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PREAMBLE

THIS COLLECTIVE BARGAINING AGREEMENT IS MADE BY AND BETWEEN
POTOMAC ELECTRIC POWER COMPANY AND PHI SERVICE COMPANY
(HEREINAFTER REFERRED TO AS THE "COMPANY") AND LOCAL UNION #1900 OF
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (HEREINAFTER
REFERRED TO AS THE "UNION"). THE PARTIES DO HEREBY AGREE AS FOLLOWS:

ARTICLE 1
MANAGEMENT

Section 1.01. By reason of the nature of the business of the Company it is essential, and is
therefore agreed, that the management of the Company, the supervision and control of all
operations and the direction of the working forces, including, but not limited to, the right to hire,
suspend, furlough, discipline, discharge for cause, promote, demote, or transfer employees, and
the right to operate the Company, shall be vested in, and reserved to, the Company, except as
herein limited.

ARTICLE 2
BARGAINING UNIT

Section 2.01. The Union is recognized as the sole collective bargaining agent for the bargaining
unit, which is composed of all employees of the Company in all Pepco and heritage Pepco
bargaining unit classifications at all work locations, regardless of the method of pay, excluding
only confidential employees, security employees (guards), and professional, supervisory and
management employees. Pepco heritage bargaining unit classifications are those bargaining unit
classifications in PHI Service Company that were formerly in Pepco on the date immediately
preceding the merger of Pepco and Conectiv (July 31, 2002).

Section 2.02. Regular employees are employees whose employment is reasonably expected to be
permanent at the time they are employed, and it is contemplated that they will work in each
calendar week a normal workweek.

Section 2.03. Temporary employees are employees whose employment is with the definite
understanding that the employment is not of a permanent nature, but it is contemplated that they
will work a normal workweek while employed. The Company will inform the Union of the
employment and assigned Department of such employees and the expected duration of their
employment.

Section 2.04. Whenever the terms "employee" or "employees" are used in this Agreement, they
shall refer only to employees in the bargaining unit as identified herein unless specifically stated
otherwise.



Section 2.05. Casuzl employees are employees who are employed to werk part-time of less than
a normal workday or a normal workweek. They may be assigned to bargaining unit work but are
not in the bargaining unit or subject to this Agreement. These employees will not in any instance
deprive qualified regular employees of overtime work. The Company will inform the Union of
the employment and assigned Departments of such employees.

Section 2.06. Any existing bargaining unit job moved from bargaining unit to non- bargaining
unit will be aegotiated with the Union by the Company.

Section 2.07. The Union and the Company shall keep each other informed as to the individuals
authorized to act in Union-Management relaticnships.

Section 2.08. It is the continuing pelicy of the Company and the Union that the previsions of this
Agreement shall be applied to all employeces without regard to race, color, religion, national
origin, age, seX, handicap, or sta‘tus as a disabled veieran or veteran of the Vieinam Era.

Sectior 2.09. The use of the masculine or feminine gender in this Agreement shall be construed
as including both genders and not as sex limitations unless the Agreement clearly requires a
different constructicn.

ARTICLE 3
UNION MEMBERSHIP AND DUES DEDUCTION

Section 3.01. It is agreed that upcon completion of cne (1) month of continuous service
employees in bargaining unit positions shalil, as a condition of empicyment, arrange to either:

(a) Become a member of the Unicn and raaintain membership in the Union in gocd standing
in accordance with its Corstitution and Bylaws: or

(b) In the case of an emploves who i3 a member of and adheres to established and treditional
tenets or teachings of a bona fide religion, body, or sect which has historically held
conscientious chjections fo joining or financially supporting labor organizations, tender
sums equal to the dues and initiation fees of the Union to a nen-religious noan-labor
organizaticn chraritable fund exempt from taxation under Section 5.01(c¥(3) of Title 26 of
the Internal Revenue Code, chosen by such employee from the following three funds:

Washington Hospital Center Regional Skin Bank
(IRS-ID#53-0239275)

American Cancer Society
(IRS-ID#52-0591532)

American Heart Association
(IRS-ID#52-0213318)

If such employee who holds conscientious objections pursuan: to this provision requests
the Union to use the grievance-arbitration procedure on his or her behalf, the Union has
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the right, in accordance with Section 19 of the National Labor Relations Act, as amended,
to charge the employee for the reasonable cost, which shall be determined by the Union,
for using such procedures.

(c) No provision of subparagraph (a) shall apply in any state to the extent that it is prohibited
by state law.

Section 3.02. The Union will, on such terms and conditions as are generally applicable to other
members accept into membership all employees in the bargaining unit.

Section 3.03. All present, new and rehired employees who are in bargaining unit positions, upon
completion of the above stated time period shall, as a condition of employment, tender the
initiation fees and standard dues uniformly required as a condition of acquiring and retaining
membership in the Union, except as provided for in Section 3.01(b) above. It is agreed that the
Union shall notify the Company by certified mail when any bargaining unit employee has become
delinquent in tendering either the standard dues or initiation fees uniformly required as provided
for in Section 3.01(a) above or the equivalent sums as provided for in Section 3.01(b) above, and
the Company shall thereupon notify the employee that, unless he/she tenders to the Union the
delinquent dues or initiation fees or their equivalent within 30 days, his/her employment by the-
Company shall be terminated. The Union agrees that it will not require the Company to discharge
any such employee for any reason other than failure of the employee to tender such fees and/or
dues uniformly required as a condition of acquiring or retaining membership in the Union, or as
required under Section 3.01(b) above.

Section 3.04. The Company agrees to deduct all such dues and fees, or their equivalent from the
pay of each employee from whom it receives a lawful written authorization and will continue to
make such deductions on a weekly basis (effective 12-27-09) while the authorization remains in
effect. Such deductions shall be made from the payroll in the month following the month in which
written authorization is received by the Company. The sums so collected shall be paid by the
Company to the Financial Secretary of the Union. ‘The Union shall notify the Cempany in writing
of any changes in said fees and/or dues, or their equivalent, but in no case shall the Company
collect and/or pay over to the Union any sums in excess. of those authorized.

Section 3.05. Notwithstanding anything to the contrary contained herein or in any such written
authorization, the Company may, in its discretion; cease to deduct and pay over in accordance
with any such written authorization from and after the date on which the grantor of such
authorization ceases to occupy a position included in the bargaining unit.

Section 3.06. All such written authorizations, and all withdrawals, cancellations and
modifications thereof, shall be valid and effective, notwithstanding anything to the contrary
contained therein or herein, only if transmitted to the Company through the Financial Secretary of
the Union.

Section 3.07. The Union shall indemnify and save the Company harmless against any and all
claims, demands, lawsuits, or other forms of liability that may atise out of or by reason of action
taken by the Company in making payroll deductions of Union membership dues, and/or fees, or
their equivalent, as herein above defined or as a result of discharge of an employee for failure to
pay such dues and/or fees, or their equivalent.



Section 3.08. In order to facilitate voluntary coatributions to the IBEW Ccemmittee on Political
Education (COPE), the Company agrees to deduct a specified doliar amount from the pay of each
employee for whom it receives a lawful written authorizaticn, provided the salary, wages or
sickness benefit payments due the employee for a payroll period are sufficient to permit such
deduction. The Company will continue to maks such deductions while the authorization remains
in effect or until the employee ceases to occupy a position included in the bargaining unit.

(a) The sums so collected shall be pzid by the Company to the Firancial Secretary of the
Unicn. The Union shall notify the Company in writing of any changes of the deduction
amounts authorized, but in no case shall the Company collect anci/or pay over to the Union
any sums in excess of those authorized.

(b) All written authorizations, and all withdrawals, cancellations and modifications thereof,
shall be valid and effective, notwithstanding anything to the contrary contained therein or
herein, enly if transmitted to the Company through the Finarcial Secretary of the Union.

(©) As required by law, the Unicn shall reimburse the Cormpany for the full cost of
implementation and cont:nued adriinistration of the payroil deduction system for IBEW
COPE.

(d) The Union shall indemnify and save th: Cowpany barmless against any and all claims,
demands, lawsuits, or other forms of liahiity that may acse ou? of or by rzason of action
taken by the Company in making payroll deductions of IBEW COPE contributions.

ARTICLE 4
UNION BUSINESS

Section 4.91. Upon proper reguest as hereinafter set forth, Union Gfficers, Chief Stewards, and
Stewards shall be excused from duty in order to attend to Union business.

(a) Request for time off for Union business shall be made to the Department Head or
Supervizor as early as possible in advance and permission obtained befors leaving. The
Supervisor will grant perimission except in cases of emergency wlen any cne of the above
named cannot be spared.

(b) Excused persons (named above) shall report back to their supervisors immediately upon
return to duty.

(c) Time off for the puirpose of attending to Uizzon business shall b limited to short perieds of
time. Protracted absences must be taken up specially in accordance with Article 14,
Section 14.10.

(d) Any other member of the Union whose services are required in connectior. with Union
husiness shall be excused from. duty for up to cne day upon request of the President of the
Union (or lLis/her designzted representative) io the memiter's Supervisor or Department
Head under the sainie corditions as listed above.
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Section 4.02. In order to investigate alleged grievances, a Union Officer, Chief Steward or
Steward shall be permitted to visit employees at work or observe working conditions. On such
occasions, the person shall first see the Department Head, who will make such arrangements as
may be necessary, provided there is no undue interference with work in progress. Upon being
granted permission to enter the property, the Union Officer, Chief Steward or Steward will
conform to all Company regulations.

Section 4.03. Union Officers, Chief Stewards or Stewards or any other Union representatives
shall not engage in Union activities on Company time or property except as provided in Section
4.01 of this Article or in Articles 16, 17 or 18.

Section 4.04. The Company's compensation procedure with respect to time off for employees
relative to Union business shall be as follows:

(a) Under Step 1 of Article 17 of this Agreement, the Company will compensate the grievant
and the Steward for hours spent in discussion meetings with Company representatives. If
such meetings take place outside the grievant's regular working hours or extend beyond
the grievant's regular working hours, then such time shall be compensated at the straight
time rate.

(b) For Step 2 meetings under Article 17, the Corapany agrees to compensate the grievant, the
Steward and/or the Chief Steward on the saiue basis as Section 4.04(a) above,

(c) The Company will not compensate any Union members for time spent in arbitration
hearings meetings.

(d) No person who is a full-time employee of the Union shall receive any compensation from
the Company for any meetings held in connection with this Agreement.

(e) For meetings scheduled under the terms of Article 16 of this Agreement, the Company
will compensate the Steward for time in such meetings within the guidelines of Section
4.04(a) above.

® Union members who are requested by the Company or OSHA or who are required under
State or Federal regulations to attend, assist, or accompany OSHA tours or OSHA
meetings will be compensated for hours spent during their regularly scheduled working
hours. Time spent where Union members have requested voluntary involvement shall not
be compensated by the Company.

(g) Up to five (5) members of the Union, who are Company Employees (excluding full-time
Union representatives), shall be granted time off without loss of base pay to participate in
Contract Negotiations between the Company and Local 1900. Accordingly, the Company
shall continue to pay such employees their basic wage rates beginning the third full week
of April and ending on the Friday of the first full week of June (such payments shall
terminate sooner if the parties reach agreement and the Union obtains ratification prior to
the end of the first week in June). Such employees will be paid as if they worked a regular
work day and a regular five-day workweek. They will not. be reimbursed for any lost
overtime. Nor will they be paid if the parties negotiate on a- weekend or a holiday (they
will, however, be eligible for a holiday allowance for Memorial Day).
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(h) The Union will make a reasonable effert to minimize the need fr Stewards to handle
grievances outside their Department or regular work location.

ARTICLE 5

PAY PROGRESSION, WORK ASSIGNMENTS,
AND JOB CLASSIFICATIONS

Section 5.01. Wages and salaries shali b paid in accordance with the Standard Wage
Classification (identified as Arnex A of this Agrecment).

Section 5.02. Progression periods for advancement from the minimum rate to the maximum rate
indicated for the varicus positions inclucded in the bargaining unit shal! be on a time and merit
basis. Emplovees receiving less than the maximum rate shall be considered for advancement to
the next step rate at the time intervals prescribed in the Standard Wage Classification until they

reach the maximum rate of the Pay Grade to which their classification is assigned. Dates for

consideration: for advancement shall be krowr as consideration dates. When the employee's
ability and general performance record have been satisfactory since his’her last consideration date,
he/she shall be advanced to the rext step raic. Empicvees who are to be denied advarcement to
the next step rate shall be notified in writing of that fact, and the reasons therefore, at least one
week prior to their consideration dates, unless absence from work preclides such notice. In such
case, the employee shall be given viritter: notice upon retarn to work.

Section 5.03. Employees not at work for a period of time in excess of 31 consecutive calendar
days shall have their consideration dates postponed until they have worked the full period required
by the Standard Wege Classification. This shall not apply to employees absent due to an injury
incurred in line of duty or because of jury duty or vacation; or to employees absent because they
are reservists or National Guard called to active duty for annual military training or temporary
active duty by the declaration of 2n emzrgency by a state governor or the Mayor of the T'sirict of
Celumbia.

Section 5.04. Changes in pay rates shall become effective on the first day of the payroll period
nearest the consideration date.

(a) An employee whose classification is changed to one in a higher Pay Grade shall receive an
increase in pay that is more than the i2rgest increase between the step rates of his/her
former Pay Grade.

(b) Except as provided in Subsection (c) below, an employee whose claszificatien is changed
to one in a lower Pay Grade shall enter the new Pay Grade at the first step; if, during the
first consideration period, the employee demonstrates that he/she is qualified to be in a
higher step in the Pay Grade than the step for which he/she is being considered at his/her
censideration date, he/she shall be moved te the highest step for whick he/she is deemed
qualified.

(c) An employee whose classification is changed o one ir a lower Pay Grade within the same
Occupational Group or another Occupational Group whose work is like or similar to the
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work of the Occupational Group from which the employee came shall enter the new Pay
Grade at the highest step which is not greater than his/her former rate of pay. During
his/her first consideration period (or within six (6) months, if at the top step), the employee
must demonstrate satisfactorily through his/her general work performance that he/she is
qualified for that rate. If the employee's performance does not demonstrate such
qualification, he/she shall be notified, in writing, of the fact, the reasons therefore, and the
step rate in which he/she is to be placed, at least one (1) week before the consideration
date unless absence from work precludes such notice, in which case the employee shall be
given written notice upon return to work.

(d) In order to determine which is the higher Pay Grade in the case of a change between
weekly and hourly Pay Grades, the weekly equivalent of the top step of the hourly rate
shall be compared to the top step of the weekly rate.

(e) An employee whose classification is changed to a classification which is 2 or more Pay
Grades below his/her present Pay Grade, the provisions of Section (c) above shall apply.

Section 5.05. The Company agrees that all:regular employees will receive a full day's
employment each basic scheduled workday of-théir basic scheduled workweek provided they
report for work in accordance with their assigned -basic’ work schedules and the terms and
conditions of this Agreement and are in conditionto perform their work.

Section 5.06. It is understood and agreed that a full day's employment is defined as the basic
schedule only and includes no hours of overtime. It is further agreed that this basic schedule will
not be considered as changed by the addition of overtime hours immediately preceding and/or
immediately following the basic schedule.

Section 5.07. This is not to preclude furloughs with proper notice as provided in Article 9. This

- is not to affect the Company's right to suspend employees from duty for disciplinary reasons.

Section 5.08. It is agreed that in the day-by-day assignment of duties in the normal work of any
particular Occupational Group, the Company may assign to employees in the Occupational Group
any duties required for the execution of that work.

Section 5.09. It is further agreed that the Company may, when necessary, assign employees to
duties outside of the normal work of their Occupational Group under the following conditions:

(a) To keep employees productively and usefully engaged in filling in the guaranteed full
employment workweek, or

(b) When normal work {of an employee) is slack, or
(c) To avoid furloughs, or

(@) Where there is insufficient work to previde full-time work for any employee of a particular
classification, or

(e) While training employees for advancement to higher rated jobs.



Section 5.10. It is further agreed that the Company may, when necessary, in order tc meet
service requirements, or fulfill the Company's overall work requirements, or substitute for
sickness, vacation or other absence, temporarily assign employees to duties outside the normal
work of their Occupational Group, provided that, prior to any such assignreent, the Company shall
first fully utilize the employees in the other Occupational Groun to execute the work.

Section 5.11. Any such assignment under Sections 5.09 and 5.10 shall be (1) a temporary
assignment; (2) made only for the above enumerated purposes; (3) terminated 2s soon as possible
consistent with the above purposes; (4) made by the Company without discrimination for Union or
personal reasons; and (5) the employee so assigned shall be paid in accordance with Section 5.12
while temporarily assigned.

Section 5.12.

(a) When an employee is temporarily assigied to a job in a higher classification and performs
the rorme! duties and responsihilities of thie job, such employee shall be paid the rate of
the upgradzd job for which the ewgployee has previously qualified (based on accumulated
upgrade hours) or one dollar ($1.00) an hour over his/her basic regular rate, whichever is
kigher. The rate of pay is applicable onlv to tire worked znd is not to be considered as
the employee's regular rate.

The applicable rate will ke caleulated as follows:

- Determine the employee’s current grade and step;

- Calculate the appropriate upgraded grade and step as determined by
accuraulated upgrade hours;

- Calculate the differance between the two rates;

- The employee will be paid the greater amount of one dollar ($1.00) an hour or
the difference between the twvo rates.

(b) While upgraded to Supervisor, an employee shall not be assigned to perform bargaining
unit work ot an overtime basis within 48 hours after starting the upgrade except (1) in
emergencies or (2) when no other employee eligible to work such overtime is available to
work the overtime on a voluntary basis.

Section 5.13. It is agreed that to te entitled to the higher rate of pay, the employee must be
capable of performing the normal duties and responsibilities of the higher classification as needed
that day; however, such capability is not to be considered as a determination ss to qualification for
permanent promotion to the higher rated classification.

Section 5.14. When an employee is promoted or temporarily upgraded ‘o a job classification in a
higher Pay Grade, credit shall be given in establishing the applicable rate of pay and next
consideration date for all periods of prior temporary upgrading for which payment was made in
that higher Pay Grade.

Section 5.15. When an employee is assignad to fill a vermenent inb vacancy in a higher Pay
Grade and is deemcd qualified *o perform the <uties of the job, he/she shall be promoted at the
time of assignment. If the employee assigned reust be given trzining ‘n order to be able to assume




the duties of the job, a training period of 3 months shall be allowed for him/her to establish his/her
fitness. During this training period he/she shall receive his/her old rate of pay.

Section 5.16. It is agreed that in the interest of obtaining improved service, better operations or
lower costs, the Company has the right to make changes in equipment, operations, and the
organization of work, including the determination of job content, requirements and qualifications;
and combine jobs, eliminate jobs, and create new jobs, and it is understood that this is a proper
function of management.

Section 5.17.

(a) Employees in classifications which are affected by technological change will be given
assistance, training and appropriate opportunity to qualify to perform duties arising as a
result of such change. If, after being given such assistance, training and opportunity, an
employee is deemed not to be qualified to perform the duties of his/her classification, the
Company may invoke the provisions of this Section by giving written notice to the
employee, copy to the Union. Such notice shall include the following information:

(1) The employee's name, social security number, job title and number, and classified
and continuous service seniority dates.

) A description of the new or changed duties resulting from technological change
that the employee has been unable to perform.

3) A description of the Company's efforts to provide the employee with assistance,

training and appropriate opportunity to qualify to perform the new or changed
duties. R
“@) A statement that the employee may bid out on any available bargaining unit job

he/she is qualified to perform.

S A statement that to facilitate placement into an appropriate job, the Company may
conduct a functional and/or vocational assessment.

(6) A statement that the Company will endeavor to place him/her in any available
bargaining unit classification that he/she is qualified to perform.

@) An appropriate statement explaining how the employee’s pay shall be protected.
Protection shall apply as follows:

a) The employee’s rate of pay shall be determined as follows:

1) If the employee has twelve and one-half (12-1/2) years of continuous
service at the time he/she is sent such notice, he/she will not be
reduced in pay, which means that his/her rate of pay will be red-circled
at the time of transfer, that is, the employee’s rate of ‘pay shall be
frozen and he/she -shall not- be: eligible for  future general wage
increases untii the rate of his’her new classification exceeds his/her
red-circled rate.



. 2) If the employee does not have twelve snd one-hzlf (12-1/2) years of
continuous service at the time he/she is sent the rotice, the employee
shall nct be reduced in pay for a period of one (1) full year from the
date the notice was seut plus three (3} weeks for every fuli year of
continuous service the employee had at the time the notice was sent.
After expiration of this period of pay rate protection, the employee
shall be paid the rate of the job into 'which he/she has bid or been
assigned.

b) The Company will meet witk the Union and discuss the seniority
placement of such employee; however, in fulfilling its obligation under
this Section, the Companyv may place the employee, either as a result of a
bid under Subsection (a){4} above or through placement under Subsection
{a)(5) or (6) above, without regard to the requiremaents of Article & of this
Agreement.

c) In the event a raduciion in force is required due in full or in part to
technological change, the procedures contained in Article 9 shzll apply as
they would in any other rzduction in force; nothing in Section 5.17
requires otherwise.

Section 5.18. The Standard Wage Classitication Schedule (ideniified and attached hereto as
Annex A) will be implemented in accordance with the termas of this Agreement and will remain in
effect throughout the term of this Agreement. Should any dispute related to Annex A arise during
the term of this Agreement, it shall not be subiect to the grievance procedure outlined in Article 17
or to the arbitration procedure outlined iv Article 1€ of this Agreement. The rate of pay for any
"new job" or "combined job" will be =2gtablished by the Company subject to negotiaticn with the
Union. For the purpose of this Section a "rew jo" will be defined as one in which substartially
all of the assigned tasks in the job classification have not previously been performed by employees
within that classificetion. For the purpcse of this Section a "combined job" will be defined as a
job classificaticn created by the combinirg of two or more existing jobs (jobs currently listed in
Annex A) which results in the abolition of either of the existing jobs. The terms "new job" and
"combined job" do not apply to the mere addition of duties to, or removal of dut’es from, a job. If
the parties are not able to agree on the proper rate of pay for a new job or combined job, the matter
shall be presented to an arbitrator for resolution. The decision of the arbitrator shall be binding on
all parties to this Agreement but in no event wiil effect the classification or rate of pay of any
other jobs in Annex A.

Section 5.19.

(a) The Company and the Union agree that either party may prepare 3 "Change of Duty" form
for the purpose of compiling and documenting what it believes to be changes in the duties
and/or responsibilities ¢f the job classificaiions set forth in Annex A. These Change of
Duty forms shall be avaiiabie from the Cempary or the Unfon. When the Urion or any
employee feels that duties and/or responsibilities of a job have been changed, a Change of
Duty form rnay be filed at any time during the term of this Agreement. The Change of
Duty form shall list the changed duties and/cr responsibilities, the approximate date(s) of
implementation or performance and informaticn necessary to the identification of the job
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Section 5.20. Mutual Assistance

(a)

(b)

classification in question and the person(s) completing the form. Upon receipt of a
Change of Duty form, the appropriate Department Head shall sign and date the form.
Copies of the form will be distributed as follows: one copy to the Union President, one
copy to Labor Relations, and one copy to the employee. The Department Head's signature
shail only acknowledge receipt of the form and shall not represent agreement with its
contents. ‘

(b) The Company and the Union shall include any jobs which either party believes has

undergone a substantial change in duties and/or responsibilities since June 1, 1982, or the
last date on which the Pay Grade for the job was adjusted, in the negotiations referred to in
Section 24.02 of this Agreement. Any seitlement reached to change the wage rate of a
classification shall be retroactive to the date on which added duties and/or responsibilities
of the job warranted an increase or June 1, 1994 whichever is later, except that if a Change
of Duty form regarding such change was not filed within thirty (30) days after the date of
the change, the retroactive period shall terminate with the filing date of the Change of
Duty form. Disputes over the period for which retroactive pay under this Subsection is to
apply shall be resolved only through negotiation and shall not be subject to the grievance
or arbitration procedures outlined in Article 17 or 18 of this Agreement or the successor

agreement.
i

Mutual Assistance is defined as a situation/occurrence when the Company’s management
agrees to assist other utilities outside of the Pepco service territory for the purpose of
restoring their electrical power during major emergencies — by providing manpower,
materials, and other logistical assistance. This definition includes all personnel who are
required to travel outside the Pepco service territory for an assignment requiring an
overnight stay. Mutual Assistance does not apply to the Customer Care group who may
provide Mutual Assistance from their regular work location or a location within PHI.

Employees assigned to mutual assistance assignments shall be paid according to the wage
rate and pay provisions in local 1900 Labor Agreement, or the wage rate and pay
provisions of the Host Utility, whichever are greater, including any out-of-town pay
provisions utilized by the Host Utility.

ARTICLE 6

SPECIAL PREMIUMS

Section 6.01.

(@)

(b)

Standard A&C Shifts

Employees whose regular schedule requires them to work a shift where half or
more hours are within 4 p.m. to 8 a.m. shall be paid a premium equal to $1.45 multiplied
by the number of hours in the employee's regular schedule for that day.

Non-Standard Shifts - .
Employees whose regular schedule requires them to work a shift that begins more
than two (2) hours before or after 12 midnight ("A" shift), 8 a.m. ("B" shift) or 4 p.m. ("C"
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shift) shall be paid a premium equal to $1.70 as follows, multiplied by the numbaer of hours
in the employee's regular schedule for that day.

(c) Premiums paid for non-standard shifts are in lieu cf, not in addition io, premiums for
standard shifts.

(d) The payments under this Section are not to be paid to empioyees working shifts as
overtime or receiving premium payments because of change of schedule, but are
applicable only to those hours worked on the skift when worked as a regular schedule.

Section 6.02. Employees whose regular schedule requires them to work a shift where half or
more hours cecur on Sunday, shall be paid a premium of 20% (15% effective 05/31/2010) of the
employee's basic rate per hour multiplied by the number of heurs in the employee's regular
schedule for that shift. The payments are not to be paid to employees working shifts as overtime or
receiving premium payments because of change of schedule, but are applicable only to those
hours worked on the shift when worked as a regular schedule.

Section 6.03. Whenever the basic working schedule of ai employee is changed by the Company
and he/she does not receive 56 hours' notice before the change takes place, he/she shall be paid at
the rate of double time for all hours worked o ihe first day of the new schedule. When notice of
56 hours is given before the change takes place, no premirn rate will be paid. If an employee is
given a change of schedule without 56 hours' notice but on the day the employee receives the
change of schedule, he/she receives notice of its cancellation before being released from work--the
employee will receive no change of schedile premium.

Section 6.04. Any change of schedule, whether the 56 hours’ notice is given or not, will be given to the
em:ployee in writing. If the employee is not at wotk, such change will be given to the eraplevee in writing
immediately upon his/her return to work,

Section 6.05. Where a change in woiking schedule without the required notice causes zn
employee to be off duty instead of working, he/she shall be paid double time for his/her next
straight time working day.

Section 6.06. Changes in working hours whereby schedules are shifted by orie (1) hour or less
will not be considered a change of schedule within the meaning of Sections 6.03-6.10 inclusive
providing notice is given to the employee during his/her last preceding work shift or at least 12
hours prior to the change.

Section 6.07. A shift or off-day exchange within the same workweek by mutual agreement
between employees in the same job classification: will be permitted if approved by the Supervisor,
when it does not require the payment of overtime or change in rate of pay and in the opinion of the
Supervisor will not hinder the work or unduly inccnvenience fellow smplcyees.

Section 6.08. When an employee has been given notice to change his/her schedule in accordance
with Sections 6.03-6.10 inclusive, the changed schedule shall be considered his/ker regular
schedule for that period. A period shall consist of the regularly scheduled workweek, including
off days, or any remaining part thersof. Any further change from this schedule shall be considered
another change of schedule and the pertinent Sections of this Article shall apply.
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By way of elaboration, the following shall apply:

(a) When an employee is given a change of schedule without 56 hours' notice which identifies
that the employee will be changed from one shift to another for one (1) day and will revert
to his/her regular schedule the following day, the employee will be paid at the rate of
double time for the one (1) day only and shall not be paid double time when he/she reverts
to his/her regular shift for that period;

(b) When an employee is given a change of schedule without 56 hours' notice which identifies
that the employee will be changed to another shift for an indefinite or unspecified period
of time and where the employee actually works on the new shift for more than one (1) day
before reverting to his/her regular schedule, the employee shall be paid at the rate of
double time for all hours worked on the first day worked on the new shift and for all hours
worked on the first day he/she reverts to his/her regular schedule; -

(c) When an employee is given a change of schedule without 56 hours' notice which identifies
that the shift is changed for more than one (1) day but the employee has an off day before
reverting to his/her regular schedule, the employee shall not be paid double time when
reverting to his/her regular schedule. If; however, the employee's off day is changed
without the required notice, he/she shall.be paid double time for all hours worked on
his/her next straight time day as described.in Section 6.05;

(d) When an employee's off day and his/her schedule are both changed without the required
notice, the employee shall be paid at the rate. of double time for all hours worked on the
first day and second day worked on the new schedule;

(e) When an employee is given a change of schedule, regardless of notice, which identifies
that he/she will be changed from his/her original shift.to another shift and then to another
(third) shift within the same period, the employee will be paid at the rate of double time
for the original change and at double time for the change to the third shift within that
period for all hours worked on those days. '

Section 6.09. The requirements of Sections 6.03-6.10 inclusive shall not apply to employees
who are permitted to return to work on a limited or light duty basis as the result of agreement
between the Company’s medical consultant, internal or external, and the management of their
Departments. This exclusion shall apply also at the time such employees are returned to a regular
schedule after release for regular duty. When the return to regular duty and regular schedule is to
take place, the Company will, whenever possible, schedule an off day for the employee between
the days of change when such return would allow only one shift of rest.

Section 6.10. Changes in working hours whereby schedules are extended by the addition of
overtime hours immediately preceding and/or immediately following the basic schedule will not
be considered change of schedule within the meaning of Sections 6.03-6.09 inclusive when all of
the hours of the normal schedule are included in the extended workday.

Section 6.11. Meal allowances shall be paid to employees under. the following conditions
(except when the Company furnishes an adequate meal) as set forth below:
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Effective three (3) full pay periods after ratification - $12.00 per meal
Effective June 1, 2010 - $13.00 per meal
Effective June 1, 2011 - $14.00 per meal

(a) An employee whose hours of work are eleven (11) consecutive hours (exclisive of meal
times) or more shall be entitled to the following number of meal allowances:

Hours of Work Allowances
11 hours, but less than 15 1
15 hours, but less than 20 2
20 hours, but less than 25 3

(b) An employee reporting to work with less than two hours' notice wili be entitled to a meal
allowance for each full 5-hour period of work without limitation.

©) When it is apparent that meal allowances will be due under this Section, superviscrs may
release employees for meals at any convenient period around normal meal times.

(d) if an employee is allowead timee oxf for 2 meal, 1o deduction from his/her time will be made
if it does not exceed one-half hour.  Tias taken in excess of cne-half hour will be
deducted from his/her time.

Section 6.12. Emrloyees shall repor: for work at their regular repoiting location or any other
location when so irstructed. An employee's workdsy will start when he/she reports for work at
the assigned location and will end at the close of his/her scheduled working time or when he/she is
released, whichever is later. Travel to any reporting location at the beginning of the workday or
from a work locaticn at the end of 2 workdey will be personal time and mileage.

Section 6.13. Employees who report at the beginning of their workday to, or who ieave at th
end of their workday from, a location other than their regular reporting location, shall be paid a
travel allowance computed as follows:

(a) The Company shall establish reporting locations consistent with regular, established
business requirerzerts and will notify the Union of such locations.

(b) Using the reporting location as a center point, circles will be drawn with radii of 7, 13, 19
and 25 miles (and additional increments of 6 miles as needed) to establish zones.

(c) The zone within 7 miles of the employee's regular reporting location shail be considered as
his/her base zone.

(d) Employees who, as instructed, report zi e beginning of the workday to a location other
than one in their base zone shall be paid an allowance based upon the zone in which the
location is set.

(e) Employees who, as instructed, leave a location at the end of the workday from a location
other than one in their base zone shall be paid an allowance based upon the zone in which
the location is set.
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® An allowance shall be paid for reporting to or leaving from the First Zone outside the base
zone as follows:

Effective three (3) full pay periods after ratification - $2.00
Effective May 31, 2010 - $2.05
Effective May 30, 2011 - $2.10

An additional allowance will be paid for each additional/subsequent zone that the
employee reports to or leaves from at the beginning or end of his/her workday as follows:

Effective three (3) full pay periods after ratification - $1.90
Effective May 31, 2010 - $2.00
Effective May 30, 2011 - $2.05

(g No allowances will be paid when transportation is supplied or made available by the
Company.

Section 6.14. Employees who may be required to move from one location to another, after
reporting to work at the beginning of the workday, shall do so on Company time and expense.
When an employee uses his/her own vehicle in such moves, he/she shall be paid at the Internal
Revenue Service prevailing mileage rate as full reimbursement. In the event the Internal Revenue
Service changes its prevailing mileage rate during the term of this Agreement, an adjustment to
that rate shall be made within two (2) payroll periods fromn the publication of the announcement
and applied prospectively. Travel mileage shall be limited to reasonably direct routes and time
expended should relate to normal expectations.

Section 6.15. The allowances provided for in Sections ©.i12-6.14 inclusive shall be paid to
employees called out for overtime in addition to travel time provided for in Article 7, Sections
7.09-7.15 inclusive. '

Section 6.16.

(a) Nothing contained in Sections 6.12-6.16 inclusive shall be construed as to prevent the
Company from changing an employee's location either on a regular or temporary basis.

(b) Permanent reassignment is to denote an expectation of continuing without change in the
foreseeable future. A typical permanent reassignment would be to fill an open position at
another location. It is not a permanent reassignment to rotate an employee to another
location on a temporary basis.

(¢} If the Company intends to transfer a position from one location to another on a permanent
basis, the transfer shall be achieved by polling for qualified volunteers within the
appropriate job classification(s) and selecting the most senior volunteer. If there are no
volunteers, the most junior qualified employee shall be forced to accept the transfer.
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Section 6.17.

Travel Allowances under Section 6.12 above will not be applicable, however, under any of the
following conditions:

(a) A permanent change in reporting location where the new location is within the employee’s
base zone.

(b) In lieu of any travel allowance, a single relocaticn allowance shall be paid to an employee
permanently reassigned to a location outside his/her base zene. Such relocation allowance
shall be equal to the straight-line distance, in whole miles, betwzen the new and old

locations multiplied by $11.00. The relocation allowance shall not be payable where the
reassignment was at the request of the employee or if the distance between the emplovee's
home and new location is less than the distance between his/her home and the old location.

(c) A temporary change in reporting location where such assignments result from the
Department Head and the Chief Steward conclnding an arrangement satisfactory to them is
stated in writing, with a copy to the Union.

(d) Travel allowances shall not be payasbls whewe the teraporary reassignment was at the
request of the employes or if the distanco between the emplovee’s home and the new
location is less than the distanci: between bis/ter home and the ¢ld location.

ARTICLE 7
OVERTIME

Section 7.01. The normal workday shali consist of 8 consecutive hours of work, exclusive of
meal times, and the normal workweek shall consist of 5 normal workdays. Hours scheduled in
excess of 8 hours are not considered as part of the normal day.

Section 7.02. For payroll purpeses the workday begins at 12:01 a.m. in the merming and ends at
12 midnight that night, and the workweek begins at 12:01 Sunday momning and ends at 12
midnight the following Saturday night. Effective on or about Aoril 5, 2010, the workweek will
begin at 12:01 Monday morning and will end at 12 midnight the following Sunday night. The
Company and Union understand that the April 5, 2010 target date for transition fto a new
wortkweek could be modified for various reasons, including the impact of a storm or other

activities that affect payroll processing.

Section 7.03. When a normal workday begins before 12:01 a.m. and continues past 12:01 a.m.,
time shall be charged on the day in which the majcrity of the hours is worked. When the normal
workday is divided evenly before and after miduight, time shall be charged cn the davs on which
work was started.

Section 7.04. Overtime is defined as time worked in excess of eight (8) hours of work in a
normal workday or 40 hours of work in a normal workweek. All overtime shall be paid for at the
rate of one and one-half times basic rates except where higher rates are provided for elsewhere in
this Agreement.
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Section 7.05. Until the change in the workweek in 2010, when an employee worked a full
workweek of 5 normal workdays and also worked a minimum of 4 consecutive hours on his/her
first scheduled off day in the same workweek, any work on the second scheduled off day in the
same workweek shall be paid at twice his/her basic rate of pay. Compensation paid to an
employee for hours not worked on regularly-scheduled workdays shall not be considered as time
worked unless specifically provided for in this Agreement.

Effective with the change in the workweek in 2010, when an employee worked a full workweek of
5 normal workdays, any work on the second scheduled off day in the same workweek shall be
paid at twice his/her basic rate of pay. Compensation paid to an employee for hours not worked
on regularly-scheduled workdays shall not be considered as time worked unless specifically
provided for in this Agreement. -

Section 7.06.

(a) After 16 consecutive hours of work, employees shall be paid double time for all
consecutive hours worked thereafter. . :

(b) An employee who has worked 13 or more‘consecutive hours shall, upon his/her release, be
entitled to an 8-hour rest period before-he/she returns to work. If, however, the employee
is required by the Company to returnito work- after the rest period and before a 10-hour
period has elapsed, the employee shall be entitled to a payment equal to two (2) hours of
straight time base pay in addition to any hours worked.

(c) Notwithstanding the provisions of Section 7.43, an employee will only be entitled to a rest
period based on consecutive hours on the job;-no unproductive hours, paid or unpaid
(except for Union business), will count towards determining whether an employee is
entitled to a rest period or application of Section 7.08.:-

(d) If this rest period extends into his/her regularly-scheduled working hours for four (4) hours
or more, he/she shall be excused from his/her regular tour of duty and paid his/her straight
time base rate for those hours. If the rest period extends into his/her regularly-scheduled
hours for less than four (4) hours, he/she shall be excused. from that portion of his/her
regular tour of duty and be paid for the excused hours at his/her straight time base rate.

Section 7.07. If an employee whose rest period extends into his/her regularly scheduled working
hours for four (4) hours or more is instructed to report back to work at the end of his/her 8-hour
rest period, his/her rate of compensation for these regularly scheduled working hours shall be time
and one-half.

Section 7.08. An employee who has been released after 13 consecutive hours of work may be
recalled or instructed to report back to work before the end of his/her 8- hour rest period if needed.
If the elapsed time between time of release and time of reporting back to duty is less than 8 hours,
his/her rate of compensation for consecutive hours of work after his/her return shall be at double
time. : :
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Section 7.09. An employee is considered to be "called out" for overtime work when he/she is
given notice while off duty te report for work within 7 hours, and the hours worked are not
continuous with other hours worked.

Section 7.10. When an employes is "calied out" for overtime work, or is instructed to report for
overtime work and the hours worked are not continuous with other hours worked, he/she shall
receive a minimum of 4 hours pay exclusive of travel time.

Section 7.11. Except as prohibited in Section 7.15 below, when an emplovee is "called out” for
overtime work, he/she shall be paid travel time of one hour at time and one-half rate in addition to
time worked, regardless of whether the work continues on to be cortinuous with other hours
worked.

Section 7.12. When an emplcyee is "called out" for overtime work and reports for 'work within 6
hours of the beginairg of his/her upcoming regular shift and works at least 4 hours, he/she shall be
retained on duty and paid on overtime unti! the beginning of his’her upcoming regular shift.

Section 7.13. If an employee is "called out” for overtime work within 14 hours of the beginning
of his/her upceming regular shift and werks o withia 4 hiours of his/her uncoming reguiar shift,
he/skie may remain on cuty and be paid at the stizight time rate ONLY, unti! ths beginning of
his’/her upcoming regular shift. The time nz:id at the straight tice rate SHALL break the
employee's consecutive hours of work, but such employee after 16 consecutive hours of work
shall be paid at twice his/her regular rate for any houvs worked thereafter.

Section 7.14. Employees shall have the option to remain on duty as described it Section 7.12
above or be released from duty when their work is completed prior to their upcoming regular shift.
If during that rest period the empicyee is required to return to work, his/her time shall be
considered as unbroken but the rest period shall be paid at the straight time rate as dzscribed in
Section 7.13.

Section 7.15. When an employce is "called out” for overtime work and reports for work within 2
hours of his/her previcus rzlease from duty, he/she shall be paid as if he/she workad continuously.
In these cases travel time will not be allowed.

Section 7.16. When the Company determines that overiime work is required, such work shall be
distributed as equitably as possible among employees in the job classification in the Occupational
Group in which such overtime work is to be performed.

Section 7.17.

(a) The employee in the appropriate job classification with the !owest amount of charged
overtime hours shall normally be first considered for overtime work to be done taking into
account the nature of the work, ability to perform such werk within reasonable time 1:mits
and availability of the employee. If such employee rcfuses the assignment, then the
cmpioyee with the next lowest amount of charged overtime hours will be considered and
so forth through the overtime list. If ne emploves on the ovartime list agrees to accept the
overtime work, then the Company may assign tie overtime work to the available qualified
employee witk the lowest emount of overtime hours worked. Ne more than one (1)
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reasonable attempt to reach an employee will be required. In emergency situations the
Company may call any employee it deems necessary under the circumstances.

(b) In cases when overtime is planned or foreseen, Management shall make a reasonable effort
to inform the potentially affected employees as early as reasonably possible.

Section 7.18. In Departments that have rotating 3-shift operations, after the Company has called
all employees on the overtime list once per shift, it may request the employee with the lowest
amount of overtime hours worked in each job classification to remain on duty for overtime work.

Section 7.19. If through the fault of the Company the appropriate employee on the overtime list
is not assigned to a particular case of overtime work, he/she will be compensated at the
appropriate overtime rate for the number of hours he/she would have worked unless the Company
gives him/her an opportunity to make up such hours within 30 days after the mistake occurred.
Any such overtime hours shall not be charged to the employee on the overtime list in the hours
charged column. Any absence of the employee due to vacation or sickness will be added to the
30-day period.

Section 7.20. No grievance may be filed onthe distribution of overtime work in any particular
case unless the difference in charged overtime hours-between the employee assigned to the work
and the complaining employee exceeds 20% of theicharged overtime of the assigned employee.

. P By
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Section 7.21. An employee will be charged-as being unavailable for overtime work for the
number of hours he/she could have worked w1thout need for any attempt to contact him/her in the
following situations: P : X

(a) When he/she does not have a telephone or a current telephone number listed with the
Company.

(b) When he/she is restricted to limited duty or light duty, or absent other than for vacation on
his/her last previous regularly scheduled shift, or, since his/her last previous regularly
scheduled shift, has reported to the effect that he/she is niot able to work.

Section 7.22. Overtime work offered to an employee but waived with the consent of the
Company and overtime work which would be offered to an’ empioyce if he/she were available
shall be charged to him/her as overtime hours.

Section 7.23. Overtime work offered to an employee but declined and overtime work which
would be offered to an employee if he/she were available, shall be charged to him/her as overtime
hours at a rate of 1-1/2 times the number of hours the employee would have worked had he/she
not declined or been unavailable.

Sectior 7.24. For every 60 hours of overtime an employee works, he/she will receive 2 hours
time off with pay (Comp Time) at straight time not to exceed 24 hours of time off within any
calendar year. Effective 01/01/2010, for every 120 hours of‘overtime an employee works, he/she
will receive 4 hours time off with pay.-(Comp Time) at straight time not to exceed 24 hours of time
off within any calendar year. Effective 01/0172011, for every 160. hours an employee works,
he/she will receive 4 hours time off with pay (Comp Time) at straight time not to exceed 24 hours
of time off within any calendar year. Such time off shall be scheduled by the employee and his/her
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Supervisor based on operating conditions. All hours of Comp Time must be used betfore being
eligible to use a vacation day. For example, if an employee puts in for a day of vacation and has
(4) hours of Comp Time, he/she will receive four (4) heurs of Comp Time and four (4) hours of
vacation. The Company may deny any employzee his/her use of Comp Time when in its discretion
he/she cannot be spared. In such cases, the employee shall reschedule his/her Comp Time. In the
event, that Comp Time is accrued in December of a given year and cannot be taken by vear-end,
the employee may carryover up to 8 hours into the next calendar year. There will be no year-end
payouts related to unused Comp Time under any scenario.

Section 7.25. When a job started on straight time cannot be compieted without overtime work,
the Company shall have the option of continuing on overtime work the employses who started the
job or replacing them with other employees who have a lower number of charged cvertime hours.
This Section may be modified in any Department to meet local conditions if the Union and
Company desire to do so and conclude an arrangement satisfactory to them which is stated in
writing with cories to the Union and the Department responsible for handling Labor Relations.

Section 7.26. Temporary employses may be called for overtime in emergencies but shall not ke
scheduled for prearranged overtime work unti! they have completed 2 months continucus service.

Section 7.27. The Company will post lisis of zmplozees for cvertime assignment consideration
on appropriate departmental bulletin boards by job classification and Occupational Greoup.
Further subdivisions according to geographical assignment arcas may be agreed to by the Chief
Steward and Departmental Management and copies of such agreements are to be sent to the Union
and Manager responsible for Labcr Relations.

Section 7.28. At the beginning of the appropriate pay period in each calendar year the lists of
employees for overtime selection considzration shall be prepared with the employee having ‘he
lowest number of charged overtime hours in ths preceding year listed with zero hours and the
remaining employses listed with a comesponding reduction in the previous year’s charged
overtime hours.

Notwithstanding the above, the Unicu and the Company agrze that they will Zere Out all charged
overtime hours on 01/01/2010, as a one-time action. In other words, all employees will have their
charged hours reduced to zero and employees will be listed in order based on the final overtime
report for 2009.

Section 7.29. Thereafter, postings shall be made within 4 working days after the close of every
other payroll period listing overtime hours worked, hours unavailable, and hours declined with the
consent of the Company, for the period since the last posting and cumulative for the calendar year.

Section 7.30. A copy of each posting shall be sent to each appropriate Steward and to each
employee working out of a headquarters where lists are not posted who is being charged with
being unavailable for overtime during the period covered by the posting.

Section 7.31. The dates of posting of the lists for each prescribed period in the areas specified
and dispetching to the Steward and reasonable delivery dstes to individval empleyees affected
shall be the dates for cause for the grievance under Article 17 regulating the time periods for filing
grievances.
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Section 7.32. An employee who wishes to be excused from overtime work whenever possible
may submit a written request to his/her Department Head. An employee shall not submit this
written request for a waiver from overtime work and a Department Head shall not approve such a
request unless both the employee and Department Head intend a bona fide waiver of consideration
for overtime work. Such waivers are not intended to be a vehicle for avoiding the intent and
purpose of Article 7, Sections 7.16-7.38 inclusive.

Section 7.33. After approval, if any, such employee will be excluded from consideration for the
equitable distribution of overtime but will not be excused from the requirement to work overtime
as may be determined to be needed by the Company. Such employee will be listed on the
overtime record with a "W" identification to indicate "Waiver." All overtime hours actually
worked by such employee will be shown for himv/her on the overtime lists.

Section 7.34. The Company or the employee may revoke the waiver referred to above by notice
in writing to be effective at the beginning of the first pay period in the following calendar month.
When restored to regular overtime status such employee shall be listed at one (1) hour above the
highest number of hours listed for any employee in his/her job classification or one (1) hour above
his/her previously charged overtime hours, whichever is higher.

Section 7.35. Waivers and revocations of waivers shall be valid only when prepared on the
standard forms agreed upon by the Unicn and the Company with copies to the Union and the

Department responsible for handling Labor Relations. -

Section 7.36. Overtime worked by an employee while in a temporary upgraded status will be
charged to the employee in his/her regular job classification.

Section 7.37. Employees changed from one overtime: record list to another or added to an
existing list in any of the following situations shall be charged with the highest number of
overtime hours charged to any employee on the list to which they are to be placed plus one (1)
hour:

(a) New employees, and temporary employees after 2 months' service.

(b) Return from an approved Leave of Absence.

(c) Returning to the bargaining unit within 2 years of promotion to exempt status.

(d) Transfer from non-bargaining unit to bargaining unit.

Section 7.38. Employees changed from one overtime record list to another or added to an
existing list in the following situations shall be given an average (mean) of the overtime of all
employees on that list:

(a) Promotions and demotions

(b) Transfers from one seniority roster to another, or from one geographical location to
another
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() Returning from an ‘extended illness or injury (an illness or injury of which all
compensatory time was exhausted).

Section 7.39. When an employee has been previcusly instructed to work overtime on his/her off
day and the work is canceled by the Company, it will give notice of cancellation to the employee
affected 8 hours before reporting time. If 8 hours' rotize is not given, the employee may report to
the work location as planned and be paid an allowance of 4 hours at the applicable overtime rate.

Section 7.40. If the job is canceled within 8 hours of reporting tirre and the employee requests
permission not to report, he/she may be excused by his/her superviscr, and in such case shall not
be entitled to any pay allowance.

Section 7.41. An employee shall not be required tc take time off on his/her regular basic work
schedule in lieu of overtims worked or to be worked. This shall not affect the Company's right to
change the schedule of basic work and off days or hours of duty of employees as zet forth in
Atrticle 6, Sections 6.03-6.10 inclusive.

Section 7.42. Wken an employee is temperarily transferred to perform work normally performed
by employees in a different Occupational Group under Section 5.09 or 5.10 of this Agreement, the
following rules shall apply:

(a) All overtime hours charged and worked in the temporary assignment shall be 2ccrued on
the employee's normal overtime roster.

(b) Employees on temporary assignment shall not be considered for overtime work until all
available qualified employees within that Occupational Group have been polled except in
situations covered by Sestion 7.25 of this Agreement.

(c) Employees on temporary assignment shall not be assigned overtime work unless there are
no other qualified employees available in the Occupational Group except in situations
covered by Section 7.25 «f this Agreement.

(d) Employees on temporary assignment may be considered for overtime work in their normal
Occupational Group. However, such employees shall not be charged unavailable for
overtime work in their norma! Occupational Group while on temporary assignment.

Section 7.43. For purposes of this Agreement, all hours of paid compensation such as holidays,
vacation, jury duty, funeral leave, sickness disability, etc., will be considered as hours worked for
purposes of Article 7. Also te be included for suck purposes would be excused unpaid hours such
as union leave, excused without pay and sickness disability.

ARTICLE 8
SENIORITY
Section 8.01. The Company and the Union accept the principles of seniority and agree that the

seniorify rosters established herzunder shall be the basis of the applicatior. of seniority rights as set
forth herein.
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Section 8.02. For seniority roster purposes Occupational Groups shall be established within each
Department and reflected in Annex A (a space between groupings of jobs indicates separate
Occupational Groups). An Occupational Group shall be composed of employees of the bargaining
unit engaged in substantially the same type of work where normal lines of progression from job to
job exist. Specific Occupational Groups shall be established by agreement between the Company
and the Union.

Section 8.03. A seniority roster shall be prepared for each Pay Grade within each Occupational
Group listing the employees "Classified Seniority" and "Continuous Service Seniority" with the
Company.

(a) "Classified Seniority" shall be the date on which the employee was placed into the
classification, and shall be the date used as the seniority date for promotions within that
Occupational Group.

(b) "Continuous Service Seniority" shall be the employee's most recent date of hire and shall
be used to fill jobs when there is no qualified emplcyee within the Occupational Group.

Section 8.04. Employees employed as temporary employees shall not have seniority position or
seniority rights while in such employment status. If changed to regular employment status they
shall have sentority position and seniority rights as of the date of change. The seniority rights in
this section refer to an employee's competitive standing against other employees for such things as
promotions, holiday and vacation choice, application of Article 9 (Reduction in Force) and so
forth.

Section 8.05. Employees who move from one roster to another, within the same Occupational
Group or to a different Occupational Group, regardless of reason, shall have their Classified
Seniority date adjusted accordingly.

Section 8.06. Employees shall be considered as terminated from the service of the Company and
shall be removed from the seniority roster, with no provision for reinstatement of past continuous
service under the following conditions:

(a) Resignation or discharge from the service of the Company.
(b) Expiration of two years after date of furlough and employee has not been recalled to duty.

(c) Reclassification and transfer to a nonunion position with no termination of service;
however, if any such employee returns to the bargaining unit within two years, there shall
be no loss of continuous service credit.

(d) Expiration of an employee’s sick leave entitlement under Article 13 or the expiration of 12
months after commencement of absence due to an iliness or injury, whichever is greater.
Section 8.07. Promotion within an Occupational Group shall be based upon the concepts of
seniority, ability and performance. The Company shall select:the most senior (as noted on the
classified seniority rosters) qualified employee. Qualifications will be based upon general job
knowledge, previous job performance, and mental as well as physical ability to perform the job
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duties. If senior employees are determined not to be qualified and a junicr employves is selected
for promotion, a written notice of such action, and the reason therefore, will be given to the senior
employees two weeks prior to the anticipated effective date of promotion, with a copy to the
Union. Such occurrence will not affect future considerations. An employee may decline
consideration for promotion by submitting a written waiver of consideration, with a copy to the
Union. If there are no employees within the entire Occupational Group who are qualified for
promotion, a general notice of that determination shall be posted in the work arcas two weeks
prior to the anticipated effective date, with a copy to the Union, in lieu of individual notices.

Section 8.08. When vacancies above Pay Grade 7 hourly and Pay Grade 3 weekly cannot be
filled by qualified, available employees from within the same Occupational Group, the Company
will post the notice of vacancy, including the number of job openings, for a period of seven (7)
consecutive days. The Company will not, however, post on Mondays. A copy of these pesting
notices will be forwarded to the Union. Employees having one (1) year of continuous service are
eligible to e considered for such vacancies providing they complete an authorized Job Bid Forin
which they must forward to the Employment Office within the posting period. An employes must
be a member of the bargaining anii to be ehigible to bid on a posted job. (A list of all bidders will
be furnished to the Union.) Future pestings will not ke required for job vacancies where an
insufficient number of qualified applicants have bid until such time as the designated number of
vacancies on the bid have been filled or three (3) months have passed since the date of the original
posting, whichever is sooner. Emplovees selzoted for any nosted job are ineligible ¢ bid on
another job for ore (1) year.

Section 8.09. Selection of bidders to fii! posted vacancies under Section 8 08 above shall be
based upon seniority, ability and performance. Ability and performance shall be based upon
general job knowledge, previous job performance and mental as well as physical ability to
perform the job duties. The Comapany wiil select the most senior qualified employee (kased on
continuous service date) to fill the posted job providing that such employee is presently a
permanently assigned employee in the Group where the job vacancy exists. If a senior employze
so designated is determined not to be qualified and a junior employee is selected for the posted
job, a written notice of such action and the reason therefore will be given to the senior employee
with a copy to the Union. If no employee in the Group bids or is qualified, the Company will then
consider bidders from other Groups; however, seniority will be considered only when ability and
performance are essentially equal. The Company shall provide the Union and each bidder with a
notice of the disposition of the pesiing. in cases where a posted vacancy cannot be filled by
bargaining unit applicants, the Company may fill such jobs with persons from any other source
either within the Company or from cutside. For the purposes of this Section 8.09, a Group shall
be designated as one of those listed below:

(a) Customer Care

(b) Asset Management

(©) Cperations

(d) System Operations & Restoration

(e) Controller
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® Information Technology
(g Safety & Strategic Services
(h) Corporate Communications

Adjustments to these designated Groups may be made in the future as appropriate and agreed to
by the Company and the Union.

Section 8.10. All postings required under this Article will be on Company bulletin boards as
located at various work locations. The Company assumes no responsibility for job postings or
other notices once they are placed upon the boards. Employees who remove or destroy this
material shall be subject to disciplinary action.

Section 8.11. All incumbent employees in the entire bargaining unit shall maintain their present
classified seniority position on the seniority roster for his/her classification until he/she transfers to
another classification or seniority roster. At the time of the transfer the employee shall be placed
on the new seniority roster as described in Sectlons 8 03 and 8.05. :

Section 8.12. Employecs who transfer from one'seniority roster'to another in Pay Grades above
the starting level shall be given classified seniority (as of the date of transfer) for all lower
classifications within that Occupational Group and be given one (1) day more seniority above all
employees in the lower classifications in that Occupatlonal Group for the purposes of Article 9 of
this Agreement. : Co

Section 8.13. Employees who promote through the . different classifications within an
Occupational Group, or who transfer from one Occupational .Group to another, shall continue to
accumulate classified seniority in all classifications prcv10usly held for the purpose of Article 9 of
this Agreement. =

ARTICLE 9
REDUCTION IN WORKING FORCE

Section 9.01. When lack cf work requires a reduction in the working force, the Company and the
Union subscribe to the principle of last in-first out. The Company and the Union recognize that
each circumstance requiring a reduction in force is unique and needs to be evaluated as a unique
occurrence. To that end the Company and the Union shall meet and try to reach a mutual
agreement on how to carry out the reduction in force. If an agreement cannot be reached, the
reductions in working force shall be governed by the procedures set forth in this Article.

Section 9.02. When the reduction does not involve eliminating all jobs within the affected
Occupational Group(s), the following shall apply:

(a) Except as provided in Subsection (f) below, employees with the lowest classified seniority
on the highest affected Pay Grade roster shall be removed in a number as determined by
the reductions. Those employees so removed shall move down to the next Pay Grade
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(b)

(©)

(d}

(e)

()

roster in their Occupational Group. When these moves result in too many exployees on
the roster(s), the employees with the lowest classified seniority on those rosters shall be
removed in a number as determined by the reductions. Those emplovees so removad shall
move down to the next Pay Grade roster in their Occupational Group and so forth until the
necessary reductions in the rosters have been achieved.

When the final reductions result in too many employees on the roster(s), the employees
with the lowest classified seniority shall be removed from the rosters and placed on a
surplus-pool list. The Company shall then prepare a list of vacancies in the affected
Organizational Group. By continuous service seniority order, the employees shall
irrevocably choose, in writing, any vacancy for which they are deemed qualified.
Determination as to qualifications shall be based on the criteria set forth in Article §,
Section 8.09.

Employees not placed under the procedures set forth in (b) above shall irrevocably choose,
in writing, from a Company-prepared list of selected vacancies within the bargaining unit
for which they are deemed qualified. Deterxination as to qualifications shzll ke ased on
the criteria set forth in Article 8, Section 8.09.

Exployees displaced froro an Cecupstional Croup(s) or work location(s> under Section
9.62, 2.02 or 9.05 of this Article shall retain the right, as limited hereir, to return to their
previous Occupational Group or work lacatiot. should a vacancy(s) becorne available, for
which they are deemsd qualified. Determinations as to the qualifications shall be based on
the same criteria as outlined in Article 8, Section 8.09. New employess shall not be
employed or transferred into the Occupztional Group or work lecation, untii such
displaced employee(s) have had ons (1) opportunity to accept such a vacancy or until the
expiration of rwo (2) years from the date of displacement, whichever cccurs first.
Vacancy(s) shzall be cffered to the ermployees by continuous service seniority.

After an employee has been transferred to a new Occupational Group pursuant to a
reduction in ferce under this Aricle, for three (3) years thereafter he/she shall riot be
removed from his/her Pay Grade roster uader Subsection (a) above before cther employees
on such roster with less ccntinucus service providing the employee ‘s satisfactorily
performing the dutizs of the classification.

If mere than one (1) reduction in force is enacted in one (1) Occupational Group within a
three (3) year period and employees from that Occupational Group are transferred
pursuant to the reductions in force to the same new Occupational Group, employees who
are transferred in the latter reduction(s) in force shall raceive the same classified seniority
date in the job classification to which they are transferred as if they had been transferred
during the earliest reduction in force.

Section 9.03. When the reduction involves eliminating an Occupational Group, Department, or
Organizational Group, the procedures set forth in Section 9.02(b) and, if necessary, Section
9.02(c) or (d) shall apply to the affected swployees.

Section 9.04. For the purposes of this Article 9 only, each organization or grouping of
organizations listed below shall be deemed to be an "Organizational Group":
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(a) Customer Care

(b) Asset Management

(©) Operations

(d) System Operations & Restoration
(e) Controller

® Information Technology

() Safety & Strategic Services

(h) Corporate Communications

Adjustments to these designated Organizational Groups may be made in the future as appropriate
and agreed to by the Company and the Union.

Section 9.05. Employees not placed under the procedures set forth above shall be furicughed;
provided, however, that no individual employee shall be furloughed if he/she is qualified and
willing to perform work presently being performed!by a‘centractor who has been awarded an
annual labor contract (that is, a contractor who 'makes available to the Company a labor pool from
which the Company on a daily basis routinely and regularly draws to perform bargaining unit
work). Employees to be furloughed shall receive two (2) weeks notice in writing before the
reduction becomes effective. Such notice shall state that for a period of two (2) years thereafter
the employee may retain a position on the seniority roster, provided that within ten (10) days after
the effective date of furlough the employee shall give notice in writing to the Company and to the
Union of his/her intention to retain such position, and shall thereafter, throughout said period of
two (2) years keep the Company and the Union advised of his/her mailing address. All employees
from the same Organizational Group (Section 9.04) will be placed on a recail list with the most
senior employee, by continuous service date, listed first. -In addition, the employee shall maintain
a position, by classified seniority date, on the roster from which he/she was furloughed.
Furloughed employees on the recall list shall be called back to their Group by certified mail
notifications as seniority and qualifications allow. Determination as to qualifications shall be
based on the criteria set forth in Article 8, Section 8.05. If an employee so called shall fail to
return to work within two (2) calendar weeks from the date of mailing such call, the employee's
name shall be removed from the roster and his/her seniority shall terminate. New employees shall
not be employed in a Group until all furloughed employees from the Group who are qualified for
the particular job opening have been removed or recalled in accordance with this Section.

Section 9.06.

(a) Notwithstanding any other provision of this Article, no employee with twelve and one-half
(12-1/2) years or more of continuous service will be furloughed nor will they be reduced
in pay because of a reductlon in the workmg force except as set forth in (b) and (d) below.

(b) Notwithstanding the protections set forth in subsectlons (a) 1mmed1ate1y above, employees
with more than 12-1/2 years of service may be furloughed in the following situations:
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1) The Company loses a segment of its business (for examp's, due ‘o regulatory
changes or a sale of assets) that eliminates all or substantially al} of the work of an
occupational group;

2) The Company loses an operating contract to perform work that eliminates all or
substantially all of the work of an occupational group; or,

(c) An employee protected by the job security provisions of subsection (a) avove shall be
entitled to a severance in the event that he/she is furlovghed under the provisions of
subsection {b). Affected employees will be eligible to receive two (2) wezks pay for every
complete year of service, based on the Basic Wage Rate in effect when the employee loses
employment. To receive severance benefits, employees must execute releases prepared by
the Company. Nething contained herein prevents the Company from establishing
additional administrative rules and parameters regarding the Severarce Pregrara without
further consultation and bargaining with the Union so long as they are not inconsistent
with the terms outlined akove.

(d) The proiections set forth aboves ‘n Section 6.04 of the Labor Agrzement shal! not apply to
any employees hired on or after fanvary 1, 2005,

ARTICLE 10
GENERAL PROVIESIONS

Section 10.01. The Company agrees that on basic schedule workdays, it will not require
employees to work outceors in extremcly inclement weather, unless such work is necessary to
protect life or property or to maintain service. During such periods of extremely inclement
weather, the Company may assign suc: employees to any work out of the weather. Nothing in
this Section shall be interpreted as ‘o deny the right of the Company to require wmcter readers,
testers, installers, drivers and other persons occupying positions of similar type to work outdoors
at any time at their normal tasks.

Section 10.02. No supervisor shall act in other than a supervisory capacity except in
emergencies. This is not intended to prevent a supervisor from protecting life or property, giving
occasional or emergency assistance or performing work for the purpose of instruction. However,
the primary function of a supervisor is supervision and he/she is not to perform work which will
eliminate an employee or interfere with supervision.

Section 10.03. Professional engineers and other employees with special experience, edvcation or
training, may be assigned work at different occupations within the bargaining unit in any
Department as part of a training period. When empioyees in the bargaining unit are so assigned,
they shall retain their rights in their regular status under this Agreement and their assignment shall
not affect the rights of other emplcyees under this Agreement. When emnloyzes not in the
bargaining unit are so assigned, they shal! neither be affected by provisions cf this Agreement nor
shall their assignment deprive other qualified employees of work.
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Section 10.04. In the operation of Section 10.03, the number of employees included at any one
time shall be not more than one percent of the total number of Company employees. No employee
shall be kept in any one assignment for longer than one year or for longer than a total period of 5
years in all assignments included herein. The Company will inform the Union of the names of
employees and the Departments to which they will be assigned.

Section 10.05. When the Company plans to install new or revised general work schedules which
will affect the majority of the employees in an Occupational Group, it will post the new or revised
schedules on the bulletin board for the Occupational Group affected. If the Company fails to post
the notice for two (2) weeks before implementation of the new or revised schedules, employees
whose schedules have been changed shall receive time and one-half on the first three (3) days of
the changed schedule. If unforeseen circumstances make it necessary to extend a revised general
work schedule beyond the date which was originally contemplated, the provisions of this Section
shall not apply and the extension shall be treated as a change of schedule as provided for
elsewhere in this Agreement. '

Section 10.06. It is recognized that the Company has the right to have work done by outside
contractors. Work normally performed as of the effective date of this Agreement, by employees in
the bargaining unit, will not be contracted out if it-will result in the furlough or affect recall of
employees in the bargaining unit who normally perform such work.

Section 10.07. The Company shall provide Union bulletin boards at the major work locations for
the posting of official Union notices. The Compar.y stiall determine the number of bulletin boards
required and the placement of such boards at the work locations. The Union agrees that it shall
not post any notice that is derogatory or inflammatory or anything which is considered
inappropriate as to Company-Union relations.

Section 10.08. Any future agreements or memoranda of understanding during the term of this
Agreement that are prepared by the Company and the Union, or any subdivisions thereof, shall
require the signature or confirming signature of the Union President and the Manager of the
department responsible for Labor Relations or their designated representatives.

ARTICLE 11

HOLIDAYS

Section 11.01. For the term of this Agreement, the following days will be observed as uniform
and fixed Company holidays:

New Year’s Day Thanksgiving Day
Inauguration Day Day after Thanksgiving
Martin Luther King’s Birthday December 24, 2009
Presidents’ Day December 23, 2010
Memorial Day December 23, 2011
Independence Day Christmas Day
Labor Day
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Section 11.02. Except in calendar years when Inauguration Day is observed, each employee will
be eligible to select two (2) floating holidays in each calendar year (in addition to those fixed
holidays in Section 11.01 above). In years where Inauguration Day is observed, each employee
will be eligible to select one (1) floating holiday. Each employee is required to request his/her
floating holiday with at least 24 hours advance notice.

* For transition purposes, the following shall apply for this Labor Agreament:

Effective upon ratification, employees will receive one (1) floaiing holiday for use
through December 31, 2009. On January 1, 2010, employees will be eligible for two (2)
floating holidays for calendar year 2010. On January 1, 2011, employees will be eligible
two (2) floating holidays for calendar year 2011. On January 1, 2012, employees will be
eligible for two (2) floating holidays for calendar year 2012.

Section 11.63. The Company will, as far as practicable consistent with woerk requirements,
permit such f.cating holidays to be taken at the time desired by employees, but determinations as
to the tota! number of emplioyees or any eripioyees, the namber of empleyees of a particular
classification or at a particular lccation, the nurbzar and classification of employees of a particular
working group, te be allowed off on a hictiday at any time; and the make-up of working groups for
holiday purposes, are reserved solely to the Company in order to ensure the orderly operation of
the Company. When these determinations havz been made by the Company and there is an
opportunity of choice between two {2) or mcre employees, the employee with the highest
classified seniority roster position shail have first choice 2f holiday time off.

Section 11.04. Employees normally scheduled to work on a designated holiday, or who are off
duty as part of their regular schedule on a designated holiday, shall be paid a holiday allowance of
a normal workday ai their basic rate of pzy and double time for all hours actually worked on the
holiday. When January 1 (New Year's Day), July 4 (Independence Day), or December 25
(Christmas Day) are designated to be observed on a Monday or Friday through the operation of
Section 11.07, employees whe ‘works on cither the designated holiday or the actual holiday shall
receive a holiday premium of Zouble tirae for 21l hours actually worked on either day providing,
however, that any employee who works both days will only be entitled to the holiday premium for
the hours worked on the actual holiday.

Section 11.05. When Company requirerients make it necessary for some but not all employees
in any department to work on a holiday, the Company will indicate the number and classifications
of employees needed. E:nployees, teginning with the most senior employee (by classified
seniority), will choose whether or not to work the holiday. Such choices will continue until the
Company requirements are met. In the event that after all department employees have been polled
it becomes necessary to assign employees to work the holiday, such assignment will be by inverse
classified seniority order. This process must be completed no less than forty-eight (48) hours piior
to the holiday.

Section 11.06.  An employee will bz eligible for heliday allowance providing (1) he/she performs
work or is on vacation in the pay period in which the holiday is observed, and (2) works as
scheduled or assigned both on his/her last scheduled workday prior to and his/her first scheduled
workdey following the day on which the holiday is observed unless be/she has failed to so work
because of sickness or hecause of dezth in the immedia’e family or because of sirnilar good cause.
Irrespective of the above, an employee on a Sickness Disability Case will not be paid holiday
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allowance unless the Company's medical consultant (internal or external) determines that the
employee was able to return to work on or before the holiday and would have been released to
return at that time but for the holiday. An employee who is scheduled to work on a holiday, either
on regular shift or overtime, but who fails to report to work, will not be paid holiday allowance.

Section 11.07. When any of the holidays referenced in Section 11.01 of this Article fall on a
Sunday, the following Monday shall be observed as the holiday. Should any of the holidays fall
on a Saturday, the preceding Friday shall be observed as the holiday. In addition, when a holiday
falls outside an employee’s normal workweek then it shall be observed for that employee during
his/her normal workweek on the day adjacent to, or reasonably proximate to (as determined by the
Company), the holiday. For example, if an employee is scheduled to work a Tuesday through
Saturday schedule and the holiday falls on Monday, the employee will observe the holiday on
Tuesday during his/her normal workweek.

Section 11.08. Holidays to be selected under Section 11.02 of this Article shall not be carried
over from one contract year to the next. The Company may deny any employee his/her holiday
observance when in its discretion the employee cannot be spared. If the employee has a holiday
schedule approved, but later denied by the Company, the employee shall have a choice of
selecting another holiday or being paid for the hohday under the provisions of Section 11.04 of
this Article. , CLoe L

R S

ARTICLE 12 v
VACATIONSI

Section 12.01. Eligibility for vacation during-the- calendar year in which an employee is hired
shall be provided as follows:

CONTINUQUS SERVICE MAXIMUM VACATION ALLOWANCE

Hired before July 1 3 days-after 60 calendar days
Hired on or after July 1 0 days :

Section 12.02. In the year following an employee’s hire, he/she shall be entitled to vacation based
on when in the prior year he/she was hired based on the following schedule:

CONTINUOUS SERVICE MAXIMUM VACATION ALLOWANCE
Hired before July 1 2 weeks
Hired on or after July 1 1 week

For example, an employee hired in March 2009 will be entitled to two (2) weeks of vacation on
January 1, 2010 providing he/she met the eligibility requirements set forth in section 12.06 (1,000
hour rule). An employee hired in July 2009 would be entitled to one (1) week of vacation in 2010
providing he/she met the eligibility requirements set forth in section 12.07 (140 hours per month
rule). 2 -

Section 12.03. Regular cmployees with two (2) or more years of continuous service shall be
entitled to vacation eligibility according to the maximum allowances set forth in the following
table.
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An employee’s vacation allowance for any calendar year under the tables set forth below will be
determined by length of continuous service as of December 31 of the current yvear. For example, if
an employee will be achieving five (5) years of service in June in 2010 then this employee is
entitled to three (3) weeks of vacation on January 1, 2010.

For emplioyees hired before 1-1-05, maximum allowances are as follows:

CONTINUOUS SERVICE MAXIMUM VACATION ALLOWANCE
2 years 2 weeks
S years 3 weeks
10 years 4 weeks
20 years 5 weeks
30 vears & weeks

For employees hired on or after 1-1-05, maximum allowances are as follows:

CONTINUOUS SERVICE MAYTMUM VACATION ALLOWANCE
2 vesis 7 weskz
5 years 3 wezks
15 years 4 Wess
25 years 5 weeks
30 years 0 waeks

Section 12.04. No emplovee may have a Maximum Vacation Allowance in excess of the
allewance provided for his/her period of continucus service.

Secticn 12.05. The amouat of vacation pay will be based upon the employee's normal werkweek
at the regular basic straight time rate exclusive of any premiums, overtime cr other rerauneration.

Section 12.06. Maximum allowances will be payable to employees who have worked 1,000 hours
or more during the preceding calendar vear. Employees with less than 1,000 hours of work in
such year will not be eligible for eny vacation allowance. Compensation paid to an employee for
hours not worked on a regularly-scheduled workday shall net be considered toward the 1,060
hours of work unless specifically provided for in this Agreement.

Section 12.07. Employees with less than six {6) months of continuous service shall be eligible for
their maximum allowances if they have worked a minimum of one hundred forty (140) hours in at
least one month. All hours, including overtime hours of paid compensation will be counted
towards establishing vacation eligibility.

Secticn 22.08. An emplovee who is off work dus to 25 on-job injury and thereby cannot meet the
1,000 hour requirement for an earned vacation shall be entitled to a vacatios based on his/her
continuous Company service in the calendar year when the employee is released by the
Company’s medical consultant (internal or external) to return to work on a full-time basis.
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Section 12.09. Any employee who leaves the Company's employment for any reason shall be paid
for any unused vacation eligibility in effect at the time of leaving employment. Upon the death of
an employee such eligibility shall be paid to his or her estate.

Section 12.10. An employee who is laid off after 1 year of service, retires, or dies will be paid a
vacation allowance proportionate to the number of full months worked in the calendar year in
which the layoff, retirement or death occurs. An employee whose employment terminates for any
other reason will not be paid a proportionate vacation allowance for any time worked in that
calendar year.

Section 12.11. The Company will, as far as practicable consistent with work requirements, permit
vacations to be taken at the time desired by employees, but determinations as to the total number
of employees or any employees, the number of employees of a particular classification or at a
particular location, the number and classification of employees of a particular working group, to
be allowed on vacation at any time; the time within which vacations may be taken; and the make-
up of working groups for vacation purposes, are reserved solely to the Company in order to ensure
the orderly operation of the Company. When these determinations have been made by the
Company and there is an opportunity of choice between two (2) or more employees, the employee
with the highest seniority roster position shall have first choice of vacation time made available.

Section 12.12. When employees are requested to-state vacation preferences preparatory to the
Company's establishing vacation schedules, an -employee who divides his/her vacation allowance
into more than one period may apply his/her seniority preference as provided above to only one
period, and he/she shall not have another selection opportunity until all other employees with
whom he/she is concerned for vacation purposes have had the opportunity of selecting a vacation
period.

Section 12.13. It is agreed that vacations shall normally be scheduled to be taken in periods of one
full week or more. Shorter periods of vacation may be allowed, however, in the discretion of the
Company, for special circumstances when approved in advance of the day or days for which
vacation allowance is requested. In such cases, vacation 'is generally expected to be taken in
increments of no less than one-half day; however, on an annual basis, up to two days of vacation
(not to exceed 16 hours) may be taken in hourly increments.

Section 12.14. Employees are considered to be on vacation at.the end of their last scheduled
workday; or, if they continue on duty for overtime work, at the time they are released from such
overtime work. Employees are considered to be returned from vacation when they report to work
at the beginning of their first regular scheduled shift after scheduled vacation days.

Section 12.15. Vacations shall not be carried over from one year to the next except as herein
permitted.

(a) Employees with more than one (1) year of continuous service may elect to:

1) Carry over unused vacation to a maximum of two (2) weeks which must be
used by the end of the next calendar year;”

or,
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2) Receive pay for unused vacation to a maximum of two (2) weeks.

(b) If an employee has not used his/her full vacation allotment by the end of a calendar year,

* then up to two (2) weeks of the remaining balance will automatically be carrizd over into

the next year. All carryover vacation must be used by the end of that year or it will be
forfeited.

(c) When an employer takes vacation, any carryover vacation hours will be deducted from the
employee’s vacation balance before any deductions related to the current year’s vacation
entitlement. In other words, vacation hours will be deducted on a first-in, first-out basis.

(d) To request pay for vacation that was carried over, an employsz must stkmit his/her
request to Payroll on the forms provided by Payroll. Forms must be received in Payroll on
or before December 1. Payroil will process such forms as socn as administ-atively
practicable. Assuming an employee requests to be paid for all carryover vacation hours in
his/her vacation balance, the employese will be paid for ary unused carrvover vacation
hours remaining in his/her vacation balance at the time Payroll processes the employee’s
form.

Section 12.16. Legal holidays as set forth in Article 11 which fall on scheduled vacation days
shall be considered as holidays and not as days cf vacation. Tha aiditiona! dav of vucation
resulting in these cases may not necessarily be taken as continuation of the same vacation period
but will be allowed at the converience of the Cempany.

Section 12.17. When an employee is disabled because of sickness disability and qualifies for
Sickness Disability Allowances; or is dis2kled due to an occupational injury; or is called up on a
military emergency, and any such event occurs prior to the time for the employee's vacation to
begin, the employee may request a postponement of vacation. Any such postponed vacation may
be rescheduled by the Company at anytime during the same calendar year. If it is not practicable
for the Company to reschedule the vacation during the same calencar year, the Companv shall
have the option of allowing such vacation in the following calendar year or paying the employee
for it at the employee's basic siraight time rate of pey. If the Company chcoses to pay the
employee for the vacation, such payirert shall te in addition to any occupational irjury, sickness
disability case, or military emergency zilowances being paid at that time.

Section 12.18. As to vaceiion eligibiiity, all hours, including overtime hours, of paid
compensation, except sickness disability, will be counted toward establishing vacation eligibility.
As to paid vacation eligibility, all hours, including overtime hours, of paid compensation,
including sickness disability will be counted ftoward establishing vacation eligibility for those
employees with twenty or more years of continuous service as of December 31 of the previous
yeer.

ARTICLEF 13

SICKNESS DISARILITY ALLOWANCES

Until 01/01/2019, the provisiors cf Article 13 of the 2004 Labor Agreement and the provisions
of the 2004 GMU regarding new employee sick leave shall apply
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Section 13.01. Employees shall be eligible for sickness allowances as provided herein. Sickness
shall include non-occupational illness or injury as well as injury arising out of or in the course of
employment by the Compary for which compensation will be paid under the provisions of the
Workers' Compensation Act.

Section 13.02. Eligible employees absent due to sickness shall be paid at their regular basic rates
for absences occurring on their regular workdays, assuming proper report is made and assuming
medical certification is timely furnished if required under Section 13.03. Such payments will
begin on the first workday of absence except as provided below:

(a) Annual Allowance

Each January 1, employees shall receive 5 annual sickness allowance days.

(b) Optiens Regarding Unused Annual Allowance

As soon as practicable after the end of a calendar year, an employee who has not exhausted his/her
Annual Allowance for that year has the following options:

®» Carryover Bank S

The employee may elect to cairyover the‘unused portion into the next year at the
rate of one (1) day for every full unused sick day.

Fractions may also be carried over on an heur-for-hour basis,
or,

2) Buy Back Option
The employee may elect to have the Company buy back the unused Annual
Allowance, which will be paid at a rate of one (1) day for every full unused sick
day. Once a day is placed in the Carrycver Bank, it may not be converted under

this Section (but see subsection (e) below). Fractions may also be sold on an hour-
for-hour basis. An employee may not split his/her election between the Carryover

Bank and Buy Back Option.
(c) Use of Annual Ailowance and Carryover Bank
1) An employee's Annual Allowance must be exhausted before his/her Carryover
Bank is used.

?2) An employee with less than (5) years of service whose Annual Allowance and
Carryover Bank are exhausted shall not be eligible for additional sickness payment
until the twenty-first consecutive workday of an absence during the remainder of
the calendar year. This twenty (20) day waiting period shall apply when an
employee's Annual Allowance and Carryover Bank are exhausted during an
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absence as well as to all subsequent absenrces during that calendar year. An
absence under this Article shall be a continuous absence of a half a day or more.

A3) An employee with more than five (5) years of service whose Annual Allowance
and Carryover Bank are exhausted shall not be eligible for additional sickness
payment until the 11™ consecutive workday of an absence during the remainder of
the calendar year. This (10) day waiting period shall apply when an employee’s
Annual Allowance and Carryover Bank are exhausted during an absence as well as
to all subsequent absences during that calendar year. An absence under this Article
shall be a continuous absence of a half a day or more.

(d) An employee who dies, retires, or is furloughed shall be paid at one hundred percent
(100%) of the employee's regular basic rate then in effect, and an employee whose
employment with the Company is otherwise terminated shall be paid at i1ty percent (56%)
of tke employee's regular basic rate then in effect, for all unused days in his/her Carryover

Bank.
(e) As s00n as practicable after the end of 2 calendar year, an employee who has a2 ieast 20
days in his/her Carryover Bank may opt tc =ell back a maximum of 3 of those days at

his/her regular base rate then in 2ffzct at the rete of one day for every full day.

Section 13.03. Absences due to sickness cisanility of two (2) days or less, whether compensated
or not, need not require medical cortification as to the employee's inability o report to work;
however, upon advance notice for the next occurrence of absence, medical certificates may be
required when the Company feels the employee's attendance record warrants such. In addition,
based on an individual triggering event, the Company may require an employee tc provide
medical certification for a specific ebsenice so long as the request is made prior to the employee’s
return to work. Absences of more than two (2} days shall require medical certification. When a
medical certificate is required, it should ba presented to the Company upon the return to work, bu
in no case later than three (3) working davs afier the employee returns to work. The Comipany
may have an employee or cther perscns {not a member of the bargaining unit) visit absent
employees and may requirs medical examinatiors by physicians.

Section 13.04. Short Term Disability Schedules

(a) An employee with less than five (5) years of service whose absence extends more than
twenty (20) workdays shall thereafter be eligible, under the Short-Term Disability
Schedule set forth below, to be paid at his/her regular basic rates provided proper report is
made and a medical certificate attesting to his/her sickness is presented to the Company.
When an absence exceeds 20 wsorking days, it will be covered under the following
schedule beginning on the 21* day of the absence.

(b) An employee with more than (5) years of service whose absence exterds more than ten
(10) workdays shall thereafter be eligible, under the Short-Term Disability Schedule set
forth below, to be paid at his/her regular bzsic rates provided proper repoit is made and a
medical certificate attesting to his/her sickness is presented to the Company. When an
absence exceeds ten (10) working days, it will be ccverad under the following schedule
beginning on the 11" day of the absence.
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(©) Shert-Term Disability Schedule

Continuous Service (in years) Allowance (in weeks)

At least: But less than: Full Pay 3/4 Pay 1/2 Pay
1 2 2 - 4
2 5 3 - 6
5 10 8 - 16
10 20 10 - 14
20 25 14 - 8 2
25 30 16 8 0
30 24

Section 13.05. The Company reserves the right to require a medical examination by a physician
of its own choosing and to have a nurse or other employee or person (not a member of the
bargaining unit) visit an employee who is claiming allowance for sickness disability.

Section 13.06. When an employee draws upon his/her Short-Term Disability Schedule in Section
13.04, the employee’s balances shall be reduced -accordingly. When an employee has worked on
regular duty for Seventeen (17) weeks between Short-Term Disability cases, the next Short-Term
Disability case shall be considered a new case. When an employee has received the maximum
allowance indicated in the Short-Term Disability schedule, he/she shall not be eligible for further
allowances until he/she shall have perfermed his/her normal duties for a continuous period of
Seventeen (17) weeks. R S

Section 13.07. After a medical examination of any employee; who has been absent on account of
sickness disability for any length of time, by a physician sclected by the Company, and the
physician's report states that the employee is able to return to work, and such employee fails to do
so, no further payments or allowances will be made on account of such sickness disability and said
report shall be conclusive and final. However, if the employee informs the Company's physician
of the date on which the employee's physician has advised the employee to return to work, and the
Company's physician does not agree, then the Company's physician shall make a reasonable effort
to consult with the employee's physician before issuing a report.

Section 13.08. No employees shall receive any sickness allowance when the following
conditions exist:

(a) For time for which salary or wages might be paid by the Company.
(b) From the time any retirement payments might begin.

(c) When the disability is caused or results from an intentionally self-inflicted injury or other
general acts of misconduct.

(d) When the employee is on furlough or suspended from duty.

(e) When the employee is on vacation.
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® When proper notice of sickness disability is not given to his/her Department. Reasonable
rules governing time and place of notice may be promulgated by the various Departments
of the Company, depending upon the operating conditions existing in each. When proper
notice is not given, allowances shall not begin until such notice is given.

(g) When, upon the occasion of a visit to the employee by a nurse or other employee or person
(not a member of the bargaining unit) he/she is found not to be home and cannot furnish a
satisfactory explanation of his/her whereabouts.

(h) When the injury is the result of the employee's working for an emplayer other than the
Company or self-employment for gain.

Section 13.09. When an employee has received the maximum allowance indicated in the schedule
in Secticn 13.04, he/she shsll not be eligible for further allowances until he/she shall have
performed his/her normal duties for a continuous period of seventecn (17) weeks.

Sectiocr 13.10. No assignment of any sickress allowance wiil be permitied or revognized.
Attempts at assignment will be regarded as suffizient cense for revecation of any allowances
heretofore made, and in case of any attempted attachment or other legal proceedings, the
Company may cancel or revoke any allowances, and in its discretion, or if it so elects, pay such
allowances to the family of such sick or disabled emilov=e.

Section 13.11. Where the sickness of an empicyee ¢ sack as o amount to permanent disability,
or to indicate a more or less permanent absence from the service of the Company, the Company
reserves the right to arrange to havs the ewployee, if eligible, placed on Long Term Disability, in
which event all payments herein provided shall be exhausted before such action is taken. Ary
allowance herein provided for shall in no way affect the right of the Company to sever the
connection of an employee frem the service of the Company for just cause.

Section 13.12. In the event an soloyee is paid Sickness Disability Allowance due to an injury
caused by some person other than the Company or such injured employee, the Compsity may after
a reasonable time pursue the subrogated rights of such employee against said otk person up to
the extent of the amount it has paid to the employee as Sickness Disability Allowances, if the
injured employee does nct pursue his’her remedy for damages. In addition, ii: the event the
employee pursues his/her remecy against such third person and receives a judgment or decree or
settlement from such third person, the Company shall under its rights of subrogation be notified
and will be entitled to participate in such judgment or decree or settlement up to the extent of the
amount it has paid to the employee as Sickness Disability Allowances. If the Comnpany receives a
settlement, to the extent of the amount it has been paid, the employee shall have his/her Sickness
Disability Allowance restored to the extent used.

Section 13.13. When an employee who sustains an on-the-job irjury aad who meet the
eligibility provisions and other conditions set forth in this Article 13, he/she shall be paid benefits
under this Articie to the extent ctherwise eligible. Such benefits shall represent the approximate
difference between the value of compensation an emiployes receives under the applicable Workers'
Compensaticn law and the net pay a7 employze would szeeive under the provisions of this article
for his/her pay grade and stzp. When ar empleyze with an on-the-job injury receives benefits
under this Article, histher Aniual Allowance Davs, Carrvove: Bank Days and Short-Term
Disability balances shall be drawn down accordingly.
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Section 13.14. Female employees (regular status) who leave work due to pregnancy shall be
eligible for benefits in accordance with this Article 13 in the same manner as any other disability,
provided that the following procedures are adhered to:

Following childbirth, the employee shall submit to the Company’s medical consultant
(internal or external) a written statement from her physician certifying the earliest date that
the employee can return to work. Benefits under this Article 13 shall cease on the return
to work date certified by the employee's physician. If the employee elects not to return to
work on this date, the employee may request a leave of absence in accordance with Article
14, Sections 14.06, 14.08 and 14.09.

Section 13.15. It is understood that none of the provisions of this Article 13 shall in any way
limit the Company's right tc discipline employees for excessive absenteeism or misrepresentation
of injuries, ailments, or physical conditior.

Notwithstanding the above, employees absent due to sickness will not be disciplined for excessive
absenteeism for using the first two Annual! Allowance Days in any given year.

ARTICLE 14
LEAVE OF ABSENCE

Section 14.01. Employees will be excused with pay for absence on scheduled workdays upon the

occasion of a death as follows:

(a) Between, and including, the day of death and the day of the funeral of a father, mother,
foster father or mother, husband, wife, brother, sister, son or daughter, mother-in-law, or
father-in-law, grandfather, grandmother, stepfather or stepmother with a maximum of four
(4) working days. One (1) of the four (4) days total allotment may be taken on the day
immediately after the funeral.

(b) For one day on the day of the funeral to attend the services for a son-in-law, daughter-in-
law, grandson, granddaughter, stepbrother, stepsister, stepchild, half brother or half sister.

©) In the event relatives listed in Section 14.01(b) were living in the household of the
employee at the time of death, the allowance of Section 14.01(a) shall apply.

(d) The allowances of this Section shall apply only to employees regularly at work and shall
not apply to employees absent because of sick leave, leave of absence for any reason,
layoft, furlough, disciplinary action, or any permitted absence exclusive of vacation.

Section 14.02. When regular employees are selected to serve as jurors in the jurisdiction of their
residence and are required to be absent from work on regular scheduled workdays because of jury
duty, pay at their basic rate shall be continued during such absences and they may retain any fees
paid to them for jury duty. The work schedules of shift workers will be revised when necessary so
that they will not be assigned to night work on normal jury duty days. Employees shall notify
their supervisors promptly after receiving notice of jury duty summons and shall obtain such
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certifications regarding hours and days of jury duty as may be required by the Company.
Employees shall report for work whenever they are not actually serving as jurors during their
regular scheduled workdays unless otherwise instructed by their supervisors. Continuation of pay
as provided herein shall nct be allowed more than once in two consecutive calendar years unless
the individual is unable to be excused from serving on jury duty.

Section 14.03. Any employee subpoenaed as an innocently involved witness ir a federal, state or
local government judicial proceeding shall lose no pay thereby.

Section 14.04. Employees who are called to active duty or eunlist in the U.S. Armed Forces shall
be granted leaves of absence for their initial tour of duty or initial enlistment period. If such
employees return to work within 90 days of their separation or discharge from military service,
their continuous service with the Company shall not be broken. Unless otherwise required by law,
all employee benefits shall be suspended during the period such employees are on active duty.

Section 14.95. Employees whoe are called to tereporary, short term active duty in the National
Guard or Rescrve due to a ceclared emergency or regular encampment shall be granted 5 leave of
absence on request. The Company will compensate employees during such leaves for the
difference between the employee's base military pay, excluding eany allowances, and the
employee's basz pay rate in the Company, sroviding employces promptly submit official military
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documentation as to military pay received for the pericd of the emergency or reguiar sncampment.

Section 14.66. An employee whe has worked for PEPCO for at least one {1} yrar raay make a
request fcr a leave of absence under 'ocal snd/or federal family and medical leave laws provided
the employee has worked the requisite number of liours in the preceding twelve (12) months. A
request for leave must be made in writing specifying the reason for such leave (including any
requested supporting documentation), the date the leave is expected to commence and the date the

employee expects to raturn 1o work.

Section 14.07. An employee may request a personal leave of absence without pay for a period
up to four (4) months providing such request is made in writing stating the reason for such leave,
the date the leave is to commence, and the date the employee will return to work. Such leave
requests shall be submitted to the employee's department head and shall require the approval of
the employee's Vice President or Director and the Vice President who is responsible for the
Human Resources function in Power Delivery. Depending on Company operating requirements
and reasons for requested leaves of absence, the Company shall be the sole determiner as to
whether a leave of absence is granted. If the employee does not return to work on the approved
return date, his/her employment with the Company shall be terminated. Personal leaves of
absence shall not be renewed or extended beyond the approved return date except in cases of
demonstrated hardship and only on the approval of the employee's Vice President or Director and
the Vice President whe is responsible for Human Resources in Power Delivery. No leave will be
granted to accept employment with another organization or to be self-employed. No more than
one (1) leave of absence (four (4) morths maximum) will be granted within any continuous
eighteen (18) month pericd. Before beginning such a ieave of absence, an employee must take all
vacation *o which hz/she 15 then antitlzd.

Section 14.08. Any emplovee who is duly eleeted to a federal, statz, or local government
position which requires such emplovee to be absent frem the Cermipany on a fuil-time basis, may
request a leave of absence without pay for a period not to exceed the first term of office.
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Section 14.09. Employees granted leaves of absence under Section 14.06 shall maintain the
applicable group medical and group dental plan coverage as if they had continued working. In the
event the employee is a member of a medical plan requiring an employee contribution, the
employee must timely forward the appropriate contribution to the department responsible for
employee benefits each month to continue coverage. Group life insurance may be continued
under the terms described in Section 14.10.

Section 14.10. Employees granted leaves of absence under Sections 14.07 and 14.08 shall have
the coverage of the following benefit plans continued to the end of the month in which the leave
commences:

Group Life Insurance Program

Group Medical Insurance Program

Group Dental Assistance Plan

If the employee. desires to obtain continued coverage under these programs after the period
specified above; such employees shall pay the full monthly: cost ‘of the benefit plan premiums or
contributions up to and including the month in which the employee returns to work from his/her
leave of absence. -Full monthly cost shall inclide both-employee and employer premiums or
contributions: - Such payments shall commence and be: submitted to the Department responsible
for benefits by the first day of the month followiiag the periods specified above and by the first day
of any succeeding months of the leave of absence. Failure to make timely payments as prescribed
shall cause the immediate cancellation'of the program coverage. - Regarding the General
Retirement. Plan, employees on a personal leave of.absencé under Section 14.07 shall maintain
their benefit accrual without having to pay any additional cost. ‘Employees on leave under Section
14.08, however, must make contributions to continiue ‘benefit-accrual during their leave. If an
employee taking a leave under Section 14.08 does not desiré.to.make contributions to the General
Retirement Plan during a leave, contributions to the Plan will be suspended during the leave of
absence and be resumed when the employee returns to work.

Section 14.11. - Employees who return from a personal leave of absence prior to or on the
approved return date will be reinstated in their former posmon at their former rate of pay and will
retain their posmon on the seniority roster. o

Section 14.12. A regular employee who is elected or appointed to a full-time official position in
Local Union #1900 shall be granted a leave of absence without pay by the Company for the term
of such elected or appointed office. In conjunction with such leave, the following will apply:

(a) The President of Local Union #1900 shall give written notice to the Manager responsible
for handling Labor Relations stating the name of the employee to be granted leave, the
date such leave will commence, and the name and term of office involved.

(b) The Company shall make no wage payments to the employee during the term of leave of
absence; however, the Company will continue the -employee's coverage under certain
benefit plans listed below, provided that Local Union #1900 reimburses the Company for
the full cost of premiums or contributions (employee-employer) currently in effect for
such plans. Suchk reimbursements shall’ be forwarded monthly to the departmient
responsible for benefits. The benefit plans subject to such continuation are as follows:
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Group Medical Insurance Program
Group Life Insurance Program
General Retirement Plan

Long Term Disability Plan

Group Derdal Assistance Plan

Local Union #1900 shall be responsible for providing Workers' Compensation coverage
for any employee who is on leave of absence under this Section 14.12.

(c) An employee on leave shall continue io accrue all seniority rights during the term of office
with Local Union #1900 and shall, upon expiration of such leave, be reinstated in his/her
former job classification at the former work location if he/she is physically qualified to
perform tke work. Jt is understood that an smployee on leave for Unien business forfeiis
any promotional epportunities in the Company which occur duriag such leave of absence.

ARTICLE 15
LIVIYTED SERVICE

Section 15.01. When (a) an em:ployee with ten {13} 07 roove years of centinugus sevvice is unable
to perform the regular work of his/her classification bacziss of a disability resilting from a non-
occupational illness or injury, or whe (b) an emplcyee, with 5 or niore vears of cortinucus
service, is unable to perform the regular work of his/her classification because of a disability
resulting from an accident on the job, the Company may invoke the provisiois of this Article by
giving written notice to the employece, copy te the Union. Such notice shall state that the
employee may bid into any available job he/she can do within the limits of his/her disability and
shall have his/her pay pretected to thiz extent set forth ir. the applicable provision of this Article, it
shall also state that the Company will encdeavor to place him/her in any available job classification
where, in the Company's opinion, the employee can be productive taking into account his/her
previous experience, education and the limits ¢f his/her disability.

In fulfilling its obligation under this Ariicle, the Company may place employees without regard to
the posting, seniority or other selection requirements of Article 8; however, such placement shall
be discussed in advance with the Union.

Section 15.02. If the disability referred to in Section 15.01 resuits from a non- occupational
illeess or injury, the employee's rate of pay shall be determined as follows:

(a) If the employee has completed twenty (20) years of continuous service, his/her rate of pay
will be grandfathered, that is, he/she shall continue to bz paid at the same step and pay
grade that the employee was receiving at the time he/she was informed in writing of the
Comipany’s intention to invcke the provisions of this Article and shall be eligible for future
general wage increases.

(b) If the employes has completed Fifieen (15) years of continuous service, his/her rate of pay
will b2 red-circled 2t the time of transfer, that i3, the employed’s rate of pay shall be frozen
and he/she shall not be eligible for future genera! wage increases until the rate of his/her
new classification exceeds his/her red-circle rate.
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(c) If the employee has completed less than fifteen (15) years of continuous service, his/her
rate of pay will be the rate established for the work he/she is to perform.

Section 15.03. When the disability referred to in Section 15.01 results from an accident on the job
which was promptly reported and was not the result of a willful or deliberate act by the employee,
the employee’s rate of pay shall be in accordance with Section 15.02 of this Article.

Section 15.04. Employees in limited service status who become subject to a reduction under the
terms of Article 9 shall first have their status reviewed under the terms of this Article including
classification and sentority.

Section 15.05. When an employee is to be changed to, or from, limited service, the case will be
discussed with the Union and his/her seniority status decided by mutual agreement.

Section 15.06. Future status of an employee's ability to return to his/her former job or a job of
higher classification shall be subject to review at anytime the employee's condition improves to
allow such consideration. If the employee is found to be capable of performing the duties of
his/her former job as determined by the Company's :medical consultant (internal or external),
he/she shall be returned to the job in question assuming there is a vacancy. Concerning a job in a
higher classification or a job in another Occupational Group, if the employee is found to be
capable of performing the duties of such job as determined by the medical consultant (internal or
external), the employee shall be given consideration on thenext job vacancy.

Section 15.07. All employees are expected to actively bid 'onother jobs after being placed on
Article 15. To facilitate placement into an appropriate job, the Company may conduct a
functional or vocational assessment of any employee-placed:on Article 15. While an employee is
on Article 15, the Company shall endeavor to place him/her as set forth is Section 15.01 above.

i

ARTICLE 16
SUSPENSION AND DISCHARGE

Section 16.01. The maintenance of discipline is the responsibility of the Company and to that end
the Company may discipline employees for cause. A copy of all disciplinary actions issued to
Bargaining Unit employees will be forwarded to the Union. This includes all Oral Reminders,
Written Reminders, Decision Making Leaves (DML), and notices of meetings regarding
continuation of employment (and resulting determinations from such meetings).

Section 16.02. In the event the Company believes that a Bargaining Unit employee’s problems
regarding work performance, conduct & safety, or attendance appears to warrant discharge, a
meeting will be scheduled for that employee before his/her Director (or designated representative);
other Company representatives may also be present.

(a) The employee and the Union will be notified, in writing, at least two (2) days prior to the

meeting. The notification will include the ‘date and time of the meeting, a statement
describing the employee’s performance problem(s), and a statement to the employee
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advising of his/her right to Union representation (also included will be the Union’s
telephone number).

(b) The Company will endeavor to assure that a Union Steward is available when an employee
is notified of the meeting. In the event a Steward is not available, the Union office will be
notified as soon as reasonably nossible.

(©) The purpose of the meeting is to assure that an appropriate decision is made regarding the
Bargaining Unit employee’s continued employment with the Company. A. representative
of the Union may attend that meeting. If desired, the employee may allow that Union
official to represent him/her at that meeting. During this meeting, all parties will make all
relevant facts available. Further, the Company may allow witnesses with relevant
information to testify at the meeting.

(d) After the meeting, and after the Company has completed any additional investigation that
it deems appropriate, the empleyee will be advised, in writing, of the Company’s final
determination. A copy of that determination will be forwarded te the Union. It is
understood that empioyecs will rercain at work pending the Company’s final
determinatior, unless that employee h:zs Bcen placed on Crisis Suspension or Excused
With Pay.

Section 16.03. In the event a Bargaining Uit employee is placed on Crisis Suspension or
Decision-Making Leave, the Company will endeavor to assure that a Steward is presant when the
employee is notified. In the event a Steward iz 1ot available, or it is impractical to have a Steward
present, the management represcatative who places the employee on Crisis Suspension or
Decision-Making Leave is responsible for ensuring that the Union office is notified as soon as
possible. Additionally, the employee will be provided with the Union’s telephone number.

(a) It 1s understood and agreed that a Crisis Suspension does not necessitate a meeting
before the employee’s Director (or designated Representative) unless that
suspension is expected to be converted to discharge. However, in the event a
Crisis Suspension extends past five (5) days, the Union shall have the right to
request & hearing. Ir the event of such request, the parties shall, within two (2)
days, arrange tc meet and discuss the employee’s employment stati:s.

Section 16.04. In the event the Unior disagrees with a Company decision o discharge a
Bargaining Unit employee, the Union may, within five (5) working days after the determination,
appeal the discharge directly to Arbitration in accordance with Article 18. However, prior to
Arbitration, the Union may request that a Step 2 meeting be held to discuss the matter.

Section 16.05. Crisis suspensions may be appealed directly to Step 2 of the Grievance
Procedure, Article 17.
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ARTICLE 17
GRIEVANCE PROCEDURE

Section 17.01. It is considered by the parties that all grievances should be presented promptly,
discussed without delay and answered within a reasonable time. A grievance is defined as a
violation of a specific term(s) or provision(s) of this Agreement or of an established precedent in
terms and/or conditions of employment. It is also considered that grievances should be settled
whenever possible at the levels where the greatest familiarity with the subject matter exists. Any
individual employee or group of employees shall have the right to present grievances and to have
them considered for adjustment, provided any adjustments are not inconsistent with the terms of
this Agreement and a Union representative has been given an opportunity to attend as provided in
this procedure. Therefore, it is agreed that all grievances shall be subject to the following
grievance procedure.

Section 17.02. Any employee who believes that he/she has a grievance shall, within one (1)
week after the cause of the grievance is alleged or known to have taken place, discuss it with
his/her immediate supervisor. The employee may, if he/she desires, have his/her Steward present
during the discussion. The supervisor shall within three (3) workdays after the discussion, notify
the employee or Steward (if present at the discussion) of his/her disposition of the matter.

Section 17.03. Step 1--If the appropriate supervisoi's response does not resolve the grievance,
then within two (2) weeks after the cause for the grievance is alleged or known to have taken
place, the grievance shall be stated in writing on forms available from the Company or the Union,
listing facts, reasons, Agreement provisions in question, and/or established precedent in terms and
conditions of employment. The grievance must be numbered (by the Local Union Office), dated
and signed and one (1) copy shall be delivered to the Department Head and one (1) copy shall be
delivered to the Department handling Labor Relations. If a grievance is not delivered to the
Department Head within two (2) weeks after occurrence of cause for the grievance, it will no
longer exist.

Section 17.04. Within one (1) week of delivery of the aforesaid grievance to the Department
Head, the appropriate supervisor(s), the grievant, Steward, and/or Chief Steward shall meet to
resolve the grievance. Within one (1) week after the meeting, the appropriate supervisor(s) shall
give written notice to the Steward, with a copy to the Local Union President, of the determination
of the grievance. If the grievance is not resolved, it may be taken to Step 2.

Section 17.05. Step 2--If the grievance is not resolved in Step 1, the President of the Local
Union (or his/her designated representative) may, within two (2) weeks after receipt of the written
determination in Step 1, submit in writing to the Manager responsible for handling Labor
Relations (or his/her designated representative) a request for a meeting to resolve the grievance.
Within one (1) week after receipt of such request from the Local Union President (or his/her
designated representative), the Manager responsible for handling Labor Relations (or his/her
designated representative) shall arrange to meet with the Union's Grievance Committee (grievant,
Steward, Chief Steward, and/or Local Union President or his/her designated representative) to
resolve the grievance. Such meeting will be held within four (4) weeks of the receipt of the
request unless mutually agreed otherwise. The Union and the Company may have present and
eligible to participate in the discussion any persons they so desire. Within two (2) weeks after the
meeting, the Manager responsible for handling Labor Relations (or his/her designated
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representative) shall give written notice to the Local Union President (or his/her designated
representative) of the determination of the grievance. If the grievance is not resolved ia Step 2, it
may be taken to arbitration as provided in Article 18.

Section 17.06. Discussions regarding grievances shall be conducted as far as practicable during
the employee's working hours. Payment for discussions regarding grievances shall be
compensated as outlined in Article 4 of this Agreement. All employees shall first obtain
permission from their supervisor to be absent for such meetings and must report to him/her upon
returning.

Section 17.07. Grievances relating to matters which extend beyond a single Department,
Division, or Group may originate inn the Step of the grievance procedure where management
authority to settle the matter exists, but no grievance may be taken to arbitration until it has been
presented in Step 2, except where time limits as described in Section 17.05 have beer exceeded
and then only if the party seeking to move the matter to arbitration has not caused or contributed
to the time limits being exceeded or except as otherwise provided for in Sectior 16.04 regarding
discharges.

Secticn 17.08. Whenever a grievance invelves a group of emplovees, a committze of not more
than three persons, which shall include the appropriste Steward and at least ore cf the smployees
affected, may be substituted for an empicyee wharever the word "employee” is used i the
grizvance procedure.

Section 17.09. 1t is agreed that the grievance procedure or time limits may be varied at anytime
by agreement of the parties when such action appears to be necessary or desirable.

Section 17.10. The Union and the Company shall inform each other of persons authorized to
represent them in grievance matters.

Section 17.11. Grievances of the Company or Union shall originate in the lowest step where
authority to take appropriate action exasts.

Section 17.12. The gricvance procedure is applicable to all employees in the bargaining unit
except as otherwise restricted elsewhere in this Agreement, provided, however, that terminations
of regular employees during their first year of continuous service and terminations of temporary
employees at anytime may not be the subject of a grievance.

Section 17.13. Failure to comply with the time limit provisions by employees or Union
representatives shall invalidate the grievance. Failure to comply with the time limit provisions by
Management representatives shall permit the grievance to be advanced to the next Step of the
grievance procedure.

ARTICLE 18

AREBITRATIONM

Section 18.01. Any gvievance not resolved in Step 2 of the grievance procedure may be
submitted to impartial arb'tration.
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Section 18.02. The Company or the Union shall notify the other party of its desire to proceed to
arbitration within two (2) weeks of receipt of the Step 2 answer. Such notice shall be in writing
and shall specify the grievance to be arbitrated and state the issue(s) involved.

Section 18.03. An impartial Arbitrator shall be selected by mutual consent of the Company and
the Union as soon as practicable after receipt of the request for arbitration. If the parties do not
agree on the selection of an Arbitrator within two (2) weeks after receipt of the request for
arbitration, the American Arbitration Association shall select from a standing panel (agreed to by
the parties in the Memorandum of Understanding by which this Agreement was established) the
five Arbitrators least recently selected under this Article and shall provide a list thereof to each
party. Within one (1) week following receipt of the list of Arbitrators, the parties shall meet and
alternate in striking names from the list with the loser of a coin toss striking first. The remaining
name, after each party has struck twice, shall be the impartial Arbitrator.

Section 18.04. The arbitration hearing shall be held as quickly as possible. The award of the
Arbitrator shall be final and binding upon both parties and upon the employee(s) involved. The
fees and expenses of the Arbitrator, and any other expenses agreed to by the parties prior to the
arbitration hearing, shall be shared equally by the Company and the Union. The Arbitrator shall
have power and authority to arbitrate only those matters expressly made subject to arbitration by
the terms of this Agreement and shall rule only: on the isstes submitted to him/her. The Arbitrator
shall have power only to interpret this Agreement and shall not have the power to alter or amend
it.

Section 18.05. At the request of either party, a grievance involving the discharge or discipline of
an employee shall be submitted to Expedited Arbitration (as defined below). The Arbitrator for
such Expedited Arbitrations shall be appointed from. a standing panel of at least ten (10)
Arbitrators agreed to by the parties in the Memorandum of Understanding by which this
Agreement was established. As soon as practicable after receipt of the arbitration request referred
to in Section 18.02 above, the parties shall try to agree on a:date(s) to arbitrate the case. If
agreement is reached, the parties shall notify the American*Arbitration Association (hereinafier
"AAA") of the desired date(s). The AAA will then appoint an Arbitrator from the parties' standing
panel who is available on the requested date(s). Prior to the parties' selection of a mutually
acceptable date(s), neither party shall be informed of the availability of a named Arbitrator on a
particular date. Ii the parties are unable to agree on a date within two (2) weeks after receipt of the
request for arbitration, either party may so notify the AAA, requesting that the AAA appoint an
Arbitrator who will set the time and date(s) after considering the parties' positions on when the
case should be heard. In appointing Arbitrators under this Section, the AAA shall make every
effort to evenly distribute the cases among the standing panel of Arbitrators. The Expedited
Arbtitration will be conducted according to the Expedited Arbitration rules generally in effect,
except to the extent inconsistent with this Section.

ARTICLE 19

APPLICABLE LAW AND REGULATIONS

Section 19.01. It is understood and agreed that the provisions of this Agreement are in all
respects subject to all applicable laws and governmental regulations now or hereafter in effect and
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to the lawful rulings and orders of all regulatory commissions now or hereafter having
jurisdiction. Should any provision of this Agreement be found to be in conflict with any
applicable laws or lawful rulings or regulations, the parties shall at once meet for the purpose of
discussing and/or modifying that portion of the Agreement only.

Section 19.02. The Company will endeavor to comply with all state and local laws and
regulations relating to the safety and health of employees and will take such additional steps as
may be necessary to make adequate provision therefore, including the establishment and
maintenance of appropriate first aid stations and other facilities. The Company will also formulate
and publish safety rules to which the employees shall be required to conformi.

ARTICLE 20
SAFETY AND HEALTH

Section 20.01. The Company and the Union recognize the need for an effective Safety and
Health Program for the benefit of all employees and the Company. The Union will cooperate in
ass'siing and maintaining the Company's rules regarding safety and health.  The Comrany
recognizes the ‘nterest of the Unior in the safty and health of its members, and will give careful
consideratien to any racommeadations made by it The Company sgrees to ‘nvesiigete, zpon
request of the Union, any conditions which might affect the safety and health of employees, and

will meet with a Union safety commities as desigrated below.

Section 20.02. The Company and the Union agree to establish a Joint Safety and Health
Adviscry Committee for the purpose of ~eviewing or recommending new or revisec safety and
health rules, discussing current safety and health conditions or problems, and discussing laws and
regulations concerning Occupational Safety and Health Act (OSHA) and/or other federal and state
regulatory agencies having local jurisdiction. This Committee shall consist of net taore than three
(3) members for the Company and three (3) members for the Union. Two of the three members of
the Union committee will be permarcnt members of the Joint Safety and Hzalth Advisory
Committee and the third may be a rotating member as designated by the Union.

Section 20.03. This Corzmittee shal! gencrally meet on a monthly basis and take actions it deems
appropriate in presenting and recominending new or revised safety and health ruies affecting the
employees of the Company. However, it should be understood that the establishment and
enforcement of safety and heaith rvles and regulations is a proper function of management and to
this end the final determination as to adoption and implementation of safety and health rules shall
be the sole responsibility of the Company.

Section 20.04. It is understood that any dispute arising out of the enforcement of Company
established safety and health rules shall be proper suvject for a grievance under Article 17 of this
Agreement.

Section 20.05. The Company will compensate members (Company employees) for time spent in
mestings ¢f the Joint Safely end Health Advisory Coronittezs,

Section 290.66. When the Compeny is required to notify OSHA or a correspending state agency of
an accident involving Company employee(s), it will also notify the Union of such accident. The
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Union may thereafter investigate the accident by having a Union official contact the Manager
responsible for safety or a member of his/her staff who will arrange for such investigation.

ARTICLE 21

UNAUTHORIZED WORK STOPPAGES,
SLOWDOWNS, OR LOCKOUTS

Section 21.01. It is understood and agreed that the services performed by the employees of the
Company in their employment are essential to the continuing operations of the Company as a
public utility and to the welfare of the public.

Section 21.02. During the term of this Agreement and any mutually agreed-upon extensions
thereof, the Union will not call, authorize, encourage, ratify, or engage in any strike, sitdown,
slowdown, or other interference with or stoppage of the work of the Company, and the Company
will not engage in any lockout of employees.

Section 21.03. In the event that any employees in the bargaining unit individually or collectively
engage in any strike, sitdown, slowdown, or other interference with or stoppage of work, the
Company shall notify the Union of such incident.and the Union shall take the following acticns:
: .v : !l" ' -
(a) Notify the Company in writing within 24 hours of such incident that such strike, sitdown,
slowdown, or other interference with or stoppage of work is not authorized by the Union.

(b) Immediately instruct such employees that. they are in \1olat10n of the Agreement and order
them to immediately cease such action.

(©) Grant such employees no assistance in such action.

[N

Section 21.04. If the Union complies with Section 21.03 there shall be no responsibility on the
part of the Union, its officers or representatives. -

Section 21.05. If such employees (Section 21.03) do not cease such action immediately upon
instructions of the Union, they shall be subject to discipline by the Company, including discharge.

Section 21.06. If there is any question about any individual employee as to his/her participation
in a strike, sitdown, slowdown, or other interference with or stoppage of work, and/or the
discipline imposed, the matter may be subject to Article 17, Grievance Procedure.

ARTICLE 22
BENEFIT PLANS

Section 22.01. General Retirement Plan (GRP) - The level and type of benefits provided under
the existing PHI Retirement Plan (the PHI Retirement Plan includes the General Retirement Plan,
Sub Plan, and the PHI Sub Plan which is described in the 2004 GMU), as amended by the 2009
Memorandum of Understanding (Benefits), will be continued during the term of this Agreement.
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Section 22.02. Long Term Disability Plan (LTD) - The level and type of benefits provided
under the existing Long Term Disability Plan for bargaining unit employees, as amended by the
2009 Memorandum of Understanding (Benefits), will be continued during the term of this
Agreement. All employees awarded long term disability benefits under the plan rust make timely
application for Social Security Disability Benefits and Medicare Parts A and B, and if benefits are
denied, must continue to appeal, in a timely manner, the denial of such benefits unless and until
the Company or its agent determines further appeals are no longer necessary. Failure to file timely
application or timely appeal(s) for Benefits or to cooperate withk the Company or its agents in such
appeal(s) will result in suspension of benefits under the plan.

Section 22.03. Medical Coverage

(a) The level and type of benefits provided under the Preferred Provider Crganization (PPO)
or Heaith Maintenance Orgauization (IHMO) described in the 2609 Mzmerandum of
Understanding {Benefits) will be continued during the term of this Agrezment and shall
apply to all bargaining unit employees except those who elect medical coverage under
another plan offered by the Company. During the term of this Agreement, all covered
eraployees shall pay racnthly contributicns zs set forth in the 2009 Memorandum of
Understanding (Benefits).

(b) In the evert a Plan member has becn pzid besefits from the Plan for njuries caused by
some person other than the Company or such injured member, the Company may, after a
reasonable time, and with the written authorization of the injured member, pursue the
subrogated rights of such member against said other persor. up to the amount it has
incurred or paid to or on bekalf of the member from the Plan, if the injured member does
not pursue his/her remedy. Such injured member shall not unreasonably withhold his/her
consent. In the event the member pursues his/her remedy against such third person and
receives a judgment or decree or settlement from such third person, the Company shall,
under its rights cf subrcgation, be notified by the member and will be entitled to
participate in the judgment or decree or settlement up to the amount it has paid on behalf
of the member from the Plan. If the Company receives a settlement, to the extent of the
amount it has been paid, the employee shall have his/her "lifetime maxim:ia" restored. It
is agreed, however, that the Company shall be paid only from the amount remaining after
ail expenses, legal fees and court costs, stc. have been paid.

(c) The Company reserves the right to offer new or additional medical plans in addition to any
it may have offered in the past. The parties agree that any contributions for the first year
such a plan is offered will be negotiated between the Company and the Union. If the Plan
or any part of the Plan is or becomes insured, the Plan costs for the insured aspect will be
the insured rates for the year in questicn.

Section 22.04. Life Insurance - The level and type of benefits provided under the existing
Group Life Insurance Plan for bargaining unit employess shall continue as modified by the 2009
General Memorandum of Understanding. Supnlernental Life Insurance coverage will be provided,
as described in the 2009 General Memorandum of Understanding (Benzfits),
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Section 22.05. Accidental Death or Dismemberment Insurance - The level and type of benefit
provided under the 2009 General Memorandum of Understanding (Benefits) shall continue during
the tem of this Agreement.

Section 22.06. Travel-Accident Insurance - The existing Travel-Accident Insurance coverage
(Company paid) for bargaining unit employees will be continued during the term of this
Agreement.

Section 22.07. Dental Plan - The level and type of benefits provided under the 2009
Memorandum of Understanding (Benefits) shall continue during the term of this Agreement.

Section 22.08. Savings Plan - Provided Section 401(k) of the Internal Revenue Code as in effect
on the date of this Agreement remains available, the level and type of benefits provided under the
existing Savings Plan for bargaining unit employees, as amended by the 2009 Memorandum of
Understanding (Benefits), shall continue during the term of this Agreement. The Company will
provide a match of 50¢ for each dollar of partlclpant's contributions to the Plan, up to 6% of base

pay.

Section 22.09. Pre-Tax Spending Account - Provided Sections 125 and 129 of the Internal
Revenue Code as in effect on the date of this Agreement remains available, the level and type of
benefits provided under the existing Pre-Tax Spending Account for bargaining unit employees, as
amended by the 2009 Memorandum of Understanalng (Beneﬁts) shall continue during the term of
this Agreement ' R S .

Section 22.10. Child Care Referral Service - The level and type of benefits provided under the
existing Child Care Referral Service shall continue during theiterm of this Agreement.

Section 22.11. The method of funding, the election to self-insure any benefit plan described in
this Article or the selection of an insurer for any plan shall be entirély within the discretion of the
Company, and in the event there is any change from the current insurer(s), the Company shall
maintain programs whose overall level and type of benefits-are equal to the present programs, if
available. Any dividends or reductions in premium rates durmg the term of this Agreement will
accrue to the benefit of the Company.

Section 22.12. The administration of benefit plans described. in this Article shall be the
responsibility of the Administrative Board of the Company under the direction of the Board of
Directors. Such responsibility shall include the selection of trustees; consultants, actuaries,
investment managers, or other parties deemed necessary for the orderly operation of the plans.
The Company may enter into or amend contracts or agreements with any parties involved with
any of the Plans described in this Article such as trustees, insurance carriers, financial institutions,
or investment fund managers, in the administration and operation of trusteed, self-funded sclf-
insured, or insured benefit plans, and when necessary, to amend plans and plan documents to
reflect operational changes or to secure qualification as appropriate from the Internal Revenue
Service. It shall be the Company's responsibility and authority to determine the extent to which all
or any part of any benefit plan-is self-funded,:trusteed or insured. -The Company will annually
submit reports to the Union on defined benefitplans in accordance with the Employee Retirement
Income Security Act (ERISA).
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ARTICLE 23

IDENTITY OF PARTIES AND
COMPLETE AGREEMENT

Section 23.01. The parties to this Agreement agree that it shall be binding upon them and their
successors and assigns.

Section 23.02. It is agreed that in the negotiations leading to the execution of this Agreement
each party had full opportunity to propose, present, and discuss all matters concerning
relationships between the Company, its employees in the agreed classifications and jobs covered
by this Agreement, and the Union. Neither party is obligated to bargain collectively, 2s regards
such employees, with respect to any matter not covered by this Agreement, for the life thereof,
except as may be specifically permitted by any reopening clause. Neither party shall have the
right, without consent of the other party, to insist upon an addition thereto, change therein or
deletion therefrom. Amendments to this Agreement may be made, however, and amendments
proposed in writing by one party shall be considered by the other and discussed by the parties
jointly; but if, as a result of such negotiations, no amendments are agreed to, the disagreement
shall not constitute a dispute subject to Article 17, Grievance Procedure.

ARTICLE 24
DURATION, REOPENING AND RENEWAL

Section 24.01. Except as otherwise specifically provided in this Agreement or accompanying
General Memorandum of Understanding and attachments thereto by which this Agreement was
established, it shall become effective upon formal signing and shall supersede all prior agreements
between the parties; except for the implementation of any change from the previous Agreement
which shall occur as may be called for in the Agreement. The Standard Wage Classification shall
be implemented as outlined in Sections 24.03, 24.04 and 24.05 of this Article. The term of this
Agreement shall be to and including May 31, 2012 and it shall thereafter continue in full force
and effect for succeeding periods of 12 calendar months each, unless either party, prior to April 1,
2012, or April 1 of any year thereafter, shall serve written notice upon the other party of its desire
to amend and/or to terminate the Agreement as of the following June 1.

Section 24.02. If amendments to the Agreement are so proposed for any such June 1, such notice
shall set forth the Articles and Sections of which amendment is desired and the nature of the
proposed amendments. If, following negotiations on such amendments, agreement is not reached
by June 1, either party may thereafter terminate this Agreement at any time by giving 48 hours'
written notice thereof to the other.

Should either party terminate the current Labor Agreement, the parties further agree as follows:
The Union agrees to provide the Company at least 48 hours notice (in writing) of the date and time
of the commencement of any strike or work stoppage. The Company agrees to provide the union
at least 48 hours notice (in writing) of the date and time of the commencement of any lockout or
implementation of any unilateral changes to the current Labor Agreement. The obligations in this
paragraph shall survive the termination of the Labor Agreement.



Section 24.03. The Wage and Salary Schedule included in the Standard Wage Classification
which constitutes Annex A to this Agreement shall become effective as of the date set forth in said
Annex A, for all employees in the bargaining unit who are not covered by Section 24.04 below
with each such employee's wage or salary rate, as the case may be, thereupon being changed to the
applicable rate shown in Annex A for such employee's progression step in his/her Pay Grade.

Section 24.04. Other provisions of this Agreement notwithstanding, a wage increase of any type
shall not become effective prior to the start of a pay period during which the employee records

hours of work.

Section 24.05. Only those employees being carried on the Company's payroll as of the date of
ratification shall be ¢ligible for any retroactive payment as they may be otherwise entitled.
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IN WITNESS WHEREOF, the Company and the Union have respectfully caused this
Agreement, constituting the entire agreement between the parties with respect to the collective
bargaining agreement, to be signed by their proper and duly authorized officials, this 19" day of
November, 2009.

Washington, D.C.

POTOMAC ELECTRIC POWER COMPANY
AND PHI SERVICE COMPANY

Senior Vice President, Operations /s/ Michael J. Sullivan

Vice President /s/ Ernest L. Jenkins, Sr.
People Strategy & Human Resources

Manager, PHI Stravesic Labior Kalaticr s /s/ William J, Wolverion
Manager, Compensation & Beriefits /o’ 1dichas] J. Saiilsan, I
Manager, Human Resources Business Partners Pepco /s/ Eileen M. Appuglies

LOCAL UNION #1900
INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS

President/Financial Secretary/Business Manager /s/ John L. Holt

Recording Secretary/Business Representative /s/ James K. Furbush

/s/ Jessica N. Clayton

/s/ Darrell J. Fitzgerald

/s/ John J. Hennessy

/s/ Brian M. Hoy

/s/ Edward A. Stuckey
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ANNEX
STANDARD WAGE CLASSIFICATION
AGREEMENT OF September 3, 2009

BETWEEN

POTOMAC ELECTRIC POWER COMPANY AND
PHI SERVICE COMPANY
AND LOCAL UNION #1900

OF THE |
INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS
With
Wage and Salary Schedule
Effective
May 31, 2009
May 31, 2010
May 31, 2011

55



WAGE SCHEDULE FOR
HOURLY RATE CLASSIFICATIONS

Effective May 31, 2009 Hourly Wage Rates
Pay Step
Grade 1 2 3 4 5

7 1670 16.95 1723 1747 17.72

8 1723 1747 1772 18.02 18.28

9 1864 1884 1920 1949 19.70

10 2020 2054 2085 2122 2147
11 21.05 2138 2174 2202 2233
12 2325 2357 2390 2420 2458
13 26.06 2643 20.65 27.04 2740
14 2742 27.82 2820 2859 2891
15 2859 29.03 2938 29.71 30.16
15-A 0.00 0.00 0.00 0.00 30.86
16 30.16 3055 30.87 3129 31.72
17 3188 3227 3265 33.03 33.41
18 33.69 34.12 3444 3477 3529
19 3564 3599 36.33 36.72 37.15
19-A 36.56 36.93 37.27 37.66 38.08
20 3747 3787 3821 3859 39.00

Consideration for time and merit progression through
step rates in each Pay Grade at 6-month intervais.
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WAGE SCHEDULE FOR
HOURLY RATE CLASSIFICATIONS

Effective May 31, 2010 Hourly Wage Rates
Pay Step
Grade 1 2 3 4 5

7 17.03 1729 1757 17.82 18.07

8 1757 1782 18.07 18.38 18.64

9 19.01 1922 1958 19.88 20.09

10 2060 2095 2127 2164 21.90
11 2147 2181 2217 2246 2277
12 2371 24.04 54.38 2469 25.07
13 26.58 26i96 | 2719 2758 27.95
14 2797 28.37 2877 2916 29.48
15 2916 2961 2996 30.31 30.76
15-A 0.00 0.00 0.00 0.00 31.47
16 30.76 31.16 >31.48 31.92 32.36
17 3251 3292 33.30 33.69 34.07
18 3436 3480 3512 3547 36.00
19 36.35 36.71 37.06 3745 37.89
19-A  37.29 37.67 38.02 3841 38.84
20 3822 3863 3897 39.36 39.78

Consideration for time and merit progression through
step rates in each Pay Grade at 6-month intervals.

57



WAGE SCHEDULE FOR
HOURLY RATE CLASSIFICATIONS

Effective May 31, 2011 Hourly Wage Rates
Pay Step
Grade 1 2 3 4 5

7 1737 1764 1792 18.18 18.43

8 1792 18.18 1843 1875 19.02

9 19039 1960 19.97 20.28 2049

16 21.01 2137 2169 2207 2234
11 2190 2224 22061 2291 2323
12 2418 2452 2486 2518 2558
13 2711 2750 2773 2813 28.50
14 2853 2894 2934 2975 30.07
15 2978 3020 3056 3091 31.38
15-A 0.00 0.00 0.00 0.00 32.10
16 31.38 31.7€ 3211 3256 33.00
17 33.16 33.58 33.97 3436 3475
18 3505 3550 3583 36.18 36.72
19 37.08 3744 3780 38.20 38.65
19-A 38.03 3843 38.78 39.18 39.61
20 3899 3940 39.75 40.15 40.58

Consideration for time and merit progression through
step rates in each Pay (Grade at 6-month intervals.
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HOURLY RATED CLASSIFICATION GRADE

CUSTOMER CARE

METER SERVICES

Senior Meter ELeCtrOnic TECHIMCIAN ...iiiiiiiieeeieeieeeee ettt et e e seeeeeeee e e e e e e eeeeesseneaeeteeeseastsaeeesesenrens 19
I (115 g A (1ot o) ¢V [ K1) o1 a o £ 4 WO TSSO OO 18
SENIOT IMETET TECIMICIAI ...ttt ettt et eeeeeesas e tete st e s eassenmeaareseesssssssraseeeressanarnreens 18
IMELEr TECHNICIAIL A oottt e e e e e e e s e e e ea e et essees s rarraeteesesesaiasaseseseseserarmenneesseianns 17
Meter TECHNICIAN B ..ottt e e et e e e e e e e e s aeeeesesssasatamenenaaessseeneeesaesanns 14
MeEter TECHNICIAN Coooveeeeeeeeee ettt e e e et e e e e e et e eeeesse s st b taeeeeeesssasassassnaassesastareeseesasns 11
5 (5] Vo T OO U TSSO TSROSO T USRS PROSUSTURRR 7

Meter REPAITET A¥ ...ttt et st b et et e e e e e e b esteseeen e b e bt seeen e ee e ebeebe e 15
Special Meter REAAET ¥ .........oo oo et erte et e e re et e e bt ettt sbararaearsaesbeesbeebe e bt e araerarabeenes 13
Helper/Special Meter REAET ... ...oouiiuiiiiii ittt ettt st nbesreseeeneennene 13

CREDIT REMITTANCE & COLLECTION

ColleCtion SPECIALIST A ..uviriiiiteieiterete sttt ettt et et be et se b se e st s e s s e s e s b essemseaeeesebeassebensenaeneareaneas 15A
COlIECHION SPECIALISE .....oeveivieereieriecrierieti ettt ste et eeteens srereaesaaseessesaenbesseseereeseeseassesseseeseaseeresseareseensesseseasassansas 15
COLLECTOT . ...ttt ettt sttt ettt b e st ebe bttt eb e ea e e s et e st eme e st e b ent e st eet e st anaenaa st eateb e bt ebe se e nenneresaeneeanes 14
Collection Order DISPAtCRET .........ocvioiiiiiiieiees ettt ettt sttt b et besbe s s ess e sssea s ane st aneessesasenes 14

OPERATIONS

FIELD OPERATIONS & RESTORATION

Lead Substation Technician — Operations — NERC .......cccccciiiiiiiiiiiniiiniree s eevnsneasee e 19
Sr. Substation Technician — Operations — NERC ........ocooiiiiiiiiii ettt er e 17
Substation Technician — Operations — NERC ........c.ccciiiiiiiiiiiie ettt 15
Substation Technician Trainee IIT — Operations — NERC ...........ccccoovioiiiieiiireieceece et 12
Substation Technician Trainee IT = NERC ..........cccccooiiiiiiiiiiiiciceeeee et 8
Substation Technician Trainee I — NERC .........cccooiiiiiiiiiiiii ettt eve e 7
Lead Transformer Tester — NERC .....cocuoiiiiii ettt ettt ae et saesen e ee s 19A
Transformer Tester A —INERC .....oooiiiiiieie ettt sttt e s a e s ra et e st eatesbe e e e s e evessaansensesans 18
Transformer Tester B — NERC ...ttt sttt ettt s et b e seeseeeneeeenreas 15
Transformer Tester C — NERC .......ooiiiiiiiiiiiiiicrie et ne e seasss e e et e sraessr e s s e e s s esseeeseesaeesaaasenansannseens 12
Helper — NERC ...t 7

*Restricted Roster

59



HOURLY RATED CLASSIFICATION CRADE

OVERHEAD MAINTENANCE & CONSTRUCTION - FSC

Lead Line Mechanic — INERC ..ottt e e e e ettt e e e e s et ereeeees e eeaaessesareeeesenaae eereeaaeesaans 19A
Senior Line MecChanic — NERC .....ee ittt ettt e s e ettt e e e e s eeeee e e e e e s ae et aae et eesanereeereseeesaeaeas 18
Line MechaniC A — NERC .....ooiiiiiii oottt e e e et e e e s ettt e e ste et e e e e e seereaeeereesenarnereeesaenaine 15
Line Mechanic B — NERC ... ..ottt ettt et et e eeee e e e e e et e e e eeee e 12
Line Mechanic Tralnee IL — NE R C ..o oottt e e e e e e e e s e aat e e e e e e et eerenesesenaaereeenn 9
Line Mechanic TraiNee I — NERQC ......o oot et e e e e e e e e e e e e e e e s s e s e s e s e e eenevnerenes 7
Lead URD Mechanic™® — INNERC . ..ot ee et e s et et eer ettt e e e e st e e e eeeer et e en s eaeen e 17
URD MeChaniC A — NERC ..ottt e et e e e et e e e e e e e e e eeee st eeeeenereeiraeeaeereas 15
URD Mechanic B — INERC ...t oo e e e oo et s sttt e et e e e eeeesaneeesasaeteeseiass ret anet s nenaee e 14
URD MeChanic € — NERC ...ttt et e e e e e e et a e e as e st tet e s eee et ateeeeeaaaaassereten st vaneaat st maeenn o 12
URD Service Inspector — NERC.......cccoiiiiiiii e e e v 15A
Overhead Inspector — NERC ... ..ottt b e st eae ettt eae e s 13

OVERHEAD MAINTENANCE & CONSTRUCTION - RSC

Lead Line MecChaniC — NERC ......ooioiiiieeee et eeeeee ittt et e e e esete e e e e s s eeee et eeesesaataneeeeseanarteteessesetaeresenearnenes 19A
Senior Line Mechanic— NERC ..ottt a e ae e ettt —————— 18
Line MechaniC A — NERC ...ttt et et ettt e e e e s e b eaeeseeseea et e s seseerreteseesestereeeeeens 15
Line Mechanic B—NERC ................... e et e e et e teeee e e e ——eeeeeie e e —tetser e ————eteesta e ———aeseeanr—teeeetaar—enaresranas 12
Line Mechanic Trairee H = NERC . . oot ieeeneeeen, et et h et s ee——retenera e e eerra———teteerara—narens 9
Line Mechanic Traifee I — NERC ...ttt ettt e ettt te e e s et et e s s et taeraseesseer et eeesseaevereeeene 7
Lead URD Mechanic® — INERC . ...ttt et et ee e e s ereeaeeeeseeseestaeaeaeseas st eesesiasaasaeassernarnesaaaas 17
URD MecChaniC A — NERC ...ttt et e e e e et et eeeeeeaees s eestetnesaeeesrenreereinneas 15
URD MeChaniC B — NERC ...ttt et et e eaaetaemesesataeaasanesaeaee heresssetesessasessasaabanaene 14
URD MEeChanic € — NERC ..ottt ettt e rete ittt e e s e satiaateesessestrerereeesasseaesees teeteernteeessesrerereeraanane 12
URD Service Inspector — NERC ..ot 15A
Overhead Inspector — NERC .. .. ..o 13

UNDERGROUND MAINTENANCE & CONSTRUCTION - BSC

Lead Construction Mechanic — NERC ...ttt ettt e et e e e ter et e e s eaeeeaerersesanre 18
Construction MechaniC — NERC .......uouiiiii ettt e et e it e e e e s et e e e s seessteseesensrnereeesensenees 17
Conduit Crew Leader — NERC ......ooeeiiiiieieeeeeiee ettt ettt e s e s es et s e e see et e e sesesateseesssesatbaseseesesaannens 15
Conduit Equipment Operator — NERC .......cooiiiiiiiiiiie ettt ettt e see s 14
Condult INSEALIEr A — NERC ..ottt ettt et e et et e e e e e e e et e e et e e e e e e e e s e et rene e eeeeeenees 13
Conduit INStaller B — NERC ..ot ettt er e e rereraeaaaens 9

Conduit INStALLET € — NERQC ..ottt e e aeeesetereeseaeeeseseeraesesereaeraee e e et e aaststaenenenneneeranes 7
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HOURLY RATED CLASSIFICATION  GRabE

UNDERGROUND MAINTENANCE & CONSTRUCTION — BSC - (Cont’d)

Lead Distribution Tester — NERC .......oooiiiiiiiieeee ettt et sne e be e enaennsbs e s r s 19A
Distribution Tester A — NERC ...ttt et sbene s e b s e e saas e sab e sba e 18
Distribution Tester B — NERC ... ..ot et 15
Distribution Tester C — NERC ... .oc.oiiiiiiii e s e ser et ese e b st 12
Distribution Tester D — NERC .. ...ccii ittt et e acs e sneesneereeabeshesaneneenesbssreenean 9
HeElper — NERC ...ttt ettt st s s e eabe s e sane e e ee e smas e sane s e e e nneeaais 7
System Line Locator® — NERC ..ottt et e 17
Lead Cable Splicer/Mechanic Pressurized Systems — NERC ... 19A
Lead Cable Splicer/Mechanic — NERC ...t 19A
Cable Splicer/Mechanic A — NERC ......c.ooiiiiii ettt st e 18
Cable Splicer/Mechanic B — NERC ......coooiiiii ettt sttt et 15
Cable Splicer/Mechanic C — NERC ..ottt st st 12
HEIPer — NERC ... oottt ettt ettt et e bt st et e et ekt eeb e st e e bt e et ea b e e st e ne e eme et e sk eemeemrenesaeebesnees 7
NS W ToTl 51T o 1STo1 10 ) T O U PO U PP OO O PP SUCOPSOTOP ORI 13
Materials Handler/Crane Operator .. ......coooeiiriiioniieie ettt sttt st v i 13
Underground Lines TTalner™ . ........cooiiiiiiiaii ettt e se e ae e e bt san e et bbb 19

UNDERGROUND MAINTENANCE & CONSTRUCTION - RSC

Lead Cable Splicer/Mechanic Pressurized Systems — NERC ..., 19A
Lead Cable Splicer/Mechanic — NERC .........ccccociieeniiinnnne et et 19A
Cable Splicer/Mechanic A — NERC ...t st e 18
Cable Splicer/Mechanic B — NERC ......c.c.iiiiiiiiiiiiiectt ettt e 15
Cable Splicer/Mechanic C — NERC ......cocoi ittt ettt et ee e ebee bt e s etee e 12
HEIPEr — NERC ...ttt e e eb b e n et s bbb s a bbb saesbe s e s n et 7

SUBSTATION MAINTENANCE & CONSTRUCTION

Lead Substation Technician — NERC ......oooiiiiiiiiiii ettt ettt teeeee e s e e traaees e s eessesentsaseessrarereease st 19A
Sr. Substation TechniCian — NERC .......oooi oot e et et vt e e e e e s s serraaaeetese s esaarteeesssesratsesens 18
Substation TechniCian — NERC ...ttt e e et e re et e s e s s se e arareeeaesssesnrareeeeseaatareens 14
Junior Substation TechniCian — NERC ...ttt e e et e s e erer e e e e s seesreteeesssesasaneteeeesnenens 9
Helper — NERC ....oiiitiiceeitiitt sttt ae et et b e sttt et e bt eabb e st st g e sbbesabesa bt e me e mgaeabeeab e et e ebesaneamnenbeens 7

€ 1o (1<) o s\ UUU TR OO TSSOSO OO PR 12
GATAENIET B ..ot e e e e e e e et a et e e e e e e e et e e e e e e etaeeeeeeeaaan e ——eeteeeerera e ——ae e aesatbeteeesaans 9
Painter A — NERC ... et e e et e e e e e et e e s e s e st ts e et eeeeeeessnsaetsesaeaesesenesannesesaeesssssnnrnreesonas 15
Painter B—NERC ..ot e, ettt et e eeee et e e e —ttteeteeeaaeree —————————eteteeraaaearir—eaeeeraartraaesiaas 13
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PAY

HOURLY RATED CLASSIFICATION GRADE

PROTECTION & TELECOMMUNICATIONS OPERATIONS

Test Specialist — NERC ..ottt et sb e st b e ra e aea e srsanes e 20
Relay Tester A — NERC ... ..ottt ettt ettt et et ettt e e etaeseessesse s e e e e ebeansncaesres 18
Relay Tester B — NERC ... ..ottt st ve et et et et e 2esbe b eababesae e e sreenns 14
Relay Tester C— NERC .. ..ottt eteeee sttt e ste et ee s ereasbasssastaecavecanas seersessneesseessesssesaneenses O
HEIPET — INERC ...ttt sttt b e r s et eh e b s e et e s emten s abe st eneeaeeteaneneeneenes 7
Instrument & Equipment Technician A — NERZ ... 17
Radio Frequency Interference Investigator — NERC ......cccoiiriiiiiiiiiiinietcie et e 18
Instrument and Equipment Technician A — NERC ........ccccciiiiiiiiiiie e e 17
Lead Electronic Technician — NERC ........coiiiiiiiii ettt st eeens 20
Electronic Technician A — NERC ......cooiiiiioiiiiei ettt sa e ta e bt aneeas e et secre s 18
Electronic Technician B — NERC .....cc..oooiiiiiiiie ettt et e e 14
Electronic Technician C — NERC .....c..coiiiiiiiiiiiit ettt ettt e sn e et ebe b e e s es e 9
HelPer — NERC ...ttt ettt e e st ete e b et e s et estenea bt s e b et asnesse s eseseeeeeeeae e mnenne 7

ELECTRIC SYSTEM MAINTINANCE & CONSTRUCTION

Transmission ROW Management COOTdINAtor. ...........oioeiiriiieniee ettt eee et e see e 17
Transmission ROW Maintenance INSPECTOT .......c.cooiiiiiiiiiireeteie ettt eee aeseeseenvesreseeeseree e e 15

SYSTEM OPERATIONS & RESTORATION

CONTROL SYSTEMS SUPPORT

System Service Specialist — NERC ... ..ottt ettt sa s et ereebebesae 20

System Service Technician A — NERC ...t esrr e r e sve et s e saranas 17

System Service Technician B - NERL oo e ettt et 14
ASSET MANAGEMENT

DISTRIBUTION ENGINEERING - DC

DiStriDUtION DESIZNET A ....oiiiie ettt ettt e sttt ese e b e st e e et em e saeeneenee bt bt eneeree srenee 20

Distribution DESIZNET B ..ot e er ek er e e e eenee 19

DiIStribution DESIZNET C .iiooiiiiiiiii ettt sttt bttt ettt eseese e sk e b enbe sttt e eeeaneereeranen e bt ans 16

DistribUtion DESIZNET D ...ooviiiiiiiieieeeict ettt sa e bbbt et e bt ae st e snen e e st er et en et ne e 13
62

3



HOURLY RATED CLASSIFICATION GRADE

DISTRIBUTION ENGINEERING - MD

Distribution DEesiNEr A .. ... e 20
Distribution Designer B ... 19
Distribution Desi@ner C ... 16
Distribution Designer D ... ... e 13
RELIABILITY

Laboratory TECHNICIAN A ......ooiiiiiiieie ettt et et ee et et saesteeeresrearaesesenesmesneeaeons 15
Laboratory Technician B ... ....oooiiiiiii et ebe et ene et ee e 13
Laboratory TeCHNICIAN € .....ooouiiiiiieiiieeee ettt st et e b sre et e nesbeseeanenes e ees 8

DiStribUtION DIESIZNET A .....eiuiiiiiietieit ittt et ettt s h et et e sbe e s bt e et e e s be s ehe s eet et e e seeenbtesanesaeeane e et eeneenes 20
Distribution DESIZNET B .....cooiiiiiiiiiiie ettt 19
Distribution DESIZNET € ...oooeviriiiiiieiiee et see e et r et e et e e st e e s bt e e sibeeeeubaeesbteenaneesmtneesanesenneseseraareeennes 16
Distribution DesiZner D ... e 13

Distribution Designer A .......cccocvvevvecrvereencrencnerennans etenetanneeenneeenes et e bt e e h e bt e bt e hbeeab e e bt es e e eh e sheesaeebeeneeenn 20
Distribution Designer B ..o trrerreen ettt e e e et ehe e eh e bt e bt e bt e ehte st e b et et e et e be e arees 19
Distribution DESIZNET € .....ooiiiiiiiiiiiiii ettt e ettt et e e 16
Distribution DESIZNET D ....o.iieiiiiiieeee ettt e ee et nr e nr b ieeaen 13

PROJECT MANAGEMENT & BUDGETING

Distribution Designer B ..........ccccceoivieiinininniiicnene RSP POTS 19

SAFETY & STRATEGIC SERVICES

CORPORATE SECURITY & FACILITY MANAGEMENT

CRAUTTEUT A .ottt ettt st e bt st e e bt et e e m et e e bt e st e st et e eaeeseeeree s e seeemee s e nnesereneeneensenes 11
Lead Building AtteNdant........ccooiieiiiieiiie et eteestee et ereeses e earaerssassraessaessraseraessaesssessssasssassesssesssesssrsseans 9
BUilding AteNAANT . ... ..ottt e e bbbttt b et et ea et 7
Lead Building Engin€er............cccoooiiiiiiiiiiiiiiie bbb 15
Building Engineer A ..o s TP FO VT P O o 14
Building Engin€er B .......ccccoovoviiiicinieceeeeee e, OO OU OSSOSO et 13
Building ENineer C ........c.coovovviiceiiieeeeeeeie et ettt 9
H PO ettt ettt e et he b e eae ke e beere et an e ereaneabeereete e seneereere s s e ranes 7
Lead Building ELECIIICIAN ....eviiiieiiiecieeieieceste sttt n s s esesseeressensenneressenseseas 17
Building EIECIIICIAN A ......ooiiiiiiiiieiieieiei ettt ettt e st e b e s e s et e s e s e e s eneestesen s eesessensansesesseneeneas 14
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HOURLY RATED CLASSIFICATION GRADE

CORPORATE SECURITY & FACILITY MANAGEMENT - (Cont’d)

Building EIeCtriCian B........o.oiviiiiriiieec ettt e sre e esreesar e a b asas s erssasseasseessaassaenbaenbeesbeerbsanses 13
Building Electrician C........cocoiooiiiiiii e e et 9
5 051 0T USROS STORN 7
Lead Building Attendant............oocioriiiiiieoiiriree e seiee s eereseneesre e s e sseeeraeanne s RUTURURPRRORITURRUR 9
Building AEndant...........cooiii ittt bbbt b b e b e e e VSO 7
IMODIIE IMBSSEIZET ..ottt ettt eb ettt ettt ekttt s bt e e ekt se e e et e nbe ke e b s bt sbesb s e s emas et ame et nee e 8
Lead System Service Mechanic — NERC ..ottt 17
System Service Mechanic A — NERC ...t e s ... 15
System Service Mechanic B — NERC .. ..ottt ettt e e s 13
System Service Mechanic C — NERC ........oiii ittt sae v e aesraesass s sts s ascae st asssrasaennesasaeens 9
Helper — INERC .ot ettt ettt b et b et ie s e s et et et eeceeeeene e 7

VEHICLE RESOURCE MANAGEMENT

Lead AUtOmOtIVE MEChaANICE ... oottt e e ettt e et e et eaeaens 17
AUtomMOtIVE MECRANIC AX ..ot e et eeit e et e e avaesan e e e re———————— 16
Lead Fleet Technician.....oocoovveveveieiiiieceieeeeeeeeeeee et h et et et e et et e —eaea et e ae e e aaaaarrens 17
FLEEE TECRIICIAN A ..ottt ettt aeaee et et e teb s ebeses et esaeeeeeeteasenaesenaaenaeesenaniesesesaaasaaansnssnsraren 16
FLEet TECRNICIAI B ..ot sttt ettt sttt st es e e eee s e s et eeaeeneeaanesaaeaeeeasaeaeiesesesesss s sasssssssaranes 14
FLEEE TECHNICIAIN € .ottt aa e esa e e e s st e s e s eeeeeseneaeeeeaeneeaeaesenesasseseneseesssnansssssenrnreres 8
GENERAL SHOPS
Lead Shop Mechanic.........ccoccoceenieene e e et er e et eEeetreeheeeteeaueeah e e b e e bt et et e be b e e st b et e b aesanesae b e e nee e 17
Shop Mechanic A......ccoovveeiiciiiecece TS U PO VU OT O ROPPPPORPOON 15
Shop Mechanic B ..ottt et sttt 13
Shop MEChANIC C..c.uiiiiiiiiiiii ettt et sae e e s s e ae e esemeesraeeaeea 9
TP ..ttt et h et h bbb 7
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PAY

HOURLY RATED CLASSIFICATION GRADE

Lead Specialized Carrier/Stock Handler ..ottt
Lead Handler/Disposal SPeCialist! ...........o.oviviiuieieeieeeeee oo eeeeee e esee e s st eee e
Lead Specialized Catrier’...............covoooeeeeeeeeeeese oo eee e
Material HANALET/DITVET A L. .....cooiiiiiooeeceeeeeeeoee e
EQUIPMEnt OPEIator A ......oi oottt ettt ettt te e et e et et et e eme e st se e e teereere et e aeeeateseseeseereeneene
Material Handler/DIIVET B ... ...cooiiiiiiiiei ettt e ettt eve s sta e etbeesteasse e st e seeeseeeasreatessbeassasssens
Equipment OPEerator B ...ttt st e ettt etttk she st e e s e re e
Material Handler ......c..ooie ettt ettt ettt st et n bt et s s e ne e eneens

(1) Promotion to the Lead Handlei/Disposal Specialist (pay grade 16)

Material Handler/Driver A ..................... 45

Stock Handler A .............ooiiiiiiiiini 14

(2) Promotion to the Lead Specialized Carrier (pay grade 16)

Material Handler/Driver .......................... 15

Equipment Operator A .................coooeal. 14

(3) Promotion to the Material Handler/Driver (pay grade 15)

Stock Handler A ..........cooooiiiiiiiin 14

Equipment Operator A .............cocvvevnnnnn. 14

Material Handler/Driver B ....................... 13

WASTE MANAGEMENT
Senior Waste Management TeChIICIAN.........oc..iiiiiiiii ittt e e v ser e et ereesre e ere e eresaes
Waste Management TEChNICIAN ..........ccoiiiiiiiiii ittt et v et sre s ne e sseeseeereereeareereessaesansens
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WAGE SCHEDULE FOR
WEEKLY RATE CLASSIFICATICNS

Effective May 31, 2009 Weekly Wage Rates

Step
Pay
Grade 1 2 3 4 5

3 755.00 770.00 777.25 786.00 802.50
4 819.50 836.00 849.75 870.00 880.75
5 910.00 930.00 949.00 962.75 977.50
6 1043.25 1061.75 1077.75 1093.50 1108.50
7 1134.75 1153.75 1168.75 1185.75 1202.25
8 1200.50 1223.50 1242.25 1267.00 1282.75
9 1303.75 1327.75 1353.50 1387.75 1411.50

9A  1440.00 14065.00 1492.50 1524.25 1549.50

Consideration for time and merit progression through
step rates in each Pay Grade at 6-month intervals.
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WAGE SCHEDULE FOR
WEEKLY RATE CLASSIFICATIONS

Effective May 31, 2010 Weekly Wage Rates

Step
Pay
Grade 1 2 3 4 5
3 77025 78550 793.00 801.75 818.75
| 4 836.00 852.75 866.75 887.50 898.50
5 928.25 948.75 968.00 982.00 997.25
6 1064.25 1083.00 1099.5_0 1115.50 1130.75
7 1157.50 1177.00 119?"'251 1209.50 1226.50
8 1224.75 1248.00. 126725 1292.50 1308.50
9 1330.00 1354.50 1380.75. 1415.50 1439.75
9A  1469.00 1494.50 1522‘.50. 1554.75 1580.50

Consideration for time and merit progression through
step rates in each Pay Grade at 6-month intervals.
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WAGE SCHEDULE FOR
WEEKLY RATE CLASSIFICATIONS

Effective May 31, 2011 Hourly Wage Rates

Step
Pay
Grade 1 2 3 4 5

3 785.75 801.25 809.00 818.00 835.25
4 852.76 870.00 884.25 90525 916.50
5 945.00 967.75 987.50 1001.75 1017.25
6 1085.75 1104.75 1121.50 1138.00 1153.50
7 1180.75 1200.75 1216.25 1233.75 1251.25
8 1249.25 1273.00 1292.75 1318.50 1334.75
9 1356.75 1381.75 1408.50 1444.00 1458.75
9A  1498.50 1524.50 1553.00 1586.00 1612.25

Consideration for time and merit progression through
step rates in each Pay Grade at 6-month intervals.
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WEEKLY RATED CLASSIFICATION

CUSTOMER CARE

BILLING SERVICES

Lead Revenue ANALYSE ...cooiiiiiiiiiiiiiiie ettt ettt et sene e

REVENUE ANALYSE A Loooiiiiiiiiit et eeiir ettt e et et r ettt e et ee et e e s b bt esateceesbeeesnbeebaeesanaeennneeennne
Revenue ANALySt B .....oo ittt ettt e st et e nee
ReVENUE ANALYSE C ..oioiiiiiiiiie e oot e ettt et e st e rbe e she e e bt esbtesbte e sbe s sbeebeesbeeeabeeabeebeeaanes

Billing Services and Investigations Lead .........c.oeevveerirviciicienireiie e et

Account Investigation Representative A ...ttt e
Account Investigation Representative B...........coco i
Account Investigation Representative C....c..oveiiiiiieiiiee e et

Account Investigations Assistant® ..........c..cccoceeene e et
Lead Representative (Billing Maintenance) ...........c.ccocevenne. ettt ettt et s anes

Billing Maintenance ANalyst .........ccoiiiiiiiii s
Billing Maintenance Representative A .........coooeriereiirinienicnienie et
Billing Maintenance Representative B ..........ccooiiiiiiiiniii e

Lead Accounting Clerk ..o, s
ACCOUNUING CIEIK A L.oiiiiiiiiiiii ettt et ertae st e esbe s sra s astaeses s aestarsseassessarasaeasesesssesenesnne
Accounting Clerk B .o..o..oiiiiii et e
AccoUNtNg CIErk € ..ottt e b sttt be bt reaanas

CUSTOMER RELATIONS RESEARCH & RESOLUTION

Escalated Investigations Lead..........c.ooioriiiiiiie ittt ea et
Escalated Investigations REPreSentative ..........ccieuiiieriiiieiiieie ettt see e e

METER INSTALLATION & TEST

Lead Meter Services Representative. .. .....co.ciuiriiiriiieiiiriecieceteete sttt
Meter Services Representative A ........iiiieieiiiieiiee ettt
Meter Services Representative B ... s
Meter Services Representative C ..oovieiieieiiiiee e ettt

Regional Accounts Clerk/Maching Operator...........ccoooeeiiiieniiiis et
Regional Accounts CIEIK ........cooiiiiiiiiii ettt
ROULE CLETK ...ttt s e bt b en e e sebesaesbanses
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WEEXLY RATED CLASSIFICATION

CUSTOMER OPERATIONS

Principal Service REPresentative ..........coioeiireiiiiiecic et
Internet REPresentative A .....cc.oiiiiiiiiiiii ittt ettt

Credit ANALYSE A ..ottt e et e st e s et e ab e et tesae e ae e baeaseessaebeeatteabratbrebbasseas
Credit ANALYSt B ..o et e eneane s

Lead Service Representative™ .............ociiiiiiiiiii it e
Service REPresentative A .......ccooi ittt bttt ene e
Service Representative B ......oocooeeviiin v O SR PTUURUUPRURRON

RECEPHIONIST. ...ttt bbbt ettt sttt s et en et ea s eneesneneane e

Customer Service Lead TEIIEr .......ooviiuiie et
CUStomeET ServICE TEILET A ..oooiiiiiiii ettt e
Customer ServiCe TIEI B ...oooiiiiii e et e e e e e e e
CUStomETr SEIVICE TEIET C ..ot e e e e e e e e e e e e raraeesesean e

Lead Credit ANALYST ....oiiiv it ert et sra e e eeraeesseesseeseesseessaesseasaeessaassasssaasssrseenrasssen

Credit ANALYSE A oottt sh e bt e bbbt et e b e e eae e sae e s
Credit ANALYSEB ..ottt e te et e e eatean e

Lead Processing CLETK ..ottt ettt
Receipts Processing Clerk A ..ot e
Receipts Processing Clerk B.......ocoiiiiiiiiei et
Receipts Processing CIETK C......oouiiiiiieriiiiiieiiiieiret ettt ettt e

ASSET MANAGEMENT

DISTRIBUTION ENGINEERING - DC

TeChINICA] ASSISTAIIL A ..ooeiiiiiieee ettt e e et e e e e s e e e e s eestabe e s e s seaateseaeasseanbaseeesonannate
Technical ASSISTAIE B ...ooiiiiiiieeee ettt e ettt e e sttt e e e e s setabea e e e s eaaens
TEChNICA] ASSISEANE € oooiiiiiieeieieee ettt e e e e e e et e e e e e s e e e e e s e st aneeeseesaseteneaeeeeseannes
TeChriical ASSISTANT D oooiiiiiieiiee ettt e e et e e e ettt e e e e serabete e s e snanes

Service Security ASSISTANT™ ... ...cciiiiiiiiiieet ettt et sresresnens
SETIOT SEIVICE ASSOCIALE. .. vuvvieeeiieeeireeeeeteesie et eeeeeteerbeerteseesaabeeeseeeesetrtareesessiesrasasesessiesnareeesens

SEIVICE ASSOCIALE 2 oiiiiiiiiiiiiiiiiii ettt ettt eseseeeerererees
SEIVICE ASSOCIALE 1 eeieieiiieieeeeeee ettt e e et ettt et e e e s et e s s e e sttt e evamaran
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WEEKLY RATED CLASSIFICATION gﬁnE

DISTRIBUTION ENGINEERING - DC - (Cont’d)

PrICING CIEIK A oottt ettt ettt e bt e bt e s et st ettt e bt eeeer e et be s bt ea e e e e n e s 5
PricIng CIErk B ...ttt ettt et e bt e e e e et s r e bt er e er et beereen e et neeneen e 4
TECHNICAL ASSISTAII A .oeeeiieeeiiie ettt ee e e e et e ettt e te e e e e e e e s e areseeeeeeeeesteeeaesesseasssraeaeeesssannrneseeearnsnnes 9
T ooV BT 1] 721 A ST 8
TeChNICAL ASSISEANT € .ooniniiieeieie ettt et e e et e e e e e e e e e e e e et tebeteaesssesssreeseesesennrsnensanannneens 6
TeChnICAl ASSISTANT D ..oeiiiieiieieeie ettt e e e e e ee et re e e e e e e ee ettt betasesessesssteereesesenartreseseensrsees 4

GraphiC EdItOT A ..ot et ettt et eb et et ebe s b et 9
GIaphic EITOr B.o.ooiiie ittt et ettt ettt sae st e sreern e naes 7
TECHNICAL ASSISTAIE A ...oeeereeeeeieie ettt ettt e e e esee e e e reeeesasasasmeeteteeesesesssstasesssesenesarereesesntrneens 9
TechniCal ASSIStANE B ... e e et ettt e e eett e e seataeeesssrbeeessrereeeanseseasbesaaataaaan 8
TEChNICAL ASSISTANE € o.ovevireieeiiiie ettt ee ettt e e e e e s e s s ar vt eseees s nmeseeesesssesaseteteeesesssssaresaesesarareess 6
TechniCal ASSISTANT DD ...t s e e e e e e eae e e s eettbeessastaseessssateessareeeeearnnesesssesanstnesan 4

TEChNICAL ASSISTAIIL A ...eveeeeeeiieeeee ettt e ettt et et e e eesesesaseb et e e eeseesssnreeaeestesesesaetareeesessssasabesenessanrnrens 9
TechniCal ASSISTANT B ..ottt sttt st e e e e e e e e e et e e e tbeessatesonsaaee s 8
TECHNICAL ASSISTAIIL € ..oevviveieiiiiii ettt e e e et e e e e ee e s e e sas it st et et e ess e eeeeeeeeeesesasataraeeseesasanenesessioarnenes 6
TEChNICAL ASSISTAIIE D ...ttt te e e e e e e e s et e ea et e e so e s e s e e aeeeeaeas e tabaeereesesesbeereseanstnreess 4
S EIIOL SEIVICE ASSOCIALE .uvviiviiiriieeieee et e e ee et e e ettt e e s e ettt e e e s s aeeeseteneeeseteaeeeseneneeeesrneeeseotsesesstsessaseseeints 7
SEIVICE ASSOCIALE 2 ..vvvviiiiiiiiie ettt eeeeeeeeseeer et e eeeeeesesasaa s tstastreeseesanitareseaessessassasneeeeeeseessesrareeesssannereressons 6
SEIVICE ASSOCIALIE 1 .oiiiiiieiiiiiiioeiee et et e et e e et e e e et e e e st e e e s e e e e e e e err e e e eae s e 5
Processing & L1aiSon AdMINISITATOT. .......cc.iiiiie ettt a et easbesee e st e nesreesaenee e nes 8
Pricing Clerk A .. s 5
PricIng Clerk B e 4
Prior RIGHES ATE A ..ottt bt ettt et e st e st e teste e st e beaneereeneensebeaneeneans 9
Prior RIHES AQE Bo....couiiiiiiiiiei ettt eb e bt sttt et e s b e e s beeaesseneenessenseneseeas 6
Right-0f-Way Representative A .. ..ottt bbbt s 9
Right-of-Way Representative B ..........ooiiiiiiiiiice ettt 6
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WEEKLY RATED CUASSIFICATION

RELIABILITY

Technical ASSISTANE A .......oooiiiiiiiiie et ee e e e reeeereereeeereneeerereeeesneneeeenane
Technical ASSISTANT B ..ot ees et e et eeer e e e e e eesannaraeans
Technical ASSISTANT C ..oiiiiiiiiiiii ettt e et e e e e e ee e et e v e e e eenaees
Technical ASSISTANT D ...t et e e e s er e e s ennes e

FIELA ASSISTANT ..vvvviveieieee ittt ettt e e e s e e et e e e e e e eeeteeeaeae et eaeeeeeearaeeeeeessenaseraraeesesesennrees

TECRNICAL ASSISEANT A L.ooeiiiieiiie ettt ettt e e et e e ee e et e e e et e e e s et e e e rosrreeenee .
Technical ASSISTANE B ... et e e e e e e
TeChMICALl ASSISTANTE € .ovvrriiiiiiee ottt ettt ettt e e e e e e e e e r e ee e e saab it e eannae s
Technical Assistant D .....oooooovvviiiiiis vin e e s e rr bttt aaaaeans

Clerk Stenographer C........oooiiiiii et s

Technical ASSISTANE A ..oooiiiiiiie et ar e et e e e ettt s e st e s e e rae e e s e nen e aaeeeeeeeraeasaren
TechiiCal ASSISTANT B .oooiiiii it e e e e ettt e e sttt et e e sase e eesnsanasnre s v
TeChnICal ASSISTANE € ..oooeiieiriee et sttt e e e e e e e e e s eereeesenaee s
TechniCal ASSISTANT D ..ovviiiiiiiiie ettt et e e e r e e e ee e e asas e seannen s

Lead Design Technician, Electrical/Wiring ....ccccoooivieiiiiicioierie et
Design Technician A, Elecirical/Wiriug.. ... ... e e e et ettt
Design Technician B, Electrical/WiITNE ........cccooirmiiiieee e e
Design Technician C, Electrical/WITNg .........ccvevviviiiiiiiieiiiireereie et esve e seeeneevae s e ss
Drafting Technician, Electrical/Wiring..........occoiiioiiieniiiece e e enrenes ,

Design Technician, Civil/SIUctural ..........cooiiiiiiiieec e e e
Design Technician A, CIvi/Structural ...t e
Design Technician B, Civil/Structural ..........coccoiiiiiiiii e
Design Technician C, Civil/SHRIZtUIal ..o veiiiiieii s e e e
Drafting Technician, Civil/Structural ..........cocooiiiiiiiieie e

SYSTEM PROTECTION & TELECOMM

Lead Design Technician, Electrical/WiIrng......c.c.covieierieiiiiiereee e
Design Technician A, Electrical/WIrINg ........cccoeiiiiiiriiiieirieiecee et
Design Technician B, EIeCtrical/WITIIZ ....oo.ceriiiiiiieieniereie et
Design Technician C, Electrical/Wiring ........ccooviiiiiirieiieie et
Drafting Technician, Electrical/WITNE. ......coccoriiiiieiiii et enens
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PAY
WEEKLY RATED CLASSIFICATION GRADE
SYSTEM PROTECTION & TELECOMM - (Cont’d)
Design Technician, Civil/Structural...........ccccivviiiiiiniiii s 9A
Design Technician A, Civil/Stuctural...........cccooiiiiiiiiiii e 9
Design Technician B, CIVIV/SHUCIUIal.........cociiiiieiiiciiiiii it 8
Design Technician C, CIvIl/Structural.........c..ccoooiiiiiiiiniiiie s 6
Drafting Technician, Civil/Structural ..o 4
DESIGN SERVICES
Lead Records PresServation CLETK . ... ..ottt ettt e ba s atstararararerareraaaesasaneaeaeaeaanns 6
Records PreServation CLETK A .....ooooie ittt e e e e e e sttt vt e e e e s sesssraereaeeeseesarataeaeeessabrsaseeanrtarenns 5
Records Preservation CLEIK B ...ttt e e e e e e s ee ettt ete e s s s atn e eeeeseeentnareeaeaesssbrseaesansnranas 3
Records Preservation CLETK C .. oottt ettt e e e e e e ve b braeaeaeesssastaaaaasasasssessrataenssannsaeeesaassanaeas 3
PROJECT MANAGEMENT & BUDGETING
Technical ASSIStANt A .....oovvvvvvvieveieiiiiein s rr it i eiiheriiertiereeratata—ere s ettt et et —t———t ettt enenrrtreaaa et ar st aeaeatesenieaiaas 8
TECHNICAL ASSISTANE B ooevveveieeeeteieeeesesese e e s e e e e e et e e et eeeesee e e ttte e et et ttsta s e s st ssssesesasesnestaensnsesseresesaenrersraaeraseseesesiesinns 7
TECRNICAL ASSISTANT € ..oiiieeiiite et eees e e et e ee e e et eeeete st e et tseesentrarasaaesesesetatnsasasesssssarasasaneseesarernerastanannnsnnss 6
Technical ASSIStAnt D .oveoveveeeeeeeeeeeeeeeeee e e e e ettt 4
SYSIEIM ANALYSE A L.oeoiieei ettt ettt e b st bbb s et e e e b e h e st e e et e ae ettt et 8
SYSEM ANALYSE Booiiiiiei b e e e e a s b et 6
FHELIA ASSISTANT ..eeeieeeeeeee e et e e e e e e e e e et e eeaetesasas e e e aeaetessaeshes e b bt e enaasesesasannnraneaseessessssbssesasesssareseasssasnnes 3
TELECOMMUNICATIONS EN GINEERIN G
Technical ASSISTANT A ....ooveeeeiee ettt enin e eeeeareaeaeessber et r e et ——————rtatatartetes 9
Technical ASsIStant B .....ouuuueeeiiiiiiieeeieee i eeeeerieens ettt e reeetee e e aaraeertarearr——————— 8
TECHNICAL ASSISTANT € oot e oo e e e e e e oo oot ee et e ettt etttat s et r e st e e tatataasrararatasarasasasasarasnsnsnsssnsnnsaneeeesaaaeaneeaeinn 6
TECHNICAL ASSISTANT DD o.oeiiiiititiie i eeeeee st e te et e e e et e ettt ittt e et e et et e e e s e s e s araterarerasnssbassbabababsbasabaeseassassaesassasaeasasaeasseannn 4
SYSTEM PROTECTION ENGINEERING
TECHNICAL ASSISTANE A ooeeiie ittt ee et ettt e e e e et e eeae et beteteaeeesatrateteesassessiratnteaeseserassseneesessnnreneessnsnnes 9
TECHNICAL ASSISEANE B oottt ettt et e e et e s e s e et eeaesessaeasnaeeraeeseenaietabessesaseessbbssaeseeesssreseaeeaansens 8
TECHINICAL ASSISEAINT € oot e e e e e e oottt ettt es sttt asasasasasstatsbatstasasasssssststsbseasarbebsbaesasansaaaenenaens 6
4

TEChNICAL ASSISTANT D .ottt ettt ettt tebatatat et aeasababasssssssssssasnsneneseresnsenenesaenessesseons
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PAY
WEEKLY RATED CLASSIFICATION GRADE
POWER DELIVERY BUDGET COORDINATION
SYSEM ANALYSE A oottt ettt et s bttt e b et s e et et e et et e e entene et e ereeeeaea 8
OPERATIONS
PROTECTION & TELECOMMUNICATIONS OPERATIONS
Technical Aide Telecom A — NERC ... et ee e e eee e te e e e e aeee e s et eet e e s e eeiaaans 8
Technical Aide Telecom B — INERC ... ..o et e et e e sere e e s e e e e 7
Technical Aide Telecom C — NERC ...ttt e e et e e e e ee e e e s s eeia e 6
Technical Aide Telecom D — NERC . ....ooo oo e e e e et e e et e e e et e e ree e e e e 4
Technical Aide Relay A —NERC ........cooiiiiiiiece ettt et rene et ee et 8
Technical Aide Relay B — NERC ..ottt ettt 7
Technical Aide Relay C—INERC .......cciiii ettt en s 6
Technical Aide Relay D — NERC ..ottt 4
FIELD OPERATIONS AND RESTORATION
System Operations AIAE C*.......c.ooiiviiiiireei ettt ettt s se et se et s e et e s ene e eeeas 6
UNDERGROUND MAINTENANCE & CONSTRUCTION
Transmission & DIstribution Test ATde A ..ottt e e e, 8
Transmission & Distribution Test ATde B ...t e e e e, 7
Transmission & Distribution Test Aide C ...ovvvviin i, TR 6
Technical Assistant A .......oooovveveevneeennn, et et e ———— 9
TeChIICAL ASSISTANT B ..ottt et e e e e e e et e e e s e e et e e e e s e e e e eeaes 8
TECHNICAL ASSISTANT € ..ooeviiiiiiiie et e et e e e e ee e e et e e e eer et e e et e e eaeeeeeaareeeeeseeeeeseraeeesares 6
TeChNICAL ASSISTANT D 1.ooiiiiiiii e et e et e e e e e e et e e e st e e s e v e s eaetaeeeeesreesesereeeeens 4
Underground Technical Assistant® — NERC .........c.ccocooiriiiiniriininiiiecieeie et vene e 8
FINANCIAL ADMINIATRATION
Benning T&D
Lead Principal AdmIniStrative ASSISIENT. . .viiiiieieiertieer ettt eee e st e e e ssestesaentessesseseesaatseresbessessareans 8
Principal AdMINIStrative ASSISTANL.........ccvrerteieierieeriererteerteeeaeeseer e aesteseeressestesseseesseressessessesassesesessaseanes 7
SENIOr AdMINISTIAtIVE ASSISEANT. .. eeetetete ittt ee e e et et e e et e er et eeereese s et e e ereesesae e ereraesesesarerareeeesaaasraeessseeeermenens 6
AQMINISTIATIVE ASSISTANT ..ottt et ee e e e e e e e e s et e e te et eeeaareeeeaareresea e teeeseresenetesaastaesessreesssarees 4
*Restricted Roster
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WEEKLY RATED CLASSIFICATION

Benning/Kenilworth

Lead Principal Administrative ASSIStANT........coviiiiiriiiceie ettt e s
Principal Administrative ASSISTANL........ccoiriiiiiiiieii et et s s s
Senior AdMINIStrative ASSISTANE........cvioirieier ettt st et
AdMINISIrative ASSISTANE.....c.evovereriet ettt sn et e s e e s ne s

Lead Principal Administrative ASSISTAN.......c..ccuiriirieieiiniineeitenr ettt
Principal Administrative ASSISTANT.......ceiriiiiiieiieerie ettt ettt sar e
Senior AdmInIStrative ASSISTANL.........cciiiiiiriiiiiieeetieeecireeeieeecteeeebaeasreeeesbaeeessseasaseessberesaseeanneas
AdMINISTIAtIVE ASSISTAINE....oiiiiiiiitiii it ccie et e et eeeeiee e e e e e streesasseaereessbaeesssseanseeesbesessbeesnnes

Lead Principal Administrative ASSISTANE........c.eoiiiiirirrieeiereeteee e e e eee e sene e
Principal Administrative ASSiStant............cccocooiviereeiiveeeecnnnne. OSSNSO OTPTOTUSTUTOR
Senior AdMINISIrative ASSISTANT.........cciiiieiieiiceeieeteeeereeee e e e etee s eeeeeeeteeeseeesestreeeseeenteesasaaessseeas
AdmINISratiVe ASSISEANT......cieiiiiiiiiiiee et e st eetrre e e st e s e senreaeaennreeaseseraeesasnreesareseseesares

SYSTEM OPERATIONS & RESTORATION

CONTROL ROOM OPERATIONS

Complaint Dispatcher A — NERC ..o e s
Complaint Dispatcher B —NERC ......ccciiiiiiii ittt et

System Operations Aide A —NERC ......ccccoiiiiiiiiicnere et
System Operations Aide B —NERC .........c.ooiiiiiiii et

CONTROL SYSTEMS SUPPORT

System Operations Aide A — NERC .......oooiiiiiiiiii et s e
System Operations Aide B — NERC ..ot e
System Operations Aide C—NERC .....c.oooiiiiiiii ettt
System Operations Aide D — NERC ..ottt

OPERATIONS ENGINEERING & SERVICES

Technical ASSiStant A — NERC ...ttt e e et e e eatr e e e e s enaraeneeenene
Technical Assistant B — NERC ... et ee et e s e s e reearaesen e
Technical ASSIStant C — NERC .......vvuiiiiiie ettt e e e e e e rene e e
Technical AsSIStant D — NERC ........uooiiiiiiie et e e e en e e saes
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WEEKLY RATED CLASSIFICATION

CONTROLLER

ASSET & PROJECT ACCOUNTING

Technical Valuation ASAE A ...t e et e e e e e s se e s esereeeeeeereeassesaesesases
Technical Valuation AL Bo.......ocooi oo e e e et e e e sttt e e s s eeeeereeeaesereteseranee
Technical Valuation ALAE C......ooooiiioeeeee ettt e e e e et e e e e e e

INFORMATION TECHNOLOGY

COMPUTER OPERATIONS

Lead Data Control Clerk......ooveiomeeivois oo veneer e, e e h et e e et r e h e e —tree e e e ———araraaes
Data ContrOl CLerk A oottt r e s et e e e e e e et aeeeeeeeeeaaeeaaeeaaaas

Lead Mail Machine Operator........c.ococecveieriniinien e e UTTNRR

Mail Machine OPETator A .. ........cceiiriiininiiieiee ettt cneseesserean
Mail Machine Operator B ..o ebe e

Computer Applications ASSISTANE A .........ccoiiueiirrrieirer et ssss st enes
Computer Applications Assistarnt B ....... e e e e e ettt R e e et e e re et et et ereene s

SAFETY & STRATEGIC SERVICES

REAL ESTATE & RIGHT OF WAY

Print SHOP OPEIatOr ..c..ooiiiieiiiie ettt ettt sttt e s ere e neneeene e e
Print ShOp ASSISTANE A ....oiieieieie et nb ettt et esae e et e et e steseeebeaneseeeneeneenne
Print Shop ASSIStANt B ..o e e
Print ShOp ASSISTANE € ....o..iiiiiiiiiiiiicii e ettt s

Lead Print Reproduction OPerator..........cveeereirirnieeie e eiectentaeaaesaesereseresssessararssesaessaessesssees
Print Reproduction OPErator A .........c.cooieererreireniniererneeresten ettt et st enes e seenene
Print Reproduction Operator B ..........ccocoiiiiiiniiiiieieece et

Lead Records Preservation CLETK. ... e oottt e re ettt e e ee et en s es s eenanes
Records Preservation CLETK A.......oo ittt e e s e st e s e s eanaanneess
Records Preservation ASSISTANT.......cccvvvreiiiiieicieiiiee e s ceieieteeeeeritareeseesesrareeeesesasseneresesssesarnreseses
Records Preservation CIETK Bo......ii oottt s eaee s et
Records Preservation CLETK C ..ottt ettt s e et
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WEEKLY RATED CLASSIFICATION

FACILITY OPERATIONS & MAINTENANCE

Computer Application AssiStant B ...

PROCUREMENT and INVENTORY

MaALETIAl PLANNET A c.ooeeeiiieeeeee ettt ettt et ees s s e e s et aeeeeesesenstaaetetaeeeesaennraneeeseeensosannres
MAETIAL PLANNET B ..ot e ettt s e e e e e e e et e et e et r e e e e e e e e e s e e e i e i e aaaeaens
MaALETIAl PIANNET C .ottt ettt assssbabsbbssantnnnsnnnnnnes

WASTE MANAGEMENT

Waste Management Administrative ASSISTANT ..........cccooiiriniiininiicirrcerse e

VEHICLE RESOURCE MANAGEMENT

Lead Principal Administrative ASSISTANL........ccoeoiiieriitenceteseniese et ceeeenre st e erneneeeenee s
Principal Administrative Assistant............ccocceveennin SR IOOU SRR
Senior AAMINIStratiVE ASSISANL.........eeiiiuiieereereirraitreeatteeaarrertaeessreseseeessreaesarreerseesaresssresesseress
Administrative ASSiStant...........ccooeeereeverirarieene e et e —ee—e et e et terrestte e bt e be et ereraraneen

CORPORATE COMMUNICATIONS

MANAGEMENT & EMPLOYEE COMMUNICATIONS

StAfT PROtOZIAPNET ....ei ettt ettt e et se et e b e neneeerens
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APPENDIX
ORGANIZATIONAL UNITS

HOURLY

Asset Management

Distribution Engineering — DC
Distribution Engineering — MD
Process and Technology

Project Management & Budgeting
Reliability

Customer Care

Customer Remittance & Collection
Meter Services

Operations

Electric System Maintenance & Construction

Field Operations & Restoration

Protection & Telecommunications Operations

Overhead Maintenance & Construction — Forestville Service Center
Overhead Maintenance & Construction — Rockville Service Center
Substation Maintenance & Construction

Underground Maintenance & Construction — Benning Service Cernter
Underground Maintenance & Construction — Rockville Service Center

Safety & Strategic Services

Corporate Security & Facility Management
General Shops

Stores

Vehicle Resource Management

Waste Management

System Operations & Restoration

Control Systems Support
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APPENDIX
ORGANIZATIONAL UNITS

WEEKLY

Asset Management

Design Services

Distribution Engineering — DC
Distribution Engineering — MD
Power Delivery Budget Coordination
Process and Technology

Project Management & Budgeting
Substation and Engineering Design
System Planning

System Protection Engineering
System Protection & Telecomm
Telecommunications Engineering
Reliability

Controller

Asset & Project Accounting

Corporate Communications

Management & Employee Communications

Customer Care

Billing Services

Customer Operations

Customer Relations Research & Resolution
Credit Remittance & Collection

Meter Installation & Test

Information Technology

Business Systems
Computer Operations
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Operations

Field Operations & Restoration

Financial Administration — Benning T & D
Financial Administration — Benning/Kenilworth
Financial Administration — Forestville
Financial Administration — Rockville
Protection & Telecommunications Operations
Underground Maintenance & Construction

Safety & Strategic Services

Facility Gperations & Maintenance
Procurement and Inventory

Real Estate & Right of Way

Stores

Vehicle Resource Management
Waste Management

System Operations & Restoration

Control Systexms Support
Control Rocmn: Operations
Operations Eiigineering & Services
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TOPICAL INDEX

Agreement
Amendments During Term
Amendments to (At Termination Date)
Conformance to Law
Duration and Reopening
Employees to Whom Applicable
Parties to Agreement (Obligations)
Termination of
Arbitration
Expedited Arbitration
Assignment of Duties
Outside Occupational Group
Temporary Work Assignment
Within Occupational Group
Assurance of Daily & Weekly Work
Authorized Representatives
For Approval of Leaves of Absences
In Union-Management Matters
To Sign Agreements with Union
Benefit Plans
Administration
Funding, etc.
Bidding of Job Vacancies
Eligibility
Notice of Successful Bidder
Bulletin Boards
Call Out
Other Allowances
Travel Time (When Not Paid)
Travel Time (When Paid)
Casual Employee
Change of Duty Form
Change of Schedule
Contiguous Overtime
General Work Schedule
Notice Requirements/Eligibility for Premiums
Changes in Equipment, Operations (Mgmt. Rights)
Changes in Job Content, Requirements
or Qualifications (Management Rights)
Child Care (Reference)
Classified Seniority
Combination of Jobs (Management Rights)
Combined Jobs
Committee on Political Education (COPE)
Confidential Employees
Conformance of Agreement to Law
Consideration Date
Change to Lower Pay Grade
Increase Denied
Increase Effective Date
Postponed
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Article(s)

23

24

19

24

2

23

24

17 &18
18

5

5
5
5
5

i4

2

10

22

22

22

8

8

8
8&10
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Section(s)

23.02

24.02

19.01 & 19.02
24.01

2.04

23.02
24.01-24.05

17.07, 18.01 - 18.05

18.05
5.08-5.11
5.09-5.11
5.09-5.14
5.08
5.05-5.07

14.06
2.07

10.08
22.01-22.12
22.12

22.11

8.08 & 8.09
8.08

8.09

8.10 & 10.07
7.09-7.15
6.15

7.15

7.11

2.05
5.19(a) (b)
6.03-6.08
5.06

10.05

6.03 - 6.10
5.16

5.16
22.10

8.03 - 8.03(a)
5.16

5.18

3.08

2.01

19.01 & 19.02
5.02 - 5.04
5.04(b), 5.04(c)
5.02
5.04
5.03



Continuous Service Seniority
Contracting of Work
Creation of New Jobs (Management Rights)
Death in Family
Definition

Bargaining Unit

Consideration Date

Employee
Demotion

Management Rights

Pay Consequences
Dental Assistance Flan (Reference)
Disabled Employee (Limited Service)
Discharge and Suspension
Discipline

Continuaticn of =mployment Meetings
Crisis Suspensior;
Discrimination {Nen-Discrimination Clauses)
Dues (Union)
Duration of Agreemant
Effective Dates
Consideration Date: Increases
Elimination of Jobs (Management Rights)
Employee
Casual
Probationary
Regular
Temporary
Family/Medical Leave (FMLA)
Fees (Union)
Floating Holidays
Carryover
Full Days’ Employment
Funeral Leave
Furlough (Layoff)
General Provisions
General Retirement Flan (Reference)
Grievances & Grievance Procedure
Absence for Discussion
Arbitration
Authorized Representative
Company or Union Grievance Origination
Crossing Organizational Units
Definition of Grievance
Discussion Prior to Filing
Supervisors Response
Employee to Whom Applicable
Filing a Grievance:
Grievance Commiiice
Group (of Ermplcyeas) Grievance
Pay During Grievancz Procedure
Step of Origination
Step 1

Article(s)

8
10
5
14

1
5

22

15

16
1,5,13,16

16
16
2
3
24

5
5

2

17
2

2

14
3

11
11
5

14
9

10
22
17
17
17
17
17
17
17
17
17
17
17
17
4

17
17

Section(s)

8.03, 8.03(b)
10.06

5.16

14.01

2.01
5.02
2.04

1.01

5.04

22.07
15.01-15.06
16.01 - 16.05

1.01, 5.07, 13.15,

16.01--16.05
16.01 - 1¢.02
16.03 - 16.05
2.08,2.09
3.0%

24.01

5.04
5.16

2.05

1712

2.02

2.03

14.06

3.03
11.02,11.02
11.0&
£.05--3.07
14.01

9.05, 2.06
10.01 -10.08
22.01
17.01-17.13
17.06

17.07

17 .10

17.11

17.07

17.01

17.02

17.02

17.12

17.03

17.08

17.08

4.04

17.07
17.03,17.04




Step 2
Time Limits
Discharge Disagreement
Discussion Stage
Failure to Comply
Step 1
Step 2
Variation of
Variation of Procedure
Guaranteed Workday — Workweek
Guards
Health Maintenance Organizations (HMO’s)
Holidays
Choice by Seniority.
Days Observed
Eligibility for Holiday Pay
Floating Holidays
Carryover
Pay
Saturday/Sunday Holidays
Staffing Requirements
Hours Worked (Inclusion of Hours not Worked)
Inclement Weather
Indemnification
Job Duty Assignment
Day-to-Day
Outside of Occupational Group
Job Vacancies
Job Vacancy Posting
Jobs
Change of Duty Form
Disputes re: Annex
New or Combined
Joint Safety & Health Advisory Committee
Jury Duty
Laws and Regulations
Layoff (Furlough)
Leave of Absence
Benefit Plans
Elected Political Office
Family/Medical
Maternity (Personal Leave of Absence)
Military
Personal
Return from Personal Leave of Absence
Union Official
Life Insurance Plan (Reference)
Limited Service
General Wage Increase
Lockout
Long Term Disability Plan (Reference — LTD)
Management Rights (General)
To Assign Duties
To Control Operations

83

Article(s)
17

16
17
17
17
17
17
17
5

2

22
11
11
11
11
11
11
11
11
11
7

10

oo, w

Section(s)
17.05 & 17.07

16.04

17.02

17.13

17.03, 17.04
17.05 & 17.07
17.09

17.07 & 17.09
5.05

2.01

22.03

11.01 —11.08
11.03 & 11.05
11.01-11.03
11.06
11.02.& 11.03
11.08

11.04 & 11.06
11.07

11.03 & 11.05
7.43

10.01

3.07

5.08 - 5.11
5.08
5.09-5.11
8.08 & 8.09

8.08, 8.09 & 8.

5.19

5.18

5.18

20.0z, 20.03
14.02

19.01, 19.02
9.05, 9.06
14.01-14.12
14.09, 14.10
14.08

14.06

14.06 - 14.09
14.04, 14.05
14.08

14.11

14.12

22.04

15.01 - 15.07
15.02

21.02

© 1342 & 22.02
- 1.01 '

5.08 - 511
1.01



To Demote
To Determine Job Content, Work Organization, etc.
To Discipline
To Hire
To Operate the Company
To Revise Work Schedules
To Select Insurer
Maternity Leave {(Perscnal Leave of Absence)
Meal Allowance
Medical Certificate (illness)
Membership in Union
COPE
Memoranda of Understanding
Merit (and Time) Incrzases
Mileage Allowance
Military Leave of Absence
Mutual Assistance
Nationai l.abor Relations Act
Negotiations
Removal of Bargaining Unit Work
Pay for New Jobs
New Jobs
No Strike — No Lockou:
Non-Discrimination
Notifications
Consideration Date increase Denial
Inability to Adapt to Technological Change
Inability to Perforrn Regular Duties
Letter of Passing
Occupational Group
Organizational Group
OSHA Inspection (Compensation)
Overtime
After 13 Consecutive l-ours
Call Out
Cancelled
Changed From One i.ist to Another
Compensation Tima
Defined
Distribution (Equaiization of)
Error in Assigining
Excused From
Hours Counted Toward Overtime
List
Notice of Cancellation
Notice of Prescheduled
Pcsting of Overtime List
Rest Period
Rotating Shifts
Schedule
Second Day of Rezi
Temporarily Upgraded Status
Temporary Employees
Time Off in Liau of
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1.01
5.16

1.01

1.01

1.01

6.03

22.11

14.06 — 14.09
6.11

13.02, 13.03
3.01-3.08
3.08

10.08

5.02

6.14 & 6.15
14.04, 14.05
5.20

3.01(b)

2.06

5.1%

5.18
21.01-21.06
2.08,2.09

5.02
5.17

15.01

8.07 & 8.09
8.02

9.04
4.C4(f)

7.08(%)
7.09-7.15
7.39& 7.40
7.37,7.28
24
7.04
7.16-7.38
7.19,7.20
7.22,7.23&7.32-7.34
7.43
7.27 - 7.31
7.39, 7.40
7.17(b)
7.27-7.31
7.06(b)-(d) — 7.088& 7.14
7.18
5.06 & 6.10
7.05
7.36
7.26
7.41




Unavailable for (Charging)
Waiver
Work Started on Straight Time
Zero Out
Passing for Promotion
Pay Rate Change (Effective Date)
Personal Leave of Absence
Posting of Job Vacancies
Premium Pay
Holiday Worked
Overtime
Pre-tax Spending Account (Reference)
Second Day of Rest
Shift
Sixteen (16) Consecutive Hours
Sunday
Probationary Period
Promotion
Increase Amount
No Qualified Employee (Notice)
Qualifications for Promotion
Selection for
Time of
Training for
Waiver
Within Occupationa! Group
Rate of Pay
New or Combined Job
Recall (From Layoff)
Recognition & Representation
Reduction in Working Force
Employees Not to be Furloughed or Reduced in Pay
Notice of Furlough (Layoff)
Organizational Groups
Recall List
Transfer on Rosters
Regular Employees
Relocation Allowance (Permanent)
Removal of Bargaining Unit Job
Reopening of Agreement
Reporting Location and Allowances
Permanent Change of
Rest Period

Retirement Plan (Reference —GRP)
Retroactivity
Safety & Health
Accident Notice/Investigation
Disputes
Joint Committee
Compensation of Committee
Rules & Laws
Salaries & Wages — Annex
Effective Date
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19
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Section(s)

7.21-7.23
7.32-7.35
7.25

7.28

8.07 & 8.09
5.04

14.07

8.08 & 8.11

11.04
7.04
22.09
7.05
6.01
7.06(a) & 7.13
6.02
17.12

5.04, 5.15 & 8.07

5.04 & 5.14
8.07
8.07
8.07
5.15
5.15
8.07
8.07

5.18
9.05
2.01
9.01 -9.06
9.06
9.05
9.04
9.05
9.02
2.02
6.16
2.06
24 .01

6.12-6.14 & 6.16

6.16

7.06(b) - (d) - 7.08

&7.14
22.01
24.05

19.02 & 20.01 — 20.06

20.06

20.04

20.02, 20.03
20.05

19.02

5.01

24.03 - 24.05



Savings Plan {(Reference)
Schedule, Change of
New or Revised General Work Schedules
Seniority
Classified Seniority
Continuous Service Seniority
Passing Senior Employee
Promotion within Qccupational Group
Reduction in Force
Removal From Roster
Roster
Selection for Job Vacancy
Temporary Employee
Upon Transfer
Shifts
Non-Standard
Shift Excharige
Standard
Shift Premium
Short Term Disability Schedules
Allowances
Subrogation
Visitation by Management
Workers’ Compensstion Supplement
Sickness Disability Allowances
Annual Allowance
Buy Back Option
Unused
Use Of
Assignment of Allowance
Carryover Bank
Buy Back Upon Termination
Denial of Allowance
Discipline
Eligibility for Payment
Injury (Personal, Cn tt:e Job)
Long Term Disability
Medical Certification
Physician Examination
Pregnancy
Revoke
Seventeen-Week Clsuse
Side Agreements
Social Security Disability Benefits
Special Premiums
Call-Out Allowances
Change of Schedule
Meal Allowance
Mileage Allowance
Relocation Allowances
Reporting Allowances
Shift Premium
Sunday Premium
Temporary Upgrade
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22.08
5.06, 6.03 - 6.10
10.05

8.01—8.13

8.03(a), 8.12 & 8.13
8.03(b)

8.07 &8.09

8.07

9.01 - 9.06

8.06

8.03

8.07 & 8.09

8.04

8.05 & 8.06(c)

6.01(b)

6.07

6.01{a)

6.01

13.04

13.04

13.13 & 22.02
13.03, 13.05 & 13.08(g)
13.13

13.04 - 13.15
13.02(a)

13.02{4:-2)

13.02(b)

13.02(c)

13.10

13.02{b-1) & 13.02(c)
13.02(d)

13.08 - 13.10

13.15

13.01 - 13.02 & 13.9
12.9°

13.1

13.02, 13.03

13.05 & 12.07

13.14

13.10

13.06 & 13.09

10.08

22.02

6.15
6.03--6.10
5.7

6.13 & 6.14
6.1

6.12

6.01 -6.17
6.02

5.12



Travel Allowances
Zone Allowances
Step Increases
Strikes, Slowdowns, Lockouts
Subpoena (Witness)
Sunday Premium
Supervisors (Performing Bargaining Unit Work)
Suspension and Discharge
Swapping Shifts
Technological Change
Temporary Employee
Seniority
Temporary Transfer
Temporary Upgrading
Credit for Time Worked
To Supervisor
Temporary Work Assignment
Termination of Agreement
Termination of Seniority
Time Limits a
Discharges
Grievance Procedure
Notification of Consideration
Date Increase Denial
Time & Merit Increases
Trading Shifts
Training Assignment:
Training Period
Transfer of Job From Bargaining Unit
Travel — Accident Insurance (Reference)
Travel Allowance (Zone)
Call Out
Personal Auto Mileage Allowance
Travel Time (Call Out)
Union -
Conscientious Objection
Dues and/or Initial Fee
Dues Deduction and Authorization
Dues, Delinquent
Membership
Political Education Committee (COPE)
Union Business
Compensation
Grievance Investigation
Leave of Absence for Officials
Steward Travel
Time Off to Conduct
Vacancies in Jobs (Filling)
Vacation
Allowance Determination
Beginning and Ending
Buy Back
Carryover
Denial Due to Work Requirements
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6.12-6.13
6.13
5.02,5.04

21.01 -21.06 & 24.02

14.03
6.02 -

10.02

16.01 - 16.05
6.07

5.17

2.03

8.04

7.42

5.12 - 5.14
5.14

5.12(b)

5.09 - 5.11
24.01 & 24.02
8.06

16.04
17.01-17.13

5.02
5.02

6.07

5.09(e)

5.15

2.06

22.06

6.13

6.15

6.14
7.10,7.11&7.15

3.01(b)
3.03

3.04 - 3.07
3.03

3.01 & 3.01(a)
3.08
4.01-4.04
4.04

4.02

14.10

4.04

4.01

8.07 — 8.09
12.01-12.18
12.01, 12.02
12.14

12.15 (a) (2)
12.15

12.11



Determination of Allowance
Dividing Vacation Period
Eligibility
Holiday Within
Minimum Time (Allowed)
Pay Base
Pay (Disabled/Military Emergency)
Pay (Layoff, Retirement, Death, or Termination)
Scheduling
Seniority in Selecting
Sickness Disability (Before or During)
Wage Progression (Time & Merit)
Minimum increase (Charge to Highier Pay Grade)
Wages & Salaries — Annex A
Effective Date of Increases
Waiver
Overtime
Promotion
Witness (by Subpoena)
Work Assignment (Duties Outside of Occupational Group)
Workday & Workweek .
Start of Workday
Workers’ Compensation Supplement
Zone Allowances
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14.03
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2009 General Memorandum of Understanding

Whereas, the Potomac Electric Power Company and the PHI Service Company
(the “Company”’) and Local 1900 of the International Brotherhood of Electrical Workers
(the “Union”), pursuant to Article 24 of the 2004 Collective Bargaining Agreement, gave
each other notice in March 2009 of their desire to amend such Agreement; and,

Whereas, the parties have conducted negotiations from April 20, 2009, through August
25, 2009, for the purpose of establishing a successor Collective Bargaining Agreement
(hereinafter referred to as the “Agreement,” “Labor Agreement,” or “CBA”), whose
terms are set forth below;

Whereas, the Company and the Union have agreed that the 2009 CBA shall be effective
as soon as practical except as provided elsewhere in this Agreement until expiration
thereof in the manner set forth in this Agreement;

It is, therefore, further agreed and understood between the Company and Union that:

I The Contract shall read as set forth in Attachment A.
11. Annex- A shall read as set forth in Attachment B.

III.  The “Memorandum of Understanding (Benefits)” shall read as set forth in
Attachment C and the Exhibits attached thereto and shall be effective as indicated
therein.

IV.  General Wage Increases (GWI)

The Company shall provide general wage increases, effective on the payroll
periods indicated below:

5-31-09 — 2% (retroactive)
5-31-10 - 2%
5-30-11 -2%

In 2010, there will be a 2% General Wage Increase unless the Union, for any
reason, provides 90-days notice prior to June 1, 2010 of its intention to reopen the
2009 Labor Agreement. In 2010, the Company may provide 90-days notice prior
to June 1, 2010 of its intention to reopen the 2009 Labor Agreement if and only if
the federal government passes major health care legislation in 2009 or 2010 that
appears likely to adversely affect the Company’s costs of providing health care
coverage. Any such reopeners will be limited to wages and/or health care. If no
agreement is reached regarding wages and/or health care by June 1, 2010, either
party may terminate the 2009 Labor Agreement at any time by giving 48 hours
written notice thereof to the other party. In 2011, there will be a 2% General
Wage Increase unless the Union, for any reason, provides 90-days notice prior to
June 1, 2011 of its intention to reopen the 2009 Labor Agreement. In 2011, the
Company may provide 90-days notice prior to June 1, 2011 of its intention to
reopen the 2009 Labor Agreement if and only if the federal government passes

1
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major health care legislation in 2010 or 2011 that appears likely to adversely
affect the Company’s costs of providing health care coverage. Any such
reopeners will be limited to wages and/or health care. If no agreement is reached
regarding wages and/or health care by June 1, 2011, either party may terminate
the 2009 Labor Agreement at any time by giving 48 hours written notice thereof
to the other party.

Other Wage Adjustments

Weekly rated employees who are employed by the Company as of 1-3-10 shall be
paid a lump sum equal to one percent (1%) of that employee’s productive and
non-productive hours during 2009, less applicable taxes. It shall be paid as soon
as practical after 1-3-10.

Weekly-rated employees shall continue to receive the same weekly salary when
thev begin working 4C hours, effective the workweek beginning December 27,
2009. For example, if an employee is being paid $1,200 ser week on December
1, 2009 for working 38 ¥4 bours per waek, they will continue to be pzid $1,200 in
late December 2009/January 2410 when they are working 40 hours per week.
This lump sum is paid in recogution of that change in working howrs without an
increase in weekly pay.

Collector/Collection Specialist Vehizle Allowance

As set forth in the 1990 General Memorandum of Understanding (GMU),
Collectors and Collection Specialists are required to provide their own vehicles
for use on the job. For doing so, they are paid a weekly vehicle allowance in
addition to mileage. Effective three (3) payroll periods after ratification of the
2009 Labor Agreement, the allowance shall be increased to $20/week. As set
forth in the 1990 GMU, employees must provide a valid certificate of auto
insurance to be eligible for the vehicie allowance and must provide that
information 'n a format acceptable to the Company.

Monitoring Contractors

The parties settled Grievance No. 06-24 regarding monitoring of contractors and
paid 10 employees a lump-sum payment as part of the settlement as set forth in
Attachment D.

The parties also agreed that under Section 1.01 of the Labor Agreement the
Company has the unilateral right to supervise and control all operations and direct
the working forces. This includes deciding how to monitor contractors. While
the Companv acknowledges that bargaining-unit employees provide value in
monitoring contractors, it is the Company’s discretion or whether, how and when
that is done.

~
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Dues Deduction

Effective as set forth below, Local 1900 dues will be deducted on a weekly basis
by Payroll. In the event that an employee is in a no pay status during a particular
week, no Union dues will be collected by the Company on behalf of Local 1900
since the employee will not have received a paycheck that week. When the Union
has a deficit in the amount of dues that has been transmitted to them by PHI, they
will determine which employee(s) did not have a dues deduction(s). The Union
will then contact Payroll and provide the names of the employees in question who
did not pay dues.

With this information, Payroll will contact PHI Disability Management to
determine if the suspension of the paycheck for the employee(s) in question was
due to Article 13 (failure to submit doctor’s certificate or other sick no pay
status). Payroll will then inform the Union whether the issue is related tc Article
13. Because Payroll does not have exception reports for dues deductions, it will
be the Union's responsibility to monitor the dues transmittals that they receive
from PHI on an ongoing basis.” Once the Union determines that Payroll has
resumed deducting dues for the Article 13 :émployee(s) in question, they will
notify Payroll in writing (or email} to go ahead and deduct all unpaid dues for the
affected employee(s).

Payroll will make the full dues deduction (whatever dués ate in arrears) from the
next paycheck. There will be no installment payments.

Conversion to the weekly dues deduction will'be Oﬁ'the‘following schedule:
¢ Last Pay Cycle with monthly dues deductlén would correspond to last pay
cycle in 2009 (Pay period number 53)! -
e - Sunday, 12/20/2009 — Saturday, 12/26/2009 deducted on Thursday
-~ 12/31/2009 (because of hohday) :
e First New Pay Cycle with weekly dues deduction would be Sunday,
12/27/2009 - Saturday, 1/2/2010; deducted on Friday 1/8/2010.

Entry-Level Pay Grades

Effective 3 full payroll periods after ratification, entry-level pay grades for hourly
Jobs will be increased to grade 7 (were 6) and entry-level pay grades for weekly
Jobs will be grade 3 (were | or 2). All employees currently hourly grade 6 or in
weekly grades 1 or 2 shall move to the higher pay grade at their current step.

The Company currently has no incumbents in pay grade 1 or 2 (weekly) positions.
The Company agrees to review the currént' Annex and revise the Annex to either

eliminate pay grade 1 or 2 positions from an occupatlonal group or increase their

grade to pay grade 3 (weekly) as may be appropriate.

3
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Service Associate

The parties have agreed to various changes in the jobs as described in Attachment
E to the General Memorandum of Understanding.

Collection Order Dispatcher

Attachment F contzins the terms of the Agreement regarding commuting and
parking expenses.

Distribution Engineering Vehicles

Attachiment G contzins the terras of the Agreement regarding the use of
Distr’bution Engineering Venicles.

Grievance Procedure Pilot
The Company and Union agree to the following pilot program:

A. The parties’ normal grievance procedure contains two formal sieps. The
parties agree on a pilot basis they shall add a third step to the procedure.
This step shall only apply to major contract interpretation cases, typically
involving matters which extend beyond a single Department, Division, or
Group. This third step shall not apply to individual or small group
grievances sich s those involving discipline, distribution of oveitime or
the like. Step 3 shall cperate ss set forth below in paragrapth: B.

B. Step 3--If the grievance is not resolved in Step 2, the President of the
Local Union (or his/her designated representative) may, within two (2)
weeks after receipt of the written determination in Step 2, submit in
writing to the Manager responsible for handling Labor Relations (or
his/her designated representative) a request for a meeting to resolve the
grievance. Within one (1) week after receipt of such request from the
Local Union President (or his/her designated representative), the Manager
responsible for handling Labor Relations (or his/her designated
representative) shall arrange io meet with the Union's Grievance
Committee (grievant, Steward, Chief Steward, and/or Local Union
President or his/her designated representative) to resoive the grievance.
The Company's Committee shall include a Human Resource
representative and a Vice President of the Company or his/her authorized
management representative. The authorized management representative
must not have been a member of the Company Committee during a prior
step meeting. The third-step meeting will be held within four (4) weeks of
the receipt of the request tnless muiuaily agreed otherwise. The Union
and the Company may have present and eligible to participate in the
discussion any persons they so desire. Within two (2) weeks after the
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meeting, the Manager responsible for handling Labor Relations (or his/her
designated representative) shall give written notice to the Local Union
President (or his/her designated representative) of the determination of the
grievance. If the grievance is not resolved in Step 3, it may be taken to
arbitration as provided in Article 18.

C. This pilot shall continue until at least June 1, 2010. After May 1, 2010,
either party may terminate this pilot by providing thirty (30) days written
notice of its intention to do so to the other party.

Hiring Commitment

The Company agrees to make a good faith effort to post and fill one hundred and
twenty (120) craft positions during the term of the 2009 Labor Agreement, which
is deemed to begin June 1, 2009.

Standby

In areas where standby agreements exist, such as in Substations and in Stores, the
Company has a right to implement them as it deems necessary according to their
terms. '

Excused with Pay (EWP)

For the duration of the 2009 Labor Agreement, the Company agrees that it will
continue to allow up to cne (1) hour of Excused with Pay time to be used in 15-
minute increments for tardy incidents consistent with the current corporate
policy.

Joint Health Care Committee

The parties agree to continue a Joint Committee to review plan expenses and
calculations that affect annual rates. The Committee will also work to control
health care costs.

The parties agree that no Committee disputes are subject to the grievance or
arbitration process. This does not preclude the filing of a grievance over the
application of the Labor Agreement to a matter being discussed by the
Committee.

On-Call Duty Representatives

In various departments, the parties have previously agreed that Lead employees
may be assigned to perform as an “on-call duty representative,” which is a Lead
employee who is responsible for, among other things, soliciting employees for

5
GMU - 2009



XIX.

XX.

XXI.

2009 General Memorandum of Understanding

emergency overtime. Effective with the change in the workweek in 2010, the
parties agree to terminate this assignment.

Retirees as Contractors

If a bargaining-unit employee retires from the Company or otherwise terminates
service from the Company, then returns as a contractor working for a third party
staffing agency and is regularly assigned to bargaining-unit work of his/her
former job classification, the Company will endeavor to limit any such
employment to no more than one year. This restriction shall not apply if the
former emplovee is assigned to what has been historically management work or
histerically shared work (work shared by the bargaining unit and management).

For retirees who come under this prevision who have been working as contractors
prior to ratification of the 2009 Labor Agreement, their one-year period is deemed
to start running with ratification of the 2009 Labor Agreement.

Agent at Home

The Company agrees to continue the Customer Cperations Agent At Home pilot
and will explore the feasibility of expanding the pilot during the t2rm of the 2009
Labor Agreement. The partics understand, however, that continuation and
expansion of the program is subject to technology capacity and capabilities.
Before expanding, reducing or eliminating the program, the Company will notify
the Union.

Arbitrators

The Standing Panel of Arbitrators referenced in Article 18 of the 2009 Collective
Bargaining Agreement shall coniein at least the following individuals:

Jerome Ross
James C. Duff
Herbert Fishgoeld
James Mactriant
M. David Vaugh
Robert Light
Steven Wolf

AEMEOOwp
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XXII. Bilingual Pay

A. When posting the Principal Service Representative or the Service
Representative A or B positions in Customer Care, the Company shall have
the right to require candidates to be bilingual (speak fluent Spanish and
English) and handle inquiries from both Spanish and English speaking
customers. Such a requirement will be used on some, but not all, postings
based on the Company’s determination of need.

B. Candidates for bilingual positions must pass a company-sponsored test to
establish they are bilingual. Persons who are awarded positions requiring
bilingual skills shall receive $30 per week stipend, effective the week
beginning November 1, 2009. This stipend shall be paid weekly unless the
employee is off ali week for any reason (such as sick, vacation, leave of
absence). s

C. The parties agree that this stipend shall not count for purposes of any benefits
plans such as life insurance, LTD or pension. An employee will be eligible
for this stipend only if they were selected into a position where there was a
bilingual requirement in the job posting. - An employee shall not be entitled to
the stipend just because he or she may have bilingual skills.

D. Employees who have previously met these criteria shall receive this stipend,
effective the week beginning November 1, 2009. A list of eligible employees
is set forth in Attachment H to the General Memorandum of Understanding.

XXIII. Working Group on Overtime

A. The parties agree to establish a small Working Group to review Overtime
Distribution disputes per Article 7.20 of the Labor Agreement to determine
how to resolve existing disputes, and reduce future disputes. Among other
things, the Working Group will review posting of the overtime lists to ensure
proper administration, and will review overtime selection practices to ensure
compliance with the contract sections. If necessary, the Group will develop
training to ensure proper administration of the provisions cf Article 7.20.

B. The parties agree that no Working Group disputes are subject to the grievance
or arbitration process. This does not preclude the filing of a grievance over
the application of the Labor Agreement to a matter being discussed by the
Working Group.

C. The Union agrees to withdraw Grievance 09-09 with prejudice.

7
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XXIV. Working Group on Temporary Upgrades

A. The parties agree to establish a small Working Group to review situations
where bargaining unit classifications have been filled by temporary upgrade
assignments per Article 5.1z of the Labor Agreement. The Working Group
will review the specifics of the upgrade situations, including the amount of
time in a calendar year that the npgrades took place.

B. The parties agree that no Working Group disputes are subject to the grievance
or arbitration process. This does not preclude the filing of a grievance over the
anplication of the Labor Agreement to a matter being discussed by the
Working Group.

XXV. Grievance Mzdiation Process

A. The Company and the Union agree to continue the grievance mediation
nregram that was eriginally established in 1990 under the following
conditions:

1. Only grievances v/hich do nct iavolve drug and/or alcohol related and
discharges may be considerces for pessitle mediation. Hither party,
however, reserves the right io decline mediation in a particular case (or
category of cascs), regardless of the subject matter.

2. Before consideration of a grievance for mediation, all requirements of the
grievance procedure must have been met ir a timely manner as described
in Article 17 and 18, unless oxpressiy waived by both parties. Grievances
that remain unsettled after the Company has provided a Step 2 answer may
be considercd for possible mediation, assuming the Union has already
timely requested arbitration or has requested mediation vvithin 2 weeks of

receiving the Step 2 2nswer.

3. Grievances will be submitted for mzdiation only upon the mutual
agreement of both parties. The parties shall agree on the mediator to hear
any particular grievance.

4. For purposes cf this Memorandum of Understanding, “mediation” is
defined as an alternative dispute procceding that assists opposing parties in
reaching their own resolution of the grievance by actions of a third party,
which include the suggestion of a possible basis for the parties settling
their dispute and, in the absence of a settlement, will generally include an
advisery opinion.

h

Mo more than one (1) dav of mediation shell be scheduled in any five (5)
cays for a single team of advaocates. The number of cases to be heard on
any given day will be established by mutual agreement of the parties. The

8
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parties, however, will reasonably endeavor to schedule like grievances to
facilitate resolution of disputes. Cases may not be scheduled with less
than ten (10) working days notice. Either party may postpone any case if
the party deems it necessary or propose substitution of another cases,
provided time constraints described above can be met.

6. The parties will be responsible for costs associated with mediation as
described below:

a. The costs of the mediator or any third party consuitant brought in to
assist both parties in the mediation process shall be equally shared by
the Company and the Union.

b. Each party shall be responsible for the cost of the training of their own
advocates.

¢. Bargaining unit employees will not be compensated by the Company
for time spent in preparation for or at mediation hearings.

d. In the event a cancellation:fee 1s incurred, such fee shall be the sole
responsibility of the canceling party.

The Company will be responsible for the scheduling of the mediator
and will advise the Union accordingly.

f. The parties shall split costs for conducting mediation hearings,
including any costs for the facilities or the mediators.

7. Except where the parties have mutually agreed ctherwise, the Company
and the Union team for any individual case wili be limited to four (4)
persons each, including the advocate and the Grievant. Each party shall
have one principal spokesperson at the mediation hearing. In addition, the
parties will be free to permit up to two (2) observers at each hearing;
observers shall not be permitted to participate in that hearing except by
mutual consent of the parties.

8. The parties agree to utilize the training program established by the
Mediation Research and Education Project, Inc. Every advocate at
mediation should complete this formal training program, absent consent of
the opposing side.

9. Each party shall be allowed to submit a written statement to the mediator
for each case to be presented at the hearing, briefly outlining its case and
arguments. Except where the partiés have mutually agreed’otherwise, the
statements must be limited to four (4) pages (double spaced, typed, on 8 %
by 11 paper). R

9
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10. During hearings, the parties will not be bound by formal rules of evidence

11.

13.

14.

and neither advocates nor witnesses shall be sworn.

The mediator will have the authority to meet separately with each side;
however, the party’s advocate must be present for any such meetings
between the mediator and any participant of the advocate’s team.

. Absent a settlement, the mediater will be requested to give a written

statement a5 to his/her opinion in each case, including a brief statement of
the grounds for that opinion, on the form Attachment I, Exbibit 1. Such
written opinions are to be completed by the mediator at the hearing and
given to voth paities at that time. All opinions given by the mediator are
advisory enly and in no way diminish either party’s right to utilize the
arbitratios process nnder the provisions of Article 18 of the Collective
Bargaining Agreement. Except as provided in Paragraph 13 below, the
mediator’s opinion may not be used in any other forum. Further, no
position, statement or evidence provided during the mediaticn process
may be used in any other forum against the party who gave it; however,
this will not preclude either paity {rom citing the same infermation
acquired through somz other rethod (such as grievance meetings, Article
i6 meetings, unzeployment hearings, etc.) in another forum. However,
this Agreernent does ot restrict the Company’s staff that handles labor
relations matters or Local 1600 Eusiness Representatives frorn discussing,
between these parties only, that an issue or case was previously heard in
an alternative aispute resclution proceeding and the outcorne of that
case(s). The mediator may retain one copy of his/her cpinicn to be used
solely for purposes of statistical analysis.

In the event that thie Comparry or the Union receives an adverse opinion
For the mediator and subsequently proceeds to arbitrations under the
provisions of Article 18 of ihe Collective Bargaining Agreerant, the party
moving the case to arbitration will be responsible for the entire cost of the
arbitrator, if the arbitrator’s opinion reaches substantially the same
conclusions as the mediator. In the event that there is a dispute as to
whether the conciusions of the mediator and the arbitrator deciding the
case under the provisions of Article 18 are “substantially the same,” that
question will be referred back to the appropriate mediator, along with a
copy of the award, for determination of that issue only. Both parties agree

o be bound by this determination.

Any settlements reached or opinions rendered or adopied as a result of the
mediation process are reached on a “without precedem” basis, unless the
parties expressly agree otherwise in writing. However, in the event that a
grievant wishes 10 accept a settleinent resulting from this process, he/she
will be required, in writing, to waive or terminate all rights to any pending
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or future litigation collateral to the grievance as described in Attachment I,
Exhibit 2.

15. No decision or action taken as a result of this process can be the subject of
a grievance.

16. The Grievance Mediation Process outlined above will continue in effect
for the duration of the 2009 Collective Bargaining Agreement, and any
agreed-upon extension to that Agreement which incorporates this
Memorandum by specific reference; however, either party reserves the
right to terminate this process with sixty (60) days notice to the other
party. Further, the parties may, upon mutual agreement, modify or amend
this Memorandum without terminating the rest of the memorandum at any
time. It is understood that this process is agreed to on a “without
precedent” basis and nothing in this process diluies or concedes either
party’s rights or position in.the future in any forum.

XXVI. Mutual:Assistance R
e . oy s
A. Mutual Assistance Definition -« ¢ vyiin a0

Fge P oy ey e
i PR TS TR Rt RIS A |

Mutual Assistance is defined as a situation/occurrence when the Company’s
management agrees to assist other utilities outside of the Pepco service
territory for the purpose of restoring their, electrical power during major
emergencies — by providing manpower, materials and other logistical
assistance. This definition includgs all personnel who are required to travel
outside the Pepco service territory for an assignment requiring an overnight
stay. This definition includes all personnel-within Overhead Lines Rockville
and Forestville, Stores, Fleet and other areas of the Company as well as
supporting contractor resources. Mutual Assistance does not apply to the
Customer Care group who may provide Mutual Assistance from their regular

work location or a location within PHI.

B. Ménagement Decisions
During Mutual assistance situations, management will decide the following:

1. The level of support to be offered, including the type of assistance
(Company personnel, supporting contractors or both), the manpower
assistance to be provided (the number of personnel in each major
classification for each major operating organization), and other ancillary
support activities (vehicles, materials, and other support personnel such as
Fleet).

2. The Company’s management will generally define the length of the
mutual assistance. It is subject to change once the mutual assistance
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crew(s) reaches the destination and on-going management determination is
made on the amount to the work and assistance required.

In a situation when some of the crews have to be released early (from a
tforeign utility’s work site or one of its service centers), it will be done on a
volunteer basis, as far as practical and consistent with the remaining work
requirements and logistics. If there are insufficient volurteers, the release
of the required number of personnel will be done in accordance with the
latest applicable Overtime Roster available on the site. Tn cther words, the
Company will release employees in the affected job classifications who
hiave the highest amounts of charged overtime hours as reflected in the
latest applicable Overtime Roster.

3. Management will make assignments of specific locations should there be
more than one Company/Service Center request for mutual assistance. In
a situation when some of the crews have to be released early from one
Cempany or Service Center, bzt not the other, then releasing will be
confined to employees working 2t the 2ffected Company/Service Center.

4. Consistent with the business aceds of Pepco and the type of assistance
requested, a reasonahie attemot will be made by the management to
distribute the manpower assignments between Rockville and Forestville
Service Centers. Management’s judgment will be predominantly guided
by the availability of personnel, work leads and system needs/risks at each
of the Service Center.

5. Management will provide reasonable preparation time (consistent with the
urgency of the requested assistance) to employees who are assigned for
mutual assistance so that they can obtain clothing and othe~ items and
prepare fc travel cutride the Company’s service territory.

C. Method of Selection for Mutual Assistance Assignment

1. All qualified personnel within the area that is offering mutual assistance
will be eligible to be considered for the mutual assistance assignment.
The polling for mutual assistance assignment and final selection will be
done in accordance with Section 7.17 (a) of the Labor Agreement for each
of the job classifications affected. Once a sufficient number of employees
have volunteered, polling will cease. There will not be any “bumping”
allowed once assignrnents are made to the qualified and available
employees.

For exempls, assume 5 employees in a job classification are needed for a
mutual assistance assigrmeni and no employees are preszntly at work.
Assume that management catls employees at their homes in accordance
with Section 7.17 (2). Assume further that management is unable to reach
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the employee with the lowest amount of charged overtime hours
(“Employee A” in this example) but leaves a voicemail on his/her
answering machine. Meanwhile, the next 5 employees on the Overtime
Roster accept the assignment. Thus, management has a sufficient number
of volunteers designated. Thereafter, Employee A returns management’s
call. Employee A is too late in his/her response and will not be allowed to
bump another employee off the assignment.

2. If personnel pre-assigned to trouble crews or non-regular shifts opt for
mutual assistance, it is likely that the Company will have to fill-in the
vacant spots on those crews and shifts with the remaining personnel from
those classifications who will not be providing mutual assistance. If so,
management will seek volunteers to fill the trouble crews and/or non-
regular shift duties.

3. If the required number of siots cannot be filied on volunteer basis, then the
Company will assign available qualified employees to trouble crews
- and/or other non-regular shifts in accordance with Article 6.

4. Persons working overtime for mutual assistance will be charged for the
overtime worked for the purpese of Company’s Overtime Distribution
Roster in accordance with the Labor Agreement.

D. No grievances can be filed if the Company foilows the procedures set forth
above. S

XXVII. Grade Changes

A. The new pay grade 19A shall be initially established as half way between
Hourly Grade 19 and Hourly Grade 20 based on the rates effective 6-1-08.
This results in the following steps prior to application of the 2009 General
Wage Increase: '

Step 1 —$35.84
Step 2 — $36.21
Step 3 — $36.54
Step 4 — $36.92
Step 5 — $37.33

B. A number of jobs have been increased from Hourly Grade 17 to 18, which are
described in other sections of this GMU.

C. Inexchange for increasing pay grades, the parties agreed to various changes in
the attached job descriptions to improve productivity and reduce handoffs.
The parties agree that other changes may be appropriate with further study.

To that end, the parties agree to establish a small Working Group made up of
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an equal number of management and Union representatives to review how to
reduce handoffs between Underground Lines and other departments where the
work can safely be done by Underground if proper training is provided. One
issue to be reviewed is the operation of ¢il immersed disconnects by
Underground Lines.

XXVIH. Underground Maintenance & Construction — Cable Splicer/Mechanics

The parties have agreed to various changes in the jobs as described in Attachment
J to the General Memorandum of Understanding.

XXIX. Underground Maintenance & Censtruction — High Voltage Sectiorn

The patties have agreed to various changzs as described in Attachiaent X to the
General Memorandum of Understanding.

XXX. Overhead Maintenance & Costruction

The patties have agreed to various chavges in jobs as described in Aitachrnent L
to the General Memorandur.: of Ut zistanding.

XXXI. Field Operations & Restoration

The partizs have agreed to various changes i jobs as described in Aftachraent M
to the General Memorandum of Understaraing.

XXXII. Substation Maintenance & Construction

The parties bave agread to various changes in jobs as described in Attachment N
to the General Memorandum of nderstanding.

XXXIII. Protection & Telecommunicaticas Operations

The parties have agrzed to various chaages in jobs as described in Attacliment O
to the General Memorandum of Understanding.

XXXIV. Underground Maintenance and Construction — Distribution Teste:s

The parties have agreed to various changes in jobs as described in Attachment P
to the General Memerandum of Understandin