constltutronally acceptable"- o

" _procedures to enable non member agency fee payers to meanlngfully challenge the_"' ]_ .

propnety of the use of agency fees as provided for i |n Chlcago Teachers’ Umon .
Local No 1, AFT AFL-CIO et al V. Hudson 1065 Ct. 1066 (1986). Such notrce ‘
_* and procedures shall be provrded to non- members agency fee payers in each year

that the agency shop agreement is-in effect

Implementation

Any employee hired by the County subject to this Memorandum 'cf'U-nder'standi'ng'
on or after the date of 'i'mple_'mentation of this Arti‘Cle, shall be plr’OVi-d'ed;'thrd‘ug'h' the
employee’s departmeiit, with a notice advisin'g that the County has entered i.ntc_'. an
AgenCy Shop agreement'with the Union and .that all employees 'subject'tc t’he
Memorandum of Understanding must elther join the Unlon pay a Falr Share Fee
equal to union dues or pay an Agency Shop Fee to the Union; or execute a written _
declaration claiming a religious exempt|on from this reqwrement. Such notlce' shali
mclude a payroll deductlon authonzatron form for the employee S. srgnature
E authonzmg payroll deductlon of Unlon dues Falr Share Fees Agency Shop Fees or '
execution of a written declaration clar_mmg a relrgrous exemptlon from ,thlSl
'requlrement. Said empldyee shall have thirty (30) Wcrking days following the initial .
date of emp.loyment to fully exeCutive the authorization form of h‘is/her'chko‘ice'and
.'rétum 'Said form to the Union or 'departmental payroll cfﬁce. If the form is ‘no‘t :

completed and returned within (30) working days, the County-Auditor:shall'
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commence and continue a payroll deduction of a Fair Share Fee equal to Union

dues from the regular pay warrants of such employee.

The effective date of deducting Union dues, Fair Share Fees, Age'noy Shop Fees or
charitable contributions shall be the first pay period followrng thirty (30) working days
of employment or the pay penod this Article becomes rmplemented for current

employees, whichever is later.

. List of New Employeés/Separations

_ The County will furnish the U'nion.lwith a monthly list of new employees/separations
- at the cost established by the Auditor-Controller for processing and photoc,opying
documents. The list shall contain the name, date of hire into the Unit; salary,
classification, and work Iocation of all employees who enter the Bargairlin‘g Unit and

. are subject to this agreement.

Such list shall lnclude new hires, and employees promoted demoted or transferred L

into the Bargalnrng Un|t The monthly lrst shall also contaln mformatlon whrch

lncludes the names and effectlve dates of employees Ieavmg this Bargammg' Unlt_. P

Indemnification Clause

The union agrees to indemnify and hold the County of Los Angeles harmless from
any liabilities of any nature which may arise as a result of the application of the

provisions of this Article.
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ARTICLE ‘27 o WORK ACCESS
| _ Authonzed AFSCME representatlves may be given access to work locatlons durlngv worklng__--_:-; S
hours to conduct AFSCME grievance lnvestlgatlons and observe working conditions. |
- AFSCME representatives desiring access td a work Iocatio-n hereunder shall state the |
purpose of his visit and request the Office or Institution Heéd‘s authorization before the
intended visit unless the parties'mutually agrée to waive notice.. ' ln" 'addition, A_FSCME’
agrees that its rep're_sentative will not knowingly interferé with operations of the department- |

- or any facility thereof.

AFSCME shall give to the Probation Departmeht ahd the Debartme’nt of Children‘Sefvices '
Management of the County of Los Angeles a written list of all authorized r'epres'entétives
which list shall be kept current by AFSCME Access to work Iocatlons will be granted onIy

to those representatives on the current list.

78



701DLW

~ ARTICLE 28 _ EMPLOYEE RIGHTS IN THE EVENT OF TRANSFER OF
FUNCTIONS

In the event the County enters into any agreement with another public employer or private

entity which involves the transfer of functions now being performed by employees in this - -

representation Unlt or the law provrdes for the transfer of functions now being performed by |
7 empi'oyees in this Unit to another public or.private agency, the County will advise such
public or private entity of the existence and terms of this Memorandum of Understanding
and willimmediately adviSe Local 685 of such agreement or law. In addition,_ the County
will consult with: the employer absorbing a County_ function to encourage utilization of
' affected empldyees by the new 'employer. When.a Department's Request fe'_r proposai is
approved by the Chief Administrati\}e Officer, the Labor Relations Office wiil'arrangeﬂto_
“meet with'representatives of Local 685 to advise them of this action within five (5) business |

days..

When advance knowledge of the impact of pending changes in function- organization or
operations is available which will result inthe abolishment of posntions or when there is any
' -. major reass-ignment_ of fu_nctions from one department to anot_he_r or to another agencyl,
Management will make an intensive effort to either reassign or trans—fe-r affected employees
to dther 'positions for which they qualify, or train affected employees for new positions in
order to retain their services. It is‘dnderstood and agreed that Management shall have no

obligation to negotiate the decision of any reorganization by the County during the life
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of this agreement Management acknowledges an obllgatlon to negotlate the lmpact on .

Sl "~..'wages hours and. worklng condltlons of the employees |n thus bargammg unit msofar as
| such subjects are not set forth in Memoranda of Understandmg or CIVIl Servnce

Rules.
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ARTICLE 2 . AFFIRMATIVE ACTION

The |mmed|ate establlshment of a Jomt commlttee to recommend to the Chlef o

Probat_l_on Officer on affirmative a_ctlon_composed of an equal n'umber_ of N
représentatives_ of the Probation Department and Locéi 685,_ AFSCME, AFL—CIO,
that sucﬁ committee elects its owh chairman and .sécretary; one representative
each‘ from the department'and the union. SUch- positions shalllann_uall,_y. be

a!te_fnated between the department and the union.

The committee shall make recommendations to the department as are necessary to "
accomplish a' meaningful affir_mativé action program consistent with' the policy

positions set forth by the County Board of Supervisors. Such recom'rriendéﬁons

| shall, as soon as feasible, include an intra-department on-the-job training :pr'ogram

designed to prepare’ for accelerated promotion t6 all levels of depanmgnf
operations, employees 'w'ho,are identified as racial or ethnic minorities as well as -
women. Part|c1pat|on in such training programs shall not, in any way, be abridged

because of bargalnlng union affiliation or the Iack of same.

The-departrhent, through all available channels, shall keep the entire department

apprised of the progress of the department's affirmative action} program, including,

but hpt limited to, short, intermediate and long range goals of the department's -

affirmative action program, including reasonable deadlines.
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? The department shall in submrssron o its budget request for future fiscal years,

include a proposal for necessary funds and |tems requrred to effectuate its

projected affirmative action thrust.

The parties shall jointly work toward the goals of the aff_irmative action program

within the budgetary abilities of the County.

- Probation management agrees to consuit with the union regarding Setect'ion criteria

- for classifications within the Uriit.
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ARTICLE 30 EMPLOYEE LISTS

‘:V‘Sectlon 1. . }' ; ..'ZN-ame' 7. '

Management will provude to AFSCME every six months the names of employees entenng
the Unit. ln addmon management shall provrde semi- annually, a list of the names of all

members in the Unit alphabetrzed by work location.

. Section 2. Automatic Dues Update

Management will provrde when avallable a llst which reflects the amount of dues

deducted from each member of the Unit. Such list shall be made available on a monthly '

basis and shall be provrded pursuant to all County rules, regulatlons or appllcable laws as

lnterpreted by the County.

Section 3. Information Brochure
Management will make available to each new employee a brochure furnished by AFSCME

and approved by management. -
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- 'ARTICLE 31 3, LEAVE OF ABSENCE FOR UNION'S BUSINESS |

Not more than two employees covered hereby, at the wntten request of unlon and subject
- to Civil Service Rules, shall be granted a leave of absence without pay not to-exceed one

year for the purpose of conduciing union business with the County of Los Angeles.
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. ARTICLE32 . LAYOFFS

Layoff procedures shall be followed accordlng to appropnate Los Angeles County C|v1l -

Servrce Rules.

When advance notice is available on the impact of pending changes which' will result in
layoffs', Management will, upon request, attempt to train the affected e'mployees for other
positions whenever posslble. To be selected for such training, employees .must ha-ye
received at least a competent rating on their la_st performance evaluation. Employees vl/ho.'
successfully 'complete‘ stich training will be given .first opportunity to qualify for other -

. .

positions. -

Management agrees to make a- reasonable effort to place permanent employees in
: departmental 'vacancies when ‘Management determlnes that these employees are. fully'

quallfled for such vacancies.

| The Chlef Administrative Offlce Human Resources shall prepare a lrstlng of employees
affected by the layoff and when suffrcrent advance notice is available, Management shall
give such list to the appropnate AFSCME representatlve prior to the layoff. A Chief -
Admlnistrative Office, Human Resources designate may consult, based upon appropriate
Civil Service rules, on the accuracy of the list with an AFSCME r_epresentatiye. Complaints.
arising from layoffs' arranged for as provided herein shall be handled by appropriate Civil -

Service procedures.
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 _ARTICLE33  OBLIGATION TO SUPPORT

The partles agreethat éﬁ;b‘sequent _to-thé exécuiiqn of this MerﬁorandUm of Undérst'ahding

and during the period of time said Memorandum is pending before the Board -of

"Supervisor‘s for action, neither AFSCME nor Manage‘ment, nor their authorized |

rép-‘resent’ative-s, wil.l appear before ihé Board of Supetvisors or meét with 'mémbers of the -
Board of Supervisors .individually to advocate ‘any amendfnent,_ additi.c-)n or deletion pf the
terms and conditions of this Memorandum of Understandi.n'g. Itis further understdod that
' thié Article-shall not preclude the parties from appeéring before the Board of Supe_‘rv'is_o'ré
nhor meeting with indiVidl}af .r'hembers ofthe Board of Supervisors to advocate or urge the _' .

adoption and approval of this Memo'ran't'junf of Understahding in its entirety. -
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ARTICLE 34 B - MANAGEMENT RIGHTS _

Itis the exelustt;e ‘rv’ight‘ of the Cpunty te -deteyrmirte the _r_'ttis‘.sion"tef eac‘h“o'}f its 'eenetituent
depattrttents, boards, and eommissions, set standards of services to.vbe---offe-red to the
DUDliC, \and exercise-control and discretion‘oyer its orgahizatien and oeerations, Itis also
the exclusive right of the- County to.direct its employees, talte disciplinary act_ion for proeer
cause, relieve its emt)l_oyees from duty, as for example, work furlough, because of lack of
work or for other le'gi‘timate reasons; end'determine the methq_ds, meens and petsonnel by-
which the County's operattons are to be conducted; ptovided howéve’r that the exercise of
| such nghts does not preclude employees or their representattves from conferrlng or ratsmg
j gnevances about the practlcal consequences that decisions on these matters may have on

wages, hours,r and other terms and condttlon_s, of_ employment..
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ARTICLE 35 ~ STRIKES AND’_LOCKOUTS :
. During the life o’f‘this agreerhent no work stoppages, strikes, Slowdowhs'; or bicketivng shall ...

be caused or sanctioned by the union, and no lockouts shall be made by the Cbim_ty.

B in the évent ahy .émployee_s‘covered by this agreerhent, individﬁally or collectively, violate:
' .the provisions. of this article and the union fails‘to exercise gbod'faith in_halting the Work
-interru-pti_o‘n, the union an‘d the employees involved shall be deemed in.vviolation of t‘h'is

_ Arﬁcl__e én-d tvhe Courﬁy shall be entitled to seek all re‘médies avaiia_ble to lt unde‘r_ applicable

law.
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- AFI'I'ICLE 36 B FULL UNDERSTANDING MODIFICATIONS WAIVER

| A. Itis mtended that thrs Memorandum of Understandlng set forth the full and entlre '

understanding of the parties regarding the matters set forth herein, and any other

~ prior or existing understanding or agreements by the parties, whether formal or .

informal, regarding any such matters are hereby superseded or terminated in their

~ entirety. This Article is not intended to negate or eliminate past practice as a factor

| establishing agreement in practice between the parties.

It is the intent.of the parties-that this Memorandum of Understanding be

‘administered in its entirety in gobd faith during its full term. It is recognized that

during such term it may be necessary for Management to make changes in rules or

procedures affecting the employees in-the Unit. Where Management finds it . .
necessary to make such change, it shall notify AFSCME rndrcatlng the proposed .

change prior to, its rmplementatlon. Nothing herein shall Iimit the authority of

Management to make necessary changes during emergencies orwhen reqmred to

do so by law. " Management shall notify: AFSCME of changes resultmg from
'emergent or legal requrrements as soon as practrcable AFSCME shall notify

Management within five (5) workmg days from the receipt of such notice if it desires :

to consult with Management. Nothing contained herein shall prevent the Union from
grieving the affect of such change in accordance with the Grievance Procedure

contained herein.
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Failure by AFSCME to request consultatlon pursuant to Paragraph B shall not be

deemed as approval of any actron taken by the County

Except as specifically provided herein, itis agreed and understood that each party
hereto voluntarily and unqualifiedly waives its:‘ right, and agrees that the. other shall
| not be required, to negotiate with respect to any matter eovered herein or with
respect to any other matters within the~scope of negoti'atiens, during the'term of this

Memorandum of Understanding.

Any agreement alteratron understandrng, variation, warver or modrfrcatrons of any'-
of the terms or provisions contained herein shall not be brndrng upon the parties
“hereto unless made and executed in writing by all parties hereto, and if r_equ-rred;

approved and implemented by'CO"Unty’s Bo_ard ef Supervisprs.
The waiver of any breach, term or condition of this Memorandum of ‘Understanding

by erther party shall not constrtute a precedent in the future enforcement of all |ts_

'terms and provrsrons
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ARTICLE 37 PROVISIONS OF LAW

It is understood and agreed that th|s Memorandurn of Understandlng rs. subject to allzj'-_,;g‘
current and future’ applicable Federal, State and County laws and. Federal and State
regulatlons the Charter of the County of Los Angeles and any lawful rules and regulatlons
enacted by County's Civil Service Commission, Employee Relatlons Commission, or srmrlar
.lndepend_ent commrssron of the County.___lf any part or provision of thlsMemorandum of
Understanding i is in conflict or mconsrstent with such applicable provisions of Federal State
or Iocal law or regulatrons ‘or is otherwise held to be rnvalld or unenforceable by any
tnbunal of competent junsdlctlon such part or provrsron shall be suspended and
superseded by such apphcable law or regulatrons and the remalnder of thrs Memorandum:, ]

: of Understandlng shall not be affected thereby.
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ARTICLE38 - MISCELLANEOUS =~ =

~ Sectioni.  Dress oo

‘Employees shall report to work cleanly attlred and well groomed indress. appropnate tothe
work function of the employee and in accordance with agreements reached between labor

and management_.

Section 2. As Needed and Temporary Emplovees
The Chref Probatron Officer or Department of Children Servrces Personnel Officer Wl|| |
request specnallzed examlnatlons for employees who have worked in excess of six (6)

- consecutlve months on a full-time basrs in an as- needed or temporary status

Sections, Executive Builetin No. 140 -
Executive Bulletin No. 140, dated October 3, 1_96,6, and entitled “Change in Minimum :
Requirements for Certain Probation Series Positions" is hereby made a part, of this

agreement.

.Section 4. - Servrce of Subpoena o

When employees of AFSCME subpoena other Probation Department or Department of
' Ch_lldren Se_rvrces_ employees in connection with administrative proceedings within the
| -_County, the Personnel Officer of the department w.ill arrange for the service of such

subpoenas and for the excuse from regular assignment of those so subpoenaed.
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' Section 5.
. ; Management will inform AFSCM E of departmental lntent to freeze ajob |tem within the Unlt -

Is

and the reasons therefore prior to freezrng the item. -

'.Section 6.

The parties agree to form the folloyving committees consisting ot tive (5) ‘representatives
deS|gnated by management and frve (5) representatlves desrgnated by the union’ for each
. 'commrttee A commrttee to |dent|fy, study and discuss matters related to Pretnal Services:

A commlttee to rdentrfy, study and dISCUSS matters related to the classes of Transportatron

- Deputy and Deputy Probatlon Officer l; A commlttee to rdentlfy study and discuss matters' R

related to.MacLaren and Edelman Chlldren s Court employees. represented by the union.

Vlt is understood and agreed that the role of each commlttee wrll be advrsory in nature and
that recommendations will be submitted to the Chief Probatron Offlcer for h|s consrderatlon
or to the Director of the Department of Children and Family Servrces as appropnate, and

their decision shall be final.

The commrttees will convene upon request by the Umon but no later than S|xty (60) days-

) after ratification of thls MOU unless otherwrse mutually agreed upon
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Section7. =~ Meal Time Coverage
A. - When Field Services personnel are assigned to duties of Officer-of-the Day, such - -
employees will be relieved from that duty for their lunch period. Relief will be

provided by Management.

- B. Camp and Juvenlle Hall employees will be provrded with meals if no meal trme

relief can be provrded dunng the penod of their worklng hours.

Section8. Officer-of-'the*Day'

It is Management's rntent that calls referred to the Offrcer—of the-Day wrll be' properly -

N

screened. The Offrcer-of—the Day has the rrght to clear casework demsrons with-a’

Supervising Deputy Probatron, Officer. <

Section 9.
If priorto a Transportatioh Deputy finishing his work day Management determines that a
-juvenile must be pICked up or dropped off on the Transportatron Deputy S way m or gonng

- “home from work, the affected Transportatlon Deputy will be assrgned a County vehrcle for :

such purpose

Section 10. Business Cards

- Management will provide business cards to DeputyProbatior_’u Officers if req'uested inthe

maximum amount of 500 cards over a two year period. Requests will be honored only for
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those Officers at Deputy Probation Officer | (Fleld Servnces Bureau) Deputy Probation
Offlcer It level, and Transportatlon Deputles who must come in contact with the publlc or

agency representatlves.

- The card presently issued shall be modified to include the name. of the concerned.

efmp,l_byée.

: Sectioh 11. R Committee_

‘The parties agree to forr a Committee to identffy, study and discuss matters related, but
not limited, to badges, leaves of abé‘eﬁce, procurément/maintenance’ of speéiéliied' ;
équip'rhent. "The Committee'shall consist of five (5) representatives;v'deSignated by
management, ahd five (5) émpldyee representatives designated by the Urii}on.' The '_:

Committee will be established ‘withih 120 days of the receipt of the request from tH_c—z Union.

Itis understood and agreed that the role of this Committee will be advisory in nature, and
. that recommendatlohs from the Commlttee will be subm;tted to the Chlef Probation Offlcer

. for hIS consnderatton and hlS decnsuon shall be flnal

‘New Section 12 DHR/Probation Review of DPO Classes for Assignment to Juvenile

Halls

e Enhancing Professionalization

e CareerLadder
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) DHRln consultatlon v;(ith th_e Probatién Depaﬁment'will conduct a‘révie_W ova the ,class}
. ispecific':atic}n' ‘co'nce'pt, standards and duties of Debuty Probation Offi(_:ers fdf the purpose .' |
of enﬁancing professionalization and. éstablishing a cér_eer ladder in the- Juvenile Halls.
Such reviéw wi.ll include assignment of professional positions -(Deputy Prob_étion; Officérs_)
to the Juvenile Hails and focus on the perfo\rmance-lof pr.ofessiohal duties -inCIudihg
“treatfnent} and cOUhseling, case management, life skills aésesSment, evidenced based
best practices and other direct servicés” fo.r,jdVe_nil.es under the care and'cuétody of the '

department.

The review shall be targeted for completion no later than Ja‘nUary 15, 2006. The partiés

shall meet and discuss the review no later than February 15, 2006.
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AUTHORIZED AGENTS

o For purposes of admrnrstenng the terms and 1 provnsrons of this Memorandum of

Understanding:

- Management's principal authorized ager'rf shall be CoUnty"s Chi‘ef

‘ Adminis;t,rati\’/e Officer or his 'duvly authorized representative (Address: 222

North- Gra-nd Avenue, L_os Angeles, California  90012; Telephone:

_974-2404)' except where- a particular Management rep'resentative rs

specrflcally desrgnated in- connectron wnth the performance of a specn‘lc. o

‘function or obllgatlon set fbrth hereln

AFSCME, Local 685's authorized agent shall be its' president or his duly

“authorized repreSentative.(add_ress: 2500 WilshireBOUIeva,rd', Stite 508':,'L'OS‘ I

Angeles, California 90057; Tel‘_eph‘one: (213) 386-5860).
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ARTICLE40 ~  UNIFORMS
Section 1
At the discretion of management employees shall be requrred to wear unlforms in the

performance of their job duties.

Section 2
The Department will meet with AFSCME Local 685 and dlSCUSS unlforms mcludmg the

initial drstnbutron desrgn and replacement of uniform items.

Management shall rmplement a unlfOrm polrcy‘ for employees which covers mrtlal*

: Dlstnbutlon and replacement of umform rtems
Section'3 o . - o

During 2006 re-opener negotratlons the parties will negotrate and rmplement in FY 06-07,

addltlonal matters relatmg to uniforms.
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IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
represehtatives to execute this Memorandum of Understanding the day, month and year

first above written.

AMERICAN FEDERATION OF STATE, COUNTY OF LOS ANGELES
COUNTY, AND MUNICIPAL EMPLOYEES  AUTHORIZED MANAGEMENT
LOCAL 685 ' ~~  REPRESENTATIVES

D

Officer

~ Chief Administrative

TO BE JOINTLY SUBMITTED TO COUNTY'S BOARD OF SUPERVISORS ~



10,
11.
12,

13,

" APPENDIX A

- TRANSPORTATION WORK SCHEDULE

ASSIGNMENT

ANTELOPE VALLEY COURT :

COMPTON COURT
INGLEWOOD COURT

KENYON JUVENILE

JUSTICE CENTER

LONG BEACH COURT

PASADENA COURT

POMONA COURT

EAS_T CAMPS

 WESTCAMPS
NORTH CAMPS

MID VALL'EY CAMPS

LP MOVEMENTS

~ SFV MOVEMENTS

1A

USUAL SCHEDULE

701DLW

4-day Work Week 7:00 - 6:00

9:00 - 6:00

Monday thru Fnday

9:00 - 6:00

Monday thru Friday
9:00 - 6:00

Monday thru Fnday

1 9:00- 6:00

‘Monday thru Friday
9 30 -6: 30 .‘

Monday thru Fnday

9:00 - 6:00
: Monday thru Friday

“Monday thru Friday

Monday thru Fri_day

- Monday thru Friday

" Monday thru Friday

Monday thru F_r'iday

'Monday thru Friday 7:00 - 4:00" ~

7:30 - 4:30
7:30-4:30
7:00 - 4:00
7:35_.,4;30 |

7:00 - 4:00

7:00 - 4:00

6:00 - 3:00 v
7:00 - 4:00
7:00 - 4:00
6:00 - 3:00

6:00 - 3:00



14,
15
16.
17,
18.
19,

- 20.

ASSIGNMENT

~ TRANSIENTS

WORK SCHEDULE

WORK SCHEDULE
WORK SCHEDULE.
- WORK SCHEDULE

WORK SCHEDULE

Challe‘nger Run

2A

701DLW -

- USUAL SCHEDULE

~ Monday thri Friday 7:00 - 4:00

Monday'thru Friday 6:00 - 3:00 -

Monday thru Friday 7:30 - 4:30

Monday thru Friday 8:30 - 5:30

Monday thru Friday 10:00 - 7:00
Monday thru Friday 7:00 - 4:00

11-:00 a.m. to 8:00 p.m.



