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LETTER OF UNDERSTANDING

To Amend the CBA between SPFPA and One Corps, Inc.

The Union, International Union, Security, Police, and Fire Professionals of America (SPFPA) and the Company,
One Corps, Inc. agrec to amend the Current Collective Bargaining Agreement covering the employees at the
United States Coast Guard facilities in Puerto Rico, that has a July 1, 2017 expiration date as is with the current
exceptions:

Agree to amend Article 9 to read as follows:
ARTICLE 9: Health and Welfare Benefits
91 Health and Welfare payments shall be provided by the Employer on behalf of the Employees at
the rates set forth below unless the Employee elects to participate in a Union or Company

provided Health Plan,

9.2 The Company agrees to pay the health and welfare benefit contribution in cash as set forth below for
each hour worked up to forty (40) hours per workweek to a maximum of 2,080 hours per year:

Current Effective Effective Effective
10/01/14 10/01/15 10/01/16*
H&W $3.90 $4.12 $4.37 Reopener*

*The parties agree to open negotiations for the H & W contribution in the out years at least 60 days in advance
of the Company’s option year with the Government between August and September.

Agree to amend Article 10 to read as follows:

ARTICLE 10: Wages

Straight Time Rate of Pay. The Company agrees to pay employees at the straight time rate of pay set forth
below:

TITLE Current Effective Effective Effective
10/01/14 10/01/15 10/01/16
BEENnLy Ohgen $9.04 $9.22 $9.68 R

*The parties agree to open negotiations for the Straight time hourly rate of pay in the out years at least 60 days
in advance of the Company’s option year with the Government between August and September.

IN WITNESS THEREOF, the parties have caused their representatives to sign this Agreement as full
acknowledgment of their intention to be bound by this Agreement

INTERNATIONAL UNION, SECURITY, ONE CORPS, INC.

POLICE AND FIRE PROFESSIONALS

OF AMERICA (SPFPA)

A -

G epﬁlo S, IL

Vice President, Region 2 C.E.O7Comptroller

Dated: ,,14,,, <, Cex§T Dated:  Sept. 01, 2015

/ \
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PREAMBLE

THIS AGREEMENT is entered into this 30™ day of June, 2014 bhetween One Corps, Inc.
(hercinafter rcferred to as "the Employer™), and the International Union, Security,
Police. and Fire Professtonals of America (SPFPA) (hereinafter referred to as the
"Union™).

1.1

t

2.2

23

QOne Cory
SPFPA M

ARTICLE 1: I'urpose

The purpose of this Agreement is to establish and maintain harmonious
collective bargaining rzlations between the employer and the Union, to provide
for the peaceful adjustrnent of any differcnces which may arise between them and
to set forth the basic wyreement between the parties covering rales of pay, wages,
benelits, hours of wock and other conditions of employment.

The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposal with respect to any subject or makter not removed by law from the area
of collective bargainicg and that the understanding and agreements arrived at
by (he parties afler the exercise of that right and opportumty are set forth in this
Agreement.

ARTICLE 2: Recognition

The employver recogaizes the Union as the cxclusive representative of all full-
time and regular part-time officers for the purpose of collective bargaining
in respect to rates of payv, wages, benefits, hours of employment and
other conditions of employment in the bargaining unit, which the Union is
currently certified by the National Labor Relations Board Case Number 24-
RC-8483 or may be recognized by the Employer in the future.

For purposes of this Agreemeni the term "officer” shail include and be
limited to only those individuals for whom the Union has been certified by the
NLRB or is voluntart.y recognized by the employer. The term "officer” shali
include any member of the unit who works ten (10) or more hours per month at any
represented [acility. Exzept as otherwise authorized by this Agreement. Employer
personnel not represented by the Union shall not perform work traditionally
performed by the bargaining unit if such assignment would resull in the
failure to replace departed unit officers, layofl of an officer or reduction in
the regular, straight time work opportunity of a full time bargaining unit officer in
any work week.

Non-bargaining unil ollicers will not perform bargaining unit work except in the case of
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emergency, training or instruction,

ARTICLE 3: Mapagement Rights

3.1 Management of the business and direction of the securily force are exclusively
the right of management. These nights include the right 1o
{a) Hire;
(b) Detenmine the numbey, location, and types of guard posts;
{c) Dircet the work ng forces and manage the husiness;
(d} Assign worl;
(2) Discontinue temporarily or permanently any posts;
(1) Promote;
() Demote, transter, discharge, discipling or suspend for just causs;
{hy  Maimtain order and efficiency of operations;
(1) Determine the number of shifls and the starting and quifiing tines of each shifi;
() Require officers 1o observe reasonable Company rules and regulations as are
preseatly in effect.
(k) Decide which supplies or equipment to be used;
(I Determing the size of the workforee, including the number of officers assigned
Lo any particular shift;
(m)  Determine when overtime shall be worked.
3.2 The above rights ol management are not all inclusive but indicate the type of matters or

rights that belong to or ar: inherent to managemenl. Any of the rights, power or authority
the Employer had prior 1o the signing of this Agreement are retained by the Employer
except those specilically abridged or modified by this Agreement and an
supplemental agreements that may hereafter be made. The employer's [ailure to
exercise any function reserved 1o it shall not be deemed a waiver of any such right.
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ARTICLE 4: Discrimination

It is the policy of the Employer and the SPFPA that the provisions of this Agrecrnent be
applied to all officers covered by this Agreement without regard fo race. color, religion,
age_ sex, national origin or disability,

Wherever 1n this Agreement gender pronoun or the singular or plural form
ol a gender is used. it is understood that such references are meant to have
equat application to all officers covered by this Agreement, male or femalc.

This Apgreement shall not be a barrier to the Employer offering u
reasonahle accommodation to any gualified officer or applicant with a
disability, provided that, in the event the Employer extends such
accommaodation in eny manner that conflicis with the terms of this
Agreement, the Union shall be provided advance notiee and be given the
opporiunity to exp.orc other alternalive accommodations prior tfo
umplementation.

ARTICLE 5: Union Representativas

The Union agrees that neither the Union nor any of its membery will
intimidate or coerce afficers in their right to join a labor organization or
relrain from such activity.

Except as otherwise arovided. Linion business shall not he conducted
during working time, cxelusive of break or funch time periods or in working
arcag if it interferes with scourily responsibilities without the consent of the
Project Manager.

Vor the purpose of adiusting complainis in accordance with Article 6,
Grievances, the Union shall be entitled fo be represented by one (1)} Shift
sSteward and (1} Alteraate Shift Steward on cach shift at each location. The
f.ocal Union may zlse designate a Chis? Steward who may substitute for
the Shift Steward a1 zny step. The Alternate shall function only when the
Shift Steward 1s abksent from the plant, or when the Alternate is
representing the Shift S{eward. No probationary officer may serve as Shift
steward, Chiefl Steward or Allernaie, The Union is yesponsible for notifying
the Emplover in wriling as to the individuals officially designated to act as
Shift Stewards or {(hiel Stewards. An offieer shall not be permitied to
engage in Shifi Steward or Chief Steward duties until such nofification is
received. No officer shall serve as Shift Steward, Chief Steward or
Alternate while on lar off or while on leave of absence other than Union
feave of absence.
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5.6

6.1

(e Coty
SPTPA.

A Shift Steward, in aadition to performing regular security dutics, shall be
permitted during working hours to investigate and assist in the setilement and
presentation of complaints and grievances in accordance with the grievance
and arbitration procedures of this Agreement. The time will be devoied
solely to the promp. handling of legitimate complaints and grievances
and will not be abuszd. The Shift Steward will continue to work at their
assigned duties at all limes except when permilled by their site supervisor io
leave their work afler appropriate arrangements are made to cover the Shift
Stewards security responstbilities.

Any Shift Steward having an individual grievance in connection with his
own work may ask fo- the Alternate or the Chicf Steward to represent him in
accordance with the provisions of this Article 5.

The Shilt Steward, Chiet Steward or Local President shall notify
supervision whenever they enter, or remain in, the plant for the purpose of handling
an individual grievance or complaint at any time other than during their regular
shift.

The affected officer may request the presence of a Shift Steward al any
disciplinary meeting. If requested, the Employer will contact the Union
represcentative. If no representative is available within thirty (30} minutes, the
officer will be provicded a witness of his or her choice. Management shall
suspend further discussion with such officer until arranpements can be made for
Union representative or witness participation.

Upon ratification of th: Agreement between the parties, the Emplover will

make a reasonable attempt to distribute the SPFPA supplied "Weingarten Righis”
cards to each officer assigned to a represented site.

ARTICLE 6: Grievances

In order to establish effective machinery for a fair, expeditious and orderly
adjustment of grievances, the Employer and the Union agree that in the event a
dispute arises between the Employer and the Union regarding the interpretation or
application: of this Agrecement, it will be settled by the following procedures.

Officers are encowraged o approach their immediate supervisor directly to

caltempt to resolve complaints informally without invocation of the formal

grievance process. Any officer may elecl lo consult with his Shift Steward
regarding a specific complaint and the supervisor will make arrangements for
such consultation withoul undue delay. Officers may also request that the Shift
Steward handle a specific complaint with the immediate supervisor. In
such cases, the supervisor will make prompt arrangements to conler with the
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6.3

6.4

Shift Steward and the officer.

Disciplinary Notices: Copies of all disciplinary notices shall be provided to the
Officer and contecmporancously to the Shifi Steward. In addition. copies of ali
disciplines issued will be mailed weekly (via rcgular mail) to the Local
President.

Copies ol such notices shall be maintained in an officer's file kept on site,
and after a period of twelve (12) months, following the date of issuance,
shall not serve as the basis for disciplinary action. The only cxception is
suspension notices, which are to be maintained in an officer's file for a
period ol lwo {2) yeurs, following the date of issuance. Any officer who
has filed a grievanc: protesting disciplinary action shall be entitled to
review his disciplinar: file and to recelve copies of any current disciplinary
notices.

{a) All disciplinary action must take place within
fourtcea (14) calendar days after an officer is put on notice or
it is void. The time frame may be extended by mutual agreement
and will be automatically extended if kev information is not
reascenably available within the ten (10) calendar days.

Step 1: If the complaint cannol be resolved informally, it shall be reduced

to writing on the prescribed grievance form, dated, and signed by the
Chief Steward and the aggricved parly. The wriiten gricvance shall
summarize the pertinent facts and specify the contractual provisions
allegedly violated and the rclief requested. Grievances must be presented to
the Employer's desipnated sile representative within ten (10) days. A mecting
shall be arranged within ten (10) days of the Employer's receipt of the written
grievance. The meeting shall be attended by the Shift Steward or the Chief
Steward and the gite supervisor. The Eimmployer shall pive a written response
to the grievance within ten (1)) days after the Step One meeting. IT the matter
is not resolved at Step One, it may be referred in writing 1o Step Two by
scrving a noticc of appeal to the Employer.

Step 2: A meeting stall take place within ten (10) days after receipt of the
Notice of Appeal from the Step One response. The meeting shall be
attended by the appropriate Chief Steward and/or the Local President, or his
designee, and the Craployer's representatives. The Dmployer shall give a
written answer to the gricvance within five (5) days after the Step 2 hearing.

Step 3: Should the grievance remain unresolved, it shall be referred,
within ten (10) calendar days of receipt of the Employer's response, to the
Union Representarive who shall arrange a meeting with the
designated Local and International Union Representatives at the carliest
convenient date and location. The parties will make every reasonable
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6.7

4.8

7.1
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effort to schedule such meeting within fourteen (14) calendar days. The
Employer shall reply in writing within seven (7) calendar days after the
Step 3 meeting.

Step 4: Should the gricvance remain unseitled after the Step 3 meeting or should a
meiting not be held within fourteen {14) calendar days, the Local President or
International Representative may refer the grievance to arbitration by serving a
written demand for arbitration on the Employer. The demand must be mailed
within fourteen (14) calendar days after the Step 3 response or twenty-eight
calendar days alter relecral of the matter to Step 3, whichever is later.

Promptly after receipl of a demand for arbitration, the Director of Labor
Relations and the Tntemational Representatives, or their designees, shall prepare a
joint "Statement of Unadjusted Complamt®, which scts forth the pertinent facts
swrounding the complaing, the provisions of the contract allegedly violated, and the
respective posttions of the parties.

The parties agree that any grievance shall be considered withdrawn if not

filed and processed by the Union in strict accordance with the tune
limitations set forth above, Failure of the Employer to act within the time limit set
forth in any step shall eatitle the Union 1o proceed to the next siep of the grievance
procedare. Any time limit may be extended by mutual writien agreement between
the Emplover and the Uniom. For purposes of this Article, "days" unless
otherwise specified shall mean the Administrative days of Monday through
Triday during regular first shift hours, excluding holidays.

Any gricvance involving a discharge, layoff or other action which may
accumulate back pay liability, or any grievance filed by the Union in its capacity
on behalfl of a group of officers will proceed directly to the Step Three meeting
within seven (7) days after a written gricvance is submitted to the Employer.

Upon completion of the third step grievance mecting where the Union and

the Employer agree te terms of financial settlement and upon receipt by the
Employer of the Union's sign off on the grievance, whether by lax or as an
original, the Emplover agrees to issue payment to the gricvant within thirty
days of receipt of the Union's writien approval of the settlement.

ARTICLE 7: Arbitration Procedure

‘The parties hereto shall choose an arbitrator by mutual agreement within fifteen
(15} calendar days from the date of the Employer's receipt of the Union's written
appeal to arbitration. If the parties are unable to agree, then either party may file
for a list ol arhitrators with the Federal Mediation and Conciliation Scrvice (FTMCS),
The arbitrator shall be seiected in accordance with FMCS rules of procedures.
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7.2

7.3

7.8

7.7

7.8

7.9

8.1

8.2

The arbitrator shall have: no power to add to, or subfract from, or modify any of the
terms of this Agreemen. or to rule on any matier except while this Agrecment is in
full force and effect. The arbitrator's decision shall be based exclusively on cvidence
presented at the arbitration hearing. The arbitrator's decision shall demonstrate that
he has thoroughly considered the arguments advanced by each party and cite the
provisions of the Agreement serving as the basis for the decision.

The arbitrator shall have no power to establish or change wage rates or wage
scales or benefits.

The decision of the arbitrator shall be issued as promptly as possible. 1Tis decision
shall be final and binding upon the Employer, the Union, and the grievant.

The compensation of the arbitrator and his expenses incidental to the arbitration
shall be bome equally by the parties. Fach party shall bear the expense of preparing
its case and shall make arrangements for and pay the expeuses of witnesses called
by them.

All awards ol back wuges shall not commence any sooner than ten (10) days
prior to the date of the written gnevance, unless the circumstances of the case are
such that the grieving party was unaware of the existence of the claim prior to that
time. Back wages shall be limited to the amount of wages the officer would
otherwise have earned from employment with the Employer less any unemployment
compensation, intervening carnings or other off-sets decmed appropriate by the
arbitrator.

Unless the parties agree in writing 10 the contrary, an arbitrator may hcar only one
(1} grievance in any cne (1) proceeding.

The parties may mutually agree 1o explore non-binding mediation as an altcrnative
prior to arbitration.

The parties further apree to establish a standing panel] of Arbitrators,
geographically listed, that either party may remove at any time.

ARTICLTI 8: Leaves of Absence, Jury Duty and Funeral Leave

Family Medical Leave: The FEmployer and the Union acknowledge that the
provisions of the Family Medical Leave Act of 1993 (FMLA) apply to the
officers working unde- this Agreement and will comply with the provisions of
the FMLA.

Americans with Disabilities Act: The LEmployer and the Union
acknowledge that the provisions of the Americans with Disabilities Act of 1990
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8.3

8.4

8.6

al

(ADA) apply to the olficers working under this Agreement and will comply
with the provisions of ADA.

Jury Duty: Officers serving Jury Duty om a scheduled work day will be
provided an excusec absence for Jury services and shall reccive the
difference between the pay received for jury service and the hourly rate for such
workday while required to serve on jury duty. Officers must provide proof of
jury service for processing of wage maintenance. The officer serving Jury
Duty shall be entitled to retain all earnings provided for Jury Service.

{a) If requested, officers will nof be required/scheduled to work
the midnight shifts the evening before their Jury Duty begins.

{b)  Officers will be required to provide copies of their Jury Duty
notification by the {irst shift [ollowing receipt of their notice of
obligation in order to be eligible for pay and/or to be removed {rom
schedule.

Funeral Leave: Officers will be granted paid Funeral leave for a
maximum of three (3) days, if work time 1s lost to attend the funeral of a member
of the immediate family. The Funeral leave can extend up to {ive (5) days,
three (3) paid, two (2) unpaid. Additional unpaid time will be provided for
officers to attend out ¢f Puerio Rico funcrals, up to [ive {5) unpaid days. The
Employer may grant more time if requested by the officer.

The parties apree that acceptance ot other employment during a leave of
absence. without the =xpress consent of management, will be regarded as a
voluntary quit.

Officers who are injured on the job and sent out for medical treatment will

be paid up to the end of their current shift, except when the injury is a result
of the officer's negligerce or disregard to rules and/or regulations.

ARTICLI 9: Health and Welfare Benefiis

Health and Welfare payments shall be provided by the Employer on behalf
of the Employees at the rates set forth below unless the Employee elecis o
participate in a Union or Company provided Iealth Plan,

The Company agrees to pay the health and welfare benefit contribution in cash as
sct forth below for each hour worked wp to forty (40) hours per workweek to a
maximum of 2,080 hours per year:
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Current Effective Effective Effective
G114 16/01/85% 16/M1/16*
$3.90 Reopener* Reopener® Reopener*

*The parlies agree {0 open negotiations for the 11 & W contribution in the out years at least
60 days in advance of the Corapany’s option vear with the Government between August
and September.

ARTICLE 10: Wapcs

Straight Time Rate of Pay. The Company agrees to pay employees at the straight time

raic of pay set forth below:

TITLE Current Effective Effective Effective
10/01/14% 13401/15* 10/61/16*
Security Officer $0.04 Reopener® Reopener® Reopener™®

*The partics agree fo open negotiations for the Straight time hourly rate of pay in the out
vears at least 60 days in advance of the Company’s option year with the Government
hetween August and September.

11.1

ARTICLE 11: Overtime Scheduling

Scheduling of Overtime: All gvertime will be scheduled as soon as possible
provided that the Employer has advanced notice. Notive for weekend overtime
wili be provided by completion of the first shift on Thursday provided the
Emplover bas advancs notice.

(a)

(b}

()

(d)

Officers will be provided with a minimum of eight {8) howrs
etween assipned shifis.

in the evend that more than one officer has the same number
of overtime hours, the officer with the highest Unit seniority will be
asked Tiret and forced last.

Officers at cach unit sccepting or required lo work overiime
will asswne the dutics of each officer being replaced provided they can
pertorra the available work. Duty assignments may be exchanged by
officers with Manggement’s approval.

Officers offered overtime  shall be charged the hours whether
or not they work the hours.
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12.2

12.3

12.4

()  Onthe shift immediately prior to vacation leave, officers scheduled for
vacation will be the last forced to work overtime unless the officer
agrees to stay over.

ARTICLE 12: Shift Preference

During the first two (2) weeks of January and July of each year, full-time officers
with at least ninety (©0) days unit seniority will submit an application on the
preseribed form to his'her Supervisor indicating his/her first, second and third
choices of shift preferences. The shift preference form submitted will be valid
until changed in writing during the next shift preference-filing period. Shift
preterence will fake effect during the first pay period of the month following the
shift preference-filing period. Shift assignments will be awarded in line with unit
seniority; the most senior person getting first choice. Once the senior officer is
offered a posiion and refuses it for any reason, his/her name falls to the
bottom of the appropriate list.

Openings that occur as a result of this shift selection process will be filled by
management utilizing ike least senior officer on an off shift.

Any officer who desires a change in shift due to hardship circumstances must
obtain a mutually acceptable shift trade with another officer in his‘her unit. The
proposed shift change must be put in writing, submitted to the Security Chief/Site
Coordinator/Senior Site Coordinator or Supervisor for his/her approval and shatl
not exceed a period of thirty (30) days. A change in shift must be approved by
management prior to its effective date. Approval for a continuation of the change
in shift beyond thirty (30) days will necessitate a repeat of the above process.

If a shilt vacancy cceurs, once the shift preference requests have been
cxhausted, the vacancy will be posted for five {5) working days.

ARTICILE 13: Vacation and Paid Absence

For the purpose of computing years ol service, continuoous scrvice with the
incumbent company and predecessor contractors will be used.

During the term of this Agreement, all employees covered by this Apreement shall
carn vacation benefits in accordance with the following schedule. All vacation
benefits will be paid at the howrly rate in effect at the time the vacalion is taken.
Accrual of vacation is based upon years of scrvice, as lollows;
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14.1

14.2

14.3

14.4

{a) New employees shall acerue vacation at the rate of 3.47 minutes per
hour for all hours paid, up teo 2 maxinum of 80 hours, during each
preceding biweekly pay period. This equates to a maximum of 120
hours {thoee (3) weeks) per vear.

{b} Emplovess with ten {10} years of service shall acerue vacation at the
rate of 4.42 mimntes per hour for all hours paid, up to a maximum of
80 hours. during each preceding biweekly pay period. This equates
to a maximum of 160 hours (four (4) weeks) per year.

{¢} Lmployess with fifteen (15) vears of scrvice shall acerue vacation ul
the rate of 5.78 minutes per howr lor all hours paid, up to a
maximury of 80 hours, during each preceding biweekly pay period.
This cauales o a maximum of 200 hours (five (3) weeks) per vear.

Except for Blackout Dates {November 15% through January 15™), vacations

shall be granted at the times most desired by the employee, after the employee’s
anniversary date provided the employee pives at least ten (10) days advanced notice
1o the Company.

ARTICLE 14: Holidavys

The following holidays shall be observed: New Years Day, Martin Lauther King,
Jr. Day, and Washington's Birthday, Good [Iriday, Memorial Day,
Independence Day, Lubor Day, Columbus Day, Veterans Day, Thanksgiving
Day and Christmas Day.

All full-time employees shall recetve eight (8) hours of holiday pay for cach holiday
listed above. In additian, if they work on the holiday. they will receive their
regular rate of pay forr all hours on the holiday.

Only Parl-time employees who work on a holiday shall receive their regular rate
of pay for all hours worked, plus prorated holiday pay ((2x the prior weel's
houwrs  worked).

An employee who is schedubed to work on a holiday and tails to report for duty

shall lorfeit the holicday pay, unless the absence was due to circumstances
beyond the controt of the employee.
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16.1

17.1

17.2

17.3

18.1
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ARTICLE 15: Rest Breaks

Employees shall receive one (1) twenty (20} minute paid rest breaks for shifts of
five {5) hours or longcr.

ARTICLE 16: Chrisimas Bonus

Employees shall reccive a Christmas Bonus in accordance with the dictates
of the requirements ol Puerto Rican law.

ARTICLE 17: Uniforms

The Lmployer will determine all items of serviceable uniforms and
equipment replacemens: of uniform clothing will be on an "as needed" basis. No
otficer will be directed 10 operate known unsate equipment.

Each officer shall reccive a Uniform Allowance of $3.35 per week.

Company issued clothing and equipment shall be returned to the Company, upon
request. The Union agrees that all employces, as a condition of employment or
continued employment, shall provide written authorization allowing the Comipany
to deduct from the employee’s paycheck, the cost of lost or damaged cquipment
and all unreturned issucd clothing and cguipment. The deduction for such missing
items shall be the cost to the Company.

ARTICLE 18: Strikes and Stoppages

The Union recognizes that it is the responsibility of the officers to guard and
protect the plants, premiises, material, facilities and property of the Employer and
its customers at all times and under all circumstances. The Union agrees that its
members will faithfully discharge this responsibility and during the life of this
Agreement or any renewal or extenston thereof, that 1t will not cause, or permit its
members to cause, nor will any member of the Union take part in any strike, sit-
down, stay-in, stoppage of work or other interference with or refusal to perform
their dutics regularly assigned to them. The Union further agrees in the event of any
controversy between the Employer. and/or any other group, organization or its
members resulting or threatening to result in any strike, stoppage of work, or other
interference with production, that its members will continue to report for duty,
remain at their posts, and in the regular manner discharpe the duties assigned to
them. The Employer -eserves the right to discipline or discharpe any officer
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18.2

19.1

19.2

16,4

who engages in a violation of this Section.

PDuring the life of this Agreement, the Employer will not lock out any
officers covered hereuncier.

ARTICLE 19: Seniority

Forfeiture of semiority. An officer shall forfeit seniority only for the following
Teasons:

(a) Resignation;
(b)Y Retirement frem the Employer;
(¢) Discharge for just cause;

(4}  Failure to return from a layoff within ten (10} working days after
proper nntification of recall has been given to the employce;

{e) Layoff tor a continuous period of time equal to the officer's
seniority or thirty-six (36) months, whichever is greater;

() Completion of ninety (90) conlinuous days of service in a
voluntlury assignment outside the bargaining unit.

An officer shall serve a probationary period of ninety (90) conlinuous days,
which shall encompass no {ewer than sixty (60) working days, not to exceed
120 calendar days. Puring the prebationary period, the Employer shall have the
sole discretion of disciplining or terminating such officers. Upon completion
of the probationary period to the satistaction of the Employer, an officer
shall become a regular officer and his/her seniority shall date from the most
recent date of hire. The probationary period can only be extended by mutual
consent of the Local Union President and the Employer.

Officers who accept a position out of the bargaining unit shall retain
accumulated seniority during the first one hundred eighty (180) days spent out
ol the bargainiag unit provided they remain in the active employment of the
employer. Such officers shall regain accumulated seniority upon transter back
into the bargaining unit wilhin such one hundred eighty (180) days one time
during the term of the Agrcement.

Layoff Procedures: When it becomes necessary for a reduction in the work
force in any unit, layoffs will oceur in the following sequence:
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16.5

19.6

19.7

19.8

19.9
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(a} All probationary officers;

(b)Y I addiiicnal reduction is necessary, part-time seniority
officers;

(c) If additional reduction is neccssary, full-time senijority officers base
on lowest seniority date.

Officers will be given as much notice as possible of layoff.

Recall Procedure: Luaid-oft officers will be recalled in the following
sequence in fine with iheir Seniority:

(1) TFull-time seniority officers, highest scniority first

(b)  Pari-lime seniority officers, highest seniority first, after all full- time
senjority officers have been recalled.

Recall rights for all otficers shall continue for a period equal to the officer's
scniotity ot thirtv-six {36) months from datc of layoff, whichever is greater.
Officers who are recalled to an available position must state their intention to
accepl the job within three (3) days after notice of recall and must report to work
within ten {10} days afier notice of recall or else forfeit recall rights. The ten day
report lime can be extended by mutual consent. The officer shall be
responsible for maniaining a current address and telephone number with
the Employer. Recall notice shall be given by telephone, where available,
and will be confirmed by registered letter to the last known address.

One Union representative per shift up to a maximum of three (3) officers per
unit who administer the grievance procedure (excluding alternates) shail have
super seniority for layoffs and recall purposes during the length of their term of
olfice. Local Union is responsible to advise the Director of Labor Relations in
writing of the names o these officers.

Opportunities for full-time schedules will be offered to part-time officers
bascd on their bargaining unit sentority. Should a part-time officer decline an
opportunity for full-tire status, said oflicer will not be offered another full-time
opportunity until such time as all current less senior parl-titne officers have
been afforded full-time opportunilies.

The Emplover shall prepare separate scniority lists for full-lime and part-
time officers. Updated lists shall be provided in December and June of each
vear. The lists will inc.ude the officer's name and seniorily date. The Emplover is
responsible for posting the list at cach location and mailing a copy to the Local
President and the International.
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{a) On March 30 and September 303 of each year, the Employer
must preparc a separate list of probationary full-time and part-
time officers, a copy to be mailed to the Local President and the
International

19.10 A full-time sentonty officer who 15 unable to work a forty (40) hour work
week due to: union leave, all military leaves, medical restrictions, such as: medies)
leave, or gqualifies for leave under siaic or federal law will continue fo
accumulate seniorily as a full-time officer during such time,

ARTICLE 26: Training

2001 Officers will be paid {er actual time spent for Employer mandated training at
their applicable reguim rate of pay. Time spent in training shall count as time
worked for the purposes of computing overtime.

20.2 A mileage rate as preseribed by the federal tax reimburscment standards will
alse be paid the officer for travel to and from the site for mandatery Emplover
required training or qualifications if such {raining is oulside the viemity of the
offiger's regular place of work.

2013 Whenever practicable, all Hmployer-administered training will be given on an
officer’s regular agsigned shift,

ARTICLE 21: Sick Leave

271.1 During the term of this Agreement, all employees covered by this Apreement shall
cam Sick Leave benefits in accordance with the following schedule.  Accrual is
based upon the following:

{a} Emplovess shall accrue Sick Leave at the rate of 2.77 minutes per
hour for all hours worked, up 10 a maximum of 80 hours, during
each preceding biweekly pay period. This equates to a maximum of
96 hours {12 days) per year.

]
IJ

Sick leave will be paid for absence due to iliness or injury atl the
cmployees repular rate of pay.

21.3  Bick leave will not be considered as time worked for the purpose of
computing overtime.
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214 A physicians certificate may be required by the Company after three (3) consceutive
days of absence.

21.

U

LInused sick leave 1§ accrued up to the maximum of 15 days (120 hours).

ARTICLE 22: General Provisions

22.1 Each olficer is responsible for having a correct address and telecphone number
on file with the Emplcyer. Al written notices shall be deemed 1o be properly
filed if sent to the office's last address on file.

22.

o)

Officers arc required 1o report 1o work clean, well groomed, and with a neat
appearancc.

22.3  Whenever possible a bulletin board will be provided which may be used by the
Union for posting notices that are approved by the President of the Local Union
or the Chief Steward of the Local Committee and restricted to:

(a) Notices of Union recreational and social affairs:

(b) Notices of Union elections and nomination sheets for unit efficer
elections: :

{(v) Notices of Union appointments and results of Union
elections:

{d} Neotices of Union meetings;

(e} Notices concerning bona fide Union activities such as:
Cooperatives, Credit Unions, Unempioyment Compensation
information;

(H) Other notices concerning Union affairs that are not political or
controwersial in nature or adverse to the Employer.

224 New officers shall be introduced by the Shift Supervisor to the Chicf
Steward and Shift Sieward within the first workwecek on site.
Arrangements shall be made for the Local Union represeatative to brief the
new ofificers on the Urion's representative status and this collective bargaining
agreement without interruption of security responsibilities.

22.5  Repardless of daylight savings tme, officers shall be paid for actual hours
worked.
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23

24.

I

3]

Fach officer will be grunted relicf when necessary as soon as coverage for such
officer can be practicaliy arranged.

Once the Agreement has been signed, the Employer will forward to the
Intermnational Union thres signed copies of the Colleciive Barpaining Agreement

(CBAY.

Livensing Requircements: All fees and licenses to be paid by the
Employer.

ARTICLE 23: Legality

Should the parties herealter agree thal applicable law renders invalid or
uncnforceable any of the provisiens of this Agreement, including all
agrcements, memoraunda of waderstanding, or letlers supplemental,
amendatory, or related thereto, the parties may agree upon a reéplacement [or the
affected provisions. Such replacement provisions shall beeome effective
immediately upon agrzement of the parties, without the need tor further
ratification by the Union membership, and shall remain in effect for the duration
of this Agreement.

In the eveni that any of the provisions of this Agreement. including all
agreements, memoranda of understanding, or letters supplemental,
amendatory, or related thereto, shall be or become legally invalid or
unenforceahle, such ovalidity or unenforceability shall net affect the
remaining provisions thereof.

ARTICLE 24: Union Security

All officers heresficr amployed by the Employer in the classification
covered by this Agreeraent shall become members of the Union not later than
the one hundred tweniy first (121} day following the heginning of their
employment, or the Jdate of the signing of this Agreement as a condition of
employment.

An officer who is not a member of the Union at the fime this Agreemoent

becomes effective shall become a member of the Union within ten (10} days

after the thirtieth (30%) day following employment, and shall remain a member of
the Union, to the extent of paying an initiation fee and the membership dues
uniformly required as a condition of acquiring or retaining membertship in
the TTnion, whichever emploved under, and for the duration of this Agreement.
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Officers meet the requirement of being members in good standing of the Union,
within the meaning of this Arsticle, by tendering the periodic dues and
initiation fees unifornly required as a condition of acquiring or retaining
membership in the Union or, in the alternative, by tendering to the Union
financial core fees, as Jefined by the U. S. Supreme Court in NLRB v. General
Motors Corporation, 373 U.S. 734 (1963) and Beck v. Communications Workers
of America, 487 U.8. 735 (1988).

24.4 1n the event the Union requests the discharge of an officer for failure to comply
with the provisions of this Article, it shall serve written notice on the
Employer requesting that the employee be discharged effective no sooner than
two (2) weeks of the dae of that notice. The notice shall also contain the reasons
for discharge. In the event the Union subsequently determines that the
employee has remedicd the default prior to the discharge date, the Union will
notify the Employer and the officer, and the Employer will not be required to
discharpe that officer.

I
=
L

The Union agrees to indemnify the Employer against any loss or claim,
including bul not lirnized to, the reimbursement of attorney's fees and costs,
which may arise as the result of the Employer's compliance with the Union's
request to discharge ar. employee for failure to comply with the provisions of
this article.

24.6  Anyihing herein to the contrary notwithstanding, an officer shall not be
required to pay money to the Union, or to become a member of, or
continue memmbership in, the Union as a condition of employment, if
employed in any staie, in any location other than an enclave wheremn
exclusive federal jurisdiction applies, which prohibits or otherwise makes
uniawfui payment to a labor organization or membership in a labor
organization as a condition of employment.

ARTICLE 25: Dues Check Off

25.1 The employer agrees to deduct initiation fees and Unien dues for
proportionate share payments from the wages of officers who volunlarily
authorize the Employer to do so on a properly executed payroll deduction card
in the form attached. Such deductions shall be made from the first paycheck of
gach month, or the first pay received in that month in which the officer has
sufficient net earnings 1o cover the Union membership dues or payments. Funds
deducted, along with a summary sheet including the names, addresses, social
securily number and local union number of officers and the amount of dues
deducled from each, shall be remitted to the Financial Secretary/Treasurer of
the International Union Security, Police and Fire Professionals of America
(SPFPA) within fifieen (15) days after the [irst regular payday of the month and
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26.1

the Employer will provide a monthly summary sheet describing gross amounts
remitted and schedule, by person and Social Security number, indicating
amounts withheld. The Employer will provide to the Imternational quarterly
reports that will include officers’ names, address, city, state, zip code and
current wage rates, sorted by Union Local. The Employer shall also inform the
Intcrnational Financial Secretary/Treasurer, in writing, of the change of status
of any bargaining unit employee, 1.e. medical leave, military leave, promotion
out of the bargaining un ete.

The Union agrees it will promptly furnish to the Employer a written
schedule of the TUnion dues, inilialion {ees, and proportionate share
payments. The Union also agrees to promptly notify the Employer in
writing of any changes to these amounts. Union authorization cards must be
submitted prior to the fifteenth (15™) of the month proceeding the date that
deductions are to be made.

The Union agrees to indemnify the Employer against any loss or claim,
including but not limited to the reimbursement of attorney’s fees and costs, which
may arise as a result of the Employer's compliance with the Union membership
or check off articles. In addition, the Union agrees to return to the Employer any
erroneous or improper overpayment made to it.

ARTICLE 26: Report of Physical Examinsation

A report ol physical examination and any laboratory tests mude by
physicians acting for the Employer will be given to the personal physician of
the officer involved upon the writlen request of the officer.

Any time required to tuke such physicals, including travel time to and from the
loeation of the facilitv will be paid by the Employer at the officer's
appropriate rate of pay. A mileage rate per federal tax reimbursement standards
will also be paid the officer for ravel 10 and from the site for said annual physical
examination, if such site is outside the vicinity of the officer's regular duty
assignment.

ARTICLE 27: Pensions

The Employer will participate in the SPEFPA 401(k) Pension Plan by forwarding all
employee contributions directly to the Plan providers as designated by the Union,
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ARTICLE 28: Daration of Agreement

28.1  This Agreement shall remain in full force and effective until 11:59 p.m. on July 1,
2017, or any extension period granted to Employer by the Government, whichever
is later. Thereafter for successive periods of one (1) vear, unless either party
serves a written notice on the other party of a desire to terminate this
Agreement upon the upcoming applicable expiration date.

28.2 This Agreement shail also be terminated thirty (30) days after the
terminating parties' receipt of notification by the Government that the
employer's current Centract shall be re-procured by formal bidding (instead
of renewed). Should either parly receive such notice from the Government, it
shall sent written notice of its receipt thereof, along with a copy of the notice, to the
other party within fourteen (14) calendar days of said receipt.

[
oo
[FS]

Notwithstanding the above, this Agreement shall immediately terminate upon
any termination by the Government of the Emplover's relationship therewith to
provide security services for the Government under the Contract. In such
event, the relationship with the Union shall also terminate, as shall any further
duty to bargain.

28.4 This Agreement shall take effect upon its execution by both parties, and it
supersedes any and all prior understandings between the parties.

WITNESS WHEREOF, the parties hercio have set their sigintures on the day and yearindicated beosy.

INTERNATIONAL UNION, SECURITY, ONE CORPS, INC.
POLICE AND FIRE PROFESSIONALS
OF AMERICA (SPFPA)

i
[P /.
Rieck O'Qdinn : Fuentes, IT.
Vice President. Region 2 C.E.Q. / Comptroller

Dated: f/é- 7o Dated: & / 20 / Zory
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LETTER OF UNDERSTANDING

To Amend the CBA between SPFPA and One Corps, Inc.

The Union, [nternational Union, Security, Police, and Fire Professionals of America (SPFPA) and the Company,
One Corps, Inc. agree to amend the Current Collective Bargaining Agreement covering the employees at the
United States Coast Guard facilities in Puerto Rico, that has a July 1. 2017 expiration date as is with the current
exceptions:

Agree to amend Article 9 to rcad as follows:

ARTICLE 9: Health and Welfare Benefits

91 Health and Welfare payments shall be provided by the Employer on behalf of the Employces at
the rates set forth below unless the Employee elects to participatc in a Union or Company
provided Health Plan,

92 The Company agrees to pay the health and welfare benefit contribution in cash as set forth below for
each hour worked up to forty (40) hours per workweek to a maximum of 2,080 hours per ycar:

l; = == I _C—ura-t—m | Effective | F;T;ﬁve Effective |
' : [ 1001114 | 10/01/15* 10/01/16* |
f‘ H&W L $390 $4.12 . Rcopener* | Reopencr*

*The parties agree 10 open negotiations for the H & W contribution in the out years at least 60 d;ys in advance
of the Company’s option year with the Government between August and September.

Agree to amend Article 10 to read as follows:

ARTICLE 10: Wages

Straight Time Rate of Pay. The Company agrees 10 pay employees at the straight time rate of pay set forth
below:

:'_ - TITLE —-T " Current Effective ' Effective [ Effective |
"] ' l 10/01/14 . 10/01/15% | 10/0Vi6*
| Security Officer R - - = R e )
! - $9.04 J $9.22 Reopener* l Reopencr*

*The parties agree to open negotiations for the Straight time }{oml_xﬁm_oF pay in the out years at least 60 days
in advance of the Company s option year with the Government between August and September.

IN WITNESS THEREOF, the parties have caused their representatives to sign this Agreement as full
acknowledgment of their intention to be bound by this Agreement

INTERNATIONAL UNION, SECURITY, ONE CORPS, INC.
POLICE AND FIRE PROFESSIONALS
OF AMERICA (SPFPA)

Py .

Rick QX3uinn
Vice President, Region 2 C.E.O./ Comptroller

Dated: VZ;/V Dated: ©O% I 2 9/ J?/




