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AGREEMENT made and enxmed mm hy and betwe:en the

STATE BOARD OF TRUSTEES FOR TI:[E HARTFDRD PUBLIC SCHOQOLS
(Hereinafter referred to as the "Boal‘d“) and the

BARTFORD FEDERATION OF TEACHERS, L{)CAL NO. 1018,
AMERICAN FEDERATION OF TEACHERS, AFL-CIO
' {Hereinafter referred to as the “Union™).

“WHEREAS, Connecticut General Statutes, Sections 10-153a through 10-153], and Spevial Act
97-4 recognize the procedure of collective bargaining as a peaceful, fair and orderly way of
conducting relations between boards of education and teacher orgamzatmns, and

WHEREAS, in a special referendum conducted among the certified persennel of the Hartford
Public Schools a majority of those voting selected as their sole representative the Hartford
Federation of Teachers, and it thereby became the exclusive collective bargaining representative
for all teachers in the unit; and

WHEREAS, the Board and its designated representatives have met with representatives of the
Union including meetings appropriately relaied to the budget-making processes, and fully
considered and discussed with them, as representatives of the teachers in the bargaining vnit:
salary schedules, working conditions, personnel policies and other condifions relative o
employment, effective frotn July 1, 2002 to June 30, 2005, it is agreed as tollows:

ARTICLE I - UNIDN RECOGNITION

A The Board recognizes the Hartford Federaan of Teachers, ana] 1018, Dunnﬂchﬂut
Federation of Educational and Professional Employees {CFEPE), American Federation of
Teachers, AFL-CIO, as the exclusive bargaining representative of all those employees in
the teachers’ bargaining unit as defined by Connecticut law for the purpose of collective
bargaining.

B, Nothing contained herein shali be constrzed to prevent any individual emplovyee from (1)
informally discussing a complaint with an immediaie supervisor or (2} processing a
grievance in his’her own behalf as an individual in accordance with the grievance
procedure containgd herein.



ARTICLE II - BOARD PREROGATIVES

It is recognized that the Board has and will continue to retain whether exercised or not, the sole
and unquestioned right, responsibility and prerogative to direct the pperation of the public
schools in the City of Hartford in all its aspects, including but not limited to the following: to
take all actions necessary to implement the provisions of Special Act 97-4, including but not
limited to the Stategic Plap and the 48 Recommerdations of the Connecticut Commissioner of
Education; to maintain public elesnentary and secondary schools and such other educational
activities as in its judgment will best serve the injsrests of the City of Hartford; to give the
children of Hartford as nearly equal advantages as may be practicable; to decide the nezd for
school facilities; to determine the care, maintenance and operation of buildings, lands, apparatus
and other property used for schoal purposes; to determaine the nuiber, age and qualifications of
the pupils to be admit:ed into each school; to employ, assign and transfer teachers, to suspend or
dismiss the teachers of the schools in the manrer provided by statute; to designate the schools
which shall be attended by the varions children within the City; to make such provisions as will
enable ezch child of school age residing in the City to attend school for the period required by
law and provide for the transportation of children whenever it is reasonable and desirable; to
prescribe rules for the management, studies, classification and discipline for the public schools;
to decide the textbooks to be used: to make rules for the arrangement, use and safekeeping of the
school libraties and to approve the books selected therefore and to approve plans for school
buildings; to prepare and submit budgets to the City Council and, in its sole discretion, expend
money approptiated by the City for maintenance of the sthools, and to make such transfers of
funds within the appropriated budget as it shall deem desirable. These rights, responsibilities and
_prerogatives are not subject to delegation in whole or in part, except that the same shall not e
exercised in a manner inconsistent with or in violation of any of the specific tenms and provisions
of this Agreemnent. No action taken by the Board with respect to ench rights, responsibilities and
- prerogatives, other than as there are specified provisions herein elsewhere contained, shall be
subject to the grievance provisions of this Agreement.

ARTICLE TN - GRIEVANCE PROCEDURE
Al : ition
A grievance shall nean:

1. a complaint by. an employee, a grc:-up of Eﬁlpiﬁyaés similarly situated or affected,
or by the Union that there has been a misinterpretation, misapplication or
violation of the rights conferred by the specific provisions of this Agreement.

Grievances filed by the Union shall be brought in the name of the Union signed by the head
building representative where the complaint is confined to one school, and signed by the
President of the Union where the complaint involves more than one school, Such grievances
shall be processed at all steps using testimony of affected individual(s) whether or not they are
named grievants.
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Step 1:

Step 2:

Step 3:

Iitformal Procedurs

An employee and a Union representative (if the employee so desires) shall
first discuss the pmblem:mﬂr the sihowliofficial or administrator . .
{priticipal, coordinator, supetvisor, director, ﬁss:stant Supmﬂendmt of
Schools) agamst whﬂm heﬁshe iz aggneved s

The Union shall ha:ve thef ngbl! o bspmsmt ax all grievance confermees.

and/or hearings from the'tiitic the prievance is presented in-written form.

The Administration agrésés o notify thie Union of the time and place: nf any

muference or hea:nng ﬁn an}r vmtten gnevancc :
. 1

Involved Superior

If in the opinion of thé employee the matter is not satisfactorily adjusted
within five (5) school days after:szid problem has been discussed with the
involved superior; thi¢-employes shall submit or mail it in writing within
five (5) school days théreafter, to the involved supmor, above, for a
satizfactory adjustmem e

If the employee does not ﬁle a written grievance with the school official or

" adiministrator {princip4l, coordinatot, supervisor, director, Assistant

Superintenderit of Schools) against whom he/she is-aggrieved within
twenty (20) school ddys after the teacher(s) knew or should have known of
the act or condition on which the grievance is based, thet the grievance
shail be waived.

Superintendent

Failing satisfactory settlement within five (5) school days after the
problem has been received in writing by the involved superior, the
agprieved emplovee may, within five (5) school days, appeal in writing to
the Superintendent or his/her designated representative. The written
grievance shall set forth specifically the act or condition on which the
grlwance was- ba$¢d and the grmmds for the appm]

If the en‘rplnyae dDBS not ﬁlc a wnttm grievance with the Superintendent
ar hisfher designated representative within five (5) schiool days after the
pmblem hasbeenreceived in writing by the involved superior, then the
gnevancc shall be waived.



Step 4:

[

The Superintendent or the Superintendent’s representative shall tneet with
the employee and a Union representative within ten {10} school days of
the receipt by him/her of sush appeal and shall render 2 written decision to
the employee and the Unic:: within fifteen (15) school days of such
meeting, S . _

Arbitration.

In the event a grisvance involving the application or interpretation of the
specific provisions of this Agreement has not been setlied under the
procedures set forth above, the Union may sebnit such grievance to the
American Arbitration Association for arbitration, in accordance with its
administrative proceduses, praciices and rules. Whether or not previously
indicated at earlier steps, thes prevision(s) of the Agreement which are
involved shall be identified in the submission.

Notice of intention to submait to arbitzation under Schsection 1, above must
be in writing and addressed to the Director of Human Rasources. -
Submission to the American Arbitration Association inust be made not
later than ten (10) school days following date of receipt of the decision of
the Superintendent under Step 3 above or the expiration of the time limits
for making such decision, wkichever ghall frst occur.

The arbitrator shali hear and decide only one grievance in each case. The
arbitrator shall be bound by and must comply with all of the terms of this

‘Agreement. The arbitrator shall have no power to add to, delete from or

medify in any way any of the provisions of this Agreement. The decision
of the atbitrator shall be binding upon both parties and all employees
during the life of this Agreement, unless the decision is found to be
contrary to law. Fees and expenses of the arbitrator shail be borne equally
by the Board and the Union.

In lien of submitting grievances to the American Arbitration Association
for arbitration the parties may by mutual agreement submit grievances to a
single arbitrator mutually selected by them.



C.

{General Provisions

1.

Any grievance not presented faridizposition through the grievance procedure
within twenty (20):school days of the date when the grievant knew or reasonably
should have known of the conditions giving rise thereto, shall not thereafter be
considered a grigvance under this Agreement.

Failure at any step of this procedure to appeal a decision within the specified time
limits shall be considered as a withdrawal of the grievance, The time limits
specified at any step may be extendal in a particular instance by agreement
benvem the: Supenm:cndent and the Union.

leurc at any level 10. render a dmﬁlﬂﬂ mﬂnn the time specified shove shall
pemntthegm.vanttﬂpwceedtamencxtstep

Meetings held under this pmoadure shall be mnducted at a time and place which
will afford a: fair and reasonable-opporturity to attend for all persons proper to be
present: - Such meetings shall he:scheduled to avoid interference with instruction
of students. When such meetings, are held during schoot hours, all persons who
participate shall be excused witheut loss of pay for that purpose. The grievant or
grievants shall be excused ong (1) hour prior to the commencement of the
proceeding, and witnesses shail be excused thirty (30) minutes prior to the
commencement of the hearing, Persons proper to be present for the purposes of
this section are defined as an aggrieved teacher or teachers, their appropriate

- Union repmsmtaﬂves and quatified witnesses.

Grievances arising from the action of an administrator other than the immediate
supervisor will be initipted with the Superintendent or the Superintendent’s
designated representative, as set forth in B.2. above.

The Union shall have the right to initiate a grievance or appeal from the
disposition of a grievance of an employee or group of employees at any siep of
this procedure. .

4 A Union representative shall be permitted to investigate and process
grievances when otherwise free from teaching or duty assignments. In no
case shall the Union Representative interfere with normal classroom
procedures of others.

b. in schools where there is no Union representative, a teacher shall be
: appointed by the Union as building representative, The President of the
Union shall notify the principal and teachers of the building of the name of
the appointee.



3. a. The Board shall permit the President of the Union or the President’s
designated representative, with the permission of the pringipal or, in
his/her absence, the person in charge of the school, to visit the schools for
any purpose relating to tenins and conditions of this Agreement.

b. Permission to visit schools shall not be unduly withheid. If conferences
with teachers or other bargziming unit members are necessary, they shall
be scheduted 50 as not to interfere with the duties and responsibilities of
the teacher.

9, After the last day of school and prior to the beginning of the next school year, the
word “days™ shall mean waekdays excludmg legal hulldays, Saturdays and
Sundays. © .

Na Work Stoppage

The Umion and the Board agree that any difference between the parties on matters
relating to the Agreement shall be setiled by the means herein provided. The Union in
accordance with Connecticut law, will not, during the term of this Agreement, engage in
or condone any strike, work stoppage or other concerted refusal to perform any
assignment on the part of any employee represented hereunder.

w ARTICLE IV - POLICY AND ADMINISTRATIVE MANUAL

The Board recognizes that it has a continuing obligation wnder law to negotiate with the

A,
Union over actions which effect, affect or impact the wages, hours and terms and
conditions of employment of members of the teachers’ bargaining unif.

B.  The Board shall provide to the Union a copy of its policy manual, regulation handbook

- for principals and central administrators and all amendments thereto.

ARTICLE V - SALARIES

A Teachers shall be paid in accordance with the salary schedule set forth in Appendix A
annexed hereto and made a part hereof.

B. Teachers shall be paid bi-weekly (every ﬁﬂler Fﬁdﬁy}, in equal '_i.nsmllments. Teachers

may select to be paid on a 22 pay plan or a 26 pay plan. Any teacher wishing to change
his/her payment plan must notify the Payroll Office on or before-July 1% of each school
vear. Teachers paid under Appendix D of this Agreement for Suimmer School, Extra Pay
for Extra Duty, will either receive in writing clear notification of hours worked from the
Payroll Department for specific duties {e.g. Power Hour, class coverage, loss of
preparation time, etc.) or have such notification: clearly delineated in their pay stubs.

6



C. The sa.lary schedule listed in the Agrement shaﬂ be'mta-preted and applied in
accordance with the ‘*ullomg SR

T

1. Bachelors: A Baccalaureate Degree awardﬂd by an acs:redm-d college or
uﬁl‘?ﬂfﬁ‘ty ) Tl il

2. Masters: A D,eiasters Dagree-awardad by an aceredited collepe or
university.

3. MA +15: 15 mﬂegecm.hts beyondﬂleMADag‘ee

4, 6th Year: A Sixth Year Certlficate awa.tded b}r an aceredited college or
university ot the equivalent of & Sixth Year Degree in college credits.

5. MA + 45: 45 college credits beyond the MA Degree.
6. MA +60: - 60 college crodiis beyond the MA Degree.
7. MA +75: 73 college credits beyond the MA Degree,

8. Doctorate/MA + 90: A PhD. awarded by an accredited college or
university. The MA + 90 is not applicable t0 new hires whose teaching
duties comunerce afier Juns 30, 1989, Snch new emplovees shall advance
1o the Doctorate level only upon eaming a Ph.D. or Ed.D. degree awarded
by an accredited college or university.

9. All educational profegsional in the bargaining unit, who currentiy have
valid certification from the National Board of Teacher Certification, and
those teachers who receive such certificaiion during the life of this
Agreement, shall recejve a one-tine payment of $750,

D. The initial salary of a fuil-time teacher is the minimum of the salary class for which the
teacher is professionaily qualified. Higher placement may be approved by the
Superintendent of the Supmnteﬂdent g des:guae in histher discretion for the fallowing
experience: -

1. Public, private, or collegiate ﬁ.l]_l-t:lme sumessﬁﬂ taaclung experience under
' appumim:m. : . _

X

Long-term substitute tmnpﬂrar}? reac:hm* experience in Hanfc-rd

3. Military servics (active duty) to a maximum of four years.


http://af.tr

4, Peace Corps, Teacher Corps, Americorps and Vista service to a maximum of two
years.

5. Up to three years of relevant private sector experience.

- 6. - Inanarea in which the Superistendent determines there is a shortage of gqualified
teachers, the Superiotendent may grant vp to three sieps t0 inexperienced new
hires or new hires with less than five years™ experience, provided that such new
hires shall not be placed above the fifth step upor hiring. Experienced new hires
may be granted one additional step bevond nonmal placerent in an area of
shortage.

AT upgrades of teacher salary based upon additional educational attainment as set forth
in Article V.C. shall be made pursuant {6 a course-of study, or an individual course,
previously approved by the Superintendent or his or her designee, in his or her scle
discretion. Decisions about the approval of a course of study shal! be final and
irreversible, and shatl not be subject to the grisvance procedure, Administrator
certification may qualify an individual teacher for an upgrade provided the couvrse of
stucy, or individual course, is previously appmved by the Superintendent or his or her
designee, in his or her sale discretion, - ¢ - 3

When # teachey has completed the cours¢-credit requirements necessary to be upgraded to
" ahigher degree salary schedule, he/she shall inform the administrator in charge of
upgrading certified employees. Teachers may be upgraded to a new degree schedule at
the beginning of the school year only. Teachers must nofify the administrator in charge
of upgrading certified erapioyees by June 15" of the preceding school year. In order to
obtain the degree change, such teachers must provide the administrator with an official
transeript verifying the degree status before August 19, Degree status change will not
occur without the submission of such. verification and the late submission of such -
vérification will cause degree change to take place at the next-year.



ARTICLE VI - FRINGE BENEFITS

A,

ﬂdmdual ar ﬁamﬂ ¥ oovan&ge d&ﬁng :hehfe af thwﬂ.'gwmmt

Health !.Qﬁj@ﬂﬂ

The following coverage shall apply to all hargai.ni.ug unit tnembers. Parﬁcipaﬁng
emplovees shall contribute the following percentages towards their annual premiums for

Ea N BT
2[?()2‘29[]3 6% - 'ff' CR T
20032004 7% . v W L
2004-2005 8%

The Board shall pay the remainder of the ¢ost of the annual premium for individual and
family cuvw'age Employee deducﬁnns shhll-he'made p‘ursumr' 10 & Section 125 Trust.

The following health insurance ¢overage shall h-a oifered during the life nf ﬂ:us
Agreernent, suhjmt to the procedures i in ﬂ:m::le YI{D.

1. The Hariferd Board of Edumtmn Split Funded, Modified Cenﬁu‘y Prefe:red Blue
Cross/Blue Shield Health Plan For Certified Teachers.

!\.‘l

The sclf-insured BlugCare Fraseription Dirug program; unlimited benefits; no co-
< paymail order generic or brand; $3 co-pay retail pharmacy generic; 36 co-pay
: retail pharmacy brand name:

3. Blue Cross Full-Service Dr:mtal Plan with over 19 dependent rider and riders A, B,

C and .

4.  Retived members and their survivors, who retired before July 1, 1999 and were in
the heaith insorance plaa before July 1, 1999, shall have access to group ates for
all estsblished benefits.

Members who retired afier June 30, 1999 and before July 1, 2002, whao were in
-the health insurance plan before fuly 1, 2002, and who received retirement
benefits or a disability aliowance through the State of Connecticut Teacher’s
Retirement Board after Iune 30, 1999 and before July 1, 2002, as well as the
members’ spouses and survivors, shall have access to the heaith benefit plan or
pians offered to active members at established group rates for such plans if the
member, spouse or surviver is not qualified to participate in Medicare Part A
bospital insurance.

In addition, members who perforrn twenty years or more of service to Hartford
Public Schools, and take retirement or disability benefits pursuant to Connecticut
General Statutes Section 10-183f{a) from Hartford Public Schoois after June 30,
2002, as well as the member's spouse, shall have access to the health benefit plan

9



ot plans.offered to active members at established group rates for such plans if the
$poUse Of SUrvivor is not quahﬁed to partlmpate in Medicare Part A hospital
irsurance. : .

5. . Inlieu of the hospital and medical covetage provided in this Article, a teacher
.., may eleet to join anﬁtahhsheg deqlth maintenance organization (HMO). In such
event, the teacher will pay the following percentages toward the annnal preminm
for the teacher’s membership i said HMO for individual or family insurance
during the life of this Agrecment: .

20022003 3%
2003-2004  3.5%
2004-2005 4%

Life Insurance
The Beard further agrees to extend without sost life insurance {thh amount thereof to be

one and one-half times the individual's annual salary) to include unit members who are

assigned on or before December 1 in any year for a teaching position, Afier retirement,
the amount of said life insurance coverage may be converted at a level not less than 50%

of its face value at the time of retirement, at the retiree’s own expense.

The City will make available to unit memnbers a Supplemental Universal Life Insurance
Program. Such program will be voluntary, provide discounted rates, and will be paid by
each unit member through payroll deductions, The program will offer portability and
guaranteed rates at the time of separation from the Board of Education.

Sick Leave

The regular yearly sick leave allottnent shall be twenty (20) days (not including personal
days), the accumulative unused sick leave days not to exceed 175.

A teacher who leaves school due to illness before completing one half of the workday
ghal] be docked one-half sick day.

A medical ceriificate may be required of an employes who is absent for five or more
consecutive sick leave days.

Teachers shail not utilize sick leave time fur weliness appointmenis and/or routine
preventative appointment.
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Sick Leave

1.

All members of the bargaining unit shall become participants in the sick leave
bank by contributing three (3) days from his‘her acournulated sick leave. If at any
time the total number of duys in the bank drops below thiée thousand (3,000), the
employees will again deposit inte the bank three (3) days by each teacher.

Upon exhaustion of accumulated sick leave any teacher covered by this
Agreement may apply to the Sick Leave Bank Commiitee, as hereinafter
provided, for a withdrawal of days. Application should be made as soon as the
teacher suspects that time will be requested  Sick Bank time is not awarded
retroactively after the teacher has returned to work.

A Sick Leave Bank Comrmittee consisting of two (2} members appointed by the
Soperintendent and two (2) merabers appointed by the President of the Union will
be established. The Sick Leave Bank Committee will review all applicaats
desiring to withdraw days ﬁ-ﬂm the bank. The decision of the comtnittee shall be
final.

Applications to the Commitiee shall be made by letter and accompanied by a
physician’s statement describinig the illness and prognosis for a date of retum to
work. Applications shall be transmiited, with supporting documents, to the Co-
Chasrpersons of the Cormittee. It is the applicant’s responsibility ta provide, with
the letter of application, the following information to both Co-Chaixpersons:

a, A description of the condition requiting additional sick leave days.

b. A complete history of the use of accumulated sick leave time. Inciude .
dates absent and the reasons where possible. Date of expiration of full days
ot accumulated sick time is also required.

C. A statement of the history of the condition and other relevant conditions.

d. A statement from the attending physician or medical professional offering a
diagnosis and a prognosis and, where possibie, an estimated date when the
applicant may return to work.

& A request for a specific number of days from the Sick Leave Bank.

f. Incomplete applications will not be acted upon by the Sick Leave Bank
Commitiee,
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5. An emnployee who exhausts all full pay accumulated sick leave may be granted up
: to thirty-(30} school days by the committee in response to the written application.
Payment for such days shall begin only after ali full pay accummnlation has been
used. Additional sick time will not be granted 1o persons who have abused
existing sick days, The Teachers’ Sick Bank is a valuable benefit for all teachers.
it s eninsurance policy ageinst zatastrophic illness or disability which assures
that teachers” salaries are continued during times of stress and sickness.

6. If, after the original withdrawal authorized by the committee, the employee is
unable te return to duty, he/she may submit to the committee an application for an
additional withdrawat of up to twenty (20) school days. The second withdrawal
will begin following expiration of the first withdrawal.

7. The first and second application must be accompanied by a physician’s statement
describing the illness and progucesis for a date of return to work. Thereafter, any
part-pay accumulation as described above to which the employee is entitied shall
be implemented. The Sick Leave Bank Commmittee shall have the authority to

. require a second cpinion by 2 physician designated by the committee, the cost of
such opinion to be borne by the employee,

8.  The Sick Leave Bank Cornmittee shall havé the discretion, but be under no
obligation, to authorize additional days from the bank to employees in cases of
extended dissbility. The Committes’s decisions shall not be subject to the
frisvance process., :

Longevity

Teachers employed prior to the 1999-2000 school year who meet the service

requirements, in active service (on payroll} or on paid sick leave shail accrue a longevity

payment, one-half in January and ore-half in July payable only in July according to the
number of service years an employee will have served by June 30 of the school year in

question. After completing ten (10} years of service in the Hartford Public Schools,
teachers shall receive $100 per year for each year of service.

10 years = $100 18 years = § 900 26 years = $1,700
11 years = $200 19 years = $1,000 . - . 27 years = $1,3800
12 vears = $300 20 years = $1,100 - 28 years = $1,900
13 years = $400 21 years = $1,200 .29 vears = $2,000
14 vears = $500 22 vears = $1,3Q0 ) years = $2,100
15 years = $600 23 years = §1,400 31 years = $2,200
16 years = §700 24 years = §1,500 32 years = $2,300
17 vears = $800 25 years = §1,600 33 years = §2.400

12
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Longevity payments will coitinue for untt mernbers hired prior to July 1, 1999, except
that the annual payment will only bé isued to unit members receiving a satisfactory or
bettér evaluation based on g defmition of satisfactory to be agwed on after the pilot

: penud of the evaluation mstmment is aump!eted

- Temporary teacher or long-tetmy suhstltute experience in Hartford and rmhtar}r service to

a maximum of four years incurred after appointiientin Hartford are recognized.
Fractions of a schnul year {less than 18() days) are not counted and may not be
accumulated.

Severance Pay

Employees hired before July 1, 1995 shall be eligible for the following:

1.

Upon the death of an employée or upon retirement, under the State pension plan,
an ernpioyee or the employee’s beneficiary shatl ‘be entitied to severance pay at
the rate of one day’s pay for sach *“fuli™ day of accumulated sick leave credited to
the emplovee at the time of termination in extess of 45 “full” days up to a
maxitum of 30 days’ severance pay. If an emplovee is absent due to any
extended illness during histher final school year of service, the 45-day minimum
accumuldtion requitement shall be reduced by one day tor exch day of such -
extended illness yntil the resetvé of accumulated sick leave has been exhansted.
An extended itlness for the purpose of this clause shall be defined as one requiring
ahsence of 15 or more consecutive days. Teachersin the system who were hired
pefore July 1, 1995 may, in the altemative, elect to be paid under the formula set
forth in Subsection 2. below.

Upon the death of an employee or upon retirement under the State pension plan,
an emploves, or his/her beneficiary, shall be erititled to severance pay at the rate
of one day’s pay at the employee?’s current daily rate times the product of the total
unused accummulated sick multiplied by 2 factor of 30%. The daily rate would be
determined by dlwdmg the teticher’s a:mual salary hy 180.

int order to receive severance pay on the date of retirement or the first payroll date
thereafier, employees who plan to retire from April 1 through June 30 of any year

- st give at least 180 calendaridays’ prior notice of their definite intention to

retire. Fmployees whe plan to retire 2t any other time of the year must give at
least ninety (90) calendar days™ hotice. These notice requirements shail not be
applicable to employees who die or become physically disabled in such a way as
to force their retirement." In the event that an emplovee, subject to these notice
requiremients, fails to comply with said notice requirements, severance pay shail
be paid within 180 days after the day of notice of retirement.
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4. An eligible teacher who terminates or whose emnployment is terminated for any
reason other than death or retirement ‘shall have ne right to oompmsanon for

anmsed sick leave.
Part-tithe Téﬂchérs’ : ts
1. . Insurance.

Part-time teachers under regular contract shall be entitted to share in ali insurance
programs, excepting life insurance, on a prorated basis dependent on the portion
of the school week that they are employed. The individual teacher will be
required to pay ﬂlepﬂrtmn of the cost not covered by the Board.

2. . Course Payments.

Part-time teachers who are eraployed nnder regular contract for a minimum of
one-half of the school week, shall be allowed to take one 3-credit course
compensated by the Board, under the pmwmans of Article XiI, Section I provided
that the course:

a.  ‘Leads to certification, if the teacher is not fully oertified.

b. . Leads o increased pmﬁclmmy in the subject matter area in which he/she is
teaching,

c. That the course is aprroved in advance by the administration.

Insurance Coverage While On Leave

Any employee on an authorized leave of absence without pay, shall be entitled to
continue as an enrolled member of any insurance policy where authorized by the
insurance contract set.forth in this Ariicle, pmuded guch teacher has made arrangements
satisfactory to the Superintendent for payment in full of the cost of such insurance
program during histher absence. If the insurance carrier atllows payments to be made on 2
basis other than noted above, this will be approved by the Superintendent. -
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Alternative Health Insurance Pia_ns'

The Board reserves the right 1o study alternative health insurance plans with different
administrators. The Board reserves the right to change health insurance provided the
following steps occur:

1. The plan suggested as an alternate must coptain substantially equal coverage,
benefits, portability and adm]mstratmn as the present plan(s) at no additional cost
to the exuploves.

2. The Union shail have an -:rppurtumty tu study the pmpawd plan for a period of
slxt}r {60} working days.

3. If at the end of the aforementioned sixty (60) working days there is disagreement
between the parties on whether or not the plan offers substantially equal coverage,
benefits, portability and admicistration, then the issue will be sent to 2 mutually
selected arbitrator. If the parties are unable to agrec on an arbitrator, the
American Arbitration Assocaiion shall be requested to appoint an arbitrator with
gxpertise in the health insurance field in accordance with its rules and regulations.
The decision of the arbitrator as to whether the proposed plan is substantially
equal to the then current pian shall be binding oni the parties.

4. The Board may propose an alternate health insarance plan only one (1) time
during the life of the contract.

ARTICLE VII - FAIR PRACTICES

A,

The Board agrees not to unlawfully discriminate in the application of the terms of this
corilract against any teacher on the basis of race, religious creed, color, national origin,
ancestry, age, sex, sexual orientation, present or past history of mental disorder, mental

retardation, learning disability or physical disability, mcludmg, but not hnnted t0,
blindness, or marital status.

The Union agrees not to unlawfilly discriminate in the application of the terms of this
contract against any teacher on the basis of race, religious creed, color, national origin,

- ancestry, gge, 5¢X, sexual orientation, present or past history of mental disorder, mental

retardation, leaming disability or physical disability, including, but not limited 1o,
blindness, or marital status.

The Board and the Union agree that they shall pot discrimminate, engape in reprisals or
punitive action against any grievant or member of the bargaining unit for hisher
participation in or nonparticipation in any protected activity as set forth in Connecticut
General Statutes, Sections 10-153a through 10-153r.
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D. The provisions of paragraphs A, B and € above reflect the parties” understanding of their
legal obligations. Any alleged violation cf this paragraph shall be subject to resolution
procedures established by law and shall net be subject io the grievance procedure,

E.  Discipline
1 No amplayee sha.ll b& d:lac:plmed e::;cept for just cause.
2. Allsuspensmnsmusthemmﬂ.ngtntbeemployaemththcmasonfmﬂae
cdisciplinary action stated. Simulfaceous notification shall be given to the Union.
3. -The remedics st forth in Conn; Gen, Stat. Se6.-10-151 shall be the exclusive

remedy for the termination or zon-renewal of the contract of any teacher. Any
request for a hearing conceming non-renewal or termination of contract must be
requested within twenty days of receipt of notification, or otherwise as set forth in

any amendment of Connectiout Gensral Statotes Section 10-151,

' ARTICLE VIII - HPWRWTIES AND ASSIGNMENTS

. .y
B3

A, Definitions

1.

An “assignment” is the placement of a member of the berpaining unit within the
same school or, for teachers whose assignment 1 program based, within the same

program.

A “transfer” is a change in school builiding placemenit or, for teachers whose

assignment is program based, in a pmgram on either a volmtary or involuntary
basis.

B. Assiment

1.

The assignment of a bargaining vait member is the responsibility of the
Superintendent or histher desipnes, ¢.g. school or program administrator.

a, Teachers shall be given an opportunity to fill out preference sheets
indicating three preferences in order of priority grade level by March 135,
with the understanding that such preference mques;s shali be taken into
consideraiion in making assignments for the msumg year.

b. All teachers will be given their teaching assignments, but not necessarily
the actual period-by-period breakdown, no later than June 15 except,
- howevet, that such assignments may be changed thereafter because of
conditions or contingencies beyond the control of the Board.
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A copy of teaching schedules;'incliding nen-teaching assignments, shall be
available at each school, All non-teaching duties and emergency assignments

- within a schogl are to be shared among the bargaining unit members on an
equitable basis, subject 1o the requirements of the situation.

Positions filled by assignment of an individual from the same school shall not be
subject to the posting requirement.” The position within the building ultimately
left vacant will be subject to the normal posting procedure.

1 Volun .t :!-I;.

All known or anticipated vacancies for the subsequeni school year shall be posted
by April 15 of each year, Additionat vacancies shell be posted as they become
known. The posting shall include the qualifications or special training relevant to,
or required for, the position. On or before April 25, tenured bargaining unit
members shall complete an application for transfer to any posted positionorto a
particular schocl whether or not a specific opening exists at that school at the time
of the posting. '

The application for transfer shall include up to two openings or desired locations
for which the bargaining unit member wishes to be considered.

In filling vacancies, the administrator shall select the most qualified applicant. In

determining qualifications, the Superinterdent or hisher demgnee, shall consider
the following:

a. Certificarion required for the position

b. Experience: Demonsirated experience in the grade level for elementary
positions ot subject area experience for secondary positions.

c. Educational Background: Graduate courses and advanced degrees in the
grade level or subject area directiy related to the posted position.

d. Specialized training relevant to the position.

Upon the request of the Union,: decisions as to gualifications for a position shall
be subject to review by the Supmntmdmt or hma“iler designee, which decision
shall not be arbitrary-or-capricions, :

Appointments shall be effective at the beginning of the subseguent schoo! year
unless otherwise determiined by the Superintendent,
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Bargaining urit rnembers may regaest information as to the reason they were not
selected for a posted position. Such mfermation shall provide substantive reasons
for the denial of the transfer. .. .~

If the employee’s transfer requést- i granted, the employee may be denied a

subsequent transfer for a period of two years, on that basis zlone.

D.  Trapsfers, Ipvoluntary

1.

Before an involuntary trensfer is made from a school because of a loss of position
at the school, consiceration shall be given tothe foliowing:

a. Volunteers who may w'lsh 1o transfer tn another school or work site;

b. The least senior employe in the aﬁ'actad certification areas (elementary)

" or depariment (secondary). -

The Superintendent or his or her d&slgnﬂe may deviate from senicrity for
reasonable cauze.

- Employees transfemed involuntarily because of a loss of position at the school,

shall have the right to returi to the same school or department in the reverse order
in which they were transferred (unless there is reasonable cause not to make the
transfer), if a vacancy for which the teacher is certified occurs within two years of
the involuntary transfer. The teacher shall complete a form provided by the
Human Resources Diepartment within ons month of the transfer to exercise this

option.

A teacher may be involuntarily transferred from a school because of performance
concerns if the teacher has received 2 rating of needs improvement,
unsatisfictory, or is on intervention during a particalar school year. In such cases,
teachers may be granted, at the Superintendent’s discretion, an administrative
transfer to another location. Employecs transferred involantarily because of
performance concerns shall have the right to apply-for vacancies that may arise in
the school from which they were transferred under the provisiens of Article VIII
C above, provided thit the employee is terzed. : The decisions of the
Superintendent under this section are shall be final and not subject to the
grievance procedure.

Involuntary transfers shall not be made without prior consultation between the
teacher and the Superintendent o the designee of the Superintendent, at which
tirne the teacher shall be notified of the reasons for the transfer. To the extent
possible, teachers shall receive written notice of transfers to be effective at the
beginning of the next school year prior to June 15. During the summer, teachers
shall be notified in writing by regular and certified mail at the address on file with
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the Board of eny inveluntary. transfers-and the reasons therefor. The teacher may
request consultation with the desision maker withia two (2} da}rs of receipt of the
notice and the reasons for the fransfer., .- -

Notwithstanding the foregoing, the transfer of teachers to and from a priority
school that is sabject to reconstitution,-purspant to-Connecticut General Statutes
Section 10-223b shall be determined by the Superintendent or his or her designee,
and shall not be subject to the grievance procedure. Involuntary transfers into or
out of a priority school that is subject 0 reconstitution, pursnant to Connecticut
General Statutes Section 10 —223b-shall riot be made without prior consultation
between: the teacher and the Superindendent or the designee of the Superintendent,
gt which time the teacher shall be notified of the reasons for the transfer.

a. The Supﬂinteﬁdeht shall select teachers to be transferred out of a priority
schos! that is subject to'reconstittion. The sole criterion shall be whether
the transfer is in the best interest of the Hartford Public Schools.

b. - Prior to inveluntarily transferring any teacher into a priority schoo! that is
subject to reconstitution, the Superintendent may choose either of the
following options:

Select ¢ne or more of the fifty (50) Master Teachers within the bargaining unit
that were previously designated by the Board. Bargaining unit members and new
hires who apply and are accepted for these Master Teacher positions will have no
specific assignment at any school site and will accept temporary assignments
throughout te district at the direction of the superintendent or his or her designee.
Postings for these positions shall clearly state their itinerant nature, that those
selected shall act as troubleshooters for the system, that they will likely be asked
{0 work in priority schools and other challenging and critical situations, that the
elite nature of these posilions requires proven success as an educator and finally
that those selected for thess positions will be making a-fhree vear comrnitment
during which they are waiving their rights under the veluntary transfer provisions
of this agreement. The Board and the Unioa recognize that the skills, flexibility
and expertise dernanded of these positions may require additional compensation.
The Board, at its discretion, may choose either the leadership stipend, the
extended day stipend, the extended. year stipend or any combination thereof
depending on the Board’s need to aftract applicants to these positions.

OR
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1. Seek volunteers from: amﬂ;ﬂhe schml mmm and interview qualified
mluntem

The final decision mgardmg which uf the shove nptmns o use andfnr whﬂch teachers
shall be involuntarily transferred into a priority school that is subject to reconstitution
shall rest with the- Superintendent or ks or her designee.

E. La_mﬁ' and Recall

1.

In the event of a reduc‘tmn in force nm&smtatmg the elirnination of bargaining unit
positions, teachers will be laid off in the reverse order of their seniority in the
system within cerfification area(s). The Board may deviate from seniority for
reasonable capse. No permianent teacher shall be laid off as long as there are non-
tenured teachers holding positior's for v/iich the permanent teacher is qualified.

Any employee who is laid off shail have recall rights as follows:

a. ‘Teachers who have been laid off shall have their names placed on a
preferential hiring fist. : .

b. ' Seniority shall be the determining factor in recall provided that the teacher
is certified and qualified for the position. The Beard may deviate from
seniority for reasonabie cause.

C. i. Ateﬂchcrsnam&shallremmnnnﬂ:chstfnrapenndofthﬂy{m)
months from the date of layoff or until the teacher refuses a
position for which the teacher is qualified. '

ii. A teacher who formerly worked 40% or more shall Temain on the
recall list unless the teacher refuses a position which is 40% or
more of a full-fime position.

d. No new amnployee shall be hired to fill a position for which there remains a
cextified and qualified laid off teacher.

e. Teachers on the recall list shall be notified of openings by regular and
certified mail sent to their last known address and must respond to the
Administrator for the Department of Human Resources within ten (10)
days of the delivery date of the notification of the opening. To insure
coverage under this subsection, teachers must keep the Board informed of
atl address changes.

F.  Board-Created Opportunities

1.

It is recognized that during the course of a year there are many opportunities for
teachers which arise in the system. Board-Created Opportunities shall be defined
as programs which extend beyond the normal workday or work vear that do not
require a teacher to leave a current teaching position, for example: Surmmer
School, Adult School, Curmmculum Teams. Such opportunities shall be posted
system-wide, seiting forth the requirements, schedules and rates of pay and the
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procedure for application.. Merctere of the hargaining wnit shall have preference
for all such oppottunities provided the member is qualified. If the position is not

filled by a bargaining unit mmnher, the Board may then uﬂ"cr such pumtlun toa
non-lunit memsst,

2. All postings for such ppsiﬁom wili "ie Inade as goon as they are known. Teachers
will have ten days to apply for openings except where it may be necessary to post
for less than this period of time. The Union will be notified in writing within ten
days of the names of the teachers chosen for the respective positions. The time
for filing a gnevanoe will be within ten vﬂlemia; days from the time the
nanﬁcatmn is sent to the Unmn

ARTICLE X - NOTICES AND ANNOUNCEMENTS

A.

Circulars . - -

All official circutars from the Superirtendent’s office and from the Board which are
intended for the information of the employees shall be posted on school bulietin boards
s¢ as 10.be available to them as soon as possible upon receipt in the schools, Copies of
these circulars, afier a reasonable posting time, shall be filed in each school so that they
continue to be available to the employees as neaded for their effective period.

Schon izt

An orpanizational chart, showing lines of esthority of all administrative personnel, shall
be posted on the budletin board of each school.
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C. Notices ¢ ion

A copy shall be sent fo the Union office of any notice, directive or bulletin relating to
teachers generaliy or to any substantial group of teachers.

ARTICLE X - CLASS SIZE -LMITME&NS |
The Bnard agrees to mainiain the Llass sme lmtatmxm hstad heluw

L, a. - No rcgula:r a-;..adr.:mm clcmenia:y dass in gtades pre-kindergarten through
2 shall exceed 23 studerits, sicepting experimental teaching situations or
classes specifically established for larger group instruction.

b. - No regularacademic elass iz gradés 3 through 6 shall exceed 27 students,

excepting experimental iesching situations or classes arpEm::lﬁt:.all‘_i,F
: estahllshed for larg&r gmup insfruction.

c. No regular academic class in grades 7 through 12 shall exceed 28 students,
excepting experimental teaching sitiations or classes specifically
established for larger group instructios.

d. Recognizing the valu¢ to special ‘education stodents, it will be expected
that special-education classes will not normally be doubled up in art,
music, physical education-or other areas of special instruction,

2. The determination of appropriate class size shall be on or before October 21, at all
school levels, and apain on March 1 at the high school level. The parties shall
#lso continue ongoing review of ¢lass size issues throughowt the school year.

B. On or before September 1, in each school yﬁar,'the'Urﬁon and Administration shall each
designate one or raore person(s) to monitor class sizes and to resolve class size increases
exceeding the limits established by the partms m ﬁns Artm,e

On or before Octobar 14, any temher aﬁ'ectad b}r an increase over the lmnts set forth set
forth in A.2 (above) or inn the Board’s Special Education Clase Size Guidelines (attached

as Appendix C) shall report such increase to the Umoﬂ and Admmstratmn class size
monitors.

C. On or before October 7, in each school year, the Board shall provide the Unton with a
complete compilation of the ¢lass size in each class within the school systern.

D. On or before October 14, in each school vear, the Board’s monitor(s) shall present a
comprehensive proposal to resolve all outstanding class size issues to the Union’s
monitor{s). Such recommendations shall be consistent with the following:

22



1. {lasses shall be leveled first within the varigus sections withir the grade level in
the scheol to the extent pﬂcss:blc

2, 1t is understood thatt combination classes or class,eﬁ in excess of the allowable
limits are viewed by the parties as temporary solutions, When such solutions are
necessary, the Board will add the services of resource teachers and aides to the
combination of oversized classes while the Board implements permanent
solutions such as redistricting and-addition of extra classroom space, etc. . -
Permanent solutions to overcrowded classroom sifuations shall be implemented as
soon as possible, In unnsual-cireumstances, sach as the critical shortage of
qualified teachexs 12 a particular-eertification or subject area, it may be necessary
to temporarily exceed the class sizedimits of this Article. '

3. The Board agrees that the special edueation class size guidelines in effect as of the
effective date of this Agreement, shall be not increased during the life of this
Agreement without prior negotiations with the Union and are subject to the
grievance procedures of this Agreement up to the Superintendent level,

4, The parties agree that these gmdﬂimes are mtended to insure an orderly procedure
for a return to compliance from temporary excesses in class size limitations.

5. A written staternent from the principsl to the Assistant Superintendent of Schools
must be submittod explaining how the resource teacher is to be used, inciuding
grade levels. No resource teacher under this Article shall be asszgned to more
than three classes.

6. If the union appointed monitor(s) after a full discvssion of all issues with the
admiristration appointed monitor(s) accepts the comprehensive proposal of the
administration appointed monitor(s) or part of the proposal, said proposal or the
part accepted shall bedmplemented within fifteen days provided, however, that
any teacher whose assignment is changed by the resolution shall receive five (5)
days prior notification of said change of assignment. If the vnion appointed
monitor(s} rejects the proposal of the administration, the union appointed

- monitor(s} shall within 7 days present at a meeting, a comprehensive written
proposal to the administration to resolve all cutstanding class size issues, If this
does not resolvs the-outstanding issues, said dispute shall be appealed by the
Union within five (5) days to the Superintendent for resolution.

The Superintendent shall render histher decision within ten (10) davs of receipt of such
appeal. : .



If the matter is not settled satisfactorily by the Superintzadent, the Union may within ten

{10) days of receipt of the Superintendent’s decision, submit the matter to the Ametican
Arbitration Association for final and binding arbitration unhmg the AAA expedited
arbitration rulas pracuc:m anﬁ pmcndure:s

In Angust of eack yzar, the par&‘iee ghall e:gm t]:u- arbxtmtmn selection prcess. The
selected arbitrator shall make aveilable five ¢53 duys for hearings during the last two
weeks of Movember. Tae heaiings shall be beid according to the niles and regulations of

The resuliing remedy, if any, shali address the problems encowntared as a result of
combinziicn and/or oversized classes. The arbitrator 3hall have full auth*;rnty to faghion
an appropriate remedy. g : : :

ARTICLE XI - EXTRACURRICULAR ACTIVITIES

A

Asyignments to peid extracurticular activities shell be voluntary, In fhe event that no
volunteers arg forthcoming for a given extracurricwlar activity for which there is a
provision for payment in Appendix B anmexed io this Agreement, a teacher may be
appointed by his/her immediate supervisor, provided that no teacher may be required to
accept such appointment in two (2) sucesssive years.

Vacarcies in such assignments for which compensation is provided shall be posted for a
period of ten days as they become available. . The posting shall include the qualifications
required and the qualifications preferred for the position. Where the posted
extracurricular activity is limited to cue school, thm the a.r.:tmty may be posted with
preference to vnit members within the school.

Members of the bargaining unit shall have preference for all such positions, provided that
they are qualified. Appointments to extracurricolar positions (with the exception of
mandatory assignments made in accordance with Section A above) shall be for a two vear
term., during which the teacher may be removed only for just cause. At the end of the
term, tlwpomtmn shall be reposted and shail be open to all candldates, including the
incumbent.

Any teacher involved in athletic coaching shall not be scheduled for detention time which
will conflict with that activity. Bowever, excused time for this activity will be made up
after the activity is completed.

It is understood that if an employee is expected to conduct activities within the school
building afier the normal schoo! heurs, a custodfan shall be required to be in the building
until the activity is coneluded and such employee has left the premises.
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ARTICLE X1 - MISCEILANE{IHS SRR B

A.

REEE tﬂtlﬂﬂ ' . : o ann o

1.

Any employee who is summoned to the Board of Education building by an
administrator shall be:informesd: of the-matter in Tegard to which: histher presence
is required. 1f the employee reasonably believes thatthe meeting will result in
discipiinary actionvhe/she'may be accormpanied by a rqn‘esmtanve of the Union if
he/she desires.

2. If a school administrator sumrnons a teather to-the school office; the teacher shall
be informed of'the matter inreghd to which hisher presence is required. If the
emplovee reasonably believes that the meeting will result in disciplinary action
hefshe may be accompanied by a representative of the Union if he/she desires.

E]M.miﬁ At

Whenever a teacher, K-8, who is otherwise free from tgaching or duty assignment

" 15 required to cover more than one-half of 4 class period for another feacher,

he/she shall be paid at the emergency coverage compensation rate listed in
Appendix D ofthis Agreement for cach class period. A regular K-8 teacher shall
be considered free from a teaching assignment or duty assignment whenever a
special, art, music or physical education teacher is instructing the class and an
agreement has been reached with the special teacher or with the pnnmpal that
does not require the pre&mce ofthe regular teacher.

Whmever a shortage of‘ qual:ﬁed:mhsututes occurs and the Board is unable to
hire a substitute for an absent teacher according to its normal procedure and
coverage is required, then coverage will be provided as follows:

A period by perind roster Hsting the names of all teachers in alphabetical order
wiho are available (that is, have a scheduled preparation period) each period will
be available at the desk of the pnnclpal 8 secretary and teachers willbe used on a
rotabing hasis.

a. At no time will head teachers or media coordinators be used for coverage

except for emrrgmcy or shm-term ass:gmneuts as for a homeroom
- petiod. : .

b. Counselors and other special s-:rvice persormal [sncial workers,
psychological examiners, special educaiion resource teachers, TESOL
teachers, h'hranans) may also be used in emergency situations for class
COVEIRge,
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&, The exempt teachers noted above shall be used only afier cach staff
mernber in a particular period has gone through four rotations and no
volunteers are available. The exempt tezchers, if utilized, shall be utilized
cn an eqritable basis. . :

%mever 8 high school class mquircs coverage, the class will be covered by a
teacher who has no specific teaching assignment for that period. A roster listing
the names of all teachers available each period shall be maintained at the desk of
the principal’s sscretary and available for review at anytime. Teachers will be
assigned to class coverage on a rotating basis. If there is an emergency need for
coverage and a teacher is required to provide class coverage during his/her

_ preparation period more than ongesin any semester, he/she shall receive the
Emergency coverage compensation rate lsted in Appendix D of this Agreement
for each such class period covered omnnenmng with the second such pericd in a
given semester.

A per diem substitute is one who is employed on 2 day-to-day basis because there
is no regularly appointed teacher for such duties, and as such is not a member of
the bargaining unit. A per diemn substitute shall become a temporary teacher
subject to the applicable provisions of this Agreement when such person works in
the same position for forty (40) consecutive school days.

Temporary Teacher
A temporary teacher shall be defined as:

a. One who is replacing a teacher for more than forty (40) musecutwe schocl
days on an approved or authorized leave of absence.

b One who is filling a position for more than forty {40) consecutive school
days for which a permanent teacher has not been appointed.

¢. - Onewho is filling a position for more thaa forty (40) consecutive school
days due to the resignation, retirement or iermination of a regularly
appointed teacher prior to the ead of the academic year to which he/she
was appointed.

All temporary teachers shall be placed on the BA Step 1.of the salary

schedule or on a higher placement as determined by the Superintendent

and receive all the beaefits granted to repuiarly appointed teachers. Such
_salary placement shall be made after the temporary teacher has worked in

the same position for forty (40) consecutive school days or at such earlier
_time as deterrnined by the Department of Human Respurces.

All other teachers shall be regularly appointed teachers.
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Teachers on 1he la:,mf'f hst or teache:s who havareceived notice of layoff
shall have preferefice by sentosity for temporary teacher positions for
which they are qualified. They shiall be placed onthe appropriate step of
the salary schedlﬂe and retain afl thmr nghts and pnvﬂEgm

' Numrithstandmg any’ nf the above, d I‘egu‘larly appum*ed teacher who,
prior to Jayoff or prior to tebeipt bf notice bf layoff, transfers into a
- temporary teackier upcnmg 'sha]l rmm his/her regular status.

A teacher who is on layoff “ha is remllad to-a temporary teacher opening
shell be considered reghlarly appoiitted and shell retain whatever fights to
be placed in a permanent full-time position as he/she had while on layoff

and shall attain no gredter rights as to recall becaus& of appointment to the

femporary position.

C. Preparation Periods for Teachers

- 1.

While the student schedule in efiect at the high schooels for the 2001-02 school
year remains in effect, all high schiool. feachers will normally teach five class

periods per day and be scheduled for two periods per day for educational

purposes, one which shall be for assigned dutics, and one of which shall be for
preparation. Whenever a class requires coverage, thie class will be covered by a
teacher who has no specific teaching assignment for that period. A roster listing
the namnes of all teachers available each period shall be maintained at the desk of
the principal’s sectefary and availahle for review at any time. Teachers will be
assigned 1o class coverage ot a rotating basig, If there is an emergency need for

coverape and a teacher is required to provide class coverage during his/her
preparation period more than once in a semester, he/she shall be paid at the

emergency coverage compensation rate listed in Appendix D of this Agreement
for each class period after the first such ocemmrence in each semester. If classes do

not teet for the full five-day week; the guaranteed average shall decline

proportionally. If school opens late or is dismissed-carly, and a teacher’s release
time i8 scheduled for the before or after schuol time penod, the teacher shall not

have a preparstion period that day.

While the student schedule in effect at the middle sch-:mis for the 2001-02 school
year remains in effect, teachers af the Middle School level and seventh and eighth
grade teachers in K-8 schools shall teach five periods and shall have a minimum
of tne preparation period per day, and where additional special subject areas are
offered, one duty period-per day. If there ig an emergency need for coverage and
a teacher is required to provide class coverage during his/her preparation period,

he/she shell b paid at the emergency éovarage compensation rate listed in

Appendix D of this Agreement for each class period. If classes do not meet for the
full five-day week; the guarunteed average shall decline proportionally. If school
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opens late or is dismissed early, acd a teacher’s release time is scheduled for the
before or after school time period, the $eacher shall not have a preparation period
that dajr

Vﬂhmtm from the hargmmng umt shali be svaght to perform detention duty. If
there are no volunteers, tzachers may be assigned this duty by the principal on a
rotating basis, provided that no teacher wilt be assigned such duty more than five
(5) days per year, and provided further that at least two weeks’ advance notice of
the assigriment will be given.

All:teachers in the elemsntary schools shall have a minimum of 180 minutes per
week for preparation time on a mionthiy average, If classes do not meet for a full
five~day week during each week; the guaranteed average shall decline
proportionally, If school opens late or is dismissed early, and a teacher’s release
time is scheduled for the before or afler schoo] time period, the teacher shall not
have a preparation period that day.

I the Board exercises its unilateral right to alter the scheduling of the student day
at the middle school or the high schools, the parties shall bargain the impact of
such change in this section, including the number of preparation periods per day
and per week, aad the length of those periods. '

ershi itio;

Head Teachers in High Schools. Subject fo the Board’s right to restructure
positions set out in Section 2 below, if Head Teacher positions contite in the
configuration that ot:tamed in the 1995-1999 school year, the following shall
apply:

a. -A Head Teacher position recognized in administrative policy shall be
filled by the principal on an annual basis in consultation with the
appropriate supervisor. The preferences of the mﬁnb-ers of the department
shall be taken into consideration.

b. A Head Teacher shatl casry a normal teaching load and one additional
unassigned preparation period to carcy out the responsibilities of the
position.

: 3 arship Posjtions If the Board
e:stahlmhas posmons at the M1dd1e or ngh Scht}ul level to facilitate coordination
and communication among tembers of & department, tearn, cluster, or acaderny,
such positions shall bk filled by the principal in consultation with the members
affected. There shall be rotation in these positions fmm time-fo-time among
volunteers for staﬂ‘ developruent pmpum

28



G:

a, The teacher holding suck a pesition. shall be compensated by a stipend of
. £1.000 per year; :

b. The precise responsibilities and the modification, if any of the position
shail be determined by the Schooe] Improvement Team in view of the
unique needs af the schoo! site. Such medification shall be subject to the
approval of the Board and the Union, which shall not be m‘creasunahly
withheld. .

3. No teachers includ.ing head teachers, or persons in department, team, cluster or
- academy leadership positions:ghall be required to hire, fire, evaluate of discipline
any members of the bargaining lm.tt, or {0 make effective recommendations
regarding eny of ﬂ1e: above .

Duty Fre nch | .
All teachers shali have a minimum of a thirty {3{)) minute duty-free lunch.
Beimbursement for Losses |

The Beard will allocate $5,000 for the purpose of reinabursing teachers for loss,
excluding cash, or damage to personal property {other than cars) incurred while in the
performance of duty. Such payments shall not duplicate those covered by the teacher’s
insurance. The Board will also allocate $10,000 for the purpose of reimbursing teachers
for damage to their cars while on school duty, whether or not the car is covered by
insurance. All reimbursements for the foregring will be held umiil the end of the fiscal
year at. which time reimbursement will be made in foll if the amount allocated is
sufficient for such purpose. Otherwise, prorated reimbursement will be made according
to the demands made on the respective funds.

Parking g Facilities

The Board and the Union will work in cooperation with the Police Department to
establish parking facilities for teachers wherever necessary and possible.

Pay Telephong in Each School

The Beard will request the telephone company to install pay telephones in each school
for the convenience ofthe teachers.

Professional Im. BnﬂTutmn Rei ement

The Board desires t0-encourage the professional improvement of its employees in areas
directly related to their employment. There shall be reimbursement for one hundred
percent (100 %5) of the tuition cost for up to six (6) credits each reimbursable year,
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sumnmer semester through spring sernester, for all regularly appointed employees. Only
teachers who have completed one year of satisfactory serviee in the Hartford Public
Scheols and have successfully eompleted the semester course shall be eligible for such
tuition reimbursement. . For purposes of this article, successful completion means, at a
minimum, receipt of a 8 or a Pass for the commpleted course work.

Teachérs who intend te enroll in a summer semester course or courses must notify the
Human Resource Departiment by May 1% of their intent to do s0. Teachers who intend to
enrcil in a fall semester course or courses must notify the Human Resource Deparunmt
by August 1% of their intent o do s0. Teachers who intend to enmll in & spring semester
COUrSe Or Courses nyusi nntlfy the Human Resource Deparumm by Deceraber 1% of their
intent to do se. .

If staff development programs are offered, those teachers who participate and receive
-college or university credit for satisfactorily completing a staff development course, shall
not be eligible for tuition reimbursement beyond six (6) credits, counting both the staff
development courses and outside college or university courses.

Teachers

Teachers shail have called to their attention promptiy any unusual problems of any pupil
assigned to them of which the administration is aware in order that they may more fully
famniliarize themselves with such pupil’s record.
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Collect Students - R

The only programs for whlch tﬂacheﬁmﬂ be rc:[uu‘ed to cotlect monies are those
sponsored or approved by-the Board Suich collections shall not exceed: three per school
year and shall continue for po Yongéfthan one week percellection. :

Professional Study Days -~ = "

The Board shall pay the reasondtle expernsés (incliding fees, meals, lodging and
transportation} incuirréd by teachers Who attend workshops, seminars, conferences,
conventions or other professional improvement sessions (such as visiting days) at the
request and/or with the advance approval of the principal or coordinstor and -Assistant
Superintendent of Schools and/or msf’her deslgnee for particular purposes of special
be,-neﬁt to the school system. - 0 ©

Advance notice of at least 16 schunl days st hc provided by any teacher requesting 2
professional stady day, except in cases of a teacher substituting for another in cotnection
with a previously approved request. Approval of teacher requests is at the discretion of
the Superintendent and is not subject to the grievance process beyond the Superintendent
level. A written report may be required of any teacher attending such sessions,

Student
Any teacher requested to accept a trainee will have one week's advance notice.
Teachers shall have the right to accept or reject a sindent teacher.

No student teacher shall be assigned to a teacher who does not have three years of
teaching experience, one year of which shall be in the Hartford Public Schools,

Teachers’ Loun

Every schoo! shall have at least one teachers® lounge which is kepi clean and provided
with suitable forniture.

Buildings with No Cafeteria

Every effort shall be made to provide refrigerators and cooking facilities in all teacher
lounges in buildings without cafeterias.
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i, Teacher Workda

a

i

The teacher workday shall be the student day plus ten minutes prior to the
opening of the student day and ten minutes after the close of the studeat
day. In grades 9-12 teachers are required to remain through the eighth
period {45 minutes afier the school day ends) on one day per week, other
than Tuesday, for special help and consultation to students.

The work day for profesgional persnrnnel as-gned to the Psychological,
Speech and Hearing and Social Work Departments shall be from 8:30 a.m.
to 4:00¢ p.m. each day, or the work day of teachers in the buildings to
which they are assigned. .

Teacher Work Year

The work year for teachers as of the effective date of this Agree:ment is
187 days, of which 182 are dmgnated for student instruction

Prior 1o the extension of the work day or the work year, the Board will

discuss the need with the Union. If the Board decides to proceed with an

increase (except as provided below), the Board agrees to negotiate the
impact of such change, pursuant to Connecticut General Statute 10-
153f(e).

3. Teacher Conferences and Open Houses.

a

Teachers at all levels shall be required to attend 1 mandatory evening
Open House activity each vear. In addition, teachers shall be required to
attend 3 evening parent-teacher conferences that will convene from 5
pm. to 7 p.m. at the high schocl level and from § p.m. to 8 p.m. at ail
other levels.

The Board may schedule parent-teacher conferences at all levels. There
shall be 3 early release days scheduled each year on the day immedsatety
following the evening parent-teacher conferences referenced above. The
schedute on such days shall be two (2) hours early release and an
additional two {2) hours after the normal dismissal time, and teachers are
required to remain on site during all such scheduled conferences.

The Board may change the asrangements set ont in this Section, provided

that the Board and the Umc-n shall nepotiate over the impact of any such
change.
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4. Notwithstanding any other languagé contained heiein in this section, the Board
shall retain the right to schedule early release days for students. The Board may
schedule in-service training for teachers on such days. On such carly release
days, the workday for teacher shall be extended by the same number of minutes
(not to exceed two hours) as ifndents e d:s:mss&d eaﬂ}r

..... TN Ll SO 4 S-SR

Q. Ly Coverage b amal']_"gachar o ,_H.,.:_--

Any special teacher scheduled for'a élnéﬂ' thiat is at an assembly period will relieve the
regular teacher for that portion of the assembly period that said special teacher would be
mstructing that parucuiar class, but nﬂt ﬂ‘ the -spemal taacher is involved in the assembly
program.

R Save Harml

The Board shall protect and save harmless any teacher from financial loss and expense,
including legal fees and costs, if any, arising out of any claim, demand, suit or indgment
by reason of alleged negligence or other 4ct resulting in bodily injury to or death to any
person or darnage to or destruction of prdperty within or without the school building,
provided such teacher at the time of the occurrence resulting in such injury, damage or
destruction was acting in the discharge of duties within the scope of employment or under
the direction of the Board. {Connecticut General Stetutes, Section 10-235). These
obligations are sct out in stahnte dnd afe-not subject to the grievance procedure.

5. Faculty Meetines

1. Notice of faculty meetings shall be posted by noon on the school day before the
day of the meeting except in emergencies. No teacher shall be required to attend
more than two full faculty meetings per month unless the person calling the same
shall file, prior thereto, a written staterent with the Superintendent (and a copy
with the Union School Cﬂnmnttae} satting forth the need for such additional
meetings,

2, h no eveat shall faculty meetings extend more ﬁmn sixfy (50} minutes beyond the
nnrmal time for tﬂashers to leave scth I
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U.

Discipline

1.

It is understood and agreed by the Board ard Union that the discipline of students

- ig the joint l'eﬁpﬂﬂﬂlhﬂlt? of both the teachers and the administrators..

The Bnard and the Unmn agree at the upemng of gach school year to &stabhsh a
joint School Discipline Commiftee fo perfarm the following functions:

a.  Toprovide a continuing study of discipline and the School Discipline
Handbock within the school and to make recommendations for their
improvement. Copies of the School Discipline Handbook shall be made
availabie to the teachers. Said School Discipline Handbook shall contain
the Boaxd’s then current complete discipline policy. Upon request of the
{eachers, the coramittee shall be entitled on a quarterly basis (every two
and one half months) fo the followiag information:

i. Number of students referred to school adminisiration for
discipline;

ii. Types ﬂﬁoﬁmées for which students are refened

iid. Disposition of each Gﬂ&ﬂ in whach the student is either vuspended
or expelled;

The School Discipline Committee shall include the principal {or designee) and at
least three teachers selected by the Union School Committee.

The teacher is entitled to know the outcome of the disciplinary action taken by the
principal (or designee) in any case where.such teacher has filed a written
statement of the offense and full information on disposition of the case will be
made available to the refemng teachex Otl. rnques.t.

Teachers receiving siudents fmm iung—teml m:spmsmm ﬁﬂlme placement
outside of the system, or.incarceration shall be given notification of the student’s
return and necessary information, within any applicable legal limitations,
regarding the student’s situation and subsequent interventions in order to allow
the teacher to appropriately service the student.

Teacher Evaluations “ , Lo

Evaluations shall be conducted in accordance with the provisions of Section 10-151b of
the Connecticut General Statutes, as amended from time to time. This reference to
statusory rights is provided for informational purposes and is not subject to the grievance
procedure, provided however that ¢laims concerning the procedural provisions of the
¢valuation plan may be submitted to the grievance process up to the Superintendent Jevel.
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V.

School Calendar

Prior to adoption by the Board of the school calendar for the school yeat, the proposed
calendar shall be submitted 1o the President of the Union for comments and suggestions.

Art Caxts

A cart will be provided on every floor to c,mry art supphes if an art room is not available
to the teacher.

uildinz Scouri

The Board shali continue its efforts to provide adequate building security against
frespassers. . TR .

Teacher

Teachers shall not be assigned regular elementary and/or middle school ¢lassreom
combination classes for more than one year without prior consultation and agreement of
the teacher, Should such classes exist for more than‘one year at a specific grade level,
such assignments shall be rotated amorg the potentially affected teachers (e.g. teachers
assigned to fifth and sixth grades in the case of & 5/6 combination class) notwithstanding
any other provision of this Agreement.

Job Sharing

The Baard may peintit job sharing opportutities apnually. Job sharing grants may be
made anmually subject to the following terms and conditions:

1. Teachers shail be appointad t jeb sharing positions on a voluntary basis only.
Job sharing arrangerents shall be subject to mutual agreement of the teachers
irvolved. Any job sharing arrengerment must be approved by the Superintendent
or his ot her designee. Salary, fringe benefits and the Board’s contribution for
licaith benefits shall be prorated in accordance with the allocation of
responsibility under thc job sharmg plan

2, The parties shall m‘ea&ea]oh Sharing Commitiee, consisting of one member
appointed by the Superintendent and one member appointed by the President of
the Union.

3. Applications for job sharing positions must be submitted to the Job Sharing
Comminze by Febrmary } prior to the year requested. The application shall
identify the tzachers inveived, the position sought, and the plan for allocating
responsibility for all areas of teacher responsibility, including teaching, grading,
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parent communication, administrative responsibilities and ail other professional

responsibilities of the position. The application shall also include a writien

statement from the principal conceming his/her position regarding the application

for 2 jub sharing position. The Job. Sharing Comrmitiee shall forward the

application slong with its writtan recommendstion to the Superintendent or
~his/her designee before March ! prios te the school year requested.

The Superintendent or hissher designee shall consider and grant or deny each
request on its individwal merit on the basis of whether the plan is educationally
sound, with priority consideration of the impact, i any, on the education of the
children, Such decisions shell be made on an annual basis on or before May 1.
Teachers who wish to job share in futre years shall follow the procedures set out

in paragraph 2.

Job sharers shall substirate for each athf:r whmwsr pnssihie Schedules may be
adjusted to allow partners the opportunity {o-pay back the other by covering (i.e.,
cover the appropriate nurcber of days that one partner suhstitutes for the other),

If for any reason a member of a job sharing team is unable to continue in the
position, the partner will be given the option {0 cover the entire position for the
remainder of the year natil another job sharer can be can be identified. The
substitution of & new job sharer shall occur only upon approval of the
Superintendent after consideration of the impact on the position to be vacated.

At the end of a job-sharing arrangement, a teacher who is job sharing will be
guaranteed his/her retum to a full-time position at the beginning of the school
vear if the teacher would otherwise be entitled o a position nnder this Agreement.
The teacher must notify the Department of Human Resources by February | prior
to the school year requested of his/her intent to return to a full-time position.

- 36



AA

BE.

cc.

AreasafShnnngegE_.x;nmeNéed eI -~{-'~‘-"

The Board may determiine areas of inémwrm&rne need in ﬁTlng vacant positions.
When necessary; to attract the hiphest quility applicknts, the Board may offer “Signing
Bonuses” fo prospective applicants’ Such paymients; intended to ‘cover the costs of

relocating and éstablishing residendd inthe Haﬂfor&areﬁ, shigl] be in arf amount not to
exceed $5,000.

. - ‘- . .
T et T v v e

Immvatmns

The parties agree that innovations in educ‘atiunal pmgrﬁms are'nemss&ry to the Hartford
Public Schools. The Board reserves the tight, by providing written notification to the
Union, to request negotiations over provisions in this Agreement'that may be affected by
such innovations {e.g. changes in educational delivery models such as online courses and
the use of distance learning technolégy),'sach as (but not limited to) length of schocl day,

- ransfers, asmgnments anl prepuration périods. -Such fiegotiations shall be governed by
+ the provisions of Connecticut Generil Siatutes Sedmn 10-153f(e).

Teaching Schedules

A copy of teaching schedules, ‘ncluding non-tedthing assignnents, shall be available at
each school. All non-teaching duties and smergency assighments within a school are to
be shared among the bargaining unit members on an equitable basis, subject 10 the
requirements of the situation,

1

ARTICLE XII - PROFESSIONAL STATUS

A,

Su ions and ions

It is recognized that the employees are members of a profession and have the intevest of
professionals in their work. Tt is finther recognized that they may make constructive
suggestions and contributions toward the administration of the school system.

Union School - Princi

The principal of a school shall meet at ieast once a month with and at the request of 2
Union School Commitiee not exceeding five in number selected by the Union frem
among its members in that school in order fo discuss school operations and questions
relating to the implementation of this Agreement. Proposed changes in existing policies
and procedures for that school shall be proper subjects for discussion at such meetings.
Specific information concemning pending grievances at Steps 1 through 4 of the grievance
process shall not be proper subjects for discussion at such meetings. Policies which may
be adopted or maintained for that school as a result &f such meetings shall not be
inconsistent with the terms of this Agreement nar ghall they be contrary to Board policies
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except upon mutuaf writien agreement hetween the Board and the Union. The principal
shall have a preliminary agenda furmished by the Union School Committee two days in
advance of the meeting. The schosl pripcipal, if be/she so desires, may place items on
- the agenda of the monthly meeting, The Union shall be given a copy of the principal’s
-preliminary agenda items at least two (2} days in advance of the meeting. Vice principals
mazy sit in with the principal at such meetings. Agenda items shall be addressed in
alternating order, and theze shall be a ninety-mimue time limit on such meetings which
may be extended by mutual agreement. Either or both parties may bring resource persons
to the meeting, - .

Union - intend

The Superintendent of Schools and representatives of the Union shall mest at the request
of either party on a monthly basis to discuss metters of educational policy and
professional concern as well as matters relating to the implementation of this Apreement
for a period not to exceed two hours except as it may be exiended by mutual aprestnent.
Policies adopted or maintained as a result of such meetings shall not be inconsistent with
the terms of this Agreement nor shall they be contrary to Board policies except upon
muinal written agreement between the Board and the Union.

1. The Union Commitiee for this purpose shall consist of three to five membets.

2. The Superintendent may meet in person of, thmugh his‘her designated
representative and may include at the mesting such members of his/her
administrative staff as he/she may desire. '

3. The Union and the Superintendent will sibrsit, at least one week in advance of
such meeting, items which they wish to be placed on the agenda for diseussion.

Ad Hoc Committee

Nothing in this Article shall be deemed to curb the absolute right of the Superintendent
and/or the Board to appoint and meet with ad hoc committess made up of individual
teachers for the purpose of discussing such administrative maiters as the Superintendent
and/or the Board may desire. It is understood, howzver, that such committees as are set
up under this Section shall not discuzs matters which by stabite are reserved to the Union
as the representative of teachers for collective bargaining.
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"The Board or its mpreseutauves and ff:ﬁrﬂsmtaﬂ\-'ﬁ of the Union shal} exchange views

' congerfiing mrajor alterafions i existing'schéol builditigs #nd proposed riew construction,

as part of the rcgularly achmiulad Unibn E‘achml—-Pﬁnmpgl and: Umﬂn Superiniiendent
Meetings. ey b uperi

. . T '-J"':'-'f. IO
Jab intions :

While the establishment of job descriptions is a prerogative of the Board, the Union has a
right and the Board an obligation to negotiate the salary, terms and conditions of
employment for unit members working under such descriptions.

ARTICLE XIV - UNION RIGHTS o0

A,

The Board agrees that, upon submission of dues check-off card for payroll deductions of
his/her Union membership dues, the proper deduction will be made each month from the
employee’s salary and forwarded to the Union monthly. Upor the payment thereof to the
Union, the Board shall be held free and harmless from any liability in handling such
Union dues and may require a release from the Union.

Agency Fee

Effactive October 1, 1979, al) ersiployees shall, as a condition of continued employment,
join the exclusive bargaining representative organization or pay to the exclusive
bargaining representative an annual service fee not greater than the amount of dues
uniformly required of members of the exclusive bargaining representative organization,
set b},r the Unien in accordance with law.

The Board shall deduct the'amount certified by the Union as the annual dues or annual
service foe fom the pay of éadt employee inoqual biweckly itistallments. AH such

" daductions shall be remitted to the Union by the fifteenth (15th) day of the month for
" which the deduction is made. Emgplovees on ieaves of absence must make suitable

arrangements in advance of such leavé to pay the annual service fee or Union dues
directly to the Union.

Fayments for new employees shall commence within thirty (30) days following the
effective date of emnployment.
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The Union shall hold the Board and City harmless against any and ail claims, demands,
liabilities, lawsuits, counsel fees or other costs which may arise out of, or be by reason of,
actions taken against the Board as a *esuli t:rf aiministration of the pr{msmns of th15
section. .

- Union members will be granted leave without loss of pay to attend special leadership
- training opportunities aad for special Union business upon request of the President of the
Union with the approval of the Superintendent which shall not be wrreasonably denied.

Exclusive Bulletin Board

At least one bulletin board shall be reserved at an accessible place in each school for the
exclusive use of the Union for the posting of Union notices and/or announcements.

Union Meetings in Schools

The Union may call meetings in each school before or after school or during the lunch
hour upon request to and permission from the principal. Individuals having assigiements
at the time the meeting is scheduled must request and receive individual permission to
attend. Permission in either instance shall not be unreasonably withheld.

Copvof A ent

The Board agrees to furnish 2 copy of this Agreement to every employee covered herein
within forty-five (45) days following the ratification of the Agresment by the parties. In
accordance with the above understanding, new hires shall be provided a copy of this
Agreement at the time of employment. Upon mutual agreement of the format to be vsed,
the Union agrees to share the cost of printing the Agreement equaily.

Union Rights to Information

There shall be made available to the Union, upon its request, any and all information,
statistics and records that are relevant or necessary for the proper enforcernent,
implementation ot negotiations of the terms of ihisy Agreement, to the extent to which
such material is readily available or is reasonably obtainable. Records of teachers other
than those involved shall not be available without the approval of the individual teachers.
The furnishing of such data, remrds etc., shall bein confonmty with both State and
Federal regulations.



No Pa for Meeti N TR LR

Whenever members of the bargaining uit ,arﬂ;scheduled.hy the parties to participate
during school hours in conferences or meetings, they shall suffer no loss in pay.
Meetings shall be scheduled to minimize interference with instructional time.

Notwithstanding the above provision of XIV{H), teachers who attend grievance hearings
during the school day shali be excused ome-(1) hourprior to the commencement of the
proceeding, and witnesses for the same h&arulg sha!]tbf.: excused thtrty (30) minutes prior
to the commencemeat of the hearing. - .

Union Right 10 Board

A copy of the public agenda of the regular Board meetings shall be available to the
official tnion representative to the Board fwenty-four hours prior to the meetings. The
agends of special meetings shall be available to the official Union representative to the
Board twenty-four hours prior to the meeting except in the case of emergency mestings in
accordance with statute.

Access to School Budpet

The supply budget allocation for each school shall be made available to the Union’s
building representative at his/her request.

Building Represen

All official building representatives shall be released from morning homeroom
assignments and yard duty and shall contimee to be released from afteinoon high school
homercom assignments. Official building representatives may be used in an emergency
at the discretion of the principal and vice principal. The Union shall have one officiai
building representative per fifty (30) teachers or major fraction thereof with a minimum
of one such representative per school.

One individual shall be assigned to provide release time.per year for hotnercomn coverage.
Assignments for such coverage will be rotated on an equitable basis from vear to year.

. Where possible, paraprofessionals will be assigned to provide coverage.

The Board agrees that, uﬁm submission of the HFT-COPE payroll authorization card, the
proper deduction will be made each month from the:ernployee’s salary and forwarded to
the Union monthly.
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The Union shall hold the Board and City harmless against any and 2l} claims, demands,
liabilities, lawsuits, counsel fees or other costs which may arise out of, or be by reason of,
actions taken againsi the Board as a result of administration of the provisions of this

Apreement,
M. . Access to School Mailboxes .

School mailboxes shall be available for the distribution of commumications by the
authorized officials of any teachers’ organization. - A courtesy copy shall be placed in the
principal’s mailbox and a courtesy copy shall be sent simultaneousiy to the
Superintendent. The Board and the Union shall designate a achml by mutuat agreement
at which inter-school mailbox for the Union shall be located.

ARTICLE XV - ELEMENTARY SCHOOLS |
A Elermen: Head Ers

1. Whet It is necessary for the principal of a schaool to be absent for more than one-
half day, and there is no vice principal on duty, a head teacher shall be appointed
ta be in charge of the school. Such appointment shall be made after posting by
the principal within the school from among the senior qualified applicants,

a, The head teacher is responsible to the pringipal.

b. The head teacher position is operative only when the principal or the
assistant principal is not available to provide coverage on routine activities
that are essential for proper operation of the school or which require

2. In an elementary school that has a non-attached building hovsing five (5) or
more teachers with no administrator, a head teacher position will be created. Such
head teacher will be paid a stipend of $500,

4. The position of the head teacher does not in any way or means relate to evaluation
of teachers or supervision) of instruction and is not considered an administrative
positon.

B. Rotating Yard Buty

Volunteers shall be sought to perform elementary yard duty before any elementary school
teachers are assigned such duty. If a sufficient number, of volunteers is not available,
then elementary schiool teachers (other than building representatives) may be reguired by
the principal to perform yard duty not ¢erlier than 15 minntes before the school session
begins and such duty will be assigned on a rotating basis by the principal.
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ARTICLE XV1 - SENIORITY

A,

Definition of Teacher
For the purposes of this Article, the term “teacher” shall include each employez of the

Board below the rank of Superintendent whe holds a certificate issued by the State Board

of Education and who is E:mpli.}}fﬂd na pﬂsmﬂn i'ctr which & certificate is l‘ﬁql.lll'ﬂd by the
State Board.

Emplovinent Date

Sendority for all teachers shall be Guunted fmm the first day of work in the schuﬂl system
in a position for which the State Board of Education requires a-certificate.

Modification
Seniority shall be modified by the fellowing considerations:

1. Teachers who quit and are reemployed shall accrus seniority as of their
reemployment date. :

2. Teachers who are laid off and rehired shall retain all their accrued seniority but
shall not accrue additional seniority during the period of layoff.

3. Teachers on authorized teave shall continue to accrue seniority,

4, Teachers on unawthorized leave shall not acerue seniority for the unauthorized
days of the leave.

Seniori

Seniority lists, including social security nurabers and/or employee identification numbers,
shall be provided to the Union forty-five (45) schooi days after the begizming of the
school vear. An updated list shall be fumished 1o the Union prior to the execution of
layoff. Errors which ocewr inadvertently shall not invalidate the list; however, any
employee taid off due 1o the error shall be made whole.

In case of a tie, seniority shall be determined by the dast four digits of the teacher’s social
security aumber. The higher number shall have mote seniority. If an employee has no

social security rumber, then the last ﬁ}ur diglts of the employee’s identification number
will be used.
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Seniority for Urion Officers - - -

Teachers shall continue to aceme seniorily &s ldng as thay ccoupy a position within the
bargaining unit.

ARTICLE XVII - LEAVES OF ABSENCE

A,

Sabbatical Leave

Provided the requirements hereinafter set furth are .%s.i:lsﬁ&i:l1 sahbatlcal leave may be
granted 1o at least three (3) teax:hers for cach sehool year, .

i.

Purpose. Sabbaﬂca! leaves for beﬁchars are gtanta:! for professional improverment
only, and these leaves are only for purposes designed to benefit the school system.
These leaves are not a right, but rather a privilege or a reward for superior service.

Duration of Leave. Sabbatical leave in the Hartford Public Schools is granted for
a full year or for a full semastm- Tt is nof granwd for a portion of a semester.

Eligibility. No teacher can be gmntad a sahhatmal leave vnless he/she has

completed seven (7) years of service as a teacher and has achieved tenure in the
Hartford Public Schools.

Process of Selection. All candidates for sabbatical leave for the school year or for
either semester should apply, in writing, to the Department 0f Hurnan Resources
on or before the third Monday in April. Each applicant is required to present, in
writing, a carefully elaborated plan of stedy or a project, the successful
completion of which will promise real benefit both to the teacher and to the
Hartford Public Schools.

{Candidates arc selected by a committee of three appointed by the Superintendent.
In granting leaves, the Committee gives prefmce to a teacher who gives
promise of a considerable numh-er of years of service in the Hariford Public
Schools,

Reguirements To Be Met. Teachers who are gramed leaves are required at the
conclusion of their leaves to retum to ticir teaching doties in the Hartford Public
Schoots and continue in Hartford service for not less than two years. They must
submit a wriiten agreement to the effect that if they do nof return to Hartford
service upon termination of leaves, they will refund all sumns of money paid them
by the Board during their sabbatical leaves. Unusual cases are presented to the
Board for review.



Upon completion of sabbatical leavey, teachers are required to submit to the
Superintendent a written report on the work gompleted while on leave. These
- repoits ara included in their personnel folders. . .

b. Financial Arrangements, Teachers on sabbaticai leave receive the difference
between their regilar salary and the salary paid teachers on the first siep of the
Bachelor’s schedule. In cases of teathers with:legal dependents {spouse and
children only, said spouse not being gainfully employed during the year of leave},
there is pmvided an additional (family) allowance per dependent, equivalent to
the cuzrent income tax axmpuon for dﬁpendhnts
Whenever teachers are awardﬁd fcilnwshps by umvemlt:les OF fﬂmﬂatluns
consideration is given to the size of grant given these teachers by the universities
or foundations involved and.the Superintenwdént will determine the appropriate
amount to be paid them while on-sabbatical leave, not to exceed, in combination
with the forepoing, their regular salary. To gualify for sabbatical leave with pay,
fellowship holders are obliged to satisfy all the requirements outlined with this
exception:’ they arerecommended by the administrative staff rather than by the
committes of three (see Subsection 4. above) since their records and qualifications
have been previously examined by the committee appointed for this purpose and
by the university or foundation making the grant.

Teachers who are granted sabbatical leave must agree not to accept gainful
employment while on jeave. Exceptions may be made by the Superintendent if
the teacher on leave is granted a college or university fellowship involving a
tinor teaching-assignment. In such cases, thie Supenintendent will recommend,
for Board consideration and approval, an appropriate financial adjustment.

Teachers (not more than thres full-time) who are elected or appointed to a full-time or
part-time position with the Union (loczl, state, or national) shall be placed on detached
servics upon request of the Union President and shall be assigned to the Teacher Center
to work on curriculum,; staff development, in-service course offerings and other duties as
required by their position. Teachers on detached service shall enjoy all the rights,
privileges and benefits of the collective bargaining agreement between the Hartford
Boar of Education and the Hartford Federation of Teachers. . Upon, return to service,
he/sh« shall be placed on the assighment which he/she left if the position had not been

eliminated. The Unmn -shall mnnbuma the Board fur 70% of s.alanas excluding fringe
benefits. :

Pergonal Dayy

Employees shall be permitted absences, without loss of pay, up to a total of not more than
five (5) days in any school year for any or all of the Iisted reasons noted below.
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Such five (5) days shall be deducted from the employee’s sick leave unless the employee
does not have a sufficient number of sick days, in which case the personal days shall
nonetheless be allowed. -Any days used for personal purposes beyond the five {3) days
will be days of personal leave without pay.

Request for personal leave must be made in writing at least four (4) school days in

- advance, except in emergencies which prevent such advance notice. 'An employee who
- hds taken perscnal leave oo un emergency basis must make the necessary arrangements
by the end of the day of his’her return from leave to file the Confidential Leave Request
Form. Failure to do so will mean loss of pay for that day. If, such leave occurs in June,
the Confidential Leave Request must hﬂ fited pricr to June 30,

Approvat of persunal feave requests must ’nc granted ty the Superintendent or his'her
designee.

Reasons:

1. In the event of serious illness or d=ath of wife, husband, father, mother, son,
daughter, grandfather, grandicether, grandchildren, father-in-law, mother-in-law,
sister, brother, sister-in-law, brother-in-law, uncle, aunt, or child related by blood
or marriage or member of his/her immédiate household {not to exceed five (5)

_ days in any school year);

2. Holy days (not to exceed three (3) days in any year);

3. Quarantine;

3. Absence for husband for b:rth of child to wife (not to exceed two (2) days in any
year);

6. Personal business wl:uch carmot reasonably be conducted outside of school hours.
Prior approval must be given by the Superintendent or designee. Snch approval
shall not be unreasonably withheld.

Leaves Wi t Pay Other Maternt

1. Leaves of absence without pay shall be granted upon application to teaure
teachers for the following purposes. Such leave may be granbed to non-tenvre
teachers at the discretion of the Superintendent.

a. - Study related to the teacher's certification field:

-b. - Study to meet eligibility reqmranmts fora carhﬁcahqn other than that
- held by the teacher. -

c. Acceptance of z teacher posmcm in a foreign C‘-G‘I.lntr}' fnr one year with
such leave renewable for an additional year. Such teaching position shall
be sponsored or approved by the Government of the United States.

d. In cases of exireme personal hardship.
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2.

3
Child-

-
1+

“Urgent needs” of the school to which the teacher is assigned may be asserted as
just‘fying a temporary dcxﬁal-nf an:.r'applicaxiﬂn for leave without pay.

Except.as noted above, leaves mﬂmm pay sﬂmll be lmute.d to one }r&ﬁr
P NI
and Child-
W Ty e . .
Teachers who becoinie pregnanit shall be placed on short-termn leave status for
child-baaring parposes under this paragraph unless they elect a long-term leave
ander the provistons of paragraph 2. Any teacher who becomes pregnant shall so
netify the Superistendent or histher designes-at least four (4} months prior to the
expected date of dslivery and shall thereafter provide a doctor’s certificate
indicafing continued fimess for work at least monthly, or more offen if there is g
chaage in her condition during the month.

Leaves shall begin when in the opinion of her doctor, the teacher is no longer
physically able 0 work, or upon confinement, whichever comes first. Leave shall
cxpire when i the opinion of hier doctor she is physically able to return to work,
Except in the case o unusual medical difficudties of the teacher, leave is not
expected to contitre: for more than six (6} weeks afier delivery.

Any teacher whu has acquired tenure and is ﬁncpactmg a child or whose spouse is
expecting a child, or who has firn plans to adopt a child in the immediate future,
upon request, shall be granted a long-term leave for child-rearing purposes. Such
leave shall begin either at the start of or at the mid-point of the school year, and
shall end either one-half or one full school year later. The reauest for such leave
must be made at least thirty (30) days prior to its commencement and must
specify whether the request is for leave of one-half or one full year. Leave under
this paragraph may be granteéd to non-temire teachers in unusual circumstances at
the discretion of the Superintendest.

Teachers who agdopt a child will be granted four weeks of paid leave, five days of
which may be deducted from persnnal leave, the remainder to be deducted from
accumulated sick leave.

Adult and Summer Schog] Staffs

Summer school teackets shall be permitied two davs of funeral leave for the same
purposes and on the same terms-as.set orth in Sectibn €. 1. above, which may be
extended to the extent personal days granted under said Section C. above have not been
used dunng the previous m.,hml year, .but in no event sha}l such leave be for more than a
total of five days. :
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Viplation of Leave of Absence Provigions

Wiliful walauon of the stated purposes for which a leave of absence was requested and
granted, or the willful making of a false report regarding such leave, shail subjéct the
employee committing such violation or meking such false report, to disciplinary action
by the Superintendent and shall constitinte a cauze for discharge, suspension without pay,
or demotion, spbject to the Board rules governing such action.

R .ve

An employee returning from Union leave of absence shall be returned to the former
school ard position he/she held prior to the commencement of such leave. In the event
that the position of an employee on Union detached service who is guaranteed to return to
his/her former position has beea climinated, he/she shall have a choice of the available
vacancies for which he/she is qualified. -

Reassignment after Refurn from Leave

Any condition that might affect such reassignment of those returning from leaves such as
the elimination of the position or transfer shall be made in accordance with the terms of
this Agreement. Any teacher who is granted a Board-approved leave of absence, and
whose leave of ahsence is less than half of a school year, shall be puaranteed retum to
his/her former school and position upon returmn from leave unless the position has been
eliminated due to budget cuts. If a teacher’s Board approved leave of absence is greater
than one half of a school year, the teacher shall be reassigned to a new pogition for the
remainder of the school year upon his/her return from leave, The retuming teacher shali
return to his‘her former position at the commencement of the following school year
unless the position has been eliminated due to budget cuts.

If a returning employee’s position has been eliminated, then the employee returning from
lezve shall be offered a comparable position for which the teacher is qualified or shall be
laid off or transferred in accordance with this Agreement.

Family & Medical Leave

Teachers may be eligible for up to twelve weeks of leava pursuant to the Federal Family
and Medical Leave Act (FMLA). The Board may designate any leave under the
collective bargaining agreement (peid or unpaid) that quallﬁes ag leave under the FMLA
as a leave granted under the FMLA., - ..
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ARTICLE XVTII - PERSONNEL FILE

A.

Limit_xmgg on Fll _
Official teacher ﬁlﬁ shall be mm_ﬂﬁmaﬂ E&ﬁl&t tﬂﬂﬂhﬂ!—-ha\fe a n.gh.t fJf ACCEES and
review of their files.. Use of miaterial contained iri téaeher filessin-disciplinary
proceedings shall be subject to review utider-the just cause standard: apphcahle.m such
proceedings. No anonymous ietters or materials shall be pianed ina teacher’s pemnn&l
file. .t L

The reachei*}i_ﬁaﬂ, upor reduiest to-thik Director ¢f Hulman Resources arhis/her designes,
be given the opportunity outside the teacher workday to review the contents of histher file
Right to Reply
The teacher has the right to reply to any documnent ﬁfithafm&l letter addressed to the
Superintendent of Schools. This letter'will be pladed in the file.

. A S
Right to QEE{ Mateng,l

Esch teacher shall receive, upon regnesi, a copy c-f mpmusmy rmnnis and reports of
competence, personal character and efficiency, maintained in histher personnel file with
reference to evaluation of his‘her performance. The cost of facsimile copies shall be

"borne by the Board. The cost of facsimile copies of'materials other than those cited

above (e.g., transcripts, recommendations other than employment recommendations,
commendatory letters from butside, etc.) shall be bome by the teacher.

ARTICLE XIX - SAVINGS CLAUSE i

A,

it

If any provision of the Agregment is, or shall at any time be, contrary to law, then such
provision shall not be applicable or performed or enforced, except to the extent permitted
by law, and any substitute action shall be subject to appropriate consultation and
negotlanun with the Umon

In the event that any provision of this'A;mémtnt is, or shall at any time be, contrary to
law, all other provisions of this Agreement shall continue in effect.
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ARTICLE XX - DURATION

A,

This Agreement contains the full and complete agreement between the Board and the
Union on all bargaingble issues, and neither party shall be required during ihe term hereof
to negotiate or bargain upon any issue, whetler 1t is covered or not covered in this
Agreement, provided that the Federatioh does not waive its tight to negotiate over
mandatory subjects of bargaining not covered herein or over impact issues, should the
Board make changes that significantly affect conditions of employment.

This Agreement may be amended or modified by the mutual agreement of the parties,
although it is recognized that neither party has ény obligation to negotiate such
amendment or modification during the life hereof. It is understood and agreed that the
Board or its representatives will not, without prior notification and discussion with the
Union, take any action affecting working conditions not encompassed within the terms
and provisions of this Agreement which affects teachers.

This Agreement shall be in full force and effect from July 1, 2002 to June 30, 2005.
Representatives of the Board and the Union agree to commence negotiations for a
successor agreement in accordance with law.

By mutual agreement of the patties, in the event that the Board and the Union fail to
gecure a successor agreement by June 30, 2003, or should there be no binding arbitration
award, the present contract shall continue in effect.

ARTICLE XXI - PRIOR PRACTICES

The parties acknowledge that practices may develop fiom time to time at one or more of
the district’s facilities. The practices in effect prior to July 1, 1997 shall not be binding
on the parties unless they are expressly incorporated, in writing, herein.

IN WITNESS WHEREOF, the parties have set their hands this 2 ]ﬂ; day of N, , 2001

FOR THE 5TATE BOARD OF TRUSTEES FOR THBE HARTFORD FEDERATION
HARTFORP PUBLIC SCHOCLS OF TEACHERS, LOCAL NO. 1018, AFT.
. AFL-CIO :
By % '4 ' By Zu G DL ,\,‘
[ts Chair Iis President #] \
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APPENDIX B - EXTRA PAY FOR EXTRA DUTY
2002-2003

Effective July 1, 2002, the 2001-02 stipends for each of the positions listed in Sections I through
IV of Appendix B, as set forth below, shall be increased by 2.6%. Stipends for the 2003-04
schoal year shail be increased 2.51% above the 2002-03 stipends. Stipends for the 2004-03
school vear shall be increased 2.47% above the 2003-04 stipends.

I. Coaching and Physical Education

Assignment Step 1 Step 2 Step 3
Football: '
Varsity ' 5,414 6,428 7,442
Asst. Varsity 3,721 4,398 5,075
Junior Varsity 3,044 3,383 3,721
Freshman 3,044 3,383 3,721
Asst. Freshman 2,706 3,044 3,383
Soccer:
Varsity 3,721 4,398 5,075
Asst, Varsity 2,706 3,044 3,383
Developmentsl 2,368 2,706 3,045
Cross Country:
Varsity 2,368 2,706 3,045
Asst. Varsity 2,030 2,369 2,706
Developmental 2,030 2,369 2,700
Basketball:
Varsity 5,414 6,428 7,442
Junior Varsity 3,721 4,229 4,737
Freshman 2,706 2,875 3,044
Swinmming _
Varsity : 3,721 4,398 5,075
Asst, Varsity 2,706 3,044 3,383
Developmental 2,706 3,044 3,383
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Assignment
Wrestling
Varsity
Asst. Varsity
Developmental

Gymnastics:
Developmental

Volleyball:
Tunior ‘V&Isity

Baseball:
Varsity
Junior Varsity
Freshman

Indoor Track:
Varsity
Developmental

Softball:
Varsity
Junior Varsity
Freshman
Developmental

Track:
Varsity
Asst, Varsity
Developmental
Asst. Developmental

Golf:
Yarsity
Developmental

L T Stepl
) U
L2706

3,721

2,706

3721

2,706

3,721
2,706
2,368

3,721
2,706

3,721
2,706
2,368
2,030

3,721
2,706
2,706
2,368

2,368
1,692
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" Step 2’

4,308

T 3‘9[]44

4,398 |

3,044

4,398
3,044

4,398
3,044
2,706

4,398
3,044

4,398
3,044
2,706

12,369

4,398
3,044
3,044
2,706

2,706
2,028

Step 3

5,075
3,383

.. ., 13 83 E

5075

3,383

5,075
3,383

5,075
3,383
3,045

5,075
3,383

5,000
3,383
3,045
2,706

5,075
3,383
3,383
3,045

3,045

12,369



Tennis; D
- Warsity 2,368 2,706 3,045

Developmental ' 1,692 2,029 2,369
Cheerleading 3,044 3383 3,721
Elem. Basketball 1,353 1,692 2,029
Chairpersor, Elem. Basketbail 1,015 1,184 1,353
Synchronized Swimming*: 3.721 4,398 5,075

Developmental 2,706 3,044 3,383
Dance* 3,721 - 4,398 5,075

Developmental 2,706 3,044 3,383
Pool Director _ 2,368 2,706 3,045
Facility Manager 8,796 9,472 10,149
A, Extra-Class:

All teachers who coach less 3,721 4.060 4,397
than 8 hours per week

*Activity and Level must have approval of Principal and Coordinater of Physical Education and
Athletics.
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EXTRA CURRICULAR PAY

2001-2002
IL. Arts Activities
A. Literary |
High School Seniors’ Year Book Advisor : 2,686.18
High School Seniors' Business Advisor : 1,075.82
High School: i
- Newspaper Editorial Advisor (per issue) . 324.78 3,224.10

High School:

Business Advisor {per issue) 135.32 1,343.10
High Schoot: ' ;

Printed Outside Editorial Advisor {per issue} 537.91 2,148.26
High School: _

Printed Inside Editorial Advisor (per issue) 405.97 1,613.73
High School Magazine:

Printed inside Copy Advisor {per issue) 216.52 3503
High School Magazine: :

Printed Outside Copy Advisor (per issue) 216,52 859.31
B. Drama .

High School Coach for each 3-act play : 1,343.10 2,686.18
Band Directors _

10 to 19 hours a semester ; 125,30

20 to 29 howrs a semester _ 2048

30 to 39 hours a semester 27566

40 to 49 hours a semester ' 350.84

50 hours or more a semester 422.88
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High School Band Directors .
10 t0 19 hours & semester .. . 202.99

20 to 29 hours a sernester - ' : : 324,78
34 to 39 hours a semester 49657
40 1o 49 hours a semester - | 568.35
50 hours or more a semester ' 6R6.77

Crchestra Director znd Choral Director

10to 19 hours a semester ., ... . . : . 135.32

20 to 29 hours a semester ' 216,52

30 to 39 hours a semester : " 207.72
Accompanist for Injes-High Choir High School (a) - 270.65
Club Activities Elementary & High _

Class I: 10 to 19 hours a saetnester - 135.32

Class H: 20 to 29 hours a semester 216,52

Ciass I 30 hours and over & semester 207.72
Junior City Council

Advisor - Per vear - High School-1 in each school . 592,04
Safety Pafrol 216.52
Junior Red Cross Advisor - 135.32

Aundio Visual Teacher Coordinator K-8

30 to 29 hours a year | | 270.66
40 to 59 hours a year 429.65
60 to 79 hours a year 592.04
R0 to 99 hours a year S 754,44
110 to 119 hours a year o ' 913,44
120 hours and over a year . 1,075.82

Editorial Advisor for Schoo! Newspaper-
Unitary Assignment $25- $25 per issue 135.32
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Special Services by Special Subject Teachers _
{Art, Music, Homéemaking, Industrial Ars, - -

Physical Education} . .
10 to 19 hours a semester . 13532
20 to 29 hours a semester . 216,52
~ 30 hours and over a semester B _ 297,72

111, Method of Pay for Intramurals

FALL {Second Monda 1 g vember 3
Step 1 Step 2 Step 3
1,117 1217 1,320

WINTER 1 through F 28
Step 1 Step 2 Step 3
i,117 1217 1,320

PRING 1 June

Stepl  Step2 Step 3
1,488 1,624 1,758

1V, Pay Scheduls for Voluntary Supervisors ar Athletic Events

Supervision and other sncillary astivities at athletic contests is the unit work of the
Hartford Federation of Teachers Union. The opportunities for such voluntary
employment will be made known at each schoel at which the contest is scheduled.
Preference will be given to the unit members for the assignment of said work,

t s vnderstond and 2greed that the Hartford Board of Bducation is free 1o obiain other
persons if sufficient qualified unit members are not avpilable.

Varsity Football

Supervisor, Ticket Taker, Bench Supervisor,

Linesman Assistant - $29.69
Non-School Days ' $25.45
Schoel Days $34.9%
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Varsity Football

Ticket Seller, Movie Photographer, PA
Announcer, Scoreboard Operator
Non-8chool Days

Thanksgiving

Varsity Footbalt

Bench Supervisor and Movie Photographer.

Cutside City
Non-School Days
School Days

IV and Frestiman Football
Supervisor

Varsity Basgketbali
Supervisor, Ticket Takers

2 Games Night

1 Game Night

2 Games School Day

1 Game School Day

$32.86
-528.63
$38.17

$33.93
$33.53

$21.21

= $29.69
$25.45
$25.45
$23.33



Varsity Baskethall
PA Announcer, Scoreboard Operator, Timer,
Scorer, Ticket Seller, Movie Photographer

2 Games Night R

1 Game Night

2 Garmes Day

1 Game Day

Varsity Basketball s {Awa
Scorer, Supervisor '
2 Games Night
1 Game Night
2 Games Day
1 Game Day

Badmicdon, Volleyhall,
Freshman Baskethal] (1 game)
Giris Basketbail (1 game?
Supervisor

IV Soccer, Swimmine, Voll oor Tt
Wrestling. Softball
Supervisor

Ciiris Bagkethall {2 games)
. Bupervisor, Ticket Taker
Scorer, Timer, Ticket Seller

tics, B ball - Varsi d IV, Varsi
Soccer :
Scorer, Timer, Supervisor, Bench Supervisor
In City
Cutside City
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$3286
$28:63
$28.63
$26.51 .

$33.93

$20.69

$29.69
$27.57

$14.84
$t13.02

$18.02

$21.21
$23.33

$21.21
$23.33



APPENDIX C - SPECEL EDUCA:TICIN_. CLASS SIZE LIMITATIONS

Final class sizes for special education students shall be determined in accordance with the
requirements of state and federal law. A special education class may vary somewhat in degrees
of handicapping conditions. The number and nature of the children in a special class will-be
assigned to attempt 1o ensure adequate and effective instruction of all the children in the class.

The foilowing list reflecis the classes, programs and categories presently operated by the
Hartford Public Schools and the guidelines for class size limitations for the life of this

Agreement.
CATEGORY GRADE ' NUMBER OF STUDENTS
Autism K-12 . § +2 with paraprofessional
Cross-categorical full-time PK; half-day am. ot p.m.
$E3510058 7
Cross-categorical full-time K 10
Cross-categorical full-time 1-3 11
Cross-categorical full-time. 4-8 11
HTLA . K-5 8 with two paraprofessionals
HTLA 6-12 § with two paraprofessionals
Inclusion All jevels 11
Tntellectually Disabled K-3 8
Intellectually Disabled 4-8 10 +1
Intellectually Disabled | 912 10+2 -
Multiply Handicapped K-12 6
REACH All levels §+2
CATEGORY GRADE NUMBER OF STUDENTS
TOPS Middle School 10
Cross-Categorical Resource PK 20+3
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-

Cross-Cateporical Resource

25

| Language, Speach and
Hearing

135 Students or a minimwm of

.{ the equisalent of 25 petiods

.| per.week based on the 7.

period day schedule at the

| elementary school; (plus

minimum of 5 Studfmt
evaluations per week) .

Language, Speech and
Hearing

40 Students or a minimtm of
the equivalent of 25 periods
per week based on the 7
pericd day schedule; (plus
minimuin of 5 student
evaluations per week)

Language, Speech and
Hearing

4-12

49 Students or & mninimum 25
periods per week of service
based on 7 period day
schedule, whichever is greater

-

Notes:

1. A mandated student is a student who has a valid IEP..

2. A mandated student is counted as being assigned fo a given teacher if the teacher is
providing special education or related services to the student.

3. Special education class size will be subject to annual Jeveling no later that October 14% of

each school year.

4. “Additional students” may be assigned to a particelar ¢lass, program or category affer
consultation with the receiving teacher, and after taking into the account the factors listed
in Section 10-76d(5) of the Regulations of Connecticpt State Agencies.

5. If the Board exercises its unilateral right to alter the scheduling of the student day, the
parties shall bargain the impact of such change ﬁm‘u seclion, inchoding the minirom
number of periods per day and per week.,
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APPENDIX D - SALARY FOR CERTAIN EXTRA PAY POSITIONS

The extra pay rate applies to the following positions: Adult School, Home Instruction, Extra
Pay,/Extra Duty, Emerzency Classroom Coverage, Uriassigned Period -

Suﬂunnr Schbnl Rate: $39 hour for the 2002-03 school year
Extra Pay Rate: $27 hour for the 2002-03 school year

Thersafter, these rates shall be increased ﬁy the general.wage increase agreed to by the
For the 2002-2003 school year the general wage increase is 2.6%

For the 2003-2004 school year the general wage increase is 2.51%
Faor the 2004-2005 schoo) year the general wage increase is 2.47%



APPENDIX. E - MISCELLANEOUS
Differentials

‘Teachers working an eleven-month yedr will be paid a 16% differential for 8:00 a.m. to

4:00 pam., 15% for 8:00 am, to 2:30 pam., during thé extended work period. Teachers
working an extended day (8:00 a.m. to4:00 p.m.)will be paid-an 8% differential.
Teachers working both an-¢xtended year and an extﬂnded day will receive a 24%
differential (§:00 a.m. to 4:00 p.aq. durihg extendéd year). Under &'seven-period day high
scheol teachers asked to teach an additional period will receive one-seventh of their per
diem rate. Under a six-period day, the rate would be one-sixth of their per diem rate.
Teachers who work the eleven-month extended work yeer shall work an additional
twenty-five (25) work days

Mileage.
The mileage reimbursement rate for teachm shall bé the same as that pmwdad non-
bargaining unit employees,-
The Hartford Federatmn of Teachers will ba;notlﬁeﬂ in the event a termination letter is
sent to a teacher, i
Teachers wishing to receive a stamped copy of any do-mmlem brought to the Departrnent

of Human Resources for their personnel file should grovide a duplicate copy which the
Department of Human Resources will stamnp and mtdm to them.

New teachers will not be placed on a step higher than prmant Hartford teachers, (Subject
to the provisions of Article V.)

Hartford Adult School teachers are recognized by the parties as being included in the
teachers’ bargaining unit as defined in Article I of thé Agreement between the Hartford
Board of Education and the Hartford Fedsration of Teachers and, as such, are entitied to
all the rights, privileges, and benefits of said Agreement.

it is understood that Adult School teachers who are scheduled to teach 12.5 hours of more

per week will be considered rostered and shall be paid according to the teachers® salary
schedule.

Adult Schoo] teachers who are scheduled to teach less than 12.5 hours per week will be
considered to be in non-rostered Board-Created Opportunities and shall be paid according
to Appendix D of the Agreement, Where possible, these positions shall be combined to
meet the standard of hours per week to make them rostered.  All positions in special
Adult School programs that- are scheduled for ten (13) weeks or less shall be considered
Board-Created Opportunities and shall be paid acconting to Appendix D of the
Agreement. It is understood that Adult School tcachqrs employed less than 12.5 hours
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will not be entitled to any preater mghts a:m:l mmiages and benefits than pmwuusly
enjoyed. i

Adult School positions with a scheduied:starting time of 3:ﬂi} p-m. shall be considered
armual positions and shall he posted:anfually in Jupe or individually during the school
vear according to Article VIIL Section C.1. of the Agreement.

Agdult School positions with a scheduled starting time prior to 3:00 p.m. shall be
considered rostered if they meet the standard and shall be posted according to Article
VI, Section A1 of the ﬁgreement when they are n:nated or béecome vacant.

It is further understood that Adult School teachers will be given the appropriate
differentials for extended school day and/or year when assigned.

. Pe Lt
L -

A Faculty Senate consisting of 30 teachers selected hy.the President of the Union will
meet with the Superintendent and Cabinet-once in the Fall and again in the Spring of the
2002-03 school year to provide feédback on curricular and related issnes. The President
shatl select the members of the Senate on the basis of their professional accomplishments,
such as teachers of the year, master teachers, REST mentors and other mentor teachers,
teachers who possess National Teacher Certification, and other similar qualifications,
There shall be no discussion of labor-management issues at these meetings. The
Superintendent shall receive an agenda furnished by the membexs of the Facuity Senate at
least 10 days prior to the date of the meetings. These meetings shail be held outside the
workday for teachers for a minimum of three hours. The provisions of this paragraph
shall be subsect to a reopener on July 1, 2003.



MEMORANDUM CF UDERSTANDING
BETWEEN

‘THE STATE BOARD OF TRUSTEES -
"FCR THE HARTFORD PUBL]E
SCHQOQLS '

AND

THE HARTFORD FEDERATION OF TEACHERS
LOCAL NO. 1018, AFT, AFL-CIO

Ezarlv Retirement Incentive Program

The parties agice that the Superintendent of his or her designee shall, upon request of the
Association, aliow the Association to presani 2 request for a retirement incentive plan,

* and comsider such presentation in the spring of 2002.. {the partics agree thatthis
presentation shall not be deemed to be negotiaticns angd/or impact bargaining, shail not be
subject to mediation, and shail not be subject to intemq'tt arbitration. If the Superintendent
or his or her designee deterrnines thag thc mqaest is nut in the Board’s mterest the
discussions will end.

IN WITNESS WHEREOF, the parties have set their hands this 2./ ':Lda}' of Aev , 2001,

FOR THE STATE BOARD OF TRUSTEES FOR THE HARTFORID} FEDERATION
HARTFORD PUBLIC SCHOCLS OF TEACHERS, LOCAL NO. 1{18, AFT,
AFL-CIO

By /ﬁ( (jiﬁ’\l Byég
N

Its Chefir Its President
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