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Pacific Gas and
' Electric Cotnpany

77 Deale Street
FO. Box 770000
San Francisco, GA SA1TY

415.973.7000
September 24, 2001

PACIFIC GAS & ELECTRIC COMPANY EMPLOYEES:

Pacific Gas & Electric Company and IBEW Local 1245 have a 50-year history of [abor-management
cooperation to address areas of mutual interest. This letter reaffirms our ongoing commitment to labor-
management cooperation in a traditional industrial relations framework.

While we recognize that both parties have different needs, we are committed to an ongoing alliance to
address shared interests. Our alliance includes:

=» Quarterly meetings between the Union’s leadership and the Company's officers to
discuss current business issues and the Company's strategic business plan,

= Quarterly labor-management meetings in each functional department or area to
address departmentarea spacific issues,

= Ad hoc negofiations to discuss current business needs in a timely manner.

Pacific Gas & Electric Company and IBEW Local 1245 are committed to work together in a collaborative
manner fo address issues critical to PG&E's ability to compete now and in the future, and to promote
profitability for PG&E, and employment and income security for PG&E employees. [t is in our mutual best
interest - the Company’s, the Union's, and the employees’ - to ensure PG&E's success.

QoMo

GORDON R, SMITH
President and CEQ, Pacific Gas &
Electric Company
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September 16, 2003

Local Union No. 1245 )

International Brotherhood of Electrical Warkers, AFL-CIO
P.O. Box 2547 :

Vacaville, CA 95687

Attention: Mr. Perry Zimmerman, Business Manager

Dear Mr. Zimmerman:

This letter and its attachments will confirm the Company’s understanding of the gettlement reached on August 25,
2003 between the Company's Negotiating Committes and the Union's Negotiating Committee in General
Negctiations with respect to the IBEW Physical Agreement between Company and IBEW Local 1245, This
settlement represents the Company’s last, best and final offer and is subject to a ratification vote by Local 1245
Physical bargaining unit members at PG&E.

1. Term
Octaber 1, 2003 through December 31, 2007.

2. Wages

The Company will grant a general wage increase, rounded up to the nearest nickel, of four percent (4.0%),
effective October 1, 2003. If this agreement is ratified, employees who are on the active payroll on the ratification
date of this agreement will receive a one-time payment equal fo the amount they would have received if the
general wage increase had been implemented on January 1, 2003. The Company’s agreement to provide this
payment is contingent upon ratification of this settiement. This one-time payment will be included in covered
compensation only for purposes of the Savings Fund Plan, and will not be included for any other benefit plan

purposes.

In addition, the Company will grant a general wage increase, rounded up to the nearest nickel, of four percent
(4.0%), effective January 1, 2004 and four percent (4.0%), effective January 1, 2005. Notwithstanding the
provisions of Section 500.1, either party may re-open this Agreement with respect to the subject of wages by
giving notice of such re-opening to the other party 60 days prior to January 1, 2006 and January 1, 2007. '

If this agreement is ratified, IBEW Clerical employees who are on the active payroll on the ratification date of this
agreement will also receive a one-time payment equal to the amount they would have received it the general wage
increase had been implemented on January 1, 2003. The retroactive amount will be calculated for each Clerical
employee. If the amount comes out to more than the $900 lump sum already received, the employee will receive
the difference. If the amount comes out less than $300, no deduction will be made and the employee will not
receive any additional pay. The previous $900 payment and any additional payment will be included as covered
compensation for purposes of the Savings Fund Plan and will not be included for any other benefit plan purposes.

3. General Construction

During discussion of Union's proposal to modify the provisions of Subsection 305.4(d), the parties addressed
Union's concern that the temporary upgrade report is not being posted for employee review in many locations.
Company committed to make a good faith effort to ensure that the required list is made available to Title 300

employees at all field locations.



Title 300 classification wage rates will be adjusted fo reflect the historical 5% differential from the comparable Title
200 classification during each year of the Agreement.

't was agreed to modify/relocate the clarification of Subsection 301.4(a) also known as Exhibit XV to Section
301.21.

4. Interim Negotiations
Merge Title 200 and Title 300 Fleet

Company and Union agree to revisit the previous recommendation to merge the Title 200 and Title 300 Fleet
workforce made by the previous Fleet Subcommittee.

. OCPP

Company and Union agree to discuss establishing separate Radiation Protection Technician and Chemistry
Technician classifications and associated training programs in Diablo Canyon,

Company and Union agree to discuss establishment of a multi-skitled journeyman classification in the Mechanical,
Etectrical and 1&C disciplines at Diablo Canyon:

System Operator Program

Company and Union agree to the following concepts and will establish a System Operator Ad Hoc Committee to
discuss and reach agreement on a journeyman re-certification program, an enhanced QIT program, lines ot
prograssion and bidding-displacement for Transmission, Distribution and Hydro Operators, an entry-level
classification, filling of shifts, alternate work schedules, and wages. It is recommended that this Committee begin
its work immediately upon ratification of the Agreement and conclude within six months, unfess agreement is
reached to extend the timeframe. Upon reaching agreement, an increase as agreed to by the Ad Hoc Committee
will be granted to classifications identified by the Committee.

Pre-screen Potential Candidates for Meter Reader Positions

Company and Union agree in concept to a physical pre-assessment test for potential Meter Reader candidates.
The Meater Reader Committee will ensure that the physical assessment test is validated. Upen successtul
validation, the physical assessment will be implemented and administered to any potential candidate for a Meter
Reader position, including but not limited to new hires, transfers, and displaced employees.

Premium Standardization

Company and Union agree fo establish a Premium Standardization Committee to simplify the administration of

payrol rules to facilitate administration in the current environment and to successtully position for future system
implementation. Also, included for discussion in this Subcommitiee will be standardization of the shift premiums.

General Construction:
Promoction-Demotion Geographic Argas
Company and Union agree to form an Ad Hoc Committee for the purpose of examining the Promotion-
Demotion geographic areas in Exhibit 1| of the Physical Agreement and discuss possible updates and
modifications to this Exhibit.

Residence Definition

Company and Union agree 1o meet within 90 days of ratification 1o bargain in good faith,



Update Job Descriptions and Lines of Progression

Company and Union agree to establish a Subcommittee to review and update the Job Definitions and Lines of
Progression, '

Rubber Glove Premium

Company and Union agree to meet to discuss improvements in productivity and safsty.

Gas T&D JDLOP |

Company and Union will conduct a review of the Title 200 Gas T&D Lines of Progression, Reverse Lines of
Progression and Jab Descriptions. The purpose of the review is to ensure that the Lines of Progression and the

Reverse Lines of Progression as well as the Job Descriptions and compensation are appropriate and reflect the
current work force and job duties.

Exhibit XVi

Company and Union agree to review the administrative process used to track work performed by autside
contractors.

CDLA

Company and Union wili meet to discuss the requirements of positions requiring a CDLA.

Company and Union will meet to develop clarifications for various meals issues.

Working Foreman/Lead Classitications

This committee will review job expectations of lead positions, identify qualifications necessary for lead positions
and identify a selection process to ensure that employees are qualified for Lead positions. The Committee will

ensure that its recommendations are consistent with the language in Subsection 205.14(a) of the Physical
Agreement.

Cost of Living

Company and Union agree 1o meet and to explore alternatives to address high cost of living areas.

5. Successor

Company and Union agree that an employee with a regularly assigned job who receives an offer of equivalent
employment from an Affiliated Acquiring Entity at the employee’s last regular headquarters or a headquarters that
is within 45 road miles or 60 minutes automaotive trave! time from the employee’s current residence, or equal to the
employee's last regular commute if the employee’s last regular commute exceeded these limits will be eligible for
options under Titles 206/306 but will not be eligible for severance.

6. Pension

A 20% pension adjustment will be made for retirees who retired prior ta 1/1/78. The parties agree to meet, in good
faith, to re-apen discussions regarding pension adjustments for 2006 and 2007,

Effective 1/1/04, the pension formula will be increased to 1.5% of pay for the first 25 years of service and to 1.6%
of pay for years of service above 25.

vi



ILLUSTRATIVE EXAMPLES
Pension ula Benefit {effective 2

Physical Jou an Rate of Pa
Example based on 32 years of service:

Basic Weekly Pay on 1/1/04 $1,283.60
Pension Band 35

25 years @ 1.5% of pay -
Monthly Banefit Per Year of Service x Credited Service (25 years) $83.85 x25 = $2,096.25

7 years @ 1.6% of pa
Monthly Benefit Per Year of Service x Credited Service (7 years) $89.44x7= $ 626.08

Total Monthly Pension Benefit’ $2,096.25 + $626.08 = $2.722.33
7. Long-Term Disability

For disabilities occurring on or after the date of ratification: No Social Security offset will be assumed until Social
Security disabiiity is actually granted. When Social Security is granted, iamily disability payments attributable to
the empioyee will be included in the offset. To continue on LTD for more than two years, an employee must be
deemed disabled by Social Security. Participants who have not received a final Social Security Disability ruling
within 24 months may receive a monthly extension of up to an additional 36 months of Long-Term Disability
benefits.

The time period for LTD eligibility will be reduced from six cumulative months from onset of digability 1o five
consecutive months.

The Company and Union will meet on a monthly basis to discuss any return-to-work issues for LTD em ployees.
Other changes include return to work tanguage for current and future LTD recipients.
B. Retiree Medlcal

Etfective 1/1/04, a medical account balance of up to $7,500 will be established for current and future retirees.
Hetirees may use their account balance to pay 50% of their medical premium contribution. The account balance
amounts will be prorated from 10 {0 25 years of service.

A ten-year minimum service requirement is established for eligibility for future retiree medical benefits. In addition, the
Company’s fixed contribution for future retiress will be prorated from O to 25 years of service for both over- and under-
age 65 refirees,

Effective 1/3/03, retirees who drop medical coverage through the Company will be allowed to re-enroll during future
open enroliment periods,

9. Medical (Effective 1/1/04 unless otherwise noted)

+ Replaces current POS, PPQ and QOA plans with new PPO and OOA plans.
o Includes changes to copayments and coinsurances,
o Changes in netwaork deductibles will be effective 1/1/05.
increases HMO copayments,
Increases allowed EAP visits from three to six visits.
Establishes Kaiser in-patient drug and alcohol rehabilitation benefits {(effective upon ratification).

' Monthty Pension Benefit is unreduced for early retirement or spouse/joint beneficiary and does not include any premiums,
Monthly Pension Benefit will be different based on classification and rate of pay. Pension income is one source of retirement
income. Other sources include Social Security, the Savings Fund Ptan [401(k}}, and personal savings.

vii



¢ Establishes a mandatory generic drug provision for prescription drug coverage.
« Establishes cost sharing of 3.75% of medical plan premiums.

10. 401(k)
Members in the Savings Fund Plan (administered by CitiStreet) will be switched to the Retirement Savings Plan
(administered by Fidelity Investments) as soon as possible. Concurrent with the ptan and administrator change,

employees will be eligible to start contributing to the plan upon hire date, to contribute up to 20% of covered pay to
the plan, and to receive the maximum employer matching contribution after only three years of service.

11. Attachments

Attached are amended contract seclions as agreed to during the negotiations, as follows:

A. Physical Agreement and its Exhibits, Supplements and Clarifications
B, Medicat, Dental and Vision Agreement
C. Benefit Agreement

If any of the above or the attachments thereto are not in accordance with your understanding of our settlement,
please tet me know immaediatety.

Sincerely,
Stephen A. Rayburn
Stephen A. Rayburn

Director and Chief Negctiator
Attachments
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AGREEMENT

THIS AGREEMENT made and entered into this first day of September, 1952, by and between Pacific Gas
and Electric Compagﬁ,_ hereinafter referred to as Company, and Local Union No. 1245 of Intemational Brotherhood of
Elfectri%a{ Worber_s {affiliated with the American Federation of Labor-Congress of Industrial Organizations), hereinafter
referred to as Union, :

WITNESSETH that:
WHEREAS the parties hereto desire to facilitate the peaceful adjustment of differences that may from time to
time arise between them, to promote harmony and efficiency to the end that Company, Union and the general public

may benefit therefrom, and to establish wages, hours and working conditions for ‘certain hereinafter designated
employees of Company,

NOW, THEREFORE, the parties hereto do agree as follows:

GENERAL
TITLE 1. PREAMBLE
1.1 PRINCIPLES.

The parties recognize that the free private enterprise system in the United States has produced the highest
standard of Iiving anywhere in the world, and they hereby confirm their adherence to, and belief in, that system. In
accordance with such belief the parties support the principle of private ownership of public utilities under enlightened
regulation by public authority. Further, the parties support the principles of collective bargaining and self-organization.

1.2 NON-DISCRIMINATION

It is the policy of Com }aarglaaqd Union not to discriminate, harass or allow the harassment of an employee or

gppﬁcﬁm for employment on the basis of race, color, religion, age, sex, national origin, ancesr‘q%g{srba!ormenm

isability, medical condition, veteran status, marital status, preAgnan , sexual orientation, gender , Of & request
for family medical leave, or any other non-job related factor. (Amended 10-1-03)

1.3 SECTION TITLES

Secticn Titles in this Agreement are for identification ?urposes only and are not to be used for the purpose of
interpreting either the intent or the meaning of the language of any Section. {Added 1-1-80)

1.4 NEUTRAL GENDER

Any changes to contract Ianguag:; made as a result of the ralification of the Physical and Clerical
Agreements effective on 1-1-88 and not changed in the contract largguagg effective 1-1-88 were changed in the
contract language effective 1-1-91. Changes made to the contract Sections, effective 1-1-81 are not intended to
change the context of the language other than to neutralize the genders. {Added 1-1-91)

15 DIVISION

In acknowledgment of a review by Company and Union of those areas of the contract where the word
*Division" is still present, "Division" will be considered to represent an area designated as a “Division" by the
Comgany, with Union reserving its right to have the geographic boundary remain intact, utlizing the Supplemeént to
Title 206. (Added 1-1-91)

1.6 All language printed in italics indicates new language from previous printing of the contract. (Added 1-1-91)
1.7  REGION |

The use of the word "Region” or "Regional” as used in the contract shall represent the geographical area that
was in effect in 1992. See Supplement to Section 1.7.

TITLE 2. RECOGNITION

21 RECOGNITION |

For the purpose of collective bargaining with respect to rates of pay, wages, hours of employment and other
conditions of employment Company recognizes Union as the exclusive representative of those employees for whom
the National Labor Relations fd certified Union as such representative in Case No. 20-RC-1454, but further

n
includin% clerks in the offices of electric department foremen and technical clerks in steam generation, and excluding
system dispatchers, assistant system dispatchers and rodman-chainman.




22 APPLICABILITY

__The provisions of this eAc%l;eement shall be limited in their application to emplorees of Company in the
bargaining unit described in Seclion 2.1. Wherever the words "employee” and “empl ogees' are used in this
Agreement they shall, unless otherwise noted, be construed to refer only to the e;nplogees escribed in Section 2.1
for whom Union is the exclusive collective bargaining representative. The respective obligations of the parties herein
shall be operative only insofar as Union acts in the capacity of exclusive collective bargaining representative of said

employees. _
2.3 SUCCESSOR (Added 1-1-00}

(@) (1) Any parent or affiliated company of the Pacific Gas and Electric Company that acquires any
property or facility’ at which employees covered by this Agreement have regularly assoifqned iobs {"Affiliated
Acquiring Entity”) shall offer en&ploympnt to all such covered employees, up to the number of such employees that
the Affiliated Acquiring Entity determines are necessarﬁ to operate the propenz or facility, under the terms and
conditions contained in this Agreement except as to those specific benefils that the Afiliated AoquirinF Entity
cannot offer. For such benefits, the Affiliated Acquiring Entity shall offer alternate benefits of comparable value

and coverage.

Any employee covered iy this Agreemgnr with a reqularly assigned job who receives an offer of
equivalent ‘emplayment from the Affiliated Acquiring Entity at the employee's curremt regular headquarters or a
headquarters that is within 45 road mies or 60 minutes automotive fravel time from the employee’s current
residence, or equal to the employee’s current rgﬁuiar commute if the employee’s curreng;ggular commute
axceeds these limits, shall not be eligible lo parlicipate in the severance program descri in Extibit Xiv
{Severance) of this Agreement. (Added 10-1-03 '

Any employee covered by this Agreement with a regularly ass;?ned job who receives an offer of
amplayment 3!/ the Affiliated Ac u.!r:nﬂ"Enrtty shall remain eggib!e o icipate in the Demotion and Layoff
Procedure under Titles 206 and 306 of this Agreement.  (Adde fO—f-OSfa

» (aE(z) In addition to the obligation to offer employment as required in (a) (1) above, an Affiliated
Acquiring | nu?: shall jadoEt this agreement or alternate terms and conditions of employment mutually acceptable
to the Affiliated Acquiring Entity and Union. .

~(b) (1) An entity not affiliated with Pacific Gas and Electric Company that acquires any property or facili
at which employees covered by this Agreement have regularly assigned jobs (“Non-affiliated Acquiring Entity’
shall offer_employment to covered employees, up to the number of such employees that the Non-affiliat
Acquiring Entity determines are necessary {0 operate the property or facility, at the terms and conditions contained
in this Agreement; exceP! as 10 those specific benefits that the Non-affiliated Acquiring Entity cannot offer. For
such benefits, the Non-affiliated Acquiring Entity shall ofter alternate benelits of comparable value and ¢overage.

(bé(zj In addition to the obligation to offer employment as required in (b) (1) above, the Non-Affiliated
Acquiring Entity shall maintain the same or comparable terms and conditions of ernfaloyment applicable to covered
empioyees hired by the Non-Affiliated Acquiring Entity for a period that is not less than the unexpired term of this
Agreement that is in effect as of the date such employees are hired by the Non-Affiliated Acquiring Entity.

(c) This section shall only apply to an aoguir]ng entity that intends 1o operate the property or facility in
the same or substantially the same mannér as the Pacific Gas and Electric Company operates the property or
facility immediately prior fo its acquisition.

A{d) The Pacific Gas and Electric Company shall include the obligations set forth in sections {a) or {b)
above in any transfer or, sale agreement, as provided in section (a) or ljllzo') abave, with an acquiring entity of iis
propetty or facility. For ang property or facility that is subject to Public Utilities Code section 363, the obligations
set forth in sections (a) or % ) shall commence at the end of the applicable rating and maintenance period. The
only claim the Union may have against Company under this section is for the Company’s failure to include in the
transfer or sale agreement the obligation-set forth in Section (a} or (b} above.

TITLE 3. CONTINUITY OF SERVICE

3.1 Company is engaged in rendering public utility services to the public, and Union and Company recognize that
there is an ob?iga ion on each party for the continuous rendition and availability of such services. pany

3.2 The duties performed by employees of Company as part of their employment pertain to and are essential to
the operation of a public utiiity and the welfare of the public dependent hereon. Durt? the term of this Agreement
employees shall not partially or totally abstain from the performance of their duties for Company. Union shall not call
upon or authorize employees individually or collectively fo engage in such aclivities and shail make a reasonable -

ort locuEdetr the circumstances to dissuade employees from engaging in such activities, and Company shall not cause
any lockout.

33 Employees who are members of Union shall fpe:rlorrn loyal and efficient work and service, and shall use their
influence and best efforts to protect the properties of Company and its service to the public, and shall erate in
romoting and advancing the weltare of Company and in preserving the continuity of its sesvice lo the public at all

imes.



34 Company and Union shall cooperate in promoting hammony and efficiency among Company employees.

3.5 Congistent with the provisions of this Title which pertain to the continuity of service to the public, employees
who fill job vacancies in the classifications of Serviceman or Troubleman on and after July 1, 1974, may be required
to reside within the community in which the Company headquarters to which they regular% report is located, unless
for good cause such requirement is waived or varied b éomt agreement of Union and Company as to any such
individual appointment. Such residential rqugrenmem shall be determined soielg on the basis of obligations relating to
the continuous rendition and availabiiity of any service to the public. The waiver provided for above shall be
reduced to writing, the conditions thereof set forth, and signed by the Company's Director of Industrial Relations and
Union's Business Manager. {Amended 10-1-03) )

For the purposes of this section, an employee will be considered to be residing in the "community” if hisher
residence is located no more than 30 minutes automotive travel time, under ordinary travel conditions, from the
employee's headquaners. (Amended 1-1-91)

Any employee who musgt chy his/her place of residence as provided hergin shall be given a reasonable
period of time in which to move in order 1o avoid personal hardship. {Amended 1-1-31)

The local residence requirements allowing an employee to live beyond the above community standard in
effect at a headquartters on June 30, 1974 shall remain in effect for each empioyee then subject 1o the provisions of
this Section 3.5 until chan?ed by agreement of said Business Manager of Union and Company's Diractor of Industrial
. Relations. {Amendad 10-1-03)

TITLE 4. UNION SECURITY
41  AGENCY SHOP

(a) Thirty days after being employed, every employee covered by this Agreement shall, as a condition of
emﬂlo ent: (1) become a member of the Union; or (2] in the alternative, an employee must tender a registration fee
to the Union in such an amount as the Union may prescribe (but in no event to exceed the initiation fee required of
Union members), and shall tender, monthly, an agency fee as established by the Union in an amount not 10 exceed
}IAe amgggﬁ 011 5]'1»9) monthly dues and per capita jees required of BA members in their base wage rates; except that:

men -1-

(b). Any employee of Company in a classification represented by Union and who, on December 1, 1970,
'was an employse and was not a member of the Union, and who remains an employee continuously after December
1, 1970, is exempt from the provisions of Subsection 4.1(a) unless he or she becomés a member of Union.

{c) Any non-bargaining unit employee who is placed in a classification re&;esemed by Union shall, as a
condition of employment, within 30 days comply with the provisions of Subsection (a) above. (Amended 1-1-80)

{d) Any bargaining unit emplcn*{ee who is temporarily placed in a non-bar?aining unit classification shall
fg&l&gﬁ t%) S% subject to the provisions of Subsection (a?oabove, for the duration of such temporary assignment.

(e) Once each month, Company shall provide to Union a list -of employees in bargaining unit
classifications who did not tender dues or an agency fee ta Union during the preceding 30 day period.. {(Added 1-1-91)

42 PAYMENT OF UNION DUES

_ Any employee who is or who becomes a member of Union shall, as a condition of employment, tender to the
Union periodic dues uniformly required by Union as a condition of acquiring or retaining membership.

43 CHECKOFF OF DUES

Company shall deduct from wages and pay over to the proper officers of Union the membership dues of any
member of Union or agency fees of any other em as provided for in Subsection 4.1(a) who individyally and
voluntarily authorizes such deductions in writing. The Torm of checkoff authorization shall be approved by Company
and Union. {Amended 1-1-83)
4.4 TERMINATION FOR NON-PAYMENT OF DUES

Upon written request from the Union, the Company shali, within 21 calendar days, terminate the employment
of any employee who fails to comply with the requirements of this Title.

45 GRIEVANCES

If any dispute arises unde_r the provisions of this Title it shall be referred directly to the appropriate Local
Investigating Committee jor determmation under the grievance procedure provided for in this Agreement,

46  (Deleted 1-1-80)



TITLE §. UNION ACTIVITY

6.1 BULLETIN BOARDS

Union may use one-half of Gomgany_s regular bulletin boards and Company shall designate by letterin
thereon or otherwise the portion of each bulletin board which shall be reserved for use by Union. Company shal
erect additional bulletin boards in any location where it may be found that existing bulletin boards are not adequate.

5.2 LIMITS ON USE OF BULLETIN BOARDS

Union's use of bulletin boards shall be limited to the posting thereon of official notices of meetings and similar
matters refating to official Union business and its relationship with Company. Union shail not post thergon any matter
derogatory to Company or to its customers.

53 NON-DISCRIMINATION

Company shall not discriminate against any employee because of membership in Union or activfty on behalf
of Union. {(Amended 1-1-91)

5.4 REPRESENTATIVES OF UNION

At Union's request Company shail authorize any representaﬁ_'ve of Union to enter any Compan prggerties on
which employees represented by Union are employed. Such authorization shall be for the Burpose of enabling such
represeniative to transact Union business other than the solicitation of employees to join Union or the coll of

dues.
85 NEW EMPLOYEE INFORMATION

Company's !ocal Human Resources Representatives shall, notify the designated local Shop Steward or
Representative of Union, in writing, of the reporting for duty of new bargaining unit emﬁaloyees within thirty days. Upon
said notification, the parties may schedule necessary paid time (not 1o excesd one-half hour} and facilities for Union to
provide orientation information re?ardmg the obligations and benefits of Union membership. In addition, Company
will include a one-page document, as submitied by Union, in the customary new employee orientation information
{afckagde-ds‘{u?hggl;:cument or discussion shafl not include any matters derogatory to the Company and its customers.

mended 1-1-

TITLE 6. WAGES

6.1 Attached hereto, made a {Jart hereof, and marked Exhibit X, is a schedule of the wage rates applicable to
employees described in Section 2.1.

TITLE 7. MANAGEMENT OF COMPANY

7.1 MANAGEMENT OF COMPANY

The management of the Company and its business and the direction of its working forces are vested
exciusively in Company, and this includes, but is not fimited to, the following: to direct and supervige the work of its
employees, to hire, promote, demote, transfer, suspend, and. discipline or discharge employees for {ust cause; to
plan, direct, and control operations; to iay off employees because of lack of work of for other legitimate reasons; to
infroduce new or improved methgcis or facilities, provided, however, that all of the foregoing shall be subject to the
provisions of this Agreement, arbitration or Review Committee decisions, or letters of agreement, or memorandums
of understanding clarifying or interpreting this Agreement.

7.2 BARGAINING UNIT WORK BY SUPERVISORS

Supervisors and other em?lovees shall not perform work usually assigned to employees in IBEW 1245
bargaining unit classifications except:

(a) Such assignments are not to be clel_il_:»er.a-tely made for the purpose of reducing the number of
employees performing work within bargaining unit classifications.

) (b} Historical assignments recognized by the NLRB and those involving continued Company practices
with respect to overlapping dulies of non-bargaining unit classifications and bargaining unit classifications are to be
maintained unless ctherwise resolved by 