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THIS AGREEMENT is made and entered into on this 1st day of April, 2002 by and between AGC/CCIA
BUILDING CONTRACTORS LABOR DIVISION OF CONNECTICUT, INC. referred to hereinafier as the
"Association", acting for and in behalf of and under the authority of its members whose names appear on
Schedule "I" and any other member joining said Association during the term of this Agreement it is
authorized and has agreed to represent and such other Building Contractors who execute an Acceptance of
the Terms and Provisions of this Agreement, hereinafter referred to as the "Employer"; and the
CONNECTICUT LABORERS DISTRICT COUNCIL, hereinafter referred to as the "UNION", acting for
and in behalf of Local Union No. 56, Greenwich; 146, Norwalk; 230, Hartford; 390, Waterbury; 449,
Stamford; 455, New Haven; 547, New London; 611, New Britain; 665, Bridgeport; and 675, Danbury and
their successors and assigns, each of which is hereinafter referred to as the "Local Union" or "Unions". The
Council and the Local Union or Unions shall be collectively referred to herein as the "Union".

PREAMBLE

The purpose of the Agreement is to determine the hours, wages, fringes and other conditions of employment,
and to adopt measures for the settlement of differences and maintaining a cooperative relationship so that the
contractors may have sufficient capable workers and the workers may have as much continuous employment
as possible, without interruption by strikes, lockouts, or other labor-management troubles.

PROTECTION OF RIGHTS

There shall be no discrimination against any employee by reason of age, race, creed, color, sex, national
origin, disabilities and reasonable accommodation to disabilities under the American with Disabilities Act
and union or concerted activities, or membership or non-membership in the Union. The Employer will
employ and use all means of safety for the protection of the employees in compliance with the health and
safety regulations in accordance with applicable Federal and State Laws. The Employer may decline to
arbitrate grievances dealing with the above matters, unless the parties and the employee(s) enter into an
agreement which provides: (1) that the Employer shall not discriminate; (2) that statutory issues are covered
by this Agreement and will be arbitrated; and (3) that employee(s) are waiving their right to go to an
administrative agency or court and further, this agreement results in the arbitration hearing being final and
binding.
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CARTICLET ¢ f

TERRITORIAL JURISDICTIOI\S OF LOCAL _

UN ION S

This Agreement shall apply to and be effeehve W1thm
all areas of the State of Conneetlcut Terrltorlal
Junsd1ct10n of Local Umons are as follows
Local Union 56 Greenw1ch Connec‘ueut
: Greenwmh R : :

“ Local Union 146, Norwalk Conneencut v
Norwalk, Westport W11ton and Weston AR

" Local Union 230 Hartford Conﬂecﬁcut ‘

" Tolland, Windham and Hartford ‘Counties’ (with: the
exception of Berlin, East Berlin, Bristol, Kensington,
Forestville, Milldale, New Britain, Newington,
- Plainville, Plantsvﬂle Rocky Hﬂl and Southmgton)

Local Union 390, Waterburv Connectlcut

~ Waterbury, Wolcott, Prospect Middlebury, Watertown,
" Cheshire, Beacon Falls, Thomaston,; Woodbury,
Southbury, Terryville, Roxbury, OXfOTd,E Naugatuck

Local Union 449, Stamford, Connecticut:
Stamford, Darien and New Canaan

Local Union 455, New Haven; Connecticut
New Haven, West Haven, East Haven, North Haven,

 Derby, Ansonia, Seymour Woodbridge, ‘Bethany,

Orange, Hamden, Branford, North Branford, Madison,
Guilford, Northford Menden Walhngford Yalesvﬂle

‘Local Union 547, New London Connecticut

New London, Waterford, East Lyme, Old Lyme, Lyme,
Ivoryton, Old Saybrook, Westbrook, Essex, Deep
" River, Chester, Salem, Montville, Groton Stonington,
Pawcatuck, and Fishers Island, New York, Norwich,
- Taftville, Occurn, Baltic, Versailes, Plainifield, Moosup,
 Wauregah, Voluntowi, Central Vlllage Colchester,

Jewitt City, Lebanon, North Stonington, '-’Y‘antic,‘

Franklin, Canterbury

't Danbury, Bethel,
= Bridgewater, New Fairfield, Sherman; . Redding,

' Lotal Union 611 New Britain, Corinecticut - "'~

New Btitdin, Basham, Berlin, Bfistol, Clinton,; Cobalt,
Cromwell, Durham, East Haddam, East Hampton,

o' Forestville,” Haddam, Haddam Neck, Higganum,
- Killingworth, Kensington, Little Haddam, Middlefield,
" ‘Worth ' Plain, ' Plaitiville, - Portland, - Rocky - Hill, .
: . Southirigtony Middie Haddam, Mlddletown Mlllmgton
i-f:‘l\/fﬂldale Moodus =Newmgton .

“+! Local Union 665, Bridgeport, Coinecticut.
" Bridgeport,: Fairfield, ‘Southport, - Easton, Trumbull
vwiMoiroe, Stratford, Devon Newtown Shelton Mllford

I

Local Umon 675 Danburv Connectlcut
“New «Milford, . Brookfield,

Ridgefield, Georgetown, West'Redding, Torrington,
Harwinton, Litchfield, Morris, Bethlehem, Washington,

.+ Warren, Sharon, Cornwall, Goshen; New Hartford,

Barkhamsted, Winchester, Notfolk,; Canaar; Salisbury,

L ‘North Canaan, ColeBro'ok,' Izakei’i'lle, Kent, Winsted

: A‘RT ICLE II : -
' UNION RECOGNITION, UNION -
SECURITY AND EMPLOYMENT

SECTION L. The Employer hereby recogmzes “and
bl aeimowledges 'that thé Union - is - the - exclusive
‘repreSentatlve of all ‘employees in the classifications
2 and eategones of wotk covered by this Agreement for
« the purpose of Collective Bargaining 4s prov1ded bythe
S Labor—Management Relafaons Act of 1947 as amended

1 SECTION 2. AH present emponees who are members

of the Union on the effective date of this Agreement

*:shall remain-members iri.good standing by the payment

" of “their regular monthly ‘dues- asa condition of
i1 dontinuied employment. All present employees who are
"' ot mémbers of the Union and all émployees who are
«"" Hited hereaftet for work ifi the classifications specified
"¢ Herein shall become’ and remain members in good
v stariding by tender of the required initiation fee and

regular monthly diies on:the 8th: day following the
execution of this Agreement or the date of employment,



Wmchever is-later; and, shall: thereafier maintajn, such

o good standmg forrthe term of t%nsAgreemen-a ey

T

: ;,SECTION 13 Upon request of wntten nottce from the
'+ Uniop, the Employer shall discharge any.employeewho
. fails to become orisqot a member of theUnion on the
- prescribed ,day, pravided imembership was:available

under the same terms-and-conditions: asicgenerally
applicable to other members. Further, all employees
who fail to maintain their Union membership in good
dues standing, shall- bg summarily. discharged -byr the

- Employer. The Union agrees to mdemmfy and-held the

.Employer harmless,, from_any: claim: ansmg,_from jany

discharge as prov1ded herein.

LRy LY J"”"r!" "o " y oL

: SECTION 4, "Membershlp in ‘good stand;ng" as
. referred to herein means solely the tender, or. payment
, of normal dues and the standard 1n1t1atlon, fee.§ i

; - Y,
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_EC_:’I_IQI\_T___ Shonld the .present, Federal Law be

- amended during the term. of this-Agreement to, allow

- cempulsory membership in the Unien on-the date of

employment, or on any period less than eight (8) days

* from the commencement of employment, this clause is

hereby = automatically -, charged to include such
amendments as, of thereffectrve date. of the law.

SECTION 6. The Local Umon havmg ]ul‘lSdlCthl’l shall

, be: recogmzed as the principal source of laborers and
.+ shall be given the first opportunity-to.refer. qualified
.- applicants for employment. The Emplqyer;shall be the

;”;‘: sole judge as to-whether or not the men.- ﬁrmlshed are
- _quahﬁed TheEmloyerreservesﬂrenght to transfer or

LI
R

i ._.thrs Agreement at the site-of a,ny JOb Goet e

rehire laborers, provided that forthose laborers sehired,
the Employer shall notify the Union of the rehiring

.- within forty—e1ght (48) honrs of thesdate, of rehjring.

TSI TRRN I U [O

hours and. working,gonditions  provided. for; by this

- ‘Agreementshall encompass the entire work poyered by

this Agreement, thereby- applying equally. tef any
subcontract- let by: the. Employer-on; ywork ezcwered by

T I R S R YRS FHECPRTIP m.t-'

The Employer agrees
that the wages 1nc1ud1ng health and,welfa;re,,penswn
- fraining, legal servroes'fund -and, ot;b,er contstbutions,

The Employer further agrees to refrain from doing
business with any suboontractor for work to be done at
 the site; of ‘a- constructlom proleet covered ;by ‘this
Agreement except: Where such contractor subscribes
and agrees in writing to be bound by this Agreement
and comph—estwrth all of the terms and conditions of
; this Agreement. - e

This seet;on{shall not apply to vendors furnishing
material solely, or to any person furmshmg truckmg or
transportatlon o

This Section 7 shall not apply to subcontractors who
are bound by or parties to a collective bargaining
agreement-with either the Laborers; International Union
of North America. or- any, of. its:.affiliates having
jurisdiction in the State of Connecticut nor shall this
Section 7 apply when the work :coyvered herein is
. awarded directly-to,subcontractors. pursuant to a pre-
- filed;or, asslgned bid procedure

ECTI.QN The partres agreer that there shall be no
cncumven’non of this Agreement
SR e SRR
ECTION 9. :In mo 'eve'nt shall the Employer be
requlred to pay higher rates of wagesor fringe benefit
. contributions or be subject to. .more unfavorable
working rules than those estabhshed by the Union for
any other employer engaged in similar work.

SECTION 10. When an Emf)loyer hereunrier eng'ages
in independent. site . work, ‘highway and heavy

.~ construction or other work covered under the, Heavy-

.. Highway, Tunnel and Utlllty Agreement . by and
.. between the Union and the Connecticut Construction
;i Industries, Association, Inc., he shall pay wages and
fringe benefit contributions and shall abide by hours
and working -conditions: provided. in- said Heavy-
nghway, Tunnel and Utlhty Agreement

o] 1, Any prov131on of thlS Agreement

| adjudged to-be. unlawful by a court of competent

Jw:lsdmnom shall ‘be null and v01d but all.. other
- provisions. of thls Agreement shall contmue 1n full

s force and, effect for the term of thls Agreernent :

SECTION 12. When a contractor has a contraot of
more than $2,000,000 on a construction project, he
shall call the District Council to determine whether a



pre-job conference should be scheduled and to notify
the Diétriet Cou“neil of the 'folloWi‘ng information: -

(a) Locatron of Job srte TR
(b) Approximate startmg date and duratron
(¢) Type-of job; - . :
(d) Approximate: manpower requ1rements

(©) Subcor\tractors

T B
r[ Py

The Umon may eiect to accept a telephone call as:apre-
- job conference or it may require a pre-Job conference
meeting to be held at a mutually . :
"agreeable time:and place: to :discuss the ant101pated
hiring procedures, work assignments, shift work safety,
health haza:rds and aceldent preventron

' STCTION 13 Joint Venture If and When the

‘ ‘employer performs any job site construction work: of
the type covered by this agreement with another. -
corporation, company, partnership; or any other entity
~ in a joint venture, 'wherein the employer has either
directly or indirectly any significant degree of .. =
ownership, management or control, the terms and
conditions of this agreement shall be applicable to all
such work and to the Jomt venture as a srgnatory

' employer ' : i

- ARTICLE III e
- WAGES - HOURS CLASSIFICATIONS
: ' SHIFTS ' :

SECTION 1. The regular strarght fime hourly rate of

pay for employees covered under this Agreement shall A

be as follows:

Classifications and Wage Rates

- Laborers e
Carpenter Tenders - " -
Wrecking Laborers -
Fire Watchers

- 4/1/02 - 3/31/03 -
- 4/1/03 -3/31/04 -
4/1/04 -3/31/05

'$2075 ¢
$21.75
$22.75

Should there be need to increasethe rate of contribution
payable to the health ‘and/or pension’ benefit - funds

4

“provided for in. ARTICLE X; .S

ection’-1.. of " this
Agreement during the term of this Agreement, the
appropriate regular straight time hourly rate of pay

¢ provided in this Article I, Section 1 above shall be

-reduced by such amount and the appropriate health

;and/or pension benefit fund contribution rate provided

Yo Forkhft Operator (Masom'y}

in ARTICLE X, Section 1, of this Agreement shall be )

.~incteased by such amount after adequate time for notice

to Employers. The parties agree to execute amendments
to this agreement to accomphsh the obJectlves of this

»paragraph should the need arise. -

SECTION 1 a. For all non-prevailing rate bwo.rk, there

sha11 be a-rate for-clean up work available only to

per hour Effectrve April T, 2000 the rate shall increase
- to $12.75.  Effective: April .1, 2001, the rate -shall

increase to $13.75.

. SECTION 1 b: ‘Tt is agreed and understood that the

practice and usage of “traffic control srgnalman by
each individual employer shall continue to prevail.

Any laborer “traffic control signalman” coveted by the
agreement shall be paid a minimum hourly rate of
$13.00 per hour, 4/1/02:3/31/03; $14.00 per hour
4/01/03-3/31/04, $15. 00<per hour, 4/01/04 3/31/05.

SECTION 2. The rate to be paid for 1nterrned1ate
classifications shall be as follows. The amounts
indicated shall be the amounts to be paid per hour, over
and above the basic wige rate referred to above::

Mortar Mixer, Pipelayers*, Plaster Tenders, Power

Buggy Operators, Powdermen, **Fireproofer/
Mixer/Nozzleman -$0.25
Jack Hammer operator $0.50

Mason Tenders/Forklift Operators (Masonry) $0.5C
Licensed Pipelayer* P6-P7 Llcense $0.85
$0.50_

e (*The prpelayer rate shall apply only to the one (1) or
- 1 two (2) employees of the total crew whose primary task
ng to: actually perform the matlng of prpe -sections.

B '**%olely the empioyee runmng the mixer and spraylng
Lo the fir eprooﬁng .



i 4/1/03-3/31/04

'

iA1r Track Operators Sand Blasters:t -

g AT D SRR SN L -.l'"“ '” IR U
" Nugclear: Toxm Waste*** RemOVers, Rt tat
-'Blasters Coernae Liewsnn S zihoal bonr 88

- .;1,? AT

. As‘bestos and Lead RemoVal Pooest palas i 8k

: TR LR A TSI
W Nuclear Supemsor ORI NI L e A
base rate: R L R AN T ]
P T SRR N T T UP R IV SR TR PN ER )
Asbestos Foreman. -« oo bt e 20% gver
baseratev '
DR Sy G LA AN VT

. SR R I A AL PR
kR “Toxrc wakte' is ‘defined: to ‘mean ‘substaices
 requiring the employeesto Wear OSHA level A, Bior C
- personal proteetmn -and" for ‘which- fraining’ and a
L i certificdte is necessary. It.does’ not 1nclude handling

iy

contaminated materials. N T

~ SECTION 3. Open Air @a1sson Cyhndrrcal Work and

o Bormg Crew L 2 i
- Classifications- and Waﬂe‘Rates’ EE I NN T
 ‘Bottom Men‘ ‘t ¢ S A
© 4/1/02-3/31/03 .00 ¢ -$2:1‘;-"25'.— et e
4/1/03-3/31/04 . = §22257 7 i o
4/1/04-3/3 1(05 $23.25
- Top Men . e S ._r. e
4 4/1/02-3/31/03 - $20.75. L a B e
4/1/03-3/31/04 $21.75 uenio ooy ade oo
4/1/04-3/31{05 : $22.75
- Foremen e R
4/1/02-3/31/03 $23.25 s ooonEeital

$24.25 w0 vl b
N '}‘rr. '-.".

,4/1/04 33105 e §25125

- ‘-~SECTION 4. Nothmg 1herem &hall be cdnstfued ‘as a
guarantee of the number of hours of work per day or the
- number' of ‘days.of workiper week. Forty:(40) hours
.-+ shall  constitute -arregulat work week: eight'(8)/hours
shall constituté a regular work day, starting time 67a.m.

to 8 a.m. on Monday, Tuesday, Wednesday, Thursday
- and Priday. The Local Union shall be notifred when
work is to be performed on Saturdays, Sundays and
holidays. An unpaid lunch shall fall between one hour

¢ before and dne hovr after the midpoint-ofithe shift. If
work:is pravided-for ahy craft that. traditienally works
with laborers, then laborers will be employed in
appropriate amounts, at the contraotci‘r’,s discretion.

SNl o ATV P

SECTION 4( a) The Employer shall have ithe opt1on of
scheduling four (4) ten (10) hour:days.in a week at the
regular rate of pay and the overtime rate of time and
one-half shall be paid only for work over ten (10) hours

< in a day. and forty (40) hours in thé-week, provided the

2« remployer:obtains: approval for the schedulg-from the

Local Union that has jurisdictioniaver the job: Double

L~ time shall e paid- for all work performed on Sundays
- and Holidays. Saturday shall-be atirhe and one-half

day, except. that if work.is mot performed on one or
more days, Monday through Friday, because of
inclement:weather or-other’ conditions. beyond the
rcontrol of the Employer; work.on, Saturday: shall be at
the straight: time. -tate.  The provisions. of ‘' the
1. governmentrowner res‘mctlons and market: recovery, if
they:apply; shall take preeedence -over this sec‘uon of
the Agreement IR » :

" SECTION 5 When two (2) ®r~more shlﬁs are used
they. shall continue for at, least- five (5) consecutive
regular work days. The first shift shall be eight (8)
hours, and the second and third shifts shall be seven (7)
hours each, and eight (8) hours pay at the regular
straight-time rate shall bereceived for each shift. When
wotking on Sunidays and hohdays the first shift shall
work eight (8) hours and receive sixteen (16) hours pay
at the straight-time rate and the second and third shifts
shall-work seven:(7) hours each and receive sixteen
. (16). hours pay at the: stralght-tune rate. A shift which
begins at or after 12 midnight Sunday shall be
considered the third shrﬂ

SECT ION 6. Overtlme Employees shall be pa1d one
and one-half times the straight time hously rate of pay

(time and one-half) for time worked: . - v ..

(1) in excess of eight(8) hours on any‘reguler work day
and before regular startmg and afcer regular qurttmg
times; TaLud : O

(2) in-excess-of seven (7) hours on a,second or third
 shift-on regular work days; :: . :



(3) on Saturdays: Saturday shall be'a tithe and one-half
day, except that if work is not performed on one or
more days," ‘Monday  through - Friday, because of
inclement’ vweather. or other -conditions beyond the
control of the Employer, work on'Saturday shall be at
the straight time rate. The provisions of Article III,
Section 11, government-owner restrictions and the

provisions of the Market Recovery Agreement, if they
- apply, shall take précederice over this section and all
other sectlons of the Agreement

4) Employees shall be pa1d the overtrme rate of two
times their regular ‘straight time rate of pay (double
time) for trme worked on Sundays and hohdays
SECTION 7. Ovemme When Masons Finishers,
Carpenters and other building and. construction crafts
normally tended by laborers are employed on overtime
work, an appropriate number of laborers (not less than
‘one) shall alsc be: employed if there is. any laborers'
worktobedone o : P T

SECTION 8 Durlng the mornmg workmg hours, at a
time selected by the Employer, one or more laborer
employees désignated by the.-Laborer Foreman shall
obtaincoffee for each laborer. This prlvrlege shall not
be abused. : :

SECTION 9.. The wages set forth in this Agreement
that are in effect’ at the time when bids for jobs are
submitted by the Employer are the wage rates which
shall remain and continue in-effect ‘throughout the
duration of the entire® job, notwithstanding the
provisions contained in Article XV hereof relative to
‘the termination date of this Agreement, or any other
‘terms of provision of this Agreement, or the provision
contarned 1in any successor Agreement :

The provisions of thls Sectlon 9 shall become effective

" only if and when a similar provision is. entered into
between the Association and' TUOE Local Union No.
478, the Connecticut State: Council .of the United
Brotherhood of Carpenters and Joiners of America, and

" the Construction Division of Teamsters Joint Council
No. 64 of the International Brotherhood of Teamsters,
or their successors or assigns.. o

SECTION 10. Laborers performing work at a nuclear
site or.: fossil » fuel :plant ~under, an International
Maintenance Agree;ment providing; forless thanthe full -
hourly wage rate established in this-Agreement shall be

paid the wage increase negotiated . herein as an

additional Annurty Fund contnbutron for the term of
their employment ‘ . e

SECTION 1 1 Wrth respect to JObS b1d before Apnl
1,/2002;.the wage carryover rate shall be at the. - .

--$19.75 minimum rate. The wage rate for jobs bid .
“prior to:April 1, 2002:stays at the $19.75.rate until.

March 31,:2003 or when the JQb ends wh1c:hever is
S()Onerr P T S CTRROC SRS T ;

Wlth respect to prevallmg rate ]ObS b1d on: and after

Apiil 1,2002; the minimum hourly wage rates shall

be the wage rates set forth in the wage determination
in the construction contract, which rates shall

. continue in effect for.one year beyond the expiration
- of the wage rates in this;agreement at the time the
“wotk starts. With respect to non-prevailing rate jobs

bid-on and after April-1, 2002, the minimum hourly

- wage rates that shall remain and-continue in effect

. shall be the wage rates used to bid, which rates shall

. continue in-effect for one year beyond the expiration
-of'the wage rates in this Agreement at'the tlme the

work starts.

SECTION 12(a). Governinent.Owner. On projects

- subjectfo a government agency’s or railroad’s

prohibition, limitation: or restriction of the times and

; days:when work may be performed, the Employer
-+ -may schedule work'in’'accordance therewith and
;- émployees shall be paid-at-the straight time rate for
. the first forty hours of work performed in-a week or -
- eight hours in;a day and time-and one-half for hours
.of work over (40) forty peiformed in a week or eight

8-hours in a.day, fegardless of the time of.the day or )

i+ the ddy.of the week oh which the work'is performed.

A make-up day may beworked. with mutual consent.

~+Consent shall'not-be unreasonably withheld. On
:Building work, prior to the start.of the work
«itivolvinga prohibition, limitation or restriction, the

Employer will give notification and relevant
documentation to the Union of the, prohibition,



hmrta’uon or restrlctlon

o

A i B ':r.r-}'v,, 1 "; . ' "'r'“.'_.f 'f

: SECTION 12(b) Prwate Owners” Otr pI‘O_] ects &

“Swhere the bid documents reqtire the contractor to

" work hours other than the regular work hours.set - -

forth in this agreement; employees may. be-assigned,

+ withmiotification'of the Union by the Employer; to :
work these hours at eight (8) hours straight time:If
the restrictions are not in the bid documents the
ertiployer shall be'able'to-work these hourswith:. 2

“mutual-consénts Cotisént shall not’be unréasonably
withheld: There shall be'no make-uprdays:: Fouritén
(10)-hour days plus a make-ug.da§ may.be asmgnﬁd
with the'mutual consent of the Union‘and the'-:
Employer. Prior to the start of the work 1nvol.vmga
prohibition, limitation or restriction, the Employer
will give notification’andurelevant dociimentation to
= the Union®of the prohrbmon 11m11:at10n 0T restrletron.

: r
prrgmte g Te T g, T R
RSN NT I T A R '{(, e REON
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" The! provrsmns of: Seotron 4 of Atticle T of: thls
Agreement, so faras it-pertain to starting and duitting
~times and lusich bresks; shall not' apply: where a
‘governmental “agency's prohibition, » limitatidn, or
réstriction of the work to'be performed interferes with
- the startitig time or the regulariwork daybased on the
starting time, in which-event the starting:time shall be
determined by the Eniployer based-on sard prohrbltlon
limitation, or restriction.

: -'Sectlon 13.-Apbrentice Pro: Do At
a. " New applicants for: membershlp whorcannot
 provide reasonable proof 0£4,000 ormore
~ hours'of-employmentas a construcfion Craft
- . Laborer (or, altetnatively, canniot-demonstrate
“equivalent skills in & placethent examination
‘administered by the JointtApprenticeshipiand
- Training Comustittée (I ATC) shall; whenever
possible; -eniter the: Appfetiticeship Program.
. Any persoti entering by-failing to naintain
- - “and ‘complétehisier hepiApprenticeship shall
“hot be émployed by the Employer-asia:- -
- Journey Worker under this Agreement. - The
- failurel of any Apprentive to maintaiif his‘or
- her Apprenticeship’status shall obligate the
- Employer to'discharge suchiperson’ uppn g
. netice form the Union.” « <=2 r amenan

:--b.. . The Apprenticeship and Training Standards
e o scapprovéd by the Bureaw of Apprenticeship.
.and Training Connecticut Department of
L'abor an:hereby: incorporat‘ed by reference as
.a part of th15 Agreement TR
SRR B N

FE A The Appreni:lce wage rates; =

o Hoursof Credrt ~'Wage Rate -, :

fol e 50-999., 60%sof Joumey Worker

i}

1,000-1 999 | 70 % of .T ourney Worker

O Tl NN B

SIS -;2 ooo 2999 o% ofJoumey Worker
\3 000- 3 999 90% of;roumey Worker

- f over 4 OOO J oumey Worker ,
cor el tlThe Employer may pay a, hrgher rate at its
L wee o option. However; the: Apprentice must meet
his or her commitments to the Joint
Apprenticeship Committee regardless of the
: leve’l being paid: T
R X0 The Employer shall pay a:n, Apprent1ce the full
" 1+ fringe benefit package as described in this -
contract.

f . Entryinto the Apprentlceshlp Program shall
sbe controlled by'the JATC,.which shall ..
3 *:employ appropriate testing and screening
> .. urprocedures. An Apprentice advances from
: ... -, oné hours-of-credit and wage-rate category to
*-+ anothet only upon determination of
1o 4o+ satisfactory performance by the JATG, which
v [t~ .shall have the-autherity to grant-accelerated
credit where-warranted by the performance of
an 1nd1v1dua1 apprentlce

L v g } 'On or before J anuary 1 2@04 the employer
. % ais ¢ shalliparticipate in the Apprentleeshlp
bttt o, Program by accepting apprentices for

b e employment upon referral by the Union. - The

...-employer is'not obligated to accept more than
v one(1) apprentice for.every (5) journey::
workers commencing with the sixth laborer



employed pes _]Ob srte

h. The Employer may not employ an Apprentlce
- until 'at least one Joutney Worker is employed
" - ‘and théreafter may fiot employ more than ofie
() Apprentlce for every addmonal three (3)
J oumey Workets
i An Apprent1 ce should Whenever poss1ble be
- rotated by the Employer through different -
types or work 50 as to become traitied in a
- variety of opetations and work skills. “Where
the Employer is unable to prov1de an’ i
Apprentice with experience in the full range
of craft skills, the JATC may request'the -
Local Union to reassign the Apprentice to -
other employment in order to provide that "
expenence For so: long as the Employer is
able to provrde the necessary range of
- employment experience, the’ Bmployer may
. choose toretaini the apprentice from job: to _]Ob
but'shall not riotify the Local Union and
JATC of all rea351gnments RECEREEE

j. An Apprentice shall not work on the Jobs1te
unless supemsed by a Journey Worker.

k. An Apprent1ce shall not be penalized for
taking off from work to attend offsite trammg
" (though t1me off for trammg is unpald)

l. Ttisthe mtent of the parties that th1s provision
will not result in the displacement of Joutney
Workers.

ARTICLEILV
- HOLIDAYS

SECTION 1. Employees covered hereunder shall be
entitled to take the following days off without pay: New
© Year's Day; Good Friday; Memorial Day; Independence
Day; Labor Day; Thanksgiving Day; and- Christmas
Day. In the event a holiday falls on a Sunday, the
following Monday will be observed as that holiday.

same

Pl

o ARTICLE W -+ SR
COVERAGE AND DESCRIPTION OF
LABORERS WORK

+Section!1: ‘Laborers' work shall -include but not be
- limited to: all building Laborers' work necessary to tend

the carpenters, such .as unloading, handling, and
distribution of materials, and other building trades

" vcraftsmen, all: clean -up - of debris, grounds, and

burldmgs and all General Laborers work oo

TR A

AL Laborers WOI‘l’ in eonnec’aon Wlth excavatlon for
building for all other constructior, including digging of
trenches, piers, foundations, holes, caissons and
= cofferdams. (This does not restrict the. laborers from
perforrmng other work.) FEEERCUEE

All Laborers' work in connection with concrete work,
chipping, and grinding, mixing, handling, shoveling,
conveying, pouring, concrete pumps: and similar type
machines, grout pumps, nozzlemen, vibrating
equipment, igniting equipment and otherwise applying
concrete whether done by hand or any other process;
and wrecking, stripping, dlsmantlmg and handhng
concrete forms-and false work. y g

All Laborers work in connect1on with exoavanon
grinding, preparation, concreting, asphalt and mastic
pavmg, paving;: ramrmn g, curbmg and ﬂaggmg of other

stone materlals

i :-"All Labo’rers ’Work in connection withthe'cutting of
e ho‘les,'. digging of trenches, manholes, etc., handling and
: conveying of. all materials for same; concreting of

- same; and the backﬁllmg, gradmg and resurfacmg of

PR LR AN

e All' 'L‘aborers' work in' construction of caissons, non-
“: . metallic drains-and sewers, metallic drains and sewers,
wany: type-of ‘conduit and :cribbing, iagging, bracing,
. - sheeting; trench jacking and-handling of hand-guided
+ lagging hammiers in open {renches and ditches.

ot
e



= made part hereof

i

: ‘retalmng Walls or-wherever: used v iie

All Laborers
: cla551ﬁcatrons of work set forth in this Agreement

[

All Laborers' work in connection with the shoring,

“underpinning and razing of all structures.

All Laborers' work.in gonnéétion with drilling and
loading, placmg and bIastmg of all powder and
explosives. .. & | inisll '

“ All Laborers' work’in connection’ with the slicing,

handling arid. placing of-all mp—rap,trock ‘and:i stone,
RICETNITS

Lt e - . 13
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. £A11 Laborers work fon ‘pre—castmg or prefabncatmn yard

at the cohstruetion./projecticsite!-or::at: @ piercast
prefabrication yard specifically established and

"+ "operated for that one particular.construction-job and in
. wrecklng yard andrwrecking work on constructlon

Tia .c.-{;;'r LR

- «All Laborers workin:eonnection wrth the removal and

disposal of asbestos, and the removal and: disposal of

tox1c waste

CL RN : 4'-.- R P i t
- ! Pl . b yi

All Laborers work im. connectlon Wlth the coring-and
T .sawmg .of concrete R A i o :

.. . N o
R4 i S .

work «in <connection: with the

The Employer further r€co gmzes that the Umon clalms
the work set forth in Appendlx A attached hereto and

In the event a dispute mvolvmg Junsd.retlon anses, the

disputing unions shall request the other union or unions
involved to send representatives to thejob:sife to meet

i with representatives:of the Union and the employer to
:settle the dispute. If uvianimousiagreenent including
T the consent of:the:employer;-is hot'réached-at: the

meeting, the Unions shall request their International
Unions to assign a representative who shall make
arrangements 1{o::meet represéntatives. ;of the! ather

- International:. Unibn + or.,Unions.  invelved .rand

* representativiesiof the Eniployer on-the job.site tasseek

- 'settlemént of the. dispute.; If.the abeve proeedute, or

any other mutually -agreed -upon.progedure; fails to
resolve the problem, then the Employer, at the request
of the Union, agrees to participate in a ftripartite

[

arbitration with all the disputing parties.; Failure of any
party to participate in said arbitration shall not prevent
=the-arbitration frompreceeding, The impartial umpire
- $o hear the dispute shall; be. selected in rotation from
s L.arry (Foy, Mike, Walsh and Larry Katz.  Decisions
réndered or: resolutions, greed-to by any of the above
procedures shall be final, bindingand, concluswe onthe
Employer and the union parties. There shall be no
strikes, . picketing;, work stoppages,  slowdowns or
lockout overany: jurisdictional- dlspute Any alleged
violation::, of . -this. -agreement . -involving disputes
- eoncerning, jurisdigtion, shall.not be-.subject to the
normal grievance and; arbitration PICESS; ,contained in
-Article. V. gnd- shall -be-zesolyed. solely through the
processes .contained herein. The arbitrator shall
determine; JUIlSdlCtlon based on 1ndustry practices, area
practice,- operatlonal efficiency and.economy. In
addition, the scope of-the arbitration shall be limited
solely:to the.determination of jurisdiction and any such
decision or determination shall not result in any rework,

. or -donbl;enfranjning (i:e. requiring more employees than

necessary toi perform the work). - Nothing herein,
however, shall prohibit the award, by the Arbitrator, of
monetary damages

ART!CLE VI
HEATERS

When utlhzrng salamanders and other heaters within
the jurisdiction of the Union: (1) Each such employer
shall assign employees covered by this Agreement to
service "salamanders" in accordance with the following

- schedule: -

Bulk Source

First Shift:

the System

Seco(nd and Thrrd Shlfts

-1, man regardless. of the number of units in the System

4 Or the size. of the System

Indwtdual Un1ts



All Shifts
0 -5 units - O men - - iy N
6-20units - Lman i o o
21 - 35 units - 2men. - .

36 - 50 units - 3 men

each additional 15units- 1 man -

"ndividual Units" as set forth in the above schedule

shall be defined as bemg fed by a tank up 0. one-
“hundred (100) pounds. : N

(2) The Laborer, if any,: assrgned to-service: the Bulk

Source system shall be required to service and hook-up
the individual umits of the systém at the beginning of

and during its opetation but shall not be-assigned the
- work of repairing or installing the p1p1ng system as that

work is ass1gned to-other: crafts ;

(3) For the purpose of the work referred to above
Article III; Section 5: of:the Agreeinent shall be
amended and interpreted to establish the following shift
arrangement:

(a) If salamanders or heating units referred to'above are
to operate for seven (7) or more consecutive days, there
shall be four six-hour shifis per day and any employee
assigned to this work referred to above shall receive
forty-four (44) hours pay at straight-time for-forty-two
(42) hours work. Each such employee shall be assigned
to work each day of the seven (or more) day schedule

(b) If salamanders or heatmg units referred to above are
to operate for more than two.(2) full days but less:than
seven (7) full days, then four six-hour. shifts.shall be
established and employees. so assigned shall be paid
eight (8)- hours pay for Six (6) hours worked on the
shift. ~ - N FORE

ARTICLE VI . .
REPORTING TIME PAY

'SECTION 1. After a person has been first hired and
ordered to report to work at the regular starting time
and no work is provided for him on the day that he is so
ordered to report, he shall receive repoiting time pay

equivalent to two (2) hours at the regular straight-time

10

hourly rate. If the person has been working regularly,
and the employer has failed to notify him not to report
for work before leavmg his residence, he shall be
entitled to two (2) hours reportmg time pay as provided -

. ‘herein. The employee. must remain at the job site and
--available for:-work unless told by the Employer that he
may leave . , ‘ ’

‘SE(‘TION 2 Employees shall furmsh the1r Employer

., with-current.telephone or- other contact at the start of
---each job, and advise the, Employer of any subsequent

. -change or; changes in such contact during the courage of
the jOb - :

REtS

. -SECTIO] SECTION 3 Any employee who reports for Work and

for whom work is provided, regardless of the tlme he
works, shall receive the equivalent of not less than four -

++(4) hours. pay .at the regular straight-time hourly rate
. prov1ded he is available for, work throughout such

: SECTION 4 Any employee who reports for work and
o, who works for more than four .(4) hours in any one - day
., shall receive the equlvalent of not less than elght ®)

- -hours .pay at-the regular strarght—trme hourly rate

provided that he is available for work until the end of

. that regular work day.

SECTION 5 It is expressly prov1ded however that if

. ‘the employee leaves the job.site w1thout permission of

.;; the. Employer, or when a person: refuses 1o work or
- . ;continue to work, or when work stoppages brought
. -about by.a thrrd party or. parties prevent or make ill-

" advised, -in. the opinion .of. the Employer the

performance or. contmuance of ~work, payment of
reporting time pay for time not actually worked shall

. mnotbe requrred

- SECTION 6 Where notrﬁcatlon of the men is requrred

- under this Agreement to the effect that work shall not

-1--be performed on.a particular. rlay, notrﬁcatron of such

. fagtto the steward shall be suffici ent notlﬁcatlon to the

uovmen, ;provided the steward is perrmtted enough time
I dunng workmg hours to not1fy the men. .
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“ARTICLE VIII B
CONDIT‘IONS OF AGREEMENT A

LT e L iy

"SECTION 1. All ‘Wages due under fhiis Agreement shall
"be pa1d on the regular pay ‘day designated by the

Employer in lawful U.S. currency, certified ‘check, or
bank check or by direct deposit if agreed to by both the

_ Employer 'and the employee otieé each swedk during

“working hours, before 4: OOp m. paymeént hialtbéméde
. 'showing enployeé's name;’ ‘Hours* worked) arhount
' earned; socidl’ security deduction.” w1thhcldmg fax,

employer's name and address. Any employér paying

. wages to_an employee by check shall do so during
’ rworkmg hotrs, Before'd: 00 p m. on Mond‘ay, Tuesday,
’ “‘ Wednesday, or Thursday ’f't e

REETE ti. - ..T..,..,
- 13

If the' reghlar pdy day falls on'a hohday ‘that is ‘not
' "‘worked the ‘employeé then shall be paid-on the day

before the holiday in question. Also, any-employer

- paying wages to an employee by .check shall notify
' ‘v_employees of ‘a’Bark o other facility at which checks
¢ canbe cashed,“4vithin reasonable'proximity fo'the job

v site; without charge to' the emiployees. The: errrployer

"' shall withhold ridt mote than three (3) days pay'in'any
‘onie week “If ah employee is discharged, orlaid ‘off for

any reason, and he shall receive a full days pay for that
day and he shall also be given a lay-off slip for

‘Y_unemployment insurance at the time of:] lay-off If
‘payment is not thade expressly as prov1ded hiérein, then

the employee who has beentérminated shallbe paid for

o all Waiting time until paid; wditing time'to be: ‘tdmputed

at the regular stra1ght-t1me rate, If 4n employee quits of
his own accord, he'shall teceive wages for the time he
worked on the next regular pay day Tl

-(f.‘i

SECTION 2. Ralngear and sl1p o‘ver boots -must be
i prov1ded by the Employer 1f men are ordered to Work in

if” they are unable of WOrk because they afé not

furnished 1 ramgear and shp Overbodts: Allteols,Boots,

" hats and raingeat and-other 1mplements and equipment,

*  other tHan those customarily fun‘ushed by employees,

necessary -to " the' pérformance-of. dny  of: the: work
covered by this Agreement, shall be furnished by the
Employer and shall remain the property of the
Employer and shall be returned to the Employer when

11

not in use or upon leaving its employ. Each employee
may be required to sign a receipt for such equipment at
the time he receives it, and he shall be liable for the
cost of replacement of any equipment'which is lost or
otherwise not returned to the Employer.: : ; -
DRSS I ot

SECTION 3. Clothes Rooni.: The Employee shall
provide a clean comfortable heated shed or room of

> .suitable siZe,: relative:ito-the numbgr of Laborers

- employed, for the Laborers to change their clothes and

;' t

partake of their lunch. Such place shall not be used to
storeltools eqmpment or materlals '

A R

K SECTION 4 Drmkr ng Water: The Employer shall

-

SECTIQN 8.
' hgiven sufficient tinie at the end of the day to put away

prov1de aclean can of drinking water with-paper cups,

i readily available to each:employee on the construction

site. The water shall be.changed once in the morning
and once in the afternoon

N ETEE

SEGTION 5 Toﬂets Clean samtary toﬂets shall be

i prov.lded for the employees use. - . |

SECTION 6. Telephone: A phone shall be m)ade
* available‘on the job site.for the employees use in case
of emergency SN : :

SECTION 7 TLost Trme Because of Acc1dents There

shall'be no lost time on the dayof a minorinjury for the

. employee obliged to receive medical attention and
. treatment; ' provided he returns -to work' within a

reasonable time on that day. Employees seriously

. injuted’ on. the job, who have to obtain -medical

treatment, shall not be required to work on the day of

" . the'injuty to receive payment of wages for that day. The

< injured employee.will notify the Employer, as soon as
i possible, of -any injury. which occurs on the, job and
shall furnish the name and address of the physician
consulted for medical attention as provided herein.
When an employee is seriously injured on the job, the
steward shall be, permltted to notlfy the Union of the

1nJury I‘;:.:f t : ! ‘_ TR AR B

Time: Each employee shall be

+ this teols and: be at the clothes room or change shack at

kR qu1tt1ng time."



SECTION 9. Health, Safety. and  Welfare: The
Employer, the Union and the employees shall abide by
the provisions contained in the' Federal- 'Williams-
‘Steiger Occupational Safety and Health Act and the
Connecticut Safety Cotistruction Act as amiended April
15, 1988, and adopted by the General Assembly. The
Employer and the Union also agree to ‘mutually
cooperate with each other with respect to all aspects of
safety, accident prevention, health; medical facilities
- and medical freatinent; to the end that the health, safety
and welfare of the men working on the project may be
adequately and properly protected and promoted with
the prosecution of the work efficiéritly carried on in
accordance with safety regulations previously
described. ST N R R T

SECTION 10. Employers “may- conduct - drug “and
alcohol testing of applicants-and employees and such
testing must conform to 'state” law.Employers will
notify the Union 21 days prior to implementing new
drug testing policies. If drug testing is required by law,
- drug tests maybe admmlstered in accordance W1tn the
law. o e

SECTION 11. Electronic Dévices: The Employer shall
have the rlght to llrmt or prolnbrt the use ef electromc
devrces - :

SECTION 12.: Parking:: Whete :free parking is
unavailable within' a half mile of the job- site, the
employer shall furnish or provide for transportation to
or near the worksite by motor vehicles,-carpools or
otherwise, or, if unable or unwilling to do so, will pay
fifty (50%) percent of the cost of the’ parking to
“employees, who pay for such parking; in-an ametmt not
to exceed $4.00 per ‘day, provided: ‘the. employee
" submits such receipt for parkmg If the employee
refuses the employer s'offer to furnish transportation as
provided herein, the emiployee shall not be entltled to
' rermbursement for parkmg : : SR

B SECTION 13. Management nghts The e’mployer
* "shall have the right and full authdrity to manage the
business and the exclusive tight to direct and assign the

working forces including assigning work and decide all

matters including but not limitéd to layoff, recall, hire,
discharge, liquidate and close down the business er any

12

~part thereof, except ‘to the extent. the Employer is
. gpecifically prohibited from domg SO by the terms: and

conditions-of this: Agfeement.:

)QECTIO«N 1

. ARTICLEIX -~ . .
. BUSINESS MANAGER-FIELD

‘ REPRESENTATIVE STEWARDS-FOREMEN

The Busmess Manager or F1e1d
Representative of the Union shall:be allowed to-visit
the job site during working hours. If there is a location

vi-for visitors to sign'in-on the project, the business agent
S must srgn in prror to entenng any werk area. .|

SECTION 2. A steward shall be appomted by the
Union Representative ¢f the Local Union which has
territorial jurisdiction. in the:.area, where the job is
located. The steward shall be allowed a reasonable

-~ gmount of time.to check dues books and repoit any
- violations of the:Agreement to the Union:

1

" ‘Thesteward shall remain on the jobuntil eompletibn of
- ~all the work covered by.the terms of this Agreement

and shall be given preference in working overtime. The
Employer shall give the Union at least forty-eight (48)
hours notice before laying off the steward in all cases.
There shall be no non-working stewards. ..+ ***
Except for paving jobs, the Local Union which has
geographical jurisdiction of the area in which a job is
performed shall have the right to furnish an employee,
who may be named as-steward, providéd: that the
Employer requires four or'more Laborers. to work on
the project and work on'the project is scheduled to take
longer than three months

Itis the mtent of the partres that thrs Sectron 2 shall no?
be construed to require displacement of a laborer who
performed the task (ass1gned er overtlme) dunng the
regular work day. [N ouo L

The employer may’ drscharge stewards wrthout prior
notice for just cause. "1 e el T

SECTION 3. Laborer Foremen: Laborer Foremen
must have been members of LTUNA in good standing



«: for-aperiod ofimot: less than one:(1) year.and.shall - LaborManagement.

* receive not léss than: $2.00iabove; the regular straight ' Cooperative Trust- Fund -
time hourly rate payable:to:laboters or as negotiated. 4/ 1/2002- 3/31/2005 $0. 15
For purposes of directing laborers on all projects where New Englan@ Laborers Health v .
eight (8) or more laborers .are employed; a laborer - and Safety Fund.. e
foreman shall be seleeted by the Employer. If the 4/1/2002 3/31/2005 $0 15 nr
Employer decides thereisrised for additional foremen, — « oyt it U
such additional foremen shall be supplied by the Local = SECT TON:1B: Employers s1gnatory tothis Agreement
.. Union that has ftermtonal ;unsdrctlon in the area” Where - hereby: agknowledge .and agree to be: bou_nd by the
::?the _]Ob s’ located sl al st egage e T -~ -Agreement; ;and. Declaration; of -Tryst,: and any
' ST R B IRy amendments thereto; - -for each respective Fund
L The laborer foreman shall not be compelled to work ;. ,enumerated, in-Section rla above oo
with the tools: when :there, are eight: (8):or more T v )
employees in the crew he is assigned to supervise. It is recogmzed that the pohcles and procedures
P e e S L L A L 4 - promulgated by the Trustees with regard to matters
S ARTICLE X .ol oap - »zconcerning the payment and collection of contributions
FRINGE BENEFIT FUND S - may.change.. Signatory Employers hereby, agree.to be

sl S B e Fe ~ bound to such policy and procedures and changes set by
v SECTION la Employers hereunder shall make -+»the Trustees unless in conﬂ;ct w1th this Agreement.
contributions 'to the fringe ‘benefit trust’ funds .-, ;¢
enumerated, hereinafter referred to as the "Funds", in - All such payments to the Funds are to be made in such
.the amounts set forth below for e¢ach hour werked by manner and at such time as the Trustees, of the
each employee covered: under this. Agreementv on and respective Funds shall determine, but in no event shall
‘aﬁer the effectwe dates mdlcated gt i . such contributions be required to be paid more often
: S, - than'monthly, or sooner than the 25th day of the month
- Connecticut Laborers Health Fund ST followmg the month in which said contributions were
4/1/2002-3/31/2003: $3.34 .- I earned except as subsequently set forth in this Article.
4/1/2003-3/31/2004 $3.59 - Howeyer,in the event that an Employer is-delinquent in
i 4/ 1/2004 3/31/2005 - $3, 79 L T - the, payment of .contributions, the trustees of the
PR TS B ! R ..+ regpective, funds may; upon :, written notice to the
. Connectlcut Laborers Pension- Fund Sy - :Employer, require that Employer make contributions to
o 4/1/2002-3/31/2603:. - $2.30" T .. the funds on.a weekly. schedule and that such.weekly
- '4/1/2003-3/31/2004 . $2.40 - o e 8 contributions may be.required for a penod of up to
4/1/2004-3/31/2005-::82.45 + .~ 0 - twelve (12) months. If the Employer has nqt paid such
2R R L S T weekly contmbutlons timely. during the preceding
New England Laborers' Tralmng Fund ' ;. ;period, the trustees of the respective funds may require

o 4/1/2002- 3/31/2005 $O;3r§ et ol - - weekly -contributions: to. be made for. periods: which
C ‘ Sy R - exceed-twelve months.. The.trustees may- also require
ST Employers who are based outslde the -state of

Jaalme. Connecticut, to make contributions on a weekly ba51s

wvawithout! regard.  to - the . pgyment -history of such

N cticu s’ ity F BRIEEE ISR Y - Employers. . Interest on dehnquent amounts may be
4/ 1/2002 3/31/2003 $l 50 Sonad e Tvan requrred TheTrustees shall apply such contnbutlons to

4/1/2003-3/31/2005 $l.75 - provide; such; plan or: plans of beneﬁts for ehglble
IR C e el bR ED .. employees: as the ‘Trustees. shall, determine. . The
R . “Employer:shall be liable'to pay « contnbutlons prov1ded

13



above only for hours worked in covered employment in
the geographical jurisdiction covered by the respective
Funds. In no event shall.the Employer be liable to make
duplicate contﬂ‘bu’uons to more. than ‘one Fund
providing the same iype of beriefits.

Fringe contributions shall be based on eight (8) hours

of contributions for all shrﬂs prov1d d the employee

works the complete sh1ft R

~The Union * and ‘its - members shall not perform
bargaining unit work for a signatory contractor who is
sixty (60) days or more delinquent in: contributions
requlred oy the Collectlve Bargammg Agreement

SECTION 2. The Funds shall be mamtamed at' all times
as jointly administered Taft-Hartley trust funds with an
equal number of employer and labor trustees herein
referred to as the "Trustees”, selected and serving and
with such powers and: duties, all as may bie provided
from time to time by the applicable Trust Agréement.
Upon request by the parties, the Funds shall furnish to
the Association and the Union copies of their respective
annual audit reports and annual actuanal or consultmg
reports _ :

SECTION 3. Each fund shall at all times be operated in
conformarice with applicable Federal and State laws
and regulations, and ‘shall be maintained as'a tax
exempt trust under the provisions of the Internal
Revenue Code so that Employer contributions to ‘said
Fund shall at all times be deductible as a business
expense. The Employer shall not be liable to contribute
to such Fund for hours worked during the perlod that
contribution(s) are not deductlble

SECTION 4. At the dlscretron of a Fund‘s Trustees an
Employer determined to be délinquent in its payments
as required herein may be held liable for all
contributions due to the Fund and reasonable attorney's
fees, court costs, audit fees and other expenses incurred
incidental to collection of contributions due the Fund,
including a reasonable rate of interést on contributions
due. Appropriate payroll records of the Employer may
be subject to audit by the Trustees or their authorized
representative upon reasonable notice. The Trustees
- shall have all powers with respect to the audit of

14

= appropriate-. payroll -records: and: the, collection of

- delinguent contributions, interest, audit fees attorney's

:2-fees  and -other expenses. of. collection as may be
+o-provided: from time to‘time by the applicable Trust
= Agreement. The Employer shall be'required to maintain
.+ and make available: such pay records that are necessary
;for payroll audlts TEREE

ENAEE

Once an Emplo yer: has been adJudged a dehnquent to
:v»any of the Funds:as provided herein, said Employer
-, may. be required by the. Trustees,:in .addition to
.’ réfnitting: to the. Funds monies due - for - past
T ‘delmquenmes ~and . appropriate - costs’ assoc;ated

- therewith; to furnish a surety bond equal to the average
- of three previous months contributions rounded to the

i.nearest thousand, but innio-eventless than ten thousand
dollars {$10,000) to theTrustees of each of the Funds
. towhichi eontnbutlons are requn'ed to be. pa1d pursuant
{o this Article. 5 o

' »+SECTION 5. Intaccordance. with Section 5.02(g) of

- ERISA, as amended, the Trustees do establish the rate

-+ of'interestto be paid by Employer under Section 6621
- . of the Internal Revenue Code of 1954 (currently twelve

percent -(12%)  per annum); and further, liquidated

- © damages shall be assessed.in an amount of twenty

percent (20%) of the amount of the delinquency, or
‘such- higher percentage as may be permitted under
~ federal or state law, plus reasonable at*orney s fees and

costs of the action.:

Employers who are. adJLdged delmquent by the Fund

- ‘Trustees in their payments to the Health, Pension, Legal
. =.Services, Annuity and Training Funds shall not have

the privilege of employing Laborers under the terms of
this Agreement if such payments have not been made
-after written notice of'such delinquency is given by the

-:Union and seventy—tvvo {72) hours have elapsed after

~.such - ‘notice. ~ All. ~employees - affected by such
dehnquency to'any of the above-mentioned Funds, and
'who-have:lost. work as’ a:zesult thereof, shall be paid
; their normal wages. by.the delinquent Employer, until
+gaid dehnquency is cured and the- employees resume
thexrwork . e

aECTION 6 Nothmg m thls Agreement the Trust
Agreement -a plan. of benefits, or. any other document



~ shdll beconstrue toimposeupon the Employer or other
contributor: ahy-liability ot obligation to contribiité or
make any othier payments to.any. Fund toward: the cost

* of benefits of-the cast of admimistration of funding of

the Plan beyond the obligation of the Employer.to miake

* contributions and ‘pay:-expenses’.of collection: as

specified in Sections 1 and 4 aboveexcept as required

by law. Except to the extent that the Association and
‘the Umon)may participate in the.selection of trustees,
- _rieither the .Associatidn; ~nor2the~Union “nor: any
- Employer shall be responsible for the .operatiom or

administration”of: the Funds. In 'no ‘gvent:'shall the

=" Alsociation, the Uniohror-any Employer be: liabléfor
- any aetion or fatlure fo actief any trustee..It.is-agreed

and understood thatithis.Section:shall serve as.a défense

“to any allegdtion ior: course of action braught by-any
*"“individual-- or: entity- which. might jeopardize .the

employet's: or: other: ¢ontributor's position 'that- its
liability is strictly limited as stated herein:s. i+ -

- iThe Pension Fund and Health amd: Welfare Fund shall
“each-havé a‘Board of.Trustees consisting of &ight (8)
" Trustees, four (4) of whom shall be appointed:by the

Council;two (2) by the Association, and two (2)) by the

‘Connecticut Construction Industries Association, Inc.
“(C.C.LA). The
- -Connecticut Laborers" Annuity shall havea Board of

Legal> -Services :' Find - . and::. the

Trustées‘consisting of four (4) Trustees, two .(2) of

" . whorn shall be appointed by the Council, one (1) by the

Association, and one (1) by the CCIA. The Board of
Trustees shall administer the respective Funds.

: . Répresentation on-the Board: of Trustees:of:alt. Funds
. reférred to ‘in this Agreement :shalltat: all: times be

B

equally divided between Wnion. and. Managément
(Assocmtlon and C C. IA ) representatxves i;:-

SECTION 7: In the eventi rthat ar subcmtradtor is
delinquent in the paymient of wages-or.contributiohs to
the fringé benefit funds as requiréd by this:Agreement,
the General Contractot, upon written-noticefrom the

" Union shall beliablethersfore, provided however, that:

+ " 1. written notice of any such delinquency issent o and

* . received by the General Contractorwithin two wieeks of

the time payment was due from the subcontractor; and,
2. the delinquency is for contributions for hours of

- work petformed.onithe Employer's projéect only;dnd, 3.

'+ amiounts ate or willbédue to the subcontraetor.
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ARTICLEXI o
- DU]}_S CHECK—OFF AND- PAYROLL

. DEDUCTION.

- Section 1. i The Employer agrees to-deduct the amount

. of forty-five cents- ($ 45) for eaeh hpur worked, from
the weekly pay of each -employee who shall have
authorized such deduction in writing as provided in this

- r-Seetion. Deductions shall be made from the net pay of
< redch-employee who is-or who becomes.a member of the

('

s

. Union; within the scope.of the ba,rga,lmng unit and is
covered. by: this Agreement; proyided:such, employee
has voluntarily authorized the Employer to do so in
writing with the authorization formsto be: furmshed to
the Employer as-sef forth below
;. S
o Ferty—three cents ($ 43) shall be used as hourly

: ,membersh;p_,dues to support;the Local Unions and the

. =Connecticut Laborers' District Couneil,

"f'hxs w111 mtroduce

o0, e -
B ARE

R e

LIUN.A P PR

LOCAL UNION NO

DUES DEDUCTION AUTHORIZATION
. RS i i

To all Employers by whom I am employed during the

-, terms ‘of the present or future.collective bargaining
-;agr,eement_s,

.either by, and:, between . signatory
--Gonnecticut_ - contractor assoc1at10ns and the
.. Connecticut. Laborers Dlstnet Council and its afﬁhates

. .lor by-an employer; not amember ofisaid Associations,

" which; -has.: an individual . collective: barga_ining
agreement with the- Connecticut Laborers' District
Councll and 1ts afﬁhates
REFERRAL CARD . Date . _

eI 3 vep e

Local Umon No

T@, o
Name of Company Proyect Slte ,

[T s"""’ g TEENS

‘n»_ e . s Name[ N




Referredasa ' ' " peryour request

S P R

S1gnature B

AUTHORIZAT.{ON FOR DI JES DEDUCTION

I hereby authorize iny Employer to deduct from my
wages each week forty-three cénts ($.43), effective the
date of this. autHorization, for each ‘hour worked to
constitute what'are known as the houily deductions as
part of my membership dues for: said week to maintain
my membership in ‘good standing in the Union as a
condition of employment. Such deductions shall be
-made from my earned pay on €ach regularly scheduled
pay day and shall be remitted ~to- the designated
depository at the . sameé time and ‘along with the Health
and Welfare, Pension, New England Laborers' Labor
Management Cooperatlon Trust Fund, Legal Services,
Annuity, New England Health and Safety Fund, and
Trainirig Trust Fund contributions.- This‘authorization
and assignment-shall continue in full force and-effect
~ whether or not I remain a member of the Union for a

period of one year following the date it was'signed or

until the curtent applicable collective ‘bargaining
agreement expires, whichever'is sooner, and:for any
subsequent sirnilar period thereafter unless revoked by
me within fifteen (15) days immediately preceding such
contract term or one year, whichever is sooner. “The
- above revocation must be in writing, bear the date and
my signature, and be delivered to the Union and to the
Employer with whom I am then employed.

 DUESDEDUCTION = '

Employees Slgnature g =

b. Two Cents ($.02) of the amount prov1ded in Sec’uon
" 1 shall be used as a voluntary contribution payable to
the Laborers' Political ‘League (LPL) to ‘enable the
Connecticut Laborers' District Council and:its affiliated
Local Unions to participate more fiilly in ‘matters
affecting the welfare of its members.
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- “LABORERS' POLITICAL LEAGUE DEDUCTION

ST further authorize the Employei: fo, deduct the sum of
- vtwo -cents. ($.02) per hour-for each hour worked as a
. :-yoluntary contribution to the Laborers' Political League

(LPL), which I understand :constitutes a. separate
aggregate fund used for the purposes allowed under the

- Federal - Election Campaign Act, 2.U.8:C. Section

441B. et

i The two cents '($’.?QQE per hour deduction authorization
- for contribution to.the LPL is subject to revocation at

any time. The above revocation-must be in writing,
bear the date and my signature, and be delivered to the
officers of the Local Union of which I am a member
and to the employer with whom I.am then currently
employed.

Such deductions shall be made from my earned pay on
each regularly scheduled pay day and shall be remitted

- ~tothe designated depository at the same time and along
swith the Health, Pension, Training, Annuity and Legal

- Services TrustFund comtributions. All such deductions

. shall be reported on one form, included in:one check
--and sent along with' all other ﬁlnds prov:tded for in, thlS

Agreement.

' LABORERS POLITICAL LEAGUE
PAYROLL CHECK—OFF AUTHORnZATION

RS hereby authonze and d1rect each employer n.1gnatory
."to anagreement with the Laborers' International Union

of North :America or any of its affiliates for whom I
work to.deduct from my paycheck twe cents ($.02) for
each hour worked every pay period and to remit such

' amount ‘to the Laborers! Political League ("LPL") at
"« such times as other remittances are:made to the Union..

.. This authorizationis voluntarily-rnade. 1 understand
. that the signing of this authorization and the making of
- 'payments to-LPL are net conditions of membership in
57 the Union or of employiaent with any employer; that I
- have a right to refuse to:sign this authorization and to

contribute to LPL without reprisal and that: LPL will
use the. money it receives to make political



expenditures and contributions in connection with
federal, state and local éléctions;. Ialso undérstéind that
this amount of money is merely a suggested guideline,
that I am free to contribute more or less than this
dmount by any lawful mreans$ other thari:this check-off
* and that the' Union: cannotfavor or disadvantage-me
becausé of the” amount .of my con“mbutren .0or my
,- rdecls1on not to contnb‘ute, PRI I S S

E ) e T e Ee JEes r. i '_,r . "';'j“’:"";‘lc" “; g
. This authonza’aon shallremain in. effect ntil reveked
by me in writing. Jras

Contributions to the Laborers' Political- League aré not

- deductible . as> cliantable contnbutrons for..federal

"f'mcome tax purposes PR N 1 14 B

re

., Date - "Signature s 0 sz ot Ee

Socral SecurrtyNumberx SR A R i R SRS

RS I . 'R s B2

EE SECTI@N 2. Such authonzatron form, dedfucilon

" - practices ‘and procedures emumeérated-in this ‘Article

shall be in compliance with' the requirements: of all
Federal and State laws and regulations regarding same,

" “inchiding. Sectiont 302 (¢) of the Labor Management

Relations Act of 1947, as amended. = « ...

SECTION-3:. The Union agrees to indemnify and save
the Emiployerand the Association harmless/agdinst any
and all claims, suits or other forms of liability arising
- out'of the Employers' partitipation inor performance of

~ - the provisions of the Article. The Unjon.assumes full

responsibility : for the-disposition: of-thel'monies so
i ‘%deducted orice they have beenrpaid to the Um(m
ro Gt o s bad e a1
A SECTION 4«; It xshall be the soleresponsﬂ)lhty sof the
¢ Union to procure; pursuaiit tothe;grovisions ofSeetion
302(c) of the Labor-Management Relations Act of
- 1947, as amended, the'signed individual .authorizétion
of every employee: subjeet: to+this:Agreemient; both
‘present and future. The Union shall indemnify andhold
" harmless ‘each Employer-from any:claim arisifg imder
~this -Article including the fumrshmg iof counsel to
: defend agarnst any<such actions.. i T

SRV - LN ¢
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SECTION 5. Any Employerwho fails to file his reports
and remit the deductions when same is due and payable
shall be gonsidered in violation of this Agreement and
-subject to penaltres set forth in Article X.

ARTICLE XTI
717 (ASSOCIATION PROGRAM

-SECTION. 1. -The . Employer - agrees .to., pay the-
AGC/CCIA Buﬂdmg Contractors .Labor D1v1s1on of
+, Connegtigut, Ing,, its,suceessors-or;assigns, hereinafter

» . referred;to, as the Association! the sum of eleven cents

.1 -($:11) perhour foreach payrell-hour svorked by each of

@ 1ts employees covered by the terms of tlus Agreement.

ECTIQN 2 Payments to the Assomatmn are due and
payable on or before the 20th day .of the month next
succeedingthe month for which the sym is payable ‘The
employ.e;:s" report of payments tp the Association shall
-<be~incorporated: - on';" the monthly "Employers
Rem1ttance Report" inuse by the Connectlcut Laborers
shall .det.e.rrﬁm,e 'such payments to ,be made by separate
- thecks, and sent at the same time and along with the
-contributions: payable, to . the  Connecticut Laborers'
Pensron Fund;~or in. such other manner as the
Assoc1at10n shall determme A copy of each monthly
rmght be requrred by the Assocratmn shall be
~forwarded to the :Association whether it contains
-, information concerning payments to the AGC pursuant
i to this Artrcle or not.

SECTION 3. The Union agrees to furnish the
Association with the following: (a) a copy: of every
signed individual collective bargaining agreement
and/or participation agreement and/or other acceptance
of the terms and provisions of any collective bargaining
agreement for work covered by this Agreement with
each and every employer not represented by the
- Association, hereinafter referred to-as the *Independent
Agreement" and. (b), up-to- date hsts no later than
monghly, of the names. gnd addresses of all employers

., signatory to an ];mdependent Agreement for the types of

work covered under this Agreement..



'SECTION 4: The Union agreés te propose that all:the
provisions  contained I - 'this - Article i XII,
ASSOCIATION PROGRAM; shall be included. in
every Independent Agreement.The Union further
agrees that the total hourly econiomic cost (i.e. hourly
payments - required), including’ :payments -to" the
Association, for companies covered under such
Independent Agreements shall:not be less than the total
hourly.economic.cost for Employers covered under this
- Agreement..In the event the total €conomic-cost for
employers is greatcr than the total hourly economit. cost
for ‘any: employer icovered under an Independent

Agreement, * all ! Employers: covered - under' “this .

Agreement shall have:the-option te equalize the total
hourly economic cost as provided in such Independent
Agreement but shall not thereby be relieved:from
making payments to the Association as prov1ded in this
Article. : ST

SECTION 5. If the Union (Local Union or the Cotincil)
accepts or is a party to any Independent "Agreement
with any employer for work covered under. this
Agreement that does not include all provisions of this
© Article XI1, the Association shall have the-option; in its
sole discretion, to delete Article XI, DUES: CHECK-
‘OFF, in its entirety from this Agreement (for all areas
in the State of Connecticut or for solely the geographic
“territory of the Local Union that is signatory to the
Independent Agreement that does not include all of the
provisions of Article XI), and/or to delete this Atticle
X1I, ASSOCIATION PROGRAM, in its entirety from
‘this Agreement; and to-have all:Obligations contained
in the deleted Article or Articles. 1mmed1atelv cease and
determine. Loom

SECTION 6. In consideration of the promises-and
* obligations of employers to ' make contributions to the
" Association, and-in consideration’ of services: to be
directly and-indirectly provided for'such émployers by
the ' Association as determined by the Association and
for the benefit of the constriction industry generally,
and for other good and valuable consideration, such
- consideration being specifically acknowledged by each
employer:: signatory to this -Agreement ‘or- an
" Independent Agréement, each Emiployeragrees to all of
the provisions of this Article XII and acknowledges that
- said contractual provisions were made for the express,
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- ‘direct and exclusive benefit of the ' Association, a third
;. partybeneficiary under thls Agreement; an Independent
. Agreement 0T, ;any other form : of agreement or

-.ff,understandingi with any-Employer for work covered -
.. underthis; Agreement for the term of this Agreement.

RIS NS L T

 ampeipxm
SEVERAL LIABILITY. - -

;SECTION 1. The obligation of each Employer member
~ofthe: Assoclauon shall be several and not Jomt

If'_?fV

SF(‘TION 2 The C‘onnecncutr Laborers D1stnct

: Councﬂ,.a party:to this Agreement, shall not be held

responsible for any unauthorized act committed by any

., affiliated Local Union or members thereof, unless the
sard Connecticut Laborers' District Council has ordered
- or ratified the same or-condoned such act after-official
. notice’. thereof. . The Connecticut Laborers' District
- Council agrees that ¢pon the recelpt of notice from the
. Association, or any employer member thereof,. .of any
- unauthorized -act, It will exercise all of its power and
authorlty to correct same.

SECTION 3 The obhgatlon of each Local Umon
affiliated with the Connecticut Laborer's District

. - Council, shall be several and not joint.

- CARTICLEXIV. .t -
PROCEDURE AND ADJUSTMENT OF
Coo . DISPUTES o

SECTION 1( a) There shall be durlng the term of this
Agreement., and’ as-1o.any. ‘work. covered hereby, no

-+ strikes (except for non-payment of wages and fringe
., benefit ‘contributions by :the: Employer as provided

- herein), nd> work. stoppages, no :slowdowns, and no
llockouts for any reason in¢luding interpretation of

terms and conrdrtrons of ﬁns Agreement s

; If, aﬂ:er forty—elght (48) hours written

;i 'notice. to the: Employer - and - the -Association, an
i+ Employer:shall fail to pay any wages due. employees
-:1iunder the terms.of this Agreement, and there-is no
.. -disputé concerning. the wages due; then, any other



. provision notwithstindingy:the Union shall have the
right: to have the employess-ofithat. Employer: cease

- work."Payment by a check' that is.not honered by/the

~ bank upori’ which ‘itistdrawn, shall be. prima" facie
‘evidence of nonpaymentiof wages: A dispute regarding

classifications and rate of wages to be paid therefore, or

actual hours due shall not be considered non-payment

of wages and _ghall*be- sublect to the arbitration
procedures as-stated herein. . .1 12

- SECTION:2: It is the'good faith intention ofthe pdrties

hereto - that by !the execution -of this- Agréement
industrial peace shall be brought about and that the

' “Union and the Employershall cooperate to thie éad that

- work may be done ef‘ﬁc1ent1y andwithout mterrupﬁ’on

5% v ‘,r

‘ ff:‘SECTION 3 If aﬁ'y dlfference of oplmon -or dmpute

should arise between-the parties as to the interpretation

" or application of this'Algreement, .a-complaint will be
.. made by thé aggrieved party within two{2)-werking

+ days of thetime the .complainihg" party knew or
- reasonably should have known of the occurrence giving
. rise to the grievance. In edch case,.thefirst attempt at

settlement -shall be made between thet Business
Manager of the Local Union and the Employer or hlS
representatlve i T :

SECTION 4 xDlsputes Wthh cannot be adJusted

between the Employer and the Local Union within
forty-eight (48) hours after they are made under Section
3 shall be reféi'red tb ;é, Board of Adjustment Such
and shall contain abnef sett_,l_ement of the d1spute Said
notice shall be sent to the Association or the Union as
appropriate, by facsimile and first class U.S. ]

......

- certified mail postmarked withirr fifteen ¢15) Werhng
* days after ‘failure to-adjust ‘thedispute between the
- Employer -andcthe Ioeal”Union:.asiprovidéd :by the

seéction. Copies “of:. »said jonoticer shalls:-be-:'sent
simultanecusly-and 'by facsimile and: first. class:1U.S.
mail or certified maibto the adverse!party. TheBoatd of
Adjustment shall be composed of two arbitrators

- selected by the'Association‘dnd two arbitrators selécted
- by the Connecticut Laborers! Distri¢t Council.rThis
- Board of Adjustment shall hearall saididisputeswithin
ten- (10)- working:days after: receipt: of ithe motice

- provided for in this Section-and shall issue its:decision
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- vin ‘writing within ten ¢10) working daysfafter the close
2 of the hearing. The'Board of Adjustment shall be swom
+ ~and- shall administer: oaths of ‘Such ,oaths: shall be
. w-Waivedl:;f:in, accordance:with :ythe - provisions of

- Connecticut law: The parties méy agree to.extend any
of the timelimits by mutual writte agreement

1.,‘

¢ SECTION 5. If, lw1th1n forty-elght (48) hours no

: ‘adjustmentor settlerent is resolved-by the procedures

.:,:;of.Section 4 -above, .the :matter shall; immediately be
r.ereferred inwriting to,an-Arbitration Board consisting of
nttwo (2) members-appointed by the Asspciationand two
- +1(2) - members - appointed.’. by’ the.; Council which
l “appointments shall be made within-forty-eight (48)

- hours after referfal A neutral ‘Chairman from the

e followmg list:;

R '-»-.'.f"}' TS

Mlchael Walsh
M. Jackson Webber

-~ Albert Murphy . i

’Fim‘Bornstéin «: S

2 ;Harnson Warren

: w111 be selected by these appomtees In the event that

the four:(4) Arbitrators:so appointed fail to agree within
forty-eight (48) hours ‘on the: selection of a neutral

g chairman, the parties shall select a Chairman from alist
L furmshed by the Amencan A:rbltratmn Association.

e .SECTION 6 In the event the four (4) arb1trators SO
.. i appointed areunable to select the Chairman by mutual

--agreement; the Chairman-shall be chosen by each party
"« alternately eliminating one name from the above list,

: 'ﬂb.).i. : B
T SECT!ON The Aﬂbltratlon Board shall be swom and

Iy
RIS

and the last name remaining on the list shall be the
selected Chairman. The first party to eliminate a name

' .i..in the first case above shall'be the Council, add the next

* elimination that -of. the; Association and: alternately
. thereafter. In the. following case:the first elimination
v+ -shallibe that of the Asseciation, and in succeeding cases
- the first elimination shall continue to alternate between

- .the. Gouneﬂ and the-Association.: {

\" L :_i«’ ,

shall administer oathsior.such oaths shall be waived in

i« aecordance with.the provisions of Connecticut law. The
i« Arbitration Board shall not have the power to amend,
=-add-to or ‘alter. the:provisions-of the Agreement, but



within thirty (30) days after the close of the hearing the Council) may grant such relief and will deal with the
Board shall render a decision based on the evidence request in good faith.

submitted by the parties, which decision shall be
consistent with the term and provisions of this' .~ ~(No text missing)
Agreement. The majority or unanimous decision ofthe .~ - & 2 Sl 1
Arbitration Board shall be binding upon both parties.

SECTION 8. Each of the parties the Employer or the R T

Association, as the Association may decide, on the one !

hand andtheUmonontheother--shallbeartheexpensewf' T PR A R
of its appointed Arbitrators and the parties shalljointly = 7% <% ™ T
and equaIly bear the expense 1f any, of the Chalrman N R

SECTION9 Nothmg contamedheremshallrequnethe R A R RO TR
Union to process any Local Union ‘o employee - ' 7 " e man e e e
grievance which in its opinion would be without merit, 7o EER S ’

and no employee shall have the right to arbitrate his _

grievance should the Union deem it without merit. =« . 7 F 7 e ans St o T

SECTION 10. The Association shall have full right to
determine whether or not it shall represent or continue
to represent employers with respect o grievances filed-
hereunder.

ARTICLE XV
CONSTRUCTION MANAGER . . .
SECTION 1 Whenever any signatory contractor
performs work as a,construction manager,
owner/builder, or solicits bids from subcontractors, or
coordinates work performed by subcontractors, it
shall be deemed to be a general contractor or subject
to the terms and conditions of the Agreement
including the subcontracting provision, provided,
however the signatory contractor shall not be deemed
to be a general contractor or subject to the terms and
conditions of the Agreement or bound to the
subcontracting provision of the Agreement if: (1)
said signatory contractor is an affiliated development
company, or (2) said signatory contractor does not
have the sole responsibility and authority to select
and determine the retention of the subcontractor(s) on
the job. '

It is also understood that when a signatory contractor
requests relief from the Agreement and this
Interpretation, the Union (Local Union or the

20



\: i ;";" 7 '-,' ! >‘._' n' hl £ - b
Lot g o s i .
DO s b Ty e
e o  ARTICLEXVE oo o
DURATION OF AGREEMENT. . . . [ .. 0 ...

SECTION 1. The terms and conditions of this Agreement shall be effective from Apnl 12002 through
March 31, 2005, except as provided in SECTION 2. e e o e . :

SECTION 2. At the expiration of this Agreement as herein pr9v1de<'1,1he sarﬁé shall contlnue tq bé éffectlve .
from year to year unless either party, at least sixty (60) days prioz to March 31, 2005,or March Jlstofany

year thereafter, gives notice in writing by facsimile and first class .S, mail or, certified mail to the other
party of its intention to terminate this Agreement and requests that negotiations be entered info for &
successor agreement and, in the event that the parties hereto cannot reach-an agreement at least thirty (30) .
days prior to March 31st of any year, such party shall give notice of the failure to reach such agreément to
the U.S Federal Mediation Service and the Connecticut Board. p;t"qudiIiation and, Aibih‘a'gion. S

IN WITNESS WHEREOF, the parties hereto have causéicji: tl}ese presentsto b’e 51gned13y thelr duly _'
authorized representatives on the1/2‘) day of 2002. T T

. i S - I ot
s ! . ] o T

AGC/CCIA BUILDING CONTRACTORS LABOR DIVISION OF CONNECTICUT, INC.' “"* """~

by / ) . »:’.%, P; ~ _, o
Mary} organbesser - ~ S

THE CONNECTICUT LABORERS' DISTRICT COUNCIL OF THE LABORERS' INTERNATIONAL
UNION OF NORTH AMERICA ‘ S 3 g

Ll L.

“Charles T. LeConche

oy
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_ LETTER OF UNDE I\STANDING
Gentlemen: Lo , v R N = DA AT T A

A
.

In accordance with the:discussions during 1999 negotiations by and between the Labor Relations Division,

The Associated General Contractors of Connecticut, Inc. and the Connecticut Laborers' District Council, the . -

following interpretations and understandmge were mutually agreed upon and they shall become a part of the s
Agreement reached between the parties. ' :

MARKET RECOVERY AGREE’VIENT

i

A. This Agreement shall apply to. all non-prevalhng rate work bid on and after Apnl 1 1999 It shallf* i

apply automatically to projects with a general contract of $15 million or less or a subcontract or
prime contract with the owner's representative of $5 million or less. The Union, upon'request of the -

Association or an Employer for private projects with larger contracts, may agree to apply thismarket .-~
recovery agreement. The market recovery wage rate shall be 90% of the basic hourly W'agé'fate. SRR

1. If the Employer fails to. not1fy tne Connectlcut Laborers District Council: this'market "ecovery rate" i
shall not apply. " Plohe L -

2. All work covered by this market recovery agreement shall be performecI at the straight time rate,

except that work over 40 hours in a week shall be paid at the rate of time and one-half regardlessiof - = -

the day of the week or tlme of’ the day that the work is performed.
3. Starting times shall be determmed by the Employer.
4. Effective April 1, 2002, the empl()y'er shall call the affiliated local union that has jurisdiction where.

the job is located to request the market-recovery provision. The local union must approve all
requests for market recovery.

AGC/CCIA BUILDING CONTRAC’IO.RS LABOR DIVISION OF CONNECTICUT, INC.

CONNECTICUT LABORERS' DISTRICT COUNC]L OF THE LABORERS! INTERNATIONAL UNION
OF NORTH AMERICA o

22



SCHEDULE 1

THE ASSOCIATED GENERAL CONTRAECTQRS OF CONNECTICUT MEMBERS
WHO HAVE AUTHORIZED THE AGC TO REPRESENT THEM

T S
Bartlett Brainard & Eacott Inc s
70 Griffin Road South. .. .4 - .
Bloomfield, CT 06002

Bismark Construction Co., Inc.

100 Bridgeport Avenue

Mllford CT 064—60 T
L I N T S N L

Ceco C.onorete .anstruqtiqn,, o

23A Old' Windsor Rdwr i .-

Bloomfield,:€T.Q6002 i - .

Chapel-Construction. of New Haven, Inc. -~ ¢

100 Ashmun Street
New Haven, CT 06511
T B DRI B A
Civitillo Masonry, Inc. .
28 Shepard Dr.
- Newington, CT 06111

Deluca Construction Company, The
27 Crescent Street

P.O.Box 2186 ;-

Stamford, CT 06906

J. DeLuca Construction Co., Inc.
414 Greenfield Street
Fairfield, CT 06430

Dexter II, Inc., B.W.
556 Westcott Rd.
~ Danielson, CT 06239

Frank E. Downes Construction Compaty, Inc SETEY

200 Stanley Street
New Britain, CT 06050

John Filloramo Const. Company, Inc.
82 Glendale Rd.
South Windsor, CT 06074
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IN COLLECTIVE BARGAINING WITH CONNECTICUT LABORERS

, w001+ Glordano Comstructlon Co.; Inc n
.o a0 1155 Main Street ST s
coo oo POyBox-802. 0. nn by o ,

Branford, CT _,06405:'-:; _

Industrial Cohstruction Conipany; Inc.
752 North Mountain Road

e ?'Newmgton, CT 06111+ 1496
, .' The JosephF Kelly Co., Inc
%+ 184 Front Avenue i .-*

o West Hayven, CT 06516

» :Lombardo Bres. Mason Contractcprs Inc. -

121 Elliott Street East
Hartford, CT 061 14

TR Marshall & Sons Inc J L
. P.0.Box 2210 -

Pawtucket, R 02861 ‘_

N f

 Marshall & Sons, Inc JL.
*".. 3iClara, Street
_ Seekok; MA 02771

Mercede & Soﬁs,l Inc., Frahk
860 Canal Street
Stamford, CT 06902

- Milazzo & Company, S.G.

148 Dividend Rd.
Rocky Hill, CT 06067

‘\

C.H. Nickerson & Co Inc U

U POBox 808 . ten. i

Torrington, CT 06790 Ve

e} & G Industries, Inc B
PO Box 907 PR T AR
Torrington, CT 06790 o



[l

River Pile & Foundation Co., Inc.
73 Alexander St.
Yonkers, NY 10701
Standard Builders; Inc, 700t e ot R U B PR ST
52 Holmes Rd.

Newington, CT06111-1708. .-

Taylor Precast, Inc. el TR
120 Highwoods Drive '
Guilford, CT 06437 =+ =~ w7 h oo ol

Tomlinson-Hawley-Patterson; Iric; -~ . % 5« i} Coeoo SO e S
2225 Reservoir-Avenue i .7 o Tw o] TR Ry g S C S (N BN TEOF RURE AUOY S
Trumbull, CT 06611 S U A S S e R

-y

N ! :
;
Ve
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APPENDIX "A"

TENDERS: Tending masons, plasterers,
carpenters and other building and construction
crafts.

Tending shall consist of preparation of materials
and the handling and conveying of materials to be
used by mechanics of other crafts, whether such
preparation is by hand or any other process. After
the material has been prepared, tending shall
include the supplying and conveying of said
material and other materials to such mechanic,
whether by bucket, hod, wheelbarrow, buggy, or
other motorized unit used for such purpose,
including fork lifts.

Unloading, handling and distribution of all
materials, fixtures, furnishings and appliances
from point of delivery to stockpiles and from
stockpiles to approximate point of installation.

Drying of plaster, concrete, mortar or other
aggregate, when done by salamander heat or any
other drying process.

Cleaning and clearing of all debris, including wire
brushing of windows, scraping of floors, removal
of surplus material from all fixtures within
confines of structure and cleaning of all debris in
building and construction area. The general
cleanup, including sweeping, cleaning, washdown
and wiping of construction facility, equipment and
furnishings and removal and loading or burning of
all debris including crates, boxes, packaging waste
material. Washing or cleaning of walls, partitions,
ceilings, windows, bathrooms, kitchens,
laboratory, and all fixtures and facilities therein.
Clean-up, mopping, washing, waxing and
polishing or dusting of all floors or areas.

The aging and curing of concrete, mortar and
~other materials applied to walls, floors, ceilings
and foundations of buildings and structures,
highways, airports, overpasses and underpasses,

25
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tunnels, bridges, approaches, viaducfs, ramps or
other similar surfaces by any moede.esimethod. -
CARPENTER TENDERS -

Cords and Power Tools:

The laying out and picking up of cords atid power -
tools used by the carpenter is the work of the
laborers (in its entirety). [N

Sheet Rock, Wallboard and Metal Studs

The unloading, handling and d1stnbut1ng of sheet
rock, wallboard and metal studs from the point of
delivery to the stockpile and from the stockpile to
the approximate point of installation is the work
of the laborers (in its entirety).

Cleaning of Debris:

The cleaning and clearing of all debris caused by
the installation of the sheet rock, wallboard, and
metal studs by the carpenter is the work of the
laborers (in its entirety).

The Unloading of C‘eiling and Floor Tiles:

The unloading, handling and distribution of
ceiling and floor tiles from the point of delivery to
the stockpile and from the stockpile to the
approximate point of installation is the work of
the laborers (in its entirety).

Metal Doors and Metal Door Bucks:

. The unloading, handling and stockpiling of metal

doors and door bucks from the point of delivery to
the stockpile and from the stockpile to the
approximate point of installation is the work of
the laborers (in its entirety).




Scaffoldm

Where bf*lf-suppomng ocaffoldmg ot sfagmg over
14 ft.in height or specially desigried scaffolds are
built by carpenters; -laborers: shall tend -such
_carpenters on erection, therefore, the dismantling
of such scaffolds, ay well as the preparation for
foundation or mud sills for such scaffolding and
maintenance : 6f same shall:be done: by the
laborers. When workirg with mason and plaster
contractors, the unloading, handling and: burldmg
of- scaffolds -in - 1tr, ent1rety is. the work of’ the
Iaborers SRR e o - :

Panel Forms '

The unloadmg of panel fonns from the pomt of
delivery to the stockpile and from the stockpile to
the approximate point of installation.is the work

of the laborers. The ¢leaning and orhng of said
-forrrs is the work of the laborers S

The erection and rel?easmg'-of the forms upi until
the final stage when the forms are-fiotto be reused
" “in Its original form is the work 6f the carpenters.
The final stripping, cleaning, oiling and loading 6f
the forms beIongs"to the 1aboters (in its entirety).

Flat Arch Strmmnz e o
- Flatarch stnppmg i its enurety is the work ofthe
' laborers L

As’bestos 'RemOval -'and Encapsulation” = < ©

- Sub- Contractors Debns T
' The cleaning and clearing of all debns by all sub-
contractors working within the confines of the
buﬂdmg is' the work of the laborers (m 1ts
_‘entn’ety) ' T L

~'SCAFFOLDS Erect1on planklng andremoval of
- all scaffolds for lathers,: plas’ferers bricklayers,
masons -and other ‘construction’ trades’ ctafts.
‘ Buﬂdrng, planking or installation and refnoval of
all staging, swinging' and hangmg scaffolds
including maintenance thereof. - -

EXCAVATIONS AND FOUNDATIONS, SITE
PREPARATION AND CLEARANCE,
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such ..a
“transmission lines, dam sites and reservoir.areas,
~access roads, etc. Clearing and slashing of brush

TRAN SPORTATION AND TRANSMISSION
LINES i .
Excawuon for 'buﬂdmg dl’ld a]l other c:ons’truct1 on:
digging of trenches, piers, , foundations and holes;
digging; lagging; sheeting; cribbing, bracing and
propping "of foundations, - holes;.  caissons,
‘cofferdams, dams, dikes and irrigation trenches,
.canals, :and all handling; filling and placing of
sand. ‘bags .. connected - therewith. -All -drilling,
blasting and scaling on the site or along theiright-
of-way,: as well-as access .roads,. reservoirs,
including: areas " adjacent :cr. . pertinent.. to
r‘onstractron site; mstallatron of temporary hnes

."Preparatlon and compactmg of 1oadbcds for
railtoad truck: laying, hlghway construction and
‘the preparation of  irenches, .
“¢ross-country transmission by p1_pchnes or electric

footings, etc. for
‘transmission or underground lines or cables: - .

On-site preparation and right-of-way for clearance

for constructionof any' structures or: the
installationr of traffic-and transportation facilities

s highways, pipelines, ° electrical

or trees by hand .or with mechanical cutting
methods. Blasting for all purposes, such as
stumps, rocks, general demolition. Falling,
bucking, yarding, loading or burning of all trees or

stimber on construction areas. Choker setter; off

bearers, lumber ‘handlers: and . all laborers
comnected with on-site portable sawmill

soperations -connected : with clearing, | erection,
~dismantling and/or reinstallation of all fences.
* Clean-up “of right-of-way, including tying .on,
* signaling, stacking of brush, trees; or other debris,
and ~burning  where required. All::soil test

operations of semi and unskilled labor, such as
filling of sand bags, handhng of trmber and

J?Ioadmg and anloadmg of same.

CONCRETE BITUMINOUS CONCRETE AND

AC GREGATES

;:i(a) Concrete brtummous concrete ‘or aggregates
+ for walls; footings; foundations; floors or for any

other construction. Mixing; handling;.com eying,
pouring, vibrating, gunniting and otherwise



plating toncrete or.aggregates whether done by
hand or any other process. Wrecking, stripping,
dismantling and handling concrete forms and false
work. Building: of '.centers!  for.  fireproofing

purposes.. Operation of motorized wheelbarrovis’

or buggies .or.'machines :ofl-similar: charactety
whether run:.by: gas,-diesel o electric: power.
When.concrete: or aggregates are com gyed by
crane or.defricky or similarmethods, the hooking
on, signaling, dumping and unhookingthe bucket.
Placing of concrete or aggregates, whether poursd,
pumped; gunnited, erplaced by any other process.
‘The assembly, uncoupling of all.conneetions and
parts of or to.equipment msed in;mixing:or.com
eying concrete, aggregates or mortar, and the
“cleaning’ wof isuch equipment, ;parts .and/er
“connections.."All vibrating;. grinding, spreading,
flowing, ‘puddling; leveling -and strike-offs.0f
concrete or ‘aggregates by floating;: rodding or
screening, by hand ormechanical means:prior. to
. finishing. Where pre-stressed or pre-cast concrete
-slabs, '‘walls or ‘sections are:tsed;: all; loading,
:unloading, stockpiling; hooking; or.signaling,
-unhooking, setting and barring into place.of such
slabs, walls or sections. All'mixing, handling, com
eying, placing and. spreading-of. grout ; for- any
- purpose. Green cutting of cancrete or aggregate in
- any:.form, by hand mechamcal meane, grmdstones
-Or air or water." e A S I
RV TR B A N R
: "(b,):.: Th‘esﬁlli_ng and patching'of voids, crévices,
.etc., to correct *defects in. conerete caused:; by
".1eakage, bulgmg, saggmg, etc. ;- ried
to : )‘ ’ } - ;::'.[ﬁ»j( J)
(c) The loadmg, unloadmg, c,an:ymg, distributing
-and handling of all:rods; mesh and material for
. use in reinfor¢ing concrete : construction: The
‘hoistingiof rods, mesh-and other inaterials except
when aderrick ornutngger Qperated by.otherthan
handpowernsu$ed¢ T S SETL VLR [ I PRI
k ..' i ? i L) ‘ , ?,
(d . All work on: interior - concrete oelumns
foundatlons for engine and machmery beds.

R NS A LTS SR s LR T 638 )
(e) The stripping of forms other than patlel forms

which are to be re-used in their original form, and
- the stripping of forms on all flat:arch:work. The

* moving, cleariing, oiling, and: carrymg of al}. forfns
==to the nextpoint of erectlon e

D T T LTSIt RS THY

e 2
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other ...
;constructlon and. mamtenange or roadbeds and

The snapping of wall ties and remowval of tie rods.
Handling, placing and operation of the nozzle,
hoses and-pots erhoppers-on sandblasting or other
abrasive cleaning. The jack:mg of slip forms; on
all semi and. unskﬂled work conneeted therew1th

S, f

STREETS WAYS AND BRJDGES

iy rr-:_r--‘

A
!‘:‘ ‘

Work in- excavatlon,, preparatmn, , concretlng,

-asphalt bituminous' concrete and-maastic paving,

paving;ramming, curbing, flagging and surfacing

-of streets, ways, courts, underpasses, overpasses,

bridges, approaches and slope walls and the
grading and landscaping thereof and all other
labor connected therewith. Cleaning, grading,
fence or guard rail installation and/or removal for

streets;; highways, roadways, aprons, runways,

sidgwalks; parking areas, airpprts, approaches and
. similar; - installations; . Preparation, -

sub-grades for all paving, including excava’uon,
dumping and spreadmg of sub-grades material,

ramming ; or -otherwise. compacting. , Setting,
‘leyeling and-securing or bracing metal or -other

road: forms -and expansion jeints, including

"placing of reinforcing, mats-ox.wire mesh, for the

above; work. Loading, . unloading, - placing,
handhng and spreadmg of concrete aggregate or
paving materials, including leveling of the

.surface, . Stiike-off of - conerete; when used as

paving material by hand and floating or

‘mechanical screening for strike-off. Cutting of

concrete for,expansion;joints and other purposes.
Setting of curb forms and the mixing, pouring,
curing, flowing and strike-off of concrete used

therefore. The setting, leveling and groutmg ofall
z pre—cast concretg -or; stone: curb
~Installation of: all: joints; removal of forms and

sectlons

cleaning, stackmg, loading, oiling and handhng
Grading and landscaping in connection with

. paving | work. All.;work:in. cennection - with
loading; unloading, handling, signaling, slinging
sand: setting. of ‘all; paving, blocks, -rip-rap or

¢ 1etpining; walls ;:such: -as stone, woaod, metal,

-congrete or other'material. and the preparatlon of

surfaces to rece1ve Samee«..




1

TRENCHES, MANHOLES, HANDLING AND
DISTRIBUTION OF PIPE, ETC... ©..0 1 »: .

Cutting of streets and ways for laying of pipes,
cables or conduits for all purposes; digging of
treriches, manholes, etc: handling and com eying
all materials; concreting, backfiiling, grading and
resurfacing and all other labor - connected
therewith. Clearing and site preparation as
described herein. Cutting or jackhammering of
-~ streets, roads, sidewalks or aprons by hand or the
use of air-or other tools. 'Digging of trenches,
ditches and manholes and the leveling, loading,
inloading, sorting, stockpilitig, wrapping, coating,
treating, handling and distribution of water mains,
gas mains and all pipe, including placing, setting
and removal of skids. Cribbing, driving of sheet
piling, lagging and shoring of all ditches, trenches
and manholes. Handling, mixing or :pouring’of
concrete and the handling and -placing of other
materials for saddles, beds or fom;datlons for the
protection- “of" plpes ‘wires,  conduits; . etc.

Backfilling and-compacting of all® . ditches,

vresurfacmg ofroad, streets, etc.; and/orrestoratlon
of lawns and landscapmg

SHAFTS AND TU’\II\ELS SUBWAYS AND
SEWERS o !

Construction of sewer, shafts, tunnels; subways,
caissons, cofferdams, dikes, dams, levees,
aqueducts, ‘culveits, flood control projects -and
airports.  All ‘underground- work- involved "in
mines, underground chambers for storage or other
purposes, tunnels or shafis for any’ purpose,
“whether in free or comipressed air. Drilling and
blasting, mucking and rémoval of material from
the tunnels and shafts. The cutting, drilling and
“installation ‘of material .used for- timbering or
‘retimbering, -lagging, bracing, - propping, or
shoring the tunnel or’ shaft: ~ Assembly. and
installation of multiplate; liner; plate, ririgs, mesh,
mats, or forms for any tunnel or-shaft, including
the setting of rods for same. Pouring, pump-
creting or gunniting of conctete. in any tunnel or
shaft. Operations, manual or hydraulic jacking of
~shields and the use of such other ‘mechanical
“equipment as may be- necessary.  Excavation or
- digging and-grading of footings and foundations
for bridges, overpasses, underpasses, aqueducts,
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- operators,
‘operators, keyboard operators, pebble; placer

SEWERS

etc.-and their approaches. All concrete work as
described above in- addition, the hooking . on;
signaling and: dumping-of .concrete. for tremie
work over water on caissons, pilings, :abutments,
etc. Excavation, grading, grade preparation-and
landscaping of ‘approaches: Installation: of pipe,
gratings: and. - grill: work " for  drains -or other
purposes. Installation of well pomts -or any other
dewatenng sys"em R ;

COMPRESSED AIR

Je .".v

In compressed air '111 werk underground or<in

‘compression chambers, including tending of the
outer aid lock. :-All Wwork ‘in. compressed air

construction,  including, ~but .not - limited- to,

‘groutmen,  trackmen, ‘blasters, -shield . drivers,
tniners, brakemen; miner's helpers, lock tenders,
‘mucking machine. operators, motor men, gauge

tenders, rodmen, compressed -air glectricians,
setting of liner plate and ring sets, drill runners,
powdetmén or blasters, air hoist operators, foim
men, concrete blower operators, cement (insett)
power knife operators, -erector

operators, car pushers, grout machine operators,

steel setters, cage tenders, skinners, track layers,

dumpmen, * diamorid drillers, timbermen and
retimbermen,  cherry .. pickmen, . nippers,
chuckbenders -and: cable tenders, . vibratormen,

Jjetgunmen, gunnite: nozzlemen reboundmen and
_ ‘:all othex work connected therew1t11 :

DRAINS CULVERTS AND
MULTIPLATE .
Unloading, sorting; stockplhng, ..-Wrapﬁiﬁg,

coating, . treating, - handling :distribution and
Jowering or raising of all pipe ot multiplate. All
digging, driving of sheet piling; lagging, bracing,
- shoring::and - éribbing; - breaking- .of concrete
" backfilling, tamping, resurfacing and paving of all
. ditches . in preparation. for-the laying of:all pipe.
“Pipe laying, leveling and making: of the joint of
+any pipeused for main or side sewers and storm
" SEWETrS:
ironstone, vitrified concrete or other pipe-and the
* making ofjoints formain or side:sewers an storm
:sewers and all pipe for drainage. Unloading,
 haridling; distribution, assembly in place, bélting

-All of the laying of clay, tetra cotta,



and-lining up-of seetional.metal ‘or. other pipe;
including corrugated pipe, ductile iron, carbon
steel, plastic, conorete; stgel, . steel lined concrete
and otherpipe. Laying of lateral sewer pipe from
main sewer or sidé sewer to building or striicture
except that employer may direct that this work be
done under ~proper.itsupetvision.;: (Referee
Hutchinson's decision/)! - Laying;leveling and
making of the joint of all multipurpose pipe or
multi-cell conduit. Cutting of holes in walls,
footings, piers or other obstructions fffoth’:the
passage of pipe or conduit for any purpose or
“othier obstructions from the passage:of pipe ot
.conduit. - for -any "putpose.and the - pouring; af

concrete to.. secure -said holes. Digging under -

streets; roadways, aprons or other paved surfaces
for the passage of pipe, by hand, earth auger or
any- othet .method. and..manuval and hydraulic
jacking of pipe undersatd surfaces. Installationiof
.septlc tanks cesspools -and draln fields.

s (i':‘(:&rf 2

eUNDERPINNING LAGGING . BRACING,
vPROPPING AND SHORING: fon e

"Underpmmng, 1agg1ng, bracmg, proppmg and
shoring;: raisingand .moving-of all structures;
.raising of structure by:manual.or hydraulic jacks
or other methods. » Allwork on house moving,
‘shoring and underpinning of structures;oading,
signaling, right-of-way: clearance along the rouite
of movement.: Resetting :of  structure in new
location to include all site clearing, excavation for
foundation and concrete work. Clean-up and
- backfilling]: Iandscaping old” and hew. sxte

hRd v n
. *11 ok

DRILL]NG AND BLASTING
ST N T : i
All work of demg, Jackhammemng and blastmg
Operations- -of . all i-rocki and. - concrete.: drills,
including handling; carrying, laying out.of hosés,
- steel handling;. instalfation ofiall teémporary lines
‘and handling and laying of.all blasting dWats: - All
work in connection with ‘blasting; handling and
storage ~.of - explosivesys cartying to: point;of
blasting, -loading : holes; :setting fuses; ;making
. primers ‘and exploding charges. :All securingof
- surfaces ‘with wire mesh and any 6ther:material
-‘and setting of necessary-bolts and rods:to-anchor
- same. ~All high scaling and; other: rbck breaking
_.and removal-after blast. Handling:and.laying:of
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nets - and-, other . safety: dev1ces and s1gnal1ng,

flagging, road guarding. . G

SLGNAL MEN Cootwsogkonn

P O -

Slgnal ‘men.on; all comstmctlon work deﬁned
herein; Jncludmg traffic . contml:&gnal men at
constructionsités. . :v v ., Cm o

g ‘,(,”

GENERAL EXCAVATION AND GRADING

o S
The, cleanng, ex@aVatmg, ﬁllmg, backﬁlhng,
grading and;- laridscaping - of -all, sites. for all
purposes:iand s all . labor -connected therewith,
mcludmg chalrmen fodmen; gradq markers, etc.

RERTII R B
: . . EEPEVIE NSO I s
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'All work in factones mllls and. 1ndustr1al plants
,perfonned mnow or as may beraequired hereafter,

including packers, cutters, loaders; raw materials
unloaders; . checkers, stuffers, production line

personnel and stenciling of materials. Handling of

raw -pigment; vesselscleaners -and/or dryers;
washing or cleamng la,boratory .glassware;
stocking of materials in Iaboratories; the cleaning

and/or scrubbing, washing, polishing ofall floors,

glasses, windows, walls, rest rooms and furniture.

GENERAL N

: Matenal yards, _1unk yards asphalt plants concrete
. products: plants, cemeteries,.landscape nurseries
~and the-cleaning and reconditioning of streets,
‘ways,.sewers and water lines and all maintenance
. work. andrwork of an uynskilled and semiskilled
. nafure, - including 1aberers; in shipyards, tank
' cleaners,-
~watchmen, flagmen, guards;. security and 'safety
_man,, tool room men,-part, sports arena and all
recreatienal center employees, utilities employees,
~herticultural and agricultural workers, garbage and
- debris. ha.nd,lers and cleanexs »

.- ship, _scalers, .shipwright., helpers,

: All _Idr-_ﬂ-lers, b,.}‘aste‘r_s.-' and/ or powdéffn_en, ;mfppéfs,
- signalmen, laborers inquarries, crushed stone
‘yards and. gravel and sand pits and other. similar

IR S



plants, including temporary and portable Batchmg
Plants.

WRECKING

The wrecking or dismantling of buildings and all

structures. Breaking away roof materials, beams
of all kinds; with use of cutting oriother wrecking .
tools as necessary. Burning or otherwise cutting -

all steel structural bearns. Breaking away, cleaning . -
and removal of all masonry and wood or metal - -

" fixtures for salvage or scrap. All hooking on and
unhooking and signaling when materials for
salvage or scrap are removed by crane or derrick.
All loading and unloading of materials carried
away from the site of wrecking. All work in
salvage or junk yards in connection with cutting,
cleaning, storing, stockpiling or handling of
materials. -~ All’ clean-up, removal of debris,
burning, backfilling and landscaping of the site of
wrecked structure.

RAILROAD TRACK WORK

Right-of-way clearance as described above,
excavation, grading, subgrading, ballasting and
compacting of right-of-way. Loading, unloading
stockpiling, handling and distribution of track and
ties and placing of or jacking track and ties at
point of installation. All burning or otherwise
cutting of track. Setting of tie plates, bolting,
leveling and gauging of rails and all spiking,
whether by hand or mechanical means. Placing
and tamping of ballast by hand or mechanical
means.  Construction and/or relocation of
mainlines, shoe flies, sidings, grading, crossing,
relocation of pipes and drainage and culverts
connected with same and removal and replacing
of all fences. ‘ '

 STUDIO UTILITY EMPLOYEES

All such work as herein described as may be
pertinent to and part of the operation of Motion
Picture and other related types of studios.

USE OF TOOLS

Operation of all hand, pneumatic, electric, motor,
combustion or air-driven tools or equipment

necessary for the performance of work described
herein.

HEATERS

r{‘v,

All Laborers work in connectlon w1th heaters

-+~ being: fed by a propane tank

'IAMISCE LANEOUS

i
e ‘/'.

_E-Al,l such work and Junsdlr‘tmn as may have been

acquired by reason of amalgamation or merger
with former national or international unions and-
as may be hereafter acquired; including all such
work and jurisdiction as declared by actions of the
Executive Council :-or - converiions. of the

i+ -Ameériean Federatlon of Labor
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Letter of Understanding
April 1,2002 AT IR
Side Letter (CCLMC)

»” LAY B 5 -, I k
LT Ll T !

e T : Cs T el ST T, TG L '
The part1es agree that otie cent (1¢) of: the eleven cent (1 1¢) Assoc1atmn ng;:am Fund. contnbutmn in
Article X1II of the 2002-2005 Building Agreement will be allocated by the Association to the work.of the
Connecticut Construction Labor Managerent Council (CCLMC):- However, upon wriften mutual agreement
by the parties or by the Business Manager of the Laborers District Councﬂ and-the:Vice Presulent of Labor
Relatlons ofthe. Assoczatton' the one cen‘c (1¢) allocatlon will cease. -« . oo n 0 e dwy oo

-l' .
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