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AGREEMENT

This Agreement made and gntered into this 3rd day of
May, 2004, by and betwesn HAMILTON SUNDSTRAND CORPORATION,
hereinafter called the *Company” and HARTFORD AIRCRAFT LODGE
NO. 743 OF THE INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, AFL-CIO, hereinafter called the "Union,”

.

PURPOSE
It is the intent and purpose of the parties hereto that
this Agreement promote and improve the industrial and economic status of
the parties, provide orderly coliective bargaining relations between the
Company and the Union, and secure a prompt and fair disposition of
grievances so as o eliminate ihtafrupﬁons of work and interference with the
efficient operation of the Company’s business.



ARTICLE 1
Managerment Functions

It is recognized that in addition to other functions and
responsibilities, the Company has and will retain the sole right and
responsibility 1o direct the operations of the Company and in this
connection to determine the number and location of its plants; the product
to be manufactured; the types of work to be performad; the assignment of
all work to employees or other persons; the schedules of production; shift
schedules and hours of work; the methods, processes, and means of
manufacturing; and to select, hire, and demote employees, including the
right to make and apply rules and requiations for discipline, efficiency,
production and safety unless otherwise hereinafter provided.

It shall also have the right and responsibility to discharge
or otherwise discipline any employee for just cause, to promote and
transfer, and to lay off because of lack of work or other cause, unless
otherwise hereinafter provided.

ARTICLE 2
Coverage

e ¥ e -

. ——

Connecticut, ptant, including frainges, working leaders and all hourty-rated
technicians in the chemical, rubber, metaliurgical, vibration, and electronics
laboratories but shall exclude apprentices, execulives, professional
employees, salaried lechnicians in the Engineering Department, foremen’s
clerks who have access lo confidential information, draftsmen, plant
Medical
timekeepers, salaried office and salaried factory clerical employees,

protection emptoyees, Depariment employees, salaried
ouiside servicemen, truck drivers. watch engineers, group supervisors and
all other supervisgrs as defined in the National Labor Relations Acl, as

amended, at the above Connecticut plants.

. ARTICLE 3

j Recognition

The Company recognizes Hartford Aircraft Lodge No. 743
of the International Associalion of Machinists and Aerospace Workers as
the sole and exclusive collective bargaining agency for the employees
defined above for the purposes set forth in the National Labor Relations
Act, as amended.



ARTICLE4
Non-Discrimination

The Company and the Union recognize that employees.
covered by this Agreement may not be discriiminated againgt in violation of
the provisions of the Labor - Management Relations Act, 1947, as
amended: Title VI of the Civil Rights Act of 1964, as amended; the Age
Discrimination in Employment Act of 1967, as amended; the. Vocational
Rehabilitation Act ‘of 1973; and The Americans With Disabiilies Act.of
1992: or any other state or federal statute which affects the employment of
employees covered by this Agreement. S )

ARTICLE 5
Union Security

Seciion 1.
the signing of this Agreement shall, as a condition of employment, maintain
his/her membership in the Union thereafter for the duration of this Agreement

or tender 1o the Unicn a nmﬂ'nly agency or service fee for the durauon of this
AgreemenL.

Section 2.

of signing this Agreerment shall as a condition of employment commencing no

jater than the thirtieth calendar day following the execution of this Agreement,

or the thirtieth calendar day following the beginning of hisfer employment,

whichever is later, either (1) become a member of the Union and maintain
4q

*

Any employee who is a member of the Union on the day o{

Any employee who is not a member of the Union on the day

his/her membership in the Unioj thereafter for the duration of this Agresment
or (2} tender to the Union a monthly agency or service fee (hereinafter
“service fee”) in an amount permitted by law, not In excess of the monthly
membarship dues of Union members,

Section 3. - Upon written (équest from the Union, the Company shalt
terminate the employment of an employee who fails to comply with the
requirements of Sections 1-or 2 of this Article; provided a copy of the Union's
Tequest has been sent via certified mail, retum receipt requested, to both the
Company and the delinquent eﬁ]ployee at least fifteen (15) days prior to the
daie on which Yhe employes is 10 be terminated; and further provided that the

delinquent employee has not cured his/her delinquency prior to the date
proposed for his/her teymination. .

Section 4, The Company agrees to deduct monthly, in four (4) equal
instaliments, Union dues in whatever sum is established by the local Union as
the regular monthly dues uniformly required as a condition of retaining
membership therein upon the rei;eibt of an assignment. The Company also
agrees to' deduct from the eamings of an employee one (1} inittation fee in

~ whatever amount is authorized by such employee on a properly executed

assignment card which is delivered to the Company.  The Company also
agrees 1o deduct a monthly senvice fee, also in four (4) equal installments, in
whatever sum permitted by law is established by the local Union, not in
excass of thva monthly membershlp dues of Unlon members upon the receipt
of a propanly executed assignment card,

|

1



service fees shall be certifisd to the Company as consiituting “siic} :
Secretary-Treasurer of Lodge 743. if the sum once certified is chianged? th

deduction shall not be increaseld or decreased untii 30 days® written naitice s -

such change has been received by lhe Company from the Secratary—

Treasurer of Lodge 743. Ty
_§g‘ ction 5. The deduction of the ﬁmnlhly dues and the initiation fee or

service fee shall be made from the eamings received by the émpl'ayes on the
first four (4) paydays of the month in which a properly executéd assignment is
received by the Company. Union dues or a service fee will be deducted
thereafier from the earnings received by the smployee on the first four (4)
paydays of each month.

§e_cti_gui Deductions provided for in Section 4 shall be remitted to the
,‘Secretary -Treasurer of Lodge 743. The remittance shall be made by check
drawn by the Company to the order of Lodge 743, Intemational Association of
_ Machiniets and Asrospace Workers, and shail be sent not Jater than the fifth
_ working day of the month following that month in which the deductions were
made. The Cornpany shall simultanegusly fumish the Secretary-Treasurer of
‘ 'the focal Union a record of the employees from whose eamings deductions
-have bean made and the amounts of the deductions.

Segtion 7. The Company's cbligation to make such deductions shall

terminate autormatically upon termination of the employee who signed the

' authorization or upon hisfher transfer to a plapt {other than another plant of

the Company covered by an effective contract with the LAMAW. which
N & :

provides for check-off of dues or a service foe). department, or job not -
cavered by this Agreement, except that deductions shall be resumed if an
employee, terminated by layoff, is rehired with seniority rights..

Section 8. "~ The Union agrees that it will indemnify and save the
Company harmless from any and all liability, claim, responsibility, damage, or
suit which may arise out of aﬁy action taken by the Company in accordance
with the terms of this Article or in reliance upon the authorization described
hergin, in an amount not to exceed the sum received by the Union on account
of ihe deductions made from the earnings of such employes or employees.

Section 9. The Company will nolify the Union of the date and fime
when new employee(s) are 1o be processed. A Union official may be present
during part of the processing to present the new employee with payroll
deduction . assignment cards for Union dues and the initiation fee, or
apency/service Tee, i a Union official fails to meet with the new employee
the Company shall have no obllgahon for the-distribution and coliection of the
cards. There shall be no sohqtation of employees for Union membership,
dues of service fees conducted upon the premises of the Company during
working ime by the Union, its representatives or by employees; nor shall
there be any distribution or collection of payroll deduction assignment cards
for Union dues, the initiation ' fee, or sefnvice fees conductod upon the
premises of the Company during working time by the Union, ils
representatives or by employees, except as provided for above.

Section 10, -The check-ofi assignment cards herein provided for
shall be submitled by the Secrétary-Treasurer, Lodge 743 to the office of the

Vice Prasident, Human Rasources, or histher designee, not later than the
T



fifteenth day of the month preceding that month in which deduction of Union
dues or service fees is first made.

Section 11. Check-off assignments shall be submitted with a letter
of transmittal signed by an authorized officer of Lodge 743 listing in dupticate
the name, departmant number, clock m.lmber. and the amount of dues and
the initiation fee, or service fee, to be deducted from the earnings of the
emplayees who signed such assignments.

Section 12, The Company shall forward to the szacreteu'yh
Treasurer, Lodge 743 each month the following mfonnation listed in

alphabetical order:

{a) The names, depariments, clock numbers and social secuﬁ'ty numbers
of employees wha authorized deduction of Union dues and the initiation
fee, or servica fee and from whose wagessuchadedudmnhasbaen
made during the cument month,

(b) The names of employees who authorized the deduction of Union dues
and the initiation fee, or service fee and from whose wages no such

deduction was made because of insufficient eamings during the pay

period for which the deduction was authorized.

{¢) The names of employees who authorized such deduction but whose

assignment became ineffective pursuant to Section? of this Article by @

reason of the termination of their employment or transfer to a job not
covered by this Agreement.

cion13.  If in any pay week of any month the eamings of any
amployee who authorized such deductions are insufficient to permit
deductions to be made, the Company will make the appropriate deductions
from the employee's earnings in the following wesk's pay, provided,
however, if there are shll insufﬁdanl funds, the Company will make the
appropriate dedictions in the next succeading week's pay, up to the first pay
week of the next succeeding month.

Section_14. If, by the last pay period of the sucoseding month in
which deductions were to be made, the eamings of an employee who
authorized such deductions are' insufficient to permit such deductions to be
made,theob!igsﬁonofB\QCompany o deduct Union dues or a sepvice fée
will then revert to'a current basis, and it is understood that the Company will
have no further obllgatlon for the collection of past dues or service fees in
such cases.

Seclion 15. - The Company's obligations set forth in this Article of
the contract shall terminate aulomatically in the event of any strike, sympathy
strike, sit-down, slowdown, concerted stoppage of worlk, ar picketing of the
Company's plant by employees of the Company; provided, however, that said
obligations shall not terminate if the Union has complied with the provisions of
Article 24 of this Agreement.
\

Section 16. It is agreed that the Company shall honor check-off
assignment cards only when such cards are property executed in the form,
basic color, paper stock and size of the samples attached hereto and made a
part of this Agreement. '



Section 17, M of the provisions of this Article shall be effective to !

the extent permitted by applicable law.

-

ARTICLE 6
Union Representation

Section 1, \

(a) The total number of Shop Stewards shall be determined
by applying a formula of ane (1) Shop Steward for every seventy five (75)
employaes in the bargaining unit as set forth in Article 2. The number of
Shop Stewards assigned to any one Shop Steward area shail not exceed a
ratio of one (1) Shop Steward for each fifty (50) bargaining unit eimployees
in that area, subject to the overall limitation of one (1) Shop Steward per
sevenly five (75) employees set forth above. The number of Shop
Stewards and the areas which they represent shall be subject 1o review
upon the request of aither the Company or the Union.

(b) ' It is mutually agreed the area of the shop which each
Shop Steward will represent for the purpose of adjusting grievances or
compiaints under Article 7 shall be the same as the senlority areas listed in
Appendix A. It is agreed Shop Stewards will normally work within their
assigned Shop Stawalfd area. Specific Shop Steward coverage within these

Shop Steward areas will be mutually agreed upon by the Company and the
Union.
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] Showld the nt';mbér of Shop Stewards exceed the
limitations set forth in Section 1(a) above, the Company shall so inform the
Union in writing. The Union shail thereupon promptiy notify the Campany
in writing of the revisions in Shop Steward assignments required by such
limitation. Failure of the Unian to so notify the Company within four (4)
days (excluding Saturdays, Sundays and holidays) shall automatically
reduce the number of Shop Stewards to the required lavel by canceling
Shop Steward appointments on the basis of seniority as defined in Article
B, starting with the least senior SI';lop Steward.

Segtion2.  The number of Shop Commitieepersons shall be five (5)
for the bargaining unit as set forth in Article-2, The Shop Committee shall
reet with the Committee of Management as provided in Article 7.

59_;.193_3 Shop Committespersons, Shop Stewards, Union Safety
Representatives, Union Job Evaluation Specialist, and Union EAP
Coordinator shall be active employees of the Company. No employee shall
act as a Shop Committeeperson, Shop Steward, Union Safety
Representative, Union Job Evaluation Specialist, and Union EAP

- Coordinator unless at the time of his/her selection he/she has not less than

six (6) month's seniority as defined in Article 8.

_ o .
Section 4, The Union shall fumish the Company with a list of its
officers, Shop Commiltee members, Shop Stewards, Union Safsty

Representatives, Union Job Evaluation Specialist, and Union EAP

Coordinator and shall as soon ‘as possible notify the Company of any
changes therein. No officer, Committeeperson, Shop Steward, Union

Safety Representative, Union Job Evaluation Specialist and Union EAP
11



Coordinator shall be recognized by the Company until such written
notification of hismer appointment shall have been received by the
Company from a duly authorized officer of the Union. Subject to the
limitations of this Article, the Company shall recognize Shop Steward
appointments within five (5) days (excfudlng Satl.trdays. ISundays and
holidays) after receipt of notifi cahonfromme Union.

Segion5. - In outlying areas or Shop Steward areas where the
employee complement would not allow for the reoogmtlon of a Shop
Steward under the above prowsuons excepnons may be made to provlda
for on-site steward coverage at the mutual agreernent of lhe parties

ARTICLE 7
Griavance Pracedure

Grieyance Procedurs Review. At the request of either party, but not more
frequently than once per quarter, there will be a meeling between the

Directing Business Reprasentative or his/her designee, the President of
Local Lodge 743 arid other appropriate Union representatives, and the Vice
President of Human Resources or hisfher designee, and appropriate
Company representatives, o discuss problems of significant magnitude
which impede the grievance procedure from functioning in an effective
fashion. The purpose of this meeting shall not be to resalve padicular
grievances. ‘

132

Sectiond.  In the event that a difference arises between the
Company, the Union or anér employee conceming the interpretation,
application or compliance with the provisions of this Agreement, an eamest
sffort will be made to resolve such difference in accordance with the
following procedure which mus;t be followed.

Qral Step, _ An employee having a grievance or complaint may, after
notice to his/her immediate supervisor, take it up either dirsctly with his/her
supervisor or with the ShOp Steward who shall take it up with the
ernployees supervisor -Such gnevanca shall be presented orally at this
step of the grievance procedure. Any such discussion shall be as briaf as
possible and the employee may be present at this discussion. The
supervisar will produce at this step of the procedure, at no cost (o the
Union, the records the supervisor has available to himvher which the
supervisor relied upon to reach the conclusion of make the decision which
resulted in the instant grievance.

No Shop Steward shall be called in the case of a
grievance involving any disciplinary action until the administration of such
action shall have been completed nor shall a Shop Steward be called for an
employee who alleges he/she is being improperly laid off. In the case of a
grievance conceming the discharge or suspension of an employee, once
the Action has been compieted, the Shop Steward will be given the
opportunity to meet with the supervisor who issued the discipline.

The Shop Steward shall be given an opportunily to be
present at the adjustment of a grievance arising under the terms of this

P13



Agreement which is presented to the supervisor directly by an employee,
provided, however, a Shop Steward shall not be paid for time so spent.

If the grievance is not satisfactorily setiled at the Oral
Step. it must be reduced to writing on the form provided wnhm five (5)
'wnrkmg days, excluding Saturdays, Sundays, and ho!:days,_l of the
supervisor's disposition. All grievances which affect the wages, hours or
working conditions of any employee shail, when reduced to writing in

Wiritten Step 1, be signed by thal employee. The dispasitions given at

Written Sleps 1 andzmﬁuspfoeedure togetherwhhthe datesmereof
must be noted on the form and signed by the respective reprasentatwes of

the Company and the Union.

Grievanca forms shall be oblainable from the supervisor.

: When the grievancs is reduced to writing, there must be
set forth in the spaces provided all of the followmg

(a) . A statement of the grievance and the facts involved;
{b) The remedy requested; and

{c) The violation, if any, of the Agreement which is
claimed.

Written Step 1.  When reduced to writing, the griavance shall be taken up

as soon as possible, bul no more than five {5) working days, excluding
14

Saturdays, Sundays, and holidays, by the Shop Steward within whose area
the grievance arose together with the employee, {except in cases of
discharge or indefinite suspension where a Shop Commitieeperson may
attend in place of the employea) with the grieving employes’s supervisor
and an Operaﬂcns- Center Manager or Company designated
representative. Any grievance filed conceming the discharge or indefinite
suspension of an employee shall be presented initially at this step of the
grievance procedure.  The answer of the Operations Center Manager or
designated representative will be given in writing on the form provided
within five (5) working days, excluding Salurdays Sundays, and hol:days,
gfter its presentation, .

The Company will produce at this step of the grievance
procadure, at its own cost and without the need of a request by the Union,
the records it relied upon to reach the conclusion or make the decision
which resulted in the instant grievance, provided the records were not
produced at the Oral Step. If the Shop Steward considers other relevant
records to be necessary to the resoiution of the griévance, the Company
will produce such additional records, without cost, if ft does not impose an
unreasonable burden on the Company to obtain such records. Where the
Shop Steward's request for -additional records does fmhose an
unreasonable burden on the Company, the Union agrees to reimburse the
Company for the actual cost incurred by the Company in locating and
prpcuring such additional records,

VWiitten Step 2. :
{a) If the grievance is not satisfactorily settied at Written Stap

1, an appeal therefrom may be taken by the Shop Steward to the

Pas




Committee of Management. The appeal by the Shop Steward shall be
considered {o be taken if the Shop Steward so marks the gtié#ance form
within the time limit provided in Section 5 of this Article. In addition, such
appeal shall be included on an agenda letter {filed as provided in Seclion
9(b) of this Mcle) for the Yirst regulary scheduled meeting of the
Committes of Management following the date of the Operations Center
Manaésr or Company designated representative’s decision; provided,
however, that if this is not done, the grievance shall be included on an
agenda lstter for the second regularly scheduled meeting of the Committee
of Management following the date of the Operations Center Manager or
Company designated repfesentaﬁve's decision. If the grievance is nol
included in such an agenda letter, the decision of the Operations Center
Manager or designated management representative shall be final and
conclusive and binding upon all employees, the Company, and the Unian.

{b} A grievance which affacts a substantial number of
.employees (5 or mose), other than job rating grievances, in which the

Operations Center Manager or Company designated representative at .

Written Step 1 of this procedure lacks authority to settle, and grievances
filed by the Company or the Union shall initially be presented at this step.

{c) The Commitiee of Management shall meet with the Union
Shop Committee and Business Representanve or Grand Lodge
Representative whenever necessary but not more frequently than every
two weeks 1o hear grievances and complaints properly before it as set forth
in Written Step 2(a) and (b) of this Article. Business Unit or Operating
Center Directors and Human Resources Managers may, by mutual

agreement of the parties, participate in the Committee of Management |
” v s

discussions concerming gnevanues which Involve a significant number of
employees or significant issues within their business units.

{d) The Commitiee of Management will render a decision on
a grievance so presenied to it as-soon as possible but not later than five (5)
working days excluding Saturdays, Sundays, and holidays (unfess
extended by mutual agreement) after its meeting with the Shop Commitiee
and Business Representative on such grievances.

It is agreed t%aat in the interest of encouraging the
settlement of griavances, no decision or resolution of a grievance at the

" Orat Step or at Written Steps 1 and 2 shall be cited by either parly as a

precedent in any subsequent grievance.

Section 2, A claim that under the Hourly Job Rating Plan a job has
been improperly assigned or evaluated 1o a labor grade shall first be taken
up by either the Union Job Evaluation Specialist or the Stiop
Commitleeperson for the area with the designated managefrié'nt
roprosentative. If such claim invoives a new job or a revised job as defined
in Aficle 9, it must be presented to the designaled management
representalive by the Union Job Evaluation Specialist or the Shop
Commitieeperson within sixty (60) days of the assignment or evaluation of
the new or revised job to a labor grade. Either the Union Job Evaluation
Specialist or the Shop Cor;'smitlaeperson shall complete hig/her
presentation of the facts relating to the claim within sixty (60) days after the
original presentation. The designated ménagement representative shall
render his/her decision on such ciaim within sixty (60) days after either the
Union Job Evaluation Specialist or the Shop Commitieeperson has notified
C17



hirdher in writing thal the Union has completed its submission of facts
relating to this claim.

If no satisfactory adjustment of the malter is reached by -

either the Union Job Evaluation Specialist or the S,hop‘ Committeeperson
and the designated management fepresentative, any aggneved employes,
the Union Job Evaluation Spedialist or the Shop Conmtteeperson may
then file a grievance as herein before provided. SuleT_gﬂevarTce shall be
processed beginning with Written Step 2 of the grievance Wum_
provided that it is included in an agenda letter as Mdad for in Artidde 7,
Written Step 2(a) after the decision given by the ddsignatedkmanagemen.t
representative.  Such written grievance shall state in detaslme specific
facts upon which the Union bases its claim that the job has been impropedy
evaluated and shall set forth the specific factors of the evaluation whicll'u it
claims are incomect, giving specific and detailed reasons for such claim.
Within thirty (30) calendar days following the Written Step 2 disposlﬂo?'!. thg
Union may, by mulual agreement with the Campany.l add to, as an
addendum to the eoriginal grievance, the specific faclors stated to be
incomect on the written gnevance submitied at Written Step 2.

)
@) Any contractual grievance not settied at Written Step 2 of

Section 1 of this Article, shall be submitted to arbitration upon the request
of either party herelo filed in accordance with the provisions of this Article
with the exception of Article 1 and Article 28.

18

(&) Other grievances arising under this contract which are not
settled at Written Step 2 of Section 1 of this Article may be referred io
arbitration if the Company and the Union mutuaily agree in writing.

© " Exoept for the grievances which can be arbitrated under
Sections 3(a) and 3(b) of this. Article, na disputes, misunderstandings,
differences or grievances arising between the parties as to the meaning,
interpretation or appication of the provisions of this Agreement shall bo
submilted to any Arbitrator for decision. it is further understood and agreed
hat no grievance, dispute, misunderstanding or difference between the
parties arising out of events which occurred prior to the execution of this

Agreament shall be submitted to arbitration under the provisions of this
Agreement.

(d) The decision of the Arbitrator shall be supporied by
substantiai evidence on the record as a whole and shall be final and
conclusive and binding upon all employees, the Company and the Union.

(o) The Arbitrator shall have no power to add fo or subtract
from or modify in anywayanyofﬂ'weterms of this Agreement; nor shall the
Arbitrator have jurisdiction in any case-submitted to arbitration to affect in
any way, directly or indirectly, by any dacision or in any other manner, the
right and responsibility of the Company to direct its operations; to
determine the number and location of its plants; the product to be
manufactured; the types of work to be performed; the schedules of
praduction; shift schedules and hours of work; the methads, processes and
means of manufacturing; or the rules and regulations to be made or applied

for production, discipiine, efficiency, and safety.
. 9




N The parties shall schedule four {(4) dates for each
Arbitrator for each calendar year. The schedule shall be finalized by
Decomber 1 of the preceding year, if possible. Cases shall then be taken
in order of submittal at the initial step except in cases expeditad under
subsection (k). Expedited cases shall be given the next arbitration date
provided it has been on the list for at least twa (2) calendar weeks. If more
than ona expedited case is on the list, the case submitted first at the initial
step shall be heard first. C

(9) The party referring a grievance to arbitration shall have
the obligation of going forward with its case before the other party shall be
required to prasent its case or adduce any testimony; provided, however,
that in cases involving final written warnings, discharge, suspensions or

promotions based upon “most senior qualified” the Company shall first

present to the Arbilrator its case in support of such action.

) It is agreed that during the term of this Agreement the
Arbitrator to whom the grievances listed above shall be referred for a

_ dedision shall be one of the following: Joan Parker, Arvid Anderson and
Tim Bomstein. The designation of the Arbitrator shall be made either by
mutual agreement of the parties hareto; or, in the absence of such
agreement, the Arbitrator shail be alternated with each case.

Mo The fee and expenses of the Arbitrator shall be divided
equally between the Company and the Union. '

20

)] Should the Company and Union fall to reach agresment
on the naming of an Arbitrato}fto fil a vacancy, the parties shall jointly
request the Federal Mediation and Conciliation Service to submiit a panel of
.seven (7) Arbitrators who are’ members of the National Academy of
Arbitrators. When nofification of the names of the panel is received, the
parties, in tum, shall have the right to strike a name from the panel untl
only one name remains. The right o strike the first name from the panel
shall be determined by lot. o

(k) Arbitrations involving discharge grievances, suspension
grievances, final written waming grievances, and grievances alleging unfair
labor practicas shall be expedited ahead of all other arbitrations not as yet

scheduled for hearing et the written request of either the Company or the
Union. :

()] The Company and the Union agree that in grievance
arbitrations  periaining to attandanoa sleeping, ~theft and fighting
terminations, as well as any suspension or final written warning grievance,
that the Arbitrator will render his/her oral decision within five (5) days of the
dlose of the hearing followed by a written award. This shall not apply i the
parties mutually agree to have franscripts and submit briefs to the
Arbitrator. The Company and Union further agree in all other cases, the
Arbltrator shall render his/her decision within sixty (60) days of the filing of
briefs. . |

i :

Seclion 4. An employee may file a grievance alleging that hefshe is
not propery classified in histher assigned job code because he/she has

performed the essential duties of.a different job code within-the bargaining
21



unit (at least one lahor grade higher than his/her assigned job code) for a
practicable majority of the time during a peried of ninety {(80) continuous
working days. If such a grievance is found to have merit, the award of the
Arbitrator is limited to an adjustment in pay equal 10 the difference between
the employes's actual eamings and the eamings he/she would have
raceived had helshe been propery classified during the ninety (90)
continuous working days immediately preceding the filing ofthe grievance.

Section 5. Should any appeal from the disposition of a grievance
given at the Oral Step or Written Steps 1 and 2 of Section 1 not.be taken

within five (5) working days, excluding Saturdays, Sundays, and holidays

fram the date of such decision then the decision on such grievance shall be
final and conclusive and shall not be reopened for discussion. Any
disposition of a grievance accepted by the Union or by the Company in the
case of a grievance filed by the Company, or from which no appeal hag
been taken, shall be final and conclusive and binding upon all employees,
the Company. and the Linion.

Section 6.
grievance procedure described herein within five (5) working days,
exduding Saturdays, Sundays, and holidays from the date it was found to
exist by the employee shall not thereafter be considered a grievance under

'th‘ls Agreement unless a reason satisfactory to the Company in explanation

of the failure o present the grievance within such time is given.

Section 7. In no event shall any disposition or award upon any
grievance be made retroactive for any period prior to the date the grievance

22

Any grievance not presented for disposition through the §

't
was (irst filed in writing; provided that in cases involving - discharge and
suspension, retroactivity will begin vfith the date the discipline was taken.

Section 8. It is agreed that each Shop Steward has assigned work {0
perform in the plant and the lnterests of production and efficiency require
that interruptions of the Shop Stewards’ work assignments be as tnfrequem
and of as short duration as the grievance or complaint reasonably requires.
Shop. Stewards shall first request permissicn from their supervisor before
leaving their jobs, Such naquesi shall not unreasonably be denied,

Upon entering a department other than hismher own, such
Shop Steward shall first report to the supesvisor or the supervisor in charge
of the new department and make known the purpose of histher being thers.

Section 8. A member of the Shop Committes, or a Shop Steward
shall, after notice to his/her supervisor, be allowed 1o leave his/her job for
attendance at the following meetings, when necessary and as indicated.
Time spent in attendance at such meetings during his/her scheduled
working hours shall be recorded on a card by time clock and paid as
pravided in the subsections below,

) I
{(a) Shop Siewards will receive pay for grievance or complaint
handling as described in Asticle 7, Section 1, Oral Step and Written Step 1
herein at their regular base rate plus cost-of-living allowance ekclusive of
overtime allowances, but including shift premium, if any, not excoeding two
{2) hours in any work week,
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{1 Members of the Shop Committee will be paid, not i

.exoeeding three (3) hours, to attend a regt]lar Written Step 2 mesting to be

held whenever necessary, but not more froquently than once every two (2)

weeks. Before the holding of such meeting, the Chairman of the Shop

Committee must have presented to the Director, Human Resources, or __

his/er designes, an agenda in writing at least seventy-two (72) hours,
excluding Saturdays, Sundays and holidays, previous to the time of the

meeting. Such agenda shall state fully the specific grievances or !

comgplaints which the Union wishes to discuss at such meeting. There

shall be no obligation on the part of management represeniatives to g

discuss any matter which does not appear on such agenda,

(€) Shop Committeepersons will receive pay for the following "

activities:
3. Attendance at regular meetings as described in Arhcle 7,

Section1, Written Step 2, not exceeding three (3) bours |n any '

* workweek.

2. Two (2) Cornmitieepersons will be paid up to eight (8) hours, if
such time is required, to audit the Company layoff list. Time to be
paid is on the date the Company provides the Union with the layoft
list.

3.  Aftendance at special meefings with any management
representatives relating to discharge or other matters which cannot
reasonably be delayed until the next regutar meeting of the Shop

Commitiee and Committee of Management.
24
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4. Such pay is based on their regular base rate, plus cost-of-Hiving
allowance, exclusive of overtime allowances but including shift
premium, if any,

(d) Copies of all'Union officials® timecards will be sent to the
Union once a month,

Section 10, Any smployes shall hava the right to appeat hisher
discharge or‘suspu_a'nsion through the grievance procedure within five (5)
working days from the date thereof. Faikure to file such an appeal within
five (5) working days shall prohibit any further consideration of such
discharge or suspension.- If as a result of such appeal the employee ig
found to have been discharged or suspended without ust cause, he/she
shall receive pay at histher regular rate for the time he/she would have
otherwise normally worked less any income he/she may have received
from any other source. An emﬁloyee who has been discharged or given a
disciplinary suspension shall, before leaving the plant, be permitted to see

“the Shop Steward for the area in which helshe worked, at a location

designated by the Company, if hefshe requests this privilege of higher
!

_supervisor.
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ARTICLE 8
Seniority

Section 1, .

(a) In case of indefinite tayoff for iack of work, an empioyee
shall be laid off and recalled by non-interchangeable job ladders within
specified seniority areas in accordance with his/her seniority {length of
continuous service with the Company since the most recent date of hira).
An employee may exercise hisiher senlority rights to a lower job code
within hisfher job ladder within his/her seniority area. (Appendix B denotes
the applicable job codes and job ladders.) '

(b} Pursuant to Letter 3 nothing herein shall preclude the
Company from iransferring an employee scheduled to be laid off from a job
code in one job ladder and seniorily area to a job code in a different job
ladder or seniority arga in which no laid off employee retains seniority, nor
from recalling, without loss of seniority, an employee laid off from one job
ladder 1o a job code in a different job ladder or seniority area in which no
lai¢ off employee retains seniority. |f the employee is transferred or
recalied, hisfher seniority thereafter shall be in the job ladder and seniority
area to which he/she was recalled. and/or ransferred and he/she shall have
no seniority In hisfher former job ladder or seniority area.

(c) Due to a great amount of work involved in a layoff, it is
agreed that in any layoff of three hundred (300) or more employees, the
Company shall have a maximum period of ten (10) days from the date of

the layoff during which the Union agrees that grievances arising out of the

{ayoff will not be filed. The Company, however, agrees fo investigate and
. 26

carrect where necessary any claimed violations of this Article which are
brought to its attention during this period, The Company shall not be liable
for back wages claimed for any part of this period and arising out of an
alleged violation of this seniosity article. 0 such a layoff of three hundred
(300) or more employees, the five-day limitation {(as provided in Section 6
of Article 7, Grievance Procedure) on the presentation of grievances
alleging improper layoff will not begin untit the 10-day period mentioned
abaove has expired. ' '

Section 2, The noninterchangeable job codes, job ladders, and the
seniority areas mentioned in Section 1 have been mutually agreed upon
and are incorporated and made part of this Agreement as Appendices "A"
and *B" attached hereto. '

Section 3. o i

{a} . Belore new employees are hired in a given job ladder in a
particular seniority area, the employees with seniority who are stifl Taid off
from that job code or job ladder in the area shall first be’ iifersd
employment in that job code or job ladder from which they wese Taid off at
the then existing rate of pay for the job code to which they were recalled in
accordance with their seniority. Employees who remain in the same
seniority area and job code or job ladder and were demoted as a result of a
reallocation of employees in the presence or absence of a layoff and
employees who were recalled to a lower grade job code In the same job
jadder and seniority area shall be considered (o be on the recall list for their
former job code as though they had been laid off at the time of their
demotion for the period of seniority retention provided in Section 13 of this

Atticle. Employees who retain such seniority rights will be ‘given the
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oppartunity to return to their former position before any other employes is
given that opportunity regardiess of the seniority of the other employse.

(b) When it is necessary to readjust personnel in conjunction
with a layoff, employees shall be demoted as required in accordance with
their seniority within each noninterchangeable job code and job ladder
within their seniority area.

©) Any employee who suffers a demotion and who is
cumently paid at a rate above the maximum for the labor grade to which
hefshe is demoted shall have histher wages frozen for a period of six (6)
months from the effective date of the demotion before suffering any actual
ioss in wages. Any subsequent reduction in wages shall be at the rate of
$.10 per hour every sixteen (16) weeks until such time as the employee
reaches the maximum rate of the lower labor grade. Any employee wha is
demoted, but at the time of the demofion is paid at a rate less than the
maximum rate of the lower labor grade, shall continue with hisher
‘automatic progression until such time as he/she attains maximum rate.

Section 4. Except in an emergency or for reasons or conditions over
which the Company has no control, where there are general layoffs for an
indefinite period; as much notice as is practicable, but not less than ten (10)
‘working days, shall be given in writing to the Chairman of the Shop
Committea before the layoff, A list will be supplied indicating the names of
the employees scheduled to be laid off and their seniarity status in relation
_to the remaining employeas in the seniotity area. The Company will make
 available to the Chairman of the Shop Committee a list of the names of laid

off employees who exgrcised their right of recall,
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Section 5. :

(a) An employee shall be considered a probationary
empioyee for the first ninety (90) days of his/her employment, and
thereafter his/her seniority shalt be from histher most recent date of hire. In
1!19 case of probationary employges, there shall be no seniority rating nor
responsibiiity upon the part of the Company for continuous employment nor
for reemployment if laid off before the completion of their confinuous
probationary period: It is undersiood and agreed that during such
probationary periad, layoff or discharge shali be ieft 1o the discretion of the
Company.

{b) in the case of an indefinite layoff for lack of work,
probationary employees in the affected job ladder shall first be terminated.

ction 6.
(a) No employss shall be aligitle by reason of “hisfher
seniority fo be recalied to a higher-rated job as a result of layoff except
where;

1. The jab held by the employee at the time of fayoff has
been upgraded; or where

2. The essential elements of that job have been combined
with another and the resulting job is of a higher labor
grade. In all such cases, the employee shall have recall
rights to the higher-rated job. Laid-off employess who
were previously’ demoted under conditions defined in

Section 3(b}) of this Article as a result of layoffs and who
ag



woulld have been considered to be on the recall list for
thveic former job as defined in Section 3 of this Article may |
be offerad recall to their former job in accordance with
their seniorily retention as provided in Section 13{c) of
this Article.

they shall be made on the bas|s of three (3) co-equal factors: seniority,
fithess and abelrty of the employee

[{a)] Al other promations shall be made on the basis of the
most senior qualified employee within the job tadder.

3. Emp&owes:andoﬁfromajobmonepbladdermaybe
indirectly recalled to a job in another |ob ladder where no
employge retains seniority for drrec! mll Such recall
may be to a higher labor grade than helq at the time of
the layoff provided that it is the entsy level job in the new
jadder to which the employee was recalled. Any dispute
regarding the Company’s aecis_ion relative to indirect
recall may be submitled by the Union as a grievance at
Wiitten Step 2 as defined in Article 7, but is not squect to

(© Itis understt;od that the employees who may file a
grievance concerning such @ promotion are thase assignes to the job
ladder in which the promotxon occurs or which the promotee came from and
in the case of HF'AS employees who bid on the job.

(@) is agreed that should the seniority of the promoted
employee be sufr cient to hoid him/her on his/her shift, the promotion will be

made on that shift. This provislon shail not apply to promotions resutting
from HPAS.

Arbitration, .
that ubsequentiy () Nothing herein shall prevent the Company from filfing any
Employees laid off from a job code fhat was SUbS vacancies by hire, by transfer, or by any other means.
f:l)egrated into a new job description under the Job Design Program will . .
i of this N
fetain recal rights to the new job in actordance with the provisions -
Arice. (@) Temporary layofis due to temporary lack of work,

braakdown, shorlage of materials, or causes of & like nature not to exceed
sidy (60) days may be made by the Company imespective of any
provisions of this Agreement. . In such cases the Company will, in fieu of

layoff whenever possibie, reassign employees to other jobs dunrlg the
peried of such layoff,

(c] No employee shali be eligible by reason of hisher
seniority to be transferred to a higher-rated job asa result of Iayoff.

Section 7. |
() whenever promotions are made resulting from HPAS, or
whenever promoﬂons are made to the highest labor grade in a job tadder

g Il




{t) All employees selected for femporary layoff, under this
Section, voluntary or involuntary, will ba selected consistent with the
production requirements of the business unil. Selection of employees for
such temporary layoffs will be made by taking volunteers in seniosity order,
beginning with the most senior employee in the. affected job code by
depariment, by shift. In the event that an insufficient number of employees
voluntaer, then in reversa order of seniority in the affected job code by

department, by shift, the Company will notify the least senior erﬁployees
they will be temporarily laid off. An employee shall nol be temporarily laid
off under this Section more than once in any contract year until all other

employees in the same job code in the depariment affected shall have | )

been temporarily lgid off once under this Section.

{c) If there is a series of such temporary layoffs, the
Company will so far as i is practicable make an equal distribution of such
lost time computed upon a contract yearly basis.

{d) While on such temporary layoff, employees shall continue
to accrue their seniofity, pension credits, and the Company shall continue
to provide coverage for their health and dental insurance.

In addition, it is agreed that such iayoffs will not affect pay
and benefits provisions io which the employee was entiled at the
commencement of such temporary layoff. Upon retum fo work, the

employees shall be retumed to the job they held at the appropriate rate of ﬂ

pay and on ithe shift where they worked at the start of such temporary
tayafi.

ion 9.

(a) The Company will survey employees for transfer td a

preferred shit by department and job code. Such transfers \mlf be made en
a senionty basis,

® In the event the :Company reduces or eliminates a shift,
employees, in accordance with their seniority, job code and department,
will be given the opportunity to be assigned to the shift of their preference.

(a) " An employee tmnsferred from one job ladder to another,
shall, for the purpose of layof, retain hister senlority in the job ladder from
which he/she was transferred for & period of ninety (90) calendar days. At
the end of ninety (80) calendar days his/her seniority will be transferred to
the job ladder in which helshe is then dlassified.

_(b) If any bargammg unit employee is transfermed from any

plant or facility operated by Pratt-& Whitney, Connecticut or West Palm
Beach, Florida Operations which are represented by the |.A.M.AW. into the
bargaining unit covered by this Agreement, his/her seniority in the
bargaining, unit shall include hisher total léngth of continuous service with
Pralt & Whitney except as provided in (a) of this Section. Such transfers
into the bargaining unit shall not occur during periods of downsizing
{notification périod) when employees retain recall rights to that job code or
job codes lower in the job ladder.

{c) if any bargaining unit embloyee is hired from any ﬁlant or

facility operated by Pratl & Whitney, Connecticut or West Palm Beach,
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Florida Qperations or UTC Fuel Calls, LLC which are representad by the

LAMAW. and such person retains recall rights, histher seniority in the

bargaining unit shall be established at the date of hire for purposes of

1ayoff, promotion and shift transfer. Histher adjusted Pratt & Whitney or
UTC Fuel Cells, LLC senionty date will be used for health ‘and welfare |
benefits and those relating to sick and perscnal time and vacation eligibility. _

Section 11,

{a) Upon written application by the Union, the Company will |

grant a leave of absenca to any employee who enters the employ of sither
the local Union or the Intemational Association of Machinists and
Aerospace Workers. Such leave. of absence shall terminate automatically i
tha employee's assignment by the local Union or the Intemational
Association of Machinists and Aerospace Workers is to any organization
other than to a local Union which represants the employees of a plant of
the Company. This provision shall not prevent a necessary and temporary
short-eim assignment to a Local Union which does not represent
employees of the Company where advance notice of such assignment is
given to the Company. The resultant reassignment shall nbt, absenl mutual
agresment, exceed twelve (12) calendar weeks in any contract year.

An extension of such leave for an additional period shall
be granted upon written application made prior to the expiration of such
leave of absence.

During such leave cof absence, for the purpose of layoff
consideration, such employee shall be considered to head the seniarity list

within his’her job laglder.
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It is understood and agreed that such an employee will
not accumulate Continuous Service Credits for the purpose of computing
pensicn benefits under the Company’s applicable plan during such leave of
absence of any extension. '

(b} : if an employee who has been granted such leave of
absence reports for work at the‘bsginning of the first regular work day after
the termination of such leave, helshe shall be re-employed on the same
general type of work which helshe did last prior 10 his/her leave at the wage
rate existing in the plant at the. ime of hisfher retum for the job on which
he/she is re-employed. _

4
{c) During such leave of absence such employee shall
accumulate his/her seniority. His/her reemployment shall be subject to the

~ condition that hefshe is abie to perform the duties required of hinvher and

that hefshe would have retained his/her seniority under this Asticle had
hefshe been in the employ of the Company during the period of his/her
lgave of absence. :

Seclion 12. ; '
{a) A salaried employee who once held a covered position
may be relumed to the same labor grade in a similer position he/she held
while in the bargaining unit, as long as he/she is more senior than any
employes who is on layoff with recall rights to the position assigned.
Where the former bosltion has been upgraded or where the essential
slements of that position have been combined with another resulting in a
higher labor grade, the employee shall be placed in the higher position.

15



it is understood cument salaried employees will not be returned to the
newly defined bargaining unit jobs because they previously were classified
on a job that was closed before it was incorporated into the newly defined
job.
(b} | if any employee of tha Company is transferred to a
supennsory or other position so as to exciude him/her from the ‘coverage of
this Agreement, then Section 12(a) shall apply for a period of six (ﬁ)
months from the date of such Wransfer after which time he/she will farfeit
hiser seniority 1o jobs within the bargaining unit.

Section 13, ‘An employee shall lose hisiher senfority sights under any
one of the following circumstances:

{a) f hefshe resigns.
(b} I helshe is discharged for just cause.

(c} if the employse is laid off from work, he/she shall retain _seniority
rights as follows: '

Seniority al the time of layoff fi ntion

91 days up to 2 years ’ 24 months
2 years up to 5 years 36 months
5 years (or over) 60 months

s

Enﬁplbyeés who are continuously, absent from work for any other reason
shall retain seniority rights up to @ maximum of thirty-six {36) months.

(d) I he/she fails to report to work within five {5) warking days after due
notice by the Company (Certified Mail - Raturn Receipt Requested) to the
employee’s last known address to retum to work after layoff, or fails to give
reasons salisfactory o the Company within such five (5) days for not
reporting to work

clion 14. For ali purposes, other than layoff, the seniority rights of
members of the Union Shop Committee, the President, Vice-President,
Union EAP Coordinator, Union Coordinator of Gooperative Programs Chief
Union Safety Representative, Union Safety Representatives and Union‘Job
Evaluation Specialist, if employees, and Shop Stewards shall be exaclly .
the same as the seniority rights of all other employees except as provided
{a) In the case of layoff, and for the sole purpose of
malnlaimng Union representation at the time of layoff, members of the

~ Union Shop Commiltee, the President, Vice-President, Union Coordinator

of Cooperative Programs Chief Union Safety Representative, LUnion E.A.P.
Coordinator and Union Job Evaluation Speciafist, i emplowes shall,
during their term of office, head the semonty list.

{b) In the case of layoff, and for the sole purpose of
maintaining Union representation at the time of layoff, Shop Stewards shall,
during thelr tenm of office, head the seniority list within their job code and

job ladder within their Shop Steward area. Union Safety Reprasentatives
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shall first head the seniority list within their job code and job ladder within
the area for which they are responsible or department when not within the
area for which they are responsible or to the same or lower labor grade
they can perform within their seniority area,

{c) A Shop Committeeperson or a Shop Steward will not be
transferred or promoted to a job outside of hisher Shop Commitiesperson
or Shop Steward area or respactive shift unless heishe nolifies the
Company in writing that he/she wishes to be considered for such a job
during which time he/she shall maintain hisiher position as a Shop
Committeeperson or Shop Steward; or unless there is no job of the same
or lower labor grade in such area which he/she has demonstrated he/she is
qualified 1o perform; or except in the case of an emergency, or unless
hismer job is being iransferred to another location outside such area.

Section 15.

(@) The Company has esiablished an annual Performance
Appraisal Program to appraise the performance of sach employee for such
purposes as selection for promotion, but not for the purpose of determining
rate of pay. The Company and the Union jointly recognize the importance
of the performance appraisal process including accurate and valid
assessments and full performance appraisal discussions between each
employes and his/her supervisor.

(b} The performance of each employee whose base rate is at
or above Standard Rate will be appraised at least once a year under the
Performance Appraisal Program. In any case in which the supervisor of

recard does not have sufficlent experience with the person to be appraised,
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the supervisor will determine the appraisal only after consultation with the
employee's previous supervisor(s).

{©) Each employsewho is appraised under the provisions of
{b) above shali be provided with both a discussion of and a copy of such
parformance appraisal between March 1st through Agril 30th during each
year of this A.greerneni '

{d) An smployees ‘claim that the appraisal is not proper
under the Employee Performance’ Appralsal Program may be processed as
a grievance under Article 7 of this Agreemem

Section 16, Prior to utilizing the Houry Position Announcement
System (HPAS), employees on & relevant job tadder will be given primary
consideration for any opening, except in the case of layoff, recall from
layoff, reallocation following a layoff, transfers from “surplus® to “need” fo
avoid layoffs and medical placements. New and vacant positions rama:ning
will be posted in accordance with the following HPAS procedures:;

M. (a) All jobs sub;acl to the HPAS will be posied for a minimum

of five (5) working days throughout the faciiities covered by this
Agresment, ‘

(b) Efigible employees who wish to be considered for a
posted job may apply for such consideration by filing an appropriate form
(to be provided by the Company) dunng the period within which the job is
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(c) ~* An employes must satisfy the following requirements in
order to be considered an efigible employee within the meaning of this
saction: 1} 12 months of sémonty as defined in-the Collective Bargaining
Agreement; 2} does not have moare than 12 active applications under the
HPAS; 3} has not obtained a job through HPAS during the preceding
twelve (12) months; and {(4) has not accepied an offer of indirect recall, in
the precading iwelve (12) months. '

) Prior to flling a posted job through new hire, the

Company will consider all eligible employees who have applied through
the HPAS. The Company will also consider, without need for an HPAS
application, all persons then on tayofi who retain recall rights. The
Company is under no obligation to fill a posted job, and alihough it is the
Company's intention to utilize the HPAS as a source of job placements, it
may select an employee who has not applied through HPAS when, in the
Company's business judagment, i is appropriate to do 50,

{e) All eligible employees who have applied through the
HPAS and were not selected will be notifiad by the Company of their non-
selection on or about ten (10) working days following the acceptance date
of the selected employea and the Union President will be notified of any
employee selected. Any employee who bid for @ job may file a grievance
which wouid be subject to arbitration provided a cutrent employee was
promoted. ¥ a filled job is outside of the employee’s supervisor's area, the
Shop Steward and employee shall meet with the supervisor from the
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department where the opening exists. Any grievance which may be
submitted will be processed through the procedure in the area where the
opening existed. Rates of pay for persons selected for jobs under the
HPAS will be determined by the Company in accordance with the
Collective Bargaining Agroemenl

ion 17 :
(@ Severance pay allowances shall be paid \o employees
who are laid off for an indefinite period. To be eligible for any severance
pay allowance. an employee must have at least ninety (90} days seniority
as of the day preceding the layoff. ‘
H
(o) ' Severance pay allowance shall be calculated on a weekly
basis {the employee's normal work week at the time of layoff) and each
weeks pay allowance shall consist of fosty (40) times the employes's base
hourly wage plus oost—of-living} allowance {excluding any shift or other
premium pay) which the employee was paid for the last day of work
preceding layoff,
‘ |
{c) Severance pay allowance shall be paid weekly or as a
lump sum to an eligible, laid off employee béginning on the second payday
following the date the employee s laid of.

(d) The number of weeks for which an employee shall
receive severance pay allowance shall be govemed by the employce's
seniority on the day preceding layoff as follows:



nigrit mplete Years Severance Weeks
Ninety (90) days One {1) wesk
Two (2) years Two (2) weeks
Thres {3) years Three (3) weeks
Four (4) years ) Four (4) weeks
Five (5) years Five (5) weeks
Six (6) years Six.(6) weeks.
Seven (7) - Eight (8) years Seven (7) weeks
Nine (9) years Nine (9) weeks
Ten (10) - Eleven (11} years Ten {10) weeks
Tweive (12) - Fourteen (14) years ‘Eleven (11) weeks
Fifieen {15) - Sixteen (16} years “Twelve (12) weeks
Seventeen {17) - Eighteen {13) years Fourteen (14) weeks -
Nineteen (19} - Twenty (20) years Sixteen (16) weeks
. Twenty-one (21) - Twenty-two (22) years Eighteen (18) waeks
Twenty-three (23) years Twenty-one (21) weeks
Twenty-four (24) years Twenty-two (22) weeks
Twenty-five (25) & over years Twenty-five (25) weeks
(e) Meodicat, dental, and life insurance coverage will be

provided at no cost to eligible, laid off employees for the same number of
weeks they are eligible 1o receive severance pay, but in no case will this
coverage be less than four (4) weeks.,

{f No employes, however, shall be paid a. severance pay
allowance for any week following the date the employee is recalled to work
from layoff.
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{Q) No employee shall be paid the severance pay allowance
more than once during this contract period; provided, however, if the total
severance pay allowance to which the employee was entitied under (d)
above was not paid hinvher during this contract period because of his/her
recall from layoff, such employee who is again laid off during this contract
shall again be efigible for severance pay allowance but only for the number
of weeks for which hisfher total:saveranoe pay allowance was not paid
because of hisfher recall from layoff,

{h) No severance pay allowance will be paid to any employee
who is laid off becausa of an act of God or a natural emergency or because
of & strike at a facility of a major supplier of necessary parts. )

{iy The Company, logether with ihe Union, will provide
setvices designed to assist employees who are scheduled to be laid off
such as: outplacement counssling, unempioyment counsaling, elc.

{) . The Company agrees to make available retraining
assistance 10 employees who are laid off pursuant to Section 1 of this
Article. To be eligihlé. laid off employees must have at least one year of
continuous and active service at the time ol layoff. - Retraining may not
extend beyond two years following the date of layoff. Participants shall be
compensated 100% of all tuiion: and academic fees, not to exceed a
maximum of $2,500. This program shall cease immediately upon full-time
employment with another employes. However, the Company agrees to pay

“for any course in progress at the time of such re-employment, subject to

the conditions outfined above.
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Section 18.

{a) in the event of a relocation of work presently done by ',_'
bargaining unit employees to another facility in the Stale of Connecticut, at

which employees of the Company will continue o do the work and where

IAM-represented employees of other United Technologies Corporation

business units also perform wosk, the employess affected will be given the
opporunity to move with that work if other like work is not available at the
Windsor Locks facility.

(b} in the event that any such affected employees decline to

exercise an offer to move with the transferred work, any resulting
imbatance in the workforce shall be adjusted as provided in this Article.

ARTICLE 9
Hourly Job Rating Plan

Section 3. The Hourly Job Rating Plan curvently in effect has beeri
mutually agreed o and has been made a part of _thié Agreement as
Appendix "F*, Changes may be made to this Plan during the jife of this |

Agreement, but such changes require mulual agreement botween the
parties.

Saction 2, The Company has furnished the Union with copies of the .
job descriptions for all jobs cusrently within the bargaining unit and will -

provide the Union with detailed job descriptions covering new of revised

44

jobs ncluded in the bargaining utit as set forth in Article 2 hereof within
thirty (30)_d|ays following final approval of such jobs.

§ﬂ°"_i Conoeming Article 7, Section 3(a), a new job Is defined as'
onenotooveredbyanestabﬁshed;obdesmpﬁm Arevlsed,‘cnblsone
which drﬂa_rs from a previously established job description.

Section 4. It is recognized that the Union Job Evaluation Specialist,
after notice to hisfher supervisor, will meet with the appropriate Company
representative to discuss HIRP Complainis, When it is mutually agreed
that an on-site inspection of a job is necessary (either before or after the
filing of a grievance), the Union Job Evaiuation Speciatist, together with the
Company, will investigate and as briefty as possible interview employees
and supervision. it is further understood that the Unian Job Evaluation
Specialist will attend Written Step 2 meetings to present grievances under
Article 7, Section 2. The Company will pay time spent on such meetings up
to three (3) hours a week for complaints/grievances at his/her base hourly

rate plus cost-of-living allowance and shift premium.

]
]
1
]

L

ARTICLE 10
Wage Rate Progression
Section].  An emplayee classified on a job for which the minimum

experience requirement is fess than tweive (12} months shall receive the
Standard Rate of his/her job classification as soon as qualified and not later

‘than six {6) months from the date hefshe starts on such classification
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provided hefshe has worked continuously on such dassification. An

employee classified on a job for which the minimum experience

requirement is twelve {12) or imose months sha receive the Standard Rate

of hig/her job dassification as scon as qualified and not later than twaive -

(12} months from the date hefshe starts on such dassification, provided
ha/she has worked continuously on such classification. Nothing herein

shall prevent an employse from receiving at any time more than Standard

Rate, provided helshe is qualified.

(a) Wage rate progression from Standard Rate up to but not
in excess of Maximum Rate within an employee’s labor grade will be
automatic at the rate of ten cents (10€) per hour after completion of sixteen
{16) full weeks of satisfactory job performance, subject to {b) through (K}
below.

(b) Automatic increases for any employee who is being paid
Standard Rate or above but less than Maximum Rate will continus to be
scheduled at sixteen {16) week intervals from the date the employee
attained Standard Rate or the date the employee last received an

automatic increase in the present labor grade, whichever is Jater.
{c) Automatic increases for an'amployea attaining Standard

Rate after May 2, 2004, under Section 1 abave will be scheduled at sbdeen
(16} week intervals from the date of attainment of Standard Rate.

d) Ingrade transfers will not affect the scheduling of an
employes’s next automatic increase.

(@) ' Effective the same date as a promotion or job upgrade,
ihe employee will receive an increase of at least thirty cents (30¢) per hour.

n Any employee .who is demoted as a result of the
conditions of Articie 8, Section ,3(2) and (b) or any employee who is
‘demoted for reasons other than at the employee's request shall be placed
in such lower rated job at the maximum base hourly cate of the lower rated
job or at the base hourly rats the employee is baing paid immediately prior
fo the demotion, whichever is the lower; provided, however, 'ihat any
resultant reduction in the employee's base hourly rate shall not occur until
six (6) months after the effective date of the demotion and any subsequent
reduction in wages shall not be more than ten cents ( 10¢) par hour at each
subsgquent sixteen-week interval. Any employee who requests demotion
to a lower rated jobr will be paid at'the maximum rate of the lower grade or
retain the rate then being paid, whichever is the lower.

(@) Automatic i mcreases for an employae hired or transferred
into the bargaining unit at a rate at or above Standard Rate after May 2,
2004, wilt be scheduled at sixtean (16} weoek intervals from the baginning of
the next pay period after date of hire or transfer.

{n) Automatic increasgs for an employee promated after May
2, 2004, will be scheduled at sixteen (16) week intervals from the effective

!
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date of such change in grade if the employes's rate is at or above Standard

Rate but below the Maximum Rate of the new grade.

Automatic increases for an employee demoted who is at

0] m
of the lower iabor

or above Standard Rate, but below the Maximum Rate
grade, will be scheduled at sixteen (16) weeks from is/het sastmase in
the higher grade before demotion and at sixtean (16) week intervals

thareafter untit at the Maximum Rate of the lower labar grade.

An employes paid eleven cents {11¢) to nineteen cents

0
{18¢) bolow the Maximum Rate shall be given an increase to Maximum

Rate on hisfher next automatic increase date.

Nothing in this Agreement shall be consirued to prevent
from advancing an employee within the rate
pecified intervals shown above or giving

LY
the Company at its discration

range more rapidly than the S|
increases jarger than those provided in this Section.

ARTICLE 11
Wages

Section 1.
employee covered by this Agreement will be increased by the

ofliving allowance in effect on May 1,20

On May 3, 2004, the base houry wage rate of each
$0.25 cost- —

(04, and this new base hourly wage

emmm@e " bMay ~2. 2005, the base hourfy wage rate of each
covered by this Agresment will be increased by th
fee (3)

May 2, 2005. .

by }
N

Schedute C shows th
& hott
2008, rly rate schedule which will be effective May 1

{b) .
The cast-afiving allowance, i any, shall be determined

on the basis of changes ;
ges in the Consumer Price '
e : ; Index (CPY) for U,
g :and B(jlencai Workers (CPI-W). United States City Avwagerban e
P -84 = 100) published by'the Unitad States B .
Sucs, hereafter referrad to as the "!ndei' o et

(E} Adi :
] justments in the ‘cost-ofliving allowance shait pe

rate will be further increased by three and one-half (3.5) percent. __
' effective on
ﬁ the following dates in the amount of one cent {1¢) per hour fo
. . r r
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each full sixteen hundredths of ane percent {0.16%) change in the Index for
the manths indicated below.

Each quarterly adjustment (increase ot dacrease) in the

i
cost-ofdiving allowance shall not exceed & maximum of nine cents (9¢) per

hous.

Based on the Percent

g_h_a_ngg_ in the Index
Effective Date
of Adjustment Erom Yo .
July 26, 2004 February 2004 May 2004
October 25, 2004 May 2004 August 2004
January 31, 2005 August 2004 November 2004
Apnil 25, 2005 November 2004 . Febryary 20G5
July 25, 2005 Febwuary 2005 May 2005
October 31, 2005 May 2005 August 2005
Janyary 30, 2006 August 2006 November 2005
April 24, 2006 Novamber 2005 February 2006
July 31, 2006 February 2006 : May 2006
October 30, 2006 May 2006 _ August 2006
January 29, 2007 August 2006 November 2006

In calculating the percentage change In the Index, the
sesult shall be rounded to the nearest one hundredth of one percent (l.e..

.005 and higher roundad upward, and less than .005 rounded downward).
50

For example, if the February 2004 Index is 147.5 and the May 2004 index
is 149.2, the calculation is:

Step 1 149.2-1475= 17
Step 2 Divide 1.7 by 1475 x 100 = 1 162%
Step 3 Round to 1.15% and divide by .16% = 7¢ per hour.

Section 5. No change wilt be made in a cost-oi-Hiving adjustment as
& result of any revision made in the publishéd figures for the index after the
effective date of the cost-ofHiving adjustment.

Section 6. The continuance of cost-of-living adjustments fs
dependent upon the continued monthly publication of the Index in Hs
present form and calculated on the same basis as at the time of the
execution of this agreement. For any month in which the Bureau of Labor
Statistics publishes the Index on ‘both an official (revised) basis and the
present (old series) basis, the official (revised) basis will be used.

Section 7. In the event the Bureau of Labor Statistics does not issue
the Consumer Price Index for the appropriate month before one of the
effective dales referred 1o in Section 4 above, any cost-ofiving adjustment
required by such monthly Index shall be effective at the begmmng of the
first pay period after receipt of such Index.

Section 8.
(a) All hourly-rated employees on the second shift will be
paid, in addition to their base hourly rate plus cost of iiving allowance a shift
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premium equal 1o ten percent (10%) of such hourly wage rate plus cost-of-
living allowances for each hour worked.

{b) The company shall pay to all hourly-rated employees on
the third shift seven and one-half cents (7 %¢) per hour in addition to their
base hourdy wage rate plus cost-ofdiving allowance.  Houry-rated
employess on the third shift whose regular shift comprises.not more than
six and one-haif (6 ¥2) working hours am_i who work a full six and one-half

{6%%) hours on that shift shall receive therefore eight (8) hours pay including |

cost-ofdiving allowance and seven and one-half cents (7%¢) per hour. Al

work performed on such third shift over six and one-half (6 %) hours shall

be considered overtime and shall be paid for &t time and one-half,

{c) Powerhouse employees on a rotating shift, the regular shift
hours of which are not less than eight (8), will be paid, in addition to their
base hourly wage rate pius cost-of-living allowance, a shift premium equal
to ten percent (10%) of their base hourly wage rate plus cost-of-iving
allowance when they work a third shift of eight (8) hours.

(d) Lateness of not more than eighteen (18) minutes or
permission granted by the supervisor to leave prior to the end of the shift of
not more than eighteen .(18) minutes, or a combination of lateness and
permission fo leave aarly totaling not more than eighteen (18} minutes shall
not disqualify the empioyee for the third shift premium.

ARTICLE12

" Owlrﬁme

Segtion 1, Overtime rates will be paid as follows:

-{a)  Time and one-half wil be paid for:
1. Alltime worked in excess of eight (8) hours in any one day.

2. Al time worked in excess of fosty {40) hours in one work week,

3 . All work performed on'Saturday, except for the first eight (8)
hours of any scheduled shift which begins on Friday and
continues into Saturday,

‘ ,
4. Al work performed outside of regularly scheduled shift hours.

(b)  Double time will be paid for: *
1. Allwork performed on Sunday, except for the first eight (8)

hours of any scheduled shift beginning the preceding day and
continuing into Sunday.

L]

2. All work performed on each of the Holidays listed in Article 14,

{a) For the sole purpose of preventing favoritism or

discrimination in the distribution of overtime, the Company will distribute

overtime work equally among the qualified employees under the jurisdiction
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of each supervisor who are regularly employed on such work Insofar as it
may be practicable to do so, as to squalize, among such employses hours
paid at time and one-half or double time (e.g., four (4) hours at time and
one-half shall be the equivalent of three (3) hours at double time). Such
overtime distribution shall be made on the respective shifts on-which the
overtime work occurs. There is no obligation on the part of the Company to
distribute overtime equally between shifts nor botween ernployees under
the jurisdiction of different supervisors.

(b} A grievance alleging failure of the Company to comply
with subsection {(a) above must show a substantial inequality in such
overtime distribution during the 13-week period immediately preceding the
filing of such grievance.

Section 3. When two or more fypes of overtime or premium
compensation are applicable to the same hours of work; only the higher
rate of compensation shall be paid. In no case shall overtime or premium
compensation be duplicated or pyramided. '
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ARTICLE 13
Vacations

Section 1, A vacation will ibe allowed to an emplﬁyae who in the
anniversary year, which begins on January 1, will have been continuously
and actively in the employ of the company for the period shown below:

Completed Period

~of Employment wu_um) Hours Paid
One (tyyear . . Five {5) ) 40
Two (2) years “Ten (10) ' 80 .
Eight (8) years 'Fifteen (15} 120
Eighteen (18) years Twenty (20) 160
Twenty-five (25) years |

Twenty-five (25) 200

A vacation of three (3) working days will be allowed to an employee who
was hired between January ist and June 30" of any year. No employee
wili be eligible for any vacation until the completion of histher probationary
period.

(2 Employees recalled from layoff during the first quarter of the

year shall be treated as though they were continuously and actively in the

employ of the Company on "January 1 for the purpose of determining
vacation eligibility, however, any employee rehired with senicrity after the
first quarter shall be entitled to .vacéﬁon time off without pay.

Section 2. An  hourly-rated -employee who does not meet the

requirements of Section 1 of this Article shall receive no vacation, and
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every employee who does meet the requirements of one or more of these
Sactions shall receive only the vacation specified in that Section which
gives him/Mher the longest vacation. '

Section 3, " _

(a} Any employee who is eligible for a vacation under this
Article shall receive a vacation or yacation pay even if he/sha is not actively
in the empioy of the Company on the day preceding the slart of hisa"hgr
scheduled vacation. Should an employee die, or should the employment of
an employee be terminated because of resignation, retirement, or layoff
during the vacation year, prior to taking the vacation he/she was eligible for
in the anniversary year, or at the completion of the ninety (90) day
probationary period as noted in Section 1 of this Article, the vacation pay
allowance computed on the basis of the employee’s hourly base rate plus
msl-of-lmng allowance and shift premium at time of termination will be
paid; provided, however, that this section shall not apply in the case of any
employee who is discharged.

{(b) Any employee whose employment is terminated by
reason of death, retirement, entry into the military service, or layoif, and
who at the ime of such termination ls eligible to receive, or hgd received
during the calendar year of termination, vacation pay pursuant to Section 1
and 3{a) of this Aricle shal) upon such termination also receive pro-fata
vacation pay for each month, or part thereof, in which such employee
worked during the calendar year in which such termination occurred;

provided that any employee who is eligible for, or had received, vacation
pay pursuant to Section 1 of this Article shall not receive pro-rala vacation
pay for the first six (6) months of his/her employment with the Company.
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Any such pro-rata payment will; be deducled from any vacation pay to
which the employee may subsequently become entitied for the calendar
year in which the termination occurs. The pro-rata vacation pay shall be
computed by multiplying the vacation pay received by the terminated
employee pursuant to Section 3 (a) of this Article by one-twelfth (1112) for
each morith in which such employee worked in the calendar year in which-
such termination occurs, but not including the first six months of the
employee’s employment with the Company.

Section 4. "'Ar_: employee will receive vacation pay as it is taken
during the year. The vacation pay will be based on his/her then effective
base hourly rate plus cost-of-living allowance and shift premium. ‘Each
eligible employee shall be entitled to pay for the balance of the days of
vacation for which he/she was eligible that remain unused or unpaid’ days
at the end of the eligibility year, Pay for unused or unpaid days of Stich
vacation shall be at histher then effective base houﬂy rate plus cost-of-
Imng allowance and shift premium.

Section 5. Employees of the Power House who regularly work an
eight-hour shift one-third of the time on first shift, one-thied of the time on
second shift, and one-third of the tnrne on third shift will, for the purpose of
vacation pay computation, be cmdﬁed with 8.67% shift premium.
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Saciion 6. The determination of whether there shali be a vacation or
vacation. pay in lieu of a vacation shall be solely at the discretion of the

Company. The determination and the scheduling of vacation periods, if

there is to be a vacation, will be made by management during the period
May 1 through October 1.

Section 7. Employees who are entitled to.more than three (3) weeks
of vacation under the terms of this Arficle may with the consent of their
supervisor élect o receive pay in liew of vacation days for such excess over
three (3) weeks.

Section 8.

{a) An employee shall be credited with four (4) hours |,

incentive vacation time for each period of three (3) consecutive months
{non-pyramided) in which such employee demonstrates & parfect
attendance record.

‘ (b} Perfect attendance is defined as having worked a full
eight (8) hours or a full six and one-half {6-1/2)} hours on the third shift,
during each of an employes's regulany scheduled work days during any
period of three consecutive months. Absence caused by jury duty, military
service, paid bersavement leave, Martin Luther King, Jr. Day, Vetaran's
Day, authorized Fariily Medical Leave, Workers' Compensation doctors
vigils or atterwtance at Workers' Compensation hearings during part, but
not all, of any such three (3) month period shall not be considered an
absence for the purpose of this section. ‘ '
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(c) Reguiarly scheduled work days shall include all days of
an employes's normal work week which excludes vacation days and,
except in the case of employees assigned to rotating shifis, Saturdays,

‘Sundays, and holidays.

(d) Employees credited with four (4) hours’ incentive vacation
time will be allowed to request such incentive vacation time (or pay in lieu
thereof) immediately following the period during which it was eamed or at
any time thereafter. Employees credited with four {4) houfs’ incentive
vacation time will be paid for such time as #t is eamed. The employee will
be allowed to request such incentive vacation time immediately following
the period during which it was eamed o at any time thereatter, but the time
must be taken within the next twelve (12} months. Employees requesting
incantive vacation time will be 'required to receive the approval of their
supervisor. )

tion 9. Employees who are entitled to two {2) or more weeks of
vacation will be afowed to take their second, third, fourth, and fifth week of
vacation In half-day increments ‘consisting of four (4) consecutive hours,
provided they make the request of their supervisor prior to the time off and

. such approval is.granted,
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ARTICLE 14
Holidays

ction 1. Hourly-rated employees who mest all of the fouowihg
eligibility rules and conditions shall be paid for the following holldays except
as otherwise herein pfovnded

, 2004 Holidavs 2005 Holidavs
Monday, May 31, 2004 Friday, March 25, 2005
Monday, July 5, 2004 Monday, May 30, 2005
Monday, September 6, 2004 Monday, July 4, 2005
Thursday, November 25, 2004 Monday, September 5, 2005
Friday, November 26, 2004 Thursday, November 24, 2005
Friday, December 24, 2004 Friday, November 25, 2005
Monday, December 27, 2004 Monday, December 26, 2005
Tuesday, December 28, 2004 Tuesday, December 27, 2005
Wednesday, December 29, 2004 Wednesday, December 28, 2005
Thursday, December 30, 2004 Thursday, December 29, 2005
Friday, December 31, 2004 Friday, December 30, 2005

2006 Holidays 2007 Holidays
Monday, January 2, 2006 Monday, January 1, 2007
Friday, Aprit 14, 2006 Friday, Apsil 6, 2007
Monday, May 29, 2006
Tuesday, July 4, 2006
Monday, September 4, 2006
Thursday, November 23, 2006

Friday, Novembers 24, 2006
; g1

Menday, December 25, 2006
Tuesday, December 26, 2008
Wednesday, December 27, 2006
Thursday, December 28, 2006 -
Friday, December 29, 2006

" Section 2. An employee shall receive sight (8) hours' pay at his/her

fegular base hourly rate plus [_oost-of-living allowance exclusive of ah
premiums, bonuses. or overime allowances for each such holiday not
worked provided he/she meets all of the following provigions:

(a) The employee hés at isast thirty (30) days of continucus
senvice as of the day preceding the holiday, except in the case of recall
from layoff.

(b) The employee would otherwise have been scheduled to
work on such day if it had not been observed as a holiday, and

(53] The employee was not absent on both the day before
and the day after the holiday, nor,was the employee absent for more than

-five (5) days on either the day before or the day after the holiday unless the

employee’s absence is excused for an emergent reason satisfactory to the
Company. ‘

{d} if the employee is entitied 1o holiday pay it will be included
in hisfher paycheck for the effective pay period.
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Section 3. An employee who would have been eligible for holiday
pay under these provisions except that he/she failed to meet the ruies and
conditions set forth in Seclion 2 sclely because he/she was raquired. asa
member of the National Guard or as a reserve member of one of the United
States Amed Fofces, 10 be e;bsem from work for the purposes of actual
annual fraining duty or encampment for a period of not more than fifteen
(15) days in a military fiscal year nevertheless shall be entitied to the
holiday pay which he/she would have raceived had he/she baen working on
his/mer regularly scheduled job during such absence. The provisions of this
seciion shali also be applicable with respect to an employee who is
required, as a member of the National Guard or as a reserve member of
one of the United States Armed Forces, to be absent from work for
temporary emergency duty for a period of nat more than fifteen (15) days in
a calendar year.

Section 4. When a holiday falls on Saturday, the preceding Friday
shall be observed as the holiday and shall be paid as such holiday.

When a holiday falls on Sunday, the following Monday
shalt be observed as the holiday and shall be paid as such holiday.

Saction 5. When any one of the above holidays falls within an
eligible empioyee's scheduied vacation period and the employee is absent
from work on such holiday because of such vacation, such employee may
at his/her option extend his/her vacation an additiona? day for such holiday
or he/she may elect to receive an additional day of vacation pay. '
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Section 6. The Company' may. at its aption, observe the holidays
listed in this Asticle by not operating its plants, departments, or sections
thereof or it may schedule such holidays as regular work days. An
employee who is scheduled for work or who agreed to work on any holiday

and who fails to report for and perform such work shall not receive pay for
the holiday. ‘

An employse who is scheduled to work on_a holiday wil
receive forty-eight (48)_ hours® advance notice thereof if possible; but if such
notice is not possible, he/she shall receive as miich nolice as is possible,

Section 7, Employees eligible for hofiday pay under these provisions
who are scheduled to work and who perform work on any of the above-
named holidays shall be pald in accordance with Section 2 above; and in
addition, twice their regular base hourly wage rates.pfus cost-ofdiving
atlowancs for all hours worked on such holiday,

ARTICLE 13
Sick and Personal Leave
In the event of an eligible employee’s absence from work
because of nonoccupational sickness or injury, he/she shall be entitled. to

leave with pay during each year of continuous and active service as
Provided below. Such leave with pay may also be used for personal
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reasons, once the employee has received hisfher supervisors prior
approval.

Section 1. The period during which an employee shall be ellgible for
such leave shall begin on January 1 of sach year and end on December 31
of that year.

Section 2, An employee who on January 1 of any year during the
ferm of this Agreement has been continuously and actively in the employ of
the Company for at least six (6) months prior thereto shall be eligible for
three (3) days’ leave with pay during the following year.

Section 3, An employee who on January 1 of any year during the
term of this Agreement has been continuously and actively in the employ of
the Company for at least one (1) year prior thereto shall be eligible for five
(5) days' leave with pay during the following year.

Section 4. Employees recalled from layoff during the first quarter of
the year shall be treated as though they were continuously and actively in
the employ of the Company on January 1 for the purpose of determining
Sick-and _Pe;rsmai Leave eligibility.

Section 5. Pay for such leave may be taken in full days consisting of
. gight (8) hours or half-days consisting of four (4) consecutive hours. Such
leave means pay for four (4) or eight (aj hours at the employee’s regular
base rate of pay plus cost-ofiving allowance exclusive of all premiums,
bonruses, of overime payments,

.

-1 ]

i
Sectign 6. Each eligible empioyes shall be entitied to pay for the
balance of the days of sick or personal leave for which ho/she was aligible
that remain unused at the end of the eligibility year. Pay for the unused
days of such leave shall ba at the employes’s regular base rate of pay plus
cost-ofiving allowance exclusive of afl premiums, bonuses, or overtime
payments.

Section 7. To be eligible for pay for unused laave, an empioyse mist
be employed on December 31 of the sick or personal leave year, There
shall be no prorated payment to terminating or takk-off employees for
unused lsave; except employees who are laid off will be eligible for any
unused leave. .

Section Time spent by an employee afier having beer terminated
from active employment for any reason, including discharge, resignation,
leave of absence, or for the purpose 'of entering the Armed-Sefvices, shall
not be considered as service time for the purpose of acquiring sick and
injury or personat leave benefits. |

b

Section 9. The Company may require vesification acoepiable to it in

-any case for which an employee l'aquests payment for an absence due to

sickness or injury. ‘

Section 10. Payment shall not be made for an absence due to illness
or injury unless the employee claiming such payment shall have notified e
Company within two (2) hours of the start of his/her shift on the first day of
histher absence. ' '
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ARTICLE 16
Reporting Pay - Calt Back Pay

Seclion 1. Any employee reporting for work who has been working
on the previous work day and has not been notified that there wili be no
work, shall receive four {4) hours' pay at the rate of pay applicabie for such
hours. The posiing of a nolice on the bulletin boards two (2} hours before
the completion of the shift of the affected employee shall be sufficient and
proper notice. This provision shall not apply in case of any stoppage of
work, strike, or slowdown or in any other case or condition beyond the
control of the Company. :

Section 2. An employee, who is not scheduled 10 work, and who,
after completing hisfher regularly scheduled shift or extension thereof, is
called back for emergency work after he/she has left the premises, or an
employee who is called in for emergency work on Saturday or Sunday, and
who reports for work after such call-back or callHin at atimeyhich is more
than four (4) hours prior to the beginning of hisfher regularly schaduled
shift, shall receive not less than four {4) hours’ work at the rate of pay
applicable for such hours of work. This provision shaill not apply if four (4)
_hours of work is not available because of any stoppage of work, strike, or
slowdown or in any other case beyond the control of the Company.
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ARTICLE 17
Bereavement Leave
Section 1, An employee who is absent from work on a scheduled .

work day {excluding Saturdays, - Sundays, holidays, vacations, and
authorized leaves of absence) for the purpose of attending the funeral of a
member of histher immediale family will be compensaled for time
necessarily lost by reason of such absence up to a maximum of three (3}
days. For the purpose of this Artide, immediate family is defined as
spouse, father, mother, grandparents, grandchildren, sister, brother, child,
parent of current spouse, brother-in-law, sister-indaw, son-in-law, daughtei-
in-taw, step-parents, and stepchild if brought up and supported as though a
natural child. Compensation for such absence will be mate for not more
than eight (8} hours on any one day of absence at the employes's reguiar
base hourly wage rate plus cost-ofiving allowance exclusive of all
premiums, bonuses, or overtime allowances, )

Section 2, Payment shall not be made for such absences unless the
employee claiming such payment shall have notified histher supervisor
promptly upon leaming of the death of hisher relative. Verification
acceplable to the Company of the death of and relationship of the relative
of the employee shall be given the Company upon request. If the
employee is entitied to bereavement leave pay it will ba included in his/her
paycheck for the effective pay period.
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ARTICLE 18
Jury Duty

Section 1. A first shift employee who is required to be absent from
work in order (o report for jury Bxamination on a regularly schedulod wark
day will receive a jury-duty allowance in an amount not to exceed four (4)
hours' pay at hisher regular base hourly wage rate plus cost-of-iving
allowance.

Sectlon 2. ~

(a) When any employee is required to be absent from work
on a reguiarly scheduled work day iq order 10 serve as a juror, he/she shall
be granted pay for those hours for which he/she is absent from work for this

reason at histher regular base hourly rate plus cost-oHiving allowance.

Such payment shall not exceed eight (8} hours for any full day of absence.

{b} Pay for such work time iost shall in no event exceed a
total of thirty (30) regular B-hour worl days or parst days in any calendar
year,

{c) Second of ihird shift employees who are ordered o serve
as jurors and who are excused from jury service prior to 2 p.m. (or prior to
1:30 p.m. in the case of employees whose shift begins at 3 p.m.) on any
regularly scheduled work day shall report for work at the beginning of their
regularty scheduled shift on such day. They shall not be eligible for jury-
service pay in such case. ‘
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ction 3. The provisions of Section 1 and Section 2 shall not apply
in case of jury examination or jury duty on any day during which an
employeae is not sclheduied to work nor on holidays, vacation periods, dr
authorized Ieaves of absence, nor shall such provision apply to employees
who have volunteered for jury duty.

Section 4. To be eligible 10 receive pay for time lost from work
because of Jury examination or jury duty, an employee must notify hissher
supervisor nat later than forty-eight (48) hours after he/she receives notice
o report for such examination o:r duly and must provide the Company
within one (1) week of the completibn of jury seﬁdce with a statement filed
by an official of the court showing the time of reporting and the time of
dismissal from jury service.

ARTICLE 19
Rest Period
!
- Employess who are required to work more than two (2)
hours overtime in a day shall be given an 18-minute lunch and rest period
prior to the commencement of the overtime, on Company time.
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ARTICLE 20
Military Service

Segtion 1, An employee who 'is required, as a member of the
National Guard or as a reserve member of one of the United States Armed
Forcas, to be absent from work for the purpose of aciuat annual training
duty or encampment duty for a period of not more than fifieen (15) days in
a military fiscal year shall be granted pay for those hours for which hefshe

is absent from wark for this reason at his/her regular base hourly rae plus -

cost-of-living allowance less the compensation paid himvher with respect to

such uﬁlﬂarysenﬁoe;provtdedthéemployeewwldoﬂ\ewﬂsébesmmiad.

to work on each such day; and provided further the employee has at least
one (1) year of continuous service with the Company at the date he/she'is
called for such service. Such payment by the Company shall not exceed
eight {8) hours for any full day of absence, The provisions of this section
shall also ba applicable with respect to an employee who is required, as a
member of the National Guard or as a reserve member of one of the United
States Armed Forcas, 10 be absent from work for temporary emergency
duty for a period of not more than fifteen (15) days in a calendar year.

Section 2. An employee (ather than a temporary employee) who
leaves the employment of the Company for the purpose of entering the
Armmed Forces of the United States shall be re-employed by the Company
in accordance with the provisions of the Uniformed Services Employment
and Reemployment Rights Act of 1994, The seniority of such employee
shall accumulate during the time spent in the Armed Forces of the United
States.

T

ARTICLE 21
Retirernent and Savings Plans

Section 1. Altached and made part of this Agreement as Appendix
C. as it applies to the employees described in Article 2 is the following:

+ “United Technologies Cnm&amn Represented Employee Retirement
Plan", :

{a) i That solely for the purpose of calculating an employse's
pension benegfits, tha-employee’s eamings shall not be reduced because of -
fees- o other compensation pakd such employee by the civil authorfties for
the jury duty referred to in Article 18 nor by the military for the employee's
military services referred to in Saction 1 of Article 20.

{b) That for the sole purpose of calcutating an employes’s
pension benefits, an employee's eamings shail not be reduced because of
excused Union time. '

Sedlion 2. Attached and made part of this Agreement as Appendix D
as it applies 10 employees described in Article 2 is the following:

e “United Technologies Corporation Represented Employee Savings
Plan™.

Section 3, The changes and amendments in the Retirement and
Savings Plans agreed upon by the parties 1o this Agreement will, after '
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approval by the Pension Administration Committee of the Company and the
U.S. Internal Revenue Service, also be attached to and made a part of this
Agreement.

L]

ARTICLE 22

Group Insurance

Aftached and made part of this Agreement as Appendix E as it
applies to employees dascribed in Article 2 are the following:. -

» “Medical Benefits, Summary Plan Description for Hamilton Supdstrand
Hourly Paid Représented Employees; and

» “‘Dental, Life Insurance, Disability Benefits and Reimbursement
. Accounts, Summary Pilan Description for Hamilton Sundstrand Hourly
Pzid Represented Employees®. '

ARTICLE 23
Genaral Provisions

Section 1. The Company shall fumnish builetin boards in conspicuous
places to be used solely for the posting of the following Union notices:

{a) Union Meeling notices.
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{b) Union _election noticps and notices of the resulis of Union
slettions. :
]
{c) Notices of appoiniments to Union offices.
{d) Notices of LInion socia) and recreational affairs.

No-such nofice shall be posted unless it has been approved for
posting.by the signature of the proper executive of the
Company.

Section 2, There shall be no distribytion or posting by employees or
by the Union of any notices, pamphlets, or literature of any kind contalning
advertisements, solicitations for funds or voles for political candidates or
parties on Company propetty except as otherwise provided in Section 1
above. . :

Section 3. The Company shall, after discussion with the Union,
designate the locations on its prop'erty whare the Union may station
employees to distribute Union flyers, teaflets of other Union literature to
employees and others. [t is understood and agreed that locations so
designated shall provide the Union with full opportunity to place its literature
inta the hands of employees coming to or leaving work; provided, however,
that such locations shall be those which will not result in any impediment to
employees entering or leaving the plant buildings.
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Seciion 4.

(a) A leave of absence nol exceeding ninety (90) days may
be granted by the Company to an employee for good cause upon the
written request of such employes. An extension of such leave may be
granted by the Company upon application of the employee made not less
than ten (10} days prior to the expiration of the original leave of absence. If
a leave of dbsence is granted, the seniority of such employee shall
accumnulate during the period of the leave of absence. o '

(b}
absence shall be considered as having quit without notice and shall be
terminated from employment by the Company, if while on such teave of
absence he/she engages in or applies for other employment without the
consent of the Company. i an empioyee on such leave falls 1o report for
work at the beginning of hisiher first regular shift after the termination of
such leave, heishe shall be subject to discharge.

Section 5.  Nothing contained in this Agreement shall in any way limit
the right of the Company to discharge any employee in order 1o comply
with its obligations to the Government under any security agreement, under
any security provisions of its Government contracls, of undef any law,
regulation, o direction of the Govemment. The Company will notify the
Union prior to or immediately following such a discharge, and if permitted,
will disclose to the Union the reasons for its action.

Section §. Union representatives and delegates will be excused from

wotkfornotesstl‘an a full shift (unless atharwise agreed to), uponwntlsen
T4

An employee who has been granted such leave of g

Em:

o —— |

application by & designated representative of the Union for attendance at
the following:

(@) Monthty meetings of District 26 not o exceed a total of six
{6) employee-delegates, '

{b) Meetings of shop committee in preparation for committee
of management meetings. ) '

{c) National, state or regional |AMAW, conferences of
conventions not to exceed seven ({7} employes-delegates.

(d) AFL-CIO state or regional meetings or conferences not to
exceed seven (7) employee-delegates.

) Annual L.AMAMW. school or courses (ten (10) working
days maximum) not to exceed five (5) employees per course with
waximum of fiteen (15) employees per year.

M Local Union exscutive board meetings dlimited to
executive board members) limited to one (1) meeting per month.

9) It is agreed that a reasonable number of employees will
be excused for the express purpose of serving as telfers when elections or
referendums at the International; District or Local levels are held. It is
understood that the Union will request excusal for as few employees as
possible in consideration of the need to carry on the Company’s business.
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(h) "Itis agreed that a reasonable number of employees may
be excused for up to a total of fiva (5) days a year to attend political
maetings.

(i Meetings of ‘'members of the Lacal Lodge Negotialing
Committes.

Section 7. The Company will inform the Union of any revisions in
travel and relocation expense allowances throughout the life of this
Agreement and will provide the Union with a2 copy of the plan and any
revisions thereto.

Section 8. The Company agrees employees will continue to have the

option (o direct deposit -their weekly paycheck to a bank or an institution of

-the employee’s choice, It is understood funds will be available on Thursday
" of each week,

ion9, The Company agreas 10 meet with the Union to discuss
any change in shift hours prior to implementation.

ARTICLE 24
Strike or Lockout

The Union will not call or sanction any strike, sympathy
strike, slowdown, or other concerted stoppage of wark during the period of

T

this Agreement. The Company agrees that there will not be a lockout of
employees, ‘

' Should a strike, sympathy sirike, slowdown, or other
concerted stoppage of work occur not called or sanclioned directly or
indirectly by the Union, the Union acting through all of its officials identified
in Section 14 of Article 8, upon réquest of the Company shall;

]

(a) Publicly disavow such action by the employees within

forty-eight {48) hours of the Company'’s request; .
(b} Advise e Company in writing that such action by

employees has not been called or sanctioned by the Union; and

(c} Post notices on’Union bulletin boards advising employees
that it disapproves such action, and instructing employees to retum to work
immediately. :

The obligation of the Union and its officials identified
above to the Company is limited to the performance of the foregoing
without further responsibility or llability for loss from such action by
employeas. .

Employees participating in any strike, sympathy strike,
slowdown, or other conceried stoppage of work shall be subject to
discharge by the Company without recourse to the grievance procedure or
arbitration; provided, however, that an employee who alleges that he/she
did not participate in a strike, sympathy strike, siowdown, or other
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concerted stoppage of work may have recourse to the grievance procedure
and arbitration for the sole purpose of ascertaining whether he/she did so

ARTICLE 25
Employes Assistance Program

Segtion 1. The Company and the Union agree 1o cooperate in
encouraging employees suflering from the diness of alcoholism or from

drug dependency andior parsonal and emotional problems to undergo a -

coordinated program directed towards their rehabilitation.

Seglion 2. ItlsagreedmeCampanyandmeUnmwﬂlmoognizatha
Distrit 26 Senior Union Employee Assistance Program (E.A.P.)
Coordinator and one (1) Lodge 743 E.A.P. Coordinator for the purpose of
discussion and consultation with the Employes Assistance Program
Supervisor or delegate regarding items of mutual concem.

Section 3. The Lodge 743 E.A.P. Coordinator shall, after notification
and permission from his/her supervisor, be allowed to leave work to attend
meelings with the Company Representative or the District 26 Senior Union
E.A.P. Coordinator at a mutually agreed upon time. These meetings may
include the Lodge 743 E.A.P. Coordinalor's participation in the counsel of
employees he of she has referred fo the Employee Assistance Program,
providing the employee requests and gives pemmission to have the Lodge

T43EAP. Coordunator present at such counseling sessions, Time spent
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in attendance at such meetings during scheduled work hours shall be
recorded and paid for not exceeding six (6) hours in any calendar month,

[
Soclion 4., The Compart'_y and the Union recognize the sensitivity and
confidentiality of the information conceming employees seeking assistance
and agreehopwlectmosenghtsaﬂordedal!employeesforpnvacyand
confidentiality of all information regarding their troatment.

Section 5, In the event' that the District 26 Senior Union EAP.
Coordinator andlor the Lodge 743 E.A.P. Coordinator holds a valid
Certified Employes Assistancg Professional {C.E.A.P.} Certificate, such
coordinator will be aulhorized to make specific racommendations for the
treatment of the Company's employees who seek assistanoe.‘ Both -the
Company and Union recognize an E.A.P. Coordinatar who boids a vedid
C.E.AP Certificate is qualified to make those recommendations and urge
those employees who seek assistance to follow them. '

Section 6, As an employee of Hamillon Sundstrand, UTC Fu‘él
Celis, LLC or Pratt & Whitney, the Senior Union E.A_P. Coordinator, and as
an employes of Hamilton Sundstrand, the Lodge 743 E.A.P. Coordinator
will be indemnifisd when acting lawfully in the scope of hisfer employment;
in good faith; and.in a manner he or she reasonably betleves to be i, or
not opposed to, the best interests of the Corporation.

Section 7. The Company will pay the Lodge 743 E.A.P. Coordinator
who must absent himselifherself from work for attendance at training, for up
to two (2) weeks per year, which would lead o the employee’s C.E.A.P.

certification and maintenance théreof.- Further, the Company agraes that
T8



the Lodge 743 E_A.P. Coordinator will annually be afforded the oppactunity
to attend a one (1) week training program at the Company’s expense. The
parties wil mutually agree on the content and location of this training.

ARTICLE 26
Environmental, Health & Salfety

Sedtion 1. The Company and Union are committed to achieving
world class safety performance through cooperation and support of
pracesses/activities that reduce injuries.  The parties agree to utilize the
existing joint commitiee to manage the Safety Cuiture Change process.
This joint committee consists of, and will continue to consist of, Company
business leaders, EH&S managers/coordinators, and  Union
Representatives. This joint committee will be co-chaired by the Local
Lodge 743 President and the Company Site Safety Executive. This joint
committee will maet at a minimum on a monthly basis. In addition, the
parties agree to work together to pursue certification through OSHA's
Voluntary Protection Program (VPP). .

Section 2. The Company will recognize a total of fifteen (15) Union
Safely Representatives for the purpose of discussion and consultation with
a designated managemenl representative regarding any environmental,
health and safety problems. Activities for Union Safety Representatives
may include accident investigations, training, cross-department audits,
obsarving safety behaviors, ergonomic assessmerrls inspections and job

safety hazard analysis. Additional activities may be assigned by mutual
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agreement. One (1) of the fifteen (15) representatives shall be recognized
as Chief -Union Safety Representative for all areas and shifts.  Union
Safety Representatives wili be responsible for a specific operating center or
centers or business unit or units and shall be actively employed within one
of the business units/operating centers they service, It is the intent of the
parties to have at least one Union Safety Representative on each first and
second shift actively erpployed in the operating centers and business units
referenced above which are Woridwide Customer Support, Electronic
Operations,. Space, Land & Sea, Propulsion, Precision Control &
Aceessdries. Ménufachmng Support, and Air Managemant Systems. One
(1) additional Union Safety Representative will ba recognized to represent
the third shift when the population of the third shift exceeds 125 employees
and that population is sustained for greater than 90 days. If the employee
complement will not allow for the recognition of a Union Safety
Representative on the third shift, under the provisions of this Asticle,
exceptions may be made if it is mulually agreed by the parties.

In the event that a raporiable spill/release or serious injury
occurs on Company property, the Union Chief Safety Representative o
Union Safety Representative wifl be directly notified in accordance with the
emergency notification procedures. In the event that the incident oocurs
during the weekend or on holidays, the Company will make every effort to

" contact the appropriate Unjon Safety Representative.

A copy of all accident and/or spill/irelease _repom will be
submitted to the Union Chief Safety Representative or Union Safety
Representative in accordance with curvent reporting processes. When the

accident and/or spillirelease is classified as recordable, the Chief Union
8l



Safety Represantativa or Union Safety Representative wm be invited 0
participate as a member of a team to conduct a coordinated investigation.

Section 3, (EHAS Issue Resolution Process)
{a} Employees are expectad to routinely take up with their

supervisor any environmental, heafth and safety issues which may arise in
the immediate work area. \
(b} | Any employee recognizing an environmental, health, or
safety hazard or situation which he or she reasonably believes has the
potertial of causing physical harm or injury in the area may request the
sarvices of a Union Safety Representative from his or her supewtsor Prior
to such request, however, the employee must bring the hazard lo the
attention of his or her supervisor so prompt resolution can be obtained,
Thé supervisor will give his or her answer 1o the Union Safety
Represantative within three (3) working days. Any unresaived issues wil
be reduced to writing within three (3) working days of the supervisor's
answer on the form (which has been mutually agreed to) provided by the
Company. :

{¢) in the event that the employee or the Union Safety
Representative reasonably believes that there exists imminent danger of
injury or death from a hazardous condition in the workplace, the smployes
or Union Safety Representative shall remove the employee from ham's
way, notify the supervisor, and have the rights afforded to him or her under
federal and state faw. Further, subject 10 a review by the Union Safety
Representative and a Company EH&S professional or supervisor,

+

B2 |

appropriate steps will be taken to eliminate the hazard inciuding, i
nacassary, shutting down the job.

{d) Resolution Steps: Afler being reduced to witing, the
following process shall be followed:

Step t; Within five (5) working days of the issue baing reduced o
wiiting, a meeting will be convened to resolve the issue. i attendance wil
be the Union Safety Representative, the employee, the responsible
Business Unit/Operating Center Manager or designee and tha supefvisor.
An EHAS representative may be present at the request of either party. The
answer of the Business Unit/Operating Center Manager or designee wili be
given 1o the Union Safety Representative within five (5) working days. The
Union Safety Representative has five (5) working days to accept or move
the issue to the next process. Such nofificdtion will be given o the .
Business Unit/Operating Center Manager, :

Step 2: Within five {5} working days from notification that the
issue remains unresoived, a meeting will be convened to resolve the issue.
in attendance will be the Chief Union Safely Representative, the Union
Safety Reprasentative, the Businass UnitfOperating Center Director and
the Manages, of Central EH&S or histher delegate. The answer of the
Director will be given to the Chief Union Safety Representative within five
(5) working days. The Chief Union Safety Representative has five (5)
working days to accept or move the issue fo the next step.  Such
notification will be given to the Director.
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() The Union may process unresolved issuas to the next
stap in accordance with Article 7, Written Step 2(a).

(6] Any disposition of an EH&S complaint accepted by the
Union or from which no appeal has been 1aken is final, conclusive aqd
binding upon all the employees, the Company and the Union,

Section 4. When the Company and a Union Safsty Represantative
mutually agree, a Union Safety Representative will be allowed 1o observa

the conditions giving rige t a problem in the presence of managament
representatives where such observations are essentialf_to the evalyation of
a prohlem. '

Section 5. As necessary, but not more frequently than ance a month,
the Chief Union Safety Representative will meet with the Manager, Health
and Safety or equivalent, or histher designated representative, to discuss
general environmental, health and safety issues. '

Section 6. The Safety Cullure Change process ihherently provides
frequent opportunities for both Company and Union representatives to
_conduct watk-around tours within the shop aress. The Chief Union Safety
. Reprasentative may request additional tours if he or she believes it is
necessary to do so, The requests should be directed to Irhe Company Site
Safgly Executive, -

Section 7. Semiannually, meetings will take place beiween the
Union Safety Representatives and the Company Environmental, Health

and Safety Company Representative to discuss items of mutual concem. ﬁ

aq 1
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Union Safety Representatives will be paid at their base hourly rate plus
cost-of-living allowance and shifi premium, if any, for their attendance. Nt is
also agreed the Union Safety Repressntatives will be paid up to four (4)
hours at their base houry rate plus cost-ofdiving allowance and shit
premium, i any, to attend a meeting among themselves prior to the
semiannual meatings.

Section 8. The Company will pesmit the Chief Union Safety
Representative time off to 2 maximum eight (8) hours sach day (maximum
40 hours per week) during normal working hours for the purpose of
conducting business in accordance with this Agreement. Time spent in
such aclivity during his/her scheduted working hours shall be paid at highes
regular base rate plus cost-ofiving alew, exclusive of overtime
allowances, but including shift premium, if any. The dally eignt (8) and/or
waekly forty (40) maximum hours permitied pursuant to this Section may
be exceeded with the express prior approval of the Company when
required for specific Company-Union meetings and the like. Such excess
hours will be paid at the appropriate overtime rate.

Section 8, Time spent by Union Safety Representatives for
meetings covered by this Article will be paid for at his/her regular base rate
plus cost-ofiving allowance, exclusive of overtime allowances, st

_including shift premium, if any, as follows:

{a) Time spent by Union Safety Representatives for meetings
covemdbySactiansSanddmtexceedingmree(_a)houfsinany
workweek.
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(b) . All time spent in any workweek by the Union Safaty
Representative for tours covered by Section 5.

{c) All time spent by the Union Safety Representatives for

mesetings covered by Section €, except not exceeding four (4) hours for the .

pre-meeung as defined in Section §.

ML‘L‘L " Tha Union may present to the Corﬁpany for its review and

approval, appropriate safety training courses sponsored by the IAM or

other organizations for employees serving as Union Safety Representatives
and EH&S Volunteers. The Company, upon its approval, will pay for the
affected employees’ lost time for attendance at such courses.

Section 11. As employses of Hamilton Sundstrand ‘Cosporation, the
Chief Union Safety Representative and Union Safety Representatives wil
be indemnified when acting lawfully in the scope of their employment as
Union Safety Representatives; in good faith; and in '-Ia manner they
reasonably believe to be in, not opposed to, the best.interests of the
Corporation. |

ARTICLE 27
M.N.P.L, Check-Oif

Section 1. The Company agrees to deduct on @ monthly basis
voluntary donations to the Machinists Nonpartisan Political League upon

receipt of a signed voluntary authorization card by an employwea requesting
86

that deducuons be made from histher wages in a monthly amount

|gnated by the employee provided that the minimum deduction is not
less than $1.00. The Compgny will thereafter make such deductions on a
monthly basis and forward them on a monthly basis to the Treasurer of the
‘Machinists Nonpartisan Political League at 000 Machinists Place, Upper
Mariboro, MD 20772-2678 together with the mames, social security
number, department, clock number, and amount deducted from all
employees who authorized such deductions. Such authorization for
déductions will remain in effect for the duration of this Agreement unless
canceled in writing by the employee,

Section 2. The monthly deductions authorized by an employee who
has property executed the authorization card will be deducted from the
employee's pay during the first pay period of each month. Authorizations
for deduction received prior to the fifteenth of each month will be effective
the first pay period the following month.

Section 3. The Union agrees that it will indemnify and save the
Company harmless from any and all liability, claim, responsibility, damage,
or suit which may arise out of any action taken by the Company in

accordance with the terms of this Artide or in reliance upon the
authorization described herein, in an amount not to excesd the sum

- teceived by the Union on account of the deductions made from the

eamings of such employee or employees.

Section 4, A sample of the Machinists Nonpastisan Political League
Check-off cand shall be altached hereto and made part of this Agreement,
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ARTICLE 28
Transfer of Ongoing Production Work

Section 1. Where business and economic conditions permit, the = ,

Company's intent is to provile the Union with six (6) months advance
notice of its intent to close a plant, business unit, operating center or move
a product line involving work cumrently performed by bargaining unit
employees. This expression of intent is not a guarantee to maintain any
number of jobs during this period but an expression of the Company’s good
faith desire to provide as much notice as practical. Such notice wili include
identification of the work (o be transferred, the expected decrease in the

number of represented employees as a direct consequence of the transfer -

of work and the anticipated date of the transfer of work,

Sedion 2. 1# the Union requesis to meet and confer within ten (10)
working days following the noice set forth above, the Company will be
available to meat and confer with tha Union within five (5) working days of
such requests. While these discussions are ongoing, the parties agree the
discussions will remair confidential. The period for meeting and conferring
shall not exceed forty-five (45) days except by mutual agreement. The final
decision regarding closing a plant or transferring a busingss unit rests
solely with the Company. When business or economic oondmans do not
allow the above timas, the parties will meet as time parmits.

Section 3. if information Is requested by the Union for the meet and
confer session{(s), the Company will promptly make the following
information available to the Union: the exprass reason(s) for intending to

transfer the work and where employment cosl is a significant factor,
88

comparative related wages, payroll aliowances and employee benefit
expenses of represented employees for the work intended to be iransferred
and of thelr counterparts who would be assigned the work. This
information will be treated as confidential by the Union.

" ARTIGLE 29
Duration

Sagtion 1, This Agreement shall be in full force and effect from 12:01
am., May 3, 2004, until midnight, May 8, 2007 and for additional periods
of one (1) year thereafter unless either party hereto shall give written notice
of its intent to terminata the Agreement or modify any portion or any of the
tem'tshere()fbyreglst&redmalltotheotherpartynoﬂessmansm(ﬁﬂj
nor more than seventy (70} days prior to May 6, 2007 or prior to the end of
any yearly period subsequent thereto, .

Section 2. The parties, i consideration of the benefits, privileges,
and advantages provided in this Agreement and as a condition to the
execution of this Agreement suspend meetings in collective bargaining

“negoliations during the fife of this Agreement with respect to any further

demands, Including pensions or insurance for employees or with respect to
any questions of wages, houwrs, or working conditions, except as may be
dealt with as a grievance under Article 7 hereof.
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Section 3. Should notica of termination of modification be given by
either party as provided in Section 1 of this Article, this contract shall
ierminate as of its expiration date unless specifically extended by writlen
agresment, and, upon such terhination, any and all obligations of either |
party to continue to maintain the grievance procedure provided by the
contrac! shall immediately terminate and become unenforceable; provided,
however, that any grievance which has, prior to the termination of the
contract, been appealed to arbitration will be processed under the terms of I = — . :
this contraci. e ,Zé j M«
Section 4, Notices shall be in writing and shall b sent by certified JlEr—gs
mail, return receipt requested, addressed, if to the Union, to the Hartford
Aircraft Lodgs Mo, 743, Intemnational Association of Machinists and '
Aerospace Workers, P.O. Box 3218, Windsor Locks, Connecticut; 06096

and if to the Company, to United Technologies Corporation, Care of Vice
President - industrial Relations, Hartford, Connecticut.

D T
(/

1t is understood and agreed that this Agreement has been
ratified by the membership of Hartford Aircraft Lodge Na. 743

Dated at Windsor Locks, Connecticut, this third day of

May, 2004.

HARTFORD AIRCRAFT HAMILTON SUNDSTRAND
LODGE 743 of INTERNATIONAL CORPORATION
ASSOCIATION OF MACHINISTS

AND AEROSPACE WORKERS
B 90
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SCHEDULE A

EFFECTIVE MAY 3, 2004 EFésggﬁengfA 5 2 2006
LABOR NORMAL ~ STANDARD Rm:%uemuw bEoR  NORMAL | STANDARD  MAXINMUM
GRADE 3}3’;‘ RATE GRADE START  RATE® RATE
RATE
11 $14.29 $16.39 $18.46 ' |
10 $14.86 $17.05 $19.13 1 $1472 ' $16.89 $19.02
9 $15.53 $17.81 $19.92 10 $15.31 T $17.58 $19.70
8 $16.32 $18.72 $20.84 -l ° $1599  $18.35 $20.52
7 $17.01 $19.73 . s2187 8 $16.81 1928 $21.47
6 $17.91 $20.78 §22.98 = 7 sz s2032 $22.63
5 $18.93 $21.96 32414 6 $18.44 R $23.67
4 $20.00 $23.22 52543 5 $15.50 $22.62 $24.96
3 $21.17 $24.57 $26.80 4 $20.60 - $23.91 $26.19
2 $22.51 $26.13 $28.39 3 $21.80 L $25.31 $27.60
1 523.91; $27.77 $29.9¢ 2 $23.18 52602 . $2004
1 $24.64 528,60 $30.89

* An applicant may be hired at a rate below, at, or abavg any Standard
Ratepsphown in the above Schedule A which is determined by the
Company to be in accordance with the applicant’s quallfications and

axpenence.

* An applicant may be hired at arate below, at, or above any Standard
Rate shown in the above Schadute B which is determined by the Company
to be in accordance with the applicant's qualifications and experience.
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SCHEDULE C - APPENDIX A

EFFECTIVE MAY 1, 2006
SENIORITY AREAS
FOR PURPOSE OF LAYOFF AND RECALL ONLY
LABOR NORMAL _  STANDARD MAXIMUM
GRADE START RATE" RATE
RATE
PRE INING
11 $15.16 $17.39 $19.59 ILITY/MECHANICAL ENGINE
10 $15.77 $18.08 $2029 Department
9 $16.47 $18.90 $21.14 101 _ Precision Machining
' Engine Systems
7 $18.04 $20.93 : $23.20 raine Systems)
6 $16.00 $22.05 $24.38 PROPULSION
5 $20.08 §23.30 ' $25 61 ,
% Departments Name
4 $21.21 $24.63 $26. 11, 211 - Assermbly & Test
2 $23.88 $27.73 $30.12 Metal Finishing
Composites
1 $25.38 $29.46 $31.82 :
M ENT S

* An applicant may be hired at a rate below, at, or above any Standard ,

Rate shown in the above Schedule C which is determined by the ;

Company to be in accordance with the applicant's qualifications and Departments : Name

experience. 131,231 Assembly & Test

. Machining

Hom Sheet Metlal
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125

153, 2563

57

159, 259

165, 338, 341
169

171, 339, 271
173,315

1M

SPAGE, LAND & SEA

Departments
181, 195

195
283

WORLOWIDE REPAIR

Depantments
202

Se

213
Timekeeping 285

Shipping, Receiving, anti Stores
Master Crib

Tool Grinding

Facility and Electrical Maintenancs
Power House

8. ELECTRONIC OPERATION
Department :
n |
Machine Maintenance :

Engineering Labs
Special Processes

Name

Space, Land & Sea
Toolroom

Ground Support Equipment

Name

Engine Systems - Mechanical,
Aircraft Accessories, Air
Managerment Systems

Central Machining/Process
Facility Maintenance
Engine Systems — Electronics

Process



APPENDIX B

JOB LADDERS FOR THE PURPOSE - PROPULSION
OF LAYOFF, RECALL R LAYOFF AND PROMOTION ’
. . 204. Department 1117211 Assembly and Test
PREGISION MACHINING FACILITY/MECHANICAL ENGINE SYSTEMS _
- GR JC Title
202.  Department 201 Assembly and Test '
(Mechanical Engine Systems) ' 7 2018 Assembly/Test Technician - fll
3 5 2019 Assembly/Test Technician - fl
g GR JC Title 3 2020 Assembly/Test Technician - |
4
3 . R
l} 7 2010 Assembly/Test Technician -It . .
r 5 2011 Assembly/Test Technician - Il 208 Department 1111211 Tooling and RepairMachining
'i 3 2013 Assembly/Test Technician « |
GR JC Title
203 Department 101 Tooling and Repair/Machining 6 2021 Machinist - IV
{Precision Machining Faciiity) 4 2022 Machinist - I
{Refer to Letter 25) 2 2023 Toolmaker - Il
1 2024 Toolmaker - |
GR JC Tide e
m i
6 2014  Machinist- IV 206. Department 111/211 Metal Finishing
4 2015 Machinist - Il ﬁ
2 2016 Toolmaker - N , GR JC Title
1

2017 Toolmaker ~ | — . .
ﬁ 6 2025 Metal Finisher Technician - It

98 _ . 4 2027 Metal Finisher Technician - Il




3 2028 - Metal Finisher Technician -

AIR MANAGEMENT SYSTEMS
207.  Department 1117211 Composites 208. Department 131/231 Assembly & Test
GR J4C Title GR JC - Title
!
6 2029 Composite Tachnician - it 7 2032 " Assambly/Test Technician-il
4 2030 Composite Technician - 5 2033! Assembly/Test Technician - I
2 2031 Composite Technician - | 3 2034 Assembly/Test Technician - |
209, . Department 134231 . Tooling and RepairiMachining
(Refer to Letter 25)
GR 4 Tifle
6 2035 Machinist - IV
4 2036 . Machinist - Nl
2 2037 Tooimaker - i
1 2038 Toolmaker - |
210. Department 131/231 Core Fabrication
SR JC Title

6 2039 . Fabrication Technician — 1}
101
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4 2040 - Fabrication Technician - Il MANUFACTURING SUPPORT
3 2041 Fabrication Technician - | '
' " : 212. Department 191 ' Special Processes
211. Departimant 131/231 Heat Exchangers/Water {Refer to Letter 25}
Separator '
(Refer to Letter 25) GR JC TITLE
GR JC Title ; 6 2045 Special Process Technician-IV
e 5 2046 |, Special Process Technician-l

6 2042 Fabrication Technician - iit ﬁ 4 2047 Special Process Technician-il
4 2043 Fabrication Technician - I 3 2048 Special Process Technician-)
3 2044 Fabrication Techaician - { :

. Department 171, 271, 339 Machine Maintenance

GR Jc . TIMLE

& 2081 ‘Machine Mechanical Téchnician - Il
4 2082 ‘Machine Mechanical Technician - )

2 2083 ‘Machine Mechanical Technician - |
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231, Dapartment 171, 271

GR JC

6 2084
4 2085
2 2086
1 2087

232. Department 165, 339

GR Jc

8 2088
B 2084
4 2089
2 2090

233. Departiment 165, 341

SR JC
8 2084
4 2091

2 2092

104

Machine Electronics 1 2003
NTLE
234. Department 165
Trades Technician Assistant :
Electronic System Technipian -1 eR ™
Elecironic System Technician - It ‘
Electromc Systern Technician -1 5 2084
4 2094
2 ’ 2005
Facility Maintenance
LU 235. Department 165
Maintenance Attendant
Trades Technician Assistant GR Jc
Maintenance Technician - it
Maintenance Technician - | 6 2084
3 2096
2097
Electrical Maintenance
TILE 236. Department 165, 339
Trades Technician Assistant GR Jc
Electsical Technician - Wi

Electrical Technician — fl 6 2084

105

Electrical Technician - |

Rigging
ImLE
Trades Technician Assistant

Rlgging Technician
Mainmenance Technician -1

Heating, Ventilation, Air-

conditioning (HVAC)

TITLE

Trades Technician Assistant

HVAC Technician

Maintenance Technigian - |

Carpentry

TILE

Trades Techniclan Assistant



5 2094

2 2099

6R S

6 . 2084
4 2100
2 21M

238. Department 165, 339

R Jc
6 2102
4 2103
3 2104

239. Department 169

GR 46

6 2084

1

237, Department 165, 339

106

Carpentar

Maintenance Technician - |
Pipefitting

TITLE

Trades Technician Assistant

Pipefitter/Plumbing Technician
Maintenance Technician - 4

Waste Handling

IE

Waste Treatment Technician - il
Wasta Treatment Technician - 1}
Waste Treatment Technician - i

Power House

IMLE

Trades Technician Assistant

2105
2106

2084
2107
2108

2084
2109
2110

2111

107

Powar House Technician Il
Power Housa Technician |

Welding/Sheet Metal

ITLE

Trades Technician Assistani
Fabrication Technician

Maintenance Technician - |

Cutter Grind

NJLE

Trades Technician Assistant
Tool Grinding Technician - i
Tool Grinding Technician - |
Timekeeper

TITLE

Pay Data Processor— i



7 2112

243. Department 153253, 257

-

GR 4
8 2113
6 2114

244. Department 173

GR JC

6 2115
4 2116
3 2117
2 2118

245. Department 173

Jc

&

5 2119

Instrumentation & Electronics Tech NI

108

Pay Data Processor - |

Material Processing
HILE

Material Processor - Il
Material Processor ~1

Materials

ITLE

Materials Technician - WV
Materials Technician - il
Materials Technician - Il
Materials Technician - |

Instrumentation/Electranics

nr

3 : 2120
2121
. Department 173
- GR JC
6 2115
4 2122
2 2123
1 2124
7. Department 173
GR JC
6 2125
2126
2 2127

Instrumentation & Electranics Tech I

Instrumentation & Electronics Tech |

loe

Electrical

HImne

Materials Technician - IV
Elactrical Technician - i)

Electrical Technician - {|
Elecirical Technician - |

Mechanical Maintenance

ITLE

Mechanicat Technician ili
Mechanical Technician )i
Mechanical Technician §



248. Department 173

GR

h

JC

2128
2129
2130

20%. Department 315

SR

JC

2004
2005
2006

Test

OTLE
Test Technician LIl

Tast Technician |
Test Technician |

Eleéﬁ'onlcs Technician
InE
Efectronics Technician i

Efactronics Technician #
Electronics Technician |

110

SPACE, LAND & SEA
219. Department 195 Toolroom
GR JC OiLE
4 2146 Machinist W
2 2060 : Toolmaker 1)
1 2061 : Toolmaker
. Department 283 ; Ground Support Equipment
SR JC ITLE
7 2069 ‘Assembly/Fabrication Techniclan Il
2070 Assembly/Fabrication Technician Il
2071 . Assembly/Fabrication Technician |
. Department 181,195 Electronics
K£ . One
2140 Electronic Technician 1l
2141 Electronic Technician Il

111



1 2142

251. Department 181,195

GR Jc
5 2143
3 - 2144
1 2145

253. Department 181,195

GR Jc
7 2149
5 2150

112

Electronic Technician i

Mechanical

IILE

Mechanical Systems Technician Il
Mechanical Systems Technician JI

Mechanical Sysiems Technician |

Materials

TNLE

Material Processor i)
Material Processor |

WORLOWIDE REPAIR

213. Departmant 202

216. Department 213

218. Department 202

2050
2051
2052

Jc

2083

2054+
2055

Jc

2053*

C 113

Engine Systems - Mechanical,
Ajrcraft Accessorles, Air
Management Systems

IILE
Repair Technician - 1IN

Repair Technician - Il
Repair Technician - 1

Central Machining
NNLE

Operating Technician - IV
Machinist - 1|

Machinist - 1

Welding

TITLE

Qperating Technician - IV



* Job Codes 2053 and 2054 are treated as if they are in the same Job
Ladder for purposes of layoff and recall.

220.

221.

5 2057
3 2058
2 2059

Dapartment 213

GR 4G
2062

5 2063

3 2064

Dapartment 239

GR dc

6 2085

4 2086

3 2067

2 2068

Welding Technician - i}

Welding Technician - | 223, Department 285 Engine Systems - Electronics
Welding Technician - | | (Test)

GR e . TTLE

6 2072 Elactronic Technician - il

4 2073 Electronic Technician - 1l
o . 2074 . Electronic Technician - |
TTLE .
== | 224. Department 285 ' Engine Systems — Electronics
Process Technician - lif (Ropaln
Process Technigian - o 7
Process Technician - | & * : TE

7 | 2075 ) Elsctronic Repair Technician - I
Faciilty Malntenance 2076 : Electronic Repair Technician — |
nne

Facility Maintenance Technician - IV
FacHity Maintenance Technician - I
Facility Maintenance Technician - Il
Facility Maintenance Technician - |
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200. Department 311

SR J€

7 2000
5 2001

3 2002
2 2003"

ONIC

IME

Frocess Technician IV
Process Technician il
Process Technician )}
Process Technician |

* For readjusiment purposes, employees classified on Job Code 2002 will
axercise their seniavity fghts to Job Codes 2001 and 2000.
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APPENDIX F has been provided to the Union.




NAME EFFECTIVE DATE

CLOCK NO, DEPARTMENT S0C. SEC. NO.
This Basignmant is for:
UNION MEMBERSHIP, SERVICE FEE (SIGNIFY BY INITIALS)

To: HAMILTON SUNDSTRAND, WINDSOR LOCKS
LOCAL LODGE 743, DISTRICT #26, | AMAW., WINDSOR LOCKS

1 hereby assign o Lodge 743 of the rematonal Asscciation of Machinists end Asrospaca Workers, AFL-CIO. -
. VO, in four {4

instailmants and from the first four (4} paydays in aach mondh the eum that is heveafter aslablished by the Loca) Lo:ugs{aleu?:ar;onmw
gdues uniformly required asnoondiﬂonoimuiningmmb«shipmemhumewmu\tymioeieeeﬂabﬁshedbythemmmo.nm

in excess af tha monthly membership dues of union mentbers, and as has besn certifiad as turti compa
duty authorized Finuncial Officer of Local Ladge 743, LAMAW., AFL-CIO. constiusing such o the ad Bythe

This assignment shall be affactive and Imevocable for periods of ang (1) year subsequent fo the effective data ‘

. or subsequent
anniversary of the effective date of any year theraaftar, provided, that there Is an agreemant in effect between tha Co;g:ny ah::;!:t.;e
Union, and provided further that no written notice of canceliation of thia agsignment is given by me 1o tha Company and the Unien,

::.,y year theraaf MGT"' ton {10} days prior 1o the effactive data, or within ten {10) days prior to the anniversary of the affective date, of

Signed by me before the undersignad witness on this day of 20

—

Signature Wilness

I further assign from the first payday of the month following the receipt by you of this authorization one {1) initiats ;

. Liart fea i whatever
sum s established as such by the Locsl Lodge and has been cartified as consfity gt )
authorized Financial Officer of Local Lodge 743, LAMAW. AFL-CIO. g such infaion foe 1o the Campany by the uly
Signed by me before the undersigned witness on this day of

Signature . Witness

20

—_—,
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INTERNATIONAL ASSOCIATION OF MACHKINISTS AND AEROSPACE WORKERS, AFL-CIO
MEMBERSHIP APPLICATION AND/OR CHECK-OFF AUTHORIZATION

Dutz Card No.

Name M F Date of birth

;gdﬂ? Email Phome . Hire daic _—
" Shif: 1C 22 30

Emplayer . ourly wal 330

Cluss of work Years experience A

" ; - N . L o in the
Mewbersh Check Barw: Ol To the Officers nod Mersbers of Lodge Ro, _____ (the "Lodge m‘“i.!nm'),l_lmebytendermylwhcmrummﬂ‘:uﬂnpm

mmrmu'r;rmmum:mpmwmmommnmmmmxmummmmmmm:’mm1.m.m
raquircdw:ipnmﬂbmhbmﬁuﬁmuuuﬁkbﬂofmwmdmﬂﬁuppﬁmfmmbmwhmw. Imeemobeylhchlfs . fndmsmo(!

|heprincipluﬂmmmuﬂlmmmwwumwmmMWMummmwI‘wwllmivewm oot

T formts mesmiber of LAdd: Card Mo, Lodge No. ____ Lozt Last ducs paid

i to the Union: {}) monthly rembership diss oF 80 equivsbenr service
Chn':;Oﬂ :nmmqmdrq.hm'cwk;'w"} o mﬁin;?:y mm£ de‘?ﬁ'mbupmm hich ‘f"m‘::ﬂ" w vz Enployer and the Linion and the by-laws of the Lodge. This
M&nlﬁlﬂbﬂmmthou(l);ﬂruuﬂﬂthemnﬁnmofﬂuwﬂwﬁwMmamem}bwanmﬁn?lom@‘meUmm;vun@w,I
sgres that this kutharizadion shall s sumatically renewed for successive |-year peviods or ukil the sertminaion ofl‘llacollenuvebusﬂnmsm agrorme 'mohhe ' y;;;
nn!eulnvoheﬁbyliﬁn;miﬂmmﬁﬁmmyﬁnvbywudummmmmm)mdmleul!lanﬁw(sldlylpliww‘ pirution of I spproprian yees
puiodnrmmctm-m.Imﬂyupudmmkmhwiwiun&Wof@wnmw_mqum,mmm:t{pmMMl ] ‘sm pro
lombytheUnrion.lllhnllcomimehlemmdeMwmﬂlmlpmyUmmh«M.mﬁMW in.the sworner presctibad above

The following infortation it stricthy vohurtery and i requesied fof e sole purp of praviding improved sorvices 1o our membership:
i Pacific Taland Mative Ameri Oxher.

1am Capcstian  ___ African American  _____ Asian . Hispanic

B el LR L L h
O P A Al R it A essserssnn e o


http://rr.steHrrwr.te

et s

¥
I
]
r
:

B q I have execuled. this. wage deduction authorization voluntarily without any coercion, duress, or

NOTICE TO EMPLUTEES SUJBJECT TLO UNIUN GECURITY LLAUIES

Enmployms werking under tollcctive bargaising s i g umicn ity Chmcus e requised, 63 § condition of eraploymen, 1o pay a1 amond seuel 10 he wrion's initlation fee, i eyplicable. and momaty
Th i their sole obligation 1 e wakn tegardiess of the clouses. hdh:‘u“kwhmm!rcr:u.:i::dmwyhlﬂm.ummﬂMMM:;:- mm'mhﬂm."-;
obligadas by the t of “sgmcy fen® for represcrantion that we 10 initiasion, if spphicable, unian*s vonthly dees, Nommembers havs a legal ] ong 10 Banding yEpendinires
b,;u:wp i o " Monmanmien who choce to e such ohjections shauld Fol low the procedune st dorts belew.

- | et ] 4

Whin conidening ese wattery, individusls showld be aware that the urism wwrity clsost castaimed in their collective bargaining sgr t wag goited and eytified Yy heiv fellow awplayces so that everyom
penchinn o tha collecivd bavguwing process sharcs a ity cosl. The working conditions of oW beryiniag unit tmp} e improved | bly whon ¢t umion guity hpher wages, beThir healih o and pen
Cirmens (n the dusciplinary tysiem, ovethme pay, Sons, snd mamy aiher (mravements by warking coadions & the burguining ble. And Whily individualy may chaces 12 mest thelr finascial obligesions s acn s
agerey Toe payom, befoen slbetng agency for payor rins mividusls should be swyre of the sdditionat bensflts of wnios nancbership they wy giving up.

ATORE tha rapmy oppstaricies gviribie 1 [AM, trexribors are the cight o stiend kad participete IS Umion MBS, M TZt 0 ROMIARE sad vOM RO¥ oandidiies for omisn office wid S gl 1o nen for union ofce; th
10 Participaie in cottrat ritifleation mad sinke veles: e Fight 10 participe in the formlation of TAM collective bargaining demands; the right 1o participass a8 3 dolcgate 10 the Imormalional Liow convention; da ol
putipen in e devriop wd forrwisiion of [AM paliciey; and the 7ight 10 pnicy the many benefies of the Unlow Privilege Beneflts Frogram, including low-isceset credit cards, prascvigtion drag eands, Lifi inguw
tepal end rrw! prvicm,

Individunls who mevetthel sy #hect to 9% narmember SEMRCY e MYDE miy Dbject 10 funding expendinsres ronger w0 1 coflective bargalsing process and sepnort only changeable activiies. Examples of spnd
FeTTan 14 the collegtive Mrgrining groceu fer whueh chpecions may be shargad are thows sude Far te negotimion, enforotment e sdmiriswstion of collwstive bargsinmg s mectingy with empioyer and |
P frvw;, provotdingy tn beteali of wivkery wwder Yo grivvante procadurs, incoding stewmees; syt union admiaistrsnon. wed I EREON R3ted 10 e above activils, EXnondiners from de dmsiont sirike
e churgratie, Bechat RONIMEmbers hove the cpme FHght 10 sirfioe bene Vi ot Teembers i Ty mees e appiicabie mquirtments. E & x o ihe eallocrve barpaining praceds end tus,

vy Dot which arv met sinetly relaned (o doilective bargainimg Wit of such expenditeres 10y Wadie made o7 politics purp for pemoral ity service and bepislanive agtivities: for conain affil
ecats; and for gracts] crgzaleing efforts. ) 4

Objectors wust fil objechons i cmce with the foligwm pracad )

1. Beginming am Novervber 1™ st ending on Neverder 107 of cach your, oe during the izt M0 duys ke which an objocior is sequired 1o pay fees 10 S unlon, twet objecior sy reyucst T Risdwer indiation |
applicabie, snd muonttity agemcy fes paymen be reduced 90 thid h/she s only bemring the costs of reprvitmationsl setiv e, Fee eductions will e Desed n prior sudith? figurw of ow CGrand Lodge sad on & X
of prior audiowd e from the Divavct s Lol Lodye bercls, Fac et calendar yom 001, thw perowtungs vedection  wondly Grend Ledie per capit shymens i 5029 percon, pios & 12.44 parcend Trduct
dintrict hdpe per capiss and a 26,30 parcent fedwction in Mcal lodge fots  These percealape ure devised eich ywer, An wpdawed copy o this satice, including new percanisgis. i published each year is the Fall
Jowrngl It in aTes available from the office of G Gewers) Secratyry- Treasurer a1 et bddvess. glvim below.

7. A request muct be in The forrn of 8 lener, signed by the obiccior and 3684 10 the General Sacotary- Tremsurer of dhe Isienationst Azmcinkion of Machinisis snd Acrospece Warkers, AFLACIO, 9000 Machinisy |
Lipper Mafbor, MDD 20772.2687. postaariond during ¥he pariod describod in parapaph | dhove. Toe request shall contain dee objeciors bome addoms 1nd Tacal Tidge swmber, i o,

3 Upmmmiunwpanqlu!Mmm.wcmihmﬂmddluﬁfrwmabjmmmtmmhmﬂw{bn y o mujor casegoriey of oxpendi herwing bxx
reduction iy caleulssed. The Geand Lodge vasintaind s slorow sevount that comeins sufficiad monies i cover any shallenges W expenditorss that miry reasonablly be in dispuce.

4. Upco receiving tw Genenal Secrewary-Trensrer's aotics of the calculeiion of chargeable exptndiases, a0 cbgector shell have 30 days [0 fiie 3 challenge with Goneral Secretary-Treapr®? of 1 or I s reas
Dalieve Dt 1he cakcuistion of changeable Activivia 15 incomect.

5. I an cbjector chooses to challengs the culostatrtn of i Sdvance reduc tiom, there 38all be s expeditious appaal befare an inpsmial wbitraker chosea Mrowgh tes Amwerican Asbittation Afaacistion's {AAA) Rl
st Determarton of Lirdon et
8. Any and 88 a0l shall D8 Consoltaed and submited 10 the AAA. Tha prassntstion lo the erbit-ator shall be sither in wiiting or ot @ hasfing. & delssined by the amdirsior. 1t 4 heqsd

e, 3y OBJOLTOr who dODE NG wigh 00 RIng May submit hiser viewst in wiing Dy the dale ©f The heamng, of may paricipate by telaphons. (1 3 heaving is not heid, the arbitrator wit ¢
dated by which st writien sutemissions will be mecohwad and wil Decige 1he caas basid G e $VKICE Submitind.

The wnian shall pay the costs of e erbitation. Crallengers Ahall ar ofl oReT costs in comnecsion with prescsiing ther appenl (wvel. wilmsss fees. Jost time. ete) Cmllengers way, a1 Merir expe
by counsel ar orher represesiative of choice.

A couinl reporied shel! raake & ipal ol p dings befons tw v 1 beyrivg i hedd. Ther wranscwipt il thar be the ofTicis] poond of the procesdings.

The wnioh thall boar the burdon oF Justifytag s calonlusong. . -

Thie utivom vhalh by bound by e decithon of e wbitrenr, . )

s who choose 0 rerarw (M? rey fot 4n wih R rragt 90 #0 annaally éa compliancs with the shave-described proosdure, suetPt Ut employrey soventd by the Railway Labor Acy hay

Tobowimg cixice: (1} ey rmy follow 1he namusd tenewal grocedure, of (2) they may indicals i their lewer lothe 1 Sacrewry-T that ey wan | thaiy 0Rjetnon 10 bé Wreatad uy SRR M hewre.

7. A payon who wam 2 woriber of 1he LAM st v time se1 font in parspraph ), bt who substquently reipns Som memberchip, ey reqeart cbiscur fatur for the remtinger of the v, Seid foroer member
wirkin the {r% tharry dayt ot cliective dae of vaipainon, write 1 M Genersl Secrsary-Treagures, uh ont e 0 piagraph 1. . - .

g!‘.‘-!‘ b4

MACHINISTS NON-PARTISAN POLITICAL LEAGUE
Politlcal Action Wage Deduction Authorization Card.

5, : Jhereby
(NAME OF EMPLOYEE) (CLOCK/SOC.SEC. NO.) .
authorize and direct to deduct monthly (rom my wages the
. (NAME OF EMPLOYER) d e
sum of § and forward this amount monthly to the Treasurer of the Mach!nistsl

Non-Partisan Political League at 9000 Machinists Place, Upper Mariboro, Ma ryland 20772-2687.

intimidation and none of the monies deducted are a part of my dues of membership fees to
the local union. This authorization and the making of payments to MINPL are not condiiions
of membership in the Union or of employment with the Company and 1 undesstand that the

2321? will be used by MNPL to make contributions and expenditures in connection with Federal
at Ons.

(EMPLOYEE SIGNATURE) ' (DATR)
CI‘BIUJWLCIO '
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LETTER1
M | iobe ided to [

Mr.-Mark A, Heber -

President

Hartford Aircraft Lodge No. 743, LAM.AW.
P.O. Box 3218

Windsor Locks, CT 06096

Dear Mr. Habert:

This is to confirm the undesslanding and a_vgreementbetweenlhe
Company and the Union conceming matefial to be provided 1o the

Union.

(1)

)

{a) The Company agrees to furnish the Union, during
the months of January, April, July and October fto be -

provided by the fifieenth of each month) of each year
during the Iife of this Agreement with a list in alphabetical
ordes containing the name, clock number, and home
address of each employee covered by this Agreement.
Also to be provided is a list of employees showing the
seniofity, by seniority areas with job code and labor

grade.

(b) The Campany will fumish to the Union at monthly
intervals the home addresses of employees who have

_ been transferred from jobs cutside the bargaining unit into

jobs within the bargaining unit.

The Company agrees 1o fumish the Union copies of the
following Company records on the second Monday of
gach month:

(a) A copy of the *hourly personnel data listing”
annotated with an employee's checkoff status and a copy
of the alphabstical listing of employees by department

122

annotated with an -employee's checkoff status, both
compiled for the preceding month covering all bargaining
unit employess, but having excised there from ajl
information contained therein conceming employees not
included in the bargaining unit. The checkoff status
codes will be "U” for Union member and “A” for Agency
Fee payer. [f neither code appfies, it will be feft blank.

(b) A copy of the Associate Hire Report for each
employee hired in  the bargaining unit during the
praceding moanth; - '

(c) Copies of all Associate Action Confirmation Reporis
refiecting any changes in the status of employees during
the preceding month, but having excised therefrom
information or data, if any, which discloses the details, but
not the fact, of employment in jobs not included within the
bargaining unit; .

(d) Copies of the Associate Tenmination Reports for
employees whose employment terminated during the
preceding month;

(e} Copies of "performance appraisal” forms issued to
amployees.

() Capies of wage history classifications, fumished on
a yearly basis, each January, '

The Company agress to turnish the Union a copy of any
HPAS announcement within twenty-four (24) hours of its
posting. S

The Union wilt be provided during the months of January,
April, July and October:{to be provided by the fifteenth of
each month) of each year during the life of this
Agreement with a report entitlted Hamilton Sundstrand
Local 743 Layoff Recall Report. ' This report, which is
listad by job-code, will include the following information;
job code, job fitle, labor grade, department, shift, seniority
area, clock number, name, seniority date, layoff date,
I
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)

(6)

Q)

seniority days accrued at time of layoff, expiration date of
recall rights, names of employees with expired recall
rights, names of employee and date employees refused
or failed to respond to recall and employees with recall
rights.

The Union will e provided with a list of recalled
employees within five working days from the dale the
recalied employee reports to work. This list will show the

name, clock number, date recalled and the job code,
iabor grade, department and shift of the recalled position. -

In consideration of the above, it is understood and agreed
that, except as otherwise provided for in the aforesaid
Agreement, the Linion shall not requast nor receive during
the life of that said Agreememt any other information,
data, or listings related to the wages, hours, or working
conditions of employees covered by this Agreement.
This waiver, however, shafl not affect any right the Union
may have with respect to information conceming
pensions, wages or insurance necessary to bargaining for
Agreements in the future. ,

The information cited above in Section 1 (with the
exception of (b)); Section 2 (with the exception of {e)) and
Section 4 will be provided ta the Union on CD-R. During
the term of this Agreement, the possibility exists for
Hamilton Sundstrand 1o modemize its personnel records
systems. In the event this occurs, the Union will continue
to be provided with information cited in this Letter of

. Agreament by CD-R {unless otherwise noted), although

the format in which the information is provided may
change.

It is further agreed that a grievance alleging a violation of the
above shall be submitled at Step 2 of the grievance procedure.
Any such grievance, if not setiled at Step 2 of the grievance
procedure, may be submitied to arbitration in accordance with tha
provisions of Section 3(a) of Article 7.

Sincerely,

v 124

VA

Kevin
Direcior, Human Resources

Accepted this =z o

dayof ey zoos

Qamﬁ.w

Dk Yt T
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LETTER 2

National Insurance
Mr. Mark A. Hebert
President .
Hartford Aircralt Lodge No. 743, LAMAW.

. O. Box 3218
Windsor Locks, CT 06096

Dear Mr. Habert:

This is to confirm the understanding and agreement between the
Company and the Union conceming National Health insurance.

i i islation
it is recognized that without any specific details of Federal legis
on National Health Insurance which could be enac!ed..‘ it is not
passible at this time to envision implications of such legislation on the

Group Health, Dental and Life Insurance Plans. It is mulually -

recognized the Plans should not duplicate the benefits of a national
health insurance program.

i i i iability for
It is further agreed that in no case will the Company's tolal Ilglbiiity
costs for the Plans plus any tax or premium contribution required from
the Company by legislation or regulation exceed that in effect
immediately prior 16 the impiementation of such Federal legisiation of
reguiation. ,

Si Y

Kevin L iRuffer
Director. Human Resources

pted this ‘3"“‘( day of /7{% 2 5

i ! rgadl” ek 4. Aot
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Mr, Mark A. Hebert

President -

Hartford Aircraft Lodge No. 743, LAM.AW.
P. Q. Box 3218

Windsor Locks, CT 06006 '

Dear Mr, Hebert;

This is to confirm the understanding and agreement between the
Company and the Uinion concesning the interpretation and application
of Article 8, Seclion 9 as they pertain to the reallocation of employees
in the presence or absence of a Jayoff, -

The parties agree that seniority shall be the govemning facior for the
purpose of selecting for a preferred shift. For the pumpose of surveys,
a preferred shift is the first shift or.the third shift; there is no obligation
on the part of the Company to survey an employse for preference for

‘the second shift, however, any employee desWing placement on the

second shift may make this fact known to the Company and such a
request will not be unreasonably denied.

In addition, and for sumplus to need situations only, it is agreed that
whenever an employee is required to change his/her shift, either in
the department where he/she resides or in the department to where
he/she will be transferred, he/she shall be entitled to displace = less
senior employes in hisiher code who resides on a shift preferred by
the displaced employee. Prior to forcing a less senior employee to
move, the Company shall first survey more senior employees in the
affected codes for placement preference and such surveys shall be
honored. : .
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(@) Whenever the Company determines that in & department a
surpius exists on a given shift and it intends to reallocate within
the depariment, then:

)

2

3)

The Company shall determine the number of employees
surplus and the shift of shifts to which it intends-to transfer
thase positions. Employees who are declared surplus shail
be the least senior employses on the shift in the job coda.

i any of the openings in {1} above are intended for the first

or third shift, the Company will survey by seniority on the off

shifts for preference to filf such openings.

Once preferred shift openings are filled, the Company will
then move the remaining surplus employees to the shift
where the need remains and such employeas may opt to
displace other tess senior employees under the shifi
bumping provision cutlined abaove.

(b} in the event that it becomes necessary to adjust employees
between departments within the plant, then:

(1)

@)

)

(4)

The Company shall defermine the departments and job
codes where such surplus and need situations exist
Employees declared surplus shall be the least senior in the
job code, without regard o shift.

Swrvey for shift preference in tha "need" department as
outiined in {a) {2) above.

Transter surplus employees to where the need now exists,
again with shift bumping an option for employees who mest
the requirements for this option.

In the event that thera is more than one (1) "need"
depariment, the determination of which despantment an
employes is transferred to will be Iefttolhe discretion of the
Carnpany.

Sincerely,

128

Kevin Lifruffer

Direcior, Human Resources

Accepied this

3%

day of 7"742;% 200%

LY o

W akb A Mfe
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LETTER4
Employee Assistance Program

Mr. Mark A, Hebert
Prasident .
- Hartford Aircrah Lodge No. 743, LAMAW.
P. 0. Box 3218
Windsor Locks, CT 06096

-

Dear Mr. Hebert;

This is to confirm the understanding and agreement betwoen ihe
Company and the Unien conceming the Employee Assistance
Program.

On an as needed basis, the Directing Business Representative or
hisfher designee together with the President of Lodge 743 or
his/her designee, the Senior Union EAP Coordinator, and the
Lodge 743 EAP Coordinator will meet with the Vice President,

Human Resources, or his/her designee, and the Managar of the .

Employee Assistance Program to discuss and establish training
programs in support of the Employee Assistance Program. The
Lodge 743 EAP Coordinator, who must absent himselftherself
from his/her work (or attendance at any Company provided
training session, will be paid at his/her reqgular base houdy rate,
plus cost-ofdiving allowance and shift premium, i any, for such
atiendance.

In the event that the Lodge 743 EAP Coordinator succasshully
completes accredited substance abuse courses, he/she will be
reimbursed in full for the tuition of such courses. Such
reimbursement shall include annual membership fees and/or
cetification maintenance for organizations such as Employee
Assistance Professional Association (EAPA.} and re-
certifications such as Certified Emplayee Assistance Professional
{C.EA.P). These couises and/or re-certifications must be taken
outside of requilar working haurs,

139

'

During the life of the contract, the full-time position of Senior
Union EAP Coordinator will be maintained and appointed by the
Directing Business Representative of District 26 or hisher
designee, subject to the approval of the Company. This
employes may be selected from the bargaining unit of any one of
the affiliated Lodges 700, 743, 1746 or 1746-A. The selected
employee will be paid histher reguiar hourly base rate plus cost-
of-living allowance during the period of histher appointment. In’
addition, overtime authorized by tho Oirocting Businsss
Representative or hisfher designee and approved by the Vice
President-Human Resources or histher designee will be paid at
the applicable cate. W s anticipated the Senior Union EAP
Coordinator will support the Lodge 743 EAP Coordinator in the
delivery of EAP services and work with the Company on
treatment, referral, documentation, and insurance issues.

The Senior Union EAP Coordinator will maintain hisfher office
within District 26. In case of any performance deficiencies, the
matter will be reviewed between the Vice Presideni, Human
Resources or his/her designee and the Directing Business
Represantative, District 26 or his/her designee, and if necessary,
the employee will be retumed to his/her former bargaining unit
position if the matter cannot bg resolved.

The Company will reimburse traval mileage that may be incurred
by any recognized Union EAP Coordinator in the course of
providing emergency treatmen! or admission, subject lo the
review and approval of the Medical Direclor.

Sincerely, ;
Kevin L.\Euffer .
Director, Human Resources'

Accepled this Bd : dayof.%f—r—i zo

%ﬁ NP Mzt Jler?




LETTERS.
Employes Separation Package

Mr. Mark A. Hebart "

President

Hartford Aircraft Lodge No. 743, IAM.AW
P. O. Box 3218

‘Windsor Locks, CT 06096

Dear Mr. Habent:

This is to confirn the understanding and agreement betwean the
Company and the Union concerning an employge separation
package pror {o any reduction in the work force for bargalmng
unit employees.

The parties agree that prior to any reduction in the bargaining unit
as definad in Article 8, employees may voluntarily terminate their
employment with the Company. Employees will have five (5)
working days fo decide if they want to take the voluntary
separation package. The Company will accept voluntesrs
consistent with production requirermnents. If an insufficient number
of employeas volunteer to take this option and reductions are
necessary, they will be done in accordance with Article 8.

It is with the understanding and agreament that employees who
elect this option forfeit their rights to recall as outlined in the
Coliective Bargaining Agreement.

Employees who termminate under the employee separation
package are efigible for the severance benefits under Ariicle B,
Section 17.

Sincerely,

* 132

Kevin L{JRuffer :
Direcior, Human Resources

t

Accepted this 3

day of ’7774? 200 ¢

Nt # Mot

-
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LETTER 6

rtirm rds
Mr. Mark A. Hebert
President
Hartford Aircrafi Lodge No. 743, LAMAW.
P.O.Box 3218 -

Windsor Locks, CT 06096
Dear Mr. Hebert:

This is to confirm the understanding and agreement between the
Company and the Union conceming overtime records.

It is agreed overtime will be recorded on a standard form provided
by the Company. A sampie of the form to be used is atiached. it

i further agreed that the Company will keep posted in each work

area a copy of the form showing overtime hours paid to
employees who are regularly employed on such work and a copy
of Guldelinas for Overtime.

Sincerely,

Kavin L er
Director, Human Resources

o,
Accepted this 3'J:

%M'M oot 8 Wbt

i34
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10,

GUIDELINES FOR OV ME

Overtime will be recorded on HSF Form 1033-IE, Employee
Overtime Record or computer generated equivalent, which
shall ba of the same composition of HSF 1033-E, above. -

A copy of the Hours Paid for Overtime Worked Form will be
posted in each work area, updated on a weekly basis
showing overtime worked under the supervision of each
supervisor or “other supervisary litte”,

All overtime worked will be charged in terms of hours paid
for overtime worked.

All overtime refused will be charged in terms of hours paid
had the overtime been worked.

Employees who are scheduled for overtime and fail to report
will be charged in terms of hours paid had they worked.

Al the start of each yoar overtime records will be adjustsd to
reflect the differantial in paid overtime hours between the
amployee with the highest number of paid overtime hours
and the employee with the lowest number of paid avertime
hours.

If practicable, employees with the least amount of overtime
will be selected—low-person first.

Whenever overtime involves priority o emergency work, o
requires special knowledge or skill, selection will be made to
meat these requiremenis. Any resumng disparity will be

oﬁselassoonasptac‘ticable

To be scheduled for overtime work, employses must be fully
qualified to perform the work. If not, they will be charged.

All overtime worked while on loan will be charged to the

employee's record in the parent work area.
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1.

12.

13.

14.

‘An employee on profracted absence exceeding one week
will be charged after all other employees in histher job code
have been charged with the same hours overtime and every
time thereaftet until ha/she is capable of perfarming the job.

-For record keeping purposes only, an employee who enters

a group will be charged the average overtime for the group.

Employees out on Militafy‘Laave will not be charged for
overtime during such absence.,

Employees who are asked and refuse overtime because of
weekend duty in the Military Reserve or National Guard will
be charged with the appropriate number of overlime hours

~ offered which will .be refiected on the overtime record

togather with the letter *|",

The following explanation is given mgarding'-lhe various keys
which are located on the bottom of the form to be used for the

. recording of overtime.
1. V- Vacstion - To be used whenever an employee is on
vacation.
2. E_- Emergency or Specigl Job - To be used when a hot or

new job needs to be done which only one or two amployees
under the foreman are qualified to perform. Therefore, the
qualified employes would be scheduled for overtime, while
athers in the same job code were excluded. This particular
situation might prevail for two or three weeks, but should not
occur over a prolonged period and other employees in the
job code should be trained to perform the operation. This
should not be used to bring in a working leader-specialist to
perform work normally done by other employees.

S - Scheduled, Did Not Reporg - This key should be counted
as a day workad and the hours the employee would have
been paid should be entered into the total. The reason for
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ahsences would also be recorded on the attendance ad
lateness record.

B_- Offered. But Refused - This key is used for an employse
who is offered overtime work but refused and the employee
would be charged in terms of hours paid had he/she worked
the overtime. May tise “circle” instead of "R”,

L- il or Otherwise Unavailgble - This key should be used for
an employee, who on the day overtime was scheduled, was
absent bacause of illness or was otherwise unavailable. An
employes on protracted absences exceeding one wesk will
be charged after all other employees in histher job code
have been charged with the same overtime and every time
thereafter until he/she is capable of parforming the jab.

NQ - Not Qualified - This key wouid be applicable for &
probationary employee, an individual recently promoted or
assigned to @ new job code and who has not received
sufficient training on the job and therefore, cannot perform
the work without cloge supervision. Such an employee
should be offered every opportunity to become qualified and -
share in the overtime offered to those in his/har job code. y
To be scheduled for overtime employess must be fully
qualified to perfarm the work, if not, they will be charged.

L - Leaned — This key will be used o record the overtime of
an employee who is loaned to the jurisdiction of another
supervisor. The “L" will be recorded by hisher parent
BUpETVISor.. .

The Company will atternpt to meet overtime requirements
on a voluntasily basis.
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) LETTER Y
Overtime and Amended Shifts

Mr, Mark A. Hebert

President

Hastiord Aircraft Lodge No. 743, LAM.AW.
P. Q. Box 3218

Windsor Locks, CT 06096

Dear Mr, Hebert:

This is to confirm the understanding and agreement between the
Company and the Uinion concerning amended shifts and avertime
pay.

IL-is understood there are certain assignments which benefit the
Colmpany and employees, such as, but not limited fo: training
which requires the employee fo change hisher regularly
schaduled shift; visiting customers, such as Prait & Whitney,
Sikorsky, etc, and accommodating an employee's request for
temporary adjustment of hisher regular shift hours. In such
cases, Article 12, Sections 1. and 2. will apply for purposes of any
overtime pay.

Sincerely,

KevinL. er
Qirector, Human Resources

Accepied this 3% day of ey Zao§
MMK Mk Ml
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LETTER 8

ird Party V.
Mr. Mark A. Hebert

President :

Hartford Aircraft Lodge No. 743, LAMAW.
P.O.Box 3218

Windsor Locks, Connecticut 06096

Dear Mr. Hebert:

This is to confirm the understanding and agreement between the Company
and the Union conceming altemate medical plan options other than the
Company sponsored nationat pians.

The Company and the Union have agreed that, notwithstanding the
provisions of Article 22, any employee coverad by the Agresment may elect
to enrolt in any one of the qualified aitemate plans which, during the life of
this Agrgement, the Company has accepled and who services the area in
which the employes resides, pravided:

(@)

(0}

' L

Except to the extent required by law, nothing herein shall be
construed to require the Company to accept any particular alternate
ptan. Further, to the extont permitied by law, if the Company has
accepted, or accepts in the fulure, any altemate plan, nothing herein
shall be construed to require the Company to continue, exlend or
renaw such plan nror to accept in the future any further nolice from
such plan and the Company reserves the right in nasoledisc:ehonto
cancel any such altemate plan.

Conlribulions for altemate plans will ba detarmined annually as
follows:

The contritution level for all qualified alternate plans will be
equal to the Company sponsored plan (CIGNA) contribution level,
pius the third-party valuation of any benefit differential between the
altemate gplan and the Company sponsorad plan, plus any
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{e}

Sin

incremental  administrative charges over the level of the
administrative chasges for the Company sponsored plan.

Employees will pay : the following minimum weekly pro-tax
contributions for the duration of this Agreement toward the alternate .
plan provided health care coveraga. o

Effeciive Effective Effective
/12008 17372006  1/1/2007

Emgployee Only $825 $9.49 £10.91

Empioyee pius Spouse $1950 $2243 %2579
Employee plus Family $2650 §30.48  $3505 .
Employes plus Child{ren}) $1525 $17.54  $20.17 .

Effoctive May 3, 2004 to December 31, 2004 the contributions for
alternate plans will continue at the tevels established on January 1,

. 2002

if any employse’s wages are insufficient to collect the required
contributions, the uncollected contribution will be accumulated and an
exira weeks' contributions will be deducted from future wages unt
they have been fully collocted.

Thare will be an open enroliment period once each year at which time
eligitle employess will be afllowed a choice of e Company health
benefits programs or a gualified alternate plan that has been
accepted by the Company and that the Company, in its sole
discretion, chooses to make availabls to employees. With the
exception of caerlain employes lifs status changes, once an election
has been made or the open enrofiment period has expired, no
change may be made until the next open enroliment period.

Kevin L. Rijffer
Director, Human Resources
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Accepted this ___ 3 d

day of 7?7a—7<’¢ 2d0%

Qe 72 Deaid
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LETTER®

ical unt
Mr. Mark A, Hebert
President : '
Hartford Aireraft Lodge Mo. 743, LAMAW.
P. 0. Box 3218 '

Windsor Locks, CT 06096

Dear Mr. Habert:

This fetter is to confim .our understanding and agreement
between the Company and the Union concerning the Individual
Medical Account referred to in Article 21.

(@

-(b)

{c)

Continue the Individual Medical Account for the
accumulation of funds to help offset medical costs for
retireas,

Through January 2, 2005, contributions remain from $1 to
$4 per week, in whole dollar amounts, which will be
matched by the Company at 75%. Effective January 3,
2005, employees may, contribute $1 1o $6 per week, in
whole dollar amounts, which will be matched by the
Company at 75%. \

Employees in the following age categories (employees may
grow imo these special categories) may contribute
additional amounis, each week and be matched at 75%, as
indicated below.

" Additional Matched Contribution
2

Age Category r :
50 - 54 : $1-82
55 - 50 $1-%3

60+ $1-%4

143




Eifectiva January 3, 2005, contributians for employeas in the
following age categories (employee may grow into these spscial
categories) may contribute additional amounts each week and be
matched at 75%, as indicated below.

R Additional Matched
Age Catsgory Contribution Per Week
50-54 $1-%3
55 .59 $1-34
€0+ $1-95 .

(4} Employees may put part (in whale dollar amounts) or all of
their contributions into the account on a before-tax basis in
accordance with Section 401{k) of the Internal Revenue
Code.

(e) Al contributions will be invested in the income Fund.
{)  Noin-service withdrawals are permitted.
{9) No loans are permitted,

{h) Employees are immediately wvested in Company
contributions if currently vasted in the Savings Plan, or when
they become vested in the Savings Plan, but in no more
than 2 years from start of their participation in the Individual
Medicat Account.

() Upan terrnination prior to retirement, employees may leave
their funds in the Individual Medical Account if the combined
total of Savings Plan and IMA furds is at least $5000.

i Employees who are suspended from the Employee Savings
Plan will not be suspended from the Individual Medical
Account.

(k) The payoul options are the same as for the Savings Plan;
except if the account balance at relirement is less than
$5000, a lump sum payment must be taken,

k]
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Sincerely,

i

Kevin L. iffer :
Diractor, Human Resoutces

Acceptedthis _ _ 5 dayof 77?@9{ 200 ¥

M __M/W
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LETTER 10
Job-| raini
Mr, Mark A. Hebert
President
Hartford Aiscrafl Lodge No, 743, LAMAW.
P. 0. Box 3218

Windsor Locks, CT 06096
Dear Mr. Hebert:

This is to confirm the understanding and agreement betwaen the
Company and the Union conceming the necessity of providing
job-based training to bargaining unit employees. .

The Company and Union both recognize that a trained workforce
is the most Important ingredient to any business and that our
future depends on being able to deliver technicat skills to our
current and future worlkforce.

The Company will continue its commitment to develop a highly
trained workforce.  Job-based training will be assigned to
bargaining unit employees consistent with business needs and
the individual needs of the employses in support of those
business needs.

The parties agree to the concept of a *pilot program” to assess the
oppostunity to esiablish a job-based training program, The
purpose of this program will be to work coaperatively to determine
job-based training needs in a particular business unit.

On or before September 1, 2004 the parties agree to form a
committee consisting of three representatives from Management
and three representatives from the Union. The charter for this
committee will be: ’ '
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- » Identify a process for détarmining critical baseline skills
needed in accordance with business requirements;
s Assess curent baseling skill fevals;
¢ Determine appropriate training programs; and
= Establish an action plan to implement specific job-based
training. '

Paid time spent by Union members on this committee will be
based on the mutual recommendation of the Company and Union
commitiee leaders., '

On or after September 1, 2005, the Director, Human
Resources or histher designee, and a designated Manager,

Human Resources will meet with the Direcling Business

Representative, LAM. District 26 or his/her designee and the
President, [AM. Local 743 to evaluate the program and
determine appropriate next steps.

The Company irends to assign training on the basis of seniority,
except where it is not practicable to do so, for example where {1)
an employee, with the approval of management, opts out, (2) an
employee is out due to iiness, (3) physical or other restrictions
that prevent an employee from engaging in the training, or {4)
production requirements.

In Business Units not involved in the initial pilot program, the
Company will continue its commitment to provide an average of
15 hours job-based training per employee annuailly.

No Grievance over any issue arising under this Letier of
Agreement shail be subjeci to mandatory arbitration, except a
Union Grievance slleging a consistent pattem of training being
assigned out of seniority.

Sincerely,

Director, Human Resources

© 147




Accepted this

Y

3!"‘

doyol  P7/uiy  200%

4

sk o Mol —
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" Dear Mr. Hebert:

LETTER 11
Family and I eave of

Mr. Mark A, Hebert

President :
Hartford Aircraft Lodge No. 743, | A.MAW.
P. 0. Box 3218 .
Windsor Locks, CT 06096

This letter is to confirm the understanding and agreement
between the Company and the Union concerning Family and
Medical Leave of Absence.

The Company and Union both tecognize that it is sometimes
necessary for employees to take léaves of absence because of
family reasons. Knowing that these circumstances anse, it has
been agreed that the following poficies and procedures for such
leave of absence apply and are in compliance with the Federal
Family and Medical Leave Act of 11993, as amended, and the
Connecticut Family and Medical Leave Act of 1990, as amended.
Eligible employees will be granted job protected leaves of
dbsence Tor the birth or adoplion of a child or the serious iliness of
a child, spouse, parent or employee. This policy covers eligible
employees (with one year of service and 1,000 hours of work in
the preceding 12 calendar months), and provides for unpaid
family leave for the following reasons:

(a) birth/adoption of a chifd

(b) serious iness of 'a child, spouse, parent or
employes,
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1. Definitions:

a

A child is a natural, adopted, foster, stepchild or a
{egal ward, provided such child is under the
age of 18 or 18 years of age or older and
unable o care for fhemselves because of
mental or physical disability.

A parent is the biclogical parent, foster parent,
stepparent, adoptive parent, of legal guasdian
of an eligible employee. This definition also
includes a parent-indaw of the employee and
a parent in “loco parentis.” (Parent-in-law only
included under Connecticut State Law.)

A spouse includes spouses raoogniied urder
applicable state law, including common law
mamiages where recognized.

An employee (defined above).

Serous iliness is a disabling physical or
mental iliness, injury, impairment or condition
that involves: inpatient care in a hospital,
residential medical care facility, or hospice, or
outpatient care raquiring continuous treatment
oF supervision by a haalth care provider,

2. Procedures:

a.

Description of Family and Medical Leave of
Absence

Employees will be granted job protected family medical
leaves of absence for the birth or adoption of a child or
upon the serious iliness of a child, spouse, parent or self.
Family and Medical Leaves of Absence up to sixteen (16)
weeks during any one (1) year period of time will not be
denied by the Company upon written request by the
employes.  Furthermore, an employee may, upon
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approval of department management, extend this family
leave up to twenty-six (26) weeks during any one () year
periogl including ' sickfamily iliness days. When
practicable, the empioyee will give two (2) weeks notice
prior to commencement. of the leave of absence. The
smployes will give the company a ten (10) day notice in
advance of his/her retum to work date. Upon completion
of such leave, the employee will be retumed to the same
or eguivalent job at the same grade, pay and shift. -

Seniority I

The seniority of an employes shall accumulate during
an authorized leave.

Ne employee shall be disciplined or discriminated against
because the employee has ulilized the leave provision set
forih above,

Attendance

The employee's attendance record shall reflect the full
Ipenod of absence rasulting from a properly authorized
eave. :

Absences due 1o family leave wilt not be counted as
absences for the purpose of determining incentive
vacation or vacation pay,

Insurance

The medical, dental, life, OSLI insurance and heatth care
reimbursement account :may be continued while on
Family and Medical Leave. The employee is responsible
for the employee contributions, if any, to these plans.
Employees may waive the continuation of their insurance
benefits. If employees are required 1o contribute to any
part of their insurance, appropriate deductions will be
made when the employesa returns to work.
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j i [ ife of
The parties agree that if applicable laws change during the |
this Agreement, revision to the Family and Medical Leave of
Absence provisions will notl be Iimplemented until the parties meet
and discuss any changes.

LETTER 12

Hourly Employee Recognition Program

Singerel: . Mr. Mark A. Hebart

President

Hartford Aircraft Lodge No. 743, JLAM.A.W.
Kevin L fRuffer P. 0. Box 3218

Director, Human Resources Windsor Locks, CT 06096

Dear Mr. Hebert:

Accepted this Bd day of M‘? zo0f

Qamf_ﬂi_w [ Mak S oot~

This is to confirm the understanding and agreement between the
Company and the Union .conceming the Houdy Employes
Recognition Program. '

The purpose of this program is to provide supervision with the
means to recognize various levels of group and individual
accompiishments. The program consists of the following Awards:

Group Events are to reinforce group morafe and accomplishments
and will result in activities such as a luncheon or pizza party.

The iLevel | Award recoglnizes and rewards extraordinary
performance or confribution. The Award consists of a cash

award, ranging from $1,000 to 10% of the employee’'s base
annual pay. '

Ihe tevel 1l Award provides an immediate cash award for
outstanding employee performance and can range up to $1,000.

The Level M Award provides an immediate cash award for
excellent performance or effort and ranges in value from $50 to

$250.

The parties agree such awards will be made wholly at the Company's
discretion and will not be subject to the grievance procedure.
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DirectoY, Human Resources

4

Accepted this____.5

day of 7’7‘*;%‘7—(}.0;(- .

Wk A Tt~

Qaﬁf_@@&V |
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LETTER 13

Savings Plan
Mr, Mark A, Hebert
President !
Hartford Afrcraft Lodge No. 743, LAMAW,
P. O. Box 3218 '

Windsor Locks, CT 06096 |
Dear Mr. Hebert:

This tetter is to confirm the understanding and agreement between
the Company and the Union concerning amendments to the Savings
Plan referved to in Anticle 21.

Effective May 3, 2004

Continuer Savings Pian provisions as follows:

{a) Employees may eleci to put all or part (in whole dollar amounts) of
their contributions into the plan on a before-tax basis in accordance

with Section 401(k) of the Intemal Revenue Code.

{b) Employees may transfer their savings plan account batances only
cut of the Represented Employees Savings Plan {(and only if they do
not participate in the Individusl Medical Account - IMA} into ihe
salary savings plan if they are transferred out of the bargaining unit

(because salary match Is an ESOP).

{c) Employess may continue to invest money in the funds available

under the UTC Represented Employee Savings Plan.

(d) Employess may transact plan transfers of part of all of their account

values, in accordanca with the plan provisions.
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(e),

M

@)

(h)

li)

Contributions into accounts (funds) may be diected in 1%
increments.

Account balances can be paid in monthly, quarterly or annual
installments which will be paid over a period of 2 to 20 years after
retirement. Once installments start, the amount of each payment
is detarmined by the size of the account balance divided by the
number of annual installments remaining to be paid. Subject o
the following limitations: ‘

Maximum Number of

Yearsfor .
Age of Merriber Instaliment Payments
55-65 - 20
66 19
67 18
68 17
69 1%
70 16
71 15
72 14 Y

Eligible Rule of 65 participants and retirees may leave balances in
the savings plan and take partial withdrawals. These partial

" withdrawals can occur in conjunction with installment payments.

Former employees and retirees, may leave account balances over
35000 in the plan until April 1 following the calendar year in which
they reach age 70-1/2 at which time payments must start.

Aclive savings plan members may transfer the taxable poriion of
iheir distribution from a qualified savings plan of a former employer
into the represented savings plan, provided that a lump sum
distribution is the normal form of distribution under such other plan.

The represonted savings plan loan feature will continue.

Employees may borrow up to 50% of their savings plan balance if
they have a savings plan balance of at least $2,000. The minimum
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amount which can be bormowed is $1,000 and the maximum loan

amount is $50,000. Loans involve no tax penalty or suspension of

savings, as long as it is paid back. Payment is by payroll deduction .
or direct payment if payroll deduction is not possible. The loan

period is 1.2,3,4 or 5 years with monthly increments. Full or partial

prepaymeant can be made at any ime. The interest paid on the ioan

is the prime rate as published in the Wall Streat Joumal plus 1%

fixed for the term of the loan. Ali payments, including interest, go

into the employee’s account. A loan processing fee will be charged.

Employees may have only one loan open at a time.,

s Employees will have the ability to use the touchtons telephone
information system. The system requires every employee 1o select a
confidential personal identification number (PIN). The use of this Pi
and social securily number (SSN} will allow empioyees to obtain
savings plan account balances, current invesiment fund balances and
fund performance, amounts available for withdrawal, general plan
information and to process savings plan loans, inter fund transfers,
and payroll deduction amounts.

Effective July 5, 2004:

(a) The maximum empioyee matched contribution shall be
increased to $54 per woek.

{b) Employees may contribute $1 - $74 per week,
unmatched, to the Savings Plan in addition to their
matched contribution.

Effective July 4, 2005:

(a) The maximum employse matched contribution shall be
increased to $56 per week,

(b) Employees may contribute $1 - $82 per week,

unmatched, to tha Savings Plan in addition o their
matched contribution.
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Effective July 3, 2006: i
LETTER 14

(a) ;r:azﬂrtnouq; sgn;glrowy:: ktnatchad contribution shall be 'IE ion Plan
(b) Employees may contribute $1 - $90 per week, ‘
lr-lnr;mtcé:glda; mh?wngs Pian in addition to their rrm%a:‘:f Hebert
Sincerely, g?goadoxmga: Lodge No. 743, LAMAW.
- Windsor Locks, CT 06096
Kevin L. r Dear Mr. Hebert:

Director, Human Resources This letter is to confirm the understanding and agreement

between the Company and the Union conceming the Pansion
Plan referred to in Arlicle 21. ’

Accepted this 3 dayof__Play 200y

M&J' ok A St

" Effactive June t, 2004

(a) The monthly retirement benefits are increased as follows:

A _ Monthty Pension
‘ _ Per Year of

inal Ave Imi ' Credited Service
Under $30,000 . 20.00
§30,000 t0 $30,990 . 30.00
$31,000 to $31,999 . 31.00
$32,000t0 $32,998 2.00
$33,000 to $33,999 3300
$34,000 0 $34,989 . 34.00
$35,000to $35,998 35.00
$36,000 to $36,099 36.00
$37,000 to $37,099 37.00
$38,000 to $38,998 38.00
$39,000t0 39,999 39.00
$40,000 to $40,999 - 40.00
$41,000 to $41,999 41.00

$42,000 to $42,999 42.00
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$43,00010$43.988 43.00

m:ggg :g m,ggg :;gg (b) This option applies to qualified employees in a job code
$46.000 1o $46,999 46.00 within a seniority area who are direclly affecied by
$47,000 to $47,999 47.00 parmanent job loss or to a qualified employee in the same
$48,000 10 $48,999 a48.00 job code within a seniority area who volunteers to substitute
$49.000 and over * 49.00 for another employee affected by permanent job loss in that

job code within a seniority area. The total number of
employees in each job code within a seniority area who may
participate in this option will be limited by the Company.

- The opticn will be offered on the basls of seniority, starting
with the most senior employee in the job code within the
seniority area specified.

(b}  The eligibility requirements for a disability pension are
continued with at least five (5) years of continuous service.
In addition, the other fwo requirements of becoming
permanently and totally disabled and receiving Social
security disability benefits remain.  The -method of
calcuiation and paymeni of the benefit remain the same as
in the current retirement plan. '

The option will continue fo be offered to such employees in
reverse seniofify order untl the number of employoes
designated by the Company is reached, or until there are no
employees in the job code within the seniority area who
meet the age and service’ requirements. The number of
refirements permitted under: this option cannot exceed the
number of jobs being permanently reduced in the job code
within the seniority area specified.

{c) If a vested employea retires or otherwise terminates
employment after becorning age 50, but before age 55, and
hisiher age and sevvice iotal 65, they are eligible to receive &'
pension as easrly as age 55 as though they had retired at age
55 which entiles them to the .2% per month reduction in
pension benefit for every month of retirement prior to age 62
rather than the 5% per year reduclion for every year of
retirement prior to the normal retirement age of 65 which
applies under the current pension plan.

SPECIAL RETIREMENT OPTION
Effective May 3, 2004;

(¢} The benefits under this option are:

~ Benefits accrued 'uﬁder the pension plan to date of
retirement (reduced far early retiremeant); plus

» A Social Security bridge of $10 per month for each year
of credited pension service, not reduced for early -
retirement, payable to age 85: plus ‘

Renew the SRO which provides refirement benefits for hourly
emplioyees who are directly affected by a layoff or who volunieer to
retire to save someone who is directly affected by a layoff or who are
declarad surplus by management.

¢ A pension supplement of $10 per month for each
year of credited pension service paid for one (1)
year from date of retirement and not reduced for
early retirgment. However, this supplement will be
reduced by any amounts received under the Social

special retirement option will be offered during the life of
(@ A wang e i Security bridge described above; plus

this agreement to any haurdy employee age 55 or aver with
25 or more years of cradited pension servica who qualified
by reason of paragraph (b) herein.
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= A one time $3,000 special payment at retiremont,
Retirees may alect to receive this payment in the
year following retirement; plus

» Medical and dental insurance coverage will be
provided to ratiraes and their dependents at no cost
for a- period of six (6)months following the
employee's retirement date.

if a retiree dies before receiving the entire amount of the
Social Security bridge or the pension supplement, the
balance will be paid to the retireg's spouse in monthly
payments until the retiree would have attained age 65, or
would have received a total of 12 months of payments under.
the supplement if age at ratirement is greater than 64. In
addition, if the retiree dies before receiving the entire six (6)
months of free health care coverage, medical and dental
insurance coverage will confinue for the reliree's
dependenis at no cost until- six (6) months after the
employee's retiremont date. - )

. LETTER 15
Group Insurance Plans

Mr. Mark A. Hebert

Prasident .

Hariford Aircraft Lodge No. 743, LAMAW.,

P. Q. Box 3218 .

Windsor Locks, CT 06096

Dear Mr, Hebert:

This is 1o confirm the understanding and agreement between the Company and the
Union, concemning amendments to the group health insurance, life ingurance, disability
insurance and the group dental plan referred to in Article 22. The foliowing represents a
summary of benafits and amendments to contractuat pravisions.

Reimbursemerit Accounts — Effactive May 3, 2004:

Heam\Cam‘Reimburaemem $1201t0 § 3,000 per year, pre-tax for
Account eligible medical and dental expenses,
$120 - § 4,000 per year pretax, effective
B G January 1, 2005,
epan y Care $120 to $5,000 per year, pre-tax for
simbursement Account etigible child andior adult/elder day care
eXponses.




AELSeainable and Llsiomary
PCP=Prinury Care Physician
CIGNA Point of Sexvicy (FOS) CIGMNA Prefetrad Pravider Avcew ( FFO) CIGNA Medical {0
Service In-Network D-oF-Netwerk In-Network Dui-of-Netwerk. AR Fravide
Ambulae Service to B0% of negotiated mtey | 3% of hilled charges 80% of negotdswed retes | 30% of billed charges 3% of RAEC afier dad
pearest bospital, if slter deductible after deductible if towe afier deductible siter deductible if Tus
medically nacessary cmerpeacy; otherwise emergency; otherwise
SR of BEC wiier % o{ R&C after
dedoctible dedncrible |
Deductible * $200/5400:5500 51,000/32,000%3,000 | $200/$400/5500 $1,000752,060/33.000 320054003500
ing of | Within 30 de Within 10 dsyy Within 30 dayn Within 30 da ‘Within 30 da
Emergency Hospinl Within 46 hours ar the | Within 48 howrs orthe | Withim 48 hours oc the | Within 48 hours or the | Within 4H hours or éhe
Notifcation next business day. next bainess day. Text busineys duy. next business day. butiness day,
Emecrgency Room 100% sfter $75 copay $75 copay then 100% of ] B0% of negotised tewes | 80% of billed charpes 80% of REC afler ded
(waived jf sdmined) billed charges if ue whter deductible afier deducrible if rue
emerpenty (o emergency; otherwise
deduciibile); otherwis 60% of REC ulter *
60% of RAC afier deductible
dedustible _
Hearing Aids, Initisl 80% of negodamd mates | 60% of Re&C afier 80% of negotiseed rates | 60%% of REC after G RAC witer ded
purchase, fining, afier deductible when dedhactible, whes after deductible when deductibbe, when when surrized by ph
mainterance and repairs. | sutharized by PCP hogized by phytick thorized by physicimn | suthorized by phyiiian
Expernes rau be over
$200 and pre-suthorized L
by CIGNA —_
Home Health Care 100%. of gegotinted 60% of RAC after B80% of negoliated rates | 60% of REC shter BD*% of RAC after ded
rutes {no daductible), deductible (80 visits per | sfter deductible, when | deductible (30 visits per | visis per calendar yeas
dically dendar your combined dicall Y rakendar yeu combined
Dencssary, Untimited with in-petwork} UnBimited visin. with in-netverk)
11109 Of negotistzd mte | [00% with prioe 100% o negotiated rates | % with prior 100% Witk prior 2ppto
with prioe approval (oo | appeoval ne with prior eppwoval (no | approval (oo deductible). otherwise
deductibie); otherwise doductible) deductible); otherwise R&C
80% of R&C after . BO0% of REC afier
dsducrble . deductible _ |
B0 of negotinied ruces | 60% of RAC after 0% of negotinted rmvey | 0% of REC siher B of RAC. Pre-con
after deductible doductible. Precertifica. | afier deducdble, Pre- deductible. Pre-cemifica- | required. Must be mex
tion required. Mustbe | cerdfication required. tion, required. Mustbe | necescary.
roedically pecensary. Must be medically dically Y

£
CIGNA Point of Servics (POS) CIGNA Preferred Provider hcces { PRO OIGNA Medical (O

Service In-Network Oui-of-Network All Providers Dut-af-Netwark AN Previd:
l.ab?morymd $150 copay per S0% of R&C after 20% of pegotiated rutes | 60% of REC after 8056 of B&C after de
Radioogy Services - procedure; then 100% of | deductible aifter deductible with deductible with priot approval
MEL MRA, CAT, FET | negotiated rases with priot epproval
Onther Laboratory T m of - ted 0% -
Oth tory Tests negatia of R&C afier B0% of vegotisted rates | 60% of BRAC after 80% of B&
in independent x-tay extes (0o daduetible) deductible after deductible deductible Cuerde
andior Lab Encility
(in¢luding dacioe's
office)

¢ Dedustible and Out-of-Pocket limits stay at “eimplayce onily™, “employee ploz one dspentent” and “ernployee plus fumily”.

"



“1g8

CIGNA Polod of Serviee (POS) CIGNA Preferred Pravider Acecw FPQ) CIGNA MuBical (Out-

In-Network . Owiof-Netwark In-Naswock Out-of-Natwark All Providers

1% of negotmved fees | 60% of REC after B0% of negotiated rues | 60 ol REC uiher TO% of R aiter dodu
whber deductibbé dechuretible afier deductibe deducuidie :

86 of oegotisted s | 60% of RAC after E0% of negonaed rotes | 6% of BT ater BO% of RAC wher dedur
aiter deductible. Cavers | deduciible {CIGNA after deductible. Covers | deducebile (CIGNA {CIGNA certification rec
lirih and newborn wotil | certification requi birth and newborn uil ] cestiflcation required). | Covers birth and newbor
Mother’s discharge. Cowers birth and Mother's discharge. Covers birth and Mother's discharge.

oewbom untif Mother's nawbors il Moder's
discharge. - : —

100% of negotsated 60% of RAC after B0% ol negotiated rutes | 60% of REC wfter 80% of RAC afier dedk
rates ino deductible} daductible ($10.000 sfter deducadle deductible ($16,000 {310,000 eooua! oo
with prios suthorization | svmual mazkmum el trasimam

combined w/in-network) combined

B0% of negotisted e 1 60% of RAC ather BD% of negotinted mutes [ 50% of R&C after 0% of REC after dadue
witer deductibie with geduciible aifter deductible deductible .
T authorization * ,
Must call ValueOpions. | Must esll ValueOptions, | Must call ValueOptions. | Must call VabeOptions. | Same 53 In-Network or C

. Network caverage.
100% after $10 copay 5% of ValucOptions* 100% after $10 copay 5% of ValueOpticns*
for visits | - 10and $25 | progmmcon. 30 visin | for visits | - 104nd 325 | progrm cost. 30 visies
copay For visils 11 - 50. | per plan yewr for in- copey for visits L1 - 50. | per plan year for in-
30 vitity per plan year oetwork and out-of 30 visits per plam year neywork and out=of
for in-network and out- | eerwack combéned. for in-nerwock sod out- | nerwork combined.
of-nerwork combined, of-network combined.
BB of petwork fee. S0% of ValeeOptioms™ | 80% of metwark for. 30% of VahueOption Same 15 [a-Neroork and
Admistion limits apply. { program cost. Admission limits apply. | program eost, Network coversge.

_ Admsission liwts xpply. Admission Jimits .
TO0RG of negotivted misg | 60% of REC afisr LO0% of nepatiaeed mutes | 0% of RAC sfter 100P% of RAC less 330 {1
ufter $30 copay by deductible afer 330 copay by deductble - REC sher dechmtible for
Beiwork ¥ oerwork providet anci sexvices]

10076 of negotisied rates | 60% of REC after 100% of negotmted rates | 60% of R&L after 100% of R&C less 320 (;
alter 520 copay by deductible et $30 copay by dedhactibba R&C for ascillary servict
petwork provider (mo octwork provider (po
deductible : . doductible: . .
100R% nfter $30 copay 50% af R&C after L1002 afer $ 34 copay 6% of REC afler 100% of R&L heas 330 {1
weith referral deductible f doductible . R&EC for sncillry servic:
Yer, bui not for Na, but services st be | No, bt mervices mati be | No, but services must be | No, bur sérvices must be
ORIGYN Network 11 v. Gically v. ically v. fically nocessary.
strvices. —

CIGNA Folat of Service

ln-tietwork __Cmt-ol-Netwark ;[i““""'

CIGNA Preferved Provider Accea { FFO)

Im-Netwuork Out-ol-Netwoek. All Providers
i M.lndm No_ No - Mo - No
Physical Therupy snd T00% of negotiseed 0% of RAC aftcr ll:msofnzgnn'md 60% of R&C sfter 100 of B&C alter $30 per
Retabilitative Services | rabe, no dedoetible, daductible (Up ta o tiax | ruies, no ded deductibde (Up tos max | (Up to & max of 30 treatmen
after 20 copajs par visie | of 30 trestment diys per | after $30 copuy per visie | of 30 reatmers days per | days per calendar year). BOS
(Up b a max of 30 calendsr year combined | {(Ulp 40 & max of 36 calendar yew combined | RAC sfier decurtible for
treatment days per wiin-notwork) trestment dayy per wiin-narwork) ancillary secvices
calendar year combined calendar year combined :
w/out-aE-aerwork) wiout-of.network) .
Pre-adunission PCF reepontsibility Employes Employre Employes Employee responsidility. M
Certifiration and responsilicy. 10days | respemsibility. Muost get | respoasibility. Must e | get approval trom [nmsconp
Utilizatiern Review prior tn hospital appoval from 1 P | tpprovad from Intrwcorp | days prior 1o bospical sdmiss
admission and earpery L0 days prior e hospicad | 10 days prioc to bospital | and surpery ot penformed i
ot n adminsion and turgery sdivision and nogery doctor's office. -
docior's office. ool m ¢ pexformed in
- decwr's office doctar's office -
| Pre-cenification  _ Ha, . $500 m-hotpiwli30% of | 3500 in-boapital50% of | $500 in-hoapilal/Si of | $500 w-Batpimli50% af fwc
Penalties facility fee for cutpatient [ favilicy fee for outpatient | facility Boe for i fee Tor outpatient wergery, 1
surgery, 100% demint amgery. 100% deniaf srgery. 100% desiisl deniel for days or services
for days or services for days or services for days or services desed mediclly uooecessa
Pregnancy, mdtinl office | 100% of negotiuted €% of R&C after L0 of negatined 0% of REC atter L00% of B.AC after 530 cop
visit & confim rates, ne daductible, deductible tates, 0o deductible, deduetible (preciatisr). 30% of REC af
pregnancy (see after $30 copay attex $10 copay dedactible for aneillary servi
Muwrmity) {apecialist) . {speciutist) —
Prescription Drugs. Retaid 32 G $16 | Reiml forthe | Renil 33 geveric; 516 Reimbursement for the | Retail 35 genenic; 316 brand
(PCS provides tand mame ca PCS | price thet would bave brand name on PCS prize that woukd have name oo PCS Preferred Drug
presctiption drag Preferred  Drug it | beett charged ata Preferved Drug Lin beeo charged ot e List {PDL); 535 brand name
benchits} (PDL); 335 brasd name | participaring pharmacy, | (PDL); 335 brand name | participating pharmacy, | on PCS POL: max 3 day sy
mat on PCS PDL; romot | Jes the applicable nion PCS PDL; rrax | dess the applicable renil. :
M day supply remil. copay. 3 day supply retail. copay.
Reimbursed what wauld hav
Muil order 30-90 dey | Mo mail orderbenefle. | Mall order 30 -90 day | No mail onderbenefit. | been charged st participating
npely: $12 geoerk, 533 supply: 312 generic, 335 pharmacy minas copay, if ne
brand came on PCS brand name on PCS PCS pharmacy,



CIGNA Puint of Sarvice (POS) CIGNA Preferred Provider Access { PO CIGNA Medical (i
mk—_m | _hNﬂvm._._.._ol“__*fM____lzL%_imﬁ'mm* All Provi
Drvices 80% of pepotisted rates | 50% of R&C after BO% of negotisted rates | 50% of R&EC afier 80% of RAC ufier ¢
after decintible up fo deductible (up to after deduceibls up 1o deductible {(xp %0 £25,000 wooual
£25,000 wroyal $25,000 aopusd $25.000 anonal £25.000 aroyasl
maxifwm {combined maxinmm combined maximan (combined i bined
with cut-of network) with in-network} with out-of-neywork) wigi_n:netwrl}
R & C Limits None Yes. Employee MNone Yei. Eoployes Yes. Employet rey
responsible farcosts respotisible for costs coats over R&EC.
over R&C. over R&C.
Second Qpinion, T00% af negncated rites | 607 of REC after 100% of negotisted tates | 605 of RAC whter 100%.of BAL best.
Specialist office visit after $30.copay with ddeductible after 338 copay, oo deductible wigit; 80% of R&EC |
{Voluntary)} referal, oo deductible; deductible; $0% of decuctible for x-ray
100%: for x-ray/lab negotiaced rates after
billed by independent deductible for x-ray/lak ) -
fuci
Stop-Loss Provision $1,200/42,400/33,000 $4.800/59,5004312.000 | 51,200:52,40(453,000 $4,800/59,600:$12,000 1 $1.250/82,500/83,1
(Out-of-Pocket Annual
Limit} _ - —_ :
Surgery, Inpatient Ses Hospitalization See Hospitlization See Hospitalization See Hospitslization Ses Hospiulization
Surgery, Outpatient; Not | 80% of negotiaced rates | 60% of R&C afier 80% of negoriared rates | 60% of REC after 80% of R&C aiter |
in Doaee’s Office after deductible deductible. Pre- after deductible. Pre- deductible, Pre- Pre-centification req
, cemification required. certification reqoired. ocrtification required. S0% of facility fee
) Paid at 50% of fucitivy Prid a1 $0% of facility Paid 5t 50%, of fucility cerified.
fee when not cenified. fee when not cevtifiod | fee whet not certified.
Surgery, Quipetiens; In | 100% of negotimed 60% of R&C after - BO% of negotiared rates | 6095 of R&C after 80%, of R&C after ¢
Doceor's Office fates, oo deduerible after | deducribiz after deductible daductible
{Specialisi) 330 copay d4 ]
Urpent Care Centens 100% of negotiaced rates | 100% ol billed charges | 80% of negotiated rates | $0% of billed charges 20% of R&L afier 4
afiet 375 copy per visiy, | ifmee ., B0 afier deductibie after deductible if wor :
o deducrhibe deductible ufter $75 emeriency; otherwise
copay; otherwise 50% of ' &% of REC
RAC ahier deductible deductible
17¢

F J
CIGNA Paint of Service (POS) CIGNA Prefecred Provider Aceeny { PO CIGNAMMQ&
1-Network Dut-ol-Network In-Network Dut-nf-Network All Providers

Vision, Eye Exgms ]

-Routioe 100% after $10 copay Reimbursed 3t 320 0nce | 100% whter $15 copay Feimbursed 11 520 once | Reimbursed at $30 once
once per 12 months per 12 months. No once per 12 months pet 12 months. No moaihs. No deductible,

deductible, deductible.

«Noa-Roautine Nog-routine exaos for | 60% of REC after Mot-routine exzomes for | 60% of R&C efier B0% of REC afier dedey
treatmeat of injury ot deductiblc far none estment of ljury o dedurifble for non- BOD-reArting exama for br
disease 100% afier 510 | routine exams for disense 1008 after 515 | routine sxams for of injury of discase
copay ’ treatment of injury or copay treatracnt of injury or

diseate ___d"“"’

Vision Care Ttens

~Single vision lenses 515 315 115 315 $is

Bifoca) Lensay $30 330 330 b Nz . -

 cTrifocallenges . .. | $42. . .-~ .  [S42 - - 3470 7 | 542 342

+Lenficulyr bens §54 554 154 354 - 554

-Contact lens (ifneeded | $72 ’ 71 n L7 72

inllowing taturmet

surgery or if

canvemtonal benses

cannol bring the better

eye Lo 200T0)

~Dthet Contact lcas (no | $30 130 L 5] 530 330

more than one pair of :

Lenses every 12 months)

~Feares {po more than, | 515 £15 515 $15 35

one frame every M4

| monts) ‘ —



Administrative items — Effective May 3, 2004:

Continue hesith, dental and health caro reimbursement account
aftar termination as provided under COBRA. -

Dental Coveraga

Spouse and unmarried children to age 19 (to 2ge 23 if
ful-time studanty, and intafly disabled dependent childran who
moet aligibility requirements.
Continue services for accuientst mjury to sound, natural teeth,
tempromandibutar joint digorder, routing and complex oral surgery.
ofall surgery may require use of medical plan and
adherence to plan pmm.mworomofmﬂc
Hosphatization, if required, is covered under this medical plan. -

Coondination of
Benefits

Maintenance of benefits for medical plan benefits. No
coondination of managed care faes or HMO faes or benefits. o
coordination for prascriplion dugs.  Continue dental coovdination
50 that the dental plan will pay only {he difference, if any, betwoen
the benefit from a spouse’s plan and the employee's nommal dental

Medical Plan
Meogrmuom

n paymant. . ol
%1,500,000 Iifetime maximum R in-network coverad senvices -
under Managed Care Plans and Medical Plan less out-of-network.
34,000,000 lifetime maximum for out-of-network plans less in-
nabhwork,

Dental Plan Schedule — Effective May 3, 2004 through May 31, 20035:

Maimain present schodule.

Oental Contributions ~ Effective May 3, 2004 through Deceinber 31, 2004:°

Employee Only Emgloyes + One

Employee + Family )

$0.50

L RELY $1.50 B

Dantal Contributions — Effective January 1, 2005

Dantal Plan Schedule EMW June 1, 2005:

Ciass | Schedule .
e . 100%0freaaonablaandwsnumy
Class Wl Echedule - chames. :
: 80% relmbursement level, nal b excoad
Clasa Il Schedule #n actual 25% increass in schodule.
50°% mimbarsement level, not 1o excesd
&0 actual 26% increace in Bchadulo,

Class IV Scheduio

100% of reasonabls and custg
charges. $1,500 ifetime apered

This banefit summary is inten
guide, ifan bk dad 1o provide an easy-to-understand benefits

Efiective 17172005 |_Eftective 17172006 | Effective 1/4/2007
Employes Onty $1.00 $1.50 $2.00
Ermnployae plus $2.18 $3.27 $4.36
Spouse .
Employes pius $3.55 $5.32 $7.08
Famity
Enployee plus §$2.36 $3.55 $4.73
Chid(ren)
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LETTER 1
ilities and Machine T i plracti

Mr. Mark A. Hebert

President

Hartford Aircraft Lodge No. 743, LAM.AW.
P. Q. Box 3218

Windsor Locks, CT 06096

Dear Mr. Hebert:

This is to confirm the understanding and agreement between the Company

and the Union conceming subcontracting of Facilities and Machine Tool

Sarvices work.

Both the Company and the Union acknowiedge a substantial portion of the
work has been and will continue to be perfarmed by subcontraciors.

The Company intends, insofar as compefitive forces permit, that the
present number of trades employees in Faciiities and Machine Toof

Services for the work on the premises not be reduced through.

subcontracting. This expression of intent is no promise or guarantee to
maintain any number of jobs in the workforce nor a restriction in any sense
of the Company's right and need to subcontract. Rather it is intended to
convey the Company's good faith desire to prefer its own employees in
these trades to those of subcontractors insofar as that desire is compatible
with good business judgment.

Tha parties have agreed to continue with a committee to review the
current Facilities and Machine Too) Services contractors and the duties
thay perform for the Company. The Company will discuss with the Union
whether it is compatible with good business judgment to have any of that
work performed by current bargaining unit employees andfor those
Manufacturing Support employees on layoff with recall rights. Any decision
with regard to subcontracting remains within the sole discration of the
Company. :

124

Further, representatives of the Human Resources Depariment and the
Facilities Manaper wilt meet at the request of the Union President, but no
more fraquently than twice a year with the Union president, vice president,
and the shop commities to discuss subcontracting as it pertains to Facilities
and Machine Tool Services. The Union and its representatives will pratect
the confidentiality of any Company sensitive and proprietary infonmation
that might be disclosed in such briefings. The scope of the issues to

discussed wit! be solely within the discretion of management. o

day of Wﬂ;g 200 ¥

Lok o Yok
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LETTER 17
Excess Unjon Time

Mr. Mark A, Hobert

President

Hartford Aircraft Lodge No. 743, LAMAW,
P. O. Box 3218

Windsor Locks, CT 06096

Dear Mr. Hobert;

This is to confirm the understanding and agreement between the Company
and the Union concaming excess union time.

It is agreed that if time spont by Shop Stewards and Committeepersons in
the grievance procedure exceeds that amount allowed under Article 7,
Section 9, the excess time wifl be billed to Lodge 743 on a monthly basis.
Remittance for such time shall be made payable to the Company not later
than thirty (30} days following the submission of said bill,

.Sincerely,

Kevin L, er
Diractor, Human Resources

dayof My 2I9¥

Yy e

r
Accepted this __ 3
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Mr. Mark A. Habert

President

Hartford Aircraft Logge No. 743, LA MAW.
0. Box 3218

‘Windsor Locks, CT 06096

Dear Mr, Heber:

This letter is to confim. the understanding and agresment between the
parties conceming the appointment and responsibiiies of a Ugpion
Coordinator of Cooperative Programs.

The parties recognize that in addition to the nommal dealings between the
Company and Union at varicus organizational levels (e.g. Stewards, Shop
Commities, Union leadership, etc.), a Union Coordinator of Cooperative
Programs can be helpiul In tacilitating the day-to-day activities of the Union
ag they rolgte lo cooperative programs such as United Way, and other
activities as outlined in this Agreement. Therefore, the parties agres the
Union may designate one basgaining unit employee as the Union
Coordinator of Cooperative Programs. No person may be designated as,
at continue as, the Union Coordinator of Cooperative Programs who is not
angclive employee of the Company, employed in the bargaining unit. The
duties of the Union Coordinator of Cooperative Programs, as such, wilt be
assigned by, and subject o the authority of, the President of Lodge 743,
but must relate to the activies of Lodge 743 in its role as the
fepresentative of employees in the bargaining unit.  Any office and any
clerical support for the Unlon Coordinator of Cooperative Programs will be
provided by the Union, ' _

The Company will permit the Union Coordinator of Cooperative Programs
time off to & maximum of eight (8) hours each day {maximum 40 hours per
week) during normal working hours for the purpose of facilitating Union
businesg in accordance with this letter. Time spent in such activity during
his/her scheduled working hours shall be paid at his/her regular base rate
pius cost of living allowance, exclusive of overlime allowancas, but
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inclyding shift premium, i any, The daily (8) ahdor weekly (40) maximum
hours permitted pursuant to this paragraph may be sxceeded with the
express prior approval of the Company when required for specific
Company - Union meetings and the ke, such excess hours will be paid at
the appropriate overlime rate.

-

Sincerely,
Kavin L, r
Diractor, HOman Resources
r
Accaptad this 3 dayof _Hpo 200%

QM A, p MM “ ,//‘g;;{ A ;‘E‘r‘.
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Mr. Mark A. Hebert
FPresident

. - Hartford Aircraft Lodge No. 743, LAMAW.

P. O. Box 3218
Windsor Locks, CT 06096

Dear Mr. Hebert:

This is to confirm the understanding and agreament between the Company
and the Union conceming absenco on Martin Luther King, Jr. Day and
Veteran's Day.

In the event an employee decides not to work on Martin Luther King, Jr.
Day and/or Veteran's Day, this decision shall not disqualify him or her from
incentive vacation and shall not be considered an absence for the PHPOSes
of assessing the employse's omarall attendance record.

Kevin L.

Director, Human Resocurces

.d ;
Accepted this ___Qayof % 200y

| Q_Ww @M ek ofir—
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LETTER 20

Red-Flaq Pay Rates
Mr. Mark A, Hebett
President N
Hartford Aifcraft Lodge No. 743, LAMAW.

P. O. Bax 3218
Windsor Locks, CT 06096

Dear Mr. Hebert:

This is to confirm the understanding and agreement batween the Company
and the Union conceming “Red Flag™ pay rates.

Employes rates were red flagged when employees were classified on a
lowar gradgaj(‘;b because their job code was placed into a new ._lETjgb ata
lower grade. ("Red Flag® means their pay is treated as if they temained at
their labor grade level before their reclassification.) It is fgrther agreed
such employees will be entitied 1o recgive any general wage increases {es
though the empioyee remained in the higher labor grade) and oost-of—l_wmg
adjustments as defined in this Agreement. Such employees pay will be
treated as red flagged for the life of this Agreement or until the employee
teaches an equivalent grade and rate of pay. The red fiag status w|I1 be
discontinued if the employee is readjusted to another position in
accordance with Ariicle B of this Agreement or voluntarily requests another

position.
Sin

Kevin L.
Director, Miman Resources
Accepted this 3 £f day of W‘j 2005
. Mok o BT~
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LETTER 21
i on Productivi

Mr. Mark A. Hebert

Prasident

Hartford Alrcraft Lodge Mo. 743, LAMAW.
£, O, Box 3218 5

Windsor Locks, CT 06096

Dear Mr. Hebert:

This is to confirm the understanding and agreement between the Company

and the Union concaming job security issues in an environmen! of business
growth and change.

It s understood and agreed by the parties that Hamiton Sundstrand's
Aerospace Operations are engaged in an industry that has been marked by
business consolidations and’ increased competition. it is difficult, if Aot
sometimes impossible, to predict business developments that may impéct
the Company and the bargaining unit during the term of the present
Agreement. Nevertheless, the Company agrees during the life of this
Agreement that it will continue to employ bargaining unit members at its
facilities in Windsor Locks. This guarantee does not apply'in the event of
econoimic conditions beyond the control of the company or acts of God
(e, Roods, etc.).

It is the mutual interest of both parties for the Company to be more
competitive in the global marketplace, thereby providing enhanced job
security for bargaining unit employees. During the prior Agreament, the
Company and Union attended 3 ftraining session on the Union's program
known as “High Performance Work Organization Partnerships® or HPWO.
The parties agree that familiarity with the HPWO concept and principles
has the potential for advancing cooperation between the Company and the
Union. :

The joint UnionManagement Committee established under the prior
Agreement will be continued. -

\
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PR V.

The Union members of the Committee shall be a representative from
the International Union, the District 26- Directing Business
Representative, the President, Vice President, Recording Secretary
and Secretary-Treasurer of Local Lodge 743. The Company
members of the Commiltee shall be the Vice Presidert — Human
Resources, Director of Mechanical Cperations, Planrt Manager -
Worldwide Repair, Windsor Locks, Director of Operations ~ Space
Systems, and Director, Human Resources.

The Committes will meat every other month, unless otherwise
mutually agreed, for the purpose of reviewing the state of the
business and to study any problems affecting productivity,
competitiveness, or job security. More frequent meetings may be
held on mutual agreement of the parties. Included In such
discussions will be consideration of work that is currently being
performed by vendors and colld potentially be brought in-house. in
addition, the parties agree o discuss technotogical changes that can
help the Company be more campetitive in the marketplace, which
enhances job security. This Commitiee will cooperate to minimize
any adversa effects these changes may have on empioyeas.

\n addition 10 A and B above, the Committee will'study, and, where
appropsiate, recommend various cooperative approaches o enhance
the Company’s compslitiveness and productivity, and thus job
security. These approaches could include appropriate principles of
HPWO as well as current Company efforts.

The Committee shall have access o information conceming
manufacturing costs, productivity, scheduling, business and staffing
plans affecting the bargaining unit and such otfier infomation as
mutually deemed relgvant by the parties. Any such information must
be kept confidential by Union members of the Committee. The
availability of this information (o the Union shall be withdrawn in the
event the Company has reasonable cause 1o detémine a breach of
confidentiality occurred. Any such information must be kepl
confidential by Union members of the Committee. ; The availability of
this information to the Union shall be withdrawn in the event the
Company has reasonable cause o determie a breach of
confidentiality by the Union members of the Commitles has occurred.

142

Sincerely,

dayof_YVney 2205

Mk S Yot
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LETTER 22
Environmental, Health and Safety Teams

Mr. Mark A. Hebert

President . * -
Hartford Aircraft Lodge No. 743, LAMAW.
P. O. Box 3218

Windsor Locks, CT 06006
Dear Mr. Habert:

This is to confirm the understanding and agreement-belween the Company
and the Union conceming Environmental, Health and Safety Teams.

The Company and Union agree to continue to woik cooperatively and

proactively to provida a safe work place for its employees by prevention of .

accidents and environmental incidents, resclution. of environmental; heaith
and safety (EH&S) concems, and communication 10 enhance safety
awareness.

In keeping with the mutual goal of the parties, which is to provide a healthy
and safe work envionment for all employees, the Union and Company
recognize that employees should be encouraged to follow safe work
practices. An important factor in providing workplace safety is active
employee involvement in envirohmental, health and safety issues.

The Local Lodge President will encourage Union Safely Representatives
and EHSVs to actively participate in a wide variety of activilies with the
Company, focused on identifying and eliminating the potential for accidents
and environmental incidents. The Company will provide such
opportunities. :

The following are .guidelines agreed to between the Company and the
Union:

1. The Company will pay for and coordinate mutually established EH&S

training of Union Safety Representatives & EHSVs on Company time of
up to twa sessions per year beyond mandated training.

LB4

b

2. The Chief Union Safety Representative may meet with the EHSVs as a
group on a monthly basis. The Company will pay for this monthly
meeting up to ane (1) hour.

3. The Company will pay for team meeting attendance and enoouf‘a'gés:
participation by the Linion Safety Representatives and EHSVs. . :

4. The Chief Union Safety Representalive of the bargaining unit ‘may
attend follow-up meetings on a Districl-wide basis.

Sincerely,

7

Kewin L. Fuffer

Director, Muman Resources

Wd;j 208 ¥
Lk 7 Noted
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LETTER 23
. Voluntal tirement (VER [
Mr, Mark A. Hebert
Prasident
Hartford Aircraft Lodge MNo. 743, LAMAW,
P.O. Box 3218

Windsar Locks, CT 06096

Dear Mr. Hebert:

This is 1o confimn the understanding and agreement between the Company
and the Union conceming Voluntary Early Retirement (VER) medical
coverage for employees who terminate their employment after the effective
date of this Agreement and are eligible to retire under the terms of the
ratirement plan referred to in Article 21 of the Agreement (hereafter referred to
as "retirees”).

It is agreod thal VER medical coverage will be offered to all new (future)
retirees as follows:

1.

Eligibility for VER medical coverage will remain the same as stated In
the “Medical Benofits, Summary Plan Description” referenced 'under
Article 22.

The Hourly retiree VER medical coverage available will be identical to
the salary retiree VER medical coverage and will ba subject to the same

- midical plan changes which affect the salary retirees.

The cost (premium) of the hourly retiree VER medical coverage will bo
calculated on an annual basis and will be based on the - melded
(average) ulilization experience of all domestic hourly retirees, covered
gpouses and covered dependents participating in this VER medical
coverage. ' )
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For those retirees who terminate their employment prior to December
31, 20086, the Company will offset (subsidize) a fixed poftion of the cost
of VER medical covarage, for those retirees who elect to participate, .

based on years of continvous service at refirement the followi
schedule: per "

Years of Continuous

Company Contribution Toward
_VER Medical

Retiree or Dependent Retlree +1 or Family

Service Af Retirement  Only

After 10 $1.250 $2,500

;84' Each Year 11 through Add $100 Per Year Add $200 Per Year
ggs Each Year 21 through Add'$150 PerYear  Add $300 Per Year
5.

Thg retiree, ¥ they elect VER medical coverage, will pay an amount
equal to the annual premium from Paragraph 3 above, minus the fixed
Company contribution calculated using the schedule in Paragraph 4
above fnr‘thls coverage. For example, if the meided annual premium for
hourly retiree VER medical coveraga is $6,000 for a retiree only and that
retiree has 25 years of continuous service at reliremeni, the retiree’s
cost is calculated as follows: )

‘Melded Annual Premium = '$6.000

Minus Company Contribution $3.000 $1.250+(10 x $1001(5 x
. ; $150)

$3,000 Retiree's Annual Cost
There will be no company subsidy for VER medical coverage for any

" employes who terminates his or her employment on or after December

31, 2006. An employee who terminates after December 31, 2006, wil
have access o the VER niedical coverage and will pay the full cost at
the group rate. ) '

Eligibility for group fife insurance for retired employees,
pursuant to the tems of the Group Life and Disability insurance
Ptan of United Technologies Corporation, will continue for
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employees who terminate their employment prior to December o 2

31, 2006. Group life insurance for retired employees will nol be . LET
available to any employee whose employment terminates on or Ratification Bonys
after December 31, 2006, ‘
Sinceraly,
. Mr. Mark A. Hebert
{ President '
Hartford Alrcraft Lodge No, 743, LAM.AW
Kevin L. P. 0. Box 3218 .

Director, Human Resources Windsor Locks, CT 06096 ‘

e - Dear Mr. Hebert: :
Accepted this____3 day of ?777 200%

Qmww. ririd ek A ke

This is to confirm the understanding and agreement between the
Company and Union relative to the payment of a $1,000 cash
bonus. Employees who are on the payroll of the Company and

- covered by this Agreement as of May 3, 2004, shall receive on
May 6, 2004, a §1,000 cash bonus. No other employee or former
employee shall be eligible for this bonus.

Sincerely,

( )
Kevin L. Fffer , )
Director, Miman Resources

4
is dayol_ PW ey 22

;cepted thi 3 2
;Zw— A QM ootk of B
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LETTER 25

Appendix B (New Job Ladders)

Mr. Mark A, Hebert
President

Hartford Aircraft Lodge No. 743, LAM.AW.

P.O. Box 3218
Windsor Locks, CT 06096

Dear Mr. Habert:

L]

mﬁwwﬁmmemdamr\dingandmmhet@en the pariies
relative to the development and introduction of new job fadders and

corresponding jobs.

It is agreed to separate certain functions not specifically identified in
Appe:t%x B by developing new job ladders within Mechgmcal Qperatiuns.
The functions are production welding and nondestructive testing (NOT).

when activated, those new job ladders will be incol

of this Agreement.

The parties will work together to develop the new job iadders and job
descnpgtions, as well as revise the existing job dgscrpﬁons impacted by the

ion of these functions. The Company will pay for all nn\g spent by
the ‘Union Job Evaluation Specialist plus one bargaltﬂng unit membar
(designated by the.Union) from Mechanical Operafions in this process.
The new job ladders and job descriptions will be activated on or before

October 1, 2004,

. ) . L3 s ‘hﬁ
Should the parties fail \o reach agraemmm\hamjpbmm. .
Company. maintains the right to implement those new jobs, and the Union

rporated into. Appendix B

retains the right to challenge the new jobs under the provisions of Arlicle 7,
ion 2. -

Seclion 2
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Additional agreements are as follows:
» The function of production welding is curently within: Department

131/231, Heat ExchangersWater Separator, job ladder 211, job
codes 2042, 2043, 2044, :

The new welding ladder will remain in Seniority Area 3, Air

Management Systems.

The new NDT iadder will be within Seniority Area 5, Manufacturing

Support.

The function of NDT is currently within: Department 101, Tooling and
Repair/Machining, job ladder 203, job code 2015, Department

131/231, Taoling and RepairfMachining, job ladder 209, job code -

2036 and Job ladder 211 Heat ExchangersWater Separator, job
codes 2042 and 2043; Manufacturing Support, Department 191,
Special Processas, job ladder 212, job codes 2045 and 2046,

Employess currently ‘performing welding and NDT functions have
been identified. An employse listing is attached as Appendix F.
Thesa employees (if active: employees and performing the |dentified
function(s) at the time the new jobs are activated) will be transferred
to the new job ladders/job codes.,

No employee transferfed to the new job ladders will be adversely
impacied. )f the labor grade of a transferred employes is the same as
the new job, then that e will be transferred iataraly to-the
new job code. If the labor grade of the transferred employee is either
higher or lower than the .new job, then that employee will be

Atransferred laterally using his/her current job code and that job code
"will be red circled in the new job ladder. '

Any revisions to the current job descriptions resuﬂing from "the
separation of the identified functions will not result in a change to the
current labor grade. ! . .

In the event of a reduction in, the workfarce between May 3, 2004 and
May 3, 2005, the identified employees (Appendix F) will be treated as
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though they are in their current job ladders and job codes as of the

igning of this Agreement. . LETTER 26
Sgnng ad Long Term Absence/Disability
Sincerely,

Mr. Mark A. Hebert

President

Harford Aircraft Lodge No. 743, I.AM.AW.
P.O. Box 3218

Windsor Locks, CT 06096

Kevin L, or
Director, Human Resources

Dear Mr. querl:l

This is t_d confirm the understanding and agreement between the parties
regarding payment to bargaining unit employees of Workers'
Compensation and short-term Group Disability Benefits.

ltis agreed that within the third quarter of 2004 the Company and the Union
will meel to discuss the problems that employees have experienced in this
grea. . .

- Accepted this day of 7’@%’ 2o
),

4

The purpose of these discussions is to attempt to streamline the Process
wherever practicable and to ensure that all employees are familiar with the
applicable Section in the State of Connecticut General Statutes regarding
Workers’ Compensation and the process involved intimely application for
Group Disability Benefits, '

Sincerely,

Kevin L. er . :
Director, Human Resources

Accepted this 3{-{ day of 77&/‘/ Zﬁéf/
g/]_zw . O tpants” Wik A e~
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LETTER 27

S rds

Mr. Mark A. Hebert .

President

Hartford Aircraft Lodge No. 743, LAMAW.
P.O. Box 3218

Windsor Locks, CT 06096

Dear Mr. Hebert:

This is to confirm the understanding and agreement between the Company
and the Union conceming notification by the Company of Shop Stewards
for the purpose of handling grievances and complaints under Arlicle 7 of

this Agreement.

As soon as practicable after the ratification of this Agreement the Company
and Union will meet to develop a means by which members of supervision
can access covering Shop Stewards directly so as to reduce the waiting

time for aggrieved employees.
Smely.

Kevin L.
Director, an Resources

pted this

WQM

day of 77/%.2&&'9/ -
_ Mok & Heed”
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