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AGREEMENT

This AGREEMENT, made this 27th day of
February 2004, by and between the Kelly-
Springfield Tire Company, Fayetteville Plant,
Fayetteville, North Carolina (hereinafter
referred to as the "Company"), and Local Union
959, United Steelworkers of America (here-
inafter referred to as the "Union"), representing
the employees as hereinafter defined.

WITNESSETH, whereas the mutual desire of
the Company and the Union is to continue to
promote cooperation and harmony and to for-
mulate rules to govern the relations between
them, the parties hereto agree as follows:

ARTICLE1
RECOGNITION AND
SCOPE OF AGREEMENT

Section 1 - Recognition

The Company recognizes the Union as the
exclusive bargaining agent for the hourly pro-
duction and maintenance employees of the
Fayetteville Plant or any local expansion or
extension thereof. The term "employees” for the
purpose of this agreement includes all hourly
production and maintenance employees but
excludes office clerical employees, guards, pro-
fessional employees and supervisors as defined
in the Act and other exceptions as set forth in the
certification of representative of the National
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ARTICLE 1 - RECOGNITION AND SCOPE OF AGREEMENT

Labor Relations Board, Case Number 11-RC-
3557.

The automation of jobs in the bargaining unit
will not be used as a basis for changing such
jobs from bargaining unit status to non-bargain-
ing unit status.

The Company and Union agree to work
together and encourage employee participation
in decision making, training programs and
development of skills that focus on the
improved effectiveness of plant productivity
and quality of life for employees.

Section 2 - Agreement to Negotiate

The Company agrees to meet with and bargain
with the accredited representatives of the Union
with respect to hours of work, wages, rates of
pay and other conditions of employment.

Section 3 - Non-Discrimination

Neither the Company nor the Union nor any of
their agents will exercise discrimination against
any employee on account of such membership
or non-membership in the Union. Membership
in the Union shall not be a condition of employ-
ment. Solicitation of employees for membership
will not be permitted during working time or in
working areas.

Section 4 - Non-Discrimination

The parties agree to the principal that there
will be no discrimination in wage rates or other
conditions of employment by reason of religion,
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ARTICLE II - FUNCTION AND» RESPONSIBILITY

sex, color, race, age, nationality, Vietnam Era or
Disabled Veterans and/or persons with a
disability.

Where the masculine pronoun is used in the
agreement, it shall refer to both genders.

Section 5 - Violation of Agreement

Any employee of the Company who violates
any provision of this agreement, or who acts in
a manner not in accord with the expressed pur-
pose to this contract, which is to promote coop-
eration and harmony with respect to the mutual
well-being of both parties, will be subject to
disciplinary action. The administration of disci-
pline will only be for just cause.

Section 6 - Laws Supersede Contract

In the event that any of the provisions of this
contract are found to be in conflict with any valid
Federal or State law now existing or hereinafter
enacted, it is agreed that such law shall supersede
the conflicting provisions without any way
affecting the remainder of these provisions.

ARTICLE I
FUNCTION AND RESPONSIBILITY

Section 1 - Management Clause

The management of the business and the oper-
ation of the plant and the authority to execute all
its various duties, functions and responsibilities
incident thereto shall remain vested in the
Company. It is recognized that such functions
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ARTICLE 11 - FUNCTION AND RESPONSIBILITY

include but are not limited to the direction and
supervision of the working force, the means and
manners by which the plant and the various
departments thereof shall be operated or shut-
down or production and working forces reduced
or increased, subject only to the express provi-
sion contained in this agreement.

Section 2 - Productivity Clause

The Union recognizes that a high level of
wages can be maintained only by a high level of
productivity; therefore the Union and its mem-
bers agree to attain as high a level of productiv-
ity as is consistent with the health and welfare of
the employees. The Union and its members will
assist in effectuating economies and in the uti-
lization of improved methods and machinery.
The Union an its membets agree to cooperate in
preventing abuse of equipment and machinery.

Section 3 - No Strike - No Lockout Provision

(a) The Union agrees that it will not encourage,
sanction or approve any strike, stoppage,
slowdown, or other interruption of work
growing out of any dispute which is subject
to the grievance procedure under the terms
of this Agreement. On the contrary, the
Union will actively discourage and will
take whatever lawful steps are necessary to
prevent or terminate any strike, stoppage,
slowdown or other interruption of work
growing out of any dispute which is subject
to such grievance procedure. Also, upon



(b)

(c)

ARTICLE Il - FUNCTION AND RESPONSIBILITY

written notice to the International Union
from the Union or the Company, the
International Unicn will immediately noti-
fy the Union by telegram, a copy of which
will be sent to the Company, that the strike,
stoppage, slowdown or other interruption
of work is unauthorized and that the
employees involved should immediately
cease the violation. The Company agrees
that neither it nor its representatives will
put into effect any lockout during the term
of this Agreement. In the event there is any
unauthorized strike, stoppage of work,
slowdown or other interruption of work
during the term of this Agreement, neither
party shall negotiate upon the merits of the
dispute until such time as the illegal action
is terminated.

The Company agrees that in consideration
of the carrying out of the responsibilities
placed upon the Union in Paragraph (a) of
this Section that the Company will institute
no action for monetary damages against the
International Unton or the Union, their offi-
cers, agents, or members, which damage
resulted from breach of Paragraph (a).

Participation by any employee in an act
violating Paragraph (a) of this Section in
any way may be cause for discipline by the
Company.



ARTICLE IN
CHECK-OFF

" Section 1:

(@)

®)

The Company, upon written authorization
of the employee, shall deduct from the first
or subsequent payments received each
month by such employee, the union dues
for the current month and remit same to the
appropriate officer of the Union.

The Union shall furnish to the Company on
or before the last Thursday of the previous
month a list of all its members in good
standing and dues owed the Union said
members.

The assignment, once executed, shall be
irrevocable for the period of one (1) year
from the date of execution or until the ter-
mination of this Agreement, whichever
occurs first. At the end of the original peri-
od of irrevocability and each renewal peri-
od of irrevocability, the assignment shall be
autcmatically renewed and be’irrevocable
for a like period of one (1) year or until the
termination of the then current agreement
between the Union and the Company,
whichever occurs first, unless the executing
employee gives notice revoking his assign-
ment during the ten-day period immediate-
ly following the end of such a period of
irrevocability. The assignment shall be in



{c)

ARTICLE 111 - CHECK-OFF

the following form which shall be personal-
ly signed by the employee:

DUES AUTHORIZATION AND
DEDUCTION FORM

"I hereby authorize The Kelly-Springfield
Tire Company, Fayetteville, North
Carolina, to deduct from my pay, current
monthly dues which are established in
accordance with USWA International Union
constitution, and to be checked off in accor-
dance with the current Labor Agreement
and in any exlension thereof as provided in
said agreement. Said dues to be turned over
to the treasurer of Local No. 959, USWA

This agreement and Authorization shall be
irrevocable for the period of one (1) year
from the date hereof or until the termination
of the current collective bargaining agree-
ment between the Union and the Company,
whichever is the shorter period. At the end
of the original period of irrevocability and
each renewal period of irrevocability, this
assignment and authorization shall be auto-
matically renewed and be irrevocable for a
like period of one(1} year or until the ter-
mination of the then current agreement
between the Union and the Company,
whichever is the shorter, unless I give
notice revoking this assignment and author-
ization during the ten-day period immedi-
atety following the end of such a period of
irrevocability. Such notice revoking this
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ARTICLE Il - CHECK-OFF

assignment and authorization shall be given
by written notice delivered by registered
mail to the Local Union and the Company.

Signature

Dept. & C.C. No.

Social Security No.

‘Date

Address

City
" Assignments after the effective date of this

Agreement shall be in the following form:

Name

Dept. & C.C. No.
Social Security No.
Date

"Effective this date I hereby authorize The
Kelly-Springfield Tire Company to deduct from
my wages, and the Trustee of the SUB Fund to
deduct from any Supplemental Unemployment
Benefits payable to me from the SUB Fund, reg-
ular monthly membership dues in such amount
as may be fixed by The Local Union in accor-
dance with the procedure prescribed by the con-
stitution of the International Union, and assigns
such deductions to Local Union No., 959, United
Steelworkers of America, as provided in the cur-
rent Labor Agreement and in any extension
thereof as provided in said Agreement.




ARTICLE {11 - CHECK-OFF

I also hereby authorize the deduction of and
assign unpaid monthly membership dues at the
time of the first deduction made hereunder, or at
the time of any subsequent deduction made
hereunder, provided however that such unpaid
dues so deducted at no time exceed the unpaid
dues for the three (3) months’ period immedi-
ately preceding the deduction.

This Assignment and Authorization shall be
irrevocable for the period of one (1) year from
the date hereof or until the termination of the
current collective bargaining agreement
between the Union and the Company, whichev-
er is the shorter period. At the end of the origi-
nal period of irrevocability and each renewal
period of irrevocability, this assignment and
authotization shall be automatically renewed
and be irrevocable for a like period of one(l)
year or until the termination of the then current
agreement between the Union and the
Company, whichever is the shorter, unless I give
notice revoking this assignment and authoriza-
tion during the ten-day period immediately fol-
lowing the end of such a period of irrevocabili-
ty. Such a notice revoking this assignment and
authorization shall be given by written notice
delivered by registered mai} to the Local Union
and the Company.”

Signature

(d) The Union shall indemnify and save the
Company harmless from any claims, suits,
judgments, attachrents, and from any other

9



(e

()

(g)

ARTICLE IV - GRIEVANCE PROCEDURE

form of liability as a result to making any
deductions in accordance with the forego-
ing authorizations and assignments.

The Company agrees to provide forms for
the assignment and authorization of dues
deduction.

At the time the Union is furnished the
monthly uwnion dues deductions, the
Treasurer of the Union will be furnished
with a list indicating the reason any mem-
ber's dues were non-collectible on the
monthly check-off and upon request will be
shown the Company’s copy of any resigna-
tion letters received during the month,

An employee removed from dues check-off
as a result of an approved leave of absence
shall be immediately returned to the dues
check-off upon reinstatement to a bargain-
ing unit job.

ARTICLE IV
GRIEVANCE PROCEDURE

Section 1 - Representation & Responsibility

(a)

(b)

A grievance is defined as any controversy
between the Company and the Local
Union, or between the Company and its
employees or any of them.

For the purpose of representation and
adjustment of grievances, the employees in
each department or group of departments

10
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(d)

ARTICLE IV - GRIEVANCE PROCEDURE

may be represented by a credited Union
representative.

The Union may have more than one (1) rep-
resentative in a department, if justified,
based on the number of employees in the
department,.

The President of the Union, the Industrial
Relations Manager, or their duly accredited
representative shall be accorded the right at
any time to participate in any conferences
or negotiations between the Company and
the Union.

The Union agrees to keep on file with the
Company at all times an up-to-date list of
its accredited representatives and will
promptly notify the Company of any
changes or additions. No employee will be
recognized as a Union representative until
and unless the appropriate Business Center
Manager has been notified by the Division
Chairman that such employee has been
selected to act in such capacity. The
Industrial Relations Manager will by noti-
fied in writing by the Union President as
soon as possible, The Company will furnish
the Union a list of their representatives who
are to be recognized as such in the written
steps provided in the grievance procedure,
and will promptly notify the Union of any
changes. Department Management will
notify the Union on any changes.
Department Management will notify the

11



(e)

4y

(8

ARTICLE IV - GRIEVANCE PROCEDURE

appropriate Division Chairman of changes
affecting Step One of the Grievance
Procedure as they occur.

In cases where accredited Union represen-
tatives are required to leave their jobs in
order to handle grievances, the representa-
tives will notify their immediate supervisor
far enough in advance to enable supervision
to make adequate replacements so that pro-
duction will not be retarded during the rep-
resentative’s absence. Supervision will pro-
vide representatives with a filled in pass
noting time of departure from job. The rep-
resentative may be required to show this
pass at any time as authority to be away
from his job.

Accredited representatives, when handling
grievances, shall notify the supervision of
any department or section in which it
becomes necessary to contact employees
before they contact the employees
involved.

The Union may call in an International
Union Representative to assist them at the
Industrial Relations Manager’s Step of the
Grievance Procedure and at arbitration.

The parties of this Agreement recognize
that any controversy should be discussed in
a timely manner and that grievances should
be settled promptly and as close to the
source as possible. Further, both parties

12



(h)

@

(k)

ARTICLE 1V - GRIEVANCE PROCEDURE

will endeavor to present all the facts relat-
ing to the grievance at the first step of the
grievance procedure in order that an equi-
table solution may be achieved.

A written decision at any step of the griev-
ance procedure shall be considered as final
unless the grievance is taken io the next
step within fourteen (14) working days
thereafter, excluding Saturdays, Sundays,
and holidays.

Any employee who feels aggrieved must
submit such grievance within fourteen (14)
working days from date of the incident
leading to the grievance, excluding
Saturdays, Sundays, and holidays.

The Company will issue an annual pass to
the Union President, Vice-President,
Secretaries, Treasurer, Local Benefit
Representative, Local Union Safety
Chairman, and Division Chairmen in order
to facilitate the investigation and handiing
of grievances. When entering the plant for
this purpose, the above named shall notify
the Plant Guard on duty a1 the gate house of
the reason for the visit and the destination.

When an employee is directed to appear in
the office to discuss a matter which might
likely result in a suspension or discharge, or
when a disciplinary letter is to be placed on
his record, the employee will be reminded of

13



ARTICLE 1V - GRIEVANCE PROCEDURE

his right to bring his Union Representative
into the discussion at that time.

Section 2 - Grievance Procedure
(a) The procedure for presentation of a griev-

ance is as follows:

Step 1. The employee, or in company
with his Union Representative, will discuss
the grievance with his' immediate supervi-
sor or the appropriate member of the busi-
ness center staff.

Step 2. If not settled in Step 1, the griev-
ance will be reduced to writing without the
assignment of a number, signed by the
grievant and/or Union, and discussed with
the Business Center Manager by the Union
Division Chairman. If not settled after this
discussion, the grievance will be assigned a
number and formally presented to the
Business Center Manager by the Union
Division Chairman. If a meeting is neces-
sary, it will be held within three (3) work-
ing days, or as mutually agreed. The appro-
priate Union Representative may attend this
meeting.

Step 3. If not settled in Step 2, the griev-
ance shall be referred to the Union
President for discussion with the Industriai
Relations Manager or his authorized repre-
sentative. The appeal of the grievance to
Step 3 must be accompanied by the com-
pleted Appeal Form, signed by the Local

14



{b)

ARTICLE 1V - GRIEVANCE PROCEDURE

Union President, giving reason why Step 2
company answer was unsatisfactory,

The Company shall give written answer to
the written grievance as soon after the
meeting or discussion as possible, but not
later than five (5) working days, unless
extended by mutual consent. If the written
answer is not given within the time

. allowed, and in the absence of an extension,

(©)

(d

(e)

the Union may take the grievance to the
next step without delay.

If a controversy arises of & nature so gener-
al as to affect a large number of employees,
such issues of this nature need not be sub-
ject to the entire grievance procedure, but
may be initiated at Step 3 by agreement of
the Union President and the Industrial
Relations Manager.

At the written steps of the grievance proce-
dure, the Company and the Union may call
any witnesses whose testimony is necessary
to the proper consideration of the griev-
ance, or grievances, to be considered at any
particular meeting.

No decision prior to the last step of the
grievance procedure will have any prece-
dent setting value.

Section 3 - Impartial Umpire

(@

If the grievance is not satisfactorily settled
at Step 3 of the grievance procedure, it may
be appealed to an impartial umpire. Notice

15



{b}

(c)

(d)

ARTICLE IV - GRIEVANCE PROCEDURE

of appeal in writing by either party request-
ing arbitration must contain specific refer-
ence to the contract paragraphs which are
alleged to have been violated and must be
given to the other party within thirty (30)
days from the date of the decision at Step 3.

Grievances certified to the Impartial
Umpire will be scheduled for arbitration in
the order in which they are-appealed to the
Umpire with the exception of cases involv-
ing discharge, suspension, or continuing
liability. Such cases will be preferenced on
the arbitration schedule.

Any grievance coming under the jurisdic-
tion of the impartial umpire but not
processed within thirty  (30) days from
the date of the Company’s answer given in
Step 3 shall be considered as closed on the
basis of the Company's answer in Step 3.

The impartial umpire shall render a deci-
sion on the grievance submitted to the
impartial umpire within thirty (30) days
from the date of submission, unless addi-
tional time is requested and mutually
agreed to by the Company and the Union.

The decision of the impartial umpire shall
be final and binding on the Union, its mem-
bers, the employee or employees involved,
and the Company, and shall be complied
with as soon as possible. No decision at any
step of the grievance procedure, including

16



(e)

4

(8

(h)

ARTICLE 1V - GRIEVANCE PROCEDURE

decision of an impartial umpire, shall create
a basis for a retroactive adjustment in any
previous grievance.

The impartial umpire shall have jurisdiction
over grievances which arise from alleged
violations or misinterpretations of the pro-
visions of this Agreement and shall have
the power to make awards on these cases
only, The impartial vmpire shall not have
the power to make any award changing,
altering, or amending this Agreement or
any supplement to this Agreement.

Specifically, the impartial umpire shall not
have the power to arbitrate general wage
levels.

The Company and the Union shall mutual-
ly agree on an Impartial Umpire who shall
serve for a one year period. If either party
desires to change umpires, they must notify
the other party in writing within thirty (30)
days prior to the expiration of each yearly
period. Otherwise the term will be extend-
ed for another year.

The expenses and compensation of the
Impartial Umpire shall be shared equally by
the Company and Union.

Section 4 - Union Time Study Engineer

(a)

If a grievance involving a rate or standard is
reduced to writing in the grievance proce-
dure, the Company, on request of the
Union, will permit a Union time study engi-

17



(b)

ARTICLE [V ~ GRIEVANCE PROCEDURE

neer, approved by the Local Union or
Internationa! Union, to enter the plant for
the purpose of making studies of the rate or
standard in dispute in order that the Union
may be in a position to properly present its
case to the Company, and if still unre-
solved, to the Umpire for determination. A
signed secrecy pledge will be required
before entry is permitted. A company time
study engineer shall be present during such
studies or observations by the Union time
study engineer.

The company shall cooperate with the
Local Union in the training of a Local
Union Time Study Engineer, and at the
request of the Local Union shall permit
practice studies to be taken on any opera-
tion approved by the Company. One Union
designated employee will be trained by the
Company; in the event he ceases to func-
tion in that capacity, the Company will train
a replacement. One-half the cost of time
lost from the employee’s regular shift, up to
a maximum of twenty (20) hours per week
for a maximum of eight (8) weeks will be
paid by the Company to the employee des-
ignated as the time study trainee for the
Local Union. The rate of pay shall be the
employee’s straight time average hourly
earnings.



ARTICLE V

HOURS OF WORK AND REPORTING PAY

Section 1 - Standard Work Day and Standard
Work Week

(a)

(b)

(©

(d)

The plant, or any part of, including specific
classifications, may operate on seven (7)
day continuous schedules when the
Company determines circumstances neces-
sitate such a schedule.

Work day means the twenty-four (24) hour
period beginning at 11:00 PM Work week
means the seven (7) day period beginning
Sunday night at 11:00 PM. Seventh consec-
utive day means the seventh consecutive
day in the work week; i.e., The twenty-four
(24) hour period beginning at 11:00 PM on
Saturday, Working schedule means the
hours of shifts to be worked and the day or
days on which such shifts are to be worked,

A standard work shift shall consist of eight
(8) hours worked within a work day. The
standard work shifts are: First Shift (7:00
AM to 3:00 PM), Second shift (3:00 PM to
11:00 PM), and Third Shift (11:00 PM to
7:00 AM).

When operating on seven (7) day continu-
ous schedules, the standard work week
shall consist of five (5) standard work days
within a work week amounting to a total of
forty (40) hours.



accordance with GAAP and that the
annual Profit was calculated in accor-
dance with this Section.

The Union, through the Chair of its
Negotiating Committee or his/her
designee, shall have the right to review
and audit any information, calculation
or other matters concerning the Plan.
The Company shall provide the Union
with any information reasonably
requested in connection withits review,

In the event that a discrepancy exists
between the Company's Profit Sharing
calculation and the results obtained by
the Union’s review, the Chairs of the
Union and Company Negotiating
Committees shall attempi to reach an
agreement regarding the discrepancy.
In the event that they cannot resolve
the dispute, either party may submit
such dispute to final and binding arbi-
tration under the grievance procedure
provided in this Agreement.

Prompt Payment .

Notwithstanding  Paragraph 6, the
Company shall comply with the require-
ments of Paragraphs 3 through 5 based on
its interpretation of the appropriate payout.
If the process described in Paragraph 6
results in a requirement for an additional
payout, said payout shall be made no more
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(c)

d

(e)

H

ARTICLE V — HOURS OF WORK AND REPORTING PAY

employee has the responsibility of
checking the bulletin board before the
employee goes home.

To be eligible for reporting pay, the
employee must have his current telephone
number listed with the Company. If the
employee cannot be reached by telephone,
the employee will not be eligible for report-
ing pay. The Union Representative will be
notified when employees cannot be reached
by telephone.

No reporting pay or any other guarantees
for time not worked will be paid in cases of
General Emergency shutdown in any part
of the plant caused by fire, flood, failure of
power supply, or similar conditions beyond
the control of the Company.

An employee called in for work shall be
guaranteed four (4) hours of work at his
current hourly rate up to his base rate. This’
provision shall not apply when the work is
performed in continuity at either end of the
employee’s regular shift.

If an employee is sent home because of lack
of work before he has completed the sched-
uled hours of the work shift, he shall be
paid what he earned plus the hiring rate of
his assigned job classification for the
remaining scheduled hours of the shift. If
the Company offers the employee the
choice of other work or going home and he

21



ARTICLE V - HOURS OF WORK AND REPORTING PAY

elects to go home, he forfeits the above
payment for the remaining scheduled hours
of the shift not worked.

(g) Payment under this section will be made at
time and one-half after forty (40) hours in
any standard workweek, at double time on

_ the seventh consecutive day worked in a
work week, and triple time on holidays.

Section 3 - Working Time

Employées are not to enter the plant prior to thir-
ty minutes before starting time and their working
area earlier than necessary to be at their work sta-
tion at starting time. Employees will not start
work prior to starting time without supervisory
approval. All employees will work until the end
of the shift, and those in continuous operation
classifications will remain on their jobs until
relieved. The Company will attempt to secure
relief as soon as possible for the employee work-
ing in a continuous operation classification who
s not relieved by the employee scheduled to
work the following shift. Except for short periods
of time, not to exceed 30 minutes, while relief is
being secured in continuous operation classifica-
tions, employees in the production departments
will not be required to work more than eight (8)
hours in a normal work day.

Section 4 - Distribution of Work

(a) Daily vacancies and other work may be
filled with available tabor on the shift on
which the vacancy or other work occurs

22



(b}

(©

ARTICLE V - HOURS OF WORK AND REPORTING PAY

before employees from other shifts are
offered the work on an overtime basis,
Preference will be given to available labor
in the base rate classification, within the
department, on the shift on which the
vacancy or other work occurs; then, to other
available labor,

Overtime opportunities, including holidays,
will be divided equally as practical among
the available qualified employees in their
base rate codes within the department who
ordinarily perform the work.

When an employee replaces another
employee on a temporary basis, the replace-
ment becomes the other employee’s "alter
ego".

This provision is applicable when an
employee replaces another employee for a
period of seven (7) calendar days or more
and is applicable from the first day of such
replacement. This provision does not apply
to replacements for daily vacancies.

Section 5 - Sign-Up System - Distribution of

(a)

Work Opportunities

A sign-up system for overtime, when nec-
essary, will be established to include daily
overtime and holiday work. A system will
also be established for Sunday work and
Partial Saturday work to be applied only to
operations not on a continuous operation
schedule. Sign-up sheets for possible over-

23



(b)

ARTICLE ¥ - HOURS OF WORK AND REPORTING PAY

time will be posted in each depariment.
Daily overtime sheets will be posted the
first five (5) hours of each shift. A sign-up
sheet for overtime work on off-scheduled
days will also be posted on the last sched-
uled day prior to a shift being off-sched-
uled, Employees who want to work over-
time on their off-scheduled days can volun-

teer for such work by signing the posted

sheet. Holiday work sheets and Sunday
work sheets (non-continuous operations)
will be posted at least two (2) days in
advance of the holiday or Sunday requiring
work and will remain posted for a mini-
mum of 24 hours prior to the partial work
shift, when possible.

Daily overtime work, when necessary, will
be offered to volunteered qualitied employ-
ees in increments of four hours, with the
first four (4) hours being offered to the
retiring shift and the second four (4) hours
being offered o the incoming shift, start-up
work will be offered in increments of two
(3rd shift by seniority) or four hours, and
holiday work and Sunday work (non-con-
tinuous operations) wilt be offered in incre-
ments of eight hours as follows:

(1) Volunteered experienced employees in
the classification within the depart-
ment who ordinarily perform the
work by sentority and by opportunities.

24



(c)

ARTICLE V — HOURS OF WORK AND REPORTING PAY

(2) Volunteered qualified employees in
Vacation Replacement classifications
in the department by seniority and by
opportunities.

(3) Volunteered qualified employees out-
of-classification in the department by
seniority.

If necessary daily overtime is not secured
through the above procedure or through
personal coniact from the retiring shift, it
will be offered to volunteered employees
on the incoming shift who have agreed to
work by seniority. If necessary daily over-
time is not secured from the incoming shift
it will be offered to volunteered employees
on the retiring shift who have agreed to
work the first four hours, by seniority. If
daily overtime is still needed, volunteered
employces within the subject division will
be considered prior to volunteered employ-
ees from other areas of the plant.

The sequence in paragraph (b) above
applies to employees scheduled to work on
the day the overtime is available. If this
sequence does not result in sufficient
employees to cover the available overtime,
an atiempt will be made to contact employ-
ees who have signed the off-scheduled list
by seniority and by opportunities. Off-
scheduled employees will be offered over-
time work in increments of four (4) or eight
(&) hours as necessary.
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(d) For partial work shifts, when less than the
full number of experienced employees are
needed in a classification within a depart-
ment, the work will be offered to employ-
ees by opportunities in the order of prefer-
ence listed below, after which, if necessary,
the least senior experienced employee in
the classification needed by shift, next
required to work will be scheduled.

(1) Volunteered experienced employees in
the classification in the department on
the shift by seniority and by opportuni-
ties.

(2) Volunteered qualified  Vacation
Replacement employees in the depart-
ment on the shift by semonty and by
opportunities. :

(3) Volunteered experlenced employees in
the classification in the departriient on
shift(s) not scheduled by semonty and
by opportunities.

(4) Volunteered qualified  Vacation
Replacement employees in the depart-
ment on shift(s) not scheduled by sen-
iority and by opportunities.

(5) Volunteered qualified employees out-
of-classification in the department on
shift by seniority.

This partial work shift procedure is not
applicable to shifts of less than eight (8)
hours (short-shifting}
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Partial unclassified work will be offered to
volunteered employees in the department
by seniority.

A qualified employee is an employee who
has demonstrated his ability to perform the
job to the satisfaction of the business center
management. For an employee to be con-
sidered qualified for out-of-classification
work, such employee must make applica-
tion with business center management.

Employees who do not sign up for overtime
when work is available will be charged an
overtime work opportunity to the extent to
which work is available. Employees who
sign up for overtime and work is made
available will be charged with an overtime
opportunity. Employees who are contacted
after the start of the overtime period and
who refuse the opportunity will not be
charged.

A separate record of daily overtime (one (1}
for the retiring shift and one (1) for the
incoming shift), start-up work (four 5
hours), holiday work, holiday start-up work
(four (4) hours), partial shift work, and for
non-continuous operations, Sunday work
opportunities will be kept in each depart-
ment. All recorded opportunities will revert
to zero the first Monday in January, When
an employee is transferred or hired into a
base rate code, the employee shall be
assigned the number of opportunities
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immediately above him on the overtime list
for the classification on the shift he trans-
fers to or hires into.

For scheduling of overtime work opportuni-
ties, each department will keep six (6)
records: one (1) for scheduling daily over-
time for the retiring shift, one (1) for sched-
uling daily overtime for the incoming shift,
one (1) for scheduling start-up work (four
{4) hours), one (1) for scheduling holiday
work, one (1) for scheduling holiday start-
up work (four (4) hours), and one (1) for

' scheduling partial shift work. For operations

(h)

which are not on a continuous schedule, two
(2) additional records will be kept: one (1)
for scheduling Sunday work, and one (1) for
scheduling partial Saturday work.

In the event an error occurs in distributing a
work opportunity and the error is brought to
the Company’s attention within fourteen
(14) working days from the date the work
was performed, the error will be corrected
by offering work to the affected employee
at the first opportunity when work is avail-
able. If no work opportunity arises within
three (3) months of the date of the error, the
affected employee will be remunerated for
the losi opportunity. With regard to errors
made for holiday start-up work (four (4)
hours), the affected employee will be remu-
nerated for the lost opportunity if no work
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opportunity arises within six (6) months of
the date of the error.

(i} Employees unavailable for overtime oppor-
tunities or who cannot be contacted at home
by telephone will be charged as having
been offered the available opportunity. The
Union Representative will be notified when
employees cannot be contacted at home by
telephone.

() When overtime work is necessary as the
result of an absence reported less than one-
half hour prior to shift starting time, the first
four (4) hours may be offered to employees
who have signed the posted sheets without
regard to relative opportunities.

(k) No employee will be permitted to work
more than sixteen (16) hours in a twenty-
four (24) hour period, except in cases of
extreme emergency.

ARTICLE VI
WAGE PROVISIONS

Section 1 - Holiday Pay
The following shall be considered holidays:

2003
LaborDay................ Monday, September 1
Thanksgiving Day ........ Thursday, November 27
Day After Thanksgiving . .. ... Friday, November 28
Christmas Eve . ......... Wednesday, December 24
Christmas Day .........., Thursday, December 25
New Year'sEve......... Wednesday, December 31
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2004
New Year'sDay ............. Thursday, January 1
Martin Luther King, Jr. Day . . .. Monday, January 19
Faster. ......covvivinniieennn Sunday, April 11
Memorial Day................. Monday, May 31
Independence Day. ............... Sunday, July 4
LaborDay ................ Monday, September 6
Thanksgiving Day ........ Thursday, November 25
Day After Thanksgiving . ... .. Friday, November 26
Christmas Eve.............. Friday, December 24
Christmas Day............ Saturday, December 25
New Year'sEve............. Friday, December 31

2005
New Year’sDay ............ Saturday, January 1
Martin Luther King, Jr. Day,. . . Monday, January 17
Easter ..........ccviueuninn Sunday, March 27
Memorial Day................ Monday, May 30
Independence Day .............. Monday, July 4
laborDay ............... Monday, September 5
Thanksgiving Day ....... Thursday, November 24
Day After Thanksgiving ... .. Friday, November 25
Christmas Eve ........... Saturday, December 24
Christmas Day............ Sunday, December 25
New Year'sEve.......... Saturday, December 31

2006
New Year'sDay. ............. Sunday, January 1
Martin Luther King, Jr Day . . . Monday, January 16
Easter ............... ... ... Sunday, April 16
Memorial Day. ............... Menday, May 29
Independence Day .............. Tuesday, July 4
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The Company will pay at straight time to each
hourly employee who does not perform work
for the Company on such holiday an amount
equivalent to the employee’s standard work day
multiplied by his current hourly rate up to Base
Rate, or S.T.A.H.E., whichever is greater, plus
the night shift differential to which his sched-
uled shift would entitle the employee, subject to
the following conditions:

{a}) When one of the above holidays falls with-
in the period an employee is on vacation,
and the employee is absent from work
because of such vacation, the employee
will be paid for such holiday.

Employees who leave work pursuant to an
approved sick leave, or who leave the
employment of the Company to enter the
Armed Forces, within thirty (30) calendar
days before or return within thirty (30) cal-
endar days before or return within thirty
(30) calendar days after a holiday, shall be
paid for such holiday.

Employees who leave work pursuant to an
approved leave of absence during the week
in which a holiday falls or in the week pre-
vious to it or return to work after such leave
during the week a holiday falls or in the
succeeding week, shall be paid for such
holiday.

Employees who are laid off within fourteen
(14) calendar days prior to a holiday shall
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be paid for such holiday. Employees who
are recalled and return to work in a work
week in which a holiday falls, or within
fourteen (14) calendar days afier the holi-
day, shall be paid for such holiday.

Employee will be eligible for holiday pay
only if the employee works the last sched-
uled day before the holiday and works the
first scheduled day after the holiday. If the
employee is absent from work on the last
scheduled day before the holiday or on the
first scheduled day after the holiday, the
employee will be eligible for holiday pay if
the absence was because of: The employee
being confined to the hospital; employee
under doctor’s care and certificate stating
employee unable to work; emergency seri-
ous illness in employee’s immediate family
as defined in Section 5 of this Article sub-
stantiated by doctor’s certificate; employee
serving on jury duty or on military leave or
on funeral leave as covered in the provi-
sions of this agreement; Union officer on
authorized Union business or delegate to
convention with notification to the
Company in advance and substantiated by
the Local Union Presideni.

When there are two consecutive holidays,
an employee will qualify for pay for the
first holiday if the employee works his last
scheduled shift prior to the holiday and will
qualify for pay for the second holiday if the
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ARTICLE V1 - WAGE PROVISIONS

employee works his first scheduled shift
after the holiday.

Employees who are working on jobs which
by the nature thereof must be continued in
operation on a seven (7) day basis, and
employees who rotate thereon, shall be paid
holiday pay if the holiday falls on their reg-
ularly scheduled day off. If such employees
are scheduled to work on a holiday and
absent themselves from scheduled work,
they shall not receive holiday pay.

When maintenance work essential to the
continued operation of the plant must be
done while the plant is not in operation and
such maintenance work is scheduled for a
holiday, then holiday pay will not be paid
employees who refuse to work on such hol-
iday when scheduled to do so unless the
employee’s failure to work is for one of the
reasons specified in paragraph (b) of this
section.

Any employee who accepts a work assign-
ment on a holiday and who absenis himself
on the holiday will not be eligible for any
payment for the holiday, unless the employ-
ee’s absence is for one of the reasons spec-
ified in paragraph (b) of this section.

In no event shall premium or overtime pay
apply to holiday hours paid for but not
worked.
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When an employee works overtime on a
holiday for the purpose of closing down or
starting up an operation, he shall be paid at
the rate of triple time, and such time, up to
a maximum of four (4) hours, shall not be
deducted from the holiday pay herein pro-
vided. All other time paid for at the rate of
triple time shall be deducted from the hours
on which such holiday pay is based.

An employee who is eligible to receive hol-
iday pay and who is required to serve on a
municipal, county or federal jury, or grand
Jury, on such holiday will not have jury
duty pay deducted from his holiday pay.

However, such employee may elect to defer
the time off for the holiday(s) until his first
scheduled shift(s) immediately following
the jury duty provided he notifies his
Business Center Manager of his desire to
do so in sufficient time for the Business
Center Manager to secure a replacement.

Section 2 - Premium Pay

All work performed on the seventh consecu-
tive day worked in a work week shall be com-
pensated at the rate of double time. All work
performed on holidays shall be compensated at
the rate of triple time. In no event shall time and
one-half be paid in addition to double time or
triple time.
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Section 3 - Overtime Pay

Time worked in excess of eight (8) hours in
any twenty-four (24) hour period or in excess of
forty (40) hours in any one pay period week will
be compensated at the rate of time and one-half.
Overtime hours paid on a daily basis shall not be
included in paying for overtime on a weekly
basis. Holiday hours, jury duty hours, funeral
leave hours, or regularly scheduled vacation
hours for which an employee is paid but does
not work will be credited toward the computa-
tion of weekly overtime hours. Scheduled hours
lost as a result of occupational injury will be
credited toward the computation of weekly
overtime hours.

Section 4 - Base Rate

(a) In the establishment of a new Base Rate,
such rate shall be arrived at by the use of
standard job evaluation practice, When a
new Base Rate is established, the Local
Union Time Study Engineer or the repre-
sentative designated by the Local Union
shall be advised as to what the rate will be
as far in advance as possible but not less
than three (3) working days before the rate
is to become effective, excluding holidays,
unless a shorter time is mutually agreed
upon. A copy of the job evaluation plan
shall be furnished the Local Union by the
Company. The Company will make avail-
able to the Local Union Time Study
Engineer for his inspection, complete data
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showing the basis upon which the new base
rate was established.

Base Rates shall be established in accor-
dance with paragraph (a) and shall be cal-
culated on a full work load even though it is

- known at the time of establishment that full

(©

(d)

(e)

work load cannot be assigned at that time.
In the event it may be necessary to establish
a Base Rate before the job is fully devel-
oped, the Base Rate shall be established on
the proper evaluation of job content or job
requirements as contemplated in the perma-
nent job insofar as can be foreseen at the
time such Base Rate is being calculated.

Any items of job content or job require-
ments considered in the Base Rate calcula-
tion shall be fully described in the job eval-
uation record regardless of whether or not
such work is being performed at the time.

In the event such items are included and
given proper weight in the Base Rate calcu-
lation before they actually appear in the
actual performance of the job, the subse-
quent appearance of such items in the work
requirements of the job shall not form the a
basis for an increase in the Base Rate.

Nothing in this agreement shall be so inter-
preted as to require employees to perform
work loads that are not fair and reasonable.
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Section 5 - Definitions

(a)

{b)

(©)

(d)

(e)

4]

Base Rate as used in this Agreement refers
to the hourly rate established on a given
Base Rate Code by the standard job evalu-
ation procedure including all wage increas-
es given by the Company since the rate was
originally established.

Straight time average hourly earnings are
the hourly earnings computed by taking the
total straight time eamings (first five (5)
days of the week) of the last pay period
(minimum of 16 hours) and divide these
earnings by the total straight time hours
worked (holiday pay, funeral pay, military
make-up pay, and jury pay are included in
straight time eamnings and are counted as
hours worked). Last pay period is the last
week for which the employee has received
payment.

An experienced employee is any employee
permanently assigned on an operation who
has maintained base rate earnings or above
for four (4) consecutive working days.

Learning time is the number of working
days that a new employee may require to
obtain satisfactory performance.

The wage rate for an inexperienced
employee will be his learner’s rate or piece-
work earnings, whichever is greater.

A pieceworker who becomes an experi-
enced employee as defined above, or who
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has progressed to base rate of his job, will
be paid piecework earnings.

It is understood that employees are expect-
ed to apply themselves to their work with
reasonable effort.

Immediate family as used in this
Agreement is as follows:

1. Married employees - spouse, children,
and parents or dependents residing in
household.

2. Unmarried employees - mother and
father of employee and dependent chil-
dren of employee.

Sectmn 6 - 1dle Time and Off-Standard

(a)

(b}

On piecework operations, wage payment of
current hourly rate up to 90% of Base Rate
shall be paid for periods of idle time of one-
tenth (.1) of an hour or more when no pro-
vision has been made to cover such loss in
the piecework rates. Down time of less than
one-tenth (.1) of an hour cannot be accu-
mulated.

On piecework operations, experienced
employees will be paid their Base Rate for
off-standard conditions.

Section 7 - New or Revised Piecework Rates

(a)

When studies have been completed for new
piecework rate standards, the Local Union
Time Study Engineer or the representative
designated by the Local Union shall be
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advised as to what the piecework price, or
standard, will be as far in advance as possi-
ble, but not less than two (2) working days
before they are to become effective, exclud-
ing holidays, unless a shorter time is mutu-
ally agreed upon. This means that new
standards for piecework rates or new piece-
work rates due to new or modified equip-
ment or changes in constructions or meth-
ods will be reviewed with the Local Union
Time Study Engineer or the representative
designated by the Local Union. After piece-
work has been established and made effec-
tive, additional piecework rates required for
additional codes of tires or different sizes
and types of tires built on the same equip-
ment will be made effective immediately in
order to expedite piecework rate coverage.

Mathematical errors in rate calculations and
inaccuracies relating to job content made at
the time a rate was computed will be cor-
rected unless more than 90 days have
elapsed since the rate was effective, in
which event corrections may be made only
by mutual agreement.

Any change in permanent piecework prices
or standards will be made commensurate
with the degree of change in the job con-
tent. Change in the job content includes
such as methods, materials, tools, equip-
ment, motion sequence, idle time, labor
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balance, lay-out specifications, arrange-
ment of equipment, etc.

(d) Grievances will not be filed on any piece-
work prices or standards until employees
involved have given the proposed piece-
work prices or standards a fair trial of at
least five (5) days worked on the piecework
price or standard involved.

(e) Continued failure of an employee to earn at
least Base Rate under normal conditions
shall be just cause for removal from the
operation.

Section 8 - Temporary Transfer

When an employee is temporarily assigned a
job other than his regular job during his regular
shift and work is available on his regular job,
employee will be paid his current hourly rate or
the rate of the job assigned, or his S.TA.H.E., or
his piecework earnings, whichever is greater,
provided employee puts forth a reasonable
effort. If the employee has no work available on
his regular job, employee will be paid his cur-
rent hourly rate or Base Rate of the daywork job
assigned, or piecework eamings on the piece-
work job assigned, whichever is greater.

When an employee works overtime on his reg-
ular operation and during the overtime period is
temporarily assigned another job, the above
payment provisions will apply.
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Section 9 - Temporary Transfer - Special
Skill - Experimental or
Developmental Work

When an experienced employee is temporarily
assigned another job specifically because of a
special skill or is assigned experimental or
developmental work, employee will be paid his
STAHE. of his regular job, or his current
hourly rate up to Base Rate, or actual earnings,
whichever is greater.

Section 10 - Permanent Transfer

When an employee with seniority is trans-
ferred from one base rate code to another base
rate code under the bidding procedure, the
employee will be paid his current hourly rate up
to 90% of the base rate of the job transferred to.

Section 11 - Overtime Pay

When an employee is given extra work over
and above his regular eight hour day or regular
weekly departmental schedule on a job other than
his regular job, the employee shall be paid the
Base Rate of the assigned job or piecework earn-
ings of the assigned job, whichever is greater.

Section 12 - Disqualification - Surplus -
Recall

An employee disqualified due to physical dis-
ability or surplussed or recalled from layoff who
is transferred to or recalled to another job will
be transferred at his current hourly rate up to
90% of the rate of the job assigned. A disquali-
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fied employee other than for physical disability
will transfer at the starting rate of the job
assigned.

Section 13 - Inventory

When an employee is assigned to a job for the
purpose of taking inventory, the employee will
‘be-paid-his current hourly rate up to Base Rate.

Section 14 - Attend Meeting

An employee requested by the Company to
attend a meeting during working hours wiil be
paid his current hourly rate up to Base Rate, or
S.T.A.H.E., whichever is greater.

Section 15 - Night Shift Differential

A night shift differential of $.32 per hour will be
paid for ail hours worked between 3:00 PM. and
7:00 A M.

Section 16 - Lunch

(a) Non-continuous classifications: 20 minutes
lunch allowance at current hourly rate up to
base rate.

Continuous operation classifications: If
relieved, 20 minutes lunch allowance at
current hourly rate up to base rate. If not
relieved, 15 minutes at current hourly rate
up to base rate in addition to regular eight-
hours pay. This is a bonus lunch payment
and all bonus lunch payments are made at
straight time.
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(b) Allowance or payment for lunch will be

©

(d)

made only if employee works in excess of
four (4) hours and through the regularly
scheduied lunch period on his regular shift.

Two ten-minute break periods will be sched-
uled for employees working a scheduled
eight-hour shift in non-continuous operation
classifications, Employees working into
another shift shall have additional break
period(s) as scheduled on that shift.
Employees in continuous operation classifi-
cations will be handled individually,

Employees assigned daily -overtime {two
hours or more) will be allowed ten (10
minutes personal time immediately prior to
Or as soon as possible after the start of the
next scheduled shift. Crew operations to be
handled on an individual basis.

Section 17 - Occupational Injury or Iliness

(a)

Employees injured in the factory, or who
suffer from occupational illness, during
their work shift and report the fact at the
time of its occurrence and are subsequently
treated in the dispensary, doctor’s office, or
hospital and sent home, shail be paid their
earnings for the time worked, plus their cur-
rent hourly rate up to their Base Rate, or
S.TAHE., whichever is greater, for the
balance of the shift. However, it is recog-
nized in some instances the employee may
not be sent home on the day of the injury,
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but on a subsequent day be treated in the
dispensary, doctor’s office, or hospital and
sent home, in which case he shall be paid in
the same manner specified above. In no
event shall an employee be paid for hours
not worked on two different days for the
same injury.

Employees who are treated in the dispensa-
ry, doctor’s office, of hospital for an injury in
the factory, and return to work, shall be paid
their current hourly rate up to their Base Rae
or S.T.A.HE., whichever is greater, for the
time required for such treatment.

Employees who become ill (non-occupa-
tional) in the factory and are sent home will
be paid their actual earnings for the time
worked only.

An employee temporatily assigned other
work as the result of the Medical
Department’s recommendation following
an occupational injury or illness will be
paid his current hourly rate up to 90% of his
Base Rate for the first week and his current
hourly rate up to 100% of Basc Rate for the
remaining duration of such period of dis-
ability. An employee temporarily assigned
other work as the result of the Medical
Department’s recommendation following a
non-occupational injury or illness will be
paid his current hourly rate up to 90% of his
Base Rate for the duration of such assign-
ment. In making such assignments, consid-
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eration will be given to preventing further
aggravation of the injury or illness.

An employee injured in the factory who
immediately after each injury occurs
reports the fact or who suffers from an
occupational illness which is reported
immediately after the time the employee
becomes aware of the existence of such ill-
ness and subsequently requires surgery or
hospital confinement, or who requires treat-
ment over an extended period for occupa-
tional injury or illness may be treated by the
employer’s physician or a physician of his
choice, provided he notifies the Company’s
Medical Department in advance and
secures the approval of the North Carolina
State Industrial Commission. In the event
any dispute arises concerning any treatment
or disability of the employee, the employee
may be examined by a physician designat-
ed by the employer. If the dispute is not
resolved by this examination, such dispute
shall be resolved through the State Workers
Compensation Comnmission.

Section 18 - Funeral Leave

Employees with thirty (30) day’s service who
suffer a death in their family shall be entitled to
funeral pay if absent from work because of the
death of their spouse, parent, child, dependent
residing in household, mother-in-law, father-in-
law, brother, brother-in-law, sister, sister-in-law,
son-in-law, daughter-in-law, grandchild, grand-
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parents, great grandchild, great grandparents, or
the grandparents or great grandparents of the
spouse. The employees will be paid their current
hourly rate up to their Base Rate or STAHE,
whichever is greater, for the time lost from their
regularly scheduled work shift by reason of such
absence during a period of three (3) consecutive
paid days (scheduled and non-scheduled: days).
At time of notification, the employees may elect,
at their option, to only use scheduled days when
taking funeral leave as provided under this sec-
tion. Payment for unscheduled days will be the
same as that for scheduled days. Such payment(s)
will be credited toward the computation of over-
time and premium pay as specified in Article V1,
Section 2 and Article VI, Section 3. The above
categories include step relatives, half relatives,
and legally adopted children.

In the application of this clause with respect to
in-laws, payment for any such relationship will
be limited to those resulting from the employ-
ee’s currenl marital status. Where a marriage
has been terminated by death and there has been
no subsequent remarriage, the in-law relation-
ship will be recognized.

In the event an employee is on vacation and the
death of a relative occurs as provided under
Funeral Leave Pay, his vacation schedule shall
be extended by the number of days the employ-
ee is eligible for payment under said provision,
provided the employee notifies his foreman
promptly of the death and in sufficient time for
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the foreman to secure a replacement. In the
application of this paragraph an employee will
be considered to be on vacation at the comple-
tion of his last scheduled shift prior to the
beginning of his vacation.

Section 19 - Jury Duty

(a) Anemployee with seniority who is required
to serve on a municipal, county or federal
jury or grand jury, shall be paid the differ-
ence between the amount paid for such
service and his current hourly rate up to
Base Rate, or S.T.A.H.E., whichever is
greater, for each day lost from his regularly
scheduled work shift by reason of such
service, subject to the following provisions:

A. Employees must notify their supervi-
sion within twenty-four (24) hours
after receipt of notice of selection for
jury duty. An employee on jury duty
must notify his supervision of his
availability for work on his regular
scheduled shift. Employees working
on the third shift will not be required to
work their shift if they are to appear in
court the following day or have
appeared in court the previous day. It is
understood that make-up pay will only
apply for the days an employee is
required to serve on jury duty.

B. In order to be eligible for such pay-
ment, the employee must furnish a
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written statement signed by the appro-
priate public official showing the days
served and the amount of pay received.

(b} An employee on vacation who is required
to serve on jury duty may extend that vaca-
tion period by the number of days the
employee is required to serve during such
vacation period provided the employee
notifies his foreman in sufficient time for
the foreman to secure a replacement.

Section 20 - Military Make-Up

An employee with seniority, who is a member
of the National Guard or the reserve component
of the Armed Forces, who is required to enter
upon active annual training duty or temporary
special service or weekend training shall be paid
the difference between the amount of pay the
employee received from the Federal or State
Government for such duty and normal daily
earnings, calculated on the basis of his current
hourly rate up to Base Rate, or STAHE.,
whichever is greater, multiplied by the number
of his regularly scheduled hours per day (based
upon not more than six (6) days per week) for
the time lost while on such duty, up to a maxi-
mum of twenty (20) days per year.

Such items as subsistence and rental and travel
allowances shall not be included in determining
pay received from the government.

In order to receive military make-up pay,
employees must notify their supervision within
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forty-eight hours after receipt of orders from
their military unit and obtain a form from the
Company. This form must be properly complet-
ed and returned to the Industrial Relations
Department after the employee completes his
military training,

Section 21 - Union Representative

An employee who is a designated Union repre-
sentative shall be compensated at his current
hourly rate up to Base Rate, or S.T.A.HE.,
whichever is greater, for time lost from his reg-
ular shift as a result of attending scheduled
grievance meetings with the Company. The
maximum number of hours to be paid by the
Company as provided in this paragraph shall be
determined for each week on the basis of eleven
and one-half (11-1/2) hours per week for each
one hundred (100) employees on the active pay-
roli in the bargaining unit as of each Monday,
rounded to the next even one hundred (100).
The number of employees in the computation
shall include the employees on layoff with recall
rights and the number of employees on sick
leave or leave of absence not included in the
active payroll. If the total number of hours paid
by the Company in a week is less than the max-
imum, the remaining hours shall be added to the
maximum number of hours computed for the
following week.
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ARTICLE VI - WAGE PROVISIONS

Section 22 - Carbon Black

A Carbon Black premium wage payment of
$2.75 will be paid for each day applicable
as provided in this section.

B. The premium pay will be paid one time per
day to any one eligible employee regardless
of the number-of hours worked.

C. Employees Elgible:

Department 320 - Banburys

1.

When Carbon Black is specified in the
batch specification at the Banbury.

(a) Banbury Operator (Code 395)

(b) Banbury Operator’s Helper (Code
514)

(c) Truck Pellet Gondolas (Code 544)

(d) General Utility & Relief (Code
390)

(e) Batch-Off Millman (Code 462)

All employees assigned by the supervi-
sor to clean up after a "dead" batch.

Employees assigned to clean up a
blow-back of carbon black at the
Banbury.

Banbury Operators (Code 395), Batch-
Off Millman (Code 462), Attend
Banbury-Miscellaneous Service (Code
389), Truck Pellets (Code 544),
Banbury Helper (Code 514), General
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Utility-Relief (Code 390), Blend
Pigments (Code 396), and Laydown
Stock {Code 459), will receive the car-
bon black payment provided they work
a minimum of four (4) hours on their
regular operation.

Depariment 119 - Maintenance

1. Maintenance employees, assigned by
supervision, and working:

(a)
(b)

(©)

(d)

()
(M

(g)

On a breakdown in the black sys-
tem.

On the main body of the Banbury
(Mezzanine Floor).

On repairing the Banbury auto-
matic oil system on the platform
above the Mezzanine Floor.

On replacing or repairing the pel-
letizer, which includes the dnve,
clutch, and motor.

On work inside pellet coolers.

On work on Banbury dust collec-
tors.

On work on the pellet conveying
systems.

Department 200 - Receiving

1. Receiving employees assigned by
supervision and performing the opera-
tion of:
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(a) Connecting or disconnecting
"boots" on carbon black cars.

(b) Handling bag black while unload-
ing box cars or trailers.

(¢) Trucker-Checker-Receiving (Code
723).

Department 371 - Cement House

1. When bag black is used in the Cement
House.

Section 23 - Height Pay

The Company agrees to pay thirty (30) cents per
hour to production employees assigned to
Department 200 in job classification 721 and
maintenance employees for time worked on the
carbon black storage towers or fuel oil storage
tanks at a height of twenty-five (25) feet or more
above ground level or roof level. Maintenance
employees will also be provided with this pay-
ment for time worked on the powerhouse boiler
stacks or on top of the process oil tanks.

Section 24 - Pay Day

Wages will be paid weekly by check or, upon
request, by direct deposit. Payday will be Friday
for first and third shift employees; second shift
employees will be paid Thursday provided the
checks are available. The Company will afford
off-scheduled employees the opportunity to
pick up their paychecks at the gate house from
10:00 A.M. until noon on Friday.
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ARTICLE VII — SENIORITY

If a holiday falls on pay day, the Company will
make an effort to pay employees on their last
scheduled shift before the holiday.

Weekly paychecks or direct deposit statements
for employees will be enclosed.

ARTICLE VII
SENIORITY

Section 1 - Definition

(2)

(b)

Seniority is continuous service with the
Company based on actual time spent on the
payrol! plus properly approved absences or
time laid off as specified in the terms of this
article. The purpose of seniority is to pro-
vide a declared policy of work security
measured by length of service. The
Company shall be responsible for all sen-
iority records, Seniority lists will be posted
in each business center and in the
Engineering Division and will be updated
on a bi-weekly basis.

Reasons for termination of seniority
include the following:

A. Resignation for any reason

B. Discharge for just cause

C. Overstaying a leave of absence
D

Failure to answer recall within speci-
fied time
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ARTICLE VIl - SENIORITY

E. Accepting other employment while on
leave of absence

F. Exited under employee benefit plan

If a person transfers into the Fayetteville
plant, he will be treated as a new employee
without sentority. .

Section 2 - General Provisions

(a)

L))

{©)

(d)

A new employee will have no seniority sta-
tus until the employee has completed a pro-
bationary period of sixty (60) days worked,
after which his seniority dates from date of
hire. Probationary employees may be
released prior to the completion of the full
probationary period.

Employees with identical service dates will
use their age as the determining factor—the
older employee being with the same service
dates and birth dates will be assigned sen-
iority alphabetically according to their last
name at date of hire.

If an employee in a supervisory or other
position outside of the bargaining unit
returns to a job within the bargaining unit,
the employee shall be credited with his total
seniority and the privileges that accrue
thereto.

An employee who leaves the employment
of the Company to enter the Armed Forces,
either by enlistment or draft under any
existing Federal Legislation, or which may
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ARTICLE V11 — SENIQRITY

be passed, shall be reinstated upon applica-
tion, provided the employee can qualify
under the seniority rules, and further pro-
vided his discharge from the Armed Forces
was other than dishonorable, and the
employee applies for reemployment within
90 days thereafter, and further provided that
the employee is physically capable of per-
forming the work required, The Company
will make every effort to place employees
who may become handicapped during such
service. Seniority will accumulate during
the full period of time spent in such service.

An employee who furnishes the employer
with the official notice that he is to enter the
Armed Forces will, upon request, be grant-
ed a leave of absence for a reasonable peri-
od of time, not to exceed two (2) weeks, to
handle personal affairs prior to entering the
Armed Forces.

Section 3 - Leave of Absence

(a)

(b)

Employees requesting leaves of absence for
more than seven days shall make applica-
tion in writing to their foreman on a form
provided for that purpose.

Leaves of absence may be granted for per-
sonal reasons when justified for a period
not to exceed ninety (90) days upon written
application of the employee when the serv-
ices of the employee are not immediately
required, and there are employees available
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ARTICLE VII — SENIORITY

and capable of doing his work. To comply
with the requirements of the Family
Medical Leave Act of 1993 (FMLA), it may
be necessary to provide eligible employees,
up to and including, twelve (12) work
weeks of leave for the reasons outlined in
the FMLA. A copy of approved leaves of
absence will” be furnished the employee
concerned at or before the time the leave is
granted or extended.

An employee who becomes ill or is injured
and whose claim of illness or injury is sup-
ported by satisfactory evidence shall be
granted a leave of absence to cover the peri-
od of such illness. Seniority will accumu-
late for the first two years of such leave.
Employees drawing Workmen’s
Compensation shall accumulate seniority
during the period covered by compensation
payments, or any additional period for
which the employee arranges a leave with-
in thirty (30) days after his final compensa-
tion payment.

An employee elected, selected, or appoint-
ed for duty as an officer, representative or
employee of the International Union or of
the Local Unicn, or of the AFL-CIO, as
such, or for any State, County, City or
Local Union Council of the AFL-CIO, or to
an office in a Local Union cooperative
enterprise or as an officer of the Bragg
Mutual Federal Credit Union serving
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ARTICLE VII - SENIORITY

Company employees, which assignment
will take the employee from his employ-
ment with the Company, shall upon written
request of the International Union or Local
Union receive a leave of absence for the
period of his service. If such service is for
more than two (2) years, the leave of
absence must be renewed each two (2)
years, Seniority shall accumulate through-
out the period of his leave of absence.

If the reasons and circumstances upon
which an employee’s leave of absence was
granted change substantially while the
employee is on leave, the employee must
immediately report to the Company to be
reinstated or to request continuation of his
leave based on the changed conditions. If
the employee fails to so report, or falsifies
his report, his services with the Company
may terminate.

Leaves of absence may be extended when
requested upon approval of the Company.

Seniority will accumulate for the duration
of approved leaves of absence except as
specifically limited in the section.

An employee returning from a leave of
absence shall be reinstated to the classifica-
tion the employee had at time leave was
granted, provided there are employees
working there with less seniority. If there
are no employees with iess seniority on
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such classification, or if the job had been
eliminated, the employee shall be sent to
the employment office and handled as per-
manent surplus labor.

An employee who leaves the employ of the
Company as the result of being elected or
appointed to public office shall be reinstat-
ed vpon application provided the employee
can qualify under the seniority rules, is
physically capable of performing the work
required, and applies for re-employment
within thirty (30) days after the end of his
tenure in such office.

The employee shall notify the Company in
writing of his intentions of accepting such
office and shall inform the Company or his
status at annual intervals thereafter. Such
employee shall accumulate service not to
exceed a total of six (6) years for any or all
such periods.

An employee who becomes disabled
because of pregnancy and whose claim of
disability is supported by satisfactory evi-
dence shall be granted a leave of absence to
cover the period of such disability. Seniority
will accumulate for the first two years of
such leave. Upon approval of the
Company’s Medical Department, she shall
be returned to her specific assignment with
her classification provided that during her
absence no reassignments were made which
would have removed her from her specific
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assighment. If reassignments were made
causing her not to be entitled to her specific
assignment, she shall then be referred to the
Employment Department and handled as
permanent surplus labor. In the event there
is a disagreement between the Company’s
physician and the employee’s physician
regarding the medical evidence concerning
the disability due to the pregnancy, the ques-
tion shall be submitted to a third physician
selected by such two physicians. The med-
ical opinion of the third physician after
examination of the employee and consulta-
tion with the other two physicians shall
decide such question. The expenses of the
third physician shall be borne jointly by the
Company and the employee.

An employee who leaves the employ of the
Company in order to attend an accredited
college or university, or a recognized trade
ot vocational school, shall be reinstated
upon application provided the employee
can qualify under the seniority rules, is
physically capable or performing the work
required and applies for re-employment
within thirty (30} days after leaving the col-
lege, university, or school. Trade or voca-
tional school for purposes of this clause, is
one which provides training or a course of
study related to jobs performed in the local
plant, The employee, upon reinstatement,
shall be given the service the employee had
when the employee left the Company. The
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employee shall notify the Company in writ-
ing of the name of the school, the date of
entry, and the expected length of the course
of study. The employee shall confirm the
continuation. of his. school .attendance at
annual intervals thereafter. If such an
employee leaves the college, university or
school to enter the Armed Forces and so
notifies the Company in writing and other-
wise fulfills the requirements of Article VII,
Section 2, Paragraph (d), he will accumu-
late seniority for the full period of time
spent in such service.

An employee who leaves the employ of the
Company to enter service in the Peace
Corps under the Peace Corps Act
22USCA2501, shall be reinstated upon
application, provided he can qualify under
the seniority rules, is physically capable of
performing the work required, and applies
for re-employment within ninety (90) days
following the completion of not more than
two (2) years of such service. Seniority will
accumulate during the full period of time
spent in such service, -

Section 4 - Absence Without Leave
(a) Tt is the duty of employees who are unable

to work at their regularly assigned periods
to report to the Company as much in
advance of the start of the shift as possible.



ARTICLE VII - SENIQRITY

(b} An employee who is absent for a period of

five (5) working days or more, without
notifymg the Company shall be considered
as having resigned without notice, and his
sentority will terminate. An employee who
is absent for a period of more than five (5)
working days will be required to submit
satisfactory  documentation to  his
Department Manager to obtain a leave of
absence. Failure to submit such documenta-
tion within ten (10) working days begin-
ning with the first day of absence will result
in termination of seniority, The Local
Union will be notified of employees whose
service is terminated under the terms of this
provision. An empioyee whose service is so
terminated shall be reinstated only if he
supplies evidence that his failure to comply
with the terms of this provision was justi-
fied by reasonable excuse. Upon reinstate-
ment, the termination letter will be
removed from the employee’s record.

Section 5 - Shift Preference

(a)

(b)

All employees will remain on the shifts on
which they are permanently assigned sub-
Ject to the following paragraphs:

An employee shall have shift preference
when a permanent vacancy occurs on his
next preferred shift within his base rate clas-
sification according to his seniority, Each
employee shall sign a shift preference card
stating his first, second, and third choices of
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shift preference. Such cards will be on file in
each department office. Shift preference
assignments will be made from these cards.
It shall be the employee’s responsibility to
initiate any changes in his preferences.

An employee awarded a job and awaiting
physical transfer will be considered for
shift preference, according to his seniority,
on any subsequent vacancies within that
base rate classification based on his shift
preference card,

Changes in preferences, made after it is

.determined that a vacancy exists and shift

preference assignments are established
from the preference cards, will not be con-
sidered for that vacancy.

Shift moves will be made on the first sched-
uled work day in the week following the
week in which the replacement has com-
pleted his leaming time.

An employee transferring from one base
rate classification to another base rate clas-
sification shall be placed on the shift vacan-
cy remaining after employees on the job, or
employees physically awaiting transfer as
outlined in the paragraph (b) of this section,
have exercised their rights.

Learners shall be assigned to the shift on
which their training may best be handled
for the duration of the learning period only.
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() Employees who have gained their preferred
shift shall not be removed from their shift
by other employees, except when employ-
ees with more seniority are transferred to a
job due to being surplus labor, or an
employee returns to his regular shift from a

b leave of absence, or when it becomes nec-

essary to balance employees on shifts
because of changes in production sched-
ules.

e

t An employee removed from his preferred
shift as a result of this provision will be
given shift preference within his classifica-
tion based on his seniority and shift prefer-
ence card.

(f) The President, Vice-President, Secretary
and Treasurer, Local Union Time Study
Engineer, and the Division Chairmen of the
Local Union shall hold first shift preference
for the term of their office.

! {g) As an exception to the above, employees
assigned to the same job may be permitted,
i with the department management’s
approval, to temporarily trade shifts for
' limited periods of time. The employee initi-
ating such shift trade must secure his/her
replacement from those employees on the
’ shift desired to work by starting with the
most senior. An employee in a tire building
classification must secure the replacement
in accordance with Item 2 of the letter in
the Labor Agreement pertaining o
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Memorandums of Agreemeni-Previous
Negotiations. It is understood that such
trades will not of themselves create over-
time or premium payment. When such shift
trades are permitted, each of the two
employees involved in the shift trade will
assume the other’s overtime opportunities
record for the duration of the trade. The
appropriate Division Chairman shall be
notified of any such trades and will ensure
that employee seniority is followed as spec-
ified in the 2nd sentence of this paragraph..

Section 6 - Filling of Vacancies Other Than
Maintenance

(a) Where there is a permanent job vacancy in
a department (more job assignments than
permanent employees in the department),
the vacancy will be posted giving the job
title, base rate code, shift, base rate, and
learning time.

When it becomes evident that the duration of
an employee’s sick leave or leave of absence
will be beyond six months, his job will be
filled by the filling of vacancy procedure.

The exceptions to the job posting procedure
are the 3 roll and 4 roll Calender Operator
jobs, Tuber QOperator jobs, the Change and
Repair Drums, Sleeves and Bladder jobs
and Die Work jobs. The Company will
select employees for these jobs. Preference
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ARTICLE V1 - SENIORITY

will be given to members of the crew in the
department.

All job vacancy notices will be posted under
glass on the bulletin board, located at the
employee entrance, on the first shift and will
remain posted for three (3) working days.
Job vacancy notices will include the time
and date of posting. A list of job vacancy
notices will be posted in the plant cafeterias.

Any employee who is eligible and wishes
to apply for the posted vacancy will com-

“plete Form 01-24 Job Vacancy Application

during the time the vacancy notice is post-
ed. The application will be made in dupli-
cate and signed by the applicant. The appli-
cant will then deposit the original copy of
the application in the box provided or this
purpose at the posting bulletin board locat-
ed at the plant entrance. The duplicate copy
will be kept by the employee. The employ-
ee may withdraw his application during the
time the vacancy notice is posted by com-
pleting the cancellation portion of his copy
of the vacancy application.

Any job that has been posted will not be
posted again until ten (10) days after the
original posting. Any job vacancy occur-
ring during this period will be offered to the
senior eligible employee of the last posting.
Only one job vacancy caused by filling a
job posting will be posted. After a maxi-
mum of two (2} posting, vacancies will be
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ARTICLE viI - SENIORITY

filled first, by management requested
placement with preference given to
employees assigned to the department
where the vacancy exists, and then by hir-
ing new employees. -

A new or recalled employee may transfer
under the posting procedure after employee
has worked twelve (12) months. An
employee awarded a job under the posting
procedure must work the job twelve (12)
months before being eligible for another
self-requested transfer to a job on which he
does not have previous satisfactory experi-
ence or nine (9) months to a job on which
he does have previous satisfactory experi-
ence.

Posted vacancies shall be filled by eligible
qualified bidders in the following order:

(1) The senior employee in the plant who
has been removed from the job previ-
ously because of being surplus labor
within the last twenty-four (24)
months. Such employees must have
been permanently assigned to the job
and maintained base rate earnings or
above for four (4) consecutive working
days. The restrictions in paragraph (¢)
are not applicable 10 this [tem 1 except
for recalled employees.

(2) The senior eligible employee in the
plant with experience within the last
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(h)

ARTICLE V11 - SENIORITY

five (5) years on the posted job. In the
application of the above sentence, an
employee currently assigned to a vaca-
tion replacement or relief classification
will be considered as having experience
on all jobs for which that classification
provides vacation or relief coverage.

(3) The senior eligible employee in the
plant who can meet the qualifications
for the job.

(4) The senior qualified employee as sur-
plus labor or on layoff and who meets
the qualifications of the job.

An employee awarded a job through the job
posting procedure shall be moved to the new
job within thirty (30) days, from the Monday
following the date of the job award, unless
extended by mutual agreement.

The Company will post the name, depart-
ment, clock card number, seniority date, an
reason for award of employees awarded
jobs under paragraph (f) of the posting pro-
cedure on the posting bulletin board at the
plant entrance.

Section 7 - Disqualification

(a)

When an employee with seniority fails to
qualify on his regularly assigned job for
reasons outside his control, employee will
be referred to the Employment Department
and handled in accordance with the provi-
sions of paragraph (c) of this section.

67



(b)

(c)

(d)

ARTICLE VI - SENIORITY

When an employee with seniority is dis-
quatlified through the disciplinary proce-
dure, due to inadequate or erratic perform-
ance or other reasons, the employee will be
referred to the Employment Department for
placement or exit.

An employee with seniority who is no
longer able to perform his regular job
because of physical disabilities, as certified
by the Company physician will be referred
to the Employment Department for place-
ment on a job for which the employee qual-
ifies and is physically able to perform, in
the following order:

(1) Fill an available vacancy in first his
department, then division and then the
plant.

(2) If there is no vacancy for which the
employee can qualify, the employee
will bump into the first job for which
the employee can qualify in line with
his seniority by starting with the least
senior employee in the plant.

The Medical Department will review, as
necessary, the medically restricted cases
and 1ake appropriate action.

The Local Union will be notified of job
placements on all medically disqualified
employees.

Once an employee is disqualified from a
job, the employee will not be eligible for
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that job at a later date, unless conditions
change.

Section 8§ - Lay Offs

(a)

(b

When there is a permanent surplus of labor
on one operation or group of operations,
employees shall be removed from such jobs
in reverse order of seniority. Employees so
removed from their jobs shall be referred to
the Employment Office to fill available
vacancies. If there are none, or they can not
qualify for the vacancy, employees with
seniority will be given the opportunity to
bump the least senior employee on the last
job on which the surplus employee has
been permanently assigned and satisfactori-
ly completed the learning time, providing
they have greater seniority than the least
senior employee in the classification; or
bump into the first job for which they can
qualify by starting with the least senior
employee in the plant. If these provisions
result in bumping more than 10% of the
experienced personnel on any operation
during a period of time equal to the learning
time of the job, bumping privileges by
additional surplus employees must be exer-
cised on the next least senior employee in
another operation. The 10% bumps are lim-
tted to the classification per a 120 day peri-
od.

When employees with seniority may be
subject to layoff due to curtailment of pro-
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(d)

ARTICLE XI - EFFECTIVE DATE AND TERMINATION

duction, the Company will give three (3)
days advance notice to said employees, and
provide work for said three (3) days for
which work is not made available. Any
employee who.has not been notified during
absence from work will not be entitled to
notice, provided such employee has been
absent for three (3) working days. An
employee on an excused absence the day of
notification will be notified under the same
conditions as Article X, Section 6. The
Union President will be notified of layoffs
due to curtailment of production.

In laying off surplus labor, special consid-
eration will be given to employees injured
in the line of duty with the Company who
have suffered disabilities compensable
under Workmen’s Compensation laws,
which have resulted in permanent injuries
that prejudice their securing employment
clsewhere.

When the Company declares a surplus of
labor in a department classification (exclud-
ing bump situations) which would other-
wise result in layoff of employees with one
(1) or more years of seniority, an equivalent
number of senior employees in that depart-
ment classification will be permitted upon
their request to take opticnal layoff. The
division steward will be notified by the
Company of a surplus of labor condition,
and requests from eligible senior employees
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who are interested in taking an optional lay-
off (and thereby waiving any'layoff notice)
must be received by the Business Center
Manager within forty-eight (48) hours after
the Company’s notice.

An employee who is on an optional layoff
will be placed on the optional layoff list and
will be recalled in reverse seniority order
from such lists to fill a vacancy on a prefer-
ential basis (notwithstanding provisions of
Article VII, Section 6, of this Labor
Agreement) in the department classification
from which he took an optional layoff. In
the event that a vacancy in the department
classification from which an employee has
taken an optional layoff does not become
available after all employees on regular lay-
off status with more than one (1) year of
seniority are recalled and before new
employees are hired, such employee on
optional layoff shall immediately be
recalled to any vacancy in the plant for
which he can qualify. At any time the sen-
iority date of an employee on regular layoff
status exceeds that of an employee on an
optional layoff, such optional layoff shali
automatically revert to a regular layoff.

The Union will be provided with a list of
laid off employees as soon as practical after
time of lay off.
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Section 9 - Recalls

(a)

. eligible .for recall provided the employee .

(b)

(c)

(d)

An employee without seniority rights who is
laid off will have no recall rights and will not
accumulate any seniority while on layoff.

A laid-off employee with seniority will be

notifies the Company by letter, telegram, or
personal interview of changes in his address.

A laid-off employee with seniority with two
years or less of service at the time of layoff,
and who is recalled within five years from
the date of his layoff, shall be given his pre-
vious service plus service credit for the
time laid-off provided such service credit
will not exceed his actual service at time of
layoff. A laid-off employee with more than
two years of service at the time of layoff,
and who is recalled at any time, shall be
given his previous service credit plus serv-
ice credit for the time laid-off provided
such service credit will not exceed two year
of any single period of layoff.

Employees shall be recalled by certified
mail, return receipt requested, in accor-
dance with seniority, with the exception of
employees laid-off from jobs with eight (8)
weeks or more learning time who will be
preferenced to recall to such jobs as they
become open.

Any employee so recalled must notify the
Company of his intentions within five (5)
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ARTICLE VIII - VACATION

working days. Should the employee fail to
so notify the Company of his intentions. But
reports within thirty (30) days from date of
recali, and presents a valid excuse for his
failure to report earlier, the employee shall
retain his relative position on the recall list,
but must await the next available vacancy.

{e) Any employee who is recalled and does not
respond in accordance with the provisions
of this section, or cannot be reached
because of his failure to notify the
Company of his change of address, or who
responds but refuses to accept an available
opening for which the employee is quali-
fied will be removed from the recall list and
his seniority terminated.

ARTICLE VIl
VACATION

Section 1 - Eligibility

(a) Employees will be entitled to two weeks
vacation with pay after completing one year
of continuous service. Employees will be
entitled to three weeks vacation with pay
after completing five years of continuous
service. Employees will be entitled to four
weeks vacation with pay after completing
ten years of continuous service. Employees
will be entitled to five weeks vacation with
pay after completing twenty vears of contin-
uous service. Employees will be entitled to
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six weeks vacation with pay after complet-
ing twenty-five years of continuous service.

The vacation period shall be on a calendar
basis from January 1 to December 31.
Employees will become eligible for vacation
with pay on the first anniversary date of their
employment. Thereafter, employees shall
become eligible for vacation on December
31, except that they become eligible for the
additional week of vacation on their fifth
(5th), tenth (10th), twentieth (20th), and
twenty-fifth (25th) anniversary dates.

Employees must be on the payroll and
working during the calendar year in which
their vacation is due in order to be eligible
for vacation pay. Employees who return to
the payroll prior to December 1 and who
meet the continuous service requirements
will have their vacation privileges restored
during the current vacation period after
they have been continuously employed for
thirty days. Employees who return to the
payroll on or after December | up to
December 31 and who meet the continuous
service requirements will have vacation
privileges restored during the ensuing cal-
endar year provided they have been
employed for period of thirty (30) days.

Employees entitled to vacation who resign
with or without notice, or are discharged
before they have taken their vacations, shall
be entitled to vacation pay at time of exit;
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and employees laid off shall also be entitled
to vacation pay at the time of exit. Vacation
pay received at time of layoff is in lieu of
vacation time off. If the laid off employee is
returned to the payroll during the same cal-
endar year, he may be given, upon request,
a leave of absence for his vacation time off
consistent with the provisions of Section 3
of this Article,

In the event an employee who is entitled to
a vacation dies before employee has taken
that vacation, only the person designated as
beneficiary of the life insurance benefits
provided by the Company to such employ-
ee shall be entitled to his accrued vacation
pay.

A week of vacation for employees shall be
a standard work week as defined in Article
V, Section 1.

Section 2 - Pay for Vacations

(a)

Each week of vacation pay will be based on
two percent of the employee’s earnings dur-
ing the previous calendar year, except for
employees who complete one year of cred-
ited service during the current year shall be
paid two percent of his earnings for the first
12 months prior to his anniversary date.
Minimum pay for a week of vacation shall
be 40 hours times the hiring rate of his
assigned job classification.
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(b)

(c)

(d)

(e)

ARTICLE VIl - VACATION

As an exception to this Section, veterans of
the Armed Forces with recall rights who are
entitled to a vacation but who do not have a
full year on which to compute vacation pay,
shall receive for each week of earned vaca-
tion two percent of their average weekly

- earnings-since returning to the payroll times

52 weeks. If the employee returned to the
payroli more than 52 weeks before the vaca-
tion is taken, the first 52 weeks shall be used
in computing the average weekly earnings.

Vacation checks or, upon request, direct
deposit statements will be distributed on
Friday before the start of the vacation week,
except for 2nd shift employees who will be
given their vacation pay check or direct
deposit statement at the completion of their
Thursday work shift. Employees off-sched-
uled will be paid in accordance with Article
VI, Section 24,

An employee may, upon his request,
receive vacation pay in lieu of time off for
all eligible vacation weeks in excess of one
(1) week. This preference shall be
expressed at the time of the vacation can-
vass for the ensuing year. Such vacation
payments will be made to the employee as
soon as practicable after the employee
establishes his eligibility.

An employee may at the time of the vacation
canvass elect to defer two (2) weeks vaca-
tion until the following year, but no longer.

76



ARTICLE VI - VACATION

(f) An employee will be entitled to a vacation
in the year which he retires on service
award or on pension based upon the appli-
cable percentage of the previous calendar
years earnings. The minimum vacation is
applicable only to those employees who
have been continuously employed for a
period of thirty (30) days in the year previ-
ous to the year in which he retires.

In addition to any vacation to which an
employee is entitled through the above eli-
gibility provisions, an employee who
retires on pension or on service award, or
who is released as the result of plant closure
and who is entitled to a special distribution
under Article XI, or a separation payment
under Article XII of the Pension, Insurance
and Service Award Agreement, or the sur-
viving spouse of an employee who dies,
provided such surviving spouse is the ben-
eficiary of the life insurance benefit made
available by the Company for such employ-
ee, will be entitled to vacation pay based
upon the applicable percentage of the
employee’s earnings in the current calendar
year. The minimum vacation is not applica-
ble to this additional vacation pay.

Section 3 - Scheduling of Vacations

(a) Vacation selections will be on the basis of
Company seniority by department and clas-
sification and crew and work station by
shift for each week in accordance with the
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(b)

(©)

ARTICLE VI - VACATION

Company’s decision as to the number of
employees to be scheduled in a given week.
Canvassing of employees for vacation pref-
erence will be conducted during the month
of December.

Vacations will be scheduled equally from™
January 1 through December 31. Any
employee not designating an available
week when canvassed will be by-passed.
When the by-passed employee is ready to
assert his preference, his choice will be lim-
ited to the weeks available at that time.

Employees may schedule two (2) weeks
vacation on the first canvass, any remaining
vacation to be taken may be scheduled on
the second canvass.

Section 4 - Vacation - One Day At A Time

(a)

Hourly employees eligible for vacation will
be offered the opportunity to take up to
three weeks (fifteen days) of vacation per
year, one day at a time, providing the pro-
visions of Article VI are fulfilled. The
scheduling of a vacation day one day at
time will be scheduled equally from
January 1 through December 31 and must
be with management’s approval, not in con-
flict with production requirements, and
requested not more than ten ( 10) days,
excluding Sundays and holidays, or less
than twenty (20) hours in advance.
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(b)

.

{c)

(d)

T WS W

ARTICLE Vil - VACATION

One day can be utilized in increments of
four (4) hours. The partial day (four (4)
hours) must be taken at the beginning or
end of the shift.

Beginning in 20035, four (4) days of one day
at a time vacation can be utilized in incre-
ments of four (4) hours. These partial days
(four (4) hours) must be taken at the begin-
ning or end of the shift. These Sfour (4) hour
increments must be scheduled in combing-
tions so as not to exceed the one day at a
time vacation liability.

The amount of vacation one day at a time
must be part of the vacation pay in lieu an
employee is eligible for as specified in
Section 2 (d) of this Article.

A week of vacation one day at a time con-
sists of five (5) days; however, any of the
employee’s scheduled workdays may be
pre-scheduled as outlined above as a vaca-
tion day.

The rate of pay per day of vacation will be
calculated by dividing two percent of the
previous year’s earnings by five (5) days
per week. The minimum vacation pay pro-
visions as outlined in Article VIII, Section
2, Paragraph (a) are applicable to this cal-
culation. The daily rate wil] also apply in
the event a sixth consecutive day in a work
week is used as a day of vacation. Half day
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ARTICLE VIl - VACATION

vacation will be paid at fifty (50) percent of
the daily vacation pay.

(e} Employees who take a day’s vacation dur-
ing the week will have that day credited for
payment of time and -one-half for hours
worked on the sixth day in a work week, as

_ provided under Article VI, Section 3.

(f) Employees who exercise the option of tak-
ing vacation one day at a time, and do not
take any or all of the appropriate number of
days by December 31, will be paid in lieu
of time off for the days not taken.

(g) The advance scheduling of the vacaticn day
will be handled directly through the
employee’s immediate supervision and
must be approved by the Business Center
Manager. Answers [0 reguests made 24
hours or more in advance will be given the
next working day after the request. Answers
to requests made more than 20 hours but
less than 24 hours in advance will be given
within the last two (2) hours of the shift. If
a vacation day is granted, the employee will
be given a vacation receipt so indicating. If
a vacation day is not granted, the employee
may obtain the day of vacation provided he
secures the coverage for such day by utiliz-
ing the Vacation Coverage Form and the
approval of the Business Center Manager.

Vacation one day at a time, when granted,
will be granted in the order in which the
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(h)
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ARTICLE IX — MAINTENANCE DIVISION

requests are made. If two or more employ-
ees make the request on the same shift on
the same day for the same vacation day, and
a vacation day is granted, it shall be grant-
ed in order of seniority. Vacation days once
scheduled cannot be canceled.

The day paid as vacation wiil be incorpo-
rated with the week’s earnings during
which the partial vacation falls.

An employee’s intent to take vacation one
day at a time must be expressed at the time
of employee canvass for the current vaca-
tion year.

ARTICLE IX
MAINTENANCE DIVISION

Section 1 - Maintenance

(a)

(b)

These provisions specifically apply to the
Maintenance Engineering Division. Where
they may conflict with other parts of this
agreement, these provisions shall take
precedence.

Employees in the Maintenance Engineering
Division are placed in departments and
classifications as follows:

(1) Department 118

Maintenance Service-Transportation
and Miscellaneous Equipment - Code
300
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ARTICLE [X - MAINTENANCE DIVISION

(2) Department 119
Machine Craftsman - Code 307

Electrician-Instrument Repairman -
Code 304 :

Machinist-Mechanic - Code 301
General Utility - Code 309
Apprentice

(3) Department 160
Powerhouse Operator - Code 330

The principle that certain maintenance
work may require the special skills found in
specific classifications 1is recognized.
However, regular work in other classifica-
tions will be assigned for the efficient uti-
lization of labor.

Maintenance employees assigned to
Department 119 will not be assigned to the

" Truck Repair Shop in Department 118,

except in cases of emergency.

Where there is a permanent job vacancy in
the Maintenance Division , the vacancy
will be filled as follows:

(1) Post the vacancy in the Maintenance
Division showing job classification
title, base rate, shift, work station, and
whether the vacancy exists in either
Area or Planned Maintenance. Posting
will show the time and date of posting
and will be placed on the bulletin board
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ARTICLE 1X - MAINTENANCE DIVISION

located in the maintenance employee
clock-infclock-out stations in  Division
"B-2" and "C" Division in addition to
the current posting locations and will
remain posted for three (3) working
days. Only eligible experienced
Maintenance Craftsmen can apply for
the posted vacancy, Only two (2) job
vacancies caused by filling a job posting
will be posted. Subsequent vacancies
will be filled, if necessary, first by grad-
uating apprentices, if available, or, if
authorized, with new hires, or from the
central services work station.

A new Maintenance Craftsman may
transfer under the posting procedure
after employee has worked eighteen
(18) months. A  Maintenance
Craftsman awarded a job under the
posting procedure must work the job
nine (9) months before being eligible
for another self-requested transfer.

Posted maintenance vacancies shall be
filled by eligible qualified bidders in
the following order:

a. The senior eligible maintenance
craftsman in the posted classifica-
tion in the plant.

b. The senior eligible maintenance
craftsman in the posted classifica-
tion on layoff with recall rights.
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ARTICLE X — MAINTENANCE DIVISION

¢. The senior volunteered mainte-
nance craftsman in the posted
classification in central services.

d. Graduating apprentices, if avail-
able, or, if authorized, hew hires.

e¢. The least senior maintenance
craftsman in the posted classifica-
tion in central services by shift,
will be assigned if vacancy is not
filled in 3 a, b, ¢, or d above.

(4) New hires will be temporarily assigned
to central services.

Temporary vacancies will be filled, if nec-
essary, from the central division, or with
available labor. When it becomes evident
that the duration of a temporary vacancy
will exceed six months, the job will be
filled through the posting procedure.
Except for employees from the central divi-
sion, no employee will be involuntarily
assigned work in another work station for a
continuous period exceeding two (2} weeks
to fili a temporary vacancy.

Where there is a permanent surplus of labor
in the Maintenance division, employees
will be surplussed from the affected work
area(s) in the classification in reverse order
of seniority. Employees surplussed or
bumped will be permitted to bump the least
senior employee in another work station
provided they have greater seniority than
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ARTICLE IX ~ MAINTENANCE DIVISION

the least senior employee in that work sta-
tion in that classification. When employees
with seniority may be subject to layoff,
such employees will be given three (3)
working days advance notice as provided in
Article VI, Section 8.

The Powerhouse, Department 160, is a
department of the Engineering Maintenance
Division, and employees shall be used
according to their abilities in the power-
house, including repair of equipment therein.

No maintenance repair work, other than
maintenance in the powerhouse, will be
performed by powerhouse employees.

Powerhouse employees will be paid a
bonus lunch payment in accordance with
Article VI, Section (a)}.

Where an engineering craft employee, work-
ing full time provides evidence that he has
satisfactorily completed the requirements of
a training course which directly contributes
to improving his craft shills, he will be reim-
bursed for the tuition costs of the course,
provided such course had prior approval by
the employee’s Business Center Manager,
the Manager of Engineering and the
Industrial Relations Manager.

Employees in the Maintenance Department
are expected to furnish standard hand tools
and tool boxes required to perform their
daily tasks. The Company will repair or
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ARTICLE IX ~ MAINTENANCE DIVISION

replace broken tools and tool boxes, or tool
boxes or tools worn out as a result of nor-
mal work performed for the Company, pro-
vided: (1) they are not broken due to care-
lessness, (2) the tools are registered with
the Company, and (3) for worn out tools,
provided the employee has been employed
in the Maintenance Department for at least
one year. Such repair or replacement must
be approved by the Maintenance Manager.

The Company will furnish to an employee
vpon his request a letter certifying the
employee’s work record for the purpose of
making application for a USWA
Journeyman card. In the selection of appli-
cants for hire, accredited USWA
Journeyman cards will be considered as
equivalent to documentary evidence of hav-
ing completed training in an authentic prop-
erly approved apprenticeship program.

An employee returning from a leave of
absence shall be reinstated to the classifica-
tion and work station the employee had at
time leave was granted provided there are
employees with less seniority in such clas-
sification and work station , or if the job has
been eliminated, the employee will be han-
dled in accordance with paragraph (e) of
this section.

A maintenance employee who is required to
work on a holiday under the terms of Article
VI, Section 1 (d) of the Contract, may, with-
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ARTICLE IX - MAINTENANCE DIVISION

in the following two weeks, with manage-
ment’s approval, be allowed to take an
optional day off from work without pay. The
optional day off, if taken, will be credited
toward the computation of weekly overtime,

Section 2 - Sign-up System - Distribution of
Work Opportunities

Overtime work distribution in the
Maintenance Division will be divided equally as
practical within work stations. Overtime oppor-
tunities in a work station will be distributed in
the following manner:

(1) Volunteered employees regularly working
the work station and shift by seniority and
opportunities

(2) Volunteered employees regularly working
in the division and shift by seniority and
opportunities in his assigned work station

(3) Volunteered employees assigned to the "C"
Division and shift by seniority and opportu-
nities in "C" Division.

Because of the nature of maintenance work,
the need to assign individuals to certain
jobs because of skill and experience and sit-
uations of emergency is recognized for dis-
tribution of work purposes. This includes
situations whereby a maintenance employ-
ee working on a job on his regular shift may
occasionally be offered daily overtime to
continue the job into the next shift (maxi-
mum of four (4) hours). The appropriate

87



ARTICLE X - MISCELLANEQUS CLAUSES

Union Steward will be notified of this situ-
ation as soon as possible. In addition, vol-
unteered maintenance employees working
on planned maintenance may be scheduled
at other than standard shift starting times 10
facilitate planned maintenance projects.

ARTICLE X A
MISCELLANEOUS CLAUSES

Section 1 - Safety & Health

{a) The Employer shall make reasonable provi-
sions for the safety and health of its
employees during the hours of their
employment and will provide competent
first aid personnel and furnish protective
devices and protective equipment wherever
necessary, and protective clothing on work
which is recognized to be abnormally haz-
ardous. When needed, the employer shall
provide transportation for injured employ-
ees 1o the hospital. The plant medical per-
sonnel, plant safery management or their
designee shall determine the best available
mode of transportation. The Employer shall
provide necessary shower baths, lockers
and other facilities for maintaining sanitary
conditions throughout the plant. Unigque
personal protective equipment require-
ments for documented needs beyond stan-
dard and customary shall be addressed on
a case-by-case basis.
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ARTICLE X — MISCELLANEQUS CLAUSES

(b) Safety committees shall be appointed con-
sisting of not more than four employees
representing the Employer and not more
than four representing the Union to facili-
tate the promotion of safe working prac-
tices, including ergonomic considerations,
and the elimination of unsanitary or

- unhealthful working conditions within the
local plant. The Safety Committee shall be
Jurnished annual passes for the purpose of
entering the plant and investigating safety
conditions which arise within the plant.
Members of the safety committee shall per-
Jorm a comprehensive safety and health
audit of the entire plant not less than annu-
ally. The audit is intended to augment the
existing health and safety inspections and
tours already in place. The audit process
shall be developed at the local plant level,
and shall include a process by which prior-
ities are set and action plans developed.

Effective January 1, 2006, the employer
shall provide the union safety committee
with a weekly allocation of hours to be uti-
lized for committee business based on the
SJollowing. The allocation will not be accu-
muldated from week to week. These repre-
sentatives shall work with the employer
safety and health department, but under the
direction of the union co-chair of the safety
committee and the local union president.
The employer may agree to the appointment
of additional full or part-time union safety
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- 150 active bargaining unit employees * 10-hoursfweek -

ARTICLE X - MESCELLANEOUS CLAUSES

reps in addition to those provided by the
hours below, to be compensated by the
employer. These representatives shall be
chosen exclusively by the union.

- 51-200 active bargaining unit employees 20-hours/week
- 2011-750 active bargaining unit employees 40-hoursiweek
- 751-1500 active bargaining unit employees 60-hoursfweek
- I504-2000 active bargaining unit employees  80-hoursfweek
- 2001 + active bargaining unit employees 120-hoursiweek

{c)

(d)

The preceding provision is inclusive of the
existing hours paid currently at each facili-
ty. If a facility is currently exceeding the
above allocation it will not be reduced
below their current level.

No employee shall be disciplined or discrim-
inated against in any way for suffering an
injury or illness, or for reporting an accident

in a timely manner. The employer shall not

establish any incentive program that dis-
courages employees from reporting acci-
dents, injuries, or illnesses in the plani. Any
existing incentive programs shall be evaluat-
ed by the plant safety committee with the
assistance of the corporate health and safe-
ty department and the international union
health, safety and environment department.

The Safety Committee shall meet as often as
deemed necessary, but not less than once
per month, for the purpose of discussing
safety problems, and will tour the plant
periodically to verify that adopted safety
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{e)

ARTICLE X - MISCELLANEOUS CLAUSES

recommendations have been complied with,
The Safety Committee may make investiga-
tions following accidents to determine
causes and to explore preventive measures
against accidents in the future. Differences
within the Committee regarding safety and
sanitation may be referred to the regular
grievance procedure for adjustment.
Members of the Safety Committee will be
permitted to attend grievance meetings
regarding safety and welfare problems.
Union members of the Safety Committee
shall be paid in accordance with the provi-
sions of paragraph (a), Section 11 of Article
VIIT (S.TA.H.E. for Fayetteville Plant).

Data concerning accidents in the plant will
be furnished members of the Safety
Committee on their request. An employee
who is required to sign an accident report
will be given a copy of the report.

The Company Chairman of the Safety
Committee shall notify the Committee of
recommendations resulting from plant
inspections by State or Federal Safety
Inspectors. A copy of such recommenda-
tions will be provided upon request.

An employee who is requested by a safety
inspector from the Office of Occupational
Safery & Health Administration or by an
inspector from the National Institute of
Occupational Safety and Health and is des-
ignated by the Local Union President to
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(g)

(k)

ARTICLE X - SENIORITY

accompany the inspector on an inspection
tour, will be paid at his average hourly
earnings (S TA.H.E. for Fayertteville Plant)
Jor the time lost from his regular shift as a
result of such plant inspection.

The Company will send representatives
from the Local Union Safety Committee to
an annual state safety conference. Up 1o
one thousand employees, one representa-
tive. One thousand to two thousand
employees, two representatives. Over two
thousand employees, three representatives.
Arrangements for attending the conference
in the state where the plant is located,
including payment of lost time and travei-
ing expenses, shall be determined at each
local plant. If a state doesn 't have a suitable
safety conference, special arrangements
may be made to attend the annual national
safety conference. Any existing local prac-
tices or contract provisions more liberal
than the provisions of this paragraph (f)
will be continued in effect.

No employee shall be required to work on
any job in the plant with which he is unfa-
miliar until he has received adequate safe-
ty training instructions in the performarnce
of the operation.

Right to Refuse Unsafe Work:

1} No employee shall be required or per-
mitted to work under conditions which
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(i)

2)

3)

4)

ARTICLE X - SENIORITY

may be or tend to be unsafe or injuri-
ous to his health or safety and the safe-
ty of others.

No employee who in good faith exer-
cises his or her rights under this
Article shall be disciplined, or suffer
any loss of pay or benefits, even if it is
later determined that the alleged
unsafe condition did not exist.

If an employee is concerned about the
safety of a specific job or task, the
employee will notify a member of man-
agement immediately. The member of
management will then request a risk
assessment to be conducted utilizing
the local plant’s existing risk assess-
ment procedures.

No employee or group of employees
shall be required to work on a job or
machine while it is considered unsafe
by a representative of the joint labor
management safety committee. During
such time the employee or group of
employees shall receive their normal
hourly rate.

Where an employee supplies evidence that
he sustained damage to his eye glasses,
hearing aid, or artificial limb while per-
forming the duties of his assigned work
with due caution and without interference
by other employees, the Company will
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ARTICLE X - SENIORITY

reimburse the employee for the cost of nec-
essary repairs or replacements.

In any area where raw materials of known
toxicity are being used the Company will
make available to qualified professional
testing representatives the formulation of
the material in guestion upon the request of
a physician. In all such cases, where the
Company has caused blood tests, skin tests
or x-rays to be made of employees, the
results of the blood tests or skin tests will be
Jurnished to the employee upon his request
and the results of the x-rays will be fur-
nished to the employee’s physician upon his
physician’s request. Upon request of a
member of the Safety Committee the
Company will make skin or blood tests on
any such employee subject to the employ-
ee’s approval. The employer shall maintain
an Industrial Hygiene monitaring program
in each plant. Upon request, representa-
tives from the Safety Committee may be
present when such monitoring takes place
and such representative will be entitled to
copies of such test or monitoring results.
Al Industrial Hygiene samples will be ana-
Iyzed by Goodyear’s Global Industrial
Hygiene laboratory in Akron, OH or a lab
designated by the Manager of Global
Health & Safety.

When evidence exists which indicates an
employee s iliness may have been caused by
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ARTICLE X — SENIORITY

the materials to which he is exposed while
working, the Company will make tests in an
effort to determine the cause and nature of
the illness. A copy of the results of such
tests shall be furnished the employee upon
request.

An employee who must lose time from his
regular shift in order 10 undergo tests
scheduled by the Company in accord with
this paragraph shall be paid his job wage
leve!l * if on piecework or his current hourly
rate if on day work (current hourly rate up
to Base Rate or 5.TA.H.E., whichever is
greater for the Fayetteville Plant) for the
time lost from that shift,

An employee injured in the factory who
promptly after each injury occurs reports
the fact or who suffers from an occupation-
al illness which is reported promptly after
the time the employee becomes aware of the
existence of such illness and subsequently
requires surgery or hospital confinement,
or who requires treatment over an extended
period for occupational injury or illness,
may be treated by the Employer s physician
or a physician of his choice provided he
notifies the Emplover in advance. In the
event any dispute arises concerning any
treatment or disability of the employee, the
employee may be examined by a physician
designated by the Employer. If the dispute is
not resolved by this examination, such dis-
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ARTICLE X — MISCELLANEOUS CLAUSES

pute shall be resolved through the State

Workers’ Compensation Conunission.

{m) The Base Rate of the following classifica-
tions wili be adjusted to include the cost of
approved gloves. Employees working in
these classifications will be required to

wear the approved gloves.

Dept. Code Classification

118 300
119 301
a4
307
309
160 330
200 723
320 389

390
391
392
395
396
459
462
506

514
544
330 370
386
507

Truck Repair
Machinist-Mechanic
Electrician-Instrument Repair
Machine Craftsman

General Utility

Powerhouse Operator
Trucker-Checker-Receiving
Attend Banburys & Misc.
Service

General Utility & Relief
Vacation Replacement
Reprocess Stock

Banbury Operator

Blend Pigment

Laydown Stock

Baich-Off Mill

Rubber Cutter-Ser. Oil-Misc.
Service

Banbury Helper

Truck Pellets

Calender Operator - 68"
Operate Calender Mitl
Relief & Misc. Departmental
Work
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340

410

430

443
514

ARTICLE X - MISCELLANEOUS CLAUSES

380

381
383

496
500
715
385

388

412
441
442
443

444
511
561
572
590
591
716
51

500
720

Calender Operator - Wire
Calender

Operate Wire Calender Mill
Relief & Misc. Departmental
Work

Calendar Operator - 48"
Production Service

Vacation Replacement

Tuber Operator 10" - 10", 10"
- 6"

Operate Mill - 10" - 10", 10"
- 6!?

Book Treads - 10" - 10"
Re-Roll - Repair Liners
Vacation Replacement

Relief for Component
Extruders - Misc.

Work

Relief for Tread Extruders -
Misc. Work

Production Service

Cushion Mill & Tread Check
Operate Mill - 6" - 6"

Tuber Operator - 6" - 6", 6" -
8"’ 8"

Cushion Mill & Component
Check

Roll Changer - 6" - 6", " -
8", 8", IOI! _ 6II

Production Service
Production Service

Clean and Lubricate Bladders
and Misc. Work
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ARTICLE X - MISCELLANEOUS CLAUSES

722 Adjust Molds, Bladders, PCI
Units
725  Cure Tires & Service BOM
Presses
726  Change Molds, Bladders, PCI
" Rings, Clean Molds ~ ~~
727  Vacation Replacement
700 423 Change-Repair Drums,
-Sleeves, Turn up Bladders,
Misc. Work
703 423  Change-Repair Drums,
Sleeves, Turn up Bladders,
Misc. Work

(n) Required safety training for employees may
be conducted by scheduling, in advance,
the employee to work one (1) hour in con-
tinuity at either end of the employee’s reg-
ular shift.

Section 2 - Training Groups

(a) The Company may maintain a production,
engineering and staff training group for the
purpose of training and preparing employ-
ees for more responsible positions. Trainees
may be assigned to fill in on temporary
vacancies and given regular assignments in
the plant. The number of trainees in the
plant shall not exceed 2% of the total
hourly payroll.

(b) The Company may maintain a Temporary
Summer and Part-Time Program for the
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ARTICLE X — MESCELLANEOUS CLAUSES

purpose of filling temporary vacancies in
the plant.

No regular employee will be laid off or
transferred because of trainee assignments.

No regular employee will be laid off when
a temporary or part-time employee is on the
payroll without having an opportunity to
replace said employee. Also, no temporary
or part-time employee will be hired when a
regular employee is on layoff without the
regular employee having an opportunity for
the temporary or part-time job.

Trainees will not balance work opportuni-
ties with regular employees.

No time studies will be made on any
trainee.

Section 3 - Supervisors Working

Supervisory personnel will not perform work
which would ordinarily be done by employees
inthe Bargaining Unit except for emergen-
cies, inventory, trouble shooting, and demon-
strating methods or operations.

Section 4 - Discipline

(a)

It is recognized that the maintenance of dis-
cipline is essential to the orderly operation
of the plant and also that the invoking of
disciplinary action should be designed to
correct the conduct of the employees
involved rather than to punish.
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ARTICLE X - MISCELLANEOUS CLAUSES

In the great majority of infractions of rules,
terminations of employment for discipli-
nary reasons is justified only after the
employee has been given the opportunity to
correct his behavior and has failed to
respond to disciplinary measures.

Disciplinary write-ups, except those
recording suspensions or discharges, will
be destroyed one year after issuance at the
first of each year if the same offenses have
not been committed during the preceding
twelve (12) months. Letters recording sus-
pensions, exclusive of violations of Article
II, Section 3, will be disregarded in the
administration of discipline after two (2)
years provided the same offense(s) has not
been committed during that period. Further,
after three (3) vears if the employee’s
record has been corrected, such letter will
not be used to support disciplinary action
at arbitration and will be removed from the
departmental file only and destroyed. A
suspension letter for absenteeism will be
reviewed, upon request, after twelve (12)
months and if the employee’s attendance
record has been corrected, such letter will
be destroyed. The employee will be given a
copy of any disciplinary write-up that is
included in his record. The President of the
Local Union will also be given a copy of
disciplinary notations, probation, suspen-
sions, or discharges. If the disciplinary
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ARTICLE X ~ MESCELLANEQUS CLAUSES

write-up is for poor workmanship, the
employee shall be shown the poor work.

The decisicn to terminate an employee will
not be made until at least two (2) full work-
ing days have elapsed from the infraction
during which time thorough consideration
will be given to all facts and circumstances
which are relevant to the matter. At the
request of the Union, Company representa-
tives will meet with Union representatives
during this period to discuss such relevant
facts and circumstances.

The department foreman will meet quarter-
ly with the Local Union division chairman
and/or the Local Union president to review
the administration of discipline within his
department for the preceding quarter.

Section 5 - Bulletin Boards

{(a)

(b)

Space on or adjacent to the factory bulletin
boards shall be designated to the Union for
the purpose of posting notices throughout
the plant.

Notices shall be restricted to the following
types:

1. Notices of the Union’s recreational,

educational, and social affairs.

2. Notices of Union elections, appoini-
ments, and results of Union elections.

3. Notices of Union meetings.
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ARTICLE X — MISCELLANEOUS CLAUSES

(c) The Union shall deliver all notices to the
Industrial Relattons office for approvat and
prompt posting. It will be the responsibility
of the Industrial Relations office to remove
such posting on a date mutually agreed to at
the time the posting are delivered.

Section 6 - Address and Telephone

It is each employee’s responsibility to keep his
current address and telephone number, (if any)
on record with the Company. Notice of change
must be made on proper form avaitable for that
purpose and may be made with the employee’s
supervisor or at the Industrial Relations office.
Listed telephone numbers should be in the resi-
dence of the employee. When the occasion aris-
es, an attempt will be made to call those who
have listed other than a residence number, but
the Company will not be responsible for failure
to reach such employees.,

Section 7 - Employee’s Time

When an employee’s time and attendance is
changed which results in a change in wage pay-
ment, the employee will be notified of the
change that was made.

Section 8 - Copies of Agreement

Copies of the Collective Bargaining Agreement
will be printed by the Company and made avail-
able for employees. New employees will be
given a copy at the time of hire. Copies of the
Pension and Insurance Agreement and the SUB
Agreement will be distributed to employees peri-
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ARTICLE X1 — EFFECTIVE DATE ND TERMINATION

odically. The Company will comply, as soon as
practical, with reasonable requests on the part of
the Union for copies of the above agreements,

Section 9 - Seniority List

The Company will furnish to the Union on a
monthly basis a plant-wide seniority list and a
departmental seniority list by job classification.

ARTICLE X1
EFFECTIVE DATE AND TERMINATION

1. This Agreement shall become effective at
the time the local Agreement is completed,
by ratification of the Local Union and
approval of the International Union. Except

*as provided in the No Strike, No Lockout
Provision, it shall continue in effect until
the expiration of the Goodyear Master
Agreement (until & including July 22,
2006), and thereafter it shall renew irself
Sfor vearly periods unless written notice is
given by either party not less than sixty (60)
days, but not more than seventy-five (75)
days prior to the expiration date, that it is
desired to amend or terminate this agree-
ment. In the event notice of a desire to
amend or terminate this agreement is
given, the representatives of the Local
Union and the representatives of the
Company at the plant level shall meet as
soon as possible but not later than ten (10)
days after the conclusion of Master negoti-
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ARTICLE XI - BFFECTIVE DATE ND TERMINATION

ations fo fix a date on which the negotia-
tions respecting the local Agreement shall
begin. Such local negotiations shall have a
duration of at least thirty (30} days, unless
otherwise mutually agreed. At the opening
of such negotiations, both parties shall
present lo each other in writing their pro-
posed changes in said Agreement, If negoti-
ations are not completed prior to the expi-
ration date of this Agreement, said
Agreement shall terminate unless extended
by mutual agreement.

Amendments to this Agreement may be
made by mutual consent.

Witness Hereof, the duly chosen represen-
tatives of the parties hereto affix their hand
and seal this 27th day of February, 2004.
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RULES OF CONDUCT

Listed Below Are Typical Examples of

Violations of Rules Which May Result in

Disciplinary Action Including Dismissal

It is not intended that this list be regarded as
being the only violations which may result in
disciplinary action. It is a representative list
only and is included in this booklet in order that
all employees may know the plant manage-
ment’s policy concerning conduct in the plant.

© oo~

11.

Lack of consistent reasonable effort on job
assigned,

Any degree of intoxication or possession of
intoxicating liquors or illegal drugs in the
plant or on the plant property.

Stealing company property or that of fellow
employees.

Reporting production falsely.

Sabotage or carelessness resulting in dam-
age to equipment or product.

Violation of safety rules,
Insubordination.
Refusal to work on job assigned.

Disorderly, fighting, or immoral conduct in
plant.

. Absent more than six (6) days because of

jail sentence.

Irregular attendance or repeated tardiness.
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et

12
13

14.
15,
16.

17.

18.
19.
20

21

RULES OF CONDUCT

. Misrepresentation of facts in employment.

. Physical condition as determined by the
Medical Department making it unsafe for
an employee to continue in employment.

Defective workmanship.
Multiple reprimands.

Smoking in areas where smoking is forbid-
den.

Misrepresentation in reporting reason for
absence.

Abuse of lunch and personal time.
Non-adherence to specifications.

Ringing in or out another employee’s time
card—both employees subject to discipli-
nary action.

Possession of weapons/firearms in the plant
or on plant property.
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February 27, 2004

Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayetteville, NC 28301

Mr. Jackson, -

THIS AGREEMENT is made and entered into
. this 20th Day of August, 2003, by and between
The Goodyear Tire & Rubber Company and the
United Steelworkers of America, International
Union and the Local Unions, signatories here-
to:

WITNESSETH:

For the purpose of disposing of all claims and
demands presented to the Company by the
Union in the Union’s Wage Proposals, the
Company will * grant Cost-of-Living
Allowances as shown below for all plants.

COST-OF-LIVING ALLOWANCE

1. The Cost-of-Living Allowance, if any, will
be determined in accordance with changes
in the Consumer Price Index United States
City Average for Urban Wage Earners and
Clerical Workers (1967 = 100) Revised
Series as amended for the month of
January, 1987 and subsequent months pub-
lished by the Bureau of Labor Statistics,
hereinafter referred to as the CPI-W,

2. Cost-of-Living Allowances will be made at
the following times:
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EFFECTIVE DATE BASED UPON THREE

OF ADJUSTMENT

MONTH AVERAGE
OF THE CPI-W FOR:

Pay Period commencing on:

July 7, 2003
October 6, 2003
January 5, 2004
April 5, 2004
July 5, 2004
October 4, 2004
January 3, 2005
April 4, 2005
July 4, 2005
October 3, 2005
January 2, 2006
April 3, 2006

July 3, 2006

March, April, May 2003
June, July, August 2003
September, October,
November 2003
December 2003, January,
February 2004

March, April, May 2004
June, July, August 2004
September, October,
November 2004
December 2004, fanuary,
February 2005

March, April, May 2005
June, July, August 2005
September, October,
November 2005
December 2005, January,
February 2006

March, April May 2006

The Base for the adjustments will be the
average CPI-W for the months of
December 2002, January, and February
2003.

The amount of the Cost-of-Living
Allowance payable on each Effective Date
of Adjustment will be determined by com-
paring the three month average CPI-W for
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the adfustment period to the Base. $.01 per
hour for each full .26 of a point change that
the three month average CPI-W for the
adjustment period exceeds the Base will be
added to any Cost-of-Living Allowance
payvable effective April 7, 2003. The Cost-
of-Living Allowance will be paid as a sepa-
rate rate per hour for all hours for which
employees receive pay from the Company.

In determining the Base and the three
month average of the CPI-W for a specified
period, the computed average shall be
rounded to the nearest 0.1 Index Point
using the Engineering Method of Rounding.

In the event the Bureau of Labor Statistics
does not issue the appropriate CPI-W on or
before the Effective Date of Adjustment, the
Cost-of-Living Allowance required by such
appropriate Index shall be effective at the
beginning of the first pay period after
receipt of the Index and paid retroactively
to the Effective Date of Adjustment,

No adjustment, retroactive or otherwise,
shall be made in pay or benefits as a result
of any revision which later may be made in
the published figures for the Index for any
month on the basis of which the cost-of-liv-
ing calculation shall have been determined.

In no event will a decline in the CPI-W be
cause lo reduce any Cost-of-Living
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Allowances that have been made prior to
such decline.

The Cost-of-Living Allowances are depend-
ent upon the availability of the BLS CPI-W
in its present form and calculated on the
same basis as the Index for February, 1991.
In the event the Bureau of Labor Statistics
changes the form or the basis of calculating
the CPI-W or is unable or fails to make said
CPI-W available, the parties shall negoti-
ate on the adoption of an appropriate sub-
stitute CPI-W which most accurately
reflects the spending habits of the affected
employees.

In the event the BLS discontinues the publi-
cation of the CPI-W on the 1967=100 base,
the parties shall change the Cost-of-Living
Allowance (COLA} calculation set forth
above to maintain the same cents-per-hour
COLA payment as would result by using the
1967=100 base and $.01/.26 point formuia.

Failing agreement in such negotiations, the
parties shail submit the issue of what shall
constitute an appropriate substitute CPI-W
to final and binding arbitration.
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August 20, 2003

Mr. Andrew V. Palm

International Vice President of Administration
United Steelworkers of America

Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Palm:

The Company agrees to continue in effect for
all hargaining unit employees in the Kelly-
Springfield plants in  Fayetteville, North
Carolina; Freeport, [llinois and Tyler, Texas and
the local Unions in these plants agree to accept
the changes in the 2003 Supplemental
Unemployment Benefits Plan currently in effect
in the Master Agreement.

It is further agreed that the local Unions in
each of the above mentioned plants will pattern,
or "Me Too", changes to any economic compo-
nents of the Master Agreement, unless specifi-
eally excluded. In addition, the three (3) Kelly-
Springfield plants will participate in any
reopener of the Master Agreement and may par-
ticipate in meetings involving the Master plants
according to the language. These three (3)
plants will also be included in meetings such as
Interim and other informational meetings,

Sincerely yours,

J.L. Allen
Director
Global Labor Relations

Agreed: (sgd) Andrew V. Palm
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February 27, 2004

Darryl C. Jackson, President
USWA Local 959 ’
280 McCloskey Road
Fayetteville, NC 28301

Mr. Jackson,

If, in fact, there is an agreement at the "master”
level that reduces or freezes future COLA,
excluding the current COLA suspension negoti-
ated and agreed to at "master”, or reduces
future wages during the life of this Agreement,
the Fayetteville Plant will not be bound by the
majority of the majority vote but such reduction
or frecie must be approved by the Local #959
m.mibership.

R.C. Cropp, Manager
Human Resources

Agreed: (sgd) D. Jackson
February 27, 2004

Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayetteville, NC 28301

Mr. Jackson,

During the 2004 negotiations, there was consid-
erable discussion about the grievance proce-
dure and the timeliness of arbitration hearings.
In an effort to help alleviate these concerns, the
HR Manager commits to review cases certified
to arbitration on a monthly basis at the request
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of the Union President. Any such cases that
remain unresolved following this review will be
scheduled for arbitration within the next six (6)
months unless agreed otherwise by the parties.

R.C. Cropp, Manager
Human Resources

Agreed: (sgd} D. Jackson

oL o  February 27, 2004
Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayerteville, NC 28301

Mr. Jackson,

During the 2004 negotiations, there was consid-
erable discussion concerning the functioning of
the Medical Department in the plant. As a
result, it was agreed that a committee consisting
of two (2) members selected by the Union and
two (2) members selected by the Company will
meet as necessary but not less than monthly to
discuss issues affecting employee medical serv-
ices. As part of these discussions, the Company
committed through the committee identified
above to review and implement appropricte
revisions for items such as, but not limited 1o,
the method of returning employees to work from
medical leave, the procedure for the medical
treatment of employees when plant nurses are
not available, and the hours of the day, includ-
ing shifts other than 1st shift, that the plant doc-
tor/PA is available for consultation with
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employees. This commitment is made in the
spirit of exploring ways to provide plant med-
ical services which are more accommodating
Jor employees while maintaining a cost neutral
dispensary operation,

R.C. Cropp, Manager
Human Resources

Agreed: (sgd) D. Jackson
February 27, 2004

Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayetteville, NC 28301

Mr. Jackson,

If the plant returns 10 a seven (7) day continuous
operation work schedule in the future in accor-
dance with Article V, Section 1 (a) of the Labor
Agreement, the schedule will be selected by the
Local Union within 30 days of such notice per the
letter referencing continuous operation schedules.
It is further agreed that the Company will make
one (1) posting only of available vacancies for
the implementation of a continuous operation
schedule.
With regard to Article VII, Section 6 (g), it is
agreed that the application of this provision will
be waived during the implementation of a con-
tinuous operation at the Fayetteville plant.

R.C. Cropp, Manager

Human Resources

Agreed: (sgd) D. Jackson
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February 27, 2004

Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayetteville, NC 28301

Mr. Jackson,

During the 2004 negotiations, there was consid-
erable discussion concerning work attendance
issues affecting the plant. As a result; the Positive
Counseling Program will be revised to provide
for added review of an employee’s attendance
record prior to formal discipline and the replace-
ment of the 14-day waived suspension with a 14-
day active suspension prior to termination.

At the effective date of this Agreement, employ-
ees currently at the BCM letter or 14-day
waived suspension step of the Positive
Counseling Program will be considered in the
BCM review step of the revised Positive
Counseling Program with the date of the review
being the date of the most-recent BCM letter or
14-day waived suspension. Employees currently
on any kind of LCL from the Review Board will
remain at that step and it is not affected by this
change. Employees currently in the area man-
ager letter step will be in the area manager
review step of the revised Positive Counseling
Program with the date of the review being the
date of the most recent area manager letter.

R.C. Cropp, Manager
Human Resources

Agreed: (sgd) D. Jackson
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February 27, 2004

Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayetteville, NC 28301

Mr. Jackson,

During the 2004 negotiations, there was consid-
erable discussion concerning the implementa-
tion of an optional Dental Plan for hourly bar-
gaining unit employees in the Fayetteville Plant
that is not paid from COLA but is fully paid for
by the participating employees. As a result, it is
agreed that if the Union desires such a plan, the
employer will support its implementation sub-
ject to the establishiment of and approval of such
plan by corporate management.

R.C. Cropp, Manager
Human Resources

Agreed: (sgd) D. Jackson
February 27, 2004

Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayetteville, NC 28301

Mr. Jackson,

When there is a vacancy in a maintenance PM
assignment within a classification, shift and
work station, management will use seniority as
the determining factor for the employee to be
selected for the job assignment if all other fac-
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tors such as, but not limited to, experience, skill
level, and overall ability to perform the job are
equal.

R.C. Cropp, Manager
Human Resources

Agreed: (sgd) D. Jackson
February 27, 2004

Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayetteville, NC 28301

Mr Jackson,

During the 2004 negotiations, there was consid-
erable discussion about offering maintenance
overtime in a workstation to other shifts in that
workstation before the work is offered outside
that workstation. As a result, the parties will
meet and mutually agree to a procedure which
accomplishes both parties goals as stated
above.

R.C. Cropp, Manager
Human Resources

Agreed: (sgd} D. Jackson
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February 27, 2004

Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayettevilie, NC 28301

Mr. Jackson,

During the 2004 negotiations, there was consid-
erable discussion concerning plant staffing lev-
els and its effect on employee vacations. As a
result, the Company committed that the calcu-
lated vacation liability for the plant would be
honored and would not be affected by staffing
levels. It was also understood that vacation lia-
bility will be comprised of the number of days
and weeks employees elected 1o schedule during
the vacation pre-canvass minus the amount
deferred to the following year plus the amount
of deferred from the prior year minus the
amount of vacation taken as pay in lieu during
the previous 12-month period, excluding the pay
in lieu elected at time of canvass for the previ-
ous year.

R.C. Cropp, Manager
Human Resources

Agreed: (sgd) D. Jackson
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February 27, 2004

Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayetteville, NC 28301

Mr, Jackson,

* During the 2004 negotiations, there was consid-
erable discussion concerning the mandatory use
of eye protection/safety glasses in the factory. As
a result, the Company agreed that a hazard
assessment using the Goodyear Risk Assessment
System would be performed by the Safety
Department on each job classification/work area
in the factory to determine whether or not eye pro-
tection/safety glasses is required or mandatory in
conformance with current corporate policy. It is
understood that the use of eve protection/safety
glasses will continue to be mandatory throughout
the factory until the risk assessment and firal
determination has been made of any job/area of
the factory. Employees on jobs that do not require
the mandatory use of eye protection/safety glass-
es following the hazard assessment are encour-
aged lo continue lo wear eye protection on the job
for their personal safety and well-being. It is also
understood that the Fayetteville Plant will contin-
ue to follow corporate policy on this matter and
will adopt any changes in such policy that may be
made in the future.

R.C. Cropp, Manager
Human Resources

Agreed: (sgd) D. Jackson
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February 27, 2004

Darryt C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayetteville, NC 28301

Mr. Jackson,

During the 2004 negotiations, there was consid-
erable discussion about the progressive hire
rate for maintenance hires. As a result, the
Company agreed thar the application of this
rate would be reviewed with the Union, in the
future, should the Fayetteville Plant be unable
lo attract sufficient qualified maintenance asso-
ciates to meet hiring needs.

R.C. Cropp, Manager
Human Resources”

Agreed: (sgd) D. Jackson
October 25, 2000

Mr. Richard H. Davis
International VP / Administration
United Steelworkers of America

Five Gateway Center
Pittsburgh, PA 15222

Dear Mr. Davis,

During the 2000 Master negotiations the parties
agreed to update the letter dated February 14,
1995 concerning the URW Safety and Health
Symposium.
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The Company and Union have agreed that it is
desirable for both parties to take a more active
role in the annual R/PIC Safety and Health
Symposium. As such, under the provisions of
Article XI, Safety and Health Symposium in
lieu of the annual state safety conference or the
annual national safety conference. If the
Employer and the Local Union mutually agree,
to attend the R/PIC Safety and Health
Symposium and the annual state or national
safety conférence, it is understood that the
Company is only responsible for the payment of
lost time and travel expenses for one conference
per year, subject to the language of Article XI,
Paragraph (e).

It is understood that the Union will not charge
the Employer or Local Union participants any
fees to attend the R/PIC Safety and Health
Symposium that are paid on behalf of the other
participants attending the conference from a
separately established or negotiated safety and
health fund.

Sincerely yours,

J.L. Allen
Director
Global Labor Relations

Agreed: (sgd) Richard H. Davis
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October 25, 2000

Mr. Richard H. Dayvis
International VP / Administration
United Steelworkers of America
Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Davis,

The preferential hire language changes in
Article X, Section 1 (a) 7, 8, and 9 of the
Agreement will be applied on a prospective
basis from the ratification date of the current
Agreement.

Sincerely yours,

J.L. Allen
Director
Global Labor Relations

Agreed: (sgd) Richard H. Davis
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ARTICLE X
SENIORITY

Section 1 (a) Laid-Off Employees

7.

a)

b)

An employee on regular layoff with
recall rights from a plant covered by
this Agreement with the USWA will be
given preference in hiring at another
plant covered by this Agreement where
all eligible laid-off employees have

-been recalled and new employees.are..

being hired for work on which the laid-
off employee has qualifying experi-
ence. A laid-off employee desiring to
exercise his preferential hiring rights
under the conditions of this paragraph
shall make written application for
employment at other plants covered by
this Agreement during the period of
time he continues to accumulate serv-
ice for recall purposes at the plant from
which he was laid off with recall
rights.

Any laid-off employee who is hired
will be hired as a new employee with-
out service credit for seniority purpos-
es. For all other purposes, he will be
credited with the amount of continuous
service he had at the time of his layoff
and, in addition, will receive credit for
the amount of service credit for which
he would have been eligible under
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c)

d)

ARTICLE X — SENICRITY

Article X, Section 1(a) 2, as if he were
being recalled from layoff.

All such laid-off employees shall be
required to satisfactorily complete a
physical examination prior to hire. The
physical examination will be the same
type given to employces being recalled
from lay-off except those employees
laid-off more than two (2) years will be
required to satisfactorily complete a
physical examination of the same type
given to new hires. Application of this
paragraph does not preclude preferen-
tial hire of an employee to a job he was
able to perform with a physical disabil-
ity at his former plant prior to lay-off,
provided his disability has not wors-
ened.

An employee exercising preferential
hiring rights will be granted pay-in-
lieu of time off for any vacation eligi-
bility after the employee has been con-
tinuously employed for thirty (30) days
at the new plant. An employee with
residual vacation eligibility will be
paid pay-in-lieu of time off by the
employee's former plant. Consistent
with production requirements and local
plant practices, new preferential hires
will, upon their request, be granted 700
hours of time off without pay during
the current calendar year. Application
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€)

ARTICLE X - SENIORITY

of this paragraph does not affect the
application of Article X, Section 1(b)2.

Should a laid-off employee who has
applied for preferential hire refuse a
job for which he is qualified, preferen-
tial hiring rights will be terminated.
Such refusal will not prejudice the
employee’s right to benefits under the
Supplemental Unemployment Benefits
Plan and the Pension, Insurance &
Service Award Agreement, provided
the employee is eligible for such bene-
fits.

A laid off employee who preferentially
hires will be eligible for recall to the
former plant after 12 months have
elapsed since the date of preferential
hire. An employee who has retained
recall rights to the former plant will be
eligible for recall at any time if the
recall list has been exhausted and a job
is to be filled with a new hire at such
former plant.

In the application of Article X, Section
1(a)2 of the Collective Bargaining
Agreement, an employee who accepts
recall to his former plant will have nei-
ther his former plant seniority date nor
his pension service date adversely
affected in relation to other employees
at that plant as the result of the appli-
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ARTICLE X - SENIORITY

cation of the first paragraph of this
Article X, Section 1(a)7.1).

An employee who preferentially hires
will receive a Relocation Allowance in
accordance with Paragraph 9. of this
Section 1(a) each time he preferentiai-
ly hires to another plant and forfeits all
eligible recall rights in writing.
Likewise, a preferentially  hired
employee who has recall rights to a
plant that is later shutdown will receive
a Relocation Allowance once per shut-
down occurrence in accordance with
Paragraph 9. of this Section 1(a).

An employee exercising preferential
hiring rights who is eligible for recall,
may answer or refuse recall to his for-
mer plant. If recall is refused, the
employee will be bypassed until he
notifies the former plant to the con-
trary, Once the former plant has been
notified and recall again is offered, the
employee must terminate employment
at the new plant and report for work at
the former plant or lose recall and sen-
lority rights at that plant. When the
recall list at the employee’s former
plant is exhausted and recall occurs,
the employee must answer the recall or
lose any seniority rights held at the for-
mer plant.
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h)

)

ARTICLE X - SENIORITY

An employee who answers recall to
work at a former plant may be retained
on his current job for a maximum of 45
calendar days. A good faith effort will
be made to release the employee as
soon as possible. After accepting
recall, if retained by the present plant,
“an employee will not lose bargaining
unit rights at his former plant while
awaiting release from his job.

Vacancies created by preferentiaily
hired employees accepting recall to
their former plant will not be subject to
the job posting procedure.

An employee with recall rights who
resigns from the plant in which the
employee was preferentially hired,
must provide at least two (2} weeks
written notice, Failure of such employ-
ee to provide notice shall result in loss
of recall rights at all other plants and
the employee will be terminated.

Notwithstanding the provisions of
Article X, Section 1, Paragraph (2), 2,
an employee who had two years or less
of service at the time of layoff and who
is hired under the preferential hiring
provisions of this Article X, and who
retained recall rights will receive serv-
ice credit, if recalled, at his former
plant, provided his tota! service at such
former plant at the time of layoff and
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ARTICLE X - SENIORITY

any service accumulated at the new
plant(s) exceeds two years.

An employee who is released from employ-
ment as the result of the complete and per-
manent closure of a local plant covered by
this agreement, who makes written applica-
tion for employment at other plants covered
by this agreement within sixty (60) days of
such release from employment, will be
given preference in hiring over new
employees in such other plants for work on
which he is qualified, provided such
employee has not assumed the status of a
retiree, accepted a Special Distribution. A
complete plant closure, for the purpose of
this Agreement, the Pension, Insurance and
Service Award Agreement and the
Supplemental Unemployment Benefits
Plan means the complete discontinuance of
product manufacturing. Notwithstanding,
following the date of complete plant clo-
sure, there may be employees continued in
non-manufacturing duties at the plant site.

Any such former employee who is hired
will be hired as a new employee without
service credit for seniority purposes. For all
other purposes, he will be credited with the
amount of continuous service he had at the
time of his release from employment or lay-
off and, in addition, will receive credit for
the amount of service credit for which he
would have been eligible under Article X,
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ARTICLE X ~ SENIORITY

Section 1 (a) 2., as if he were being recalled
from layoff.

If such employee refuses a job for which he
is qualified, his preferential hiring rights
specified above shall be terminated. Such
refusal will not prejudice the employee’s
right to benefits under the Supplemental

Unemployment Benefits Plan- and the --

Pension, Insurance & Service Award
Agreement, provided the employee is eligi-
ble for such benefits..

At the time of hire, an employee exercising
preferential hiring rights under this provi-
sion will forfeit his preferential hiring
rights at other plants and his rights to bene-
fits under the S.U.B. Plan and the Pension,
Insurance & Service Award Agreement due
to termination caused by the plant closure,
except that such prior nights shall be rein-
stated if he is laid off due to a reduction in
force prior to the completion of thirty (30)
calendar days’ continuous service.

An employee who is preferentially hired
under the terms of this paragraph will
receive a Relocation Allowance in accor-
dance with Paragraph 9. of this Section 1(a}.

An employee who accepts a job offer after
the effective date of this Agreement under
the terms of Article X, Section 1{a) 7. f) or
Article X, Section 1 (a) 8. will be eligible
for a Relocation Allowance after the com-
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ARTICLE X - SENIORITY

pletion of forty-five (45) calendar days con-
tinuous service at the new location, provid-
ed he is employed, or laid off from a plant,
or plants, to which he has preferentially
hired.

No Employee will be eligible for a
Relocation Allowance until application is
made in accordance with the procedure
established by the Company. Only one
Relocation Allowance will be paid to a
family living in the same residence.

The amount of the Relocation Allowance
shall be $1500.00 and will be paid within
two {2) weeks after application for such
allowance in accordance with the provi-
sions of first paragraph of this Section 9.

The amount of the Relocation Allowance
will be reduced by the amount of any relo-
cation allowance or equivalent to which the
Employee may be entitled under any pres-
ent or future legislation only in the case of
a plant closure situation.
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September 12, 1993

Mr. Kenneth L. C, Nettles, President
Local 959, URCLPWA

Route 6, Box 695

Fayetteville, N.C. 28311

Mr. Neittles,

The Business Center Manager and the Union
Division Chairman may mutually agree to a
specified system for offering overtime for out-
of-classification work, out-of-work station
work, and unclassified work.

R.M. Hallbauer, Manager
Industrial Relations

Agreed: K.L.C.N.
September 12, 1993

Mr. Kenneth L. C. Nettles, President
Local 959, USWA

Route 6, Box 695

Fayetteville, N.C. 28311

Mr. Nettles,

During the 1993 negotiations, there was consid-
erable discussion concerning the Company's use
of bargaining unit employees in non-bargaining
unit positions, including the replacement of area
managers for short periods of time.

It was agreed that when an employee is used in a

non-bargaining unit position he will not be eligible

for overtime during a period of sixteen (16) hours

following the conclusion of such assignment.
R.M.Hallbauer,Manager
Industrial Relations

Agreed: K.L.C.N.
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September 8, 1996

Mr. Gideon A. Massey, President
Local 959, USWA

Route 17, Box 695

Fayetteville, N.C. 28311

Mr. Massey,

An employee may, with the approval of depart-
ment management, be permitted, during the life
of this agreement, to work in another employ-
ee's place on Saturday in addition to working his
regular Saturday shift. Both employees must be
experienced on the job in question and assigned
to the same work station for Maintenance
employees. It is understood that department
management may not approve requests from
employees who have failed to fulfill a previous
commitment of this nature.

J.E. Atkinson, Manager
Human Resources

Agreed: (sgd) G. Massey

(Original letter dated September 12, 1993 from
R. M. Hallbauer to Kenneth Nettles)
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September 12, 1993

Mr. Kenneth L. C. Nettles, President
Local 959, URCLPWA

Route 6, Box 695

Fayetteville, N.C. 28311

Mr. Nettles,

If the Union wishes to participate in a Dental
Program during the life of this agreement to be
paid out of Cost-of-Living Adjustments, the
Company agrees to meet and negotiate partici-
pation in such a program.

R.M. Hallbauer, Manager
Industrial Relations
Agreed: K.L.C.N.
September 12, 1993

Mr. Kenneth L.C. Nettles, President
Local 959, URCLPWA

Route 6, Box 695

Fayetteville, N.C. 28311

Mr. Nettles,

When the plant or any part thereof, including
specific classifications, is working a traditional
five (5} or six (6) day work schedule, the fol-
lowing provisions and agreements will be appli-
cable:

1. Article V, Section 2 (g)

Payment under this section will be made at
time and one-half after forty (40} hours in
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any one pay period, at double time on
Sundays, and triple time on holidays.

Article VI Section 2

All work performed on Sundays shall be
compensated at the rate of double time. All
work performed on holidays shall be com-
pensated at the rate of triple time. In no
event shall time and one-half be paid in
addition to double time or triple time.

Holidays

When any of the above designated holidays
fall on Sunday, Monday shall be considered
as the holiday and wage payment shall be
handled accordingly.

Holidays

When a holiday falls on a Friday, the fol-
lowing Saturday shall not be considered a
regularly scheduled work day. When a hol-
iday falls on a Monday, the preceding
Saturday shall not be considered a regular-
ly scheduled work day. This provision does
not apply to employees who accept work
assignments on a Saturday following a
Friday holiday or on a Saturday preceding a
Monday holiday. This provision does not
apply to operations which are normally
scheduled on a seven (7) day basis.

R. M. Hallbauer, Manager
Industrial Relations

Agreed: K. L. C. N.
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September 2, 1990

Mr. Kenneth L.C. Nettles, President

Local 959, URCLPWA

Route 6, Box 695

Fayetteville, N.C. 28311

_ Mr. Nettles,

With regard to Aricle VIII, Séction 2(c), ‘it is
agreed that if an employee is scheduled for a
day(s) of vacation preceding and in continuity
with his week of vacation and such day(s) is the
prescribed day for distribution of vacation checks,
the employee will receive his vacation check, if
available on his last scheduled work shift.

R. M. Hallbauer, Manager
Industrial Relations

Agreed: K. L. C. N,
September 13, 1987

Mr. Kenneth L.C. Nettles, President
Local 959, URCLPWA
Route 6, Box 695
Fayetteville, N.C. 28301
Mr. Nettles,
In the application of Article IX, Section 1 (d), it
is agreed that if the temporary vacancy is the
result of special project work, the vacancy wili
be filled through the posting procedure if it
becomes evident that the duration of the project
will exceed three (3) months unless extended by
mutual agreement,
R. M. Hallbauer, Manager
Industrial Relations

Agreed: K. L. C. N.
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September 13, 1987

Mr. Kenneth L.C. Nettles, President
Local 959, URCLPWA

Route 6, Box 695

Fayetteville, N.C. 28301

Mr. Nettles,

With regard to the application of Article V,
Section 4 (c), in the Maintenance Division only,
where an employee from the "C" Division
replaces an employee in "A" or "B” Division to
fiil a daily vacancy, the employee from "C".
Division will assume the other employee's daily
overtime opportunities.

R. M. Hallbauer, Manager
Industrial Relations
Agreed: K. L. C. N.
September 13, 1987
Mr. Kenneth L.C. Nettles, President
Local 959, URCLPWA
Route 6, Box 695
Fayetteville, N.C. 28301
Mr. Nettles,

It is agreed that if a relief classification is
established by the Company in Department 410,
the employees providing such relief in
Department 410 at that time will be given the
opportunity to transfer to the newly established
relief job on their assigned shifts.

R. M. Hallbauer, Manager
Industrial Relations

Agreed: K. L. C. N.
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September 13, 1987

Mr. Kenneth L.C. Nettles, President
{.ocal 959, URCLPWA

Route 6, Box 695

Fayetteville, N.C. 28301

Mr. Nettiles,

When 2 bargaining unit employee is assigned to
a non-bargaining unit job, it is understood that
such employee will not perform bargaining unit
work during the duration of such assignment.

R. M. Hallbauer, Manager
Industrial Relations

Agreed: K. L. C. N,
September 13, 1987

Mr. Kenneth L.C. Nettles, President
Local 959, URCLPWA

Route 6, Box 695

Fayetteville, N.C. 28301

Mr. Nettles,

It is understood that Vacation Replacement
classifications throughout the plant are respon-
sible for, among other things, the replacement of
employees on vacation, the replacement of
absent employees, and balancing production as
required.

R. M, Hallbauer, Manager
Industrial Relations
Agreed: K. L. C. N,



September 8, 1996

Mr. Gideon A. Massey, President
Local 959, USWA

Route 17, Box 695

Fayetteville, N.C. 28301

Mr. Massey,

A"Carve-Out” of the hours in Article VI,
Section 21 will be made to the extent of 500
hours per month to be paid to employees for lost
time as authorized by the Local Union President
for the following purposes:

1. Delegates to International Convention
Delegatee to District Convention
Auditing of Books

Preparing of Dues Check-Off

Delegates to Annual URW (K-S Plants)
Meeting

“oR W

6. Executive Board Meetings
7. Time Study Engineer

8. Benefit Representative

9. Division Chairmen

10. Safety Chairman

J. E. Atkinson, Manager
Human Resources

Agreed: G. A, Massey

(Original letter dated September 13, 1987 from
R. M. Hallbauer to Kenneth Nettles)
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September 16, 1984

Mr. Kenneth L.C. Nettles, President
Local 959, URCLPWA

Route 6, Box 695

Fayetteville, N.C. 28301

Mr. Nettles,

It is agreed that the Company will establish an
incentive program on Job Code 742, Operate R-
2 Band/Tire Assembly Unit, in Department 703.

A tire building productivity bonus program
will be established to be applied to R-3/R-3H
tire builders,,Job Code 740, in Department 703
when building radial passenger tires or radial
light truck tires on the R-3/R-3H tire machines.

The Tire Building Premium Bonus Plan will
be modified as follows:

$.50 per hour for 100% Base Rate earnings
or more.

$.75 per hour for 105% Base Rate eamings
or more.

$1.00 per hour for 110% Base Rate eamn-
ings or more.

These specified bonuses are non-cumulative.

R. M. Hallbauer, Manager
Industrial Relations

Agreed: K. L. C. N.
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September 16, 1984

Mr. Kenneth L.C. Nettles, President
Local 959, URCLPWA

Route 6, Box 695

Fayetteville, N.C. 28301

Mr. Nettles,

It is agreed to continue in effect all 1981
Contract language and Memorandums of
Agreement pertaining to a standard five (5) or
six (6) day work week during the period until a
continuous operation is made effective. This
also applies in the event the plants reverts back
to a standard five (5) or six (6) day schedule.

R. M. Hallbauer, Manager
Industrial Relations

Agreed; K. L. C. N,

September 16, 1984
Mr. Kenneth L.C. Nettles, President
Local 959, URCLPWA

Route 6, Box 695
Fayetteville, N.C. 28301

Mr. Nettles,

It is agreed that benefit checks will be mailed
to the homes of eligible employees at their cur-
rent listed address.

R. M. Hallbauer, Manager
Industrial Relations

Agreed: K. L. C. N.
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February 27, 2004

Darryl C. Jackson, President
USWA Local 959

280 McCloskey Road
Fayetteville, N.C. 28301

Mr. Jackson,

The following Memcrandums of Agreement

from previous negotiations remain applicable
and are part of this agreement.

I

The Company agrees to implement a policy
in the tire building departments which
would enable a tire builder to work on the
machine to which he is normally assigned,
if that machine is to be operated. The
Company maintains the prerogative of
assigning a tire builder to another machine
or to other work as deemed necessary; how-
ever, if it becomes necessary to have tires
built on the machine to which he is normal-
ly assigned, he will be returned to that
machine to build the tires.

During the course of the 1978 negotiations,
the parties agreed that steps would be taken
to minimize problems in administration of
benefits provided under the Pension,
Insurance, and Service Award Agreement
and the Supplemental Unemployment
Benefits Plan. Further, the parties also
agreed 1o cooperate to minimize unneces-
sary costs due to over utilization of medical
care benefits in our community.
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To help accomplish these objectives, the
Company will provide compensation for a
Benefit Representative to be selected by the
Local Union after consultation with the
Company. The Benefit Representative will
assist active bargaining unit employees,
retired former employees, and spouses of
employees and retirees when requested by
such employees, spouses, or the Company
in processing claims for benefits.

The employee designated Is Benefit
Representative will be paid straight time
average hourly earnings, if on piecework,
or current hourly rate, if on daywork, for
forty (40) hours per week. The employee
will be considered to be on leave of absence
for the period of time he or she serves as

Benefit Representative. Hours not utilized
may not be accumulated.

An experienced pieceworker in the tire
building classifications, working with rea-
sonable effort, will have a guarantee of
100% (per tool-kit Agreement) of his Base
Rate for the week for those hours worked
on piecework, provided his piecework
average hourly earnings for the second pre-
ceding week were equal to, or greater than,
his Base Rate, and provided current new or
revised piecework rates are not involved.

When the tire builder has worked less than
twenty-four (24) hours of piecework during
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the second preceding week, the first week
prior to that week with twenty-four (24) or
more hours of piecework will be used in the
above application,
R. C. Cropp, Manager
Industrial Relations

Agreed: (sgd) D. Jackson
(Original letter dated September 16, 1984 from
R.M. Hallbauer to Kenneth Netiles)

September 8, 1996

Mr. Gideon A. Massey, President
Local 959, USWA

Route 17, Box 695

Fayetteville, N.C. 28311

Mr. Massey,

A selection of a continuous operation work
schedule will be made by the Local Union from
the attached schedules.

J. E. Atkinson, Manager
Human Resources

Agreed: G. A. Massey
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Schedule #1
12 HOUR WORK SCHEDULE

WEEK 1 WEEK 2 WEEK 3 WEEK 4
HOURS SSMTWTE SSMTIWTE SSMTWTE SSMTWTE
7A-7P AABBAAB BBAABBA AABBAAB BBAABBA
7P-7A CCDDCCD DDCCDDC cCCDDCCD DDCCDDC
OFF BBAABBA AABBAAB BBAABBA AABBAAB
OFF DDCCDDC CCDDCCD DDCCDDC CCDDCCD



CREW #1

8F1

CREW #2
CREW #3

CREW #4

Schedule # 2

21- SHIFT SCHEDULE - 3 FIXED & 1 ROTATING SHIFT
7-1,7-2,7-4-SCHEDULE REPEATS EVERY (4) WEEKS

11

22

33

P11 --11
22222 --
33 -3333

-- 31122

22

- 3311
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Schedule #3

21- SHIFT SCHEDULE - 3 FIXED & 1 ROTATING SHIFT
7-2,7-2,7-3-SCHEDULE REPEATS EVERY (4) WEEKS

CREW#1 -111111 1--1111 11 1t--11 11111~ -
CREW#2 2. -2222 222 --22 222122-. -2222212
CREW#3 33 333-- -333333 3--3333 333 --33

CREW #4 12 2--33 31122-- -331122 2- -3311



as1

Schedule # 4

21- SHIFT SCHEDULE - 2 FIXED & 2 ROTATING SHIFTS
7-1,7-2,7-4-SCHEDULE REPEATS EVERY (4) WEEKS

CREW#1 - - 11111 11-11t11 P11 --11 11 P 17%--
CREW#2 11222-- --12222 22-1122 222--11

CREW#3 22-3322 222--33 33222..- - 32222

CREW#4 333 --33 33333-- .-33333 .33 -3333



September 8, 1996

Mr. Gideon Massey, President
Local 959, USWA

Route 17, Box 695
Fayetteville, N.C. 28311

Mr. Massey,

It is agreed that the new production and main-
tenance employees shall receive the following
percentages of applicable wage payments,
including Base Rate and Cola, for the classifica-
tion in which the employee is working:

A: Production Employees

1) Hire date - 62%
2} After six (6) months - 66%
3) After nine {9) months - 70%
4) After twelve (12) months - 1%
5) After fourteen (14) months - 79%
6) After sixteen (16) months - 83%
7} After eighteen {18) months -  87%

8) After twenty (20) months - 91%

9) After twenty-two (22) months-  95%

10) After twenty-four (24) months - 100%
B. Maintenance Employees

1) Hire date - 62%
2) After two (2) months - 66%
3) After four (4) months - 70%
4) After six (6) months - 75%
5) After seven (7) months - T79%
6) After eight (8) months - 83%
7) After nine(9) months - 8%
8) After ten (10) months - 91%
9) After eleven (11) months - 95%
10) After twelve (12) months - 100%
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It is understood that the progressive hire rate
does not affect any wage payments for employ-
ees not subject to this rate.

1. E. Atkinson, Manager
Human Resources

Agreed: G. Massey

Mr. Gideon Massey, Pres;dem
Local 959, USWA ‘
Route 17, Box 695
Fayetteville, N.C. 28311

Mr. Massey,

With the implementation of a 12-hour continu-
ous operation work schedule in the Fayetteville
Plant, the parties agree that Article VI, Section 1
- Holidays will be amended to include a "floating
holiday". There will be ten (10} holidays desig-
nated by the parties and the eleventh (11th) hoki-
day will be designated the "floating holiday". The
"floating holiday" will be celebrated, as deter-
mined by the employee, providing the emplayee
obtains coverage for this holiday as outlined in
the Saturday Shift Trade Letter utilizing the
Holiday Coverage Form. If the employee elects
to 1ake his birthday as the "floating holiday”, he
must notify his department management of his
choice no later than the Monday prior to the week
in which his birthday occurs.

1.E. Atkinson, Manager
Human Resources
Agreed: G. Massey
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September 8, 1996

Mr. Gideon Massey, President
Local 959, USWA

Route 17, Box 695

Fayetteville, N.C. 28311

Mr. Massey, :

It is agreed that if the Parent Company negoti-
ates the inclusion of an elected, selected, or
appointed officer of the A. Philip Randolph
Institute in Article VII, Section 3(d} during the
life of this agreement, the Fayetteville Plant will
so amend the application of this language.

IE. Atkinson, Manager
Human Resources

Agreed: G. Massey
September §, 1996

Mr. Gideon Massey, President
Local 959, USWA

Route 17, Box 695

Fayetteville, N.C. 28311

Mr. Massey,

The Company will pay Maintenance
Department employees $4.40 per day to clean
up and put their tools away and clean up their
work area. It is understood that Maintenance
employees will remain in their work areas to
communicate work/equipment conditions to
Maintenance employees on the incoming shifts,

J.E. Atkinson, Manager
Human Resources

Agreed: G. Massey
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September 8, 1996

Mr. Gideon Massey, President
Local 959, USWA

Route 17, Box 695
Fayetteville, N.C, 28311

Mr. Massey,

Powerhouse operators will remain on the con-
tinuous schedule on which they are currently
working. The Company, if requested by the
Local Union, will be agreeable to changing to
another continuous schedule provided it is a 21-
shift schedule or equivalent and represents no
additional costs. A 12-hour shift continuous
schedule will be acceptable if the remainder of
the plant is on such a schedule at the time of the
request,

J.E. Atkinson, Manager
Human Resources

Agreed: G. Massey
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September 8, 1996

Mt. Gideon Massey, President
Local 959, USWA

Route 17, Box 695
Fayetteville, N.C. 28311

Mr. Massey,

In response to your question regarding payroll
deductions for uniforms, we would implement a
payroll deduction process for uniforms for
members of the bargaining unit on the condition
that both the local union and the uniform vendor
agree in writing to indemnify and hold the
Company harmless from and against any and all
claims of any kind relating to the uniforms,
including but not limited to claims for payment
and/or claims for lost or damaged uniforms.

Subject to the execution of a written agree-
ment which we would prepare, we can agree in
principle to this process.

The Union agrees to provide to the Company a
duly executed authorization form signed by the
individual authorizing the payroll deduction for
uniforms

J.E. Atkinson, Manager
Human Resources

Agreed: G. Massey
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VACATION COVERAGE REQUEST
FORM

DATE TO BE OFF SHIFT.
ASSOCIATE TO BE OFF. DEPT___ CC#
ASSOCIATE (5} PROVIDING COVERAGE:

IST 4 HOURS DEPT____ CC#__ __ SHIFT

2ND 4 HOURS DEPT. cc SHIFT.

*  The associate(s) who agrees to provide the
coverage must be experienced on the job in
question and assigned to the same work sta-
tion for maintenance employees.

= This request must be approved by the
Business Center Manager

*  Requests may be denied involving employ-

ees who have failed te fulfill a previous
commitment

« THE CREATION OF OVERTIME OR
PREMIUM PAY WILL NOT BE A REA-
SON FOR DENIAL OF THIS REQUEST

*  Other items which may be untique to a spe-
cific business center may be added but will
not affect the above the above stipulations

AREAMANAGER DATETIME APPROVED I
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HOLIDAY COVERAGE FORM
FLOATING HOLIDAY REQUEST

DATE TO BE OFF CREW
EMPLOYEE TO BE OFF. DEPT. CcC#
ASSOCIATE (S) PROVIDING COVERAGE:

18T 4 HOURS, DEPT. CC# SHIFT
2ND 4 HOURS DEPT. Ccx SHIFT.

The associate(s) who agrees to provide the
coverage must be experienced on the job in
question and assigned to the same work sta-
tion for maintenance employees.

This request must be approved by the
Business Center Manager

Requests may be denied involving employ-
ees who have failed to fulfill a previous
commitment

THE CREATION OF OVERTIME OR
PREMIUM PAY WILL NOT BE A REA-
SON FOR DENIAL OF THIS REQUEST

Other items which may be unique to a spe-
cific business center may be added but will
not affect the above the above stipulations

AREA MANAGER DATE/TIME APPROVED I
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LETTER ]
August 20, 2003

Mr. Andrew V. Palm

International Vice President of Administration
United Steelworkers of America

Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Palm:

In the event that the Company should perma-
nently close down any plant covered by the
Company-Wide Agreement with the USWA and
moves those manufacturing operations else-
where, an employee put out of work by the clo-
sure, may make written application for employ-
ment at the new site under the Preferential
Hiring provisions contained in Article X of the
Master Agreement.

Sincerely yours,

JL. Allen
Director

Global Labor Relations
Agreed: (sgd) Andrew V. Palm

(Original letter dated April 15, 1959 from FJ
Carter to Goodyear Section International
Policy Comumittee)
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LETTER 5
August 20, 2003

Mz Andrew V. Palm .
International Vice President of Administration
United Steelworkers of America

Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Palm:

In the event that the Company opens a new man-
ufacturing facility or acquires a manufacturing
facility within the confines of the United States
Jfor the manufacture of products of a type pro-
duced in existing plants covered by the
Company-Wide Agreement, the Company will
provide any laid-off employees or surplus
employees scheduled for layoff, the hiring rights
provided for in the Neutrality Letter,

Sincerely yours,

JL. Allen
Director
Global Labor Relations

Agreed: (sgd) Andrew V. Palm

{Original letter dated July 24, 1967 from Nelson
G. Ball to Kenneth Oldham)

! 159



LETTER 22 October 25, 2000

Mr. Richard H. Davis
International VP / Administration
United Steelworkers of America
Five Gateway Center

Pittsburgh, PA.15222

Dear Mr. Davis,

During the 2000 Master negotiation, the parties
discussed reimbursement of employees’ costs of
adoption of a child under age 18 not related to
the employee by blood or marriage.

It was agreed that an employee who, while accu-
mulating continuous service during the term of
this Agreement, wished to adopt such a child, will,
at the time of court finalization of the adoption, be
reimbursed for the following covered expenses:

1. Expenses for court costs and investigative,
counseling and supervision fees charged by
a recognized adoption agency which is
licensed by appropriate State or County
government authorities, not to exceed three
thousand dollars ($3,000.00).

2. Legal fees associated with the adoption
procedure, not to exceed one thousand dol-
lars ($1,000.00).

Sincerely,

JL. Allen
Director
Global Labor Relations

Agreed: Richard H. Davis

(Original letter dated April 23, 1988 form F R
Tully to Stanley Somo.)
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LETTER 24 August 20, 2003

Mr. Andrew V Palm

International Vice President of Administration
United Steelworkers of America

Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Palm,

During the 2003 Master negotiations, the subject
of deductions for USWA/PAC contributions was
discussed. In accordance with Federal Election
Commission guidelines, the Company will agree
to weekly PAC deductions from earnings for each
active union member, provided they sign a
USWA/PAC authorization form. The Company
also agrees to a monthly PAC deduction from
retiree’s pensions who were Union members, pro-
vided they sign a USWA/PAC authorization form,

In addition, the Company will deduct
Steelworkers QOrganization of Active Retirees
(SOAR) dues from retiree’s pensions who were
union members, provided they sign a duly exe-
cuted authorization form for this purpose.

In consideration, the Union agrees to:

1) Provide to the Company a duly executed
authorization form signed by the individual
employees who wish to have contributions
deducted from their earnings.

2) Provide to the Company a duly executed
authorization form signed by the individual
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retirees who wish to have contriburions
deducted from their pension payments.

3) Indemnify, defend and save harmless the
Company from any claims, suits, judge-
ments, fines, penalties, attachments and
from any other form of liability as a result
of implementation of this Agreement.

The pay from which the deduction and the date

on which the remittance check is to be delivered

to the Union shall be determined by the parties
once the deduction system is avaitable.

Sincerely yours,

JL Allen
Director
Global Labor Relations

Agreed: (sgd) Andrew V. Palm
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LETTER 25
August 20, 2003

Mr. Andrew V. Palm

International Vice President of Administration
United Steelworkers of America )

Five Gateway center

Pittsburgh, PA 15222

Dear Mr. Palm:

During the course of the 2003 Master negotia-
tions, the subject of work records of preferential
hire applicants was discussed. With the addition
of the Kelly-Springfield and Dunlop Plants to
the Master Plant preferential hiring process,
there have been concerns over the consistency
of the review process of work records for those
employees requesting consideration for prefer-
ential hire.

In an effort to fairly give employees requesting

preferential hire a consistent review of their

work records, the existing review process has
been clarified as follows:

A) Each applicant for preferential hire should
have their work record reviewed at the time
of layoff.

B) The "sending” plant is responsible for the
determination of whether an applicant is
"acceptable” or "not acceptable” for pref-
erential hire.
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C)

D)

Applicants will be determined "not accept-
able” for preferential hire for one of the fol-
lowing reasons:

1. Work record contains a current or
active  Last. Chance. . Letter of
Commitment/ Loss of Value Letter.

2. Work record contains any suspension
for absentecism, including a waived
suspension, within the last twelve
months prior to layoff.

In the event an emplovee loses employment
as a result of a permanent plant closure and
applies for preferential hire, the restrictions
contained in Section C above are hereby
waived.

If the applicant has any current disabling
restrictions on his or her record, the appli-
cant will be deemed "acceptable” if he or
she is capable, with or without reasonable
accommodations, of performing the essen-
tial functions of the job,

Disciplinary records of preferential hires will
transfer to the new location.

Sincerely yours,

L. Allen
Director
Global Labor Relations

Agreed: (sgd) Andrew V. Palm



LETTER #28
August 20, 2003

Mr. Andrew V. Palm

International Vice President of Administration
United Steelworkers of America

Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Palm:

During the course of the 2003 negotiations, the
subject of outside contracting was discussed at
great length. In an effort to help resolve prob-
lems in connection with the use of owtside con-
tractors, the following agreement was reached.

All maintenance bargaining-unit work will be
performed by employees from within the bar-
gaining unit. Such work will be contracted out
only when necessary to assure efficient plant
operations. Criteria for considering such deci-
sions are availability of manpower with the nec-
essary training, ability and skills, availability of
necessary equipment, reasonably compeftitive
cost, and purchase and performance guarantees
at no additional cost to the Company.

Contracting Out Committee

The company agrees to make every reasonable
effort to utilize personnel for maintenance work
necessary for the plant's manufacturing
process. The parties agree to establish a
Contracting Out Committee at the local level,
half of whom shall be members of the bargain-
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ing unit and designated by the Union President,
and half will be management. This group should
include where applicable the maintenance divi-
sion chairman, and the appropriate manage-
ment counterpart. This Committee shall be lim-
ited to no more than 6 people in a large plant
and an appropriate number in small plants. The
Committee shall meet as required but not less
than monthly to attempt to resolve problems in
connection with contracting out at the plant.

Notice and Information

L

Prior to the Company entering into any

. agreement or arrangement to use outside

contractors to perform maintenance bar-
gaining unit work, the Company will, upon
contemplating the use of an outside con-
tractor, provide written Notice to the
Contracting Out Committee. Such Notice to
be given not less than five (5) days in
advance of letting the contract. In the case
of an emergency which prevents such
advance Notice, the Union will be notified
immediately upon the Company becoming
aware of the emergency.

Should the Union believe a meeting to be
necessary, a written request shall be made
within three (3) days (excluding Saturdays,
Sundays and holidays) after receipt of such
Notice. The meeting shall be held within
two (2) days (excluding Saturdays, Sundays
and holidays) thereafter. At such meeting,
the parties shall review in detail the plans
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Sfor the work 1o be performed and the rea-
sons for using outside contractors. The
Company will give good faith consideration
to any suggestions by the Union members
of the committee and to any alternate plan
proposed by the Union members for the
possible performance of the work by bar-
gaining unit personnel.

Shouid the Compary fail to give Notice as
provided abave, then not later than thirty
(30} days from the later of the date of the
commencement of the work or when the
Union becomes aware of the work, a griev-
ance relating to such matter may be filed.

Mutual Agreement

1.

In the event the Contracting Out Committee
resolves a matter in a fashion which in any
way permits the use of outside contractors,
such resolution shall be final and binding
only as to the matter under consideration
and shall not affect future determinations
under this Letter.

No agreement, whether or not reached pur-
suant to this Letter, which directly or indi-
rectly permits the use of outside contractors
on anr ongeing basis shall be valid or
enforceable unless it is in writing and
signed by the President of the affected
Local Union.
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Expedited Procedure

1

In the event either party requests an expe-
dited resolution of any dispute arising
under this Section, it shall be submitted to
the Expedited Procedure in accordance
with the following: o

a.  In the event the parties cannot reach
an agreement regarding the contract-
ing out dispute, the Company may let
the contract, Within three (3 ) days
(excluding Saturdays, Sundays and
holidays) either party may advise the
other in writing they are invoking this
Expedited Procedure,

b.  Procedures for expedited arbitration
will be developed by the parties. At
such hearing a Union member and q
Company member of the Contracting
Out Committee shall represent the
respective parties.

¢ The arbitrator shall render a decision
within forty-eight (48) hours (exclud-
ing Saturdays, Sundays and holidays)
of the conclusion of the hearing.

Notwithstanding any other provision of this
Agreement, any case heard in the Expedited
Procedure before the work in dispute was
performed may be reopened by the Union if
such work, as actually performed, varied in
any substantial respect from the description
presented in arbitration.
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Commitment

In addition to the other understandings
described herein, the Company agrees that
where total hours worked by employees of out-
side contractors in the plant on bargaining unit
work reach or exceed the equivalent of one (1)
Sfull time employee, in a particular craft or clas-
sification, defined as forty (40) hours per week
over a period of time sufficient to indicate that
the work is full time, the work performed by out-
side contractors will be assigned to employees
and the number of bargaining unit emplovees
will be appropriately increased if necessary,
unless the work cannot be performed by the
addition of an employee(s), or that assignment
of the work to employees would not be econom-
ically feasible.

Quarterly Review

1. Quarterly reviews will be held based on the
provisions of Letter 29 as appropriately
revised.

2. During the quarterly review, the parties
shall review the Company's compliance
with the Commitment set forth above,
including providing the Union all informa-
tion necessary to evaluate said compliance,
In the event the Union believes that the
Company is not in compliance with the
Commitment, the Union may enforce the
Commitment through the grievance and
arbitration provisions of the Agreement,
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irrespective of the Company's compliance
with any other obligation in this Letter or
any other part of the Agreement. The arbi-
trator shall remedy the situation, which
may include adding labor.

General Provisions

I.  Special Remedies

.

Where it is found that the Company (a)
engaged in conduct which constitutes
willful or repeated violations of this
Letter or (b) violated a cease and desist
order previously issued by an arbitrator,
the arbitrator shall fashion a remedy or
penalty specifically designed to deter
the Company’s behavior.

With respect to any instance of the use
of an outside contractor, where it is
Jound that Notice or information was
not provided as required under this
Letter, and that such failure was willful
or repeated or deprived the Union of a
reasonable opportunity to suggest and
discuss practicable alternatives to the
use of an outside contractor, the arbi-
trator shall fashion a remedy which
includes earnings and benefits to bar-
gaining unit employees who otherwise
may have performed the work.

Outside Individuals Testifying in Arbitration

No testimony offered by an individual associat-
ed with an outside contractor may be consid-

170



ered in any proceeding unless the party calling
the outsider provides the other party with a copy
of each outside contractor document fo be
offered in connection with such testimony at
least forty-eight (48} hours ({(excluding
Saturdays, Sundays and holidays) before com-
mencement of that hearing.

Sincerely yours,

J.L. Allen
Director
Global Labor Relations

Agreed: (sgd) Andrew V. Palm
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LETTER 29

August 20, 2003

Mr. Andrew V. Palm

International Vice President of Administration
United Steelworkers of America

Five Gateway Center

Pittsburgh, PA 15222

RE: Letter #28 - CBA
Dear Mr. Palm:

During the 2003 Master negotiations, the par-
ties established the Jollowing parameters for
conducting Quarterly and Annual Review of
outside contracting work performed in the plant
that is specified in the subject letter:

1.

The Quarterly meetings will be held at each
plant covered by the Master Agreement
during the second, third and SJourth quar-
ters of each calendar year.

The Annual meeting(s), which will also
serve as the first quarter meeting, will be
held at each plant covered by the Master
Agreement before March Ist of each calen-
dar year.

Standard information that will be provided
by the Company to the Contracting Our
Commirtee for the review meetings is as fol-
lows:

a) Listing of all contracts that were let in
the previous quarter, by date, to per-
form maintenance work that is tradi-
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tionally performed by plant bargaining
unit employees.

b) Name of contracting company award-
ed each contract.

¢) Nature of the work contracted and
location, by Business Center or
Department.

d) Labor hours worked for each contract
® actual hours if available, estimated
hours If actual nor available.rotal
labor cost of contract if available.

e} Total contracts let and total contractor
hours worked for the previous calen-
dar guarter and year.

4. In addition to discussing outside contract-
ing, during the annual meeting the parties
will discuss any events that have con-
tributed to accomplishing the intent of
Letter #26 of the 1997 CBA, as well as
Suture plans relative to fulfilling the obliga-
tions set forth in the letter.

Sincerely vours,

JLAllen
Director
Global Labor Relations

Agreed: (sgd) Andrew V. Palm
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LETTER 30

August 20, 2003

Mr. Andrew V. Palm

International Vice President of Administration
United Steelworkers of America

Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Palm:

During the course of the 2003 Master negotia-
tions the subject of the “lead hand” concept was
discussed.

A

Number of Lead Hands and Targeted
Savings Value

Within forty-five (45) days following ratifi-
cation of the 2003 master Agreement the
local parties shall reach agreement on the
number of Lead Hands at the respective
plants, given the terms of Approved Tool Kit
Item 2 of the Improvement Agreement of the
2003 master Agreement. Failing agree-
ment, such issues shall become part of the
Final Offer Arbitration Submission provid-
ed for in the Improvement Agreement.

B. Implementation Guidelines:

1. The selection criteria will be estab-
lished jointly with minimum standards
set for attendance and work history.
The application of bargaining unit
service will be the determining factor
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4.

only when all other selection criteria
are considered equal.

Specific job duties will be determined
jointly at the local level and may
include but not limited to such duties
as the direction of work as required,
alignment of labor, canvassing for
overtime, various administrative duties
including payroll within their respec-
tive work areas, ordering stock and
requisitioning items from stores.

The rate of the job will be established
at the local level and will be no less
than an additional ten (10) percent
above the rate of the job of their
assigned job classification.

The lead hand will not be permitted to
administer discipline.

The parties agree that a joint oversight commit-
tee will be established locally to monitor imple-
mentation of this concept and periodically dis-
cuss any issues that may arise out of this
process. *

Sincerely yours,

J.L. Allen

Director

Global Labor Relations

Agreed: (sgd) Andrew V. Palm
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LETTER 31
October 25, 2000

Mr. Richard H. Davis
International VP / Administration
United Steelworkers of America
Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Davis,

During the course of the 2000 Master negotia-
tions, the parties agreed that for continuous
operation work schedules holiday and vacation
hours occurring on an employee’s scheduled
day and paid for shall be included in computing
overtime pay and will be considered as the first
hours worked in the week and the day, as it orig-
inally occurs, will be counted in determining
pay for the seventh (7th) consecutive day
worked in the week in which the holiday(s) or
vacation day(s) falls,

Sincerely yours,

JL Allen
Director
Global Labor Relations

Agreed: Richard H. Davis
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LETTER 32
QOctober 25, 2000

Mr. Richard H. Davis
International VP / Administration
United Steelworkers of America
Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Davis,

During the course of the 2000 Master negotia-
tions, the parties agreed that the Dunlop plants
in Buffalo, New York and Huntsville, Alabama,
and the Kelly/Springfield plants in Fayetteville,
North Carolina, Freeport, Illinois, and Tyler,
Texas will be included in the preferential hiring
process in accordance with the provisions of
Article X, Section 1 {a) 7., 8., and 9. of the
Master Labor Agreement.

Sincerely yours,

JL. Allen
Director
Global Labor Relations

Agreed: Richard H. Davis
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LETTER 33 August 20, 2003

Mr. Andrew V. Palm

International Vice President of Administration
United Steelworkers of America

Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Palm:

During the course of the 2003 Master
Negotiations, the subject of new employee ori-
entation was discussed. It was agreed that the
involvement of both management and the Union
is of value to the orientation process for new
employees. The parties recognize the impor-
tance of proper new employee orientation and
that it is imperative that new employees receive
necessary information about the Company and
the Union. To accomplish this objective, the
parties agreed that employees who are hired as
part of the bargaining unit will be allowed to
meet with local union leadership during their
first week of employment,

The Company will pay up to a maximum of
eight (8) hours of time lost during the employ-
ee’s regular shift for this orientation. The logis-
tics of the meeting(s) during this week will be
handled by the parties at each plant.

Sincerely yours,

J.L. Allen
Director
Global Labor Relations

Agreed: (sgd) Andrew V. Palm
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LETTER 34
August 20, 2003

Mr. Andrew V. Palm
International Vice President of Administration
United Steelworkers of America

Five Gateway Center
Pittsburgh, PA 15222

Dear Mr. Palm:

During the course of the 2003 Master negoti-
ations, the parties agreed to the following
regarding Cost-of —Living Allowance adjust-
ments:

The Union agrees that the COLA adjustment
that was scheduled for July 7, 2003 and the
COLA adjustment that is scheduled for October
6, 2003 will be calculated in accordance with
the formula outlined in the 2003 General Wage
Agreement.

However, in order to partially offset the cost of
Retiree benefits, the Company and Union agree
that the adjustment for each of these quarters
will be not be paid as scheduled. As a result,
regular quarterly COLA adjustments will
resume January 5, 2004 in accordance with the
General Wage Agreement. The January 5, 2004
adjustment will not include the unpaid COLA
from July 7, 2003 or October 6, 2003.

Effectivé April 3, 2006, the July 7, 2003 and
October 6, 2003 COLA Adjustments will be
restored on a prospective basis, as follows:
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* If the combined COLA adjustments would
have generated $.23 or less, the restoration
will be 3.23.

* If the combined COLA adjustments would
have generated $.24, the restoration w:ll be
$.24.

* If the combined COLA adjustments would
have generated 8.25 or more, the restoration
will be $.23,

Sincerely vours,

JL. Allen
Director
Global Labor Relations

Agreed: (sgd) Andrew V. Palm
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LETTER 35
August 20, 2003

Mr. Andrew V. Palm

International Vice President of Administration
United Steelworkers of America

Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Palm:
Subject: Improvement Agreement

During the course of the 2003 Master negoti-
ations the parties discussed and recognized the
need to improve the competitive position of the
North American operations. The parties agree
that plant productivity can only be substantially
affected through a well-defined and jointly con-
trolled structure designed for this purpose.
Local Improvement Plans will be determined at
each location pursuant to the procedures set
forth in this Improvement Agreement using the
Approved Tool Kit Items set forth below.

The parties may discuss any mutually agree-
able items. Any such items upon which the par-
ties agree shall become part of the Local
Improvement Plan, and the value of such items
shall be credited against the Targeted Savings
applicable to the plant in question. However,
should the parties fail to reach complete agree-
ment and be required to use the interest arbitra-
tion procedure provided for herein, only
Approved Tool Kit Items can be included in the
final submission of either party. Nothing in o
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Local Improvement Plan shall require employ-
ees to work unsafely or to perform operations
on which they have not been adeguarely trained.
Inclusion of items other than Approved Tool Kit
frems in a Final Offer Submission will disquali-
Sy such Submission.

No Tool Kit Item shall change master contract
language.

APPROVED TOOL KIT ITEMS

I Development of incentive plans and/or gain
sharing plans throughout the plant, provid-
ed that such plans are consistent with the
principles set forth in Attachment A.

2 Utilization of Lead Hands in all plants val-
ued at no less than one staffing unit (valued
at 374,500 each) reduction for each three
(3) Lead Hands, such utilization to be a
mandatory Tool Kit Item and not subject to
the veto provisions herein provided. Lead
Hand implementation shall be consistent
with revised master Agreement Letter 30.

3 Resiriction adjustments for available
labor/temporary transfers

4 Waste reduction, task redesign, work reori-
entation, computer technology, and other
employee involved cost reduction efforts

5 Changes in light/modified duty work
assignments

6  Reduction of assigned manning through
acceptable work design
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7 Revise job vacancy (job posting), job sur-
plus and/or transfer language to generate
productivity savings

Targeted Savings for each USWA plant are set
forth in Attachment B. It is understood that each
individual plant’s Targeted Savings will be
included as part of the 2003 master Agreement.

No later than thirty (30) days following ratifi-
cation of the master Agreement, each of the
identified plants will establish a Joinl
Committee consisting of members of the Local
Union Bargaining Committee, who shall be
compensated by the Company for all joint meet-
ings, and members of the local plant manage-
ment to jointly review each parties’ specific plan
for realizing the savings objective using the
Approved Tool Kit Trems as well as any other
mutually acceptable items.  Savings can be
achieved through staffing reductions or other
cost savings. Savings achieved through staffing
reductions will take place no later than the time
frames indicated in the plan. Staffing reductions
are expected to occur through attrition; howev-
er the following must be achieved:

» 30% of the proposed staffing reductions must
be accomplished by July 1, 2004 exclusive of
any incentive system savings included in the
Local Improvement Plan that have not been
installed as of April 1, 2004

* 65% of the proposed staffing reductions must
be accomplished by January 1, 2005
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» 100% of the proposed staffing reductions
must be accomplished by July 1, 2005

The Joint Committees shall promptly enter
into discussions at each plant in an effort to
develop jointly a Local Improvement Plan. Such
discussions shall be completed no later than
sixty (60) days following the date of ratification
of the master Agreement, and upon mutual
agreement these local discussions will be in lieu
of local negotiations.

Should the parties be unable to reach agree-
ment on a joint plan, the matter shall promptly
be referred to impartial arbitration. The parties
will exchange Final Offers which must satisfy
the requirements of this Improvement
Agreement and its Attachmenis. Such exchange
shall be effected prior to submission of the Final
Offers to the arbitrator. Once exchanged, Final
Offers may not be changed, except pursuant to
the veto procedure set forth immediately below.

The Union shall have the right to veto
Approved Tool Kit Item 1 (incentive and / or
gainsharing plans) and not more than one of the
other Approved Tool Kit Items. This.veto right is
exercisable after the exchange of Final Offers
but before submission of Final Offers to the
arbitrator. The Company shall have up to four-
teen (14) days to substitute non-vetoed
Approved Tool Kit Items and/or to revise non-
vetoed Items contained in the Company’s Final
Offer, in either case the total value of such sub-
stitutions and/or revisions not to exceed the
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value of the vetoed Item or Items. It is agreed
that the increased value of any Item previously
in the Company's Final Offer and revised after
the exercise of the Union’s veto rights may not
exceed 25% of the value atiributed to such Item
in the Company’s offer.

In a case, however, where an item appears in
both Final Offers but is vetoed because the
Union disagrees with the Company regarding
its value, the Company may resubmit such item
at a value equal fo the value attributed to such
item by the Union. If the Company elects instead
in such a case to substitute a different item for
the vetoed item that was in both Final Offers,
that item shall be stricken also from the Union’s
Final Offer, and the Union must substitute
another Approved Tool Kir Item of the same
value as the stricken item.

The arbitrator shall have authority only fo
select in its entirety either the Union’s or the
Company's Final Offer as modified pursuant to
the veto procedure (a “Submission”). Following
a hearing in which the parties shall present evi-
dence and arguments in support of their respec-
tive Submissions and/or in opposition to that of
the other party, the arbitrator shall make hisfher
selection based on his/her determination that
such Submission, utilizing only the approved
Tool Kit Items, best satisfies the requirements of
this  Improvement Agreement and its
Attachments.
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Implementation of a Local Improvement Plan
that has been developed either by agreement of
the parties or by final offer arbitration shall
commence no later than six months following
ratification of this Agreement. It is understood,
‘however, that implementation of new incentive
or gain sharing plans will require feasibility
studies and that such plans will be implemented
as soon as practical,

Following the finalization of the Local
Improvement Plan under the process described
above, the parties shall, at least once every six
months, meet to review the implementation of
the Plan and the progress toward achievement
of the Productivity Targets. In the event the
Company believes that insufficient progress is
being made at any particular plant, it may pro-
vide the Union with information substantiating
its concern and any information requested by
the Union regarding this matter. The parties
shall then meet and attempt to reach an agree-
ment on the steps necessary to facilitate the
progress. If the parties are unable to reach an
agreement, and the Plan had been previously
arbitrated, the original arbitrator shall retain
jurisdiction over any disagreement over the
progress of the Plan.

In a case where the Company believes that the
Union is making insufficient effort in imple-
menting a Plan developed pursuant to joint
agreement, it shall provide the Union with infor-
mation substantiating its concern and any infor-
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mation requested by the Union regarding this
matter. The local parties shall then meet and
attempt to reach an agreement on the steps nec-
essary to facilitate the progress. If the local par-
ties cannot resolve the matter, the parties shall
submit the dispute to a joint committee consist-
ing of Akron Labor Relations and USWA
International personnel who will attempt to
assist the local parties in resolving the dispute.
If the matter is not thereby resolved, the dispute
may be submitted to an arbitrator who may, if
he or she finds that the Union is making insuffi-
cient effort in implementing the Plan, fashion a
remedy regarding enforcement of the jointly
developed Plan. In such a case, the fact that the
Company has taken action which inhibits
progress shall be a defense to a claim of insuffi-
cient effort.

It is understood that staffing reductions as a
result of ticket reductions shall not be credited
toward achieving any Targeted Savings.

Sincerely yours,

J. L. Allen
Director
Global Labor Relations

Agreed: (sgd) Andrew V. Palm
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LETTER 35 - ATTACHMENT A

The following principles must be adhered to in
the establishment of any new incentive or gain-
sharing systems:

Incentive Systems

* New incentive systems must be in conformiry
with Article VII of the master Agreement.

¢ Increase in earnings results in decrease in
labor cost of product.

* The application of average hourly earnings
{AHE) shall be as provided for in Letter 38

s Earnings opportunity of at least 120% - 125%
of adjusted base rate (i.e., incorporating
COLA) for individual incentive plans.

Earnings opportunity of at least 110% - 115%
of adjusted base rate (i.e., incorporating
COLA) for group incentive plans.

* Incentives should compensate for perform-
ance above acceptable day work standards.

* No employee may have both an incentive sys-
tem and a gainsharing system.

Gainsharing Systems

* New gainsharing systems must be established
utilizing mutually acceptable, recognized
industrial engineering methodology.

* Increase in earnings results in decrease in
labor cost of product.
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* No employee may have both an incentive sys-
tem and a gainsharing system.

L]

Any Tire plant whose Conversion Cost was
below $70 per 100 pounds for the year 2002,
may immediately develop and agree to a gain-
sharing plan that uses their year-end 2002
Conversion Cost as a base from which gain-
sharing begins. Any Tire plant with a
Conversion Cost above $70 per 100 pounds
for the year 2002 may develop and agree to a
gainsharing plan that uses $70 per 100
pounds as a base from which gainsharing
begins.

The baseline for Engineered Products Plants
will be either the total hourly compensation
as a percent of conversion cost, or the output
per labor hour based on the individual plant
product measurement for the year 2002, A
gainsharing plan may be developed for sav-
ings beyond a 10% improvement from each
plant’s baseline. The Sun Prairie gainsharing
plan shall be used as a model in the develop-
ment of a new gainsharing plan,

The maximum individual bonus in any given
guarter will be 3.0% of the individual's eligi-
ble earnings.
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LETTER 35 - ATTACHMENT B
STAFFING TARGETED

GRAND TOTAL 1,500

PLANT REDUCTION  SAVINGS
Fayetteville 220 $ 20,680,000
Gadsden 123- $ 11,562,000
Union City 254 $ 23,876,000
Buffalo 133 $ 12,502,000
Danville . 236 " § 22,184,000
- Freeport 27 $ 2538000
Topeka 150 3§ 14,100.000
Tyler 194 3 18,236,000
Akron 37 3 3,478,000
Lincoln 65 3 6,110,000
Marysviile 10 $ 940,000
St Marys 35 3 3,290,000
Sun Prairie 16 $ 1,504,000

141,000,000

* Targeted savings can be achieved through
staffing reductions or other cost savings.
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LETTER 36
August 20, 2003

Mr. Andrew V. Palm

International Vice President of Administration
United Steelworkers of America

Five Gateway Center

Pittsburgh, PA 15222

Dear Mr. Palm:

During the course of the 2003 Master negotia-
tions, the subject of job security for the Tvler,
Texas facility was discussed at great length. As
a result of these discussions and your concern
about job security, the parties agree to the fol-
lowing in regard to the Tyler facility:

1. The Company agrees that the Tyler Sacility
will not be closed during the rerm of the
collective bargaining agreement.

2. Minimum Staffing Level

The Company agrees that during the 2003
Collective bargaining Agreement it shall
maintain a minimum of 60% of the total
hourly staffing level as of August 1, 2003
and shall not, with the exception of sched-
uled overtime, materially reduce the work
schedule as being applied on August I,
2003, after adjusting for the productivity
gains; however upon completion of a Local
Improvement Plan as outlined in the
Productivity Agreement, the Minimum
Staffing Level will be raised to 70%.

191



Conditions

In making the Commitment, it is understood
that conditions may arise that can nullify or
modify this Commitment to the Tyler facili-
ty. These conditions are only the Sfollowing:

A:

An act of God that-would make compli-
ance with the Commitment economi-
cally imprudent and infeasible; and

A final decision to Cease Participation
in a particular North American market
which is very significant to the partic-
ular facility and where such decision
would eliminate any possibility of
operating the Facility in compliance
with the Commitment in a fashion that
contributes earnings or cash flow to
the Company. Ceasing Participation
must include the Company completely
abandoning all efforts to directly or
indirectly sell, market or distribute into
the relevant market and shall exclude
cases where the Company sells, leases,
licenses or otherwise transfers the
right to use any intellectual property or
other asset associated with the
Company’s historical participation in
the relevant North American market.

In the event that either of the above
conditions occur, the Company shall
present the Union with a plan that,
while not in compliance with the
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Commitment, would maximize the
staffing level at the Facility while
allowing the Facility to continue to
operate in a fashion that contributes
earnings or cash flow to the Company
and all information necessary to eval-
uate such plan and any alternative
thereto.

In the event the Union accepts the
Company’s plan, fashions in a reason-
able period of time an alternative plan,
which while not in compliance with the
Commitment, would allow the facility
to continue to operate in a fashion that
contributes earnings or cash flow to
the Company comparable to the
Company's plan, or the parties fashion
a mutually acceptable plan, then such
plan shall be implemented.

The parties agree that the Commitment
shall not prohibit the Company from
selling a plant or portion of a plant
under the successorship clause.

New Products

The Tyler facility shall be given meaningful
and significant first consideration and pref-
erence for the production of all new
Products developed and produced for sale
principally in North America. Said consid-
eration shall be given to the extent that the
Tyler facility has, or it could be demon-
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strated that it could develop, a cost struc-
ture that allows the tires to be compelitive-
ly produced and the necessary capacity and
capability is available or could be made
available through capital expenditures
which could be able to earn a fair rate of
return.

5. Imports

The Company shall be permitted to import
tires that Tyler is currently producing or is
capable of producing provided the
Company is working on the development
and execution of the BE