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L3EY

*# mutually agreed as foll ows: S e g, T

T AG R}ZEM ENT.

THIS AGREEMENT is made fmd entered into as of the 1% day of June, 3002 by and between
HORSESHOE OPERATING COMPANY dba HORSESHOE- HOTEL . &. CASINO (hereinafter,
cal[ed the "Employer”) ‘and-its- successors..and. assigns, and the LOCAL JOINT EXECUTIVE
BOARD OF LAS VEGAS, for and on behalf of CULINARY WORKERS UNI@N ‘LOCAL NO.
226, and BARTENDERS UNION, LOCAL NO. 165 (hereinafter; called.the "Unign"),

WITNESSETH S e
Loy Ty AR
WHEREAS pursuant 1o a valid réopening ‘notice ‘datéd. March - 6;- 2002, and .served upon the
Employer by the Union; the -parties..have, by negouanons and collective” bargalmng, reached
~omplete agreement of, wages, hours of work, working conditions and* other relatedy hegotiable
- subjects o be mcorporated into a new Labor Agreement-whichi shall supersede all pl;e\zlo verbal

g " or written agreéments in‘conflict with-sr modified by this Agreement, apphcab]e to the employees in

the bargaining unit defined herein which may have existed between the Employerand the Uhich or
. between the predecessor of the Employer, 1f any, and the predecessor of the Union; if any, -

R TIEY

. NOW, THEREFORE; in consnderaﬂon of tbe foregomg, the executlon of thls cvree‘:ﬂ'lent and-the
“full and faithful performance of the covenants represeutauons and ‘wartanties coftainedherein, it is

v

L "o ARTICLE-1:. RECOGMTION AND CONTRACT COVERAGES
o "..\"l ".\l <

- 101, Recoggutlon of the Union.’ Lo
_ The Eniployer recognizes-the Union as the e\ciuswe baroamtmr representauve for the Employers
" employees at its current establishment at Las Vegas, Nevada, ‘working under the Union's jurisdietion

and working in those job classifications listed i Exhibit 1, attached hereto and made a part, of this
Aoreement The Employer-and the-Urion. agres, that the term employee as used i in this Agreernent
. agree that all employees wmkmg in such ¢lassifications are prop’rly within' the bargaining .unit.
Any classification established by the Employer, not listed in- Exhibit ], where the employees
perform duties covered by this' Agreement shall be a part of this Agreement at'a wagé rate
comparable to related job classifications.

1.02. Open and Excluded Classifications.

(a) The ¢lassifications set forth below are included in the bargaining unit, but their wage scales
shall be open, and they shall be covered only by Articles 11, 14, 15, 25 and 26 of this Agreement
and, where applicable, those provisions dealing with gratuities. There shall be no split shifis for
Speciaity Room Chefs. The provisions of Article 21 may be invoked as to persons employed in
such ciassifications solely for the purpose of processing grievances limited 10 disputes or differences
invelving the meaninyg, interpretation, and/or application of the Articles specified above.

This shall not preciude the Union from filing grievances under other Articles for claimed violations -
of its rights.

[
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- Assistant Housekeeper Head Host Person.-.

Banquet Captain - Pastry Chef (one per Employer)
Bell Captain ) ’ -+ 7 'Specialty Room Chef 5
Head Buicher ' Specialty Room Head Person -

i’ ' .
I AL S

(b) Bargaining Unit Work. :
Non-bargaining unit employees shall perform no barcv'umna unit work except such occasional work
asis reasonably comectecl W1th or, 111c1dental to the proper and orderly conduct of hotel operanons

AR FICLE 2: HIR]NG OF EMPLOYEES

-

2.01. Hiring Procedure.
Whenever the Employer finds it necessary to hire new employees for those classifications covered
by this Agreement, it may. recrult and pxocure appllcants irom any SOUICE., ~ i o, -

At ns sole OpIiDl‘l lhe Emplover may noufy the Umon who sha ll assxst the - Employer n obtamlnn
applicants who meet the qualifications required:by the: Employer. - When .applicable, the Union's
selection of applicants for referrali shall be on a nondlscnmmatorv basis, and shall not be based upon
or in any way affecled by inembership in tHe Unian!oritfe {Union's. bylaws, rules, regulations,
constitutional provisions or any other aspects or obligations of Union membership, policies, or
1equ1rements Or:upon ansapplicant's race, color rehcrxon sex, age or national origin.
., T '.z-.' e ! .

The Employer shalI be the solé _,'udge of an apphcant s Suitability, competence and qual:ﬁcanons to
perform-the work of. any job to be filled. The Employer may aceept Of reject any applicant for
employment; in accordance wnh apphcabie laws R _ .

.........

When the Employer considers applicants for employment who have not been 1eferred to the

. Emplover by the Union's chspatch office, the Employer shall, in order to maintain a consistent and

orderly process, advise such applicants that in order to obtain empioymenl they imust be dispatched
by the Union's dispatch office in accordance with the regular procedures of that ‘office. The
Employer agrees no employee will be hired or put to work without a referral slip from the Union’s
Dispatch Office except in the case of an emergency. The Employer may designate to the Union's
dispatch office by name the, employees that shal be dispatched for avallable positions.

The Union's referral service shall send applicants named by the Employer directly back to the
Employer Suc1 apphcams named by the Employer- shall.be. procgssed by the Union's referral
service .in the same manner as ‘all others processed by the Union's referral service without any
discrimination. Any apphcant named by the Employer shall. be permitted by, the Union's referral
service to register in the same fnanner as otherS. If-there are any problems w1th processing of
applicants, the parties will review Such problems and make such changes as may be necessary. The
- Employer shall provide the Union on a timely basis with copies of the names, Social Security num-
bers; departments, and job titles of &ll employees hired by ithe Employer. -

2
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Agreement.

2.02. No Individual Contracts.. - s '

No employee covered by this Agreement. sh'\ll .Je compelled or allowed to enter info any individual
contract or agreement with the Employer. concemning conditions of emplovment which varies the
terms or conditions bl employment coftained in this Agreement.

ARTICLE 3: UNION SECURITY :

1

3.01. Check:Off. ' : &

The Check-Off Agreement and system heretofore entered into and establlshed by the Employer and
the Union for the check-off of Union;dws=s:by voluntary authonzat:on, as set forth in Exhibit 2, at-
tached to and made a part of this Agreement, shall be continued in effect for the term of this

- s e - P ST
- B g . P _ .

- 3.02._Indemnification. - : ey ‘,4- i : _
" The Union will mdemmfy and save the Employer harmless agamst any and all claims, demands or
~ other forms of liability Which may aris¢ out.of, or by reason of, any action taken or not taken by the

' Employ er, at the request of the Umon in acco:dance wn;h the | provxsmns of thJS Arucle

F

. ARTICLE4 UNION REPRESENTATIVEo'” SPES

' o
- Co Ly v e '

Authouzed represemanves of the Umon shail be permmed fo visit the Employer's estabhshment 10
see that this Agreement‘is being enférced and.to collect Union dues, assessments and initiation fees,

-

' prewded that such -visits by Union represemanv“s ‘Shall 1t ‘interfere with the . cohiduct of . the

Employer's business or with the performance of work by employee., durmg their workmg hours.
Umon re presentatwes may be requned 10 wear 1dent1f1cat10n badges iri non-public areas.

4.03. Emplovee Iniormatmn. NI ' - o ]

To permit the Union to properly and efﬁcxemly carry out ns responmb:hhes -the Employer shall
prowde the followmg mforrnanon to the Umon: . : -

- i

" (a) By the 10" day of each month, a hst of all employees hlred into the bargaining unit durin
Y Y g

+' the preceding month, ‘including edch employee’s name, social security nuriyber, address; phone

0 4

number, department, job t1tle hlre date, Article 10 category, ethnicity, sex and date of birth.

by . By the 10 day of each month a- hst of all barcrammg vinit employees terminated and the
reason therefor, placed on leave of dbsence or transferred out of the bargaining unit, aid of. all
employees transferréd into-the bah'gauung unit, durmg the preceding mbnth-including each -

" 7 employee’s nare€, social security nunber, date of birth and ethnieity and the date(s) of such

personnel transactlons, aiid the expected date of return for leaves of absence g .
I TS T < . '
() The reports described.in subsect:ons {a) and {b} shall be sent to the Umon by fax, mail or via
email, after the Union has demonstrated to the Employer that the proper “PGP" security ‘encryption

measures exist in the Union’s network.

et [ 3 e 1
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~(d)  The Employer shall furnish the Union with a quarterdy list of all employees in the bargaining
unit, including e'tch employee’s name, social security' number, department, job title, date of birth,
date of hire and sex. This report shali be in computer-readabie format electronic form in any one of
the foliowing mecha SR o

. 1. P

34" diskette in Formatted Text (Sp;ag:';t Deélimited) format
CD ROM in Formatted Text (Space Delimited) format

ZIP Disk 1 Formatted Text.(Space Dehm]tcd) fonnai R
© Videimail” transmlssmn

B

ARTICLE 5: SALARIES AND WAGES

5.01. Weekly Pavment.
Regular employees shall be paid weekly, provided, that.if this Employel s practice in the past has
been to pay semi- momhly or bi-weekly it may continue to do so. * Paychecks (other than for

emplovees in "open’ cfissfﬁehnoms]fmust :show the number of hquls paxd for in that pay peuod

T R 1

included on paychecks shaH be made available to the employees on request.

Y e

5.02. Gratuities,
"All gratuities left-by customers are the property of the employees exclusively, and no Employer or
depanment heads not“coveréd by this Agreement shall, take any part of suth gratuities or credit the
same in any manner toward the payment’of an employees wages. Cash gratuities left by-guests
checking out of rooms shall be the property of Guest Room Aftendants unless othérwise specified
_.by the guest in wiiting. Except as provided otherwise in, this Agreement, employees shall not be
required to divide their gratifies with any.otlier person(s), and they shall ot be coerced or discrim-
inated against to cause them-to do so. - The Employer shall not post or display notices restricting
gratuities; provided, however, that where the Employer has special events, sales prometions or other
. functions where the price charged includes grawiities, the Employer may publish and distribute
literature, blOChLHeS and nckets for same which coptain a notice or statemem that gratuities are
included in such price, if such noncc or statement specifies w]nch c]as51ﬁcat10ns of employees ‘

" receive the gmtumes

Gratuities, regard}ess of the amounit, signed by a registered hotel ghest on that guest's mdmdua]
hote] checks, or by a registered hotel guest or other customer on his individual credit card, shall be
paid to the employee in cash either after the end of the shift or immediately prior to the

commencement of the emplﬁyee s next shift, provided that, ini the cdse;of gratuities sighed on a hotel
check, the employee must have followed the Employer's estabhshed and published procedure for
verifying that the person who signed for the gratuity is a recrlstered hotel guest and is not e\ceedmg
his established credlt limit. : L=

No_émployée‘shall solicit gratities from.other employees.

. 4
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5.03. Terminated Em_plovees R ‘ o
Employees who are dlSChal'“ed andfor reswn shall be pald in accordance w1th applicable Jaws;

608.020. Discharge of employee: Immedmte p.lyment Whenever Em‘ employer '
discharges an employee, the wages and compensation earned and unpaid at the time of such
discharge shall becoine due and payable immediaiely:

608.030. Payitient of employée who resigns or quits, his .employment. When an
employee resigns or quits his employment, the wages and compensation eamed and unpaid at the
fime of his resignation or quitting must be paid 1o later than:

R R O
1. The day on which he would have 1egul arly been pald the wages or compensation; or

'_Il:_‘ ol

2., - Seven days after he re31g;ns or qu1ts wh;chever jsearlier. . . .77 0 - e

Ty R H ! N f . s .
ARy . - R
-

608.040, Penalty fer fallure to p'\y dlSCh'ﬂ‘ﬂ’ed or qulttmg employee
1. If an employer fails To pay: - © Fw I S
{a) Within 3 days after the wages or compensatmn ofa dlschal'gcd employee ‘becomes due; or

:(b) On the day the wages or compensanéh is due lo an-employee, who remgns or qults the
. Wages or compensanon of the emp‘.loyee continues at:the, sanie rate from. the day he reswned quit or
was. dlscharu ed untll pald or fm 30 days Whlchever 1s-1es's

TNt ey

2.+ Any employee” who secretes ot abSents hlmself to avcnd; paymem of hlS Wages or
compensation or refuses 0 accept them’Wheg fully tendered to hlm, is not. entltled to recewe Jthe

payment thereof for the nme he secretes or absents lumselt to.avoid pavment

o . A -J‘a; .

Tf

[ TP “w ’ ! et /

5.04. Dehnquencnes E roRa
If the Emp[over beeomes delinquent in the p'lyment of- waaes or. Is operatmg n recewersh1p by the
Board of Trade or a creditors’ committee, or in-the case of llqmdauon or bankruptey, all salaries
accrued become due and must be paid at once. In such cases, the Union réserves the right at any
time to demand and receive daily payment of wages to all employees, provided that by mutual
agreement éﬁfihe Employer and the Union such wages due may be deposited in an approved escrow.:

- 3.05. Deductmns and Donations. S '
© {a) . No employee shall be required o subscnbe 10 any form of. msurance or to make
conmbuuons or suffer any, deductlons from wages wnhout written authonzatlon of such employee
except as may be required by law. " - - - S Lo _ o '

(b)  There shall be no automatic cash deductions from an employee's wages for any cash
shortage until after consultation with the employee and the. responsibility for the shortage has been
established by the Employer; provided, however, that prior to any such deductions the emplovee
may have the Union review the case with the Employer. When any said deduction is permitted
under the preceding sentence, then, in no event shall the deduction be delayed beyond the latter of
five (5) days or the next paycheck due after the employee is notified of the intent to deduct. The

. i 5
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Emplover shall notify an employee in writing tmmediately after its determination that a cash
shortage exists for-which it intends to deduct the shortage from the employee in accordance w:th the
preceding sentence unless the matter is otherwise resolved :

5.06. Su_perwr Worj&men . -
The wage scales in this Agreement are minimun’ scales and do not proh1b1t the Employer from
paying higher wage rates than those set forth in Exhibit [. However, it is specifically agreed that
employees ‘compensated at rates higher than those set forth in Exhibit 1 may be returned to the
applicable wage scale set forth in Exhibit 1 at the sole dlscrenon of the Employer. Any action by
the Emp]oyer 1o retum an employee to lns!her Exhlbu 1 Wage Scale sha]l not be subject.to Article

- Grievance and Arbitration. .. . - e

ERT . -

-, . R
- N PR

5. [)7 Combmat:on Jobs.

shall not 1pplv in cases of relief tor meal and rest penods In any mterpremtlon of this collective
bargaining agreement, Article 16 shall. cantrol over Seciion 5.07. An einployee shall suffer no
reduction in pay as a result-of bemg asmr:,aed lo a lower rated clasmﬁcatlon under the provisions of
this ‘QECHOH S S a ' v i

- I R A

waul“lstandmv the prowswns of [hlS Secnon employees classifiéd as Change Persons and/or as

Carousel Attendants may work as Booth Cashiers up to two (2) hours per shift-and shall be paid at

the rate of pay for the higher clagsifi canon oniv for the hours acmally worked. However, if such

work exceeds two (2) hours per shift, the emplo} ges shall” recewc the hlgher rate of pay for the
- -entire shift as provided in this; Section.. PR -
'5.08. Egual Pay. C :

The wage scales set forth in Exhibit 1 shal] apply equally to male and female employees covered by

this Agleemem i

_ ARTICLE 6: DISCIPLINE

6.01. Cause for Discharge, Ce
(a) - No regular. employee, after having completed his/her probatlonary perlcd shall be
-discharged, Suspended ‘without pay Or subject to other disciplinary action without just cause.
Probationary employees. are employees at will who may be dlscharged or dzsc;phned with or
without-cause, at the- discretion of the Emp oyer. ‘'The discharge or discipline of any probatlonary
- employee shall not be Subject to the pr0v1510ns of Article 21 Gneva.nce and Arbitration. .

[ il

* When a-regular -employee _is discharged or_disciplined, any prior disciplinary actlon of that
employee occurring within the p1cccdlng one (1) calendar year ‘before the-daté of the discharge or

 discipline may be considered in determining the just ¢duse of the discharge or discipline. . Warning’

“hbtices, written customer. complaints, reports of ouididé agencies or of the Employer's own security

~ force concermng conduct of an- employee shall become null and void one (1) calendar year after the -
“Xdgite of issuance and may not thereafter be uscd as’a bams f'o; any subsequent discharge or dis-~

ciplinary action. " d

: 6
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The Union ag,:ees that all empiovees covered by ‘this- Agreement shall be subject to all rulos of
conduct tssued by the Employer in accordance with Section 23.02 of this Agreement. .The parties
recognize that many different types of conduct or infractions can constitute just cause for discharge

.or for disciplinary action.. The parties, agree lhat employees may be dxschﬁrged wuhom prior disci-

W
d

plme for the foliowing reasens:

oy dlshonesty o - R T
2.0 dmukermess ar chml\mg on duty, ‘ : ot R .
3. being under the influénce of 4 controlled substance o dutv
4, unlawful possession of a controlled substance or usirig a controlled substance during
working hours or on the Employer's premises; _
- 5. unlawful sale ofa controlled substance; et S
"L A refusing to submit. to tesiinig for drug or alcohol usage m accoldance thh ‘the
o provisions, of Secuono OICb) of lhlS Agrecmcm A A
7. willful migconduct; | R :
8. a111c1panon ina siowdowm Work stoppa.ge or- stni\e in vaoianon of this Agreemem
9. abusive, serious improper behavior or discourtesy toward a customer or guest;
10.  serious improper behavior toward a supervisor or a fellow employee;
¥ 11. - unjustified refusal to follow an order of a supemsor or other representatwc of the
Employer; 2 ; v g ,' DT
12. . fajlure to report for work as scheduled withou! causes YLt Mo - .
13, walking off the job w1thout pe:mlssxon dunng a- sl‘uft CRS
14. msubordmanon, AR i o T
15. artemptmﬂ to dissuade a customer or guest from patromzmg the Emp]oyer s horel or
casino operations; or

16. making disparaging remarlxs concemmg the Employer or. -its' opora tons o a
CuUStomer or guest. ! - :
The above provisions relating, 0 contralled substances will not apply to medlcme fawfully
prescribed for the employee using the substance by a licensed physician ancl used in accerdance
with the prescription.

P . .
L O B : '

. When a.regular employee who has co.mpleted' the pfobationary ' period is disciplinéo and/or

/W

- dischargéd, the reason therefore will be given to the employee in writing. When an employee is

discharged, copies of the written discharge notice to-the employee will- be sent to the-Union within
seventy-two (72) hours of the, discharge. ~Upon Tequest by the-Union, legible copies of all
documents relevant to d1sc1plmt: or d1soharge including videotapessshall be provided to the Union.

1 . . .
- ' ro

(b)- When Ihere is- reasonable cause to beheve that-an-employee is under the influence of alcohol

or 3 controlled substance, the emplOyee after being notified of the contents: of this subsection, must
consent to an immediate physwal exammanon at an independent medical facility or suffer the
penatlty of discharge. . The Employer shall pay for the cost of the examination, and the emplovee

" shall. be paid for all time.required for thg exammatlon ‘A bloed alcohol level of .1 provldes an

absolute presumption that an employeé i$ indér the -influence of alcohol and_shall constitute just
cause for discharge, ‘

Lo 7 -
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: . X
A positive reading for the presence of any illegal conﬂo[led substance resufting from a ge/ms test
shall constitute jUSt cause for discharge. ‘

{¢}  Employees with less th'm three (3) years émployment with the Employer may be pald at
the time of discharge, at the discretion of the Employer, two (2) menths' pay including the higher of
declared or assigned tips in lieu of processing a grievance and arbitrating the'discharge, In the event
the employee declines this offer when made by the Employer, the Union. will not arbitrate “the
discharge unless it objeenvely determmes that, in its judgment, the dlscharge constltuted a flagrant
mlscamage of _]U.SIICE oo - ) - '

Sa it
- { i - ‘. -
(d) ln dlselphnarv cases whlch do not warrant dlschargé without prior dxsmphne under the terms
of this ‘Article, the Employer wﬂl tollow a svstem oi prodresswe d:smplme subject to the provisions

be[ow SR ' n

1. © n any dlscxphne case,,.ewdence of comparam;'e “treatment of emplovees shaH not be a
defense . to any disciplinar 'y action, 1ncludmg discharge taken by’ the Employer and shall be
inadmissible in any arbitration hearing for the plipGse” of challenging the' propriety of any discipline
imposed, unless the Unjon can demonsizate ;h'at a different, or no, dxscnplme was imposed upon

- another employee in a substantially similar factuaf suuahon

2. Inany discipline tass,evidence of alleg,ed condonation of prior-iniractions by the employee
shall riot'Be-a defense to any. dl:,c:lplmary action, mcludmg discharge, ‘taken-by the Employer and
* shdll be inadmissible in an arbiuration hearing for- the ‘purpose of challenging the propriety of any
dlscxpime imposed;. so; long as the Employer had pnor to' the imposition of the discipline in

" quéstion, specifically advised the employee that the invoived conduct would no longer be toferated %

and that any repetition of the conduct c:ould result m dlelphnaIy acuol of the type and to the degree
of that which was imposed. » ' '

3. In the event the work performance of an employee is deteriorating or has become
‘unsatisfactory to the Employer and the employee has received ar:least ore. (1) written :‘warning
notice for substandard work perfomlance the Union, upon being ddvised by the Employer of the
siteation, agrees 1o immediately' meet with the Employer and -the employez conceming his/her
performance. If such work performance’ continues, or if the empldyee is guilty of any infraction of
any rule, the employee shall be subject fo disciplinary action, up to-and inchuding discharge. In the
event the Employer does not discharge; the employee involved, but assesses a-lesser disciplinary
penalty, the Employer shall. retain the ablhty 10 dlscharge the‘employee as a result of any, such
continuing perfomwnce orasa resuit of any ﬁiture 111fracnon of the Empioyel s rules.

{e} Nothuu: conzamed in this Agreement shall proh:b:t ‘the* Empioyer from disciplining an
employee based on'd documented verbal compiamt of a, customer or guest

A 2
6.02. Warning Notices.
"A copy of any written warning notlee shall be issued to 'thé “affected employee. “The affected

‘employeé shall be required to sign all warmng ‘notices for the plirpose-of acknowledging receipt.®

~ Refusal of an employee to sign a waming, nouce ‘for the purpose of acknowledgmﬂ receipt shall be -

1'1
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No employee shall be dlsc:harged on, hlsfher day off or while on vacahon .

just cause for disciphine, or discharge. The waming notice shall state prominently and adjacent to
the place for the employee's signature, "BY SIGNING, [ ONLY ACKNOWLEDGE RECEIPT. |
DO NOT THEREBY AGREE TO THE CONTENTS OF THIS WARNING.” . Warning notices
tssued to employees must specify the event or actions for which the waming is issued.

|

6.03. Time of Dlscharg__

(LI

6.04. Mmgatmn oi’ D: 1ma0es
Any employee covered by this Agreement who is discharged by the Employer and who dlsputes

his/her discharge was for just cause shall have an afﬁrmatwe duty to mitigate any potential damages

which might resuit to the Emplover in the everit thie discharge involved is subject to .Article 21 -
Grievance and Arbitration and an arbitrator overrtles the dischargé. An arbitrator acting under the
terms of this Agreement who sustains the grievance of a discharged employee shall have no

- aitherity to award any back pay. to. that employee unless that employee or the Union has

affirmatively proven by a preponderance of the evidende’ that ‘the emp‘oyee has fulfilled hlsfher duty
to mitigate damages at all times since his7her d:scharge - . _

ARTICLE '7 REPORTING PA“’ KRR
7.01. Reasons for Payment.
When the Employer or his representau ve 01ders an empl oyee-t to report for. work, or fails to notify an
employee not to report for work as, plewously scheduled for any reason, and said employee is not
allowed to work, the Employer shall pay. | the employee at thé employee's. reguiar, rate of pay, for his

-scheduled shift, pravided, however, that where an. empioyee 1s sent.home: afier conunencing . work

because the Employer cannot present sehedu'led enterta:mnent due-to bona fide'illness or.disability
of the entertainer or entertainers to pelfonn thie empldyéee -shall be paid for the. hours actially
warked or four (4) hours, whichcvel is greater, Qo

"7.02, Dlseha[ged Emﬁloyees

Employees who are discharged imust be notlﬁed hot later than the: end of thexr slnft except in cases
of discharge for dishonesty dlscovered by the Employer after the end of the shift. . If this i is not done
and the employee reports for work on his/hér next régularly scheduled shift and is not al]owed 10
work, the employee shall be paid for the scheduled shift. g

e

. ,7.03. Early.Shift Release.

Employees shall not be. requesfed dxrectly or indirectly by the Employer to leave worl-: before the
end of a scheduled shift on which the employees have commenced work; proyided that this Section

. shall not be construed to prohibit an’ employee, with the Employer's. approval, from voluntanly
=+léaving work early if he-so desires.and bemCr pald only for the t1me acmally worked on the Shlfl

ARTICLE 8 DISCRIMINATION AND LIE DETECTOR TESTS E

-- 8.01. Prohibited Discrimination. ’ | [ XV LERIY '
- There shall be no discrimination by the Employer or the Unon:against any elnployee beeause of

membership or nonmembershlp m, or activity on behalf of the Union, provided thai an employees
Union activities shall not interfere w;th the” pelformance of s work for the Empioyer In

, 9
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accordance with applicable laws, there shall be no discriniination agatast any employee with respect
to compensation, terms, conditions, pnwleves of or oppor'tumt;es for emp]oyrnent because of race,
color, 1ehmon sex, age, natlonal origin or choice of sexua! partner

. '.fl -‘l . ’
- LA Wt

8.02. Lie Detector Teﬂs Prnhlblteﬂ -
No employee. shal‘ be required or requested by the Employer o I'Lke 8 he detector test.

8.03. Confessions or Statements. G : .
No emplovee shall be required, requested or coerced by the Employer or by any emp]oyee of the
Employer to resign, or 1o sigh-a confession or staternem concemlng hls/'her conduct unless'a Union

represcmanve is first- gwen an opportumtv to be present

':'_)'_'; R

. 8. 04 Bondflble St‘mtus - '
It accordance withthe- presem practlce as ;t exists “with this Employer, err'ployees who regularly, in
the cowrse of their employment, ar¢ I‘qulljl ed to’ hanadle money or negotiable instruments may be
required to maintain bondable status as a condmon of employment The Emplover may require new
employees who in the course of their employment regularly -are required to handle money or
negotiable instriuments to maintain bondable stéfus as’ acondition of entployment. There shall be na
individual bonds for Serweﬂ: Bartenders or Change Persons.

_"’ '}‘:v.!s »

R ARTICLE 9 WORK SHIFTS WORKWEEK AND OVERTIME

*y k .

9.01. Shift and Weekly Overtime. “et :
- ‘(@) Overtime shall be paid at the rate of Ume and one—ha]f the stra:ght~t1me hourly rate for the

rollowmu oo -

’ (I3~ . For employees ‘assigned 1o a schedule of full or short ShlflS, all hours worked in
excess of eight (8) in any workday.” ~ ©

i P

(2)  For employees assigned to a schedule” of four (4) tcn (10) hovr days, all hours
worked in excess of ten (10) hours i m any, workdav .
J .
3) AH hours worked in excess of forty (40) hou}'s_ in any work week.
{4) All hours worked on the sixth (6™) consecutive dgy worked.

1)} Overtime shall be pald at the rate of two and one-half times the ‘straight-tinie hourly rate for
the follOng, T

-~ e
td

-( 1) AH hours worhed on the seventh {? ) consecutwe day. worked

P N ,
'

() Holidays not worked and paid for at straight time under Seotlon 1'7 02 of this Agreement
hall count as a slnft for the purpose of computing weekly overtime. ‘ '

-¢d):  Ovettime shall not be paid under’ tlns Amcie for more than ane. reason for the same hours '
"~ worked. . There will be no pyramldma of ovemme R

M ITH T -
f = .

B
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(e} Ten (10) hour shifts may be sehe&uled for employees in all classifications, except for Cooks
and Miscellaneous Kitchen Help and I-Iousekeepmg classifications, who may voluntarily agree to be
scheduled for ten (10) hour shifts. Al work performied by an employee with a ten (1 0} hour shift on
that employee’s fifth (3") consecutive day of work will be paid at time and ane-half (1-/4X), on that
employee’s sixtlt (6“‘) consecutive day of work will be paid-at two times (230),’and .on that
employee’s seventh (7%) consecutive day of work will be paid at two and one~half (2-%X) the
employee’s straight-time hourly rate of pay respectively.

HRESS TRRETE FE RPN

T R

“0.02. DavsOf, L e

The Employer supports the punmpie of prov;dmo its emp!oyeesw:thetwo el days off or three (3)
days off for employees on a ten (10) hour per day schedule duritg 'edéh seven (7)-day work period.
The Employer will schedule them consecutively, except that when business conditions dictate, the
Employer may split-them.. In those instances, the scheduling of spht days off-will be'done according

- *to- the provisions of Section 20, 04(b) of th1s Agreement ”Emploryeea -absent for personalreasons on

one-or more of their first four (4) or Iwe (p) scheduled days af workeih their workweek may work at

" the employer’s request on.a seheduled day oft in tI;e Siitic’ workweek at- stralght time. Employees
" shall not be required to werk on their seheduled days off . .

9.03._Guaranteed Work. R :

(3)  Regular and.relief employees, who, aye schedpled and report for work at the beglrmmﬂ of
their workweek shall be guaranteed pay for the ‘fol owmtr‘ ndtiféer of shifd For which they are
scheduled n that workweek.

:_'J'I','"i‘!“' rf ;j ! e ,’# ‘ ."l' e .
(b) 1. Not Iess than four 4) or fwe (S} full shifisas defined in Sectlon g: Ol(a)(l) and (a)('))
for:

COOKS AND ‘VIISCELLANEOUS KITCHEN HELP CLASSIFICATIONS except
D:Shwashers for banquets and private parties; f

DINING ROOM CLASSIFICATIONS exeept Host Petscm alI Server cla551ﬁcat10ns Bus
Persons, all Cashler and Checker class1ﬁcanons, f .

CASINO CLASSI’FICATICNS (Béoth.Ca’léhiefs,'Chaﬁge'Persons, Carousel Attendants);
* HOUSEKEEPING CLASSIFICATIONS;

BAR CLASSIFICATIONS except BARTENDERS serving hospitalities, .cocktail  parties
and bars for Specialty/Gourmet Rooms where the reom is only open four (4) days per week,
or the Bartender for a showroom where there is only one show per night; ‘

BELLHOPS. . e

"2.°. Not less than four (4) or five (5) full or short shifts as defined in Section 9.01(a¥1)
or {a)(2) for Host Persons, all Cashier and Cheeker classifications, for all Food and Cocktail
Server classifications except Speexaltnyourmet Room Food and Cocktail Servers assigned
to such rooms where the roon is open anly four (4) days, and for Bus Persous.

o M ‘
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3. Not less than four (4) shifts of at {east six (6) hours for Specialty/Gourmet Room

Food Servers and Bus Persons where the room is only open four (4) days per week and

Cocktail Servers assigned to such rooms. Not less than four (4) shifts of eight (8) hours for

Specialty/Gourmet Room Bartenders where_ the' room is only epen four(4) days per week.
(c} However notwithstanding the above provisions, the weekly guarantee shall not apply to the
following anuauons :

1. The first week of employment mcluclmg the’ ﬁrst week of active employment on

return from absence: from work or layoff T _

e -
3 R - et
U ! - - b

“ 2. The week in whlch an employee begms his/her- vacation.or other absence from the
_]ob Jf said vacation or absence does 1ot begm at the - end of the employee's scheduled
workweek o :

3. The weel\ in whlch anEiﬁployee ends hls/her vacation or other absence from the job

- ifthe employee does 1ot retum.io wmI\ 'u 1he begmmnq of lns/her scheduled workweek.

4, Sh:f‘t changes bmught about by semor"cmpioy.ees femclmg in sccordance with
Section 2004, 2 150 5 s sk s i
. €l F 4 Lol b ;{‘p ;i".j. i_‘fa -l"“,
5. The first and last week of employment for emplovees hlred to provide relief for
f"-vamnons or other absences from the _;ob o, s

: e o
N -
sl L L n

6. Where the Employer Uion and e emplovee have mutually agreed that the
employee would be scheduled for and work less than the comractually provided for
workweek andfor shift.

[

7. - When the Emplover s estabhshment or ay pm thereof is closed as a result of 'm Act
of God, fire or failure of an entertainer 1o pérform. -

8. When the Employer closes any part of its establ:shn‘ent for any reasons other than -

those stated in paragraph 7-and notice thereof is given to affected employees at !east two (2)
weeks imadvance. .

(d) - Employees called 1o worl\ on then sixth (6“‘) ‘or seventh (7™ consecunve days n a
" workweek or-on any of the holidays listed in Section 12:01 shall be guaranteed a full or short shift
on such days, dependmg on-whetler they are !'E‘E!l_llal ly assxgned to a full or short shift, at the
) apphcable rate ofpdy ¢ - L e o

i

9.04. SmgleSh;tt o - . e

No employee shall be required to work more than one (1) shlﬁ In any one (l) twemy four (24) hour 'I

‘petiod, except as part of a regular weekly schedule. This shall riot prohibit the performance of work

© immediately before or after regular. sh1ft hours and’shall not prohibit the performance of overtime "
work, provided that any such overtime hours shall be compensateci at:one and one-half times (1-

¥2X) their regular rate of pay,
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9.05. Split Shift.

Split shifts shail be allowed. cmly‘ for. Food Servers Bus Persons and Valets. The split shn"‘t shall be
eight (8) hours withip eleven (11) hours, w1th one (1) split. Any employee working a Spln shift

shall receive two dOll'lI’S (S? 00) per shift in addltlon to the regular rate of pay. »

* -

%.06. Posting. . I ' v

The Emplover shaltl post each week, in a conspicuous place in each department aval.lable to Unton
* representatives,. a work schedule' showing the first and last name- and classification of each
cmpioy*e and specifying days off and slalrtmG ‘and’ finishing nme, ‘and. house ‘and classification
seniarity dates. When employees not originally schéditled 10 work durifig any week are. later called
~ into work during that week, their names.and classifications and seniority dates shall be added to the
- -postéd work schedule,not later than the end of the first sh1ft they work -Social Securlt} numbers
will be provided to the Union upon request i T -

+ At least seventy-two (72) hours' notice must be gwen to employees whose scheduled days off are to
be changed. An employee whose shlft stamng nme is 10 be changed for his.next scheduled shift
must be so notified in person before Ieang work n his/her priof shift. -No- regular employee shaii
be required to call in or stand by for calls, Shifts may not be rotated

ARTICLE 10 RELIEF, STEADY EXTRA AND EXTRA EMPLOYEES
10.01. Re"ularEmp}o}ree i UL B A
A regular employee is an employee carried on the' Employer's reguhr payroll who has been hired to
work not less than the number of full or short ShlflS guamnteed for hlS pa111cu]ar c1a551ﬁcat10n under
Section 9.03 hereof. ..~ -« : “

RS B 4

10.02. Relief Employee,

A relief employee is a regular full-time employee who usuaily, but not always, works varied shifts

to relieve other regular employees on the larters day(s) fo -Relief employees shall bc covered by
all the pr0v151ons of this Agrcement

i0. {13 Extr'\ Emplokee o

An extra employee, as distinguished from a steady extra, is a temporary or part~nme employee who
is hired- for predesignated- shifts (which predesignated shifts shall be communicated to the hiring
hal}) to perform work in addition to or as vacation or temporary absence replacement for regular and
relief employees already employed by the Employer. The predesignated period, may be extended
where the replacement or supplemental périod is extended upon'agretment with the Union. :Such
agreement by the Union will not be unreasonably withheld. Extra employees shall not be.covered
by Articles 6, 11, 13 and 20, nor by Sections 9.03, 12.02(a), 16.19 and 24.02.

3
Jlvep e

10.04. Stem&hI Extr'\ Emnlovee -
A steady extra employee is a-temporary or pan -tifhe-employee asmgned to: the Extra Board who is
carried on the Employer's regular payro[[ and who may be called by the Employer to perfmm work
in addition 10, or as vacation or temporary absence replacement for regular employees ~However,

Ly B P v 1.3
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steady extra-employees are not intended to be used in lieu of scheduling regular employees where
business justifies regular employees.

10, 03 Extra ‘Wo: k Prcmmm

A steady extra or an extra employee who works Iess than ﬁve () sh1ﬁs n.a workweek shall be paid
three doflars ($3.00) per full shift, or one dollar’ ‘and fifty cents ($1.50) perishort shift in addition to
hig regular shift wage for each shift worked, provided that he works all shifts offered in that work-
week. -

13.06. Steady Extra Board. " ;

The Employer shall have the right to estabhsh a Steady Extra Board consisting of sieady extra
employees who, in the first instance, must have Been referred to the Employer in accordance with
the provisions of Article 2 of this Agreemem but who, thereafter, may be caljed .to work by the
Empfoyel as needed. -

O s ‘\, .-
oo Lo Vi
L

The number of steady extra em}jloyeeé who nidy be'cairiéd ou the Employer's Steady Extra Board -

shall not exceed one (1) or 1en percent (10%) of all tipped classifications, whichever is greatér; or
- one (1) or five percent (5%) of all. non-tipped, classifications, whichever is greater, except where a
higher number or percentage, was spcuﬁed in the 1980+ 84 Agreement 1f during the last quarter of
1983 the.Employer or the Las Vegas Hilton hacl a glealex number or percentage of steady extra
employezs in any classmcatlon than the number or pereemage provided herein, it may continue to
use such hsgher number or per cennge The avemwe number of regular employees employed shall
be determined on the basis of employmem dunng the” prior quarter, except that for the first quarter
of the term of this Agreement said ayerage numbeis shall be based upox emplovment for the last

quarter of1983 T

1

-, . E PPN L. ", i
‘ -

The Empfoyer shal} provrde the . Umon ‘witli a hst “of ‘éxtra and steady. exuza employees and shall
update the list quarterly. For purposes of comiputing the pércentages of steady extra employees to
be utilized, an employee who.has worked, both as 2 reﬂulal emp!oyee and a steady extra employee in
the same quarter shall not be counted. A :

10.07. Condltmns Applacable to Steady Extra Board Personnel.” e

(a) Employees carried on the Steady Extra Board shall be covered by all the terms of this
Agreement, except that the followm g provisions shall not. be applicable to such employees: Sections
9.03, 12.02(a), 13.01(h) and Art:cle 20, provided further that- Article 6 isnot applicable to post-
probationary employees who have worked less than twenty (20) shifis in the preceding six (6)
consecutive month period. Articie 21 shall not be applicable to claims asserted under the above
specified provisions of the Agreement. Vacation pay under Article 11 shall be prorated on the basis

of time actually worked for the Emplover by such employees. In-addition to the provisions of Arti-

cle 6, an employee on the Steady Exua Board may be terminated -without recourse 1o Article 21
because the employee fails, refuses, or is unavailable to work more than twenty-five percent (25%)
of the shifts made available to him/her in any sixty (640) day period:?

Except as provided in Section 20.03, and provided they are otherwise qualified to perform

- satisfactorily the work 1o be done, Steady Ehtra Board employ€es shall be offered all sicady exua

work in the ovder of their semomty as amongst therhselves before extra employees are hired.

) 14
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(b)  The Employer shall offer io steady extra employees in a classification, in accordance with
their steady extra classification seniority, the first two out of every three permanent vacancies in that
classification, after regular employees in that classification have exhausted their rights under Section
20.04(b) of this Agreement. . Every third suoh v'lcancy wn]l be available for promo‘non as provided
“in Section 20. 04(a) of this Agreement..

b ~

Steady Extra employees will have the same rights as other employees to bid for promotions using -
house seniority from orlbmal date of hire (3‘0 04{a}).

N A B

- Steady Extra Board employees who become reaular or relief cmp]oyeos shall not. be requlred to

serve a new probationary period prowd::d rhat the tmnsfer 1S wﬁhm the same clasmf’ CaIlOI’l

1f a Steady Extra becomes a 1egular or relief employee, their classifi cation seniority shal date from
* - most recent date of transter into their:present c!asmﬁcanon on a full-time basis, and house semomy
» shajl date from ongmal date thll‘e PP T e :

P, HE
' o S

{cy  .Extras who work ﬁﬁy (50} shxfts s the same classification for one (1} employcr in any
twelve (12) month period, shiall at that time gither become a- ‘Steady Extra,in;that classification, if
there is-a Steady: Extra_position avaxlablg: at that, tiroe, within the contractua| Jimitations on the
number of* Steady. Exiras of if not be, offered the fext” available Steady Extm posmon i that

1

classification, and in the meantime may;s contmue to work asan Extra U

A.f"

An Extra who becomies 2 Steadv Em'z'l"onder thlS provisicn shall rot be "equued to serve @ second
probationary period. If an Extra refuses an available Steady Extra position, they shall lose, their
_rights to that position, but may eam a new right by working an additional fifty (50} shifts. I—Iowever,

they may continue to work as an Extra T_hese nnhts c!o not apply to- banquet extras. -
ARTICLE 11: 'VACATIQNS

11.01. Amount of Vacation. ,;
After one (1) year of continugus serwce wmhout a break in employmem twyith the Employer, and on

‘a-each annual anniversary date thereafter of his continuous employment with-the Employer, an em-

-ployee shall become entitled to a paid vacation'in accordance with the Tollowing schedule:

- .Years of Continous ' Y Amount,
Service With the 5 e of
Employer . o © - . Paid Vacation
dyear.; o .- .0 Lweek
Jyears .. _ © " Zweeks ¢ .
6years . - 3 weeks
12 years ' o e 4 weeks

11.42, Bre*:k in Employment A -
A change in owneérship of the Employci sha[l not break an employee S contmulty of serwce for the
purpese of vacation eligibility. Except as prov1ded otherwise in Secuon 20.05, time absent from

A L
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work while on authorized leave of absence or while on layoff shall not break an employee's
continuity of service. Neither time absent from w0rk while on authorized leave of absence nor
while on layoff shall change an employee's a:mwersar} date. Time absent from work while on
authorized leave of absence or while on layoffshall be coumed as months and years of continuous
service in computing the number of weeks of paid vacation due and for all purposes of vacation
eligibility. Provided, however, that the amowunt of paid vacation due an employee in a particular
anniversary year will be reduced on a pro, rata basis o reﬂect any time absent from work while on

authorized leave of absence or while on lavoff in excess of a total of thirty (30) days during the
twelve (12) months immediately, preceding the employee's anniversary date.

T

11.03. Time of Taking’ chatmn

Vacauons are due on the employee's anniversary date of employment as set forth above and shail be .

granted at such time if the.employee md.kes a written reuiést therefore at least thirty (30} days prior
to lus anmvcl sary datc If an emplovee does not so request his vacanon the Empfovcr may a551gn
" and under such cucumstances the employéé spall be gwen at Ieast thmy (.:0) days advarice notlce
by the Employer of the vacation period. -+ [

b g aag i -
! -

Employees with ¢hildren who attend elementary or high school shall be granted their vacation, if
eligible, during the school vacation. period upon thlrty (30) days’ advance written application to the
Employer. "As anexception 1o the foregoing provisions ¢ of this Section, showroom employees shall
have the: option of “taking- their, vications whei’ the’ showmom is closed for remodeling or

renovation.- Subject 1a the above plowsmns ot 1115 Sefztlon preterence for vacation periods shall be

based on the sentority of the- employees enmled to vacauons, prowded that the Employer shall have
-the’ right " torschedule vacatigns, of employees requestmg the’ same "vacation penod $0 as not to

lnteleIE with the orderlys efﬁmem and productwe opefation of the hotel-casino. The Employer
“inay not deny an employee a requested vacation period inder the preceding Sentence if the Union
- can fumish a quahhed replacement emplmee for the requested vacanon penod

An employee enutlcd 10 two (7) or more weeks of vacation’ may spht htsfher vacation inte segments
of one (1)} week each. The full vacation to which an employee is entitled shall be given m
consecutive days. An employee must take all, vacation time before the end of the anniversary year
following the anniversary year in which the vacation is eamed.

11.04. Vacation Pay.. .- | ' B

{a) Vacations must be taken as paid time off, and no employee shall be allowed'to work for the
Employer during his’her_vacation. Vacation pay shall be computed on the basis of the employee's
current rate of pay, or at the rate of pay of the classification in ‘which the employee worked the
majority of his/her precedmg anniversary. year, whichever is greater; provided, however, that if an
employee is regularly scheduled to work.in two (2) or more classifications with different rates of
pay, the employee's vacation pay shall. be computed on a prorated basis based on-the respective
perlods of time that the employee worked in the different classifications in his/her preceding
anniversary year. Vacation pay shall be paid by separate check immediately prior to the com-
mencement of his vacation. If any holidays specified in Section 12.01 occur during an employee's
vécation, he shall receive an additional day's pay for each such hohday Vacatmn pa)r shall be pald

-
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only at the time 01" vacation, At an éh‘li:lpﬁé"_é request, pro rata vacation pay.shall be paid at the
time of the layoff, provided the employee is ‘eniitled to at least five (5) days' vacation pay.

(b)  Vacation pay jfor'ehiplo’yeés w'o?kiﬁg s'h:rm"s'lﬁft's shall be computed as follows:

R Employees who are reﬂularly scheduled to ‘work ‘a short shifi of four 4) hours pe'r
- day shall be paid a vacation based upon four ©) hours pay per day y

T2 Employees whg are regularty scheduled to work a short-slnft of six (6} 'hoﬁ;'s per day
shall be paid a vacation based upon six (6) hours' pay per day. \

. ,.i -_l 2 :"»" 'r:.i A |s' .

3. Employees who are regularly schieduled 1o work four (4) and six (6) ‘hour short shifis

P £ ) changeably shal] be paid a a vaca‘uon basen upon sns (6) hours pay. per day

. 4 Empioyees who are reguiarly scheduled 0’ work four (4) and e1ght (8) hour Shlﬁs
interchangeably, or four (4), six (6) and eight (8)1 mur shlfts nﬂerchange'lb vy, shall be, pald a
vacation based upon eight (8) howrs pay per day T P

11,05, Prorated Vac‘xtmns S ET T e \ Co

After an employee has at least one (1) year of' contmuous service’ mth the Employer he sha'li be
entitled to prorated vacation pay upon temnnat:on ‘of employrent.: For an'employee having at least
one (1), but lessthan five (5) years, of continuous service at the time:of termination, the prorated
amount of vacation pay s'llall be one-smth {176) 'of a week's' vacation'pay for each one ¢1) month of
service since his last pI‘CVIOUS anmversary date of employ ntent. Forar émployee having at least five
(5), but less than ¢leven (11) years of’ commuous service at the time .of termination, the prorated
amount of vacation pay shall be 0ne~f0urth (1f4’) of a week's vication pay for.each one (1) month of
service since his last premous arlmvemary date of employment. For.an employee having eleven
(11) years or more of continuous sérvice at the time of termination, theproraied amount of vacation
" pay shall be one-third (1/3) of a week's vacauon pay for each one (N month of service since his last

previous amnversar}t date of emp]oyment o .

ARTICLE 1% HO'_LIDAYS-

12.01. Recognized Holidays. R

The foilowing days shall be reco,,mzed as hohdays undcx this Aoreemem AU ]
Washmgton s Blrthdav - Thud Monday in February
Memorial Day =~ . 7 ¢ Last Monday in May

. IndependenceDay =~ . T July 4 -
LaborDay .~~~ FirstMondayin Septemher
-Tharksgiving Day o ~+ Fourth Thursday in November
Christmes Day .* " ° " 7 Deceber ‘35

In heu of New Years Day and Veterans Dav wo (2) ﬂoatmg hohdays to be selected by the
employee subject to management approval'and in accordance with this Article. - If an employee
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selects Martin Luther King Day as a. fleating, hohday management approval will not be
unreasonably withheld.

12.02. Holiday Pay. -~ . : ; T '
(2) Regular and relief empl ovees shall be paid one (1) days pav (based on then regularlv
scheduled number of shift_howrs) at theu stralght-nme haturly rate of pay for each hohday as set
forth in Section 12.01 on which they perfom1 no work, -

(b} = Except as prowded otherwlse in paragrap 1 (c) of this Section, employees who work on any
of the holidays set forth in Sect;on 12. 01 shal]. be.paid doub]e (2X) their strmght -time hourly rate of

pay for: suc 1 work s _
(©). - Any work performed by an employee on, one of the ‘holidays spemﬁed in Section 1. 01
which would be an overtime day for that employee pursuant to-Section 9.01 of the Agreement shall

be pald at two -and one-half times (7 X)) lus/her straight-time rate of pay for such work., .

Ve o \ Ve . .
- .":’J ;”"_-__. ,

12. 0% F'ulure to Reg_rt S - . :

If an employee-was.scheduled by the Employer at fedét one ‘(I) ‘week in advance of a particular
‘holiday, to work on ihat holiday and fails 0 reoor! for stich scheduled work, the emplovee shal} not
receive any holiday pay. If there is a pattern of absénteeism established -on the -work shifts before
and/or afier a holiday, that lemployee may, be required to provide documentation justifying the
absence In the absence of the 1equested documentallon the hol:dav pay may be refused:

-

12, lH [‘I{mtmg Hohd‘u Ell“lblllt} ‘ -
- (a)y - Employee is not ehblble to request a ﬁoatmu hohday untli he/she has completed hls!her
probanomry periods © e e B :

v e - ‘i

_(b) Holiday may not be taken prior to day of observance (Veterans' Day or New Year's Dayj,
but must be taken prior.1o the next day of observance.

(c) Employes must be activély on the payr'oll and must have received prior. management
" approval in writing. Such approval shali not be unreasonably withheld.

(d} Regular or refief empicyees only.

(¢) -Employees wll} be. pald ﬂoatmg hollday pay based on the number of hours in: thelr reguiar
shift at the time of the day of observance, S

© (D) Mustbe taken as.paid time off.

(g) Cannot be canceled within thirty (SD)Jdays of 'approyod selection except in emergency.

_(h) ' If ufter the.day of observance the floating holiday has not been used or approved to be used
. prior to the effective date of the employee's-termination, the floating holiday: shali be paid at the |
' tinje of Iermmanon if the employee has. completed hlsfhar probanonary perlod

I8
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ARTICLE 13: LEAVE OF ABSENCE

13 (1. Reasons for Leaves of Absence.

(a) Leaves of absence without pay for a bona fide iliness or industrial injury. compensable under
the Nevada [ndustrial Insurance Act shall be granted for the period of time that a trealmg .physician
certifies that the employee is unable 10 perform hlsfher reaular jobrduties. o,

() Leaves of absence. mthout pay for bona fide medical disability or a serious health condition
not compensab]e under the Nevada Indusmal lnsurance Act shall be granted for periods not to
exceed six (6) months total during any twelve (12) month period except that an employee on a [eave
of absence under this subsection betause of pregnancy or complications arising from pregnancy
may .supplement the six (6) months leaves provided here with a borrowing of part of the leave to
which the employee would become emltled under subsechon 13 01(d) after birth of the employce s
child. o LT e T _ .
K . SR et e et S ‘t“ cr it
(c) Leaves of absence without pay shall also be granted for reasonable periods for death or
serjous health condition in the employee’s immediate family (spouse, child, parent, grandparent,
‘brother or sister). As soon as p0551ble, ‘the” employee 'shall prowde upon request all proof or
" information available as 10 the need for such a [ea\Pe T : P _', T A
(d)  Leaves of abscnce thhout pay shall be’ granted for the’ bmh and carm,_, Gf employee 5
children or for the placement of a child With @mployee-for adoption or foster care provided that.(1)
the employee shall be entitled 10 2 minimum of twelve {12) weeks during any twelve {12) month
- period; (2) eligibility for the leave ends one year after the daté. of birth or placément of the «¢hild; or,
if the employee has borrowed leavé pursuarit to' Section 13.01(b) fot pregnancy related dlsabﬂtty,
leave under this subsection shall be shortened by the same amount of time: borrowed; and (3)
proot of the child’s birth is presented. . :

(¢)  Leaves of absence without pay may be granted by the Employer for other reasons and for
» periods'mutually agreed upon between the Employer and the employee.

(f)  Leaves of absence without pay or benefits shall be granted to ne more than -four (4)

employees not from the same department, and for no more than six {(6) months (unless a ionger time

is agreed upon by, the Employer, the Union and the employee), for the purpose of accepting
~employment with the Union, provided that the employee on leave shall not be assigned by the

Union to perform services on its behalf which involve (a) the Employer who has gr amed the leave,

{b) that Employer’s employees, or (¢) visiting that Employer’s premises. - ' 4

(g)  Leaves of absence shall be granted in writing and a copy forwarded. to the Union; provided,
however, that no employee shall lose any rights as provided in thxs Section by reason of the
Emp]oyer s failure to grant a written Jeave of bsence. :

4 ( 1) Upon retum of an employee from a leave of absence provided in this Section, the employee

shall be returned to hJsfher regular JOb ‘classifi cation, shift and, if applicable, station (or station
rotation) on the day the ernployee is 10" Fetufn to-work. Such employees on a leave;of indefinite
durauou shall be returned to work within five days of the employee’s notification to the Employer
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of his/her availability 1o return or, if the leave is under Section 13.01(a), or (b), within five days of
receipt by the Employer of the treating physician’s c'grtli‘ﬁcation. that the employee can return.

(i) The Employer shall continue to make contributions for twelve (12) weeks to.the Health and
Weifare Fund-under Asticle 25 for an employee who is on Jeave of absence because of a serious
health condition, or to care for a spouse, child or parem who has a serious health condition, or for
the birth or caring of a child or the placement of a child with employee for adoption or foster cate
(or for two months for a bona fide medical disability not subject to the FMLA). The twelve (12)
week period will begin on the, chte the leave of absence bégins. The conwributions required under
-this provision shall be made at the minimum leve! necessary under the Héalth and Welfare Plan 1o
maintain existing benefits under the Plan. Leaves of absence shall not be granted for the purpose of
taking outside employment,.except as provided in Subsection (f). Any employee on Jeave of
absence. - who engages in new: ou151de empioyment of expands the scope of current outside
employment or actively works at current outside éimployment in conilict with his/her serious health
condition shall have h1sfher employment w1th the Employer tenmnatcd 1mmed1ately
13.02. Leaves Due tolndustrial Illness or Igjury‘. R . s
An employee granted-a-leave of absence as a result of an industrial injury or illness shall be returmed
- to work on ihe samg shift, and, if anohcﬂble statign (01 s‘nuon rotanon) 1n the employee’s regular
jobr classification swithout 10ss. of semorlty, upon wntten cemtlcanon by t‘ue .rca;ing physician that
the employee is able 10 perform such work.,” ; e '

L ‘.__ .

13.03. Lmves ofAbsence For Mednal Dl:;‘lhl]"n Nét Covered By the Famlly and Medical
Leave Act (FMLA). - .. - .. .
An employee absent five (5) ar more days due to mechca] disability, whether or not compensable
under the terms of the Employér’s Insurance Companv of Nevada shall; upon request, present a
release from his/her treating physician stating that he/she is physaca]ly able to perform the duties of
his/her former position. However, if the absence e\ceeded twenty (20) days, the Employer may
also promptly require the emp]oyee to be exammed by a doctor selected by the Employer, other
than the one employed by or leUuIarly retainéd by the Employer. Such-examination.shall be paid
for by the Employer. Ifthere is a dispute or conflict between the employee’s treating physician and
the physician selected by the Employer as to the physical ability of the employee to retum to work
and perform the duties of hisfher former position, the dispute or canflict shall be resolved by
arbitration provided for under Section 21.02(d). " Employees absent due to illness or injury shall
* advise their Employer as to their expected date of return to work, and of any changes therein, but
shall not be required 1o call or advise their Employer daily. If the employee neglects.to advise thé
Employer when he/she calls in as to his/her expected date of return, the Employer's representatwe
wil] inquire as to the employee's expected date of returl,

13.04. Relationship to Family and Medical Leave Act.

Where other sections of this Article provide rights greater than those provided for under the Family
and Medical Leave Act (FMLA), those other sections govern: Where FMLA provides ri:hts greater
than those provided in other sections of this Asticle, FMLA governs. The rights provided in other
sections of this Article shall not be added 1o those provided by FMLA to produce greater rights than
a' employee would have under either those other sections or FMLA standing alone; there shall be

no duplication.of rights. Where- FMLA ﬂovems mstead of other secncms of this Article, all of the
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requirements for a leave under FML.A must be met by the employee. Where other sections of this
Article govern, only the requirements set forth'in those other sections, and not those in FMLA, must
be met by the employee.

"The following reqmrements shall apply to ieaves of absences which are available only under the

FMLA:

{a) .

-

Eligbility for Leave. Employees are ehg:ble for leave under the FMLA if they have worked

~at least 1,250 hours durmg the twelve (17) months pI‘lOI‘ 10 the requesled leawes of absence..

ICR

i

(;:)_,..
{FMLA).

Conditions for Lewe SR .

n An emplovee must prcmde the Employer with thirty (30) days advance notlce for
any leaves of absence that "are. foreseeable 1f thirty (30)- days notice is not- given, the
Employex 1as_the nght to delay the requested leave for thmy {30) days from.the date notice
is given. If leave is nat toteseeable, emplbyees st givé ‘as’inuch notide as is pracncai
generatly within one or two business days oﬂ when the need fo1 the leave becomes known.

- ‘ l ;1

. -1_. e et { ;
(2)  The emplovee must prowde the Empldyer thh a medlcal certification from.a health
care provider (within the meaning of the FMLA) for any 18avés’of absence for a serious
health condition of the employee, or to care for the serfous “health. .condition -of the
employee’s spouse, child or parent. - The certification shalf stite the:date on.which the
serious health gendition commenced; the pr?bable duration of the condition; appropriate
medical facts aboui the condition;a statemént-titat. the emplover is' nesded to.care_for the
spouse, child or parent, if applicable; and a statement that the employeé is Jnablelto perform
the functions of the posmon, if apphcabie T _- : ‘.. o e

1
i:

- (3) Extensions to FMLA [eave may be granted but may not exceed a total of twelve (] 2)
- weeks per employee per twelve (17) momh period. Extensiens must be requested prior to
“ the approved retum-to- work date, and must’ include recemﬁeation -of the reason or need o

extend the leave and an ad}usled rennn-to-work date

(4) An ernployee may . subsutute paid leave for FMLA unpaid leave by usmg already
carned.paid vacation leave. The period of EMLA leave may not exceed twelve (12) weeks.

i

{5y When bath spouses are employed by the Emplover, they may take only a combmed

- total of twelve (12) weeks of FMLA- leave during any twelve (12)'month period for leaves
- taken for the birth or placement ot a clnld or to care for a parent wnh a serious health

condition,

{(6)  Any employee beneﬁt acerued or eamed pnor to the. date of the' FMLA leave, will

‘not be lost as'a result.of the ieave 'r"

Leaves of Absence ‘-'or Medlca DlSﬂbl]]t}J Caovered By The F armh And Medtcal Leave Act

(1) . An employee absent ﬁve S} or more days for a leave of absence covered by the
FMLA because of his or hér own Serious heaith condition {or bona fide medlcal disability)

RS
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whether or not compensablie under the terms of the Nevada Indusirial Insurance Act shall,
upon request, present a release from his’her treating physician stating that the employee is
physically able to perform the duties of his/her former position. However, the Emplovyer
may also promptly require the emplovee 1o be examined by a health care provider (within
the meaning of the Family and Medical Leave Act) selected by the Employer, other than the
.one employed by or regularly retained by the Employer, Such examination shall be paid for
by the Employer. If there is a disputeor conflict between the employee’s treating health
. care provider and the health care provider selected by the Employer as to the physical ability
of the employee 0, reuun to work: and-pérform the -duties of his/her former position, the

~ dispute or conflict shall be resolved by a third medical opinion by-a health care provider
amced upon by the empl oyée’s and Emipldyer’shealth care providers.

(2) Ernployees, qb_sent ‘die to-illness or+fifjury shall advise their Employer as to their

expected date of rétumn 1o work, and of any é¢hariges therein, but shall not be required 1o call

or advise their Employer daily. 1f the employee. neglects to advise the Employer when

-hershe calls.in ag tg his’her expected date of return, the Employer S representatwe will
. Inquire as 1o, the empioyee H] expected date of retum ; C s

]

[

() Return fwm cive G Absence, Upon retarn from a leave of absence the employee. shalt be
returned in accordance with Section 13.01(h) -xcept that the employee 119_.11 he veturned to work
within a reasonable time {in accordance with the law) and that the employee has no greater right to
Jjob restoration or 1o any, other benefits and conditions of employment than if the employee has been

continyously emp]oyed thraughout the leave penod o cl s
CTan Y :

s A D
i P . . .
e Lant T

13.05. Lmht Duty i : B A T :
{a) - During.the time_that an employee’s bona fi de iliness or. injury compensable under the
Nevada Industrial lnsurance Act precludes “himvher, .from performing. the duties of his/her
;<classrﬂeawn the Emplover 1eserves ‘thie right to' assign-himvher light duty work which is either
covered by or olitside the scope of this- Agreeiiienit. - 1f.the bargaining unjt employee rejects the -
assignment to perform light duty work {or accepts such work- and then quits), whether within or
outside the bargaining unit, the employee shall be disqualified for benefits under the Nevada
Industrial Insurance Act. However, if the bargaining unit employee rejects the assignment 10
perform light duty work {or accepts such work and then quits), the bargaining unit empioyee shall
not otherwise be subject to discipline and’ shall continve to be entitled 10. feave for wh]ch the
employee 1s eligible under Section 13.0] (a) of ﬂus Acreemem

(by {1y - )fthe light duty assignment is to work oumde the scope of this-Agreement, none of
the terms of this Agreement shall apply 10 the employee including, but not limited to,
Articles 6, 9 and 21. However, when the Employer states, when issuing any discipline, that
it desires the discipline to be effective with respect to the bargaining unit position {when and

_ - if the employee recovers sufficiently to retus to the bargaining unit job), the employee shall
: - have the right to, grieve the dlsmp]me under Arncles 6 and 21 of the AUIE&I‘HEDI '

(’)) Notwnhs’t:tlndm:T the prov:slons of Section 13. Oﬁ(b)( l} the Emp}oyer agrees to make ‘.
hourly contributions to the HEREIU ‘Weélfare Fund.on behalf of the employee performing -
. light duty nonbargaining unit _wor_k_at he- -applicable hourly rate specified in Article 25 for |

"
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howrs worked 6n such light duty es-lo;;_g as health and welfare contributions have not been
made for such hours under Section-13.01(1). The Employer also agrees to make hourly
contributions to the -Pension Fund under Artzcle 26 for hours worked by the employee on

such iightdut)f work: .. L0

(o), 1fthe Jmht dury ass:gmnem 15 10, work covered by thls Agreement, the foIJowmg shall apply:

(1)  The employee shall be pald whlle 3551gned to such 11ght duty the hlqher of 1) the
temporary total disability rai¢.under. State taw or 2) the hourly rate of the bargammg unit
classification in which the lightduty work is bemg perfonned '

() The l:mployer shall assign the employee to work hours consistent wuh the needs of
v the ‘business and availability of: hcht duty worL and wnhout refrard to’ any Euznantee of
houns or days of work {1 this Agreemenl TRT . . L.

;"::r‘-"'
: y gt -t T
! |

' {3 Time spent working light duty sha l no1 count s ShlﬁS worked for complctlon of the
probationary period. - However, the employee s shifts worked, before and-after assignment
to light duty;-shall be combined iorcomplete the probaticnary perigd. Time spent working
light duty shall rot be consrdered a break in Service when calculatmg semonty or vaf'atlon
centitlement.”> .+« o Stastand Loy, - E

CRRE RS P e
¥ .,. ', Pow . -

(4) All Company, House and Departmenla'l rules subject 1o Secuon 23.02: of this
Agreement, and al] applicable provisions of the collective bargaining sgreement, subject to
the modlﬁcauons or lestncnons set forth herem shall apply to such employee _ .

-, ) N yo !,-l(_v
T e T et d

[&)) Emplovees .,hall be pLoh blted from recemng double beneﬁts or recovely, pursuant
- Company of* Nevada; Nevada Departmei{t of Admmstranon, or any other Iocal state or
" federal depanmem agency or cﬁurl " .. L .

“ o . . 1 T H
“ 13.06, A ; L B
Notwuhslandmﬂ any other provision oi tlns Amcle, the Emplover shall ‘have no obhgation 10
“reinstate’an employee granted a leave of absence. under the provisions of this Article if the employee
- was laid off in accordance with the. provisions, of. Secuon 20.03() whlle on the leave of absence and
. whose connnuous service and semonty are broken in accordance with the pl'OVlSlOi‘lS of Section
7005(e) e

.

ARTICLE 14 MEALS L )

L

Ty, 01, Meals Furnished By. Em_gloyer ) , | R
" For the convenience df the Employer,. all employees covered by this' Agreemerit shall be reqmred to
~ take the meals hereinafier provided for on the premises of the Employer. Said meals shall be

palatable, wholesome and comparable in,quality to those served to customers. A selection of meal
iterns shall be made available daily, inclyding at least {wo (2) meat entrees. The selection of meals

- shall be posted in the employees*-cafeteria. . Breakfast including eggs, will be available to all shifts.

Employees shall have a choice of coﬁ'ec, tea or milk at each meal, and shall be entitled to a dessert

. . -
A T, ’).”, ,;
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at each meal. No entree shall be included on the menu more than two (2) times in a calendar week.
A fish entree shall be included at least once in 2 calendar'week. The number of such meals shall be
as set forth in Section 14.02. Except as providst' otherwise in-Sections 14.02(a) and (b),. the
Employer shall allow each employee an uninterrupted meal period of thirty (30) minutes on the
Employer's:time, plus sufficient time (not o exceed f ve {3} mmutes each way) to go to and from
the e'u;mg area. - .

14.02. Number ofMeflls )

(a) For the convenience of the Emplover, all empIOVees,"excepl Bartenders worl\mcr full shifts
shall*be entitled to two, (2) meals per day, one of which shall be eaten within one (1) hour before
commencement of the shift and the second no sooner than three (3) and no later than five (5) hours
after commencement of the shift. Bartenders shall be entitled to one (1) meal to be eaten no sooner
than three (3}-and no later than five (5} homs after commencement of the shift.

-

(B): + All employees working six (6} or.four (4) hour shifts shal] be ennﬂed to one (1) meal per
day. Employees working six (6) hour shifts shall eat o sodner than three (3) and no later than five
(5) hours after commencement of the shift; and employees working four (4) hour shifis shall eat
before thelr shlft beoms or after. their shlﬁ ends
14.03. P'\_y for Meals Nﬁt Furmshed Lo ! ‘ -
Whenever meals are not fumished by the Empioyer as set forth in Secnons 14.01 and 14 02 the
employee shall be paid, as a penalty, one dollar and seventy-fi -five cents ($1.75) for each meatl not
- fumrshed lf a. emp!oyee is.required by the Employer 10 wozk Ihrouoh a shift without bemg g:ven

.....

coﬁ”ee durmU -the slnft the emplovee sha,ll be pald as a penalt\/ one dollar and seventy~ﬁve cems
SIS e, TR

ARTICLE 13: UNIFORMS AND FACILITIES .

1501, Umfurmq Furnished b _Llj:mplover S

"(a) ' Except as provided otherwise in paragraph (b) of this Secnon the Employer shall furmsh or
pay for all uniforms or work clothes worn by all employees on the job, and also shall launder or
clean such uniforms unless the employee voluntenly elects 10 launder the garments at their own
expense. Smocks may be fumished in lieu of uniforms. The Employer shail make available a
sufficient supply and variety of sizes of uniforms so that all employees will have clean and property

- fitting uniforms at all times. A clean uniform shiall be furnished-to each employee as frequently as
needed, but except in. upusual circumstances, not' more often than daily for Cooks and
Miscellaneous Kitchen Help and not more ofien than every two (2) days for other employees.
Empioyees must wear the uniforms furnished by the Employer - If the Empldyer does not furnish
capes or sweaters to.be wom as part of an employees uniform, the empioyee may wear a personal
sweater if it has been approved by the Employer as to style and appedrance. Cold weather uniforms
or appropriate cold weather jackets shall be fumisted by the Employer.for Bellhops, and, where
-needed, Porter classifications. Any other outer apparel or jewelry may nor be worn without
-approval of the Employer, Approval shaII ngt be umeasonably w1thhcld
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(b} - The Employer shall not be requued to. funnsh or pay for, or pay for laundering or cleaning,
the following types of attire or clothes even thoubh the same may be rcqmred by the Employer to
be womn on the _}Ob

T

1 Black tu»:edos and accessoties for Caphms and Specialty Room Head Persons

2. Black trousers, shirs, DEthlf:S black shoes or black socks for al} Server
classifications, Banenders and Bus Persons _ e e B

3. Black or brown street shoes for any employees, or Iow-heel wlute shoes for Server
clasmfcanons, e T - {

N

4. Clothincr worn under jackéis; vests, tifoiths or othier'éuter wear by any employees.

5. Ordinary- shoes, boots or hoswry for Cdck‘caﬁ Setverd; S{)’ long as al speﬂal type is not
1equ1red B -

TS
i BTN LY

. l."'- fu.,':.-..,,-’_} '/r"'f".'v"r

{¢y  The Employer shall, as a penalty, pay any emp]oyee who'is nott fumlshed umforms or work
clothes as provided above or for whom such uniforms are not laundered or cleaned, one dollar
($1.00) per shift for each shift worked w1tl}out the reqmrcd Lﬂnfonn sand/or laundenng or.cleaning.

Lodernl Ly

» e
n,)

15.02. Care of Umforms and Clothmg SR S T RN PP

(a)  -The.Employer shall not require, employees 1o make: depomts for. umforms or clothmg
furnished by the Employer. . Employee& shall not ‘wear ‘such ‘uniforing “or clothing -except while
working for the Employer . and where, pernnttcd by the Employeér, ‘while.going to and from. work
Except for normal wear and tear and for damiage ifidwrred while at‘wotk, employees while oﬁ‘ duty
shall be responsible for their negligent or careless loss of or damage to uniforms and clothing
furnished by the Employer. © se yqs o~ - Loy '

~ »
LR SR )
4 L |

& tr

(o)  Employees claiming to have forgotten their identification badge when reporting for work
may- not be sent home-if they have not prevmusly reporled for wdrk' without their badge within the
preceding ninety (90).days. The Employer may not- charge the employee more than the actual
rephcemcnt cost of a lost identification badge. " i ‘.

I

15.03. Facmtles for Empiovees. , A A
{a) - Except as provided otherwxsc in palagraph (b) of this Sectmn the Employer-shall prowde

T mdmdual storage units and!or loci\ers “with 1ochs for all ‘employees, :and 'shall-also provide and

maintain in a clean and sanitary- condltlon private dressmg areas. Ehcept for.normal wear and tear,

employees shall be responsible tor loss of or damage to lockers; storage units, locks and keys
famished by:the-Employer, ;provided, that such’ loss ofdamdge is tlie fault of the employee. No
représentative of the Employer shall open an empfoyee S stt:rrage tinit or locker uniess the employez

Fora Union representauve 1y of'fered an opportumty to bc present i . § ey

()  For all banquet employees for whom the Employel does not provide storage units or

" - lockers, the Employer shall make available a foor Whete they may leave their personal clothing and

¢ ’. o 25
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other articies while working. Such room shall be locked, and the key kept by a designated
Employer representative who shall be available 1o let employees in and out of the room‘ as required.

Banquet employees who lose clothing a as a Tesult of the Employer faulmg to observe this' Section,
shall be reimbursed for the fair value of the clothmg fost. ) :

15.04. Thett. - | o,
Where employees, other than b'mquet emp}oyees lose c]othmg through failure of the Employer to

provide individual lockers with locks, the. Employer sha 1e1rnburse the ernployee for the fair value

of the lost clothing. Cy

. /AARTICLE 16: MISCELLANEOUS
16.01, Clean-Up Work. -
Cooks, Food Servers, Bartenders and Apprentice Bartenders shall not be required to sweep or mop
floors or do general Porter work; provided; liowevér, that any bargaining unit employee may be re-
quired to clean up any accidental spillage or breakage in the room area or bar te which they are
assigned, and Apprentice Bartenders may be required to remove and dispose of bar refuse from
-behind thé bar.. © ... ..

V.l . .
L . T i . r.
b ’ LECE i, ..

16.02. Carrying Tables and Chairs.

Employees in dining.room clgssifications shall not be required to carry tabies and chairs from
remote storage areas 1o dining rooms/ showroom or from ‘dining rooms/showroom to remote storage
areag, which work. shall-be the regu!ar dut} ‘of Porters. Notwuhstandmg ihe above provisions,
employees in the Bus Person classifications may be reqmred t6 carry tables and chairs from adjacent
areas including storage. areas, to and from the dmmg room’showroom or move tables and chairs
within the room. o

o

16:03. ‘Duties of Guest Room Attendants, Porters and House Persons.
{a) - Guest Room Aftendants shall not be requiréd to perform duties-of Porters or House Persons.
Guest Room: Attendants shall clean and service only guest rooms. House Persons are employees
- who regularly perform. cleaning (excluding Guest Room Attendant's work} 1 the hotels,. including
halls, lobbies afid rooms.. Porters-are employees who regularly perform cleaning (excluding Guest
Room Attendant's work) in the hotel and/or casine, iz public and non-public areas including: halls,
lobbies and rooms. Guest Room Attendants shall not be required to move furniture, including
rollaway beds, into or cut of rooms. Guest Room Attendants shall not be required to tum mattresses
nor to use heavy duty commercial power vacuums 10 clean rooms. Porters, House Persons and
Kitchen Workers may. clean spots on walls, but cannot clean the entire surface. Porters, House
Persons, Kitchen Workers and Guest Room Atfendants are not to clean ceilings or perform any
work whicly they cannot perform while standing on the, floor, pI‘OVlded ‘however, Guest Room At-
tendants may be requnred to use a one-step stool’ prowded by the Employer for the purpose of
+ cleaning bathroom mirrors. House Persons work excluswely in"the housekeeping department and
not public areas. Rest Room Anendams 3551gned to more than one {1 rest room shal! be pald at the
Porter rate. - -
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(by  Whena Porter or. l-iouse Persén performs duties other than those set forth as the duties of
Porters and House Persons in Sections-16. 07,°16.03(a) and 16.05, or those duties which Porters,

House Persons and Guest Room Attendants may not perform under paragraph (a) of this Section,

he/she shall be paid at the rate for the classification’of Utility Porter/House Person.: Employees us-
ing mechanical scrubbers who strip and buff fiors‘or terrazzo surfaces shall be paid-asPorters.

“{c) The presently existing workload per shift for Guest Room Attendants shall not be changed
during the term of this agreement. The workload is detined as the number of rooms or “credits”
" and credits for special items such as chieck-gitts and “suiiés”.- The maximum numbcr of rooms or
“credits”, as established in this subsection, shall be reduced as follows: SN
(1} One room or credn reductlon for éach checkout room dver 13 on any shift that a
Guest Room Attendant’s assignment contains 14 or more room checkouts

I +
l‘ !'-';-'l-.’ .

Checkouts o " Reauctlon i1 Rooms or:“Credlts” e
e 15 ST ‘_.’; s s ””{2 " "-' . LI

(2} Each of the thirteen {13) suites at the property are to count as 1.5 credits towafds._tlle
daily number of rooms in the daily workload. .
-.".':;C!_' _“‘ E.' i’_t; i ( :" o 'I

(d) Only a specxal team of baroamlnﬂ unlt cmp[oyees (excludmg ‘Guest. Room Attendants) who

have been tramed fully in the cleanu Je; and d:sposal of humanwastes that may present- blomedlcal

hazards shall clean any vomn ieces or (m qmnnuos greater—than lepS) bload from any room.
'--l«.:' \ .'_' R

(e) Guest Room Attendants sha]l have the*opnon “of wearmg a umfonn wn.th or wnhout_ long %
pants within one year of the effective date of this Agreement. :

. name:on. 1t for the purpose of glamny leﬁ by the guest for them Management w1II approve and
provide the cardsplaced in the room ar_ld wil] not be responsible for the handling of any of the
funds related to these gratuities "Within 30 days after ratification of this Agreement by the
Union, the Union shall give and d:scuss with the Emplo; yer a proposal on dlstrlhuuon of tip
lI'lCOlTle : ) S - :

L 16 04 - Apprentice B‘trtenders. , - E o . peT
Apprentice Bartenders are not to serve drmks or ring sales on any reglster Only a Bartender*may
relieve a Bartender for a mea period; provided, however, that where one (1) Bartender is employed
on a bar for a full shift ot eight (8) hoiirs,”an Applentwe Bartender-may relieve the Bartender for
his/her break periods. An Apprennce Bartender may not'relievé more thanone.(1) Bartender dunng
any one (1), shift under the' forey,omﬂ sentence.” Notwithstanding {the- above_provisions, an

- Apprentice Bartender may reheve two (2) Bartenders during any one (1) shift for breaks and meal
periods at those bars where there i is only ‘one ‘(1) Bartender working the barfor a full shift. . -

. 2
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16: 09 Umon Buttons

: ]6 11, Breal{ Perwds.

. Secnon 16 13,

16.05. Mopping of Floors.
Except as provided in Section 16.01, mopping of floors shall be the duty of Porters, House Persons
Kitchen Workers and Rest Room Attendants and o' others T

16.06. Room Service. R ’ o o :
Room Service Servers and Bus Persons shall be responsible for dellverv and removal of service to
and from hotel rooms; provided, however, that Gucst Room Attendants, while cleaning rooms, may
be required to remove such service froni, the moms 1o the hall. immediately outside the rooms. A
service charge of ten percent (10%) of the check shall ‘be paid 10 Room Service Servers for setting
up cocktail partiesthospitalities in private” rooms. ' For” purposes .of this Section, .a cocktail
party/hospitality 1s a uathering of ten (10) or more persons in a private room or suite in which
alcotiolic: beverages, mixes, glasses;. ice or food are delivered by the Room Service Server. A
service.charge of seventy-five cénts (8. 75) for éach de[:very made by a Room Service Servet-or Bus

. Person shall be paid for, dehvenno comphmémed itern¥-such as liquor.or fruit and ciber similar
jtems,. but- excluding meals and’ beverages served w1th méals,- sent 10 a guest's room by the

L P

Employer. tisagreed fhat Bal'tenders may work four (4) haur shlﬁs fDl cocktall parties in suites.

16.07. Aprons, Boots and Hard Hats,

- The Employer shaii-furish rubber, aprons and boats for any employee requxred to use steam or

waler hose anc[ shall furmsh hazdhats to butchers v

16. 08 B'lrrcnderc and Apprent:ce B.trtender's SR

(K] “

‘Bartenders and Apprentice Bartenders shall not’ ‘Be required to do general Porter work. Bartenders

and Apprentice Bartenders may not Iake cash fot‘ food c:hecks oF serve food, except as provided in

P [ 4 i
- - I
- L s, ' .

Not more than one Umon button may be wom & the Job at any time, pmv ided that sucl buttons do
not exceed one (1) inch in diameter, and state only the name and Ioca[ of the bargaining representa-
tive, and be subject to restrictions as 1o Jocatichs on the uniforins. - o

-

16.10. Rotation of Stations, ' : S el

Except for restaurant areas reserved for ‘héte] and casino executives, stations Tor quahf ed Food

Servers shall be rotated equitably on a daily basis. Dining room employees;.servers, and ‘bar em-
ployees shall normally be assigned to a particular room or bar, but may be assigned to another area

~ by the Eniployer in order.to. meet. business demands so long as the employee is not adversely af-
-fected financially, except in the event of an emergency -Stations for Cocktail Servers, other than

those in the casino, shall be rotated daliy within a room on an equitable basis. Stations for Cockiail
Servers which include any area of the casing ds part thereof shall not be rotated, nor shall Cocktail
Servers' stations at the swimming pool be rotated. “The rotation schedule shall be posted with, or as
part of the work schedule required to be posted under Section 9. 06

- Emplovces working ten (10) or elﬂ'ht (8) hour slnfts shall receive. two (2) ten- (10) mmute break

"+ petiods on the Employer's time, one (1) pnor to ‘théir meal period and one (1) fol lowmg the meal

period. Employees working snc (6) or fom (4) 110111 sh1fts shall recelve -one_(1) ten {10) minute
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break period on the Employer's time. -Rest arcas shall be maintained in a clean condition. The
Employer shall provide, in convenient areas for each depanment a means of recording in.and out
times for their break periods. It shall be the ernp[oyees responsibility to record the-times of their
break penods in the manner directed by the Employert.

. 16.12. F‘loor Coverings. . .-, Bl -
“Floor slats, resilient compound mats or a cemparable altemate type of ﬂoor covenng, sshall be
. provided at stations where enployees in the Cooks and Mlscellaneous Kltchen Help classifications

stand to perf01m their work, and at permanent barstatlons I ST 3

R

- 16.13. Presentation of Cheelm _— ': . A S AT

“‘When checks are presented to-guests of custemers the) shall'be’ presented by erther a Bartender,
““Food Server or a Cocktail Server; prcmded however that the above’ provrsmn ofithis Section. shall
" not apply in cases of banguets, buffets;: eafetenas and snack bars or ‘whiere“a master check for a
* group function is presenied. Notwuhstandmo the. abOVe a Bartender may enly present a cheek to
- guests or customers for bar or pre-prepared snack food items. . R

PR ST |
R i !I Ay, C,

16.14, Notice by Emplovee. oo - : --_‘*'__'_:*.:; BT

H an employee is unable to report for work he srall nonﬁf or czmse Hotice to tbe given to the
departiment head, assistant department head, shift supervisor o bther- “designatéd Employer rep-
~ resentative who will be available for such purpose, at least, four (4) hours prior to commencement of
~ the employee’s shifi except where it is unreasﬁnable undu the ' Eircurhstatices for the, employee to
give such notice. The Employer will Iog and maintaiil a record of suclr ¢alls:. Al employee who has
been absent for a period of net more than five (5) days due 10 iliness brinjury, shall:be aliowed to
return to work on his’her next regularly scheduled shift after the day the employee has; not1ﬁ__e_d, the
Employer of histher availability for work, provided that such notice has been received by the
Employer ng later than two (2) hours prior te. the time the empioyee s last! reguiarly scheduled shift
would have ended. The giving of notice- pursuant to this provision does not finally determme
whether the employee failed to Teport for work w1thout justcause. -

16.15. Knife Sharpening,
The Employer shall sharpen or pay 2 semce to sharpen kmves for Cooks Butchers, and. Rakers at
least once a month : :

! s , T s

© " 16.16: Worl\ Record o -
{(a) If the Employer is eurrently unhzmg time clocks for- employees Cm«rered by this Agreement
" it shall continue to do so; and if the Employer has three hundred (300} or more .guest rooms'and 15
“not ‘currently utzhzmg ume clocks, it.shall, within sixty (60) days after‘the effective date of this
Agreement, commence 0 do.so and shaH requrre all emptoyces 1o pufich-in:prior to the commence-
ment of any work and to punch out_ after work. Tlme card-records wilk be made available 1o the
Union on any grievance concerning a violation of this Section.  +~ * .- .
(®)  The Employer may utilize or adopt a2 mechanical or electronic time recordmg system other
than a time clock.. In such case, employees prov:ded with an identification card iorother instrumient
- for operating the time recording device, shail be respenmble for same; provided. that the Employer
may not charge an employee more than the actua] replacement cost ‘of a lost identification card or
other instrument.  Employees claiming to have ‘forgotten their identification card or. other time
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recording instrument when reporting for work may not be sent home if they have not previously
reported without such card or instrument wnhm the’ precedmg runety (90) days

16.17. Prohibited Work. N L
Room service employees shall not perform the duties of Bartenders and Apprem:ce Bartenders,
provided that Room Service employees, shall be permltted at the‘request’of guests, to set up, open

-and dispense alcoholic and other, beverages for guesls m their rooms when the group does not

“constitute a'cocktail partv as defined in. Sect:on 16 06
ih . Lt
16. 18 chulred Se,r\lce L
Bus Persons cannot be empioved %) work uniess Food Servers are’ also emploved Bus Persons
cannot perform the traditional duties of Food Servers. . Notwithstanding the foregoing sentences of
this Section, Bug Persons may be emiployed for a cafeteria or full self-service type operation without
the-¢gmployment of a Food-Server, and shall, be, pa)d the Bus Person rate set forth in Exhibit; 1;
provided. that no guaranteed gratuities; sha!l be payable by Ihe Employer to Bus Persons employed
: for such an operanon Jioe

- 16. 19 C'lsmo Work e T e ST

. When a change person is uot,a;ai!“bie, ':1aflaoem¢311t reéserves the right to des1 gnate another
pefson 1o pay out jackpots. The Employer may ¢ontihué its existing practice of having floor -
personscarty currency:in. wal lets and exchanoe cungncv for customer., ’

16.20._Required Porter Service,
Portérs shall be responsible for cleaning. the ﬂoogs}_of_ any publicaréa including réstaurants,

H

A [ G teemn
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v © ... ARTICLENT BANQUETS™ - - ; B

- B - .
. A !

- 17, 0] Defimtlon N B R T i

A banguet shall.be cleemed to be any function Wthh has been’ recarded and. pald at the banquet rate
+ aecording.to the.custom and usage of: the trade, mcIudmg cocktall parties. Steady exira banquet eni-
- ployees are banquet employees camed by, the' Employer on its reguldr payroll and used by the
7 Employer as needed.  Steady extra banquet employees shall be covered by the.provisions. of this
“Article 17 and, in addition; by Amc[es 6,11,20,21, 25 ‘and 26; provided, however, that (1) vacation
" pay under Article 11 shall be prorated on the Basis of ihe time actually worked for the Employer by
such employees, and (2) seniority under Article 20 shall be for purposes of layoff and recalls only,
and shal) be applicable only as among the Employer's steady exira banguet employees.

17.02.- Service Charge. R

On all banquets it is obligatory on the Empfoycl that a sevenfeer percem (17%4) service charge of
the total charges for food and beveraoe shall be'paid to the Food Servers, Cocktail Servers, Bus Per-
-sons, Captains, Host Persons and Banquet or Caterifig ‘Managers who have a current Captain's book

-and work the function, in addition to the. desngnated wages. “This-distribution of such gratuities shall "

“be in accordance with paragraph 1. of Exhibit 3, attackied to and made a part of this Agréement. The
Employer shall post in a conspicuous place availiblé ta banquet employees, -prior to or during the
banquer function, the menu, the number of guests, the name of the group, and the price charged for

1
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the food and beverage Ifa server is deswnated by the Employer to act as Captain or Host Person
for a banquet, he/she st hall be paid the Captam or Host Person dte and shall share in the distribution
of gratuities as a Captam or Host Person.

17.03, Empl_y_ees Workmﬂ Banquets . g .
The Employer may;.in its sole discretion, assnbn regular or relief- bargammg, unit ernployees mn
appropriate classifications to work banquets, 0f It may request the Union to refer banguet employees
for some or all of the available positions, When thie Employer requests thar the Union refer banquet
employees for available positions, the Employer shall have the right to designate, by name, the
individuals that the Union should refer, and the Union will refer those desngnated mdmduais Af they

,,,,,,
LRSS S

areavallable . I I N AR

- ' L

5 17.04.. Reporting Pav . & A SR )

--When the Employer or its representauve forders 3 banquet worker to report for work and said
employee is not allowed to work, the Employer shall pay the' employee the:minimum compensation
provided in Section 17.07; provided, however, that the above provision of this-Section' dpes not
apply to any employee reporting in 2 condition which obviously prevents the proper performance of
the normal duties by the employee, ta.employees who report to work without'a valid:health card, to
employees who plewously have been des1gnated in wntmg by the' Employer-to. be unsatisfactory
because of the commission of the ]-und of offense hstecl ity 'Settion 6.01(a).or,ifor a §ix {6) month
period, to employees who pre\rlously havé beén validly-so designiated forany.other reason.

17.63. Distributmn of- Gratuities. , . R IRECT T TR ST

All gratuities, whether for banquets or otherwwe “belorg 10 -the! employeeq and no . part; .of the
gratuities befong to the Employer or any representative of the Employer (other than Banquet or
- Catering Managers as provided.in $ection, 1? 02), and are not a part of the basic wage established by
this Agreement. The distribution of gratuities arong Eahquet workers shall be in accordance with
Exhibit 3 artached to and made a part of this Agreement. The Employer shall exert its best efforts to
make available to the Union by 3:00 p.m. of the day following the banquet function all wages and
gratuities .for banquet worl\ers, a “breakdown of‘the’ distribution of* gratuities for’ all, food and
beverage; the name- and date of the banque( function and room-where. held, the total price for all
food and beverage, the number of guests in attendance and ‘the names and Social Security numbers
of the banquet workers; provided, however; ‘that Where a banquet warker works banquet functions at
this hotel on successive days,. his/her wages and gratultles “for said functions may be forwarded or
" made.available on the day foilowmD the 1ast successwe banquet ﬁmcnon which the banquet worker

works, _ e . - - ‘

-

Iy i

17.06. Cocktail Parties.

At cocktall parties onlys including those precednng a banquet and including those where only hers
-d'oeuvres are served, and. where Food Servers or Cocktail Servers:are employed solely for the
cocktail party; gratuities, sha]l be dlsmbuted in accordance with paragraph 2 of Exhibit 3,.attached
to and made a part.of this Agreemeut ofily’ among Bartenders, Food Servers, Cocktail Servers, and
Captains and Host Persons who work the Focktall pariy except that Bartenders shall not participate
in gratuities where Food Servers o1 Cocktzul Serve1s serve custémers trom a regular ly established
service bar. ¢ ce e ‘_'" S - o e

' . L. L
.,-'._u._.; * ' 2
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17.07. Banguet Minimums and Limitations.

(a) Breakfasts: Two (2) hours minimum. A Food Server shall not be required to serve more
than twenty-five (25) customers and for cach additional person shall receive fifty cents (.50¢) in
1dcht10n 10 his/her regular wages. o :

(b) Luncheons: Three (3) hours minimum. A Food Server shall not be required to serve more
than twenty-five (75) customers and for each addmonaJ person shal} receive fifty.cents (.50¢) in
addition to his/her regular wages. : : . : .

(c) Dinners: Four (4) hours mihimurrf ‘A Food Servér shall not be required to serve more than
twenty-two (22) customers and for each additional person shall receive sixty cents {.60¢) in addition
to his/ her reguhr Wages.-

LA s L Foa

@ -_.Buffe{s: L
L Breakfasts: Two (2) hours minimum. ~.  ~-- -° .
2.+ Luncheons: Three. (.a) hours 11'11n11}11_1m e
i Dumers Four (4) 10urs mmunum " ;

T
', T

A buffet is 2 regu]ar meal (breakfast Junchéon of dinner) where guests are served or serve
themselves from a display of foods; provided, however, that for purposes of this Article, a
:buffet shall not;-be deemed to include buffets, cocktail buffels or other meals offered

" reguleu ly to the pubhc and sewed by regular employees B }
4. There shall be fio limit 1 the num'ber of customers & Food Server may be required
" lo serve at a buffet.

™,

(&) " ka performed in excess Df the mlmmum ShlﬁS set forth above shaH be pa:d at the hourly_
rates set forth m Exhibit 1. - :

ar

17 08. Meals for B“mquet Emplovees ; o s
Banquet employees shall receive one (1) meal for each function worked to be e'{ten mthm forty

(40) minutes pnor to the start of the employee's work

.. . . . r

17, 09 FullFunctlon ' K Lo e L

No banquet employee eligible for gratultles shall share in gratuities unless he Works the full
function; provided; however that at banquets where cleanup must be delayed until the conclusion of
‘speeches or-a program,. oniy that number of employees suffitient to do the cleanup work need be

retamed and those employees not letamed shili nevenheless share in the. gratumes ‘
: - . £ St e . ¥

A0 Teams, - s |
- Except for French servlce where teams are requ1red “Banquet Food Servers are respon51ble only for ¥

their individual sta'uons and may not be requn‘ed to work in teams-- T N

Uy,
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17.11. Setup and Breakdown. .
Banquet Food Servers and Bus. Pelsons lf emploved are I'&SpOllSlble for all setup and breakdown
work tn the banquel room. Co

f

17.12. Bartenders.

Bartenders employed for banquets Sh'll | recgive the Banender rate plowded they shall be cmployed
or paid for not less than four (4) hours for each banquet function. - -
ARTICLE 18: SPECIAL _EVENTS

18.01. Definition. T ; R R T T S

. A special event shall be deemed to be any event for a persen, persons, group-or groups arranged by
a travel agent, booking agent, hote]l sales representative, convention agent, promotional

representative, operator or any other individual or agency where tickets, coupons or package prices
for food and/or beverages to be served to patrons of such events are involved,

ERUN R H "

18.02. Gratuities Pavable for Special Events,

The Employer reserves the option to prepackage "Yood anfl/or beverage ‘and within that. package to
include or exclude gratuities as it deems appropriate, In those instances where a gratuity 1s
excluded, the servers who provide the service shail be piven an Spporfunity toipiesent a' check. In

“these instances, checks so presented shal] contam promment verbxage to the eﬂ'ect that the "Gratuity

Is Not Included". ST }_‘ oL ru.._»w‘ I
. sy . ) . - H e Yera : ot . 1o e . ;'_" J:.I:.if
A guest whose prepackaoed plan lns been detemnned by the Employer not-1o includesgratuities, and

which allows usage of pay as you enter, ‘fasttood andfor selfService. outlets.'shall be given

: plomo‘u onal materials: such-as coupons andﬁor scrlpt bearmg "Glatulty Not Included" thereon

FRE]

Where the Employer and/or the guest prepays for food and/or beverage and the gratmty is inciuded

in the price; the gratuity for food and/or cocktail servers shall be seventeen percent (17%) of the

price charged for such food and/or beverage served.

Bartenders shall not partmpate in gratuities where Food T Cocktaﬂ Servers serve customers ﬁom a
regularly estabhshed service bar, b -

18.03. Bellhop Service, ' T o = :

Where Bellhops are not givén the opportunity to room special event or compllmented guests, they
shall receive not less than two dolfars and twenty-ﬁve cents ($7 25 ) per persén checking in arid out.
For package guests, the. Bellhops shall receive fof each person using the package, two dollars and
twenty-five cents ($2.25).per person checking in and/or out only where baggage is delivered and

" removed as part of a.group arrival or departure and the guest requests Bellhop service. - The two

dollars and twenty-five cents ($2. 25) gratuity will not apply to special évents and/or packabes thiat
were agreed upon with, and/or proposed to, special event and/or package sponsors prior to the
execution of this Agreement, provided that the Emp]oyer furnishes the Union with a list of all such
special events and/or packages. For comphmemed suests, the Bellhops shall receive two dollars and
twenty-five cents ($2.25) per person checking i ‘and/or out only where baggageé is handled as-part
of'a group arrival or departure, but not where the guests check in or out individuaily or are given the
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opportunity to utilize betthop service.  Set arrivals and/or departures shall be evidenced by a
manifest. These guaranteed graiuities shall only be paid to Bellhops who actually perform the
services. These guaranteed gratuities do not apply 1o diveried air cairiers. These guaranteed
gratuities do not apply to groups with whom the Fmployer currently has contracts at the $2.00
rate or to whotn the Employer has made. firm. offers at that rate. The Employer will furnish the
Union with a list of all such contracts and offers at the $2°00 raie. 'All new contracts and offers
will be at the $2.25rate. .. -« - .- :

18.04. Payment of Special Event Gra tuities. -
Gratuities for special events shall .be paid to. employees who provide service not later than the
payday for the payroll period in which such service was rendered. Upon request, the Employer shall
make available to the Union the names and date of the special event groups and the names of
employees and -amount-of gratuities recsived by.them on thelr pavchecks for thc pay penod
mvo]ved w1th the 51 atumes broken down, by source. .

PR I L S T |

C
. 18 03 E\Ce—ptlon :'. C "... P * | ’1; . f’r T S .. I * v
Affairs which are excluswely for uc beneﬁt of chanty sh’ﬂl be exempled from lhe pr0V151ons of this

Article. * 8 s e

e L

18.06. Predecessor Agreement.
No provision of this Article shall require the payment of a Uratulty ndt paid under the predecesseor

a"reement ST Loty T S R

vigoe - .

- N "

ARTICLE'lé'{ COMPLIMENTED GUESTS

©19.01, T O " ‘

(a) On those oceasions when mdwlduals or members of 2 oroup dre provided with food 'md/or
beverages in a public room, which-are comphmemed by the Employer, there shall be no guaranteed
gratuity; provided, however, that the Servers who provide sefvice shall be given the opportunity to
present a check to the guest or guests being complimented. In all'instances of complimented guests,
except those who are staying at.the Employer's hotel and who are complimented when they check
out, the checks presented by Servers shall contain ‘the words in pmmmem letterb ”Compilmentary -
Gratuity Not Inciuded”. S

(b)  Except for guests complimented f01 beverages n the casino ‘and except 4s “provided in
Section 16.07, on-those occasions when Servers are not, Uwen the opportumty 10 prebent a check to
the complimented guest or. guests, the, Server sha.ll rccewe flOITl the Employer a gratuity of fifieen
‘percent (15%) of the menu price of the food and beverace served as establ:shed I::y the Emplover
for such services in that pamcul'u room.

(¢)  Food Servers Cocktall Servels and Bartenders 10 whom are presemed by guests or

““customers beverage-and/or food.uckets or- coupons ‘issued by the Employer for which no-charge is -

made, shall receive from the Employer a r'ratmty of fifteen percent (15%) of thé éstablished menu

“or bar price of the food or beverage served.as ssmbhshea by the’ Emplover for such serv1ce in that &

* particular rodm. In instances when' food, andfor bcverace uckets or coupons issued are clearly
marked "Gratuities Not Included " there shall be no guarameed gratmty )
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by the provisions of Section 9:03. Periudios o

. . e
L e @

(d) On those OCC'lS]OHS when members of a-group which Is not a special event as defined in

Section:18. Ol.are eomphmemed as'a ﬂroup “and not individually, with food and/or beverage in a

public room, the checks presented 16 such persons ‘$hall be clearly:marked "Gratuity Not Included®,

and in such cases there shall not be any guaranteed gratuity payable. by the Empioyer.
J'-J-"...I”_r' .

(e) Where guests recetve a complimentary bottle of wine in a specnalty “or oourmet room, there

sha 1l be no guaranteed gran.uty provided for the wine,

. L e r DX . .
F ot A0 W g

ARTICLE 20; SENIORITY S

‘-
IR [ A I |
v -

.20 01. Probationary Perlod G UL TAU TPV S

A regular, relief or Steady extra employee ‘will be cons1clered as:a probatlonaly [employee until
he/she has completed fifty (50) shifts of work after his/her most recenit date ofhire by theEmployer
after which his/her seniority shall date back to his/her most recent date of hire or rehire by the

-Employer. A probationary employee may be temnnated at the discretion of the Employer, and such

termination shall not be subject to the grievance and afBitration provisions of Article 21." The above
probationary period may be extended by mutual agreement of the Employer and the Union..

20.02. - Definition of Seniority. LTI e

{a) House seniority is an emp]oyees jength of continuous? service in years; months and days
from the employee's most recent date of hire by the Employer into the bargaining unit.as.a regular’
employee, or as a steady extra employee if Fhe steady extra employee became a reouiar empleyee

pursuant to the provisions of Séction 10, 07(b§ A T R IR

(b) . Classification seniority is an employee’s length of continuous service in years, months and
days | fmm the employee s mosl 1ecem date 6f Hiré into ot transfer into his/her present classification.

Classification seniority shall not be eonsndered mten upted because of the mergel of two or more job

¢lassifications into one class1ﬁcat10n

. Le il . .
(c)- - In the admlmstratlon of this Agreement each of the. cla551ﬁcat10ns llsted 1n Exhibit 1 1s a
separate and distinct ciassxﬁcanon ' :

. 20.03. Lavoffs and Ree'llls
(a)  In the event of layoffs due to a reduction in-ferce, probatlonary employees within the

affected classification(s) will bé the first to be 1aid &ff: Employees will be laid off' from and recalled
to their regular job classxﬁcat:ons in accordanee with their house seniarity, provided they have the
qualifications to perform sansfactonlv the work available in their regular job ¢lassification. Tt is the
responsibility of the employee to advise the Employer of'a change.in either address or telephone
number. In accordance with their seniority, employees in layoff status w11] be offered, but not

..required 1o, perform (subject 0. subparagraph fc ,), all extra-work in their classifications except for
banquets or parties, before ‘extra employees ‘aré hired,:before steady -extra employees are offered

such_work, and, to the extéiit practical, before regular employees are assigned 1o work T.hCll' sixth

“(6th) day; provided, however that such employees who are offered and accept extra work shall be

paid as extra employees for such work i’ accmdanee wﬂh Section 10.05; but shall not be covered

P S
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Whenever all employees in spemﬁc job classificatigns (except for seasonal 01:1531ﬁcat10n5) are laid
off, such employees shall be given the opporturuty to-transfer.1o vacanties in bargaining unit
positions for which they are thﬁed which [ave not been filled-pursuant to. Section 20.04 or 10,07,
and which exist.at the time of the job elimination or within sixty (60) days thereafter. Employees
who were laid off on or after September 11 2001 #nd- not recalled before May 1, 2002 shall be
given the opportunity to transfer to” vacancies in ‘bargaininig unit positions for which they are
qualified which occur- before January 1, 200.: and Have not been filled pursuant to Section 20.04 or
10.07. Kfan employee transfers under this ‘section, he/she will have recall rights to his/her former
eliminated position from’ the nme ot the job. elnmnanon for'a peniod of six (6) months, so leng as
hefshe has not been terminated or has fiot resﬁned emp}ovment with the Employer.

(b)) - ]n the event of -a lavoff .becaunse of urcumslances -affecting only a portion of the
. establishment,. such . as.a room closmg (bur ‘not” ordinary fluctuations of work), the affected
employees may be laid. off Wlt mut re;_,ard 0 house bemomv, provided the 1'1voff is scheduled to be
...thmy (30) chys of less RS - ST .
SO ST e ey e o
() Employees t© be lald off in accordancé wnh Secnon 20 Og(a) may be laid off w1thout regard
SRR thelr respective: house a\.;uOu» y 45 ¢ each f:nmp1eteb -hisfher current workweek, At the time of
layoff the employee shall State wa:lab:hty or nonava.lablht}r £6r extra work; where the employee
;mdw'ltes avallablh'cy, he sh'ﬁ not be ca'l]ed tor E\rra work aﬁer hefshe reques two (7) out of seven

.....

'foradcfmtepenod whlleon Iﬂyof"f ‘ ;' R N

i

: *(d) Emp{o yees:; shau be recaH ed o the1r 1egular JOb clasmf' (.atlons in accordance with the followmg

-‘pmcedures . -:‘,; G e LD TR o ",

o ( l) Hfa posmon is restored less than $¢' days of when it was el:mmated and if the person
~ who held it 1s still actively at work, the person is returned to.the position, or if the person
- who held Tt is on layoff, the imost-senior persén ol layotf:is recalled to it, except that if _
. multiple people on layoff are 10 be recalled at about.the same time o several posmons that
have been restored or creared ancl the person who formerly beld.the position is one of those
. to berecalled, then the person‘is feturned t¢ his/her former posmon regardless of the relative
_seniority among those to be recalled - K : :

o

(2) Ifa pos;tlon is restmed 90 days or more after it was eliminated, or a new posmon 18
created, it is put up for bid. This is true even if the person who formerly held the position is
still actively at work. All regular employees may bid, but laid off employees may not bid.
--If there are no b1dde15 the most semor person on- layoff 1s. recalled to the position and cannot
refuge. it. s B N

SR (3) Emplovees who obtam a p051t10n by bidding shall:not be ehglble fcn another tran_sfer
under this subsecnon or under Secnon 20: 04(b) for six (8) months. - Those who are .

transferred to a posmon wuhout b1dd1ng remaln eli gible for transfer under those provisions.
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(4) The provisions of paragraph (1) shall apply to any position eliminated on or after

September 11; 2001 andibefore May, 1, ?007 if it is restored at any time. prior to December

31, 2002, re"ardless whether the; restoratlon rs wrthrn 90 days of ehmmanon

S

(&) Employees who were: Iald off o.n or aﬁer Septcmber 11, 2001 and not recalled before May 1,
. 2002 shall be entitled 1o retrain ina prograin, conducted by ‘the Southern Nevada Joint Mamgement
" Culinary & Bartenders Training Fund or.2, raining provram f0r hoté! services conducted by an
institution licensed as a. poslsecondary educational institution by the State of Nevada, to enable them
to qualify for placement irl positions either i 1. Lhe classrﬁcanons covcred by this' Agfeement or in
other classifications of hotel-casino wark, S Iorxﬂ' as the zrammg rs ar uo cost to the Employer

o

: '20.04. Promotions and Preference for Shifts. -
(@) When the Employer Promotes .an emplqyee 10 another ‘classification; the -Employer will

“consider the emiployee's seniority, qual;fncatrons tQ perform satlsﬁ:lctonly the work -in. the other
classification, and prior performance, provided that a Food' Server, before being promoted .to
' Captain, must have passed the Capiain’s examination conducted under the auspices of a committee,
at least one (1) member.of which shall;be. qualified and experienced in the craft, and shall be
designated by the Employer; and provided further any employee before’ being promoted to the
classification of Bartender must-have ‘pasged t the craﬁ eXamination for’ Bartenders conducted by the

. Union. Where qualifications io perform, the w,ork in the other classnﬁcatlons aré:relatively equal

among employees, the senior. empioyee shall be Ihe ong promoted The EmpIOyer shall encourage
internal bidding in order to maximize promononal oppomuntres to‘regular’ vacancies, but the
Employer s promotion decision shall be deemed to be valid Uhless  arbitrary,. capricious: or

- discrinlinatory. An employee:who has, successfully completed the course of training offered by the

Southern Nevada Joint Management Culmaw & Bartenders Trammg Fund’ for “a promononal
position, or the Employer’s formal in-house training program for a promotional position,shall be
deemed-qualified for such position. -For purposes, of this paragraph (a), a "promotion” shall be a
tramfer from one classification to another, reg'ndless of any change in compensation. Any. regular
vacaney that is not fitled pursuam 1o Section 70,04(b) or 10, 07(13) of this’ Agreement and wilich
would constitiite a “promotion” compared to another bargammg unit classification, shall be filed in
accordance with this section, provided. there is a qualified bidder. Regular vacancies to be filled by
promotion under this paragraph shall be posted for seventy two (72) héurs near‘the ‘employees time
clock or other location to which einployees have regylar access. The Employer may fill the vacancy
temporarily during the posting period. An employee promoted under this Section who cannot per-
form satisfactorily the work-of the job to which promoted shall be transferred back to his/her former

"~ job; shift-and station mthm thu'ty (JD) shifts worl\ed after the date of the pmmotron

(b) When there is a pcrmanent vacancy, ora temporary vacancy of at least ninety (90) days, on
a particular shift or staticn, employees in the same job classification on other shifts or stations who
desire to transfer to the vacancy will be transferred on the basis of their classification seniority,
provided that the senior employee desiring transfer is qualified to perform satisfactorily the work on
the shift and/or station applied for and that a qualified employee is availabie t0 replace the employee
desiring to transfer. : An employee transferred under this Section shall assume the weekly schedule
of days of work and days off, and the daily shift scheduie, applicable to the vacant position to which
he/she transfers, and he shall not be eligible for another transfer under this Section for six (6)
months. An employee transferred under this Section who cannot perform satisfactorily the work on

g 3 7
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the shift or station to which transferred shall be transferred back to his/her former shift and/or station
within thirty (30) shifts worked from the date of transfer. " The resultmcr vacancy or vacancies

created by a transfer under this Section shall be filled by the next senior qualified employee(s) from.

another shift and/or station who desires to. wark on the shift or station where the’ vacancy exists.
Permanent vacancies under this pararrmph shall be posted for seventy-two (72} hours in the
department where the vacancy; exists., The Employer may fill the vacancy tcmporanlv during 'rhe
postmg pcnod T
20.05. Break in Continuous “servlce and Seniority. :

An employee's continuous service, seniority and status as an employee will bc broken whcn

(a)  He quits. ’
(b) He is discharged for just cause.

(c)  Heisabsent exceeding the périod of an authdiizeéd leave of absénc_e.l
(d)'  He is absent, due to‘injury or.iliness sustained during the course of employment, e‘(ceedmo
the period for whicl statutory, temporarv folal dlsablhty payments are payable under the Nevada
'lndusmal Insurance Act pl ovided. th'n the employcc sInH have one (1) wcek atter histher reIeflse n

' ahal] not =m 'md of 1tself consmutc a b1 eak m the emplow:cs semonty
(e) e ;‘(-1-) Hc 1S absent because of layoff caceedwI §ix (6) months.
7 (2) .. The employee was laxd off.onor “after Septembcr 11, 2001 and before - . -
May i, 2002 perf’orms no work for the Employer through Deécember 31,2002, .

“(H - Heis abscnt excaedmg SIX (6) months because of 1llncss or mJury not compensable under
the Nevoda Industrial Insurance Act. Lo .

20.06. Notuf’cqtuon -
An employee who is to be recalled to work by the Emplover under-Section 20. 0.: shai] be. notif ed to
return 1o work by the Employer advising the employee'by telephone, certified mail return receipt
~requested, or other available means of comumunication of the date and time-the empioyee is to
report, and by confirming such communication by certified mail return receipt requested to the
“employee's-current address of record on file with the Employer A copy of the 'confirmation letter
- shall be-sent'to the Union. . Rcaqonab]c advance notice must be giver an employee beingrecalled. If
such employee fails. 1o rcpor! 10 work wuhm iorty-cmh! (48) hours after the time specified for the
emplovee to'report, his seniority and contlnuous service shall be terminated, and the Employer shall
be free to hire a replacement-in accordance with Article 2 of this Agreement. :
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) ART'IC,L_IE', 21: GRIEVANCES AND ARBITRATION
21.01. Definition. o :
A grievance shall be deﬁned as a d1spute regardmg the interpretation and/or apphcatlon of the
provisions of this Ameemem However, dlsputés specifically excluded in other. Articles of this
Agreement from the Grievance and Arbitration’ procedure shall not be.construed as -within the
definition set forth above and shall not be handled in accordance with this procedure. It is agreed
that such excluded dlsputes are not gnevable or, arbltrable under the terms of thls Amcle or under

Subjectt.othepmwsmns of this'Article. ~~ = e o e D

21.02. Procedure. ' 2
‘Al grievances covered by this Article shall be handled exclu.*;l ve! y in the followmg manner:

(a) A grievance must.be reduced 0. wrmn cnmg the specnfic prowswn(s) of thls Agreement
alleged to have been violated. - Sl :

(b) AH grievances mvolwng 2 gnevable d13c11arge to be vahd shall be- ﬁled in writing within
-~ grievances 11w01vmg other matters o be vahd sha]l ‘be’ ﬁled in-writing, w:thm ﬁfreen (15) calendar
days afier the event giving rise to the gnevancc, of within- fifteen (15 calendar:days of the time the
employee or the Union reasonably could have' adquired’ i\nowledge of the.event, whichever is later.
At the time the Union submits a grievance to the Employer, the Union shall furnish the Employer
with copies of any written statemems, repor’cs of dcjcumems relied on by.the Union or the grievant to
support the grievance (but not inc udma the employee s wnt‘tm gnevance submmed to the Umon)
—(c) -~ BOARD OF ADJUSTMENT. Any unresolved grievances shal be hcduccd to wntmg and
scheduled for hearing by .a Board of Adjustrfient within ten (10) working days of the- filing. of the
grievance. The Board of Adjustment shall be comprised of not more:than three (3) representatives
‘of the Employer and three (3) representatives of the Union. For the purpose of attempting to resolve
grievances prior to.arbitration, the parties, at any meetmg prior to the Board of Adjustment hearing
and at that hearjng, .shall make full disclosure to eqch other of al] facts and evidence then knotwn to.
“them wh1ch bear on the gnevancc _ ot o

(d) AR.BITRATION Any gnevance not séttled by the Board of Adjustment may be referred to
* arbitration by written notice from the party who filed the greivance within fifteen (15) calendar days
of the Board of Adjustrnent All grievances involving the discharge of any employee covered by
this Agreement referred to arbitration shall be referred to Expedited Arbitration in accordance with
the provisions of paragraph 1 below.”"All other {nondischarge} unresolved:grievances may be.
" referred to Expedited Arbitfation within the same time period tpon.mutual agreement of the.parties.
QOtherwise, such other (nondischarge) grievances may be referred to formal arbitration within the
same time period in accordance with paragraph 2. below.

(1) Expedited Arbitration: An arbitration board shall be convened composed of two (2)
representatives selected by the Employer, excluding employees of the Employer, and two
(2) representatives selected by the Union, excluding the business agents assigned to the

L.
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Employer and the head of the department directly involved. The Board shall convene
within fifteen (15) calendar days of agreement o utilize the process. “The Board shall hear
the evidence presented by the parties without assistahce of legal counsel and shall make a
determination immediately upon the conclusion of the hearing. The representatives of the
Employer and Union Board members may bave counsel preseni, but counsel shall not
participate in the hearing. Any decision reached shall be by majority vote by secret ballot,
and shall be final and binding oii all. parties to this -Agreement, including the Union, the
Employer and the aggneved employee(s), but'shall not constitute a precedent nor be cited in
any other legal or. arbﬁrauon proceeding. Each party will bear its own costs and will share
equally the fees and expenses of the arbiuation. In the event a majority decision is not
reached, the matter may be referred to formal arbitration procedures set forth in paragraph 2
‘below,

- T

‘('2) Formal Arbltranon Representatwés of the Employer and the Umon shall attempt 10
select an arbitrator, but if they are unabl€ to-do 'so, the arbirator shatl be chosen by an
alternate striking procedure from the following thirteen (13) member panel: -

Benjamiri Aaroﬁ ) BT ! ;"'_""‘D(Si'iald' Anderson * h
Howard Bleck ., © ot zJoseph Gentile

George Hardbeck o4 Lloe Henderson. . L -

Gerald McKay = Géraldine Randall T

Thomas Roberts ;. oy 0y, . e William Rule

- {’T

L. Lawrence Schultz Donald Wolletts.s

* On June [, 1993 and on every June | thereaﬁer durmg the term of this Agreement, either party-may
permanently srike -ong (1) membeér"of thjs pa‘nel ““The parties shall atiempt to agree upon
replacement members: of the panel, but in thie’ event they: cannot reach agreement, the required
replacements shall be selected through an alterate striking procedure from Federal Mediation and
Conciliation Services arbitration panels. The members of such panels must be a resident of
‘California or Nevada and a member of the National Academy of Arbitrators. . No arbitrator shall be
chosen to serve in two (2) consecutive arbitrations for the Employer unless by murual consent of the
parties. The arbitrator shall be notified in writing of ms/her selection. No evidence shall be
introduced as to the withdrawal, during negotiations, of a pr Dposal to chanue the Agreement,

21.03. S |
The ar zubltrators demsmn sha!! be submmed in writing-and shall be final and bmdmg on all pames 1o

T tlus Agreement, mcludmg the Union, the Employer and the ag grieved employee(s).

L)

2104, - . S o T

The zub1tr'no: shall not have the authouty to mochfy, a'nend I alter add to or subtract from any
provision of this Agreement. vt :
21.05.

A matter may be grieved and the arbitrator shall have the right to rule on any grievance within the
scope of Section 21.01, even if the grievance is filed after the termination of this Agreement.
However, a matter may not be grieved and the arbitrator shall not have the authority to rule on any .
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matter, whether or not it meets the deﬁmtlon o£a gnevance under Section 21 L1., which 15 based on
events which occur- aﬁer the terminatjon da‘fe of this Agreemient.

21.06. coe o :

ln an arbitration hearmg, ne;ther the Umon nor Lhe Employer shall be perrmtted to submit any
evidence which was known o the offenng par:y ‘at the time of the grievance heanng but was not
presented at the .Board of Adjustment hearing. Nothmg contained herein shatl preclude the
Employer or the Union from presenting tesnmony at any r.lI'blT.lﬂllOﬂ ‘hearing from A customer or a
guest or other person who was not readily avai able atthe ume of the Board of Ad_] ustmem hearing.

. : 3 :;:':';:‘- e e i
21.07. ' T STl
The arbitrator shall base his/her ruling on a preponderance of the evidence. The arbitrator shall
have no authority in any case, regardless.of the jssue, to modify the standard of plOOf requlred to

“anything other thanapreponderzmce of: the evrdence SRR X OC

S

g ,'_._‘,_,“; Y R I TR

21 08 B E T T R e
The expense of arbitration, including the-arbitrator's fee and expenses, a court reporter's fee and the
cost, if any, of the facilities in which.the, hearmg is hield, shall be borne equally by the Employer and
the Union. All expenses incurred by either. party in the preparation or presentanon of its case are to
be bome solely by the party incurring such gXpense. Aol

ARTICLE iz=;ﬁ§,STR1KEs-N0 LOCKOUTS: - v+

22:01. No Strtln.es R i -

* " During-the term of this Am'eement neuher the Umon collectwely nor -employees individually: will
engage in any work stoppages, pickeUng, sympathy strikes or any’ other fotin of economic: action or
Jinterference wnh the: Employei S. busmess exceptas "mlhonzed in Secnon 22 03 :

2202 N6 Lockouts, - - - - :
During ‘the term of- thls Agreement the E.mployer wxll not lock out any of the employees in the
bargauung umt covered by this Agreement -

22.03. Ar bltratmn Aw ards. ' ' : -

in the event the Employer fails to comply with an arbitration award and does not elthe1 seek Judlcnl
review:of the award within-the period of time required by law to obtain such review or comply with
-the award within such time. period, the Union shall. have the right 1o strike. In the event of a
monetary award by an arbitrator, the appropriate sum of money shall be placed in an.escrow,bank
account, paying interest at not less than the rate provided by Nevada law on judgments cbtained
under Nevada law. In the event'the award is sustained by the court sald interest shall be distributed
to the appropriate employees on a pro rata basis. _ L .

e 4
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ARTICLE 23: MANAGEMENT RIGHTS AND RESPONSIBILITIES

23.01, Rights to Manage. :
The right to manage the Employer's business and the direction of its employees, including, but not
limited. to, the following rights, are reserved tq the Employer except as such rights may be contrary
to or inconsistent with the terms and conditions of this Agreement. Such rights include the right to:
direct, plan and control Hotel operations; to determine the number of employees to be emploved, to
assign them. to work as,needed; and 1o determine the means, niethods and' schedules of operations;
to introduce or establish.new equipment, facilities, teclmologlcal changes; procedures or processes;
to hire, termunate, classify,, reclassify, schedule asswn promote Iransfel, layoff andfor rehire

employees - L

23.02. Rules And Postmo

The Employer may establish'and aclmlmster reasonable rules regulatlons and procedures governing
the conduct of employees, provided that such rules regulahons and procedures are 70t inconsistent
with any provisions of this Agreement.. Before anv sueh fulgs, 1egu!atrons ‘and procedures aré made
effective, the Employer shalt fumlsh the. Umon a c0pv thereof and, if the-Union so requests within
five (5) work days after posting, by the Employer CllSCl.!SS same with the Union. The Employer shall
post and maintatn any such ruies in such phu_e:.a “Within ifs establishmient so that all emplovees
affected thereby, and business representatives of the Union, may have an opportunity to become

- familiar ‘with them: .t The: réasonableness of any rules, regulations and proeedures provided for

herem are sub_] ect toithe g grievance ploeedures of thss Agreernenl T
o FIAPIERS A0
i " ARTICLE 24: COURT APPEARANCE AND JURY DUTY
AT .
24.01. Court Appearance, ' )

Employees required to appear in court, administrative proceedings or at the police department on

- behall of the Emjployer during their normal working hours’ shall* fdceive their straight-timeirate of

pay for hows lost from work, less witness fees reeelved ~1f'an employee appears in court,

~ administrative proceedings or at the police department on behalf of the Employer-on histher days off
-+ or‘afier normal working-hours, he shall receive his/ her’ straight-time rate of pay for'the hours spent

in such appearance, less the witness fees Teceived, But such timfd shall not be- eonmdered as time

' wo:ked for any purposes under this Agreement

t "
.Y - B - -

24, 02 Jurv Dut_y : < .
" A regular or a relief employee who has completed thirty (30) continuous days ‘of employment with

the Employer, and wha.is'required to serve on a jury, and loses work time because' of such service,

" -shall be paid the difference between the jury fee received and. Insfher straight-time rate of pay for

not more than eight (8).hours per day, This Seetlon sHall apply only with respect to an employee's

“regulatly scheduled days of work and shall not be apphcable wlth tespect t0 days on which the

employee was ot scheduled to work. Payment for such service hereunder shall be limited to not
more than thirty (30) days in any calendar year. At ihie request of thé Employer, the employee shall
furnish satisfactory evidence of such service for which he/she claims payment hereunder. No
employee, after having served on jury duty or having been required to stand by for same at the

“courthouse shall be required to report for work prior to eight (8) hours after completion of hisher

jury service, unless his jury service ended in time for the employee to report for a regularly
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scheduled swing shift beglrmmb not laier thdn"4:00 p.m., and ending no ldter than 12:00 mndmbht

This Section shali not apply with respect to any Jury summons received by an employee prior 1o

his/her date of hire. o . . L .

, 'ARTIC‘LE"z_S_:":i-IEAL'TH AND WELFARE

2501, Amount of Contributions,” =~ * T au -
There presently is in effect, pursuant to the agre&mem of the pames a group life, medzcal surgical
‘and hospital plan mvokvmg a trust fund’ and frust agreement for the Hotel Employees and Restaurant
Employees International Union Welfare Forid (thé “Fund”) ‘The parties hereto agree that the
aforesaid trust agreement and any amendments shall be in effect during the period of this.
Agreement. The Employer shall make, as of June 1, 2002, for all hours worked on and after that

© date. a contribution to the Fund of two dollars and twenty-two cents ($2:22) per howr worked, on or
before the fifteenth (15 '“) day of each month fDr the prévious montlm The’ ‘Employer shall make as
. .of May 1, 2003, for all hours warked, on and after that date; a contribution to the Fund of two ,

“ doHars and eighty-seven cents $2.87 per hour worked: o or before the fifteenth Q S”‘) dav of
each month for the previous month. “This rate of contribution'may be increased on;or after May 1,
2004 in accordance with the: provmons of sectlon 2’? 01 of thlS Ag;eement

""" e . . e

b
. o

Conmbuuons ‘shall be forwardecl to the bank démgnated by :the Hotel Employees and Restauram
Emplovees International Union Welfare'Fund'” ‘A [ist of the names and .social security numbers of
employees covered shall accompany theH payment. As used in this Section, "hours worked” shall
mean all hours for which an employee 15 compén&fated inciuvding. vacAfio and holiday hours paid
for. -

e I T - . -

sed S0 T, - . . =

23 02, Delmquent Contrlbunons ' ; :
. In the event the Employer is in: arrears in the payment of COI‘itrlbullOﬂS 1t shall be- h'lb le for late fees
interest and liquidated damaves as. ebtabllshed b\f the Trusteks, legal fees, court and/or arbitration
costs, and awudit and other expenses mc1dental to-the- éollection of said delinquency. The Employer
-t . shall make avallable for 1nbpectlon ancl audit such payioll records as the Fund may; lawfully Tequire.

B
L P
-1

25.03. Acceptance of Trust. = T -
The Employer and the Union agree to be bound by the Agreement and Declarauon of Tmst of the

i, said Hotel-Employees and Restaurant Employees International Union Welfare fund as may, from

-time_to time,. be amended and “they "do hereby irrevocably designate as their Tespective
representatives on the Board of Trustees, such Trustees name-in-said Agreement and Declaration of
Trust.as- Employel and Union Trustees, {ogether with their successors:selected as provided therein,
-and agree to. abide and be bound By’ aii proeedures establishied; and actions taken by, the Trustees
pursuant to said Trust Agleement Any prov1310n in this Agreement that is inconsistent with the
- ‘Agreement-and Declarauon of Trust or the Plan of Benefits, rules, or procedure‘: estabhshed by the
Trustees shall be null and voxd e
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- ARTICLE 26: PENSIONS

il
LI

26.01, Trust and Plan. . ;

There shall be continued for the.term of thls Acreemem 1l le Southern Nevada Culinary Workers and
Bartenders Pension Plan Trust Agreement, lel'bl.l"lD[ to which there has been adopted a JOlﬂtl}’
negotiated pension plan for employees covered by this Aﬂleement _

26.02. Contributions. .

Said contributions shall be forty-eight cenls (48;5) per hour worked Said contributions shall be due
and payable to the fund not later than the ﬁﬁeenr.h (15" ) day of each month. A list of the names and
Social Security numbers of the employees covered shall accomipany the payment As used in this
Section, "hours worked"” shall mean all hours for wlnch an employee is, compensated, including
vacation and holiday hours paid for. This-rate of comnbuuon may be increased on or after May 1,
2004 in accordance with the provisions of section 27.01 of this Agreement.

26 {}3. Accepmnce of Trust.
" By the execution of this Agreement, the Employer party hereto agrees fo: 'u:cept ‘and be fully bound
by the terms of s.ald Pensmn Tmst As,reemem and Plan and any amendments thereto.

'»‘ - oL

26.04, DchnquentContrlbutmns f

e P T'Y
Coett o Lt

month in which such-payinents.are due; .Interest at the rate. of seven percent (?%) per annum shall
be payable on all deJinquent contributions.

- 26.05. 4016k Plan, s, T2, - K 2
"When the Employer’s' computer system 15 capable of thlS functlon and upon notlﬁcatlon 0 the
"Employer' by means ‘of 'an appropriate authorization fdrin e}\ecuted by an -employee,. the
- Employer shall deduct from the wages of an employee an amount designated by the employee
for contribution to a tax-deferred 401(k) Plan, -and. shall send’such deducted -amounts to the Plan.
" The Union 1s respensible for establishment of the Pl an. The Employer shail in'no way bear any
_costs associated with the Plan, except for deduction and sending of amoums as requested by the
J empiovee The Employez shall m'ﬂ\e no contnbuuon to the Plax. S

!
H

The Union sha]l mdemmfy, defend and save the Employer harmless against any-and ail clalmsﬁ
demands, suiis or other forms of lability that shall arise out of or by reason of action taken by
the Employer in reliance upon payroll deduction authonzatlon forms submitted to the Employer
for the 401(k) Plan.

AR ARTICLE 27 WAGES S
27:01. Eshbllshcd Wages Foa ' J : : S
“Exceptas provided othérwise.in this paraaraph and Sectlons 3. O6(a) and 27.02, classifications and
“wage-rates for the term'of this Agreement shail be as set forth in Exhiibit | attached to and made a
 part of this Agreement. The Employer shail pay, the foliowmg_, Additiénal amounts as of the dates
" ‘shown. At least 30 days prior to each date, the. Umon shall mform the Employer how the
increases shall be allocated to wages for the Vanous classmcatlons llsted n Exlnblt 1 and .
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contributions to the Health and Welfare and Pension funds, provided that if the Union’s notice o
the Employer is less than 30 days, the Employer will not be excused from paying the increases as
allocated by the Union unless there is actual prejudice to the Employer by the delay and then the
Employer may be excused onl y for'a penod of time equal to the length of the Union’s delay in
giving notice. The Union shall make such allocation in its sole discretion, Any increases in
wages shall be added 1o the rates shown in Exhibit |-for the affected classifications..

Daie . . Total Package Increase S i e
May 1,2004 = -'1$'0._3o';5ér‘hour et LT
May 1,2005 * - 8030 perhour . . .
May 1, 2006 I $0 22 perhour »- . p. .. - o
November 1,2006 =~ " $0:22 per hour. too Lo,
May 1, 2007 e 45048 per heur- i :
27.02. Minimum Wages. JdEn " . P

No employee covered by this Acrcement shall receive a'wage rate,,excluswe of granunes less than
that provided by applicable state and Téderal wagé-laws, In the event that applicable state or federal
minimum wage [aws are increased, an automatic adjustment will be made on affected classifications
in this Agreement to comply w:th the precedmg semence ,-:_:;_-' it ; T

iy 100 '
c e - ™

"ARTICLE 28: ’O’WNERS Al\D SUC CESSORS

T S
L TV

28.01. Ownership.
This Agreement shall cover all employees employed n classifications _listed in, Exhibit 1 in
opemlons within the Junsducnon of the: Umon,=m Clark 'County; Nevada {such as deﬁned more
P Spec:ﬁcal y in the Memorandum of Agreement) which after; the -effective date of and diring the
. term-of this Agreement,, are 14} acqulred and (2) owned by, or operated by, or, substantially under the
control of the Employer The, te:rm' "Employer -shail be-deemed to include any- person, firm,
partnership, corporanon, jomt ventme or other legal entity substantially. under the control of the
Employer covered by this Agreement 'Hdwever, the foregoing prowsmns of this Section shal Il not
apply (1) to any employees employed in'classifications Jisted'in Exhibit | in hotel~rype operauons of
.- sixty {60) rooms or less unless such operations have a casino providing live games, or {2) to any
employees employed in classifications listed inExhibit 1 in operations:which do not have a casino
providing live games. unless such operatlons are- hotel- rype operations, of-more than sixty (60)
rogmes. ) s 8 .. e,

28.02, Obligations.on Emplover Selling or Assigning. _
In the event that the Employer sefl$ or assigns itd business or in the event that there is a change in
the form of ownership, the Employer shall give the Union reasonable advance notice thereof in
writing and shall make all payments which are due or shall be due as of the date of transfer of the
- business for wages and héalth and welfare for employees covered by this Agreemem In;addition,

the Employer shall be responsible for acérued vacation payments-for each employee covered by this
Agreement... The Employer fiurther agrees that -as a condition to any such sale, asmgnment or trans-
fer of ownerslnp the Employef will obtéin- frem this successor or successQrs in mterest‘a written
assumption of this Agréement and furnish 4 ¢Opy thereof to the Union,

- ' -

<1
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28.03. Obligations on Successor Emplovers.
This Agreement shall be binding upon the successors and assigns of the parties hereto. No
provistons, terms or obligations heretn contamed shaH be affected, modified, aliered or changed in
any respect whatsoever by the consohdanon me gel sa]e transfer or asswnment of the Employers
ferest, or any part thereof, in any. | estabhshment covered by thlS Acreemcnt -

i

ARTICLE "9 SUBCONTRACTING AND SUBLEASING

1]
4L hm

e Y, R .
PRI - [ i

29.01. i Co Lo ,

It is recognized that the Employer and the Union have a common interest in protecting work
opportunities for.all employees covered by this Agreement and employed on a regular basis.
Therefore, no work customarily performed by employees. covered by this Agreement shall be
performed .under any sublease, subcontract, or other agréeement unless the terms of any lease,
contract or -other agreement, specifically state that (a) all such work shall be performed only by
members of the bar gammg unit ¢overed by this Agreement, and (b) the Employer shall at al] times
hold and eXercise full- ccmnol of:the terms and conditions of employment of all such employees
pursuam 10 the terms of this A},reemem The provisions*ofthis' Article apply .to.all opera‘uons on
the. Employer’s premises, regardless of location or displacement of ,employees or prior use of the
area occupied by 'such operations. Any sublease;~subconfract; - or«other agreement for the
perforinance .ofcl eanmg or: Jamlonal services shall first require the approval of the Union.
Notwithstanding the forecomg provisicns hezeof the Employer may purchase from outside sources
for use in its establishiment.convenience. foods, prepared frozen foods, pre-mixed salads and peeled
vegetables, and the Employer may subcontract fast food operations in which there is no table
service except for delivery of items ordered at a counter, provided that such restaurants may not
supply any products to any part of the Employer’s premises outside of the space occupied by the
restaurant and may not engage in room service.

_ARTICLE 30: WAIVER OF DUTY TO BARGAIN

30.01.

The parties acknowledge that, during neﬂouanons wluch resulted in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to-any subject or
matter not retnoved by law from the area of collective bargaining, and that the understandings and
agreements arrived at by the parties after the exercise of such rights, are set forth in this Agreement;
each voluntarily and ungualifiedly waives the right, and each agrees that the other shall not be
obligated to bargain collectively or submit to arbitratton with respect to any subject or matter not
specifically referred to or covered in this Agreement, even though such subject or matter may not
have been within the knowledge or contemplation of elther or both of the parties at the time they
negotiated or signed this Agreement.
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ARTICLE 31: TERMINATION

31.01. | AR |
This Agieement shall be in full force ‘and effect from June 1, 2002, to and-including May 31,
2007, and from year 10 year thereafter unless smty (60) days written notice to change, modify or

terminate is given by either party prior 1o May 31,°2007: or in-any subsequent year. thereafter.

IN WITNESS WHEREOF, the parties hereto By 1 leu‘duly desifmatéd fepresentatives have
hereunto set their hands this jﬁ—)gay of M , 2003, in Clark County, State of
Nevada.

i YL PP S .. -
D S T REN , .

.EMPLOYER - HORSESHOE OPERAT‘NG "j"i LOCAL lOINT EXECUTIVE BO ARD
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EXHIBIT 1 - WAGE SCALES 2002

CLASSIFICATION

COOKS AND _
MISCELLANEOUS KITCHEN HELP
Sous Chef ' '

Second Cook/Saucier

Cack (Baker, Broiler Cook,
Roast Cook)

Intermediate Cook (Fry Cook,
Carver, Garde Manger,
Relief Cook)

Butcher

Food Preparation (Baker's Helper,
Butcher's Helper, Cook's Helper,
Desserts or Pantry Helper,
Vegetable Cook, Vegetable Prep.)

Pantry Person

Kitchen Steward

Kitchen Utility Person (Coffee
Person, Head Dishwasher, Kitchen
Runner, Kitchen Worker,
Pot Washer)

Stave Cleaner

DINING ROOM/BUFFET/SNACK BAR

Host Person

Restaurant/Buffet Cashier, Checker
or Combination Cashier/Checker

Specialty/Gourmet Room
Cashier/Checker

© Specialty/Gourmet Room
Food Server

Room Service Server

Other Room Food Server

Cockiail Server

100%

17.04
15.57 -

15.18

14.49
14.95

12.62
14.05
12,99

11.17
11.47

8.62
8.62
8.62
3.62

6!1/02
90%

15.34
14.01

13.66

13.04
13.46

1136
12.65
11.69

10.05
10.32
12.02
11.76
11.76

7.76

7.76

7.76
7.76

80%

13.63

12.46

11.59
11.96

10.10
11.24
10.39

8.94
9.18
10.68
10.46
10.46
6.90
6.90

6.50
6.90

Note:  Effective 9/17/98, all new hires shall receive 80% of the 100% wage rate for their 1* year of
employment, then 90% for their 2" year, then 100%.

48
Horseshoe Hotel & Casino

£



CLASSIFICATION - O 100%
Bus Person/Runner (Bus Person,

Room Service Bus Person, Other

Room Bus Person; Cafeteria Bus =

Person, Runner) 8.83
Snack Bar Attendant ’ - 8:39
Deli Attendant 10.75".
MISCELLANEOUS CLASSIFICATIONS
Bartender ! -13.31
Apprentice Bartender - . 11.12
Slot Change Person ' LB g 1114
Slot Carousel Atteridant - &
Booth Cashier ! : _' 4 .. 1295
Bellhop (Baggagle'l-landler, Bellhop, ok '

Bell Starter, Cdmbi'nation Elevator - S I

& Bellhop, Valet Runner) AR 8.58
Porter {Head Porter,-Head House -

Person, PoneerQil_sé_ Person, )

Shampoo Porter). ; | el ey 11.32
Utility Porteerou_Sc; Person 11.84
Guest Room Attendant 11.05
Linen Room Attendant T 12:46
Seamer o " 1246
Status Board dp_em°étor 12,57

Note:
employment, then 90%, for their 2™ year, then 100%.

49
. Horseshoe Hptel & Casine

i

6/1/02
90%

7.95
7.55
9.68

11.98
10.00
10.03

8.45
11.66

7.72

10.19
10.66
9.95
11.21
11.21
11.3]

80%

7.06
6.71
3.60

10.65
8.89 -
§8.91
7.51

10.36

6.86

9.06
9.47
8.84
9.97
9.97
10.06

Effective 9/17/98. all new hires shall receive 80% of the E00% wage rate for their 1¥ year of



HOUYRLY RATES APPLICABLE ONLY TO NEW

"HIRES ON OR AFTER JULY 2, 2002

Sous Chef
Broiler Cook
Fry Cook
Cook's Helper
Pantry Person
Vegetable Prep
Dishup

Kitchen Worker

Pot Washet v

Stove Cleaner
Hostess (8 hours)
(4 hours)
Gourmet/Specialty Room Food Server
(8 hours)
(6 hours)
{4 hours)
Food Server (8 hours)
{6 hours} -
{4 hours)
Cashier (8 hours)
(4 hours)
Bus Person (8 hours)
(6 hours)
Runner
Maitre'd .
..\Change Person
Carouse] Attendant
Booth Cashier
Bellman
Linen Room Aftendant
Status Board Operator
Porter
Utility Porter
Shampoo Porter
Rest Room Attendant
Guest Room Attendant
House Person
Combination Bartender
Apprentice Bartender
Cocktail Server (8 hours)
{6 hours)
{4 haurs}

;rf.:
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10.3550
10.1150
9.8600

" 8.8650
9.5050 -
8.8650 .

9.0784
7.7000
7.8000
'7.9400 ¢
8.9400

9.7400 Ax

6. 1602 '

6 3066

6.6500
U ble0% -
G066 ¢

---.:.-6-&6509-,_ g

+:9,2200
IO 0600

3300

6 8300

" 6.5800

ot

8.2730
71800
6.7760
9.1300
6.1250
8.7350
8.8200
7,9200
8.2400
8.0200
7.0230
7.6100
. 1.8230
9.9100
7.6600
6.1600
6.3066

6.6500
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EXHIBIT 2 - CHECK;OFF AGREEMENT

1, Pursuant to the Union “Security provision of the Agreement between HORSESHOE
QOPERATING COMPANY dba HORSESHOE HOTEL & CASINO (hereinafter, referred to as
the "Employer") arid the LOCAL JOINT EXECUTIVE BOARD OF LAS VEGAS, representing
the Culinary Workers Union, Local No, 226; and-the-Bartenders Union, Local No. 165 (hereinafter,
referred 10 as the "Union”), the Empioyer dunng the term of the Agreerent, agfees to deduct each
month Union membership dues (excluding injtiation fees fines and assessments) from thé pay of
those employees who have authorized such deductions in writing s provided. in. this Check-Off
Agreeinent. Such membership dues shall.be limited to amounts levied by the Unions in accordance
with their -Constitwtions and Bths Deductions shail be made only -for-those employees who
voluntarily submit to the hotel employing thém the ori Gmal or a facsimilé of a written authorization
in accordance with the “Authorization for. Check-Off of Dues” form set forth below. It is the
Union's responsibility to prowde the emplovees w:fh thJs Torm '

2 Oa and aftet Ihe date Ilns AGJ eemem is 1at1hed by employees teprcsented by the Union, the

required aulhonzauon shall be in the tollowmg, torm .
R

- b

PAYROLLUILDUC AUTH ORIZATION

S T Uy S S
B L ;I‘ '.‘_; T, . - .t '_r.__ .‘ P : 'DH[E

e T o

I, the undmswncd hereby request and volumanly author‘lze the Employéi-to deduct ﬁom any wages

© or¢ompensation due. me, an. amount. f:qual 10 the rcgular momhly dues uniformly applicable to
members of (“Umon Y m accordauce wlth the Consntutlon and B}!aws of
the Unicm ! ;

" This authonzanon Qhall remam n effect and shall be irrevocable uniess. | revoke it by sending
written notice to botlh the Employer and the Umon by regtstezed mail during a period of fifteen (15)
days immediately succeeding any \rearly period subsequent to-the ddte of this: authorization or
subseduent to"the date of-termination of the applicable contract between the Employer and the
Union, -winchéver occurs sooner, and shail be automaucally rénewed gas an irrévocable check-off
from year to year unless, revoked as. heremabove varded nrespectwe of whethej Isam a Union

-

member. . - T

o PR o Slgned

. Social Secumy No

The ‘Employer shall continue, to honor authanzanon in the foll owlnc form executad by employees
prior to the date of thS Agreemem 15 ranhed by employees represented by the Umon

R

oS -
. A
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" irrevocable Check-Off from year to }ear Lmless revol(ed as herem above provided.

- forms which have been: delTVF‘IEd to the Emp oyer on’or before the fifieenth (15

PAYROLL DEDUCTION AUTHORIZATION

Date’

I, the undersigned, a member of . " , hereby reguest and voluntanly
authorize the Emplover to deduct from any’ waoes or compensauon due me, an amount equal to the
regular monthly -dues umformly apphcable o* members 6f: - = (“Union™) .in

- accordance with the Constxtunon and Bylaws of the Umen o RS

This authorization shall remain in effect and sha!l oe 1ncvocable urilcss 1 rcvcke it by scndmg a
written notice to both the Employer and e e ! by registered mail during a

- period of fifteen (15) days immediately. succeedmg any yearly penod subsequent-io the date of this

authorization or subsequent to the date of' téttination of the’ applicable: contract -between the
Employer and the Union, whichever occurs Sooner,-and shall be automatically rengwed as an

R HERH

" '! B ' s
3. Deductions shall be made only in accordance mlh the provisions. of sald Authonzatxon for
Check-Off of Dues, together with the, provmons of this Chgck -Off Agreement
4. . The original or a facsimile of a properly executed Authorization for Check-Off of Dues
form for each employee for whom Union membership dues are to be deducted hereunder shall be

-delivered to the Employer before any payroll deductions are made. Deductions shall be made

thereafter. only: under Authorization for. Check Off of Dues forms which have- been. properly
executed and are in effect. Any Authorlzatlon foq Check Off of Dues which is incomplete or in etror
will be returned to the Union by the Employer 8

3. Check-off deducuons ~under all properly executed Authorization for Check- Otf of Dues
"‘) day of :any

ool

particular month thercafter shall begin wﬁh The followsna calcndar mcnth T

6. Deducnons shali be, made in accordance with the prowsmns of thls Check Off of Umon
Membership:Dues section, from the pay recéived on' the first payday of each month regardless of
the payroll period ending date represented on’that payroll check. “These provisions. for dues de-
ductions shall not apply to banquet workers. :

7. The Employer agrees to make ‘deductions as otherwise provided in this Check-Off of Union

Membership Dues section in the case of employees who have retumned to work afier authorized
leave of absence. :

8. 111 cases where a deducuon 1S madc whlch duplicates a payment already made to the Union
by an employee, or where 2 deduction is ot in conformity ‘with the provisions of the Union
Constitution and By-laws, refunds to the employee will be made by the Union.

9. The Employer shall remit each month to the designated financial officer of the Union, the
amount of deductions made for that particular month, together with a list of employees and their
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Social Security numbers, for whom such deductions have been made. The information shall be in
computer readable electronic form, in any one of the following media:

34" diskette in Formatted Text (Space Delimited) format -
CD ROM in Formatted Texl (Space Delimited) format:
ZIP Disk in Formatted Text (Space Delimited) format -
Via e-mail transmission ¢ .

+

oW~

H.I *

The report -shalt.contain header miormanon and be set up so that position

is the ﬂrst pasition
(not position 0). The.positional for mattmu shal iy be as fo lows -

Positions 1-13 Social Security Nuumber with the dashes

Positions {4-54  Name as Last name, First name.

Positions 55-60 The doliar amotnt of thé réittance without a dollar sign,
T v lefi,justified, and with the minus su,n in front tor
teos Tt L e megative amounts (such as 30 00)

. 2 . Yees o baa.
. . .
'] {‘ . .,

The remitiance. c.hali be forwarded to the “above, cleswndted {inancial ofhce} not later dmn the
fifteenth (15" of the month, for the deductlon froui’ {u, first ,,awhr-‘r“k received by the employee
(prior 1o the fifiecenth {15 of the month) for the moHtH thie dues aré being paid. ,

ST e e
10 Any empioyee who:,e scmonty Is broken by death qu;t discharge or lavoff or who is
off deduczmns beginning . with the momh muned:atel;”followmg that in whlch such death quit,
discharge, layoff, or transfer occurred. _ ‘ Pl s

‘-.‘.:’“ 1. ?-r e :
11 In the event any employee shall reg1ste1 a complamt with the Emplover alleging his/her dues
are being improperly deducted, the Employer will make no further deductions of the employee's
dues. Such dispute shall then be reviewed wnh thc empioyee by a reprebentatwe of the Unjon and a

representative of the Employer.

f' }t --(;

o

12.  The Employer shall not be liable 1o the Unijon by reason of the requiremeiits of this Check-
Off Agreement for the remittance of payr ment- of any sum other than that constituting deduction
made from employee wages eamed :

13.  « The Umon shall mdemmfy defend and save . the Employer: ‘hamiless against any. and all

claims, demands, suits.or other forms of hab:hty thaf shaH arise ot of or'by reason ef action taken .

by the Employer in rehance upon paymif deduction guthorization cards submitted 10 the Em ployer.
1 LN

EXHIBIT3 DISTRIBUT]ON OF GRATUITIES: .-

’ 'f. - Fourteen percem 4%, of the total grayuity of a banquet function, other than a cocktail party
as defined in Section 17.06"shall be dmded evenly anionig Captams Host Persons, and Banguet or

Catering Managers (who megt the reqmrements of Section 17: 07) ‘who work the’ function.. Eighty- -

six percent (86%) of the total gratuity shall bc divided ‘evenly ainong Food Servers and Cocktail
Servers.
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2. On cockiail parties, as defined in Section 17.06, fourteen percent (14%) of the total gratuity
shall be divided evenly among Caplams and Host Persons who work the cocktail party, Eighty-six
percent {86%) of the total gratuity shall be dlvlded evenly only among Food Servers or Cocktail
Servers, as the case may be, and Bartenders whd w0rk the cocktall party

EXHIBIT 4 - RE: Walkoiits . ¢ & +r

This is to conﬁrm our undel standmg that 50 long as Food Servers observe the- Employer's published
procedure governing walkouts, there will be fio automatic cash deductiony from employees" wages
pending an investigation.

EXHIBIT 5 . RE: Su:tron 6. Ol(b)

In applying Secuon 6 01 (b) to employecs reprleSentea by the Bartenders Umon the Employer agrees
that before it implements said subparagraph as'to Bartenders:or-Apprentice Bartenders, it will call
the appropriate telephone number provided by the Bartenders Union and afford a Bartenders Union
“. representative an opporiunity to be present. If there isno answér-or no representatlve arrives; the
Employer may proceed 1o have the exammauon conducted Lo ; :

. EXHIBIT 6- RE Sectmn 17 04

4

' The Umon shall. not Lmder Arncle 2 refer 10 the Employer persons whom t.'he Employer prevlously
has designated in writing to be unsatisfactory bécause of mabﬂny 16 do.the: work property.
o I‘i ‘I"’ : "-»", ey

SEXHIBET 7 RE Sectlon 20 04 . |
Bmenders Union, Local 165 sha 1 mdcmmf} the r.mployer for all clalms and any lxablhmthat may
arise out of or by reason of any good faith action taken by .the Employer in relianice upon the
requirement in Section 20.04 that an individual nwst have passed a craft éxamination for bartenders
- by Local 165 before being promoted to the classification of Bartender.

EXHIBIT § - RE: Layoffs of Cdi}ks.Pursuant to Sectio:n-'-Z(] 03(b)

Spec;altnyounnet Room Cooks, will not be laid off under 1he terms of Secuon 20. 03(b) where they
‘are immediately qualified.to perform the work of cooks in their classifications in other kitchens,
provided they have sufficient classmcanon sen omy to d1splace cool\s m: other Kitchens. :_;:

EXHIBIT % - RE:; Merging. Senmrlty of Employees in C-lsmo Porter and Porter

&

-‘ -
Classifications ~ - ¢ .+

Upon the effectwe date of the 1984 collectwe bargaining agreement, the Casino Porter classification
. shall be merged with the Poﬂer cla551ﬁcat10n Emp oyees formerly classified as Casing Porter shall
« retai their accrued house and clasmﬁcanon semomy after thelr reclassmcatl on to Porter

R PR
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EXHIBIT 10

During the term of this Agreement, if the Union becomes a party to another labor agreement with
any hotel/casino which has 400 rooms or more which is located in Las Vegas, Nevada, or in Clark
County Nevada, within a 12-mile radius’of Las Vegas, Nevadd, City Hall, which agreement
constitutes the' initial agreement between the. Umon and that hotel/easino, and that agreement
coniains provisions regarding wages, salanes, Benefits (including but not- necessarily limited to
health and welfare, pension, vacations, and holidays), hours of worl, and/or overtime, as of the last
year of the Agreement, which the Employer believes, taken together, are more favorable than the
like provisions of this Agreement taken together, the Employer may, at its discretion, implement all
of such provisions of such other agreement, notwithstanding any provision of this Agreement. Upon
such implementation of such more favorable provisions, taken together, the Employer shall no
longer be obligated to comply with the like provisions of this Agreement which are i conflict with
said provisions of the other Agreement which the Employer has adopted. Before implementing
such alternate provisions, the Employer shall advise the Union, Upon request by the Union, the
parties shall meet to discuss the macter before implementation by the Employer, provided such
meeting is held promptly; in such meeting the Employer shall provide the Union with full doc-
umentation for its belef that such provisions of the other Agreemeni are more favorable. If the
Union believes that the provisions of the other agreement are not more favorable, the issue may be
submitted to0 an arbitrator, who shall 1ssue a binding decision as to whether the claimed provisions
are more favorable, and shall either permit the Employer to substitute the clalmed provisions or

direct the Employer to abide by this Agreement.
EXHIBIT 11

The Employer agrees to honor political contribution deduction authorizations from its employees, in
the following form:

I hereby authorize the Employer to deduct from my pay the sum of $1.00 per month
and 1o forward that amount to the Hotel Employees and Restaurant Employees
International Union TIP - “To Insure Progress”. This authorization is signed
voluntarily and with the understanding. that the Hotel Employees and Restaurant
Employees International Union TIP - “To Insure Progress™ will use this money 10
make political contributions and expenditures in connection with Federal elections. 1
am aware of my right to refuse to sign this authorization without reprisal. This
authorization may be revoked by mailing notices of revocation by United States
Registered or Certified Mail, Return Receipt Requested to the Treasurer, Hotel
Employees and Restaurant Employees International Union TIP - “To Insure
Progress”, 1219 28" Street, N.W., Washington, D.C. 20007, and to the Employer.

The political contribution deduction shall be made once each month during which an employee who
has performed compensated service has in effect a voluntanly executed political contribution
deduction authorization. The money shall be remitted within thirty (30) days after the last day of
the preceding month to the Hotel Employees and Restaurant Employees Intemational Union TIP -
“To Insure Progress”, 1219 28™ Street, N.W., Washington, D.C. 20007, accompanied by a form

- 35
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stating the name and Social Security number 6f each employee for whom a deduction has been

made, and the amount deducted. .

1

The Union sha“ mdemmfy defend and’ save “the Empioyer harrless against any and aH cIanns,
demands, suits or other terms of liability that shall aris¢ out of or by reason of action taken by the
Employer in reliance upon payro[ deducuon authon zatlon cards submmed to the Empioyer

[
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SIDE LETTER #1 - RE: ARTICLE 29
Notwithstanding the language of Section 29.01 of fhe Labor contract, please be advised that the
Union will, at-any time during the life of that Agréemem consider any proposal by the Employer to
establish a restaurant outlet that does not complv w;th the reqmrements of Sectton 29.01.
The Union reserves the ncht to ICJCCI any such proposal However the-Union will give good faith
consideration 1o any such proposal The facrors the Umon will weigh in considering any such
proposal include, but are not limited to: ) :
1. The nature of the specxf ic proposa}

2. The reason that the propusai does not contemplate comphance wnh Secnon 29 0l.

~ The hotel’s own malys,ts of the 1mpact on the hotel s overall abthty to amact new customers

[WE]

to the hotel.- Ca y e

4, The effect‘ on e\i‘s‘tlxlnﬂ _IObS and Operauons

5. : ITh‘e p;);tljle of Lhe lnew operatm towald umomzatlgn zmd Union actjvities.
T 2t St !"’

6. ' Therelationship between the new. opelallcns and Amcie 2’1 ?f the Iabor conﬁact

. . . . - 1 . . . ot
7. The hotel parent c;)n1;;anjf s po'stuiré toward LllllOlllZatIOl‘l at its other' fﬂcﬂxhes n Nevada and -
elsewhere. i
it .
8.  What the starus is oﬁe):istmg nog-lnion operauons at the hotel, if anty.

R .o 1..

As provided in Secuon 29.01, the Emplover may subcontract fast food operatlons in which there
is no table service except-for delivery of items-ordered at a couwiter, prowded that such
restawrants may. not supply any products to any part of the Employer’s premises outside of the
space occupied by the restaurant and may not engage in room service.

IN WITNESS WHEIiED " the parties hereto by their duly designated representatives have hereunto -
set their hands this | S T@ay of _M Al CH , 2003 in Clark Coumy, State of Nevada.

EMPLOYER - HORSESHOE OPERATING LOCAL JOINT EXECUTIVE BOARD
COMPANY dba HORSESHOE HOTEL & OF LAS VEGAS
CASING

BY:

r

1TS: President

BY: _ .

ITS: Secretarv-Treasurer
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Slbi«f LETTER #2

The Employer and the Umon agree that good employee morale and high productivity are in the best
inerests of all parties.. In order to encomage godd morale and high productivity, the Employer and
the Union agree, upon request by either’ party, not more than once a month, to participate-in
meetings for the purpose of discussing those ‘LSSUCS Such meetings shall include employees
designated by the Union,, Union represerlatives, supervasms, -and othér management personnel
designared by the Employer. Union and Empioyer representatives’ shall-attempt 10 agree on the
agenda and time schedule in advance. Both the Employer-and “the-Union. shall give due
consideration to the views of the employees expressed in the meetings. Such meetings shall inttially
be held in the Housekeeping Department. After a tiial ‘period: of at ieast six. months in
Housekeeping, such meetmgs shall, upon request by the Union, be held in other departments.
Nothing herein shalf in any way obligaté the’ parties to agréé o modify. any. provision of this
- Agreement or 10 agree to any request or, suggestlon which may be made at such meetings. Nothing
contained herein shall require or prohibif that Such’ iteetings be held during employees’ .worktime.
This shall not prohibit the Employer from holding its own departmental: meetings for any
deparimental employees separate and apart from the departmenta] meetmes referencecl herein.

IN WITNESS WHEREQOE ;the p‘\mes herg:to by their duly dESlgllﬂted representatlves have hereunto

set their hands this f"{ y of " 2003 in Clack Cotnty, State of Nevada
EMPLOYER HORSESHOE OPERATING “LOCAL JOINT EXECUTIVE BOARD
ICOMPANY dba HORSESHOE HOTEL & .. . OF LAS VEGAS

CASINO Al A

TS N ‘ r?r‘c’éielmjt‘ : ITS: President -

M . A : 58 !
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SIDE LLETTER #3

The Employer agrees that all Bartenders hited by the employer shall bave completed the Bartenders
Local 165 Joint Apprenticeship Training Progrzmi and passed the craft exam related to that
. program, so long as in the Empiover s sole )udf'rnem this results in & sifficient supply of best
gualified applicants. ‘ Cul o o

IN WITNESS WHEREOQF, the p"u'ues hereto by their duly designated representatives have hereunto

sel Ihe]l‘ hands’ thls { f'(T'%fay of - M&'ﬁ‘ 2003 in Clark County, State of Nevada.
-l
EMPLOYER H ORSESHOE OPERATING ‘,m.'LOCAL JOINT EXECUTIVE BOARD
COMPANY dba HORSESHOE HOTEL & . . OFLAS VEGAS
CASINO -~ - . S Z)‘%/JZ%[/

) _ T r‘: ' Presidefu
B P VR NN -3 ) '-/7,2; M
L LI V- T

I7S: Secretary—Treasurer '

.. 59
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SIDE LETTER #4

In mder o clanfy the understandmg of the: pames regarding the administration of Section 6.01 of
the Agreement at the Homeshoe Hotel & Casmo, the pames agree that: -

1. The only relevant “similar factual sxtuanons” in Sectlon 6.01(d)(1) are those iﬁvol\(ing the
same incident. :

2. After a meeting pursuam to Secnon 6. Ol{d)(a) the contmuauon cf substandard work
performance-orthe infraction of any rule shall constitute just cause for further disciplinary action,
up 10 and including discharge. ln applymg this rule; the: Ernpioyer agrees that, 1if an employee’s
prior problems did not involve absenteeis or tardiness; the .employee shallnot, after.a-6. 01(d)(3)
meeting, be discharged for:instances of absenteeism or lardiness which would not in and of
themselves c011st1tute _]USt cause, ior dlscharge

iy 3 ‘ 1

3. These, clanﬁcatmns are not intended to change the procedures for processmg dlsmplmary

hsﬂuanonb which the parties ‘have developed‘ T T N
47" These clarlﬁcauons-‘anse'from— thé barticular situation at the Horseshoe Hotel & Casino, and

‘have no relevance or application to any other Employer.

IN WITNESS WHEREQF, the partics hereto by their duly designated representatives have hereunto

set their hands this / ay of MAe , 2003 in Clark County, State of Nevada.
EMPLOYER - HORSESHOE OPERATING LOCAL JOINT EXECUTIVE BOARD
COMPANY dba HORSESHOE HOTEL & OF LAS VEGAS

CASINO

P(L’.QIE ICQQJ'{"I ITS: Presldent

= gj .

ITS: Secretary-Treasurer
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SIDE LETTER #5

The Employer and the Union agree to chance the Job classtfication in the Deli. It is agreed by
both parties that the current employees in the, De]; in the ciassmcanon of Intermediate Cook will
be retained in that job classification. - ‘ k

it is furtlie'r agreéd thaf an;v: new hliiié:s in ‘th Deli '\_J'Vilﬁ_'be in-the job -classification of Deli
Attendamt. The starting wage at 80% is $7.80, 90% is $8.78 and‘going 1o 100% which is $9.75

upon the.date of ratification of this.Agreement. Employees promoted to Deli Attendant {from
ather classifications shall be paid at the apprdp'rizite‘ ‘rare }‘)ased on their house Seniority ‘

IN WITNESS WHEREQF, the parties hereto by their duly desi gnaied representatwes have hereunto

set thb‘ll’ hands this _} EfTHay of .MAn cH 003 in, Clark County, State of Nevada
EMPLOYER HORSESHOE OPERATING _.;'LOCAL JOINT EXECU?IVE BOARD
COMPANY dba HORSESHOE HOTEL & OF LAS VEGAS e Co
CASINO

‘ “';_;BY [\JV wvz/

. AL T D PSPPI ¥ '-
o IR '__‘_ITS Premdem :
P e e e ) (’7;27 ZZQW'/(
‘ ITS'_:' ' Secrelar_\_-'l'leasurer :

ot
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SIDE LETTER #6 — RE: IMMIGRATION

In the event that a post—mtrocluctory employee has a problem with his or her right to.work in
the United States, the Employer shall notify the Union in writing as soon as the problem is known.
Upon the Union’s request, the Employer shall meet with the Union to discuss the nature of the
problem (o seg if a regolution can be reached. Whenever p0551ble, the meenna shall tal\e place”
before any action is taken by the Employer e -

i [
B

As part of the Employer § six (6) month nottﬁcation process, whenever possible the

Employ er agrees to share wnh the Union the nafies of employ ces whose wotk authonzanons are °

 going toexp1re S e

Upon request, employees sha! be 1eleased for up to ﬁve (:a) unpald w01l\m<r davs durmg
the term of this Agreement ip order to attend to Immigration and Naturalization Service (“INS™)
proceedings and any related matters for the employee only The l:mplovel may requeﬁt v
verification of such absence. e B R '

A post-introductory employee who 1s not authorized to work in the United States and
whose employimerit has been termijated for this reason shall be immediately reinstated to his or
her former classification withBit loss of pmor senlority prowded thé.emplovee produees proper
work authorization within twelve, (12) months of the date of termination.- Employees do not

accrue vacation’ or other benzfits based upon particular Plan. policies:dufing; such absences. "
i the employee 115ed’§%id'cli’tional time the Employer will rehire the employee into the
next available opening in the employee’s-former classification, as a new hire without retaining
semonty, upon the Former employee providing proper paper work authorization within a *
maximum of twelve (12) additional months from the date the employee notifies the Employer
that he or she needs additional time. The parties agree that the employee would be subject to an

introductory period upon rehire in such event,

Change of Statusﬂmm_’g: ation. On the day an employee becomes a U.S. citizen, the
Employer will compensate the employee with a one hundred dollar ($100. OO) gift in recognition
of lus or her cm zenslnp

Ca
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MEMORANDUM-OF AG REEMENT

THIS AGREEMENT is made and emered into by and bétween the HORSESI—IOE OPERATING
COMPANY dba HORSESHOE HOTEL & C*&SINO which is-Jocated at 128 Fremont Street, Las
Vegas, Nevada .(hereinafter, called the "Emp]ovel ", and the LOCAL JOINT EXECUTIVE
BOARD OF LAS VEGAS, for and on "behalf of, the CULINARY WORKERS UNION, LOCAL
NO. 226, and BARTENDERS UNION LOCAL NO. 16:- (hereinafter, called the "Union”), and is
-hereby attached to and made a part of the Colleetwe Barcarmnu Acreemem(s) between those pames
(the A“reemem) U I, - - .

[

" The parties hereby estabhsh the followmo procedure for the” purpose of ensunng an orderly
environment for the exercise by the Employer's empioyees-of their rights.under Section 7 of the
National Labor Relations Act and t6.avoid, prcketma and/or other economic action directed at the
Employer in the event the Union dec;des to conduct an orgamzmg campaign at-any operation (at
which'the "Union does not. have., representatxon nﬂhts) eovered by Section 28.01 of the abgve-

. referenced Agreement h.etween the pames among employees emp]oyed in. classnf cations listed. in
Exhibit 1 of such agreements. " -

The: parties mutually recognize that national labor law guarantees employees the nght to form or
+select- dny labor ‘organization to. act as. the employees excluswe bargaining representative for ihe
purpose of’ co]lectwe bars_ammg w1th the Employer 0r to reﬁ ain from such actwlty :

1 e

The - Emplo}*er wﬂl take: a posmve approach o ‘unionization of emp]oyees employed in
classifications listed in Exhibif1- of:lhe ag eements. between the parties. - The Efployer will not do
any action nor make any statement that will dix ectly or mdirectly state’ or imply. any opposition by
the Employer to the selection by such employees of a collective bargaining agent, or preference for
Cooor opposﬁtlon to'any paltrcul'u union as a baroammg agent

. o oo . 1 ;

The Uruon and' its represematwes wﬂl not coerce or tlueaten any employee of the Employer in an
J.-

efton -to obtaii authorization cards. .. . . K - A

- i
N Mo

If the Umon provides \-mtten notrce 0 the Employer ‘of its intent tOJorgamze employees employed

in"classifications listed in Exhibit ] of the Agreement ‘the Employer shall not interfere with access

on its premises 0 such emplovees by the Union to the extent such -dccess 1s penmtted by the.
- Emplov er's Jawful so loltanon rules, : .

Within ten (10) days fo lowmg rece:pt of sch wntten notice of intent to owamze employees
employed in classifications listed in Exhibit 1 of the agreements between the parties, the Employer
will furnish the Union with a complete list of such employees, mcluding both fulf and part-time
employees employed in classifications listed in Exhibit | of the agreements, showing their job
classifications and departments. - Within two (2) weeks thereafter, the Employer will furnish a
second list of such employees to the Union, including the addresses of all employees unless an
employee objects in writing to the disclosure of his or her name. Thereafter, the Employer will
provide updated lists monthly. :
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The Union may request mcogmnon as the cxciuswe collective bargaining agent for the employees
in the traditional bargaining unit represented by the Union in the hotel-casino industry in Las Vegas.

A disinterested, neutral party. mutually sansfactory to the Employer and the Unijon will be selected
to conduct a review of employees’ authorlzauon cards and membership information submitted by
the Union in support of its claim to represent a mamnty of the employéss in.the unit. If a majority of
employees within the unit has Jomcd the Unlon o1 demgnalcd it as their/exclusive collective
bargaining representative, the Empioyer will recogmze the Union” as'such representative of the
employees and will extend to such emp]oyees the collectivé batgaining agreement -between the

Union and the Employer together with any amendments agreed 10 by the parties: . The Employer'

will not file a petition with the National Labor Relations Board for any election in connection with

T 1' .
=~ T o -
‘, . - t

- any demands for recognition provlded for m thls Memorandurn of Agreemem o

Ll

Durmg the lu"e of th;s Agreement the Umon wﬂl not engage n mck&t111g or othm‘ economic actmty

atany operation COVELEd by this: Memoraudum of Agrcement p:owded thatif the Employer recog-

‘nizes any union:as the: exclusive. collecnve b"lrﬂaming l’epresentatwe» of employees in.the unit, or
any part thereof, traditionally represented by he {Tnions s p‘uaﬂlaph shall. tenmnate lmmedlately

and wnhoul no‘uce e

The partles agree: that any dlsputes over rhe mtet pretahon or apphe'ition of"this- Section shall be
submitted to expedited: arbitration i mn thc manner provlded 1n of the agreements between the parties,
with Gerald McKay of Hillsborough, ‘Cahforhia, of atyy -otHef imutuatly. acceptable-person, as the
arbitrator. The arbitrator shall have the authomy to order the non-compliant party to comply with
this-Section. The parties. hereto consent to the’ entry of any: order .ofsthe arbitrator,as the order of
judgment of the United States, District) Court for thg Blsmct of Nevada, thhout noticg or entry of

L‘a{-fl

findings of fact and conclusions of law : “,‘ .' SRR

(I e
S P I e

NOTWITHSTANDING any other promsmns conhmed hmem oriin SCCUOIL 28 01 of the

Agreement, it is expressly understood.and agreed that for the purposes of the interpretation and
application of this Memorandum of Agreemient, Settion 38.0470f the. Agreement referred to herein

shall be deemed to apply only to a hotel-casino facility or propetty which the Employer may, durmg_

- the term of ‘that agreement construct, purchase or acquire by other means which is located in the
geographic area that'is commenly, know as and refétred to-as "Downtowri.Las Vegas" or.a hotel-
casino facility. or property. which the Emplo yer may, durmg the'term of that‘agreement construct in
the geographic area that is commonly known as and teferred- to as the:*Las Vegas Strip”, and shal
not apply to any other hotel-casino facility or property which'the Employer. now owns or gperates or
to any-other hotel-casino,which the Employer may heremafter cons:mct ptuchase or ctherwrse
acquire except as spec:lﬁcalLy pmwded herem _ S

e . {-‘. ..‘ e R fa. e AN

- 2
H
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IN WITNESS WHEREQF, the.pariies-hereto by their duly designated representatives have hereunto
set their hands this ]m—&év of ACH 2003 1in Clark County, State of Nevada.

EMPLOYER - HORSESHOE OPERATING | LOCAL JOINT EXECUTIVE BOARD
COMPANY dba HORSESHOE HOTEL & OF LAS VEGAS o

i -

CASINO " e
BY: Cﬁmoﬁ Mﬁa@ 1_3\1:_ /W /L/
/—lgmeldc,n’% 1TS: ym ) ‘
s e T )M
' : "‘ : L I:-,:I j ITSf Slez':_re‘_tar}?‘{l'"re‘asu'rer‘ x
- i . pLt s e
' ! 'I:il,:.',‘) i ‘.,
...J & ‘;_ J_. 'I'I-' ;-'. “
S P } B
v ~ :““'&s : ~ -
65

_ Horseshoe Hotel & Casino



. MEMORANDUM OF AGREEMENT

This agreement is made and entered mio this day of . , 2003, by. and’
between HORSESHOE OPERATING COMPANY dba' HORSESHOE HOTEL & CASINO
(hereinafter, called the "Employer") and the Local Joint Executive Board of Las Vegas (Culinary
Workers Umon Local 226 and Barlenders Union Local 165) (heremafter called the * Umon")

. - v
1. The Einplyer and the Uiion ate parties to a.curr rest coll\egtu{eﬁbm gaining

agreement. c r

—_ - . -

2 Secuon 4.03 of the coliective bargaining agreement promdes fcr the Employer to
suppl y certam informatiofiabotit empioyées to the Union. The Union recognizes and agrees that
_ data obtained by the Union. from the Employer regarding employee ethnicity is sensitive and will
not be shared with any person iedia or entity outside lhe Union and employee benehit funds.

3 If the Union materially breaches this promise of conﬁdentiality, the Employer may
stop supplying the Union with data regarding employees’ ethnicity for the remaining term of the
collective bargaining agreement. Any disputes regarding this promise of confidentiality, including
any claims based on acts or omissions by either the Employer or the Union in supplying or
- disclosing information about employee ethnicity, shall be resolved in accordance with the grievance
and arbitration provisions of the collective bargaining agreement,

IN WITNESS WHERFEQF, the parties hereto by their duly designated representatives have

hereunto set their hands this day of M/h&;l{ , 2003 in Clark County, State of
Nevada,

EMPLOYER - HORSESHOE QP ERATING LOCAL IOINT EXECUTIVE BOARD
COMPANY dba HORSESHOE HOTEL & OF LAS VEGAS

CASINO

A%JM/L/

1TS: Presxdent
ITS: Secretary-Treasmer

[ B PR

CAMy Documents\20021R G Mitarseshoeld. 03 CONFIDENTIALITY AGREEMENT.doc



