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ply 5% by the
age Rate for each ¢lagei
classification;
; and

2. Chan
¢ the wage acty,
: ally bei .
delcrmmed, rounded 1o [J;]bemg paid by applying the amount
50

12
nearest cent $3.01), 10 egefy respec-

1 cl'aSSIﬁc tro1 rst da
I 5 € i}
2 |
Hve airon’s Wa (1 Ra{e OTmeng, !he t Y ofIhe

L which be,
Additional Regiren v S0 ON - Feb
eliree V'SionfDe e uary 5 206
Mal deduciion of 5 L (Note:
Flivecentsy

(] = L) d. 2
Sime
Fg
“IiS ad}usmlelll Sha” be made qs fO”OWS.

1. Multip]yS/o b)" Ihe Wage belll ha d for each cla SHICAL 071, amd
& £ paj. 551
[ H

2. Chan
ge the wa i
; e c‘;cruaﬂy being paid by applying he
arest ceng (3.01), 10 ea:IT i

first day of (e

. 4, 2002 proy;,

ceed 5% Tovid

tionai five centg for Spous:lef{;'::tijwage Rate. ?Noté'ei;hada[c? ;
. * 1=

Third Adjustment - Februal 200

1. Multiply 5% by the wage actually being paid for each classifi-
cation; and

Change the wage actually being paid by applying the amount s¢
determined, rounded to the nearest cent (5.01), to each respec-
tive classification's Wage Rate commencing the first day of the
pay period which begins on February 3, 2003 provided thal no
adjustment may ¢xceed 5% of the Wage Rate.

urth Adjugiment Febi 2,2004 .
This adjustment shali be made as follows:

I. Multiply 5% by the wage actually being paid for each classifi-
calion; and

Change the wage actually being paid by applying the amount so
determined, rounded to the nearest cent {$.01), to each respec-
tive classification’s Wage Rate commencing the first day of the
pay peried which begins on February 2, 2004, provided thal no
adjustrent may exceed 5% of the Wage Rate.

2 b) Cost of Living/Wage Adjustments

During the fertn of this Contracl this provision shall be inoperative.
That is, the adjustments shown in this Seclion 5.2(b} First, Second,
Thitd, Fourth, Fifth and Sixth and Final Adjustments shall not be
applied, calculated or otherwise used to result in any changes to the
Wage Rates or any rates being paid to any classification covered by

this Agreement,

All adjustments shall be limited to those adjusiments prescribed and
shown in Section 5.2(a)-Wage Adjustments.




All classificas,
. 110,
fainee, and Ty n:] Coverad by this 4

Ope, Srecmen, gy
menis set fy, Talor Trainee » €Xeept Bug () ;
Pltation ofaﬁhmbf low, These ags shail be eptieg o he ¢ Second Adustiment Adjustiment

Basic Wage g, actually pg; d’;’;‘;”e!;ts shell be ygeq f,:he a¢ This adjustment shall be made as follows:
ales had ach emply €y
oW, Fach adj changed b ) . .
annli ljustment . Y the ad ; 1. Determine the percentage change from the Base Index pub-
Pplied for the they remainfl(ljgesl‘iﬂbedf below Shjati?tr:e;t:s descr) lished for the month of October 1983, to the Index published for
™0 of this Agre, e g, the month of April 1984 and
ment,
Muliply the perceniage change so determined by the Basic
) Wage Rate for each classification; and
° Tiners and Cle ®

nn;ef?"bhshedg . Change the rate actually being paid by applying the amount so
tof Laby determined, rounded to the nearest cent ($.01), to each respec-
‘ tive classification’s Basic Wage Rate commencing the first full
pay period in July 1984, provided that no adjusiment may
exceed four percent (4%) of the Basic Wage Rate (e.g., $.50 for
Operator) nor be less than two percent (2%} of the Basic Wage

Rate {e.g., $.25 for Operator).

This Adiug * Third Adjustment

Yustment shalf pe made as gy - This adjustment shall be made as follows:
I. Determin o
. ¢ fhe
lished for fhe o1 4388 Chan

e vrange from
the mongh of Octolg:rc;ggg il 1983 ¢ *h;hfzdzise Index
; and Published g,

1. Determine the percentage change from the Base Index pub-
lished for the month of Apri! 1984, to the Index published for
the moath of October 1984; and

2, Muhipfy the

Chfage

age -

8¢ Rate for each c-'assiﬁca;g:’ :iddemined e Bt

3. Chango_: the rate apnyg |
lerimineg, roun,

Multiply the percentage change so determined by the Basic
Wage Rate for each classification; and

Ny being 1 : Change the rate actually being paid by applying the amount so
tive clascifi io the 2 paid N determined, rounded to the nearest cent (.01}, to each respec-
pay pe ?;:jﬁ'?aiion‘s Besic Wage tive classificalion’s Basic Wage Raie commencing the first full
Tiod in January | & Rﬂ COmy pay period in January 1983, provided that no adjustment may

exceed fp, tY 1983, provid,
ur ideq that exceed four (4%} percent of the Basic Wage Rate (¢.g., $.50 for

eNCINg the fireg oo
Operator) nolr’eb]::en %) of the Basic o i
less Operatot) nor be less than two percent {2%) of the Basic Wage

10 adju
age Rate (g o7k T

i i -3
€ (e.8. $.25 for Operator) O percent (2%) of tha B&, $.30 for _ Raie (e.g., $.25 for Operator).
. .
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ing, at which time the new em i .
described above shall commengl?yec progression periods and ray

Employees who leave ,
. ' the service of VTA -
that til: cilassm."aﬁ"“ that they left will ::;f the s Tred or recally
y left with applicable credit for the time th:ye];c];l:uogdmss"%
as g

employee. VTA may hi
R y hire e .
that i, in its discretion, chmr:epéoyees to any step in the progressiq:

The new . .
trainee mt:mslﬁag{e; progression periods and rates, including th;
rgmd t0 another Secsgo?'npfpg ;:ye:;igym|wh° transfer/are tgra:::
the regu ! 1 unless pe :
in wh?c}llazar:;egzd previously been held in that Eamnza S:g;i‘;’i‘z:l{s i
retraining is fﬂ]uirer;te[ to be paid shall be the regolar rate, u :on_
progression tate, i . ,fsuch retraining is required, it shall t;e nles.

rafe, including the traimee rate, which is,not s ;t IE

n

employee’s last rate a
nd then : .
complete such retraining. only for such time as s required b

The i S
Peﬁoggoﬁsségg S;atde identified in this Section 5.3 (Progressi
Transit Mechanic (G)O'T‘:aﬁgittﬁpli to the following Classiﬁgcati:g
Body Wi v echanic, O & R M i Pal .
Bleoronie Tesmeinn, Hlsh Mo Focparson (B & R
Overhead Linewof]ig‘ SE::?Ohfian&’-Chanic, Substation Maintain]ell'“
Track : ormation Rej : N
o em“llﬁrker, ‘and Track Worker. The progressilzfscn%zve‘ Senior

ployees in these classifications are as follows?en s and rates

First
Nl;s(t lli; mr:t:l}s oil'c employment - 88% of applicable rate
o s of employment - 94% of applicabl

atter - 100% of applicable rate o

SE 6 - PROBATION

The probationa i :

: ry peried shall be a trial peri i :

to jud; i period du H L

Judge the ability, competency, fimess, and oth;rn:]gtzzl?i!l{::l;ti\:)g It} :
0

employess 10 do the work for which ihey are employed.

All new employees hired prior o the effective dale of this
Agreement shall be on probation immediately following their date
o hire for the period of (ormal waining and for 50 calendar days fol-
Jowing completion of said training, except newly hired opetalors
chall serve a probationary period ol 120 calendar days. No proba-
tignary period shall cxceed |50 calendar days from date of hice. All
new employees hired after the effcctive date of this Agrecment shall
b on probation smmediately following their date ol Tire for the pert-
od of formal twaining and {or 180 calendar days {ollowing comple-
jion of said training. it an employee is absent jrom work for good
cause during the probutionary period, probation may be exiended i@
meel the required probationary period by rnutual agreement of VTA
and the Union to allow the employes 10 complete the full probation-
ary period as detined in this Section, New probasionary cmployees
may be disciplined, or discharged al the 1otal discretion of YTA and
queh actions shall not be subject to Teview under any provision of
{his Agreement.

All employees, who have been promoted o wransferred W0 a new
classificalion and are in training or probation on the effective daie of
this Agreement, shall be on probation followiny their date of pro-
motion or iransfer Tor the peried of formal waining and for 90 cal-
endar days following completion of said training. No probationary
period shall exceed 150 calendar days. All employees who are pro-
moted or wansterred w4 1EW classification after the effective date
of this Agreement shall be on probation immediately following their
date of promotion of wansfer for the period of formal training and
for 180 calendar days jollowing compleiion of said traiming. 17 an
employee is absent fyamn work lor good cause during the probation
period, probation may he extended to meet the required probation-
ary period by mutual agreement of YTA and Union lo allow the
employee 10 complete the full probationary period. 1 such an
employee falls 10 complete such probation successfully, they may be
returmed to their former classtfication without loss of seniority.




SE
CTION 7 - SEN[ORITY/YEARS OF SERVICE

genforityIYears of Service
eniorily and years of servi
: service shall 1

SEMVICe wi i o -

e S:;t_ed for VTA ot its predecessor?s?m 3}1[1"8 ity

years of ser I.f: s'ILa:jll commence upon the ﬁrs‘t day 0'§eﬂ{0rlly :

s oo [:I rstt{;:css-:)r (s}, Classification seniorilpallf e

pence upon the fit ay of paid service in the classifi i " p
e Light Rail Division with VTA (l)lc_:ill')" e

T 1ts predec

sor (s) (except as outli
o ; :
Agresment). ullined in the Light Rail Implementai
|

gse of Seniority
ontingenl upon
sou rlmlim’lpsoc nin;ompetency and qualilications whe i
i caon sen rity ﬂ‘Sha" prevail in selection of S? s s
sl runs. ke ())fs offand VTA seniority shall pre\railn'”mnS h
yees assigned 1o the Light Ratl Divisilg Se:fclm
n shail |

commitled to the Divisi
{ vision - X
Implementation Agreement except as outlined in the Light Ra

Seniority Ties
All questions of setiont
serriority shall b i
ol uestions ¥ e determined by i
P ShaT:nc;IJrl:iezs ﬁ;st commence paid sir\!]izelj:l:o?l; Wh:]
e, they shall d umbers in a lottery to d i oo
fh fumbers 18 2 I etermine their posi
s on ¥ classification seniority Ji Fen
S n:ﬁdu;led by the Union. A VTA :mlr)f !1st5. e oy e
e drawing at VTA's request ThipUe:'e(l; mr:'el v
. 1on shall mnfor

VTA of its determinati
enninations of seniority. VTA shall prepare Ii
ists of al 2

employees with thei
: their seniorit
stal -
Union ence every six lnon[hs‘y tus and submit these lists to the

Tracking Semiority i
Tt oy b s
Agreement, if tll?ep :n);eT remains within a Section as described in thi
tion, their accrued s en'?;?’;e_ is l;]:rormoted to a higher pai dlc|a5?fmls
fained. Seniority i y in the lower classificati L ice-
obtoined inr:;]c;rllty in the h}ghef classification slfa‘?ltlml:eSha11 be main-
lower classification if the employee is rezadd:} 10 that
umed 1o such

18

classitication. Exc

¢ Light Rail implementation
ply in those imstances whete
Division o the Light Rl
10 4 Bus Division.

cpt 98 outlined in th
Agreement, this guaramlee docs 1ot ap)
es promote from cither & Bus
Diviston oF from e Light Rail Division
pestored Senionity/ Years of Serviee
An employce who leaves & classific
1o hecoine cmployed in 2 position at
pAInINg unit who does not suceessfully comp
probationisy period, may be rewrned 10 their
without Yoss of coTioriLy oF years of service.

this Agreement
VTA which is not in the bar-
lete the mine month
formet classtfication

akion covered by

Clagsification
or the Change of
&, miry retwen 10 his/her former

Scctiuns#?mvious

red Seniorily Between
a classification ub

An employee whe leaves
vision, Section 8

Classihicauon prer

classification without loss of completed yoars of seniority 1 ihat
provious lassification. Sewjority RELs will commenge al the sign-
up immediately [ollowing the relum 1o former classifieation.

Resto!

£CI HON S - CHANGE QF CLA §§lEi£=‘gTION

alion

ange of classification
demotions, and mov
level.

Change of € lassific
A non-iemporary cly
\ransfers, voluntary
\ion 1o another at the samé pay

1 shalt include promolions,
ementi from one classific

nge of Classification
|n accordanct with this Agreement, V' TA, whenever
ghall fill vacancies by change of classification, if qualify

ces are available. AS used theoughout this Agreemnent, “qualified”
and “quatificd employee” means {hose cmployecs who ate qualified
by knowledge. skill and effictency. and are physically able to per-
form the job. Qualifications chail be determined by VTA.

practicabic,
cd employ-

preference for Chal

Change of Classification Lists
¢ of classt

Placement on 8 chang hall be determined by

fication fist s
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date of qualificafi

K lon exce; incs . .
'}fclaSSIﬁca[iCm “ Pl ag indicated inPar - .
vacanc ant C, Section 3.3, ¢ . . ”
a) Employees within ;&‘S:ﬁ«}ill offered in the following om.@ b) Employees in other Seclions may apply for entry level positions
sification seniorj area by date of qualificaticn 11 ¢ listed in Scotion 8.3(c) through a periodic window in accor-

b o ty except as indicated in Pant scc;}(?:&? dance with procedure established by VTA.
ther emplayees withi ’ 4
it : - L
A seniority, thin the Section by date of qualificay; ¢ EMPlOYeSs who have an industrial injury or other physical lim-
'L itation which precludes performance in current classification
¢) Other clagsif; shall have 30 working days from receipt of this determinalion,
in accordance with procedures established by VTA, to submit to
appropriate VTA officials a request for a change of classification

to an entry level pasilien as listed in Section 8.3(c).

ification and v,
remaining entry Jeve

Outside VTA, Ep
- Entry level pogii
Bug ]'.?OSIUOI}S are:
Information Serviges Rep. Tinip . Svstem : dy Employees who fail to submit timely requests for placement on
OPmWFTm{FwI-rfmc ﬁﬂﬁm‘m Facilfes Worker - change of classification Tists shall ot be considered for change
Trainge (Parttimgy - arkerLR of classification until they have complied with procedures estab-
lished by VTA.

Training and Training Lists
a) Tf training for change of classification is offered by VTA,

Not expire g,
ton. Those empioyecs rema ;;I;anged by VTA for the job zf:s:;% employees will be placed on a training fist in the same seniority
will be notified of such cha Mg on the change pf ciassiﬁca:igng as established above for change of classification lists.

Placement on the pevr list, N8¢s and the procedure 1o be followeqy

Training offered on VTA time shall be limited to employees

Applicationg for € S . S ' . :
- hange e : within the skill area first and within the Section offering train-
en;n} Will deveiap aidoifn?;?:sniﬁca[m“ Lists . ing second.
PlOYEes may submit requests foem Procedures throngh whil
r by Applicant training lists shall expire when training vacancies

will include tha
a) Empi i have been filled.
mployees within g Secy
; t ‘
of classification list(s) foiﬁfwmﬂy 2pply for placement on cha éﬁ Removal from Change of Classification and Training Lists
established by VA through ;g,g, completion of " An employee’s name shall be removed from the change of classifi-
cation and training lists for reasons including:

odic windows, Qualifications}
: a} Written refusal of an offer of change of classification or training.

These windows spa

i be ¢ :
first two weeks of Sepmlil: {ifSI Wa weeks of March and b} Termination from VTA employment.
of this Agreemen Chan, esr'!" ¢ach calenday year for the th.}?" ¢} Appointment to the vacant position.
be mutually agr 525 1n the dates of thesg windows ti?{ d) Failure to meet miniroum qualifications.

eed to, in writi
I whting, by VTA and the Union, ¢} Request for removal in writing.




7
Wages Upon Change of Classification/Transfer

The wage t ;
hall begih: bf;”pald upon change of classification within a §; Any
wage rate for the new classification ume; chall

employee is stili in their i
: : progression
gr:essflon period shall continue untii
gs;; ;r the new classification. When an empioyes
progressian 1o a Step 6 or Step 7 progression rzf :?seﬁlé
) i

period, in which case thy

and has not
yet served one full progression, the employee sh i b) Accepting

pald at the rafe nearest their current rate without SO, bel
& 0w
curretit rate. E111P|0}-’CBS will Serve Oﬂl)‘ one full progression,

A Bus Operator fill§
Milling an emry lev i
shall not be required o take a r;ydum::n\;?lcfvamg{asror Train Ope

The wage to be pai
vage paid upon transfer i
described in Section 5.3 of this Part ;0 mother Section shal "
& Seniori
Seﬁ;g:;g :I:p[cl:n Changle of Classification/Transfer
. & new classification sh
Spniorlty in the tion shall commence g
of Sp‘:DI ;::rce in l!1e ncw_classmcation, When two onc‘":ntc]n1e oy
o o enc‘& pald service in the new classification onre Ifm i
oy ,S e niority order as it stood on the change of o
¢ maintained in the new classification B of classifiay

9 {l;zsl_ing of Change of Class Lists
i

maj')o:s\;;‘i\au ctalnge of class lists will be made available at ¢

River 0aks). Updaunt o &, Cliaboya, Cerone, North Light &

o ks X pdatt;d ists will be provided by Pers‘ & Ikﬁ

ions each time there is a change to the list ol oE

SECTION 9 - LAY
1 }..ay;l)l’f Procedure
n the ¢vent of a reduction of
I forces, e id of,
gvirgz cin;d;r gf clqssiﬁcation seniority,m\}/)‘ll?ges;saﬁh aiI\If b:hla]d o
¢ laid off not less than five days nftic: b; ?::tplq-\;
eri:

N ——

intention to lay off or shall pa

completed, based upon the, a) AcCeP

y three days’ pay in lieu of such notice.
it under the provisions of this Section

employee who is laid 0
lions:

have Ihe choice of one of the following op

ting their severance pay as provided in Seclion 9.3 of this

Part A and lerminating employment with VTA.

an assignment in seniority order 10 a classification in

which seniority status has been eslablished.

No bumping will be permitted from 2 Bus Division te the Light

Rail Division.

¢) Leaving iheir severance pay with VTA, maintaining good stand-
ing with the Union, and placing their nafne on the call-back list
in order of seniotity. Employses on call-back lists shall accu-
mulate seniority.

Re-employment of Laid-Off Employees
Call-back lisis shall expire in two years.

il-back lists shall be

Those qualified VTA employees who are on ca
\her VTA classifica-

given preference in filling vacant positions in 0
tions as provided in Section § of this Part A.

Failure to respond in a timely manner o refusal to accept the first
ithin the classification the employee was

offer of recroployment Wil
jaid off from shall cause the name of the employee to be dropped

from a call-back lisL.

Notification of the opportunity 1o retun to active employment with
VTA shall be by registered inail to the last known address. Upon
request, VTA shall provide the Union with a list of former employ-
ees who were on the call-back list and indicate which persons have
been coniacted 1o return 0 work and whether they accepied o
refused the offer of work ot failed io give a timely response.




Section 9 of this Part A.

3 Severance Pay
Any employee with three or more years of service with VTA w

taid off due to reduction in f 00 ach ful
1 ) force shall receive §1 "
Qf major fraction thereof of service, subject to ﬂsoer[e)l'(]?lsl;lk
Ii:

Section 9 of this Part A.

Qg{y}r :}]:rlloo{ee \:fho has three or more years of service with VL
ho cantol peh form VTA work because of physical disal i
oy ugh illness or npn-ﬂccupational injury and oertiﬁ:i@
phy report, shall receive ane hundred dollars ($100) for o
yeat or major fraction thereof of such service provi}dezrz

HY

employee cannot qualify for a pension.

EC 10 - [DAY

-1 Holidays

The foilowing holidays shall be observed on the day Tegally de
3

nated by the State of California;

New Year’s Day
Memorial Day
Fourth of July
Labor Day
Thanksgiving Day
Christmas Day

Any of the above holidays falling on Sunday shall be ohseryed

Safurday shall be observed on that Saturday.

th i
e following Monday. Any of the above holidays falling o&

2 Birthday Holiday
Each employee shall have a holiday on their birthday.

Emplo i ;
ployees dropped from call-back lists and employees not cé Floaiing Holidays

back within two Years are enil tied (D Sevw -1 ¥ ¥ Vhere shail be five g
I CTANC pay as prov ]de§ a) hr { .

are in licu of

Veteran’s Day and Washington's Birthday previously provided,
and one in recognition of the birthday of Martin Luther King)
which shall be bid on the dale(s) as part of the annual vacation
sign-up-

Effective with the January 1998 Vacation Sign-Up, employees
may prebid all or part of their Floating Holiday allotment for the
year. Remaining unbid Floating Helidays may be scheduled
fater, on an individual basis, using the Floater Book process in
Part A, Section 10.3{b). After the Annual Siga-up, an employ-
ec can release prebid Floating Holidays lo.the Floater Book, not
less than 29 days prior to ihe scheduled Floating Holiday

(rescheduling only through using the 10.3(b} process below).

After the Annual Sign-Up, Floating Holidays may be scheduled

by the following:

able a Fioater Book in each Division,
d Floating Holidays. As
a Floating Holiday
they are scheduled

+  VTA shall have avail
where employees can schedule unbi
always, employees cannot sign-up to use
for any legal holiday or 2 lagal holiday
to work.

+  The carliest an employee can sign-up is four weeks prior to
the day selected, at 12:01 am. On day 29, only Fleating
Holidays will be scheduled by seniority through written bid.
On day 28, the Floater Book will be available and employ-
ees will be given the day(s) off, based on a first come, first
serve basis — seniority will not apply. The Floater Book
will close at 10:00 am, the preceding day.

«  Within the four week open period, employees cannot

change or move any holiday.

+  Floating Holidays not used by the end of the year will be

25




paid offat 3 rate of ejpht
od ending in the ne e e 88

xt calendar year, in the first pay m 5 Holidays During Vacation and Non-Work Days

If any holiday specified in this Agreement above falls within an
<) Employess hired in the . employes’s vacation period, such employee shall receive an addi-
taken shall be entitied 19 select foati  holidays are to; tional day’s vacation with pay ko be taken cither the day before the
the following criterig: oating holidays according, vacation begins or the day after the vacation ends. Not more than

K one-half of the employees who select a vacation period during

Date of Hire . : which a fioliday occurs may select the day before the vacation peri-
Between 1/1 and 33 Holiday Entitlemep, od begins. Such selection shall be made during the vacation posting
Between 4/1 ang 6/30 in December and shall be based on*VTA scniority within the

calendar vear in which

Between 7/1 apd 9/36 Division.
Between !¢] apd 11730

If a holiday specified in this Agreement falls on any other of the
employee's non-work days, the cmployee shall be compensated for
the heliday by one of the following methods, at YTA's option:

a) One work day off with pay will be added to such employee’s
vacation;

g"”fa}' Pay b) Such employee will be allowed one day off with pay; or

Mpioyees who .

gﬁf”o“’ shall be paj ays listed | ¢) Such employee will receive one day’s pay.

¢ rate. Such em =)

hours of pay at straig 6 Holidays Not Observed
All holidays under this Agreement are guaranteed holidays except that
holidays shall not be observed during unpaid leaves of absence if such
leave has continued for at least 10 working days prior to the haliday.

leave, The pu
mose of
the holiday. ?
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SECTION 11 - VACATIONS

I Annual Vacations

Depending u : :
Pon vacation credits B
to annual paid vacations g5 follo‘:::med, employees shall be entitled..

Years of Continuous

TA Servi cati

01-03 :
oo 2 weeks (10 work days)
oo 3 weeks (15 work days)
s 4 weeks (20 waork days)
B armore 5 weeks (25 work days)
6 weeks {30 work days)

Vacation Credits

The accumulation of vacation credits shall not be affected by:

a) Absences of one year or less due

1o industri i
temporary absences for Unjon bus; ustial accidents or by

ness.

b) Absences of 90 da .
injury. ¥S or less due to illness or fon-indusirial

<) Suspensions of feaves of absence w ?

totali , hether contin i
taling one month o jegs during any calendar )h:aruous et g

VaCafIOlI Gr ed]fs sha not accumulate lillnilg an (Ilher absem:es
ntlnuous or not to[ﬂhllg ane |I|0III|I ara ) a
Whelile[ ] rajor {y chion

thergof.

Vacation will not be cumyl
year niext following the
©¢ posipones his vacation ag provided in Section |

ative and must he yged during the cajendar

year in which it jg eamed unless the empigy-
L5 of this Part A”

Length of Vacation and Scheduliag
Lists showing vacation entitlement for all employees of ¥YTA shall
be posted not later than December | of each year.

The number of vacation days to which an empioyee is entitled shall
be determined as of their YTA seniority anniversary in the year in
which the vacation is 1aken except in the employee’s first year, First
year employeces are entitled to the number of vacation days camed al
the lime of the Vacation Sign-Up.

Employees shall sign up for vacations by Division. Choice of vaca-
tion dates shall be in order of VTA seniority within their Division in
the year in which the vacation is to be 1aken,

Splitting vacations weeks will be allowed on a voluntary basis. No
cmployee will be forced to split a vacation.  All employees who
exercise the option 1o split will be allowed to select their vacation
dates at one time,

Vacation Pay

Vacation pay shall be determined by vacation carned and shall be
based on the maximum pay for the employee’s run or shift at the
time vacation is taken,

Yacation pay for employees who are signed on the extra board at the
time they take their vacation shall be determined by the vacation
earned and shall be based on one fifty-seconds (1/52} of their previ-
ous calendar year earnings up 1o 10 howrs per day but not less than
eight hours per day.

All employees who wish to receive their vacation pay in advance of
going on vacation shall notify management two weeks prior to the
start of their vacation. Advances of vacation pay will be paid, less
amounis to cover deductions due in each period for which the
advance is paid.

If an employee selects their vacation prior to their VTA seniority

29




anniversary in the year in which vacation is 1o be taken, th

: . . , the employ.
e¢ shall be eptitled to take their full vacation, but shall only beppa];ﬁ
for _Ihe vacation the)r had earned at the time the vacation was bid. Oy
their VTA seniority anniversary, the employee shall become entitleg

fo the additional pay which was not paid at the time their vacatioy

was taken.

Postponement of Vaeation
If an employee is off work for at least five working days prior to the
cemmencement of a scheduled vacation, the employee may post.

P heir vacation untif abie o retum i i
I
one their v: o work in the fO"OWEl’Ig

4) Employee is off work due to illness or non-occupationat inju
and five days prior to the vacation period presents a request fg
postponement and a docter’s certificate or other appropriate cer.
tification of illness to VTA. -

Employee is fi:]ospilalized within five days prior to the com.
mencement of his vacation and notifies ¥TA withi :
ion i within a reasonable;

¢} Employee is off work due to an mdustrial injury.

If an employee who has postponed their vacalion teturns to work,’
the employee’s vacalion period shall be determined by VTA unles;'
the employee returns during November or December of any calen-
da'r year and insufficient time remains in said calendar year io per-
mil the employee 10 take their earned vacation. In this ca‘stapthe:E
empioyee’s vacalion may be postponed until the following year.

If an employee is unable to retumn to work | :\

; Y - ork in the calendar year fol- .
{owmg the_is in which they had eamed vacation credits, the eﬁlployee
shall receive their eamed vacation pay which had been pestponed.

Pay in Tieu of Vacations

An employee may choose to work during their vacation with the :

consent of the Union and ¥TA, and will be paid al the employee’s
straight time rale.

7 Yacaiion Pay al Termination
Upon tenmination of VTA service, emplayees shall receive the cash
value of all vacation which has been carned bui is unused af the lime
of lermination, Such vacatien shall be paid at the employces” run of
shift rate as of the date of terminaiion.

CTION 12 - SICK LEAVE

1 Sick Leave Acerual .
Employees shall accumulate sick leave with pay, following the com-
pletion of one hundred calendar days from the date of hire, at the
rate of one day per month but ot to exceed 12 days per year.

Sick leave shall not acerue during unpaid feaves of abscnee, excepl
that sick leave shall accrue during leaves not cxeceding a total of 20
work days per calendar year where such leave is for industrial njury,
suspension or Union Business.

An employee whe docs nol usc any sick leave during the calendar
year, shall be entitled to one Floating Holiday in addition 1o the
Floating Holidays normally camed.

Unused sick leave may be accunulated without Timil.

1 Sick Leave Pay
Ernployees shall be paid sick leave pay, provided the employee has
acerued bul unused sick leave camed in accordance with Part A,
12.1, when absent from work because of iliness or injury or up o
six working days per year of such leave to care for a sick or injured
qember of their immediate family or to obtain medical consulta-
lion to preserve the immediate family member's health. The
employee shal! also be required to submit a doctor’s certificate or
other appropriate cerlification of itiness 10 VTA for any family sick

3




Ie‘ave use. The certification must be presented to VTA at the begin-.
ning of the employees” first regular work shift following retum tu:
wotk after the sick leave absence unless additional time is allowed.

Employees off work due to illness or injury shall be paid on the basis

of eight hours per day for each work d i ;
dittons of this Section are met. R absent, provided the con

Any employee wha does not work in any calendar year shall not be
entitied to sick leave pay in the foliowing calendar year unless they
retarn to work in the foliowing year, 7,

5 Certification of illness shall be required as follows:
i— - Type of Certification Required When Required

| o 1. Employee Sick Absence 1.
- Form,

First three instances per cal-
endar year of absence of
one day or less. Required
for each instance.

2. Doctor's Certificate {unjess 2 ird i
: . After third instance of
eAx;used, then Employee Sick absence of one day or less
Al us:g;:e Form must be sub- during a calendar year.
. Required for each instance.

3. Dector’s Certificate (unless 3.
excused, then Employee
Sick Absence Form must be
submitted).

Absences of more than one
fiay. Required for each
instance.

{n addition, doctor’s certificates may be required by VTA whenev-

er the SUPLTVISeT ha.s r<ason to belle\-'e that an abuse af time off
&l LI} f 1m hﬂS

Integration - SDI and Industrial Injury
Employecs may integrate acerued Sick Leave with Workers’
Compensation and State Disability Benefits. Integration will begin
from the first day of lost time, and will ocour aviomatically, wless
the employee requests, in wiiting, that integration not oceur. Such
request will be honored prospectively only and cannot be revoked.

The employee must advise the Risk Maragement Department that
they have applicd for benefits, which are cligible for integration,

Payroll will compute Lhe estimated amount duc and make payment
10 the employce based on the expected benehits amount. Integration
will cantinue until benefits have ceased or available leave balances
have been exhausted, whichever oecurs first,

The employee must provide confirmation 10 the Risk Management
Depastment within two working days ol the receipt of SDI or
Workers' Compensation benefits checks: 17 the start date ol bene-
fits received under Workers' Compensation er Stale Disability, and
2} the weekly benelil amount. The amount of integration will b
revised, 25 necded, based on the informution reecived.

Emphevees must notify the Risk Management Depariment within
two working days of the lerminatien of benelils and must provide
confirmation from the benelit provider of the dates for which bene-
fits were provided and the amaun received.

When integration ceases, Payroll will make any necessary adjust-
{rents. based on the actual amount of benefits received. Any over-
payment will be deducted trom the employee's EATNITIES UPON TeTurt
(o work. Substantial overpayments may be subject 1o a repayment
program.

The employee is responsible for notifving teir Supervisor and he
Risk Management Department of any change in status {health,
length of disability, payment ameunt, ete.), which would affect their

inkegration.



An Employ 'ho Has Re
fn B ‘pIB}ee .W ho Haisctume.d (o Work Following & Period o
" und-.ee Pue to Occupationaf [liness or Injury. - ¢

" T m; r?},] Section 132, the employec has an aut

e iy “?nrka;?; (LL:i}]}»;ork ‘:a\ fr_\.g medical treatment which i
d y Workers™ Compensation the employee
P o b e ployee shall have saig
1| treatment and reasonable travel time charged, unless a wrilr
oftion under :|le A.‘ 1(_al‘sovc') is on file, to unused but accruedy
ave up to @ maximum of 40 hours per calendar year,
irement, or R Atig

k Leave Pay Off on Death, R
: shall be paid off at the

Upen dealh or retireme
I‘EI“ 2 o f cam .
§ -:T-l jl 50% utk the equivalent cash valug, Upon resignation in good
slanding, workers with 10 or more yea i be pid
r rears of service shall be pai
O, S ek y ice shall be paid
lo & v.,ﬁ.; c.:q .;tl_(,.rut,d sick leave at the rate of 25% of the qull:;\"ﬂ;:'ll:
s mtr_ f., _ accrued balances beyond 60 days will be paid c‘rﬂ'.
ate of twelve and one-half percent (12 1 -}ol‘ he ac . 5
the (12 A of the accrued cash

Sick Leave Pay/Suspended License
Any employee who is .
be entitled to pr

lions (hereof, worl

il w rk 2z a result of suspended license shall
: the monihs or ma

; ; : or frac-
with YTA in a calendar year, : ’

{:{duslrial Injury or ltness
orkers’ Compensation shall be ini
NP shall be administered ¢ i [
Homkers Com alt be ad: slered and paid as provide
for by &-lll!u!t‘.s of the State of lifornia. 1f an eli;mln)'ez E:d:d
s _Imj}‘lry or iliness, the injury or illness musl be re d Tl
within 24 hours of occurmence. ‘ ponece

If the iniury is certified ,
w{:l;;elr:]‘u?f_ : Ceﬂltl_t.d u;) be an indusinal injury or illness by the
arkers” Compensation Division or the W ers’ y
Torkers o tion | s e Workers' Compensatic
IDEF:I :1 s lBo;rd:, l‘he -.mpluye_e shafl be compensated for \rcark d’urr! '
& lo the injury according to Part A, Section 12 v

{nstances whers employees are injured but are able 1o continue work
or who see a doclor and within three hours retam io work on the
qame day as the injury shail not be consider industrial injuries for
purposes of this Scetion and the employee shall not suffer a loss of

pay on the day of the injury.

Relcase for Medical Treaiment
Employees who have bocn injured on the job and who have retumed
to work and are required Lo take @ dical ireatment which s paid for
by Workers’ Compensalion to treat their industrial mjury during
working hours, shall be paid i accordance with Parl A, Section
12.4. To qualify for p: yment for this Jost work time, the employces
must report 1o the appropriale Division office immedialely upon
doctoi’s office, unl sed, ang submil their

com L
ice Order signed by their doctor.

Approved Leave

Leave of absence without pay shall be granted and senjority shatl
accumulate during:

a) Service OO business of the Union oOF 118 \nternational
Organization.

by Physical abjlity(ies) rendering the employee unable 10 P
form their dutics unless the employee is wansferred to other
work they are qualified to perform. Such jeave is limited to two

years and any retum to work for less than 130 consecutive calen-
dar days shall not break this twe year imit. Leaves of absence
due io disability covered by Workers’ Compensation shall be
jimited to four years. This will be implemented effective with
ihe date of this contract for all new Workers’ Compensation
leaves of absence and prospectively for all current employees on
a Workers' Compensation jeave of absence on the eifective date
of this contract.
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shall be paid for each work day taken for funeral leave

Absence limited 1o 136 calendar days n any calendar year .
vided thal the employee applies in writing for the approval. Employees ar run of shifi rale.
VTA and the Union 15 days prior to the boginning of the lea at their reguid
and both approve the leave, This leave of absence shall o - sex d ic partner.]
: gad same % ormestic part
apply 1o pregnancy leave. incases of emergency, applicalion g- [+Where SpOUSE S read also !
approval may be given in less than 15 days prior 1o the leave,
4 Juoy DO ive nolification to report for any kind of jury
Emergency leave of absence up 1o 10 days annually provid: Emp,mye?l;vh;-?cﬁl;h manageinent immediately.
that VTA approves reasons submitted by the employee. VI service shall notity
shall notity the Union of the cffective date of such lcave and ; d who submils preof of
NI employee who reports for Jury duiy an ; :
date of the employee's aniciputed reu iw::irju?y :ervicc served on a regular work day s?aﬂ bc1pa|d for :;1:1
: shift rate less any com-
. f day served at the emplgyec 5 rcgylar Thn 01
Leave of Absence approved by VTA and Union. pcnsatioﬂ cceived for jury function.
Any cmployee who goes on leave of sbsence according ! : ; iee or the pumber of days
Sec);ionspl 4),{\ (b 14.!%-:). or §4.1{d) and who accepts gai%lf.- Empb"{e’zsr?:cﬂ?a;p?:)dfrl.ﬁrt“fﬁ?hzc ;:11:;1?::13’ :r?:'r\::‘; :curl\:cc TCfiU"F\-";'
employment while on leave, terminates employment with ¥ ?.f::lw::stablish cd for the employec’s Coumyd c;lf res?ic_lcncc-
" i rvice beyond this MUY,
Applications for leaves of absence in Sections 14.1(a}) 14.1(b Employcc;»e“’h% ;O%T}ll‘irfofrosr»l:;;?v;;ﬁ:gr sg\ficc,
14.1{c) and 14.1(¢) shall be submitted in writing to VTA and i shall not be patd 0¥
Union at least |3 days prior to the amicipated commencementy
feave. (OpL15 - HEALTH, DENTAL VISION AND LIEEARS NC
Military Leave NEF{TS
The provisions of the Military and Veterans Code of the Slate Medical Plan
California shall govern the raililary leave of employees of VTA. - A:ti:reaemp'loye es and all efigible family members may choose one
F 1L of the following plans: Kaiser S Plan with the 1A option, PacifiCare
 employees this Agreement, shall, in the eveni of ik HMO or Out of Area Plan. VTA shall pay the toial monthly prefmi-
4 o - shall, n (e EVED um during the terra of \his Agreement.

All employees covered b
death of employes’s spouscisame sex domestic pariner™
gither spousefsame Sex domestic partner, parents of cither spous
step-parents of either spouse, the brother or sister of either spous;
the employee’s grandchildren, o the employee's grandparents, b
entitled 1o three days off work with pay (o attend the funcral. Tk
days off must be the day of the funeral and either the days befored

the da
ular scheduled work days for the employee.

, childrene

ys aftet the funeral, payable only if the days of leave are vet

Care Out of Area Plan is available only to cmployees
ide the HMO plans’ SErVICE ared.

uding retirees whe are not eligible for
and any eligible family members may
r Pacilicare Plan {hased on their
nonthly premiun for

The Pacifi
residing outs

Retired employces {excl
retirec medical coverage}

choose the appropriale Kaiser o
Medicare status). VTA shall pay the total ¥




retirees during the term of this Agreement. Spousal/same sex dor
tic partner coverage shall be paid for by the Spousal Medical T,
Fund (based on Fund availablity). Spouses/same sex domestic P
hers must meet the eligibility requirements, Coverage for non-elj
ble spouses/same sex domestic partners and other dependents s
be paid by the retiree,

Upon becoming eligible, retirees and eligible dependents shall
tequired to envoil in Medicare A and B, They shall be required
earoll in the applicable Medicare supplemental plan. :

Retirees shall receive reimbursement for Medicare B premiume
including any late enrollment penalties.

* Retirees who cannot enrol] in any plans offered becavse of d
mented geographic location shall receive the cash equivalent o
lowest cost medical plan for single coverage.

Retirees eligible for coverage will not be eligible for the cash eq
alent payment.

Those retirees who were enroiled in Valley Health Plan as of A
1994 shail be allowed to continye.

Retirees covered by the arbitrator’s decision regarding the Prefen
160 PPO will continue to be made whole for the cost increases cay
by the move to the PacifiCare PPO for the term of the agreement,

Should VTA change the medical plans for other VTA employees i
Transit Union, Local 26

Dual Coverage :
Spouses/same sex domestic partners, as well as employes
empleyed by VTA shall not be eligible for dua! medical cov
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Spousesisame: sex domestic partners who are both employed by
VTA may choose a separate medicai plan, Eligible dependents may
be covered on sither employee's medical plan, but not both, All
non-employee dependents must be covered by the same plan.

Dental Plan

Active employees and their eligible dependents shall be covered by
the Delta Dental Plan, with the total monthly premium to be paid by
VTA. (Group Number 3533-00] )

Basic and Prosthodontics: 90-10 - no deductible.
$1,500 maximum per patient per
calendar year.

60-40 - no deductible.
$1,000 lifetime maximurn per
patient (no age limit).

Orthodontics:

Viston Care Plan

VTA shall provide and fully pay for a vision care plan for active
empleyees and eligible family members which shall provide one
examination and one lens set per year and frames every two years,
with a $10.00 deductible.

Life Insurance
VTA shail pay the full cost of premiums on life insurance benefits as
foliows:

ay Al ective fll-time rated employees
Effective February 12, 1997, 325,000
b} Retired hourly rated employess
who retired on or afier July 1, 1973

and prior {o February 1, 1978, 34,000




¢} Retired hourly rated employees
who retired on or after

February L, 19 $5,000

[ addition, VTA will provide a $50,000 insurance policy for .

ATU represented employees who suffer accidental death or
mel]]bem]ent as the result of a criminal act of viclence while in
performance of their YTA duties.

Premiums During Leave

During any feave of absence in excess of six months, employees s, :

Ih%re_c!mred to pay their own monthly premiurn costs for the Gre
tfe coverage, dental plan, vision plan and medical plans provig
under this Agreement.

Eligibility

AIII aclive employees, and their eligible dependents, will become
gible for health insurance and life msurance the first day of
month following employment with VTA, and will become eligi
I:or der_ltai and vision plan coverage the first day of the third mgon
following employment with VTA. Coverage shall terminate on
last day of the month in which the employee andfor dependent(s)
no longer eligible for coverage. -

Benefits for Union Office Employees

Qfﬁce employees of Union Local 265 shall be ¢ntitled to partici
in all medical, dental, vision, and life insurance plans pr-:-vid£
VTA en:lployees under this Agreement. The Union shal! pay the
costs of all premiums for such plans.

Deferred Compensation
The ¥TA and the Union agree that employees of the Santa C|

Valley Transportation Authority may partici i
/ y participate
Compensation Plan. Y partiipae n he Defem

All employees shall continue to be covered by Social Security,
Workers' Compensation, State Disability and Unemployment
Compensation.

VTA/ATU Joini Safety Committee consists of four Union represen-
[atives, two of which shall be Union officers, and four VTA repre-
sentatives. This Commitice shall act in an advisory capacity to VTA
in order to assist VTA in providing and maintdining safe worksites,
futnishing necessary safeguards, s fety devices, and safety proce-
dures as necessary to mainiain & safe working environment.

Committee meetings shall be held monthly at a mutually agreed
time and place unless there is an agreement not (0 meet.  The
Commiltes shall act by a majority vote on all matters except that
each party shall select one person (o determine the time and place of
meetings and to decide whether or not a meeling shall be held.

The Committee shall develop, distribute and implement procedures
10 be used in conducting business of the Committee. These proce-
dures shal! nol violate any provisions of this Section or any other
Section of this Agreement.

The Cormittee shall review safefy practices and shall make recom-
mendations to VTA with copies sent to the Union. In order to
accomptish the safety review and develop recommendations the
Committes may conduct periodic inspections of the worksites,
review and analyze reports of industrial illness ot injury, review haz-
ardons substance material data sheets, review safety iraining pro-
grams and review newly developed safety procedures. Reviews of
various materials and worksite inspections shall be made during not-
mal business office hours where possible and shall be scheduled in
advance with the appropriate VTA officials. [fan inspection is held
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the Union and VTA each will select no more than hwo persons
conduct such inspection. The Union and VTA will make ey
effort to reach mutually agreeable resolutions of ail safety probls
prior to calling for assistance from other government officials ang
agencigs.

Safety Violations

When there is evidence that applicable city, county, state and fod.
al safety and health rules, regulations and laws are being violateg;
YTA or the Union, the alleged violations may be the subject g,
grievance according to the procedures of Section 19 of this Part;;

Unusual Conditions

An employee’s refusal in good faith to perform an assigned
because of an unusual condition which they believe threatens
life or the life of ancther person or puts the employee or another

K
son in danger of serious physical injury shall not be just cause,

discipline, provided that the employee’s good faith belief is bas

ascertainable, objective evidence suppotting their conclusion th
unsafe condition of work exists, and provided further that
employee advises their supervisor of the conditions believed

Reserved/Delegaied Authority ' )
No employee may be suspended or removed from service by anyone
other than the Executive Officer or their representative(s) ¢except for
one or more of the following causes:

a) Intoxication while on duty, or use of alcth-lic Flevgrages,
resiricted dangerous drugs or marijuana and its derivatives or
narcotics while on duty.

Dishonesty.
[nsubordination.
Serious Accident,

Incompetency andfor unsatisfactory record.

Criminal behavior likely to have a serious impact upon the busi-
ness of VTA,

Motice of Discipline

unusual as 500 as possible and the basis for said belief, VTA shall notify the employee in writing of discipline or dllsf.harge.
Notice shall include the effective date of the discipline or discharge
and shall include a clear and precise statement of the charges against
the employes. Notice shall be sent to the employee no later th;}n 30
calendar days afler VTA's knowledge of the cccurrence u‘vhlph is t.he
reason for issuing the charges and discipline. A copy of this notice

Grounds for Discipline or Drischarge Y |
shall be sent to the Union on the same day as it is sent to the employ-

No employee will be disciplined, discharged, nor will adverse en

be made in their personnel record except For just and sufficient ca
Any adverse entries in an empioyee’s record shall be regarded as
cipline and are subject to the provisions of this Section. Adverse no
tions on the employee's record more than one year old as of the
of the occurrences upon which the charges are based or more than
years old for causes enumerated in Section 18.2{a){b)ic)d)(=) or my
than three years old for causes enumerated in Section 18.2(f} shall
be admitted into evidence or considered to support the charges at
level in the grievance and arbitration procedures.

£6.

If suspended, employees will either serve or work their disciplinary
suspension at the discretion of VTA.

Employee Representation ‘ .
The employee may be represented by an authonjized Union repre-
senlative at all hearings involving discipline or discharge.




.

No party or person shall use or be represented by a practicing attor. )
ney at hearings called for prior {o arbitration contained jn Section 20,

Informal Hearing
The employee or the Union shall have the right to request an infor.

inal hearing on the charges which are the basig for the discipline or.
discharge. The request for hearing must be in writing and must be-
sent to VTA within 30 calengar days after receipt of the notice of. dis.

cipline or discharge,

The employee’s Superintendent or Manager shall have an informyj. .
hearing with an ATU Officer and the employee on ajl disciplinary

Brievances within 30 calendar days after receipt of the written
request.  The parties shall discuss their respective positions,
exchange information and evidence, and exercise their best efforts 1

resolve the dispute, The Superintendent or Manager shail issue 5
written decision on the grievance within [5 calendar days of the lag; '
meeting.  The Union or employee, if dissatisfied wiih th

Supcnntendent’l\'lanager's decision, may take the matrer to arbitry-

tion as provided in Sectinn 20.

Formal rules of evidence shall not appiy, However, inadmissible

hearsay evidence shall not be accepted as a primary basis for disei-
pline or adverse entry,

the stenographic
by the Union and VTA,

Ifeither party purposely withholds evidence Bermang to the grievance,
the opposing party may in any resulting arbitrafi
issue such refusal to disclose and may argue the mplication of su|

refusal for the assignment of liability or the determination of remedy,

Witnesses
When non-employee witness is unavailable or refuses to appear gt
an informal hearing, either the Union or YTA may present & witness

statement {writlen or transcribed) for purposes of the _infi?n'nal hear-
ing. This shall not relieve the Union or VTA of the c-b!;g,al}on to pres-
enl the witness and their lestimony at any subsequent arbitration.

Request for Arbitration o
i tcl!w decision is not satisfactory to the employce or !h-. ‘Un!ull. :he
Union may take the matter to arbitration as provided in Section 70.

Extension of Time Limits o _ "
The time limitations set forth in this Section may be extended for
good and sufficient cause by mutual written agreement,

Violation of Time Limits o )
The failure of either party to adhere to the time I|mnam‘ns ¢l Iort_h
above o to appear at the time of the heating shall cause forfeiture of
that parly’s case.

Employec’s Appearance at Hearings and Rcir_nhursement_ e
Employees who are not at fault and are required to appear,al hear-
ings at any level will be paid either un or shift pay for the da; : An):
En:I'pr)'&e ultimately found to be entitled to reinstatement shall be
reimbursed for al! time lost.

cpedi line Arbitration Process .
E)::ﬁ;ii:g or adfcrse entries which involve written discipline F;r 5US~
pensions/demations up to and including I.ﬂ days shall be proc ged
through an expedited arbitration pruceedmg, VTA. ang thcl Un?f_:n
may agree to process discharges thrc:ugh_thjs expedited ai'_bltl‘ﬂll'.l_t)n
pm'ces& At leasl one day each month will be used fm: these gm\r_—
ances. The expedited arbitralion shall be before Jclnha! Kagel and fh"
parties shall no! use attorneys nor shall they use briefs. E\_n':ry eﬂclrt
shall be made to have bench decisions followed up by written deci-
sions. These decisions will be final and binding.

All provisions of Section 20 except for the tripartite pane! and the
panel of arbilralors shall be followed. Only the Union and VTA can
be parties to an appea! under this provision,




This provision does not modify the record review under Section 18.1 iy
any subsequent regular arbitration. In reguiar arbitration, any expedited
arbitration decision cannot be used to determine the issue for the regulap
arbitrator.

5 Violation of Time Limnits
The failure of either party to adhere to the time limitations in this
Section shall cause forfeiture of that party’s case.

Definitions

A grievance is defined as any controversy or dispute between VT4
and the Union concerning the interpretation or application of this
labor Agreement, excluding cases of discipline and discharge which
are covered in Section I8 of this Pari A. Jurisdiction disputes under.
Part A, Section 2, are govemed by this Section 19.

Notifications

If 2 grievance is alleged by VTA or the Union, it must be filed in.
writing with the designated representative of VTA or the Unio a5
the case may be, within 30 calendar days after the occurrence or dis.:
covery of the alleged grievance. [f known, the grievance shal|-
include the affected employee(s), violated section(s), nature of the'

claim, the time and place of the occurrence and the Union remedy. .

[nformal Hearing

The Director or designee and the Union shall meet within 30 calen.:
dar days after receiving the grievance. The parties shall meet and try-
1o resolve or sertle the grievance. M unable to resolve the grievance,:
the Director or designee shall issue a written decision within |5 ¢
endar days of the last meeting. Should the Union be dissatisfied:
with the written decision, the grievance may be taken fo the.
Permanent Labor Committes and/or if untesolved, to arbitration as’
provided in Section 29, :

Extension of Time Limits
All time limits may be extended in writing and for good cause by
mutual agreement. ’

Permanent Labor Committee

The ATU and VTA shall appoint their negotiators to the Permanent
Labor Committee. Commmitiee members may be replaced by their
respective appoeinting parties. The Committee shall meet every six
months or when urgent business requites reselution.  The
Committee shall be composed of no more than five members from
cach party. The Commiltee hag the authority fo settle issues and
grievances arising under this Agreemeht, which shall fully resolve
the dispute and bind the parties. Any unresolved grievance will be
referved to the arbiteation process for resolution.

ON 2 ITRATION

What May be Arbitrated

Prior to arbitration, either party may request that a grievance be
taken to the Permanent Labor Committee for resolution. Any griev-
ance, or any discipline or discharge action which cannot be resolved
in accordance with the provisions of Section 18 or 19 of this Part A,
or by the Permanent Labor Committee, may be submitted to a board
of arbitration upon compliance with the conditions of this Section,

In order to expedite resolution and reduce costs, the parties may, by
mutual agreement, consolidate for hearing before a single arbitrator
cases involving similar ot related issues or the same employees.

Notice and Procedure

[F the aggrieved is not satistied with the previous decision or VTA's
response concerning a grievance filed under Section 18 or 19, he
may request an arbitration within 90 days after receipt of the deci-
ston or response from the informal hearing. However, all liability
shalt be tolled after 30 days from the date of receipt of the decision
of the informal hearing if the request for arbitration is not made
before the passage of said 30 days,




A party who fails to adhere to the 90 day time limit shall forfait it
case. Within 20 calendar days after the receipt of the notice request.
ing arbiteation, the Union and VTA shall select 2 neytral arbitratog
from the panei set forth in Section 20.3 by the alternative striking of
names. The parties shall flip a coin to determnine who strikes figst.

In discharge cases, the arbitrator selection will ocour within 60 days,

Every effort by the parties shall be made to schedule the hearing da
within ninety 90 days of the selection of the arbitrator,. Where this
not practical, the hearing date 5

are available, In all other cases,

trary, each party shall designate

arbitrator as 2 panel,

A panel of arbitrators, one from VTA, one from the Union, and a nep.
tral shall decide the issues submitted to it pursuant 1o this Section,

The three arbitrators shal! hold a hearing and receive evidence ang

(5) subrmitted to them. Atbitration shall be lirp.

fi in the writien grievance or the

b have not been resolved after

the completion of the hearing procedures in Section 18 or Section 19

of this Part A, The majority decision shall be submined n writing to
VTA 2nd the Union and shall be final and binding upon aii parties,

All arbitrators are requested to expedite thefr decisions as the parti
normally expect a decision 10 be jssued within 20 days after the cop
clusion of the hearing,

Panel of Arbitratorg

For the period of thig Agrezment VTA and the tinion agree o th
following panei:

Tom Angelo
Morris Davis
Michael Prihar

Bonnie Bogue
John Kagel
Bill Rule

Dougias Collins
Anita Knowiton
Ken Silbert

Any vacancy on the panel may be filled by agreement between the
Union and VTA, If the panel is depleted or 3f no member of th;
panel is willing 10 serve on any given arbitration, the neutral m:b|—
tratar shall be selected from a List of five qualified arbnramrs,_mr-
nished by the Federal Mediation and Congiliation Servicc: Eltl_wr
party may reject the first tist. From the list, the Union will }'?lr]kt-:
one, then VTA one, then Union one, VTA one, and the remaining
person s selected, 1f the selected person is unable to ser\:'e.'the par-
tics shali request a new list from the Federal Mediation and
Conciliation Service and strike names s before,

Rules of Arbitration o
The Collective Bargaining Agreement shall serve as a submission
agreement.  Nothing in sald Agreement shall be construalzfi to
en power any arbitrator or board of arbitration to change, modify, or
amend any of 13 provisions.

The time limits in this Seclion may be extended for good cause by
mutval written agreement of VTA and Union,

Costs ) )
At the request of either party, a stenographic transcript of the pro-
ceedings shall be made,

Each party shall bear the expense of its own arbiter and_ atiomey.
The expense of the neutral arbiter, reporter, and other incidental
expenses shall be borme equally by the parties,

Medical Arbitration ) )

Any employee protesting removal from service becanse of an l?l'(l'JEI‘
from VTA’s physician, shall have hig case reviewed by a physician
sclecled by VTA and the Union and his decisian will be fmal. Ifthe
parties are unable to agree on a doctor, the medical arbiter shall be
chosen by lot from a mutually agreed upon list of seven doctors.




Free Transportation

YTA will grant free transportation over its limes to all employees,

spousesfsame sex domestic partners and dependent children of a

employees, pensioners, pensioners’ spousesfsame sex domestic part
ners and dependent children, widows or widowers/same sex domes.
lic partners of pensioners and widows or widowers/same sex domes.
fic partners of employees and ali full-time employees of the Union,
Local 265.

Retirement Credi for Unien Officials

Full-time Union officials holding senfority in the bargaining unj
shall continue to accumulate credits for their retivement based o
salary received from the Union.

Time Cards

Clerks who handle time cards shall not make any reduction in th
time shown on said card without giving the employee an opportuni
ty to personally discuss such reductions. The employee shall b
notified of the intention to make a reduction on their time card, an
if the employee does not appear for a personal interview within fou

working days, unless excused for illness or other good cause, the

time card shall be corrected, the correction noted thereon, the car
sent to the appropriate Section, and the employee notified. 1n such
cases the employee shall forfeit their right to question the corrected
card. In all cases where the right to question is made in the presence
of the employee and accepted by such employee, the employee shal
approve such correction by signing the corrected card.

Fractions of Hours
In all computations of pay at hourly rafes, time will be computed and
paid to the nearest hour and minutes.

Last Property Found by Employee

All Tost property found by or given to employees will be turned In to
VTA not later than the following working day. Upon request, VTA
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agrees to fumish any information it may have to the employee find-
ing lost property as to its final disposition.

Worlk out of Class

{ay Work out of Class within a Section (described in Part A, Section
5) - If management transfers an employee temporarily from a
lewer to a higher class, the employee shall be paid the rate of the
higher classification. A temporarily transferred employee shall
not receive less than their regular rate of pay except when trans-
fer is at the employee’s own request.  1f the temporary transfer
is to a lower-rated job, the employee shall refain their seniority
in the former position while filling the temporiry vacancy.

by Work out of Class between Sections (described in Part A,
Section 5) - Any employee on an appropriate Change-of-Class
List, who is injured, currently non-working, approved by Risk
Management and physically qualified, may work out of class
when a regular employee Is temporarily absent. The employee
will be paid the wage for that classification. Temporary Work
out of Class will oceur after appropriate fills processing have
been completed for the classification.

Instruction

Employees covered by this Agreement shall not be required 1o
attend classes of instruction or report on any other business required
by VTA on their own fime. Classes attended by employees on a vol-
untary basis shall be on their own time.

Sanitary Facilities

a} VTA Facilities
Suitable sanitary facilities shall be provided by VTA and employ-
ezs will be afforded an opportunity to use such facilities. These
facilities shall be kept in a clean and sanitary condition by VTA.

All offices and booths of miscellaneous employees shall be kept
in a clean and sanitary condition by VTA.




b) Sanitary Facilities on Lines
VTA shall amrange for sanitary faciliies on each line. VTA
ognizes the importance of arranging restrooms as close to
end of the line as practicable. VTA shall post lists on a quag
ly basis giving the locations of such facilities. The posting!
the updated lists shall be done at each sign-up,

The Union may make written request and VTA shall then
within ten (10} warking days or a5 otherwise agreed to di
problems encountered with VTA arrangement for sanitary
ities on each ife to include the issue of no available facilii
certain lines. If the issue invoives the fact that there a
available facilities on certain lines, the parties shall be requig
to attempt to resolve the problem, by diligent effy
Resolution of the no facility probiem shall not require VT,
build sanitary facilities or pay to use other cxisting facit
Possible solutions may include minor changes at the end
line, consideration of the prabiem in future route develop,
and the use of portable facilities when no other means
resolve the no facility problem,

No operator shall be disciplined for delay of schedule if
delay resnlts directly from the employes’s use of design
sanitary facilitics and the location of such facilities prect
their utilization without a delay of schedule.

Employee’s Lost Property

The ioss of any employee's property resulting from a hold-up, i
bery, accident, violence or riot which occurs while the employes
on duty shall be reimbursed by VTA. Such reimbursement shalt
paid upon submissien of replacement receipt, or proof of laundry
dry cleaning expense. Property shall mean regulation watch {not
exceed $150.00 in value), prescription eyeglasses, and regu]al'sF
uniform at YTA cost. Any other equipment issued by VTA in

performance of the employee's duties shall be replaced.

Physical Examinations o

VTA may request an employee to take general physical examinations
on their awn time, provided that such physical examination shall not
be required more frequently than once each two years at a time mutu-
ally agreed upon. Such physical examinations shall be paid for by
VTA and the employee shall not suffer a loss of pay if the examina-
tion oceurs during the employee’s normal duty hours (no overtime).

Driver’s License )

Employees in service for one year or over shall be reimbursed for
the renewal fees of Class A or Class B California driver’s license
required for the proper performance of the employee’s job for VTA.

Physical examinations required for such licenses shall be taken on
the employze’s own lime and paid for by VTA when givcr} by a
physician selected by VTA. 1f the empioyee elects to s;lcc! his own
physician, the employee shall pay the cost of the examination,

Notice of Termination or Quit

Except in cases of dismissal for cause, VTA shall give the employ-
ec five days notice of intention to terminate their emp]o,\_rment or pay
three days pay in lieu of such notice. Employees shall give VTA five
days prior notice of intention to quit VTA employment.

Payment on Leaving Employment ) )
Any employee who ieaves VTA employment is entitled to receive
payment for all money due them from VTA within 48 hours, exclud-q
ing Samrday, Sunday, and helidays following their last day of
empioyment,

Uniforms
If VTA determines that uniforms are necessary for employees, VTA
and the Union wifl meet and confer on the uniform,

No Pyramiding

When more than one premium pay provision applies, only th_at pIoO-
vision which provides the greater compensation will be applied,
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16 Revocation of Driver's License
One revocation of driver’s ligense for one year or less resulting fiyy
4 conviction for drunk or reckiess
result in dismissal from VTA oyment. VTA shall consider
employee's overall work record in making any decision i 8y
cases. This provision does not apply when the employee is in wif-
iation of Section 18 of this Part A, :

Any new conditions pertaining 1o wages, hours or working conditions

 which may arise during the term of this Agreement and which are not coy.
ered of provided for by the terms of this Agreement should he subject to
grievance procedure within 15 calendar days upon written request of the

During the period of license revocation, the employee shalj pay the

monthly premiums for dental, medical, and life insurance, “The Union and VTA agree that mproving system performance is essential

. for sustaining public support, maintaining financial stability, and assuring
teady expansion of bus and rail services, "The Performance Incentive
rogram focuses on these general areas:

+  Ridership
Improved Atrendance
Service Dependability (road call rate)
Safety (miles between aceidents)

Days Off

VTA employees shall be entitled to two consecutive days off{
seven. All things being equai, day off work will be distribute
equally as possible,

Tio

The intent of the Performance Incentive Program is lo re.\_vard exception?.!
improvements in performance {above targeted goals m the Slraleg!c
Business Plan and VTA performance objectives) by sharing the economie
savings that are a resulf of these Improvements, with employees,

All maiters pertaining fo the management of operations, including

and kind of service to be Tendered to the public and the equipment ngg
the maintenance of discipline and efficiency, the hire, promotion and tra
fer of emplayees, and their discharge or discipline for proper cause, are
prerogatives of VTA, subject to such limitations as are set forth elsewhy

cific goals and incentive honuses are described in the Calendar of
in this Agreement. Specific g

Quarterly Bonus Periods in Appendix A of this Agreement {page 128},

Itis mutually agreed that the regulations as set forth in VTA ruje books g
manuals, with such additions or alterations as are made by VTA from g
to time, are necessary for efficient operations, and that willfiy] infractio
these rules will constitute Just cause for discharge or other discipli
No niles at any time protulgated or enforced by VTA shali
valid if they violate any provisions efsewhere set forth in (his Agreem

it is recognized that the parties are engaged in rendering a public

nd that they will comply with at applicable valid rules, regulations and
eders of duly constituted pubiic tegulatory bodies or governmental
uthorities, The parties contract that nothing contained in this Agreement
shall be constried to conflict or he inconsistent or incompatible with such

promulgation or enforcement Erulcs. regulations or orders,

Agreement may be made the s
During the term of this Agreement, neither the Union nor its members shal?




call, sanction, assist, engage in any strike, slow-down or stoppage of VTA
work, operations or service, or in any manner sanction, assist or engage in
any restrictions or limitations of the work, operaliens, or service of VTA.
The Union will require its members to perform their services for VTA
when required by VTA to do so except for a refusal by VTA to abide by the
terms of the arbitration or grievance procedure of this Agreement, Refusal
of employees 1o cross a primary picket line of another employer, if
approved by the Central Labor Council, shall not be cause for discipline
nor construed as a violation of the Agreement,

During the term of the Agreement, VTA shali not cause or permit any lock-
out of any of its employess.

SECTION 25 - ASSIGNABILITY

This Agreement shall be binding upon the successors and assignees of the
parties hereto, and no provisions, terms or obligations herein comarned
shall be affected, modified, altered or changed in any respect whatsoever
by the consolidation, merger, sale, transfer or assignment of either party
hereto. This Agreement shall not be affected, modified, aliered or changed
in any respect whatsoever by any change of any kind of the ownership or
management of either party hereto or by any change, geographical or oth-
erwise in the location or place of business of cither party hereto.

SECTION 26 - DURATION OF AGREEMENT

The term of this Agreement shall begin on February 5, 2001, and contin-
ues through January 30, 2005, and from year to year thereafier.

Should either party desire to terminate this Agreement or alter it in any
way, they shall give the other party written notice 90 days prior to January
30, 2005, or any subsequent January 3tth, Such notice shall state sither
the intent to terminate the Agreement at the end of the 90 day period or to
negotiate amendments or changes stated in the notice.

The party receiving such 90 day notice shail, within 30 days prior to
January 30, 2005, or any subsequent January 30th, notify the other party m
writing of its intent to terminate this Agreement or negotiate amendments
or changes stated in its responding notice.

Negotiations on the amendments or changes of this Agreement shall begin
not later than 15 days prior to January 30, 2005, o any subsequent January
30" and shali contine until agreement is reached. During these negoti-
ations, this Agreement shall remain in full foree and effect,

Changes to this Agreement are effective the first pay petiod following rat-
ification, unless otherwise agreed.

This Agreement cancels and supersedes the remaining period covered by
the currenl February 11, 1997 through February 11, 2002 Agreement
betweent VTA and Amalgamated Transit Union, Local 265,

iN WITNESS TH T, the parties have execuied this Agreement this
m day of 01,

FOR ¥TA

e
It~
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EMPLOYEE PENSIONS

The provisions of the Pension Agreement for all Valley Transportation
Authotity (VTA) employees, under the Collective Bargainmg Agreement,
are the subject of a sepatate agreement between the parties. For reference,
the most current provisions are set forth in the Santa Clara County Transit
District/Amalgamated Transit Union Pension Plan 1997 Version, which
will be distributed around December, 1997.

VTA shall change retirement tables to 2% at age fifty-five (53) with a max-
itmum of 2.4% at age sixty-five, for employees covered by this Agreement
who refite on or after February 1, 2004,

VTA and the Union agree that all incremental increases in Pension pay-
menis as negotiated since July 1973 shall be continued. Effective
February 1, 2001, and February 1, 2003, there will be a 2% increase in
Pension payments for current refirees.

The “Rule of 70™ pre-retirement death benefit, with a reduced benefit for
the survivor, at no cost to the employee will continue,

[n the event an active employee dies before retirement, VTA shali pay and
farnish the Medical Plan for the spouse/same sex domestic partner and
dependents covered by the Plan at time of death for the next continuous 12
months.

VTA and the Union shall continue to enforce ltem 7 of the [987-90
Pension Sideletter.

The parties agree that effective February 4, 2002, in accordance with Part
A, Section 5.2, the wage payable will be reduced by five cents per hour for
all classifications coversd by this Agreement, except Bus Operator
Trainee, and Train Operator Traines, This reduction will be added to the
four existing reductions, bringmg the total paid contribution to the Spousal
Medieal Trust for all hours paid to 25 cents per hour.

For each hour worked {regardless of the rate, premium or type of pay)
YTA shall continue to contribute the 25 cents per hour to the Trust, which
is administered by the Board of Pensions. Said fund is to be used for the
purpose of providing Retiree Spousal Medical Plan coverage. Any other
use of this fund for Retiree Spousal benefits must be approved by the
Board of Pensions. Should Trust funds be insufficient to provide Spousal
Medical Benefits, no cost shall be incurred by VTA, The Boatd of
Pensions may alse approve charges against the Trust Fund for administra-
tive costs. The Board of Pensions shall also determine the starting date,
method, manner, and application of the benefir.

The parties agree that effective February 5, 2081, in accordance with Part
A, Section 5.2, the wage payable will be reduced'by an accumulative ten
cents per hour for all classifications covered by this Agreement, except
Bus Operator Trainee and Train Operator Trainee. This reduction will be
contributed to Retiree Vision and Dental Trust Fund. Said fund is to be
used for the purposes of providing Retiree vision care coverage and then
Retiree dental care coverage. This Vision/Dental Trust Fund shall be
administered by the Board of Pensions {n the same manner as the Spousal
Medical Trust Fund.
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GE STUDIES

VTA and the Union understand that VTA, at its discretion, may conduct
wage sidies. Alf proposed increases will be subject to negotiations and
effective the first pay period after agreement is reached. Initial wage stud-
ies will be conducted for the foilowing classifications. Recommendations
trom the initial wage studies will be provided to the Union no later than
May 1, 2001,

Electra-Mechanic Track Worker
O & R Mechanic Seniot Track Worker
Electronic Techaician Transit Mechanic

Facilities Worker Paint & Body Worker {Bus & Rail)
Information Services Representative Foreperson (Bus & Rail)

Overhead Line Worker Upholsterer

Substation Maintainer

When signed below, this will represent the understanding of the parties for
the life of the present Agreement (2001 — 2005), :

When signed helow, thiz will wpresent the undervianding of the parties for the life of the present
Agreement (2001 - 2095).

XIB| ND C

D exibl in unt

VTA shall offer a Dependent Care Flexible Spending Account, with mini-
mums, meximums and administrative tules established by VTA.
Employees shall pay the full cost of this benefit. VTA may terminate this
program if legislative changes or tack of enrollment determine continua-
tion to be impractical.

t] ¢ Flexibie ing A

VTA shall effer a Health Care Flexible Spending Account, with minimurs,
maximums and administrative rules established by YTA, Employees shall
pay the full cost of this benefit. VTA may terminate this program if legisla-
tive changes or iack of enrollment deterrine continuation to be finpractical.

These plans shall be offered starting the first pay period of 2002. ATU will
review the experience with these plans and will advise VTA by 9/1/02
whether it wishes to continue offering these plans,
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TCH FOREPERSONS.

RADICH = 9.1 4 [0 s
SENIOR IN TION REP! VES

TO ALL FOREPERSONS, DISPAFCHERS, TRANSIT RADIO DIS-
PATCHERS, RADIO CONTROLLERS, AND SENIOR INFORMATION
REPRESENTATIVES :

Questions arise from tire fo time concerning the obligation of ATU merabers
whose jobs include responsibility to direct or oversee the work of fellow
members. ATU General Execotive Board rulings make clear that ATU mem-
bers must discharge such responsibilities even if the result of such actions
may result in adverse action, such as discipline, being taken against a feilow
member. The position you hold dees include such responsibilities and the
Local Executive Board wants you to know its view of your obligations.

Specifically, the duties of Forepersons, Dispatchers, Transit Radio
Dispatchers, Radio Controllers, and Senior Information Representatives
include responsibility to exercise judgment in directing employees, assigning
work, reporiing to management concerning sifuations warranting disciplinary
action, cooperafing, participating in {including testifying) disciplinary pro-
ceedings on behalf of management, and assessing and enforcing employee
compliance with VTA rules, regulations, and work standacds. If VTA deter-
mines that any employes is failing to exercise such responsibility disciplinary
action up to and inclsding demotion or discharge may be imposed.

All Forepersons are “Working Forepersons™ and as such may be required to
petform all duties within the skill area for which they are responsible, VTA,
at its discretion, may assign Forepersons work within the skill area for which
the Foreperson is responsible. Tt is understood that the term is meant in the
traditional sense.

The Executive Board believes all members should perform their jobs to the
best of their abiliry and that such performance is in the interest of the
employee, the Union, and VTA. Please let us know if you have any ques-
tions about this.

PART B
OPERATING SECTION
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1 - SPECIAL PAY PROVI S

Ingtruction and Trainees

All Operators assigned 2 student or trainee for instraction shall be
paid §2.00 per day per student in addition to their regular rate of pay.
Where such employee is assigned a student for four hours or more,
they shall receive $2.00 for such instruction. Such empioyees who
may be assigned more than one student shall receive the established
rate provided above for each stwdent. When such employee is
agsigned 2 student for less than four hours they shall receive $1.00
for such instruction.

Transfer and Qualification Period

Personmel who transfer from one type of work or line to another on
their own volition will be required to qualify themselves for that type
of work or line on their own time. When such transfer is made as a
result of change in operation or at the request of VTA, such Operator
will be compensated at his regular rate of pay a1 siraight time.

Reinstrciien

Reinstruction during progression period: ¥ within the first 90 days
afier qualifying or assignment to a new classification of wark, an
Operaor, after having completed their training, is foond to require
reingtruction, they may be returned for reinstruction and paid there-
fore a1 the instruction rate of pay, previded such period of reinstruc-
tion shall not exceed five work days.

0]

WAGE GU

General Provisions for All Opetators
Any Operator who fails to report as assigned shall lose their daily
guaraniee. Operators who fail to report as assigned and who are
subsequently given and complete an assignment, shall receive a
minimurm of four hours pay for that day.

Upon completion of work of the third frag, such completion shall

eslablish the Operator’s eight hour daily guarantee. Platform time
wirked on the fourth or more frags shall be computed as premrum time
and travel time, if any, shall be paid at straight time rate of pay.

No regular tun or shift shall pay less than eight hours, including
veporl, tura-in and tavel time, Tum-in and wravel time shall be paid
only al straight time cale,

Regular Operators

Each tegular employee assigned o a regular ma or shill shall be puac-
anteed weekly pay for the regularly scheduled number of houss on their
ran ot shifl, provided they are worked as assigned. Al regular runs
shall be scheduled as noar to clght howts incach day as praciicable.

Extra Board

Al extra board Operators shall be guaranteed a minimum of cight
hours per day, five days per week, payable at regular pay periods,
provided they were available and worked as assigned. For purpos-
s of this Scetion, “Guaranteed Hours” shall mean pay time exclud-
ing therefrom any pay time for overtine premivm, clapsed and short
rest pemaliy winch shall be paid in addition thereto,

Refusal by any extra board Operator (0 accept an assigninent with a
spread excecding 13 howrs shalt woy affect his guarantee.

Exira board Operaiors who work 2 rogular assigned run o shifh on o
given day will be paid the scheduled time oF such run or shifi.

Al iime served on pay poimt {repert protecting the puliowt board) by
an Operalor shall be compuied as time worked and all penattics shath
apply. A minimum of two work hours al stratght bme shatt be paid
10 Operatars for each report for assignment unless assigned 1o rin
or pay point before a two hour period has expired from such repon,
in which case the operator shall be paid al siraighi lime for the acwi-
at time elapsing between such report and assignment. The overtime
premitm shall not apply, but all other premiums shail apply. Upon
report, cach Operator shall be on point unless otherwise assigned.
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SECTIO -

ELLANEG VISIONS

Accident Report and Pay for Interviews and Testimony
One-half {1/2) hours’ pay at straight fime rate shall be paid for filling
out each accident report form when requived. When it is necessary
for employee 10 report fo their Division to make out accident report
form, they shall be paid travel time from point of relief.

Employees required 10 be absent from regular duties te obtain infor-
matie, give testimony or for any other purpose in connection with
an accident, shall not suffer loss of time for this service.

Employees off duty who are required to report to a location other
than the headquarters or relief point to give information, festimony or
for any other purpose in connection with accidents will be allowed
actual time consumed at place of interview, plus travel time int both
directions from headquarters or relief point with a tninimum of two
hours, less any allowed make-up time, unless employee is requested
to report at the completion of this assignment.

Interviews at the headquarters or point of relief by claims or legal
staff will be paid for at actual time consumed.

If called for this purpose on day off and not already working, they
shall receive time and one-half (I 1/2) for actual time consumed with
a minimum equal to 12 hours at straight time.

Come-See-Me-Notices
The employer will make every effort fo see that requests to employ-

ees to personally contact the designated supervisor shall be kept fo 2
minimum. The employee shall respond to requesis to contact

Management atfor within the designated time following posting of

the notice to the employee in the message box at their home Division,

Natices concerning accidents shall be responded to at the very carli-

est convenience and are not subject to compensation for time spentin

connection with said accident “come-see-me.”

92

If an empluy(l:c s direcled by management 1o appear for a confer
ence, except in the case of an aceident, they shall be com -.c 0!‘ IC::}
for lime spent in the conlerence. The intent of (his pmvi‘;ll?o::l}a' (l:

compensale an employee only for time for which the o , 1 5: '(T
not already being compensated. ek

Passenger Count Pay
Opt.\l uil(r)rs required fo r_;lkc handwrilten passenger counts while on
runs shall receive additonal compensation.

aj ?;?CI'EI!OI'!i taking w_rillcn counts in ihe, first four hours on shift
shall recuive $1.50 in addition o their regular rate of pay \

b} %?Tlrmors_ lakilng wrlillcn counts in the second four hours on shift
shall receve 1,50 in addition w their Fegular rate of pay

5] u!(lximum Py r()l' an i i i i '
¥ run shall i
. bC $3 naddition to their [Lbrid

d} $0Ipcmlurs On wrippers in ., shail be compensated ar the vaig of
‘.5.0 additional. Operators on trippers in p.m. shall be com-
pensaled at the rate of $1.50 additional,

¢} Maximwm pay for an :
o Y fun or group of trippers 5 . .
addition to their regular rae of pay. ppers shalt be $3.00 in

Tabulations and record keening i idde 1
by the S cepng on Dial-a-Ride rums are not covered

Charter Service and Expense

Charter service will o p
! perate off the Ext i . ;
exceptions: r2 Board with the foliowing

) Operator must also be full i
: t y qualified to operate the
cquipment assigned to the charter trip; and further, e of

b} A qualified Operator for over-theroad or out-of-lown charter

@3
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The trading of Tuns or days off must occur in the same work week.
A work week starts on Monday and ¢nds on Sunday. Run will be
wwaded for run and day off will be traded for day off. Operators can
trade runs on hotidays if both have runs that work the day. Atno
fime would 2 trade result in more than five work days in a week.

Operators cannot trade days with an Operatot who is booked off
prior to the irade. Once such a trade is imade and approved, the trade
will be honored even in the event of an Operator booking off for the
first part of the trade.

PART C

MAINTENANCE SECTION




1-HO OF WORK

k Week ,
E;T-iy houts of work shall constitute a full week’s work, The work

week shall begin on Monday and ¢nd on Sunday. _Each employee
shall be guaranteed five consecutive days of work in seven consec-
ulive days, provided he or she is available and reports for work.

Shift Work . )
Ei;ht full hours of work within eight consecutive hours shall consti

tute a full day’s work.

1 Periods ) ]
;[::1 g?} min:ne unpaid meal period shall be provided on each shift and

shall be taken at approximately the mid-point of the shifts. The time
of meal periods shall be set by mutual agreement between the Union
and VTA.

i id meal period to any

hould YTA at any time hereafter grant a paic meal |
Ethc;r VTA employees, the former paid meal period will be restored
or an equitable paid meal period will be paid fo maintenance
employees. This excludes unique, unusual or temporary situations.

ied hi | period if it is interTupted
An employee shall not be denied his meal pe: i
orndelagrec;f at the request of VTA. Meal periods shall not be post
poned so as to shorten the work day.

Rest Periods )
Maintenance Section employees shall have two rest periods of 15

minutes each on each shift. Rest periods shal} be taken lfljppnt))g-
mately at the midpeint of each half of the shift and sha no‘Ode
arranged $0 a3 1o shorten the work cigy or lengthen the meal period.
Rest periods shatl be considered as time worked for pay purposes.

5 Clean-Up Period
Meaintenance employees shall have one paid five minute personal
clean-up period per shift. The clean-up period shall be during the
fast five minutes of the assigned work time.

SECTION 2 - PREMIUM PAY .

.1

Overtime

The overtime ralg shall be paid at the rate of one and one-half {11/2)
times the employee’s regular hourly rate. The overtime rale shal! be
paid for al! work performed in excess of eight hours in any 24 hour
period unless resulling from a voluntary change of shifts.

The overtime rate shall be paid for all work in excess of eight hours
in any regular shift or in excess of 40 hours in any work week.

All things being equal, the opportunity to work overtime will be dis-
tributed as equally as practicable.  VTA shail wiilize a reascnzble
recordkecping system [0 record the opportunity ko work overtime in
each classification, shift and yard, Authorized Union representa-
tives shail be permitied 1o review these records during regular work-
mg hours lo verify compliance with (he overtime disiribution obli-
gation of this paragraph,

Overtime will ot be denied as any form of discipline,

For the purposes of computing overtime pay, time worked shall be
defined as follows:

For a Work Day
Only actual on-duty time spent in the performance of assigned
duties will be included. Time off for which pay is received but the
time is not worked such as sick leave or industrial Injury time or
time off for which no pay is received such ag approved or unap-
proved leaves of absence shafl not be counted as time worked for
purpases of computing the overtime, for a work day.

o9




a Work Week ) ]
gc:iy paid time such as actual on-duty time spent in lhe_ perfqnnaniel
of assigned duties, paid sick leave or paid industrial injury time wi )
be included.

i i i i h as approved oc unap-
e off for which no pay is received suc! '
Z;aned leaves of absence shall not be counted as time worked for k
purposes of computing the overtime for a work week. .

Back Pa ] o
iii)]! e::lp]oye); called back to work afier comglctmg their Shlﬂ' :mdi
leaving the property, shall be goaranteed a minimum of 4 hours’ pay
at ane and one-half (1 1/2) the employee’s regular rate. .

ift Di tials o
g;ﬂlgzesn::h]o work cne-half {172} or more of l!‘lelf shift betw:aeng
the Ii:ours of 4:00 p.m. and 11:30 p.m. (evening shift) shall be paid 2
58 differential in addilien to their regular rate of pay for work per :
formed on such shift,

f their shift between
loyees who work one-half (1/2) or maore of ¢ :
a?%glfrs of 11:20 p.m. and 7:30 a.m. (night shift} shall be paid a_...-:
16% differential in addition to their regular rate of pay for work per
formed on such shift.

ir shift on the evenin
loyees who work one-half (1';2) of then“ shift ing-
sEhr:lf]’tJ a:d the other half of their shift on the night shift shall recer
the 10% differential for work performed on such shift.

t of Classification ) ) :
?}}::{e?f;]ployee is temporarily transferred to & l_ugher—rat::! ngﬂa;
they have previously qualified for or held the higher rate_t_ j;}; ,{f
shall be paid at the regular rate of pay for the hlgh:(r1 90;1 |t(|1] . s
employse is temporarily transferred to a lower rated job, they
be paid at the regular rate of pay for the higher position.

If an employee is temporarily transferred to a lower rated job .

cmployce shall retain seniority in their former position while filfing
the temporary vacancy.

If there is no qualified regular employee available 1o Fll a temporary
vacancy of 14 days or less duc 1o vacations, sick feave or leave of
absence, employees shall be assigned on (he basis of seniority and
qualifications 10 fill such vacancics in a higher classification for
iraining purposes. Employees shall be so assigned for no more than
30 days and shal! be paid for the peripd of assignment af their regu-
lar rate of pay. This 30 day period of assignment shall not allonat-
ically deem the employee qualified for the higher level.

a}  Known vicancies of greater than {4 days but ess than 61 days
VTA shall tilize the Standing Bid Process to bid the temporary
vacancy within thosc in the sare division, shift, and classifica-
tion. Employees on vacation or otherwise ineligible For work
covering any part of the vacancy attenpting te be filled, shali
not be eligible 1o bid for this vacancy. The resulting vacancy, if
VTA efects 1 fill it, shall then be available to be bid by those
employees in the lower classifications in seniority order using
the Standing Bid Process. This process shall be repeated uniil

the resultant vacancy is no longer covered by a Standing Bid by
any available employees

Permanent employces temporarily worked out of their existing
classification, as a result of thig process, shall be paid at the
higher classification rae of pay, but shall not accrue seniotity in
the higher classification. However, they shali continue to accrye
seniority in their permanent classification for the duration of any
temporary assignment under this provision. This period of

assignment shall not automatically deern the employee qualified
for the higher classification.

b} Known vacancies of 61 days or greater
. IEVTA elects to fill this vacancy, It shall utiiize the Standing
Bid Process 1o bid the lemporary vacancy among those in
the same Division and classification, The resulting vacan-




1 loyee, on the
¢y may then be filled by the most senior emp
C}Langi of Classification list, from the D]vision where the
vacancy exists. If thece are ne such applicable employees,
the appointment may be offered to the most sen‘lor‘emp]oy-
ee ¢n the appiicable Change of Classification list irrespec-
tive of Divisional assignment.

oyees on the Change of Classification list for a posi-
E&ptihgt would be g dcmgtion. {lesser in pay scale), §hall not
be considersd when asking any temporary appointments
from the list. However, this shall not affect the(se) emp[oy-
e2(s) placement on the list for permanent vacancy appoint-
ments.

il the resultant
The above process shall be repeated unti resuliz
vacancy is no longer covered by a Change of Classification
Tist.

by an employee, on the Change of Classificafion
fi{:tfl:iazliccipt a tem];ofary appointment_ of 81 days or greater
will result in their removal from that list. [f the duration of
any one singular temporary appointment e_quals or exceeds
the standard prometional probationary period, the employ-
¢e will have satisfied that peried if selected to fill 2 perma-
nent vacancy.

Perrnanent employees temporarily worked out of their exis-
ing classification, as a result of this process, shall be paid at
the vacancy classification rate of pay, but shall not accrue
seniority in this classification. However, they ghall conlin-
ue fo accrue sentority in their permanent c]amﬂcgtlon fqr
the duration of any temporary assignment under this provi-
10D

The permanent employee utilized to ﬁlllsuch_temporary
vacancies shall return to their existing bid assignment at
their home Division.

Lead Pay (Not applicabic to Light Rail Division)

An employee assigned as a lead persen shall be paid a 5% differen-
tial in addition to their reguiar rate of pay.

ECTION 3 - BIDDING

A

Maintenance Sign-Up

Bus

An annual sign-up shall be heid for all employees in the Bus
Maintenance Section. Employees shall select their Bus Division and
shift within the Division, by classification, for the following year,
The effective date of the sign-up shall be the beginning of the firs|
full pay period in Janvary.

Light Rail

An annual sign-up shall be held for all employees in the Light Rai
Maintenance Section. The effective date of the sign-up shall be the
beginning of the first full pay period in January., VTA will provide
30 days notice to the Union of the date of the sign-up. Empioyees

shall seiect their shifi within the Light Rail Division, by classifica-
tion, for the following year,

A temporary change of shift for Way, Power and Signal employegs
assigned 10 the Light Rail Division may be made on an emergency
basis. This provision is meant to address conditions which VTA
could not reasonably predict or control, This temporary change will
not be used to avoid the payment of overtime or call-hack,

It possible, advance notice will be given to employees of the tem-
porary shift change. The advance notice wilj also include an esti-
mate of the duration of the shift change. This change of shift wi/l
a0t be deemed 2 voluntary change for purposes of Section 2.1. Shi fi
differentials under Section 2.3 shall apply.




2

Yacancies .
a} Permanent Vacancies

ieg i i Section in all
ice of permanent vacancies in the Malnt_enancg .
E:;]s?t?izat?:ns, shall be posted for standing bid on bulletlz_n
boards at the Division where sbch vacancy ogl:zurs ttIlf 1;)(:; \?j:?o:
i iate classifications bid in the
fied personnel in appropriate ¢ oo
the Change of Class lis
where such permanent vacancy occurs, :
j Il vacancies based on
Part A, Section 8 shall be used to fi :
fs:r)l?:)rity and qualifications befere hiring ﬁ'c_im OUISId? i']'hi
notice of standing bids shall remain on Pulleun ‘bl)ards or hou
days, and a copy shall be sent to the Union President or :auutf ohr-
ized }epresentative at time of posting and upon awarding of the
standing bid.

ary Vacancies .
Emgg:ag vacancies in all classifications, s'hslilll be posted fo|1]-
bid on bulletin boards for three days at the Division where sucl

VACANCY OCCUIS.

ing Bid form and submit it to
Employees may coraplete a Stapdmg
the I;legrk at the Division at any time. On?y the most curr;z?t fo'f:ﬁ
will be used in this bidding process, whchh \T’[Ef bi] oli}nilo t:l ::P_

i bid. an

VTA at least 24 hours prior to any bid. :
resentative shall initiate the Standing Bid process and inform glﬁ
affected employees of VTA approved position changes.
such position changes shall be effective on the first Monday fol-
lewing the award and as a voluntary move, shali not incur 0:;1;
time or premium pay solely as a result of the movement ea
by the bid process.

VTA, shall post, at the Division wht_ere the bidding has occurred,
the results of the bid upon completion.

i job bi ipti d clas-
ion and VTA will agree on job bl‘d descnptlcns‘an ‘
;ritfliz:t]ir:g: to fit all employees in the Maintenance Section. This
provision is to apply only to job bids.

Promotions

Employees in the bus or train maintenance skill area upon application
and if deemed qualified by VTA shall be Placed on change of clagsif.
cation lists by classification seniority in accordance with the follow-

ing. The Bus Maintenance skill areas shall consist of the foilowing;

a) Division Maintenance
. Transit Forepersan
2. Transit Mechanic
3. Electronic Technician
4. Transit Mechanie {3
3. Support Mechanic
6. Service Mechanic
The line of progression for the above classifications is Service
Mechanie, Support Mechanic, Transit Mechanic (G), Electronic
Technician, Transit Mechanic to Transis Foreperson.

b} Overhay! & Repair(Mechanical)
L O & R Foreperson
2. 0 & R Mechanic
3. Electronic Technician
4. Support Mechanic
The line of progression for the above classifications js Support

Mechanic, Electronjc Technician, O & R Mechartic and O & R
Foreperson,

¢} Overhaul & Repair (Body Repair)
i. Paint & Body Foreperson I
2. Paint & Body Worker 2. Upholsterer
The Paint and Body Foreperson and Upholstery Foreperson
positions shal be filled by the most senipr qualified person from

their respeciive classification in the above sectron who is on the
change of classification Jist.

d) Parg
1. Paris Foreperson
2. Parts Clerk

The Paris Foreperson position shali be filied by the most senjor
qualified Parts Clerk on ihe change of classification list

Uphelstery Foreperson

103




When a vacancy exists within one of the particular above skill areas,
V'TA shall first appoint from those qualified and within the same skill
area {except that no promotions to Transit Mechanic (G} shall be
made), by classification seniority.

The System Mamtenance skill arca shall consist of Facilities Worker,
Service Worker, Paris Clerk, Electronic Technician, and Paris
Foreperson.

£ there are no bids from those employees within a specific skill area,
any other Maintenance Section employee may bid for placement on
the change of classification list, if deerned qualified by VTA.

The train maintenance skill area shall consist of Foreperson, Paini &
Body Foreperson-LR, Electro-Mechanic, Elecironic Technician, and
Paini & Body Worker For example, when there is an Electro-
Mechanic vacancy in wain, and the vacancy is to be filled, and there
are no qualified employees in the Flectronic Technician classifica-
tion, Paint & Body Worker, may bid for placement on the Etectronic
Technician Change of Classification list if qualified. if, for example,
there were no bids from Paint & Body Worker, any other employee
in the Train Maintenance Seciion may bid for placement on the
Elestronic Technician Change of Class list if qualified. Paint and
Body Toreperson - LR shall be filled from Paint and Body Worker

clags prior 1o fill from the rernaining Train Maintenance section.

The Train Power and Signal skill area shall consist of Overhead
Linewotker and Substation Maintainer.

The Train Track skill area shall consist of Sentor Track Worker and '
Track Worker.

Seniority in crafis call for advancement to higher rate with lowesl
opening heing put up jes or new jobs are

filled by seniority and qualifications in crafis in which said vacancy :
Of Opening ocCUrs. Where qualifications are equal, seniority shall &

prevail.

If an employee who is promoted to a higher classification does not

prove satisfactory, he employee sh . g
without loss of senotity. ployee shall revert to their former position

SECTION 4 - TOOLS

A

Allowance and [nsurance

S;: ;1a]§zifications olf maintenance personnel except Service Worker,
reperson, Parts Clerk, Facilities Work ine
Worker, Substation Maintainer, Seni Gt Tk workes,
ther, ner, Senior Track Worker, T
Maintenance Worker and Le i e
) ad Maintenance Worker shall
Ercl?:slée;lj é?sp;ssesge on lh:: job a set of tools as established by \r'Tie
J ust be available 1o the employee on the job si ‘
times during the prescribed ho e ohal b vemeriod
t ) urs of work and shall be inventoried
:;m alfctt:crdance_, with VTA prqcedures, No Transit Facilities Worker
required to use their own tools at any time. ln the event

YTA d 1 1L 15 necessary [or Facilikes Wor e M
I elerrmnes i
cily 15 o use |S,

; e R
I ki . e dale I() [1:115 Agr ment, the fO"OWII'Ig tool allowance

Transit, O & R, P& B, U
. , Upholstery and LR F
iuppo'rt Mechanic ~ $194 Uphoisterer repesen i:gi
Trans!t Mechan!c $194  Electrenic Technician  $194
ransit Mechanic G $169  Eleciro-Mechanic F1o4

0 & R Mechanic 3194 Pai
Service Mechanic  $144 aint & Body Worker  $194

The toot allewance amount will §
ffe of the Agreemen. nt will increase by $10.00 each year for the

Maintenance €lllp10yees ¥ =
may submit to VTA claims f
OF TeNmDarse.
ment for loss of inventoried tools due 1o proven thefi

VTA shall supply maintenans
. : ply ce employees with safety glasse
including prescription safety glasses, when requested in aicfrdancse‘




i i loyees are engaged in
i edures established by VTA if the emp!
E]ot:]kpi;ﬂfvhich the absence of safety glasses presents a safety hazard.

is )
g?:;gl[:;ee shali be required to use their own power tools at any

time. In the event VTA determines it is necessary for employees to
use ;;ower toals, VTA shall provide such tools.

SECTION 5 - COVERALLS

VTA shall select and supply each Mainlenani:c erqployf; [tlhz nf;m:hliegﬁz

i eralls or uniforms at the employee’s op ter
o ?;::I:'.e::n?;tunder them as required. A supply of raincoats Sha|ljl hr; ;1:;::8
::?ncd for the use of Maintenance persormel, Such coveralls and ra

shall carry a Unien label.

SECTION 6 - FACILITIES

i hrooms, and drinking and
hall furnish adequate lockers, hangers, was ‘ 4
l;l;‘;sfaiilities in all the Maintenance shops and keep them in a sanifary

condition.

SECTION 7 - TRAINING

The seope and content of the training offered by VTA shall be determined
by VTA.

i hom retraining is required to

hall deterrnine the employees for wi ' g is o

E‘:I;,pir improve skills necessary fo perform satisfactorily in the classi
fication within which the employee is then employed.

Any training necessary to familiarize employees with new equiprriengepsr?l;
cedures or methods of operation shall be assigned to those err;pccq;'Tat n
the area where the new equipment, procedures or methods of op

108

next fower seniority rank will be assigned. Mo employee shaii be denied a
promotion because they lack fam; liarity with new equipment, procedures
or methods of operation for which they were denied the opportunity to
irai under this paragraph,

Any training program offered by VTA to permit employces in lower ¢las-
sifications to develop the skilis necessary for promotion 1o a higher clagsi-
fication shall be posted for bid and awarded to the senior bidder (based on
classification seniority) possessing the qualifications estabiished by VTA
for the higher classification, provided thar if the exercise of seniority riglits
removes from a yard and shif necessary skills which cannot be replaced
by reassignment by inverse seniority from other yards, VTA may require,
by inverse seniority, skilled persormel fo defer training until the next
apportunity, in which case if the deferred employee is later irained and
promoted they shall suffer no foss of seniority in the classification to which
they are promoted as a result of such deferment,

YTA shall reimburse employees for tuition, books and materials in the
event thal an employee successfuily completes courses at educational or

technical instittions if the employee has received approval prior to begin-
ning of that course from VTA.

VTA shall identify and provide information on oulside training programs
curtently available which will assist employees in mechanic skill areas in
developing and/or improving skills necessary to qualify for promotion,

SECTION 8 - HOLIDAY SCHEDULES

Levels of staffing in the Maintenance Section on the holidays described in
Section 1.1 of Part A shall be simiiar to the levels maintained on Sundays

unless VTA gives at least two weeks prior notice of change and bids the
work changes,




EW CL. FICATION PLE-

ECT 9 — COMPLE O
MENTATION

5 VTA has established a new System Maintenance Section and System
) Maintenance Classifications tisted in Part A, Section 5.L.

Transit !

Transit Mechanic (G) (grandparented) shall exist only nntil all individvals

EC have promoted, resigned, retired, or otherwise ieft VTA employment. At

SEC that time, the classification will cease to exist. No one shall be promoted

Vi O hired into a vacated positien.

©f € For Transic Meshanic (G), proportonate weckerd bid schedules will be
repk oaintained unless service requirements dictate otherwise. Transit
u;:"]’ Mechanic, Transit Mechanic (G), and O & R Mechanie shall each bid sep-
$221 arately for purposes of Past C, Section 3.1.

SEC Up to five O & R Mechanics per annual sign-up under Part C, Section 3.1,
may, by providing a 30 day advance written notice prior to the system sign- j
VT, WP date indicate that they wish o transfer and bid to a Transit Mechanie &
toilj position, The resulting vacant O & R Mechanic position is open for bid
con from among the Transit Mechanics.

ste aintenance Secti

The System Maintenance Classifications are intended to replace similar Bus
by and Rail classifications over time. Previous classifications covered by

Y grandparenting no longer exist upen death, retirement, resignation, or
change of classifications. Positions vacated will be replaced by System

VI Maintenance Classifications.

fie: System Maintenance Classification semiority for change of class purposes
shall be used as is ofher Maintenance Seniority. Maintenance will contin-

A heto go to Maintenance,
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M] SECTION 1 - MINIMUM GUARANTEE

ices Secti ayees shall be guaranteed a mini-
Formation Services Section Employees s ' ! min>-
:11 ;::rrlln;?r;?galxt;rouw of work per day, ﬁ\re days per week provided they are
) available for work and worked as assigned.
. SECTION 2 - OVERTIME

. | 1/2) fimes
E; The overtime rate shall be paid at the rate of one and one-half (L 1/2) timy

- . id for all
tha the employee’s regular hourly rate. The overtime rate shall sb:opfal% t;-; :—s
or. wzrk iE excess of eight hours in any regular shift or in exce

in any work wesk.
i i ced shall be defined

El(: For the purpeses of computing overtime pay time worked shall be de
Me as follows: 5

g a k Day ] e
" E)Tld \a)\:ﬁml en-duty time spent in the‘perfom‘lance pfedas;:zr:hc
U dutij:ars will be included, Time off for which pay is rlef‘.elw but the

P time is not worked such as sick Jeave or industrial [I'Iju;}f e
:;a. l;nme off for which no pay is received suchtads aspfil;:ewo(:kcd v

: ot be counted a :

' oved leaves of absence shall not be asti

for g:;;;:% of computing the overtime, for a work day.

a Work Week ) ) ] .
EJTI ) \:Tdr time ;uch as actual on-duty fime spent in t!1e_ perig;r;a\t::ﬁ
of a)s:s[i}gned duties, paid sick leave or paid industrial injury ti

be included.
Time off for which no pay is received such as approved or unap-

5 4 ked for
roved feaves of absence shall not be counted as u]:'ne worked
gurposes of computing the overtime for a work week.

< ing their shift and leaving
¢ » called back to work after completing ng
! 31?[;:;";::3:11:\?:';5 gu;rame.ed a minimurm of two hours pay at the over.

time rate,

SECTION 4 - BINDING

Shifts and Days Off

Bidding for shifts and days off shall be held four times a calendar
year. Bids shall be posted and shall become effective on the begin-
ning of the first full pay period of January, April, July, and October,

No sign-up shall have more than 40% of the shifts designated as
Floater Relief shifts.

Bids shall be awarded according to the employee’s seniorily in his
or her classification. \

Vacancies and Promotions

Notice of permanent vacancies in the lnformation Section shall be
posted for bid within three working days after 2 VBCANCY ocours and
shall remain posted for four working days. After all shifis and days
off have been awarded on the basis of seniority in classifications, the
remaining vacant shift and days off shall be the position to which
any promotion shall occur.

Hold-Down Sign-Up
The word “vacancy” is defined (o mean a shif! vacated through sick-

fiess, vacation, or other approved leaves of absenice which VTA
intends to fill,

Any known vacancy of 14 or more calendar days shail be posted for
bid for 72 hours,

Employees who bid on hold-downs must be available 1o work the
full agsignment posted for bid. The senior floater/reiief employee
bidding shal! be awarded the bold-down. If assignments remain
unbid, the Floater Relief employees required to take an assignment
shall be determined by VTA in order of inverse seniority and then
those Floater Reiief employees shall be required to bid in seniority
order on the open assignments,
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After the completion of the bidding, the shifi shall become effective
the first following Monday. Any foater/relief employee awarded 2
hold-down according to the terms of this Section must hold the
vacancy until the regular employee refurms or the next Sign-Up.

ECTION S - PER!

A 30 minute unpaid meal pericd shall be provided during the shift and
shall be taken at approximately the mid-point of the shift.

An employee shatl not be denied their meal period if it is intertupted of
delayed at the request of VTA. Meal periods chall nol be postponed 5o 25
to shorien the work day.

SECTIONG - ST PERIQLY

Information Section employees shall have two rest periods of 15 minutes

cach during the shift. Rest periods shall be laken approximately at the

mmid-point of each haif of the shift. Rest periods shall be considered astime
worked for pay purpeses and shall nat be postponed so as to shorten the |

work day or lengihen the meal period.

ECTION 7 - FT DIF 1

\nformation Section Employees who work one-half {1/2) or more of their
shift between the hours of 4:00 p.m. and 11:30 p.m. (evening shift), oT who
work one-half {1/2) or moTe of their shifi between the hours of 1130 p.m.
and 730 a.m. (night shifty shall be paid a premium of one dollar and fif-
teen cents (§1.15) per hout n addition to their regular rate of pay
performed on such shift. This

termination payments, ete.

for work
additional premium shail only be paid for :
actual hours worked and shall not be allowed in computing paid time off, -

SECTION § - WORK QUT OF CLASSIFICATION

 Any ﬁg«;!rson used to fill a femparary vacancy through this process must suc-
;:cs;sl y complete training, meet performance standards, and maintain
exceilent attendance or be retumned to their previous status.

. Information Services R i
1o be filled by: ices Representative Vacancy - Subsequent 10 4.3 Progess

Industrially injured, currentl i
s € y non-working, approved by Ri
Management and physically qualified Change of Class p-ersgns, .

Refusal will result in removal from the Change of Class lisi.

A" pers 2 h ¥ ay ned prioT I3 Knowi
ons meeting the above criteria m. be tra
1 [l kn

. §ECTION.9 - BILINGUAL DUTY PAY

: Emp'loyegs whose abilities have been determined by VTA ifyi

: provide bilingual speaking or writing services to the pyublic \:lioqau:el iaf)q:? gwt?l
and actually perform Bilingual duty shall be paid & premizlm of Merlty%ive

; et (5.25) per hour in addition 1o their regular rate of pay for Bilingual du
This additional premium shall only be paid for actual hours worked and sh.?;I

- ot be allowed in corputing time off, termination payments, et

Bikingual speaking or writing services to the public shall be defined as:

)

Public contact which requires i iciti
‘ onla continual eliciting and explaini
information in a language other than English; or ’ e

b)  where franslation of wri al i
c ritten maierial in a language ot
English is a contimous assignment; oF Buage otter than
¢) the position is the only one in the wotk location where there is a

demonstrated need for translation of a la
: 2 ngua: i
in providing services to the public. Buege ofer an English

113



SECTION 10 - UNIFORMS

Upon auccesstul completion of departmental training, new employess will
receive a one year's npiform allowance oF vouchet, and an additional one
year’s uniform allowance of voucher upon successful completion of pro-
bation. Current allowancefvoucher will be as follows:

Year 2001 3205
Year 2002 $215
Year 2003 $225
Year 2004 $235

Following receipt of these allowances, the new employee shall be eligible
for the uniform allowance of vaucher payable in the following July pay-
raent period.

Effective with the date of each annual allowance the maximum balance
any employee can maintain cannot exceed WO (2) times the anmual
altowance. This will begin with the July 2002 allowance.

PARTE

COMMUNICATION SECTION
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ECTION MU

All Communication Section Employees shall be guaranteed a min-
imum of eight hours of work per day, five days per week provided
they are available for work and worked as assigned.

ECTION_2 - OVERTIM

The overtime rate shall be paid at the rate of one and one-half
(1 1/2) times the employee's regular hourly rate. The overtime rate
shall be paid for all work in excess of eight hours in any regular
shift or in excess of 40 hours in any work week.

For the purposes of computing overtime pay time worked shall be ;
defined as follows: ;

For a Work Day k
Only actual on-duty time spent in the performance of |

assigned duties will be included. Time off for which pay is ;
received but the time is not worked such as sick leave or
industrial injury time or time off for which no pay is receive
such as approved or unapproved leaves of absence shall not;
be counted as time worked for purposes of computing th
overtime, for a work day.

For a Work Week !
Only paid time such as actual on-duty time spent in the pes-}
formance of assigned duties, paid sick leave oF paid industr L
al injury time will be included. ;

Time off for which no pay is received such as approved
unapproved leaves of absence shail not be counted as tim
worked for purposes of computing the overtime for a wol
week,

ECTION 3 - CALY, BACK
Any employee called back to work after completing their shift and

leaving the property, shall be ini
by 2t she openper, she guaranteed a minimum of two hours

SECTION 4 - BIDDING
R Ehiﬂs and Days Off
idding for shifts and days off
. i 3 shall be held four times a cai-
endar year. Bids shail be posted and shall become eﬁeac;-iia

on the beginning of the first fi i
oy, o Do e fivst full pay period of January, April,

No sign-up shall have mor >
: more th ¥ ¢ shifts desi
2 Flogmes Raliurre o an 40% of the shifis designat-

Bids shal! be awarded a P & ty
de: ccordin, to tlie emplo YEE's sentor
2

1Efl‘au:elamics and Promotions

Sec;'ttlif_:] olt; ];I}crmancnt vacancies in the Communication

aﬁérav asc :m)?e posted cgor bid within three working days

G 2y occurs and shall remain ¢

of ) IS o posted for four work-

thE g:;sq O.?ﬂcr‘a[l_ bhll‘tS and _c[ays off have been awardeg ]Z\n
8 of seniority in classifications, the remaining vacant

shift and days off shall iti i
o <t days o all be the position to which any promo-

Hold-Down Sign-Up
The word "vacancy” is defined 10 mean a shift vacated

through sickness, vacati
Kness, vacation, or ofhe f
absence which VTA intends to fill, het approved leaves of

Any known vacancy of 14 &
nored for big ot 12 or more calendar days shall be
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Employees who bid on hold-dewns must be available to work
the full assignment posted for bid. The senior floater/relief
employee bidding shall be awarded the hold-down. Ifassign-
ments remain unbid, the Floater Relief employees required to
take an assignment shall be determined by VTA in order of
inverse seniority and then those Floater Relief employees
shalt be required to bid in seniority order on the open assign-
ments,

After the completion of the bidding, the shift shall become
effective the first following Monday. Any floater/relief
employee awarded a hold-down according to the terms of this
Section must hold the vacancy until the regular employee
returns or the next Sign-Up.

SECTION 5 - MEAL PERIODS

A 30 minute unpaid meal period shall be provided during the shift
and shall be taken at approximately the mid-point of the shift.

An employee shall not be denied their meal period if it is inter.
rupted or delayed at the request of VTA. Meal periods shall not be

postponed se as to shorten the work day.

SECTICN 6 - REST PERIODS

Communication Section employees shall have two rest periods o
15 minutes each during the shift. Rest periods shall be taken
approximately at the mid-point of each half of the shift. Rest peri-
ods shall be considered as time worked for pay purposes and shal
not be postponed 5o as to shorten the work day or lengthen the mea
period.

TION 7 - FT DIFFERENTIAL

Communication Section empl /| c
more of their shift between tge?ﬁgf;s‘zl;??géﬂ
[()e\;cnmg ;hil?)’ or who work one-half 2 P
ctween the hours of 11:30 p.m. and 7:3¢ i i
Pg:jc_ltg premium of one dollar and ﬁﬁeen? :eglts(?ﬁh; ﬂs)hlf:i ;hall bt
:]h' f; ion tn thct_r'reguiar rate of pay for work perf.'o;:ﬁgd e ‘m
shi : This additional preminm shall only be paid for au:tuoln P
wprkgd and shall not be allowed in con{putin s paid ti p tiOUTS
mnation payments, etc. § paid time oft ter

one-half (1/2) or
m. and 1:30 p.m,
) or more of their shift

.

SSIFICATION

50N use a e
must succes uff T[d *0 fll a temporary vacaney through this process
T succe: 3 1v complete training, meet performance standard:s
E ain excellent attendance or be returned to thei Has,
status. 0 10 their previous

CL mmunication Serv ices E ¥ -
] dle mpi £ g 3
P]'OCSS"' to be fille i . ployee Vacancy SubSqu.lel‘ll to 4 3

Industrialty mjured, currently non-working, approved by

Risk Management and ically ; ~
persons. ent and physically qualified Change of Class

Refusal will result in removal from the Change of Class list

l Persons meeti L3 Criteria ma lle traine:
A €rs ng th abOVC CTIE £ Ju
Y ined TIOT 1O




