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THIS AGREEMENT

0.01*
Dated July 1, 2001 (hereinafter relerred to as either the Agreement,
the Basic Agreement, or the 2001 Basic Agreement), is between
ALLEGHENY LUDLUM CORPORATION (hereinafter referred to as
the “Company,” “Management,” or “Corporation”) and the UNITED
STEELWORKERS OF AMERICA (hereinafter referred to as the
“Union”). Except as otherwise expressly provided herein, the provi-
sions of this Agreement shall be effective July 1, 2001.
0.02
The Company recognizes the Union as the exclusive collective
bargaining representative for all of the employees of the Company as
defined in Article I—Scope and General Provisions. Accordingly, the
Union makes this Agreement in its capacity as the exclusive collective
bargaining representative of such employees. The provisions of this
Agreement constitute the sole procedure for the processing and settle-
ment of any claim by an employee or the Union of a violation by the
Company of this Agreement. As the representative of the employees,
the Union may process grievances through the grievance procedure,
including arbitration, in accordance with this Agreement or adjust or
settle the same.



ARTICLE | —SCOPE AND GENERAL PROVISIONS

Section 1. Scope

A.

1.01
It is understood that this Basic Agreement pertains to the employ-
ees within the units of the Company’s three plants (Brackenridge,
Woest Leechburg, and Wallingtord) for which the Union has been
prior to the date of this Agreement either certified by the National
Labor Relations Board or otherwise recognized by the Company as
the exclusive collective bargaining agent.

1.02
The term “employee” as used in this Basic Agreement applies to all
individuals within the units specified in Subsection A above, exclud-
ing accordingly employees at the Brackenridge, Pennsylvania,
plant covered by contract with the Brotherhood of Locomotive
Engineers.

1.03
The terms “foremen,” “assistant foremen,” and “supervisors,” as
usedin this Basic Agreement, refer to persons whose work consists
exclusively of supervising the work of others.

"o

1.04
The Company has heretofore furnished the Union with lists of the
positions excluded by Subsection B and C at each of its plants. All
changes or supplements to said lists shall be furnished to the Union
within 45 days after the date of this Basic Agreement, and shall be
kept current by notice in writing to the Local Union within 30 days
after the change occurs.

1.05
When Management establishes a new or changed job in a plant so
that duties involving a significant amount of production or mainte-
nance work, or both, which is performed on a job within the
bargaining unit {or, in the case of new work, would be performed
on such a job) are combined with duties not normally performed on
a job within the bargaining unit, the resulting job in the plant shallbe
considered as within the bargaining unit. This provision shall notbe
construed as enlarging or diminishing whalever rights exist in
respect of withdrawal of nonbargaining unit duties from a job in the
bargaining unit provided that where nonbargaining unit duties are
placed in a job in the bargaining unit under this provision, such



duties may be withdrawn at any time. Management shall, on
request, furnish to the Union reasonable information to permit
determination of questions of compliance with this provision.

1.06
Any dispute in regard to the positions excluded by this Section or
the application of the preceding four Subsections may be subject to
adjustment in accordance with provisions of Article V—Adjustment
of Grievances, including arbitration, if necessary.

Section 2. General Provisions

A

1.07
It is the continuing policy of the Company and the Union that the
provisions of this Agreement shall be applied to all employees on
non-discriminatory principles as embodied and expressed in all
applicable Civil Rights and similar legislation.
1.0M
A joint Committee on Civil Rights shall be established at each plant.
The Union representation on the committee shall be no more than
three members of the Union, in addition to the President and
Chairperson of the Grievance Committee. The Union members
shall be certified to the Labor Relations Manager by the Union and
the Company members shali be certified to the Local Union
Prestdent.
1.072
The Company and Union members of the joint Committee shall

meet at mutually agreeable times as required. The joint Committee

shall review matters involving Civil Rights and advise with the
Company and the Union conceming them, but shall have no
jurisdiction over the filing or processing of grievances. This
provision shall not affect any existing right to file a grievance nor
does it enlarge the time limits for filing and processing grievances.

1.08
The parties have existing rights and contractual understandings
with respect to contracting out. In addition, the following provisions
shall be applicable to all contracting out issues arising on or after
August 1, 1987.



2,

Basic Prohibition

1.09

In determining whether work should be contracted out or
accomplished by the bargaining unit, the guiding principle is
that work capable of being performed by bargaining unit
employees shall be performed by such employees. Accord-
ingly, the Company will not contract out any work for perfor-
mance inside or outside the plant uniess it demonstrates that
such work meets one of the following exceptions.

Exceptions

a. Work in the Plant

(1

)

Consistent Practice Established Prior to March 1,
1983

1.10
Production, service, all maintenance and repair
work, all installation, replacement and reconstruc-
tion of equipment and productive facilities, other
than thal listed in subparagraph 2-a- (3) below, all
within a plant, may be contracted out if the consis-
tent practice, established prior to March 1, 1983,
has been to have such work performed by employ-
ees of contractors.

Consistent Practice Established On or After March
1, 1983

1.1
Production, service, all maintenance and repair
work, alt instailation, replacement and reconstruc-
tion of equipment and productive facilities, other
than that listed in subparagraph 2-a- {3) below, all
within a plant, may be contracted out if (i) the
cansistent practice, established on or atter March 1,
1983, has been to have such work performed by
employees of contractors and (ii) it is more reason-
able (within the meaning of paragraph 3 below) for
the Company to contract out such work than to use
its own employees.

4



b.

)

1.12
Major new construction, including major installa-
tion, major replacement and major recenstruction of
equipment and productive facilities, at any plant
may be contracted out subject to any rights and
obligations of the parties which, as of the beginning
of the period commencing August 1, 1963, are
applicable at that ptant in the case of any plant
which was in operation on or before August 1, 1958.
With respect to any other plant, the period com-
mencing date shall be the date five years after the
date on which the plant started operations. A
project shall be deemed major so as to fall within the
scope of this exception if it is shown by the Com-
pany that the project is of a grander or larger scale
when compared to other projects bargaining unit
forces at the ptant have performed since March 1,
1983, or are normally expected to do. Such com-
parisons should be made in light of all relevant
tactors. As regards to the term “new construction”
above, except for work done on equipment or
systems pursuant to a manufacturer’'s warranty,
work that is of peripheral nature to major new
construction, including major installation, major re-
placement and major reconstruction of equipment
and productive-facilities and which does not con-
cemn the main body of work shall be assigned to
employees within the bargaining unil unless it is
more reasonable to contract out such work taking
into consideration the factors setforth in paragraph
3 or it is otherwise mutually agreed. For purposes
of this provision, the term "work of a peripheral
nature” may in certain instances include, but not be
limited to, demolition, site preparation, road build-
ing, utility hookups, pipelines and any work which is
not integral to the main body.

Work Qutside the Plant



Should the Company contend that maintenance or
repair work to be performed outside the plant or
. work associated with the fabricating of goods,
materials or equipment purchased or leased froma
vendor or supplier should be excepted from the
prohibitions of this Section, the Company must
demonstrate that it is more reasonable (within the
meaning of paragraph 3 below) for the Company t0
contract for such work {including the purchase or
|ease of the iterm) than to use its own employees to
perform the work or to tabricate the items.
1.14
Notwithstanding the above, the Union recognizes
that as part of the Company’s normal business, it
may purchase standard components or parts of
supply items produced for sale generally (“shelf
items™). Mo item shall be deemed a standard
component or part or supply item if:
1.141*
(i) its fabrication requires the use of prints,
sketches or detailed manufacturinginstruc-
tions supplied by the Company or at the
Company’s behest or by another company
engaged in producing or finishing steel or it
is otherwise made according to detailed
Company specifications or those of such
other company; or
1.142*
(ii) itinvolves a unit exchange; or
1.143*
{ii1) itinvolves the purchase of electric motors,
engines, transmissions, or converters un-
der a core exchange program {whether or
not title to the unit passes to the vendor/
purchaser as pari of the transaction), un-
less suchtransaction is undertaken withan
original equipment manufacturer, or with
one of its authorized dealers, provided that



the items in the core exchange program

that are sold to the Company are rebuilt

using instructions and parts supplied by

the ariginal equipment manufacturer (or, it

the part or parts are not stocked by the

originalequipment manufacturer, approved

by such manufacturer).

1.144*
It is further provided that adjustments in the
length, size, or shape of a shelf item, so that it
can be used for a Company specific application,
shall be deemed forthe purposes of this Section
B.2.b, to be fabrication work performed outside
the plant.
1.145*

With respect to shelf items, the Company may
purchase goods, materials, and equipment,
where the design or manufacturing expertise
involved is supplied by the vendor as part of the
sale.

1.15
(2) Production work may be performed outside the
plant only where the Company demonstrates that it
is unable because of lack of capital to invest in
necessary equipment or facilities. In determining
whether there is capital toinvestin particular equip-
ment or facilities, the Union recognizes the
Company’s right to make reasonable judgments
about the allocation of scarce capital resources
among its plants represented by the Union and their
supporting facilities.

c.  Mutual Agreement
1.16

Work contracted out by agreement of the parties pursuant
to paragraph 6 below.



3—Reasonableness~————————- = -— = ——~

indetermining whether itis more reasonable for the Company
ta contract cut work than use its own employees, the following
factors shall be considered:

1.18
a.  Whether the bargaining unit will be adversely impacted.

1.19
b. The necessity for hiring new employees shali not be
deemed a negative factor except for work of a temporary
nature.
1.20
¢. Desirability of recalling employees on layoff,
1.21
d. Availability of qualified employees (whether active or on
layoff) for a duration long enough to complete the work.

1.22
e. Availability of adequate qualified supervision.
1.23
f.  Availability of required equipment either on hand or by
lease or purchase, provided that either the capital outlay
for the purchase of such equipment, or the expense of
leasing such equipment, is not an unreasonable expendi-
ture in all the circumstances at the time the proposed
decision is made.
1.24
9. The expected duration of work and the time constraints
associated with the work,
1.25
h.  Whether the decision to contract out the work is made to
avoid any obligation under the coltective bargaining agree-
ment or benefits agreements associated therewith.
1.26
i.  Whether the work is covered by a warranty necessary to
protect the Company’s investment. For purposes of this
subparagraph, warranties are intended to include work
performed for the limited time necessary to make effective
the following seller guarantees:

8



1.27
(1) Manufacturer guarantees that new or rehabilitated
equipment or systems are free of errors in quality,
workmanship or design.
1.28
(2) Manufacturer guarantees that new or rehabilitated
equipment or systems will perform at slated levels
of performance andfor efficiency subsequent to
installation.
1.281*
For equipment or systems ordered after the effective
date of the Agreement, and for the purposes of this
tactor only, the warranties referenced in (1) and (2)
above may not be relied upon by the Company for
more than 18 months following acceptance; pro-
vided, however, warranties of a longer duration may
be relied upon if the Company (i) demonstrates that at
the time of the sale such longer warranties are the
manufacturer’s published standard warranties actu-
ally offered to customers in the normal course of
business; and (ii) reviews the documents relating to
the warranty and the sales price with the Union mem-
bers of the contracting out.committee at or near the
time of the purchase.
1.29
Warranties are commitments associated with a particular
product or service in order to assure that seller represen-
tations will be honored at no additional cost to the Com-
pany. Long-term service contracts are not warranties for
the purposes of this subparagraph.
1.30
In the case of work associated with leased equipment,
whether such equipment is availabie without a commit-
ment to use the employees of outside contractors or
lessors for its operation and maintenance.
1.31
Whather, in connection with the subject work or generally,
the local Union is willing to waive or has waived restrictive
working conditions, practices, or jurisdictional rules (alt



within the meaning of “local working conditions” and the
authority provided by this Agreement).

4. Contracting Out Committee
1.32
a. Ateach plantaregularly constituted committee consisting
of not more than four persons (except that the committee
may be enlarged to six persons by local agreement), half
of whom shall be members of the bargaining unit and
designated by the Union in writing to the Plant manage-
mentand the other half designated in writing to the Union
by the Plant management, shall attempt to resolve prob-
lems in connection with the operation, application and
administration of the foregoing provisions.
1.33
b. Inadditiontothe requirements of paragraph 5 below, such
committee may discuss any other current problems with
respect to contracting out brought to the attention of the
committee.
1.34
€. Such committee shall meet at least one time each month,

5. Notice and Information

1.35
Before the Company finally decides to contract cut an item of
work, the Union committee members will be notified. Except
as provided in paragraph 8 bejow (Shelf ltem Procedure), such
notice will be given in sufficient time to permit the Union to
invoke the Expedited Procedure described in paragraph 7
below, unless emergency situations do not permit it. Such
notice shall be in writing and shall be sufficient to advise the
Union members of the committee of the localion, type, scope,
duration and timetable of the work to be performed so that the
Union members of the committee can adequately form an
opinion astothe reasons for such contracting out. Such notice
shall generally contain the information set forth below:

a. Location of work.
b. Type of work:
10



{1) Service

(2} Maintenance

(3) Major Rebuilds

(4) New Construction
c. Detailed description of the work.
d. Crafts or occupations involved.
e. Estimated duration of work,

f.  Anticipated utilization of bargaining unit forces during the
period.

g. Effect on operations if work not completed in timely
fashion.

1.36
No later than August 1, 1987, Headquarters representatives of
the parties shall develop a form notice for the submission ofthe
information described above. Either the Union members of the
committee or the Company members of the.committee-may
convene a prompt meeting of the committee. Shouldthe Union
committee members believe a meeting to be necessary, they
shall so request such meeting of the Company members in
writing within five (5) days {excluding Saturdays, Sundays and
holidays) after receipt of such notice and such a meeting shall
be held within three (3) days (excluding Saturdays, Sundays
and holidays) thereaiter. The Union members of the commit-
tee may include in the meeting the Union representative from
the area in which the matter arises. At such meeting, the
parties should review in detail the plans for the work to be
performed and the reasons for contracting out such work.
Upon their request, the Union members of the committee will
be provided relevant information in the Company’s posses-
sions relating to the reasonableness factors set forth in para-
graph 3 above. Included among the information to be made
available to the committee shall be an opportunity to review

11



copies of any relevant proposed contracts with the outside
contractor. This information will be held in complete confi-
dence by each involved Union representative. The Manage-
ment members of the committee shall give full consideration to
any comments or suggestions by the Union members of the
commitiee and to any alternate plans proposed by Union
members for the performance of the work by bargaining unit
personnel. Exceptin emergency situations, such discussions,
if requested, shall take place before any final decision is made
as to whether or not such work will be contracted out,

1.37
Should the Company committee members fail to give notice as
provided above, then not later than thirty (30) days from the
date of the commencement of the work a grievance relating to
such matter may be filed under the complaint and grievance
procedure, except in the case of production, service or main-
tenance work contracted for performance outside the plant the
thirty (30) day period shall begin running when the Union
becomes aware or reasonably should have known that such
work has been contracted out. Should it be found in the
arbitration of a grievance alleging a failure of the Company to
provide the notice or relevant information in the Company's
possession required under this paragraph 5 that such notice or
information was not provided, that the failure was not due to an
emergency requirement, and that such failure deprived the
Union of a reasonable opportunity to suggest and discuss
practicable alternatives to contracting out, the arbitrator shall
have the authority to fashion a remedy, at his/her discretion,
that hefshe deems appropriate to the circumstances of the
particular case. Such remedy, if afforded, may include earn-
ings and benefits to the grievants who would have performed
the work, if they canbe reasonably identified. Notwithstanding
any other provision of this Agreement where, at a particular
plant, it is found that the Company (i) committed violations of
Paragraph (5) Notice and Information that demonstrate willful
conduct in violation of the notice provision or constitutes a
pattern of conduct of repeated violations, or (ii) viclated a
cease and desist order previously issued by the Board of
Arbitration in connection with a violation of Paragraph (5)
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Notice and Information, the Board of Arbitration may, as
circumstances warrant, fashion a suitable remedy or penalty.

Mutual Agreement and Disputes
1.38*
The Committee may resolve the matter by mutually agreeing
that the work in question either shall or shall not be contracted
out. Any such resolution shall be final and binding but only as
to the matter under consideration and shall not affect future
determinations under this Section. No agreement entered
into after the effective date of this Agreement, whether or
not reached pursuant to this Section, which directly or
indirectly permits the contracting out of work on an ongo-
ing basis, shall be valid or enforceable unless it is in
writing and signed by both the President (or Unit Chair)
and the Chairman of the Grievance Committee of the
affected local union.
1.39
If the matter is not resolved, or if no discussion is held, the
dispute may be processed further in accordance with either of
the following;
1.40
a. By filing a complaint relating to such matter under the
complaint and grievance procedure described in Article V
within thirty (30) days from the date of the Company's
notice, or '
1.4
b. By filing a grievance relating to such matter within five (5)
days (excluding Saturdays, Sundays and holidays) from
the date of the Company’s notice or the date of the
contracting out meeting, whicheveris later, and thereafter
submitting that grievance to the Expedited Pracedure as
set forth in paragraph 7 below.

Expedited Procedure
1.42

In the event that either the Union or Company members of the
committee request an expedited resolution of a grievance
arising under this Section, except paragraph 8 (Sheif Item
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Procedure), it shall be submitted to the Expedile:d Procéd-ufé
in accordance with the foliowing:

a.

1.43
In all cases except those involving day-to-day mainte-
nance and repair work and service, or emergencies, the
Expedited Procedure shall be implemented prior to letting
a binding contract.

1.44
Unless the parties agree otherwise, within five (5) days
(excluding Saturdays, Sundays and holidays) after the
filing of a grievance, if either the Union or Company
determines that the grievance cannot be resolved, either
party {Chairperson of the Grievance Committee in the
case of the local Union and the Manager of Labor Rela-
tions in the case of the Company or their designees) may
advise the other party in writing that it is invoking arbitra-
tion under this Expedited Procedure and shall docket the
case for arbitration. The party invoking arbitration shall
include with its written notice a summary of the facts and
arguments relied upon. Within five (5) days (excluding
Saturdays, Sundays and holidays) following receipt of
such notice, the responding party shall provide the mov-
ing party with a written summary of the facts and argu-
ments that it relies upon.

1.45
An expedited arbitration must be scheduled within five (5)
days (excluding Saturdays, Sundays and holidays) of
such notice to the arbitrator and heard at a hearing
commencing within ten (10} days {excluding Saturdays,
Sundays, and holidays) thereafter.

1.46
The arbitrator must render a decision within five (5) days
(excluding Saturdays, Sundays and holidays) of the con-
clusion of the hearing, which decision need only suc-
cinctly explain the basis for the findings.

Notwithstanding any other provision of this Agreement,
any case heard in the Expedited Procedure before the
work in dispute was performed may be reopened by the
Union in accordance with this paragraph if such work, as
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actually performed, varied in any substantial respect from
the description presented in arbitration, except where the
difference involved a good faith variance as to the magni-
tude of the project. The request to reopen the case must
be submitted within seven (7) days of the date on which
the Union knew or should have known of the variance, and
shall contain a summary of the ways in which the work as
actually performed differed from the description presented
in arbitration. As soon as practicable after receipt of a
request to recpen, an arbitration hearing date shall be
scheduled. In a case reopened pursuant to this para-
graph, the Board of Arbitration shall determine whether
the work in dispute, as it actually was performed, violated
the provisions of Section 2-B and, if so, the remedy. The
prior decision regarding the subject work shall be consid-
ered in the determination and be controlling in the subse-
quent dispute, except to the extent that it relied on an
erroneous description.

8. Shelf kem Procedure

a.

1.47
No later than September 1, 1987, and annually thereafter,
the Company shall provide the Unicn members of the
committee with a list and description of anticipated ongo-

ing purchases of eachiitem which the Company asserts to°

be a shelf item within the meaning of paragraph 2-b-{1)
above. lfthe Union members of the committee sorequest,
the list shall not inciude any item included on a previous
list where the status of that item, as a shelf item, has been
expressly resolved. Within sixty (60) days of the submis-
sion of the list, either the Union members or the Company
members may convene a prompt maeting of the commit-
teeto discuss and review thelist of items and, if requested,
the facts underlying the Company’s assertion that such
items are shelf items.

1.48
The committee may resclve the matter by mutually agree-
ing that the item in question either is or is not a shelf item.
With respect to any item as to which the Union members
of the committee agree with the Company's assertion that
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it is a shelf item, the Company shall be relieved of any
obligation to furnish a contracting out notice until the next
review following such agreement and thereafter, if the
Unicn has requested that a resolved item be deleted from
the shelf item list in accordance with paragraph 8-a.

1.49
If the matter is not resolved, any dispute may be pro-
cessed further by filing, within thirty (30) days of the date
of the last discussion, a grievance in Step 3 of the
complaint and grievance procedure described in Article V.
Except as provided in paragraph 8-e below, such a
grievance shall include all items in dispute.

1.50
An item which the Company asserts to be a shelf item, but
which was not included on the list referred to above
because no purchase was anticipated, shall be listed and
described on a contracting out notice provided to the
Union not later than the regularly scheduled meeting of
the contracting out committee next following purchase of
the item. Thereafter, the parties shall follow the proce-
dures set forth in paragraphs b and ¢ above.

1.501

The Union may file a grievance in accordance with para-
graph 5 or 8 of this Section 2-B with respect to any
unresolved item of maintenance and repair work per-
formed cutside the plant notwithstanding the inclusion of
such item on the shelf item list previously furnished to the
Union by the Company, provided such grievance is filed
within thirty (30) days of the date on which the Unicn knew
or should have known of the performance of the work.

Contractors Testifying in Arbitration

1.502

No testimony offered by an outside contracter may be consid-
ered in any proceeding alleging a violation of Section 2-B
unless the party cailing the contractor provides the other party
with a copy of each contractor's document to be offered atleast
forty-eight {48) hours (excluding Saturdays, Sundays and
holidays) before commencement of that hearing.
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10. Annual Review

1.

1.51
Commencing on or before August 1, 1988 and annually
thereafter, the Company committee members shall meet with
the Union committee members for the purpose of (i) reviewing
allwork whether inside or outside the plant which the Company
anticipates may be performed by outside contractors or ven-
dors at some time during the following twelve (12) months and
for which nc mulual agreement under paragraph 6 exists, (ii)
determining such work which should be performed by bargain-
ing unit employees and (jii) identifying situations where the
elimination of restrictive practices or conditions would promote
the performance of any such work by bargaining unit employ-
ges. The Union committee members shall be entitled in
conducting this study to review any current or proposed
contract concerning items of work performed by oulside con-
tractors and vendors and shall keep such information in
complete confidence.
1.52*
By no later than September 15 of each year the local Union and
Company members shall jointly submit a written report to the
Union Chairman of the Allegheny Ludium Negotiating Commit-
tee and the Vice President, Human Resources, of Allegheny
Ludlum or their designees. The report shall list those items on
which the parties disagree. The report will state the reason for
such disagreements. As to individual items of work in dispute,
the reviewing parties may (i) resolve the dispute, (ii) refer their
dispute to arbitration under a procedure to be established by
the parties, or (iii) refer the matters back to the plant without
resolution in which event the specific disputes will be handled
under the provisions of this Section at the time they may arise.

District Director/fCompany Labor Relations Representa-
tive

1.53
it is the intent of the parties that the members of the joint plant
contracting out committee shall engage in discussions of the
problem involved in this field in a good-faith effort to arrive at
mutual understanding so that disputes and grievances can be
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12.

avoided. If either the Company or the Union members of the
committee feel that this is not being done, they may appeal to
the District Director of the Union who has jurisdiction of the
plant in question and the appropriate representative of the
Company Headquarters for review of the complaint about the
failure of the committee to properly function. Such appeal shall
result in a prompt investigation by the District Director or his
designated representative and the Company’s Labor Rela-
tions Representative designated for such review. This provi-
sion should in no way affect the rights of the parties in
connection with the processing of any grievance relatingto the
subject of contracting out.

Penalty
1.54*
Where at a particular plant, it is found in a case arising
subsequent to July 1, 2001, that the Company (i) engaged
in conduct which constitutes willful or repeated violations
of paragraph B.2.a or B.2.b, the first of which occurred on
or after July 1, 2000; or (ii) violated a cease and desist
order previously issued by the Arbitrator in connection
with a violation of paragraph B.2.a or B.2.b arising on or
after July 1, 2001; or (iii) in cases, the earliest of which
arose on or after July 1, 2001, engaged in a pattern of
conduct of repeated violations of paragraph B.2.aor B.2.b
but where no remedy was otherwise appropriate because
of practical overtime limits or the unavailability of employ-
ees to perform the improperly contracted out work, the
Arbitrator shall, as circumstances warrant, fashion a rem-
edy or penalty specifically designed to deter the behavior
described in (i}, (ii), or (iii), above.
1.55

Alllocal agreements in effect as of the date of this Basic Agreement
shall remain in effect unless changed or rescinded by mutual
agreement.

1.56

The representatives of the Company and the Union shall continue
to provide each other with such advance notice as is reasonable
under the circumstances on all matters of importance in the
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administration of the terms of the labor agreement, including
changes or innovations affecting the relations between the local
parties.
1.57
E. itis mutually agreed that the representatives of the Company and
the Union, including the members of the negotiating committees,
shall hold semi-annual meetings for the purpose of improving the
collective bargaining relationship and resolving any outstanding
general guestions pertaining thereto. Any agreement reached
during the meeting will be reduced to writing and signed by the
parties. The procedures for conducting such meetings are settled
in a resclution adopted by the joint negotiating committees during
the negotiations of the 1965 Basic Agreement, and will continue to
be observed until changed by mutual agreement at a subsequent
meeting.
1.58
F. An employee assigned as a temporary foreman will not issue
discipline to employees, provided that this provision will not prevent
a termporary foreman from relieving an employee from work for the
balance of the turn for alleged misconduct. An employee will not be
called by either party in the grievance procedure or arbitration to
testify as a witness regarding any events involving discipline which
occurred while the employee was assigned as a temporary fore-
man,

ARTICLE II—MANAGEMENT
2.01
Management has the right to manage the plants of the Company
except insofar as that right is fimited by other provisions of this Basic
Agreement.

ARTICLE #l—
PROHIBITION CF STRIKES AND LOCKOUTS
3.01
There shall be no strikes, lockouts or deliberate slowdowns under
any circumstances during the life of this Basic Agreement. Violation of
this provision by either party shall afford to the other party, in addition to
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any other remedy, the right to suspend the grievance procedure until the
viclation ceases.
3.02
Any employee who authorizes, aids or engages in a strike or
deliberate slowdown may be discharged or otherwise disciplined by the
Company; provided, however, thatthe procedure set forth in Article VI—
Suspension and Discharge shall be followed. The right of the Company
todiscipline an employee for a violation of this Basic Agreement shall be
limited to the failure of such employee to discharge his responsibilities
as an employee and may not in any way be based upon the failure of
such employee to discharge his responsibilities as a representative or
officer of the Union.

ARTICLE IV—
UNION MEMBERSHIP AND CHECKOFF

Section 1. Union Membership
4.01
A. Each employee who on the effective date of this Basic Agreement
is a member of the Unionin good standing and each employee who
becomes a member after that date shall, as a condition of employ-
ment, maintain his membership in the Union.
4.02
B. Each employee hired on or after the date of this Basic Agreement
shall, as a condition of employment, upon completion of his
probationary period or thirty days after the dale of this Basic
Agreement, whichever is the later, acquire and maintain member-
ship in the Union.
4.03
C. On or before the last day of each month the Union shall submit to
the Corporation a notarized list showing separately for each plant
the name, department symbo!, and check or badge number of each
employee who shall have become a member of the Union in good
standing other than pursuant to Section 1-B above since the last
previous list of such members was furnished to the Corporation.
The Corporation shall continue to rely upon the membership lists
which have been heretofore certified to it by the Union, subject to
revision by the addition of new members certified to it by the Union
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between such date and the date of this Agreement and to the
deletion of the names of employees who have withdrawn from
membership during such period. For the purposes of this Article,
an employee shall not be deemed to have lost hig membership in
the Union in good standing until the International Treasurer of the
Union shall have determined that the membership of such em-
ployee in the Union is not in good standing and shall have given the
Company a notice in writing of that fact,
4.04
D. In states in which the foregoing provisions may not lawfully be
enforced, the following provisions, to the extent that they are lawful,
shall apply:

Each employee who would be required to acquire or maintain
membership in the Union if the foregoing Union security provi-
sions could lawfully be enforced, and who fails voluntarily to
acquire or maintain membership in the Union, shall be required
as a condition of employment, beginning on the 30th day
foliowing the beginning of such employment or the date of this
Basic Agreement, whichever is later, to pay to the Union each
menth a service charge as a contribution toward the administra-
tion of this Basic Agreement and the representation of such
employees. The service charge for the first month shall be in an
amount equal to the Union’s regular and usual initiation fee and
mortthly dues and for each month thereafter in an amount equal
to the regular and usual monthly dues.
L . ) : e e - - 4.05-- - -
E. The foregoing provisions shall be effective in accordance and
consistent with applicable provisions of federal and state law.

Section 2. Checkoff
4.06
A. The Corporation will check off monthly dues, assessments and
initiation fees each as designated by the International Treasurer of
the Union, as membership dues in the Union, on the basis of
individually signed voluntary checkoff authorization cards on forms
agreed to by the Corporation and the Union.
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B.

Atthe time of his employment the Corporation will suggest that each
new employee voluntarily execute an authorization for the checkoft
of Union dues on the form agreed upon. A copy of such authoriza-
tion card for the checkoff of Union dues shall be forwarded to the
Financia!l Secretary of the Lacal Union along with the membership
application of such employee.

4.08
New checkoff authorization cards other than those provided for by
Article IV-2-B above will be submitted to the Corporation through
the Financial Secretaries of the Local Unions at intervals no more
frequent than once each month. On or before the last day of each
manth the Union shall submit to the Corporation a summary list of
cards transmitted in each month.

4.09
Deductions on the basis of authorization cards submitted to the
Corporation shall commence with respect to dues for the month in
which the Corporation receives such authorization card or in which
such card becomes effective, whichever is later. Dues for a given
month shall be deducted from the first pay closed and calcutated in
the succeeding month.

4.10
In cases of earnings insufficient to cover deduction of dues, the
dues shall be deducted from the next pay in which there are
sufficient earnings, or a double deduction may be made from the
first pay of the following month; provided, however, that the accu-
mulation of dues shall be limited to two months. The International
Treasurer of the Union shall be provided with a list of those
employees for whom double deduction has been made.

4.1
The Union will be notified of the reason for non transmission of dues
in case of interplant transfer, layoft, discharge, resignation, leave of
absence, sick leave, retirement, death or insufficient earnings.

4.12
Unless the Corporation is otherwise notified, the only Union mem-
bership dues to be deducted for payment to the Union from the pay
of the employee who has furnished an authorization shall be the
monthly Union dues. The Corporation will deduct initiation fees
when notified by notation on the lists referred to in Subsection C of
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this Article, and assessments as designated by the International
Treasurer. With respect to checkoff authorization cards submitted
directly to the Corporation, the Corporation will deduct initiation
fees unless specitically requested not to do so by the International
Treasurer of the Union atter such checkoff authorization cards have
become effective. The international Treasurer of the Union shall be
provided with a list of those employees for whominitiation fees have
been deducted under this Subsection.
413
H. The parties shall make such arrangements as may be necessary to
adapt the foregoing checkoif provisions to the checkoft of the
service charge referred to in Section 1-D of Aricle IV above
pursuant to voluntary authorizations therefor.
414
I, Theprovisions of this Section 2 shall be effective in accordance and
consistent with applicable provisions of federal law.

Section 3. Saving Clauses
4.15
The Union shall indemnify and save the Ccrporation harmless
against any and all claims, demands, suits or other forms of liability that
shall arise out of or by reason of action taken or not taken by the
Corporation for the purpose of complying with any of the provisions of
this Aricle, or in reliance on any list, notice or assignment furnished

under any of such provisions.

Section 4. General Provisions
4.16
The Corporation agrees that, for the purpose of preserving and
continuing the present satisfactory relationship existing between the
Corporation and its employees and the Union, it would be desirable for
those employees who are not now members of the Union to join the
Union, and that all members of the Union remain in good standing. The
Corporation, with a view to aiding in the accomplishment of that end,
hereby gives assurance thatit will cooperate with the Unionin every way
which, by mutua! agreement, appears to be practicable.
4.17
The Company will not illegally oppose the organizing of any newly
acquired plant.
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4.18

On the basis of deduction authorization forms received from the
respective creditunions, the Company will make deductions to the credit
unions in a whole dollar amount so stated on the form. The individual
employees will indemnify and hold the Company harmless from any
claims in connection with this credit union deduction. Employees will be
permitted to change the amount of their credit union deduction on a
quarterly basis.

ARTICLE V—ADJUSTMENT OF GRIEVANCES

Section 1. Purpose and Scope
5.01
Itis the purpose of this Article to provide the procedure for the prompt,
equitable adjustmentof grievances. The procedureis available to either
the Company or the Union.
5.02
The procedural steps for the settlement of grievances hereinafter set
forth represent a general standard which may be modified at any plant
by agreement between Management and the Union if the modifications
agreed upon are in harmony with a procedure best suited for the orderty
and expeditious settlement of grievances at the plant in question.
5.03
It is agreed by the parties that the procedure provided in this Article
is adequate if followed in good faith by both parties for fair and
expeditious settlement of differences between the Company and the
Union as to the interpretation or application of or compliance with the
provisions of this Basic Agreement,
5.04
“Grievance” as used in this Basic Agreement means a matter, to be
processed as hereinafter set forth, which involves the interpretation or
application of, or compliance with, the provisions of this Basic Agree-
ment.
5.05
Should retroactivity of any settlement be agreed upon or awarded in
connection with grievances, the effective date for adjustment of such
grievances relating to:
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(@)

(b)

)

(d)

(e)

U]

5.06
Suspension and discharge cases shall be in accordance
with the provisions of Article VI—Suspension and Dis-
charge and should the final settlement of such a griev-
ance or hearing result in a modification of the penalty, the
employee shall receive full compensation for all time lost
from work in accordance with the terms of the moedification
of the suspension or discharge.

5.07
Cases involving rates of pay for new or changed jobs shall
be the date the employee started to work on the changed
or new job unless otherwise mutually agreed upon by the
parties.

5.08
Seniority cases shall be the date of the occurrence or
nonoccurrence of the event upon which the grievance is
based, butin no event earlierthan 30 days prior to the date
the employee notified his supervisor that he is entitled to
the job under provisions of Article Xt— Seniority or the
date of filing a written grievance in Step 1 of Article V—
Adjustment of Grievances, whichever is earlier, except as

-otherwise provided in Article XI—Seniority.

5.09
Rates of pay (other than new or changed jobs or new
incentives), overtime, allowed time, vacation, jury pay and
Sunday premium, and any other matter which is not of a
continuing nature, shall be the date of the occurrence or
nonoccurrence of the event upon which the grievance is
based.

5.10
Incentives shall be in accordance with the provisions of
Article VII.

511
The effective date for adjustment of grievances involving
matters other than those referred to in subparagraphs (a)
through (e) above and which are of a continuing nature,
shall be no earlier than 30 days prior to the date the
grievance was lirst presented in written form.
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Section 2. Grievance Committee

A,

- 512
A Grievance Committee, which shall be named in writing by the
Union, shall be established for each plant. The Unicn shall
designate one member of the committee to serve as Grievance
Chairperson. Grievance Committee members and the President of
the Local Union invotved, shall be afforded such time off, without
pay, as may be required to attend meetings relative to grievances
and to make investigations in connection therewith. Visils to
departments other than their own by Grievance Committee mem-
bers and the Local Union President shall be allowed for the purpose
of such investigation after permission has been obtained from the
department management of the depariment in which they work,
which permission shall be granted at reasonable times. .

5.13
Shop Stewards, who shall be named in writing, may also be
appointed by the Union to facilitate the prempt handling of griev-
ances. Depariment Grievance Representatives or Shop Stewards
shall be permitted o represent employees in Step 1 of the griev-
ance procedure only, and shall be afforded such time off, without
pay, as may be required in the performance of such duties., Other
employees invited by mutual agreement to participate in Steps 1
and 2 of the Grievance procedure shall also be afforded such time
off, without pay, as may be required for such participation.

Section 3. General Provisions

A,

5.14
All grievances, except those of general character pertaining to the
plant as a whole, shall be presented on three copiesin Step 1 of the
grievance procedure on forms agreed on by the Labor Relations
Representative and Grievance Chairperson, and shall be dated
and properly signed by the employee or employees in whose behalf
the grievance is filed or an employee's representative in whose
behalf the grievance is filed and the Department Grievance Repre-
sentative or Grievance Chairperson up to or at the Step 2 hearing.
Company grievances shall be presented in fike manner and form to
the Depantment Grievance Representative and shall be signed by
the Department Manager. Grievances relating to matters ofgeneral
character shall be prepared in the same manner, signed by the
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Grievance Chairpersonin the case of a Union grievance, and by the
Labor Relations Representative in the case of a Company griev-
ance, and shall be presented in Step 2 of grievance procedure.

5.15
In the event an employee dies, the Union may process on behalf of
his legal heirs any claim he would have had relating to any monies
due under any provision of the Agreement. The Company shall
notify the spouse of a deceased employee of all wages and benefits
provided pursuant to this Agreement.

5.16
At all steps in the grievance procedure, and particularly at the 2nd
Step and above, the grievant and the Union Representative shall
disclese to the Company Representatives a full and detailed
statement of the facts relied upon, the remedy sought, and the
provisions of the Agreement relied upon. In the same manner,
Company Represenlatives, including foremen, shall disclose all
the pertinent facts relied upon by the Company.

5.17
When a grievance is filed in Step 2, or appealed to Step 2 or to Step
3, it shall be entered on an agenda by the party filing or appealing
the grievance. A copy of this agenda shall be forwarded in the case

..of Step 2 proceedings to the Grievance Chairperson or the Labor

Relations Representative, whichever shall be appropriate, and in
the case of Step 3 proceedings to the Director of Labor Relations
of the Company or the Representative of the International Union,
whichever shall be appropriate, at least five days before the
meeting. Only matters entered on such agenda shall be considered
at such meetings, unless otherwise arranged by agreement.

5.18
Minutes of grievance meetings shall be prepared under the direc-
tion of the Labor Relations Representative in Step 2 and the
Director of Labor Relations in Step 3 and shall contain the following
information as briefly as possible:

{1) Date and place of meeting;

(2) Names and positions of those present;

(3} The identification number & description of the grievance dis-
cussed together with a brief explanation of the Union’s position
& the Company's position and the disposition thereof.
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5.19

Two copies of such minutes shall be transmitted to the Grievance
Chairpersonin Step 2 and to the Representative of the International
Union in Step 3 within 10 days from the date of the meeting.

5.20
Any decision not appealed to the next step of the grievance
procedure within 15 days from the date a written decision is
furnished in accordance with the provisions hereinafter set forth,
unless an extansion is agreed upon, shall be considered settled on
the basis of the |ast decision made and shall be eligible for further
appeal only by mutual consent. Such settlements in Steps 1 and
2 shall not be considered as binding precedents.

5.21
Unless it is mutually agreed in writing by the parties to delay the
processing of a grievance after appeal to Step 2 or to Step 3, the
grievance, in the case of Step 2 proceedings, will be placed on the
agenda of the next grievance meeting but in no event shall such
meeting be held later than 10 days following the date of such
appeal, and in the case of Step 3 proceedings such meeting shall
be held no later than 30 days following the date of such appeal.

5.211

Step 3 meetings shall not be postponed except in unusual circum-
stances. Any party requesting a postponement shall do so in
writing, giving the reason therefor and stating that the meeting shali
take place at a prompt later date.

5.22
Answers to grievances in each succeeding step of the grievance
procedure will contain the proper explanation falling within the
scope of the step concerned.

5.23
Monthly meetings between the Department Head and the Depan-
ment Grievance Representative will be held at times mutually
agreed upon by the parties in order to discuss problems of mutual
interest.

5.24
The District Director or the Representative of the International
Union who customarily handies grievances from a plant in Step 3
shall have access to the plant, subject to established rules of the
plant, at reasonable times to investigate grievances with which he
is concerned.
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Section 4. Procedural Steps
5.25
A. There shall be four steps in the procedure for consideration of
grievances as follows:

Step 1—Department Level
Step 2—Plant Level

Step 3—Comoration Level
Siep 4—Arbitration

Step 1—Department Level
5.26
An employee who believes that he has a justifiable request or
complaint {other than a grievance) may discuss the request or complaint
with his foreman, with his Department Grievance Representative being
present, as the employee may elect, in an attempt to settle same.
However, any such employee may instead, if he so desires, report the
matter directly to his Department Grievance Representative and in such
event the Department Grievance Representative, if he believes the
request or complaint merits discussion, shall take it up with the employee’s
foreman in a sincere effort 1o resolve the problem. The employee
involved may be present in such discussion, if he so desires.
5.27
If the complaint or request concerns only the individual or individuals
involved, its adjustment will not be inconsistent with the terms of this
Basic Agreement, and its settlement will have no effect upon the rights
of other employees, the individual or individuals involvedmay effectively
request that the matter be dropped. Likewise, if followed in good faith
by both parties, the foregoing procedure should lead to afair and speedy
solution of most of the complaints arising out of the day-io-day operation
of the plant. However, if a complaint or request has not been satisfac-
torily resolved by oral discussion in Step 1, it can be presented in writing
and further processed if the Depariment Grievance Representative
determines thal it constitutes a meritorious grievance.
5.28
When a grievance is to be filed, it shall be filed promptly in writing (in
triplicate) with the foreman on forms furnished by the Company, shall be
dated and signed as set forth in Paragraph A of Section 3 above and
should include such information and facts as may be of aid to the
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Company and the Union in arriving at a fair, prompt, and informed
decision. A Department Grievance Representative shall be present at
all discussions of a grievance in Step 1. The foreman will transmit the
grievance to the Department Head for answer. The answer to the
grievance shall be given within three days from the filing thereof, with an
extension of two days if requested by either party, and shall be givenin,
writing on the grievance form as follows:

“The Department Grievance Representative andfor employee

and his foreman have fully discussed this grievance and | have

determinedasfollows: ...... cc.cccocerinnn. (insert Reasons) ... "
Such answer shall indicate the date the grievance form was recewed
and shall be signed and delivered to the Department Grievance Repre-
sentative. Ifthe grievance is settled in Step 1, the terms of the settlement
will be set forth on the grievance form, which shallthen be signed by both
the Department Head and the Department Grievance Representative.

5.281

The foreman and the Department Head shall have the authority to

resolve matters in Step 1. The Department Grievance Representative

shall have the authority to settle or withdraw matters in Step 1. If the

grievance is settied in Step 1, the terms of the settlement will be set forth

on the grievance form, which shall then be signed by both the Depart-
ment Head and the Department Grievance Representative,

Step 2—Plant Level
5.29
If a satisfactory setilement of the grievance has not been made in
Step 1, the Grievance Chairperson may then present a Union grievance
to the Labor Relations Representative for consideration and the Labor
Relations Representalive may present a Company grisvance to the
Grievance Chairperson for consideration, as the case may be. How-
ever, if the grievance relates to matters general in character, pertaining
to the plant as a whole, it may be originally presented in writing on three
copies inproper form to the Labor Relations Representative, where the
matter is initiated by the Union, or the Grievance Chairperson where the
matteris initiated by the Company. Such grievances shall be presented
at the same time as the agenda of the Step 2 meeting.
5.30
Grievances shall be considered in hearings between the Labor
Relations Representative and the Plant General Grievance Committee

30



to be held in accordance with Section 3-G of this Article and shall be
answered in writing by the Labor Relations Representative within 15
" days of the hearing, unless the time is extended by mutual agreement.
Such request for an extension of time will not be unreasonably denied
by the Union. If the Step 2 answer is not given within the 15 days or
mutually extended period, then the grievance may be appealed to Step
3 upon natice by the Union to the Company.
5.31
The Step 2 participants may by agreement invite to participate in the
discussion such additional representatives from the plant as may be
available for aid but such additional participants shall not relieve the
Step 2 participants from responsibility for solving the problem. To
facilitate such discussion, the Step 2 participants may extend the time
limits herein.
5.311
The Labor Relations Representative or his designated representa-
tive shall have the authority to resolve any grievance in Step 2. The
Grievance Chairperson or the appropriate Department Grievance Rep-
resentative shall have the authority to selttle or withdraw any Union
grievance in Step 2.

Step 3—Corporation Level
5.32
If a satisfactory settlement of a grievance has not been made in Step
2, the Representative of the Interational Union may appeal a Union
grievance to the Director of Labor Relations of the Company, and the
Director of Labor Relations may appeal a Company grievance to the
Representative of the International Union for consideration.
5.33
The Director of Labor Relations {or his authorized representative)
and the Representative of the International Union shall consider all Step
3 matters at meetings to be held in accordance with Section 3-G of this
Article. There may be present at these meetings such additional Union
Representatives and Company Representatives for the local plant
concerned as the Representative of the International Union or the
Director of Labor Relations may designate.
5.34
Grievances considered in Step 3 shall be answered in writing by the
Director of Labor Relations or by the Representative of the International
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Union, whichever may be appropriate, within 10 days after the dates of

such Step 3 meetings unless by mutual agreement an extension of time
is arranged.

5.341

The Company representative shall have the authoerity to resolve any

grievance in Step 3. The Representative of the International Union shall

have the authority to settle or withdraw any Union grievance in Step 3.

Step 4—Arbitration
5.35
A Permanent Board of Arbitration will be established and will remain
for the term of this Agreement. The arbitrator(s) will be assigned cases
on a lottery basis. If a grievance is not answered in Step 3 of the
grievance procedure, the grievance may be appealed to arbitration
within 30 days. Notification of assignment to the arbitrator must be
within 15 days of the appeal.”
5.36
Unless otherwise mutually agreed by the parties, the arbitration
hearing must be held in the close vicinity of the plant which is arbitrating
the grievance and no arbitrator will be used unless he is willing to go to
the job to personally look over the situation.
5.37
The arbitrator shall not have the power to add to, subtract from, alter
ormodify in any manner any of the terms of this Basic Agreement, orany
agreement supplemental hereto. The arbitrator shall have exclusive
authority to determine whether he has jurisdiction over any matter
submitted to him for arbitration. Any case appealed to the arbitrator on
which he determines he has no power to rule shall be referred back to
the parties without decision or recommendation. The decision of the
arbitrator in matters over which he has jurisdiction shall be final and
binding upon the parties.
5.38
Awards by the arbitrator may or may notbe retroactive as the equities
ol particular cases may demand, but the limitations pertaining to
settlements or awards made in connection with grievances as stated in
Section 1—Purpose and Scope of this Article, shall be observed in any
case where the arbitrator's award is retroactive. The arbitrator must
issue his/her decision within 60 days of the receipt of the transcript of the
hearing, if one is utilized, or within 60 days of the hearing if no transcript
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is utilized. Failure to adhere to these time limits will result in the non-
acceptance of the decision, and non-payment to the arbitrator. The case
will then be reassigned to another arbitrator on the panel for a hearing.

5.39

The fees and expenses incident to the arbitrator shall be shared

equally by the Company and the Union. In the event of a cancellation

or postponement of an arbitration that results in an arbitrator's cancel-

lation fee, the cancelling/postponing party shall be responsible for the
cancellation fee.

Section 5. Time Computations
5.40
In the computations of time limitations set forth in this Article V —
Adjustment of Grievances, Saturdays, Sundays and holidays shall be
excluded.

ARTICLE VI—SUSPENSION AND DISCHARGE
6.01
The company may discipline an employee for just cause in accor-
dance with the following procedure:
6.02
Any employee who is required to engage in a disciplinary meeting
with any Management Representative which is either investigatory in
nature or is for the purpose of giving a disciplinary suspension is entitled
to be accompanied by a Union Representative if he so desires, and such
employee will be advised of his right to be accompanied by a Union
Representative. Furthermore, at the request of the appropriate Union
Representative, Management will discuss the facts ofany case inwhich
a written warning has been issued with the objective of avoiding a
subsequent occurrence of similar conduct by the employee involved.

6.021*
Any reprimands or suspensions as a result of an employee’s actions
must be issued to both the employee and the Union within ten (10)
days (excluding Saturdays, Sundays, and holidays) of the occurrence.
Failure to issue a reprimand/suspension within such time period will
constitute a waiver of the Company’s right to disciptine the employee for
that alleged action. Extensions may be requested by either party and
such requests will not be unreasonably withheld.
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6.03
An employee shall not be peremptorily discharged or suspended for
a period of five days or more but in all cases in which Management shall
conclude that an employee’s conduct may justify discharge or suspen-
sion of five days or more, he shall first be suspended for a period of five
calendar days by a written notice from Management, and the appropri-
ate Union Representative shall be notified of the action before the end
of the turn. This notice shall state that a hearing will be held on the third
day of the five-day suspension untess some other date is mutually
agreed upon.
6.04
The hearing shall be held before the Labor Relations Manager or
whomever such Manager shall designate with appropriate Company
and Union Representatives present. Atsuchhearing, the facts available
at the time concerning the employee, his record and other pertinent
information shali be made known to both parties. After such hearing, the
Labor Relations Manager, or his designated representative, shall within
two days, state whether the suspension shall be extended, reduced,
sustained, revoked or converted into a discharge, depending upon the
information presented. If the suspension is revoked, the employee shall
be returned to his employment and receive full compensation at his
regular rate of earnings for the time lost. Summary minutes of the Labor
Relations Manager’s hearing shall be transmitted to the Local Union and
the appropriate International Staff Representative. In the event dispo-
sition shall be unsatisfactory to the Union, the Union may, within 10
days, exclusive of Saturdays, Sundays, and holidays, after such dispo-
sition, appeal the decision to arbitration as provided in Article V—
Adjustment of Grievances, and the arbitratcr will consider all the facts
available at the date of the arbitration hearing, including the employee's
record and other pertinent information. The arbitrator shall take into
consideration the egual guilt of other employees involved but not
disciplined for the same offense.*
6.041
In the event of a suspension (a) of five (5) days or more or (b)
converted into a discharge where the disposition is unsatisfactory to the
Union, an appeal may be taken, within ten (10) days, to the Third Step
Representatives of the parties. The matter may then be processed
through the grievance procedure as provided in Article V.

“See West Leechburg Works local agreement.
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6.05
When Management, because of an employee’'s alleged misconduct,
suspends the employee for a period of four days or less, the appropriate
Union Representative shall be notified of the action before the end of the
turn and the employee may file a grievance in accordance with Article
V—Adjustment of Grievances, commencing with Step 2.*
6.06
Should a final settlement or decision of an arbitrator result in a
maodification of the penalty, the employee shall receive full compensa-
tion for the time lost from work in accordance with the terms of the
modification of the penalty.
6.07
In al! matters involving reprimands, suspensions, or discharge,
copies of all notices and correspondence between the Company and the
employee or employees shall be forwarded to the Local Union Griev-
ance Chairman promptly. These copies will be forwarded for informa-
tional purposes only, and will not be used as a procedural defense inthe
grievance procedure by either party.
6.08
The Company in arbitration proceedings will not make use of any
personnel records of previous disciplinary action against the employee
involved where the disciplinary action occurred five or more years prior
to the date of the event which is the subject of such arbitration and, in
any event, reports concerning infractions by an employee will not be
held against any such employee who has a clean record for two years
following the date of his last infraction, except to refute any claim by him
in a subsequent case under this Article that his record was clean during
any such pricr period,
6.09
The Company agrees that it shall not subpoena or call as a witness
in arbitration proceedings any employee or retiree from a production and
maintenance or a salaried clerical and technical bargaining unit in the
plant from which the grievance arises. The Union agrees that it shall not
subpoena or call as a witness in such proceedings any nonbargaining
unit employee or retiree.

*With regard to written reprimands or suspensicns of four days or less,
note the applicability of Section 6-(B) of Appendix D hereof.
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ARTICLE VII—RATES OF PAY

Section 1. Standard Hourly Wage Scales
7.01
The standard hourly wage scales of rates for the respective job
classes shall be those set forth in Appendix A of this Basic Agreement.

7.011

All employees hired subsequent to the date of this Agreement shall

be paid at a rate of 20% less than the applicable rate of the job being

performed until completion of 18 months of active work after which the

employee will be paid the full rate for the job performed. This Learner
Rate shall not be applicable to the trade or craft positions.

Section 2. Application of the Standard
Hourly Wage Scales
7.02
A. The standard hourly wage scale rate for each job shall be as set forth
in Appendix A. in addition;
7.03
(1) A schedule of trade or crafi rates containing:

(a) a standard rate equal to the standard hourly wage scale rate for
the respective job class of the job; (b) an intlermediate rate at a level
two job classes below the standard rate; and (c) a starting rate at
a leve! four job classes below the standard rate, is established for
each of the following repair and maintenance trade or craft jobs™:

Bricklayer Engine Repair-
Carpenter Person/Pipe-
Carpenter—Painter Fitter

(Leechburg) Engine Repair
Carpenter—Painter Ironworker (Leechburg

Sheeter Central Craft)
Electrician Machinist

{Armature Millwright

Winder) Millwright-Expanded

*See Aricle XV of this Basic Agreement.
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Electrician (Leechburg Bailer-

(Lineman} house})
Etectrician Mobile Equipment
(Shop) Mechanic
Electrician Motor Inspector
(Wireman) Painter
Electronic- Pipefitter
Instrument- Rigger
Technician Roll Turner
Electromechanical Shest Metal Worker
Scale Repair Person Welder
Air Conditioning Mechanical Expanded
Repair (Brackenridge)* (Vandergrift)”
Electrical Expanded Electronic Specialist
(Vandergrift)* (Vandergrift)*

* It is hereby agreed that this addition shall have no impact on the
classification of the jobs.
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e e e s it s e mm e g e -

(2) A schedule of apprentice rates for the respective apprentice train-
ing pericds of 1,040 hours of actual training experience with the
Company in the trade or craft in each training period is established
at the level of the standard hourly wage scale rates for the
respective job classes as follows:

TRAINING PERIODS OF 1040 HOURS

TRADE OR CRAFT
APPRENTICESHIP 1st 2nd 3rd 4th 5th 6th 7th 8th
JOB CLASSES
Bricklayer .. ........ 6 7 8 9 10 11 12 —
Carpenter .. ....... 5 6 7 8 g9 10 - —
Electrician
(Armature
Winder) ........... 5 6 7 8 9 10 11 —
(Lineman) ........ 6 7 8 9 10 12 - —
(Wireman) . ...... 6 7 8 g 10 11 12 13
(Shop) ... ... 5 6 7 8 9 10 11 —
Efectronic
Repair............. 7 8 g 10 11 12 13 14
Engine
Repair............. 5 6 7 8 g 100 11 —
Instrument
Repair........c... 6 7 8 9 10 11 12 13
Machinist ... ........ 6 7 8 9 10 11 12 13
Millwright... ......... 5 6 7 8 2 10 11 —
Mobile Equipment
Mechanic .. ....... 5 6 7 8 9 10 11 —
Motor
Inspector . ...... 5 6 7 8 9 10 1t —
Painter .............. 5 6 7 8§ — = = -
Pipefitter... .......... 5 6 7 8 9 10 — —
Rigger ................ 6 7 8 9 10 11 — —
Roll Turner . ....... 6 7 8 9 10 11 12 —
Sheet Metal
Worker............ 6 7 8 g 10 11 12 —
Welder .............. 6 7 8 g 100 11 — —
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7.05

In the event apprenticeship programs are established for crafts not

listed above, the wage progression shall be negotiated and estab-
lished in accordance with the pattern set above.

7.06

Each hourly wage rate established under the foregoing Subsection

A of this Section 2 and as set forthin Appendix A is recognized as

\he rate of a fair day’s pay on the job and the established rate of pay

for all hours of work on a non-incentive job.

7.07

(1) Each standard hourly wage rate established under the forego-

ing Subsection A of this Section 2 and as set forth in Appendix

A is recognized as therate of a fair day’s pay on the job and is:

7.08

(a) The established hourly base rate of pay under an incen-

tive that has been applied to the job since May 3, 1947, or

that may be applied to the job during the term of this
Agreement; and

7.09

(b} The established minimum rate of pay for the purpose of

minimum guarantee set forth in Section 5 of this Article.

7.1¢
{2) In addition, for each hour worked on an incentive job the
applicable hourly additive in Appendix A shall be added to
incentive earnings calcutated on the applicable incentive cal-
culation rate in Appendix A.
7.1
The established rate of pay for each production or maintenance job,
other than atrade or craftor apprentice job as defined in Subsection
A of this Section 2, shall apply to any employee during such time as
the employee is required to perform such job.
712
The established starting rate, intermediate rate, or standard rate of
pay for a trade or craft job as defined in Subsection A-{1) of this
Section 2 shall apply to each employee during such time as the
employee is assigned to the respective rate classification in accor-
dance with the applicable provisions of the applicable Job Descrip-
tion and Classification Manual as identified in Article VI, Section
3-A.
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- . 7.13

(1} Eachemployee in the plant regularly performing the described ™
work of a journeyman in a given trade or craft and each
empioyee subsequently hired as a journeyman shall be as-
signed either to the established starting rate, intermediate rate
or standard rate classification of the respective trade or craft,
which assignment shall be on the basis of each individual
employee’s qualifications and ability in relation to the require-
ments of the job under consideration.

714

(2} Employees thus assigned to slarting rates or intermediate
rates may thereafter, at regular intervals of 1,040 hours of
actual work for the Company in the given trade or craft, request
and shall receive a determination of qualificalions and ability,
and shall be reclassified into the next higher rate classification
of the respective trade or craft if such determination discloses
that satisfactory qualifications and ability have been devel-
oped by the employees during the intervening period of time.

7.15
(3) Employeestrained through apprenticeship course in the future
in a given trade or craft shall, upon satisfactory completion of
the apprentice course: (a} be assigned to the established
starting rate of the respective trade or craft; (b} thereafter
accede to the intermediate rate at the end of 1,040 hours of
actual work experience with the Company in the trade or craft:
and (c) thereafter accede to the standard rate atthe end of an
additional 1,040 hours of actual work experience with the
Company in the trade or craft.
7.16
With the exception of the foregoing trade or craft jobs, for all other
jobs (such as helper jobs, service jobs, machine operator jobs,
related butlimited purpose jobs, etc.}inall repair and maintenance
shaps, there shall be established a single standard hourly wage
rate equal to the plant standard hourly wage scale rate for the
respective job class of the job.
7.17
The established apprentice rates of pay shall apply to an employee
in accordance with the apprentice training periods as defined
respectively in Subsection A-(2) of this Section 2.
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7.18
H. The number of trade or craft employees and the number of other
employees on position-rated repair and maintenance jobs shall be
determined by Management. The placement or displacement of
such employees on or from such jobs shall be in accordance with
Article XI—Seniority of this Basic Agreement.
7.19
I Article VI1, Section 2-1, of the 1965 Basic Labor Agreement provided
for an increase by two full job classes of each of the trade and craft
jobs listed in Section 2-A-(1) of said Article VI, and similarly other
jobs were increased by two full job classes pursuant to the Trade
and Craft Memorandum of Understanding attached tothe aforesaid
Agreement. Said Section 2-| provided that this addition shall be
identified as a trade or craft convention and shall be recorded as a
separate item in Factor 7 of the agreed-upon classification. As
provided in the 1968 Agreement, such increase in Factor 7 is an
adjustment in the Trade and Craft Master Job Classifications. In
addition, the specific jobs adjusted by the two full job class additive
under Factor 7 shall be deemed to be jobs classified under the
Manual identified in Article VII, Soction 3-A, hereof. Each such
additive shall also apply to apprentices working onincentive, where
appropriate.

Section 3. Job Descriptions and
Classifications, and Incentives
7.20
It is recognized that (i) changing conditions and circumstances may
trom time to time require the installation of new wage rates, adjustment
of existing wage rates or modification of wage rate plans because ofthe
creation of new jobs, development of new manufacturing processes,
changes in equipment, changes in the content of jobs or improvements
brought about by the Company in the interest of improved methods and
product and that {ii) when changes are made in equipment, method of
processing, material processed or quality of production standards which
would result in a substantial change in job duties or requirements,
adjustments of hourly rates or incentive plans may be required. In such
cases the following procedures shall apply under the applicable circum-
stances: .
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Description and Classification of New or Changed Jobs
7.21
In the interest of the effective administration of the Job Descrip-
tion and Classification procedures as set forth in the 1971 Job
Description and Classification Manual, a Ptant Union Committee on
Job Classification (hereinafter called the Plant Union Committee)
consisting of not more than three employees designated by the
Union shall be established in each plant.
7.22
The 1971 Job Description and Classtfication Manual (hereinafter
referred to as the “Manual”) shall be used to describe and classify
all new or changed jobs and is hereby made a part of this
Agreement.
7.23
The Job Description and Classification for each job in effect as of
the date of this Agreement shall continue in effect unless {1}
Management changes the job content (requirements of the job as
to the training, skill, responsibility, effort, and working conditions) to
the extent of one full job class or more; (2) the job is terminated or
not occupied during a period of one year; or (3) the description and
classification are changed in accordance with mutual agreement of
officially designated representatives of the Company and the
Union.
7.24
When and if from time to time the Company, at its discretion,
establishes a new job or changes the job content (requirements of
the job as to training, skill, responsibility, efforl, and working
conditions) of an existing job to the extent of one full job class or
more, a new job description and classlfication for the new or
changed job shall be established in accordance with the following
procedure:
7.25
1. Management will develop a description and classification of
the job in accordance with the provisions of the Manual, or
upon written request of the Piant Union Committee in case of
a changed job Management will complete, within the earliest
possible time, which will not exceed four weeks of the request,
a study to determine whether a job description and classifica-
tion should be changed.
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7.26
The proposed description and classification will be submitted
to the Plant Union Committee for approval, and except as
provided in clause 5 below, the standard hourly wage scale
rate for the job class to which the job is thus assigned shall
apply in accordance with the provisions of Section 2-A of this
Article. At the same time copies of the proposed description
and classification or changes from the old description and
classification (Form G's) shall be sentto a designated repre-
sentative of the International Union. 1f the job involves new-
type facilities or a new-type job, special designation of this fact
shall be made.
7.27
The Piant Union Committee and Management shall discuss
and determine the accuracy of the proposed job description
and classification. For this purpose the Company will permit
the Union's representatives to inspect and study the job in the
plant, and it will make available to the Union all data and
considerations used in arriving at the proposed hourly rate. i
agreement is reached, the resulting classification shall be
effective as of the date when the new job was established or
the change or changes installed.
7.28
The Plant Union Committee shall be exclusively responsible
for the filing of grievances and may atany time within 30 days
from the date of installation file a grievance with the plant
management representative designated by the Company al-
leging that the job is improperly described and/or classified
under the provisions of the Manual. Thereupon, the Plant
Union Committee and Management shall prepare and mutu-
ally sign a stipulation setting forth the factors and factor
codings which are in dispute. Thereafter, such grievance shall
be referred by the respective parties to their Third Step
Representatives for further gonsideration. In the event the
Third Step Representatives are unable to agree on the de-
scription and classification within 30 days, they shall prepare
and mutually sign a stipulation (by which either party shall have
the right to amend the stipulation made by the Plant Union
Committee and Management) setting forth the factors and
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factor codings which are in dispute, a copy of which shall be
sent 1o a designated representative of Management and the
aforementioned Representative of the international Union.

7.29
if in the case of the proposed description and classification of
a new job, Management and the Plant Union Committee are
unabie to agree onits factoring under the Manual, the “tempo-
rary hourly rate” for starting the job shall be the rate applying
to the job class at the midpoint between the Company and the
Local Union proposals, disregarding fractions, and the hourly
rate for such new job shail be submitted for determination toan
arbitrator selected in accordance with the grievance procedure
and pursuant to the stipulation by the parties’ Third Step
Representatives as to the disputed factors and factor codings,
and without going through the procedures in clauses 6and7
hereof. The arbitrator shall not be governed by any presump-
tion that the temporary hourly rate is the proper hourly rate for
such job.

7.30
Upon request of either party's Third Step Representative the
matter (other than one provided for in clause 5 above) may be
referred to the aforementioned designated representative of
the International Union and a designated representative of
Management, respectively, who may request that the pro-
posed description and classification be submitted to them for
their review and resolution. In the event either af said repre-
sentatives request such review, they shall meet for this pur-
pose and shall, within 60 days, advise the Third Step Repre-
sentatives of their agreement or failure to reach agreement.

7.31
If said representatives fail to reach agreement within the 60-
day period, the Union's Third Step Representative may, within
15 days thereafter, request that the issues in dispute be
submitted to arbitration. If submitted to arbitration, the issue
shall be limited to the factors stipulated at that time by the
respective Third Step Representatives as beingindispute and
the decision shall be effective as of the date when the new job
was established or the change or changes installed.
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10.

7.32
Any of the time limitations specified in clauses 4, 6, or 7 above
may be extended by mutual agreement in writing of the
appropriate representative of the Company and the Union
involved therewith.

7.33
In the event the parties fail to agree as provided, and no
request for review or arbitration is made within the time
provided, the classification as prepared by the Company shall
be deemed to be approved. |f a review is requested, the
temporary rate, if any, established pursuant to M.R. 7.29 shali
be suspended.

7.34
In the event Management does not develop a new job descrip-
tion and classification, the Plant Union Committee may, if filed
promptly, process a grievance under the grievance and arbi-
tration procedures of this Agreement requesting that a job
descriplion and classification be developed and installed in
accordance with the provisions of the Manual. The resulting
classification shall be effective as of the date when the new job
was established or the change or changes installed.

B. Incentives

(1)

()

7.35
By mutual agreement of the parties, incentives may be estab-
lished to cover: (i) new jobs; (i) jobs not presently covered by
incentive applications; or (iii) jobs covered by an existing
incentive plan where, during a current three-month period, the
straight-time average hourly earnings of employees under the
plan are equal 1o or less than the average of the standard
hourly wage rates for such employees.
7.36
New Rates for New Jobs
7.37
{a) If agreement has been reached by the Company and the
Union Committee upon the use of an incentive plan,
Management will develop an appropriate incentive plan
within six months from the date of agreement.
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(b)

(c)

{d)

(e)

(f)

(9)

7.38
The incentive ptan shall then be the subject of collective
bargaining between the Company and the Union Commil-
tee. Forthis purpose, the Company will permit the Union's
representatives to inspect and study the job in the plant,
and it will make available to the Union all data and
considerations used in arriving al the proposed incentive
plan.

7.39
If agreement is reached on an incentive plan, the plan
shall be established for a trail period of three months. This
trial period may be shortened or lengthened by mutual
agreement. At the end of the trial period, the plan shall
again be the subject of collective bargaining, as before. If
agreement is reached, the agreed-upon plan shall remain
in effect unti! changed in accordance with paragraph 3
hereot.

7.40
If it has been agreed that an incentive plan is to be used,
and no agreement has been reached on the plan to be
used prior to the starting of the job, a premium of 15% over
the hourly rate shall be paid until an incentive plan is
established.

7.41
Upon the submission of an incentive plan after the job has
been started, the parties shall bargain collectively on the
plan, and failing to reach agreement, the Company shall
install the plan for a trial period as provided under (c)
above.

7.42
In the event that the parties fail to agree upon anincentive
plan after the termination of the three months’ trial period,
the determination of the incentive plan shall be submitted
to an arbitrator selected in accardance with the grievance
procedure.

7.43
Retroactive adjustments due any employee under this
paragraph shall be effective as of the date the employee
started to work on the new job unless otherwise mutually
agreed upon in writing by the parties.
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7.44
(3) New Rates for Changed Jobs
7.45
The following shall apply to the adjustments or replacements
of incentives:
7.46
(a) The Company shall adjust an incentive to preserve its
integrity when it requires modification to reflect new or
changed conditions which are not sufficiently extensiveto
require cancellation and replacement of theincentive and
which results from mechanical improvements made by
the Company in the interest of improved methods or
products, or from changes in equipment, manufacturing
processes or methods, materials processed, or quality or
manutacturing standards. Such adjustment shallbe made
effective as of the date of the new or changed conditions
requiring itand shallbe establishedin accordance withthe
following procedures:
7.47
(i) Management will develop and install the adjustment
as soon as practicable.
7.48
(i} The adjustment will be submitted to the Union Com-
mittee for the purpose of notification, and Manage-
ment shall furnish such explanation of adjustment as
shall reasonably be required to enable the Union
representative to understand how such adjustment
was developed.
) 7.49
(i) The empioyees affected may at any time after 30
days, but within 60 days following installation, file a
grievance which shall be processed under the griev-
ance and arbitration procedure of this Agreement. if
the grievance is submitted to the arbitration proce-
dure, the arbitrator shail decide the issue of compli-
ance with the requirements of this paragraph and the
decision of the arbitrator shall be effective as of the
date when the adjustment was put into effect.
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(b)

7.50

{iv} Inthe event Management does not adjust an incen-

tive, as provided in this paragraph, the employee or
employees affected may, if filed promptly, process a
grievance under the grievance and arbitration proce-
dures of this Agreement requesting that an adjust-
ment to the incentive be installed in accordance with
the provisions of this paragraph.

7.51

The Company shall establish a new incentive to replace
an existing incentive when such new or changed condi-
tions are of such magnitude that replacement of the
incentive is required. In such case, the following proce-
dures shall apply:

(i)

(i)

7.52
Managementmay at any time develop forthe changed
job anincentive plan if an incentive plan is in effect or
ifthe parties agree on the use of anincentive plan. Or,
upon request of the Union Committee, Management
will complete, within the earliest possibte time, which
normally will not exceed three weeks of the request,
a study to determine whether anincentive plan should
be changed. The proposed change in incentive plan
shall then be the subject of collective bargaining
between the Company and the Union Committee,
The Company will permit the Union’s representative
to inspect and study the job in the plani, and it will
make available to the Union all data and consider-
ations used in arriving al the proposed change in
incentive plan,

7.53
The new incentive plan shall be installed for a trial
period of 90 days unless agreement is reached en a
different period. At the end of the Hial period, the
incentive plan shall then be the subject of collective
bargaining between the Company and the Union
Committee. Inthe event that the partics fail to agree
upon the plan after the end of the trial period, the
determination of the plan shall be submitted to an
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arbitrator selected in accordance with the grievance
procedure.
7.54
(i) Retroactive adjustments due any employee under
this paragraph shall be effective as of the date the
employee started to work on the changed job unless
otherwise mutually agreed upon in writing by the
parties.
7.55
(4) The procedures set forth in Subsection 3-B hereof may be
modified on a case by case basis, if desired, by mutual
agreement in writing of the Company and the Union Commit-
tee at each plant.

Section 4.  Adjustment of Personal Out-of-Line
Differentials on Nonincentive Jobs
7.56
A. As of the effective date of any increases made in the job class
increments in the standard hourly wage scale under this Basic
Agreement, the personal out-of-ling differentials of all incumbents
of nonincentive jobs shall be adjusted or eliminated by applying that
part of the increase in the standard hourty wage scale rate for the
job which is attributable to the increase in the increments between
job classes to reduce or eliminate such personal out-of-line differ-
entialsinaccordance with past procedures applicable to nonincentive
jobs.
7.57
B. Any personal out-of-line differential remaining after the adjustment
provided for in Subsection A above shall be identified with the
employee and the job occupied and shall apply only to such
emptloyee while on such job.
7.58
C. The out-of-line differential multiplied by the hours paid foron the job
shall be added to earnings of the employee.

Section 5. Existing Incentive Plans
7.59
A. Effective April 1, 1983, earnings received by an employee on jobs
covered by an existing incentive plan not based on the Incentive
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Calculation Rate shall be adjusted in the same manner as the
adjustments that were made pursuant to Article Vi, Section 5-A of
the 1971 Basic Agreement.
7.60
All existing incentive plans in effect on May 3, 1947, including all
existing rates incidental to each plan (such as hourly, the addition
in Subsection A above, base, piecework, tonnage., premium, bo-
nus, stand-by, etc.), and all incentives installed after May 3, 1647,
shall remain in effect until replaced by mutual agreement of the
Union Committee and the Plant Management or until replaced or
adjusted by the Company in accordance with Section 3 of this
Article.
7.61
Each empioyee while compensated under an existing incentive
planin effecton May 3, 1947*, shall receive forthe applicable single
or multipie number of eight-hour turns in effect as of April 1, 1947,
the highest of the foliowing:
7.62
(1) the total earmings under such plan plus the appiicable hourly
additive as specified in Appendix A;
7.63
(2) the total amount arrived at by multiplying the hours worked by
the existing fixed occupational hourly rate, if any; or
7.64
(3) the total amount arrived at by multiplying the hours worked by
the applicable standard hourly wage rate as specified in
Appendix A plus the applicable hourly additive.

Section 6. Wage Rate Inequity Grievances

7.65
No basis shall exist for an employee, whether paid on an incentive or

nonincentive basis, to allege that a wage rate inequity exists and no
grievance on behalf of an employee alleging a wage rate inequity shali
be filed or processed during the term of this Basic Agreement. It is
agreed, however, that any employee who feels that he, as an employee,

“At the Wallingford plant this shall be deemed to mean an existing
incentive plan which is computed on the basis of the so-called “old
rates.”
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has been improperly classified, has the right to file a grievance in
accordance with the grievance procedure of this Basic Agreement.
7.66
Representatives of the Corporation will meet with the Union Commit-
tee on Classifications for the purpose of determining whether any
presently classified jobs shall be re-evaluated. It it is mutually deter-
mined that any such job should be re-evaluated, changes in the
description and classification thereof shall be made in accordance with
the Manual made pan of this Basic Agreement by Section 3-A of this
Article VII; it being agreed in such connection that any such re-
evaluation shall not be made the basis for a claim that any other job is
improperly evaluated or that an inequity exists with regard to any other
job. The description or classification of all jobs which are not re-
evaluated as the result of such mutuai determination will remain
unchanged for the duration of this Basic Agreement except as changes
are permissible or required under Section 3 of this Article VII.

Section 7. Correction of Errors
7.67

Notwithstanding any provisions of this Article, errors in application of
rates of pay shall be corrected.

Section 8.
7.68
Past practices with regard to work requirements on nonincentive jobs
shall remain in effect for the duration of this Basic Agreement.

Section 9. Shift Differentials
7.69
A. For hours worked on the afternoon shift, there shall be paid a
premium rate of .30 cents per hour. For hours worked on the night
shift, there shall be paid a premium rate of .45 cents per hour.

7.70

B. For purposes of applying the aforesaid shift differentials, all hours
worked by an employee during the workday shail be considered as
worked on the shift on which he is regutarly scheduled to start work,

except:
7.7

{1} An employee regularly scheduled for the day shift who com-
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pletes his regular eight hour turn and continues to work into the
afternoon shift in excess of four hours shall be paid the
afternoon shift differential for all hours worked in excess of four
on the afternoon shift.
7.72
(2) An employee regularly scheduled for the day shift who com-
pletes his regular eight hourturn and afterleaving the Company's
premises is called out for the afternoon or night shift within the
same workday shall be paid the applicable shift differential for
the hours worked on the afterncon or night shift. For the
purpose of interpreting this Subsection B-(2), an employee
shall be considered to have left the Company’s premises only
if his time or clock card indicates a lapse of at least 15 minutes
from the time he left the Company's premises until the time he
returned to the Company’s premises.
7.73
C. Shifts shall be identified in accordance with the following:
7.74
(1) Day shift includes all turns regularly scheduled to commence
between 6:00 a.m. and 8:00 a.m., inclusive.
7.75
(2) Afternoon shift includes all turns regularly scheduled to com-
mence between 2:00 p.m. and 4:00 p.m., inclusive.
7.76
(3) Nightshiftincludes all turns regularly scheduled to commence
between 10:00 p.m. and 12:00 Midnight, inclusive.
7.77
D. The shift differential shall be included in the calculation of overtime
compensation. The shift differential shall not be added to the base
hourly rate for the purpose of calculating incentive earnings but
shall be computed by mufltiplying the hours worked by the appli-
cable ditferential and the amount so determined shall be added to
earnings.
7.78
E. Any hours worked by an employee on a regularly scheduled shift
which commences at a time not specified in Subsection C above
shall be paid as tollows:
7.79
(1) Forhours worked which would fall in the prevailing day turn of
the department no shift differential shall be paid.
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7.80
(2) For hours worked which would fall in the prevailing afternoon
turn of the department the atternoon shift differential shall be
paid.
7.81
(3} For hours worked which would fall in the prevailing night turn
of the department the night shift differential shalt be paid.
7.82
F. The shiftdifferential which applies to the shifton which time is made
up shall be paid for makeup time.
7.83
G. Shift differential shall be paid for allowed time or reporting time
when the hours for which payment is made would have called for
a shift differential if worked.

Section 10. Sunday Premium
7.84
A. Anemployee shail be paid a premium of 50% based on his regular
rate of pay as defined in Section 3-B-(3) of Article I1X for all hours
worked on Sunday which are not paid for on an overtime basis.

7.85

B. Forthe purpose of this provision, Sunday shall be deemed to be the

24 hours beginning with the tum-changing hour nearest to 12:01
a.m. Sunday.

7.86
C. Sunday premium based on the standard hourly wage rate shall be
paid for reporting allowance hours.

Section 11. Allowance for Jury or Witness Service
7.87
An employee who is called for jury service or subpoenaed as a
witness shall be excused from work for the days on which he serves.
Service, as used herein, includes required reporting for jury or witness
duty when summoned, whether or not he is used. Such employee shall
receive, for each day of service on which he otherwise would have
worked, the difference between the payment he receives for such
service in excess of $5.00 and the amount calculated by the Company
in accordance with the following formula. Such pay shall be based on
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the number of days such employee would have worked had he notbeen
performing such service (plus any holiday in such period which he would
not have worked) and the pay for each such day shall be eight (8) times
his average siraight-time hourly rate of earnings {including applicable
incentive earnings but excluding shift differentials and Sunday and
overtime premiums) during the last payroll period worked prior to such
service. The employee will present proof that he did serve or report as
a juror or was subpoenaed and reportad as a witness, and the amount
of pay, it any, received therefore.

Section 12. Allowance for Funeral Leave
7.88*
When death occurs 1o an employee's mother, father, mother-in-law,
tather-in-taw, brother, sister, brother-in-law, sister-in-law, son-in-law,
daughter-in-law, grandparent or grandchildren {(including stepfather,
stepmother, stepbrother or stepsister), or spousal grandparent, an
employee, upon request, will be excused and paid for up to a maximum
of three (3) scheduled shifts which fall within a three (3) consecutive
calendar day period or, in the case of the death of an employee's legal
spouse, son or daughier (including stepchildren) up to a maximum of
five (5) scheduled shifts which fall within a five (5) consecutive calendar
day period; provided however that one such calendar day shall be the
day of the funeral and it is established the employee altended the
funeral, or in the event the funeral is held in an out-of-state or out-of-
country location, attends a funeral service. Payment shall be eight times
his average straight time hourly earnings (as computed for jury pay). An
employee will notreceive funeral pay when it duplicates pay received for
time not worked for any other reason. Time thus paid will not be counted
as hours worked for purposes of determining overtime or premium pay
liability.

Section 13. Inflation Recognition Payment
7.89
A. For purposes of this Agreement:
7.90
(1) “Consumer Price Index” refers to the "Consumer Price Index”
for Urban Wage Eamers and Clerical Workers-United States-
All'ltems (C.P.).-W) (1982-1984=100) published by the Bureau
of Labor Statistics, United States Department of Labor.
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7.91*

(2) The “Consumer Price index” shall be determined as follows:

(a)

(b)

(c})

(d)

(e)

(Y]

7.92*
For the Computation dates July 1, 2001, October 1,
2001, January 1,2002, and April 1,2002, the “Consumer
Price Index Base” shall be the CPI-W for February 2001,
multiplied by 103%.
7.921*
For the Computation dates July 1, 2002, October 1,
2002, January 1,2003, and April 1, 2003, the “Consumer
Price Index Base” shall be the CPI-W for February 2002,
multiplied by 103%.
7.922*
For the Computation dates July 1, 2003, October 1,
2003, January 1, 2004, and April 1, 2004, the “Consumer
Price Index Base” shall be the CPi-W for February 2003,
multiplied by 103%.
7.923*
For the Computation dates July 1, 2004, October 1,
2004, January 1, 2005, and April 1, 2005, the “Con-
sumer Price Index Base” shall be the CPI-W for Feb-
ruary 2004, multiplied by 103%.
7.924*
For the Computation dates July 1, 2005, October 1,
2005, January 1, 2006, and April 1, 2006, the “Con-
sumer Price Index Base” shall be the CPI-W for Feb-
ruary 2005, muitiplied by 103%.
7.925*
For the Computation dates July 1, 2006, October 1,
2006, January 1, 2007, and April 1, 2007, the “Con-
sumer Price Index Base” shall be the CPI-W for Feb-
ruary 2006, multiplied by 103%.

7.93*

B. “Inflation Recognition Payment” will be made ifthe Company’s
pre-tax income exceeds $60 million for (i) fiscal year 2001
under paragraph (a) above; (ii) fiscal year 2002 under para-
graph {b) above; (iii) fiscal year 2003 under paragraph (c)
above; (iv) fiscal year 2004 under paragraph (d) above; (v)
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fiscal year 2005 under paragraph (e) above; (vi) fiscal year
2006 under paragraph (f) above; and will be paid as alump sum
on or about May 1 of the appropriate year.
7.94
Computation of Potential Inflation Recognilion Payment Amounts
will be made as follows:
7.95
(1} On each computation date a Potential Amount of one percent
{1%) of the Standard Hourly Wage Rate will be calculated for
each employee for gach full one percent (1%) increase over
the "Consumer Price Index Base”.
7.96
(2) The Potential Amount will be determined by multiplying the
percent determined above by the Standard Hourly Wage Rate
for each position worked by an employee for all hours actually
worked, overtime allowance hours and reporting allowance
hours prior to the nextcomputation date or contract termination
date whichever is earlier,
7.97
(3) Any such Potential Amount shail be accumulated for each
employee and paid as described in B above.
7.98
The Inflation Recognition Payment shall be an “Add-on” and shall
not be part of the employee’s Standard Hourly Wage Rate. Such
adjustment shall be payable only for hours actually worked, over-
time allowance hours, and for reporting allowance hours, but shall
not be part of the employee's pay for any other purposes and shall
notbe used in the calculation of any other pay allowance or benefit.

7.99
Should the Consumer Price tndex in its present form and on the
same basis, (including composition of the “Market Basket’ and
“Consumer Sample”) as the 1st Index published prior to June 1,
1988, become unavailable, the parties shall attempt to adjust this
Article or, if agreement is not reached, request the Bureau of Labor
Statistics to provide the appropriate Adjustment Date and thereaf-
ter. The purpose of such conversion shall be to produce as nearly
as possible the same result as would have been achieved using the
Index in its present form.
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7.100

F. The Cost-of-Living Adjustment being paid as of March 15, 1987 will

remain in effect for the term of this Agreement, and will be applied
in the same manner as heretofore.

Section 14. Earnings Protection Plan

1.

Purpose

7.101
The purpose of the Earnings Protection Plan (EPP) is to protect a
level of earnings for hours worked by employees, with particular
emphasis on employees displaced intechnological change, through
provision of a benefit to be known as a Quarterly Income Benefit
{QIB) which, when added to an employee’s average earnings for
hours worked in a quarter, will increase such average earnings to
a specified percentage of the employee’s average earnings tor
hours worked during a base period preceding such quarter.

Definitions

7.102
When used in the EPP or in any agreement relating thereto, the
following terms are intended to have the meaning set forth below:

7.103
“Average earnings” — Average straight-time hourly rate of eamn-
ings, determined by dividing total earnings (including applicable
incentive earnings but excluding shift differentials and Sunday and
overtime premiums) for ali hours worked by the number of hours
worked. |

7.104
‘Base period” — The pay periods paid in the calendar year
preceding the benefit quarter; provided, however, that with respect
to any employee who has twenty or more years of continuous
service at the start of the first benetit quarter in any calendar year,
the base period shall be the pay periods paid in the second calendar
year next preceding the benefit quarter if his base period rate for
such calendar year is higher than his base period rate for the
calendar year immediately preceding the benefit quarter.
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7.105
“Base period rate” — The average earnings for the base period,
plus the amount per straight-time hour worked of any Q!B paid for
straight-time hours worked in the base period.

7.106
“Benefit quarter” — The pay periods paid in a calendar quarter with
respect to which benefit determinations are to be made.

7.107
“Benelit_quarter rate” — The average earnings for the benefit
quarter.

7.108
“*Continuous service” — Continuous service as determined under
the Company's non-contributory pension provisions.

7.109

“Eligible employees” — Employees who have two or more years of
conlinuous service as of the end of the benefit quarter and who
have worked 160 or more hours during the base period.

7.110
“SUB Plan” — The SUB Plan established pursuant to Article XVII.

Quarterly Income Benefits
711
{(a) Each eligible employee shall receive a QIB, subject to all the
provisions of EPP, for any benefit guarter for which his benefit
quarter rate does not equal or exceed 85% of his base period
rate; provided, however, that any employee who has 20 or
more years of continuous service at the start of the tirst benetfit
quarter in any calendar year shall receive a QIB, subject to all
the provisions of the EPP, for any benefit quarter for which his
benefit quarter rate does not equal or exceed 90% of his base
periog rate.
7112
{b) Subject to the provisions of “(c)” and *{d)” below, the amount
of the QIB for an employee shall be determined with reference
to the hours worked by him in the benefit quarter by multiplying
(i) the sum of the number of such hours paid for at straight-time
plus 1.5 times the number of such hours paid for at overtime
rates by (i) the amount, if any, by which his benefit guarier rate
was less than 85% of his base period rate; provided, however,
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4.

{c)

(d)

that with respect to any employee who has twenty or more
years of continuous service at the start of the first benefit
quarter in any calendar year, the amount of the QIB shalf be
determined with reference to the hours worked by him in the
benefit quarter by multiplying (i) the sumof the number of such
hours paid for at straight time plus 1.5 times the number of such
hours paid for at overtime rates by (i) the amount, it any, by
which his benefit quarter rate was less than 90% of his base
period rate.

7.113
In determining the amount of a QIB, the base period rate and
the benefit quarter rate shall be appropriately adjusted to
neutralize the effect of any general wage increase occurring
after the start of the base period.

7.114
Any QIB otherwise payable shall be adjusted to the extent
necessary to avoid a payment under this plan which would
duplicate a payment under a workmen’s compensation or
occupational disease law or under any other arrangement
which provides an eamings supplement.

Disqualification

(a)

7.115
An employee shall not be paid any QIB for any benefit quarter
if it is determined that his benefit quarter rate was significantly
lower than it otherwise would have been because of any of the
following (occurring in or before such benefit quarter):

7.116
(1) Assignment at his own request or due to his own fauit to
a job with lower earning opportunities or failure to accept
assignment, or to assert assignment rights, to a job with
higher earning opportunities; exceptin the case of assign-
ments related to the manning of a new facility or other
situations where it is ¢lear from the surrounding circum-
stances that such event should not affect eligibility for a
Qie.
7.117
(2) Lower average performance under any applicable incen-
tive than that which was reasonably attainable.
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(b)

7.118
(38) Any occurrence which would disqualify the employee
from a Weekly Benefit pursuant to paragraph 3.5-¢c-(1),

{2), or {3) of the SUB Plan.
7.119
If an employee quits or is discharged, no QIB shall be payable
for the benefit quarter in which such quit or discharge occurs.

General

(a)

(b)

7.120
Any QIB payable in accordance with the terms of this plan shall
be paid promptly after the end of the beneit quarter for which
itis payable, shall be considered wages forthe purposes of any
applicable law, and shall be included in calculating earnings for
the purposes of the Company’s non-contributory pension
provisions and vacations, but not for the SUB Plan or any other
purpose. For the purposes above provided, the QIB shall
constitute wages for the calendar quarter in which it is paid.

7121
The Union shall be furnished, on forms and at times to be
agreed upon, such information as may be reasonably required
to enable the Union to be properly informed concerning the
operation of the EPP. In addition, with respect to any benefit
quarter, the Chairperson of the Grievance Committee, it he so
requests, shall be furnished with a list of employees repre-
sented by such Committee who received QIB’s and the amount
of such QIB's and a list of employees represented by such
Committee who did not receive QIB's because of one of the
disqualifications listed in 4-a-(1), -(2), or -(3).

ARTICLE VIL—HOURS OF WORK

Section 1. Scope

8.01

This Article is intended to define the normal hours of work and shall

not be construed as a guarantee of hours of work per day or per week,
or of days of work per week. This Article shall not be considered as any
basis for the calculation of overtime.
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Section 2. Normal Workday
8.02
The normal workday shall be eight consecutive hours of work and 16
hours of rest in a consecutive 24-hour period, except for rest periods in
accordance with practices heretofore prevailing in the plants of the
Company.

Section 3. Normal Work Schedule
8.03
The normal work week shall be five consecutive workdays followed
by a rest period of 48 consecutive hours within a period of seven
consecutive days; provided, however, that on shift changes, the 18-hour
rest period within the workday need not be provided in addition to, but
may be considered as a part of, the 48 consecutive hour rest period and
inthe case of six-day schedules as a part of the 24 consecutive hour rest
period. As much notice as possible will be given to employees of a
change to a six-day schedule.
8.04
Determination of the starting time of the daily and weekly work
schedules shall be made by the Company and such schedules may be
changed by the Company from time to time to suit varying conditions of
the business; provided, however, that indiscriminate changes shall not
be made in the starting time of schedules; and provided, further, that
changes deemed necessary by the Company shall be made known to
the Grievance Committee member or Committee members of the Union
as far in advance of such changes as is possible.
8.05
Any work schedule in effect on the date of this Basic Agreement
which is not a normal work schedule shall be deemed to be an agreed-
upen schedule, but may be made a non-normal schedule, within the
meaning of Section 4, by a written request from the Union to the
Company.

Section 4. Non-normal Schedules
8.06
Should it be necessary in the interest of efficient operations to
establish schedules departing from the normal work week, the Com-
pany agrees to give at least 48 hours notice {except in the case of an
emergency, where a shorter notice may be given to the Union Repre-
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sentalive). If an employee is not given at least a 48-hour notice, except
in emergencies or other situations as may be agreed to by the local
parties, a penalty will be paid by the Company of four (4) hours standard
hourly rate to such employee.
8.07
In the event the parties cannot agree that Management has a
justitiable reason for establishing a non normal schedute {rather than the
normal schedule), such question may be appealed directly to Step 4—
~ Arbitration; provided, however, that work will continue on the basis of the
non-normal schedule pending decision by the arbitrator. The arbitrator
inany such case shall take into account the former normal schedule, the
non-normal schedule, Management reasons and justification therefor
and the Union’s reasons for disagreement therewith. In any event, the
non-normal schedule shall be continued in effect only so long as the
conditions necessitating such non-normal schedule continue to exist.

Section 5. Posting of Schedules
8.08
Weekly operating and maintenance schedules {excluding all main-
tenance and labor assignments) shall be posted or otherwise made
known to the employees for each department if possible by Thursday,
but not fater than Friday noon, prior to the week with which they are
concerned. Mainlenance and labor assignments shall be posted or
otherwise made known in accordance with prior practices at a plant or
as heretofore or hereafter agreed upon locally.
8.081
When Management departs from an employee’s weekly work sched-
ule (posted or otherwise made known under the preceding paragraph)
by notifying him not to report on a day that was originally scheduled as
aworkday and reschedules him to work in the same work week ona day
that was originally scheduled as a day off, such rescheduled day will be
paid for at overtime rates as defined in Section 3-B-(3) of Article IX if it
would have been an overtime day had the employee worked the original
schedule. This provision shall not apply to schedule changes caused by
job shift changes required by seniority agreements or to schedule
changes resulting from such circumstances as no work being available
due to strikes, work stoppages, breakdowns of equipment, failure of
ulilities or circumstances beyond the control of Management.
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If shift changes are made to the schedule after the beginning of the
payroll week and the circumstances required to change a shift listed in
the previous paragraph are not met (i.e. strikes etc.}, all hours worked
that are on shifts other than those originally scheduled shall be paid at
an overtime rate of time and one half the regular rate. For employees
on incentive, the overtime rates shall be paid at time and one half the
regular hourly rate and the incentive eamings for that day.

8.082

When Management departs from an employee’s weekly work sched-
ule (posted or otherwise made known under Paragraph 8.08) by
notifying him not to report on a day that was originally scheduled as a
workday and as a result an employee is laid off for a day he will be paid
the applicable standard hourly wage rate for four hours, subject to the
same exclusions contained in the last senténce of Marginal Paragraph
8.081. In addition, this paragraphis notapplicable to employees entitled
to payment under Marginal Paragraph 8.081.

Section 6. Absenteeism
8.09
in recognition of the difficulties imposed upon Management through
failure of employees to comply with work schedules, an employee
reparting late for work or absenting himself from work without just cause
may be subject to discipline in accordance with the provisions of this
Basic Agreement.
8.10
Employees shall, wherever practicable, give prior notice to the
Company whenever they either report late or absent themselves from
work. The method of giving such notice (by reporting to the employee’s
immediate supervisor in person or by telephone or by means of a central
reparting system) shall be established at each plant.
8.101
The Company agrees 1o give reasonable consideration to the re-
quest of employees 1o be absent, and where such absence does not
adversely affect production, the scheduling of work, the earnings or
duties of other employees, or does not require the payment of overtime
rates to replacement employees, or otherwise cause undue inconve-
nience to Management in the conduct of business, permission will be
granted.
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8.11
Following absence, an employee shall report on for work in accor-
dance with the local plant agreements cutrently in effect.

ARTICLE IX —
OVERTIME AND ALLOWED TiIME

Section 1. Purpose
2.01
This Article is intended to provide the basis for calculation of, and
payment for, overtime and allowed time and shall not be construed as
a guarantee of hours of work per day or per week, or days of work per
week.

Section 2. Definition of Terms
9.02
A. Week — Shall consist of any seven consecutive days regularly
used by the Company for the determination of the pay of the
employees (which may or may not coincide with a week beginning
12:01 a.m. Sunday or at the turn-changing hour nearest to that

time).
9.03
B. Qvertime Rates — Means the rates for the overtime hours worked
as provided in Section 3.
9.04

C. RBeport Pay Allowance — Means hours paid for but not worked.

9.041

D. The workday forthe purposes of this Article 1X is the 24-hour period

beginning with the time the employee begins work, except that a

tardy employee’s workday shall begin at the time it would have
begun had they not been tardy.

Section 3. Conditions Under Which Overtime
Rates Shall be Paid
9.05
A. Except as provided in Subsection B befow, overtime rates shall be
paid for:
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(M

(2)

(4)

9.06
Hours worked in excess of eight hours within the 24 hour period
commencing with the time the employee begins work, and all
hours worked on succeeding shifts within a 24 hour period if
more than four hours have been worked on a preceding shift
within said period, it being understood that this does not alter
existing local agreements; and/or also hours worked on a
second reporting in the same workday where the employee
has been recalled or required to report to the plant after
working less than eight hours on his first shift, provided that his
failure to work eight hours on his first reporting was not caused
by any of the factors mentioned in Section 4-D of this Article 1X
tor purposes of disqualilying an employee for reporting allow-
ance;

9.07
Hours worked in excess of 40 hours in a week;

9.08
Heurs worked on days worked in excess of five days in a week;

9.09
Hours worked on the sixth or seventh day of a seven consecu-
tive day period during which the first five days were worked,
whether or not all of such days fall within the same week,
exceptwhen worked pursuant to schedules mutually agreed to
as provided in Article Vill—Hours of Work, except that no
overtime will be due under such circumstances unless the
employee shall notify his foreman of a claim for overtime within
a period of one week after such sixth or seventh day is worked
or, if he fails to do so, files a grievance claiming such overtime
within 30 days after such day is worked (days of absence of an
employee resulting from an injury suffered in an accident
occurring in the course of his employment, which shall have
been promptly reportedto the plant dispensary shalibe consid-
ered as days worked for the purpose of determining the sixth
or seventh day worked in a week; provided, however, that the
days of absence due to such injury shall be scheduled work-
days which occur within the period during which statutory
workmen's compensation is not payable; and, provided fur-
ther, that the employee returns to work promptly after the plant
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)

{6)

(1)

(2)

doctor or dispensary nurse certifies that his injury is no longer
disabling. To qualify for the benefits of this provision, it shall be
the duty of the employee to notify his foremen of his claim on
the day he returns to work}); and provided further that on shift
changes the seven-consecutive day period of 168 consecutive
hours may become 152 consecutive hours, depending upon
the change of shift.

9.10
For the purpose of computing overtime under paragraphs (2),
{3), and (4} of this Basic Agreement, hours lost because of
attending to legitimate Union business including meetings of
Joint Company-Union committees by Local Union officers and
other employees who are Union members of such committees
shall be counted as hours worked if: (a) the employee is
scheduled to work such lost hours; and (b) such employee is
excused from working such hours by Management; and (c) the
Local Union pays such employee his lost wages for such
hours; and (d) such payment is confirmed in writing to the
Company by the Local Union;

9.1
Hours worked on holidays to the extent provided in Article
XVI—Holidays.

9.12
Overtime payments shall not be duplicated for the same hours
worked under any of the terms of this Basic Agreement and, to
the extent that hours are compensated for at overtime rates
under one provision, they shall not be counted as hours
worked in determining overtime under the same, or any cther
provision; provided, however, that when a holiday occurs on
any day for which overtime would not otherwise be paid, the
hours worked on such holidays shall be counted as hours
worked in determining overtime under the provisions of Sec-
tion 3-A above.

9.13
By mutual agreement between the Plant Grievance Commit-
tee and the local plant Management, employees who, due to
personal reasons or operating emergencies, fail to complete
the hours worked in the department in which they are em-
ployed within their scheduled five days of work within the
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reqularly scheduled work week may be permitted, if work is
available in the department in which they are regularly em-
ployed, to make up within the regularly scheduled work week
such time lost to a maximum of 40 hours without the payment
of overtime rates.
9.14
(3) Overtime shall be paid for at time and one-half the regutar
hourly rate {except for holidays, which shall be paid as pro-
vided in Article XVI hereof) for the occupation on which the
overtime hours are worked. For employees on incentive,
overtime shall be paid for at time and one-half the regular
hourly rate and the incentive earnings for that day.
9.141
(4) The parties recognize that schedules that regularly require
overtime over extended periods (i.e., 2 consecutive months or
more) are undesirable and should not be used solely for the
purpose of preventing the recall of laid-off or demoted employ-
ees.
9.15
If an employee works over eight hours per day or onany day which
is not part of his regular schedule, he shall not be required to lose
time or lay off from his regularly scheduled days in the same work
week, provided there is a day’s work available for which he would
be regutarly scheduled.

Section 4. Conditions Pertaining to Allowed Time

A

9.16
Employees who are regularly scheduled or who are notified to
reportand who do report for work shall be paid, in the event no work
for which they were scheduled or notified to report for is available,
for four hours' work at the occupational hourly rate in effect for the
occupation at which they were scheduled, or for which they were
notified to report, or al the rate in effect for the occupations to which
they are assigned, whichever is highest. In such cases, the employ-
ees will be assigned to other work which they may reasonably be
expected to perform. Should employees refuse such assignment,
they shall not receive any report pay allowance.
9.17
Employees who are scheduled or who are notified to report and
actually begin work at the start of a turn, and work less than four
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hours, or are assigned or reassigned by Management to other work
shall be paid for a minimum of four hours at the hourly rate in effect
forthe occupation at which they began work: or, it they are assigned
or reassigned to a higher-rated occupation, at the rate for the said
higher-rated occupation for the time which they work on same.
Should employees refuse such work, they shall be paid only for the
actualtime worked. Employees may be assigned to additional work
beyond the four hour period; and employees so assigned to other
work shall be paid for the actual hours worked at the rate of pay for
the occupation to which they were assigned.

9.18
Only hours actually worked under the foregoing provisions shall be
paid for at overtime rates and only when they properly constitute
overtime as defined herein. When the occupation for which the
employees have reported for work or on which they have begun
work is regutarly paid on piecework, tonnage or incentive basis, the
pay for allowed time shall be at the rate for the position as finally
determined in accordance with the provisions of the minimum daily
guarantee (including any applicable additive in Appendix A) and in
the absence of such determination at the regular hourly rate arrived
at by dividing the total amount earned for the payroll period
(exclusive of overtime premiums or allowed time}) by the total actual
hours worked during such payroll period.

9.19
Report or allowed time shall not be paid in the following instances:

9.20
(1} In the event no work is available due to strikes, work stop-
pages, failure of utilities or circumstances beyond the control
of Management;
9.21
(2) Inthe eventan employee at his own request or due to his own
fault is not put to work, or is laid off after having been put to
work;
9.22
(3) In the event Management gives such reasonable notice, as
determined by Management and the Plant Grievance Commit-
tee, of a change in schedule or reporting time and that the
emplayee scheduled or notified to report for work need not
report.
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ARTICLE X—VACATIONS

Section 1. Eligibility

10.01

A. Tobe eligible for a vacation in any calendar year during the term of
this Basic Agreement, an employee must:

M

(2)

(3}

10.02
Have one year or more of continuous service on December 31
of the year preceding the vacation year, or complete one year
or more of continuous service during such vacation year; and

10.03
Not have been absent from work for six consecutive months or
more in the preceding calendar year; except that in case of an
employee who completes one year of continuous service in
such calendar year, he shall not have been absent from work
for six consecutive months or more during the twelve months
following the date of his original employment, provided, thatan
employee with more than one year of continuous service who
in any year shall be ineligible for a vacation by reason of the
provisions of this paragraph as a result of an absence on
account of layoff or illness shall receive one week’s vacation
with pay in such year if he shall nothave been absentfromwork
for six consecutive months or more in the twelve consecutive
calendar months next preceding such vacation. Any period of
absence of an employee while on vacation pursuant to this
Section or while absent due to a compensable disability in the
year in which he incurred such disability shall be deducted in
determining the length of a period of absence from work for the
purposes of this Subsection A-(2).
10.031
Employees on compensable disability who are not eligible for
vacation pursuantto paragraph A-(2} shall receive payment for
the number of weeks of vacation they would have otherwise
received, offset by the amount of Workers’ Compensation
payments made for those weeks.
10.04

B. Continuous service shail date from:

(1)

10.05
The date of first employment at the plant (in the case of
transferred employees from any other plant of the Gompany,

69



the date shall be the date of first employment at the plant from
which first transferred); or
10.06
{2) Subsequent date of employment following a break in continu-
ous service, whichever of the above two dates is the later.

10.07
Such eontinuous service shall be calculated in the same manner as
the calculation of continuous service set forth in Article Xl—
Seniority of this Basic Agreement, but as provided in Section 1-A-
(3) of Article XI continuous service credit shall not accumulate
during the pericd that an employee is preventing a break in his
continuous service by requesting notices of restoration of forces as
therein provided.

Section 2. Length of Vacation

A

10.08
An eligible employee who has attained the years of continucus
service indicated in the following table in any calendar year during
the continuation of this Agreement shall receive a vacation corre-
sponding 1o such years of continuous service as shown in the
following table:

Years of Service Weeks of Vacation
1 But Less Than 3
3 But Less Than 10

10 But Less Than 17

17 But Less Than 25

25 Or More

AW -

10.09
Subject to the provisions hereinafter contained in this Aricle X, a
one week's vacation shall consist of seven consecutive days, atwo
weeks' vacation of fourteen consecutive days, a three weeks'
vacation of 21 consecutive days and a four weeks' vacation of 28
consecutive days; provided, however, that in the event the orderly
operations of the plant require, the two week’s vacation may be
scheduled in two pericds of seven consecutive days each and the
three weeks' vacation may be scheduled in twe periods of seven
and fourteen consecutive days or, with the consent of the em-
ployee, in 3 periods of seven consecutive days each and the 4
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weeks’ vacation may be scheduled in two periods of 14 consecutive
days each or in two periods of 7 and 21 consecutive days or, with
the consent of the employee, in three periods of 7, 7 and 14
consecutive days or in four periods of 7 consecutive days.

Section 3. Scheduling of Vacations

A. General
10.10
(1} On or promptly after October 1 of each year, each employee
entitled or expected to become entitied to take vacation time off
in the following year will be requested to specily in writing (not
later than 30 days after the receipt of such request), onatorm
provided by the Company, the vacation period he desires.

10.11

(2) Notice will be given an employee at least B0 days in advance

of the date his vacation period is scheduled to start, butin any

event notlater than January 1 of the year in which the vacation

is to be taken.

: 10.12

(3) Vacations will, so far as practicable, be granted at times most

desired by employees (longer service employees being given

preference as to choice); but the final right to allot vacation

periods and to change such allctment is exclusively reserved

to the Company in order to insure the orderly operation of the

plants. Vacations may be scheduled for any time during the

year.

10.13

(4) Anyemployee absent from work because of layoff, disability or

leave of absence at the time employees are requested to

specity the vacation periods they desire and who has not

previously requested and been allotted a vacaltion period for

the calendar year, may be nolified by Management that a

period is being allotted as his vacation peried but that he has

the right within 14 days to request some other vacation period.

If any such employee notifies Management in writing, within 14

days after such notice is sent, that he desires some other

vacaticn period, he shall be entitled 10 have his vacation
scheduled in accordance with paragraph (3) above.
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(5)

10.14
Where an employee transfers from one seniority unit to an-
other subsequent to January 1 in any given year, he shall take
his vacation in accordance with the schedule established in his
old seniority unit except as orderly operations of his seniority
unit preclude it. He shall not be entitied to have any regular
vacation schedule previously established in his new seniority
unit changed because of his entry into that unit; should there
be a conflict between the transferred employee and an em-
ployee in the unit, the employee in the unit shall retain his
preference in competition with the transterred employee re-
gardless of continuous service.

B. Regular Vacations

(1)

(2)

{3)

10.15
Subject to the provisions of Section 3-A of this Arlicle, it is
understood and agreed that a period of temporary shutdown in
any department for any reason between June 1 and Gctober
1, unless other periods are mutually agreed upon, may be
designated as comprising the vacation period for any employ-
ees of the department who are eligible for vacations.

10.16
The Company may, with the consent of the employee, pay him
vacation allowance, in lieu of time off for vacation, for any
weeks of regular vacation in excess of two weeks in any one
calendar year,

10.17
The calendar week containing New Year's Day may be taken
as a week of vacation for either the year preceding New Year's
Day or the year in which New Year's Day falls, except when
New Year's Day falls on Sunday, provided such vacation week
has been scheduled as vacation in accordance with this
Atticle. If the Company in its sole discretion schedules a
shutdown of any operation during the calendar week contain-
ing Christmas Day, any employee who is not scheduled to
work due to the shutdown in such week and who has com-
pleted his vacation entillement for that year may elect to
reschedule a week of regular vacation for which the employee
has qualified and will be entitled in the following calendar year
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into the shutdown week; provided, however, that vacation pay
for such vacation week, calcutated as though the week were
scheduled and taken in the next following year will be paid on
the reqular payday for the pay period in which the shutdown
vacation falls; and provided further that no vacation pay for a
vacation rescheduled hereunder will be paid to an employee
who quits, retires, dies, or is discharged prior to December 31
of the year preceding the year from which the shutdown
vacalion was rescheduled. In the application of this para-
graph, when the basis for calculation of an employee’s vaca-
tion pay for the following calendar year is not available, his
vacation payment hereunder shall be made on the basis for
calculation of his vacation pay in the current calendar year:

C. Vacation Scheduling Grievances

M

(2)

10.18
It is recognized that the parties locally have the burden of
resolving disputes relating to the scheduling of individual
vacations pursuant to Section 3 of this Article. Should they be
unable to do so, any such dispute must be submitted as a
written grievance in Step 2 of the grievance procedure pro-
vided in Article V of this Agreement not later than 15 days after
notification of the scheduled vacation {or changed scheduled
vacation) is given to the employee.
10.19
If the grievance is not resolved in Step 2, it may be appealed
to the Arbitration procedure as set forth in Appendix D (Mini-
Arbitration).

Section 4. Vacation Pay

1.

10.20

Each employee granted a regular vacation under this Articte X shall
be paid at his average rate of earnings per hour for the prior
calendar year. Average rate of earnings per hour (for the purpose
of this Section) shall be computed by:

{(a)

10.21
Totaling {1) pay received for all hours worked (total earnings
including premium for overtime, holiday, Sunday, and shift
differential), (2) vacation pay including pay in lieu of vacation,

73



and (3) pay for unworked holidays, and (4) 2/3 make-up
payment pursuant to Workers Compensation laws for those
employees on Workers Compensation Restricted Duty Pro-
gram, and
10.22
{b) Dividing such earnings by the total of (1) hours worked, (2}
vacation hours paid for, including hours for which pay inlieu of
vacation was paid, and {3) unworked holiday hours which were
paid for.
10.23
Such average rate of earnings will be adjusted to reflect
intervening general wage changes but without compounding
in accordance with past practices.
10.24
Hours of vacation pay for each vacation week shall be the average
hours per week worked by the employee in the prior calendar year,
Any weeks not having 32 hours of actual work shall be excluded
from the calculation. Average hours per week worked shall be
computed by:
10.25
(a}) Totaling the following hours in payroll weeks with 32 or more
hours of actual work:
(1) Hours worked
(2} Hours paid for unworked holiday or vacation hours falling
in such week
(3) Hours paid for funeral leave
(4} Hours paid for jury service
(5) Hours paid for witness service
(6) Hours excused from scheduled work and not paid for
because of union business, and
10.26
(b) Dividing such hours by the number of such weeks in which 32
or more hours were worked.
10.27
The minimum number of hours paid each week of vacation shall be
40 and the maximum number of hours paid for each week of
vacation shall be 48.
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10.28
3. Any employee who did not work in the prior year shall have his
vacation pay computed on the basis of his last calculated vacation
rate and hours adjusted in accordance with the last sentence of
paragraph 1 above.
10.29
4. The definitions contained herein are designed for and shall be used
exclusively for the purpose of calculating vacation pay.
10.30
5. Vacation pay will be paid prior to the start of an employee’s
scheduled vacation provided he submits a written request two (2)
weeks prior 1o the start of such vacation.

Section 5. Vacation Bonus
10.31
A vacation bonus of $300 per week will be paid to employees who
take a week of vacation during the 12 consecutive week period after the
week which includes New Year's day.

Section 6. Part-time Employees
10.32
A. For the purpose of this Section a part-time employee is an em-
ployee who regularly, for his own convenience, is not available for
full-time employment.
10.33
B. The 40-hour-per-week minimum referred to in Sections 4 and 5
above shall not apply to part-time employees.

Section 7. Termination of Employment
10.34
Notwithstanding any other provision of this Basic Agreement, once
an employee has become eligible for a regular vacation in any calendar
year during the term of this Basic Agreement (either at December 31 of
the year preceding the vacation year or during the vacation year), he
shall not subsequently lose his right to the vacation. The Corporation's
obligation to give him such vacation shall become a fixed and definite
liability of the Corporation at the time he first becomes eligible therefor.
An employee whose service with the Corporation is terminated for any
reason after he has become eligible for a vacation shall be paid at the
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time of such termination for that portion of his vacation due to him, but
not yet taken. If the termination is due to his death, such vacation pay
shall be paid to his survivors or legat representative as provided by law.

ARTICLE XI—SENIORITY
11.01
Subject to the provisions of this Article, seniority means preference
in employment, based on the length of continuous service in the plant,
in the department, on the job and the qualification and ability of the
employee to perform the work involved.

Section 1. Continuous Service
11.02
Length of continuous service shall be caleulated in accordance with
the following provisions, and there shall be no deduction for anytime lost
except as provided in this Article X!—Seniority:

A. Continuous service is broken:

11.03
(1) Voluntarily quitting - an employee is considered to have

voluntarily quit when he;
11.04
{a) notifies the Company of such intention by turning in his

badge or otherwise;
11.05
{b) fails to report to work after due notification by the Com-
pany and has not received permission from Management
to continue such absence. Due notice shall consist of the
foliowing: first, nolification by telephone or other means;
second, after a lapse of three days, notification by certified
letter to the employee’s last known address with 2 copy to
the Union. Upen the expiration of 12 days following the
mailing of certified letter, notification shall be considercd

as complete; or*

*Brackenridge employees are to refer to the October 8,1959 Local
Agreement for medifications applicable to this section.
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{2)

3

4

11.06

{c) fails to report for work at the expiration of his leave of
absence.

11.07

Discharge - a discharged employee who is re-employed at the

plant within six months of the date of his discharge shall regain

the seniority standing that was his at the lime of his discharge.

11.08

Absence - absence due either to layoff or disability, or both,
which continues for more than two years or in excess of the
period during which continuous service can accumulate under
the following provisions; provided, however, thatan employee
shall continue to accumulate continuous service during such
absence for two years, and for an additional period equal to (i)
three years, or (ji) the excess, if any, of his length of continuous
service at commencement of such absence over two years,
whichever is less. Any accumulation in excess of two years
during such absence shall be counted, however, only for
purposes of this Article X, including local agreementsthereun-
der, and shall not be counted for any other purpose under this
or any other agreement between the Company and the Inter-
national Union. In order to avoid a break in service after an
absence of two years, the employee must give the Company
annual written notice that he intends to return to employment
when called, if the Company at least 30 days prior thereto has
mailed him a notice at the most recent address furnished by
him to the Company that he must file such notice.

11.09
The provisions of this paragraph (3} shall not apply to an
employee during the period he is absent due to being injured
while on duty and such employee shall accumulate seniority
and continuous service credit until the termination of the period
for which statutory workmen’s compensation is payable.

11.10
Termination in accordance with Article XIV—Severance Al-
lowance.
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B. Probationary Employees

1.1
New employees and those hired after a break in continuity of
service as provided in Section 1- A above, shall be regarded as
probationary employees, for the first 45 working days of their
employment and, except as provided hereafter, shall receive no
continuous service credit during such period. During this period of
probationary employment, probationary employees may be laid off
or discharged as exclusively determined by Management. Proba-
tionary employees continued in the service of the Company subse-
quent to 45 working days from date of hiring shall receive full
continuous credit from the date of hiring; provided, that the 45
working days of probationary service shall have been accumulated

within a period of four months from date of hiring.

C. Temporary Employees

11.12
Temporary employees may be hired by agreement at the local
plant level between the Local Union and the Company. For the
purposes of this Article Xi—Seniority, temporary employees shall
not receive continuous service credit for the period of their tempo-
rary employment but shall receive continuous service credit for the

purposes of all other Articles of this Basic Agreement.

D. Seniority Records
11.13
The seniority records on file in the Employment Department
shall be considered as final and complete, except that employees
have the right to appeal therefrom. In all cases of appeal from the
established seniority lists, the burden of proof shall be upon the
employee, and changes in seniotity dates shall be made only upon
evidence thatis deemed conclusive by Management and the Local
Union,
11.14
All transfers shall be duly recorded on each employee’s record
and a copy of such mailed to the Loca! Union office. Each
Department Grievance Representative {Chairperson) will be given
two copies of the seniority lists of the employees in his department.
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11.15

Applicable seniority lists will be posted in the department for

inspection, and suchlists shalibe revised every six months, and two
copies of such lists shall be mailed to the Local Union.

E. Advancement to Positions Not Covered By Basic Agreement”

11.16
For the purposes of this Articte Xi—Senicrity only, the following
shall apply to employees who advance to positions not covered by
this Basic Agreement:
147
{1) Effective as of the date of this Basic Agreement an employee
who advances to a position not covered by this Basic Agree-
ment shall continue to accumulate plant seniority for a period
of three years following such advancement, but shall lose all
job and department rights 45 days after the date of advance-
ment. Atthe conclusion of the three year period, the employee
will be barred from returning 1o the bargaining unit exceptas a
new employee.
11.18
(2) The foregoing shall not apply to an employee hereafter ad-
vanced to an excluded position, who, at the time of advance-
ment, has less than three years of.continuous service. Such
employee shall not retain any seniority rights in the bargaining
unit,
1119
(3} Any employee who is hired from outside the Company to fill a
position not covered by this Basic Agreement shall not estab-
lish job rights in the bargaining unit while occupying such
position.
11.20
(4) Other special arrangements concerning this subject have
been made and may be made, if desired, by the Company and
the Local Union at each plant.

*See Supplement to this Subsection attached to this Basic Agreement.
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Section 2. Promotions
11.21
In all cases of promotion, the following factors shall be considered:

A.  Length of service

B.  Ability to perform the work
11.22
In determining Factor B, an employee with longer continuous service
shall not be compelled to show that he has the highest rating in this
factor; it will be sufficient for him to show that he has average raling.
Factor A, length of service, shall be applied as hereinafter set forth in this
Section 2 unless otherwise agreed upon in writing between the Com-
pany and the Local Union.
11.23
For purposes of promotion, Factor A, length of service, shall be
construed to mean continuous service in the plant.
11.24
The Company and the Union shall establish lines of promotion, and
shall change the lines of promotion only when it is mutually agreed to do
0.
11.25
When an employee enters a line of promotion, he shall be expected
to accept any subsequent promotion which may develop inthat line. An
employee must accept a promotion to the next job in the line of
promotion unless he is able to give evidence of inability to perform the
duties required. Evidence, to be acceptable to Management, must
clearly indicate physical inability or lack of necessary qualifications.*

11.26

Ali promotions are subject 1o a trial period of from one to four weeks,
unless olherwise agreed upon in writing between the Company and the
Union. Anemployee who, possessing the qualifications and ability to do
the next job in the line of promotion, refuses that job shall be demoted
to the bottomn job of his line of promotion, or the source of his line of

*Brackenridge employees are to refer to the October 8, 1959 Local
Agreement for modifications applicable to this section.
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promotion in his department, whichever has been in practice or shall be
agreed to between the Local Union and Plant Management, from which
after a four week waiting period he shall be efigible to bid on vacancies.”

11.27
When a vacancy is not filled by the most eligible employee, the
foregoing shall apply to the next qualified employee.
11.28
When an employee fails to qualify during the trial period, he shall be
permitted to return to his former position without loss of rights.

11.29
Anyone by-passing a position in the line of promotion shall be given
incumbency for the job by-passed. Inthe eventajob or jobs are inserted
into the line of promotion, employees in jobs above the job inserted will
be given incumbency on the inserted job. In case of demotions
occasioned by work curtailment, employees demoting to the inserted
job, who have had no previous experience on the job, will be given a one
to four week trial period, unless otherwise mutually agreed upon in
writing between the Company and the Union.
11.30
When a permanent vacancy occcurs in a line of promotion and is not
filled by an employee in the line of promotion, notice of such vacancy will
be posted for bids on the bulletin boards throughout the plant for a period
of seven calendar days. Jobs posted in the plant shall be filled by the
most qualified employee, as determined by factors governing promo-
tions. This procedure may be modified by local agreement.”

11.31
Vacancies that oceur in jobs not in a line of promotion, exclusive of
department labor jobs, shall be handled in accordance with the forego-

ing procedure.
11.32

An employee failing to qualify under the above procedure may make
application to fill vacancies on other jobs and by agreement of the
Company and the Union may apply for a like or the same job, if open,

*Brackenridge employees are to refer to the October 8, 1959 Local
Agreement for modifications applicable to this section.
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o . 11.33

A temporary vacancy of indefinite duration shall be filled by the next
~ employee in the line of promotion on the turn in which the vacancy
J occurs. When the temporary vacancy has continued for a period of two
weeks, it shall be acted on in accordance with the following procedure:

F)

11.34
(1) The next employee in an established line of promotion will fill
the vacancy.
11.35
(2) Further procedures for filling temporary vacancies are or may
be covered by local agreements.
11.36
(3) It and when a temporary vacancy becomes permanent, it will
be posted for bids as a permanent vacancy as provided in this
Article. ‘
-11.37
{(4) The names, check numbers, and seniority dates of successful
bidders on temporary or permanent jobs will be posted on
departmental bulletin boards.
11.38
When it is definitely known at the time a temporary vacaney occurs
that it will continue for more than two weeks, the procedure as stated
above or the local agreement, if any, will apply immediately.
11.39
Vacancies resulting from scheduled vacations shall be filled by the
next eligible person in the line of promotion on the shift. Vacancies
resulting from scheduled vacations that occur in jobs which are filled by
bid shall be filled with the objective of utilizing the most eligible person
whenever possible. In such cases, seniority shall not be accumulated.

11.40
At plants where employees do not rotate shifts, shift preference will
be negotiated al the local plant between the Local Union and the
Company.
Section 3. Layofts (Decrease of Working Forces)

A. Layoffs for Extended Periods
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11.41

When layoffs for extended periods are to be made, the list of

employees to be [aid off wiil be reviewed with Union representatives at

least one day in advance and approved. Questions arising from layoffs

arranged for in this manner shall be handled through the regular

grievance procedure. i employees have been laid off in error and the
mistake is mutual, no reimbursement will be made for the time lost.*

11.42
In all cases of decrease of forces, length of continuous service,
together with factors listed under Promotions, shall govern.
11.43
For the purpose of layoffs, each department or unit therein shall
constitute a separate unit in itself, and the layoff procedure shall apply
solely to the department or unit affected, rather than to the plant as a
whole. All probationary and temporary employees within the depart-
ment affected shall be laid off before any employees with seniority status
in the department are affected. The size of the working force will be
reduced to whatever extent the Company deems advisable, but in no
event shall more employees be retained on the payroll than is deemed
sufficient to man expected operations.
11.44
Length of piant service shall together with factors listed under
Promotions, cited above, govern in determining the sequence of layofts
in any department or unit.
11.45
So long as work within a given department or unit is available in
unskilled jobs, emplayees in semiskilled or skilled jobs shall be demoted
to unskilled jobs before being laid off.
11.46
An empioyee wha has completed his probationary period and who is
laid off may, within a one week waiting period, replace the employee with
the least continuous service in the plant in jobs classified in Job Classes
1, 2, 3 or 4, except an apprentice employed in the trade and governed
by Standards of Apprenticeship adopted in accordance with Article
XV—Apprenticeship. Such repiacements shall be made under the
following procedures™:

*Brackenvidge employees are to refer to the October 8, 1959 Local
Agreement for moditications applicable to this section.
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11.47

(1) The Plant Employment Office will, as promptly as possible

2

3

(4)

(5

after the review and approval of the list of employees to be laid
off as provided in the first paragraph of this Subsection A,
prepare a list of the employees to be replaced in accordance
withthe provisions of this paragraph and alist of the employees
who are eligible to replace them.

11.48
Promptly after the preparation of the lists mentioned above, a
notice will be posted on the Department Bulletin Board listing
these employees to be referred to the Employment Office and
notifying them to report to the Employment Office at a specific
day and hour for the purpose of selecting the open job
classification into which they prefer to “bump”.

11.49
On the day and hour specified in such notification, each
employee who presents himself in accordance therewith and
who is actually present and available for interview when his
name is called shall be afforded the opportunity to “bump” into
an open job classification. Such “bumps” shall be exercised in
the order of greatest plant seniority. Anemployee who for any
reason, whether with or without good cause, fails to present
himself to the Employment Office in accordance with the
notification mentioned in paragraph (2) above, will be deemed
to waive thereby his “bumping” rights under these procedures
unti! such time as he presenis himself, at which time he will
resume such rights for such jobs as remain open.

11.50
In the event that a layoff to which these procedures have been
applied shall be followed by subseqguent layoffs, each such
subsegquent layoff shall be treated under these procedures as
though there had been no preceding layoff.

11.51
An employee replaced under these procedures will be notitied
of such replacement by his Department supervision and such
notification will be given at least two days prior to the day in
which the turn on which he will be disptaced falls.
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11.52
Other special arrangements concerning “bumping" may be made, if
desired, by Plant Management and the Local Union (through its nego-
tiating committee) at each plant, including but not limited to the consid-
eration of “cut-off” dates based on plant seniority dates. In the eventthe
local parties are unable to resolve problems involved with an abnormal
layoff situation, they may refer the same to the appropriate Corporate
level and International Union representatives for that plant, who shall
meet promptly and attempt 1o work out agreemenis as they deem
appropriate irrespective of local seniority agreements.

B. Interplant Job Opperiunities

11.53
When a plant is hiring for other than temporary vacancies, priority
over other applicants (new hires, including employees with 60 days or
less seniority) will be given to employees laid off from any other plant

subject to the following rules and procedures:
11.54
1. Thejob vacancies for which employees shall be eligible under
these provisions shall be only those that are notfilled from the
hiring plant in accordance with its regular seniority provisions.

11.55*

2. a. The employee laid off from the other plant except those on
voluntarylayoff shall have two or more years of Company
continuous service to be aligible for transfers between
locations within their geographic region. Each trans-
feree must also have {(a) been laid off for 60 days or more
from his home plant, (b) filed no earlier than the 30 days
after the date of his layoff with the Management of the plant
trom which he is laid off a written request, in accordance
with procedures established by the Company, for such
employment, and (c) the necessary qualifications to per-
form the available job. In case two or more requests are on
file by laid-off employees (either from the same or different
plants) priority among the requests on file will be given in
order of the greatest length of Company continuous
service. If seniority has previously been determined
(employees from same plant or department) such de-
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termination shall be final. Iif two or more employees
have the same Company continuous service date, the
employee with the earliest date of birth will be consid-
ered the most senior.
11.551
- Priority in the filling of job vacancies (other than the
temporary vacancies) in plants in an area covering
more than one region and covered by an agreement
between the Company and the International Union
shall be afforded employees in such plants in accor-
dance with the foltowing:
11.552*
1. Such priority shall be afforded to employees who
have applied for employment in the region from
which laid off and Management has failed to pro-
vide employment and:
11.553*
(a) Who have 2 or more years of Company con-
tinuous service at the date of shutdown and
who (a) have elected not later than the end of
thirty (30) days from the date of shutdown to
continue on layoff and (b) have no employ-
ment and no recall rights to a job in the plant
orin aregionatl plantin which they have been
employed as a resuit of a permanent shut-
down of a plant, department, or subdivision
thereof and (c) have applied for employment
hereunder, or
11.554
(b) Who have 2 or more years of Company con-
tinuous service at the time of layoff from their
plant and (a) in the opinion of the Manage-
ment are not likely to be returned to active
employment in their plant or in a regional
plant within one (1) year from the date of
layoff and (b) within thirty (30) days after
being advised by the Management of such
option apply for employment hereunder.
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11.555*
2. The plants within each such agreed interregional
. area are as follows:

Central Region

Brackenridge

West Leechburg - P&M and O&T
Washington - P & M, O&C, Nurses
includes Washington Plate and
Washington Flat Roll

Houston

New Castle

Lockport

Latrobe

Exton

Massillon

LM

oENOGS

Eastern Region

1. Wallingford
2. Waterbury
3. New Bedford

. As additional plants subseguently become USWA
represented; the parties willmeet to determine the
proper region for placement.

11.556"

3. The job vacancies for which employees shall be
eligible under these provisions shail be only those
that are not filled from the particular plant or the
particular region inaccordance with this Article XI.

11.557*
4. In filling such job vacancies hereunder, the provi-
sions of subparagraphs 6, 7, 8 and 9 {betow) of
Subsection B shall be applicable except that the
following additional provisions shall be applicable
to an employee assigned to another plant under

the provisions of this Subsection B-2-b:
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11.558*
(8} ' Hemay,atanytime during thefirst six months
of his employment at that plant (or during a
period of layoff in the first year of such
employment), elect to terminate such em-
ployment without breaking his continuous
service at his home plant, provided he gives
two weeks notice to plant management. If he
does so elect to return to his home plant, he
will not be eligible for a relocation allowance
for such return.
11.559*
{b) Whenhehas completed one year of employ-
ment at that plant, his continuous service at
his home plant will be canceiled and the plant
to which he was assigned will then become
his home plant.
11.56
An employee laid off from one plantwhois offered and accepts
a job at another plant under these provisions will have the
same obligation to report for work there as though he were a
laid-off employee at that plant. His employment at that plant
will be subject to all the rules and conditions of employment in
effect at that plant.
11.57
K an employee rejects a job offered to him under these
provisions, his name shail be removed from those eligible for
priority under these provisions fora period of 30 calendar days
after which he may reapply. An employee who accepts such
a transfer and then elects to return to his home plant shali not
be eligible for another interplant transfer for a period of one
year from the date of his return to his home plant.
11.58*
An employee who accepts employment at another plant under
these provisions will continue to accrue continuous service for
seniority purposes at his home plant in accordance with the
applicable seniority rules.
11.59*
The accrual of senfority at an employee’s home plant
contained in paragraph 5 shall determine the length of recall
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eligibility at his home plant, and the following shall apply to
any such employee:

(i)

(i)

(iii)

(iv)

v)

(vi)

11.60
After such a transfer he shall continue to be carried on the
recall list at his home plant and be subject to recall there;

11.61
When recalled by his home plant he shall be given the
option of either accepting such recall or of staying at his
new plant;

11.62
If he accepts such recall at his home plant, he must report
in person to the Employment Office at his home plant
promptly and his recall shall then be made effective not
earlier than the beginning of the next payroll week there-
after;

11.63
If he accepts such recall at his home plant, the provisions
of the last sentence of paragraph 4 shall apply to him;

11.64
If he declines such recall and elects instead-to stay at his
new plant, the provisions of paragraphs 8 and 9 shall
apply to him immediately.

11.65
A trade or craft employee who, upon layoff, refuses a job
in his home plant under the provisions of the paragraphs
of Section 3- A which are identified by marginal numbers
11.46 through 11.52 shall not have the right to an inter-
plant transter at the other plant in Job Class 1 through 4
jobs. Such an employee will, however, be eligible to
accept an interplant transfer to the other plant if it involves
a trade or craft job.

11.66

{vii) Atrade orcraftemployee who, because of lack of enough

seniority, has no opportunity for a job under the provisions
of said paragraphs 11.46 through 11.52 shall have the
right to accept an interplant transfer to the other plantin a
job in Job Class 1 through 4. If such an employee accepts
such transfer, he may at the Company's discretion be
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directed to return to his home plant if his trade or craft job
{or a higher Jab Class job} opens there.
11.67*
It an employee stays at the new plant, ali benefits except
seniotity shall be based on his Company continuous service,
but his continuous service at his home plant will be deemed
broken for seniority purposes there. For seniority purposes at
his new plant, he will establish seniority dates as of the first day
worked at the new plant plus forty-five (45) days.
11.68*
A transferred employee must work a minimum of 2 years
at the new plant in order to become eligible to receive
pension and retirement benefits applicable to the new
plant. If termination of employment occurs prior to the
expiration of the 2 year period, his/her pension andfor
retiree benefits will be applied under the provisions of the
former plant at the time of their termination.
11.69
It an employee becomes a permanent employee at the new
plant under this Section 3-B and if he changes his permanent
residence as a result thereof, he will receive a relocation
allowance on the following terms:
11.70
(@) He must make written request for such allowance in
accordance with the procedure established by the Com-
pany.
11.71*
(b) The amount of the relocation allowance will be deter-
mined in accordance with the following:

Miles Between Allowance for
Plant Single Married
Locations Employees Employees
0-50 None None
50 - 99 $ 240 $ 720
100 - 299 300 780
300 - 499 380 900
500 - 999 420 1140
1,000 - 1,999 540 1440
2,000 - or more 660 1740
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10.

11.72
(¢) The amount of any such relocation allowance will be
reduced by the amount of any relocation allowance or its
aquivalent to which the employee may be entitled under
any present or future Federal or state legislation. The
amount of such allowance shall be deducted from monies
owed by the Company to the employee in the form of pay,
vacation benefits, SUB benefits, pensions or other ben-
efits, if during the twelve months following the start of such
new job, the employee quits (except if it be agreed locally
that the employee had proper cause or is discharged for
cause).
11.73
(d) Only aone relocation allowance will be paid to the members
of a family living in the same residence.
11.74
The operation of these provisions will be subject to periodic
review by a joint committee, consisting of equal numbers of
representatives of both parties (not more than 3 each), who
shall meet pericdically to review its operation and to consider
and resolve any problems that may arise from their operation
including the establishment of necessary procedures for the
handling of grievances underthis Subsection B. The Company
shall supply to such committee pertinent information relating to
the operation of this Subsection.
11.75
In order to facilitate the operation of the program provided for
in Subsection B, it is agreed that (a) back pay shall not be
awarded in any grievance based on this Subsection B unless
the arbitrator finds that there has been willful and deliberate
non-compliance therewith, and (b) the Company and the
International Union may, upon recommendation of the com-
mittee provided for in paragraph 9 above, amend this Subsec-
tion B at any time during the period of this Agreement and that
such amendment shall be effective with respect to any pending
grievance.
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11.76
11. The Company will not be liable for any retroactive pay with
respect to any period prior to four days or the beginning of the
payroll week, whichever is later, after receipt by the Company
of specific written notice (on a form to be provided therefor} of
its alleged error.
11.77
12. By agreement between the Company and the International
Union, the provisions of this Subsection B may at any time be
suspended and employees who are working at other plants
underthese provisions may be laid off, it itbecomes necessary
to do so to provide employment for long-service employees
who are permanently displaced or for other valid reasons.

Section 4. Recalls from Layoff
11.78
An employee duly notified by the Company to return to his own job
or to any job in his own line of promotion must return to such job. Other
special arrangements may be made, if desired by the Company and the
Local Union at each plant.”
11.79
Provided that there are no employees in the plant who have estab-
lished incumbency on the vacant position, employees shall be recalled
on the basis of plant seniority after a layoff and will be assigned to their
respective departments upon return to work if*:
11.80
A. Work is available in that depariment; or*
11.81
B. Employees on temporary transter are working in that depart-
ment. Employees on temporary transfer thus displaced will be
referred to the Employment Office for reassignment.”
11.82
An employee duly notified by the Company to report for a job he is
qualified to perform in a department other than his own may elect to
refuse such job. Upon such refusal, the employee shall not necessarily
be called for future vacancies in other than his department, unless the
employee notifies the Employment Department that he is available for
work in departments other than his own.”

- *Brackenridge employees are to refer to the October 8, 1959 Local
Agreement lor modifications applicable to this section.
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Section 5. Demotions
11.83
In all cases of demotion, employees will demote from job to job in the
reverse order of their promotion. '

A. Voluntary Demotion
11.84
Any employee who wishes to demote himself because of
personal or other reasons (other than physical) must go into the
unskilled group that supplies the unit. The employee who thus
demotes himself to the unskilled group gives up all incumbency
established on jobs from which he demotes.”

B. BDemotions for Physical Reasons
11.85
Any employee who is demoted from his regular job for physical
reasons shall by mutual agreement between the Company and the
Union be demoted to the next job in his line of promotion that he is
able to perform.”

Section 6. Leaves of Absence
11.86
No employee will be entitled to consideralion for a leave of absence
for any reason uniess he has had at least one year's continuous service
in the employ of the Company.
11.87
A leave of absence is an excused absence without pay and without
loss of seniority and shall be granted only with the joint approval of the
Department Manager of the employee concerned, the Labor Relations
Representative of the plant and an authorized representative of the
Local Union. When leaves are granted to employees in the bargaining
unit, the Company will give notice to the Union of such leave, stating
name, reason and duration.
11.88
A two months’ leave of absence may, but not necessarily shall, be
granted to an employee for personal reasons; such leave of absence
may, but not necessarily shall, be renewed but not for a period that shall

*Brackenridge employees are to refer to the October 8, 1959 Local
Agreement for modifications applicable to this section.
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make the total leave of absence longer than six months. A leave of
absence shalt not be granted for the purpose of taking another job.

11.89
Aleave of absence shall be granted when requested by an employee
who, on the basis of medical examination (subject to verification by the
Company) is revealed to require such leave for an extended period.
Such leave of absence shall be granted for no longer than six months;
any extension shall be granted for additional periods {(of no longer than
six months each) only i supported by supplemental medical reports as
of the time the extension is requested. During the period of his leave,
such employee may prevent a break in his continuous service as
providedin Section 1-A- (3) of this Article XI—Seniority and his continu-
ous service and seniority shall accumulate only to the extent provided
therein. Such employee may be gainfully employed while on such leave
of absence.
11.80
An employee may retumn to work prior to the expiration of his leave
by notitying the plant Employment Department at least five days in
advance of the day on which he desires to return.
11.91
Atthe request of the Local Union, a leave of absence shall be granted
to an authorized local representative of the Union for the term of his
elected office (including terms of re-election thereto} to carry on busi-
ness exclusively for the Local Union.

Section 7. Transfers

A. Transfers at Request of Employee

11.92
When an employee is transferred at his own request from one
unit to another, such transfer shall be probationary for a period of
45 calendar days. At any time within the period specified the
employee may return of his own volition to his original unit or may
be returned by the Company to his original unit. If the employee
elects to remain in the new unit, after the expiration of the 45
calendar day period, he becomes a permanent employee in the

new unit.
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Transfers Due to Disability and Age
11.93
Cases of this type shall be determined by agreement between
Management and the Union. Such transfers may be used for the
purpose of rehabilitation. Plant Management and the Grisvance
Committee may mutually agree to provide training for employees
disabled in the plant and to assign them to vacancies for which they
are qualified on the basis of such seniority arrangements as they
may determine.

Transfers at the Request of the Company and with the Consent of
the Employee
11.94
When an employee is transferred by the Company, and with
the consent of the employee after consultation with the Local Union,
to a job other than his own, in order to promote industrial efficiency,
such transfer shall be for a probationary period of 60 calendar days.
Atany time within the 60 day period the employee may, of his own
volition, return to his original unit or may be returned by the
Company to his original unit. If the employee elects to continue in
the new job after the expiration of the 80 day probationary period,
he shall become a permanent employee in that unit as of the first
day he worked in the unit.
11.95
This Subsection is not intended to replace or eliminate the
normal procedures for filling vacancies under Section 2, Promo-
tions, of this Article or the Local Agreements in effect at the various
plants but is to be applied only to new key jobs on new equipment
installations when it is recognized that certain qualifications and
experience are necessary in the interest of promoting industrial
efficiency. Prior to making any transfers under this Subsection the
Company will meet with the appropriate Union representatives to
attempt to agree on the procedures to be used in determining who
is to be transferred to these new key jobs, giving full consideration
to the availability of employees on similar operations who have the
necessary experience and to employees who will be demoted or
displaced as a result of the new equipment installation. If agree-
ment cannot be reached on the procedures to be used, the
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Company will effect the transfer and the Union can challenge the
justification for making these transfers in the grievance procedure
beginning at Step 2.

Other Transfers by the Company

(M

()

11.96
When an employee is transferred by the Company from one
department to another in order to give him work, in accordance
with the procedure outlined above under Layofts, he may be
transferred back to his original department. When called back
to his original department, he may, with the approval of the
Department Managers concerned, elect to remain in the new
department.
11.97
It is recognized that employees may be displaced from a
depariment because of the permanent shutdown of a depart-
ment of a plant, or a substantial portion thereol, which results
in a major layoff situation. It is agreed in such connection that:

11.98
{a) In addition to the right to transfer from one department to
another which exists under this Basic Agreement or
applicable local agreements, an employee displacedfrom
such department shall be afforded the right to transfer
permanently into another department based on his plant
seniority by bumpingin jobs classified in Job Classes 1, 2,
3 or 4 excepting apprentices, and he shali establish
incumbency in such other department. Bumping under
this subparagraph (a) shall be in accordance with the
procedure set forth in Section 3-A of this Article (the
paragraphs identified by marginal numbers 11 .46 through
11.52).
11.99
{b) The rights afforded under clause (a) above may not be
sufficient to resolve all of the parties’ mutual problems in
such connection. Therefore, in any such event, Plant
Management and the Local Union (through its negotiating
committee) will meet as far in advance as is possible
under the circumstances and attempt to resolve the
situation by mutual agreement locally.
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11.100

{(c) In the event that the parties are unable t0 resolve the

aforementioned problems at the plant level, they will then

be referred to the appropriate Corporate leve! and Interna-

tional Union Representatives for that plant, who shall

meet promptly and attempt to work out such agreements

as they deem appropriate irrespective of local seniority
agreements.

E. Interplant and Intraplant Transfers
11.101
It is recognized that conflicting claims among employees may
arise when plant or depariment facilities are created, expanded,
added, merged or discontinued involving the possible transfer of
employees. ltis agreed that such claims are matters for which
adjustment shall be sought betwsen Plant Management and the
Local Union (through its negotiating committee).
11.102
In the event that the parties are unable 10 resolve the afore-
mentioned problems at the plant level, they will then be referred to
the appropriate Carporate level and international Union Represen-
tatives for that plant, who shall meet promptly and atiempt to work
outsuch agreements as they deem appropriate irrespective of local
-geniority-agreements, or they may.submit the matter to arbitration
under such conditions, procedures, guides and stipulations as to
which they may mutually agree.

Section 8. Military Service
11.103
All of the provisions of this Article are subject to, and limited by, the
rights of employees returning from service in the Armed Forces of the
United States as provided in Article ¥Ill—Military Setvice of this Basic
Agreement.

ARTICLE XI A—WALLINGFORD PLANT
11.104

For the purposes of seniority at the wallingford plant, Section 11 of
a prior agreement at that location {(which was known as the Wallingford
Agreement) was made part of prior Basic Agreements and, as subse-
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quently amended, it is made part of this Basic Agreement as an