|

- kab o

TRIPLICATE

COLLECTIVE BARGAINING AGREEMENT
By and Between

PIERCE COUNTY

And

UNITED FOOD & COMMERCIAL WORKERS UNION,
LOCAL 141, UNITED STAFF NURSES UNION

January 01, 2009 - December 31, 2011

2009-141con.doc Exhibit A
Page 1 of 31, Ordinance No.



TABLE OF CONTENTS

TABLE OF CONTENTS

ARTICLE 1 - PREAMBLE

ARTICLE 2 - NONDISCRIMINATION
ARTICLE 3 - RECOGNITION AND UNION SECURITY
ARTICLE 4 - MANAGEMENT RIGHTS
ARTICLE 5 -~ HOURS OF WORK & OVERTIME
ARTICLE 6 - WAGES

ARTICLE 7 -~ SENIORITY & LAYOFF/RECALL
ARTICLE § - VACATION LEAVE

ARTICLE 9 ~-HOLIDAYS

ARTICLE 10 - SICK LEAVE

ARTICLE 11 - COMPENSATED LEAVES OF ABSENCE
ARTICLE 12 - UNPAID LEAVES OF ABSENCE
ARTICLE 13 - HEALTH /WELFARE BENEFITS
ARTICLE 14 - RETIREMENT

ARTICLE 15 - WORKERS COMPENSATION
ARTICLE 16 - GRIEVANCE PROCEDUE
ARTICLE 17 - EMPLOYEE RIGHTS

ARTICLE 18 — NO STRIKE/NO LOCKOUT
ARTICLE 19 - SAVINGSF CLAUSE
ARTICLE 20 — SUBCONTRACTING

ARTICLE 21 - SAFETY

2009-141con.doc . Exhibit A
Page 2 of 31, Ordinance No.

PAGE 2-3

PAGE 4

PAGE 4

PAGE 4

PAGE 6

PAGE 7

PAGE 9

PAGE 10

PAGE 12

PAGE 14

PAGE 15

PAGE 18

PAGE 19

PAGE 20

PAGE 22

PAGE 22

PAGE 22

PAGE 24

PAGE 25

PAGE 25

PAGE 25

PAGE 26



ARTICLE 22 - COMPLETE AGREEMENT
ARTICLE 23 — TERM OF AGREEMENT
APPENDIX A SALARY SCHEDULE
APPENDIX B DEFINITIONS
MEMORANDUM OF UNDERSTANDING

LETTER OF UNDERSTANDING

2009-141con.doc Exhibit A
Page 3 of 31, Ordinance No.

" PAGE 26

PAGE 26
PAGE 28
PAGE 29
PAGE 30

PAGE 31



ARTICLE 1 - PREAMBLE

This Collective Bargaining Agreement is entered into by and between Pierce County (herein
referred to as the Employer) for its operations located at Puget Sound Behavioral Health (PSBH),
215 South 36th Street, Tacoma WA, and the United Staff Nurses Union, Local 141, UFCW
(herein referred to as the Union).

ARTICLE 2 -NONDISCRIMINATION

Section 2.1 Nondiscrimination Neither the Employer, Union nor any employee shall in any-
manner whatsoever discriminate against any employee or applicant for employment on the basis
of race; color; religion; creed; sex; marital status; national origin; age; or sensory, mental or
physical disability.

Section 2.2 Gender If gender has been used in any job classification title or provisions of this
Agreement, it is used solely for the purpose of illustration and shall not in any way be used to
designate the sex of the employee eligible for the position or benefits contained in the provisions
of the Agreement. :

ARTICLE 3 - RECOGNITION and UNION SECURITY

Section 3.1 The Employer recognizes the United Staff Nurses Union, Local 141, UFCW as the
exclusive bargaining representative for all regular full-time and regular part-time registered
nurses employed by the Employer at its Puget Sound Behavioral Health facility at 215 South
36th Street in Tacoma, Washington, excluding supervisory, managerial and all other employees.

Section 3.2 Membership. All employees in the Bargaining Unit who are members of the Union
on the execution date of this Agreement shall, as a condition of employment, remain members of
the Union in good standing for the duration of this Agreement. All new employees employed
during the life of this Agreement shall, as a condition of employment, within thirty (30) days
after the commencement of employment or the execution of this Agreement, whichever is later,
become and remain members of the Union in good standing for the duration of this Agreement,
except as provided in Section 3.3 of this Article.

All employees currently employed in positions covered by this Agreement, who are not members
of the Union as of the signing of this Agreement, shall be "grandfathered" into the bargaining
unit and will not be required to join the Union or pay a fair share fee for the duration of their
employment in a position covered by this Agreement.

"Good Standing” as used in this Article shall mean that the employee has paid timely or offered
to pay the uniform initiation fees and regular monthly dues uniformly required for membership
in the Union. . : :

The termination of any employee for failure to comply with the provisions of this Article shall be
on written notice from the union to the Employer and employee, setting forth the reasons for the

2009-141con.doc Exhibit A
Page 4 of 31, Ordinance No.



delinquent status and allowing thirty (30) calendar days from receipt of notice to bring
membership into good standing. '

Section 3.3 RCW 41.56.122. Pursuant to RCW 41.56.122, any employee who asserts the right -
of non-association based on bona fide religious tenet(s), may be excluded from the terms of
Section 3.2 of this Article, however, such employee shall pay an amount equal to the regular
Union dues and initiation fee to a non-religious charity or other charitable organization(s)
mutually agreed upon by the employee affected, and the bargaining representative to which such
employee would otherwise pay dues and initiation fee. The employee shall furnish proof to the
Union each month that such payment has been made to the agreed upon charitable
organization(s).

The County agrees that upon written authorization of any employee who is a member of a
Bargaining Unit, the County shall deduct from the pay of said employee the monthly amount of
dues, and only dues, as certified by the Union. Employees wishing to cancel the written
authorization for payroll deductions must notify the County and the Union in writing, at which
time the County will discontinue the deduction. :

The Union shall indemnify the County against any and all claims, demands, suits or other forms
of liability that shall arise out of or by reason of action taken or not taken by the County for the
purpose of complying with any of the provisions of the Section 3.2 and 3.3.

Section 3.4 Union Access. An authorized officer(s) of the Union shall have access to the
Employer's operations at reasonable times for the purpose of investigations of grievances,
adjusting disputes and ascertaining that this Agreement is being adhered to provided that such
visits shall not interfere with the work process or cause undue interruption of the employee's
work schedule. There shall be one (1) shop steward for each of the five (5) service areas except
where operations are physically separated as mutually agreed to between the Union Business
Representative and the Human Resources Director.

Section 3.5. The Pierce County Charter shall prevail in matters affecting policies relating to
employees working under the jurisdiction of this Agreement. However, if provisions contained
in this Agreement relating to wages, hours and working conditions are in conflict with County
ordinances pertaining thereto, the terms of this Agreement shall prevail.

Section 3.6 New Positions. The bargaining unit status of new positions instituted by the
Employer shall be made after taking into consideration the following elements of the job:
community of interests, similarities of duties, required skills, interchange, working conditions
and organizational level of the position(s) contained in this Agreement as provided by RCW
41.56.060. Any dispute in applying this Section may be resolved in accordance with the
applicable law, RCW 41.56.060. The grievance procedure shall not apply in issues pertaining to
this Section. \

Section 3.7. A duly authorized staff representative of the Union may meet with the Director of
Human Resources or designee, at a mutually convenient prearranged time, at the request of either
party, to discuss matters of concern or interest to either party. Such meetings shall be for the
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purpose of communications, but shall not constitute negotiations nor be constituted to violate or
vacate the grievance procedure.

Section 3.8 Bulletin Boards. The County agrees to allow the Union to use designated department
and service area bulletin boards for the purpose of posting notices of Union meetings, Union
election results, Union appointments to office, and Union recreational or social affairs. The
Union shall be solely responsible for material placed upon-the board by the appropriate union
representative.

ARTICLE 4 - MANAGEMENT RIGHTS

Section 4.1 Management Rights. The Employer retains and reserves all powers to manage its
operations in an effective manner with the right and prerogative in accordance with applicable
laws, regulations and the Pierce County Charter, subject only to the limitations stated in this
Agreement; |

a) To plan, direct, control and determine all the operations and services of the Employer.

b) To supervise, transfer, and direct the workforce, to establish the qualifications for
employment and to employ employees.

¢) To schedule and assign work.

d) To sestablish reasonable work performance standards and, from time to time, to
change those standards.

e) To assign overtime, limited only by RCW 49.28.139 through .150.." -

f) To determine the methods, means, organization and number of personnel by which
such operations and services shall be made or purchased.

g} To make and enforce reasonable rules and regulations.

h) To discipline, suspend and discharge employees for cause. Employees in their initial
probationary period are considered "at-will" employees and may be terminated for
any reason not expressly prohibited by the law.

Section 4.2 Driver's License. The County has the right at any time to require an employee to
provide evidence of a valid Washington drivers license if such is required by the classification or
if the employee has or will at any time drive a County vehicle. Such requirement may include
having the employee sign a release of driving record. If no personnel action is taken as a result
of the information provided by the abstract, the abstract shall be released to the employee and a
record shall be kept that such an abstract was obtained. Any employee who operates a County
vehicle must notify his/her immediate supervisor no later than the next business day if the
employee's driver's license, including any work-related endorsements, is suspended, revoked or
otherwise becomes invalid.
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Section 4.3 Controlled Substance Testing. When the County has reason to believe that an
employee is under the influence of alcohol and or controlled substances, the county may require
the employee to submit to reasonable suspicion alcohol and/or controlled substances testing.
The testing methods and thresholds for screening specimens shall be in accordance with the ‘
Pierce County Alcohol and Controlled Substances Testing Program. If the confirmatory test
_tesults are negative, all samples shall be destroyed and any reference to the testing shall be
expunged from the employee's personnel file. If the results are positive and treatment is
warranted as determined by the Employer, the employees covered by this Agreement will enter
the Washington Health Professional Substance Abuse Monitoring Program through which
assistance in the resolution of chemical dependency or substance abuse which may impact job
performance shall be addressed. The County and the vnion acknowledge that the employee shall
continue to be responsible for maintaining satisfactory job performance and attendance and for
compliance with the entire program as set forth in the County’s policies and procedures.

ARTICLE 5 - HOURS OF WORK & OVERTIME

Section 5.1 Forty-Hour Work Week It is intended that the normal workday shall consist of eight
(8) hours of work exclusive of a thirty (30) minute lunch period. The normal workweek for full-
time employees shall be forty (40) hours per week or eighty (80) hours within a fourteen (14)
day period. Employees may be granted a lunch period of up to sixty (60) minutes at the
Department's discretion.

Section 5.2 Overtime. Overtime shall be paid at the rate of one and one-half times the base
hourly rate for all hours compensated beyond forty (40) hours per week, unless the Employer and
employee have mutually agreed to an "8/80" schedule in which case overtime shall be paid in
compliance with wage and hour laws. For an employee covered by this Agreement to be eligible
for an “8/80” schedule, the employee shall be a regular full-time employee who is regularly
scheduled for forty (40) hours a week.

Notwithstanding the preceding sentence, full-time employees who are called in to work on their
regularly scheduled day off (day of rest) shall receive time-and-one-half overtime pay, such
overtime pay shall only apply when the employee is not scheduled in advance to work on that
particular day. Payment for authorized overtime shall be pay or compensatory time, at the
employer's option. All overtime work must be authorized in advance by the Department Director
or designee.

a)__Overtime Assignments. Prior to assigning mandatory overtime, as provided in
accordance with Article 4, Section 4.1 (e) contained herein, the employer shall make
reasonable effort as defined in RCW 49.28 prior to mandating overtime.

b) Compensatory Time. Compensatory time accumulated shall not exceed ten (10)
working days at any time. Compensatory time shall be accrued at the rate of one and
one-half times the actual hours for which overtime payment would otherwise have been
made. All overtime work must be authorized in advance by the Department Director or
designee. ' :
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Section 5.3 No Pyramiding. Compensation shall not be paid more than once for the same hours
under any provisions of this Article or Agreement.

Section 5.4 Flex Schedules. Flex schedules or alternate work hours may be used if mutually.
agreed to by the affected employee and the Department Director or designee. Flex schedules or
alternate work hours may modify Section 5.1 of this Agreement but will not violate the overtime
provisions of wage and hour laws.

Section 5.5 Shift Schedule Vacancy. When a shift schedule vacancy occurs or a new schedule is
created, that schedule will be posted and consideration will be given first to the most senior
employee of the same classification who has filed a preference for that shift. Nothing in this
provision prohibits or limits the County from assigning employees to shift schedules when, in the
County's determination, such assignments are necessary for the proper and/or secure operation of
the facility. There will be no mandatory shift rotation unless mutually agreed to.

Section 5.6 Shift Exchange. Regular employees may voluntarily exchange their regularly
scheduled shifts or workdays with prior authorization by the Employer. Any shift exchange
must be completed within the same pay period. Notwithstanding any of the provisions of this
Article or practice to the contrary, employees performing work during a shift or workday which
has been exchanged with another employee shall be paid at a straight time rate of compensation
and shall not be paid overtime unless the employee is directed to perform duties beyond the
regularly established basic work day.

Section 5.7 Rest/Meal Periods. During each four (4) consecutive hours of scheduled work, it is
intended that an employee will have a paid rest period of up to fifteen (15) minutes. Rest periods
shall be scheduled by the supervisor to be taken as near the mid-point of each four (4) hours
worked as possible subject to patient care considerations and the proper administration of the
department. All employees working more than four (4) consecutive hours shall receive an
- unpaid meal period of one-half (1/2) hour, or one (1) hour if agreed to in accordance with this
Article, Section 5.1 above. Such meal period shall be taken near the mid-point of the shift.

Section 5.8 Weekends. The Employer will make a good faith effort to schedule all regular full-
time and part-time nurses for every other weekend off. If any nurse is required to work on the
nurse’s scheduled weekend off, all time worked on that weekend shall be paid at the rate of one
and one-half (1-1/2) times the regular rate of pay. This section shall not apply to nurses who
voluntarily agree to more frequent weekend duty and not to time spent for educational purposes.
Subject to staffing needs and weekend coverage requirements, the Employer will make a good
faith effort to provide additional weekends off on the posted schedule to the most senior nurse on
a shift on the unit who requests the additional weekends off.

a.) Shift Defined. The following regularly scheduled weekend shall be paid at the
nurse’s regular rate of pay. The weekend shall be defined as Saturday and Sunday for
the first (day) and second (evening) shift. For third (night) shift nurses, the weekend
shall be defined as Friday night and Saturday night.
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b.) Weekend Trading. Subject to advance approval (Section 5.6 Shift Exchange), nurses
may request the trading of weekends, providing the schedule changes do not result in
the County being liable for premium and/or overtime pay.

ARTICLE 6 - WAGES/COMPENSATION

Section 6.1 Wages.

a.) 2009. Employees shall be granted a 5.22% wage adjustment effective January 1, 2009.

b.) 2010. Employees shall be granted a wage adjustment equal to ninety percent (90%) of
the bimonthly Seattle-Tacoma-Bremerton CPI-U increase reported in July 2009(for
information from June 2009 compared to the twelve (12) months beginning June 2008),
but not less than 2.5% nor greater than 5.5% effective January 1, 2010.

c.) 2011. Employees shall be granted a wage adjustment equal to ninety percent (90%) of
the bimonthly Seattle-Tacoma-Bremerton CPI-U increase reported in July 2010(for
information from June 2010 compared to the twelve (12) months beginning June 2009,
but not less than 2.5% nor greater than 5.5% effective January 1, 2011.

Employees shown in the Pay and Class Plan as "Y rate" shall receive no cost of living
adjustment in accordance with this Section above. At such time as the top pay rate of their
classification meets or exceeds their “Y-rate”, the employee shall be placed at the appropriate
step of their regular classification and shall again be eligible for cost of living adjustments.

Section 6.2 Step Plan. Employees on a step range will be eligible to receive periodic step
increments upon the accrual of twenty-six (26) accruable pay cycles. The salary rate of
employees will be automatically increased one step on their periodic increment date through the
midpoint of the salary range while increases to steps above the midpoint will be for merit upon
consideration of a performance appraisal which reflects full performance or greater.

Employees will be eligible for step increases on the first day following the accrual of twenty-six
accruable pay cycles. Such consideration shall be given annually until an employee reaches the
maximum step of the salary range.

Employees on steps past the midpoint in their range will be reviewed each year pursuant to a
performance evaluation to retain their step. If they are rated non-meritorious, then they will be
moved to the next lower step in thirteen (13) pay cycles provided they do not achieve a merit
rating on the subsequent evaluation to be considered at the end of those thirteen (13) pay cycles.

Section 6.3 Pay Period. The pay period shall be every two (2) weeks commencing at 12:01 am.
on Monday and ending at midnight the following Sunday. The Employer will make available bi-
weekly checks by 12:00 p.m. on the Friday next following the close of the pay period whenever
possible. If a payday falls on a holiday, the payday shall be the preceding day. If the preceding
day is also a holiday, the payday shall be the preceding day.
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Section 6.4 Mileage. Employees authorized to use their private vehicle for the Employer's
business or in the performance of official duties shall receive reimbursement at the rate permitted
by the IRS, for actual miles of necessary travel. In no event will reimbursement for miles driven
exceed an amount equal to the round-trip coach airfare of a common carrier. Mileage
reimbursement shall not be paid for miles driven by employees between their usual place of
residence and usual work location.

Section 6.4 Longevity. Employees who currently qualify for participation in the longevity
program will continue to participate and progress in accordance with the current percentage
factors for continuous years of employment. New employees hired after January 1, 1983, shall
not be eligible or participate in the longevity program. :

Section 6.5 Leadworker Pay. Employees who are designated as leadworker (as defined in
3.08.144 of the Administrative Guidelines) by the appointing authority will be eligible for
additional compensation above their base hourly pay at a rate of five percent (5%). Leadworker
pay shall apply to hours worked only, not pay status hours. An employee shall be eligible for
leadworker pay for hours when leadworker duties are assigned and worked. At such time as an
employee is removed from the position or the leadworker duties are removed therefrom, the
employee's compensation will revert to the base hourly rate of pay.

ARTICLE 7 - SENJIORITY & LAYOFF/RECALL

Section 7.1 Seniority Except as provided in Section 7.2 “seniority” is the amount of continuous
service within all operations of County government. Seniority shall date back to the date of hire,
but shall not be established until completion of the "probationary period," which will normally
be six (6) months, but can be extended up to three (3) months with written notice to the
employee. An employee may be disciplined and/or discharged during this probationary period
without recourse to the grievance procedure beyond Step 3 contained herein. An employee shall
lose seniority under this Agreement for the following reasons:

¢ Retirement,

e Voluntary termination,

o Discharge for cause,

Failure to return to work after offer of recall 1s made,

e Failure to return to work promptly after an authorized leave of absence, and

¢ Absence from work, including layoff, for a period in excess of twelve (12)
consecutive months.

The period of layoff or unpaid leave of absence will not count toward the computation of the
amount of "continuous time in service."

Section 7.2 Federal State Funded Positions County employees whose positions are funded by
federal or state funds will be accorded seniority in accordance with this Article unless otherwise
specified by the provisions of a specific program.
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Section 7.3 Promotions. Promotions to higher job classifications covered by this Agreement
shall be in accordance with the Employer's "Administrative Guidelines for the Career Service.”

Section 7.4 Pay for Work Performed in Higher Classifications. When an employee is assigned to
perform work of the higher classification for eight (8) hours or more, the employee shall be paid
the rate of pay for hours worked in such classification. Pre-approval by the Human Resources
Director or designee shall be required except for cases of emergency. Compensation for working
out of class.shall not result in any rights to a permanent reclassification.

Section 7.5 Layoffs. When the Employer determines it is necessary to reduce the work force in
classifications within a bargaining unit, regular full-time and part-time employees will be laid off
based upon experience, skill, ability and qualifications to do the work (with less than thirty (30)
days retraining), provided employees with the least seniority will be laid off first when the above
are equal. No regular full-time or part-time employee shall be laid off or demoted while there
are temporary, or probationary employees serving in the same or lower classifications in that
classification series in the same bargaining unit.

7.5.1 Notice. Employees being laid off shall be given two (2) weeks notice of layoff.
Such two (2) week notice shall not be required in programs where funds are discontinued
by state or federal agencies with less than two and one-half (2-1/2) weeks notice to the
Employer.

Section 7.6 Bumping. Bumping rights shall only apply in the employee's present classification
and lower classifications in the same series for which the employee is qualified or prior lower
classification in a different series the employee has held status within the County. Employees
being laid off shall keep the Employer's Personnel Office informed of their current address and
telephone number. '

Section 7.7 Recall within Bargaining Unit. When the County again recalls employees in a
bargaining unit after there has been a layoff in that bargaining unit, it shall first recall those

employees who were laid off from that bargaining unit in reverse order of their layoff, if they are
available for work. Employees will have recall rights to their most current classification and
other equal or lower classification in which they have held status as a regular employee in their
respective bargaining unit. Employees laid off will be placed on a recall register for a period of
twelve (12) consecutive months from the date of layoff. Employees laid off will be recalled and
re-employed in the inverse order of layoff. An employee, who declines a recall offer to a
position of comparable hours or fails to respond to a recall offer by the County within seven (7)
business days, shall be removed from the recall register. Such recalled employees shall return
with County senionty for the purpose of computing wage and fringe benefits, except the period
of layoff shall not be counted.

Section 7.8 Referral to other Departments. Employees laid off by the Employer who are
desirous of reemployment in other operations of the County while on layoff from the bargaining
unit under this Agreement shall notify the Employer's Human Resources Office and shall
complete a layoff personnel form as lateral or lower level positions open for which they are
potentially qualified. If qualified, such employees will be referred for consideration prior to
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hiring new employees. Employees hired in a different department or new classification series in
the same department will be subject to a new probationary period.

Section 7.9 Project/Grant Employees. Employees hired to perform tasks as a part of a limited
term special project or utilizing limited term grant funding shall not be eligible to "bump" or
displace a bargaining unit employee not part of the project or grant. Such employees shall not be
subject to bumping by bargaining unit employees who are not part of the project or grant.
Employees hired as a part of the limited term project or grant shall be so notified in writing at the
time of hire,

ARTICLE 8 - VACATION LEAVE

Section 8.1 Accruals. Effective March 31, 2003 vacation leave shall accrue as describe below in
this Section for regular full-time employees each bi-weekly pay period in which the employee
has been in a paid status. Employees shall accrue vacation by reason of service based on the
following schedule, provided they are compensated at least seventy percent (70%) of their
standard work hours per pay cycle:

During the Applicable Continuous

Applicable Year of Employment Paid Vacation Days
1st through 3rd year 12 days
4th through 7th year ' 16 days
8th through 13th year 20 days
14th through 18th year 23 days

After eighteen 18 years, an additional day per year to a maximum of thirty (30) days per
year.

a). Employees hired during the transition from Puget Sound Hospital and who were
granted vacation accrual rates in accordance with section 3.72.010.C of the Pierce County
Code shall continue to accrue vacation leave in the manner described in that provision
and may use vacation leave even though they may not have completed thirteen (13)
accruable pay cycles.

b). Employees entering the bargaining unit from another Pierce County department or
from layoff of less than twelve (12) months shall retain their accrual rates. Such
employees hired on or before January 1, 1983 shall be covered by Section 3.72.010B of
the Pierce County Code.

Section 8.2 Regular Part-Time. Regular part-time employees regularly scheduled to work one-
half a normal workweek or more shall be entitled to a pro-rata portion of vacation benefits based
on hours compensated exclusive of overtime pay, provided they are compensated at least seventy
percent (70%) of their standard work hours.
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Section 8.3 New Employees. New eligible employees shall earn vacation leave at the same rate
as other eligible employees, but their vacation leave shall not be granted or accrued until they
have completed thirteen (13) accruable pay cycles of employment. New employees terminating
before they have completed thirteen (13) accruable pay cycles shall not be eligible for payment
for accrued vacation leave upon such termination.

Section 8.4 Vacation Payout. Eligible employees who have completed thirteen (13) accruable
pay cycles shall be paid for unused accrued vacation leave days upon termination of
employment. '

Section 8.5 Vacation Carry Over. Eligible employees may carry over a maximum of vacation
leave of forty-five (45) days per year from one (1) calendar year into the next calendar year.
However, upon retirement or separation from County service, employees shall be paid for a
maximum of sixty (60) days-accumulated vacation leave.

Section 8.6 Vacation Carry Over Exception. It is the intent that employees take their accrued
vacation leave during the calendar year eamed, provided employees may carry over accrued
vacation subject to Section 8.5. Employees who are unable to take accrued vacation leave for
which they are eligible within the year due to work-incurred disability or work requirements as
determined by the Department Director or designee that cannot be carried over as provided in
Section 8.5 of this Article, shall upon approval of the Human Resources Director, be allowed to
carry over additional vacation leave provided it is used within the next six (6) calendar months
and may not be cashed out in a lump sum payment due to termination.

Section 8.7 Vacation Scheduling. Employees are encouraged to submit vacation requests of one
week or more and/or vacation requests in conjunction with holidays in advance based on the
following schedule: Employees shall be invited during February 1 through February 28 of each
year to schedule vacation leave for the next six (6) months (April, May, June, July, August, and
September) of the same year. Employees shall thereafter be invited during August 1 through
August 31 of each year to request vacation leave for the remaining six (6) months (October,
November, December, January, February, and March). Vacation requests shall be granted based
on the operating needs of the Department with consideration given to the rotation of prime

- vacation periods. Additional vacation may be requested outside of the timeframes listed above
and will be considered on a first-come, first-served basis based on the operating needs of the
Department. However, all such requests should be submitted a minimum of two (2) pay periods
in advance. In the event of an unforeseen circumstance, the Employer may adjust vacation
schedules in order to meet the operating needs of the Department.

Section 8.8 Vacation Rotation. Vacations rthested during Christmas, New Year's or
Thanksgiving holiday periods shall be granted on a rotational basis at the Employer's discretion,
provided that the identified holiday is scheduled as a work day.
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ARTICLE 9 - HOLIDAYS

Section 9.1 Holidays Listed. Employeeé covered by this Agreement shall be granted the
following paid holidays off during the term of this Agreement:

New Year's Day Labor Day

ML King Day Veteran's Day
President's Day _ Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

The day of observance of the holidays identified in this Section shall be days specified by
County ordinance. If any of the above holidays falls on a Sunday, the following Monday shall be
the holiday. If the holiday falls on a Saturday, the preceding Friday shall be the holiday. The
employee must be on paid status on the normal workday preceding and following such holiday.

Section 9.2 Personal Holidays, Regular full-time and regular part-time employees shall receive
two paid "personal” holidays. Paid personal holidays shall accrue on January 1 of each year and
must be taken during the calendar year in which accrued or the days will lapse except when an
employee has requested and been approved use of the personal holiday(s) and the approval is
later canceled by the County. In such instances, with the recommendation of the appointing
authority, the Human Resources Director may authorize the personal holiday(s) to be used within
the month of January during the following calendar year. A personal holiday(s) carried forward
in such a manner may not be compensated in any form upon separation of employment.

a.) Regular full time and regular part-time employees hired on January 1 or the first work
day following January 1 shall accrue and be eligible to use paid personal holidays during
that year. Employees hired after the first work day of the year shall not be eligible to
accrue or use paid personal holidays during that year.

Section 9.3 Part-Time Employees. Part-time employees regularly scheduled to work one half a
normal workweek or more shall be eligible for a pro-rata portion of holiday pay based on their
standard hours per week divided by five (5), provided, they are compensated at least seventy
percent (70%) of their standard work hours.

Section 9.4 Holiday on Regular Workday., When an employee is required to work on a holiday
observed by the County, specified in Section 9.1 of this Agreement, that falls on the employee's
regularly scheduled workday, the employee shall be compensated for the holiday at the straight-
time rate and shall be compensated at the time and one-half overtime rate for the hours worked.
Holiday work shall be rotated at the Employer's discretion to the extent possible.

When an employee is required to work on the following holidays: New Year's Day, Memorial
Day, Fourth of July, Labor day and Christmas Day this shall mean the actual holiday (not the day
the County observes as the holiday) the employee shall be compensated for the holiday at the
straight-time rate and shall be compensated at the time and one-half overtime rate for the hours
worked. Holiday work shall be rotated at the Employer's discretion to the extent possible.
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Section 9.5 Holiday on Day Off. If a holiday falls on an employee's regularly scheduled day off,
the employee shall receive an alternate date off with pay which shall be scheduled with
department approval and should be taken Wwithin thirty (30) work days following the holiday.

Holidays occurring during a period of vacation or sick leave shall be paid as they occur and the
- employee shall not be charged with vacation or sick leave for the holiday.

Section 9.6. Effective January 1, 2006, employees covered by this Agreement shall be eligible to
earn up to forty-eight (48) hours of furlough leave in lieu of the following holidays: New Year’s
Day; Memorial Day; Fourth of July; Labor Day; Thanksgiving and Christmas. Such furlough
days shall be scheduled and taken within the calendar year. Furlough days may also.be “banked”
to use in equalizing pay cycles but must be used within the calendar year in which earned.

\O

9.6.1 Regularly scheduled full-time and part-time employees who are called to work on

a day they have scheduled as a furlough day in Section 9.6 shall be paid at the rate
of time and one-half the straight-time hourly rate of pay, plus furlough pay at
straight-pay, or at the employee’s option, the employee can reschedule the
furlough day rather than receive pay for its loss. Employees working on a
furlough holiday identified in Section 9.6 shall be compensated one and one-half
times their regular rate of pay, provided this sentence shall not pyramid on the
first sentence of this section. -

Nel
(@)
N

Employees hired or terminated during the calendar year shall be entitled to either
a beginning bank of furlough days or shall be required to reimburse the Employer
for excess furlough days used, whichever is applicable, based upon the number of
official holidays remaining in the calendar year at the time the employee 1s either
hired or terminated. Employees may not begin a leave of absence (with or
without pay) with a negative furlough balance; employees will be required to
reimburse the employer for all negative furlough balances prior to going on a
leave of absence.

\O
N
A58

:

Employees shall be invited during December 1 through December 31 each year to
schedule furlough leave for the following year. Furlough leave shall be granted
on a seniority basis within each shift, or unit. Requests for furlough leave for the
same day in a year shall be granted on a seniority basis, unless another employee
has previously requested and been granted the leave time in question. Employees
who are transferred involuntarily, and who have already had their furlough leave
request approved, will be allowed to retain that furlough leave schedule regardless
of their seniority within the new shift, or unit to which they are transferred.

ARTICLE 10 - SICK LEAVE

Section 10.1 Accrual. Regularly scheduled full-time employees shall earn sick leave on the basis
of one day for each month compensated excluding overtime pay with no upper limit. Part-time
employees regularly scheduled to work one half a normal workweek or more shall earn a pro-
rata portion of sick leave based on hours compensated excluding overtime, provided they are
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