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COLLECTIVE BARGAINING AGREEMENT BETWEEN
MISSION FOCDS, a Division of Gruma Corporation,
AND
UNITED FOOD AND COMMERCIAL WORKEﬁS UNION, LOCAL #7

TERM: April 25, 2010 THRGUGH March 23,2013 ___

AGREEMENT/WITNESSETH
- This Agreement is made and entered into’ “this 25k day of “April, 2010 hy and between
MISSIGN FOODS A DIVISION OF GRUMA CORPORATION, 2110 Santa Fe Drive, Pucblo,
Coiorado 81006, hereinafter referréd to as the "Employer," .and UNITED FCOD AND.
COMMERCIAL WORKERS, LOCAL NG. 7, UFCW Building, Suite 400, 7760 West 38th
| Avenue, Wheat Rxdge Colorado 80033, }mremafter referred to as the "Umon " =

WITNESSETH
The parties hereto desire to record the terms_ of their agreement arrived at through
collective bargaining regarding rates of pay, wages hours, and working conditions of ..
employment at the Employer's facilities.

NOW, THEREFORE, in consideration of the mutual promlses .‘eremafter set” forth, the -
pames hereto agree as follows:

This- Agreement is the sole and only agreement between the pariies hereto relatmg to the
emp]oyees described inArticle 1. - - . -

L ' ARTICLE 1 -
3 RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole and exclusive collective”
bargaining iepresentative for all production, maintenance, sanitation, qualitv control, ‘and
warehouse employees, employed by the Employer at its Pueblo, Coloradn (and all future plants
within a 60 mile radius of the plant located at 2110 Santa Fe Drive, Pueblo, Colorade), Colorado
Springs, Colorado, and Denver, Colorado, facilities; but excluding aii office <lerical, professional
and sales employees, guards, over the road drivers, and supervisors as defined in the Act, -~
including the hourly supervisors. .

Section 2. ~ An excluded employee shall noi be permitted to perform any bargaining
unit work as herein specified except in cases of emergency, training purposes or equipment
installation and modification, or as the requirements of the business demands.
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It is expressly understood and agreed that the current excluded employees shall be
allowed to continue performing the work they are currently performing; however, in no event
shall such work reduce the hours of the bargaining unit employees or be used to displace
bargaining unit jobs.

Section 3. Completion of Forms For Benefit Programs. At the time of hiring, the
Employer will advise each such employee of the fact that he must become a member of the -
Union within thirty-one (31) days and must remain a member of the Union s> a condition of
employizent during the life of this Agreement. The Eniployer will likewise furnish each such
employee with the address of the Union -office and name of the _Unioh Representative.
Completlon_of any necessary applications, forms, @nd papers for gualification under the Health ™

- and Welfare Article or_any other benefit programs provided by this Agreement, shall be .
completed on the first (1st) day of employment, if possible, bt ngi iater than the eligibility date -
-of participation in the various plans. a

- . ARTICLE 2 : -

S ~ RiGHTS OF MANAGEMENT

Section 4. Except as _otherwise abridged, delegated, granted or modified by this

* Agreement, the Employer has the sole and exclusive right to exercise all ofthe traditional and
lawful rights or functions of management. As long as'the action of the Company does not violate
any provisions ofthls Agreement it shall have the absolute right to exercise the followmg rights
and functions: =

(a) Manage its business and financial affairs, determine the location of the business,

" including the cstablishment of new plants or departments, divisions or
subdivisions, and the relocation and closing of plants, departments, divisions or
subdivisions thereof (this is not to be deemed = waiver of the Union's legal rights
as provided by the National Labor Relations Act), the deterinination of the layout
of equipment or materials to be-used’in the business, the determinaticz: of and the_
right to make changes in processes, iechniques, methods and means of care, the
right to make any changes or adjustments of machinery or equipment, including
the right to autcmate any or all of the Employer's processes;

(b) the right to direct the working forces; including the right to hire, promote,
transfer, lay-off, recall, rehire and the right to suspend demote, discipline or
discharge any employee for just cause;

~{c) the right to promote or transfer employees who voluntarily agree to supervisory or
other managerial positionz outside of the bargaining unit, the establishment of
quality standards; the establishment of reasonabie quantity standards consistent
with industry practices (which shall be subjesi to the grievance and arbitration
procedures), and the right to make neessary rules and regulations for the conduct
o1 the business.
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The remedy for a violation of the reasonable quantities standard of Section 4 (c),
shall be limited to payment to the employee for the hours worked when such
reasonable standards were not applied, at one and one — half (1 '2) times the
employee’s straight time hourly rate.

It is further understood and agreed that the Employer retains the right to terminate,
merge, or sell the business, or any part thereof, and, in the event the Employer sells, leases, or
merges tie business or Company, containing the bargaining unit, this contract shall not be
binding upon the successor in interest as. long as the present owners do not own controlling
interest in the successur employer. - -

) ARTICLE3 .
BARGAINING UNIT WORK JURISDICTION =

Section 5. Excepi' as.modified by the provisions of this contract, all work and
services parformed in-the bargaining urit ¢onnected-with the production or handling of
merchandise shall be performed exclusively by bargaining unit employees. If the work cannot
be performed by bargaining unit members, as needed, the Cumpany shall have the right to have
non-bargaining unit employees to perform the same.

- Section &. The Employer shall have the right to subcontract out any part of its current
operations as the requirements of the business demands, provided that_no subcontractor shzall
work within any of the Employer's facilities (except for projects or work which bargaining unit
employees cannot, or are unwilling to perform), and no bargaining unit employee (employed as
of the date of ratification of this Agreement) is terminated or laid off as a result of such
subcontracting. Future operations may be subcontracted even in the event they are brought into
the plant in the future and later, subcontracted out.

Maintenance Department subcontractors who work more than thirty (30) days, at any
time, within the plant shall become part of th the bargaining unit. L=

Notwithstanding the foregoing, the Empldyer retains the right to subcontract out
warehouse, sanitation, or maintenance duties on Fridays, Saturdays, or Sundays, so long as no
current emplovee in the foregoing department3 (employed as of the date of ratification of this

.Agreement) is terminated, laid off, or Suffers a reduction of hours as a result of such

subcontracting. Prior to such subcontracting, employées within the r espective departments with
less than 40 hours worked in a work week may request the opportunity to complete up to 40
hours by notifying their .mmedrate supervisor of their desire for such work.

In the event subcontracting resnlts in=a reduction of hours, the Company shall reduce
hours, in reverse seniority order, by department.
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ARTICLE 4
RATES OF PAY

Section 7. The minimum wages for the indicated classifications shall be as set forth
in Appendix "A" attached hereto, and by this reference made a part hereof.

Regular Full-Time Employees. For the purposes of this Agreement, a permanent full-
time employee is one who works a regular schedule of thirty-two (32) hours or more per week
and has compieted the probatlonary period.

Part-Time Emplovees. For the purposes of this Agreement, a part-time empioyeg is one
who works a regular schedule of less than thirty-two (32) hours per week and:has completed the
’ probanonary period..

) Section 8.  New Job Classifications. In the event there is a change in cperations
requiring the establishment uf a new classification or classifications; the Employer retains the
right to do so. The Employer retains the right to establish the pay raic of the new classification.
However, the Employer shall notify the Union of any new classifications and proposed rates. If
the Union disagrees with the rate established, the Employer and the Union shall meet to negotiate
a mutually agreeabie rate for the new classification. In the event of impasse, the Company shall
have the right to implement the highest rate of pay offered. - The Company shall not use new
classifications to reduce work or rates of pay for the classifications set forth in this Agreement.

Section 8a.  The prior job classifications of Counter — Bagger — Culler, Spreader —
Picker, Packaging Breaker and Sealer, have been combined inte the new classification of
. Packager. The Feeder — Counter — Caser position is eliminated. Employees employed in the
position of Sealer as of Febiuary 20, 1998 shall receive an increase of forty cents ($0.40) per
hour effective: December 16, 1997, twenty — five cents ($0.25) per hour effective December 20,

1998 and twenty-five cents ($0.25) per hour effective December 19, 1999, so long as"those
employees rcmaii in the Packager position. Employees empleyed ii the position of Sealer who
have not reached the maximum rate as of February 20, 1998 will. continue in the wage
progressicn which.curreiitly exists before receiving the increases stated above.

All paperwork responsibilities currently performed by the Sealer, will be transferred to
the Lead Helper position within une (1) week of the ratification of the contract. B ’
ARTICLE §

UNIQN SECURITY AND CONDITIONS
Section 9. Union_Membership. It shall be a condition of employment that all
employees covered by this Agreement who are members of the Union on the effective date of
this Agreement shall remain members, and those who are not members on the effective date of
this Agreement shall, on the thirty-first (31st) day following the effective date of this Agreement,
become and remain members in the Union. It shall also be a conditicn of employment that all
employees covered by this Agreement and hired on or after its effective date shall, on the thirty-
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first (31st) day following the beginning of such employment, become and remain members in the
Union.

Section 10.  For the purpose of Section 9 above, the ratification date of this Agreement
shall be considered as its effective date.

Section 11,  Delinquent Members. Whenever the Union requires the Employer to
discharge any emiployee for failure to join or maintain his membership in the Union in accord
with the terms of this Article, the Union agrees to furnish the Employer an itemized copy of the

delinquent accounts with the Union, together with a written request for discharge. The Employer -

will discharge any employee who falls within the bargaining unit as described in Section 1
hereof within ten (10) days after the receipt of said written request for discharge, unless, within
said ten (10) day period, the delinguent employee pays or tanders his delinquent initiation fe€”(or
uniform reinstatement fee, wberevapphcable) and/or delmquent Union dues to an authorized
agent of the Union." .- . . . . -
ARTIZLE6
- CHECKOFF

" Section 12. . The Employer agrees to deduct the weekly Union dues (including
initiation fees for new employces) from the net amount due each employee in the bargaining unit

as described in Section 1 hereof who has furnished the Employer (either directly or througli the -

Union) with an individual written.anthorization for making such deductions on a form mutually
agreed upon between the Employer and the Union. It is understood that the check off
authorization is to be entirely voluntary upon the part of each such individual employee and that

any such empioyee may revoke this individual check off authorization upon giving thirty (30) :

days' written notice to the Emyloycr and the Umor1 -

Section 13.  The Employer agrees to make weekly deductions for Union dues from

each bargaining unit employee's paycheck and further agrees to remit-all such deductions.to the

President of the Local Union within icn (10) days after the last pay.period of each calendar

month throughout the year. -
ARTICLE7

NO REDUCTION-IN PAY

Section 14.  Except as_provided by agreement of the pa&ies no employee suall suffer
any reduction of his or her hourly pay because of the adoption or through the cperation of this
Agreement.

Secticn 15.  The Employer shall not raise or subsequently-lower hourly rates of pay for
classifications covercd by this Agreement without the mutual consent of the Union.
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ARTICLE 8
WORKWEEK _

Section 16.  The regularly scheduled workweek for employees shall consist of seven

(7) consecutive 24-hour periods. The Company shall designate and have the right to change the

starting time of all shifts. Insofar as possible, all employees shall be regularly scheduled for two
(2) consecutive days off.

Section 17.  Paydays. Employces shall be paid weekly. All employees shall
receive their paychecks no later than the end of their last shift for the Workweek; however, if
posslble the Emplnyer shall dlstrlbute the ciiecks during the period 6:00 am to 8: 00 am. and

work for hlS or her next shift, or is tardy on three (3) occasions, the Company may mail the
employee ail further. checks or deliver them to her or kim at the end of the employees last shift
for the week.

ARTICLE 9 ~
OVERTIME
‘Section 18.  Overtime compensation at the rate of time and one half (11/2 x) the
employee's base hourly rate of pay shall be paid under the following conditions:

a. For all time worked in excess of hine (9) hours in any one (1) day. However, if an
employee on shift is required to work beyond his scheduled hours or if
unscheduled overtime is offered to himi pursuant to Section 21, overtime
compensation at the rate of time and one-half (1 % x) the empioyee’s base hourly

rate of pay shall be paid for all time worked in excess of eight (8) hours on that -
day. :

b. For all tim# worked in exsess of forty (40) hours in any oné (1) workweek as
described above

¢. ~ Work on the Slxth and Seventh Day. All work performed by employees on the
sixth consecutive day of work within a workweek,.shall be paid at the rate of one

and one-half times (1 1/2 x) the employee's straight-time hourly rate of pay,
provided the employee actually works on the sixth (6th) day of the workweek, aud
has completed forty (40) hours of work. All work performed by employees on the
seventh (7th) day of work in any werkweek, shall be paid for at double-time (2x)
the employee's straight-time hourly rate of pay, provided the employee actually
works the sixth (Gth) and seventh (7th) consecutive days, and has complcted over
forty-eight (48) hours of work. -

d. For Sanitatibn Department employees, for all hovrs worked on the sixth (6th) and
seventh (7th) day in any workweek or combination thereof.
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e. No employee shall be required to work more than twelve (12) hours in a day.
There shall be at least eight (8) hours between an employee's quitting time and his
next starting time. All hours worked over twelve (12) hours in a day shall be paid
at the double-time (2x) rate for all employees with five (5) years of service or
more.

Section 19.  No Pyramiding of Overtime. It is understood and agreed that there shall
be no pyramiding of overtime and premium pay for the same hours of work.
Section 20. Scheduled Overtime. Scheduled overtime shall be distributed as follows:
Each depaftment shall post a weekly list for the employees to' express their desire to work
overtime by Wednesday of the preceding week. Ifthe need for overtime arises, it will be bitered
to non-probationary employees in seniority order by department and classification who have
" signed the list. Tf the need cannot be filled through this process, the EmployPr may require the
non-probationary empnloyees or (at management discretion, the prchationary employees) in
reverse order of semorlty by job classification to work the needed overtime.

Section 21.  Unscheduled Overtlme Itis understood and agreed ihat due to-fluctuating
customer demands, the perishable nature of the Employer s products, equipment breakdowns, -
power failures and other corditions beyond the controi of the Employer may require a Shlft(S),
department(s), line(s), or classification(s) to work unscheduled overtime. When the need for
unscheduled overtime arises, it will be offered by classification to employees present at the plant,
in seniority order, and forced by reverse seniority. If the need cannot be filled, the Company
shall call employees within the classification, offer by seniority and force by reverse seniority.

ARTICLE 10
NIGHT PREMIUMS

Section 22. A premium of forty cents ($0.40) per hour shall be paid <= third (j’d) shift
employzes, regardless of hours actually worked, 2nd a premium of twenty cents ($0.20) per hour -
shall be paid to second (2 shift employees, rcgardlcss of hours actually worked. All sanitation
employees who have been continuously employed since on or before August 28, 1988, employed
on date of ratification shall continue to receive an additional twenty-cents ($0.20) for ﬁrsl \1“)
shift.

ARTICLE ii ’ -
HOLIDAYS AND HCLIDAY PAY

Szoiion 23.  All employees who have completed their probatioharv period shzll be paid
for the following holidays whétner or not they fall on what would normally be a workday for the
employees involved: -

New Year's Day, Labor Day, Thanksgiving Day, Christmas Day, Memorla] Day, Fourth

of July. —
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Section 24.  Employees who are scheduled to work the holiday and who do not work
the holiday will not receive holiday pay unless on funeral leave.

Section 25.  Holiday Pay. As pay for an unworked holiday, regular full-time
employees will be paid at straight time for the number of hours they would normally have
worked on the day in question, but not to exceed eight (8) hours. If the holiday falls on a day
which would normally have bzen such empioyee's scheduled day off he shall be paid eight (8)
hours at straizght time as pay for the unworked holiday.

- Scliion 26.  Qualification For Unworked Holiday Pay. In order to qualify for pay for
an unworked holiday, an employee otherwise eligible for Such pay under the terms of this Article
must work his regularly schcduled day immediately preceding the holiday and his regularly.
j_ouheduled day-immediately following the holiday, unless he has been previously éxcused froin
such work by the Employét or is on funeral.leave. In any event, the employee must perform.
work during the week in which the hollday oceurs, unless oon vacation, or during the first thirty
{30) days of an absence for which an employee is receiving Workman's Compensation. -

Section 27. .. An unworked hofiday, even though paid for under the terms of this
Article, shall not be counted as a day worked for the purpose of computing overtime pay ina
holiday workwevk -

Section 28.  Pay For Holiday Work. When a holiday is worked, the employee"shall' be
paid his regular base rate of pay, in addition to the holiday pay provided herein.

ARTICLE 12
VACATIONS
Section 29.  All employees shall receive. one (1) weeks paid vacation after one (1)
year's service, two (2) weeks paid vacation after three (3} years' service, three (3) weeks paid
vacation after five (5) years' service, three (3) weeks paid vacation plus one ). week's pay after
. ten (10) years' service;.and four (4) weeks paid vacation after fiftecn (15) years' service and five
(5) weeks paid vacatxon after twenty (20) years

Section 30.  Such vacaticns shall ‘be paid at.straight tlme rates for forty (40\ hours,
Notice of vication scheduling opportunities shall be posted in the. nchroom.”

Section 31.  Vacation Pay In Advance, An employee who has earned vacation on the
basis of having completed an anniversary year shall receive his vacation pay during the
workweek immediately preceding the employee's vacation, providad the employee has requested
such in writing at least two weeks in advance of his vacation.

Section 32.  Holiday During Vacation. If any one of the holidays enumerated in
Article 12 hereof falls during an employee's vacation, the employee shall receive an exira day's
vacation pay because of if. -
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Section 33. A vacation may not be waived by an eligible employee and extra pay
received for work during that period, unless agreed by the Union and the Employer. Vacations

must be taken during each anniversary year. Back to back vacations will not be permitted.1
SCHEDULING OF VACATIONS

Section 34.  The Employer retains the right to determine the number of employees who

may be on vacation at any given time. If a dispute arises hetween employecs as to vacation
preference, seniority shall govem within the departmient, .

Secticr: 35, The Employer will distribute a vacation request form on or dvout

- Septembzr 1 of each calendar year. Employees must return the form to Personnel by October

7 1, indicating their choices for vacations.. The Huinan Resources Depar’*nent shall finalize the

~ vacation schedule by November 1. - -

: N Se\,tion 36. - Any employee who fails to return the form on time.will be scheduled on a

- seniority basis after all employees who timely returned_the - form. have been scheduled.
Employées who failed-to reium the form will be scheduled in order of seniority &fter all other
. employees have been scheduled.

Section 37.  When the vacation dates have been established, they will not be changed
unless mutually agreeablc between the employee and the Employer. =

Section 38.  Notwithstanding the above employees who voluntarily transfer to another
department after their vacation has been selected are subject to having their - vacation
rescheduled. . _

; ARTICLE 13
. SCHEDULE POSTING

= Section 39. By 1:00 p.m. on Thursday of each workweek, management will-post the
work schedule for production employees for the following week, which schedule shall be'in ink
and shall include employee's first initial and last name. For non-produétion emplovees, work
schedules will be posted by 1:00 p.m. on Friday of each workweek. Such work schedules shall
not be- changed by management for that particular workweek™ except-where the .change is ™
predicated on circumstances beyond the contrel of management; for ¢xample, sickness, injury,
leaves of absence, vacations, jury duiy, production needs and requirements, equipment
breakdown, power failures, acts of God, etc. This clause shall not be constred as preventing
management from calling in employees for extra work outside of the posted schedule, from
requiring overtime work outside of the posted schedule, or from bringing in additional
employees where it appears advisable in the opinion of management. The posting of the work
schedule shall be decined notice to all employees of said schedule. =

!"Back to back” vacations is the . actice of combining the last weeks of current vacations with newly earned
vacations.
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Section 40.  To the extent possible, any changes in the work schedule will be reflected
on the posted schedule at the time the change is made.

ARTICLE 14
NO FREE WORK
Section 41. It is intended that there shall be no "free" or "time off the clock” work
practices under this Agreement. This section shall not prevent employecs from volunteering
time for Company sponsored social events such as parties, picfiics, dinners.

- - ARTICLE i35
- SPLIT SHIFTS

Section 42.  Except for Denver and Colerado Springs warehouse employees, and
unforeseen circumstances, inchiding acts of God, stoppages of work by any Union, fire, flood,
breakdown of plant equipment, pwer failure, and other condifions veyond the control of tie
Employer, there shall be no daily split shifts, which are defined as two (2) workmg periods in the
same day ‘Vthh are separated by more than a normal meal period.

. ARTICLE 16
PLANT MEETINGS

Section43.  All time spent by an employee actually attending any plant meeting where
his attendance is required by the Employer shall be counted as time worked. This provision shall
not apply to the grievance meetings under the grievance and arbitration or dispute procedure of
this Agreement. When an employee is called into' work to attend a Company meeting, such
employee will be paid a mirimnm of two (2) hours siraight time pay. '

"ARTICL
REFORTING PAY.

Section44.  Any employee who.is called to ork and is ready, willing and able to
work in any position or classification of the Employer, shall be guaranteed a minimum of two (2)
hours' pav at their regular rate. - There shall bc no réporting pay in addition to hours worked on
any day that an employee is called for work and works mére than the two {2) hour minimum.

ARTICLE 13
LUNCH RREAKS

Section 45,  Each euplovee who is scheduled to work in excess of five (5) hours in a
day shall receive a onc-half (1/2) hour meal period Which shall not be paid. This meal period
shall be taken at approximately the middle of the work shift. .

10
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ARTICLE 19
RELIEF PERIODS

Section 46.  The Employer shall schedule and provide a break period of fifteen (15)
minutes for each four (4) hour period worked, not to exceed two (2) such relief periods per day
for a regular eight (8) hour shift. An employee working more than eight (8) hours in any
particular shift will be entitled to one fifteen (15) minute break period for each additional four (4)
" nour period worked.. - It is understood that employees will be scheduled for breaks by

management,.and such breaks will be taken in designated break areas.
“ ARTICLE 20
PROBATIONARY PERIOD

Sectron 47. ~ The first thirty (30) calendar days of employment shall be consrdered a
irial period, during wkich time, an employee riiay be terminated for any reason, and he shall have
20 recourse to the grievance or arbitration ‘piocedures’ set forih in this Agreement concerning
such termination. -Such trial- period may be extended by mutual agreemenf between the
Employer, the cmployee and the Union Representative, up to an additional thirty (30) days. -

ARTICLE21 .
SENIQRITY - -

Section 48.  Seniority is the length of continuous employment within the bargaining -
unit. Effective upon ratification, for all present bargaining unit employees, their seniority date
shall be from their first date of employment with the Company. Seniority for other employees
shall be from the date the employee acfually is assigned to or hired for a bargaining unit position.

In Maintenance Department, departmental seniority will stand for promotions within the
department, vacations, overtime, shift and days off preference and layoffs. .
" In the Total Quality Department, departmenial seniority exercised within classification
will stand for promotions within the department, vacanons overtime, shift and days off
preference and layoffs. -

If two (2) or more employees have the same seniority date, the employee who punches in
first will be the more senior. In'the event the Employer has no records available to determirie
who punched in {iist, the employee or the employees involved with the lowest sequence of the
last four (4) digits of their social security number shall be considered the more senior.

Termination of Senicritv. ™™ Seniority shall terminate for any of the following reasons:

m Voluntary quit. -
) Discharge for just cause.

3) Layoff of nine (9) months.
11-
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“) Failure to return to work in accordance with a leave of absence.

5) Failure to report for work upon recall after layoff within three (3) days after
receipt or notification of return of receipt of mailing by certified or registered mail
of a recall notice to the last address furnished in writing to the Employer by the
employee. '

) Ssction 49.  Job_Bidding Procedures. When a vacancy ocrurs- or a new job
classification is established il other then a key position, notice will be posted on the bulletin
board and employees will have an oppoitunity to bid on the vacancy or new job. Employees
shall have four production days in which to sign up for the job in the production office. The
mdst senior qualified employee shall receive the position and shall receive training; if necessary

The Employer may fill the vacancy temporaxily for up to twenty—onc {21) days pending
selection of the successful bidder. If an employee bids on a job in another job classnﬁcatlon the
employee will receive his or her existing rate of pay as long as the employee's existing rate of
pay does not exceed the maximum rate for the new classification._ If the employee's existing rate -
of pay exceeds the maximury rate of pay for the new cla531ﬁcat10n then the employee will be
paid the maximum pay for the new class.fc:tlon

An employee who bics and is awarded the job will not be allowed to bid on another job
under this Article for at least four (4) months from the date he occupies the new position or
vacancy.

The Employer shall have the right to first train new employees for a job vacancy on any
shift for a period up to forty-five (45) days prior to filling the position with the successful bidder.
The Company will atterpt to train as quickly as is poss-ble

However the Employer shall not hire any employce for any position unless it has first
been cffered in accordance with these procedures or the procedures set forth in the section
. regarding pruinotions to key positions. :
Section 50.  Promiotion to Key Positicns. The Employer agrees to assign key positions
(lead positions and lead helpers, “operators, mixers, proccssing breawsrs, QA technicians,
ingredient mixers) to the most senior qualified employee within the bargaining unit, providing
training if necessary.

The Employer shall post such positions o::ihe Company bulletin board for seven (7)
consecutive days. Employees who wish to be considered for the position shall sign a sign-up list
for the position in the production office during the seven (7) consecutive day pericd.

Empleyees on vacation or a leave of absence may advise the personnel department of the -
Company in writing of a desire for any such positions. The Employer shall not hire any

employee for a key position unless it has tirst been offered in accordance with nrocedures set
forth in this section regarding promotions to key positions.
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ARTICULO 35
NO HUELGA O CIERRE PATRONAL

Seccién 92. Durante ia vigencia de este Acuerdo, no deberé haber cierre patronal, huelga,
o suspension de trabajo. Sin embargo, los empleados no estaran obligados a cruzar una linea de
huelga lezalmente establecida de Trabajadores Unidos de Alimentos y Comercio Local No. 7.

- ARTICULS26..
PIZARRON DE ANUNCIOS
Seccién 93. La Compaiiid proporcionara un pizarrén de amncios donde la Unién puede
publicar avisos de recreo y asuntos sociales, anuncios de las reuniones, v noticias/o resultados de
elecciones de 12 Unidn, premios y sumarios de abitracion, copias de normas o reglamentus de la
Unién y copias de sste Acuerdo. No se permitirdn avisos u otras notas no especificamente

enumeradas sin el consentimiento escrito préviarﬁentp por el gerenie. La Unién puede instalar

en las-ehtradas de todas las facilidades un pizarrén de anuncios de vidrio con llave de 3’ x &
separado, y ser proporcionado para todos los delegados y agentes de negocio de Local 7.

La Uni6n puede publicar avisos de recreo y asuntos sociales, anuncios de las reuniones, y
noticias/o resultados de elecciores de la Unién, premios y sumarios de arbitracién, copias de
normas o reglamentos de la Unién y copias de esté” Acuerdo. No se permitirdn avisos u otras
notas no especificamente enumeradas sin el consentimiento escrito previamente por el gerente.

La Unién acepta aderads que no habré distribucién de folletos u otros materiales en los
locales de la Compafifa durante horas de trabajo o en aéreds de trabajo. Estos materiales pueden
ser distribuidos durante el periodo no laboral o en aéreas fuera del trabajo.

ARTICULQ 37
PR OMOCION DE PRODUCTO

Seccién 94. Al momeuio de la ratificacién de este Acuerdo la Unién se compromete a
publicar un articulo en el periodico, ia promocién de los productos de la Compafiia a sus
miembros. . - - -

= . ARTICULO 38
UNIFORMES/EQUIPO

Seccién 95. L& Compafifa proporcionara sin costo alguno para los empleados todos los
uniformes y servicio de lavanderia. -

La Compafifa continuara entrenamiento de seguridad.

Cada afio la Compafiia reembolsara a los empleados cuando compran cualquier marca de
botas/zapatos de seguridad con punta de acero que cumplan con las Normas de ANSI requeridos
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por OSHA, siempre que el empleado presente un reciba de lo mismo. La cantidad anual por
mecénico, lubricador y limpieza no excedera $150.00. La cantidad anual para otros empleados
donde el calzadc de seguridad se requiere para la posicién, no excederd $60.00. La Compaiifa
también podrd expedir un documento comprobante a los empleados hasta las cantidades
_antedichas para facilitar la compra del empitado. Donde las botas de s2guridad son necesarias
“para la posicién y las botas se han convertido en inservihles debido al desgaste en la planta, seran
remplazadas por ia Compafiia sobre una base segin sea necesario.

ARTICULO 39 -
CLAUSULA DE EXCEPCION -~ =

= Seccién 96. Si durante el termino de este Acuerdo, o durante cualquier renovacion o
‘extensién de lo misma, cualquici ley Federal o Estatal entre en vigor, o de ciialquier norma o
reglamento qie se expida en virtud de cualquier ley Federal o- Estatal, lo que harfa el
cumplimiento por parte de la Unién, la Compafiia; los cmpleados o cualquiera de ellos, con los

términos o condiciones de este Acuerdo una violacién de cualquiera de dichas provisiones

" legales, normas o reglamentos, entonces tales términos o condiciones pasaran a ser inoperante y
sin efecto desde la fecha cfectiva de_cualquier decision, ley, normas o reglamentos. Tl resto de
este Acuerdo no en conflicto con ninguna de dichas leyes, normas o reglamentos continuara en
pleno vigor y efecto.

Seccién 97. En caso de que alguno de tales términos, provisiones, o condiciones se
vuelven inoperantes y de ningin efecto, cualquiera de las partes a este Acuerdo puede abrir el
mismo para negociacién solo para sustituir las provisiones, si hay algunas, para aquellas
provisiones hechas inoperantes en una notificacién por escrito de treinta (30) dias a 14 otra parte.

ARTICULO 40
CAMBIOS TLCNOLOUICOS Y AUTOMATIZACION

Seccion 98. Las partes reconocen que equipo automatizado y la tecnologia ya estd
disponible y estard disponible para la industria alimentaria Mexicana. La Compafifa reconoce
que hay un deseo para proteger y preservara las oportunidades de trabajo para empleados de la
unidad de negociacidén. Al mismo.tiempo, la Unién reconoce que la Compafiia tiene el derecho
de servirse de la tecnologia’ moderna y automatizacifn. Con este objetivo comur: las partes
convienen en lo siguiente:

1. En caso que la Compaiiia introduce cambios tecnol6gicos o de automatizacion de
cua]quier tipo que tendran ua impacto material directo que afectan el trabajo de la
unidad de negociacién, notificacién se dard a la’ Unién treinta (30) dias de
anticipacion de ese cambio.

2. Tras el cumplimiento de cualquier automatizacién o los cambios tecnolégicos, la
Compaiiia acepta lo siguiente: (1) Cualquier re-entrenamiento necesario serd
suministrado por la Comgaiifa sin costo alguno para los empleados. (2) Donde el
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re-entrenamiento no es aplicable o posible, la Compafia hara todo lo posible para
afectar la transferencia de empleados afectados a otro trabajo o planta.

3. - En casc:que un empleado es desplazado como resultado de la tecnologia o
cambios de automatizacién, los empleados afectados serén clegibles para
entrenamiento y pago por 'a_dislocacién en conformidad von las provisiones
siguientes:

(a)  Todos los empleados con dos o mas afios de servicio continuo serdn

B elegibles para una (1) semana de entrenamienito 'y pago de distocacidn por

cada afio.de servicio continuo. Indemnizacién méxima prevista’en este

Articulo serd de.ocho (8) semanas de salario que seran pagadas en el dia

de pago programado regularmente del empleado. Cuarenta (40) horas
constituizd una (1) semana de pago.

(b)  Un empleado deberd -ser descalificudo por tal pago en caso que el
empleado: (1) rechaza reentrenamiento (2) rechaza transfermma a otras
clasificaciones (3) veluntariamente termina el Pmplco

4. Es acordado y entendido que las provisiones dc.despido contenidas en este
Acuerdo deberén cumplirse en el caso de cualguier cambio tecnolégico.

ARTICULO 41
ACUERDO COMPLETO

Seccién 99. Las partes reconocen que durante las negociaciones que dieron lugar a este
Acuerdo, cada uno tenia el derecho limitado y la oportunidad de hacer demandas y propuestas
con respecto a cualquier tema o asunto nc eliminado por ley de la materia. de negociacién
colectiva y que los entendimientos y acuerdos logrados por los partidos después de ejercer ess
derecho y oportunidad se establecen en este Acuerdo.

Seccxon 100. Por lo tanto la Compmnd y la Union, por el termino de vida de este
Acuerdo, cada uno de manera’ Voluntaria y sin reserva renuncia al derecho, y cada uno esta de
acueido en que el otro no estzrd obligado a-negociar colectivamente, ya sea con respecto a
cualquier tema o asunto especificamente relacionada a o cuvierta aqui, ya sea materia o asunto
puede o no haber sido en el conocimiento o contemplaciéz de una o ambas partes en el momento
que negociaron o firmaron este Acuerdo.

Seccion 101. Este Acuerdo constituye el Acuerdo cowpleto entre las partes, y la
Comgpaiiia no estara obligada por cualquier practica anterior, estipulacion, o entendimiento, o por
cualquier memorandos o boletin, o requerimiento alguno que no se especifique lo contrario ei:
este Acuerdo: o de tal practica pasada, estipulacién, la comprension, memorando, boletin u otro
requisito se interpreta en modo alguno modificar, alterar o la modificacién de los términos o
condiciones del presente.
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Seccién 102. Las partes acuerdan que todas las cartas de entendimiento, memorandos de
acuerdo, u otros documentos que existian antes de este acuerdo de negociacién colectiva se han
incorporado en el acuerdo o eliminado de otra manera y no sobreviviran la ratificacién del
contrato. Los partes reservan sus posiciones del problema de las doce (12) horas de tiempo extra.

ARTICULO 42
PLAZO DEL ACUERDO

Seccién 103. Este Acuerdo serd efectivo a partir del 25 de abril de 2010, y permanecer? -

en pleno vigor y cfocto hasta el 23 de marzo de 2013, tres (3) afios al sébado més cercans y, el
-aviso de terminacién o ausencia de los cambios deseadosprevistos a continuacién, se renovaran
de afio_en afio a partin de entonces. Cualquier parté que desee cambizr o terminar este Acuerdo
_ debe notificar a_la otra si su deseo de terminar o de los cambios especificos que desee no mas de

noventa (90} dias y no mends de sesenta (60) dxas antes de la fecha de terminacién de este
Acuerdo o cualqu1er renovacién del mismo. - -

EN FE DE LU CUAL, las Partes nombradas arriba han ﬁrmado's{_xs nombres y/o pueste !a firma
del representante autorizado este 25 - diade -agosto de 2010.

TRABAJADORES UNIDOS DE ALIMENTOS MISSION FOODS una Divisién de
Y COMERCIO, LOCAL 7, DENVER COLORADO  la Cerporacion Gruma
Fundado antiguamente por ;
UNION INTERNACIONAL DE TRABAJADORES
UNIDOS DE ALIMENTGS Y COMERCIO,

AFL-CIO =~ . -
Por sfs - Por___ s/s
Kim C. Cordova 7 Velina Ussery
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APENDICE “A”
SUELDOS

EFECTIVO EL 25 DE ABRIL DE 2010

CLASIFICACION  ENTRADA 1 MES 3 MESES 5 MESES 6 MESES
General Labor - $9.13 $ 9.46 $ 9.80 $10.12 $10.45
Operator/Mixer T 80.48 $10.58 o $iid7 $12.36 $13.25
Head Operator $9.37 $10.26° S1L14 $12.03 $12.92
(Corn, Chips) ) R o .
Production Lead $9.28 - $10.28 $11.27 $12.27 $13.26 -~
(Cem, Préss, Chip) )
Sarnitaiion Lead _ " $10.26 S$1l. 15 $12.03 $12.93 $13.81
Sanitation Worker $ 9.09 ~$ 956 -~ $10.03 $10.51 $10.98
Warehouse Worker $ 9.02 $975 $10.49 . $11.22 $11.95°
Packagers - “$ 9.08 $ 9.57 - $10.05 $10.53 $11.01
Chip Line Worker $ 9.08 $ 9.57 . $10.05 ~ $10.53 $11.01
‘CLASIFICACION ENTRADA 2 MESES 5 MESES 6 MESES 8 MESES
Processing Brealer $ 9.65 $10.23 $10.80 $11.38 $11.96
TQ Inspector $ 9.01 $ 9.76 $10.52 $11.27 312.02
Lead Helper $ 9.39 $10.05 ... 810,71 311.37 © $12.02
TQ Lead $12.57 $12.74 $12.91 $13.09 $13.26
Ingredients Mixer $ 9.01 $ 9.76 $10.52 $11.27 $12.02
Mechanic A - $13.05 $13.95 $14.83 $15.72 $16.60
MechanicB $ 9.86 - $11.26 $12.67 $14.08 $15.40
Mechanic Lead - $13.28 $14.30 T $1533 $16.34 517.36
Lubricator $ 9.11 $ 9.91 $10.73 $11.54 $12.34
Parts Clerk $ 9.04 - $9.67 T $18.297 $10.92 311.54
Warehouse Lead $12.68 $12.85 - $13.02 $13.20 $13.37
‘Warehouse Driver $11.12 . $11.79 $12.47 $13.13 $13.80
Shipping & $-9.52 $10.51 $11.48 $12.46 - $13.43
Receiving -
CLASIFICACION .

Maintenance Utility $11.55
Maintenance Planner - $17.61

Cualquier empleado requerido a entrenar a otros empleados se le pagar cincuenta
centavos (30.50) adicionales por hora. La Compafiia podra asignar el empleado de més sefioria
dentro del departamento para entrenar.

Los leads seran elegibles para cualquier ajuste necesario para establecer su cantidad de
salario individual por lo menos setenta y cinco centavos ($0.75) mas por hora que la cantidad
mas alta de su departamento. Queda expresamente convenido y entendido que los Leads que
reciben la diferencia mas alta seguirén recibiendo la misma ademas de los aumentos.
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EFECTIVO EL 27 DE MARZO DE 2011

APENDICE “A”

SUELDOS

5 MESES

Los leads seran elegibles para cualquier ajuste necesario para establecer su cantidad de
salario individual por lo menos setenta y cinco centavos ($0.75) mas por hora que la cantidad
mas alta de su departamento. Queda expresamente convenido y entendido que los Leads que
reciben la diferencia més alta seguirdn recibiendo la misma ademaés de los aumentos.

Contrato de Mission Foods

31

25 de abril de 2010 hasta el 23 de marzo de 2013

_rodr4 asignar el empleado de mds sefioria

Cuaiquier empleado requerido a entrenar a otros empleados se le pagar cincuenta
centavos ($0.50) adicionales por hora. La Compafiiz
dentro del departamento para entrenar.

) CLASIFICACION ENTRADA 1 MES’ 3 MESES 6 meSES
General Labor $9.33 $ 9.66 $10.00 $10.32 $10.65
Operator/Mixer $9.88 $16.7% $11.67 $12.56 $13.45
ricad Operstor _ - $9.57 $10.46- $11.34 $12.23 $13.12
(Comn, Chips) - . -
Production Lead $9.48 $10.48 $11.47 7 $12.47 $13.46
(Corm, Press, Chip) .~ T - i T
‘Sanitation Lead -~ $10.46 _ $1L.35 © $12.23 $13.13 $14.01
Sanitation Worker $ 929 - $ 9.76 $19.23 $10.71 $i1.18
Warehouse Worker '$ 9.22 $ 9.95 " $10.69 $11.42™ $12.15
“Packagers 3928 $ 9.77 $1025 - $10.73 $11.21
.Chip Line Worker - § 9.28 $ 9.77. $10.25 $18.73 $11.21
CLASIFICACION™~ ENTRADA 2MESES = 5MESES 6 MESES . 8 MESES'
Processing Breaker $ 9.85 $10.43 - $11.00 $11.58 - $12.16
. TQ Inspector $ 9.21 $ 9.96 $10.72 $1i47 - $12.22
Lead Helper- $ 955 $10.25 $10.91 $11.57 $12.22
TQ Lead $12.77 $12.94 $13.11 $13.29 $13.46
Ingredients Mixer $9.21 $ 9.96 $10.72 $11.47 $12.22
Meéchanic A $13.25 $14.15 $15.03 $15.52 $16.80
Mechanic B - $10.06 $11.46 $12.87 $14.28 $15.69
Mechanic Lead $13.48 $14.50 $i5.53 $16.54 $17.56
Lubricator - $9.31 $14.11 $10.93 $1i.74 $12.54
Parts Clerk - $ 9.24 > 9.87 $10.49 $il.12 - $11.74
Warehouse Lead- $12.88 $13.05 $13.22 - $13.40 $13.57
Warehouse Driver $11.32 $11.99 $12.67 $13.33 -~ $14.00
Shipping & . $972 $10.71. $11.68 $12.66 $13.63
Receiving .. - . : ‘
CLASIFICACION .
Maintenance Utility $11.75
Maintenance Planner $17.81



APENDICE “A”
SUELDOS

EFECTIVO EL 25 DE MARZO DE 2012

CLASIFICACION ENTRADA 1 MES 3 MESES 5 MESES 6 MESES

General Labor $ 9.53 $ 9.86 $10.20 $10.52 $10.35
Operator/Mixer $10.08 $10.98 $11.87 $12.76 $13.65
Head Cp<zator $ 9.77 $10.66 ~ " $11.54 $12.43 .$13.32
(Corn, Chips) - e - ’
Production Lead _ - $9.68 $10.68~ _ $11.67 $12.67 “ $13.66
(Corn, Press; Chip}” - o -
-Sanitation Lead . $10.66 $11.35 $12.43 $13.33 $14.21
Sanitation Worker $949 - $9967 $10.43 $10.91 $11.38
‘Warehousc Worker $ 942 $10.15 "$10.89 $i1.62 $12.35
Packagers- $ 9.48 %997 - _$i0335  $10.93 - $11.41
Chip Line Worker $ 9.48 .8 397 | $10.45 $10.93 $11.41
CLASIFICACION - ENTRADA 2MESES  5MESES .6 MESES -8 MESES
Processing Breaker $10.05 ° $10.63 $11.20. $11.78 $12.36
TQ Inspector %941 $10.16 $16.92 $11.67  $12.42
Lead Helper $ 9.79. $10.45 $11:11 $11.77 $12.42
TQ Lead $12.97 $13.14 $13.31 $13.49 $13.66
Ingredients Mixer $ 941 $10.16 $10.92 $11.67 $12.42
Mechanic A - $13.45 $14.35 . §15.23 $16.12 $17.00
Mechanic B - $10.26 $11.66 $13.07 $14.48 $15.89
Mechanic Lead $13.68 $14.70 $15.73 - $16.74 $17.76
Lubricator $ 9.51 $10.31 $11.13 $11.94 $12.74
Parts Clerk $ 9.44 $10.07  $10.69 ©$11.32 $11.94
Warehouse Lead $13.08 $13.25 7 313.42 $13.60 $13.77
Warehouse Driver $11.52 $12.19 $12.87 $13.53 $14.20 -
Shipping & $9.92 $10.01 $11.88- $12.86 $13.83 -
Receiving N

CLASIFICACION "~ - -

Maintenance Utility - $11.95
Maintenance Planner $18.01

Cualquier empleado requerido a entrenar a otros empleados se les deberd de pagar
cincuenta centavos ($0.50) aditionales por hora. La Compafiia debera de asignar el empleado de
mas sefioria dentro del departamento para entrenar.

Los leads seran elegibles para cualquier ajuste necesario para establecer su cantidad de salario
individual por lo menos setenta y cinco centavos ($0.75) més por hora que la cantidad mas alta
de su departamento. Queda expresamente convenido y entendido que los Leads que reciben la
diferencia mas alta seguirdn recibiendo la misma adema4s de los aumenios.
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APENDICE “B”
POLIZA DE AUSENCIA Y INCENTIVO

A partir del 1 de enero de 1997 y cada afio después de eso, a cada empleado sera asignado
un (1) dia personal cada dos (=) meses sin pago para. utilizar a su discrecion. Empleados
contratados después del 1 de enero, se le asignara un dia por cada dos (2) meses restanies del afio,
a partir del mes siguiente a la fecha de contratacién.

Cada vez que un mpleado esté progiamado para trabajar y no trabaja por lo menos 3/4 de
su turno, se eliminara un dia personal del balance de su cuenta de dias personales. No se’
requerirdn excusas o documentacién .por las ausencias. Es requerido que el emplesdo llaine
cuarenta y cinco (45) minutos_antes del comienzo. dé su tumo. Si no Jlafa cuarenta y cinco
minutos-(45) anies, se considera que no !lamo/o no se presento a’ trabajar y como auscncm yla

cxon disciplinaria aproplada sera tomada. : . o

Al empleado le mandaran un recordatorio cuando la mitad (1/2) de-los dias. personales
hayan sido utilizados. Cuando el empleadc haya usado el Gltimo dia disponible le daran un aviso
aconsejéandole que otra ausencia resultara en terminacién. . s

Las mgmentes avsencias_ser 4 excluidas de la péliza y se requerir la documentacion
apropxada .
Vacaciones
Dia festivo pagado (cuando no esté programado para trabajar) N
Permiso Militar ~ _ o
Servicio de Jurado
Permiso para un Funeral
Compénsacion de Trabajadores
Permiso de Ausencia previamente aprobado (destinada a cubrip enfcrmedades de
larga estancia, hospitalizaciones, negocio persnnal) -
Aprogar llegadas tarde o salidas temprano -

Negocios de la Unién

~  Tieémpo en la cércel no es elegible para permiso de ausencia personal a menos que se
retiren los cargos o el empleado es absuelto. El no I!2mar resultara en no llamar/o no presentarse
a trabajar y accion disciplinaria.

EXCEPTO CUANDO HAYAN CIRCUNSTANCIAS ATENUANTES, LOS
EMPLEADOS DEEEN HACER SUS LLAMADAS PERSONALMENTE.

Al fin del afio civil, a los empleados les pagaran cuatro (4) veces su salario regular por
hora o treinta y cinco délares (835.00) de pago incentivo, cualquiera sea més, para cada uno de
ios dias personales que queda en su cuenta. Con la condicién, sin embargo, que los dias tomados
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como permisos de ausencia fueron aprobzadss, el cual no son contados como ausencia, seran
contados contra la cuenta de “dias personales” para fines de pago de incentivos.

POLIZiA DE TARDANZA

Es requerido que llame 15 minutos aiies de que empiece su turno.

Se permitiran doce tardanzas por afio. Si un empleado es contratado después del 1™ de
enero, le darin una tardanza por cada mes restante, empezandw =l mcs siguiente aquel al que el
cmpleado fue contraiado. R =

~ Cualquier dia que <! empleado llame tarde y se retrasa dos (2) horas o més se le contara
como una falta y se le puede negar | el trabajar de ese dia al empleado.

- Cuando un empleadd llegue tarde més de dos (2) horag, el requisito de llamar ausente {15
minutos) y la pohza de ausencia se aplicaran.

Llegadas tarde aprobadas por el supervisor prevxamentc sern excluides de la poliza.

Auseiicias

Si un empleado no se reporta por lo menos cuarenta’y cinco minutos antes de que
empiece su turno, se tratara como que no llamo/o no se presento a trabajar.

NOTA: EL REQUISITO DE LOS (45) MINUTOS SERA DISCULPADO SI EL
EMPLEADO TIENE UNA RAZON LEGIiTIMA Y VERIFICABLE POR NO PODER
LLAMAR (45) MINUTOS ANTES DE QUE EMPIECE EL TURNO.

Tres (3) no llamar/o fio yxetentase a trabajar dentro de un penodo de noventa (90) dias
serd motivo para una suspension de tres (3) dfas sin pago. Cuatro (4) no llamar/no presentarse a
trabajar dentro de un periodo de noventa dias serd motivo para terminacion inmediata.
Tardanzas ) -~
Tres (3) tardanzas sin llamar por lo menos quince (15) minutos antes de que empiece el
turno del empleado dentro de noventa (90) dias ser4 motivo para una suspensi6n de tres (3) dias.

NOTA: EL REQUISITO DE LOS (15) MINUTOS SERA DISCULPADO S! EL EMPLEADG -
TIENE UNA RAZON LEGITIMA Y VERIFICABLE POR NO PODER LLAMAR (45)
MINUTOS ANTES DE QUE EMPIECE EL TURNO.
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APENDICE “C” -
-. PROVISIONES MISCELANEAS

Montacargas y montacargas de mano seran inspeccionados y mantenidos en acuerdo cos
las normas de OSHA mientras que estan en servicio.
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CARTA DE ENTENDIMIENTO

El empleads, John Abetya, centinuara recibiendo su rédito de pago contractual mas
todos los aumentes salariales que se hacen referencia en Apéndice A.
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Y COMERCIO, LOCAL 7, DENVEP. COLORADO
’ - Fundado antiguamente por -

UNION INTERNACIONAL DE TRABAJADORES
UNIDOS DE ALIMENTOD Y COMERCIO

"~ AFL-CIO - .

Por " sls -
Ilim C. Cordova

Fecha: 20 de agosto de 2010-

Contrato de Mission Foods
25 de abril de 2010 hasta el 23 de marzo de 2013

MISSION FOODS una Divisién de
la Corporacién Gruma

Por T sls .
Velina Ussery

Fechia:_30 de agosto de 2010
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REGLAS WEINGARTEN

Dentro de la decision del Tribunal Supremo_de Weingarten, cuando ocurre una entrevista
investigadora, usted deberd preguntar si es accién disciplinaria. Si es, las siguientes reglas se
aplican:

Regla I: El empleado debera solicitar claramente por representacién de la Unién antes dc la
entrevista. El empleado no puede ser castigado por hacer esta solicitud. |

Regla II: Después que el empleadoﬁaga la solicitud, e! empleador debe de escoger dentro de tres
opciones. El empleador puede. -

A. ‘Conceder la.solicitud y retraser las preguntas hasia que llegue el represeménte dac -
la Uni6n y tiene la oportunidad de consultar privadamente con el empleado, o.

B- N egar la solicitud y terminar la entrevista inmediataiente, o. -
- C. Darle la oportuhidad a el empleado de: —

1. Tener laTnirevista sin representacion o.
2. . Terminar la enirevista.

Regla III: Si el empleador rechaza la solicitud para representacion de la Unién, y continua
preguntando preguntas, estd cometiendo una practica laboral injusta y el empleado tiene el
derecho de rehusar en contestar. El empleador no puede disciplinar. al empleado por tal
negacion. \ - '



i1iNO VAYA SUSPENDIDO!!!

RECUERDE, SI USTED DEJA LA INDUSTRIA POR CUALQUIER RAZON
(terminacion, descanso, permico de ausencia laboral, etc.) solicite su tarjeta de retiro. Esto se
debe hacer dentro de 30 dias del 4ltimo dia trabajado. “Esto protege su estado de condicién en la
Unién en _caso que regrese a la industria. El no obtener ura tarjeta de retiro resultara en
suspensién de la Union y se cobrara una cuota de reintegracién. Si usted deja la industria {ES
SU OBLIGACIO‘\I OBTENER UNA TARJETA DE ) RETIRO' .

La tarjeta de retiro se entr“gara sin costo alguno el inico requenmlento es"que su cuota de
iniciacidn haya sido completainente pagada y sus-cuotas deberan ser pagadas por el mes el cual
estas requiriendo la tdrjeta de retiro. La tarjeta de retiro sirve indefifiidamente y le permite ser

"miembro de cualguier Local de Ia Unién afiliado von la Uni6n Tnternacional de Trabajadores
~ Unidos de Alimentacion y Comercio sin tencr que pagar ninguna cuota(s) adicional.~Las tarjetas

de retiro deben ser depositadas en.la oficina de Iz Union dentro de-30 dias después de regresar a

trabajar o seran anuladas y una cliota de reintegracién se tendra que pagar. Todas las personas

que regresan a trabajar con vna tarJeta de ret.ro deben llenar una nueva aplicacién y autorizacidn:
* FORMA DE PETICION DE TARJETA'DE RETIRO

Cuando se termine su empleo, o si lo despiden, o en un permiso de uuscnma laboral por mas de

30 dias, usted debe solicitar una tar]eta de retiro. :

SS# § Fecha

Nombre, 7 ] -
Di;'eccién . - ] _

Cradad__" S  Bemdo__ . Zona

Teléfono___ ) Compaiifa . ‘ . #Tienqa .
Clasificacion - - hI'Jltimo dia’aé trabaj;é _ =

DEUDAS DEBEN SER PAGADAS POR EL MES EN EL CUAL USTED SOLICITA UNA
i TARJETA DE RETIRO .
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ACUERDO BE NECOCIACI()N COLECTIVA ENTRE

MISSION FOODS, una Division de la Corporacién Gruma,

- =~Y -

. TRABAJADORES UNIDOS DE ALIMENTOS Y COMERCIO
AU LOCAL #7

; -PLAZO: 25 de abril de 2010 hasta el 23 de marzt; de 2013
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