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AGREEMENT

AGREEMENT made as of the 25th day of June, 2006, by and between
UNITED FOOD AND COMMERCIAL WORKERS UNION, LOCAL 1500,
chartered by the UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, having its principal place of business at 221-10
Jamaica Avenue, Queens Village, New York 11428, hercinafter referred to as
the "Union", and GRISTEDE'S FOODS INC, its successors and assigns.
having its principal ptace of business at 823 Eleventh Avenue. New York, New
York 10019, hereinafter referred to as the "Employer”.

WITNESSETH: Thatin consideration ot the mutual promises. covenants
and conditions herein contained, and for other good and valuable
consideration, the parties hereto do hereby agree as follows:

1
N RE NITION

1.01 The Employer hereby recognizes the Union as the sole and exclusive
bargaining agent for all employees, excluding meat department employees,
store managers, executive and supervisory cmployees, in slores now operated
or to be operated in the State of New York or Connccncut. and Charles &
Company employecs.

ARTICLE 2
UNION SHOP

2.01 Itshall be acondition of employment that all employees of the Employer
covered by this Agreement who are members of the Union in good standing on
the effective date of this Agreement, shall remain members in good standing
and those who are not members on the effective date of this Agreement shall,
as a condition of their continued employment by the Employer, become
members of the Union on the thirty-first131st) day following the beginning of
their employment or the execution date of this Agreement, whichever is the
latter, and they shall thereafier maintain their membership in the Union in
good standing during the term of this Agreement.

2.02 Anyemployee who 1s expelled from membership in this Union because
of non-payment of dues or initiation fees to the Union which would subject the
employee to discharge under the provisions of the Labor Management
Relations Act of 1947, as amended. shali be subject to dismissal from
employment within seven (7) days after receipt by the Employer, from the
Union of written notice setting forth such nonpayment of dues or initiation
fees.

ARTICLE 3
MANAGEMENT

3.0] The operation of the Employer’s business, to make and cnforce rules and
regulations, the direction of the working forces including but not limited to the
establishment of the opening and closing lime of stores, the assignment of
employees' starting and stopping hours, the right to interchange employees
between any store departments, the right to hire, assign, transfer, suspend, lay
off, recall, promote. classify, discharge for good cause or discipline
employees. to relieve employees from duty because of lack of wotk and to
transfer employees from one store location Lo another. irrespective of the
County or Siate wherein the store is lotated, arc vesied exclusively with the
Employer. subject to the provisions ofthis Agreement.



ARTICLE 4
PROBATIONARY PE

4.01 The Employer shall be cntitled to a probationary period of thirty (30)
days for ali new employces, and such new employees may be discharged by
the Employer within the said thirty (30) day probationary period without any
rcason being assigned for said discharge.

The trial period for new part-time employees hired on ar after June 26, 2006
shall be sixty days.

4,02 The probationary period for new employees in new or remodeled stores
shall be sixty (60) days from the date of employment.

4,03 The Employer may hire an employee in a management trainee capaeity
and employ such trainee for an employment period of ninety (90) days, Atthe
end of ninety (90) days, the employce may continue his employment as a
manager, or may be discharged without assigning a cause therefore, or may be
rctained by the Employer as a bargaining unit employee, in which event he
shall join the Union.

ARTICLE §
CHECK-OFF

5.01 The Union shall provide the Employer with a duly executed
authorization for check-off of dues and initiation fees, signed by each
employee who shall be subject thereto, and such authorization shall conform
with the requirements of the Labor Management Relations Act of 1947 and
the amendments thercto.

502 The Employer agrees to deduct union ducs and inibation fees from the
wages of the employees in the bargaining unit who provide the Employer with
such written authorization.

503 Such deductions will be made by the Employer from the wages of the
employees in advance of the month due and will be transmitted to the Union
by the tenth (10th) day of the following month. [fthe Employer fails to remit
the checked-off dues and initiation fees as provided in this paragraph by the
fifteenth (15th) day of the month due, the Union shall have the right to turn the
matter over to an attorney to institute any proceedings deemed appropriate for
collection, provided that the Union shall prior te the said fifteenth (15th) day,
orally notify the Employer of the delinquency. Inthe event the delinquency is
tumed over to an attorney for collection, the Employer agrees to be
responsible for all reasonable collection expenses, including, but not limited
to. reasonable attorneys' fees.

5.04 The Employer agrees to deduct weckly from the wages of those
employces who have given proper authorization, such amounts due the
Teachers Federal Credit Union and remit same to said Credit Union on a
monthly basis. The Employer's obligation to remit to the Teachers Federai
Credit Union shall be limited to the amounts, which it actually deducts from
the employees' wage.

505 The Employer agrees to remit te the Union's Active Ballot Club, on a
monthly basis, an agreed upon amount to be deducted weekly from the wages
of employees who are union members and who have signed deduction
authorization cards.

5.06 The Union shall indemnify and save the Employer harmless againsi any
and all claims, demands, suits or other forms of liability that shall arise ouf of
ot by reason of action taken or not taken by the Employer in reliance upon
such authorization and a list fumished to the Employer by the Union setting
forth the amount of dues and initiation fees owing from cach employee or for
the purposc of complying with the provisions of any check-off autharization.
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ARTICLE 6
WORK SCHEDULE

6.01 The Employer shall post a work schedule for zll employees no later than
5:00 P-M. cach Friday for the following week. Changes may be made in this
schedule in an emergency only with due notification to the Union.

ARTICLE 7
HOURS

7.0t The work week for regular full time employees shall consist of forty
{40} hours per week divided into eight (8) hours per day, extending over a
period of five (5) days. All employees regularly working thirty two (32) hours
ormore per week shall be considered full time employees.

2.02 The Employer agrecs to pay all employees for any and all hours worked
in excess of their regular work week or work day. overtime at the race of time
and one-haif { 1}4) their hourly rate. The day off for each employee shall be
assigned by the Employer.

7.03 If a store is open for business on New Year's Day, Easter Sunday,
Thanksgiving Day or Christmas Day. the store will be staffed on a voluntary
basis and then by inverse order of seniority.

7.04 In addition to work shifts presently in effeet, the Employer may
establish additional eight (8) hour work shifts, which may commence after
10:00 A M. for full time employees whose employment date commences on
or afier September 1, 1967. Full time employees working on any of said shifts
shall receive Fifty (50¢) Cents per hour in addition to their base pay for all
work performed after 7:00 PM., within a forty (40) hour week.

7.05 Newly hired and or reclassified full ttme employees hired on or after
June 22, 1998, may be scheduled to a shift starting at 5:00 a.m. or later and
shall receive no premium pay for this shift.

106 Fulltime employees hired after June 22, 1985 o work four (4) or more
days per week on any shifl starting between [2:00 P.M, and 3:30 PM., shall
receive premium pay of one ($1.00) Dollar per day.

7.07 Newly hired and or reclassified full lime employces hired on or after
June 22, 1998, whose shift starts at | 1 :00 a.m. or later shall receive a premium
of $1.00 per shift from the first day of that shift.

7.08 The sixth{6th) day worked in excess of aregular five (5) day week shall
be compensated at one and one-half (1'z) mes the regular hourly rate of pay
for hours worked.

1.09 Work performed on Sunday by full time employees, and part time
employees hired prior to January 1, 1987, shall be compensated at double
{2X) time the regular hourly rate of pay for hours worked. Part time
employees bired on or after January 1, 1987 shall be compensated at one and
one-half times (134) the regular hourly rate for hours worked on Sunday.
Effective Japuary 1, 1990, full time employees hired on or after January 1,
1990 shalt be compensated at one and one-half times ( 1'%) the regular hourly
rate for hours worked on Sunday. Sunday shall not be considered as part of
the regular work week.

7.18 Full time employees paid double (2X) time for Sunday work, if
converted to part time status, shall continue to be paid double (2X) time. Part
time employees paid double {2X) time for Sunday work. if converted 1o full
ume status, shall continue to be paid double (2X) time. Part time employees
paid time and one-half ({14} for Sunday work if converted to full time statuson
or after June 19, 1988, shall continue to be paid time and one-half (114). Full
time employees hired on or after January 1. 1990, who shal! be paid time and
one-half (1'3) for Sunday work, if converted to part time status, shall continue
to be paid ume and one-half(1'3).
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Z.11 Effective January 1, 1996 those employees, full ime or part time, who
arc receiving double time for work performed on Sunday shall receive a
frozen premium rate which is equal to the hourly rate of pay they were eaming
as of January 1, 1996. In addition to this premium hourly rate they shall
receive their regular hourly rate of pay for each hour of work performed on
Sunday. As theirregular hourly rate increases the frozen premium hourly rate
shall remain the same, except that in the event of a reclassification from part
time to full time, full time to part time, department manager Lo full time or part
time, full time or part time to department manager, the frozen premium hourly
rate will be equal to the hourly rate they are entitled to afler reclassification in
addition to their regular hourly rate. Effective January 1, 1996 the frozen
premiurn hourly ratz for a newly appointed department head hired or
appointed on or after January 1, 1996 shall be no less than $18.00 per hour in
addition to their regular hourly rate for work performed on Sunday.

7.12 New Part-time Employees hired on or afier June 22, 2008, shall receive
straight time for the first twelve (12) months of employment for all hours
worked on Sunday which shall not be considered as part of the regular work
week. Upon the completion of twelve (12) months of employment, the
employee shall receive time and one half (1%4) their regular rate for all hours
worked on Sunday.

1.13 Employees shall not be required to work on Sunday. Ifthe Employeris
unable to staff a department on Sunday, employees shall be required to work
ir mverse order of seniiority.

7.14 Any full time employee who works on Holidays shall be scheduled for
eight (8) hours work provided the store is open for eight (8) hours and further
provided the employee is available to work eight (8) hours. In the event that
the store is open for less than eight (8) hours, such ful! time employees shall be
scheduled for the hours that the store is open.

7.15 Any full ume employee, except a night crew employee who works on
Sundays, shall be scheduled for four (4) hours work, provided the employee is
available. Might crew employees may be scheduled for four (4} hours on
Sundays, provided the shift begins after 5:00 A.M. If the shift begins prior to
5:00 AM., it must be an ecight (8) hour shift. Any full ime night crew
employec who works a Holiday, shall be scheduled for eight (8) hours work,
provided the employee is available.

71.16 Night Crew - Sunday Schedules; - Any night crew employee whoon a
yoluntary basis wishes to work less than eight {8) hours must sign a waiver
giving up the right to the eight (8) hours of work on Sunday. Innoeventshalla
night crew employee be scheduled for less than four (4) hours.

7.17 Full ime employees shall be given a reasonable opportunity to work on
Sundays and Holidays on a rotating basis, by seniority, when the store is open
for business.

2.18 Allemployees regularly working thirty two (32) hours or more per week
shall be considered full time employees, and all employees regularly working
less than thirty two (32) hours per week shall be considered part time
employees.

1.19 Any part time employee who works on Suadays or Holidays shall be
scheduled for four (4} hours work provided the employee is available to work
four{4)hours.

1.20 Part time employees, cxcept those who are available on a limited basis
will be scheduled for no less than sixteen (16) hours per week and four (4)
hours per day, except as described in Article 7.19 above, provided they are
available on a regular and continuing basis and further provided that they are
available to work the Employer's schedule of hours and there is no drop in
business.




1.21 The partics agree that part ime employees less than 18 years of age may:
be scheduled for 3 4 hours on days when schoot 1s 1n session (except Frndays
and Saturdays). The part time cmployce will recerve a paid tifteen (15)
munute rest period within the 3 s hour schedule and shall be seheduled for ne
less than sixteen (16) hours per week when available Part time employees
under sixteen (16) years of age may be scheduled to work less than four (4)
hours per day, but not less than three (31 hours per day, on those days and
during thosc scasons (school year) when to do so would be in vielation of law
orregulation.

1.21 Regular pan time employees who are temporarily assigned (o full iime
work threughoult the year or for the summer months shall receive, frem the
tirst scheduled full week of such assignment. theur regular part time rate or the
minimum full time elerk'srate, whicheveris higher

123 All regular part time employees covered under this Agreement shail tor
the purpose of computing the length of service requirements to fall into the full
time progression rate range, receive credit computed on the basis of half-time
credit for the length of continuous service rendered by them us regular part
time employees upon appointment to permanent full time work.

7.24 They shall receive the minimum full tme rate for after thirty 130) davs
and in addition shall recerve twenty 1520) dollars tor cach twelve (12} months
of part time employment to deterrmine therr full time rate Thercafter they
shall receive twenty (3201 dollars for cach si1x (6) months of full time
cmployment but in no event can they cxeeed the upplicable top rate for full
time clerks on payroll as of June 25, 2006.

7.25 A part timc employee who works on the sixth nth) day i a work week.
excluding Sunday, will be paid time and one-half (1%2) for work on that day.
provided the employee has worked all of his scheduled hours on the other five
151days of such weck.

7.26 Part time emptoyecs appointed to full time after June 22, 1985 to work
four (4) or more days per weck on any shift starting between 12:00 PM. and
3:30 P.M_ shall receive premium pay of onc (3100} dollar per day.

7.27 Ina holiday week, a part time emplovee will be guaranteed a nmmmimum
of sixteen { 16) hours of work. plus four t4) hours of Holiday Pay

1.28 Each employee shall be enntied to a lunch period of one { 1) hour dunng
the three (3) hour period which is as closc to the middlc of his shifl as possible
under normal operating circumstances. This lunch period shall not be
computed as hours worked by the employee. Overume shall be worked as
required by the Emplover.

2.29 All employees shall be entitled 10 one (1) fificen (15) minute coffee
break for each four (4) hours worked, which shall be included 1n computing
the hours worked. Present work schedules are 10 he maintained and other
present practices with respect to coffee breaks shall continue.

7.30 Effective Junc 23, 2002, all Full-me employees will be offered the
opportunity of working four days a week at (en 1 F01 hours of paid straight-time
per day. This provision is subject to the following conditions

{A) Only volunteers from the current employece complement wall be selected.

1B} The need will be determined by the Company on a store-wide basis and
ifall volunteers cannot be accommaodated. sensorty among the volunteers will
be the company's basis of selection.

1Cy - Allcurrent employees who velunteer will has e the opportumity with iwa
weeks wriften notice to the Compuany to swatch back e a five (51day, cight(8)
hourscheduic.



(D) Fuli-tune employces hired afier June 23, 2002, will be informed that the
four day, ten hour straight-time shift will be permanent unless changed by the
Company, at which time they will be offcred a five day, eight hour shift.

(E) Part-time employecs promoted to Full-time status after June 23, 2002,
will be informed that as a condition of Full-time employment, they will be
scheduled a four day ten hour straight-time shift. In the event that the
company should abandon such shifts, they will remain at Full-time status with
a five day, eight hour shift.

(Fy  All premiums currently paid will be paid.

(G) Holidays, Persenal Holidays and Compassionate Leave will be ten
hours for each day used.

{H) Sick days and jury days will be drawn from the employees’ accumulated
bank hours.

(I Minimum call-in, beyond scheduied hours, will be eight hours.

{J) Department Heads are included in the four day, ten hour straight time
program.

{K) Employees on four day, ten hour straight-time shifts will be provided a
fifteen minute break before lunch and a twenty minute break after lunch.

(L)} [naholiday work week full-time employees shall receive time and one
half after thirty (30) regular hours if they are on a four (4) day, ten (10) hour
work week.

72.31 Part-time employees, hired on or after June 23, 2002 who are not
assigned a full-time schedule but work in excess of thirty {30) regular hours in
a work week. shall receive time and one-half for those hours worked over
thirty (30) up to and including thirty-five (35). Ifhours worked exceed thirty-
five (35) regular hours then all hours worked will be paid at $9.375 or their
current hourly rate whichever is greater. Effective June 20, 2004 the new
minimum will be $10.375 per hour or their current hourly rate, whichever is
greater.

7.32 Effective June 25, 2006 part-time employees who arc not assigned a
full-time schedule, but who work more than thirty-two (32) hours, shall be
paid at the rate of time and one half (14)for all hours worked in excess of
thirty-two (32) hours up to and including thirty-seven {37) hours. Any part-
time employees werking in excess of thirty-seven (37) hours in a week shall
be paid the rate of $10.375 per hour for all hours worked or their current hourly
rate, whichever is greater.

7.33 A Part-time employee who works for six (6) consecutive weeks in
excess of thirty two {32) regular hours. shall be reclassified to full-time. This
shall notapply from May 15" to September 15 of each year.

ARTICLE 8
INDUSTRY EXPERIENCE

8.0] Newly hired employees shall be given credit for a minimum of one (1)
year prior experience in the supermarket industry for the purpose of
establishing the employee's wage rate only, provided that the experience was
eammed within the preceding twelve (12) months and declared on the
etnployment application.




ARTICLE9
RECLASSIFICATION

9.01 A full time employee who is reclassitied to part time shall be placed on
the part time new hire progression scale and shall be given credit for part ime
service on a two {2) month for one (1) month basis for the purpose of
establishing a wage rate. They shall receive the minimum part time rate for
after thirty {30 days and in addition shall receive twenty-five (25¢) cents for
each six (6) months of full time service to determune their part time rate,
Thereafter, they shall receive twenty-five (25¢ ) conts for cach six (6) months
of part time service but in no event can they exceed the applicable top rate for
part ume clerks on payrott as of June 25, 2006,

9.02 A full time employee whe is reclassified to part time shall receive
pavment for eamed and unused full time vacation. The employee shall
receive, after one (1) year, part time vacation benctits based upon the
employee's total length of service,

9.03 A full time employec who 1s reclassified to part time shall receive pan
time sick leave pro rated for the balance of that sick leave year, based upon the
employec's total length of serviee, Thercatier, the employece shall receive part
time sick leave based upon the employce's total length of service

9.04 A full time employee who is reclassified to part nme shall receive
payment for eamed and unused personal holidays.

9.05 Upon the reclassification of a full ime employee to part time. the
Employer shall make part time contributions on behalf of the employee to the
Welfare, Pension and Legal Funds, beginning the first (17) day of the month
following such reclassification.

ARTICLE 10
HOLIDAYS

10.01 Al full e employees hired on or before June 16, 1991, covered by
this Agreement afler the completion of thirty {30 days of continuous scrvice
shall be eligible to receive the following legal holidays with pay:

New Year's Day Labor Day

President's Day Presidential Election Day
Memorial Day Thanksgiving Day
Fourth of July Christmas Day

10.02 Al fult time employces hired on or after Junc 17, 1991 and on or before
Junc 19, 1994, covered by this Agreement and who qualify. shall receive the
following legal holidays with pay:

New Year's Day Labor Day
Memorial Day Presidential Election Day
Fourth of July Thanksgiving Day

Christmas Day

In addition to the holidays listed in Article 10 02 above, full tme employees
hired on or after June 17, 1991 and on or before June 19, 1994, who have
completed thirty (30) days employment prior to the annual date on which
President’s Day accurs, shall receive a personal holiday (cight (8) hours pay)
in lieu of President's Day. Said personal holiday must be granted and taken
priortothe end of cach contract year.

1003 All regular full time cmployees hired on or before June 19, 1994
cligible for one (1) weeks vacation, shall in licu of previous cxisung half
helidays. be granted one (11 additional day's vacation with pay which may be
granted at the time of their vacation ar ata ume different trom theur vacation.



or the employee may be paid one (1) additional day's pay in licu thereof, at the
discretion of the Employer. All regular full time employees eligible for two
(2) weeks vacation or more shall be granted two (2) additional days vacation
with pay in lieu of previous existing halfholidays, which may be granted at the
time of their vacation or at a time different from their vacation, or be paid two
(2) additional days pay in lieu thereof, at the discretion of the Employer. Such
additional vacation day(s) must cither be granted or the employees must be
paid in lieu thereof.

10.04 In addition to the Holidays and Vacation days set forth above, full time
employees who have been in the employ of the Employer for six (6)
consecutive months as regular full time employees shall be entitled to two (2)
personal holidays during a contract year; the first to be taken during the first
six {6) months of the contract year and the second during the second six (6)
months of the contract year. All regular ful! time employees who qualify as
provided above shall be entitled to one (1) additional personal hotiday,
namely, the employee's birthday. Fuli and part time employees shall be
eligible to receive one (1) additional personal holiday, namely, the employee's
anniversary date of employment (full time at eight (8) hours, part time at four
(4)hours).

10.65 All full time employees hired on or after June 20, 1994 covered by this
agreement who have completed three (3) months of full time employment and
who qualify, shall receive the following legal holidays with pay:

New Year's Day Presidential Election Day
Memorial Day (Ifregistered voter)
Fourth of July Thanksgiving Day

Labor Day Christrnas Day

In addition to the holidays listed in Article 10.05 above full time employees
hired on or after June 20, 1994 shall receive ;

Afterone (1) year employment one (1) personal holiday, plus their Birthday as
aholiday.

Afiter two (2) years employment one (1) additional personal holiday plus their
Anniversary of employment as a holiday.

After three (3) years employment three (3) additional personal holidays.

For employees hired before June 19, 1994 who are reclassified from part time
to full time and who have President's Day or a personal day in lieu of
President's Day as a holiday, they shall receive twa (2) personal bolidays upen
completion of three (3) years of full time employment.

10,06 Full time employees who work on any of the above named legal
holidays (as described in Article 10.01, 10.02 or 10.05 above) shall receive in
addition to the holiday pay to which they are entitled, time and one-half (1%4)
theirregular hourly rate for all hours worked on said holidays.

1007 When stores are closed on Holidays, the entire night crew shall be
given the option of working on the holidays at straight time as part of the work
week. In that event the night crew shall not be scheduled to work on the night
of the holiday.

10.08 On Christmas Eve, one-half of the full time crew shall be excuised one
(1) hour before the end of the shift and the other half of the full time crew shall
be excused one (1) hour before the end of the shift for New Year's Eve. This
applies to those full time employees working on the aforementioned days. If
the Employer decides 1o close one (1) hour earlier on any of the above days
that shall be the hour off.




1009 [n assigning personul hohdas.. the Employer shall wike o
consideration besides other factors, the convenence of the employee. Two
12} weeks advance netice shall be given for personal hohidavs w hich are cither
assigned or selected

10.10 Only regularly scheduled work day s ot the emplovee may be selected
as personal helidays and only one (1) employee from o store shall be assigned
a personal holiday onany one it §yday.

10.11 The employee's birthday and annuy ersary holiday shall be assigned on
the Monday following the week in which the birthday and anmwersary
holidays occurred, except for holiday wecks, it which case the birthday and
anniversary holiday shall be assigned on the followmg Monday  Onlyone (1)
emplayee from a store shall be assigned a birthday or uani ersary holiday in
any onc [ | pweek.

19.12 Part lime employeces who are preaated o full tene positions shall be
cntitled o recerve full bme holidays  Part ume employees who have
completed 51X (6) months service and who are promoted to tull time positions
shall be entitled to receive full time personul. ammversary and birthday
holidays.

1,13 Inorder to qualify for hohday pay, tull ume employvees shall work theie
regularly scheduted day before the holiday and shall also work thear regularly
scheduled day foliowing the holiday except for cxcused absence on cither or
both of such days. which excuse shall not be unreasonably denied.

10,14 When a holiday occurs duning the emplovee's vacation period, the
employed's vacation shall be extended one {1y day or at the option of the
Employer, the employce shall reccive cight (8 hours straight time pav in heu
of said holiday.

10.13 Should a regular full nme emplovee's repularly scheduled day ufi fall
on any of the above named holidavs, said employee shall be granted another
day off during the same weck.

1016 Part time employees hired on or betore June 1o, 1491 covered by this
Agreement, who have completed three ¢3) or more months of continuous
cmployment with the Employer. shall recerve four (41 hours holiday pay based
on their regular stryight e houwrly wage rate for each of the following
helidays:

New Year's Day Labor Day

President's Day Presidential Election Day
Memorial Day Thanksgiving Day

Fourth of July Chnstmas Day

10.17 Part time employces hired an or after June 17, 1991 and on or betore
June 19. 1994 covered by this Agreement, whoe have completed three (3) or
more menths of continuous employment with the Emplayer, shall receive four
(+yhours holiday pay based on their regular straight-time hourly wage rate for
cach ofthe following holidays:

New Year's Day Laber Duy
Memorial Day Presidential Efection Dav
Fourth of July Thanksgiving Day

{hristmas Pay

[n addition to the holidays histed in Article 1017 abuve, part ume employees
hircd on or after June 17, 1991 und on or before June 14, 1994 whe have
completed three 13) months employment prior to the annual date on which
President’s Day aceurs, shall reccive a personal holhiday { feur (4) hours pay)n
hiew of President's Day. Said personal heliday must be granted and taken prior
to the end of cach contract vear.



10.18 Part time employces whe have been in the employ of the Employer for
six {6) consecutive months as regular part time employees shall be entitled to
one (1) personal day, namely, the employee's birthday. All regular part time
employees who qualify as provided above, shall be entitled to one (1)
additional personal holiday, namely, the employee's anniversary date of
employment. The employee shall receive four (4) hours holiday pay based on
their regular straight time hourly wage rates for said holidays.

10.19 Part time employees hired on or afler June 20, 1994 covered by this
agreement, who have compicted four (4) or more months of continuous
employment with the employer, shall receive four (4) hours holiday pay based
on their regular straight time hourly wage rate for each of the following
holidays:

New Year's Day Presidential Election Day
Memeorial Day (If a registered voter)
Fourth of July Thanksgiving Day

Labor Day Christmas Day

In addition to the holidays listed in Article 10.19 above part time employees
hired on or after June 20, 1994, shall receive:

After one (1} year employment, one (1) personal holiday. (Does not apply to
employees hired on or before June 18, 1994 who are receiving President's Day
orapersonal day in lieu of President's Day).

After two (2) years employment, an additional personal holiday namely the
employees Birthday.

After three (3) years employment an additional personal holiday namely the
employees Anniversary of employment.

10.20 The employee's birthday and anniversary holidays shall be assigned
on the Monday following the weeks in which the birthday or anniversary
occurred except for holiday weeks, in which case the birthday or anniversary
holiday shall be assigned on the following Monday. Only one (1) employee
from a store shall be assigned a birthday or anniversary holiday in any one{1)
week.

10.21 Part time employeces who work on any of the above named legal
holidays {as described in Article 10.16 or 10.17 and 10.19 above) shall receive
in addition to the holiday pay to which they are entitled, time and one-half
(1'%) their regular hourly rate for all hours worked on said holidays.

10.22 To qualify for such holiday pay, regular part time employees shalt
work their regularly scheduled day before and their regularly scheduled day
following the holiday except for excused absence on cither or both of such
days, which excuse shall not be unreasonably denied.

10,23 Personal holidays for all employees to be assigned shall be taken as
assigned otherwise they shall be paid for at the end of the calendar year,
provided that the employee is in the empioy of the Employer at such time.

10.24 Any employee full time or part time hired on or before June 19, 1994
regardless of reclassification shall continue to receive as paid legal kolidays
the same paid legal holidays as they received prior toreclassification.

ARTICLE 11
YACATIONS

11.01 Regular full time employees hired on or before June 19, 1994 who
have completed twelve (12) consecutive months of full time employment
shall receive two (2) weeks vacation with pay: One (1) week of which is
earned and may be takcn after six (6) months.




11.02 Rcgular tull ime emploeyees hired on or after June 20, 1994 who have
complcted one (1) year of employment shall receive one (1) weck vacation
with pay. After two (2} years of employment, two (2) weeks vacalion with
pay.

11.03 Regular full time employees who have completed seven 17)
consecutive years of full time employment with the Emplover shall reccive
three (3) weeks vacation with pay.

11.04  Regular full time employees who have compteted ten ¢ 10) consecutive
vears of full time employment with the Employcer shall receive four (4) weeks
vacation with pay

11 85 All regular full time employees who have completed twenty-five {25)
conscculive years of full tme employment with the Employer shall recerve
five {3 weeks vacation with pay.

11.06 However, when an employee is entitled to more than two (2) wecks
vacation, the Employer rescrves the right to grant or assign such additional
week or weeks at a time or times different from the first two {2 ) weeks. Afl full
time employees laid off by the Emplover before the completion of their six (6)
month qualifying peried shall receive pro rata vacation for cach month of
continuous  service rendered cxcept those employees who have been
discharged for good cause and/or have voluntarily lefi theiremployment.

11.07 Full time employces resigning in good standing and who have given
proper nolice, who have camed vacation weeks which have not been taken
will be paid for where six (6) month intervals have passed when entitled to up
to bwo (1) wecks vacation by virtue of length of service: four i4) month
intervais have passed when entitled up to three (3) weeks vacation by virtue of
length of service; and three (3) month intervals have passed when entitled to
up to four (4) weeks vacation by virtue of length of service  Payment will
include only those full weeks thathave thus been carned.

1108 Regular part time emplovees hired on or before June 19, 1994 whe
have been continuously employed by the Employer for twelve (1)
consecutive months or more and who have worked 800 hours or more dunng
the year. shall be entitled to vacation as follows:

Length of Hired Before  Hired on or Hired on or
Service 6/19/94 After 6/19/94 After 6/26/06
One (1) year: 25 hours 20 hours 20 hours
Two (2) years: 50 hours 40 hours 20 hours
Three (3) years: 50 hours 40 hours 40 hours
Seven (7) years: 75 hours 75 hours 75 hours
Ten (10) vears: 100 hours 100 hours 100 hours
Twenty-five (25) vears: 125 hours 125 hours 125 hours

11.10  Employees who de not meet the (W) hour requirement during the vear
shall receive vacation based upon ther total hours worked during the year,
divided by fifty-two (52). For the purpose of computing "hours waorked" all
hours for which employees have been pad. including but not limited to
holiday pay, vacation pay, sick leave pay. funcral Icave. shall be included in
making such computation. In the event of a permanent layoff., part time
employcees with six (6) months of service or more shall be entitled to vacaton
ona pro rata basis. Jobclassification premiums texcluding shift premiums) o
be included in vacation pay. The Emplover agrees w issue separate checks fior
vacation pay.

11.11 A regular pant time employee with at least six (b) tnonths continuous
service shall, when permanently promoted to full ime, be given one-half (' )
credit for his part ime serviee to cstablish his tull ime vacation entitlement
which shall then be payable  the subsequent year  The pro rata vacation
cntitlement camned as a part time employee shall be paid at the tume of
promotion to full time.



1112 Part time employees hired on or before June 19, 1994 who have
completed two (2) years but less then four (4) years of part time employment
and who are reclassified to full time shall receive fifty (50) hours vacation
untij they are eligible to receive the full two weeks vacation as full time
employees.

11.13 The vacation benefits under this article shall not be payable to
employees discharged for geod cause.

11.}4 The Employer reserves the exclusive right to establish vacation
assignments. Such assignments, however, will be made with due
consideration for the seniority of the employee.

ARTICLE ]2
WAGES

12,01 The wage rates, progression scales and across-the-board increases
effective during the term of this Agreement are more particularly set forth in
Schedule "A", annexed hereto and made a part hereof.

ARTICLE 13
LAUNDRY & EQUIPMENT

13.0] The Employer agrees to furnish for all employees covered herein, all
aprons, uniforms, store coats and gowns and such tools and work equipment as
may be required by the Employer for the performance of an employee's duties.

ARTICLE 14
UNION VISITATIONS

14.01 The Employer agrees to permit an authorized representative of the
Union, after securing permission from the management to visit any of the
Employer's places of business covered by this Agreement at any time during
normal working hours for the purpose of collecting dues or adjusting
grievances, provided that there shall be no intermyption or interference with the
Employer's business.

ARTICLE 15
SHOP STEWARDS

15.01 The Employer recognizes the right of the Union to have one (1) full
time and one (1) part time Shop Steward in each store.

1. The Shop Steward in each store shall not be transferred without prior
notice to and discussion with the Union.

2. The Union will provide the Employer with a list of the names of its
authorized Business Representatives and Shop Stewards, and will
keep said list current.

3. The Employer will, with adequate notice, arrange for one (1) full time
Shop Steward (eight (8) hours pay) and one (1) pant time Shop Steward
(four (4) hours pay) from cach store to have the same scheduled day off
once each year for the purpose of attending the Local 1500 Shop
Steward's Seminar,

4. Shop Stewards shall not handle grievances and shall not interfere with
the operation of the Employer's business, and shall not cause or engage
directly or indirectly in any unauthorized strikes, work stoppages,
slowdowns, or job actions.




ARTICLE 16
SENIORITY

16.01 Seniority shall be defined as continuous length of service within the
bargaining unit of this Agreement.

16.02 The Employer shall mawntain separate seniorivy hsts Cor these groups
ofemployees:

Department Heads
Full Time Employces
Part Time Employees

LH!J:—'

16.03 Employees hired on or after June 16, 1991 m Scrvice Stores shall be
placed on a separate seniority hst.

16.04 LayofY of all employces as listed above shall be made on the basts of
senjonty within the bargaining unit, as described m Anticle 16.02 and 16.03
ahove,

[6.05 Inthe event of a layoft or store closing, the Employer shall notify the
Uniontwa {2y weeks inadvance inwnting with a seowonty list.

ARTICLE 17
FR NS

17.01 Promotions withim the bargaming unit shatl be based upen fitness and
ability, with seniority a factor only when all other things are equal.

ARTICLE |8
GRIEVANCE PROCEDURE AND ARBITRATION

18.01 All disputes, differences or gnevances arsing out of the
interpretation, application, breach or claim of breach of the provisions of this
Agreement, shall be sertled in the following manner:

1. Within two (2) calendar weeks of the occurrence of such dispute,
difference or grievance. authorized representatives of the Union and the
Employer shall. in good faith, cndeavor to adjust such dispute. difference or
grievance.

i In the event that the matter 15 not adpusted in the above step, a
representative of the Employer charged with the responsibility for labor
relations and a duly designated representative of the Umon shall attempt o
adjustthe same.

3 In the event the dispute, difference or grievance still remains
unadjusted after compliance with the above step. then such dispute, difference
or grievance may be submitted to arbitration by cither party not later than
thirty (30) days after the occurrence to an arbitrator mutually selected by the
parties or o the American Arbitration Association for its designation of an
arbitrator, in accordance with its rules, to hear and determine the matter. The
decision of the arbitrator shall be final and binding upon the partics. The
cxpense of the arbitration shall be borme equally between the parties.

4. The arbitrator shall not have the authority or power 1o arbitrate new
provisions to this Agreement or. to arbitrate away cither in whole orin part any
provision of this Agreement. nor shall the arbitrator have the power to add to,
delete from, or modify any of the provisions ofthis Agreement



ARTICLE 19
NO S LOCKOUTS

19.0! There shall be no cessation of work, no strikes. no picketing, or
slowdowns, no sit downs or other interference with the operation of the
Employer's business sanctioned by the Union, nor shall the Employer lock out
for any cause whatsoever during the term of this Agreement.

19.02 The Union, by its officers, shall promptly make every effort to prevent
and stop any cessation of work, strike, picketing, slowdown, sit down, or other
interference with the operation of the Employer’s business and shall order its
members to retumn lo work without delay.

19.03 Any employee who engages in any such activity shall be subject 10
discipline. inciuding termination by the Employer.

ARTICLE 20
DISCHARGE

20.01 The Employer shall have the right to discharge any employee for good
cause who has survived the trial petiod and has attained the status of a
permanent employee. Good cause shall include but not be limited 1o
dishonesty, falsification of records, mishandling of the Employer’s property or
funds, insubordination, abusive language, intoxication, violation of
procedures for handling cash and for receiving merchandise, lateness and
absenteeism, which shall be either chronic or such as to interfere with the
routing of the Employer's business and schedules.

ARTICLE 21
WELFARE

Full Time Employees

21.01 The Employer agrees to contribute the sum of $479.93 per month to
the UFCW Local 1500 Welfare Fund on behalf of each regular full time
employee covered by the Agreement who has completed thirty (30) days of
service with the Employer. Contributions shall begin on the first (1) day of
the month next following the completion of such period.

21,02 Effective on the dates indicated, monthly contributions to provide
such benefits as may be determined by the Trustees shall be in accordance with
the following schedule:

Effective October 1, 2006 $576.00 per month
Effective October 1, 2007 $626.00 per month
Effective October 1, 2008 $663.00 per month
Effective October 1, 2009 $733.00 per month
Part Time Employees

21.03 The Employer agrees to contribute the sum of $119.53 per month to
the UFCW Lacal 1500 Welfare Fund on behalf of each regular part time
employce covered by the Agreement who has completed six (6) consecutive
months of regular part time service with the Employer. Contributions shatl
begin on the first (17) day of the month following the completion of such
period.

Effective on the dates indicaled, monthly contributions to provide such
benefits as may be determined by the Trustees shall be in accordance with the
following schedule:

Effective October 1, 2006 $142.00 per month
Effective October 1, 2007 $158.00 per month
Effective October 1, 2008 $168.00 per month
Effective October 1, 2009 $185.00 per month an

additional payment of $10.00 for maintenance of benefits, il necessary.




21.04 The amount of the monthly contributions to the UFCW Local 1500
Welfare Fund and the method of calculation, whereby a specific monthly sum
is contributed for each class of employee, is a formula for providing gross
income to the Fund and bears no relationship to the benefits provided.

ARTICLE 22
PENSION PLAN
Full Time Employees
2201 The Employer agrees to contribute the sum of $204.60 per month 1o
the UFCW Local 1500 Pension Fund on behalf of each regular full ime
employee covered by the Agreement who has completed thirty (30) days of

service with the Employer. Centributions shal! begin on the first (1°) day of
the month next following the completion of such period.

2282 Effective on the dates indicated. monthly contributions to provide
such benefits as may be determined by the Trustees, shail be m accordance
with the following schedule:

October 1, 2009.......oooer i $252.15 per month

Part Time Employees

22,03 The Employer agrees to contribute the sum of $68.19 per month 10 the
UFCW Local 1500 Pension Fund on behalf of each regular part time
employee covered by the Agreement who has completed six (6} consecutive
meonths of regular part time service with the Employer. Coniributions shall
begin on the first ( 15t) day of the month next following the completion of such
period.

22.04 Effective on the dates indicated, monthly contributions to provide

such benefits as may be determined by the Trustees shall be in accordance
with the following schedule:

October 1.2009............cooiiiiiininans $84.04 per month

ARTICLE 23
LEGA RVICES PLAN
F i loyees

23.0] The Employer agrees to continue present contributions in the amount
of two dollars and twenty-five ($2.25) cents per month to the UFCW Local
1500 Legal Services Fund on behalf of each regular full time employee
covered by the Agreement, who has completed thirty (30) days of service with
the Employer. Such contributions shall begin on the first day of the calendar
month next following the completion of thirty (30) days of such employment.

Part Time Employees

23.02 The Employer agrees to continuc present contributions in the amount
of two dollars and twenty-five {$2.25) cents per month to the UFCW Local
1500 Legal Services Fund, on behalf of each regular part time employee who
has completed six (6) consecutive months of regular part time service with the
Employer. Such contributions shall begin on the first day of the month next
following the completion of six {61 consecutive months of such employment.

ARTICLE 24
P BLE TOALL

A. There shall be no contributions to the Welfare Fund. Pension Fund and
Legal Services Fund for those employees working full-time for the summer
period of May 15" to September 15" only. nor shall there be any change in part-
time contributions for part-time employces working full-time for the summer
period only. Should such empleyees continue without interruption on a full-
time basis after the summer, the Employcr shall pay as though there was no
relief,

[



B. 1. Contributions to the Welfarc Fund, Pension Fund and Legat
Services Fund shall be remitted by the Employer to the Fund's office on or
before the twentieth (20*) day of the current month. Evety employee of
record who works at least one 1) day in the current month shall be considered
to be employed for the entire month for the purpose of computing
contributions for that month.

2. Upon the fajlure of the Employer to make payment of any
contributions within fourteen { 14) days of the date due, the Trustees shall be
entitled at their sole option, to take any action permitted by this Agreement, by
the Agreements and Declaratiens of Trust establishing the Funds or by law, to
collect said contributions, together with interest, liquidated damages as
established by the Trustees, attorneys' fees and court costs. Such interest and
liquidated damages shall accrue starting on the day after the due date of the
contributions (the twenticth (20") day of the current month), and shall
continue to accrue untit said contributions, together with any accrued interest
and liquidated damages, have been paid.

3. The Employer agrees that if it is delinquent in the payment of
contributions to the Welfare Fund, to the extent that the Trustees have
cancelled the payment of benefits to said Employer’s covered employees, the
Employer will be responsible for all hospitat, medical, surgical and other
benefits that would have been paid for by the Fund had the Employer's
delinquency in making contributions not resulted in the cancellation of any
rights on the part of the Employer's covered employees to receive any such
benefits.

4. The Employer hereby accepts and ratifies the Agreements and
Declarations of Trust, as amended from tme to time, establishing the Funds as
if they were set forth herein in full, and ratifics the designation of the Trustees
thete under. The Trustees have assumed all responsibility for the
administration of the Plans, and the Employer shall have no respounsibility,
exceptas herein provided.

5. The Employer shall make available to the Funds, any and all
pertinent records of employees that the Funds may require to soundly and
efficiently operate the Funds. The Trustees shall have the right 1o have the
Employer's records audited by an accountant of the Funds' choosing, at the
Funds'expense.

6. In the event the Employer fails to make contributions or provide
records as required herein, the Trustces may, despite any other provision of
this Agreement, submit to arbitration any issue with regard to these
provisions, before an arbitrator designated in accordance with the labor
arbitration rules of the American Arbitration Association. The arbitrator
shall, in the event a violation exists, make a finding and award, which shall
direct payment to the Fund, including the costs of the arbitration, legal fees
and audit expenses together with interest and liquidated damages as
established by the Trustees.

7. Upon the written request of the Employer. the Trustees shall make
annual financial reports to the Employer, which shall contain information
relating to the application of the monies received and benefits paid by the
Funds.

C.  In the case of amy employee's illness or injury, contributions to the
Welfare Fund and the Pension Fund shall be made for a period not to exceed
three (3) months of absence from work. In the case of an employee who is
receiving Worker's Compensation benefits, contributions to the Welfare Fund
shall also be made for the seventh (7*), eighth (8*) and ninth (9"} months of
suchabsence.




D. The Employer shall make contributions to the Welfare Fund on behalf
of each employee on family or medical leave under the provisions of the
Family Medical Leave Act (FMLA), 29 U.S.C. §2601, et seq., for each month
or partial month the empioyee is on such leave. The failure of an employee to
return to work from such leave, within the meaning 0f 29 U.S.C. §2614 (c)(2),
shall ereate no obligation on the part of the Union or the Welfare Fund to take
any action o recover or 10 assist in the recovery of said contributions from
said employee, nor will such failure to return to work relieve the Employer of
its obligation to contribute to the Welfare Fund on behalf of said employee
during the period specified in 29 U.S.C. §2614(c)} 1.

E. The Employer shali make contributions to the Pension Fund on behalf
of each employce who qualifies, pursuant to 38 U.5.C. §§4312 and 4318, for
Future Pension Service due to a period of military service. The Employer
shall also make contributions to the Pension Fund on behalf of each former
employee who qualifies, pursuant to 38 U.5.C. §§4312 and 4318, for Future
Pension Service due to a period of military service if the Employer was the last
employer employing the former employee prior to such military service.
Contributions shall be made at the Employer's contribution rate in effect
during each month of military service to which such Future Pension Service
refates. Such contributions shall be due and payable within thirty {30) days of
reemployment of the employee with the Employer or within thirty (30) days
of notice that the employee has become emploved, in employment which
meets the requirements of 38 U.S.C. §4312. with another contnbuting
employer to the Pension Fund.

ARTICLE 25
P K LEAVE

25.01 Al regular full time employees hired on or before June 16, 1991, shall,
after completing three (3) consecutive months of full time employment with
the Employer, be cligible to receive in a sick leave year (January 1" to
December 317} ten {10} days sick leave with pay.

Those employees hired on or before June 16, 1991 who are in the employ of
the Employer in a regular full time capacity on the last day of each sick leave
year, or employment year shall be paid, for unused sick leave for which they
were eligible during the said sick leave year or employment year which they
did notuse. Such unused sick leave must be paid within thirty (30) days after
the anniversary date of the sick ieave year or employment year.

2502 All regular full time employees hired on or after June 17, 1991 and on
or before June 19, 1994, shall after completing three (3) consecutive months
of full time employment with the Employer. be eligible toreceive, one {1 ) day
paid sick leave (eight (8) hours pay) for each full month of employment, toa
maximum of ten (}(h days within the first sick leave year of their
employment. At the beginning of the second sick leave year of their
employment, all full time employees shall be entitled to the ten (10) days sick
Ieave for cach sick leave year of their employment.

25,03 Atthe end ofcach sick leave or employment year, full time employeces
hired on or after June 17, 1991, shall be paid for any sick days which were
eamed and not taken, provided they are mn the employ of the Employerin a full
time capacity on the last day of each sick leave year or cmployment ycar.
Such unused sick leave must be paid within thirty (30) days after the
completion of the sick leave year or employment vear.

25.04 Al regular full ime cmployees hired on or after June 20, 1994 shall
after completing three {3) consceutive months of full ime employment with
the employer will be eligible 1o recerve, one (1) day paid sick leave (eight (8)
hours pay per day) for each full month of emplayment. to a maximum of four
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(4} days in the first year of their employment and thereafter shall reccive six
(6) days sick leave (eight (8) hours pay per day) in the second year of their
employment and eight (8) days sick leave (eight {8) hour pay per day) in the
third year of their employment. After the completion of three (3) years
employment ten (10) days sick leave (eight (8) hours pay per day} in each year
employment. Pay for the unused portion of sick leave at the end of each year
of employment within thirty days of the end of employment year.

2505 In the event of a permanent layoff of an employee, full time or part
time, he or she shall receive payment for fifty (50%) percent of unused sick
days, provided that said employec was otherwise eligible to receive pay for
utsed sick days.

25.06 A full time or part time employee whe retires from the Employer with a
pension from the Pension Fund shall be paid on a pro rata basis for all sick
leave for which the employee is eligible but did notuse.

25,07 Regularpart time employces hired on or before June 19, 1994 with one
(1) year or more of continuous scrvice shall receive the following sick leave
with pay: After One Year - Three Days; After Two Years - Four Days; After
Three Years - Five Days, starting with the first (1) day of any iflness.

25.08 Part time employees with two (2) or more years of service with the
Company will receive pro rated pay for their unused sick leave at the end of
the Company Sick Leave Year or employment yeat. Thereafter, such part time
employees will receive pay for unused sick leave at the end of the Company
Sick Leave Year or employment year on the basis of four (4) hours pay for
each unused day.

25,09 Regular part time employees hired on or after June 20, 1994 shall
receive paid sick leave commencing with the first (1%) scheduled day's
absence due to illness on the following basis:

Afier one (1) year of continuous employment four (4) hours sick leave pay for
each four (4) months of employment to a maximum of three (3) days, twelve
(12) hours.

After two (2} years employment four (4) hours sick leave pay for each three
(3)months of employment to a maximum of four (4) days, sixteen (16) hours.

After three (3) years employment five {5) sick days to & maximum of twenty
(20} hours.

Pay forunused sick leave at the end of three (3) years employment.

25.10 Any employee covered by the Agreement who falsifies sick leave or
who knowingly tries to collect sick leave under false pretenses, shal! be liable
to instant dismissal.

25.11 In order to be eligible for sick leave, all employees must notify the
Employer of their inability to report to work no latet than two (2) hours prior to
their scheduled starting time on the first (1) day of absence, if able, and as
often as reasonably possible thereafier if such illness extends beyond one (1)
day.

25.12  All regular part time cmployees who have completed at the time of
reclassification, three (3) months service and is promoted to a full time
position, shall be eligible for full time sick leave benefits immediately upon
the promotion. Such employee shall receive no payment for unused sick
leave earned as a part time employee.




25.13 All regular full-time employees hired or appointed to full-time on or
after June 26, 2006 will receive after three (3) contihuous months of
employment one (1) sick day per month up to four {(4) days in the first sick
leave year. In the second sick leave year six (6) days. In the third sick leave
year eight (8) days. Afier the completion of three {3) years of employment.
employees are entitled to ten days of sick leave in a sick leave year. At the
conclusion of the first and second sick leave year, any days not utilized by the
employees will be placed in a sick leave bank. The employee may utilize any
day in the sick leave bank in the event that the employee is out sick on a
disability, provided that sufficient documentation of the disability has been
demonstrated to the Company. Further, at the conclusion of the third sick
leave year, employees will be paid 50% of any unused sick leave which is
banked during the three {3) year period. Theteafier, employees will reccive
ten {10 sick days for each sick leave year and will be paid 50% of any unused
sick leave which is banked during cach subsequent three (3) year period.

ARTICLE 26
RY DUTY

26,01 Employees who have completed ninety (90) days of continuous
service called for jury duty in a Court of Law, necessitating a loss of the
employee's straight time scheduled working hours, shall be paid while on jury
duty, less jury pay, notto exceed ten { 10) working days in any contract year, or
thirty (30) working days during the term of the Agreement in the case of an
employee called for Grand Jury Duty. To be eligible for pay under this
provision, the employee shall present the jury service notice to the Employer
atleast seven {7) days before the start of the term as a juror and shall present to
the Employer a certificate of service showing dates, time of service and jury
fees paid. Employees receiving jury duty pay from any other employer shali
not be eligible to receive pay for jury duty under this Agreement. When an
employee on jury duty has served five (5) days during the week, they shall not
be required to work on Saturday.

26.02 Any employee called for jury duty, who after having reported for such
jury duty is excused for the day after 1:00 P.M., shall not be required to report
forwork on that day.

ARTICLE 27
DEATH IN FAMILY

2701 Regular full time employees, afier thirty (3() days of employment,
shall be entitled to funeral leave not 1o exceed five (5) days to attend services
for and the burial of an employee's spouse or child, and three (3) days in the
event of a death in the immediate family. The "immediate family™ is defined
as the employee's parent, brother, sister or spouse’s patent. Regular full time
employees shall be entitled to one ( 1) day paid leave for a regularly scheduled
work day lost to attend the funeral or memorial service in case of death
“outside the employee's immediate family". OQutside the immediate family
shall include grandparent, grandchild. brather-in-law, sister-in-law, nephew
and mece.

27.02 Part time employees after thirty (30) days of cmployment shall be
entitled to funeral leave not to excced five ¢5) days to attend services and the
bunal of an employee's spouse or child. and three 131 days in the event of a
death in the imumediate family. as provided for full ime employees on a pro
rata basis. Part time empleyecs shall be entitled to one (1) day paid leave fora
regular scheduled work day lost to attend the funeral or memonial scrvice of
the employees grandparent or grandchild.



ARTICLE 28
MILI Y CO

28.01 Employees called for Military Service in any branch of the United
States Government shali resume seniority with the Employer when honorably
discharged from such service, provided application is made therefore in
accordance with the Universal Military Training and Services Act and that
they are physically able to perform their former duties as certified by a
physician designated by the Employer.

ARTICLE 29
VE O EN

2991 Employees with more than one (1) year's service, requesting a leave of
absence for reasons other than the employee's illness or injury, shatl be given
said leave of absence by the Employer at its sole discretion, provided
however, that granting of such leave of absence shall not be unreasonably
withheld.

29,02 Al requesis for leave of absence shall be in writing and must be
submitted to the Employer at least two (2) wecks in advance of the date of the
commencement of the requested leave of absence. The employee shall be
notified in writing with a copy to the Union if the requested leave is approved
ordenied. The notice shall specify the time limit placed on an approved leave
of absence. Advance written request for leave of absence is not necessary in
case of family emergency. However, subsequent writien notice and request
shall be given as soon as is reasonably possible.

29.03 A leave of absence granted by the Employer shall net constitute 2
break in seniority, but if the leave of absence exceeds three {3) months in
duration, then service for purposes of progression increases, vacations and all
other benefits required to be paid under this Agreement shall not be earned
during said [eaves,

29.04 The Employer shall make all contributions to all Funds required by
this Agreement for any month in which the employee performs any work for
which monthly contributions are required before taking the leave and after
returning, but not for the months when no covered work is performed.

29.05 An employee on an approved leave of absence will be automatically
terminated if:

1. The employet does not return to work when the leave of absence
cxpites unless the Employer has agreed to an extension.

2. The employee works elsewhere while on leave without express
permission in writing from the Employer to be so employed.

29.06 Anemployec absent from work due to illness or injury shall retain his
seniority for a period not to exceed twelve (12) months.

29.07 The employer shall grant an employee a Family and Medical Leave of
absence under the act if qualified. The employer will determine eligibility by
the use of the rolling calendar year.

ARTICLE 30
INDIVIDU REEMENT

3001 The Employer shall not enter into individual agreements with
employees covered by this Agreement which conflicts with this Agreement,
not shall the Employet accepl or require security of any sort from any
employee except as may be otherwise set forth in this Agreement or consented
to by the Union.




ARTICLE 31
IRANSFERS

31,01 The Employer shall notify the Union and the employee in writing not
less than one (1} week (full time employees) and three (3} days (part time
employees) prior to their being transferred.  The Union shall be notified as
300m s possible in the case of an emergency transfer.

3].02 Full time empioyees who are transferred more than fifteen (15) miles
from their assigned stores, in cases of temporary transfers, shall receive two
($2.00) dollars per day travel pay. Tolls paid in the case of temporary transfers
shall be limited to a period not to exceed thirty (30) days.

ARTICLE 32
LIE DETECTOR TEST

32.01 Employees will not be required to take a Lie Detector Test.

ARTICLE 33
SAVINGS CLAUSE

33,01 The parties hereto agree that should any article or subdivision of this
Agreement be or become unlawful, invalid, ineffective or unenforceable by
virtue of any acts, law or decisions of any established governmental agency or
court, then any such article or subdivision shall not affect the validity and
enforceability of any other article or subdivision thereof, and the remainder of
this Agreement shall continue in full force and effect for its duration,

ARTICLE 34
IERM OF AGREEMENT

34.01 This Agreement shall become effective an the twenty-sixth (26”) day
of June, 2006, and shall expire on the twenty-seventh (27*) day of June, 2010,
and shall be continued from year to year unless sixty (60} days prior to any
termination date either the Union or the Employer gives written notice by
registered mail 1o the other that it desires to amend or terminate the
Agreement. Such written notice shall contain a draft of any proposed new
Agreemnent or Amendments. During the negotiations of such proposed new
Agreement or Amendments, the terms of this Agreement shall remain in full
force and effect.

Any and all other benefits heretofore previously enjoyed by the employees
shall remain in full force and effect for the duration of this Agreement, unless
otherwise modified by negotiations.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to
be executed and have set their hands and seals by their duly authorized agents
and representatives. the date of February 1, 2008,

UF CW LOCAL 1500
- .J

o Comf Ky
Lenny Salvo
Secretary - Treasurer




AGES

SISTANT MANAGERS PRESE GULARLY ASSI
Assistant Managers on payroll as of June 25, 2006:

Present 626/06 62507 122407 62308 122208 &2A9 122109 S1Z10
$25 %15 Sl10 $15 $10 sio sio

$1020 $1045 $1060 31070 $1085 $1095 $1105 $I115

$1000 31025 $1040 $1050 $1065 $1075 $1085 $1095 S§111S

Hired or Appointed on or after June 26, 2006

New Minimum rates for Assistant Managers hired or appointed on or after
6/26/06 in stores with volume of $175.000 or more per week (Effective
January L. 2000, Store volume to increase to $200.000 per week.)

62606 62507 122407 62308 1VI208 62209 122109 51710
$I015 $1030 51040 S$I055 S$1065 $1075 1085 $1095

SENTLY RE Y ASSIGNED:

OnPa as of June 25, 20

Presemt 62606 62507 122407 62308 12208 2209 122108 SN7/10
Rate
325 S15 310 $15 $10 10 310
$1015 $1040 31055 31065 S$I080 31090 $1100 $1110
$980 31005 51020 $103¢ $1045 $1055 $1065 51075 S$1110

New Minimum Rates for Department Heads hired or appointed on or after
6/26/06 in stores with volume 0f $200,000 or more per week.

626106 62507 122407 G208 12DNE @209 LAV 51710
$995 31010 $1020 31035 $1045  $1055 $1065 S$1075

Newly appointed Assistant Managers hired or appointed on or after 6/26/06 in
stores doing less than $200.000 per week will receive a premium of $25 per
week.

Newly appointed Department Heads shall reccive an increase of twenty
(320.00) dollars per week above the regular weekly wage. The increase shali
be paid to such clerks during the probationary period of ninety (90) days and
until such probationary period is tetminated by the Employer.

After the expiration of the ninety (90) days, the clerk shall receive as their
wagg, the minimum regular weekly wage for the classification to which they
have been promoted then in effect. At any time during the probationary
period, the Employer shall have the right to terminate said probationary period
and to transfer the employee to the position in which they were prior to their
promotion.

Any temporary or relief department head who has been in that capacity for
ninety (90) days or more within the previous twelve (12} months shall not be
required to sustain any additional trial periods upon being made a regular
department head.

Full-Time employees who have relieved a Department Head prior to 6/24/02,
shall be entitled to $865.00 per week. Those that have not relieved a
Department Head prior to 6/24/02 and those newly assigned to Reliel




Department Heads shall be entitled to 3775.00 per weck. The $775.00 rate
shall increase to $825.00 per week effective 6/20/04, Ifemployecs that relieve
make alor above these rates, they shallreceive a premium of $10.00 per weck.

Effective June 22, 1998 Part Time cmployces who have never relieved a
Department Manager prior to June 21, 199% shall receive a minimum rate of
$650.00 for five (5) days forty {40) hours for cach weck of relicf

Effective June 23, 1985, in any slore with sales in excess of $100,000.00 per
week, based on average weekly sales of previous years, the Company will be
required to have an employee classificd as a Deli Head and be paid the
established rate in the industry. In any store with the store sales less than
$100.000.00 per week, the Company agrees to pay the premium of fifteen
($15.00) dollars perweek to the clerk assighed to be in charge.

Effective June 19, 1988, in any storc with sales of §125.000.00 per week or
less, the Company shall not be required to appoint a Produce Department
Head or a Delicatessen Department Head. In these such stores. the Company
agrees to pay a premium of fificen (315.00) dollars per week to the clerk
assigned to be in charge.

Effective June 17, 1991, where applicable, a store doing a volume of
$150,000.00 per week or less. the Company will not be required to appoint a
Department Head. However. any clerk assigned to be in charge of the
department, will receive a fifteen ($15.00) dotar per week premium. Any
Department Head on the payroll as of June 17, 1991 who is transferred to a
store doing $150.000.00 per week or less, or is demoted and subsequently
reassigned, said Department Head will receive the appropriate Department
Head's rate of pay, upon their being transferred and or reclassified.

Effective January 1, 2000 in a store where the total store sales is less than
$260,000, the company will not be required to appoint a Department Head.
The Department Head in that store will not receive a reduction in pay but will
be transferred to a store which does a volume greater than $200,000 at the first
available opportunity.

Effective June 24, 1982, the Company agrees to appoint an employee as a first
man in any service store with an average weckly sales in excess of $30.000.00
per week, "based on average weekly sales of previous year". Such employee
will receive the top clerk's rate plus twenty {$20.00) dollars per week.

Any first man hired or appointed on or after June 24, 1982, in a service store
with store sales in excess of $30.(00.00 but less than $75,000.00 shall receive
top clerk's rate, plus twenty ($20.00) dollars per week., as first man.

Any employee assigned to relieve a store manager in any storc with an average
weekly sales of less than $30,000.00 per week, shall reccive their base rate
plus eight ($8.00) dollars per day of retief.

Any employee assigned o be a "Key Man™ shall receive ten ($10.00) dollars
per night for holding the key.

Any Produce Manager hired or appointed on or after June 24, 1982 inaservice
store with store sales in excess of $30,000.00 per weck. bul less than
$75.000.00 shall receive top clerk's rate, plus fificen ($15.00) dollars per
week as a2 Produce Manager.



LASSIFICAT FFULLTI
ON PAYROLL AS OF JUNE 25, 2006:

Efl. Eff. Eff. Eff. Eff. Efl. EfL
6/26/06 6/25M7 12/24/07 /2308 1222408 62209 )2721/09

$25 $10 $10 $10 s10 $10 si0

1. Wage Progressions
Full Time Clerks On Payroll as of June 25, 2006

Prewent 62606 122506 62507 122407 &B08 122AB 622409 122108 51710
5 10 S10 $io $lo $10  s10

8925 8950 W0 H0 PO 090 $100G $10M10

20 W5 55 W6 975 85 995 51005 SLOI0
015 5940 950 60 970 $980  $990  $ip00 SO0
910 935 M5 3955 $965  B9TS $9BS $995  S1010
905 5330 90 §950 960 P90 P90 $90 31010
$900 8935 35 P45 955 $965 $975 $9BS 9990
$895  $920 930 B0 550 960 W0 P80 390
3800 5 s 35 S5 885 P06 975 $990
85 w9l 920 $930 40 950 W0 0 1990
38R0 5905 3915 925 B935S FMS  $O55 W65 B9
$R75  $900 010 920 230 M W0 PO BN
B0 5895 9005 0I5 8905 £935 45 955 9N
8865 5890 $900 10 $920 80 B0 350 9N
B0 9885 B W5 WIS W5 WB5 45 9950
8855 3380 390 900 $910 20 930 SM0 $950
3850 3875 5385 3895 P05 BOIS BO2S BMS $950
B B0 $880  $R90 §A00  $9I0 $920 $930  $950
/0 WeS $875 3885 B805  $905 915 P25 $950
305 A0 B0 80 80 200 W0 $920  §925
8830 R85 65 3875 3885 B8O 905 WIS $9S
|5 B0 5860 380 S8R0 BRSO B0 W10 925
B0 s $855 3865  B875  BBRS 8895 P05 $95
®I5 B0 80 8B SN0 8 WO P00 925
5810 5835 ®45 3855 P65  SE7S BBES 8895 B0
85 8O 3840 3850 S840 S8 38R0 $R90  $O0C
S0 8RS 3835 $845  SBS5S 8865 $875  $R85 00
5 8. 8O 840 WO B0 VR 00
$%0 WIS RS $R35 SB5 S5 A5 RIS 00
RS 8 3820 830 380 8850 WO |0 WH
5780 805 $BI5 225 5 WS WS WS 885
715 $300 $R10 R0 SK30 SR B0 $860 887
$7T70 395 |E WIS RS WIS WS WSS WS
§7%65 %0 $800 SBI0 IR0 D W WO WS
$7%60 3785 $95 S5 815 8|25 SIS 5 $8S0
$155  $7R0 $790 3800 $810 80 SR0 $340 3850
750 $755 785 $M5 W8S WIS WS IS $8_S0
745 570 $730 SM0 B0 WD WO R0 WSO
$740  $765 §775 ST §MS 05 SIS S 8880
5 50 70 570 §M0  $800 SI0 $20 85
$7%0  $755 765 STH SRS $5 W6 IS5 WS
25§10 $760 ST STR0 $FX90 S800 810 8’5
$720  $M5 755 765 STIS SWS $M9S g0 8825
?s sMH0 $750 3760 $T0 S0 $M90 S0 8’
$10  §ns 45 5§75 ShS  STIS $78S SMS SBO
5 5T $740 3750 ST0 ST MR M0 $R00
$70  ps $735 3M5 ST §WS BTIS $7S $800
005 570 $70 $M0 50§00 ST $T30 $800
S §71S §25 $73 SMs §7S5 S9S 8IS BB0D
s STW0 20 730 $H0 0 S0 3ITO $TS

S S5 SIS $TS ST $MS SIS SHE §7
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8515
10

8555

$535
$530
8525

515
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$510
$510
$510
510
8510
$10
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8555

8550
£550
$550
3550
$550
8550
530
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1.
Eff

Al

-THE-BOARD
PROGRESSIONS FOR PART-TIME C1 FRhS & DELIVERY (1 FRKS
ON THE PAYROLL. AS OF JUNE 25, 2006

Wage Increases:

Eff.

6/26/06 6/25/07

8.20

Eff.

Eff.

12/24/07 6/23/08

$.20

8.15

Eff.
12/22/08

$.15

AND WAGE

EfL. Eff.
6/22/09 12/21/09
5.20 S.15

Part-Time Clerks and Delivery Clerks on Payroll as of June 25, 2006

Present

SISES
$I560
§15.55
§1350
§1545
$1540
$1535
31530
S5
5150
$15.15
$1510
$1505
31500
$1495
51450
51485
$14580
M7
$1470
81465
$1460
$1455
$1450
$1445
1440
$i435
$1430
$14.25
$1420
S14.15
$14.10
S1408
$1400
$139%5
$1390
31335
$1380
$1375
$130
$1365
$1360
S13.55
350
$1345
31380
31335
$1330
R R

62606 122506 625417

5035

$1600
$1595
$1590
$1585
$1530
SI575
31570
$1565
$1560
$1555
$1550
$15435
31540
51535
31530
$1525
31520
$15.15
1500
S1505
51500
$1495
190
$1445
$14.80
$1475
$1470
$ldes
Sl460
§l455
$l450
$id45
$1440
$1435
$1430
$1425
$1420
$1415
$1410
$1405
$1400
$1395
31350
$1385
S1381
BI37s
S1370
UILS
S1360

$020

51620
$1015
31610
$1606
$160
$1595
£i590
SI585
$1580
S1575
51570
$1565
$1560
$1555
$1550
$1545
$15490
$1535
1530
§1525
$1520
$t515
$1510
$1506
$1500
$1395
$1450
$1485
Sl480
51475
$1470
31465
$1460
$1455
$1450
51445
$1440
$1435
$1430
$14.25
$14.20
SIS
SILI10
S1405
$14.00
$1395
31390
SI385
S1380

122307
0I5

$1635
bR ]
$lo25
$1620
$1als
$1a10
Sleds
$1600
31595
$1590
$1585
$1530
$1575
1570
$1565
S1560
$1555
$1550
$1545
$1540
$1535
$1530
$1525
$1520
1515
$1510
$1505
$1500
S1495
$1490
31485
$1480
1475
$1470
S1465
Sl46)
51455
$1450
$1445
$1440
$1435
$1430
$1425
$1420
§1415
$1a00
$1405
$1400
%1385

2308
020

Slass
51650
Slods
51640
$1635
$1630
$1625
$1620
Slelds
Slald
S1606
$1600
31595
$1590
$1585
51580
$1575
SI570
SI545
$1560
31555
$1550
$1545
$1540
$1535
$1530
$1525
$1520
$1515
$1510
$1505
$1500
$1495
$1490
$1485
$1480
$1475
1470
$1465
S14.60
$1455
$1450
1445
$1440
$i43s
$1430
$1425
$140
S1L15

2

12AR
$0.15
31670
Slegs
Sle6d
31655
31650
$1645
$16.40
$1635
51630
51625
31620
$16.15
$l6.10
$loms
51600
$1595
$1550
$1585
1580
$15.75
3150
31565
$1560
$1555
$1550
$1545
$1540
$1535
$1530
$15.25
31520
$15.15
$15.10
S1505
SI500
$i495
$14%0
$14.85
$1450
$1475
$470
31465
51460
$1455
$i4:50
$l1445
$14:%0
$1435
51430

2209
0

51650
S1685
$1630
$la7s
51670
slads
Sl660
$1655
$1650
$lads
$1640
$1635
51630
$1625
31620
Slals
$lal10
$la0s
31600
$1595
$1550
S1585
31580
51575
31570
51565
$1560
31555
$1550
51545
$1540
51535
$1530
$1525
$1520
$1515
$15.10
$1506
$1500
$1495
$1450
51485
$1480
$1475
31470
S1465
51460
$145s
$1450

122149
015
S1705
$1700
$1695
51690
$1685
51680
31675
$1670
$1665
$1660
$1655
$16.50
$leds
51640
$1635
31630
31625
$1620
$1615
$1610
Sl605
$16.00
31595
$1590
31585
31580
$1575
$I50
81565
SI560
81555
31550
31545
$1540
$1535
$1530
S1535
$15.20
$15.15
$15.10
$1505
$1500
$1495
$1490
$1485
$1480
$1475
$1470
$1465

710

S1705
31705
3705
$1705
1705
$1705
51675
$1675
675
31675
$1675
$1650
51650
$1650
$1650
$1650
$lexs
$1625
$1625
51625
81625
$l600
$1600
51600
Sl600
$l600
$1575
$1575
$1575
$1575
SI5.75
$1550
$1550
$1550
$1550
$1550
$1525
F1525
31525
$1525
$1528
$i500
$1500
$1500
$1500
§1500
$1a75
$1475



$1320
81315
$1310
31305
$1300
%1295
$1290
31285
$1280
81275
s1z0
$1265
$1260
$i255
51250
$1245
$1240
$1235
$1230
512235
$1220
$1215
SI210
51205
$1200
51195
51190
$1185
ms
3175
o
§iLes
S11a0
$11.58
mso
$li45
$1140
$1135
51130
1125
$1120
$iLi1s
31110
SlLos
$now
$1095
$1090
$1085
31080
51075
$1070
$1045
$1060
$10ss
$1050
51045
$10:0
$i035
$1030
31025
31020
$1015

62006 122506 62507

$1355
$1350
$1345
$1340
$1335
31330
$1325
51320
$13.15
$1il0
$1308
$1300
$1295
$1290
31285
$12380
$1275
s27
31265
$1260
$1255
31250
81245
$1240
$1235
$1230
$1225
1220
1215
31210
$1205
$1200
51195
$1190
s
$11.80
$11.75
11
B165
$i160
$1155
$1150
5145
51140
$1135
$1130
$1125
51120
$11.15
$11.10
5105
$1L0
31095
$1050
$1085
31080
31075
310
$1065
31060
$1055
$tom

81375
51370
31365
$1360
31355
$1350
$1345
51340
§1335
$1330
51325
$1320
$13.15
$i310
S1306
51300
51295
$1290
51285
$1280
31275
3127
81265
51260
$1255
$1250
31245
$1240
31235
51230
$1225
$1220
$1215
sz
31205
$1200
S1195
S0
$1185
$i180
$11.75
sl
SNes
$1160
$1155
$1150
$llas
140
81135
$n3o
31128
s
SIL1s
$iLIo
$1105
$11.00
$i0%5
$10%0
$108s
$1080
$1075
$10.70

1390
$1385
$1380
$1375
$1370
$1365
$1360
$I355
$1350
$1345
$1340
$1335
$1330
$1325
1320
$13.15
$13i0
$1305
$1300
$1295
$1200
SI285
$1230
$1275
$1270
$1265
$1260
$1255
$1250
51245
$1240
$1235
$1230
$1225
512)
$1215
six10
sL.205
$1200
$1185
$1190
31185
51180
$1175
$1L70
e
31160
S11.55
$1150
$l45
$11.40
$1135
$1130
$1125
51120
$ILIS
b IRIE
$1us
$1100
$1095
$1090
$1085

$14.10
$1405
$1400
$1395
$139%0
s
38
$1375
13
S1365
$1360
$1355
$1350
$1345
1340
$1335
$1330
$1325
130
$13.15
$13.10
S1306
31300
$1295
$r200
$1285
31280
31275
i)
B1265
$i2é0
$1258
31250
$1245
$1240
$1235
$1230
$1225
120
$1215
s1210
$1205
200
5195
$11%0
S118s
$11.80
$11.75
30
3165
160
81155
S50
$1145
$1t40
51135
1130
$113s
$h2e
$11.15
S1LID
Sl

51425
$1420
flals
§l4.10
$i405
$1400
31395
513490
$1385
$1380
31375
31320
31365
31360
31355
$1350
$1345
31340
$1335
$1330
$1335
51320
$1315
31310
51305
$13.00
$1295
$1290
51285
$1280
51275
5120
51265
51260
$1255
512350
31245
$1240
$1235
$1230
$1225
$1220
3 PA S
$1210
$1205
$1200
$li9s
$l1%0
$1135
$11.80
$11.75
3L
slias
$l160
Sl1ss
$1150
$1145
$1140
Sl3s
130
$H125
110

$1445
$1440
$1435
$1430
$14.35
$1420
g8
$1410
$1405
$14£0
$1395
$1390
$1385
$1380
S13R
130
$1365
31360
$1355
$1350
31345
31346
$1335
$1330
$1325
31320
$13.15
31310
S5
$1300
81295
$1290
$1285
51280
$1275
$1270
s1265
$1260
$1255
SI250
$1245
$1240
a3
$1230
81235
$120
B1215
$1210
1205
$1200
81195
$1150
$1185
$11.80
375
SIL70
Sl
$160
$1153
$11.50
S1145
$1140

1221409
$i460
$1455
$1450
$1445
f1a40
$1435
$1430
$1435
$1420
415
31410
$1405
51400
$1395
51390
31385
$1330
$1375
51370
51365
$13g0
$1355
31350
$1345
$1340
$1335
$1330
$1325
$1320
$13.15
$13.10
51365
$1300
51295
$1290
$1285
$1280
S1275
1270
$1265
$1260
§1255
31250
$1245
$1240
$i235
$1230
31225
s1220
$1215
$i210
$1208
$1200
$1195
S11.90
51185
130
Sl
S
S165
31160
$1155

1710
a5
$147s5
51475
$1450
$1450
$1450
$1450
$14%0
31425
$1425
$14.25
$1425
$1425
$1400
51400
$l4.00
$1400
31400
31375
$1375
81375
51375
S13.75
$1330
31350
$1350
$1350
$1350
a2
$132s
51335
$1325
$1325
$1300
31300
$1300
$1300
$1300
275
31275
$1275
31275
5127
31250
1250
51250
51250
$1250
51235
1225
51225
51225
$1225
$1200
$1200
$1200
2
31200
51175
$1175
$n.7s
311.75



Presemt 62606 122506 62507 L2407 62308 1LV208 6209 L2209 M0

SI0L0  $1045 $1065 $1080 $1100 S1LI5 81135 BI1S0  SIL7S
1005 $1040 sl06) S1075 §10%5 SILI0 $1I30 S1145  S1L50
F1000 $1035 $1055 SI070  $1090 SI105  $1125 51140 5110
1995 51030 50 31065 $1085 SI00 S0 S35 $HSD
8950 51025 51045 $1060 51080 S10%  SILIS S1130  $1150
985 sl SI040 SI1055 S1075 $1090 S1L10 31125 $1150
38} 3015 SI035 §1050 SI0X0 SI08S  SHOS S110 SIS
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1. Wage Increases

Efl Efl. Eff. Eff. Eff. Eff. Eff.
626/06 6/25/07 12/24/07 62308  ]2/22/08 6/22/0% 12121/09

$1000 510.00 510.00 510.00 $10.00 5i0.00 $510.00
2. Wage Progressions
Full Time Porters On Payroll as of June 25, 2006
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Part-Time Courtesy Clerks- On Payroll As Of June 25, 2006

1.

6/25/06

.20¢/hr.

Wages:

6/24/07
J5¢Mmr.

6/22/08
15¢/hr.

6/2109
A5¢/br.

Part Time Courtesy Clerks on Payroll as of 6/24/06
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CLA AT FFULL, E AND PART TIM R
NEW L HIRED ON OR AFTER JUNE 26,

Newly hired employees, hired on or after Junc 26, 2006, shatl receive their
mcreases on a semi-annual basis in accordance with the following

All employees hired in April, May. June, July, Augustand September
shall receive their increases on the fifteenth (15th) day of December,
Allemployees hired in October, November, December, January,
February and March shall receive their increases on the fiftcenth (1 5th)
day of June.

WEEKLY WAGE PROGRESSIONS FOR FULL TIMFE, EMPLOYEES
HIRED OR APPOINTED ON OR AFTER JUNE 26,2006

6/26/06
After 30 Days............3415 .00 perfwk,

And will receive an increase of an additional twenty ($20.00) dollars per
week in accordance with the schedule for semi-annual wage increases.

H EP 10N
PART TIME CLERKS & DELIVERY CLERKS
HIRED OR APPOINTED ON OR AFTER JUNE 26, 2006

6/26/06 1/01/07
After 30 Days....... $ 7.00 per/hr. § 7.50 per/hr.

And will receive an increase of an additional twenty-five (25¢) cents per
hour in accordance with the schedule for semi annual increases.

w WA ION FULLT DELI Y
CLERKS & FORTERS
HIRED OR APPOINTED ON OR AFTER JUNE 26, 2006
6/26/06

After 30 days....... .8 365,60

And will receive an additional increasc of fifteen (315.00} dollars per week in
accordance with the schedule for semi-annual increases.

3



These progression rates shall pertain to all those employees hired on or after
June 26, 2006 and thosc on such above progression rates shall not receive the
Contract General Increases. However, an employec who reaches the lop of
the progression scale duting the term of the Agreement. as a result of having
been hired above the minimum ot reclassified from part time to full time, shall
be cligible to receive the across-the-board increases on June 25, 2007,
December 24, 2007, June 23, 2008, December 22, 2008, June 22, 2009, and
December 21, 2009, if applicable, provided that in no event shall such
employce exceed the top rate of pay in cach respective classification.

All new full time clerks hired at or above the minimum rate for after thirty (30)
days as described above, shall in any event receive the minimum wage
merease of ten (510,00} dollars after thirty (30) days employment and
thereafter shall receive an increase of an additional twenty {$20.00) dollars per
weck after each six (6) months of employment from date of hire in accordance
with the schedule for semi-annual increascs.

All new part time clerks hired at or above the mimmum rate for after thirty (30)
days as described above, shafl in any event receive a mimmum wage increase
of twenty-five {25¢) cents per hour after thirty (30} days employment and
thereafter shall receive an additional increase of an additional twenty-five
{25¢) cents per hour after cach six (6) months of cmployment in accordance
with the schedule for semi-annual increascs.

Courtesy Clerks in stores with a sales volume of $300.000 per week or
more:

NEW HIRES ON ORAFTER JUNE 26, 2006:

Effective Effective
6/26/06 1/01/07
After 30 days $£7.00 $7.40

After reaching the top of the Progression Scales Courtesy Clerks hired on or
after 6/26/06 shalil receive an increase of fifteen ([5¢) cents per hour, in
accordance with the schedule for semi annual wage increase after the
completion of each six {6) months of employment from date of hire. Courtesy
Clerks that worked over thirty-two (32} regular hours in the pay peried shall
receive a premium of one ($1.00) dollar per hour added to their straight time
hourly rate of pay for all regular hours worked not to exceed $9.00 per hour.

Duties of Courtesy Clerks: Will be limited to bagging, collecting shopping
carts, cleaning around check stands, sweeping, replenishing bags, stocking
magazines, candy and soda by check stands, displays by check stands and
putting away overstock and throwbacks.

All new part lime clerks hired at or above the minimum rate for after thirty (30}
days as described above, shall in any event receive a minimum wage increase
of twenty-five (25¢) cents after thirty (30) days employment and thercafter
shall reccive an additional increase of an additional twenty-five {25¢) cents
per hour after cach six (6) months of employment in accordance with the
schedule for semi-annual increases.

DAIRY AND FROZEN FOOD DEPARTMENT HEAD CLERKS
(Full Time)

Full time Dairy and Frozen Food Department Head Clerks, in stores which
consistently have a gross volume of $100,000.00 and over per week, when
designated by the Employer, shall reccive ten (510 000 dollars per week in
addition to their base weekly wage.




EREMIUMS

Clerks assigned to relieve Assistant Managers in supermarkets for 2 week or
more shall receive twenty ($20.00) dollars above their regular weekly wage,

Clerks assigned to relieve Produce Managers in supermarkets for a week or
more shall recetve fifteen ($15.00) dollars above their regular weekly wage.

If a clerk relicves a first man in service stores with sales in excess of
$30,000.00 for a week or more, they will receive fifteen {$15.00) dollars per
week in addition to their regular weekly wage.

[f a clerk relieves a Produce Manager in service stores with sales in excess of
$30,000.00 for a week or more. they will receive ten ($10.00) dollars perweek
in addition to their regular weekly wage.

Full Time and Part Time Bookkeepers shall receive a premium of twenty-five
{25¢) cents per hour.

NIGHT w

Full time night crew clerks and chicfs shatl receive ten { 10%) percent per week
above their regular applicable progression scale or wage. Part time
employees who work on a night shift from 12:00) A M. Midnight to 8:00 A M.
shall receive ten (10%) percent per week above their regular applicable
progression scale or wage.

An employee newly assigned to the night crew on or after June 19, 1988, shall
receive a night shift premium of ten (10%) percent of the employee's straight
time rate of pay to a maximum of fifty { $30.00) dollars per week which shall
be in addition to the employee's straight time rate of pay.

All premiums presently paid shall be included in regular wages for the purpose
of determining overtime rates.

Increases in Federal or State Minimum Wage:

In the event of an increase in the Federal or State Minimum Wage Rates, the
thirty (30) day rate for newly hired part time employees shail be a minimum of
twenty-five (25¢} cents per hour above the new Federal or State Minimum
Wage.
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ABC — Active Ballot Club

The ABC. the UFCW’s Active Ballot
Club, needs you and every vother
member to become politically active.

ABC waorks to elect people to public
office who understand the needs of
working men and women. ABC assists their campaigns
and keeps them informed on the issues as organized
labor sees them.

Today. there is a great need for labor te have a voice in
political action. Help make sure our Union has that voice
by joining ABC now.

Due 1o the many critical issues betore Congress; state.
city and jucal governments this year; it ts important that
we have sufticient funds to support our friends and
defeat those candidates who do not support the working
man and woman. We encourage all members to
participate in the Active Ballot Ciub as a means of
protecting our interests m the various governmental
bodies and in the laws they pass that may affect our
livelihoods.

If you haven't already signed up.. see your Union
Representative or Service Representative. Sign up
today!

Members employed by companies where there is no
check-off will be able to purchase their ABC
Membership Cards from their Union Representatives or
shop stewards in the nermal manner.

Contributions of gifts to the
UFCW Active Ballot Club are not
deductible as charitable contributions
for federal tax purposes.

Be Informed!!!

www.UFCW1500.0rg




