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AGREEMENT

The CENTRAL OHIO DIVISION, AGC OF OHIO, ASSOCIATED
GENERAL CONTRACTORS OF AMERICA, INC., referred to hereinafter
as the “Association”, and the SQUTH CENTRAL OHIO DISTRICT COUN-
CIL OF THE UNITED BROTHER-HOOD OF CARPENTERS AND JOIN-
ERS OF AMERICA, (AFL-CIQ), referred to hereinafter as the “Union”.

All Articles ot this Agreement will be eftective on the first day of June,
2001. The conditions and wages listed herein shall continue in effect until
May 31, 2006, and continue in force from year to year thereafter unless
aither party, at least sixty (60) days prior to any anniversary date, notifies
tha other party in writing of its desire to modify or terminate this agreement
as to wages or working conditions or both.

It is mutually agreed that this Agreement may extend to other Em-
ployers, not members of the Contractors Association, upon signing a copy
of the Agreement.

The Union agrees that should it permit or enter into a Contract Agree-
ment, understanding or condition with ann Employer or group of Employers
on job site construction work within the geographic area covered by this
Agreement, which contract, Agreement or understanding is more favor-
able to that Employer or group of Employers than the terms set forth, such
mare favarable terms shall immediately be incorporated into this Agree-
ment and applied to Contractors doing that type of similar work as the
Employer or group of Employers to whom the more favorable terms have
been granted.

It is mutually agreed that should local, state or federal legislation
passed, after the effective date of this - agreement, impact this Agree-
ment, then the negotiating teams shall immediately meet to resoive the
problems created. If no resolution is reached within a thirty (30} day pe-
riod, then each Employer signatory shail have the right to withdraw from
the Agreement after providing a sixty (60) day written notice to both the
Union and the Association.

ARTICLE |
GEQGRAPHICAL JURISDICTIONAL AREA

The provisions of this Agreemant shall govern the relations by and
betwaen the Association and its members and the Union and its merbers
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and, in particutar in this Agreement, Carpenters coming under the jurisdic-
tion of the South Central Ohio District Council.

The word “Carpenter” shall embrace all branches of the trade com-
ing under the jurisdiction of the South Central Ohio District Council United
Brotherhood of Carpenters and Joiners of America (AFL-CIO) in the fol-
lowing geographical area:

Counties: Marion, Union, Delaware, Madison, Franklin, Fairield,
Pickaway, Licking, Muskingum, Guermnsey, Margan, Perry, and Nable.

ARTICLE }}
JURISDICTION WORK AWARDS

The terms of this Agreement shall bind the Employar and the Em-
ployee to the obfigation and right to perform the work awarded to the spe-
cific trade and has included but is not limited to the following;

Carpentry: The Trade Autonomy of the United Brotherhood of Gar-
penters and Joiners of America consists of the milling, fashioning, joining,
assembling, erecting, fastening, or dismantling of scaffolding and of all
material of wood, plastic, metal, fiber, cork and composition, and all other
substitute materials. The handiing, cleaning, erecting, installing and dis-
mantling of machinery, equipment and ali materials used by members of
the United Brotherhood. OQur claim of jurisdiction, therefore extends over
the following subdivisions of the trade.

Carpenters and Joiners; Bridge, Dogk and Wharf Carpenters, Divers,
Underpinners, Timbaermen and Core Drillers; Shipwrights, Boat Builders,
Ship Carpenters, Joiners and Caulkers; Cabinet Makers, Bench Hands,
Stair Builders; Milimen; Wood and Resilient Floor Layers and Finishers;
Carpat Layers; Shinglers; Siders; insulators; Acoustic and Dry Wall Appli-
cators; Shorers and House Movers; Loggers; Lumber and Sawmill Work-
ars; Furniture Workers; Reed and Rattan Workers; Shingle Weavers; Cas-
ket and Coffin Makers; Box Makers; Railroad Carpenters; and Car Build-
ers, regardless of material used; and all those engaged in the operation of
wooedworking ar other machinery required in the fashioning, milling or
manufacturing of products used in the trade, or engaged as helpers to any
of the above divisions or subdivisions, and the handling, erecting and
installing of material on any of the above divisions or subdivisions; burmn-
ing, welding, rigging and the use of any instrument or tool for layout work
incidantal to the trade. When the term “Carpenter” and “Joiner” is used, it
shall mean all the subdivisions of the trade.

Piiedrivers:

1. Where piling is used in the construction and repair of all wharves,
docks, piers, trestles, caissons, cofferdams, the erection of all sea walls
and breakwaters.
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2. The placing of all walling, bumper guards of wood or metal. The
framing, brink, drilling, or burning of all holes in same, alf tie and hog rods
angd breakwaters.

3. The driving, bracing, plumhbing, cutting off and capping of all pile
whether wood, steel sheeting, metal, pipe piting, composition or concrete.

4. The heading and splicing of woodpiling and making of wood sheet
piling. The.welding, cutting or burning of any metal and wooed piling and
shoring and underpinning in connection with Piledriver work,

5. The loading and unloading of all piling and other material used in
connection with Piledrivers work.

ntial Carpenters: Residential construction is herein defined
as all work in connection with construction, alteration and ar repair of resi-
dential units, such as single dwellings, duplexes, row houses, townhouses,
and apartments not to exceed four (4) stories in height with an elevator.

ARTICLE 1
RECOGNITION AND SECURITY

SECTION 1. Recognition, The Association hereby recognizes the
Unign as exclusive collective bargaining agent for all Garpenter craftsmen
(within the territory as stated in Article 1) and the Union recognizes the
Association as the exclusive collective bargaining agent for all Employers
of Carpenter Craftsmen (within the territory stated in Aricle 1).

SECTION 2. Liabilities. 1t is mutually agreed and understood that
no liability shall arise on the part of the Union by reason of an unautho-
rized act by a member of the Union. [t is likewise understood that this
Agreemeni is negotiated by the Associalion acling as ageni only for its
Signatary Members and Employers of Carpenters (within the ferritory stated
in Article 1) ; and for any breach of this Agreement, the liabiflity of the
Employer shall be several, not joint, and the liability for the acts of its
individual members or other Employers within the siated territory.

SECTION 3. Work Stoppages. It is hereby mutually agreed that
during the period of the Agreement, there shall be no lockouts or stop-
page of work of any kind.

SECTION 4. Non-Discrimination. it is mutually agreed that the
Contractors and the Union shall abide by all of the laws of the United
States and the State of Ohio and lawful orders thereof in non-discrimina-
tion and fair employment practices. The Contractors and the Union shall
not discriminate against nor limit employment of application for Union mem-
bership or Apprenticeship training because of race, color, religion, na-
tional origin, sex, age or ancestry.



SECTION 5. Management Rights. The operation of the job and the
direction of the working forces, including the right to hire, suspend and
discharge for proper cause and the right to relieve employees from duty
because of lack of work or any for other iegitimate reasons, is vested
exclusively in the Employer, provided that this duty will not be used for the
purposes of discriminating against any employee as provided in the Agree-
ment.

SECTION 6. Union Security. It shall be a condition of employment
that the employges, covered by this Agreement, af any Employer, who
are members of the Union, in good standing, and those who are not mem-
bers in good standing, of the etfective date of this Agreement, or who are
hired on or after its effective date, shall be on the eighth day following its
effactive date, or the eighth (8th) day foliowing the beginning of employ-
ment, (whichever is later) become and remain members in good standing.
The Union may notify the Contractor and Employee in writing of any de-
fault on the part of any Employee to pay said initiation fee and dues within
the eight days from the receip! of said written notice. The Employer shall
discharge said Employee, provided membership was available under the
same terms and conditions applicable to other members.

The South Central Ohio District Council of the United Brotherhood of
Carpenters and Joiners of America agree that the District Council or Local
Union of the South Central Ohio District Council, having jurisdiction in the
respective area of the performance of wark will maintain appropriate reg-
istration facilities for the listing of persons possessing the skills required
for the performance of work by the Employer.

Any Journeyman Carpenter member of the South Central Ohio Dis-
trict Council may be employed by any Contractor signatory to this contract
to perform work noted in Article 11. The Contractor shall employ Carpen-
ters tfrom the thineen {13) countias represented under the geographic ju-
risdiction of this Agreement.

The parties hereto agree that in the event of any provisions of this
Agreement are held uncanstitutional or be void as in violation of any faws,
rules or regulations, nevertheless, the remainder of the Agreement shall
remain in full force and effect unless the parts so found to be void are
wholly inseparable from the remaining portions of this Agreement.

SECTION 7. Pre-Joh Conference. Any Contractors performing Car-
panter work in the South Central Qhic District Council covered by this
agreement, must have a Pre-Job Conference with the Union, to clean up
work assignments, location, size of job and probable number of men
needed. Every effort must be taken to hold such conference well in ad-
vance of actual work performed.



SECTION 8. Subcontractor Clauge. All work coverad by the Car
penters Trade Autonomy stated in the contract may be done by the Em
ployers signatory hereto or subcontracted to Employers of South Centra
Ohio District Council members. Should extenuating circumstances arise
in the judgment of a Contractor and Union, signatory to this Agreement
which may have the potential to seriously affect the ability of a Contracto
1o secure a confract, amengments or adjusiments 1o this clause may be
enacted on a project by project basis, if mutually agreed upon by both the
Contractor and the Union.

ARTICLE v
WAGES

CARPENTERS AND PILEDRIVERS
D F WAGE RATES AN

Straight Time & Double

Time Half Time
Carpenter Base Rate:
June 1, 2001 $2051 $30.76  $41.02
Piledriver Base Rate:
June 1, 2001 $21.19  $31.77 $42.38
Carpenter Foreman Rate: $ .75 above Jourmneyman rate.
Carpenter General Foreman Rate:  $ 1.25 above Journeyman rate.
Piledriver Foreman Rate $ .75 above Journeyman rate
Pitedriver General Foreman Rate: $ 1.50 above Jourmneyman rate
Annuity: June 1, 2001 $ 40
Apprentice Fund:  June 1, 2001 $ 18
Health & Welfare:  June 1, 2001 $ 3.30
Pension: June 1, 2001 $ 2.80
Industry Fund: June t, 2001 $ .10
Dues Check-Off: June 1, 2001 4% of the base rate

of pay plus $ .45 per hour
Wage increase effective on the following dates:

June1,2002 - $ .75
June1,2003 - § .75
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June1,2004 - § .75
June 1,2005 - $1.00

APPRENTICES

When two {2) Journeymen are employed, there must be at least ong
(1) Apprentice employed and one (1) additional Apprentice for each two
{2) Journeymen employed thereafter, when availabte.

Apprentices shall be advanced through the eight (8) fevels of the wage
scale only if all of the following conditions have been completed; required
classroom training; QJT hours; fulfilled the length of time in the appren-
ticeship program. Minimum wage rates for Apprentice Carpenters shall
be governed by percentages of the Journayman rate as follows:

1st Six Months - 80% 5th Six Months - 80%
2nd Six Months - 65% 6th Six Months - 85%
3rd Six Months -70% 7th Six Months - 90%
4th Six Months -75% 8th Six Months - 90%

There will be no pension coverage for the first two (2) years for Ap-
prentices hired after June 1, 1992. The last two (2} years as an Appren-
tice, he/she shall receive a pension contribution in the same percentage
as he/she is baing paid. Pension coverage begins at 80% of the pay
scale. Annuity will be determined from year-to-year by JATC Committee
and published by June 1 of each year.

PREMIUM/HEIGHT/TRAVEL PAY

POWER OPERATED HAND SAW OVER 8 INCHES AND CERTI-
FIED WELDERS - Fifty ($.50) cents premium pay per hour when working
two (2) or more hours with this equipment.

HEIGHT PAY - Carpenters working on, or erecling, scaffolding over
fifty feet (50"} in height on refineries, chemical plants, power houses, or
stacks in the South Central Ohio District Council shall receive seventy-
five ($.75) cents per hour gver the regular rate of pay. The premium is
intended for those Carpenters actually working fifty feet (50') above grade
level and shall not include those Carpenters assisting on the ground or at
evels forty-nine feet (49} or below. For pay purposes, all such work shali
be computed to the nearest full hour. Fifty cents ($.50) per hour for work-
ng with Creosote or Transite and must be supptied proper safety equip-
ment.
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TRAVELING CARPENTERS - Members of the South Central Ohic
District Council, who are engaged in the application of drywall and meta
studs, acoustical ceilings, installation of resident floers, and the laying o
carpet, including Lathers Trade Autonomy, shall be compensated for out
of-town work as follows:

1. From the center of the city in which the Employer is located within a
radius of 25 miles to be designated as the Free Zone.

2. From 26 miles to 60 miles, mileage 1o be paid at the rate of $.18 pe
mile round trip daily per car beyond the Free Zone.

3. From 60 miles to 80 miles, daily expenses of $9.00 per day pe
man, plus mileage per round trip weekly per car at the rate of $.18 per mile
beyond the Free Zene.

4. Eighty miles and over, daily expenses of $21.50 per day per man
plus mileage per mile, round trip weekly per car beyond the Free Zone.

ARTICLE V
HOURS AND WORK DAYS

SECTION 1. Eight (8) hours shall constitute a day's work between the
heours of 7:00 a.m. and 5:00 p.m. from Monday to Friday inclusive. The
starting and quitting time shall be determined at the discretion of the Em
ployer. If Daylight Savings Time is imposed by governmentat policy dur
ing winter months, the above work hours may be adjusted by one hour.

SECTION 2. Overtime. For all Carpenters working over ten hours
shall receive a mandatory supper half-hour. All overtime shall be paid at
the rate of time and one-half after eight (8) hours a day and Saturday
Sunday, and Holidays shall be paid at the double-time rate. On projects
financed by federal funds and for which prevailing rates prescribed rates
prescribed by the Davis-Bacon Act are applicable, work performed in ex-
cess of ten (10) hours in a regular day's work or in excess of forty (40)
hours in a work week shall be paid as overtime. On all cther projects
waork performed in excess of eight (8) hours in a regular day's work shall
be paid as overtime.

SECTION 3. Holidays. Dcuble-time the normal rate shall be paid for
all work performed on New Year's Day, Memorial Day, July 4th, Labor
Day, Thanksgiving, and Christmas. No work shall be performed on Labor
Day except to prevent the loss of life or the destruction of property and no
work shall be performed without notifying the Union the previous day,
except in cases of emergency. When any holiday falts on Sunday, the
following Monday shall be ebserved as such haofiday. Labor and Manage-
ment mutually agree to the observance of Martin Luther King Day and the
day after Thanksgiving as an optional work day for employees. It is un
derstood between the parties that those employees observing ane or both
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of these days will not be penalized. It is also understood that those em-
ployees who chase to work on these days will be compensated at the
usual rate of pay, not the premium rate of pay. Employees who wish to
ohserve ane or both of these optional days must notify the Employer forty-
eight (48} hours in advance of the observation.

SECTION 4. Contractors or their representatives promoting straight
time on time and one-half and double-time days and straight time for over-
time shall be dectared unfair and Carpenters removed from their employ-
ment.

SECTION 5. Carpenters moving from.one job to another in the same
day after completing eight {8) hours deoes not constitute shift work and
must be paid at the overtime rate. When working shifts, a Steward must
be on each shitt.

SECTION 6. Shift Work. A minimum of two Carpenters, one a Fore-
man, shall constitute a shift. A minimum of two shifts constitutes shift pay.

SHIFT WORK - Each Shift Will Work Eight (8) Hours
SECOND SHIFT - 10% Premium On Wage
THIRD SHIFT - 15% Premium on Wage

The second and third shifts shall work Friday nights at the straight
time rate plus the above noted premiums in order to complete a full five (5)
day week. Any and all shift work done Sundays and Holidays, or ob-
served as such days, shall be paid at double the regular Journeyman's
rate. Any work done in excess offar less than eight {8) hours on the
second shift, or in excess of/or less than eight (8) hours on the third shift
shall be considered as overtime and paid for at the appropriate time and
one-half rate. The practice of placing men on a first shift in order to carry
a second or third shift, and thereby eliminating the payment of overtime
rates, is not permissicle.

When for reasons beyond the contrel of the Contractor, it is impos-
sible to work a crew in the daytime; namely work on occupied stores,
hotels, office buildings, banks, etc. the Employer must notify the District
Council office before starting the job.

SECTION 7. By Mutual Agreement, the Employer may work four (4)
ten (10} hour days at the straight time rate of pay. The Contractor shall
pay overtime for all hours worked in excess of ten (10) hours per day or
over forty (40) hours per week. When working a four (4) ten (10) hour day
schedule, if time is iost during the work week due to inclement weather or
situations beyond the control of the Contractor, Friday may be utilized as
a make-up day. Employees scheduled to work on Fridays shall work not
less than eight (8) hours subject to inclement weather or situations be-
yond the control of the Cantractor.



SECTION 8. By Mutual Agreement, when time is lost during the work
week due to inclement weather or due to situations beyond the controt of
the Contractor, Saturday may be utilized as a make-up day. This make-
up day will be paid at the straight time rate of pay unless the employee
tias worked for more than forty {40} hours during the week, in which case,
the appropriata overtime rate of pay will apply. The Saturday make-up
day is strictly voluntary by the employesa. A refusal not to work will in no
way penalize the employee. It is specifically noted that Saturday is not a
required work day for unemployment benefit considerations. If an em-
ployee is working with other employees, hired by the Contractor, who are
working at more than the straight time rate, the Carpenter shall be paid at
his regular overtime rate.

ARTICLE VI
WORKING RULES

SECTION 1. Tools. The Contractor shall furnish a suitable lighted
room large enough to accommodate Carpenters and Apprentices on the
job, shall be provided with a tock, for the exclusive use of four {4) or more
Carpenters or Apprentices, including Fereman and superintendent on the
job, to keep tools and clothing in and a Steward shall be furnished with a
key. This shanty shall be property heated from October to May.

In case of fire, theft, flood, or windstorm, or by forcible entry on a job
at anytime, the Contractor shall be responsible for the loss of mechanic’s
tools and clothing lost in such fire or theft if the claim is supported by a
notarized statement of loss.

SECTION 2. All power tools must be furnished by the Contractor. No
Carpenter is required to furish benches, clamps or hand screw, or miter
boxes, nor shall he furnish grinding stone, power tools, or other equip-
ment that is nol regarded as a Journeyman's 1ools.

There shall be no restrictions against the use of machinery, tools or
labor saving devices, provided the same are operated under the condi-
tions of the Agreement and furnished by the Emplayer. In the event there
is a question about any odd or unusual too! or device, it shall be subject to
arbitration.

No Carpenter shall file saws or sharpen tools on his own time except
when he is going to work for a different Employer when it shall be his duty
to have his tools in good condition. Saws are to be filed on the job if a
competent craftsman is available. Files used on the job are to be fur-
nished by the Employer. Only Carpenters shall work on a saw table.

Carpenters shall carry from the Confractor's place of storage all
Contractor's power tools that are necessary to perform all of his duties as
a Carpenter.

-
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The loading and unloading and handiing of all finishing and finished
materials such as trim, windows, bars, cabinets, casework, furniture, walk-
in coolers and refrigeration cases, etc., whether wood or matal and all
other materials in this category will be handled by Carpenters at the job
site.

The Employers and employees agree that the hazards of construction
wark be at least maintained at a minimum. As an additional safety mea-
sure, it is agreed that all hand signaling and rigging pertaining to Carpen-
ters work and materials incidentat to moving and placing of materials used
by the Carpenters, by power or manual operated equipment, shall be done
by Campenters.

When an engineer or anyone else is used to lay out Carpenter’s work
such as batter boards, grade stakes, forms and grade lines, a Carpenter
must assist him.

Members working on the job shall be classified as Journeymen and
Apprentices Carpenters and in no case shall any of the work as classified
in this Agreement be done by anyone except members of the Brother-
hood.

No Carpenter shall be required to use his auto, truck or other vehicle
to transport Company tools, equipment or material under any condition.
The Employer shall provide proper parking wherever possible.

Employer agrees that it shall be the work of the Carpenters to main-
tain proper alignment and make adjustments during the pouring of con-
crete such as walls, decks, etc., and a sufficient number of Carpenters
shalt be on the job during the pouring, as determined by the Employer.

SECTION 3. Prinking Water. Any Contractor, Builder or Owner, who
employs Carpenters shall furnish clean water at all times. Ice shall be
provided between May 1 and October 1. Also, sanitary toilets must be
availabie on all jobs.

SECTION 4. It shall be the privilege of the Steward or the Unicn Busi-
ness Agent, when there is some doubt as to the amount of wages, to see
the Employer's pay record or check stubs so as 1o know that every em-
ployee is receiving wages according 1o this Agreement.

SECTION 5. Care of Injured Employees. The Employer shall coop-
erate with the Steward to insure compliance with all salety rules and regu-
{ations. An injured employee reserves the right to employ a competent
doctor. Employees injured on the job shall not lose pay going to the com-
pany doctor or other doctor of employees choice on the day of the injury.

SECTION 6. Where the Employer does not have a power signal, the
Carpenter Steward on the job shall call time.

SECTION 7. Employers shall furnish hard hats and shafl make winter
liners available at cost. Employers shall also furnish, when needed to
complete work assignments, raincoats and knee or hip boots that meet
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sanitary conditions. Where special wearing apparel is necessary to per
form certain work, the Employer shall fumish same to employees. It is
understood that articles furnished will remain the property of the Employer
and the employees shall return same or replace before the last check is
issued.

SECTION 8. Foremen. All Contractors signatory to the South Central
Ohio District Council shall be permitted foremen of his choice. Contrac
tors may bring in first Foreman or ong key man.

All foremen shall receive not less than seventy-five cents ($.75) per
hour above the Journeyman's rate. All general foremen shall receive not
lass than one dollar and twenty-five cents ($1.25) above the Journeyman's
rate. A Piledriver general Foreman shall receive not less than one dollar
and fifty cents ($1.50) above the Journeyman’s rate.

All foremen and general foremen shall be members of the United Broth
erhood of Carpenters and Joiners of America.

On all jobs where three (3) or more Journeymen are employed, one
shall be the Foreman. No Foreman shall be in charge of more than ten
(10} men, and when ten (10) Journeymen are employed, another Fore-
man shall be employed.

When two (2) full ten (1 0) men crews and a partial crew are working
for an Employer, a generat Foreman shall be hired. No general Foreman
shall work with his tools. Selection of a general Foreman shall be made
by the Employer. This applies to employment on any one job.

All orders to Carpenters must come from the Carpenter's Foreman.

SECTION 8. Piledriver Foreman, When two (2) or more men are
employed on a job, one shall act as working Foreman. All foremen shall
be gqualified Journeymen and members of the Union. In the event the
Foreman leaves the job site for more than four (4) hours, an alternate
Foreman will be designated.

Drill rigs being used with steel liners will have a minimum of one (1)
Piledriver. Piledriving crews will consist of a minimurm of a Foreman and
two (2) Piledrivers.

The piledriver shall fumish no tools whatsoever, all tools to be fur-
nished by the Employer. Boots and rain gear must be furnished by the
Employer if conditions require the use of such items.

All piledrivers shall be allowed twenty (20) minutes clean-up time at
the end of a days work. Cleaner and towels are to be furnished by the
Employer. The working rules applying to the Carpenter shalt also apply to
the piledriver.

Premium pay for Top Man or Lead Climber shall be fitty cents ($.50)
per hour above Journeyman rate.

SECTION 10, Employees being laid off or terminated shall be given a
one (1) hour notice by the Employer and shall be paid in full at the time of
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termination. Employees leaving on their own accord shall be paid on the
regular payday. Termination slips to be presented to employee by Em-
ployer, to be furnished hy the Union.

SECTION 11. Member of other crafts shall not be allowed to tend or
assist Carpenters in the performance of their dulies, except when existing
Agreements or decisions apply.

SECTION 12. It is agreed that no Contracior or Superintendent of a
Contractor shall perform the work of Journeymen, unless the Contractor
or Superintendent are working dues paying members of this district coun-
cil.

SECTION 13. Any workman reporting for work at the regular starting
fime and for whom no work is provided, shall receive pay for two (2} hours
at the stipulated rate for so reporting, unless he has been notified before
leaving the job at the end of his previous shift, Employees must remain on
the job tfor two (2} hours to receive same if requested to do so. This
section does not apply when inclement weather exists unless the Em-
ployer specifically requests the men fo remain on the job after starting
time. The Employer may request the Employee to remain on the job for
two (2) hours. -

SECTION 14. When a Carpenter has received an upgrade in pay the
same shall be for the entire shift, regardless of time of such an assign-
ment. This section only applies to upgrade from the Journeyman status to
that of a Foreman.

SECTION 15. In no case shall a Carpenter work longer than a sixteen
(1 8) hour period, without {8) hours off before returning to work.

SECTION 16. All Employees covered by this Agreement, shall be
paid on the job, unless otherwise agreed to in writing by the employee,
before quitting time on the established weekly pay day. The Employer
nas the oplion o use a direct depusii for payivil purpouses. By using direcl
deposit, the Employer will provide a weekly computer “stub” deposit veri-
fication to said employees. No Employee will be allowed to return to work
uniess he has received his pay. Time shail be allowed for waiting at the
time and one-half rate, unless there are reasons for the delay beyond the
control of the Contractor. No mora than five (5) days shall be held back. If
paid by check, same shall be designated as Payroll. This applies to a
regular work week. Contractors warking under this Agreement must show
hours worked on check stub retained by employee.

SECTION 17. If the lunch peried is worked, time and one-half shall be
paid for the lunch period, and time allowed 1o eat within one hour thereaf-
ter.

SECTION 18. No Employee shall be required, without his Consent to
work more than eight hours per day or forty hours per week. )
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SECTION 19. Carpenters shall not leave the Employer's designated
station where their tools are kept until starting time in the moming or when
working in shifts. Sufficient time shall be allowed for Carpenters on the
job to gather tools and reach tool shed by quitting time; at no time shall |
be less five (5) minutes.

SECTION 20. In no case shall a Carpenter work more than one shifl
in & twenty-four hour period, unless paid time and one-half rate of pay.

SECTION 21, No employee shall come from one job to replace a
member already working on another job for the sole purpose of working
avertime.

SECTION 22. Whers no water is available, the Employer shall furnisk
water-less scap and sanitary drying towels or paper towels.

SECTION 23. Carpenters shall handle all the material which is being
erected or which is to be erected by them after it reaches the job site and
is unloaded and placed at the Employer’s designated stockpiles on each
tevel or at each area where material is being used.

SECTION 24. When the Carpenter is assigned tools and held re
sponsible for them, he shall carry those tools himself.

SECTION 25. There shaill be no restriction {o employment because o
age so long as the mechanic is qualified to perform the work assigned.

SECTION 26. Tool Transportation. When mutually agreed upon by
the Employer and the Union at the Pre-Job Conterence, Carpenters shal
be furnished with transportation to haul their tools to and from the parking
area, at the beginning and conclusion of employment.

SECTION 27. The duties of a Factory Representative shall be limited
fo instruction, illustration, and/or demonstration.

SECTION 28. When requested to do so, at the time of assignment
Employers shall furnish District Council signed letters on the letterheacd
stationery of the Employer, stating that he had employed Carpenters on 2
specific type of work, and paid the negotiated scale of wages and fringe
benefits for such work.

SECTION 29. When a specific job requires re-cerification or a spe
cial welding test, the employee will be paid for the time required to take
the test or a minimum of two (2) hours.

Prison-made materials will not be used.

ARTICLE Vil
STEWARDS

SECTION 1. Steward. There shall be a Steward appointed in a crew
of three (3) Carpanters or less and placed on a job in any crew of four (4
Carpenters or more. Layoffs may be made in reverse order.
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The Steward shall assist in the coordination of efforts in behalf of the
best interest of all concerned. He shall be the only authorized on the-job
representative of the Union and there shall be no discrimination against
him because of his activities in behalf of the Union. He shall have the
privilege during working hours of checking any and all men doing Carpen-
ter work for his own Employer and the material on the job to be used. He
shall take the proper action to avoid jurisdictional disputes.

It is further agreed that the Job Steward shall always be included
armong those working avertime when Carpenters work is being performed
by his Employer. The Steward must be capable of performing all work
assigned. The Steward shall see that an injured employee shall be taken
by him for proper madical care; and his tools, clothing, and car are made
safe or returned to the injured employee's home. Steward’s wages shall
be paid by the Employer for all lost time when complying with this para-
graph at his regular hourly rate. If the employee's injuries are of such a
nature that the injured employee cannot report back on the job, he shall
receive a full day's pay.

SECTION 2. The Employer agrees that the Job Steward will not be
discharged without just cause or until after proper notification has been
given to the Union Business Manager, and until a meeting has been held
between a Representative of the Confractor and the Business Manager of
the Union to discuss any problems involved within twenty-four hours in
advance, excluding Saturday, Sunday and Holidays.

SECTION 3. The Steward must be maintained on a job at all times
when Carpenter work is being performed. The Business Representative
shall have the right to appoint on a job or in a shop a Job Steward or Shop
Steward who shall be responsible for the maintenance of all working rutes.
Employers agree to allow a Steward a reasonable amount of time for per-
wnnance of 148 dulies which inciude policing oF the joo. Slswards shall be
selected from the Local Union having jurisdiction in the area and must
have been a member for one year, when available. Al Stewards shall be
Journeymen Carpenters and shall be trained to carry out their duties as a
Steward and shall be a working Steward.

SECTION 4, When Employees are laid off, the Job Steward or Shop
Steward will be the last one laid off, except for the Foreman.

SECTION 5. On a temporary shutdown of job, the Steward, employee
of the Contractor shall remain on the job as Steward when said job re-
sumes.

SECTION 6. Stewards shall be afforded any and all privileges granted
beyond those stipulated in the other craft(s) contract.

SECTION 7. The Steward shall call a ten (10) minute coffee break in

he mid-morning and mid-afternoon at the work station. If for any reason
Carpenters canniot have food and/or coflee at their designated work place,
-14 -



there will be one (1) fifteen (15) minute morning coffee break at a desig-
nated location in the work site.

SECTION 8. In the event of an informational picket being estabtished
on a project site, the Steward shall perform the following activities:

a. The Steward shall be apprised of the situation through an investi-
gation of the banner carriers.

b. The Steward shalt inform his superiors and his co-workers of the
situation.

¢. The Steward shall advise the designated Business Representative
of the events leading up to the time of his contact with the situation.

d. The Steward shall conscientiously attempt at all times to eliminate
any infraction of this Agreement and shall advise his co-workers of their
obligations. T

ARTICLE VIl
BUSINESS REPRESENTATIVES RIGHTS

SECTION 1. The Business Representative of the Union shall have
access to any and all jobs during the course of construction or operations
where Journeymen or Apprentices are employed. The Union shalt not
have the right to interfere with employees during working hours. in the
event it is necessary for the Business Agent or Unicn Representative to
contact an employee on the job, he shall do so by contacting the job
superintendent for permission and directions. This rule shall apply as
stated except in areas or on jobs where owner policy prohibits such visita-
tion or contact on the job site.
: ARTICLE IX
WORKING FORCE

SECTION 1. The Union agrees te promptly furnish to the members of
the Association such number of Journeymen Mechanics as shall be re-
quested by said members for work on Projects located within the territorial
jurisdiction of the Union and the Union agrees to furnish mechanics that
are qualified and capable of performing work of their various trades.

SECTION 2. In the event the registration facility maintained by the
Union is unable to fill requisitions for employees within a forty-eight (48)
hour period (Saturdays, Sundays, and Holidays excluded), the Employer
may employ applicants directly at the job site. In such events the Em-
ployer will notify the Union of the names, classifications, and dates of
such hiring.

SECTION 3. It is further understood and agreed between the parties
thereto that the number of mechanics required for each and every project
shall be decided by the Employer.
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SECTION 4. Expleitation of Employees by hiring and firing shall not
be tolerated.

ARTICLE X
SAFETY CLAUSE

SECTION 1. It shall be a condition of this Agreement that all employ-
ees and Contractors shall comply with the safety provisions set down in
OSHA, the Construction Safety Act of 1969, and the Safety Code of Ohio,
including revigions. It shall be a condition of employment that all employ-
ees use and wear the safety equipment provided by the Contractor and
practice the safety procedures specified by the Contraclor, the State Safety
Code and the Federal Safety Laws. Refusal to comply will subject em-
ployees to immediate dismissal without recourse.

SECTION 2. Drug and Alcchol Abuse Policy. The Employer and
Union are committed to a policy that promotes safety in the work place
and employee health and well-being. In consideration of this policy, the
Unicn and the Employer agree that any employee found to be under the
influence of, or engaged in the distribution of drugs or alcohol on the job
site, shall be subject to disciplinary action, up to and including immediate
discharge.

Within two (2) weeks of reporting to the job site, each new Carpenter
may be scheduled for a drug test. Employees using a prescription drug
which may impair mental or motor fungtion, shall inform their supervisor in
writing of such drug use.

Employee involvement with drugs and alcohol can adversely afiect
job performance and employee moral. In the construction industry, the
consequence of drug or alcohol use while on the job can be disastrous.
Tihe Empioyer and Union, therefore agree 10 te foiiowing policy to insure
all employees of a safe and efficient job site, free from the effects of drug
and alcohol use or influence.

Any job site is subject to massive drug screening. Any employee who
is involved in an on-the-job accident resulting in an injury o a person or
property, or whose behavior raises reasonable suspicion of probable cause
of illegal drug or alcohol use impairment while on the job site, may be
required, as a condition of continued employment, to submit to a test for
alcohol and/or illegal drug use which impaired the employee's ability to
safely perform his/her duties on the job site. Such tests usually involve a
sampting of the employee’s blood, urine or breath. Any employee who is
asked to subrnit to such a test will be required to sign a consent form. If an
employee, who is asked to submil to a test, refuses to do so or refuses to
sign the necessary censent form, that employee will be subject to disci-
plinary action up to and including discharge.
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All testing will be done by a reliable, established laboratery. If this
initial test screen result indicates a positive finding, further testing of the
same sample must be done to contirm the original findings before the
laboratory can report a positive finding. The confirmation test will be con-
ducted by an Accredited National Institute of Drug Abuse or College of
American Pathology Laboratory and will utilize the more scientific Gas
Chromatography/Mass Spectrometry examination (GC/MS). The results
of all tests will be kept confidential between the employee, the Employer,
and the Union. The employee shall be paid histher regular hourly wage
and fringes for the time required for drug testing provided the results are
negative.

If the GC/MS 1test resulis are positive, the employee shall be granted
a leave of absence for up to thirty (30) days for the purpose of drug and
aleohol rehabilitation. If the employee is eligible, such rehabilitation pro-
grams may be covered under the Ohio Carpenters Health and Welfare
program providing the employee confines him/er self to a twenty-four
{24) hour licensed rehabilitation facility.

Until the employee presents certification of successful completion of
the rehabilitation program he/she shall be removed from the Ermployer's
job site; and shall not be dispatched to work. Upon presentation of certi-
fication of the employee’s successful completion of the drug/alcohol reha-
hilitation program, the employee may be restored to hisher original job
with the Employer. The employee shall, for the next twelve (12} month
petiod, present to the District Council representative, drug/alcohol tests
rasults, failure to do so will result in the employee, if working, to be re-
moved from work.

ARTICLE XI
IDENTIFICATION

When a Contractor or a Foreman calls for men through the Business
Representative or Council office, said men shall be supplied with Identifi-
cation Cards.

ARTICLE XIf
FRINGE BENEFITS: FORMS, PAYMENT DATE AND AUDIT RIGHTS

SECTION 1. Forms to be supplied by the Trusiees of the various funds
shall be completed by each Employer and the Employer shall transmit the
required amounts of the depository on or before the 15th day of each
month for all contributions attributable to the prior calendar months, in the
event the Trustees of any fund questions the authenticity or accuracy of
the information completed on the forms or in the event of a belief that the
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amounts being transmitted are not in accordance with the terms of this
agreement, the Trustees of any fund shall have the right, upon reason-
able notice 1o inspect the books of any Emplayer, or to have an examina-
tion of same made by certified public accountant.

SECTION 2. In the event of failure of the Employer to comply with the
payments and conditions identified in this Article, the Union, upon 48 hours
notice to the Employer, may without liability, and irrespective oi any other
provision of this Agreement, remove the men from the job until the pay-
ments and conditions have been met.

SECTION 3. The failure of an Employer to pay the fringe amounts
required herein, shall be a violation of the Collective Bargaining Agree-
ment between the said Employer and the Union, Nonpayment of an Em-
ployer of any fringe benefit payments when due shall not relieve any other
Employer from his obligation to make payments. In addition to any other
remedies fo which the parties may be entitled, an Employer in default
shall be obligated to pay all expenses of collection, including attorney
fees, that may be incurred by the Union.

Any Employer who is delinquent in making his payments as herein
required, or who fails to fite his monthly report by the 15th day of the
following month, shall be assessed a delinquency assessment in the
amount as indicated in the Trust Documents.

SECTION 4. Health and Welfare. Ohic Carpenters Health and Wel-
fare as established under trust agreement by and between parties hereto:

The Employer agrees to pay every month, not later than the 15th day
of the following month, the sum of $3.30 per hour for each hour worked,
on all employees covered by this agreement from the first day of employ-
ment beginning on or after June 1, 2001 to the Health and Welfare Trust
Fund.

If the Trustees of a fringe fund determine it necessary to increase
contributicns o a fund to maintain the existing level of benefils provided
by the fund, the Employer shall, upon receipt of appropriate notice, con-
fribute to the fund such necessary additional amounts as the Trustees
determine necessary for this purpose. Such amounts are to be deducted
from the direct pay of the employee, only at wage adjustment time,

SECTION 5. Pension. The Employer agrees to pay every month, not
later than the 15th day of the following moenth, beginning June 1, 2001, the
sum of $2.80 per hour for each hour worked on all employees covered by
this agreement, to the Ohio Carpenters Pension Fund.

SECTION 6. Apprenticeship Training Fund.

All Apprentices shall be required to atlend whatever Trade School
the Joint Apprenticeship Committee makes arrangements for them to at-
tend. All Apprentices shall make a passing grade of 70% or better before
being advanced to the next year's pay rate.
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Any Contractor may require satisfactory evidence of the year of Ap-
prenticaship. Contractors employing Apprentices shall hire in accordance
with ratio specified in Apprenticeship Standards for Carpentry Industry in
the South Gentral Ohio District provided by the current bargaining Agree-
ment.

Any Apprentice who fails to compty with the Apprenticeship standards,
the rules and regulations of the Joint Apprenticeship Committee, or who
fails to attend school, as required, shafl be discharged by the Employer
immediately upon receipt of notification to such effect from the Joint Ap-
prenticeship Committee or from the Business Manager of the District Coun-
cil.

As established by and between the parties hereto under Trust Agree-
ment, the Employer agrees to pay every month, not later than the 15th
day of the following montf, the sum of $.18 per hour for each hour worked,
on all employees covered by this agreement, from the first day of employ-
ment beginning June 1, 2001 to the South Central Ohio District Council
JAT.C. Fund.

SECTION 7. Annuity. The Employer agrees to pay every month,
not later than the 15™ day of the following month beginning June 1, 2001
the sum of $ .40 per hour for each hour worked on all employees covered
by this agreement, to the Ohio Carpenters Pension Fund.

ARTICLE XIll
INDUSTRY FUND

industry Fund. Employers subject to the terms of this Agreemert
who employ Carpenters and Apprentices within the jurisdiction of South
Central Chio District Council of Carpenters shall abide by all terms and
conditions of the Construction Advancement Program, which is as fol-
lows:

a. The Employers have established program to promote the commaon
gooad of the Construction Industry.

b. The Employers have established the Construction Advancement
Program by a Declaration of Trust dated November 14,1968, a copy of
which is available for inspection by the parties at the office of the Trustees
thereof at 1755 Northwest Boulevard, Columbus, Ohio 43212 and which
is included herein by reference and made a part hereof. Each Employer
coverad by this Agreement shall pay ten cents ($.10) for each hour worked
by sach Journeyman, Apprentice or other employee within the bargaining
unit to the Censtruction Advancement Program of Central Ohio.

¢. The consideration of this Agreement is as follows:

1. Recognition of the need for providing the means whereby the
Employer can facilitate and supplement the financing of its Collective Bar-
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gaining, contract maintenance and other activities.

2, Obligations assumed by the Employer to withhold, collect and
forward monies from the pay of its employees for the benefit of its employ-
ees.

Payments to this Program shall be in aceordance with instruction an
forms furnished by the Central Ohio Division, AGC of Ohio, Associated
General Contractors of America, Inc., 1755 Northwest Boulevard, Colum-
bus, Chio 43212.

This Program is to be administered for the purpose set forth in Section
2, Article Xt and in accordance with the terms of said Declaration of Trust.

The monthly contribution period shall end with and include the last full
weekly pay period of the month. Payments and reports for contribution
period shall be mailed or delivered to the Program Office or authorized
collection paint, on or before the 15th day of the following month. Pay-
ments postmarked or delivered after the 15th day of the following month
shalf be subject to an additional charge of ten percent (10%) per month
until paid to reimburse the Construction Advancement Program for dam-
ages dus to additional administrative expenses, impairment to reverses
and costs of collection arising from late payment.

There is specifically excluded from the Program of the Construction
Advancement Program of Central Ohio, the right to use any of its funds for
fobbying in suppont of anfi-labor legislation and/or to subsidize Contrac-
tors during a period or periods of work stoppages or strikes.

Administration of the Censtruction Advancement Program shall com-
ply with all present and future Federal laws governing same.

ARTICLE XIV
LEGAL DEFENSE FUND - DUES CHECK-OFF

SECTION 1. Legal Defense Fund. The Employer recognizes that it
is the obligation of all employees to assume the cost of enforcing the
Collective Bargaining Agreement. To aid the employees in this endeavor,
the Employer agrees that three cents ($.03) per hour paid of the dues
check-off will be used by the employee in the maintenance and creation of
a lega! fund for this purpose. [ncome in the Fund shall not ba used for
iegal action againsi the Association or its members except for the collec-
tion of fringe benefit funds and payroll deductions. The amount of money
for the Defense Fund shall be an authorized check-off and earmarked for
the Defense Fund on the remittance form.

SECTION 2. Dues Check-Off. During the life of this Agreement, the
Employer will deduct from the pay of each Employee for whom there is on
file an unrevoked authorization to do so, working dues as shown in sched-
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ule for each straight time hour paid by the Employer and as shown in
schedule for each overtime hour paid for by the Employer. These working
dues are payable to the Union by each Employee who is a member of the
Union. These deductions shall be made from each paycheck for the hours
paid. The total amount so deducted during each calendar month shall be
transmitted by each Employer to a duly authorized point of collection peri-
odically as ordered by the Union, but in no case shall said payments be
due more often or earlier in the month than those Health & Welfare, Pen-
sion, and Apprentice payments prescribed in the Contract. The duly au-
thorized point of collection and/or the Administrator thereof shall promptly
forward to the Union in such manner and quantity as shall be agreed upon
from time to time between Labor, Management and the Collection source.

The Union shall indemnify and save harmless each Employer against
any claims made on account of action taken by such Emplayer in reliance
upon infermation or forms furnished by the Union hereunder.

. -Off - South Central Qhio_District Council. The
Employer agrees to deduct four percent (4%} per hour plus $.45 (forty-five
cents) tor each hour paid from the gross hourly rate of each Carpenter
employee for checkoff of working dues, and the Employer agrees to pay
every month, not later than the 15th day of the following month, said sum
for each hour paid.

heck-Off al Defense Fund. The Employer recognizes
that it is the obligation of all employees to assume the cost of enforcing
the Collective Bargaining Agreement. To aid the employees in this en-
deavor, the Employer agrees, to pay every month not later than the 15th
of the following month. three cents ($.03) per hour paid of the dues check-
off will be used by the employee in the maintenance and creation of a
legal fund for this purpose. Income in the Fund shall not be used for legal
action against the Association or its members except for the collection of
fringe benefit funds and payroll deductions. The amount of money for the
Defense Fund shall be an authorized check-off and earmarked for the
Detfenge Fund on the remittance form.

“Authorization and Direction Form™ for check-off of dues, said deduc-
tion to be made in accordance with the provisions of the “Authorization
and Direction Form” and the Employer agrees to pay every month not
later than the 15th day of the following manth.

ARTICLE XV
REPORTING

Payments to the funds and afl other deductions are dues and shall be
made no Jater than the fifteenth {15th) day of each calendar month for the
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preceding calendar month and shall be sent with a fully completed report-
ing form ta the Key Bank, P. O. Box 74427, Cleveland, Ohio 44194-0510.
Should an Employer become delinquent by submitting his reparting forms
together with the accompanying payments with pastmark on the envelope
later than the fifteenth (15th) day from the end of the month during which
the employment occurred, the Employer shall be assessed a definquency
assessment of ten (10%) percent of the amount due. Such delinguency
assessments shall be used {o cover the additional cost of administration,
bookkeeping, and other incidental expenses incurred by reason of the
definguency.

A delinquent Employer shall be liabie for and be assessed:

a. the cost of legal action undertaken to recover delinquent payments,
including attorneys fees and court costs;

b. payment of benefits from a fringe benefit fund for which an em-
ployee would have qualified but for such delinguency;

¢. the cost of an audit by the fringe benefit fund which its Trustees
institute to determine the amount of monies due under the caollective bar-
gaining agreement. All delinquencies, penalties, and assessments must
be paidin full in order for the Employer fo retain his standing as an eligible
contributor to the above listed fringe benefit funds.

All penalty provisions are cumulative and shall not deprive the Union
of affected employees of their lawful rights and remedies, incfuding the
right to strike against the delinquent Employer. Work stoppages con-
ducted for the purpose of enforcing the terms of this Article shall not be
considered a breach of any provision of this Agreement.

ARTICLE XVI
ARBITRATION

SECTION 1. Grievances. Should differences arise between the
Empioyer and the Union as to the meaning and application of the provi-
sions of this Agreement or should difterences arise about matters not
specifically mentioned in this Agreement, there shall be no suspending of
work or lockout on account of such differences. An earnest efiort shall be
made to settle such differences immediately and in the following manner.

a. The Steward or Foreman shall immediately notify the Job Superin-
tendent and Business Representative that a condition of dispute exists. A
meeting shall then be had between the Superintendent and Business Agent
in an effort to resolve the differences within twenty-four (24) hours.

b. Failure to solve differences by Paragraph (a) shall cause a meeting
between the Business Agent, Building Trades Council, Employer and the
Central Ohio Division, AGC of Ohio, Assotiated General Contractors of
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America, Inc., in an effort lo settle disputes. This meeting shall be held
within forty-eight (48) hours.

¢. There shall be an Arbitration Committee of three (3) members of
the Contractars Association representing the Thirteen (13) counties, and
three (3) members of the South Central Ohio District Council representing
the twenty-seven (27) counties, selected each year by their respective
Organization. The duties of the Joint Arbitration Committee shall be the
mutual consideration and settlement of all disputes that may arise. The
Joint Committee shall each year select a Chairman and a Secretary. The
Secretary shall keep the minutes of each meeting.

d. The Committee shall meet at the call of its Chairman or Secretary
within severtty-two (72} hours exclusive on Saturdays, Sundays, and Holi-
days.

e. In the event no agreement has been reached and the Joint Arbitra-
tion Committee is deadlocked, the question at issue shall be referred to a
disinterested arbitration board. The board shall be selected as follows:
One (1) member chosen by the Employer, one (1) by the employees and
the two (2) selected shall choose the third (3rd) member.

t. Pending the consideration of any questicn referred to the Joint Arbi-
tration Committee or pending 2 decision of the Joint Arbitration Board,
provided in this Article, it is expressly understood that there shall be no
strikes or lockouts or stoppages of work of any kind ordered or permitted
against any member of the parties hereto.

SECTION 2. Jurisdictional Disputes. a. The Union agrees that
during the term of this Agreement, all its officials acts shall be on record to
discourage strikes slowdowns, or stoppages of work occasioned by juris-
dictional disputes between the Union and any other Union, and all em-
playees who are members of the signatory Union, covered by this Agree-
ment, shall perferm the duties customarily performed by them without re-
gard to past, present or future disputes based on jurisdictional claims.

b. In the event a jurisdictionat dispute arises, the Union agrees 1o use
its best efforts to resolve and settle the dispute within twenty-four {24}
hours and will inform the Employer of the respective positions of the Unions
involved and will meet with the Employer representatives in an attempt 1o
settle the dispute should the Employer so request.

c. If the Unions and Employers involved tail to settle the dispute within
seventy-two (72) hours, the Union or the Employer may refer the case to
the International Representatives of the Union and the Association.

d. it is fuily recognized and agreed by all parties that work will con-
tinue as assigned by the General Contractor pending settlement of the
dispute by one of the above methods.
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ARTICLE XVII
SURETY BOND

Any Employer who is party to this Agreement will be required to post
a cash bond to guarantee THE PAYMENT OF WAGES, FRINGE BEN-
EFIT PAYMENTS AND ANY LEGAL ASSESSMENT FOR ANY EM-
PLOYEE WORKING UNDER THE TERMS AND CONDITIONS OF THIS
AGREEMENT, except Employers of the Central Ohio AGGC will not be
required 1o post bond unless said Central Ohio AGC Employer has a his-
tory of delinquency in fringe benefit payments. A Gentral Ohio AGC Em-
ployer may be declared a delinquent Employer by action of the board of
trustees of a Fringe Benefit Program and shall be required to post a bond.

The amount of the bond required for a Employer will be determined by
the number of Carpenters employed and the following formula:

1. $15,000.00 for up to ten employees

2. $25,000.00 for ten to twenty employees

3. $40,000.00 for employees in excess of thirty employees

Employers desiring to start work before fumnishing such bond shall
make a $1,000.00 cash deposit with the South Central Ohio District Coun-
cil office. He may then proceed for a period of seven (7) days. Thereafter,
bond must be posted before work may continue. Any such deposit shall
be refunded to the Emplayer upon presentation of the bond.

The above bond and cash depaosit are for the purpose of securing the
payment by the Employer of all payroll and fringe benefits due the em-
ployee and the Industry Fund (Construction Advancement Program of
Central Ohio) and shall be refunded within thirty (30} days to the Employer
upon completion of the work, providing that all ohligations with respect to
payroll and fringe benefits have been paid.

ARTICLE XVIlI
BLANKET DISCLAIMER

It is mutually agreed that if any clause, term or provision of this Agree-
ment is, or is hereafter, found to be illegal or in contraventicn of any Court
Ruling, National Labor Relations Board Ruling ar Ruling of any other Board
or Agency having jurisdiction in the matter such clause or term or provi-
sions shall be or become inoperative of any effect without disturbing the
other clauses, terms or provisions of this Agreement.

The remaining part of this Agreement shall remain in full force and
effect through May 31, 2006 except as noted herein for an individual Em-
ptoyer and shall continue from year to year until termination at the option
of either party after giving sixty (60) days notice in writing to either party.
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An individual Employer may modify and/or terminate this Agreement
by notifying the other party, in writing, sixty (60) days prior to May 3t,
2002 or May 31, 2003 or May 31, 2004, or May 31, 2005 of his intent to
modity and’or terminate this Agreement following which, this Agreement
shall terminate as of May 31, 2002 or May 31, 2003, or May 31, 2004, or
May 31, 2005 for that Employer only.

IN WITNESS AND TESTIMONY of the provisions and terms mutually
agreed upon and specified herein, the duly authorized officers and repre-
sentatives of both parties hereby affix their signatures and seals this first
day of June 1, 200t at Columbus, Ohio.

South Central Ohio District Centrat Ohio Division,
Council, United Brotherhood AGC of Ohio, Associated
of Carpenters and Joiners of General Contractors of
Amaerica (AFL-CIO) America, Inc.
Frank Casto Jeff Cepeland
DPiego Moreno James Savage
Doug Reffitt James Tribbie !

Dan Walker

Richard Ziska, Jr.
James Melaragno
Richard Hobbs
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