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PREAMBLE 
HPWO PARTNERSHIP 

 
The International Association of Machinist and Aerospace 
Workers Union (IAM LL #873) and the John Deere Horicon 
Works recognize that change is a never-ending process. Even 
though change is inevitable it should be positive. By working 
together in a mutually supportive team focused partnership we 
can manufacture products and provide services that “Meet 
Customer Needs through Business Excellence”.  The goal is to 
enable us to develop relationships, which are mutually 
beneficial in keeping us strong and ensuring our future growth 
and prosperity.  We look to the future recognizing the 
challenges that lie ahead.  To become a High Performance 
Workplace Organization (HPWO) requires a long-term 
commitment, by both partners, to continuous education and 
communication. This degree of workplace change will require 
that all members/employees, wall to wall, are supported both 
from the union and management. 
 
Work Environment 
The Parties expect and deserve a safe, clean and healthy 
work environment. Our workplace will be closely monitored for 
the presence of appropriate ergonomic design principles. Our 
facilities will be clean and well organized to keep our 
members/employees proud of their workplace and the ongoing 
role they have in maintaining it. 
 
Interpersonal relationships at the John Deere Horicon Works 
will be built on trust and honesty. These relationships should 
be characterized by focusing on teamwork, common goals, 
continuous improvement, and respect for the unique aspects 
and differences individuals bring to the workplace.  Employees 
will expect to be treated with respect and dignity and in return 
all employees will treat each other in the same manner.  The 
Parties commit to work together in an encouraging, inspiring, 
and creative environment that is driven by the goal “Meeting 
Customer Needs through Business Excellence.” 
 
Productivity and Continuous Improvement 
Both Parties recognize the need to be best-in-class when 
measuring the cost of our products. Our profitability and long-
term competitive advantage lies in the ability of our people to 
produce products both efficiently and effectively. 
 
The need to continuously improve our processes and methods  
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PREAMBLE 
 
is critical to maintaining our ongoing competitive advantage. 
As Partners, we need to support, develop and grow our 
people, because without them we do not have a long-term 
competitive edge. We need to encourage our people to use 
their intellect to contribute to the efforts that maintain our 
position of “Growing the Business”. Through this leadership we 
will grow our people and nurture their efforts to improve 
contributions to the business. 
 
Decision-making 
This collective bargaining agreement details how the Parties 
will deal with each other in many areas of management rights, 
union rights, and contractual obligations.  In all other areas, 
the Parties will attempt to use consensus as the preferred 
mode of decision making.  In the context of the John Deere 
Horicon Works business process, consensus will be defined as 
follows: 

Consensus will have been achieved in a 
group or team setting when alternatives 
have been identified and the group decides 
it will choose and support one such 
alternative. In its purest sense consensus 
means that the group or team has reached 
a decision that will be supported by the 
actions of every member of such group or 
team. The decision need not be the primary 
choice of every team member, but 
demonstrated support of the alternative 
once consensus has been reached is key. 
In the event that a group is divided as to 
which decision they can support, the group 
must continue to work through the issue 
relying on data and facts as the basis for 
such consensus decision-making.  In the 
event a portion of a group is unable to 
indicate support for a decision that the 
balance of the group supports, those 
person(s) must either withdraw their 
objection or offer alternatives and convince 
the group of the merits of this alternative 
position, in effect allowing the group to 
reach consensus on the alternate idea. 
Simply saying “no” is never an acceptable 
option. 
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Summary: 
Change is inevitable.  The Parties desire these changes to be 
positive.  The last word on shaping this positive change is 
trust.  Deeds, not words, establish trust.  But words agreed on 
through a collective negotiation establish procedures for both 
parties to make our ensuing actions believable and 
trustworthy.  As we head towards the 21st Century, the John 
Deere Horicon Works of Deere and Company and the 
International Association of Machinists and Aerospace 
Workers, will continue to discuss ways to make the Horicon 
Works more competitive while ensuring stability and security 
for its members/employees.  The goal is to continue our 
growth as a High Performance Work Organization and to trend 
towards world class in all areas.  Leadership, teamwork, and 
the vision of a positive partnership will be necessary.  Employ 
them, and nothing is impossible. 
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AGREEMENT 

 
THIS AGREEMENT made and entered into this 1st day of 
October 2004 by and between the JOHN DEERE HORICON 
WORKS OF DEERE & COMPANY, Horicon, Wisconsin, 
hereinafter called the COMPANY and DISTRICT 121 AND ITS 
AFFILIATE LOCAL LODGE NO. 873 of the INTERNATIONAL 
ASSOCIATION OF MACHINISTS AND AEROSPACE 
WORKERS, AFL-CIO hereinafter referred to as the UNION. 
 
 

ARTICLE I 
MANAGEMENT 

 
The management of the plant and the general operations 
thereof, the direction of the Company's working force, the 
affairs of the Company with reference to the operation of its 
business including the right to hire, transfer, discharge, and 
make reasonable shop rules, to suspend, promote or demote 
employees and the right to relieve employees within the 
bargaining unit from duty due to lack of work or other 
legitimate reasons subject to the provisions and conditions of 
this contract, are vested exclusively in the Company. 
 
 

ARTICLE II  
RECOGNITION  

 
The Company recognizes the Union as the exclusive collective 
bargaining representative of all production and maintenance 
employees employed at the John Deere Horicon Works of 
Deere & Company, Horicon, Wisconsin, as certified on l0 
November l955 in NLRB Consolidated Cases No. l3-RC-452l 
and 4522 (as later modified by voluntary decertification by 
letter of December l963 from the International Molders & 
Foundry Workers Union of North America and also 30UC34) 
excluding all salaried employees, office clerical employees, 
shop clerks, watchmen, and guards,  
and supervisors as defined in the National Labor Relations 
Act. 
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ARTICLE III 
UNION SECURITY  

 
Section 1.  Union Membership  
 
A. Any employee who is a member of the Union in good 

standing on the effective date of this Agreement shall, 
as a condition of employment, maintain his membership 
in the Union to the extent of paying membership dues 
uniformly levied against all Union members.  Such 
employee may have his membership dues deducted 
from his earnings by signing an appropriate (as that 
term is defined by applicable law) form for 
"Authorization for Check-Off of Dues," or if no such 
authorization is in effect, he must pay his membership 
dues directly to the Union. 

 
B. Any employee who on the effective date of this 

Agreement is not a member of the Union shall on the 
3lst day after such date, or on the 3lst day after transfer 
into the bargaining unit, whichever is later, as a 
condition of employment, become a member of the 
Union to the extent of paying membership dues 
uniformly levied against all Union members, and shall 
maintain his membership as provided in Section 1-A 
above. 

 
C. Any employee hired on or after the effective date of this 

Agreement shall become a member of the Union after 
thirty (30) days, and he shall, as a condition of 
employment, maintain his membership in the Union to 
the extent of paying membership dues uniformly levied 
against all Union members. 

 
D. The Union will furnish the Company within fifteen (l5) 

days from the effective date of this Agreement, the 
names of all members paying dues direct to the Union. 

 
E. Any dispute arising as to the employees' membership in 

the Union shall be processed through the grievance 
procedure and arbitration entering the grievance 
procedure in Step B of Article XIII. 
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F. "Member of the Union" where used herein means any 

employee who is a member of the Union and is not 
more than sixty (60) days in arrears in the payment of 
Union dues specified herein. 

 
G. Initiation fees for membership in the Union shall not 

exceed the maximum prescribed by the Constitution of 
the Union at the time the employee becomes a 
member. 

 
Section 2.  Check-Off of Union Membership Dues  
 
A. During the life of the Agreement, the Company agrees 

to deduct Union membership dues levied by the Local 
Union in accordance with the Constitution and Bylaws 
of the Union from the pay of each employee who 
executes or has executed the "Authorization for 
Check-Off of Dues" form. 

 
B. Deductions shall be made only in accordance with the 

provisions of said "Authorization for Check-Off of Dues," 
together with the provisions of this Section of the 
Agreement.  

 
C. A properly executed copy of such Authorization for 

Check-Off of Dues form for each employee for whom 
Union membership dues are to be deducted hereunder, 
shall be delivered to the Company before any payroll 
deductions are made.  Deductions shall be made 
thereafter, only under authorization for Check-Off of 
Dues forms which have been properly executed and are 
in effect.  Any Authorization for Check-Off of Dues 
which is incomplete or in error will be returned to the 
Union by the Company.  

 
D. Check-Off deductions under all properly executed 

Authorization for Check-Off of Dues forms which have 
been delivered to the Company on or before the 
effective date of this Agreement, shall begin with the 
month following.  

 
E. Thereafter on or before the fifteenth (15th) day of each 

month the Union shall deliver to the Company any  
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executed Authorization for Check-Off of Dues forms 
under which Union membership dues are to be 
deducted beginning with the following calendar month.  
After receipt of the Authorization for Check-Off of Dues 
form, the Union membership dues for each succeeding 
calendar month shall be deducted from the employee's 
check for the first pay period in that month in which the 
employee has sufficient net earnings to cover the Union 
membership dues.  In the event that membership dues 
other than those for the calendar month in which the 
deduction is made and initiation fees have become due 
and owing by an employee subsequent to the effective 
date of said employee's Authorization for Check-Off of 
Dues form, but prior to the first deduction by the 
Company thereunder, such membership dues and 
initiation fees will be deducted by the Company at the 
time it makes the first deduction for membership dues.  
The Union will notify the Company in writing, when it 
makes delivery of Authorization for Check-Off of Dues 
forms prior to the 15th of each month, of the amounts 
owing by employees who executed these forms.  

 
F. In the case of employees rehired, or returning to work 

after layoff or leave of absence, or being transferred 
back into the bargaining unit, who previously have 
properly executed Authorization for Check-Off of Dues 
forms, deductions will be made for membership dues as 
provided herein. 

 
G. In cases where a deduction is made which duplicates a 

payment already made to the Union by an employee, or 
where a deduction is not in conformity with the 
provisions of the Union Constitution and Bylaws, 
refunds to the employee will be made by the Union.  

 
H. Dues deductions shall be remitted to the designated 

financial officer of the Local Union once each month 
within 15 days after the first regular pay day in the 
month.  Any deductions made from subsequent payrolls 
in that month shall be included with the remittance for 
the following month.  The Company shall furnish the 
designated financial officer of the Union, monthly, with  
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a list of those for whom deductions have been made 
and the amount of such deductions.  

 
I. Any temporary employee whose employment is 

terminated, or any employee who is transferred to a 
classification not in the bargaining unit, or any employee 
whose seniority is broken by death, quit, discharge, 
layoff, or sick leave of absence shall cease to be 
subject to check-off deductions beginning with the 
month immediately following the month in which such 
termination or transfer occurred or seniority was thus 
broken.  The Company will notify the Union following 
the end of each month of the names of such employees 
and will designate the reason each such employee 
ceased to be subject to the check-off.  

 
J. In any such dispute, the employee involved shall be 

permitted to continue to work until the matter has been 
adjudicated.  

 
K. The Company shall not be liable to the Union by reason 

of the requirements of this Section of the Agreement for 
the remittance or payment of any sum other than that 
constituting actual deductions made from employee 
wages earned. 
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ARTICLE IV  
NONDISCRIMINATION  

 
Section 1.  Nondiscrimination  
 
A. There shall be no discrimination against any employee 

in the bargaining unit by either party under this 
agreement because such employee is a member of a 
"protected class" as that term is used in Presidential 
Executive Orders and in Federal and State Legislation.   

 
B. Wherever a reference to male gender appears in this 

Agreement it is understood that such language is 
nonrestrictive and is intended to include females.  

 
Section 2.  Interference  
 
The Company will not interfere with, restrain, or coerce 
employees because of membership in the Union or lawful 
activity on behalf of the Union, nor will it by discrimination in 
regard to hire, tenure of employment or any term or condition 
of employment, attempt to discourage membership in the 
Union.  The Company specifically will not permit on the part of 
its representatives any discrimination against the Union.  Nor 
will it permit any activity by its employees against the Union 
during working hours.  
 
Section 3.  Solicitation  
 
Neither the Union nor the members it represents will interfere 
with, intimidate or coerce any employee in regard to his right to 
work, and further, there shall be no solicitation of members 
during working hours; provided, however, this provision shall 
not be construed to prevent Union activity during the 
recognized lunch period or before or after work, and provided 
further, this section shall not be construed to prevent the Union 
from investigating and handling grievances in the plant, 
pursuant to the provisions of Article XII and XIII of this 
Agreement.  Any disciplinary action taken against any 
individual under this provision shall be subject to the 
Grievance Procedure. 
 
Section 4.  Equal Opportunity  
 
The Company and the Union jointly recognize that members of 
"protected classes" as that term is used in Presidential  
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Orders and in Federal and State Legislation should be 
afforded full opportunities for advancement.  The parties 
further recognize that it is their joint responsibility to provide 
these individuals equal treatment and opportunity in all aspects 
of their employment.  It is understood that the Company may 
recruit from outside sources in order to achieve representation 
by such employees.  It is agreed that it may be necessary for 
the Company to make decisions that are contrary to express 
contract provisions in order to more fully satisfy Federal and 
State Legislative and Executive orders in this area. 



11 

ARTICLE V 
HOURS OF WORK AND OVERTIME 

 
Section 1.  Definitions   (Ref. Letter - pg. 144) 
 
A. Workweek:  
 

For purposes of straight-time and overtime pay for 
hours over forty (40) in a week, the workweek shall be a 
seven (7) day period, Sunday midnight to Sunday 
midnight, with two (2) consecutive scheduled rest days.  
It is the intent of this provision except for employees on 
seven (7) day continuous operations, as set forth 
below, that the scheduled rest days will be Saturday 
and Sunday.  

 
B. Workday, Holiday, Scheduled Rest Day: 
 

The period of twenty-four (24) consecutive hours from 
the time the employee normally or would normally begin 
his shift or the time the employee is required to report 
for work whichever is earlier.  In no case will specific 
hours worked be considered in more than one (1) day 
for purposes of determining pay under Section 8 of this 
Article.  The holidays celebrated are defined in Section 
10 of this Article.  

 
C. Saturday: 
 

The hours falling between the hours of midnight Friday 
and midnight Saturday, except that any second or third 
shift extending into Saturday shall be considered a part 
of the day on which its first shift starts.  

 
D. Sunday:  

 
The hours falling between midnight Saturday and 
midnight Sunday, except that any second or third shift 
extending into Sunday shall be considered a part of the 
day on which its first shift starts. 
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Section 2.  Shift Hours  (Ref. Letters - pgs. 144 & 200) 
 
A. Regular shift hours shall be as follows: 
 

1. First Shift 
 

6:00 A.M. until 2:30 P.M. with a thirty (30) minute 
lunch period on the employee's time.  

 
2. Second Shift  

 
2:30 P.M. until 11:00 P.M. with a thirty (30) 
minute lunch period on the employee's time, 
except that designated support personnel may 
be assigned to 2:00 P.M. until 10:30 P.M.  

 
3. Third Shift  

 
9:30 P.M. until 6:00 A.M. with a thirty (30) minute 
lunch period on the employee's time, except that 
designated support personnel may be assigned 
to 10:00 P.M. until 6:30 A.M. 

 
B.   Continuous Shift Hours  (Ref. Letter - pg. 152) 
 

1. When an employee or group of employees 
working on processes, machines, machine 
groups or in work areas whose work assignment 
is such as to require operating on a continuous 
three-shift basis and they are unable to take a 
lunch period on their own time and still work a 
total of eight (8) hours, the shift hours shall be as 
follows:  

 
First Shift 6:00 a.m. to 2:00 p.m. 

 
Second shift 2:00 p.m. to 10:00 p.m. 

 
Third shift 10:00 p.m. to 6:00 a.m. 

 
2. Employees on continuous shifts as set out 

above, shall receive a twenty (20) minute lunch  
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period on Company time paid for in the case of 
the hourly worker at the established hourly rate 
of the employee, and in the case of the incentive 
worker he shall receive thirty-three hundredths 
(.33) of an hour as a lunch period paid for at the 
occupational rate of the job being performed. 

 
C. Third Shift Starting Times 
 

1. It is understood that the third shift will start at 
9:30 P.M., and/or 10:00 P.M. Sunday night, and 
it is agreed there will be no overtime pay for such 
hours worked on Sunday. 

 
2. A holiday for third shift employees will begin at 

the start of the shift the day prior to the calendar 
holiday.  The third shift may begin work following 
a holiday as early as 9:30 p.m. the calendar day 
of the holiday, and it is agreed there will be no 
holiday premium pay.  

 
3. Certain employees, whose work requires it, may 

start their workweek Monday night third shift as 
early as 9:30 p.m.  For such employees, 
Saturday and Sunday shall be defined as follows: 

 
Saturday:  Saturday shall be interpreted 
as the hours falling between 11:00 PM 
Friday and 11:00 PM Saturday except that 
third shift employees whose fifth day 
starts on Friday night shall be considered 
as working on Friday for the entire shift. 

 
Sunday:  Sunday shall be interpreted as 
the hours falling between 11:00 PM 
Saturday and 11:00 PM Sunday except 
that third shift employees whose sixth day 
starts on Saturday shall be considered as 
working on Saturday for the entire shift.  

 
D. Nothing in this section shall be interpreted or construed 

as a guarantee of daily or weekly hours of employment. 
 
ARTICLE V 
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Section 3.  Variations in Hours 
 
Variations in shift hours and lunch periods may be made as 
required by the needs of production.  If the variation is 
permanent in nature then the employee and the respective 
steward shall be notified twenty-four (24) hours in advance.  
 
Section 4.  Shift Premium Pay  
 
When two or three shifts are being operated in the plant, an 
employee working on the second shift will receive an additional 
fifty-four and one-tenth (54.1) cents per hour; an employee 
working on the third shift will receive an additional 
seventy-eight and nine-tenths (78.9) cents per hour.  Where a 
first shift employee works overtime extending into the second 
shift, the above fifty-four and one-tenth (54.1) cents will not be 
added unless the full extra second shift is worked.  Where a 
second shift employee works overtime extending into the third 
shift, he will continue to receive the additional fifty-four and 
one-tenth (54.1) cents per hour, unless the full extra third shift 
is worked, in which event he shall receive the additional 
seventy- eight and nine-tenths (78.9) cents rather than the 
fifty-four and one-tenth (54.1) cents for the hours worked on 
the third shift.   
 
Section 5.  Determination of Shift 
 
In order to determine when the above shift differential is 
applicable, the shift hours will be defined as follows:   
 
First Shift -  Any shift which begins at 6:00 A.M. or from 6:00 
  A.M. but prior to 10:00 A.M. will be considered  
  first shift. Employees with normal shift hours  
  starting between 6:00 A.M. and 10:00 A.M. shall 
  receive third shift premium pay for only those  
  hours worked prior to 6:00 A.M. 
 
Second Shift - Any shift which begins at 10:00 A.M. or from  
  10:00 A.M. but prior to 7:00 P.M. will be   
  considered second shift.  
 
Third Shift -  Any shift which begins at 7:00 P.M. or from 7:00 
  P.M. but prior to 6:00 A.M. will be considered  
  third shift.  
ARTICLE V 
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Section 6.  Fifteen Minute Break  
 
The policy of the Company of allowing a maximum period of 
fifteen (15) minutes for a short lunch and rest during the first 
four (4) hours of the working shift will be continued without any 
change in the Company's present pay practice with respect to 
such periods.  
 
Section 7.  Personal and Clean Up Time  
 
Employees may discontinue productive work ten (10) minutes 
prior to the end of the shift to perform necessary tasks such as 
cleaning machines and putting away tools, however, 
employees must not leave their work areas until five (5) 
minutes before the end of the shift and must not line up at the 
clock before the end of the shift. 
 
Section 8.  Overtime and Premium Pay   
  (Ref. Letter - pg. 152) 
 
A. Time and one-half shall be paid for hours worked 

beyond eight (8) hours in any one workday.  
 
B.  Time and one-half shall be paid for hours worked 

beyond forty (40) hours in any one established 
workweek.  

 
C.  Time and one-half shall be paid for Saturday work 

except for employees working on continuous seven (7) 
day operations.  

 
D. Double time shall be paid for Sunday work. 
 
E. Double time shall be paid for all hours worked on a 

holiday(s) as defined.  This payment shall be in addition 
to the holiday pay provided for in Section 10. 

 
F.   The overtime and premium pay above shall not be 

"pyramided", i.e., no overtime or premium pay shall be 
paid more than once for the same workday or hours.  

 
 
 
 
ARTICLE V 
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Section 9.  Continuous Seven Day Operations   
  (Ref. Letter - pg. 152) 
 
Employees who do not work the normal week (i.e. power 
house and heat treat) but whose workweek fixes Saturday or 
Sunday, or both, as part of their five-day schedule, shall not 
benefit by the Saturday and/or Sunday premium pay, but shall 
receive time and one-half for hours worked on the first 
scheduled rest day of their scheduled workweek and double 
time for the hours worked in the second scheduled rest day of 
their workweek.  These employees will, however, receive time 
and one-quarter for Sunday work when it is one of their regular 
scheduled work days.  
 
Section 10.  Holidays, Holiday Pay and Conditions for  
  Payment of Holiday Pay   
  (Ref. Letter - pg. 152) 
 
A. The Company will observe the following holidays:  New 

Year's Day, Good Friday, last Monday in May, 
Independence Day, Labor Day, Thanksgiving Day, 
Friday after Thanksgiving, Christmas Eve Day, 
Christmas Day, New Year's Eve Day, 3 July 2006 and 2 
January 2009.  In recognition of Martin Luther King’s 
birthday, all employees have been granted an additional 
VAE day that is included in their total number of VAE 
days. 

 
B. Employees (not suspended or discharged for good and 

just cause) will be paid for these holidays (as set out 
below) if they were scheduled to work in the workweek 
in which the holiday is observed, if they do not fail to 
work when requested on the holiday except for a 
satisfactory reason, and if they work both the workday 
preceding and following the holiday unless absent for 
one of the reasons listed below. 

 
(1) Formal leave of absence for more than three (3) 

days as provided in Section 1 of Article X, 
Leaves of Absence. 

 
(2) Leave of absence for Union business as 

provided in Section 2 of Article X, Leaves of 
Absence. 

ARTICLE V 
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(3) Plant-incurred injury. 

 
(4) Jury duty. 

 
(5) Confining illness of the employee or treatment by 

a physician or dentist, substantiated by a written 
statement from the attending physician or 
dentist. 

 
(6) Layoff. 

 
(7) Death or severe illness in the employee's 

immediate family.  (Immediate family is defined 
as:  Grandmother, grandfather, granddaughter, 
grandson, father, mother, mother-in-law, 
father-in-law, brother, sister, spouse, son, 
daughter, son-in-law, daughter-in-law, 
brother-in-law, sister-in-law, stepchild, stepfather, 
stepmother, stepbrother, stepsister, spouse's 
grandparents).  If requested to do so the 
employee will furnish substantiating evidence. 

 
(8) A temporary condition of no work available due 

to such causes as material shortages or trouble 
with machines or equipment but not including 
cases arising from occurrences beyond the 
control of the Company such as floods, fire, or 
other natural causes.  

 
 (9) Member of the Honor Guard. 

 
(10) Subpoenaed as a witness. 

 
(11) Required to appear for examination by a jury 

commission. 
 

(12) Attend a funeral. 
 

(13) Involved in a traffic accident. 
 

 (14) Wedding in immediate family. 
 

(15) Graduation from senior high school or college of 
a member of the immediate family. 

ARTICLE V 
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(16) Riot situation other than labor disputes. 

 
C. An employee as set out in B above will be considered 

scheduled for the workweek during which a holiday 
occurs unless he fails to work any part of such 
workweek because he was: 

 
(1) On layoff, other than an unscheduled layoff 

which does not exceed one (1) week; 
 

(2) In the military service; 
 

(3) Absent because of an illness as set out in B-(5) 
above, including an accident or hospitalization, 
which began more than ten (10) working days 
prior to the holiday; 

 
(4) On a leave of absence which began prior to the 

end of the preceding workweek.  
 
D. Notwithstanding B above, employees who fail to work 

all or part of the workday preceding and/or following the 
holiday for reasons other than set out above will receive 
holiday pay in an amount determined by totaling the 
number of hours worked on each day (maximum of 8 
hours) and dividing the result by two (2) with a 
maximum of eight (8) holiday pay hours for each 
holiday. 

 
E.  An employee absent on either the workday preceding or 

following the holiday (not both) because no work was 
available because of an occurrence beyond the control 
of the Company such as floods, fire or other natural 
causes shall receive holiday pay. 

 
F.   For noncontinuous seven-day operations holidays 

falling on Sunday will be observed on Monday or 
Tuesday if Monday is also a holiday, and all holidays 
falling on Saturday will be observed on Friday or 
Thursday if Friday is also a holiday.  

 
G. For seven-day continuous operations holidays falling on 

an employee's second scheduled off-duty day will be 
observed on the employee's first or second workday if  

ARTICLE V 
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the first workday is also a holiday, and all holidays 
falling on the employee's first scheduled off-duty day 
will be observed on the employee's fifth workday or 
fourth workday if the fifth workday is also a holiday.  

 
H. All employees who qualify will receive eight (8) hours 

holiday pay at their average straight-time hourly 
earnings, plus the appropriate shift premium pay. 

 
I. If an employee qualifies for both holiday pay and 

Weekly Indemnity or Workmen's Compensation 
Benefits for the same day, the payment for the holiday 
not worked will be reduced by the amount of such 
benefit.  

 
J. Subject to the other qualifications of this Section, 

employees not required to work on the first Christmas 
shutdown day and/or the third Christmas shutdown day 
will be deemed to have worked those days under this 
Section for purposes of qualifying for holiday pay for the 
Christmas Eve, Christmas Day, New Year's Eve and 
New Year's Day holidays.  Provided, however, this 
provision will not apply if the employee failed to work or 
was absent for reasons other than those set out in 
Paragraph B above on both the last scheduled workday 
before the Christmas holidays and the first scheduled 
workday following the New Year holidays.  Nothing in 
this paragraph will be construed to "schedule" the 
employee under Paragraph C of this Section for either 
of the workweeks involved.  

 
Section 11.  Distribution of Overtime  
  (Ref. Letters - pgs. 161, 187, 189 & 191) 

(Reference Overtime Manual) 
A.  The Company may require any employee to work 

overtime.  When overtime work is required in a 
department and is assigned to a particular job 
classification or overtime group then the overtime work 
shall be distributed among those in the job classification 
or overtime group as follows: 

 
l.  The overtime shall be divided as equally as 

practical, however, the spread between the 
employee with the least amount of actual  

ARTICLE V 
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overtime hours and the employee with the 
greatest amount of actual overtime hours will not 
exceed twenty-four (24) actual overtime hours as 
of the last workday in each calendar month. 

 
2.   The running cumulative total of the overtime 

records will be accepted as correct unless an 
alleged entry for the day's hours is brought to the 
Company's attention within seven (7) working 
days of that entry.  The overtime list will be 
posted on the department bulletin board and 
available on the appropriate labor reporting 
screen. 

 
3.   The employee must be qualified to do the work 

required. 
 

4.   The employee that is offered the overtime 
assignment and is excused from the assignment 
because of a personal compelling reason 
satisfactory to the Company will be "charged" as 
if he or she had worked. 

 
5.   The employee who accepts the overtime 

assignment and fails to report will be "charged" 
as if he or she had worked. 

 
6.   Hours worked on Sundays and holidays will be 

considered overtime hours for the purpose of this 
Section.  

 
B.  When an employee enters another classification or 

overtime group he or she will be credited with the 
maximum hours worked by any employee in the 
particular classification or overtime group affected.  

 
C. When an employee returns to work after being absent 

for an extended period of time (greater than one (1) 
calendar week, excluding holidays) he will be credited 
with the number of hours necessary to bring his spread 
up to what it was prior to such absence.  An Employee 
absent for one calendar week or less, excluding 
holidays, will not be charged for any overtime worked by 
employees in his overtime group unless the overtime  
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hours worked during his absence would cause the high 
employees in the group to be more than 24 hours 
ahead of the absent employee.  In that case, the absent 
employee will be credited with only enough hours to 
bring him back within the 24 hour overtime spread. 

 
D. In the event the twenty-four (24) hour spread is 

exceeded as of the last workday of the month, then the 
employee with the least number of overtime hours in 
the affected classification or overtime group will be paid 
the hours necessary to bring him or her within the 
twenty-four (24) hour spread.  This payment will be 
made to one employee for each mistake (i.e., payment 
will be made on a one-for-one principle) provided the 
spread violation is called to the attention of the 
Company within seven (7) working days from the last 
workday of the month in which the twenty-four (24) hour 
spread was allegedly violated. 

 
Section 12.  Report-In -- Call-In Pay  

(Reference Overtime Manual) 
 
A.  Any employee who has worked on the previous 

workday and who reports for work at his regular time on 
his regular shift unless he has been told in advance not 
to report, and whose regular work is not available, or 
whose regular work becomes unavailable prior to his 
completion of four (4) hours of work from the start of his 
regular shift, shall be offered other work on the following 
basis: 

 
1.   If the employee is an incentive worker, he shall 

not receive less than four (4) hours' work which 
shall be paid for at the rate of job assigned, but 
not less than the occupational rate of the work 
normally performed by the employee. 

 
2.   If the employee is a straight hourly paid worker, 

he shall receive not less than four (4) hours' work 
which shall be paid for at the rate of job 
assigned, but not less than his regular hourly 
rate. 
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3.   If the employee's job is not in operation because 

of an occurrence beyond the Company's control, 
such as fire, flood or other weather conditions, 
explosion, power failure, interruption of power or 
heat because of unavailability of natural gas or 
other fuel, or work stoppage in violation of Article 
XVI, the above provisions shall not apply. 

 
B.  Any employee who, having left the plant after his 

regular shift, is recalled to perform additional work, shall 
be given the minimum of four (4) hours' work on the 
following basis: 

 
1.   If the employee is an incentive worker, he shall 

not receive less than four (4) hours' work which 
shall be paid for at the rate of job assigned, but 
not less than the occupational rate of the work 
normally performed by the employee. 

 
2.   If the employee is a straight hourly paid worker, 

he shall receive not less than four (4) hours' work 
which shall be paid for at the rate of job 
assigned, but not less than his regular hourly 
rate. 

 
3.   Any employee so recalled will be paid the 

appropriate shift premium, if any, determined by 
his starting time for the call-in period for the time 
he works.  

 
C.  In either A or B above, such part of the four (4) hours 

worked shall be paid at the appropriate overtime rate, if 
overtime, and the unworked time shall be straight time.  

 
D.  The straight time provided under the above provisions 

for unworked time, if any, shall not cancel out any 
payment for unworked time that may be due under 
Section 10-A of this Article.  

 
Section 13.  Computation of Overtime  
 

A. The overtime referred to in this article shall consist of 
actual straight-time earnings for the overtime hours plus  
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the extra pay provided for in such overtime and 
computed as follows: 

 
1.   In case of time and one-half, the extra pay shall 

be computed on the basis of one-half times the 
employee's average straight-time hourly earnings 
for the week multiplied by the number of 
overtime hours worked. 

 
2.   In case of double time, the extra pay shall be 

computed on the basis of one times the 
employee's average straight-time hourly earnings 
for the week multiplied by the number of 
overtime hours worked. 
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ARTICLE VI 
SENIORITY 

 
Section 1.  Purpose and Scope 
 
A.  The purpose of this Article is to provide the maximum 

security to an employee consistent with the efficient 
operation of the plant. 

 
B.  The seniority standing of an employee shall apply only 

in layoffs from and recalls to active employment, except 
as otherwise specifically provided in this Agreement. 

 
C.  The Union and the Company recognize that the best 

interests of the employees and the Company will be 
served when the employees are assured that continuity 
of employment will be governed by seniority, skill and 
experience. 

 
Section 2.  Definitions 
 
A.   The term "seniority" wherever used in this Agreement 

shall mean the relative ranking of employees in the 
bargaining unit in terms of the employee's employment 
in the plant. 

 
B.   The terms "qualifications" and "qualified" wherever used 

in this Article as descriptive of an employee, shall mean, 
with normal supervision, the factors necessary for the 
satisfactory performance of the work for which the 
employee is being considered; that is, skill, ability, and 
fitness for the job. 

 
C.   The term "layoff" means the removal of an employee 

from the bargaining unit work force by the provisions of 
Section 9 of this Article. 

 
D.   The terms "reduce" or "reduction" mean the removal of 

an employee from a department and/or unit and his 
reassignment in accordance with the provisions of this 
Article. 

 
E.   The term "recall" means the return of an employee on 

layoff out of the bargaining unit to employment in the 
bargaining unit. 
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F.   The terms "return" or "returned" refer to the return of an 

employee working in the bargaining unit in another 
department and/or seniority unit. 

 
G. The term "open job" means a work assignment that is 

created by the job bid procedure. 
 
H. The seniority of employees hired on the same calendar 

day shall be in alphabetical order of surname as shown 
on Company records as of the date of hire. 

 
Section 3.  Probationary Period 
 
A. The first three (3) months' active employment is a 

probationary period during which there shall be no 
responsibility on the part of the Company for the 
continued employment of the new employee.  No active 
employment will be used in the accrual of the three (3) 
months if it occurred prior to a termination of 
employment, including quit, discharge, etc., or any 
absence from work greater than the active employment 
prior to such absence.  On completion of the 
probationary period, seniority will date back to the first 
day of the three (3) months of active employment. 

 
B.  The phrase "active employment" is interpreted as to 

include all employment time other than absences from 
the plant for three (3) consecutive working days or 
more, layoffs of more than five (5) consecutive working 
days and any strike time of one (1) day or more. 

 
C.  Once each month the Company will furnish the 

Chairman of the Shop Committee with a record showing 
the names of all probationary employees who have 
acquired seniority during the preceding month. 

 
Section 4.  Establishment of Seniority 
 
A.  The plant-wide seniority list shall contain the names of 

all employees as already established on the existing 
plant-wide list. 
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B.   All employees will have their plant-wide seniority 

established as their permanent departmental and unit 
seniority in accordance with current personnel records. 

 
C.   Any employee who is permanently transferred from one 

department or unit to another department or unit for any 
reason other than reduction, shall have his total 
plant-wide seniority permanently established in his new 
department or unit as of the date of his entry therein. 

 
D.  After new employees have had three (3) month's active 

employment with the Company, as outlined in Section 3 
above, the names of the employees and their seniority 
dates shall be placed on the plant-wide seniority list and 
on the departmental and unit seniority list of the 
department and unit in which they are employed at the 
time of completion of the three (3) months' period. 

 
E.   Seniority departments and units will be established for 

seniority purposes as set forth in Exhibit G of this Article 
attached hereto. 

 
Section 5.  Deviations from Seniority 
 
In layoffs, reductions, recalls, and returns the Company will 
give first consideration to seniority.  When seniority is deviated 
from it shall be because of definitely superior qualifications of 
the employees selected. 
 
Section 6.  The Following Sections of This Article Will Not 
   Apply (Section 9, l0, l3, l5, 20) 
 
A.  At the time of normal decline and/or increase of 

operations in connection with the annual inventory 
period, and/or vacation shutdown period and/or during 
the inventory period and/or vacation shutdown period 
itself. 

 
B.   To Temporary Layoffs of up to a maximum of eight (8) 

workweeks in any fiscal year.  
 

1. The eight (8) workweeks of Temporary Layoffs 
may be scheduled (in whole or in part) by facility,  

 



27 

ARTICLE VI 
 

department, distinct group of related operations, 
or by individual employee. 

 
2. The eight (8) workweeks (or any portion thereof) 

may be consecutive or nonconsecutive, but must 
be scheduled in full workweek periods, however, 
up to three (3) workweeks (i.e., fifteen working 
days) of the eight workweeks may be taken in 
less than full workweeks. 
 

3. Individual employees shall not be adversely 
affected (i.e., subject to more than eight (8) 
workweeks of layoff) under this section in any 
fiscal year. 

 
4. Employees placed on layoff under this provision 

will be paid a benefit for that week as provided 
under the Supplemental Unemployment Benefit 
Plan, if otherwise eligible. 

 
5. Employees affected by Temporary Layoffs will be 

considered scheduled for work for the purpose of 
determining holiday pay and Christmas shutdown 
pay. 

 
6. Supplemental Unemployment Benefits which are 

paid to employees pursuant to the provisions of 
Paragraph 4 of this Section will not be used to 
count against an eligible employee’s entitlement 
to receive such benefits in the event the 
employee is laid off pursuant to the provisions of 
ARTICLE VI SENIORITY, Section 9 Layoffs and 
Reductions. 

 
7. For the purpose of this Section, a workweek is 

defined in Article V, Section 1A. 
 

8. Notification of Temporary Layoffs will be made in 
accordance with ARTICLE VI SENIORITY, 
Section 13 Notice of Layoff.   For layoffs of less 
than a full workweek, notification of layoff shall 
be made before the end of the employee’s 
preceding shift. 
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C. Temporary Layoffs for five (5) working days or less 

which result due to an unforeseen event such as a 
power failure, curtailment of operations due to any 
directive from a governmental environmental control 
agency, unavailability of material from a supplier due to 
an act of nature, or any other unforeseen event such as 
a flood, fire, or explosion, or the threat of a flood, fire, or 
explosion do not require notification of layoff or count 
against the eight-week limitation. 

 
D. To layoffs, reductions, recalls or returns for a period of 

five (5) working days, for training purposes. 
 
Section 7.  Selective Service Act 
 
None of the provisions of this Article shall be permitted to 
conflict with any obligation of the Company under the Selective 
Service Act and amendment thereof. 
 
Section 8.  Qualifications 
 
Any reassignment of an employee in connection with Sections 
9 and 10 of this Article will only be made if such employee is 
qualified to perform the work required. 
 
Section 9.  Layoffs and Reductions   
  (Ref. Letter - pg. 180) 
 
When it becomes necessary to lay off or reduce any 
department and/or seniority unit, except as deviations may 
occur, as provided for in Section 5 above, the procedure will 
be as follows: 
 
A.  Probationary employees will be removed from affected 

departments first; and after that, employees with 
seniority will be reduced from affected departments in 
the reverse order of their plant-wide seniority provided 
those remaining in the department are qualified to 
perform the work required within that department. 

 
B.  Employees with seniority reduced from a department as 

a result of the reduction of the working force in that 
department shall be placed by the Company in other 
employment in the following order: 
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1.   To fill the Company's requirements, if any, for 
additional help in any other department within his 
seniority unit.  If there are no requirements for 
additional help within his seniority unit, then, 

 
2.   To replace any probationary employee within his 

seniority unit.  If there is no such probationary 
employee in his seniority unit, then, 

 
3.   To replace the employee with the least 

plant-wide seniority in his seniority unit. 
 
C.   Employees with seniority reduced from a seniority unit 

as a result of the reduction of the working force in that 
seniority unit shall be placed by the Company in other 
employment in the following order: 

 
1. To fill the Company's requirements, if any, for 

additional help in any other seniority unit.  If there 
are no requirements for additional help in any other 
seniority unit, then, 

 
2.   To replace any probationary employee in any 

seniority unit.  If there is no such probationary 
employee in any seniority unit, then, 

 
3.   To replace the employee with the least 

plant-wide seniority. 
 
D. Employees with seniority will not be laid off while there 

are supplemental employees working in the bargaining 
unit except in cases of temporary layoff as provided in 
Section 6 B and C of this Article. 

 
Section 10.  Recalls and Returns 
 
A.   Employees laid off from the plant will be recalled on the 

basis of their plant-wide seniority. 
 
B. Employees who are recalled in accordance with their 

plant-wide seniority, as provided for in the above 
paragraph, will thereafter be returned to the department 
and unit in which their plant-wide seniority is  
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permanently established when production requirements 
warrant same. 

 
Section 11.  Layoff and Recall List 
 
A list showing the names of employees who have been laid off, 
or who have been recalled will be submitted to the Chairman 
of the Shop Committee three (3) working days prior to the 
effective date of the layoff or recall.  If any deviation is made 
from seniority an explanation of same shall be made by the 
Company. 
 
Section 12.  Layoff and Recall Grievances 
 
It is understood that there shall be no redress to the Grievance 
Procedure by any employee, or the Union, in connection with 
layoff, or recall, unless a grievance is presented to the 
Company within seven (7) working days from receipt by the 
Union of the list of employees laid off or recalled.  If such a 
grievance is presented it shall enter Step B of the Grievance 
Procedure. 
 
Section 13.  Notice of Layoff 
 
A. When the employee who is to be affected by the layoff 

has been determined, said employee shall be given at 
least three (3) work days notice by the supervisor. 

 
B. However, it is understood the Company will not be 

obligated to give such notice to any employee(s) 
temporarily sent home in accordance with Section 6 of 
this Article and/or sent home as a result of a work 
stoppage in violation of Article XVI, Strikes and 
Lockouts. 

 
Section 14.  Transfer Out of Bargaining Unit 
 
Any employee who heretofore has been or who may at some 
future time be promoted or transferred to (1) a supervisory or 
administrative position, or (2) to any position not included in 
this bargaining unit and who later is returned to the bargaining 
unit shall be returned to his former department and 
classification and shall have plant-wide seniority accumulated 
and reestablished.  An employee who transfers out of the  
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bargaining unit after 1 October 1992 and who later returns will, 
for choice of shift, have his plant-wide seniority established as 
of his original date of transfer.  This procedure will apply if the 
employee is returned at his request or at the request of the 
Company. 
 
Section 15.  Job Bidding Procedure   
  (Ref. Letters - pgs. 180 & 183) 
 
A. When it becomes necessary to increase the number of 

employees in any classification the Company agrees to 
post such vacancies, subject to the provisions of this 
Section, in accordance with the following procedure: 

 
1. If the vacancy in a classification is created by a 

quit, discharge, death, retirement, or transfer as 
set out in Section 14 above, and a replacement 
is required, or the introduction of a new 
classification as set out in Section 2 of Article VII, 
then the vacancy shall be posted after the 
restoration of reduced employees and without 
regard to whether employees are laid off. 

 
2. If the vacancy in a classification is created by 

reasons other than in one (1) above, the vacancy 
will not be posted if there are any employees 
reduced through the operation of Section 9, 
Article VI, from the department and/or unit in 
which the vacancy exists, who are eligible for 
return as provided in Section 10 of Article VI, and 
are qualified to perform the work. 

 
a. Employees reduced from the department 

or unit who are qualified to perform the 
work, will be returned to the department or 
unit. 

 
1. When Section 2-A of this Article is 

invoked to fill a position of a new 
machine or assignment within an 
existing classification within a 
particular department, then 
employees within such 
classification within the department  
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may request reassignment through 
their supervisor. 

 
2. Such reassignments will be based 

on seniority and qualifications. 
 

b. If there are no such employees reduced 
from the department or unit, who are 
qualified, then paragraph A-2.a. above will 
not apply, and the vacancy will be posted. 

 
B. Any vacancy, which in the best judgment of the 

Company is of a temporary nature, i.e., vacancies of 
less than sixty (60) days' duration will not be posted.  
Temporary vacancies of sixty (60) days or longer will 
not be posted if mutually agreed to by the Union and 
the Company. 

 
C. Only the original vacancy as outlined in Section 15 of 

this Article and the vacancy created by the successful 
bidder will be posted. Any subsequent openings will be 
filled by the Company by recall or restoration before 
transfer or hire provided the employee is qualified to 
perform the work.  If the opening is not filled within 
fifteen (15) working days by transfer or hire then such 
opening ceases to exist. 

 
D. The Company shall post the vacancies on special 

bulletin boards or accessible computer screens.  The 
posting shall specify the classification in which the 
vacancy exists, the qualifications necessary for an 
employee to be eligible to make application for the 
posted vacancy, and the pay level or pay levels of the 
vacancy.  It is understood the Company shall have the 
right to prescribe the qualifications necessary to 
perform required work for each posted vacancy. 

 
E.  Any employee with seniority, excluding those 

employees in the classification, in the department, in 
which the vacancy exists, who can qualify or believes 
themselves to be qualified, may apply for the vacancy 
by submitting a completed "Application for Vacancy" to 
Human Resources within the period specified. 
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1.   Any employee who is working in the department 
and within the same classification in which the 
vacancy exists may request from the supervisor 
of the department, assignment to the vacancy.  If 
more than one employee requests assignment to 
the vacancy,  supervisor will assign the employee 
with the greatest plant-wide seniority, provided 
he is qualified to perform the work, and provided 
the employee's request has been made before 
the expiration of the posting date, referred to in 
Paragraph D above. 

 
F.  When the vacancy has been posted for two (2) working 

days (48 hours), the Company shall remove the posting  
and accept no more applications for the vacancy.  From 
the applications filed the Company shall determine 
those who are qualified, and from this group, if there be 
more than one (1), shall fill the vacancy under the 
following procedure: 

 
1.  The senior qualified employee on the basis of the 

applicant's plant-wide seniority. 
 

If it is determined by the Company that there are no 
qualified applicants, then the vacancy may be filled 
without reference to seniority. 

 
G.  The Company shall within two (2) weeks after posting 

the final successful bidder transfer the successful 
bidder(s)  to their respective vacancies.  In situations 
requiring the Company to hire new employees to fill 
vacancies the two (2) week requirement may be 
extended by mutual consent. 

 
H.  No employee may apply for a transfer under the 

provisions of this Section who has been granted a 
change during the preceding six (6) months by this 
procedure.   

 
I.   All applicants will be notified of the selection made. 
 
J. The Company will make copies of all job bids available 

to the Chairman of the Shop Committee as well as 
notification of the successful bidder in a timely manner. 
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Section 16.  Preferential Seniority   (Ref. Letter - pg. 198) 
 
A.   The following I.A.M. Local representatives, during their 

term of office, shall, in connection with layoff, recall, 
reduction or restoration as set out in this Article, head 
the seniority list: President of the Local Union, 
Committeemen, Union Team Compensation Plan 
Representative(s), Union Time Study Representative(s) 
and Union Safety Representatives. 

 
B.  All Departmental Stewards (during their term of office) 

shall, in connection with layoffs and reductions as set 
out in Section 9 and recalls and returns as set out in 
Section 10 of this Article, be considered senior, except 
as provided in Paragraph A of this Section, to other 
employees in any seniority unit to the extent contained 
in the geographic portion of the plant for which they are 
certified as Departmental Stewards.  

 
C.  In connection with all of the foregoing paragraphs of this 

Section, it is understood and agreed that no member of 
the Shop Committee, Executive Board of the Local 
Union, or any Departmental Steward, shall exercise this 
special seniority status unless he has completed 
required probationary period and is qualified to perform 
the work of the employee he replaces.  It is further 
understood and agreed with respect to the Union 
representatives mentioned in this Section, that upon 
termination of their certification as Union 
representatives, they shall be returned to their proper 
places on the seniority list in which they are 
permanently employed. 

 
Section 17.  Determination of Qualifications  
 
A.  When an employee is subject to layoff or reduction 

under Section 9 of this Article, or when an employee 
working in the plant is to be returned to some other job 
under the provisions of Section 10 of this Article and a 
question arises as to his qualifications for such job, and 
if there is a reasonable assumption that he may be 
qualified, or if,  
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B.   Under the job bidding procedures of this Article, a 

senior applicant is disqualified as to qualifications on the 
basis of his work record with the Company and such 
applicant alleges he has the necessary qualifications 
based on his work experience outside the plant and if 
there is a reasonable assumption that he may be 
qualified, then,  

 
C.   Under the circumstances set out in "A" and "B" above, 

such employee shall be given an opportunity to observe 
the job in question and to demonstrate with normal 
supervisory instruction, his qualifications to perform the 
job.  The length of time to be used for such 
demonstration shall be as determined by the 
supervisor. 

 
Section l8.  Permanently Incapacitated Employee   
  Placement Procedure   
 
An employee who has become permanently incapacitated for 
his regular work or an employee returning from service in the 
Armed Forces who is no longer physically or emotionally 
suited for his former work may be transferred by the Company 
to any other work he can perform in accordance with the 
following procedure:   
 
A. The incapacitated employee will be placed in an open 

job if such a job exists, and if he is qualified to perform 
such work.   

 
B. If there are no open jobs, as noted above, and if there 

are no jobs held by probationary employees which the 
incapacitated employee is qualified to perform then the 
plant-wide seniority list will be checked from the 
employee with the least seniority upwards until a job is 
found which the incapacitated employee is qualified to 
perform.  It is understood that no employee will be 
displaced who has greater seniority than that of the 
incapacitated employee. The employee displaced will 
be handled in accordance with the provisions of Section 
9 of this Article. 
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Section 19.  Disqualified Employees 
 
An employee who is disqualified from his regular work for 
reasons other than physical incapacitation will be transferred 
by the Company to other work in accordance with the following 
procedure, provided, in each case, he is qualified to perform 
such work: 
 
A. In an open job first within the department and then 

within the unit.  If there are no open jobs within the 
department or unit, then he will replace any 
probationary employee first within the department and 
then within the unit.  If there are no probationary 
employees within the department or unit, then he will be 
placed on any open job in the factory before displacing 
a probationary employee on a plant-wide basis. 

 
B. If there are no open jobs, as noted above, and if there 

are no jobs held by probationary employees which the 
disqualified employee is qualified to perform then the 
plant-wide seniority list will be checked from the 
employee with the least seniority upwards until a job is 
found which the disqualified employee is qualified to 
perform. 

 
C. No employee will be displaced who has greater 

seniority than that of the disqualified employee.  The 
employee displaced will be handled in accordance with 
the provisions of Section 9 of the Seniority Article. 

 
Section 20.  Loss of Seniority 
 
A. An employee shall lose his seniority and employment 

will be broken for the following reasons: 
 

1. When an employee quits or voluntarily leaves the 
Company. 

 
2. When an employee is discharged. 

 
3. When an employee remains away from work for 

three (3) consecutive working days without a 
reason satisfactory to the Company.  In the case 
of a dispute the regular grievance procedure  
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may be followed.  It is the obligation of the 
employee to notify the Company of all absences. 

 
4. When an employee fails to report for work at 

termination of leave of absence. 
 

5. Death or retirement or a determination of 
permanent and total disability as specified in 
Appendix I, Article II, Section 4, and Appendix A, 
Article III, Section 5, of the John Deere Death, 
Disability and Pension Plan for Wage 
Employees, except that an employee who has 
been retired on a permanent and total disability 
pension, but who recovers and is subsequently 
reemployed shall have his seniority reinstated as 
though he had been continued on a leave of 
absence during the period of his disability 
retirement. 

 
6. If he terminates his employment under the terms 

of Appendix D-1, Article IV of the Supplemental 
Unemployment Benefit Plan. 

 
7. Employees who have three (3) months and less 

than two (2) years seniority who are separated 
from the payroll for any reason other than the 
above will continue to hold seniority for a 
maximum of two (2) years of unemployment.  If 
such time off exceeds two (2) years, such 
employee will no longer maintain seniority 
standing.  Employees with two (2) years or more 
seniority separated from the payroll will hold their 
seniority for a maximum of five (5) years.  If such 
time exceeds five (5) years, such employee will 
lose all seniority standing.  If rehired, such 
employees will be considered new employees.   

 
B. Employees "laid off" and desiring to retain their seniority 

rights must keep their address known to the Company.  
Upon being notified by certified or registered mail to 
report for work, employees shall so report within a 
period of five (5) days unless prevented by illness, in 
which event the employee shall within ten (l0) days 
cause the Company to be notified.  Any employee  
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failing to report or notify the Company as herein 
provided shall lose all seniority standing. 

 
Section 21.  Shift Preference   
 
A. Choice of shifts on work in the same department and 

classification shall be accorded employees in 
accordance with their plant-wide seniority except on 
work where the skill and experience of certain 
individuals is necessary for the proper processing of the 
products, the operation of a department or the plant.   

 
B. In starting new shifts or jobs in any unit the Company 

may distribute skilled help, irrespective of seniority, for 
one (1) week from the start of such shift or jobs.   

 
C. Employees cannot exercise shift preference under this 

provision more than once in any three (3) months' 
period.   

 
D. The above provisions as to shift preference will apply to 

all employees in the bargaining unit, except those 
employees who do not work the normal workweek.   

 
E. Local Union Shop Committee members and 

Departmental Stewards shall not be removed from the 
shift on which they are employed while certified as Shop 
Committee members and Departmental Stewards, by 
the application of seniority in the choice of shift. 

 
Section 22.  Transfer of Machines and Assignments  
 
A. When a machine or major portion of an employee's 

assignment (i.e., not necessarily a classification) is 
permanently transferred to another department, the 
employee(s) already assigned to such machine or 
assignment shall be given first opportunity to continue 
that assignment in the new department.  

 
B. This privilege of choice may be exercised only once by 

the employee.  The employee must decide at the time 
the transfer is planned, however, he will not be required 
to move until the machine or assignment is in operation.   

ARTICLE VI 
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During the interim period the employee's seniority 
remains in the original department.  

 
C. If the employee chooses not to follow the machine or 

assignment, then such machine or assignment shall be 
declared an open job and will be filled under provisions 
of Section 15 of this Article.  

 
D. The seniority of any other employee taking over the 

open job shall be governed by the applicable provisions 
of Section 4 of this Article.  

 
E. When machines or operations are combined, the senior 

(plant-wide seniority) qualified employee shall be given 
first opportunity to continue the combined assignment.  
His seniority from the old department in such event 
shall also be carried over into the new department.  

 
F.   When a department is permanently disbanded, 

discontinued, or merged with another department either 
wholly or in part and the employees concerned are 
permanently transferred to other departments, then 
such employees shall carry with them their effective 
plant-wide seniority to their new department.  

 
G.   When a department referred to above is reactivated at a 

later date then those employees who are originally in 
the department will be given the choice of returning to 
the reactivated department and classification or staying 
in their present department.  Employees returning to the 
reactivated department will carry their plant-wide 
seniority therein. 
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WAGES 

 
Section 1. Schedule of Basic Wage Rates 
  (Ref. Letter – pg. 197) 
 
A. The schedule of basic rates listed in Exhibits “A” and “B” 

shall be effective on 4 October 2004. 
 

B. On each annual Exhibit  “A” effectivity date employees 
with rates provided in Exhibit “B”, which are less than or 
equal to the corresponding maximum Exhibit “A” rate, 
will be permanently moved into the Exhibit “A” rate 
structure and will be assigned the new rate. 

 
C. The year in which employees, hired prior to 1 October 

1998, permanently enter the Exhibit “A” wage structure 
will be their last year of eligibility for the Annual Lump 
Sum Payment provided for in the “Lump Sum 
Payments” letter. 

 
Section 2. Job Classifications  (Ref. Letter - pg. 171) 
 
A. The listing of job classifications and applicable pay 

levels for wage occupations as applicable on the 
effective date of this Agreement are contained in Exhibit 
“B” or “C” which is attached to this Agreement and 
made a part thereof. 

 
B. If a dispute arises as to whether or not a job 

classification, as set out in Exhibit “B” or “C” and as 
assigned to an employee is proper for the type of work 
being performed, then such dispute may be subject to 
the Grievance Procedure. 

 
C. On introduction into the bargaining unit covered by this 

Agreement of new work not properly covered by the 
primary function of any job classification listed in Exhibit 
“B” or “C” as in effect on the effective date of this 
Agreement and applicable to said bargaining unit, the 
Company shall notify the Union in writing of the new job 
classification, including the job description, the pay level 
assigned, and whether the job will be on an hourly paid 
or incentive paid basis, or both. 
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D. A grievance alleging the pay level assigned to a new job 

classification introduced under “B” above is inadequate 
shall enter Step B of the Grievance Procedure.  Such a 
grievance will not be subject to arbitration, but may, 
after Step C has been completed, be referred to strike 
action as provided in Article XVI. 

 
Section 3. Establishment of Hourly Rates 
 
A. The basic hourly rates of all employees who are hired or 

who transfer into the bargaining unit covered by this 
Agreement on or after the effective date of this 
Agreement shall be determined by the schedule of rates 
listed in Exhibit “A” or “B”. 

 
B. The hourly rate of an employee who is transferred 

within the bargaining unit covered by this Agreement 
after the effective date of this Agreement shall be as 
follows: 

 
1. If transferred to a job classification in the same 

pay level, the employee’s current rate. 
 

2. If transferred to a job classification in a higher or 
lower pay level, the rate of pay for that level 
based upon Exhibit “A” or “B” rate schedules. 

 
D. Definition:  Temporary Assignment:  A reassignment to 

another job classification for a period of five (5) working 
days or less not involving a formal reclassification when, 
upon its completion, the employee is expected to return 
to his former assignment.  (The five (5) day limitation 
does not apply to temporary incapacitated employees 
who are temporarily assigned.) 

 
E. When an employee is temporarily incapacitated from 

performing his regular work assignment and is assigned 
by the Company to another work assignment, each 
other work assignment will be considered a temporary 
assignment under “C” above, but will not extend beyond 
the duration of the period the employee would have 
been eligible to receive Weekly Indemnity or 
Supplemental Worker’s Compensation Benefits had the  
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incapacity been temporary total.  The employee will be 
paid as provided for in Paragraph B above.  If the 
employee is still so assigned at the end of the period of 
time for which he would have been eligible for Weekly 
Indemnity or Supplemental Worker’s Compensation 
Benefits had the incapacity been temporary total, the 
employee will be transferred and reclassified to the 
work assignment and paid accordingly.  Any extension 
(beyond the period of Weekly Indemnity or 
Supplemental Worker’s Compensation Benefit eligibility) 
mutually agreed upon by the Company and Union will 
not exceed six (6) months. 

 
Section 4. Guaranteed Rates 
 
A. In the following special situations, the Team 

Compensation Plan employees will be paid at their 
Weekly Pay Level (WPL) times their Buyout Conversion 
Factor, (BCF), if any. 

 
1. Formal Classroom Training 
 
2. Limited Production Build. 
 
3. Factory Level Employee Involvement Activities. 
 
4. Special projects/assignments of extended 

duration outside of plan operation. 
 
Section 5.  Inventory Period  
 
Employees assigned to inventory work during inventory 
periods, shall be paid his/her regular wage rate. 
 
Section 6.  Daily Work Record  
 
All work performed during the day will be recorded by the 
employee in the manner prescribed by the Company and no 
work shall be recorded that was not performed on that day.  
There shall be no change made in such employee record 
without his knowledge.  The record shall, upon request, be 
available for employee references. 
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Section 7.  Computation of Average Straight-Time Hourly 
  Earnings  
 
The method of computing a wage employee’s average 
straight-time hourly earnings shall be as follows:  Divide the 
sum of all money earned during the four (4) calendar weeks 
preceding such date for hours worked, excluding shift 
differential premium and overtime penalty pay, by the total of 
such hours worked.  Newly hired employees or employees 
transferred from salary payroll to wage payroll shall have their 
average earnings based upon the wage rate of the 
classification to which they are first assigned until the next 
regular period for average earnings determination as outlined 
below. 
 
An employee’s average straight-time hourly earnings rate shall 
be his average straight-time hourly earnings for the four (4) 
week period prior to the notice given to the Union, and shall be 
effective the first day of the pay period the program is initiated, 
and shall be his rate for the payment of average earnings for 
the four (4) weeks that follow introduction.  The one (1) week 
lag shall be maintained during the AGREEMENT.  The annual 
inventory and/or vacation shutdown period will be disregarded 
in determining the four (4) week computed workweeks. 
 
 Calculate the 

AE Rate using 
earnings from: 

AE Rate 
Calculation 
Week 

Week 1   
Week 2   
Week 3   
Week 4   
Week 5   
Week 6 Weeks 1-4 Week 6 First week under 

this program 
Week 7  Week 6 
Week 8  Week 6 
Week 9  Week 6 
Week 10 Weeks 5-8 Week 10 
Week 11  Week 10 
Week 12  Week 10 
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 Calculate the 

AE Rate using 
earnings from: 

AE Rate 
Calculation 
Week 

Week 13  Week 10 
Week 14 Weeks 9-12 Week 14 
Week 15  Week 14 
Week 16  Week 14 
Week 17  Week 14 
Week 18 Weeks 13-16 Week 18 
Week 19  Week 18 
Etc. Etc. Etc. 
 
 
 
Section 8.  Job Security Benefits 
 
A. Eligibility for Job Security Benefits will arise when:  
 

1. An employee, with one (1) year or more of 
seniority, is reduced from his seniority 
classification as a result of the permanent 
discontinuance of work directly attributable to 
subcontracting or the introduction of new 
technology into the plant, or 

 
2. An employee, with one (1) year or more of 

seniority, is reduced from his department as a 
direct result of 1. above. 

 
B. Duration of Benefits 
 

The period of eligibility for Job Security Benefits of an 
employee with one (1) or more years of seniority will be 
the fifty-two (52) weeks immediately following his 
reduction as provided in paragraph A of this Section. 

 
C. Limitations 
 

1. No employee will be eligible for Job Security 
Benefits unless he has acquired one (1) year of 
seniority at the time of the assignment giving rise 
to Job Security Benefits. 
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2. An employee will waive his eligibility for a Job 
Security Benefit who transfers under the 
provisions of Article VI, Section 15, Job Bidding 
Procedure. 

 
D. Computation 
 

1. The computation rate for a wage employee shall 
be established as the employee's average basic 
hourly rate of pay (excluding any premiums or 
bonus of any kind) for all hours worked on wage 
work assignments during the last four (4) pay 
periods he worked prior to his layoff or reduction 
from his seniority classification.  The Job Security 
Benefit shall be established as the difference, if 
any, between the use of his computation rate 
and the use of the basic hourly rate(s) received 
for each hour paid on the lower-rated work 
assignment(s) to which he is assigned or to 
which he is recalled during his eligibility period. 

 
2. The Job Security Benefit shall be paid on a pay 

period basis. 
 

3. Job Security Benefit payments will be considered 
as a part of wages for the purpose of determining 
wage related benefits.  

 
Section 9.  Income Security Benefit   
 
An income security benefit will be provided for all employees 
who may be reduced to a lower rated work assignment as the 
result of decreased market demands and/or inventory 
adjustments. 
 
A. Employees will receive their current Exhibit A and 

Exhibit B basic wage rate for an eligibility period of fifty-
two (52) weeks.  An employee who transfers under the 
provisions of Article VI, Section 15, Job Bidding 
Procedure, will waive eligibility for an income security 
benefit. 

 
 
ARTICLE VII 
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B. The compensation rate for the lower level work 

assignment for TCP employees will be their current 
Exhibit A or Exhibit B TCP basic wage.  For non-TCP 
employees being reduced to a lower level non-TCP 
work assignment, the income security benefit rate will 
be the employee’s current Exhibit A or Exhibit B non-
TCP basic wage.  For non-TCP employees being 
reduced to TCP work, the employee will be assigned 
the TCP basic wage rate of the job. 

 
C. The income security benefit will be paid on a pay period 

basis and will be considered as part of wages for the 
purpose of determining wage related benefits. 



47 

ARTICLE VIII 
VACATION PLAN 

 
Section 1.  Vacation Year  
 
The vacation plan is organized around an employee's 
individual anniversary date of continuous employment as 
defined in this Article.  
 
Section 2.  Twenty Years or More  
 
A. An employee hired prior to 1 October 1998 having 

twenty (20) or more years of continuous employment as 
of an anniversary date, shall receive a vacation of four 
(4) weeks, with vacation pay computed on the basis of 
eight percent (8%) of the employee's earnings as 
defined in this Article. 

 
B. An employee hired on or after 1 October 1998 having 

twenty-five (25) or more years of continuous 
employment as of an anniversary date, shall receive a 
vacation of four (4) weeks, with vacation pay computed 
on the basis of eight percent (8%) of the employee's 
earnings as defined in this Article. 

 
C. An employee hired on or after 1 October 1998 having 

twenty (20) years or more but less than twenty-five (25) 
years of continuous employment as of an anniversary 
date shall receive a vacation of three and one-half (3-
1/2) weeks, with vacation pay computed on the basis of 
seven percent (7%) of the employee’s earnings as 
defined in this Article. 

 
Section 3.  Fifteen Years to Twenty Years  
 
A. An employee hired prior to 1 October 1998 having 

fifteen (15) years or more but less than twenty (20) 
years of continuous employment as of an anniversary 
date, shall receive a vacation of three (3) weeks, with 
vacation pay computed on the basis of six percent (6%) 
of the employee's earnings as defined in this Article. 

 
B. An employee hired on or after 1 October 1998 having 

fifteen (15) or more but less than twenty (20) years of 
continuous employment as of an anniversary date shall  
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receive a vacation of three (3) weeks, with vacation pay 
computed on the basis of six percent (6%) of the 
employee’s earnings as defined in this Article. 

 
Section 4.  Five Years to Fifteen Years  
 
A. An employee hired prior to 1 October 1998 having ten 

(10) years or more but less than fifteen (15) years of 
continuous employment as of an anniversary date, shall 
receive a vacation of two and one-half (2-1/2) weeks, 
with vacation pay computed on the basis of five percent 
(5%) of the employee's earnings as defined in this 
Article.  

 
B. An employee hired prior to 1 October 1998 having five 

(5) years or more but less than ten (10) years of 
continuous employment as of an anniversary date, shall 
receive a vacation of two (2) weeks, with vacation pay 
computed on the basis of four percent (4%) of the 
employee's earnings as defined in this Article. 

 
C. An employee hired on or after 1 October 1998 having 

ten (10) years or more but less than fifteen (15) years of 
continuous employment as of an anniversary date, shall 
receive a vacation of two and one-half (2-1/2) weeks, 
with vacation pay computed on the basis of five percent 
(5%) of the employee's earnings as defined in this 
Article. 

 
D. An employee hired on or after 1 October 1998 having 

five (5) years or more but less than ten (10) years of 
continuous employment as of an anniversary date, shall 
receive a vacation of two (2) weeks, with vacation pay 
computed on the basis of four percent (4%) of the 
employee's earnings as defined in this Article. 

 
Section 5.  Six Months or More 
 
An employee hired on or after 1 October 1998 having six 
months (6) or more but less than five (5) years of continuous 
employment as of an anniversary date, shall receive a 
vacation of one (1) week, with vacation pay computed on the  
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basis of two percent (2%) of the employee's earnings as 
defined in this Article 
 
Section 6.   
 
An employee hired prior to 1 October 1998 eligible for vacation 
under Sections 2, 3, 4, 5, or 11 and having one (1) year or 
more of continuous employment shall receive an additional 
seven (7) days of vacation.  The vacation pay for these days 
will be computed at the employee's regular hourly rate, if 
hourly paid, or at the employee's average straight-time hourly 
earnings if an incentive employee. 
 
Section 7. 
 
An employee hired on or after 1 October 1998 eligible for 
vacation under Sections 2, 3, 4, 5, or 11 and having one (1) 
year or more of continuous employment shall receive an 
additional six (6) days of vacation.  The vacation pay for these 
days will be computed at the employee's regular hourly rate, if 
hourly paid, or at the employee's average straight-time hourly 
earnings if an incentive employee. 
 
Section 8.  Terminated Employees  
 
Except as provided in Section 9 of this Article, an employee 
whose employment is terminated during his anniversary year, 
shall not be eligible for a vacation or for vacation pay.  
 
Section 9.  Deceased or Retired Employee  
 
An employee who dies or an employee who retires under the 
provisions of the "John Deere Group Life and Disability 
Insurance Plan for Wage Employees" or "John Deere Pension 
Plan for Wage Employees" during the vacation year will 
receive vacation pay provided he has worked some part of his 
anniversary year.  
 
Section 10.  Continuous Employment  
 
The term "continuous employment" as used in this Vacation 
Plan shall mean the period of time from the date on which the 
employee reported to work in his last employment.  For the  
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purpose of this Article such "employment," if continuous, may 
be with any unit of Deere & Company including its domestic 
and foreign subsidiaries or subsidiaries thereof. 
 
Section 11.  Military Service  
 
A. An employee who left his employment with the 

Company and immediately entered the service of the 
Armed Forces of the U.S.A. and who is still in such 
service and who has worked some part of the vacation 
earnings computation period with the Company shall 
receive a paid vacation of: 

 
1. One (1) week provided he has had six (6) 

months or more but less than five (5) years of 
employment with the Company if hired after 1 
October 1998 prior to such entry into the Armed 
Forces Service.  

 
2. Two (2) weeks provided he has had five (5) 

years or more but less than ten (10) years of 
employment with the Company if hired prior to 1 
October 1998 and had five (5) years or more but 
less than ten (10) years of employment with the 
Company if hired after 1 October 1998 prior to 
such entry into the Armed Forces Service. 

 
3. Two and one-half (2-1/2) weeks provided he has 

had ten (10) years or more but less than fifteen 
(15) years of employment with the Company if 
hired prior to 1 October 1998 and ten (10) years 
or more but less than fifteen (15) years of 
employment with the Company if hired after 1 
October 1998 prior to such entry into the Armed 
Forces Service. 

 
4. Three (3) weeks provided he has had fifteen (15) 

years or more but less than twenty (20) years of 
employment with the Company if hired prior to 1 
October 1998 and fifteen (15) years or more but 
less than twenty (20) years of employment if 
hired after 1 October 1998 prior to such entry 
into the Armed Forces Service. 
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5. Three and one-half (3 ½) weeks provided he has 
had twenty (20) years or more but less than 
twenty-five (25) years of employment with the 
Company if hired after 1 October 1998 prior to 
such entry into the Armed Forces Service. 

 
6. Four (4) weeks provided he has had twenty (20) 

years or more of employment with the Company 
if hired prior to 1 October 1998 and twenty-five 
(25) years or more if hired after 1 October 1998 
prior to such entry into the Armed Forces 
Service. 

 
B.   For an employee who resumes work with the Company 

following service in the Armed Forces of the U.S.A., 
absence because of such service shall be considered 
as employment for vacation eligibility purposes, 
provided: 

 
1.   There was no greater lapse than ninety (90) days 

between the end of the employee's service with 
the Armed Forces and the resumption of work 
with the Company. 

 
2.   The employee worked some part of the vacation 

earnings computation period with the Company.  
 
C.   The vacation pay for employees qualifying under this 

Section 11 for a vacation shall be based upon the 
number of hours of vacation times the employee's 
average straight-time hourly earnings for the vacation 
earnings computation period as follows: 

 
Eligible Days  

of Vacation               Hours of Vacation 
 
 5 Days 40 Hours 
 10 Days 80 Hours 
 12-1/2  Days 100 Hours 
 15 Days 120 Hours 
 17-1/2 Days 140 Hours 
 20 Days 160 Hours 
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Section 12.  Vacation Increments 
 
A. An employee may use any of his vacation entitlement in 

excess of the required ten (10) days two (2) hours at a 
time.  An employee hired prior to 1 October 1998 will be 
entitled to seven (7) days of vacation two (2) hours at a 
time.  An employee hired after 1 October 1998 will be 
entitled to six (6) days of vacation two (2) hours at a 
time.  The employee must give prior notice to the 
Company.  At the end of the employee's anniversary 
year an employee who has not taken all of his vacation 
may request pay in lieu of and/or carry over vacation for 
up to six (6) days.  Should an employee be required to 
work during vacation shutdown, the unused portion of 
the required ten (10) days will be allowed to be taken off 
two (2) hours at a time. 

 
B. If an eligible employee desires to do so he can take this 

seven (7) days or any remaining portion in excess of 
the required ten (10) days  during a personal illness 
resulting from sickness or accident under the following 
circumstances: 

 
1. If the circumstances permit (for example, a 

planned operation), the employee shall notify the 
Company prior to leaving work that he is going to 
be absent and that he wants to take his personal 
leave time with pay beginning with the first day of 
absence. 

 
2. In the case of sickness or an accident which 

makes it impossible to give prior notice this 
requirement will be waived if notice of the illness 
and the request for the personal leave time with 
pay is made within two (2) calendar weeks from 
the first day of absence. 

 
3. If it is impossible for the employee to give notice 

during the two (2) weeks, as set out above, he 
may do so within three (3) days from the date he 
reports back to work. 
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4. Where the employee elects to take vacation time 
with pay in connection with his illness, he is not 
thereby disqualified from receiving Weekly 
Indemnity Benefits for which he is otherwise 
qualified. 

 
C. An employee who is absent from work on a scheduled 

workday for reasons other than as set out above may 
request pay for such absence which will be granted if 
and to the extent he is eligible for such pay.  The 
granting of such pay will in no way imply that his 
absence was or was not for a reasonable or satisfactory 
reason nor will it imply any waiver of the employee's 
obligation to make a reasonable and satisfactory effort 
to have notified the Company prior to such absence. 

 
Section 13.  Vacation Period 
 
A. The vacation period shall be the fifty-two (52) weeks 

following each employee's anniversary date each year.  
The Company will assign vacation to employees during 
such period and in so doing shall endeavor to allow 
vacations at the time requested by each eligible 
employee. 

 
B. If an employee is laid off at or before his anniversary 

date, then such employee shall have his vacation 
scheduled to begin on the qualifying date.  If an 
employee is laid off after his anniversary date, then 
such employee shall have his vacation scheduled to 
begin at the date of his layoff.  Provided, however, that 
if such an employee requests his vacation to be 
scheduled at a different period then the provisions of 
Section 14 of this Article will not apply. 

 
C. Subject to the provision of Section 12, Paragraph A, of 

this Article, an employee may carryover up to six (6) 
days of unused vacation provided the appropriate 
request is submitted at least two (2) weeks prior to the 
end of the employee’s anniversary year but no earlier 
than two (2) months prior to the end of the anniversary 
year.  All vacation carryover must be used by the end of 
the employee’s subsequent anniversary year. 
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Section 14.  Holidays with Vacations 
 
When one of the holidays set out in Section 10 of Article V falls 
during an employee's vacation, then the employee's vacation 
shall be extended by allowing one additional day of vacation.  
This extra day of vacation shall be the next scheduled working 
day following the end of the employee's vacation; or with prior 
approval of the employee's supervisor, the extra day of 
vacation may be the last scheduled workday prior to the start 
of the employee's vacation.  It is understood and agreed that 
there is no additional vacation pay for the extra day of vacation 
and that the extra day of vacation is fully compensated for by 
the payment of holiday pay for the unworked holiday falling 
during his vacation. 
 
Section 15.  Deductions 
 
On all vacation pay checks the Treasury Department 
regulations  require deduction for Withholding Tax and Social 
Security Tax.  The Treasury Department also requests a 
deduction where bonds are being purchased.  Therefore, the 
Company will make these deductions on vacation checks. 
 
Section 16.  Christmas Shutdown  
 
A. The Company will schedule a Christmas Shutdown, 

except for employees who are required to work, 
beginning on Christmas Eve Day (or the day observed 
as the Christmas Eve Day holiday) and  continuing 
through New Year's Day (or the day observed as the 
New Year's Day holiday).  Employees having one year 
of continuous employment and on the active payroll as 
of 1 December of the year of the shutdown or 
employees who return to work after 1 December and 
who are not scheduled to work during this period and 
who had one (1) year or more of continuous 
employment as of 1 December will be compensated for 
the three (3) regular workdays during this period which 
are not observed as holidays. 

 
B. This compensation for such three (3) days will be on the 

basis of one and one-quarter percent (1.25%) of the 
employee's earnings as set out in Section 19, minus  
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required withholding and social security tax deductions, 
and will be paid on the regular payday immediately 
preceding the Christmas Shutdown.  Employees 
required to work during the three (3) days described 
above who are eligible for the one and one-quarter 
percent (1.25%) compensation for the three (3) days 
will receive such compensation in addition to their 
earnings for hours worked during such period. 

 
C. Employees returning from service in the Armed Forces 

as set out in this Article having one year of continuous 
employment, and who have returned to active 
employment prior to the Christmas Shutdown, will be 
eligible for twenty-five (25) hours' pay for such 
shutdown if they otherwise qualify as set out in 
Paragraph A above, and on the same basis as provided 
in Paragraph A above.  An employee’s pay shall be at 
his regular hourly rate, excluding night shift premium. 

 
Section 17.  Vacation Bonus  
 
A. Employees having one or more years of continuous 

employment and who are eligible for vacation pay will 
receive a vacation bonus of $100 minus required 
withholding and social security tax deductions.  The 
vacation bonus will be included with the paycheck 
received on the payday immediately preceding the 
employee’s anniversary date.  

 
B. The vacation bonus shall not be included as earnings 

for the purpose of computing vacation pay or any other 
benefits.  

 
C. Notwithstanding any other provisions of this Section, 

employees who are or were attending school and 
whose employment during the vacation year as defined 
in this Article was limited to periods of school vacation 
or other periods of interruption in the students' school 
year will not be eligible to receive a vacation bonus.  

 
D. Employees returning from service in the Armed Forces 

referred to in Article VIII, Section 16 above, who except 
for absence due to service in the Armed Forces, would  
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qualify for vacation bonus will be paid the $100 vacation 
bonus minus withholding and social security tax 
deductions on the payday immediately preceding the 
Christmas Shutdown. 

 
Section 18.  Pay in Lieu of Vacation  
 
An employee shall not be entitled to vacation pay in lieu of  
vacation except as provided in Section 12.  However, in the 
event an employee (except an employee  returning from the 
Armed Forces) has worked and received pay from the 
Company for less than 500 hours during the vacation earnings 
computation period, the employee at his option may elect to 
waive all or part of his vacation.  Such waiver must be in 
increments of not less than one week, except that an 
employee eligible for 2-1/2 or 3-1/2 weeks may waive the 1/2 
week.  Upon receipt of written notice from the employee 
vacation pay will be paid in lieu of time off. 
 
Section 19.  Computation  
 
A. In computing vacation pay as set out in Sections 2, 3, 4, 

and 5, of this Article, the employee's earnings shall be 
the sum of his straight-time earnings for hours worked 
during the vacation earnings computation period, i.e., 
the fifty-two (52) payroll weeks starting two (2) payroll 
weeks prior to the week containing the employee’s 
anniversary date,  plus:  

 
l.   Any premium or overtime pay for hours worked 

during that period.  
 

2. Any vacation pay received if the employee has 
worked during that period.  

 
3. Any pay for unworked holidays during that 

period.  
 

4.  Any pay for bereavement and/or pay for excused 
personal absences during that period.  

 
5. Any pay for Christmas Shutdown during that 

period paid in accordance with Section 16 of this 
Article.  



57 

ARTICLE VIII 
 

6. Any make-up pay received for jury service under 
Article XVII, Section 1, of this Agreement.  

 
7. Any pay for Base Adjustment Allowance during 

that period be paid in accordance with Exhibit H 
of this Agreement. 

 
B. If, during the vacation earnings computation period, an 

employee has worked and received pay from the 
Company for at least 500 hours, the amount of the 
following benefits received, if any, during the vacation 
earnings computation period will be included in 
computing vacation pay.  

 
l.  Any Supplemental Unemployment Benefits and 

any State System Unemployment Compensation 
received during the period of eligibility for SUB.  

 
2.   Any State Workmen's Compensation Weekly 

Temporary Total Disability Benefits arising out of 
or in the course of employment with the 
Company.  

 
3. Any Supplemental Weekly Indemnity Benefits - 

Occupational under Appendix "C."  
 

4. Any Weekly Indemnity for Total Disability 
Insurance - Nonoccupational under Appendix 
"C."  

 
5. Any payments received for Long-Term Disability 

Benefits under Appendix "C." 
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ARTICLE IX  
MILITARY AND PEACE CORPS SERVICE  

 
Section 1.  Military Service  
 
None of the provisions of this Agreement shall be permitted to  
conflict with any obligations of the Company under any 
Selective  Service Act, and amendments thereto, for any of its 
employees who  have been inducted into any of the services 
covered by such acts and amendments thereto.  
 
Section 2.  Peace Corps Service  
 
An employee accepted for membership in the Peace Corps 
shall be  granted the same privileges and shall be reemployed 
under the same  circumstances as if he had entered the 
Armed Services of the United States.  This provision shall 
cover one enlistment only.  
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LEAVE OF ABSENCE  

 
Section 1.  Personal Business  
 
A. In special cases, the present practice of the Company 

of allowing employees to absent themselves from active 
employment for brief periods to take care of personal 
business will be continued, when arrangements are 
made in advance therefor.  In such special cases, the 
employee shall retain and accumulate seniority and 
shall be returned to the job last held provided the 
seniority provisions so permit and provided that he 
returns to active employment at the expiration of such 
leave. 

 
B. On any absence from active employment of more than 

three (3) days, and if a leave of absence on the proper 
form has been approved by management, a copy of 
such leave shall be furnished to the Union.  

 
C. The Leave of Absence form shall include, but is not 

limited to, the following provisions: 
Employee name and Social Security number 
Reason for the leave 
Last day worked 
Effective date of leave 
Expected date of return 
Explanation of covered benefits while on leave of 
absence 

 
Section 2.  Union Business  
 
A. When the Union (Chairman of Shop Committee, 

President or  Secretary) requests permission for an 
employee to be absent from active employment for 
three (3) days or more for Union business, the 
Company will grant a leave of absence.  This 
permission shall be extended to not more than five (5) 
employees at any one time and shall not exceed a total 
of more than sixty (60) working days per year.  In such 
special cases, the employee shall retain and 
accumulate seniority and shall be returned to the job 
last held provided the seniority provisions so permit and  
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provided that he returns to active employment at the 
expiration of such leave.  

 
B. Upon request by the Union (Chairman of Shop 

Committee, President or Secretary), permission to be 
absent from active employment will be granted to 
employees selected as delegates to John Deere 
Intra-Corporation Council, or as members of Local 
Union election committees, or as Union negotiators in 
any contract negotiations with the Company, or to local 
Union representatives engaged in preparatory work for 
Steps C and D of the Grievance Procedure, or to 
members of the Shop Committee and/or Executive 
Board of the Local Union to attend meetings away from 
the plant.  Such time off shall not be charged against 
the quota of employees or against the time allowed 
under 2-A above. 

 
C. In addition, upon such request, the President of the 

Local  Union or the Chairman of the Shop Committee 
(but not both) will be granted a special leave of absence 
to serve as a full-time representative of the Local Union.  
During such leave the employee shall retain and 
accumulate seniority.  Such leave of absence shall be 
for one (1) year and shall be renewed from time to time 
upon written request from the Union.  If he returns to 
the active employment of the Company at or before the 
end of such leave he shall be assigned to work as set 
out in paragraph D below.  

 
D. Upon written request by the Union, the Company will 

grant a special leave of absence to not more than four 
(4) member(s) of the bargaining unit who accept a 
full-time job with the Union/AFL-CIO staff for a part or 
all of a year.  The number of members on leave can 
exceed four (4) by mutual agreement.  During such 
leave the employee shall retain and accumulate 
seniority.  Such special leave of absence shall be 
limited to a period of one (1) year and shall be renewed 
from time to time upon written request from the Union.  
If the member returns to the active employment of the 
Company at or before the end of the special leave of 
absence, he shall be returned to the department/  
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classification last held prior to his leave of absence.  In 
the event the department/classification last held does 
not exist, or if his seniority is not sufficient to permit his 
remaining in that department/classification, then he 
shall be subject to the remaining  provisions of Article 
VI.  

 
Section 3.  Termination  
 
Any employee who fails to report to active employment at the  
expiration of a leave of absence shall be considered as having  
voluntarily quit unless he has a satisfactory reason. 
 
Section 4.  Educational  
 
A leave of absence for a period not to exceed one (1) year 
without loss of seniority will be granted an employee who has 
one year or  more of seniority in order that the employee may 
attend a recognized college, university, trade or technical 
school full time, provided that the course of instruction is 
related to the employee's employment opportunities with the 
Company.  A request for a leave of absence to attend primary 
or high school will be regarded as being within the intent of this 
paragraph and the schooling will be regarded as being related 
to the employee's employment opportunities with the 
Company.  Before receiving the leave, or an extension  
thereof, the employee shall submit to the Company 
satisfactory evidence that the college, university or school has 
accepted him as a student and, on the expiration of each 
semester or other school term, shall submit proof of 
attendance during such term.  Such leaves may be extended 
for additional periods not to exceed one (1) year each.  
 
Section 5.  Elective Office  
 
A. For the purpose of enabling employees to participate in 

the  affairs of government, the Company shall grant, 
upon written notice from the employee, leaves of 
absence to employees who are elected to city, county, 
state, and national governmental positions for the first 
term or who are appointed to serve unexpired terms of 
such elective positions.  Such leaves of absence will be  
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granted by the Company, upon written request, for 
successive terms within the period of this contract.  

 
B. Upon written request, an employee seeking candidacy, 

or government office, the Company will grant a leave of 
absence of sixty (60) days prior to an election date, for 
the purpose of campaigning on his own behalf.  
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  ARTICLE XI    
SAFETY AND SANITATION  

 
Section 1.  Safety Rules and Regulations  
 
All reasonable shop rules and all laws governing health, safety  
appliances, and sanitary conditions shall be complied with by 
the Company, the employees, and the Union.  
 
Section 2.  Protective Clothing  (Ref. Letter - pg. 192  
 
The Company shall furnish special protective clothing (not 
ordinary items of clothing such as slacks for women) and 
special safety devices where such are required by the 
Company.  The Company shall provide prescription safety 
glasses per the Eye Protection Program and a voucher for the 
required safety footwear. 
 
Section 3.  Safety Committee  (Ref. Letter - pg. 198). 
 
A. A Safety Committee, consisting of five (5) Company 

representatives and five (5) Union representatives shall 
have the role and responsibility of providing leadership 
and coordination of all factory safety activities.  This 
includes safety awareness and the determination of 
necessary resources to provide for a joint pro-active 
safety program.  In addition, the Committee will help 
implement the following policy.  

 
B. This Committee shall meet at least semi-monthly on a 

day and time mutually agreed upon for the following 
purposes:  

 
1. To discuss safety and sanitation in the plant.  

 
2. To have at least two members of the Committee, 

one Company and one Union, investigate all 
shop accidents.  The Committee will make a 
written report of all shop accidents citing the 
cause, recommendations to prevent a future 
accident and any other pertinent information.  A 
copy of this report will be provided to the  
Manager of Human Resources and the Chairman 
of the Shop Committee.  Other copies may be 
distributed as necessary. 
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3. To review changes in shop rules governing 
safety and sanitation in the plant.  

 
4. To review a report by the Company's Safety 

Director on the action taken or the progress 
made in connection with the recommendations 
made by the Committee at its previous meeting.  

 
5. To review copies of all written grievances 

involving safety and sanitation filed by 
employees in the bargaining unit.  The Manager 
of Human Resources will furnish copies of such 
grievances to the Committee.  

 
6. To make recommendations on all safety and 

sanitation problems considered by the 
Committee.  Copies of such recommendations 
will be furnished to the Plant Engineer, the Plant 
Safety Director, and the Manager of Human 
Resources.  

 
7. To have, by mutual agreement of the Committee, 

specific safety or sanitation hazards inspected 
jointly by one (1) Company member and one (1) 
Union member of the Committee.  Time lost from 
work by Union members of the Committee in 
making such inspections shall be paid for by the 
Company at the rate of the employee's average 
straight-time hourly earnings.  

 
8. In addition the Company will provide periodic 

training for members of the Safety Committee. 
 
Section 4.  Minutes  
 
Minutes shall be taken of the Committee meetings by one (1) 
of the  Company members on the Committee and distributed 
to both Union and  Company members of the Committee.  
 
 
 
 
 
ARTICLE XI 



65 

 
Section 5.  Pay for Meetings  
 
The Company shall pay the Union representatives for time lost 
from work to attend the Safety Committee meetings, conduct 
joint investigations, and safety awareness involvement.  The 
time spent on these activities will be determined by the Safety 
Committee.  Such pay shall be at the rate of the  employee's 
average straight-time hourly earnings.  
 



66 

ARTICLE XII  
UNION REPRESENTATION  

 
Section 1.  General Representation  
 
In the administration of this Agreement the Union shall be 
represented by departmental stewards, shop committeemen, 
one (1) Team Compensation Plan representative, and one (1) 
Union time study representative, as provided below.  Each of 
these Union representatives shall be an employee of the 
Company and have completed his probationary period.  
 
Section 2.  List of Union Representatives  
 
The Union shall, within twenty (20) days from the signing of 
this Agreement, provide the Manager, Human Resources with 
a list of its representatives by name, clock number, position, 
and the department(s) which each representative serves (if a 
steward).   Changes in this list shall be furnished to the 
Manager, Human Resources promptly, in writing, as they 
occur.  The Company shall not recognize any Union 
representative of whom it has not been so informed.  
 
Section 3.  List of Supervisors  
 
The Company shall, within twenty (20) days from the signing 
of this Agreement, present to the Chairman of the Shop 
Committee, a complete list, in writing, of supervisors with 
whom grievances shall be taken up in Step A of the Grievance 
Procedure, which list shall show the department(s) over which 
each supervisor has jurisdiction.  The Company shall inform 
the Union promptly, in writing, of all changes in personnel for 
any period that exceeds five (5) working days.  
 
Section 4.  Jurisdictional Areas  
 
A. The Union shall be represented at Step A of the 

Grievance Procedure by departmental stewards.  The 
jurisdiction of the departmental steward shall be limited 
to the processing of grievances in the department(s) 
which he serves as a steward.  Each departmental 
steward shall be employed in the area which he serves  
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 as a steward.  The Union shall choose departmental 

stewards to act as its representatives, provided, 
however, that the total number of departmental 
stewards shall not exceed one (1) departmental steward 
for each thirty (30) employees in the bargaining unit 
except for the following:  when there are more than ten 
(10) employees working at Building 101 or at the 
downtown factory on third shift, the Union may appoint 
a steward for representation without regard to the ratio 
of one (1) departmental steward for each thirty (30) 
employees in the bargaining unit. 

 
B. With the respect to the number of departmental 

stewards as herein provided, the Union will not be 
required to change the number of such representatives 
to conform to such provisions until sixty (60) days after 
notice from the Company that changes are required. 

 
Section 5.  Departmental Stewards    
 
A. A departmental steward shall be permitted to be away 

from his work in order to perform his duties as a Union 
Representative only in the processing of grievances in 
accordance with Step A of the Grievance Procedure in 
Article XIII, and to attend disciplinary hearings as 
provided in Article XIV, provided, however, a steward 
shall be permitted to leave his work only upon a request 
from an aggrieved employee or the Manager, Human 
Resources through the employee's supervisor.  The 
foregoing shall not be construed to prevent a 
departmental steward from leaving his work to discuss 
Union business with his supervisor.  A steward leaving 
his work shall notify his supervisor, or someone 
designated by the supervisor to act for him in his 
absence from the department, at the time of leaving and 
upon his return. 

 
B. Departmental stewards shall be allowed a maximum 

amount of time away from their work, chargeable to the 
Company, of twelve (12) hours each four (4) week 
period, beginning with the effective date of this  
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 Agreement, for the purpose set out in Paragraph A 

above, and for such time or any part thereof, if used, 
shall be paid on the basis of the respective steward's 
average straight-time hourly earnings.  

 
Section 6.   Shop Committee  
 
A. The Shop Committee shall be composed of five (5) 

members, and a majority shall constitute a quorum.  
 
B. The Shop Committee shall represent the Union in all 

regular and special meetings, as provided in the 
grievance procedure in Article XIII, Section 3, 4, and 5 
of the Agreement.  

 
C. Regular meetings between the Company and the Shop 

Committee shall be held weekly on a day and time to be 
agreed upon, unless said weekly meeting is waived by 
mutual consent.  Either party may request a special 
meeting in the event of an emergency, and such 
meeting, if consented to, shall be held without 
unnecessary delay after the receipt of a written request 
therefor, which shall state the nature of the business to 
be discussed and any refusal to meet shall be in writing 
and shall state the reason therefor.  

 
D. Each Shop Committeeman shall be allowed time away 

from his work to attend the meetings set out in B above 
and to perform other Union Business approved by the 
Company.  It is understood that no Shop 
Committeeman will become involved in any dispute 
prior to the time that the employee and steward have 
discussed the problem with the appropriate supervisor.  

 
E. Each Shop Committeeman upon leaving his work as 

stated in D above shall report to his supervisor at the 
time of leaving and upon his return.  Each 
Committeeman shall be allowed a maximum of ten (10) 
hours each week, if required, away from his work as 
stated in D above, chargeable to the Company.  The  
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 payment shall be on the basis of the respective 

Committeeman's average straight-time hourly earnings.  
 
F. The Chairman of the Shop Committee or his designee, 

who shall be a member of the Shop Committee, shall 
be entitled upon request to the Manager, Human 
Resources to visit in company with the Manager, 
Human Resources or upon his approval of the pass 
issued by the supervisor to the Chairman of the Shop 
Committee, any part of the plant under the jurisdiction 
of the Shop Committee where the circumstances of the 
grievance make it reasonably necessary to make an 
inspection of physical working conditions.  In order to 
discharge the duties as enumerated in this Article, the 
Chairman of the Shop Committee shall be allowed 
compensation up to a maximum of forty (40) hours per 
week chargeable to the Company on the basis of the 
Chairman's average straight-time earnings as computed 
in accordance with Section 7 of Article VII.  It is 
understood that the provisions of this paragraph shall 
not be construed so as to preclude private discussions 
with the stewards or other employees in connection with 
such inspection of physical working conditions.  

 
Section 7.  Union Time Study Representatives 
  (Ref. Letters – pgs. 159 & 160 
 
A. The Union may have the service of one (1) Union time 

study representative, trained by the Company, for a 
period not to exceed three (3) months.  When the 
employee is so trained, he/she shall return to his/her 
regular job in the plant.  

 
B. The duties of the Union Time Study representative shall 

consist only in making joint studies with a Company 
time study engineer.  When a grievance arises over a 
permanent output standard, which cannot be settled 
satisfactorily to both parties in Steps A and B of the 
Grievance Procedure, then, after Steps A and B have 
been completed, the Company or the Union may 
request that a joint study be made.  This joint study  
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 shall consist of a time study of the time study elements 

and an application review of the standard data of plant 
data elements.  If the Chairman of the Shop Committee 
and the Manager, Human Resources agree, the joint 
study will be filmed.  The filming of a joint study shall be 
used exclusively in the handling of that grievance in the 
Grievance Procedure. 

 
C. Such Union time study representative shall in no way 

participate in the establishment of any output standard, 
but shall act only in cases where an existing output 
standard becomes a matter of dispute and a request is 
made by the Company, or the Union, for a joint study, 
as provided in Paragraph B of this section. 

 
D. The Company agrees to pay the Union time study 

representative for time, which he loses from his work in 
making joint studies and in analyzing the data thereby 
obtained, up to a total of twenty-four (24) hours in each 
month.  This time shall be paid on the basis of the 
Union time study representative's average straight-time 
hourly earnings.  All time in excess of this twenty-four 
(24) hours in each month shall be paid for by the Union, 
except that the Company will pay for such time spent 
directly at its request.  

 
E. Should the Company promote the Union time study 

representative to a position outside the bargaining unit, 
a replacement will be trained by the Company at its 
expense on the basis of the employee's average 
straight-time hourly earnings.  

 
F. The cost of training a replacement for a vacancy 

caused by other than the action stated in Paragraph E 
above shall be borne entirely by the Union. 

 
G. In selecting a replacement, the Union shall submit the 

names of five (5) employees, who shall meet 
qualifications set up by the Company.  From this group 
the Company shall select three (3) whom it deems 
qualified for this work.  The Union shall then select one 
(1) of these three (3) to receive the training. 
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Section 8. Union Team Compensation Plan 

Representative  
(Ref. Attachment 2 to Exhibit “H”) 

 
A. The Union may have the service of one (1) Union Team 

Compensation Plan representative, trained by the 
Company for a period not to exceed three (3) months.  
When the employee is so trained, he/she shall return to 
his/her regular job in the plant. 

 
B. The duties of the Union Team Compensation Plan 

representative shall consist of participation in the Team 
Compensation Plan dispute resolution procedure at 
Step 2 and Step C of the grievance procedure.  In 
addition, the Union Team Compensation Plan 
representative will be a member of the Joint Team 
Compensation Plan committee and will participate in all 
functions and duties of that committee.  It is expected 
the Union Team Compensation Plan representative will 
have a pro-active relationship with the Manager, Team 
Compensation Plan and his/her staff in the promotion 
and administration of the Team Compensation Plan. 

 
C. Such Union Team Compensation Plan representative 

shall in no way participate in the development or 
establishment of any Team Compensation Plan base, 
but shall act only in cases where an existing base 
becomes a matter of dispute and is entered into Step 2 
of the Team Compensation Plan dispute resolution 
procedure or Step C of the grievance procedure. 

 
D. The Company agrees to pay the Union Team 

Compensation Plan representative for time, which he 
loses from his work in making joint studies and in 
analyzing the data thereby obtained, up to a total of 
twenty-four (24) hours in each month.  This time shall 
be paid on the basis of the Union Team Compensation 
Plan representative's average straight-time hourly 
earnings.  All time in excess of this twenty-four (24) 
hours in each month shall be paid for by the Union, 
except that the Company will pay for such time spent 
directly at its request. 
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E. Should the Company promote the Union Team 

Compensation Plan representative to a position outside 
the bargaining unit, a replacement will be trained by the 
Company at its expense on the basis of the employee's 
average straight-time hourly earnings. 

 
F. The cost of training a replacement for a vacancy 

caused by other than the action stated in Paragraph E 
above shall be borne entirely by the Union. 

 
G. In selecting a replacement, the Union shall submit the 

names of five (5) employees, who shall meet 
qualifications set up by the Company.  From this group 
the Company shall select three (3) whom it deems 
qualified for this work.  The Union shall then select one 
(1) of these three (3) to receive the training. 

 
Section 9. General Provisions  
 
A. In all cases where it is necessary for a Union 

representative to leave his work in order to perform 
his/her duties as a Union representative, as outlined 
above, he/she shall report to their supervisor, or his/her 
supervisor's designee, upon leaving and upon his/her 
return to their job.  Sufficient time shall be allowed to 
arrange for the continuance of his work.  

 
B. All time spent by Union representatives, as provided in 

this Article, shall be recorded on a daily time slip.  A 
record of  such time will be made out at the end of the 
week and shall itemize by days the amount of such 
time.  

 
C. No provisions of this Agreement shall be construed so 

as to  require payment by the Company for any time 
spent by a Union representative in any negotiations for 
the amendment, extension of, renewal, or of additions 
to, an existing Collective Bargaining Agreement, nor for 
the negotiations of new Agreements.  

 
D. With respect to the number of unit stewards, as herein 

provided, the Union will not be required to change the 
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number of such representatives to conform to such 
provisions until sixty (60) days after notice from the 
Company that changes are required; provided, 
however, that there is work required to be performed 
within the area in which the Union representatives serve 
and provided further that the Union representatives are 
qualified to perform the work. 

 
E. An International Union representative and Business 

Agent of the Local District shall be entitled, upon 
request to the Manager, Human Resources, to inspect 
in company with the latter and the Chairman of the 
Shop Committee or his/her designee any work area of 
the plant covered by the bargaining unit where the 
circumstances of the grievance make it reasonably 
necessary to make an inspection of physical working 
conditions involved in the grievance.  It is understood 
that the above provisions only apply after the grievance 
has been discussed or is being discussed in a Step C 
meeting but prior to being answered by the Company in 
that Step, or after a grievance has been appealed to 
arbitration, but prior to the arbitration hearing.  
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GRIEVANCE PROCEDURE  

 
Section 1.  Scope 
 
Should any employee or the Union desire to present a 
grievance to the Company concerning any matter involving 
rates of pay, wages, hours of employment, or any other 
condition of employment, such grievance shall be handled 
under the following grievance procedure.  
 
Section 2.  Step A 
 
A. Between the aggrieved employee and his supervisor or, 

between the aggrieved employee, his departmental 
steward and his supervisor, as the employee elects.  

 
B. In the event an employee is confronted with a problem 

and provided it is presented to the employee's 
supervisor within seven (7) working days from the date 
on which the act or condition complained of last 
occurred, he may take the matter up directly with his 
supervisor, or the matter may be taken up by the 
employee and the steward with the employee's 
supervisor, as the employee elects.  

 
C. If the matter cannot be resolved, the grievance shall be 

reduced to writing and signed by the aggrieved 
employee and the steward.  All handling of the 
grievance by either party shall thereafter be in writing.  
The supervisor shall give his answer, in writing, to the 
steward and the aggrieved employee within one (1) 
working day from receipt of the written grievance.  

 
D. Any grievance, which is not carried to Step B within five 

(5) working days after the supervisor's written answer in 
Step A, shall be deemed settled on the basis of said 
answer.  

 
Section 3.  Step B 
 
A. Between the Shop Committee of the Union and 

Company representatives.  
 
B. Any grievance which remains unsettled after completion 

of Step A shall, if carried to Step B, be presented to the  
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Manager, Human Resources by the Chairman of the 
Shop Committee and shall be discussed at the next 
regular weekly meeting of the Shop Committee and the 
Company following the date of appeal of such grievance 
in writing to Step B.     

 
C. The Manager, Human Resources shall give the Shop   

Committee and the aggrieved employee the Company's 
written answer to any grievance in Step B not later than 
five (5) working days after the regular weekly meeting at 
which the discussion of the grievance is concluded.  

 
D. Grievances of a general character, i.e., those affecting 

all employees in the bargaining unit or those involving 
matters outside the jurisdiction of the department 
supervisor, shall enter the grievance procedure at Step 
B and shall be filed within seven (7) working days after 
the condition complained of last occurs.  

 
E. Grievances, which involve cases of disciplinary action, 

shall enter the grievance procedure at Step B, provided 
that such grievances shall be presented in writing, to 
the Manager, Human Resources by the Chairman of 
the Shop Committee within seven (7) working days after 
receipt of the minutes of the disciplinary hearings.  

 
F. Any grievance, which is not carried to Step C within ten 

(10) working days from the date of the Company's 
answer in Step B, shall be considered settled on the 
basis of said answer.  

 
Section 4.  Step C 
 
A. Between the Shop Committee and International 

Representative or District Representative of the Union 
and Company Representatives.     

 
B. Should the Union desire to submit a grievance to Step 

C it shall request a meeting for such purpose within ten 
(10) days after receipt of the Company's answer in Step 
B, and shall state, in writing, to the Manager, at least 
three (3) working days prior to the date of such meeting, 
the grievances to be discussed.  This meeting  

 



76 

ARTICLE XIII 
 

shall be conducted within six (6) weeks after the receipt 
of the Company's Step B answer.     

 
C. In the written appeal to Step C the Union shall set out 

the alleged contract violation, if any, the Section(s) and 
paragraph(s) of the contract violated, and the specific 
relief sought thereunder.  Should there be any dispute 
as to whether the Step C appeal conforms to these 
requirements, the Union may amend its appeal in the 
Step C hearing so to conform to the requirements of 
this provision.     

 
D. Should the Union refuse to amend and the Company 

still considers that the Step C appeal does not meet the 
requirements of this provision and the grievance is later 
appealed to Step D (arbitration), then either party may 
submit this dispute directly to the arbitrator who shall 
determine whether or not the written appeal conforms 
with the requirements of this provision.     

 
E. Any grievance, which is submitted to Step C, shall be 

answered, in writing, to the Chairman of the Shop 
Committee and the aggrieved employee not later than 
ten (10) working days after the meeting in which the 
discussion of the grievance is concluded and, if the 
grievance is denied or remains unsettled.     

 
F. The Company in its answer shall state that the contract 

provisions cited by the Union are not violated or that 
other contract provisions govern the subject matter of 
the grievance or that no contract provision is involved in 
the grievance or any combination of these positions.     

 
G. Any grievance processed through Step C, and which is 

not referred, in writing, to Step D within fifteen (15) 
working days from the date of the Company's written 
answer in Step C, shall be deemed settled on the basis 
of said answer.   

 
Section 5.  Arbitration     
 
A. Grievances involving interpretation and application of 

the provisions of this Agreement, except for grievances 
involving (1) changes in existing output standards; (2)  
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the establishment of new output standards; (3) the rate 
range for new hourly paid job classifications introduced 
into the plant as provided for in Article VII, Section 2-D; 
(4) the pay level rate for new job classifications 
introduced into the plant as provided in Article VII, 
Section 2-D; (5) the adequacy of standard data or plant 
data changed or established during the term of this 
agreement; (6) an allegation that new standard data or 
new plant data developed and established during the 
term of this Agreement or that changes in existing 
standard data or plant data were not in conformance 
with the provisions of this Agreement; or (7) the 
introduction and/or specific application of an alternate 
incentive plan introduced under this Agreement, which 
had been processed through the Grievance Procedure, 
and only such grievances may be submitted to 
arbitration.     

 
B. The party desiring arbitration shall notify the other party 

in writing fifteen (15) working days from the date of the 
company's written answer to such grievance in Step C, 
stating specifically the grievance or grievances involved. 

 
C. If the parties are unable to agree upon an arbitrator 

within five (5) working days from the date notice of 
referral of grievance to arbitration is received, the 
parties shall make joint application to the Federal 
Mediation and Conciliation Service for a list of five (5) 
names of arbitrators.  Said joint application shall specify 
that the list of five (5) names is to be forwarded to the 
parties promptly by registered mail, return receipt 
requested.  Each party shall strike off two (2) names 
from the list of five (5) arbitrators within five (5) working 
days from the date of receipt of the list from the Federal 
Mediation and Conciliation Service.  The fifth (5th) or 
remaining name shall serve as the appointed arbitrator. 

 
D. The jurisdiction of the arbitrator shall be limited to the 

interpretation and application of the provisions of this 
Agreement.  The arbitrator shall have no power to 
change, alter, detract from or add to the provisions of 
this Agreement, but shall have the power only to apply  
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and interpret the provisions of this Agreement to the 
settlement of grievances arising hereunder.     

 
E. Either party shall be entitled to present its claim to the 

arbitrator in such manner as desired, provided that the 
arbitrator may determine the relevancy of the evidence 
presented.  The decision of the arbitrator shall be final 
and binding, shall be reduced to writing, and each party 
shall be furnished with a signed copy thereof.  The 
parties will request that the arbitrator render a decision 
within sixty (60) calendar days from the close of the 
hearing. 

 
F. Each party shall bear its own costs and the expense of 

the arbitration proceedings shall be shared equally by 
the Company and the Union.     

 
G. Nothing contained herein shall be construed as a waiver 

of alteration of any part of the Grievance Procedure 
outlined herein above, and arbitration as provided for 
herein shall not be resorted to until the Grievance 
Procedure set forth in this Article has been exhausted.    

 
H. Any grievance which is not processed from Step to 

Step, including arbitration, within the time limits set up in 
each Step, shall be deemed settled on the basis of the 
Company's answer in the last Step processed.  Time 
limits may be extended by mutual agreement between 
the parties.     

 
I. Not more than three (3) grievances covering different 

subject matters may be arbitrated at one (1) arbitration 
hearing.    

 
Section 6. Special Arbitration of Output Standard  
  Grievances (Ref. Letters - pgs. 159 & 160) 
 
A. The following procedure shall be operative as an 

alternative to strike action over eligible grievances at the 
option of the Union.  In the event of its use, it is 
understood that the Engineer shall be governed in all 
instances by the equipment, material specifications, and 
manufacturing methods established for the  
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operation and by the terms of the Agreement, including 
establishment of output standards.  The expenses 
occasioned by the procedure shall be shared by the 
parties in the same manner in which they share 
expenses of other arbitration.  

 
1. Output standard grievances eligible for the 

procedure outlined below shall be those 
grievances that are appealed as a result of the 
procedure as described in the letter titled 
Guidelines for Output Standard Complaints.  In 
addition, grievances alleging the inadequacy of 
standard data or plant data introduced or 
changed during the term of this Agreement, or 
grievances alleging that new standard data or 
new plant data developed and established during 
the term of the Agreement or that changes in 
existing standard data or plant data were not in 
conformance with the provisions of this 
Agreement may be processed under the 
following procedure:  

 
2. The Union shall, within sixty (60) calendar days 

following the Company's written answer in Step 
C, notify the Company that it is requesting a joint 
submission of the dispute to special arbitration, 
subject to mutual agreement upon the selection 
of a qualified industrial engineering firm, or 
qualified industrial engineer.  

 
3. Immediately following the selection of the 

industrial engineering firm, or the industrial 
engineer a meeting with the appropriate 
Company and Union representatives and the 
engineer shall be arranged at the plant.  This 
meeting shall be for the purpose of presenting all 
necessary facts of the dispute to the engineer.  

 
4. In addition to hearing pertinent statements by the 

Union and the Company the engineer shall make 
such observation and study of the operation in 
question as is necessary to enable him to 
develop the true facts in the case and shall have 
access to any information pertaining to the  
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dispute, including standard data, or plant data, or 
study(ies) of the operation.  

 
5. Upon completion of his study, the engineer shall 

send a report of his findings to the Union and the 
Company, which shall be binding on both parties.  
The engineer's decision shall show the true and 
proper output standard as determined by him, 
based on the equipment, material specifications, 
and manufacturing methods established by the 
Company, and in compliance with this 
Agreement. 

 
Section 7.  General Provisions  
 
A. All grievances and answers thereto, which are required 

to be reduced to writing under the provisions of the 
foregoing Sections of this Article, shall be recorded on a 
mutually acceptable grievance form.  Such grievances 
shall be signed by the aggrieved employee, whose 
presence may be required by either party in any step of 
the Grievance Procedure.  

 
B. All agreements concluded between the Union and the 

Company in Steps B and C of the Grievance Procedure 
shall be final and binding upon the employees 
concerned.  
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ARTICLE XIV  
DISCIPLINARY ACTION  (Ref. Letter - pg. 181) 

 
Section 1.  Cause  
 
The Company shall not exercise its right to discipline by 
reprimand, suspension, discharge, or otherwise, any employee 
except for good and just cause.  
 
Section 2.  Notice  
 
A.   Before an employee is required to leave the plant as a 

result of any incident calling for disciplinary action, his 
Unit Steward if in the plant, or otherwise any 
representative of the Union, shall be summoned to an 
office designated by Management for the purpose of 
being notified that the employee is being sent out of the 
plant and for the purpose of hearing the employee's 
statement of his position.  It is understood that this 
meeting does not constitute a hearing and the sole 
reason for the presence of the Unit Steward at this time 
is to be notified that the employee is being sent out of 
the plant and to hear the statement of said employee.  

 
B. The employee will not be required to leave the plant in 

instances involving garnishment, tardiness and 
absenteeism.  Before the hearing is held the Unit 
Steward or his alternate shall be notified.  

 
Section 3.  Disciplinary Hearing  
 
A. Within a reasonable period of time after the employee 

has been sent out of the plant a disciplinary hearing 
shall be conducted by the Company at a designated 
office.  At this disciplinary hearing the employee shall 
have the right to be present and to be represented by 
his Unit Steward or his alternate and both parties shall 
be allowed to bring in witness in order to ascertain all 
the facts and circumstances of the case.  The Chairman 
of the Shop Committee may, if he requests, be present 
at the disciplinary hearing.  

 
B. Should the Company decide to discipline the employee, 

it shall so notify the employee and the Unit Steward or 
his alternate.  In imposing discipline the Company will  
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not take into account any prior infraction which occurred 
more than three years previously. 

 
Section 4.  Minutes  
 
Written copies of the minutes of the disciplinary hearing, as 
provided in Section 3 above, including a statement of the 
Company's disciplinary action, if any, will be furnished by the 
Company to the Chairman within five (5) working days from 
the date of the disciplinary hearing.  The time limit on the filing 
of a grievance as a result of disciplinary action, if any, will 
begin at the time such minutes are furnished to the Union.   
 
Section 5.  Discipline Grievances  
 
If any employee desires to present a grievance because of 
disciplinary action by the Company as described in Sections 1, 
2, and 3 of this Article, said grievance shall enter the 
Grievance Procedure in Step B as provided in Article XIII of 
this Agreement; and if it is finally determined that the 
employee has been disciplined without good and just cause, 
such employee shall be restored to his former status at the 
time such action was taken against him and shall be 
compensated for the wage loss, if any, which has been 
incurred.  
 
Section 6.  Probationary Employees  
 
It is agreed that this Article shall not apply to probationary 
employees, except in cases where discrimination because of 
Union activity or membership in the Union is alleged by the 
employee, a grievance may be filed as provided in Section 5 of 
this Article.   The Company agrees that any probationary 
employee will be given the right to see his Departmental 
Steward before he is required to leave the plant because of 
disciplinary action.  
 
Section 7.  Written Reprimand  
 
A. An employee may request the presence of his 

Departmental Steward when he is issued a Written 
Warning by the Company.  
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B. After a written reprimand has been on file for one (1) 

year without any intervening disciplinary action, it will be 
removed from the employee's employment record.  
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ARTICLE XV  
BULLETIN BOARDS  

 
Section 1.  Use of Bulletin Boards  
 
A. The Company will assign bulletin boards for the 

exclusive use of the Union.  
 
B. The Union agrees that it will limit the use of these 

bulletin boards to the following Union notices and will 
supply the Company with copies of such notices:  

 
Recreational and social affairs of the Union.  

  Union meetings.  
  Union appointments.  
  Union elections.  
  The result of Union elections.  
  Reports of standing Union Committees.  
 
C. No provision of this Article shall be construed to permit 

the posting of any political or advertising matter on 
bulletin boards or elsewhere upon Company property.  
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ARTICLE XVI  
STRIKES AND LOCKOUTS  

 
Section 1.  Strikes  
 
The Union and the employees it represents, agrees that it will 
condemn and will not authorize, encourage, or promote any 
curtailment or restriction of production, sit-down, slow-down, or 
other form of strike or work stoppage on the part of any 
employee, or group of employees, in the unit covered hereby; 
that it will in good faith attempt to prohibit the same, and that 
engaging in any sit-down, slow-down, or other strike or work 
stoppage, on the part of any employee, or group of 
employees, in the unit covered hereby shall be grounds for 
immediate disciplinary action, as set out in Article XIV, by the 
Company of any or all such employees or groups of 
employees, it being understood that such disciplinary action be 
subject to Grievance Procedure.  
 
Section 2.  Lockouts  
 
There shall be no lockout by the Company during the term of 
this Agreement.  
 
Section 3.  Exceptions  
 
A. The provisions of Section 1 and 2 of this Article shall not 

be effective in the following:  
 

1. Disputes referred to Step C as provided in the 
Guidelines For Output Standard Complaints. 

 
2. The (1) pay level for new job classifications 

introduced under the provisions of Article VII, 
Section 2-C.  The (2) adequacy of standard data 
or plant data changed or established during the 
term of this Agreement; (3) an allegation that 
new standard data or plant data developed and 
established during the term of this Agreement or 
that changes in existing standard data or plant 
data were not in conformance with the provisions 
of this Agreement; or (4) the introduction and/or 
specific application of an alternate incentive plan  
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established under this Agreement, shall not be 
subject to arbitration but may be appealed 
through the Grievance Procedure to, and 
answered by the Company in Step C as provided 
in Article XIII.  

 
3. Any grievance as set out in 1 and 2 above, 

processed through Step C of the Grievance 
Procedure, shall be deemed settled on the basis 
of the Company's written answer in Step C 
unless the grievance is further processed under 
the provisions of Article XIII, Section 6, or unless, 
within sixty (60) calendar days from the date of 
said answer, the International Union, by written 
notice signed by an officer thereof, notifies the 
Company that the International and Local Union 
have authorized a strike of the bargaining unit as 
provided by the Constitution of the International 
Union.  

 
4. Such strike notices shall be for fifteen (15) 

calendar days, shall specify the grievance or 
grievances involved, and the strike shall not 
begin until after the completion of the fifteen (15) 
days.  After the conclusion of the fifteen (15) 
days' notice, neither party will be bound by the 
provisions of Sections 1 and 2 of this Article with 
respect to any grievances as set out in A (1), (2), 
and (3) of this Section.  

 
5. It is understood that nothing in this Section shall 

be construed to permit any sit-down, slow-down, 
or any curtailment or restriction of production at 
any time, except for authorized strikes as 
provided in this Section 3.  
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GENERAL CONDITIONS  

 
Section 1.  Jury Service (Ref. Letter - pg. 178) 
 
A. Any employee who is called for jury service (which 

includes grand jury service) or who is required by law to 
appear for examination by a jury commission prior to 
such jury service or is subpoenaed and reports for 
witness service and/or the giving of a deposition in a 
proceeding in a Court of Record will be reimbursed the 
difference between his normal rate of pay (i.e., his 
regular hourly rate if he is a straight hourly paid worker, 
or if he is an incentive worker, his average straight-time 
hourly earnings on a straight-time, 8-hour-per-day, 40 
hour-per-week basis excluding shift premiums and all 
other premium pay) for necessary time lost because of 
such service on any day during which in accordance 
with his regular work schedule he would not have 
worked for the Company.  

 
B. In order for an employee to be eligible, the employee 

must  
 

1 immediately notify his supervisor of the receipt of 
summons for such service,  

 
2 furnish his supervisor proper evidence of his 

service.  
 
C. If a first shift or second shift employee is excused from 

service during the morning, the employee may report 
for work to finish the day.  If an employee fails to report 
for work to finish the day, he will be reimbursed only for 
the actual hours lost up to the time he was excused.  If 
such employee is excused after 12:00 noon, he will not 
be required to return to work that day.  

 
D. A third shift employee will be excused from work on 

either the shift preceding his service, or the shift 
immediately following the completion of his service, at 
the option of the employee.  Such employee must notify 
his immediate supervisor of his election prior to being 
absent from work.  
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E. Hours paid for by the Company under this Section 

count as hours worked for purposes of overtime.  
 
Section 2.  Bereavement  
 
A. When death occurs in his immediate family, i.e., 

grandmother, grandfather, granddaughter, grandson, 
father, mother, mother-in-law, father-in-law, brother, 
sister, spouse, son, daughter, son-in-law, daughter-in-
law, brother-in-law, sister-in-law, stepchild, stepfather, 
stepmother, stepbrother, stepsister, spouse’s 
grandparents, an employee, on request, will be excused 
for any three (3) normal scheduled days of work (or for 
such fewer days as the employee may be absent) 
during the three (3) calendar days (excluding 
Saturdays, Sundays and holidays) immediately 
following the date of death provided he attends the 
funeral.  

 
B. After making written application therefore, the employee 

shall receive pay for any scheduled days of work for 
which he is excused (excluding Saturdays, Sundays 
and holidays) or in the case of seven-day operations, 
the sixth and seventh days of the employee's scheduled 
workweek, provided he attends the funeral.  Payment 
shall be made at the employee's straight-time hourly 
rate on the last day worked (or in the case of incentive 
employees, the employee's average straight-time hourly 
earnings) exclusive of shift and overtime premium.  
Time thus paid will not be counted as hours worked for 
purposes of overtime.  

 
C. An employee on notice to the Company may elect to 

count the day of death rather than the day following 
death as the first day.  

 
D. In a delayed burial situation the employee may elect to 

take compensated days of bereavement so as to attend 
the burial service.  In this instance the days need not be 
consecutive but in no event may the compensated days 
extend beyond the day after the burial service.  In order 
to use this the employee must receive prior approval of 
the Company.  
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E. In case of multiple deaths, no time is allowed beyond 

six (6) days following the date, or last date of death.  
 
F. An employee will be eligible for bereavement pay in 

instances where the body is cremated if the employee 
attends a bonafide memorial service at a place of 
worship or a funeral home held in the same community 
area within one (1) week of the cremation.  

 
Section 3.  Physical Examinations  
 
When a physical examination or laboratory test has been 
made by physicians acting for the Company, a report thereof 
will be given to the personal physician of the employee 
involved, upon the written request of the employee.  
 
Section 4.  Subcontracting (Ref. Letter - pg. 157)  
 
The Company will not, as long as equipment and qualified 
personnel are available, subcontract production or 
maintenance work which is customarily performed by 
employees in the bargaining unit to any other Company.  It is 
understood that the Company's obligation under the terms of 
this clause does not apply:  
 
A.   when there is 90% or more of the working force at work, 

scheduled for five (5) days of work (90% based upon 
those who hold seniority in the bargaining unit.) 

 
B.   to the performance of experimental field work outside a 

radius of fifty (50) miles from the John Deere Horicon 
Works in Horicon, Wisconsin. 

 
C. It is not the Company's intent to have subcontractors 

working in the plant on maintenance work normally 
performed by bargaining unit people unless the affected 
bargaining unit people are working a maximum number 
of hours.  (i.e., The employees currently in the overtime 
group which normally would be assigned to the 
subcontracted work will be scheduled for at least eight 
(8) hours of overtime).  Where practicable in such cases 
the Union will be notified prior to the work being 
performed. 
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Section 5.  Company Salaried Employees  
 
Under regular operating conditions, salaried employees shall 
not perform work covered by the terms of this Agreement 
except in the following types of situations:  
 
A. In emergencies when regular employees are not 

immediately available.  
 
B. In the instruction and training of new employees.  
 
C. When work done is for the purpose of facilitating 

production or maintenance work or for the purpose of 
developing a new job.  

 
D. In the performance of necessary work when production 

difficulties are encountered on the job.  
 
Section 6.  Current Address  
 
As it is necessary for the administration of the terms of this  
Agreement, it is the duty of every employee to keep Deere 
Direct advised of his/her current address and telephone 
number. 
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APPRENTICESHIPS  

 
Section l.  Apprenticeship Programs:    
 Classifications 

  (Ref. Letters - pgs. 194 & 217) 
 
A. Apprentices may be enrolled in the following job 

classifications subject to the limitations of Article II, 
Recognition, 

 
R-5   Machine Maintenance  
R-150  Repair Mechanic Technician 
R-200  Electrician  
R-100  Industrial Pipefitter 
T-1   Tool and Die Maker  
T-100  Tool Room Machinist 
X-98  Product Development Specialist 

 
Section 2.  Eligibility Requirements  
 
A.   Selection of apprentices under this program shall be 

made from qualified applicants either employees with 
seniority or applicants from the outside on the basis of 
qualifications alone. 

 
Section 3.  Seniority Employees  
 
A. Notice of apprenticeship openings will be posted on the 

Company's bulletin board. 
 
B. Applications for apprenticeship programs will be 

accepted by the Human Resource Department from 
seniority employees who consider themselves eligible 
under this program. 

 
Section 4.  Applications  
 
A. All selections for apprenticeship programs shall be in 

descending order of qualifications (ranking); except, that 
when two or more seniority employees receive the 
same rank, the one with the most seniority will be 
selected.  It is understood that if none of the seniority 
employees or applicants from the outside possess  
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minimum qualifications, the posted opening will not be 
filled. 

 
C. Apprentice Selection Committee 

 
The entire process of interviewing and scoring of 
applicants should be conducted by a selection 
(company/union) committee of six members who will 
actively participate.  Actively participate is defined as 
the awarding of points for the various elements and 
scoring of applicants during the interview process.   
Committee should consist of: 
 
1. Supervisor who posted the position and 2 

salaried designees.  
 
2. Journeyman Skill Trades Rep and 2 Journeymen 

in field of apprenticeship opening.  
 

The Apprenticeship Coordinator oversees all steps in 
Selection Process. 

 
D. Qualifying Standards 
 

1. High School Diploma/GED is required. 
 
2. General aptitude and skill specific test = 56 

points 
(47.5 passing) 
a. Applicant has the right to review his/her 

test scores. 
 
3. Supervisor Review  = 15 points 

a. Supervisor to conduct with employee. 
b. Employee has the option to choose 

previous supervisor if transferred within 
last 2 months. 

 
4. Post high school training or External training = 7 

points 
a. Applicants with any related schooling, 

upon review, may receive up to 7 points. 
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b. An applicant with a 2-year technical 
degree in a field related to the 
apprenticeship will receive all 7 points. 

 
5. Previous in-house work experience = 6 points 

a. Related work experience must fall within 
the identified work processes related to 
the specific apprenticeship.  Reference: 
Labor Agreement – Art XVIII, Sec14 A-G 

 
6. Interview = 15 points 

 
Section 5.  Ratio of Apprentices  
 
A. The number of apprentices enrolled in any one job 

classification shall be limited to twenty-five (25) percent 
of the total number of skilled workers employed and/or 
recorded on the plant-wide seniority list in the particular 
job classification wherein the employee is to be 
enrolled, provided, however, that the Company may 
enroll a minimum of four (4) apprentices in each job 
classification listed in this Article.  Fractional amounts 
resulting from the application of the above percentage 
may be increased to the next whole number.     

 
B. The percentage ratios noted above shall not operate to 

remove any employee presently enrolled.  This 
percentage ratio may be increased or decreased by 
mutual agreement of the parties to this Agreement.      

 
Section 6.  Seniority  
 
A. Enrolled apprentices will be exempt from the seniority 

provisions of the Agreement and there shall be no  
obligation on the part of the Company to continue the 
training, if, in the judgment of the Company, the 
progress of the apprentice is unsatisfactory.  

 
B. When apprentices are removed from their training 

status for any reason, including graduation, and are 
assigned to other employment in the plant, they shall 
receive credit for seniority purposes for the time spent 
in the apprenticeship program.  
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C. Upon completion of the Apprenticeship requirements 

the employee will be classified in the particular job 
classification in which the employee had been enrolled.  
In the event there is no need for an additional employee 
in the classification any reduction in force will be 
handled in accordance with the provisions of the 
Seniority Article (Article VI, Section 9.)  

 
D.  When it is determined by the Company that it is 

necessary to increase the number of employees in an 
apprenticeship program, the employees removed will be 
returned to the program in the order of the employee 
with the highest credited hours first. 

 
Section 7.  Rates  
 
A. Apprentices in each of the 10,400 hour job 

classifications covered by these standards shall be paid 
a progressively increasing schedule of wages, as 
follows: 
(Note: No credit will be awarded for previous experience 
and all apprentices will begin their apprenticeship at 
75% of the maximum wage rate of the classification.) 
 
0 - 2000 hours -- 75% of the maximum wage 

rate of the classification 
2001 – 4000 hours -- 80% of the maximum wage 

rate of the classification 
4001 – 6000 hours -- 85% of the maximum wage 

rate of the classification 
6001 – 8000 hours -- 90% of the maximum wage 

rate of the classification 
8001 – 10,400 hours -- 95% of the maximum wage 

rate of the classification 
100% pay upon completion of the schedule of work 
processes and classroom hour requirements. 

 
B. Apprentices in each of the 8000 hour job classification 

covered by these standards shall be paid a 
progressively increasing schedule of wages, as follows:  
(Note: No credit will be awarded for previous experience 
and all apprentices will begin their  
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apprenticeship at 75% of the maximum wage rate of the 
classification.) 
 
0 - 1600 hours -- 75% of the maximum wage 

rate of the classification 
1601 – 3200 hours -- 80% of the maximum wage 

rate of the classification 
3201 – 4800 hours -- 85% of the maximum wage 

rate of the classification 
4801 – 6400 hours -- 90% of the maximum wage 

rate of the classification 
6401 – 8000hours -- 95% of the maximum wage 

rate of the classification 
100% pay upon completion of the schedule of work 
processes and classroom hour requirements. 

 
Section 8.  Related Classroom Study  
 
A. The Apprentices will be required to complete a related 

training course through classroom work or by 
correspondence.  The Company will determine the type 
of classroom study applicable in each situation. 

 
B.  Time spent in related training shall be in accordance 

with the schedules of work processes referred to in this 
Section.  The time and place of such training will be 
determined by the Company and such time, if used, 
shall be paid at the apprentice's regular hourly rate.  

 
C. In case of failure on the part of any apprentice to fulfill 

his obligation as to satisfactory completion of related 
classroom study, the Company may suspend or revoke 
his apprenticeship agreement.     

 
D. The Chairman of the Shop Committee of the Union shall 

be notified of any such cancellation as this will terminate 
the eligibility of the apprentice or trainee as a student.  

 
Section 9.  Joint Apprenticeship Committee 
 
A. The Joint Apprenticeship Committee shall meet once a 

month provided that an agenda is submitted by either  
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party with three (3) days notice to discuss matters 
arising out of the meaning and application of this Article.  
Subjects for consideration by the Joint Apprenticeship 
Committee are: 

 
1. Constructive suggestions regarding the effective 

operation of the programs to provide for 
adequately trained personnel. 

 
2. The identity of all apprentices. 

 
3. Review individual progress reports. 

 
4. Review of unsatisfactory performance, which 

may result in removal from the programs. 
 

5. Review names of employees receiving 
certificates of completion. 

 
6. Review increasing the ratio of apprentices as 

provided in Section 5 and the adjustment of the 
schedule of work processes as provided in 
Section 14.  If there is a failure to reach mutual 
agreement on these subjects at the local level, 
the matter may be forwarded to the Shop 
Committee and to Manager of Industrial 
Relations for special consideration and 
resolution. 

 
B. The three Company representatives shall be the 

Apprenticeship Coordinator, one manager from 101 & 
one manager from downtown or individuals designated 
by them. 

 
C. The three Union representatives shall be the Skilled 

Trades Representative, one union skilled trade 
representative from 101 and one from downtown or 
individuals designated by the union. 

 
D. Minutes shall be taken of the committee meetings by 

one (1) of the members on the committee; and, if 
acceptable, the minutes shall be signed by the Union  
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and Company members of the committee.  The 
Chairman of the Shop Committee and the Manager of 
Industrial Relations shall be provided with a copy of 
such minutes. 

 
E. Any disputes, which cannot be resolved by this 

Committee, can be submitted to the Shop Committee 
and Industrial Relations for further action and may enter 
the grievance procedure at Step B. 

 
Section 10.  Supervision of Apprentices  
 
A. Apprentices shall be under the general direction of the 

Apprenticeship Coordinator or an individual charged 
with the responsibility and under the immediate 
direction of the supervisor of the department to which 
they are assigned.  The Apprenticeship Coordinator is 
authorized to move apprentices from one department to 
another in accordance with the predetermined schedule 
of work training.  No apprentice may be retained on a 
scheduled work process for a period longer than the 
time scheduled for such work process.  

 
B. Adequate record forms shall be prepared under the 

supervision of the supervisor under whom the 
apprentices receive direct instruction and experience.  
The Apprenticeship Coordinator shall contact 
apprentices and supervisors periodically or as needed 
to review progress. 

 
Section 11.  Tools  
 
Apprentices shall procure the hand tools needed and as 
required and specified by the Company.  
 
Section 12.  Information  
 
A. The Company will keep the Union informed of the 

identity of all apprentices.  
 
B. A record will be kept by the Company of time spent on 

the various work processes, and this record will be 
available for inspection by the Chairman of the Shop 
Committee upon request at reasonable times. 
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Section 13.  Terms of Apprenticeship Program  
 
The term of apprenticeship programs shall be as established in 
accordance with the schedule of work processes and related 
instructions as outlined and attached hereto.  
 
Section 14.  Schedules of Work Processes  
 
The Schedules of Work Processes are listed below.  It is 
agreed that the sequence of the specific areas of training shall 
be determined by the Company on the basis of work available 
and the progress and needs of the apprentice.  The continuity 
of the hours within an area may be broken and areas of 
training may be revised or replaced when in the opinion of the 
Company it is to the best interest of the apprentices, the 
operations of the department or in conformance with the 
provisions of Article II, Recognition, to make such changes.  
Major changes of over ten percent (10%) must be done by 
mutual agreement.  
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A. T-1 TOOL AND DIE MAKER  
Lathe  manual      380 Hours 
  CNC       120 Hours 
Milling Machines  manual     300 Hours 
   CNC      950 Hours 
Grinding (surface, cyl., profile, cutting tools) 1000 Hours 
Drill Presses        250 Hours 
Welding        200 Hours 
Materials, Metallurgy, & Heat Treat    250 Hours 
Press Room Set-up       120 Hours 
Blueprint Reading & Sketching, Geometric 
Dimensioning and Tolerancing, 
Tool Design (CAD)      1000 Hours 
Bench Work (assembly & analysis)  2305 Hours 
Basic Die Making     1665 Hours 
Jigs and Fixtures       250 Hours 
Classroom         600 Hours 
Cutoff Machines (Saws, etc.)     200 Hours 
Precision Measurement (CMM, Layout, 
Operation of Measuring Tools)     250 Hours 
Tool Room Service (runner)     300 Hours 
EDM         160  Hours 
Miscellaneous hydraulic press, 
   sensors-press 
   & dies      100 Hours 
     TOTAL        10400 Hours 
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ARTICLE XVIII 
 
B. X-98 PRODUCT DEVELOPMENT SPECIALIST 
Part Fabrication and Tool Design    2000 Hours 
 Advanced Math, Pro-E CAD 

Machining, Sheet Metal Fabrication 
Tool Design 

Welding and Fixture Design      700 Hours 
 Fixture Design, Metallurgy 

Basic and Advance Welding 
Brazing, Hot Roll Bending 

Prototype Assembly      1500 Hours 
 DC Fundamentals 

Hydraulics, Vehicle 
Engine Fundamentals and Power 
Transmission 

Laboratory and Field Testing    1800 Hours 
 Engine Tests and Test Equipment 
 Electronics and Instrumentation 
 Engine Diagnostics and Repair 

Advance Hydraulics and Diagnostics 
Introduction to Instrumentation 

Electronics and Instrumentation    1500 Hours 
 Sensors and Transducers 
 Instrumentation Practices 
 Data Acquisition Systems 
 Microprocessors and Digital Systems 
Other Work Processes     1600 Hours 
 Advance Fabrication Processes 
 Advance Welding Practices 
 Metal Finishing and Painting 
 Stress Coat and Strain Gage Tests 
 Environmental, Vibration and Sound Tests 
 Setup and Calibrate PLC’s and Related 
 Test Equipment 
 Applied Electronics and Digital Circuitry 
 Advanced Analog Solid State Devices 
Miscellaneous        300 Hours 
Classroom Training      1000 Hours 
     TOTAL 10400 Hours 
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ARTICLE XVIII 
 
C. R-200 ELECTRICAL/ELECTRONIC MAINTENANCE 
General Electrical Maintenance:     2500   Hours 

Service and Maintain existing electrical and related 
equipment.   
Plant lighting 
Receptacle circuits 
Motors 
Starters 
Relays 
Push buttons 
Limit switches 
Cord applications 
Control panels 
Transformers 
Various test equipment 

 
High Voltage Electrical Equipment  700   Hours 
 
 High voltage transformers 
 Switchgear 
 Circuit breakers above 600 volts 
 
Electrical Construction and Installation  1000   Hours 
 
 Machines 
 Lighting 
 Power circuits 
 Layout and design of equipment from schematics 
 Install and hook up motors 
 Control cabinets 
 Raceways and busbars 
 
Electronic Maintenance and Troubleshooting 1500   Hours 
Service and maintain all electronic equip. associated with 
process and manufacturing equipment 
 Drive systems  
 Programmable controllers 
 Microprocessors 
 Recorders 
 Counters 
 Temperature controllers 
 Speed indicators 
 Any other electronic related equip. in the plant 
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ARTICLE XVIII 
 
Pressure Instruments    140   Hours 
 Shop and field calibration  

Adjustment of all pressure measuring and recording 
devices 

 
Temperature Measurements   185   Hours 
 Shop and field calibration  

Adjustment of all pressure measuring and recording 
devices 

 
Level Measurements    185   Hours 
 Shop and field calibration  

Adjustment of all pressure measuring and recording 
devices 

 
Flow Measuring and Control   182   Hours 

Work in the shop and field to repair, adjust, inspect and 
calibration of flow measuring equipment and control 
instruments 
Computation of flow data 
Flow of solids in suspension 

 
Instrument Mechanisms - Learn the   200   Hours 
mechanical operation of instruments 

Repair and replace worn parts and gears, racks, 
springs etc. 

 
Control Valves     450   Hours 

Shop and field work in the adjustment of control valves 
involving adjustments of pneumatic, electrical, and 
electronic controls. 

 
Instrument Shop     650   Hours 

Troubleshooting and adjustment of special applications 
with instrument mechanics, inspect, adjust, repair and 
calibrate misc. control and recording equipment 

 
Safety       300   Hours 
 Safety related equipment and procedures 

PPE 
OSHA mandatory 
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ARTICLE XVIII 
 
Local Optional Work Processes for Specific 1400   Hours 
Craft Related Equipment and Processes 
Paid Related Instruction    1152   Hours 

TOTAL 10,400  Hours 
 
D. R-5 MACHINE MAINTENANCE 
Electrical Maintenance      120 Hours 
Machine Operation 
 Lathe          85 Hours 
 Grinder         85 Hours 
 Mill          85 Hours 
 Do All Saw         85 Hours 
 CNC Machine      160 Hours 
Heat Treat          40 Hours 
Machine Maintenance 
 Hydraulic and Pneumatics   1800 Hours 
 Overhaul     2000 Hours 
 Repair      2000 Hours 
Tool Crib          40 Hours 
Welding and Fabrication      400 Hours 
Miscellaneous       500 Hours 
Classroom Training       600 Hours 
     TOTAL 8000 Hours 
 
E. R-100 INDUSTRIAL PIPEFITTER 
Install, Maintain, and Repair the following: 
 Steam, and Hot Water Heating Systems, Valves, 
 Steam Traps, Air Vents, Radiators and Pipe 
 Fabrication     1800 Hours 
Install, Maintain and Repair Industrial Piping Systems 
 such as Process Piping, Refrigeration 

and Air Conditioning Systems  2000 Hours 
Install and Maintain Piping and Fixturing 
 for Waste and Sewer Systems    200 Hours 
Install and Maintain Piping for Air, Oil, Gas, 
 Paint, Water, Argon, Chemicals 
 and Ammonia Systems   2500 Hours 
Maintain Heat Treat, Furnances, Gas Trains and  
 Equipment       200 Hours 
OSHA/Safety Training      200 Hours 
Miscellaneous       500 Hours 
Related Classroom Studies     600 Hours 
     TOTAL 8000 Hours 
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ARTICLE XVIII 
 
F. T-100 TOOL ROOM MACHINIST 
Grinder - surface, external, internal  1000 Hours 
Heat Treat          40 Hours 
Lathe  manual      400 Hours 
  CNC       600 Hours 
Milling Machine manual     600 Hours 

Small CNC    1000 Hours 
Large CNC    2000 Hours 

CAD/CAM        200 Hours 
EDM       1340 Hours 
Miscellaneous       220 Hours 
Classroom         600 Hours 
     TOTAL 8000 Hours 
 
G. R-150 REPAIR MECHANIC TECHNICIAN 
(Schedule to be determined by the Joint Apprenticeship 
Committee) 
     TOTAL 8000 Hours 
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ARTICLE XIX 
SUPPLEMENTAL AGREEMENTS  

 
A. The parties agree that the benefits contained in the 

following appendices of the Supplemental Agreement to 
the 2004-2010 Labor Agreement are hereby 
incorporated (by specific reference) into this 
Agreement, and subject to limitations spelled out in 
Paragraph B below.  

 
1.  Appendix "1" - Benefit Plans Deere & Company   

 
2.  Appendix "A" - John Deere Horicon Works 

Supplement to the John Deere Pension Plan for 
Wage Employees 

 
3. Appendix "B" - The Health Benefit Plan for Wage 

Employees  
 

4. Appendix "C" - The Disability Benefit Plan for 
Wage Employees   

 
5. Appendix "D" - Supplemental Unemployment 

Benefit Plan  
 

6. Appendix "H" - Tuition Refund Plan   
 

7. Appendix "I" - John Deere Group Life and 
Disability Insurance Plan for Wage Employees 

  
8. Appendix "J" - John Deere Worldwide 

Commercial & Consumer Equipment Division - 
Profit Sharing Compensation Plan for Wage 
Employees  

 
9. Appendix "L" – Supplemental Agreement John 

Deere Tax Deferred Savings Plan 
 

10. Appendix "L-1" - John Deere Tax Deferred 
Savings Plan for Wage Employees 
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ARTICLE XIX 
 
B. No matter respecting the provisions of Appendices "1," 

"A," "B," "C," "D," "I," "J," "L," or "L-1" will be subject to 
the grievance procedure and arbitration provisions of 
Article XIII of this Agreement.  

 
C. The provisions of Appendix "H" are subject to the 

grievance procedure and arbitration provisions of Article 
XIII of this Agreement. 
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ARTICLE XX  
LOCAL AGREEMENTS  

 
It is hereby agreed that any written Agreement, Letter of  
Understanding or past practice entered into locally between  
Management and the Local Union which has continuing effect 
may be readopted and shall remain in effect for the duration of 
the Labor Contract provided:  
 
1. Such Agreement does not modify such Labor Contract 

and is not inconsistent with the provisions thereof, and  
 
2. Such Local Agreement or past practice is identified to 

the opposite party by either the International Union or 
the Manager of Human Resources within thirty (30) 
days after the date of the Labor Contract.  
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ARTICLE XXI  
WAIVER  

 
The parties acknowledging that during the negotiations which 
resulted  in this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to 
any subject or matter not removed by law from the area of 
collective bargaining, and that the understandings and 
agreements arrived at by the parties after the exercise of that 
right and opportunity are set forth in this Agreement.  
Therefore, the Company and the Union, for the life of this 
Agreement, each voluntarily and unqualifiedly waives the right, 
and each agrees that the other shall not be obligated, to 
bargain collectively with respect to any subject or matter 
referred to or covered in this Agreement, or with respect to any 
subject or matter not specifically referred to or covered in this 
Agreement, even though such subjects or matter may not 
have been within the knowledge or contemplation of either or 
both of the parties at the time that they negotiated or signed 
this Agreement.  
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ARTICLE XXII 
DURATION OF CONTRACT  

 
This Agreement shall become effective the Monday of the 
week in which it is signed by the authorized representatives 
and ratified by the membership of Local 873 and shall remain 
in full force and effect until the 1st day of October, 2010 and 
shall be automatically renewed from year to year thereafter 
unless sixty (60) days prior to the expiration date either party 
gives notice in writing of a desired change in or termination of 
this Agreement.  In the event that such notice is given, 
negotiations shall be opened not less than forty-five (45) days 
prior to the expiration date of this Agreement. 
 
It is further agreed that this Agreement shall be automatically 
extended in the event that no agreement is reached by 1 
October 2010, and there shall be no strike, work stoppage, or 
lockout while the extension period is in effect.  Either the 
Company or the Union may terminate the extension, subject to 
a written five (5) working days notice. 
 
 
Signed this 1st day of October, 2004. 
 
 
JOHN DEERE HORICON  LOCAL 873 
WORKS OF    INTERNATIONAL ASSOC. 
DEERE & COMPANY  OF MACHINISTS AND 
HORICON, WISCONSIN  AEROSPACE WORKERS 
 
 
/s/ David C. Whan   /s/ David L. Margelofsky 
/s/ J. Daniel Hoffman  /s/ James E. Giedd 

  /s/ Dennis C. Beske 
     /s/ Dale K. Deibert 
     /s/ James J. Checolinski 
 
 
DEERE & COMPANY  INTERNATIONAL UNION   
MOLINE, ILLINOIS  
 
/s/ Robert C. Schwieder  /s/ Daniel F. Hilbert 
 


