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ARTICLE I - RECOGNITION

100

For the purposes of collective bargaining with respect to rates of pay, wages, hours of
employment and other conditions of employment, the Company recognizes the Union as the
exclusive collective bargaining agent for such of the employees in the BCA - LB and A&M -
LB, components of MDC, a wholl owned subsidiary of The Boeing Company as are in job
elassifications certified by the National Labor Relations Board to be represented by the
Union or agreed beiween the Company and Union to be represented by the Union.




ARTICLE IT - COMPANY-UNION RELATIONS

Section 1 - Amicable Adjustment of Differences

200

In the belief that all differences that may properly arise between the Company and the
Union or the Company and its employees, for whom the Union is the bargaining agent, can
e amicably adjusted and settled, the parties have established the Grievance and
Arbitration Procedure, set forth in Article VI,

Section 2 - Guides in the Adjustment of Differences

201
In furtherance of this bellefl and as guides in adjusting and setiling such differences, the
partles agree that

202

{a) The management of the plant and the direction of the working forces,
including but without being limited to the right to hire, promote, demote, transfer, classify,
reclassify, layofT for lack of work or other legitimate Teasons, release for just cause, and for
just cause to discharge, suspend, or otherwise discipline employees are vested exclusively in
the Company; provided, however, that In the exercise thereof the Company shall not take
any action which violates the terms and provisions of this Agreement.

203

(b) The determination of the type of products to be manufactured, the location of
plants, the methods, the schedules of preduction, processes, and means of manufacture are
solely the responsibility of the Company.

04

{¢) There shall be no discrimination, coercion, interference or restraint by the
Company against any employee becanse of Union activity or membership In the Union.

05

{d) The Union agrees that it will not coerce or Intimidate employees into
becoming members of the Union and there shall be no interference with Company
operations and no solicitation or prometional Union activity during working time,



206

(e}  The Unlon subscribes to the principle of a fair day's work for a fair day's pay
and agrees that it will maintain this principle and use is best efforts ta effectuate it
wherever possible with the employees that the Union represents.

07

() The terms ord conditions set forth in this Agreement shall be applied without
discrimination of any kind on account of race, color, religion, national origin, sex, age,
handicap/disability or status as a disabled veteran or Vietnam era veteran, in accordance
with all applicable State and Federal laws.

Sectign 3 - Meetings to Discuss Relationship

208

Either party may request a special meeting to discuss any subject pertaining to the
interpretation of the terms of the Agreement {other than grievances) or affecting generally
the relatlonship of the partles. Such request shall be in writlng and shall set forth the
stbjects for discussion, The Union may be represented at any such meeting by not more
than eight (8) elected members of the Local Union including the Chairperson of the
Bargaining Commitiee, together with one (1) International Repr The Company
may be repr d at any such ing by equal bers of repr ves including the
appropriate Senior Manager, Union Relations, Each party pledges that the meeting will be
held in a timely manner and {n no case more than (wo {2} weeks from the date either party
receives the written request for such special meeting as scheduled by the Chairperson of
the Bargaining Committee and the uppropriate Seninr Mansager, Union Relations.




ARTICLE IIl - STRIKES AND LOCKOQUTS

tion | - Coyenant ing! kou

3ot
During the term of this Agreement the Company shall not cause, permit, or engage in any
lockout of its employees,
i - Covenants ing Strik

301

During the term of this Agreement the Intertiational Union and the Local Unlon agree:

302

{a) That each of them wil not puthorize, cause, sanction, engage in or assist in
any stowdown, work stoppage or strike against the Company;

303

(b) Thet should any stowdown, work stoppage, or strike against the Company
occur, during the term of this Agreement, then, upon written request of the Company, the
International Unlon end the Local Unfon, jointly, or severally, will publicly declare that
such action Is unauthorized;

304

(c}  That the Local Union will deliver to each of its members a notice to returt 1o
work and tiot to respect or recognize any picket line that may be established:

s
{d)  That each of them, jointly or severally, will bnmediately take or cause to be

taken all necessary affirmative action to demand, cause, or require each and every member
to perform the terms and conditions of this Agreement.



Section 3 - Right to Discipline Striking Employees
306

In the event that any employee shall call, engage in, sanction or assist in any unauthorized
slowdown, work stoppage, or strike, the Company may take whatever disclplinary action It
deems appropriate, including discharge, and the degree of such disciplinary action shall not
be reviewable through the grievance and arbitration procedure provided for in the
Agreement; and the Company’s action shall be final and binding upon the Union and Its
members; provided, however, that If such disciplinary action Is taken by the Company, the
Unjon may present, pursuant to the provisions of Article ¥I, Section 2 hereof, a grisvance
1o determine solely the fact of whether or not the individual so disciplined did call, engage
in. sanction or assist In any unauthorized stowdown, work stoppage, or strike against the
Company. H it is determined that such Individual did not call, engage in, sunction or assist
in any horized siowdown, work stopp or strike sgainst the Company, then any
discipllnary action theretofore taken against the employee for such reason shall be
rescinded and the employee shall be Mully reinstated with restoration of any loss of pay
suffered as a result of such action.

Section 4 - Limitatio: Responsibility of Union

37

In the evert that any member or members of & Local Unlon or International Uniion shall
cull, engage In, sanction, or assist in any unauthorized slowdown, work stoppage or strike
agninst the Company, or shall refuse to perform services duly assigned when directed to do
0 by the Company, the Company agrees that it will not file or prosecute any uction for
damages arising out of said unauthorized slowdown, work stoppage, strike, or refusal to
perform services agalnst the Local Union, its Officers, Representatives or individual
members, provided thal the Local Undon, its Officers, nnd Representatives perform their
obligations and responsibillties us set forth In this Article, or against the International
Unlon, Its OHTicers. Representatives, or Individual members, provided that Ihe
tnternational Unlon, its Officers and Representatives perform their obligations and
responsibitites us set forth in this Article.

thon § - Oth: ights of Compn Preclud
o8
Nothing in this Article shall prectude any right to which the Company previously was

entltled to seek legal or other redress of any individua! who has caused damage to or Injury
to or loss of Company property.



ARTICLE 1V - UNION REPRESENTATION

Section 1 - Union Representatives
40

() Union Representatives Recognized: The Union may be represented by
District Stewards, Alternate District Stewards, Bargaining € itteepersons, Alternate
Bargalning Committeepersons, a Seniority Committec and their Alternates, and a Safety
Committee, who shall have such duties, rights and privileges as are provided for in this
Agreement.

401

(b}  Authority of Alternates: The Alternate for each District Steward, Bargaining
Committeeperson and Seniority Committee member shall act only when the Representative
for whom the employee is Alternate is clocked out, at which time the Alternate shall have
the same rights and duties as the Representative for whom the employee 15 an Alternate.
An Alternate District Steward shall be entitled to perform the duties of the District
Steward for whom hefshe is the Alternate when such District Steward is also an Alternate
Bargaining C i son for a Bargaining C itteeperson who is clocked oul.

402

(¢) Naotification by Union of Representatives: The Unjon agrees to notify the

appropriate Senjor Manager - Union Relations In writing of those employees selected to act
as such Representatives and these shall be recognized and allowed to function as
Representatives the next regularly scheduled workday following receipt by the appropriate
Sentor Manoger - Union Relations of such notification from the Union. Those
Representatlves specified in Section 2(i) of Article Y11 will be covered under Section 2(i) of
Article VII heginning on the Monday Tollowing the notification by the Union provided such
notification 15 received by 10 a.m. on Thursday. of the previous week. If notice is recelved
by the Company by 10 a.m. on Thursday of the week in which such Representalives are
selected, such employees will not be transferved out of their district and will not be
considered s employees affected by layoff within such week, The Company will recognize
such Representatives in that capacity only as long as they are employed by the Company or
until the Company is notifled in writing of decertification by the Union.

403

{d) Union Representatives to Be Full-Time Productive Emplovees:  Any
employee representing the Union in any of the capacities herein provided shall be a full-

time employee of the Company, with ¢employment in the Bargainlng Unit of at least ninety
(90) calendar days i diately prior to taking office, Each such Representative Is
employed to perform full-time productive work for the Company, except as otherwise
provided In this Articte.




Section 2 - General Rules Pertaining to Union Representatives
404

(a) Representatives Recognired As Such Only When Clocked In: Union

Representatives shall not be entitled to enjoy the privileges or perform the duties specified
in this Agreement at any time when they are absent (clocked out) from the plant, except
with the written permission of the appropriate Senlor Manager - Union Relations or
Designee. Any such written permission shall specify the district to which aceess Is
authorized and the purpose for which it is granted.

45

(b) Union Representatives' Dty to Report: Representatives of the Union (1)

shall report to their regular place of work at the commencement of their regular shift,
They shall remain at their regular place of work during working hours unless absent in
accordance with the provisions of this Article. When aothorized by the appropriate Senior
M - Union Relations or Desi; Bargaining Committeepersons may report directly

1o the :Zhnirpersnn of the Bargaining Commiitee.

406

{c} Union Representatives In Plant Only When Authurized: Except when

specifically so authorized by the appropriute Senjor Manager - Union Relations or
Designee, Union Representatives shall not be entitled o enter or remain on Company
premises before or after their regular shift.

407

(d) Procedure to Change Number of, Representatives: The appropriate Senlor

Muanuger - Unlon Relations or Deslgnee and two (2) Representatives designated by the
Unlon shall meet, upon request of either party, within two (2) weeks aflter such request, to
review the number of Representatives to determine whether a greater or lesser number
thun provided in this Article is necessary, (v increase or decrease the number of districts
when the number of District Stewards s Increased or decrensed in aceordsnce with the
provlslons of Sectlon b} below, or to constder the reassipnment of districts. If there is »
fallure of the parties to agree upon adjustients needed for compliance with the contractuat
number of Union Representatives set forth in this A rticle, either the Company or the Union
may test such failure through arbitration omltting the Prst and second steps of the
grievance procedure, and it shall be treated as a priority matter under the arbitration
procedure.



408

(e) Upion Representatlves to _Handle Grievances Promptly: Union

Representatives and the Union will cooperate with the Company i reduclng 1o a mini

the time spent In investigating, presenting and ndjusting grievances as provided In this
Agreement. The right of District Stewards and Bargaining Committeepersons, and their
respective Alternairs, 1o devote time during their normal working hours to the activities
herein specified, without loss of pay. is extended with the understanding that the time will
be devoted to the prompt handling of legltimate grievances and will not be abused.
Notwithstanding provisions outlined below, compiaints that a District Steward is spending
an unreasonable amount of time performing Unkm duties shall {irst be referred to Human

4R 1

Resources and the assigied Bar Ci P for review,

409

Any allegations that a Union Rep| ive is ding an unr bl of

time in handling grievances or disputes or performing olher duties of Union

Representatives shall be referred to the appropriate Sendor Manager - Unton Relutions and

discussed with the Chairperson of the Bargaining Committee and the International
Representatlve assigned to UAW Local 148 with a view to adj of such ¢ lai

410

() Lnion Activity Passes Required:

1) The Union Actlvity Pass procedure which must be followed by
District Stewards, thelr respective Alternates end members of the
Safety Committee, at the times specified in Sections 3e) and 9(d)
respectively of this Article, is as follows: Al such Union
Representatives shall at such times--

411

(A) sccure from thelr Supervisor or in histher absence secure
from thelr departmental Supervision a Dally Union
Activity Pass at the start of the shift, and shall:

412

()] list in the space(s provided on such pass the
destination, the name of the individual to be
contacted (Including the department number),
the reasen for such comtact (the grievance
number If a grievance has been filed) and the
time of day;



{if)

[{i1)]

{iv)

(v)

v}

413
sign their name in the space provided;
414

secure the signature of thelr Supervisor or In
his/her absence secure the slgnature of
departmental Supetvision on such pass in the
space provided;

415

carry sald pass at all times they are away from
their work as their authority to be away (rom
work, and disptay the pass to any Supervisor
or ] ive of upon
request, and be authorized to conduct only the
Union activity described on the pass;

416

Prior to conducting any Union actlvity, secure
the signature of the Supervisor or Designee
who sholl indicate on the pass the time of
arrival in that Sopervisor's ares,  The
Supervisor or Designee will arrange for such
observations or discussions us are appropriate
without undue delay. Upon conclusion of such
activity and prior te teaving the arca. the
Union Representative shall obtuin & "sign-out
signature” from the Supervisor or Designee
who will alsa indicate the time of day on the
pass;

417

return the pass to their Superviser or
Designee at the end of the shift,

418

[#4] Time devoted to Unlon uctivity will be held to a minimum as
specified In Section 2(e) of this Article. The Company will pay for
reasonnhble pertods of time devoted 1o such legitimate Unlon activity.



don 3 - District Stewards

419

(a) Districts Established by Agreement: All plant sress in which Bargalning

Unit employees are regularly employed will by mutual agreement be geographically
districted by shift.

420

(b)  Number of Dvstrict Stewards: The Unlon shall be entitled to one (1} District
Steward for each two hundred (200) employees an the active payroll in the Bargaining

Unit.
421

fc)  Kights of District Stewnrds: District Stewards, subject to the requirement set

forth in Sub-section {e} below, shall be authorized to devote time during normal working

hours to perform the dutles in Items (1), {2}, (3), (4) and (5) below. The Company will pay
for reasonable pertods of time to perform these duties,

412

1)) To present 1o n Supervisor or Designee a grievance or dispute which
the Steward has been requested by an employee to present to such
Supervisor for adjustment.

423

(#4] To investigate & grievance or dispute In the Steward's assigned
district after presentation so that such grievance can be properly
discussed with the grievant's Supervisor or sach Supervisor's
designated Representative, The oppropriate District Steward shall
alse have the right to investigate @ Type | grevance that has been
filed inte the Third Step If requested to do so by hisher Bargaining
Committeeperson.

424

3) To confer in  hisher district  with  hisfher Bargaining
Commitieeperson with regurd to a grievance which has been
presented to supervision. The District Steward shall identify the
Grievant and nature of the grievence to the Supervisor,

418

(4} To attend meetings with the Human Resources and/or Union
Relations Representative.




5}

416

To attend Step Three grievance hearings where the Steward's
attendance is pertinent to the disposition of the grievance arising in
the Steward's district.

(dy Duty of DHstrict Steward's Supervisor:

1)

(2

427

Each District Steward and theiv manager, or In hisher absence,
their designee shall mutpally deslgnate a specific location within
thelr department where a call board shall be maintained. ‘The
manager or designee shall record the call noting the date, time,
tame, employee number and department of requesting employee Bs
well ns the name of the manager who placed the call in accordance
with Section 7 of this Article.

428
In addition to malntaning this call board, the supervisor shall

provide Union Activity Passes for use as required in Section 2() of
this Artlcle.

{e) Duty of iHst: Steward o ving Assipned Work:

1y

2)

429
Prior to leaving work to perform within hls/her district any of the
duties set forth n Sub-section (c) above, a Disirict Steward, or
alternate when acting, shall comply with the pass procedure set
forth in Section 2{l) above.
430
No District Steward shall leave or be suthorized 1o leave hisher
district to perform Union representation functions, except os
follows:

43l

(A)  toacl pursuant lo Sub-section {c)(4) or (€)(5) above: or



432

(B} to investigate a written grievance that has been presented to
an employee's Supervisor which necessarily requires
observing work in or discussion with an employee in 2
district other than hisher own. In such case the District
Steward shall request to leave hisher district from the
Human Resources Representative. After such request the
District Steward shall obtain a Union Activity Pass from the
Human Resources Representative or Designes and on
completion of his/her Unlon activity, shall return the pass to
that same Human Resources Representative or Designee,
Once receiving such Union Activity Pass, the provisions of
Article IV, Section 2(f) shall apply.

ion 4 - Bargaining Committeepersons

433

(a) The Union shall be entitled to five (5) Bargaining Committeep il the
Bargmnlng Unit population is less than 1,000 employees and seven (7) Bargaining
Ci sons if the population ts more than 1,000 employees.

434

(b) Baorgaining Committeepersons shall be igned by the Bar
Committee to function individually, in accordance with the provisions of Lhis Article, in

zones within BCA-LB or ASM-LB. The ber of Bargaining C persons
assigned to BCA-LB or A&M.LB will be determined by the Blrgnlnlng Committee

Chalrperson based in general on the ber of repr igned to each
company. The Chairperson of the Bargaining Committee shnll keep the appropriate
Senior Manager - Union Relations adwsed in writing, of changes in zone configurations
and Bargaining C person

435

{c) The Shift Assipgnment of Bargaining Cemmitt rsons: The shift
assignment of Bargaining Committeepersons and thelr Alternates shall be determined by
mutual agreement between the Bargaining Commiitee Chairperson and the Seniov
Manager - Unign Relations or their Designees. Each Alternate will be placed on the same
shift as the Chairperson or Committeeperson for whom he/she is Alternate.

13



435
(d} Rights_of Bargsining Committeepersons: A Largaining Committeeperson

shall be authorized to devote time during normal working hours to perform the duties in
tems (1), (2}, (3}, (4), (5) and (6) below, The Company will pay for rezsonable periods of
time to perform these duties.

437

(h To confer with a Steward and/or investigate for grieving employees in that
Steward's District with regard to employee grievances.

438

{2} To investigate and/or delegate to the appropriate District Steward the duty
to Investigate any Type 1 grievance which has been filed in Step Three,

439

3) To investigate Third Step grievances and to present Third Step grievances
to Human Resources.

440

4 To confer with a Representative of Human Resources with regard to a
grievance which has been flled into Step Three,

41
%) To aitend Third Step grievance hearings.
442
(6} To confer with the Bargalning Committee Chalirperson.
Section § - Chalrperson of the Bargaining Committee
443

(a)  Selection: The Local Union may select one member of the Bargalning
Committee us its Chairperson.



44

()  Rights of the Chalrperson: The Chairperson shall be authorized to devote
tisne during normal working hours to perform the duties in Items (1), (23, (3), (4), (5), and
{6) betow, The Company will pay for reasonable periods of time to perform these duties.

445
(1) Toactas a Barguining'(:ommitleepersun.
446
2 Te confer with a Bargaining C person with regard to a
grievance which has been filed In Third Slep
447

(k)] To confer with Human Resources and/or Union Relations regarding
grievances.

48

(4) To attend special meetings or regularly scheduled grievance
meelings between Human Resources and/or Uniont Relations and the
Union.

449

(3] To receive Hsts, grievance decisions, and such other information as
may be required to be furnished by the Company to the Union by

this Agreement.
450
(6) To attend grievance hearings,
Section 6 - The Bargaining Committee
451
(s} Composition: The Bargaining C itteepersons shall constitute the Local

Bargaining Committee, which shall be chalned by the Chairperson selected pursuant to
Section 5(a) above.

15



452

(h) Rights of the Committee Members to Attend Grievance Meetings: Not more
than one {1) such Barpaining Committeepersen shall be permitted to attend prievence
meetings which may be held on tirst, second or third shift with a Representative of Human
Resourves and/or Union Relutions except as provided in Article V1, Section 4(2)(3)(B) of
this Apreement.

453

{¢) Pavment for Bargaining Committee: Such members of the Bargaining
Committee, while clocked in, shall receive their regular hourly rate of pay for time spent in
performing their dulies, with the understanding that the Company may limit any such
member's total hours of work on such day, including the time spent in attendance at such
paeeting, to the equivalent of the number of hours in his/er regular shift. In no event will
the Company pay heyond the number of hours in the Bargaining Committeeperson's
standard workweek.

Section 7 - Requesi for Union Representation
454

(a) When the presence of a District Steword s desired by an employee for the
presentation of a grievance, the employee shull request hisher Supervisor to send for the
District Steward, and the Supervisor shall send for such District Steward as soon as
possible and withoul unnecessary delay without the necessity of the employee furnishing
further reasons for asking for the District Steward.

455

(b) Employees requesting their Steward as required above sholl secure an
Empluyee Union Activity Pass before leaving their job. Their Supervisor shall lssue such
pass without unaecessary delay.

Section 8 - Representation During Overtime

456

(a) Right tn Overtim¢ Representation: If ten (10) or more employees
represented by u District Steward are assigned overtime work during a perlod when
Steward represeniation is not otherwise avallable, the Company shall offer that Steward
the opportunity to work such overtime provided the Steward is qualified to perform the
overttme work, If the Steward is not qualifled to perform the overtime work, or the
Steward declines the overllme work, then such overtime work shull be offered to the
Steward's Alternate provided the Alternate is qualified to perform such overtime work.
There shall be no discriminati in the 1 of overtime work to Unlon
Representatives.




457

{b) sentation of Grieva Arising During Overtime: If a grievance arises
during an employee's overtime period and such overtime period is not on the employee’s
regularly assigned shift, such employee’s grievances shali be presented thratgh the District
Steward assigned to represent the employee on the employee's regularly assigned shift.
There shall be no investigation, of or processing of grievances by Union Representatives
while belng paid by the Company at an evertime rate of pay. The ten {10} day period
&stablished for the filing of grievances in Section 6 of Article V1 of this Agreement shall be
computed from the date of employee's regularly assigned shift next Following the
sccurrence of the events on which the grievance is based.

Section 9 - Safety Committee
453

{8) Composition: The Unlon shall be entitled to a Safety Committee composed of
four (4) members appointed by the UAW Director - Region 5. The Safety Committee shall
select one member ns its Chairperson. The duties of this committee are described in
Attachment ﬂ&!

459

(by Meetings: The Safety Committee shall meet with representatives of the
Company's Occupational Safety Department monthly on such day a5 mutualy agreed.
Such Committee shali receive and investigate complalnts regarding unsafe and unsanitary
working conditions, and shall make rec dations to fd t From time to time
regarding suck matters, The Committee shall act in an advisory capacity only.

460

(cy  Pay: Members of the Committee shall receive their regular hourly rate of
pay for the time spent in attendance ai meetings of the Committee, and ln performance of
their duties as outllned in Svb-section (b) above and Artlcle XVI, Section 5, with the
understanding that the Company may limit any such member’s total hours of work on such
day, including the time spent in d al such i to the equivalent of the
urmber of bours in hisfher regulay shift.

461

(d) Pass Required: Members of the Safety Committee, vpon notification that
they are to attend the Safety Committee meeting or to report to the Occupational Safety
Department in connection with an investigation pursuant to the provisions of Article XV},
Section § of this Agreement, shall secure a pass from their Supervisor and shsll comply
with the pass requirements set forth in Sub-section () of Section 2 of this Article.
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Section 10 - Seniority Committee
462

(#) ‘The Union shall be entitted 1o a Seniority Committee composed of 1wo (2)
members and two {2} Alicrnates selected from the plant's Barguining Unit employees.

463

() Such Commliice shall be entitled to Seniority Reports as provided for in
Article XX concerning the senjority information of employees subject 1o this Agreement.

464

(©) Each member of the Seniority Commitiee shall at the commencement of
his/her regular shift, report to the Senlority Commitiee Room within the plant. Prior lo
leaving the aren he/she shall secure a Unlon Activity Pass from the gppropriste Senfor
Manager - Union Relations or designec.

Section )1 - Benefits Representativey

465
The Unton shall be entitied to twa {2) Benefits Representatives appointed by the UAW
Ditector-Region 5. These representatives shall function on behalf of the membership to
coordinute individual issues relating to negotinted beneflis,
Section |2 - Medlcal Lenve of Absence Representaljves

466

The Locul Unlon President may appoint one (1) full-time Leave of Absence Representative
(for BCA-LB und A&M-LE) to assist in the administration of Article Y111, Section 4,

Section 13 - International Representatives
467

Puly accredited International Representatives of the Local Unton shall be permitted to
enter the local plant, upon request to the appropriate Sentor Manager - Union Relations or
Designee, to altend any meeting held between the Bargaining Commitice and the Company
under the provisions of this Agreement, or to attend an arbitration hearing, and upon such
other times {including the investigation of grievances) as may be specifically authorized by
the appropriate Senlor M « Unian Relations or Deslg:




Section ]4 - Bulletin Boards
468

{n) The Company shall erect and maintain bulletin boards bearing at the top the
designation "UAW Local 148, Bulletin Board". These boards shall be placed at such
locations as may be agreed upon between the Chairperson of the Bargaining Committee
and the appropriate Senior Manager - Union Relations or thelr Designees. All notices to be
posted and removed on such Bulletin Boards must be approved by the appropriate Senior
Manager-Union Relations or Designee, and shall be posted by the Union on the noted date.
The Union shall designate one (l) individual (and one alternate) for this posting
assigmment, and that posting will be done at the Union's expense. All nofices will indicate
the date of removal from the Bulletin Boards.

469

(b)  Such bulletin boards shall be used by the Local Union solely for posting its
notices relating to:

470

(1) Union meetings;

471
2) Union elections;

472
(k)] Its appolntments to Union offices and results of Union elections;

473
[CH Union social, educational, or recreational affairs;

474

5 Such other matters as may be agreed upon In writlng between the
Local Union and the appropriate Senfor Manager - Union Relations.




Section 15 - Distribution of Literature

478

There shall be no distribution by employees or by the Union of Union litersture in work
areas during working time. Distribution of Union literature shall be permitted only so long
as it does not disrupt production. Literature not pertaining to the Union or other Unions
or to employment at the Company in anyway, including but not limited to uotices,
pamphlets, advertisements, political matter, or other literature of any kind shall not be
distributed on Company premises without prior autherlzation of the appropriate Senior
Manager - Union Refations. There shall be no pesting by employees or by the Unlon of
notices, pamphlets, advertlsements, political maiter, or other literature of any kind on
Company property other than as provided in this Section. Additional regulations currently
in effect at certain plants will be continued in | | agr




ARTICLE ¥ - UNION SECURITY

tion | - Conditions of Emplovment
500

(a}  An employee in the Bargaining Unit on the effective date of this Agreement
who is » member of the Unlon shall be required as a condltion of continued employment to
continue nrembership [n the Union for the duration of this Agreement to the extent of
tendering the membership dues uniformly required as a condition of retaining membership
in the Union.

501

(b)  An employee in the Bargaining Unit who is not a member of the Unjon on the
effective date of this Agreement shall be required, as a condition of continued employment,
to become a member of the Union within ten (10) days after the thirtieth (30th) day
foltowing the effective date of this Agreement, and sholl remaln 0 member of the Unlon to
the extent of tendering an initiation/reinstatement fee where required and the membership
dues normally required as a condition of acquiring or retaining membership in the Unjon
far the durntion of this Agrecment,

502

(c)  Employces entering the Bargaining Unit either by hire or by transfer after
the effective date of this Agrecment shall be required 28 a condition of continued
employment to become members of the Union to the extent of tendering an
tnitiation/reinstatement fee where required and membership dues normally required os a
conditlon of acquiring or retaining membership in the Union for the dutution of this
Agreement, within ten (10} calendar days after the thirtieth (30th) calendar doy following
such entry into the Bargalning Unit.

503

(d) Il an employee who is a member of the Union leaves the Bargaining Unit
during the term of this Agreement (¢.g., layoff,.quil, formal leave or transfer out) and
returns to work on a job in the Bargaining Unit during (he term of this Agreement on or
before the start of the last payroll period ending in any menth and has not had Union
membership dues for that month deducted from any pay recelved in that month, Union
membership dues for that month shall be deducted from the pay received by the employee
in the next succeeding calendar menth, provided the employee has a currently effective
Authorization for Check-Off of Dues form on file and the employee bas sufficient
remaining net earnings to cover such Union membership dues after making the regular
Union membership dues deduction.
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504

(e} The Union shall accept into membership each employee who now s in the
Bargainkng Unit or in the futire enters the Bargaining Unit.

505
(h  Ne employee shall be required Lo pay dues, nor shall the Company be

required to deduet dues, for any period of time the employee ks not on the active payroll or
not in the Bargalning Unit.

506
(@) An employee shall not be required to b a her of or th
membership in the Union as a condition of employment if ¢mployed in any state which
prohibits or otherwise makes untawful bership in a labor organization as a condltion
of employment.
507

{h) If and when the coart of last resort of any such stute, or any federal court
assumes jurisdiction within such state, shall hold by final judgment or decree not subject to
further review that an employer and & Unien, may, by agreement, require employees of
plants located in such state, as & condition of employment, to become members of the
Unien, or 8 statute or constitutional emendment of any such state shall expressly so
provide, then emplayees of plants in such state who are in the Bargaining Unit on the date
when such judgmeat or decree becomes final, or such statute or constitutional amendment

becomes effective shall, s a conditlon of empl nt, become bers of the Linlon
in accordance with {b) above.

508

(1)  Before sny termination of empl | t to this Article becomey

effective, the employee involved shall first be given notice in writing by the Unlon to pay
the prescribed original initiation fee, retnstatensent fee and/or required dues. ff the
employee foils to pay the original inittation fee, reinstatement fee and/or duvs, the Union
shall then notify the Company of the deli ¥ In writing. The Company shall then
nolify the employee to pay the fee and/or dues, and notlfy the Union's Financial Secretary
accordingly. If such dues and/or fees are tendered within forty-eight (48) hours after the
employee receives this notification from the Company, dismissal hereunder shall not be
required,

509

{J) An employee who shall tender an original initation fee (If not already »
member) or relnstatement fecs if required und the periodic dues uniformiy required as a
condition of sequiring or retaining membership shall be deemed to be 8 member of the
Union for purposes of this Article.




510

(%) Membership in the Union, when used in this Agreement, is satisfied by the
tender, either through & check-off authorization or directly to the Unlon, of uniformly
required initiation or rei fees and thly dues.

Section 2 - Deductions

sl

The Company shall deduct Union membership dues including those based on Lump Sum
Wage payments when applicable, from the wages of employees upoh the following
conditions and at the tmes and in the manner hereinafter provided.

512

(a) Written Authorization of Emplovee Required: Deductions will only be made
from the wages of an employee who has executed and delivered to the Company upon
entering the Bargaining Unit a written authorization on the following form:

513

(1)  Membership Dues, Initiation Fee, and Reinstatement Fee Deduction -
Authorization and Assignment:

Name:
First Middle Last
Loc Dept. Shift Employee No Start Date

MEMBERSHIP DUES, INITIATION FEE, AND REINSTATEMENT FEE DEDUCTION
- AUTHORIZATION AND ASSIGNMENT )

TO BOEING COMMERCIAL AIRPLANE - LONG BEACH (“BCA-LB™) and
AIRCRAFT AND MISSILES (“A&MLE™, COMPONENTS OF McDONNELL
POUGLAS CORPQRATION (“MDC"), a wholly owned subsidiary of The Bocine
Company {herein called the "Company")

You are hereby authorized:

1. Te dednct from my wages ezch month such sum as shall have been certified
by the United Automobile, Aerospace and Agricultural Implement Workers
of America Local No. (herein called the "Union") as owed by me to the
Union as and for membership dues, an. original initiation fee, or
ceinstatement fee. Such deduction shall be made in accordance with the
provisions of the Collective Bargalning Agreement between the Company
and Union.



Date

513 (Cont’g)

To remit all sums so deducted to the Financial Secretary of the Union:

This assigniment, authorization and direction shall be irrevocable for the
period of one (1) year from the effective date of the collective Bargaining
Agreement or until the termination of the Collective Bargaining Agreement
between the Company and the Union which is in force at the time of
delivery of this authorization, whichever occurs sooner; and T agree and
direct that this assignment, authorization and divection shall be
automatically renewed, and shall be irrevocable for successive periods of
one (1} yeor each or for the period of each succeeding applicable Collective
Bargaining Agreement between the Company and the Union, whichever
shall be shorter, unless written notice |s given by me to the Company and
the Union not more than twenty (20) calendar days and not less than ten
(10} calendar days prior to the explration of each period of one (1) year, or
of each applicable Collective Bargaining Agreement between the Company
and the Union whichever occurs sooner.

Employee’s Slgnature

514

When Deduction is Taken: Each cerrent month's deductlon as authortzed

will be deducted from an employee's wages which are earned during the first (1s1) payroll
period in any month, provided:

515

1) An puthorization card has been received by payroll not later than
noon on Monday of the fIrst {Ist) payroll period ending in the month
as provided above, and has not been revoked,

Sls

2} The Union has certifled in writing to the Company the amount of
such dues. Certification and any changes thereto must be recelved
no later than the tenth (10th) doy of any month to be effective the
following moenth. Once the Union has certified the amount, such
certification will remain in effect ungl changed by the Union,



L1y

(c)  Deduction of Initiation or Reinstatemeni Fee: An original initiation fee or
reinstatement fee will be deducted, as apphicable, when the first month’s membership dues
are deducted from the wages of an employee, provided the Union has totified the Commpany
of the amount of such iniiation fee or reinstatement fey nut Inter than the tenth (10th) day
of the month ta be effective the foliewing month, end provided:

518

(1) The Union has identifted in writing 10 the Company those employees
subject to an originel initiation/reinstatement fee deduction o Later
than noon Manday of the first (1s1) payroll period ending in any
month.

519

a. In the event the amount of the origina) Initlation fee should
differ from the reinstatement fee, the Unlon will identily the
appropriaie deduction regarding each employee. Otherwise, the
deductions will be treated oy the same and will be reported as
such,

520

b. The Company, without notiflcation from the Unlon, will deduct
1he required fee fram those employees hired into the Bargaining
Unit who have had no previous Company service,

521

(d) Pickup Deduction: I the event an employee's wages earned during the flrst
(ist} payroll period ending in ony month for which duesfee are owed are insulficient to
cover the deductions provided in (b) and (c) above, ot the authorization card Is received
after the time specified in (3)(1) above, but before the start of the third {(Jred) payrofl period
of the month, the Company will deduct the amounts owing therefore from wayes earmed
doring one of the subsequent payroll perlods ending i the semoe month (unless advised in
writing by the Union not to make such deduction). Thereafier, the Company will make no
turther attemnpt (o make such decductions.

522

(1) ‘The Union may identify in writing to the Company employees sebject 10 an
Initiation/relnstatement fee no later than sixty (60} calendar doys from the
affected employee's last date of rehire or tradsler into the Bargalning Unit.
Ongce identifled, the deduction will be subject to the provisions of (b), (c)
and (d) abave.




323

&} Rebmizement With Bock Pay: In the event zn employes Teceives a back pay
setflement or wward for any calendur month for which no dues deduction has been made, &
deductlon for each such month shall be made from such settlement or award,

514

{N  Remittance and Statemients {o the Union: The Company shail furnish on or
before the twentieth (20th) calendar day of each month, the Unfon dues,
relnstatement/initiation fee, remiitance and statement data for the current moath. Pickup
remittance and statement data shall be submitted on or sbout the first (1st) of each month
for the preceding month. Remittance and stotement data will he submitted to the Financial
Secretory of the Local Union it accordance with Articfe XX.

Sectian 3 - Notice ib Empioyees
525
{a) The Comgany wili noiffy eoch empfoyee who enters or reenters the
Bargaining Unit of the obligation to become a member of the Union apd pay membership
duey as a conditfon of employment in sccordance with this Article and will lssue tp the
employee the following three (3) cards:
526

(1} “Membership Dues, lultiation Fee, and Ret Fee Deduction -
Anthorization and Assignment™ (Section 2{a) above);

527

2) “Election to oy Direcily to the Unlon™:

Name:
First Middle Lasi
t.oc, Depl. Shint Employee No. Stert Date

ELECTION TO PAY DIRECTLY TO THE UNION

I elect to nveet the ¢ of my c a8 required under the
Collective Bargaining Agreement applicable to that rmplo_vmcnt by hecoming & member
and puying Union durs and applicobie initiotion or reinstatement fees directly ta UAW
Local No, 148 on & manthly basis,

Trate

Employee’s Signature



» "Qtficial Application for Membership"
529

(4) The employee will acknowledge such notification and recelpt of the three (3)
cards in writing on o form as set forth below. A copy of the signed form will be forwarded
to the Union. The employee will further agree in writing on such form 1o sign and return
one {1} of the three (3) cards to the Company within thirty (30) calendar days of
accumualated service after entry or within seven (7) calendar days after reentry into the
Bargalnipg Unit 1o signify which method has been elected of fulfilling the obligation under
this Agreement.

EMPLOYEE SELECTION

T understand that In order to Tulfill the conditions of my continuing employment under
the Collective Bargaining Agreement applicable to that employment, I must become a
member of the Union to the extent of paying monthly membership dues and the
appropriate initiation or reinstatement fees {where required) either through payroil
deductions or directly to the United Automobile, Aerospace and Agricultural Impiement
Workers of Amerca, Local 148,

1 acknowledge receipt of three (3) cards; an application for membership in the Uniom,
an authorization Far deduction of duesifees from my earmings, and an election to pay
duesifees directly to the Union,

1 herehy agree (o sign and return 1o the Company within such thirty (30) calendar
days upon entry or within seven (7} calendar days upon reentry the appropriate card te
indicate that I will meet (his obligation either by Payroll deductions or payment directly to
the Union.

Date

Emplayee's Signature
ion 4 - Indempity Agreement
530
The Union shall indemnify and save the Company harmiess against any and all claims,
demands, Iawsuits or pther forms of lability that may arise oat af ar by reason of action

taken by the Company in making payroll deductions as herein pravided or in complying
with this Union Seenrity Article.

27



Section 5 - Savings Clapse
53t

No action shall be taken pursuant to this Article which contravenes any Jocal, state, or
federal statute or other applicable law,



ARTICLE ¥1 - GRIEVANCE AND ARBITRATION PROCEMRE

L]

it is agreed that the prompt reporting 2nd resolution of problems will prompte an amicable
reationship between the pactics. Therefore, smployees are encouraged to repert problems
or disputes to their supervisors, withoul fear of nprisal Representatives of both
management and the Union shal, t the ! jon of the grievance and
arbiiration procedure, treat each other with, courtesy and respect.

fon 2 - Campany-Union n

601

(g} Seope snd Procedurg: Any gﬂeume or dispute which the Union may have
with the Company prising out of the appi or interp lon of & spectlic Section or
Sub-section of an Article or Arficles of this Agreement shalll be adjusted according to the
Tollowing procedure:

602

(1}  Sten Qne: Fhe Unlon, through its President and the Chairperson of the
Bargaining C 1} shall p the gri in writing, to the
appropriate Sepior Manager - Uplon Relati They, or their authorized

Representatives, shall discuss the grievance within seven (7) days after the
preseatation of the grievance. The Company's decision shall be given In
writing to the Uslon by the appropriate Scnior Manager - Union Relations
within seven (7) days after the discussion of such grievance.

603
(2) Step Two: If the Union is dissatisfied with ¢his declsion, it may, within five
(5) days of the receipt of such decision, appeal such declsion, 1o the Director,

Unipn Relations. Such grievance shall be discussed, within fifteen (15) days
ot such mppeal, by the Director, Union Relations, and one {1} othey
Company represeniative, with a Representative of the Internationat Gffice
of the Union #nd & representative of the office of UAW Locad 143. The
Director, Unfon Relation's decision on such appeal shall be given io the
Unbon, in writhng, within seven (7} days after such discussion is concluded.

29



604

{3} Right to Appesl: If the Representstive of the [nternational Office of the
Union Is dissatisfled with the Director, Union Relation's declsion, the Union
may submit such grievance (o arbitration pursuant to Section 5 of this
Artiele.

605

{b} Grievances Exctuded From . This _ Section: Grievances relating lo
classification, rate of pay or involving just cause, which can be presented under the

provisions of Sectbon 4 of this Articte, shall not be presented under this Section. Grievonces
presented by an employee(s) under Section 4 shall become a part of the subsequent filing of
a Company-Union grievance over the same subject matter with no further processing
necessary of the Company-Employee grievance. Company-Employee grievances will not be
presented after a Compuny-Union grievance has been filed dealing with the same subject
matier.

ion ) - edure for Investigation of All Aisclassifcation
b6

L the event it is allcged that an employes is improperly classified and such employee falls
to fle & grievance es provided in Sectlon 4 of this Article, the tollowing procedure will be
used:

607

(a)  Union President Present Question: The Union may, through iis President,
report such alleged misciassification to the appropriate Sentor Manager - Union Relations.

608

(b) Joint Investigation: The Union Presldent and the appropriate Senipr
Manager - Union Relntions or their Designees, will jointly investigate the alteged
misclussification without delay.

60%

(e) Correciive Action: If it s ngreed that the +mployee Is misclassified, his/her
classification and sny necessary adjustment in rale of pay shall be corrected effective the
start of ihe puyroll period nearest the date the misclassification was reported to Lhe
appropriate Senlop Manager - Unlon Relations. [n the event that such correction results In
a promaotion, such employee shall be rectassified to hisher former clussification and rate of
pay nad assigned work within hlsher classification unless such employee qualifies for such
promotion under the provisions of Section 5 of Article V11 of thiy Agreement.



6140

(d; Agreement Closes Case: Where agreement is reachied by the parties as the
resalt of their joint investigation, the case will be closed and pot subject to nny Turther
grievance procedure action.

611

(e}  Eatplovee May Grieve if No Agreement: Should the parties fail to resolve the

issue before them to their mutual satisTaction, the affected employee may file 2 grievance in
accordance with Section 4 of this Article.

Section 4.- Co -Emplo riev

612

(8) Scope aud Procedure: Grievances of employees with respeet to rates of pay,
wages, hours, and other conditlons of empfoyment, or arising out of the application or
interpretation of a specific Section or Stb-section or an Article or Articles of this
Agrecment, shall be ndjusted according to the following procedure, Grievances alleging
impraper discharge, tayoff, or fallure 1o recall filed by grievants nol on the payroif, and
other grievances matnally agreed upon by the Union and the appropriate Senfor Manager -
Union Relations shall constitute Type 1 grievances, All other employee grievances shall
constitute Type 2 grievances,

613

[¢]] Step Qne (Type 2 Grievancesk: Any agprieved employee, or group of
aggrieved employeces (group grievances), either directly or through the
District Steward, shall first orally present a Type 2 grievance to the
employee’s Supervisor. After discussing the grievance the Supervisor will
investigate to determine the facts.

6i4

Supervisor Meet: The Supervisor shall meet with the District Steward and
the grieving employee or employecs, if the employee(s} wishes to be present,
within three (3) warking days after presentation of the oral grievance and
shall attempt o adjust the grievance and render a decision,

615

{2} (A) Step Two (Type 2 Gricvancesy: [f the decision of {he Supervisor does not settle
the grievance to the satisfaction of the prievant or the Uniow, then either the
grievant or the Union may, after informing the supervisor, appeal the
grievance in writing te the employee's department head within three (3) working
days from the dete on  which the decision in Step One wos rendered.
Accompanying the appealed grievance will be a grievance summary, on a8 form
supplied by the Company, completed by the supervisor and the steward.

K



3} (A)

U]

616

Second_Step Weekly Meetings (Type 2 Grievances): Once each
week on a regularly scheduled day and agreed upon time, the
employee's department head and the District Steward shall meet for
the purpose of resolving problems, isswes, concerns and previously
presented grievances since the last weekly meeting. The parties shall
commilt to share information and perspectives that will enable both
to more effectively work together so that the peed for written
grievances is minimal. Either the department head or the District
Steward may request that the aggrieved employee or employees be
present during the discussion of their grievance. The deportment
head will also render a written decision on these prievances
discussed at the previous weel's meeting.

617

Authocity of Representatives: Any person (for example, Supervisor ar
department head and Disirict Steward) representing and acting on behalf of
a party in Step One or $tep Two of the grievance procedure shall have full
authority to adjust and settle the grievance being discussed and such

shali nof establish a precedent,

613

Step Three (Type 2 Grievances): If the decision of the department head does

not settle the grievavce tov the satlsfaction of the District Steward, then the
District Steward, thraugh the Bargnining Commltteeperson, may appeal the
grievance to Human Resources within three (3) working days from the date on
which the decision in Step Two was rendeved. In order to appeal such

rievance within_the specified thme limlits, a wyitten summa ust _be
¥ itted by each party and signed_by both the department head and the
steward. Fach writien summary will include specific reasons why the grievance
cannot be resolved at Step 2,

1z



(B}

619

(i) Step Three Hearings on (Type 2 Grievances): The Bargaining

Committeeperson and the respective Human Resources
Representative shall meet and discuss a Type 2 grievance to attempt
to arrive at a satisfactory seitlement. In the event the grievance is
not resolved by such discussion, a Third Step hearing will be held
withln five (5) working days following the submission of the
grievance to the Third Step of the Grievance Procedure at which
time the parties may present evidence or witnesses in support of
their positions. After hearing the evidence the Human Resources
Representative shall render a decision in writing to the Bargaining
Committeeperson within ten (10) working days after the completion
of the hearing, at which time the Bargaining Commlitteeperson will
cither accept, reject or acknowledge the receipt of the grievance
answer,

620

(ii} 1,ylt:ndmu:e of Employee at Tng 2 Qrievan:e Hearing: Either the

p or the Bargaini person may request that the
employce or employm aggrleved be present at the hearing between
the Barpatnl person, the Human Resources
Representative and the department head or the designee at which
such employee's grievance is being discussed. Amy such employee
who may be present at such hearing during the employee's regular
shift hours shall not be docked for such time, but shall not be
entitled to overtime pay by reason of having appeared at such
hearing. Any such employee or employees whom the Union may
desire to be called from their work to attend any such hearing shall
be notified by the Company at the request of the Union. Not more
than one such employee may be called in af one time, unless
otherwise agreed by the parties. On group grievances, the parties
agree that no more than five (5) employees of the group, chosen by
the Union to be representative of the group, shall attend hearings
under Section 4 of this Article.

621

Type 1 Grievances: Type 1 grievances shall be filed in wriling dlrecﬂy into Step
Three, The grievances may be pr d by a Bargalning C person to
the appropriate Senior M of Union Relati or desig) n accordance

with Section 6(d) of this Article. It shall be in writing on the Statement of
Grievance form supplied by the Company and signed by the aggrieved
employee. Such grievance form shall be prepared in compliance with Section
6(D.

33



622

Third Step hearings will be held weekly nnd will be scheduled for hesring
within fixe (5) working days after the grievance has been filed. The appropriate
Sendor Manager - Union Relations shall present to the Chairperson of the
Bargaining Commiitee prior to the hearing, & written ns;emh of Ihe grievances
to be heard. Not more than twe bers of the Bargaining C tee and not
more than iwo Representatives of Human Resources will hear the grievance.
‘The Company's weitten decision shall be rendered within ten (10} working days
after the completion of Lhe hearing of the grievance, at which time the
Barguining Commiteeperson will either accept, reject or acknowledge the
rreeiph of the grievance answer.

623

Except when the Rargalning Committeeperson accepts an answer given at Step
3onw Type L or Type 2 grievance, 2 Joint Stipulation of Facts will be compieted
by the Human Resources Representative and the Bargaining Committeeperson.
The Jolnl Stipulation of Facts will note only those facts stlpulsted by the
parties. Attached to the Joint Stipulation of Facts will be the written position of
the Union and the written position of the Company. Fasition statements do tot
preclude new information from being added subsequently to this document
being prepared, No grievance can be appesled to lhu nexi slep wll!mut ]
completed Joint Stipulation of Fucts and the punying p

apd checkllst signed by the parties, along with any other pertinent
documentation which will be aitached to the grievance. Draft documents
exchanged must be initlaled and daied by the parties and are hot admissible in
any subsequent hearingy.

624

Attendarrce of Grieyant at Type 1 Grievance Henrdng: Elther the Company or
the Bargalning Committeeperson may request éhat o grievant whoe fited o Type
1 grievance be present at the grievance hearing ot which such employee's
grievance is belng discussed, Not more than one such grievanl may be culled in
&l one tine, uniess atherwise ugreed by the partles, Witnesses necessary to help
determine the facts pertinent 10 the grievence may be called by mutyal
agreement between the partles.

625

Not mote than gne such employee witness may he called bn to the hearing o) one
e, unless otherwise agreed by the partles,

626
‘Witnesses  mutually agreed upon shall be notified by the Company at ihe

veguest of the Unlon provided the name(s) of known witness(es) are provided 1o
the Compuny at Yeast iwe (2) hours prior (o the scheduled hearing.
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627

Request for Arbitration: Within eleven (11) working days from the date of
- recelpt of the decisfon of the Director, Ynloa Relations on a grlevance under
Sectfon 2, or the Company's decision on a grievance in Step Three ynder
Section 4 of this Article, the Union, through the Chairperson of the
Bargaining Committee, or designee, may request la writing on a grievance
form provided by the Company that a grievance, arising out of the
Interpretation or application of 2 specific Section or Sub-section of an
Article or  Articles of this Agreement be appexsled to arbitration. The
Chairperson of the Bargafaing Commiltee, or designte, and the appropriate
Senior Manager of Union or d shall meet weekly and
discuss the grievance to attempt to artive a1 » satisfactory settlement, No
grievance can he appeaied (o Step 4 without the completion of the Joint
Stlpulation of Facts and position statements. Only such grievances may be
appealed 16 arbitration and none of them shall be arbitrated unless the
request for arbitration stales the specifle Sectlonis) or Sub-section(s} of
the Article(s) of this Agreement to be interpreted or applied.

628

Step Four - Arbitration Appeals Committee: An Arbilration Appeals
Committee composed of. for the Union, one () member (o b wppeinted by

the Director, UAW Region §, one (1) member 10 be appointed by the
Director.  UAW  Aerospace Department, and the Chairperson of  the
Bargainlng Commitice, or designee and for the Company, a senior
management representalive from the appropriate division. the appropriate
Sendor Maarger - Union Relations and one other Tepresentatlve, not to
exceed three (3). Either party may request that a mutually agreed upon
mediator be present at any Step Four heariog. IF such 2 mediator §s
requested, the selection and duties of the medistor are described In
Attachment No. 19. The committer shall meet semi-monthly on days
mutually agreed upon to resolve grievances not seitled in Step Three of the
grievance procedure. The Company will furnish the Appeals Commitiee, at
least seven {7) calendar days prior to the hearing, a list the grievances to be
reviewed by the Committee.

as
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Certification (o Arbitration: Grievances oot resolved by the Arbliration
Appesls Committee may be certifted 1o arbitration by writien sotlfjcation
from the UAW Divector - Reghon 3 to the appropriate Senior Manager -
Union Relations. Such written notification will be made as soon a5 possible
and in no case later than fifteen (15) calendar days after review by the
Arbitration Appeals Committee. Any grievances not appealed or certified in
accordance with the time Umits sei forth in Article VI, Section & shall be
censidered fully settled, without prejudice to the position of ¢ither party, on
the hasls of the Company's weitten disposition in Step Three,

30

Step Five - Submission to Arhitration: Upon the receipt of such a written
request for grbitration the Company and the Union shall prepare a
submission to arbitration signed by the Unlen and the Company setting
forth the issues and the specific Article(s), Section(s) and Sub-sectlon(s) in
dispute. If the Company and the Union cannet agree upon the submission
for arbitration, each party, at least two (2) working days in advance of the
hearing, shall submit 1o the other a statement in writing of the lssves it
considers in dispute. After the parties' apening statements and prior to the
laking of evidence or testimony at the hearing, the Arbitrator shall
deteymine the lssues, and iw cases involving Employee Grlevances the
specific remedy based on the issues set forth by the Arbitrator, provided
that such lasues are arbitruble under the terms of Sub-section () of this
Section 8.

s}

Selection_of Arbitrator:  When there is no Permanent Arbitrator, the
parties shal] attempt (0 agree upon an 8t hoe Arblirator. 1n the event the
parties cannol agree upon #n ad hoc Arbitrator, they shall, within twa (2}
working days after certification to arhitration, draw from g paned of five (5)
Arbitrators from a pre-established permanent “fishhowi™. Such
"fishbowl'* shall be establithed by the appropriate Senior Manager - Union
Relatlans and the Chairperson of the Bargaining Committee in accordance
with the provisions of Attachment No. 1), The parties shall attempt to
sgree on an Arbitrator within three (3) working days after the
establishment of the panel, they shall, on or before the fourth (4th) day,
each strike two (2} nomes from such pane! in the fallowing manner: The
partles shall determine by 1ot the order of elimination ond thereafter cach
shall in thut order alternately ellminate one nume untld only one remains.
The fifth (5th) ér remalning person shall be the Arbitrator. [f the
Arbltrator sefected is nol avollable within Torty-five {45) calendar days ufier
selection, the selection procedutes shall be repested, starting within two {2)
working days after the Arxblirator selected Informs either party of
unavaliabllity withln fariy-five (45) calendar days.
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631(Cont’d)

The party so informed shall immediately notify the other party of the
selected Arbitrator's unavailability,

632

When a Permanent Arbitrator is agreed upon between the parties, all
grievances selected to be arbitrated under Section 5(a)(3) above, shall be
heard by the Permanent Arbitrator. In the event the services of the
Permanent Arbitrator should be terminated, or he/she Is unavailable, the
parties shalt select within thirty (30) calendar days her Per
Arbitrator. Failing to do so within the thirty (30) days tlme limit, the parties
shall return to the use of the “fishbowl™.

Rules Governing Hearing and Award:
633

Moving Party Has Burden of Proof: The moving party shall have the
burden of proof in any arbiltration proceeding. In cases involving the

discipline of an employee, the Company shall be deemed the moving party,
and in all other arbitrations the employee or the Union shall be deemed the
moving party.

634

Right of Parties to Be Present: The employee affected and histher
Supervisor shall be entitled to be present at all times during any arbltration

hearing. Observers may be present by mutual agreement, however, they
will not participate in the case in any manner,

635

Limitation on Testimony and Argument: Only such testimony and
argument shall be heard at any arbitration hearing as is pertinent and
relevant to the issues as d by the submissi or as
determined by the Arbitrator under Section 5(a)(4) of this Article.

636

Power of Impartial Arbitrater: In making the award the Impartial
Avrbitrator shall have no power to add to, subtract from or medily any of
the terms of this Agreement or supplements thereto, nor extend any award
1o other than the employee {or employees in the case of a group grievance}
whose grievance is being arbitrated.

7
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637

Tronscript of Proceedings: Elther party may, at its option and at its own
expense, have the arbitration proceedings reported and transcribed. A copy
of the transcription will be made available to the other party at cost.

638

Award in Writing and Final: The decision of the Impartial Arbitrator shall
be rendered in writing within fifteen (15) days after the conclusion of the
taking of evidence and shall be final and binding upon the partles involved.
Since the Arbitrator's decislon shall be final and bieding upon the parties
involved, the Arbitrator will not retain jurisdiction as part of the decision
and award. A copy of such decision shall be mailed to each party and to the
UAW Director, Region 5, 11340 H k Drive, Bridg Missouri
63044, and National Aerospace Department, UAW, Detroit, Michigan.

639

Fapenses of Arbliration: Each party shall bear one-half of the fee and
expenses of the Impartial Arbitrator. Each party shall be responsible for all
expenses incurred by il in the presentation of its case, including the payment
for time lost by any employee called as a witness or acting as a Union
counsel during the arbitration.

640

Investigation by Impartial Arbitrator: The Impartial Arbitrator moy make
such investigation on the Company premises, as the Arblirator deems
proper, with the azid of the appropriate Senlor Manager - Union Kelations
or Designee and the International Representative of the Union and the
Chairperson of the Bargalning Commiiter or Designee and may examine
the witnesses of each party. When making such i igation the Arbii

shall be accompanied by one {1} Repr ive each of the Company and of
the Union.

641

Cross-Examination of Witnesses: Each party shall have the opportunity to
cross-examine any wilness culled by the other party and the Impartial
Arbitrator shall have the right to question any witness at any time.



642

(10)  Priorities: Separate priority lists will be established for Company/ijnion,
Type 1, and Type 2 grievances. Company/Union, Type I, and Type 2
grievances shall be scheduled from their respective lists in the order
certified to arbitration. Company/Union and Type 1 grievances will be
given priority over Type 2 grievances. The Company/Union grievances will
be glven priority over all other grievances.

Section 6 - Generp!
643

@) Compllanee With Time Provisions of This Article: The parties agree that the

time limitations provided [n this Article are essential to the prompt and orderly resolution
of any grievances that may arise, and that they will cach sbide by such time limitatons,
unless an extension of #ny such time limitation is mutually agreed to in writing.

644

{t)  Extension of Time: Any of the perfods within which any of the acts required
by this Article is to be performed may be extended by written consent of the parties. If
such extension is requested by the Union in a grievance involving continuing financtal
tlability on the part of the Company, the period of time covered by such extensjon shall not
be counted in detertnining financlal Hability,

645

(c) Computation of Tiine: In computing the time within which en act Is required
1o be perfortned under this Agr days not scheduled as regular plant workdays shall
be excluded, except where calendar doys are specified.

646

Any act of the Company or the Union required to be in writing must be mailed by certifled
or registered mail or personally dellvered to the other party. Compliance with aoy time
limits provided for shall be determitted by refertnce to the postmark date if sach letter
was malled or to the date of receipt if personally delivered.

{d) Time Within Which to File Grievance:
647

i No matter shall be considered as a grievance, under elther Section 2 or
Section 4 of this Article, unless il is presented within ten (10) days after
occurrence of the events on which the grievance is based, unless the
circumstances of the case made it impossible for either the employee or the
inion to know thal grounds existed for such clatm prior to the expiration of
such ten (10) day period.

3%
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{2) Grievances regarding alleged improper discharge or improper disciplinary
layoff must be filed in writing within ten (10) days after such discharpe or
after receiving such layoff,

549

3 Grievences reparding alleged improper layoff must be filed in writing
within ten (10) days after such layofT unless the circumstances of the case
made it Impossible for elther the employee or the Union to keow that the
employee had sich a grievance prior to that date.

{e) Limitation on Retroactive Effect of Grievance or Arbitration Decision:
650

n No reclassification or change In rate to be effectlve prior to the date
a grievance Is fled shall be granted in any decision under this
Artlcle, unless the aggrieved employee req in the of
the employce’s grievance that the reclassificotion or rate change be
made effective retroactlvely, and It is determined in the grievance or
arbitration procedure to be justified. If such request is made and
found to be justified, such decision sholl be made retroactvely
effective as of the beginning of the payroll period nearest the date
that the misclassification first occurred or the change in rate was
found to be justifled: provided that such retroactive period shall not
extend heyond ten (10) days prior to the date such grievance was
filed.

651
[F] No grievance or arbitrution declsion coverlng any other type of
grievance shall provide tor retroactive effect for more than thirty
{30) days prior to the date such grievance was [iled.
652

{h  Written Grievances: Any grievance required to be in writing shall include all
of the following information:



653
n ‘The statement of the grievance and the facts upon which it Is based.

654
(2) The remedy or correction requested.

655

(€3] The signatures of the aggrieved employee or employees and the Union
Representative presenting the grievance.

656

[L))] Grievances appealed to ot fited in Step Three shall specily on the Grievance
Form in the space provided the specific Articles, Sections and Sub-sections
in addition to any reference to Acticle II, Section 2, of this Agreement
alleged to have been violated. The Bargeining Committer Chairperson may
amend the Article, Sections, and Sub-Sectlonis allegedly violated at the time
of appeal to Step 4.

657

g} ttendan Witnesses at Arbitratk nd Grievance Hearings: Witnesses
necessary to help determine the facts pertinent to the grievances may be called by mutual
agreement between the parties. Not more than one such employee witness may be called in
to the hearing at one time, unless otherwise agreed by the parties. Witnesses mutually
agreed upon shall be notified by the Company at the request of the Union provided the
name(s) of known witness(es) are provided to the Company at least two (2) hours prior to
the scheduled hearing,

658

(h) Written Decisions: At any step in the grievance procedure, each grievance
required to be in writing shall be answered by the Company in a written decision which
sets forth the reasons for its decision.

659

{) Decision Final: The decision rendered in any step of the grievance or
arbitration procedures provided for in this Article shall be in writing and signed by the
person or persons who made the decision. Such decision shall be final and binding upon
the parties involved unless within the time allowed, such dectsion is appealed to the next
step in the proper grievance procedure or to arbitration, where arbitration is available.

41
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() Time for Paving Grievance and Arbitration Awards: The Company will

attempt so far as is practicable to pay any employee found to be entitled to monetary
redress by reason of a grievance or arbitration award within thirty (30) calendar days of
the date of such award.

661

(k) Notwithstanding the provisions of Section 2 and Section 4 above,
probationary employees may be released or terminated by the Company any time during
the period of probation without a showing of canse,

{ Discipllnary Actions and Terminations:
662

(1] When the Company determines that an employee is to be glven a
disciplinary lnyoff, decislon making leave or is to be suspended (in
accordance with Attachment 39) or discharged, such employee shall
be advised by the Human Resources Representative or other
member of management that he/she has the right to have a Union
Representalive present at the time of the actual notification of such
discipline and to consult with the Union Representative prior to
leaving Compuny premises.

663

2 When the Company determines that an employee on the active
payroll is to be released, such employee shall be advised by the
Human Resources Representative or other member of management
that he/she has the right to have a Union Representative present at
the time of the actual notificatlon of such refease and (o consult with
the Union Representative prior to leaving Company premises,

Section 7 - Limitation of Effect of Disciplina ction
664

{a} Any disciplinary action. except for attendance, shall be void and without
effect six (6) months after the date of the issuance,

665

(b} A disciplinary action for attendance shall be void and without effect six (6)
months alter the date of lts issuance, unless during this six (6) month period additional
diselplinary ection fur attendance occurs, In this case, the effectivity of the prior
discipllnary action shall be extended for six (6) months from its originully scheduled
expiration date to o tolal of welve (12) months.

42



{c) ‘ompany will remove such vold disciplin: {1i] its
tion 8 - ical [Msput:
667

(a)  Should a dispute exist concerning the physical and/or mental condltion of an
employee, by agreement between the parties, the employee may be referred, at any step in
the grievance or arbitration procedure, to a reputable clinic or doctor chosen mutually by
the parties and located in the general sren of the plant where the dispute arises, The fee
shall be paid one-hall' by the Company and one-half by the Union.

668
(b}  The determination of the clinic or doctor shall be limited to medical findlngs

concerning the disputed physical and/or mental condition of the employee. A full report of
such medical findings shall be submitted Lo the partics.

669

{c) The Company shall attempt to place the ¢employee in an svatiable job the
employee can do consistent with such medlcal findings.



ARTICLE VII - SENIORITY

Section 1 - Deflnition and Application
700

ta) Definition of Sentority: Seniority as used herein is designated as the rights
accruing to employees through length of service, which entitles them to certain preferences
provided for in this Agreement.

701

ib) A tien of Sentority for Employees Represented by AW | 14%8; As
used in this Agreement classifications ave jdentifled in Attachment 1-A. Leads are not
considered in a classifiention for the purposes of this Agreement but are ldentifled for pay
purpaoses.

Sextion 3 - Determipation of Senkority
T01

(a) Emplovees Now in the Rargaining Unit: The senlority of each employee shatl

acctue and be determined from the start date or trunsfer, without sentority, into the
Bargaining Unit.

703

{b) Employees Hi Inte_the Bargginin jl: New employees and former
employees rehired with loss of senfority, shall possess no senjority rights during the frst
ainety (90) cakendar duys of their employment kn the Bargaining Unit. Such employees
who continue in the cmploy of the Company ofter said period of ninety (90) calendar days
shall be credited with seniority os of the effective start date of their hire or last rehlre In the
Bargalning Unlt.

704

©) Probationary Employees: Mew emplayees and employees rehired without
senlority shall be probatloniary empioyees during the first ninety (90) calendar days of their
employment in the Bargaining Unit.  An empl without scniority will not sccrue
sentority during a leave of absence and that lime on a leave of absence does not count
towards satisfying the 90 calendar doy probationary period.




705

(d) Emplovess Trarsferred andfor Reclassified Into the Bargaining Unit:
Employeces with no senlority whe are transferred and/or reclassified from a job not
included within the Bargaining Unit to a classification included within the Bargaining Unit,
shall possess no seplority rights during the first ninety (90} calendar days of their
employment on the active payroll in the Bargaining Unlt. Such employces who continue
in the employ of the Company after said period of ninety (90) calendar days in the
Bargaining Unit shall be credited with senlority as of the effective date of their transfer or
reclassification into such classiflcation.

706

{e} implovees Reclassilled Within the Bargainin, nit: When zn employee is
reclassified from 8 clossifieation or Lead within the Bargaining Unit to another
classification also within the Bargaining Unit, the emplayee’s seniority shall be transferred
upan the effective date of the reclassification.

1] eclassifications pnd/o motions B ining Unit:
07

i) Employees of the former McDonnell Douglas Corporatlon who were
rectassified and/or promoted prior to 24 February 1975 from a Job
classification in the Bargalning Unlt to oe nof in the Bargaining Unit in the
former McDonnell Douglas Corporation shall retain the senlority possessed
al (ke time of such reclassification or pi jon and shall contl [
nccumulate senfority up to 24 February 1975, After 24 February 1975 such
employees who remain continucusly employed in the former McDonnell
Dougizs Corporation, now The Bocing Company will retain the senfority
credited on 24 February 1975 but not late eny Bargaining Umil
senlority thereafter. Upon subsequent return to the Bargaining Unit, al)
retgined and accumulated senlority shall be credited to the employee In
accordance with Section 6(¢) of 1his Article,

708

(2} Employees reclassified and/or promoted subsequent to 24 February 1978
from a job classification in the Bargaining Unit to one not in the Bargaining
Unit at the former McDonnell Douglas Corporation who remain
continuously employed at the Company shall vetain all Bargaining Unit
senjority possessed at the time of such reclassification/promotion but shall
not accumutate seniority while classified in a classification not in this
Bargaining Unit. Upon subsequent retumn (o the Bargaining Unit, oll
retained seniority shall be credited to the employee in accordance with
Section 6(c) of this Article.

45
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(3} Employees reclassified and/or promoted subsequent to 19 October 1986
trom a job classification in Ihe Bargaining Unit tb a sapervisory or
administrative position directly connected with work performed in the
Bargaining Unit who remain continuously employed in the fortwer
McDonnell Douglas Corporation, now The Roeing Company shall continue
to accumulate Bargaining Unit seniority for a period op to one (1) year. 1f
at any tme during the one (1) year period, such employee elects to and
subsequently returns (o the Bargaining Unlt., the return will be
arcomplished within thirty {30} days of recelpt of the written request. The
employee will be placed In secordance with Section 6(c) of this Article, IT
the employee elects to retain the supervisory or administrative position
following the one (1} year perlod, senforily shall be retalned In accordance
with the provislons of Section 2(N(2} above.

e

(g} Restorption of Lost Senlority: If an employee Is rehired after loss of senfority
under Section (¢} of this Article, the employee's seniority ai the time of lnyoff or release,
Hus any senjority such employee was entithed to accumulate daring layoff or refesse in
uccordance with Section 6(f) of this Article, will be restored after nlnety (%0} calendar days
of continuous service on the active payroll, provided:

m

(1) the employee reenters this Bargalning Unit within five (£) vears from the
cemployee's loss of seniority s provided in Section 4(c) or 4(d) of this
Article, and

712

(2) the empioyee notifies Human Resources in writlng, on n form supplied by
the Company, within two-hundred seventy-five (275) calendar days after
the employee's ninety (%) calendar days of continuous service in the
Bargaining Unit.

13

Such restoration of sentority will not be gronted soonct than sixty (60) calendar days after
date of recelpt by Human Resources, and if notlce of luyoff occurs during sald 60 calendar
dny period, restoration ) not be grunted,

714

(h)  Senloyity Puring Periody of Lavoll: Employees with senlority who are
termtinuted by reason of layoff or iransferred out of the Bargaining Unlt in lieu of layolT

shall accumulate senjority during periods of layoff, provided they do not lose their senlority
under any of the provisions of Section 4 of this Article.



715

i niority of Union Representatives: The Local Unlon President, Barpainin;
Committee, Senlority Committ Health _and _Safet resentatives, pnd Distric
Stewards shall be entltled, subject to their abillty to perform the required services of any
remaining job within the district to which assigned, and without regard to their seniority,
to be the last employees laid off (or adjusted per Sectlon %{c)-(T} of this Article) within their
respective disteicts. Such employees shall not he transferred, except by agreement with
the employee or the Union, cut of their respective districts excepl when thelr districts are
closed down or they accept a prometion or recall cutside their districts. Such employees
shall be downgraded In accordance with the provisions of Section 6 of this Article (or
adjusted per Section 9cHT) of this Article) only with the zpproval of Lhe Senior
appropriate Manager - Univn Relations.

716

() In the event that work of a District Steward’s classification is no longer
performed in the district, sald District Steward. upon termination of his/her current tert
of ofTice, shall be transferred out of hissher district to work within histher classification.

7

{k) Alternole Siewards, Bargaining Committeepersons and  Seniority
Committeepersons, when functioning as Representatives during periods when the regular
Representative Is either on Yacation {five (5) or more standurd workdays) or on authorized
formal leave of absence pursuant 1o Article VI, may also enjoy such rights and priviteges
as stated obove upon submission of a Uslon Representative Yacation or Authorized Leave
NotHicatlon Form by the Local Union to the Compuny Seniority Department. Such form,
whenever practicable, will he submitted in accordance with Article 1V, Section L{c).

718

(t}  Employecs Not Goyerned by Seniority Rules: The Company muy employ as

production and maintenance workers, without regard 1o seniority, bul for not more than
twelve (12) monihs each, the following clusses of employees:
719
(1) Bona fide trainees for non-b ini unit hnical, engineering,
administrative or executive positions. Ne regular full-time production and
maintenance employee shall be laid off by reason of the employment of
such trainees.

120

(2) Employees possessing needed skills not possessed by employres presently
cmployed within the Bargaining Unit or subject to recall, to lacilitate
the tooling and/or start of production of a manufacturing contract
and/or termination of an existing manufacturing contract, A list of

47



720 (Cont'd}

employees employed without regard to seniority, as provided hberetn, shall be
furnished by the Company to the Unlon.

T2

tm) Employees Starting on Same Calendar Day: The seniority of persens starting
on the same calendar day shall be determined by alphabetical order of their mast recent
surname as shown on Company senlority records, and If surnames ure identlcal, in

alphabetical order of first pame, then middle name,
- 722

(n)  Heniority During Leaves of Absence: Employees who possess senlority at ihe
tlme they receive an upproved leave of absence granted in accordance with Articte VIII
shall continue to accumulate senferity durlng stsch upproved leaves of absence.

Section } - Temporary Transfers
23

f on employee I8 lemporarily transferred from the Bargaining Unit for a period not to
exceed one hundred twenty (120) calendar days, or for such longer period a5 muy be
mutually agreed upon hy the Company and the Unien, In writing, the employee shall retain
and accumulute sentority in the classification or Lead from which transferred during the
period of such temporary tronsfer.

Section 4 - Losy of Sendority

724
Senlarity shull be lost only by the occarrence of any of the following:
725
{a)  Quit.
726

(h]  Dischurge or relense except us provided in Sectlon 6(0 of this Article or
Anticle 1X, Sectlon T.

727

(¢} Layoft out of the Bargalning Undt Tor seven {7} years regardless of years of
seniority ai the Ume of hynﬂ' excepl /s prmlded in Sectlon 7{e) of this Article. This
il ] : e




728

(d) Expiration of Disability Leave, except as provided in Section 6(0) of this
Article.

119

{¢} Failure to notify the Company's Employment Department of intention of
accepting or rejecting a recall within five (5) working days from "date of postmark” of
netice of vecall sent by certified or vegistered mail to the most récent address and name
change shown on the Company’s personnel records, or faifure to return to work within
twa (2) working days after notifying the Company of Intention to report for work, unless
such employee, who would retain semiolty except for the provisions contained hetein,
contacts senfority operations In writing within (15) working days of seniority loss, seniority
wlil be _reinstated and the employee will be placed on the recall list in seniority order for
the next recall opportunity. An employee's seniority and recall{s) will be restored within
five (5} working days of satisfving the requirements of this Sub-Section (e).

730

M  Retirement and election of deferred benefits under the provisions of the
Pension Plan(s) of the former McDonnell Douglas Corporation, now The Boeing Company.

™

(g} Refusal to reenter the Bargaining Unit in accordance with Section 6(c) of this
Article.

T2

(h)  Failure of the employee to keep the Company informed, in writing, of proper
mailing address and name changes. All such changes must be sent by certifled or
registered mail to The Boeing Company, 3855 Lakewood Boulevard, Long Beach,
California 90846, Attention: Seniority Operations, and must be received by Seniority
Operations prior to the employee being issued a recall notice.

733

(i) Refusal of recall by a former employee while on layoff who has no additional
recall.

4

(i) Employees {whose rate of pay is based upon Attachment 1-B - hereafter
referred to as Entry employees) who fail to establish recall at time of layoff from the
Bargaining Unit unless rehired in the Bargaining Unit within two (2) years from the
date of termination by reason of layoff.
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Section 5 - Promaotions
735

(a) Definition of Promotion; When determining whether a reclassification is a
promotion, the maximum base rate of the employee's present classification shall be
compared to the maximum base rate of the proposed classification. If the maximum base
rate of the proposed classification is higher, It shall be considered a promotion, with or
without an immediate change in base rate. (For the purpose of this Section, Inspection jobs
which will inspect the appticant's work, shall also be considered a promotion).

736

(1) When a classification is to be filled by promotion, qualified employees with
seniority (excepl Entry employees) who have on file promotion requests,
will be selected for promotion in seniority erder.

(2) Promation Procedure:
737

(A}  Notice of anticipated job openings will be posted on Company
designated bulletln boards. The notice will be updated quarterly,
A brief description of the classification requirements will be
provided.

738

(B) Employees in (1) ahove who possess the required qualifications may
apply for promotion to any classification at any time, Employee
qualifications must be stated In wriling on a form to be supplied by
the Company and supported by the employee's work history us
reflected on Company records maintained by the Human Resources
Department or documentation that supports qualifications supplied
by the employee prior to submitting an application for a promotlon.

3%

W) Ellgible employees may only have two (2) applicatlens in process at
one time.

740
(I} When an available opening occurs In a classiflcation for which

currenily there are no gualified li the Company will post
that classificatlon for five (5) working days.

741

{E) Employees will be notified In wrillng not later than thirty (30}
calendar days after submitting their application for prometion
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{H)

i

n

741 (Cont*d}

whether their applications are accepted or denfed. IT the application
is denied, the employee will be informed of the specific reason(s)
for the denial. Il an employee requests, a review committee
compesed of two (2) Company Representatlves ahd twe (2} Union
Represcntatives will review the employee's qualifications and will
inform the employee in writing of the results. In order to everrule
the dlsqualification decision, a majority of the review committee
must agree or the original disqualification stands. Employees who
are disqualified shall not be eliglbte to file another request for the
same classification until they can submit evidence that the reason(s)
they were disqualified no longer exists,

742

When significant technofogical changes occur in a classification,
which necessitate a change in the required quallfications, accepted
applicants may be required to submit additionnl evidence in order to
remain qualified.

743

Applications may be cancelled on a form provided by the Company
prior to the time of selection for promotion. Employees whose
promotion requests have been accepted will not be allowed to refuse
the promoilon once the applicant is selected (application attached to
the requisition). When an employee is gualifled for two (I}
classificatlons and is promoted to the higher tated of the twe (1),
the lower rated application will be cancelled.

744

If more than one (1) classification for which the employee has been
quallfied becomes available at the same time, the employee will be
reclassified to the higher rated classification.

45

When an employee is promoted under the provisions of the
promotion procedure, the employee will ot be eligible to be
reclassified through another spplication for promotion for a perlod
of one {1) year. If the employee Is laid ofT from the classification
hefshe was pr ted to but r ios in the Bargaining Unit on the
active payrofl, the one (1) year restriction will not apply.

746

Promotions have precedence over shift transfers. Recalls have
precedence over all promotions. The provisions of Article VII,
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746 {Cont™d)
Sextlon & (Layoff) take precedence over all promotions and shift transfers.
147

{K} In order to determine whether the reclassification of an employee
from Lead to a classiflcation is a promotion, the maximum base
rate of the classification of the Lead shall be compared with the
maximum base rate of the classification to which il is proposed o
reclassily such employee. 1f the maximum base rate of the proposed
classification ts higher, it shall be considered a promotion, with or
without an immedlate change in base rate.

748

{L) Employees who are disqualified afler promotion, in accordance with
Section 6{a) 10 of this Articte, shall not be eligible to flle another
request for the same classification until they can submit evidence
that the reason(s) they were disqualified no longer exists.

749

(M) F.mployces may disqualify themselves within the first ninety (90}
dar days after p tion. Such employee will not be eligible 1o
submlt & request for promation to the same classification for a

period of one (1} year.

750

(N) Leaving the Bargaining Unit for any reason, except temporary
transfers out of the Bargalning Unit not to exceed thirty (30)
calendar days, will cance! al] active applications for promation.

751

In the application of this Sub-section (a), only those quallfications necessary to
performn the mintmum requiremcnts of the aveilable higher-rated classification will be
considered In deterinining qualifications.

752

(b) ndidatey fo molion on Leave of Absence; Qualifled employees whoe
would have been promoted had they not beey on an suthorized formal leave of absence or
on palid abaence, a1 defined in Articles VIII, XI1 and X1V, will be promoted within five (5}
working days after their return provided such authorized formal leave or paid absence
does not exceed thirty (30) calendar days, Thote employees whose authorized formal leave
of absence or puid absence wlll extend beyond thirty (30) celendar days shall be considered
for promotion in seniority order to the next ovallable openting following their return from
such absence.
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Section 6 - Lavoff Provisipus

753

(a) Layoff: When [t becomes necessary for the Company to reduce the number
of emplayees in a classification in the Bargaining Unit, empl ) shall be selected for
layoff in accordance with the following:

)

2}

3

@

(5)

(6)

[0}

754

Employees with no seniority in the reducing classification shal} be {irst
Laid off.

55

Next, Entry employees with seniority in the reducing classification
shall be laid off in inverse seniority order.

756

Next, remaining employees in the classification with seniority will be
laid off in inverse senlority order. (Including Lezds of the
classification).

- 757

Employees affected in paragraph (2) above shall be placed In the
classification held immediately prior to their reclassification
provided: (1) the employee was not in Entry status of the classification
held immedlately prior to their reclassification; and (2) provided the
employee has preater seniorily than that of other employees with
recall to such classification.

758

The provisions of {4) abeve shall not apply to employees who were
directly hired, rehired, or transferred without seniority into the
Bargaining Unit as an Entry employee of the reducing classification,
Such employees shall be subject to termination by reason of layoff.

759
Employees affected in parzgraph (3) above shall be placed in
accordance with the Placement Procedure in Attachment I-C except

as provided in paragraph (9) below of this Sectian.
760

Employees affected in paragraph (4} above, who do nol possess
sufficient seniority to be placed in the applicable former classification,
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(b}

U]

(3}

[k

(10}

shall then become subject to the Placement Procedure in Attachment
1-C if their applicable former classificatien is listed in Attachment 1-
C. Emplayees who have exercised all placement provided herein,
and/or refused placement, shall be subject to termination by reason
of tayoff.

761

An sctive employee placed in accordance with paragraph (4} above or
the Placement Procedure in Attachment 1-C shal) accept or reject
such placement within twenty-four (24) hours of notification. An
active employee who is absent on the day of potification, or an
employee who falls to accept or reject such placement within twenty-
four (24) hours of notlfication, shall be piaced In the new
classiflcation.

762

In the event an employee has been rectassified to a new classification
within the Bargaining Unit and becomes subject to Layoff within six
{6} weeks after the effcctive date of such reclassification, the employce
shall be entitled to be returned to the classification held Immediately
prior to the reclassification, provided: (1} the employee was not in
Entry status of the previously beld classification: and (2) the
employee has grester senlority than that of other employees who
may be on recall to such classification. Active employees who have
exetcised all placement rights ns provided above will be given
consideration for placement In avallable vpenings for which qualified.

763

Employees disqualified by supervision from their currently betd
classification will be placed in accordance with Article VII, Section 6,
us If on layoff from that classification. Upon mutual agreement
between the Company and the Unlon, employees who ekect to
disquallfy themselves will also be placed In accordance with Article
V11, Section 6. Once disqualified, the employee will lose el rights to
the classification from which disqualified,

Establishing Recal:

764

Employees with seniority (except Entry employces) shall establish recall o
the classification from which tald off subject to the provisions of Section 4,
Section T(a} end Section Te) of this Article provided they are:

A

765

Terminated by reason of layoff; or
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(c)

3)

766

(B Placed in former classifications in accordance with Section é(a)(§) of

this Article; or
767
{O) Placed in any other classification In lieu of layoff; or
768
m Transferred out of the Bargaining Unit in lieu of layoff.
769

Entry employees with senlorily subject to Section 6{a}{2) of this Article,
whose base rates of pay at the time of LayolT were equal to or higher than
the base rate of pay for week number thirty-six (36) of the schegule
reflected in  Attachment 1-B, shall establish recall to the classification
from which lald off subject to the provisions of Section 4, Section 7(a)
and Section 7(e) of this Article provided they are;

770
(A) Terminated by reason of layolT: or
m

{B) Placed In former classifications in accordance with Section 8(a)(4) of
this Article; or

72
{C) Placed in any other classification in Heu of layoff; or

773
(D) Tramferved out of the Bargaining Unit in liew of layolT,

774

In the event employees have Insefficient senlority to enter a previously hetd
classification as provided in {b)(1}B) and (b)}(2XB) above, they shall be
considered Le have held the classification for the purpose of establishing
recall.

Return of Salaried or Hourly Emplovees to the Bargaining Unit:
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(1) When the Company determines it pecessary te place salarled or any
bourly-pald employees who were formerly promoted or reclassified as
provided in Section 2{f) of this Article back into the Bargaining Unit, such
employees shall:

776

(A) be offered placement in {such as their senlority permits) the
previously held ¢lassification with the highest maximum base rate;
provided the employee was not in Entry status of the classification
previously held with the highest maximuns base rate, and

m

(B} be credited with the jority retained andfor acc lated as
provided in Section () of this Article; except

778

(C) employees subsequent to 19 October 1986 who in accordance with
Section 6(a} and (b} are reclassified In lleu of layoff from a Job
ctassification In the Bargoining Unit to one not in the Bargalning
Unit shall accumulate senlority in sccordance with Section 2(h}
and Sectlon 4(c) of this Aricte. Such employee(s) will not
accumulate seniority after expiration of Section 4{c) or refusal of
recall{s) under Section 4(j) and Section 7{c).

L

(2) Employees whose senfority b Insufficient for placement In such
classification shall be placed o recall to that classification.

780

Emplayees shall then become subject to the provision of this Section,
Section 4 and Section 7 of this Article.

781

(d) Temporary Layoffy: For temporary layoffs which in the judgment of the
Company are not to exceed two (2) weeks' probable duration, the employees in the
department(s} and oh the shift(s} nffected will be laid off according to thelr senlority
whhin ihe ctassification or Lead in such department(s) and shifi(s), provided that if such
layoft should extend beyond twe (2) weela' duration, the employees laid off In such
department(s) shull immediately be returned to such work as they are qualified for within
their classification or Lead If heir senlority is greater than that of other employees then at
work In such classification or Lead In the plani. Empl shall late senlority
during such temporary layoff.




782

{e) Layoff ¥Whilc on Leave of Absence: Employees who become subject to tayoff
whiile on leave of absence by reason of disability shall be processed for layoff as of the date
of return from soch leave of absence. The recall period of Section 4(c} of this article shall
start on the date the employees would have been lnld off i they were not ot leave of
sbsence. Notice of layoff to such employees is not required.

783

in irmtion pf Formal Disabitl ve of Absence: Employces who are
unable to return to work due to their medical conditlon at the end of the maximum time
allowed in Article VIII, Section #a), will be released with full recall benefits, Such
employees will be placed in suspended medical recall status in accordance with the
provisions of Section 7(d} of this Article. The recall period of Section 4(c) of this Article
shall start on the original effective date of such expired sick leave.

84

(1] ut-pf-Plant Assigrments: Employees whoe become subject to Layoff while
on out-of-plant assignments, le., recelving per diem ((or those classified as UAW -
Overhaul and Repair Mechanic - Field (J?D) and non-UAW - FAA Technlician Aircraft
{AT33) will be returned at the conctusion of such assignment and be processed for layofT.

788

(h) Notice of Layofl: The Company shall give at least forty-eight (48) hours’
{i.e,, two (2) working days) notice prior to layoff to the employee affected, except when
caused by the termination or amendment of 8 Government or other production contract,
and except in cases where the employee Is absent or It s otherwise impractical to glve such
notice, and excepl in cuses of temporary layoff not to exceed the time specified in
accordnnce with Section 6{d) of this Article. As to temporary layofYs, the Company shall,
whenever possible, give at least forty-eight (48) hours’ (i.e., two (2) working days} notice
to the employces affected.

on ? - Recall
786

(w) Recnll:  When adding employees to a classification, employees possessing
recall to a classification (except Entry status recalls), skall be recalled in
senlority order, If additional employces are to be added, those employees
with Eniry status recall shall be recalled in senfority order to the Eniry
status of the classification. AN employees recalled must possess the
necessary qualifications to perform the work as required by the Company's
current operations and the classification descriptions.  Former employees
will be considered as having been recalled on the date of the Company
"postmark" oo the notice of recall. Recall rights of active Bargaining Unit

ployees shall be maintained only to classifications with a lateral or higher




786 (Cont’d)

maxtmum than the maximum base vate of their present classification. Any
lower rated recalls will be restored at the lime the employee(s) are lald off
from the Bargaining Unit, placed in lieu of layoff from the Bargaining Unit,
or disqualified as provided in the Agreement.

787

{b) Process of Recalling: An active employee subject to recall shall accept or
reject such recall, in writing, on a form provided by the Company's Sendority Operations /
Human_Resources Department within twenty-four (24) hours after notification of recall,
In the event the employu fails to respond within twenty-four (24) hours after notification,
the employee shall lose recal! to that classification unless & satisfactory reason is given to
the Company. An actlve employee who s on an Informal leave of absence or on paid
absence, due 1o vacation, bereavement/funeral, jury duty or subpoenaed witness duty (as
defined in Article X1V, Section 10), who is subject to recall, shall be offered recall upen
return from such absence. 1f recall Is accepted. the recall shall be processed as s00n &%
practicable. The seniority order requirements of Section 7(a) above, shall be satisfed as of
the date the notice of vecall is issued by the Company’s Senjority Department. Recalls for
employees returning from Milltary leave will be processed in accordance with the Veterans |
Rights Act.

88

{c) Recall Refused: Refusal to accept recall to a classification will result in loss
of recall (o that classification, except thal employees promoted or reclessified to a salaried
position as provided In Section 2([} of this Article shall not Jose recall as required by (h)
above while classified as a salaried employee.

189

(d) Suspended Recall: Former employees (these employees terminated by layolf
or transferred out of the Bargaining Unit in ey of layoff) who are not available for
may suspend all their recalls upon written request to the Company's
‘icnlnrily Operations provided such requesl Iz made in sdvance of actual recall. Such
employees who suspend recall may do so for up to the applicable period set forth in Section
4(c) of this Article for each layoff period outside the UAW 148 Bargaining Unit. During
the period of suspension of recall, such former Bargaining Unit employees will be subject to
the provistons of Section 4 of this Article. Former Bargaining Unit employees whose recall
hos been suspended may reinstate such tecall upon glving one (1} week's written notice to
the Company’s Senlurlty Operations. The rrinsullcmcnt of recall shall not entitle former
Bargaining Unlt employees to displ ployees pr ted or hired during the Interim In
which thely recall was m-spendcd In no event shall this provislon extend the recall beyond
the appllcable period set forth In Section 4(c) of ihis Article from the date of layoff. A
former employee untable to answer or accepi recall, because of lllivcss, injury, or pregnancy,
which s supported by a letter from the employee's doctor, will be given “suspended recall”
status to all recalls to which the employee holds. The employee will then be subject to
Section 4(c) 2nd the Reinstatement of Recall provisions of this paragraph.




{&) 11 Retak While Actively Emplo:

190

(1) Employees who possess recall to classifications in the Bargaining Unit at the
time they are rehired or recalled into other Bargzining Unit classilications
are not subject to Section 4{c} of this Article so long as they remain
employed In the Bargaining Unit.

191

(2) Employees who possess recall to classifications in the Bargaining Unit at the
time they are transferred out of the Bargaining Unit in lleu of layoll or
rehired inio classifications outside of the Bargaining Unit shall retain their
recall and accumulate Bargaining Unit seniority only for the time
stipulated in Section 4(c) of this Article.

92
(3) Employees in (1) above who sub ly are termi d from any
classification by reason of layofT shall “retain recall from the date of such
termination subject 1o all the provisions of Section 4 of this Article. Recall
rights of employees in {2) above who quit from a job not represented by this
Bargaining Unit, shall not be lost,

793

(f)  Recall While on Leavg of Absence: Employees who become subject 10 recall
while on npproved formal leaves of absence shall be placed in suspended recall until their

return Lo the active payroll. Employvee's recall will be reinstated within five (5) working
days after return.

794

{g) Recall While on Qut-of-Plant_Assignments: Employces on out-of-plant
assignments, i.e., veceiving per diem, shall be offered recall upon return, If recall is
accepted, the recall shall be processed as soon as practicable.

795

{h} Muedical Suspension: Active and forimer employees being recalled, who Fall
to meel job requirements due to medicnl |lmitations/restrictions, shall be placed on
suspended recall to that classlfication only. The employees are required to keep the
Company's Medical Department informed of any change of condltion that could be
reviewed for possible modificatlons. To retain recall, former employess must comply with
the reguirements of Section 4 of this Article. In no event shall this provision extend the
recall from the date of layoff beyond the applicable period set forth in Section 4{(c).



756

() Temporary Recall: When adding to the workforces of a classification and it
is anticipated by the Company that the work requirement will exist for eight (8) weeks or
less, the Company may temporarily recall employees to their (ormer classification. If such
recall should extend beyond the eight (8) weeks, employees who possess recall rights shall
be recalled in accordance with this Section and tempeorary recalls shall be lald off.

Empl shall be telephoned in seniority order. If the employee cannot be contacted, the
next employee shall be called and offered the temporary recall. Those employees for whom
messages were lefl may contact the Company by the end of the next workday and accept
temporary recall provided an opening is silll available. Employees shall report to the
Company's Employment Office within the next two (2) regularly scheduled workdnys, or as
directed after the offer is extended. At the completion of the | t, the former
employees who were temporarily recalled will be lntd off with no addltiona) placement
right. 1n the event a former employee does not elect to accept a temporary recall the
former employee shall not lose the right of recall for thet classification.

Active cmiployees subject to recall shall be reclassified for pay purpests only for the
durstion of the temporury recall, Such actlve employees will not be reassigned s a resalt
of reclassification and will continue to work In thelr current job assignment. At the
completion of the temporary recall, active employees will be reclassified to their former
classitications as senlorily prmits.

The Union Seniority Committee will be provided & copy of the Company’s document which
demonstrates lts efforts to contact employees belng temporarily recalled.

Temporary recall shall not extend the original period of eligibillty for recall as specified in
Section 4(c) of this Article. Former employees who were temporarily recalled shall not be
granied any of the pr ional privileges allowed in Section 5,

Section 8 - Shih Transfers
197

(a) So far ss is consistent with the operuting necessity of having an edequate
number of experienced employees on all shifis, senlor employees shall be given shift
preference In the same subdivision over other employecs in their same classificatlon (except
Lead) ! with the following:

798

(A} Employees with senjority rights as defined in Paragraph 703 may submil a
shift transfer request on a form supplied by the Company to thelr
supervisor, with » copy to Ihe employces and their Human Resources
Department, ‘The supervisor lo conjunction with the Human Resources
Department, shall transfer, within thirty (30) calendar days from the
receipt of the change request, the requesting employee to the shift of
preference, dispiacing an employee having less sentority, provided a less
senior ¢employee Is working on the shift, and in the classification (except

60



798 (Cont'd)

Lead) and subdivision. Subdlviston will efin follows: MD
ram, 717 Commercial Delive enter, remainin ki m, C1

Wing Assembly (517, 17B, ITW, 18W), Fuselage (17A, 17C, 17N, 17Y)
Join/Ramp/Paint (17G, 17), 17P, 17R), Final/Systems (]7F, 17T), all other

nis gt the C-17 m level. Entry employu:s may displau or
be displaced only by Entry empl The employee being displaced will
be given al least seven (7) calendar days notice prior to the shift change.

79

(R) Eniry emplayees with seniority rights as defined in Paregraph 703 may
submit a shift transfer request to displace other less senfor Entry employces
wlith senfority rights, in the subdivislon and in the classification, provided
they have been in the classification for not ks than one hundred eighty
{180} calendar days of active employment and do not displace employers
with less than one hundred cighty (180) calendar days of active employment
in the classification. However, an Eatry employee in a formal training
program may not bump or be bumped. No shift transfer request will be
accepted prior to the employee's one hundred fiftieth (1501h) calendar day
In the classification.

T9IA

(C}  The employce being displaced shall replace the employee who displaced
him/her on the shift. The employee being displaced will be given a1 least
seven (7) calendar duys nolice prior to the shifi chonge.

TR

n Under no circumstances will the Supervisor be required to transfer more
than ten percent (10%) of the active employees in u classification in a
department in any colendar month.

799C

{E) Employees, having been granted their shift request, will not be permitted to
request a change in shifts for a period of six () months from the date of
transfer to the shift of thelr preference unless they are subsequently
transferred by the Company to another shift,

799D

(b In the event thut employees are needed for other shifts, so far as is consistent
with 8(a) above, supervision will request vo! s before assigning empt to the shift
{senior employees who volunteer will be given pr!frrenre) anklng volunteers,

assignments will be made in inverse seniority order.

L1



TIE

(¢) The Company reserves the right to make temporary shift transfers, without
regard to shift requests, for periods of time not to exceed thirty (30) consecutive calendar
days. Except In emergency situations, the Company will potify the affected employee at
Jeast seven {7} calendar days in advance of the scheduled shift change.

T99F

(d) All departments are listed by subdivision in _paragraph 798. Any_chanpes
must be made by mutual agreement between the Chairperson of the Bargainipg Commiitee

and_the approprate Senfor Manager, Union Relatlons,
799G

{e) Precedence: The provisions of Section 6 {Layofl) of this Article take
ions ond shift transfers.

[ over all p

Section ¥ - Lead Adjustments
T99H

(e) When the Compuny determines that additional Leads are required, they
shall be selected Trom qualified employces with senlority (except Entry employees} who
have met the standards of a skills evaluation and qualificatlons review (as described Ln
Attachment 21) in any classification in the work group over which they shall function as
Leads. No employee shall be Lead over more than twenty-five (25) employees.

7991

{b) Once the determination for o Lead is established, a Lead will be selected as
follows:

T99]

{A) The Supervisor of a work group(s) will establish an applicant pool of
employees with seniority in the work group. These employees must be in
the work group thirty (30) calendar days prior to the selection of the Lead.
If & gualified employee Is reassigned to another work group, the employee
will retain the right to be considercd for Lead selection for thirty (30
calendar days In thelr former work group, except as noted in Attachment
No. 2L,

TYIK
R The superviser of Lhe work group(s) and the District Steward will meet with
the employees of the work group lo discuss the Team lLeader position

including the requirements of the job. Lntercsted empluyees must complete
an apptication supplied by the supervisor. The supervisor of the work
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group(s) will select the most senior qualified applicant in accordance with
the guidelines in Attachment No, 21.

799L

(¢} ¥¥hen the Company determines a Lead is not vequired, in a work group, the
lead shalt be placed in a relailve position (as their sentority permits) of the classification
held immediately prior to their adjustment to Lead.

T99M

(d}  When two or more work groups are combined, the Lead with the most
seniority will remain as Lead.

TN

{e} Employees adjusted to Lead as outlined in Sub-section (a) above, who within
sixty {60) calendar days after such adjustment are disqualified by supervision or
themselves as not meeting the requirements to satisfactorily perform the work, shall be
placed in a relative position (as thelr seniority permits} of the classification held
immediately prior to their adjustment to Leag,

%0

(Y If the Leads adjusted in Sub-section (c) and (d) above Bave insufficlent
senkority o be placed in a position of thelr former classification because employees with
greater seniority are on recall te the classification, they shall exercise any rights they may
have under the Placernent Procedure in Attachment 1-C.

799P

(g) Former Leads ndjusted in Sub-sectlons (c), (d) and (e) above, shall not
possess recall to the Lead posiiton,

799Q

{h} Temporary Lead: Whenever a Lead of a group is on an authorized vacation,
leave of absence, or assigned to temporary duty at another location, the Company may
select ther qualified employee as a temporary Lead (the provisions of Section %(a) of
this Article do nol apply}, who wilt be the most senior qualified graded employee {except
Entry employees) in that same work group.

Section 10 - General Provisions

T99R

(a)  Qccupational Injuries: Bargaining Unit employees who have been wholly or
partially incapacitated for their regular work by cccupational injury er occupational
disease while in the employ of the Company shall be placed in an available job opening
which they can do while so incapacitated. Such employees will be reclassified inte a

63



classiication in accordance with the work performed. If such disability is terporary only,
such as will permit ihe employees to return to and perform the duties of their former
classification, they shall retaln and accumulate seniority In their former classification. IF
the nature of their disability Is permanent, such as will not permit them to return to and
perform the duties of their classification, their seniority shall be transferred ta their new
classification.

1995

(b} Retention Out of Seniority Order: By agr b the Company and
the Unlon, in writing, persons may be retained, recalled, or hired without regard to the
provisions of this Article.



ARTICLE VIII - LEAVES OF ABSENCE

Section 1 - Informal Leave of Absence
800

Informat leaves of absence are those for a period of seven (7} calendar days or less. Such
leaves shall be granted, for good and sufficient reason, without pay, if production
requirements permit, by applying te and receiving the approval of the employee's
Supervisor. Such leaves are to be requested on a form supplied by the Company. Any
denial of an informal leave of absence may be appealed to the Director Human Resources
or Deslgnee,

Section 2 - Formal Leave of Absence
801

(a) Definition: Formal leaves of absence are those for a period of more than
seven (7) calendar days.

802
i Requests shall be made on a form supplied by the Company; and
803

(2) ‘The requesting employee must have been continuously in the employ of the
Company for not less than ninety {%0) calendar days following the
employee’s last start date without seniority.

804

The effective date of such formal leave of absence shall be established from the First
(1st) day of the employee's absence from work, excluding approved vacation absence.

305

(by  Basis for Granting: A formal leave of absence, without pay, for good and
sufficient reason, shall, if preduction requirements permit, be granted for a period not
exceeding ninety (30) calendar days (except personal leaves which are not to exceed thirty
(30} calendar days) upon written application to and receipt of written approval from the
Director Human Resources and Department Head or their designated Representatives, A
formal leave of absence may be extended upon written application to and receipt of written
approval from the Director Human Resources or Designee.
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Section 3 - Military Reserve or National Guard Leave
806

Upon receipt of a copy of the employee's military orders, the Company shall grant a leave
of ahsence not to exceed thirty (30) calendar days in one (1} calendar year to an
employee called to temporary actlve duty in the National Guard or the US. Armed
Forces Reserve except where a longer period of leave is required by law. The ninety (38)
calendar day requirement specified in Section 2(aj(2) of this Article shall be walved in
the case of a leave of absence for Military Reserve or National Guard Service
Payment by the Company for such service is governed by the provisions stated in Article
XIV of this Agreement.

807

Employees who qualify for a formal leave of absence under the provisions of this Section,
may have such leave extended once for up to eight (8) additional weeks during the term of
this contruct, providing the additional technical training received completes the
requirements necessary for hisher military promotion. Evidence satisfactory to the
Company, including proof that the employee could be promoted as a result of successfully
completing such training must be provided prior 1o any extended leave being granted.

Section 4 - Disability (Oc¢upational/Non-Occupational} Leave
308

{a} An employee who b disabled due lo illness, injury or pregnancy or an
employee who suffers an occupstional injury or &n occupational discase, who makes a
wrilten ctalm of such disability to the Director - Human Resources or Designee, which is
supported by evidence satisfactory to the Company on & form to be supplied by the
Company shall be granted an original formal leave of absence without pay. The ninety
(90) calendar days requirement specified in Section 2(a}(2) of this Article shall not apply to
employees hired or recalted with seniority. Such leaves shall be granted by the Company
tor an original period of not more than ninety (90} calendar days which period shall be
extended from [ime to time therealter upon written request by the employee
{ panied by evidence satisfactory to the Company on a form to be supplied by the
Company that such additional period is reasonably necessary) made to the Director -
Human Resources not later than the last day of any current leave of absence period,
provided that no such leave of ahsence need be granted by the Company for any period
in excess of twa (2) years from the date the employee was originally granted such leave.




80%

{b) Em Without Seniority: An employee without senlority as defined in
Article VIl mey be grunted a leave of absence in (he manner indicated sbove but the total
period of the employee's approved leave shall not exceed ninety (90) calendar days. An
employee without seniority will oot accrue seniority during a leave of absence gnd that time
on a leave of absence does not count towards satisfying the 90 calendar day prohatlonary
period referenced in Article VIN, Section 2(c) of the Collective Bargoining Agreement.

Section 5 - Union Business Leave
810

(a) Election or appointment to an office of the Union shall be considered good
and suffickent reason for obtaining & formal leave of absence. Such employee or
ciployees shall be given, upon written request from the President of the Locat Union or
the International Undon to the appropriate Senior Manager - Uplon Relations, a formal
leave of absence for a period of one (1} year, which leave shall be extended for the period
of time the employee occupies such office. The privilege granted in this Section shall be
nvailable to not more than twenty {20) employees st any one time unless increased by
mutual agrecment.

{b} Upon the return of an empioyee who has heen granted a leave of absence to
conduct Unlen business, the employee shall be re-employed at work the same as, or
generally simllar to, that in which engaged immediately prior to the leave of absence, at
the mppropriate in-grade position in soch classification, provided such employee's
senjority standing at the time is such that under the provisions governing seniority, the
employee Is entitled to placement in the classification and provided the employee is
quallfied to perform the dutiey of the job in which piaced.

lon 6 - Election {o Public v:

812

(8)  Anemployee elected to nny full-time federal, state or municipal public offlee
shall, upon written request, be granted a formal leave of absence without pay for the
period of the initial terin of office. An extension of the leave of absence beyond this period
shall be granted by the Company upon written appllcation by the emphoyee,
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813

(b} Upon expiration of such authorized leave the employce shall be entitled to
exercise senlority in the classification held immediately prior to election of pubtic office, in
accordance with applicable contractual provisions in effect at the time of return.

814

{c) 1t is agreed that an employce who has received an appointment to a full-time
Federa! or State office may, by mutual ugrumcnl of u:e parties, be granted a formal leave
of absence for the inttial term of the ewployee's An fon of the leave of
absence beyond this period may be granted by the Company upon written application by
the employee.

Section 7 - Educational Leave
815

(a) Eligibility: An employee with at least ninety (%0) days' continuous
employment may, upon wrilten requesl, be granted un tducational leave of absence. Such
leaves shall be limited to situations where the employee would be required to devole time
during the employee's working hours 1o pursult of learning at an institution acceptable to
the Company.

8L6

(b} Proof of Envollment: To qualify for such leave, the employee must submit
sufficient prool of enrollment in the Institutlon al least thirty (30} days prior to ihe
commencement of instructlon.

/17

{c) Duration: Such leave shall extend for the period of attendance or thirteen
(13) months' period whichever Is the shorter. The Company may extend such leave upon
written request where good and sufficient prool Is presented thai such extension is for the
purpose of contll dance at the ed ional institution. [n no case shall such
leave extend beyond a tota) of tweniy-twe (22) months except as mutually agreed between
the parties.

$18

(d) Rights en Return; Upon expiration of such lcave or termination of

d , the empl shall be entitled to excrcise senlority in the classification held
immrdlauly prior to such leave in accordance with applicable contractunl provisions in
effect #t the time of return, provided the employee, within ten (10} calendar days afier
1¢rmination of such atiendance notifics the Compzany In writing of Intention o relurn to
active employment within thirty (30) calendar days. Upon return, the employee shull be
required to furnish good and sufficient evidence of the term of attendance at the Instltution.




819

{(e) Change of Institution: Should an employee wish to change institutions
during the term of such leave, the employee nst notify the Company of such intent in
writing with full and comptete information relative to the new Institation and the reasons
far such change. Such leave shall remain in effect only where the Company approves such

change.

820

(a) An employez who enters the Peace Corps or VISTA shall, upon written
request, be granted s formal leave of absence without pay for the period of such service
or twenty-five (25) months, whichever period Is shorter.

821

(b) Upon expiration of such feave, the employee shall be entltled to exercise
senfority in the classification held immediately prior to sich leave in accordance with
applicable contractual provisions ineffect at the tme of return, provided the employee,
within ten (10) calendar days after termination of Peace Corps or VISTA service, notifies
the Company in writing of intention to return to active employment within thirty (3®
calendar days of the termination of Peace Corps or VISTA service.

on 9 - Famil ¥

822

See Letters of Agreement - Local No. 148 Attachment No. 34 for provisions of Family
Leave that are ¢ffective 1 December 1991.

ion 10 - General

823

(a) Any employee going on authorized formal leave of absence, regardless of the
duration of such leave, whose wages are to be paid in full, shall be checked out through
the tool erib and the identification badge shall be returned to Badge Control.

824

(b} No employee shall be granted a leave of absence for the purpose of accepting
other employment ar of engaging in any gainful occupation, and any leave of absence
granted under any of the provisions of this Article shall automatically terminate il such
employee, while on leave, accepts employment or engages in other gainful work witheut the

knowledge and approval of the Director Human R €S or Fs The C
agrees to notify the Union of any leave of absence granted for such purpose.
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ARTICLE IX - WAGES

Section 1 . Definitions

When used in this Agreement the following terms and phrases shall be defined as:
01
(u) Yage Schedules: Listings of the classifications, labor grades of the
classifications, and rate ranges of each as set forth in Section 8§ of this Article and in
Atltachments 1-A and 1-B,
902
{b) Rate Range: A rate range s established for each classification and Entry

Rate Group and such rate ranges are set forth in the Whage Schedules. The minimum and
maximum established therein are base rates,

903

(c) Pure Base Rate: The hourly wage rate of a rate range or of an employee

of all b , ad] or other pay additives such as shift premium, Cost-
of-Living Adjusiment, Lead pay, etc, (May be referred to as "base rate'.)

94

(d) Working Rate: The pure base rate plus the applicabk of b y

adjustments or other pay addltives such s shift premium, Voluntory workweek premium,
Costwof-Living Adjustment and Lead pay.

W5

(e) Adlusted Bpse Rate: The pure bese rate plus the applicable amount of
Cost-of-Llving Adjustment, If any.

206

n Cost-of-Living Adjpstment: The applicable cents per hour of Cost-of-

Living Adjustment determined from the BLS Consumer Price Index table set forth In
Sectlon 5(b) of this Arlcle.
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W7

(g) Lead Pay: The pay glven when zn employee is authorized to lead a group of
employees as determined in the Lead description for a major portion of the employee’s
standard workwetk. The lzad Pay Additive shall be one dollar ($1.00) per hour in
addition to the Lead receiving the rate range maximum of the highest classification led
(excludes loaned-in and WAF employees). The additive will only be paid so long a5 the
employee leads the work group.

208

(h) The classification of employees awaiting transfer aficr promotion will net
affect the pay of the Lead as cutlined above.

909

{i) Entry Emplovers: Those employees whose base rate is in the Entry Rate
Group for their classification,

don 2 - Shi mium
210
{a) Second Shift: Effective JS May 2000, employees working s regularly

scheduied second (2nd) shift shall receive a premium of fifty-five cents ($.55) per hour.
a1l
ib) Third Shift: Employees working a regularly scheduled six and ane-helf (6

172) hour third (3rd} shift shall receive eight (8) hours' pay including a premium of
fourteen cents ($.14) per hour for working six and one-half (6 1/2) hours.
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Section 3 - Voluntary Workweek Premium and Classification Pay Additive
912
Employees assigned to a Yoluptary Workweek will be paid a premium as follows:
913
Voluntary Workweek of Monday throw Thursday (4/40

(2) Employees shall recelve a_premium of fifly cents .50 y_hour for each
getual hour worked.

(b} Hours worked on the 5* dav will be paid af time and one-half,

(c) Hours worked on the 6 and 7™ day will be paid at ouble time.

914

Voluntary Workweek of Friday, Saturday, and Sunday (3/36)

(a) Emplovees shall vecelve forty {40) hours including a premium of one dollar
($1.80} per hour for each actual hour worked,

(b} Hours worked on the 4" day will be pald nt time and one-half,

{c) Hours worked on the 5*, 6%, and 7* day will be paid i double time.
915

Employees having been voluntarily transferred to a Yoluntary Workweek (YWW] will be
permitted io request a change In workweek after a period of six (6) months from the date of
transfer.

916

Wing Build Process - Classification Ppy Addilive (Departmenty 178, 17W, and 18W
ONLY)

Effective 26 June 2000, the “Wing Build-Confined Space” additive will be sixty-three
cents (30,63} per hour, The additive wlil be paid only to an emplovee who;

(a) wo in the Wing Build Ares; ([eparimen 178, 17W, and 18
ONLY),
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916 (Cont’d)
{d) remain ificd as elther a J8! 9E, or J5G while workin
therein,

(¢} isrespimator and safe tank certified, and

(d) is “Ring Test™ certified by the Company physician to work within the

Wing Build Ares,
Section 4 - Automati Increases

917

(a) Effective 22 May 2000, employees (except Entry status employees) will
advance to the maximum base rate of the classieation at the rate of seventecn cents (3.17)
per hour each fifteen (15) weeks of active work except as provided in (e) below. If ot the
time of an automatle wage increase, such employee's base rote is iwenty-nine cents {$.29) or
Jess from the maximum base rate of the classification, the increase will be the amount
necessary to reach the maximum base rate.

918

(b) An Entry status employee will advance in rate in accordance with the
applicable Group In the Entry Rate Schedule reflected in Attachment 1-B.

919
i} All increases will be effective on the first day of the standard workweek.

120

{d) With the implementation_of Boeing PeopleSoft System (BPS) and for the
purpases of injtiating AUTOMATIC INCREASES only: new hives or rehires working
three days of a standard workweek shall be considered as having started on the first day of
the previous standard workweek, New hires or rehires working two or less days of a
standard workweek shall be considered as having started on the first day of the following
standard workweek,

921

(e} Any full week absence, ¢excluding foll week absences due to jury service,
subpoenaed witness duty, military service (not to exceed thirty (30) calendar days), earned
vacation, approved Union business leave (not to exceed two (2) weeks), or Company
granted holidays, shall not count toward the accumulated itme necessary for automatic
wage increases.
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922

{n Recall from Layoft: Employees recalled from layoff status wil return at

their last Pure Base Rate in the classification plus the same COLA additive they had at

lme of layoff. If COLA has been folded in during their tayofl status, their last held COLA
additive will be folded into their Pure Base Rate upon their return to active status.

923

(g Return From_Leave/Recall From_aActive Status: Employees returning to

their former classification from sutherized leave of absence and employees who are being
recalled to their former classification from active status in another classification, will
return al their last active Pure Base Rates in the classification plus the same Cost-of-Living
Adjustments, General Wage Increases, and job classification rate adjustments which they
would have received had they remained active in the classification to which they are
returning.

Section 5 . Cost-of-Living Adjustment
924

(a) Basis for Determination: The amount of Cost-of-Living Adjustment
{COLA) shall be determined in accordance with changes in the Consumer Price Index, for
Urban Wage Earners und Clericat Workers (United States Clty Average, All Items,
1967=100), published monthly by the Bureau of Labor Statistics, United States Department
of Labor, and hereafter referred to a5 the "BLS Consumer Price Index."

918

If the Bureau of Labor Statistics should change the form or the basis of calculating the BLS
Consumer Price Index, the Company and the Union agree to meet to determine an
appropriate index base and related COLA provisions. [If agreement 15 not reached, the
parties shall request the Burean of Labor Statistics, o make available, for the remalning
life of this Agreement, n monthly BLS Consumer Price Index in its present form and
calculated on a comparable basis.
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(b)

maount of Cost-of-Livin ustment:

4]

2

926

} Effective | May 2000, after applying the generul wage increase set forth
in Sub-Section 11{(a), the one doflar and seventy cents ($1.7) Cost-of-
Living Adjustment in efTect on that date will be Incorporated inta the

maximum of each Labor Grade within the Rate Ranges.
927
) As a result of (he COLA "(old-In" described in (1) above, the amount of

COLA will be zero cents ($.00} per hour, sfter which the following new
COLA provisions will begin.

928
{3) Effective 10 July, 2000, and for each quarterly period thereafter, as set
forth below, the amount of Cost-of-Living Adjustment will be in
accordance with the following toble:
929
‘Three-Months Average of
BLS Consumer Price [ndex -LIving Allow,
493.5 or less = None
493.6-493.8 = 1 cent per hour
493,9-4%4.1 E 2 cetits per hour
494.2494.4 = 3 cents per bour
494.5-4%4.7 = 4 cents per hour
494.8-495.0 = 5 cents per hour
495,1-495.3 = & cents per hour
495.4-495.6 = 7 cents per hour
495.7-4959 = § cents per hour
496.0-496.2 = 9 cents per hour
496.3-496.5 = 10 cents per hour
496.6-496.8 a 11 cents per hour
496.9.497.1 = 12 cents per hour
49724974 = 13 cents per hour
497.5-497.7 = 14 cents per hour
497.8-494.0 = 15 cents per hour
498.1-4983 = 16 cents per hour
498.4-498.6 = 17 cents per hour
498.7-498.9 = 18 cents per hour

etc., with one cent {$.01) adjustment for each 0.3 change in the average index for
the appropriate three (3) month period as indicated below,
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{c}
at the following times:

Effective Date of

Adjustment Adjustment
First 10 July 2000
Second 0% October 2000
Third 03 January 2001
Fourth 09 April 2001
Fifith 09 July 2001
Sisth 08 October 2001
Seventh 14 January 2002
Elighth 08 April 2002
Ninth 08 July 2002
Tenth 14 October 2002
Eleventh 13 Japuary 2003
Twelflth 14 April 2003
Thirteenth 14 Juty 2003
Fourteenth 13 Octobet 2003
Filteen (and Last) 12 January 2004

930

The Cost-of-Living sdjustments resulting from the above table wiil be made

933
Based on 0.3 Change i

Three (3) Month Average *CPL-W
Index for;

March, April and May 2000

June, July and August 2000

September, October and November 2000
December 2000, January and February 2001
March, April and May 2061

June, July and August 2001

September, October and November 2001
December 2001, January and February 2002
March, April and May 2002

June, July and August 2002

September, October and Navemher 2002
December 2002, January and February 2003
March, April and May 2003

June, July and August 2003

September, October and November 2003

*In determining the thite (3) month average of the Indexes for a specified period, the
computed average thall be rounded to the nearest 0.1 Index point - Le., .05 and greater
rounded upward, and bess than .05 rounded downward.
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932

{d) New Emplovee COLA: Employees hired or rehired without seniordty
subsequent o a Cost-of-Living Adjustment date will be entitled only to those sdditlonal
Cost-of-Llving which b effective subseq to their date of hire.

933

{x) ination of Adjusts ave Rate Ranges: Ono the dates specified In
Sub-section {c) above, the applicable amount of Cast-of-Living Adjustment will be added to
the Pure Base Rate Ranges set forth in Section 8 of this Article and in Attachments 1-A znd
1-B of this Agreement to determine the new Adjusted Base Rate Ranges.

934

(N Determination of Emploves's Adjusted Base Rate: On the dates specified in
Sub-section {c) above, the applicable amount of Cost-of-Living Adjustment will be added to
the Pure Base Rate of all employees covered by this Agreement to determine the new
Adjusted Base Rate.

933

(® Once any Cost-of-Living Ad} t has beea Impl ted, no ch
retroactive or otherwise, shall be made because of any revision which may later be made in
the published Mgures of the BLS Cansumer Price [ndex.

936

All hourty-paid employees shall be compensated for all thne spent in flying required in the
pecformance of the dutles of adjusting, recordlng, and opernting equipment during flights
at the rate of $10.00 per boar. Such amcunt shall be in addition o earnings based on the
employee's basic hourly wage rate. A minimum of one (1) hour of fight pay will be paid
for the first ascension on any calendar day. For additional ascensions on the same calendar
day, flight pay shall be at the rate specified above computed to the pearest flfth of an hour,
‘The Company shall continue to provide the Accidenta} Death Benefit jn the Business Trip

ccidental Insurance Flan covera,

jon 7 - En

(@)  Progrum:

k)
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[+3]

3

4}

937

Aftachments 1-A and 1-B identify the EnLry Group assoctated with each
classification and the rate range of such Group,

938

Attachment 1-B reflects the number of weeks an employee must remain in
an Entry Group and the time intervals at which automalic increases will be
applied consistent with Section 4(b}, {c), {d) and (¢) of this Article.

939

Upon completion of the number of weeks of active work applicable o the
Group In which the emp) is assigned 1 whth Section d(e), the
employee's Pure Base Rate shall be the labor grade minimum of such
ctassification. As an example, an employee entering Group "G™ at the
minimum rate, would progress to the minimum of Factory Labor Grade 11,
after 68 weeks in Group G.

948
An empleyee may be eval d by the Company at any time during the
Entry program to determine if:

4

{A) the employee has acquired the necessary skill and knowledge to
advance to the labor grade minimuom.

%42z
(B}  the employee should contlrue in the Entry program.

943
(C) the employec should be disquallfied from the Entry program.

944

(D) Such evalustion may include, but is not limlted to, work
performance, management observation, skills testing or validated
written or oral examinatlons.
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s

(b} Admission jnte the Entry Program: At time of hire or reclassification,
excluding promotions as defined in Article VII, Section 5(a)(2}, into the applicable Group

in the Entry program, emplayees shall be placed in the appropriate increment position in
the Entry Schedule in Attachment 1-B as determined by the Company, in accordance with
the following:

6

(1) Employees who meet the classification’s minimum Entry status
requirements, as determined by the Company, shall start at the
minimum base rate Increment of the Group In which placed.

947

(1) Employees with more than the classification's minimum Entry status
requirements, as determined by the Company, shall start at such base
rate increment of the Group in which placed 2s is commensurnte with
their previous training or related experience.

948

(c} Premotion into the Entcy Program: Each employee promoted as defined in
Article VI1, Sectton 5(ai2) inte Entry status of a higher classification will be paid as
fallows:

949

[§8) The employee will be placed In one of the four (4) highest time/rate
Increments of the appropriate Group n Attachment 1-B.

950

2) The amount of Pure Base Rate reduction wlil be paid as a Pure Base

Rate Additive (PBA). The PBA will be folded Into the Pure Base

Rate concurrently with the employee's advancement to the labor
grade of the classifieation.

951

fe)] In no event will the sum of the employee's PBR Addilive and Pure

Base Rate exceed the Pure Base Rate maximum of the new
clussification.

(4} Remgval from the Entry P) m;

kL
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952

Employees whe disqualify themselves within six (6) weeks after entry
and employees wha are disqualified from continuing in Entry status
as a resull of the evaluation provided in Section 7 (2)(4) above shall:

953

{A)} Be placed in the classiflcation beld immediately prior to their
reclassification ta Entry Status provided: ()) the employee was
not in Entry Stotus of the previously held classification; and (2)
they have greater seniority than other ¢employees with recall to
such classification. Any employee rejecting such placement
shall be terminated as a voluntary quit.

954

{B) Be released If they were directly hired, rehired, or transferred
into the Bargaining Unit in Entry Status, even ihough at the
time of disqualification, they possess recall o ather
classifications in the Bargaining Unit. Such release thall not
deprive them of their recall to other classifications nnd recall
which was lost in secordance with the provisions of Article V1I;
Section 7(a) shall be restored.



Section 8 - Base Hourly Wage Rate
955
(a) For Labor Grades: Effective 1§ Ma 2000, retroactive to 1 May 2000, the

pure base hourly wage rate ranges for labor grades in the Factory and Technical and
Office wage schedules will be as follows:

LABOR FACTORY LABOR  TECHNICAL & OFFICE
GRADE MIN, MAX. GRADE MIN. MAX.
F01 783 1980 Tl 759 19.60
FO02 783 1990 TO2 780 19.87
FO3 812 029 T03 B12 2034
Fid 844 20,67 T4 gad  20.87
FO5 884 2118 TS 884 2131
Fo6 980 2156 T06 1016 2201
FO7 W16 2200 TO7? 1051 2257
Fo8 1051 224 TOS 1147 2339
09y 1084 2286 T0Y 1234 2400
F10 1147 2331 T 1250 2425
F11 1162 2353 T11 13.06 2502
F12 1234 2391 TI2 1058 2558
F13 1250 2412 T13 1438 2615
F14 13.06  24.50 T4 1493 2679
F15 13.56 2514

F16 1438 2584

F17 1493 2651
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956

(b For Labor Grades: Effective 12 he pure base hourjy wage rate
nges for labor grades in the Factory and Technical and ce wage scheduley will S
Tollows:
LABOR FACTORY LABOR TECHNICAL & OFFICE
RADE MIN, MAX, GRADE MIN, MAX.
Fol 783 3% ™ 7.59 20.19
Fo2 7.83 W0.50 T02 180 20.47
Fa3 812 0% T03 812 20.95
Fid4 844 2129 04 844 21.59
o5 584 2182 TOS 8.84 2195
Fo6 988 2221 To6 10.16 2267
Fo? 10.16  12.66 w7 10.51 23.25
Fog 1051 2311 T8 11.47 24.09
Fo9 1034 1358 o9 1234 un
F10 1147 24.01 Ti0 12.50 498
F1l 1162 2424 T11 13.06 1577
F12 12 24463 Ti2 13.58 2635
Fi3 1250 2484 T13 14.38 2693
Fi4 13.06 2524 T4 14.93 2759
F15 13.58 2589
Fi1s 1438 16.62
F17 1493 1N
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957

(¢) For Lebor Grades: Effective 28 April 2003, ure b ourly wage rate

ranges for tabor grades In the Factory and Techmical and Office wage schedules will be as

follows:

LABOR FACTORY LABOR  TECHNICAL & OFFICE
GRADE MIN.  MAX, RADE  MIN. MAX.
Fol 783 2121 T01 7.59 21.00
FO2 783 2132 To2 7.80 2129
Fo3 812 2174 03 a1z .79
Fo4 844 2214 To4 8.44 2236
Fos 8.84 22.6% TOS 8.54 2283
FO6 9.80 2310 TG 10.16 23.58
Fo7 10.16 23.57 To7 14,51 24,18
F0§ 10.51 2403 To8 1147 25.08
Fo9 10.34 24.49 To9 1234 2571
F10 1147 2497 TI0 12.50 2598
F11 1162 2571 T11 13.06 2680
Fiz 12 2562 . Ti2 13.58 27.40
F13 1250 25.83 Ti3 14.38 28.01
F14 13.06 1625 T4 14.93 28.69
FI5 1358 2693

Fl16 1438 2748

F17 1493 2840

ection 9 - Wage Rat Emplo

958

(a} Employees in Labor Grade Ranges: The base hourly wage rate shall be a

rate within the labor grade rate range of the classification, provided no employee shall
receive a reduction in base rate as 2 result of the signing of this Agreemnent.

959

(b Employees in Entry Status: The base hourly wage rate shall be one of the
increments of the Entry Group for the classification.



Section 10 - New and Revised Classifications
960

(a} Within thirty (30} days after any new type of machine for use in connection
with the manufacture of aircraft or new iype of work has been placed in aperation by the
Company, the Company shall submit to the Union the description, and the hourly wage
rate range of each classification covering each Rew Joh involved in the use of said new
machine or new type of work. When existing classification descriptions no lenger cover
existing operatlons or canditions because of changes in such operations or conditions, the
Company may establish a new classiflcation description or revise an existing classification
description to properly cover such changed operations or conditions. The Company shall
submit such new classification description within thinty (30) days after placing such new
classification description In effect. The Union shall have the right within fifteen (15) days
therealter to notify the Comp and to ¢ e negotiati wilh the Company on
whether or not the new or revised classification description was needed because of such
changed operations or conditions and over any alleged improper slotting of such new or
revised jobs within the existing rate ranges of the Company. Such notices to the Company
or notices to the Union shall be in writing.

961

(b) Any unsolved dispute may be submitted by either party for determination
to # Committee composed of two (2) Representatives of the Company and two (2)
Representatives of the Unlon within thirty (30) days after negotiations have been
exhausted,

962

() 1n the event that the Company and the Union are unable to reach an
agreement through the process described in paragraph (b) above, it is agreed that the
matter may a! the option of either party be submitted to arbitration to determine if such
new or revised job was needed, 1f it Is determined that such job was needed, the Union
may arbitrate the appropriate rate range based on the work as described by the Company.
The Company will negotiate with the Union the senlority rights of employees who are
converted to such new or revised jobs. [F 1t is determined that such job was not needed, it
shall be withdrawn as of the installation date, The Arbitrator shall be chosen in the
manner prescribed in Article V1 of this Agreement.

963

id) The effective date of the applicability of the hourly wage rate range for any
such new or revised Job whether determined by any or oll of the processes described In
paragraphs (a), {b) ot (¢} above, shall be the date upon which such new or revised job was
Mirst placed Into effect by the Company.



Section 11 - General Wage Increases
964

(a)  First Year Increase: Effective 1§ May 2000, retroactive to | May 2000, the
following shall apply to each employee in the Bargaining Unit and on the active payroll on

30 April 2000 and 8 May 2000:

968

() Each employee's pure base rate in effect on 30 April 2000 will be increased
by three percent (3.0 %) rounded to the nearest whole cent.

966

(2)  Afier applicution of (1) above, each ¢mployre’s COLA in effect on 30 April
2004, will be folded into {made a part of) each affected employee's pure hase
rate.

967

(k1) After applicalion of (1) and (2) above to alfected Entry Status cmployees,
the following will apply:

968

a If an Entry Siatus employee’s post-GWI Increase pure hase rate
equals or exceeds the minimum pure base rate of the target labor
grade of the classification, the employee will be advanced to the
target labor grade.

969

h. IF an Entry Status employee's post.GWI increase pure base rate is
other than a rate set forth in Attachment 1.B for the Group to which
asstgned, the employee's pure base rate will be further Increased to
the next higher interval or if there is no higher Entry Status
interval, to the target labor grade minimum.

970
{b) Year Three Increase: Effective 29 April 2002, the Pure Base Rate of each

employee in the Bargaining Unit and on the active payroll on 28 April 2002 and 29 April
2002 will increase by three percent {3.0%), rounded to the nearest whole cent,

85



971

(3] Year Four Increase: Effective 28 April 2003, the Pure Base Rate of each
employee in the Bargaining Unit_and on the active payroll on 27 April 2003 and 28 April
2003 will increase by four percent (4.0%), rounded to the nearest whole cent.

Section 12 - Lump Sum Wage Payment

972

{a} Bargaining Unit Compensation: When used In this Agreement in
connection with Lump Sum Wage Payment, Bargaining Unit Compensation means wages
and all other remuneration (excluding payments under Patent contracts, the Company
Suggestion and Scholarship Plans nnd relocation allowances) while kn the Bargaining Unit.

973

() Fiscal Year (FY): When used In this Agreement in connection with Lump
Sum Wage Payment, the Fiscal Year 15:

1 May 2000 through 29 April 2001
974

(e Eligibility: Any employee who carned Bargaining Unit Comp
during a Fiscal Year is eligible to receive the payment described in (d} below, provided that
such employee (a) is either on the active payroll or on autherized leave of ubsence as of 38
Aptil 2001, or (b) terminated during the Fiscal Year by reason of retirement under the
Company Pension Plan, Layoff, military service or death.

975

) Payment: Not later than 14 December 204t, all eligible members of the
Bargalntng Unlt will be entitled to receive a Lump Sum Wage Puyment for the designated
Fiscal Year. The amount of such payment shall be equal three percent (3.0%) of their
Bargsining Unit Compensation for the Fiscnl Year. Pro rata paymenis will be made to
eligible employ¢es terminating for reasons in (¢) above not later than 14 December 2001,



76
Effective 21 May 20, the following classifications will be combined:
CURRENT DNEW
Job Labor Job Labor
Code Title Grade Code Thie Grade
J4Y  Inspectar Assembiy-Electrical FEVIE
JSD Inspector - Electrical/Flectronics FI&FL3
J50  Inspector Field & Service Fle/is
Electrical/Electronkc
J9A  Mobile Equipment Operator FORFO5
§2X  Production Control Expediter  Fi1
82X Production Control Expediter TOR/T06
K6}  Moutertal Handler FO7/F04
Ké]  Material Handler Fo
JEX  Tool Crib Attendant & (Checker FO7/F06
Jection 14 - Revi ssification
77
Effective 22 May 2000, the following classification will be refnsialled: 1
CURRENT NEW
Job lL.abor Job Labor
Code Title Grade Cede Title Grade
Jsb Truck Crane (perator F11/F09
9B Alrcraft Mover/Trock FIt/F09
Crane Operstor
J2G_ AJC Mover & Equip Opr _ FLI/FI9

\L

Q,\/%Eg Q%?ﬂ




Seetion 15 - Revised and Upgraded Classiflcation

18

Effective 22 May 2000, the followirg ciassfication will be revised and upgraded:
CURRENT NEW
Job Laber Job Labor
Code Title Grade Code Titke Grade
J%5  Tank Test & Repair Mechznic F13 J8S Tank Test & Repair Mechanic Fid
Section 16 - Delcted Qlaxeifications
19

Effective 22 May 2000, the following classifications will be dceted:

Iob Code Classification Title Labor Gepde
Jax Toot Crib Attendant & Checker FOUFOs
A Mobile Equipment Operator FOR/FOS
Javy Inspectar Assembly-Electrical Fiv11



ARTICLE X - HEALTH AND WELFARE

Section I - Employee Retirement Income Plan
1000

Subject to required governmental approvals, the Employee Retirement Income Plan of
McDonnell Douglas Corporation - Hourly West Plan will be amended to incorporate
negotinted changes as summarized in Company Offer lctter dated May 4, 2000, The Plan
as so amended and set forth as Appendix H, will continue in effect for the duration of this
Agreementi, Fach covered employee is provided with a Summary Plan Description
describing the Ptan.

1001

The Company will inue to administer such Plan, subject to the provisions of the " Joint
Administration Agreement” as set forth in Appendix "H-a", entered into between the
partics, and extended for the duration of this Agreement.

Section 2 - Hentth and Dental Care and Group Insurance

1002

For the duration of this Agreement, health and welfare beneflts will be as set lforth in the

Health Care Plans Summary Plan Description, and the Disabillty, Life and Accident Plang
Summary Plan Description, as amended by summaries of Material Modiftcation and

provided to ench covered employee. Negotlated changes rized In the Comp
OfTer letter dated May 4, 2008 shall be incorporated into this Summury Plan l)c-;crlptlnn

which shall be set lTorth as Appendix 1.
tion 3 - Layoffl Benefit and Securit ram

1003

The partles hnve pgreed to terminate Plan I gy set forth In Altachinent 8 of the Company
tter dat 4 he Company will pay any pdministrative ¢x

connection with the termination of the Plan. Eligible persony must be a plan participant ps

of April 30, 2008, and must vemaln a Plan participant untjl the date of distribution from

the Plan, unless they retire between April 30 and the date of distribution, Employees who

are laid off during this period wlll recetve thelr normal plan distribution.



Sectinn 4 - Employee Investment Plan
1004

As set forth In Altachment 7 of the Company Offer Letter dated May 4, 2009, the Plan
previgusly set forth as Appendix K, will be transitioned into the Voluntary Investment Plan
{V1P} an or ahgut October 1, 2000. The new plan will continue in effect for_the duration of

Ihls Apreement. _Each covered employee iy provided with s Summary Plon Tescription
describing the Plan.

Sectlon 5 - Gepernl
1005

The Company will amend the plans referenced in this Article X to incorporate legally
required changes. As appropriate, Summaries of Material Modlfications will be issued to
inform all affected employees, former employees, retirees or their affected survivors of
such required changes.,



ARTICLE XI - HOLIDAYS

Section } - Holidays Nermally Granted
1100

The Company will normally grant time off on the following holidays during the term of
this Agrecment.

1101
2000 - 2001

Memorial Day Monday 29 May 2000
Independence Day Tuesday 4 Juty 2000
Labor Day Morday 4 September 2000
Thanksgiving Day Thursday 23 MNovember 2000
Day alter Thanksgliving Day Friday 24 November 2000
Christmas Shutdown Friday 22 December 2000
. Monday 5 December 2000

Tuesday 26 December 2000

Wednesday 27 December 2000

Thursday .3 December 2000

Friday 29 December 2000

New Year's Day Monday 1 January 2001

[4{17}
2001 - 2002

Memorial Day Monday 28 May 2001
[ndependence Day Wednesday 4 July 2001
Labor Day Monday 3 September 1001
Thanksgiving Day Thursdny 22 November 2001
Day After Thanksgiving Doy Friday 23 November 2001
Christmas Shutdown Monday 24 December 2001
Tuesday 25 December 2001

Wednesday 16 Decetnber 001

Thursday 27 Decentber 2001

Friday 18 December 2001

Monday K1} December 2001

New Year's Day Tuesday 1 January 2002

9



1103

2002 - 2003
Memoria} Day Monday 27 May 2002
Independence Day ‘Thursday 4 July 2002
Labor Day Monday 2 September 2002
Thanksgiving Day Thursday 28 November 2002
Day after Thanksgiving Day Friday 29 November 2002
Christmas Shutdown Tuesday 7| December 2002
Wednesday 25 December 2002
Thursday 26 December 2062
Friday 27 Deceinber 2002
Monday 30 December 2002
Tuesday n December 2002
New Year's Day Wednesday 1 January 2003
104
20603 - 2004
Memorial Day Monday 16 Maoy 2003
Independence Day Friday 4 Juty 2003
Labor Day Maonday H September 2003
‘Thanksglving Day Thursday 27 November 2003
Day after Thanksgiving Day Friday 28 November 2003
Christmas Shutdewn Wednesdny 24 Iecember 2003
Thursday 5 December 2003
Friday 26 December 2003
Monday 29 December 2003
Tuesday k. December 1003
Wednesday k1 December 2003
New Year's Day Thursday 1 January 2004

Section 2 - Holida
1108

(a) Eligibility For: Each employee o the Company payrell on the holiday te whom
such holiday Is granted shall recelve one {I) day's pay, computed by multiplying such
employee's tortally scheduted hours of work (e.g., cight (8} for regularly scheduled first (Lst)
shift, six and one-half (6 172) for regularly scheduled six and one-half (6 1/2) hour third (3rd)
shift) times the working rate in effect on the holiday, provided the employee has worked the
workdany immediately prior Lo or Immediately following the holiday. To qualify for holiday pay
for the Christmas Shutdown week, employees must work either the scheduled workday before
the start of the Christmas week or the day after. Inactive employees (on formal approved sick
leave during any portion of the Christmas Shutdown) who de not return to work until the
workday Immedlutely following the Christmus Shutdown shall, provided they work such
workday, recelve holiday pay beginning with the return-to-work date authorized by their

92



physician. Al holidsys falliog prior to this date shall be mbject to appllcable beneflt
provisions. An employee kaid off oa the day before a recognized Company-paid bollday siall
receive heliday pay for that boliday provided the employee has worked the workday
immediately prior to the holiday.

&) Holiday During Axptoved Vacation: Wheacver # pald bollday(s) oorurs during
neﬂpbyun pproved lobs period, gr d gnder the provisions of Article XTI, or oa the
heduled workday | distely prior to or immediately following rach period, the employer
shall rective the hollday pay provided for in Section 2(s) =bove. Toqunllfylwholidlypuylh
cembination of vacation and leave of abx b taken cotively, the days des
wacation mnust be taken flret and the days suthorized as leave of sbsence must follow,

1107

() mm_m_(munmmm.mm_m Thme off for the following reasons, if
d ek of Article XIV, shall be considered a3 tme worked for the

wrwudquuml’wwu.yp.y

1108
) Serving as a Petit, Corooer's or Federal Grand juror or ms a subpoensed
witness;
1nos
(73] military reserve service duty;
1110

3 bereavement/foneral Jeave,

Section 3 - Work on Holidavy
un

() Amountof Pay for Hofiday Work: Employees who work on any of such bolidays
shall receive double Ume for work performed on any such holldays in addition 1o receiving
holiiny pay for the day.

12

(b)  When Required for Holiday Work: ired for cowential
mlllt:nnmedndushlllnmbemnteddmenﬂfnrholldnys,mgm,mqsh;ubepid
double thme for work performed cpon soch bolidays xs provided In {a) of thh Section. Any
employee incloded within the tntent of this paragraph not notifled at leasi forty (40) bours prior
to the start of the employee's regular shift oo a boliday, (hat the employee is to work such day,

LX]



will Dot be required to work on sach boliday. Any i) ployee required to
work upon zny such holiday who does not report ko work shall not receive holiday pay as
provided in Section 2(a) of this Article, unless a reason satisfactory to the Company for failure
to report is glven.

gection & - Pefinition of Holiday

na

For the purpose of determining time off or computing premium thme, 8 boliday for first (1st)
and second {2nd) shift employees shall be a twenty-four (24) hour period commencing a1 the
end of the reguisr second (2nd) shift (i-e., the second (2nd) shifi bours to which the majority of
employees are assigned) of the workdnay preceding the holidsy; if an employes iy assigied 1o an
irregutar sccond (2nd) shift, the bolidny chall be 8 iwenty-four (24) bour period commenieing at
the end of such employee's irregular second (2nd) shift on the preceding workday. For third
(3rd) ghilt employees, a boliday shall be a twenty-four (24) hoor period commencing &t the siart
of sach cmployee's reguiar shilt oo the employee's holiday.



ARTICLE XII - VACATION BENEFITS

Section 1 - Vacation Year and Computation Date
1200

The vacation year shall begin on the Motday following the tast Sunday Lreceding May 1 of each
year and extend through the Last Sunday preceding May | of the next year. Vacation pay and
vacation time off shall be computed as of the Sunday preceding May 1, herein sometimnes catled
the "computation date”.

i - it
110
i) Amount of Time Off:t When production requirernents permit, each employee

shall be entitled to recefve, at the employee's option, vacation time off only during the vacation
year Aol ing the Son date ns Tolk

1202

1y Four Weeks” Vacption; Up to four (4) weeks, if the employee recelves
sdditional vacation pay under Section 3(c) of this Article.

1203

() Threec Weeky' Vecation: Up to three (3) weeks, if the employee receives
additional vacation pay under Section }b) of thix Article.

1204

{3) Two Weeks' Vacation: Up to two (2) weeks, if on the computation date the
employee was eligihle for basic vacation pay in an amount &t least forty (40}
(thirty-two and one-half (32 172) in the case of an emplayee on a six end one-hall
{6 1/2) bour third chift) times the rate in efTect as of the computation date.

1205

4 One Week Vacation: Up to one (1) week, if on the computation date the
employee was eligible for basic vacation pay v an amount less than forty (40)
(thirty-two and one-half (32 1/2) in the case of an employee ob b slx and one-hall
{6 1/2) bkour third ehift) times the rate in effect as of the computation date.

95



1206

(L)) Holid allb ring V), : 1r any of the bolidays provided for in
Articte XI fall during an employee's approved vacation time off period, such days chall not
count as a yacxiion day.

1207
(e} ¥acation Time Off: The parties agree to the principle that vacation time off s
tinl to the employee's health und relaxation and to the welfare of the employee’s family.

1208

[thmmmnmﬂnymmymmmmdmdrmwuﬂ requesty may pol be
granted if an of employees request the same vacation period, Thase
whose requests cannot be granted may request anothber period of their cholce. Yaration dayx
cared prior to the nexi vacation compatation date, ool to exceed (wo (2) weeks, miay be banked
for ose doring the next Vacation Year. Such vacation time off may be taken separately or in
conjunction with regular vacation; bowever, any single period of contintous vacation may not
cxceed the period of entitlement set forth In Section 2{a) above onlens specifically authorized by
the supervisor.

1209

{d}  ¥acation Scheduling: When x ing time off, prefi will be given senlor
empioyees whose Yacation Authorization forms have been approved by the supervisor no more
than ninety (90} nor less than sixty (60) calendar days prior to the proposed start of vacation.
The zhove spproved vacations witl not be cancelied a3 » result of pew requests filed within sxty
(60) calendar days of (heir commencement.

1210

[03) For employees eligible for vacation time off ms provided for in this Section,
supervision shall, production needs permbitting, suthorize abeences during a Standard
Workweek, on a single day basis, to be charged against the employee’s remaining vacation doys,
providing that requests by the employee for such time off are received by Supervision at least
one (1) workday prior to the requested time off. This does not preciude supervision from
approving requests outside the terms of this paragraph. Time off under this section shall not be
used to deleat the provisions of Article II1.

1211

[$)] Ellgibitity For: Employees wha have completed six (6) months of employmeat
with the Company chall be cligible for hasic vacatlon pay.



1212

2) Amouni Of: An employee eligible for basic vacation pay, who s on the payroil
on the computation date, shall reccive, as basic vacation pay, an amount equal to
(our percent {4%) of the total compensation (as defined in Sectlon Hel5) of this
Articte) paid by the Company to such employer during the period since the last
preceding computation date or start date, whichever is later.

(b) Additdonal Yacation Pay - Ten (10} Years of Employment:
1213

[{}] Eligibility Foy: Employ who have completed ten (10) years of employment
with the Company shall be eligible for additional vacation pay.

1214

{2) Amount Of: An employee eligible for additional vacation pay, who is on the
payroll on the computation date, shall receive, as additional vacatlon pay, an
amount equal to two percent (2%) of the total compensation (os defined in
Section 3{e)}5) of this Article) paid by the Company to such employee since the
last computation date, start date, or since completion of ten {10} years of
employment, whichever of such three (3) dates occurs later.

(9] ddltional ¥Ypcatio = Twenty (2 enrs of Employment:
1215

[4} Eligibliity For: Employees whe have completed twenty (20} years of
employment with the Company shall be eligible for additional vacation pay
beyond that provided in Sub-sections {(a) and b) above.

1216

{2) Amount Of: An employee eligible for such addltional vacatlon pay, who is on
the payroll on the computation date, shall recelve, a5 additlonal vacation pay, an
amount equal to two percent (2%) of the total compensation (25 defined In
Section 3{e)(5) of this Article} paid by the Company to such employee since the
last computation daote, start date, or since completion of twenty (20} years of
employment, whichever of such three (3} dates occurs later.

(CH me_of Payment:
1217
n To Empl 5 Eligible on Computation Date: Within thirty (30) catendar days

after the compatalion date, basic and sdditional vacation pay shall be paid to all
eligible employees who were on the payroll on the computation date.



(2)

(e)

[SH]

2y

3

1218

To Employees Not Eligible on Computation Date: Any employee on the payroll
as of a computation date, who is not eligible for basic vacation pay, shall recelve
basic vacation pay computed up to said computation date, as if such employee
had been cligible on such computation date, as soon as practicable after
completion of six (6) months of employment, as defined in this Article, provided
the employment is unbroken from such computation date lo the date of
completing such gix (6) menths of employment.

Genersl Provisions:
121%

Employment with the Company, when used in connectlon with vacation pay,
vacation time off, or sick leave pay, means:

1220
a. All time reflected on the Company’s payroll.

1221
b. Time between termination of employment with the Company it order to

enter the Armed Forces and reemployment with the Company In
accordance with the provisions of the Military Selectlve Service Act of
1967, as ded, and related r ployment

1222

Credit for Rehlres: An employee who (a) Is laid off; (b) quits as o result of
employee's refusal to nccept a transfer to snother Location or Divislon of the
Comp at Company request; or (c} Is released ns defined below; who did not
quallly for vacation pay under Sections 3 ur 4 of this Article and who tehires
before the next computation date, will recelve credit for ¢compensation pald up to

the date of such terminatlon.

1223

Relepse: When used in this Agreement means a termination In which the
Company termi an employee who the Company determines is unable to

meet the phystcal or mental requirements of the job, or due to permanent and
total dlsabllity.




“)

1224

Employment Under Two or More Plans: Any employee on the payroll on &
computation date who has served under two (I} or more vacaticn plzns in the
Company daring the same vacation year, ending with such computation date,
shall have vacatioh pay compuied by sdding the beneflis mccumulisted woder
each plan under which the employee served during that vacation yesr; except no
paytuetil shall be tmade for any period covered by pro rata vacation pay.

1218
(5) Compepsption: When osed in this Agr in jon with tion or
sick Jeave pay. means wagcs and all other remunerstion (excluding payments
under Patent cootracts, the Company Suggestion and Scholarship Plens, and
relocation allowances).
Section 4 - Pro Ratn Vecation Py
1226
{n Eligibiliy o Becetye: Employees shall be eligible to receive pro rata vacatia
pay [n the lollowing circamstances only:
1227

ay

2

&}

‘When an employee, eligible under the provisions of Section 3 wbove: (a) by lnid
oft; (b) quits as m result of employee's refisal fo sccept a transfer to another
Location or Division of the Company st Compauty request; (c) retires nnder the
Company Pension Ptan; (d) &s relensed a9 defined above; or (e) ls terminsted
upon death.

1213

" When an employee is transferred to another division of the Company invedving &

change of location, irrespective of eligibility under Secticn 3 above.
1229

When employees terminate to enter the Armed Services, voluntarily or
otherwlise, and irrespective of eligibility under Section Ma) above, provided they
actually enter & branch of the Armed Scrvices within sixty (60) calensdar days
after terminstion of employmeni and present to the Company within &
rexsonable period of time after termination of employment proof of entry Into
the Armed Services. In the event such mn employee i5 rejected for military
service oo secount of fallere to pass the Armwed Services' phytical examination,
and p to the Comp within = ble period of time after
terminaticn of employment proof of such rejection, wch employee thall be
eligible for pro rata vacation pay under this Section,




1230

() Amount of Fro Rata Vacation Pay: Pro rata vacation pay shall coasist of basic
vacation pay {computed under Section 3(s) above) and additional vacation pay, if any
{computed as provided in, and for thase eligible under Sections 3(b) and 3(c) above),

1231
{c} Time of Payment: Within a reasonable time following termination or lnmf:r.

pro rata vacation pay shall be mailed by the Company to the employer at the add
by the employee at the time of termination or transfer.




ARTICLE XIII - SICK LEAVE PAY

Section | - Computation
1300

Aa of the il jon date, each employee on the payroil on sald dste, who has
completed ope (1) year of employment with the Company, as defined in Section MeX(1) of Artlcle
X1, shall be cntitled, as sick leave pay, to two percent (2%) of all conspersation (as defined in
SecﬁonJ(:)(S)afArﬁdtxlenidbylhe(]omp-nywmdlemphyudmmnplmdmu)

year of employ t, or the last jon date or last rehire date, whichever of such
three (3) dates occurs later.
Sestion 2 - Time of Faymen

1301

Sick leave pay shall be paid within thirty (30) cxl¢ndar days after the vacation computation date
to all employees wha were on the payroll on the computation date and who become entitled to
sick Jeave pay under this Article.

- ve

1302
Any employee who has completed one (1) year of employment and who is eligible for pro rata
vacation pay shall receive pro rata sick leave pay computed In the same manner provided in

Section 1 above. Anynlchpmraunlciluvepuyshdlbepuid.tthemﬂmeupmmu
vacation pay.

m



ARTICLE X1V - HOURS AND OVERTIME

Section 1 - Definition of Workday and Workweek
1400

(a) Workday and Workweek: For the purpose of computing overtime pay of
each employee on a standard workweek, the workweek shall consist of seven (7)
consecutive twenty-four (24) hour days beginning at the regular starting time every
Monday of the employee's assigned shift and the workday shall begin each calendar day at
the regular starting time of the employee's assigned shift and end twenty-four (24)
consecutive hours later.

140}

() Standard Workday: A standard workday Is one of the five (5) consecutive
workdays in a standard workweek.

1402

{c) Standard Workweek: A standard workweek shall consist of five (5)
consecutive workdays beginning on Monday.

1403

(d} Voluntory Workweek: A voluntary workweek (YWW) shall consist of 3
days 36 hours per week starfing on Friday and a 4 days 40 hours per week starting on

Monday, The VWW is outlined in Article X1V, Sections 2, 3 and Attachment #55.

Section 2 - Shift Hours
1404

{a} Standard Shift Hours: The existing regular shift hours shall be continued.

Lunch periods shall not be of less than thirty (30) minutes nor more than forty-two (42)
minutes,

The Standard Work Week (5/30) start times ave as follows:

First Shift 6:00 a.m,
Second Shift 3:00 p.m.,
Third Shift L1:00 p.m.

102



1404({Cont'd)

Voluntary Work Week start times are as follows:

336
First Shift 6:00 o.m.
Second Shift 6:00 p.m.
440
Fi hift 6:00 a.m,
Second Shift 4:15p.m.

1405

(L)) Method of Changing Shift Hours: The Company way make changes In the
starting or stopping time of shifts, provided that such changes do not result in the existing
shift hours being moved up for more than one (1) hour or moved back for more than one
(1) hour, Any change of more than one (1} hour may only be made by mutual agreement
between the Union and the Company. At least one (1) week's notice will be given to
employees by the Company of any change in the starting or stopping time of shifts.

1406

{c} The Company may make changes in the starting or stopping time of the
shift for indlvidual employees, provided that such changes do nel vesult in the existing shift
hours being moved up for more than four (4) hours or moved back for more than four (4}
hours. Any chonge in hours of an Individual employee may only be made by mutual
agreement between the Chalrperson of the Bargaining Committee and the Company. At
least one (1) week's notice will be given the employee by the Company of any change in the
starting or stopping time of shifts.

Section 3 - Qvertime Work
1407

(a) As to Emplovees In Maintenance Departments: Work on an employee’s
sixth (6th) and seventh (7th) workdays shall be on an involuntary basis for all employees in
the maintenance departments in the Bargaining Unit.

1408

L)) As to All Other Emplovees: Except as provided in (a) above, work shall be
voluntary on an employee's seventh (Tth) workday and Company paid holidays. Work
shall be voluntary on an employee's sixth (6th) workday, unless the Company notifies the
employee at least forty (40) hours prior to the start of the employee's regular work shift on
the sixth (6th)} workday on which asslgned to work. In the event a negotisted holiday falls
on a Monday or Friday, holiday weekend overtime will be voluntary.

103



1409

{c} EquaHzation of Qvertime: Munagement shall make & good raith effort to
equalize overtime between employees on an Overtime Equatizntion List within a
classification. Overttme work shall first be offered among qualified employees assigned to
the job on which such overtime work Is to be performed. In the event additional employees
are required to perform such overtime work, or in the evenl the overtime work is to be
performed on a job to which no employees are regutarly assigned, the Company will
attempt, so [ar as Is practicoble, to select on an equalization basis employees in the
department In which the overtime is to be worked. The cquatization overtime chart,
upon which an employee's name appears, will be displayed and discussed with the
employee upon request. .

1410

{d) Naotwithstanding paragraph (c} above, the parties mutually agree during the
term of this Agreement to continue the "Guidelines for Overtime Equalization™ (included

as Attachment 25 to this Agreement). Any modification to the "Guidellnes for Overtime
Equalization” shall only be made jolntly by the appropriate Senlor Manager - Union

Retations and the Chairperson of the Bargalning Committee. When applying the
Voluntary Workweek (VWW) as outtined in Attachment #55, the Company understands
that_ Overtime Guidelines, Aitachment 25 a with the exception that when overtime

opporiunities avise, the Company will offer pvertime first to th emplovers on_the
Standard Workwee onday through Fridny or §/40) next to employees on the VYW
440 nnd lastly to employees on the VIYW 3/36,

Section 4 - Qvertime or Premiom Pay
411

(a) Double Time Pay: Double time (i.e.. iwo (2} times working rate) shall be
pald for each hoar worked &4 provided in this Sub-section:

1412

[4)] Seventh Workdsy (Sunday): Each employee shall be pald double time for
all hours worked on the seventh (7th) workday, as such, in the employee's
workweek. For the purpese of this provision, the seventh (7th) day, as
such, for the first (1s1) and second (Ind) shift employees shall be a twenty-
four (24) hour perlod commencing ot the end of the regulzr second (2nd}
shift (Le.. the second (2nd) shift hours to which the majority of employees
are nssigned) of the sixth (6th) day In the employee’s workweek, unless
the employee is assigned to an irregular second (2nd) shift. [n such case,
the seventh (Tth) day, ms such, shall be a twenty-four (24} hour period
commencing at the end of such ¢employee's trregular second (2nd) shift on
the sixth (6th} workday in the employee's workweek. For third (3rd} shift
employees the seventh (7th} day, as such, shall be the employee’s seventh
{7th) workday in the employec's workweek.



1413

2 Heoliday: Each employee shall be pald double time for all hours worked on
any holiday gronted under the provisions of Article XI in addltlon to
recelving boliday pay as provided in Article XI, Section 2(a). Where
employees work Into the holiday as an extension of their regular assigned
shift on the workday preceding the holiday, work performed within the
holiday period, defined in Sectlon 4 of Article XI, as an extension of such
regular shift, will be pald at double time and such payment will not be
deducted  from the employee's holidoy pay granted under Article XI,
Section 2(n).

1414

(b Time and One-Half Pay: Time and one-half (Le., one and one-half (I 1/2)
times working rate) shall be paid for each hour worked as provided in this Sub-section:

[t)]

{2}

3)

1415

Sixth Workday (Saturday): Time and one-half shall be paid for all
hours worked on the sixth (6th) workday, as such, in the employee’s
workweek.

1416

Daily OQvertime: Employees working on first (1st) and second (2nd)
shifts shall be paid time and one-half for all hours worked in excess
of eight (%) in any one (i) workday or forty (40) hours in any one (1)
workweek. Employees working on third (3rd) shifts of six and one-
hall (6 1/2) hours shall be paid time and one-half for hours worked
in excess of six and one-half (& 1/2) hours in any one (1) workday or
thirty-two and one-half (32 L/2) hours in any one (1) workweek.
The overtime compensation of third (Ird) shiflt cnployees, regularly
assigned to six and one-half (6 1/2) hour shifts, shall be computed in
accordance with the following formula;

1 142 x working rate
which is
8 x working rate + § 1/2

1417

Pre-5hift _Hours "on Mondays and Da mmediat Followin)
Holidavs: Employees working pre-shif hours on Mondays and pre-
shifi hours on a doy i diately following Company granted pald
holiday(s) shall be paid time and one-half for such hours.
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{c) General Rules Pertalning to Computation of Qvertime Pay:

1418

N Time Off for Union Business: Upon advance written request of the
President or Internatjonal Representative of the Union, the Local
Execulive Officers, which for the purposes of this Article are limited
to eighteen {18), shall, on days regularly scheduled as plam
workdays, be granted time off for official Unlon bustness and such
time shall be considered s time worked for the purpose of
computing overtime. Upon advance written request of the President
or Internauonal Representative of the Union, snd by mutual
egreement between the Company and the Union, the provisions of

this poragraph will be ded 10 other employ
1419
¥4} Pyramiding of Rates; Overtime or premium rates shall not be
pyramided on any workday.
Section § - Ry me Pa

. 1420
The provisions of this Section shall apply to work during the hours of an employee's
regularly assigned shift on the first Mve (5) days of the employee's workweek and when
assigned overtime work on the sixth (6th) or seventh (7th) workday of the employer's
workweek, 1o any work on such sixth (6th) or seventh {7th) workday.

1421

(a) Applicable to First Five Days of Workweek: Any employee ordered to
report to work and so reparting on the Iirst five () days of the employee’s workweek shall
reccive a minimum of four (4} hours work or four (4) houry pay.

1422

()] Appticable to Sixth and Seventh Workdayg: Where work by assigned to an
employee on either the employee™s sixth (6th) or seventh (Tth) workday, or beth, and the
employee has not been notified of cancellation of such work prior to Its start, and the
employee reports to work, the employee shall recelve payment whether or not work ks
aclually available, al the applicable overtlise premium rete; provided that If no work s
pvailable or If the hours actually worked are less thun four (4}, the employee shall receive
four (4} hours pay at the licable overtime premium rate.




1423

{c) Notice to Report: When notice not to report on the employee's next
reguolarly scheduled work shift has not been given prior to the end of the employee's
regutar shift, the employee shall be idered as ordered to report. In the event notice is
given by, or at the end of the shift, any employee who has left the ptant prior to the time
notice was given, or who was ahsent the entire shift, shall not receive report time pay il the
employee reports to work at the employee’s next regularly scheduled shift by reason of not
having received such notice.

1424

) Emergency Shatdown: The provisions of this Section 5 shall not apply in
cases of emergency shutdown arising out of a condition beyond the Company's control.

Section 6 - Call-Back Time
1425

Whenever an ¢employee is called back for special or emergency work {i.e. work at a time
otitside of the hours of the employee's regularly assigned shift on the first five (5) days of
the employee’s workweek, except it does not include, (1) pre-shift or post-shift overtime
waork that is immediately preceding or following the employee’s nssigned shift) or, (2) work
on the employee’s sixth (6th) or seventh (7th) workday not covered by Section 5, the
employee shall receive a minimum of four (4) hours work or four (4) hours pay. In
computing such pay, hours not worked shall be considered as straight-time hours, and
hours worked shall be considered as straight-time hours, or overtime hours, whichever is
applicable under the provisions of this Article.

Section 7 - Computation of Time
1426

Al time worked shall be calculated and paid For in units of six (6) minutes’ duration, that
is, tenths of hours, beginning on the hour. Fractions of such units shall not be counted.

Section 8 - Pay Day
1427

First (1st) and third (3rd) shift employees shall be paid on the last regular working day of
each calendar week for work performed during the preceding calendar week. Second
(Znd} shift employees shall be pald on the next to Jast reguler working day of each calendar
week for work performed during the preceding calendar week except when Company
designated holidays fall on either Thursday or Friday, they will be paid on the last
regularly scheduled workday in the week,



Section ¥ - Rest Periods

1428

Extsting rest periods of ten (10} minutes duration each shall be continued for the duration
of this Agreement.

Section 10 - Pay for Jury or Subpoenaed Witness Duty
1429

When an employee is absent from work in order to serve as g Petit, Coroner's or Federal
Grand juror or to report to the court in person in response to a jury duty summens or to
report for Jury examination or to comply with a subpoena as a witness in 8 federal or state
court of law in the state in which the employee Is working or residing, the employee shall be
granted pay for those hours for which the employee is absent from work during the
employee's regular elght (8) hour day or regular five (5) day workweek.

1430

(a} Pay for such work time lost shall not ¢xceed, for any one (1) employee, a
total of twenty (20) regular eight (8) hour workdays In any ene (1) calendar year. Pay for
such work time lost shall be computed at the employee’s regular working rate exclusive of
any premium for overtime., In no case will payment be made for jury or subpoenaed
witness duty performed on the sixth {(6th) or seventh (7th} day of an employee's regutar
assligned workweek or for hours in excess of the empluyee’s regular eight (B) hour workday,
or for fury or subpoenaed witness duty while the employee Is on layoff or authorized
vacation or leave of shsence.

1431

[t)] If an employee assigned to the second (2nd) shift is absent from work on
such shift on the calendar day that the cmployee serves as a juror or subpoenaed witness,
such ab shall be d j to be an ah from waork In order to serve as a juror or
subpoenaed witness.

1432

{c) It a third (3rd) shift employee sexves on jury duty or as u subpoenased
witness, absence on the next regularly scheduled assigned (Monday through Friday) shify
following the day of service will be counted as jury service for jury or subpoenaed witness
duly pay purpaoses.
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1433

(d) Partlal day absence for which the Company pays Jury or subpoenaed
witness duty pay shall count s time worked when computing daily overtime,

1434

(e} Pay for work time lost by eémployees who must report for jury examination
will only be paid when they cannot report for such examination cutside of their regular
shift hours. To receive pay for work time lost, an employee must promptly notify the
employee's department head of any notice the employee receives to report for jury
examination, or to report for jury duty or as a subpoenaed witness and the Company may,
if it so desires, request the Jury Commissioner or Court to excuse employee from such
duty. If the employee is so excused, the Company shall not be required to pay jury or
subpoenaed witness pay under the provisions of this Section.

1435

[G4] An employee shall not be entitled to Teceive subp d witness duty pay
where the employee (a) Is called as a witness against the Company or its interests; or (b) is
called as a witness on the employee's own behalf in an action in which the employee is a
party; or {c) voluntarily seeks to testify as a witness; or (d) Is a witness In a case arising
from or related to the employee’s outside employment or outside business activities.

1436

g In order ta recover jury pay, the employee must furnish to the Company »
certificate of the Clerk of the Court in which the employee serves as a juror certifying the
date or dates of attendance.

1437

th) In order to recover subpoenaed witness duty pay, the employee must
furnish to the Company a copy of a properly served witness subpoena. Such notice should
certify the date or dates of appearance.



Section 11 - Bereavement/Funeral Leave Pay
1438

When a death occurs in an employee's Immediate family (spouse, mother, father,
stepparent, sister, stepsister, half sister, brother, stepbrother, half brother, daughter, son,
stepchild, grandmother, grandfather, grandchild, spouse's mother or father, spouse's
grandmother or grandfather), the employee will be paid bereavement/funeral pay for time
lost for no mere than three (3) consecutive standard working days immediately prior to,
including and/or following the day of the funeralior date_ of death. No
Bereavement/Funeral Leave pay shall be paid for any day the employee receives other pay,
e.g., Holiday pay, Jury er Subpoenaed Witness Duty pay, or Milltary Reserve payment nor
for the sixth (6th) or seventh (7th) day in the employee's workweek nor shall such days be
conslidered as interruptions of the period of consecutive standard working days. Before
payment can be made, written verification of date of funeralor date_of _death and
relationship of the employee fo the d d may be required by the Director Human
Resources or Designee,

Section 12 - Military Reserve Service Pay

1439

An employee with senlority who is called to and performs short-time active duty of thirty
(30} calendar days or less, including annual active duty for training, as a member of the
United States Armed Forces Reserve or National Guard, shall be paid as provided below
for duys spenl performing such duty provided the employee would not otherwise be on
layoff or leave of absence,

1440

(n) The employee will be paid the amount of straight time pay the employee
would have otherwise been puld by the Company during the first ten (10) working days of
such period, or portion thereof of each calendar year, that the employes is called to such
duty, less militery pay earned during the fourteen (14) calendar days starting with the First
{Ist) day of such service, Military pay is defined as oll military earnings including all
allowances except for rations, subsistence, and truvel.

1441

(b Employees who quallfy for a pay differentla) under the provisions of this

Article may qualify for an additional five (5) days per calcndar year if the resson for such
absence is due to a Federally declored emergency.

1342

{c} In order to recelve payment under this Section, an employee must glve

Human Resources prior notice of such miitary duty, and upon return to work, furnish
Human Resources with a statement of the mliitary pay received for performing such duty.
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ARTICLE XV - PATENTS

Section 1 - Execution of The Boeing Company and Subsidiaries Proprietary Information
and Invention Agreement a Condition of Employment

1500

Each employee covered by this Agreement who on the effective date of this Agreement is
assigned to one (1) of the classifications listed in Appendix "C" or, regardless of
classification, when required by the 1.8. Government on military programs, shall execule
and deliver to the Company The Boeing Company and Subsidiaries Proprietary
Information and Invention Agreement [Form F-71000 0015 NEW (21 Dec 1999)] (“the
Inventlon Agreement™), a copy of which is attached hereto, within thirty (30) days after
the effective date hereof, as a condition of employment with the Company. Any employee
who thereafter is assigned to one of the classifications listed in Appendix "C" or, regardless
of classification, when required by the U.S. Government on military programs shnll also, as
a condition of employment with the Company, execute and deliver to the Company, the
Invention Agreement. Notwithstanding the requirements of this Section, any emplovee
covered by this Agreement who has previously executed and dellvered to the Company and
Is currently covered by the McDonnell Douglas Corporation Patent Contract (Form MDC

136-3) shall not be requived to olso execute the Inventlon Agreement,

Section 2 - Invention Awards
1501

The provisions of The Invention Award Flan set forth In Company Procedure PRO-1944,
made a part hereof as Appeadix “C-1", shall determine the eligibility for and the amount of

any invention awards made to any emplovee covered by this Agreement,

Section 3 - Grievances Concerning the Invention Agreement and Invention Award Plan
1502

Mo grievance or dispute concerning the interpretation or application of this Article, the
Invention Agreement or the Invention Award Plan containcd in Company Procedure PRO-
1944, shall be subject to the provisions of Section 5 of Article VI {Arbitration} hereof, but
any such grievance or dispute may be adjusted in accordance with the provisions of
Section 4 of Article VI (Grievance Procedure) hereef. It is recognized that resort to
Grievance Procedure by an employee under this Section shall in no way limit, affect, or
prejudice any ¢ause of action arising out of such Invention Agreement or Invention Award
FPlan.
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ARTICLE XV] - SAFETY AND HEALTH

Section 1 - Safety Policy
1600

It Is the desire of both parties to this Agreement to maintain high standards of safety in
order to eliminate, as far as p X | injuries and illness. The Company
agrees lo abide by and maintain in its plant, standards of sanitation, safety and health in
accordance with federal, state, county and city laws and regulations issued in pursuance
thereof,

s

Section 2 - Salety Devices and Personal Protective Equjpment

16

(@) - Necessary safety devices shall be furnished by the Company. Whenever
safety devices are required by the Company, It shall be mandatory for employees to use
them.

1602

(b) The Company wil} continue to furnish personal protective equipment in
particular situations where it Is now the practice to do so unless clrcumstances in such
situatlons change, making the use of such personal protective equipment unnecessary.
Whenever personzl protective equipment is reguired by the Company, [t shall be
mandatory for employees to wear such equipment. !

tion 3 - loyee's Refusal to Work Becouse of Alleged Uinafe Condition

1603

{a) No employee shall be discharged or disciplined for refusing to work on a Job
or a machine if the refusal is based upon the employee's written claim submitted on a form
provided by the Company that said job or machine Is not safe or will endanger the
employee's health until it has been detertnined that the Job or machine is or has been made
safe or will not endanger the employee's health, Upon the employee’s refusal to work,
based on a writlen Safety Report, the Company will immedlately notify & Union Safety
Committee member. Pending the determination, as set forth in (b) below, the complaining
employee shall be transferred to other available comparable work which the employee is
qualified to perform regardless of the senlority provisions of Articte VII, When It has been
determined that the job or machine Is or has been made safe, the emplayee shall be
returned o such job. Then if the employee continues to refuse to work after the Job or
machine is determined lo be safe, the employee shall be subject to discharge or other
disclplinary action,

1



L604

(by Determination of Safe Condition: The determination required by (a) nhave
shall be made Jointly by the Company's Safety Engineer and a Union Safety Committee
metmber. If they are unabte to agree, the determination shall be made by o Representative
of the Consulting Service of the Californin Division of Occupational Safety and Health,

on 4 - Safety Re Fopm:s
1605

(a} The Company shall have available at all times Ia each department, and in
the Human Resources Service Centers, a supply of Safety Report forms for use by
employees  in reporting alleged unsafe or unsanitary conditions or needed safety
corrections in their work mreas. This form and not the Grievance and Arbitration
Procedure shall be used for safety complaints and requests for corrections relative to safety
conditions. This form shall be supplied to the employee in a tithely manner. on the
employee's shift

606

{b) All coples of such forms shall be submitted to the employee's immedinte
supervisor who shall forthwith obiain a registration ber from Occupational Safety,
record the registration number on the report form, and provide the registration number
te the initizting employee. The supervisor shall then respond in writing In the space
provided within three (3) working days. One (1) copy shall be returned to the inltlating
employee with the supervisor's disposition; one (1) copy shall be retained in the department
files. All other copies shall be forwarded to Occupational Sofety for action as uppropriate.
Occupatlonal Safety will provide a copy to the Unlon Safety Commitiee Chairperson,

1607

{c) The appropriate Manager - Industrial Hygiene and Safety shall cause each
such Employee Sofety Report to be Investipated by a Company Safety Enginecr, and shall
assure that the Uniton Safety Committee Chairperson is informed of the progress,
dispesition, and adjustment of each report in accordance with Seciion 5 below.

1608
(d) A ropy of the final disposition of each Employee Safety Report will be

proxided by the Safety Department to the inltiatlog employ 1o hisfher | dk;
supervisor, and to the Union Safety Committee Chairperson.
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Section § - Investigations
1669

(a) Emplovee Safety Reports: The appropriate Manager - Industrial Hygiene
and Safety or Designee, will meet with the Chairperson of the Union Safety Committee on
such days and at such times as are mutually agrecable, bat not less than twice weekly, to
discuss those Employee Safety Reports received since the previous meeting, or which may
be outstanding, as well as any other safety matters that may be appropriate.

1610

(1) The Union Safety Committee Chalrperson, or designated Safety
Committeeperson, shall have the right to Investigate Employee
Safety Reports of potentially serfous unsafe conditions or continuing
safety problems which have been discussed in accordance with ()
above but have not been resolved to the mutua) satisfaction of the
Commiticeperson and the Safety Engineer. A Safety Englneer may
partictpate in such investigations, If the Safety Engineer chooses not
to participate, i shall not restrict the Union Safety
Committeeperson from investigating.

161t

{2 When the designated Safely Commilteeperson and the Safely
Enginecr cannot agree on Lhe disposition of an Employte Safety
Report, the matier wiil be referred as an egenda item for the pext
regudnr meeting of the Safety Committee, If the matter cannot be
resoived satisfactorily at the Safety Commitiee meeting, then the
determination shall be made by a Representative from the
Consulting Service of the California Division of Occupational Safety
and Health. This procedure and not the grievance procedure shall
be used to adjust differences regurding safety.

1612

[{3] Accidents: If an injury occurs which requires the Company lo report such
to the Californla Division of Occupational Safety and Health, the appropriate Manager -
Industrial Hyglene and Safety, or Deslgnee, will immedtately notify the Chairperson of the
Unlion Safety Commitiee or designee. The Chalrperson, or designee, may elect to
participate in the accident investigation.

1613
{4} No matter concerning health or safety will be referred to any external

egency by any member of the Union Safety Committee before the internal procedures set
forth in this Article have been fully exhaisted.
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tjon § - Joint Review of Departmental Safi ing
1614
1n the interest of maintaining the standards set forth in Section 1 above, the appropriate
Manager - Industrial Hygiene and Safety, or Designee, and the Chairperson of the Union

Safcty Commitlee, or designee, will jointly discuss safety concerns in the plant. The
parties will jointly attend departmental safety meetings on a random basis.

115



ARTICLE XVII - SABOTAGE

1700

Any acts of sabotage or damage to, or taking of Company, Governmenl, customer, or any
other person's or employee's property, will be reported to the Security Investigations
Department of the Company, and the Company and the Union will use thelr best efforts tn
assisting to determine and apprehend the guilty person.
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ARTICLE XVIII - SECURITY REGULATIONS

jon 1 - Effect of Denlal

1808

Nothing in this Agreement shall require the Company to employ or to continue in its
employment or to give access to any plant, [actory, or slie, any person or persons to whom
either the Secretary of Defense, or the Secretary of the Army, or the Navy, or the Air
Force, or any of their duly authorized Representatives, In the interest of security agalnst
espionage, sabotage, or subversive activity, refose access to classified Information and/or
work.

tion 2 - edure ntest Removal
1801

Employees removed from employment by virtue of this provision may contest such removal
in the following manner:

1802

{n} Written Request for Review: Serve written request for review upon the
Representatives of the Armed Servicts requesting removal within the time limitations
specified by the Department of Defense.  Such request for review may be made Lhrough
the Company or the Union provided the individual's writien thereto ac
the request for review.

1803

ih) Review Procedure: Request for review served, as provided in (a) ahove,
will be subject to such review as will be provided by the Secretary of Defense or authortzed
Designice.

1804

<) Effect of Reversal: in the event that the review discloses that the removal
of the employee was without sufficient cause, the employee shall be entitled to be restored
to such employee's former job. Reimbursement for loss of earnings resulting Mrom the
suspension, revocation, or denial of clearance during the period of removal from
employment shall not be made by the Company, but shall be requested by the affected
employee from the appropriate Department of Defense or other governmental agency,
subject te its regulations, The Company will assist the ¢mployee in processing a request for
such rel ir req d by the employ

17



ARTICLE XIX - GENERAL PROVISIONS

jon 1 - Prior ments Cancelled
1900
This Agreemeni cancels and supersedes all prior written and oral agreements made
between the parties.

Section 2 - Separability

1901
Should any part hereof or any provision herein contained be rendered or declared invalid
by reason of any existing or subsequently enacted legislation or by any decree by & court of
competent jurisdiction, such invalidation of such part or portien of this Agreement shall
nol invalidate the remaining portions hereof, and they shall remain in full force and effect.
Section 3 - Walver

1902
The walver of any breach of any provislons or terms of this Agreement by either party
sholl not constilute a waiver of any subsequent breach.
Scctton 3 - Nolicey o the ies

1903
Any notice to be served under any of the provisions of this Agreement shall be deemed to

be duly served on the date of malling by certified or registered mail, postage prepald,
return receipi requested, addressed to the party to be served as follows:



For The Company:

Director - Union Relations
ing Commercizl Alrplane - Long Beach (*BCA-LB™) and

Alrcraft apd Missiles - Long Beach (“A&M-LB™

1 East Wardlow Road
I ch, California -4418

Director - People Qrganization

Boeing Commetclal Alrplane - Long Beach (“BCA-1,B”
3855 Lakewood Boulevard

Long Beach, California 90846

Director-Beople Orpanization
and Missiles - Long Beach (“A&M-LRB")

2401 East Wardlow Road
Long Beach, California 90807-4418

1945
To the Unlon:

Internatlonal Unlon, Unlted Automoblle,
Arrospace and Agricultural Implement
Workets of America

Solidarity House

8000 East Jefferson Avenue

Detroit, Michigan 48214

Internationa! Union, Unlted Autormobtle,
Aerospace and Agriculturn) Implement
Warkers of America

Region #3

11340 Hammock Drive

Bridgeton, Missouri 63044

International Union, United Automobile,
Aerospace and Agricnitural Implement
Workers of America

Local No. 148

3971 Pixie Avenue

Lakewood, California 50712

1%



tion $ - Supervisory or Non-Bargaining Unit Employees

Performing Bargaining Unit Work
1906

Non-Bargaining Unlt empleyees shall not perform work normally performed by employees
in the Bargaining Unit, and Supervisory employees skall not perform production work
normally performed by employees under their supervision except when Instructing
employees or in case of emergency. In the gvent the Bargainin mitteeperson beliey

the provisions of this section _have been pbused, the Union U framvedial
meeting to resolve the matter with the appropriate foi nager, Union Relations who
will inktiat eeting to discuss this ation and lve as A ate with the
functional re) ntative of Mansgement and the Rargaining Commiti rson,

Section 6 - Agreement Not Assignable

1907
This Agreement is not assignable. In the event of change of management or geographical

lecation of a plant or sale of the Company, the present management shall use its best efforis
to Insure the continuance of this Agreement during fts prescribed period.

Section 7 - Amendment

1908
This Agr may be ded or modified from time (o time in writing by mutual
agr and such d or modifications shall b a parl of this Agrecment.
Section § - Skilled renticeship Pr. m
1909
iceship Siandards have been adopted and imph d which are in conformity

wilh the rules nnd regutations of the Callfornia Apprcn!k‘ﬁltip Council and the Standards
of Apprenticeship as published by the Secretary of Labor. The rates of pay, wages, hours
and other condltions of employment will be governed by the Standards of Apprenticeship,
as amended, and the Collective Bargaining Ags t where npplicabl




ARTICLE XX - REPORTS TO THE UNION

on] . licabilit
2000
The Company agrees to provide to a Designee of record of the Unlon, the following reports
with respect to records of empl in the Bargaining Unit.
ion 2 - Senio tatus Change, Recall motiotal
nformatio

2001

The Company will continue to furnish to the Union, in a timely monner, Employee Status
Change reports, Recall report and Bargaining Unit Seniority report, as outlined below:

2002

(a) A weekly Senlority Report of Bargaining Unit employees by classification in
senlority order.

2003

(1] A weekly Status Change Report of Bargaining Unit employees. The report
whl identify:

1. Acquisitions

2. Reclassifications and Lead
Adjustments

3. Department and Shift Changes

4. Transfers [n

5. Transfers Out

6. Terminations

7. Formal Leaves

8, Sub-Division

2004
() Weekly Status Change Reports will be prepared und submitied within ten

(10) working days after the effective date of such changes and will include the names,
employee numbers and addresses of employees belng added Lo the Bargalning Unit.

2005

(d} A weekly report of employees possessing Bargaining Unlt recall.
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1006

{e) A report listing the classificetions posted at the beginning of each posting
period.

2007

[£1] A monthly report indicating the names and employee numbers of employees
qualified for each posted classification In the preceding month.

2008

(g A weekly report of employees in sentority order by subdivision by shift for

the purpose of shifi transfer,

Section 3 - Bi-Annunal Computer Information
2009

{a) Machine readable information including names, employee numbers, and
addresses of employees will be furnished to the Unlon.
Section 4 - Remittance and Stniements
2010

The Company, in uccordance with Article V, Section 2(d), shall furnlsh the following
{information to the Financial Secrctary of the Union;

2011
(Y} The total amount of monthly dues deducted.

012
{b) The total amount of ortginel initiation fees deducted.

2013
{c) The total amouni of reinstatement fees deducted,

2014

(d) ‘The total smount of pick-up deductions.
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2018

(e} The names, ploy bers, and from whose wages such
deductions have been made.,

2016

N The names of employees from whose wages no deductions were made
because their paychecks were insufficient to enable the Company to make appropriate
deduction.

07

[F1] The names of employees who were lald ofT or terminated or transferred out
of the Bargaining Unit.

2018
(h) ‘The Company, at the same tlme, shall remit to the Financial Secretary of
the Union lts check for the amounts shown under jtems (a), {b), (c} and (d), above.
3 5. W, nfermation
2019
(@) The Company will furnish as of the payroll period which includes the 15th

of the month, the following information for the months of January, April, July and October
wilh respect to employees in the Bargaining Unit:

2020
{1y The number of employees tn each classification.

2021
{2) ‘The weighted average wage of each cassification

2022
)] The population of Leads nssociated with each classifteation; and

2013

{4) The welghted average wage of Leads associated with each classification.



2024

(b)  The Company will furnish as of the third (Ird) week ending In each month
the following information concerning all hourty paid Bargaining Unit employees in the

Bargaining Unit:

)

1)

(3}

@

5

2028
The number of employ+es.

2016
The average hours worked for the week reported.

2027
The average gross weekly earnings for the week reported.

2028
The avernge gross hourly rste for the week reported; and

2029

The average straight-time hourly wage rate for the week reported.

2030

{c) All of such wage information in (0) and (b} above wlll be furnished to the

Union when avalilable,




ARTICLE XXI - DURATION

Section 1 - Term
2100

This Agreement shall take effect on the Ist day of May 2000 unless otherwise specifically
provided us to certaln provisions. and shall remain in cffcct throtgh the 25th day of April
2004, This Agreement shall contlnue in effect from yeor to year thereafter unless notice is
given in the manner provided In Section 2 of this Article.

Section 2 - Modification or Amendment
2101

Not more than ninety (90) calendar doys or less than sixty (60} calendar dnys prior to the
end of the original term hereof or prior 1o the end of ony yearly period thercafter, as the
case may be, either party may give to the other wrillen notice of desire to terminate,
modify or amend this Agreement, Such notice shull be served upon the International Office
of the Union or Corporate Human Resources Office of the Company (see Article XTX,
Section 4). Negotiations on the proposed modlfication or amendments shall begin not less
than forty-five (45} colendar days prior to ony anhiversary date. Each party giving such
natice shall endenvor Lo submit fis proposal to the other party at least five (5) days prior to
the beginning of negotiations. Further, elther party may submil new or additional
proposals for modification or amendment during the course of negotiations.

Section 3 - Termination of This Agreement
2102

If & notice is given under the provisions of Section 2 above, and complete ugrecment upon
modifications or d to this Agr has not been reached by the anniversary
date, then either party at any Ume thereafter may terminate this Agreement by giving
seven {7} doys advance writlen bolice to the ather.




THE BOEING COMPANY

. R.Phillips
Vice President - General Mapager
BCA - Long Beach

Compaoy Offices

D. IY. Criig

Director - linlon tions

Loog Beach Operstlons

M. C. Marino

Director — Operations & Production
BCA -~ Long Beach

7 K. P. Eriksen

Director — Union Relations
A&M = Long Beach

S

. P, Heslin
Regional Director - Employee Beneflts
Company Offices

Ze President — Emp. & Union Relations
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HE Gperrns—
. E. Chambers

Vice President - General Manager
A&M - Long Beach

E. D. Spon;
Vice President — Géneral Manager
A&LM

O 27575

K1 Maltese
Vice President - Manufacturing
A&M - Long Beach

Prople Organizstion
BCA — Long Beach

E- E, Schaniel
Director - Employee Involvement
Long Beach Operntions

F. R. Kelley
Director — C-17 Manufacturing
A&M = Long Beach



THE BOEING COMPANY

B. Lleb%ht

Saperintendent — Systems Assembly
BCA - Long Beach

nlor Manager — Human Resources
&M ~ Long Beach

S L I

F.Dn Lee
Specialist - Wage Administration
Long Beach Operations

hcea el

S, K. McGettigan 7
Specialist - Human Resources
A&M - Loug Beach
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D Apr g e

M. J. Campolo -
Senior Manager ~ Union Relations
A&M - Long Beach

IWoiman
F. T. Weimer

Senior Manager — Hluman Resources
A&M - Long Beach

[2
G.EP
Manager — Employes Benefits
Company Offices

M. F. Machx

Specialist - Human Resources
BCA - Long Beach

~ Human Resoarces
BCA — Long Beach



INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE
AND
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA (UAW)

President
UAW l1aternaticnal Union UAW Acrospace Department

Adminlstrative Assistant
UAW Acrospace Department

Hos o

Rudy Gomez
Intetfational Representative International Representative
UAW Region § UAW Aerospace Department




INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE AND
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA (UAW)
Local No. 148

President

o - Bargaiolog Committee

Robert Bejarano
Bargaioing Committee Member
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[NTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE AND
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA (UAW)
Loczl No. 148

Bargainiug Committee Member

Glenn Moss
Bargaining Committte Member

Sl

Naimah Mobammad
Bargaining Commlttee Member

Y

Tushana Williams
Bargaining Committee Member




The following precepts and principles will govern the

APPENDIX “A*

PRECEFPTS AND PRINCIPLES GOVERNING
THE APPLICATION AND ADMINISTRATION OF THE
CLASSIFICATION DESCRIPTIONS IN THE
BARGAINING UNIT

and admini ati of the

Classification Descriptions in order to attain the following objectives:

{a}

{b)

1]

To ensure arderly, uniform and consistent application of the Classification
Descriptions;

Te prescribe the assignment of employees to appropriate classifications on
the basis of the work they perform;

To govern the lution of disp involving employees’ classifications.

Now, therefore, it is und d and hereby established:

The first paragraph of a Classiflcation Description ts a brief description of
the duties of the classification, the purpose of which is to distinguish that
classification from other classifications.

An employee shall not be required to perform all of the work operations
described in a classification description in order to be eligible for
classification thereunder. An employee shall not be elgible for
classification under a classification description by reason of perforining
isolated or singular duties described in a classification description.

‘Where work assi are not adeq) ly nor specifically described, such
work asst shall be appraised and accordingly classified as belonging
under the most appropriate classification description, by considering the
relative degree of complexity or level of difficulty of said work assignments

in comparison with comparable work operstions described in the

lassification  descripth It s . d that each classification
description is to be interpreted and applied in its entirety as a specification
of job dards which are d of the job requirements of that

particular classification.
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An employee shall be entitled to a classification under a classification
description when the employee Is regularly required to perform work
operations which meet the specifications described in paragraph (2) and
supplemented by other paragraphs herein for a substautial portion of
their working time.

An  employee normally performs some of the work of a higher
classification in order to qualify for advancement and some of the work of
lower classifications when required. The normal duties of any employee
may include some of the work of related classifications when required.
The normal duties of any employ may include giving i e,
guldance and instructions to other employees.

A classification description shall not be construed so as to restrict in any
manner the rights of the Company to assign work to employees nor to grant
or concede an employee or group of employees any right to refuse to
perform assigned work for the reason that such work is not described
specifically in the classification description of their classification. Further,
where operations or machines are referred to as a singular in a
classification deseription it Is not to be interpreted or construed &s limiting
the employee to a specific machine or operation described In hisher
classification description.

An employee is required to perform the work operations and duties
described In or sppraised as being covered by a classification description
and shall receive that degree er amount of quality guidance or instruction
which is considered usual and normal,

When a work operation or function is described in the same manner in
more than one classification descripiion such work operation or function
shall not be used to determine the proper classification of an employee.
Such work aperation is not a distinguishing element or a determinant of a
level of difficulty but only stated for descriptive purposes or because It is
such an integral and necessary part of the job that its omission would be
undesirable from the dpoint of compl In determining the
proper classification for an Individual employee, the determination of
whether he/she is performing the work requirements or work operations set
forth in the classiication description shall be the controlling consideration.

The duties of an employee in any classification or lead may inclede any of
the functions in the classiflcation, and will, 2s necessary, include the use of
the hand and power tools, test or other equipment, Jigs, fxtures, templates,
or other iooling normally assoclated with or required in the performance of
the dutles set forth In the Classification Description; and include
improvising shop alds, and rework and repair as required to accomplish the
asslgned work,
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10.

PE “an

Any employee 50 authorized may operate moving, handling or measuring
equipment, such as fork lifts, power tugs, pendant cranes, transits, levels,
etc. when used to accomplish work of hisher classification. Any employee
whose principle assignment is to operate such equipment on & full-time
basis will be classified accordingly.

The attached "Glossary” shall be used to establish the definitions and
meanings of certain words and phrases used In the classification
descriptions hereln; for all oilier deflnitlons and meanings of words,
Merriam Webster's dictionary shafl be used, These precepts and principles
shall be used to interpre1 the Intent of any classification descriptlon and
shall be followed when classification descriptions are revised and added to
the Plan



A GLOSSARY OF TERMS AND PHRASES AS USED
IN THE DOUGLAS AIRCRAFT COMPANY
CLASSIFICATION DESCRIPTIONS

In the preparation and application of the classification descriptions, the following terms
and words are given definitions and meanings ln order to clearly indicate the common and
consistent Interpretation to be placed in them by all persons using the classification
descriptions:

1. DAPT TOON1
Means to modity, alter or change fumtshed tooling to fit it for a specific need
without altering its basic design.

2 NGLE MPOUND

Means the angle between the two non-coinciding sides of two nhlique angles whlr.h
are in different planes and have a vertex and one sideinc g a
angle usually presents a coordinating tolerance problem since it results fmm the holding
within toterances of two adjoining component angles.

3 S DIRE D

Means that some determinations conpected with the work operntion described are
usually and normally made by others and are given or made known to the worker
directly concerned with the assignment. Use of this term does not mean that the detalls
and determinations involved need be repeated each time an ldentical or very similar work
pssigniment &5 made or work operntion performed, nor does it preclude use of
independent judgment by the worker.

4, EQUIRED

Means that the work operation function or job duty is wsually and normally
performed after or 29 & direct result of an order, work assignment or request from
mcugnized supervisory personnet andfor is used te mean an occasional or incidental job
g t. Thei ded ing Is evident from the nature of the job duty described.

5 ASSEMBLY JIGS
Are those which facilitate holding and aligning a set of parts for fabrication or
assembly operations.

6, SS1
Assist means to help or ald other employees in the performance of certain work
where the higher graded employ ponsibllity and where the assistance

consists of performing certain portions of the assighed work either in direct coordination
of carrying out details of the total assignment under the direct guidence of the higher
graded employees, Tht worker assisted is  held responsible for the satisfactory
completion of such work assignment. The assisting worker Is not expected lo work
whelly independently but rather cooperstively and, further, is entitled 10 and should
receive the guidance and instruction considered usual and normal under these
clrcumstances.



7. LUEPRINTS, DETAIL
Are any class of blueprints which give necessary detailed information for
fabricating one or more parts.

8. BLUEPRINTS, DETAIL ASSEMBLY
Are blueprints which provide inf ion for bling parts together with the
necessary information for making some or all of the individual parts,

9. BLUEPRINTS, DETAIL PARTS
Are blueprints which give the necessary information for making one part in any
required number, all of which must be interchangeable.

10, BLUEPRL R ASSEMBLY AND INSTALLATION
Are blueprints which provide information for the installation andfor assembly of
fabricated and accessory parts into the n!rplnne during final assembly, and for the

construction of such major blies as lage, wing, emp ge and engine controd
stand,
1. BLUEPRI 1 EMRLY

Are blueprints which furnish the worker wilth information for assembling a
number of parts; these blueprints frequently also serve to give information for routing the
component parts into the assembly department.

12 HECK,

Means to determine or ascertain whether a unit of or pertion of @ system performs.
the function for which 1t is intended and if not, whether rework or alteration is required.
Checks of this noture include checking lines for leaks, wires for breaks by buzzer. bell or
otber continuity checks, and checking response to controls s on landing gears,

13 HECK, OPERATIONAL

Means making o complete check of an entire independent system, after such system
has been Installed in its entirety infor on the aircraft. Such systems to include the complete
electrical system, beat and vent system, hydraullc system, engine controls system, surface
contrels system, radio andfor vadar system. A thorough knowledge of the shop theory
involved in the individual system is required.

14, CHECK, VISUAL
Means detecting with the naked eye, or with such aids as mirrors, ohvious defects

and imperfections. Its use implies sufficiem knowledge and familiarity on the part of the
worker to make the required identification. Such check would uncover incomplete
assembly (missing parts or operations), vislble surface cracks, badly driven rivets, and
similar conditions.
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15. CONTOUR

Means a curved surface having radii of different lengths ald of which lie in paraltel
planes or the same plane, such planes being perpendicular to the curved surface, or means
a curved line having radil of different lengths all of which are in the same plane. The
surface of a cone or section thereon, s typical airfoll surface, the curved edge of a profiled
plate and the curved layout ling puiding the making of » router block are examples.
Contour surfaces composed of sections of cylinders and edges whose profile is a section of a
circle are excluded since the radli are the same length.,

16. SONTQUR, COMPLEX
Means a curved surface of unusual intricacy and variability.

17, ONTOUR, COMPOUND

Means a curved surface having radii of dlfferent lengths which lie in non-paraliel
planes. Compound contouts are typical of stretch press and drop hammer dles. The
surface of a sphere or section thereon would be a regular compound contour and, in
general, was meant to be excluded.

18, CONTOUR, REVERSE
Means a compound contour that reverses Its curvature so that it has beth concave
and convex portions. .

19, COORDINATED TOLERANCES, COORDINATED
DIMENSIONS

These cxpressions are used only when exacting toterances are implied, i.e., exacting
tolerances are 1o be essociated always with "coordinated dimensions”, "coordlnated
tolerances” unless modified expressly. 11 should be understood that the mere locotion of a
poinl I)y twe or more refertnce dimensions does not in itself mean that the dimensions

ives are coordl d. An ple of truly coordinated dlmensions is shown in the
following: The precision dimensions between two holes must be held while al the same
time the precision dimenslony locating each of the holes must also be held with respect to
another reference point or line.

20, DEVELOPMENTAL PARTS

Are parts which are intended for use on experimental or developmental aircraft
{i.e., one or u few alrcroft designated as being actually or potentially subject to major
muodHicatlon or change). These are wsually produced slagulasty or In small lots using
standard tooling, bnprovised tooling or newly constructed production tooling. [Its use in a
classification description does not imply a restricied level of dlfficulty unless such intention
is clearly and speciflcally indicated.

2. DRAW, DEEP
Means the relution of depth or draw io lts other dimensions is such that it is
distinguished from mod or shallow draws by custom.

2 DRAW, DRAWING

Mezns the forming of sheet meta! or other material by pressing i into a die while
al the same time retarding movement of the metal into the die by mechanical holding rs
with draw rings.
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23 E L PAR

Are parts which are | ded for use on experi t or devel { aircrafl
These are usually produced singalarly or in simall tots using standand lwilng. tmprovised
tooling, or newly constructed production tooling. Its use in a classification description does
tot imply a restricted level of difficulty unless such intention is clearly and specifically
indlcated,

4. g ME RK, DEVELOP] WORK {Does)

Means to experiment with the process or operation {assembly and/or fabrication) in
arder to develop new or improved methods, or meuns to bulld or make new assemblies and
instatlations where exercise of a thorough knowledge of the shop theory involved is
necessary and further is a recognizably difficult assig which is characterized hy
requdring ingenuity to ace lish the assi; satisfactorily. It does not include work
done by a usual or established manner, process or operstion o # part even when such part
will later be used on an experimental or prototype aircrafl.

5. FABRICATES COMPLETELY
Means to perform all necessary fpbrication operations required to produce o
fNolshed article ready for use in an assembly, alrcraft or the plant.

26, FABRICATION, FABRICATES
Means work operntiens on raw materials and partially nmtanufactured parts which
increase its or their value and utility,

27, HANDTQOLS

These include hand tools normally used by the workers in the performance of the
classification, such as {files, rasps, deburring tools, chisels, saws, hand drills, screw drivers,
pliers, wrenches, hammers, mallets and punches.

28. HAND TQOLS, MACHINISTS'

No definite distinction is implied by prefixing *Machinists" to *Hand Tools". Use
of this or other trades’ names as Carpenters’, lostrument Makers’, Electricians' and
Masons’ does not imply o strict limitation on Hamd Tools used; e.g., wire cutlers
(Electricians') might be used by a Mason laying wire reinforced brick or tin snips (Sheet
Metal Workers') by a Carpenter to cut a square of sheet metal to cover a knot hole.

29.  HOLDING FIXTURES
Refers to tooling designed to hold the work so that machining installation, assembly
or layoul operations are facilitated.

. HOLDIN
Are Lhose designed to hold or align one part or one assembly. Holding jigs are
included in this class.

3L DING FI, DARD

Are those which can be used on a wide variety of parts und which are usually found
in all well equipped shops of stmilar pature. They are a portion of the Standard Tooling
category concerned principally with holding the work,
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. IMPROYVISES AND ADAPTS STANDARD TOOLING

Means to use standard toollng (see definition} in order to secure and align part or
otherwise ald or expedite fabrication. 1t implies that exercise of skill and Ingenuity is
required and the problems involved are not solved by standard or simple means.

3. IMPRQYVISE TEM RY TOOLING
See "Improvise Tooling". Means, in addition, that the tooling Is intended for
temporary use only and is made or adapted from equipment, material and tooting on hand.

3 IMPROVISE LING

Means that a worker, 1o accomplish a given task, recognizes the necd for and
excrelses the ingenuity and skill to ¢create 8 mechanical ald which will permit doing the
work wlth greater exaciness, rapidity andfor facllity. The fact that tooling Is improvised
need nol affect the classification since it might be simple or complex, necessary or
unnecessary, authorized or unauthorized.

35. LAY n), LAYS QUT (v

Means the actual marking of locating and/or reference points and lines on the
material, part, tool or assembly worked on. Layout in itself does not imply a high level of
difftculty or skill since it can be a simple work operation such as measuring a length on a
plece of lumber nnd making a line or pelnt at which it is to be sawed, making llnes on
povement with a chalk line preperatory to painting, or scribing around a furnished
template laid on fat stock. On the other hand, layout can be a difficult work operation
which requires much skill, knewledge and experience to make the necessury computations,
part setup, precise measurements and markings, and interpretation of complex blueprints
such as on a complex die or casting requlring lsyout to establish locutions for coordinated
hole patterns, compound angles and/or irregular contours.

36, LAYOQUT, PROGRESSIVE

Is the layout for a machining or other fabricating operation which is continued (or
completed) after the fabrication operation has been performed. Progressive layout Is often
necessary when Initial machining operations would remove scribed reference murks for
subsequent operations, or is advaniageous when the machining operution produces a good
reference plane or point for further layout operations.

kI8 LAY F T

Means the marking of points and lines which will determine the exact nature and
dimensions of the part after machining or fabrication operations have been performed.
Layout of this noture is an integral and necessary step In the fabrication of the part.
38, LAYOUT OF REFERENCE LINE: XD
Mcans the marking of polnts and lines to ald or guide the worker In performing a
glven operation. 1t oftcn indicates points and lines from which precision measurements
will be taken although the polnts and lines themselves need not have been located exactly.
Layout of this nature s often optionul rather than necessary as the purpose can be to
reduce the number of meusurements, limil gross errvors, or to permit working to closer than
speclfled tolerances.
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39. MANUFA RING QUTLINE SHEE

These sheets or cards furnish all or some of the following information:  the order
ot sequence in which operations are to be performed, the tools to be used, the production
tooling available and its tooling identification number, machine feeds and speeds, and
special facturing instructi if any. This refers to operation seguence sheets,
process sheets, operational sheets or cards, manufacturing operstion cards, and other
written information furnished the operator of the same nature and for the same use and

purpose.

40, MAY
When nsed, indicates a jol requirement of some of the plants of the company and is
considered to be of the satnie level of difficulty as other requirements not so qualified.

41,  PRODUCTION AIDS

Are devices Initiated voluntarily and made by the worker to facilitate work
operations, increase production or reduce elements of Fatigue or stran. Such devices are
vsually simple but Ingenious in nature.

42, PROD! TON ILLUSTRATION

Are blueprints or sketches which are used as an aid In visualizing parts and/or their
assembly and are usually isometric, perspective, pictorial er third angle projection
drawings. Blueprint dimensions might be shown also.

43.  PICKUP WORK: PICKUP
Mezans the performance out of usual or normal sequence work operattons which have been
itted by | fon or of ity (as part shortage or rushed schedule) or by oversight
(as fallure to drill n hole, make & cutout, or install a part). Pickup work does not of itself
establish a high or higher level of difficulty since work done out of sequence is very often of
the same difficulty or within the same level of difficulty as when done in sequence.
Therefore, the level of difficulty intended is to be determined from the job description and
compaved with the actusl pickup work in question.

4. REPAIR
Means to restore a part or assembly to its original state or uiility after it has been
damaged by accident or by wear. It does not have the same meaning as "Rework".

45. REWORK

Means to undo and then do over work previcusly accomplished (normally by
others) in order to correct errors or make it conform to changed specifications. Rework
can be simple or difficult accerding to its nature and variety; therefore, the level of
difficulty intended is to be determined from the composite classification description. (See

repair).
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46,  SETUP (n}, SETS UP (v}

Is @ broad tetts which becomes specific only according to Its usage and application
1o machines andlor operations concerned. It includes the various v physical work
operations or steps, (other ihan  layout) which must be accomplished before actual
fabrication can proceed. Setup of o machine might include securing material to machine
bed at the proper angse for cutting, selecting, aligning and setting cutting tool, setting
speeds and feeds, adjusting coolant flow. In most assembly operations, setup (e.g.
positioning parts, obtaining parts) is so closely intermingled with fitting and joining
together that setap ks nol custormarily designated as such (this is generally true of
operations where machine operation ks not the primary job factor}).

47, SHOQP PRACTICE

Means the generally acrepted method of performing a basic, common, or usual
operation under specified conditlons. 1t covers the knowledge which Is common to the
occupation itself and to most manufacturing shops using the operation under
consideration. Besides knowledge and ability to use required hand tools and equipment, it
Includes knowlcdge of general safely practices, conduct, rules of cleanliness, neatness, good
housekeeping nnd care of equipment. When used in the phrase "shop practices and
procedures”, practice need not kmply other than practices or methods tearned or acquired
at any one shop.

48, SHOP PROCEDURE .

Means the way custom and management of the particular company require, wish or
specify the work to be performed. It includes the departmental and company rules,
procedures and policles made known to the employee for histher Information and expected

pltance. [L covers or implits having sufficient knowledge of orgenization, management,
and physica! detalls of the company to perform satisfactorlly the required work in a
generally harmonious manner,

49, SHOP THEQRY

Means (he comprehensive craft knowtedge and special skllls associated with the
particular trade and related trade withoul which advanced work of high quality, quantity,
and uniformity may not be performed. A thorough knowledge of shop theory s considered
necessary to accomplish the more difficalt and diversified work of a classification and
Includes B real understanding of the capacitics as well as Iimitations of the machines and
skills used in the trade. 11 Implies a knowledge of "why" ns well as “'how" n given task
should be done. [t is acquired by a combination of observation, experience and schooling.

$0.  STANDARD N DESIGN
Meany that consiruction and purposes are common to the company or shop. It
Implies that lower kevel of difficulty Is invelved than when *'not standard in design® is used.




51. IEND

Means that an automatic or almest automatic function is taking place which
requires little or no direct contral by the worker. To "tend" & machine would include
watching its operation after the setup has been made (usually by others), perfodically
checking work produced, starting and stopping, loading material in machine, removing
finished part, making minor adj to machine which do nof invelve extensive
knowledge of setup, and motifying proper personnel when machine or part trouhle
develops.

52 TOLERANCES, CLOSE

Means those tolerances which are held by the machine, operator andfor Fixture
without great or special care, effort or skill on the part of the worker, This term expresses
1 level of difficulty rather than & preciseiiess of linear, angular or other measurement.

53. TOLERANCES, EXACTING

Means those tolerances which require special care and attentien on the part of a
skilled worker to obtain or hold. These tolerances would be difficult, If not impossible, for
a semi-skilled or unskilled worker to hold consistently at a good production rate. This
term expresses a level of difficulty rather than a precisencss of lincar, angular or other
measurement.

54. TQLERANCES, LIBERAL

Means those tolerances which are lefi to the judgment of the worker and ore of
such natyre that variation by the worker will not result in appreciable spoilage, 4 or
uneconomic operation, This term expresses & Tevel of difficulty rather than a preciseness

of linear, angular or other measurement.

55,  TQLERANCES, MODERATE

Means those tolerances which must be observed to maintain proper standards
of workmanship or economy, but which require only reasonable care or skill to hold.
This term expresses a level of difficulty rather than a preciseness of linear, angular
or other measurement.
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56. TOOLING, PRODUCTION

Is specially designed tooling Lo Facilitate production sperations on sny number of
same or similar parts. This type of tooling is developed to hold regular and reegular
shaped parts in proper machining position, and 1o minimize or eliminate setup and
Layout. Thisls a general term vsually associated with machining operations on lot or
ass production parts and assemblics,

5. TOOQLING STANDARD

Means those toels or tooling used on the same or different types of machines or
operations, principally in making & setup for either lnyout or machining and
occasionally for bench or assembly work and which further are found commonly in nearly
ali} shops and industries performing similar operations. In the machine shop it would
include Vee-blocks. parallel bars, ungle plates, chucks, collets, muchine vises, o wide
variety of clamps, bolts, locks and wedges. In bench or assembly work it would include
surface plates, table vises, and various common attachments used on portable and
stationary 1ools to permit holding the work or increasing the scope of the tool.

58, TRAINING AND EXPERIENCE

Training refers to time to acgquire skill through instruction, demonstration and
controlled or practice operation. Experience eefers to tme to acquire skill through
actual performance of the work Rsclf or of pertinent elemenis of closely related work,
Training does pot include schooling or formal training in reading, writing and simple
arithmetic since this is basic for all sircraft eccupations, More advanced formal training
which would substitute directly for job techniques normally acquired by nctual experience
ot the job such as shop algebru, shop g -y, shop tri try, blueprint readling,
lofiing practice and technical trade knowledge can be counted as equivalent training
and experience in the case of an indlvideal warker.

59. NUSUALLY AND JRREGULAR SHAPED

Menans thai the paris deviate sufficiently from usual snd standard parts as e
require exercise of Ingennity and eriginal thinking to properly and satisfactorily fabricate
them.

60, VARIABLE
Means a difTerent degree or form of the same kind of thing.

61 WHEN REQUIRED .

Means thal the work operation, function or Job duty s usually and normally
performed after or as u direct result of an order or request from vecognlzed supervisory
personncd and/or means that it is required or necessary only rarely or when exceptionsl
clreumstances exisl.

62 ICENSE REQUIREME

Means that where an employce s required by local, State or Federal law to possess
a license and/or certificate to perform the required job duties, the said local, State or
Federal law shall supersede the requirements expressed in Douglas Classification
Description, Responsibillty for obtaining said Heense or certificate shall rest with the
Individua! performing such job duties,
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CODE

M
J3r
K3R
135
K3T
J3u
K3V
K3H
iLig
JswW
K5V
R2N
R2P
JBN
&P
J6R
J7TH
R2T
s2U
K7J
K7K
J7U
JSF¥
J8U
KRY
KBY

R3D
K9A
G

APPENDIX "C*

CLASSIFICATIONS REQUIRING SIGNATURE
ON PATENT CONTRACT

CLASSIFICATION

ENGINEERING ELECTRONIC R&D TECHNICIAN
ENGINEERING LABORATORY MACHINIST
ENGINEERING MECHANICAL TEST OPERATIONS TECH
ENGINEERING PLASTIC DEV TECHNICIAN
ENGINEERING PRECISION MECH FAB TECH
ENGINEERING TEST FACILITIES MECHANIC
ENGINEERING TEST STRUCTURES FAB MECHANIC
INSPECTOR RECEIYING LAB - ELECTRICAL/ELECTRONIC
INSPECTOR RECEIVING LABORATORY-MECHANICAL
INTEGRATED SYSTEM TEST TECHNICIAN

JIG & FIXTURE BUILDER

MASTER LAYOUT TECHNICIAN

MATERIAL CONSERVATION ANALYST

MECHANIC QUICK RESPONSE

METHODS DEVELOPMENT MECH

METROLOGY TECHNICIAN

PATTERN MAKER - WOOD

PERISHABLE TOOL LIAISON SPECIALIST

PLANNER

PLASTER AND PLASTIC TOOL MAKER

PLASTIC FABRICATOR AND ASSEMBLER

PROOF LOAD MECHANIC

SHEET METAL DEVELOPMENT MECHANIC

TEST EQUIPMENT TECH - ELECTRONIC

TEST EQUIPMENT TECH - MECHANICAL

TOOL & DIE MAKER

TOOL LIAISON SPECIALIST

TOOL PROJECT SPECIALIST

TOOLROOM MACHINIST

WIND TUNNEL MODEL DEVELOPMENT TECHNICIAN

IN ADBITION TO THE ABOVE, EMPLOYEES IN ALL CLASSIFICATIONS WHEN REQUIRED BY THE.
US. GOVERNMENT ON MILITARY PROGRAMS.



APPENDIX “C-1"

THE BOEING COMPANY
INVENTION AWARDS

Appendix C-1 Pro-1944 Invention Awardy



APPENDIX "C-2"

THE BOEING COMPANY AND SUBSIDIARIES PROPRIETARY INFORMATION AND
INVENTION AGREEMENT

Appendix C-2 Boein; ny and Subsidiaries formation an
Inventlon men
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APPENDICES C-), C- -a, L

The following appendices are part of this Agreement to the same extent as If they were
included in the body of the Agreement, but they are not printed herein:

Appendix C-1 Pro-1944 Invention Awardy
Appendix C.-2 The Bocing Company and Subsidiaries Proprietary Information and

Invention Agreement

Appendix H/H-a Employee Retirement Income Plan

Appendix [ Health and Dent2] Care and Group Insurance
Appendix J Layolf Benefit and Security Program
Appendix K Employee Investment Plan



ATTACHMENT 1-A

ALPHABETICAL

LIST OF CLASSIFICATIONS
Labor Grades and Eatry Rate Group
Effective 15 May 2000, Retroactive to 1 May 2000

Job  Labor Eniry
Cade  Grade Classification Title Group
J2B  F1S Alr Condltioning & Refrigeration Mech.

KIA FI¥FI0 Alrcraft Assembly Mechank
K2C  F13/F10  Aircraft Electrical Mechanic

2D Fo} Alrerafnt Electrics]l Wire Preparer
JIF FlI Alrcraft [nventory Checker

JIG  FIN/F9  Alrcraft Mover & Equipment Opersator
K2J FI1¥F1t  Alrcraft Structures/Surface Mechanic

JIL F09 Alrcruft Wush Rack Attendant

JIE F17 Automated Assembly Machine Operator
§2B TO&TO03 Badge & Tool Control Operator

JIN  F12 Block Jig and Template Maker/Molder
J2r F15/F14 Boring Mill-Horizontal Machinist

J28  FiIS Butlding & Equip Mechani

JIT  F4 Burrer

KIL F1&F13 Casting Center/Quick Response MachEnist
JIV  FINF®®  Chemica) Etch/Laser Scribe Operator
K2W F05/T02 Copy Equipment Operstor

K2Y FO9/F04 Crater & Packer

RIC Tod Data Process Terminal Operator-Manufacturing
RIE T4 Data Process Terminal Operztor-Quality Control
RZF TO03 Department Clerk

I3B  Fl4 Development Mechanic-Electrical

R T4 Drawing Center Clerk

K7Z FIVF06 DrillRoute/Saw Operator
J3C  FI¥F1¢ Drivmatic Type Machine Operator
K3G FO8/F05  Electrical/Electronic Assembler

JIF FOT Electroplater

JIM F17 Englaeering Electronic R&D Tech

JP FI7 Eangineering Laboratory Machinist

K3R FIl6/F13 Engineering Mechanical Test Operations Tech
I38  F16 Enginecring Plastic Development Tech

K3T F14/F13 Engineering Precision Mechanical Fabrication Mech
J3U F15 Engineering Test Facilities Mechanic

K3V  FI16/FIt Engineering Test Str Fabrication Mechani
4D F10 Fubricator and Assembler

J9D  FIS/FI1 Facillties Construction Mechanic

J4E  Fi4 Field and Service Attendant

K4F  F16F13  Field and Service Electrical/Electrenic
K4G  F16/F11  Field and Service Mechanical

mmEMITOREEFr A IR PO R Y YIS =M oA IR~ =OREE O
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ATTACHMENT I-A

ALPHABETICAL

LIST OF CLASSIFICATIONS
Labor Grades and Entry Rate Group
Effective 15 May 2008, Retroactive to | May 2000

Joh Labor Entry
Code  Grade Classification Title Group
RK To File Clerk/Messenger
JAK  FOS Garage Service Attendant
J4P  FO7 Grinder Drill
JAN  FI15 Grinder Tool and Cutter

K4U F14/F09 Heat Treater
KBM FIWF07 Hydro/Stretch/Hand Former

MU FO? Induction Brazer Tubing

J5D  FI&F13 Inspector - ElectricalElectronica
JM4Z  FI2 Inspector Electrical-Beach

J5B  Flé Inspector Engineering Test

KX FISFIL  Inspector Fabrication
JSE  FI&FLS [nsp Field & Service-Mechanical
J5G  FI4FLl  [nsp Final A bly-Mechanical

J9T TIVF10 [nspector Non-Destructive Testing
K3H FI&F1} lospector Recelving Labs-Elect/Electron

J5P  Fi4 [osp Receiving Labs-Mechanical
J58  Fis Inspector Supplier-Quallty Control
JST  Fl6 Inspector Test Equipment

JsuU - F17 laspectar Tooling

JsW  F1? Integrated Systems Test Technictan
KSM  FIVMFIC  Interiors Fabrication/Installer

J5X  Fo2 Janitorial Worker

K5Y FLVFI3 Jig and Fixture Bullder

J57. FiSF14  Lathe/Grinder Machinist

J6A  Fl6 Layout Specialist-Machined Parts
J&B Fl12 Locksmith

J6C  Fl6 Machine Rebullder

JéD  F10 Machinist Bench-Fabrication

J6E  FI§ Machinist-Maintenance

KM  FO8/F04 Maintenance Worker

K1G FI15Fi11 i Procets §;

RIN  TI3 Master Layoat Techaician

Ked  FO7 Materia! Handler

R2S TO8 Material Records Analyst

RIP TI/T0S Material Requirements Planner
K2B F1WF10 MD-1l Fuselage Mechanic

- M I RO MYTE I NREMO SR E ORI ORI =R =R Z S

JSK F13 Mechanic Automotive

JoL. P14 Mechanic Diesel

N FI3F0% Mechanic Quick Response
148
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ATTACHMENT 1-A

ALPHABETICAL

LIST OF CLASSIFICATIONS
Labor Grades and Entry Rate Grovp
Effective 15 May 2000, Retroactive to | May 2000

Job Labor Entry
Code Grade Classification Title Group
K2E FI6/F15 Mechanical-Main Comp Aided Manufacturing
JeM  F18 Mechsnic-Maintenance
K6F  FI13/F10  Metal Fitter
J6P  F16F17 M Develop Mechani
J5H FI12 Metrology Dimensional Tech

J6R  F1%/F16 Metrology Techniclan

K6R  F15F12 Milling/Duplicating Machine Machinlst
K6T F14/F11 Mocknp/Model Builder

K6W F10/F05 Nameplate Fabricator

J6X  Fi3 Office Equipment Mechanic

37D FIYF10 Overhaul & Repair Mechanic-Field
K7E FIXF) Painter Alrcraft

JTH  F16/F14 Pattern Maker-Wood

C
c
H
A
F
B
F
G
M
E
H
I
D
RIT T09 Perishable Tool Lizison Specialist F
1 F10 Photo Reproduction Technictan H
SIU TI4TI1 Planner D
RV To6 Planning Data Reconcller K
K7J  FI7/F13 Plaster & Plastic Tool Maker E
K7K FL3F10 Ptastic Fabricator and Assembler H
JIM F15 Plumber-Pipe Fitter Maintenance $.05 C
K75  FIL/FOT  Press Operator Hydraullc Multi-Acting K
JTT  FO07 Pressure Fueling Operator K
RIV  TO07 Production Control Analyst J
82X  FH Production Control Expediter G
J7U  Flé Proof Load Mechanic B
RXY To4 Purchasing Stenographer P
R4C  FI¥F06  Quick Response Mechanic-Tubing L
J7W  FI11/F11 Radlal Drill Press Operator F
R2Z TO7 Reclamation Person J
S3A  TO06/T03 Release Planner R
J7Y  F10 Router/Mill Operator-Machined Parts H
JE8A  FO7 Sandblaster Operator K
JoC  F4 Service Worker P
KSE FO07/F04 Shear Operator P
JBF  F15 Sheet Metal Development Mechanic C
J8G  F15 Sheet Metal Worker-Maintenance C
p F10 Spar Cap Contouring Operator R
K8K FI15/F12  Spar Mill Machinist F
JEN Fis Surface Defects Repair Mechanic [
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ATTACHMENT 1-A

ALPHABETICAL

LIST OF CLASSIFICATIONS
Labor Grades and Entry Rate Groap
Effective 15 May 2000, Retroactive to | May 2000

Job Lahor Entry
Code  Grade Classification Title Group
JSP  FO% Surface Finisher 1
KBR FO0&F03 Surface Treatment Equipment Operator R
J8s  Fl4 Tank Test and Repair Mechanic D
J8U  Fié Test Equipment Technician-Electronic B
K8V FI16/F12 Test Equip Technician-Mechank F
R3B TO6 Timekeeper K
K8Y FI17/F13 Tool & Die Maker E
J8Z  F1l Tool & Equipment Repair Mechanic G
R TI4 Tool Liaison Specialist A
RID T13 Tool Project Specialist B
K9A FI17/F15 Toolroom Machinist C
J9B  FII/F0® Truck Crane Operator 1
K9C FIVZFOT Tube Bender K
JOP  Fi6 Tube Finisher L
J9E  F13 Tubing Develop and Mockup Mechanic E
J9G  FI7 Wind Tunnel Model Development Tech A
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Neta: For clamsification with fwe Labor Grades listed, b flrst b far the matimmum of the rate rangs, and the second is for the minimum.
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ATTACHMENT 1-B

PROGRESSION INTERVALS AND PURE BASE RATES FOR ENTRY RATE GROUPS
EFFECTIVE 15 MAY 2000, RETROACTIVE TO 1 MAY 2000

GROUP A B C D E F G H 1 7 K L[ ™ P R $ T U
FACTORY | 17 | 16 | 15 | 14 | 13 | 12 | 11 | 10 9 [l 7 3 5 4 3 [ 1&2
T&0 14 | 13 | 12 | 1 | w [ 9 8 7 6 5 4 3 2 1
N |START 13.43 | 1298 | 12.28 | t1.76 | 1130 [ 10.24 ] 10.62 [ 10.57] 994 [ 9.61 | 9.26 | 8.90 | 7.04 | 7.64 | 7.32 | 7.23 | 7.20 | 6.99
U 3 1 13.53 | 13.08 [ 12.38 | 1086 | 11.40| 10.34 | 10.72 | 10.67 [ 10.04| 9.7t | 536 | 960 | 804 | 7.74 | 742 [ 733 | 730 | 7.09
M [ 4 | 1363 13.181 12.45 ] 11,96 | 11.50] 11.44 | 50.82] 10.77 | 10.14] 9.81 | 946 | 9.10 | 8.14 | 7.84 | 7.52 [ 743 | 740 [ 7.19
B s | 13.73 [ 13.28 | 12.58 | 12.06 | 1160 | 11,54 | 10.92 | 10.87| 10.24| 9.91 | 9.56 | 9.20 | 824 | 7.94 [ 762 | 7.53 | 7.50 | 7.29
E % | 13.83 | 1338 | 12.68 | 12,16 | 11.70 | 11.64 | 11,02 | 10,97 | 1034 [ 10.01] 9.66 [ 930 [ 834 | 8.04 | 772 | 7.63 | 7.60 | 739
R [10 [ 1393 [ 1348 1278} 12.26 | 10.80 ] 1174 [ 11,02 | 11.07 [ 104411011 ] 6.76 | 9.40 | 8.44 | 814 } 782 | 7.73 | 7.70 | 749
12 | 14.03 ] 1358 | 12.88 | 12.36 | 11.90 | 1184 [ 11.22 [ 1017 [ 1054 [ 1021 | 9.86 | 9.50 | 8.54 | 824 | 7.92
o |20 [14.13] 13.68] 1298 | 12.46 | 12.00 | 11.94 { 1132 | 11.27 [ 1664 [ 1031 ] 9.96 | 9.60 | 864 | 8.34 | 8.02
¥ [ 36 V14.2313.78] 13.08 [ 12.56 | 12.10 | 12.04 | 1142 11.37] 10.74 [ 10.41] 10.06 | 9.70 | 8.74
57 | 14.33 | 13.88] 13.18 ]| 12,66 | 12.20 | 12.14 | 11.52
w | 68 | 1443130851328 12.76 [ 12.30 | 12.24
E | 84 |14.53 | 14.08 | 1338 | 12.86 | 1240
E [ 100 | 14.63]14.18]13.48] 12.96
K [ 16 [1a73]14.28
s [132 1483
Labor Grade
Minimum | 14.93] 14,38 ] 13.58 | 13.06 ] 1256 | 12.34 | 11,62 ] 1147 | 10.84 ] 10.51] 10.16] 9.80 [ 884 [ 8.4 [ 812 | 7.83 | 7.80 [ 7.5¢




(A)

(B)

L]

(E)

ATTACHMENT 1-C
PLACEMENT PROCEDURE

An employee being tald off from a classification listed in this Attachment will be
placed in the previously held clussification (as defined in Article VII, Section 1(b),
as senjorily permits with the highest maximum rate (reflected in Attachment 1-A),
provided: (1) the employee was not in Entry Status of the classification previousty
beld with the highest maximum rate and (2) the employee has more seniority than
any employee who may have recall to such classification.

{1} Such placement will apply only to classifications held since the employee’s
last date of entry into the Bargaining Unit with no sentority.

@ Does not apply to classifications held during periods of employment for
which seniority has been restored under the provisions of Article VIL,
Section 2(g).

Ag employee being Laid off fram u classification not listed in the Attachment will be
granted one (1) placement opportunity, except as provided in (C) below, during the
term of this Agreement in the previously hetd classification (as defined in Artcle
VI, Section 1¢b)}, as seniority permits, with the highest maximum rate (reflected in
Attachment 1-A), provided: (1) the employee was not in Entry Status of the
classification previously held with the highest maximum rate and (2) the employce
has more senjority than any employee who may have recall to such classification.

{1} Such placement opporiunity under this paragraph shall apply only to the
classificuthon with the highest muxdmum rate {excluding Entry Status) held
since the mos! recent date of hire or rehire without senfordty.

[b3] Does not apply to classifications held during period of ¢mployment for
which senlority has heen restored under the provisions of Article Vil
Section 2(g).

An employes who is granted # placement appertunity in paragraph {b) above whe
is subsequently recalled in accordance with Article VI1, Section 7 loa classificatlen
listed in this Altachment 1-C or to the same classification that entitled the employee
to the original placement opportunity in (B) above who is again 1aid off, shall be
entltled tu repest the placement opportunity as originally granted in (B} above.

If an employee has placement to two (2} or mere classifications (except Entry
Status} which have the same maximum rute the employee will exercise placement
10 the classification most recently held.

Placement rights to other classifications as a result of this Placement Procedure
shall not apply lo:
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@

(&3]
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(5}

6)

Attachment:

Classifications from which employees were disqualified by the Company
or themselves for any reason.

Classifications held by employees for pay purposes only.

Classifications from which employees are reclassified as a result of a
misclassification. .

Entry Status of any classification,
Field classifications,

Classifications that were converted to new classifications prior to 12
May 1975, unless employees held or had recall (o the new converted
classifications, {Assembler Aircraft and Alreraft Mechanic classifications
are exeluded from this item six (6)).

Classification List to Attachment 1-C
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CODE

ne
KzL
138
J3M

J3P
K3R
138

J3u

K4F
K4G
JaN
K5D
158
KSJ
15D
J5E
15G
Jor
K3H

158
IST
J5U
15w
K5Y
J5Z
J6A
R2ZN
J6N
J6R
K6R
J7H
R2T
s2u
K7
Ju

CLASSIFICATION LISTING

CLASSIFICATION TITLE

Boring Mill - Horlzontal Machinist
Casting Center/Quick Response Machinist
Development Mechanic - Electrical
Engineering Electronic Research and
Development Technician
Engineering Laboratory Machinist
Engineering Mechanical Test Qperations Techniclan
Engineering Plastic Developmem Techniclan
Engineering Precision Mechanical Fabrication
Technician
Engineering Test Facililies Mechanic
Engineering Test Structures Fabrication Mechanic
Field and Service Electrical/Electronic
Field and Service Mechanlcal
Grinder Tool and Cutter
Inspector ElectricalElectronic Systems
Inspector Engineering Test
Inspector Fabricatlon
Inspector Field and Service - Electrical/Electronic
nspector Field and Service - Mechanical
Inspector Final Assembly - Mechanical
Inspector Non-Destructive Testing
Insp Receiving Laboratory -
. Elecirical/Elecironic
Inspector Supplier » Quality Control
Inspector Test Equipment
Inspector Toollng
integrated System Test Techniclan
Jig and Fixture Builder
Lathe/Grinder Machinist
Layout Speciailst - Machined Parts
Master Layout Technician
Mechanic Quick Response
Metrology Technlcian
Milling/Duplicating Machine Machinist
Pattern Maker - Wood
Perishable Tool Ligison Specialist
Planner
Plaster and Plastic Tool Maker
Proof Load Mechanic
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CODE

ITw
JSF
KS8K
JBN
188
JBU
Kiv
K8Y
R3C
R3D
K94
ME
J9G
J3E

ASSIFICATION LI G

CLASSIFICATION E

Radial Drill Press Operator

Sheet Metal Development Mechanic

Spar Mill Machinist

Surface Defects Repair Mechanic

Tank Test and Repair Mechanic

Test Equipment Technician - Electrical

Test Equipment Technician - Mechanical
Tool and Die Maker

Tool Lizison Specialist

Tool Project Specialist

Toolroom Machinist

Tubing Development and Mockup Mechanic
Wind Tunnel Model Development Techniclan

Automated Assembly Systems Qperator
Inspector-Wing Build Process



INDEX

LETTERS OF AGREEMENT

During the negotlation of the 2000 cotlective bargaining agreement the Company and the
Union agreed to the Letters listed below. All other Letters previously agreed to are
cancelled and without effect.

ATTACHMENT
_NO. DATE SUBJECT
1 24 February 1975 Bargaining Unit Employees Assigned to
Field Trips
2 24 February 1975 Subcontracting
3 24 February 1975 0 & R Mechanic - Fleld Senjority
4 24 Febroary 1975 Employees Selected for Transfer
£  05June 1975 "Blocker" Letter
6 19 Aogust 1975 Seniority Upon Return to Bargaining Unit
7 K7 April 1978 Unilon Dues Deductions Outside U.S.
L] 17 April 1978 Senlority of Transfers Outside the
Bargaining Unit
3 28 August 1979 Facllity at 2220 East Carson St,
10 16 October 1980 Prepald Dentat Plans
11 16 October 19380 Health Maintenance Organizations
12 25 June 1987 21000 S. Narmandie Avenue Facillty,
Torrence, CA
13 11 December 1987 Arbitrator Panels
14 11 December 1987 Work Assignment Flexibility (WAF)
15 04 November 1991 New Employee Orientation
16 04 November 1991 Child Care Facllities
17 04 November 1991 Yoluntary Political Contributions
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INDEX

LETTERS OF AGREEMENT
NO, DATE SUBJECT

13 04 November 1991 Testing - Promation to Inspection and
Planner Classification

19 04 November 1991 Mediation in Step Four of Grievance and
Arbitration Procedure

20 04 November 1991 5 Hour Shifts - Saturday and Sunday
Overtime

21 04 November 1991 Guldelines for Lead/Team Leader Selection

22 04 November 1991 UAW/MDC Intra-Corporation Council
Meetings with Labor Relations

23 04 November 1991 Joint Company/Union Tralning of Contract
Langunage Changes

4 01 May 2000 UAW Health aud Safety Representatives

25 01 May 2000 Guidelines for Overtime Equalization

26 04 November 1991 Joint Company/Union Health
and Wellness Cominittee

27 04 November 1991 Retirees Entering Plant 1o
Assist in Voter Registration Drives

28 4 November 1991 - CompanyfUnion Discussion of
Pending Qutsourcing of Work

or Incoming Contract Hires

2 04 November 1991 Matuntal Active Emp} Pending
Disciplinary Action

30 04 November 1991 Joint Company/Union New
and Changing Technology
Commiitee

31 04 November 1991 Hearing Impaired Employees

is?



_NO.
32

L)

s

37

8

41
42

43

47

49

DATE

04 November 1991

04 November 1991

04 Novemnber 1991

04 Nov 1991

01 May 2000
24 April 1995
24 April 1995
24 April 1995
24 April 1995
24 April 1995
24 April 1995
24 April 1995
24 April 1995
24 April 1995
01 May 2000
24 April 1995
24 April 1995

1 May 2000

INDEX

LETTERS OF AGREEMENT

SUBJECT
Joint Company/Union
Committee on Prevention of
Sexual Harassment in the
Workplace
Joint Company/Unlon
Committee on Preventlon of
Civil Rights Violations in
the Workplace
Family Leave Provisions

UAW/MDAC Joint Venture
Agreement - Local 143

One-Time Only Restoration of Senjority
Mediation Attendees

Shift Transter Disqualifications
Company-Union Grievance Priority
Employee Notice Upon Leaving Entry Status
Type 2 Grievance Scheduling

Standard Start Thnes

Safety Committee Overtime

Supplier Rework & Repair - DAC

Pay For Skill

Job Erosion Review Process

Bar Coding

Job Combinations

Overtime Equalization Tracking and Training
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INDEX

LETTERS OF AGREEMENT

_NO. DATE SUBJECT

50 24 April 1995 Qutsourcing of Facllities Work

51 1 May 2000 . Web Technology Committee

52 24 April 1995 Employee‘[nvnlvemem

53 24 April 1995 Employee Involvement Addendum

54 24 April 1995 MD95 Letter

55 1 May 2000 Voluntary Workweek

56 1 May 2000 Confined Space in the Wiag Build Process
57 1 May 2000 Yuma, Arizo..a Facility
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. 48 ATTACHMENT NO.

24 February 1975
Updated: 1 May 2000

[hiernational Union, United Automebile,
Aerospace & Agricultural implement
Warkers of America, Local No, 148

3971 Pixie Avenue

Lakewood, California 90712

Attention: E. J. Wianecki, International Representative
Don Tucker, Burgaining Committee Chairman

Gentlemen:

This letter deletes Local £43 Attachment #6 in the 1971-1974 Agreement dated December 9,
1971 and s superscded by this agreement resched between the Company and the Unlon
with respect to Bargaining Unit employees assigned to Field Trips in the Uniled States:

L. Such assignment will not defeat the employee's right to participate, during the period
of sich assignment, in the beneflt programs set forth in the Agreement and Uts
supplements.

2. During the perlod of asstgnment to such Fleld Trips, the Company will continue to
recognize dues deduction authorizations.

3. The Local Unisn shall have the right to deslgnate one (1) of the Bargzining Unit
employees on such Field Trip as the representative of those employees. Article V1
(Grievance and Arbliration Procedure) of the Agreement shall apply to the employees
50 assigned; except that any grievance shall be processed through established
procedures at the Location to which the grievant is regutarly assigned upon the
grievant's return from the Field Trip. The applicable time Hmits set forth in Article
¥1 sholl not commence to run until the grievant's return from the Field Trip during
which the grounds for the grievance arose.

4. ompany will ¥lide pdvan ification to the 1 Union of thnse emplo;
zsigned 1o Field T, In addition, the Company will ¥{de to the &l Union the
o te lncation, and int of contact phene number for lor on Field

assignment,
Very truly yours,

By 1 e

For the Compdny
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HME 0,
24 February 1975

Internationn! Unjon, United Automaohile,
Aeraspace & Agricultural Implement
Workers of America, Local No. 143

3971 Pixie Avenue

Lakewgod, California 90712

A il E J Wi ki, Internationat Representative
D. Tucker, Bargaining Committee Chairman

Gentlemen:

In accordance with the provisions of the current Company- Union Agreement, the
Contpany's dectslon to conitract work or services is based upon economic or other sound
business reasons and is not for the purpose of diluting the UAW Local 148 Bargaining Unit.

When the Comp determines, i with the ahove responsibility, to contract wark
or services and il the work or services is to be performed within the plant or location where
the UAW 148 is presently certified, the contractor's employees will not be assigned so as to
displace employees represented by UAW 148,

The Company shall not be precluded from continuing to contract work or services in plant
or at its locations which has been determined in the past to be essentiol to the effective
t of the Comp 30 long as UAW 148 employees are not displaced as stated

nbuvet

This agreement does not apply to ntw construction or major retiovation consistent with
past practice.

This letter of agreement will remain in effect during the term of the current Company-
Unlon egreement which expires on October 16, 1977,

Very truly yours,

R teigerwal
R. §. Steigerwalt
Director - Personnel
s E. ), Wianecki 83 D, Tucker
E. J. Wianecki D. Tucker
International Representative Bargaining Committce Chairman

[LH]



LOCAL NO. 148 ATTACHMENT NO. 3
LETTER OF AGREEMENT

Date: 24 February 1975

1t is mutuslly agreed by the parties that employees selected by the Company for Field
Assignments who are reclassified to the Overhaul and Repair Mechanic - Field (J7D)
classification, or Lead shall be reclassified to the classification or Lead hetd immediately
prior to thelr reclassification to O&R Mechanic - Field as their individual assignments are
completed. In the event such employees have insufficient seniority for placement in their
last previously held classification, er Lead they shall become subject to layoff and be
processed [or layoff in accordance with Section 6 of Article VI1 of this Agreement.

Employees hired for Fleld Assignments and classified as Overhaul and Repair
Mechanic - Field, or Lead shall be terminated by reason of layoff as their Individual
assignments are completed.

Employees on layoff from the Bargaining Unit whe are offered ond accept Field
Assig ts, and are reclassified to O&R Mechanic - Field, or Lead shall be returned to
Iayoff status upon completion of thelr assignment. Such employees shall not exercise
rights found In the layoff provisions of this Agreement (Article ¥II, Sectlon 6) upon
completion of the Field Assignment nor shall such Field Assignment extend the recall
period of Section 3(c) of Article VI1 of this Agreement for such employees.

Mo employee classified as O&R Mechatic - Field or Lead shall establish recall to the Q&R
Mechanic - Field classification or Lead.

&5 E. J, Wiancckl os B, S. Steigerwalt

E. J. Wianecki R. 5. Steigerwalt

International Representative Director - Personnel
Douglas Afrcraft Company

o/s Don Tucker

Don Tucker

Bargaining Committee Chairman
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LOCAL NO, 148 ATTACHMENT NO. 4
Date: 24 February 1975

International Union, United Automobile,
Aerospace & Agricultural Implement
Workers of America, Local No. 148

3971 Pixie Avenue

Lakewood, California 90712

Attention: E. J. Wi ki, International Repr
Don Tucker, Bargnlning Committee Chairman

Gentlemen:

In the application of Article V]I, employees selected for transfer will be the employees
with the least seniority, whenever practicable.

Very truly yours,

igetwal
R. S. Steigerwalt
Director - Personnel

E. 1. Wianecki
International Representative

&3 Don Tucker
Don Tucker
Bargaining Committee Chalrman



N A HMENT NQ. 5

ETTER DERSTANDIN

Date: /5775
Updated: 424/95

In the recently negotiated Collective Bargaining Agreement that expires October 16,
1977, the parties used the phrase ""provided the employee has more seniority than any
employee who may have recall to the classification™ and similar phrases with the same
meaning and intent throughout the Agr (Paragraphs 706, 762, 757, T99M, 8190,
812, 816, 819, 953 and Atachment 1-C),

Effective the week beginning June 16, 1975, the Company will int this
excluding the following four (4) gories of employees with recall:

1) Salaried employees with recall.

3) High senfor employees whe remove th tves from Suspended Recall or
return from Leave of Absence and are swalting recall.

3) High scafor employees under Medical Suspension awaiting recall. ' L
) High senlor employees whaose senlority and/or ¢ecall were lost and then
restored who are awalting recall,

This Letter of Understanding may be cancelled by elther party upen thirty (30) days
written notice to the Personnel Director or the Chairman of the Bargaining Committee
and the International Representative servicing Local 148.

Ms RS Stelgerwalt o's Don Tucker
For the Company Far the Union
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Li 1 ACHMENT N

L R QF ERSTAND:

Date: 8-19-75
Updated; 4724/95

During the recently concluded pegotiations, the parties extensively discussed and
negollated provisions regarding the r ion and/or fon of bargaining umit
seniority when bargaining unit employees teave the bargaining unit and then return to the
bavgaining unit, )

Since some misunderstanding has arisen with regard to Paragraph 707, the partics agree
that this paragraph applies only to employees affected since the effective date of the new
collective bargaining agreement - 224/75. It was ot the intent of the parties that this
paragraph affected employees who left and returned to the bargaining ugit under prior
collective bargaining sgreements and were in the bargaining unit on 22475 and
subsequently remain in the bargaining unit.

sls K, L, Richards _ ige
K. L. Richards R. S. Steigerwalt
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LOCAL NO, 148 ATTACHMENT NO. 7

LETTER OF AGREEMENT

DATE: 4-17-78

It is mutually agreed that when Bargaining Unit employees are temporarily transferred
from the Bargaining unlt, in dance with the provisions of Article VII, Section 3 of the
Agr t to iz ide the United States, the Company will continue to
recogrize dues deduction authorizations during such periods of temporary transfer.

s/s R. S. Steigerwalt sis M. M. Schneider

For the Company For the Union (Local)

s N. D, Ingebretsen s/s J. Whipple

For the Company For the Union (International)
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LOCAL NQ. 148 ATTACHMENT NO. 8
LETTER OF AGREEMENT

DATE: 4-17-78

During the recently concluded negotiations, the Partles agreed to modify the retention
and/or accumulation of Bargaining Unit sendority provided for in Paragraphs 707 and 708
to jnclude Bargaining Unit employees leaving the Bargal ing Unit to accept any other non-
Bargalning Enit job in McDonnell Douglas Corporation.

This modification does not apply to employees who left and teturned to the Bargaining
Unit under prior collective bargaining agreements and are in the Bargaining Unit on 4-17-
78 and subsequently remain in the Bargaining Unit.

Subject to the provisions of Paragraphs 707 and 708, this modification applies only to
employees who are outside the Bargaining Unit on 4-17-78.

s/s R, 8. Steigerwalt s/s M. M. Schieider

Fer the Company For the Unjon {Local)

w/s N. D, Ingebretsen gfs ). Whipple

For the Company For the Union (International}
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LOCAL NO. 148 ATTACHMENT NO. 9

SPECIAL AGREEMENT

Date: 82879
Updated: 42435

This Agreemeni wil) confirm the undersianding reached betwern the Company and the
International Union, United Automobile, Acrospace and Agricultural Implement Workers
of America, acting through its Local 148, regarding the location which the Company has
established at 2220 East Carson Street, Leng Beach, California.

2

The Bargaining Unit Agreement, dated 17 April 1978, between the UAW and the
comp will be applicable (excepl as hereinafter stated) to those employees assigned
1o or employed at 2220 East Carson Street, Long Beach, California, whose work
functions, If performed at the Long Beach facility, would be represented by UAW
Local No. 148; provided, however, that this extension of recognition shall not apply to
janitorial  services employees, employees per{-rming air :ondiuonlng
refrigeration/heating and  ventitating I or
mechanical maintenance functions, and employees performlng window washing,
Ilnndscuping services und parking lot sweeping functions.,

With respect to Article IV, Section 3, the Union shall be entitled to representation as
specified In Section 3b) In the departments In which UAW Bargaining Unit
employees are msstgned st such locativn, They shall have the rights set forth 1o
Section 3(c}, where applicable, and the dutles set forth in Sectlon 3(d) of Article 1V.
The Union may appoint an Alternate for such District Stewards pursuant to Article
IV, Section I{b).

With respect to Article [V, Section 4 al such location, only one (1) Bargaining
Committeeperson on each shift on each day shall be permitted to exercise the rights
and duties set forth thereln without loss of pay. Additonzl Bargalining
Committeepersons may function at such location in accordance with Article 1V,
Section 4, but will not be paid by the Company for such periods while so engaged.

Notwlthstanding any provisions in Artlele 1V, it is und d that the Company will
not pay for any thne a Union representative spends in traveling between the Long
Beach facility and Carson Street location, except when a District Steward asciing
under the provisions of Article 1V, Section 3(c)(4) attends a Second Step hearing
which the parties have agreed to hold at the Long Beach tfacillty. Union
representatlves who are entitled to funclion with respect to this Corson Strect
location without loss of pay and who travel between the Long Beach facility and this
Curson Street location shall clock out and in and be paid only for clocked In thme in
accordance with usual rules.




LOCAL NOQ, 148 ATTACHMENT NO. 9

S.  With respect to Article IV, Section 4(d), Second Step discussions of grievances
arising at this Carson Street location shall be held at such location unless the parties
agree to hold the discussions of a particular grievance(s) at the Long Beach facility.
These meetings shall be held only as necessary to process grievances in accordance
with Articke ¥1, Section 3(a)(2)(AXi)-

6. With respeet to Article VII, Section 8(c), “'Shift Transfers,” this reference shall be
restricted to the location where the employee ls employed.

7.  Bergaining Unit employ transferred to this Carson Street location shall be
transferred with full seniority rights and privileges and shall accamulate senlority
there as though they had remained at the Long Beach facility except as modified
herein.

For the Company: For the Union:

ws B, F. Kunnecke s/s B, Levi

B. F. Kunnecke . B. Levi

Manager Chalrman Bargaining Committee

Labor Relations-Long Beach UAW Local 148

s/s N. D, Ingebretsen &/s K. Bannon

N. D. Ingebretsen K. Bannon

Vice President Internationel Vice President &

Persontel-West Director, National Aerospace

McDoanell Dougtas Corporation Department

Date: 08-14-79 Date: 08-28-79
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LOCAL NO, 148 ATTACHMENT NO. 10
AGREEMENT
PREPAID DENTAL PLANS

DATE: 10-16-80

The Company agrees to negotiate with the Union the terms and conditions of Prepaid
Dental Plans which are mutually agreeable to the Company and the Director of the
Aerospace Department of the UAW at a cost which does not exceed the cost of the dental
plan benefits as described in Appendix K, Dental Plan. Such Prepald Dental Plans will be
implemented not later than the first day of the month following %0 calendar days

to sach agr L,
&/s N. I, Ingebretsen s/s R, Majerus
For the Company For the Unlon
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LOCAL NO. 148 ACHME] . 1

AGREEME!
HEAIL AINTENANCE ORGANIZATIONS (HMQ

DATE: 14-16-80

The Company agrees to make arrangements for employees, retirces and eligible
surviving spouses of employees and retivees to be afforded the option to  subscribe
for health care services for themselves and their eligible dependents, under qualified
Health Maintenance Organizations which are mutually agreed to by the
Company and the Director of the Aerospace Department of the UAW, instead of the
health care expense benefits as described in Appendix I, Group Insurance Plan.
The extent of such HMO health care services and the cost thereof will be
comparable to the health care expense benefits as described in Appendix I, will -
include vision and hearing care, and will he mutually agreeable to the aforesaid
partles.

Such HMO's must be approved by the Federal Department of Health and Human
Services pursuant to the amended regulations of the HMO Act of 1973,

The agreed upon HMO's will be implemented no later than the first day of the
month following 90 calendar days subsequent to such agreement.  An enroliment
period of 30 calendar days wil be provided prior to the implementation date and
subsequent annusi effective dates.

The Company will make encoltment cards, appropriate information, mailings and
bulletin board announcements available to employees. This information will include
the dates of the open enrollment period, the effective date of coverage and 2
comparison of benefits between the HMO’s and Appendix L.

/5 N. D. Inpebretsen s's R, Majerus

For the Company For the Union
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LOCAL NO. 148 ATTACHMENT NO. 12
SPECIAL AGREEMENT

Date: 6/25/87
Updated: 424195

This Agreement will confirm the understanding reached between the Company and the
I[niernationa! Unior, United Antomebile, Aerospace and Agricultural Implement Workers
of America, acting through its Local 148, regarding the location which the Company has
established at 21000 South Normandie Avenue, Torrance, California. All references to
Articles, Sections and sub-sections are in the printed agreement effective 10 October 1983
through 12 Qctober 1986,

2.

The Bargaining Unit Agreement Implemented % December 1986 and 2 March 1987,
petween the UAW and the Company will be applicable (except as hereinafter stated)
o those employees assigned to or employed at 21000 South Normandie Avenue,
‘Torrance, California, whose work functions, it performed at the Long Beach facility
of the Douglas Alrcraft Company, would be represented by UAW Local No. 143;
provided, however, that this extension of recognition shall not apply to Janitorial
services employees, employees performing air conditioning/refrigerationenting and

e, or mech ] mal

q hi 1 N

functions, and ¢mployees performi;g il g ping services and
parking lot sweeping functions.

With respect to Article 1V, Section 3, the Union shall be entitled to representation as
specified in Section 3(b) in the departments in which UAW Bargaining Unit
employees are assigned at such lecation. They shall have the rights set forth [a
Section 3(c), where applicable, and the duties set forth in Section 3(d) of Article 1V.
The Unlon may appoint an Alternate for such District Stewards pursuant to Article
IV, Section 1{b}.

With respect to Article 1V, Section 4 at such location, only one (1) Bargaining
Committeeperson on each shift on each day shall be permiited to exercise the rights
and duties set forth therein without loss of pay. Additional Bargalning
Commiticepersons may function at such location in accordance with Article 1V,
Section 4, but will not be paid by the Company for such periods while 50 engaged.

Notwithstanding any provision in Article 1V, it s understood that the Company will
not pay for any time a Unlon representative spends In traveling between the Long
Beach facillty and Torrance location, except when a District Steward acting under
the provisions of Article 1V, Section Moy attends a Second Step hearing which the
parties have agreed to hold at the Long Beach facllity. Union representatives who are
entitled to function with respect to this Torrance locatlon without Lless of pay and
who travel between the Long Beach facility and this Terrance location shall clock out
and in and be paid only for clocked In time in accordance with usual rules.
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5. With respect to Article IV, Section 4(d), Second Step discusslons of grievances arising
at this Torrance location shall be held at such location unless the parties agree to
hold the discussions of a particular grievance(s) at the Long Beach facility. These
meetings shall be beld only as necessary to process grievances in accordance with
Articke VI section 4a}IHA)D.

6.  With respect to Article VIL, Section B(c), "Shift Transfers", this reference shall be
restricted to the location where the employee is employed.

7.  Bargaining Unit employees transferred to this Torrance location shall be transferred
with full seniority rights and privileges and shall accumulate senlority there as
though (hey had remained at the Long Beach facility except as modified hereln.

FOR THE COMPANY: FOR THE UNION:

&5 R. H, Donnelly s Joyce Mills
For the Company For the Union

#/s Lotne R, Saffer
For the Company

DATE: 2587
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LOCAL NO. 148 ATTACHMENT 1

DATE: 12-11-87

Should it be necessary to arbitrate any grievance that arises during the perfod of this
Agreement, the arbitration shall be before an arbitrator selected from a panel of five (5)
arbitrators. This panel of five (5) shall be blished by | agr within
Mfteen (15} days following ratification of this Agreement. On the anniversary date of
the ratification each party may replace one member of the panel, In the event the partles
ere unable to agree upon any or all of the five (5) arbitrators, any position not filled by
mutual agreement shall be filled by secuting from the Los Angeles office of the American
Arbitration Association a list of nine (9) arbitrators who shall be members of the Nntional
Academy of Arbitrators and reside in the Los Angeles area. Each party shall then
strike in order from the list of arbilrators provided by the American Arbitration
Association until there remain the ber of arbi s y fully to blish the
panel of five (5) arbitrators. The party striking (irst shall be determined by lot.
Throughout the lerm of this Agreement the parties may by mutual agreement
supplement or replace any arbltrator on the panel. In the event the partics are unable
to ngree upon an ad hoe arbitrator, an arbitrator from sald panel shall be selected by lot.

s R. H, Donnelly &/s J. Salazar

For The Company For The Union
iAW leb afs L, A, Miller
For The Company For The Unlon
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L NO, 48 ATTACHME 0, 14
LETTER OF AGREEMENT
WORK ASSIGNMENT FLEXIBILITY (W

Date: 4724/95

It has been agreed between the Company and Local 148 of the UAW that the following
understapdings bave been reached regarding WAF:

1.

An employee including Leads, may be essigned to work in other classificotions at
such times a3 there may be a shortage of work in the employee's classifications, or
an cxcessive amount of work in other classifications. Management will notify the
approprizate District Steward end copy the Senlority Committee in advance of the
assignment.

An employee may be assigned 1o lower rated work for a maximum of 30 days with
no pay reduction. At the end of 30 dnys, such assignment will be reviewed for
seniorfly provisions.

An employee may be assigned to perform higher rated work for 3 maximum of 3¢
days. At the end of 30 days, such assignment will be reviewed for seniority
provisions. Additionally, employees' poy rates will b reviewed for adjustment, if
appropriate.

Assignment of employees pursuant to this Letter of Agreement takes precedence
over promotions, recalls and transfers on file for such other work. If there are
employees on recall for such other work, the Company will notify the Chairperson
of the Bargaining Committee upon completion of the third week of nssignment that
up to an additional three weeks Is necessary to complete the assignment due to a
legitimalte critical work need,

No y work assl ts are to be made for disciplinary reasons under the

terms of this Letter of AgrtemenL

If the uwnion alleges improper application of this Letter of Agreement. the
Chairperson of the Bargaining Committee, the Regional Director, UAW Region 5,
or designee, the Director/General M. -Labor Relati or ghiee, nnd a
senior member of manogement will meet and attempt to rescive the union's
complaint.
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LOCAL NO. 148 ATTACHMENT NO. 14

7. No employee will be excessed from the UAW bargaining unit via the layoff
provisions of Article VI1 as a result of the implementation of this Letter of

Agreement,
o's Dan Craig sfs John A. Rice
For the Company For the Union
o/s A. W. Appleby sfs Don Howser
For the Company For the Union
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LETTER OF AGREEMENT
NEW EMPLOYEE ORIENTAT]

Date: 4 November 1991
Updated: 4/24/95

The Company and Unjon agree to make available a tlime segiment at the end of its current
new employee orfentation program for a UAW video presentation that wiill include
remarks limited to the Vice Present-Director, UAW Aerospace Department; the Director,
UAW Region 5: the President - UAW Local 148, and the Chairperson of the Bargaining
Committee, UAW Local 148. This video presentation will be mutually agreed to by the
Company and the Union.

aDan Croig s/s John A, Rice

For the Company For the Unjon
leby T

For the Company For the Union



LOCAL NO, 148 ATTACHMENT 16
LETTER OF AGREEMENT
CHILD CARE FACILITIES

Date: 4 November 1991

A joint Unlon-M study © i a3 gullined in the 1980 negotistions has
apatyzed the need for the availability of adequate child czre facilities within the
communities surrounding our plant. The joint study committee determined that child care
necessities are prevalent among our workforce. With this In mind, extensive research was
conducted in the community to determine il 3 DAC faellity was feasible. It was determined
by the joint study committee that such a facility was required; however, funding was not
available. Severnl alternatives were recommended and developed. Those alternatives
adopted by DAC include, but are not limited to, n Resource and Referrnl Directory Service
and sick care programs.

During the 1991 negotlations, il was agreed that the Joimt UAW - DAC study commitice
(UAW appointees by Local Bargaining Commlttee Chalrperson) would maintain and
improve our Resource and Referra! Direciory Service while continuing o recognize the
need for a facllity for all DAC empl DAC 2! shall discuss financial
feasibility of pursuing o DAC child care Facllity with the UAW Aerospace Department
Director. When fInancial feasibility is achieved, as determined by DAC management, DAC
Is commitied to completing the original recommendation as noted above.

/s Ken Er| #50dessa Komer
For the Company For the Union
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LOCAL NO, 148 ATTACHMENT NO. 17 .
LETIER OF AGREEMENT
VOLUNTARY POLITICA NTRIB! 'N
Date: 4 November 1991
Updated: 424/95

On this 14th day of Octaber 1986, it is agreed between the Company and the Internationsl
Uniion, that the following understandings have been reached in connection with the Union's

eq that the Comp make deductions for Voluntary Political Contributions from the
paychecks of Comnpany empl rep d by the Union.

I. The designated financial officer of each local Undon will furnish to the local
management for each employee for whom a deduction is to be made an
avthorization card signed by the employee contalning the following information:

a Name

b. Employee umber

[ Department number

d. Componetit

e Sockal Security number

f. Local Unjon Number

& Amount to be deducted each month (either $.25, §.50, $1.00 or other set
dollar amounts per week)

h. Daite of signature

Curds that cannot be processed will be returned to the designated financial
officer of the local Union for correction.

2. The Company will make such authorized deductions from wages earned and issued
during the thirg (3rd) pay period of the month and will continue the deductions
each month while such anthorization is in effect.

3. In the event, s deduction cannot be made in the thivd (3rd} pay period of any month
for whatever reasen {no earnings for example) such deduction will not be carried
forward to any succeeding pay period.

4. The Company will issue a single check payable to the UAW V-CAP, care of the
International Union, for deductions made in the preceding month minus monthly
gdiainistrative fees. The UAW represenis that UAW V-CAP is on organiration
which is in full compllance with the Federal Election Campaign Act. Overpayment
to the Unlon resulting from cancelled employee authorizations will be recovered in
a subsequent period.
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LOCAL NO. 148 ATTACHMENT NO. 17

5. A computer generated, machine readable (where possible} listing wifl be forwarded
to the local Union Financial Secretary which will indicate name, department
number, employee number, payroll location code, local unlon number, full social
security nwiber, and the amount deducted for employees whose deductions are
included in the check.

6. The Union will pay the Company only for all actual costs assoclated with any
changes or modifications to the existing d that have been
established to admlnister this Letter of Agreement. The Union and the Company
must agree on these costs prior to the implementation. A separate billing will be
made for these modification charges,

7. Employees who wish to cancel their authorizations for payrofl deductions will sign
a card supplied by the Union for (hat purpose. Refunds will be the responsibllity of
the local Union,

8. The designated financial officer of the local Union will collect and forward to local
2 t as one tr lttal all signed authorization cards and cancellation
cards for the initial processing and for each subsequent monthly period.

-

- An authorization card will be considered cancelled at time of employment
termination for any reason (e.g., quit, layofT, ete.) or when an employee transfers to
8 job not covered by the labor Agreement. An employee hired, rehired or
reinstated will be offered the opportunity to sign a new authorization card,

10. The Unlon will indemnify and hold harmless the Corporation from any and all
liability or claims arising from sdmini ive error resulting from the deductions
provided fot In this agreement.

s Ken Eriksen &3 Odessa Komer
For The Company For The Union
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Date: 4 November 1991

In the application of Article VII, Section %, this letter will confirm the understanding
renched between the Company and the Unlon during the Iations of the 1991 Collectlve
Bargaining Agreement that, in order (o determine an employee’s qualifications for
promotion to Inspection classifications, blueprint tests may be edministered prior to
promotion.

In addition, blueprint testing and other planning classes will be administered prior to
promotion to the 52U Planner classification.

/s Dick Donnelly /s Jesse Splazar
For The Company For The Unlon
shaw
For The Urnlon



LOCAL NO, 148 ATTACHMENT 19
LETTER QF AGREEMENT

MEDIATION N STEP FOUR QF GRIEVANCE
AND ARBITRATION PROCEDURE

Date: 4 November 1993

During the course of negotiations the parties agreed to amend Article V1, Sectlon 5 (a)(2) so
21 1o allow mediation in Step Four of the Grievance and Arbitration procedure.

The primary effort of the mediator is to assist the parties in settllng grievances v a
mutually satisfactory fashion. In attempting lo achieve @ settlement, the mediator is free
to use all of the techniques customarily associated with mediation, includlng private
conferences with only one party. [T ! is nat possible, the medk will provide
the parties with an immedlate opinion, based upon the coflective Bargalninpg Agreement,
as to how the medlator belleves the grievance would be decided If it were arbitrated.
‘This opindon shall net be final and binding, but shall be ndvisory only. [i ls to be delivered
orally and to be panled by a of the for the 4 '8 opint The
advisory opinten shall be used as a basls for further settlement discussions or for
withdrawal or granting of the grievance. If the matter is arbltrated, the mediator shall not
serve gs the arbitrator and nothing said or done by the parties or the mediator during the
mediation ¢an be used by any party during arbitration. Nelther attorneys nor court
reporters stull be allowed to be present at the mediation proceeding.

Medlators selected to participate in these roceedings shall have had experience as
arbitrators. The parties shall mutually select a panel of four (4) mediators. The parties
may ndd to this panel or make substitutions by I agr If the partles are
unable to reach agreement with regard to any member of the Initlal panel, the partles shall
ask the Los Anpetes office of the Association to provide them with o Ikst of seven (7)
arbitrators who are residents In the Los Angeles area, who are members of the National
Academy of Arbitrators, and who have hod mediatian experience. From the list of seven
(T, each party shall have the right to strike in order until there remain the number
necessary 1o fill the panel. The party to strike flrst shall be determined by lot.

Selection of a mediator from the panel shell be by mutual agretment, if possible.
Otherwise, selection shall be by lot, provided that the person selected shall be svallable for
hearings In o reasonable period of tme: but In no event not more than forty-five (45) days
following selection. The mediatlon sessions shall be held at the facility and cach party shell
bear one-hall of the fees xnd expenses of the mediator,
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This mediation proceditre may also be made applicable by mutual agreement with regard
to other disputes affecting the parties.

s [Hck Donnelly ¥s Jesse Salazag
For The Company For The Unlon
s Chery| Bradshaw
For The Union



LOCAL NO. 148 ATTACHMENT NQ), 20
L F AGREEME

§ HOUR SHI - SATURDAY AND SUNDAY OVERTIME

Date: 4 November 1991

During the course of the 1991 negotiations, the parties agreed that the intent and
practice of the Letter of Agreement, §1-A dated March 7, 1988, regarding overtime
shifts, shall remain in foll force and effect during the term of the 1991 Collective
Bargaining Agreement.

/s Dick Donnelly &fs Jesse Salazay

For the Company For the Unlon
&s Cheryl Bradshaw
For the Urion
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DELL EAD, A El

Date: 4 November 1991
Updated: 42495

This Attachment describes the Company/Union Method to be used for the Lead selection
process.

The intent of this Attachment Is to ctarify the basic guidelines, as ontlined In the referenced

Lead

| of the Company/Union Agr Those paragraphs requiring feriber
instruction/detail are listed below:
Qualifications for Lead zppli are described s follows:
A.  Applicant must be at the top of the rate within their classification,
B. Applicant must pass a technical proficiency evaluation that has been
established by the parties.
1. Blueprints
2. Basic certifications
3. Skills
C. The applicant's quallficatt shall be d by a C i comprised of
two (2) t ives and two {(2) unlon represented

employees. Qualifications include:

1. Requirements and responsibilities

2. Review of technical proficiency evaluati
3. Commitment

4. Attendance

In accordance with Paragraph 799], the exceptions Include, but are not limited

to:

A,

Exceptions:

1. Department, shilt or other cmiployee requesied transfer
L Reclassification

3 RAMSs assignment

4 Ot of plant assignment

5. Leaves
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L NO, 148 ATTACHMENT NO, 21

‘Waork Group/Lead Group will be defined as:

A.

A group of employees not to exceed twenty-five (25).

In accordance with Paragraph 799K, Supervisors respensibilities are:

Al

Meetings:  Set date, time and place to meet with the employees and the
District Steward or other Union representatives to discuss the following:

Roles

Responsibilities

Expectations

Lead job description

Paragraph 799N

Lead pool glven (24) hours to consider
position

Most senfor qualified applicant to accept
will be selected to the position.

e

bl

Lead Job Description:

This work assi [ igning tasks, directing end instructing
employees in the performnnce of work operstions in factory, office,
laboratory, or fleld operations, after specific delegation from supervision te
lead an assigned group of not more than 25 employees, being responsible for
the workmanship, quality and performance of the group and performing
any work operations of the group.

Normally works from established department and Company procedures,
engineering drawings and specifications, planning paper, and direct
instructions from supervision.

Performs such typical operations as transmitting management's orders,
essigning, checking, directing, gulding, instruction and interpreting in order
1o attain the most effective utilization of employee skllls, time, materials,
tooling and equipment.

lead Roles and Responsibilities in junction with the Lead Job

description may also include, but are not limited to the foillowing:




LOCAL NQ. 148 ATTACHMENT NO. 21

Meets with Team, assigns jobs and, if required assigns alternate job
assignments.

2. Assist/train Team members as required.
3. Report to supervisor any constraints ta work plan and non-
conformities.
4, Lead and Team will be responsible for keeping.
5. Responsible for performing any work operations of the group.
6. Review inter-shift log notes.
7.  Make sure the Team is aware of established safety practices,
s/s A, W, Appleby /s John A, Rice
For The Company For the Union
s/s Dan Craig s/s Don Howser
For The Company For the Union
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LOCAL NO. 148 ATTACHMENT NO. 22
LETTER QF AGREEMENT
UVAWMDC INTRA-CORPORATION COUNCIL MEETINGS WITH

LABOR RELATIONS

Date: 4 November 1991
Updated: 4/24/95

The UAW-McDonnell Douglas Intra-Corporate Council Ipvites thelr Labor Relations
partners to meet with the Councll within six (6) ths after the conclusion of the 1995
negotiations and each six (6) months thereafier for the purpase of reviewing the results of
the 1995 negotiati and pting to ly resolve any problems arising from

interpretation or application of the collectlve bargaining agreement,

Each party shall submit their respective agendas to the other party at least six {6} weeks
prior to any such meeting to allow and encourage complete preparation and active
participation.

The purpose of this Invitation Is to try to avoid misunderstandings that have developed in
the past by di ing hoth positive and negative items that develop during contract
adminisiration. The parties agree that these periodic meetings are not considered re-
openers,

s/s Ken Erlksen sfs Roy 0. Wyse
For the Company For the Union

s L., C, Ricks
For The Company



LETTER OF AGREEMENT
I N I INING OF 3
Date: 4/1191
Renewed: 571700
During local L iatl the Company/Unlon negotlating team agreed to

jointly develop a training manus! within thirty (30) calendar days of ratification of the
Agreemem and to thereafter commence training of local union representatives, Human
s Repr ives and Company supervision and manzgement on the conteni and
meaning of the changes made to the local agreement. Changes made to the National
Agreement Provisions, if any, must be approved by the Internalional Acrespace Dept.

'I‘he partiu believe that only the negotiating team who were negotiators of the contract

should explain and interpret such changes to the rest of the Unlon
and management thal were not a part of making those changes, If video Is utilized, the
Unlon and Company agree (o make such cassettes avalilable for training new stewards and
supervisors during the life of the agreement.

47%/74&/

For The Company nion
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AL NQ. 148 CHMENT 24

UAW HEALTH & SAFETY REPRESENTATIVES

Date: 5/1/00

The UAW Health and Safety Representatives will work closely with the facility Health
end Safety stafl. [t is the Company and Union’s expectation that vpon assigninent ¢ach
Representative will be required to hold and/or pursue an accredited certificate (agreed
to by the Director, Region 5 and the Company’s Department of Safety, Health and
Environmental Affalrs) in Safety and/or Health from an approved college or university
(see 2. (b) below). Representatives shall be paid st their regular rate of pay. These
representatives will serve us a focal polnt for the UAW on all matters of health and
aafety « and will o1 8 minfmum:

(@)

]

(c)

(d)

(e}

{h

i

Meet not less than monthly with the Salety and Environmental Health
organization Lo discuss the overall health and safety program, in addltion to the
normal day-fo-day working relationship.

Participate in regulatory sudhs, appeals and walk throughs.
Consult with any worker about health and safety concerns.

Have access Lo information such as: OSHA 200 Log, OSHA Form 101 or
equivalent, accident report farms, industrial hygiene monltoring snd chemical
expesure data, Material Safety Data Sheets, accident reports, trend data on
work related accidents, infuries and (linesses. This information will be
provided In a reasonable time period.

Review layoul changes that may offect health and safety, machine
modifcations, and new equipment and machinery to insure that appmprime
hezlth and safety considerations have been nddressed.

Conduct regular inspections, documenting deficiencies and following wp on
corrective action,

Pravide Input in developing and evatuating programs such ns Fall Prevention,
Nolse Abatement, Ergonomies, Toxic Material Reduction, Preventive
Malntenance, Lockout, Powered Industrinl Vehicle Safety, ete,

Review new standards apd regulstions and recommend appropriate changes in
the work environment and plant procedures,

Moniler compliance with Government standards.



i 148 ATTACHME)| [¢X

1] Take an active role in reviewing, rec ding and p ing local safety
education and information programs and employee job-related safety training
(e.g.. hazard communication, lockouti, confined space, new employee

orientation, els.).

{k) Investigate worker concerns, accidents, injuries and near misses and meet with
appropriate 2 for resplution and y follow-up.

()] Meet quarterly with the Site Manager and Bargaining Committee Chalrpersen
regarding the health and safcty program.

2. During the 2008 negotiations, the parties agreed to motually develop a quality sufety
truining prog that will pass such training and skills development for UAW
Safety Representatives as follows:

(a} Speciflc tralning in areas such as Fall Protection, Industrinl Hygiene
Fundamentals, Toxicology and Occupational Health, Machine Guarding, Noise,
Ergonomics, and Powered Industrial Yehicle Safety will be provided.

(by There are also certificate courses which are offered by California Siate
University Los Angeles (10 week course) and California State University
Dominguez Hills (16 week course) which are eligible for tultion and book
reimbursement. Safety Representatives will he given required time off, with
pay, to attend classes.

(<} The Safety Department will inform the UAW Safety Representatives of Lhe
numerous specific safety seminors thet are offered in the greater Los Angeles
aren that are beneficiul.

(@) Guest speakers from other professional associations such as AIA, ASSE, ete.
will be brought in to share their expertise on fopic-specific Issues, where
warranted.

In addition, the parties have agreed on = goal to truin all employees in basic safety
awareness during the term of the Agreement, plus provide additlonal iraining for Union
Stewards.

3. The Company will blish aw ¢ ics program that meets the requirements of the
California Division ofOccupntlnmI Safety nnd Health.

4, The parllcs recognize that knowledge of heolth and safety hazards, good

ion and prompt actien are Mandamental to the success of this program.

Mnnngrrs and union committee persons will be troined in health and safety and

* problem solving methods. The Company will encourage employees to communicate

concerns to their management who have both the authority and responsibillty to
implement changes.
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LOCAL 143 ATTACHMENT NO. 24

The Union Health and Safety Representatives wlll notify line menagement and Health
and Safety of discrepancies and hazards found. The Representatives have authority to
tmmediately recommend to both first line management and Health and Safety that
operations be shutdown In the event of imminent danger to employees.

Employees will have the right to discuss health and safety issues with their supervisor
and may request the assistance of the Union Health and Safety Representative. If the
issue cannot be resolved with the supervisor, the Representative will discuss the issue
with the Safety and Heahth Department and, if necessary, the employte can utillze the
Safety Report process described in Article XV, Section 4.

The Company will provide the Union with additional, appropriate Health and Safety
Informatlion on request. The Company agrees to netify the union members of the Plant
Health and Safety Representatives of incidents such as serions injuries, hazardous
chemical spills and fires. This shall include, but vot be limited to all OSHA 206 Log
recordable cases. 1n addition, on request, the [nternational Unlon repr Ives will
be permitted to visit Company plants, al mutually agreed upoan Umes, in connection
with specific health and safety problems,

1t is the intent of the partles to encourage each operating dlvision to form local Safety
Awareness Teams. These local Safely Awareness Teams will function in an edvisory
capacity in support of divisionel safety programs and initlatives, Health and Safety
Representatives will be able to attend and contribule to Safety Awareness Team
meetings.

Upon written request of the employee's personal physician, accompanied by a release
signed by the employee, the Company will provide results of medical survelllance
examinations to the employee’s physiciun. The Company will also provide education
end training sufficient to famillarize employ with the p ial hazards assoclaled
with thelr jobs,

The Company will provide all employees:

{a) Prompt neeess to their medical and related exp records.

(b} Access Io adequate medical and/or nurse services, elther provided directly by
the Company or tndln:clly lhrough a contracted outside medicat clinic(s), for all
shifts, including 5 and regular surveillance exams.
An Automated External l)eﬂbrillnlur {AED} will be made avallable st the Long
Beach fucliity and other locations where It would increzse success rates of CPR
calls.

{c} Education and training sufficient 1o fomillarize employees with the potential
hazards assoclated with thelr job,
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{d) Monthly meetings during which safety awareness and training will be
phasized and di d. Thix safety meeting will be in addition to
regularly scheduled safety, health and ¢avirgnmental training classes.

i) A work envir that at a minl meets the permi P ¢ Hmits
(PEL"s) that have been established by the Catifornia Division of Occupational
Safety and Health,

n A varicty of cholees when selecting personal protective eguipment, where

appropriste.

&) A I to imple ting hazardous control by ¢limination, substitution,
or cogineering controls, in liew of personal protective devices, whenever
possible.

For the Company For the Unlna
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LOCAL NOQ. |48 ATTACHMENT NO. 2

GUIDELINES FOR OVERTIME EQUALIZATION

Date: 42495
Update: 5/L/00

In order to properly adminlster equalizatlon of overtime and Lo assure compllance
with the company/UAW Agreement, these guidelines have been developed es a result
of understandings reached between the Company and the Union. Article X1V,
Section 3(c), Is the controlling paragruph, and these guidelines represent zn
interpretation of that paragruph.

Supervision shall maintain the Automuted Oveptime Egqualization System which
includes the Overtime Equalization List in the following manner.

Employees and the lead of a classification on a shift In a department shall be
listed on the Qvertime Equalization List. The List muy be by tead group ar
work group. leuds may nlso be required to work outside their Overtime

Equalization List for administrptive purposes up (0 one (1) hour per day, and

such work shall not be charged for equallzatlon purposes. District Stewards
may also work under parpgraph 456 of the CBA_and such work shall not be

considered sy equalized.

Setection of employees for overtime,

Overtlme shall be offcred fvst Lo the employees and their lead assigned to the

Job in the following manncr:

« ‘Whenever overtime lavolves a specific job that is to be continued past the
end of a shift, priority or emergency work. or requires special knowledge or
skill, selectlon will be made from the Overtime Equulization List to meet
these requirements.  Any resulling disparity will be offset In accordance
wlith the malntenance provisions of these guldelines.

-

If the employee refuses the overtime, fur the purposes of equalization, the
employee shull be considered as having worked und the next employee with
the fewest overtime hours, If practicable, shall be considered,

e Ji_I5_upnderstond thut_ gmplovees on lquplization Lis
tempornrdly pssigned 1o trpining ({i.e, re-certification til_ o
nsidered [or overfime opportunities on theip home Lis

if an_employee was absenl when vyertime was_offered and_suvbseguent

returns to work_oe_contagts {calls) the supecvisor prior fo the avertime

bein orked, the cmploy he consider or_such _overtim
o unil e_Stew) wiil_be potifi or_1g_the overtime bein;
worked,



+ Members of the Seniority Committee shall be cqualized with their team.

* Members of the Safety Committee, Beneflts Representatives, Leave of
Absence_Representatives, Gainsharing Representatives, and Employee
Involvement Representatives will not be considered for overtime on their
“home” Overtime Equalization List; and will not have the right te_either

Te, S olldsy weeken verfime [n_their home d ment
However, il the bhome department has additional uirements _afler
exhausting their List, such members and representatives who_are assigned
to that departivent may be asked to work, The [ailuce of the departmert to
soliclt such members and representatives under these circumstances does

not constitute a vinlatlon of the overtime ment,
» ryision cannot disqualify pn emplo rom Overtime,

+ Thereafter, employees and their tend In the same departtoent, shift and
classifeation shall be considered in the same manner and wilt have the
hours credited on their home list.

3 Hrati

Employees on 8 WAF 1o an group will not be
considered for overtime until all employees in the classification, on the shilt,
and In the department have Arst been offered the overtime.

b.  Additions and Dcletions to the Overtime Equalization List.

+ Any empl per Iy assigned, or OL, or_on WAF to o0 work group
shall be added to that group’s Overtime Equalization List on the cfTeciive
. date_of pssignment and noted on that List. Employces on Fermanent
assignment shall be removed from the previcus Overtime Equalizatlon List
effective the date of such osslgnment. New hires, recalled employees,
permanent transfers. loan ins, RAM'™s, WAF's, promotions, upgrades,
downgrodes and dlsplacements into a classifteation are to be placed on the
Overtime Equalization List, and shall be credited with having worked the
avernge number of hours for the group.

» YWhen an employee is OL or WAF'd from or to an Overtime Equallzation
List or transferred from or to en Overtime Kqualizatlon List, the effective
date shall be so noted on the home List.

¢,  Maintenance of the Overtlme Equalization List,
Only the following codes shall be used:
A~ ABSENT
IN1 - INITIALIZED

LOA - LEAVE OF ARSENCE
NA - NO ANSWER WHEN TELEPHONING
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LOCAL NO, 148 ATTACHMENT NO. 25

}S - OFF SITE
0L - ON LOAN STATUS
P - PRESENT (but not asked durin lar workweek
R - REFUSED
V. VACATION
W - WORKED (accepted the opportunity to work)
WAF - WORK ASSIGNMENT FLEXIBILTY

A code letter must be added so as to indicate overtime has been offered in
accordance with this guideline,

When the overtime is coded OFS, OL, or WAF on the home Overtime
Equatization Llst, the emplayee 1s not to be credited with hours worked.
When coded with W, R, or NA the employce Is to be ¢redited with the hours
worked or offered.  When ed with p P the employee is to credited
with zero (“0%) hours. No employee can be credlted more hours than the
maximum number of hours worked on his or her Equallzutlon List

When an employee O, or WAF is relurned to hisher home Overtlme
Equalization List, all the hours credited while Ol pr WAF are (e be
credited on the home Overtime Equulization List effective_the week of
petupn. M js munugement’s respensibility to pdminister, communicate, und
better manage th. ocess in order to nssure an cmpho aes nol fal] out-
ol-complinnce with_regard (o the 44 hpur spread_on_the home _List whil
OLAYAF stutus,

Emplovees who are shsent for any reason, except leave of absence, will he
consid or_overtime opportunities us jf they were pt work, [F the

employee would hnve been uffered overtime in accordnnce with these

uldeline: I h 2 a (i} an 1}, then the employee will be credited
with the minlmym amount of hours offered und subsequently worked, If
the employee would not have been offered overtime then the employee wil
not be ited with hours, it Iy unelear wheiber the overtime would
have been offered or not, it will be pssumed the work woutd net hay
offered, If there 15 100% overtime being offered In the group the absent
employee(s) wilk be charged, I the absent einployee(s) hay lower eredited
hours thon an emmployvee in the group who worked and every empln: 1he
group with lower credited houry than the absent employee(s} wus_offercd
overtime, the phsent emplovee will be credited,

An employee on any authortzed formal tenve of uhsence, offsite (OFS) or
otherwise ahsent Ove (5} or more ive duys fn_a workweek will be
credited with the averuge hours of overtime each week untll the employce
returns to work. inl week phsences will be treated bn pecordance with
he 2-(c) (¥} of this guideline
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General:

A

LOCA 148 ATTACHMENT NO. 2!

If an employee Is on an suthorized TLO he/she is NOT to be charged for
overtime opportunities that occur in the work group while the emplovee (s}

are on TLO.

When employees are on a RAMs field assignment the Overtime
Egualization rules do not apply. Upon completion of assignment they are to
be ¢qualized in the department assigned per paragraph 2} b) i),

The variance between the most number of hours credited by an employee
and the least number of hours credited by an employec on an Overtime
Equalization List is not te exceed forty-four (44) hours. Any variance
greater than forty-four (44) hours is ta be corrected as soon as possible, and
reviewed quarterly with the Steward and appropriate Director. Any
employee out of variance by more than forty-four (44) hours on the Sunday
preceding December 15 or on December 15, if it falls on p Sunday, will be
paid at stroight time wages for all hours in excess of the forty-four (44) hour
variance, Al credited hours for an Overtime Equalization List will be
reduced to zero on the Monday following the Sunday preceding December

15 or December 16.

Any employee who s permonently transferred at the request of the
Company, between November 15 and the date noted tn paragraph (Ix}
above, and is out of variance by more that forty-four (44) hours on the
effective transfer date will be pald at straight time wages for all hours in
excess of the forty-four (44) hour variance, Such emplayee i3 pot eligible for

review from old list on the Sunday preceding December 15 or December 15,
it it falls on a Sunday.

Emergency Overtime (Call In): Supervision Is to maintain an accurate
telephone list (including area codes) of al! employees, should it be necessary
to contact employees at their homes to offer emergency overtime. It is the
employee’s responsibility to notify supervision of any phone number
ct it is rec led that such teleph calls be wi dbya
Union Representative or other Bargaining Unit employee.

The supervisor and Steward should review the Overtime Equalization List
prior to overtime being worked for the purpose of resolving any disputes
that may arise in advance of the overtime period.

not be unilaterally changed by Supervision.

uperyision will post all Overtlme Equalization Lists in all_affected work
areas.
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AL NO. 148 ATTACHM NO, 2:

Overtlme shall never be used as a disciplinary tool.

Employees and the Steward have 2 contractual right to review and discuss
the List on which their names’ appear. A copy of the Overtime Equalization
List will be glven to the Steward upon reguest.

Supervision will not work any employee from one Overtime List to perform
work of another Overtime List without offering or working all employees
from the overtime list whete the work is performed,

An emplovee selected for tronsfer who is eut of syne with the forty.four (44)
hour_variance_may request the ares Bargaining Committee person_and
Director to review the selection for transfer in_order to ensure that the
selection does not violate the spirit of this Attachment,

When_assigning work that Is commen te more than one shif, the parties
agree that on weekends und holidays where overtime assignments fall within
the normal hours of p shift, employees normally assignred to the work on tha
shift_will be offered such overtime nassignments, {However, this does not
preclude weekend shift hours to be moved up or back when 2 or more shifts
are required to work),

4.  Overttme Definitlons:

a.

[

Assigned to the job:

- Those employees in an equalization group in a department, and on
the shift or properly loaned, ot on WAF, to the equalization group.

On the Shift:

- The first, second and third shifts established by the Comp In
accordance with Article XIV) including all overtime perlods
assigned to such shifts, The Comp is not required to equali
overtime among shifts or between egualization groups. However,
with regard to second and third shift employees, they shall be
considered for overtime on their shifts.

Work Groups:

- A group of employees reporling to a supervisor where there s no
lead assigned. The Bargaining Committeeperson can meet with the
Director regarding any concern over work group assignments.



L M NQ, 25
d. Credited Hours:
- Credited hours are straight time equivolent hours. Omne hour at time

and one hall equals 1.5 hours credited time, One hour double time
(7th day and Holiday) equals 2 hours credited time.
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OCA 148 ACHMENT NO. 26

LETTER QF AGREEMENT
01 OMPANYAINION HEALTH AND WELLNES

MMITTE

Date: 4 November 1991

During the 1991 negotiztions, the parties agreed that the health and wellness of our
workforce is paramount in order to achleve a high quality of life which benefits the
employee nnd the Company.

It is understoed that MDC fs committed to support opportunities for our workforce to
reach and maintain 2 high level of health and wellness, The first step in resching this
objective Is to educate and pi e health a The following are examples of what
will be explored: )

- Educational Seminars;
- Communily Programs;
- Retiree Involvement.

The parties agree to establish # health and wellness contimitice, made up of members from
the Company and Union, to periodically review opportunities available to the workforce,
UAW appointees to e named hy the Local Bergaining Committee Chalrperson.

&/ Ken Eriksen sin Qdessa Komer
For the Company For the Unlon



LOCAL NO-. 143 ATTACHMENT NQ, 27
E EME,

RN O ASSISTIN ¥
REGISTRATION DRIVE

Date: 4 Novemsber 1991
Updated: 42495

In the recent pegotiations, the Company and the Union agreed to continue the practice of
allowing Local 148 retirces to come into Company facilities to assist employees who wish to
register to vote.

s Ken Eriksen 55 Kome
For the Company For the Unlon



LOCAL 48 A HMENT NO.

LETTER OF AGREEMENT

OMPANY/UNION DISCUSS10 F PENDING O URCING OF WORK OR
INCOMING CONTRACT HIRES

Date: 4 November 1991

When an existing UAW work package In one of the aircrafl progrm verticals Is mpacted
by outgoing subcontracted work and/or incoming contract hires, the Company agrees to
discuss sich matters with the Chalrperson of the Bargaining Committee or hisher
designee. This discussion will be prior to the fInal decislon being made. However, the
Company reserves the right to make the decision.

o/g Ken Erikse, w3 Odessa Komer
For the Company For the Union
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LOCAL NO. 148 ATTACHMENT NO. 29

LETTER OF AGREEMENT

MAINTAINING ACTIVE EMPLOYMENT PENDING
DISCIPLINARY INVESTIGATION

Date: 11/4/91
Updated: 5/1/00

N 1

As a general g p shall not be ¥ investigation
except under very limited circumstances. These include instances when lhe employee's
return to the job is Judged a potential inmedtate threat to the security of operations, safety
of other employees, supervision, and/or the employee. Specific examples would include
sahotage, abnormal behavior, fighting, insubordination. In these instances the Company
will investigate uj aximul n (10} working days. This time fram n_be
extended by mutual agreement between the appropriate Human Resources Representative
and Bargaining Committeeperson, In other cases, employees shall be returned to the job
pending completion of the investigation and determination of the appropriate discipline.
The employee should be advised thelr return to the job does not walve the possibility of
disciplinary action.

Hod a PSP

In the future the Company will investigate while Lhe cmplnyee remains on the job.

Examples of these cases Include sleeping ploy pplicati Talsification,

carelessness.

In those rare ci tside this guideline where suspensi ding tgati

is considered appropriate, prior concurvence from Human rr_-wurcﬂ.fLabur Relalkms
will be Y.




LOCAL NO. 148 ATTACHMENT NO. 30

LETTER OF AGREEMENT

JOINT COMPANY/UNION NEW AND CHANGING TECHNOLOGY COMMITTEE

Date: 4 November 1991

It is agreed between the parties that a New and Changing Technology Committee will be
established consisting of ne more than three (3) Company representatives, and no mere
than three (3) Unlon representatives as determined by the Chairperson of the Bargaining
Committee. The purpose of this commitiee will be to meel periodically to obtain and
discuss advance {nformation, when possible, on new and changing technology and its
potential impact on the Bargaining Unit. Examples of issues which may be discussed
include, but are not limited to, the following:

1. Training/retraining of employces impacted by new and changing technology.

2. Claims of erosion of the Bargaining Unit.

3. Rec ded solutions to related probl

The Company agrees that the introduction of new and ing technology will not be used
far the purpose of eroding the Bargnining Unlt, There wHl be no modificatlons of the
Collective Bargaining Agreement without mutual agreement between the Compsny and
Unlon.

&/s Ken Eriksen &8 Odessa Komer
For the Company For the Union



LOCAL 148 ATTACH N
LETTER OF AGREEMENT

EARING IMPAIRED EMPLOY!

Date: 4 November 1991

During the course of 1991 UAWMDC Negotiations, both parties agree to reaffirm their
commitment to ensuring that in light of the Rehabilitation Act of 1973 and the Americans
with Disabllitles Act of 1990, that UAW employees that are Hearing Impalred will be
provided those tools and processes necessary fo contribute fully to the workforce.

These tools and processes will include but are not limited to:

Providing equipment such as:

- Telephone Display Devices (TDD's)
- Beehlve phones
- Warning Lights
- Vibrating Pagers
- Interpreter Services
. - Training

And, future accommodations as required and practicable.

ofs Ken Eriksen s Kom
For the Company For the Union
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LOCAL NO-. 148 CHMENT MO, 32

LETTER OF AGREEMENT

NY)
HARASSMENT IN THE WORKPLACE
Date: 4 November 1991

During the course of 1991 negotiatlens the Company and Union (Naticnal, Regional and
Local Representatives) agreed that they will not tolerate sexual harassment in the
workplace, As such, within 9¢ days after the completicn of these negotiations, responsible
representatives from beth the Company and Union will meet to establish a joint committes
that will devote their collective energies to the following items:

. Identfy participants in the investigation process concerning allegations of sexunl
harassment,

. Develop an effective method to communicate the partles commitment to a work
environment free of sexual harassment.

. Devetop joint awarcness Lreining medule(s) for Company and Union participants.

The sub-commitice agrees thal these cfforts will assist in maintalning an envir Iree
of sexual harassment.
ofs Ken Erlksen s Oxlessa Komer

For the Company For the Union



LOCAL NO. 148 ATTACHMENT NO-. 33
LETTER OF AGREEME]

RIGHTS VI TONS IN THE WORKPLACE

Date: 4 November 1991

During the course of 1991 negotiations the Company and Union (National, Regional and
Local Representatives) agreed that they will not tolerate Civil Rights YViolation in the
workplace. As such, within 90 days after the completion of these negotiations, respansible
representatives from both the Company and the Unio~ will meet to establish & joint
committee (hat will devote thelr collective energies to the following items:

[dentify participants in the Investigation process concerning allegations of civil
rights violations.

- Develop an effective hod to ¢ Icate the parties b to u work

environment free of viclation of their civil rights.

«  Develop joint o training module(s) for Company and Union participants.
The sub-committee agrees that these efforts will essist in makntalning an envir free
of discrimtnation.

s/s Ken Eriksen &/s Odessa Komer
Far the Company For the Union
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LOCAL NO, 148 ACHME| 0,
LETTER OF AGREEMENT
FAMILY LEAVE PROVISTONS

Date: 4 November 1991

The UAW and the Company sgreed during the 1991 Negotiations that a Family Leave will
be granted equally to men and women, as an unpald leave of absence for up to 12 weeks in
a 24 month period, 1o care for a wewborn child, adopted child or a seriously ill Tamily
member. This unpald leave Is intended to provide and nccommodate thase emergency
family situations which temporarily disrupt an ¢mployee’s work and family life. Evidence
satisfactory 1o the Company musi be furnished before any leave is granted. Emergency
situations will be handled in accordance with current practice.

‘This Family Leave i3 separate from existing disability, military and personal leaves.

Engibillty;

»  Employees who complete their Probati Yy Peried as lined In Article V1,
Section 2, of the Collective Bargaining Agreement.

. Absences of five (5) or more consecutlve workdays will require a leave of absence.
Absences of four (4) days or less will be handled as either vacatlon or personal,

- Employees must provide writien hotice within n reasonable time prior to the
requested effective date; where applicable, a certificatien from the health care
provider may be required.

Definitions:

- lo the case of a newborn andfor fndopttd child, the opportunity for an employee to
take & family leave for other than serlous illness shall expire st the end of the &
month period beginning on he date of birth or placement involved.

«  Seriously ill: A serious liiness, injury, impairment or physical er mental condition
which requires the constant personal attention of the employee.

Family member: Immediate family shall include those specified in Article XIV,
Section 1.

- The effective date of such leave shall be the fIrst day of the employee’s absence from
work for Family Leave. The Family Leave period may consist of one or more leave
events, provided the total leave of absence does not exceed 12 weeks ina 24-month
period.



LOCAL NO. 148 ATTACHMENT NO. 34
Definitions: (continued)

- Employees will accumulate seniority during leave status in accordance with Article
WVII, Section 2(n).

Emplovee Provisions:

During any leave under this program, the following benefits will B to apply:

a. Health care, including medical, dental, drug and vision.

b. Basic Life and AD&D Insurance.

©. Optionzal Life Insurance.

4, Weekly disability and extended disability beneflts.

& Survivor Income benefits,

f. Retirement Income Plan credited service (excluding beneflt service).

Employee contributions and premium payments will be the same as for active employees.
However, employee and Company contributions to the Hourly West Employee Investment
Plan will be discontinued during the leave period,

Effectivity shall be the first of the month following 30 days after the date that agreement s
reached.

s/s Ken Eriksen s/s Odessa Komer
For the Company For the Union



LOCAL NO. 148 ATTACHMENT NO. 3§
LETTER OF AGREEMENT

UAW/DAC JOINT VENTURE AGREEMENT

Date: 4 November 1991

The Union and the Company agree that a joint venture, patterned after the very successful
relationship established between the United Aerospace Workers and the Douglas Aircraft
Company at the Columbus, Ohio facility shall be developed at all UAW/DAC work sites.

The parties further agree that the Company and the National A pace Director will meet
within 60 calendar days 1o form committees that will be responsible for the develop

and Implementation of the programs negotiated between the parties during the recently
concluded negotiations.

Each committee will submit its rec dation to the Company and the Union for review
and final approval. All programs must have membershlp approval before Implementation.

To reinforce commitments made during these negotiations, the parties agree to meet on a
monthly basts to discuss the UAW/DAC Joinl Venture and remove obstacles to its growth
and success. These meetings shall include the Bargaining Committee, the President of
Local 148, the UAW International, the Vice President of Human Resources and the Vice
Presidents of Operations.

This Agreement is separate from and does not in any way modify the terms and
conditions contained in the Collective Bargaining Agreement.

s Ken Eriksen s/s Odessa Komer
For the Company For the Unlon
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LOCAL 148 ACHMENF NO. 36
LETTER QF AGREEMENT
ONE TIME ONLY RESTORATION OF SENIORITY

Date: 4/24/95
Updated: 5/1/00

During the course of negotiations, the partles agreed that after ratification of the 2000
UAW Agreement, current employees, who have satisfled the probationary period, will have
ninety (90) ealendar days to request restaration of seniority (in accordance with Article
VII) lost due to Article VIL, Section 4{c), 4(e) and 4(k).

Employees granted restoration of seniority nnder this Agreement:

1. Shall not be entitled to exercise the seniority preferences granted by Article
VII until such time 15 another job opening 15 avaitable.

2. Who are laid off prior to restoration of seniority will be reinstated to the
payroll provided the employee has sufficlent senlority.

3. Shall have senlority restored one hundred and eighty (180) calendar days
after the Impl jon of this Agr t

The Company assumes no liability as & result of this Agreement,

A Dot — B
For The Company For The Union
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LOCAL 148 ATTACHMENT NO. 37

LETTER OF AGREEMENT

MEDIATION ATTENDEES

Date: 4/24/95

During the 1995 negotlations, the parties agreed that the Local 148 President and the
Director/General Manager - Labor Relations may autend mediation hearings for the
purpase of ohserving the mediation process,

&s A W, Appleby s John A. Rice
For The Company For The Union
sis Dan Craig &/s Don Howser
Fur The Company For The Union
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LOCAL 148 A ENT 3s
ETTER QF A EME!

HIFT NSFER DL ALIFJCATIONS

Date: 4/24/95

During 1995 negotiations, the parties agreed to job combinations which will allow
employees to gain various job skills and knowledge, We recognize that immedlately

bsequent to the job binatl that some emplayees may not be able to perform all of
the requirements of the combined classifications and that training and/or jobs rotations may
be tequired. Should an employee be disqualified from excreising a shift change request
during the first twelve (12) months &fter ratification, the supervisor, employee and steward
will blish and impl a training plan intended to enh the employee's skills and

job knowledge so as to allow senlor emplayees the ability to exercise thelr seniority.

sfs A. W, Appleby s/s John A. Rice

For The Company For The Union
n i s OWS5e|

For The Company For The Union
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LOCAL 148 ATTACHMENT NO, 39

LETTER OF AGREEMENT

COMPANY.UNION GRIEVANCE PRIORITY

Date: 4/24/95

During the course of negotiations, the parties agreed to amend Article VI, Section 5 to
ellow Company-Union grievances to have priority over other grievances wlth regard to
arbltration. In doing so, the parties agree that this change in grievance priority does not
change the established and traditional role of Company-Unien grievances as provided In
Article V1, Section 2 which is to provide a process for the Union o address those policy
Issues where the Union believes the Company has taken action which violates the Collective
Bargaining Agreement.

s A. W, Appleby /s John A, Rice

For The Company For The Union
's Dan Cral s/s Don Howser
For The Company For The Union
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1 )48 HMENT N

LETTER QF AGREEME!

Dute: 42495

During the course of the 1995 negotiations, the parties agreed thalt employees who are
reclassified or promoted from an Entry Status position to another classification, at
Company reguesl, shall be notilied that no placement rights to the classiflcation from
which belng reclassified will exist. AMfer recelving such notice, the employee's signature
will be required on the reclassification or promotion Employee Status Change Notlce
{ESCN)} verifylng such notification.

s A, W, Appleby s/s John A. Rice
For The Company For The Unlon
&s Dan Crpig &fs Don Howser
For The Company For The Union
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AL NO, 148 ACHMENT NO. 41
LETTER QF AGREEMENT
TYPE 2 GRIEVANCE SCHEDULING

Date: 424/95

In the lpp“l_‘lhol‘l of Articte V1, Section 4, the partles agree to the principle that the same

exists for schedullng Type 2 grievances that exists for Type 1 grievances. The
Blrgalnlng Committeeperson and the respective Human Resource Representative shail
establish a mutually acceptable date and time for Type 2, Step 3 bearings.

Ms A, W, Appleby &/5 John A, Rice
For The Company For The Union
&sDan Craig s/s Don Howser
For The Company For The Union
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L N HMENT NO, 42

LETTER OF AGREEMENT
ANDA T TIME.

Date: 4/2495

During the course of 1995 negotiations the parties identifled the standard start times of
shiifts In Article XIV, Sectlon 2. This letter confirms the agreement reached between the
parties that Departments with current start imes more than one (1) hour out of variance
with the standard start times, as of 3/i/95, shall be allowed to continue to operate with the
current start times throupghout the life of this Agreement.

ss A, W, Appleby s/s John A, Rice
For The Company Far The Union
&5 Dan Crpig sfs Don Howser
For The Company For The Union
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CAL NQ. 148 HMENT NO.
LETTER OF AGREEMENT
SAFETY COMMITTEE OVERTIME

Date: 4/24/95

The partles agree that members of the Safety Committee will not be considered for
overtime on thelr “home™ Overtime Equalization List; that they will not have a contractual
right to either pre, post, holiday, or week-end overtime in their home department. Should,
haowever, the home department exhaust their overtime list and are otherwise unable (o
Fulfill the department’s overtlime requirements, o member of the Safety Committee who bs
assigned to that department may be requested to work. The failure of the department to
sollcit the Safety Commlttee member under these circumstances does not constitute a
violaten of the avertime sgreement.

s/5 A, W, Appleby s/ John A. Rice
For The Company For The Unlon
&3 Dan Craig s Don Howser
For The Company For The Union
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LOCAL NO. 148 ATTACHMENT NO, 44
g REEMEN
UPPLIER REWORK AND/OR REPAIR - DAC

Date: 472495

‘When it Is necessary for a supplier to perform rework and/er repair on aircraft parts and
assemblies produced by the supplier, and when those parts and assemblies cannol be
rendily removed from the aircraf for such rework and/or repair, the Company will discuss
the matter with the appropriate Union representative, in advance, so the Undon is fully
informed of the pending work to be performed by the Supplier.

The parties agree that supplier personnel will not perform any production work that Is
certified to UAW, Local 148,

This notice to the Union does not hegate an employee's right to pursue an incident via
Article V1, Section 4.

oA W, Appleby hn 4. Rice

For The Company For The Union
s Don Howser
For The Union
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A 48 ATTACHMENT NO. 4

ETTER OF AGREEME!
PAY FOR SKILL

Date: 42495

The parties agree to encournge abd facilitate the training of current employees in
addltional skills which have been grouped together through job combinations during 1995
mntmcl negotiations, To help meet these objectives, Directors/General Managers, or
] who are responsible for application of newly combined jobs will, within one year
of Agreement implementation, develop plans for appropriate (raining. Unlon
representstives will participate in the development and validation of such plans,

The tnining plans wlll Includg. as appropriate: OJT criteria, vecational training
rec I of skills proficiency records, and mechanisms
for status reporting, and the selection of employecs In seniority preference to be Irained.

In order ta encourage volunteers for training In higher level skills invelved where multiple
labor grade classiflcations were combined, one $0.34 per bour rate adjustment per higher
Iabor grade will be provided when one or more jobs in that laber grade have becn learned.,
‘The $0.34 rate adjustments will be reduced by any amount necessary to prevent thelr Pure
Base Rate from exceeding the maximum Pure Base Rate of thelr classiflcation,

In order to recelve a $0.34hr, rate adjustment, employces must demonstrate their
proficiency In work which was of a higher labor grade than that of their “pre-
combination” ctassification.

f5 Ken Erjksen s Ro w
For The Company For The Union
For The Company



M NO. 46
EEM

B EROSI VIEW PROCE.

Date: 42495
Updated: /100

During the 2000 negotiations, the parties agreed to establish » Job Erosion Review Process
for the purpose of resolving differences arising from job classification disputes alleging
that non UAW bargaining unit employees are performing UAW bargaining unit work.

Within six {6) months after the ratification of this Agreement. a Steering Committee will
meet to assign representatives for the Job Erosion Review Commitiees. Job Erosion
Review Commitiee Representatives will focus their i igations on collecting and
reviewing relevant information, gathering supporting data and reports and interviewing
ermployees. The Steering C i will be responsible to analyze the results of any Job
Erosion Review Committee snd shall have the authority to implement agreed upon
decisions including lution to any and afl outstanding grievances.

1. Steering Committee Representatives:

+  President of UAW Loml 148
+ (1) UAW Internati
+  Bargzining Committee Ch:irpcmn lml 143

Senior Manager Upnlon Retations (from BCA-LB or A&M-LEB)
Operating Management (from BCA-LB or A&M-LB)
nior Manager Emplo lat LB or A&M-LB

2. Job Erosion Review Cotmmittee Representatives:

+  UAW Local 148 Designee
»  Management Designee

3. The Job Erosion Review C ittee will be responsible for the following;

»  Investig llegations for non b
bargaining unit work.

»  Secure job descriptions of contested job classifteations (including relative
historical job descriptions).

+  Collect data directly related to situation; i.e., employees affected and their
employment histories, department and area descriptions, and a job history.

» Draft a written summary of the issue, listing the elements of the job
assignment based upon a 40-hour work week, and including an indication of
those elements where the Job Ercsion Review Commliitee agree and
disagree that each of the job elements Is properly assigned,

g unit empk performing UAW



AL NO. 148 HME ¥

4. The Job Erosion Review Committee will review mutually agreed upon jobs. As an
example, the following list was taken from the 1995 Agreement and will serve as the
startin it for the abov tlined proc This list will be reviewed first and
may be expanded or cont a3 mutual

Department clerk vs, FEP/NES clerical

Production Control Expediter vs. Production Control Coordinators
Planners vs. Planning Analyst

MRP vs. Sataried/NES clerical

Tooling Liatson vs. Manufaciuring Engineers and Quality Engincers
Purchasing Stenographers vs. Salaried and NES clerical

Inspectors vs, Quality Engineers
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N 148 ATTACHMENT NO. 47
ER OF AGREEME)
BAR CODING .

Date: 472495

During the course of 1995 negotiations, the Company and Unlon (International and Local
Representatives) agreed that advancing technology in BAR CODING may jeopardize the
Production Control Clerk {S2W) ond the Data Processing Terminal Operator-Material
{RID) classifications. Both parties recognize the likely impact of Bar Coding and will
consider In seniority order the placement of existing employees into other classifications
ahtad of promotions and recalls,

Any employee(s) so nffected and rectassified to a classification which has a lewer maximum
hase rate will maintakn hisher rate of pay and will receive all future COLA and General
Whage Increase payments, as appropriate. Employees reclassifled to an equal or higher
paying job will be pald in accordance with Article [X.

Within sixty (60) days after ratification of the Agr i, a JoinL C i comprised of
two (2) Union and two (2) Company representatives will meet to address the fssues of
placement of affected employees and transfer of existing recall rights te other
classificotions.

The Company agrees that the introduction of BAR CODING will not be used for the
purpose of eroding the Bargaining Unit. There will be no modifications of the Collective
Bargaining Agreement without mutun! agreement between the Company and the Union.

s/s A, W. Appleby sfs John A. Rice
For The Company For The Union
/s Dan Craig s/s Don Howser
For The Company For The Union
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LOCAL NO. 148 HME . 48
o REEME
JOB COMBINATIONS

Date: 472495

During the 1995 negotiations, the Company and the Unlon discussed and negotiated job
combinatiens. Tao facilitate this process the parties agreed to the following:

« Layofls - Employees will not be Lald off as a direct result of any job combinations.
Subsequent reductions in the workforce if any, will be based on wark schedule, budget
or other stafflng requirements,

« Recally - Current ¢mployees and former employees who have recall to classifications
that have been combined, shall continue to have recall to the newly combined
classification, in seniority order.

+ Disgualificationy - Employees whe are currently in Job classifications that are
combined wilh other Job classifications, will not be disqualified from Lhe newly
combined classification due to unfamiltarity with the new classification or lack of skill
or ability,

= Rate of Pay - Employees’ rate of pay will not be decreased due to the combination of
Job clessiNcations,

» Higher Senlority Employeey on_Retall - The parties recognize that the combination of
Job classifcations moy result in having some higher seniority employees on recall than
current employees in the newly combined classification. Current employees will not be
lald off as a result of the combination ef job classiflications and employees nn mall will
not be entitled to exercise their seniority rights, until her job op g
avallable. Additionally, the provisions of Attachment 5 shall apply.

« Work Content - All of the job description content of the former jobs shall be considered
as cotitalned in the new job - no loss, no gain of work.

H3 A, W, Appleby §f1 John A, Rice
For The Company For The Unlon
&3 Dan Craig &/s Don Howser
For The Company For The Unlon



LOCAL 148 A HMENT 49

L ER OF AGREEME

OVERTIME EQUALIZATION TRACKING AND TRAINING

Date: 4724795
Updated: 5/L/00

During the 2000 Negotintions the parties reaffirmed that_the automsted OQvertime
nalization system (OTEQ} will be used to track and maintain Overtime Egualization
records.

As such, it j§ underst that District Stewards and Bargaining Committee will be given
read only access (1o include print capability). The Bargaining Committee will have accesy
o both BCA-LB and A&M-LB systems

rainlng to maintsin compliance to the Guidelines to Qyertime Equalizaiion will be glv
when pecessary to maintain adhergnce to Article XIV Section 3¢ c }, and Attachinent #25,

For The Comp-n37 For The Union % E
For %ﬁmsw For E%m

225



LOCAL NO, 148 ATTACHMENT NOQ. 50

LETTER OF AGREEMENT
UTSQURCING FACILITIES WORK

Date: 42495

On this 24th day of Apri) 1995, it is agreed between the Company and UAW Local 148 that
the [ollowing understandings have been reached regarding the outsourcing of facillties
work.

The Company has the sole right o outsource any end all facilitles department work. Inis
also st the discretion of mansgement to maintain & core group of miscellaneous (rades
personnel. 1t s further agreed that the Company Is not required to replace any employees
In the facilitits departments wha leave due to attrition,

No employees presently classified in any classification affected by such decision to
ocutsource may be laid off s a result of such outsourcing. Any employeeis) so affected will
be truined for other jobs in the Bargatning Unit and/or reclassified to other classifications
In Becordance with thely seniority, and such reclassifications will take precedence aver
recells and promotions.

Any employee(s} so affected and reclassifled to a classification which has a fower maximum
base rate will matntain hisher rate of pay and will receive all future COLA and General
Wage Increase payments, as appropriate, Employees rectassifled to an equal or higher
paying job will be paid in accordance with Article IX.

Within thirty (30) days after ratlfication of the Ag 1, 2 Joint C i comprising
two {2} Union and two (2) Company representatives will meet to address the issucs of
placement of existing employees and transfer of recall rights to other non-facilitles jobs.

11 is not the intention of the Company to station subcontractor facilities workers in the
plant on & full-time basis with the exception of movers and janitorial services (Sweeper
Operators, Janitors, Floor Waxers). Unless working en a specifle Jjohwork assignment as
determined by management, subcontractor facilities workers will not remain on Company
premises,

i A, W, Appleby &fs John A, Rice

For The Company For The Unien
Dan Cral /s Don Howsey

For The Company For The Union




OCAL 48 1)
LETTER OF AGREEMENT
Web Technology Committee

Date: 5/1/00

During the 2000 negotintions the parties agreed to blish a joint i for the
purpose of studying the application of current web based technology to enhance the
reporting capabilities between the Company and Unlon.

This will assis in fulflifing the requicements established in Atticle XX a3 well as address
other capabillties such as; gHevance reporting, joint commercial web domain access,
placing the CBA on the web for members viewing, and shared e-mall capabilities between
the partles.

The parties further agree that this type of technology will greatly enhance our future
sharcd interests and relationships. This i will be blished from the existing

Bargaining Committee and Union Relations offices. This committee will begin working on
the process within 6 months after contract ratification.

Gt pl . B i
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LOCAL NO. 148 ACHME] . 52

EMPLOYEE INYOLVEME
Date: 472095
Updated: 5/L/00

During the current negotlations, the United Aerospace Workers and The Boeing Company
discussed the ever-increasing challenges in the global marketplace and examined prier
experience with Employee Involvement efforts. There is mutual recognition by both
parties thal the challenges in the marketplace will continue requiring fundamental changes
En lh: workplace and thal we need to jointly take steps to significantly Increase and expand
fon of effective Esnph Invoivement efforts.

This is firmly based on the belief that the success of BCA-LB and A&M-LB businesses in
the challenging global marketpiace, is fully dependent on its people. Also, thal all people
want 1o be involved in decisions that affect them, care sbout thelr jobs, what customers
expect, care about each other, take pride in themseives and in their contributions, wani to
fully utilize their skills, and abitlties and share in the success of thelr efTorts.

PURPOSE:

¢ The purpose of cantinuing effective Employee Involvement in the businesses ks to wark
together to create a customer-focused workplace so that our ustomers are
continuously dellvered the highest quality and best value product and scrvices, while
serving the interest of employees by protecting job security and employee wages.

It Is mutually agreed that the opportunity of achieving a highly effective employee and a
customer-focused workplace Is enhanced when the union and the company jolntly work ta:

+ Involve employees Individually and/or through teams in the identitication and solution
of quality and production problems for customers,

e Create a work envi that p k, I trust and respect,
equality, hontst and open communlcatlons, job satisfaction, job security, Innovation,
growth, rewards and recognltion.

» Continge to scek methods and processes thut involve employees in improving the way
work is performsed so that the employees' skills and sbilltles are effectively utillzed
without breaking contractual agreements. In this manner, improvements can be made
in operating effectiveness for customers and result in more job satisfaction.

+  Bustaity pnd empower self-directed teams who have clearly defined goals and tasks with
more suthority and responsibility.

« Continue 1o explore approaches, which will help increpse team stabillty, while
protecting existing employee tights and educate employces to better understand
. needs and goals.
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LOCAL NO. 148 ATTACHMENT NO. 52

+ Plan and implement individual and group emptoyee training, retralning, and career
development opportunities to enhance the dignity of on-the-Job skills and abilities of
employees which can lead to greater job security and personal development.

« Successfully implement Employee Involvement efforts so that decisions are made at the
lowest practical level to expedite the deciston-making processes required by customers
resulting In reducing redundant activities and allowing preater time for employees to
focus on ways to Improve work processes.

EMPOWERMENT

The method of gbtaining suceess will be through Empowerment efforts such as those
agreed to.on 18 November 1999. This effort bs pn aggressive, highly structured process of

transferrin; sponsibilit uthorit: ccountabilit nd _decision-making _to high-
performing, self-directed work teams,

The following list is intenged to be illustrative and not necessaplly all-inclusive, They may

be revised, added to or otherwiye modiiied as the Joint Executlve Committee m. utuail
agree.

FOD Housekeeping

Work Schedule/Assignment
Meetings

Maintaining Certifications

Work Ares Configuration

Job Standardization

Goal Setting

Continuous Process Improvement
Lead, Manager, & Team Assessment
Budgets-Tools & Supplies
Budgets-Team Rewards/Recognition
Budgets-Actual Hours, Qvertime, & Training

JOINT EXECUTIVE COMMITTEE
The parties agree that the appropriate mechanism to guide the successful implementation
of Emptoyee Involvement and for other agreed upon joint activities is a joint executive

committee.

» 1Itis agreed the Co-Directors of a joint exeeutive committee will be:

OMPANY
. The Boelng Company Vice Prestdent - Employee & Union Relations
. VP & General Managet from BCA-LB and AKM-LB

. YP Production Operations from BCA-LB and A&M-LB
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LOCAL NO. 148 ATTACHMENT NO. 52

UNION
. The Vice President and Director of the UAW Natlonal Aerospace
Department
. dministrative Assistant, Notional Aevospace artment

. Director UAW Region 5
. Assistant Director UAW Replon §

Each will nppoint an equal number of persons from their respeciive organizations as
members of the Executive Commiltee.

The Executive Committee will actively direct and support Employee Involvement efforts,
joint committees, and activities as may be mutually agreed to by the Unlon and the
Company.

The duties and responsibilities of the E ive C i will include, but not be lmited
1o, the following:

. Monitoring and overseeing all existing and new Employee Involvement efforts and
agreed upon joint programs.

+  Setting policies and providing guidelines.

. Support and encourage Fmployee [nvolvement efforts through educatlon, training and
the lssuing of materizls, guidelines, and suggestions.

. FEstablish policy, activety direct, support, and provide genernl direction and guidance
for Lhe joint employee training organization (E1TO).

+ Keeplng UAW leadership and Ci 1  informed of joint

L4 &
union/management activitles and the progress of the Natlonal and Local Commiltees
which are described below in achieving their objectives,
+ Appolnt twe senior level individunls, ene from the Union and one from the Company,
who will be responsible for essisting I guiding the effective implementation of the
overall Emplayee Invalvement cfforts.

» !!fﬂl at Iﬂlﬁ; once 8 veat,

. e Yice President-Director of the UAW National Ae ace Department will in
two jndivlduals [rom the unlon, one fro &M-LI and one fro -LB, Thes

int long_with_the company's Director of Emplo Involvement, wil
nslhle for pssisting an: iding In_th ‘ective Jmplementniton the gvernl

Employee Involvement efforts,

They will be agreed upon und responsible to the Jolnt Executive Committee.



HME 2

NATIONAL COMMITTEE

The Boeing Company Vice President-Labor Relations and the Vice President and Director
of the UAW National Aerospace Department will appoint an equal number of
representatives from their organizations to serve on a joint Natlonal Commitice. They will
appoint persons holding the fellowing positions:

COMPANY

YP uctio; tions from BCA-LB and AKM-LE
-1/nios atinn

Director-People - BCA-LB and A&M-1.B
~Empl vemen

UNION
UAW Regiona! Director

terpational R sentative 0
President of the Local Union
Chalrperson of the Bargaining Committee
International R sentative National Aerospnce Departinent

tional Inatory for Emplovee Involvement- BCA-1.B an: -

LB

Additional persons may also be appointed with the mutual approval of the co-directors of
the Joint Executive Committee.

The duties and responsibilities of the National C i wlil include, but not be lmited
1o, the following:

. Review progress and statuy of existing and new Employee Involvement efforts,
Joltit training programs and all other joint committees and activilles.

. Support and encourage new Employee lovolvement and other joint efforts.

- Share appropriate business and joint actlvity information.

. Suggest ways to continuously improve employee improvements and other joint
activithes.

. Will target meeting pt lenst four fines § YEAF.



LOCAL NO. 148 ACHMENT NO. 5

LOCAL JOINT COMMITTEE

. Traring current negotiations, the parties discussed the need to focus the
responsibility for all local Employee Involvement snd other agreed upon joint
activities in the businesses on those individuals who have primary responsibility
for their success and 1o enhance thelr effectiveness through joint planning and
implementation, improved information sharing, priority goal setting and
resource allocation.

Accordingty, the parties agree that the appropriate local mechanisi for all local Employee

Involvement efforts and mutually agreed upon joint activities in the Local Joint Committes
consisting of the:

. Local Unlon Bargaining Committee Chairperson and members of the

Bargaining Commiltee
Director- tiony - BCA-LB and A&M-LB
Director-| le — BCA-LB pnd A&M-LH;

Director-Employment Involvement - BCA-LB and A&M-LB

Other designates jointly ngreed upon by the Director-Qperptions -~ BCA-LB and
A&M-LB nand Local Union Bargaining Commlttee Chairperson

The UAW Regional Director, Loca! Unlon President, and/or their representatives should be
fully involved regarding joint activities including actions of the Local Joint Committee.

‘The dutles and responstbllities of the Local Joint Committee include the following:

« Rec d union and Employee Involvement advisors to be selected by
the Co-Directors of the Joint Executive Committee.

s The successfut impl lon of Employee [nvelvement and mutually agreed upon
Jolnt efforts,

- Monitor and evaluate the performance and results of Employee Involvement efforts
snd other agreed npon activitles, and provide positive recognition and/or corrective
direction as required.

» Regularly exchange information on the busl and ¢ | appropriate
information to all employees.

«  Agree on any consullants utflized to assist in Employee Involvement efforts, subject to
the Exccutive Cammlitee’s approval.

« Provide the status and progress of Employee Involvement efforts and other joint
activities 1o the UAW and Boelng leadership including the Joint Executive Commitiee
and the National Committee,

»  Present to the Joint Executive Committee any request for modification of the contract
2s may be agreed upon locally by the Local Joint Committee.
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LOCAL NO. 145 ATTA. ENT NO. 52

NATIONAL AGREEMENT CHANGES AND/OR WAIVERS

It is agreed that It may be beneficial for the UAW and the Company to consider the way
tasks are performed, the way teams are formed end other changes at particular business
locations. It is further agreed that in order to motivate and encourage each innovation, it
may be necessary to change and/or walve certain provisions of the National Agreement at
such business locations. It is understood that any such change or waiver would be
requested by the Local Joint Committee ta the Joint Executlve Committee and will not be
effective unless approved in writing both by the Company and the National Aerospace
Department, and such changes would be effective only at the business location(s)
specifically designated.

EMPLOYEE TRAINING, EDUCATION AND DEVELOPMENT

There Is clear, mutual recognition that success in the competitive global marketplace is
dependent in large measure upon the continuous training, education development and
learning of its employees to provide employees a dlverse rnnge or opportunities for
technical and high performance union/in 2.

‘The parties pledge to provide the resources mecessary to assure that employees receive
tralning and development opportunities in order to produce a highly motivated, capable
workforce that continuously improves its own and The Boelng Company's sbility to
succeed in an increasingly competitive global marketplace.

PRINCIPAL OBJECTIVES AND RESPONSIBILITIES OF THE JOINT TRAINING
ORGANIZATION

Outlined below are the principal objectives and responsibilities of the organization. These
descriptlons are intended to be {llustrative and not necessarily all inclusive. They may be
revised, added to or otherwise modified s the Executive Commiitee may mutually agree:

+ Provide individual and group training, retraining and developmental opportunities to
upgrade/sharpen present job skills and abilities of employees which can lead to greater
Job security, personal development, intproved performance and effective Employe:
Invelvement efforts.

« Seek ways for arranging, and i some cases providing, lraining, retraining and

development assistance for employees displaced by new ¢ gles, new production
techniques, and shifts in customer product preference.

»  Provide opportunities for the training and the exchange of ideas and innovations with
respect to employee development and training needs within the framework of job
requirements and union/management relations.
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« Support local business initiatives dedicated to the expansion of developmental activities
for employees who would include continuous improvement in quality, training, high
performance union/management team-hbased training, and basis Hteracy tralning.

SUMMARY

While change is difficutt, we jointly understand that In the current, highly competitive,
constanily changing global marketplace in which we are engaged, we must k to
change to create a workplace so that our customers are continuously delivered the highest
quality and best value product and services while serving the interest of employees by
protecting job security and employee wages. We cannot afford to let obstacles siand in our
way of successfully implementing Employee [nvolvement efforts, which assist us in this

endeavor.

Employee [nvolvement is our jointly designated effort to transform our respective roles,
satisfy our customers better than any competitor, and ensure our mulual success. The
parties recognize that this contlnulng hlstoric endeaver depends upon the sbility of
employees and the Company to grow and prosper.

The provisions of this arlicle'apply only to these terms mutually agreed to by the Union
and Company.

&

For the Compan For the Unio!
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ETTER OF AGRE|

EMPLOYEE INYOLVEMENT - GAINSHARIN

Date: 4720/95
Updated: 5/1/00

During these negotiations, the parties discussed at length the importance of continuing
employee incentives that result in unit cost reductions pg 4 mechanism for full involvement
of employees in the success of the Company.

The parties continue to ageee to jolntly develop mutually acceptable unlt cost reduction
programs to achieve that objective providing the costs of such pmgrams. that are allowable
by the United States Government under its applicabl 2 dards.

In order to determine the factors thal would be most appropriate for the Company's
operations, the parties have agreed to review o variety of mensures including, but not
limited to, quality and productivity improvements, performance targets, achievement of
cost goals or dellvery schedules, ete.

The Company and UAW will share the annual improvements in agreed upon measures on
o 50/50-percentage basls after ndministrative costs. The information necessary to validate
the goals and measurements will be provided to the Union.

Within 90 days following ratification of thiy Agrecment, the parties agree to meet and
update the exlsting unit cost reduction sharing plans. The performance year petiod |s from
£ar.

anuary to mber and wil no later than March of the followin,

Joint Executlve Committee, prior_te implementation, must ppprove the Upit Cost
Reduction Sharing Plan,

For the Company, For the Ul
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LOCAL NQ. j48 ATTACHMENT NO, 54
LE R OF AGREEME

MD95 LETTER
Date: 420195

After extensive discussions between the Company and the UAW during the 1995 contract
negotlations, the Douglas Alrcraft Company agrees to perform the final assembly work on
the MD95 at the Long Beach [acility based on the following cenditions:

L. Financial commitments (rom the state and loca) governments are met.
2 Utility cost savings commitments from the various uillity companits are met.

3 All “Red Team”/MD11 barrels and MD95 commitments from the UAW are met and
npply to both DAC and the C17 Program.

4. The UAW ratifies n new five year agreement with the Company on Sunday, April
23, 1995,

The foregoing commitment may be modified If the Company receives a launch order from
a Texas based and such cust demands that the MD95 final assembly be done
in the state of Texas. In such case the Company and the UAW agree to reopen all terms
and conditions of the Agr

w/s John [, ¥Yan Gels 42095
For the Company Dale
&2 Jody Martin

For the Company Date
sfs Carolyn Forpest 420195
For the Union Date



0, 1 HMENT
LETTER OF AGREEMENT
YoL bd RK WEE

Date: 5/1/00

The UAW and the Company ngreed during the 2000 Negotiations to offer ¢employees an
oppertunity for voluntary workweeks, The parties ngreed that voluntary wark schedules
benefit mutual interests.

‘The Company agrees to offer two voluntary workweek (VW W) schedules:

U]

2)

Monday through Thursdey ten (10) hours per day (4/40). Employees shall
receive » premium of fifty cents {$0.50) per hour for each actual hour worked.

Friday, Saturday and Sunday twelve (12) bours per day (3/36). Employees shall
receive forty (40} hours pay including @ premium of one dollar ($1.06) per hour
for each actua) hour worked.

The Company agrees to offer the VWW schedules as [ollows:

3

4;

5]

6)

7

8

Notice of inftial voluntary \mrk\uek mhtdulu will be pested for fifteen (15)
waorking days on Comp letin boards. A brief description of
the YWW requirements will be pmvided.

Employees with senlority may apply for their preferred YWW schedule within
thelr shift, department and classification. Forms provided by the Company
shall be submitted to approprinte management.

When a VWW schedule ts to be filled, employees with seniority who have flled a
request for VWW schedule, will be selected for 8 VWW achedule in seniority
order.

The Company agrees to notify sll employees moving to or from ony YWW
schedule at least seven (7) working days prior to reassignment.

Employees who volunteer must remain on their chosen VWW schedule for a

int of six (6) hs. After a period of six (6) months frem the date of
transfer, an employee’s request for return to thelr standard workweek schedule
will be granted within thirty (30) calendar days.

When subsequent openings occur in 8 VWW schedule, the Company will post
the opening for flve (5) working days.

Py



LOCAL N

L 148 ATTACHMENT NO, §

9) Shin transfers will be handled In accordance with Article Y1, Section 8.

10) The provisions of Paragraph 914 shall apply.

11} Steward covernge will be handled per Article IV,

12) This agreement does not apply to field assignments.

13) The following matrix describes and clarifies the YWW;

Paragraph Description 440 3.36
Art. 12 Vacation L0 hours charged 12 hours charged per
per day of dny of vacation,
vacation,
Art. 11 Hollday Revert to a S5/40 [ When a holiday s on &
workweek schedule | Friday, the employee
during the week of [ wlil revert to a 5/40
a holidayis). workweek schedule,
When the holiday is on
a day other than Fridoy,
the employee will work
the regularly scheduled
12 hours on Friday and
Saterday  of  thelr
workweek and 4 hours
on Sunday.
For Christmas
shutdown, the employee
will revert to a 5/30
workweek schedule.
Art. 14 Lunch Pertods 1 (One} 3 or 42| 2 (Two) 3) minute
minute Lunch to be | Lunches
decided by  the
employees  within
the department by
_majority vote.
Art, 14 Paid Breaks 2 (Two) 10 minute | 3 (Three) 10 minute
Breaks breaks
Art, 14 Overtime Hours worked on Hours worked on the 4%

Ihe 5° day will be
paid @ Time and

day will be paid @
Time and One Half

138




One Halt

Art. 14 Overtime Hours worked on | Hours worked on the 5%
6" and 7" workday | , 6* and 7* workday
will be paid @ | will be paid @ Douhle
Double time time

For the Complny' For the Union

;or léc ?p-ny i %or :g;on



LOCAL NO. 148 ATTACHMENT NO. 56
LETTER OF AGREEMENT

CONFINED SPACE WORK IN THE WING BUILD PROCESS

Date; 5/1/00

The UAW and the Company agreed during the 2000 Negotiations thai there bave been
serious issues relating to staffing challenges and the difficult nature of the work in the
Wing Build Process. For the purposes of this Agreement, the definition of the Wing Build
Process includes the wing box assembly, wing join and associated confined space areas.
The JES — Tank Test and Repair Mechanie classification will be used in this Agreement for
those employees who are assigned to work in the Wing Build Process.

Those employees who are in the K2J — Aircraft Structures and Surfaces Mechanic and
K2A — Alrceraft Assembly Mechanic classifications who are currently working in the above
mentioned areas who can pass the ring test and become safe tank certlfied will be offered o
promotional opportunity to the J8S classification. If those employees choose to accept and
are promoted to the J8S classification they will retaln rights as described in Article VIE and
Attachment 1.C, Placement Procedure to their formerly held classification(s). For those
employees currently assigned 10 the Wing Build Process who are unable to pass the ring
test and unable to become safe tank certified, they will not be promoted to the JBS
classification but will be reassigned to anmother depariment within their curremt
classification.

In the #vent the Company cannot satisfy their staffing needs for the J8S classification in
the Wing Bulld Process with currenily assighed employees, the partles agree to recall from
& combined K2J and J8S senjority list, in seniority order. [n order to be recalled to the J8S
classification, the individual must pass the ring test and become safe tank certified if the
most recent certification has expired. If any Indlvidual is unable to satisfy these
requirements, the individual will be placed back on the appropriate recall list to be recalled
in senlority order. For additional staffing needs, the Company will exercise the language in
Article V1L, Section § -~ Promotions.

As a result of the challenges associated with the work and the ergonomic concerns in the
Wing Build Process, the company agrees to regularly rotate its employees. The team leader
will determine rotational assignments consistent with the Lead Description in Attachment
21. The parties further agree that up to 20% of the teams on any given shift will be worked
oulside the tank on any given day.



LOCAL 143 ATTACHMENT NO, 56

The UAW and Company agree 1o raise the J8S classification from the current Labor Grade
13 to Labor Grade 14, The parties further agree to pay an additional premium of $0.63 per
hour to those employees assigned to work in the Wing Bulld Process. This $0.63 premium
will aiso be applied to other classifications performing work assignments in the wing build
up area. This includes but ts not limited to J5G, WE, and K2C.

DAL e — e a2

For the ny For ¢l nion

241



LOCAL NO. 148 ATTACHMENT NO. 57

A Al N e A et

LETTER OF AGREEMENT

Yuena, Arizona Facllity

Date: 5/1/00

During the 2000 negotiations, discussions were held regarding Attachments #7 and #44 of
the 1995 CBA. Upon the deletion of these Attach it is agreed between the parties that
il the Yuma facility is ever re-opened, these Altach b living d ts of the
Current CBA unless re-negotiated between the parties.

A2 7

For The Company or The Union

For mpany For Th; o
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{Ret: are to paragraph numbers except where Indicated otherwise.)

Adjusted Baso Rate
definition 905
determination of 433
Adjusted Base Rate Ranges 834
Agr 1, collective bargaining
ch /modifications to 1908, 210t
assignability in event of Company sale or rek i 1907
breach of, waiver of 1802
cancellation of prior written and orat 1900
date of 1
duratlon of 2100
effective date of 2100
Ind Ity 530
Invalidation of part by legal action 1801
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ig os to Pages 126-185
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Afternates for Union Representatl 400, 401
Alternate Bargaining Committeepersons
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Appendix “C-1" Pages 144
Appendix “C-27 Page 145
Appendices “C-1, C-2, HH-a, ), J, K” Page 146
Apprenticeship Prog 1909
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Arbltration

ad hoc arbitrator, selection of 831
ppeal to 627
Appeals Commitiee review .. 620
award 636, 638
certlfication to. 629
determination of issue(s) 6830
expeanses of 639
hearing
burden of proot 633
cross- inatlon of wit 641
investigation by ar 640
limit an testimony and argument 635
moving party 632
pearsons entitled to be present 634
transcript of proceadings 637

diator, use of 828, Attachment 19
panels Attachment 13
pay to employes 88 withess or 1 639
permanent arbitrator

pl t of 632
scheduling/prioritizing cases 842
brnlesi " " 630

Pages 147-150

Attachment 1-A (Alphabaetical)

Attachment 1-B

151

Attachment 1-C

" Automatic Wage Incroases

Pages 152-155

affect of full-week absance 21

affective dates of 919,920

tor Entry amploy 918, 039, Attachment 1-B

rate of prog b 7
Bar Cading Attach 1t 47
Bargalning Committee

speclal meetings with Labor Relatlons’ 208
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Bargaining Commitiae Chairperson

pay tor performanca as 408
righ of 444-450
role In arbitration p dure 627
role in gri p dure 822
salectlon of 443
special meetings with Labor Relatl 409, 448
Bargaining Committeepersons
b d at grle meetings 452, 622
number to which Unlon entitled 433
pay for performance as 436-453
rights/duties of 436-442
role in gri procedure 618-624
shift assig: 1ts of 435
when authorized to perfar 436
rones ta which {gnod 434
Bargaining Unit work, performance of 1908
Benefits Repr v 465
Bereavementfuneral leave 1438
Bulletin boards
location of 468
permissible subject matter for. 469-474
Bureau of Labor Statistics 925
Calendars — 2000 - 2004 Folt Index
Call-back pay 1425
Call Boards for District Steward: 27
CertHicatlon, job classifications, by NLRB 100
Child care facilities A h t 16
Civil Rights Committee Attachment 33
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Classiflcation(s}

application of description

Appendix A
976

Fages 131-142

979

employee rate ranges for

Attachment 1-A

antry leve! groups for

Attach t 1-A, Attachment 1-B

llst to Attachment 1.C

Pages 152-155

new and revised 976, 576

Classity, right to 202
Company-Employee Grie (ses Griovances, Company-Employee)
Company-Unlon Grievances (see Grisvances, Company-Union)
Company Signature Page on Contrac! 128,127
Comp tion, detinition 1225
Computation of time worked 1426
Contract hires on aircratt programs. Attachment 28
Contracl language changes training Attachment 23
Cost-ol-Living Adjustment(s)

basls for determination of 924, 925

CPI revisk 935

definltlon 908

oftective dates ot 926-928, 931

new amployee for 932-934
Deductions {see Unlon duas and fees)

Detlnitlon(s)

lsave of absence, formal 801

of terms and phrasss Pages 134-142

seniority 700

wages 500-909

workday and workweek 1400-1403
Demote, right to 202

Dental Plan

1002, Attach 1t 10
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Diaability, occupational 799R, 608

Disabled - Hearing Impaired Employ Attachment 31
Discharge, Union representation on 862
Disclplinary actlon
for strikes, slowdowns, work stoppagos 308
maintaining active employment pending
Investigation Attachmaent 29
rarnoval of record of 666
Union representation en 662
voiding of 664, 665
Disqualificati 750, 943, 952, 954
Distribution of literature 475
District Stewards .
conducting business outside district 429-432
conterring with Bargalning Committeep 424
dutlca of cupervlsor 427, 428
gs with depariment head ... wwrmrmreeseeserserseenss G186
number to which Unlon ontitled 420
pay tor performance as 408, 421
rights/duties of 421-426
role in gri procedure. 613-618
special layotitranster
privileg 402, 716
use of pass by 429, 432
when authorizaed to parform an
Districts
ish 1t of 419
reassignment of 407
Education, leave eliglbility 3k
Empioyee Involvement Attach 53
Empioyee Involvement Addendum Attachment 52
Emergency Sh 1 1424
Employee Retirement Income Plan 1000, 1001
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Employmaent with the Company
definition

1219-1221

Entry employees, defined

809

Entry groups

Entry program

A h 1-A

rata schedules tor Attach 1-B
advancemant 938, 539
disquallfication from 943, 952954
evaluation of employee in 540-944
group for each classification Attachment 1-A
placement of employes in achadule for 945
promotion into, pay upon 248-951
rate progrossion schedules for Attachment 1-B
removal from. 952-854
Evaluation, under entry status 940-044
Examinations, written or oral 844
Attachment 8

Faclllty at 2220 Eest Carson

Famity Leave 822, Attach 34
Flald Assig s t 1, Attachment 3
employssas on layoff hired into Attachment 3
outside U.5., dues deduction during Attachment 7
Fllght pay bonus 936
Genaeral Wage Increase 964-871

e POgES 134-142

Gloasary of tarms and phrasas - Appendix “A" ...

200, Articte Vi

Grievance and Arbitratlon P dure
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Grievances

arising on overtime 457
conduct 800
decislons on
final and binding 859
requirement to be written 458
retroactive effect of 650-651
disposition if not appealed or arbitrated 629, 659
dlation of 6286, Attach 19
medical disput 867-669
misclassification, alleged
™ gation) 606-611
priorities 842
tima limita
acts required to be In writing 646
putation of, 645
aextansions of 843, 644
payments due gri 660
presentation of griavances 847-649
written Information reguired on. $52-656
Gri , Company-Employ
Type 1 griavances
decision on 622
fitlng of 821, B49
grl 's attend. at hearing 624
joint stipulation of facts 623
number of rapresentatives at hearing 622
scheduling of hearings 622
scope of 612
time limits 622
witnessas called for hearing $24-628
Type 2 grievances
hearing echedul Attachment 41
oral prasentation . 613
scope of 612
Stap One procedure 613-614
Step Two p dure 615-617
Step Three p ire. 618-620
time limits. 614, 615, 618
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Griovances, Company-Unlon

art of 604
priority A h 39
scope of, 601, 605
Step One pr 602
Step Two procadure . 803

1002

Group Insurance

Guidelines In Ad|usting Differances {see Principles)

Guigelines for Overtime Eq
Health {see Satety)

Health and Wellness Jolnt committee.

1409, 1410, Attachment 25

Artachment 25

Heaith Maintenance Org,

Attachment 11

Hearing Impalred Employ Attachment 31
Hire, right to 202
Holiday(s)
dates granted 1101-1105
definltion of 1113
pay tor
aligibliity 1105, 1106
axcoptions to eligibility requirements. 1107-1110
loss of, for fallure to report 1112
work on
notlfication requiremer 1111, 1112
pay for 111, 1111
required 111
Indemnlity Agreement - Union Dues 530
Information Sharing
betwean Steward end Department Head 816
inspectlon Prc 737
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International Repr k 467

meetings to discuss relationship 208

mestings on performance of Union Representatives ........ceinieinn 408, 409

requesting time off for Union bush 1418
fntra-Corporation Council Meetings with

tabor Relations Attachment 22
Job Combinati Attachment 48
Job Erosion Review P Attachmant 456
Job Posting procedure, 735 - 750
Joint Committee on Preventlon of Clvil Rights

Violat! Attachment 33
Joint Committes on Preventlon of Sexual

Harassment Attach 1t 32
Joint Health and Weltness Committee Attachment 26
Joint New and Changing Technology Committea Attachment 30
Joint Satety Tralning Program Attachment 24
Joint Stipulation of Facts. 619, 622, 523
Joint Training on Contract Language Changes Attach t 23
Joint Venture Agreement - UAW/DAC Attachment 35
Jury Duty 14291437
Labor Relations Meetings with Intra-Corporation

Councli Attachment 22
Laws

Invalldation of part of Agreement by. 1801

on discriminaticn 207

©on mandatory Union membership 506, 507

recagnition of, In Union security matters 530
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Layoff(s}

notice required 785
on raturn from disabllity leave. 783
placement rights

Non Entry employ 761-763

Entry I 757-758

within six weeks after recl Ificati 762
precedence over prornotions/shift i 799G
right to make 202
salection criterla for 753-756
temporary 781
Union Representatives' special

privileg 75
while on out-of-ptant i 784

g

Lead(s) (Team Leader(s)}
ad|ustments
selectlon for addith

setactlon of reductions

799H-799M, Attachment 21

candldate pool

795L-799P, Attachment 21
T99H, 799J, Attachment 21

excluslon from status as ctassification 701
layoff of 758
limit on number of employees led 799H
pay 907, 908
plac t after disqualification from T99L, 7990
temporary 799G
Leave of absence
clearout procedura for 823
employeas without seniorlty. 809
employment while on 624
for:
digability 808, 809
education a15-219
lection to public office 812-814
tamily y 822, Attac t 34
military reserve/National Guard
duty 806, 807
Peace Corpa/VISTA service 820, 821
Union busl 810, 811
formal
approvals required for. 805
definiti 801
sffective date of 804
eligibllity requirement lor. 803
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extension of 805
maximum allowable time period for a5
procedure for req ing 1]
informal 800
layotf while on. 782
senlority accumulation during 722

Letters of Ag 1t Pages 157-159
Local E: ive Officers 1417
Lockouts, covenant agalnst 300
Lump Sum Wage Pay t GT2-6475

eligibility 974

inclucad In calculating Unlon dues 541

payment 875
Lunch pertods, duration of 1404
Maintaining Actlve Employ t Pending Disciplinery Investigation. Attachment 29
Managemant rights (prerogatives) 202, 203
MD35 Letter Attachment 54
Means of manufacture, right to determine 203

Mediatlon In Grievence Procedure

6286, Attach 19

attendeas Attachment 37
Medlcal disputes 667-669
MedIcal Leave of Absence Rep ives 465
Meoetings to discuss retationship 208
Membershlp in Union

as a condition of empt t §00, 501, 502

notitication to employees of 525
procedure for enforcement of 508
whare permitted by stats law 507
where prohibited by state tay 506
definitlon of §00, 501, 502, 509, 510
requirernent that all BU employ be 504
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Military Reserve Service pay 14391442
leave 806
Misclagsitication, alleged, procedure tor
{Presidentlal Investigation) 6065-811
Natlonal Guard, leave of ehaence 806
pay 1438-1441

New snd Changing Technology Committes .........

New employge arientation

............................ ... Attachmeant 30

Attachment 15

Non Entry, deflnition of

909

Hon Entry, requirement to begin

941

Mon-Standard Workwegk

Normandie Avenue, Torrance Facility

§12-818, 1403 Attachment 55

Attachment 12

Notices served on partlea
addr

1804, 1805

when deemed to be served

1503

Gccupational injuries

798R

Outsourcing UAW Work Packages

Attachment 28

Outsourcing Faclilties Work Attach 1t 50
Overtlms pay
double-time 1410, 1411
holiday 1412
sevanth workday 1411
time off for Unian busl 1417
pyramiding overtime rates 1418
time-and-ones-halt 1413-1418
dally 1415
pra-shitt, Monday/post-holiday. 1418
sixth workday. 1414
Ovartime work
for nan-maintenance employses 1407
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grievances ariging during 457

guidelines for overtime equalizatio 1408, A h t 25
Impt ti A \ent 4%
mandatory, notice required for 1408
on Company paid holidays 1408
jualizati 1409, 1410, Attachment 25
Ovartlme work
Satety Committee Attachment 43
Saturday and Sunday 5 hour shifts Attachment 20
Union repr tion of 456
weekeand when a Menday or Friday falls on a hollday ... 1408
P: hiets, r lcth inst 475

H )

Pass, Union activity {ses Union activity pass)

Patent contract
classtfications and employeese
requiring Appendlx “C"
condition of employmant
copy of Appendix “C-2"
Patent Plan .
copy of. Appendlx “C-1"
mploy covered 1500, Appendix “C”
grisvances concerning 1502
when effecti 1501
Pay
arbitration witness or counsel 639
Bargaining Commiites Chalrperson 408, 444-450
Bargalning Committeeperson 436-442, 454
bereavementfuneral leave 1437
call-back time: 1424
computation of time for. 1425
District d 408, 421-426
flight bonus 936
non-entry employeas 958
holiday 1105-1110
jury duty 1428-1436
Lead (Team Loader) 907-908
milltary reserve service 1438-1441
non-standard worlweelk $2-916
overtime (see Overtime pay)
promotion inte entry status 0949-951
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report time. 1419-1423

Safety Committee member 458

Shift pr 910, 911
fay {cont'd)

sick leave 1300-1302

subpoenaed wit 1428-1436

vacation (see Vacation pay)

waork on hollday(s) 1112, 1113
Pay day 1428
Pay for Skin Attachment 45

Peacoe Corps, leave of absance

820-821

Parmanent Arbltrator (see Arbitration}

Placement Procedure 759-764,

Attach 1-C

Placemaent rights
employees laid-off

T57-763

amployse notice

Attachment 30
773-780

employees returning to BU

T99R

incapacitated employees

Plants, right to locate

202

Posting, bulletin board

468-474

735-752

Posting procedure (openings for promotions)

Pracedence of iayotis, recalls, promotions,
shift tranafer

748, 798H

Precepts and Principles

Appendix “A”

Propald Dental Plans
Premium pay (see Overtime pay)

Prestdent, Unlon

Attachment 10

Company-Unlon gri 802
1 igation of alleged misciassiflcati 807, 608
requesting time off for Union busl 17
Union busl leave 10, 811
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Principles for adjusting differences

falr day’s work 206
9 t rights 202, 203
prohibition against discrimination 207
protection for Unlon activity 204
restraint on Union activity 205
Probationary employeas 661, 704, 809
Pre , determination of 203
Production schedules, d ination of 203
Promote, types of, deter ion of 203
Promaote, right to 202
Promotion(s)
definition of 735
aniry, pay for 945-947
non-inspector to inspector 735
posting procedure tor 735-761
selection for, in senlority order 736

testing for Inspection and Planner
classitications

Attachment 18

Public office, appointed to 614
Pure Base Rate

definition 903

COLA “foid-in" 926, 927

wage schedules Attachment 1-A, Attachment 1-8
Pyramiding of rates 1418
Rate, pyramiding of 1418
Rate range(s)

classifications Attachment 1-A

definition s02

entry groups Attachment 1-B
Recall

actlve employee 787

“blocker™” lettar Attachment 5
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loss of T8
exemption for salaried employees 788
not retained for lead status TasP
not retained for O & R Mechanic-Field
classlfication Attachmeant 3
procedure 787, 788
fusal 788
requiremant to have necessary qualilications 766
rights
active employees 786
employeas in non-BU |obs In MDC 701
amployees returning to BU 779, 780
amployee layofts 764,768, 774
entry tayoffs 769774
employes layofis on return from disability leave........vvveeevre. irasssssnsssaisaanins 782
upon explration of disabllity leave 783
upon layoft from other BU job 792
upon quit from non-BU job 792
suspended. 789
tor medical r 795
whila on leave of ab 793
while on out-of-plant assig it 794
ternporary recall 796
Reclassify, right to 202
Recognltion, of Unlon 100
Refusal to work for safety reasons 1603
Release
definltion 1222
probationary employees 661
right to 202
under entry program 258
Union repr ion on 883
Report time pay 1419-1423
Reports to the Union 2000

deductions, Unlon dues end fees

523, 2008-2018

employee status changes

2001, 2003, 2004

lobp

amployees pc ing recall 2001, 2005
ting 2006-2008
rmachine readable information 2009
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seniority of employees

463, 2001, 2002

wage [nformati 2018-2029
Rest perlod 1427
Retireas Assisting in Voter Reg

in-plant Attach 28
Rights, sole management 203

qualified [+! it 202
Sabotag: 1700
Safaty

as reason for refusal to work 1603

devices/equipment

furnished by Company 1601, 1602
T y use of 1801, 1802

invastigations 1609-1613

joint review of departmental Safety meetings 1614

policy 1600

report forms 1805-1608

tralning Attachment 23
Safety Committes

Chairperson 458

position 458

dutles 459

meetings 459

membeors

pay for 480

use of pass by. 410-417

(] Attach 1t 43

Saturday 5 Hour Overtime Shift Attach it 20

Savings clause, Union security 530
Security clearance, denial of

affect of 1800

procadurs to contest 1801-1804
Senlorlty

accumulation during

tayoft 715
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leave of abser 722
temparary transfer out of BU 723
definltion 700
determinatlon of
employees starting on samae day kr4)
hires and rehir 703, 712-713
[+] t ploy 702
laasiticationipre
within BU 708
out of BU 707-710, A h B8
returns to BU 775, Attachment &
s into BY 705
tirst ninety days in BU 703, 704, 705, 711
layofis 715, 763-756
lead adjustments T99H, TOOL
loss of
causes for T725-734, 791
pi trom 780
one time only lon Attachmont 36
p lons 737
restoratlon upon rehire 714
retention out of order 7995
shitt transter requests M7-799G
Unlon Repr ivas’ spocial g T8-717
Senlority Committse
itlon of 482
mombaers
duty to report 484
use of pass by, 464
reports to which eantltled 463
Separabllity cl 1901

Sexus Harassment Committee

Attachment 32

Shitt Hours

Individual shift houra 1404
grandiathering Attachment 42
method of changing 1405
tandard 1404

Shift premiums
d shitt 210
third shift a1
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Union repr on

662

Team Leaders (see Lead(s))

Technology - New and Changing Committee

Temporary lead

....................................... Attachment 30

7990

Testing, skills.

944, Attachment 18

Time off fer Union busl 417
Trai 718-719
Tralning on Contract Lang Changes Attachment 23
Transcript, arbitration proceedings 837
Transfer, right to 202
Ti fers, into the Bargalning Unit 705
seniorlty ot Attach 4
shift 797-799G
porary 723
Unicn Representatives 715-T17
Union actlvity
protection for 204
restralnt on 205
Union activity pass, use of by .
Alternate District Steward 410-417
Bargaining Committee Chalrperson 451
Bargaining Committeep 442
District S d 410-417, 429, 422
employees 455
Safety Committee bers 458
Seniority Committee members 262-464
Union businass, time off for 1417
Union dues and fees
deductions for
amounts of, notitication by Union of 517-519

Company reperts to Union on

524, 2009-2017

262



Shift b 793-799G
Shift transfor request procedi 799-799|
dlsqualitications Attachment 38
Shutdown, emergancy 1423
Sick leave Boa
Sick ieave pay
computation of 1300
pro rata 1302
when paid 1301
Skdlled trades 1809
Slowdowns (see strikes)
Strikes
Company rights In event of. 306, 308
limitations on Union's responsibility for 07
Unian’s obligations in event of, 302-305

Subcontracting Attachmant 2, Attachment 26
Subpoenasd Witness Duty 1428-1436
Suppller Rewark & Repair-DAC Attachment 45
Sunday 5 Hour Overtima Shift Attachment 20
Super-Senlority of Union Reps T15-7T17
Supervisor
of District & d 427-428
performance of production work by, 1908
right to be present at arbitration hearing, 634
Suspend, right to 202
Suspended recall 789
Suspension
dical T95
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employee not in BU 505
amployee outside U.S. Attachment 7
aemployee returning to BU 503
employees subject to 518, 520, 522
indemnification of Company in 530
lump sum payments included in calculation of 511
reinstatement with back pay 523
remittance of, by Company 2018
voluntary political contributions Attachment 17
when taken 514, 517
when wages are insufficient to cover 521
payment of
as establishing membership. 500-502
delinquency in, procedure for . 508
Unlon Excuse Lettars 1417
Union Executive Officors 716, 1417
Union member, dafinition £09, 510
Unlon notices, posting and removal 458
Union, recognition of 100
Unlon representation
employee's request for
limita on required 454
requirament 1o secure pass 455
supservisor's obligations 454
on decision making leave 662
on discharg: 662
on disciplinary layoft 662
on rel 663
on v fon 662
Unicon representatives
afternates for 400, 401
as full-time, productive employees 403
duty to report to place of work 405
employees selected as
qualifications required 403
Union's cbligatien to notity of a402
Executive Officers, tima off for Union busi 1417
handling of gri by 408
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407

number of, procedure to change

officials recoghized as 400
pass precedure for 410-417
recognition of indlviduals as, when begun/end 402
special layoffitransfer privileges of 402, 115717
time spent in parforming dutles as an
minl 1O ADB, 418
pay for 408, 418, 421
procedure for handling alleged excess in 408, 409
when allowed on Company premises 406
when/when not authorized to act 404, 457
Union signature page on tract 128-130
Vacation pay
amount to which entitled 12111218
credit for rehires 1222
it employed under two plans 1224
if not eligible on comp 1 date 1218
pro rata
t of 1230
eliglbility for 1226-1229
whan paid 120
Vacation time oft
amount to which entitled 12011205
banking of 1208
sffact of holiday during 1206
limitation on single peried of 1208
limitations on when all d 1201, 1209
principles agreed upon 1207
ragquests for 1208
heduling 1209
seniority preference procedure for 1209
singie day basis. 1210
Vacation year
computation dates 1200
definition of 1200

Validaled testing

VISTA, loave of absence

944, Attachment 18

820-821

Voluntary Pollticat Contributions (V-CAP)

Attachment 17




VYoluntary Non-Standard Workweek.......c..cc.oeceecrmeneee..

- 812-915, 1403, Attachment 65

Voter Registration Drives In-plant Attachment 27
Wage, schedules
definition a2
Non Entry Attachment 1-A
Entry Attachment 1-8
Waiver of breach of Ag it 1902




Witnaess at gri hearings 624-826
Cross-g Ination of 641
examination by Arbitrator 640

€29

pay for

Work Assignment Flexibillty (WAF)

Attachment 14

Workday, definition 1400, 1401

Working rate, definition. 904

Work stoppages (sae Strikes)

Workweek, definition 1400, 1402
dard 1403

Yuma Facillty
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REFERENCE CALENDAR 2001

January 2001
8 M TWTF §

1234586
7T 8 910111213
141516171819 20
21 22 23 24 25 28 27
28 29 30 21

April 2001

E M T WTF §
1234567
8 9 10111213 14
1516 17 18 1820 21
22 23 24 25 26 27 28
29 30

July 2001
S M TWTF 3

1 234567
8 91011121314
15161718 182021
22 23 24 25 28 27 28
28 30 31

October 2001
§ M TWTF §

1234586
7 8 910111213
141518 17 18 19 20
212223 242528627
28 20 30 31

February 2001
8 M T WTF 3

1 23
4 5678910
11121314 151617
1819202122234
25262728

Mey 2001
S M T WTTF 8

12345
6 78 8101112
131415161718 18
20212223242526
2728283031

August 2001
S M T WTT FS

123 4
586 78 91011
1213141516 1718
18202122232425
262728293031

November 2001
S M T W T F 8

123
4 56 78810
11 1213 14 1516 17
18192021 222324
2526 2728 20 30

March 2001
8§ M TWTTF $

123
456784910
111213141518 17
18 19 20 21 22 23 24
25 26 27 26 29 30 31

June 2001
8 M T WTF S

12
434567879
10111213 141518
171819202122 23
24 2526 27 28 20 30

September 2001
8 M TWTFS

1
234586178
9 10111213 1415
16 17 18 19 20 21 22
232425286272820
30

December 2001
S MTWTF 3

1
23458678
9 101112131415
16 17 18 18 20 21 22
23 24 25 26 27 28 29
30 31



2002 REFERENCE CALENDAR

January 2002
8 M T WTF 3

1 23405
6 7 8B 95101112
13141516 1718 19
20212223242528
2728 29 30 31

April 2002
8 M T WTF 8

1234586
7 8 9510111213
14 15181718 1620
21 22 23 24 25 26 27
28 29 30

July 2002
8§ M TWTF 8

1234586
7 8 910111213
14 1518 17 18 19 20
212223 24252827
28 20 30 31

October 2002
8 MTWTF B8

1 2345
6 7 8 8 101112
13141516 1718 18
20212223242526
27282930 31

February 2002
8 M TWTEFPF S

12
34567829
10111213 14 15 18
17 18 1920 21 22 23
24 25262728

May 2002

§E M TWTF 3
t 23 4
5 678 91011
12 13141516 1718
19 2021 22 23 24 25
26 27 28 29 30 31

August 2002
8 M T WTF 8

123
4 5878810
1112 13 14 15 18 17
18 10 20 21 22 23 24
2526 2728203031

November 2002
S M TWTTPF 8

1 2
3 45678¢8
10111213 14 15 18
1718192021 22 23
24 25 268 27 28 29 30

March 2002
8§ M TWTPS

1 2
345672879
10111213 14 1518
17181820212223
24 2526 27 28 29 30
31

June 2002
§ MTWTTF 8

1
2345678
9 101112131415
16 17 18 19 20 21 22
23242526272829
30

September 2002
S M TWTFS3

1 234587
8 910111213 14
15 18 17 18 19 20 21
22 23 24 25 26 27 28
29 30

December 2002
S M TWTTFP S8

1234567
8 9 1011121314
1516 1718 18 20 21
22 23 24 25 26 27 28
293031



REFERENCE CALENDAR 2003

January 2003
8 M TWTTPF 3

1234
387891011
1213141518 1718
19202122232425
28 272829 3031

April 2003
3 MTWTUPFP 8

12345
8 7 8 9101112
131415161718 19
20 21 22 23 24 25 26
27 268 20 30

July 2003
B M T WTUVFP 8

123435
6 78 9101112
13141518 1718 19
20212223242526
272826 3031

October 2003
8 M T W TP 8

123 4
5678 91011
121314 151617 18
102021 22232425
28272828 3031

February 2003
S MTW® T F 8

1
2345678
9 101112131415
16 17 18 15 20 21 22
232425262728

May 2003

8 M TWTF 8

123
4586789810
11121314 151817
181920212223 24
2526 2728 28 3031

August 2003

§ M TWTTVF B8

12
3458678898
1011 12 13 14 15 18
17 18 19 20 21 22 23
24 2528 27 28 28 30
31

November 2003
E M TWTTF 8

1
2345878
9101112131415
18 1718 1920 21 22
2324252627282
30

March 2003
8 MTWTVF S

1
2343587178
9 101112131415
161718 19 20 21 22
23242528272829
30 31

June 2003
8 M TWTFPF 8§

1 234587
8 6 10111213 14
15161718 192021
22232425282728
20 30

September 2003
8 M T W T F 18

12342586
T 8 910111213
141516171818 20
21222324 252627
2829 30

December 2003
8 M TWTTFSB

123458
78 910111213
141518171819 20
21 22 23 24 25 26 27
28 29 30 31



2004 REFERENCE CALENDAR

January 2004
S M TWTFP S

1 23
4 56789810
1112131415 16 17
18 19 2021 22 23 24
25 26 27 28 20 30 31

April 2004

s M TWTTF §
123

458780910

1112 13 14 15 16 17

18 19 20 21 22 23 24

25 26 27 26 29 30

July 2004
S M T WTF S

1 23
4 58782910
1112 1314 151617
18192021 2223 24
2526 27 28 28 30 31

October 2004
$ M T W T F 8
12
345867849
1011 12 13 14 15 16
17181920212223
24 25 26 27 28 29 30

31

February 2004
5 M TWTTF S

1234587
8 9 10111213 14
1516 17 18 19 20 21
22232425262728
29

May 2004
5 M TWTF S
1
2345878
9 101112131415
161718192021 22
23 24 25 26 27 28 28
30 31

August 2004
g M T W T F 8

1 234587
8 91011121314
1516 17 18 19 20 21
22 23 24 25 26 27 28
29 30 31

November 2004
§ M T WTF 3

123456
7 8 910111213
14 1516 17 18 19 20
21 22 23 24 25 26 27
28 26 30

Mareh 2004
S M TWTTF 8

123456
7 8 910111213
14 15 16 17 18 19 20
212223 24252627
28 29 30 31

June 2004
S M TWTFSS

1 23 45
6 78 ¢101112
1314151617 18 19
20 21 22 23 24 25 28
2728 29 30

September 2004
S MTWTF S

1 23 4
5867891011
12 1314 1518 17 18
192021 2222 24 25
26 27 28 29 30

December 2004
§ M T W T F 3§

1 2 3 4
56878 9101
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30 31



emplcyes not in BU

505

employee outside U.S.
employee returning to BU

bject to

Attneh t7
503
§18, 520, 522

lnd;m;ﬂﬂnation of Company in

lump sum payments included in calculation of ..

reinstatement with back pay.

remittance of, by Company 2018
veluntary poiltical contributions Attachment 17
when taken 514. 517
when wages are insufficient to cover 1
payment of
as establishing membership, 500-502
delinquency in, procedure far 508
Union Excuga Letters 1417
Union Exacutive Otfficers 716, 1417
Union member, definition 509, 510
Unlon notices, posting and ] 468
Union, recognition of 100
Unlon representation
employee’s reguest for
limits on reason required 454
requirement to secure pasa 455
supervisor's obligati 454
on declsi king leave 6862
on discharge 662
on disciplinary layoff 652
on ral 662
on suspensi 662
Union representatives
afternates for 400, 401
as tull-time, productive employees 403
duty to report to place of work 405
amployees selocted as
qualificath required 403
Union's obligation to notify of 402
Executive Officers, time off tor Union business 147
hendling of grievances by 408

263



number of, p dure to change 407

officials gnized as 400
pass p dure for 410-417
recognition of individuals as, when begur/ended 402
special layotiranster privileges of. 402, T15-T17
time spent in parforming dutles as Lra)
mir ion of 408, 418
pay for 408, 418, 421
procedurs for handling alleged in 408, 409
when allowed on Company prem| 406
when/when not authorized to act 404, 457
Unlon signature page on contract 128-130
Vacation pay
amount to which entitted 12111218
credit for rehlres 1222
it employed under two plans 1224
If not sligible on computation date 1218
pro rata
t of 1230
eligibillty tor 1228-1229
when paid 1721
Vacatlon time off
amount to which entitied 1201-1205
banking of 1208
sffect of holiday during 1208
limltation on single pericd of 1208
timitations on when allowed 1201, 1209
principles agreed upon 1207
quests tor 1208
duling of 1209
soniority preference procedurs for 1209
single day basis 1210
Vacatlon year
computation dates 1200
definition of 1200
Validated testi 844, Attachmont 18
VISTA, leave of ab B20-621
Voluntary Polltical Contributiona (V-CAP) Attachment 17

264



Valuntary Non-Standard Work

912-915, 1403, Attachment 55

Voter Regl ion Drives In-plant Attachment 27
Wage, schedules
definition . 901
Non Entry v 1-A
Entry Attachment 1-B

Waiver of breach of Agreement

1902

265



REFERENCE CALENDAR 2001

January 2001
8§ M TWTTP F 8

1 23 458
7 8 910111213
1415168 17 18 19 20
21 2223 24 25 268 27
28 28 30 31

April 2001
S M T WT P 8
1234567
B 9 10111213 14
15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30

July 2001
8 M TWTF 8§

1 234587
8§ 01011121314
1516 17181920 21
222324252827 28
28 30 31

October 2001
S M T W T VF 8§

1 23458
7 8 910111213
141518171819 20
21222324252827
28 20 30 31

February 2001
8 M T WTUF 8

123
458678910
111213 14151617
18 18 20 21 22 23 24
23282728

May 2001
§ M TWTTF §

1 23435
6 78 9101112
131415161718 19
202122 23 24 25 28
2728203031

August 2001
S M TWTTF §

123 4
§ 87891011
1213141516 17 18
192021222324 25
26 27 28 29 30 31

November 2001
S M TWTTF 8

1 23
458678 910
111213141518 17
18 18 20 21 22 23 24
2526 2728 29 30

March 2001
8§ M TWTTF 3

1 2 3
458678910
111213141516 17
18 19 20 21 22 23 24
25 26 27 28 20 30 31

June 2001
8§ M TWTF §

12
345617839
10111213 141516
17 18 18 20 21 22 23
24 2526 272829 30

September 2001
8 M T WTF 3

1
2 34567Hs
9101112131415
1861718 1920231 22
2324 25 26 27 28 29
30

December 2001
S M T WTTF 8

1
2345678
9 101112131415
16 17 18 19 20 21 22
232425262728 29
3031



e e ————

REFERENCE CALENDAR 2003

January 2003

8 M TWTF 8§
1234

5878 9101t

1213141516 1718

1202122232425

28 27 28 29 30 31

April 2003

8 M TWTV¥F® 8
123435
68 78 9 101112
13141518 17 18 19
20°12223242528
272828 30

July 2003
8 M T W T P 8

123465
8 78 9101112
131415181718 18
20212223242528
27281203031

October 2003
S MTWTFS

1 23 4
3867 8 g1011
1213141518 17 18
19202122232425
26 27 28 29 30 31

February 2003
8 M TWTTPF S

1
2345878
9101112131415
16 i7 18 19 20 21 22
232425262728

May 2003

8 M T WT F §

123
45678910
111213141518 17
181920212223 24
2526 27 28 29 3031

August 2003

g M T WTPF 8

12
3456788$9
101112131415 18
17 181920212223
24 2526 27 28 29 30
a1

November 2003
BMTWTT F 8

1
234586178
9 10111213 14 15
16 17 18 18 20 21 22
23242526272828
30

March 2003
BMTWTUPFS

1
2345878
9 101112131415
16 17 18 18 20 21 22
23242526272829
30 31

June 2003
8 M T WTTP P 8

12345487
8 9 10111213 14
15181718192021
22232425202728
26 30

September 2003
8 MTWTTF S8

123458
7 8 810111213
141516 17 18 18 20
21 22 23 24 25 26 27
28 20 30

December 2003
8 M TWTF 8

1234586
7T 8 910111213
14 1516 17 18 19 20
21222324252827
28 29 30 31



