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PURPOSE

1.  This Contract is made between the City of Cleveland (hereinafter referred to as the
"City") and Ohio Council 8 and Local 100, AFSCME, AFL-CIO (hereinafter referred to as the
"Union"). The male pronoun or adjective where used herein refers to the female also unless
otherwise indicated. The term "employee" or "employees" where used herein refers to all
employees in the bargaining unit. The purpose of this Contract is to provide a fair and
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reasonable method of enabling employees covered by this Contract to participate, through
< .Union representation, in the establishment of the terms and conditions of their employment, to
establish a peaceful procedure for the resolution of all differences between the parties and to
assure that the operation and services of the City will be conducted efficiently and effectively.

RECOGNITION

2. The Union is recognized as the sole and exclusive representative for all employees of the
City 1n the job classifications of the bargaining unit as set forth for purposes of establishing
rates of pay, wages, hours, and othe{ conditions of employment.

3. The Union's exclusive bargaining unit shall include all of the employees in the following
job classifications and the City will not recognize any other union, organization or person as
the representative for any employees within such job classifications:

Accountant

Accountant 1

Accountant 2

Accountant 3

Accountant Clerk 1

Accountant Clerk 2

Activities Therapist

Adolescent Counselor

AIDS Coordinator

AIDS Educator

AIDS Support Services Coordinator
Air Pollution Engineer

Air Pollution Chemist

Air Pollution Control Engineer 1
Air Pollution Control Engineer 2
Air Pollution Control Engineer 3
Air Pollution Inspector 1

Air Pollution Inspector 2

Air Pollution Technician 1

Air Pollution Technician 2

Air Pollution Technician 3
Airport Information Representative
Airport Operations Agent 1
Airport Operations Agent 2

Airport Safetyman



Architect

Assistant Buyer

Assistant City Planner

Assistant Engineer ~ Civil

Assistant Engineer - Electrical
Assistant Engineer - Mechanical
Assistant Minority Business Consultant
Assistant Plan Examiner

Associate Programmer

- Bacteriologist

Bill Collector
Boiler Washer
Building Inspector

Camera Room Operator

Caseworker 1

Caseworker 2

Cashier Starter

Chemist

Chief Miscellaneous Investigator

Child Development Worker

Citizen's Information Representative

Civil Engineer

Claims Examiner

Clerk Typist

Clinical Laboratory Assistant

Chinical Laboratory Technician 1

Clinical Laboratory Technician 2

Cocaine Intake Specialist

Cocaine Treatment Counselor

Community Development Code Enforcement Inspector 1

Community Development Code Enforcement Inspector 2

Community Development Code Enforcement Inspector 3

Community Development Code Enforcement Inspector - Heating 1
Community Development Code Enforcement Inspector - Heating 2
Community Development Code Enforcement Inspector - Heating 3
Community Development Code Enforcement Inspector - Refrigeration 1
Community Development Code Enforcement Inspector - Refrigeration 2
Community Development Code Enforcement Inspector - Refrigeration 3



Community Development Code Enforcement Inspector - Trainee
Community Development Planner
Community Health Aide

Community Relations Representative 1
Community Relations Representative 2
Community Relations Representative 3
Composing Equipment Operator
Computer Monitor Assistant

Computer Operator

Consumer Protection Specialist

- Cook :

Copy Center Operator

Cost Construction Estimator
Customer Service Representative

Data Control Clerk

Data Conversion Operator
Development Officer
Dietician

Drug & Alcohol Counselor

Electrical Engineer

Electronic Engineer

Elevator Inspector

Environmental Compliance Specialist 1*
Environmental Compliance Specialist 2*
Environmental Compliance Specialist 3*
Environmental Enforcement Specialist 1*
Environmental Enforcement Specialist 2*
Environmental Enforcement Specialist 3*
Environmental Monitoring Specialist 1*
Environmental Monitoring Specialist 2*
Environmental Monitoring Specialist 3*
Environmental Engineer

Environmental Technician

Family Planning Clerk
Financial Analyst
Financial Counselor
Financial Consultant



Fuel System Technician

General Clerk Typist
General Health Aide
General Storekeeper
Geriatric Aide

Geriatric Outreach Worker

Head Cook

Head Storekeeper

- Health Counselor

Health Educator 1

Health Educator 2

Health Physicist

Heating Inspector

HIV Coordinator

HIV Educator

House Connection Inspector

Housing Inspector

Human Resources Contract Secretary

Human Resources Contract Specialist

Human Resources On-the-Job Training Specialist
Human Resources Planner

Human Resources Property Control Clerk
Human Resources Special Projects Coordinator
Human Resources Training Specialist

Income Tax Tracer

Industrial Hygiene Engineer
Industrial Nuisance Inspector
Information Control Analyst
Inspector of Weights & Measures
Instrument Repairman
Instrumentation Technician 1
Instrumentation Technician 2
Intake Specialist

Job Development Officer
Job Retraining Assistant
Job Training Coordinator



Junior Cashier

Junior Chemist

Junior City Planner
Junior Civil Engineer
Junior Clerk

Junior Draftsman

Junior Engineering Aide

Laboratory Assistant

Laboratory Helper _

Laboratory Coordinator* -

Landscape Architect

Lead Pressman - Assistant to Printing Foreman
License Inspector

Lifeguard

Lifeguard Captain

Mechanical Engineer
Medical Hlustrator
Messenger

Meter Reader

Minority Business Consultant
Miscellaneous Investigator
Monitor

Monitoring, Auditing and Evaluation Coordinator

Office Machine Operator

Offset Duplicating Machine Operator
On-the- Job Training Specialist
Outreach Coordinator

Park & Recreation Planner

Parking Attendant

Parking Meter Collector

Parking Meter Serviceman

Permit Processing Specialist

Pharmacist

Pharmacodependent Rehabilitation Counselor 1
Pharmacodependent Rehabilitation Counselor 2
Photographer
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Photographic Laboratory Technician
Photo-litho Operator
Photostater & Blueprinter
Physical Director

Plan Examiner

Play Director

Police Data Specialist*
Police Radio Technician
Power Plant Apprentice
Pressman
. Preventive Health Counselor”
Preventive Health Educator
Principal Cashier )
Principal Clerk

Print Shop Helper

Private Secretary
Programmer

Programmer Analyst
Property Clerk

Psychiatric Social Worker
Psychologist 1

Psychologist 2

Public Information Officer
Public Health Nursing Aide
Public Health Nutritionist
Public Health Sanitarian 1
Public Health Sanitarian 2
Public Health Sanitarian 3
Public Health Sanitarian 4

Quality Assurance Analyst
Quality Control Coordinator*

Radio Technician

Radio Dispatcher - Water

Radio Dispatcher - Water Pollution Control
Receptionist

Records Manager

Recreation Aide

Recreation Instructor
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Recreation Instructor 1
Recreation Instructor 2
Recreation Instructor 3
Recreation Program Supervisor
Redevelopment Advisor
Redevelopment Coordinator
Refrigeration Inspector
Refugee Outreach Worker
Registered Animal Health Technician
Rehabilitation Advisor
Rehabilitation Inspector*
Rodent Control Aide

Sanitarian Aide

Secretary

Secretary to the Director of Consumer Affairs
Senior Assistant Architect

Senior Assistant City Planner

Senior Assistant Engineer - Civil
Senior Assistant Engineer - Electrical
Senior Assistant Engineer - Mechanical
Senior Assistant Engineer - Traffic
Senior Bacteriologist

Senior Cashier

Senior Chemist

Senior Clerk

Senior Computer Operator

Senior Data Conversion Operator
Senior Development Officer

Senior Draftsman

Senior Engineering Draftsman & Photographer
Senior Information Control Analyst
Senior Laboratory Technician

Senior Landscape Architect

Senior Site Inspector

Senior Site Inspector - Demolition
Sewer Serviceman

Site Inspector

Social Worker for Homeless



S.T.D. Clerk

Starter - Golf

Stenographer 1
Stenographer 2
Stenographer 3

Stock Clerk

Storekeeper

Street Obstruction Inspector
Substance Abuse Counselor
Surveyor

Tax Auditor 1

Tax Auditor 2

Technical Specialist

Technical Specifications Writer
Telephone Operator

Telephone Supervisor

Timekeeper

Traffic Engineer

Traffic Sign & Marking Technician
Typist

Urban Planning & Development Technician
Utility Adjuster

Vector Control Assistant
Veteran's Counselor

Water Hydraulic Repairman

Water Meter Repairman

Water Pipe Repairman

Water Serviceman

Water System Construction Inspector

4. The following positions and employees holding these positions are specifically excluded
from the bargaining unit. Any job classification or employee permanently assigned to the
City's:

[a] Office of the Mayor
[b] Division of Personnel
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[c] Ciwvil Service Commission
[d] Department of Law
[e] Office of Budget and Management

MANAGEMENT RIGHTS

5. The Union recognizes the City as the body of authority solely vested with the right to run
the City. It shall have the sole right to take any action it considers necessary and proper to
effectuate any management policy express or implied, except as expressly limited under this
Contract. Nothing in this Management Rights provision shall be construed to restrict or limit
any management authority. The City has no duty to bargain over its decisions or the effects of
such decisions except as provided by this Contract.

6. Except as specifically limited herein, the City shall have the exclusive right to manage

the operations, control the premises, direct the working forces, and maintain efficiency of
operation. Specifically, the City's exclusive management rights include, but are not limited to,
the sole right to hire, discipline and discharge for just cause, lay off, and promote; to
promulgate and enforce reasonable employment rules and regulations; to reorganize,
discontinue or enlarge any department or division; to transfer employees; including the
assignment and allocation of work within departments or to other departments; to introduce
new and/or improved equipment, methods, and/or facilities; to determine work methods; to
privatize or subcontract; to determine the size and duties of the work force; the number of shifts
required and work schedules; to establish, modify, consolidate, or abolish jobs (or job
classifications); and to determine staffing patterns, including, but not limited to, assignment of
employees, numbers employed, areas worked, subject only to the restrictions and regulations
governing the exercise of these rights as are expressly provided herein and as permitted by law.

7. The City shall have the right to privatize or subcontract services, provided that thirty (30)
calendar days prior to any privatization or subcontracting the City shall meet and confer with
the Union and the City will disclose the nature and costs of the proposed contract. Where the
City's primary objective is to achieve financial economy, improved operating efficiency, and/or
better quality of service, the Union shall have ten (10) working days to make an offer of a
competitive alternative. If that alternative yields financial savings, improved operating
efficiency, and/or better quality of service genuinely equivalent to or greater than those the City
can achieve through privatization or subcontracting, the City will accept the Union's alternative.

8. In the event the Union cannot successfully compete with the subcontractor, prior to any

layoff, the City would submit the names of the affected employees to the subcontractor for
his/her consideration. If the employee is not employed, he shall be subject to layoff.
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9.  Inaddition, unless otherwise restricted by an express term of this Contract, all rights are

s.exclusively reserved by the City. Further, the exercise of any enumerated or reserved
management rights shall not be the subject of negotiations during the term of this Contract
except as provided by this Contract, either with respect to the decision or its effects.

UNION RIGHTS

10. It shall not be a violation of this Contract and it shall not be a cause for discharge or
disciplinary action if any employee refuses to enter upon any property involved in a primary
labor dispute, refuses to go through or work behind any lawful primary picket line, or refuses
to do work normally done by primary striking members of another union, except that the City
shall not be required to pay the wages of any such employees. Provided, that in no case shall
any employee refuse to do any work, regardless of the existence of a lawful primary labor
dispute, if, in the City's judgement, such refusal would be detrimental to the public health or
safety unless the City cannot reasonably provide for the personal safety of the employees.

11.  Any alleged violation of City rights or of Union rights 1s subject to immediate review by
the Union and the City at the Step Three (3) level of the Grievance Procedure.

NO STRIKE

12. The Union shall not, directly or indirectly, call, sanction, encourage, finance, and/or
assist in any way, nor shall any employee instigate or participate, directly or indirectly, in any
strike. For purposes of this paragraph, "strike" means concerted action in failing to report to
duty, willful absence from one's position, stoppage of work, slowdown or abstinence in whole
or in part from the full, faithful, and proper performance of the duties of employment for the
purpose of mducing, influencing, or coercing a change in wages, hours, terms, and conditions
of employment for the duration of this Contract or any extension thereof.

13.  Violation of this paragraph may constitute an unfair labor practice as determined and
remediable by the State Employment Relations Board (S.E.R.B.) (hereinafter the "Board"). In
the event an unfair labor practice is determined by the Board, the City will not subsequently
impose discipline except as recommended by the Board.

LIMITED RIGHT TO STRIKE

14. Upon or after the expiration or termination of this Contact or any extensions thereof,
employees have the right to strike under Chapter 4117 of the Ohio Revised Code provided that
the Union has given a ten (10) calendar day prior written notice of an intent to strike to the City
and to the Board; however, the Board, at its discretion, may attempt to mediate at any time.
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15. It is understood that all orders of City supervisors shall be complied with during the
.peniod when a dispute is being processed through the Grievance Procedure; provided, that no
employee shall be required to obey an order which would jeopardize his life or cause bodily
mjury.

16.  The City shall not lock out any employee for the duration of this Contract.
NON-DISCRIMINATION

17.  Both the City and Union recognize their respective responsibilities under federal and
state civil rights laws, fair employment practice acts, and other similar constitutional and
statutory requirements. Therefore, both the City and the Union hereby reaffirm their
commitments, legal and moral, not to discriminate in any manner relating to employment on the

basis of race, color, national origin, sexual orientation, handicap/disability or age. |

18. The City has the legal and moral duty to make a reasonable accommodation to an
employee's handicap/disability where such accommodation(s) will enable a handi-
capped/disabled employee to substantially perform the essential elements of the job in
question. The City will abide by the federal definitions of handicapped/disability as set forth
by the Equal Employment Opportunity Commission (E.E.O.C.) and the Americans with
Disabilities Act (A.D.A.). :

19.  Ttis agreed that all employees have a right to a workplace free of verbal and/or physical
harassment. If when filing a grievance alleging a violation of this provision, an employee states
that he is unable to function in the worksite from which the complaint arose, the City shall
conduct a preliminary investigation for the purpose of establishing that a reasonable basis for
the employee's concern exists. If such a basis is established, the City may reassign either the
grievant or the individual against which the grievance is directed until such a time as the
complaint is fully mvestigated, there is a finding, and corrective action, if required, is
implemented.

20. All of the employees of the City within the bargaining unit shall receive equitable
treatment and share in any and all benefits provided herein.

21.  The City recognizes the right of all employees and all applicants for employment to be
free to join the Union and to participate in lawful concerted Union activities. Therefore, the
- City agrees that there shall be no discrimination, interference, restraint, coercion, or reprisal by
the City against any employee or any applicant for employment because of Union membership
or because of any lawful activity in an official capacity on behalf of the Union.
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UNION SECURITY AND CHECK-OFF

'22. Al employees in the bargaining unit covéred by this Contract who are members of the

Union on the date this Contract is signed and all other employees in such bargaining unit who
become members of the Union at any time in the future shall, for the term of this Contract,
continue to be members of the Union and the City will not honor dues deduction (check-off)
revocations from any such employees except as provided herein.

23.  The City will deduct regular initiation fees and Union dues from the pay of employees
in the bargaining unit covered by the Contract upon receipt from the Union of individual written
authorization cards voluntarily executed by an employee for that purpose and bearing his
signature provided that:

[a] An employee shall have the right to revoke such authorization by giving written
notice, with proof of service, to both the City and Union during the first (1st) twenty
(20) days of the thirty (30) day period preceding the termination of this Contract and
the authorization card shall state clearly on its face the right of an employee to revoke
during this period; and

[b] The City's obligation to make deductions shall terminate automatically upon
timely receipt of notice of revocation of authorization in accordance with Paragraph
Twenty-Three-[a], (23a), or upon termination of employment or reclassification to a
job classification outside the bargaining unit. The City will notify the employee of his
transfer to a job outside the bargaining unit; and

[c] Employees in the bargaining unit may join the Union any time from their date
of hire.

24.  All bargaining unit employees who do not become members in good standing of the
Union shall be required to pay a fair share fee to the Union. Employees who transfer into the
bargaining unit and employees who revoke such authorization pursuant to Paragraph Twenty-
Three [a], (23a), shall be immediately required to pay a fair share fee to the Union. This
provision shall apply also to any additional titles which may be added to the Contract during
its term.

[a]  The fair share fee amount shall be certified to the City by the Union. The Union
shall make every effort to provide the City with thirty (30) days advance notification
of any change in the fair share fee amount. The deduction of the fair share fee from
any earnings of the employee shall be automatic and does not require a written
authorization for payroll deduction.
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[b] Payment to the Union of fair share fees deducted shall be made in accordance
with the regular dues deductions as provided herein.

25.  Deductions shall be made during each pay period of each month, but, if an employee's
pay for a period is insufficient to cover Union dues or fair share fees, the City will make a
deduction from the pay earned during the next pay period.

26.  All deductions, accompanied by two (2) alphabetical lists of all employees containing
the names, job classifications, social security numbers, employee identification and
organizational numbers along with the amount of the deduction shall be transmitted to the
Union no later than the fifteenth (15th) day following the end of the pay period in which the
deduction is made and, upon receipt, the Union shall assume full responsibility for the
disposition of all funds deducted.

27.  The City shall place back on check-off those employees who return to the active payroll
from a leave of absence, layoff or suspension, or who are transferred from one division to
another division. The City shall provide a monthly report of all employees that have been
removed from the deduction list.

28. The Union will ndemnify and save the City harmless from any action growing out of
dues and/or fair share fee deductions hereunder and commenced by an employee against the
City or the City and the Union jointly.

P.E.O.P.L.E. CHECK-OFF

29. The City will deduct voluntary contributions to the AFSCME International Union's
Public Employees Organized to Promote Legislative Equality (P.E.O.P.L.E.) Committee from
the pay of employees covered by this Contract upon receipt from the Union of individual
written authorization cards voluntarily executed by an employee provided that:

fa] An employee shall have the right to revoke such authorization by giving written
notice to the City and the Union at any time and the authorization card shall state clearly
on its face the right of an employee to revoke; and

[b] The City's obligation to make deductions shall terminate automatically upon
receipt of revocation of authorization or upon termination of employment or transfer
to a job classification outside the bargaining unit; and

[c] The contribution amount shall be certified to the City by the Union. The Union
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shall provide the City with thirty (30) days advance notification of any change in the
contribution amount. Contributions shall be transmitted to the Union in accordance with
the provisions of Paragraph Twenty-Nine, (29), of this Contract. This transmittal shall
be accompanied by an alphabetical list of all employees for whom deductions bae been
made and the names of employees for whom deductions have been terminated and the
reason for termination.

30. AL P.E.OPLE. contributions shall be made as a deduction separate from the fair share
fee and dues deductions.

UNION REPRESENTATION

31. The City recognizes the right of the Union to select local union officers, chapter officers,
stewards and alternate stewards to represent employees on grievances arising under this
Contract as follows.

32.  The alternate steward shall act as steward when the steward is absent from work and the
Union must at all times have a steward or alternate steward in each of the locations. When
more than three (3) employees are working, a steward will be present and working. A local
union officer or chapter officer may act when necessary in place of a steward. Local union
officers, chapter officers, stewards and alternate stewards shall not be transferred from their
respective work locations and their respective shifts during their terms of office, except upon
mutual agreement between the City and the Union. The Union agrees it will not unreasonably
withhold its agreement to a transfer from a shift or work location as provided for by this
paragraph. The Union will provide, on a divisional basis, an official list of local union officers,
chapter officers, stewards and alternate stewards, for the purpose of recognition, to the affected
division and the City's Labor Relations Office and notify each of any change in such lists. The
City agrees to provide the Union with a current list of divisions and appointing authorities upon
request of the Union.

33.  Alocal union officer, chapter officer, steward or alternate steward, within a reasonable
time from the time he gives notice to his supervisor shall be permitted to investigate and
process a grievance within his own location and attend meetings on City property or at a work
location provided for by the Grievance Procedure during his working hours without loss of
regular (straight-time) pay. Chapter officers shall be permitted to attend grievance-related
meetings at the Union Hall upon prior notice by the Union to the City’s Labor Relations Office
~ as to the date, time and person(s) involved. Such activity shall be with proper regard for the
City's operational needs and work requirements and additional time is not provided for or
compensable for Union-related matters. It is the City's responsibility to provide time to Union
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representatives as provided for in the Grievance Procedure, and it is the Union representative's
“responsibility to inform the City of the tentative time and location of his hearings and
mvestigations. All such activity shall be logged on forms provided by the City for that purpose.

34.

The City and the Union will cooperate in providing for a fair and timely Grievance

Procedure and keep to a minimum the time lost due to grievance handling.

35.

36.

The City shall provide reasonable space for a Union office at the following locations:

[a]  Public Utilities Building

" [b]  Justice Center

UNION VISITATION

Upon notice to the City's Labor Relations Representative or the appropriate appointing

authority, non-employee representatives of the Union shall be permitted to enter the City's
premises during working hours, but at no time shall such visitation rights interfere with the
work requirements of any employee or disrupt operations in any way unless expressly permitted
by the City.

37.

BULLETIN BOARDS

The City shall provide the Union with bulletin boards at mutually selected locations

provided that:

38.

fa] No notice or other writing may contain anything political or critical of the City
or any City official of any other institution or any employee or other person; and

[b]  All notices or other materials posted on the bulletin board must be signed by a
local officer or chapter officer or steward of the Union or a representative of AFSCME
Ohio Council 8 and shall be solely for Union business; and

[c] Upon request from the appropriate commissioner, the Union will immediately

remove any notice or other writing that the City believes violates this paragraph, but

the Union shall have the right to grieve such action through the Grievance Procedure.
PROBATIONARY PERIOD

All new employees shall serve a single initial probationary period of one hundred twenty
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(120) calendar days beginning with their date of employment with the City. This period can

“be extended an additional sixty (60) calendar days with the consent of the Union. During the
initial probationary period the City shall have the sole right to discipline or terminate a new
employee provided such action taken shall not violate Paragraphs Seventeen, (17), through
Twenty-One, (21), of this Contract.

39. This initial probationary period shall be the only probationary period an employee is
required to serve within a job classification.

40.  Employees who are promoted shall serve only a single promotional probationary period
for that classification as set forth in Paragraph One Hundred Two, (102), of the Contract.

41. No probationary period shall be extended without mutual written agreement of the
parties.

42.  The City will provide timely thirty (30), 31xty (60), ninety (90) and one hundred twenty
(120) day evaluations and have employees sign for receipt or indicate refusal to sign.

43.  If an employee is discharged or quits while on probation and is later rehired, he shall be
considered a new employee and subject to these provisions.

SENIORITY

44. Job classification seniority is defined as an employee's length of service while holding
the same job classification. City employment seniority shall be defined as an employee's
continuous length of service, effective from his date of hire. The type of seniority applied
depends upon the question involved as governed by the provisions of this Contract. An
employee who is on an approved leave of absence as provided herein shall accumulate seniority
during the entire period. A part-time employee who moves to a full-time position in the same
classification shall receive pro-rata job classification seniority and City seniority credit for all
time worked as a part-time employee. A part-time employee who moves to a full-time position
in a different classification will receive pro-rata City seniority credit for all time worked as a
part-time employee. Seniority credited on this basis shall apply only in the case of promotions
and/or transfers.

45. An employee shall have no seniority for the initial probationary period, but upon
completion of the probationary period, seniority shall be retroactive to the date of hire.

46.  Seniority shall be b,fbkene (or terminated) when an employee:
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[a] Quits or resigns;
[b] Is discharged for just cause;
[c] Islaid off for a period of more than twenty-four (24) consecutive months;
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