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CP INDUSTRIES & UNITED STEEL WORKERS #5852-12
AGREEMENT

This Agreement is between CP Industries Holdings Inc. (Company) and the United
Steel, Paper & Forestry, Rubber, Manufacturing, Energy Allied Industrial and
Service Worker’s International Union on. behalf of Local #5852-12 (Union). The
Company recognizes the Union ‘a8 the exclusive Collective bargaining

representative of all hourly. production and.maintenance employees for whom the

Union is certified by the National Labor Relations Board as the exclusive
collective bargaining representative. This agreement applies only to
operations at the CP Industries Plant in McKeesport, PA. Any 'future business
ventures which may be pursued and/or obtained by CP Industries will be
coneidered separate entities and not subject to the provisions of this
Agreement.

ARTICLE 1
PURPOSE
The purpose of this agreement is to establish rates of pay, hours of work and
other conditions of employment promoting a cooperative relationship among all
employees, ensuring uninterrupted operations and achieving the highest level
of employee performance consistent with safety, good health, and sustained
effort.

ARTICLE 2
MANAGEMENT

2.1 The Company retains the exclusive right to manage the business and to
direct the work force. These rights.include the right to hire, suspend or
discharge for proper cause, or transfer, and’ the right ‘to relieve employees
£from duty because of lack of work ‘ot for other legitimate reaeona.

2.2 A euperviaor will not perform work normally done by a bargaining unit
employee except in the following typee‘of gituations: experimental and/or
demonstrational work, work under emergency conditions where interference with
operations, injury or damage to material or equipment could occur, and work
under existing circumstances would be unreasonable to assign to bargaining
unit employees or is negligible in amount. Work incidental to supervisory
duties or 'a job normally performed by a euperviaor, even though similar to
duties in bargaining unit jobs, shall not be affected ‘by thia provision.

2.3 'If a supervisor performs work in violation of the above and the
employee who would have done the work and who has reallzed”a loss of earnings
can be identified, the Company shall pay that employee the applicable standard
hourly wage rate for the time involved or for four hours, whichever is
greater. !

2.4 .An employee who is assigned as a temporary foreman shall not cease to
be an employee, although the terms and conditions of employment applicable to
the position shall be solely determined by the Company. An employee assigned
as a temporary foreman on a weekly basis will not work in the bargaining unit
during that week; provided, however if all employees are at work in a given
department wherein a temporary foreman is so assigned, there shall be no
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prohibition in his performance of bargaining unit functions as required. An
employee will not be assigned as a temporary foreman merely as a means of
retaining him from layoff at a time when the application of his seniority
would not otherwise result in his retemntion.

2.5 Crew leader assignments will be made at the discretion of management,
however, such assignments will not be made for a period exceeding four
consecutive months.

ARTICLE 3
EXISTING WORKING CONDITIONS

Identified specific practices or customs in effect as of the date of this
agreement will remain in effect except as they are changed or eliminated by
mutual agreement or, if the basis for the existence of such practice or custom
is changed or eliminated, the Company will have the right to void same. When
such a change or elimination is made by the Company, any affected employee
shall have recourse to the grievance procedure to have the Company justify its
action. A three month period of time will be provided following the effective
date of this agreement for the parties to agree to which, if any, practices
exist. Any claimed practice, custom, or condition not identified and agreed
to during this time will not be recogmized.

ARTICLE 4
CONTRACTING OUT

4.1 The Company intends to use its employees when reasonable and
practicable for work on its property. The following shall govern the various
types of contracting out situations:

A. Where the practice has been to perform production, service, and day-
to-day maintenance and repair work within the plant by bargaining unit
employees, such will continue unless otherwise agreed to.

B. Where the practice has been to contract out such work, it may continue
unless otherwise agreed to.

4.2 Maintenance and repailr work performed within the plant, other than
that described above, and installation, replacement and reconstruction of
equipment and productive facilities, other than that described below, may not
be contracted out for performance within the plant unless contracting out can
be demonstrated by the Company to have been the more reasonable course of
action.

4.3 New comstruction including major installation, major replacement
and/or reconstruction of equipment and productive facilities may be contracted
out.

4.4 A joint committee will be established to discuss problems which may
arise concerning the application of this Article. The Union representative(s)
will be notified when the Company decides to contract out work for performance
in the plant; such notice will be in advance of contracting out except where
emergency requirements preclude same.



4.5 Should the Union representatives on the committee believe discussion
is necessary, they shall request a meeting within 5 days after notice is given
and'a meeting shall be held within 3 days thereafter. If the matter is not
resolved, a grievance challenging such action may be filed, if initiated
within 30 days from the date of the Company's notice. If the Company fails to
notify ‘the Union ‘on matters covered by paragrapha 4.4 and 4.5 and the reason
was not due to an’ ‘emergency situation, and’ euch falilure deprived the Union of
a’ reasonable opportunity to suggest practicable alternatives, the Board of
Arbitration shall have the authority to fashion a remedy appropriately.

4.6 " The Company will notify the Union of sigmificant items of maintenance
or repeir work to be performed outside the plant but no requirement of
notification shall exist concerning the purchase of goods, materials and
equipment. The parties agree that if ‘work which had been historically and
exclusively done by bargaining unit employees is sent outside the plant to be
performed and that activity prompts a pending layocff of employees who would
have done the work, such layoff will not occur while the work continues to be
performed outside the plant. .

4.7 Janitorial services will be provided by an outside contractor.

ARTICLE ‘5
GENERAL PRINCIPLES

5.1 The provisions of this agreement will be applied to all employees
without regard to race, color, religioua creed, netional origin, sex or age.

5.2 There will be no Union activity on Company time. There will be no
etrikes, work etoppagee, elow-downe, or other acts which would interrupt or
impede operatione. No officer or representative of the Union shall authorize,
inetigate, aid, or condone any such activitiea. -

. 5.3° ‘The COMpany-agreee there will'be no 1ockouts.

5.4 The right of the Company to discipline .an’ employee for a violation of
thie agreement shall be limited to the faillure ‘of such employee to discharge
his’ reeponeibilitiee as an employee and may not in any wey be based upon the
failure of such employee to discharge his responsibilities as a representative
or. officer of the Union. The Union has the exclusive right to discipline its
officere and repreeentativee. The Company has the exclusive right to
discipline its officers, representativee, and employees.

ARTICLE 6
UNION_ SHOP

6.1 Each employee in the bargaining unit on the date of this agreement and
each person who becomes an employee shall, as a condition of continued
employment, be required to be a member of the Union on the 30th day following
the date of this agreement or the beginning of his employment, whichever is
later.

6.2 The Company agrees to deduct, upon written authorization sigmed by the
employee, initiation fees and/or monthly dues from employees' earnings. The
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amount of monthly dues shall be twice the employee's current hourly vacation
rate.

6.3 The Union shall indemnify and save the Company harmless against any
and all claims, demands, suits or other forms of liability that shall arise
out of or by reason of action taken or not taken by the Company for the
purpose of complying with any of the provisions of this article.

ARTICLE 7
GRIEVANCE PROCEDURE

1. Differences between the parties as to interpretation or application of,
or compliance with, the provisions of this agreement should be addressed in an
expeditious and effective manner. The following procedure for processing
grievances will be applied:

A. An Employee and/or his grievance committeeman will discuss complaints
or grievances with his immediate supervisor within ten (10) calendar days
after the occurrence or non-occurrence of the event prompting the grievance,
or the date on which such event should reasonably have become known.

B. If the issue remains unresolved, a grievance must be f£iled in writing,
signed by the employee and his grievance committeeman, and submitted to his
supervisor no later than temn (10) calendar days after a response from the
supervisor. The written grievance will set forth the specific alleged
infraction, facts relating thereto, and the contractual provisions claimed to
have been violated. A grievance not conforming to this format will not be
appropriate for processing.

C. A meeting will be held with a Company representative from the area
involved at mutually agreeable times. If an answer 1is not provided within ten
(10) calendar days thereafter, the grievance will be granted.

D. Should the grievance remain unresoclved, it may be appealed within ten
(10) calendar days for a hearing before the President and/or his
representatives, the Grievance Committee and a Representative from the
Intexrnational Union, if desired. Meetings will be held at mutually agreeable
times after the appeal is received. The resolution of grievances up to and
including this level will be without prejudice to the position of either
party. For any unresolved grievance, a summary of pertinent points discussed
will be prepared by the Company and jointly signed.

E. In the event the grievance is not settled, it may be appealed to an
arbitrator mutually selected by the parties, provided such is so appealed
within thirty (30) calendar days after (D) above.

F. Hearings before an arbitrator will be held within thirty (30) calendar
days after (E) above.

G. An arbitrator will have jurisdiction and authority only to interpret,
apply, or determine compliance with this agreement and may not add to, detract

from, or alter this agreement.

H. The costs of arbitration will be equally shared by the parties.
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I. If a grievance is not appealed in accordance with the above, it shall
be considered settled on the basis of the last decision made.

7.2 A Grievance Committee will be desicnated by the Union and will number
no more than four employees, one of whom will'be the Chairman.

7.3 In all instances where the Company believes an employee's conduct
Justifies discharge, he will first be suspended for not more than five (5)
calendars days and notified in writing that he will be discharged at the end
thereof. During such five-day period, if the employee believes his proposed
discharge is unjust, he may request a hearing and discussion of the offense
before the Vice-President--Operations (or Director, 1f appropriate). Within
£ive (5) calendar days thereafter, the: suspension will be affirmed, modified,
extended, revoked or converted to discharge.

Should the determination result in discharge, the employee may file a
grievance within five (5) calendar days after notice. A hearing before the
President and/or his representatives will be-held and decision rendered within
ten (10) calendar days. This decision may be appealed to arbitration and
heard in ehe manner set forth above. Additionally, the nrbitracor will not
have jurisdiction to modify the degree of ‘discipline impoaed should it be

determined that the employee has been suspended or diacharged for proper
cause.

ARTICLE 8
SAFETY AND HEALTH

8.1 The safety and health of all employees is of great concern to the
Company and Union of CP Industries and all employees will accept "safety" as a
part of their individual reaponaibility.

8.2 - The .Company will make ell necesaary repaire and adjuatments to assure
‘the safety of all its employees and shall comply with all ‘applicable State and
Federal regulations regarding job safety and health. THe Union agrees to
cooperate fully in providing a safe work environﬁent. .

8.3 Protective devices and other equipment deemedfneceaeary by Management
to protect employees from acciden;s and health hazards shall be provided by
the Company. Effective August 16, 2011 the company will reimburse employees

up to $80.00 for safety shoes once per calendar year with approved proof of
purchase.

8.4 The Company welccmes suggestions from all employees or from the Union
which offer practical and feasible ways of improving plant safety. An
employee may submit safety suggestions through his immediate supervisor.

8.5 The Company reserves the right to adopt reasonable plant rules and may
impose appropriate discipline for the violation of such rules. Employees of
CP Industries must recognize that compliance with safety rules and regulations
is a condition of employment. To be effective, all employees must be
constantly on the lookout for any condition or action which might be unsafe or

careless. Both the Union and the Company agree to promote all rules necessary
to ingure safety on the job.
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8.6 Both the Company and the Union agree that failure to report accidents,
even if minor in nature, can result in a loss of a life or limb to other
workere and also disrupt the efficient operation of the plant.

8.7 Consequently, employees are required to immediately report to their
supervisor any accident or injury, major or minor, which may occur to them.
If then directed by his supervigor, the employee will report immediately for
medical treatment.

8.8 A Joint Union - Management Safety and Health Committee will be
established.

8.9 The Union and Company agree to follow the guidelines and rules within
the drug and alcohol testing program in an effort to provide a safe work
environment for all.

ARTICLE 9
HOURS OF WORK

9.1 This Article defines the normal hours of work and shall not be
construed as a guarantee of hours per day or per week, or as a guarantee of
any amount of pay, or as a limitation on hours of work in a day or week.

9.2 The normal workday shall consist of eight (8) hours in a twenty-four
(24) hour period with five (5) consecutive workdays constituting a normal work
week. While forty (40) hours shall be considered a normal pattern, the
Company may reduce the workweek to thirty-two (32) hours at its optiom

9.3 The eight (8) hours work day shall be consecutive with the following
conditions applicable: (1) A ten (10) minute coffee break at 9:00 AM;

(2) a twenty (20) minute lunch break at Noon, and (3) employees may leave
their respective work areas for wash-up no earlier than ten (10) minutes prior
to the designated quitting time for the shift at the end of the turn, and may
not leave the company property prior to the shift ending time.

9.4 An employee who reports for work as scheduled and is sent home for
lack of work shall receive four (4) hours pay at his standard hourly wage rate
provided he was not otherwise notified not to report. The Company may assign
the employee to other work for which he 1s qualified in lieu of being
released. If the employee refuses the assignment, or lack of work is due to
an emergency such as fire, flood, explosion, storm, utility failure,
mechanical breakdown, work stoppage, labor dispute, act of God, or for any
reason or condition beyond control of the Company, no compensation is due.

9.5 An employee who is called for jury service or subpoenaed as a witness
shall be excused from work for the days on which he serves. 8Service includes
required reporting whether or not he is used. In such case, the employee will
be paid the difference between the amount paid by the court and his standard
hourly wage rate for eight (8) hours for each day. The employee must present
proof of service and of the amount of pay received.

9.6 when death occurs to an employee's legal, mother-in-law, father-in-
law, grandparents or grandchildren (including stepfather, stepmother,
stepchildren, stepbrother or stepsister when they have lived with the employee
in an immediate family relationship), an employee, upon reqguest, will be
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excused and paid for up to a maximum of three (3) scheduled shifts (or for
such fewer shifts as the employee may be absent) which fall within a three (3)
consecutive calendar day period; provided, however, that one such calendar day
shall be the day of the funeral and it is established that the employee
attended the funeral.

wWhen death occurs to an employee’s immediate family member to include legal
spouse, parents, children, and siblings the employee will be entitled to a
maximum of three (3) consecutive scheduled shifts off with all other
provisions of this article remaining as written.

Payment shall be eight (8) times his average straight-time hourly earmings (as
computed for jury pay). An employee will not receive funeral pay when it
duplicates pay received for time not worked for any other reason. Time thus
pald will not be counted as hours worked for purposes of determining overtime
or premium pay liability.

ARTICLE 10
OVERTIME AND HOLIDAYS

10.1 Overtime at the rate of 1-1/2 times the regular rate of pay shall be
paid for:
A. Hours worked in excess of eight (8) hours in a workday or forty (40)

hours in a week.

B. Hours worked on a sixth or seventh workday whem work
was performed on five (5) other workdays in a week.

C. Hours worked on a sixth or seventh workday of a seven (7) consecutive-
day period during which the first five (5) days were worked, whether or not
all of such days fall within the same payroll week except as mutually agreed.
Overtime must be claimed by notification of the employee's foreman within a
week after the sixth or seventh day is worked.

10.2 Payment of overtime rates shall not be duplicated for the same hours
worked. The company will not schedule work for more than 60 hours in one work
week however this does not prevent any employee from accepting any overtime on
a voluntary basis beyond the 60 hour work week.

10.3 The designated holidays are: January 1, Good Friday, Memorial Day,
July 4th, Labor Day, Thanksgiving Day, the day after Thanksgiving Day, the day
before Christmas Day and Christmas Day. If the calendar holiday is on Sunday,
the holiday shall be the following Monday.

10.4 For hours worked on any designated holiday, an overtime rate of
2-1/2 times an employee's regular rate of pay will be paid.

10.5 An eligible employee who does not work on a designated Holiday will be
paid eight (8) times his current hourly vacation rate. If, however, he is
scheduled to work and fails to report or perform work, he will be ineligible
for pay unless his absence was due to sickness or because of death in the
immediate family (parents including in-laws, children, brother, sister, spouse
and grandparents).

10.6 An eligible employee is one who: (a) Has completed thirty (30) turns
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of work since his last hire; (b) Performs work or is on vacation in the
payroll period in which the Holiday occurs; or if he is laid-off for such
payroll periocd, performs work or is on vacation in both the payroll period
preceding and the payroll period following the payrcoll period in which the
Holiday occurs; and (c) Works as scheduled or assigned both on his last
scheduled workday prior to and on his first scheduled workday following the
Holiday unless he has failed to so work because of sickness or because of
doath in the immediate family.

10.7 When a Holiday occurs during an eligible employee's scheduled
vacation, he shall be paid for same in addition to his vacation pay. 8Such
payment shall also apply to (1) an employee whose vacation has been acheduled
prior to his layoff and who thereafter is laid off and takes his vacation as
scheduled, or (2) an employee who is not at work at the time his vacation is
scheduled, but who thereafter returns to work and is then absent from work
during a Holiday week because of his scheduled vacation. However, an employee
who is not at work at the time of scheduling his vacation and is not working
at the time his vacation commences, is not eligible for Holiday pay for such
Hollday occurring during his vacation.

ARTICLE 11
VACATIONS

11.1 Effective January 1, 2002, eligible employees shall receive vacation in
accordance with the following:

Years of Continuous Service Weeka of Vacation

1 but less than 2
2 but less than 6
6 but less than 15
15 but less than 23
23 or more

N wh e

Vacations will be taken on a calendar week basis.

11.2 Continuous service is that time calculated pursuant to Article 12 -
Seniority, except that there shall be no accumulation of service in excess of
the first two (2) years of any continuous period of absence on account of
layoff or physical disability (compensable disability excepted, as provided in
Article 12) in the calculation of service for vacation eligibility.

11.3 To be eligible, an employee must not have been absent, from work for
8ix (6) consecutive months or more in the preceding calendar year and must
work some time in current calendar year. However, any period of absence while
on vacation or due to a compensable disability in the year in which he
incurred such disability or while in military service in the year of his
reinstatement to employment, shall be deducted in determining the length of a
period of absence from work.

11.4 a. An employee forfeits any vacation benefits if he quits, retires, or
is discharged prior to January 1 of the vacation year.

11.4.b. Should an employee die before January 1, of the vacation year and
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has vacation remaining, his/her beneficiary, in accordance with state
statutes, will receive the unused vacation for the current year as well as the
vacation he/she would have been eligible to receive after January 1°° of the
vacation vear.

11.5 Vacations will, so far as practicable, be granted at times most
desired by employees (longer service employees being given preference as to
choice); but the final right to allot vacation periods and to change such
allotments is exclusively reserved to the Company in order to insure the
orderly operation of the plant.

11.6° ‘Vacations may be scheduled throughout the calendar year; however, the
Company may designate two (2) one-week periods as vacation shutdown per
calendar year

11.7 Each employee granted a vacation under this Article will be paid at
his average rate of earnings per hour for the first two of the last four
closed and calculated pay periods worked by the employee preceding the first
week of the actual vacation period. Hours of vacation pay for' each vacation
week shall be the average hours per week worked by the employee. in the first
two of the last four pay periods worked by the employee preceding the fi:st
week of ' the actual vacation period, but not less than forty (40) hours per
week nor more than forty-eight (48) hours per. week.

11.8 " The eVereée'rate of earnings per hour shall be computed by: -

A. Totaling pay received for all hours worked (total earninée, exéluding
premium for overtime, holiday, Sunday and shift differential}'and pey'gor un-
worked holideys, and :

B. Dividing such earnings by the total of houre worked and un-worked
holiday hours which were paid for.

ARTICLE 12
‘SENIORITY

12.1 The parties recognize that promotional opportunity and job security in
event of promotions, decrease of forces, and recalls after layoffs should
increase in proportion to length of continuous,eeryice.

12.2 It is understood that the Manning Agreement will provide the
guldelines for administration of work assignments and mobility of the work
force to the extent stated therein. The Manning Agreement is Appendix B. The
Production Engineering Planning Department has two separate units.

12.3 Plant continuous eerﬁice shall be used for all purposes in which a
measure of continuous service: is utilized, except vacation preference purposes
where continuous combined corporation service will apply. In the event two or
more employees have identical plant continuous service, the tie will be broken
on the basis of continuous combined corporation service. If they are the
same, the tie will be resolved with the employee having the earliest birth
date being recognized as the senior employee.

12.4 It 18 understood and agreed that in all cases of:

9
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A. Promotion the following factors as listed below shall be considered;
however, only where factors "1" and "2" are relatively equal shall continucus
& service be the determining factor:

1. Ability to perform the work,
2, Physical fitness,
3. Continuous service.

CTYTEA
i
;
!

fh. Decrease in forces or recalls after layoffs the following factors as
'lisced below shall be comsidered; however, only where both factors "1° and "2°"
[* . are.relatively equal shall continuous service be the determining factor:

1. Ability to perform the work,
; 2. Physical fitness,
: ljl 3. Continuous service.

12 5 Continuous service shall be calculated from date of first employment
or reemployment following a break in continuous service. Continuous service
:shall be broken by:

O ‘."A.' ‘ Quit

\' B.' Discharge, provided that if the employee 1s rehired within six (6)
" -months the break in continuous service shall be removed.
{C. T Termination in accordance with Article 14 - Severance Allowance.
’Qf i Absence in excess of two years, except as provided in 12.7 and 12.8
below. ‘
fl;,?; If an employee is absent because of layoff or physical disability in

excess of two (2) years, he shall continue to accumulate continuous service

f. ﬂuring such absence for an additional period equal to.(i) three years, or (ii)
the excess, if any, of his length of continuous service at commencement of
auch absence over two years, whichever is less. Any accumulation in excess of
two years during such absence shall be counted, however, only for purposes of
thie Article and shall not be counted for any other purpose under this
[aq;eapent. In order to avoid a break in service within the above period after
‘an’ absence in excess of two years, an employee absent because of layoff or
physical disability must report for work promptly upon termination of either
cause, provided, in the case of layoff, the Company has mailed a recall notice
§°,tP9 last address furnished to the Company by the employee.

i

,1?.8 * Absence due to a compensable disability incurred during course of
‘amplc&ment shall not break continuous service, provided such individual is
returned to work within thirty (30) days after final payment of statutory
.. ,compensation for such disability or after the end of the period used in
- calculating a lump-sum payment.

M12,9 . New employees and those hired after a break in continuity of service
‘will be regarded as probationary employees for the first seven hundred and .

E iforcy (740) hours of actual work and will receive no continuous service credit
;during such period. Probationary employees may. be laid off or discharged as

i exclusively determined by Management. Probacionary employees continued in the
:service of the Company subsequent to the first seven hundred and forty (740)
;hours of actual work shall receive full continuous service credit from date of
original hiring. Newly hired employees will be eligible for Health, Rx,
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Dental, Vision and Life insurance after completing three full months of
continuous service after completion of the hire month.

12.10 When a decrease in force continues to the polnt at which a grievance
committeeman would otherwise he laid off, ‘he shall be retained in active
employment (for such hours per week as may be scheduled for an employee on the
job to which he is assigned) for the purpose of continuity in the
adminietration of this Agreement in the ' interest of. employees and the Company
so long ae ‘a work force is at . work im the plant area which he represents on
the ' grievance committee. In any event, no grievance committeeman shall be
retained in employment under this paragraph unless work which he' can ‘perform
is available in the plant area which he represents on the grievance committee.
12.11 The principles set forth in the preceding paragraph ahall‘apply on a
plant-wide basis to employees who hold the following office: President or
Vice- President. This applies only if not in conflict with the National Labor
Relations Board's ruling. ‘When there are not sufficient jobs availahle to
provide’ employment in accordance with both this paragraph and the preceding
paragraph, priority shall be given to employees covered by the preceding
paragraph.

12.12 The Company shall make available for review" hy the local hnion
concerned lists ehowing the relative continuous service of each’ employee in
each eeniority unit. Such lists shall be revised by the COmpeny from time to
time, as necessary, to keep them relatively up-to -date." '-The eeniority rights
of individual employees shall in no'way be prejudiced’ hy errore, inaccuraciles,
or omiesione in such lists.

12. 13." The procedure outlined below will govern aehignments to permanent job
vacancles if and when management determinee that euch a. vacancy exiete and is

to be filled., ] . Lo . S .

‘Jobs will be poeted for (7) calendar days. Employeee within each epecific

_.department’ will be given first consideration for" openings in that department.

Then all postings will be open on a plant wide basis to include trade and
craft vacancies. Vacancies not filled within 45 days will be repoeted. A
succeseful bidder may decide to return to hie former incumhent position within
45 days and such return will be without. lose of his eeniority etanding. In
such case, other applicante will be considered. :

ARTICLE 13
MILITARY SERVICE AND FAMILY MEDICAL LEAVE ACT

13.1 Employees who enter military service shall receive all rights and
privileges accorded them by the laws of the United States.

13.2 Employees called for encampment of the National Guard or Reserve shall
recelve the difference in their service pay and average rate of earnings (as
calculated for vacation pay) for‘houre;they would have worked for up to a
maximum of two (2) weeks per year.

13.3 Both Union and Company recognize and'agree to follow the guidelines

under the Family Medical Leave Act Policy unless any provision is determined
not to be in compliance with start or federal laws.
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ARTICLE 14

SEVERANCE,_ALLOWANCE

14.1 If the Company, in its sole discretion, decided to permanently close
the plant or a department thereof, an employee with three (3) or more years of
continuous Company service whose employment is terminated because he was not
entitled to nor offered other employment shall be eligible for severance
allowance in accordance with the following scale:

Continuoug Company Service Weeks of Severance Allowance

3 years but less than 5 years 4

5 years but less than 7 years 6

7 years but less than 10 years 7

10 years or more 8
14.2 A week's severance allowance shall be the employee's vacation rate as

calculated pursuant to Article 11. Payment shall be made in a lump sum at the
time of termination and acceptance of same shall terminate employment and
continuous service for all purposes.

14.3 An employee who is offered employment in another department of the
plant shall not be entitled to severance allowance. If, however, he transfers
and such transfer results directly in the permanent displacement of some other
employee, the latter shall be eligible for severance allowance provided he
otherwise qualifies.

14.4 Severance allowance shall not be duplicated for the same severance and
any payment received from other sources shall be deducted from the amount to
which the employee may be entitled under this article.

14.5 An employee whose employment would otherwise have been terminated may
elect to be placed on layoff for thirty (30) days during which time he shall
decide whether to remain on layoff or take severance allowance. If he elects
to continue on layoff, severance allowance is permanently waived. Moreover,
any SUB payments received during this time shall be deducted from any
severance allowance to be paid.

ARTICLE 15
RATES OF PAY

15.1 The standard hourly wage scale of rates for the respective job classes
shall be those set forth in Appendix C and C-1 and shall continue in effect
without change until the expiration date of this Agreement.

15.2 The starting and new pay rate for a newly hired employee will be in
accordance with the New Hire Wage Scale in Appendix‘’s “C” and “Cl”. These
rates will remain in effect for all job classes for all employees hired after
August 16, 2011

The company reserves the right to increase these new hire wage rates at its
discretion collectively or on a job by job basis.

12



15.3 No basis shall exist for an employee to allege that a wage-rate
inequity exists and no complaint or grievance on behalf of an employee
alleging a wage-rate inequity shall be initiated or processed during the terms
of this Agreement. ‘

15.4 Notwithatanding any provisions of this Article, errors in application
of rates of pay shall be corrected.

15.5  The Company will not establish performance standards for non-incentive
jobs, except as such jobs are covered by incentives.

15.6 For hours worked on the afternoon shift there shall be ﬁ;id a premium
rate of‘s.;o per hour. For hours worked on the night shift there shall be
paid a p;emium rate of $.45 per hour. Shifts are identified as follows:

Day Shift - Turné starting between 6:00 AM and 8;00 AM ihclusive;
Afternoon Shift - Turns starting between 2:00 PM and 4:00 PM inclusive.

Night Shift - Turns starting between 10:00 PM and 12 midnight inclusive.

15.7 Shift differential shall be included in the calculation of overtime
companaation but shall not be included in the base hourly rate for calculating
incentive. earnings. .

15.8 . ;An employee shall be paid a premium of 50% bqsed:on.his :egular rate
of pay: for all hours worked on Sunday which are not paid for om an overtime
basis.

15.9 Existing practices and procedures governing the administration of
incentive applications and job descriptions and classifications will remain in
effect for the-duration of this Agreement unless modified by mutual. .consent.
However, as’ set .forth in Appendix D,. employees  covered by the. identified
indirect incentive applications will be paid the reference average rate.

ARTICLE 16
TERMINATION

This agreement shall become effective August ‘16, 2011 and remains in force ;
until Midnight, August 15, 2014 and shall thereafter continue in force from
year to year unless either party desires to modify the terms. The party
desiring the modification must notify the other party in writing not less than
sixty (60) days prior to the expiration date of this Agreement, or not less
than sixty (60) days prior to an annivexrsary date hereof. Should either party
serve such notice, a joint conference shall convene not later than thirty (30)
days prior to the expiration date in the year in which the notice giveh.
Notice shall be by registered mail to the other party.

IN WITNESS WHEREOF, and intending to be legally bound hereby, the proper
and duly authorized officers of the Company and the Union have executed
this Agreement effective this date and year August 16, 2011

13
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APPENDIX A
LETTER OF AGREEMENT ON MISCELLANEOUS MATTERS
June 4, 1992

Mxr. Richard Pastore
staff Representative
United Steelworkers of America

Dear Mr. Pastore:

This will confirm our understanding and agreement that the following matters
were resolved as stated during the 1992 negotiations on behalf of USW Locals
#1514 (hourly) and #3330 (salary):

1. Appendix D of the hourly 6/1/87 Agreement is modified as follows: Pay
performance for Plan 4650-01 (Tool Grimnders) is 114% and Plan 4900-03
(Heavy Forge) is 117%.

2. Appendix D of the salary 6/1/87 Agreement is modified to state the
Service Bonus Plan provisions will remain in place for the duration of
the 6/1/92 Agreement.

3. The terms and conditions of the SUB plan that previously existed will
remain in effect.

4. The parties agree to meet to explore the feasibility of developing and
installing a gain-sharing plan.

5. For retirements after Sept. 1, 1992, the minimum pension formula will
be increased by $1.00 for each year of service worked as a CP
Industries, Inc. employee, i.e. on or after August 1, 1986.

6. The parties recognize the "American With Disabilities Act" becoming
effective 7/26/92 and pledge support for and conformance with the
principles and intent of this legislation.

Sincerely,

(8igned)

C.H. Ellis, Vice President

Human Resources and

Administrative Services
CONFIRMED:

(8igmed)

Richard Pastore
USW Staff Representative
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MANNING AGREEMENT

The parties recognize that existing narrow job descriptioms
necesgarily limit the scope of employees’ work activity; the need to revise
manning procedures to permit moxe flexibility in job assignment is evident.
To this end, the parties. agree that job combinations will occur and employee
utilization will be broadened. 1In'order to realilze this expansion of work
function and'overlapping of assignments,vthe parties will address jobs
performed by CP Industries employees. As those employees terminate (defined
as quit, retire, die), functions may be combined with other jobs as determined
by Managemeat, however the company will make this decision within 6 months
from the time of termination. Input from the Union representatives with
reepect to the most efficient manning arrangement will be sought prior to a
pending combination. It is understood that the ability to combine ‘work
functions is at the discretion of Management, however, should Management
" decide that a replacement in kind is needed, those other employees on.layoff
who 8till retain recall rights will be considered prior to seeking new hires.

It is agreed and understood that for a given week, Management will
develop a schedule, placing recognized incumbents on'a job if it is reasonably
anticipated that performance of such work functions will be required. It is
expected that these identified employees will work on scheduled jobs during
the week as we11 as be available for reassignment as the need exists. This
mobility is’ not subject to question during the week and only an appropriate
challenge may ‘be lodged alleging a continuing violation or. abuse of the intent
of the system after initial discussion by the parties to air the concern

Management will, in the course of reviewing enticipated work and
related manning, consider the respective seniority status of a depsrtment'

: 7employees-, however, it is recognized that. where junior =in- service employees

hold incumbency on certain primsry, critical’ "jobs, those individuals may work
a portion of the time on the scheduled job and then may be reassigned for the
duration while senior employees are on lsyoff ’

. The parties sgree that for purposes. stated herein, there shall exist
four (4) departments- (A) Cylinder Manufacturing, (B) Maintenance, (C) Stores,
and (D) Quality Control. The latter department will still retain two (2)
separate units (Metellurgical Lab - and Inspection) for’ force reduction purposes
only. The Company's intention is to reassigmn within the department as the
needs dictate, avoiding the crossing of departmental lines. There could be
exceptions, however, depending on the circumstances; e.g. should a given work
situation arise during a week where, a need exists to get a particular job done
and avallable departmental employees are being fully utilized, the options may
be several: (1) A Management decision to postpone the job; (2) Use overtime
to complete within the week; (3) With the approval of the Chairman or
Secretary of the Grievance Committee, use employees from other departments;
(4) Some combination of above.
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APPENDIX C
Standard Hourly Wage Scale
HIRE DATE PRIOR TO AUGUST 16, 2011
(Non-Incentive Jobs)

Job Position Rate Job Effective  Effective  Effective
Class Code Code Name 8/16/2011 8/16/2012 8/16/2013
3 A INACTIVE 20.972 20.972 21.272
4 705500 A Wash & Dry 21.941 21.941 22.241
4 718100 A Clean Table 21.941 21.941 22.241
4 721200 A St Press Help 21.941 21.941 22.241
5 A INACTIVE 21.266 21.266 21.566
6 A INACTIVE 21.413 21413 21.713
8 935088 A Key Laborer 22.451 22.451 22.751
7 718400 B Stamper 22.443 22.443 22.743
8 214000 B Shipper 22.610 22,610 22910
8 720800 B Painter . 22610 22610 22910
8 721100 B St Press Oper 22.610 22.610 22910
8§ 722702 B Auto Grind 22,610 22610 22910
10 719700 B Nitrogen Test 22.945 22.945 23.245
8 943002 C Crane Oper 22,610 22.610 22.910
9 718200 C Tumblers 22.778 22.778 23.078
10 511700 C UP Pipe Prep 22.945 22.945 23.245
10 715508 C Heat Treat Op 22.945 22.945 23.245
10 384400 C Pur Comp Insp 22.945 22.945 23.245
10 384401 C Own Comp Insp 22945 22,945 23.245
9 702900 D Spinner Oper 22778 22.778 23.078
10 381501 D Final Cyl Insp 22.945 22.945 23.245
10 381502 D Mag Part Insp 22.945 22.945 23.245
11 315314 D Brinell 23.112 23.112 23.412
11 380800 D Final/Final 23.112 23.112 23.412
12 783300 D R.AD. 23.279 23,279 23.579
12(a) 212200 D Storeroom Clerk 23.106 23.106 23.406
13 D INACTIVE 23.446 23.446 23.746
14 719500 E Welder Assembly 23.614 23.614 23914
14 704600 F CNC Operator 23.614 23.614 23.914
15 513065 E Pipe Fitter 23.597 23.597 23.897
16 513366 E Welder 23.760 23.760 24.060
16 555366 E Millwright 23.760 23.760 24.060
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17 555687 - F Fuelman/Crane Insp 23.924 23.924 24.224
18 512688 F Electrician 24.088 24.088 24.388
18, 512888 F Machinist 24.088 24.088 24.388
20 512090 F Instrument Repair 24.415 24.415 24715
19 F INACTIVE 23.324 23.324 23.624
21 F INACTIVE 23.471 23.471 23.771
22 F INACTIVE 23.765 23.765 24.065
23 " F INACTIVE 23912 23912 24.212
24 F INACTIVE 24.059 24.059 24.359
25 F INACTIVE 24206 24206 24.506
S0 114900 F Wége Féremﬁﬁ Mfg 24.391 24.391 24.691
50 116600 F  Wage Foreman Maint  24.39] 24.391 24.691
50 120500 F Wage Foreman Insp ~~ 24.391 24.391 24.691
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Job
Class

€ M X B N 0 O W b - e W

S

50

w
=

Positton Rate
Cadg  Code

705500
718100
721200

935088
718400
214000
720800
721100
722702
719700
943002
718200
SH700
715508
384400
384401
702900
381501
381502
315314
380800
783300

212200

719500
704600
513065
513366
555360
555687
512688
512888
512090

114900
116600
120500

>
D
D
D
%4

F
¥

Job
Name

INACTIVE
Wash & Dry
Clean Table
St Press Help
INACTIVE
INACTIVE
Key Laborer
Stamper
Shipper
Painter
St Press Oper
Auto Grind
Nitrogen Test
Crane Oper
Tumblers
UP Pipe Prep
fleat Treat Op
Pur Comp insp
Own Comp Insp
Spinner Oper
Final CyI Insp
Mag Pant Insp
Brinel]
Finat/Final
RAD.
Storcroom Clerk
INACTIVE
Welder Assembly
CNC Operator
Pipe Fitter
Welder
Miflwright
Fuetman/Crane Insp
Electrician
Machinist
Instrument Repair
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
Wage Foreman Mig
Wage Foreman Maint

Wage Foreman Insp

Year

14.000
14 000
14 000
14.000
14.000
14 000
14.000
15 500
15.500
15.500
15.500
15,500
15.500
17.000
17.000
17.000
17.000
17.000
17.000
19.000
19.000
19 000
19 000
19.000
19.000
19.000
19.000
20.000
21.000
20.000
20.000
20.000
21.000
21 000
21.000
22000
22000
22.000
22.000
22.000
22,000
22000
22.000
22.000
22.000

APPENDIX C

Standard Hourly Wage Scale
HIRE DATE AFTER AUGUST 16, 2011
{Nvn-Incentive Jobs)

Year

14 200
14.200
14 200
14.200
14.200
14.200
14.200
15.700
15 700
15.700
15.700
15.700
15.700
17.450
17 450
17.450
17.450
17 450
17.450
19.450
19.450
19.450
19450
19.450
19 450
19.450
19450
20.450
21450
20.450
20.450
20,450
21.450
21.450
21.450
22450
22,450
22.450
22,450
22,450
22.450
22450
22450
22.450
22,450

Year

3

14.600
14.600
14.600
14.600
14 600
14 600
14.600
16 100
16 100
16,100
16,100
16 100
16 {00
18.350
18 350
18350
18.350
18 350
18.350
20.350
20 350
20.350
20 350
20.350
20 350
200.350
20 350
21.350
22.350
21.350
21.350
21.350
22.350
22350
22350
23.350
23.350
23350
23.350
23.350
23.350
23.350
23.350
23.350
23.350

20

Year

15 200
15.200
15200
15200
15.200
15 200
15.200
16 700
16.700
16,700
16.700
16.700
16 700
19.700
19.700
19.700
19.700
19.700
19 700
21.700
21.700
21.700
1.700
1.700
1.700
1,700
1.700
23.614
23614
23597
23.760
23.760
23.942
24.088
24.088
24415
23324
23471
23.765
23912
24.059
24.206
24.391
24 391
24 391

2

©

Year

16.000
16 000
16.000
16.000
16.000
16 000
16.000
17.500
17.500
17.500
17.500
17.500
17.500
21.500
21.500
21 500
21.500
21.500

23106
23 446

Year

17 000
17 000
17.000
17.000
17.000
17.000
17.000
18.500
18.500
18.500
18.500
18 500
18 500
22610
22778
22945
22945
22.945
22945

Year

18.200
18.200
18.200
18 200
18.200
18.200
18.200
19.700
19.700
19.700
19.700
19.700
19.700

Year

8

19.600
19.600
19.600
19.600
19.600
19.600
19.600
22443
22610
22,610
22610
22610
22945

Year

]

20972
21.941
21941
21941
21.266
21443
22.451



Job
Class

1&2

XA I T TRV NLUNEDUEERDEDDLEW

Position
Code

702300
931405

931400

931412
702400
931406

703702

784002
931402

932003

783000
703602
783903
783901

701606
702200
703000
703502
702500
943007

381503
702000
381505
381507
704000
704500
381512
380802

HIRE DATE PRIOR TO AUGUST 16, 2011

Job
Name

Heat Help
Mt Pre Hydro
Cly grind
Cyl Grind Turn 2
Hammer Helper
Mag Part Grind
Hydro Test Hlp
Plugging Table
Grind Cylind
Cylinder Loader
Shot Blast
Hydro Weigher
Shot Blast #3
Shot Blast #1
INACTIVE
Pipe Burner
Heat Hlp Crane
Shot Blast
Hydro Tester
Heat Hamm Oper
Hammer Crane
INACTIVE
UT Inspector
Hammer Oper
Mt Full Lgty Insp
Mag Part Navy
Boring Mill G&L
C&C Machine
OD Cond Inspect
Hydro Inspect
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE
INACTIVE

APPENDIX C-1
Standard Hourly Wage Scale

(Incentive Jobs)

Base Rate
Calc Effective
Rate 8/16/11
4.600 16.225
4.719 16.253
4.838 16.281
4.838 16281
4.838 16.281
4.838 16.281
4.838 16.281
4.838 16.281
4.719 - 16.253
4.838 16.281
4.838 16.281
4.957 16.309
4.957 16.309
4.957 16.309
4.957 16.309
5.195" 16.365
5.195 16.365
5.195 16.365
5.195 16.365
5314 16.393
5314 -16.393
5.433 16.421
5.552 16.449
5.552 16.449
5.552 16.449
5.552 16.449
5.552 16.477
5.552 16.477
5.552 16.477
5671 . 16.477
5.790 16.505
5.909 16.533
6.028 16.561
6.147 16.589
6.266 16.617
6.385 16.645
6.504 16.673
6.623 16.701
6.742 16.729
6.861 16.757
6.980 16.785
7.980 16.813
7218 16.841
7.337 16.869

21

Base Rate
Effective
8/16/12

16.225
16.253
16.281
16.281
16.281
16.281
16.281
16.281
16.253
16.281
16.281
16.309
16.309
16.309
16.309

16.365
16.365
16.365

. 16.365

16393
16.393
16421
16,449
16.449
16.449
16.449
16.477
16.477
16477
16.477
16.505
16.533
16.561
16.589
16.617
16.645
16.673
16.701
16.729
16.757
16.785
16.813
16.841
16.869

. Base Rate

Effective
8/16/13
16.525
16.553
16.581
16.581
16.581
16.581
16.581
16.581
16.553
16:581 .
16.581
16:609
16.609
16.609
* 16.609
16.665
16.665
16.665°
16665
16:693
16.693
16.721
16.749.
16.749
16.749
16.749
16.777 -
16777
16.777
16.777
16.805
16.833
16.861
16.889
16.917
16.945
16.973
17.001
17.029
17.057
17.085
17.113
17.141
17.169
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CP Industries

Wage Progression Limitation
Attachment B
August 8, 2011

Wage Progression Limitation

(11542389.1)

New Hires who are not making standard rate (in wage progression) shall not

"equal or exceed 47 percent of the total voting bargaining unit membership at

CpP Industnes

If the new hire employees in the bargaining unit become 47 percént or more of
the total voting bargaining unit, the parties agree to elevate the number of new
hire employees of the P&M -unit to retain a percentage of new hires less than
47 percent of the bargaining unit as follows:

a If the New Hires are in the Inspection Group, the most senior new hire
Inspector(s) will be elevated to the standard rate.

b. If the New Hires are in the-Maintenance Group, the most senior new
hire maintenance employee(s) will be elevated to the standard rate.

c. If the New Hires are in the Production Group, the most senior skilled
new hire production employee(s) will-be' elevated to the standard rate.
Skilled employees are defined by the parties as those jobs within.the
D, E, and F classifications, as well as the following jobs within t.he C
classification: Crane Opera!or Heat Treat Operator UT- Plpe Prep and
Inspectors.

d. If there are insufficient new hlre maintenance or mspecnon employees
to elevate to the standard rate in their respective department, then the
most senior skilled production employee(s) will be elevated to the

, standard rate. . .

€. The parties further agree that 1f the Company is hmng a skilled
employee, the Company has the option to award the standard rate to
the-New Hire in order to not meet or excwd the 47 percent hmxtanon
outlined above.

f. New Hires in the O&C unit are considered separate from the P&M
unit. If the new hire employees in the bargaining unit become 47 -
percent or more of the total voting bargaining unit, the parties agree to
elevate thé number of new hire employees in the O&C unit to retain a
percentage of new hire O&C employees to equal less than 47 percent
of the bargaining unit based solely on job class with the higher job
class having first opportumty to receive the standard rate.

New Hires in labor jobs (those jobs in classifications A, B, and those in C
designated by the parties as non-skilled positions above), shall remain on the
wage progression scale in order to encourage New Hires in these job
classifications to obtain training in skills that are required for advancement
into skilled positions at CP Industries.
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CP Industries

Wage Progression Limitation
Attachment B
August 8, 2011

4, If there are insufficient skilled New Hires to be elevated to maintain the 53
percent employees at the standard rate, then, and only then, will the most
senior labor job New Hire who has obtained training in skills that are required

; for advancement into skilled positions at CP Industries will be elevated to a

L standard rate for the job classification the New Hire is working. For purposes
of this paragraph, “training” is defined as training that has been obtained

| through CPI on-the-job training i.c. through a training bid and has

Y successfully. completed the training.. If no labor.job New. Hire has obtained

o training to be elevated under this paragraph, then the most senior labor job
. New Hire will be elevated to maintain the 53 percent of employees at the

standard rate.

5. Notwithstanding the preceding, Current Employees who are moved to Labor
job classifications due to Layoffs or Bumping shall be paid at the hourly rate
in effect prior to the commencement of the 2011 collective bargaining
agreement.

6. Should an employee hired into the new hire wage progression scale, but who
has been elevated to the current pay scale for any reason stated above,
voluntarily give up their incumbency, job rights, or qualifications to a job, or
who is removed from this job for poor performance, quality or safety issues

‘ they will return to the wage progression scale for the job they now perform. If

B this same employee is adequately trained in a second position that is

recognized as skilled they will remain in the standard rate without loss.

7. Any inspector, who is hired into the new hire progression scale, but who
voluntarily gives up their certifications or qualifications, or who is removed
from a given inspection job due to poor performance, quality or safety issues
will return to the wage progression scale for the job to which he or she is
assigned until such certification is reinstated.

8. CP Industries agrees to review its training practices with input from the Union
and will advise the Union of training opportunities as they become available.
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Appendix D

Mr. Howard J. Allen

President

Local #1514

United Steelworkers of America

Dear Mr. Allen:

This w111 confirm our understanding ‘that effective 6/1/87, employees covered
by the following indirect incentive applications will be paid the average
index of pay performance 80 indicated. This rate, which is the everage of
twenty six (26) pay periods from'4/6/86 through 4/4/87, will remain in effect
until changed by mutual agreement.

Plan 2952 (Assigned- Maintenance) . 114%
Plan 2953 (Central Shops) 114%
Plan 4650-01 (Tool Grinders) 107%
Plan 4900-01 (Cylinder_?inishing) 117%
Plan 4900-02 (Roll Forge Finish) 114%
Plan 4900-03 (Heavy Forge) ‘ 109%

Sincerely,

(Signed)

€. H.. Ellis, Director -
Human Resources &
Administration Services
CP Indnetries, Inc.

CONFIRMED:
(8igmed)

H. J. Allen, President
USW Local #1514
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APPENDIX E

Mr. Howard J. Allen May 28, 1987
President

Local #3330

United Steelworkers of Amexica

Dear Mr. Allen:

This will confirm our understanding and agreement that the following
modifications are made to existing benefit programs:

1. BEffective February 1, 1988, for retirements on or after July 31, 1986,
increase minimum pension formula by $1.00. The percent pension
calculation method is eliminated.

2. Effective for retirements on or after January 31, 1987, increase
pension protection afforded short service employees by lowering
eligibility for deferred vested pension from 10 years to 5 years of
service.

3. Effoctive February 1, 1988, increase the minimum monthly surviving
spouse's benefit by $10.00 for surviving spouses of active employees
who die on or after July 31, 1986 and for the surviving spouses of
employees who retire on or after July 31, 1986 and who die thereafter.

4. Effective July 1, 1987, adopt pre-certification of inpatient
admissions and mandatory second surgical provisions.

5. Increase major medical deductible to $150 for individuals and $300 for
families.
6. Extend subrogation provisions applicable to dental benefits to all

health care benefits.
Sincerely,

(Sigmed)

C. H. Ellis, Director

Human Resources and

Administrxative Services

CP Industries, Inc.
CONF IRMED

(Sigmed)

H. J. Allen, President
USW Local #1514
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APPENDIX F
LETTER OF AGREEMENT - 1996

May 30, 1996

Mr. Dennis Fleming
Staff Representative
United Steel Workers of America

Dear Mr. Flemiqg:

In the interest of renewing our agreement effective June 1, 1996, the
following contract modifications are proposed:

1.) The Steel Workers' Select Blue POS 100 Plan with mail order drug
: provisions will be implemented effective 8/1/96 for all CPI bargaining
unit employees. Existing dental and vieion coverage will be retained.

2,) Each active employee, other than prbhetionary employees, as of 6/1/96,
will receive a gross amount of $500.00 on or before 7/1/96. Another
peymsnt of $500.00 will be made in a similar manner in 1998.

3.) on’ July 1, 1997 and July 1, 1999, each employee, other than
probationary employees who is required to wear safety shoes will be
provided an allowance of $40 00 to purchase same.

4.) For retirements eftei Septemher 1, 1996, the minimmm pension formula
will be increased an additional $1.00 for each year of service as a CP
Industries, Inc. employee; i.e. on or after Auguetnl, 1986.

For retirements after September 1, 2000, the minimum pension formula
will be increased an additional $1.00 for each year of service as a. Cp
Industries, Inc. employee; 1 e. on or after August 1, 1986. -

S5.) For future retir 8, the company will not use thevusx perceat-
calculated figure in determining the offset to be applied... the USX
minimum formula-calculated amount will be used.

6.) The amount of weekly Sickness & Accident benefits will be $300.00 for
payment after 6/1/1996.

7.) An increase in the hourly additive to the standard hourly wage scale
rate as follows:

6/1/96 =--- $ .50
6/1/97 --- $ .50
6/1/98 --- $ .50
6/1/99 --- $ .50
6/1/00 --- $ .60
8.) This agreement is effective June 1, 1996 through May 31, 2001.
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The above 1s contingent upon and in conjunction with an understanding that
any and all issues presented by the Union in the form of contractual
proposals, which have not been agreed to up to this point, are considered
withdrawn.

CONFIRMED 8incerely,
(8igmed) {Signed)
Dennis R. Fleming C. H. Ellis

VP Human Resources
& Administrative Services

28



APPENDIX G
LETTER OF AGREEMENT - 2001

May 31, 2001
Mr. Dennis Fleming
Sstaff Representative

United Steelworkers of America

Dear Mr. Fleming,

The Company propoées the following contract modifications in the
interest of renewing our Agreement effective June 2,2001:

1.) For retirements after September 1,2001, the minimum pension formula

will be increased an additional $1.00 for each year of
Industries employee; i.e. on or after August 1,1986.

For retirements after September 1,2002, the
will be increased an additional $1.00 for each year of
Industries employee; i.e. on or after August 1,1986.

| For retirements after September 1,2004, the
will be increased an additional $1.00 for each year of
Industries employee; i.e. on or after August 1,1986.

For retirements after September 1,2005, the
will be increased an additional $1.00 for each year of
Industries employee;_i.e. on or after August 1,1986.

2.) oOn July 1, 2002, and July 1, 2004, ‘each active employee,

service

minimum
service

minimum
service

minimum
service

as a CP

pension
as a CP

pension
as a CP

pension
as a CP

formula

formula

formula

other than

probationary employees, who is required to wear safety shoes will be provided

an allowance of $75.00 to purchase same.

3.) If an employee retires on other than a deferred vested pension and
at the time of such retirement has 15 or more years of continuous service, he
will be eligible to be enrolled for Company-paid hospital and physicians’
services benefits under a program for pensioners and eligible dependents.
Optional major medical coverage may also be elected subject to payment of

stated premium.

4.) Effective January 1, 2002, eligible hourly employees shall receive

vacation in accordance with the following:

. Years of Continuous Service Weeks of Vacation
1 but less than 2 1

2 but less than 6 2
6 but less than 15 3
15 but less than 23 . 4
23 or more S
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Mr. Dennis Fleming -2- May 31, 2001

5.) The amount of weekly Sickness and Accident Benefits will be $350.00
for payment after Jume 1,2003.

6.) An increase in the hourly additive to the standard hourly wage scale
rate as follows:

6/2/01----=--- $.58
6/1/02--===-== $.55
6/1/03-====-=-= $.65
6/1/04-------- $.55
6/1/05-====-~-= $.65

7.) This agreement is effective Jume 2,2001 through May 31, 2006.

8.) A 40l1(k)plan, with no Company contribution, will be installed
effective 10/1/01.

The above is contingent upon and in conjunction with an understanding
that any and all issues presented by the Union in the form of contract
proposals, which have not been agreed to up to this point, are considered
withd@rawn.

Sincerely,
(8igned)

C. H. Ellis

VP Human Resources

& Administrative Services

(8igned)

Dennis R. Pleming
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APPENDIX H

LETTER OF AGREEMENT - 2006

Dennis Fleming May 31, 2006
Staff Representative :
United Steelworkers - District 10 Office

Dear Mr. Fleming'

In the interest of renewing our Collective Bargaining-Agreement effectlve June 1,
2006, the Company proposes the following contract modifications:

1.) The CP Industries Inc. Collective Bergaining Employees Pension Plan
will be closed to employees hired after May 31, 2006. New employees are
eligible to enroll in the 401(k) Plan per Exhibit A.

2 ) All employees on the roles 5-31-06 may elect a voluntery opt-Out
provision to freeze their benefit in the Defined Benefit Pension Plan and
enroll in the CP Industries Collective Bargaining Employees’ 401 (k) Plan. The
election must be made no later than 90 days from the date of th;s agreement.
The bas;c terms of the 401(k) are shown on Exhibit A.

3.) The Company'end ‘Union agree to certain modificetione to the existing
100-80 POS Plan per etteched Exhibit B. The Company will pay 100% of ‘premiums
through 7-31-07. Thereafter, the Company will pay up to an 8% increase on
Medical and Drug insurance premiums annually. If required, employee
contributions will be calculated annually and payroll deducted in advance.

4.) Employees who establish alternative medical and drug coverege with
proper documentation will receive a monthly “Opt-Out” payment of $1oo 00 per
month.

5.) For CPI employees, other than those eligible for retiree benefits
through USS, who retire. on other than a deferred vested pension and at the
time of such retirement has 15 or more years of continuous service, he and his
eligible dependents will be eligible to be enrolled in a medical plan chosen
by the Company. The participants and the terms and conditions of coverage are
limited to the terms of this agreement and are those identified on Exhibit C.

6.) The amount of weekly Sickness and Accident Benefits will be $385.00
for payment after June 1, 2006 and $420.00 for payment after Jume 1, 2008.

7.) An increase in the hourly additive to the standard hourly wage scale
rate as follows:

6/1/06 e
6/1/07 ... -

671710 enesrrersrensssssnen s $ 0 50
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8.) The Company and Union agree to recognize the CP Industries Substance
Abuse Policy effective June 1, 2006.

9.) On July 1, 2006 and July 1, 2008 each active employee, other than
probationary employees, who is required to wear safety shoes will be provided
an allowance of $75.00 to purchase same.

10.) vacations may be scheduled throughout the calendar year; however,
the Company may designate two (2) one-week periods as vacation shutdown per
calendar year.

11.) This agreement 1is effective June 1, 2006 through May 31, 2011.

The above is contingent upon and in conjunction with an understanding that any and
all issues presented by the Union in the form of contractual proposals, that are not part
of this proposal, are considered withdrawn.

Sincerely,
(8igned)

(Signed)

Roger L. Seese
VP - Human Resources Dennis R. Fleming

Staft Representative
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APPENDIXH  EXHIBIT A
401K Plan  Modificaons .~ . May 31, 2006

In order.to provide rehrem__ent beneflts for all new employees and current

employees.who opt out of the defined benefit plan, the Company offers to modlfy
and enhance the eXIstlng 401K Plan.

New Employees ' :

The company match will be 50% of the amount of each parhmpants pre -tax
contribution up to the first 6% of such participants’ contnbutlon Participants will be
entltled to benefits under the Plan in accordance with terms and provisions of the Plan.

Voluntarv Opt-Out Provrsmn for Participants on roles 5-31 06:
-All’participants on roles 5-31-06 may make an election to freeze their benefits in the
Deflned Beneflt Plan and ‘enroll in the existing 401(k) Plan.

The Company contribution equals 3% of gross pay Employee pre -tax contributions
are allowed but not reqmred

The contrlbutlon rate slated above applies only to employees on the roles 5-31 06 '

Al partlmpants shaII be eligible to receive the Company contribution without regard to -

any age or service requirements, and without regard to whether any participant
contnbuhons are made to the Plan.

Partlmpants in the Plan shall be 100% vested immediately in the Company
contribution.

Any agreement regarding 401k and the Defined Benefit Pensuon Plan must be in
combination with all other economic bargaining items.

Sincerely,
(Signed)

: (Sigmed)

Roger L. Seese : '

VP — Human Resources Dennis R. Fleming
Staff Representative
United Steelworkers
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APPENDIX H

Changes to Medical and Drug Plan

Group # 41638-11, 12
Steelworker's H & W Fund

8/1/2006 RENEWAL RATES 100-80 POS MEDICAL

CHANGES TO MEDICAL PLAN

Increase Office Visit Co-Pay to $10

Increase Emergency Room Co-Pay to $25

Spinal Manipulation Office Visit CO-Pay $10

Outpatient MH/SA office visit CO-Pay $10

Phy/Speech/Occupatlonal Therapy CO-Pay $10

Limit spinal manlipulation to 25 visits

Limit inpatient mental health to 30 days per year

Limit outpatient mental health to 30 days per year

TOTAL ADJUSTMENTS

ADJUSTED MEDICAL PREMIUM 8/1/2006 RENEWAL

CHANGES TO DRUG PLAN
8/1/2006 RENEWAL 100-80 POS DRUG

OPTION B
TOTAL ADJUSTMENTS

TOTAL PREMIUM WITHOUT ADJUSTMENTS

TOTAL PREMIUM WITH ADJUSTMENTS
CHANGE

Sincerely,

(8igned)

Roger L. Seese
VP — Human Resources
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REMOVE 100 UNIT SUPPLY

EXHIBIT B

May 31, 2006

Employee Employee Employee Employee Employee
Only, Child  Children Spouse Family

$ 246.97 $ 571.79 $ 571.79 $§ 654.93 $ 695.65

$§ 1809% 4208 4203 482 % 5.12
$ 015% 034 3% 0348 033 $ 041
$§ 0538 1256% 1258 143 $ 1.52
$ 033 % 091 $ 091 $ 1048 1.1
$ 083% 1938 183 % 2218 235
$ 0158% 034 % 034 3% 0398 041
$ 012% 028 8% 0288 033 % 035
$ 0198 0453 045 9% 052 $ 055
$ 41635 9708 970 % 1113 § 11.82
$ 242.81 $ 562.09 $ 562.09 $ 643.80 $ 683.83

$ 6491 $ 178.20 $ 178.20 § 178.20 $ 178.20

$ 68.00 $ 159.21 § 159.21 $§ 159.21 $ 159.21
$ 691 % 1899 § 1899 § 1899 § 18.99

8/1/2006 $ 311.88 $ 749.99 $ 749.99 $ 833.13 § 873.85
8/1/2006 $ 300.81 $ 721.30 $ 721.30 $ 803.01 $ 843.04

$ 1107 $ 2869 $ 2869 $ 30.12 $ 30.81

(8igned)

Dennis R. Fleming
Staff Representative
United Steelworkers



United Steelworkers

APPENDIXH EXHIBITC

Retiree Medical/Rx Benefit May 31, 2006

The following specifically identifies existing and potential participants included
in this agreement. The Plans and Company contributions are provided for the term of
this agreement only and terminate with this agreement.

Current participants enrolled in Medicare Part A and B - Retiree

Through May 31, 2006, James Bodnar and Curtis Scharer are enrolled in Group #
40564-83, a Medicare supplement plan through the H&W Fund for which the
Company contributes 70% of the premium. Beginning June 1, 2006, they will be
enrolled in their choice of Freedom Blue or Security Blue, two Medicare supplement
plans offered through the H&W Fund at a quoted premium rate of $134.00 per month.
The Company will contribute 100% of the premium, up to $150.00 per month, for the
term of this agreement.

Current participants - Spouse: Pre-Medicare

Through May 31, 2006 Linda Scharer is enrolled in Security Blue (Group # 41638-11
same as pre-medicare active employees) for which the Company contributes 70% of
the premium. Beginning June 1, 2006, the Company will contribute 50% of the
premium.

Future Retirees and their spouses

There are eight (8) active employees (see attached listing) who will become eligible
for retirement by the end of this agreement, 5-31-11 They are: L. Kephart, G Cifra, M
Semekoski, A Krajewski, J Berger, F Derosky, B Chizmar, and T Wright. All but F
Derosky would be pre-medicare. Should they elect retirement, for the term of this
agreement only, the Company will contribute 40% toward the premium for the retiree
and their spouse if pre-medicare, and 100%, up to $150.00 per month, for a medicare
supplement plan such as Freedom Blue or Security Blue that are offered through the
H&W Fund at a quoted premium rate of $134.00 per month.

Sincerely,

(Sigmed)
(signed)

Roger L. Seese

VP — Human Resources Dennis R. Fleming
Staff Representative
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APPENDIX |
o AUGUST 16, 2011

; The Company and the Union agree to the following changes to the Collective bargaining
',_Agreement effective August 16,

K * WAGES: Wage Freeze in 1° and 2™ year of contract. $0.30 per hour increase in year 3
of the contract (Refer to Appendix “C” & “C17) . Newly hired ovees_after Auqust 16
o 2011 will have tarting rate accordance with Appendix “C” & “Cl”. Language i

\Q 15.2 is now refers to the new wage progression scale. Company reserves the right to

K increase new hire wage rates at its discretion.

*  PRODUCTIVITY INCENT : The company_a es_to meet and take input om the union in
its development of a Productivity Based Incentive Plan for implementation for 2013
(year 3).

HEALTH CARE: 100/80 healthcare plan with no deductable. FEmployee contributions will
not_increase for 3 vears. The ent_benefit an_and related benefit structure wi
remain in effect through July 3 2013. Effective Augqust 2013 the an_wi

‘. modified as_ follows:

Office visit copay: $20.00

ER copay: $50.00

Spinal manipulation office visit copay: $20.00
Physical/Speech/Occupational Therapy copay: $20.00

Prescription drug plan changes to “Option C” ($10 Generic & $20 Brand)

0O 0 0 0o o

¢ NEW HIRE HEALTH CARE: 90/70 plan with no deductible, and an employee contribution of
10% of premium.

d HEALTHCARE CONTINUATION:
Current Workforce 0-2 years, coverage to end of month
2-10 years, 4 months of coverage
10+ years, 8 months of coverage
New Hires 0-2 years, coverage to end of month
2+ years, 3 months of coverage

¢ RETIREE HEALTHCARE:$150 per month for employees having 15 or more years service with
CPI, other than 20-vear USS employees, and who are eligible to retire over the te of

this contract.

* SUB: The plan is terminated as of the date this contract_is ratified. Any emplovee

current receiving benefits wi continue to receive benefits i ccordance with th

plan until the earlier of his ox her credits are exhausted oxr the employee is_returned
to_work.

* 401K: The company will explore alternate 401k plans that are employee friendly and are
also more accessible to the emplovee.

* SAFETY SHOES: Company will provide an $80 allowance per vear for safety shoes/ with
proof of purchase. Article 8.3.

* Sick and Accident: Year 1 increase to $434 per week, Year 3 to $462 per week.

. OVERT;ME: Comgggx agrees to_schedule work no more than 60 hours in one week. Article
10.2. 36




ATTENDANCE POLICY: A “No fault Attendance Policy” with perfect attendance provision
as neqotiated and agreed to.

ARTICLE.9 Section 3. CLEAN UP AND QUITTING TIME; Clean up time is 10 minutes.
Quitting time is on the hour. ’

ARTICLE 9 Section 6. BEREAVEMENT: Immediate family now receives 3 bereavement days
of £, ) : '

. ARTICLE 10. Section 5&6: HOLIDAY E‘.LI'GIBILITY:’Lang‘_\age removed, “or because of similar

"good_cause”.

ARTICLE 11, Section 4.a.VACATION: Language removed, “Die”. Vacation §'s-earned in
calendar year will go to estate. ) :

ARTICLE 11. Secr_lon 4.b. VACATION: New La.nggage, unused_vacation tlme[eammgs in
vacat:.on year will go to estate.

ARTICLE 12. Section 9. PROBATIONARY HOURS: New Hire Probationary hours increase to
740 hours. ’

ARTICLE 12. Section 13. LINES OF PROGRESSION: Obsolete lanquage removed. Bid
language_reworded, not changed. i

MANNING AGREEMENT: Company will make manning decision within 6 months when vacang{

occurs ’ : L . A‘v‘

BENEFIT MANUAL: Company will develop a comprehensive Employee Benefit Manual.

JOB DESCRIP‘TIONS Company will develop job descrlptlons for each posn::.on Job
Descrlgtlons are not tied to wages.

TRAVEL POLICY: Company will write a Travel. Pollg detailing acceptable expenses for
a11 employees. -

FAMILY MEDICAL LEAVE ACT: Company and Union agree to follow the current FMIA policy.

SUBSTANCE ABUSE POLICY: Company and Union agree _to follow the existing alcohol and
drug testing policy.

This agreement is effective August 16, 2011 through August 15, 2014

(signed)_______ (Signed)
Roger Seese ' Ernie Esposito
VP Finance & Accounting USW Staff Representative

District #10
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16 17 18 19 20 21 22

23 24 25 26 27 28 29

30

Se?tember
Su Mo Tu We Th Fr Sa

12 3 4 567
8 9 10 11.1213 14
15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30

December
Su Mo Tu We Th Fr Sa

12 3 4 567
8 9 10 11 1213 14
15 16 17 18 19 20 21
22 2324 25 26 27 28
29 30 31



January
Su Mo Tu We Th Fr Sa
1 2 3 4
5 6 7 8 910 11
12 13 14 15 16 17 18
19 20 21 22 2324 25
26 27 28 29 30 31

April
Su Mo Tu We Th Fr Sa
17 2 3 4 5
6 7 8 9 1011 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 '

July
Su Mo Tu We Th Fr Sa

1 2 3 4 5
6 7 8 9 101112
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 31

October
Su Mo Tu We Th Fr Sa

1 2 3 4
5 6 7 8 9101
12 13 14 15 16 17 18
19 20 21 22 2324 25
26 27 28 29 30 31

2014

February
Su Mo TuWe'Th Fr Sa
1
2 3 4 5 6 7 8
9 10 11 12 1314 15
16 17 18 19 20 21 22
23 24 25 2627 28

Su Mo Tu WeyTh Fr Sa-

1.2 3
4 5 6 7 8910
11 12 13 14 1516 17
18 19 20.21 22 23 24
25 26 27 28 29 30 31

August
Su Mo Tu We.Th ‘Fr Sa

34567839
10 11 12
17 18 19
24 25 26
31

November
Su Mo Tu We Th Fr Sa

1
2 3 45 67 8
9 10 11 12 1314 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29
30

March .
Su Mo Tu We Th Fr Sa
’ 1

I3
ez
RaR o
SPSEE
BRE~
SIS

June
Su Mo Tu We Th Fr Sa

1 2.3 456 7

8 9 10.11°1213 14
15 16 17 18 19 20 21

22 23 24 25 2627 28
29 30 - '

Se?tember
Su Mo Tu We Th Fr Sa

1 2-3 45 6
7 8 9 10111213
14 15 16 17 18 19 20
21 22 23 24 2526 27
28 29 30

December
Su Mo TuWe Th Fr Sa

12 3 45 6
7 8 9 10 1112 13
14 15 16 17 1819 20
21 22 23 24 2526 27
28 29 30 31



