TS|\

&

Cornell University
ILR School

BLS Contract Collection — Metadata Header

This contract is provided by the Martin P. Catherwood Library, ILR School,
Cornell University. The information provided is for noncommercial educational use only.

Some variations from the original paper document may have occurred during the
digitization process, and some appendices or tables may be absent. Subsequent
changes, revisions, and corrections may apply to this document.

For more information about the BLS Contract Collection, see
http://digitalcommons.ilr.cornell.edu/blscontracts/

Or contact us:
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853
607-254-5370 ilrref@cornell.edu

Contract Database Metadata Elements (for a glossary of the elements see -
http://digitalcommons.ilr.cornell. edu/blscontracts/2/)

Title: Thomson Multimedia Inc. and International Brotherhood of Electrical
Workers (IBEW), AFL-CIO Locals 1048, 1160, 1424, and 1666 (2001)

K#: 3660

Employer Name: Thomson Multimedia Inc.

Location: IN Marion, IN Indianapolis, PA Lancaster

Union: International Brotherhood of Electrical Workers (IBEW), AFL-CIO

Local: 1048, 1160, 1424, 1666

SIC: 3651 NAICS: 33431

Sector: P Number of Workers: 1500
Effective Date: 04/01/01 Expiration Date: 04/01/04
Number of Pages: 162 Other Years Available: Y

For additional research information and assistance, please visit the Research page of
the Catherwood website - http://www.ilr.cornell.edu/library/research/

For additional information on the ILR School, http://www.ilr.cornell.edu/



http://digitalcommons.ilr.cornell.edu/blscontracts/
mailto:ilrref@cornell.edu
http://digitalcommons.ilr.cornell.edu/blscontracts/2/
http://www.ilr.cornell.edu/library/research/
http://www.ilr.cornell.edu/

National Agreement

Batwoen i

International
of Elactrical Workams, AFL-CIO
and

SUPPLEMENTARY LOCAL
AGREEMENT

Betwesn
fl THE COMPANY




NATIONAL AGREEMENT
INDEX

Subject
Abzence Pay
Adrinistrative Letlers
Agreaments, Appllcatl:!h of Local 5upplarnantary
Agraement, Presentation of vt -
Agraement, RatifiCation of ... et
Arbilration ... .
Basic Prlnmptes ettt eeen
Bereavement Pay ...
Chechol ... erene
Complanrm.
Continuity of Sefma
Continpous Service Gracnt Aoquismon of
Dafinition o Terms ,
Discrimination, tntlmidatiun and OOG!"CIOH
Effactof Law ..
Grievance, Deﬁruﬁon of ...
Grievancas, Hesm‘uh‘on of ..
Holiday Pay ... -
Holidays, Desngnaled
Insurance Programs ..
Introguction of New Employees
Job Security/Protaction ...
Jury Guty amd Witness Bay
Layoff Allowanca .
Layolf Extension Benlil ... i s
Leaves ol Absence, Applicaiion for
Leavas of Absence for Union Activity
Leaves of Absence. llinass, Injury or Pragnanc:y Related
Digability
Laaves ol Absence, Othar Appraved ... -
Military Duty, Nohwar Absence and Payment
Military Pay. Amount of .. - .
Miktary Service ..
Mcdifications in Mld Tarm, Aules for Malung
Night Shift Premium ..
Notices ..
Nolica of cnange
Notiligation as to Aules
Overtime Paymant ...
Pansion Plan Joint Onrrrrmttea
Recognition “ v
Rights and Functions of Managemem. Racognitan of .......coeeeeeees
Senigrity, Acquisition of
Seniority Policy
Show-up and Call-in Pay
Strikas, Lockouts and Retatsd (nterrupion of WO ......oceicerrerecencs
Supplemental Workers' Compensalion Payments .........erenrens
Term and Motice of Termination

L T e




Unilon Buginess or Activilles on Comgpany Time or Pramises ......... 31

Unlon Representation Lists..... 30
Union Reprasantatives, Access 1o Plants “ 3
Unlon Shop 3
Upgrading and Job Posting 5
Vacation Payment 13
Vacation Paymertt 10 Employees on Payroll ..........eccrecrerarens 14
Vagation Policy 11
Vacatlon Season 12
Vacallon, Special Rules Governing 14
Vacatlon Year 12
Wages 5
Wage Rates 7
Wage Ratas for New or Changed Oceupationgl ... e B
Waiver a5
Work Assignments 34
Work Schadutle, Normal 10
Work Weai, Normal 9
Appendix 1 ... — a9
Racognized Location 40
Appendix 2 e A2
Addittonal Lite insuranca &0
Bsnelits Review Commities ....... a3
Buslness Travel Accident INSUTANCA PIAN ... ovniicninnas 78
Danial Plan 50
Depandent Life Insurance 62
Employea Assistance Plan ... 64
Employse Benefit PlanﬂGrou.lp Automaobits 2nd Homeowners
Insurance Pan 76
Emproyee Parlicipation Program " gg
Flmbla Benglit PlanMedical Reimbursemsnt Account &
Dependanl Cara Account 74
Group Life Insurance . 58
Life Insurance - Uinlon Leaves 72
Long Term Disabiity insuranca 54

Long Term Disabiity Insurance for Employees on Leawa of

Absance for Union Business
Medical Beneihs for Future Eligible Ratirad Employaes and Their

Eligible Dependants
Point of Sendce Flan
Pansion Plan or Employees on Leave of Absence for Union

Business
Restormtion of Continuous SONAce Credil .........c.ereriererecnse
Skiled Trades Tmining Program
Tempomry Absence of Ifness, Infiury or Peagnancy Retated

Disability
Temporary Disability insurance
Upgrading and Job Posting ...
Vislon Care Program
Window Raliremerd Plan ........

~y
(-]

888 &4

88RER




Nati nal Agr em nt

AGREEMENT, entered into this 30th day of March,
2001, between Thomson muitimedia inc. (herginafter re-
ferred to as the Company), and the International Brother-
hood of Electrical Workers, AFL-CIOQ, lor itseif and in be-
half of its affilialed Local Unions representing employees
of the Company, {hereinafter referrad to as the IBEW).

BASIC PRINCIPLES

The IBEW, representing employees of the Company,
andthe Company desire to establish and maintain, through
harmonious cooperation, a standard of conditions and pro-
cedure to provide for orderly collective bargaining relations,
prompt and equitable disposition of grievances, and fair
wages, hours and working conditions tor the employees
covered by this National Agreement,

ARTICLE |
RECOGNITION

Section 1.01 RECOGNITION.

~ The company recognizes the [BEW as the sole and

" exclusive collective bargaining representative with respect
to rates of pay, wages, hours and cther conditions of em-
ployment for all employaes in the multipfant unit consist-
ing of all these locations where the IBEW or any of its
affiliated Local Unions have been recegnized or shall be
recognized, through appropriate means satisfactory to
both parties, as the sole and exclusive collective bargain-
ing representative.

The lacations comprising the multiplant unit referred
to above are set forth in Appendix 1 attached hereto
and made a part of this National Agreement. Any loca-
tion or locations in the manulacturing divisions of the
Company at which IBEW or any of its Local Unions shall
hereafter be recognized shall automatically become part
of the multiplant unit and shall be included in and cov-
ared by the terms of this National Agreement.



ARTICLE It
RECOGNITION OF RIGHTS

Section 2.01 RIGHTS AND FUNCTIONS OF
MANAGEMENT.

Except as otherwise expressly limited by the provi-
sions of this National Agreement, or the respeclive
Supplementary Loca! Agreements, the Company shall
retain all its rights and functions of ownership or man-
agement, including the right 1o manage the plants and
direct the working forces, to hire new employees and 10
discipline or discharge employees for just cause. Also
the right to lay off empioyees for lack of work or other
legitimate reason, to make such reascnable rules and
regulations :elating to the conduct of its employees asit
considers necessary or advisable for the orderly and ef-
ficient conduct of its business, and to require employees
to observe such rules and regulations.

Itis turther agreed that the right to determine the mum-
bar and lacation of its plants, the products to be manufac-
tured, the tools, equipment, schedules of production and
the methods or processes in conneclion with manufactur-
ing, shall be vested exclusively in the Company.

The enumeration of management rights and functions
herein shall not be deemad to exclude other rights or
functions of management not so enumerated, nor in any
way be prejudicial to the rights, duties and responsibili-
ties ot the IBEW or any of its Local Unions involved, as
the collective bargaining representative of the employ-
ges 1o whom this Agreement applies, to process griev-
ances, disputes or differences as to the interpretation
of application of any provision of this National Agree-
ment or any Supplementary Local Agreemeant, except
that management rights vested exclusively in tha Com-
panhy shall be arbitrable only o the extent that they are
abridged by provisions in said Agreements.

Section 2,02 STRIKES, LOCKOUTS, AND RELATED
INTERRUPTION OF WORK.

There shall be no strike, work stoppage, slowdown,
sitdown, refusal to handle merchandisa, refusal to wark,
boycott, or picketing by the IBEW or its representatives or
merbers, ar lockout on the part of the Company during the
term of this Agreement; unless and uniil all Steps of the
Grievance Procedure, including Arbitration, shall have been
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employed and one of the Parties hersto fails or refuses to
comply promptly with any final decision made against such
Party thereunder; provided, however, that a member of the
IBEW may refuse to enter upon the premises of any em-
ployer if the employeas of such employer are engaged in a
primary strike ratified or approved by a represertative of
such employees whom such employer is required to recog-
nize under the Labor Management Relations Act of 1947,

If a strike should occur, management and clerical em-
ployees, guards, and other piant protection and mainte-
nance employees shall be permitted to perform their re-
spective functions without interfarence by the IBEW or
its members on the basis of a plan mutually agreed upon
for such purpose by the Company and the IBEW.

In consideration of this agreemant, the IBEW agrees not
to sue the Company, its officers, or rapresentatives, and the
Company agrees net fo sue the iBEW, its officers, agents, or
members for any labor matters in any court of law or equity. |

Section 2.03 NOTIFICATION AS TO RULES.

Prior to their inauguration, the Company will consult
with the IBEW concerning rules alfecting this National
Agreement and with the Local Union involved concern-
ing rutes allecting Supplementary Local Agreement or
the general welfare and working relationship of amploy-
ees represented by the particular Local Union affscted.
Tha employees involved will be informed in advance of
any new rules or changes in rules.

ARTICLE Il
UNION SECURITY

Section 3.01 UNION SHOP

it shafl be a condition of empioyment that all em-
ployses of the employer covered by this Agreement
who are members of the Union on the effactive date of
this Agreement shall remain members and those who
are not members on the effective date of this Agree-
ment shail on the thirtiath (30th} calendar day follow-
ing the effective date of this Agreement, become and
ramain members in the Union. It shall also ba a condi-
tion of smployment that all employees covered by this
Agreement and hired on or after its effective date shall,
on the thictiath (30th} calendar day following the be-
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ginning of each employment become and remain mem-
bers in the Union,

This provision shall not apply in any location where il is
prohibited by any local, State, or Federal law, and if s pro-
hibited it shall apply whenever the law is changed so that it
may be effective. Unless 2o prohibited, it shall apply to em-
ployees in any location where the IBEW shall in the future be
recognized through appropiale means satisfactory o both
Parties as the sole collective bargaining representative.

Section 3.02 CHECKOFF.

Vpon receipt of an employee’s written authorization
which shall not be irrevecable for more than one year or
beyond the termination dale of this Agreement, which-
ever ocours sooner, the Company shall deduct from such
employee's wages onh the pay day of each month desig-
nated by the Company and the Union, the Union dues
and remit them to the duly autharized representative of
the Union, together with a list ot the names of the em-
ployees from whose pay deductions were made.

Within thirty (30) days after receipt of a written autho-
rization from the employee, the Company will deduct an
amount equal to the reasonable initiation fee uniformiy
required as a condition of acquiring membership in the
Union and will remit said amount to the duly authorized
representative of the Union, together with a list of the
names of the employees from whose wages such de-
ductions were made.

The Loca! Union agrees to hold the Company free from
all liability in connection with dues and/or initiation fee
cotlection except for ardinary diligence and cara in trans-
mittal of the monies to the Local Union, and further agrees
that the Company will not be required to deduct from an
employes's wages both Union dues and initiation fees in
the same month,

Saction 3.03 PROVISION AGAINST DISCRIMINATION,
INTIMIDATION, AND COERCION.

There shall be no discrimination, intimidation or coer-
¢ion by the Company or by the IBEW or any of its affili-
ated Locals against any employes bacause of sex, race,
color, national arigin, creed, age, handicap, veteran’s sta-
tus, or because of Union activity or membership. Discrimi-
nation, intimidation or coercion shall not exist where sax
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is a bona fide oceupational qualification or is a factor un-
der tha Company's estabiished retirement policy as set
forth in the Thomson Consumer Electronics, Inc. Pen-
sien Plan for Employees.

Section 3.04 UPGRADING AND JOB POSTING.

To the exient practicable, the Company will give first
consideration for job openings and upgrading to employ-
ees On active payroll when they meet the necessary quali-
fications, In upgrading employees to higher rated occu-
pationai clagsifications, the Company will consider se-
niority as an impertant factor in accordance with proce-
dures specified in the Supplementary Local Agreements.
Each upgrading procedure shall be in writing and shall
provide, where practicable, for the advance notice of job
openings which are to be filled, Such upgrading proce-
dures and a listing of the jobs covered by the procadure
will be posted and otherwise publicized to all employees
in the respective jocalions.

ARTICLE IV
GENERAL WAGE PROVISIONS

Section 4,01 WAGES.

A. Eligible employees covered by the Agreement shall
he granted a general increase of four percent (4%) of
tha applicable steaight-time hourly wage rate elfective
on the Monday of the week the Contract is ratified and
paid as soon as reasonably practicable following the
ratification of the New Coliective Bargaining Agree-
ment, Eligible employees covered by the Agresment
shall also be granted two addiliona! general increases
of three and one quarier percent {3.25%) each of the
applicable straight-time hourly rate with the {irst three
and one quarter percent (3.25%) general increase
baing effactive on April 1, 2002 and the second three
and one quarter percent (3.25%) general increase
being effective on Aprit 7, 2003, These three general
waga increases shall be incorporated into Wage Rate
Schedules attached to and made a part of the respec-
tive Supplementary Local Agreement pursuant to their
effective dates, All general wape increases shall be
paid as soon as reasonably practicable following the
effactive dates.
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B. Three lump sum cash payments of Five Hundred Dol-
lars {$500.00) each (iess deductions requirad by law)
will be granted and paid to all eligible employees cov-
ered by the Agraeemant with the first to ba paid within
two weaks of ratification of the New Collective Bar-
gaining Agreement, the second to be paid on or be-
fore April 5, 2002, and the third to be paid on or beforg
April 11, 2003,

1. With respect to the first Five Hundred Dollars
{$500.00} lump sum cash payment, eligible employ-
ees are those regular employees on active payroll
on the Monday of the week the Contragt is ratified
and those regular employees working at such lo-
cations returning on or before March 31, 2002 to
active payroli with unbroken continugus service
cradit who receive qualilied earnings and who re-
turn to work for thirty (30) consecutive calendar days
ollowing their rejurn, Also eligible are those proba-
tionary employees on active payroll on the Monday
of the week the Contract is ratified and who receive
qualified earnings, provided they subsequently ac-
quiira seniority an or before March 31, 2002.

2. With respect to the second Five Hundred Dotlar
($500.00} lurmp sum cash payment, eligible employ-
aes are those regular employees on active payroll
on Aprilt 1, 2002 and those regular employees work-
ing at such locations returning on or before March
31, 2003 to active payroll with unbroken continu-
ous service credit who receive qualified earnings
and who return to work for thirty {30) consecutive
calendar days following their return. Also eligible
are those probationary employaes working at such
locations on activa payroll on April 1, 2002 who re-
ceive qualifind earnings, provided they subse-
quently acquire seniority on or before March 3t,
2003.

3. With respect to the third lump sum cash paymeni
of Five Hundred Dollars {$500.00), eligible ernploy-
ees are those regular employees on active payroil
on April 7, 2003 and those regular ermployees work-
ing at such locations returning on or before March
31, 2004 to active payroll with unbroken continu-
ous service credit who return to work for thirty (30)
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consecutive calendar days following their return.
Also eligible are those probationary employees
working at such locations on active payroll an April
7, 2003 provided they subsequently acguire senior-
ity on or before March 31, 2004.

C. 1. Employees hired into occupational classifications on
o alter April 1, 2001 that are not in SWill Levels |
through V {as determined by the National Agreement
dated Novermnber 23,1985) will be paid the percent-
ages shown below of the minimum or start rate of
the applicable labor grade in accordance with the
following schedule,

But Loss
Erom Ihan  Perceniage
Hire Date 10 months BO%L
10months 20 months 85%
20 months 30 months 20%
30 months 40 months 95%
40 months 100%

After forty (40) months, such employees will receive
further increases 1o the maximum wage rate in ac-
cordance with the labor grade progression sched-
ules of the applicable Wage Rate Schedule.

2. For eligible emplayees covered by the Agreement,
the cument minfmum or start rate of the applicable
labor grade shall be increased during the term of
this Agreement by four percent (4%) effective on the
Monday of the week the Contract is ratified and by
an additional three and one quarter percent (3.25%)
effective April 1, 2002, and anothers thyes and one
quarter percent (3.25%) effective April 7, 2003.

3. Further, eligible employees subject to this paragraph
shall, if otherwise eligible, be granted a lump sum
cash payment of Five Hundred Dollars ($500.00) to
be paid within twa weeks of ratification of the New
Collective Bargaining Agreement, an additional ump
sum cash payment of Five Hundred Dollars ($500.00)
paid on or belore April 5, 2002, and an additional
lump sum cash payment of Five Hundred Dollars
($500.00) to be paid on or before April 11, 2003.

Soction 4.02 WAGE RATES.
Any general increase in wage rates of employees cov-
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ered by this Agreement shall be subject lor determination
on a National basis. Whether or not job rate adjustrnents of
a local nature are to be a subjsct lor local bargaining shall
be detarmined through National negotiations, and such lo-
cal negotiations ghall be concluded for all locations prior 1o
the conclusion of National negotiations.

Section 4.03 NIGHT SHIFT PREMIUM.

A wage ditferential of 10% of the applicatie hourly
wage rate shall be paid lo aff employees who work on
recognized night shifis.

Section 4.04 SHOW-UP AND CALLAN PAY.

An employee (a) reporting for work in the abisence of
notice not to report, or (b) an employae reporting for work
who has bean called in for an emargency, shall be guar-
anteed a minimum of four {4) hours at the applicable rate.
An employes (c) whoe works more than four (4) hours of
the employaee’s established shift, in the absence of no-
tice not to work, shall be guaranteed the applicable rate
1or the ragularly scheduled number of hours in such es-
tablished shift, or eight (8) hours, whichever is the lesser.
In such an event, it work is not available in the employee's
classification, the employee may be assigned work in
ancther classification where work of a similar nature is
available, at the employee’s regular base rate of pay, by
agreament with the appropriate Local Union Reprasen-
tative. Provided, however, this paragraph shall not apply
o employees under (a} and (¢) above where general di-
saster, fire, power failure, explosion or bombing cause
damage which makes it impossible o resume work in
the section in which such employee works. The forego-
ing provisions ot this paragraph alse apply 10 an employes
who is scheduled to work and reports on the employes’s
scheduled days olf,

Section 4.05 WAGE RATES FOR NEW OR CHANGED
OCCUPATIONAL CLASSIFICATIONS,

In the event that the local plant management and the
international representative and Local Unicn involved
cannot agree upon a final rate for any new or changed
accupationat classification in aceordance with the appl-
cable Supplementary Local Agresment within thirty (30}



days after such occupation is established, the matter may
be referred, by request of either Party, to representatives
of the International Otfice and representatives of the
Headquarters of the Company for determination. If such
representatives fail to reach agreement within thirty (30)
days, either party may reler the matter to arbitration in
accordange with Section 11.04 and the arbitration provis
sions of the respective Supplementary Local Agreement.
However, the authority of the arbitrator shall be limited to
selecling the final wage position of either the Company
or the Union for implemantation.

ARTICLEV
HOURS

Section 5.01 NORMAL WORK WEEK.

The normal work week for all empioyess covered by
this National Agreement shall be forty (40) hours, Mon-
day through Friday, not to exceed eight (8) hours in any
one day of twenty-four (24) hours; except for such em-
ployees as are engaged in continuous operations, or on
any night shifts terminating on Saturday or holiday morn-
ings, of baginning on Sunday night whose normal work
weak shall be five (5} consecutive days, not to excesd
gight (8} hours in any one day of twenty-four (24} hours.
Whenaver continuous shift operations are established for
any department or section where the employees invoived
have been working an 8 hour schedule, and the continu-
ous shifl work schedule results in such employeas work-
ing fewer than (8} hours, such shift work schedule will ba
estabiished only upon agreement betwesn the Company
and the respective Locat Union,

Section 5.02 DEFINITION OF TERMS.

1. “Regular Work Week®
The “regular work week” for all employess shall begin al
12:00 o'clock midnight Sunday and end at 12:00 o’clock
midnight the following Sunday night {i.e., seven (7} con-
secutive “calendar days,” Monday to Sunday, inclusive).
2. “Regular Work Day”
For the determination of daily ovariime, the “regular work
day” shall be twenty-four {24) consacutive hours, com-
mengcing with the starting time of any shift; except that
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this determination shail not carry over from one “regu-
lar work week” into the next “regular work week” In all
cases, therafore, the starting time of the Monday “regu-
lar shift” shall be the start of the “regular work day” even
though it may fali within the *regular work day” of Sun-
day, the last day of the previous work week,

3. “Calendar Day"

For the determination of overtime worked in the “regu-
lar work week" on “scheduled days off” and on hoii-
days the “calendar day” (i.e., from 12:00 o'clock mid-
night 1o 12:00 o'clock midnight-twenty-four {24} con-
secutive hoursj, shall be used, and hours worked on
a shift starting in the “calendar day” shall be counted
as worked in such calendar day.

4, *Ragutar Shift”
A “regular shift” shall be scheduled in advance, and
shall consist of a specified numbar of consecutive
haurs, exclusive of meal periods of hot less than ong-
half (1 /2) hour or more than one {1} hour each.

5. “Scheduled Days Off"
A “scheduled day olf" shall be a “calendar day” dur-
ing which no “regular shift” is scheduled to start for
the employes.

&. "Night Shift”
The term "ight shift” shall mean any shift starting at
or after 1:00 p.m. and before 6:00 a.m. A shift starting
at or after 1:00 p.m. and ending at or before 6:30 p.m,
shall not be censiderad a “night shift.”

Section §.03 NORMAL WORK SCHEDULE,

The normal work schedule shall consist of fiva (5) regu-
lar work days in each “regular work week.” The two (2)
days on which work {s not regularly scheduled (normally
Saturday and Sunday} shall be “scheduled days off”

Saction 5.04 OVERTIME PAYMENT.

Whenever more than eleven (11} consecutive hours are
worked, whethar thay include hours bafore or aiter a regu-
far shift or extend into another workday, pay will be com-
puted as follows:

1. Eight {8) hours at straight time.
Three (3} hours at time and a half {1-1/2), All additional
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hours which are worked consecutively at double time.

2. Consecutive hours worked during the first scheduled
day off will be computed as follows: Up to eleven (11}
hours at time and a hal {1-1 /2}. AM conseculive hours
over eleven (11) at double time.

3. All hours worked during the second scheduled day off
will be cormputed at double time.

The dstermination of first and secend days off chall
depend upon the chronological order of occunrence of
the two scheduled days off as they are astablished within
the “regutar work week”

In all cases payment of overtime shall be at least equal
{o the overtime payment required under the Fair Labor
Standards Act and the Waish-Healey Ant,

ARTICLE Vi
VACATION

Section 6.01 VACATION POLICY.

it is the policy of the Company 1o grant a vacation to
employees annually as herein provided. In the event the
Plant or any department ar section therein is shutdown, the
Vacation shall run coneurrently with such shutdown period.
Otharwise, Vacations will be granted, so far 2s possible, at
timas most dasired by the employees, but the right to fix the
time for Vacation is reserved by the Company in order to
insure orderly and efficient operation.

An employee who has ten (10) years or more of continu-
ous service credit with tha Company prior to April 1 of the
Vacation Year may, within filteen (15) days after the posting
of the Vacation shutdown notice and subject to operating
needs determined by the Company, request defercal of five
(5) days of the Vacation for which eligibla in such Vacation
Year to the next Vacation Year, provided that no employees
may be granted such a request for deferral of Vacation more
often than once in threa {3) Vacation Years. Requests for
such detarral shall be made on forms provided by the Com-
pany. No smployse may request or be granted Vacation as
a result of defermant to the extent that the employee will be
entitied to move than twenty-five {25} days of Vacation in
any one Vacation Year, provided that an employee may re-
guest or be granted Vacation not as a resuli of deferment fo
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the full extent granted in Section 5.04.

Employses entitled to more than three (3) weeks of
Vacation shall signify to the Company their choice for the
time of such additional Vacation ta be taken during the
Vacation Season as defined in Section 6.03. Such ro-
quests must be filed within filteen (15) days alter the post-
ing of the Vacation shutdown notica, Subject to tha ap-
proval of the Company in each case, the selection ot the
time for such additional Vacation will be granted on the
basis of the continuous service credit of the employee,
provided that the number of employees in an cccupa-
tional classification within any department who will be
granted such Vacation atthe same time is consistent with
efficient and orderly operations.

Notices will be posted at sach jocation, not later than
March 1 of each year, slaling the starting and ending
dates of the Vacation shutdown period. When such no-
tices have been posted, the shutdown period shall net
ba changed unless the Union is informed in advance and
the change is necessary, in the opinion of the Company,
for businass reasons.

The Company, at each location, will discuss contem-
plated shutdown periods with the Local Union nat fater
than February 15 of sach year.

Any employee with less Vacation than the Vacation
shutdown period will be placed on layoff for those days
1he Vacation shutdown period exceeds the number of Va-
cation days to which that employee is entitled 10 under
Saction 6.04.

Section 6.02 VACATION YEAR.

The Vacation Year which shall be used in computing the
amount of Vacation time and paymert shall bs the payroll
yaar beginning on the Monday on or nearest April 15t and
enuding on the Sunday on or nearest the following March 31st,
{consisting of 32 or 53 waeks, as the case may be, in accor-
dance with the Parties’ past practice) of each year in which
this National Agraement continues in effect,

Section 6.03 VACATION SEASON,
The Vacafion Saeason in which Vacations will be gramed

and the Vacation Payments herein provided for will be paid,
shall be from April 1st to March 31st, both inclusive, of
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each year in which this National Agreement continuss in
effect. Vacation shutdowns will be scheduled 1o begin af-
ter May 31st and prior to September 1st of each Vacation
Year. When employees are required to take their Vaca-
tions outside the regular plant shutdown period, such Va-
cations will be scheduled by the Company, after considar-
ation of the employee's desires. An employee shall take
the Vacation to which entitled, unless it is otherwise agreed
between the Company and the Union.

Section 6.04 VACATION PAYMENT.

Each employee who at the close of the Vacation Year
has not less than six (8) months of continuous service
credit shali receive Vacation and Vacation Paymentinac-
cordance with the following schedule:

But Less Vacation

From Than Vacation  Payment
& months 2 years 1 week 2.0%
2 years 3years 2 weeks 3.2%
3 years 4 years 2 weeks 3.6%
4 years Syears 2 weeks 4.0%
5 years Gyears 2 weeks 4.2%
& years 7years 2 weeks 4.4%
Tyears 15years 3weeks 6.0%
15years 20years 4 weeks B.0%
20 years and over 5 weeks 10.0%

TheVacation Payment shall be computed upon the above
indicated percentage of the employee’s total earnings during
the Vacation Year.

The Company will make up the difference in Vacation
Payment from that received by any veteran re-employed
during the period from October 1 ol the Vacation Year
currently applicable to Vacation and Vacation Payment
and September 30 of the immediately succeeding Vaca-
tion Year, under the normal Vacation Policy and that which
the employes would have received, assuming the em-
ployee was on tha payroll for an entire twelve (12) month
period. This payment is 10 be made on the basis of the
veteran’s hourly rate as of September 30 in accordance
with the following schedule:

From But Less Than Payment
6 ronths 2 years 40 hours
2 years 3 years 56 hours

13



3 years 4 years 72 hours

4 years 5 years 80 hours
5 years 6 years 84 hours
& years 7 years B8 hours
7 years 8 years 96 hours
8 years 9 years 104 hours
9 years 10 years 112 hours
10 years and over 120 hours

Any employee who has been on the active payroli for
at least six (6) months and who is thereafter terminated,
granted a leave of absence or laid off due to lack of work
shal! be entitled to a Vacation Payment for that portion of
the Vacation Year in which the employse is terminated,
granted a leave of absence of laid o at the rate appli-
cable as of the date of such termination, leave of ab-
sance or layoff.

Section 6.05 SPECIAL RULES GOVERNING
VACATION PAYMENT.

In no case will the length of Vacation or the amount of
Vacation Payment be allowed or calculated upon an an-
ticipated basis. Paid Helidays occurring during any
employee’s Vacation shall not be counted as part of the
employee’s Vacation time. With the consent of the Com-
pany, Vacation time in excess of the Vacation shutdown
period may be taken in full one-day or half-day increments.

Rules governing vacation in tha Local Supplementary
Agreements will be amended if naceasary to be consis-
tent with the foregoing.

Section §.06 VACATION PAYMENT TO EMPLOYEES
ON PAYROLL.

Employees on the payroll who are eligible for Vacation
payment will receive such payment during the Vacation
season but not later than the commencement of their Va-
cation if their Vacation is prior to a plant shutdown. lf there
is a plant shutdown for the Vacation period, all employees
having their vacations at the time ot or after the plant shut-
down may raceive their Vacation payment not later than
ong week prior to the shutdown. At the request o the em-
ployee, the Company will make pro rata payments, in one
week increments, at the time Vacation is taken, The Com-
pany will provide each employee with a statement show-
ing the basis of computing the amployee's earnings for
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the Vacalion Year. In addition beginning in April 1992, the
Company will provide each employee with a statement on
their weekly paycheck stub showing the remaining Vaca-
tion to which that employee is entitlad.

ARTICLE Vi
HOLIDAYS

Sectlon 7.01 DESIGNATED HOLIDAYS.

The follkwing holidays shall apply 1o all employees cov-
erad by this National Agreement: New Year's Day, Good Fri-
day, Memarial Day, Fourth of July, Labor Day, Thanksgiving
Day, Friday aftar Thanksgiving, Christmas and two additiona!
days as set forth in each Supplementary Local Agreement.

Section 7.02 HOLIDAY PAY.

The Company shall pay employees for each of the des-
ignated holidays at their straight time hourly base rate for
the number of hours, per day, not to exceed eight (8), for
which they are regularly scheduled to work during the work
week in which the holiday otours provided the employee
works the amployee's entire scheduled shift of the last
day before the holiday and the employese’s entire sched-
uled shift of the first day after the haliday, except as oth-
erwise provided below or in situations where the employee
is authorized to leave work on such days (e.g., sent home
due to lack of work or approved absence). Any employee
who does not work the scheduled shift of the last regular
work day before the holiday and the scheduled shift of the
first day after the holiday will not be eligible for holiday pay
unfess such failure to work is because of an absence for
which pay is provided pursuant to the Agreement.

s who are required to work on any one of the
designated holidays shall be paid double time and one-half
for alt hours worked and shall recsive no holiday pay as
such, except that employees who work less than the num-
ber of hours in their regular shift shall ba paid, in addition to
deuble time and one-half for all hours worked, their straight
tima hourly base rate for the diffarence between the num-
ber of hours in their regular shift, not to exceod eight (8),
and the hours worked on the holiday. An employee who is
on jury duty, appearing as a subpoenaed witness in court
or on nonwar miltary duty shall receive holiday pay in ac-
cordance with this Section instead of either of the differen-
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tial payments provided for in Section 10.06 or 10.08. Fur-
ther provisions for paymneant of holidays not worked shall ba
as set forth in the respective Supplementary Local Agree-
ments. When any of tha holidays provided for in Section
7.01 falis on Sunday, the Company shall grant the following
Monday as the holiday. When a holiday provided for in Sec-
fion 7.01 falls on Saturday, the Company shall grant the
preceding Friday as the holiday.

ARTICLE viil
CONTINUOUS SERVICE CREDIT

Saction 8.01 ACQUISITION OF CONTINUOUS
SERVICE CREDIT.

‘The grinciple of continuity of service is recognized in
accordance with and subject to the provisions of the
Supplementary Local Agreements. Each employee shall
have continuous service credit with the Company dat-
ing from the first date of unbroken service,

Section 8.02 CONTINUITY OF SERVICE.

The continuous service credit and seniority of an em-
pioyes wilt be broken under the following conditions, and
when s0 broken such employee shaliba for all purposes
considered a new employee if and when rehirad:

a. Resignation or other voluniary termination of em-

ployment,
Discharge for just cause.

c. Absencein excess of three (3) consecutive work-
ing days without nolice, either by telaphone or wril-
ten message by massenger to tha Human Re-
sources Depariment, unless satisfactory evidence
of inability to so report is shown.

d Absence in excass of five (5) consecutive working
days without a formal leave of absence, unless sat-
isfartory evidance of inability to apply for it is shown,

e. Unauthorized absence after the time imit of an autho-
rized vacation or an approved absence, unless satis-
factory evidence of inability to report for work is shown.

. Failure to report to work after Jayoff within ten (10)
days aftar the Company gives the employse written
notice to return to such work and failure to nofify the
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Company of intention o return to work within five (5)
days after such notice is given. Such notice shall be
deemed to have been sufficiently given if sent {o the
employee by registered or ceriified mail addressed
to tha last ad dress furnished to the Human Re-
sources Depariment of the Company,

g. Layoff without recall to work within three (3) yoars
from the date of such layoff.

ARTICLE IX
SENIORITY

Section 9,01 SENIORITY POLICY,

The Company end IBEW accept the principle of em-
ployee seniority based upon continuous service credit from
the first date of the employes’s unbreken continuous ser-
vice. Employees shall have seniority privileges as provided
for in the respective Supplementary Local Agreements.

Section 9.02 HOW SENIORITY 1S ACOQUIRED.

Each new employee shall be hired as a probationary
employee and shall not have seniority until the end of a pro-
bationary period of thirty (30} days. Upon completion of such
pernicd, the employes shall be considered as a regular em-
ployee and shall have seniority from date of hire. When thus
astablished, such seniority will equal the employee’s continu-
ous service credit. There shak be no requirement that the
Company reinstate or rehire probationary amployees if they
are discharged during their probationary period,

Saction 9.03 LAYOFF ALLOWANCE.

Any employee with two (2) or more years continuous
service will be entilled to layoff allowance in accordance
with the provisions of this paragraph when laid off for lack
of work for a period of thirty {30} days.

No employee will be entitled to layoff allowance in
cases where such layoff is caused by fire, flood, explo-
sion, bombing or earthquake causing damages in the
plant which makes it impossible to resume work in the
section in which such employee works.

No employee will be entitfed to layoff allowance who has
refused to accept a job in the same or a highser labor grade.

The layoff allowanca for employess entitled thereto un-
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der the provisions of this paragraph, shall be as follows:

a. Al employses who at the time they are laid off for
lack of work have more than two (2) years and less
than four {4) years of continuous service credit with
the Company, shall be efigible to recsive a tayoff al-
lowancea in a sum equal to their base rate or hourly
wagae rate for their established weelly shift at the
tire of such layoft, not including any avertime hours
or hours in excess of five (5} eight-hour days.

b. Al empioyees who at the time they are laid off tor
lack of work have four {4) or more years of unbro-
ken continuous service credit with the Company,
shall be eligible to receive layoff allowance in a
sum equal to their base rate or hourly wage rate
for two (2) such established weekly shifts, not in-
cluding any overtima hours or any hours in ex-
cess of ten {10) eight-hour days.

Such layoff allowance shall be paid at the end of a
waiting period of thirty {30) days from the date of such
layoft. An employee who is reinstated in employment with
the Company during the waiting period shall not be en-
titled to layoff allowance as herein provided.

For the purpose of this provision, any employee who
receivas layof! allowance as herein provided, and who is
subsequently reinstated in employment with the Company
within three (3) years from the date of such laycff, shall not
again be eligitle for additional layoff allowance until accu-
mulating two {2) additional years of unbroken continuous
service credit with the Company. Upon establishing two
(2) years additional conlinuous service credit after such
reinstatement, the employee shall again be entitled 10 lay-
off allowance in accordance with established unbroken
continuous service credit with the Company if again laid
off under the conditions herein provided.

Section 9.04 LAYOFF EXTENSION BENEFIT

An employee with five {S) or more years of continuous
service credit, who is placed on layoff for lack of work, and
who has not been offered any other work in an occupa-
tional clagsificalion to which tha employee’s saniority will
entitle the employes or to an axisting vacancy within the
bargaining unit wiil be eligible for a Layofl Extension Ben-
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gfit in accordance with the provisions as herein set forth:
Continuous Service
Amount Waekly
of Layoff  Paymenis
But Extension al_a
From Less Than Benefit  Week’s Pay
b years Syears 1week'spay 2weeks
© years Tyears 2weekspay 4weeks
7 years Byears 3week'spay ©weeoks
B yaars 9years 4week'spay 8wseeks
Gyears 1Dyears 5wael's pay 10 weeks
10years 11years 6weekspay 12weeks
11years 12years 7 week'spay 14 weeks
12years  13years 8week'spay 16 weeks
13years 14years 9week'spay 16 wesks
14 years and over 10 weok's pay 20 weeks

Forthe purposes of this provision, a “weelks pay” for such
eligible emnployee shail be calculated by multiplying the
employes's base rate at the time of layoit times ihe number
of hours in the employse’s normal work week, at the time of
layoff, up to a maximum of forty (40) hours, If an eligible
employee remains onlayolt aiter the emplayee’s entitiernents
1o state and/or federal unemployment compensation have
been exhausted, payments of the Layoff Extension Benelit
for which the employes is eligible will be made weekly pro-
viding that the emiployee is still .Lnemployed and is able and
available to return to work with the Company. Such weekly
payments will be made for as long as such unemployment
continues, in amounts equal to one-half of the employee’s
pay as defined above, until the full amount for which the
employee is qualified is paid or until the employee is eligible
for further state and/or federal unemployment compensa-
tion. In any avent, at the end of two years following the ef-
fective date of layoff, all Layoff Extension Benefits will cease.

To receive the Layoff Extension Benefit eligible em-
ployees must either report in person on a weekly basis 1o
the Company’s Loca! Human Resources office and cer-
tity that they have exhausted their state and/or federal
unemployment compensation, are still unemployed and
are able and available to return to work or, in the alterna-
tive, file such certification on a weekly basis by mail on a
form provided by and sent to the Company's t.ocal Hu-
man Resources office. Tha Company will advise laid off
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employees, at the time of (ayoff, of the qualification re-
quirements for Layoff Extension Benefits.

For purposes of this provision, an employee will be con-
sidered employed during any week in which the employee
earns wages trom any source which total more than ong-
quarter of the employee's *‘waek’s pay” as defined above.
Al benefils will cease al the time an amployee receives
notice of recalt from layoft. However, during any regular
work week in which an employes is returned to work, the
benpiit for that week shall be calculated on a pro rata ba-
sis for those days, not excaeding five (5), in such week
that the employes was unemplioyed.

An employee who requests retirement will not be en-
titled 10 receive any payment under the terms of this provi-
sion aiter commencement of benefits under the Thomson
consumer Electronics, Inc, Pension Plan for Employees.

An employee, who is reinstated before receiving all of
the employee’s entitternent to Layoff Extension Benefits
as herein provided, shali receive the balance of such
entitlernent based upon the employee’s continuous ser-
vice credit at the time of the preceding layoff, upon sub-
sequent tayoft if the employee otherwise mests the re-
quirements as set forth in this Section.

An employee who receives Layoff Extension Benefits
as herein provided, and who is subsequently reinstated
in employment with the Company will be eligible tar addi-
tional benefits under this provision for that period of the
employee's continuous service beginning with the date
of such reinstaterment, il again laid off under the condi-
tions herein provided,

Section 9,05 JOB SECURITY AND PROTECTION.

In the event the Company decidaes to discontinue or
closa all or part ol a plant or business operation, or to
discontinue or close all or part of a plant or a business
operation and refocate or otherwise transier to another
location or other non-Company sowrces some or all of
the work performed by employeas of such plant or busi-
ness operation, the Company will provide written notice
of its decision to the Union and announce this decision to
all employees to be laid off as a diract result of any such
Company actions. Such notice will be provided and an-
nouncemant made not less than ninety (90) days prior to
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the effective date of any such Company actions. In addi-
tion, employeas who are laid olf ag a direct result of any
such Company actions or who are laid off within six (6}
months prior to the announcement of such actions shall
be eligible for the following benefits:

1.

Such laid off ernployees with five (5) or more years of
continuous service credit will receive, while unem-
ployed, job placement, education and retraining as-
sistance amounting, collectively, to a maximum of
$3,000.00 for each such employee to be paid as
such assisiance expenses are ingurred.

Such laid off employees under 55 years of age
with thirty (30} or more years of continuous ser-
vice crodit who at the time of said layoff are vested
members of the Thomson Consumer Electronics,
inc. Pansion Plan for Employees will be treated,
for fife and health insurance purposes upon re-
tirement at age 55, as if they were aclively am-
ployed when they attain age 55.

Such laid oft employees with thirty {30) or more
years of continuous service credit will receive life
insurance coverage at no cost for three (3) years
alter being laid off and therealter may continue
such coverage on a contributory basis untif reach-
ing age 55 whereupan they may retira as provided
in subparagraph 2 above and receive life insur-
ance coverage at no cost in an amount equal to
15% of such employee’s lite Insurance coverage
immediately prior to retirement.

Such laid off employees with thirty (30} or more
years of continuous service credit may continue
health care coverage for themselves by paying the
same contribution as is required for active employ-
2635 with regard to individual coverage for six (8)
months after being laid off and thereafter may con-
finue such covarage by paying the same contribus
tion as is required of employses on layoff more
than six (6) monthg until age 55 whereupon they
may ralire as provided in subparagraph 2 above
and continue health care coverage under the same
terms and conditions as may be available o em-
ployees who relire from the Company, Such em-
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ployees may continue health care coverage for
eligible dependsents by paying the contribution as
is raquirad of laid-off amployees or retired employ-
ees as applicable..

5. Such laid off employeas with thirty (30} or more
years of continuous service will raceive, in addi-
tion to any cther banefit to which they may be en-
titlad under this Section, a spacial cash payment
of $7,500.00,

ARTICLE X
LEAVES OF ABSENCE

Section 10.01 APPLICATION FOR LEAVES OF ABSENCE.

Except for Military Service, no application for a leave
ol absence will be considered unless il is applied for in
writing and on forms to be provided and made available

by the Company for that purpose.

Section 10.02 TEMPORARY ABSENCE FOR ILLNESS,
INJURY OR PREGNANCY RELATED DISABILITY.

An employee who has the service cradit required for this
purpose by tha applicable Supplementary Local Agreement
and who shall be found and certified by the plant physician
to be unable to perform regularly assigned duties with the
Company because of illness, injury or pregnancy related
disability, shall receive leave of absence without pay, but
with service credit and seniority accumulating while such
condition continues. If the disability continues beyond six
(6) months, the employes shali recsive an additional leave
of absence not to exceed an additional six (6) months, with-
out pay, with service credit and seniority accumulating, If
the disability continues beyond one (1) year, the employee
shall receive additional leaves of absence, without pay, not
to exceed six (B} months in the case of any leave of ab-
sance, or a total of tweive (12) monthe, with service credit
and seniority accumulating, and at the end of a total period
of two (2) years, if the employee has not returned to work,
the employes’s service credit and seniority will be broken
and terminated. An employee absent under such condition
shall inform the Human Resources Section immediately
upon such occurrence and thereafter keep the Human Re-
sources Section informed manthly, in writing, stating the bast




estimate of the time when such employee will be able to
resums the usual duties, Upon approval and certification by
the plant physician that such employee has sufficiently re-
coverad and is physically qualified to retum to work and
perform the usual duties, the employee will be restored to
employment if under normal conditions the employes would
have been continued in employment by the Company, ex-
cept for such sickness or disability. Upon a finding by the
plant physician that such employee’s physical conditions will
enable the employse to return to work, refusal promptly to
resume such work, if available, will terminate the employee’s
service credit and seniority. The Company may at any rea-
sonable time or times require the emplaoyee to furnish a
physician’s statement certifying to the condition. The Com-
pany may elsc have a physician or nurse selected by the
Company interview or exarnine such employee for the pur-
pose of determining the condition and the likely duration of
such sickness or disability.

Section 10.03 LEAVE OF ABSENCE FOR UNION
ACTIVITY.

Any member of the IBEW with at least six (6} months
af continuous service cradit, shall, an written request of
the IBEW, ba granted a leave of absence for IBEW activ.
ity for a one (1) year period. Extensions of one (1) year
duration shall be requested and granied on written re-
quast of the IBEW prior {o the termination of such leave.
Continuity of service and full seniority privileges shail be
retained and accumutated during such leaves of absence
are granted shall cease, the IBEW shall immediately no-
tify the Company in writing, and if application is made
within ten (10) days thereafter, such IBEW member will
be given reinstatement in the formar position, if same
slill exists, or a comparable position, in accordance with
seniority privileges and at the applicable wage rate at the
time of return. On wrilten request of the respective Local
Unions, employees shall be entitied to a leave of absence,
without pay, to attend Official Regional Conventions of
the AFL-CIQ or International Conventions of the IBEW.
The number of employees to be granted such leaves of
absence shall be discussed between the Company and
the Local Union.



Section 10,04 MILITARY SERVICE.

An employes of the Company, who shall havs besn called
or volunteers for military service in any branch of the United
States Armed Forces or auxiliary service, such as Merchant
Marines or Red Cross, whan the United States is at war or
during any declared national emergency in peacetime, who
receives a certificate of satisfactory completion of a period
of training and service in such miltary or auxiiary service
and makes application for reemployment within ninaty (90)
days alter relieved from such training and service (and in
any event not later than one hundred eighty (180) days after
such state of war or such national emergency terminates)
will be reinstated in the position held by such emploves at
the time of entering such service orto a position of accumu-
lated seniority, like status, and pay provided that under nor-
mai working conditions such employee would have beean
employed by the Company except for such military service
and is not physically or otherwiza incapacitated from per-
forming the usual work in such previously held position. In
the event that there is a statute fixing and declaring the rights
and responsibiliies of an employer or an empioyee in any
such case, such statutory provision shall supersede this
paragraph and thereafter this paragraph shall have no fur-
ther force and affect.

Section 10.05 AMOUNT OF MILITARY PAY.

The Company will pay to an amployee who has ac-
quired six (6) months or more cortinuous service, who is
on leave for Military Service, for one month only, military
allowance equal to the difference between regular monthly
earnings during the last month’s employment by the Com-
pany and the base rate of compensation for the first month's
military service if the first month’s mililary eamnings are
less than the last month's Thomson earnings.

METHOD OF COMPUTING: Regular monthly earn-
ings for an hourly-raled empioyee will represent 173 times
the employea’s avarage hourly eamings exclusive of over-
time allowances, during the four weeks prior to depar-
ture. (The multiplier of 173 represents 4 1/3 weeks at 40
hours per week.)

Section 10,06 NONWAR MILITARY DUTY ARSENCE
AND PAYMENT,
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An employee with six {(6) months or more continuous
service credit who is called for and performs mandatory
nonwar military duty will be granted a leave of absence
and differential payment as set forth below. Such an
employee’s continuous service credit and duly established
seniority priviteges will accumulate during such leave.

I called for training, the employee will be paid the dif-
fergnce between total military pay, including allowances
such as flight pay and submarine pay, for the period
served, but not to exceed fourteen {14) calendar days,
and the payment that would have been received for the
straight-time hours thereby required 1o lose from the regu-
lar work scheduls, but not 1o exceed ten (10} eight-hour
work days each year, computed at the established hourly
base rate or hourly wage rate.

I called for emergency military duty, the employee will
be paid the difference Letween daily military pay, inciud-
ing allowances such as flight pay and submarine pay,
and the payment that would have been received for the
straight-time hours thereby required to lose from the regu-
lar work schedule, but not to exceed five {5) eight-hour
work days each year, computed at the established hourly
base rate or hourly wage rate.

Section 10.07 BEREAVEMENT PAY.

Employeas with thirty (30) days or more of continuous
service credit shall be paid {) for Your (4) days absence
in the event of the death of their parant, step-parent,
spouse, or child {including step-child, and if living in
employee’s home, toster-child) or (i) for three (3) days
absence in the event of the dealh of any other member
of their immediate familigs as defined below, during the
normal wotk week at their straight time hourly base rats
for the numbet’ of hours in the regular shift, but not to
axceed eight (8) hours per day. Such periods of absence
must be completed within three {3} working days follow-
ing the funeral or memorial service, For purposes of this
payment, tha immediate family inchudes the following rela-
tives of the employee: Mother, Step-Maother, Father, Step-
Father, Sisters, Brothers, Grandparents, Children (includ-
ing Step-Children, and if living in employee’s home, Fos-
ter-Children), Husband or Wife, Mother-in-law, Father-in-
law, Sisters-in-law, Brothers-in-law, Grandparenis-in-law,
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Grandchildren, Sons-in-law, and Daughters-in-law. Con-
secutive bereavement days off shall be provided for si-
multaneous deaths in the immediate family.

Saction 10.08 JURY DUTY AND WITNESS PAY.

An employee with thirty (30) days or more of continu-
ous servica credit who is called for Jury Duly or who is
subpoenaed to appearin Court as a witness will be com-
pensated by the Company for the difference betwean
payment received for such compulsory Jury Duty or Court
appearance and the payment that would have been re-
ceived for the straight-time hours thereby required to tose
from the regular work schedule, but not to exceed five (5}
eight-hour days per week, computed at the established
hourly base rate or heurly wage rate. Howaver, when sub-
poenaed by a party other than the Company, the employee
will not be compensatead if the employes, the Company or
the Union is a parly in the case, orif the emgployee has any
diract interest or financial interest in the case. Differential
payment shall be made so long as such Jury Duty or Court
appearance continues, only upon presentation of dogu-
mentary proof of Jury Duty or Court appearance and the
payment received therefor. Continuous service credit and
duly established senicrity privileges will accumulate dur-
ing such leaves,

Section 10.09 OTHER APPROVED ABSENCE.

Employees with continuous service credit as provided
by the applicable Supplementary Local Agreement shall
be granted a leave of absence for death in the family,
quarantine, marriage, or voluntary service with a Gov-
ernment agency. Leaves of absence may also be granted
to employees with such continuous service for other mis-
ceflaneous reasons. Application for such approved ab-
sence should be made to the Supervisor or the Superin-
tendent in accordance with the provision of the Supple-
mentary Local Agreement.

Section 10.10 ABSENCE PAY.

a. Effective May 4, 1998, employses will be paid for each
half or full day of absence subject to the maximum
numbser of days in any one year, beginning on the
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employee's anniversary date depending upon continu-
ous service credit, set forth as follows:

Absence Pay
Continuous In Any
Service Credit Ona Year
2 years to 5 years 1 day
5 years to 10 years 2 days
10 ysars to 15 years 3 days
15 ysars 10 25 ysars 4 days
25 years and over 5 days

. Such payment will be made at the employee’s straight-
time hourly base rate in effect at the time of the ab-
sence up to the number of hours in the employee's
regular workday but not in excess of eight (B} hours
daily. Absences will be charged against such payment
allowance in half day units. Days counted are those
which fall within the five (5) days of the employee’s
regular work week. In case of an employee on a rotat-
ing or continuous shift, payment will be made for time
lost during the employee’s established five-day week.
In addition, beginning in April 1998, the Company will
provide all employees with a statement on their weekly
paycheck stubs showing the number of days of un-
used absence pay to which such employees are en-
titled.,

. Reimbursement for absence will not be made for any
day or days for which weekly disability benefits are
payable under the Thomson Consumer Electronics,
Inc. Temporary Disability Insurance Plan or under
Worker's Compensation nor for which the employese
receives any type of monetary bengfits from the Com-
pany, All sligible employees must work at least one
day on or after their anniversary date to receive ab-
sence pay in the next year beginning on their anniver-
sary date and ending with the day prior to their follow-
ing anniversary date.

. Effective May 4, 1998, unused absence pay remain-
ing as of the day prior to their following anniversary
date, up to a maximum of {orty (40} days, may be car-
ried forward to the following year for use in the event
of an absence.



e. Unused absenca pay remaining as the day prior to
their following anniversary date up to a maximum of
seven {7) days, may be paid in a lump sum at the re-
quest of the employee, il such request is made within
14 days following their anniversary date.

f. Allunused absence pay available to an employee will be
paid upon the death, retirement orindefinite layofl of such
employee. In addition, unused absence pay available to
an employee will be paid at the employes’s option in the
event the employee observes on a regular work day a
recognized holiday not designated in Section 7.01 or in
the event of temporary down days or a plant shutdown,
other than vacation shutdowns, of twe (2) days or more
duration. In such casses the amount of pay shall be lim-
ited to the regular work day(s) lost (excluding designated
holidays) which oceur during such plant shutdown or
undesignated, recognized holiday(s).

g. The provisions of this Seclion will not apply in the event
of any work stoppage, authorized or unauthorized,
emergency send home or situations where fire, flood,
explosion, bombing or earthquake cause damage in
the plant which makes il impossible 1o resume work in
the section in which such empioyee works.

h. Effsctive January 1, 2002, aach employee with per-
fect attendance during a calendar quarter {January 1-
March 31; April 1-June 30; July 1-September 30; Oc-
tober 1-December 31) will be paid a perfect attendance
bonus of two hundred dollars (§200.00) per quarter
{less deductions required by law). An employes with
perfect attendance throughout the calendar year will
be awarded an additional two hundred dollars
{$200.00}, for a total annual perfect attendanca bo-
nus of one thousand doliars ($1,000.00) (i.e., $200 x
4 guarters + $200}. Any employees with consecutive
years of perfact altendance shall receive an additional
borws of twenty-five dollars ($25.00) per year of per-
fect attendance. The maximum consecutive year bo-
nus shall be five hundred dollars ($500.00){i.e., capped
at 20 years). Except for absence becausa of desig-
nated holiday, approved vacation, gualifying leave of
absence for death in the immediate family, absence
for Union business {where employee is paid for lost




time by the Union}, or any absence qualifying an sm-
ployee for jury duty or witness payment, an absence
for any other reason on a regular work day or absence
on a scheduled day off whan work was scheduled and
accepted by the employee shall disquality the em-
ployee for this bonus for that calendar quarter. This
National Perfect Attendance Program shalf replace the.
monetary perfect attendance awards made at the (o-
cal level. Howeyer, any existing non-monetary perfoct
attendanca recognition shall be maintained at the ra-
speciive location(s).

ARTICLE Xi
COMPLAINT AND GRIEVANCE
PROCEDURE

Sectian 11.01 COMPLAINTS,

An employee or employees having a complaint shall
have the right to varbally present the same, directly or
through the Shop Steward, to the Supervisor. If the com-
plaint is not settled by the end of the next scheduled shiit
and involves a matter subject to Grievance Procedure, it
may be reduced to writing and considered a grievance
subject to local grievance procedure.

Saction 11.02 DEFINITION OF GRIEVANCE.

“Grievance” shall mean, and be limited to, disputes or
differences between the Company and the IBEW, or em-
ployees so represented, with respect to the interpretation
or applicalion of any provision of the National or Supple-
mentary Local Agreement. Al grisvancas shall be presented
in writing as soon as practicable after the occurrence upon
which the same is basad, n accordance with the procedure
prescribed in the Supplementary Local Agreement. The fail-
ure to submit a grievance within the periods spedified in the
Supplementary Local Agreement shall constitute a bar to
further action thereon. If it is determined under the griev-
ance procedure that an adjustment in wages is appropri-
ate, such adjustment shak be made in accordance with the
Supplementary Local Agreement. Dismissal grievances may
be presented at the Third Step and the dismissed employes
may be present during all such proceduras.
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Section 11.03 RESOLUTION OF GRIEVANCES.
Unless settied or disposed of in an earlier step, all griev-
ances shall be processed through four (4} steps. Step 4
must be completed within thirty (30} days after the malter
has been referred to that step. if a grievance is not disposed
of in the first four (4) steps in the Grievance Procedure, it
may be appealed to arbitration by either party in accord
with the arbitration procedure set forth in the respedtive
Supplermnentary Local Agreements, provided, howsver, if a
grievance involves the inlerprstation or application ¢f a pro-
vision in this National Agreerment, such grievance shall not
proceed lo arbitration until it has been referred, in Step 4 of
the Grievance Procedure, to representatives of the appro-
priate Headquarters of the Company and represematives
at Washington, D.C., of the Intemational Office of the IBEW.

Section 11.04 ARBITRATION.

in arbitration under the Supplementary Local Agree-
ments, the Company and the IBEW agree that the deci-
sion or award of the Arbitrator or Arbitration Board shall
be final and binding on each of the parties and that they
will abide thareby, subject to such laws, rules or regula-
tione as may be applicable. The authority of tha Arbitra-
tor or Arbitration Board shall bs limited to determining
questions, grievances, or disputes which diractly involve
only the interpretation or application of the provisions of
this National Agreement or the applicable Supplemen-
tary Local Agreements. The Arbitrator ar Arbitration Board
shall have no authority to add to, subtract from, or to
change any of the terms of said Agreements, to change
an existing wage rate or establish a new wage rate ex-
copt as provided in Section 4.05.

Each party shall bear the expense of preparing and
presenting its own case. The cost of the Arbitrator's ser-
vices and any other expenses incidental to the arbitra-
tion, mutually agreed to in advance, shall be borne equally
by the parties.

ARTICLE Xl
UNION REPRESENTATIVES AND
ACTIVITIES

$ection 12.01 IBEW REPRESENTATION LISTS.
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Each Local Unien agrees to furnish the local Human
Resources Section with complete written tists of Chief
Shop Stewards, and Shop Stewards and the zones of
areas to which their jurisdiction in presenting grievances
or complaints is limited. The Company agrees to inlorm
the IBEW of changes in arganization of the supervisory
staff at the raspective plants. It is also agreed that each
Local Union will furnish the focal Human Resources Sec-
tion with lists of its duly elected officers and representa-
tives with whom the Company is authorized to dealin the
administration of the provisions of this Agresment. The
IBEW and the Company agree 1o keep such lists correct
and current at all times.

Section 12.02 ACCESS TO PLANTS.

The Company agrees that the authorized Representa-
tives of the respeciive Laocal Union and/or International Rep-
rasentatives of the IBEW shall have admission by pass
from the Company io the Depariments of the respective
Plants at any time during scheduled working hours for the
purpose of condueting Union Business authorized by the
National Agreement or the applicable Supplementary Lo-
cal Agreement and to verify the fact that this National Agree-
ment and applicable Supplementary Local Agreements are
being observed by the Parties herelo.

Section 1203 UNION BUSINESS OR ACTIVITIES ON
COMPANY TIME OR PREMISES.

Except as otherwise specifically agreed, no employes
shall engage in any Linion or non-Company activity or
business on Company time, and no employee shall en-
gage in such aclivity or business on Company premises
except during non-working hours of the employee and
non-working hours of any other employee involved.

ARTICLE Xl
INSURANCE AND DISABILITY BENEFITS

Section 13.01 INSURANCE PROGRAMS.

A. Group Lile insurance. The Company will provide and
pay for the Group Life Insurance Program currently in
effact, as amended by Administrative Letter dated March
30, 2001, for employees covered by this Agreement.
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B. Termporary Disability Plan. The Company will provide
and pay for the private plan of hon-occupational disabil-
ity benefits currently in effect, as amended by Adrminis-
trative Letter dated March 30, 2001, for employees cov-
ared by this Agréement.

C. Point of Service Plan. The Company will provide tha
Thomson multimedia Inc. Point of Service Plan currently
in effect, as amended by Administrative Lettor dated
March 30, 2001, for employees and their eligible da-
pendents who elect such coverage and pay the required
contribution,

D. Additional Life Insurance. Tha Company will provide
the Thomson muitimedia Ine. Additional Life Insurance
Plan currently in effect, as amended by Administrative
Letter dated March 30, 2001, for employees who elect
such coverage and pay the required premium,

E. Dental Plan. The Company will provids the Thomson
multimedia Inc. Dental Plan currently in effect, as
amended by the Administrative Letter dated March 30,
2001, for employees and their efigible dependents.

F. Long Term Disability insurance. The Company will pro-
vide the Thomson multimadia Inc. Long Term Disability
Insurance Plan currently in effect, as amended by Admin-
istrative Letter dated March 30, 2001, for employees whe
elect such covarage and pay tha required premium.

G. Dependent Life Insurance Plan. The Company will
provide the Thomsen multimedia Inc. Dependant Life
Insurance Plan currently in effect, as amended by Ad-
ministrative Letter dated March 30, 2001, for employ-
ees who elect such coverage for their eligible depen-
dents and pay the required premium.

H. Employee Assistance Program. The Company will
provide and pay for the Thomson muttimedia Inc. Em-
ployee Assistance Program currently in affect, as pro-
vided by Administrative Letter dated March 30, 2001,
for employees and their ellgible dependents.
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l. Vision Care Program. The Company will provide the
Thomson multimedia Inc. Vision Care Program currently
in effect, as provided by Administrative Letter dated March
30, 2001, for employees covered by this Agreement.

Section 13.02 SUPPLEMENTAL WORKERS'
COMPENSATION PAYMENTS.

When an smployes is entitled to tamporary disability
payments under the applicable Workers' Compensation
Act, and the weekly payments due to the employes un-
der the Act are less than eighty percent (80%) ol the base
weekly pay, as herein after defined, the Company will
make a weekly payment, in addition to that required by
the Act, equal to the difference between eighty percent
{80%) of said base pay and said required disability pay-
ment. This additional payment shall be made only during
the period whila the employee is entitled to Waorkers' Com-
pensation for said disability, and only while absent from
and unable to engage in gaintul smployment because of
said disabifity, not including any period after an award
has been made under the Workers’ Compensation Act
for partial and permanent or total and permanent disabil-
ity. Said additional payments shall not be made in any
case for a period longer than twelve {12) weeks on ac-
count of the same disability. “Base Weekly Pay™ shall mean
the number of hours per week the employee is regularly
scheduled to work, not exceeding forty (40}, multiplied
by the employee’s base hourly rate, exclusive of any
supplemental payments such as for incentive or piece-
work earnings, night shift prernium or overtime. The ad-
ditional payment herain provided for is intended under
the Workers’ Compensation Act for the period above de-
fined while the employee is absent from work and to ap-
ply under the same conditions as the law requires for
Waorkers' Compensation. These additional payments shall
apply only to disabilities subject to the Workers’ Com-
pensation Act which occur on or after the effective date
of this Agreement,

ARTICLE XiV
GENERAL PROVISIONS

Section 14.01 PENSION PLAM JOINT COMMITTEE.
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There shall be a joint committee consisting of twa (2)
membars appointed by the Company and two {2) mem-
bers appointed by the Local Union, at each location, which
shall hold monthly mesetings and shall be autherized to
confer and make recommendations with respect to ques-
tions of fact relating 1o age, service and oligibility under
the Pension Plan.

Section 14.02 PRESENTATION OF AGREEMENT TO
EMPLOYEES.

The Company shall supply all present and new em-
ployees at each location with a copy of this Agreement,

Section 14.03 INTRODUCTION OF NEW
EMPLOYEES.

Supervisars shall infroduce new employees to the ap-
propriate Shop Steward for the Section or Departrent in
which such employee will work within three (3) days.

Section 14.04 WORK ASSIGNMENTS.

Employees who are excluded from the jurisdiction of the
bargaining unit shall not be assigned to nor parform work of
a nature normally performed by employees included in the
bargaining unit. Should it become necessary for the Com-
pany to bring contraclors into the Plant to perorm work
normally performed by employees in the respective bargain-
ing units, the Logal Union may, if it believes the Company
did not give reasonable consideralion 10 the employees in
the bargaining unit, and if the matter cannat be settled by
local discussion, bypass the grievance procedure and refer
the issue to the International Office of the IBEW and the
Headquarters of the Company.

Section 14.05 NOTICES.

Notices to the International Office of the IBEW shall
be addressed to International Brotherhood ol Electrical
Workers, AFL-CIQ, 1125 Fifteenth Strest, N.W., Wash-
ington, D.C. 20005. Notices 1o the Company shall be ad-
dressed to the Vice President, Human Resources,
Thomson Consumer Electronics, Inc., PO, Box 1976, In-
dianapoiis, Indiana 462086.

Section 14.06 RATIFICATION OF AGREEMENTS,
This Natipnal Agreement shall be subject to and ef-
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fective anly on ratification by tha IBEW in accordance with
its constitution and Iylaws and on certification to the Com-
pany by the IBEW of such ratification. Each Supplemen-
tary Local Agreement to this National Agreement shall
be subject to ratification by the membership of the Local
Unian of the IBEW at the respective plant or location to
which it applies. No benefits addad on settlement of Na-
tionaf Negotiations shafl be applicable in a plant or foca-
tion until the applicable Supplementary Local Agreement
has been ratifiad.

Section 14.07 WAIVER.

The Parties acknowledge that during the negotiations which
resutted in this Agreement and the Supplementary Local
Agreements, each had the unlimited right and opportunity to
‘make demands and proposals with respact to any subject or
matter not removed by law from the area of collective bar.
gaining, and that the understandings and agreements arrived
at by the Parties alter the exercise of that right and opportu-
nity are set forth in said Agreements. Therefors, the Parties, -
for the tite of said Agreements, voluntarily and unqualifiodty
waive the right, and each agrees that the cther shall not be
obligated to bargain conecwe!ymm respect to any subject or
matter referred o, or covered in said Agreements. Further,
the Parties, for the life of said Agreements, and
unqualifiedly waive the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to
any subject or matter not specificelly referred to or covered in
said Agreements, even though such subject or matter may
not have been within the knowledge or contermplation of any
ofthe Parties at the time said Agreements were negotiated or
signed.

Section 14.08 EFFECT OF LAW.

In the event that now or hereafter there is any state or
federal law or any directive, order, rule or regulation made
pursiant thereto, which is in conflict with any provision or
provisions of any agreemnent between the Parties, # shall
supersade such provision or provisions and shall thereaf-
ter govern and control the relations and conduct of the
Parties so long as such law, directive, order, rule or regula-
tiont shall remain in force and eftect. In the event that this or
any other agreements existing between the Parties hersto,
now or hereafter requires the approval of any Government
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authority before becoming effactive, the same will and shall
be subject to such approval.

Section 14.09 ADMINISTRATIVE LETTERS.

All Administrative Letters concarning the interpretation
or the application of any provision of this National Agree-
ment or of any Supplementary Local Agraement must be
finally approved by the International Office of the Union
and by the Vice Prasident, Human Resources, of the Com-
pany, or an authorized representalive, before becoming
gffective. All such Administrative Latters shall be binding
and fully enforceable on alf parties involved provided they
do not modify, change, or amend the provisions of this
Mationai Agreement or of any Supplementary Local Agree-
ment in any respect. In addition, all Adminigtrative Letters
concerning the interpretation or the application of this Na-
tional Agreement shall be published in Appendix 2 to the
National Agreemant. Further, each lacation subject to this
agreemant shall have the eption of including Local Admin-
istrative Letters as an Appendix 1o their respective Supple-
mentary Local Agreements.

ARTICLE XV
APPLICATION OF SUPPLEMENTARY
LOCAL AGREEMENTS

Section 15,01 APPLICATION.

Ne provision shall be included in a Supplementary Lo-
cal Agreement which is contrary to or inconsistent with
any provision of the National Agreement. Provisions may
be included in Supplementary Local Agreemenis to
supplemnent, but not to change, provisions of the National
Agreement.

ARTICLE XVi
TERM, TERMINATION OR
MODIFICATION

Section 16.01 AULES FOR MAKING MODIFICATIONS
iN MID-TERM.

After this National Agreemant has been signed and the
Local Agresments, supplementary to this National Agree-
ment, have been signed and approved by the Intermational
Cffice of the Unicn and the Vice President, Human Re-
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sources, of the Company or an authorized representative,
no provision of any of said Agreements may be modilied,
changed or arnended during the life of the Agreement, ex-
cept by mutual consent in writing between the Union and
the Company, and only at a conferance called for such pur.
pose by the Parties. Any such modification, change or
amendment must be duly ratified in the same manner as
the Agreement which is affected.

Section 16.02 NOTICE OF CHANGE.

Either Party may give written notice sixty (§0) days
prior to April 1, 2004, or sixty (60) days prior to any sub-
sequent anniversary date of this National Agreement, of
any proposed change or changes of this National Agree-
ment. Whenever such notice of change is given, the Party
giving the notice shall submil its proposals in writing te
the other Panty prior to the and of thirty (30} days from
the date of notice. If the Parties do not reach an agree-
ment with respect to such proposals on or before April 1,
2004, or on or belore a subsequent April 1 anniversary
date of this National Agreement, whichever is applicable,
the first sentence of Section 2,02 of this National Agree- .
rment shall not apply, but all other provisions of this Na-
tional Agreement shall continue in full force and eflact,
except that there shall be no grievance or arbitration as
1o work that may be perormed for the Company during
any resulting cessation of work.

Section 16.03 TERM AND NOTICE OF TERMINATION,

This National Agreement shall become effective as of
April 1, 2001, upon ratification as hergin-before provided,
and shall continue in {ull force and effect to and including
April 1, 2004, and thersafter shall be automatically re-
newed from year to yaar unless notice in writing shall be
given by either party to the ather of its termination sixty
(60) days prior to its expiration date of April 1, 2004, 0ra
subsequent applicable expiration date after automatic
renewal, in which event it shall terminate on its expiratfion
date unlass, by mutual agreement, it is extended for a
further period of time.
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IN WITNESS WHEREOF, the Parties have caused this
Agreement to be executed by their duly authorized offic-
ers and representatives on the date first written above.

THOMSON MULTIMEDIA INC.

APPROVED:
sl Tracy L. Wagner

Dirsctor, HR Displays and Components
Thomson muitimedia Ine.,

INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, AFL-CIO

APPRCVED:
/sl Edwin Mill
International Presidenl
IBEW, AFL-CIO
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APPENDIX |

The following locations are thosa referred to in Article 1
of the National Agreemont:

1. INDIANAPOLIS, INDIANA, PLANT
Local No. 1048

The Company recognizes the Union as the sole and
exclusive bargaining agency for ail the hourly paid pro-
duction and maintenance employses, wareshousing em-
ployees and hourly paid employees in the modei shop,
engineeting department and warranty sarvice at the in-
dianapotlis Plant of the Company. The tollowing are ex-
cluded:

a. All executive, administrative, clerical and office em-

ployees,

b. All cooperative students (limited to ten {10) at any

time),

¢. All salaried technical and professional employees,

d. All supervisory employees with authority to hir, pro-

mote, discipline, discharge or otherwise effect
changes in the status of employees, or effectively
to recommend such action, and

&. Truck drivers.

2. LANCASTER, PENNSYLVANIA, PLANT
Local No. 1666

The Company recognizes the Unicn as the sole col-
lective bargaining agency with respect to rates of pay,
wages, hours and other conditions of employment at the
Lancaster Plants of ihe Company for all production and
maintenance, and warehousing amployees, including
such employses in the Engineering and Equipment De-
velopment Sections and gas house employees, but ex-
cluding all tool 2nd die makers, machinists, maintenance
machinists, machinist grinders, and machinist heat treat-
ors, technical employees, professional employees, cleri-
cal employess, office employees, timestudy engineers
and all group lsaders and other supervisors as defined
in Section 2 (11) of the Labor Managemeni Relations
Act of 1947, as amended.
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3. MARION, INDIANA, PLANT
Local No, 1160

The Company recognizes the Union as the exclusive
hargaining reprasentative for all production, maintenance
and warehouse employees atits Marion Plant and satel-
lite warehouses controlled by or directed frorm the Mation
Plant including Group Leaders and Leadmen, but exclud-
ing technical and professional employees, guards, office
and clericat employesas, and supervisors as defined in
Section 2 (11} of the Labor Management Relations Act
of 1947, as amended.
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Mr. Edwin Hill

international President international Brotherhood of
Electrical Workers (AFL-CIQ) 1125 Filleenth Street, N.W.
Washingion, D.C. 20005

Re: Point of Service Plan
Dear Mr. Hifl: March 30, 2001

This will confirm our understanding reached during ne-
gofiations concluded today with respect to the Thomson
multimedia, inc. therginafter referred to as the Company)
Point of Service Plan {(hereinafter referred to as the Plan)
for employees represented by the international Brotherhood
of Electrical Workers, AFL-CIO (hereinafter referred to as
ihe Union) and covered by the National Agreement dated
March 30, 2001 between the Company and the Union.

Provisions of the present Plan appear in the current
Summery Plan Description and will continue excep! as
amended herein and except as may otherwise be requirad
by law. Amendments lo the Plan are oullined immedi-
ately below and are affective July 1, 2001 unless specifi-
cally stated to the contrary herein. The Plan, as amendad,
will be more fully described in an amended Summary
Plan Description which will be distributed by the Com-
pany to the Union and all employees eligible to partici-
pate in tha Plan as so0n as reasonably possible.

THOMSON POINT QF SERVICE PLAN

1. Effective July 1, 2001, January 1, 2002, and January
1, 2003, employee contributions shall be increased by
$2.00, $1.00 and $1.00 raspectively as shown below:

Weelly Contribui
Base Wage 11112001 mmnz 112003 .
420000 Empl. Only $5.00 $7.00
Empl.+1 Dependent $6.00 37 00 $8.00
Family $7.00  $8.00 3900
$20.000-
$43.999  Empl. Only $550 8650 3§74
Empl.+1 Dependent $7.00  $8.00  $9,.00 \
Family $800  $9.00  $1200
m L3
Over Empl. Only $6.00 $7.00 3800«
Empl.+1 Dependent $8.00 $2.00  $10.40 .
Family $900  $1000 $11.00
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2. Effective July 1, 2001, participants in the Thomson
Point of Service Plan wiil be required to pay the foi-
lowing for prescription drugs:

* When prescriptions ara filled at network pharma-
cies, participants wili pay the cost of a generic drug
to 3 maximum of $10 and tha cost of & name-brand
drug to a maximum of $15.

* When prescriptions ase filled through the mail or-
der prescription program, participanis will pay $10
{or each generic drug and $15 for esch name-brand
drug for a 80 day supply.

. Effective July 1, 2001, an employae with threa (3) or
more years of continuous service who is placed on
layoHl from the Company will be allowed 1o continue
heatth or HMO coverage for himsalf or herse!f and his/
her depandent{s) by paying the amount that would
have been payroll deducted if the employee had re-
mained on payrolt, for the first six months of layoff.
Theroafter, the employee will pay 33-1/3% of the cost/
value of the selacted haaith plan for the ramainder of
the layofi,

An employee with less than three (3) years of continu-

ous service who is placed on layoff from the Com-

pany will pay 33-1/3% of the cost/value of the selected
health plan for the entire layoff period.

. Effective July 1, 2001, the $2 Million lifetime maximum
benefit under this Plan will be efiminated.

GENERAL

™, The foregoing revigions to the Plan will apply to cov-

ed services incurred on or after July 1, 2009 and will

Poply to all employees at work on that date, as well as to

mployees absent from work on July 1, 2001 due to lay-

¢ off, disability, jury duty, holiday, vacation, death-in-family,
{ marriage, approved union business, other approved
" leaves of absence and any other absence approved by

the Company, and to qualified beneficiaries continuing
coverage under the provisions of the Consolidated Om-

. __nibus Budget Reconciliation Ac of 1986 (COBRA).

The annual base wage upch which contributions,
deductibles and out-of-pocket maximums are based is
the annualized hourly wage which equals the employee's
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applicable hourly wage rate times the number of hours in
such employes's regularly schaduled work week times
fifty-two (52} weeks.
The contribution required for Thomson-employad
spouses 1o cover eligible dependent children will be based
on the contribution rate of the higher paid spouse. The
lower paid spousa will not be required to make a contri-
bution and will be covered as a dependent of the higher
paid spouse. Deductibles and out-of-pocket maximums
applicable to Thomson-employed spouses will likewise
be based on those applicable to the higher paid spouse.
Except as outlined on previous pages, there shall be
no other material change to the Plan with respect to
deductibles and annual out-of-pocket maximum sched-
ules, coverage or eligibility requirements for employees
subject to this Understanding, except as may be agreed
between the parties in wriling or as may be required by
taw, The Company may make such changes as it may
determine in other respects, including, without limitation,
employer's administration, contracts with insurance com-
panies or administralors and any change in respect of
employees not covered by this Understanding.
The Company and Union agree that the Plan shall
comply with any and all applicable requirernents under
the Employee Retirement Income Security Act of 1974,
as amended, and the rules and regulations thereunder
and under applicable Intarnal Revenue Code Sections
105, 125 and 129 and the rules and regulations thereun-
der along with any other statutory or administrative re-
quirement. _ .
The Plan shall be subject to and effective only on .
approval of the Commissioner of Internal Revenue as
to coempliance thereof with the requirements of the In-
ternal Revenue Code and regulations thereunder gov-
erning a Code Section 125 Plan and to such approv-
als as counsel for the Company determines are nec- !
essary or desirable.
Words used in this Understanding have the meaning of
such words as used in the Plan except as otherwise stated.
Any bargaining unit of employees of the Company for
which the Union shall heraafter be recognized as collective -
bargaining representative shall automatically be included
in and covered by the terms of this Understanding.

It
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The Union hersby agrees and consents for and on be-
half of all employess for whom the Union is the bargaining
aganl to all amendments of the Plan which the Company
may make in accordance with this Understanding.

it is understood and agreed that this letter and the
benefits mads available hereunder shall ba effectiva only
for the duration of the present Collactive Bargaining
Agreement existing between the parties, unlass tarmi-
nated at an earlier date by mutual consent of said par-
ties. The Union agrees that it will not directly, or indirectly,
during such term raquest or bargain for any change in
such Plan in addition ta thage that have baen spegcifically
agreed upen hergin.

If the foregoing correctly expresseas your understand-
ing of our agreement concerning the above subjoct,
please sign seven (7) copigs of this letter at the place
indicated below and return tham fo me.

Very truly yours,
Isl  Tracy L. Wagner
Director, HR Displays and Components
Thomson multimedia Inc.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001
fs/  Edwin Hill
International President
International Brotherhood of
Electrical Workers, AFL-CIO
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Mr. Edwin Hil

International President International Brotherhood of
Electrical Workers {AFL-CIC) 1125 Fitteenth Street, N.W.
Washington, D.C. 20005

Re: Healih Plan for Future Retirees

Dear Mr, Hill; March 30, 2001

This will confirm our understanding reached during
negatiations concluded today with respect to the Thomson
multimedia Inc. (hereinafter raferred to as the Company)
medical benefits provided for future eligible retired em-
ployees and their eligible dependents for employees rep-
resented by the Indernational Brotherhood of Electrical
Workers, AFL-CIO {hereinafter referred to as the Union)
and covered by the Nationaf Agreement dated March 30,
2001 batween the Company and the Union.

For the term of the National Agreement dated April 1,
2001, medical benefits provided to sligible bargaining unit
employees who retire during the term of the Agraement
shall continue unchangad except as noted below:;

The following changes apply to employees who ratire
on or after July 1, 2001 and whe enroll in the Thomson
Point of Service Plan for Retiress, Supplemental Plan A
or Supplemental Plan F. These panicipants wil! be re-
quu‘ed to pay for prescription drugs as follows:

The cost of a generic drug up to $10 and the cost of a

name-brand drug up to $15 for prescriptions filled at

natwork pharmacies.

* $10 for each generic drug prescription and $15 for
each name-brand prescriptions for a 90 day supply
through the mail order prescription program.

GENERAL

1. Consistent with the provisions of this Agreement, post-
ratirement medical banefits pravided for future eligible
retired employees and their eligible dependents un-
der this Agreement will remain in effect for so long as
this Agreament remains in effect.

2. Medicare coverage provides primary health insurance
coverage for eligible participants. Plan benefits are then
payable in accordance with the provisions of the Plan
and, in all cases, are secondary to Medicare coverage.
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The Company and Union agree that the Pian shali
comply with any and al! applicable requirements under
the Employee Retirement income Security Act of 1874,
as amended, and the rules and regulations thereunder
and the Internal Reverue Cods of 1988 (Code) and the
rules and regulations thersunder along with any other
applicable statutory or administrative requirements.

There shall be no material change in the Plan with
respect to participant contributions, eligibility, coverage
and deductible and out-of-pocket maximum levels except
as amended in writing by the parties in accord with this
Understanding or as may be required by law. The Com-
pany may make such changes as il may determine in
othar respects, including, without fimitation, employer’s
administration, contracts with insurance companies or ad-
ministrators and any ¢hange in respect of amployees not
covared by this Understanding.

The Plan shall be subjact to and effective only on ap-
proval of the Commissioner of Internal Reverue as to
compliance thereof with the applicable requiremenis of
the Internal Revenve Cods and regulations thareunder
and to such approvals as counsel for the Company de-
termines are necessary or degirable.

Words usad in this Uinderstanding have the meaning of
such words as used in the Plan except as ctherwise stated.

Any bargaining unit of smployees of the Company for
which the Union shall hereafter be recognized as collec-
tive bargaining representative shall automatically be in-
cluted in and covered by the terms of this Understanding.

It is understood and agreed that this lettar and the ben-
efits made available heraunder shall be effective only for
the duration of the present Coltective Bargaining Agree-
ment existing between the parties, unless terminated at
an earfier date by mutual consent of said parties,

The Union hereby agrees and consents for and on
behalf of all employaes for whom the Union is the bar-
gaining agent to all amendments of the Plan which the
Company may make in aceord with thig understanding.

It the foragoing corractly expresses your understand-
ing of our agreement concerning 1he above subject,
pleasa sign seven (7) copies of this letter ai the place
indicated baelow and refurn them to me.
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Very truly yours,
/s/ Tracy L.Wagner
Director, HR Displays and Components
Thomson mutimedia Inc.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001
fs/  Edwin Hill
International President
International Brotherhood of
Electricat Workars, AFL-CID
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Mr. Edwin Hill

Intarnational President International Brotherhood of
Electrical Workers {AFL-C10)} 1125 Fiftaenth Street, N.W.
Washington, 0.C. 20005

Re: Dental Plan

Dear Mr. Hill: March 30, 2001

This will confirm our understanding reached during nego-
fiations concluded today with respect to the Thomson multi-
media Inc. (hereinatter referred to as the Company) Dental
Flan {hereinatter referred 1o as the Plan) for amployees rep-
resented by the Intemational Brotherhood of Electrical Work-
ets, AFL-CIO (hereinafter referred to as the Union) and cov-
ered by the National Agreement dated March 30, 2001 be-
tween the Company and the Union,

Provisions of the present Plan appear in the current
Summary Plan Description and will continue unchanged
until Aprit 1, 2004 except as amended herin and axcept
as may otherwise be roequired by law. Amendments to the
Plan are oullined immediatety below and are effective July
1, 2001 unless specifically stated to the contrary herein,

The Plan, as amended, will be more fully described in an
amended Surmmary Plan Description which will be distrib-
uted by the Company o the Union and all employees eligible
1o participate in the Plan as soon as reasonably possible.

1. Effective July 1, 2001, the waiting period for eligibility
purposes will be reduced from one (1) year to 60 days.
2. Effective July 1, 2001, an employee who is placed on
layoff and has three (3) or more years of continuous
service as of the date of layolt will be allowed to con-
tinue covarage under the Dental Plan for himseliher-
seli and his/her dependents at no cost for the first six

{&) months of layoff, Thereafter, such employee will

pay 33-1/3% of the cost/value of the Dental Plan for

the remainder of the layoff period.

An employee who is placed on layoft and who does
not have at least 3 years of continuous service will pay
33-1/3% of the cost of the Dental Plan for coverage for
himself/herself and histher dependents for the duration
of the layoff period.

All ather provisions of the Dental Plan remain in effect.
The changes set forth above will be effective July 1, 2001



and will apply 1o all employees at work on that date and to
employees absent from work on that date due to approved
leave of absence, layoff, jury duty, holiday, vacation, death-
in-family, and marriage and to qualified beneficiaries con-
tinuing coverage under the provisions of the Consolidated
Omnibus Budget Reconciliation Act of 1985 (COBRA).

It is understood and agreed that the Company may
change the claims administrator at any iime if deermed
by the Company to be more efficient.

[t is aiso understood and agreed that this fetter and
tha benefits made available hereunder shall be eifective
only for the duration of the presant Collective Bargaining
Agreement existing between the parties, unless termi-
nated at an earlier date by mutual consent of the parties.

It is understood and agreed that this Jetter and ben-
efits made available hereunder shall be effective only for
the duration of the present Collective Bargaining Agree-
ment existing between the parties, uniess terminated at
an earfior date by mutual consent of the parties.

¥ the foregoing correctly expresses your understand-
ing of our agreement concerning the above subject,
please sign seven {7) copies of this letfer at the piace
indicated below and return them to me.

Very truly yours,
fsf  Tracy L. Wagner
Director, HR Displays & Components
Thomson multimedia nc.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001
fsl Edwin Hill
International President
International Brotherhood of
Electrical Workers, AFL-CIO
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Mr. Edwin Hill

internaticnal President internalional Brotherhood of
Electrical Workers (AFL-CIO) 1125 Fifteanth Street, N.W,
Washington, D.C. 20005

Ra: Vision Care Program

Dear Mr. Hill: March 30, 2001

This wilt confirm our understanding reached during
nagatiations concluded today with raspect to the Thomson
multimedia Inc. (hereinafter relerred to as the Company)
Vision Care Program (Program) for employees repre-
sented by the International Brotherhood of Electrical
Workers, AFL- CIO (hareinafter referred to as the Union)
and covered by tha National Agresment dated March 30,
2001 between the Company and the Union.

The vision benefits provided under the Program will con-
tinue unchanged as described more fully in a Summary Pro-
gram Description, copies of which will be distributed by the
Company to the Union and all employess eligible to partici-
pate in the Program as soon as reasonably possible.

The Company and Union agree that the Program shall
comply with any and all applicable requirements under
the Employse Retirament Income Security Act of 1974,
as amended, and the rules and regulations thereunder
and the internal Revenue Cada of 1986 (Code) and the
rules and regulations thereunder along with any other
stafulory or administrativae requirement. All amendments
to the Program shall be subject ta such approvals as coun-
se¢l for the Company delermines are necassary or desir-
able.

There ghall be no material change in the Program with
respeci to eligibility and coverage excapt as amended in
writing by the Parties in accord with this Understanding
or as may be required by law. The Company may make
such changes as it may determine in other respects, in-
cluding, without limitation, employer's administration, con-
tracts with providers and any change in respect of em-
ployees noi coverad by this Understanding.

Words used in this Understanding have the meaning
of such words as used in the Program except those as
otherwise stated,

Any bargaining unit of employees of the Company for
which the Union shall hereafter be recognized as collec-
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tive bargaining representative shall automatically be in-
cluded in and covered by the terms of this Understanding.

The Union hereby agraas and consents for and an be-
half of all employees for whom the Union is the bargaining
agent to all amendments of the Program which the Com-
pany makes in accord with this Understanding.

Itis understood and agreed that this letter and the ben-
efits made available hereunder shall be effective only for
the duration of the present Collective Bargaining Agree-
ment existing between the Parties, unless terminated at
an earlier date by mutual consent of said Parties.

It the foregoing correctly expresses your understand-
ing of our agreement concerning the above subject,
please sign seven (7) copies of this letter at the place
indicated below and return them 1o me.

Very truly yours,
/s Tracy L. Wagner
Director, HA Displays & Components
Thomson multimedia Inc.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001
1 Edwin Hilk
International President
International Brotherhood of
Electrical Workers, AFL-CIO



Mr. Edwin Hill

international President Inlernational Brotherhood of
Etectrical Workers (AFL-CIO) 1125 Fifteenth Strest, N.W,
Washington, D.C. 20005

Re: Long Term Disability Insurance

Daar Mr. Hill; March 30, 2001

This will contirm our understanding reached during
negotiations concluded today with respect to the Thomson
multimedia inc. (hareinafter referred 1o as the Company)
Long Term Disability Insurance Ptan (hereinatter referred
o as the Plan) for employeges reprasented by the Inter-
national Brotherhood of Electrical Workers, AFL-CIO
{hereinafier referred to as the Union) and covered by the
National Agreement dated March 30, 2001 between the
Company and the Union.

The benefits provided under the Plan will continue un-
changed as described mote fully in the current Summary
Plan Description, updated copies of which will be distributed
by the Company to the Union and all employess eligible to
panticipate in the Plan as soon as reasonably possible.

The Company and Union agree that the Plan shall
comply with any and all applicable requirernents under
the Employee Retirement Income Security Act of 1974,
as amended, and the rulas and regulations thereunder
and the Internal Revenue Code of 1986 (Code) and the
rules and ragutations thereunder along with any other
statutory or administrative requirements.

There shall be no material change in the Plan with
respect to eligibifity and coverage except as amended in
writing by the Partias in accord with this Understanding
or as may be required by law. The Company may maks
such changes as it may determine in other respects, intlud-
ing, without Emitation, premium rates, employer’s adminis-
tration, contracts with insurance companies or trustees and
any change in respact of employses not cavared by this
Understanding.

Words used in this Understanding have the meaning of
such words as used in tha Plan except as otherwise stated.

Any bargaining unit of employees of the Company for
which the Union shall hereafter ba recognized as collective
bargaining representative shal automatically be included
in and covered by the terms of this Understanding.
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itis understood and agreed that this letter and the ben-
efits made available hereunder shall he sHective only for
the duration of the present Collective Bargaining Agreement
existing batween the Parlies, unless terminated at an ear-
lier date by mutual conseni of said Parties.

if ihe foregoing carrectly expresses your understand-
ing of our agreement concerning the above, please sign
seven {7) copies of this letier in the space indicated be-
low and return them to me.

Very truly yours,
Is/  Tracy L. Wagner
Director, HR Displays & Components
Thomson multimedia Inc,

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001
Is/ Edwin Hill
International Presideni
nternational Brotherhood of
Electrical Workers, AFL-CIO



Mr. Edwin Hill

Internationial Prasident International Brotherhood of
Electrical Workars {(AFL-CIO) 1125 Fifteanth Streat, N.W.
Washington, D.C. 20005

Re: Temporary Disability Insurance

Oear Mr. Hill: March 30, 2001

This will confirn our undarstanding reached during
nagotiations concluded today with respect to the Thomson
rultimedia Inc. (hareinaftar referrad to as the Company)
Temporary Disability Pian for employees representad by
the International Brotherhood of Electrical Workera, AFL-
CIO (hareinafter refgrred to as the Union) and covered
by the Naticnal Agreement dated March 30, 2001 be-
tween the Company and the Union,

Effective July 1, 2001, the weelkly benefit under the
schedule provided in the Plan will be amended to reflect
an increasa of $25 at each level. The increasad benefit
will apply to non-occgupational injuries of ilinesses for
which an employee is placed on medical leava of ab-
sence on or after July 1, 2001. Updated copies of the
Summary Plan Description will be distributed to the Union
and ait empioyees eligible to participate in the Plan as
soon as reasonable possible.

The remainder of the benefits provided under the Plan
will continue unchanged as described more fully in the
Summary Plan Description, copies of which will be dis-
tributed by the Company to the Union and all employaes
eligible to participate in the Plan as sooh as reasonably
possibla.

The Company and Union agree that the Plan shall
comply with any and all applicable requirements under
the Employee Retirement Income Security Act of 1974,
as amendad, and the rules and regulations theraunder
and the Internal Revenue Code of 1986 (Code) and the
rules and regulations thereunder along with any other
statutory or administrative requirement. All amendments
to the Plan shatl be subject to such approvals as counsel
tor the Company determines are hgcessary or desirable.

There shall be no material change in the Pian with
regpact to eligibilty and coverage except as amended in
writing by the Parties in accord with this Understanding
or as may be requirad by law. The Company may make




such changes as it may determine in other respects, in-
cluding, without limitation, employer's administration, con-
tracts with providers and any change in respect of em-
ployeas not covered by this Understanding.

Words used in this Understanding have the meaning of
such words as used inthe Plan except as otherwise slated.

Any bargaining unit of employees of the Company for
which the Union shali hereaffer be recagnized as collec-
tive bargaining representative shait automatically be in-
cluded in and covered by the terms of this Understanding.

The Union hereby agrees and consents for and on
behalf of all emplovess for whom the Union is the bar-
gaining agent to all amendments of the Plan which the
Company makes in accord with the this Understanding.

ltis understood and agreed that this letter and the ben-
efits made available hereunder shail be effective only for
the duration of the presemt Collective Bargaining Agree-
ment existing between the Parlies, unless terminated at
an earlier date by mutual consent of said Parties.

If the foregoing correctly expresses your understand-
ing of our agreerent concerning the above, please sign
seven (7) copies of this letter al the place indicated be-
low and refurn them to me.

Very truly yours,
fef  Tracy L. Wagner
Oirector, HR Displays & Components
Thomson multimedia Inc.

ACCEFTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001
ts/  Edwin Hill
international President
internationat Brotherhood of
Elactrical Workers, AFL-CIO
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Mr. Edwin Hill

international President International Brotherhiocd of
Elactrical Workers (AFL-CIO) 1125 Fifieenth Street, N.W,
Washington, D.C. 20005

Re: Group Lite Insurance

Dear Mr. Hill; March 30, 2001

This will confirm our understanding (Understanding)
reached during negotiations concluded today with respect
o the Thomson multimedia Inc. {Company) Group Life
Insurance Plan {Plan) for employees represented by the
International Brotherhood of Electrical Workers, AFL- CIO
(Union} and covered by the National Agreement dated
April 1, 2001 between the Company and the Union.

Provisions of the present Plan appear inthe cusrent Sum.
mary Plan Description and will continue unchanged except
as may otherwise be required by law. The Plan will be de-
scribed more fully in the Summary Plan Description, which
will be distributed by the Company 1o the Union and alt em-
ployees eligible to participate in the Plan as soon as rea-
sonably possible.

The Company and Union agree that the Plan shall
comply with any and all applicabie requirerments under
the Employee Hetirement Income Security Act of 1974,
as amendead, and the rules and regulations thersunder
and the Internal Revenue Code of 1886 (Code) and the
rules and reguiations thereunder along with any other
statutory or administrative reguirement,

There shall be no matarial change in the Plan with
respect to eligibility and coverage except as amended in
writing by the Parties in accord with this Understanding
or as may be required by law. The Company may make
such changes as it may determine in other respects, in-
cluding, without iimitation, premium rates, employes’s
administration, contracts with insurance companies or
trusiees and any change in respect of employees not
coverad by this Understanding.

Words used in this Understanding have the meaning ol
such words as used in the Plan except as otherwise stated.

Any bargaining unit of employees ot the Compary for
which tha Union shall hereafter be recognized as collective
bargaining representative shalf automatically be included
in and covered by the terms of this Understanding.
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The Union hereby agrees and consents for and on
behalf of all employees for whom the Union is the bar-
gaining agent to ali amendments of the Plan which the
Company may make in accord with this Understanding.

It is understood and agreed that this letter and the ben-
afits made avaijlable heraunder shall be gffective only for
the duration of the present Collective Bargaining Agree-
ment existing between the Parties, unless terminated at
an earlier date by mutual consent of the Parties.

[ the foregoing carrectly expresses your understand-
ing of our agreement concerning the above subject,
please sign seven (7) copies of this letter at the place
indicated betow and return them to me.

Very truly yours,
/sf  Tracy L. Wagner
Director, HR Displays & Components
Thomson multimedia Inc,

ACCEPTED AND AGREED TO THIS 30™ DAY OF

MARCH. 2001
fs/  Edwin Hill
Intemational President
International Brotherhood of

Electrical Workers, AFL-CIO



Mr. Edwin Hill

International President International Brotherhood of Elec-
trical Workers (AFL-CIO) 1125 Fifteenth Strest, N.W.
Washington, D.C. 20005

Re; Additional Life Insurance

Dear Mr. Hilt: March 30, 2001

This will confirm our understanding reached during
negaotiations concluded today with respect to the Thomson
mullimedia Inc. {hereinafter referred to as ihe Company)
Additional Life Insurance Plan (herginafter referred 10 as
the Plan} for employees represented by tha International
Brotherhood of Elactrical Workers, AFL-CIO (hereinafter
referred 10 as the Union) and covered by the National
Agreement dated March 30, 2001 between tha Company
and the Union.

The additional life insurance benefits provided under
the Plan will continue unchanged as described more fully
in the current Summary Plan Description, updated cop-
ies of which will be distributed by the Company to the

“Union and all employees eligible to participate in the Plan
as soon as reasonably possible.

The Company and Union agrea that the Plan shall
comply with any and all applicable requirements under
the Employee Ratirement Income Securily Act of 1974,
as amended, and the rules and regulations thereunder
and the Interna! Revenue Code of 1986 {Code) and the
rules and regulations thereunder along with any other
statutory or administrative requirement.

There shall be no material change in the Plan with
respect to eligibility and coverage except as ameanded in
writing by the Parties in accord with this Understanding
or as may be required by law. The Company may make
such changes as it may detarmine in other respects, in-
cluding, without limitation, premium rates, employer's ad-
ministration, contracts with insurance companies or trust-
ees and any change in respect of empioyees not cov-
ared by this Understanding.

Words used in this Understanding hava the meaning of
such words as used in the Plan except as otherwise stated.

Any bargaining unit of employees of the Company for
which the Union shall hereafter be recognized as collective
bargaining representative shall automatically be included
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in and covered by the terms of this Understanding.

The Union hereby agrees and consents for and on
behalf of all employees for whom the Union is the bar-
gaining agent to all amendments of the Plan which the
Company may make in accord with this Understanding.

Itis understood and agreed that this letter and the ben-
efits made available hereunder shall be eftective only for
the duration of the present Collective Bargaining Agree-
ment existing between tha Parties, unless terminated at
an earlier date by mutual consent of said Parties.

It the foregeing correctly expresses your understand-
ing of our agreement concerning the above subject,
please sign seven (7) copies of this letter at the place
indicated below and return them to me.

Very truly yours,
/s Tracy L. Wagner
Director, HR Displays & Componants
Thomson multimedia Inc.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001
/s/  Edwin Hill
Internaticnal President
International Brotherhood of
Elactrical Workars, AFL-CIO
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Edwin Hill

rnationsl President Intarnational Brotherhood of
ctrical Workers (AFL-GIO} 1125 Fiftaenth Streat, N.W.
shington, D.C. 20005

: Dependent Lita insurance
sar Mr. Hilk: March 30, 2001

This will confirm ous understanding reached during
wgotiations concluded today with respact to the Thomson
ulttmadia inc, {hereinalter referred fo as the Company)
apendent Life insurance Plan (hereinattar raferred to
s the Plan} for employees reprasented by the Interna-
onaf Brotherhood of Electrical Workers, AFL-CIO (here-

nafter referred 1o as the Union} and covered by the Na-
ional Agreement dated March 30, 200) between the
=ornpany and the Union,

The benefits pravided under the Plan wilt continua une
changed except as cutlined below. The Plan will be mare
fully in the Summary Pian Dascription which will be dis-
tributed by the Company to the Union and all employses
eligible to participate in tha Plan as soon as reasonably
possible.

1. Eflective July 1, 2001, the waiting period to partici-
pate in the Plan will be reduced from cne (1) year to
50 days.

2. Three additionat tiars of benelits will be added to the
Plan as foliows:

Monthly Child or  Monthly
$25000 3705 $5000 $1.78
$30,000 $8.46 $6,000 %213
$35.000 §9.87 $7,000 3248

3. An open enroliment pariod will ba provided prior to
the July 1, 2001 implemaeantation date to aflow current
participanis to increase the coverage for their spouse
and/for child{ren} or to enrall in the Plan at any level.
No evidence of gpod health will be required to enroll
or t¢ increase their feve! of coverage.




The Company and Unign agree that the Pian st
comply with any and all applicable requirements un
ihe Employee Retirement! Incorme Security Act of 197
as amendad, and the rules and regulalions thereunc
and tha tnternaf Revenus Code of 1986 (Code) and &
rules and reguiations thereunder along with any oth
applicable statutory or administrative requirements.

Thereg shall be no material change in the Plan wit
raspect to eligibility and covarage except.as amended i,
writing by the Parties in accord with this Understanding
or as may be required by faw. The Company may make
such changes as it may detarmine in other respects, in-
cluding, without limitation, premium rates, amplayar's
adminisiration, contracts with insurance companies of
trustees and any change in respect of employees not cov-
ered by this Understanding.

Waords used in this Understanding have the meaning of
such words as used in the Plan except as otherwise siated.

Any bargaining unit of employees of the Company for
which the Union shail heteaftor be racognized as collee-
tive hargaining representative shall automatically be in-
cluded in and covered by the terms of this Understanding.

h Is understood and agreed that this letter and the ben-
efits made available hereunder shail be effective only for
the duration of the present Coltective Bargaining Agreerment
existing betweean the Parties, unless terminated at an ear-
ler date by mutual consent of said Parties.

If the foregoing correctly expresses your upderstand-
ing of our agreement concerning the above, pleass sign
seven (7) copies of this letter in the space indicated be-
tow and return them to me.

Vary truly yours,
fs/  Tracy L. Wagner
Dirsctor, HR Displays & Componems
Thomson multimedia inc.

ACCEPTED AND AGREED TO THIS 30"" pAY OF
MARCH, 2001
fsl Edwin Hilf
international Presndent
internationat Brothechood of
Electrical Workers, AFL-CIO
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Mr. Edwin Hifl

inlernational Prasident International Brotherhood of
Electrical Workers (AFL-CIO) 1125 Fifteenth Streat, N.W.
Washingten, D.C. 20005

Re: Employee Assistance Plan

Dear Mr. Hill: March 30, 2001

This will confirm our understanding reached during
negotiations concluded today with respect to the Thomison
muitimedia Inc. (herainafter referred to as tha Company)
Employee Assistance Plan {Plan) for employees repre-
sented by the International Brotherhood of Electrical
Workers, AFL- ClO (hereinafter referred to as the Union)
and covered by the National Agreement dated March 30,
2001 between the Company and the Union.

The employee assistance benetits provided underthe
Plan will continue unchanged as described more fully in
the Summary Plan Description, copies of which will be
distributed by the Company to the Union and all employ-
ges gligible to participate in the Plan as soon as reason-
ably possible,

The Company and Union agree that the Plan shall
comply with any and all applicable requiremeants under
the Employee Retirement Income Security Act of 1974,
as amended, and the rules and regufations thersunder
and the Internal Revenus Coda of 1986 (Code) and the
rules and regulations thereunder along with any other
statutory or administrative raquirement. All amendments
to the Plan shall be subject to such approvals as counsel
for the Company determines are necessary or desirable.

Thers shall be no material change in the Plan with
respect to eligibility and coveraga except as amended in
writing by the Partias in accord with this Understanding
or as may be required by law. The Company may make
such changes as it may determing in other respedts, in-
cluding, without limitation, employer's administration, con-
tracts with providers and any change in respect of em-
ployees not covered by this Understanding.

Words used in this Understanding have the meaning
of such words as used in the Plan except those as other-
wise stated,

Any bargaining unit of employees of the Company for
which the Union shall hereafter be recognized as coliective
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bargaining representative shall automatically be included
in and covered by the terms of this Understanding.

The Union hereby agrees and consents for and on
behalt of all employees tor whom the Union is the bar-
gaining agent to all amendments of the Plan which the
Company makes in accord with this Understanding,

it is understood and agreed that this letter and the ben-
efits made available hereunder shall be effective only for
the duration of the present Collective Bargaining Agree-
rmant existing between the Parties, unless terminated at
an earlier date by mutual consent of said Parties.

if the {oregoing correctly expresses your understand-
ing of our agreement concerning the above subject,
please sign seven (7) copies of this letter at the place
indicated below and return them to me.

Very truly yours,
fs!  Tracy L. Wagner
Director, HR Displays & Components
Thomson raultimedia Inc.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001
/s!  Edwin Hill
international President
Intermational Brotherhood of
Electrical Workers, AFL-CIO
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M, Edwin Hill

International President International Brotherhood of
Electrical Workers (AFL-CIO) 1125 Fifteenth Street, NW.
Washington, D.C. 20005

Re: Restoration of Continuous Service

Dear Mr, Hill; March 30, 2001

This will contfirm our understanding reached during
negotiations concluded today with respect to the restora-
tion of continuous service credit for employees repre-
sented by the Intarnational Brotherhood of Eiectrical
Workars, AFL-CIQ {hereinafter referred to as the Union)
and covered by the National Agraement dated March 30,
2001 between Thomson multimedia Inc. (hereinafter re-
farred to as the Company) and the Union.

Any employea whose continuous service creditis bro-
ken as the result ol (1) not being recailed to work after a
layott from the Bargaining Unit, {2} failure to return to work
batore the expiration of the time limit of an approved leave
of absence ar (3} voluntary resignation, and who is sub-
sequently reemployed in the Bargaining Unit shall be cred-
ited with the continuous service credit accrued at tha time
- any of the foregoing caused the most recent break in the
employee's continucus servica credit, provided such em-
ployee accumulates three (3) years of unbroken continu-
ous service credit after being reamployed. Upon accu-
muiating three {3} years of unbroken continugus service
credit after reemployment, the employes’s continuous
service credit shall thereupon be recomputed, and such
recomputed continuous service credit of the employee
shall apply to the following benefits:

(1} Absence Pay;

(2) Vacation;

(3) Layoff Allowance/Pay.

Any period bstween the date an employee was re-
moved from payrolt and the date such employea was re-
employed shall not be included in any recomputation of
continuous service credit hereunder. In addition, the pro-
visions of Section 8.01 of the National Agreement which
base an employee’s saniority “upon continuous service
cradit from the first date of the employea’s unbroken con-
tinuous service™ shall not be applicable after the recom-
putation of an employee’s continuous service credit here-
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under so that the amployea’s seniority shall date only from
the emplayee'’s most recent date of reemployment.

it iz undersiood and agreed that this letter shall be
effective only for the duration of the present Collective
Bargaining Agreement existing between the Parties, un-
iess terminated at an eadier date by mutual consent of
said Parties.

If the foregoing correctly expresses your undersiand-
ing of our agreement concerning the above subject,
please sign.seven (7) copies of this letter at the place
indicated below and return them to me. '

Very truty yours,
s/ Tracy L Wagner
Director, HR Displays & Components
Thomsan mulitmedia Ine.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
March 2001
faf  Edwin Hill
Intarnational Prasident
International Brotherhood of
Electrical Workers, AFL-CIO
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Mr. Edwin Hill

International President

International Brotherhood of Electrical Workers (AFL-CIO)
1125 Fifteenth Street, N.W. Washington, D.C. 20005

Re: Pension Plan - Union Leaves

Dear Mr. Hilk: March 2p, 2001

This will confirm our understanding reached during
negoliations concluded today with respect to Thomson
multimedia Inc. (herainafter referred to as the Company)
Pansion Plan for Employees on leave of absence for Linion
business (harginalter referred to as the Plan) far employ-
ees represented by the Intemational Brotherhood of Elec-
trical Workers, AFL-CIO (hereinafter referred to as the
Union) and covered by the National Agreement dated
March 30, 2001 betwean the Company and the Union,

Section 10.03 of the Nationai Agreement provides for
such leaves for the purpose of administering the Collec-
tive Bargaining Agreement between the Parties. To agsure
that such employees are not disadvantaged with regard to
the Pian while on such leave for periods of more than five
(5) consecutive regular work days, the Company agrees
that their Plan account with respect to pay-based credits
shall be determined as provided in Sections 5.1 (b) and
5.6 of the Plan when they return to active employment
with the Company from such leave. Such employees shall
continue to earn their applicable transition benefit as pro-
vided in Section 17. 1 {c} of the Plan while on such leave.
All applicable quarterly intarest credits will be credited as
provided in Section 5.1 (¢} of the Plan.

Faor purposas of this Understanding, it is also agreed
that the Plan account of employees on Union business
for any pariod of five {5) or less consacutive regular work
days shall be determined as provided in Section S of the
Plan except that the Union shall be responsible for reim-
bursing the Company for all applicable pay-based cred-
its as detarmined thereunder.

Each such reimbursement by the Unian shall ba made
to the Company within fiteen {15) days of the end of each
calandar quarter. Such reimbursements shall be based
on the actual number of Union activity hours shown to
have been performed as recorded on each such
employee's time card or other Company attendance




record. The making of such reimbursements shall not, in
any way, be deemed to bring the Union within the defini-
tion of Employer for purposes of the Plan.

It is understood and agreed that this letter and the
benefits made available hereunder shall be effective anly
for the duration of the present Collective Bargaining
Agreament between the parties, unless terminated at an
earlier date by mutual consent of the parties.

If the foregoing correctly expresses your understand-
ing of our agreement concerning the above subject,
please sign seven {7} copies of this letter at the place
indicated below and raturn them to me.

Veery truly yours,
s/ Tracy L Wagner
Director, HR Displays & Components
Thomson multimedia Inc.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH 2001
fsf Edwin Hill
international President
International Brotherhood of
Electrical Workers, AFL-CIO



Mr. Edwin Hill

Intarnational President International Brotherhood of
Electrical Workers (AFL-CIO) 1125 Fifteenth Streat, N.W.
Washington, D.C. 20005

Re: Long Term Disability Insurance - Union Leaves

Dear Mr. Hill: March 30, 2001

This will confirm our understanding reached during
negotiations concluded today with respect to the Thomson
muitimedia Inc. (herginafter referrad o as the Company)
Long Term Disability insurance Plan for employees on
leave of absence for Union business (hereinafter referred
to as the Pian) for employees reprasented by the Inter-
national Brotherhood of Electrical Workers, AFL-CIO
{hereinatter referred to as the Union) and covered by the
National Agreement dated March 30, 2001 between the
Company and the Union.

Employees who are on a leave of absence for Union
business or who take such a leave of absence during the
term of this Agreement will be eligible 1o participate in
the Plan subject to its terms and conditions. Such em-
ployaes will ba eligible to continue or (if applicable) begin
covarags under the Plan in accordanee with the current
base wage of the occupational classificalion in which the
employee worked when the employee began or begins
such leave of absence.

It is understood and agreed that this letter and the
benefits made available hereunder shall be effective only
for the duration of the present Collactiva Bargaining
Agreemeni between the parties, unfess terminated on
an earlier date by mutual consent of the parties.

If the toregoing correctly expresses your understand-
ing of cur agreement concerning the above, please sign
seven (7) copies of this letter in the space indicated be-
low and return them te me.

Very truly yours,
/st Tracy L. Wagner
Director, HR Displays & Components
Thomson multimedia Inc.




ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001
fsf  Edwin Hill
International President
International Brotherhood of
Electrical Workers, AFL-CIO
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Mr. Edwin Hill

International President International Brotherhood of
Electrical Workears (AFL-CIQ) 1125 Flﬂeenth Street, N.W.
Washington, D.C. 20005

Re: Life Insurance - Union Leaves

Dear Mr. Hill: ‘ March 30, 2001

This will confirm our understanding reached during
negotiations concluded today with respect 1o the Thomsan
multimedia Inc. (hereinafter referred to as the Company)
Life Insurance Plan {(hareinaltar referred to as the Plan)
for employees on leave of absence for Union business
represented by the Internaticnal Brotherhood of Electri-
cal Workers, AFL-CIO (hereinafter referred 10 as the
Union) and covered by the National Agreement dated
March 30, 2001 betwean the Company and the Union,

Employees who are on a (eave of absence for Union
business will be eligible to continue life insurance in the
amount shown in the Plan’s Life Insurance Schedule for
the current base wage of the occupational classification
in which the employee worked when the employee went
on such leave. The amount of life insurance may be in-
creased on the effective date of any subsequentincrease
in the base wage for the ernployee’s occupational classi-
fication which provides for more insurance. If the employee
. deciines any applicable increase and later elects to in-
crease his or her insurance, evidenca of insurability will
be required. Increases may not be made to life insurance
during a period of disability. Life insurance may ba con-
tinued by remitting the applicable premium in advance.

it is undersiood and agreed that this lettar and the
benefits made available hereunder shall be effective only
for the duration of tha present Coliective Bargaining
Agreement between the parties, unlass terminated on
an earlier date by mutual consent between the parties.

If the foregoing correctly expresses your understand-
ing of our agreemant concerning the above, please sign
seven (7) copies of this letter in the space indicated be-
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low and return them to me.

Very truly yours,
/s  Tracy L.Wagner
Director, HR Displays & Componenis
Thomson multimedia Inc.

ACCEPTED AND AGREED TO THIS 30th DAY GF
MARCH 2001
/s/  Edwin Hill
international President
International Brotherhaod of
Electrical Workers, AFL-CIO



Mr. Edwin Hill

international President

International Brotherhood of Electrical Workers, AFL-CIO
1125 Fifteenth Street, NW

Washington, DC 20005

Re: Flexible Benefit PlanMedical Reimbursement Ag-
count & Dependent Care Account

Dear Mr. Hill: March 30, 2001

This will confirm our understanding reached during
negotiations concluded today with respect e the Thomson
multimedia Inc. (hereinafter referred to as the Company)
Medical Reimbursement Account and Dependent Care
Account, both of which are part of the Flexible Benefit
Plan (Fiex Plan) for employees represented by the Inter-
national Brotherhood of Electrical Workers, AFL-CIO
{hereinafter referred to as the Union} and covered by the
National Agreserment dated March 30, 2001 baetwesn the
Company and the Union.

The benefits provided under this Flex Plan will con-
tinue unchanged excepl as noted below and are de-
scribed more fully in the Summary Plan Description, cop-
ies of which will be distributed by the Company to the
Union and all employees sligibla to participate in the Plan
as soon as reasonably possible.

1. Effective July 1, 2001, the one-year waiting period will
be eliminated and any employee who is on active pay-
roll as of any December 31 will be allowed to partici-
pate in either or both of these plans the following Janu-

ary 1.

The Company and Union agres that the Plan shall
comply with any and all applicable requirements under
tha Employee Retiremeni Income Security Act of 1974,
as amended, and the rules and regulations thereunder
and the Internal Revenue Code of 1986 {Code) and the
rules and regulations thereunder along with any other
statutory or administrative requirement. All amendments
to the Plan shall be subject to such approvals as counse!
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for the Company determines are necessary or desirable,

There shall be no material change in the Plan with re-
spect to eligibility and coverage except as amended in
writing by the parties in accord with this Understanding or
as may be required by law. The Company may make such
changes as it may determine in other respects, including,
without limitation, employer's administration, contracts with
providers and any change in respect of employess not
cavered by this Understanding.

Words used in this Understanding have the meaning of
such words ag usedin the Plan except as otherwise stated.

Any hargaining unit of smployees of the Company for
which the Union shall hereafter be recognized as collec-
live bargaining representative shall automatically be in-
cluded in and covered by the terms of this Understanding.

The Union hereby agrees and consents for and on be-
half of all emplgyees for whom the Union is the bargaining
agent to all amendmants of ihe Plan which the Company
makes in accord with this Understanding,

Itis understood and agreed that this letter and the ben-
efits made available hereunder shall be effective only for
the duration of the present Collective Bargaining Agree-
ment existing between ihe parties, unless terminated at
an earlier datg by mulual consent of said pacties.

It the foregoing correctly expresses your understand-
ing of our agraement concerning the above subject, please
sign seven (7) copies of this letter at the place indicated
below and return them to me.

Very truly yours,
fsf Tracy L. Wagner
" Director, HA Displays & Components
Thomson multimedia Inc.

ACCEPTED AND AGREED TO THIS 30TH DAY OF
MARCH, 2001
fs/  Edwin Hill
International President
International Brotherhood of
Elactrical Workers, AFL-CIO
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Mr. Edwin Hiil

international President

International Brotherhood of Electrical Workers, AFL-CIO
1125 Fifteanth Stroet, NW

Washington, DC 20005

Re: Employea Benefit Plan/Group Automobile and
Homeowners Insurance Plan

Dear Mr. Hilf: March 30, 2001

This will confirm our understanding reached during
negotiations concluded today with respect to the Thomson
multimedia Inc. {hereinafter referred 1o as the Company)
Employee Benefit Plan {Plan) for employees represented
by the International Brotherhood of Electrical Workars,
AFL-CIO {hereinafter referred to as the Union) and cov-
erad by the National Agraement dated March 30, 2001
between the Company and the Union,

Effective July 1, 2001, employees will be provided an
opportunity to participate in a group automobile and
homecwners insuranca plan. The Company will allow for
payroll deductions for employees who enrollin either or both
of these insurance plans. Employees will receive commu-
nication maferials and instructions in a home mailing,

‘Tha Company and Union agree that the Plan shall
comply with any and all applicable requirements under
the Employee Retirement Income Security Act of 1974,
as amended, and the rules and regulations thereundsr
and the Internat Revenue Code of 1986 {Code) and the
rules and regulations thereunder along with any other
statutory or administrative requirement. All amendments
to the Plan shall be subject to such approvals as eounssl
for the Company determines are necessary or desirable.

There shall be no material change in the Plan with
respect to eligibility and covarage except as amanded in
writing by the parties in accord with this Understanding
or as may be required by law. The Company may make
such changes as it may determine in other respects, in-
cluding, withoul {imitation, employer's administrafion, con-
tracts with praviders and any change in respect of em-
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ployees not covered by this Understanding.

Words used in this Understanding have the meaning
of such words as used in the Plan except as otherwise
stated.

Any bargaining unit of employees of the Company for
which the Union shall hergafter be recognized as collec-
tive bargaining representative shall autoratically be in-
cluded in and covered by the terms of this Understand-
ing.

The Union hereby agrees and consents for and on
behalf of all employees for whom the Union is the bar-
gaining agent to all amendments of the Flan which the
Company makes in accord with this Understanding.

ltis understood and agreed that this letter and the ben-
efits made available hereunder shall be effective only for
the duration of the present Collective Bargaining Agree-
ment exisling between tha parties, unless terminated at
an earlier date by mutual consent of said parties.

If the foregoing correclly expresses your understand-
ing of cur agreement concerning the above subject,
please sign seven (7) copigs of this letter at the place
indicated below and retum them to me.

Very truly yours,
Is/ Tracy L. Wagner
Director, HR Displays & Companents
Thomson multimedia Inc.

ACCEPTED AND AGREED TC THIS 30TH DAY OF
MARCH, 2001
/s/  Edwin Hill
International President
International Brotherhood of
Electrical Workers, AFL-CIO




Mr. Edwin Hill

International Presidem

international Brotherhood ol Electrical Workers, AFL-CIO
1125 Fifteenth Street, NW

Washington, DC 20005

He: Business Travel Accident Insurance Plan

Dear Mr. Hill: Mazch 30, 2001

This will confirm our understanding reached during
negotiations concluded today with raspect to the Thomson
muliimedia Inc. (hereinakter referred 10 as the Company)
Business Trave! Accident Insurance Plan (Plan) for em-
ployees reprasented by the Intemaitional Brotherhood ol
Electrical Workers, AFL-CIO (hereinafter raferred to as
the Union) and covered by the National Agreement dated
March 30, 2001 between the Company and the Union.

‘The benefits provided under tha Plan will continue un-
changed as described more fully in the Summary Plan
Description, copias of which will be distributed by the
Company 10 the Union and all smpicyees eligible to par-
ticipate in the Plan as soon as reasonably possible,

The Company and Union agree that the Plan shall
comply with any and all appiicable requirements under
the Employee Retiroment incoma Security Act of 1974,
as amended, and the rules and regulations thereunder
and the intemal Revenue Code of 1886 (Code} and the
rulas and regulations thereunder alang with any other
statutory or administrative requirement. All amendments
fo the Plan shall be subject to such approvals as counsel
for the Company determines are necessary or desirable,

There shall be no material change in tha Plan with
respect to eligibility and coverage excapt as amended in
writing by the pariies in accord with this Understanding
or as may be required by law. The Company may make
such changes as it may determing in other respects, in-
cluding, withaut limitation, employer's administration, con-
tracts with providers and any change in respect of em-
ployeas not covered by this Understanding.

Words used in this Understanding have the meaning

78




of such words as used in the Plan except as otherwise
stated,

Any hargaining unit of employees of the Company for

which the Union shall hereafter be recognized as collec-
tive bargaining representative shall autornatically be in-
cluded in and covared by the terms of this Understand--
ing.
The Union hereby agrees and congsnts for and on
behall of alf employees for whom the Union is the bar-
gaining agent to all amendments of the Plan which the
Company makes in accord with this Understanding.

It is understood and agreed that this letter and the
benefits made available hereunder shafl be effective only
for the duration of the present Cellactive Bargaining
Agreemant existing between the parties, unless termi-
nated at an earfier date by mutual consent of said par-
ties.

i the foregoing correctly exprosses your understand-
ing of our agreement concerning the above subject,
please sign seven (7) copies of this lefter at the place
indicated below and return them to me.

Very truly yours,
fsf Tracy L. Wagner
Director, HR Displays & Components
Thomson multimedia Inc.

ACCEPTED AND AGREED TO THIS 30TH DAY OF
MARCH, 2001
fsf  Edwin Hill
International President
International Brotherhood of




Electricat Woskers, AFL-CIO

Mr. Edwin Hill -

International President

international Brotherhood of Electrical Workers, AFL-CIO
1125 Fifteenth Street, NW

Washington, DC 20005

Re: Skilled Trades Training Program

Dear Mr. Hill: March 390, 2001

This will confirm our undersianding reached during
negotiations concluded today with raspact to the eslab-
lishment of a framework for Jurther discussions regard-
ing a training program to provide skilled trades employ-
eas the opportunity, on a voluntary basis, to acquire new
or additional skills and versatility and thereby advance
through upgrading to an increased wage lavel. lt is con-
templated that the resulting training program and ad-
vanced wage rates will be appiicable ta the skilled trades
occupational ¢lassifications identified below. It is further
contemplated that the key elements of the resulting train-
ing program will include the foliowing:

1. Opportunity for all current and future skilled trades
employees to participate in training for new and addi-
tional skilts on a voluntary basis.

2. Recognition of advanced skills with corresponding
wage increases of up to six percent (6%) above the
maxirmum job rate of the cccupationa) classilication.

3. Establishment of a joint Company/Union local com-
mittee at each participating facility to work with an in-
dependent outside source regarding the design of
training curriculums and training certification require-
ments.

4. Union local committee members to be selected by the
Union from among bargaining unit employees,

5. Pracedure for skilled trades employees participating
in the program who aiready possess advanced skills
to test out” of requirad courses and thereby advance
more rapidly in the pragram,

6. Training books and materials provided by the Com-
pany.
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7. Commitment of the parties to convena the Jaint Com-
. ithin &0 d { conteact patification 4 ,_
poses of further |defining program requirements,

LOCATION SKILLED TRADES PARTICIPATING
CLASSIFICATIONS

indianapolis Plant | 807 | Electrician

869 | Maintenance Welder

B77 | Mechanic

887 | Powerhouse Operalor

837 | Toolmaker

Indianapolis 585 | Cabinet Finishing Specialist
Technical Center | 835 | Elactronic Specialist

586 | Model Maker

525 | Cabinet Modal Maker

535 | Prolotype Specialisi

Marion 113 | Equipment Plart Support
114 | Maintenance Mechanic

115 | Maintenance Electrician

116 | Enviroomentat Service Atind,
117 | Electronics Specialist

T8 (ool & Dhe Maker
204 Maintenance Specialist

The parties agree to renew the Skilled Trades Training
Program Administrative Letter, with the understanding that
it shall only be available on a voluntary basis to those
eligible employees who have not previously enrolled and
completed the Skillad Trades Training Program. Six par-
cent (6%) shail be the maximum total wage increase avail-
able through this Program, .

It is understoad and agreed that this letter shall be
effective only for the duration of the Collective Bargain-
ing Agreement existing between the parties for the pe-
riod commencing April 1, 2001 to April 1, 2004, urless
terminated at an earlier date by mutual consent of said
Parties.

If the faregoing is in accordance with your understand-
ing, please sign seven {7) copies of this Istter in the space
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indicated below and return them to me.

Very truly yours,
s/ Tracy L. Wagner
Diractor, HR Displays & Components
Thomson mulimedia Inc.

ACCEPTED AND AGREED TO THIS 30TH DAY OF
MARCH, 2001
fs!  Edwin Hill
International President
international Brotherhood of
Electrical Workers, AFL-CID




Mr, Edwin Hili

International Presidant .
International Brotherhood of Electrical Workers, AFL-CIO
1125 Fifteenth Street, NW

Washington, DC 20005

Re: Benefits Review Commiites

Dear Mr. Hilk March 30, 2001

Thig Administrative Letter will confirm agreaments
veached during negotiations between the International
Brotherhood of Electricai Workers, AFL-CIO {IBEW),
Thomson muitimedia Inc. (Company), and the bargain-
ing units represented by the IBEW at Company locations
in Marion, Indiana; Indianagolis, Indiana; Circleville, Ohio;
and Lancaster, Pennsylvania (Union), regarding the es-
tablishment of a Benelits Heview Committee {Commit-
tee). The parties agree to establish the Commitlee as
soon as pessible following these negotiations, but in no
event later than July 1, 2001, The Union and the Com-
pany agree to utilize the Committee to review current
benefit plans and benefit delivery systems, and to ex-
plore whether alternativa benefit pfans should ba consid-
ered and implementad, The Parlies agree that it is their
intent to provide a benefit program that is cost competi-
tive, that contains a comprehensive set of benefits, and
that delivers such benefits by health care providers and
insurance carriers committed to the highest level of gual-
ity and service to participants.

Tha compaosition of the Committee will include ona (1)
Union representative from each Company location cov-
ered by this Lettar, two (2} representatives of the Interna-
tional Union, and an equal number of Company repre-
sentatives. The Committee will meet not less than once
every six {8) months, unless otheswise agreed, and such
meetings will be held at mutually agreeable locations. The
Company will pay all bargaining unit empleyess who
serve on guch Committee up to eight (B} straight time
hours pay for each day spent partigipating in Committee
mestings. The Company will pay for travel expenses of
bargaining unit employees who serve on the Commitiee
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according to the Company's traval and reimbursement
guidatines,

The ce-chairs of the Committee will be the Company's
Manager Employee Benefits, North America, and an in-
dividua) designated by the Union. A written agenda will
be mutually prepared not less than ten {10) days in ad-
vance of each meeting. Exampies of appropriate agenda
items include long term disability plan/provider options,
Putnam transition, current service provider issues, ate.

The Committee will be empowared by mutual agree-
ment io retain a consultant(s) 1o assist the Parties in re-
viewing current bensfit plans and potantial future benait
pians. The Company will pay the cost for any consultant{s}
retained by the Comimittee. Any benefit plan change mu-
tually recommeanded by the Committiee which would
amend or modify the Collective Bargaining Agreements
bstween the Paries will be subject to approval of the
Company and ratitication by ihe Union. Discussions be-
twean the parties pursuant to this Letter regarding po-
tential changes in the Collactive Bargaining Agreements
will not constitute a contract re-opener, and all provisions
of the Collective Bargaining Agreements betwaen the
Parties will remain in full force and effect.

Mo discussions or actions of the Committes will be
basis of & grievance, arbitration proceeding, unfair lahor
practice change, or any adrninistrative or legal proceed-
ing, except that the Union will be permitted to grieve the
failure of the Company to establish the Committee and/
or 1o implemant and follow the procedural requirements
of this Letter. Neither this Lettar nor the formation of the
Committee will prevent the Union from filing grievances
on benefits provisions contained in the Collective Bar-
gaining Agreements betwean the Parlies.

It is understeod and agreed that this Letter will be ef-
fective only for the duration of the present Goliective Bar-
gaining Agreemerits existing between the Parties.

ff the foregoing correctly exprasses your understand-
ing of our agreement concerning the above subject,
plaase sign seven {7) copies of this Letter at the place
indicated below and return them to me.,

Very truly vours,
/sl Tracy L, Wagner




Director, HA Displays & Components
Thomson multimedia Inc.
ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001
/s)  Edwin Hill
International President
International Brotherhood of
Electrical Workers, AFL-CIO



M. Edwin Hill

International President

International Brotherhood of Electrical Workers. AFL-CIO
1125 Fifteenth Straet, NW

Washington, DC 20005

Re. Empicyee Participation Program

Dear Mr. Hill: March 30, 2001

This Adminisirative Letter will confirm agreements
reached during negotiations between the International
Brotherhood of Electrical Workers, AFL-CIO (IBEWT),
Thomson multimedia Inc. (*Company®), and the bargain-
ing units represented by the 1IBEW at Company localions
in Marion, Indiana; Indianapolis, Indiana; Circleville, Ohio;
and Lancaster, Pennsyivania {Union}, ragarding the joint
implementation of an Employee Participation Program
(“EPP™).

The management of the Company and the leadership
of the Union have embraced a labor/management rela-
tionship lounded upon trust, cooperation and shared
goals. The primary goals of the EPP ate to promote the
success of tha Company's business, to provide secure
and rewarding jobs for its employees, and to provide qual-
ity service and products to meet the needs of its custom-
ers., The purpose of thig Letter is to create a labor/man-
agement structure to support the above objectives and a
work environment that will further thess goals.

The Company and the Union are committed to deal-
ing with workplace issues in & manner that is cansistent
with the purpase and intent of this Letter. Accordingly,
this Letter will be interpreted and administered o sup-
porl the above-stated labor/management goals balanc-
ing the intarests of employees, the Company's sharehold-
ers, and its customers.

Pursuant to the above goals and objectives, the Par-
ties hereby agree to the following with respect tg the Em-
ployee Participation Program:

{8)An EPP National Oversight Review Group, EPP Local
Ovarsight Committees, and EPP Task Forcas will be
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created pursuant to this Letter. EPP Oversight Com-
mittees and EPP Task Forces will be established in
each of the Company's plants with IBEW-represented
employaes.

(b} The Parties will establish PP Local Oversight Com-.
mittees to be composed of the Union’s Business Man-
ager at each plant with IBEW-represented employees
and two {(2) members of the local barpaining unit at
such location appointed by the Business Manager. The
Company’s Human Resource Manager at each plant
location will also be a member of the Local Oversight
Committee, and the Human Resource Manager will
appoint two {2) other Company representatives to
sarve on such Committee. The Committee at each
plant location will mutually establish goals and objec-
tives for the EPF, create agenda items for the EPP
and establish and oversee Local EPP Task Forces as
necessary, consistent with the goals and objectives of
this Letter.

(c}EPP Task Forces will function at each plant lozation
as directed by the plant EPP Local Oversight Com-
mittee. The composition, agenda, and duration ol each
Task Force will be controlled by the plant EPP Over-
sight Committee. The purposs of such Task Forces
will be to carry out specific assignments consistent
with the goals and objectives of this Letter.

(d) The Parties will establish a2 National Oversight Review
Group to ensure that the EPP Locai Cversight Com-
mittees and Task Forces are lunctioning effectively and
are following the parameters set forth in this Letter.
The Nationat Oversight Review Group will includs the
International Union Director of Manufactining, or des-
ignee, and two (2) other Union representatives ap-
pointed by such individual and the Company’s Direc-
tor of Human Resources, Displays and Components,
Americas, or designee, and two (2) other Cofmpany
rapresentatives appointed by such individual.
{e)EPP Local Oversight Committees and EPP Task
Forces may be mutually directed by the Company and
the [ntarnational Union to analyze a specific process
or operation or may be asked to examine plant-wide
issues or areas of concern (e.g., salety, scrap, quality,
productivity).
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() No member of the EPP Local Ovarsight Committees,
Task Forces, or the National Oversight Review Group.
will angage in any activities or make any recommenda-
tions that conflict with or address any terms or condi-
tions of the Cailective Bargaining Agreements betwesn
the parties, and no aspect of the EPP wiil reduce or
otherwise impact upoh any contractuat rights or privi-
leges of the Company and the tUnion under the Coilec-
tiva Bargaining Agreaments between the Parties.

(g) Tha Company will pay employees who serve on EPP
Local Oversight Committess and Task Forces at their
applicable hourly rate for time spent participating in
EPP activitios pursuant 1o this Letter. The Union and
the Company agree that EPP activities will not inter-
fére with Company operations, including plant praduc-
tion schedules, and every sffort will be undertaken by
the Parties to schedula EPP activities during EPP par-
ticipating employses’ reguiarly-scheduled work time
and to minimize any overtime oompensatlon created
by EPP activities.

(MY The Parties may utilize ou‘tsnde {neutral) sources 10
provide guidance and advice to increase the effective-
ness of the EPP shouid it ba deamed necessary by
the Parties in joint consultation. The cost of any out-
side assistance will be paid by the Company.

(i) The Company and the Union agree to implement the
EPP as soon as possible following these negotiations,
bt in no event later than July 1, 2001,

{i) Neither the Union nor any employee member of the
EPP will be liable to the Company, to any employee,
or to any other person for ary action taken or failure 1o
take action while serving in the capacity of an employee
representative or a member of the EPP. Further, nei-
thar the Company, nor any representative ol the Com-
pany will be liable to the Linion for any action taken or
nat taken pursuant to this Letter, except that the Union
continues 10 have the right to griave any violation of
the Collectiva Bargaining Agreements between the
Parties !

{k) The Company or the Union may, at any time, initiate
discussions to amend this Letler. Either pary may
also terminate the EPP upon providing thirly (30) days
written notice to the other party.



it is understood and agreed that this Letter wilt be &!-
{ective only for the duration of the present Collective Bar-
gaining Agreements existing between the Parlies or as
modified or terminated pursuant to Paragraph {k) above.

H the foregoing correctly expresses your understand-
ing of our agreement concerning the above subject,
please sign seven {7} copies of this Letter al the place
indicated below and return them to me.

Very truly yours,
s/ Tracy L. Wagner
Director, HR Displays & Components
Thomson multimedia Inc.

ACCEPTED AND AGHEED TO THIS 30TH DAY QOF
MARCH, 2001
faf  Edwin Mt
Intetnational President
International Bratherhood of
Elactrical Workers, AFL-CIO



Mr. Edwin Hill

International President

international Brotherhood of Elactrical Workers, AFL-CIO
1125 Fifteanth Streat, NW

Washington, DC 20005

Re: ETOP

Dear Mr. Hill: March 30, 2001

This Adminisirative Letfer will confirm the agreemeant
reached during negotiations between the internationat
Brotherhood of Electrical Workers, AFL-CIO ({BEW),
Thomson muitimedia Ing. (Company), and the bargaining
units represented by tha IBEW at Company locations in
Marion, Indiana, Indianapolis, Indiana; Circleville, Ohio; and
Lancaster, Pennsylvania (Union), regarding the Company's
commitment to the enhancement of employee education,
1raining, and development through a partnership with the
IBEW. In order to meet this joint labor/management ob-
jective of increasing an employees’ specific skill level and
improving employees’ overal! job security in the commu-
nity, the parties agree to utilize the Enhanced Training
Qpportunity Program (ETOP) to provide workplace skills
instruction, computer skills development, and academic
career counseling for bargaining unit employees.

Structure

Following these negetiations, in no event later than July
1, 2001, each Company 1BEW-represented location will
establish a Joint Local Committes to avaluate the skills,
education, and training needs of the workforce based on
the long and short-tarm goals of the Company and its
employees. The Joint Committees will work with ETOP,
1o develop a training plan for their particular location.
There will be an egual number of Company and Union
representatives serving on the Joint Committee estab-
lishad at each location.

Funding

Circleville and Marion: For the purposes of initial facilita-
tion during the first year of the Agraement, the Company
will provide a minimum of $100,000 in funding tor ETOP
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for Marion and Circleville. The Company will also pro-
vide a minimum of $250,000 in funding for each location
during the second and third years of the Agreement.

i : The Company will forego
funding or facilitation until an assessment review is com-
pleted and recommendation is received from ETOP for
these two locations.

Implemerltallon of Tralning Centers at Circleville
and Marlon

+ Each location will identify and dedicate not less than
4,000 squara feet of contiguous floor space, or as oth-
erwise agread, to establish an ETOP administered
Training Center.

+ The design of each training Center wilt be a collabora-
tive activity between the Company, the Union, and
ETOP's national office.

+ The Company will bear the.cost of build-out tor each
Training Center to mutually-agreed upon design speci-
fications .

+ ETOP will provide furnishings and equipment for the
Training Centers at each location. .

= The Company will provide basic services for each
Training Center, e.g., electricity, heat, air conditioning,
custodial care, ete,

s ETOF will initiate staffing al each Training Center dur-
ing the first quarter of calendar year 2002,

» Each Training Center will-be uperauonal by April 1,
2002,

« Every effort will bs made to deliver tralmng beginning
April 1, 2002,

Delivery of training outside the scope of this
Administrative Letter

The Parties may, by mutual agreement, engage ETOP
to deliver training outsida the scope of this Administra-
tive Letler. Such additional training will be at a cost to be
negotiated between ETOP and the Company.

It is understood and agreed that this Letter will be ef-
tective for the duration of the present Collactive Bargain-
ing Agreements existing between the parties.

If tha foregoing cotrecily expresses your understand-

L))



ing of our agreement concerning the above subject,
please sign seven (7} copies of this Letter at tha place
indicated balow and return them o me.

Very truly yours,
Is! Tracy L. Wagner
Diractor, HR Displays & Components
Thomson multimedia inc.

ACCEPTED AND AGREED TO THIS 30TH DAY OF
MARCH, 2001
/s/  Edwin Hi
international President
international Brotherhood of
Elactrical Workers, AFL-CIO
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W1, Edwin Hilt

Infernational President

internalional Brotherhood of Electrical Warkers, AFL-CIO
1125 Fifieenth Street, NW

Washington, DG 20005

Re: Window Retirement Plan

Dear Mr. Hill: March 30, 2001

This Administrative Latter will confirm our understand-
ing reached during negoliations between the International
Brotharhood of Electrical Workers, AFL-CHO (*Union™} and
Thomson muitimedia Inc. (“Company”) regarding the of-
fering of a Window Retirement Plan. In accordance with
our agreement, the Company will provide a buyout op-
tion for early retiremeant with a window from May 31, 2001,
to August 31, 2001, for all employees {aclive and inac-
tive) who are pansion eligible (55 years of age or more)
and who qualify pursuant to the formula outlined below
to leave the Company's employment, The buyout amount
shall be calculated according to the formula that follows
and shall ba in addition to any other benefit such em-

ployee may qualily for:

» At least 20 years but less than 25 years - 1 week of
pay per year of service plus $750.

= At least 25 years but less than 30 years - 1 week of
pay per year of service plus $1,250.

* At Jeast 30 years but less than 35 years - 1 week of
pay per year of service plus $1,750,

« 35 years and over - 1 week of pay per year of service
plus $2,250.

The Company reserves the right to cap the number of
individuals participating in this Plan to no more than thirty
percent {30%) of eligible employees per Company {oca-
tion' covered by this Agreement and the Company re-
serves the right to finalize the departure date of any am-
ployee participating in the Plan for up te ninely (90) days
from the date the employee accepts the Plan.

There is no guarantea that employea'’s who partici-
pate in tha Plan will be repiaced by the Company.

Eiigible employees wili have up to forty-five (45) con-
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secutive days to accapt the Plan from the date the writ-
ten description of the Plan is recievad by an sligible em-
ployee. A seven (7} day revocation petiond in addition to
the forty-five (45) day period will also be provided for
participating employees. Note: Eiigible employees are not
required ta take the lorty-five {45) days to make an elec-
tion of whether to participate in this Plan and can decide
to parlicipate as soon as the “window” opens, subject
only to the ninety (90} day Company option effective date
oullined above.

It is understood and agreed that this Letter and the
benefits made available hereunder shail be effective only
for the duration specified above.

If the foregoing correctly expresses your understand-
ing of our agreement concerning the above subject,
nlease sign seven {7) copies of this Letter in the space
indicated below and return them te me.

Very truly yours,
fsf Tracy L. Wagner
Director, HR Displays & Components
Thomson multimedia Inc.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH 2001
fs/  Edwin Hill
international President
international Brotharhood of
Electrical Workers, AFL-CIO

1 The Company is agreaabls, If requestad by the Union, to
negotiate the opportunity for additional efigible employses
to participate in this Pian if in excess of thirty percant (30%)
aof the efigible employees at any Company location glect o
parlicipate. In such event, the selection of eligible employ-
ees will be done on a senorily basis starting with the most
senior employes. If mid-term negotiations occur betwaen
the parties regarding employee participafion in excess ol
30% at any location, such negotiations will not canstitute a
contract re-openar, and afl terms and conditions of
smployament of the Collective Barganing Agreamant(s)
batween tha Paries wil remain in full force and sffect.
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Mr. Edwin Hili

International President International Brotherhood of
Electrical Workers (AFL-CIO) 1125 Fifteanth Street, NW.
Washington, D.C. 20005

Re: Temporary Absence
Dear Mr. Hill: March 30, 2001

This is to confirm our undsrstanding reached at nego-
tiations concluded today regarding the application of Sec-
tion 10.02, Temporary Absence for lllness, njury or Preg-
nancy Related Disability.

In the event the plant physician and the employee’s at-
tending physician differ regarding the employea’s ability to
remain at work or to retum to work, the final determination
thareof shall be made by a third physician to whom the em-
ployee will be referred by the plant physician. The Company
will discuss the referral process with each Local Union and
prepare a list of physicians to whom such referrals will be
made. Each list will be reviewed with the appropriate Local
Union. Additions of any physician suggested by each Local
Linion will be made to the appropaate list it such physician
agrees 10 be thereon. The invelved employee may select
either of two physicians designated by the plant physician
{rom the applicable list.

It is understood and agreed that this letter shall be
effective only for the duration of tha Collective Bargaining
Agreemsnt existing between the Parties for the period
April 1, 2001 to April 1, 2004, unless terminated at an
earlier date by mutual consent of said Parties.

If the foregaing correctly expresses your understand-
ing of our agreement conceming the above subject, please
sign seven {7) copies of this lefter in the space indicated
below and return them to me.

Very truly yours,
. sl Tracy L. Wagner

Diractor, HR Displays & Componenls

Thomson muitimedia Inc.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH 2001
s/ Edwin Hill
International President
International Brotharhood of
Electrical Workers, AFL.-C10O
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Mr. Eciwin Hill

International President International Brotharhood of
Electrical Workers {AFL-CIO) 1125 Fifteenth Street, N.W.
Washington, D.C. 20005

Re: Upgrading and Job Posting

Dear Mr. Hill: March 30, 2001

This is to confirtn our understanding reached at nego-
tiations cancluded today regarding the application of Sec-
tion 3.04, Upgrading and Job Posting.

When two (2} or more employess satisty the quatifica-
tions for upgrading, the most-senior qualified employee
will be selected, excepf in the seleclion process for ap-
prenticeship programs that are implemented in accor-
dance with state and federal law, The qualifications for
job apenings, including required training and experiencs,
will be established by the Company.

It is undersiood and agreed that this letter shall be
eflective only for the duration of the Collective Bargain-
ing Agraement existing between the Patlies for the pe-
riod April 1, 2001 10 April 1, 2004, unless terminated at
an garlisr date by mutual consent of said Parties.

If the foragoing correcily expresses your understand-
ing of our agreement concerning the above subject,
please sign seven (7) copies of this letter at the place
indicated below and return them to me.

Vary teuly yours,
fs/  Tracy L.Wagner
Director, HR Displays & Components
Thomson multimedia (nc.

ACCEPTED AND AGREED TO THIS 30™ DAY OF
MARCH, 2001 .
Isf Edwin Hill
International President
International Brothethood of
Electrical Workers, AFL-CIO
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Supplementary
Local Agreement

ARTICLE |
PARTIES

AGREEMENT, made this 16th day of March, 2001,
batween Thomson multimedia Inc., hereinafter referred
o as the "Company”, and Local Unicn No, 1160 of tha
International Brotherhaod of Electrical Workers, AFL-CIO,
herainafter referred to as the "Union™, with respect to the
Company's Marion Plant,

WHEREAS, the Company has entered into a National
Agreement, dated March 30, 2001 with the International
Brotharhond of Eleptrical Warkars, affiliated with the AF) -
CIO, for ilself and in behalf of its affiliated Local Unions
representing employees of the Company, and such Agree-
ment provides for Supplementary Local Agreements for
each of the locations deseribed in said National Agree-
mernt.

NOW, THEREFORE, it is agreed that the provisions
of the Supplementary Local Agreement betwesn the
Company and the Union shall be as fallows:

ARTICLE Il
Paragraph 2.01 PURPOSE OF AGREEMENT:

The Union, representing employees of the Company,
and the Company, desire to establish and maintain a stan-
dard of conditions and procedure to provide, through
harmonious cooperation, orderly collective bargaining
relations; prompt and equitable disposition of grievances;
and fair wages, hours and working conditions for the
amployees covered by this Agreement.

ARTICLE il
RECOGNITION OF RIGHTS
Paragraph 3.01 RECOGNITION:
The Company recagnizes the Union as the exclusive bar-
gaining representative for all Production, Maintenance and
Warghouse employeeg at its Marion Plant and Satelite Ware-
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houses controlled by or directad from the Marion Plat in-
cluding Group Leaders and Leadman, but exchding techni-
cal and professional emplovees, guarde, ofiice and clerical
employeds, and supervisors as defined in Section 2 (I} of
iha Labor Management Relations Act of 1947, as amanded.

Paragraph 3.02 CHECKOFF:

In accordance with Section 3.02 of the Nationa! Agree-
ment, the Company shall deduct from an employee's wages
on the first pay period of the month in which a paycheck is
received the employee's Union dues, and remit same to
the duly authorized representative of the Unlon.

Paragraph 3.03 TIMESTUDY STANDARD RATES:

Timestudy standard rates, which term includes produc-
tion standards (i.e., timestudy rales expressed in pigces
per hour}, shall be estatiished by the Company by such
meahs as time sludies, motion studies, or other estab-
lished means of determining normal cperator periormances
upon tha basls of laimess and equity conslstent with qual-
ity and reasonable working capacities of average axperi-
enced eperators. Employess will be required to mest pro-
duction standards. An pperater shall have the right (o re-
quest a restudy of an operation if the operator feels it has
been untairly set. Timestudy standard rates shall not be
changed except to correct obvious errors, of unless thera
is a change in method, process, parts of equipment used
in periorming the operation.

ARTICLE IV
RECOGNITION OF UNION
REPRESENTATIVES

Paragraph 4.01 RECOGNITION OF CHIEF SHOP
STEWARDS AND SHOP STEWARDS:

The number of Chief Shep Stewards and the numbaer
of Shop Stewards to be recognized by the Company shall
be determined by mutual agreement of the pasties. The
total number of Chief Shop Stewards shall not excesd
one {1) per shift and the total number of Shop Stewards
including the Buginesas Manager and Insurance reprer
sentative shall net exceed the proportion of ene (1) such
Representative to each fifty (50) employees representad




in the bargaining unit. The Chief Shop Stewards and
Shop Stewards shall be emplayees of the Company and
shall be appointad by the Union. Any Chief Shop Stew-
ard appointed shall have at feast two (2) years' service
credil with the Company, and any Shop Steward shall
have one (1) year's service with the Company. No em-
ployee shall be represented by more than one (1) Chief
Shop Steward or one (1) Shop Steward,

Paragraph 4.02 RECOGNITION OF GRIEVANCE
COMMITTEE:

A Grievance Committee, consisting of not more than
five {5} members, shall ba employess of the Company
and appointed by the Union. Such Committee shall as-
sist in the administration of this Agreement by participat-
ing In the sattfemant of grigvancss in the manner set forith
in Article VI, and in connection tharewith, shall be ac-
cornpanied by the Business Manager of the Union or a
designated represantative, and may be accompanied by
a representative of the intarnational Bratharhood of Elec-

trical Workers.

Paragraph 4.03 RECOGNITION OF BUSINESS
MANAGER:

The Company agrees to recognize the Business Man-
ager of the Union, or, in the Business Manager's absence,
a designated representative, in the performance of the
duties of this office to the employees in the bargaining unit.
The Business Manager or a designated repregentative will
be empowered and authorized by the Union to deal with
the Company in all matters pertaining to the administra-
tion of this Agreement in the Plant, and shall have access
to any section where employees cavered by this Agree-
mant are working. The designated representative of the
Business Manager shall be ampowared to act as such
only when authorized by the Business Manager. The Busi-
ness Manager and any designated representative shall
be employees of the Company, shall be appointed by the
Union, and shall have at least two (2) years service credit
with the Company, Thay shall suffer no loss of time or de-
duction in pay therefore while engaged in tha investigation
of grisvances or when attending grievance rmeetings, or
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when ettanding any meeling or conferance callad by the
Company, However, should they absant themselves dur-
ing thair regular working hours for any other purpose of
their offica, such time shall be deducted from thair pay.

Paragraph 4.04 HECOGNITION OF INSURANCE
REPRESENTATIVE

The Company agrees to recognize the Insurance Aep-
rasentalive of the Union, or, in the Insurance
Representative's absence, a desighated representative,
in the performance of the duties of this office to the em-
ployeas in the bargaining unit. The insurance Reprasen-
tative or a designated representative will ba empowered
and authorized by the Union o deal with the Company in
all mattars pertaining 1o the administration of employea
benefits provided by the National Agreemani. The desig-
nated representative of the Insurance Representative
shall be empowered to act as such only when authorized
by tha Insurance Representative or Business Manager.
The insurance Representative and any designated rep-
resentative shall be employees of the Company, shall be
appointed by the Union, and shali have at least two (2}
years service credit with the Company.

ARTICLEV
ACTIVITY OF UNION REPRESENTATIVES

Paragraph 5.01 ACTIVITY OF CHIEF SHOP
STEWARDS AND SHOP STEWARDS:

Chief Shop Stewards and/or Shop Stewards shall not,
except in transit, anter departmants or sections of the
plant other than those in which they work or confer with
peraong in anathar dapartment or saction af the plant
without first repeting to the supervisor of tha department
visited, or in the supervisor's absence from the depart-
mant, to the supetvisor next in authority.

raph 5.02 DUTIES QF UNION
REPRESENTATIVES:

The duties and activittes of the Grievance Commitiee (ex-
capt whare engaged in the adminlstration of the Agreement
or otherwise specifically agresd batwean the parties) and
Shop Stewards, while acting as such in the Plant, shall be
limifed to the handling of compilaints and grievances which
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arise in the Zone which they represent and in accordance
with grievance procedure. Exceptwhen they are engagedin
e settlemment of complaints and grievances under the griev-
ance procedure, all Union representativas shall continue at
their regqular assigned work in the same manner as other
employees. When a Union representative is required o leave
the regular duties they attend to for the orderly and expedi-
fious handiing of a complaing, grevance, or other recognized
Company-Union business, the Union Representative shall
notify their supervisor. If necessary, the Union Representa-

tive shall remain on their regular work until a reasonable time
is afforded the supervisor to provide a substitute. Time spent
in handling cornplaints, grievances, or other recognized Com-
pany-Union business by Union representatives shall be re-
ported by them to their supervisor. All Union business and
activity shallbe on the employes’s own time except time spent
solely during the regular scheduled work day on recognized
Company-Union business and adjustments of cornplaints or
grievances in accordance with Article VI,

Paragraph 5.03 EMPLOYMENT AND JOB STATUS OF
FULL-TIME UNION REPRESENTATIVES:

The Business Manager, the Chief Shop Stewards {fult-
time), and the Insurance Representative will be employed
as full-time Union representatives during their scheduled
working hours. They will function for the purpose of adjust-
ing grievances in accordance with the Compliant and Griev-
ance Procedure and for other legiimate representation
functiens, including the administration of the Nationat
Agreement and this Supplementary Local Agreement and
the other duties and responsibilitias of their respective of-
fices described in this Supplementary Local Agreement.
The Chief Shop Stewards will be paid based on the regu-
lar straight time hourly rate of their respective cccupational
classifications. The Business Manager will be paid for al!
hours regular schedulad for the Plant and actually worked
by the Business Manager, based on the regular straight
time howrly rate of the Business Managers occupational
classification. The Insurance Rapresentative will be paid
for up to forty (40} hours per week based on the regutar
straight time hourly rate of the Insurance Reprasertative's
ocoupational classification. Any hours aver forty (40) must
be pre-approved by the Manager of Labor Relations. The
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ratas of pay of ail the full-time Union representatives iden-
tified in this Paragraph shall ba adjusted in accordance
with any adjustments mada in the rates of their respaclive
occupational classifications. All such Union represanta-
tivea ehafl ring in and out, or otherwise account for their
tima, in the manner requirad by the Company. Should any
{ull-time Union representative identified in this Paragraph
be absent during regular working hours for any purpose
other than recognized Company-Linian business, suchtime
shall be deducted from such Union representative’s pay.

ARTICLE VI
COMPLAINT AND GRIEVANCE
PROCEDURE

Paragraph 8,01 GRIEVANCE ZONES:

Foar the purposa of efficiently handling complaints and
grievances, the various departments of the plant shall be
divided into zones as determingd through mutual agree-
ment of the partias,

Paragraph 6.02 PREEENTATION OF GRIEVANCES:
Al grievances shafl be prasented as scon as practicable
after the occurrence upon which the same is based, but in
no event [ater than ten (10) days if the same is a dismissal
grisvance, and thirty (30) days if the same is a grievance
arising from any other cause. The failure to submit a griav-
ance within such periods shall constitute a bar to further
action thareon, 11t Is detarmined under the Grievance Pro-
cedure that an adjusiment in wages ig appropriate, such
adjustment shall be applied retroactively 1o the datg of first
occutrence provided that such date is not more than thinty
(30) days prior to the date upon which the complaint was
presanted. Dismissal grievances may ba presenied at the
third step and the dismissad amployee may be present dur-
ing ak steps of the Grievance Procedwss, Wherever used
in this paragraph, the word “days” shall mean “calendar

days®,
Paragraph 6.03 GRIEVANCE STEPS AND
REPRESENTATIVES OF THE PARTIES THEREIN:

A duly presented grievance shall be negofiatedin each
of the lollowing successive stops betwaen the represen-
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tatives of the parties specified in each step. Wherever
used in this paragraph, the word “day” or “days” shall maan
‘working days”

Step 1.

Step 2.

Step 3.

Between the Supervisor and the Shop Steward
for the appropriate grievance zone, The employee
involved may be present. The Supervisor shall
meet with the Shop Steward within two (2} days
following the raceipt of the grievance and shall
give a reply in writing within two (2) additional
days following the meeting. If tha writtan reply is
unsatisfactory, the Shop Steward may appeal the
Supervisor's decision to Step 2 provided such
appeal is made within two (2} days after the re-
ceipt of the Supervisor's written reply. A meeting
in Step 2 shall be held within four (4) days after
receipl by the Company of notice of appeal. Fail-
urs 1o rEply i winting wiihin ihree (3) days ioliow-
ing tha meeting in Step 2 will automatically refer
it to the next step unless an extension is Mutually
agreed to by the parfies.

Between the Business Manager of the Union or
a designated repraesentative and the Activity
Manager or a designated reprasentative. The
Activity Manager or a designated representative
shall meat with tha Businass Manager or a des-
ignated representative within four (4} days atter
receipt by the Company of the notice of appeal
and given a written reply within two (2) additional
days after meeting with the Business Manager
or a designated representative, If this reply is un-
satisfactory, the Business Manager may appeal
this reply to Step 3, provided such appealis made
within two (2) days after receipt of the Activity
Manager's or a designated representative's re-
ply. A meeting in Step 3 shal! be held within five
(5) days after receipt by the Company of natice
of appeal. Failuce to reply in writing thrae (3) days
following the meeting on the grievance appealed
1o this step will automatically refer it to the next
step unless an extension is mutually agreed to
by the parties.

Beitween a Grievance Commitiee composed of
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the Human Resources Manager and/or a desig-
nated representative(s), the Manager, Marion
Plant Operations end/or a dgsignated
representative(s), the Activity Manager and/or a
designated representative(s) involvad, and a
majority of the Union Griavance Committea ag
designated in Article IV will participate in Step 3.

Tha Company Griavance Commitiee shall make a
reply in writing to the grievance no later than seven
(7) days after the meeting of the Grievance Commit-
toe, excopt that a reply 10 a dismissal grievance shall
be made no later than three (3) days after the meet
ing of the Grievance Commitige. If this reply is un-
safisfactory, the grievance may be appealedio Step
4, provided such appeal is mada within seven (7)
days following receipt of the third step reply. Failure
to meet conceming a grievance in this step within
ten (10) days after recelpt of the appeal to this step
will automatically refer it to the next step.

Step 4. Batween the representatives of the exacutives

Step 5.

of the Company and representatives of the In-
ternational Union, and the Local Union Business
Manager or designated representaliva.

Any grievance which has nol been finally seftied or
disposed ofin accordance with the steps of the griev-
arce procadure outlined above may be submitted
to arbitmtion within saven {7) days ot receipt of the
fourth step reply. An extension of up to thirty {30)
days will be granted upon written request sub-
mittad by the Business Manager or the Managet
of Labor Relations, The grievence may be sub-
mitted 1o arbitration by either party under tha
voluntary arbitration rules then obrtaining with the
Federal Mediation and Conciliation Service, excapt
the Arbitrator shall be selected as follows: The Fed-
eral Madiation and Conciliation Service shall sub-
mit, as 500n as possible, o sach of the parties, du-
plicate lists of the names of sleven (11) persons
qualiiedioact The Union and Company shall, within
thirty {30} days from the recsipt of such Jists, have
the right to strike five (5) of the names from their
respective lists and shall indicate the order of prefer-




ence for the namas remaining on such lists. These
lists shall be retumed to the Federal Mediation and
Conciliation Service which shall, thereupon, select
the Arbitrator from the name or names remaining.

FParagraph 6.08 COMPANY GRIEVANCE
PROCEDURE:

if the Company has a grievance arising under the provi-
sions of this Agreement, the Human Resources Manager
may present the grievance in wriling to the Business Man-
ager of the Union. fthe matter is not satisfactorily adjustad
betwaen the Human Resources Manager and the Business
Manager of the Union within five (5) working days, it may be
reforrad by the Campany ta the Executive Board of the Union
for adjusiment. if the matter is not satisfactorily adjusted
within twenty-five (25) days by the Executive Board of the
Uniion, the Compainy may submil ihe grievance ior settie-
ment at either Step 4 or Step 5 of Paragraph 6.03.

Paragraph 6.05 CLEARANCE OF RECORDS OF
DISCUSSION:

The Company will consider Verbal Warnings and Records
of Discussion tor 2ll infractions other than those associated
with the Company’s Attendance Policy as cleared after a
nine (9) months period from the date of issuance, provided
there are no further infractions in such period, However,
Counseling Steps and Verbal Wamings that shall ba is-
sued as pan of the Company’s Attendance Policy will be
considered as cleared after six (6) months from the date of
issuance, provided there are no further infractions in such
period. Raecards of Discussion and Final Termination
Warnings that shall be issued as part of the Company’s
Attendance Policy will be considored as cleared after nine
(9} months from the date of issuance, provided there are
no furtherinfractions in such period, H an employee there-
after receivas a second or subsequent Final Termination
Warning issued as a part of the Company’s Altendance
Policy, the Company will consider any such subsequen Fi-
nal Termination Waming as cleared after a twelve (12) month
period from the date of issuance provided there are no fur-
ther infractions during such period. Last chance agree-
ments shall be limited to a perjod of thirty-six (36) months,
Vearbal Warnings and Records of Discussion may be cleared
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earlier whan, in the judgmeat of tha Company, the
employee’s past service record warrants such action, Com-
putation of the gix {6), nine {8}, and tweive {12) month pen-
odg shall not include periads when an employes is on layolf
or leava of absance,

Paragraph 6.08 DISCIFLINE:
No employee covered by this Agreement shall be dis-
ciplined without just and sufficient cause,

ARTICLE Vi
HOURS AND OVERTIME

Paragreph 7.01 SCHEDULED DAYS OFF:

Each employee shall have twe {2) "schaeduled days ol
in sach “reguiar work week”. The employea's "scheduled
days off® shall be cansecutive and scheduled in advance.

Paragraph 7.02 HOLIDAYS:

In accordance with Section 7.01 ol the National Agree-
mant, the twa {2) additional holidays will be two (2) regu-
lar work days betwesen the Christmas and New Years
holidays. Notice of the apacilic days will be posted not
later than July 1 of each year.

Paragraph 7.03 DETERMINATION OF OVERTIME
AND HOURS WORKED:
Overtime hours worked will be determined as follows:

1. Daily Ovariime
{a) Hours worked in excess of eight (8} hours in any
ona ‘rogular work day”.
(b} Hours worked before or after a "regulzr ahift" of
nat less than seven and one-half {7 1/2} or eight
{8) hours.
2, Overtime on "Scheduled Days Off*
{a) All hours workad on shifts starting on the “sched-
uled days ofi” wili be coumted as overtime hours,
(b) When an employee works beyond his “reguiar
shift” and thereby works into the next “catendar
day”, such excess hours will not be regarded as
an additional day worked, Provided, however,
that jf an employea s0 continues to work info a
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“scheduled day off” to the extent of one-half of
the “regular shift” or is called back to work on 2
“scheduled day off”, the “scheduled day off” will
be counted as worked.

Paragraph 7.04 COMPUTATION OF OVERTIME

PAYMENT:
Payment for overtime hours worked (determined in ac-

cordance with Paragraph 7.03 above) shall be computed
at the following rates:

1.

2.

3.

4,

Daily Overtime
{a) Hours worked in excess of eight (8) hours in any
one "regular work day” (at time and one-half tima).

(b} Hours warked before or alter a “regutar shift™ of
sevan and ona-half {7 1/2) hours or eight (8) hours
(at time and one-haif time).

Daily ovartime hours worked in excess of eleven (11)
hours in any one “regular work day” and in excess of
eleven {11) hours on the first “scheduled day off”™ (at
double timea}. When employees are asked to work
on their first “scheduled day ofl”, in order to distrib-
ute ovartime equitably, the double tirme pravision for
hours worked in excess of eleven (11), in an
ermployee's “regular work day”, will ba waived as it
applies to work on the first "scheduled day off”, pro-
vided, however, that if an employee warks more than
sleven {11) hours in the “calendar day” of the first
*acheduled day off”, he will be paid double time for
the hours worked in excess of eleven {11}.

First *Scheduled Day Off" in the “Regular Work
Week” (at time and one-half time).

Sacond “Scheduled Day Off"in the “Regular Work
Waeek" (at double time),

NOTE—{with reference to 3 and 4 above). !n any case,
the determination ot “first” or “second scheduled days of®
shall depend upon the chronological order of occurrence
of the two (2) “scheduled days oft" as they are estab-
lished within the “regular work weelk”.

Paragraph 7.05 UNUSUAL SHIFTS:
In establishing schedules of work for Power House em-
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ploveas the Union and the Company recognize the prace
tical impossibility of providing Saturday and Sunday ag
“scheduled days oft” on a regular basis.

The Company agrees that it will sxercise care in ar-
ranging schedules of work ol such employeas in order to
raduce to a minimum the cccasions where an employee
works beyond five (5} days without "scheduled days off",

Paragraph 7.08 DISTRIBUTION OF OVERTIME:

Overtime shall be divided as equally as practicable among
the employess working in the occupational classification in-
volved provided they are qualified by experience to do the
work required and have established seniority in the occupa-
fional dassification. Employees withless than thirty (30} days
of continuous service credit shall not be offered overtime unii
amployess with seniority warking in the occupational classifi-
cation and overtima center have been offerad available over-
time in aceordance with the provisions of the local “Overtime
Distribution Procedure” Transferred amployees in Labor
Girados 1 or 2 whe have accumulated thinty (30} days of con-
tinuous servica cradit, but have less thar fiteen (15) days in
the new occupational classification, and upgraded empioy-
883 in Labor Grades 3 and above who have tess than thirty
(30) days in the new occupaticnal classification wilt share in
overtime only when the entire departrnent works,

Notice to work daily overtime shall be given belore the
lunch period whenever possible axcept thal notice to work
overtime on scheduled days off and holidays shall be givan
by Thursday cf the week in which overtime is scheduled,
whenever poasible. The Union agreas to cooparate with
the Company te minimize unjustified absences from work
on schedulsd days off and on holidays.

Records of overtime work wilt be available to employ-
ees through their Stewards on raquest to the Company.

Parageaph 7.07 SHIFT CHANGES:

The Company and the Uinion will discugs any changesa
in shilt hours which may become nacassary. Employees
affected will receive one {1) week nofice of such changes
in shift hours. The Company may changa the established
starting and quitting time of any job upon notice to the
employees affacted before the end of the week in which
the notice is given, to be effective at least through the
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following week, This will not apply to employees working
on unusual shifts as described in Paragraph 7.05.

ARTICLE Vill
GENERAL WAGE PROVISIONS

Paragraph 85.01 WAGE RATES:

The wage ratas loremployees covered by this Agreement
shall be as set forth in Wage Rate Schedules to be attached
to and made a part of this Agreement in accordance with the
provisions of Section 4.01 of the National Agreament.

Paragraph 8.02 WAGE RATES FOR NEW
OCCUPATIONS:

The Company agrees fo discuss the content of new or
revised occupational classifications with the Uinion during
the prepamation of such occupational classifications, inthe
evert tha Company desires to aclahlish new or ravigad an-
cupational classifications, the hourly rates applicable thereto
shall ba determined by negotiation betwean the Company
and the Union. Production shalt not be delayed through
failure to immediately agree upon hourly rates applicable to
any naw or revised occupational classification. [n such
cases, pending the results of negotiations, the Company
will establish the occupatianal classification and the Com-
pany-sponsored hourty rate applicable thereto and shall
placa such occupational clagsifications and such hourly rates
into effect. Negotiated rates finally established which are
higher than the Company-propesed rates will be paid retro-
active to the date of the start of the occupation. The Com-
pany will supply the Union, seven (7} days prior to such
negotiations, the occupational classification number with oc-
cupational classification title and the job deseription per-
taining thereto, Negotiations of occupational rates which
extend beyond thirty (30) days without providing settlement
may be referred to the Grievance Procedure at the fourth
step and in accordance with the Grievance Procedure,

Paragraph 8.03 PAY FOR DESIGNATED HOLIDAYS
NOT WORKED:

Employees who are normally schaeduled or agree to work
on a designated holiday and who do not report for work
shall receive na pay for that holiday unfess evidence satis-
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factory to tha Company, of inahility to so repart is shown,
and such inability does not result in a leave of absence in
excess of two (2) weeks, Employees on approved vaca-
tione, and layolis or approved laaves of absence of nol more
than two (2) waeks, will be pald holiday pay for hours not
worked. as on approved absonce of more than
two (2) wecks will not be paid holiday pay for hours nol
worked. Night shift premiums shall not be applied 10 the
base rate for the purposse of determining tha holiday pay.

ARTICLE I1X
CONTINUOUS SERVICE CREDIT
AND SENIORITY PROVISIONS

Paragraph 9.01 SENIORITY:
1. LABOR GRADES tand 2

In accordance with the following, employees In

Labor Grades 1 and 2 shall have seniority only in

one (1) ocoupational classificalion and such se-

niority shall equal their total continuous sefvice
credit within the Bargalning Unit:

{a) A new employee hired in Labor Grade 1 or 2
shall have seniority in the oocupational classi-
fication in which working on the thirtieth (301h)
day of employment.

{b) An employee who has established seniority in
an occupational claesification in Labor Grade
1 or 2 who voluntarily transfers into ancther oc-
cupationa) classification in Labor Grade 1 or 2
shall have saniority upon complation of fifteen
(15} days in such occupational classification,

{¢) An employee who has established seniority in
an occupational classification in Labor Grade
1 or 2 and who Is involuntarily fransferred to
another occupational classification in Labor
Qrade 1 or 2 shall have senlority in the occu-
pational classification in which the omrloyae is
working on the fifieenth (15th) day following
such involuntary transfer. Inthe event thatthers
are a number of involuntary transfers, the de-
tarmination of the fiteenth {15th) day shall ba
made from the datg of the fransfer from the oc.
cupational classification in which senicrity has
been most recently established.
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2. LABOR GRADES 3-13

Each employee in Labor Grades 3 through & shall
have seniority in each separate occupational clas-
sification in which they are employed for not less
than sidy (60) days. Each employee in Labor
Grades 7 through 13 shall have seniority in each
separate classification in which they are employed
tor not less than ninety (90) days. New hires in
Labor Grada 3 and above shall have seniority in
the occupational classitication in which working on
the thirtieth (30th) day of employment. The em-
ployee shall continue to accumulate seniority in the
last occupational classification in which seniority
is established in Labor Grades 1 and 2, and in all
other occupaticnal classifications above Labor
Grades 1 and 2 in which seniority has previously
baen established.

An employes who has established seniority in
Labor Grade 3 and above shall continue to accu-
mutate seniority in such higher rated occupational
classification when transferred to a lower rated oc-
cupational classification as a result of layoff. When
such an employee is transferred from a higher rated
occupational classification to a lower rated ocou-
pationat classification for reasons other than layoff
or refuses to return to a previously held higher rated
occupational classification, the employee shall re-
tain established seniority in the highsr ratad occu-
pational classification, but shalf not accumulate
additional seniority in such higher rated accupa-
tional classification during employment in any lower
rated occupational classification.

Paragraph 9.02 SENIORITY LIST:

No later than March 31 of sach year, the Company
shall supply to the Businass Manager, members of the
Executive Board and Chiaf Shop Stewards a seniority
list, and shall post on the Plant bulletin boards a notice to
all employees affected thereby that such list is available.
Employees will be given notice at least two {2) weeks
prior to such posting. Employees may, within thirty (30}
days from the date the first notice is posted, contest the
accuracy of their seniority status, and if error is estab-
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lished, corraction shali be made. All guch claims ol error
will be prompily evaiuated and any corractions will be
posted for a period of thirty (30} days, Employees on all
approvad (eaves of absence or layoff becausa of lack of
work at the time the senioiity list is established will have
thirty (30} calendar days from the date of return to work
1o file claims of alleged error. Afler said thirty (30) day
periods, the seniority status of all employses shawn on
such list, as corrected, shall be inconlestable.

Paragraph 9.03 UPGRADING:

Except where otherwlse agreed, amployeas may be
selocted for upgrading to available opanings after three
{3) menths’ continuous service in an occupational classi-
fication on the basis of past job perormance, ability, skill
and expariance, physical capabilities and seniority. In
determining job-retated skill and ability, the Company may
utilize objective assessment tools. Such toals will ba pro-
vided and administered by external sources and wili be
discussed with tha Union in advance, The Company shall
not implamant the use of such assessment tools until the
Unlon has had an opportunity to present meaninghul in~
put on the relevancy of the Company's choice and use of
such toola. All othar factors being relatively equal, selec-
tion will be mads by seniority. In determining past job
performance, such factors as attendance, quantity and
quality of work, and dependability will be considered. if a
new or revised classification is developed in accordance
with gection 8.02 of this agresment, the Company agress
1o provide the necessary training 1o the appropriate em-
ployeas within a reascnable period of time. When On-
{he-job training is provided it will be at no cost 1o the em-
ployee and the employee will be paid the applicable rate
of pay during such training.

Paragraph 9,04 LAYOFF AND RECALL:

In the matter of layolf and recall, an employee having
tha greatest occupational seniority by clagsification shall
be the last one laid off and the first one recalled; pro-
vided, however, that after exhausting occupalional clas-
sification seniority, an employee in Labor Grade 1 or 2
may bump the least senior employge in the same or lower
labar grade provided the employee has the gualifications,
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skill, ability, and physical capabilities to do the work. Sa-
niority shall apply in the case of temporary time off or
“send home” in the occupational overtime center. In all
cases of layoff, a minimum of four (4) hours notice will be
given to the Shop Steward of the 2one involved. In all
cases of temporary time off, whenever practicable, a mini-
mum of two (2) hours notice will be given ta the Shop
Steward of the zone involved,

To avoid unnecessary downgrading of employess in
Labor Grade 3 and above, an employee having thirty six
(36) years continuous service credit and eighteen (18)
years of accumulated service credit in the sama labor
grade may exercise 1he right Yo “bump” an employes hay-
ing thirty four (34} years or less of continuous service
credit and seventeen (17) years or less of accumulated
service credit in the same labor grade, provided such
amployaes has the qualifications, skil, ability and physical
capabilities to perform the job. When no employes with
thirty four (34) years or less of continuous service credit
and sevenieen (17) years of less of accumulated service
credit remains in the same |labor grade in an occupa-
tional classification requiring similar skills, this same pro-
vision shall be applied to the next Yower labor grade and
succeeding lower labor grades until a suitable occupa-
tional classification is available. For purposes of this pro-
vision, each employee in Labor Grade 3 and above shall
begin accumulating service credit in a labor grade upon
attaining job rate. The above application shall also be
extended to employees having established the following
lavels of service credit:

Years of Continuous Years of Accumulated Service
Service Credit &  Credit in Same Labor Grade

34 17

32 186

0 15

28 14

26 13

24 12

22 11

20 10

18 q

16 8

14 7
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Paragraph 9.05 SHIFT PREFERENCE:
The following provisions shall apply to the submisslon
and granting of Shift Preferonce requesis:

1. LABOR GRADES 1 AND 2

When a vacancy Is to be fiflad on any shift, the
employea having the greatest amount of accumu-
lated oceupational seniority, who is working in the
occupational clagsification in which the opening
exists on a shift other than that of tha available opan-
ing and who has submitted a shift preteronce re-
quast prior to receipt of an approved requisiticn shall
be assigned such opening. i there are no shift pref-
arence requests appropriately submitted or on file
from thoae armployees having accumulated senior-
ity and currently working in the occupational clas-
siflcation In which the opening exists, such vacancy
shall be filled by the employee having the most
plant-wide seniority working on a shift other than
that of the available opsning who deas not hold such
cccupational seniority but who has submitied a shift
request prior to receipt of an approvad requisition.

A senicr employee who desires to change shifts
in the same occupational classification and depart-
ment and who has nol received a shift change as
provided for above within two (2) months from date
of submission ghall then be entitied to bump the
least sanior employee on the shift requested in the
occupational classification and department the em-
ployes is working.

A senior employse wha desires to change shifta
10 a different depariment within the same occupa-
tional classification and who has not received a shift
change as providad for above within four (4) monihs
from date of aubmission shall than be entitled to
bump the least senior employae within the occupa-
tional classificalion on the shift and in the deparl-

18



meni requested.

If an employee has requested only a designated
shift change and not received such as provided for
within four (4) months from date of submission, the
employes shall then ba entitled to bump the em-
ployee with the least plant-wida seniority on the shift
requested.

In all cases, after obtaining the right to bump,
the employee must exercise this right within two
{2} weoks by giving appropriate notice. Otherwise,
another shift preference request must be submit-
ted and an additional two (2) or four (4) months
waiting period, whichever is applicable, must be
completed before again being eligible to bump.

An employee who is unable to exercise a shift
preference bump because of insufficient seniority
may request that the shift preferance card remain
in the active file and receive validation indicating
the card's renewal. In such cases, the employee
may give proper notice to the Company in succeed-
ing months to again have such shift preference
bumping eligibility considered.

. LABOR GRADES 3-13

When a vacancy is to be filled on any shift, the
employee having the greatest amount of accumu-
lated occupational seniority, who is working in the
occupational classification in which the opaning
exists on a shift other than that of the available open-
ing and who has submitted a shift preference re-
quest prior to receipt of an approved requisition shall
be assigned such opening. If there are no shift pref-
erence requests appropriately submitted or on file
from employees holding seniority and working in
the occupational classification in which the open-
ing exists, such vacancy shall be filled by the em-
ployee from a shift, other than that of the available
opening, who has submitted a shift request and
holds the greatest senicrity in the occupational clas-
sification in which the vacancy exists but is currently
working in another occupational classificationin the
same or higher labor grade. However, no employee
shall be permitted to so request a move to an oc-
cupational classification in a labor grade highar than
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that in which the employee is currantly working,

A senior employee who dasires to change shifis
in the game cccupational ciagsification and depart-
mant and who has not received a shift change as
provided far abave within iwe (2) months from the
date of submission shall than be entitied to bump
the least senior employee on the shift requested in
the occupational classification and department the
employee is working.

A senior employee who has requested to change
shifts 10 a different department or designated only a
shift change without regard to deparimant and who
has not receivad a shifl change as provided for above
within four (4) months from the date of submission
shall then be entitled to bump the employee with the
Jeast cccupational seniority on the shift requested in
the occupational classification in which working.
After obtaining this right {o bump, the employee must
exorcise this right by giving appropriate notice within
two (2) weeks or submit ancther shift preference
request and wait an additional four (4} months be-
fore again being entitled to 3o bumep.

An smployee who gives appropiiate notice and
is unable 10 exercise a shift preference bump be-
cause of insufficlent seniority may request that the
shift preference card remain in active file and ra-
ceive valigalion indicating the card’s renewal. In
such casas, the employes may give proper notice
to the Company in succeading months to again have
shift preference bumping aliglbility considerad.

. GENERAL PROVISIONS

At the discretion of the Company, if an employee
with ten {10} or more years of cordinuous service
credit has not bean transterred in accordance with
the shift preference request as stated above, the
Company will consider placement in a vacancy of
the employee’s choice in an occupational classiki-
cation in which the employea is qualified, Should a
shift be eliminated, senior empicyees gn the shilt
affacted shall have the right 1o exercise their ge-
niority on remaining shifts,

In accordance with the above provisiona, am-
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ployees whose shift preferance requests have bean
appropriately submitted and granted shall be reas-
sighed, provided they possess the physical ability
to do the work. When an employee is so reassigned,
all shift preference request cards such employes
has on file shall be removed and discarded and the
affected employee shall retain that shift assignment
for not less than four (4) months before submitting
ancther shift preference request,

In the event employaes are moved to the shift
of their choice as the result of a shift preference
request and are subsaquently displaced to another
shift, they shall not be prohibited from immediately
submitting an additional shift preference request.
In addition, employeas who have moved to the shift
of their choice as the result of a shift preference
request and are subsequenlly displaced to another
shift within thirty (30} days, may wilhin five (5) days
aftar such disptacement request that their original
shifl preference card be reinstated.

New employees may not submit shifl preference
requests until they complete ninety (90) calendar
days of continuous service cradit,

Paragraph 9.06 SELECTION OF WORKING GROUP
LEADERS AND LEADERS:

Working Group Leaders and Occupation Leaders will
be selected on the basis of occupational classification
seniority, skill and experience, and physical capabilities.
Such assignments will be given to the senior qualilied
employee from the aflected occupational classification,
depariment and shift. Reduction necessary in such as-
signments will be made in the inverse order of selection.

Paragraph 9.07 SENIORITY OF UNION
REPRESENTATIVES:

For purposes of layoff and recall, Chief Shop Stew-
ards, Shop Stewards and other Union Representatives
during the period they serve as such who are Marion
Plant employees shall hold top seniority in their respec-
five jurisdictions or classifications provided there is work
available that they are capable of performing and pro-
vided they perform on-the-job steward-like duties related
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ta the day-to-day administration of this Supplementary
Agreament and the National Agregmant.

Paragraph 8.08 SENIQRITY PRIVILEGES FOR
EMPLOYEES WHO ARE TRANSFERRED OUT OF
THE BARGAINING UNIT:

Whara an employae has established seniority privi-
tagas In an ocoupational claasification within the bargain-
ing unit and ig ar had besen theraattet transterred or pro-
matad to ancther position which is not within the bar-
gaining unit, in the avent such employee is again restored
to a vacancy within the bargaining unit, such amployee
shall be deamad to have retained, bist not accumulated,
seniority privileges within the bargaining unit in accor-
dance with Article 1X, provided that the privilege of re-
turning to tha bargaining unit in ling of seniority shall be
extended to all employees so affected.

Ajl employaes who are on layoHf or downgraded from
tha gccupational classification in which such employes
holds seniority at the time of tha return of such employes
to tha bargaining unit shali be recalled before such em-
ployee, regardiess of seniority.

However, the amployee to which this provision shall
apply in any year in which this Agresment continues in
offact shall not axceed the proportion of one (1) such
employes 1o each one hundred (100} employees included
in the bargaining unit.

ARTICLE X
LEAVE OF ABSENCE
Faragraph 10.01 TEMPORARY ABSENCE FOR
ILLNESS, INJURY OR BREGNANCY RELATED
DISABILITY:

Employees having seniotity shall have tha privileges
set forth In Section 10,02 of tha National Agreement in
case of temporary absence for ilinesa, injury or pregnancy
related disability.

Paragraph 10.02 OTHER APPROVED ABSENCE:
Leave of Absence or Temporary Approved Absence
may be granted to employees for olher miscelianecus




reasons such as: death in the family; jury duty; quaran-
tine; marriage; voluntary service with a Government
Agancy. Application for such approved absence should
be made to the employea’s suparvisor in accordance with
the provisions of this Agreement. Employees with a mini-
mum of thirty-one {31) days of continupus service credit
may be granted leaves of absence in accordance with
Section 10.09 of the National Agreement. [n addition
employees with a minimum of six {6) months continuous
service credit may be granted leaves of absenca for spe-
cial or unusual reasons other than mentionad in Section
10.09 of the National Agreement.

ARTICLE Xi
INSURANCE

Paragranh 11,01 INSURANCE BENEFITS:

In accordance with Sectionr 13.01 of the National
Agreement, the Company will maintain the program of
benefits provided for in the Certificate of Insurance is-
sued to employees represented by Local Union No, 1160,
{BEW, AFL-CIQ, as changed by letter agreament dated
Aprit 2, 1994.

Paragraph 11.02 SAFETY AND HEALTH:

The Company will continue to make all reasonable pro-
vigions lor the safety and health of its employees during
hours of employment, and to provide protective devices
and other equipment necassary to protect all employees
from injury. The Union agrees to cooparate with the Com-
pany in assuring conformance to all established safety
ragulations. The Company agrees to promptly notify su-
pervisors, the Union and the security stafi when there
will be no Dispensary staif on site,

Paragraph 11.03 REST PERIODS:
The following provisions covering rest periods shall
apply to direct labor production employees represented
by the bargaining unit:
1. Rest periods of ten minutas’ durationin the first half
ol the work day and in the second half of the work
day shall be scheduled for all direct labor produc-
tion employees.
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2. Na candy, feod or drinks shall be permitted In fac-
tory production areas cther than lunch argas,

3. Loitering shall not be permitted in any of the Plant
washrooms at any limse,

4. Employees may smoke only in lunch areas and
washrooms,

Except in unusyal circumstances, the Company will
afford rest pericds 1o indirect labor employees on an in-
formal and unscheduled basis. Such rest periods will not
axceod those grantad direct labor employess.

The Company and the Union will joirtly and in good
faith cooparate in their efforts to assure conformance to
the above provisions. Any employse who violates thesa
regulations shalt be subject 10 disciplinary action.

ARTICLE Xl
GENERAL PROVISIONS

Paragraph 12.01 NOTICES:

Wheriever notice is givan under the terms of this Agree-
ment, from aither party to the other, it shall be in writing.
Notice to the Company shall be addressed to the Human
Resources Manager, Thomgon Consumer Electronica,
inc., Marion Plant, Marion, Indiana. Netice to the Union
shall be addressed to the Business Manager whose ad-
dresa shali be kept current with the Company. Employ-
eos shall keep the Company informed of their correct
addresas and in case of notice to such employess, it shall
be by registered or certifiad mail. Such notices shall be
sont to the fast known address furnished to the Com-
pany by the employee and shall ba deemed ta have bean
given as of the date receipted for, or, if returned to the
Company due to the emplayse having [aled to keep the
Company intormed of ¢orrect address, the date such
nolica is returngd,

Paragraph 12,02 BULLETIN BOARDS:

Subject to the approval of the Human Resources Man-
ager, the Company will post Union bulletins ragarding
local Union meetings and information of interest to Union
moembars on Plant bultetin boards,
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Paragraph 12.03 TEMPCRARY WORK ASSIGNMENT:

For Labor Grades 1 through 7, employses may be tam-
porarily assigned to work out of their reguiar occupational
classilication and/or overtime center, Those employees
in Labor Grades 8 through 13 may be temporarily as-
signed to work out of their regulfar occupational classifi-
cation and/or overtime center that is equal to or greater
than their assigned occupational classification. In the
event those employees in Labor Grade 8 through 13 may
need to be temporarily assigned to work in a classifica-
tion that is lower than their assigned occupational
classifiaction, the Company must have agreement of the
Chief Shop Steward and Manager of the area. When it is
necessary to temporarily assign an employee out of their
regular occupational classification and/or overtime cen-
ier, the Company winl first seek voluntaers. Absent & vol-
unteer, the low senior, qualified employee will be assigned.

When an employee is temporarily assigned 16 a higher
rated occupational classification, that empleyee shall anly
receive the applicable progressive base rale or maximum
base rate established for that occupational classification
congistent with the normal upgrade procedure for a mini-
rmurn of four (4) hours, unless that employee has previ-
ously attained the maximum rate for that oceupational
clasgification or for another occupation in the same or
higher labor grade. Under such circumstances that em-
ployee shall receive the top pay rale for hours worked in
the occupation to which temporarily assigned.

When an employee is temporarily assigned to a lower
rated occupational classification, that employee shall
continue to receive their regular base rate,

In the event that circumstances arise where it becomes
necessary lo reassign work to a lower rated classifica-
tion, the Company would agree to review such reassign-
ment with the Business Manager prior to it baing made,

ARTICLE Xiil
EFFECT OF LAW

Paragraph 13.01 EFFECT OF LAW:
I the event that now or hereafler there is any Siate or
Federal Law or any directive, order, rule or regulation
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made pursuant thereto, ihe same shall superseds any
provision ar provigions of any agreament besween ho
parties which is in conflicl tharewith, and shail thereafter
govern and control the relations and conduct of the par-
ties so long as such law, directive, ordar, rule or regula.
tion shali remain In force and effect. In the event that this
or any other agreements exisling betwsen the parties
hareto, now or hereaiter requires the approval of any
Govarnment authority before becoming eflective, the
same will and shall be subject to such approval,

ARTICLE XtV
WAIVER

Paragraph 14.01 WAIVER:

The parties acknowledga that during the negotiations
which resultad in this Agreement, each had the unfimited
right and oppartunity to make demands and proposals
with respect to any subject or matter not removed by law
{rom the area of collective bargaining, and that the un-
dersiandings and agreamaents arrved at by the parties
after the exercise of that right and opporiunity are set
forth in this Agreemeny. Therefore, tha parties, for the life
of this Agreermenri, voluntarily and unqualifiedly walve the
right, and each agrees that the other shall not be obli-
gated to bargain collectively with respect to any subject
or matter referved to, or coveradt In this Agreemant. Fur-
ther, the partles, for the lile of this Agreement, voluntarily
and unqualifiedly waive the right, and each agrees that
the other shall not be cbiigated to bargain colleclively
with respect to any subject or matter not specifically re-
ferred 10 or coverad in this Agreement, even though such
subject or malter may not have been within tha knowl.
adge or contemplation of any of the parties at the lime
this Agrasement was nagotiated or signed.

ARTICLE XV
NOTICE OF CHANGE, MODIFICATION,
TERM AND TERMINATION

Paragraph 15.01 NOTICE OF CHANGE:




Either party may give written notice sixty (60} days
prior ta April 1, 2004, or sixty (60) days prior to any sub-
sequent anniversary date of this Supplementary Local
Agreement, of any proposed change or changes of this
Supplemantary Local Agreement. Whenever such ano-
fice of change is given, the party giving the notice shab
submit its proposals In writing to tha other party prior to
the end of thirty {30} days from the date of notice. !f the
parties do not reach an agreement with respect to such
proposals on or before April 1, 2004, or on or before a
subsequent April 1 anniversary date of this Supplemen-
tary Local Agrasment, whichever is applicable, the first
sentence of Saction 2.02 of the National Agreemeni shall
not apply, but all other provisions of the Mationat Agrea-
ment and this Supplementary Local Agreement shall con-
tinue in full foree and effect, axcept that there shall ba no
grievance or arbitralion as o work that may be pariotmad
for the Company during any resulting cessation of work.

Paragraph 15.02 RULES FOR MAKING
MODIFICATION IN MID-TERM:

Aftar this Agreement has been signed no provision
may be altered or modified during the life of the Agreo-
ment except by mutual consent in writing between the
Union and the Gompany, and only at a conferance called
for such purpaose by the parties and ratilied by their re-
spectiva organizations.

Paragraph 15.03 TERM AND NOTICE OF
TERMINATION:

This Supplemantary Local Agreement shall continua
in full force and effect to and including April 1, 2004,
and thereafter shall be automatically renewed from year
to year untess notice in writing shall be given by either
party to the other of its termination sixty (60} days prior
ta its expiration date of April 1, 2004, or a subsequent
applicable expiration date after automatic renewal, in
which avent it shall terminate on its expiration date un-
less, by mutual agreement, it is extended for a further
period of time.
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IN WITNESS WHEREOF, the parties have caused this
Agreement to be executed by their duly authorized offic-
ers and represantatives this 16th day of March, 2001.

Thomson multimedia Inc.

By: /s

COMPANY NEGOTIATING COMMITTEE

fs/

/sl

s/

faf

/st

APPROVED
s/

M. L. Lindsey
Marniager, Humap Resources-Marion

C. Stair
Managst, Labor Relations/Beneiits

M. P. King

Manager, Environmental Health & Safety
A. D. Bachrman

Maneger, VLS Back End Operations

M. J. Bish
Marnager, Human Resources=Lancaster

T.L. Wagner
Director, Human Resource, ATO
Thomson mulimedia inc.

LOCAL UNION NO. 1160
International Brotharhood of
Elactrical Warkears, AFL-CIO

sl

J. Carter
Business Manager

UNION NEGOTIATING COMMITTEE

/s/
s/
s/
ls/
sl
e/
fs/

APPRQVED
fs/

T. Colaman
D. Staphens
R. Rigga

A. Murphy

J. Cox

L. Thompson
J. Briston

Edwin Hill
international President, IBEW




ADMINISTRATIVE LETTER

LETTER NO: 1

LOCATION: Marion - |.B.E.W,, Local 1160
DATE: March 16, 2001

SUBJECT: SHIFT PREFERENCE

This is to confirm our understanding reached today
during negatiations in regardto the administration of Para-
graph 9.05, SHIFT PREFERENCE.

1.

In accordance with provisions of Paragraph 9.05,

SHIFT PREFERENCE, employeas eligible to sub-

mit shift preference requests shall be given the op-

portunity to also designate the desirad department

on such request,

a. Employees in VLS will be allowed to submit a
shift preference request designating their da-~
sired shift.

. Whan an employes submits a shift preference re-

quest and is eligible to fill an opening, the employee
theraby accepls assignment to such opening.

. Shift preference request cards should be submit-

ted to the Employment Activity in accordance with
established procedures. Validated requests will be
placed on file and a duplicate copy provided to the
empioyee when received in Employment. Employ-
ees wishing to withdraw a previously submitted shift
prelerence request shall provide immediate notifi-
cation to the Employment Activity.

. In cases of personal hardship, when cffsetting shift

preferences are on file involving the same depart-
ment and occupational classification, consideration
will be given to moving employzes providing such
reassignment daes not contlict with any other shift
preference requesis filed in accordance with Para-

graph 9.05.

. In the event an amployee is involuntarily displaced

from one department to anclher department within
tha same occupational classification and a vacancy
occurs in the same occupational classification in
the former depantment and former shift within thirty
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{30) days of the employee being displaced, such
amployaa ehall, upon reguast, be provided the ope
portunity to fitl that vacancy prior to the implemen-
tation of Paragraph 9.05.

All Shift Preference cards will expire twelve (12) manths
after being submitted.

it is understocd and agreed that this lefter shall be
offactive only for tha duration of the present collettive
bargaining agreemant existing between the pariies un-
less terminated at an earlier date by mutual consant of
said parlies.

it the foregoing correctly exprassas your undaerstand-
ing of our agreament concerning the above subject (and
paragraph), pleasa sign seven (7} copies of this Jetter at
the place indicated balow and return them to me.

FOR THE UNION: FOR THE COMPANY:
Jeffery Cartor Michasl Lindsey
Business Manager WManager, Human Resources

.B.E.W., Local 1160




ADMINISTRATIVE LETTER

LETTER NO: 2

LOCATION: Marion - .B.E.W., Local 1160
DATE: March 16, 2001

SUBJECT: VOLUNTARY LAYOFF

This is o confirm our understanding reached today
during negotiations in regard to the administration of Para-
graph 9.04, LAYOFF AND RECALL.

If it becomes necessary to reduce the number of em-
ployes working in an occupational classification, the Com-
pany will grant voluntary layoff to senior employes in ac-
cordance with the following:

1.

In order io be eligible for voluntary layoff, employes
must have a minimum of ten (10) years continuous
sorvice crodit and have Viotyntary Layolf Request
cards on fite at feast one (1) week pfior to a reduc-
tion of the work force. In those cases where they
are eligible for voluntary layoff, the employe must
aceept voluntary jayoft, In order to avoid voluntary
layofl, employes must withdraw their Voluntary Lay-
off Request cards by notification to the Employment
Activity at least one (1) week prior to the reduction
of the work force.

. Voluntary layoft of sanior employes will only be a

consideration when it would have been necessary
for the inveluntary layoff of less senior employes.

. Voluntary layof! will first be extended to senior em-

ployes working in and holding seniority in the same
oceupation and department, and on the same shift
aflected by the reduction in the work forca.

. |t there are no voluntary layoff request cards on fite

from employes described in {3} above, other senior
employes will be given voluntary layoff consider-
ation in accerdance with layoff procedures as their
oceupation is affected in the succeading steps of
this bumping procedure.

. Employes who go on voluntary layoff will forfeit any

remaining vacation for which they are eligible dur-
ing that vacation year unless they are recalled by
the Company.

K] |




Employes who are on veluntary layoff may exerclse
their recall rights as follows:

1. After ning {§) montha on voluntary layolf an inter-

2

H

asted employe may submit a recall request card.
Such requests will be honoted in accordance with
their seniority as openings occur in the oscupation
trom which laid off,

After being on voluntary layoft for twelve (12)
months, should an employe desire to return to work,
a writlen raquast must be submitted to the Com-
pany. A morg senior employs will be antitled to
bump the least senior employe in the occupational
classification from which laid off,

. i, while a Labor Grade 1 or 2 amploye is on

layoff, an opening oocurs in Labor Grade 1 or 2 which
must be filled with a new hire, the Company will recall
the least senior ampioye on voluntary layoff.

. All employes on voluntary layoff in Labor Grade 3

and above will be recalled in reverse senicrity or-
der to the occupational classification from which
laid off and in which they hold seniority before such
openings are filled by upgrades,

. Continuoua sefvice credit and seniority of an em-

ploye on voluntary layotf will be considared brokan
in accordance with the provisions of ARTICLE VHI
Section 8.02 "CONTINUITY OF SERVICE" of the
Naticnal Agreement bstween the IBEW and
Thomson Consumer Elactronics, Inc,

ltis undarstood and agread that this letter shall be stiec-
tive only for the duration of the presert collective bargaining
agreement existing between the parties unless terminated
at an sarlier date by mutual consent of said partigs.

It the foregeing correctly expresses your understand-
ing of our agraement concerning the above subject,
please sign seven (7) coples of this lefter at the place
indicated below and return them to me.

FORTHE UNION: FOR THE COMPANY:
Jeffery Carter Michael Lindaey
Business Manager Manager, Human Resources

.B.E.W.,, Locat 1180



ADMINISTRATIVE LETTER
LETTER NO: 3

LOCATION: Marion - LB.E.W., Local 1160
DATE: March 16, 2001
SUBJECT: ABSENTEEISM

This is to confirm our understanding reached today
during negotiations regarding the parties mutual concern
with attendance problems at the Marion Thomsen Con-
sumer Elactranics, Inc, Plant.

Absenteeism continuas to have a sericus negative
impact on productivity, quality, preduction schedules and
smploye moraie. Lack of prompt and regular attendance
presents an unnecassary cosl to the Company and can
not be toleraled il Thomson Cansumar Electronics, Inc.
is to effectively compete in the world 1oday. This letter
acknowledges that both the Company and the Union rec-
ognize the importance of prompt and regular attendance
and support the goal of reducing absenteeism at the
Marion location.

It is understood and agreed thal this letter shall be
eifective only far the duration of the present collective
bargaining agreement existing between the parties un-
less terminated at an earlier dateé by mutual consent of
said parties.

If the foregoing correctly expresses your understand-
ing of our agreement concerning the abave subject,
please sign seven (7} copies of this letier at the place
indicated below and return them to me,

FORTHE UMNION; FORTHE COMPANY:
Jeffery Carter Michael Lindsey
Business Manager Manager, Human Resources

I.LBEW, Local 1160



ADMINISTRATIVE LETTER

LETTER NO: 4

LOCATION: Mayion - |.B.E.W., Local 1160
DATE: March 16, 2001

SUBJECT: SAFETY AND HEALTH

Thig is to ¢confirm our understanding reached today
duting negotiations regarding the administration of Para-
graph 11,02 of the Local Agreement, Salaty and Health.

‘The Company racognizes the imporiance of safe work-
ing conditions concarning the well-being of its amploy-
ses. If undus safely hazards should become apparent,
prompt attention will be given to comact the situation. The
Central Saiety Committee, comprisad of both Company
and Union officialg, has bean established o investigate
safety problems and addrass safety concerns,

Further, the Companry agrees to notify the shift safety
representative in a prompt manner of any injury incurred
on the job on that shift which requires treatment outside
the Plant and will furnish to the shift sately representa-
tive, upon recuest, a copy of the accident raport for those
accidents requiring treatment outside the Plant. The
Company will make a diligent effort to mprove areas
whare temperatures make working conditions unbgarable
and eflect the health and safety of our employees during
hours of employmaent.

The Company agrees to provide necessary protec-
tive devices and other equipment necessary o protec)
all employess from injury. Employees who are required
to wear eye protection in the piant will be provided free of
charge, their choice of the “Jones Visor” or safoty glasses.
Those employoes who wear the “Jones Visor who would
prefer safety glasses may sxchange one for the ather.
For those employess who are reguired to wear gye pro-
tection in the plant who need prascription glasses, the
Company will provide either the *Jones Visor” or, after
racaiving the employea's prescription, the Company would
pay B0% of the retail cost of providing prescription safety
glasses, nol 1o exceed filty doliars ($50.00} for single lens
and fifty-five dolfars ($55.00) for bifocal and trifgeal lans,

Should the Company impiement 2 mandatory safety
shoe program, the Company agrees to negotiate with the
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Union whether or not the Company will pay for any of the
cost of tha required safety shoes.

The Company agrees to reasonably compensate an
employae i the employee's normal working apparel be-
comes ruined white conscientiously performing assigned
duties in accordance with prescribed methods and safety
regulations, and providing such employee is wearing pro-
tective safety equipment as requrired by the Company.

It Is understood and agreed that this Jetler shall be
effectiva only for the duration of the present colleclive
bargaining agreement existing betwean the parties un-
less terminated at an earlier date by mutual consent of
said parties.

It the foregoing correctly expresses your understand-
ing of our agreament concerning the above subject,
please sign seven (7) coplas of this letter at the place
indicated below and ratirn tham to me.

¥ Pl it 47

FOR THE UNION: FOR THE COMPANY:
Jaitery Cartar Michael Lindsey
Business Manager Manager, Human Resourcas

LB.EW., Local 1160
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ADMINISTRATIVE LETTER

LETTER NO: 5

LOCATION: Marion - I.B.E.W., Local 1160
DATE: March 186, 2001

SUBJECT: TIMESTUDY REPREEENTATIVE

This ia to confirm our undersianding raached today
during negotiations in regard to the administration of Para-
graph 3.03, Timestudy Standard Rates.

The Company agroes to provide training in its
timastudy methods and production standards to a quali-
fied mamber of the Local Union, appointed by the Busl-
ness Manager. Such trained, qualified member of the
Local Unian may accompany the appropriate Industrial
Enginesar in investigating any complaint of the Union or
any operator requasted restudy conducted by the Com-
pany. The results of any such invastigation or restudy
shall be mada aveilable te the Union.

The Company will notify the Local Union Timestudy
Representative four (4) days in advance of implementing
changes in timestudy standard rates. At that time, the
Company wilt provide the Local Union Timestudy Repre-
sentative with a copy of said changed rates,

Should il become nacessaty to inatitute disciplinary
action against an employee(s) on issues involving pro~
tested new or revised rates, the Company agrees that
the employes(s) involved will not be terminated until the
Local Union Timesiudy Representative has had an op-
portunity to studly the protested job.

It is understood and agreed that this letler shall be effec-
{ive only for the duration of the present coliective bargaining
agreoment existing between the pariies unless terminated
at an eardier date by mutual consent of aaid parties.

It the foregoing correclly exprasses your understand-
ing of our agreement concerning the above subject,
please sign seven (7) copies of this letier at the place

indicated and return tham to ma,
FOR THE UNION: FOR THE COMPANY:
Jotfery Cartar Michael Lindsey

Business Manager Manager, Human Resources
.B.E.W, Local 1160




ADMINISTRATIVE LETTER
LETTER NO: 6

LOCATION: Marion - LB.E.W.,, Local 1160
DATE: March 16, 2001
SUBJECT: LAYOFF AND RECALL

This is to confirm our understanding reached today
during negotiations in regard to the administration of Para-
graph 9.04, Layotf and Recall.

The Company agrees that should it become necessary
to effect a reduction in the workforce, the following provi-
sions will apply to emplovees presently in the current la-
bor grade aflected as provided for and in accordance with
the provisions of Paragraph 9.04 Layoff and Becall,

1. The least senior employee being displaced from
an socunational classifination within Labor Grades
1 and 2 shall displace the least senior amployee
being "bumped” to layoff.

2. Affactad sanior employees with the sama labor
grade increments shall not have “bump” rights
against each other. For purposas of this Adminis-
trative Latter, increments shall mean the “levals of
service credit” establishad under Paragraph 9.04,
p.2 and includes continuous service ¢redit and ac-
curnulated service credit.

3. In consideration of filling a vacancy or bumping an
employee with a lowsr “labor grade” incremant in
an occupational classification which neither dis-
placed employee holds seniority, in the same or
lower labor grade, the smployee being reduced with
the most cakeulated labor grade seniority shall be
given first consideration ko bump or fill such vacancy.
Further, when it becomes necessary to bump an
employee from the labor grade and there are mul-
tiple employees holding the same increment of la-
bor grada seniority, the employee with the least time
in the labor grade will be considared the least se-
nior and displaced.

4. When, as a result of a reduction in fores, an em-
ployes is displaced from an eccupational classifi-
cation in labor grade 3 or above and does not hold
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sufficignt occupational classification seniorily to
rermain in that Labor Grade and thete is a job va-
cancy in an occupational classification in the same
or Jowar labor grade, the employee will be consid-
arad for the vacancy with ather employesas request-
ing upgrade to the vacancy in accordance with the
upgrading provisions of the Collective Bargaining
Agreamant,

It is undarstoed and agreed that this letier shali be
effactive only for the duration of the present colleclive
bargaining agreament axisting betwsen tha parties un-
less terminated at an eariiar date by mutual consent of
said parties,

H the foregoing correctly exprasses your understand-
ing of our agreement concerning the above subject (and
paragraph}, pisass sign seven (7) copies of this fetter at
the place indicated below and return them to me,

FORTHE UNION: FOR THE COMPANY:
Jeffery Carter Michael Lindsey
Business Manager Managar, Human Resources

1.B.E.W., Local 1160
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ADMINISTRATIVE LETTER

LETTER NO: 7
LOCATION: Marion - 1.B.E.W,, Local 1160

DATE: March 16, 2001
SUBJECT: CONTINUQUS SHIFT OPERATION

This is to confirm our understanding with regard 10
the administration of Paragraph 7.07 of the Supplemen-
tary Local Agreemen between the parties and the es-
tablishment of a continzous shift operation to support 6-
or 7-day production requirements at the Company’s
Marion, Indiana facility.

Shaould the Company determine that the needs of the
business require establishment of a continuous shift op-
eration to support §- or 7-day production requiraments
{whather for gurrent production ar for praduct not cur-
rently produced at the Marion plant), the Company and
the Linion agree that they wilt negotiate in advance with
regard o the establishment and staffing {current or new
employees) af such a continuous shift schedule.

It is undarstood and agreed thal this letter shall be
effectiva only far the duration of the present coffective
bargaining agreement existing between the parties un-
less terminated at an earlier date by mutual consent of
said parties.

If the foregoing carrectly expresses your understand-
ing of our agreement concerning the above subject (and
paragraph), please sign seven (7) copies of this letter at
the place indicated below and relurn them to me.,

FOR THE UNION: FOR THE COMPANY:
Jeftery Carter Michael Lindsey
Business Manager Manager, Human Resources

1.B.E.W,, Local 1160
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ADMINISTRATIVE LETTER

LETTER NO: 8

LOCATION: Marion - 1.D.E.W,, Local 1160
DATE: March 16, 2001

SUBJECT: VOLUNTARY DOWNGRADE

This is to confirm our understanding reached today
during negotiations in regard to employaes downgrading
to occupalional classifications in which seniority has not
been established,

Prior to hiring new employees or upgrading existing
employees, and alter all ather applicable contractual pro-
vislons have bean exhausted, the Company will allow
employees in Labor Grade 3 and above to downgrade to
occupational classifications in which seniority has nol bean
estabiished. To be siigibe for such congideration, an em-
ployee must have a minimum of six (6} years seniority in
an cecupalion ar secupations in Labor Grade three (3) or
abaove and have an appropriate request on fil¢ in the Hu-
man Resources office for sach occupational classification
for which the employes desires consideration priot to the
receipt of an approved requisition creating such vacancy.

Downgrades will be made in seniority ordet to the first
avaitable job opening regardiess of shift provided the
employee requesting the downgrads possesses the nec-
essary skill and ability to perform the job. However, such
voluntary downgrades shall be limited to one {1) in any
given twelve (12) month period.

It s understocd and agread that this tetter shall be
effective only for the duration of the present collective
bargaining agreement axisling between the parties un-
less terminated at an earlier date by mitual consent of
said partles,

i the foregeing correctly expresses your understand-
ing of cur agreement concerning the above subject,
please sign seven (7) copies of this letter at the place
indicated below and return them 10 me,

FOR THE UNION: FOR THE COMPANY:
Jeffery Carter Michael Lindsey
Business Manager Manager, Human Resources
|.B.E.W,, Local 1160
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ADMINISTRATIVE LETTER

LETTER NO; 9

LOCATION: Marion - LB.E.W., Local 1160
DATE: March 16, 2001

SUBJECT: DEPARTMENT TRANSFERS

This is to confirm our understanding reached today
during negotiations regarding employees transferring to
departments having a one shift operation within the
same shift,

Prior ta hifdng new employees to fill vacancies and al-
ter all other applicable contractual provisions have been
exhausted, the Company will allow employees in Labor
Grades 1 and 2 to transfer to departments having a one
shiﬂ operaﬁon within the same shift to other departments

have estabilshed senionty or to other occupatlonal clas-
sifications in Labor Grades 1 and 2 in which seniority has
not been established.

To ba eligible for transfer, an employee must possess
the skill and ability to perdorm the job and have an appro-
priate transfer request on file in the Human Resources
office prior to the receipt of an approved requisiion cre-
ating such vacancy.

When an opening becomes available in a department
as described above for which an employee has an agtive
transfer request and the employee satisties the eligibility
requirements stated above, such employee will be trans-
farred without solicitation. To avoid such, an employee
must withdraw their transfer request by notifying the Hu-
man Resourcas office, in person, prior to receipt of the
approved requisition creating such jobr opening. Ar emr-
ployee so transferred may not request another depari-
ment transfer within the same shift dunng the same cal-
endar yaar.

It is understood and agreed that this lettar shall be
effective only for the duration of the presant collective
bargaining agreement exiting between the parties un-
lgss terminated at an earlier date by mutual consent of
said parties.

¥ the foregoing correctly expresses your understand-
ing of our agreement concerning the above subject,
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please sigh seven (7) copies of this letter at iho place
indicated below and return them to me.

FOR THE UNION; FOR THE COMPANY:
Jaffery Carter Michasl Lindsey
Business Manager Manager, Human Rasources

L.B.EW., Local 1160



ADMINISTRATIVE LETTER

LETTER NO: 10

LOCATION: Marlon - LB.EW,, Local 1160
DATE: March 16, 2001

SUBJECT: MARION PLANT VIABILITY

This is to confirm our understanding reached today
during negotiations regarding the continuing viability of
the Marion Plant operations and the parties’ mutual con-
carn for such.

1. As acommitment to Marion Plant customers, when
an extended six (6) day work week is determined
by the Company io be necessary 1o support pro-
duction requirements, Saturdays will be scheduted
as a regular work day and the lollowing six (6) day
work week scheduie wiii be impiemenied as 30Gn
as possible upon securing sufficient supplemental
amployees to help staf! the sxtended work week.

* Employees will be divided into four (4) group-
ings {A, B, C, D) in each supervisory center with
sach group made vp of twenty fiva percent (25%)
of the employees.

* When departmental preduction reguirements
necessitate a six (6) day work week and Satur-
days are scheduled, each employee graup, (A,
B, C, D) will ba exempt from working one Satur-
day each month on a rolating basis. However,
when any department cannet fill Saturday staif-
ing needs ona voluntary basis or with the supple-
mental workforce, employeaes from the employee
group {A, B, C, D) whose Saturday is exempt,
and who have not volunteered to work, will be
scheduled 1o work their shift begirming with the
lzast senior qualified employee in the occupa-
tional pvertime center. Those employees thus
required to work on their exempt Saturday wifl
receive a day off without pay to be schaduled
with their supervisor within the currert Vacation
Year {April 15t — March 31st),




*  Non-exempt amployee groups schadulad to work
will be notifled by the end of first shit on Wednes-
day prior to the required Saturday.

* Saturdays occurring on a holiday weekend will
not be scheduled a3 a regular work day.

» When an extended six (6) day work week has
been scheduled and & department requires only
partial deparimenis andfor days, such staffing
needs will first be filled on a voluntary basis by
those employees assignad to the concerned oc-
cupational overtime center. Should an insuffi-
cient number of such employees volunteer, em-
ployees who have not velunteered will bo sched-
uled to work beginning with the least sanior quali-
fied employea in the ccaoupationat ovartima cen-
ter.

+ Each employes will be assigned to an employes
group (A, B, C, D) and requirad to wark the six
{8) day work week scheduls described above
excapt for employees who are either assigned
1o continuous operations or are employeas in
deparimants where the Company determines
the requirement can be mal on a five (5) day
schedule.

+ Recognizing that diflerences in production re-
quirements might exist between thoge of the
main plant oparations and those of the VLS (Very
targe Screen} oparations, work week require-
ments may vary. it the Campany detarmines,
based upon production requiremants, that it is
necessary to schedule continugus shift opera-
tions or a five (5), six (6) or seven (7) day work
week in VLS operations, that work week schad-
we or continuous shift operation will be dis-
cussed with the Union prior to implementation.

2, Should it bacome necessary 1o ask an employea
te work out of their assigned occupational avertime
center, such assignment will be made in accordance
with tha provisions of Article XI, GENERAL PRO-
VISIONS, Paragraph 12.03 Temporary Work As-
signment, of the Supptementary Local Agreemant
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between the Union and the Company. However,
due 10 the limited number of employees working in
the VLS operation, it is recognized that employees
may be asked to work out of their assigned occu-
pational overtime center to cover ovartime require-
ments or absenteeism in accordance with the past
practice in the operation.

It is understood and agreed that this letter shall
be effective only for the duration of the present col-
lective bargaining agreement existing between the
patties unless terminated at an earlier date by
mutual consent of said parties.

If the foregoing correctly expresses your under-
standing of our agreement concerning the above
subjact, please sign seven (7} copies of this letter
at the place indicated below and return them to me.

FOR THE UNION: FOR THE COMPANY:
Jeftery Carter Michael Lindsey
Business Manager Manager, Human Resources

tL.B.EW, Local 1160
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ADMINISTRATIVE LETTER

LETTER NO: "

LOCATION: Marien - .B.E.W,, Local 1180
DATE: March 16, 2001

SUBJECT: MARION PLANT PAY PRACTICES

This is to confirm our understanding reached today
during negotiations regarding the application of Section
7.01, Designated Holidays; Section 10.07, Bereavament
Pay; Section 10.08, Jury Duly And Wilness Pay; and Sec-
tion 10,10, Absence Pay, of the National Agreement be-
tween the Company and Union as it applies to Marion
plant employees working regularly assigned twelve {(12)
hour shifts,

Matlon plant employees working regularly assigned
twalve (12} hour shifis, when eligible for Holiday Pay,
Bereavement Pay, Jury Duty and Witness Pay, and Ab-
sence Pay in accordance with the provisions of the Na-
tional Agreament between the parlies, shall be compen-
sated at their regular daily rate.

it Is understood and agreed thai this letter shall be
effectiva only for the duration of the caliective bargairing
agreemeni axisting batween the parties unless terminated
at an earlier date by mutual consent of said parties,

If the foregoing correctly expresses your understand-
ing of our agreement concerning the above subject,
please sign seven (7) copies of this letter at the ptace
indicated below and return them to me.

FOR THE UNION: FOR THE COMPANY:
Jeffery Carter Michae! Lindsey
Business Manager Manager, Human Resources

LB.EW, Local 1160

46



ADMINISTRATIVE LETTER

LETTER NO: 12
LOCATION: Marion - L.B.E.W,, Local 1180

DATE: March 16, 2001
SUBJECT: MARION PLANT VACATION
ELIGIBILITY

This is to confirm our understanding reached today
during negotiations regarding the application of Section
6.05, Special Rulas Goveming Vacation Payment, of the
National Agreement between the Company and Union
as it applies to Marion plant employees working regu-
larly assigned twelve (12} hour shifts on a continuous
shift configuration.

Effective April 1, 1998 — March 31, 1999, Marion plant
employees working regularly assigned twelve (12) hour
shitts will be provided vacation ehgibility on the basis that
a week of vacation equals five (5) days. Further, that
when vacation is granted and taken, individual days wifl
be counted as single days; however, whenever all regu-
larly scheduled work days are taken in a "Regular Work
Weelk, fiva (5) days of vacation will be charged. Single
day charging will not be permitted when an employee
raquests and is granted vacation of two (2) days or more
and is absent during the “Regular Work Week" in excess
of the vacation request and the additional absences are
not work days that are considered as “excused” absence
days in accordance with provisions of the Company/Union
Agreement.

Examples:

* For employees on a four- (4) day work week, they
can take three (3) vacation days and one (1) ex-
cused contractual day and only be charged with
three {3} vacation days.

* Foremployess on a three- (3} day work week, thay
can take two (2) vacation days and one {1) excused
contractual day and only be charged with two {2}
vacation days.

+ Empiloyees on a three- (3) day work week who take
two (2) vacation days and are absent the remaining
work day without an excused contractual day will be
charged for a full week (five days) of vacation.
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» Employees on a four (4) day work week who take
two (2) or more vacation days and are absant the
remalining work days of that wesk without excused
contractual daya will be charged for a full week (five
days) of vacation.

Etfective April 1, 1898, Marion plant employees work-
ing regularty assigned twatve {12} hour shifts will be pro-
vided vacation time sligibility based on a schadule which
converts weeks ol aligibilty te an equivalent number of
hours based on an eight (B} hour day and a forty {40)
hour waek. Thosa hours will be rounded up to the near-
est number of hourg evenly divisible by tweive (12),

The application of this formula is set forth in the fol-
lowing convarsion chart uging the framawork established
in 6.04 and 10.10 of the National Agreement:

12 Hour Shilt Vacation Time Eligibiiity
Corverted
From ButLessThan  Vacation Hours
6 months 2 years 1 week 48 hours
2 years 7 years 2 weeks 84 hours

7 yoars 15 yoars Jweeks 120 hours
15 yoars . 20 years 4waoks 166 hours
20 yoars and over Sweeks 204 hours

it Is undarstood and agreed that this letter shall be
offective only for the duration of the prasent collective
bargaining agreement existing betwaen the parties un-
less tarminated at an earlier date by mutuat conseni of
said pariioa,

H the foregoing correctly exprasses your understand-
Ing of our agreement concarning the above subject,
please sign saven (7) copies of this letter at the place
indicated below and return them ta me.

FOR THE UNION: FORTHE COMPANY:
Jetlery Carier Michael Lindsay
Business Manager Manager, Human Rasources
.B.E.W., Local 1160




ADMINISTRATIVE LETTER

LETTER NO: 13
LOCATION: Marion -1.B.E.W,, Local 1160

DATE: March 18, 2001
SUBJECT: JOINT TASK FORCE -
TRANSITIONAL DUTY PROGRAM

This {¢ ta confirm our undasstanding reached during
negofiations in regard to the formation of a joint Com-
pany/Union task forca to develop and implernent a new
cost effeclive and rehabilitative Transitional Duty Program.

1. in recognition of extracrdinary workers' compen-
sation costs and the need to more effectively faciti-
tate the rehabilitation and the re-integration of in-
jured employees back into the productive work
force, the Company and Union agree to immedi-
alely estabiish a joint task force with tha charler to
1eS6RICH and Propose program aliematives includ-
ing the implementation of a new Transitional Duty
Program,

2. The task force will include two members appointed
by the Union and two members appointed by Man-
agement. An advisorffacilitator will be made avail-
able to the task force, as well as visitation apportuni-
ties to other companiasiplants for research purposes.

3. The task force is 1o submit, within a reasonable and
axpaditious time period, pilot program recomman-
dations for review of the Company and Union. As
a goal, due to the importance of this program, rec-
ommendations from the taskforce are praferred no
later than sixty {60) days from the date of their first
meeting.

4. Tha Company and Union acknowledge the impor-
1ance of the need for a viabie Transitional Duty Pro-
gram and agree to work together in its formation
and implementation. Should a mutual agreament
not be reached, neither party forleils any rights ot
implementation or protest in accordance with the
Company/Union Agreement,

Itis understood and agreed that this letter shall be effec-

tive only for the duration of the present collective bargaining
agreemant existing batween the parties unless terminated
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at an earlier dale by mutual consent of gaid parties.

If the {oregeing correctly expresses your understand-
ing of our agresamant concerning the above subject,
please sign seven (7} copies of this latter at the place
indicated below and return them to ma,

FOR THE UNION: FOR THE COMPANY:
Jeitery Carter Michael Lindsey
Business Manager Manager, Human Rasources

I.LB.EW., Local 1160



ADMINISTRATIVE LETTER
LETTER NO: 14

LOCATION: Marion - |.B.E.W,, Local 1160
DATE: March 16, 2001
SUBJECT: OCCUPATION WAGE INEQUITIES

This is to confirm our understanding reached during
negotiations in regard to consideration of occupation wage
inequities during the contract term,

1. The company recognizes the nead to provide {imely
considaration and evaluation of proposed inequi-
ties and will make a concerted effort to sea that
prompt attention is given.

2. Effective immediately, Labor Relations will raview
with a designated union represantative, existing pro-
posed occupation inequity requests and establish
a priority list for evaluation.

3. Any tuture proposed occupation inequities will be
submitied 1o the Company in writing, and a pricrity
established,

It is understood and agreed that this letter shall
be effective only for the duration of the present colleclive
bargaining agreement existing between the parties un-
less terminated at an earisr date by mutual consent of
said parties.

If the foragoing correctly expresses your understand-
ing of our agreement concerning the above subject,
please sign seven {7} copias of this letter at the place
indicated below and return them fo me.

FOR THE UNION: FORTHE COMPANY:
Jaftery Carter Michael Lindsey
Business Manager Manager, Human Resources

I.B.E.W.,, Local 1160
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ADMINISTRATIVE LETTER

LETTER NO: 15

LOCATION: Merion - LB EW, Local 1160
OATE: March 16, 2001

SUBJECT: TEMPORARY LOAN OUT

Thisg is to confirm our understanding reached during
negotiations in regard to Paragraph 12.03, Temporary
Work Assignment, as it appiies to the “lcan oul” of em-
ployees from one occupational overtime center to another
to support efficient and cost affactive operations.

The Union agrees that the Business Manager and
Chief Shop Stewards will work with the Company con-
cerning employes loan out 1o the fullest extent,

it is understood and agread that this letter shall be
affective only for the durafion of the presant collective
bargaining agreement existing between the parties un-
less terminated at an earfier date by mutual consent of
said parties.

If the foregoing corractly exprasses your understand-
ing of our agreement concerning the above subject,
pisase sign saven (7) copies of this letter 1 the place
indicaled below and return them to me.

FOR THE UNION: FORTHE COMPANY:
Jettery Carter Michael Lindsay
Business Manager dManager, Hurnan Rasources
LB.EW,, Local 1180




ADMINISTRATIVE LETTER

LETTER NO: 16

LOCATION: Marion - L.B.E.W., Local 1160
DATE: March 18, 2001

SUBJECT: CASUAL EMPLOYEES

Thig will confirm our understanding reachad during
discussions concluded today with respact to the terms
and conditions of employment which shall apply to ca-
suai employees hired to supplement the regular work torce
of production, maintenance and warehouse employess
at the Marion Plant. Consistent with this Lefter of Agrea-
ment, only the below fisted provisions of the National and
Local Supplementary Agreement, referanced for admin-
istrative conveniance, apply to tha supplemental work
force. Therelore, the terms and conditions for sush
supplsmental employees are solely and exclusively as
provided In this Lefter of Agreement.

NATIONAL AGREEMENT
ARTICLE 1, RECOGNITION
Section 1.01  Recognition
ARTICLE I, RECOGNITION OF RIGHTS
Section 2.01  Rights and Functions of Management
Section 2.02  Sirikes, Lockouts, and Related
interruption of Work
Section 2.03  Natilication as 1o Rules

ARTICLE 11, UNION SECURITY
Saction 3.01  Union Shop
Section 3.02 Checkoff
Section 3.03  Provision Against Discrimination,
Intimidation, and Coercion
ARTICLE XI, COMPLAINT AND GRIEVANCE PROCEDURE
Section 11.01 Complaints
Saction 11.02 Definition of Grievance
Section 11.03 Resolution of Grievances
Section 11.04 Arbitration




SUPPLEMENTARY LOCAL AGREEMENT
ARTICLE Ill, RECOGNITION OF RIGHTS
Paragraph 3.01  Recognition
Paragraph 3.02  Checkolt
ARTICLE Vi, COMPLAINT AND GRIEVANCE PROCEDURE
Paragraph €.02  Prasentation of Grievances
Paragraph 6.03  Qrievance Steps and Representa-
tives of tha partias Wharain
Peragraph 6.06  Discipline

Effective immediately, in accardance with the above
and in compliance with the requirementa of State or Fed-
eral Law, the following apply to employees periorming
such supplamantal work:

1. First considaration for employment to parform supple-
mantal work will be given to laid off employees who
will be paidd at the appropriate straight 1ime wage
rate of the occupational classification assigned as
sel forth in the effective hourly wage rate structure,
Employees accepting such work will retain full re-
call rights. Refusal to accept supplermsntal work
will not aftect such employees' eligibility for any pro-
visione contained in the Nations) or Logal Supple-
mentary Agreements. For iayof! purposes, accep-
tance of supplemental work will not be considered
&s recall from layolf,

2. After considering laid off employess, preferenca for
employment as a supplemantal worker will be given
1o reguiar work force emipioyee referrals.

3. Oniy legatly required benefits such as FICA, state
unsmployment insurance and workers' compensa-
tion will be provided and appropriate payroll deduc-
tions mada,

4. Tha same standards of productivity, attendance and
general conduct that are expected of regular em-
ployaes shall apply.

5. All regular workforce empleyees wili be soliciled
1o work in accardance with the overtime distribu-
tion procedure prior to utifizing the supplemental
work force with the exception that the supplemen-
tal workfores may be utilized t© cover absences ra-
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10.

sulting from medical and family leaves of absence
lasting a period of up to sixteen (16) calendar days
prior to soliciting regular workfarce employees. This
sixtesn (16} day period commencas when medical
leave papers are picked up by the employee or on
the fifth consecutive day of family leave.

. Except as provided in #1 above, supplemental work

force employees will ba paid the percentages shown
below of the job rate of the occupation in which
they are working:

Start After Working  After Working
Rate 16 Days 32 Days
T0% 75% 80%

. New supplemental work force employees will be

compensatad for fime spent in iraining.

. Supplamiental empivyees will by paid one and one

hatf (1-1/2} times their regular hourly rate for all
hours worked on Saturdays and Sundays.

. Employees in the supplemental work force will be

given consideration for regular ful-time employment
as openings occur.

Family Store priviteges will be offered on a cash-
only basis,

It is understood and agreed that this letter shall be
effective only for the duration of the present collective
bargaining agreement existing between the parties un-
less terminated at an earlier date by mutual consent of
said parties.

If the foregoing correctly expresses your understand-
ing of our agreement concerning the above subject,
please sign seven (7) copies of this letter at the place
indicated befow and return them to me.

FOR THE UNION: FOR THE COMPANY:
Jeffery Carter Michael Lindsey
Business Manager Manager, Human Resources

LB.E.W.,, Local 1160



ADMINISTRATIVE LETTER

LETVER NO: 17
LOCATION: Marion - LB.EW,, Local 1160

DATE: March 18, 2001
SUBJECT: Maddon Outsourcing and Plant
Operations

This is to confirm our understanding reached today
during nagatiations regarding fituce outsouring of opera-
tions at the Marion, Indiana Plant, for the purposes of
this agreemant, "oulsourcing” shall mean reductions in
the workforce rasulting from the permanent or long-term
assignment/completion of functions or operation normally
periormed by the bargaining unit to/by an entity (les) not
whoily or partially owned (i.e., 50% ar greater interest)
of operated by Thomson multimedia S.A. or a subsidiary
or affillate thereof. This Letter shafl nof apply to or impact
upon subcontraciing, a full or partiat plant closure or re-
location, the elimination ol a product type (e.g., Mid-siza),
the making of singls tomponent purchases {e.g., black-
oned IMS, v-claws), or the transfer/relocation of work to
another Thomspn-owned or operatad facility.

The Company agreos, subject to the paragraph above,
that during the term of this Agreement, those operations
directly or indirectty related to the production of Large-
size or VLS CRT television piclure tubes will not be
outsourced,

It is understood and agreed that this lsttar shall be
effactive only for the duration of the pressnt Collective
Bargaining Agraement existing batweaen the parties un-
lass terminated at an earfier date by mutug) consent of
sald parties.

i the foregoing correcily expresses your unerstanding
of our agreament concerning the ahove subjec!, please
sign seven (7) eopies of this letter at the place indicated

below and relurn them to me.
FOR THE UNION: FOR THE COMPANY:
Jeflery Carter Michael Lindsey

Businass Managar Manager. Human Besources
tL.B.EW., Local 11680




ADMINISTRATIVE LETTER

LETTER NO: 18

LOCATION: Marion - L.LB.E.W.,, Local 1160
DATE: March 16, 2001

SUBJECT: GENERAL AGREEMENTS

The Company will agres to continue the Iollowing gen-
eral agreements for the duration of the present collective
bargaining agreement existing between the parties.

1. Outstanding Union dues and Initiation Fegs will be
considared another item of withdrawal from the fast
checks of terminated employees,

2. In the event of a reduction in the work force, the
Company will discuss with the Union ciccumstances
whare snecitic steward-employee ratios would fall
below the 50-1 ralio, potentially resulfting in a re-
duction of slewards.

3.  The Company does not condone employee harass-
mentinvelving any employee and appropriate mea-
sures will be immediately taken to corract such
behavicr in the event of such cecurrence.

4. Lift truck services will be made available to Tool
and Die Makers in the Mask Forming area for the
mavement of heavy dies from one department to
another.

5. The Company agrees to provide, at the request of
the Union and with written authorization by the
employee, information regarding the employee
which the Company intends to present in grievance
meetings regarding the denial of benefits ar change
in an employse's amployment status.

6. A counseling step will be the first formal slep of
discipling in absenteeism cases. Hf an employee’s
attendance is becoming unsatisfactory, the em-
ployee shall be advised by the Company. The coun-
seling session will be held in the presence of an
appropiriate local union reprasentative if so desired
by the employee.

7. The Company will insure that during normal pro-
duction hours, to include Sunday starfup, twenty
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16,

11,

2.

13

14.

four {24) hour maintanance sarvice will ba provided
on vending machinas in the Plant,

The Company will publicize ihe “Ymatching price”¢on-
copt concarming purchasas from the Family Store.

In the event of savere winter starms which rasult in
employags becoming stranded on Company pre-
mises, it is agreed that the Company will make ev-
ery ragsonable affori 1o provide for the comiort of
such employees, including meals furnished at no
cogt, Itis further agraed that every etfart witl be made
to find avatlable wark for such stranded employses
remaining in the plant. Those employees electing
work available job assignments will be compensated
at the applicabia rate duning such assighment.

The Company egreas that video taping wilt nat be
used as a timestudy method in establishing
timestudy standard rates.

The Company agrees, immadiately tollowing the
conclusion of nagotiations, 1o expand the practice
of shift rotation of weekend avertirme lo depariments
desiring such consideration. Howsver, after such
implemantation, if the practice in the affected de-
partment bacomaes ungatistactory, the practice will
be reviawed to asaure equitable distribution of ovar-
time. it a change should become necessary, dis-
cussions will be conducted with appropriate Union
officials prior 1o making any change.

Supervisors, a3 a part of their normat responsibit-
ity, will kaep current record of the telsphone num-
bers of their employaes. Employees should also
make every affort to advise their Supervisor of new
or changed telephone numbers,

In the evant it becomes necessary o relocate the
Unlon offics, tha Company agraes to work with the
Buziness Manager on the mutual selaction of a new
Union office in the Plant,

Tha Company agreas that in the administration of
tha Thomson multimedia Inc.-Marion Perfect Afign-
dance Program, absences due {0 bereavemant as
speciied in Section 10.08 of the Nationat Agreement
will not disqualify sy empioyee from recognition,




15,

16.

17.

18,

13,

20.

21,

The Company agrees that employees who give
apprapriate notice to the Employment Section of a
desire to exercise their four {4) month bump right
as provided for in Paragraph 9.05, “SHIFT PREF-
ERENCE," and are unable 1o exercise such right
may request to have their shift prelerence card re-
main in the active file, and receive from the Em-
ployment Seaction a validated receipt indicating the
card’s renewal,

The Company agrees that consideration will ba
given o qualified mambers of the Production and
Matntenanca Unit who have indicated a dasire Jor
eniry into vacancies in the guard occupation prior
to the hiring of new emplovees into the Security
Guard Unit,

The Company will make every effort to schedule
Companyftnion businass inwohdng the Busingss
Manager snid/or Chiel Stewards during thelr nor-
mat working hours.

The Company agrees to provide employeses with
assistance in completing insurance farms.

Should it become the Company's intent to have a
physician appear as a witness at an arbitration hear-
ing, the Company wifl provide the Business Man-
agar one weak's notification prior to the hearing of
such intent.

in the caze of swing shift smployees whose first
and second scheduled days off oceur on Wednes-
day and Thursday, once each calendar month, the
Company agrees that these aifected employess will
receive their waekly paycheck on Wednesday,
When a “preferred” Labor Grade 1 or 2 jobvacancy
oocurs within an occupational overtime center and
the position is requested by other employess hold-
ing seniority and working in the accupation and
overtime center, employee assignmant to the va-
cancy shall be made by taking seniority into con-
sideration whenaver practical.

Seniarity of amployees with the same date of hire
wilt be delerrnined by clock number with the lowest
clock number being the mnst senior.
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Note to file K 3660

The contract for 1998-2001 shows 4 plants included in this
national agreement, but since then, the plant in
Bloomington, IN has closed. Each plant has a local
agreement in addition to the national agreement. The
agreement copy for 2001-2004 is for the Marion plant.

The remaining plants, their locals, and number of workers
in the bargaining units are:

Marion, IN Local 1160 1,400 workers
Indianapeolis, IN Local 1048 50 workers

Lancaster, PA Leocal 1666 19 workers

JKS
4/12/02



