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ARTICLE 1 - ADULT EBUCATION TEACHERS

—

M

The Fresnc Unified Schoo! District shall employ only persons qualified as stipuiated
in the Education Code to teach in Adult Education.

Preference ghall be given to gualified bargaining unit members currently employed
by the District, with the following exceptions:

A. The course content indicates need for an instructor whe is currently
practicing the skills being taughit in the course content in his/her normal
employment out of the field of public education.

B. Such class has bean/is initiated on a trial basis by District agreement with
a prospective instructor. (This shall not be construed or administered so as
to staff clasess with nomal and usual course contents with personnet other
than district bargaining unit members. )

Aduit School teacners are generally employed on @ program need. Pay 1s at the
hourly rate as reflected in the salary schedule. Adult School teachers shall be
evaluated annually during the first year of employment, and at least every other
year thereafter by the Adult School principal or designee.

The District shail develop and maintain a record of adult school unit member
empluyees, their assignmertts, employment relationship and tenure status, hours
emploved and potential compensation. Copies of this record shail be transmitted
ta the Association with the necessary data to maintain its duty of representation for
these unit members.

Sick leave will be accumulated at the rate of one howr for every 18 hours of paid
employment. Sick Leave for full-time teachers shall be accumulated at one day per
month of employment.

Clasgsification of adult school teachers shall be as follows:

A Permanent:
Thirty-Five {35) hours per week is a “fuil time” assignment. Teachers who
meet the above criterion and who have completed two consecutive years in
a fuil-time assignment and are in the third consecutive year of a full-time
assignment are permanent. As comblete school year requires service on
75% of the duty days (E.C. 44908).

B. FProbationary

Teachers who meet the above criteria for permanency but have not yet
satisfied the length of service are probationary.
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C. Termporary

1) Teachers working not mere than 60% of the hours per week consid-
gred a full-time assignment as defined in section 10 are temporary
regardless of length of service.

2) Teachers wha work in categorically funded programs are temporary
regardiess of length of service.

Work Year

A The work year will consist of 195 days for teachers in open entry/open exit
programs {including but not limited to the ABE, ESL, GED programs).

B. Based on program need, the Districi may designate a work year different
than 196 days for teachers on special assignmerit, non-open entry/ apen exit
programs, or resource positions.

& summer school session wil! be offered. Teacher assignments will be offerad at
the same rate of pay as that of the regular sessich and will be assigned by program
need,

All personnal shall assume the following professional responsibilities:

A Being on dufy af instructional site before and afier the instructional
assignment

B. Instructional planning, preparing lesson plans, preparing and selecting
instructional materials

C. Reviswing and evaluating the work of students

0. Communizating and conferring with students, staff, and administraiors
E Maintaining appropriate records

F. Pariicipating in professional activities

& Professional growth and otherwise keeping current with developments within
their areas or subjects of assignment

H.  Assuming reasonable responsibility for the proper use and control of District
property, equipment, material, and supplies

l. Attending faculty, departmental or staff devslopment meetings called or
appraved by the site administration during regular school days shall not
excead four (4) hours per month.
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Teaching Hours

A Full-time teachers: The work day for full-time classroom teachers shallbe as
follows:

1) The work day shall he 420 minutes,

2) Instructional time shall be 330 minutes per day (55 minutes of
instruction for each clock hour).

3) Preparation time including breaks shall be 80 minutes per day.
4) The work day includes a 30 minute duty free lunch

B. Part-time teachers: The work day for part-time teachers shall be as foliows:
A, Instructional tirne shall be 55 minutes for each hour of pay,

B. Preparation time including breaks shall be 106 minutes for each 55
minutes of instruction.

C.  The District shall determine teacher schedule and location of assignment,
including, but not fimited to, split schedules and multi-site assignments #&5#

ARTICLE 2 - AGREEMENT

—

r

The articles and provisions contained herein constitute a hilaterai and binding
agreement ("Agreement”) by and betwesn the Governing Board of the Fresno
Unifted School District (*District®) and the Fresnc Teachers Association/CTA/NEA
("Association’), an employee organization.

This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of
the Govemment Code ("Act”) 355

ARTICLE 2 - ASSOCIATION RIGHTS

-

n

The Association and its members shall have the right 10 make Teasonabie use of
District buildings and equipment facilities when not otherwise in use, and during
non-student contact time for Association business,

The Asspciation shall have the right to post notices of activities and matters of
Asscciation concern on Association bulletin boards, at least one of which shall be
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provided in each school building i areas frequented by teachers. The Assaciation
may use the District mail service and teacher mailboxes for communication to
teachers. it is understood that copies of all such information that is of 2 general
nature shall be simultaneously routed to the Superintendent's Office. [t is also
understoed that ali published information of a general nature from the District,
pertinant to mambers of the teacher unit, shall also be forwarded immediately to the
Association Office.

Authorized represertatives of the Association shall be pemitted, via prior
scheduling clearance with the principal, to transact official Association business on
school property during non-teaching duty times in accordance with the fellowing
provisions:

A, Bargaining unit members shall not aitend Association meetings at the
beginning of the day lzter than ten minutes prior to the beginning of their
morning classes.

B. Bargaining unit members shall not attend Association mestings at the end
of the day untii ten minutes after thair iast regularly scheduled classes are
dismissed, or 4:00 p.m., whichever is sarber.

C. Utilization of non-teaching duty time for Association meetings shall be
reasonabie so as lo avoid unnecessary frequency. The District will
andeavor {0 not interfere with the Association's ability ta carry out mesetings
pertingent to its function of exclusive representative.

A "President's Leave” shall be granted io the President of the Association in
conformance with Section 44987 of the California Education Code, Such leave will
be granted for the term of office, and, upon reelection, an additional term. At the
expiraticn of the leave, the teacher shall be returned to the position filled by the
teacher when such leave was gramted, unless the position was gbolished or the
teacher agrees fo waive the retum rights. The President shal! be considersd a
member of the bargaining unit and as such will maintain all rights and benefits for
the pericd of fhe jeave. The Associalion shall reimburse the Disirict for ali
salary/benefit costs that constiiute the District's total obligation of emploves
axpenses for the individual serving as Association President.

Names, addresses and telephone numbers of all Distriet staff (who voluntarily
provide such information to the District) shall be provided without cost to the
Association gnd its membars as s0on as possible after the information is available
to the District.

The District will furnish the Association such information as is necessary to allow
the Asscciation to carry out its function as exclusive represeniative. Such
information readily available will be furnished af no cost to the Association. if such
information requires personnel or materials costs beyond normal procadure, the
cost witl be documented and the Association may be billed. The District wall furnish
all information that the District deems wiil confribiute to better communications
batween the District, the Association and the bargaining unit members,
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The Association shall be provided an account of one hundred thirty-five (135)
teaching days of substitute pay annuslly which persons designated by the
Association may utilize for meeting and negotiating, processing grievances,
participating in affiliate committeses and workshops, or any other purpose directly
concemad with the Association fulfilling its function as exciusive representative.
Any days unused in the first yoar shall be carried over for the second year. Any
days unused in the second year shali be carried over into the third year. This snall
nct be so construed to have first year unused days carried over into the third year.

Association faculty representatives and executive board members shallbe released
from their schools to attend Association Representative Councl! meetings at 3:15
p.m., or after their iast class is excused, whichever is later. Utilization of non-
teaching duty time for Assocfation Representative Gouncii meetings shall be
reasonable so as to avold unnecessary frequency. #8HE

ARTICLE 4 - CHILD DEVELOPMENT CENTERS
PERSONNEL AND WORKING CONDITIONS

-

]

L

-~

tn

o

Child Development Center Teachers currently employed in the District baving a
valid California teaching credential shall have opportunity to enter the District's
vojuntary transfer poo! for the purpose of interviewinig for permanent openings.

After the Disiricl has met its needs intransfer of permanent teachers, in accordance
with the teacher transfer article in this Agreement, Child Devalopment Center
Teachers shall be given preference for other permanent openings, if qualified and
well recommended.

Such teachers wil! be afforded previous service experience as a credentialad
‘eacher, up to a limit of five {5) years.

Prior to hiring new Children Center persenriel to fill positions vacated by existing
personrel, the District will offer such employment 1o exisling personnel who wish
to go from part time to full time employment. Eligibility for fringe benefits coverage
will be in accerdance with past practice of the District.

Children Center personrtel will serve thejr duty days in no mora than two segments
of continuous service.

WVacation Allowance - Child Bevelopment Center Teachers:

The actual computation far vacation will ba convarted from days to haurs and wall
be based upen the prior year's hours worked.,
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Allowance in Working
Days jer 10 and 12-Month Empioyvees

Period of Employment 10 Months 12 Months
* 0 te 2 months prior to July 1 None None

* For vacation computation purpozes, a month shall be constried as more than one-half
of tha normal warking days of the regular employea's work month,

Period of Empicyment

3 months prior to July 1 2 2%

4 months prior to July 1 3 3%

5 months prior to July 1 4 4

& menths prior to July 1 4% 5

7 morths prior to July 1 514 <]

g months prior to July 1 [ 7

8 months prior to July 1 7 Tia

10 months prior to July 1 8 8

11 morths prior io July 1 - 9

12 months prior to July 1 - 10
=102 yoars 3 10

3010 years 1214 15

11t0 15 years 15 18

18 or more years 18% 20

™ For longsvity vacation allowance purposes, a year shall be constryed as seventy-five
percent (¥5%) or mare of the normat work year.

NOTE: Inall cases vacation is advanced in the current school year. For example, in order
for a tweive {12)-month employee ta be entitled to fifteen {15} days vacation, the employee
must have compteted two years and has beagun the third year of employment.

Vacation Not Curnulative: On the theory that vacation is given annueliy for recreation and
relaxation of the employses, it shall not be permitted to accrue for the purpose of taking
extended vacations. Eamed vacation may be taken at any time that is recommended by
the Center Supervisors of the Child Development Centers and approved by the
Coordinator of Children's Centers. if there is a conflict aver vacation schedules, priority
will go to the person having greatest seniarity in the District. Center Supervisors at the
Chiid Development Centers will approve vacations and maintain a vacation chart which
is posted for all employesas 1o view.

7. Holidays

The following holidays will be observed as legal or District holidays for Child
Development Centar Teathers:

Independence Day

Labar Day

Admission (ay
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Veterans Day

Thanksgiving Day and the following day

Christmas Holiday (December 24 p.m. and December 25)
New Year's Day

Lincoln's Birthday

King's Birthday

Washington's Birthday

Memorial Day

Actua!l dates of the holidays' chservances of the observance of the holidays are
subject to change in accordance with State mandate and/or District schaduling.

o

Chiid Development Center Teachers will be provided with a ene-half hour, duty-free
lunch.

=3 Child Development Center Taachers' work year shall be reduced ten (10) days
below the maximum number of days required during the 1977-78 school year {261
days). Such days will be counted in the computation of vacation allowance and
stigll involve no reduction in level of annual remuneration.  Child Developreant
Canter Teachers working less than maximum number of days required shall be
credited with a parcentaga of the ten {10} days achieved by computing the
percentage of their individually required days to the maximum days required.#

ARTICLE 5 - CLASS SIZE
|

The provisions of this Agreement are intended to maintain class size at a reasonable and
egguitable level.

The detaiis of this commitrnent and mechanism for reviewing a questicnable class size
situation are as follows:

1. Staffing of the Fresno Unified School District's standard basic program shall be
basad upon a teacherspupil ratio of:

K-3* 1:20 Grades 7-9™ 1:.27
Grades 4-6 1:28 Grades 1012 1:29

*Subject to continued full funding of class Size Reduction Program by the State of
California.

**Classes in grade § will be reduced subject to state and federal class size
reduction program.

The utilization of such ratios will be astablished in conformance with the following
provisions:

i



A QOnly standard classroom teachers shall be inciuded in the computation of
ratios. Nurses, librarians, resaurce teachers, work experience supervisors,
teachers on spacial assignment, special education teachers, ar any per-
sonngl whose assignment function consists of other than instruction of pupils
shall nat be included in compltation of ratios (except as covered in section
1-C).

B. The numerical expression of teachers in the ratios shall be computed in the
modality of full-time equivalenicies.

C. Perscns whoses assignment consists pariialiy of classroom teaching shal! be
included in such ratios only to the exient of the percentage of their assign-
ment devoted to instruction of pupils.

D. Nefther Adult School nor Summer School teachers/students shal! be
included in the computation nor be coverad by the provisions of this article.

Within standara secondary schoals, grades 7-12, an augmentation to the teaching
staff responsible for instruction in the core curricuium shzll be applied as follows:

A This augmentation shall be based oniy on the number of students assignsad
to instruction in the core curticulum.

B Using the ratios identified in Section 1 above, the number of teachers
reguired for care curricutum instruction shall ba determined.

C. That number of teachers shall then be augmented by 1/5 of ons teacher for
each 200 students enrolled in the core cumiculum except that the District
shall not be required to exceed the 1983-84 augmentation staffing level.
This augmentation of teachers will be used to lower class size in classes
where the primary responsibility is in the instruction of the core curriculum.

D. There shall be equitable distribution {up to the maximum stated in "C.") of
such teachers to individual schools eligible for staff sugmentation.

Mathing shall prohibit directly involving teachars within a department, grade jevel
grauping, or & total school from effecting mulugl agreement with appropriate
management personnel to vary size groups or classes so as to afford more flexdbil-
ity in instructional program. This provision shall not be construed sc as to
constitute license for such agreed upon variance io inequitably affect the
loadsiclass sizes of other teachers not directly involved with the program
mechanism as described.

It is recognized that within individual schools it is desirable to equitably level
classes as soon as possible in the school year and to effect a balance among
classes in the saveral disciplines. To enhance such batance in aach instructional
area, it is expected that schools will be governed by the following process;
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A After augmentation identified in Section 2 above, the number of sections
required in each instructional area will be determined.

B. The average class size in each instructional area will then be established by
dividing the number of students enrclled in that area by the number of
sections identified. The augmentation of teachers used in basic sidlls shall
nat be used in determination of averages.

C. All classes that are more than twenty percent (20%} above this average or
more than thirty percent (30%) balow must then be justifisd by the principal
with the advice of the teaching staff within that instructional area. The provi-
sions of this sub-paragraph are not subject to the grievance procedurs.

5. In grades 4-6, all classes having thirty-three {33) students ar over shall be assigned
a three and one-half (3-1/2) hour aide, unless it is mutually agreed upon betwean
the teacher and the District that no aide shall be provided. The District cutoff date
for determining classes with thirty-three {33) or more students will be the end of the
1st and 5th reporting pericds. Within three weeks following the cutoff date all aide
assignments for the remainder of the semester wili have been made for classes of
thirty-three {33} or more students. The Association shall have the right to appeal
to the Superintendent or hisiher designee any alleged manipulation of the
distritttion of students to avoid compliance with this section.

o

Both parties endorse improving staffing of certificated school nurses. Toward that
end, staffing will increase by 5 FTE's over 1999-2000 General Fund staffing levels
for 2000-2001, and an additional 5 FTE's for 2001-2002 #5&

ARTICLE 6 - CLASSROOM TEACHER INSTRUCTIONAL IMPROVEMENT PROGRAM
e e

1, The District and Association agree to implement the Classroom Teacher Instruc-
tional Improvement Program in accordance with Education Code Sections 44700
through 44705 z2nd the following provisions of this article.

ha

The purpose of the Classroom Teacher Instructional Improvement Program is to
provide funds to encourage teachers, whether acting individually or with other
teachers, to improve the quality of instruction. Grants made pursuant to this provi-
sion shall supplement, and not supplant, regular instructional activities.

w

Any teacher eligible to receive an instructional improvement grant or any group of
eligible teachers, may submit a grant proposal to the Grant Committee,

B

Each grant racipient shali be a full-time teacher whose primary duty is classroom
instrugtion.

o

Eligible individua! teachers shall raceive a grant for any amount not in excess of
$2,000 per fiscal year. A grant proposal submitted by a group of teachers shall
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recsive a grant for any amount not in excess of $2,000 per fiscal year for sach
sligible teacher in the group.

No poriion of this program shall be budgstsd or paid from General Fund monies.
The program shall be implemented only to the extent that special funding from the
State is provided, f the funding is decreased at any time during the life of the
program, the program will be decreased proporiionately.

A The Instructional Impravement Grants Committee shall be composed of six
{6) permanent full -time teachers whose primary duty is classroom instruction
and five {3) administrators, of which one must be a building principal. The
committee may be modified by multial agreement of the Assaociation and the
District.  Teacher ropresentatives whose primary duly is classroom
instruction from the collective bargaining unit shall aiways constitute & major-
ity of the committee.

B. The committee chairperson shall be elected by the committes.

C. The Association shall select permanent full-time teachers whose primary
duty is classroom instruction to serve as teacher representatives on the
Grants Committee by a methed to be determined by the Association.

D. The committee membership shatl be determined no later than April 1 of any
year. Representatives shall serve for a 1-year minimum term.

E. The commitiee shall mest during the regular work hours andfor work year of
the teacher representatives. In the event this is not possible, teachers shal}
be granted hour-for-hour compensatory time.

F. Release time shall be provided for teacher representatives to perform
commiites work.

G.  The Grants Comrrittee is respensible for the following:

Establishing procedurss for the evaluation of grant proposals;
Reviewing and considering all proposals;

Making recommendations to the District's governing boarg:
Establishing procedures for the review of the use of grant funds.

The Board of Education shall consider only grant prujects which have been
recommended by the Grants Committee.

The Board of Education may rejact any recommended project. ¥ the Board rejecis
any proposals, the reason for the rejection shall be stated, and the committee may
resubmit after raview.

The committee shall approve its recommendations for granis to the Board of
Education by a majority vote of the commitiee,
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11.  The committee shall seek applicants for grants from the body of bargaining unit
meambers who are aligible under the law,

12.  Application for grants snall be made on forms provided by the committes.
13, Each appiication must include @ complete budget listing all expenditures and
abligations. Each application must alse provide for an evaluative review or report

for each grant program as part of @ach grant propesal,

14. The committee shall operate under Rabert's Rules of Order, and such bylaws or
standing rules as it may adopt by a majority vote to regulate its own procedure #5&

ARTICLE 7 - COMPENSATORY TIME

Any unit member may utilize accumulated compensatory time by notification to the site
principal of the intent to use and the date of interided use and by securing a substitute
through the procedure for obtaining a substitute. Under normal circumstances, this
procedure should be implemented as soon as possible, preferably at least 10 days, in
advancs of the use of compensatory fime. Failure to obtain a substitute will ba a denial of
the intended use. A site principal may request that Division of Human Resources deny the
utilization of compensatory time, however the request must be based on a condition that
the unit member's presence on-site is necessary on the day of intended use.

1. Upon the accumuiation of three (3) periods of coverage, a leacher may be aliowed
one-half (1£) day release with the District providing a substitute teacher.

2. The accumulaticn of five (5) periods of coverage entities the teacher to one (1) full-
day release.

3. A teacher may not be released mors than two (2) full days at a time regardless of
the number of days acoumutated.

4. Ateacher may elect 10 be paid for all accumutated compensatary time at the end

of each year at the supstitute rate ($13 per period) or a teacher may slect to carry
over twenty (20) periods for use in the next semester, #5#

ARTICLE 8 - COMPLETION OF NEGOTIATIONS

During the term of this Agreement, the Association expressly waives and
relinquishes the right to meet and negotiate and agrees that the District shall nat
be obiigated to meet and negotiate with respect to any subject or matter whether
referred to or covered in this Agreement or not, even thaugh sach subjset or matter
may not have been within the knowledge or contemplation of either or both the

FTA- 11




b

District or the Asscciation at the time they met and negotiated on and executed this
Agreement, and even though such subjects or matters ware proposed and later
withdrawn,

This article shall not be construed so as to prevent the parties frem mutually
agreeing, in writing, fo reopen a provision or provigions in this Agreement, so long
as reopened provisions are specified in the partias' mutual re-opener agreement
and other provisions in this Agresment continue in full force and effact #H55#

ARTICLE 9 - COMPUTATION FOR TENURE

—

hx

w

=

Service rendered which is less than seventy-five percent (75%) of a full school year
andter less than fifty percent (50%) of the school day may not be counted toward
tenure.

Adult School teachers may obtain tenure in accordance with provisions of the
Education Code; howsaver, if 4 teacher obtains permanent classification in the Adult
School and later is eligible for tenure in the regular day schoocl by reason of serving
the probationary period thersin, he/sha shall be given hisher choice as to which
helshe shall take.

Seventy-five percent (75%) of the number of days the Adult School of the District
is in session shall be considered a complete year.

Nothing in this article shall be construed so as ta infer that the merits of whether
tenure should be grantsd js subject to the Grievance Procedure within this
Agresment. fBH

ARTIGLE 10 - CONCERTED ACTIVITIES

—

h2

It is undersiood and agreed that there will be no strike, work stoppagde, slowdown,
or congerted refusal to perform normal job funciions and responsibilities bty the
Assocliation, its officers andfor agents, or members of the teacher bargaining unit
during the terrn of this Agresment.

The Association reccgnizes its duty and obligation 10 make every effort toward
inducing all teachers to comply with the provisions of this Agreement. In the event
of any sfrike, work stoppage, slowdown or concerted refusal to perform normal job
functions and responsibilitiss during the term of this Agreement by teachers, the
Association agrees in good faith to take responsibility to cause those teachers to
ceasa such action.
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3. It is agreed and understood that ampioyees viclating this article are Subject to
appropriate discipline up to and including termination by the District.

4. It is understood that viniation of this aricle by the Association will warrant the
withdrawal of any rights, privileges or services provided for in this Agreement andfor
legal action by the District for redress and/or damages.

5 Actions by the District taken under this article shall be subject to grievance or legal
redress and/or damages.

8. In the event the arbitrator finds a violation of this articie, he/she shall have no
authority to rule on the appropriateness of the District's action.

7. Nothing in this article shall be so construed as to prevent either party from seeking

immediate temporary judicial relief by a court of competerit jurisdiction. &5

ARTICLE 11 - DESIGNATION OF DEPARTMENT CHAIRPERSCNS

—

Pricw to the cloge of each echool year, the membership of each secondery
department may submit the name of a nominee for department chairperson, if that
department is organized with a department chairperson.

2, Shoauld the principal not ratify the nomination, he/she may call for an additional
nominee,

3 Shouid cancurrence not occur following & second nomination, the selection of the
department chairperson shall be made by the principal, after consultation with the
principal's superior.

4, A classroom teacher whe has been neminated by the depariment and rejected by

the principal may request to meet with the principal and his/her superior or superior
designee and discuss the reasons for the rejection #544

ARTICLE 12 - DISTRICT COMMUNICATIONS

The District agrees that alf management or suparvisory writterr communications from the
Central Office to site administrators, ether school personnel management, or all bargaining
unit members which might directly affect bargaining unit members shall be simuitaneously
directed ‘o the Association. This doee not include management or supervisory
communications to site administrators, other school persennei, or bargaining unit members
which have to dowith any matters which are personal or otherwise legally confidential A5
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ARTICLE 13 - DISTRICT RIGHTS

[aed

It is understood and agroed that the District retains all of its powers and authority
to direct, manage and controf to the full extent of the law,

Ingluded in but not limited 1o these powers and autherity are the exclusive rights o
determine its crganization; direct the work of its employess; determine the times
and hours of operation; determine the school calendar; determine the kinds and
tevels of services to be provided and the methods and means of providing them;
establish its sducational policies, goals and objectives; insure the rights and
sducational opportunities of students; determine staffing pattams; determine the
number and kinds of persornel required;, maintain the efficiency of District
wperations; determine class size; determine the curriculum; build, move or modify
facilities; establish budget procedures and determine the methads of raising rev-
enue; establish evaluation procedures; contract out wark; and take action on any
mattar it the event of an emergency. In addition, the District retaing the right to act
to hire, classify, assign, evajuate, promote, transfer, terminate and discipline
employees.

The exercise of the foregoing powers, rights, authority, duties and responsibilities
by the Oistrict, the adoption of policies, rules, regufafions and practices in
furtherance therecf, and the use of judgment and discretion in connaction therewith,
shall be limited only by law and all specific and express terms of this Agree-
rant

ARTICLE 14 - DUTY YEAR

—

o

The 1999-2000, 2000-2001, 2001-2002 traditional scheol years shall provide for
180teaching days and three (3) days reimburseble staff deveiopment days, and two
(2) days of institute for a total of 185 work days.

The ysarround school year shall contain 176 teaching days, and three {3)
reimbursable Siaff Development days and four {4) Institute days for a total of 183
work days.$Hi

ARTICLE 15 - EARLY RETIREMENT

The Fresno Unified Schoal Disfrict may provide incentive in the form of a partial
contract to bargaining unit members who gualify for an early retirement.
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3.

The following guidelines shall be utilized:

A

Two optional plans far part-time emplayment shall be ineffect, entry to either
plan to be subject to agreement between the District and the individual
bargaining unit member,

Bargaining unit members entering the plans are to be afforded a specific
duties descripion and s specified amount of duty time refined inte
calendarized dates and hours.

Bargaining unit members entering the plans shall be guaranteed five {5}
years part-time employment.

Bargaining unit members making application for participation in either option
shall, upen making application and prior to making 2 final commitment to
enter either plan, be provided with information deseribing the personal
financial ramifications of enfry into either option.  Such analysis shall ba
provided by the Fresno Unified School District, Division of Human Re-
sources and to include an estimate of meohies to be received from salary and
STRS benefits over a twenty (20} year pericd under either optiona! plan
contrasted to what would be eamed over the same period through continued
full-time service and regular retirement.

Plan A: Early Retirement Employment Contract

&

The District will enter an anrual contract with the bargaining unit member.
The bargaining unit member may cance! such contract upon thirty {30}
calendar days written notize to the District.

The contract will specify the calendar for services rendered. Total days of
service o be provided by the bargainmg unit member shall not exceed the
number of days arrived at by dividing the daily rate from the step and class
from which they retired into the agreed amount of the contract. Total days
of service shall be rendered on consecutive working days unless some other
arrangemeant is specifically agreed to by the parties to the agreement.
Determination of the dollar amount is salely the prerogative of the District,
but is not to exceed the maximum by law.

The District will continue to afford participation &t the bargaining unit
membar's expense, in the Qistricts insurance coverage for fuil-time
employed bargaining unit members.

Neither the District nor the bargaining unit member shali assign the
individual employmeant cantract, or monies or services due, without the ather
party's written consent.
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Plan B: Supplementary Employment Agreemsnt

o

A, The District will enter intc a written contract with individual bargaining unit
members; such coniract shall specify employment in aceerdance with the
provisions contained in the California Education Code.

B. The bargaining unit members shall continue to perform the same services
as they would normally render as a full-time employee unless otherwise
muiuaily stipulated.

C. Bargaining unit members shall provide services in a peried of time that is
squal to at ieast one-half (50%) of the time service they would spend as fuil-
time employaes.

0. The District shall pay bargaining unit members annually a sum computed by
multiplying the salary amount listed on the appropriate step/column position
in the adopted salary schedule which the bargaining unit member would
have been on if he had continued full-time service by the percentage of
service time to be rendared.

E. The bargaining unit members shall bs provided with all other rights and
benefits for which they or the District makes payment, including those
provided threugh Section 22724 of the Education Code, as if they were in
fuli-time employment.

F. The District and the bargaining unit mempers shall submit contributions to
the State Teachers Retirement System based on the compensation which
wouid ba eamed if the bargaining unit members had continued as full-time
empioyses,

o

individual contracts of employinent for bargaining unit members entering Pians A
or B will conform to the provisions of their plan as speacified in this article. 28

ARTICLE 16 - EVALUATION AND PROFESSIONAL STANDARDS
. e 0 0V

The parties endarse a high level of professional preparation and competence for all
members of the bargaining unit. Aftaining and maintaining high profassional standards
requires a joint commitment to provide the assistance, support, and proper teaching
environment needed for the success of the bargaining unit member,

Standards shal! be clear and consisient, Beginning with the 2000-2001 school year, the
parties shall use the Califomia Standards for the Teaching Profession (CSTP), or
otherwise mutually agreed-to modifications of the GSTP. A jointly developed continuum
of professional standards, based on the CSTP, will serve as a guids for reflective practics,
continuous improvement, and evaluation.
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SECTION 1 - Evaluation

1.

Evaluaiion: Evaluation s recognized as a desirable method to achieve the
improvement of instructicn, to identify skills and abilities that contribute to the
success of the educational program, and to redirect skills and abilities that do not
rasult in optimum pupil growth. Bargaining unit members may initiate positive
documentation to the District for consideration. The District accepts as a
fundamental premise for a successful evaluation program the necessity for mutual
respact and confidence to exist hetween the evaluater and those evaluated.

Definition of Rating Columns;

"Meets Standards” "Meets Standards” stipulates that the evaluatee has
through cbservetion of hisfher professionel practices, met
the standards in the CSTP in a proficient! manner.

(' “Proficient” from Webster's New Collegiate Dictionary: wel
advanced in an art, occupation, or branch of knowledge: having or
manifesting the knowledge and experfence needed for Success in a
trade or profession.)

*Does Not Meet "Does Not Meet Standards” stipulates that the evaluatee

Standards” has not met standards of professional practice as specified
in the agreed-upon CSTP standards, as determined by the
direct observation of professional practices.

Bargaining onit nembers shail be marked *Meets Standards” or *Does Not Mest
Standards” in each of the six standards of the CSTP. Netwithstanding this, it is the
intent of the paries to0 encourage bargaining unit members to advance their
teaching practice on a continual basis against the standards inthe CSTP. This shalt
be pursued by using the continuum of professionai standards, as jointly developed
by the parties, to develop individual plans for the improvement of professional
practice to be used during the course of the evalyation process. The individual
plans for improvement of professional practice may be used as a tool for the
bargaining unit member's reflection on advancing hisfher practice beyond the
proficiency required for the *“Meats Standards” designation.

The judgments reached by the evaluator are not subject to the grievance procedure.
However, judaments concerning the professional practice of the bargaining unit
member shall be based on evidence and data.

Criteria for Evaluation:

A, The criteria for evaluation shall be based on the continuum of professional
standards and the CSTP.

Evaluation Procedures:
A Before the close of the first twa weeks of the school work year, the evaluates

shall be given a copy of the CSTP, and the continuum of professional
standards, and shall be informed of histher assigned evaluator.
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Bargaining unit members to be evaluated in a given school year will be so
informed prior to the end of the first two weeks of school. The svaluation will
be conducted by the administrator to whom the individual evaluatee is
directly responsible. (Prime evaluator may delegate portions of the
avaluative procedures, but is ultimately respensible for the final written
evaluation summary, which must bear hisfher signature.)

5, Evaiuation Procedures Qutiine {Permanent and Probationary 2);

A

Forty-fifth {(45th) Working Day: Preliminary confarence completed.  The
purpose of the pretfiminary conference shall be to reach agreement an an
Evaluation Plan, which shall inciude the individual pian for advancement of
professional practice by the bargaining unit member, and the number and
types of observations by the evaluator.

The evaluates and the prime evaluator shall both sign this Evaluation Plan,
and the evaluatee will keep a copy. The evaluation plan may be revised
during the course of the year with the mutual agresment of both the prime
evaluator and the evaluates. Revisicns shall be signed by both parties.

Sixtieth (60"} Working Day. Review of impasses on plans for advancement
completed.

Complstion of Preliminary Evaluations: Prior (o winter recess, initial
evaluation completed of all bargaining unit members appearing to have
difficulties; all other initial evaluations are to be completed by the end of the
first samester. If the Prefiminary Evaluation indicates that the bargaining
unit member is not mesting standards, the bargaining unit member shall
have three options.

1} the bargaining unit member may centinue through the evaluation
process with no intervention or struciured assistance;

2 the bargaining unit member may request structured administrative
intervention and support, with optional pear assistance through the
Professional Assistance Program outlined below; or

3) may voluntarily submit to full referral to the Professional Assistance
Program for the remainder of tha school year with continuance into
the next school year, subjact to the standards and guidslines for
continued assistance as established by the Peer Assistance and
Review {FAR) Pane!.

Structured administrative intarvention and support shall include identification
of the specfiic professional practices that do not meet standards, the specific
support the administration shall offer to the teacher to regain a proficient
level of practice, and the timeline for the teacher o accomplish the
improvemsnt,
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D. Fifth (5*) thraugh Eighth (8%) Month of School Year: Structured administra-

tive intervention and suppori provided to the bargaining unit member, if
requested.

E. Sixth {6") through Ninth (9%} Month of School Year. Continual reevaluation

with particular attention devoted to the standards of the CSTP that the
bargaining unit member is not meeting in 2 proficient manner, as identified
in the Preliminary Evaluation.

F. Thi 301 Days prior o End of the School Year: Summary evaluation
completed. If the bargaining unit member continues to have 2 "Does Not
Meet Standards:” designation inany one standard of the CSTP, hefshe shall
receive a mandatory referral to the Peer Assistance and Review (PAR)
Program. {Covered in Section 2.3

A Summary Evaluation Conference must be conducted thirty (30) days prior to the
end of the school year for all bargaining unit members being evaluated.

For program schedules covering an altemate calendarizing of the school year,
timelines for the evaluation process shall be placed s¢ as fo resuit in a simiar
distribution of time biocks in the evaluation sequence, except where specific dates
are mandated by law.

The dates listed herein are benchmark dates. These dates do not negate the right
to evaluate or conference as nesds arise, consistent with the provisions of this
Article.

Evaluation procedures will be conducted in accordance with the following
provisions:

Preliminary Conference:

A The preliminary conferance must be held prior to the 45th working day of the
evaluates for bargaining unit members to be evaluated during the year.

B. The Evaluaticn Plan, incluging any individual plan for advancement of
professional practices, shall be mutually developed between evalustor and
evaluatee and shall be congruent to the CSTP and the continuum of
professional standards. Mitigating factors should also be considarad in this
process,

13} Assessment shall be by refleclion, observation, decumentation and
conferance. i

2) The Evaluation Plan ghall include identification of one standard of the
C8TP for primary consideration in the evaluation.

3) No bargaining unit member shall be held accountable for any
deficiencies in the educational program over which hefshe has no
authority to correct.
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10,

1.

4) Hearsay statements shall b2 excluded fromwritten evaluations unless
such statements are in writing and have been processed in confor-
mange with ather provisions in this contract,

Clagsroem Evalustion Progedures:

A

Each classroom evaluation shall include information relevant to at least one
ful teacher lesson presentation and shall be followed by an evaluation
conhference within five (5) school days of observation in which the evaluator
and the bargaining unit member shall review the ohservation and what is
incorporated into the written evaluation. At ieast four {4) observations shall
take place prior to any final decision to refer to the Peer Assistance and
Review Program.

Any bargaining unit masmber who receives an initial negative evaluation
relevani 1o classroom techniques shall, upon request, be entitled io cne
subsequent observation, conference and written evaluation.

The hargaining unit member's evaluator shall make constructive suggestions
for correction of any cited areas which <o nol mest standards, and shali
explain the options for obtaining appropriate assistance.

If intervenition brings the ideniified areas up to a proficient lavel of practice,
subsequent evaluations will indicate this.

During the course of the evaluation period, actual experisnce in the
assignment may indicate a need for 4 modification of the Evaluation Plan.
Modificafion may be proposed and accepted subject to the provisions of this
Arficle.  Modifications need to be written agreed to by the peries, and
signed.

General Provisions:

A

The evaluates and the prime evaluator will both sign copies of all forms, and
the evaluatee will keep 2 copy. Ifthe evaluatee refuses to sign a form_ it will
be so noted on the signature line and date.

The Evaluation Plan may be revised during the course of the year with the
mutual agreement of both the prime evaluator and the evaluates. Revisions
shall be signed by bath parties.

A summary evaluation conference must be conducted at least thirty {30}
calendar days priar to the &nd of the evaluatee's school year for all person-
nel being svaluateq,
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13.

14.

15

16.

17.

A,

Purpose of Summary Evaluation: The summary evaluation provides the
evaluatee with an assessment of his/her professional practice based upon
the CSTP and the continuum of professional standards.

Evaluator: The evaluator is designzted on each job description. The
delegation cof the responsibility to other personne! is at the discrefion of the
evaluator. The final accountability of the evaluation is the designated
evaluator's, and hisher signature must be placed on the evaluation form.

1 ack of Agreement Procadure:

A

Disagreement Definition: A lack of agreement will exist when the evaluatee
anttihie evaluator acknowledge the difference of opirmon or disagreement &t
the initial stage of establishing an Evaluation Plan or during the modification
of agreed-upon Evaluation Plan.

Lack of Agreament Procedure: When the evaluatee and evaluator cannot
resolve a difference of opinion over the Evaluation Plan, either of the two
parties may request the assistance of an evaluation committee. This
commitiee will review the disagreement and will offer a recommendation for
its resolution. The findings of this committee are binding on both the
evaluator and the evaluatee.

Committee Composition: The evaluator chooses a member, the evaluates
chooses a member, and the Superintendent chooses a member from the
depariment most directly involved in the Lack of Agreement area of concem.

The District and FTA shall jointly develop evaluation forms which conform to the
provisions of this article.

The svaluation procedures definsated in this article do not apply to nurses.

Probationary and temporary amployees shall be evaluated annually. Permanant
employses and temporary employees with more than three years service shall be
evaluated every two years. This section net to be in conflict with any preceding
sections of this article.

Education Code Timelines

A

The parties acknowlgdge the governing authority of the Education Cadle for
cartificated teacher releases and dismissal. Basic timelines include:

1) March 15; Deadline for notice non-renewal of Probationary 2 bargain-
ing unit members.

2) May 15 Deadline for issuance of final dismissal notices to permanent
bargaining unit members.

FTA - 21




SECTION 2 -- Peer Assistance and Review

1.

There shall be a Pesr Assistance and Review (PAR) Program {hereafter referrad
to &5 "Program”) for all unit members who have rasponstbility for the instruction of
students.

The purpose of the Program is to improve student achievement, based an the
premise that the quality of teaching is the most important factor within the District
in improving student achievement. The goal of the Program is to improve the quality
of teaching district wide, by providing an opportunity for exemplary teachers to
assist others, bolh experienced and beginning, to achieve and maintain high
standards of professional preparation and competence. With this Program,
bargaining unit members accept the responsibility of maintaining standards in their
profession, and the District accepts the responsibility to provide and support an
environment that helps bargaining unit members excel.

The Program shall have three distinct componenis:
A Beginning Teacher Support Program

1} This component shall provide peer assistance and review to eligible
first year teachers through consulting teachers on a ratio that does not
aexceed 1:15. Consulting teachers shall have primary evaluation
responsibilities for teachers in this program.

Eligible first year teachears are generally considered to be teachers who
are new to the profession. Teachers who are new to the District but
who have pricr teaching experienice may, subject to spproval by the
PAR Panel, volunteer to paticipate in the first year program: otherwise
they will be considered qualified for the Second Year Assistance
Program.

B. Second Year Assistance Program

1) Forthe 2000-2001 school year, this component of the Pregram shall be
the primary respansibility of PAR. During the 2000-2001 schao! year,
the parties shall re-write the BTSA grant to be consistent with the
model of fulltime release consuiting teachers that can provide
assistance along BTSA guidelines to second-year teachers.

2) Commencing with the 2001- 2002 schaol yaar this component shall
provide its service through full-time released consulting teachsrs on a
ratio not to excead 1:30.

C.  Pemmanent Tsacher Intervertion Program

- 1)  This component of the Pragram shall provide intervention to permanent
teachers who receive a "Does Not Meet Standards” evaluation in any
domain of the California Standards for the Teaching Profession as
provided in Section 1 of this Article through consulting teachers.
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2}

Permanent teachers desiring assistance inimproving their practice may
apply to the PAR Panel for such assistance on a confidential basis.
The application should include the type and length of the desired
assistance.

a) The PAR Panel shall have the authority to accept or reject such
referrals. Teachers who voluntarily request assistance upon
suggestion of the principal during an evaiuation year, and who
choosa to disclose this to the PAR Panel, shall recsive pricrity
consideration.

by If a teacher is accepted into the PAR program as a volunteer,
documentation will not be placed in the personnal file only so long
as participation continues to be on a voluntary basis.

This Program shall not deal with teachers’ employment issues which
arise from accusations of neglect of duty or misconduct which are
distinct from teachers' evaluations in relationship to the California
Standards for the Teaching Profession and Section 1 (Evaluation) of
this Confractual agreement.

2. Peer Assistance and Review Fane!

A

The Program shall be gocvernad by the PAR Panel composed of thres District
mambers and four FTA members. Decisions shall be made by consensus
where possible. Should a vote be required, action must be taken on an
affirmative vote of at least five (5} members. Each party may designate one
{1} ex officic membser.

The PAR Panel shall be responsible for:

1}

2}
3)
4}

Meeting at least four (4) times annually to review the work of the
consulting teacher with their caseloads;

Developing the budgat for the Program subject to Board approval,
Any decisions about eligibility for the Program;

Selecting consulting teachers and (commencing 2001-2002) -second
year support providers;

Evaluating consulting teachers and their documentation;

Making the re-hire recommendation on first year probationary teachers
to the Board of Education;

Estzblishing and maintaining the selection process for consulting
teachers consistent with laws and cother criteria the pansl may
determine.
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8) Accepting or rejecting voluntary requests for assistance from individual
teachers per Section 1, C, 2. above;

9) Monitoring the progress of permanent teacher intervention including
making the decision on the success of such intervention and so
advising the Board of Education.

10) Selecting its own chair,
41) Reviewing consulting teachers’ interventions, and

12) Providing overall policy direction and support to the lead consulting
teacher and the consulting teachers.

A Panel member shzll neither paricipate in discussion nor vote on any
matter in which he/she has & professional or personal conflict of irterest. if
necessary, determination of whether a conflict exists which justifies
abstention from discussion or voting shall be subject to Section 2. A. above.

Genegrally, the Pansl shall meet within the Panel members’ workday;
however, stipend amounts specified in the Agreement shall be in consider-
ation of work in addition to the reguler duty time and duty year. A stipend of
$4000 will be paid to each panel member for years one and two of the
program. Beginning year three and thereafter, a stipend of $2,000 will be
paid to each panel member.

Consulting Teachers

A

Consulting teachers will work exclusively in the Beginning Teacher Program
and the Permanent Teacher Intervention Program.

Consulting teachers shall be released full-time te werk in this program.

The: number of consulting teachers to be released shall be determined by the
number of aligible evaiuatess.

Consulting teachers shall have staggersd terms; the first Lead Consulting
Teacher shall have a four-year term_ which will conclude on June 30, 2004,

The remaining consulting teachers shall be identified and employed for the
2000-2001 school year. Approximately half of the consuiting teachers shall
have two-year terms and the remainder three-yoar terms. After this start-up
period, each consulting ieacher shall have a three-year term.

All such terms are subject 10 annual evaluation by the Panel,
1} The documentation of such evaluation shall not b& made a part of the

consuiting teacher's personnel file excapt upon the exprass written
requast of the individual consulting teacher.
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The parties da not see this position as a part of the career ladder of an
individual who seeks toc be an administrator in the District.

Prior to starting service as a consulting teacher, each person so sefected
shall sign an agreement which provides, in part, & commitment to raturn to
the classroom for a minimum of two years after leaving the Program.

Consulting teachers shall haye responsibility for not mere than 15 beginning
teacher evaluatees, each of whom shall receive at least 20-hours of
assistance per semester.

1} Each permanent teacher intervention assignment for an individual
sonsulting teacher shall be caleulated as two (2} evaluatees.

2)  Each pre-intern or intem assignment for an individual consulting
teacher shall be calculated as one and one-haif (1%4) evaluatees,

Consulting teachers shall have a 185-day work year {at per diem compensa-
tion) stheduled by the PAR Pansl.

There shall be a Lead Consulting Teacher with a workload not to exceed 10
evaluatees; this reduced workload shall bs in recognition of additional
responsibilities which shall include, butnot be limited to, scheduling the work
of the consulting teachers and facilitating the work of the PAR Panel. The
workload may be further reduced by the PAR Panel, if need arises.

At the conclusion of their service, consulting teachers shall have retumn
rights to a position for which the individual is qualified at their school of
origination. If there is no cpen position, a position will ba created by an
involuntary transfer of the least senior teacher.

Consulting teachers shall have the primary responsibility for the evaluation
of first (1%) year eligible teachers for the evaluatees’ first year. This shall be
done in consultation/cooperation with the principal;

Consulting teachers may be assigned a subset of 2™ year eligible or
probationary 2 {eachers designated as needing support by the PAR Pane!
for whom the censulting teacher would serve as a resousce. The principal
would be the evaluator for all 2™ year eligible beginning and/or probationary
teachers,

Permanent Teacher Intervention

A,

- The purpose of this Program is to assist and offer remediation to permanent

teachers whose performance has been evaluated as "Does Not Meet
Standards® in one or more of the California Standards for the Teaching
Profession by the prime evaluator. In addition, it shall be the obligation of
the Pangal to report the resutlis of this intervention to the Board of Tducation
of the school district. The written documentation in the evaluation report
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shall become a part of the permanant teachers personnel file. Voluntary
referrals do not get reported to the Board of Education, nor does the written
documentation become a part of the personne! file.

The prime focus of this Program is to provide assistance and renew quality
teaching.

Assistance and remedial efforts and activities shall be infense and multifac-
ated and shall be preceded by a conference in the spring of the year when
the teacher receives the "Does Not Mest Standards” evaluation. The
conference shall involve the teacher being referred, the evaluator who
evaluated the teacher, and the lead consulting teacher to begin the
development of an Individual Learning Plan. If the permanent teacher so
desires, FTA shall provide represertation in this meeting.

During the pericd of assistance, the permanent teacher's evaluation shall be
the joint responsibility of the consulting teacher and the Panel. it is the intent
of the parties that this process serve as the sole evaluation process for the
permanent teacher and that it be based on the permanent teacher's
adherence to the Califernia Standards for the Teaching Profession and
Section 1 {Evaluation) of this Article.

The assistance shall be provided by the peer consulting teachers under this
article and shall be clasely monitored by this Program's governing Panel.

Communication and consuliation with the principal shall be ongoing.

Nothing in this article preciudes the principal or District from deing informal
observations nor from notifying the teacher verbally andfor in writing
regarding incidents or events relatad to the {eacher's fulfillment of hisfher
professional ebligations.

1)  Should the principal deem it necessary to communicate with & teacher
in this intervention program in & manner that relates to prograssive
discipling, i.e., letter of warning, reprimand, etc , hefshe may copy the
consulting teacher who shall report the same to the Panel.

The consulting teacher will share all written and verbal evaluation reports
during & conference with the teacher at least once every six weeks. A copy
of the written reports will be provided to the principal and the Panel.

Atthe same time reports are made to the Panel regarding first year teachers,
the consulting teachers will provide an oral report and all written documenta-
tion regarding the progress of the permanent teachers in the Peer Assis-
tance and Review Program.

1) The teacher and principal may be present for the consulting teacher's
presentation and will be given an opportunity to respond to the report.
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However, none of these individuals in above section 4, 1, 1 may be
present during deliberaticns of the Panel which are confidential. The
Panel may request additional follow-up information from any of these
individuals.

The course of assistance shall include ong or more of the following;

1)
2

4)

%)

6)

7}

Multiple classroom observations by the consulting teacher,

Assistance specific to the Standards which has been evaluated as
“Does Not Mest Standards,”

a) Or other arsas deemed in need of assistance by the consulting
teacher during the pericd of assistance.

Opportunities for the teacher receiving assistance to observe exem-
plary practice either by the consufting teacher or other exemplary
teacher;

District provided professional development opportimnities;

Conference attendance, often inthe company of the consulting teachier
to facilitate reflection on how this experience fits into the Individual
Learning Plan;

Other forms of assistance which the consulting teacher and the Pane!
may provide; and

The parties understand that every possible subject matter competency
may not be available within the corps of consulting teachers, and
therefore it shall occasionally be necessary to secura additional
assistance to fully addrass identified deficiencies. In such cases, the
consulting teacher shalf maintain prime responsibility for the Individual
Learning Plan but may function more like a case carrier who assures
the availability of appropriate resourcas.

At the conclusian of the year of remediation, the Panel shall report to the
permanent teacher, the principal, and the Board of Educaticn of the School
District that:

1)

2)

Either the permanent teacher is now “proficient” in the California
Standards for the Teaching Profession, and the principal shall evaluate
the unit member the next year, or

The Panel and assisting consulting teacher do not consider that further
assistance and remediation will be successful with reasons in support
of this canclusion. The District may then initiate dismissal proceedings
or may send the member back to the principal for evaluation the next
year.
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Notwithstanding above section 4, K., and while the term of this assistance
shall nermally be for one school year, the intervention may be extended to
a second year if the Panel determines progress is being made although the
permanent teacher may not have returned to a "proficient” leve| of perfor-
mance. Converssly, the interverition may be shorter than one school year if
the consulting teacher and the Panel determines the permanent teacher is
at a proficient level of performance, consistant with above section 4, F.

The deliberations of the Panel shall be clesed and confidential: their
decisicns shall be based on the information provided by the consulting
teacher, the principal, the permanisnt teacher and/or FTA representative who
is assignead.

1) Thereport of the vote shall only include the number of Panel members
voling on each side of any question before the Panel,

The decision of the Panel shall be reported to the teacher, the consulting
teacher, and the principal in conference with the Assistant Superintendent
of Human Resources and a representative of FTA, who is not a membsr of
the Panel.

Parmangnt Teacher Due Process Rights

A,

F.

The permanent teacher shall be entitied to review all raports generated by
the consulting teacher prior to their submission to the Panel and to have
affixed thereto histher comments. To effectuate this right, the consuiting
teacher shall provide the pemmanent teacher being reviewad with copies of
such repaorts at least five [5) working days priar ko any such mesting.

The permanent teacher shall have a right to be represented by FTA in any
meetings of the Panel to which they are called and shalt be given a
reasonable opporiunity to present his/her point of view concerning any report
being made.

The decision to refer a permanent teacher for intervention through this
Program shall not be subject to the grievance procedure.

The pemanent teacher shall have the right to timely reports of progress
being made.

The permanent teacher shall have the right to presert reasons why a
specific consulting teacher should be replaced and another consulting
teacher substifuted and to have those reasons considered.

This Program in no manner diminishes the legal rights of bargaining unit
members,

Miscellaneous Provisions

FTA-28




A teacher shall not have access to the grievance process to challenge the
contents of reponts, evaluations, or decisions of the Panel but may file
responses which shall become part of the official record of the intervention.

This pregram shall be & partnership program. In addition to the District and
FTA, the parties shall secure a university partner for this program. The
university entering into this parinership shzall be evaluated on the basis of
the additional resources it is able to bring to bear, especially in training the
peer consulting teachers to meet their responsibilities and in the develop-
ment of the continuum of professional standards envisioned in Section 1.

Expendifures for the Program shall not exceed revenues received from
BTSA funds, Pre-intern grant funds and funds made avaitable through
passage of AB1x (1998, Villaraigosa or successor legislation) excluding the
alfowable administrative cost.

Atthe conclusion of the 2000-2001 fiscal year, if revenue exceeds expendi-
tures the parties shall mest to determine the allocation of the surplus.

Funds shall alzo be set aside to allow the consulting teachers funds to
provide for release days and/or conferences as developmental tools with the
teachers assigned to the Program.

it is understood and agreed that this Program shall terminate if for any
reason there exists an inability for full funding thereof through AB1x (1999,
Villaragosa) or successor legisiation.

The cost of releasing consulting teachers for service in the Program shall be
computed on the basis of a step 1, column 1 replacement temporary teacher
plus benefits, fixed costs, and the per diem cost of the consulting teachers’
extra days.

Governing Board Review of Recommendations: Neothing herein shall

preclude the Board from examining information which it is entitled by law to
review in connections with the evaluation of andfor decision ta retain in
employment, probationary or temporary certificated employeses.

Retention of Fducation Code Rights: Nothing herein shall modify or in any
manner affect the rights of the Govermning Board/District under provisions of

the Education Code relating to the employment, ciassification, retention or
non-reelection of certificated employees.

1 Nothing hersin shall modify or affect the District's right to issue
notices (of unsatisfactory performance) pursuant to Education Code
Section 44838, or disciplinary action pursuant fo Article 21, Just
Cause,

The Peer Assistance Program shall be reviswed annually by the panel and
raport to District Governing Board ang FTA
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K The District shall hold harmless the members of the PAR Pane!l and the
consulting teachers for any liability arising out of their participaticn in this
Program as provided in Educafion Code Ssaction 44503( c).

L. Confidentiality: All proceedings and materials related {o the admmistration
of this articie shall be strictly confidential. Therefore, panef members and
consulting teachers may disclose such infermation only as necessary to
administer this article ##&#

ARTICLE 17 - EXTREME EMERGENCY PROCEDURES

—

M

©

]

Examples of extreme emergencies: Riot, sit-in, mass protest, invasion of outsiders,
bomb threat, and disasters (i.e., earthquaks, explosion, major gas leak, etc.). This
articie shall not apply o situations in which the District is subject to Civil Defense
proceduras.

The principal at sach school shall disseminate a simple but precise plan which
putlines tasks, in detail, to be performed by the bargaining unit memkbers.
Completed plans, with names, are to be filed annually by October 15.

The principal at each school should identify to the bargaining unit members an
appropriate extreme emergsncy signal, other than the fire alarm.

Ltilization of Personne! Rescurces: The organization plan shall;

A Designate, by name, the personnei in line of authority for the schaal to
implement comective measures.

B. Designate, by name, bargaining unit members to handle smergency health
and welfare. -

C. Designate an area for emergency health and welfare assistance. Designate,
by name, person or persons to serve as emergency locators to notify
parents, guardians and/or doctors of injured persons,

D. Designate, by name, person or persons to lock up the gates andfor the
buildings should it be necessary to close the school.

E. Designate a teiephone team to maintain phone communications with the
District office and a team for internal communications.

F. Identify an area where unassigned bargaining unit members would assemble
for instruction if the school is closed. '

G. Designate, by name, a person or persons te serve in public information work
under the direction of the District's information Office.
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5. In the event of an exireme smergency, within a given school, the following
procedures are to be initiated:

A Tha principal or principal's designee will immediately call the appropriate
District Office emergency telephone number stating the neme of the schoal
and the nature of the emergency, and, ifin the principal's judgment the situa-
tion warrants, will call the police concurrently.

B. The District Office person receiving the call is to immediately notify all
necessary Listrict personnel and,  necessary, dispatch an emeargency
"ohsarvation team” to the school.

G, Principals shouid not commit bargaining unit members to a physical confrontation
or hazard during a situation of extreme emergency, as defined in this article.

7. Evacuation and Release of Students: , in the principal's judgment, an extreme

emergency exists, and there is greater danger to life and limb of bargaining unit
membars if held on campus as opposed to being released, the princigal shall imme-
diately release all bargaining unit members from the authority of the institution.

B. Drills: Alf schools in the District shall comply with the two annual drills, as required
by Title V, in order to test each school's emergency plan, as directed by District
Office personnel #H#

ARTICLE 18 - FRINGE BENEFITS
iy

1. The District shall provide District paid coverage for bargaining unit members and
eligible dependenis as specified in the FUSD's Employse Health Care Plan
document. The coverages are:

A Medical C. Vision
B. Dental D. Prescription Drugs
2. Any increased costs that ococur during the term of this agreement for the health

benefits as specified in the District's Employee Health Care Plan document shall be
borne by the District.

3 The District's Employee Health Care Plan document shall be considerad a part of
this article and any revisions, modifications, additions, deletians, termination andfor
change of health care providers as identified in the plan document dated July 1,
1992 shall be subject to negotiations.

4, The District shali provide District paid iife insurance coverage for bargaining unit
members. The amounts of District fumished life insurance for employess will
remain as specified in the Standard Insurance Co. Policy contract effective April 1,
1986,
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Supplemantal units of insurance and dependant coverage are available at the
bargaining unit member's expense.

5, Eligibility Provisions:

A,

A bargaining unit membesr must be employed 50% or more to be sligibls for
FUSD's Health and Life Insurance Plans.

Should a bargaining unit member's employment terminate following the last
day of the school year and hefore the commencemert of the subsaguent
school year, such unit member shall be entitled to continued District-paid

‘coverage under all District-paid programs through September 30 of the

subsequent school year.

Bargaining unit members, who terminate paid service durning the school year,
shall have their calendar year of Health and Plan coverage prorated to equal
tha percentage of the service year worked.

Bargaining unit members returning from Board-approved leave shall bare-
snrolled, with their dependents, with no health history requirement (except
for the District Life Insuranca Plan) or wait until the next enroliment period.

The District shall not prohibit any bargaining unit members from enroiling al!
eligible dependents as defined by the eligibility requirements of the
contracted specifications of the FUSD Employee Hesalth Care Plan.

Employees and eligible dependents must enroll within thirty-one (31) days
of eligibility.

Unit members enrolling or adding dependents shall effect coverage the first
day of eligibility provided the request for coverage is made within thirty-one
(31) days of eligibility.

The District shall provide one 80-day open enrcllment period each year
beginning January 10 for al! bargaining unit members and eligible depend-
ents not currently enrolled in the existing FUSD Employees Health Care
Plan. The copen enrollment period will also be the time in which plan
coverage (Dental and Vision) may be changed.

RETIREE BENEFITS - MEDICAL HEALTH PLAN

The District shall provide paid Medical Health Plan bensfits for retirees in accordance with
the following provisicns:

1. An eligible retiree is one whe:

A,

Has been hired prior to January 1, 1982 and who has served ten (10) years
of service in the Fresno Unified School District;
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B. Has been hired after January 1, 1982 and has served sixteen (16) years of
service in the Fresno Unified School District;

C. Has beer hired prior to January 1, 1982 whather or not he/she resigned from
the District and was rehired between January 1, 1882 and July 1, 1994 and
who has at least a total of ten years of servise in the Fresno Unified Schoo
Existrict; -

D. Has been hiraed after July 1, 1994 regardless if hefshe was hired befora
January 1, 1982 and who has served sixteen years of service in the Fresno
Unified School District;

E.'  Hasreached the age of fifty-seven and one-half (57-1/2) years, exceptin the
case of dizabilitants. A disabilitant, as so cerdified by $TRS, becomes
eligible for this benefitimmediatsly if such disabilitant has had ten {10) years
service in the District. Board-approved jeave shall be counted in the years'
service requirements for the benefit

An eligible dependant(s) is defined as meeting the elighility requirements of the
FUSD Employee Health Care Plan.

Eligibifity is further determined by bath the retiree and/or dependent(s) enrolling in
Medicare Part "A” when first qualified for such coverage through Social Security
Eligibility at no cost to the retiree andfor dependents. Additionally, it is required that
ali retirees and/or dependent(s) enroll in Medicare Part "B” upon becoming eligible.

if a retiree receiving this benefit should predecease a spouse, then the bensfit will
continue for said spouse provided all applicable requiremeants of these provisions
are met.

To receive this benefit, a retiree must not be in a paid status with the District,

All references ta "Medicare™ refer to the Federal Madicare Law as described in Title
I8 of the Social Security Act of 1984. An efigible dependeni(s) is defined as
meeting the eligibility requirements of the FUSDY's Employee Health Care Pian.

Eligible bargaining unit members retiring after the age of fifty (50) who maintain
coverage under the FUSD's Employee Haalth Care Plan at their own expense shall
be sligible for District-paid coverage at age fifty-seven and one-half {57-1/2} in
accordance with the other provisions in this article.

Disputes arising over the application of this article shall not be subject to the
"Grievance Precedure” a5 printed within this Agreement. This shail not be
censtrued so as to prevent the submission of such disputes to the appropriate court
of law 55
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ARTICLE 19 - GRIEVANCE PROCEDURE

. ________________________________________ ]
Section 1. Definitions

A grievance” is a formal, written allegation by a unit member or the Association that there
has been a viclation, misapplication, or misinterpretation of the provision of this
Agreement. Actions to challenge or change the policies of the District as sef forth in the
rules and regulations or administrative regulations and procedures must be undertaken
under separate legal processes.

Other matters for which a specific method of raview is provided by law, by the rules and
regulations of the Board or Education, or by the administrative reguiations and pmcedures
of this school district, are not within the scope of this procedure.

A "grievant’ may be any one of the following:

A. ' Anyceriificated, non-management employee(s) af tha District coverad by the
terms of this Agreement. In the event any grievant dies or becomes
incapacitated subsequent to filing a grievance, the Association shall bs
certified to assume the role of grievant for purposes of completing the
consideration of the grievance.

B. The Association, gither on its own behalf or when representing any of the
bargaining unit members as authorized in writing.

A "day” is any day in which the District Administration Center is open for business with the
axception of those days during winter and spring recess. The "immediate supervisor” is
the lowestlevel administrator having immediate iurisdiction over the grievant who has been
designated to adjust grievances.

The Association may process multiple grievances invalving the same or similar facts and
issues arising under the terms of this Agreement. The Associgtion, and only the
Association, is entitled to file such a "class aclion grievance®.

A Group Grievances - It is recognized by the parties that if grievances which
are the same or substantially the same in facts and issues reach Level |1l
then it is to the parties' benefit to group the grievances for purposes of
adjudication.

B. Mutual agreement concerning the similarity of facts and issues is a
prerequisite to praceeding with a group or “class action” grievance.

C. The only grievances which may be combined within a group grievance are
those which were properly and timely filed as set forth in this article. Once
a class or group gnevance is cartified by the paries as involving claims
which have the same or substantially the same facts and issues, no
additional grievants may be added to the class, nor may any additional
claims be raised, without mutual consert of the parties.
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Once a grievance dispute is resolved, the parties will state such resolution in writing as a
grievance settlement which shall be signed by the grievant, the Association and the Dis-
trict. Any such grievance setilemant utilizing a resolution mechanism that is inconsistent
with the terms of this Agreemenit or that affords an alternate advantage to the bargaining
unii member(s), grievant, Association or the District not otherwise guaranteed by the terms
of this Agresment, shall not be construed as precadent or binding practice for subseguent
grievance settlements and/or arbitration awards.

Nothing contained harsin will be construed so as te limit the right of those considering
lodging a grievance from discussing the matter informally with any appropriate manage-
ment person, with or without Association intervention andfor representation, in an attempt
to resclve the matter informailly. Itis mutually undsrstood and agreed that informal efforts
to resolya problems should narmally occur, but are not required.

Grievants shall have the right to Association repressntation at all steps, at all conferences
and during any and ali discussions andfor procesdings, formal or informal, concerned with
processing or adjusting the grievance. Neither the Association nor the District shall
aftempt to isolate any grievant in order to influence an adjustment of the grievance.

Nothing contained harein will prevent the grievant from proceeding through this Grievance
Procedure short of arbitration without Association intervention. The Association agrees
to hold harmless and indemnify the District for all costs and expenses incurred by the
District in conforming to the requirement that only the Association may appeal a grievance
to arbitration. In the avent a grievant so chooses, such process shall be subject to the
following provisions:

A A copy of the original grievance wil! be transmitted to the Association when
first received by the District.

B. No resolution of the grievance shall be agreed to until the Association has
recaived a copy of the proposed rasolution and has been given fifteen (15)
days to file a response.

C Any adjustmeant of such grievance shall not be inconsistent with the terms of
the Agreement.

It is mutually understocd and agreed that the time limits specified at each leve| are
maximums and do riot preclude the parties from desirable efiorts to expedite the process
of seeking a solution.

it is mutually understood and agreed that the parties are encouraged to exert every effort
to achieve a grievance adjustment afferding a solution. It is mutually understood and
agreed that the management persons responsible for considering grievances at Levels |
through ill are not obligated to render a written decision if in their judgment such decision
would be detrimantal to resclution of the grievance. [n the avant no decision is renderad,
the grievant may submit such grievance to the subsequent level in conformance with the
specified time lines. :
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When acting as a grisvant's designated representative, the Association may transmit
appeals, informational requests, scheduls hearings and/or confarences and generally
administer all matters concerned with joint consideration of grievances on behalf of the
grisvant. This shall not be construed so as to permit the Association to sign grievances
for individual unit members who are submitting a grievance unless such is authorized in
a written, notarized statement by the individual unit member(s).

Section 2. Informal Level: Before filing a formal, written grievance, the grievant should
attempt to resolve it by an informal conference with his/her immediate suparvisor.

Section 3. Formal Level:

Level [. Within fifteen {15) days after the occurrence of the act, omission or violation
giving rise to the grievance, or within fiiteen {15) days of the time the grievant should
reasonably have known of the act, cmissicn or violation giving rise to the grievance, the
grievant must present his/her grisvance in writing on the appropriate form to hister
immediate supervisor. This statement shal be a clear, concise statement of the grievance,
the circumstances involved, any decision rendered at the informal cenference, and the
specific remedy sought.

The immediate supervisor for unit members assigned to a single schocl shall be the
principal. For unit members assigned to no school site, or several school sites, the
administrator to whom the member is responsibie shall be the immediate supervisor, I
there is doubt as to which individual is the immediate supervisor for purposes of grievance
processing, the District Office of Labor Relations shall, upon request, inform the grievant
whe his/her designated immediate superviscr is o enable the grievant's submission ofthe
grievance or complaint for Level | consideration,

The suparvisor shall communicate hisfher desision to the empioyas in writing within ten
(10) days after receiving the grievance. If the supervisor does not respond within the time
limits, the grievant may appeal to the naxt level.

Within the above time limits, a parsonal conference will be held at the request of either
party.

Level ll. Inthe event the grievant is not satisfied with the decision at Level I, hefshe may
appeal the decision an the appropriate form to the appropriate Division Superintendent,
or hisfner designee, within ten (10) days. This statement should include a copy of the
original grievance, the decision rendered, and a clear, concise statement of the reasons
for the appeal.

‘The Division Superintendent, or histher designes, shall communicate hisfher decision
within ten {10) days afler receiving the appeal. Either the grievant or the Division
Superintendent, or his/her designee, may request a personal confarence within the above
time limits_ If the Division Superintendent, or his/her designee, dues not respond within
tha time limits, the grievant may appeal ta the next ievel.
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Level fll. Hthe grievant is not satisfied with the decision at Level i, he may within ten (10}
davs appeal the decision on the appropriate form to the Administrator, Labor Relations,
or hisfher designee. This statement shall include a copy of the original grievance and
appeal, the decisions rendered and a clear, concise statement of the reasons faor the
appeal. The Administrator, Labor Relations, or histher designee, shall communicate
histher decision to the grievant within ten {10) days. If the Administrator, Labor Relations
or hisfher designee does not respond within the time limits provided, the grievant may
appeal to the next level,

Level V. If the Asscciation is not satisfied with the decision at Leval lil, the Association
may within ten {10) days submit a request in writing to the Office of Labor Relaticns for
arbitration of the dispute. The Association and the District shall within five (5) days
request the State Conciliation Service to supply a panel of five names of persons
experienced in hearing grievances in public schools. Each party shall alternately strike
a nama until only one name ramains. The remaining panel member shall ba the arbitrator.
The order of striking shall be determined by flipping & coin. The Association and the
District may mutually agree on an arbitrator not on the panel. If no agreement is reached
within five (5) days from the date of submission to arbitration, either party may require that
selection ba made from the panel described. The Association and the Cffice of Labor
Relations may agree {0 Use expeditad arbitration as provided for in accordance with the
American Arbitration Association Rules for Expedited Arbitration. Ifthere is agresment to
expedited arbitration as delineated immadiately above, the District shal! notify the
arbitrator as scon as reascnably possible, and the arbitrator shall supply the parties with
written notification of three possible hearing dates encompassing no less than a twe-week
span. The parties may then mutually agree on a date or mutually agree that the District
request the arbitrator to supply the parties with three more possible hearing dates,
encompassing no less than a two~week span, or either party may require that selection be
mads fram the three dates initially submitted by the arbitrator. In that event, selection of
the date shall be accomplished by each party alternately striking a date until only one date
remains. The remaining date shall be the date of the hearing. The order of striking shalt
be determined by the flipping of a cein.

if there is not mutual agreement to expedited arbitration as previously delineated, and
regular arbitration is requested, the District shall immediately request the arbitrator to
supply the parties with four possible hearing dates encompassing no less than a four-week
span.

The parties shall reserve two hearing dates for the arbitration by each party striking one
gate in turn. The remaining two dates shail be regerved for the arbitraticn. The order of
striking shatl be determined by the flipping of a coin. This shall not be construed 20 as to
prevent the parties from mutually agresing on two of the dates submitted.

In the event the parties have not mutually agreed to proceed under expedited rules, the
District shall obtain a recorder for each of the hearing dates schedufed. The costs of the
racorder and the transcript shall be borne equally between the District and tha Assaciation.
The fees and expenses of the arbitrator and the hearing shall be borne equally by the
District and the Association.
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If the parties cannot agree upon a submission agreement, the arbitrator shal! determine
the issues by referring to the written grievance and the answers thereto at each step.

Issues arising out of the exercise by the Board and administration of its responsibility
referred to in the article on District Rights, including the facts underfying its exercise of
such discretion, shall not be subject to the procedurs,

The arbitrator shail conduct hearings to consider &vidence and argumenits in accordance
with the appropriate rules/provisions of the California Ceds of Civil Procedure.

The arbitrator is empowered to recommend hisher mediation of the dispute at any time
hisfher judgment determines that circumstances warrant such a recommendation. Such
mediation will pecur only by mutual consent of the Association and the District.

Briefs may be submitted in accordance with the folfowing provisions:

A By request of either party; or
B, By the order of the arbitrator &t the close of a hearing.

in the event briefs are submitted, they shall be postmarked within fifieen {15} days from
the parties'/arbitrator's receipt of the transcrigts, |f dispute should arise over the
submission date, the arbitrator shall establish such submission date and so inform the
parties. After the hearing andfar briefs submission, the arbitrator shall submit in writing to
the parties hisfher findings an award, which shall be final and binding.

If there is dispute as to the application of the arbitrator's award, the arbitrator shall retain
jurisdiction to decide such disputes and to delermine the process by which hefshe
considers such disputes.

The arbitrator will have no power to add to, subtract from, or modify the terms of this
Agreemant.

Mothing shall preclude the parties from mutually agreeing to extend or shorien any
timelines within this Grievance Procedure, Such mutual exceptions must be in writing.

In the event the Association grieves any of the articies for which Association grievance is
provided, the grievance procedure shall start at Lavel |11, with fiftesn {15) days allowsd for
the Administrator, Labor Relations, or hisfher designes, to render histher decision.

The District and the Association may mutuslly agree to contract with an arbitrator to
coniract or agree with him/her to serve as a permanent arbitrator; that is to arbitrate all
matters brought to arbitration betwsen the partiss without the parties going through the
above-described selection procadurs delineated for the selection of an arbitraior.

iual flisciplines Regardin essing of Grievances

The Association and the District are prohibited from wutilizing dilatory andfor harassment
tactics in connection with the filing and/or processing of grisvances. Both parties agree
that they will not take any form of reprisal against any bargaining unit member as a result
of that bargaining unit member's lawful engagement in grieving or refusing to grieve.
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The party elleging violation, misinterpretation, and/or misapplication of this article shall,
as soon as reascnably possible, notify the other party in writing as fo the known substance
and scope of such ¢charges prior to the formal consideration as described in this article ##5#

ARTICLE 20 - HOURS - BARGAINING UNIT MEMBERS

. - |
1. General Provisions
A It is agreed that the duty time of personnel coverad in this article shail be

eight hours each workday. Reascnable co-curricular of extra-curricular
duties can be assigned beyond the eight-hourwaorkday on an equitable basis
among the teaching staff.

It is further agreed that on-site duty time should begin before and extend
beyond the instructional assignment for each person covarad in this article.

Time of arrival and departure shall be recorded as determined by the
District.

On-site duty time will be divided between instructionzal time and non-
instructional time.

Personnel shall be afforded a minimum one-half hour duty-free lunch period.
Inaddition ta instructional duties outlined below, all personnel shall azsume
other professional responsibilities within the duty day. These responsibilities
shall include but not be limited to the following:

1) Instructional planning, preparing lesson plans, preparing and
selecting instructional materials

2) Reviewing and evaluating the work of pupils

3) Communicating and conferring with pupils, parents, staff and
administrators

4) Maintaining appropriate records

£) Supervising puplis both within and outside the classroom on an
equitable basis as delineated eisewhere in this article

8) Supervising teacher aides, when assigned

7 Participating in staff development programs and professional
activities related to their assignment
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8)

10}

Independent study and otherwise keeping current with developments
within their areas or subjects of assignment

Assuming reasonzable responsibility for the proper use and control of
Disfrict propery, equipment, material and supplies

Attending faculty, deparimental, and grade-level meetings called or
approved by the site administration during regular school days in
conformanca with the following provisicns:

a) Meetings called or approved by the site administration shall
not exceed twenty-seven (27) hours per semester. Given an
sighteen (18) week semester, the average meeting time per
week would be one and one haff (1%} hours. Time that is
narmally instruction time used for meetings such as on
shortened day cr released time wiil not be counied as part of
the twenty-seven (27) hour limitation.

b} Written notice of such meetings shall be provided to teachers
at the earliest feasible time.

c} Principals shall have the right to convene meetings necessi-
tated by emargencies at all reasonable times after obtaining
clearance from the appropriate Division Superintendent or
hisiher designee. Principals shail give notification of such
meetings at the eariiest fagsible tima,

Supervision of co-curricular or extra-curricular duties, which shallbe defined
as those assigned duties which are in addition to those duties enumerated
elsewhere in this article but excluding duties performed by teachers in
fulfiliment of extra pay for extra service contracts. Assignment of such duties
shall be in conformance with the following provisions:

1)

2)

3)

SBuch duties must be in connection with the pregram in the school(s)
of the teacher's primary assignment.

Such duties will be equitably disiribuied among the certificatad school
staff,

Such duties shall be reasonable in number and duration.

After procadures at the school site have been exhausted, the School
Building Commitiee may recueast that the Division Office review co-
curricular or extra-curricular duties in terms of reasonable number
and duration,

Unless there is conflict with assigned duties as specified elsewhere in this
article, standard classfocom teachers shall be permitied o loave afier
compleiing 2 420 minute duty day.
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2.

For any individual teacher, the time block delineated by the commencement
of instruction through the conclusion of instruction shall not exceed 420
minutes including lunch. At secondary sites where student population
necessitates the scheduling of two lunch pariods, the time block deiineated
by the commencement of instruction through the conclusion of instruction
shall faif within the block of time comprised of seven consacutive, regular
class periods and the accompanying passing times. The individual teacher's
lunch period will be one of the class periods.

Praparation time, as delineated in this articls, shall not be subject to District
reguired travel, meetings other than emergency, nor student supervision
other than that specified in paragraph 3 of this article and shall be afforded
in conformance with past practice, unless otherwise specified in this article.

Teachers may be required to attend inzervice meetings which ccour during
the regular workday. Inservice meetings outside the regular workday shall
bavoluntary. Mileage allowance shall be provided teachers who rmust travel
to required inservice maetings.

Secondary Continuation Teachers, Secendary Special Day Class Teachers and
Saconda omprehensive High School and Middle School Teaching Hours:

Instructional Time - Secondary Standard Classroom Teachers

1) Fuil-time standard ciassroom teachers shall not be assigned
instructional time that exceads 1,400 minutes per week,

2) Full-time standard classroom teachers may be assigned agvising
duties as requliired. Time for assigned advising duties shall be part of
the instructional time block which includes the following:

a) Human Relations

b) Career Education

c) Orientation

d) Personal Relations
8) Educational Planning

The advisory pericd shall be scheduled in accordance with the school
site Advisory Committee's plan and may be made up of students not
included in a teacher's regular assigned classes when approved by
consensus of the facuity. 1t is expected that each secondary student
shall b& served in the manner that meets hisfher needs in the above
areas.

3 The advising duties shall not inciude:

a) Extensive follow-up, analysis and development of expectan-
cies within the family sysiem
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B.

b) Design and follow-up on behavior modification programs for
individuals or groups of students

c) Assimitation of data from ofher staff for purposes of transmis-
sion to outside agencies or authorities

d Design or implementation of disciplinary procedures beyond
those commonly exercised by the classroom teacher

e) Counseling that would require assessments of future career
potential with the student andfor hisfher family

B. Non-fnstructional Time
Non-instructionat time is the additional time the teacher is required to be on
duty beyond instructiona! time. This time is for preparation and those
appropriate activities indicated in Section 1. Teachers shall be provided 480
minutes per week for preparation time within the maximum day in blocks no
shorter than thirty {(30) minutes with at least one block of forty-five (45)
minutes per day within the maximurn day. This shall not be construed sc as
1o prevent a shortened day full preparation period of less than forty-five (45)
minutes.

le ta cial Day Class Teachers and Elementa tandard Classroom
Teachers
A Instructional Time

Instructional time is the time the teacher is working directly with assigned
students in an instructional setting. Full-time classroom teachers' maximum
yearly insfruction time shall be as follows:

Kindergarten = 47,700 minutes
Grades 1-3 = 50,400 minutes
Grades 4-5 = 55,800 minutes
Grades 7-8 = 55,800 minutes (when part of an elementary school)

Such teachers shall not be required to assume instructional duty to reach these
maximums ather than that associated with their regularly assigned ciass. This
shall not be construed so as to change past practics in respect to cooperating
teaching between Kindergarten teachers.

Preparation Time

Each scheol is to develop and Tollow a plan which provides for a weekly minimum
of 300 minutes of preparation time for all elementary teachers. Suchplan shall zlso
be developed in accordance with the provisions of paragraph 1 of this article and
in accordance with the following provisions:
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3)

4)

Only one beforefafter school fifteen (15} minute student supervision duty
assignment per week may be counted within the 300 minutes of preparation
time provided weekly.

Preparation time shall be provided daily in blocks of no less than twenty-five
{25) minutes.

Three (3) hour instructional assistant{s) shall be provided at each elemen-
tary school, wheo in conjunction with another certificated person, shall be
used to provide intermediate taachers with preparation time pericds during
the schocl day. Use of such instructional assistant(s) shall foilow guidelines
established by the Joint FTA/FUSD Task force and the 1999-2000 Negotia-
tions Compact on intermediate Preparation Time.

After procedures at the school site have been exhausted, the Schooi
Building Committee may request that the Division Office review the
scheduling of preparation time at the schaool.

Student Supervision

Teachers may be required to spend at most one fifteen {(15) minute student
supervision dufy per week either before or after schoo!l with the foilowing
exceptions:

1

2)

3)

4)

8)

In schools of ten (10} or less teachers, student supervision time shall be
equitably distributed.

Within schools maintaining 2 bus schedule with teatching staffs of 1ess than
twenty (20}, such student supervision time shall be equitably distributed.

Kindergarten teachers' student supervision time shall consist of the
following:

&) Daily beforefafter school supervision of their assigned kindergarten
students. ff is undersiood that the kindergarten teacher has the
optian of conducting such supervision within the roam while continu-
ing preparation tasks necessary for insuring roomymaterials readiness
for the commencement of instruction.

b) It is understood that past practices are maintained with respect to
teachers seeking cooperation from parents of kindergarten students
with respact to avoiding early arrival/late departure,

Principals may require all teachers to provide morning student supervision
beginning fifteen (15) minutes before the commencement of instruction dur-
ing inclemant weather.

Mid-morning and/or afternoon recess student supervision duty shall be
equitably rotated among the teaching staff within grade levels (i.e., kinder-
garten, 1-3, 4-8), '
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Alternative Scheduling

Altemnative scheduling shall be defined as those secondary school pregrams that
have a special scheduling medality other than the traditional school's seven (7)
period day. Schools having alternative schedules, as approved by the Board of
Education, shall provide for an equitably adjusted schedule providing for totals of
instructional minutes no more than the times dekineated in this article. Teachers in
alternative scheduling programs shall have a thirty {30) minute duty-free lunch, and
have at least the equal of one forfy-five (45) minute block of preparation time per
day. Other blocks of preparation time shall be no shorter than thirty {30) minutes.

All other bargaining unit members, other than hourly employess, not specifically
covered within this article, shall work 480 minutes per day, which includes a thirty
{30} minute duty-free lunch period. These unit mambers may leave after completing
a 420 minute duty day unless there is a conflict with other assigned duties. Their
working hours within the eight (8) hour day shall be based on past practice within
the Fresno Unified Schoo) District, with the exception of the 420 minute minimum
day as delineated in this article.

In the event that State or Federal legislative action mandates any increase in
instruction time above any limits specified in this article, the District can increase
bargaining unit members instructional time to the extent necessary to conform with
such legislative mandate in accordance with the following provisions:

A, K such increase is decided and mandated to be sffected during & school
year, this article shall be reopened for negoftiations for the subsequent
school year,

B. If such increase is mandatad effective atthe beginning of a school year, then

this article and the article on “Salary” shall be reopensd for negotiations at
the earliest feasible time in preparation forimplementation of such legislative
mandate #55#

ARTICLE 21 - JUST CAUSE, DUE PROCESS AND PROGRESSIVE
DISCIPLINE BARGAINING UNIT MEMBERS

1.

Purpose

A This article is to establish just cause, due process and progressive discipline
for disciplinary action affecting bargaining unit membears, These provisions
govem discipline for all bargaining unit members and supersede California
Education Code Sections 44930, et. seq. ta the extent those sections would
otherwise be deemed applicable.
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Ne bargaining unit member will be digciplined, reduced inrank or eompensa-
tion, nor otherwise subjected to adverse action as a result of alleged
misconduct, without "just cause”. Applicable standards of “just cause” are
those promulgated by the American Arbitration Association Department of
Education and Training hersin included as an addendum to this article.
While conformance with such standards is an expectancy during all
disciplinary considerations, satisfaction of such standards shall not con-
stitute a "threshold issue” to a full merits review.

The parties endorse the utilization of this Agreement and the contractual
grievance and arbitration proceedings. Any alleged misconduct which can
be remodied by progressive discipline must be remedied in aceordance with
this Agreement.

District action to temminate employment remunerated under *Extra Pay for
Extra Services” contracts as specified in this Agreement shali rot be
reviewable under this article unless such termination is for a disciplinable
offense.

2. General Provisions:

A,

Representation:
Upon request, bargaining unit members have the right to secure and utilize

Association representation for any disciplinary considerations. The
Association and the District shall take reasonable steps to inform employses
of this right.

The Bistrict will offer an employee, pricr to a disciplinary meeting, the
opportunity fo ke accompanied by an Assoclation representative if one is
reasonably available, provided, however no claim by an employes or by the
union cf an alleged breach of this section by the District shall be introduced
into evidence in any grievance or arbitration and rmo such claim shall be
censidered by an arbifrator hearing a grievance under this Agreement.

Right of Rebuttal:
Bargaining unit members shall have the right to rebut any written waming or

reprimand by submitling a written statement of their position. Such written
rabuttal shall be attached fo the warning or reprimand,

Acknowledgment of Receipt of Documants;
The bargaining unit member shall acknowledge receipt of all documents

intended for placement in hisiher personne! file in the manner set forth in the
"Personns! File® article of this Agreement. Notice may also be documented
by utilizing registered mail to transmit true copies of documents to be filed,
return recsipt requested.

Arbitrator's Charge:

The arhitrator is fully empowered to review formal discipline in accordance
with provisions of this Agreement and the standards of just cause hersin
delineated.
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E The substance of employee evaluations for competency is not arbitrable.
Commentary alieging a disciplinable offensa as defined in this Agreement,
if included in such evaluations, is arbitrable.

Grounds

Grounds for "progressive discipline” under this article shall consist of the following
dismissal categories derived from the California Education Cods:

A

B
C.
D.
E
F

Immoral or unprefessional conduct;

" Dishonesty;

Unfitness for service; )
Violation of or refusal {0 obey the school laws of the State or reasonable
regulations prescribed by the goveming boarag of the District;

Occasions of use of alcoholic beverages or other drug abuse which makes
the bargaining unit member unfit to instruct or associate with children;
Conviction of a felony or of any crime invalving moral turpitude.

Lavels of Frogressive Discipline:

Administration of disciplinary action shall conform to the following progression:

A

informal Level

The parties belisve that disciplinary questions andior issues are best
resolved by means of objective discussion batween superiors and bargaining
unit members. This is the first step prior to formal discipline.

Writien Warnings

Written warnings issugd to the bargaining unit member constitute the first
level of formal discipline. .

Wiritten Reprimand

Written reprimands for placement into the bargaining unit member's
personnel file constitute the second level of formal discipling, The District
must append to the reprimand any prior written warnings and/or reprimands
which are to be relied upen for any purpose.

Suspensions Without Pay

A second written reprimand for placement into the bargaining unit member's
personnel file, including suspensions without pay [not to exceed twenty (20)
working days], shall constitute the third level of formal discipline. The
District must append to the reprimand any prior written warnings and/or
reprimands which are to be relied upon for any purpose.
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White progressive discipline levels may not be bypassed arbitrarify or
capriciously, it is mutually recognized that certain conditions warrant full or
partial bypass of such levels;

1) The District retains its right to suspend with pay in accordance with
the California Education Code. Inthe event the District subsequently
seeks to invoke formal discipline under grounds covered by this
article, such action will be governed under the provisions of this
Agreement. If the District attempts to suspend an employee under
the Code, and fails, the District is prohibited from attempting to
impose any discipling under this article for the same offense;

2} "Gross Misconduct” warranting immediate implementation of dis-
missal procesdings in accordance wiih the California Education Code;

3) Serious misconduct of such a critica) nature that, in the evaluation of
the arbitrator, it justifies bypassing earlier levels of prograssive
discipline.

5, Progeduras and Sequence Goveming Implementation of Formal Discipline:

A,

If informal discussions do not resoive the matter, prior io implementation of
farmal discipline, bargaining unit members will be provided with written
statements of corcems, charges andfor afiegations along with pertinent
circumstancesffacts giving rise to such concems, charges and/cr allegations.
Such written statements will be transmitted to the bargaining unit member
within fifteen (15) working days after the circumstances/facts were known or
should have been khown,

After receipt of the written statement described immediately above, the
bargaining unit member shall have ten {10} working days to obtain clarifica-
tion and present a responsa if so desired.

The supervisor shall then have ten (10} working days to considar the matter
and transmit & wriften decision to the bargaining unitmember communicating
hisfher findings on the issues in the dispute, a disposition with reasons as
to whether formal discipline should be levied, and a capy of the disciplinary
document.

Bargaining unit members shall then have the right to generate full review of
formal discipline documents by initiating a grievance at Level Il of the
Grievance Procedure Article as included in this Agreement. From that point
on, review will occur in conformance with the timelines and procedures
delineatad inthe Grievance Procedure and the provisions of this Agreement.
Review of written wamings terminates at the close of Leval lll of the
Grievance Procedurs. If such wamnings are subsequently attached to
reprimands, then they become subject o full grievance review with the
reprimand.
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Formal discipline wil be effected in conformance with the following
provisions:

1} Reprimands {with or without suspensions) will not be placed in
bargaining unit members personnel file until exhaustion of Level lll of
the Grievance Procedure unless the bargaining unit member has not
caused grievance review.

2) Suspensions without pay shall be limited to twenty (20) working days
and shall not be implementad prior to the time & grisvance on the
matter is resolved unless the bargaining unit member has not caused
grievance review.

Purging Adverse Documentation:

Fermal discipline documents in & bargaining unit member's parsonnsl file
shall ba purged if during the two-year period following the incident in
question, the bargaining unit member was not formally reprimanded or
suspended and no warning letters for similar misconduct have been issued.

Mutual Disciplines:

The District and the Association agree to conform to the following disciplines
in order to provide for fair, thorough and objective joint consideration in any
proceeding:

1) Full good faith disclosure of known facts, circumstances and evidence
pertinent to any issug under consideration;

2} Diligent joint eoffort to effect appropriate confidentiality, proper
interpersonal behavior and objective communication during initial
consideration and subsequent review of any disciplinary issue.

Understanding of Interpretation and Administration:

The Association and the District agree that the "Bargaining Unit Members’
Just Cause, Due Process and Progressive Discipline” Article 21 shouid be
interpreted and administered consistent with the following understanding:

1) That procedures andfor evidentiary documentation relevant to
statutery dismissal proceedings are separate from the *. | Progres-
sive Discipling” Article. This does not imply licenss for the District to
arbitrarily or capriciously ignore contractual provisions.

2} That the clause “reasonable regulations prescribad by the govemning
board of the District” (in the ". . .Progressive Discipline” Article,
Seclion 3.00.) includes such regulations contained in the provisions of
the Collective Bargaining Agresmeant.
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That documents purged from personnel files in accordance with this
Agreement will be sealed in envalopes and stored in & strictly
confidential file. Access shatl be limited to the Superintendent's des-
ignes only for possible use in dismissal proceedings or in responsa
to an official order.  Arbitrators findings concerning allegations in
such documents shall be attached to the documents.##
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AMERICAN ARBITRATION ASSQCIATION'S
TESTS APPLICABLE FOR LEARNING WHETHER EMPLOYER
HAD JUST AND PROPER CAUSE FOR DISCIPLINING AN EMPLOYEE

Faw, if any, union-management agresments contain a definition of “just cause”
Nevertheless, ovar the years the apinions of arbitrators in innumerable discipline cases
have established a sort of "common law” definition thereof. This definition consists of a
set of guidelines or criteria that are to be applisd to the facts of any one case. Thasse
criteriz are set forth below in the form of questions.

A "'ng’ answer to one or more of the following questions normally signifies that just and
proper cause did not exist. In other words, a 'no” means that the amployar's disciplinary
decisions contained one or mare elements of arbitrary, capricious, unreasonable, and/or
discriminatory action to sucht an extert that said decision constituted an abuse of
managerial discretion warranting the arbitrator to substitute his or her judgrnent for that of
the employer.

The answers to the questions in any particular case are to be found in the evidence

presented to the arbitrator af the hearing therson. Frequenily, of course, the facts are
such that the guidelines cannot be appiied with slide rule precision.

THE QUESTIONS

1. Did the agency give the employee forewarning or foreknowledge of the possible or
probably disciplinary consequences of the employee’s conduct?

NCQTE A - Forewaming or foreknowledge may properly have besn given orally by
management or in writing through the medium of typed or printed sheets or books of shop
rules and penalties for violation thereof.

NOTE B - There must have been actual oral or written communication of the rulss and
penalties to the employee.

NOTE C - A finding of lack of such communication does net in all cases require a "no”
answer to Question Number One. Cerain offenses, such as insubordination, coming to
work intoxicated, drinking intoxicating beveragas on the job, or theft of the properiy of the
company or of fellow employees, are so serious that any employee in the industrial society
may properly be expected to know already that such conduct is offensive and heavity
punishable.

NOTE D - Absent any contractual prohibition or restriction, the agency has the right
- unilateraliy to promulgals reasonable rules and issue reasonable orders; and same need
not have been negotiated with the union.

2, Was the agency's rule or managerial order reasonably related to the orderly,
efficient, and safe operation of the business?
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NOTE - If an employee believes that the rule or order is unreasonable, sihe must
nevertheless obey it {in which case s/he may file a grievance there over) uniess she
sincerely feels that to obey the ruie or arder wowld seriously and immediately jeopardize
his or her personal safely andfor integrity. Given a firm finding to the latter offect, the
employee may properly bs said to have had justification; for his or her discbedienice.

3 Did the agsncy, before administering discipline to an employee, make an effort to
discover whether the employee did, in fact, violate or disobey a rule or order of
management?

NOTE A - The agency's investigation must normally be made before its disciplinary
decision. If the company fails to do so, its failure may nct normally be excused on the
grounds that the employee will get his or her day in court through the grievance procedure
after the exaction of discipline. By that time, it is generally conceded that there has been
too much hardening of positicns.

NOTE B - There may, of course, ba sircumstances under which management must react
immediately to the employee's behavior. In such cases, the normally proper action is to
suspend the employee pending investigation, with the understanging that: () The final
disciplinary dacision will be made after the investigation and (b) If the employee is found
innocent after the investigation, she will be restared to his or her job with full pay for time
lost, '

4. Was the agency's investigation conducted fairly and objectively?

NOTE - At said investigation, the management official may be both "prosecutor’ and
“judge’, but s/fhe may not alse be & witness against the employee.

5. Atthe investigation, did the “judge” obtain substantial evidence or proof that the
employes was guilty as charged?

NOTE - }t is not required that the evidencs be preponderant, conclusive ar "beyond
reasonable doubt”. But the evidence must be truly substantial and not flimsy or slight.

B. Has the agency applied its rules, orders and penalties even-handedly and without
discrimination to all employees?

NOTE A - A "no” answer to this question requires a finding of discrimination and warrants
negation or medification of the discipline imposed.

NOTE B - if the agency nas been lax in enforcing its rules and orders and decides
henceforth 1o apply them rigorously, the agency may avoid a finding of discrimination by
telling all employeas in advance of its intert to enferce hereafler aii rules as written.

7 Was the degree of discipline administersd by the agency in a particular case
reasonably related to (a) the seriousness of the employee's proven offense and (b}
the record of the employee in his or her service with the agency?
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NOTE A - Atrivial proven offense does not merit harsh discipline unless the employee has
properly been found guilty of the same offenses a number of times in the past. (Thereis
no rule as to what number of previous offenses constitutes a "good”, a "fair”, or a "bad’
record. Reasonable judgment thereon must be used.)

NOTE B - An employesa's racord of previous offenses may never be used to discover
whether sfhe was guilty of the immediate or most recent offense. The only proper use of
his or her record is to help determine the severity of discipline once sfhe has properly been
found guiity of the immediate offense.

NOTE C - Given the same praven offense for two or more employaes, their respecfive
records provide the only proper basis for "discriminating” among them in the administration
of discipline for said offense. Thus, if employae A's record is significantly better than those
of employees B, C and D, the agency may properly give a lighter punishmenit than it gives
the others for the same offense, and this does not constitute true discrimination #55#

ARTICLE 22 - LEAVE OF ABSENCE
st it

1. Travel Leave: Leave of absence may be granted for travel for educational purposss
in accordance with the provisions of the Education Code.

2. Personal/Siudy Leave: Leave of absence without compensation may be granted to
& bargaining unit member not to exceed one vear at a time, upon the recommenda-
tion of the Superintendent. H recommended by the Superintendant, cne additional
year of leave may be granied. Upon expiration of the second year of teave, an
empleyee must return to duty within the Fresno Unified School District or submit
his/her resignation. Exceptions will be considered by the Board upon the
recommendation of the Superintendenit.

3. Special Leave to Serve in State Legislature: Leave of absence shall be granted to

a bargaining unit member who is an elected member of the State Legislature.

4.  Requests for Leave. Requests for lsave of absance should be filed prior to March
1 preceding the year for which absence is requested, except in cases of emergency
or pregnancy leave, All requests should be filed on the prescribed forms approved
ard provided by the Superintendent.

5  Terms of Leave: Persons granted leave shall be required to abide by the terms
under which the leave was granted by the Board of Education.

g, Physical Examination Affer Leave: Persons retuming from a leave of absence of

one year or more are required to pass a satisfactory physicat examination (including
chest x-ray} and file a cortificate of same with the Superintendent of Schools.

7. Part-time leaves may be granted for study or personal leaves.
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Bargaining unit members on leave without compensation may maintain fringe
bensfits coverage at their own expense. This shall not be construed so as to apply
o bargaining unit members on part-time leaves of 50% or less. ¥kt

ARTICLE 23 - ACCIDENT OR ILLNESS, LEAVE OF ABSENCE

-

b2

Leave of absence may ba granted tc a bargaining unit member whe is compalled to
absent himselfherself from his/her duties because of accident or iliness, whether or
not the cause of absence arises out of and in the course of the employment of the
bargaining unit member, or because of quarantine which results from his/her contact
with other persons having a contagious disease, or because of temporary inability
to perform the services required of him/her because of illness, accident or
quarantine.

Such leave shall be without compensation, when in excess of regularly accrued
benefits #H#

ARTICLE 24 - ADOPTION LEAVE

—

A bargaining unit member, upon receipt of notification of adoption shall be allowed
to utilize accrued sick leave and sub-deduct days for adeption leave for a pariod of
adjustment within the family unit. The unit member shall notify the site principal of
intent to implement this benefit. The notice shall include the beginning and anding
dates for the leave. Leave pursuarnt to this section shall not exceed 20 teaching
days. This provision is limited to only one bargaining unit member of a family for
each adoption.#&#

ARTICLE 25 - EEREAVEMENT LEAVE

—

ra

w

Every person employed by a school district in a position requiring certification
qualifications is entitled to a leave of absence, not te exceed three (3) days, or five
(5) days if out-of-state travel is required, on account of the death of any member of
hisfner immediate family. '

No deduction shall be made from the salary of such bargaining unit member nor
shall such leave be deducted from laave granted by other sections of the Education
Cade or provided by the Governing Board of the District.

Mambears of the immediate family, as used in this section, maans the mother, father,
grandmaother, grandfather, or a grandchild of the bargaining unit member or of the
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spouse of the bargaining unit member, and the spouse, sen, son-in-faw, daughter,
daughter-in-law, brother or sister of the bargaining unit member, or any relative
living in the immediate housahold of the employee. Members of the immediate
family, as used in this section, shall be extended fo include stepmother, stepfather
and stepchild of the bargaining unit member, or of the spouss of the bargaining unit
member.

In cases of death of members of the family not included as "members of the
immadiate family,” see the Leave in Cases of Perscnal Necessity Article of this
Agreement #HH

ARTICLE 26 - LEGAL COMMITMENTS AND TRANSACTIONS, LEAVE OF ABSENCE

in the event that bargaining unit members should be summoned to appear for jury
duty or as a witness to court other than as a litigant, or summoned to respend (o an
official order from another governmental jurisdiction for reasons not brought about
through the connivance or misconduct of the bargaining unit member, the District
shall grant leaves of absence to hargaining unit members under the above
conditions, and the employee shall reimburse the District any amount hefshe re-
ceives for jury or witness fees, up to the amount of the employes's daily rate of pay
for the pericd of absence. The bargamning unit member shall retain any amount
hefshe receives for mileage/trava| expenses.

In order to impiement the preparation of proper employee attendance records and
salary payments, bargaining unit members shall:

A, Immediately, upon return to duty, submit an appropriate absence slip
showing dates of absence and reason for absence, i.a., "Jury duty or witness
duty”.

B. In view of the fact that bargaining unit members receiva full salary while on

leave as prescribed in paragraph 1 above, bargaining unit members shall
send to the Payrell Office their check for jury or witness fees. The check
should be endorsed "Pay to the order of Fresno Unified School District”.
Normally, the check also inciudes a mileage allowance, and the mifeage
allowance will be returned to the bargaining unit member.

if the jury or witness duty shouid cecur outside the bargaining unit member's
normal duty pericd, the abeve procedurs does not apply. No absence form
would be required and the full amount of the jury or witness fees shall be
retained by the bargaining unit member. 58
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ARTICLE 27 - PARENTAL LEAVE OF ABSENCE

A parental leave of absence without pay shall be granted to a bargaining unit
member for the purpose of chikibearing and/or child rearing as follows:

1.

2

A

A bargainiig unit member who is pregnant shall bs entitted, upon request,
te a leave to bagin at any time between the commencement of her preg-
nancy and one (1) year after a child is bom to her. Said bargaining unit
member shall notify the Superintendent, inwriting, of her desire to take such
leave and, except in case of emergency, shail give such notice at least thirty
(30) days prior to the date on which her leave is to begin. $he shall include
with such notice either a physician's statement certifying her pregnancy or
a copy of the birth cerlificate of her child, whichever is applicable. A bar-
gaining unit member who is pregnant may continue in active employment
through her pregnancy as long as she is able to properly perform her
required functions.

Any bargaining unit member shall be entitled, upen request, to a one (1)
year parental leave of absence to begin any time after the birth of her child,
ar after receiving de facto andfor de jure custody of any infant child [i.e. three
(3) years of age or less] or prior to recsiving such custody if necessary in
arder to fulfilf the requirements for adoption.

Bargaining unit members who are parents and/or guardians, or who have
received de facto andfor de jure custody of physically andfor mentally
handicapped children shall, upon request, be entitled to annually renew their
parental leave of absence until such time as such children are eligible to
enter pubiic school, or, for children tegally ineligible to enter public schoal,
until such time as they would be able to attend public schoal if they were
eligible. There shall be a maximum of four (4} renewals allowed under this
provision.

If a child five (5) years of age or less becomes physically andfor mentally
handicapped, the provisions of "B.” and *C.” above shall be applied for
bargaining unit members eligible under those provisions to care for said
chifd.

Notification of Return o Active Employment:

A,

If any bargaining unit member who has been on parentai lsave less than two
(2) semesters notifies the Superintendent of his or her desire to terminate
his/her leave and to return to active empioyment within sixty (80) days after
the termination of pregnancy for any reason, the acquisition of de facto
custody of an infant child, the birth of hisfher child, or the commencement of
the leave, whichever is later, said bargaining unit mermber shall within seven
{7} days after recaipt of the notice be assigned fo the same position which

FTA - 55




W

she or he held at the time the lsave commenced, or if that position is no
longer in existence, to a substantially equivalent position, except that if a
bargaining unit member who has been on |eave for ninety (90) days or more
gives such notice after April 30, the District may continue the parental leave
until the commencement of the next school year. Upen his or her retum,
said bargaining unit member shall be sntitled to all bensfits and/or consi-
derations towhich bargaining unit members are normally entitled upon return
from a parental leave of absence without pay, provided that the leave has
not exceeded two (2) semesters.

If a bargaining unit member who has been on parental leave more than two
{2) semesters notifies the Supsrintendant of his or her desire to return to
active employment after the expiration of the aforesaid sixty (60) day period,
but within forty-gight {(48) months after the commencement cof the leave
{provision *1.C.” of this article), said bargaining unit member shall be
assigned to the first available vacant position for which he or she is qualified,
provided that if more than one {1) bargaining unit member has given notice
pursuant to this paragraph, the bargaining unit member who gave such
notice at the earliest date shall be assigned to the position in question.
Upon his or her return, said bargaining unit member shall be entitled to all
other benefits andfor considerations to which bargaining unit members are
normally entitled upon return from a parental leave of absence without pay.

While on parental leave, a bargaining unit member shall have the option to
remain an active participant inthe fringe banefit programs by contributing the
full premium amount necessary for those actively employed. It is understood
that such participation in the State Teachers Retirement System is subject
to that agency's sligikility requirements.

All assignment rights for perscns returnirig- from parental leave shail be
subject to the then-existent District provisions for assignment and fransfer.

A bargaining unit member on parental ieave of absence shall not be denied the
opportunity to substitute in the school district by reason of fact that she/he is on such
leave of absence. HH

ARTICLE 28 - PEACE CORPS SPECIAL LEAVE

=

]

A Peace Corps leave of absence shall be granted to permit a bargaining unit
member 0 accept an appointment to serve inthe Peace Corps. Formal raequest for
a Peace Corps leave shall be made after acceptance by the Peace Corps and
determination of probable dates of beginning and end of leave.

Lenath of Leave: Leaves for service in the Psace Gorps shall b considered for a
period not to exceed fwo {2) years.

FTA - 56




3.  Effect on Benefits:
A Step advance:

When acceptable evidence of satisfactory Peace Corps service is presented,
cradit will be granted in the same manner as military service credit.

B. Retirement:

Service on a Peace Corps leave is nol creditable for retirement purposes,
and no retirement cortributions are regquired.

C. Sabbatical:

Time spent on a Peace Corps leave will not count for sabbatical service
requirement. It wili not, howsver, braak the continuity of service.

D. Other:

No other benefits (vacation, accumulated iflness, etc.) shall accrue during
the pericd served on a Peace Corps leave.

4.  Notice Procedure: After acceptance by the Peace Corps, request for leave should
be fiied with the Division of Human Resources #55
. .. S

ARTICLE 29 - PERSONAL BUSINESS LEAVE, USE OF SICK LEAVE
IN CASES OF

With prior notification to the principal, a unit member may use a maximum of two {2) days
of personal businass leave to be charged against the accumulated sick leave of the unit
member. The days are to be part of the total of six {§) days allowed pursuant to Article 30,
Perscnal Necessity Leave. A request for a substitute must be made to the Division of
Human Resources as 00N a5 possible [preferably at leastten {10) days in advance]. The
Division of Human Resources will confinm the request. If substitutes are not available, the
request may be denied. Principals may request that the Division of Human Resources
deny the leave on the basis that a condition exists under which it is a necessity that the
teacher be cn duty on that specific day 4

ARTICLE 30 - PERSONAL NECESSITY, USE OF SICK LEAVE IN CASES OF
- ]

Any days of leave of absance for fliness or injury allowed for sick leave may be used
by the bargaining unit member, at histher elaction, upen prier approval, in cases of
personal necessity or parsonal business leave. Leave taken pursuant to this article

Y
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shall be for an activity that cannot normatly be taken care of after the regularly
scheduled duty day.

A maximum of seven (7) days of accumulated feave may be used in any school year
for personaf necessity. Three (3) of these days may be used to cbserve recognized
religious holidays according to personal convictions. i order for it to be considered
a recognized religious holiday, there must be an established observance during the
day that would conflict with a bargaining unit mermber's regular workday.

Reasons which shall be considered as a personal emergency or necessity under
these rules and regulations are limited to:

A, Death of a member of the immediate family. The "immediate family® as used
in this section maans the mother, father, grandmother, grandfather, or a
grandchild of the bargaining unit member, or of the spouse of the bargaining
unit member, and the spouse, son, son-in-law, daughter, daughter-in-law,
brather or sister, brother-in-law, sister-in-law, niece or nephew of the
bargaining unit member, or any reiative living in the immediate househcld of
the bargaining unit member. Members of the immediate family as used in
this section shall be extendsd to include stepmother, stepfather and
stepehitd of the bargaining unit member or of the bargaining unit member's
spouse. This applies after Bereavement Leave has been used. (See
"Bergavement Leave” article of this Agreement.)

B. Emergency or necessity leave may be granted to cover attendance at the
funeral of a close relative but not included as a member of “‘immediate
family" as defined in "A." above. ("Close refatives” would include uncles,
aunts and cousins.) Emergency leave may also be grantad for the funeral
of a non-relative living in the immediate household.

C. Accident involving hishar parscnal property or the person or property of a
member of hisfher immediate family as defined in "A." abovea, and of such
emergency nature that the immediate presence of the bargaining unit
member is requirad during histher assigned hours of service.

B. Appearance in court as a litigant or as a witness under an cfficial order.

E. An iliness or an unusual circumstance involving & member of the bargaining
unit member's immeadiate family as defined in "A." above, serious in nature,
which under the circumstances the bargaining unit member cannot reason-
ably be expected to disregard, and which requires the attention of the
bargaining unit member during his/her assigned hours of service. {Inaddition
to this leave a member may take an additicnal six (6) days as permitted by
Labor Code Section 233.}

F. The birth of a child making it necessary for a bargaining unit member who
is the father of the child to be absent from his position during the assigned
hours of service. :
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G To the extent atlowed by law, parents may take up to four hours leave for
invalvament in activities &t thair child’s schaol,

Bargaining unit members will submit completed personzl necessity leave reguest
forms (T10A) in triplicate to their supervisor normally within three (3) working days
prior to requesting the leave. Supervisors will verify the eligibility of the request for
necassity leave and will make the appropriate recormmendation on the leave form
before forwarding it to the District Office, One copy will be retained by the
supervisor. One copy of the raquest form, with the supervisor's recommendation
and comments, will be returned to the bargaining unit member.

Advance parmission must be obtained for personal leave except that the bargaining
unit member shall not be required to secure advance permission for leave taken far
any of the following reasons:

A, Death or serious iliness of a member of his/her immediate family

B. Accident invalving his/her person or property or the person or property of a
member of his/har immediate family

However, bargaining unit members must submit compisted personzal necessity leave
request forms in tripiicate to their supervisor within five (5) working days after return
to duty. The supervisor will verify the eligibility of the request for necessity leave
and will make the appropriate recommendation on the leave form before forwarding
it to the District Office. One copy will be retained by the supervisor. One copy of the
request form, with the supervisar's recommendation and comments, will be returned
to the bargaining unit mamber &5

ARTICLE 31 - PREGNANCY/DISABILITY LEAVE

__

—

A pregnant bargaining unit member who has not received leave as provided under
the "Parental Leave™article of this Agreemant is entitled to utilize accrued sick leave
days and/er sub-deduct days for pregnancy disability subject to the following condi-
tions:

A, Sick leave shall apply only to those days of absence during which the
bargaining unit member is actually unable to perform her assigned duties
because of disability arising from prégnancy, childbirth, miscarrisge andfor
recovery therefrom. -

B. The District may require the bargaining unit member to file a physician's
verification which clearly states the bargaining unit member was incapable
of meeting her normal work assignment.
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Within seven {7) calendar days after the termination of the leave, the
bargaining unit member shall submit a physician's written health gvaluation
including the reasons the bargaining unit member was disabled during the
period of absence. The District may require additional physician statements
or reavaluafion of the bargaining unit member by her physician. (Any
additional statements required shall be at District expsnse. WHH#

ARTICLE 32 - SICK LEAVE

1. Eligibllity Reguirements:

A

Pursuant to the provisions of Education Code Section 44978, every
bargaining unit member employed on a full-time, five-days-a-week basis
shall be entitled to ten (10) days leave of absence for iliness or injury per
school year without loss of pay.

All bargaining unit members emplovead for lags than fulltime service shall be
antitied to the proportion of ten (10) days sick ieave as the percentage of
duty time served bears to full-time service.

2 Payment Procadures:

A

Pay for any day of such absence shall be the same as the pay which would
have been received had the bargaining unit member served during the day.

Credit for leave of absence need not be acerued prior to taking such leave
by the employes, and such leave of absence may be taken at any time
during the school year.

if such bargaining unit member does not take the full amount of leave
allowed in any school year under this regulation, the amount not taken shall
be accumulated from year to year.

No deduction from the salary shall be made until all accumulated sick leave
has baen used.

3. Substitute Differsntial Salary:

A

Pursuant to the provisions of Education Code Section 44977, when a person
emploved in a position raquiring certification qualifications is absent from
hisfher duties on account of illness or accidert for a period of five schaol
months or less, whether or not the absence arises out of or in the course of

the employment of the employee, the amount deducted from the salary due

him/er for any month in which the absence accurs shall not exceed the sum
which iz actually paid a substitule employee amployed to it hisfher position
during hisfher absence, or if no substitute employes was amployed, the
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amount which would have been paid to the substitute had he/she been
employed.

B. "The five-month period” referred to in Section 44877 starts to run at the end
of the employee's current annual leave of ten days. Accrued leave is
included in the computation of the five-month provision of Section 44977
(Attorney (GGeneral Ruling #57-3, March 1957).

C. No deduction from the salary shall ke made until all accumulated sick leave
has been used. 344

ARTICLE 33 - 8TUDY LEAVE

Leave of absence may be granied to bargaining unit mempers for study in residence in
accordance with the following provisions:

A Such leaves shall be without compensation;

B. Study leaves shall be granted for no mora than one year at atime. if recom-
mended by the Superintendent, an additional year may be granted.

C. Bargaining unit members must complete at least six units during the year of
study leave in order to maintain eligibility for annual service increments. For
part-time study leaves or full time study leaves shorter than a school year in
duration, the number of units required shall be equitably prorated g

ARTICLE 34 - UNAUTHORIZED LEAVE OF ABSENCE

hy

o

Unauthorized leave is defined as absence from regularly assigned duties that are
not in conformance with any leave provisions contained within this Agreement or
without prior official approval of the District. Such unauthorized leave may include,
but is not limited 1o, collective refusals to provide service, unauthorized use of sick
leave, unauthotized use of other leave benefits, nonattendance st required meetings
and failure to perform assigned supervisory functions at school-sponsored activities.

Absence that is determined to constiluie unauthorized leave may result in the
initiation of such disciplinary action as may be deemed appropriate.

The Superintendant, or the supervisor of the Hargaining unit member may reguire &
physician's or other verification as to an employee's ciaimed reason for absence in
any situation inwhich it is believed that no valid grounds exist for the bargaining unit
member's claim for absence. Such verification shall be made within five: {5) days of
the absence #H&#
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ARTICLE 35 - MENTOR TEACHER PROGRAM

[Superseded by the Peer Assislance and Review program, (FAR), 1989]

ARTICLE 36 - MILEAGE ALLOWANCE

Unit members who are required to use their personal automobile in order to camry
out their regularly assigned duties, or for other District-approved travel, shall be
reimbursed at the maximum allowable rate established by the Intemal Revenue
Service,

A *Regularly assigned duties” travel shall include:

1} Travel between work sites for unit members whose regular assign-
ments specifically require such travel

2) Travel by unit members whose assigned duties specifically involve
transporting of supplies, equipment or food

3) Travel required of unit members whose assigned duties specifically
involve frequent visitations to students’ homes

4) Travel required of unit members whose assigned duties specifically
require transportation of students.

B. "Other District-approved” travel shall be that out-of-District travel required by
the District of the unit member for which it suits the convenience of the
District to pay a mileage allowance rather than providing other means of
transportation.

]

The District reserves the option to establish even monthly rates for those unit
members whose assignment results in a predictable amount of miles per month.
Such rates shall be established by multiplying the monthly mileage totals by the
appropriate mileage allowance &

ARTICLE 37 - MISCELLANEOUS PROVISIONS

Any individual contracts between the Board of Education and an individual
bargaining unit member heretofore executed shall be subject to and consistent with
the terms and conditions of this Agreement,
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This Agreement shall supersede any rules, regulations or practices of the District
which are, or may in the future be, contrary to or inconsistent with its terms.

Within thirty (30) days of ratification of the Agreement by both parties herein, the
Board of Education shall have copies prepared for distribution to each teacher in the
District, and 400 copies for the Association.

Rules which are designed to implement this Agreement shall be appropriate and
consistent in application and effect.

A bargaining unit member's notification to the Board of Education that he/she
intends to resign shall remain revocable until such time as the Board of Education
officially takes action on such notification.

The provisions of this article do not prohibit changes in District policy or practice
which comply with the substantive provisions of this Agreament.

ARTICLE 38 - NEGOTIATION PROCEDURES

s

M

o;

=

On April 15 or the week thereafter of the calendar year in which this Agreement
expires, both partiss shall begin to meet and negetiate in good faith on negotiable
items for the following budget year. Any agresment reached between the parties
shall be reduced to writing and signed by them.

The Board of Education and the Association may discharge their respective duties
required by this Agreement by means of authorized officers, individual representa-
tives or committees.

Negotiations shall take place at mutually agreeable times and places.
Either party may request relevant raports from the other party.

As soon as avaitable, the Board of Education shall furnish tha Assaciation with the
ptacament of personriel on the respective salary schieduies as of October 1.

The District shall fumish the Association with requested public information that is
necessary to the Asscciation in order to fulfil! its role as exclusive representative.
The District may levy a reasonable charge for such materials.

All items upon which there is tentative agreement during joint negotiations shail be
signed by the parties as tentative agreements. Ratification of the successor
agreement shall proceed after the following reguirements have besn met;

A The parties shall jpintly assemble the tentative agreements intc one original
finalized Agreement document, draft of which each party shail have one trus
photocopy, white the ariginal shall be jeintly delivered into the custody of the
Fresno, California Office of the California Conciliation Service.
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B. The Califarnia Concilistion Service shall make two true photocopies of the
ariginal finalized Master Agreement document and retain them in their
custody for signature by the parties after both parties have compisted ratifi-
cation procedures. The expense of such duplication shall be borne equally
by the parties.

G. Within three days after both parties have retified tne Agreemart, the parties
shall meet to sign the original Agreement document draft described in
paragraph "7 A." immediately above, and the two true photocopies described
in paragraph "7.B. immediately sbove. Each parly shall then be provided
with one signed true photocopy and the original Agreement document draft
shal! be utilized for printing of the Agreement as described in the provisions
of the article "Miscellaneous’ within this Agreement. 45

ARTICLE 39 - NON-DISCRIMINATION

—

N

w

The Board of Education shall not illegafly discriminate in regard to wages, hours or
terms and conditions of employment against any bargaining unit member on the
hasis of race, color, domicile, creed, age, gender, national otfgin, politica) affilistion,
marital status {in hiring}, membership in an employee organization or participation
in the lawful activities of an employee organization.

Application forms and oral inferview procedures shall not refer to mermbership in or
preferences for employes organizations.

District will comply with State and Federal laws/regulations regarding non-
discrimination, sexual harassment, Americans with Disabilities Act, and Family Care
and Medical Leave ActiHf

ARTICLE 40 - OBTAINING SUBSTITUTE CLASSROOM TEACHERS

h

W

The District shafl exert all reasonable effort to employ substitute teachers in the
event a regularly employed teacher is absent for reasons of iliness, bereavement
and other short leaves of absance.

Teachers shall not be required te obtain or release substitures. The regular teacher
will notify the District of hisfher dateg of absence and ratum in accordance with
District established absence procedures,

The Oistrict may require teachars to cover classes for ather taachers in caze of
emergencies. In the event a teacher is so required, that teacher shall receive
compensatory time. f###
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ARTICLE 41 - QOFFICIATING ASSIGNMENTS

1. If 2 classroom teacher needs to be excused from a regularly assilgned class for
officiating respansibilities, the classrcom teacher must pay substitute costs and
raceive clsarance from the site administrator 5

ARTICLE 42 - PART-TIME TEACHERS

1. Part-ime contracts are determined in relationship to the assignment. Bargaining
unit members {othar than Adult Schaol) continuing on a part-time contract may earn
tenure as part-time employees in accerdance with appropriate provisions of the
California Education Code. If, at some fuiure time, such part-ime tenured
bargaining unit members are assigned full-time, those bargaining unit members then
become full-time tenured emplayees.

N

Contract part-time bargaining unit members shall be provided with contracts which
cail far both remuneration and the assignment of duties which are proportionate in
all respects except fringe benefits to the remunearation and assignment of duties
generally prevailing for fuli-time bargaining unit members in the District. This
provision shall apply to number of class sections assigned, planning and preparation
fime, student counseling responsibilities, extra classroom duty time, extracurricular
requirements and all other duties assigned to any particular part-tims bargaining unit
mermbaer.

w

Contracts for pari-time bargaining unit members shall provide for employees to
serve on the basis of remuneration and assigned dutiss amounting to & direct
relationship ta the ptimary duty and the prorated additional respensibilities and
assignments as full-time employees serving in like assignmeants.

-

Bargaining unit members serving an a 50 percent (50%) or more contract shall
receive fringe benefits equal to those received by fulltime bargaining unit members,
Bargaining unit members serving oh less than a fifty percent (50%) contract shall be
entitled to none of the fringes benefits received by full-time bargaining unit members,
except as reguired by law.

o

Effort shali be made by the District to provide that the assignments of bargaining unit
membars shall fill & continugus block of time during each day. #58¥
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ARTICLE 43 - PERSONNEL FILES

—

b

o

+

m

The District shall maintain bargaining unit members' personnel| files at the District's
Central Office,

The person or persons who draft and/or place material relevant to the assessment
of performance in a bargaining unit member's personnel file shall sign the material
and signify the date on which such material was drafted. Such material must pe
placed in the bargzining unit member's personnei file within a reasonable time aftar
the circumstances giving rise to the material were known.

Access to personne! files shall be limited to the members of management on a
regular, need-to-know bagis, and any inspection or review of a unit member's file
shall be recordsd on a form developed for that purpose which will include the name,
position, date, and reason for such inspection or review. The form shall become &
part ofthe file. Board of Education members may request the review of a bargaining
unit member's file at a personnel session of the Board of Education, or the Board
mmay designate an individua) Board member{s) 1o examine persormal files. The
contents of zll personnel files shall be kept in the strictest confidence. This
paragraph shall not apply in the event all or a portion of the personnel files arg
necessary for preparation of as evidence in an administrative or judicial procseding.

information of a derogatory nature, except material menticned in paragraph *6.”
below, shal not be enterad or filed unlass and until the hargaining unit member is
given nolice and an opportunity 1o review and cormrent thereon. The bargaining
unit memkber shall be obligated to attend a conference called for such purpose by
an administrator having line authority over such bargaining wnit member. The
bargaining unit member shall have the right to representation during such
conference. The bargaining unit member shall acknowiadge hefshe has received
a copy for hisfher personal retention by affixing histher signature on the actual copy
to be filed, with the understanding that such signature merely sighifies that he/she
has read the materials to be filed and does not necessarily indicate agreement with
its contents. In the event that a bargaining unit member refuses to affix hisfher
signature to the documents, a statement to this effect, together with that of a
withess, may ba attached 1o the dosument by the administrator or designee in
chargs of the safekeeping of the file. A bargaining unit member shall have the right
tc enter, and have attached to any such derogatory statement, hisfher own com-
ments thereon. Such review shall take place during normal business hours, and the
bargaining unit member shall be released from duty for this purpose without sakary
reduction. Duty, for purposes of this paragraph, is intended to be limited to those
heurs when the bargaining unit member would otherwise be engaged in non-
teaching duties.

Each bargaining unit memer shall have the right to review the contents of his/her
own personnel file. A representative of the bargaining unit member's choosing may
accompany the bargaining unit member in this review. The bargaining unit mem-
ber's ropresentative may review the bargaining unit member's parsonnel file {except
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for privileaged information referred to in paragraph "8.” of this article) in the absence

of the bargaining unit member, provided that the pargaining unit member has
autherized, in writing, the review, and provided that such authorization is given to
the administrator or designee responsible for the safekeeping of the file. Photocop-
fes of documents shall be provided to the bargaining unit member or the bargaining
unit member's representative for an amount equal to the cost of reproduction. The
bargaining unit member's review of such infermation shall take place during the
normal working day of the Division of Human Resources.

H

Privileger] information such as confidential placement bureau papers and
confidential statements submitted as part of application procedures, including rating
reports of records which (1) were obtained prior to the employment of the person in-
volved, (2} were prepared by identifiable examination committee members, or {3}
were obtained in conm&ction with a promotional examination, is specifically
exempted from review, The adminisirator or designee shall remove such configen-
tial documents from the file prior to a review of the file as described.

=

In the evert derogatory charges against a bargaining unit member &re proven to be
without substance by any official or body having final judicial authority on the
question of such charges, the material shali be expunged from the personnsl file.

=

Allegations or derogatory material treated in the "Employee Discipline® article are
appropriately entered intoc the personnel file as delineated in Employee Disci-
pline" ###

ARTICLE 44 - PROBATIONARY TEACHERS RIGHT TO HEARING

PROBATIONARY TEACHERS HIRED AFTER JUNE 30, 1583:

The Superintendent or his/her designee shall give thirty (30) days prior written notice of
dismissal not latar than March 15 inthe case of sacontd-year probationary employess. The
notice shall include & statement of the reasons for the dismissal and notice of the
cpportunity to appeal. In the event of a dismissal for unsatisfactory performance, a coby
of the evalustion conducted pursuant to Section 44664 shall accompany the written notice.

The employee shall have fifteen (15) days from receipt of the nofice of dismissal to submit
to the Board of Education a written request for 2 hearing, and the Board of Education may
establish procedures for appoiniing a hearing officer to conduct the hearing and submit &
recommended decision. This decision is not binding on the Board of Education i

ARTICLE 45 - PROCEDURES FOR PROCESSING CITIZENS' COMPLAINTS

1. All significant complaints will be invastigated.

2 Individual bargaining unit memibers who are the subject of a significant citizen’s
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complaint shall be infermed of each complaint. The District shall be respensible to
provide the bargaining unit member a written statemsnt of the substance and
specific allegations of the complaint with the compiainant identified.

In the event the matter is not settled at the administrative level to the satisfaction of
the bargaining unit member(s), appeal may be made to the Superintendent, or
Superintendent's designes.

Complainant and schoo! personnel concemed shali be fully apprized of each step
in the negotiations toward satisfactorily resclving the matter. To prevent hasty and
unconsidered aciion, the Board of Educsation reserves the right to walt at least two
weeks before acting on any complaint brought to its attention #55¢

L ]

ARTICLE 46 - PROFESSIONAL DUES AND PAYROLL DEDUCTIONS

—

o

Any teacher who is & mamber of the FTA/CTA/NEA, or who has appiied for
membership, may sign and dsliver to the District an agssignment authorizing
deduction of unified mambership dues, initiation fees and general assessments in
the Assaciations. Pursuant to such authorization, the District shall deduct one tenth
of such dues from the regular salary check of the teacher each month for ter manths
or far as many months within any such year as the {eacher has been employed. The
deduction authorization shall continue in effect from vear to year unless revoked in
writing hefore Qctober 1 of any year,

As a requirement of this contract, unit members shall become a member of the
FTA/CTAMNEA or pay to the Association 2 fes in an amount 2qual to ninsty percent
(80%) of FTA/CTAMNEA unified membership dues, initiation fees andfor general
assessments.

A Unit members shall either have satisfied their dues or fees obligation to the
Association by November 1, or thitty (30) days after their commansement of
service, whichever is later, or the District shall immediately begin automatic
payrol! deduction of the service fees as provided in the Education Code
Section 45061 {or 87834) and in the same manner as set forth in paragraph
"1.” of this article.

B. In subsequent school years, unit members shall satisfy their dues or fees
obligation to the Association within thirty (30) days after their commence-
ment of sarvice, or the District shall immediately begin autematic payroll
deduction as delineated herein.

C. Unit members may satisfy their dues or fees obligation by lump sum payment
payable to the Association. Such payments shall be made or or before fhe
deadlines cited above.

D. Documents signed by unit members accepting empleyment shall contain
provisions delineating unit members’ obligations 10 pay dues or fees,
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E. Newly smployed unit members shall be given a copy of this Agresment and
information regarding means of satisfying dues or fees obligations provided
by the Association.

F. As unit members are initially programmed for payroll by the FUSD Fiscal
Services Division, the Association will be immadiately provided locator and
employee status information to enable contact for membership recruitment.

A Any unit member whose traditionally held religious tenets or teachings
include objsctions to joining or financially supporting employee organizations
shallnot be required to join or financially support FTACTA/NEA, sxcept that
such unit member shall pay, in lieu of a service fee, sums equal to such
service fae {90% of unified dues) to the United Way, CHAD, or Public
Education Fund which are exempt from taxation under Section 501(¢) of Title
26 of the Intsrmal Revenue Code. Such payment shal! be made on or before
November {st of each school year. f payment is not made by November
1st, the District shall commence a monthly deduction as stipulated in “2A."
above and forward the amount withheld to either -the United Way, CHAD or
Public Education Fund,

B. Proof of payment and & writter statemerit of abjection along with verifiable
evidence of traditionally heid religious tenets or teachings which preciude
joining or financially supporting employee organizations pursuant to
paragraph "3A." above, shall be made to the District as a condition of
exemption from the provisions of paragraphs *1° and *2" of this articie. The
District wi)l make available to the FTA the documentation and reasons for
dacisions regarding religious exemptions. Such proof shall be presentad an
or before November 1st. The Association shall have the right of inspection
in order {c review said proof of payment.

C. Any unit member making payments as set forth in paragraph “3A. and B.”
above, and who request that the grievance or arbitration provisions of this
Agreement be used in his or her behalf, shall be responsible for paying the
reasonabie cost of using said grievance or arbitration proceduras.

With respect to all sums deducted by the District pursuant fo paragraphs *1” and "2"
above, whether for membership duez ar agency fee, the District agrees promptly to
remit such monies to the Association accompanied by an alphabetical tist of unit
rmembers for whom such deductions have been made, catagorizing them as to
membership or non-membership in the Assaciation, and indicating any changes in
personnel from the list previcusly furnished.

The Association agrees to fumish any information needed by the District to fulfill the
provisicns of this article.

FTA/CTA/NEA agrees to pay to the District all legal fees, legal costs and liability
incurred by the Oisirict in alf acfions arising from this article with the exception of
paragraph “7." If FTA/CTA/NEA chooses to compromise, settle or forege the
defenss of any action arising from this article, or if FTA/CTA/NEA js willing 1o
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compromise, settle or forege the defense of any such action and the District is not,
the District may confinue the defense of such action at its own expense, and 2ll lagal
fees, legal costs and liability incurred thereafter shall be paid solely by the District.

Upon appropriate written authorization from the teacher, the District shall deduct
from the salary of any teacher, and make appropriate remittance forannuities, credit
union or any other plans or programs jointly approved by the Association and the
District #5#

ARTICLE 47 - PROFESSIONAL GROWTH

This article applies only to those bargaining unit members initially issued a
Professional Clear Teaching Credential, multiple or single subject, after August 31,
1985.

Those members of the bargaining unit to whom this article applies are required to
deyelon an individust program of professional growth which cansists of 2 mirimum
of ane hundrad fifty (150} clock hours of participation in activities which contribute
to competence, performance or effectiveness in the profession of education. This
program must be completad within a five (5) year period. The five (5) year periad
begins September 1, 1985 or on the effective date of an Initial credential issusd after
September 1, 1985. The Division of Human Resources will inform the teacher that
he or she is responsible for designing a professional growth plan with major goais
and objectives. The parties agree that the teacher remains [iable for knowing of,
and satisfying, all relevant legal reauirements, The District's failure to notify a
teacher of his or her obligations in this regard shal! not give rise to any action
against the District,

The District shall designate only certificated administrators, mentor teachers and
college or university faculty to serve as Professional Growth Advisors (herein
"advisors”). Alist of these adviscrs, including their job site phone number and areas
of educaticnal experience and/or expertise, will be provided for each credential
holder subject 10 this article.

The credential holder has the right to choose his/her own advisor from the above list
of such advisors designated by the District. The credentiai holder is urged to sesk
the advice of his’her principal when selecting an advisor, If a credential hoider
determines that the District has not designated a suitable list of advisors, the
credential holder may ask a responsible officer of ancther agency for permission o
consult an advisor who is employed by that other agency or the credential holder
may ask the Commission on Teacher Credentialing to approve a Professianal
Growth Plan or Record of Activities.

The raesponsibility of an advisor shall be to deiermine whether the Professional
Growth Plan and activities submitted by a credential holder who is subject to the
provision of this article (hereinafter referred to as “credential hoider”) comply with
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10.

11.

12.

13,

14.

pertinent Education Code Title V Sections {hereinafier referred to as “Admin Gode”
and the California Professional Growth Manuat (hereinafter referred 1o as "manuai’).

The credential holder is responsibie for securing the program advisor's approval of
the Professional Growth Plan and the certification of completed activities and must
submit the certified form to the Division of Hurnan Resources for recording of credit.

An advisor shall complete and return to the credential holder certification of the
initial plan, initialing of any revisions or verification of compfeted aclivities within ten
{10} workdays of submission to the advisor. If an advisor finds that hefshe cannot
certify an initial plan, initial @ modification or verify completion, the advisor shall so
natify the credential holder of the reason(s) in writing within ten (10} workdays of
submission.

If a credential holder beliaves that hisfher advizor has taken an action that hefshe
considers contrary to the ferms of the Education Code, the ¢redential halder may
seek another advisor and should seek review and comment (positive decision) from
the Division of Human Resources. In the cvent of a negative decision, the
cradential halder may appeal to the Commission on Teacher Credentiating for a final
decision.

Association activities which comply with the Education Code shall be allowed as
Professional Growth Activities. Upon the request of the credential holder or advisar,
the president of the Association shall provide verification of participation or
completion.

The District and the Association shall provide a joint inservice for credential holders.
Meetings at apprepriate times shati be provided for all whe hold credentials subject
to the professional growth renewal requiremsants.

A clock hour for punposes of credited Professional Growth Activities shall be the
actual time spent in the activity as defined in the "manual’. Ccllege, university or
equivalent courses shall be credited as defined in the “manual”.

Credit for advancement on the satary schedule may be earmed by credential holders
for Professional Growth Activities subject to the provisions of Article 51, Section 2,
"Rules Goveming Approval of Units for Advancement,” and Sections 3, 4, 5and €
which follow.

Nothing in the Prefessional Growth Requirements or Procedures thereof shall
impact, be a part of or modily the performance evaiuation.

No later than October 1 of each year, the District shall provide in writing to each
member in the bargaining unit who is affected by this article the number of clock
hours that member of the bargaining unit has on file and the daie by which the total
of at least 150 clock hours must be completed in order that the unit member's
credential can be renewed. Verification of completion of credential renewal will be
provided by the Division of Human Resources #HH
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ARTICLE 48 - PROGRAMS IMPLEMENTATION

1.  Decisions of schooi site councils, schooi advisory committess and all other District
advisory committees shall not ke implemented by the District so as to be inconsis-
fent with the terms of this Agreement 1HH

ARTICLE 49 - RECOGNITION

-

The Cistrict confims its recognition of the Association as the exclusive representa-
tive for that unit of employeeas recognized by the District and approved by the Public
Emploeyment Relaticns Board; that the unit is comprised of but not limited to the
following positions:

Teacher

Librarian

Nurse

Teacher, Special Assighment, Programs
Supervisor, YWork Experience

Resource Teacher

Teacher on Special Assignmerit

Speach Therapist

Adult Scheol Teaacher

Summer Schoo! Teacher

Teacher Employed Under Early Retiremant
Teacher, Child Development Center
Special Education Teacher

Designated Instructional and Services Teacher
Taacher, Infart Development

Teacher, Preschool

Teacher, Schocl-Age Parenting

and excluding all management, corfidential, supervisory, pan-time (not regular
employees) and casual employoeas #H5

ARTICLE 50 -SPECIAL EDUCATION

Released time for unit members to conduct IEP mestings shall be made available
when it is determined by the Administrator of the Special Education Office or his
designee that all other options are unavailable. Conditions which may trigger the
use of a substitute are as follows: {1} The teacher must attend an |IEP meeting away

—»
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from the schoel site andfor {2) The only time the [EF meeting can be scheduled is
during the instructional day and class coverage by school personnel is not available.

The parties acknowiedge the importance of constructive dialogue and the respect
of professional opinions for all members of the team on all aspects of program
delivery.

Bargaining unit members will be provided opporiunity ¢ participate in training
programs sither prior to or concurrently with the implemsntation of new instructional
and/or assessment programs in sither special education or regular education
classrooms #HH

ARTICLE 51 - SALARY

—_

>

For the 1298-2000 school year, five percent (5%) salary increase will be agded to
the 1998-99 salary schedules for all employees in the unit effective July 1, 1899,
Individual compensation will be bassed on their encumbrance year and be sffective
with the first pay warrant of the 1999-00 schoal| year.

Schedule A - Teachers, Librarians and Nursas

Child Development Center Teachers

Preschool Teachers' Salary Schedule "R*

Lori Ann Infant Center

Adult School Teachers (hourly rate)

Regular Summer Schoo! and Iritsrsession Salary Scheduls
Supplemental Compensation for District-Assigned Worl

Extra Pay for Extra Services {(EPES), Pursuant to Section 3 below.

A. For the 2000-01 school year, the 1999-2000 salary schedules referred 1o in
section 1 gbove shall be increased by a percentage equal to the base
revenue fimit increase as defined hersin. The “perceritage equal to the base
revenue limit increase” is defined to mean the same percentage as the
effective Cost of Living Allowance {COLA}Y actuglly received by the District
in the 2000-01 achool year as an unrestricted ongeing increase to the
District’s base revenue [imit and any additional unrestricted ongeing
increase to the District’s base revenue fimil actually received in the 2000-01
school year, identical in effect fo a COLA. By way of example, such
additional increases in past years have included deficit reduction andfor
equaiization aid.

B For the 2001-D2 schoo! year, the 2000 -0 salary schedules referred to in
saction 1 above shall be increased by a percentage equal fo the base
revende limit increase as defined herein. The "percentage equaitothe base
revenue limit increase” is delined to mean the same percentage as the
effective Cost of Living Allowance (COLA) actually received by the District
in the 2001-02 schoo!l year as an unrestricted ongoihg increase 1o the
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Digtrict's base revenue Hmit and any additional unrestricted ongoing
Inerease 1o the District’s base revenie limit actually received in the 2001-02
school year, identical in effect to a COLA. By way of axample, such
additicnal increases in past years have included deficit reduction and/or
equalization aid.

Contingeney. The parfies recognize that multi-year salary agreements
contain some risk for each party. It is the intent of the parties that the unit
receive a fair share of the funds available for salaries and benefits, and that
the agreement o increase salaries by the effective base revenue limit
increase, as defined in sections 2{A) and {B) abave in 2000-01 and 200102,
represents a good faith commitrment consistent with this goal,

Notwithstanding this, the parties recognize that the continued selvency and
fiscal health of the District is of paramount importance, and that a continually
escalating ending fund balance is inconsistent with the goal stated above,
since the unit's share of gvailable funds is thereby diminished, Therefore,
the parties agree it is in the interest of both parties that the following
canditichs are met:

1} Maintenance of the minimum two percent (2%) reserve {excluding
funds designated for speciic programs/uses such as bond redemp-
fion, State Account Code Structure {(SACS), E-ate, grants, eic.);

2) Maintenance of an unrestricted general fund balance greater than
Zern,

3) iMaintenance of the ability to actually pay health and welfare premi-
ums and claims for all covered smployees and retirees,

4) Maintenance of the Ending Fund Balance {unrestricted, as that term
is defined in the California School Accounting Manua! and the J-200
form), as follows:

1999-2000: Not greater than $34,524,565

2000-2001: Not greater than the beginning baiance as of July 1,
2000, as reported on the September 2001 J-2G0 form.

20012002 Not greater than the beginning balance as of July 1,
2001, as reported on the Saptember 2002 J-200 form.

if any of these cenditions is not met, then either party may, upon submission
of a written notice dated not later than October 1% of each year, requast
ihat the parties enter infto salary re~opeher negotiations {or the concurrent
year. If any of the conditions listed in 1-3 above are not met, the District may
opt not to implement automatically the salary increase(s) provided for in
section 2(A) andfor 2(R) above, in which case, regular salary naegotiations
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shall instead take place. if condition 4 above is not met, the Union may opt
to recpen nagatiations over the amount asserted o be in excess of the
arnount permitted in conditions 4.

Supporting data for the assartion that any of the above four (4} conditions
exist in 2000-2001 or 2001-2002 shail be provided {o the other party
together with or prompily after the October 1% notice. The other party shall
have twenty (20} working days te concur or disagree with the other party's
assertions. Any disagreement will be submitted to an arbitrator in accor-
dance with Article 19 of this Agreement. The Arbitrator's decisicon shall be
issued prior to the commencement of any negotiations which were triggered
andfor requested pursuant ta the immediately preceding paragraph,

Exira pay for Extra Services (EPES): The EPES schedules shall be increased by
the same percentage as applies to schedules effective July 1 of the following year.

Staff Development "Buyback”™ Salary Schedule A - The District will continue to

recognize participation by unit members in staff development activities which qualify
for reimbursement from the State under the “Instructional Time and Staff Develop-
ment Reform Program” (commenly referred to as the "Staff Development Buyback
Program” pursuant to Education Code sections 44578 through 44579.4).

A

Unit members whose salaries are provided under Salary Schedule A shall,
in cooperation with the District, certify that they have participated annually
in 21 reimbursable hours of staff development according to state law and
regulations.

Threa (3) reimbursable staff development days shall be conducted during
the 1999/2000 werk year and every year thereatter 50 long as this program
continues under state law. Commencing in 1895/2000, the traditional work
year for unit members shall be increased by two (2) days for this purpose
{for a total of 185 werk days) and the third reimbursable staff devealepment
day shall be held on one of the existing "I" days. Unit members on year
round schedules shall be required to participate in three (3) days of
reimbursable staff development activities during each school vear. The
1899/2000 configuration of days set forth hergin shall not foreclose the
parties from negotiating other configurations in the future.

The salary schedule increase provided for in this section shall continue so
long as funds are provided by the state for the staff developrent activities.
i such funds are eliminated or reduced, the work year and the salary
schedule shall be reduced accordingly, absent agreement by the parties
otherwise.
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Salary Schedufe
Schaduie A - Teachers, Librarians, and Nurses
185 Duty Days
Effective July 1, 1993

Non-Credentialed Teachers

1130,334.35 | 1.00 |3215442 | 1.06 [3397448 | 1.12 |35794.55 | 1.18
Fully-Credentialed Teachars

I8
13215442 | 1,06 |33974.48 | 1.12 (3579455 | 1.18 3761460 | 1.24
Dl 3307448 | 112 [25794.55 | 1.18 [37.61460 | 1.24 | 3943486 | 1.30
il as70455 | 118 |3781480 | 124 3943458 [ 130 14125473 [ 136
1 37.814.80 1,24 3843466 { 1.30 41,254.73 136 (4307478 | 142
38 43465 1.30 |41.254.73 | 1.36 |43,074.79 142 14489485 | 1.48
i 41,254.73 136 |43,074.79 | 142 44 894.85 1.48 | 46,714.90 | 1.54
14307470 | 142 4480485 | 148 |48714.90 | 1.54 |48,534.97 | 160
: 2671490 | 1.54 |48,534.57 | 1.60 |50,355.03 | 1.66
B80,355.03 166 | 5217510 | 1.72
| 53,895.15 | 1.73

CAREER INCREMENTS: Career increment of 1.6% each year from 11th to 15th year to
a total of 8.0% at the 15th vear and thereafter. Years of credited service for career
incremant purposes shall mean years of service in FUSD except that up to five (5) years
of service credit shall be granted for out-of-district service. All regular District employment
will apply for career increments.

For example, a teacher in class IV, level 10, meeting the appropriate years of service
would receiva the following compansation:

" 1.6 863.92 54 859.07
12 3.2 1,727.84 55,722.99
13 4.8 2,.591.77 56,586.92
14 6.4 3,455.69 57,450.84
15 8.0 431961 58,314.76

ADDITIONS TO PLACEMENT BASIC SCHERULE

$100 for MA on all classes

$200 for BA + 90

$200 for earned Poctorate

$1000 for National Board Cerfification
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DEDUCTIONS TO PLACEMENT ON BASIC SCHEDULE: $200 deduction for beginning

nurses lacking the Andiometric Certificate.

TEACHER INTERNS: Teacher intarns shaii be appropriately placed on Schadule A Not
withstanding this, soine irdern programs may require a payroll deduction as a condition of
participation in the program.

INITIAL SALARY PLACEMENT: See Section 1, Rules Govermning Placement Upon the
Salary Schedule.

*  Ateacher with provisional credential and less than a BA degree shall receive $500
per year Jess than Class | and may not advance past Step 5,

¥ Maximum for a nurse with the Heatth and Development Credential but less than a
BA degree.

NOTE: Levels below solid line available onfy to persornel hired priar ta 1868-70 schoo
year. The general requirement for a unit member to be placed in Class | is a BA plus 30
units; however, exceptions may be made when conditions warrant such exceptions. Unit
members with a full credential but with less than a BA plus 30 units shall advance beyond
Class |, Level |, only if they were hired prior 1o 1969-70.

Class L -

BA Degree plus thirty (30) semester hours, with General Secondary, General Elemantary,
Standard Secondary, Standard Elementary or Vocational Credentia! with teachertaaching
in his/her field with a partial fulfillment vocational credential. All units and credentials must
be verified and recordad in the Divisian of Human Resources.

Class Il -

BA Degres pius forty-five (45) semester hours with appropriate teaching credential: or a
vocational teacher teaching in his/her field with a clear vocational credential. All units and
credentials must be verified and recorded in the Division of Hurman Resources.

Class 1l{ -

BA Degree plus sixiy (60) semester hours with appropriate teaching credentials: or a
vocational teacher teaching in hisfher field with a clear vocational credential plus the
completion of the equivalent of 15 semester units of a personalized preparation program.
All units and credentials must be verified and recorded in the Division of Human
Resources.

Class IV -

BA Degres plus seventy five (75} semester hours with appropriaia teaching credential or
a vocational teacher teaching in his/her fisld with a Clear Vocationa! Credantial and a
Bachelor's degree. All units and credentials must ba verified and recorded in the Division
of Human Resources,
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A partiat fulfifiment or ternporary credential is considered a regular credential feor the
purpese of placement on the salary schedule. Notwithstanding this, bargaining unit
memkers hired after July 1, 2000 shall not advance beyond Level 0 of the salary schedule
unless they have a valid California teaching credentizl, not including an emergency parmit,
intern permit or waiver. District credit may be garned for advancement on the basic salary
schedule through appropriate work experiencs directly related to the teaching assignment,
The work done in compliance with this section shall e evaluated on the basis of forty (40)
hours of full-time paid employment per unit.  To qualify for placament on the salary
schedule as a Vocational Education teacher, the teacher must be hired and working under
the Vocational Education Credential and not working as & teacher in the regular school
program.

1. Rules Governing Placement Upon the Sala dule

A A teacher new to the Fresno Unified Schoo! District, without previous
experience, will be classified according to the requirements stated n
Schedule A and will be piaced on the appropriate level. For teachers inthis
group with a valid California teaching credential, not including an smergency
permit, intern permit or waiver, the appropriate level shall not be less than
Leve! 1. Teachers holding an emergency permit, intern permit, or waiver
shall be placed on level 0.

Effective July 1, 2000, teacher held on Leve! O whe subsequently receive
their valid California teaching credential shall move effective the next school
year to the apprapriate level at which they would otherwise be for their years
of service.

B. A teacher new to the Fresno Unified Schoal District with previous teaching
axperience in an aceredited school in grades Kindergarten through twelve
will be given credit for one level for each year of teaching up to the maximum
on the salary scheduie, except that only up to five years of such service
credit shall be credited service for career increment purposes.  Any
exception to give credit for more than year-for-year must be with Board
approval in closed session. The names will be placed con the congent
agenda at the fallowing Board meeting after notification to the Association.

C Atenured teacher with more than six years teaching service to the Fresno
Unified School District, who resigns and returns to the District within thirty-
nine {3%) months, shall be placed onthe next Jeve! as though hisher service
had not been interrupted.

D.  Ateacherentering the Fresno Urified Schoo District in mid-year will be paid
histher salary at the initial rate during the first year-and-one-haif.

E. Ateacher entering the Frasno Unified School District shall receive cradit for
military service upon the basis of one leve! for egch twe (2) years of military
service, service in Vista or Peace Corps, with a limit of two (2} levels to be
attained. This credit is not allowed unless the service interrupted tenure as
a teacher in a public schoo! systam.
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A teacher granted a leave of absence to the Gounty Schools or California
State University, Fresno, orfor professional study in a recognized institution,
upon return to duty, shalt participate in the benefits of the regular increments
of Increase in salary.

A Fresno Unified School District teacher on military ieave of absence,
service in Vista or Peace Corps, shall be given increment credit for each
year of service upon his/ner return {Ses Military Code Section 395.1).

A hurse new to the District shall be grantad year for year credit for actual
nursing experience as a registered nurse or a puklic health nurse up to a
maxdmum of five years. Full year for year credit shall be granted for previous
expearience as a public schoo! nurse.

Ateacher who is hired by the District it a K-12 program shail be given salary
placement credit for pravious teaching experiences in Fresno Adult School
program whose funding is based on average daily attendance.

2. Rules Governing Approval of Units for Advancement

A,

B.

All units must be earned after receipt of the Bachelor's Degree.

All units, except those specifically provided hereinafter, must be acquired
from an accredited college, or a university accredited by a regional coliege
accrediting agency unless District approval is obtained.

One-third of all units above the Baccalaureate Degree shall be in the
teacher's principal subject-matter area which shall include histher teaching
major, teaching minors, hisfher undergraduate major and miner (if & teaching
area) and those subjects which hefshe has been assigned to teach or
appropriate to professional educationa) goals. The balance of units must be
acceptabla for a planned degree or credential, or must be in other subject-
matter areas professionally related to the teaching field. For elementary
school teachers, the major subject-matter area may be a diversified
academic major for specialization in elementary teaching only as established
by the State Board of Education. It will consist of a variety of academic
subject-matter courses which recognize the need for elementary teachers to
have gereratized preparaticrn. .

To receive credit for units, all college and university work must be submitted
to the Division of Human Resources for consideration and approval. Al
units eamed beyond the Bachelor Degree must be upper division or
graduate unless approval has been granted to include a specified lower
division course, or courses, prerequisite or otherwise essential to the
teacher's program of post-baccalaureate studies. Lower division courses in
Mathematics, Foreign Language and Physical Science not included in a
teacher's undergraduate program may generally be considerad an essential
part of a teacher's program of improvement.
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Any exception to the above requirements must receive written approval from
the Division of Human Resources beforg it will be considered. The request
st be accompanied by 2 writlen explanation of why the exceplion should
be granted.

Advancernent From One Class o Another

A

I order to advance from one salary class to another, a transcript or grade
cards containing credits must be presenied 1o the Divisicn of Human
Resources prior to AUGUST 31 OF EACH CALENDAR YEAR. Any teacher,
who at the request of the Administration completes necessary course work
for a nigner-level credential afler August 3 and is 2ssigred o a tigherevel
teaching pesitior, may he advanced on the Basic Sslary Schedule
subseguent to August 31 in the proper classification for the credential and
experience.

Only units earned after receipt of the Bachelor's Degree shall be considered
for advancement to a nighet classification.

In advancing to a higher class, a teacher shal! be given full credit for each
level previously eamed.

A teacher shall not be advanced fo a higher class until the succeeding
school yaar.

Fiftean (15) callege semester units may be earned for advancemant an the
basic salary schedule during the period from Seplember 1 1o August 31,
Only one classification move per yoar is allowed unless by prior approval by

_the District's Division of Human Resources. Caution should be exercised in

not taking too heavy a load during the fime schoot is in session 2% 2
teacher's primary responsibility is to the contract assignment. This rufe does
not apply to a certificated employee on leave of absence for study.

District credits may be earned through courses taught by the Fresno Adult
School which are arganized in cooperation with the Instruction Division, and
which are directly connected with the improvement of teaching inine Fresno
Unified School District. One unit of District credit shall be awarded upon
successful completion of a course, provided a teacher has fulfilled no less
than fifteen 115} hours of participation. Courses offered for District credits
shall hava prior approval by a commiitee composed of representatives from
the Instruction Division, Division of Human Rescurces and the Superinten-
dent. No District credit may be earned by & teacher being peid for teaching
a District credit class or inservice class.

No mare than four {4) District credits may be appiied ioward the fiftean (15)
units necessary in advancement on the Basic Salary Schedule from one
class to another.
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General Provision licable to Basic Salary Schedule

A,

Changes in salary for all certificated personnet resulting fram a change in
certification shall be made at the beginning of the fiscal school year only.

In accordance with State law, the Board of Education reserves the right, in
case of emergency or shortage of funds, to close the schools prior to the
date announced in the calendar and to pay teachers such part of the annual
salary as the days of service rendered bear to the annual announced school
term.

All probationary and permanent teachers shall be paid ik twelve {12} equal
insialiments beginning the last work day of August. Installments are paid on
the last working day of each calendar month thereafter until the full ameount
earned shail have bsen paid, excapting thal upon application by & teacher
or official following hisfher resignation, hefshe shall receive the remaindear
of salary due tim/her in one final payment.

No salary payment will be made aftar the second manth of amplayment uritil
all required personne; records are piaced on file in the Division of Human
Resources,

Salary pavments shall be alectrohically deposited to banking institutions of
emplayses choice for all employees hired after July 4, 2000,

Dverpayment:

1) The parties recognize that on occasion employees may be
overpaid wages or other compensation, as a result of error or other
circumstances. The parties agree that a procedure is necessary to
enable the District to recover overpaid amounts while also protect-
ing employees from undue financial hardship. Both parties have
the obligation to inform the other of overpayment.

2) In the event the District discovers an overpayment, it shall notify
the employse in writing of the amount and the reason it occurred.
If the employee agrees with the overpayment notice, he/she shall
sign a statemert authorizing the deducticn and return it to the
District.

1] If the overpayment is $150.00 or less; the District may deduct the
full amount from the employee's next payroll check. i the payment
18 greater than $150, deductions from future paychecks shall be
made at the same rate the employee was overpaid unless both
parties agres this process would cause an unreasonable hardship
on the employes.
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4) if the employee disputes the overpayment or the amount, he/she
may file a grievance, commencing at Level [, within fifteen
calendar days of receipt of the notice of cverpayment,

5 An arbitration award in the District's favor or the emplovee's failure
to file a timely grievance on the issue of overpayment shall
constitute full authorization for the District to make payroll deduc-
fions as provided zhove.

CERTIFICATED EMPLOYEES FACTOR PLACEMENT SCHEDULE
{Factor Times Placement on Schedule *A”")

1999-2001
Response-
Time ability Total Work
Classification Factor Factor Factor Days
Community Education 1.1189 ——— 1.1169 207

Specialist
Teachers, Nurses 1.00 — 1.00 185
Speech Therapists 1.00 e 1.00 185
Teacher on Special

Assignment 1.00 —_ 1.00 185
Supervisor/Specialist/

Work Experience 1.0218 e 1.0216 188
Program Advisors 1.0486 —_— 1.0488 194
Resource Teachers 1.0486 -_— 1.0486 194
RSP Teachers at

Year-Round School 1.0488 —_— 1.0486 194
Teacher on Special

Assignment Programs  1.0973 — 1.0973 203
Staff Devetopment 1.0973 —_ 1.0873 203
Librarians 1.0486 — 1.0488 194
Teacher Special

Assignment, SARB 1.0486 09 1.0386 194
Teacher Lori Ann

Infant Center 1.0811 1.0811 200
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1. All certificated embl-ayees shall be placed on Salary Schedule A according to years
of experience and training. '

2 Thefactor amount is determined by dividing the total number duty days of a longer
work year by the standard number of duty days for classroom teachers. The intent
is to keep per diem amounts the same while maintaining the preportional
differences betwsen standard and longer duty years. Therefare, the factor shall
change if the negotiated standard duty year (i.e. divisor) chianges. The annual
salary for each type of position will be determined by applying the annual salary
placement factor times placement on Salary Scheduie A, and adjusted to keep per
diem amounts uniform.

3. The Doctorate, BA + 90, MA, and National Board Certification and Career
Increment additional surns shall be applicable to all cettificated persohnel on place-
ment factors. The additicnal sums shall be added to the salary determined by the
annual salary placement factor times placement on Salary Schedule A.

—® € ) & o

CHILD DEVELOPMENT CENTER AND PACE TEACHERS
Effective July 1, 1998

11.44 : 12.97

1069 11.44 12.14 12.97 13.861

11.44 12.14 12.97 13.61 14.45

12.14 12.97 13.61 ' 14.45 1512

12.87 13.61 14.45 15.42 15.88

: 14.45 15.12 16.88 16.66

‘:, iy 1512 1588 1556 1?43
i 16.66 17.43 18.16
i 17.43 18.16 18.88

BONUS additions to placement on Basic Scheduls: $100 for MA Degree

Career incremant of 1.6% each year from 11th to 15th year to a total of 8.0% at the 15th
year and thereafter.

Years of credited service for career increment purposes shall mean years of service in
FUSD except that up io five years of service credit shall be granted for out-of-District
service. .
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All Child Development Center Teachers will be placed on the salary schedule
aCocOrding fo years of expenence ana training. Ateacher newio the Frosno Unified
School District will be classifisd according to the requirements statad in the sche-
dule and will be placed on the appropriate step.

In order to advance from one salary class to another, a transcript or grade card
containing credits must & presented to tha Division of Human Resources prior to
Juneg 30 of each calendar year. When all class requirements are completed,
advancament to the next higher class will be made as of July 1.

All units for salary advancement, except those specifically provided hersinafter
must be acquired from an accredited college, or a university accredited by a
regional college accrediting agency.

District credits may be earned through courses taught by the Fresno Adult School
which are organized in cooperation with the Instruction Rivision and which are
directly connected with the improvement of teaching in the Fresho Unified Schoo!
District. One unit of District credit shall be awarded ugpon successful completion of
a course, provided a teacher has fulfillad no iess than sixteen (16} hours of
participation. District credit may be applied to salary advancement, however, thage
units are not fransferable to another District nor will they satisfy permit or credential
reguirements. Mo District credit may be €amed by a teacher being paid for
teaching a District credit ¢lass or inservice class,

t ead Teachers witl receive an additional 25 cents per hour. Center Supervisors wili
receive an additional $1.00 per hour, PACE Lead Teachers will receive an
add#ional 50 cents an hour.

Only Center Supsrvisors and Lead Teachers may advance beyond the solid line.

& Provisional nstructional Permit o the Partial Fulfiliment is considered = regular
credential for the purpose of placement on the Salary Schedule.

Children Center Permit is required for Class |, il, Il and IV. Class V requires an
Elementary or Secondary Credential with a Home Ecenomics Major ##

—® C )&
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PRE-SCHOOL TEACHERS' SALARY SCHEDULE "R*
Effectia

Bonus Addition to Plasement on Basic Schedule (Additive}

Career increment of 1.6% each year from 11th fo 15th year to a total of 8.0% at the
15th year and theraafter.

Years of credited service for career incremeni purposes shail mean years of servics in
FUSD except that up to five years of sarvice credit shall be granted for out-of-District
SEIvice.

Preschool teachers who teach two class sessions shail have the option, after consult-
ing with the principal, of scheduling a 30 minute duty-free lunch period. This period
shall be outside of the four (4} hour time block required for aach class session.

Preschool teachers shall be able to submit up to three (3) hours per class per month for
exira duty hiours, in accordance with existing requirements.

e ® 4 ) &
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ADULT SCHOGL TEACHERS

Effective July 1, 2000 Adult Schooi teachers salaries are based on the hourly rates
show below:

Adult School Teachers Salary Schedule
Effective July 1, 2000
{Hourly Rate)
EEa
BTk It LT 2 ;
i = 3
%ig i 28.80 1.G0 2876 1.03 30.83 1.06
dmedl  2e76 1.03 30.63 1.06 31.50 1,08
LRl 3083 1.06 3150 1.09 235 112
Eigf;%? A 3150 1.09 32.36 1.12 33.23 1.15
5 3 3
gl 3236 112 33.23 1.15 34.09 1.18
Class | Possess ong of the following credentials:
Adult Designated Subjects (Adult and Vocational)
Ryan single subject or Multiple Subject
Elementary
Secondary

Class I Qualification for CLASS t and BA + 30 or 450 continuing
aducation credits taken as part of an approved educa-
tional plan. (Fifteen (15) continuing education credits
aqual one (1) semester college unit.)

Class i Qualification for CLASS Il and BA + 45 or 675 continuing
education credits taken as part of an approved educa-
tional plan.

. Initial placement on the salary schedule shall be at Levei 1 in the appro-

priate class.

- Level advancement require compietion of at least 75% of the school yvear.

- Current teachers for the 1899-2000 school year will be placed in either

Class | - Level 3, Class Il - Level 2, or Class lil - Level 1 as appropriats.
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The following example represents the daily salary for adult school teachers working
full-time (7 hours per day).

TTEITE
T
HEIT

REGULAR SUMMER SC L AND INTERSESSION SALARY SCHEDULE
Effective July 1, 1989

Teacher salaries are based on an hourly rate of $22.28

Examples shown below are based on the number of student days plus two (2) days for
faculty meetings, preparation and registration of students.

Elementary School . Middls/High School
4hrs @ 27 days = $2,4063.35 4hrs @ 31 days = $2,762.84

Shrs @ 31 days = $3,453.56

SUPPLEMENTAL COMPENSATION FOR DISTRICT-ASSIGNED WORK
Effective July 1, 1599

£21.14 Per Hour
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ADDITIONAL SERVICE PAY SCHEDULE
ELEMENTARY SCHOOL ACTIVITIES

Teachers who accept assignment by the principal to be responsible for any ofthe activities
listed below will receiva $6.26 per hour effactive July 1, 2000, Ths number of haurs af
work required for & specific activity must be mutually agreed upcn by the teacher and
principal. Lacking such agreement, the teacher has the right to refuse the assignment.

ACTIVITY SCHEDULE

1. Student Counci| 9 Fisld Day

2. Math Competition 10, Science Fair

3. Spelling Competition 11. Program Performance Coordinators {2)

4. Peaach Biossom (maximum of three performances psr contract)
5. Pep and Cheer 12. Special School Project™

6. Dance Groups 13. Spacial School Project™

7. Major Fund Raiser {multi-track programs)

8. Talent Show 14. Noontime/Activities Coordinator

{V2-week assignmentitwo per period)

*

Limit three per schaol, per year, for unique activity needs of a given school.
i Limit four per school, (multitrack year round program) per year, for unique
activity needs of a given school.

Qualifications - Certificated teacher on staff

Knowledge and Abllities

1. Ability to arganize and implement assigned activity
2. Knowladge of public relation's techniques and strategies
3 Ability to work successfully with staff, parents and students

Duties and Responsibilities:

Perform duties appropriate to 2 given school's needs as assigned by the principal, such
o

Organize and manitor assigned activity
Recruit and train students in assigned adtivity

. Coordinate activity with staff, students and community
Implement assigned activity

B

Responsible to Principal
Evaluzted by Prinzipal
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GENERAL CONDITIONS
1. No employes may ho'd identical contracts at any one time.
2. Centracts cannot be shared by two or more individuals.

3. The principal shail first seek volunteers for these assignments from the on-site
members of the bargaining unit.

4. For the first year of implementation, the right of first refusal shall be given to that
bargaining unit member who had directed that activity in the previous year and who
it the judgment of the site principal, performed in a satisfactory manner. In the
abserce of such satisfactory judgment, the principal shall be free (o select from
other volunteers, bargaining unit members or other qualified person.

ELEMENTARY ATHLETIC ACTIVITIES

Teacher will be paid $240.90 (30 hours @ $8.03) for each of the following activities:

Basketball-G ] Softball-B
Basketbali-8 Softball-G
Cross Country-B&G Track-B
(Two teams: one coach) Track-G
Flag Football-B&G Volieyball-G
Wrestiing-B&G

ELEMENTARY OUTDOOR EDUCATION CAMP

$40 per night, per bargaining unit member — limit one contract per class. This
provision is limited to Elementary Outdoor Education Camp DMLY,

TRAFFIC PATROL SUPERVISION

Program | 1-1/2 to 2 hours par week ($568)
Program il 2 to 2-1/2 hours per week ($681)
Program [l 2-1/2 to 3 hours per week ($795)
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EXTRA PAY AMOUNTS
Middle Schoo! Activities
2000-2001 School Year

T Year | 2" Year | 3 Year | 4™ Year
ATHLETICS § 832 $1,016 $1,202 $1.,384
Baseball - B&G 7 (1) Softball - G 7 {1
Baseball - B&G 8 (1) Softball - G 8 (1)
Basketball - B 7 {n Tennis - B&G 8 {1}
Basketbali - B 8 (1) Track - B&G 7 {1)
Basketball - G 7 {1} Track - B&G 8 (1)
Basketball - G 8 (1) Volleyball - B 7 {1}
Cross Country-B&G 7-8 (1) Volleyball - B 8 {1)
Football 78 2) Voileyball - G 7 (1)
Galf - B&G 7-8 (1} Voliayball - G 8 (1)
Soccer -B 7 {N Wrestling - B&G 7-8 {1}
Soccer-B 8 {1)
Soccer -G 7 {1) Coed Lifetime Sports {2)
Soceer -G 8 {1} All-Sports Director (1)
Soccer - B 7 {1
(K-8 Schools)
Soccer - 3 7-8 (1)
(K-8 Sehools)

STUDENT ACTIVITIES 1" Year | 2™ Year | 3™ Year | 4" Year
Director {1) $1.154 $1,386 $1.615 $1,848
Maijor Assistant {2 579 806 1,037 1,269
Minor Assistant {1) 487 £85 691 794

CADETS 1*Year | 2" Year | 37 Year | 4" Year
A Activities {1}y $925 $1,154 $1,386 $1,615
B Activities 579 806 1,037 1,269
1% Year | 2" Year | 3™ Year | 4" Year

DEPARTMENT CHAIRS $ 487
Industrial Aris {1} Science {1)
Language Arts {1) Social Studies (1)
Math {1}  Physical Education (1}

{ ) Number inside indicates number of teachers in this category at one school,
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EXTRA PAY AMOUNTS
Nidcdle Schoo! Activities
2000-2001 School Year

1" Year | 2™ Year | 3™ Year | 4" Year
OTHER $ 487 $ 585 $ 691 $ 794

Academic Pentathion {(n
History Day (1)
Spelling Bee {1)
Md. School Music Teacher Max. {3)

™ Year | 2™ Year | 3" Year | 4" Year

$ 832 $1,016 $1,202 $1,384
Camp Esteem Advisor {1
Math Competition (1)
Spelling Bee {1)

(} Number inside indicates number of teachers in this category at one school.
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EXTRA PAY AMOUNTS
High Schoel Activities
2000-2001 School Year

1 Year | 2" Year | 3™ Year | 4% Year
ACADEMIC COMPETITION $ 832 $1,016 $1,202 $1,384
Distributive Clubs of America (1) Ji. Enginsering & Technicai
Future Business Leaders of Sociaty (JETS), Coaches {1)
America {1} Math Competition Coach {1
Future Farmars of America {13 Math Engineering, Science Assoc.
Future Homemakers of America MESA, Advisor {1)
Home-Economic Related Vocational Industrial Clubs of
Qccupations {1} America {1}

Ciub Sponsors at senjor high schools, who perform work equivalent to the regular
rotational duties assigned senior high teachers, shall be excluded from such rotational

duty.
1# Year | 2" Year | 3™ Year | 4™ Year
ATHLETICS $1,037 $1,269 $1,498 $1,728
Baseball Agsistant - Varsity (1) Softball Assistant Girls - Varsity {1)
Baseball - Jr. Varsity {1 Softhall Girls - Jr. Varsity {1}
Baseball - Frosh () Saftball Giris - Frosh {1
Basketball Asst. Boys - Varsity (1) Swirnming Assist. or Diving - J.V. {1)
Basketball Boys - Jr. Varsity (1) Tennis Boys&Girls - Frosh {1
Basketball Boys - Frosh (1) Track Assistant {1)
Basketball Asst. Giris - Varsity (1) Track - Frosh™ (m
Basketbail Girls - Jr. Varsity {1} Volleybal! Assistant Giris Varsity {1
Basketball Girls - Frosh (N Volleyball Gisis - Jr. Varsity (1)
Cross Country, B&G Frosh (1 Volleyball Girls - Frosh 1)
Football - Frosh (2) Volieyball Assistant Boys Varsity {n
Soccer Asst. Boys - Varsity (1) Vaolleyball Boys - Jr. Varsity {1)
Spccer Boys - Jr. Varsity {1) Volleyball Boys - Frosh N
Soccer Boys - Frosh {n Water Polo Boys - Jr. Varsity {1}
Soccer Assistant Girlg - Varsity (1) Water Poic Girls - Jr. Varsity (1}
Soccer Girls - Jr. Varsity 1) Wrestling - Jr. Varsity (1)
Soccer Girts - Frosh (1) wWhrestling - Frosh (1)

* At 4-year high schoots only ane Track - Frosh position is aliocated.

{ ) Number inside indicates numper of teachers in this category &t one school,
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EXTRA PAY AMOUNTS
High School Activities
2000-2001 School Year

1*Year | 2" VYear | 3™ Year | 4" Year
ATHLETICS - Continued $1,323 $1,554 $1.784 $2,016

Football Assistant (8)

1% Year | 2 Year | 3™ Year | 4" Year
$1,386 $1,615 $1.848 $2,074

Athletic Director Assisiant {1y  Swimming Girls - Head (h
Badminton Boys & Girls - Head Tennis Boys - Head N

(1) Tennis Girls - Head {1
Cross Country Boys-Head (1) Track Boys - Head (1)
Cross Country Girls - Head (1) Track Girls - Head {1}
Golf Boys - Head {1y  Velleyball Boys - Head (1
Golf Girls - Head 1)  Volleyball Girls - Head )]
Gymnastics Girls - Head (1)  Water Polo Boys - Head N
Soccer Boys - Head (1}  Water Poip Girls - Head (1)
Snccer Girls - Head {1} Wrasiling - Head {1}
Swimming Boys - Head {1)

1*Year | 2™ Year | 3™ Year | 4® Ysar
$1,554 $1,784 $2,016 $2,245

Basebali Boys - Head (1)  Basketball Girls - Haad {1}
Baskstbal} Boys - Head {1}  Softball Girls - Head {1}

1" Year | 2™ Year | 3™ Year | 4 Year
51,728 $1,960 $2,191 $2,426

Athletic Director (1)
Football - Head (13}

BAND 1" Year | 2 Year | 3™ Year | 4% Year
A Activities {1 $1,326 $1,815 $1,848 $2,074
B Activities 1,154 1,388 1,615 1.848
< Act_ivlt'f‘ias 1,037 1,269 1,498 1,728
D Activities 925 1,154 1,386 1,498

{ ) Number inside indicates number of teachers in this category at one school,
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EXTRA PAY AMOUNTS
High School Actlvities
2000-2001 School Year

QRCHESTRA 1" Year | 2" Yvear | 3" Year | 4" Year
Orchestra Director (1) $ 925 £1,154 $ 1,386 $1,488
CADETS 1" Year | 29 ¥ear | 39 Year | 4" Year
A Activities {1} $1,037 $1,269 $1,498 51,728
B Activities 689 925 1,154 1,386
C Activities 350 463 579 691
CLASS SPONSORS 1**Year | 2™ Year | a9 Year | 4" Year
Female {1} $ 520 $ 626 $727 $ 833
Male {1} h20 626 Ta7 833
If one sponsar 1,041 1,247 1,458 1,662
1*Year | 2™ Year | 39 Year | 4" Year
DEPARTMENT CHAIRS $ 520 $§ 626 $ 727 $ 833
Music (1)
1tYear | 2™ Year | 3™ Year |4 Year
5 727 $ 833 $ 937 $1,021
Art (1)
Foreign Language 1
Physicafl Education - Head {1
Physical Education - Agsistant (1)
1" Year | 2®vear | 3™ Year [ 4™ Year
$ 833 [ $ 937 | $1,041 | $1,143

Buginess {1)
Homemaking (1)
Special Educafion N

{ ) Number inside indicates number of teachers in this category at one school.




EXTRA PAY AMOUNTS

High School Activities
2000-2001 School Year
DEFARTMENT CHAIRS 12 Year | 2™ Year { 39Year | 4" Year
Continued $ 937 $1,041 $1,143 $1,247
Industrial & Voc Ed (1)
Mathematics (1}
1" Year | 2" Year | 3™ Year | 4™ Year
$1,041 | $1,943 | $1,247 | $1,352
Natural Science (1
Physical Science (1)
Social Science {1
' Year | 2@ Year | 3¥Year | 4" Year
$1,372 $1,497 £1,624 $1,749
Language Arts (1)
DRAMA/FORENSICS ' Year | 2" Year | 3™ Year 1 4" Year
Drama Head (1) $1,154 $1,386 $1,816 $1.848
Drama Assistant {1} BOB 1,037 1,269 1,498
Forensics Head {1) 1,727 1,980 2,191 2,426
Forensics Assistant 1 806 1,037 1,269 1,488
DRIVER TRAINING 1" Year | 2YYear | 3™ Year | 4" Year
Department Chairman 1= $ 825 $1,037 $1,154 $1,269
Unit Head Teather i 579 691 808 925

“*|ndicates number in District.

{ ) Nurnber inside indicates number of teachers in this category at one school,
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EXTRA PAY AMOLUNTS
High School Activities
2006-2001 School Year

DEPARTMENT CHAIRS 1*Year | 2" Year | 3°Ysar | 4" vear
Continued $ 937 $1,041 $1,143 $1,247
Industrial & Voc Ed (1)
Mathematics (1)
1*Year | 2" vYear | 3" Year | 4" Year
$1,041 $1,143 $1,247 $£1,382
Nafural Sciance (1)
Physical Science {1
Social Science {1)
1 Year | 2™Year | 3"Year | 4" Year
$1,372 $1,497 $1.624 $1.749
Language Arts (1)
DRAMA/FORENSICS 1%Year | 2™ Yoar | 3" Year | 4" Year
BDrama Head (N $1,154 $1,386 $1,615 $1,548
Drama Assistant {1} 806 1,027 1,269 1,488
Forensics Head {1} 1,727 1,960 211 2,426
Forensics Assistant {1) 806 1,037 1,269 1,498
DRIVER TRAINING 1" Year | 2™ Year | 3™ Year | 4™ Yoar
Department Chairman 1™ £ 925 $1,037 $1,154 $1,269
Unit Head Teacher 3™ 579 691 806 825

=ndicaies number in District.

{ } Number inside indicates number of teachers in this category at one schoot.
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EXTRA PAY AMOUNTS
High School Activities
2000-2001 School Year

PEP GROUPS 1% Year | 2™ Year | 3 Year | 4™ Year
Either:
Total Activities (1 $1,037 $1,269 $1,498 $1,728
Or:
Total Activities {1 $1,037 $1,269 $1,493 $1,728
Letters, Majorettes {1) 520 750 852 1,076
Drill {N 520 520 647 647
Frosh (H 463 579 891 306
PUBLICATIONS 1 Year | 2¥Year | 3¥Year | 4™ Year
$1,154 $1,386 $1,615 $1,848
Newspaper M
Year Book {n
Focus 1
vQCAL MUSIC 1**Year | 2™ Year | 3" Year | 4" Year
A Activities (1) $1,037  $1,269  $1,498  $1,728
8 Activities {13 806 1,037 1,269 $1.498
STUDENT ACTIVITIES 1 Year | 2™ Year | 37 Yoar | 4™ vear
Director (1} $1,386  $1,615  $1,848  $2,674
Major Assistant (2) 1,037 1,269 1,488 1,728
Minor Assistant (1 487 535 691 794
Other 1* Year | 2™ Year | 3™ Year | 4" Year
Marimba Dancers {13 $ 520 $ 626 $ 727 $ 833
Roosevelt Only
1*'Year | 2" Year | 3" Year | 4™ Year
Academjc Cecathlon {1} 5 B32 $1,01M6 $1,016 $1,271
Mock Trial (1} 5 B32 $1,016 $1,018 $1,384
Modei U.N. Program (1} % 832 $1,016 $1,016 $1,384
Scierice Fair (1) $ 832 $1,018 $1,015 $1,384

** Indicates number in District.

{ ) Number inside indicates umber of teachers in this category at one school,

1
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EXTRA PAY AMOUNTS
High School Activitles
2000-2001 School Year

E DUNCAN POLYTECHNICAL

1**Year | 2*Year | 3" Year | 4" Year
All Sports Director $ 832 $1,016 $1,202 $1,384
CLASS SPONSORS 1 Year | 2" Year | 3™ Year 4™ Yaar
Female (1} $ 520 $ 626 $727 $ B33
Male {1 520 826 127 833
If one sponsor 1,041 1.247 1,458 1,662
STUDENT ACTIVITIES 1% Year | 2"Year | 37Year | 4” Year
Directer (1} $1,388 $1,515 $1,848 $2,074
Major Assistant (2) 1,027 1,269 1,498 1,728
1*Year | 2"'Year | 23¥Year | 4" Year
DEPARTMENT CHAIRS $ 833 $e37 | $10a1 | $1443
Agriculture {1 Public Service n
Business {1) Trade & Industry (1)
Health Science (1)
PUBLICATIONS 1**Year | 2™ Year | 3" Year | 4" Year
$1,154 | $1,386 | $1,615 | $1,848
Newspaper (1)
Year Baok {1}
1t Yaar | 2™Year | 3" Year | 4" Year
OTHER $ 832 | $1,016 | $1,202 | $1,271
Academic Dacathlon (1)
Mack Trial {1)
Science Fair (1}

{ ) Number inside indicates number of teachers in this category at one school.
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EXTRA PAY AMOUNTS
High School Activities
2000-2001 Schoaol Year

1" Year | 2¥Year | 3™ Year | 4" Year
ADVISORS $ B8a2 $1,016 $1.202 $1,271
Distributive Clubs of America (1)  Future Farmers of America (1
Future Homemakers of Amsrica/ Voeational Industrial Clubs
Home Ec. Related Occupation(t) of America
Future Business Leader of
America {1)
CADETS 1 Year | 2™ Year | 3™ Year | 4" Year
A Activities {2y  $1,037  $1,269  $1,498  $1,728
DEWOLF CONTINUATION HIGH SCHOOL
STUDENT ACTIVITIES 1 Year J 2™ Yoar ] 3 Year | 4™ Year
Major Assistant (2) $1,037 $1,269 $1,498 $1,728
1" Year | 2™ Year | 3" Year / 4" Year
PUBLICATIONS $ 578 $ 693 $ 807 $ 924
Newspaper (1))
Yearbook N

ROOSEVELT HIGH SCHOOL

The senior high activities EPES contracts as listed in the gurrent agreement shall be

supplemenied as follows:

BAND 1 Year | 2™ Year | 3™ Year | 4™ Year
B Activities (1) $1,154  $1,386  $1.6156  $1,.848
D Activifies 1) 92 1,154 1,386 1,488
= Year | 2 Year | 3 Year | 4™ Year
DRAMA/FORENSICS $1,154 $1.286 $1,615 $1,848
Drama Head (2]
Lead Teachers Single Step $2,426
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EPES RULES FOR ADVANCEMENT

Extra pay for extra services contracts are to be considered either athietic or general schoo!
activities. Inthe event that a bargaining unit member changes from one activity to ancther
within either of these two categories, but not between categories, they shalt maintain the
years of service credit for extra pay contracts within that category.

NEGOTIATIONS'S PROCEDURE FOR EPES

The following procedure shall be used by the parties to negotiate all extra pay for extra
services (EPES) matters:

—

o

G

. Bargaining unit members may propose increases or additions to the existing EPES
schedule by submitting such proposals directly to the FTA.

The District may initiate EPES proposals by submitting their proposals directly to the
FTA. However, the Disfrict will not consult or work with bargaining unit members on
such proposals.

. Proposals made by either party shall be negotiated through the regular negotiation's
pracess 7R

ARTICLE 52 - SAVINGS

—

hy

If any provisions of this Agreement or any application thereof to any bargaining unit
member is held by the highest State ar Federa! Court to be contrary ta law, then
such provisions or application will be deemed invalid, to the extent required by such
court decision, but ali other provisions or applications shall continue in full force and
effect.

Should a provision or application be deemed invalid, as described in paragraph ™1."
above, the Board of Education shall reinstitute any benefit reduced or eliminated to
the extent allowable under law. Moreover, the parties shall meet not later than ten
{10) days after such court decision to renegdtiate the pravision or provisions
affected #4H#

ARTICLE 53 - SCHOOL BUILDING COMMITTEE

Phiicsophy

A, We beliove that all professional educators have the basic responsibility for
providing both quality education to the children and youth in the Frasno
Unified School District and the best educational climate within their school
unit. :
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2.

Woe believe that through the School Buiiding Committee we can achieve the
major goals of education and have a way to provide a democratic school
enviranment where educators are free to discuss and affect change in areas
of common interest and concern.

We balieve that through the Schocl Building Committee we have a way to
promate and maintain unity and harmony between teachers and administra-
tors within the locat school unit.

Through mutual respect and purpose, decisions will be made that are inthe
best intersst of the students and the educational pregram,

QOperating Procedures

A,

The primary function of the Schoo! Building Committee is to discuss school
issues, concerns andfor questions related to the implementation of this
Agreement.

The principal, through the Schooi Building Committee, is obligated to provide
for teacher invclvement, as requested by eithar party, in the schaol's decision
making process, with final school site action being the responsibility of the
principal. The Committes is not considerad a bargaining unit.

The School Buitding Committee and the principal and/or histher designee are
to strive to arrive at decisions that are mutually acceptable.

Structure

A,

The Scheol Building Committes shall be created in each school building from
the bargaining unit members of that building. The faculty representatives to
the Committes shall be elected annually by the faculty. All elections under
this article shall be conducted by the bargaining unit members within the
schoal.

For faculties (includes all bargaining unit members working at a schoo! site)*
numbering one {1) through forty (40}, the Schoo! Building Committee shall
have thrae (3) members.

For faculties (includes all bargaining unit members warking at & school site)*
numbaring forty-one {41} through eighty {80), the Schoot Building Committee
shall have five (5) members,

For faculties (includes all bargaining unit members working at a schoo! site)
numbering more than eighty {80}, the School Building Committes shall have
s&ven {7) membpers.

Toinsure knowledgeable pecple on the job in Spring and Fall, elactions shall
be made in January of each year.
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Vacancies will be filled by election for the remainder of that term.

All bargaining unit mermbers within the school shall be eligible to vote for and
hold elective positions of the School Buitding Committee.

Scheool Building Committes membears may bé electad to successive ferms.

*Bargaining unit members not permanently assigned to a school shall have the
option of selecting & school in which they work for the purpose of exercising their
right to vote for and hold a committes member's position.

Meetings.

A

The principal andfar hisfher designee of each school shall meet each month
during the school vear with the Committea to discuss school issues, concems
andior questions relating to the implementation of this Agreement. Monthly
mestirgs may be waived by muiual agreement of the Committee and the
principal,

Al agendas for the Committee meeting with the principal should be prepared
joirtty by the principal andior hisfher designee and ihe Commities chairper-
son. The principal shall not be heid accountable for lack of provision for input
to any decision he makes that has not been piaced cn the agende by either
party. Any decisions that are made by the principal that hava not beep put
or an agenda may be put on a fulure agenda for discussion.

The principal or the Gommittee may have up te three (3) additional represen-
tatives at meetings between the principal and the Committee. This number
may be exceseded upon mutual agreement.

The Committee has the right to meet without management perscnnel being
present.

Resulis or minutes of the Committes meetings with the principél should be
prepared jointly and the cost assumed by the District,

Training

&n annual workshop experience for School Building Committee members and
principals shall be made available on a veluntary basis by the Association and the
District##H#
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ARTICLE 54 - SEMI-ANNUAL MEETING OF ASSOCIATION'S
EXECUTIVE BOARD, SUPERINTENDENT'S STAFF AND
THE BOARD OF EDUCATION

Atleast once each semaster, the Superintendent and the Association president shall
arrange for a meeting of up to one full day between the Association's Execufive
Board, representatives from the Superintendent's staff, and three Board of
Education members.

2. Arrangements shall be made to cover classes for that day ar the mesting may be
scheduled on a day whan no classes are in s&ssion.

3. The Superintendent and the Association president shall prepare the agenda and
distribute it to the persons involved at least one week pricr to the meeting.

4,  The primary purpose of such meetings is to exchange ideas pertinent to the
educational community,

5 The Semi-Annual Meeting may be waived upon mutual sgreement of both

parties. #E

ARTICLE 55 - BITE-BASED DECISION-MAKING

The site-based decision-making body at each school shall be the School Site Council.
Other adjunct groups shall be provided the oppeortunity to make recommendations and
meet with the School Site Council.

A district wide council shall be established to develop the critaria for the creation of an
alternative organization for site-based decision-making. The Council will be responsibie
for the review of each school's alternative organization to assure that the school's plan is
in compliance with such criteria. The Coungcil shall be composed of representatives of
teachers, classified employess, site and district administrators and parents. s

ARTICLE 56 - STATUTORY CHANGES

Itis understood and agreed that the specific pravisions contained in this Agresmant
shall prevail over District policies and procedures and over State and Federal laws
to the extent permitted by such law, and that in the absence of specific provisions
in this Agreement, such palicies and procedures are discretionary.
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Reduction or elimination of bargaining unit member benefits contained within this

Agnjeement by amendment or repeal of existing California or Federai [aw shall
obligate the District, upon Association reguest, to meet and negotiate for the
purpose of considering other similar benefits in compensation for only those benefits

{ost,

W

Benefits as described in this article shall refer to those benefits in this Agreement

which come under the scope of bargaining as delineated in California Law,
Government Code 532007485

ARTICLE &7 - SUMMER SCHOOL

The following provisicns are te apply anly in the event that summer schaol is held

during the term of this Agreament:

A

Anncuncements for anticipated summer schoal positions and procedures for
applying shall be made not later than March 15.

Tentative sumimer schoo! assignments will be made no tater than May 15,

Those classroom teachers who have tentative commitments for summer
school positions and whose positions do not materialize shall be given
pricrity consideration for any subsequent summer school vacancy which
occurs during that summer sassion and for which they are gualified.

Written notice of election to summer school employment shall include
tentative location and subject assignment.

In summer schoo| teaching positions, training in the subjact matter fiefd
andfar specialty areas, and experience in the District for the position, will be
given preferance.,

The Substitute Teacher Management System {STMS) shall be used for
obtaining substitute teachers for summer school. Event numbsrs shall be
established by the Substitute Office to identify summer schoal programs. ###

ARTICLE 58 - SUPPLEMENTAL COMPENSATION FOR DISTRICT-ASSIGNED WORK

Bargaining unit members on the Teachers Basic Salary Schedule A who voluntarily accept
District assigned work during non-duty time which is not a part of their professional
responsibilities within the duty day as covered in Article 20 - Hours - Bargaining Unit
Members, or other sections of the contract shall be compensated at an hourly rate of
$21.14. It is not the intent of this provision o broaden the scope of extra pay; it is to

establish a unifarm and equitable wage rate for such work.
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District-assigned wark under this provision shall apply only to occasional assignments of
short duration. Permanert positions shall be covered by existing EPES contracts, when
appropriate. The salary of any new EPES contracts shall be negotiated prior to imple-
mentaticn. The fellowing are excluded from this provision:

i inservice programs or attendance at District comritiee meetings

2. \Work for which prior preparation is required, such as teaching assignment

a Wark for which compensation rates are currently covered by the conlract

4. Study, tour and activity trips, and any cther duttes currently listed as responsibilities

in Articie 20, Hours - Bargaining Unit Members. 355

ARTICLE 58 - TEACHER AUTHORITY

A bargaining unit member may exercise the appropriate physical control necessary to
maintgin onder, praotect property, protect the health and safely af the students ar to
mairitain conditions proper and appropriate to leaming. This shall not be so construed as
to permit corporal punishment or to be in conflict with or extend Sections 45000 and 44807
of the California Education Gode 35

ARTICLE €0 - TEMPORARY TEACHERS

1. Forpurposes of this article, temporary teachsr shali be defined in accordance with
the eappropriate section of the Caiifornid Education Code, and includes nurses.

A A temporary teacher is one who is employed to teach cor perform cther duties
the first three (3) menths of any school term, or to téach in special day or
evening adult classes or classes of migratory population for not more than
three (3) manths in any school term. if employment sontinues longer than
three (3) months, as specified above, the teacher shall be classified as a
probationary teacher unless such teacher is classified temparary in
accordange with sub paragraphs "1.B.", *1.C." and “1.D.” below,

E. A temporary teacher may be employed to take the place of & regular teacher
ot leave of absence far at least one semester but not mere than one schaol
year. Any person employed for one or mere complete school years shall
have a maximum of two consecutive years of temporary service counted as
probationary service when and if subsaguently employed in & permanent
position;
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A temporary tsacher may be employed in positions wherein employment for
the subsequent school year is contingent upon categorical aid funding;

A temporary teacher may be employed to repiace a permanent tsacher who
is assigned to & pasition wherein employment for the subseguent school year
is contingent Upon categarical aid funding.

No newly hired teacher is to be assigned to any vacant position at any site
until current employees wishing to transfer have been processed.

Fart-time temporary teachers wishing full-time empioyment may apply for full-
time positions by informing Human Resourcas persennel who will process
their request and provide opportunities for interviews with other applicants.

For purposes of this Section temporary teachers will be classified in two ways,
Temparary Teachers participating in the Peer Assistance and Review Program
{PAR) and temporary teachers not participating in PAR.  Afl temporary teachers
shall be evaluated annually, if employed for a whole year, under the following
guidelines:

A

Temporary Teachers Participating in PAR

1} First year iemporary ieachers wili be assigned a consulling teather o
assist and evaluate performance.

2) Consulting Teachers will present information fo the Peer Assistance
and Review Pans! {PAR) regarding teachers who receives * Does Mot
Meets Standards.” The Par Panel will then make re~hire recommenda-
tions to the Board of Education on first year teachers.

) Second year temporary \eacherswillbeaéaigned g consulting teacher
to assist and the principal will evaluate.

Temporary Teachers not Participating in PAR

1) All temporary teachers must have a preliminary evaiuation completed
prior to Decamber 15.

21 Thase tampaorary teachars whose preliminary evaluation indicates a
"Dogs Not Meet Standards” shall receive assistance in January and
provided a follow-up evaluation in February.

3 The primary evaluator shall notify the appropriate administrator,
Human Resources, of those temporary teachers whose reevaluation
in February indicates continuing deficiencies.

4) Temporary teachers continuing to "Not Meet 5fandards® will be
notified by March 15 that they may not be reemployed for the next
schoof year.
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All temparary teachers receiving notice pursuant to subsection *D.”
above shall be reevaluated, and the final evaluation with recommen-
dation shall be submitted to the Division of Human Resources by
April 15,

Dismissal of temporary teachers who receive "Does Not Meet
Stardards® shall be reviewsad both as to process and substance by the
Assistant Superintendent, Division of Human Resources, if the teacher
requests such a review. In @ach case, the teacher is first required to
discuss the “Does Not Meet Standards” with the primary evaluator. if
the matter is not satisfactorily resolved, the temporary teacher may
appeal and ratain review by the Assistant Superintendent, Division of
Human Resources, whose decision shall be final and binding. The
decision of the Assistant Superintendsent is not reviewabie under the
contract grievance and arbitration procedures.

Temporary teachers assigned to a vear-round school shall be
evalugted on atimeline appropriately scheduled io provide time for the
teacher to respond 1o the "Does Not Meet Standards” evaluation and
for the District to adhere to datelines established by law Or this
contract,

3. By the snd of the instructional year, the District will notify in writing all temporary
teachers as 1o sither one of the following conditions regarding their reemployment.

A A definite commitrment to reemploy the teachar for the subsequent school

year.

B. A statement clearly delineating that the District cannot make a commitrent
for reemployment.

C. A statement issuad to the Califomia Unemployment Insurance Agency shall
conform in text to the conditions delineated in *3.A.” and “3.B." immediately
above i

ARTICLE 61 - TERM OF AGREEMENT

L |

1. This Agreement shall remain in full force and effect from July 1, 1299 through
June 30, 2002. -

2. In the event a successor Agreement is not adopted prior to the termination date, this
Agreement shall remain in full force and effect until such time as a successor
Agreament is adopted or the impasse procadures set forth in Chapter 10.7, Division
4 of Title | of the Government Code, commencing with Section 3548, are exhausted.
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Either party may raquire that negotiations be reoperied to negotiate Arficle 51,
Salary, annually. If openad, negatiations far the succeeding school year are o
commence the first week in April.

The parties te this Agreement concur that the District's Fringe Benefit Plan is 2 major
portionofemployees' total compensaticn. Further, both agree that development and
imptementation of reasonable and effective measures to controf the cost of this
program without reducing benefit levels are in thefr mutual best interest. Nothing
shall prevent beth parties from developing, negotisting ana implementing such
measures in accordance with the following:

A Article 18, Fringe Benefils, in its entirety may be reopened at any time by
mutual consent of the parties.

B. Either party may require a reopening of negotiations for purposes of
considering the addition of non-conflicting provisions to the existing
provisions of Articie 18, Fringe Benefits, in its entirety.

All provigions of the previous FTA-FUSD Agreement not modified by the successor
agreement negotiations during 1999-2000 shalf remain in full force and effect
beginning July 1, 1998 through June 30, 2002 445

ARTICLE 62 - TRANSFER AND ASSIGNMENT

—x

Transfer Procedures - Initiated by Bargaining Unit Members

The District will post ali permanent vacancies electronically at all schoo! sites and
the FTA office on a weekly basis beginning on Menday and continuing until 4:00
p.m. on Friday.

A A bargaining unit member who has aftained permanent status and has stayed
at least two years after a voluntary transfer may initiate a transfer from hisfher
current position by notifying the school of an interest to interview far a posted
position. Natification by the teacher must be made by 4:00 p.m. on Friday of
the posting week.

2 Schoo! personnal will schedule an interview with all candidates who meet
conditions in {A) and who request an interview. If a candidate has been
interviewed by the principal for another position within a two (2) month period,
another interview need not be completed.

3} The narnes of selected candidates will be forwarded to the Association in a
timely manner.

4) Permanent vacancies will be defined to be any position declared vacant by
the District meeting the following conditions:
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1) Position became vacant because employee holding the position
ieaves position due to resignation, death, or assumes new pasition in
District, because of enroliment growth, because of positions created
by the estaplishment of fracks to accommodate year round schedule,
or because positions created by opsning of a new school; or

2) Pasition became vacant after consideration of any need o place
employee due to other collective bargaining provisions or other
administration action,

If more than one applicant is qualified in all respacts for a position apening,
the applicant who will meet the needs of the receiving schaool in terms of
balance shall be selectad.

The principa! shall notify Human Resources of hisfher recommendation for
filing the vacahcy immediatsly upon the conglusion of the interyviewing
process.

The selection of a bargaining unit member for a position shall not be binding
upon the bargaining unit member. The bargaining unit member must,
howevar, immediately inform Human Resources or school principal of his/her
acceptance or reiection of the appointment 1o the new position.

In the event that a bargaining unit member is notified of a transfer to a
permanent vacancy, and subsequently the vacancy does not materialize
because of enrollment shifts or similar factors not under the direct control of
the Administration, the bargaining unit member may be reassignad to another
suitable vacancy for which he/she is qualified. Inthis evant, the expecied two
years of service before applying for another transfer wouid be waived.

If no roguests for interview are received, the position may be fitlled by
appropriate administrative action.

Specisl Circumstances Transfer

A

A bargaining unit member or district representative, who helieves there are
special circumstances which would suggest a transfer would be in the best
interest of the employee and the District, may petition the administration in
Humtan Resources or FTA for special circumstances transfer consideration.
If the other party concurs with the request, preferential consideration will be
given to the placement of the employee.

Request for consideration for a transfer under this provision shall includs
evidence of compelling special circumstances, such as documerited health
conditions, or personal differences with other site personnel, or philusophical
differences with the type of school program, and which could reasonabiy be
allevigted by meving to anather site. Thase examples shall not be construed
as being all-inclusive of "compelling special circumstances.”
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Exchange Transfers

A,

The Board of Education desires that bargaining unit members avail
themsalves of growth opportunities and career planning by teaching on
several grade levels and/or in different socioeconomic areas. An sxchange
fransfer is defmed as a transfer which shali occur when two or more
bargaining unit members succassfully consummats arrangements for an ax-
change of their respective positions of employment.

Bargaimng urit members should contact Humean Resources Tor the purpose
of inftiating exchange transfers,

Human Resaurces will keep a file of bargaining unit members interested in
an exchange transfer and initiate an exchange as possible.

Voluntary Transfers/Professionat Enrichment Program

Voluntary transfersfprofessionat enrichmem shall be for purposes of tsachers
axperiencing assignments in different instructional programs and variety in scheol
communities. Such transfers will be subject to the approval of the Division of Human
Rescurces and shall be conducted in accordance with the following provisions:

A

Bargaining unit members desiring transfer for purpeses of professional
enrichment shall inform the Division of Human Resoursss in writing no later
than April 1.

The Division of Human Resources will inform the bargaining unit member of
anticipated openings in that teacher's area of qualification and for which the
District has staffing needs.

To be eligible for the program, the bargaining unit member must agres in
writing to volunteer for transfer with finat placement t¢ be effected at the
complete discretion of the Divisien of Human Resources.

Bargaining unit members must have compieted two years experience in the
District to be eiigible for the professional enrichment transfer program.

After completion of one year in the new assignert, the bargaining unit
member shall he awarded three {3) units of District Credits which may be
used for advancement on the salary schedule with the limits identified in
Articie 51 - Salary, Section 3, G.

Teachars; may reapply for subsequent professional enrichment transfers after
completion of two years in their new assignment.
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5. Assignment and Transfer Policy

A, Well-balanced schoo! faculties are an important factor in developing an

8.

educational program; therefore, when staffing a schoaol, the following factors

of balance will be considered: depth of preparation and experience; man and
women; tenure and non-tenure; sthnicity; bilingual abilities; years in a
particular school; exceptional compstence in a given teaching methodoiogy;
and other factors determined by the District which add or detract frem the
effectiveness of the total schoaol program.

B. The principal criterion for consideration of a request for transfer is whether
or not the request will result in the best educational program for the District.
C This subsection will not be considered an independent procedure for

effecting involuntary transfers, but tha criteria will be considered in conjunc-
tion with the procedures set forth for any transfer.

Administrative Transfers - Ineffectiveness or Incompatibility

Transfers proposed by the Administration for reascns of the bargeining unit
members’ insffectivensss or incompatibility in their assignments shall be subject to
the following provisions:

A,

Bargaining unit members shall be immediately informed in writing of any
administrative concems regarding ineffectiveness or incompatibility at the
time that known circumstances and/or events give rise to the concerns.
Bargaining unit members shall also simultaneous!y be informed of any
proposed procedures for resolving the stated congcems and provided
opporunity for a future conference with the administrator communicating the
concerns, The bargaining unit member shail aiso have the right to Associa-
tion representation during such conferences.

If an administrative transfer is proposed, copies of a written request for
transfer shall be submitted to the teacher and the appropriate person in the
District's Bivision of Human Resources by April 1 for transfers proposed for
the beginning of the following school year.

Such written requests shall clearly indicate specific astions/circumstances/
evants that are alleged to demonstrate ineffectiveness andfor incompatibility
and contain an account of the procedures followed to ameliorate the circum-
stances giving rise to the proposed action 1o transfer.

The bargaining unit member shall have three (3} working days within which
to request review. Upon the bargaining unitmember's request, the Assistant
Superintendent, Division of Human Resaurces, or hisfher designee, shall
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schedule a conference wharein the merits of the proposed transfer may be
thoroughly considered. The bargaining unit member shall hayve the right to
Association representation during such conference, and such conference
shall aceur not earlier than seven (7) ner later than fifteen (15) calendar days
after the bargaining unit memboer!s) request.

Within five {5) days after the conference, the Assistant Superintendent,
Division of Human Resources, shall submit hisfher written disposition of the
transfer request to the bargaining unit member(s). The bargaining unit
member{s} shali then have the right to submit the merits of the proposed
transfer to the Grievance Procedure contajned within this contract beginning
at Level I

In reviewing charges of incompatibility angfor ineffectiveness, those
responsible for conducting such review shall objectively and responsibly
determine fault wherein ineffectiveness and/or incompatibility is primarily 2
rasult of an interpersonal strain between bargaining unit member(s) and the
administrator seeking the bargaining unit member(s)’ transfer. |n those
situations where the administrator seeking the transfer has net responsibly
exercised fair judgment in the treatment of the bargaining unit member(s), the
bargaining unit member{s} shal! not be transferred for simple expediency.

Administrative Transfers - Erergency

A,

Emergency shall be defined as an unforesesable, unanticipated circumnstance
requiring immediate action.

Emergency transfer of a bargaining unit member(s} may ba requested in
writing by the bargaining unit member(s) or members of management in line
authority over the teacher. Such requests shall specify actions/
Circumstancesfevents that conslitute the emergency, and copies of the
request shall be transmitted immediately to all directly concarned parties.

Upon receiving a written reguest for an involuntary emergency transfer, the
bargaining uhit member(s} shall immediatsly be afforded one day of release
time to obtain representation and seek review by the Superintendent, or
designes. Such review shall occur at a time established by the Superinten-
dent, but prior to any District action to approve the emergency transfer
request.

K, upon review, it is determined that the transfer violated this Agreement, the
employee shall be retumned to the position from which the employee was
removed by this provision.

Any grisvance challenging action under this provision shall begin with
Level Il
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Administrative Transfers - Program

Administrative transfars by reasons of program shall be defined as transfer
necessary to staff schoois or tracks within schools with persons appropriately
skillad, credentialed and gualified for assignment changes arising out of program or
schedule revisions of instructional curriculum er program reduction resulting from
formal action of the Board of Education. Such transfers shall be subject to the
following provisions:

A, The Association, when possible, shall be informed at least ten {10} days in
advance of any Board consideration of instructional program revision or
reduction that has potential for program transfer,

B Assignment rights of bargaining unit member(s} going on leave (other than
leave in accordance with Education Code, Section 14008, sick leave, health
ieave, parental leave, leave for accident or iliness, or bereavement leave]
contained within this contract may be suspended by the District only to the
extent necessary to finalize staffing in accordance with legal credential and
qualification requirsments and only for the number of teachers necessary to
implement Board action to revise or reduce the instructional program.

C. Contemplated program firansfers that would result in a bargaining unit
member's crossover between elementary and secondary assignments shall
not pe effected until all other avenues enabled by this contract have been
exhausted,

D. Bargaining unit member(s) transferred because of program revisions of
instructional curriculum shall be given adequate release time to move
personal effects and familiarize themselves with their new assignment in the
event such fransfers are implementad during the school year.

E. Prior to transferding bargaining unit member(s) because of apparent
gualification deficiencies for a Board-enacted revision of instructional
curriculum, the District, when reasenably feasible, shall attempt to develop
needed gualifications among existing staff. The teacher may elect to forego
such qualification development and become transferred.

Administrative Transfers - Ethnic Balance

Agminisirative transfers to achieve ethnic balance of teaching staff in accordance
with a court orger, or in accordance with corrective recommendations from
State/Federal agencies having direct jurisdiction on the question, shall be conducted
in accordance with the following procedures:

A Such transferring of bargaining unit memnber{s) shall occur only to the extent
necassary to implement the order or recommendation listed above and in
accordance with the procedures specified in paragraph 11 of this article.
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B.

Bargaining unit member(s) subject to such transters shail be given adequate
release time to move personal effects and famiiiarize themselves with their
new assignment in the avent such tansfers accur during the school year,

Administrative Transfers - QOverage

If administrative transfers must be carried out in order to bring about changes in
sizes of staff because of enrcliment changes, the foliowing shall be observed:

A,

Reductions in staff size {overage transfers) shall be accomplishad by the
transfer of parsonnel from departments in secondary schocls and from grada
level grouping (i.e., primary and intermediate) in elemsantary scheols.

Tha principal will initially attempt to satisfy overage transfer requirements of
the District by solictting volunteers for such transfers.

Additional employees in the affected departimeris andfor grade lavels shall
be transferred, as necessary, in the reverse order of their employment in the
District with the foliowing exceptions:

B

2)

If there should be sufficient overage transfers so that the balance of
a total school staff would be significantly changed with respact to
sthnicity, the construction of a list of teachers to be transferrsd would
omit those teachers who are members of ¢thnic minerites needed o
balance that staff.

If 2 schoo! has Limited English Proficient {(LEP) students requiring
teachers with needed bilingual abilities, the construction of a list of
teachers to be transferred wou'd omit those teachers who have
appropriate bilingual skills if the school would otherwise not have a
sufficient number of teachers with approprizte bilinguat skills 10
provide instruction to LEP students, under any of the instructional
program models which meet compliance criteria, with its rémaining
teaching staff. A teacher who has appropriate bilingual skills is
defined o mean any teacher having credentiats, certificates, or
supplementary authorizations issued by the CTC which authorize
instruction to LEP students or is "in training” for credentials, certifi-
cates, or supplementary authorizations issued by the CTC which
authorize instruction to LEP students and is assigned to a classrcom
requiring such credentials, certificates, or supplementary guthoriza-
tions.

If within & particular subject-area department, implementation of the
above criterion would result in the slimination of sections of an
approved existing specialized course, because of no one else in the
department being qualified to teach the particular course, then the
construction of any list of bargaining upit mamber(s) to ba fransferred
in reverse ardar of their employmert in the District would omit those
teachers needed to cover those sections.
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3)

4)

5}

6)

7

8)

Any bargaining unit member who has been fransferred for reasons of
overage shall compiete two full schocl years, or its equivalent, before
being subjected to another overage transfer unless such practice
would resu't in violation of 1) and 2) of this subsection.

Bargaining unit member(s) in assignments requiring a special
credential shall be omitted from consideration for overage transfers,

Bargaining unit member(s) with assignments in mare than one school
shall be omitted from consideration for overage transfers unless such
vmission results in the creation of additiona!l split assignments.

Part-time hargaining unit members, unless staffing needs in receiving
schools accommodate the equivalency percentage of the part-time
bargaining unit member.

In the event the sending school has more than one part-time bargain-
ing unit member functioning together as one full-time equivalency in
one departmant/grads level position, the senicrity of that position shall
be determined by using the District service of the most senior of the
bargaining unit members involved.

Bargaining unit members in grades 2 through 12 holding extra-pay
contracts for the following activities shall be omitted from consider-
ation for oyarage transfers.

Boy/Giri Varsity Head Coaches
Drama/Head

Forensics/iHead

Pep Group Spensor

Student Activities/Director
Yearbook Director

The District wili initially attempt by means of voluntary transfers to
negate the necessity of involuntary transfer of bargaining unit
members designated as overage as a result of this paragraph by
allowing voluntary transferees to select an assignment from known
openings. Bargaining unit members designated as overage as a
result of this paragraph shall be afforded preferential placement rights
in accordance with the following provisions:

a) Such designees shall be afforded the ability to select
from among known openings, for which they are
credentialed and qualified, the week before such
openihgs are advertised for other transferees;

b) In the avent more than cne such dasignee selects a
given opening in accordance with sub-paragraph “a)”
above, the Disfrict shall seiect the candidate for this
position,
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Persons who are notffied that they will be subjected to involuntary transfers,
for the purpose of reducing the size of a staff, shall concurrently pe provided
with notices of all known permanent vacancies, either existent or impending
in the District. When possible, such notices shall ba issued at least twenty
(20} calendar days prior to the end of the regular school year for overage
known in spring, and within twenty {20} calendar days after the beginning of
the sthoo! year for overage discovered in the fail,

if there are multiple vacancies, notices of vacancies shall provide at least ten
{10) calendar days, ar an appropriate number of days, in which overage
transfer bargaining unit member(s) may interview for the vacancies listed for
the purpose of ascertaining the nature of the assignments particular to those
vacancies. If the principal shouid be unavaiiable for an interview, the
bargaining unit member may visit the school and talk with the principal's
designee in arder to fulfill the purpose of an interview.

Teachers having split assignments between departments, specfalized
programs, or grade level groupings shall be, for purposes of seniority
ranking, considered members of the department or grade level that comprises
a majority of their assignment. Unit members net having such a majority
assignment shall be designated as members of the department in which they
have had the fongest unbroken peried of servica.

The District shali omit teachers with majority assignments in the follawing
pregrams from canstruction of a list of teachers to be transferred:

1 Gifted and Talented Education
2) Continuation (excluding DeWolf)

3} TALENT Pragrams such as that currently operating at Bullard TALENT
K-8 School

4) Grades 7 and 8 Alternative Programs operating in conjunction with a
traditional elementary school program

When an overage transfer involving two or more teachers will result in a part-
time assignment at two or more schools for each teacher because of the
department seniority rule, if one of these teachers is gualified to fill the
position in each affected department and thereby hava a full-time assignment
at the overage school, thal teacher will receive such assignment and the
other(s) placed in the overage pool. Iftwo or more of the teachers can fill the
assignment in two or more departmants, the teacher with the highest District
seniority will have first rights to such pasitions.

Bargaining unit members having & majority assignment in physical education
in grades 9 through 12 shall ba subject to the following previsions:
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1) Sush teachers may be designated overage without regard to seniority
protection if they refuse to accept and {o perform at least two extra-pay
confracts annually, if requested;

2} Such personnel shall be afforded exira-pay contracts with due regard
for the teachers level of experience and/or competency. The District
shall exercise reasonable flexibility in assignments to such functions
50 as to accommodate the strengths, experience and/or competencies
of bargaining unit members subject to this provision.

3) Such persannel shall be subject to the conditions specified immedi-
ately above until they have performed exira-pay contracts for a total
of twelve (12) school years at that school or have attained the ags of
50, whichewver goours first. .

Bargaining unit members in grades 9 through 12 in departments other than
P.E. who elect {0 teach at a certain school and are assigned to that school
for the purpose of fulfilling an exitra-pay coniract assignmeant who refuse tp
accept of ta perform such assignment, if requested for twelve (12) years or
have attained age fifty (50) may be designated overage without regard to
seniority protection.

Teachers serving in 7-8 Grade Altemative Program Assignments (as designated in
the Aricle "Hours”, paragraph “3.A.") gfter serving one year shall have reclamation
rights to their pravious assignment, or be afforded preferential placement in iden-
tified vacancies in accordance with the following provisicns:

A

The District wili make every effort to place such teachers in the school(s) of
their choice, including inferming principals of such school(s) of the District's
obligation under these provisions.

Such placement shall be subject to credentialing requirements, affimative
action newds and/or the specific program area specialization needs inherent
in a particular vacancy.

Assignment Procedures — Bargaining Unit Member{s) Returning From Leaye

A,

Classroom tsachers returming from leave, except as provided in other
sections of this article, may insure their return to the position they were in
before going on leave by faking all the following actions:

1) Taking 2 teave that is no more than one school year and returning to
serve at the beginning of the next school year;

2) Natifying their principal and the Division of Human Resources of their
intent to return to that position prior to going on leave;
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3 Notifying the principal and the Division of Human Resources of their
continuing intent to refurn to the specific position na later than
February 1 cf the vear they are on leave. Such notification is the
responsibility of the employee on leave and must be i writing.

B. When a classroom teacher takes a leave of absence and axpresses hisfher
desire tareturn te hisfher current position at the end of that year of laaye, the
teaching vacancy thus created shall be filled by a temporary employee as
provided in Education Caode Section 44920,

Nothing in this article shall be construed so as to prevent the District from maoving
speciglized classes/programs to alternate school site facilities and fransferring tha
specialized teachers of such classes/programs to the new facility. This paragraph
shali not be utilized so aste arbitrarily and capriciousty move such classes/prograrms
in order fo involuntarily transfer the teacher. ,

Murses, Speech and Hearing Teachers andfor other personnel having permanent
assignments in more than one school may have their schools' cluster configurations
altered or changed to fit the program andfor enroliment needs of the District.

The parties disagree on the interpretaticn and/or application of certain provisions
of this article:

A Generally, it is the District's position that paragraph "11.G." of this article is
unnecessary, and that the District can presently achieve what is set forth in
that paragraph without any contractual changes or clarification;

B. Generally, itis the Asscciation's position that paragraph "11.G.” of this article
i5 necessary, and that the District cannat presently achisve what is set forth
in that paragraph without any contractual changes or clarification.

Therefore, itis expressly provided that paragraph "11.G.” of this article does not, by
content or placement, in any way constitute acquiescence by sither party with
respect to previous position differences concerning proper interpretation and/or
application of certain provisions of this article. Subjectto those understandings, the
parties agree to observe the terms set forth.###

e |

ARTIGLE 63 - WAIVER PROCESS

It is the objsctive of the Association and the District ta encourage initiative and innovation
at the work site through site based decision making. To promote and achieve this
objective the parties recognize that proposals may be generated which conflict with the
Collective Bargaining Agreement. in the event of such conflict a waiver of the Collective
Bargaining Agreement may be warranted.
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The following waiver process is intended to provide the necessary flexibility for site based
decision-making and at the same time protect the Collective Bargaining Agreement.

In the event of conflict with the Collective Bargaining Agreement, the Association and the
District may agree to waive specific provision of the Collective Bargaining Agresment.
Upon concutrence of the parties, contract waivers shall be incorporated into the Collective
Bargaining Agreement for a specific period of time and for a specific work site.

Contracl waivers shall be considered an addendumn to the Collective Bargaining
Agreemant and any dispute as te a violation, interpretation or application will constifute a
grievance within the meaning of Article 19 - Grievance Procedure of this Agreement.

Both parties understand and agree that the provisions of this Memorandum of Understand-
ing, either severally or in total, do not create or other- wise establish, either directiy or
indireclly, any precedent whatsoeaver.

Waiver procedure

1. Awaiver request of the contract is to be initiated by petition, signed by at least 25%
of the Association members at the work site, including itinerant personnel (e.q.
speech and hearing, special educstion, nurses, etc.) and submitted to the
Association's president and the District's superintendent, The petition must clearly
identify which contract provision{s) isfare petitioned for waiver,

2. Upon cerfiication of the required 25% of the members' signatures, a secret ballot
vote shall be conducted by the Association’s Facuity Representstive or an
Assogigtion designes at the work site. The waiver request must receive the support
of 75% of the votes cast by Association members assigned to the work site including
itinerant personnel {e.g. speech and hearing, special education, nurses, etc).

3, Both the petition circulation and balloting for a waiver request shall be conducted to
assure that year round 'offtrack’ teachers and cthers have a reasonable opportunity
1o sign a petition andfor cast a vote in the waiver election.

4. Upon cerfification of the required 75% support the waiver request shall be submittad
in writing to the Association's president and the District's superintendent for each
party's consideration.

5. The Association president will present the waiver request to the Executive Board for
approval, and the superintendent will present the waiver request to the Board of
Education for approval. Upon concurrence by the Association and the District,
caritract waivers shall become a provision of the Goliactive Bargaining Agreement
and appiicable at the speacific wark site for the specific perind of the waiver.

8. Awaiver may be renewed or rescinded by following the above procedure #8
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ARTICLE &4 - WORKING CONDITIONS

r

L

B

o

Thie Board of Education shall make available in each school adequate lunchiroom,
restroom and lavatory facilities for bargaining unit members' use.

Bargaining unit members shall not be reguired to work under unsafe conditions or
to parferm tasks which endanger their health or safety which have been brought to
the attention of the District.

The axtent allowed by law:

A, A teacher will be informed in writing at the time a student is enrolled
in hisfher class, or 85 soon as the adminisirater knows, of the
student's history of viofent behavior or conduct which caused, or was
a threat to cause, bodily injury to another persan.

B. The site adgministration shall inform other un members who, in the
judgement of the administration, should also be aware of a particular
student's history.

The District will invastigate any reports of work piace violence or harassment or
threatened violence and feasonably pursue all avenues to provide a safe work
place. :

After procedures at the school site have been exhausted, the School Building
Committee may request that the Division Office review evening activities in terms of
time, place, and safety for all participants. ###

ARTICLE 65 - YEAR ROUND SCHOOLS

Should the District add year round schools, unit members at the school so
designatad shall be provided an opportunity to transfer to a nan-ysar round school.
This opportunity shall become available st the time of the initial designaticn or atthe
completion of the first year round school year. A transfer in this instance shall be
treated as an overage transfer with the foliowing exceptions:

A The unit hember shall provide a list of preferred schools to which the unit
member may be agsigned.

B. If the unit member is assigned to a school not on such a list, the unit member
shall hava five working days to exercise the right of refusal te that assignment
and to remain at the year round school.
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10.

Rotating unit members shal be provided: Duty-free time before and after instruction
time, to the extent possible, for the week before the move, the week of the move and

the week following the move.

District provided rolling cabinets, district provided file cabinets, and unit member
provided boxes which may be stored at the school site will be moved for each
bargaining unit member making a rcom or track change. The bargaining unit
member is rasponsible for preparing and packing the containers.

Stugent testing and evaluation timelines shali conform to the traditional schedule as
closely as possible and in so far as allowed by law and/or State Department
Guidslines,

Effective the 2000-2001 schodl year a stipend of $500 will be available to a teacher
who valuntesrs at each grade level except kindergarten to become & roving teacher.
This procedure would reduce the times other teachers would need {0 move during
track changeas during the year.

The District agrees to make every attempt to avoid rotating assignments for unit
members at the kindergarten level.

Bargaining unit members wil! be given first consideration for use in the roles of
substitute and intersession teachers in the District.

The District, in conjunction with the Association, shall develop a plan with unit
maimbers wiio are "on break” for distribution of District, site, and track information.
Site administration shall implement the plan.

Unit members shall be granted flexibility of exchanging instructional coverage of
their classas with other unit members who "are on break”. For the purposes of this
Article, "on break” is defined as not currently assigned or actively teaching in a
clagsroom. Initiation of the exchange and provision for payback must be completed,
in writing at least cne week before the exchange is to begin together with the
acknowledgment(s) of the administrator(s). Any arrangements for payback must
include completion of the exchange within one calendar year. W administrative
approval is not granted, the justification for disapproval shall bxa made in writing and
subject to review through the grievance procedure. This section applies to all unit
members.

The following criteria shall be applied when making track assignments:
A, Whenever possible, 2 unit member shall be assigned to their track of choice.

B. If applicable, 2 unit member can choose a track which most closely corre-
spands to the scheduwle of their student children, or spouse if their children
attend FUSD schools or if their spouse is employed by FUSD. If both of the
above situations oceur, the unit member shall exsrcise the option of track
assignment.
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14.

C. Assignment to a track that will resuit in the least possible reassignment of
grade level,

D. Bi-lingual needs of the track.

E. Mincrity, experience and gender considerations for halanced staffs to the
degres possibie.

If it becomes necessary to reassign a bargaining unit member to a different grade
level because of elimination of classas or decreases in enrollment, the assogiation
member shall not be reassigned to another grade level more than once every two
yeaszrs except where the unit members may be reassigned to the grads level taught
during the prior two year period.

All urit members assigned to a vear round school shall be assigned to a particular
frack, and for hat schoo! year, the unit member's schedule shall coincide with the
asgsigned track schedule. [fa deviation from this schedule is deemed necassary, ho
modification will be effected until discussion with and agreement by the unit member
is completed.

The District shall make every effort to assign year reund teachers, who notify the
District of their intent to retire one year in advance, to TRACK C and/or traditional
school year assignment, if requested by the teacher.

Year round unit membsrs shall continue to be evaluated pursua_nt to Article 16
(Evaluations-Bargaining Unit Members) with appropriate modifications to the
timalines to reflect the year round calendar #H##
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APPENDIX A - MEMORANDUN OF UNDERSTANDING

COMPACT

—

by

The purpose of this compact is to refloct the commitment of the Fresno Unified
School District and the Fresno Teachers Assoclation fo meaningfully and in good
faith address issues raised in 1999-2000 negotiations subsequent to the conclusion
of such negotiations.

Praparation Time for 4th-6th Grades

A

The parties agree that adequate preparation time is essential to the delivery
of successful teaching and, therefore, successful learning. Historically,
secondary teachers have been provitied with preparation time (usually daily)
within the context of a deparimenitalized scheduled. Recsnily, class size
reduction in kindergarten through third grades has ameliorated much of the
pressure regarding preparation time for teachers in these grades.

Tne parties acknowledge that teachers of grades 4 through 6 usually teach
a longer schoal day relative to other teachers and sill maintain class sizes
hovering in the 20's. Sill teachers in these grades generally have little or no
formal preparation time, especially compared to their colleagues in other
grades as set forth above.

The District will provide three hour instructional assistant(s) to elementary
sites to increase 4-6 preparation ime, The instructional assistant(s) shali be
used{or the express purpose of elementary schools’ plan for 4-6 preparation
time, which the schools shali develop and follow consistent with Articie 20,
Haouyrs, Saction 3. B., Preparation Time.

The parties heraby agres to form a joint FTA/FUSD Task Force to develop
giiidetines for the use of the instructional assistant(s), review the efficacy of
using them to increase preparation time and to monitor their use during the
schoo! year.
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HEALTH AND WELFARE BENEF|TS

1y Effective January 1, 2001, the neglth plan deductibie will be reduced from
$150/3300 to $100/$20C. In addition a joint study of the health plan will be initiated
effective July 1, 2000

2} Ajoint stidy of the Health Plan by a raputable. health plan consultant will be initiated
by July 30, 2000.

The purpose shall be to study comparabiiity and cost effectiveness of the Plan. Any
action to decisions based on this joint study shall ba dene consistent with Article 61,
Tarm of Agreement, Section 4.

WORK YEARFOR Y -ROUND TEACHERS

It is agreed thet the institute day immediately preceding the start of a track session will bot
be usad for any District assigned work or inservice. The primary purpose of these institute
days will be to give teachers time for room preparation and organizing for the return of
students the following day. Any necessary track meeting wili be limited to a short portion
of the day. Total annual minutes for Instructionat Time shall femain as identified in Article
20 - hours, Kindergarten - 47,700, Grades 1-3 = 50,400, and Grades 4-6 = 55,800,
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