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AGREEMENT

This Agreement made and entered into this 3rd day of
May, 2004, by and between HAMILTON SUNDSTRAND CORPORATION,
hereinafter called the “Company” and HARTFORD AIRCRAFT LODGE
NQ. 743 OF THE INTERNATIONAL ASSQCIATION OF MACHINISTS
AND AERCSPACE WORKERS, AFL-CIO, hereinafter called the "Union.”

PURPOSE
i

it is the intent and purpose of the parties hereto that
this Agreement promote and improve the industrial and economic status of
the parties, provide orderly collective bargaining relations between the
Company and the Union, and secure a prompt and fair disposition of
grievances so as to eliminate ihteﬁuptions of work and interference with the
efficient operation of the Company's business.




ARTICLE 1
Management Functions

It is recognized thal in addition to other functions and
responsibilities, the Company has and will retain the sole right and
responsibility io direct the operations of the Company and in this
connection to determine the number and location of its plants; the product
to be manufactured; the types of work to be performed; the assignment of
all work to employees or other persons; the schedules of production; shift
scheduies and hours of work; the methods, processes, and means of
manufacturing; and to select, hire, and demate employees, including the
right to make and apply rules and requlations for discipline, effictency,
production and safety unless otherwise hereinafter provided.

It shall also have the right and responsibility to discharge
or otherwise discipline any employee for just cause, to promote and
transfer, and to lay off because of lack of work or other cause, unless

otherwise hereinafter provided.

ARTICLE 2
Coverage

For the purpose of this Agreement, the term "empioyee”
as used herein shall apply to and include all production and maintenance

employees of Hamillon Sundstrand Corporation at its 1 Hamilton Road,
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Windsor Locks, Connecticul, plants and 97 Newberry Road, East Windsor, ﬁ
2

. — e

Connecticut, plant, including trainees, working leaders and all hourly-rated
technicians in the chemical, rubber, metallurgical, vibration, and electronics
laboratories but shail exclude apprentices, executives, professional
employees, salaried technicians in the Engineering Department, foremen's
clerks who have access to confidential information, draftsmen, plant
Medical

timekeepers, salaried office and salaried factory clerical employees,

prolection employees, Department employees, sataried
outside servicemen, truck drivers, watch engineers, group supervisors and
all other supervisors as defined in the National Labor Relations Act, as

amended, al the above Connecticut plants.

_ ARTICLE 3

Recognition

The Company recognizes Hartford Aircraft Lodge No. 743
of the International Association of Machinists and Aerospace Workers as
the sole and exclusive collective bargaining agency for the employees
defined above for the purposes set forth in the National Labor Relations

Act, as amended.




ARTICLE4 -
Non-Discrimination

The Company and the Union recognize that empioyees.
covered by this Agreement may not be disctiminated against in violation of
the provisions of the Labor - Management Relations Act, 1947, as
amended: Title VIl of the Civil Rights Act of 1964, as amended; the Age
Discrimination in .Employment Act of 1967, as amended; the. Vocational
Rehabilitation Act of 1973; and The Americans With Disabilities Act of
1992; or any other state or federal statute which affects the employment of

employees covered by this Agreement.

ARTICLE 5
Union Security '

Section 1. Any employee who is a member of the Union on the day of

the signing of this Agreement shall, as a condition of employment, maintain
his/her membership in the Union thereafter for the duration of this Agreement

or tender to the Union a mdhthly agency or service fee for the duration of this

Agreement.

Section 2. :
of signing this Agreement shall as a condition of employment cormmencing no

|ater than the thirtieth calendar day following the execution of this Agreement,
or the thirtieth calendar day following the beginning of his/her employment,

whichever is later, either (1) become a member of the Union and maintain

4
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Any employee who is not a member of the Union on the day

his/her membership in the Unioh thereafter for the duration of this Agreement
or (2) tender to the Union a _monthly agency or service fee (hereinafter

service fee”) in an amount permitted by law, not In excess of the monthly
membership dues of Union members,

Section 3. - Upon written l_'equest from the Union, the Company shalf
terminate the emp!oyment of an employee who fails to comply with the
requirements of Sections 1-or 2 of this Anicle;provided & copy of the Union's
request has been sent via certified 'mail,_retum receipt requested, to both the
Company and the delinquent amployee at least fifteen (15) days prior to the
date on which the employee is to be terminated; and further provided that the

delinquent employee has not cured histher delinquency prior to the date
proposed for his/her termination. .

Section 4, " The Company agrees to deduct monthly, in four (4) equal
installments, Union dues in whatever sum |s established by the local Union as
the regular monthly dues unrformly requ|red as_a condition of retaining
membership therein upon the reoelpt of an assignment. The Company also
agrees to' deduct from the eamings of an employee one (1) initiation fee in
whatever amount is authorized I:ay such employee on a properly executed
assignment card which is defivered to the Company.  The Company also
agrees to deduct a monthly service fee, also in four (4) equal installments, in
whatever sum permitted by law is established by the local Union, not in
excess of the monthly membershlp dues of Unlon members upon the receipt
of a properly executed as&gnment card.
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Machmssts and Aerospace Workers, and shall be sent not later than the fifth
 working day of the month following that month in which the deductions were

.made. The Company shall simultaneously furmish the Secretary-Treasurer of
_ the local Union a record of the employees from whose eamings deductions
. have been made and the amounts of the deductions.

' authorization or upon his/her transfer to a plant (other than another plant of

) Secretary -Treasurer of Lodge 743. The remittance shall be made by check

deduction shalt nol be increasel or decreased until 30 days’ written' nohce of -8
such change has been received by the Company from the Secretary—
Treasurer of Lodge 743. :

_Section 5, The deduction of the monthly dues and the initiation fee or,
service fee shall be made from the eamings received by the empi'oyee on the
first four (4) paydays of the month in which a propenly executed assignment is
received by the Company. Union dues or a service fee will be deducted
thereafter from the earnings received by the employee on the first four (4)
paydéys of each month.

Sec’uon 6. Deductions provided for in Section 4 shall be remitted to the

drawn by the Company to the order of Lodge 743, Internatronal Association of

Section 7. The Company's obligation to make such deductions shall
terminate automatically upon termination of the employee who signed the

the Company covered by an effective contract with the I.AMAW. which
3 & -
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provides for check-off of dues or a service fee) department, or job not -
covered by this Agreement, except that deduchons shall be resumed if an
employee, terminated by layoff, is rehired with seniority rights..

ection 8. The Union agrees that it will indemnify and save the
Company harmless from any and all liability, claim, responsibility, damage, or
suit which may arise out of arjy action taken by the Company in accordance
with the terms of this Article or in reliance upon the authorization described
herein, in aﬁ amount not to exceed the sum received by the Union on ecoount
of the deductions made from the earnings of such employee or employees.

Section 9. The Company will notify the Union of the date and time
when new employee(s) are to be processed. A Union official may be present
during part of the processing to present the new employee with payroll
deduction - assignment cards for Union dues and the initiation fee, or
agency/service fee. If a Union official fails to meet with the new employee
the Company shall have no obllgahon for the distribufion and collection of the
cards. There shall be no sdaqtahon of employees for Union membership,
dues or service fees conducted upon the premises of the Company during
Working time by the Union, its representatives or by employees; nor shall
there be any distribution or collectlon of payroll deduction assignment cards
for Union dues, the initiation ' fee, or service fees conducted upon the
the Company during working time by the Union, its
representatives or by employees, except as provided for above.

premises of

Section 10. -The check-off assignment cards herein provided for
shall be submitled by the Secretary-Treasurer, Lodge 743 to the office of the

Vice President, Human Resources, or his’her designee, not later than the
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fiteenth day of the month preceding that month in which deduction of Union
dues or service fees is first made.

Section 11. Check-off assignments shall be submitted with a letter
of transmittal signed by an autho;ized officer of Lodge 743 Iisftiﬁg in duplicgte
the name, department number, clock number, and the amount of dues and
the nitiation fee, or service fee, to be deducted from the eéming_s_ of the
employees who signed such assignments. . -

Section 12, The Company shall forward to the ) Secretary-
Treasurer, Lodge 743 each month the following information listed in
alphabetical order:

(a) The names, depariments, clock numbers and social secuﬁty numbers
of employees who authorized deduction of Union dues and the initiation
fee, or service fee and from whose wages such a deduction has been
made during the current month. ‘ ‘

(b) The names of employees who authorized the deduction of Union dues
and the initiation fee, or service fee and from whose wages no such
deduction was made because of insufficient eamings during the pay
period for which the deduction was authorized.

{c) The names of employees who authorized such deduction but whose
assignment became ineffective pursuant to Section7 of this Aricle by
reason of the termination of their employment or transfer fo a job not
covered by this Agreement.

Section13.  If in any pay week of any month the eamings of any
employee who authorized such deductions are insufficient to permit
deductions to be made, the Co:mpany will make the appropriate deductions
from the employee's earnings in the following week's pay; provided,
however, if there are still insu:fﬁcient funds, the Cempany will make the
appropriate deductions in the next succeeding week's pay, up to- the first pay
week of the next succeeding month. )

Section_14. If, by the last pay pericd of the succeading month in

which deductions were to be made, the earnings of an employes who
authorized such deductions are- insufficient to permit such deductions to be
made, the obligation of the Company to deduct Union dues or a service fee
will then revert to'a current'basis_, and it is understood that the Company will
have no further obligation for the collection of paét dues or service fees in

such cases.

Section 15. : The Company's obligations set forth in this Article of
the contract shall terminate automatically in the event of any strike, sympathy
strike, sit-down, slowdown, concerted stoppage of work, or picketing of the
Company's plant by employees of the Company; provided, however, that said
obligations shall not terminate if the Union has complied'with the provisions of
Article 24 of this Agreement.
i

Section 16. It is agreed that the Company shall honor check-off
assignment cards only when such cards are properly executed in the form,
basic color, paper stock and size’of the samples attached hereto and made a

part of this Agreement.




Seclion 17. Al of the provisions of this Article shall be effective to

the extent permitted by applicable law.

“

ARTICLE 6
Union Representation

jon 1.

(a) The total number of Shop Stewards shall be determined
by applying a formula of one (1) Shop Steward for every seventy five (75)
employees in the bargaining unit as set forth in Article 2. The number of
‘Shop Stewards assigned to any one Shop Steward area shall not exceed a
ratio of one (1) Shep Steward for each fifty (50) bargaining unit em'ployeés
in that area, subject to the overall limitation of one (1) Shop Steward per
seventy five (75) employees set forth above. The number of Shop
Stewards and the areas which they represent shall be subject to review
upon the request of either the Company or the Union.

{b) ' It is mutually agreed the area of the shop which each
Shop Steward will represent for the purpose of adjusting grievances or
complaints under Article 7 shall be the same as tﬁe seniority areas listed in
Appendix A. it is agreed Shop Stewards will nommally work within their
assigned Shop Steward area. Specific Shop Steward coverage within these
Shop Steward areas will be mutually agreed upon by the Compaﬁy and the
Union.

10
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(c) Should the anbér of Shop Stewards exceed the
limitations set forth in Section 1(a') above, the Company shall so inform the
Union in writing. The Union shall thereupon promptiy notify the Company
in writing of the revisions in Shop Steward assignments required by such
limitation, Failure of the Union to so notify the Company within four (4)
days (excluding Saturdays, Sundays and holidays) shall automatically
reduce the number of Shop Stewards to the required leve! by canceling
Shop Steward appointments on the basis of seniority as defined in Article
8, starting with the least senior Shop Steward.

Section2.  The number of Shop Commitieepersons shall be five (5)
for the bargaining unit as set forth in Article-2. The Shop Committee shatl
meet with the Committee of Manégement as provided in Article 7.

§<_acti6n 3 Shop Committeepersons, Shop Stewards, Union Safety
Representatives, Union Job Evaluation Specialist, and Union EAP
Coordinator shall be active employees of the Company. No employee shall
act as a Shop Commitieeperson, Shop Steward, Union Safety
Representative, Union Job Evaluation Specialist, and Union EAP

- Coordinator unjess at the time of his/her selection he/she has not less than

six (6) month’s seniority as deﬁne;d in Article 8.

! .
Section 4, The Union shall fumish the Company with a list of its
officers, Shop Committee members, Shop Stewards, Union Safety
_Representatives, Union Job Evaluation Specialisl, and Union EAP
Coordinator and shall as soon ‘as possible notify the Company of any
changes therein. No officer, Committéeperson. Shop Steward, Union

Safety Representative, Union Job Evaluation Specialist and Union EAP
11
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Coordinator shall be recognized by the Company until such written
notification of hisfher appointment shall have been received by the
Company from a duly authorized officer of the Union. Subject to the
limitations of this Article, the Company shall recognize Shop Steward
appointments within five (5) days (excfudmg Saturdays Sundays ‘and
holidays) after receipt of notification from the Union.

Section 5. " In outlying areas or Shop Steward areas where the
employee complement would not allow for the recogmtion of a Shop
Steward under the above prowssons exceptlons may be made to provnde
for on-site steward coverage at the mutual agreement of the pames

ARTICLE 7
Grievance Procedure

Grievance Procedure Review. At the request of either party, but not more
frequently than once per quarter, there will be a meeting between the

‘Directing Business Representativé or his/her designee, the President of
Local Lodge 743 arid other appropriate Union representatives, and the Vice
President of Human Resources or hisfher designee, and appropriate
Company representatives, to discuss problems of significant magnitude
which impede the grievance procedure from functioning in an effective
fashion. The purpose of this meeting shall not be_to resolve particuiar
grievances. '

12
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Sectiond. in the event that a difference arises betwesn the
Company, the Union or any employee conceming the interpretation,
apphcatton or compllance with the provisions of this Agreement, an eamest
effort will be made to resolve such difference in accordance with the
following procedure which must be followed.

Oral Step, An employee having a grievance or complaint may, after
notice to h:slhér immediate superv:sor take it up either directly with his/her
supervisor or with the Shop Steward who shall take it up with the
empioyees supervisor. -Such grievance shall be presented orally at this
step of the grievance procedure. Any such discussion shall be as brief as
possible and the employee may be present at this discussion, The
supervisor will produce at this step of the procedure, at no cost to the

Union, the records the supervisor has available to himher which the
supervisor relied upon to reach the conclusion or make the declsion which
resulted in the instant grievance.

No Shop Steward shall be called in the case of a
grievance involving any disciplinary action until the administration of such
action shall have been completed nor shall a Shop Steward be called for an
employee who alleges he/she is being impropery laid off. In the case of a
grievance conceming the discharge or suspension of an employee, once
the action has been compieted, the Shop Steward will be given the
opportunity to meet with the supervisor who issued the discipline.

The Shop Steu;ard shall be given an opportunity to be
present at the adjustment of a grievance arising under the terms of this

P13
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Agreement which is presented to the supervisor directly by an employee;
provided, however, a Shop Steward shall not be paid for time so spent.

If the grievance is nol satisfactorily settled at the Oral
Step. lt must be reduced to writing on the form provided wrthln five (5)
worklng days, excluding Saturdays, Sundays, and holsdays,r_ of the
supervisor's disposition. All grievances which affect the wages, hours or
working conditions of any employee shall when reduced to writing in

Wiritten Step 1, be signed by that employee The dlsposmons glven at

Written Steps 1 and 2 of thls procedure together with the dates thereof
must be noted on the form and signed by the respective repreeentatwes of
the Company and the Union.

Grievance forms shall be obtainable from the supervisor.

When the grievance is reduced to writing, there must be
sat forth in the spaces provided al of the following:

{(a) . A statement of the grievance and the facts involved;
(b) The remedy requested; and .

(¢) The violation, if any, of the Agreement which is

claimed.

Written Step 1.  When reduced to writing, the grievance shall be taken up

as soon as possible, but no more than five (5) working days, excluding
14
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Saturdays, Sundays, and holidays, by the Shop Steward within whose area
the grievance arose together with the employee, {except in cases of
discharge or indefinite suspension where a Shop Committeeperson may
attend in place of the employee) with the grieving employee's supervisor
and an Operations . Center Manager or Company designated
representative. Any gnevanoe filed concerning the discharge or indefinite
suspension of an employee shall be presented mmally at this step of the
grievance procedure,  The answer of the Operations Center Manager or
desugnated representanve will be given in writing on the form provided
within five (5) working days, excluding Saturdays, Sundays, and hohdays,
after its presentation. . :
The Company will produce at this step of the grievance
procedure, at its own cost and without the need of a request by the Union,
the records it relied upon to reach the conclusion or make the decision i
which resulted in the instant grievance, provided the records were not
produced at the Oral Step. If the Shop Steward considers other relevant
records to be necessary to the resolution of the grievance, the Company
wil produce such additional records without cost, if it does not impose an
unreasonable burden on the Company to obtain such records, Where the
Shop Steward's request for - additional records --does impose an
unreasenable burden on the Cornpany, the Union agrees to reimburse the
Company for the actual cost incurred by the Company in iocating and
procuring such additional records.

Written Step 2. ;
{a) If the grievance is not satisfactorily settled at Written Step

1, an appeal therefrom may be taken by the Shop Steward to the
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Committee of Management. The appea! by the Shop Steward shall be
considered to be taken if the Shop Steward so marks the grie:ifance form
within the time limit provided in Section 5. of this Articie. In addition, such
appeal shall be included on an agenda letter (filed as provided in Section
9(b) of this Artiéle) for the Tirst regulardy scheduled meeting of the
Committee of Maﬁagement following the date of the Operations Center
Manager or Company designated representative’s decision; provided,
however, that if this is not done, the grievance shall be included on an
agenda letter for the second regulary écheduled meeting of th'e-Committee
of Management following the date of the Operations Center Manager or
Company designated repfesentative's decision. If thé grievance is not
included in such an agenda letter, the decision of the Operations 'Center
Manager or designated management representative shall be final and

conclusive and binding upon all employees, the Company, and the Union.

{b) A grievance which affects a substantial number of
.employees (5 or more), other than job rating :grievance_s, in which the
Operations Center Manager or Company designated representative at
Written Step 1 of this procedure lacks authority to settle, and grievances
fited by the Company or the Union shall initially be presented at this step.

(5) The Committee of Management shall meet with the Union
Shop Committee and Business Representative or Grand_ Lodge
Representative whenever ne;cessary but not.mo.re fre&;uently than every
two weeks to hear grievances and complaints properly beforé it as set forth
in Written Step 2(a) and (b) of this Article. Business Unit or Operating
Center Directors and Human Resources Managers may, by mutual

agreement of the pames participate in the Committee of Management |

le

discussions conceming grievances which involve a significant number of
employees or significant issues within their business units.

(d) The Committee of Management will render a decision on
a grievance so presented to it as-soon as possible but not later than ﬁvé (5)
working days excluding Saturdays, Sundays, and holidays (unless
extended by mutual agreement) after its meeting with the Shop Committee
and Business Representative on such grievances.

ft is agreed ti:1at in the interest of encouraging the
settlement of grievances, no decision or resolution of a grievance at the

* Oral Step or at Written Steps 1 and 2 shall be cited by either party as a

precedent in any subsequent grievance.
Section 2, A claim that under the Hourly Job Rating Plan a job has
been improperly a'ssigned or evaluated to a labor grade shall first be taken
up by either the Union Job Evaluation Specialist or the Shop
Commltteeperson for the area with the designated manageniont
representative. If such claim involves a new job or a revised job as defined
in Article 9, it must be presented to the designated management
representative by the Union Job Evaluation Specialist or the Shop
Committesperson within sixty (60) days of the assignnient or evaluation of
the new or revised job to a Iabor grade. Either the Union Job Evaluation
Specialist or the Shop Corﬁmitteeperson shall complete his/her
presentation of the facts relating to the claim within sixty (60) days after the
original presentation. The designated ménagement representative shall
render his/her decision on such claim within sixty (60) days after either the

Union Job Evaluation Specialist or the Shop Committeeperson has notified
. 17




him/her in writing that the Union has completed its submission of facts
relating to this claim,

If no satisfactory adjustment of the matter is reached by .

either the Union Job Evaluatioh Specialist or the Shop Committeeperson
and the designated management representative, any aggrieved employee,
the Union Job Evaluation Specialist or the Shop Committgeperson may
then file a grievance as herein before provided. Such grievance shall be

processed beginning with Written Step 2 of the grievance procedure

provided that it is included in an agenda letter as pmvided forin Article 7,
Written Step 2(a) after the decision given by the dd."-:.ig_nated' managa_rmjan“t
representative, Such written grievance shall state in det;nl_ ﬂTe specific
facts upon which the Union bases its claim that the job has been‘-ampro'pedy
evaluated and shall set forth the specific factors of the evaluation whacI.a it
claims are incorrect, giving specific and detailed reasons fcfr suc'tT claim.
Within thirty (30) calendar days following the Written Step 2 dlsposmo.n, -thle
Union may, by mutual agreement with the Company._ add to, as an
addendum to the original grievance, the specific factors stated to be
incorrect on the written grievance submitted at Written Step 2.

Section 3, . . S g
(a) Any contractual grievance not settled at Written Step

Section 1 of this Article, shall be submitted to arbitration upon the request
of either party hereto filed in accordance with the provisions of this Article
with the exception of Article 1 and Article 28.

18
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{b)
settled at Writte
arbitration if the Company and the Union mutually agree in writing,

{c)

Sections 3{a) and 3(b) of this Article, no disputes, misunderstandings,
differehces Or grievances arising between the Parties as to the meaning,
interpretation or application of the provisions
submitted to any Arbitrator for decision.
that no grievance, dispute, misunders
parties arising out of events which oc
Agreement shall be submitted to arb
Agreemant. |

of this Agreement shall be

Itis further understood and agreed
tanding or difference between the
curred prior to the execution of this
itration under the provisions of this

(d) The decision of the Arbitrator shall be Supported by
substantial evidence on the record as a whole and shall be final and
conclusive and binding upon afl employees, the Company and the Union.

{e) The Arbitrator shall have no power to add to or subtract
from or modify in any way any of the terms of this Agreement; nor shall the
Arbitrator have jurisdiction in any casa-submitted to arbitration to affect in
any way, directly or indirectly, by any decision or in any other manner, the
right and responsibility of the Company to direct its Operations; to
determine the number and !ocafion of its plants; the product to be
manufactured; the types of work: to be performed; the schedules of
production; shift schedules and hours of work: the methods, processes and

means of manufacturing; or the rules and regulations to be made or applied

for production, discipline, efficiency, and safety.
- 19

Other grievances arising under this conlract which are not
n Step 2 of Section 1 of this Article may be referred to

Except for the fgrievances which can be arbitrated under




(f) The parties shall schedule four (4) dates for each
Asbitrator for each calendar year. The schedule shall be finalized by
December 1 of the preceding year, if possible. Cases shall then be taken
in order of submittal at the initial step except in cases expedited under
subsection (k). Expedited cases shall be given the next arbitration date
provided it has been on the list for at least two (2) calendar weeks. If more
than one expedited case is on the list, the case submitted first at the initial
step shall be heard first. '

(g} The party referring a grievance to arbitration shall have
the obiigation of going forward with its case before the other party shall be
required to present its case or adduce any testimony; provided, however,
that in cases involving final written warnings, discharge, suspensions or

promotions based upon “most senior qualified” the Company shall first

present to the Arbitrator its case in support of such action.

(h} It is agreed that during the term of this Agreement the
Arbitrator to whom the grievances listed above shall be referred for a
_ decision shall be one of the following: Joan Parker, Arvid Anderson and
Tim Bornstein. The designation of the Arbitrator shall be made either by
mutual agreement of the parties hereto; or, in the absence of such
agreement, the Arbitrator shall be altemnated with each case.

M The fee and expenses of the Arbitrator shall be divided
equally between the Company and the Union,

20

2 W T—
P Sy

() Shoutd the Cqmpany and Union fail to reach agreement
on the naming of an Arbitrator ‘to fill a vacancy, the parties shall jointly
fequest the Federal Mediation and Conciliation Service to submit a pane! of
-seven (7) Arbitrators who aret members of the National Acédemy of
Arbitrators. When notification of the names of the panel is received, the
parties, in turn, shall have the right to strike a name from the pahel until

only one name remains. The right to strike the first name from the panel
shall be determined by lot. '

(k) o Arbitrations involving discharge grievances, suspension
grievances, final written warning grievances, and grievances alleging unfair
labor practices shall be expedited ahead of all other arbitrations not as yet

scheduled for hearing at the written request of either the Company or the
Union. .
o

U] The Company and the Union agree that in grievance
arbitrations  pertaining to atte:vndanoe, sleeping, “theft and fighting
terminations, as well as any suspension or final written waming grievance,
that the Arbitrator will render hlslher oral decision within five (5} days of the
close of the hearing followad by a written award. This shall not apply if the
parties mutually agree to have transcripts and submit briefs to the
Artitrator. The Company and Union further agree in all other cases, the
Arbitrator shall render his/her decision within Sixty (60) days of the filing of
briefs,

Section 4. An employee may file a grievance alleging that hefshe is
not properly classified in his/her assigned job code because hefshe has

performed the essential duties of a different job code within the bargaining
21




unit (at least one labor grade higher than histher assigned job code) for a
practicable majority of the time during a period of ninety (90) continuous
working days. If such a grievance is found to have merit, the award of the
Asbitrator is limited to an adjustment in pay equal 1o the difference between
the employee's actual eamings and the eamings he/she would have
received had hefshe been properly classified during the ninety (90)
continuous working days immediately preceding the filing of the grievance.

Section 5. Should any appeal from the disposition of a gtievance
given at the Oral Step or Written Steps 1 and 2 of Section 1-not.be taken
within five {5} working days, excluding Saturday_s,_Sundays, and holidays
from the date of such decision then the decision on such grievance shall be
final and conclusive and shall not be recpened for discussion. Any
disposition of a grievance accepted by the Union or by the Company in the
case of a grievance filed by the Company, or from which no appeal has
been taken, shall be final and conclusive and binding upon all employess,
the Company. and the Union.

Section 6. Any grievance not presented for disposition through the
grievance procedure described herein within five (5) working days,
exciuding Saturdays, Sundays, and holidays from the date it was found to
exist by the employee shall not thereafter be considered a grievance under

this Agreement unless a reason satisfactory to the Company in explanation

of the failure to present the grievance within such time is given.

Section 7. In no event shall any disposition or award upon any
grievance be made retroactive for any period prior to the date the grievance
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was first filed in writing; provided that in cases involving - discharge and
suspension, retroactivity will begin with the date the discipline was taken.

Section 8. It is agreed th:at each Shop Steward has assigned work to
perform in the plant and the irjterests of production and efficiency require
that interruptions of the Shop Stewards' work assignments be as infi'equent
and of as short duration as the grievance or complaint reasonably requires.
Shop Stewards shall first request permission from their supervisor before
leaving their jobs. Such requesi shall not unreasonably be denied.

Upon entering a department other than hisfher own, such
Shop Steward shall first report to the supervisor or the supervisor in charge
of the new department and make known the purpose of histher being there.

Section 9. A member of the Shop Committee, or a Shop Steward
shall, after notice to histher supervisor, be allowed to leave his/her job for
attendance at the following meetings, when necessary and as indicated.
Time spent in attendance at such meetings dunng hisfher scheduled
worklng hours shall be recordéd on a card by time clock and paid as
provided in the subsections bglow.
: t

{(a) Shop Stewards will receive pay for grievance or complaint
handling as described in Article 7, Section 1, Oral Step and Written Step 1
terein at their regular base rate plus cost-of-fiving allowance exclusive of
ovettime allowances, but mcludmg shift premium, if any, not exceeding two
{2) hours in any work week,
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exceedmg three (3) hours, to attend a regular Written Step 2 meeting to be
held whenever necessary, but not more frequentiy than once avery two (2) -
weeks. Before the holding of such meeting, the Chairman of the Shop
Committee must have presenied to the Director, Human Resources, or

his/her designee, an agenda in writing at least saventy-two (72) hours, |
excluding Saturdays, Sundays and holidays, previous to the time of the
meeting. Such agenda shall state fully the specific grievances or -
complaints which the Union wishes to discuss at such meeting. There
shall be no obligation on the part of management represeniatives to o
discuss any matter which does not appear on such agenda. i ' '

:_activ!'ties:
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Members of the Shop Committee will be paid, not

4.  Such payis based on their regular base rate, plus cost-of-living
allowance, exclusive of overtime allowances but including shift
premium, if any,

(d) Copies of all'Union officials' timecards will be sent to the
Union once a month,

Section 10. Any employee shall have the right to appeal hisher
dlscharge or suspensmn through the grievance procedure within five (5)
working days from the date thereof. Failure to file such an appeal within
five (5) working days shall prohibit any further consuderatlon of such
discharge or suspension.. If as a result of such appeal the employee is
found to have been discharged or suspended without just cause, he/she
shall receive pay at histher regular rate for the time he/she would have
otherwise normally worked less any income he/she may have received
from any other source. An emf,oloyee who has been discharged or given a
disciplinary suspension shall, bgfore leaving the plant, be permitted to sea
‘the Shop Steward for the area in which helshe worked, at a location

designated by the Company, lf hefshe requests this pnvulege of histher
supervisor.

Shop Committeepersons will receive pay for the following

~ 1. Attendance at regular meetings as described in Article 7,
Section1, Written Step 2, not exceeding three (3) hours in-any '
" workweek. ' '

2. Two (2) Committeepersons will be paid up to eight (8) hours, if
such time is required, to audit the Company layoff list. Time to be
paid is on the date the Company provides the Union with the layoff
list.

3. Atftendance at special meetings with any management
representatives relating 1o discharge or other matters which cannot
reasonably be delayed until the next regular meeting of the Shop

Committee and Committes of Management.
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ARTICLE 8

Seniority
Section 1. .
(a) In case of indefinite layoff for lack of work, an employee

shall be laid off and recalled by non-interchangeable job ladders within
specified seniority areas in accordance with histher senfority {tength of
continuous service with the Company since the most recent date of hire).
An employee may exercise his/her seniority rights to a lower job code
within his/her job ladder within his/her seniority area. {(Appendix B denotes
the applicable job codes and job ladders.) '

{b) Pursuant to Letter 3 nothing herein shall preclude the
Company from transferring an employee scheduled to be laid off from a job
code in one job ladder and seniority area to a job code in a different job
ladder or seniority area in which no laid off employee retains seniority, nor
from recalling, without loss of seniority, an employee laid off from one job
ladder to a job code in a different job ladder or seniority érea in which no
laid off employee retains seniority. If the employee is transferred or
recalied, his/her seniority thereafter shall be in the job ladder and seniority
area to which he/she wés recalled and/or transferred and he/she shall have
no seniority in his/her former job ladder or seniority area.

(c) Due to a great amount of wbrk involved in a layoff, it is
agreed that in any layoff of three hundred (300) or more employees, the
Company shall have a maximum period of ten (10) days from the date of

the layoff during which the Union agrees that grievances arising out of the

layoff will not be filed. The Company, however, agrees to investigale and
: 26
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correct where necessary any ci?imed violations of this Article which are
brought to its attention during this period. The Company shall not be liable
for back wages claimed for any part of this period and arising out of an
alleged violation of this seniority article. In such a layoff of three hundred
(300} or more employees, the five-day limitation {as provided in Section 6
of Article 7, Grievance Procedure) on the presentation of grievances
alleging improper layoff will not begin untit the 10-day period mentioned
above has expired. ' '

Section 2. The noninterchangeable job codes, job ladders, and the
seniority areas mentioned in Section 1 have been mutually agreed upon
and are incorporated and made part of this Agreement as Appendices "A"
and "B" attached hereto. :
Section 3. ' i

(a} . Before new employees are hired in a given job ladder in a
particular seniority area, the employees with seniority who are stiff Taid off
from that job code or job ladder in the area shall first be offered
employmeht in that job code or j:ob ladder from which they were laid off at
the then existing rate of pay for the job code to which they were recalled in
accordance with their seniority. Employees who remain in tﬁe same
seniority area and job code or job ladder and were demoted as a result of a
reallocation of employees in the presence or absence of a layoff and
employees who were recalled to a lower grade job code in the same job
ladder and seniority area shiall be considered to be on the recall list for their
former job code as though they had been laid off at the time of their
demotion for the period of senioﬁty retention provided in Section 13 of this

Article. Employees who retain such seniority rights will be ‘given the
27
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opportunity to return to their former position before any other employes is
given that opportunity regardless of the seniority of the other employee.

(b) When it is necessary to readjust personnel in conjunction
with a layoff, employees shall be demoted as required in acco_rdaﬁce with
their seniority within each noninterchangeable job code and job Iaddér
within their seniority area.

{c) Any employee who suffers. a demotion and who is
cumently paid at a rate above the maximum for the labor grade to which
he/she is demoted shall have his/her wages frozen for a peribd of six (6)
months from the effective date of the demotion before suffering any actual
loss in wages. Any subsequent reduction in wages shalt be at the rate of
$.10 per hour every sixteen (16) weeks until such time as the employee
reaches the maximum rate of the lower labor grade. Any employee wha is
demoted, but at the time of the demotion is paid at a rate iess than the
maximum rate of the lower labor grade, shall continue with histher
-automatic progression until such time as he/she attains maximum rate.

Seclion 4. Except in an emergency or for reasons or conditions over
which the Company has no control, where there are general fayoffs for an
indefinite period; as much notice as is practicable, but not less than ten (10)
.working days, shall be given in writing to the Chairman of the Shop
Committee before the layoff. A list will be supblied indicating the names of
the employees scheduled to be laid off and their seniority status in relation
.to the remaining employees in the seniority area. The Company will make
available to the Chairman of the Shop Committee a list of the names of laid

off employees who exercused their right of recall.
28
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Section 5. '

(a) An employee shall be considered a probationary
employee for the first ninety (30) days of his/her employment, and
thereafter histher seniority shall be from his/her most recent date of hire. In
the case of probationary employees, there shall be no seniority rating nor
responsmlllty upon the part of the Company for continuous employment nor
for reamployment if laid off before the completion of their continuous
probationary period. It is understood and agreed that during such

probatlonary period, layoff or discharge shali be left to the discretion of the
Company.

(b) In the case of an indefinite layoff for lack of work,
probationary employees in the affécted job ladder shall first be terminated.
Section 6.

(8} No employes éhaﬂ be eligible by reason of “his/her
seniority to be recalled to a higher-rated job as a result of layoff except
where:

1. The job held by the employee at the time of layoff has
been upgraded; or where

2. The essential elements of that job have been combined
with another and the resulting job is of a higher labor
grade. In all such cases, the employee shall have recall
fights to the higher-rated job. Laid-off employees who
were previously: demoted under conditions defined in

Section 3(b) of this Article as a result of layoffs and who
29
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would have been considered to be on the recall list for
their former job as defined in Section 3 of this Article may B
be offared recall to their former job in accordance with

they shall be made on the basis of three (3
fitness and ability of the emplbyee.

) co-equal factors: seniority,

their seniority retention as provided in Section 13(c) of ) .
this Article’ (&) All other promotions shall be made on the basis of the

most senior qualified employee within tha job ladder.

3 Employees laid off from a job in one job ladder may be

- c : :
indirectly recalled to a job in another in ladder where no © e understooq that the Smployees who may file a

grievance concemning such @ promotion are those assigned to the job
ladder in which the pmmqtior_t oceurs or which the promotes came from and
In the case of HPAS, employees who bid on the job.

employee retains seniority for dire¢t recall. Such recall
may be to a highér labor grade than Héld_ at the time of
the layoff provided that it is the entry level job in the new

1 ladder to which the employee was recalled. Any dispute ' roed

) regarding the Company's decision relative to indirect - @ N agreed: tat should the senioﬁfy of fhe promoted
‘ employee be sufﬁcient to hold him/her on histher shift, the promotion will be

made on that shift. This provision shall not a

from HPAS.

! recall may be submitted by the Union as a grievance at
Wiritten Step 2 as defined in Article 7, but is not subject to
Arbitration. '

pply to promotions resulting

{e) Nothing _herein shall prevent the Company from filling any

b) Employees laid off from a job code that was subsequently ‘ .
vacancies by hire, by transfer, or by any other means.

integrated into a new job description under the Job Design Program will
retain recall rights to the new job in accordance with the provisions of this
Article.

UnpT——

Section 8.

(a) Temporary layoffs due to temporary lack of work
breakdown, shortage_ of materials, or causes of a like nature not to exceed

sixty (60) days may be made by the Company irrespective of any
provisions of this Agreement,

© No employee shall be eligible by reason of his/her

seniority to be transferred to a higher-rated job as a result of layoff.
_ _ iIn such cases the Company will, in Jisu of
fayoff whenever possibie, reassign employees to other

Section 7. i
period of such layoff,

{a) Whenever promotions are made resulting from HPAS, or

whenever promotions are made to the highest labor grade in a job ladder
* 30
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{b) All employees selected for temporary layoff, under this
Section, voluntary or involuntary, will be selected consistent with the
production requirements of the business unit. Selection of employees for
such temporary layoffs will be made by taking volunteers in seniority order,
beginning with the most senior employee in the. affected job code by
department, by shift. In the event that an insufficient number of employees
volunteer, then in reverse order of seniority in the affected job code by

department, by shift, the Company will notify the least senior employees
they will be temporarily laid off. An employee shall not be temporarily laid
off under this Section more than once in any contract year until all other
employees in the same job code in the department affected shall have

been temporarily laid off once under this Section.

{c) If there is a series of such temporary iayoffs. the
Company will so far as it is practicable make an equal distribution of such
lost time computed upon a contract yearly basis.

{d)

to acci'ue their seniority, pension credits, and the Company shall continue

While on such temporary layoff, employees shall continue
to provide coverage for their health and dental insurance.

In addition, it is agreed that such layoffs will not affect pay
and benefits provisions to which the employee was entitled at the
commencement of such temporary Iayoff.. Upon retumn to work, the
employees shall be returned to the job they held at the appropriate rate of
pay and on the shift where they worked at the start of such temporary
layoff.
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Section 9. =
(a) The Company will survey employees for transfer to a

prefarred shift by depanment and job code. Such transfers quI be made on
a semonty basis.

(b) In the event the: Company reduces or eliminates a shift,
empioyees in accordance with thelr seniority, job code and department,
will be given the opportunity to be asslgned to the shift of their preference.

Section 10,

(a) An employee tral;lsferred from one job ladder to another,
shall, for the purpose of layoff, retéin his/her seniority in the job ladder from
which he/she was transferred for q period of ninety {90) calendar days. At
the end of ninety (90) calendar days his/her seniority will be transferred to
the job ladder in which hefshe is then classified.

{b) If any barga:nmg unit employee is transferred from any
'plant or facility operated by Pratt- & Whitney, Connecticut or West Palm
Beach, Florida Operations which are represented by the 1.A.M.A.W. into the
bargaining unit covered by this Agreement, histher seniority in the
bargaining unit shall include histher total Iéngth of continuous service with
Prait & Whitnéy except as provided in (a) of this Section. Such transfers
into the bargaining unit shall not occur during periods of downsizing
(nofification period) when employees retain recall rights to that job code or
job codes lower in the job ladder.

{c) if any bargaining unit embloyee is hired from any plant or
facility operated by Pratt & Whitney, Connecticut or West Palm Beach,




i e,

Florida Operations or UTC Fuel Cells, LEC which are represented by the

LAMAMW. and such person retains recall rights, hisfher seniotity in the -

bargaining unit shall be established at the date of hire for purposes of

fayoff, promotion and shift transfer. His/her adjusted Pratt & Whitney or |
UTC Fue! Cells, LLC seniérity date will be used for health and welfare

benefits and those relating to sick and personal time and vacation eligibility.

Section 11.

{a) Upon written applicaﬁon by the Union, the Company will
grani a leave of absence to any empioyee who enters the empldy of either
the iocal Union or the Intemational Association of Machinists and
Aerospace Workers. Such leave.of absence shall terminate automatically if
the employee's assignment by the local Union or the Intemnational
Association of Machinists and Aerospace Workers is to any organization
other than to a local Union which represents the employees of a plant of
the Company. This provision shall not prevent a necessary and temporary
shori-tefm assignment to a Local Union which does not represent
employees of the Company where advance notice of such assignment is
given to the Company. The resultant reassignment shall nbt, absent mutual
agreement, exceed twelve (12) calendar weeks in any contract year.

An extension of such leave for an additional period shall
be granted upon written application made prior to the expiration of such

leave of absence.

During such leave of absence, for the purpose of layoff
consideration, such employee shall be considered to head the seniority list

within his/her job ladder.
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It is understood and agreed that such an employee will
not accumulate Continuous Service Credits for the purpose of computing
pension benefits under the Company’s applicable plan during such leave of
absence or any extension. L ‘

{b) : if an employee who has been granted such leave of
absence reports for work at the beginning of the first regular work day after
the termination of such leave, hefshe shall be re-employed on the same
general type of work which he/she did last prior to his/her leave at the wage
rate existing in the plant at the: time of histher retumn for the job on which
he/she is re-employed.
4

(©) During such leave of absence such employee shail
accumulate his/her seniority, His/her reemployment shall be subject to the

* condition that he/she is able to perform the duties required of him/her and

that he/she would have retained his/her seniority under this Article .had
he/she been in the employ of the Company during the period of his/her
leave of absence.

Section 12.
{a) A salaried employee who once held a covered position

may be returned to the same abor grade in a similar position he/she held
while in the bargaining unit, as fong as hefshe is more senior than any
employee who is -on layoff with recalt rights to the position assigned.
Where the former bosition has been upgraded or where the essential
elements of that position have been combined with another resulting in a

higher labor grade, the employee shall be placed in the higher position.
35
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It is understood current salaried employees will not be retumed to the

newly defined bargaining unit jobs because they previously were classified
on a job that was closed before it was incorporated into the newly defined

Employses who are continuously, absent from work for any other reason
shall retain seniority rights up to a maximum of thirty-six (36) months.

(d)} M he/she fails to report to work within five (5) working days after due

job.
‘ ? . o notice by the Company (Certified Mail — Return Receipt Requested) to the
(b) Iif any employee of the Company is transferred to a employee's last known address to return to work after layoff, or fails to give

supervisory or other position so as to exclude him/her from the coverage of reasons satisfactory to the Company within such five (5) days for not

this Agreement, then Section 12(a) shall apply for a period of six (6) reporting to work.
manths from the date of such transfer after which time he/she will forfeit -
his/her seniority to jobs within the bargaining unit. Section 14, For ali purposes, other than layoff, the seniority rights of

members of the Union Shop Comnmittee, the President, Vice-President,
Union EAP Coordinatdr, Union Coordinator of Cooperative Programs Chiet
Union Safety Representative, Union Safety Representatives and Union'Job
Evaluation Specialist, if employees, and Shop Stewards shall be exactly

Section 13. ‘An employee shall lose hisfher seniority ri.gh'tS under any
one of the following circumstances:

(@) K hefshe resigns. the same as the seniority rights of all other employees except as provided

below:

(b} If he/she is discharged for just cause. '
‘ (a) 7 In the case of layoff, and for the sole purpose of
(c) 1f the employee is laid off from work, he/she shall retain seniority maintaining Union representation at the time of layoff, members of the
rights as follows: ' ~ Union Shop Committee, the President, Vice-President, Union Coordinator

of Cooperative Programs Chief Union Safety Representative, Union E.A.P.

Seniority at the time of layoff Period of Retention

Coordinator and Union Job Evaluation Specialist, f employees, shall,
91 days up to 2 years ' 24 months -2 during their term of office, head the seniority list. '
2 years up to 5 years ' 36 months ‘
5 years {or over) 60 months N (b) In the case of layoff, and for the sole purpose of
T maintaining Union representation at the time of layoff, Shop Stewards shall,
" oo during their term of office, head the seniority list within their job code and
2 L job ladder within their Shop Stewarﬂ Tarea. Union Safety Reprasentatives

]
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shall first head the seniority list within their job code and job ladder within
the area for which they are responsible or department when not within the
area for which they are responsible or to the same or lower labor grade
they can perform within their seniority area.

(c) A Shop Committeeperson or a Shop Steward will not be
transferred or promoted 1o a job outside of his/her Shop Committeépersen
or Shop Steward area or respective shift unless he/she nolifies the
Company in writing that he/she wishes to be considered for such a job
during which time he/she shall maintain hisfher position as a Shop
Committeeperson or Shop Steward; or unless there is ﬁo job of the same
or lower labor grade in such area which he/she has demonstrated he/she is
qualified to perform; or except in the case of an emergency, or unless
his/her job is being transferred to another location outside such afea. '

Section 15.
(a) The Company has established an annua! Performance

Appraisal Program %o appraise the perfarmance of each employee for such
purposes as selection for promotion, but not for the purpose of determining
rate of pay. The Company and the Union jointly recognize the importance
of the performance appraisal process including accurate and valid
assessments and full performance appraisal discussions beiween each

employee and his/her supervisor.

(b) The performance of each employee whose base rate is at
or above Standard Rate will be appraised at least once a year under the
Performance Appraisal Program. In any case in which the supervisor of

record does not have sufﬁcnent experience with the person to be appraised,
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@ posted.

the supervisor will detarmine the appraisal only after consuitation with the
employee's previous supervisor(s).

{c) Each employee who is appraised under the provisions of
{b) above shall be provided with both a discussion of and a copy of such
performance appraisal between March 1st through April 30th during each
year of this Agreement ‘

{d} An employees ‘claim that the appraisal is not proper
under the Employee Performance Appralsal Program may be processed as
a grievance under Article 7 of this Agreement. )

Section 16, Prior to utilizing the Hourly Position Announcement
System (HPAS), employees on a relevant job fadder will be given primary
consideration for any opening, except in the case of layoff, recall from
layoff, reallocation following a layoff, transfers from "surplus® to "need" to
avoid layoffs and medical placements. New and vacant positions remammg
will be posted in accordance with the following HPAS procedures:

(a) Al jobs subject to the HPAS will be posted for a minimum

of fwe (5) working days throughout the facilities covered by this

Agreement.

(b) Eligible employees who wish to be considered for a
posted job may apply for such consideration by fiing an appropriate form
{to be provided by the Company) dunng the period within which the job is

s
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(c) O An employee must satisfy the following requirements in
order to be considered an ehg!ble employee within the meaning of this
section: 1) 12 months of senlonty as defined in-the Collective Bargaining
Agreement, 2) does not have more than 12 active applications under the
HPAS; 3) has not obtained a job through HPAS during the preceding
twelve (12) months; and (4) has not accepted an offer of indirect recall, in
the preceding twelve (12) months. '

{d) Prior to filing & posted job through new hire, the

Company will consider all eligible employees who have applied through
the HPAS. The Company will also consider, without need for an HPAS
application, all persons then on layoff who retain recall rights. The
Company is under no obligation to fill a posted job, and although it is the
Company's intention to utilize the HPAS as a source of job placements, it
may select an employee who has not applied through HPAS when, in the
Company's business judgment, it is appropriate to do 50,

{e) All eligible employees who have applied through the
HPAS and were not selected will be notified by the Company of their non-
selection on or about ten (10) working days following the acceptance date
of the selected employee and the Union President will be notified of any
employee selected. Any employee who bid for a job may file a grievance
which would be subject to arbitration provided a current employee was
prornoted. if a filled job is outside of the employee's supervisor's area, the
Shop Steward and employee shall meet with the supervisor from the
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department where the apening exists. Any grievance which may be
submitted will be processed through the procedure in the area where the
opening existed. Rates of pay for parsons selacted for jobs under the
HPAS will be determined by the Company |n accordance with the
Collective Bargaining Agreement

Section 17,
(a) Severance pay aflowances shall be paid io employees
who are [aid off for an indefinite period. To be eligible for any severance
pay allowance an employee must have at Ieast ninety (90} days seniarity
as of the day precedmg the layoff.
(b) ' Severance pay allowance shall be calculated on a weekly
basis {the employee's normal work week at the time of layoff) and each
weeks pay allowance shall consist of forty (40) times the employee’s base
hourly wage plus cost—of—liviné allowance (excluding any shift or other
premium pay) which the employee was paid for the last day of work
preceding layoff.

. ! ,
{c) Severance pay allowance shall be paid weekly or as a
lump sum to an eligible, laid off employee beginning on the second payday
following the date the ernployeel_is laid off.

(d) The number of weeks for which an employee shall
receive severance'pay allowance shall be govemned by the employee's

seniority on the day preceding layoff as follows:

v
b
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Seniorig. {Complete Years) Severance Weeks

Ninety (90) days One {1) week
Two (2) years Two (2) weeks
Three (3) years Three (3) weeks
Four (4) years ) Four {4) weeks
Five (9) years Five (5) weeks
Six (6) years Six.(6) weeks.
Seven (7) - Eight (8) years Seven (7) weeks
Nine (9) years Nine (9) weeks
Ten (10) - Eleven (11) years Ten (i0) weeks

Twelve (12) - Fourteen (14) years
Fifteen (15) - Sixteen (16) years
Seventeen (17) - Eighteen (18) years Fourteen (14) weeks -
Nineteen (19) - Twenty (20) years Sixteen (16) weeks
. Twenty-one (21) - Twenty-two (22) years Eighteen {18) weeks
Twenty-one (21) weeks
Twenty-two (22) weeks
Twenty-five (25) weeks

Eleven (11) weeks
"Twelve (12) weeks

Twenty-three {23) years
Twenty-four (24} years
Twenty-five (29) & over years

{e) Medical, dental, and life insurance coverage will be
provided -at no cost to eligible, laid off employees for the same number of
weeks they are eligible to receive severance pay, but in no case will this
coverage be less than four (4) weeks.

{f) No employee, however, shall be paid a.severance pay
ajlowance for any week following the date the employee is recailed to work
from layoff.
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(@) No employee shall be paid the severance pay allowance
more than once during this oontrgct period; provided, however, if the total
severance pay alldwance to which the employee was entitled under (d)
above was not paid him/her during this contract period because of his/her
recall from layoff, such employee who is again laid off during this contract
shall again be eligible for severance pay allowance but only for the number
of weeks for which histher total:severance pay allowance was not paid
because of his/her recall from layoff.

{h) No severance pay allowance will be paid to any employee
who is laid off because of an act of God or a natural amergency or because
of a strike at a facility of a major supplier of necessary parts. '

(i) The Company, together with the Union, will provide
services designed to assist employees who are scheduled to be iaid off
such as: outplacement counseling, unemployment counseling, etc.

{i) . The Company agrees to make available retraining
assistance to employees who aré laid off pursuant to Section 1 of this
Article. To be eligiblé, faid off employees must have at least one year of
continuous and active service at the time of layoff. Retraining may not
extend beyond two years following the date of layoff. Parficipants shall be
compensated 100% of all tuition: and academic fees, not to exceed a
maximum of $2,500. This program shall cease immediately upon full-time
employment with another employer. However, the Company agrees to pay

“for any course in progress at the time of such re-employment, subject to

the conditions outlined above.




Section 18.
(a) In the event of a relocation of work presently done by - [

bargaining unit employees to another facilityﬂ in the State of Connecticut, at
which employees of the Company will conlinue to do the work and where
{AM-represanted employees of other United Technologies Corporation
pusiness units also perform work, the employees affected will be given the
opportunity to move with that work if other like work is not available at the
Windsor Locks facility.

(b} In the event that any such affected employees decline to
exercise an offer to move with the transferred work, any resulting
imbalance in the workforce shall be adjusted as provided in this Article.

ARTICLE 9
Hourty Job Rating Plan
Section 1. The Hourly Job Rating Plan currently in effect has been

mutually agreed to and has been made a part of this Agreement as
Appendix “F*. Changes may be made 1o this Plan during the ife of this .
Agreement, but such changes require mutual agreement between the

parties.

Section 2. The Company has furnished the Union with copies of the .
job descriptions for all jobs currently within the bargaining unit and wili
provide the Union with detailed job descriptions covering new or revised 4
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jobs included in the bargaining unit as set forth in Article 2 hereof within
thirty (30)_days following final approval of such jobs.

S_eption_ 3. Conceming Article 7, Section 3(a), a new job is defined és

.one not covered by an established job description. A revised job is one

which diffe_rs from a previously established job description.

Section 4. It is recognized that the Union Job Evaluation Specialist,
after notice t_o_hislher supervisor, will meet with the appropriate Company
representative to discuss HJRP complaints, When it is mutually agreed
that an on-site inspection‘of a job is necessary (either before or after the
filing of a grievance), the Union Jolb Evaluation Specialisi, together with the
Company, will investigate and as, briefly as possible interview employees
and supervision. W is further understood that the Union Job Evaluation
Specialist will attend Written Step 2 meetings to present grievances under
Article 7, Section 2. The Company will pay time spent on such meetings up
to three (3) hours a week for complaints/grievances at his/her base hourly

rate plus cost-of-living aflowance and shift premium.

ARTICLE 10
Wage Rate Progression

Section 1. An employee classified on a job for which the minimum
experience requirement is less than twelve (12) months shall receive the
Standard Rate of his/her job classification as soon as qualified and not later

‘than six (6) months from the date hefshe starts on such classification
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provided hefshe has worked continuously on such classification. An
employee classified on a job for which the minimum experience
requirement is twelve (12) or more months shall receive the Standard Rate
of his/her job dassification as soon as qualified and not later than twelve
{12) months from the date he/she starts on such classification, provided
he/she has worked continuously on such classification. Nothing herein
shall prevent an employee from receiving at ahy time more than Standard
Rate, provided he/she is qualified.

Section 2.

(a) Wage rate progression from Standérd Rate up to but not .

in excess of Maximum Rate within an employee's labor g_rade will be
automatic at the rate of ten cents {10¢) per hour after completion of sixteen

(16) full weeks of satisfactory job performance, subject to {(b) through (k} '

below.

{b) Automatic increases for any employee who is being paid
Standard Rate or above but less than Maximum Rate will continue to be
scheduled at sixteen (16) week intervals from the date the employee
attained Standard Rate or the date the employee last received an

automatic increase in the present labor grade, whichever is later.
{c} Automatic increases for an'employee attaining Standard

Rate after May 2, 2004, under Section 1 above will be scheduled at sixteen
(16) week intervais from the date of attainment of Standard Rate.
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(d) Ingrade transfers will not affect the scheduling of an
employee's next automatic increase.

(&) Effective the same date as a promotion or iob upgrade,
the employee will receive an incréase of at least thirty cents (30¢) per hour.

3} Any employee .who is demoted as a result of the
‘oonditions of Article 8, Section.3(2) and (b) or any employee who is
demoted for reasons o_ther than at the employee's request shall ba placed
in such lower rated job at the maximum base hourly rate of the lower rated
job or at the base hourly rate the employee is being paid immediately prior
to the demotion, whichever is the lower; provided, however, "that any
resultant reduction in the employee’s base hourly rate shall not cocur unti!
six (6) menths after the eMye dam of the demotion and any subsequent
reduction in wages shall not be more than ten cents {10¢} per hour at each
subsgquent sixteen-week interval. Any employee who requests demotion
to a lower rated job wilt be paid at'the maximum rate of the lower grade -or
retain the rate then being paid, whichever is the lower.
{9} Automatic increasfes for an employee hired or transferred
into the bargaining unit at a rate at or above Standard Rate after May 2,
2004, will be scheduled at sixteen (16) week intervals from the beginning of
the pext pay period after date of hire or transfer.
(h) Automatic increasgs for an employee promoted after May
2, 2004, will be scheduled at sixteen (16) weak intervals from the effective

47




date of such change in grade if the employee's rate is at or above Standard
L. SChedule A shOWS the hou

Rate but below the Maximum Rate of the new grade. ry rate
2004. Schedule which will be effgctive May 3
(i) Automatic increases for an employee demoted who is at
or above Standard Rate, but below the Maximum Rate of the lower jabor Section 2, On May 2, 2005 the -
: s se

grade, will be scheduled at sixteen (16) waeks frdm his/her Iéstliricreasé”in
the higher grade before demotion and at sixteen (16) week intervals

hed -
thereafter until at the Maximum Rate of the lower labor grade. May 2, 2005, ‘ ule which wil) pe effective
i) An employee paid eleven cents (11¢) to nineteen cents Section 3, On May 1 2006

(1'9t) below the Maximum Rate shall be _give’n'an increase to Maximum

Rate on his/her next automatic increase date.

(k) Nothing in this Agreement shall be construed to prevent
the Company at its discretion from advancing an employee within the rate
range more rapidly than the specified intervals shown above or giving
increases larger than those provided in this Section. ‘

Section 4,
(a)

(b)
ARTICLE 11 The cost-of-ivin
g allowanoe_ if an :

Wages on the basis of changes in the Consumer Price Ingg Y- shall be determined

Eamers and Cleyi X {CPi) for Urban Wa
: Htoms (1 cal Workers (CPLW), United States Ci »
Section 1. On May 3, 2004, the base hourly wage rate of each ( 982-34 = 100) published by'the United s ty Average, Al
employee covered by this Agreement will be increased by the $0.25 cost- g Statistics, hereafter referrpg to as the "Index® fates Bureau of Lapor

ofiving allowance in effect on May 1, 2004, and this new base hourly wage
rate will be further increased by three and one-half (3.5) percent. _ii
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each full sixteen hundredths of one percent (0.16%) change In the Index for
the months indicated below.

Each quarterly adjustment (increase or decrease) in the
cost-ofiving allowance shall not exceed a maximum of nine cents (9¢) per
hour.

Based on the Percent
Change in the Index

Effective Date

of Adjustment From Jo .

July 26, 2004 February 2004 May 2004
October 25, 2004 May 2004 August 2004
January 31, 2005 August 2004 November 2004
April 25, 2005 November 2004 . February 2005
July 25, 2005 February 2005 May 2005
October 31, 2005 May 2005 August 2005
January 30, 2006 August 2005 November 2005
April 24, 2006 November 2005 February 2006
July 31, 2006 February 2006 May 2Q06
October 30, 2006 May 2006 August 2006
January 29, 2007 August 2006 November 2006

In calculating the percentage change in the Index, the

result shall be rounded to the nearest one hundredth of one percent (i.e.,

.005 and higher rounded upward, and less than .005 rounded downward).
50
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For example, if the February 2004 index is 147.5 and the May 2004 Index
is 149.2, the calculation is:

3
Step1 149.2-1475=17 i )
Step 2 Divide 1.7 by 147.5 x 100 = 1.152%
Step 3 Round to 1.15% and divide by .16% = 7¢ per hour.

No change will be made in a cost-ofiving adjustment as
a result of any revision made in the published figures for the Index after the
effective date of the cost-of-living adjustment.

Section 5.

Section 6.

The continuance of cost-of-living  adjustments is
dependent upon the continued monthly publication of the Index in s
present form and calculated on the same basis as at the time of the
execution of this agreement, For any month in which the Bureau of Labor
Statistics publishes the Index on ‘both an official (revised) basis and the
present (old series) basis, the ofﬁcifal (revised) basis will be used.

Section 7. In the event the Bureau of Labor Statistics does not issue
the Consumer Price Index for the appropriate month before one of the
effective dates referred to in Section 4 above, any cost-of-living adjustment
required by such monthly Index shall be effective at the begmmng of the
first pay period after receipt of such Index.

Section 8.
(a) All hourly-rated employees on the second shift will be

paid, in addition to their base hourly rate plus cost of living allowance a shift
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premium equal to ten percent (10%) of such hourly wage rate plus cost-of- ‘

living allowances for each hour worked. ARTICLE 12
‘Overtime
{b) The company shall pay to ali hourly-rated employses on f
the third shift seven and one-half cents (7 ¥2¢) per hour in addition to their Section 1, Overtime rates will be paid as follows:

base hourly wage rate plus cost-ofiving allowance. Houry-rated ,

-(a)  Time and one-half wifl be paid for:

1. Alltime worked in excess of eight (8) hours in any one day,

employees on the third shift whose regular shift comprises.not more than
six and one-half (6 V%) working hours and who work a full six and one-half
{6%) hours on that shift shall receive theréfore eight (8) hours pay including
cost-ofiving allowance and seven and one-half cents (7%¢) per hour. Al
work performed on such third shift over six and one-half (6 ¥2) hours shall
be considered overtime and shall be paid for at time and one-half.

b
'

2. Alltime worked in excess of forty (40) hours in one work week.

3. Al work performed on Saturday, except for the first eight (8)
hours of any scheduled shift which begins on Friday and

{c) Powerhouse employees on a rotating shift, the regular shift continues into Saturday.

hours of which are not less than eight (8), will be paid, in addition to their _
base hourly wage rate plus cost-of-living allowance, a shift premium equal 4. Al work performed outjside of regularly scheduled shift hours.
to ten percent {10%) of their base hourly wage rate plus cost-of-living :
allowance when they work a third shift of eight (8) hours. (b) Double time will be paid for: '

1. All work performed on Sunday, except for the first eight (8)

hours of any scheduled shift beginning the preceding day and
continuing into Sunday.

(d) Lateness of not more than eighteen (18) minules or
permmission granted by ihe supervisor to leave prior to the end of the shift of
not more than eighteen .(18) minutes, or a combination of lateness and

permission to leave early totaling not more than eighteen (18} minutes shall 2. All work pérforrned on éach of the Holidays listed in Article 14

not disqualify the employee for the third shift premium.

| (a) For the sole purpose of preventing favoritism or

- 7 discrimination in the distribution of overtime, the Company will distribute

} overtime work equally among the qﬁal'rﬁed employees under the jurisdiction
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of each supervisor who are regularly employed on such work insofar as it
may be practicable to do so, as to equalize, among such employees hours
paid at time and one-half or double time (e.g., four (4) hours at time and
one-half shall be the equivalent of three (3) hours at double time). Such
overtime distribution shall be made on the respective shifts on-which the
overtime work occurs. There is no obligation on the part of the Company to
distribute overtime equally between shifts nor between employees under

the jurisdiction of different supervisors.

(b} A grievance alleging failure of the Company to comply
with subsection (a) above must show a substantial inequality in such
overtime distribution during the 13-week period immediately preceding the

filing of such grievance.

Section 3. When two or more types of overtime or premium
compensation are applicable to the same hours of work, only the higher
rate of compensation shall be paid. In no case shall overtime or prgmium
compensation be duplicated or pyramided.
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ARTICLE 13
Vacations

Section 1. A vacation will be allowed to an employee who in the
anniversary yeas, which begins on January 1, will have been continuously
and actively in the employ of the company for the period shown below:

Completed Period .
of Employment Vacation Time (Working Days) Hours Paid
One (1) year . . Five (5) _ 40
Two (2) years B ‘Ten (10) 80 .
Eight (8) years Fifteen (15) 120
Eighteen (18} years Twenty (20) 160
Twenty-five (25) years

Twenty-five (25) 200

A vacation of three (3) working days will be allowed to an employes who
was hired between January ist and June 30" of any year. No employee
wili be eligible for any vacation until the completion of histher probationary
period.

(a) Employees recalled from layoff during the first quarter of the
year shall be treated as though they were continuousty and actively in the
employ of the Company on January 1 for the purpose of determining
vacation eligibility, however, any employee rehired with seniority after the
first quarter shall be entitled to _vacéﬁon time off without pay.

Section 2. An hourly-rated . employee who does not meet the

requirements of Section 1 of this Article shall receive no vacation, and
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every employee who does meet the requirements of one or more of these
Sections shall receive only the vacation specified in that Section which
gives him/her the longest vacation. ‘

Section 3. "

(a) Any employee who is eligible for a vacation under this

Article shall receive a vacation or vacation pay even if he/she is not actively
in the employ of the Company on the day preceding the start of hislher
scheduled vacation. Should an employee die, or should the employment of
an employee be terminated because of resignation, retirement, or layoff
during the vacation year, prior to taking the vacation hé!she was eligible for
in_the anniversary year, or al the completion of the ninety {90) day
probationary period as noted in Section 1 of this Article, the vacation pay
allowance computed on the basis of the employee’s hourly base rate plus
cds;_t—o_f—l'rving allowance and shift premium at time of termination will be
paid; provided, however, that this section shall not apbly in the case of any
employee who is discharged.

(b} Any employee whose employment is terminated by
reason of death, retirement, entry into the military service, or layoff, and
who at the time of such termination is eligible to receive, or had received
during the calendar year of termination, vacation pay pursuant to Section 1
and 3(a) of this Article shall upon such termination also receive pro-rata
vacation pay for each month, or part thereof, in which such employee
worked during the calendar year in which such termination occurred,

provided that any employee who is eligible for, or had received, vacation
pay pursuant to Section 1 of this Article shall not receive pro-rata vacation

pay for the first six (6) months of his/her employment with the Company.
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Any such pro-rata payment will be deducted from any vacation pay to
which the employee may subsequently become entitled for the calendar
year in which the termination occurs. The pro-rata vacation pay shaft be
computed by muttiplying the ve_lcation pay received by the terminated
employee pursuant to Section 3 {a) of this Article by one-twelfth (1/12) for
each month in which such employee worked in the calendar year in which
such termination occurs, but not including the first six months of the
employee’s employment with the Company.

Section 4. " An employee will receive vacation' pay as it is taken
during the year. The vacation pay will be based on his/her then effective
base hourly rate plus cost-of-living allowance and shift premium. ‘Each
eligible employee shall be entitled to pay for the balance of the days of
vacation for which he/she was eligible that remain unused or unpaid days
at the end of the eligibility year. Pay for unused or unpaid days of stich

vacation shall be at histher then effective base houriy rate plus cost-of-
living allowance and shift premium,

Section 5. Employees of the Power House who regularly wor.k an
eight-hour shift one-third of the time on fi rst shift, one-third of the time on
second shift, and one-third of the time on third shift will, for the purpose of
vacation pay computation, be creda\ed with 6.67% shift premium.
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Section 6.
vacation. pay in Heu of a vacation shall be solely at the discretion of the

The determination of whether there shall be a vacation or

Company. The determination and the scheduling of vacation periods, if
there is to be 3 vacation, will be made by management during the period
May 1 through October 1,

Section 7.
of vacation under the terms of this Article may with the consent of their

Employees who are entitled to.more than three (3) weeks

supervisor elect to receive pay in lieu of vacation days for such excess over
three (3) weeks.

Section 8.

(a) An employee shall be credited with four (4) hours
incentive vacation time for each period of three (3) consecutive months
(non-pyramided) in which such employee demonstrates a perfect
attendance record.

“(b) Perfect attendance is defined as having worked a full

eight (8) hours or a full six and one-half (6-1/2) hours on the third shift,
during each of an employee's regularly scheduled work days during any
period of three consecutive months. Absence caused by jury duty, military
service, paid bereavement leave, Martin Luther King, Jr. Day, Veteran's

Day, authorized Family Medical Leave, Workers' Compensation doctors @

visits or attendance at Workers' Compensation hearings during par, but

not all, of any such three (3) month period shall not be considered an

absence for the purpose of this section.
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(c) Regularly scheduled work days shall include all days of
an employee's normal work week which excludes vacation days and,
except in the case of employees assigned to rotating shifts, Saturdays,

‘Sundays, and holidays.

(d) Employees credited with four (4) hours' incentive vacation
time wili be allowed to request éuch incentive vacation time (or pay in lieu
thereof) immediately following the period during which it was eamed or at
any time thereafter. Employees credited with four (4) hours® incentive
vacation time will be paid for such time as it is earned. The employee will
be allowed to request éuoh incéntive vacation time immediately following
the period during which it was eamed or at any time thereafter, but the tiﬁnq
must be taken within the next twelve (12) months. Employees requesting
incentive vacation time wili be required to receive the approval of their
supervisor. C
Section 9. Employees who are entitled to two {2) or more weeks of
vacation will be allowed to take their second, third, fourth, and fifth week of
vacation in half-day increments consisting of four (4) consecutive hours,
provided they make the request of their supervisor prior to the time off and

. such approval is.granied.
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_Friday, November 26, 2004

_ Wednesday, December 29, 2004
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ARTICLE 14
Holidays

Section 1. Hourly-rated employees who mest all of the followiﬁg
eligibility rules and conditions shall be paid for the following holidays excébt
as otherwise herein provided: ' .

_ 2004 Holidays
Monday, May 31, 2004
Monday, July 5, 2004
Monday, September €, 2004
Thursday, November 25, 2004

2005 Holidays
Friday, March 25, 2005 -

Monday, May 30, 2005
Monday, July 4, 2005

Monday, September 5, 2005
Thursday, November 24, 2005
Friday, November 25, 2005
Monday, December 26, 2005
Tuesday, December 27, 2005
Wednesday, December 28, 2005
Thursday, December 29, 2005
Friday, December 30, 2005

Friday, December 24, 2004
Monday, December 27, 2004
Tuesday, December 28, 2004

Thursday, December 30, 2004
Friday, December 31, 2004

2007 Holidays
Monday, January 1, 2007

Friday, April 6, 2007

2006 Holidays
Monday, January 2, 2006

Friday, April 14, 2006
Monday, May 29, 2006
Tuesday, July 4, 2006
Monday, September 4, 2006
Thursday, November 23, 2006

Friday, November 24, 2006
* 60
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Monday, December 25, 2006
Tuesday, December 26, 2006
Wednesday, December 27, 2006
Thursday, December 28, 2006 -
Friday, December 29, 2006

" Section 2, An empioyee shall receive eight (8) hours' pay at his/her
regular base hourly rate plus w!qost-of-!iving allowance exclusive of al
premiums, bonu_ses, pr.overtimé allowances for each such holiday not

worked proyideld he/she meets all of the following provisions;

{a) The employee hés at least thirty {30) days of continuous
service as of the day preceding the holiday, except in the case of recall
from layoff. : . ' |

(b) The employee would otherwise have been scheduled to
work on such day if it had not been observed as a holiday, and

(3] The employee was not absent on both the day before
and the day after the holiday, nor,was the employee absent for more than
-five {5) days on either the day befpre or the day after the holiday unless the

employee's absence i; excused for an emergent reason satisfactory to the
Company. '

() If the employee is entitled to holiday pay it will be included
in his/her paycheck for the effective pay period.
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Section 3. An employee who would have been eligible for holiday
pay under these provisions except that he/she failed to meet the rulgs and
conditions set forth in Section 2 solely because he/she was required, as a
member of the National Guard or as a reserve memiber of one of the United
States Armed Forces, to be e;bsent from work for the purposes of actual
annual training duty or encampment for a period of not more than fifteen
(15) days in a military fiscal year nevertheless shall be entitied to the
holiday pay wﬁich he/she would have received had he/she been working on
his/her regularly scheduled job during such absence. The provisions of this
section shall also be applicable with respect to an employee wha is
required, as a member of the National Guard or as a reserve member of
one of the United States Armed Forces, to be absent from work for
temporary emergency duty for é period of not more than fifteen (15) days in
a calendar year.

Section 4. When a holiday falls on Saturday, the preceding Friday
shall be observed as the holiday and shall be paid as such holiday.

When a holiday falls on Sunday, the following Monday
shall be observed as the holiday and shall be paid as such holiday.

Section 5. When any one of the above holidays falls within an
eligible employee's scheduled vacation period and the employee is absent
from work on such holiday because of such vacation, such employee may
at his/her option extend his/her vacation an additiona! day for such holi_day
or hefshe may eléct to receive an additional day of vacation pay.
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The Company} may, at its option, observe the hotidays
listed in this Article by not opsrating ifs plants, departments, or sections _
thereof or it may schedule su:ch holidays as regular work days. An
employee who is scheduled for work or who agreed to work on any holiday

and who fails to report for and perform such work shall not receive pay for
the holiday.

Section 6.

An employee w:ho is 'schedulad to work on a holiday will
receive forty-eight (48) hours' advance notice thereof if possibie; but if such
notice is not possible, helshe shall receive as much notice as is possible.
Section 7. Employess eligible for holiday pay under these provisions
who are scheduled to work and \who perform work on any of the above-
named holidays shall be paid in accordance with Section 2 above; and in
addition, twice their regular base hourly wage rates. plhs cost-of-living
allowance for all hours worked on éuch holiday,

ARTICLE 15
Sick and Personal Leave

in the event of an eligible employee's absence from wark

because of nonoccupational sickness or injury, he/she shall be entitled. to
leave with pay during each year of continuous and active service as
provided below. Such leave with pay may also be used for personal
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reasons, once the employee has received his/her supervisor's prior
approval.

Section 1. The period during which an employee shalt-be eligible for
such leave shall begin on Jandary 1 of each year and end on December 31
of that year.

Seclion2, - An employee who on January 1 of any year during the
term of this Agreement has been contmuously and actively in the employ of
the Company for at least six (6) months prior thereto shall be eligible for
three (3) days’ leave with pay during the following year.

Section 3, An employee who on January 1 of any year during the
term of this Agreement has been continuously and actively in the employ of
the Company for at least one (1) year prior thereto shall be eligible for five
(5) days’ leave with pay during the following vear.

Section 4. Employees recalled from layoff during the first quarter of
the year shall be treated as though they were continuously and actively in
the employ of the Company on January 1 for the purpose of determining
Sick and Personal Leave eligibility.

Section 5. Pay for such leave may be taken in full days consisting of
- eight (8) hours or half-days consisting of four (4) consecutive hours. Such
‘leave means pay for four (4) or eight (8) hours at the employee’s regular

base rate of pay plus cost-of-living allowance exclusive of all premiums,

bonuses, or overtime payments.
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Section 6. Each eiigible e:)mployee shall be entitied to pay for the
balance of the days of sick or personal leave for which he/she was eligible
that remain unused at the end of the eligibility year. Pay for the unused
days of such leave shall be at the employee’s regular base rate of pay pius
cost-of-living allowance exclusive of all premiums, bonuses, or overtime
payments.

Section 7. To be eligible for pay for unused leave, an employee must
be employed on December 31 of the sick or personal leave year. There
shall be no prorated payment to terminating or taid-off empioyees for
unused leave; except employeesé who are laid off will be eligible for any
unused leave. ;

Section 8, Time spent by an employee after having been terminated
from active employment for any reason, inciuding discharge, résignatidn,
leave of absence, or for the purpose ‘of entering the Armed Services, shall
not be considered as service time for the purpose of acquiring sick and
injury or personal leave benefits. |

Section 9. The Company may require verification acceptable to it in

-any case for which an employee |:equests payment for an absence due to

sickness or injury. .
'
1

Section 10. Payment shall nd_t be made for an absence due to illness
or injury unless the employee clainiing such payment shall have notified the
Company within two (2) hours of the start of hisfher shift on the first day of
hisfher absence. '




ARTICLE 16

ARTICLE 17
Reporting Pay - Call Back Pay

Bereavement Leave
3

Section 1, Any employee reporting for work who has been Qvorking
on the previous work day and hds not been notified that there will be no
work, shall receive four (4) hours' pay'at the rate of pay applicable for such
hours. The posting of a notice on the bulletin boards two (2) hours before
the completion of the shift of the affected employee shall be sufficient and
proper notice. This provision shall not apply in case of any stoppage of
work, strike, or slowdown or in any other case or condition beyond the
control of the Company. '

Section 1. An employee who is absent from work on a scheduled .
work day ({excluding Saturdays, - Sundays, holidays, vacations, and
authorized leaves of absence) for the purpose of attending the funeral of a
member of his/her immediate farnily will - be compensated for time
necessarily lost by reason of such absence up to a maximum of three 3)
days. For the purpose of this Artidle, immediate family is defined as
spouse, father, mother, grandparents, grandchildren, sister, brother, child,
parent of current Spause, brother-in-law, sister-in-law, son-in-law, daughter-
in-law, step-parents, and stepchild if ﬁrought Up and supported as though a
natural child. Compensation for such absence will be made for not more
than eight (8) hours on any one day of absence at the empioyee's regular
base hourly wage rate pius cost-of-living allowance exclusive of all
premiums, bonuses, or overtime allowances,

%

Section 2. An employee, who is not scheduied to work, and‘ who,
after completing his/er regularly scheduled shift or extension theredf, is
called back for emergency work after he/she has left the premises, or an
employee who is called in for emergency work on Saturday or Sund_ay, and
who reports for work after such call-back or call-in at a time which is more
than four (4) hours prior to the beginning of his/her regula'rly scheduled
shift, shall receive not less than four (4) hours' work at the rate of pay
applicable for such hours of work. This provision shall not apply if four (4)
~hours of work is nol available because of any stoppage of work, strike, or
stowdown or in any other case beyond the control of the Company.

Section 2, Payment shall not be made for such absences unless the
employee claiming such payment shall have notified his/her supervisor
promptly upon leaming of the dea'th of histher relative. Verification
acceptable to the Company of the death of and relationship of the relative
of the employee shall be given the Company upon request. If the
employee is entitied to bereavement leave pay it will be included in his/her
paycheck for the effective pay period. -

i
r
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ARTICLE 18

Jury Duty
Section 1. A first shift employee who is required to be absent from
work in order to report for jury Bxamination on a regularly scheduted work
day will receive a jury-duty allowance in an amount not to exceed four (4)
hours' pay at histher regular base hourly wage rate plus cost-of-iving

allowance.
Section 2. ™
(a) When any employee is required to be absent from work

onh a regularly scheduled work day in order to serve as a juror, he/she shall
be granted pay for those hours for which he/she is absént from work for this

reason at his/her regular base hourly rate plus cost-of-living allowance.

Such payment shali not exceed eight (8) hours for any full day of absence.

(b) Pay for such work time lost shall in no event exceed a
total of thirty (30} regular 8-hour work days or part days in any calendar

year.

{c) Second or third shift employess who are ordered to serve
as jurors and who are excused from jury service prior to 2 p.m. (or prior to
1:30 p.m. in the case of employees whose shift begins at 3 p.m.) on any
regularly scheduled work day shall report for work at the beginning of their
regularly scheduled shift on such day. They shall not be eligible for jury-

service pay in such case. '

1]
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Section 3. The provisions of Section 1 and Section 2 shall not apply
in case of jury examination or Jjury duty on any day during which an
employee is not schaduied to work nor on holidays, vacation periods, or
authorized leaves of absence, nor shall such provision apply to employees
who have volunteered for jury duty,

Section 4. To be eligible to receive pay for time lost from work
because of jury examination or jury duty, an employee must notify his/her
supervisor not later than fdrty-eight (48) hours after he/she receives notice
to report for such examination or duty and must provide the Company
within one (1) week of the comptetlon of jury service with a statement filed
by an official of the court showing the time of reporting and the time of
dismissal from jury service.

ARTICLE 19

Rest Period
—— ,
— Employees who are required to work more than two (2)
. hours overtime in a day shall be given an 18-minute lunch and rest period
~Ea L prior to the commencement of the avertime, on Company time,
) |




ARTICLE 20
Military Service

Section 1. An employee who 'is required, as a member of the
Nationa! Guard or as a reserve member of one of the United States Armed
Forces, to be absent from work for the purpose of actual annual training
duty or encampment duty for a period of nat more than fifteen (15) days in
a military fiscal vear shall be granted pay for those hours for which hefshe

is absent from work for this reason at histher regular base hourly rate plus -

cost-oHiving allowance less the compensation paid him/her with respect to

such military service; provided the employee would othe;wisé be scheduled.

to work on each such day; and provided further the employee has at least
one (1) year of continuous service with the Company at the date he/she'is
called for such service. Such payment by the Company shall not exceed
eight (8) hours for any full day of absence. The provisions of this section
shall alsc be appiicable with respect to an employee who is required, as a
member of the National Guard or as a reserve member of one of the United
States Armed Forces, to be absent from work for temporary emerger_lcy
duty for a period of not more than fifteen (15) days in a calendar year.

Section 2. An employee (other than a temporary employee} who
leaves the employment of the Company for the purpose of entering the
Armed Forces of the United States shall be re-employed by the Company
in accordance with the provisions of the Uniformed Services Employment
and Reemployment Rights Act of 1994, The seniority of such employee
shall accumulate during the time spent in the Armed Forces of the United
States.
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ARTICLE 21
Retirement and Savings Pians

Section 1. Attached and made part of this Agreement as Appendix
C, as it applies to the employees described in Article 2 is the following: -

* “United Technologies Corporation Represented Employee Retiremeant
Plan. :

(a) - That solely for the purpose of calculating an employee's
pension benefits, the employee’s earnings shall not be reduced because of -
fees-or other compensation paid such employee by the civil authorities for
the jury duty referred to in Article 18 nor by the mititary for the employee's
military services referred to in Section 1 of Article 20.

{b} That for the sofé purpose of calculating an empioyee’s

pension benefits, an employee's eamings shall not be reduced because of
excused Union time. '

t

Section 2. Attacheq and made part of this Agreement as Appendix D
as it applies to employees described in Article 2 is the following:

* “United Technologies Corporation Represented Employee Savings
Plan”.

Section 3. The changes énq amendments in the Retirement and
Savings Plans agreed upon by the parties to this Agreement will, after '
'
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approval by the Pension Administration Committee of the Company and the

U.S. Intemal Revenue Service, also be attached to and made a part of this {b) Union election notices and notices of the resulis of Union
Agreement. eiecliohs. '
b
! (c) Notices of appointments to Union offices.
ARTICLE 22 :
Group Insurance (d) Notices of Union socia! and recreational affairs.

No-such nofice shall be posted unless it has been approved for
posting.by the signature of the proper executive of the
Company,

Attached and made part of this Agreement as Appendix E as it
applies to employees described in Article 2 are the following:. -

» “Medical Benefits, Summary Plan Description for Hamilton Sundstrand : _ A
Section 2. There shall be no distribution or posting by employees or
by the Union of any notices, pamphlets, or literature of any kind containing
advertisements, solicitations for funds or votes for political candidates or
parties on Company property except as otherwise provided in Section 1
above. .

Hourly Paid Represented Employees; and

¢ “Dental, Life Insurance, Disability Benefits and Reimbursement
. Accounts, Summary Plan Description for Hamilton Sundstrand Hourly
Paid Represented Employees”. '

Section 3. The Company shall, after discussion with the Union,

designate the locations on its prop‘erty where the Union may station
ARTICLE 23

General Provisions

employees to distribute Union ﬂyérs, leaflets or other Union literature to

employees and others. I is understood and agreed that locations so
designated shall provide the Union with full opportunity to place its literature
into the hands of employees coming to or leaving work; provided, however,
that such locations shail be those which will not result in any impediment to
employees entering or leaving the plant buildings.

Section 1. The Company shall furnish bulletin boards in conspicuous
places to be used solely for the posting of the following Union notices:

{a) Union Meeting nofices.
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Section 4.

(a) A leave of absence not exceeding ninety (S0) days may
be granted by the Company to an employee for good cause upon the
written request of such employee. An extension of such leave may be
granted by the Company upon application of the employee made not less
than ten (10) days prior to the expiration of the original leave of absence. If
a leave of absence is granted, the seniorty of such employee shall
accumulate during the period of the leave of absence. o '

(b) An employee who has been ‘granted such leave of
absence shall be considered as having quit without notice and shall be
terminated from employment by the Company, if while on such leave of
absence he/she engages in or applies for other employment without the
consent of the Company. if an employee on such leave fails to report for
work at the beginning of histher first regular shift after the termination of
such leave, he/she shall be subject to discharge.

Section 5. Nothing contained in this Agreement shall in any way limit
the right of the Company to discharge any employee in order to comply
with its obligations to the Government under any security agreement, under
any security provisions of its Government contracts, of under any law,
regulation, or direction of the Government. The Company will notify the
Union prior to or immediately following such a discharge, and if permitted,
will disclose to the Union the reasons for its action.

Section 6. Union representatives and delegates will be excused from

work for no Iess than a full shift (untess otherwise agreed to), upon written
' . 74

application by a designated representative of the Union for attendahoe at
the following:

(a) Monthly meetings of District 26 not to exceed a total of sik
{6) employee-delegates. '

(b) Meetings of shop committee in preparation for committee

of management meetings.

(©) National, state or regional |.AM.AW. conferences or
. . 3
conventions not to exceed seven (7) employee-delegates.

(d) AFL-CIO state or regional meetings or conferences not to
exceed seven (7) employee-delegates.

(e) Annual LAMAW. school or courses (ten {10) working
days maximum) not to exceed five (5) employees per course with
maximum of fifieen {15) employees per year.

H Local Union executive board meetings (limited to
executive board members) limited to one (1) meeting per month.

(9) It is agreed that a reasonable number of employees will
be excused for the express purpose of serving as tellers when elections or
referendums at the Intemational; District or Local levels are held. It is
understood that the Union will request excusal for as few employees as
possible in consideration of the need to carry on the Company’s business.




(h) ltis agreed that a reasonable number of employees may
be excused for up to a total of five (5) days a year to attend political
meetings.

(i) Meetings of ‘members of the Local Lodge Negotiating
Committes.
Section 7. The Company will inform the Union of any revisions in

fravel and relocation expense allowances throughout the life of this
Agreement and will provide the Union with a copy of the plan and any
revisions thereto.
Section 8. The Company agrees employees will continue to have the
option to direct deposit their weekly paycheck to a bank or an institution of
-the employee’s choice. It is understood funds will be available on Thursday
" of each week.

Section 9.
any change in shift hours prior to implementation.

The Company agrees to meet with the Union to discuss

ARTICLE 24
Strike or Lockout

The Union will not call or sanction any strike, sympathy
strike, slowdown, or other concertad stoppage of work during the period of

16

this Agreement. The Company agrees that there will not be a lockout of
employees. '

' Should a strike, sympathy strike, slowdown, or other
concerted stoppage of work occur not called or sanctioned directly or
indirectly by the Union, the Union acting through all of its officials identified
in Section 14 of Article 8, upon request of the Company shall:

f

{(a) Publicly disavdw such action by the employees within
forty-eight (48) hours of the Company's reguest: -

{b) Advise the Company in writing that such action by
employees has not been called or sanctioned by the Union; and

{c) Post notices on Union bulletin boards advising employees
that it disapproves such action, and instructing employees to retum to work
immediately. ‘

The obligation of the Union and its officials identified
above to the Company is limited to the performance of the foregoing
without further responsibility or liability for loss from such action by
employees. ‘

Employees participating in any strike, sympathy strike,
slowdown, or other concerted ;stoppage of work shall be subjsct to
discharge by the Company without recourse to the grievance procedure or
arbitration; provided, however, that an employee who alleges that he/she

did not paﬁi'cipate in a strike,. sympathy strike, slowdown, or other
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concerted stoppage of work may have recourse to the grievance procedure
and arbitration for the sole purpose of ascertaining whether he/she did so

participate.
ARTICLE 25
Employee Assistance Program
Section 1. The Company and the Union agree to onobe_rate in

encouraging employees suffering from the illness of alcoholism or from

drug dependency andlor personal and emotional prob!emslto undergo a -

coordinated program directed towards their rehabilitation.

Section 2. it is agreed the Company and the U_nion will recognize the
District 26 Senior Union Employee Assistance Program (E.A.E’.)
Coordinator and one (1) Lodge 743 E.A.P. Coordinator for the purpose of
discussion and consultation with the Employee Assistance Program'
Supervisor or delegate regarding items of mutual concem.

Section 3. The Lodge 743 E.A.P. Coordinator shall, after naotification
and permission fram his/her supervisor, be allowed to leave work fo attend
meetings with the Company Representative or the District 26 Senior Union
E.A.P. Coordinator at a mutually agreed upon time. These meetings may
include the Lodge 743 E.A.P. Coordinator's participation in the counsel of
employees he or she has referred to the Employee Assistance Program,

providing the employee requests and gives permission to have the Lodge

743 E.A.P. Coordinator present at such counseling sessions, Time spent
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in attendance at such meati.ngs during scheduled work hours shall be
recorded and paid for not exceeding six (8) hours in any calendar month.

! .
Section 4. The Compan.y and the Union recognize the sensitivity and
confidentiality of the infon'natiqn concerning employees seeking assistance
and agree to protect those rights afforded all employees for privacy and
confidentiality of all information' regarding their treatment.

Section 5. In the event that the District 26 Senior Union E.AP.
Coordinator and/or the Lodge 743 'E.AP. Coordinator holds a valid
Certified Employee Assistance Professional (C.E.A.P.) Certificate, such
coordinator will be 'authon'zed .‘to make specific recommendations for the
treatment of the Company's employees who seek assistance. Both the
Company and Union recognizé an E.A.P. Coordinator who holds a valid
C.E.A.P Certificate is qualified to make those recommendations and urge
those employees who seek assistance to follow them.

Section 6. As an employee of Hamilton Sundstrand, UTC Fu‘él
Cells, LLC or Pratt & Whitney; the Senior Union E.A.P. Coordinator, and as
an employee of Hamilton Sundstrand, the Lodge 743 E.A.P. Coordinator
will be indemnified when acting lawfuily in the scope of his/her employment,;
in good faith; and.in a manner he or she reasonably believes to be i, or -
not opposed to, the best interests of the Corporation.

Section 7. The Company will pay the Lodge 743 E.A.P. Cooidifiator
who must absent himselﬂherself.from work for attendance at training, for up
to two {2) weeks per year, which would lead to the employee's C.E.AP.

certification and maintenance théreof.- Further, the Company agrees that
' 79




the Lodge 743 E.A.P. Coordinator will annually be afforded the opportunity
to attend a one (1) week training program at the Company’s expense. The
parties will mutually agree on the content and location of this training.

ARTICLE 26
Environmental, Health & Safety

Section 1.
world class safety performance through cooperation and support of

The Company and Union are committed to achieving

processes/activities that reduce injuries.  The parties agree to utilize the
existing joint committee to manage the Safety Culiure Change process.
This joint committee consists of, and will continue to oénsist of, Company
business leaders, EHA&S
Representatives. This joint committee will be co-chaired by the Local
Lodge 743 President and the Company Site Safety Executive. This joint
commitlee will meet at a minimum on a monthly basig. In addition, the
parties agree to work fogether to pursue certification through OSHA's
Voluntary Protection Program (VPP). - 5

managers/coordinators, and  Union

Section 2. The Company will recognize a total of fifteen (15) Union
Safety Representatives for the purpose of discussion and consultation with
a designated management representative regarding any environmental,
health and safety problems. Activities for Union Safety Representatives
may include accident investigations, training, cross-department audits,

observing safety behaviors, ergonomic assessments, inspections and job

safety hazard analysis. Additional activities may be assigned by mutual
80

agreement. One (1) of the fifteen (15} representatives shall be recognized
as Chief-Union Safety Representative for all areas and shifts.
Safety Representatives will be responsible for a specific operating center or
centers or business unit or units and shall be actively employed within one
of the business units/operating centers they service. It is the intent of the
parties to have at least one Union Safety Representative on each first and
second shift actively employed in the operating centers and business units
referenced above which are Worldwide Customer Support, Electronic
Operations, Space, Land & Sea, Propulsion, Precision Control &
Accessdries, Ménufacturing Support, and Air Management Systems. One
{1) additional Union Safety Representative will be recognized to represent
the third shift when the population of the third shift exceeds 125 employees
and that population is sustained for greater than 90 days. if the employee

Union

complement will not allow for the recognition of a Union Safety
Representative on the third shift, under the provisions of this Article,
exceptions may be made if it is mutually agreed by the parties.

In the event that a reportable spill/release or serious injury
occurs on Company property, the Union Chief Safety Representative or
Union Safety Representative will be directly notified in accordance with tﬁe
emergency notit_"lc_:ation procedures. [n the event that the incident occurs
during the weekend or on holidays, the Company will make every effort to
contact the approptiate Union Safety Representative.

A copy of all accident and/or spillrelease reports will be
submitted to the Union Chief Safety Representative or Union Safety
Representative in accordance with current reporting processes. When the

accident and/or spili/release is classified as recordable, the Chief Union
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Safety Representative or Union Safety Representative will be invited to
participate as a member of a team to conduct a coordinated investigation'.

Section 3. (EH&S Issue Resolution Process)

{a) Employees are expected to routinely take up with their
supervisor any environmental, health and safety issues which may arise in
the immediate work area. :
(b) - Any employee recognizing an environmental, health, or
séfety hazard or situation which he or she reasonably believes has the
potential of causing physical harm or injury in the area ﬁnay request the
services of a Union Safety Representative from his or her supervisor. Prior
to such request, however, the employee must bring the hazérd to the
attention of his or her supervisor so prompt resolution can be obtained.
The supervisor will give his or her answer to the Union Safety
Representative within three (3) working days. Any unyésolved issues will
be reduced to writing within three (3) working days of the supervisor's
answer on the form (which has been mutually agreed to) provided by the

Company. i

{c) In the event that the employee or the Union Safety
Representative reasonably believes that there exists imminent danger of
injury of death from a hazardous condition in the workplace, the employee
or Union Safety Representative shall remove the employee from harm's
way, notify the supervisor, and have the rights afforded to him or her under
federal and state taw. Further, subject to a review by the Union Safety
Representative and a Company EH&S professional or supervisor,
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appropriate steps will be taken to eliminate the hazard including, i
necessary, shutting down the job.

{d) Resolution_Steps: After being reduced to writing, the
following process shall be followed:

Step 1. Within five (5) working days of the issue being reduced to
writing, a meeting will be convened to resalve the issue. In attendance will

be the Union Safety Representative, the employee, the responsible
Business Unit/Operating Center Manager or designee and the supervisor.
An EH&S representative may be present at the request of either party. The
answer of the Business Unit/Operating Center Manager or designee wili be
given to the Union Safety Representative within five (5) working days. The
Union Safety Representative has five (5) warking days to accept or move

the issue to the next process. Such notification will be given to the .

Business Unit/Operating Center Manager.,

Step 2 Within five (5) working days from notification that the
issue remains unresolved, a meeting will be convened to resoive the issue.
in attendance will be the Chief Union Safety Representative, the Union
Safety Representative, the Business Unit/Operating Center Director and
the Manager, of Central EH&S or his/her delegate. The answer of the
Director will be given to the Chief Union Safety Representative within five
(5) working days. The Chisf Union Safety Representative has five (5)
working days to accept or move the issue to the next step. Such
notification will be given to the Director.




{e) The Union may process urireso_lvgd issues to the next
step in accordance with Article 7, Written Step 2(a).

(] Any disposition of an EH&S complaint acceﬁted by the
Union or from which no appell has been taken is final, conclusive and
binding upon all the employees, the Company and the Union.

Section 4. When the Company and a Union Safety Representative
mutually agree, a. Union Safety Representative will be allowed to observe
_the conditions giving rise to a problem in the presence of man_agénjgent
representatives where such observations are essentiali,to the evaluation of
a problem.

Section 5. As necessary, but not more frequently than once a month,
the Chief Union Safety Representative wilt meet with the Manager, Health
and Safety or equivalent, or hisfher designated representative, to discuss
general environmental, health and safety issues. ‘

Section 6. The Safety Culture Change process ihherentty provides
frequent opportunities for both Company and Union representatives to
~conduct watk-around tours within the shop areas. The Chief Union Safety
. Representative may request additional tours if he or she believes it is
necessary to do so. The requests shouid be directed to the Company Site
Safety Executive. '

Section 7. Semiannually, meetings will take place between the
Union Safety Representatives and the Company Environmental, Health

and Safety Company Representative to discuss items of mutual concem. @

B4 i

Union Safety Representatives will be paid at their base hourly rate plus
cost-of-living allowance and shift premium, if any, for their attendance. It is
atso agreed the Union Safety Representatives will be paid up to four (4)
hours at their base hourly rate plus cost-ofdiving allowance and shift
premium, if any, to attend a meeting among themselves prior to the
semiannual meetings,

Section 8. The Company will permit the Chief Union Safaty
Representative time off to a maximum eight (8) hours each day {maximum
40 hours per week) during nommal working hours for the purpose of
conducting busin'ess_ in accordance with this Agreement. Time spent in
such activity during hisfher scheduled working hours shall be paid at hister
regular base rate plus cost-of-iving allcv)anca, exclusive of overtime
allowances, but including shift premium, if any. The daily eight {8) and/or
weekly forty (40) maximum hours permitted pursuant to this Section may
be exceeded with the express prior approval of the Company when
required for specific Company-Union meetings and the like. Such excess
hours will be paid at the appropriate overtime rate.

Section 9, Time spent by Union Safety Representatives  for
meetings covered by this Article will be paid for at hisfher regular base rate
plus cost-ofiving allowance, exclusive of overtime allowances, but

~ including shift premium, if any, as follows:

{a) Time spent by Union Safety Representatives for meetings
covered by Sections 3 and 4 not exceeding three (3) hours in any
workweek,
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{b) All time spent in any workweek by the Union Safety
Representative for tours covered by Section 5.

.{c) All time spent by the Union Safety Representatives for

meetings covered by Section 6, except not exceeding four (4) hours for the .

pre-meseting as defined in Section 6.

éection 10. The Union may present to the Corr"lpany for its review and

approval, appropriate safety training courses sponsored by the 1AM or

other organizations for employees serving as Union Safety Representatives
and EH&S Volunteers. The Company, upon its approval, will pay for the
affected employees’ lost time for attendance at such courses.

Section_11. As employees of Hamilton Sundstrand"Corporation, the
Chief Union Safety Representative and Union Safety Representatives will
be indemnified when acting lawfufly in the scope of their employment as
Union Safety Representatives; in good faith; and in ia manner they
reasonably believe to be in, not opposed to, the best.interests of the

Corporation. i
ARTICLE 27
M.N.P.L. Check-Off
Section 1. The Company agrees to deduct on a monthly basis

voluntary donations to the Machinists Nonpartisan Political League upon

receipt of a signed voluntary authorization card by an emplloyee requesting
s 86

that deductions be made from hisiher wages in a monthly amount
design:ated by the employee provided that the minimdm deduction is not
less than $1.00. The Company will thereafter make such deductions on a
monthly basis and forward them on a monthly basis to the Treasurer of the
Machinists Nonpartisan Political League at 9000 Machinists Place, Upper
Mariboro, MD 20772-2678 together with the names, social security
number, department, clock number, and amount deducted from all
employees who authorized such deductions. Such authorization for
deductions will remain in effect for the duration of this Agreement unless
canceled in writing by the employee.

Section 2.

The monthly deductions authorized by an employee who
has properly executed the authoriiation card will be deducted from the
employee's pay during the first pay period of each month, Authorizations
for deduction received prior to the fifteenth of each month will be effective
the first pay period the following month.

Section 3. The Union agrees that it will indemnify and save the

Company harmless from any and all liability, claim, responsibility, damage,

ot suit which may arise out of any action taken by the Company in -
accordance with the terms of this Articie or in refiance upon the
authorization described herein, in an amount not to exceed the sum

- received by the Union on account of the deductions made from the *
éarnings of such employee or employees.

Section 4. A sample of the Machinists Nonpartisan Political Leagle
Check-off card shall be attached hereto and made part of this Agreement,

a7
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ARTICLE 28
Transfer of Ongoing Production Work

Section 1.
Company’s intent is to provie the Union with six {6) months advance
notice of its intent to close a plant, business unit, operating center ar move
a product line involving work currently performed by bargaining unit
employees. This expression of intent is not a guarantee to maintain any
number of jobs during this period but an expression of the Company's good
faith desire to provide as much natice as practical. Such notice will include
identification of the work {o be transferred, the expected decrease in the

number of represented employees as a direct consequence of the transfer -

of work and the anticipated date of the transfer of work.

Section 2. If the Union requests to meet and confer within ten (10}
working days following the notice set forth above.l the Company will be
available to meet and confer with the Union within five {5) working days of
such requests. While these discussions are ongoing, the parties agree the
discussions will remain confidential. The period for meeting and conferring
shall not exceed forty-five (45) days except by mutual agreement. The final
decision regarding closing a plant or transferring a busingss unit resis
solely with the Company. When business or economic conduuons do not
allow the above times, the parties will meet as time permits.

Section 3. if information is requested by the Union for the meet and
confer session(s), the Company will promptly make the following

information available to the Union: the express reason(s} for intending to

transfer the work and where employment cost is a significant factor,
BB

Where business and economic cdnditions permit, the

comparative related wages, payroll allowances and employee bensfit
expenses of reprefsented employees for the work intended to be transferred
and of their counterparts who would be assigned the work. This
information will be treated as confidentiaf by the Union.

" ARTICLE 29
Duration

This Agreement shall be in full force and effect from 12:01
am., May 3, 2004, until midnight, May 6, 2007 and for additional periods
of one (1) year thereafter unless either party hereto shall give written notice
of its intent to terminate the Agreement or modify any portion or any of the
terms hereof by registered mail to the other party not Yess than sixty (60)
nor more than seventy (70) days prior to May 6, 2007 or prior to the end of
any yearty period subsequent thereto. ‘

Section 1.

Section 2. The parties, in consideration of the benefis, priviléges,
and advantages provided in this Agreement and as a condition to the
execution of this Agreement suspend meetings in collective bargaining

“negotiations during the life of this Agreement with respect to any further

demands, including pensions or insurance for employees or with respect to
any questions of wages, hours, or working conditions, except as may be
dealt with as a grievance under Article 7 hareof, .




Section 3. Shouid notice of termination of modification be given by
either party as provided in Section 1 of this Article, this contract shall
terminate as of its expiration date unless specifically extended by written
agreement, and, upon such termination, any and all obligations of either
party to continue to maintain the grievance procedure provided by the
contract shall immediately terminate and become unenforceabie; provided,
however, that any grievance which has, prior to the termination of the
contract, been appealed to arbitration will be processed under the terms of
this contract.

Section 4, Notices shall be in writing and shall be sent by certified
mail, return receipt requested, addressed, if to the Union, to ihe Hartford
Aircraft Lodge No. 743, International Association of Machinists and
Aerospace Workers, P.O. Box 3218, Windsor Locks, Connecticut; 06096
and if to the Company, to United Technologies Carporation, Care of Vice
President - Industrial Relations, Hartford, Connecticut. .

It is understood and agreed that this Agreement has been
ratified by the membership of Hartford Aircraft Lodge No. 743.

Dated at Windsor Locks, Connecticut, this third day of

May, 2004.

HARTFORD AIRCRAFT HAMILTON SUNDSTRAND
LODGE 743 of INTERNATIONAL CORPORATION
ASSOCIATION OF MACHINISTS

AND AEROSPACE WORKERS
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SCHEDULE A

EFFECTIVE MAY 3, 2004 SCHEDULE B

EFFECTIVE MAY 2, 2005

LABOR NORMAL STANDARD MAXIMUM - ;
GRADE START ' RATE* RATE 7 LABOR . NORMAL . STANDARD MAXIMUM
RATE GRADE START RATE* RATE
RATE '
1 $14.29 $16.39 $18.46 |
10 $14.86 $17.05 $19.13 1" $14.72 ' $16.89 $19.02
9 $15.53 $17.81 $19.92 10 $15.31 - $17.56 $19.70
8 $16.32 $18.72 $20.84 9 ~ $1599 $18.35 $20.52
7 $17.04 $19.73 - $21.87 $16.81 $19.28 $21.47
6 $17.91 $20.78 $22.98 $17.52 - $20.32 $22.53
5 $18.93 $21.96 $24.14 $18.44 $21.41 $23.67
4 $20.00 $23.22 $25.43 $19.50 $22.62 $24.86
3 $21.17 $24 57 $26.80 $20.60 . $2391 $26.19
2 $22.51 $26.13 $28.39 $21.80 ¢ $25.31 $27.60
1 $23.92 $27.77 $29.99 2 $23.19 $26.92 T $29.24
. 1 $24.64 © $28.60 $30.89
* An applicant may be hired at a rate below, at, or above any Standard !
Rate shown in the above Schedule A which is determined by the _
Company to be in accordance with the applicant’s qualifications and * An applicant may be hired at a rate below, at, or above any Standard
experience. Rate shown in the above Schedule B which is determined by the Company
to be in accordance with the applicant's qualifications and experience.
92
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SCHEDULE C
EFFECTIVE MAY 1, 2006

LABOR NORMAL STANDARD MAXIMUM

GRADE START ~  RATE" RATE
RATE

11 $15.16 $17.39 $19.59

10 $15.77 $18.08 $20.29.

9 $16.47 $18.90 $21.14

8 $17.32 $10.86 2211

7 $18.04 $20.93 : $23.20

6 $19.00 $22.05 $24.38

5 $20.08 $23.30 ' $25.61

4 $21.21 $24.63 $26.98

3 $22.45 $26.07 . $2843

2 $23.88 $27.73 $30.12

1 $25.38 $20.46 $31.82

i i Standard
* An applicant may be hired at a rate below, gt. or above any
Rate ghown in the above Schedule C which is deterrplneq by the
Company to be in accordance with the applicant's qualifications and
experience.
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' APPENDIX A
SENIORITY AREAS
FOR PURPOSE OF LAYOFF AND RECALL ONLY

PRECISION MACHINING
FACILITY/MECHANICAL ENGINE SYSTEMS

1

Departments T Name

101 7 Precision Machining
201 ' Assembly&Test (Mechanical
. Engine Systermns)
PROPULSION -‘
Departments Name
111, 211 ; Assembly & Test
, Machining
Metal Finishing
Compaosites
AIR MANAGEMENT SYSTEMS
Departments : Name
131, 231 Assembly & Test
\ Machining

Sheet Metal




5. MANUFACTURING SUPPORT

213 ; Central Machini
Departments Name . . ning/Process
: . ] ) 239 Facility Maintenance
‘ 125 ‘ Timekeeping ) 285 Engine Svst Elect .
. ngine ems — i

| 153, 253 Shipping. Recsiving, and Stores gine Systems — Electronics

257 Master Crib '

asiertnb 8. ELECTRONIC OPERATION
159, 259 Tool Grinding S
165, 339, 341 Facility and Electrical Maintenance . i
o Department : Name

169 Power House 311 .

171, 339, 271 Machine Maintenance

173, 315 Engineering Labs

191 Special Processes

6. SPACE LAND & SEA

Departments Narme
181, 195 Space, Land & Sea
195 Toolroom
283 Ground Support Equipment

7. WORLDWIDE REPAIR

Departments Name
202 Engine Systems — Mechanical,

Aircraft Accessories, Air
Management Systems
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APPENDIX B

JOB LADDERS FOR THE PURPOSE
OF LAYOFF, RECALL AFTER LAYOFF AND PROMOTION

~ PROPULSION

‘ ' . ‘ Assembly and Test
,i PRECISION MACHINING FACILITY/MECHANICAL ENGINE SYSTEMS
| GR dc T
202.  Department 201 Assembly and Test
(Mechanical Engine Systems) ' 7 2018 Assembly/Test Technician - fi
2019 Assembly/Test Technician - |l
GR Jc Title | @ 3 2020 Assembly/Test Technician - |
7 2010 Assembly/Test Technician -1l 1 E , ;
| 20114 Assembly/Test Technician - I @ 205. Department 111/211 Tooling and Repair/Machining !
3. 2013 Assembly/Test Technician - | J
':‘ GR Jc Title |
} 202, Department 101 Tooling and Repair/Machining 6 2021 Machinist - IV
{Precision Machining Facility) 4 2022 Machinist - i1t
(Refer to Letter 25) 2 2023 Toolmaker - Il
1 2024 Toolmaker ~ |
GR JC Title
| i
| 6 2014 Machinist - IV | 206. Department 111/214 Metal Finishing
4 2015 Machinist - i :
2 2016 Toolmaker - i GR JC Title
1 2017 Toolmaker — |

1
l
I
| .

Department 111/211

Metal Finisher Technician - i}
Metal Finisher Technician - Il




RN

oy

207.

2028

" Department 111/211
GR Jc
2029
2030
2031

Metal Finisher Technician - |

Composites
Title
Composite Technician - i

Composite Technician - 1
Composite Technician - |

100

208,

209.

210.

AIR MANAGEMENT SYSTEMS

Department 131/231
GR JC
!
7 2032
20331
3 2034
_Department 131231 |
(Refer to Letter 25) |
GR JC
6 2035-
4 2036 -
2 2037
1 2038
Department 131/231
GR 4C
6 2039

101

Assembiy & Test
Yitle
Assembly/Test Technician-ll|

Assembly/Test Technician - It
Asgsembly/Test Technician - |

Tooling and RepairMachining

Tltle.
Machinist - IV
Machinist - Il
Toolmaker - I}
Toolmaker -
Core Fabrication

Title

Fabrication Technician — I}

e




4 2040 Fabrication Technician - It @ MANUFAQ: TURING SUPPORT ‘
3 2041 Fabrication Technician - | ! '
: ' |
“ ) 212. Department 191 ! Special Processes
21. ‘ Department 131/231 Heat Exchangers/Water {Refer to Letter 25)
Separator )
{Refer to Letter 25) GR JC TITLE
GR Jc Title 6 2045 Special Process Technician-IV %
5 2046 Special Process Technician-lil )
6 2042 Fabrication Technician - lil 4 2047 ' Special Process Technician-il
2043 Fabrication Technician - I 3 2048 Special Process Technician- \
3 2044 Fabrication Technician - | : : i
: ' B
230. Department 171, 271, 339 Machine Maintenance ‘I
'. |
GR JC TITLE ]
i |
6 2081 Machine Mechanical Téchnician - Il
4 2082 ‘Machine Mechanical Technician - II '
2 2083 :Machine Mechanical Technician - |
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231. Department 171, 271

GR JC

6 2084
4 2085
2 2086
1 2087

232. Department 165, 339

GR Jc

8 2088
6 2084
4 2089
2 2090

233. Department 165, 341

GR Jc
6 2084
2091

2 2092
g 104

Machine Electronics

TTLE

Trades Technician Assistant
Electronic System Technician - Il
Electronic System Technician - I}
Blectronic System Technician -1

Facility Maintenance
TIMLE

Maintenance Attendant
Trades Technician Assistant
Maintenance Technician - it
Maintenance Technician - |

Electrical Maintenance
TITLE
Trades Technician Assistant

Electrical Technician - i
Electrical Technician — [l

1 ' 2093

234, Department 165

GR JC

6 . 2084
4 2094
2 2095

235. Department 165

GR Jc
6 2084
3 2096
2 2097

236. Department 165, 339
GR 4

6 ' 2084

105

Electrical Technician - |

Rigging
TALE
Trades Technictan Assistant

Rigging Technician
Maintenance Technician - 1

Heating, Ventilation, Air-
conditioning (HVAC)
TITLE

Trades Technician Assistant

HVAC Technician
Maintenance Technician - |

Trades Technician Assistant
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5 2098
2 2089

-

237. Department 165, 339

GR Jc

6 2084
4 2100
2 2101

233. Department 165, 339

GR Jc
6 2102
4 2103
3 2104

239. Department 169
GR 4G

6 2084
> 106
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Carpenter
5 2105

4 2106

Maintenance Technician - |

Pipefitting
240. Department 165
TIT
GR JC

Trades Technician Assistant

. . - 3] 2084
Pipefitter/Plumbing Technician ,
Maintenance Technician - | 4 2107

' 2108

Waste Handling
241. Department 159, 259

TITLE
GR J4C
Waste Treatment Technician - ill .
- - 6 2084
Waste Treatment Technician - 1|
Waste Treatment Technician - 4 2109
3 2110

Power House !
; 242. Department 125

TITLE
GR JC

Trades Technician Assistant
8 2111

Power House Technician (I
Power House Techhician |
Welding/Sheet Metal
TITLE

Trades Technician Assistant
Fabrication Technician
'Maintenance Technician -
Cutter Grind

TITLE

Trades Technician Assistant
Tool Grinding Technician - I}
Tool Grinding Technician - |
Timekeeper

TITLE

Pay Data Processor - i




7 2112 Pay Data Processor — |

3 2120 Instrumentation & Electronics Tech !
243. Department 153/253, 257 Material Processing ! 2121 Instrumentation & Electronics Tech !
GR Jc TITLE
246. Department 173 Electrical
8 2113 Material Processor - Il GR ' -
2114 Material Processor — 1 B dJc TITLE
6 2115 ‘ Materials Technician - IV
4 : ; - o
244. Department 173 Materials 2122 Electrical Technician - 1l
' 2 2123 Electrical Technician - []
GR Jc TITLE 1 2124 " Electrical Technician - |
E
6 2115 Materials Technician - IV 247 ‘
4 2116 Materials Technician - Il + Department 173 ‘' Mechanical Maintenance
3 2117 Materials Technician - Il :
2 2118 Materials Technician - | &R € Tne
6 2125 Mechanical Technician ili
245. Department173 . Instrumentation/Electronics 2126 ' Mechanicat TEChniciap i
2 2127 ~ Mechanical Technician §
GR JC TITLE
5 2119 Instrumentation & Electronics Tech It
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248. Department 173

GR JC

5 2128

3 2129
2130

201. Department 315

SR JC

5 2004

3 2005
2006

)

b Sy,
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Test

TITLE

Test Technician {1l

Test Technician ||

Test Technician |
Eleéﬁonics Technician
TITLE

Electronics Technician I

Electronics Technician it
Electronics Technician |

SPACE, LAND & SEA

219. Department 195

GR

F-S

222. Department 283

GR

Jc

2146
2060
2061

2069
2070
2071

250. Department 181,195

GR

w

JC

2140
2141

Toolroom
TTLE
fAachinist Wi

Toolmaker
Toolmaker |

Ground Support Equipment
TITLE

.Assembly/Fabrication Technician Il
Assembly/Fabrication Technician I!
Assembly/Fabrication Technician |

Electronics

' TJITLE

r—r—
+

Electronic Technician il
Electror_wic Technician Il




1 2142 Etectronic Technician |

WORLDWIDE REPAIR
251. Department 181,195 Mechanical .
213. Department 202 ' Engine Systems — Mechanical,
GR Jc TITLE ' Aircraft Accessorles, Alr
Management Systems
5 2143 Mechanical Systems Technician lil )
3 ’ 2144 Mechanical Systems Technician Il GR JC TITLE
2145 Mechanical Systems Technician |
7 2050 : Repair Technician - I}
2051 Repair Technician - Il
253, Department 181,195 Materials 3 - 2082 Repair Technician - |
GR JC TILE ’
| 216. Department 213 ‘ Central Machining
7 2149 Material Processor I :
2150 Material Processor | GR JC . TITLE
7 2083 Operating Technician - IV
2054 Machinist - I
2 2055 - Machinist - |
218. Department 202 : Welding
GR JC J TITLE
7 } Operating Technician - IV
112
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5 2057 Welding Technician - 11} 223
2058 Welding Technician - - Department 285
2 2059 Welding Technician - |
* Job Codes 2053 and 2054 are treated as if they are in the same Job 1 SR Jc
Ladder for purposes of layoff and recall.
6 2072
2073
2
220. Department 213 Process 2074
GR JC TITLE :
224. Department 285
2062 Process Technician - Il
2063 Process Technician - |l
- GR JC
3 2064 Process Technician - |
2075
2076

221. Department 239 Facility Malintenance

GR JC TITLE

6 2065 Facility Maintenance Technician - {V .

4 2066 Facility Maintenance Technician - Wl =T
3 2067 Facility Maintenance Technician - I

2 2068 Facility Maintenance Technician - [ - ,_i; -

114
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Engine Systems - Electronics
(Test)

TITLE
Electronic Technician - i

Electronic Technician - I
Electronic Technician - |

Engine Systems ~ Electronics

{Repair)

TTLE

Electronic Repair Technician - i
Electronic Repair Technician — |




ELECTRONIC OPERATIONS

200. Department 311

GR JC

7 2000
5 2001

3 2002

2 2003

Process

ITLE

Process Technician IV
Process Technician {1l
Process Technician 1)
Process Technician |

* For readjustment purposes, employees classified on Job Code 2003 will
exercise their seniority rights to Job Codes 2001 and 2000.
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NAME EFFECTIVE DATE

CLOCK NO_ DEPARTMENT. S0C. SEC. NO.
This essignment is for:
UNION MEMBERSHIP SERVICE FEE (SIGNIFY BY INITIALS)

To: HAMILTON SUNDSTRAND, WINDSOR LOC
, K
LOCAL LODGE 742, DISTRICT #25, LAMAW.. wmosor:? LOCKS

! here i Lod tional Associa dach and
i"sm"gzleﬁ?fg:d%m 3"171"'4"3’0";3: a(“l;‘t:amw?ays in each m;mﬂrsun:nt?‘?- h Aerospace Workers, AFL-CIO, in four (4) equal’
due . 4 . ! at is hereafter establi: oca
s uniformly required as a condition of retaining membership therein ar tha manthly sewioe:?gztia:tyam;tl\-ad l:th?\zgfoi:it?.mnmg
ge, N

in excess of the monthly membership dues of union memb j
duly authorized Financial Officer of Locat Lodge 743, I.SM?:\'N?.n:I?E-g?(S)mn cerdied 28 constiuting such to the comeany by the

This assignme i '
This as rs‘agry ol't}:::?y ba sz:;i;gf a:: irevocable for penod.s of one (1) year subsequent to the effective date or subsequent ta the
o oo oo mmvrther cate y year thereafter, provided, that there Is an agreement in effect betweren the C o

na written notice of cancallation of this assignment is given by me to the Company ::Ep;:ylfr?ig;he

simuttaneously within ten {10) days prior ] i
o yeor oo ) days prior 1o the effective date, or within ten (10) days prior to the anniversary of the affactive date, of

Signed by me before the undersigned withess on this day of,
20

Signature Witness

[ further assi i I
ign from the first payday of the month following the raceipt by you of this authorization one (1) initiation fes in whatever

sum is estabiished as such by the Lacal and i . P
authorized Financial Officer of Loca) Lodgemgans, I.Aﬁj\ beeﬂ-w- Ao::?&eg as constiuting such initiation fee 1o the Company by the duly

Signed by me before the undersigned witness on this day of
20

Signatire Witness

(NTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS, AFL-CIO
MEMBERSHIP APPLICATION AND/OR CHECK-OFF AUTHORIZATION

Name Date Card Mo,
Address M F Date of birth
58 No. Email Phone . e Hire date
Ermployer . Howrly wage
Class of work Years experience Shift1C 2030
' g (112 L2 ] LRI YL L]

: O To the Officers and Members of Lodge No. {the “Lodge" or “Union™), I bereby tender my application for membership in the
and Aerospace Workers, AFL-CIO {1AM). 1 understand that while T may be required to tender mouthly fees to the Uniog, [ am not
is voluntary. 1 agree to obey the laws of the LAM and to support

Membership Application. Check here
International Association of Machinists
required to sign & membership application a3 8 condition of employment and that this application for membership
the principles of trade unionism and 1 authorize me 1M andlor its designeted affiliate to actas my representanive for collective bargaining,

Last dues paid

i former mesvber of TAM: Card No. Lodge No. Location

Check-Off Authortzation. Cheek here: O | authorize my Employer to deduct from my wages and forward to the Vnion: {1} mnthl).' membership dues or an equivalent service

fee; and (2) any required initiation or reinstatement fee a3 set forth in the collective bargaining agr t between the Employer and the Union and the by-laws of the Lodge. This
authorization shall be irrevocable for one (1) year or until the ferminati of the collective bargaining agrecment between my Employer and the Union, whichever occurs soonet.
agree that this suthorization shall be cally resewed for succeasive 1-year periods or until the teriination of the collective bargdining agreement whichever is the lesser,

unless I revoke it by giving written notice to my Emptoyer and Union not more than twenty (20) and nat less than five (5) days prior to the expiration of the appropriae yearly
period or cantract term. | expressly agree that this authorization is independent of and not & quid pro quo for, union membership but recognizes the value of the services provided
16 me by the Union, It shall continue in full force and effect even if I resign my Union membership, except if property revoked in the manner nrescribed above.

The following information is stricdy voluntary and is Tequested for the sole purpose of providing improved services to our membership;
r

T am Caucasian Aficen American Asizn Hispanic Pacific Islander Native A

Union Security Clsuses, (on back of pink sheet). 1 also understand

Important Notice, | have examined and acknowledge receipt of the attached "Nofice to Enmployees Subject 1o
that 1AM members have certain rights and privileges as set forth in the JAM Constitution and in various Federal laws like the Labor Management Reporting and Disclosure Act
(LMRDA). Copies of the IAM Constitution and the LMRDA may e obiained by contacting the LAM General Secretary-Treasurer, 9000 Machinists Place, Upper Marlboro, MD
20772, Union membership dues and agency fees are nat deductible as charitable contributions for Federal income tax purposes. Dues and agency fees, however, may be

dedurtible in limited circumstances subject ta various restrictions imposed by me Internal Revepue Code.

(Your signature) (Date)
10781001 psd

~  FORMNO.MROI This copy to be retained by Local Usion No.
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NOTICE TO EMPLOYEES S8UBJECT TO UNION SECURITY CLAUSES

Ermploy rking under collective bargaining s ining union seurity clauses ere required, 43 8 condition of employment, 1 pay an ¢ equal 15 b union's init e, IF applicable, and by duet.
Thix s their sode obligation to the wniw regardiess of the clauses. [ndividual wh:lr! embery Ul wer organizston pay initinzion, if spplicable, and monhly unikn dues. Nonmembers, or "sgancy fer psyors,” mesl thesr
obligation by the puyment of “sgency fors™ for represcritation that e aqual 1o initiation, if sppticebde, and the unian’s monthly duer, Nonmembers have a legal Tight 1 file objections 15 funding expenditures thal Ery
*“mongerTrame 10 he collective bergating process.” shers who choose to file such objections should follow the procedure yet forth beigw.

When congidening these nattery, individuals should be aware that the union security claose containad in their collective bargaining agreement was negotisted and ratified Yry theit fellow emplayees so that everyone whe
banefits from the collective bergaining process ghares wn ity cost. The workng conditions of all bergainéng unit empl are improved | ibly when the uaion guing higher wages, better healths care and pensions,
fairness in the disciplinary sysiem, overtime pay, vacationa, and wemy odher imp In working ditions u the bakrgaindng table. And while individusls may choose to meot their financial bligaions e b
agency fre payors, befire slecting agency foc payor status individuals should be aware of the additional benedlts of unics nemibership they are giving up.

Arrong tha remy opp i 10 1AM are the right Lo atend and PRTicipate i& union metings; the right 1 nominate and vabe for candidaies o7 union office wd the tigh! o run for union office; the night
0 perticipate in contract mtifieation wnd strike voles, the right o participaie in the formul of 1AM collective bargaining demands; the right 1o participate aa 3 deleimite Ly the & jomal Union ion; the right to
icipwie in the devel and formulstion of LAM policies: and the right 1o enjoy the many henefits of the Union Privilege Beneflts Progmam, including low-inscrest credit cards, prescription drug casds, tife ingurance,

legal #né wavel pervices.
Endividuals who theless elect 1 pe b wwnmmwmwwwewmmnhmwﬁwmm:mmw-rppnrtmlyc»up-uucuvirip. Examypses of expendinares

”* 0 the collecti JRining process for which obpectors may be chargad arv thoss made for the negotistion, enforcement and sdmiriatrstion of collective bargaining »p ] B with cmployer knd urion

TEPATITTIANIvES: PrOCERSITEY on beali bf wirkery undtr Toe gricvante procedune, inclading i, eTniN union admenistrstion, and Titi grion related 10 (e above sctivities, Expondinses from the unions strike fund

tre chargeable, because nonmensbers have the tame right to srike benefinn at memmbers if they meet the spplicahie requi . Expendy 10 the eallective barghining pracets end thus, nonchargesble 1o

objectors are thoge which Arv not strictly related o coilective bargaining. Examples of such expendi are 1hose made for palitical purposes; for peneral community service and legislative activities; for certain affiliarion

costs; and for general arganizing efferts. M

Oy must filz objections m ol with the follawing procedures

1.~ Beginming an November 1* and ending on Novernber 307 of each year, oc during the first 30 days in which an objecior is required 10 pay fees 1o the urlon, that objector may request that hivher inltiation fee, if
applicabiy, 2nd monthly sgency fee payment Be redeced 50 that heighe is only bearing the costs of representations] activines. Fee reductiond will be based oo prior wudited figures of tw Grend Lodge and on & smpk
of prior audited Ggures, froc he Distmict and Local Ladge breck. For the calendar year 2001, the peroemiage wduction i wonthly Crand Ladge per capita payments i 3029 pertont, phos & 1264 percent Teduction

§ new ¥

district lodge per capita and a 24.30 percent reduction in local lodge fees  These percentagea wre revised each yewr. An wpdaied copy of this notcs, includin p ges. it publiched epch yexs in the Fall |AM
Journs). It is ale available from ihe office of the Genera) Secretory. Treasuser a1 the sddrews given below.
2. A vequest must be in the form of a letser, aigned by the objecior and sent 1o the General § y-T of the b ira! Association of Machinists snd Atrospace Workers, AFL-CIO, 9000 Machinist Place,

Upper Mariboro, M} 20772-2687, postmarked during the period described in peragraph | above. The request shatl contain the: objectin®s bome sddress and tocal Yadge numier, 1€ o,

3. Upon receiving o proper rquesi from an objecios, the Geners Secretiry-Treasurer sull satify such abjector tht the request is perfected and provide & summary of major casegonies of expenditanes showing baw the
reduction is calculsted. The Grand Lodge maintaing sn sdcrow that s pufficient momies & cover any challenges W emenditores that may reasocably be in dispute-

4. Upon receiving e Gemdral Secretary- Treasarer's nobics of the calculalion af chargeable expenditunes, an objecta shall have 30 days fo Ske 2 challenge with General Secretary Treasyrer if he or she has resson tg
belicve it the caiculstion of chergeabic activitics 1s incommect.

5. 1fan objecior choases to challenge the calcuiaton of the sdvance reduction, there shall be an expeditious sppeal before an impartial arbieralor chosen tirough the American Arbitration A tzocistion's (AAL) Rubes for
Impeatiat Determmmaton af Urion Feet.
4. Any 8nd Nl 3ppdais shall e consoktated Bnd submitted 10 the AAA, Thapruenuunnuhmumuummmuﬁum.umwmmu. 4 hearing la

m.mymmmmmwmmﬂmmmhmmbrhmdum.umaynmwm. 113 hearng is not heid, the arbitrator wit sal the
daias by which a8 writien submissions will be received and wik decide the case basad on the evicence submitted.

b The union shel) pay the costs of the wrbitration. Challengers thall bear all ofher costs in connection with preseniing their appeal (Favel, wiless foes, Jost Bme, ec.). Chullengers may, a1 telr cxpense, be
™ | 1 or other rep ive of chwsce. .

€ A cour reporied shalt make & ipt af 4l p dings befor: the sTbitrator 1f 2 bearing is hedd. The tranacript shll then be the officisl record of the procecdingy.

4. ‘The unicn shall bear the bunden of justifying 4 cakoulations. . .

¢ The phikm 3tufi be bound Ty the decition of the arbimaior.

with the shave-describad procedures, sxcept that employzes covered by the Railway Labor Act have the

6. exciars who thoose 10 Tenew (vir rquents for an sdvancs Teduction must do i iy in cotry
Tollowing chaice: (1) they trmy follow 1he nrmmad renewal procedurs, of (2) ey may indi i their leuer o the General Secretary-Tressures that they wan| their pbjezhion i bé treated as continuing it nkture,

7. A person who wan 2 member of the LAM at the time set forth in p h ). bt who ubsequently Tesigns fram memberthip, mey request shincior ¢tatur for the remminder of the yewr, Said former member may,
writhin the foroe thirty eyt afer thy effective date of Taignabon., write 60 the Cenertl S T b st fort: in paragraph 1. : - -

f" 3
MACHINISTS NON-PARTISAN POLITICAL LEAGUE )
Political Action Wage Deduction Authorization Card.
1, - ' hereby
(NAME OF EMPLOYEE) (CLOCK/SOC.SEC. NO.) |
authorize and direct - to deduct monthiy f
. (NAME OF EMPLOYER) Y TTom My wages the
sumof § and forward this amount monthly to the Treasurer of the Machinists

Non-Partisan Political League at 9000 Machinists Place, Upper Marlboro, Ma ryland 20772-2687.

I have execuled. this wage deduction authorization voluntarily without any coercion, duress, or
intimidation and none of the monies deducted are a part of my dues of membership fees to
the local union. This authorization and the making of payments to MNPL are not conditions
of membership in the Union or of employment with the Company and I understand that the

goneiy will be used by MNPL to make contributions and expenditures in connection with Federal
tiections.

(EMPLOYEE SIGNATURE) ' (DATE)
OPEIU3ZSAFL-CIO '
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LETTER 1 '
Material 1o be provided to'the Union

Mr. Mark A. Hebert -

President

Hartford Aircraft Lodge No. 743, LAM.AW.
P. O. Box 3218

Windsor Locks, CT 06096

Dear Mr. Hebert:
This is to confirm the understanding and agreement between the

Company and the Union concerming material to be provided to the
Union.

ish the Union, during
1) (a) The Company agrees o furnish the Union, .
M ‘the months of January, April, July and October (to be

provided by the fifteenth of each rnon_th)_of each year
during the life of this Agreement with a list in aiphabetical
order containing the name, clock number, and home
address of each employee covered by this Agre_ement.
Also to be provided is a list of employees showing the
seniority, by seniority areas with job code and labor
grade.

(b) The Company will furnish to the Union at monthly

intervals the home addresses of employee.s‘ who _hfave

been transferred from jobs outside the bargaining unit into
* jobs within the bargaining unit.

i ion copies of the
2) The Company agrees to fumish the Union copies o
@ following Company records on the second Monday of
each month:

(a) A copy of the "hourly personnel data listing”
annotated with an employee’s checkoff status and a copy
of the alphabetical listing of employees by department

122

annotated with an -employee's checkoff status, both
compiled for the preceding month covering alf bargaining
unit employees, but having excised there from all
information contained therein conceming employees not
included in the bargaining unit. The checkoff status
codes will be *U" for Union member and “A” for Agency
Fee payer. If neither code applies, it will be left blank.

(b) A copy of the Associate Hire Report for each
employee hired in ,the bargaining unit during the
preceding month;

(c) Copies of ail Associate Action Confirmation Reports
reflecting any changes in the status of employees during
the preceding month, but having excised therefrom
information or data, if any, which discloses the details, but
not the fact, of employment in jobs not inciuded within the
bargaining unit; .

(d) Copies of the Associate Termination Reports for

employees whose employment terminated during the
preceding month;

(e) Copies of "performance appraisal® forms issued to
employees.

{f) Copies of wage history classifications, furnished on
a yearly basis, each January. '

The Company agrees io furnish the Union a copy of any
HPAS announcement within twenty-four (24) hours of its
posting. o

The Union will be provided during the months of January,
April, July and Qctaber:(to be provided by the fifteenth of
each month) of each year during the life of this
Agreement with a report entitted Hamilton Sundstrand
Local 743 Layoff Recall Report.  This report, which is
listed by job-code, will include the following information;
job code, job titte, labor grade, department, shitt, seniority
area, clock number, name, seniority date, layoff date,

!
123




seniority days accrued at time of layoff, expiration date of
recall rights, names of employees with expired recall
rights, names of employee and date employees refused
or failed to respond to recalt and employees with recall
rights.

Kevin
Director, Human Resources |

(5} The Union will bt provided with a list of recalled
employees within five working days from the date the
recalled employee reports to work. This list will show the
name, clock number, date recalled and the job code,
labor grade, department and shift of the recalled position.

Accepted this ___ 5 < - dayof gy zoosw

/Qmw%()W | Dok 1 Woperd

{6) In consideration of the above, it is understood and agreed
that, except as otherwise provided for in the aforesaid
Agreement, the Union shall not request nor receive during
the life of that said Agreement any other information,
data, or listings related to the wages, hours, or working
conditions of employees covered by this Agreement.
This waiver, however, shall not affect any right the Union
may have with respect to information concerning
pensions, wages or insurance necessary to bargaining for
Agreements in the future.

(7) The information cited above in Section 1 (with the
exception of (b)); Section 2 (with the exception of (e}) and
Section 4 will be provided to the Union on CD-R. During
the term of this Agreement, the possibility exists for
Hamilton Sundstrand {o modemize its personnel records
systems, In the event this occurs, the Union will continue
to be provided with information cited in this Letter of

. Agreement by CD-R (unless otherwise noted), although
the format in which the information is provided may
change.

it is further agreed that a grievance alleging a violation of the
above shall be submitted at Step 2 of the grievance procedure.
Any such grievance, if not settled at Step 2 of the grievance
procedure may be submitted to arbitration in accordance with the
provisions of Section 3(a) of Article 7.

Sincerely,
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LETTER 2
National Health Insurance

Mr. Mark A. Hebert
President

Hartford Aircraft Lodge No. 743, LAM.AW.
P.O. Box 3218

Windsor Locks, CT 06096

-

Dear Mr. Hebert:

This is to confirm the understanding and agreement between the
Company and the Union conceming National Health Insurance.

i i i j i deral legislation
t is recognized that without any s_pl?C!flC details of Fe gis
on National Health Insurance which could be enac'ted,.. it is not
possible at this time to envision implications of such legisiation on the

Group Health, Dental and Life Insurance Plans. It is mulually -

recognized the Plans should not duplicate the benefits of a national
health insurance program.

i i i iability for
It is further agreed that in no case will the Compgny’; total |l§l
cosis for the g‘ians pius any tax or premium contribution requ!red from
the Company by legislation or regulation exceed that in pﬁect
immediately prior to the jmplementation of such Federal legisiation or

reguiation.

Sincerely

Kevin L \Ruffer
Director, Human Resources

e
Accepted this__ 3 day of /]fc‘tlg 2dd 5

entr M (w Mok A, Yoded~
AL
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LETTER 3
Reallocation of Employees

Mr. Mark A. Hebert

President .

Hartford Aircraft Lodge No. 743, LAM.AW.
P. Q. Box 3218 .

Windsor Locks, CY 06096 )

Dear Mr. Hebert:

This is to confirm the understanding and agreement between the
Company and the Union concerning the interpretation and application

of Article 8, Section 9 as they pertain to the reallocation of employees
in the presence or absence of a layoff. .

The parties agree that seniority shall be the govering factor for the
purpose of selecting for a preferred shift. For the purpose of surveys,
a preferred shift is the first shift or the third shift; there is no obfigation

.on the part of the Company to survey an employee for preference for
the second shift, however, any employee desiring placement on the

second shift may make this fact known to the Company and such a
request will not be unreasonably denied.

in addition, and for surplus to need situations only, it is agreed that
whenever an employee is required to change his/her shift, either in
the department where he/she resides or in the department to where
he/she will be transferred, he/she shall be entitled to displace a less
senior employee in histher code who resides on a shift preferred by
the displaced employee. Prior to forcing a less senior employee to
move, the Company shall first survey more senior employees in the
affected codes for placement preference and such surveys shall be
honored. : .




(8) Whenever the Company determines that in a department a
surplus exists on a given shift and it intends to reallocate within
the department, then:

(1)

)]

3

The Company shall determine the number of employees
surplus and the shift or shifts to which it intends to transfer
those positions. Employees who are declared surplus shall
be the least senior employees on the shift in the job code.

If any of the openings in (1) above are intended for the first

or third shift, the Company will survey by seniority on the off

shifts for preference o fill such openings.

Once preferred shift openings are filled, the Company will
then move the remaining surplus employees to the shiit
where the need remains and such employees may opt to
displace other less senior employees under the shift
bumping provision outlined above. ’ :

(b) In the event that it becomes necessary to adjust employees
between departments within the plant, then:

(1

()

3

{4)

The Company shall determine the departments and job
codes where such surplus and need situations exist.
Employees declared surplus shall be the least senior in the
job code, without regard to shift.

Survey for shift preference in the "need” department as
outiined in {a) {2) above. ‘

Transfer surplus empioyees to where the need now exists,
again with shift bumping an option for employses who meet
the requirements for this option. ’

In the event that there is more than one (1) "need”
department, the determination of which department an
employee is transferred to will be left to the discretion of the
Company. . .

Sincerely,

128

Kevin LiRuffer
Director, Human Resources

Accepted this 3 G

i
H

cemter M.

dayof _Pay 200%

Wk A Yoo~
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LETTER 4 .
Employee Assistance Program

Mr. Mark A. Hebert
- President .
- Hartford Aircraft Lodge No. 743, LAM.AW.
P. 0. Box 3218
Windsor Locks, CT 06096

Dear Mr. Hebert;

This is to confirm the understanding and agresment bétween the
Company and the Union concerning the Employee Assistance
Program.

On an as neaded basis, the Directing Business Representative or
his/her designee together with the President of Lodge 743 or
histher designee, the Senior Union EAP Coordinator, and the
Lodge 743 EAP Coordinator will meet with the Vice President,

Human Resources, or his/her designee, and the Manager of the .

Employee Assistance Program to discuss and establish training
programs in support of the Employee Assistance Program. The
Lodge 743 EAP Coordinator, who must absent himself/herself
from histher work for attendance at any Company provided
training session, will be paid at his/her regular base hourly rate,
Plus cost-of-living allowance and shift premium, if any, for such
attendance.

In the event that the Lodge 743 EAP Coordinator successfully
completes accredited substance abuse courses, he/she will be
reimbursed in full for the tuition of such courses. Such
feimbursement shall include annual membership fees and/or
certification maintenance for organizations such as Employee
Assistance Professional  Association (EAPA} and re-
certifications such as Certified Employee Assistance Professional
(C.E.AP.). These courses and/or re-certifications must be taken
outside of regular working hours.

1

During the life of the contract, the full-time position of Senior
Union EAP Coordinator will be maintained and appointed by the
Directing Business Representative of District 26 or histher
designee, subject to the approval of the Company. This
employee may be selected from the bargaining unit of any one of
the affiiated Lodges 700, 743, 1746 or 1746-A. The selected
employee will be paid his/her regular hourly base rate plus cost-
of-living allowance during the period of hisfher appointment. In
addition, overtime authorized by the Directing Business
Representative or his/her designee and approved by the Vice
President-Human Resources or histher designee will be paid at
the applicable rate. It is anticipated the Senior Union EAP
Coordinator will support the' Lodge 743 EAP Coordinator in the
delivery of EAP services and work with the Company on
treatment, referral, documentation, and insurance issues.

The Senior Union EAP Coordinator will maintain hisher office
within District 26. In case of any performance deficiencies, the
matter will be reviewed between the Vice Prasident, Human
Resources or histher designee and the Directing Business
Representative, District 26 or his/her designee, and if necessary,
the employee will be returned to his/her former bargaining unit
paosition if the matter cannot be resolved.

The Company will reimburse travel mileage that may be incurred
by any recognized Union EAP Coordinator in the course of
providing emergency treatment or admisslon, subject to the
review and approval of the Madical Director,

Sinceraly,

.

Kevin L.\Ruffer :
Director, Human Resources'

cZ
Accepted this 3 ! day of 777az:¢ Zod ¥

Clee- 1. (an V™ ek st Sl




LETTER 5.
Employee Separation Package

Kevin L{RRuffer :
Director, Human Resources

2,

Mr. Mark A. Hebert . Acceptedthis 3 ' dayof 07744 200 ¥
President

Hartfard Aircraft Lodge No. 743, | AM.A W QW p2/8 @M/ 2 M
P. O. Box 3218

‘Windsor Locks, CT 06086

Dear Mr. Hebert:

This is to confirm the understanding and agreement between the
Company and the Union concerning an employee separation
package prior to any reduction in the work force for bargaining
unit employees.

The parties agree that prior to any reduction in the bargaining unit

as defined in Article 8, employees may voluntarily terminate their
employment with the Company. Employees will have five (5)
working days to decide if they want to take the voluntary .
separation package. The Company will accept volunteers
consistent with production requirements, if an insufficient number

of employees volunteer to take this option and reductions are
necessary, they will be done in accordance with Article 8.

It is with the understanding and agreement that employees who
elect this option forfeit their rights to recall as outlined in the
Collective Bargaining Agreement.

Employees who terminate under the employee separation
package are eligible for the severance benefits under Article B,
Section 17.

Sincerely,
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LETTER 6
Overtime Records

§
. E ¥ g
Mr. Mark A. Hebert ¥3 ‘ . 5 .
President -3 ) H £ 3
Hartford Aircraft Lodge No. 743, LAM.AW. - ‘-;’ § §
P. 0. Box 3218 - g g i
Windsor Locks, CT 06096 i i ] % .
. a g 23,93
Dear Mr. Hebert: IE , ] §=§§ ]
This is to confirm the understanding and agreement between the e | € r e g’g é; g
Company and the Union conceming overtime records. HE 2 g gii gg ) 5
’ : — 3 . o
g 3 § Zip8iss
It is agreed overtime will be recorded 'on a standard form provided 3 8 H : §§§ ggd g
by the Company. A sample of the form to be used is attached. It 8 .. E FgaEzag
is further agreed that the Company will keep posted in each work H § 53‘ LI
area a copy of the form showing overtime hours paid to . H - § sFa 4 0
employees who are regularly employed on such work and a copy g ~ z g 2
of Guidelines for Overtime. ] o 5 g 23l
' -] . E I g é 355
Sincerely, g 3| |4 l- g g gizd
g1 |3 L
{ u g L REE
E a = § 5 E = g
Kevin L| Ruffer 3 3 g 2 gig
Director, Human Resources g R 2 g !g- %ggg
u io
| 2 1l
[ § s 82
Accepted this _ 3 - day of Pty 29 ¥ g 2 . g 3 £ Eggg
p (M/V - . é w 11 5 K § z gg
QY N7, Mookt oot | 1 P
Z . t 3T H
' ' HIE | UON
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10.

GUIDELINES FOR OVERTIME

Overtime will be recorded on HSF Form 1033-1E, Employee
Overtime Record or computer generated equivalent, which
shall be of the same composition of HSF 1033-IE, above. -

A copy of the Hours Paid for Overtime Worked Form will be
posted in each work area, updated on a weekly basis
showing overtime worked under the supervision of each
supervisor or “other supervisory title”,

Al overtime worked will be charged in terms of hours paid
for overtime worked.

All overtime refused will be charged in terms of hours paid
had the overtime been worked.

Employees who are scheduled for overtime and fail to report
wili be charged in terms of hours paid had they worked.

At the start of each year overtime records will be adjusted to
reflect the differential in paid overtime hours between the
employee with the highest number of paid overtime hours
and the employee with the lowest number of paid overtime
haurs.

If practicable, employees with the least amount of overtime
will be selected—ow-person first.

Whenaver overtime involves priority or emergency work, or
requires special knowledge or skill, selection will be made to
meel these requirements. Any resulling disparity will be
offset as soon as practicable. ‘

To be scheduled for overtime work, employees must be fully
qualified to perform the work. If not, they will be charged.

All overtime worked while on loan will be charged to the
employee's record in the parent work area.
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11.

12.

13.

14,

‘An employee on protracted absence exceeding cne week
will be charged after all other employees in his/her joh code
have been charged with the same hours overtime and every
time thereafter until he/she is capable of performing the job.

-For record keeping purposes only, an employee who enters

a group will be charged the average overtime for the group.

Employees out on Military Leave will not be charged for
overtime during such absence.

Employees who are asked and refuse overtime because of
wesekend duty in the Military Reserve ar National Guard wil
be charged with the appropriate number of overtime hours

- offered which will .be reflected on the overtime record

together with the letter "I".

The following explanation is given regarding --the varicus keys
which are focated on the bottom of the form to be used for the

1.

. recording of overtime.

V - Vacation - To be used whenever an employee is on
vacation,

E_- Emergency or Special Job - To be used when a hot or
new job needs to be done which only one or two employees
under the foreman are qualified to perform. Therefore, the
qualified employee would be scheduled for overtime, while
others in the same job code were exciuded. This particular
situation might prevail for two or three weeks, but should not
occur over a prolonged period and other employees in the
job code shouid be trained to perform the operation. This
should not be used to bring in a working leader-specialist to
perform work normally done by other employees.

S - Scheduled, Did Not Report - This key should be counted
as a day worked and the hours the employee would have
been paid should be entered into the total. The reason for
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absences would also be recorded on the attendance and
lateness record.

4. R - Offered, But Refused - This key is used for an employee
who is offered overtime work but refused and the employee
would be charged in terms of hours paid had he/she worked
the overtime. May tise “circle” instead of “R”.

LETTER 7

Overtime and Amended Shifts

T Mr. Mark A. Hebert
5. |-l or Otherwise Unavaiiable - This key should be used for

President
an employee, who on the day overtime was scheduled, was Hartford Aircraft Lodge No. 743, I.AM.A.W.
absent because of iliness or was otherwise unavailable. An P. O.-Box 3218

employee on protracted absences exceeding one week will
be charged after all other employees in hisfher job code
have been charged with the same overtime and every time
thereafter until he/she is capable of performing the job.

Windsor Locks, CT 06096

Dear Mr. Hebert;

This is to confirm the understanding and agreement between the
Company and the Union concemning amended shifts and avertime
pay.

6. NQ - Not Qualified - This key would be applicable for a
probationary employee, an individual recently promoted or
assigned to a new job cede and who has not received
sufficient training on the job and therefore, cannot perform
the work without close supervision. Such an employee
should be offered every opportunity to become qualified and -
share in the overtime offered o those in his/her job code.
To be scheduled for overtime employees must be fully
qualified to perform the work, if not, they will be charged.

It is understood there are certain assignments which benefit the
Company and employees, such as, but not limited to: training
which requires the employee to change hisfher regularly
sghedulad shift, visiting customers, such as Pratt & Whitney,
Sikorsky, etc; and accommodating an employee's request for
temporary adjustment of histher regular shift hours. In such
cases, Article 12, Sections 1. and 2. will apply for purposes of any

7. L -—loaned - This key will be used to record the overtime of overtime pay.
an employee who is loaned to the jurisdiction of another
supervisor. The "L™ wili be recorded by histher parent Sincerely,
Supervisor.. . /

8. The Company will attempt to meet overtime requirements
on a voluntarily basis. Kevin L. er

Director, Human Resources

e Accepted this 3 i . dayof ey ooy
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LETTER 8
Third Party Valuation

Mr. Mark A. Hebert
President

Hartford Aircraft Lodge No. 743, LAMAW.
P. O. Box 3218

Windsor Locks, Connecticut 06096

-

Dear Mr. Hebert:

This is to confirm the understanding and agreement between the Company
and the Union conceming alternate medical plan options other than the
Company sponsored national plans.

The Company and the Union have agreed that, notwithstanding the
provisions of Article 22, any employee covered by the Agreement may elect
to enroll in any one of the qualified altemate plans which, during the tife of
this Agreement, the Company has accepted and who services the area in
which the employee resides, provided:
' b
(a) Except to the extent required by law, nothing herein shall be
consirued to require the Company to accept any particular alternate
plan. Further, to the extent permitted by law, if the Company has
accepted, or accepts in the future, any altemnate plan, nothing herein
shall be construed to require the Company to continue, extend or
renew such plan nor to accept in the future any further notice from
such plan and the Company reserves the right in its sole discretion to
cance! any such alternate plan.

{b) Contributions for altemate plans will be determmed annually as
follows:

The confribution level for all qualified aiternate plans will be
equat to the Company sponsored plan (CIGNA) contribution level,
plus the third-party valuation of any benefit differential between the
alternate plan and the Company sponsored plan, plus any
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incremental  adminisirative charges over the level of the
administrative charges for tha Company sponsored plan.

{c) Employees will pay "the following minimum weekly pre-tax
contributions for the duration of this Agreement toward the afternate .
plan provided health care coverage.

Effective Effective Effective
1/1/20058 17142006 11/2007

Emgployee Only $825 $945 $10.91
Employee pius Spouse - $1950  $2243  $25.79
Employee plus Family $26.50 33048  $35.05
Employee plus Child{ren) $15.256  $17.54  $20.17

(d) Effective May 3, 2004 to' December 31, 2004 the contributions for
alternate plans will continue at the levels established on January 1,
. 2002,

{e) I any employee's wages are insufficient to collect the required
contributions, the uncollected contribution will be accumuiated and an
extra weeks' contributions will be deducted from future wages until
they have been fully oollected

(N There will be an open enroliment period once each year at which time
eligible employees will be allowed a choice of the Company health
benefits programs of a qualified altemate pltan that has been
accepted by the Company and that the Company, in its sole
discretion, chooses to make available to employees. With the
exception of certain employee life status changes, once an election
has been made or the open enroliment period has expired, no
change may be made until the next open enroliment period.

Kevin L.
Director,

uman Resources
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Accepted this day of .
LETTER 9
Q”""" 2. M Individual Medical Account

Mr. Mark A, Hebert

President ' )

Hartford Aircraft Lodge No. 743; LAMAW.

P. 0. Box 3218 '

Windsor Lacks, CT 06096

Dear Mr. Hebert; '

This letter is to confim -our understanding and agreement

between the Company and the Union concerning the Individual

Medical Account referred to in Articls 21. _

(@) Continue the Individual Medical Account for the
i accumulation of funds to help offset medical costs for
I retirees.

(b} Through January 2, 2005, contributions remain from $1 to
$4 per week, in whole doNar amounts, which will be
matched by the Company at 75%. Effective Janyary 3,
2005, employees may, contribute $1 to $6 per week, in
whole dollar amounts, which will be matched by the
Company at 75%.

{c) Employees in the following age categories {employees may
grow into these special categories) may contribute
additional amounts, each week and be matched at 75%, as
indicated below. ‘

 Additional Matched Contribution
Age Category Per Week through January 2. 2005
50-54 : $1-%2
55-69 $1-%3
60+ $1-34
142




Effective January 3, 2005, contributions for employees in the
following age categories (employee may grow into these special
categories) may contribute additional amounts each week and be
matched at 75%, as indicated below.

(d)

(e)

it

)]

(n

0]

0

(k)

Additional Matched

Age Category ’ Contribution Per Week
50-54 $1-%3
55-59 $1-%4
60+ $1-35 |

Employees may put part (in whole dollar amounts) or all of
their confributions into the account on a before-tax basis in
accordance with Section 401(k) of the Internal Revenue
Code.

All contributions will be invested in the income Fund.
No in-service withdrawals are permitted.
No loans are permitted.

Employees are immediately vested in Company
contributions if currently vested in the Savings Plan, or when
they become vested in the Savings Plan, but in no more
than 2 years from start of their participation in the Individual
Medical Account.

Upon termination prior to retirement, employees may leave
their funds in the Individual Medical Account if the combined
total of Savings Plan and IMA funds is at least $5000.

Employees who are suspended from the Employee Savings
Plan will not be suspended from the Individual Medical
Account.

The payout options are the same as for the Savings Plan;

except if the account balance at retirement is less than
$5000, a lump sum payment must ba taken.
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Sincerely,

i

Kevin L. Risffer .
Director, Human Resources

~ ‘
Accepted this____ 3 o dayof _ 2oy 200




LETTER 10
Job-Based Training
Mr. Mark A. Hebert
President
Hartford Aircraft Lodge No. 743, LAMAW.
P. O. Box 3218

Windsor Locks, CT 06096

Dear Mr. Hebert;

This is to confirm the understanding and agreement between the
Company and the Union conceming the necessity of providing
job-based training to bargaining unit employaes.

The Company and Union both recognize that a trained workforce
is the most important ingredient to any business and that our
future depends on being able to deliver technical skills to our
current and future workforce.

The Company will continue its commitment to develop a highly
trained workforce.  Job-based training will be assigned to
bargaining unit employees consistent with business needs and
the individual needs of the employses in support of those
business needs.

The parties agree to the concept of a “pilot program” to assess the
opportunity to establish a job-based training program. The
purpose of this program will be to work cooperatively to determine
job-based training needs in a particular business unit,

On or before September 1, 2004 the parties agree to form a
committee consisting of three representatives from Management
and three representatives from the Union. The charter for this
committee will be: : )

l46

l |

« ldentify a process for determining critical baseline skills
needed in accordance with business requirements;

¢ Assess cument baseline skill levels;

= Determine appropriate training programs; and

o Establish an action plan to implement specific job-based
training.

Paid time spent by Union members on this committee will be
based on the mutual recornmendation of the Company and Unicn
commitiee leaders.

On or after September 1, 2005, the Director, Human
Resources or his/her designee, and a designated Manager,
Human Resources will meet with the Directing Business
Representative, 1.A.M. District 26 or his/her designee and the
President, LA.M. Local 743 to evaluate the program and
determine appropriate next steps.

The Company intends to assign training on the basis of seniority,
except where it is not practicable to do so, for example where (1)
an employee, with the approval of management, opts out, (2) an
employee is out due to illness, (3) physical or other restrictions
that prevent an employee from engaging in the training, or (4)
production requirements,

In Business Units not involved in the initial pilot program, the
Company will continue its commitment to provide an average of
13 hours job-based training per employee annuaily.

No Grievance over any issue arising under this Letter of
Agreement shail be subject fo mandatory arbitration, except a
Union Grievance alleging a consistent pattemn of training being
assigned out of seniority.

[
\
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Accepted this 3

day of

LETTER 11

Py  200¥ Family and Medical Leave of Absence

Wk o M

-

Mr. Mark A. Hebert

B =

President :
Hartford Aircraft Lodge No. 743, LAMAW.
P. 0. Box 3218 .
Windsor Locks, CT 06096

" Dear Mr. Hebert:

This letter is to confim the understanding and agreement

between the Company and the Union concerning Family and
Medical Leave of Absence.,

The Company and Union both fecognize that it is sometimes
necessary for employees to take leaves of absence because of
family reasons. Knowing that these circumstances arise, it has
been agreed that the following poficies and procedures for such
leave of absence apply and are in compliance with the Federal
Family and Medical Leave Act of 1993, as amended, and the
Connecticut Family and Medical Leave Act of 1890, as amended.
Eligible employees will be granted job protected leaves of
absence for the birth or adoption of a child or the serious illness of
a child, spouse, parent or employee. This policy covers eligible
employees (with one year of service and 1,000 hours of work in
the preceding 12 calendar months}, and provides for unpaid
family leave for the following reasons:

(a) birth/adoption of a child

(b) serious iflness of 'a child, spouse, parent or

employee,

s T




1. Definitions:

A child is a natural, adopted, foster, stepchild or a
legal ward, provided such child is under the
age of 18 or 18 years of age or older and
unable to care for themselves because of
mental or physica disability.

A parent is the biclogical parent, foster parent,
stepparent, adoptive parent, or legal guardian
of an eligible employee. This definition also
includes a parent-in-law of the employee and
a parent in “loco parentis.” (Parent-in-law only
included under Connecticut State Law.)

A spouse includes spouses recogniéed under
applicable state law, including commoh law
marriages where recognized.

An employee (defined above).

Serious illness is a disabling physical or
mental iliness, injury, impairment or condition
that involves: inpatient care in a2 hospital,
residential medical care facility, or hospice, or
outpatient care requiring continuous treatment
or supervision by a health care provider,

2. Procedures:

a.

Description of Family and Medical Leave of
Absence

Employees will be granted job protected family medical
leaves of absence for the birth or adoption of a child or
upon the serious illness of a child, spouse, parent or self.
Family and Medical Leaves of Absence up to sixteen {16)
weeks during any one (1) year period of time will not be
denied by the Company upon written request by the
employee.  Furthermore, an employee may, upon
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approval of department management, extend this family
leave up to twenty-six (26) weeks during any one (1) year
period including  sickffamily iliness days. When
practicable, the employee will give two {2) weeks notice
prior to commencement of the leave of absence. The
employee will give the company a ten {10) day notice in
advance of his/her retum to work date. Upon completion
of such leave, the employee will be retumed to the same
or equivalent job at the same grade, pay and shifi, -

Seniority

The senionity of an employee shall accumulate during
an authorized leave.

No employee shall be disciplined or discriminated against
because the employee has utilized the lsave provision set

_ forth above.

Attendance

The employee’s attendance record shall reflect the full
period of absence resulting from a properly authorized
leave. .

Absences due to family leave will not be counted as
absences for the purpose of determining incentive
vacation of vacation pay.

Insurance

The medical, dental, life, OSL! insurance and health care
reimbursement account ‘may be continued while on
Family and Medical Leave. The employee is responsible
for the employee contributions, if any, to these plans,
Employees may waive the continuation of their insurance
benefits. If employees are required to contribute to any
part of their insurance, appropriate deductions will be
made when the employee returns to work.
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The parties agree that if applicable laws change QUﬁng the life of
this Agreement, revision to the Family and Medtcal L_eave of
Absence provisions will not be implemented untit the parties meet
and discuss any changes.

Singerely,

Kevin L f[fuffer
Director, Human Resources

cf
Accepted this__ 3 day of Mf? Z2do S

homes 1.  Makd Mok —
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The parties agree such awards will be made
discretion and will not be subject to the grievance procedure.

LETTER 12 -
Hourly Employee Recognition Program

Mr. Mark A. Hebert

President

Hartford Aircraft Lodge No. 743, LAM.AW.
P. O, Box 3218

Windsor Locks, CT 06096

Dear Mr. If_irebert:

This is to confirm the understanding and agreement between the
Company and the Union .conceming the Hourly Employee
Recognition Program. ‘

The purpase of this program is to provide supervision with the
means to recognize various levels of group and individual
accomplishments. The program consists of the following Awards:

Group Events are to reinforce group morale and accomplishments
and will result in activities such as a luncheon or pizza party.

The Level | Award recognizes and rewards extraordinary
performance or contribution. The Award consists of a cash
award, ranging from $1,000 to 10% of the employee’s base
annual pay. i

The level 1| Award provides an immediate cash award for
outstanding employee performance and can range up to $1,000,

The Level Wi Award provides an immediate cash award for
excellent performance or effort and ranges in value from $50 to

$250.

b

wholly at the Company's




Sincerely,

LETTER 13
Savings Plan

Kevin uffer

Directo?, Human Resources
Mr. Mark A. Hebert

President !

Hartford Aircraft Lodge No. 743, LAM.AW.
P. O. Box 3218 ’
Windsor Locks, CT 06096

c?

Accepted this, day of 777“;% 200§

3
Qm A 4 Wk S Hededl~

Dear Mr. Hebert:

This letter is to confirm the understanding and agreement between
the Company and the Union concerning amendments to the Savings
Plan referred to in Article 21,

L

Effective May 3, 2004:

Continue Savings Plan provisions as follows:

(a) Employees may elect to put all or part (in whole dollar amounts) of
their contributions into the plan on a before-tax basis in accordance
with Section 401(k) of the Intemal Revenue Code.

(b) Employees may transfer their savings plan account balances only
out of the Represented Employees Savings Plan (and only if they do
not participate in the Individual Medical Account - IMA)} into the
salary savings plan if they are transferred out of the bargaining unit
(because salary match is an ESOP).

(c) Employees may continue to invest money in the funds available
under the UTC Represented Employee Savings Plan.

(d) Employees may transact plan transfers of part or all of their account
values, in accordance with the plan provisions.
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(e)

®

(9)

(h)

U]

v

Contributions into accounts (funds) may be directed in 1%
increments.

Account balances can be paid in monthly, quarterly or annual
installments which will be paid over a period of 2 to 20 years after
retirement. Once instaliments start, the amount of each payment
is determined by the size of the account balance divided by the
number of annual installments remaining to be paid. Subject to
the following limitations: :

Maximum Number of

Yearsfor
Age of Member Installment Payments

55-65 20
66 19
67 18
68 17
69 16
70 16
71 15
72 14 A

(a)
Eligible Rule of 65 participants and retirees may leave balances in
the savings plan and take partial withdrawals. These partial

" withdrawals can occur in conjunction with installment payments. (b)

Former employees and retirees, may leave account balances over

$5000 in the plan until April 1 following the calendar year in which

they reach age 70-1/2 at which time payments must start.

Active savings plan members may transfer the taxable portion of (@)

their distribution from a qualified savings ptan of a former employer

into the represented savings plan, provided that a lump sum
distribution is the pormal form of distribution under such other plan.

(b)

The represented savings plan loan feature will continue.
Employees may bofrow up to 50% of their savings plan balance if
they have a savings plan balance of at ieast $2,000. The minimum
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amount which can be borrowed is $1,000 and the maximum loan

amount is $50,000. Loans involve no tax penalty or suspension of

savings, as long as it is paid back. Payment is by payroll deduction ,
or direct payment if payroll deduction is not possible. The loan

period is 1,2,3,4 or 5 years with monthly increments. Full or partial

prepayment can be made at any time. The interest paid on the loan

is the prime rate as published in the Wall Street Joumal pius 1%

fixed for the term of the loan. Al payments, including interest, go

into the employee’s account. A loan processing fee will be charged.

Employees may have only one loan open at a time.

Employees will have the ability to use the touchtone telephone
information system. The system requires every employee to select a
confidential personal identification number (PIN). The use of this PIN
and social security number (SSN) will allow employees to obtain
savings plan account balances, current investment fund balances and
fund performance, amounts available for withdrawal, general plan
information and to process savings plan loans, inter fund transfers,
and payroll deduction amounts.

Effective July 5, 2004:

The maximum employee matched contribution shall be
increased to $54 per week.!

Employees may contribute $1 - $74 per week,
unmatched, to the Savings Plan in addition to their
matched contribution.

Effective July 4, 2005:

The maximum employee matched contribution shall be
increased to $56 per week.

Employees may contribute $1 - $82 per week,
unmatched, to the Savings Plan in addition to their
matched contribution,




L

Effective July 3, 2006:

(a) The maximum employee matched contribution shall be
increased to $58 per week.

(b) Employees may contribute $1 - $50 per wesk,
unmatched, td'the Savings Plan in addition to their
matched contribution.

Sincerely,

ffar
uman Resources

Kevin L.
Director,

Accepted this dayof ey 200y
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LETTER 14

- Pension Plan
Mr. Mark A. Hebert
President
Hartford Aircraft Lodge No. 743, LAMAW,
P. O. Box 3218

* Windsor Locks, CT 06096

Dear Mr. Hebert:

This letter is to confim the understanding and agreement
between the Company and the Union conceming the Pension
Plan referred to in Article 21,

" Effective June 1, 2004 ‘

{a) The monthly retirement benefits are increased as follows:

Monthly Pension
. Per Year of

Final Average Eamings | "Credited Service
Under $30,000 : 29.00
$30,000 to $30,999 - 30.00
$31,000 to $31,999 . 31.00
$32,000 to $32,999 ' 32.00
$33,000 to $33,999 33.00
$34,000 to $34,999 ' 34.00
$35,000 to $35,999 35.00
$36,000 to $36,999 36.00
$37,00010 $37,099 37.00
$38,000 to $38,999 38.00
$39,000 to $39,999 39.00
$40,000 to $40,999 : 40.00
$41,000 to $41,999 \ 41.00
$42,000 to $42,999 42.00




$43,000 1o $43,999 43.00 :

ﬁg‘ggg :g ﬁgggg :ggg ' i L (b) This option applies to qualified employees in a job code
$46.000 to $46,999 46.00 = within a seniority area who are directly affected by
$47.000 to0 $47'999 47.00 . R permanent_jo_b loss or t_o a qualified employee in the same
$48 000 to 543'999 48.00 job code within a seniority area who volunteers to substitute
$49,000 and 0\;er * 49.00 for another employee affected by permanent job loss in that

job code within a seniority area. The total number of

employees in each job code within a seniority area who may

participate in this option will be limited by the Company.
- The option will be offered on the basis of seniority, starting

with the most senior employee in the job code within the
? seniority area specified.

(b) The eligibility requirements for a disabiiity pension are
continued with at least five {5) years of continuous service.
In addition, the other two requirements of becoming
permanently and totally disabled and receiving social

security disability benefits remain. The -method of . i, . .
. . The option will continue to be offered to such employees in
calculation and payment of the benefit remain the same as e reverse seniority order until the number of employees

In the curvent retirement plan. . :-:L’i;i'; designated by the Company is reached, or until there are no

(c) If a vested employee retires or otherwise terminates employees in the job codé within the seniority area who
employment after becoming age 50, but before age 55, and N meet the age aqd service reqmrem_enis. The number of
histher age and service total 65, they are eligible to receive a’ ] J’_u_g__i N rellrimentfs. p;;’rgg!ed under thlsﬁopt::in c(;adnpo;ex?egciotge
pension as early as age 55 as though they had retired at age N m;‘t:: et;: sjon'on't '2%2"“23%; y redu in e jo e
55 which entities them to the .2% per month reduction in within the seniortty pecitied.

pension benefit for every month of retirement prior to age 62 —_—

rather than the 5% per year reduction for every year of = (c)  The benefits under this option are:

retirement prior to the normal retirement age of 65 which - . . .
applies under the current pension plan. o Benefits accrued under the pension plan to date of

B retirament (reduced for early retirement); plus

SPECIAL RETIREMENT OFTION

» A Social Security bridge of $10 per month for each year
; 04: - ; of credited pension service, not reduced for early -
Effective May 3, 20 . retirement, payable to age 85; plus

Renew the SRO which provides retirement benefits for houry

employees who are directly affected by a layoff or who volunteer to : * A pension supplement of $10 per month for each

retire to save someone who is directly affected by a layoff or who are I : , year of credited pension service paid for one (1)

declared surplus by management. . year from date of retirement _and not reduceq for

early retirement. However, this suppiement will be

(a) A special retirement option will be offered during the life of T reduced by any amounts recewgd under the Social
this agreement to any hourly employee age 55 or over with i Security bridge described above; plus

25 or more years of credited pension service who qualified
by reason of paragraph (b) herein.
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* A one time $3,000 special payment at retirement.
Retirees may efect to receive this payment in the
year following retirement; plus

= Medical and dental insurance coverage will be

provided to retirees and their dependents at no cost

| for a* period of six (6)months following the
- ' empioyee's retirement date.

(d) If a retiree dies before receiving the entire amount of the
Social Security bridge or the pension supplement, the
balance will be paid lo the retiree's spouse in monthly
payments until the retiree would have attained age 65, or
would have received a total of 12 months of payments under.
the supplement if age at retirement is greater than 64. In
addition, if the retiree dies before receiving the entire six (6}
months of free health care coverage, medical and dental
insurance coverage will continue for the retiree's
dependents at no cost until- six (6) months after the
employee's retirement date. '

Sincerely,

; Kevin L.
Director,

ar
man Resources

.
Accepted this 2

A
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Mr. Mark A. Hebert
President

, LETTER 15
Qmug Insurance Plans

Hartford Aircraft Lodge No. 743 LAM.AW.

P. ©. Box 3218
Windsor Locks, CT 06096

Dear Mr. Hebert;

This is to confirm the understandin
Union, concemning amendments to

summary of benefits and amendments to contractual provisions.

Retmbursement Accounts — Effective May 3, 2004:

Health Care Reimbursement $120 to $ 3,000 per year, pre-tax for
Account eligible medical and dental expenses.
$120 - $ 4,000 per year pretax, effective
January 1, 2005.
Eependent Day Care $120 to $5,000 per year, pre-tax for
eimbursement Account

eligible child and/or adulelder day care
expenses.

g and agreement between the Company and the
. the group health insurance, life insurance, disability
insurance and the group denta! plan referred to in Article 22. The foliowing represents a
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Plan Provisions — Effective January 1, 2005:

R&CaReasonable and Customary
PCP=Prinury Care Physician
CIGNA Point of Service (POS) CIGNA Preferred Provider Access { PPO) CIGNA Medical {Out-of Area}
Service In-Network Dut-of-Network In-Network Out-of-Network All Providers
Ambulance Serviee to 80% of negotisted rates | B0% of billed charges 80% of negotizted rates | 80% of billed charges 80% of RAC after deductible
neares! hospital, if after deductible after deductible if true after deductibie after deductible if true
tmedically necessary emergency; otherwise emergency, otherwise
0% of REC after 60% of R&C after
deductible deducrible
| Deductible ¢ $260/3400/5500 § 1,000/42,000/83,000 $200/3400/$300 1,000/$2,000/$3,000 $200/$400/$500
QgEndcnul Adding of | Within 30 da Within 30 days Within 30 days Within 30 days Within 30 days
Emergency Hospital Within 48 bours ot the Within 42 hours or the Within 48 hours or the Within 48 hours or the ‘Within 48 hours or the next
Notification next business day. next buyi day. next busi day, next businéss day. business day.
Emergency Room 100% afier $75 copay $75 copay then 100% of | 80% of negotiated mtes | B0% of billed charges 80% of R&C after deductible
(waived if sdmirted) billed charges if true after deductible afier deducrible if mue
emcrgenty (to emergency; otherwise
deductible); otherwise 60% of REC after +
60% of R&C after deductible
deductible i
Hearing Aids, Initial 80% of negotiated rates | 60% of R&C after 80% of negotiated rates | 60% of R&C after 80% of R&C after deductible,
purchase, fitting, after deductible when deductible, when zfter deductible when deductible, when when authorized by physicisn
maintenance and repairs. | authorized by PCP authorized by physician | authorized by physician | authorized by physician
Expenses sl be over
$200 and pre-suthorized »
by CIGNA
Home Health Care 100% of negotiated 60% of R&C after B0% of nepotiated mtes | 60% of R&C after 80% of REC after deductible (80
rates (no dectuctible), deductible (80 visits per | after deductible, when deductible (80 visits per | visits per calendar year)
when medically lendar year combined dically X ‘calendar year combined :
necessary, Unlimited with in-network) Unlimited vigits. with in-network)
visits.
Hospice 100% of negotiated rate | 100% with prior 100% of negotiated mies | 100% with prior 100% with prior approval (no
with prior approval {no | approval (no with prior approval (no  { approval (no deductible); vtherwise 50% of
deductible) deductible); otherwise deduetibie) deductible); otherwise R&C
80% of R&C after 80% of R&EC after
deductible . ] deductible
Hospitalization 80% of negotiated rates | 60% of R&C after 80% of negotised rates | 60% of R&C after B0% of RAC. Pre-certification
efter deductible deductible, Pre-certifica- | after deductible. Pre- deductible. Pre-certifica- | required. Must be medically
tion required. Mustbe | certification required. | tion required. Mustbe | necessary.
medically necessary, Must be medically edically necessary.

”-

CTIGNA Point of Service (POS) CIGNA Preferred Provider Access { PPO) CIGNA Medical {Dn-of Ares)

Service In-Network Out-of-Network All Providers Out-of-Network All Providers
Lalxlrtatory md_ $150 copay per 60% of R&C after 80% of negotiated rates | 60% of R&C after 80% of R&C after deductible
Radiology Services — procedure; then 100% of | deductible after deductible with deductible with prior approval '
MRi, MRA, CAT, PET | negotiated rates with priot approval
prior spproval

Other Laboratory Tests | 100% of negotiated 60% of R&C after 80% of megotiated rates | 60% of R&C after 80% of R&C afier deductible
in independent x-ray rates (no deductible)} deductible after deductible deductible
and/or Lab Facility
(inchuding doctor’s
office)

e Deductible and Out-of-Pocket limits stay at “employee only", “employee plus one dependent™ and “employse plus family™.
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CIGNA Point of Service (POS) CIGNA Preferved Provider Aceess PPO) CIGNA Medical (Out-of Ares)
Service In-Network Out-of-Network In-Network Out-of-Network All Providers
Othet Laboratory 1eats 80% of negotisted fees | 60% of REC after B0% of negoriated rates | 60% of R&C after 80% of R&C after deductible
not in independent after deductibl deductibl after deductible deductible :
facility
Matemity fee, Global $0% of negotiated rtes | 60% of REC after B0% of negoviated rates | 60% of R&C after BO% of R&C after deductible
(inchudes charges for after deductible. Covers | deductible (CIGNA after deductible, Covers | deductible (CIGNA {CIGNA certification required).
pre- and post-natal birth and newborn until | certification required). | birth and newbom until | certification required), | Covers birth and pewbom until
exams and delivery, but | Mother’s discharge. Covers birth and Mother's discharge. Covers birth and Mother's discharge.
i not initial office visit) newbomn until Mother’s newborn until Mother's
discharge. discharge.
Medical Equipment, 100% of negotiated 60% of R&C after 80% of negotiated rates | 50% of R&C after 80% of R&C after deductible
Durable rates (no deductible} deductible (510,000 after deductible deductible (310,000 (310,000 annual maximum)
with prior suthorization | anmual maximum amnual maximum
combined w/in-network} combined wlin-network)
Medical Supplies, 80% of negotiated rtes | 60% of R&EC after 80% of negotiated rates | 60% of R&C after 80% of R&C efter deductible
Consurnable after deductible with deductible after deductible deductible i
prior authorization s
Mental Heaith and Must call ValueOptions. | Must call ValueOptions, | Must call ValueOptions. | Must call ValueOptions. | Same as In-Network or Out-of-
Substance Abuse: Network coverage.
- Outpatient 100% after $10 copay 50% of ValueOptions' 100% after $10 copay 50% of ValueOptions'
for visits | - 10 and 325 | progeam cost. S0 visits | for visits | - 10 and $25 | program cost. 50 visits
copay for visits 11 - 50. | per plan year for in- copay for visits 11 — 50. | per pian year for in-
30 vitits per plan year network and out-of 50 visits per plan yesr network and out-of
! for in-network and owt- | network combined. for in-network end out- | nerwork combined.
! of-network combined. of-network combined.
Y - Inpatient B0% of nerwork fee. $0% of ValueOptions® 80% of network fee. 50% of ValueOptions' Same as [n-Network and Out-of-
Admission limits apply. | program cost. Admission limits apply. | program cost. Network coverage.
Admission limits apply, Admission limits apply. .
OB/GYN Services (not 100% of negotiated rates | 60% of R&C after 100% of negotiated rates | 60% of R&EC after 100% of RAC less $30 (80% of
selecied as PCP) after 330 copay by deductible sfier $30 copay by deductible - R&C pfter deductible for
E network provider network provider anciltary services)
) Office Visits, PCP 100% of negotisted mates | 60% of R&C after 100% of negotisted mtes | 60% of R&EC after 100% of R&C less 520 (B0% of
’ ¥ after $20 copay by deductible after $20 copay by deductible R&C for ancillary services)
i network provider (no network provider (8o
. v deducrible) i -deductible) '
~ ,}.:f Office Visits, Specialist | 100% sfier $30 copay 6% of R&C after 100%% after $30 copsy 60% of R&C after 0% of R&C leas §30 (£0% of
o " L with referral deductible - deductible - R&C for ancillary services)
PCP Refemals Yes, but not for No, but services must be | No, but services must be | No, bt services mustbe | No, but services must be -
OB/GYN Netw " Jically v. dically v, iralh ary. dically ary.

CIGNA Polnt of Service !@! CIGNA Preferred Provider Access ( PPO) CIGNA Medical {Qut-of Aves)
Service In-Network Out-of-Network In-Network Cut-of-Network All Providers
PCP Selection Mandatory No No B Na No
Physical Therspy wnd 100% of negotisted 60% of R&C after 100% of negotiated 60% of R&Cafter - | 100% of R&C after $30 per visit
Rehabilitative Services | rates, no deductible, deductible (Up 10 & tiax | mates, no deductible, deductible (Up to s max | (Up 10 & max of 30 treatment
after $30 copay per visit | of 30 treatrment days per | after $30 copay per visit | of 30 treatment days per | days per calendar year). 80% of
{Up to a max of 30 calendar year combined | (Up to & max of 36 calendar year combined | R&C after deductible for
freatrnent days pet wiin-network) treatment days per wiin-network) ancillary services
calendar year combined calendar year combined .
w/out-of-network} wiout-of-network) .
Pre-admission PCP responsibility Employee Employee Employce Employee responsibility. Must
Certification and responsibitity. 10days [ respensibility. Must get | responsibility. Must get | get approval from Intracorp 10
Utilization Review prior to hospital approval from Intracorp | approval from Intracorp | days prior to hospital sdmission
admission and surgery 10 days prior to bospital | 10 days prior to hospital | and surgery not performed in
not performed in sdmission and surgery admission and surgery doctor's office. .
doctor's office. not performed in not performed in
. doctor’s office doctor's office .
| Pre-cenification Na&,& N $500 in-hospial/’50% of | $500 in-hospitali50% of | $500 in-hospital/S0% of | $500 in-hospital/50% of facility .| . .
Penalties facility fee for cutpatient | facility fee for outpatiemt | facility fee for outpatient | fee for ient surgery, 100%
surgery. 100% deniat surgery. 1009 deniat surgery. 100% denial denial for days or services
for days or services for days or services for days or services di d medically Y.
deemed medically deemned medically d 3 medicall:
unIRe . UNDECESSAry. Y.
Pregnancy, initial office | 100% of negotiated 60% of R&C after 100% of negotiated 60% of R&C after 100% of R&C after $30 copay
visit to confirm ratex, no deductible, deductible rates, no deductible, deductible (specialist). 80% of R&C after
pregoancy (see after $20 copay after $30 copay deductible for ancillary services.
Maternity) {specialist) (specialisty
Prescription Drugs Retail $8 Genenc: $16 | Reimbursernent for the | Retail $8 generic; $16 Reimbursement for the | Retil 38 generic; $16 brand
({PCS provides brand name on PCS | price that would have brand name on PCS price that would have nume on PCS Preferred Drug
presctiption drug Preferred Drug  List | been charged ata Preferved Drug List been charged ata List {PDL}: 535 brand pame not
benefin) (PDL); $35 brand name | participating pharmacy, | (PDL); 335 brand name | participating pharmacy, | on PCS PDL; max 34 day supply
nat op PCS PDL; max | less the applicable noton PCS PDL; max | less the applicable retail. ’
34 day supply retail. copay. 34 day supply retail. copay.
Reimbursed what would have
Msil order 30 - 90 day | No mail order beneflt. Mail order 30 - 90 day | No matl order benefit. been charged at participating
supply: $12 generic, $33 supply: $12 generic, $35 pharmacy minus copay, if non-
brand name on PCS brand name on PCS PCS pharmacy.
PDL; §70 brand name PDL; 370 brand name i
oot on PCS PDL. not on PCS PDL. Mail order 30 - 90 day supply:
$12 generic, $35 brand name on
PCS PDL; $70 brand name not
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CIGNA Point of Service (POS) CIGNA Preferred Provider Access ( PPO] CIGNA Medical {Out-of Ares)
Service In-Network Out-ol-Network In-Network, Qut-of-Network All Providers
Prosthetic Devices 80% of negotisted rates | 60% of R&C after 80% of negotiated rates | 60% of R&EC after 80% of R&C after deductible
after deductible up to deductible (up 1o after deductible up to deductible (o to $25,000 annusl saxinim)
$25,000 annual $25,000 annual $25,000 annual $25,000 annual
maxinum {combined maxintin combined maximum (combined imum combined
with out-of-network) with in-network) with out-of-nerwork) with in-nerwork)
R & C Limits None Yes. Employee None Yes. Evplayes Yes. Employee responsible for
responsible for costs responsible for costs costs over R&C.
over R&C. over R&C,
Second Opinion, L00% of negotisted rates | 60% of R&C after 100% of negotiated rates | 60% of R&C afler 100% of R&C lese §30 for office
Specialist office visit after $30 capay with deductible afier $30 copay, no deductible visit; 80% of R&C afier
(Volunary) referral, no deductible; deductible; 80% of deductible for x-ray/lab
100% for x-ray/lab negotiated rates after
billed by independent deductible for x-ray/lab s
facility
Stop-Loss Provision $1,200/%2,400/53,000 $4,800/39,600/512,000 | $1,200/52,400/53,000 $4,800/$9,600/$12,000 | $1,250/$2,500/$3,125
{Out-of-Pocket Annual
Lirnit) '
Surgery, Inpatient See Hospitalization See Hospitalization See Hospitalization See Hospitalization See Hi tion
Surgery, Outpatient; Not | 80% of negotiated rates | 60% of R&C after 80% of negotiated rates | 60% of R&C after 80% of R&C after deductible.
in Doctot's Office after deductibie deductible. Pre- after deductible, Pre- deductible. Pre- Pre-certification required. Paid at
) certification required. certification required. certification required, 50% of facility fee when not
Peid at 50% of facility Paid at 50% of facility Paid at 50% of facility certified.
fee when not certified. fee when not certified. fee when not certified.
Surgery, Outpatient; [n | 100% of negotiated 60% of R&C after 80% of negotiated rates | 60% of R&C afier 80% of R&C after deductible
Doctor’s Office rates, no deductible after | deductible after deductible deductible
{Specialist) 330 copay ) )
Urgent Care Centers 100% of negotisted rates | 100% of billed charges | 80% of negotiated rates | 80% of billed charges 80% of R&C afier deductible
after $75 copay per visit, | if true emergency, no after deductible after deductible if true ’
no deductible deductible after $75 emergency; otherwise
copay; otherwise 60% of 60% of R&C after
R&C after deductible deductible
170
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CIGNA Polnt of Service (POS) CIGNA Preferred Provider Accets (FPO) CIGNA Medical (Out-of Area)
Service In-Network Out-of-Network In-Network Qut-of-Network All Providers

Vision, Eye Exams )

-Roatine 100%% after $10 copay Reimbursed 2t $20 once | 100% after $15 copay Reimbursed at 520 once | Reimbursed at $20 once per 12
ance per 12 months per 12 months. No onge per 12 months per 12 months. No months. No deductible,

deductible. deductible,

-Non-Routine Non-routine exams for | 60% of R&C after Non-routing exams for 60% of R&C sfter BO% of R&C after deductible for
ireatment of injury or deductible for non- treatment of injury or deductible for non. non-routine exams for treatment
disease 100% after $10 | routine exams for discase 100% after 315 | routine exams for of injury or discase
copay ’ treatment of injury or | copay treatment of injury or

by 3

Vision Care Items

-Single vision lemses $15 $15 315 515 $ts

-Bifocal Lenses $30 330 330 330 B L1830 . —

| -Trifocal lenses . ... . [$42. . .- - $42 $427° 7 77 342 42

-Lenticular lens §54 $54 $54 854 - 854

Contact lens (if needed | §72 $71 2 372 72

foliowing tataract

surgery or if

conventional lenses

cannet bring the better

cye to 20,70}

~Other Contact lens {no  { $30 $30 530 $30 $30

more than ene pair of

lenses every 12 months)

-Frames {no more than | §15 $15 515 L1H] $15

one fiame every 24

maonths)

1
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Administrative tems - Effective May 3, 2004:

COBRA

Continue health, dental and health care reimbursement account
after termination as provided under COBRA. - o

Medical and
Dental Dependent
Eligibllity

Spouse and unmariied dependent children to age 12 {fo age 234
fulH-time student). and totally disabled dependent children who
meet eligibility requirements.

Dental Coverage

Continue services for accidental injury to sound, natural teeth,
tempromandibular joint disorder, routine and complex oral surgery-
Complex oral surgery may require use of medical pian and
adherence to plan procedures, either in-network or out-of-network.
Hospitalization, if required, is covered under the medical plan. .

Coonrdination of
Benefits .

Maintenance of benhefits for medical plan benefits. No
coordination of managed care feas or HMO fees or benefits. No
coordination for prescription drugs. Continue dental coordination
so that the dental plan will pay only the difference, if any, between
the benefit from a spouse’s plan and the employee’s normal dental
_plan payment.

Medical Plan
Maxirurn

$1,500,000 fatime maximem for Inetwork covered serices.
under Managed Care Plans and Medical Plan less out-of-network.
$1,000,000 lifetime maximum for out-of-network plans less in-

network.

Dental Plan Schedule — Effective May 3, 2004 through May 31, 2005:

Maimain present schedule,

Dental Gontributions ~ Effective May 3, 2004 through December 31, 2004:

Empioyee Only

Employee + One 1

Employee + Family ]

$0.50

§ 1.00 ] $1.50

Dantal Contributions — Effective January 1, 2005

Dental Plan Schedule - Eﬂecﬂve June 1, 2005:

[Class | Schetule

100% of reasonable aﬁd customary

Class | Scheduio oy T
. 5 exceed
S - an actual 25% increass in schedule,

50% raimbursemnent level, not to caed
, ax
an aclual 25% increase in schedula,

Class IV Scheduls

100% of reasonable and customary
charges. $1,500 Sifetime maximum,

This benefit summary |
guide. If any conflict arises-

documents, the offictal plan docum
gain any new rights because of iy
summaries.

Acceptled this

is intended to provide an eas nefits
L ! y-to-understa
batwaen this summary and the ofﬁci:ld plTn

always govern. Esmployees do not -
a nilisshtemm in or omission from these

3 Bayof __P7ter 200%

Cerse 1 RBuuul”

Wk 7 K

Effective 1/1/2005 | Effective 1/1/2006 Effective 1/1/2007

Employee Only $1.00 $1.50 $2.00
| Employee plus $2.18 $3.27 $4.36

Spouse

Empioyee plus $3.55 $5.32 ’ $7.09

Famity

Employee plus $2.36 $3.55 $4.73

Child{ren)
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LETTER 16
Eacilities and Machine Tool Services Subcontracting

Mr. Mark A. Hebert

President

Hartford Aircraft Lodge No. 743, LAMAW.
P. O. Box 3218

Windsor Locks, CT 06096

Dear Mr. Hebert:

This is to confirm the understanding and agreement between the Company
and the Union conceming subcontracting of Facilities and Machine Tool
Services work. ~

Both the Company and the Union acknowledge a substantial portion of the
work has been and will continue to be performed by subcontractors.

The Company intends, insofar as competitive forces permit, that the
present number of trades employees in Facilities and Machine Tool

Services for the work on the premises not be reduced through.

subcontracting, This expression of intent Is no promise or guarantee to
maintain any number of jobs in the werifarce nor a restriction in any sense
of the Company's right and need to subcontract. Rather it is intended to
convey the Company's good faith desire to prefer its own employees in
these trades to those of subcontractors insofar as that desire is compatible
with good business judgment.

The parties have agreed to continue with a committee to review the
current Facilities and Machine Tool Services confractors and the duties
they perform for the Company. The Company will discuss with the Union
whether it is compatible with good business judgment to have any of that
work performed by cument bargaining unit employees and/or those
Manufacturing Support employees on layoff with recall rights. Any decision
with regard to subcontracting remains within the sole discretion of the
Company.

174

Further, representatives of the Human Resources Department and the
Facilities Manager will meet at the request of the Union President, but no
more frequently than twice a year with the Union president, vice president,
and the shop committee to discuss subcontracting as it pertains to Facilities
and Machine Tool Services. The Union and its representatives will protect
the confidentiality of any Company sensitive and proprietary information
that might be disclosed in such briefings. The scope of the issues to be
discussed will be solely within the discretion of management. T

‘Sincerely,

Kevin L.
Director,

ffer :
uman Resource.

' ry
Accepted this =5




LETTER 17

Excess Union Time

Mr. Mark A. Hehert
President
Hartford Aircraft Lodge No. 743, LAMAW.

P. Q. Box 3218
Windsor Locks, CT 06096

Dear Mr. Hebert;

This is to confirm the understanding and agreament between the Company
and the Union conceming excess union time.

It is agreed that if time spent by Shop Stewards and Committeepers_ons in
the grievance procedure exceeds that amount aflowed under Article '7,
Section 9, the excess lime will be billed to Lodge 743 on a monthly basis.
Remittance for such time shail be made payable to the Company not later
than thirty (30} days following the submission of said bill,

. Sincére!y.

Director, Human Resoqrces

~

Accepted this 3

Cf)—gz& . QM

day of 77/”4? 29

Mok & I
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LETTER 18

Union Coordinator of Cooperative Programs

Mr. Mark A. Hebert
President :
Hartford Aircraft Lodge No. 743, LAM.AW.

.P.O. Box 3218

‘Windsor Lacks, CT 06096
Dear Mr. Hebert:

This letter is to confirm. the understanding and agreement between the

parties conceming the appointment and responsibilites of a Union
Coordinator of Cooperative Programs,

The parties recognize that in addition to the normai dealings bstween the
Company and Union at various organizational ievels (e.g. Stewards, Shop
Committes, Union leadership, etc.), a Union Coordinator of Cooperative
Programs can be helpful in facilitating the day-to-day activities of the Union
as they relate to cooperative programs such as United Way, and other
activities as oullined in this Agreement. Therefore, the parties agree the
Union may designate one bargaining unit employee as the Union
Coordinator of Cooperative Programs. No person may be designated as,
or continue as, the Union Coordinator of Cooperative Programs who is not
angactive employee of the Company, employed in the bargaining unit. The
duties of the Union Coordinator of Cooperative Programs, as such, will be
assigned by, and subject to the authority of, the President of Lodge 743,
but must relate to the activities of Lodge 743 in its role as the
representative of employess in the bargaining unit. Any office and any
clerical support for the Union Coordinator of Cooperative Programs will be
provided by the Union. ' .

The Company will permit the Union Coordinator of Cooperative Programs
time off to a maximum of eight (8) hours each day {maximum 40 hours per
week) during normal working hours for the purpose of facilitating Union
business in accordance with this letter. Time spent in such activity during
hisfher scheduled working hours shail ba paid at his/her regular base rate
plus cost of living allowance, exclusiva of overtime allowances, but
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including shift premium, if any. The daily (8) and/or weekly (40) maximum
hours permitied pursuant to this paragraph may be exceeded with the
express prior approval of the Company when required for specific -
Company - Union meetings and the like, such excess hours will be paid at
the appropriate overtime rate.

Sincerely,

0

Kevin L. ar
Director, Himan Resources

27

Accepted this ¢

e

day of 7%&/_(% Zé)ﬂy
V I..’, i "..

178

)

L

i

LETTER 19
Absence on Martin Luther King, Jr. Day and Veteran's Day

Mr. Mark A. Hebert

President

Hartford Aircraft Lodge No. 743, LAM.AW.
P. O. Box 3218

Windsar Locks, CT 06096

Dear Mr. Hebert:

This is to confirm the understanding and agreement betwaen the Company
and the Union concerning absence on Martin Luther King, Jr. Day and
Veteran's Day. .

In the event an employee decides not to work on Martin Luther King, Jr.
Day andfor Veteran's Day, this decision shall not disqualify him of her from
incentive vacation and shall not be considered an absence for the purposes
of assessing the employse's overall attendance record.

Sincerely,

/ '
Kevin L. er
Director, Human Resources

ot
Accepted this 3

day of Wﬂ;ﬁ 22095




LETTER 20
Red-Flag Pay Rates

Mr. Mark A. Hebert
President

Hartford Aircraft Lodge No. 743, LAMAW.
P. O. Box 3218

Windsor Locks, CT 06096

-

Dear Mr. Hebert:

This is to confirm the understanding and agreement between the Company
and the Union conceming “Red Flag™ pay rates,

loyee rates were red flagged when employees were classnﬁf.‘d ona
E‘)ﬂv:gr ;radga;gb because their job code was placed into a new JET j'Ob ata
lower grade. (“Red Flag” means their pay is ireated as if they remained at
their labor grade level before their reclassification.) [t is fgrther agreed
such employees will be entitled to receive any general wage increases gas
though the employee remained in the higher labor grade) and oost-of—!wmg
adjustments as defined in this Agreement. Such emplpyt_aes pay will be
treated as red flagged for the life of this Agreement or intil the emplpyee
reaches an equivalent grade and rate of pay. The red flag status_ _wm be
discontinued if the employee is readjusted to apother paosition in
accordance with Article 8 of this Agreement or voluntarily requests another

position.

Kevin L.
Director,

Accepted this

Vo
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LETTER 21
Union-Management Commitiee on Praductivity, Competitiveness
and Job Security

Mr. Mark A. Hebert

President

Hartford Aircraft Lodge No. 743, LAM.AW.
P, 0.Box 3218 5

Windsor Locks, CT 06096

Dear Mr, Hebert:

This is to confirm the understanding and agreement betwesn the Company
and the Union conceming job security issues in an environment of business
growth and change.

It is understood and agreed by the parties that Hamilton Sundstrand's
Aerospace Operations are engaged in an industry that has been marked by
business consolidations and increased competition. it is difficult, if not
sometimes impossible, to predict business developments that may impact
the Company and the bargaining unit during the term of the present
Agreement. Nevertheless, the Company agrees during the life of this
Agreement that it will continue to employ bargaining unit members at its
facilities in Windsor Locks. This guarantee does not apply'in the event of
economic conditions beyond the control of the company or acts of God
(fige, floods, etc.),

It is the mutual interest of both parties for the Company to be more
competitive in the global marketplace, thereby providing enhanced job
security for bargaining unit employees. During the prior Agreement, the
Company and Union attended 2 training session on the Union's program
known as “High Performance Work Organization Partnerships® or HPWO.
The parties agree that familiarity with the HPWO concept and principles
has the potential for advancing cooperation between the Company and the
Union. ‘

The joint Union/Management Committee established under the prior
Agreement will be continued.




A. The Union members of the Committee shall be a representative from @ Sincerel
the Intemational Union, the District 26- Directing Business : Y
Representative, the President, Vice President, Recording Secretary !
and Secretary-Treasurer of Local Lodge 743, The Company
members of the Commiftee shall be the Vice President — Human
Resources, Director of Mechanical Operations, Plant Manager -
Worldwide Repair, Windsor Locks, Director of Operations ~ Space
Systems, and Director, Human Resources. '

Kevin L, er
Directer, Htiman Resources

B. The Commitiee will meet every other month, unless otherwise
mutually agreed, for the purpose of reviewing the state of the
business and to study any problems affecting productivity,
competitiveness, or job security. More frequent meetings may be
held on mutual agreement of the parties. Included in such
discussions wilt be consideration of work that is cumently being
performed by vendors and could potentially be brought in-house. In
addition, the parties agree 1o discuss technological changes that can
help the Company be more competitive in the marketplace, which
enhances job security. This Committee will cooperate to minimize
any adverse effects these changes may have on employees.

o c/
Accepted this 3 day of IViee 225
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C. in addition 10 A and B above, the Committee will'study, and, where
appropriate, recommend various cooperative approaches to enhance
the. Company’'s competitiveness and productivity, and thus job
security,. These approaches could include appropriate principles of
HPWO as well as current Company efforts.

D. The Commitiee shall have access to information conceming
' manufacturing costs, productivity, scheduling, business and staffing
plans affecting the bargaining unit and such other information as
mutually deemed relevant by the parties. Any such information must
be kept confidential by Union members of the Committee. The
availability of this information to the Union shall be withdrawn in the i
avent the Company has reasonable cause 1o determine a breach of i
confidentiality occurred. Any such information must be kept i
confidential by Union members of the Committee. . The availability of
this information to the Union shall be withdrawn in the event the
Company has reasonable cause to determine a breach of
confidentiality by the Union members of the Committee has occurred.
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LETTER 22
Environmental, Health and Safety Teams

Mr. Mark A. Hebert

President . : :
Hartford Aircraft Lodge No. 743, LAM.AW.
P. C. Box 3218

Windsor Locks, CT 06096

Dear Mr. Hebert:

This is to confirm the understanding and agreement'between the Company
and the Union concemning Environmental, Health and Safety Teams.

The Company and Union agree to continue to work cooperatively and

proactively to provide a safe work place for its employees by prevention of

accidents and environmental incidents, resolution. of environmental, health
and safety (EH&S) concems, and communication -to enhance safety
awareness.

In keeping with the mutual goal of the parties, which is to provide a healthy
and safe work environment for all employees, the Union and Company
recognize that employees should be encouraged to follow safe work
practices. An important factor in providing workplace safety is active
employee involvement in environmental, health and safety issues.

The Local Lodge President will encourage Union Safety Representatives
and EHSVs to actively participate in a wide variety of activities with the
Company, focused on identifying and eliminating the potential for accidents
and environmental incidents. The Company will provide such
opportunities.

The following are guidelines agreed to between the Company and the
Union:

1. The Company will pay for and coordinate mutually established EH8S

training of Union Safety Representatives & EHSVs on Company time of
up to two sessions per year beyond mandated training.

184

2. The Chief Union Safety Representative may meet with the EHSVs as a
group on a monthly basis. The Company will pay for this monthly
meeting up to one (1) hour,

3. The_ Qompany will pay for :team meeting attendance and encoufa'gés:
participation by the Union Safety Representatives and EHSVs. . :

4. The Chief Union Safety Representative of the bargaining unit ‘may
attend follow-up meetings on a District-wide basis.

Sincerely,

i

Kevin L. Ruffer
Director, 'Mluman Resources

s
Accepted this 3 L

b
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LETTER 23
_Voluntary Eardy Relirement (VER) Medical Coverage

Mr, Mark A. Hebert

President

Hartford Aircraft Lodge No. 743, LAMAW,
P.O. Box 3218

Windsor Locks, CT 06096

Dear Mr. Hebert:

is i i Company
This is to confim the understanding and agreement betwsen the 2
and the Union conceming Voluntary Eary Retirement (VER) medl_cal
coverage for employees who terminate their employment after the effective
date of this Agreement and are eligible to retire under the terms of the
retirement plan referred to in Article 21 of the Agreement (hereafter referred to
as “retirees").

It is agreed thal VER medical coverage will be offered to all new (future)
retirees as jollows:

1.

ibili ) i i i tated in
Eligibility for VER medical coverage will remain _the” same as s
theg "Mteydical Benefits, Summary Plan Description” referenced -under

Article 22.

i i i ill be identical to
The Hourly retiree VER medical coverage ava_llable wi
the salary retiree VER medical coverage and will be subject to the same

- medical plan changes which affect the salary retirees.

i i ical coverage will be
The cost (premium) of the hourly retiree )/ER medica
calculated on an annual basis and will be based on the-melded
{average) utilization experience of all domestif: ho_urly (etlrees, cove{ed
spouses and covered dependents participating uj this VER medical
coverage. .

For those retirees who terminate their employment prior to December
31, 2008, the Company will offset (subsidize) a fixed portion of the cost
of VER medical coverage, for those retirees who elect to participate, .

based on years of contihuous setvice at retirement per the following
schedule:

Years of Continuocus

Company Contribution Toward
VER Medical

Retiree or Dependent Retiree + or Family

Service At Retirement Only

After 10 $1,250 $2,500

For Each Year 11 through Add $100 Per Year

20
30

For Each Year 21 through Add $150 Per Year

Add $200 Per Year
Add $300 Per Year

The retiree, if they elect VER medical coverage, will pay an amount
equal to the annual premium from Paragraph 3 above, minus the fixed
Company contribution calculated using the schedule in Paragraph 4
above for this coverage. For example, if the melded annual premium for
hourty retiree VER medical coverage is $6,000 for a retiree only and that
retiree has 25 years of continuous service at retirement, the retiree’s
cost is calculated as follows; )

‘Melded Annual Premium = '$6,000
Minus Company Contribution 3,000  $1,250+(10 x $100)+(5 x
. ' $150)
33,000 Retiree's Annuat Cost

There will be no company subsidy for VER medical coverage for any

" employea who terminates his or her employment on or after December

31, 2006. An employee who terminates after December 31, 2006, wilt
have access to the VER miedical coverage and will pay the full cost at
the group rate. '

Efigibility for group life insurance for retired employees,
pursuant to the terms of the Group Life and Disability Insurance
Ptan of United Technologies Corporation, will continue for

i87




employees who terminate their employment prior to December
31, 2006. Group life insurance for retired employees will not be
available to any employee whose employment terminates on or
after December 31, 2006.

LETYER 24
Ratification Bonus

P ly,
Sincerely . . LB Mr. Mark A. Hebert
President '
Hartford Aircraft Lodge No. 743, LAM AW
in L. . Cmiy ¢ P. 0. Box 3218 '
Kevin L. Rifjer S =¥ Windsor Locks, CT 06096

Director, Human Resources

Dear Mr. Hebert: k

Accepted this___3 dayol_ ay 200% . .
- This is to confirm the understanding and agreement between the

— — - |
Oﬂﬁt&/’ . M y 2 2 W 2 Company and Union relative to the payment of a $1,000 cash
7 ]

bonus. Employeses who are on the payroll of the Company and
covered by this Agreement as of May 3, 2004, shall receive on
May 6, 2004, a $1,000 cash bonus. No other employee or former
employee shall be sligible for this bonus.

Kevin L. Ryffer .
Director, Human Resources -

e
Accepted this___ -3 __dayof_ PWuey 2I

/M /JIQM ,%Zz,/w
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LETTER 25
Appendix B (New Job Ladders)

Mr. Mark A. Hebert N

President

Hartford Aircraft Lodge No. 743, LAM.AW.
P.O. Box 3218

Windsor Locks, CT 06096
Dear Mr. Hebert:

Tﬁié will confirn the underslanding and agreement bet\{veen the parties
relative to the development and introduction of new job ladders and

corresponding jobs.

. ) * . - - . . d in
It is agreed to separate ceriain functions not_ specnﬂca!ly |dent|f|e; _
Appengix B by developing new job ladders within _Mech;-xmcal Qperatnons.
The functions are production welding and nondestructwe_ testing (N[?T).
When activated, those new job ladders will be incorporated into. Appendix B
of this Agreement. o

e parties will work together to develop the new job I:adders and job
ggscr[i):tions, as well as revise the existing job dgsenptxons |mr_)acted by the
separation of these functions. The Company will pay fc‘)r. alt trmp spent by
the ‘Union Job Evaluation Specialist plqs one bargamqu uqlt member
{designated by the.Union} from MechamcaJ‘Operatlo‘ns in this process.
The new job ladders and job descriptions will be activated on or before
October 1, 2004, )

j i j iptions, the
Should the parties fail to reach agreement on the new )pb descrip .
Company. rr?aintains the right to implement those new jO.b.S, and the_ Union
retains the right to challenge the new jobs under the provisions of Article 7,

Section 2. i

130
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Additional agreements ars as follows:
» The function of production welding is cumrently within: Department

131/231, Heat Exchangers/Water Separator, job ladder 211, iob
codes 2042, 2043, 2044,

» The new welding ladder will remain in Seniority Area 3, Air
Management Systems.

"+ The new NOT ladder wil be within Seniority Area 5, Manufacturing
Support. :

* The function of NDT is currently within: Department 101, Tooling and
Repair/Machining, job ladder 203, job code 2015, Department
131/231, Tooling and Repair/Machining, job ladder 209, job code -
2036 and job ladder 211 Heat Exchangers/Water Separator, job
codes 2042 and 2043; Manufacturing Support, Department 191,
Special Processes, job ladder 212, job codes 2045 and 2046,

» Employees currently "perfo:rming welding and NDT functions have
baen identified. An employee listing is attached as Appendix F.
These employees (if active employees and performing -the identified
function(s) at the time the new jobs are activated) will be transferred
to the new job ladders/job codes.

* No employee transferred to the new job ladders will be adversely
impacted. If the labor grade of a transferred empioyee is the same as
the new job, then that employee will be transferred laterally to-the
new job code. If the labor grade of the transferred employes is either
higher or lower than the .new job, then that employee will be
transferred laterally using his/her current job code and that job code

“will be red circled in the new job ladder, :

» Any revisions to the current job descriptions resulting from "the
separation of the idenfified functions will not result in a change to the
current labor grade. ' : .

* In the event of a reduction in.the workforce between May 3, 2004 and
May 3, 2005, the identified employees (Appendix F) will be treated as




though they are in their current job ladders and job codes as of the

signing of this Agreement.

Sincerely,

Kevin L./Ruffer
Director, Human Resaources

of

- Accepted this 3

day of
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. LETTER 26
Long Term Absence/Disability

Mr. Mark A. Hebert

President

Hartford Aircraft Lodge No. 743, LAMAW.
P.O. Box 3218

Windsor Locks, CT 06096

Dear Mr Hebert

This is t_o confirm the understanding and agreement between the parties
regarding. payment to bargaining unit employees of Workers'
Compensation and short-term Group Disability Benefits.

It is agreed that within the third.quarter of 2004 the Company and the Union
will meet to discuss the problems that employees have experienced in this
area.

The purpose of these discussions is to attempt to streamline the process
wherever practicable and to ensure that all employees are familiar with the
applicable Section in the State of Connecticut General Statutes regarding
Workers’ Compensation and the pracess involved in timely application for
Group Disability Benefits. '

Director, Human Resources

,f .
Accepted this 3 : day of %q 207
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LETYER 27
Shop Stewards

Mr. Mark A. Hebert .
President .
Hartford Aircraft Lodge No. 743, | AM.A.W.

Adjustment of & gHEVANCE .......cccucveeecv et 13
Agency Shop PrOVISION .c.oceeeeevecvinini s cceiesee e . 4
Agenda for meeting of Written Step 2....

Agreement clause ..o, .
! P.O. Box 3218 Amend time ... .41 i
Windsor Locks, CT 06096 Appeal of @ QMBVANCE ... e ere e 22 1
Appendix A (Seniority Areas/Department Numbers) ..............c.......... 95-97 1
. Appendix B {Job Ladders)..... tnrr e erernaenrr e , e 98-116 .
Dear Mr. Hebert: Appendix F (NDT & AMS WEIBING)................ooooooworooooo 117 ?
- R Arbitration |
This is to confirm the understanding and agreement between the Company Appeal process ................. eeseesvtens s an e e eeeeesseneeeeenene 18 "
and the Union conceming notification by the Company of Shop Stewards Arbitrable grievances : .
for the purpose of handling grievances and complaints under Article 7 of Expedited grievances......... reeerenes
this Agreement. Expedited hearing procedure
‘ HJRP grievances ...
As soon as practicable after the ratification of this Agreement the Company RNA:;" ::;g;abel:' g:;;;;;;
and Union will meet to develop a means by which members of supervision Order of appearance at hearing
can access covering Shop Stewards directly so as to reduce the waiting  Arbitrators
time for aggrieved employees. Decision of ............ccooemmrrnneienn. e e b s e 19
Expedited hearing procedure ...................ccoeeererneneen. .. 20
| o Federal Mediation and Conciliation Service e 21
i Sincerely, Fees and eXpenses............ooeerereeerseeenne . 20
t Jurisdictiona! limitations of .19
H Names of......c.coocviiemnnens .20
g Automalic Progression.............. YOS OSSO P 46
! Kevin L. '
; . Director, Human Resources ‘8
Back pa
ccepted this day of WM 290 . For d)llschargelsuspensmns
M Misclassification .. .
2. ﬁr;ié A Hhod” Retroactivity .......
/ Bargalnlng unit coverage [P
Benefits — transfers with senlonty
Bereavement leave/pay '
Eligibility requirements ... oL bR b bt e a e re e be vt ren
Immediate family, defi nition of.
Bonus, Ratification ...........ccocvvmcereienennn.
Bulletin boards... RS
194




Agency shop provision .
Cards, Membershup Applmuon
Indemmﬁwtnon by Umon - .
Remittance 10 Union...........cccooeinenecncsceseeeen,
initiation fee...........ccovvevnccecieiienenn
M.N.P.L. checkoff
Service fee .. werteeetsensaresessrereases
Company present assugnment cand
Termination of Company’s obligations ...... :
Termination of Employee ...........cocoriiiieiiiiiiiiiie e
Chief Union Safety Representative........
Committee of Management
Company grievance, . -
GConcerted Work StOppage............ccveveveeiinesecererenseime s,
Consumer Price (ndex.........ccvereee
Cost-of-living allowance
Bereavement 18ave ...
Holiday pay .............covieeeeen
Jury duty/examination pay.
Military make-up pay ..
Shift premiums .. .
Sick and personal pay

Demotions (Rate of pay).......ccccececvieniiencecrcienenen.

Dental contribution & plan..................c......

Direct deposit of paychecks .
Discipline, effect on calling a steward
Distribution of overtime...........cccc.cocoirvniene.
Double time .......... et e T eeE e r SR e bee s Ee AR San e e sene s b e b naen srenrnnis
Duration.... :

et T

E
Electronic Transfer of Information (CO-R) ... 124
Emergency work (call-back Pay)........ccococceiiiccmmmeass s sseeennas 66
Employee Assistance Program FRTUUOPIO 130
Indemnification by the Company ...........cccvvcerrmsersesreenecrenns 79
Senior Union Employee Assistance Coordinator.................coecveeemnn., 79
" Training program.........ive... FTOPTROROIY £ |
Union EAP coordinator ..., 79
Employee Retraining AsSistance...........coviiicsin s rseenessennns 43
Employee Separation Package .............cccceeenenenn. wrereenn. 132
Environmental, Health & Safety
Issue Resolution Process............. 82
Meetings between Company/Unicn represantatnvas .. B4
Obsarvation rights .. 84
Plant tours .......ccoovveveereens 84
QLI LT OSSOSO ORI 184
Procedure for employees to call for Union safety representative ....... 82
Union notification of spillsfaccidents............cccvvrecnececccccvcncinniennnes
Union safety representatives, number of ... ..

Excess Union time............ocoevveiinnnieresisieiessesesicmrenenenns
Excusals, Union business............ccccecciieae
Executive board members, Union...... ..
Expiration date of contract......... O PUR Y

Family and Medical Leave...
Federal Mediation and Conc:llahon Servlce
Formula, shop steward .....

Funeral/bereavement leave .........
G
GANETAN INCTEABE ... cveeiissiceerrerrrrrrrer e r e e e rransssbt s s e anr st s e st mne s rmtsae b mnes 48
General Provisions
BUIBEN DOARAS ...........ooveeriieivememsereeieieemnesese e e emeeeeseerasaesseemseneesennenes 72
Discharge for security violations......... . T4
Excused absence for UNion OffiGIals .............o..o.ceeeeeoseseeesessesnereennss 75
Leave of absence..............‘...l ................ 74
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Solicitation, imitations ON ... 73
Union literature, locations for distribution . . 73
Grievance Procedure
Adjustment of @ GHEVANCE.............coieimvie e i 13
Agenda letter..........coocceinnecnnannnn. 15
Appeal of griBVANCES. ... e e 22
Arbitrable grievantes............cic e e s e 18
Arbitration..... A
Arbitrators.......c.oceeeeenea.
Brevity of discussion....
Calling a Shop Steward
Company designated representative vvane e 14
Company GrBVANCES............ciunvrresseissermrariescsiarsstermrensesssesassssststesens 16
Discharge/suspension grievances... 13,21
Bamest oM. s 13
Exceptions to calling a shop steward . - 13
Expedited grievances ..................... a1
Five-day limitation .................ceeecemnemenereeeceeee i ... 14
Grigvance fom...................... ... 14
Grievance procedure review meetings.................... .. 12
HIRP grievances ............ovvcecercecernnnnnnne, AT
Mass grievances ...........ueemeernsnininnns - 16
Misclassification grievances..............cccocorivivveeeeenn. 21
Non-arbitrable grievances ........
No precedent clause ................
Oral Step......ccocovmenne.
Pay for Union officials
Production of records
Promobtion griVANCES..............ooeeeceiireeecererscoeere e e snmesasien
Retroactivity
Step 1.....
Step 2
Suspension/discharge grievances.............cc......... 13,21
Steward responsibiities....
Termination of employee ra LOA
Time limits .. ettt
Union gnevances ...............
Group Insurance Plans..............ciiicrerecveecnne 163-173
H
Holidays -
DoUble tIMe .o
Eligible for pay........
On Saturday or Sunday
AP v ey oy R e e ———

i
Pay for holidays (No-need for request).................,
Racognized holidays .........cccoeerreruirceccirceeen.
Scheduling work during holidays......................
Hourly Base Wage Rate Schedules (A through C)..
Hourly Employee Recognition Program.................cooooovovoooooooeeo
Hourly Job Rating Plan
Definition of a new job............ e s eeed S 45
Grievances.............. . . 17
Job descnptrons to the Umon ........... SOOI 7 |
Job Evaluation Specialist ... .45
On-site review/inspaction ... ... 45
Hourly Position Announcement System (HPAS) ..................................... 39
|
InCentive VAGALION ..o cenceeseee s et 58
Iindividual Medical Account........ e 143
Information 0 the UNIon ...........cov.ueiceeeeeeeeeeeeseeeeeooooooo 122
ITHHALON FB8, URION...c.. et se oo 5
Insurance, group health..........coveveoveoeeee 163-173
J
Job-Based Training
Job Evaluation Grievance...
Job Ladders (Appendix B) . .
Job Security (Unlon-Management Commﬂtae) ................................ 181
Jury duty -
Court statement, requuremem to produce
Eligibflity for pay ..........cccccctemernreceer e
First shift employees
Jury examination pay ........
Not reduce pension benefils 71
Sacond/third shift @mplOYEES ............c.eeecevviirieeeeeee e eeees 68
; L

Lateness (thind SHifl)...........coceeorveeeseeceeeeeereeeeneeesrersssssoneses oo eeesennn. 53
Layoff
Grievances...................co..
Insurance coverage .
Liability for recall ...............
Mathod OF ... e e e
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Notification to Union ...t ssie s vsaseien 27
AUt BY UBION ...t st r e e e st enes b 24
Readjustment folowing ...t errsnsssc et 28
Severance pay .....c...ceeecreirenns .. 4143
Support services for employees vereree 43
TOIMIPOTANY ..ottt e a s b b embbe e nee s b e r e aa s s rmna 31
Leave of Absence
Discharge for failure 1o raturn to Work ... 74
Family and Medical
[1),777, TR
LIS et T | U U
M
ManAgEMENE FUNCHONS ..ovxverevvmresreeeeessespsieeeasemeemsnss e ees b nesse b mssa sbsimeeas
Martin Luther King Day, absence on
Military Service ’
Effect on holiday pay.........cccccemnernininene. 62
Eligibility requirement for pay ..........c.eeeneeiecnies .70
Not reduce pension benefits
Reemployment rights .....
MiISCIaSSHICALION...........covveeesierrcrirrc et eran s
MNPL checkoff and Card —.......coocooveovvnv e ceers s s
N
National Health INSUranCe ...............cvemenenicic et 126

New or changed job, time limit for preseniation by Union 44
Ninety day dause ..........ccreeviiniiciciececssrininens . R

Nondiscrimination .
No precedent clause

Oral step, grievance procedure ... .13
Overtime
DISHRBUBON OF ...ov.e..ov oo

Form for recording overtime..
GrEVANCES ......covveeirermrenenns
Overtime codes and recording procedures
Posting of overtime record ...

PYramiding Of ...t s

il |

Recail

" Recording of OVEMIME ..............kceovmvcrcvermssmsarcensecnssnnnnsssnsnesrenes 134

Time and one-half ..................... e r b e st rtenteaeasee st s beebesnae s bensennnbenesnran 53
P
Pay for Union officials .
~ Chief Union Safety Representahve ...................................................

Direct billing to Union for excess time ....

Job Evaluation Specialist ............

Shop Committeeperson.....

Shop Steward....................

Uniocn EAP Coordinator ........

Union Safety Representative
Pension Plan ..
Personal and Slck Leave
Planttours .........ccoeeeivivnennnene
Politica! meetings, excusals for..
Probationary employees
PIOMOLONS .......ccoiitiiiirmneretiamave et e e srannsne e v e snsssssssbe st sesmene
Purpose clause errer 3

Rate of pay (when demoted)...............cccoovrrerenriiirenne .. 28
Reallocation of Employees ...................... 127

. Employee responsibility
Failure to respond to ...
Length of ..
Read;ustment followmg laycff
To higher-rated job.........
Recognition.... .
Records (gnevanca procedure) ........ :
Relocation of work ... et
Reporting pay .
Rest period ...
Retirement & Savings Plan titles

Monthly Retirement Benefit.................

Special Retirement Option T




Schedule A (Wage rates 5!3!04)
Schedule B (Wage rates 5/2/05)
Schedule C (Wage rates 5/1/08) .
Senior Union Employee Assustance COOrINALON .......ceeeieeecemernr v merrnas 79
Seniority
Accumulation for empbyees in Milary Service ..........occeeveeccrrmreccnsnns 70
Accumulation for employees on leave of absence ...
Accumulation for employees outside bargaining unit ..
Accumulation for Union officials on leave of absence .
Basis for layoff and r8call ...t s
Definiion of .......ccoccoecvvvcvvrcrnnnnnans
Demotions, determination of pay..
Hourly job posting ........cocvamininnns
Layofl, notification to Union...
Layoff, temporary .........ccooeoeeeeeniicni
Leave of absence for Union officials ............cceoveenrnnnirrnennnenenennes
Limits on Recall or transfer to higher-rated job
LOSS OFceerrireceecerccm e raen s

Ninety-day clause.....

Probationary employees...........cceeeeeeeenennns
PrOmObION.........ooevesestiiricesnssccossrmnsnnes
Readjustment following layoff............coovr e
Recall from layoff ..........ccccoveee

Recall list available o the Union ..
Seniority list to the Union.......
Severance pay ...
Shift ransfers....... .
Super-seniority ...
Temporary layoff pmcedure
Transfers in lieu of layoff (Surplus to Need) ...........coomnenriinieiinins 26
Transfers with Seniority for Benefits ... 33
Service fee (agency shop)

Shift hours, changes to ......
Shift, occasional modified ..
Shift premiums...........ccoevnmnn.
Shift transfers wreesenaes
Shop Committeepersons

Attendance at Meetings..............ccmmrmr s e

Eligibitity requirements for....

Number of e
Payment of .
Recognition by Company

Super-seniority ...... et -
Transtar and promotion ... eeorsseeeesee oo 3 7 333
Shop Stewards '

Adjustment of a gnevance e et bt ne e eens s 13
Aftendance at mestings...... VPO 23-25
Brevity of discussion........ e 13
Calling Of v.vovoooeooooor o 13
Eligibility requIrBMEntS fOF ... 11
Formula for NUMBEF Of.............vcmeeeeceeeere s eeeosesses oo ‘ 10
Outlying Areas et I 12
Paymentof.................... renesie et .. 23-24
Recognition by Company ...............ccoo........ SYTUREOS § |
Reduction in number of .. T
Responsibilities of ...............cveeee. S PO |
Super-seniority ............. et - 37-38
Transfer and promotion .. 38

Sick and Personal Leave
Definition of ...
Eligibility requrrements
Payment, when received ...............cccocoveevevemrnins
Recall during first quarter.....
SIOWdOWN c.ceeeeeenrcceneiines
Solicitation ...........coeiieiiiiieeenne
Standard rate, qualification for
Step 1, gnevance procedure
Step 2, grievance procedure.....
Strike ...
Subcontractmg (Facnllty Services and Machine Tool Semces) 1 74
Super-seniority ... ST

Shop Comm;ﬁee

) T
Tellers (Union exeusals) ........coooveverieeeerenccreeene, reenrannnesanas 77
Temporary layoff procedure............oem oo 31-32
Termination of CONtract ... e
Third Party Valuation............... ettt neesseeeee oo

Third shiftbonus.............. . . .

Third Shift 1BIERESS ..o ot

Time limits, grievances
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