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Th= PRegents of the Oniver=ity of Michigan
hereinaflLer aalled the "Oniwersigy" or
"emplover™, ard the Michigan Nurses Rssociaticn
and  its Univerzity of Kichigan Frofessional
Murse Couneil, Rersingfier called
"Esagciation", ankter inta the following
Agreement, this itk day of April 2001 ard
agrea 45 follows:

ARTICLE T
RECCGHITION ANC DEFINITICNS

SECTITN L. NESCRITTION OF OMTT

Bursuant te and ip conformity with tho
certificacion izsued by the Mizhigan Emplovmens
Belations Commiz=szion on February 10, 1975 in
Case NO. R74 C-69, the miversity recognizes
the HRssociaticn as the =zale and exclusive
repreaentative for the Furpnses of collectjive
bargalhing in TE3Dect Co wages, hours ard athev
cotditions of enployment for all ehployess  in
the following describad nnit:

All full=time and reqular prRTt-tims
reglstered professicnal nurses eTployed by
thea University (=35 Michigan at all
favilities, includirg  Staff Hurses, HNurse

Clinicians z ahd IT, Health  Nurzes,
Coordinator Hursing Bducation, Clinical
Speclalistg, Hurse Aneschatists, and
Assistant Yead Hurwses (Non—aupervisory)
bus excluding nuzsing SUpervizors,
hzsiztant Head Hurses [=upervisary), Head
Hirsos, all ather HUpervizor:,
ln=sracticnal sTaff, anc all ather
enplioyees.

Aign included ars graduatea of a registerad
aursing  pragram pending  lisenanrs hy the
dtate of Michigan as a regiatared nurae.

Zee  Appondix 3@ far cyrrent clagsification
titles, -

SECTION &, GEETNITIONS

1) The rerms "omployee™  aod "employesst  gm
used 1o th'a hgreement texcept where the
Agreement cloarly indicates ctherwiza)
thall mean only ap enployes or emplovees
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3

within the bargaining  unit gGasocrioes
SECTIEN p, ’ FERTi0Ed i

In addicion, it shalj TR an ingividual
wlth_ & THDOrary permit fesgeg by the
Mi:hlqaq Bogrn af Lizensing ang ML oned 5§
Ehe Lnxyersity i a clazsificacion ser
Lanh L SEQTION a Pefding  Michigan
Hegistration, While in =uzh ap EMDY oyTant
status, the employenr sh=1] aluays ba inp a
prebaticnarsy stz+gys.

The temm "fill-time Emplevee” Ansll mean s
ragular embloyen whosze neekal =cheduls of
ucrklia forty (40} haurs Fer calendar week
or eighty (800 hours PEL twe calendar weeks
9r ene hundred twerty [120) hours per th

: hre
calendar weeks, F rhEme

The term "pars-rpe foployee" sR21' mespg g
regulu; EMpleyes whose porma? sxheduls of
work iz leas  chan forty  140)  haurs per
c2lendar week or  Cass than  eighty (8
hourzs per tws calendar weeks or less thar
cne hyndreﬁ twerty 120! hoirs  per Ltreé
FAlanfdar weeks,

?he Curm “regular PRl Gyes" =ha3ll mean B
indiwidual whpse employmant - ia reasunabjf
expected to continpe indefinitely and who
+&% nor employed in a TENPOrArY or  atudent
£tatus, (Jee Tntent Wote for Paragrzph o)

t?empo:ary Z-atus"  is emplowment which iz
.%]Iirregu]ar, Sporadic, ar tasuel, or (2)
limited in derarzes =nd establizhoed For ral
4 spocific profect, thl relief far regufar

employves absohces, ur {ch aygrenting
regglar employraas CoCasignad by
razignaticns, di=smiszals, short carm

stafiing roquiremsnts, or arher conrditionrs
thai may create a shore Larm stoaffing need,
(S22 Intenlt Xaote for faragraph 14

“RtuQent 5latus" is  employment Whick is
required by or results from, the pirsult (=34
any eduraticoal Frogram for which saxvicas
relgt&d to that educacional pProgram  are
rendorced, ’

,g

L2

13

14

15

7l "Registercd" ghall mearn licenged to
practice nurzing in the State of Michigan.

4] "Role Spacific  RAotivity™ shall  mean
performance  expectaticns sonsistent with
the ipdivideal employes's job.

SECTION C. OTHRER DEFINITIONS

For the purpesa of this Agrosaent, the
following definiticna shall apply:

1) "Unic" meanas = functional areaz of patient
care or gsarvice adminiztered separately (for
Furpasss of, but not limiked =g, scheduling,
educationgl funds=, holidays, vagation angl
Beductien-in-Force) except for the OR, in which
Cores A % B will be gonsidersd one unit, and
Core C will he considersd a separate unit,
Howewar, thilz definiticn 1s uot applicable tca
Sectlen A cf this Article (Cascription of Onit),
(S22 Intert Mote for Paragraoh 14

ARTICLE II
MANBAGEMENT RIGUTS

AlL management rights and functions, except
Lhese which are clearly and exprossly abridged
by this  Agreement, shall remaln  vested
exclusivaly in the University. Such vights and
functions incluode, hit are net limlted to 1)
full and exclusive control of the management of
the  Dniversity, the supervizion  of  all
cperatlions, the methods, procssses, meanz and
perzonnel oy which any and all work will we
performed, the control of property and  b4e
compoaition, sssignment, direction and
determipakion of the aize and type of its
Wors<ing Jorces; (J) the right to determine the
worx te be dene and the standards to be met hy
empioyers coversd by this Rgresment; (3] <he
right to change or introduce rew cperationa,
methods, proceszaes, means or facllitiza, aad
the right ta detorwine whether arnd tao what
Bxtent wotrk shall he performed by employees;
. 4t the right to hire, establisk and chanogs

work achedulss, ==t hours of work, estzhiish,
liminate or change clessificaciona, azsigr,
v iranafer, promote, demcote, releass and lay off
sployees; (3 the right <o dele-mine thye
Mualifications of emolocyess, ard fa suspend,
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gijcigiine and digchargs 2hployees for cause
nd otherwize ko mafntain an ord

t _ malds » orderl |1
and eificient operatinn. ¥o =fiective

. NPthing in this fAtticle shall he construed
01 9ive thke Onivar=ity tha tlght to viglate
appl;cable laws or direct Semployess to vislat

gpplicahle laws, )

ARTICLE TII
FROFEEZIONAL XURI1ING

The Iniversity kas the aatharity
responsibility, and chligation to .hk;
ava;lable high quality mirsing care m;ae
Patients and to provide and maintain a suiLab’;
env}ronment far the practice of narsing by L;e
EMDL Ccyees covered by this Agreement. Tha
§2§f§;31t? Provides employees time zng =uppé;t

rices Lo complatn their c -
fipeeta:ions. when, Eallowingl;iscjzzﬁz:wj?;ﬁ
the In@910yae, the  sepevviscr agraas taéi
sufficient time or SUpporl  servicos have ot

Chbeen  providsd  te TERL  an  expectartien,  tpak

EKDGEtaEinﬂ will be shanged cr deleted, or g
g}an wiil be developrd o provide auf%’c:eﬂt
wilte O Support 3ervices, Perfc;m;n;e
expectations way be amended ag Joh requireaen;q
Ehange. Staff will not be demoted if inability
=2 meet role expectations is due to lagk o¥
Enverage alona, An amployee whe belisves that
2/3he }g being held accounktable fer memtjngtar
::ﬁzcﬁSE:ii\wltEDut being provided sufficieﬁé
T . "_'l:__ = 1'_,-. (5] 1 .
Forazng Eir;ﬁiur_ Sr¥ices may ampezl ta  the

_ barse= emplayed  in ETEAS TNob  reportir

qire;tly Lo Nureing wil?! he as;*gnea ta H
aLrsing director mosc zloselw ass;;‘aépd hzi-?
:he departrment or clinicel area Lae nLrs; woréé
in for the purposs of responding  ta ";ncer

rela;ed to nuraing practice op fnmlnm; tas o
of the Agrecpen-, mrentazien

. Thg University recognizes ceploayees covered
ey this  Agreement are livensed HprfvtEEe&
Murses whko are aavhcrized =ao practiceu;;rsin“
oy the_ State of Michigan and whg heve th;
rfspgnslbllity and obligaticn te provide Ligh
Mualiry mirzing care far patisnts withiﬁ ‘Eﬁe

14

0

208

and environment provided by the

rEIOUrCeESs
tSaa Intent Hote for Paragraph 18)

employer.

Employees  and the Oniversity shars the
responsibility for providing nuraing care which
ima ceonaistent with the needs and goais cf the
patient using the facilities provided by the

Universicy.

A. CLINICAL ATTRORITY

The Oniversity wTecognizes <hat emp.oyees
are mwemper: of Rhe Nursitg professlen and, as
such, are employed to a5 8ume the
reaponzipbilities far angessmankt planniong,
implementing, and evalwating nursing care,
including wpatient education  amd  discharcge
planning- Howewver, 1n +*his regarg, these
functipng are practiced with the patients For
wnomm eaplovees are glven rcesponslbllity wlithio
the resgurces a&nd envirenment provided by the

Uriveraiky.

It i& vhe nursing professico that
Aetermines The scope 2f nursing practics, and
it is the -egisfared burse wha is responsible
and aceguntahie Zor the provision of nursing
care. Focr any given patient aszsignment the
regiszrtered nurse supervises and determines the
appropriate  utilizatien eof any unlicensed
assgistive perschatel invelved in the provisien
af direct patisnt care. I[f the work of the
asciatiwe parsenoel i= nokb delegated by the BH,
iz is mpot the responsibility of the BN Lo
supervisE, mcnitocr or provide guidelines  feor
this work. To this end, Registerod Hurses will
be prowided job desgriptians of the assistive
peraonnel, ibcluding any specialized training
whish nas besn provided Ior These assisllve
perzonnel. Additionally, Registersd Nurses may
have irpat in the develepsert ol any  anit
specific  training and/or  pompetenciss, (Heco
Intent Wcte for Paragrann 2080

W= recagnize Che pranciple =kat clinical
nursing Skills are moat effectively evaluated
by a Registersd MNursse, Tnerefore, whersver

 Practicable., as determined oDy the Umiversity,
an employee's clinical nursirg skills wiil he
2valuated hy a Ragistered Wur=ze. In thase arcas
;vWhare there im alse & puras managel, the nurse
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N b qualicy of
L i i knowladge and gkiz: affecting t quai.
marager wiil he irvolvey ip the evalnation to gbientq o In this regard, cpoiet of
some degres.  Tha BUEloyes will have the aption Eeqponsibili:y ard obllgaticn af the
of having ap individye) MEELing wich ths aur=es L

i Unlversity, within availakle TRE80Urees, +a
Manager, ang/ny toe option of LeYUORing that

—— 82 by establishing  programs
the nurse Taniger  he orsgaent durinq the di;}g& pﬁif?g?:ﬁ resdirce: for orientetica apd
evaluation meeting, ar SMPLioYeR wha recalves 5 zéaff- devalopmens . Emnloyeag are alza
wWiltten clipjcgt eviluation by a len-nurse, may ceuraged to rentribute to upgrading nursing
flie a writren FEQUESL far 4 raviey of the ikl H+f¢g by  proposing nursing ressarch
Braluation, provided toe writkan LRquest jg - Fraahzunimieg and developing, condusting and
filed wirnin 15 calendar deys of recelipt of rhe OPgtfciDaEapq in those opportunitles which are
wiltten evalygtion. It Ene event thare the , E:&E availsble, Bothing herein  sheould be
soployes filea Zor guch I TEVIEeW, the reviey i Comat o Bo  prevent  assignment of thesze
will be conducted br a2 Beglztered Mirae, ; ditics. 1t is understeod that programs o

education required by  the insticution will

Employers Are resporaible for coordinating Coour on paid sime,

the warg and wfaching, and contributing ta the

Gesigsteg o e o, skills oF 24. The Uriveraity Supportas narzing research.

dESig“atEd Yof s . - addition, Thnis auppore may take the Fform of time, noney,

. ] : o
sosrdiration of Services is an integral pure o stpart 2RLVices arnd nurze congultation, a'
JULEING  zare  oang BMployees haya Lhe within available resources, The Univeraity

TEEpONsSinility +q facilitare Zng collaborste 1n
broviding thig cara, Thexa w1 <25 ddequar e
Fegqistoreg Warse mbaff o provide Eraining vn
A8sigtkive F¥rzonael to SUPPCIT Complation ck
The ComDRTansy ASuasament | Regizzeraq Nurse
input wila &2 1lnelyded i the Aatingas TOMEEt ancy
AZSEasment andg PerFaArmancs svaluaticp ot
dEEIgEive CDersonnsl.  (gea IrTent  fetas for
Paraqraph 22

4l=o  prewvides ecucatlora- cppmrtuniiies inr
development  o©f  reasarch skillsr :nclud:pg
FrGaram  managemen:  and budgesing, within
availakle resources.

L. DMOLICIZES ANG PROCECUAES

25 Folicies and procedures affecting nurfing
care will, whenever possible, be d&?&inpeﬁ with
ioput from emplovees in the classification u£
Fersonnel dinvolved in, or affected by, suet
policlies and proceduras. The partieg agrae
that nigh guality patie;t Care _faq DQSF be
acconplished through  a  Jaint ef.oi; EeLwien
employees and management: The parties _urt.ir
agree that active participak:ieon by employees ie
regarcd tao Frogsam planninq, prcgraw
develozment, and the impact af nudge: chang?i
N patient care will promete asuch high quali_{
care, Yo thiz end, comnlttees which addregs

Ta this and, utilizing the Frinciples af
interest haged bproblen Golwing, Cancerns
regarding thi Nilizaticn of AEFieTive
Fersannel Tay Le sddresweg &% 5 firgt Shten ar
The wnit leval, =ha TERUe kil b= sddressag a+
=he newr ADPrapriate werkleoaq C2YIew cammltten
Teeting and 513 interestad UL mtafs ui)) b
invited g participara in e discussian, If
CORSatans is gt teached by the Workload rayvjay
CoEml b ag MEMDBers, bhke Ditector oo Wiarzirg and
the Assoeiation 1@adership Will b lavited g

i . it Wil tade  applayoes
z i frofessional Rursing will  inelg ;

atrend ncy the paaioad o esansting. = from appropriate classifications, as determined
thig ETURT,  the AEEOCiaE {an 1eader5hip Will by the Mrivarsity, The University will seck

bartivipata in dl=zcussiaps with the Cirecior aof
Mursing prigr Lo a docision Foirg  made andg
SOMnuk sat ey, :

recommendations from  tha Hssnnia;icn :fur
Committes members, These employess will agSfer
ne  less  of pay  as: g Tesult of such
participation. [f2e Inten: Mote for Paragraph

A MAINTATNING AND seamanrig NURSING PRacTicE : 25)

Tt iz the TeEpensibility gug cbligation of
fach employves o Maintair apg dPgrade nis har
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D. PROFESSICNAL ACTIVITIES

High ecuality pationt CdTe  requires the
combined, cocrdirated ang inte:diaciplinazy
eiforte angd servicas of a variety orf perschoel
and the gpacific identifieation ang assigrmaant
of tasks required faor FIO0Er patisne care to
tertain  categorips of persannel, to the
excluaion of gther categariss i3 pot nractical
mor in the begr interper oFf quality pacient
Care, It i Liderstond, therefars,  thac
EMEloyees oovered by this hureemant  have a
Primarcy respoasibility of providing niaraing
zare which does nat require them te functicn asg
2 clerk, hessenger, transparter, Tustodian,
malntenanas employee or dietetics worker for
substantizl perigds af time except in rars ar.d
vnugial circumstanoes

Uuestinra arizing uandor Faragrapns 21, 23
and  the guesrciogn af  whercher ap individiasy
2hplayee ig Eeing reovired g funecion as o4
clark, EesSenger, transporter, Ccuztodian,
maintenarce emeloyes or Blebeilics worker Sap
substartizl periads of LImE eroept in rare ang
dnwizual cirsumstancaes mAaY he propex Subiect of
Arcicle XLWI ang ALVIL, tho Qispute Fezolucion,
Madiatior and Arbitration Frocedares, Arrw
other gquestinns arising under thnim Article may
e referred =g Conferenceas  1nder Artirlae
KIVILI, but ara et 2pbdect +o ke [=pale
Resalution, Madiation aindd Arnitralion
Frocedyras,

RRITCLE T
FEREDAMAMNTE FLAMNING avp EYLIDAT IO

h perforrance evaluaticn Frogram wil® pe
“ontinued at the opticn af the Oniverzicy, 1f
continued, the Perfornance owzlugtiqp Frogram
will Incarporate the fallowiag fackops:

The principls of infarming employers  ahout
their pericrmancn througk AUROLYiacty
evaluation andsor cther methods as dukerminod
by the euperviane 522 Intaat  Note tor
FParagrapk 2ga)

L vearly parformance Flan will he Prepared,
AL the option of the SUpRrvisor the plan wiil
be  prepared cither hy rhe eMoloves and a

supervizcr ar by all empleyees within  =ach
zlassification in the unitland_a supe;vianik'
The manager and employees will jodntly 1denF¢ Y
professional activities, goals and the meahs to

achlave them,

230 Each employes will be pruvid?d with the

appropriate  performrance  plan prieor t% Eﬂ:
sat i eriod and be made aware o

valiasion © and their gpart in  the

# evaluaticn process

I PLOces3.
ZEC Ferformance evaluatlons will he _made by
m2asutaments only within each classification

and  conly within  &ach uniF, oased upog
performance  stabdards  established  far  eac

unit, Examples of employee =streagthz  and
weaknesses as well as a plan for perform??:a
lxprovemant will bhe inclided in sach writsen

i 1 ither written or
avaluatich. Thege axamplesn, = I :
vorsal, will be related with syfficient detail

o That the employves can respand. (820 Intent
Hote for Paragranpa 280

: I .
28E drly employees aducated fn pesr review Will
be alilcwed to participate in  peer review

DISCERTAS,

The Association will be pro?ided with the
evaluaticn teol for each unit, #5r  esash
clasaifleaticn ard the performance  standards
eatablizhad fer each unit. [Ee= Paragraph

fG20C)

33

reoeive any

34 The BRaspoiation will  alsa a0y

revlaions  to the Evaluat;on tonl or
standardas. fee Paragrzph GR2D)

ERTICLE W
NE-INTERFERENCE AND NO-LOOE OUT GUARANTEE

SECTION A. NO-TNTERFERZNCE

The  hzsociaticn and  its cffic%als, its
i Employess, itz nembers, its affiliatea, ar
Sl mambers of the barpaining anit will rel cause,
U SUpport, encourage or condene, nor shall any
sniployes or employeessa conzertedly take pgrt ik,
Mny actisn against or any interferwoce with the
pierationz of the University during the term af
ita hgreement,


http://patie.it
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In tke oevent of any  2uch  actien  or
Interference and on notice From the linivarzity,
he Assoeistion, wiknout any delay, shall take
whatever affimrmative SLEDE are nacessery in an
Atempt or actempts to prevens and Ering abcut
the termination 2f =uch action or Interfarence.
Such  affi-mative fteps  =hall  inclpde e
lmoediate disavowal apd tefisal to racamnize
any such  action of interferzneoe &nd  the
Aszociaticn lmmediately ahall insiruct any and
2ll  individuals <o cease the:ir action  and
ifnfarm employess ~har their  action s a
violation of the Agresmert subjecting them to
digeiplinary actiem, including suspension af
arl bhenetits undar thi=s Agrearent and
aizcharge,

In  additier, the fe=ociation  shall, within
Lwenty-four  (24)  hagrs  of notice  to
R=zscciatian by tha Jrniversity of
aclion or interferspce, deliver +ha
notice to the wiliversity;

Cae
any  Aach
following

"To  all  employess o the  OUniversicy

Tepresented by The Michiger Wursow Rzsoniation:
You are advised that the action against and
interference with the apevalions of Ekne
University of Mickigan which eook piace
{date] iz upauthorizadg by the Association
and in violation at the mollective
barwainlrg agreesment  and sLojeclis  wou  to
dizciplinary acticn, including suzpensicon
of  ail hensfizs  ppder tne aollestive
bargainirg agreement apd discherge. ¥ou
are  requircd to cease  this action  and
interferonce ihmedialeiy,

An authorized efficial of -ha Azsocialicn
ahall =ign toe no-ice,

In the event that any emoloyes or employvess
shall ratuse  to cease  sach actien or
interference, thre Uhivers‘ty agrees rhat it
will net file ap Prosecute any zction  far
damages  arising out oF gsuch  astion  or
interference against the Aasnciatian, its
cificlals ar representatives, if the
Azscciation, its officials and reprazentatives

perform their obligaticns ag aek forth in this
Article.

r
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Hothing herain ahall pre:luderEdrzzz
Oniversity from asesking legsl or ozﬁeri Tty
of any individpal or frnm_taklng ffcbpnpfits
actien, including suspensian of a -:;E e
under this Agreemsnt and d}ﬂﬂharge aga;ioq ny
employees taking part in the _ Pc ;ct*oﬂ
interfersnce. hny  such _dlsciplxnnry 2 Eh;
taken shall not be revlewahlg througdures
Dhspute Resolution and n:b;tratlgn Prn?? th;
except for the fact guestion oL whett:e.rL e
muplayes teck part  in any  such  actios
jinterference.

SECTION B. HO=TOOK ODT GUARANTER

The Uniwversity shall net conduFt a leock-out
of emplovees during Lhe term af this Ajresment.

ARTICLE YI
NOM-DLSCRIMINATION

SETTION A

The Uaivarsity and the A;spcia;xon_ agiﬁg
that <=here shall be o giscr1m1nap1an 1n]nenf
application of the provisiona of this ﬂ%re?ace,
based on the non-relevant If;ctors o Sexua;
creed, colar, mnationel crigin, sex, Sex E
arientation, marical 5tztz;,f;§; :EEépa£zér§1

X of age is a bko .
EE:E?ffE;tion. gIn additicn, there_shallfbetnz
gizerininatisn  in the appllcat%an ? Ehe
provisions of this ﬂgreemgnt based ol
relevanc acrtal ar physical han§1cap?. ‘o
Further, empleyees shall noat be  subject
BeXual harassmant,

SECT1CN B,

Neither the University nar tke A;so?i?t}?n,
5hall dlzcriminate agalnst, lnt_mldn::,
reatrain, cosrce ar  interfars with.l ?u{
employes becarss of, ox gi;h Iespect tf' h;whbr
labes arganization actiwvities e mﬂ“bffs.lp ér
tha right =o refrain from such acFJJLtLEs or
membership, In addition, thore snalll -] L:é
discrimination  against any ewployee 1o Jt
Japplication of the terms of this ngEEHEE.
becaygze of membershin ar non-membership lo Che
dszaciaticn.



46 i Hothing im +pyg Article shall b2 construed
f-:: Frevent an ehployez #lleging dizariminssion
Jofa BXerciging Gonstitucicng] oI statutary

Tighta which may ha availakbla,

RRTICLE vir
ASSDCIATTON CUES AND REPRESEN'I‘ATIDN SERVICE Fogg

BECTION A,

a7 the During tﬂf life of This horesmen ane o
L SHLENC the laws GFf Ltha s+ 3 iohign
st wate of Michigan

ga Every emplayes, beginnin; With the menth

FDllOHlﬂg thirty (534 calendgr daya BNElayment
in  tha bargaining unit,  ang EVEXY  monti
thereafFer, shall tender L3 Ehe Assnci;tiOH 1a2
8 condition pF continued empl cymert eléhur
pntformly reguired Rseociacion gy, J“ i} the
alternatlve, a unifﬂrmly ‘le Q‘FEE
Tepresentat jon farvice faeg, T

SECTION B, ‘

14 Bo  empIc
; MELCYER 5kall b Certinatag T
Section & p= this Artigzia unleag: ) T undes

a7 1 Theﬁ Rsmozmiation first hag natified the
gmp;ogge Dy letter, explaining that heste
15 delingaant in mot tandering elthor the
un%fﬁrmly raqulired Associarien dues gy -a
uniformliy rEquired Eepresentarien FRTWre
fee, and_sgecifving the zurrene amcuh‘ﬁnF
su?h dellnquancy and WaTIifg himfher-lha;
un:e§s dues  ar SRrvice  fae 2ra téndered
w;Lh¢n thirey 130 Calendar d2ye  ha/sepe
Wllll be  reportag Eo the Universityh for
zﬁgmznatinn 42 providad ih Enis article,

a5l Z] Tng ﬁasuciaticn has furnizhers tho
Unlverslty wich Writian n:onf. Chat  tha
Procedure of Section p, 1,hol this-ﬂ"tjcl&
Eag b&gn fellawed or has suppliea Ithe
:n1vers:ty with g CopY OF Ehe letrer sent
Lo the Emaloyee ang aotica thae be/she ha:
nat fomplied  wish the  requesr. Th;
RSSGClaFLUE TUZL  apecify Further when
TeqUuesting the Uhiversity o+ termin;te th;
emplotes, Eha fDchwing By writter Octipa:

1z

52

33

=L

25

"The Asseciation certifisms  rhat _

hlas  failed o  tender either uwniformly
regquired Assceiation dues or setrvice fes
required as a condition of cont lhoed
employment under the callactive Bargaining
fgreement and that ynder the -2rma af the
Agreemant, the Mnivar=ity ahall terminate

the employes®.

SECTIOY €.

If the amount of the repregentation-servicno
fes is formally challenged by an employes, the
A=rociation  shall have the soie burden of
#8tablishing the legal validiky af +the feq.
The University shall not he obligated <o
terminate s=uch empleyes's employmeat gneil the
formal challenge has been resolved.

Howewer, any emploves who has an chiection
och £ile priar ta April 15, 1981, =zhail ke
exempt  from paying duss/service fasza Ffor chre
duretion of their eiplaymert at the Tniversiky,

At the request of the Associarion, apd as
ik altarnative g termination, arn B oy
hired after Januarcy 24, 1oeqg, wham  the
Lusociation duly certifiss as delirquens in the
Faylaent of dues or the reguired repressntation
fees according te the oracedure et Sorkh i
Paragrapha 50-52, will Thave Bhe required
membership dues or servioe fees deducted From
hisfner wages hy the University, The
Univer=sity will reamit such dues or fees te the
Associacion In acoerdance with thke procedurs
cutlined in Artisie WIIT of this AQreamart

SECTICH [,

The Aasociation skail indemrify and sawe
the University tharmless from any and  all
claims, demanda, suits, of =ny osher aokicn
arizing <Srom this Article or freom compliying
With any request fer terminatich grder +rig
Article,

13
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AATICLE YIII

CHECK OFF OF RSSOCIATION GUES &0 payrall deducticns =hall he made ooly ircm

oR the pay due employvess oo the last nay day of

REEPHESENTATTON - SERVICE FEE each calendar month: prnvidpd howewar, Lhs

initial deduction for any empioyee shall net

57 During the tetm of this Agreement, and t kegin unless botk (1} a properly  exccouted
- [u]

roluntary Authorizatien far  Dedection of
RAszociaticn Dues or Service Fees' foro andg (20
Lhe amount of the monthly membership dues and
the represzsentation-aervics fee cercilled by Lhe
tfinanzial effiser of the Associatien has keen
geliverad to  the University at a place
designated by Llhe IUniversity at least thirty
[30) calendar days pricr to the last pay day o7
the calendar meoth. Changes in the amourt of
the monthly membership duss cr serwvice fee also
must be deliverad to the University at a place
designated by Lhe OUniversity at lesst thirty
130y ¢alendmar days prior to the last pay day of
the rcalendar menth before the change will
becoma effective,

the extent the laws of the State of Michigan
permit, arnd as provided in this Article, the
University will deduct current Asszociztion dues
or the representaticn service fee from the pay,
if any. cf each employes who woluntarily
axecutes  and delivers to the University the
following dedustion anthariralion forme

TTHIEII] o

SOCLAL SECURTT MUGBER

UMIT DEFT.

FOLUNTARY AUTHORIZATION POS DEIMICTHN OF
ASSOCEATEHN TRIES Of SERVICE FEES

) . &l The authorlzation and direction shall Db

Hurees lrrevyoeoable Tar the period cof one (i1 year from
H:mﬂmwmum:mﬂmﬂmnn?h—ﬁaﬂ:x" of B the date of delivery to the Uniwversity or uncil
-uu_mun-uuumqm' Brm and s ooh s o Ty b ageed opon becwaen e Lnkandy and e Lhe terminatiaon of the caliective ajrserent
A e B oions o between =<ha Uriversity ard thka Aszsccizsiom

which i3 in foroce a+ the time of daelivery of
thia authorlization, whichetver accurs sooier
This authorizatioen and divecticn shazl! hbe

ﬁm“hmmmn-mimdmmn.m«mumu

TEHATURE OF DPLOTEE ENTE OF SIGHING )
automatically renewed, and zhall be irrevocable
ACLFEE CF BRLOTEE _ TWTE CF CEL MERY far sucecesslve poriods of apo (1) yoar each or
for the pericd of each =uccesding sprlicable
collective agreement betwseen bthe Universily and
LY The fellewing certification form shal: he tha Association, whichewver =hall be sharzer,

unless a written revogaticn is vrovided to che
University by the empleyee at least thirty (30
calendar days prior k¢ bthe exparation of each

ugad by_r the Asssciation when certifying
memterahip duwes and the representazicn-service

fae. . -
peciod of one (1) year, or period of each
N licable ceollective agreement belween the
CERTIFTCATION OF FINANCIAL SFEICER AF aFE : i i A
- University anc the Association, whichkavear
ASSOCIATICN agcurd BO0TET .

54 " .:hI cerﬁify that the membership dues far the G all sums deducted hy the University shnal:
ichigan Nurses Resociation iz 3% __ per manth he remitted te the fipancial cifivcer of the
zrd that ._he] representation-service <ee  is Asgociation at  the  adderass  given te the

er month. A T e
— —F University by the Asspoiaticn, by tae fifteanth
— 5ignature_ [15th) calender day o2f the month follewing Lhe

montfn  In which  the deductions were made,

taogether with a list of neme=s and the amount

deducted for each employee [or whom a deduction |
Was made.

T 1"13!:1!:.1.511. {;Ff;ce:

Pate bDelivered bto the University

14
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The Untversity shall not ke liable fto the
Resmclation Dy reason of the reguirements of
thia Article fsr the rpemrittance or paymeat of
ary  Sum other than that conatituting actual
degustinns made from the pay earned by the
employees. In adeitien, the Asseclation shall
indemnify and save the Univeraity harmlez2s from
any liahility resulting from any and all
claims, demabnds, 3swits or any othner actaeon
Frifing from complispnce with this Aridicle, or
in rellance on any naotice, oertification o-
authoTization furnished under this Article,

The Asscciation specifically agrees Eo Taxe
whatewver adjustments are necessary directly
with any employee who may, as a =esult of this
deducticn procedure, pay more or 1858 than the
Aagociatiaon's annlal merhership dues ar
representation-service fes,

BETICLE TX
ABSOCIRTTON CRIENTATION

Tha Unlversity 3zhall distribete a copy of
this Agreement to all employess. In additiecn,
during the orieptation the Association shall
diztribute the feollewing o all eamplovees
entering the bargainina unit:

1] & Voluntary Ruthorization for Deduction of
Rssociation Dues or Service Fee torm.

2] An Association Application for Membership
form.

3} & cover letter of instructipns.

43  Information prepared by the hssociatian
regarding the Bssaclation.

Twige per month, the Unlversity and the
Asaocigtion will hald a contract and
Rssociation orlentation for new emplovess and
transferse into the bargaining unit. A
representative from the Medical Campous Fuaman
Reapurces Departmenht w»ill e present for and
parcicipate in the contract ocientation poction
wf this orflentation. ({Ses Intent MNoke for
Paragraph 70}

The ‘miveraity will provide the ILe=ociablon
with: (1] a 1iiat of orienteas atd their
assigned uanits; |2) notification of transfers
lats the bargalning unit and their asaigned

16
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nnit=: and [3) the as=lgred time will 9He a par:
of the puklished schedile for crientallor ol
enployess.

ARTICLE X
BULLETIN BORRDS

The University will provide the Resociatior
with space of not less than thirvy (30) lacked
bulletin boards, in matually agreuvable
locatiang . The Associaticon will he furnished
with o llst of locatierns and ane key Ear each
locked hoard. Prior to the placement of a new
bulletithh hboard or a change in location of zno
pxisting Duwlletin board, the University will
discuss the matler With th2 hzsaciation in an
affort to find a mutually agreeakle locatiorn.
Theze hulletin boarzds wili be for the eaclusive
pae of the bAssociation. Th= size of these
beards shall ke sufficient to past tou- (4 8-
1/2 inches by 11 inches Rssoclation notices.
Guch notices must ke sigred hy the Rsscciaticn
Chairperson or desiqnate.

The nocrices may te FosTed oy Lae
hzsociation Representatlve in the Association
Bepresentacivae's districk and, although el
limited to the L[alioewing noetices, they shall ke
of that type:

1] Associstion meetings;

2] Rescciation electlana and appointments;:

i} Results of Assgciakion alections:

4y Educatiomal, recreational abd social
programs of the hssociation.

In the event that a dispule ariscs
concerning the appromriateness of material
posted, the Chairperson of the Association or
designate will be adwvised a:x  spon As
practicable by the Medical Camous  Human

" Resources [Deparmmant of the nature af  tho

dispute. In ihe event the Chalrporson o
designate 1s not readily availabie, <he not:aou
may be rerwoved from® the huliletin board uwrtil
the dispute is resclved. Ir the @went the
Chalsparson or dedigoeRte 15 resdiliy available,
the Chairperson or Lhe desigpabe may then wake
mutually acceptable arrangensnls to rasolwe the
dispute. Failing matyally acoantahle
azrangoments, the tniversity may remcwe  Ehe

17
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notice  from  the bulletdn  boards. Whensver
nptices are removed from tne bulletim boards,
the removed notices will be made availakle to
the Chairperson &f the AsSocistion or de=mignate
within twoi{2} bours of remowval.

AETICLE ¥I
CLASSIFICATION AND WAGES

SECTION A. WAGSE SCHEDGLE

Wages shall! be paild in accordance with the
wage schedules as gat forth in Appendix A

SECTTON B. CLASSTEICATION CESCRIZTICNE

During the  life b thi=  Agrecment
Clazaification deacriptiens may be evaluated,
revised, established or deleted.

Bach employee will be provided with a copy
of rheir classification description. It is net
intended that a description sets forth eacn and
every duty aod responsibkility of an employee
aasigned to a classlfication. A1l
elassifivation deacriptioms will bte sccessible
at all tlmes on all upnita to employess cowvered
by thia Pgreement. Upon reguest of an employes,
one (1} vopy of each clazgification description
will be provided.

Subjackt te staffing ATk budgetary
considarations aa determined by the Universlty,
the Unlversity will prowvigde the opporcrunity for
31 employes's moTament Lnta nther
clagsifipations., The employee's movement into
other classificaclon= will also he depepndent on
the employer's gqualifications and effort in
aceordance With the procedures and raguirements
a3 westailished by the Univer=zity. Thaze
proceduras and tequlrementa Wwiil be consistent
thraughout the University, in accordance with
the Standards and Measuremsnt Tool,

In the event that sigpificant changss in a
classificaticn dezcription ar placemant
standards, if any, are consldered, a  jeint
confarence ahall he held according to Artlele

ALVIIT, [(Conferences] . In addition, a jeint

conference shall he held according te Article

KLVIT1, iConferences), 1if any deletions of
13
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classificration(s) are being sonsadered andfor
any new c¢lassification(s) andfor glassification
descriptlion (=) are being conaldered.

SECTION ©. SALARY STATUS

Employees other thar those assigned to a
classifigation in pay grade N-1 or HN-I, 3nall
pe considered exempt  employees, In this
regard, employees asaigned to a classificaticn
in the M-3 pay yrade =shall regeive overtime
payments as provided in A:ztlels XV in thke seme
mETNer as aemployess In the HW-1 and W-2 psy
yrades.

BRTICLE XII

COMEDMERTS OF ERRATASS & BPAYCHEUK CORFECTITHRS

B. COMEONENTS

At  the regquest of  an employes, the
amployas s suppervisar or designate wWill provide
the employes with the following components of
the employea’s earnings for a given Day kerioad
in writlng:

1y Straight Time Hours Woried
21 Straight Tima Fay

31 Dwertime Hours Worked

4) Owertimez Fay

51 35hifr Premium Hours Harked
61 Shift Premium Fay

7Y Dn-Call Hours

21 m=Call Pay

4} Holiday Houre

10} Holiday Pay

11 FTZ hours uszed

12} Identified Pay Adiustmencs

. CORRECTLONS

11 Each employes's supervisor or oesignate

will jprovide, at the request of +the
emoloyee, the procedoare to be utillzed to
resolve any BITIOT I Lhe employes's
payvzheck.

2y If there im a pay . shortage in an employee's
check, the correcl payment zhall ke made by
the Onivargity in the following mannex:
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3! Far a pay correction of elgh: () or more
hours the empleyee's opticns are: To
receive the pay correctlon wia an imprest
check or  at the newxt waekly chack
distribution {"A" payrell) or an the noxt
regular pay date.

4! For a pay correctiocn of less then eight {8)
hours, the employee®s options are: Ta
receive the pay correction wia a paveoll
vourher e@r at the neut weekly check

igtributien ([("A" payesll] ox on the next
reqular pay date.

€. PAID TIME OFF {FTD) RECORDS

Where applicable, employesa will receive
their Paid Time Off accrual records each wmonth.
hn employes may request from chelr superviscr
or other designated University representative,
their Pald Time Off accrual rate, usage during
the meonth, balance and mazimom accroal  {See
Paragraph 333, see Intent Kote for Parageaph
57) .

ARTICIE XIIL1
STAFFING AND SCHEDULTHG

SECTION A. GENERAL PROVISIONE

The parties agree that & precess to
determine staffing lavels o provide oursing
care for the projectied nursing werkleoad in the
patient care units is necessary. Furthes, the
Univer=ity, in thoze areas wherse a patlent
claszification ot em determloned by tha
University %o be walid apd  reliable is
gvallable, will wtilize this system as ope of
the management. tools to assist in determining
ataffing nreeds based on measured workload. In
thoze areas which da nobt curroncly ukilize such
a elasaification system, the Unlversity will
continme teo improve internal means to deterolos
staffing, inciudinhg evalnating classification
ayatems when such systems way be usaful. A
jalnt weeting, with the Association and the
Uriversity, wiil be hweld every 3-6 montns with
the Directors from Amhulatory Care, to discuzs
and share data on workload, Tor the purpose of
monitoring and meRsITing activity for
projecting growth. The actual staffing lewvels

A

95R
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or the inclusion of other management tools are
not sublect to the Arbitration procedurs.  The
nudgeted staffing will include an allcowance F?r
paid tilme off. The Directors of Wursing will

saak input from Lhe Associatich Chairperson or

designate during the system avaluatlon and

selection process. (Gea Intant Wotes lox
Paragraph ©8; =me Paragzaph T15)

A Seoint meeting, with the Associatian and
the Univerzity, will he held prior 2 4nk
hospitai-wide full  time eguivalent {FTHE;
teduction, concerning the effact on paticne
AL, wathload, slaff  wiw, appropriate
dalegation, safety and work redesign.

Whenever an employess's workload ooncerns
have wot been satisfactoraly addressed, Lhey
may pe relerrcd To the unit workioad review
commlttee referemced in Article XIV, "Worklead

Reriew™.

The parties further agres that scheduiing
amployes: to ZOVer a twenty-four [241)
hourdseven (70 day & week hospilal uspératicn
iz campiex and thus reguires the cnﬂpﬁra‘:i?n
of all elMplayaees and superviscrs in
approaching this Lask, [See lntent Hote for
Paragraph 90}

Saquence for development of unil  schoedule:
(5ee Intenz Woltes for Paragraghs 91, 18E,
1H5E; see Addendum R, Temporary  Nurse
Schediling Guidelines)

1) Unlt empioyess schadoled L It
appointment fractiaon.

21 Schedule raal URit erployees,

11 lonor  standing  peguests from part-time
empl oyees reguest ing tao wark GEET
appoluliznt . [Baa Paragraphs ALK

1832 .3, 163M.3, 1630.5, 1630.L1;

a1} Regului fluat erployas, as avaizable, to
comnsiatently replace iy [ T ey L TV
antic!pated apeenca.

%) ERegular avsilahle float employee.

21
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] [nit park-+time emplayess requesting
additional noh-overtime hours  far  the
courrent schedule (See Paragrachs 15383,
163I1.3, 163M.3, 1633.5, 1e30.1}

T Unit based temporary amployoos.
BHIFT ROTATION

The University =hall endeasvor to schedule
emplayees 1n pay grades W-1 and W-2 in the same
rotating shift assigomsnt in the same ynit for
approximately  the game number of oon-day
shiffts, prorated for appointment fracticn, with
a wdriance of no more than three {3) non-day
shifts worked between any two empioyees in pay
grade=s HW-1 and W-2 in the =ame uplt and
rotating shifr assignment over a period of one
(1] four {4} week achedule, excluding those
employees who express a preference for more
frequent non-day shifts. Employees in  pay
aeades H-31 and H-4 working no the sama unit and
in the same zhift zotation will work no more
aff-ahifts thar the highest oumber worked by an
ampl&yee in pay grades H-1 and W=-2, prorated
tor appointment. fraction.

SUHEPULING OF CONSECUTIVE CALENDAR DAYS

The University shall nact =chedule eoplayess

ke wWwork meore  than  seven [7) Consecukive
calendar days excep: in 3N emergency oT at the
employee's  request. If an emplayes i=8

seheduled to work in an emergency, the emoloyee
will be paid a premium of two dollar=s [$2.00)
per hour for all copsecubive calendar days
worked in excess of s=ewen (7} calendar days.
Thiz preadurm shall net  apely to enployees
requesting to  work  nete than =even 7]
cangacutlive calendar days. (See Incent Note foI
FParagraph 93)

NICHT SHIFT
The Uniwersliy ahall cConslder Tthe npight
shift: To be the first ashift of the day no

matter how much time into the previcus calendar
day Lhe ahift begqlna.

21
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STAFFING AND SCHEGULING GUIDELINES

in this coanection Ethe University will
provide the Association with a copy 2f staffing
and Schedullng. gquidelines developec for each
Dlrector of HWurzing's area ak Dniwversity of
Michigan Hespltals., Thoge Areas whers
guidelinea do not presently exist will endeavor
to develop and implement them six [6&) monthsg
from the date of the execution of Lhi=
koreement, pDub ot later them one 11y year ftom
this date. Some or all employeses in the arca
will he provided opportunity to comment on the
Guidelines before implementation. Changes Lo
the Guidelings will alse be provided to the
Association.

REST PERIQD

There will be a rest period which may be
taken at a time and place and in a manmetr which
does not interfere with patient care. The reat
perlod will be with pay and will not epcecd
tifteen (15] minutes for sach foutr (4] haura of

work. The resl peried i intended to pe a
racess to be preceded and fellowed bBY a worx
period. Consequently, it may kot be nsed to

caver a =ztaff member's late arrvival to work or
early departutre, nRor may it ke regarded as
curulabtive if not taken.

SCHEDDLING LIMITATIONS

The parcties agree  that limitationa on
achedule roptation, workiog beyond appoinzment
houwrs and reguired weekands are desirakle
ohjectivez. In this connection the University
shail:

ROTATING SHIFT ASETGHMENT & SHIET FREMLUM

1} Schedule employees ofh a4 rotating shlfie
assigonment to work no more than two  {2)
=zhifts of eight (B! or more hours with ooly
one ghangs in obon icheduled calendar wesk,
As such, if an employee iz acheduled <o
work 1n  excess of this priociple,  that
amplayes Will receive a premium of - seventy
five cents [5.75) per hour for alill hours
worked in that galendar week. This premium
applies only to those employess scheduled

a3
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1}

2}

5n

te work more than twa shifts with one
change in ane calendar wesk and does not
apply to emplovees who exprass a preference
for such =chedules. Starting times which
do pot vary from earlisst to lactest by more
than three 13 bours shall not be
considerad a differant shifr.

Tt is understood that nothing herein shall
preclude asslgning an employee teo any shift
becavse of employee abaences and variations
in the workload of the wunilt. Howewrar,
employees will not normally be assigned to
wark more than two (2] Jdifferent =shifts,
except at the employes's reguest. (See
Intent Note for Faragraph 99)

HEEKEND AISIGHMENT ANLD BOHUIS

Tha Uaiverslty shall endeavor to =cheduale
employess to work no more than twe (21 out
af four (4) weoekends for employees wha are
seheduled in four (4 week blagka, unless
individual employees express a preference
for weekend work schedules. [Sea Intent
Notea for Paragraph 1001

An employes who receives Paid Time Off for
one or more Weskend shifts will net ke
required to work on & weekend previously
scheduled off to make up for the time last
due to unacheduled absences. Fuarther, an
employee will not be reguired to work om a
weakend at the beginning, end or in the
middle of a continuwoues period of Paid Time
OFf (PTOY contiguous with the weekends.

If aa employee iz scheduled to work In
excess of the principle regarding weekend
work, that employee will recsive a preminm
of two dollaes ($2.00) per hour beginning
with the first nour of the third weeskend
out of four {4) if on a four (4] week
achedule ‘Lhat the ampleyea s scheduled ta
work. This premium applies only to those
employees scheduled to and working more
than two (2] cot of four {4} weekands and
doss not apply to employees who exXpress a
prefmrence for more Eraoguent weekend work
schadulesz.

24
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4y A wployee  who  weluntesrs o who  is
a=zigned and wokks a [difch  (3th}  andior
sinth (6cht weekend shift within the eight
(8} weakend shifts in a four 4] week
schadulirg syatem, will he paid an hourly
bornus of <hree dallars ($3.00) fcor  all
hours worked on the Zifth {O0th) andfar
2ixth [(6th] weekend shift.

LE An employee who iz assigoed and warks a
seventh  [Tthy andfer =ighth {8th) weekend
ghift in the same feur (4] week schedaling
block will be paid an hourly honus of fiwve
dollars {£5.00) for all hours werked on the
weekand shifte startiog with the fifth
15tht we=skend shifft.

a) After granting tws {2} ocat af four (4
warkends off, if zdditienal weokonds off
are available, they s=hall be diatributed as
eguitably as practiecable, If the weskend
bours worked Lo gquailly Eor the abowvs
bonuz=s arse paid at the cvertime rale the
weekend nponuscs  wlll  be  paid  at the
ocwRTLim: rate.

Erployess with & thirty 8ix (38 hoar
weeXly appointment fraction, wWorking twelve
hour shifta, where two (2} cof thoese shifts
coour on the weckend, will acerne Faid Time OLf
hours equivalent to a full tiae {40 hour)
appaintment Zfor each Jquarkes worked in this
manber. '

Weekand shifts that are assigned coff for an
epployes who -is regularly acheduled ta work
prery weekand will he considered worked for the
purpose of gualifvlng for the weskend bonus.
If the employee who works every weekend
volunteers or requests tc take a weekend shift
uff, that shift is not credited ax a waskend
shift worked for purposes of the weekend bonuas.

For puUCposeas of this Article, The
definition of & wesxend, shall he the forty-
eight (48] Thour pericd Eetween 11:8U @p.om.
Friday and 11:00 p.m. Sunday. A weekend worked
or a wWeekend shift worked to gualify fer the
bonns is defined as working a= least ane snift
of at least eight hoors dyring this time frame

g
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or net receiving Forty—eight (48) conseeutive
nours aff.

GENERAL SCEEDULING PROVISIONG

The University shall endeavor to schedule
employees to wWork hours consjstent with their
appointment hours a=z prowvided 1o Article XV,
Quartime.

Employess wili be notlfied of their work
genedule, including =kift lengka, as part of
the scheduling process at least two {2) weeks
in advance. onme a scheduls is posted, the
manager will oot cancel a portion of a shlft in
axchange for hours elsewhere in the schedule,
unless the employes voluntarily agress to the

change.

Mnita which inkend te schedule employeas in
such a manner as to gvail themselwes of che
Provigion of Section B, af  Article XV,
[Overeime) will de so only with the eancurrence
af enough emoloyees =3 a3  toe  make  such
seneduling feasible.

Whenever soheduling is done in four-waok
blogks, rthese four-week perioda will coincide
with the Memorandum of Urderstanding on
Weekenda, (Ses Paragraph 656)

SECTION B. SHIFT ASSISHMENTS FOR CLINICAT. NURSE
T 4 CLINICAL NORSE 11

Employses . in the Clinigal Hugse I and
Ciinlcal MHurse II  classificaticns will he
assigned to sktraight shifts in secordance wikh
the fellowing procedures:

1} Straight Night Shift

Definilion:

A work shift scheduled te begin cn or after
7:90 p.m. and befere 300 a.m., or haa a
majocity of scheduled hours betwsen 11:00
p.m. and F:00 a.m.

A wark shift of keas than aight (8} houre

per day and scheduled to start at & time
determined by adding one (1] hour to 7:00

26
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p.m. for each hour the daily work schedule
i less than eight ({8) hours and hefcre
7:00 a.m. ot has & majority of schedoled
hours hefare 7:00 a.m. after uaing Lho
raleouliaticn abava.

In addition to the hourly =hift premium a%
provided in Article ¥VI, a guarterly bonus
cf three hundred dollares (§370.00) will be
pald to a full-time employes wha works a
complete guarter on nights.

In addition ta the hourly ashizt premium and
the quarterly beotus, a3 bohus o two
chousand dallars (52,7000.040) will be paid
to & full-time employes who works four {4)
consecubive guarters ch tiae nignt shift,
edocpt a8 provided in Partagraph 1149.

Straight Everning Shift
Definition:

& wark shift achsduled to begin on or atter
11:99 a.m. and belore 7:00 pom., 2r has a
matority wof scheduled hours hatwesn d:00
p.om. and 11:40 pom.

B work shift of .esz than eighi [#) hoors
per day and =cheduled to start at a time
determined by adding one (1} hour ta 1I:hE
a.m. fer each hour the daily work =scheauie
ia lesa than eight (8] hours and opefors
11:00 p.m. or has a majority of ascheduled
heours before 11:00 p.m. after uaslng the
caleulacicn above,

Irn additicn to the hourly shift premium as
provided in Artigle XV¥I, a guarterly bonos
of two hundred dollars (32006.20) will e
paid to a full-time employes who woris a
complete guarter an cvenings.

In addition to Lhe hourely shift premiuvm acd
the guarterly Eonua, E] Eonu=s  of one
thousand five hundrad dellars (S1500. 00D
will be paid te a full-time employes who
wiorks  four  censscutive  quarters on the
evaning shift, axceph &5 prnvi:lad i1
Paragrapn 11%.
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Baoirg BEiigibility

The above bopuse=s ghall be pro-rated for
part-time employees. The guarterly bonus
perinds shall begin on July 1, Occober 1,
Jandary 1, and April 1, as the case may be.

An employee wWho if assigned to a4 rotating
schedule of exclusively wowvening and night
shiffs shall be eligible for quarterly and
annual  bonuzes,  proe-rated  according to
appointmetc fraction and proportionata
evepning and night shift work.

Eligikility for a honus payment, in any
guarter ag aefined above, zhall he
forfeited if a full-time employves is abaent
for any reason, except for scheduled Paid
Time 0ff or holiday time off, in excess aof
one hundred twenty [(E20) hours in a gliven

guarter. Fart=time employees shall bave
abzences pro—rated when making this
caloulation,

BEligikility for the anaual boous will not
be Zorfeited due to the forfeiture oL a
quarterly bonus thac was  cavsed by an
excuded  ecployee  abgence,  provided that
eligikiiity for +the -guarterly bhonuzs is
maintaingd for four out of five consecutive
quarters. Payment will be made following
the fifth gquarter In such a situation.

Eligikility for & boaus payment, 0 40y
quarter a= defiped above, shall not ke
forfeited if am emploves isa meved from a
night er evening schedule at the initiative
cf the OUniversity, or where failure tao
complete a full gquarger i3 due te  Jury
duty.

Ar employes in the W-3 pay grade who
reguests and is  assigned to a  stralghl
evening or night shift will be eligible for
a stralght shift ponus az  descrlbed  ia
Section B, Subrections 1, 2 and 3 of this
Article.
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Initial Aasignment to Rotating shifts

Emploveses not assigaed te straight shifl
schedules will be aszigned to a rotbtaling
shift schedole.

S5tralght Day Snifts

Mo leas than forty percent  [40%) of Lhe
hours on bhe day shift on each unit shall
be designated az strdight day shlfts, 15ee
Appendix E for calculation of straigot day
shifts) . Aaaignment & these shifts will
ke oftered 1in seniecrity arder, mast o
least. In any event, at leaat one perscn
will ba assigned to a sbtraight day =hift
achedule on =ach uwhir. The supervisor on
each wnlt will post the oumber of day shift
hours peeded and will derermine how many
Clinical Murse 1's and Clinical Hurae Ii's
are neceszary on each shift. (See Intenl
Harte for Paragraph 124)

Employess in the N-3 pay grede may request
and pe assigned stralght shifft positions.
These straight shifts shai: be in additieon
te hours caleulgked in Paragraph 124,  Such
employees will be eiigibkle far any stralght
zhift honuses aa deacribed in Seckion B. I,
2 and 3 of this Article.

{hanges in Shift Preference

Chenges 1n shift preference will be madeo
acsording to the following progeduress:

Wnen shiftz become avaiiakle, the manager
w11l notify all urit employses, ATy
employee  desiting te change their shift
gchedulse to the available shifti(s] mu=zt
give the supervizor written notice ol thelr
prefarcnos a3 soon 25 possible. Guan
requests are due npo later than one week
prior Le the unit's deadline foar making
schadule requests.’

Erployees wishing toe charge from a rotaking
shiftr seledule to a strazgnt shift schedale
wil]l e assigoed unless all straight shiff
soheduics are filled. Where more ragquests
arg mada than LETL =15} accommodated,

28
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asgignment =hall be on the bazia af
senlority, most to least,

Bny employes wishing to change from a
straight shift schedule, will b& asaigned
toe their shifr preference as regular job
cpenings ooy, in accardance with
aeniority, mocat to keast, or be assigned to
a rotablng shift schedule, if available.

In all rcases where more than one (1)
erployes has requested a shift change to an
available regular fob opening on the unit,
assignment shall be on  the basis of
geniority, most to leaat.

Zhift selecticn for an enplayes
transfarring inko the bargaining unik
and/or a unit shall be based on lenath of
service Erom the date of such transfer for
aix {6} months; - thereafter, zuch an
employes’s  seniorlty  becomes cifective.
[See Intent Note for Parsgraph 131)

Shif% Reassaionment

When weork hours need to be Teallocated,
employees and managersz will meest to joeintly

ldentify atwel construske new lndividpal
schedules, thea  these schedulas will  be
gelected using =The folleowing process. (See

Intent ¥ote for PFaragraph 1313)

il unit employecs will be informed of the need
for rvegasignmant and the shiftia) andfor
rocaticnlsy  from which the reassignment
cot L e made. [feassignment means
changing of an empleoyes's stralght shift,
.shift rotation andfar shifr length to A
different skraight shiltk, shift rotation
andsor shift length). Valunteers will be
sought for thia reaszigiment and will be
reassigned in senicrity order provided that
the reassigument:

EY Daas not require the cse of overiime;

b} Does not require cther emplayees to
changs thelr shift assigaments; and

EL]
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13:C

oh lp2s not increase other awployess' off
ahifl rotations ahove the unit

Taximam.
2 If there are we valuntesrs tor Lhs
EBass Lgiment , the Unit Worklicad Hevisw

Cormittes  will meet te  considor The
tellowing opticns:

al Increaze off shif: rotations up to the
unil swakiim:

b Reasslgn the least senizsr empluyes who
1s able ta do rhe wark;

=] If opticn |bB) would reguire multiple
octher reassignments or  ofl shlfl
rotations abowe the unit masimum, then
reassign the =mployes with the least
senlority  who can b reassigned
without requiring multiple or uother

reaszignments;
o) Havwe all employecs take turns covering
the =zhift. [(Thiz would be voluntaby

and would be used anly if the coverage
requirad weuld he irnfrequent).

31 If the 0Onit Worxicad Tevisew Committees
chooses an optinn other Lhar Lise
described in Step # above, this option will
bre presented bto the Chairperson af  the
MENEC, +the Director of Muraing, and the
Manager of MHedical Campus Ruman BResources
Department , or thelr designess, far
appTaval, :

an  employee whe i reassigned wiil  have
his/her nariginal shifc, assignment restored in
stpiority order when the need far reaasigrment
ghds, provided that =/he indicated the desire
to return to hisfher prior snlit ar rotatianm.

in arder to restore reassigned employees ko
their wrilginal shift a=zsignments, dny posiiions
posted far the wunit wlll be for the shifht to
which employees weres reassigned.

31
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SECYTION . NCK—DIRECT FATIENT CARE ACTIVITIES

It 15 understsod that staff nurses will be
imwelved in both direct and hen-direct patient
card activities. To thia end, time Eor oon-
direct patient CAare activities will be
allocatad  as  unit workload aliows. {SBoe
Paragraph 17; see Intent Wore for FParagraph
1324}

Wacn implementing new inttiatives lnveolving
non—direct patient ecare activities, planning
will include compensated time necessary to
carry ouct the ipitiatives. (See Paragraph 17)

Repognized unilt and department comittees
will meet on 8 regular basis. It is not an
expectation  that employvees participate oo
committess without pay.  To that end, a variety
of measures will e uwtilized on each unit to
inauras partigipation with pay. {See Paragraph
11

SECTION D. N-3 ROLE SPECLFTC ACTIVITY

Employees in the N-3 pay grade will make
arrangements for rele speciflc activitiea with
thelr manager. The allocaticon of time will be
mutually agreed to  and  based uwupon  gach
individual'= performance plan.

The agreed upen division of time will bwa
reviewed annually at the time the perfommance
plapg is created and at the regquest of elther
party with the nnfermtanding that short term
flugtuations may e negotiated.

It is understood that the needs of the nnit
may negessitate re-scheduling an employes in
the N-3 pay grade to perform direct patient
carg oh a day rhat was originally set aside Eor
the performance of role zpecific activitieas,
In this ewvent, alternative time will be
gcheduled. In addicicn, if there are apecific
days for which the employee cannot ke available
for staifing, these days shall be negotiated
with the manager.
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ARTICLE ¥IW
WORELOAD REVIER

Whetn a prablemn of excessive workload arises, 1t
muat be addreased to ensure the long term
viability of the unlt, includiug cuallly of
patient care and employea satizfection.  (See
Intent Mote for Paragraph 18]

16 this <onnection, and at the discrelion
of tha Associaticn, unit worklcad review
committesa will be established on =ach unit.
The =supervlisor will scerve on Lhe comnittee aond
equal numbera of unit empioyess  ghall  he
zalected by the Unilversity and the Azsocialion
guch that there wil: be at least four {(4), but
no  more than =ix () employees  on the
crmittes ., one half (152} of Che membership
ithose s=elected by the BRascciation and the
Univarsity) will reotate off Lhe committee
anrally. Members wikl serve for two (2}
Vears. To thlis end new members shall be
jdentified by December 31, &ach  year with
appolntments bkeglnnlng ob Febrouary 1. Each
committes wiil meet monthly, or more often ac
their discreticn, to addreas wortkicad concerms
and Eortmuwlate  plan: of action, A& special
conference will he hegld to determine "unit" i
pmbulatocry Care. Faph compdtkbes zhall glect a
chalirperson other than the nhurse wabkger. [(See
Faragraph 132 .2.2; Sea intent HNar.e far
Faragraph 1341

Merkers of unit warkioad reviow committees
and the Assoecilation will be provided with
education and information related to staffing
and  scheduling procedures, metncdologies,
considerations and tools, ineluding zveilakle
objective data. This informaticn may inclade,
pat i neot limited to, fiscal consideracicns;
tools, including patient gigssification system
data and stvaffing data; other factors which may
influence staffing and scheduling, such as road
trips, delegatico, training and mentoring
responeibilities: the responsibilities ok
workload review committees, insluding relevant
empowerment prezentation: and  the commitbow
process, RL least monthly, the Following will
he provided for ana—yais: Workload, Acuily and
Activity tretds; Anticlipated and [Mnanticipated
ahasnces; Qrempanoy; use ot supplemental
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ragouroes; axy submitted practice documents:
pasition contrcl and the uanit pudget.

Fallewing a review of data or whenever a
workload conecerna 15 identified, the commlttee
will review a numbher of possible actions,
inglading, buk  met limiked o, temgoraty
modification of task expactatlons, obtaining
additional personnel, re3ources and
rodificakticn of the workload. In any glwen
gituatien, the actions most appropriate  to
implemant will depend on 4 bumber of factore.
These include, bhut are net limited to, the
experiencas and skill level of the staff, the
gxtent and expected duration of the proolem,
the nature of the work to be dopne,  the
avaiiability of perseoanel, resources and time
gawing equipment. An analyais af available
cbijective data, such as patient acuity and
Wworkload index data, will be included in the
TEVlew._

Every Ttwo yemrs, ofF when a significant
change cocurs, a joltnt team on each unit will
anglyze the reguired work aof CHII's and make

reccmmendaticons to the mabager. CHI and CNIL
rales will be naged on performance
expactations.

Actions agreed upon which are under the
contral of the supervisor will be implemented
by -the supervisor. Whan the cormmittee has
recommended actions or reacurced extarpal Eo
the uwnit whish ecannot be implemented Wy the
Bupervisar, tha pupeIvissr will discuss tha
recommendations with the Diractor of Nursing
(0r designate). This meeting will occur within
three [(3) werking days following identification
of the need. If the Directsar of Hurslng agrees
with the proposed sclutions, implementation
will begin within sewven {7) calendar day=z. If
thy pirecter of Mursing does not agree with the
Eroposed sglution=, shefhe will mest with the
wWwokkicad review committes within three (3}
working days to discuss tha issues to arriva at
@ Iutually agreed aolution, IFE the Dirgctor of
Wursing and the unlt worklpad review commlttes
arg pnable ta reach agreement, the Director of
Hursing will detemmine the actiong to he taken
and  begin  implementaticon of theae agtions
within one {l} wesk. When the Director of
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Warsing and the uanit workload review cormiztes
agree that temporary reduction ir the workload
through managing the census is appropriate, the
Directoar of Hursing will hawve the anthority <o
implement this. The workload review committes
will bpe responsihie for developmenk of @
communication tool to be posted on eagh onit,
which will comaunicate bhow the issues  of
warklocad, oensus, acuity and nen-prodoctive
time ars being addresaed.

The Association will be informed of the
timez and losatlons of wnit worklead review
commictas meetinga, by the chairperson, not the
cormittee and may have a representative attend
when avallable, ([See Intent Nokbke for FParagraph
134] .

Meetings of aitb  cosmittess ander this
Artigle shall pe exciusive of the Dispute
Re=zolution Procedure and Ao dispure shai@ be

conaiderad at the meetings, noT Ehali
neqotiations for alterlng the terms of this
hgreement be held at such meetings. The rols

of mtaff nurass on ocommittees shall be ko
provide professional judgment te matters within
their expertise. (Mscugaions wiil inclode
those tonice related te the oha@ge of the
committes excent for mandatory subjects of
bargaining which shall be reascved for Lhe
bargaining process.

Any guestiona regarding chis article may be
reviewed through the Fnd ziep ar the Jispute
rexolution procedurse. Ay unresclved guestiops
followlng the second step of  the  dispute
resolution procedure may ke apoealed o the
Hospitals Executive Director whe shall condoct
a hearing and issue a decision within tws {2}
palepdar wesks of any auch appeal. However, oo
questions  ariging from this Article may be
reviewsd through Arhitration. :

EL]
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ARTICLE XW
OVERTIME

SECTION A. DEFINITIONS

For tha purposes of the &Article and tha
computation of Svertime premium, the folliowing
definltions shall apply:

1y "Day® means the twanty-four {24
congecutive hour period beginning with an
aployee’s starting time on sach work day.

2] "Calendar Week" means seven [7] consecutive
calendar days heginning at midnight betwesn
Gaturday and Sunday.

SECTION B. OVERTIME FREMIUM

An amployee assigned to a classification in
Fay grade H-1, H-2 or HN-3, will ba pald an
overcimne premium of oha  nalf 1142) the
employes's rate of pay per hour and shift
premium, if applicable, dependent upon the work
schadule two which agsigned, for the time paid
a3 follawsg:

Either

1y In excess of eighty (B0) hours in a kwo (2)
calendar weck work schedule or in excess of
-aight (&) bours in a day: or

2] In exceas of forty (40) hours in a gne (1)
calendar weak work schedule or in excess of
an employee's regular daily schedule of
work nf not less than eight {8) heurz in &
day; or

3) In excess of one bupdred twenty {1203 hoursz
in a three (3} calendar week wor¥% schedule
o in expess of twalwe (12) hour= in & day.
Az of April 12, 1%92, this paragraph
applies only te pay grades HN-3 and above.

To accommodate  an  employee’a scheduls
regquest, the avertime preomium in Paragraph 143
will be walved provided there are seven ([7)
hours between the end ol wvne =shift apd the
beginning of the next ahnift., In oo saae shall
an ewployee delivering cilrect partiant care be

E1-]

L49

1540

ke

permitted to return to work  Cfollewing  an
overtima shift with less than =seven {7) nours
off between shifts except as noted in Paragraph
1745D. (Ee2e Intent Notes for TParagraph 147 and
Article XITI, Staffing and Schedullng)

In calsulating hours to determine wnen the
overtime premium i= payable the follewing will
he used:

1) Time when actual work ia reguired and iz
performed. {See EIatenlt Hote for Paragraph
148.1)

2] Time off for which pay is reccived pursuans
to Arkicle XEIX, Pald Time Off, Article
X, Shert Term Disabkility, Article XXXV,
Funeral Laawe Pay/Bersavement, Article
WEAIT, Helidays, and time off work pursuanc
to Article NYNVI, Jury and Witneaa Servics
will he counted.

In additian, excused pald tiwe during oo
assighed schedule of work pursuant fo Article
%L, [(Committeest, Arlbicle XLVI, oispule
Reaclution Frocedure- and Mediation Procedurel,
article ¥IVIT {Arbitration Proccdure), Article

¥LWIIT, [Conferences), Rrtizle HLTH,
[Brofessional Activikies and Educalion),
hrticie L, [Release Time for Assocciation

Buziness) will be counted in calculating hours
to  determine when Lhe overcime premivm  is
payable.

Foployeds lh pay grades H-4, #P-4 and H-& are
et entitled £o the overtithe prefiom bot will
receive compensation, in addition t3  their -
monthly salary, at each employee's rate of pay
per hour and shift pramiim, if applicakle, IZcr
paid time 1in e¥cess of the hours set forth
above and calculated &= provided sbove. (See
Faragraph 6341

SECTION . EY¥YSAMIDIMG

Dwercime premium ahsll not  be  pyramided,
gomponnded, or pald twlce for the sane tims
padd.

it
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SECTION 0. SCHEDULIRG

The parties agres that &vertime assignmenta
should be filled hy wolunteers. ©On  those
occasiena  when  overtime  dis assigned, an
employes will work unless the employee ias
exeused or has  folfilled their individual
aovertime limit {Ses applicable Owvertine System
Paragraph 1630.1, 163R.:, 163L.1, 163Fr.1 cr

163T) The Uniwversifty will endeaver to give
emeloyess forty-aight [48) hours advance notice
pf  overtime aszsignments. Except  for

artracrdinary eircumstances an employes shall
not work in =szcegs of sixteen [148) hours 1n a
twenty—four (24] bour period. Aay employes who
faels that cvertime has been dlsproportionately
assigned tg himfher shall discuss the matter
with his/her zupervisor.

The follewing process wili be uzed to fill
needs  through @ the-nuse of overtime, abova
appointmest hours and the use of Centyal
Staffing Resource including both regular and
temporary employeea, and unit-besed temporary
employess:

Segquence for fllling open shiftz after the

sthadule is poated (See  Intent  Hote for

Paragraph 1%5;: -

1} Employeea negding hgurs to meet their
-appointment fraction.

2} HAegular float employess,
3} Temparary employees working straight time.

4] Regular emplayces reguesting overtine cor
. cverapprintment hours.

Wolurnteers for overtimefover appointment
hours will  have priority over assighed
ayertime. Wien a decision muast be made hetween
two Qr mwore employees, cle-breakers wlll be the
fewest number of svertimefover appointment
houra worked io the scheduling peried, and then
by the date of the last occurrence, and then by
senicrity, highest tao lowest, {S8es Baragraph
168)

1B

LE5A
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Beslened evertime/over appointment wiIll not
atfect employee—initiated ckligations for wors
beyend thelr appointment fraction, nor will ths
employee—initiated abkligations relieve Ll
employes of assigned overtime/over appolinlieeht.

Whers Lthere are Rro voluntecrs and  unit
emplesees must be assignaed, the hours will be
assigned eguitably among a&ll Che employess on
the unit uzing the applicable overtime =ystem.

When a decision mast be made hetween twoe or
more employess who  have egual amcunts af
overtime/over appointment hourz , the desizion
zhall be bared on the last occurrence and then
oi Sanlority, lowest to highest unleas th=
aszsigned owvertime would ceuss the employes bo
wrk beyond their individual limit., (S2e ths
applicable (vertime System Faragraphs= 1630.1,
JE63H.1, 163L.1, 1&3F.1 ox Ll&3T}

If oyertime/over appointment hosra are no
longer needsd, the hours will be cancelled in
the following sequence: [See Intent Wotes for
Paragrapha 137 and 185}

1} An employes on avertime/vver appointiment
wha i1z volunteering te he cancelled will be
ailowed to leawe:

2] If there i3 more than one volunteer, The
employee with the greatest ameant  of
overtimefovar appointment noura worked din
the escheduling perclod will be allowed Le
leave. 1f the vwolunteers have an aqual
pumber | of . overtimesover appointment’ kours,
then the most senlor employsse will  be
allowed to ieave;

3) If there are no volunteess, the emploves
with the greeatest nonber of overstime/over
appointment  hours  within  the  scheduling
period wil2 hawve their hears cancelled.  In
case of a tie, the ovartimesover
appointment houra of  khe  least senios
arployee wil: be cancelled;

4] Prescheduled cver appeintment nours will be
the last to be cancelled.
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RECCROING STITEMS

Worxload Review Committeez will determine
equitahle fecording systems ke determine
distribution of cwertime and azsigned time off.
Theae two (2] syatems will bwe complementary.
Cvartime/over appointmernt hours will be
recordad ln 4 manner that honercs the principles
of equity and senlority consistent with the

applicakle Ovectime Syaten. Workload Review
Committes=s will determine specific applicatiun
of the recerdlng syatems. (See Inteot Note

Paragraph 13%; Paragraphs 163C - 163% Overtime
Systems, Paragraph 1830, Yoluntary Fleat)

Any regular employee who is unit based ard
wishes additional hours oo units ather than
their oW, will make their scheduling
availability known to the CSE.

Enployead Wili oot ke teguized to slser
their acheduléd 8RIft or their ‘typical lunch
length to aweid the payment of overtime.

SECTION E. OVERTIME MANACEMENT

The parties agres that in the operaticn of
4 tertiary care medicdal facility, =ome owercime
is unavoidable., We further agree that it ia
dasirable toc minimize these occurrencas. To
thia end, gocurrences of overtime shall be
monltored  and  addressed dccording  to the
follotwing procedures: (See Intent Hote f£or
Paragraph 163]

Srartime Trigger

1}  #when the =1 af all ocvertine ard
unanticipdted over appointment hours worked
excesds five percent (5%) of all hours
worked on a unit in four (4] week schedule,
the Wprkload Review Comilttoes will review
the sitvatien and make recommendations.
Theze recommendatlicohs will be included at
joint monthly meetings. {3ee Intent MNotes
for Faragraph 163A)

2) When the sum of all hours worked Dby
temporary =taff, all over appointmeni
feura, and all overtime hours worked on &
unit exceads ten percent (10%) of all hours

40
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warked for a  period  of three (5]
cons2cutive  achedulibhy pericds, in  the
wosEnce I rolurn o wark obllgatlons, the
Workload BReview Committee will meat  with
the Director of Huraing and the Cheirpeszon
af the Association or designee to determine
hext =steps ar opticns (See Tnrent Hate for
Paragraph 163a.2)

3) For any unit Lhat exceeds the [ive peroent
{0%)  trigger a= described in  Faragraph
163A.1, faor any six 16) of the preceding
twelve {12} scheduling pericds, additional
regular positicons will be added to  the
Central 5Staffing Rescurge cluster fargeted
for that unit.

oyestime SEEEEE

Overtime gystems designed =0 encourage
volunteerlisn and to provide an ingdividual- limit
for ovartime/over appointment houra are
individualized based ypon dirfferences in patient
care deliwvery systems in ths following unitk
gateqgorles: (See Intent Hete For Favagraph ieiE)

by 2447 Units:  those unlts providing patient
carg On a twenty-four (124 hourfsewven (7)
day a week hasis with :he exception of
Women's Hospital Birthing Center, ECMO and
the Emergonsy Depariment:

Z) HWomen's Hospital Birthing Center {WHBZ] and
LOMO

"3y Emergency -Leparcment (ED):

4} FProcedure Areaa: Operating Reoms, Post
Anestheszia Rocovery/Care tnibts,  Yedical
Procedurea Unit, Hemodialvaisg, Tardiac Cath
dab, Radiclogy, Cancer Center 81 and B2

rocedure Areas, Cakocer Centor  Infusion
Area, FPhotopheresia, pApherssies Transfosion
Service and BF Lab; and,

5y Ambulatory Care Clloics, HomeMed,  and
Practica Management Servicas.

41
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SECTION A. . OVERTIME SYSTEM EOR 2#!7 THITS

I:Ief:l_ﬂlt] ans:

1

24

3

Iodiwidual Timit: The peint reached through
azsigned or wvoluntary time worked on an
employes's home  unit  beyond which  an
employes cannot be required to wark,

Overtime Eonus: A banus paid an
pwertimesover appointment hours based upon
the overtime trigger onh the unir. The

pwertime bonus 1s Aot applicable for  hours
#ligible for the over-limit premium.

Over-limit Bremium: A monetary incentlve
for employees whe volunkesr to work heyaond
cheir individusl limit or their homs unit.
[Gee Intent Wote for Paragraph 1630

2477 Unit: Indiwjduwal Limit, Owertdime Bobus

anc Cver-Limlt Eremium

11

24770 Unit Individual Limit: Ha employee
#1ill be required ta work mors than sixztesn
(18} owvertime/over appolntment heurs ino a
four-weak s=chedoling period on their home
wnit. (See Individual Zimit and FPremium
excepticns, Paragraph 163E, 3ee Additional
Management Acticns, Paragraph 163F;.

24/7T Unit Overtime Bonwg: A bonus of five
dollars [(85.00) per hour will Be paid on
¢ligible overtipefoger eppointment hoars.

Thiz bonus shall be paid in the following

" LA

al In caleuliating hours to determine when
the Elve dollar (5540} boous  is
payable, the bohus shall be paid in
the =ame wmanner as Paragraphs 148 and
14% of this Articlae.

[} The overtime bonues i= pot payable on
thote hours which are eligibkle for the
over=limit premium. .

o} The five dollar (5%3.00) honus applies
vnly when the employee works one (1)
or more houks, per  ooouIrence, not
cumulative. In  the wovent that an

42

eiployes works one (1) Or more hours,
the fiwve dollar (£5.00) bonua will be
paid on tha entire period, lncludibg

the firat hour of overtime/over
appointment. .
dj A1l hours worked pursuant to belodg oo-

call, with the excepriorn of thase
houra eligibte for the owver-limit
pramium, ahall be paid the five daollar

[55.00) bonus, except when the
employee is  woluntarily on=call and
returns to work  their  rcegolacly

acheduled hours. The one hour trigger
does not apply.

a) In the ewent that *he =um of all
ovarkime aturt Lnanticipated uyer-
appointment hours worked exceeds five
perccent [(S%) of all hours worked onh oa
unit . in a four (4) .week achsdnling
pariod, the five dJdoliar (55.00F per
hour banus, referenoced ahove shall ne
increased to ten deollars (310.03) per
hour on that upnit for all subscguent
four (4] week scheduleas uvntil the sum
is 2qual to or lass than five paroent
(53],

2577 Unit Over-Limit Premium: An el b
1imit premiom will be paid ovn owvertime and
=Y appolntment heours exceading Ehe
individual Limit on the home unit EL
£l Lo

‘3]l | For overtime houes {thosze pald at time

‘and one<half the heourly rate), the
ower-limit premium will be:

(1] For employsea on unita below the
five per  cant [5%) overtime
trigoer: douhle tim= (2 times

hourly rate); OR

1Z] For employees on units ahowe the
five per ceat 10%) trigger:
doubkle time (2 tlmes hourly rate)
OF time and one-nalf blus one
(11 hour of PTG for =2ach hour
worked, at the explayee's opticn.

43
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b Fer ovwer appointasnt hourz that do not
gquailfy for +time and one-half, the
over-limit premium will he:

(11 For employees on units below the

five per cent (5% overtime
trigger: double time (Zx hourly
rate}, OR

(Z) For employess oo units above the
Eive per cent [5%) overtime
trigger; double time (2x hourly
rate] OB straight time plus ooe
(11 houy of p19 {3r =sach howI, at
the employee's cption.

24/7 Unit: Exceptiens to_ Individba]l  Limie,

Overtime Bonuz and Cwer-Limlt Premium

iy

2)

3

4]

=1

Ovartimefover appointment hours re=ulting
Trom employes—initisted scheduis chamges,
lncluding "double-backs" will  not be
credited toward the jndividual 1imit, the
sver-limit premiomn orF the overtime honus;
{Ges Paragraph 147)

paily savertime that does net  inecease the
appointment frasticn do23 neot count boward
the limit, but does sount a3 &N QCCUrrenca.

Cwer appolntment hourz that are scheduled
pEilcr to a schedule bkelhg posted as a
result gf a part-time employes's reguastc
wlil not be eligible for the over-limit

Jpramiun or the nvarbime bonus, and wiltl nak
be cradited toward the 1ndivideal limit.
(See Paragraph 913

Employees who are schedoled off an a
holidey and whe request, prior to  the
achedyle being posted, to work thelr full
appointment fraction during the holiday
waelk will pot have those hours credited
teward the individual limit or the over-
limit premiumn.

Far a perlod of aix (§) months following an
employes's reduction in appointlment
fraccion, +=he employee hust  wark  the
equivalent of his/her former appointment
fraction plus the applicable  individual

44
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2477 Wnit:Additional

limit o’ ke eligiklo for the over-limiz
premtum.

On-call bhours accumulated as a resoult of
zall systems established wunder paragraph
170D will Le considered parst af the
individual 1limit apd will ke credited
toward the lirmit at the time che commitment
1z made. Only hours worked willl apoly
toward eligibility for the over-limit
premium.

Pvertims Managamant

Botions Effective January 2, 2002:

1)

2]

)|

Oon uhits below the Fiwve per conr (5%)
overtime trigger for =ix [B) of seven (7)
achaduling pericdzs the ludividaal limit
will decrease ko twelve [172) nours and the
limit will apply as provided in paragraphs
16830 and 163E of thia Article.

Tf the unit then remains below the five nper
cant [(5%) overkime trigger for three (3) of
the next four (4) scheduling periods:

Al The aver-limit premium Wil be
eliminated, and

hl The individual limik %i1]1 remait al
twalve (12 nours’ .

If the unit overtime Lriggur exceads five
par cent (5% for three (3) consecotive
scheduling periods &  Worklosd  Review
Copmittes meeting will be held  ioclwding
the area Girector and the Agsociation
Chairpersen of <desighee. Reasons for toe
overtime will be examined and mutnally
agrecable snlutions will be adopted.

In na event will the owertime trigger

exceed filve per cent (3%;  for =ix (4)
conaecutive scheduling poriods,

15
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SECTIQN B. OVERTIME SYSTEM FOR WHEC & ECMO

Definitions:

1635 1t Individual Limit: The point reached through

2]

aszigned or woluntary tims worked an an
employes's home unit beyond which  an
employes canoct be reguired to work.

Cyrartime Bonus: A baonus paid oan
overcimefower appaintment hours baszed upon
the otvertime Erelggear on the onlt, The

avertime bones is not applicable for heurs
eligible for tha over-limit premiom.

Cver-limit Premium: & monetarky incenbive
for empioyees who woluntesr to work heyond
their individual limit on Chelr heme unit.
{3ee Intent dote for Paragraph 1630)

HHECG . & BCMG:  Indiwidoal. Limit, . Ovectime . Bonus

and Over-Limit Premdium

1e3H 1}

2]

Tan”T Teligible

WHEC & ECMO Individual Limit: Ho employee
Wwill ke required to weork more than sixteen
({16 owertimefower appointment houre of
which ne more than elght [(B)  shall be on-
call hours in a four-wesk achedyling period
on their bhome unit. (See Individual Limit &
Fremium Exzaptlans, Baragraph 163l;
Additienal Management Acticns, FParsgraph
183d]

WHBS & ECMD Overtime Aonus: A boous af
Five dAcliapx {$3.00% per hour will e paid
‘overtimefover T appointment
hours. Thi=z Bbonud shall be paid 1n the
Eollawing maoner:

ah In galoulating hours to deterkine when
the filve dellar (55.00) bonus  is
payable, the bornus =hall he paid in
the same manner aa Paragraphs 149 and
143 af thisg Article,

b The overtime bonus is nok payable an
those hours which are eliglibile for the
ovar-limit premium,

a3} The five dellar {$5.00) beoous applies
only when the erployse worka one (1]

45

or more hours, pe- occurrence, not
cumulative. In the event that an
employee works one [1) or more hours,
the five dollar ($5.00) bDonus will be
paid on the entire periad, including
tha flrst hour of ovartima/over
appointment.

d] All hours worked puravant to being och-
call, with the exceptiecn of theae
houra eligibie for the oaver-limit
premium, shail be paid the five dollar
(35.040) bonus, axceph Wt the
employee ia woluntarily oa-call and
FELLINE to work their raqularly
achedaled haowurz., The one hour trigger
does not apply. .

=}) In the event that +the sum of a11
overtime and unanticipated ower-
appointment hours worked excesds fiwve

Rereent (5%] of all honrs worked oooa
unit 4irn a four (1) week scheduling
periad, the five dJdoilar [$5.00F per
hour bonus, referenced ahove shall be
increased te ten dellars ($10.00) per
heur on that unit for all subssguent
feur [4) week schedules urntil +he =am
iz equal to ar less than five percent
[5%).

WHBC & ECMO Over-Limit Preamium: An ovoe-
Llmlt wremivm wil: be pald oo overtimes and
ovel appointment hours exceadling Lhe
indivicdual limit ab the home uwnit  as
follows: [See Paragraph 163I. 5]
at Far avertime hours {those pald at tire
and cne=half the hourly rate;, the
ovaer-limit premium will he:

(1] For emoloyees on uanits beolow the
five per cent [5%) overtime
trigger: dankle tlame (2 times
houriy rate); OR

(2] For cmployess on units above the
five wer cent (5% —riggar:
double Lime (% times hourly rata)
OR rime and one-half rlus one
{1y hour oaf PTO for each houor
worwed, abt the emploves's option.

47
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b}  For gver appoiftment hour= that de not
qualify for time and one-half, the
over=limit premium will be:

(1] For emplpyees on units below the

five per cent (5% overtime
trigger: deuble time {3x bourly
rate) , OR

{2} For empleyees qn unite above the
five per cent (3%} overtims
trigger: double time [(2x hourly
rate} OR straighe time plus one
(1} bour of PTOD for each heur, at
the employee's option.

WHEC & ECMO: Exceptions to Indlvidual Limik,

Overtime Bormud and Over=Lilmikt Pramium

13

21

A1

Ovarbimed gvet- sppointment —morEs resultihg
f£rom employee-inltiated scheduls changes,
incloding - "double-backs" will oot be
credited toward the individual limik, the
awer-iimit premium o0r the ovartime bonus
[See Paragraph 147):

DNaily cwvertime that does pot  increase the
appointment fraction does not count Lowartd
the limit, but deoes count as an sccurrfenca.

(her  appointment hours that are scheduled
prior to & schedule heing posted as a
result of & part-time employes’s request

~ will mor_be eligibie  for . tha. gmar-limit

43

3]

premiom oy the awvertine bongs. amd will mat
be credited toward the indiwvidual limit,
[Eeg Paragraph 21)

#mployesa  who are scheduled off on &
holiday and who regqueast, priar o the
gchedeles bkeing posted, to work their full
Appointmant  fraction duriny the Rollday
waek will met have those hours credifed
toward the 1ndividual limit or the over-
limit premian.

Far a paricd of zix (&) months following an
employesa's reduction in appointment
fraction, the employesa must woark the
equivalent of hisfher former appointhent

48

1a3F

fractiom plus =the applicabls  iodividual
limit tg bke eliglble €faf Lhe aver-iimi=
preminm.

&) The on-gall system will remain in effect.
On=call  hours will  oount cowaTd the
individuai limit wheno the commitiert is
made, oOnly hours workod will apply toward
eligibility for the ocver-limlt premiuo.

WHEC & BOMO: Additlongl Overtime Managedsent
Actions Effective Japyary 2, Z00#:

1y 9n units kelow fthe five oper cebt  [Z%)
avertime Lrigger for six (6} of =even 7]
gcheduling pericds the iedividual Limic
will decreass to ftwelve [12) hourd of any
combinaticn of overtimefover appointment
and on-gall and will apply as provided in
paragraphs 163H & 1631 of thia Articla.

21 If the unit ther remains below the five per
cent (5%) avertime trigger for three (3] af
the pext four (41 acheduling periods:
al The gwer-limit pramlim Wil e

eliminated, and

b The Individyal 1imit will remsin at
twelve {12 houra): )

3y If the anit awvertime triggar excecds Five
per cent {5%) far three [3) consecutiva
grhaduling perieds a  Workload  Rewiew
Lommitres.  meating-- #ill . ke -hedd—-octuding
the atea Divestor and the Aszociation
Chairperson or dagignee, Reasonz for the
pvaertime will be examinad and mekuaily
agreeable aolutiops wiil be adopted,

¢] In no event will the owertime trigger

exveed five per ocent {5%)] for =ix (6)
consecutive scheduling perviods.

49
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SECTIQN C. EMERGENCY DEFRRTMENT (ED) OVERTIME
S5Y5TEM

pafinitiona:

1]

2]

3

Emargency Department :

Trdividual Limit: The point reached through
agzaigned or veluntary time worked on an
employas's  home . unit  heyond which  an
employes cannct he regquired to work.

Creertime Bomna : a borius paid an
cvertime/over appointment hours based upon
the overtime trigger oo the unirt. The

orertime bonus i=s not applicable for  hours
eligible for the over-limit premium.

Ovar=1imit Premium: A nménetary incentive
for empleyees who volunteer to work beyond
thaeir individpal limjit on their home unit,
[8ee Intent Note for Faragraph 163C)

Individual Limdt,

Overtime Bonus and dver-Limit Fremiuom

L

EC Indiwvidual Limit: (Ses Tndividual Limit
& Fremlum Exceptions, Paragraph 163IM &
Additional Management Actions  Paragraph
13N}

al For & peried of gix {6) meotha
beginning E/10/01, no employes will be
requirad to work more than twenty (20}
overtime/foverappointment houra ot
which no more than twelve [12) =hall

e e pomeall | honra o in...a - Eour-weak

2)

scheduling period on their home vwoit;

b Effective 11/25/01, na employes will
be required to work more than sixteen
116y owvertimefover appeintment houes
of which no more than eight () zhall
be on=call hedrz within a four-wegk
gcheduling period on kheir home uwnit.

El Uvartlme Boompa: A bonus of fiwe dollars
185,00} per hour will he paid on aligible
avertime/over appeointment  hours, Thiz
bonus  shall be paid 3ia the fallowing
manmer:

&0

3

aj 1r calculating hours Lo delesmine when
thae five dollar (%5.33) baonus is
payakble, the beoous shall ke paid in
the sahe manner a5 Paragraphs 14F and
149 of thils Articie.

b The overtime bonus is not payabis on
those houra which are eligible for the
cyer-1imit premium.

(= The five dallar (%5.001 bonus applics
only when the employes works one (1)
or mopre hours, per occurrence, DOt
cumelarive. In  the event that an
employee works oae [1) or more hours,
the five dollar (£5.00) bonu=s =ill be
paid on the antire period, including
the firat  heour of ovartima/over
Appointment.

gdi-- A1} -hoors worked piursuant he i di-
call, with the excepticn of those
hours eligible foar the aver-liwmix
premium, snall he paid the five dollar
[55.00) banus, BHCERE when the
employes 1is woluntarily ob-call and
returns to work  theis reguiarliy
schodoled howrs. The cne hour trigges
doza not apply.

&) in the event “hakt +the sum of all
overtime and unanticipated aver-
appoincment hours worked exceads five
percent (3%} of all hours worked omn a

coonpit. dne-a ofour (4} week. - Echeduling
 period, the five gollar ($5.04) per
nour bhonuz, referencad above ahall be
inoreaged to ten dollars ($10.00; por
hour en that unit far all subzequent
foar (40 week achedules uptil the sco
iz egual to or less than five percent
(%] .

ED  Over-Limit  Premium: A owver-]imit
premian will b2 baid on overtime aad owver
appointment houvrs exceading the indiwidual
limit on the home unit as foileows: [(Sas
Paragraph 163M.6)
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al For overtime hours (thaze paid at tima
and one-half the hourly rate), the
opver-limit premniom @il be:

(1) for emplayees on units belew the
five per cent (5%] aovertime
triggar: double time (2 times
hourly rate); OR

For employe=s gn units abowve the fiwve
per ecant, [5%) trigger: doukle time {2
times hourly rate! QR time AaAnd one-
half plua one (1] hour of PFTS for
each hour worked, at the employes's
ocption.

b] For gver appointment hours that do not
qualify for fime and one-bhalf, the
over-limit premiom will be:

(1) For employees on unlts below the

’ Fi%e © por’ cent  TH%) O owertime
trigger: double time (2x hourly
rake],

(2] For employess on units above the
five per caat g1 W) ovartime
trigqger: double time (2x hoorly
rate) R straight time plus one
{1) ngur of P10 for each bour, at
the esmployes's option,

- Emprgency Department: Exceptions te Individuoal

Limit, Owertime Boras and AOver-Limit Premium

2]

B3

~b e st i forps - GPPOiREMERY— hovrs - réemcdbieg o -
Sfrom . empleyes-initiated schedule changas,

including "douhle-hacka" will net be
cradited toward the individual Iimit, the
aver-iimit premium or the overtime boous
(See Paragraph 147); ’

Caily overtime that does pot  increasze the
appalintment fraction does not count toward
the rimit, but does count as an oocurrence.

Over appolntment hours that are scheduled
prior to a schedule being posted as a
result of a part-time smployse’=z request
will pot ke eligible For the aver-limit
premium or the overtime honus, and will not

163N

4]

5}

@)

Emergency

he credited toward the individual limit.
[5=2e Paragraph 951}

Employees who are sctheduled off on 3
holiday and who regqueat, prior to  the
schedule being posted, to work their full
appointment fraction during the holiday
waek will not have thase hours credited
toward the individuoal limit or the over-
limit premium.

For a perled of six {6} months following an
employees'a reductian in appolotierrt
fraction, the employee pmust work the
gquivatent of his/her former appointment
fraction plus the applicable individoal
limic to be eligible for the over-limit
premiam.

The current By aLem 0f preschoduling oo-
gall may remain in effect, On=¢all hours
count  toward the individoal Iimik. Those
hours warked count toward the ower-liwit
premivm. [S&s paragraphs 17MOA & 1708)

Bdditiona: Drertime

Depactment

Management Actisng BIfective Janlary 2. 2002

1}

2]

3

€n units below the five per ocent  (3%)
vyarktlime trigger feor six {6) of seven (7T)
acheduling pericds the indivwidual Ilitdz
will decrease To twelvo (l2) hoars of any
combination of overtimefover appointment
and on-call hours and will  apply as
providad 4n paragraphs 163L 4 163H of this
S . e .

1f the unit rthen remains below the five per
cent (5% overtime trigger for three {3) of
the next four (4] scheduling periads:

aj The over-limit premium will. buo

aliminated, and :

o) The individual liwit will remain at
Twelve (12 hours):

1f the wnit avertime trigger ocxoeeds five
per cent [9%) for three (37 cansasoblive
acheduling pericds a  Workload Review
Commristes meetine will "bBe helid ipciuadiog

52
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IEEP

4]

the area  Director apd the Association
Chairper=sen or designes. Reazoh: for Ethe
overtimg will be examined and mutually
agreashls eolutions will be adopied.

In no event will the overtime trigger
excaed flve per cent (5%) for six {4)
consecutive scheduling periods.

SECTION D. CVERTIME  SY3TEM FOR_ OPERATING

ROOME (OR) POST-ANESTHESIA CARE UNITS (FACD) &

21

FEOCEDURE RRERES

Gefiniticns:

14

11

4]

Imdivldual Limit: The pgint reached through
atzignoed o voluntary time woThed oo an
gmployes's  home unit beyond which  an
employes cannot be required te work.

_Dvertime | Bomuai. .. A bonus . -paid  om-

avertimefover appolhtment hours baaed ypon
the overtime trigger on the anit, The
avertime botina is not applicable for  hours
eligible for the over-limit premium. .

crar-limit Fremium: A manetary insenktive
for employees whe woluntéer to work beyond
thelr ingdividwal limik ep their home unit.
|&ee Intent Wore Ior Paragraph 16820%

A}, & Procedure Area: Individual Limit,

Crertime Bonuz And Oyer-Limif Premium

1]

Of; PACU L Procecdure Area Individual Limdt:

T REOIeYES T WI1T TBe required to wark mora
thmn w total of elght (3] overtimnfover

appointment hours in & four-weealk scheduling
period on their home unit as follows: (See
Individual Limit Bzceptions, Paragraph
1630, On-call 2Systems, PFParagraphs 1704 &
1708, Additicnal Management Actignd,
FParagraph 1835, and  Intent Rote  For
Faragraph 1638}

al Houra wotked at the end of 3 shift, or

3] Hourz worked as a result of
aupplemental call, oF

54

2]

o Hours werked as & result of  open,
unfilied hourz: @szigned  after  Lhe
achedule i3 posted.

IR, PACD & Procedure Brea Overtime EBonus:
A bopus of five dollars (3%.00) per hoor
will be paid oo eligibkle overtimedoirsc
appointmant hours. This bonoa shall oe paid
lo the followling manner:

a} In calenlating hours teo determine whern
the fiwe dallar (£5,.00) bBanus iz
payable, the porwed shall e paiad in
the same mannetr as Paragraphs 148 and
14% of this Arkizle,

bl The nvartime oopus La ol payabkle an
those houra which are eligible f2r the
c¥ar-1limit premdiun.

-3 - Bve five dobinr-1$5:007 TOOOE AFDLIEA

only when the employes works ape [1)
of mpre houvs, per ooouErebce, fot
cuamulative., In the event © thal an
poployer worxs one (1) or more hours,
The Blwe Aollar 1%5.2%) boous wili bo
paid on the wniire perjod, Ingluding
the  first hour of @ overtimedover
appointment.

d) All hoursz workegd pur=uanl to peing opn-
call, wifth the eXception of Lhose
hours  eligible for the over-Iimlt
premivm, shall be paid the fiwve dollar

...... t%3.00) _  hooog, - RSB — e ——the -

employee i3 voldnfarily . ao-call  and
raturns kte work  their  reqularly
gchedueied houra. The one hour trioger
does not apoly.

@h In rthe event that the sum of all
ovETE ime and vnanticipated ovar-
apieiotment hours wovked exceeds five
perocent 5%y of all hours worked on &
unit inm a4 four (1) waeek scheduling
patiod, the five dollar ($5.00] per
hour bonus, rveferenced above =hall be
increazed te ten dollara {$10.05)1 per
hour on that uwnit for all =subzecucnl
four (&) week achadules: antll the =um

cs

S j-.;'rjnl'i-.'. e i
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1s equal to or less than five percent

(58] .
3y 0OR, FACD & Procedure Area Over-Limit
Premium: An ovar-limit premium will be paid
on  overtime and over appointment  hours
exceeding the individwal limit on the home
unit as follews: (3ee Paragraph 1630.3)
al For overtimg hours (those pald at time
and one-talf the heourly rated, Lhe
ocyer=limit premium will be:

{1} For employess on units below the
five per cenk (5%) overtime
trigger: double time {2 times
hourly rate}: OR

(2] For employees on units above the
five per aant 15%) trigger:
double time {2 times hourly rate)

VOB _time and one-half — plus ane
{17 hour w®mE PFY for sach hour
worked, at the employee's opticn.
(4] For over appointment hours that do not
cqualify for time and one-half, the
ovaer-limit premium will bhe:

{1t For employess on units below the
Eive per cent [9%) avertime
trigger: double time {(2x hourly
rate], OR

(2] For employsss on units above the
five per cent [BR] oyeErtime

B ToT v EFIGHET S OTENIE ThEER IR nouTiy
- Tater -OR - atraight time plua one
(1) hour of PT{ for =ach hour, at
the employse'=s option.
0¥, PACY & Procadure Area; Exceptions to
Individual Limit, ¢werktime Boans and Over-Limit
Premiom
1] Owertimesowver appeintment hours resulting

Erom employee-lnitiated schedule changes,
ineliuding "double-backs" will not be
credited toward the individuoal 1limit, the
cver-limit peemium or the overtime bonus
{5ea Paragraph 147);

56

163R

Zh

2

4t

51

"

Dally owertime that doss oot increase the
sppointment frasvien does not count Leward
the limit, but dees count as an occurrencs.

fn-call and  overtime/ over appointiésnt
hours worksd as a result of traditional
holiday, weekend and off =hif- on-zall
IYSTEMa are not wligible far the aver ligst
premivm and wiil not he credited toward toe
indiwidual limit.

For a perigd of six (&) weaths following an
employes's redoctian in appcinkrent
frackion, the employee musl work  the
equivalent of hisfher former appointmont
fraction plua the applicable lndiwvidual
limit =2 be eligible for tne ower-lim-o
pramium,

Over appniﬁtment hours that are scheduled

- -pricr.. .to. _a. schadele . heing -pested- as-- 4

regylt. of a part-rime employee's rcegquest
will not be eligible for the ower-limit
premium ot the owvertime honus, and will
not be credited toward the individoal
limit. (See Paragraph 1]

BACN & Procedurs Area: Owertime MGniLuring

L}

Zh

Cwartime monitoring and trascking wiil be
ongoing. ’

If the unit . trigger czceeds five per oent
(5%) for thres {3) consecutive =cheduling

. . poricds 3 Worklpad Review Commitfee meeting

will be called to include the area Director

“and the  Aszzociation "Chalrperson [or

3

desighes=;. Reasonz for thne oveartime wiii
he examined and opbtions reviewed, A ‘olol
response vlan will be developed.

If the unit cvertime Lrigger excesds five
oer cent [5%) for =ix (&) consecutive
scheduling periods, additional actions will
be consldered  and  implemented  throngh
mutual agreement .
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PROD R Procedure hfea:  hoddinichasl Uwertliice

Management Aclivns Effective Jardary, 2002

1eid 1)

on unlts  with aggregate ovartimefover
appointment hours a5 outlined in Paragraph
16838.1 which are Delow asix (6} hours per
enployes for nine (3] of eleven {11)
scheduling periods the following actions
will oocur:

al The individual limit will decrease to
8ix 1G] hoprs and will apply as
provided in Paragraphs 163F & 1830,

and;
b1 The over-limit  premium  will  be
eliminated.

SECTICH E. AMBOLATIRY TARE OVERTIME SYSTEM

employee wlll bha required o work more than

sixtesn [1E) heoutra al

wnanticipated

avertimesover appointment time in a Ffour-week
acheduling oericd en their home uwnlt.  (See
Individual Limit excepiflons, Paragraph 16830

Ambulatory Care: Exreptions to Tndividual Limik

and gwvertime Bonus

1630 1)

.2k

reschedieled hours tesulting from a pactk-

timge employee's rcequeat  for  additianal

fours do not contriburs terard the

inddvidual limit.

A schedule chasge. that _resulys in dally

owartime but does nac ifncraate the
appointment fraction doez net  contribute

. toward the individupal limit.

Ambulatary {are Owvertimge Borus

ladv 11

Befinltions
a) anticipated: Those hours needing co

be filled fthat are Jnown mere than
forty-eight {49] hours 1o advabce.

58

Z2h

] Unanticipaled:

[1] Thase nours nesding ko ke Filled
that are known forty—sight (46
houra or less 1o advance:

t2) Those anticipated needs that hawve
net  bean met forty-eight  48)
hwwurs prior to the need:

(3} All hours werked as a4 result of
on-call, except 1f the employoe
is valuntarily om-call and
returns to worik their regularly
stheduled hours. [See Paragranh
163V, 28

Crrertime Bornua Process

L bonus of five dallars {$5.00; per hour

TWIIT  Be Tpaidt ve T IullT Tand T part-time

ety loyesa’ whi work ocvertime over
appointment hours te fill  upnanticipated
neads . This botuus ahgll be paid in bthe
following manner: '

al In calculatiog howvrs to determine when
the fiwve dallare (55.00] benus  is

payable, the bonus =shall he paid in-

The same mannStr as faragraphs 14E ang
149 of this articie.

B The five dollara ($5-90) bonus applics

¢hly when the employes wWoTks one (13

- —er—merre  -hoiesy - pET T GOUOITENGS,  AGE

cumulativa. - In -the - avent --that- -an

employese works one (1} o2 more hours,

the five doilars (85.00) bohus will he

Faid on the entire periocd, including

the firat hour of ovestimefover
appointment heouars.

) Rll houts worked pursuant te being on-
call shall be paid the five dollave
(25.40) barus, axcent when  the
empleyee is  woluntarily an-zall  and
returnz Lo werk thelr regrla=ly
scheduled hourg. The one haur trigger
doea nat apply.

b9
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TovErtime T rrimger for- e e ot - eleverr

4] “In the ‘svent that the sum af all
ovartime and unanticipated oyer-
appointment hours worked exceeds five
percent {5%} of all hours wocrked on a
unit in a four [4) week scheduling
period, the fire dollars (55.04) per
hour bonuz, refereaced above shall Le
increased to tenm dellars (510.00F per
hour on that unit for all subsequent
four (4] week achedules uwntil the sum
13 equal to or less than flve percent
[5%). {(See Intent MNgte for Paragrcaph
163hk. 2]

Ambulatory Care: Additicnal Owvertime Management
Actions Effective Jenuary, 2002

The individuoal limit willl decrease to
twelwve ([12] hours on  those unita with an
grartime trigger helow the five per cent (5%

ascheduling pericds.

Ambsilatory Care  Alternate Schedule: A
achedule may bs altered at the employee’sa
recuest and at the manager's discretiocn, wlthin
FL2A regulations, to meek patient care
requirgmants. The total! number of houra
seheduled shall aot axeeed eighty [(80) hours in
a two [2) week pay perlod for employeess whe
normal Ly work eight (#} hoar ahifcs, and forty
(40} haurs in one 1y ecalepndar wesk for
employees who normally work shifrs greater than
eight {8) hour=. [(See Intent Mete for Paragraph

B 54 U e
ARTICLE W = &

LSSIGNED TIME GFF
In the event there are more staff scheduled
Ear a shift than are requlred to meet the
warklead, it may be necsssary to reduce the
number of employess ascheduled for that shife.
When all cwertime and gverappointment heowrs
have  bean cancelled in accardance with
Paragraph 137, thenn the following procedurs
shalX be usad to make an adjustment.

1] C3R regular employees will be released back

to 5B for reasaignment. [(Sce  Faragraph
1851)

&0

e -
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2} Unit-based temporary empleyees will be
released.

3 Yolunteer fleoats fram other unita will be
released.

Yoluntary time off shall be recorded hy
gorurrenge and distributed equitably among all
unlt employees as referred Lo in Paragraph 158.

Tha Eollowing sSedquence will be followed i
geninrity order, highest to loweat:

1] Employees willing to float to other units.
2] Employeez willing te go of sStay home while

being cn-call, if needed.

1] Emplovees willing to go o2r stay home and
use PTO time.

4] Employees willing to go 2r stay hame

B Ty s . S

An erployees who woluntesrs to be off or is
assigned off may be requested to bBe on-call
with ~appropriate compensation. ldee Inten:
HNote for Paragraph 164C and applicable Overtime
gystem Paragrapha 1630.2.d, 1a2HA.7.d, 163L.Z.d,
163P.2.d or 163V.Z.2)

If a sufficient mamker of voluntesrs is notk
found, amployeas may be  aszigneg  off in
senlority order, lowest o highest. Time
gaszsianed off will he recovded by occurretce and
gistribwted egquitably among all wnit employess,
{Hmm _ Pavsgraph F58)._ . In Fhis sennection  the

Ctniversity . will  endeaver.  to. Llmit . the

designation aso that no employee will be zent
home for more than sixteen (16) hoara in a ftwo
(2] calendar week pariod. (See Inlent Note far
paragraph 1640]

11 Thig a=signed time off procedure docy oot
apply to Holidays. (Sew Paragraph 368,

wWhen -voiuntears tio float are in competition
for awvailaple  heurs, whether 08k rpegularc
pmplayeas floating  outside  of  their  nome
cluster or emplayees floating from their here
uniks,  the employes assigned off will ke
determined by seniority and thoen by the las:
dJate of aszigned time aff, assuvitnyg that the

&1
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CSR  #mplaoyes  cannot be reazazignad. {Saea
Paragraph l25J)

In additiot, che employse shall have the
opticn of using PTQ time, provided the employee
has sufficient accrued PTO time, of excused no
pay time. The employee may reguest or may be
offerad the ppportunity te make up the time and
raturn BT te bank in the same week. Absencea
incurred wnder this Artiele shall not adversely
affect the employment record or benefira of the

amployesa.

Employees assigned time off will have fizrst
priority to recoup hours in the pay pariod/wesk
without incurring overtime.

Emplocyess may volunteer for altermate work
throogh the Central Staffing Resource, which
will count a3 eguivalent to assigned tlme oFf

distribution. IEf work is availahle, the regular
employee will have prlority over any temporary
employes for available hours on a unit on which
they are gqualificd to work and priority owver
unit amployess on overtime.

A regular empleyee who reparts for work at
the empleoyes's azcheduled =atark time when the
enployee has not been notified that no werk is
availablie may be asslgoed alternate work. Lf
Lo alternate work is assigned and the empleyes
iz aassigned off, the employee shall receive
four {4} heours pay at the emplayee's hourly

crate, plua ahlft premdum,  for_any shift, This . _.

paragraph does not apply to assigned time off

‘o0’ & Heliday. (Refsr te Paragraph 36%)

Such payment or cptions will nob be payvable
iZ ne work is available because of conditions
beyond the control of the University, such &=
fire, tlocd, oower failure, laber dizpute and
gtudent disruption, ar if the emplavee fails to
recegive notice not ta epeport because the
employes did not provide a cotrrect addeess oz
Telepnone numbar. .

al
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ARRETICLE NWI
SAIFT PREMIUM

SECTLGH A, EVENING SHIFT PRENIUN

An ewvening shift premium of ope dollar
{#1.00}F per hovr worked shall be paid To an
employes who is scheduled to start work on o
atter 11:00 z.m. and befocre 7:00 p.m. or who
has a majerity of scheduled hours hetween 3:00
p-m. andg 11:00 o.m,

A work shift of less than elghl {8) hours
per day wnd scheduled to start at oa tlme
determined by adding one (1] hour te 11 a.m,
far each hour the daily work schedule is less
than =ight (8] hours and before 11:00 p.r. or
has a majority of =chaduled lours before 11:00
p.m. after uaing the caleulation ahave,

W%d%mm S

A night shift premium of ane dollar and
Ewenty-five cents [$1.25) per hour worked shall
be paid to an empleoyee whe is schediled to
starst work an or after T:00 p.m. and before
3:00 a.m. eor who nas a najority of scheduled
hours between 11:00 p.m. and 7:00 a.o.

A work shift af less than eight {B] houra
per day and ‘scheduled to start ak a time
detarmined by adding one (1) hour to 7:00 p.m.
for each nour the dally work schedule is less
than eight [(#) hours and before T:090 a.m. or

..has_ a madority_of achedeled bowrs hefore Z:00

" a.m._after using the calcalation gbave,

169

SECTION C. ADOITIONAL PREOYVISIONS

An employee who works heyond the employee's
acheduled hours will continue te Fecelve shifr
premiom, if any, detcrmined by the slarting
time =et forkh In Eection 4 and B akove. In
addition, if an employee (1) Is schedoled and
works eignt (3) or more hours; and (21 works
more than four (&) additional consecutive and
contigueus hours; then the coployee will be
paid the ghift premlum for that shif:, or the
ghlft premlum for hisfher flrst =ight 8], ten
(i) or cwelwe (12) hour shift, whickevor
premiom i3 greater.

B3



1t If an employee's zchedule of work i=s
divided by a period of time exceeding one (1}
hour, the sacond segment will ba considered a
new  atarting time in detemining whether a
shift premium iz payable for that segment,

2] Tt approwal to estaiblish an on-call System
is given oy the Agsogiaticon and  the
Direcror of Hursing, al Azsoctatian
rapreaantative will me=st with tle uonic
workicad review committee to dobtermine ftne
reasocnos for the Sltuatian and  recomnend

ARTICLE ¥WTT aclkliong to:

COH-CARLT, EYSTEME niC PAY

al Reagond Lo the current. Siluanion.

SECTICH Ar ON-CALL SYSTEMS

b} Prevent the situation from recurring

1708 Oh-call scheduling syswems must be 1o
complignce with the on-ecall language ia this
prticla, t3ee Totant Hore fot Paragraph 1612
andg Intent Kotes= for Paragraph 170RA]

3) The an-call system will remain in effect oo
lonoeT thah foar 44 weeks, 2% wihlch tine
itz effectiveness wiil be evaluvated by the
unit waorkload canmittes and the
paspclavion. Components of tThe ewvaluacron
may include, but will not ke limited to:

Establisghad Systems In Unscheduled Patient Care
Areas

1768 11 Established systems 1n unacheduled patient
P ——— TR LT __---ﬂe__m_._mt.-—m _EEWETT
2001 shall remain dn  effect  for  the

duraticon <f this Agreement.

e e wA) o Sucsogee of the- EPSECH -'irn—mceti‘-"rq‘mnt .
staffing needs,

h Emplovee sirizfaction with tne aystom.

2] A supplemental call system may he developed ) Lengths of snifts LEhat employsocs
on units with an eatabllshed call system to worked Lo malntain  safe  staffing
cover avertime which occurs ab the end of a levals.
shift, subdect Lo wanager approval.

d] A detemmination if rhe precipitating
1700 Tn the svent esither party wishez to change problem has been reselved and if not,
an eatapblished on-call system gr create a new whi,

aystem, the partiss shall meet to negotiate
such changea. =} Decide if an extenslion of the aystem
. .zhould be reguested... . .. ... -
Aoit=Term On 2447 Oodse I A~ B . L
sy . e e .. .- & Eﬂditi@nél-d;ﬂ.c_ﬂ W]:ilctl E{EI.}" b usetul ir
G 1y If the following criteria for establiabing

1 decision paking will he provided o the
a ghart term an—call system on an inpatient evaluation group upon request. Examples of
unit are met, the manager will raguest a fdata are:
spegial confersnce with the Aswsociation and
the Nursing Director: a) Unle rcenguys and acuity tronda o a

woTLR Lo momith beasla.

al Thae unit must dosument a five per cent
{5%) tate in anticipated open shifts
orf an overtime trigger ower five per
cENC (5%),

b Comparisons of assigned time off
varsus overtime/overfill hours.

c) Ozs= of PTO and extended aick hours.
=} A majority of the unit employess must
vote to estaklish 40 on—call system, 51 If it ims gdetermined that the need for an

an—cmll syatem remains, a aecond majority

64 65
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vote of the uanit  erployees  must  be
obtainad. .

BECTION B: ON-CALL PRY

an Empll:ly'ee shall receive the fcllowing
hourly rate for time in an on-call status:

1 N-1 §4.454
21 nN-2 54,77
1 H-1  s55.01
4 N-4 55.01
4) N-5 57,40
£l H=f 5%.44

Frovrided, howevwer that an cmployes i3 not  in
the an—-call status when at woarx nor shall an
employes receive oo-call pay for any time in
the on-call stacus when the emploves does ook

~EEERER - o WeEk - PursiaRt—i e Sattr — —-Of=sa bl Pl - - -

hours equal the number of heurs scheduled to
polettially D at work. (32 Paragraph 174A.
see Intent Fote for Farsgraph 171)

An employes shall be 1in an on=-call status
cnly for that perlod of time specifically made
known to the employse in advance. Juch status
iz mot time worked For any purpose. Dn=call
assigrunants  Will  be  selected fran among
voelunteers when practicable. I1f  sufficient
valunkeers are not available, assigonments will
e made first from among those who have not
volunteered ¥for the time paricd for which
woluptesrs ape gought,  Thereafter, and if more

-mg§§1ggg§p§§_§£§ made, the assignments_w;ll he

prorated equitably  accerding ~ to  appointment
hours to the sxtent practicable. {(See Intant
Hote Eor rfaragrapn 172}

Aoy emsloves in an on—call  statwes  is
required ta restriect whersabouts to the extent
that the employes can be reached immediately by
telepnone, paging device or simllar arrangement
and be available to immediately return to work
whan <alled. Employees cobh—cali will have
avpess Lo 4 paging device.

When an employee reports for work as a
result of Dbeing callad in while an on-call
status existed, the employee shall receive
paymant at  their hourly rate, including

1.3

RRCE %)

175

1754

LLTEE

IThC

175D

applicable premiums, for the time the enplayes
works. 211 hours warked pursuaat to on-@all
are eligikle for the five doliar ($5.00!0 bonus.
The ocn-call rate wiil not be paid for the =ame
hours the empleyes is receiving either on-call
kack pay or pay for time worked pursuant to on-
call.

&11 hours worked purspant to being on=call
ke paid the five dollara [%5.00) honnpa, excopb
when the employee is voluntarily oa-cail and
returnz Lo work  their  regularly  scheduled
hours. The cone {19 hour trigger does not apply-

Tn this regard, +the employss may be
assigned to perform dutles ofther than those
intended at the time the employes was called
in. For purposes of this provision, the
employes has the option pf declining to perform

ke Autjes if the duties agsigned are a0t

duties gustomarily Egperformsd by erployees.
Howewver, if oo duties &are  aszsigaed, the
emoloyes shall receive an amount equal to Two

2t hours of pay et the rate of tim= and one
half - {1/2) of their hourly rate, and shall Ge
Paid eve-y time the employse FeTLYDS Lo worx.
Guch pavment iz oot time worked fer  any
Surpase.  (See Paragraph 1802

On-call skatus will not be cancellsd with
less than twenty-four (24) honrs nobice. (506
Intent Hote for Paragraph 1744)

Ropioyess will not naemally be required o

WOEE "ERvERd thHe aparifd—om-rall  tim—frsme o oo

tgew- Frrtent thrtes - for Fersqrepd 1358

On-call will be limited to twelve (12 heoar
klocka in those areas whers there is a nigh
frequency call back rate, wnless it is murnally

agreed by the omployes god Loe marager fe nave
Unit on-call guideiinos,

longer time blocks.
will include length of on-cell blecks Lo oe
vasd on  that unit. [B2e InlLent  Hote for
Paragraph 175C) :

The partiss agree that fco those units
without 24-honr regulur pati=nt care
cperaticna, employecs whe work in excess oI
{our (4 hougs ather 11:00 p.m. pursuant ©ooan-
call, will be allvwed a pecigd of eigal  (8)

)
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hours for sleep time and will be paid the
normal boukly rate For hours last from their
normal work seheduole up to a mawximum of four
(4} hours. <Currently these units. inglude, but
are not limlted to, Opeérating Eoom,  Post
hnesthesia Care Unit, Medical FProcedures Unit,
Hemodialysis, Cardiac Cath Dak, Radiology and
EP Lab.

ARTICLE XVIIT
CALL BACK PARY

Ao employes who ig net in an oo-call status
anhd return®s {o work because of a call bhack made
afier the employee has left the University
Premises upor compleétion . of  their assigned
gcheduls of work. whether on a scheduled day
off or following a day worked, shall receive
payment at  their hourly rate, including
applicable premiums, for the time worked. Tn

thiz regerd, the employee may be  asalqned. to - -
“PETLOIM dotiles other than those intendoed at bhe

time the employes was called in. For purpeses
of thiz provision, the employse he= the cpfion
of  deciinlng o perform the dutles if the
dutie= as3igned are hot dotigs customarily
pecformad by employees.  However, if no doties
are assigmed, the employes =hall receive an
amount equal to four (4) hours of pay at their
banrly reye. Such payment 1s not time worked
for any purpose.

Thia provision shall net apply, however, to
empleyeas who are ealled in to begin work pricr

fo the start of their shifr and work
o Sopthimdaa By— et -—ohei T RL 1ﬁ-_;'“-§f'bvfded e
. Uhiversity. permits .. the -smployes ta Work  the

empleyee's scheduled hours of work for that
day.

ARTICLE XX
VARTARLE RUTTIVITY

The partis= agree that the appropriate
deploymens of embloyeds teo provide high goality
nursing pare for all patilents ‘in & large
tertiary care medical center is a complex task.
Further, marked changes in the ackivity of
individual units within guch amn institu<ion
presght a particulsr challenge to the
flexibilicy and creativity of +the s=tafl to

=)=
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respond to these changes within the limitatians
of fin*te resgurces.

In order to respond Lo these changes, The
partiea agree that a variety of methods to
aliow radepleyment of staff, while maintaining
the prifclples of wolunteerism and 2gulity o
digtrihution, be made awvatlahle.

It is mutudally desirable that responses to
these  ¢hanges  be made  withous  irncurring
cvertima.

SECTICH A. VOLUNTARY FLOAT
Float Bonus
An employes who agrees to Llcat from thelr

unit at times o0F redueced staffing nmeds for st
least four 4} hours will be paid gight getdsrs-

TUIFE-FF] pef hour op will be gredized with one

[1]) hour &Ff pPTO Zor every toup J4) AQUEsS WoCiked
in float status in addicion to their houriy
wage. The cholee will be made by the emplovse
at the time fleating ocrcurs. This 1is onlvy
applicable +o regular hours, 7ot overtime op-
over appointinent .

Employees  wio float to another unin sa
provide expertise thal is not avallable an the
receiving unit will receive thHe floa: boous as
daseribed in Paragraph 179 of this Article for
all hours worked., A four (4} hour minimum ix
reguired. e e

v ERpleyens who- float-to An TFEBLIAtScy Carw -
Clinie for the purpose of enhancing thejr own
profeszlonal growkh will ot e aligikle for
the floac bonus. {See Intent Note (or Paragraph
LEOA}

Voluntary Float General principles

Emgloyees won are  £loatiny will pot ke
required Lo float mere than aoks tire doring a
shift. An employee may volunt=er t¢ return Lo
the bome wnit if they are mo lulger needed or
Lhe receiving unit, '

Tf an employes is po-oall Inr one unlt,
befshke will not pe veguired te teporl to warck

48
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and then floak to another uwnit for that shift,
{Z=e Intent Wotes for Patagraph 1HOQ)

Credlt  for fleat oceourrences will  be
recarded a5 overtimefover appointment or
aszigned time off in the unit recordlhg system
as established according to Paragraph 156, at
the employee's direction,

Orientation will include the full range of
activities that the employee will be expected
ta perform, and will be based on axisting
competencies  used in  any oew  employee's
orientation. [(See Intent Wote for Paragraph 18]

When there is mutual agresment between @n
employee and a manager that the employes Iay
floak to enhance professional  skillz, the
manager wWill commit to providing the necessary

teaining  and tha enployee will commit to
CWOTRIND EhTagreed Tpon nuMBeE oF shitts, 0T 7T

An erployes who is woluntarily fleoating has
the right to refuse a particular assignment,
based on competency. The superviscr and the
employee will meet to resolve the isaue. Ho
digeipline <an  be  initiated ageinst the
emplayes  who is  fleating wnktil a meeting
hetwean the employves, tupervisor and the
Bgzaogiation is held to review Lhe issues=.

SESTION B. RORK ASSTEHMENT

Erployess will not pormally be reagsigned

- Erom -thedir—reqular —tirit. —Fn e -wwent -that T

~Oniwereity kelisuves jt iz necessary to TeafBigh

employess in response to @ gituation that will
last for & period of time andfor i=
anticipated, the Oniversity will discuss the
matter flest wich the Bssociation. TE i
becomes necessary to tempoararily reassign  an
emplayee to another unit, woluhteers will he
sopght  from  among  the  employees  oeing
conaidered for reassigoment, When an employes
is regasslgred, befshe will bhe given an
orientaticn congisTent wWith the duties to be
performed. Oriéntation will ioclude the full
range af agtivities that the smployee will he
expected to perform, and will be hased on
existing competencises nged in any new
emplaytc's orientaticn, A nurse who does not

70
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believe that  hesshe ha=  hesen  adedguately
oriented will not  be reassigned. Cnco
orisntation  is ceowpleted a&and compeCencies
damgnstrated, the emploves may be reassigned.
An emoioyes who has been tomporarily reassianed
to another unit will not be asaigned to be in
charge. 1f =L ampioyes i= temporarily
reaszigned, *he cmployes will do =g dnless:
(3ee Intenl Wotes fot Paragrapns 18 and 123)

after dizcussing the maltter with the
employes's supervisor, the employes reflses T
be reaazigned kecause of an asserted lack of
comppetence Lo perform the assigonentis|; or,

The employese is execused by the emplovest:
SUpErvizor.

In the event that afler dJiscusging Loe
matter with the omployes's sopsryiseor, the

employe® refuses to be reassigned because of
atleged lack of competence to perfofn the
asaignment (=3); and in the evant that
disclplinarcy ackicn is cantorplatbed, The
provisicns of Sectlohh Do of Article Xiv,
[Discipline) shall he applicable avan thoogh
discharge nay not be gontemplatod. In this
regard, discipline, 1if any, pertaining to toe
profezsicnal judgments regarding the employee's
competence ta perform the asgignment ja) will
not be impased pricr te the review provided tor
thersin, including 2 Jjoint meeting with the
Bagociation and the employes.

CBECTIU O GRMRRAL AN TIONS - o T T

En employee with less than one (1) year of
registered nurse expErience wili not ke
reassighed to another unpis,

a2 probationary employee  will not be
reasslygned to another unit.

When &n employes wolunkteers or is assigned,
therse will alwayas be an asgslgoed resoulce
perscn who is a Registered Nuraa,

cnoe an employec is reassigned, hefsoe will
not bwe regalled to their heme unit forE the
remaindar of that eight (B] .or twelve ([12] hour
shift, unles=s mutually agreed by the enploves

Ti
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ang the supervlacr or designate of tke home and
receivild unics.

When  seeking volunteers or assigning
employess  to  float  when  there are  ng
valunteers, scourrences of reasgignment will ke
équitapla among emplayesz on B uwnlt who have
been adequately ocriented and have met the
requivement putlined above.

& keme unit will not redassign an employes
te  another unit and  simultassously oatillza
Lemporary empleyees, ather floatsg, =34
overtime/abave appointment hours to covar the
same time period.

SECTION D. CENTRAL STAFFING RESDURCE {CSRE!

& Central staffing Resource consisting of

temporaty  and regular employess  will ke

avallable for

1358

1853
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needs ytilizing the following principlex (See
Invent YWote for Faragraph 185)

Any regular CS5R emplayes wiil be paid a
gquarterly bonuz of five-hundred dollars {5500%,
protated according te appelhtmant  EFractlon.
The guaTierly oonus peried will hegin with
January 1, 1995, The guarterly honus peeigds
wWill cohtinue with April 1, July 1, aod October
l, as the cagse rar be.

-Temﬁutaties emiployed in areas yhich do pet
rfeport to oursing will be ipcluded in the CSA,

TrEFtims  Will “meet bo  explare  alternative

e mpmrenes TOT EOER T EERREL T (Dee T Intent Note oz

Baragraph 1R584

‘A gore oumbker of Central Resource Fleat
Foaibiona will be malotained hased on wariaple
neads . These employees will have completed
unit-baged coppatencies for their closter.
fS=2e InCent Note for Paragraph 1485C)

Employees within  the ©Central Staffing
RBesource Will be eXpected to ascept assignments
gnly in areas to which they have regeived
adeguate eofientation and for which they are
competent to perform.  The C5E will maintain a
syastem for inltial abnd ongeing orientation of

T
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o Al lnite_sontepplating. azsigred everbime will
contact the Qentral Staffing Rescurce fot-

185K

eiplovees to  upizs on which  they may hn
gchaduled to work.

C5R  temporary and reqular ecoployess widl
indicate wtheir sperimAlty areaa amd available
houys, ©5FE will coordlpaze acheduling of thesc
enplovees.

tnits may request Lhe yRe of a specific CSR
temporary orf regualas employee for consistent
uze in ekder to cover a specifiic need (i,e.
pRATOnoed 8ick, leave of absence £ar o which a
position 13 being beld),

Aoy gegular emplayee that is unit besed and
wishes additicnal howursz on units other Ehan
heit own will make themsetives knoewn to DSE to
be acheduled. (S== Paragraph 17

A ragular employee who does not bhave work

emplayes @ owRl any  omit-based Tegolar’

amployee reguesting  work asbowe  appolntment
hours on another unit, as long as the Tegular
gmployes ia gqualified to do the wotk, accocding
to the Following:

The Central sStaffing BReanuvze will develop
a system, reasenably accessible o employess
and other users, to identify employees on units
with redused staffing needs and @provide 2
mechanist for woluntary alternative gplacemsnr
of employeses to meet unanticipated needs and
reduce under appointment situations.

possible voluntary replacement eilployees.

b} Units contempliting asaigned time off will
make amployees auars of alternativea
placement  opportunicles {Gen Favagraph
164E).

of employees scheduled through the CS5R.
reqular amployess will have acheduling/
agzignment priority over tempcrary employess
iTee Paragraph IE4E  and Tntent Hete for
Paragraph 1HGE)

T3
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Bmplayess  within the  Zentral Staffing
Regguteer will not narmally hbe sxpected to
dccept A charge nurse =zasignment. 1f an
occasion arisea that ar eoployee within bhe
Central Sraffing Resocurse is asked to accept a
charye nur=e assignment, tha employes will be
peovided with the charge nurse guidelines that
€xist for the unit for whiech shefke will he in
charg® and  wrigitarion to The charge nprse
assighment. (See Iptent Hote faor Paragraph
185L)

in the event that after discussing rthe
matter with the Central Staffing  Resource
auparvisor, the enplovee refuses the a3gignment
because of #n alleged lack uf competence to
pecform the assigoment andfor lack of adoguate
trieriation: =md in the event That digseiplinacy
action  is cantemplated, the provisicns of
Sectioh PO, of Article XLV [Dissipline) shall he

applicable aven though discharne i poet pe oo

77 In this cegavd, discipline, if
any, pertaining to the professional judegments
regarding the empleyee's campetence o pecfarh
the a=zaigaments will not be imposed pricr to
the raview provided for thereino.

SECTION E. OTHER

On units where there is & prediceable
zeagenal  wariation AT actiwity the followipg
oplicns may pe congpidered: [See Intent HNote
ftor Paragraph 1HSHN)

1) Qffer position= with a segsonal

- - —apecificariong MEtfRed With appointment |
B - 7. L I X - T R ]

Z) odifer poaitians for "x" menth appointment
with salary and benefits di=tributed avenly
- OERD TWelve §12) meonths.
3} Offer positions with & seasonal azsigrment
in two unit® [See Faragraph 4383,

AFRTICLE XXL

SENIORITY DEFINITTONS AND LOSS oF SENIQRITY

SECTION A. DEFINITIONS

For the purpose of cthis Agreement, the
followlng definition shall apply:

74

187

"fenlority” means uainterrzupted cmployment
with the Oplversity beginning with the lakast
date of hiring with the University and shali
incilude  periods  af  University  employihent
outdide the bargalning wunit, layoffs and other
perloda of absence sutharized by and consistont
withh this Agreement. {See Incent HNate [or
Faragraph 187)

SECTION B. 1035 Qf SENIORITY

1688

134

195

et T30 o i

Bn emplayee 3halt losa senjorify and no
longetr ke anp employes if:

1) The employee reslogns or gquics;
2) The employes ig discharged or terminated:

3y The employee lgzes, or gtherwlise @ces et
maintain & State of Michigan N“E?ﬁEE___“

41 The employvee tetlras;

5] The employse de2s.not return to wWork froan
lavoff at the schedquled  return  time,
provided the employec 18 given tnF luss=
than seven S calendar days nolbice TO
return by certified or registersd mail or
by teleqgram addressed to the smployves ot
the amployess las: addrtess filed with the
Medical ©Campus Human Bessurces DupartmenLﬁ
except when the faliure %40 EetuIn fo work
as acheduled 1s due to girccumstances beyond

_the sontrol . oof . the—ewploves; —the Hniversity -
has_ beep =o- notified, and _anp..acceptabda.

T Taltetnate return date i3 agreed to by the

University:

1 The eapioyee has been con layeff lor a
perica of fime 2gual o The =wployes’'s
senjority at the time of the employce’s
layaff or elghveen (18) months, whichever
is lexs;

7)1 The wmpicyes does not return to worck at the
axpiration of a leave of absepce, unlesa
gircums-ances  beyond the control of  the
employes prevented the retura, sxcept thatn
continuation @i the rpeasons for wolch The
leave was granted =zha:l nat bBe such A
circomatance, 1f the emploves was able fos

73
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{l? gamk & leawve axtension, if availabla,
Brior to the leave expirvation: or, (2]
notify the University that the return would
not be timely, but did not, this axcaprion
to termination shall net apply: or

2} The employee is absent from weork for thras
[3! tonsecutive days without actifying the
Uniwversity, except when the failure to
notlfy and wark is due to circomstances
beyvond control of the emplayes.  After auch
absence, the Uhiversity shal? send written
notification tg  tha employee  ar the
employee's  laszt  kmown  addvess  that  the
emploves  has  lost  senierity  and  the
enplaoyes's enployment has been terminated.

In the event that emplovee Ioses agniarlty
as a result of 5, &, T, wr o above, the
Chairpersan of the Assnsiation shall receive
Writbten potifipati L i i

1498

193

B dispuie involving complliance with this
Section shall begin at Step Twe of the dispute
resclution  procedure, and may be Proceased
through the Disgute Resolution and Arbitratien
Procedures by the Association enly far an
employes who has  losgt- seniority and is oo
longar an emplaoyee under the provizicna of 1,
2, 3 and 4 above, provided it Is submitted in
writing at Step Two of Lhe dispute rezglutisn
procedure within one hundred aixty-elght {1&8)
hours after factz have occurred giving rise tao
the employee's dispute. In the event thar ao

employes hae lost semiority and is no longer an. . .

Tempiokee under the provisions of 5, 6, 7 and 8 ]
TTEYE T RS BAY Le Submitted in wiiting by

Che Assoclation at Step Two no  latar than
se?anpy—two [72) hours fulicwing receipt of the
written notification by the Azzociation
Chairperson or designate.

LETICLE XXTI
RETMSTATEMENT AND CREDIT FQR FRIOR SERYICE

SECTICN A. SENERRL REINSTATEMENT

An employse with two (2} ar mare yeara of
contirucus  aservice  who  terminates  hiafher
employment Witk  the University, will ke
reinstated if:

-]

294

201

£n2

2032

2038

Z03E

274
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i] The person is re-employed obn or afrer

Seprember 17, 1904;

2] The persan 15 re-employed withln ope 1)

yaar af the dake he/she terminated:

3] The emploayes remains re—empioyed £for two
[Z} years; and

4} The employee applied for reinstatement
subseaquent to  two 12y years of bo-
employment but oot more than thirny {(30)
months after re-employment.

Where a non—~bargaining unit emploveo loaves
the University under ather reinstatement
guidelines and returns to the bargaining unix,

the guidelines wader which the employes left -

will apply.

Empioy&es wha are reinstated sharl retain
their Universlty date of  hire az their
anniverzary date upon reinatatement,

SECTION B. EDUCATIONAL REINSTATEMENT

An empluoyee who is terminating to pursues a
full-time fermal educational progralln o Eo
fulfiil & requirement for completion of an
efducational program which i=s relested to +4he
current pesltion or te aositlons wlithin the
Iniversity toe which the employee may Teasonaply
aspire will be autematically reinstated if:

"1] Prier to termimation, the empioyee notified

TThe ERmployment OIIlcé by conpleting a Lotm

ragarding termination far educatlonal
pursuits provided by the emploves's
immediace superviscs or Directer o
Hursing;

The person is re-employed within the ‘six
(6] month period followlng completion of
the educational program; and

]
_

3 The paplayes remainsg re—employed ftar nine
(2] months.

77
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SECTION C. CONDITIORS FORE RETHSTATEMENT

203 An  employee will only be reinstated ar
reveive credit for pricrc zervice one time.

20% The reingtated employes £hall hawa hils/her
previous date of hire re-egtablizhed for the
following purnossa:

210 1] Senigrity:

%11 #) To restors glek time that had accrued at

the time of termihaticn; and

21z 31 To establish ellgibility for Paid Tlme Aff

under Article X¥XTX, Short Term Diaability
Tncome  weder Lrricle EAR, Long Term
Dizability under Article XOHIX¥, Retirempent
under Article ¥XKIX, proapectively,
congigfent with the employee's years of
Eervice. e e e e e e

213 Paid Time Off does not =oorue during the
period of absencs,

214 The period of absence heed hnot be
cangidored time worked for the purpose of
gdtablighing salary.

215 A reinstated employes =shall be subject to
the same encrollment standards Io insared
benefit plans as a naw hire.

ZECTICH L, CREDIT FOR PRIOE SERVICE
o= 21ER . oIn-gdddtien- ko -the -reingtatement - TARGUAGE
_“_F___m____ﬂ“Lh1a_ﬂzLlElE*_an_Bmginfee—wha—haﬁ—adbrcat-an'"'“—

seErice of more than one [1} wear may treqQuest
prior ssrvice credit for previcuz employmenc
with Lhe Unlversity, provided that:

4] The muoployse bhad a minimar =f one (1) year
of contiomuous prior setvice as a regular
employes:

b) Ine break in service is greater than one
{1) wyear:

z} The length of the break in seryice was lpas

than the length of service prior o
temminatlon: and,

T4

2158

215C

218

B = R i gt —eapioes - e -

dy The employes bez completed ten [10] years
of current, contifnucua Universlly service,

Credit for prier sService will be used in
determining =ligikllity for rebtirement  zod
service awards anly.

To retike with benefits requires a beneiit
ellgibla appointment,. [(See Faragraph 4eDa)

En emplOoyee may be reingtated or receive
credit for prior service only one time,

ARTICLE XXIII
INFLEMAZ 0N LISTS

The University shall furnish the HAsscciation

with the followlng informational iists:

pACE R Y
al Alphabetizal by oame, identificaticn
pogtser,  giassifieacion title,  pay

grade, rate of pay, and date of hire

=f all employeas it thoe  bavdgzinad -

unit.

53] Fmployees together with  their meat
current addreszses az They appeatr en
the recopds of the Univeraity,

o) Employses hired during the PpPrevisus
calendar monkh... .. ... ... L L —

TdyTTT Emﬁluyees QIDmULed guring cle previgus
calendar month.

&) Employeas Lerminated
previors calendar month.

during rha

f) Employses oo leave of  adhseacs,
inpluding Identilicatian nwcker.

qh Employees transferved into the

hargalning wpoit during the previoas
palendar month.

74
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213
220

2E1

234

231

bl Employees  transferred out of the
bargaining unit durirg the previous
talendar month. :

i) mnpleyeas who, together with the
depdrtment are clazsified as tekporary
staff nurse numher and hourly rate aof
B .

&y A list of areas where positicns within the
bargaining unit are eopon as of Tuesday of
each calendar week by classification title,

3} A list nf all bargaining unit empleyees
dcoprding te  Salaries by Position Title
Code ofl 4 guarterly basia,

Ooit lecaticn will he added te the lists
ast  forth above, Iif wpit location becomes
machine precessable lo the Medical Campues Human
Fesources Department.

The Breociation ahall retain the
informatien in above in confidenca and diaclose
1t omly to Those 0ificilals of the Asagolation
whose pAgsaciatlsn duties reguire them to have
such information,

ARTICLE WeIv
FERSONWEL FILES

An employes ghall be entitled to review the
cantenta  of hig/har  Medical Campus  Human
Resources Department personnel file, at the

reguest of the employes, a representative of |
-l Fsguoigtion maY B pESFENnt. T At the reguest

e e = —ee— 2 —FRA P TR DR T ANy LLEMLE]

contained in the Medical Campos Human Resourges
Depdrtment persctinel fille shall hLe providead to
the employze. one copy of any itemi{=} the
empleyes has not otherwise received shall be
provided at npo cost te the emploves.
Baditicn=z]l copieg or copies of any item(s) the
employee has woatherwise received shall  he
provided at the prevailing cost of duplication
at the time the raguest 18 submitted or ten
(10 eentz per copy, whichever iz less.

With the writteén consent of the employee,

the fastoléticn Represmemtative may rwad  the
vontents of the employee's persormel file ang

=20

232

233

obtaln a copy of any notice of rpeprimand or
dlzoipline that haa not alteady been provided
to the Rasgoiation.

ARTIZLE ¥RV
PROBATIONARY EMPLOVEES

Ao mmployee s a "prebationacy  employes
for rthe employee's filrat sixn (8] calendar
mznths of emplovment at the Oniversizy or for
the first six (6r galendar morths: [ollowing
cransfer  intoe  the bargaioing  uanit. Thr
employes wlll recelve a written ewvaluation orn
or hefore the day the enpleoyee completes lour
{4) calepdar months of employvineont. In the
myent that the employee doeg not regeive such a
wriltkten ewvalopation, the emploves will no langer
be a probatictary employse,. Tn additicn, the
Mniverslty may disceatinue an  employes's
probationary period at any ©ite by written

o co—REEREe— Lo the TEMpIOYEE. T {GES Intest Lote Ior

Faragraph 232:; see Paragraph 710

Ba an alternative to terminatien, and av
the optlon of the Urivezsity, an employes fay
transfer during ihe nropationary perierd,
provided the tvansfer is arranged tvhrough the
Medical Campu# Human Reacurces Department, Irn
such 3N evens, 4and at the optior of the wew
superviagr, the probaticnary period may atarl
ower, and all the pruvisionz of thiz article
will apply. A probatiopary Trangfer may b=
requasted by the employes, fallowing dissussicn
with the supervisgr, pr may be saggested by the

. Fuperyisor . when. . | tesmiosEles. - ke - ering
_contemplated., A probstiopary empisyes will-kbe

Limitad to gne wmuogh transfer.

2 "probationary employes" may be oriented
to the tharge hurse assignment under the di-ect
sepervision of a4 Head WNarge, h=sislant Head
HMursa or their designate who iz a2 gqualified
net-probationary licensed Registered Wurse won
perfarms the charge nurse rple oo a regular and
recurring pasls. A licensed Registarsd Nurse
who iz o3 "preraticnary employes” may LR given o
charge nurese aszsignment at the diseretien of
the sypervisor if she/he haz been oriented oo
the charge nurse asaionment but will nect be
assigned tha chaicge purse ¢ole unlcas Thare ara
ho other optians awailable.

EL



3 lomediately preceding hivre as 5 regqular
E 235 An employer whe hatd completed a employear
1 probationary period prior to termination and
who 1s rebired within one year of the
3 tempination datw, WAy be = "probationary
i emplayes” for the employae's firat thres (3]

: months of employment,

240 2) The indisidoal performed the foll range of
dukies of a gechationity erployes on the
unit as assigned:

241 31 The individval met +he work schedule
expectations 4s a probaticnatry cemploves on
rhe onlt as rzwigned; =no

234 Ho matter concernlng the discipline, layeff
or ftermipation of & Tprobaticmary eoployes"
ghail be subject to the Digpute Resoivtion and

Arbitracion Procedurea. At the request of the 242 4) The individupal worked the snt-re time in

3 hzsnciatien Chairperson, tha Cniversiky, the same poaition.

§ through a designated representative, ahall

F discusa the terminatlon or transfer of a ARTICLE X¥VI _
prebatlonary employes, provided the request is REGUCTION OF THE WOREING PORCE & BECALL FROCEDUHES

made within 3evonty-two (72} bours following
the notification to the Assveojiatlen Chalbperson
af Lhe fermipation gr ttangfer.

SECTICHN A. DEFINITIONS

243 11 Layoff: Hot working &t the University a5 an o _____'
G mmes s e—empdoyee I Tt DATOEITING . Oue T TE  ERE

elimination of an individusl'=s oosltion.

A "orokationary amployes' shall hava—nage-
aenjority, except as otherwise prowvided in the
fAgresment, until the "probationary employee"
£ has complated The prebationary period. Open
complesion of the probationacy pericd, tie
3 employee  wlll  aegoire  aseniceity  from  the
employes'a date of hize. An employee who bkas a
= conkinuous  perfed gf  temporary  employaent
- countad towards complatisn | of hi=/her
5_' prohationary period as ouclined below will

e
[
78]
=]

243 2% Wandatory  reductvicm of hourss - Raduired
domreasg to eighty percent [(80%) or less
per week in 3h employes's appointment hours
By tha University for at least thircy (300
calendar days.

245 1) tmit: & funrticnal area of patisnt care o

acgurire senicrity frem the date the employes gervioe adminiatered separﬁtt?ly {for .
began  that ocoatirucus period of temporary PUERRSes ok, hult not Imited Lo, .
emalayment or siv (6] mooths pricr to the schediflinq, educat;_-::n_al Ifu.n:;ls, holidays,
reqular date of hire, whichever is lacer. The vacation aghnd reduction-ip-force), edcest

Tegueat to change the senlerity date based wpon. . for. th= OR,_.in Mh-i-l:h— £ores--f-& --E---w_ii—l-—bt e
e s = rEmEETEYY TWosK Wast De  made within Six  (6) ; . considered ohe onit, _anc_] Core O owill be. ... oo e
_________________ -merths—of—tte dare—of hire - in order to oe | & consldared a separate unit. Im the ewvent

timely. JInitially, oigibility for ipsured and 7 of she consmlidation of ane of were uoits,

accryed beneflts i3 prospective frem the date tha cunlst::-lidated units ahall b_u considerad

of the change from temporary employment Eo a unlt in the application of this Artricle.

ragular employmant . Thereafter, accrued

bengfite will be based on the seniority date,

2458 The University and the Asacciation agruoe
that Univerzsity Health Service 15 a Unit.

238 An individual's temporary employment staktus

will count toward completion of the
i probaticnary pericd if 2ll of the following
conditions arg mat.

2458 The University and - fhe Asaociation agree
khat a Special Copnference will he helg
prior to  tne  laycfs ot emplovees  io
Ambylatary  Care. The purpoge of this
Spagial Conference 15 TG inform ths
hAzsociatienn of the functicozl areas of
patienkt cara or service (Manit" definition,

239 Th Trke i1ndividual worked an averages of not
1858 than twenty ([(20) hours each wekk

o

a2 &1
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Article " XXVI, Reductlen of the Working
Force and Kecall Progedures, Section &) in
Ambulatory Cara. :

% Ebidity o perform the work: The emploves
has the skills ({ipeluding the ability ro
work with patientz, families or significant
othears, and with prefessional ang
_supportive peraconel who provide patient
care), education, tralning [specialized or
otherwisel, and kncwledge, to perform the
Eull range of duties of the positiom in
questicn  within  the usual ar ordinary
perlod of FEime to be or to  becoms
acquaznted with theose aspects of  the
positieon that the emplovee gould not cor
wWould net otherwise khew as 2igtinguished
from training or learning the basic or
gpecial skills nesded for the position.

-?J""'-ir_iarigy—-d_cﬂﬂsldﬁia.tm-:_ _

kaving the required qualifications will he

considarad, incioding ar  interview, in

aenlority order until a&n  employee i=

placed, at the Sate time as cthetr

empleyees,  but  prler  to  applicants  for

;Iﬂplﬂjfment « [%gw Intent Wote for Paragraph
47

SECTION B. BROCEDURE

A nom-probationary employes and  the
AsSociation shall be noeified of an impendlng
layoif or mandatory reguction in hours as zoon
aa practicsble, but ne Iater than thicey [34)
CAlSTEET days prissr €0 the layaff or mandatory

e e e - —reductor T UTE Tor EMpECyEEs wikh 1=ssa than

2484

zen  (10] years  sanlerity, or ninety  (90)
calendar days for employees with kan (100 yazza
gt More sSeniority. The BAszociation, within
fiwve (5] calendar days following noctficating,
mdy request a m2eting with the Universizy to
advize the Unlversity of its pasition and any
proposed goluticns which it may have in regard
to such layoff aor mandatory reduction in heurs.
t5ee Tntant Mota for Paragraph 248)

A joint team will meet e coordinate the
Reducticn-in-Force/replacement pracess once the
ne2d i= identified. Thizs team skeuld include
the hAsszocistion chalrperson or designee, CSE

&4

243

257

251

232

manager, a Human HRosources representatlve and
the Chiet of Hursing ar designae,

A redoction of the work foree shall be by

and from each clasgification within a unit inm
accordance with the following procedure;

1

)

3

Frohbatlonary emplaoyees in an affected
classificatien within a uwnit shall be
remoyed fram the clasgificatian hefare a
non—-probatignary employes, provided that
tha employess ramaining in the
clasalfication hawve the ability te perform
the work which remaina or will remain in
the unit.

Thereafter, <mployees 1o the affected
classificaticn withio & uanit  #an3all o=
removed from the glassifieation i order of
seniority, Reqinning with the smployes with

- -he—Seast - aofboediy -pravided—4iat T the

amployess remaining in the classification
have the ability to perform the work which
remaing or will remain in the upif. [See
Intent Hote for Farswgraph 2513

in the event that a temporary emplovec is
employed in 4 unit, & non-probationzry
emplayas, who is te be removed from any
unit, =hall have the eplion of repiacing
the temporaty enployed, contingent  upon
ahility to perform the work availabhlae, Ln
enployes grercising this option deoes not
Decole 4 CLemparary eumlnyee.

probaticnary employes shail recaisrs
priority conhslderation for pesitions  Arn
thair mun glinical amss, inclading prioTifty
over all other employees, for a pericd af
twe (2} weeks from the date of nolification
of reduction in force, Thareatter, =hea
empployee will hawve priority consideration
asa Jdefined in Paragraph 247 [over
applizanta fer. employmernt] Priority
canzideratian for positiona =Iill ooour  in
the following order: (S5e=e Paragzaph 247.3 &
Intent Wotes foar Paragraph 253

aj RBegular job apening® In the mame
classification,

&5
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254

254a

25dh

255

230

ah

N

T
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-any, prior te any other

~amptryee T T ORL T CIYIECAL T ETea

b} Regular Iob openings in the sams pay
- grade.

=4} Fegular Jjob openibgs in =ach
succeeding lower pay Jgrade.

An et loyes -with the cequlred
gualifications as defined 1n Articile XMWIT
will ke placed in a regular job opening, if
applicant  For
employment .  Prior to placing an employee
in a lpwer pay grade, the Unlversity will
attempr to place the employee in Lhe same
pay grade first. [Eee Intent MNote for
Paragraph 253R)

Ehould a rempved or abouf ko he vemgued
employes not be placed in 2 regular opening
as provided in Paragraph 253, the employee
willl replace a probationary cnployee 1o a
Clinigal Huree 1 <clazaification within the

Tirst and
thereafter in other clinical areagz af the
Dniversisy, provided the employes has  at
leagt two {7) years sgenlerity dnd  the
abkility ta  pecform  the work of  ihe
probatisnary employee.

In the event ar =mployes 15 nol placed as
described din  the above pavagraph, that
amployee with twoe (2] years =zeniarity may
replace the least senia- amplayoes in Tho

» Uniwveraity, provicded that the difference in

seniority Petween the two (2] employees 1s
gregter than cne (1} year and the swpioyea

-has the ahility $o-perfess the-work of-the -
_emploves to be raplaced. . Fehloycad placad

a5 a result of chis process cannot transfer
ta anokber position for ocne vear.

Paragrarhs 254 and 254A do not apply o
movement between the Master IMgreeftesnt and
the Toral Obe-ating Agreement poaiticns.

Shoyld @ memoved emnployes pot be placed, the
employes will be laid off.

In no 332 will the Universily he reguired
ta rearrangse work schedoles toe zcocmmodate
enployess, provided hawevar, it is
understond that che appligation of  this

Ba

238

2%5A

Pracedure may ragquire work scnedule changas,
motwithstanding the provigions of Article
XTLL, Staffing and Scheduling.

¥ An emplovee scheduled  for  oa mandatory
reduction in hours May elect To he towered
by the provisiona of 3., ¢., 5., &, and 7.
above.

Contingent upom awvailable work, an employee
who ia abcut to be laid aff may be nlased hy
the [Oniversity 4in the CSR, &= 4 regilar
emproyeEE At the employoee's reguest. Bmoloyees
mmat meet the gualificetions and be willing to
float to exerclse this optien. Enployess placed
in  this maonsr  will hawe  rvecall  Tights
consistent with paragraphs 364 and Ze4A~E. Tf

there are more employees than can be placed In

the C3R io thils manner, they shall be placed in
genlority grder. highest o lowest.

any Temporary employee or owver anry unit based
regular amp i cyeE requasting wotk zhavz
appginteent hours on another unit Lacouask 053
for availaple hours an @ unit which chéy are
gualified teo work. An erplawes cheosing this
cptian  wili aegd to  do s¢ during  cheir

notification period. {8ee Tntent Yokte far
Fardgraph 2t53)
Employeass electing placemanl it TER

pursuant. ta Paragraph 258 may exercizmse  thisg
aptich for a mazimom  of anfinety  (90)  dayas
effective the first day of work in OSER,  usless

L there  is | joinf. __agreement . _ £o - -sseksfdo--the
In the shmence of AN swtangics ke oo o

placement.

2559

empicyee mdy be offered a peaitios for whick
he/sabe 1s gualified. Rejection cf suach an offar
will be considered a voluntary termination.
(See Paragraph Zeja)

A process to aasist employees who heve bean
subject  to A reduction-in-levce  wiil  he
egkablished, - This will irclude Asacciaticn
reproesentation  during -RIF notificatine  when
practicoable aad a desigoated  Feman  ReEsDUTos
vepresentaktive 4% a réscurce for the amployae,
The eaployee will be provided informalicn or
rights= and respongibilitiss under chis
Agrasfent, and regarding the  application and

By

Ih thi=s
1 ===z T o
-BRtopty— Ehat MNP TTEE  WLII CREVAR RTIGLLLY  ower
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261

interview process- © [Eee  Intent Hotes for
Faragraph 259)

An aggedamant of the el oyeat s
gualifications and lnlerests will be made with
the employes. The employee will hawve a choice
among available positions for which hefshe is
qualified, whenever practicable. [See Intent
Wote for Paragraph 268)

Er employes wha has the ability to perform
the work and does pot accept whatewver placement
iz affered at any time during the thivty (30)
day or nipety (90) day notice period, that
provides at least eighty percent (BOR) of the
enpiloyes’s base rate and elghty percent (BOE)
af the employes'sa appointment hours, regardless
of work schedule, thall be ceonsidered a
voluntary quit at the end of the thirty (3] or
ninety [90] day notificaticn period, whichewver

mtn_Ea:ag:aphmli&__4$¢¢m““.f;

Intent kote for Paragrapn Zalh)

If an employee i3 laid off, additional
assistance will be provided in applying for
Tniverszity posltions in other classifications
cutslde Ehe bargaining unit. it there are
training positions avalilable [internship}.
amployees on notice of lay off ar whng have been
laid off will hawve pricrity ocosideration for
thaoze positions, if retraining funds are
available, the empl nyes may apply tor
retraining funds.

If an employee accepts & training position,

Tahmihe will give =2 written commitment bamed

2ok

fpon  the lengith oL the Lralnlng program  aid
will forfeit recall rights. (5=2e Paragraphs
206, 2BZ2.68.h., 2%4C & G5ZB.4 Aand Intent WNotes
for Faragraph 268]

B non-pargained for regolar. registersd
furse, remsved as 4 sonsequence af a reduction-
in-force, may replace tne most recently hired
probationary emploves in theirp clifical area,
then in other slipical areas, if no pogitions
are mvaillable.

B8

263

SECTION [, TEMPCRARY LAYOFFS

In the evane amployass witn Seniority are
t? he_ laid  off becauss of = Lemporary
dimcontihuance nf operations, or  any parecion
thereaf, temporary adjostments g the work
fareeé can be made without appiicaticn of the
Feduction of the Working Foroe or Heeall
Procedures, The Aszsogiation will be notqfied
af  such temporaTy AU UETHEOLE, TE  such
adjustments continue for more Lhan seven I
:a?enda; days. the Asseciation can request the
Univarsity to  apply the Eeduction af  Lhe
Workltg Foroe procedure and bhe University will
de so within the [ollowiog geven (7: calendar
days. During a peried of terparary adjustment,
the provisiona of refercnce Paragraph 331 siall
not be applicable,

SECTICH 0. PROCECARES FOR RECALL

264A

2646

Ao employee with senicrity who iz an layoff
for less than elgbtesn 18] wonths, contirgent
an  ability fto perform  the Work, will ke
recalled . to the =ame position from which laid
eff and willi he given prigrity conslderation
for ther regqular job: spenings f1) in the =ame
classification and =linical area Erem which tﬁe
empleyes was laid off (2] in the Clinical Hurse
I eslassification in the cglinical ar=a from
which the employae was laid aff and (3] in rre
Clinical Hurse I classification in octher
zlinfical areas within the Oniveratty, Hnwever.
prigr to the applicaticn of (21 and (3 th;

JBniversity will place the emploves ~iT & Fegaier -
opening in the ewployee's same classification. .

and thereafter in other regular cpenings  in
gther tlassifications in the azme pay gradé and
then in each nex: succeeding lower pay grade
provided the éoployse  has the requireé
gualificaticns as defined in Article XxvII.
idee IntenT Wote for Paragraph 264) '

Employees  wha  have keern subyect  to &
reductian-in-force and - placed in anather
reguldr po=ition will lhawve the folluwing racall
rights:

Within eighteer (18] montha foliowing

:emcva} Erom a pasitiorn, an. employesr with
8enioTiTY will he recalied to the =zame Easiticn

Ba
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2040

245

if it bpecomes availanie, contingent on ability
to perform the wark.

When implementing the recall procedures
outlined in Paragraph 264, 7843 and 2643, the
Foilewing process will he applied o f£ill
available positlons:

1) An employes wlth senivricy who i= on lavoff
fer lea= than eighteen {18 monkths,
contingent on abllity co perform Lhe work,
wlll be recalled to the zame position from
which lald off.

2] Then any employse who has been on the
recazl list for at least ninety {3]) days,
if gualified, may be offered an available
pesition, ewen if the employee has not

applied for the position. Failure to

accept & position offered that provides at

leagt eighty percenl (BG%) of the
; .

{80%} of ihe enployes's appointment hours,
regardlezs of work schedule, shall he
congidered a woeluntary gquit at the end af
two {2) pslendar weaks following the date
of the job olfer.

If the lnitial placement i= determined to
be unsatiafactory, by mutual agreemsnt of the
Univerzity, the Associatien and the employes,
within six (&) montha af plagement, the parties
will., meet to detarmlng an  appropriate
regslution.

_.Recall rights_rcease upen placement in the = |
in :
“eighteen (18] months, whlchever vecirs Eirsi. 7 7

zame position from  whick  removed, o

SECTTON 0.0, BEDUCTICH OF HOURS AESTORATION

An e loyes with zeniority whose
appaintment ha2s bheen mandatorlly reduced as
defined in this Article, and chocses to remain
in the reduced appolntmsnt, =hall have some g
all opf the reduoced hgurs Testored, contipgent
on the ability to perform the work, i1if the
houra become available for the pozttion from
which the hours were redoced.

20

——emploves's basa. rata  nd adghbty - pearsent. ----

285

268

269

270

coqmalifiearions" .. . ghadl... ke -
cArbitration. :

SECTION E. PLACEMENT ORTENTATICH

ﬂhen Placemant iz made in a reqular  lab
opening under the provisiors of this Avticle, a
normal orientation, as defined in Section 3. nf
Article XXMVII, Transfers, will pe available,
When 4 pesiticn held by a probationarvy amployas
ia in?olved, the orientarion shall! not include
tra%nlnq ot teaching the affected employes the
has?c or spenial akills negcied for the
pasiticvn. An employee will wark no less <han
thirty-twa [32) hours in a week in order Lo
facilitate orientation and/or ret:aiﬁing in a
reasonable tlme frame. When the manager and
employes agrae to an extendsd orlentation, the
employee will agree that recall rights will
s aix (6] months Followlag completion of
the crientation plus one additional motnth far
each extended week of oriertation [beyond Lle
average for that unit). This is not inrcenderd

o hrertertthe TeCaII TIGRER DasE 1§ menths frem

Reducticn-in-Force notification.

SECTION 7. LIBATLILY

A dispute invelving compliance with this
Atticle shall begin at Step Two of the ﬂispuﬁa
Resnlgtinn Procedure, provided it s submitted
i writing at Siep Twe withio the fifteen f{1R)
calendar day peried after the Association nr
the employes has the knowledge, or should have
h;d knowledge, of the facts giving rise teo the
dispute. HNo dispute concetning Takility to do
the  work" or fequivalent ar recui Fed

ARZICLE MXVIT

TRANSFERS: PHOMOTIONS,- DEMOTIGNE, AND LATSRMLES

SECTICN A. DEFINITIONS

1] Transfer - & "transfer” iz Lthe erplicil
movement of " an amployee te a reqular jok
openlng  during which time Lhe empl oyee
perfoms or is expected to perforn the Euil
range  of dutiea of that position, [Sem
Intent Fote for Paragrapk 269)

2] Regu}ar Job Opening - A “regular job
opaning” i= A wvacant position  which is

a1
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2Tz

F13

2748

~5

EX)

4]

LH

6]

LY}

._ﬁequired

e¥pected k& panbipue for more than six [E)
conaerutive monchs. A positien is not
vacant when the employes in the position,
following a review of the employme'z duties
and tesponaibilities, is reclasgified.

promotion - R "promotion’” iz dafined as the
tranafer of an empleyee Lo a regular job
opening in & classlfication assigned ke a
nigher pay grade.

Lateral - A "™laterai”™ ia defined as the
tranafer of an empployes te a regular job
cpening Iin a clagssification agsigned ©o the
Zameé pay grade,

Demotion = A "demdtinn® ia defined a3 the
tranzfer of an employee to a rpedqular jab
gpening in a clasgification aggigned to a
lower pay grade,

Qualifications - "Reguited
qualificationa" meanz that the racords of
the Oniveralty, or other knowledge mada
¥newe ta the niversity, sstablian That the
employes has the educaticn, tCraining, and
experienge as posted, ard indicates with
reasonable certainty that the employee will
be ahle to perfoarm competently the full

range of duties of the regular opening
within a reaapnable perlcd of time.
Crdipel ek performance - HCocmpetent

performance 1s the ability to  wWork
effectively with patients, Ffamilime or

patiernt care. The employes shall have
demonatrated ability to provide effectivae
aursing care to @atients; L.e. azsesses,
plans, implements, documents, eva.uates
nuraing cars; initiatea effective actions
in emergencies: guides performance  of
others wha provide nur=ing care.

Deuired Ouglificaticons - "Mesired
qualifications” are  additicnal  skilla,
expErience and credentiala thnat are
valuakle to the posizion and which will

ennance khe ghility to do the worx.

]

CEIgniticant others, #nd with professfenal T
e m—— -------—......__.._._.___md——sm_._m ____ﬁtl_ﬁ_p--?fmij'_e._.. ——

27z

275A

278

R

it

Wormal oOrientatlon - "MNormal orientation”
meanz the uzual gr ordipnary pericd of time
to be, cr to become, acgquainted with thase
aspectz of The poaiticn that the employee
could act or would not ctherwiae know, as
distinguished from training or learning the
basic or special skills wneeded for &
positien, ewcept where the training or
learning of the bagic aor special skills dis
required for all employess when First
assigned fto 4 particular positlon.  Sse
Intent Naote Eor Paragraph 275)

Prawvisional Selection: Status that may be
granted teo & sSeniocr employes by a hiring
nATAGRET whaen tTheris are ra3ervalicmz abont
the employee's ability to  perform  the
dutles of & posted positioh. (See Paragraph
28% and Intent Hote for Paragraph Z758)

- - - -SECTION B POSTING ANHD-BEIDBTHG PROCEOMAA- — -~~~ = "

The foliowlng procedure 28 intended to

Provide employees the opportunity to apply for

ana

recelve zonslderation for a regular  job

opening at the sSame time other candidetes are
heing congidered.

1]

If a regular Job opening is rot filied in
another manoer conslstent with the terms of
thias Agreement, including, buat not limited
to, placerent as a result of applicaticon of
Article xx¥i, Redugtion of the Working
Force and Recall Procedures and return frem

cApave of absence, the reqular . job . cpening,-

2]

exceapt  fof  Cliniecal NHurse IT

for fiwve (%] caiendar days, Clinica: Myrse
11 ragular job cpenings will be made known
on the  unit. For the purpoze uf
gdministerihy thia Section, 2 <linie in
Ambmlaktory Care shall ke defihed as a upit.
[E=e Paragraph 343D)

Tne posting will fActe the classlification,
the pay grade, the unit, the appointmen=t
hours, the shiftia), and whetker it iz a
Teposting of a positilon.  Postloga for. less
than twenty (20) heours (1.3 ETE! will
include Lhe statencnt "may hmwrs the
pobtential To be corhined", Im addliion the

93

. oreningsg ..
filled from within a unit, Wili be posted



http://respDnaibiliti.es

bid, . an  empleyee will includs  twe  (2)

posting will include a list of &1l required '
coRles of a current resume.

aualifications esseptizl for consideraticn
for that paosition, as well as a list of
deairgd gualifications in priority order.
{See Intent Wotes for Paragraph 273)

281 31 An  empioyee who does  not provide  all
reguested informatjon or whe has net filed
the hid feorm properiy prior to tive (G
p.Mm. on the cleoaing date, reed not e

27%A Splecticn criteria will be developed by the
e ul cangidered,

hirind superviesor For each position that 1is
posted and will be made awvailable to
candidates upon  request, alohg with any
other informatichh about  that  peosition
inglyding a specifice job description, LE
avallshle. (Sze Intent Wote for Paragraphn

202 6al An employee need not ke considerod far
transfer undsr this Section during the onc
r11 wyear period following che employee's
promotion, transfor or date of pife. In
chia comnectica, it 18 understoeed thal it

2798 may¥ 02 advantagecus for an  employes To
2706 General  infermationm  abonr  the internal tral?sfer before the eud of the ane {1] year
apmligatian and inRerview procs=ss, per}od. The one (1 year pericd dees ook
bargaining unit classificatinon appiy to employees who have been placed in
descriptions, and unift profiles will ke a position follewing reduction-in-
made available 1o the Erployment office fﬂfce*;fee Inteat  Mote  for  Paragraph

npnn  recueat  Lnlt peofiles will dnpeluda--.-
the usual qualifications for Clinical Kurse

I pogitions en that unlt. There will he
collaborarlon between the Assoclatior and
the University when the Teguired
qualificationa differ from the privec poated
required gualificaticons.

by Employess who acoept a  position Lo an
internship or retraining program will make
o commitment in writing before the Lransfar
takes place, Ho commltment will hpe loss
than oo (1) wyesr oz iomger tnan Lwa ()
yedrs.  The commitment period wlll pegln ax
the time of tramsfer and wijil exclude
periads covered by short term disability o
leave of absence. [fee Paraqrapas 262, 2947

273 3] Locked posting beards will be logated in
University and Mott Hospizals and the Horth

Ingalls Building, Thesc boards will he i
placed in loecatlons motually selscted by and Intent Note for Faragraph 2EE!
the Uaiwversity apd the Assovciation. Any

fc] Registered Nurgzes who  have left  the
bargaining unit for less than ope {1} ysar .
dnd TWhi Thave T remained in 2 regular
S — e HETE Y POEIT iGN 1S, WIll G considared
for posted positions  as  an ihterna:
capdidate and the Univeraity date of hize
wili apply for the purposes of selection
confideration,

additional boards will be placed Lo
iogatigna  mwtually | sslected by  the
" University snd  the Remooiamtion. in
T T o T adEiTion,  ENpLOyeEs | WOrKing  in catblyiog
areaz Will have acce3s to the pozclog
information, through a timely posting 1ist.
recorded information or other mechapiam az
dewelcped by the University, no later than
the rext calendar day. If the next
calendar day is Seiurday or Sunday, the
next day will b Monday.

Ed) Registersd Murses who  have left Lie
bargaining unit for longer than one (1)
year, but who heve remained in a regular
Universlty peositionfa) will be considered
for  posted positicns as an  internal
zandidate and the prier bargaining unis
years will apply ag  seniority  tor the
purpeaes af selection consideralion,

280 41 An employse whe wishes to pe assured of
comaideration for a tpansfer to 3 regulae
jobh  opening muast filX wut & bBid  form
gunplied by the University, and flle it at
the Emplaymant Gffice, Wher aobmitting a

=F-! &5
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283a

2838

2B3C

62} Employees who are to he lnkérviewed for a

11

infarmed about the
ingleding the name and
title of the interviswer {8) and the
projected time Erame, priar Ta the
inturyiew. [(5ae Intent Hote £oy Paragraph
2H3),

poaition will be
intervlew process,

Employess who apply for a4 poaition will be
notified of candidacsy =status ao later than
fourteen {14) calendar daya fellowing the
intorview, or wheo the hlring declision
aeoura, wWhichewsr is first. If an ewployees
iz mnot to be interviewed, that employee
will be notified as soon A3 the decision is
made,

An employes who iz considered for a regularl
job opening, incloding & Clinlical Murse II
opening wWithin a wuwnit, under the provigion
set Fforth abowe and iz not placed in the

Cmogiiil s

284

reguinT obopETIMg wWill BE TS0 notified 10

reasons for not being
specific nature of

writing @3 to Ehe
plaged, loeluding the
the szubstantlal differances in  desired
guslificationg related to the selected
candidate, as scon as practicable, but in
ng evetit later than fourteen [14) calendar
dayas after the decisian. Employees whe
desire additiopal Ainformatien about  the
pagition or their candidacy may contact the
Employment Office or their sypervisor, if
the opening was within the employese's unit.

Within one weak following notification that
the smploysa wad Bt selected. aed st theif

:;;__Iﬂﬂﬂﬂﬂﬁl___ﬂm“_mEEIiIQL__JiLLh_"_thgm_-hixiqg"

suparviser will cecur, The diapgssion will
include a review of gualifications, reaschs
not szelected, znd provide suggestionz for
development £n muallfy far future
positiona. '

At the employee's request, the Associatlon
will regelve the follewing infommation
raltaged to the interyies: the eoplaoyes's
candldacy status, reasong not seiacted, and
the resume and gqualifleationz of the
selected candidata.

ET)

et

SECTION <. SELECTION CONETDREATION

Transfera wi)l be made onh the basis of

qualificatlons and senlority lo the following

maliner:

[(S2& Intent MNotes £or Paragraph 2E84;

see Paragraph 2R2 .42 & G

1]

2]

kN

abcut a

Employses and applicants musk possess all
reguired qualificationz in  opder te be
considerad; {3eg Paragraph 29%31)

Amang  employess possesaing  the required
qualifications, the most senior will be
galected wunless there 1s & substanbial
diffmrence Ameog the aegired
nualificatigns ., (See  Paragrrphoe 225 avsd
?oia)

Among employesd and applicantz poasessing
the required sualifications, the eiployes

Wil ba —eslasted— - -pmlEmE—thaTE CiEoo4

substantial differenca among the desired
gualifications. {See Paragrapha 293, 71%
and Tntent Wotes for Paragraph 284

In <castda whan 4 Manager has resasrvations
genlar employee's abillby to perfoom

the duties of 3 poAitlosm the selacrtion may he
made on = proviaionil basls per Paragrach 275&.

brovigional
parlnd af alx (8 wmanthe,
the
performance

will he oconferred for a
Tha capdidate and
will be provided with the

critaria = and the . matiemale

Atatus

Association

supporting the regulrements at the time of the
tranafer, At the end . of the six. {6} .-moneh -

T peried, the employes will be provided with o oa

E 286

FELITTER evaluabicn.
be
pogktion will be facilitated.

If the transfer Droves to
placement in a different
[Eee Irntent MNaote

msuccessfal,

for Paragraph 2735A})

SECTION b. REVIEW PROCEDUSE

probacignary

In the event that an eamployee,
emplayes - or ar:

exgept a
emp loyes

transferrad oY promobied during the precediog

ome

(1) yEar period [why deoes  not have

management approval Lo transfer). with a timeiy

hid form oo f£lle i5 not
regular job opening,

getacted for that
the guestlen of whether

that employes had the reguired quelificstions

ar

AR

Ve e -
e W R R e pate . o L

T

R

i

B
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288 2] hn empleyee who is trensferred will be giver
a reascnable pericd of time to demcustrate
coampetent performance, During this periosd
of time, the employes will reseive a normal
orientation @8 defined in Section A. aof tnis
Article. If competent performance 1s oot
demaongtrated, a joint meeting that includes
the amplayes, the manager(s) and Lhe
Azzagiatlon Chajrperson cr designee will be
held to identlfy a plan to promote success.
If the plan is nat successful, the employew
will ba placed in & wacancy, if any, where
the employes has previoeely demonstrated

or substantially betyer desired gualifications
than the persen selected may proceea directly
to Step Two of the Dispute Resolution Erocodure
within the hiring area, provided the inveolved
employee has more seniority than the peraon
selacted. If a €linical Murzage I[I opening 1is
filled frem within a unlt, only an employves
from within ®hat unit who has rore =enicrity
than the sampleoyee selected mway process a
dispute. (See Intent Note for Paragraph 286;
fes  Paragraph 282.4%.4 and Intent Hote for
Faragraph 2Z82.6.a).

s

I
e
:_iﬂ
K
i

ZHER For pugposes of this artigle, the Step Two corpetent  performance, I[f there are ‘o “3.:

dispute mua: ke filed withir fourteen [24) vatancies, the Associabion, the University o

calendar days of petification of the deegizicn and the affected employee will mest o -1-3?

nat to hire. The 5tep Twn dispute will be determing the next steps. {$2& Paragraph 258G o

heard within fourtesn (14} calendar days of the and lntent Wote for Paragraph ZAA) U

filing date. The Steap Two angwer will be given :5

in wrlting within thirty () caléndar days of 283 3) Poellowing prometion, an  employee whe is P

— o e e m ——— _._ihﬂ_s.tﬂp.liﬂ_hﬁﬂ_ﬂ_ﬂq_.._.__.._._. R . e m——— o ---—plmd_—in—ﬁ—vae&ney—wm--tm——m -------- Sm e — T
. N described in Paragraph 288, will be pald at Y

i z) In the BYenT Congensua and/ar a the =ame pay rate the emploves received ' '-::."I

.- gatisfactory answer i2 not reached, an Zppeal priar te the premotian, or 2t a higher pay -
£ ko the Associate BHospital Directar of the rate if the erployee weorid have received an g
: fliring area and the Administrater of Huoman increase in pay pursuanl t9o the terns of : lﬁ
Reascurces may be made by any of the involved Ehia Agreement if the empleoyee had oon Leen

parties. A meecing will hbe held within Promoted. ' f:

fourteen (143 ecalendsr days of the appeal. L
weitten daclsisn will be issued within fodrteen
{14] calendar days of the hearing.

260 4) During any pericd in which enpl oyees  ATe
beirg considercd for transFfer, the regular
Jok opending may be £illed by other than the
provizigns of this Article untll the
selectien PICCESE iz completed and placement
iz made.  In ihis. regard, .an emploves, . whe.. _
iz specifically teld jn advance that the ... ..
“employee ls tamporarily assigoed ta Fill a
regqular job  opening prior to the fing:

Che e e e

2860 Within tea (10} calendar days followlng
casaint of tha decizion af the appesl panel,
and _at ‘the request of the RAsscclation, the
"Oniversity will submit the issue through the

""" TTm T e AT ATIOn  procegy euLlingd  1n prbEicle ROVI-

Appeal to the arbitration procedure 1s not

arrr e

involved supervisora.

:
: avrallable salectlon and placement and the position ia

i - in a clgssification assigned toe a higher pay

f SECTION E. GRNERAL PROVISIONS grade, will be oompensated at the rate of

E' five percent [(5%) of their regular wage in

! 257 1) Bn employes who 1s selected for tranafer addition to their regular wage for hours

E will be transferred not later than thirty worked ina that classification.
L (30) calendar days after noetification to the ] . i
i emplovee of the selection, unless a longer 231 5f Mo employee will be required fo perfarm the W
i period of <ime 1s Mmutually agreed upon ir ick duties of a higher classificatior az a :
E writing hetween the emplayee and the prerequitite to promation.

v

3

252 £] MWo emwployee will be invaluptacily demoted
without prigr  written potificstien of

[ . cH 99




293

253A

294

prtfoemance deficlencias. Prior to or at
the time demation 1s fFfirst contemplated,
the supervigor will initlate a meeting with
the erployee to dlscuza the performance
deficiencies and dewvelop a plan  for
correction with appropriate time frames, [T
an empleyes 1a involuntarily demoted, the
employee and thg Assoclation will receive a
written explanation for the demotion.

71 The Assccigtion. and Oniwersity will have an
agreed uwpon  process  to review  posted
requirad gualificatiens priesr to a  jeb
offer when the gualifications are disputed,

dl An empleyes Who hired previogsly inte
an Ambulatecry Care Clinic and who was
placad LW steps be]cw thejir
calrulated experience  [(See Pazagraph
8526.3), who then transfers to & oon-
mmbulatory Care Clinie will pe placed
two steps higher than thelr atep &t
the Time of cransfar, Movement ko the
next step will oCour an the
annjversary date. (See Intent pote for
Paragraph [&3B)

ARTICLE ®¥VILL
WORK REDESICH

rate that 1s Eive per cent (5%) lower
than their ocurrent step for  the
duraticn af the loternship ar
retraining program.

109

The Association leadershlp, Director and 298 The Uniyersity and the Association agres
manager will meet prior te a job offer if what it is appropriate fo avdluats the werk
the most senior candidate has bt been procesges of registared nurses and to desigo
selected the Work in a Danner that La Loth efficient and
’ provides guality care. We acknowledge the
B . BAY ON TRANSFER _._ oo e Egarlanc_e__n.f_sunh.;n_mmt-l-enq.— o
EECTION F. RATES OF discu=aign among ocollsagues, He turther
When an emplayes moves tS a classification acknowledge that work processes or design could
in a different pay grade, the employee's wage inpact qr.,}lality ot care, employee satisfaction
r - P Py
within the new range will be at the same step or the ieng fezm vianility ol the wunit.
i the Wage Schedule as the =tep the emploves Thervlafnre,: cencerns -reg_ard;ng such  design
WA3 ofl in the priof clmsa)fibalion  encepL as reqguire timely and spprapriate reanlutlon.
ide 2law: : s .
provided kb 157 To  this end, the University and tha
al Erployess Wha  trapsfer into  the hzzociation agres that i1t s appropriate  to
classifications of NHurse Fractitisoner conduect work redesign across in and ouatpalient
of Certified Murae Mldwife will he areds Iin the context of how it affegts patient
placed on the step in the appropriate care. Joint  redesign efforts will e
pa¥ grade that peovides at least a coordinated at the depsrtmental and centrai
Fire per cent {S%] hase wage ifcredse. administrazian level =~ with the  Asspclation |
. F e JEVRIR SR F e 'lﬁf&ars—hlp. F T agred!d upon  process will hE
bt Emplovess —wi-- —teamster-- It —the - e IO WorK redesign. Comcrunléation of woark
classification of {ertifiad Registered redesign prcpusa}l deeinlons ko others affected
tfurse pnesthetiast will he plaged on through appropriate means will be ar include:d
the appropriate step as ocutlined in competent  of the precess. furrenl  wark
Paragraph 625A redesign  injtiatives will he reviewed for
mutusl epdorsement  andsor modificaticn.  {3ee
2]  Employesz who transfer inte a poaition Paragraph 718 and Intent Wate for Paragraph
that iz part of a formal internship or 287 :
retrainin rogram will be paid at a )
7 preg b zoa The parties agres To estaklish a procoss

for «oellabeorative discuasions and planning
ragatding cpanmges in the Registersd Hurzs role
axpectations whenavar wark redesiyn is
andartaken, ofF at the request af eituer parcty.
He agree to ptilise the princines of interes.

in:
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basad problem asolving, and only if censensus is
not achieved wiil the Dniverzity make a data-
bazed decizion,

211l levels of Registered Harzes may
partivipate din  the redesign process  and
periodic feedback from patients and familtes
will be included as a component of the work
recdesign efforts. Consistent baseline
aagjgtive personnel expectationa will e
identified and implemented acrkoss  onits.
Training to meat job expectations and ongoing
performance requirements will be developed for
asgistive persontel.

Fature unlt mergers will be teken as an
opportunity for work redesign and lwplemented
in & mutual @ oand coliaborative  way.
Collaboraticn with other departments to
igencify clinical activities that are belng

dope by otheta that can bhe done by burses more .. ._.F

efficlently and effectively will he wndercaket.

T the extent that institutional work
redesign 2ccurs, Which involves sesvicea whicgh
are suppertive to  nursing, there will  be
collaperaticn bebtween nurstng and the affectad
departments in the design, impiementation and
evaluation of support service changes. The
empleyass participating in this process will
include thoese affected by any changes.

Apﬁroximatcly evaery slx to twelve {6-12)
momine  and ongoilng, ollowing work redesian,
mutually  agreed ‘upen  quality  assessment

“evalnationa wiil be impiemented.

03

If an employee's position 1s elikinated due
tr work redesign, hefshe will ke placed in a
position covered by this Agrecment fiest, if

available. If no awvailable positions then
hefshe may be offered a position out=ide the
bargaining unit, Tf & non-bargiained for

positlon is declined, or if no positions are
availahle, the enployee will he placed in
reductian-in=-force siatus, This employes will
raraipn recall rights if plaged in a non—
bargained for position.

1932
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ARTICLE XXIX
FAID TIME OFF

SECTION Al. PRINCIFLES

The Paid Time Off (FTO) syskem iz managed
baged upon principles and guidelines jointcly
developed by the RBaggclation and Lhe
Univerzity. The guidelines arz included a=
Bddendum 2 to this Agreement. Any changes to
the guidelines during the tfexm of this
Agreement will pe mutoally dgrovable and hased
upen the following principles:

1) As prefessionalsz, purses will detmonstrate
aceountability for patient care and respecl
for colleagques in the responsikble
uttllzation of Paid Time Off.

2} Adequate access Lo prescheduled time offF

c-prowides flowibiiity in—planmimg—aod-widtoo o o -

rasult | in wily the axceprional
unanticipated reguesr atter the schednls 1s
poated.

3) The privacy of professional rurses will hs
respected and disciosure of the reasaon lor
paid time off will n£ot  gencrcaliy  be
requited, [Hee Addendum B, FTO Cuidelipcs)

4) The continuous use af unscheduled ar
utnanticipated time off san be cohstrued as
@ failure of the sgystem and as hehavicr
that may Tequire interventicn.

SECTION Rj. ELIGTRILITY

An employee shall be eliglble to receive
Faid Time ofEf (PTO)] income in accordance with
the provisions of thia Article. {See Iotent
Wotes for Paragraph 325) °

Ho employes shalil be eligible Ffor Faid Time
CEE (PTO), or receiwe pay io liew of Paid Time
Off, before it accruea. . Probationary employess
are not ellgible for scheduled time vif egcepl
at the disgretion of their supezvizar. [See
Paragraph 333)
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SECTION B, ACCRUAL

Tpon  completion of the employec's first
regularly scheduled work day, a full-time
enployes will be credited with forcy—eight (48]
hours of PTO time. A  part-time employes
normally scheduled to work eight [(B] or more
hours per week will ke credited with U0 1ln an
amount which is directly proparticnate to that
cf  full-time employees. Those normally
sgheduled to work less than eight (8) hours per
week shall not be credited with PTO nor shall
PTL accrue,

Employees in pay grade H-3 - H-§ will be
credited with apventy-two (72} heurs of PTO
cime, pro-rated for part-time appointments.

Except as provided in Faragraph 330 of this
Areicle:

VR AT E‘tﬁpicﬁ?é&s - -"a_s_signe.j, ..t_D e ;a .

claggifisation W1 or K2 will accruse PBTO
time as follows:

deniority Rate of accrual
gach mofith
Firat five years 16 hours
Five through ter years 20 hours
Cver ten years 24 heures
by Fall=f{ima enmloyeas azzlaned T

clamsjfications W3 through RE will acorue
FTY time of twenty=four (24)] hours a month.
(See Intent Hoce for ?aragraghug?ﬂk_

smployese  shall acopae  Paid Tixe Oofd  hours
depending upan the day of the galendar mobth o
which the event occurs as feillows:

T

KN

Exoapt ok -pEavbded—in—Sarraaragpr 350 TS
time employees upan colbpletion of ninety (200
calendar days of reguiar ermployment shall
agcrue PTG At the rate owtlined in Pakagraph
328. A part=-time employee normally acheduled to
work eight (B] or more hours per calendsr week
will accrue PTC on a basis which is directly
proporticonate te that accoued by full- time
enployes. Those wormally =cheduled o work
less than eight (8] hours per week shall not
accrues FTQ, '

Luring the ecalendar month 1n whick ae
employes starts or ends employment, or starts
or returns from .any leave of absence, the

Start of End ot
Employment Employment
or Retgrn ar STart
DAY QF MONTH from LOA of LOA
One through ten 166y Hone
Eleven through twenty S0% 1%
Twenty—one through end Mo 100%

Except ag$ provided in Paragraph 330 above,
an employse Shall not sccrue apy hours of Paid
Tima Qff (FTA) income during any leave aof
ahzence or during any calendar month in which
rhe empioyee 15 absent without pay for Fifteern
[18] mr more wWork days. Ouring any calendar
menth in whlch the ewployee ig ab=ent without

pay for less than fifteen (15}, bt more than
- - mETEN U WoEk dayE, EhE TempToyte shall accrue

fifty percent (%0%] of their normal PTC iocome.

Mo employee hay accrue houra af PTO incomc
in excess of the emploved's annual acorual, or
1fF & part-time eoployes, in excessz of the
Apptoprlate proportionale numpsyr ol hours.

BTO will be accrued, recorded andg available
a+ the end of the palendar mooth (See Paragraph
A7 and Intent Wate for Paragraph B7) .

Uttamed  PTO time will he pald to  an
employes, aanuvally, on the Lasi pay day- in
JARIEDY,. - providad. -the epplopee -makes - a-writtan

_shperwiagr e Tecamber—3
warh year and provided the smployes mainbalns a
minitar af forty (407 hours [pro=ratod
accarding to appointment fraction) of accryed
ETO time,

An increase in the rate of accrual shall hs
effective in the rcalendar month doring which
completlion of the reguired years of sendority
or 4 change. in the overtime payment eligikdlity
atatus occurs. The accrual for kbhat month will
be ®0 a percehtage hasis depenging upon the day
of the month the ewvent occurs as outlined 1in
Paragraph 330.
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SECTION C. PAY IN LIZJ CF PTO TIME

The Oniversigy wiil Qive written
natification to an employese At least two [2)
moniths prier to ihe employes reachiag maximom
docrual, (fee Paragraph 3333 and Intent Haote
for Paragrapn B7)

An  employes wili regeiwe pay in lieu of
Paid Time Qff fi.e., without taking actual time
off from wotrk) ornly after completion of the
empicyee's probatlonary period and fheo anly
under the folicwing clrocumstances:

1] PRetiremeot:; or

2 Brtart of 4 lwave of apsence, sXrept that an
erployes whe 1s granted 5 leave of ahsenre
for a pericd of s8ix (&) monthz or less
shall, wuwpon written request, have up to
forty (48] hours of agckued PO time
the supervisor prioy o the beginblng of
the leave of absence; or

3} Termination, for  whatever the reason,
provided that che employes has one (1} year
of zenlcrity at the time of termihaticn: or

4] Death, in whkich case a3 survivor will hbe
paid; or

5] Layaff; or

6} If the hours of employment are reduced for
an imdefinite period of time, payment of
PO HORTs Wil UEe Tmade for all acorued

133F

Mavrs—iTERCETE T oL ENE MaFiliuf | @cciual
aligibhillity for the redoged ehploymant.

SECTION G. PAY FOR ACCBUED PTC TIME

Pay for PTC time ahall be at the employes's
rate of pay at tha tide taken, times the ounber
of hours of azgrued PTO time =cheduled and
ugad. Fay for PTO time aball be pald to the
employee on the employee's regular pay day.
Bhift premium, a3 set forth in Article XVI
shall ke paid for the number »f howes of
agsriled PTO time scheduled and uzed oaly by an
ctiployee who dees noC rotate from a shift faor
which the premivm ia payable,

108

J33H

3331

Pay im liew of PFTO time s=hall be at the
employere's rate of pay at the tilme tha event
gat forth in Sectian & occurs, times the number
of houra of accrued FTD time. Pay for
achaduled P time shall be at the employee's
rate of pay a1 tThe time The scheduled time js
taken, times the nurker of hours ot accryued PTO
achednled and waed, Fay for PTO fime sha’l be
paid to the ergployee on the employer’s pay day,
gxcept that an empioyee shall be paid far such
time 47 adyabcs of The empluyes's gohiedalad
time off on the employee's regular pay day
preceding the sgheduled bime off, oroviding the
employer iz sScheduled for ten (10} wr mare
consecutire PTO days and the payment in advanoes
i remuestod do wpitlioy at least  sewEm ()
calendar day® prlor to the pay day preceding
the first day of such schedwled time off,
ghift premivem, as =&t forth in Artigie XVI

—for-—thE—Tomipe T T EIEE T ot

accrtued PTO scheduled and uwaed anly by an

Cemployes who doss pot rotate from a shift for

which the premium jg payable.

SECTION E. SCHEDOLING OF FTO TTME

a) Holiday 5cheduiinq cakes procedence over
the granting of PTD.

By PFTO =zhall ke scheduled ta mecl the work
requi rements of the Oniver=:ty on a uonit
basis in accordance with the fgllowing
procedure:

"1} _Each ﬁhfi-;iii”ﬁdst, prior to  Decemher 1t

of each wear , and At such other times as
may be  established hy a4  uonitc, atry
limitaticns concertlng the sSchedeling ol
time off, insluding the electian 10 closa
down any ot all of the pperakticns of the
unir and schedule time off during the close
dawr, perlod. Uoit guidelines shall allow
each amployee ta schedule at least seventy
percent. [7d%) of hisfher anrual aocteal of
PTO time a= wvalatlon accardiig fo the
requiremants specified in Pacagrsph 3334,
If  wundid goidelines  are  established Lo
asaure & sSpecific amounc of time off for
aach employee durlng the period, ecemoer
1% throwgh January 15, this time may bLo
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included in " the rcalsulatien of Seventy
percent (70%] of accrval even if the time
ta not actually scheduled off until posking
of the unit schedule far that pericd. {3ee
Intent Note for Paragraph 3331

21 If scheduled time off is ]imited to lsaa
thar seventy percent (0%} of accrwal, or
any approved time off scheduled according
to the agreed upan procedure is danied or
@ancelled dus to unanticipated needs of Ehe
unit, the employee will not  losa  PTA
amarual.

2t Bcheduled PTo allocation far employsaz ln
the Clinical Rurse TIII clamgificatian will
include only those hours which are budgeted
toward direct patient care,

There wili be one reguest paricd each year
for the period of May 1, thrsugh Bpril 3G Each

Tonit will aceept requests ag follows;

&} During the mench of February each employes
will indtially sign we for a maximum of two
(2}  weeks of PTG in agniority order,
highest te lowest, Onit guidelines will
net restrict schedoled PTO requests to less

tha? two (2] weeks, At the omployee's
cption the wwa (2] weeks need mot ba
conaecutive. After all empleyess  have

oppdrtunitiss, the remaining time will be
rgquested and grantedg lo senierity order,
highest to loweat. (Ses Paragraph 333}

A33L

A33M

333N
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following a one week request period.

(including any paid heliday) and seniority,
This preference is limited to the first round
of PTG gelection.  {See Intent ote for
Paragraph 333T)

Employees will be informed individeaiiy ik
writing whether their regques> has been granted
¥ denied.

1f an employee'as PTO request 1s  deniad,
during the annual request  period  or L2
acheduled time off la changed due to the oeeds
of the unit, accrued PTO time will not be last
and at the request of the emoloyee, all accruod
PTO hours in exces: &f the maximom will he
pald.

An emplayee who transfers dnta a unic and
has not taken previously approved scheduled
time off, icses that time off preference unlezs
the unit ean accommodate the request made i
the former unit. In such a cass, the omployes
wlll be peomitited 1o rescheduls, consistant
with the work requiremerts of the new unit.
Evary aktempt willl be made o  accommodabce
previcusly agreed to FTC for an employes whoge
transfer is a result of redoction-in-force, as
long 43 noe highez =enior employee hasa baan
denied that time aff.

The availakllity of additianal time off
which is not scheduled in accordanecse with the
above procedurs will be cammunicared +to ghe
uhit =stafy and grapted 1in seniority  order

extended bo encompass the full week for the
purpose of granting scheduled PTO time off.

c! The time off will he poated on April 1.
[See Appendix D for compliete time off and
Holiday Request Times; Sas Intent Rote for
Paragraoh 3330).

Each unit will achedule time off based upan
these requesta, ewcept that when 4t is
necedsary to salect from ameng employees with
the same or overlapping requesta, prefarence
will be given to those whoge regquest reselts in
s5avan () or more codsecyutive days of time off

108

pericd will be

3339

J33ER

control cf the emnployes cannot be cosrected in
time for the emplieyese to meet  erploymenz
obligationa, TTO time may be grsnoed far Lhe
absence, including & partial shift abseoce. It
ia expected that the employes will notify the
manager or designee of the length of Ele
gxpected absence whenever poaaibla,

A unit may charge an dmglcyee‘s FTY accrual
and pay an amployee for an ahsence, cven though
it im an unexcused absence.

Tt a day ckbserved by the Oniversity az a
holiday, L] pravided ik Article XEKTT

103
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(Holidays) alalmih o during an employee'a
acheduled time off, the emplieyee shall, 1€
ethexwize eligible for it, receive holiday pay
angd Will not hawe that time 2ff charged againet
ascrued PTSC.

SECTION F. ACCRUAL ADJUSTMENT FOR  PART-TIME
EMPLCYEES

An  émployee's appeintment hours  ahouid
reflact tha hegrs an ewmployes  ia pegilacly
scheduled Lo work. If a part-time employes has
worked an average of at leaat Eour (4] nan=
evertime hours par week In excess of their
appelitment hours foar eight (B) consecutive
wesk® Qr mora, Tthe Cniversity will modify the
employee’s  PT0  {Article XXIX). short-term
disabhility Lo oame IRxticle WERL . anoitals
rerreactively te the beginning of the periaod.
This modification will result in ao gogckual
which ie directly propurtionste to the maximum

bours  o6f  income, and short-term  disablliby
Income  Ffaor which a full-time empleyse is
eligible,

SECTTON . PREVENTIVE WEALTH CARE APPOINTMENT

An employes Ray be grapted paid time off
for preventive health care  appointments,
including post-operative examinatlens gnd care,
angd Second oplnicn examinations required by the
ENplo¥eET Or third party payer. 1In grder to e
considered for such time off, the employse must

give the empleyee's inmediate superviscr
writkon - notige 508 receive Jpproval at least

appathtment ——Phé—writter ot ite StEITIMCIIE

33300

the time and day of the appeintment and the
Frondnie duraticn of the apEEnce, if
applicable. A serles of appointments may be 1o
the sams notice, In the event that a health
care professicnal schedyles a r&bturn
appointment ot cake which prevents giving the
tequired notice, 29 much notice asz possible
based on the civoumstances 135 required,

If the employes iz granted paid time off
under this Section, the superviscr may redguest
Lhe phone number of the Health care provider
priof tu the emplioyee leaving the unit for kthe
appointment. ’

11

I
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SELTION H: USE OF PTO FOR WORK-RELATEDR INJURY

BT Dorars will be wasd Lemporarily to chwer
absences a3 3 resilt of a work-reiated injuby.
When Worker's Compercsation coverage  becomss
available, the PIQ hours will be returned to
the employee's PTO bank.

ARTICLE XXX
AFORT TERM DIOMAILITY

SECTION h. FOLL=-TTME EMELOYEES

A full-time employee who has at least two
{2y full years of continuous Service and has
eighty {80} houra of contiaupus =sickneszs and
injury #pscnce will De ®ligipile Iur oot @oLls
than one thouzand forty (1044G) hours of short-
term disabllity intome, paid st Chres hundied

ety R ooy LT T ey ETRN TTREvEn T -

hundred twenty - {720) at two-thirds {2/3) fhe
employee's rate. An employee with ten (101 or
more years of seniprity will be paid at his/her
normal Iull pay rate for one Thousand oty
{1040y hour=, It is reneswable on the first
{lst] of the meonth following Lheir sevantn
{7th] annivergary and ewvery five (5] years
thereafter. Short-term disaklility hou-s do nct
renew during a leave cof abzence or any pexiod
nf absance due to illness or iajury cowersd by
this Articie. Eliqgqibility fowr short-twerm
dimability dingome hours which would  have
otherylze renewsd, iz deferried  until | tha.

. Iebyumme 0. EGChive amployment. o {See - -

emn ) oye
Intent Note for Paragraph 3343

Thia short-term disapility income will be
mvailable to ar ellgible emplowee only after
continuoua hours af disability ahsenoe
followity an original eighty (80) continuous
houre of sickness or injury abseoce.
Theregafter, other accrusd hours of P70 lncome
may be used and paid. Each illbess or injury
shall be independent of any other injury or
illness and require completicn gf the wighty B
hour pericd abkover eXcept a8 provided io
Secticn 0. of this Artigle., (%&e Intent MNotes
for Paragraphz 325 and 33T

111



http://HOlU.de

332

38R

 any medical recards Erom the emplovse's. health . - —3

SECTION B. PART-TIME EMPLOYZES

& parc-time” employea appolnted te  work
eight (8] or mpre hours par calendar week and
who has at least twe (2} full years of
continucus =ervice shall ke eligihle for zhorc-
term @i5abliity income providing the engloyee
meets the eligibility requirements of Section A
on  a  pra-  rata basis  depoendent oh the
employes’'s appointment hours whigh shall he
dlrectly proporticnate to  the eligibility
requivements of a4 Full-time employee, The
mumier @f hours of short-term disakility income
payable az provigded 1n Section A. shall be
directly proporticthate to the maximm boura of
cthort=term disability iogome for which a full-
Cine employee im eligible.

SECTION ©.
DISRBILITY INCOME

ELTIGIBILITY IR SHOET-TERM

The University Freserwve3 the right tao
request 2 second medical ppinicn and abide by
that oplnion when determining =ligibility for
short term disability income. The TNiversiky

and the enmployes will mutually agree upon the

physician o perform the evaluation and ko
abide by the secend gpinien. The examination
and  report  will be withoet  cost o the
employves. Optii  the aecond oppinion is
received, the employee's physician sStatement
will prevall in determining eligibility for
short  tarmm  digapllity income. 1f the
University requests that the enployes provide

care provideris) or from _ ipatiturions or

340

334
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SECTTOM D.- ELIGIBILITY To RETURN To WORH

Bn employese who is5 off work ip ascovdance
with the provigions of this Article shall be
returned to active employment by the University
gither tao the employese's fomer position. or to
a poaition econsistent with the gprovisigns af
Bactich I, of Articte EERKVIII [Ledves  of
Absence), provided, however, that CLhe notice
requiremrents  of Seckion 1. skall  not be
applleable  excspnt that in the casc af
dimability absences wherse Lhe employes kEnows
that gnether individual will be working in the
absent  employes2's poaitiaon, the  returcning
employes will provide as much adwvance notice of
return as posgsible, lacluding & release [zom
the employee's physician where applicable orc
reaquired by the University.

If the employee ls releassd Lo return ko

--work;- - hnwTfEweET Nour: ThEn The dppointment

fracticn becaude of Lemporacy prectical
reatrictions, the employes ahall ke paid for
actual time worEked arnd ghall be £1igible T
continue to  receive shart-term  disshilicy
income ftar the balange of their appointment
hours. In thiz  regard, a4 physiciau's
wverification of restrictichs shal)l, be regaired.
In arddition, a relesse fram the employee's
rhyzician shall be requirad befare an erployes
zan rafurn to thelr pravicus appointment hours.

Shauld an employes, who retuerns to active
arployment pursuant to this decticn, nob returo.
Eo _the  epoiouss’s . former - WRiE; - EhAE - Smphoyes-
ghall be given consideration peicsr to 3

13EE

335C

facilities providing care, the wwployes may
regquast reimbursement for the ooat, 1f aov, of
copying the requested records.

Arhierary failure or refusal to Eollow
accepted medical prastice in  treatlngy a
sicknhass or 1njury shall be reason for
diacontinulbg or withhalding shert Lerm
digabilfty incame.

Hoxthing in  fthis partiele requlees  an
employee to disregard the medical cere plan of
the empleoyes's phy=siclan. Etigibility fer
short ferm  disability  ihcomes wlll ke
delermingd as provided ln Paragrapn 3384,

112

343

smployse exercizing rights under $Section O,
Article XXVIL [Tranafers: Promoticnd,
Pemotions, and Laterals) bput after an employee
ewarcising vights under Article ¥MVT {Aeduchtian
of the Working Force and Recall Propsdures) for
regular Jjob opernings which become available i’
thn employes's former unit  provided  the
enployes raquests Such conzlderation by
compiebting a bid form ak the time the employes
rerurns To activée employment.

SECTIGN E. DISABRILITY ACCOMMODATIONS

miversity resources  will .be  used =0
facilitate ceturn to watk for employoes whe are
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unable te perform the full range of duties of
theigy posicion due to 4 work-related or & non-
ocoypational isajury or illness. Guidelines and
propeas  related te the timely, appropriats
placement of suach emplovees have been developed
by the A=zsoclation aad the University and are
included as Addendum & to this Agreement. The
Quidelines and pracess may be evalusted over
the life of this Agresment and jeintly medified
W2 MECEREATY, (Bee Intent fote for Paragiwsph
343

A Joint Association and University team af
net more than foor moembers will he convened to
tdentify nureging positleons apd woxk areas
hospital-wige that reguire minimal eorientakien
that could he used for accommoedsting employaos
with digghilitieas, Paziticos will he
idenvifled for beth short and  long  term
placenent, with the sexpectaticopn that a xhort

term placement would not exceed six (6} months, . -5
CROIId T BeE T accompanied by progressive  WorLk

‘hardening and wWould be considersd @ Mhridger
posivion back Eo g regular position,

When Elacing an emplayees with a disahility,
the VUniversity will plave the eoployea in a
position covered by this Agresment, assuming
ability to da the work, prior to any ather
position. [(See lntent Hote for Paragraph 343E)

When a temporary positicn in the Central
Etaffing Rescurce iz identified as a placement
for an employse needing accomlodation, that

cEmployes will ba coasigered  regular. Bea
- Intant. Hote- for- Pararaph M0 7 -

343F

144

acocommodaticn. The 9ata Dass will contaln codis
for staff working 1n an accommodated role and
thogse neading plasement ahd will he opdated
mankhly {per scheduling period),

At the time the HMedical Campus Human
pesourcez  Departmant  1s  notified  that  an
arployes may oo longer qualify for long werm
disability (LTL), there will be a jelnk mesting
=F the Assosiation and the Oniversity ta
discesa the conditionz of return to active
pmployment and cptions for work trial
placement.

BATLOLE WERI
EMPLOYEF ASSISTANCE

the University and the Rsscciation sgree
that an employoes who nas ao alcohol, drug er
peychologleal problem which atiocts perfommancs

_may_ be _rghabilitated. .. The  parties--Eseeler- -

agtoe that timely and effective assistance can
contribute ta the employee’s ability to meet
emoloymene chligations, malnhtain standards fer
riraing practice and to provwide for Safesy of
vhe public. The partlss further aAgree that
conpEration will resuit in garliaer
igentification of troubled enployees before
el swployEent  ehtetus  ba dn deopmrdy.

Fgllowing consyltation with the Association,
but  at the discretion of the University,
discharge will not be imposed when less aesrisus
discipline and appropriate treatment can enable
an emplayes to meet the employment cbligatios,
The - tniversity'y decision ' to  discharde _ab .

© BEployde dues Toi. preciude the review of such a

1430

243E

Ef an apen fosltion is deter®ined o be an
approprliate placement for an employes with #
disability who is awaiting placement, this
position need pot ke poated in aceardance wikh
Article XX¥I1, but may ke filled by an
eaployee with a disabilily, assuming ahility to
Jda the work. When there is mare than one =uch
emplayee, placement decisions will be made on
the basiz of senlority, gualifications and
substantlal differsnces, [Bee Intent Hoxwe for
Paragraph 3430)

The [niversity wii] dovelop and maintain a
centralized database of cmployees paeding

114

Hsrharge throogh Ehe Flspute RBesclntion
Procedure gnd Mediation Procedure, Article XIVT
and the Arpitration Froceduze, Article HIVILL
Finaily, the parties acknowledge that  the
ulfimate resporsibility i accepting,
confronting and gvervoming the probhlem is that -
of the amplogpoe,

Tha University, Lormigh itng enpl ayen
agglstance program , has made available 2
program to provide gsslstsnoe to employees.

1) In seaking agai=atance throwgh tne

Onivergity's employes a=ssistance progral,
an coplayse may select any codnzelar in

11l%




Ehe pregram whe is availlable an a timely
baniz. '

2} In cooperation with the University and the
fiversity's emnployee assistance progiam,
the Aszocjation may provide a4 1isr of
potential treating prdstiticners to whom
employees may be referred, It is
under=toend that employees aAre rcesponsible
for coets lnoaryed eivher  thioush theis

health nare insurance Coverage or
otherwlse.

3] Pagticipation in  any treatment program
whi may ce FECOMmenaed by Tne

University's employee asgistance . program
will be woluotary. Feleaae of information
cofterning an employee's partlcipation in
this pregram ls cgnfidential and can occur
only with the employee's wriften release of
ipformation.

o employeEs wilD be ThfoFmed of Ehe program

during Hurse Grientatien and ather

annrontiate mathode and media.

5) An employes Ieferrgd for treatment by the
Univeraity's employee 4ssigtance program
and participating fp 4 program will pot he
adgisadvantaged in regerd te the provisions
of Article X¥XXIX¥, Panefit Flang; article
KXXVIIT, Leaves of Absence; or Articie
H¥IX, PFaig Time Off, due to participation
in that program.

. 8) Wo, less thian one desigpnated Asgeciation

e repreBERtabive - Will -be g gEMEer ofERE
niversity's  emploves —atsintafrse—priogram——

44

adwisary commlittas, araluation committes,
and ary other  joint  labor/management
committesis) which may he established
withih the Uniwversizy Hospitals to address
iagues relgted bo programs and educakicn on
The L ect of gubstance abuyge and
employens,

The University, sXcapt as othewise
Frovided by law of regulaticn, will schedules a
special canferende with the Asaociatien no less
than ninety (30} rpalendar days prior  to
implementing  ary policy wor  program  which
requires Cesating employees for suhstanece use.

1le
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The Assarlaticn may reconvens the canferesnce no
less than sixty (60} calendar days pricer to the
implementaticon date fte inform the Uniwepsity af
ita position regarding the pProposed program,

RRTICLE XHMII
HOLIDRYS

SECTICH A.

The falicowing balidays will Dbe ohserved on
the calendar day on which =ach falls, except
that a holiday falling on  Supday wiil he
abaerved oh the following Monday and a holiday
falling on SEturday will be choeived om Lthe
preceding Friday, Dperating urits whicn have
savan (7; days per week operaticns may obsgrve
Faturday and Sunday holidays on the day on
which they fall rather than on the preceding
Friday or following Monday.

Hew Year3 Day

Mamorial Day

Independence Day

Lakber Day

Thanksgiving Day & tie Dy after
Thankegiving

E. Christmaz Day

Bny esmployee may substifute uyp £o thres (30
holidays of the employse's own cheoice for any
af Lhe heolldays designeted abeowve, within any
July 1 te June 30 pericd, provided arrangements
arz made in saufficient time to provide for the
substityvion. Theé substitute helldav.may.not. be

‘taken duripg any-we=k in which the emplovee has

350

g nolToay urft. In such a case, ths pEovimiobs
nf this Article shall apply to the substitufed
holiday and not the holiday designated abowve.
In the event that e work 15 provided such an
employes ohh a holiday designated abowve, the
employes will rot be pald for che holiday:
unless arrangemenes Lo w PIO dey  hoave  Deen
made in accordance with the provisicns of
Article XMTX.

SECTISN D
The haliday ahall be the consecutive

twenty=Ffour (24) heur peripd starting with Lh=
enployes's Starting tilme an the calendars day on

117
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_Emplayess . whase—wark -schetrty =paElis  mote  ERan

whirh the holiday is cbserved, except when cne-
half (147F or more of an employes's  work
achedule cocurs on the calendar day oo which
the holiday is abserved and the balance <f the
Wory schedule begins on the preceding day, the
twenty=-four (24) hour period shall atart with
the emploves's starting- time on the calendst
day precading the calendar day on which tho
haliday is chgerved. When lezs than one half
(1/2) .of an employes's work scheduele ooCurs on
the wcalendar day 1n which the holiday is
nhzarved, &var though the employes’s starting
tima starts oo ine celeRdav day oo which the
haliday is ohgerved, Lhe twenty-fouar (24) hour
peried shall end at the employee's starting
time oo the calendar day 1o which tha heliday
i5 abserved.

2534

The heliday pay and the pay fof time worked
on the holiday shall be based on the btwenCy-
four (24} hour perigd aet forth abore 0T those

353

the calendar day on which the holiday is
abasryad

For those employees Whoge twormal schedule
of work 12 3 comblnation cf eight (H] Aaod
twelwe {12] hour skifts, heolidays observed on
the employes's gzchedyled dayvas off «<ill e
divided as equitshly as practicabls hetwaen
thoze two (29 shifk lengths. Helldays obasrved
on the ecoplayes's fohedaled deys o work will
be ermuicably distributed Becween those shift
lengths.

353R

buridg. a week in. which a -helidsy -falls,
employess will be  schedoled consistent with-

152

. regquirenents:

Their appoinlment fraction exCant during
Thanksgivitig week, in which cng of the bwa (2)
holiday shifte may be trataded  in the
emplovee's appointment  fraction {See Inten:
Hotes for Paragraph 3518; see Paragraph 353},

SECTION C.

Pach enploves noImmally  schedeled o work
aight (&) or more hours per woek shall suffer
pa losa in saldary, ilacloding shiit premizm LE
applicabls, for the  heoliday provided <he
empleyesr mes=ts the follewing eligikility

The  cmployes wuzks the employes '8 la=t
acheduled work day prior to and the amployee's
first schedulad work dzy following the holiday,
unless the smployee's failure to work bach days
is excused hecanse of (1) perscnal sickneas ar
injury o® provided in Article ¥¥IN, [PAID TiME
CPFt or {2) other extracedinary ciroumstances
bteyond the centrol of the employes which civnot
e corrected in time for the employes La Teet
the individual employment obligatiom,

Far a holiday not included in appointient
fractian, which falls en the employes's
achedulad day off, the saployes will receive
pay for the holiday determined by protating the
holiday according to the employee’s appointment
fraction ang hormal shilt length,

For employeea on Fixed schedulea: In tha
_event a_ Mollday is observed. on—a--fudr—time- o

raseive eight {B) hours pay for the boliday.
In the event a4 holiday is observed on a part-
time employee's scheduled dsy off, the employes
will reeeive pay fov the foliday decvermined hy
multiplying the employea's nDearly ratTe Lines
eight (g multiplied by the crployes's
appolntment fractilon. Those normaily scheduled
to work less than eight (B) hours per calendar
week shall net receive pay for the holiday.

For thoae Opatating Room, Fost Aneslkhesia

Recevery/Cares Units and Trocedurs hreas fas,

identified in Paragraph 16J8.4} wheze egployecs

) - e arw cTeETUirEd FIOTake Lcali oo g holiday, the
e —Fallewieg e

1 ©all taken «n  che haliday proper is
comaitered Lo be @ toliday worked and part
of the employes's appointment fraction, not
to excead the normal shift lenghh,

21 If a part time employee daes nab take call
gn  the  heoliday and . Wetks thelr  asoal
appoinment fraction during tThe holiday
week, then the haliday will be procated.
I a path Lime wsmployvee Takes call an the
holiday proper, 1t is considered a holiday
worked and pay Will rot  be prorated
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eagardless of the other days scheduled in
tha haliday weelk,

SECTEION 0.

An employee who is agzigned and works an
the hbeoliday shall recalve either (1] the
holiday pay as provided in Sectien ©. or (2}
heliday pay for tha actual time worked,
whichever amcunt iz the greater, I addition
tz  thia holiday pay., an employse who is
agsigned and works on bthe holiday, either (1)
wlll ba paid for the time worked at one and one
half (1-1/2} times the employee's hourly rate
and anift premivm, if applicaple, or {2} will
recelve Cime aff equivalent to the time worked
without loss of pay, on anpther day mutually
agreeable to the smployea's suparvizer. To the
extént that time worked iz paid pursvant teo
this Section, 1t =hall not he pald ocnder

Article ¥V [Cwartime} for the same time worked.

Employess who are off on the holiday, but
who work their full appointment fraction during
a holiday week, may chonze either payment for
the holiday at straight time, or haviog an
equal number of hours added ta their EFTO bank.
{See Intent Hote for Paragraph 355)

SECTION F.

An employes who failsz to work on a hollday
when - aggigned oFr called in ahall not receive
holiday pay as provided in Sectlon {. Unless
the  emplovee's falluse to work iz excuged

obeecanan of (1) peragnal sickness or injury as.

provided in Article XXTX [(PATD TIME QFFY, or

TR iy o

it o
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(2] other extraordinary clrommmstances hbeyond
the conttal of the employee which cannot be
corrected in time for the employee to meet the
individual enployment ohligation.

SECTION G.

In the event that it 13 necessary to make a
deducticn from +the salary of an  employee
because the employee dosg  not mest che
aligibility reguirements sat forth in Bection
C., the ameunt of the deduction will ke the
employee’'s hourly rate multiplied by eight (87,
ur whatever the amployes's regular achedule of

1240
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hours per day, plies shift premium tor that day,
if applicable.

SECTION H.

There will be one holiday regquess preriad
each year. Time off on the holidays will he
granted Iin senicrity arder, highest o lawest,
in erder to meet =taffing nesds of the unit,
gccording to the failowing:

1] From January i through January 15,
employees may regueat heliday time off oo
not more than two (21 of the following four
(4

ay Memarial Day

h) Independence Day

] Labor Day

dl Thanksgirving Day and the day afler
~Thanksgiwing, and . ... ... ... ...

2} Emplovess ay request ncliday time off an
not mere than cne of the following weo
holidays and will be goarantesed eicher
Christmas Day or New Year's Day aff. [3ee
Appendlx D, Paragraph 6372, faor complets
Yaration and Holiday Request Times. )

Whnen scheduling emplayeea to work  on a
hollday in & unit, -the supervisor will vodeavar
to find wvalunteers from among the eeployees Iin
the oclassification neaded. IF7 sufficient
velunteers rcannot be found, employees will he
assigmed tv work on the Roliday "adcording te
the follawing proeadors, "~ "7 ~ 770 T

L
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Firat prierity in noliday acheduling wlll
he glven to reguests mft ip senicrity arder,
highest te lowsst.

1} By February 1 of each year, each unit wil>
Fest the tentative holiday schedula. The
unit may institute a holiday on-call s5yatem
hy a majority vote of the unit arplovess,

During each May 1 =hrough the fallawing
January, emplovess will be assigned B0 thet oo
more  than one (1) holiday vwariation ewiats
hetween any two uniz erployses, Lunless thizy
specifically  reguest te  de  so, Counting
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flidays taken off on the holiday as a holiday
workad, Lf it Iz  posxsible to  schedole
additienal holidays off, all six holidavs
iMettrial Dey throogh Wew fear's DTayr will be
considered togsther and requests granted on the
pazis of equity within the current holiday
schedule {(Memorial Day through Hew Year's Day)
and sepiority. Followling the Hew fear's
holiday =ach year, the new holiday schedule
will ba the bezis for eguity for the next year.

kT If more employess are available o work on
the holiday than are needed, the process for
making the adjvstment will be as follows:
11 Procmes o raloasa anloyees daring
achedule dewvelgpment:
al Wo aiployee will be aliowsd to take a
second addltional haliday off antil
gll employee= have hgd an opporranity
- T EHE whe additiondl freliday off.
2} Process  to release exployesms op the
haliday:
al Valunteers from amployess who o Aare
working the heliday as a ‘tholiday.
[genigrity, higheat te lowest)
b If *here are na Yolunteers, then
employees will ke assighed in
seniocity orider from lowest e
hlghest
¥ "Evch assiﬂnEd time .oIL on holidaije
I|.|1T'I I-u- a.qq_.]ﬁa.b}y_
employses oh an annual hasis, and will
be  assigned independent of atly
aszigned tlme off.
154 Tf mors employees reguest 2 holiday off

than can be granted, employees will be assigned
to work according to loverse seniority, {lowest
ke highest}. Assigoments to work in egceEs of
one half (1/2) of the holidsys will be made
according to  inverse senlority  (lowest  to
nlghest) in reotating order.

122
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Erployess required <o work on a heliday
will be geanted their shift prefercoce in
accatdange with the {ollowing sequendc:

4} Employees assigned to 4 straight shift wil:
be achedyled on their straicht shift io
seniority cordev, hignest to lowest)

k) Employeas assigned bo & eaobtating shift wili
be aszigned to either of their shifts, ino
zenivricy prder, highest to lowast:

c)]  EBmployeez nat aszigned in accvordance with
a}l or by above will be assigned to the
remainina  dvailakle shifts  hased  an
seniocity, highest to lowast;

d] PBegquests to wWork othor than -cne's normal
straight shift or rotatihy anifl may be
konored provided that they do pot prevent

. _.m_mm....frm. ..mﬁg_. <EREHNEET i_n

accordange with a., b., or ¢, above or
requires payment of gevertime according fo
Arkiclae ¥y, ’ '

Wothing i this procedure preclodes  an
employes from volunteering to worx additional
nplidays. Doce a heliday schedule iz posted,
an employen whe wishes po work an additional
holfiday will a=sume the snift of the most
senior employes whe desircs the holiday wf:

if sate and adequate nursing care  as
derstminet oy the supeyvisnr cannot ba
Guatanieed with thess guidelines, #moce senior
employses may be moved from their preferrsd —

373

shift first, and then others zozigned to work a
holiday they had reguested off it inverae
agniorilty erder (igwest to  highsst). Aoy
apployas  thus  affected wWilt ke glven  an
explanation by bLhe superrisar,

An viployes  hired o an employec  who
trapsfera inte a unit atter Janwary 15 wiil be
permitted to reguesc holiday time off for the
appilcable perlad comsistent with the staffing
peadsd of the unit for the boliday. An attempl
will be made to schedulz such employees for
heliday time «Ff, however: ho emplayee with a
valid rerguest made dyring Janaarcy shal. be
disagvantaged by the attempT tu accomicdate the
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regquest of such a transferring emploves or new
Tira.

Ordce an empioyee 1s assigred, changes in
asszigrment zhail be at the digeretien =f the
superviscr,

For the purpoze of timely resolution of
dispures arlaing frem the =cheduling af
holidays, the Afszoclaticn Chairperson and the
Manager of Medical Campus Humgll ResSources
Department [(or theiy deslgnates) will meet teo
retolva the matier. If the matter 1m not
resolved at this meeting, it may be subject to
artigles RENT (DiSpute Restlurion Bittedure AN
Medfation Procedure) and Article XLVIT
[(Arbltrarion Froecedurs) -beginning with atep
twa,

PETTOLE YERY
FUNERAL LEAVE PAY (BEREAVEMENT].... -

in the event of the death of an employes’s
apoluse or a  gignificant other non-related
paracghn living io the empicves'a household, or
the agn, ddaughter, perent (incloeding sStep-
pakent), grandparent, brether, glster,
grandehild o the sposse of amy of thoem), of
either tha employee or the employes's 8Spouse,
or any other related person living io the
employes's hoosehold, an employee who attends
the funeral or gervice ghall be grapted time
aff  wark itk pay pluag ehift  premiam  1f
applicable. The amount of time off woerk with

pay - ahall be omly that which 15 reégulired to . ..

areend - the - TunMEEs]” &7 Aervice and make

404

necesgary fupapsl—or—aervite aftangements, and
(prier or supseguent to the funaral or servicel
filpancial, cuatadial, orf gther NacesEary
arrangements for surviving family members. Tn
no everi shall fuch time off work with pay
exreed thres (3) work days a=s defined by the
employes's work Schedule and not to exceed
thirkty—six (36] hours. If additional time off
is nesded, the cmployee may regues:t the ase of
dmorued vacatlen time .

In the avent that an employes i3 on

wacdtilon, the provigions of  this Article
nevertheleas shail apply.
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ok afmoraEy SIIETE and/or ol Schedulsd To

402

ARTICLE KXXVY
JUEY ARD WITHESEZ SERVICE

an employss who loseg time from work during
the employee's narmal schedule of work berause
af jury duty =ervige or ta vestify porzuanlt to
& subpoena shall bhe paid for sweh time lost at
the employea’s rate of pay plus shift premium,
if applicable. Jury duty and witneas fees
#hall be offset agalnat such pay. Except ax
otherwise provided 1o this Agreement, such Ju=zy
duty and witness =zervice shall he considered
time worked. The émployes shall Eyrnish the
University a written statement trom the court
gheming the days and time of jury duty =r
witness service angd the amount of Jjury duty or
witness fees the employes was eligible to
recalve for each day. The employee will repore

ta work when released from jury dubty or wikness

eRYVice e e e [

Compensaticn received az reimpurasement for
eXpEnses ipcurred purSuant B0 jury or wWirtness
zervice shall net be ysed ta reduce reguiar
nniversity compensation.

Whehewer pagsible and withouk diarupcing
cther ampioyeas' exlscing worh schedules, an
etployee while oen jury doty will be assignes to
the day =shift and a Monday throogh Friday
arhadale provided the scheduls of wark change
does  aokt reguire payment of an ovebtime
pramigm. Io this regapd, employees should ke
.ageigngd A - -achedols which ' eliminates .or
romimtes E&Rpliyess Erom being  socheduled to

work an days of jury duty. It 1s understood
that this Day mean a temporary reasslonment
from their hormal =ghift retetion andfor the
usual hours of work (=.d., twelys (12] holr
ahiftfs changed th oight 48) heowr shiftso.

Whenever an eampicyer iz directed by Loe
Onivergity to testify in & case invelwing the
University, - such employee Wwill receive pay [or
tima logt from oprmal duties aa if the emploves
were perforging normal duties, If subpocnaed oy
the University, witness fees shall be offset
agaihst Fuch Tay.  In addicicn, 5ach an employes
will recelwve exXpenses, il any, it acccvrdance
with Dniversity regulatlons,
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Hone of the above provisicna wil: apply to

tlme lost from work by an emoloyes whe 1s a.

plaintiff or by an employes wha testifies as an
fexpart witnesga®, whether testifying pursuvant
to subpoena or not,  Such an employvee must make
prior arrangements with  the asupervisor for
either vacalicno or an edcused absenrce.

ARTICLE XDEXWVIT
ANNTAL. M1LITARY LEAWVE

Ah employee who 13 a4 member of the armed
fortes reserve of natignal guard and who loses
time from work during the emplayes's pormal
gchadule of work to participate in  anpual
military training or for sercvice reguired as a
regult of a civll disorder or other temporaty
emeIgency, =shall be granted an excused abaence
frem work,  The employee will be paid for the

time lost ac the employee's hourly rate plus
“EELYE PEEWION, TIT Tapplifihle] T Hok T EZT kceed

tifreen 119 work days in any one calspdar
year. Armed forcea rederve or Wational Guard
bha®e pay shall be offset against =such pay.
Excapt as otherwige provided in this Agreement,
guch service shall be consldered Cime worked.
The employes shall furnish toe Uniwversity with
wrolbten avidence of sersvige and the amcunt of
bade pay the employes was eligible to rroseive.
If an employee ceceives PTO pay dering a perlod
of training ot service, the employes shall not
be eligible for the pay provided by this
hrtlicle far that period af time foy which tha
amplny2£ xeceived ETO p;5

ARTICLE i TTT ——
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For those employess with fwelwve (120 o
RMere months ol service, =he Priveraity will
continde its portion wl naa.th tenefiz
contribatiors durinog the First  wwelwe (12

weeka, each twelva (12} mentha, of any
combination of personal modical, <hildsare and
family madicai leaves. In no  Ccase will

Universicy eontributicns te health and dental
bhengfits euceed bwelve ([l2) woweks annaally.
The employee wilil conblnue tg he rospeasible
for paying their portion of  bealth  plan
promivns.  The Group Health Iosurance Plan may
be continued during a pergsonal oedical, Camily
medical eor childcare leave of abhsshce beyond
twelve [12) weeks provided dipect payment of
the *Total premium 15  flade through and az
prescriked by the University, exceEpt as
provided by the I[Oniversity Disability Plan.
[Bea Intent Worte for Paragraph £:110]

wag leave of absence shall be for the

period of gponTinulng disability, but not o
aucead twelva (1%] months, unless sxtended oy
the Cniversity. In no cése, hcwevér,‘ shall a
leave and extension exceesd two (7)) years, T
gontinue the leave of abgencs, an EmMployee MUSt
receive approprisbe medigal treatoent  and
furnish szatisfactory evidence of continuing
dinability. Wnen NneCcessary, phy=ician's
opinions ghgll be Lthe basi= uzed to delermine
the guestion of appropriate medical treatment
or evidence 9f  coentinuing disabilicy.

Brhitrary fallure to £f2llox acoepied wmedical
pract*ta A treatlng 2 stokmesa or TLnjuby ERET1

BeUvEdson CEor T @isecntinying the  Teawe  of

411

TEAVES DF ABSENCE

SECTION A. PERSONAL MEDRICAL

An employee with senigrity  whe (1) 34
unable t2 work beecause of persongl szickness,
ipijury or pregnancy and (2] has exhavstecd ETH
undet Article XXX and supplementz]l disabllity
pay if applicable, under Asticle XXX shall be
granted a leave of - ahfsnoe without pay upcn
requeating ir writicg and furnishing evidence
of disabbllily satiafactory Lo the University.
Zuch request and cvidence may be Surnished by
Lhe Aggociation or any gther ifoterested Rarty.

12s

arseree ‘T T i i TANEL oIl dan
intemmrittent or a reduced effort scheduls, bot
only when medically necessary. When an

amployes reqeests an intermittent or redouced
affort schedule, the University may vequire the
amplayes to temporarily transfer ta an
available alternative position, 9r alter an
exidating position for which the employee is
gualified apd which hetrer accommodates
recurring perieds of Cleave tnan  daes  the
apmployes's regular positian. Tne alternative
position must have equivalent pay and bhensfi-s
for the first twelve (12]) weeks of the :leawve,
13ee Intent Hote for Paragraph 412}
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SECTION B. DISABILITY

Subject to, and coosistent  with, the
Uniwersity Drsanility Plan, as provided in this
agreement under Article X¥XTX, an emplovee wWho
guallfies for disability henefits will be
qranted & legave of absence for an ingdefinite
pericd,

SECTICH C. FERSOMAL

An empigyes with seniority may be granted a
laave of absenca withoot pay by the dnlvorslty
for a period not to ckceed six (6 months.  The
l=ave may he extended for additional perclods,
but in me case snall the Zeave and eatensicns
exceed one year, Al efployes on peramana: legave
of absence sha!l not he eligible for hbenefits
under the Disability Tlan.

SECTION D, MILITARY

An employee onterlng the milicary service
as 11y an indugtas: through  the selective
service system, or (2] a wpLuntary enlistes, ar
[(A) a member of the Areed Foroes Reserve or
waticnal Guard, =ither pursuwant to an oprder ar
call to  agtiwve duty or active guty for
training, or by wolunteering during a period of
natignal emergency, shall be granted = Leawve of
absence without pay for the period of active
duty or active duty far trailning, nrot to exceed
four (4] years, plus additional time imposed Dy
law and the period in which reinstatemepnt must
be requested az set forth in Soctien I and the
time required for placement. fn employee an
military leave of abaence shall net be eligible
for benefits wunder the Disabllity Plan.

SECTICH E. CHILOCARE

Following the bivth, fostering, oustody,
adoption or preparation for any of the shove of
an wvmployes's child, step child or legal ward
uncer age eighteen, or eighteen years or older
and incapaile of zelf care, a nocn-prebaticnary

employvea, upon  wWrittenm  roguest, shall be
aranted a leave of absence without pay for not
mzre thar aix [A) months. a1 Lhe case of the

hirth of a child, Lhe childcare leatwe may begin
the date upon which the employee's physician
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releases the employes to returr Lo work. A
leave of up Eto aix (6} monsha may be  taLon
anytime within the first twelve 127 montha of
the ewvent. Ik must be taken in a single block
ol time and most ke compleked within one 1)
vear folleowihg the birth, adopsion, fosboring
o  preparstion faor any of the abawe .
Thereafter, extersiona may hke granted by the
University, but in no case shall a leave and
cxtenaions excesd one (1 year from  the
beginning of the childcare leave.

Tar thase employewss wgith Dwelwe 4124 ox
more menth=s of =service, the Universiky wWill
centinae irs portion aox healsh henefit
centriputions  guring the first twelve (23]

weeks, each  twelve  {32)]  months, ol aoy
combination of personal medical, shildecare and
family medizal Ileaves. In o caag  will

Iniversity conkribotions to health and denlal
ben=fits exceed owelva {12) weeks annually.
The erployee will gontinue to he responsible
far paying their porkion of  health  plan
premium=. The group #Heallh Insurance Plan may
ke contloued during a pesrsonal medizal, family
medical or childecare leawe of abgence beyond
twelve 112) weeka, provided direoct payment of
Lhe total gmremium 1s rowde  throagh  and o as
prescribed by the University, except  ax
provided by the University Disabili=y Tlan.
{8ee Intent MNoLe for Zaragzaph 416!

SECTION F. FRMILY MEDICAL

A non-prebationary enployes who f5 unable
to work because hefshe iz peeded rto care for a
geriously of chrenically 111 family member will
be granted a leave of absence without pay fer
up to twelwve (12] wesks per year. The Ffamily
madigal leave Iray be taken on an intermabtent
or a reduced affort schedule, hbut coly wheno
medically nesessary for the family member. The
Univeraity  may require written  medical
certificatloen of the need to oare [or the
famlily membar, When a&n -cmployes reguesta 2n
intermittent or reduced effort schedule the
Mniversity may reguive the erployes to
Temporarily transfer ta an availanle
alternative pogition or alter an exlsciag
positien for which the employes iz gualified
and which betiter accommodates recurcing pericds
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of leave 'than does the employes's regular
poslition. The alternatiwve position must have
afuiratent Day atd pemeflits.

For those employees with twelve (320 oo
mors moeoths of serviee, the Universigy w111
eontinue  1ts  portion of heglth  benstit
contrlbutions durlhg the fFfirst twelws {12]

weeks,  each  twelve  (12)  manths, of  any
combination of personal medical, childeare and
family medical laawes. In ne cese  wiil

University contributions to health and dental
berefits excesd twelve {12} weekz annually.
The employee will continue te be reapanzible
for peying theiv portion of health plan
premiums. The Group Health Insurance Flan may
be gontinued during a perscnal medical, family
medic2l ar ghildeare leave of absence beyond
twelve ({11] weeks, provlided direct paysent of
tha total premiom i= made chrough and as
prezcriked by  the Univeraity, except as
pravided by the Unlversity Disability Cian.

For the purpose of tThis prowvision, “family
memess"  will dinclude the faollowiag: the
employeae's spouse or domestic parener with whom
the employes shares living dcoormadations  and
expenses;  and, wlthout regard te place  aof
residence, the child, =ikling, parent or
grandparent or other related indiwvidual whoze
care iz the responsibility of the employse,
apouaeg or demestig partner. {See I[ntent Hotea
for Paragraph 416A)

SECTION 5. AZS0CTATION BUSINEDS

A non-probaticnary employee wha is &lected
or appointed Liz EY Full-time, official
Azsocliation elective offige, upon  written
teguest of the Association, shall be granted 3
leave of absence without pay not to exceed two
(2] years of the term af the office or length
of the appointment, whichewer iz lesas. Written
notice, roguesting an Asscriation leawe, will
be given to th2 Univerzity, by the Asaociaticon,
as far 1n advance as possible but in no event
later than twenty |20) calendar days pricr to
the effective date of the Assoclation leaws.
Ao employee cn a leave for Arxsociation Husiness
shall not he eliigible for benefits under the
Digabliity FPlan.
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SECTION H. LEAVE FOR SOVERNMENTAL SEEVICE

A employes with at least one year of
seniority may make & written request for a
leawve <f absence if elected to o full-time
public cffice. Such a leave wiil he limited to
ane term of affice. An extensich of the leave
for a second termm of offlice msy he granted ac
the discretion of the Medical Campus Human
Reacurces Departhoent.

an employee with at east one 1) year of
seniority may makse a written vegquest for a
leave of awbsence if appelnted te a full-time
non-civil  gervice office or oommitzes ol a
policy-making nature or one of =ignificant
raxponaibility such az, but not limited ro. the
hegad of or assistant to the head of an gffice,
department ar bkranch of the Federal, Stabke or
Logal government., Such 3 leave will he limited
ta the term af the appeintrent bhut in po case
to exceed twe 12) gAalendar vears. Ao ex BnEIan
of the leave for ab additicoal period of up ko
one 11t wyear may be granted at the disgretion
of the Moedical CATpUS Huruan Rasouroas
Departmant, :

Bn employee with at least che (1) year of
senicrity may, vpoh written request, be goanled
a full-time leave of wp to ons (1] yeal, Lor
active participation in a governmental
volunteer program provided satisfactory written
evidence of acceptance in 8sugh a program ia

submitted. Extenaions of up ko eone (1)
additional  year may be granted ab  the
digcretnion wi the Madical Carpus Hiiman
kesvucces Department. An employse on a leave

for governmental zervice shall no: be =ligible
for penefits under the Nisakility Plan.

SECTION I. EDUCATIONAL LEAVE

An emplcyee with at lsast one (17 yesr of
geniority mey request, in writing, a lzawve in
orderi: a4} Lo pursue a Full-rime educaticnal
program or hi to fulfill a requirccent oo
completion of an educational pregram whilch Lo
relaled toc the current position ar Lo posinions
to which the emploves may aspire within bie
lversikby. & leave of up 1o oae Year may be

I3
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Jranted &t the discretion of the Univeraity.
One (1) year extensions may be granted but in
0o caze Bay the total leawe, with oxtensichs,

excead  four (4] calendar years  or  the

amploeyer's senicrity, whichewsr is the lesser.

An  employes on an  educational leawve of
absence shall not be eligible For hepefits
undar the Olzsbilicy Flan,

SECTION J. RETIUEN T ACTIVE EMPELOYMENT

Return to active employment prior to Lhe
explration of sny leave of abssoce, o any
extension, shall he at the aption of the
University. The Mniversity, ac itz option and
witheut o3t to the employee, may reauire that
a physician or physiciana examinge the emplayes
before  returning the employes to active

emplayment. If returning £rom a parsonal
medicgl, childcare or family medical leave
within twelve {121 weshks, the designated

phyeiciah ™y Tl e 2 University emplovea,

Tn additicn, and in order te be eligible to
return  toe  active employment, an  aRplojyes
ceturning from a military leawve of ahsence mpst
kave a certificate of satisfactory service and
apply fer  re-epployment within nireky (900
calandar day: after  release  from  duty.
Employens whe are hospitalized ard
gimultanecusly released from the military, must
apply for re-employment within ninety  [9Q)
calendar days following release from the
hospital.

An  emrployes  ellgible ko return fram @
pilitary leave of aksence will ke placed in rhe
same pozition, shift, unit and schedula, In
addition, time while an actiwe dubky will coimt

in placement on the salary grid. [See Intent
Hote for Paragraph 424A)

In addition, and in order to be eligikle to
return  to  active elployrent, an  einployes
returnlng frem a perscnal medical or childoare
leave of absence must  provide, at  least
fourteen 114] calendar days prior to the end of
the leave, a statement from the employesz's
payzician releasing the employes to return to
Worx, except that this shall ner apply in the
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wase uf 8 childeare lesve of absence graalcd
for an adoption, fostering or oustody.

At the corncilasjian of a leave 9f absenca an
employes eligible te retuen will be placed io
an awvajilakle open position in the emploves's
former Classification  title, amsuming Lhe
abiljty fo perform the wyrk available. Except
a5 pearided dn Pacagrapn 44TR, LI toe emploofte
does not have the ability to perfotm work oo if
there are oo avgilable pogitiops: in the
etiployes’s Lormer classification, the emploves
will pe placed on reductioo-in=ferce anc placed
in acgordance with Article XXWI-. {Sse LInteat
Hote Paragraph 428)

An employee  returning from an unpald
perscnal medical, chkildeare of family medical
leave of absence not  eXceeding  twelwe (121
weeks, will ke returned to the employer's
former posltion. [52e Inkent  MNote  For
Paragraph 412)

If the leavse was for a fixed period cof
time, and the return is timely, the smployee's
placemrent will he within seven (1) caiendar
dava after the end of The date. T thne retorn
i mot timely, the empioyes will be bterminaced
unlags erttactdicary Clicwsstianess bhayord ohe
control o the enployes prevented the amployce
from reiurning as  scheduled, gXcent chat
conrinuation of the reasmong that the employes
wag granted a leave  shall nob bBe  an

extraordinary cirgumstance. IF the empleyse
Was able tc [l) seek & leave extension prisr Lo
the leave explraktien or (2] oaectify Lhe

University that the return would noeb be timaiy,
hut did not, this eroeption to  Lerminatich
shall not apply.

SECTION K. CENERAL CONLUTICNS

Oering 4 leave of ahsence, an employes will
not acgrue FTID nor pe eligible feoir any paymenta
for time off -work provided by Lhis Agreemeat,
except az provided in Sectiecn B of Arlicle
X¥X¥IX, (Henefit Plans) .

Lo eWplUOyeE® who 1% gQraonted & Leave of

apgence for a period of =ix (B! ‘monihe or lesa
snall, ppon written reguest, have up to forly
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140) hewurs of aseried BTG retained, provided
the reguest is made To the supervisor pricr o
the beginning of the leave of ahsence.

Accrued PTO time need not be pald off prior
Ta commencement of a reduced a2ffort schedule or
intermittent persoral mediga®f or femily medical
leave of abzence.

furing a leave of abaence in sxcess of six
[B) moaths, an employee will oot accrue wock
exparience for purpeses of determining the
Appropriate step on the Wage Schedele, Appendix
B, exocept in  cAses  when the Onlvershity
evaluates the education gained an an
agucdtional lesave to be eguiwalent ta work
EXpEr1ENCe. .

Subject teg, and consistent witin, the Groaop
fealth I[nsurance Plan, the Onivers=ity will
continue its particn of health benofit
contributlons during the FEirst twelwve (120
wesks, gach twelwve [12) manths, of any
combination af perzonal wedical, child care and
family medical leaves for those employees with
twalwa (12] or mere months of service. In nn
case willl Orlversity contributions to health
and dental keneflrs eoxcesd twelve ([12) weeks
anouaily., The group Health Insurance Plan may
ke continued during a 2 personal  medieal,
childcare or family medical leave of absence
besyond  twalwe (12] wWeskw, provided direct
payment of the total premium i1s made through
and as prescribed by the Dniversity, except as
provided by the University Disability Flan,

Subject to, and ccnsistent with, khe Srcup
Life Tnsurange Flan, coverage may be continaed
during a leave of absence, provided direct
payment of <the employoe's portion of the
premium is made through and as presoribed by
tLhe University, except as provided by the
University Disability Plan.

During o leave of absence, both the
Oniwersity’= and the erpleoyes's contributions
ta the Hetlrerent Plan are dispontiooved, excepth
as provided by the .University Disability FElan,
provided, howower, Lhat subject to, and
conaistent with, the Retirement Plan an
employse on a leave of absence may continue
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active participation by making direct p2yment
of any amounT to the Oniversity in Ths marnar
prescribed oy Lhe Universaty,

Onlass otherwize specifically provided oy
this Agreemenz, leavesz of absence will not D=
granted to an employes who i= laid of f nor wlll
an extensico of a leawve be grarled if the
empioyes would have bkeen  laid off had the
empicyee hbeen warking during the meployes's
leave.

Any employee whoe obbaltz a4 leave of ahzanas
undeyr false pretense or uses the Leave for
purposes olher than for which it was obtained
ghail he suhject to immediate discharge.

Imles=z otherwise specifically provlded for
by this Agreement, seniority shall accumolate
during a leave of absence and extensions.

Reguest for leaves of absence under Section
H., will be at the discreticn ct the University
if an employes has holk oeen actlyely emplcoyerd
at least one (1] calendar vear gince the snd of

a leave of absence granted under Section 2.,
F.. H., and I.

SECTION L. SEASONAL LEAVE OF ARSTHOE

Nebtwilthstanding oifher nrovisions of thias
Atticle,. an employee with senierity whose
appoinktment is seventy-filve percent [75%] or
mpre may be granted a seasconal leawe of ahsence
wlthout pay by the University for a peried of
not less tharm three {3) wecks hor more than
feuar (4] months. The uze of thiz lsave =hal_
be liTited to eoployess Ln units which have an
ldantified seascnal fluctuation of o2lients.
Paid Time 0Qff (PTO) accrual shall cease during
the period of =easonal leave of absence and
s5hall resune upot retUurn Lo WOrX. Tniversity
contributions to healith, dental and 1ife
ingurance will continue during tne seaacnal
leave of absence and employes contributions to
theze plans [if any} wiil be dedouctsd from the
last paycheck prlor to the seasonal leava., (See
Paragraph 183} .

Bn employes mey work for shother ensployer
while om a =seasonal leave. An amployes
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returning  from a seasonal  leave will be
assigned tv their previously held position. If
the peaition ne longer exists, the provisions
of Article XEVI, Reductlor of the Working Force
and Eecall Procedures, will he applicable. It
the positicn still exists but <he employes can
e longer perform the full rangs of duties of
the position that exigted prior to the leave,
the Uriversity and the Association will meet
‘and  atteémpt Ta  Make arrabgements  for  the
employment of the employee.

ARTICLE MMXIX
BEMEEIT FLANZ

Each plan shall be as provided by the
University and may be amended, but not
eliminated, In the ewvert of changes in
benefits, the Association will be notifiad
Prier to the affective date of the changea. If
tha University increasas its manthly
centributions or improves benefits provided i
this Article for University employees not
reprasented by a labor erganization, it will
inereaze its monthly contributien and provide
the Improved bepefits for employees  in  the
bargsining unic in the same manner and to the
=ame axtent.

SECTION &. HEALTH INSURANCE

Turing the temm of this Agreement, no less

“than the Michigan Blue Cross/Blue Shisld and

the United of Omaha Major Medical sachedule of
hospital and medical benefits in effect ar the
executlon date oaf this agreement will Le
provided and maintaloed.

The Group Health Insurance Plan shall be as

‘provided by the Univeraity within the Flexible

Benefits Program in the same manner and tao the
Same extent as provided to nun—bargained for
employesa with the Fallowing exceptlona:

4} Employess working at least twenty  (20)
hours per week are eligible Por Health
inzurance Benefits at the szame level as
full-time emplaoyees.

b} The smployer will eentribute up te 3439.00
per month toward the cost of the group

1z¢
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health care  programs oflered by tka
Ooniveraity and the employes's contribution
wil? not excesd $225.00 per meovk [or Zuoll
family coverage if the tetel premium  for
full famii.y coverags deoes not excesd
366400 per menth. If the =otal herlth
inaurance premium excesds or is less than
$664.00, the $439.00 and $225.00 =hail
change to reflect cne-hzlf the increasc or
decreazea, Howaver, Lhe Ooniversity
contribition coward any group nealth care
program  2elected  shall not eXoeed the
contribution toward premiomz of the [ine
Croas/Blue Shield and United of omahs Maics
Medical plans for one person, twa persans,
or full family coverags.

Prior to the execatico dete ot thiz
Agreemant the kasociation has had Lhe
opportunity to have explained the hospital and
medical ceoverags available from the <arious
organizatione during the term ef this Agreoment
and fram which an employse can select zaverage.
In the ewvent of any changes in Lhe oaveragse
from any of the organizaticnz, the Aszaziation
will be notified priar to the effoctlive dale of
the changes.

The Unlversity will provide a monthiy "oph
ort”™ credit teo thoze employses wha elect oo
health Insurance sovYerage in the same manner
and' te the same sxtent as provided te the noch-
bargalned for employees.

Employees who do nat elect to "opt ook® or
etirnll in a hedlth inzurance plan within sixty
{60} days of Lhe eligibility date will be
automatically enrolled in . the Corprehensive
Majer Medical Plan, "iopt down" crediks will
not be provided 1 automatic enraliment cocurs.

Ho matter concerning <he Group Hsalth Poan
ghall be subject to the Dispute EResclulion and
Arpitration Frocedures of the Agreement, except
for questions concerning oompliance with the
gpecific  provisions of this Rrlicle, atnd
whether or net the employes has coverage in
accordance with the terms of the Plan.

1f, during the tem of this Agresmant, a
Federal or State law is enacted which reguires
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the payment of taxes or preamiums to either the
Federal or State government or another entity
for heapltal gr medical benefits for employoua,
tha pniversity may make such adjustments in the
schedules of benefits provided by this Artiele
tc avoid duplication of benefits. In addition,
any =such  taxed or preflums  pald by the
University shall be included in the tozal
dollar limitstion provided in this Article.

bucing the Term of this Agrestenc, tpe
Enhanced Sroup Life Insurabce Plan shall be as
provided by Lhe University within the Flexible
Benefit program in the same manter and ta the
aame =xtent as provided to non-kargained for
enployees . The amount of life lnsurance
coverage ¢lected by an employee may Tange from
five thouzand dollars ($5,000) at the minimum
Lo an  atount  egual teo 3ix (B)  times the
employee’s  salary. Sglary as indicated is
based vpon an erployees's job rate fob a4 normal
forty (40 boor work week, axcloding averiim:
ahd other premiufa.

Th2 rcost of the Enhaoced Group Life
Insurance Flan is detarmined by the amcunt of
covaragqe selected, vcurrent age, armoging status
abhd currant azlary. The amgunt of coveraga
cthosen and its sost will increase when =zalary
ia ingreased. The cost will alseo ingTease when
mpwlng inte the next higher age hbracket, An
enMployea may receive "0Opi outr or Opt down™
cradits hased oo the option selectaed. The
Sniver®lty pays 2 portion of the cost and the
employee pays any remaining poreich, in the
sam= manoer and to the same extent a= provided
%o the non-bargained for employess,

Active  employees age EB5  and  avaer  are
subjected to ackeduled reductisns, howsver,
coverage far altive employeez wil: not he
reduced below Five-thowsand dollars (55,0003,

The Dependent Life Insurance plan skall be
as providad by £he Unlwersity withinh Fiexible
Benefits Program in the same manner and to the
sdme extent as pravided to the non-bargained
fur employees.
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SECTION 0. TRAVEL ACUICEWT THSUVRANIY

eting the term of Lthi=  Agreement, the
Travel Accident Insurance Flan shail ba withaurt
cast ta the emplovea and no les3 than the
following will be provided and maintalned.

1t The amcunt of the principsl  sum of
insurance for employess  shall be Fifry
theusand dollars  (850,000) ar five (3}
times bazs annual Aalary, whichewver 1is
moTe, ckeept a2 the amournt may be cedoced
proportionately by a gatascrophic accident.

%]

The principal =um will be paid for loss of
life or any¥ two members ihand, Foot, or
sight of ocoe eye] .

3y one half §t42) the prlocipal gum for loss
of any coe member,

4} pimalbilicy penefits,

EECTION . iowe TERM uosreILTTY FLAN

The Iong Term Clsakility Plan shall pe a5
provided by the University. It may De amended,
hut npot eliminated, by the University, except
that the following, consistent with the terms of
the plan, shall not ke changed during the term
of this Agreement:

1y The University will pay the entire coat for
soverage, edcept during the first four (4}
wedrs of service when the emplayes must ey
the entire cuwat’ for ooverage o0 2ll base
incoly, anrd excepl o0 bhase ilocome over
Lhivty theusand dollaks (F30,000% par yealr
alter four (4] years of scrvice.

¥y Dimabpility im pefined as  the  complete
inability, by reasen of apy medicaily
doterminad physical or monlal  impairment,
as decormined by the Universicy, ko engags
i any oocupalicn ov evployment, for which
the erployee is  razasanahly litted by
pducation, training 0rF experienos, The
impairment must have lasted eor ke ewpeclLed
—a last for 4 contingous periad of nob le=ss
than twelve (17! copsemutive oonths Zeom

13%&
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“he wmployea's last day of work, or be
expécted bo result in death, .

An eligible employes, normally scheduled to
work twenty (20) or more hours per calendar
wegk, shall receive & disability income
which zhall he aixty-five percent (65%) of
the employ=e’'s monthly base income (forey
percent (40%} of base salary above Tifty
thouzand dallars ($50, 3101, not to oxoeed
twenty—three Chousand dollars ($23,000) a
menth  affer offsekking  for iocome  fFrom
other ssurces, (Manthly bage Llncome iz
calealated as follows: hourly rate times
2089 divided by 12),

In  the ewent <hat. cash benrefits are
recetverd from Socigl Security, Worker's
Cn@pensation, Veteran's Benefits,
Tniversity Travel BAccident Blan, or any
other University, Governmant, or Public
Program, the disability lhcome ser forth in
3 above shall be adjusted =o that the
combination of disabilicy income and zash
benefits frem other sources shail not
ezceed  =iwmty-five percent (65%] af the
anployes's monthly base income.

For ?ach month that a disability lncome is
received, Retirement Pian, Grovp Life
Insurgu:e, atid Haalth Insurance Plan
contribitions, bath University's and
gmplnyee‘s shall be made by tha University,
1? and when applicable asz provided in the
Ciaab:ility Plan.

Tpe University, whenever passible, will
#id the employese recelwing Long  Term
Disability Plan benefits in obtalning
employment of a rehabilitative nature
@fther with the Univergity or with other
organizraticgns. Tn the event of such
eployment, disabllity income will only be
reduced by an amourt equal to the one half
1172} earninga recaived from this
ergloyment .

Benefits are continued to the earlicst of

recovery, death or retirvement alL age slsty-
Live (69).
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SECTICN_E. RETIREMENT ELAN

Guring +the term of this Agreement the
TIAM/CREF Retirvement Plan with noe less than the
following will be provided and maintainped: {(See
Paragrapha 213R-D and Intent NWote for Paragraph
558,

11 The WUpniwersity will contribute aa amcunt
equal to ten percent Ik ol L
empicyee's earnings  each menth and  the
employese will contribute an amounl ogual Lo
five percent (53] of the employes'a
garnings each month, or

2] At the eption of the crgployes, age thicrty-
five [35) eor older, the Univeraity will
conkribute an amount eqgual Lo five perceat
[5%)] of the employe='s Social Security hame
garninga each month and the employes will
nor  contribabe, Whett earnings are  in
gxcean af the Social Security base, 1 above
shall apply.

If the OUniversity. revlses the current
retivement plan with trespect to retirement
eligqikdlity for empleoyeezs whe have redured
their appointment fraction belew [ilty per cent
(S0%) or twenty 20} hours per waesk for
University employess neot represented by a labaor
organizatlon, ° the sare revislon will  be
extended teo employess covered by thiz agreement
in the same mannar and ta the same extent.

SECTION F. DENTAL ASETSTANCE FLAN

Rfter pope year of contindoedas Lalversity
service,- the Dental PYlan shall hs as provided
By the Uniwvarsify within the Flexikls Benetits
Pragram. Employocs have a cholee of three (3
dental plan apticnsa. ruring the fterm of this
Agreement, no les:z than the Udolversivy ol
Michigan Dental Plan, Optien 1 {anel Achedule
of benefits in effect at the executizn of this
Agreement will be provided and mairbaioea. in
the event of any <hanges 1in the benefitz, the
Arzociation will be mpobified prick Lo Lha
gffective date oi changes.

Tha univorsity contribetlon Toward dertbal
plan <coverage will De provided i the saoe
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mannet and to the same extent as provided to
the  non-bargained for employess, The
Univerzity will preovide a meopnthly "ept out”
credit fto bhose eoployess who alect oo deatal
coverage and bave ak least one (1) year of
continuous gervice.  The "opt oov” credit will
be provided io the same marner and to the zame
extent a=z provided to the non~bargaired for
sl oyeed . The Univeraity will sorometically
enrcll employees i the University of Michigan
bental Plan, Option 1 (one) after one (1) wear
of centinuous service as provided to the non-
bargained for emplovees.

Wo matter concerning the Dental Plar shall
be subject fo Gthe Dispote Resolution and
Arbitration procedurss of this Agoreement except
for guesticns concerning ceompliance with the
specifle  provisions of this Article, and
whether 2r not the employee has cowverage in
accordance with the tepms of the Plan.

SECTION G.

I, during the =—erm of this Agreement, a
federal or state law 1z enacted which reguires
the pavment of taxes or premiumd Lo either the
federal or stake qovernment or another entity
far gental benefirs for gmplopens, the
Mniwversity may mraks sach adjesbments in the
schedule of benefits provided by this article
te avoid duplication ofF benefits. In addition,
any - suwch  fawes o1 premiwmes paRid bF the
University shall be dincluded in the total
dollar limitation provided in this Article.

Group anto/hemecwners liaghility, long-term
CRYS SIC0E lhsuremos, Jegal ant wislon plans
shatl be a3 provided ounder the Flexihle
Benefits Plan in the gsme manner and to the
zame extent as is provided ro Unizarsity
employ2es  not represented by  a  labor
organizaticn. N2 matter conceralog the above
begnefits will be =scbject to  the Cispute
Besalutlion and Arbitratico Procedures of this
Agreement; exeept for guestions  concarnifag
complisnce with the apecific provizions of this
Article angd whether or not the smployvees have
caverage in acgoordance with the terms of the
Flexible Berafits Plan.
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ARTICTE ¥L
CCMMITTERS

SECTION o dUksive pRACTICE COMMITTERS

Each unit will DoRt the membership lise,
dates and mesting times of any neetings in the
appropriate areas. Bll emplovees are encouraged
to PpreEsent ithelr witkws wo & Tewbrr ob  thess
commltless prick Lo neetings. [(See IAtent Sole
For Paragraph 444}

A copy of the minutes of these cemmittee
meetings shall ke sent To the REsociation
Chalirperson.

any forum waed to discuas nursing practice w31l
include ¢linical Worse Ifs and Clinical Merse
II's,

SECTION -, QTHER COMMITTEEE

In the event ¢hat the Upiversity, thocugh
the Medical Camous Human Resources Departchir
and the Association mukually agree bo eatablish
a joint committee not  provided Zor 1a thes
Agroement, and provided mutually satistactory
arrangsmenls can ke Mads, +=ke Rssccoiation may
designate any employeeis) for the commiZoee.
Fuch  empleyses shall be  the Assoclaction's
repregentative(s] and will suffer nc loss o~
time or pay wheo attending scheduled mestings
of the commibtas,

SECTION ©.
[See ARTICLE X1V, Workload veviow;
3BCTION D.

Meerings of all comeittess  onder  Lhis
Article =hall Le exclusive of Che [DMapute
Reselution Procedure and oo dispate Shall hae
consloered at Lhe meetings, nar shall
regotiations for altering the kerms ol thisg
Agpeement be held at #uch mestings. The role af
statf murses on committess shall he to provides
professional Judugment to matters within thesr
expeItise. Dizcuzaions will  inclade those
topics related to Lke charge of the comeiztes
exoept  for mandatery  subject: af  bargaining
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which shall he rescrved for the bargaining
Dracess,

ARETICLE XWLT]
INCLEMENT WEATHER

In the - avent af inclement weather
vonditions, Tniverzity Hespital will endeavor to
maintaln all of its services. To that end,
employeaes will make every effort to get ta work.
In the event that an employes is uvnable to get
to work, the employes will:

1} Contact hisfher immediate superviscr, as
annn aa passible reqarding kiafher
inability to get to work: and

2} Remain avallable to come bto  work if
transportation is provided by tha
University.

Ereployees who are at work shall be prepared
te vemain at work, il necessary, until auck
time a=z the inciement weather conditions
have subksided and other employess report to
wark to replace  them. ance ilnclement
wedather conditions hawve subaided and other
employees report to work to replace them,
employees who were transported to work hy
the University during the inclement weather
pericd will, at the employee's opticn, be
- provided with traasportatisn home by the

Oniveraity. The [miversity will. endeawvor
to provide this transportatlon within tweo
(2} hours.

Subseqguert to  the declaration of an
Inclement Weather Period hy the University,
employees who cams to work shall, in additien
te thelr regular pay, have added to their Paid
tire OFff [(PIO) accrual an amounlt equal to the
hours actually worked. Time loat from wark
during suach an Tnclement Weather FPeriod shakl
be without loss of regular pay provided the
empl nye: meels the ceonditions ag get forth in
41 and ¥2 abowe,
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AATICLE KLTII
TULITION SUPEZRET PROGAAX

SECTION A. ELIGISTLITY

An emplayee will be eligible Lo receive
tuition supnort asz provided in this Articla if
the employee: (1) is currently employed at ths
University in at least a twenty (200 hour
positiorn 0.3 ETE); (21 has al least slx (&
congecutive months serviee at the time of
enrcllmernt in an educatisnal course approved by
the University at, or through, an educaticoal
or training instituticn approved by the
University: (3] intends %o and does remain oo
the active emplovment roll during the entire
term of the classy (9] successfully completes
the courae; and, (4 provides the reguired
documentation 1n a timely Ffashion. Appraovals
must he @uthorized prior to enzocllmeot.
["Succasaficl conpletion™ MeAns a final
transcript grada of "C" ar bketter for credit
cotsesa, "8 or better on a gqraduate level)l and
& certlficate of satisfactory complstion for a
noncradit cour=se.) Tna oourse cannck be used
to furthar the employes's educational degres
attainment bewond tne Master's degree levcl.
fConrses  in profesaicnal  programa in Taw,
Medicine, and DENRIshIy are specalleally
excluded frotn this oroegoam. )

An "edusatisnal course™, within the meanlnog
of this Article, is one which gikther [i) is
job=related or ([Z) prepares the employes to
enroll in oche that is job—related. The term
"job-related” includesa preparation for
petential promotion as well as improvament in
currently ntilized skills and knowledae.

An educatict or tralnlhg institution will
ke appraved by the University if t.he
inatitution is reccgnized by the Ve'eran's
Bdministration or in the most current edition
of Accredited Tnatitutions of Post-secondacy
Education as an approved institution.

SECTION B, AMGUNT OF SUPPORT

Tne amount of ftuition suppart iz zaloulated
based on tuibion wnd registrazion fues only.
Other feos and experses are nob coveresd uander
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this Dprogram. Tuitien support iz caleulated
uaingy the in-state tnition rate iwhere
applicable), regqardlass of  the - reaidency
statug of the employee, and 1s bazad on the
tuition rate in effecet at the tiwe of the
request. Foe part-time emplovees, tuition
suppart is csleuwlated on a pro rata basia
according to the appeintment fraskico om the
date  the reguest for toition  support La
approved. (%ee Intent Wotes far Paragraph 477)

al Univeraity of Michigan Courses. Full-time
chpleyess are eliglble for 75% of the coat
cf ip-state tuition plus regiztration fees
lor up to four {4) credit Aours per term,
Parc-time employees with a fifty per cenc
or greater appointment are eligikle for
tuition support proportiomal tn their
appointment Ekracticn. For example, an
emplayee with an B0% appointment would be
eligible for a tuition advance of B0% of
15%, or 60% of the sum of in-sztate tultien
pluz registration fees,

By Non-Unlveraity of Michigan Couraes: Full-
timg employees are eligible for the lesser
cf 15% af the cost of In-atate tuiticon plus
tegistration fees or 3800 per term. Part-
time employees with a 50% or greater
appoinkmant are eligible for tultion
Support proportional to their appointment
Eraction, For exampls, an emplayes with an
BO%  appointment would be eligikle for
tuition support of the lesger of 480 (HOS
of 75% = 0% x 3B00 ~ 5480) or &0% {B0% of
73% = B0G%) of the sum of ip-atate Luition
plus registration fees. (See Intent Hotes
for Pavagraph 477

If the University increases the amount aof the
tuitien refund for employees not represented by
a labor orgamizatian, it will increase the
amount for emplovees in the bargaining onit in
the same manner and to the same extent.

SECTION C. WORK SCHEDULE RCCOMMUDATION

For full-time employaes, ediucaticnal
courses ander this program may be taken during
working hours for a total of ast more than
thrae {3} nours aof time off from work with pay,
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per weei, provided all jok regoiremenls are
met. B staff membser who moeets all  other
reguirements, Dut ia excluded From monetary
partloipation because of benmefita such as those
resulting from scholarships or military service
may be granted time oif from work using the
gama criterla as for particlpants receiving
refunds. Tn no case will time off from worbk Lo
attend classes bo considered as working time in
the computation of cvertime

Fart-time employesss who qualify for
tuitien support ofh a pro-rated basis are not
eligible to take the course during working
bours and be paid Lor the tlwe to attend class.
It shall be at the discretion of the emploves's
superviangr if apecial scheduling can be devised
to allaw the part-time employes to attend the
class(esd) .

ZECTTON [.  TROCESS FOR PRYMENT
Tuition Reimbursement

Tn arder te receive tubkbicn celmburserent, the
enployee aust provids the managser Wwith:

1] An cfficial grade report shawing succzasful
complationt of the coursse az defined Qo
Paragravch 474, and

21 A prid %ill or receipt indisatlpg the
amount &f tultlon and fees the employee has

paid. Tuition reimburssment will be
incluoded in the emplayes's reqiiar
payveheck.

Tuition Advance

at the discretion of the employee, tuiticn may
he received 1in adwvance of Laking Lho course,
The tuition advance will be incladed in " ths
employes's regular paycheck.

11 Mo later than {800 dayz afier the end of
tha term, an empioyee who has received a
tuition acvance mpust provids the aupervigor
with: 1} an official grade rteporh =showing
guccesaful  completion of  the opourss a
defilacd Ih Paragraph &74, and 2) a 93ld
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B1lll or reseipt indicating the amcunt of
tuition and fees the smploves has paid.

2) In accepting a tuition advance, rhe
muplayes agreea that 1f hesshe does not: 1)
successfully corplete the claszs as defined
in Paragraph 47d, and 2) provide thea
manager with an official grade report and a
pald »ill or recelpt for tuaition withio
sixty (64) days after the end of the term,
the full amount of the advance will be
deducted from the empleyes's paycheck 1n
equal installments cver a six-month per:od,
as authorized by the employes's sighature
on the Requeast.

3} If an employee leaves the TUniversity,
either voluntarily or involuntarily, hefore
succeasfully  eompleting  the course or
hefore reimbursing any amounta owing under
thia Article, or 1f an employee doss not
regqister forz, or atope attending, a couzse
for which hefshe has recelved an adwance,
the enmployse ia respons:ble for mmediate
repaymatnt of the {ull ameunt of the toition
advanca.

ARTTICLE XT.TV
OCCUPATICHAL HEALTH & SAFZTY

SECTION A&.

. The {elwersity sfall continue +te provide
for the zafety of employees durling the hours of
thelr employment. In this regard, the
Tniwersity, through the appropriate Medical
Campus Human Bezources Department, will receive
and conslder writlken rcecommendations  with
respect to unzale vconditions er other safety

_ideas from any erployee or Lae Association.

A Satety Committes of University and
Rzsoclation representatives =hall mest onoe a
montn far a  requilarly  scheduled moeting to
dizcuas ungarte condltilons and zafety ifdeas. At
lgast <he 11)  calendar weex pricr to  the
meetling, the University ardfcr the Zssociation
ghall =rupmit  an  agenda of @ma2iters to  be
discussed including, bt not limiTed to
reported work related 1lnjuries, IF the Safety
Comunittee feels that an investigation should be
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made concerning @ particular practice cr vale
that affecta the safery of employges, one (1]
regular Aszsociation member and one (1} regqular
niversity member shall ke deqiqnated o
promptly invesatigate and therealter rapars
their EFindings to the Safety Committoe wnich
may wmake an apupEopriate recommendation o th
Oniversity. The Unlwersity shall rezpond
within seven {7} calendar days after recelpt of
any recommendation requesting action. Wothing
ln this sertion shall preclude or limit the
University Trom conducting its LWl
investigations and taking whatevar actian it
deama pecesSsary st any bime.

Representatives of Lhe Assoclation, not o
exceed four [4), who hawve beer degignaticd as
regular membwers of the Bafety Jommittee shall
ant suffer tosa of time or pay whon ahsent lrom
their assigned schedule of work while attending
a meeting or patticipating in an investigation
for the Safely Coanmittee. The University and
the Association shall exchargs = list of ils
regular members. The other party zhall he
notified premptly in writing of any changes .
1ts members. .

SECTION B

An  employez who is  Ainjured gurlng the
employea's hours of esployment zhall report the
intury te the employee's immedistes supezvisor
Az sScon as possikle. If the injury 1z zZo the
axtant of doctor's ar haspital care,
arrangements will be made by the Universlity to
prnviﬁe cate in the University Hospital, Aif
praciicable, otherwiae ke ancther medic;l
facility. The injured ompiovee shall bes paid
at the employes's rcegular rate of pay. plus
snift premium, if applicable, lor the time lost
from wark, provided fthe employss returns to
work, and fipnishes ouk the shifl fellawing.
creatment, unless che oxployes iz told not bto,
return to work by the health caye provider in
which cazse =he =ooployee's pay shal’ ceass on
completion of treztment. In no evenl, howWewver.
zhall the employse he paid Zor time beycnd tho
guitting time ol ithe employes's scheduled ahift
or for any overtime hours. (Ses Innent Hoho Ior
Paragraph d484;
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SECTTON C.

1} HWon-emargent, work-related Realth care will
be provided to emplevees for:

al reported work=telated  illness  or
injury:
b evaluaticn for contagious conditlien

petentially harmful to patients or
co~workers; and

Ch poluential work-related infections or
chemical expasure.

2] Other =ervices which may be affered to
eifployess include:

at new smployee 9Crecening:

b} mandatory programs ineluding
tuberculo=iz surveiilance and
immunizations:

ch infectious disease expoaure rollow-
up;

d; inicial and pericdic health

appraisals far erplovess in high
rizk areas;

el supcrvisor-requested physical;
E hepatiti=s surveil lance;
gk pregnancy tosting bor employess who

suspect they are pregnant and work
in high risk arsas: and

I erployes information apoat
infecticus diseascs andlor
perupational health Tisks.

SECTICH D.

The locatlon Ier provision of the services
described in Section ¢7 and 2 will be the
Empleyce  Yealth  Service  [or Hospital-based
emplayees znd at a location designated kv the
University for non Hospital-based employees.
¥on Hospital-based amployess wiil ke informed
48 to what servlce: are available and the
ionatian where those services will be provided.

SEOTTON f. DEFTHITION

Fospital-based empioyees lacluade:

a)  employess pald in whole or in part on a
hoapital accounti
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By empleyocs paid in whole or in part on A
dopartmental Merdical Berwice Plan azcount;
and

oy all lUniwversity paic «onplcyesrs wWhose WOCk
assighments raguire them 1o ke in Lhe
hospital for any portion of their Lime,
For this populaznion, a work-related iliness
cr injury must be directly related Lo the
hospital wori assignment.

SECTION F.

Emplovess must have approval to leave Lo
unit, from thels supervisor, beforu utilizing
the Employes Health Service oo other designated
location,

Whensver an  enployee TegquiIes emergeat
heaith care or during hours when the Employveoe
Healtn Service or other designated location is
ast open, employess may be referved by their
gupervianr to Emergency Services. Employees
shall ke advised by their supervisor Or
designate ol the appropriste procaedurs o
Ecllow when hefshe i= not available.

In addirTian, the =superviscor o deaigralae
may send an enployes on werk  Lime to LRe
Employee Health Service or other designatod
location for eny occupabtional healzh sezvice
whizh enables the emplayer to mesk reguirements
af outside agencies and University poalicies.
Employess utilizing the Eaployee Health Servics
or other designated locatiens or Emergency
Services will not he paid beyvnd theit reqular
schedule of work.

Treatment of Job-related aguke or chroonic
illmesses and injuries affecting an emplayae's
ability to wark by the Ewployes Health Service
or ather designhated location ob Emergency
Services shall be at ne cost te the employea.
fmplayess who are stbseguently referrod to
octher clinlcs becavse of a jub-ralated illnes:
o imjury wili not be required te pay for Che
servloes pravided. However, aciployeses may Do
charged for health care rpeceived in  the
Employes Health Service or  other designsted
lacatlon or Emergency Services if it is=
aubsegquently determined that the Illness cr
injursy was not job-related.
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Sorvices =spectfied as heing provided in
thiz Article shaill be provided at nc cost to
errployesa.

For the purpssea of thia L4rticle, the
Mniversity zhall notify the Assaciation of any
changas in the definition of Hospital-based
employees or in the z=ervices provided by the
Employes Health Service or other designated
ldcation.

ARTICLE XLV
DSCTPLINE

SECTION A, JOST CAUSE

The University shall not discharge ar take
cther disciplinary action without juat cause.

SECTICH B. BEPRESENTATION OV ASSOCIATION

When a gsupervisor wishes to conduct an
invastigatery L[Atecview wlth ao emoleyze, the
apperviscr will infarm the empleyee of the
purpnse of the meeting. I1f the circumstances
are such that the employee reasonably believes
that dJdizciplinary action could resulit, the
employee may regquest cthe prassnce of  the
amployea’s Assoclation ERepresentative for the
meeting. In such an event, the supervisor will
call for an Association Representative. If the
Ragoclation Representative 1s not avallable,
the employes may opt to continge mesting or
postpote and reschedule within twenty (24}
hours or on the next mutual working day. It is
understocsd that thls sectlon dees not prevent
the suspension of the employes or notice to the
employes  of the dizeiplinary action taken
before the arrival af the Aszaciation
Representative. When the supervisor hag
concluded the iovestigatory interview, the
Rasoclation Eepresentative may ask guestlona
for clarificatien or offer additional relevant
information. It 15 ubdersteod that the dispute
resoluticon procedure ia the appropriabe
progadure for review of the merit=,

SECTECN C. NOTIFICATIGN TQ ASSOCIATION

Afm =mcon &= possible the Univeraity will
orally aotify the Assoclation Chalrpersaon, ar
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ather perscn designated in writing, iz
availshble, of the gisciplinary layeif or
digchargs. (See Intent Wose for Paragraph 4%%)

In addition, the University =lall give the
Bsseclacion Chairperscn, nr other perLol
degignated in wriling, wrltten notificanion of
any digciplinary action taken wnich involves a
written reprimand, disclplinary layoff, or
dischargse, -noluding a copy of any writoen
notificatien to the employes and letters of
reprimand and disciplinary layocfi, 1if &ny,
involved in the decision, within  fiwve (5}
calendar days after the action iz tawen. 1f an
A==ociation Representalive 1s npresent to meel
with the employes following the glving of
dizgipline which involwves a written reprimand,
digeiplinary lay-off or discharge, hefshe will
ke given a copy of any written reprimand or
notification given to the emplayee. Furthsar,
the University will, upeo regquest, pravide =he
Aszoriation with relevant information rolated
£t an empiloyee's discipline within Ffive (99
working days folicwing the reguesn. Compllance
Wwith fthesa regueats will be ccpnducted ir A
manner which preserves the rights of employees
ang the eonfidentiality of patient meclcal
recoxds.

SECTION D. BEVIEW PROCEDURE

The parties agres thet discipline snculd b=
borh ecorrective and progressive rather than
pupitive, In this regard, the Univermsity will
follow & discipline procedure which  is
corrective and progressive. Tn aoy ifncdividual
situation, the extent ol diozciplinary actian
taken will depend cn . the facis and
clrocumstances available at  the Lims the
deci=sion i3 made. In wcases of 8esricos
misponduct, steps of progressive diacipline may
ke omitted.

Elx () months following the issuance of a
digspiplinary letter, angd at the employes's
¥request, the manager will write a second letter
reflecting the enmployee's curvent status. In
addition, letters of disclpline more than two
{2y  years o0ld will ot he considsred  in
transfer/promoticn  docislens, sinch  lecters
shall nmor ke used in progressive discipline.
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far those disciplinary cases Lhat rise to the
level of digciplinary ilayoff or discharge,
letters of diseipline which are more than bwe
{2] wyears old and indicste a trend er pattarn
may be Lzed. (Fee Intent Wokte for Paragraph
a01n)

The Uniwersity wili neot discharge, suspend
ar give a disciplinary layoff to an amployes
over the telephone provided thal the employec
agrees to returnm te work to meet Witk the
Supervlﬁur,

The University aball notify the Associaticn
Chailrperson, or other persoen designaced  in
writing, prior to dJdizcharging an emplayes,
Thereatter, and prior to final decisico by the
University, the Asscclation, through  its
Rezociation Chairperson or other designate,
shall have the opportunity to review the caze
with University representatives, provided such
review is vequested by the Assoziation within
two {2) calendar days after notification by the
Oaiversity of such proposed action. )

This review s3hall he held within two [2)
calendar days after request by the Association.
The employee and immediate supersvizor will be
at the review uniess thiz requirement would not
permit the review to b2 held within the twe 123
aalendar day parcind because af the
wnavailability of the cmployes or the absence

- from work of the superviser, provided however,

that the University and the Associatics may
arrange for ansther mutually agreeable time.

In addition to the employee, if avallable,
the Asscciation may have not meke than two [2)
representatives of the Assgeoiation, who are

.alga employees, in attendance at the review.

Any  employes wha loses  time  from  Lhe
employes®s assigned reqular schedule of work
while attending such & review zhall do o
with?ut logs of pay, provided rthe employes
raceives permiasion from the employes’s
immediate supervizor tao  leave work and  the
employes reports back  to the  eoplayes's
immediate supervisor when the review has bBeen
completed.
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The Azsociarion way have not mora than two
(2} non-employes Association  HRepresentatives
presanl at such a reviaw.

SECTICH E. SUSPENSION

In the event that an employee i= suspended
from employment pending a declsien as te ths
extent of the disciplinary action to b takeon,
if any, notice of such suspension Will he given
te the Asscciaticn Chairtperscn or cther persch
degignated by telephone and in writing. The
suspénsion will e po longer than iz noceSsary
toc gather sutficient facts te  make the
gecizicn. Once an employes has been suspended,
the University will take disciplinary acklion,
il any, within seven (7] calendar days unloss
mutually ageesd ctherwise.

SECTICH F. REMOVAL FROM PREMISES

When  the Universicty intends to order  an
gmpioyee to leave work  for disziplinary
CEaEons, the employea’s Azzoclalion
Begpresentative shkall be potlified by the
Toiverslty and, without lass af time or pay, be
affargad the cpportenity io be present and hear
Lhe reasons, and thereafrter be atZorded Che
opportunity to conault with the empioyee for =
reasorable peried of Lime at & place provided
by the Univeraity bkefcre the employece leaves
the premizes. If, however, the immediate
remaval of the emplayee from  University
premises iz negessary to prevent injury to the
employee or others ar  disruption of  the
workplacs, sugh  gpportunity nesd  not be
afferded. In such a case the Universaity shall’
rotlfy the Adscciation nf the incident. It is
ungerstand that thia Section does not prevent
~he suspension of ths emplayse or notice fa the
enployee  of the disciplinary action  Laker
hefore the arriwval ot Lhe Agzoclation
represantatlve or nctice ta the employes khat |

the reprezentative haz been ocalied, Whor the
supetvisor  has  conoluded, the Associativh
Reprezentative may ask qUESTIONS Tox

clarificatior ar oIifer additional relevant
informaticon. It is understood that the dispute
resolut ion orecadore is the dporopriake
procedurs  to raview The @p=rits [ e the
discipilna=y acticon taken. '
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SECTION 3. REVIEW OF DISCIPLTNE/DISCHARGE

A digpute whick (11 concemns a disciplloary
layoff or discharge of a nepn-probationary
smployee, snd (2] allages that no just cause in
fact exlsts, or that the disciplinary ackion
wasg taken arbitrarily and was clearly
excessive, may be processed at the written
optian of the Association through either the

"Arhitratich Procedure cer Sesgtion H. af this
Arthiele provided, in either opticn, that tha -

dispute 1s submitted in writing at Step Two of
the Dispute Resoclution Frocedyrs within
seventy-iwo  [7Z2) hours after receipt by the
Asscciation of the Univerzity's notice under
Saction C.

Failure to asunbmic a written digpute by the
Assoclatior on behalf of the employes within
three (3]  wWorking days following weitten
notlfieation to the amployee shall conzstitute a
waiver of all claims conoersing seeh
diseiplinary layoff or discharge.

If any dispute alleging a wiolaticn of <his
Article should be taken to arbitration, the
Arbitrator's authoricy shall ke limited to the
fact gquestion of whethar tThere waz jusk cauae
and az follows:

11 If the Arbitrator finds there was  just
cauge, the Arbitrator may modify the
dizeiplinary action taken cnly if it:

a] was taken arbitrarily, or

b]  was EXCESIIVE ) otherwiss, the
Arbvitratcr muat affirm it.

- SECTICH H. IMPARTIAL EEVIEW FANES

A disgute which (1] concerns a disciplinary
layoff or discharge of & non-probationary
apployes, and [(2) such disciplinary action i=
oased oh the empleyee's failure to  mest
recognized University nursing  practices and
policies when auch failure iz not the result of
the employes's iocompetence, and (3) which is
not  resclved  at Htep Twe ol thke [hoputs
Fesolutizn Procedure may be appealed to the
Impartial Reviaw 2anel, anly by the
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Bssgoiation, provided, however, that Written
notice of intent to appeal to the Fanel must bo
received by the Chairperson of the Unlversity
Eeview Committee witnim the ten [10) calendar
day period following the receipt hy  the
Asaociation eof the  Upiwverasity's Sten w0
ansWer .

If the Rssarciation exarcises L0S nptinnl[as
provided in Sectien G.1 Lo u=e th%s fection,
the procedure provided in this Section will hbe
the scle and exclusive progedure  To reso;??
the dispute and the decisiocn of thelPanel wilst
be final and binding on all Lhe parties.

1! The Impartial Rewvinw Panel will be cumpcst
af three (%} members according to taco
following provisions:

al Within ten (101 calendar dayz afgcr
’ receipt by the University, of notice
of inient te appeal, the Chgicpe;scq
of the Tniveraity Review Commiibcee and
the Chairperacn of the Asssoiaboor
will esach submit +whe pame of ohe (1@
Michigan Eegistered Hurse who is nol
an empioyes of rhe Uniwversity of
Michigan SHespital oor  the Michigan
Hurses hssoclation. These  two (2]
wemberz will mutually sgelect, wWithin
the succeeding fourtesn (14] caleodar
days, & third memher who must oot e a
kegistercd Nurse.

b} The thres (3} members shall sclect onoc
{1t of their numbers tc be Chairperson
wha shall preside at the heacing apd
who shall  report. in writing, Las
Panel's findings and decision o L=
University and the Bussociztion.

c) The Review Panel =bsll convene §n§.
initiate the heariog at a time which
im mutually agrecanla te the membezs,
‘the [miwversity and the Assoclatiorn,
put in no ewent later than thirvty (30
calendar days after the thizd werbor
of the Panel has accepted 2eleciian.
Tha University wiil designene = placs
tor Lhe hearaing.
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The Review Fanel snall be limited to the.

evidgnce Presenced to it and will be
probibited from cenducting any activity af
an investigative nature,

The Review Panel may requeat that testimony
presented te it be mechahically recorcded
ant  available anly to the Panel for
purposes of its own deliberation.  Eov such
recordinga ahal. be destroyed by the Panel
npor: the rendering of its decigsion.

Tpe decizion of the Review Panel, together
with & summatien of its findings, will be
submitte o the partiea in writing, no
later than thirty (34] calendar days after
the completicn of the hearing. & majoerity
of the Review Panel members la recessary in
order to reach a decision.

The hearing of the Rewiew Panel will nct ke
prblic,

The Revlcw Parel skall gausSe ali withosses
to =wear te or affirm che truch of their
testinony .

The  Rewisw  Panal May make, at  its
digoretion, any additional rules far the
conduct af the hearing provided such rales
de rot ecnflict with this Agreemsnt.

The University and the Aszociatisn will
shate, agually, in the reasonabie expentes
locurred hy the Review Pabel members
Fursvtant  tao Lhe fulfillment of their
ragpensikilicies under this Section.

Th2 wxpernses of, and the compenzaticn [or,
<ach and every witness angd rzepresentative
fox aither Lhe niversity ar the
hssociation anall be paid by the party
Froducing the witness orf hearirg  the
Feprezstitabtive.

lua

ARTICLZ HLVI

CISPUTE RESOLOTION FROCEDURLE AND MERTATIOMN BROCETEE
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SECTICN A. DEFINITICH OF A DISDUTE

A dispubte 15 defined as a disagrewocob
arizing wunder and during the term «of this
Bgreement, between  the University aod aoy
amiloyes Concerning 111 the annicyes's
employment and  (2) the interpretatico  and
apblication  of the  provisiors af this
Agrepment. Buch & dispute may be submitted cnly
by the invelved empleoyee in acccrdance with the
orocedure aet forth in Secticn B

S5CTION B. SROUE DISFUTE OR _COMEINED OTSPUTES

2 group dispute iz a dispute wnich concoeziis
mare than ons {1} employee and invaleses A
falaiL)ijnlads] Fact situnation and the 5 A=
provision(s) of the agreement. 1o such a <©ase
it shall he sufficient for not mare than bEwo
(21 employvecs te file thoe dispute on kchalf of
all named and gimjlarly affected employees.

n addition, the Chairperaon of the
pasoclation  amd the representalive of Che
Medical Campus HAuman Resaonreces Department may
agrae to combine more than one (1) dispute for
the purpese of expediticuzly procesaing The
dispute throlgh the dispute reanlution
procadilre.

in the event that the group distpute, or the
combined disputes, invelwves explovess  from
more than one departmeat or unlt, it may be
filed by the hssociation at #tep Twe of tThe
Ciapute Reaclution Procedurs.

SECTION C. ASSOCTATION DISEUTE

A Asspoiatien dispate s defined az o a
disagreement, othor than one which can ke
processed under Section A. or B. akowse, arisiog
under and during the term of tnhis Agreenent,
petWaeen the University ang the Asscciation
coboerning the Jinterpretation and application
of the provisions of this Rgreement. :

In the egwvapnt that the ARssccistion has =
dispute, 1t shall begin akt Step Two o the
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Dispute Resolution Procedure, provided the
dispnte ie swubmitted within the thirty {30}
ca’endar day oerlod following the day oa whick
the Association had knowlaedas of the facts
giving rise to the dispure.

SECTICON D. RIPRESENTATION

1 Asscciatich - The Assoclation will be
repregented in the Dispute Fesolutian
Procadure as follows:

al) The oumber of district representatives
5hall not excesd che {1} per umit. 1In
addition, there may be up to two [2)
Alternake District Represepntatives for
each Renreasegntation Digtrict set forth
in Appendix C. The Alternakte District
Pepresentatives shall only functian aa
an Association Bepresentative when the

District Fepresentative is not
availshle to represent the involwved
amployes, The Alternate District

Representatives shall be dez'gnated by
the hszaciation as Flrst Rlternate and
Second Altetnate and will be called in
that seguence. [Sae Intent Note far
Paragraph 537

b] Therg may be one Area Repressntative
far each combination of districts as
zet forth in Appendix C. Zach Area
FRenrasentacive shall ke a non=
probaticnary smployee working i ooa
(1} of the represantation diztricts.

oh The Assaciaticn Chairperson who shall
be a non-probatlonary employes.

o) When a Dlstrict Representacive has a
dispute he or she may be represented
at Step One aof the Dispute Resolution
Procedurs by the alternste District
Representative, When an Arga
Reprezentative has a dispute he or she
may be represented st Step dne of the
Dispute PResolution FProcedure by the
District Repreaeptative and at &tep
Twa of the Dispute Resolution
Frocedure by another Area
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Representative designated Ey the
associatien Chairperszoc.

el In the angence ot z Jiszrict
" Repregentative and  bath altername
Diztrict Represenlativea, the invelved
emplayses will be represanted by thoe
employee's Area HBepresentative. Tn
the abaence af all of the above the
Bzsociation Chalrperson may designata
anather District or BErea
Bepresgntative or any non-probationarcy
epployes by eral notificaticn tu A
representative of the Medical Camous
Human Resources Depdltment.

) A District Eepressnkative, alvernate

pDistrict Representativa, Area
Reprasentative, or the Assoclation
chairpersct,  may e nranted a

necessary and reasonakle amount of
time oif from the persor's assigned
=chednle of work, without less of time
ar pay while directly invoelved in_the
manner provided at  Lhe appropxl?te
step ol the Dlspute Zesolution

Frocedure. Such pamociatian
Rupraegentative shall receive
permission from their imuediate

sypervisor to  leave Chelr work _and
must rvepork back to theilr immedlato
supervisor when their paFt in  the
procedure has bpeen conpleted.

at  the regquest of the  Associatien
Chalrpersan, and provided satisfackory
arrangements are made through tne Medical
Campas Human Resaurceas Departmant, the
pmseclation Chairpsrsonm may be granted a
rpagonable amount of time off in avcordance

with provisiona of this pa:agragh Lo
investigate a dispute in accordance with L=
arrangemants that have heen made. ln the

absence af the Rssociation Chairpersacn  mads
known ta the Medical Campua Human ERes0drces
ODepartment in advance and in writing, any ooco-
probetionary - employes designated _hy ;he
Rmsoclation may funckion as a substitute for
the Rascciatlon Chairperson for the pacposc of
this paragraph.
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Unlvatzity - The Unlveraity will e

veprasanted  in  the TDispute FEeaclutino
Procedure as follows:

3tep I -- The immediate superviscr ol the
invelved emploves,

itep 2 -- The ODirector of Kuraing eor
designes, At the discretion of +he

Azsociaticon and the University, the manager

may attend tne Step Two hearlag.
Lizt uf Reprazentatives.

a) The Associstion shall furnish  the
Chalrperscn of the University's Review
Commi tfee with a list aof the
Aszorciation Repre=entatives by
Representatiocn District. any¥ change
im the list shall be reported prompily
in wziting, by the As=zociation to tha
Chairpersan of the Jniversity's Review

Conmittes, Tha University anamll nob
recaghize ahy enployes a% an
hazociation Reprezentative or

Altgrnate Bepresentative without =uch
hotice, except that in an Emergenoy

ihe Rmzaclation Chairperson may
dezignate Aty hon—probdticnary
arployes as a subatitute
Bepresentativa. This designaticn may

take p1§CE by oral notification to the
Uniyers;ty ted be followed by written
notification as set farth abave.

bi The University shall fuorpish  the
Chairperson of the Assoclation wWith a
llst_ of its Assistant Directocrz of
Nursing, Cirector Azgoclates,
Directors of MWursing and Department
Aeads and thelr offiece locatrions, and
the members of the University Revlow
Jommittes. Aby change in the List
shail be reported promptly in writing
by the University tg the Chaitpersco
of the Assoziatiaon,
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AELCTIUN E. DIEPUTE RESOLUTION FPROCEIMRI

abd

The foilowing procedure shall be the sole
exclusive means for dispnte  resaluticn:

(3ee Intent HNeote for Paragraph 5510

1}

STEF ONE -- Aoy erployes having a dispute,
or ane i) member from the emoloyees having
a gronp dispute, may discuss Lhe matter
with the employees's immediate superwisar.

At the involved employes"s ovption, the
eiployee's District Representative will be
gailed by the immediate supervisor and may
be preserkt during ang participate in, the
diacuzzion, [f a resoiution is aot reached
during this discussion, provided that tne
reguest is made not later than thiry {30)
days from the dace an employre  has
knowledge of the facts surrourding  a
dispukte, the emplaoyes may redquest . furthes

discuisicn. Iti thisz ewenkt, an interest-
based problsm solving meeting will ke held,
with Lhe enployease, whe employea'a

supetviacy, an Assoclatlon Represeslabive
and, &l the sapervisor's discretian,  an
aarjstant director of oursing. Corang this
meeling, the partiea sheogld identify the
lagzue(s] of concern, the interssts o toe
parties, and opticnz for rescglution.

STEF TWO =- If nao mutually satlisfactecy
resolution of the dispute is develocped
during the above discussioni(s) ar oo
desision i=s gommunicated +o the emplayee
within the focrtesn  (14) calendar day
pericd following the gonclusicn of the STEF
OHE  discusslenis), an  appeal  may ke
submitted to  the Directer of  Huorsing,
provided the appeal is gubmitted within the
thirty (30) calendar day period from which
the  first =siep diascussichs wilth,  an
Asgociaticn Representative f:rat began.

The appral jwust be in wrining and w13l
lnclede the following:

al a statement af the facts in dispute;
=} the interests of the inwolved pariiss:
1687
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zy  the relavant provisians of the
hgreament;
d] remedies ar opticoE identified  to

resnlve the dispute; and

= a SUMMA Ty of the
dlscugaign(g] .

pravious

The dispure ahall be dated and signed by

the iovelved employes and  the District

Fepresentative.

Within  twenty-one (211 calendar davs
following recoeipt of an appeal by the 0ffice of
the TNirector of Nuraing, a STEF TWO mesting,
dttended by the Director of Hursing oc
Pepartment Head ar a designee and  the
Assoriation Area Representative or designee,
will be convened te review the appeal with the
employee, the employes's supervizor and other
individuals who can gcontribute relevant facts
concerning the dispote and to continue problem
solving, wurilizirg an interest-based problem
sclving medel. Where the invelved caployes is
net scheduled to work on the desigrated day of
the mzeting, it i= the employe='s option to
attend the hearing on that day or tc bave the
meeting  rescheduled o annother  mutually
agraesble day. In the event f a dispute whick
iz appealed directly te STEF  THO, the

CBssociation Chalrpersen and the Manager of the

Medical Campus Human Rescurces Department may
be pressnt. (See Intent Notes for Paragraph
557

Within thirty {30) days of the conclusicn
of the STEP TWD discussion, a report will be
isguad by the parties, cantalning the fellowing

" elements:

1} A statement of the dispute;

2) the interests of the invelwved parties:

3 the relevant provisions of the Agreemsnt;

4} remediez or options identified to resolve
tha dizpote; .

5] Either the agreed upon resclution, signed
hy the University angd the Asaoclation, or a
summary of the provicous discuazion(=).
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Where the Associaticn and Lhe niversity
ara upadvle Lo resolve thely differences, the
psgociation may reguest  that  the University
supply & written satatement entailing  Ehe
Bmployer's position 1n  the matter. The
Azzaclation may submit a wrillen responsse ar
otherwise ihclude in its "Holice af
Arbitratien” a statement of the Asscoi=ztign's
positlion.

L repressntative(s) ol  the appropriate
cperating or  adminlstrative unit may  be
incleded in the discussicns at this mesTting.
In addition L] Lhe  Chairoerson [k t.n=
ABssociation and the invelved emplowes, the
Associatlion may have an erployes whe is not
scheduled to werk doring the time of  Shis
meating and oot moke than two f2)
representatives from the Michlgan Hurzes
pesociatico  State DE£fice at  the meeting.
Wwithin the thirty (30} calendar day period
following such a meetlng, the Chairpersocn of
the Asaociation will be given a <opy of bEhe
written STEP TWD answear. Tn the sveab Llat
this- time period i= not mel, the University
will nokify the Chairperseon af the Assoc-al Lan,
gxplaining the. reasons for the delay.

Weither the University nor the Assaciztion
intend that the ahove procesz ke used to
renegotiate provisions of the Ag-wement, no:
shall the Oniversity, tho Association  or
emplayess ba compelled, ky reason of thelr
particlipation “in the above process, to
compremise their -rights and benefits under the
Agresment or applicebhle law.

BECTION F. MECIATION S5YSTEM

The Aasociabivo and the Onivaersity aarss
that mutual problem selwing is the prelerred
manner to resolve differsnces,

Within ten [19) calendar days following
receipt . of the second =step anawer and  upsn

Agresment af the hosociatlion and thie
University, a system of mediation may be uzed
pricy te filing for arthitration. In addiLicno,

upon  agreement  of  thes Asspciation ol the
University, medizzion may e used ta resclve
issues of cenoerr that do not £all creder the
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dispute resolukbion procedurs. Parties present
during madiation shall be the Manager of Staff
and Uniet and the Oirector of Warsing or their
designess, the Chairperson of  UMENS, the
appropriate Area Representative, a
representative aof MHWA, and the grievant. The
Association and University must mutually agree
and =zelegt a mediator, who shall ket be an
employee of the Rgsociatlsorn or the Uniwversity,
in the f2llowing manmer: !Ssze Intent Hote for
Paragraph 3%%)

b} A list of omediators will ba  jointly
devaloped by the Association and  the
Univeraity within siwty {60 catendar days
of execution of this contrace.

2} The list ean only be altered by matual
agreement of the Associaticon and  the
University.

Wnere no mediaticn agresment i3 reachad,
the A=sociation way proceed to  arbitratian
proviged the submission is  vecsived within
thirty {30} calendar days aof the date either
Farty cococludes that a mediation agreement
cannct he reached.

. Hithin eighteen (18] meonths follewing the
implementation of the mediation system, the
Assaniation and che University shall Jointly
revigw and evaluate the System foI LRCSIBAry
moedifications,

The Assgciatlen and the University agree to
share the coata of mediation.

SECTICN G. TIME LIMITS ON APPEALS

1y Any complaint or dispute oot processed
within the specified time limits shall ke
congidered settled on the basis of the last
answer aud not gublect to further review,
but =hall act preiudice the posiiion of
aither party with respect to a diszpute
invelvwing the =ame ixsue at that unlt orc
any ather unit of the University.

la} If a dizpute has ot been heard within
thirty (30) calenday days of the filing
date, and there is no extensich qranted:
the dispele may npe submittad to the pex-
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step af the disputs rescluticn A
arbitratlon procedure.

2 R dispute ey ke withdrawn wWitloaul
preludice and, if 3¢ withdrawn, ALl
financial liabilities shall be Cancelloeo,
If theg dispute ia reinstared, finanzial
lianility, Lf any, shall dale only froe the
dat2 aof such  reinstatament, Lraowvidad,
however, reinstatement must oocur within
tha specified timz limits for appeal.

3y Where ohe op more disputes  invelwve A
mimiiar imsue, tho=e disputez by mutoal
agreametnt may be held in abevance withcoot
prefudice, perding the depoaiticn of  &n
appeal, teo SEEP TWo or arkitration of a
rapresentakive Case. In auch BveEnt,
financial. liability, if any, wiii mnat ke
affected except as =zet forth imn eclher
Articles aof this RAgreement.

4! Whenever Lime Limits arxre used o this
Articie, actual receipt or a postmazk, Lf

malled, Wwill cobntral.

SECTZ0N H. TIME LIMIT OH CIAIMS

1) Mo elaim, including claima for back wagos,
except as provaded ir 2 bBelow, Ly an
employas cowversed by this Agreement or by
the Rkaapciation, againat ©he Uniwersivy,

ahall be wvalid for the pericd prigr to

thitry (301 ealendar days prior bto the dake
the dispute is brought to the artenticn of
the Unlver=ity taroogh thia procedure.

2) Ho claim fprt back wages by an emplavss
whick ls  the result of  improper tims
recording,  calculation cf  pay, or aten

placement within the pay agrade shall e
walid for the period prinr to twelwve ([12]-

months prior te the date the dispute I8
bErougnt to the attention af thz Uniwversaly
through this procedure.

SECTION 7. CLARTFICATION QF INTENT

Agreements bDetween the parties irvalwving
clarificaticn of lbntent of any provision gf the
Agreement, or issues of mutual concern, will be
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written and approved by ché Uriversity and the

Asacciation,

SECTTON J, COMFTRENTIALITY GF CISEUTE
RESCLUTICH EROCECORE

Informatiets and dara related to marcers
processed through Article XLV Discipline ar
Article ®IVI, Dispute Resoluticn Frocedure and
Medlation Frocedure and Article ¥LVIT,
Arbitration Procedure, ahould noct be dlsclosed
ta any ikdividuals other than those wheose
duties reguire asuch knowledge.

In the ewent discipline and disputes arze
uted a&u part of a training ar  edecational
program, the name or names of the disciplined
or inwoived employess will pe deleted,

ARTITLE ¥LVIIL
ARREITEATION FROCEDDRE

1} Hotice of Arbitration - Any dispite as
defined in Section A., EB. or . of this
Article which 1s not resoclved at STREP TWO
within the thirty {30} calendar day period
folicwing the discuasion at STEF TWD, may
be submitted to arbitratich only hy the
Associatian, provided, howavar, that
written notice of intent to arbitrate must
be received by the Chalrperszan of the
University Review Committes within the
thirty (30 rcalendar day periad follewlng
recelpt by the Asscclaticon of the STER TWO
angwer, &r within sixty [B0] calendar days
of the discussion at ESTEP TWD, whichewver
date comes first. At the request of the
Aszociation priocr teo the end gf the time
period, and oo a case by case basis, the
thirty (20) or siety (60} calendar day
period may be extended by the University.
Such notlce shall ildentify the dispute and
the isaues, =gt forth the provisgions of the
Agreesment Involved, and set  farth  the
raticnale explaining how the Agrooment has
been wiolated and the remedy degired. If
no such  notice 1s given wlthin  the
prescribed time limit, the dispute ahall be
considered asettled on the basiz of the 3TEF
THit answer. (See Intent HNotes for Paragraph
575!
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Selectlon of an Arbitrator - Follewlbhg the
Written notice tue the Medical Campus Human
Fesopgrces Department, the Universizy  aod
the Azscciaticn shall attempt to select wn
arkbitrator. If an arkitralgor 13 Aot
saleccaed, then an alfort «wIll be made fo
agres upon the agency which will provids a
list of arpitraktors. In =ither cage chis
gffort to agree will take place within the
farty-five {451 calendar Hay perioad
faollowina recelpt of the wrltten nolice.
Thersafter, the Azzaciaticn, cr the
Univeraily or hotn, within the pexit ten
110y ealendar days only may request  the
agemey  selected, or if none s motwally
agreed g, either tha Arrerican
arbitratieon Assoclatian, Lhe Federal
Mediatior and Congiliaticn S2rvice or the
Michigan FEmployment PRelation=s Cormissions,
to s=vobmit a list of five (5] ar rnozse
qualified arbitraters, none of whom may be
in the employment of the Univeraity. If
both the Univeesity and bhe Asscoistion
independently  solicit a4 lise from R
differant agency, . the esrliest poAatmarcked
reques: shall dewermine which list is va be
uwzed if the parties can not mutually agres
on  snother Aarcangemant. If cne of tae
arhitratars an the list iz not xotually
agreeable, & secend list, fram Che sam=
agenzy, will be reguested. If nocne of the
arbitratcrs on the second 118t ia mutually
agrasable, then the arbitrater shall Le’
selected froem the list by alternately
striking names. The Lirat strike =hall be
determined by a <oin flip. The remaining
name shall act az the arbitraterc. The
Oniwersity and the Association, on a gasze
by caze basisz, may chaoge, by motual and
speciflc agreement, elther ar beth ol the
ten (19) or forty-five [4%] calendar day
periods sat forth abave.

Terms and Condltions of Acbitracion - Ewery
dispute submitted to an  arbifrater for
declszion sball be subject to the followaing
temms and conditions:

al Either the Universicy or the
Azspciation, se hoth, shall notiy the
arbitrator of the selectian and dpon
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the arpitrater's  acceptance  shall
forward to the arbitrator a oopy of
the dispule, the Universizy's answer
to ETEP TWO, the Assoclation's nptice
of Ilortent +to arbitrate and a copy of
the Adreemsnt. A empy of  this
communicaticn, except & copy of the
Agreement, shall be sent to either the
University or the As=zaciatlion as the
case may be. Ir thke swvant the
arbitratcr does now accepk the
gelecktlon, the selection process zhall
be repeatad unti! a=n arbittates has
aczepted =election.,

Open receipt aof this cocmunication,
the arbitrator shall fix the time for
h2aring the issue or 1ssues submitted
for decisicn. .

At  the time of theo arbitration
hearing, hoth the Uniwversity and the
Bzzoctation shzll have the rtight to
exanine and aross-sxamine wisnesses,

Upon  the reqiest  of aither the
Oniwersity wor the Assoclalion, or
both, a ftranscript of the hearing
shall ke made and furnlshed the
arbitrator with the University and the
Assoclaticn hawing an opportunity to
purchzse thalr owun oopy. The pacty
requesting the transcript shall kear
the full cost of the arkltratoc's
copy, unless it ig mutually requested.
In szuch a case, the cost s5hail he
shared eratly.

At the cloge of the hearing, the
arbirrator shail afford the Univerasity
and the Association & reasonable
opportunity o furnish briefs,

The Jjurigdictlenal awntharity of the
arhitrator is defined as and iimized
to the determindtion of any dispute as
defined 1n Section 4., H. or .
gubmitted to the arbitrator consistent
with this Agreement and considersd by
the arbitrator in acceordance with this
Anreamant.
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The arpitrator ahall not nave  any
autherity teo add to, suabtract from or
othexwize modify any of the terms,
clauaea, wr  provisions of this
Agreement. Thiz paragcapk doesa non
preciude  the University and the
Assaciation from motually agrasing, in
writing, Lo Submit to arbitration, an
1ssue  which iz not within kne
provisions of this Agreement.

The fees and aXpansas of the
arbitrator shall be zhared agually by
Lhe Onivergity and the Assoclation.

If the Associaticn deterodnes that an
empioyee iz needed as a witness to
testtfy in an arhitration hearing, the
hssociation aball netify and submit to
the Oniversity, no later than seven

I calendar days pricr to  the
schedaled hearing, the names wf
perzons ta be releazed. At emplaves

whea loges time from work during ke
erployes's azslogred working ncurs whers
tastifwing during an arbitration
hearing shall do =0 without losa ol
pay. Upon Lho grievant's reguest, the
niverszity will altempt 1o =schedule
tha grlavant on wark time [or the
Ariitration hearing.

The parties will endeavor to achedule
bearings unger this =ecticno so that
tha Asgpriaticn Chairpersch may attend
the hearing as part of hiafber paid
releage time a= provided in Article o
(Belgane Tima far Association
Business).

The arhitraktor shall render 2 decizion
in writing within thirty (30} calondar
days following Lhe hearing, wunlesa an
axtension i3 granted mutually by Lhe
partiges. :

The arbitrator's decision, when made
in  acverdance with the arbitrator's
‘urisdiction and aukhority ostablished
by thizs Rgrcement, shall he final end
binding wpon the Universicy, the
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Association, and the employes or
amployees lovolved.

m} The prowisions of this Section do not
prohibit the Universicy and  the
Aagaciation from muktually agreeing to
an expeadited arbitrartion prac&dure'fnr
a given dispute or disputes.

4} Ere=frhitration Hearing Conferencea - Jpon
the fixing of an arbitration hearing date,
the University, thie Paagciation
Chairperson, and the representative of the
Assoclation who will represent an employma
in the arbitration hearing may arrange
mutually agresable terms for & prehsaring
ceonference, to consider means of expediting
the hwaring by, for example, reducing the
iggue or 1ssues to writing, stipulating
fapkts and auvthenticating proposed exhibits.

BRATICLE XLVITT
CONFERENCES

At the writtem request of elther the
Assaciation or the Oniversity, confersnces
shail be held for the purpese of considering
matters of mutual irteresg¢, pther than dispuzes
under consideration in the Dispute Rezoliuvtion
Frocedure, Frovided that mutually acssstabie
arrangements can be made, the Universizy will
schedule confersnces as soon as practicable hut
‘no later than within twenty-one (71) calendar
days after recelpt of Lhe written requestk. ALl
auch conferences shall be arranged theough the
Chatrparson of the Assgeiation, or another
perscn designated in writing by the
Asscciation, and a designated Representative of
the Medical Campus Human Resources Department.
The Chairperscn and Repretentatives of the
Rssoeoiation, not to exceed a total of four [4)
ghall not suffer lcas of gime or pay when
absant from their assigned schedule of work for
the purpose of attending a oonference.  (See
Intenk Wote for Paragrapgh 583)

Asmaciation canference attendance is
limited to employees and employeeg of  the
Michigan Hurses Assaclalicn unless the
Aszoclatien and the [niversity mutuaily agree
otherwizse prior 1o the coofersnce. Tha tctal
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attendance represanting the Assogiakleon or the
Unlversity i= limited to eight (8] individuals
unieas the hssaciatiocn and the University
mutaally agros atherwise priar La tha
coanference.

The University will respond to ceguests Zoc
information made Dy the Bssoclation.  EReduesta
for  information wnot  responded Lo in the
ronfarence wiil be responded ko either verbally
ar in writing by a +time mutualily agreed upon
during the confersoce. In the weicnt that this
time commitmernt cannet be met, the University
will rotify the Chairperson of the hasoniation
of the tTime when & rezpatse will e
forthooming.

Where either party reguests & written
response, the response shall be dus upom a
mutnally agresable deadline, nob  to  excesed
thirty (30] calendar days, unles=s an ocEtension
ig mutually agresd upon.

It iz understood that any matter discussed,
or o any action Laxen pursuant to such
conferences, shall in oo way change oy alter
any of the provisiona of the collective
bargaining agraemant , ar the righta ur
chligatiens of either the UOniversity or “he
Aszociation under the terms of the Agreensnt.

Agresments between tThe parties inwolwving
clariFication of intent of any proviaion af the’
Bgreement, or issues of mutual conceren, will b=
written and approved by the University and the
Rasociatian. .

ARTICLE XLIX
PROFESSIGHAL BCTIVITIES AtD RDUCATLISN

Mngence from the unil for atterdance at
professional gonferences, nor  research cr:
training at an on or off cempus site ot ab;enc?
for attendance at a work related educallona.
program such  as: &, conference, maaminar, o
worksnop, $Shail De sublect Do apprboval as Lo
the relevarse af the subjeut matter ko The
orofession and the service needs of the Unit.
On an anmea: basis, ranager and employass will
Jolntly idartify professiona . activities,
goals, and the means Lo achisve then. I
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additior, employees may request tn participate
%n other professional develepment activitles,
including professicnal associatisons. Approwval
of these reguests is at the discretion of the
supskvignr.  Emplayees  will raequest hospital
business time during the schedule request
period whenewver possible.

Upon  eequest, edach espilcoyee  with  an
appointment fraction of fifty percent (650%! or

more  wWill receive pald release  tima  for -

attendanca at profesaional and education
activities as dezcribed in  Paragraph  5&7.
Hospltal buainesa days used on a weckend will
he considerwa part af the employee s
appclotment fraction. Scheduling of such paid
release time will he at tha discretion of the
suparviscr. Paid release time will be available
ag follows:

1} Pay grades W=1 throwgh H-5 - not less than
eight {8} hours per year.

2) Pay grade ¥-4 [CRHA) as Folicws:

al BEffoctive July 1, 2001 - not less than
chiree [3) days each year.

b) Effective July 2, 2002, not less +than
five_[ﬁ] days each year, prorated tao
appointment fractich except that oo
employae will receiwe less than three
13 days.

The parties agree that all employees should
take advantage of opportunities afforded them.
To thiz end, the University will provide
financial reacurces te assist in the attendarce
at relevant professicnal conforences, seminars

“and clher apprepriate professional development

activities according te the foellowing scheduole:

EDUCATICNAT FUNCS FOR PAY GRANEZ Nl - H-G

For the period July 1, 2000 thraugh June
34, 2004, two "huhdred thirty-fiwve thousand,
five hundred dollarz (§235,500) per year will
be allocated at the unit lswvel proportionate
ta the ruwmser of budgeted full time eguivalent
positiona in the W-1 through ¥-5 pay gqrades gon
July 1 ¢f sach year. Docisions on di sbursoment
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wf  funds will oe made al Lhe uanit level Iss a
committes coneisting of a supervimor and Lhrae
[3) employees selected by Ehe unil staff,

Dishursement criteria will be determined az the
anit lewel by the emplcyees znd the supervisor.
In additian, unit stTaff will determire crztsrie

for addresaing compesing raguesls an:l
egqulitabiiity. (Sce [atent Mote for Pavacragh
590

HIURSE PRACTITIOHERS AND CZRTIEZED HURSE
MIIw TWES

Effective July ., 2001, addilionel funding
will ke awvailakle =< that each employse with an
appoinkment fractien of Fifty pex ocenl (S03) ox
more in the HNurse Practitianer or Certified
Hurae Midwife claszificaticon will recelys " a
total of $500 annually.

CERTIFIED BEGISTERLD NURISE ANESTHETISTS

Effectiwe Jelv 1, 203%, $1,500 annuaily
will e available for each employes wikh arn
appoinkbment fracticn of f!fty per cect [52%) ar
more 1o the ciassification  of  lertified
Registarsed Wursd Aneathetist.

The Tniveraity will proy i Ehuz
Assoclacion, wWith a coopy of any Professional
Aotivities and Education Distributicth
Guidelines and Procedures developed withlin epach:
Huraing Directar's area at University of
Michigan Hospltals. Soxe o all of the
employaas  in the area will ke pravidaed the
oppertunity ta comment on the Guidelioes abdd
Procedures befcbe lepledwnbalict. Charges  in
the Guoidelines and FProcedures will alsc be
provided the Association.

ARTIVLE L
EELEASE TIME FCR RSESOCIATION EUSIMESS

The Chairperson of the Association shall be
releasad from rtegularly assigned work at oo
loss of reqular pay, benefita or seniority for
FTiwe 15) eight ([B) hour days per week for
responsibilities in accordance wilh  Arcicle
¥LV, 8ection L[C., ULiscipliner Article HLVI,
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Faction E., Dispute Rezoclotion Procedure and

Mediation Procedure; ard Rrtizle XLVII
Arbitration Procedure; Article KLYIII,
Conferances; Article IX, Rsmpciation
drientatich; and other joint meetings with the
Uniivarsity. The Chairpatson will malntain
his/her classification =itle and pay grade
during hisfher temmiz) of office. At che

conclusian  of hisfher term in cffice as
chairperscn of the Associatieon hefshe will
return to a positian within the same pay grade.
At the Chairperson's option, hefahe will return
to hissher former position. (See Intent Hote
for Paragravh 533}

In the egwent, however, the Chairperszaon
ceases to perform the  functions set forth in
this 3ectlon or designates a representative
when otherwise available {sickness, wasation,
othar shart term shsences} or is not otherwise
availakle &3 scheduled, after noatleoe ta the
Rssocialion and a reascnable ocppartunity  to
ramedy the situaticn, the pay shall ceaze or be
reduced to coineide with availability until the
situakior is Temedied,

The Vice Chairperson shall be released from
regularly assigned work at no loaz of regqulax
pay, benefits or senlority for up to four (4)
days [Chirty-twa hours) PET WEEK. The
Secretary or the Tresasurer and the Area

Bepresenrarives of the Aszociaticn shall be

releaggd from regularly assigoed work at no
losz of regular pay, henafits, or seniority for
a total of four (4) day= (thirty-two hours] per
mocnth, plus the bdalance of hours not usad by
the Vice Chalrperscn, for the purpogse of
conducting  the buslneszs of the Associakicn
whirh ta directly related to the administratich
T the Agreement. BRl11l such time off ashal: ke
acheduled with the permissian ot the
Jecretary's, Treasurer's and Areg
Representativez superviscrisd) and shall La
conajidered time workerd for purpuszes af
coameuting PTO accrval and overtime. During a
short term ahsence of the Chairpsvraon, the
release time of the BSecratary, Treasurer and
Area Reprezentatives may be rearranged so that
the Viee-Chalrperscon may provide coverage t€or
the ahaence. Total celeasze tirw for the Vice
Chairperson, Sacrvetary, Treasurer, and HArea
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renreaentatives ghall not exneed an averuge of
wenly (201 days (one-hucdred s.ixty honrs) ner
monkn in a wwelve (1241 month periond.

SECTION E.

h noo-probationary  employes  wiao  is o doly
glected or appainted by The Assiziabion, upan
+he timely ws-ittenr reguest ol Lhe Chairpsrsan
af the Assaciation, will be granted an excused
ab=zence without pay [or a period af hiTe
sufficient to attend a meeting, conference or
ponvaentico cf the Michigun Nurses Aszociation
provided, nowever, that such requesk, in
writing, i3 received no lacer thar Lwo  (Z]
palendar meaths pricc to the roguested time
off. In additicn, no employes will ke granted
more than fiwe (%] congecutive working days off
at any ohe time nor may more than thres (3]
eMployess be granted rtelease time at aoy onc
time. It is understood that such requests,
evan thouah granted, mway be cancelled due to
Lhe patlemt care needs of the Unit.

Excused absences, - without pay, will be
coneidered  time worked except as othorwise

provided in this Egreement.

ARILCLE LIL

SUBCONTRACTING, TEMPOEARY ANGAOE "AZEHIY™ WIRSDS

abl

allA

The ©parties agree that it is  highly
stvankagesus to employ regular employees, LFNs
and aides to provide mursing care. Howewver,
the partiea recogoize thal in owur envircooment
it may be necessary teo emplcy tempotary =ndlor
"agency” NMICsSES.

If & unit-kba=zed temporary erployes works an
awvarage of twenty (20) or more hours per week
for a pevipd of 8ix (B) months, the uwnil
workicad will be evaluaterd to determine the
need for a reqular wnit eor OS8R positicn.  ©f no
peed exiats, the Laoporary assigoment way he
extendad Ly mutual agraement .

A unit-based temporary employes may oot
haold a positien which requires wozk of an
average of twenty (20) or more houre per week
for longer thath one (1] year withouwt owtual
agreemz=nt,
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The - University will. provilde employees
zharged with the responsibility for asaigoing
work ta temporary and/or Magenoy" nurses, any
known information regarding work the temporary
and/ar  Tageney™ nurse is not  gualified  ta
perform that eegular empleyees on the unit are
custamarily aszigned.

Further, the parltiss agree that regular
unit  employeez will rteceive priority  owver
temporary and/or "agercy" nurses when unit work
gchedules are being developed. The Unlwveresity
will awvnid chanrging, recrgarnizing or altering
the work achedules of regular esployess to
apcormadate the asslgrments of temporery andifor
Tagancy™ narses, except by mutual agresment.
To thi= end, after all regutar employeea are
gcheduled, the manages may then add unit based
temporary employses to the scheduls. (AT
outlined in the segquenge of Paragraph %1) f{5ec
Intent Note for Paragraph 6035}

In the event a deciszion 1is made 1o have
work regularly and customarily performed by
emolayess in the bargaining unit performed on
Unlversity-operated premises by a4 tource
autside the University or hy {University
employad  tempararles, no employes  in the
bargaining anit shall suffer a loss of base
wages as a rezult of much a deciaian,

ARTICLE LIII
CHARGE HIRSE GUIDELINES

The Hospitals" and wunit specific charge
nurge gridelines wil: be reviewsd annually and
revizad if necessavy. A reasonable number of
employess whosa work assigoments ineclude charge
nargae regpeneibility will ha given the
opportunity to provide input to the review and
revision process. Tpon reguest, the
Rmmociation  wiil be given «copiea of the
guldelines.

Charge nurse patient assignmenta will be
adjusted to reflest the responsibilities and
expaclations of the charge nurge dutiss. (3es
Intent Hote for PFaragraph 605a)
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BATICLE LIV
SEVERAZILITY

.If any prevision of Lhis Agreement is Lound
invalld because it is contrary to Foderal or
state law by a bpard or court of compeLenl
jurisdiction, . Jjf  eempliance with @ or
phiarcament of any proviaicn shaoald ke
permangntly restratned by any =uch court, that
provision she2ll ke oull and wveid, bkut the
remainder of the Agreement shall cemain in fuoll
forea and =ffect. At the roguest of either
pArty. the parties 2hall enter intao
negotiarticns for the purpoze of arriwing at o
matuslly satlsfactory and lawful provision. Tn
such an avent, the University may eMercise its
discretion 1n the matter until completion of
any such negetiations.

AETICLE LY
WAIVEE
The - Universiky and the azscclaticn
acknowladyge that during the negoblaticns which
resulted  in this  Agreement, aeach hac  kae

unlimited righl ard spportanity to make domands
and proposals with respect to any subject or
matter not remowad by law Lrom the aAres of
goilective bargalning, ar.d thal ths
understanding and agreemenbtzs arrived art by the
parties after the excrclse of that rigrb uand
ppportunity are =set ¥orth in Lhis Agreemernt.

Therefora the Onlverszity and the Assoclation,
except a3 provided in Article TVI, TERM OF
AGREEMENT, each- woluntarily and wungualifiediy
waives the right, and agress the other shail
not be obliged to barpain colleskively wItD
raspect To @ny Rubject or matier selerred to or
coverad in this Agreemenl, or with rgspect Lo
any subject or matter net specifically referred
to or covered in this Agreemeni, ewen though
such subject or metter may oot nave besn within .
the knowledge or cocotemplation ol eichsr ov.
poth parties at the time that they negotiated
or signed this Agresnent.
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Fox the Ragente of The
Urlveraity of Michigan

ARTICLE LWr
TERM CF AGREFMENT

Thié Adreement ahall become effective on
#pril 11, 201 and shall remain in full forcs
and effect wuntil) and inelpding June in, 2004,
and thereafber from year te year unlegs withim
the thirty (3n] day period immediately
precading April 1, 2004 ar any anniversacy
thereef, writren mnotice of modification or

bermination i= given by either the OUniversity
@r the Asscciatian to the sther parcy,

Executed this 11th day of April, zonl.

The Michigan Nurges
Resociation

-
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. APEENDIY &
WROE SCHECAULES FOR BAY GCRALES -1 - H-5

SECTICH A. IMPLEMENTATION

Schedule A - H-1 - H-5

Effective wlth the execurion date of this
Agreement, the Wage Schedule shall ke no less
than the amount set farth for each slep withino
gach pay grade as shown io Scheduie A,
Paragraph ElE&.

Bchedrle B - H-1 - H-§

Eftfective June 24, 2001 for bi-weekly paid
empleyeas and July 1, 2001 for menthly paic
employees, <he Wage Schedule ahatl be po less
than the amount set forth ¥for each step within
each pay grade a3 shown  in Schedule B,
Paragraph &17.

Scheduls © - H-1 - H-%

Effective June 23, Z0RI2 Lopr bDi--weekly 9aid
employees abd July 1, 2002 for monthiy paid
arplayess, the Wage Schedule shall e no I=as
tnan the amount =et forth for each step within
each pay grade as shown in Schedule o
Paragraph E18.

Schedule G - H=-1 - N-5

Bffective June 22, 2003 for bi-weekly paild
empinyees amd July 1, 20683 for monthily paid
employess, bthe wage Schedulse shall he pno leas
than the amourt ==l forth for cach stsp within
each pay grade as  shown  in Schadule D,
Faragraph 1w, - [S=a Metarangam of
Ooderstanding, Paragrapha Tzh — TZ1)

Betroactive Faymenl H-1 - H-5

A retroactive payment wiii be made for
those empluyces whe weoe reqular enmloyess o
the pay scnedule as of July 1, 2000 and who
remain regqulay employcees oo the date ot
exgopbicn of thix agreement az [ollews:

21 Fmpleyees gno moved from Minioown to Step
One [1) betweesn July 1, 23U¢ and the date
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of exsoution of thiz Agreement will recelve
a four per cent {4%) retroactive payment
calculated on gross wagea earned between
Jaly 1. 2000 and the first anniversary
date, and & two per cent (2%) retrpactive
payment calculated on gross wages earned
from the first annivergzary date to the date
of execution of this Agreement.

Employeea who were on Steps One {13 through

Eigat ¢8}) az of July 1, 2000 will receive a.

twe  per cent (2%}  retroactive payment
calculated on gross wages earned from July
I, 20 to the date of executlon of this
hgreement.

Employses on Steo Mine (9 as of July 1,
2000 will receive a twa and one-half per
cent (2.3%) retroactive payment calculated
on gross wages earned from July 1, 2000 to
the date= of execution of thia
Agreement, (See  Intemt WNote for Paragrapch
&ll.B. 31

Erployaes wha ware hired intao thea
University and piaced on  Step MNine (9}
after June 22, 1993 BDHD whao have fot
recelved a wage lucreass or promotion will
receive a two per cent  [2%) retroactive
payment caleulated on geoss wages from the
first anniversary date through June 30,
20404,

Erployess oo Quermax A az of July 1, 24000
will receive a retroactive payment of six
Per cent (6L} calculated oo gross  wages
garned from July 1, 2990 to the axecution
date of this Agreement. (Zee Intoot Hote
for Paragraph E11B.5)

Employses on Ovemmax B asz of July 1, 2000
Will receive a retroactive payment of four
prr <cent 4%: calculated oo gross wages
earned from July 1, 2M0 to the execution
date of this Agreemsent. (See Intent HNote
Eor Paragraph G6l18.6!
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HECTTON B. BEWVIEW

In the event an ewplcyes believes  the
placement on a sktepr iz not cocrect, ;Qg Medi?a1
Campuz Huwan HResource Uspartment wWi-1  Zewicw
the matter, provided the request for IEVIEw 15
made within the thirty (30} calendar day_pe::;d
following the date of sxecubion  GT th?s
Agresment. If the matter is not resslved In
thi= manner, a dispubte may be processaq thrnugﬁ
the Pispute Resoelution Erocsdursa, bcg1nq1n: il
STEF Twl, provided it 1is Filed wlth}n the
fifteer (151 calendar Zay period Zollowing the
response by the Medical Jampuz Human Resouarce
Nepartment .

SECTION C. SUBSEQUENT STEE MOVEMENT

Followling initial placement oo & Step. an
eployese will move to =t least the nexb nigher
ztep.un the employee's anniversary date except
that any employes at Overmsax A or B as_uf July
1, 2000 will have step Lncreasea etlective Talwy
1 of cach yesr as applicanle. 5fep inoreaszes
for employees at Step 9 during tha Agrecnsit
which expired on &/30/00 resumed Dnﬁ.?he
employes’s anniversazy date after July j, LLGG,
Step increases will oocur  Through  Jure 30,
2004, (See [ntent Wote for Paragraph 613%
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SCHEDULE R

_ Grde  Minimum 1 2 i ¢ 5
M
Al 3827200 BAMAD 402640 A1G000 43
. L] ! 0D, 16000 44,70,
Moy 318833 327 336053 ABES 159667 3?352? Y
Biweckly 147200 148440 156640 160000 (66000 172040 17
Houty 184D WA 1933 2000 275 Mgy
e 3
A STRBAD 4220400 4368000
S ) G0, 4530240 4696540
Monitly JAOT ISHET  SEHOD  3fISen  2atagy
iwekly ORI 162600 T8BODD 17240 180640
Haudy 184 I N a2
N3
Amual 287N MI4B0 A5HAN 4
. a4, OO 4756050 49.31,
Moty 356800 3EEITY 3AHME 396413 q.mg.?g
H“nﬂulald}- 184700 LF04B0 178400 182960 196.40
v 25 A3 25 gzmr a3
NANF3
Anniled AT 4875520 BO4BOAD 624
_ , 756, . 3280 54,245.40
;pnmry IRB0 400298 ANELT 46007 4505
ek 181200 187520 1I0M0 201280 208640
Haty R R ME x5 e
NG
m MEEET TS 774
doatty $,21806 531540
e 2BEGAT  28147S
BB 3843
14

Grde 7 3 3 10 L
M-1
Armuel  d8ITZED SOGS640  S2FM1 5435200 552012
Moty ADM40 4IFA87 43S0 AMED0 450027
Bweohly 185280 187840 20112p  ppS2O0 212320
Hourly 2318 2408 7514 25,65 26 54
N2 -
ponugd 5058550 5280320 5491200 SE01440 5706960
Moty AM54T 460 ASTRO0  AGETET 483080
Bweekly  1B4SE0 202120 21200 215440 20794D
Hixuely 2437 it b ¥ 2683 .
0 _
Anmal B3 1237 5522400 STBGTAHD  SR32240  G60AG0.80
Worthly 442693 480200 480480 49 E7 50T
Biweckly 20320 212400 221750 L,26240 234080
Hourly 2554 JB.55 2772 25 26 29.28
(F
gaud  SBAZTZ0  AOTHEGAD B340 BAEERGG 6645520
Moty 486R83  SORLO7 52B4gr 539067 SATOED
Bwooky — DM7I0 233E0 242000 J48A00 25750
Hourly 98,08 . 3o 10 32,19
— _
Anmel 7B 49970 B115120 B4IGRZE SRQMTSZ 890554
Monthly 654160  GIGIA0D  7AMF  7ATDEY  7ALGGE
Brweekly 309030 312120 3M474 330052 142534
Hinrty K 35,02 41,56 .37 4282
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617 SCHECITLE E

Grada Blirerrirn 1 2 3 4 s

W1

Annuaf 3520 J0372A0 A1TETR0 4376400 41 TE2AD 461240
Worttihy 328203 A3B44b 348107 380533 ITHA? assiar o
vy YA 155280 1EOT20 166400 L2240 178240

Annua 4054080 S137EO0 5308560 SS067E0  S6IT12)  BASGADD
Martthy 413747 420133 443211 450813 474760 4,314.00
Erweekly 180060 147600 ZD4SER  2NTED 291ED 2,568.00

e TR L o

e

Lon oA

Haurty WM 4 008 2080 2158 2m Houty ;ar M7 B5  MAT TN 2835
W N2
Apeual 424120 A3BEBO0 4542720 4PO0A00 ABATIO0 Aonual 52,12480 5305520 5584800 5780320 sri.g:g.g E;.?a_?g
Mkl 350437 36533 BTESE0 3GFAl 405A00 Mooty 44373 44mdT 4ESN 4.;1;;3 i
i 16320 1B8A00 L7 180M00 187200 Bweedy 200480 207520 2890 2, Mo 2D
oy 2038 .10 a4 2260 7340 Houly 2506 594 .85 P . )
" N3 N
Annuzl A4E5E 4608290 4708440 49337E0  A1105.60 Anml G4 74SEQ 565000 BEEISID  GOEU4A0 231600 Eg'ﬂ'ﬁ
Monthly ATME IBMOT  3AE] 411147 405880 MonBly 456213  4T2iE0 489627 506787 5.2:'4.% His
Biweekly 171280 177280 13440 149860 106540 Bweskly 210560 217920 228630 233440 z.4£.m 0D
Hourty N4 m »m BT M Houty %3 oM BIa X . .
apd N4MNF2 h
Annugl 4890400 SOEBOHD T247B40 S4I0RE0 5620160 fvmml  GD2MB00 6231640 6450DBD 66,7680 Eﬁ.na?.sg ?;.g.gg
Moty 408200 422491 4373 45573 deaid] Morfly  SOMB00 SA%MF  BATSOT GSEL0 g;gg:m %048
Biwesidy 1RBLO0 184960 201840 208880 26160 Bwodkly 27500 236ED 240D 256800 2 750 2782
Houly . 0% M 823 %M 7@ Hourly 295 0% 301 32 ) .
R W
' 217

MMM Anmel  B124667 8300140 B7A1585 BOOSIAE 217601 9540

\f Tﬁ?ﬁ nga%; Monthy  B770.55 699020 727533 742160 TEH133 795018
Brwecky 207032 201677 Bweey 312487 323044 336831 342535 35523 386D
Houdy w2 Hoxey 006 4038 4198 d2Be 4432 4587
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818  SCHEDULE C
Grade  Minimum 1 2 3 4 5
N1
Awel 085520 4197440 4345020 44.980.50
; . , 050 4555040 4R17280
Mamthly 341281 3ASPEY  DGHS}  37T4TAT 387020 401440
Bweoly 157520 15440 16M20 172980 17040 18580
Houry 1960 2049 2088 2662 203 2348
Mo T
- QB0 4551440 4721600
. 614, 21600 4388000 50,5856
me I6TZE3 S0 2OMET 4073 4,'2?2.4?
G by 163620 175440 181500 189000 14560
iy N1 NG ?IW 2350 43
(]
Aol BAON 470240 4958720
. 02 . 5131360 5312820
m IBEST  A9I187  ANLT 427613 447603
Hmmy 178000 134240 190720 1OTAE0 204320
y 21 B M MET o554
[TV
Anusl 5091840 SAMT.0 S4SSRAD  6R4T2
918, 707, 558, AT200 59,4480
mr 424120 43227 ASE5D  ATUROG 447087
Eim by 105940 20700 20LB4D 217200 2.24B.00
iy MAb 2SI M2 A5 2810
NE
Ann
m:; 80373 B15T342
toolty 58312 B797 7B
_ 100913 313AL
Hourly 3861 W0
1688

Grade 7 B 2 1 11 12
M-
Aocal GIED4EN 5341440 SEZEEMD  STM1E0 5023840 131E4D
Manthly 430040 446120 460720 47T0MT 433651 5IBE
Bweshly 196480 20840 22640 220160 227840 2,358.4D
Heratly 4 B 26 54 26,58 2752 28 4B 59,48
]
arud SAP04BD  SHUSTED 5805280 G0AMIZ0 6218200  BAIVE00
] 4ETOT 46740 ABNTF3 SDOFED  5MIG7  536AW
Bhweskly 200480 215760 223280 231120 236200 27800
Haurty i | 2607 sy 28.69 7890 30,85
]
Anrwal | GEO0AED SO0G560 GODGARD. E3 10720 E5IMZO0 67000
Kol 474240 4P0BAD  5OB040 525883  Sa42€7 550
Blweckly  2.1BBSU 226580 234480 242700 DSLIDG 28000
Houwry 273 2832 2% -30.34 3140 3250
BAMNP-1
Avusl  GZEDEOD G47D200 ATO0OG 6043040 TIBME  T4E0M
Mortthiy 521731 539953 55000 57ESAT  5EE6AR  G1%AT
Bweskly 240800 248200 258000 267040 27830 2AGDIO
Hourty 3090 .15 P05 1338 5 1575
NE
Al A496.54 §735115 DOEOEES 0162455 0586300 9921
ondily 704938 727926 SBT3 784 7985k £XeMD
Biweckly 304887 336065 349064 358237 3EWTN4 ARIBMA
Houwiy alg2 4200 4388 4453 45,08 4770
18%
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_lGrade

ECREDULE ©C

Minamum

1

Grade ] 0 1 17 13
[P
Anre BIA04A0 5341440 5528540 57 2HA0 5923340 BE131640 6324080
Moty 430040 445120 480700 47703 483650 B1007 5,243 40
Bweakly 198430 208440 242640 220160 227840 2356840 2 448 5D
Hotrty 2481 2558 2558 2T 42 2B.48 29.44 mEl
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0 -
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=i -
Anrual BREOR.O0 B4, 7E00 E7TO00OD0 6043040 7184320 742000 7626060
Mondhiy 573 5189331 550000 57RABT 598693 §18GEY G415.07
Bweekly 240800 240200 258000 267040  27HAN 2860 2 SRR A
Hourty 3019 M5 3275 3108 35 w5 arm
HP-4 _
Annudl 644720 B53DBED  EBA70ZAG Fi1520  FIENI0 e 1Md40  THBHZAD
Marthty 5M5A0 553280 573600 SRHIAI 613427 83410 B874.07
Brwecily  ZAB720 255380 264240 2735 G310 1E3DMD J0s2a0
Haury 3084 192 KKKic! .19 1538 36.63 a1
' Anmul R4 405,54 3735115 DOEOBSD 9REMGS 0586305 99825 102E08R
Monihiy TOMIE  TOVORG  TEETIE TTIBAG TOEASD A4S £,557 6T
Sweekly 324947  3,35986  14R2R4 356237 d68704 1BH60 3,948 55
Hourty 082 4300 41,68 4453 46.00 a7 46,37

Z 3 4 5
N-1
Annual 4180000 4272320 4384640 440B95D  AGSS0A0 4417780
Morthly 346657 356007 365187 AT4747  3ATDI0 401440
Bweedy  1HOODD 154320 168640 17260 179040 {85240
Heuty WO 205 .08 .62 3 23,18
N2
Anrhal AOTSH 45GMAD TG00 4988000 5058550
Mathly JETZMD 3BOR20 3DMET 407233 401547
Biweekly 168520 175440 FAIGDD 188000 104560
Houly 2118 21,93 27 2350 26,32
e —
Anial 4626000 4790240 4BSETI0 51M3IED 5312320
Wexithiy IESEET  ABBIAT 413227 427643 44260
Bibwarckly 178000 184240 180720 197380 20430
Hourly 2 2103 2384 5T 25,54
o .
Anvugl SDMBAD  BLY07.20 5456840 BEATZO0  6B.448.10
Manttly A3 439227 454651 470600 487DET
Bweakly 195840 20Z720 208940 217200 2.24R00
Hourty 24.48 % 26.23 218 2810
NP -
Aol 5298720 5399680 45588960 STA44ED 50,8830
Menthly 434893  44DRT3  4BS5T47 482040 400097
Biweskly 0T 2O7BED 214980  22MA) 230320
Hourly 5.0 25.96 2687 73 2679
Hs
Annipal BOITI0  B1ATAER
Monltdy 68912 §TUTR
Hiwegkly IoERI 3134l
Hiourty 1 B2
134q
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ARFFENDIX 2-1
WRGE SCHEDULEZ § STEP PLOCEMENT FOR
CERTIFIED REGISTERED WURSE ANE3THETIST (W-E)

SECTICN h. IMPLEMEHTATION

Schedule A - -6

Etfective May 1, 2031 the WHage Schedule
zhall e oo less tHan the amount set forth for
each step within pay grade WE as shown 1in
Schedvele A, Paragraph &24A.

Schedule B ~ N-6

Rffective July 1, 2001 the Wage Schedula
thall be no less than the amount set forth for
2ach step within pay grade NE as shown in
Schednrle B, Paragraph 624B.

Schedule C ~ H-6

Bffective July 1, 2002 the Wege ESchedule
shall ke ng less than the amount set forkh for
each 3tep within pay grade HW-6€ az shown ik
Echedule C, Faragraph 6240,

Sehedule D - M-5

Effective July 1, 2003 the Wage Schedule zhall
be no less than the amount get forth for e=ach
atep within pay grade N-f as shown in Schedule
I, Paragraph 624D, {3ee  Memorandum  of
Thderstanding, Faragraphs 720 = 721)

Retroactive Payment ~ W-6

Empleyees in the NE pay grade -Wwho wWere
regular empleyees on the pay sachedule as of
July i, 2000 and who remain regular employeexs
an the date of execution of this Agresment will
receive a ten per cent  [10%) retroactive
Fayment caiculated on gross wages earned from
July 1, 2000 through April 30, 24001,

182
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e24h

fz4c

G240

025

CRNA Schedule A

__..tep 1_ <.

anuual 1CHE, 262,940 112, 370,00
Momtnly G, 014,33 9,360,00
Diwaakly 4,160.C0 4,320,409
Hourly SE.00 LT

CRNE Schedule B

Step 1 2
Annual 11Z,486.40 ilk,952.8C
Monthly 9,373 BT G,.734.40
Siweskly 1,326, 40 4,492, 80
Hourly A4.08 SE.16

CRHA Schedule ©

Shen 1 2
Arnrual 114,979,520 121,492,850
Manthly A, TAE, 2T 10,124.40
Biweexly 4,499.20 4,872,849
Hourly SB.249 ER_41

CERHA Schedule D

Etap 1 _ £
Annual 1%1,4653.20 126,339 %0
Monthly 19,13%.27 10, 535,27
Biwaekly 4,679,217 4,859, 29
Haurly SH.d% Eo.E

SECTION B. EEVIEW

The prooess for review of slep p]acepung
for empleyess in the H-& pay grade ic oukblines
in Paragraph &.2.
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SECTION C.  STEF PLACEMENT - FOR  HIRES OR
THANSTERS

ADEENDTA B
CLASSIFICATION TITLES AWC PARY GRALCES
258 1] CHBMA's with less than ane (11 year CHNA

experience will be placed oo Step Dne (1
upan hire intp the N6 pay grads and will
move to Step Twe (2 after one (1} year
amplayment in the NE& pay grade.

et H-1 (Graduate Huorse
Clinical Wurse T

627 [ Qlinical Wuarse II

28 H-3 (Clinical Hurse 2310
clirical Care Coordinator
FEducational Hurse Coprdinator
Flight Wurse Specialist
Practice Managemant Ceoordinator

2] CRHNM's wlith one ar kore yoars of full-tice
CRHA gpxperience will be placed on Step Two
(2.

1) step increases will weoear  as  applicakle
through June 30, 2004. o H-d Clinical Norse IV

Clinical Wurse Specialist
Clinical Horse Consultant
Educational Wurse Specialist

§298 ¥-P4 Nurse Practitioner
B30 -2 Certified Hurae Midwife

631 H-6 MNurse Anesthetiat

TN

F
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032

FEX]

634

135

B36

APPENDIX C
FEPRESEHNTATION AREAS

a3l

UNIVERSITY HOSFITAL ACUTE CARE

4B A ah 7 8A
4 5B (33 c 2B

ac 6 BC
{5R fcute Care Cluster

DHEVERSIITY HOSPITAL INTENSTIVE CRRE

TICU Arute Dialyais

HIZU Trauma/Burn

5ICT Emergency Serripes
COMU Survival Flight

ooy L8R Adult CU Cluster

FEOIATRIC/PERINATAL/PSYCHIATRY

FICO Pediatric Dialysis

PCTO Women's Birthing Center

M Child/hdole=cent Payeh,

Holden Dutpatient Peychiabry

s Z5R Pediatric ICD Ciuvster

4D CSE Padialric Acute Care Cluster

SBMEDLATCRY CREE

Taubman Clinics
Employes Health Practice Managemsnt
Cancer Center Off-aite Health Centers
CSE Aambulatory Care Cluster

All practices under the Local Cperating
Rgresment

Turrner Clinic

OFPERATING ROOKS, RECOVERY ROCME, PROCEDURE AREAS

Main Gperating Roams
Main Recovery Room Mottt Recovery rochns
Fellogg Medigal Procedure Onit
Livonia Surgery Center Radiclegy/angiography
Cardiac Cath/IFS/ECHD Laba

Mott COperating Rocms

15e

ADVANCED PRACTICE WURSES & GUTLYING ARFRS

CRHA'= HomeMed, Home Infusion
Certifiaed Nurse OB Bnesthesia Nurses
Midwives Vaacular RBocess Team
clinical Wurse Bicod RankihApherasiz
Specialists Radiation Oncclogy

gtudant Health Services
Flint Student Health Swves.
Peyrchiatric bmergency SWOS.
Livania Chronic Brate Pain Services [Adult
Pialysia cff-site % Pediatric)

Rll remalning Dislysis sites

Educational Services
Hurse Praciitioners
fental School

197




ARPFENDIX D APPENLIN &
CALZULATION ©F STRATICHT 2AY SHIFTS

Yacaticn & Apliday Request Times

B37R Caleculation of stralght day sbiftzs per
6378 Paragraph 124 i= aa followa:
Request Period Notification Period 1] Total the oumber oif day shiftis por week 2=
though all budgeted positicns arve f£illed.
January 1-15: Fahruary L:
2] Multiply the number of day anifts per week
Haliday redquezt for Boliday Scheduls [fzor 1 above] by B Lo determine the total
Pasted rumbet af day shift hownca reguired.
o Memerial Day
o July dth kH Multiply the noumbher of total dsy shilt
o Labor Dey hours reguired [from 2 abowve) by O.e (40F)
2 Thanksgliving Lo determine thne narber of hours te be
o Christmas designated as straight day shift hours.
3 New Years

1% Civide the pumber of hours designated as
straight day shift hears {from 3 abowve] by
4F to dekermine the numbcr ol FTE  (full
—ime edquivalent] to he designated a=
skraight day shift positions.

Februaty 1-28:

Vacation Eequest for
May 1 — Rpril 34

LY Use the follawing chart to determine the
number of employecs to be assligned to
stralght day shift. Use +the employee's
ghift langth and &ppointment fractian to
determine- tae Day Shift Fraclion Lor each
employes. Subtract the Day shirt Fracticno
from the number of FTE desigonated as
straight day =hift positions  (from 4
above) . Continue Chis process uhtll zero
or lesa than zero 18 achiewed.

Marech: April L:

o Hurse Managsr = Vacation Schedulo
makas vacatlan tehedele Poated

138 122




STRAIGHT TRY SHIFT TABLES
STRAIGHT DAY SHTPFT EXAMPLE

Length of Shifr = & Hours
Exampla: - =
Hours/Wk. 4 Snifts/2 Wks. Day Shive
a) Agsume 3 day shifts per week ' ) E‘rac;ﬁ
4 i "
pl 50 shifts x B hours = 400 hours f z §
12 '
2 400 hours = .4 (ADE] = 16d.0 straigh:= day 16 4 g
shift hours 20 3 :
24 u A
4l 160 day shift heours divided by 47 hours = 2% ! é
4 FTE to be designated as day shift 32 H 19
positians 36 E :
| 11 1.0
] Employees 1n seniority orcder:
Length of Shift = 1C Hours
Emp  Shift Hours/Week Cay Shift Careulation 3 i %
Length Fracticn 10 2 -2
15 3 :
2% 4 -
A 2 40 1.00 (4-1-3} 25 2 g
aa b g
B 12 28 .47 (3-.47=2.53) 35 : K
an B -
o 8712 16 ] (2.53-T=1.83) . . .
[3-E's & 4-12'=/F weeks! lﬂngt]ﬂ_ of Shift = 12 Hours
D gsi2 as .89 {1.83-5-1,03] 4 ) 2
J4-B's & 4-12's5/2 weaks) B 3 ) 3
12 )
27
E g 24 .61 {1.03=.6=.43) 16 ; %3
20 5 f
F 12 16 .60 {. 43—, =<0) 24 6 e
_ 28 ! e
These six employess would be assigned To straignt day 3z i 'JE:’
shifts. EL] '6...
40 10 S

* This schedule would incur overtime for noo-
exempt stafi.
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Leogth of Snift - & and 12 Hour Combinations

MEMORANINM OF UNDERSTAMDING
RETIREMENT INCENTIVE

Hoursa/ Wk ¥ 8 Hr. $ 12 yr. Day Shift
Ghlifrs per 2 anifzs por 3 Fracticn
weeks weeka K The purposs of this incentive 1s  to
facilitare the Cogt Effectivenssa Plan. Durlhg
10 1 1 2 Ehe term of the Agreamenk, the partieas
18 1 2 .1 recygiiize thabk  the affer of e=tiremsnk
23 1 3 .4 incentives may ba made bo sligible employesd.
ad 1 4 L5 Thase incentives way be offered more than once
34 1 5 L6 to minimize the need for layoffe, based on the
40 1 6 needs of the University. The incepbive will
14 o 1 .3 imclyde the equlvalent of =ix (£} months base
20 2 2 4 galary with an additional ten pergent  {310%]
5E o 3 5 lump sum payment, ag of the effectjve date of
37 5 W .E the pmployes's retirement. [(See Intent Hoke f£or
.38 " c .T baragraph 638}
18 3 1 4 /. )
24 3 2 - d!.&_/& (é,/ The Michigan Nuraes
;g g 3 .h ggr the Ruggnts ?f Aagociatian
4 T e Univeraity o o ~ ) ——
28 1 2 .E j
34 4 3 T and
4G ) 4 .8 :
16 €, . % The Univeraity of
3o g 3 2 Michigan PIQfesalcnal
3¢ z 3 :3 Burge Council .
30 £ 1 .7 . o : Lo
e : b g pate: _ AOS3d N ] _ s b LV
34 T 1 _B
g 7 Z
tregg 2 1 .5
* These combinations are oot peasible  withoot

paving ovectime.

*x furing 2 week pay period, one wesk employes has =
elight hoyr shifts and 2 twelys four shifta. The
wther wee=k, the wmployge has 3 twelve bour
ahifis,

**t [uring 2 wegk pay period, one week employes has 5§

eight hour ahifts. The gther wesk, the employee
ha=s 3 might hour shifts and I twelve hour shift,
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MEMORRNIDAN OF TNDERSTANLING
DUAL APPOTINTHMENTS

MEMORANDOM OF WDERSTANDING

CONTAGIOUS DISEASE.
s G40 An  employee ax  defined by Article I,

Sectior B who iz at the same rime appointed
for a portion of their effort to A
clagsification{a} or title{s) outeide the
|-Talw) #1) of thim hgreement may, at the
employee'’s opbion, accrue BT and he aligible
fur supplementcal Digabflicy Ihcome for
Extetded Dimability based on the employes's
tatal appointment . The accrugl rates and
eligibility eriteria for theae henefits shall
ba establiashed in Article XXIX Paid Time OfF,
and Article ¥XX¥ short Term Bieability Income.

633 In the event that an employes 1s expoged to
a contagious disease and  che Unlversity
prohibites the employves from rerforming their
regularly asslgned dutiea, rhe University
quarantess that the erployes will suffer o
loss of straight time earnings {forty (46]

time employess), In this zregard, it 1=
undergtocd that the emplovea, at the dlecretion
sf the Priversity, may be assigned alternake
work or receive pTo pay provided such pay is

avallable_ 641 Thia policy will be made available to

affected employees and a copy will be given tao
the Agzociatian,

MLM’ The Mlchigsn Nurses

For the Eegentw o Asgociaticn

The Univeraity of -

Michigan _ ﬁmgm

arnd

4

Tt e The Michigan Nurses
For thea Regeants of Aneooiation
The University of

Michigan /W,«_Qzﬁ;:;:
and

The Dhiversity of
Michigan Professional
Nurse Council

Date: /"/nz’f'fﬂ"rﬂ-"r _*..;;).q."bfﬂ.-. L-\ c..—-._}%:go

The Chiverzity of
Michigan Professlenal
Myrac Council :

Date: fd/-»"r")"fﬁ' f I --f_,).e_\h,.qn JL_,L ?\\‘f—kxﬂ O
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MEMORANTHM OF UNDERSTANDING

MEMORANETM oF UNDERSTANDING
MILEACE REIMEURSEMENT

PERIODIC HMEALTH APPRAISAL PROGEAM

4 2 The parcieg agree that during the term of a4% This confirme thae emplovees who ware ig
this Agraament, authorizatrion  Far mileage 4,7 foliowing classtfications as of September
reimbursement shali he at the discretion of the 34, 1380 will ke eligible for the University 4
Univeraity. Bmployems in thig hargaining unit Periodic Healrh Apprai=sgl Program, ae it exiaky
Who are s authorized ghaill he reimburasd at or dig modifisd in the future: Hore Care

the rate used for other Univeraity employess

Coardinator, Educaticn Cocrdinator, Healsh
(Bee Intent Wote for Paragraph G42)

Huree, MNurge Clindeian IT, {ilinieal Hurring
Specialiat, Nurge Aneathetiat, gEenipr Gtaf:
Hurae and Nurge Cliniedlan 1.

: The Michigan Hurgeg
For the Hegents of Agsooiation
The Univerzaity of

Michigan /_--—JM{,‘:_ Qm
7

and

a4 4 After September 30, agmaa, employese wha are
hired or promored inte the aboyve MEnk icned
clageificationa will ot be  eligible faor
Participation in the Frogram,

m.p&‘ﬁiﬁ:/ C%{_,(-i{; The Michigan Nurseg

For the Ragents of Avaociasion
The Univergi Ly of

Michigan /ﬁ ‘_""‘é‘r‘: '/Gf" "‘“‘_:: _

and

The Univarsity of
Michigan Frofessicnal
Hurae Council

e _sfagkel T naa) b

The Univargj by of
Michigan Frofesaicnal
Murge Council

bate: _ ~/ayfe/ ' AN SJEQ_Q
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MEMORAHDIM OF URDERSTAMDING
STARTIVNG RETE FOR WM EMDIOVERS LMD TRIMECERS

Prior to implemantinhg any changes 1n the
method usad to determing the Startipng Rate for
3 oe erployes, the Uniyergity will discuss che
matter with the pepociation and iovits commants
through the Conferstce FProdedure provided fn
Arcicle XINIII, Conferences.

Employees who Bre hirved or transfer ipte
the bargeining unit shall ke placed on a salary
gtep oommensurate with Cheir fAegister=d Hurse
expérience except 38 noted in Paragraph 6538,

1] New hirea whe are graduates of a reglstezred
professglonal nureing program and who are
awaiting Stage of Mlchigan licensure will
be placed in the Graduste Nuxse
clasaificatigon and paid according to
Paragraphs T10=712 {Memarangdum of
Undergtanding, Sraduate Nurse) .

2] HNHew hires inta che bargaining unit on or
after April 11, 2001, will be placed no
higher than two [2) stepe below the maximum
recardless of experience.

3} MNew hires inte an Ambulatory Care positloem
pn ar after of April 11, 2001, will he
placed at a Step tRat is twe (2] gtaps
pelow their calonleted eXperiente gtep
Plecement; . Subssguent step movement will
Ppogin om  thelr first anpniversary. (5ee
Antent  Tote for  baragraph  16%B:  Tinit
fategories)

4} Mew hires or tranasfers accepting a formsel
interoenip or Istradning program will o he
paid at a rate that iz five per cent (5%}
Jowar than thelr caleulated experience arep
placament  for the  duration of the
iniernetip or retrelining prtoran.

5] Hew hireg into the clagpificatlons of Nuree
Prackitioner of Certified Nurge Midwifs

wlll be #laged oo the Stem o the -

appropriate pay ograde thar providea at
leagt a five per cent {5%) basge wage
incregse over the caloulaked atep placemsnt
i the dl pay grade, (8e= [Otant ¥Wabte for
PaTagraph E52E]

108

634

£} Tranafers intoc the classifications of Nurae
Practitionér or Cortified Hores Midwife
will be placed on the step that provides ac
leagt a five par cent [5%) inoreass. |Sea
Intent Noce for paragraph 652B)

T Haw hires or transfers into the
Clagsificacion oI Certified EBegletered
Buyge Rnesthetise will pe placed acecording
to paragraph €25.

In this commectioh & primeinle o e
ingluded fm the method used o deformine the
Etarting FRate for & new employes 4in  the
bargaining unit shall Be that the new apployss
will not hbe hived ar 2 Etavting Rate that is
grester than any current employes in the
bargzining wnit in the Bame glassificaticn with
ajquivalent sxgperisnce.

Ong full month of credit will be giwven for
each month of full-time employment as  a
kegiatered  HNurse, Leag than full-time
enployment a4s a Registered Wurge will be glven
the corrsgponding prorated credit,. [(See Intenl
Hote for Paragraph £54)., However, it ig
upderetopd that thia change does nobt Iimit the
Univeraicy's ability co chaange the methodology
for determining etarting rateg in the future aq
aet forth in paragraph gcd. Thig Agreement
will be applied prospectively and there wiil be
no falary review nor ghange in any salary which
was established bafore July 29, 1585 as a
refllt of thip change in mechodology.

&L&EA&L@A&# The Michigan Nurees
For't egeEribe @ Asgociation

The tnivermity of
Michigan .

D

and

The Oniversicy of
Michigan Professional

e o .,:? },-, s - ._.{?urs: c:::unjil (: -, -
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MEMORANDUM OF UNDERSTANDING
CERTIFIED NURSE MIDWIVES

E55 This confizme our Agreement that Certified
Hurzge Midwives will be pald according to the H-
5 wage schedule on Schedulea A and B. Ag Such,
the schedules 1nciude all compengation fTor
Arcicle XV, Shift Premium, Article XV,
Cvertime, Article XWII, On-Call and Avticle XV
-a, Aasigoed Tlme OFFf of our Agreemant. Thia
rate congiders and includes the fact that these
eqplovees ate eXpectsd To wick whatever peodmd.

égi%ﬂu JZZM The Michigan Nurses
Foxr t genta of AEgociation

The Dniversicy of -
Michigan /ﬂﬂéwg}m
7
and

The University of
Michigan Profasaional
Hurpe Couneil

[ oL
Date: ;q/quhf* A

1

ALD

MEMURANDOM OF UNDERSTANDING
WEEKENDS

B5g Tha parties agree that for the purpeose of
impiementing Article XTIL (Stafflng and
Scheduling, Weekends) the weekend pericds shall
be counted in biocks of four 89 follows:

2001

11 12/23-24 2 1/20-21 31 21718
12/3C-31 Lsa7-28a 2/24-25
1/6=7 2434 I/5-4
1/13-14 2/10-11 3/1p-11

4} 3/17-13 Sk 4/13a-14 Bl 5/12-13
3/24=-25 4/21-22 G/10-5D
3/31-4/1 4/28-29 5/ze-27
177=-8 E/5~=5 6/2-13

T4 &/9-11 ) T/7-8 ) Hid=5
6/16-17 7/14-15 A/11-12
E/23-24 1/el1-22 B/18-1%
6/ 30-7/1 /26-29 H/25-2F

1o} 0s1-2 11 9/25-13Q 121 10F27-RE
/8- 10/6-7 11/3-4
89/1%-14 S 1b413-14 1i/10-11
G/R2-23 19/20-21 11/17-28

2002

13] 11/24-25 14)  12/22-23 15)  1718-70
12/1-2 12/29-30 1/26-27
12/8-9 1/5-6 2/E=3
12/15-18 1/12-13 2/%-10

16) 2/16-37 171 371617 18)  4/13-14
2/23-24 1/23-24 4/20-21
147=3 1/30-31 457 7%
af9-1C 456-7 GSd-5
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13y 5/11-1Z 201 6/g-D 21 Tie=T

2004
5/1B-19 /1516 145314
SF/25-26 Bf22=23 TizD-21 40 12/20-21 41y 1/17-16 427 2SUd-15
6/1-2 E429-30 T/21-28 12/27=24 1/74-25 2/81-2:
1/3-4 13241 2B
221 g/3-4 23y Bf31-941 241 wf2p-2% 1710-11 2475 176-7
FA1D-11 af7-2 10/8=6
A/t7-18 2414-15 10/12-13 43y 3/13-14 &4 4/1o-11 A5 5/0-9
B/74-25 B/21-22 10/:9=-2C 3 20-21 4/17-18 SFLB-1%
3f27-28 472425 5/22-23
2903 4/3-4 5/l-2 5/28-30
23) 19/26-27 28] 11/23-24 a7y 1zg2a-22 . i
11/2=3 11/30-12/1 12/28-2% 46l 6/5-§ 47} 1/3-354 48)  T7731-6/1
11/8-10 12/1=8 1/4-5 Bfl2-13 7/10-11 8s7-8
11/16-17 12/14-15 1/11-12 6/18-20 74177148 B/id-15
6/ 26-27 1/24-25 - Bf21-22
28] 1/18-15% 29) 2/15-1¢ oy 3f1s5-1a
1/55-76 2i%3-27 3/22-3% 1] B/Z2B-2% B3 /2526 51 10,/23-24
2/1-2 3/1-2 3 24=34 9.':‘1—5 1G/2=3 10/306-21
2/8-9 % E-9 4/5-6 9/10-11 1048-10 11/6-7
4/18-12 . 10/16-17 12/13-14
31y 4/12-13 32)  5/10-11 3z &/7-8 _.
4719-29 5417-18 GF14-1F nd) 11720-21 53y 12/18-1%
1/26-27 5/24-35 6/71-22 11/27-28 12/25-24
/3-4 5/31-6/1 &/78-73 12/4-5 141-17%
12/11-17 1/6-1/%
3 7/5-6 351 8/2-3 36 8/30-31
T/13-13 £2/9-10 9/5-7 . &,
T£19-20 B/16-11 BFL3-24 gljiﬁl¥ﬁitéi/ 4{Aﬂ¢£x. The Michigan Rurges
TS26=27 B/23-24 afzr-21 For the Regeats of Aameciaticn
. . The Tniveraicy of ~7 -
3 9s27-28 3y 10/25-76 28] 11/22-23 Michigan /ﬂfﬁ.«éﬂwfﬂ’};mwﬂ"
13/4-5 117i-2 L1789=30 "
1a/11-12 11/8-9 12/6-% and
10/18=10 11/15-16 1&/13-14
The University of
Michigan Professional
Hurge Council
Date: A ek s S N W < L,LQ
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MEMORANTAM OF [NDERSTHMDTHI

MEMORANIHM OF INOERSTAMDING TIMTION LOAN

CLINICARL EADDER

6] Th& parties agres that an equitable Bystem
of movement through the cliniecal ladder is
desirabla. fThe parties further agree that this
is @& vorpler and difficult tesk within a
decentralized nutr=zing sSysced, given the wide
ranga of regpongibilities within each glinical
area and the diffsrepces between vnite.

BTL In the ewvent the Uiliverglty deve;ops El
Tuitien Loan Program, cRAis program will  he
pEfered to the ARascrciatlon.

571A The Universicy and Ehe Agfociation will
dointly  investioate the feaaikdlity of an

endovment fund for the purpess of establishing
a tuiticn lgan program for employees,

é@éﬁ -"ééi’ ﬁéi; A The Michigan Nurses

For b Reqante of Asgoriak 1on

The UniveEyRitny of = .

Michigan dﬂ:ﬁ&ﬁ %ﬂf

and

a6z In ordar to inewre that employeas  are
informed aof the stapdards for promotion within
thie elinicnl ladder, the Univereity agreea to
hawve accesgibkle on each upnit a copy of The
Standardg and Mzaguremenk Tool.

il Arisnotacion and ongoing =ducaticn will ke
provided for employess ang managers regarding
implepentation and maincenance of the Standards
E Meagurement Tool. Only erployeed educated in
the peer review profgees i1l be allowed o
partisipate {ir peer review conducted as part af
thie provess,

The Unjiversity of
Michigan Professional
Huree Coupcil

EE2D In an attempt to create a aysben that Date: fﬂfJthf __j k] L,:,wghi‘L___;L)hiil
recognlzes professjonal achievement, & new
framework will be designed through a Jjoine
procezs over the 1ife of chis Agreocment, The
joint group will develop criteria, atruckture
and an implementation metheodelooagy which will
then ke recomended to the joing negotiating
team- for inregraticon ints the 2004 cootract
negotiatioma.

BELF Tha hapociatiog kepresentatives
participating in this process wili suffer mno
logsg it pay orf shift premium. if applicable.

. s The Michigan Hurssa
FPor the Hegents of Rapociatien _ O —
The University of el a2
#ichigan HNO

Tha Univaraity of
Michigan Pyrofesaignal

; Nurse Couneil {:;
I. Date: _ {Arf < g ona b ﬁﬁ
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MEMORANDUM OF UNDERSTANDTNG
OWNIT RECONFIGURATTON

In the evert a patient kopulation  ard/or
service 1s to  be recgnfigured withir the
University, the Assooiation and the University
shall mest o determine” the moechanlse o
resclve  the placement of individuzls  in
available positisns in  the newly configqured
unies, and otker issues Ehat  arise as a
consequence  of the resonfiguratiaon DIio: ko
implemantation. Tepics for discas=ion s=hogld
include, but pesd not be limited to- Shift
preferenocea, a7 and holiday scheduling,
géniarity ranking, retertion of clessifigatian,
damot ien and/ar redurtion-in-force, and
employecs on leawes of abserce. [Bes Paragraph
297 and G62B)

In the event rhere oxist fewer Clinical 11
pamitions in the reconfiqured unle, it is not
intended  that  rorrenpc employess in that
Cclassification re-hid for pesitions,

Representatives of the fsscciatien shall not
suffer loas of time gr pay for participation io
meetings related to this “ssue.

For purpeses of croas Lraining for merged o-
teconflgered  units,  adequate time will [+1]
allowed for orientation te meetr necessary
clinieal competencies for the patlent
population.  [Ff & LeMporary shange of shifx, at
the reguest of the Iniversity is required,
there will ba mo loszs ip pay, ingluding shifr
differentials, boauses and premiumg,  Part-time
appointment  hours  may ke adjusted for
orientarion,

214
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ETEE

Empicyess with the highest sepiority oo oa

marged or reconfignred unit will have firvar

priarity for
statuz,

Chutde

veluntary

Far the Regente of
The University of
Michigan

Date; /%ﬂ;??ﬁ/

reduct Lon-in-Larse

The Michigan Kurges
Pagorciation

{,——J?§#5ﬂ55¢ﬁ_ﬁ&%;;;é%}zp

and *

The Univeraity aof
Michigan Profesgional

~ —-Hur
NG

Counicd 1
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For the Regenta of

MEMORANDOM OF TNDERSTANTITHG
AMMIVERSARY DATES

Anniversary date teans the most recent date
of entry intn the MNa bargaining unirt. For
employvesn tranaferyring intw the bargaining unit
after January 14, 1§%2, .the anniversary date
meAnsa the most recent date of hire zo a pegular
employes with the University. Employess whe are
reinstated follewing the execution of thim
ﬁﬁzieﬂ:;ttgﬂgll retain thedr University date of

11X ETL.
rernst o Lrergary date when they are

a .
i The Michigan Nurses
Aagociakinn

The University of

Michigan P e IR
ri

Date: i Jo

and

The Univergity of
Michigan Professianal
Nurse Council

T Xl SEES
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MEMOAMHOOM GF UMDERSTANCING
WOREFORCE THRANSITION

When 3 workforce trarsirtion  need is
idaentified, a joinl Association and University
leaderahip group will meet  to develop o
woarkforce transitionh plan that idaentifies
erpected outcomes, atrateqgies to achicwve Lhea,
evdluatlion component and defined time frames.
Planning groups will include employeses and w11l
addre=ze the timing of transitiens, traioing
needs and ways to meet them and an oTrTientation
plan. Daring transition mlatning Lhe
dagociation and the Universikty will meet o
work through  senicrity  and  other workforoe

transition issaes needing clarificatian- Ar
the trarsitian plan is being develaped, the
Oniversity will previde ongoing, timsiv

infgrmation to employecs relaled  to how
transitinas will affect them.

Information will e shared with the
Azzociation Iecadership on changing atructures
#nd endeavers of the University whlle providing
training epporturities in  foraecasted growth
areas. The Azacciation and the Universikby will
he jointly  lovolved ~ with tne planning
[strateqgict. .

It is recognized that conteat =zpd role
erxpertise -zan ke learned, therefore, declslicaz
ragarding petertial Job opportunities  shall
demonatrate flaxiklility and cpenness, BRelewvant
tralninyg programs will be  identified andfor
developed to assist amployess in the traansition
process, if needed. Thesze will includo, hut are
not limited to: '

] Inpatient nurses may he given AL
opportunity te float to sliilar culpatient
clinics.

. Oppurtunities wil) ke provided te nurses fo

galn akills ard experience, ar ahserve i
emurging and existing areas <ilthe- throagh
Centrai - 5taffing Reésource, or on GREaid
tiwa. Thiz will ailow nurses who are
interested to explare ecther areas prior ta
making & commitment. .
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MEMOEANTIM OF IMDERSThNDING

=1 Ik is  undsretacd th i
. Ak Lraind Jats | DUAL TH FOSTTIONS
Orientatiocn will be iniciated prior ngo zhe ’ N ’
Eomplgt}cn ¢f  the trangition. If the
f;:.:;::.tmn regules in reduc;icm of the working 709 Toad Ge 1o ieepibond  to variations in
the 'lrEEourcgg will be urilized te assigt in Pomitiany ¥ is desirable to create dual unic
: Placement of displaced amployess,  Punds puaitions in she Camdeal gty d

claseificatlan. A home unit will be designated
for geniority based decisicns. The individual,
nurae will be able to chooge an alternative
unit, from a lisc of areas with koown mneeds.

Advanced scheduling will be provided and this
poaitlon will be lnplemented s as o aweoid
dvertime, {Esze Intent Note for Fayragraph 794)

will be aplicited te auy i

. PPUTL murseg in the
training and devel cpment asspoiated with carecr
traneitions and devalopment o  addition,
training programs will be cffered to laid off
3;‘1;10‘3"335 for needs in paw bractice aveag, 4. @
Primary care, commmig . and
[(Refmrence Drticile KJ{RFIllr. 760 tachnology,

f_‘irj{? ﬂgé,_f I’.'fé@:?{_{di@ The Michigan Nursss
For Ehe Regenta o Asgociation

The Oniversity of

Michigan N Ptz Mgt

and

T It i "further agreed that 1o  current
employees would be reguired te take such a

g positlon, nor would any current enployess be

E Placed in reduction-in-force status to creake

"'r_ auch poeitions

ﬂ-ﬁég EM/ {féﬂ,{é The Michigan Nurses

For the Regents of Apoociaticn
The University of e ey
Michigan {,:—#MQ%{J;F‘_

and

The Univeraity of
Michigan Professicna)
Furae Council

Date: /’G'—"f..?zf-{' i S é;l A i S;]ZQO

The University of

220

Date: ff’/"Z ¥fog

Michigan Profrasicnal
Huree Council

el Shep
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MEMORANDUM OF UNDERSTANDING
RELEVENT LAROR MARKETS

. The parties agree if the Univeraity ENgAges
in  differsnt nealth cave bosivessesn  and, or
conduets  bueiness in  different geographic
locaticone 1) tha University will extend full
1hamyrad, benefirzs, an defined in Ayticle WAATE,
t0o nurses in the above businssees or Jorations
and 21 the Asszoclation and the Thiversity will
TREL L0 determine Wiat poesihle eXeepticns to
other currert provisions may be established in

Iecal operating agraements, It is understood
that relevant labkor markets will be igcluded in
the oonsideratione. Tg this end, as the

Univergity engages in additignal healgh cara
businesaes and/or conducts business in
different geographic locations 1] the
Awegeiation and the TUniversity will maat o
dasign protofypes  for relevant  labor market
rares, benpefit packages and ather ourrent
cohtrast provisiong chat, WEF impatt
Arrangement® with sush businesges and 2} the
hpfociation and the University will meet ko
watially datermine resoleticm, 41f  Qeviations
£rom the egrtablished prototypes are deremmined
deairable,

o -
é;ﬁﬂé‘wgf‘ ;{;@ A The Michlgan Hurses

For the Redgents of

Azapriaticn

The University of ) ;
Michigan /ﬁféié HF.-"’
and

The Univéraity of
Michigan Professicnal

7ln0

711

71z

MEMORANDIM OF THDERSTANDING
BRADUATE, WUIRER

Thisg sonfirma pur agreemsnt 0 creédate a8 hDew
clapeiflestion of Oratoave tWarse, which iz
limjiced to ipdilwiduals who are gradoates of a
registersd professional mursing program, and
are awaiting Srate 2f Michigan licensure., The
Auraticn of amploywent of any one indiwvidypal io
thig clagpificaticn 1a linmited to four calendar
monkhs, with the specific purpese of alluwing
time Ea take the Statre RBoards in orfder Lo
vbtain a Michigan profesdlonal regisiersed nurse
licen=e, Failure to chtain the license wikh:in
four calebhdar months of tHe combencemnent of
epplovhent, will reault in  rterminpation  of
emprlaymert - SBuch  terminatlion will ncot be
Bubject to  the Digpute and  Arbitraticn
provisions of this Rgyeement.

[mring this four-month period, the Graduate

Forae will mol ase¥uae Beniority. ROCESE Lo
acheduled PTE 1=s ak the Tnivergity's
digoretion. The pay rate will be 15% Tlessa

than the minimam salary for a Clinical Wuerse 1
in the appliceble wige schedulws in Appendix &,

The Grzduate Wutse's kible will be changed
to ©liniecgl Hurgse I, and pay adjumted to the
ginimam rate of the applicable wage schedule,
effective with the begipnning of the flrst bi-
weekly pay peried following rwceipt by the
Unlvergikty af evidence of dtake licaneure.
Upon licenaure, the employes will be subject
o the Prohationary Perlod as ouclined in
prtiale TN of thie pgresment . Follomiog
auccegsfal campletion ok probatlon, e
empleyes will  agerue  seniority from Lhe
original date pf Diye as a Graduate Wores.

_”?MIEE Lonntil
Dalba: /'ﬂr_'.z ¥ / ) "'| 3y ;bﬂ Ly .I.: r; r}_é :

AL -%-{f@ The Michigan Nursea
Far the Regentsd of ’ AEsaoidtin:
The thiiversity of e T
Michigan be!
’ The University of
Michigan Profeasieonal
HNur3ae Council

.. o :
Date: ff/’ zyfs f _‘_L}b._—hnla__nm
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MEMORARDUM OF UNLERSTAMDING
DVERTIME MANAGEMENT

Tz The parties will
of ecreating alternati
on-call requirementa,

714 In addition, Lhe parties will establigh a
ioine grougp, including Trepresentatives Erom

the relevant SY845, To examine the poeeibility

of adding %R clpate

these areas not ourr

st rogg (Yoce b

For tha Regente af
The University of
Michigan

ve roles for areas with

Sntly covered by O%R,

explore the feasibility

rd ta provide support to

The Michigan Nurses

Rggociaticn
7
and

The University of
Michigan Professional
Hurae Couwncil

T Dbeeal. S

Date: /ﬁfﬁf?gf
ki

224

MEMORBNDUM OF THRERSTANDING
WORK REDESTICN AFPOETIMITIES

715 A daint group will ke astablished to
identify wark redeaign opportunities  in an
effort to decreaae nursing workload. If the
workicad under cooslderation is LLUrsing work
only, this Jroup will overese the redeeian

Brogra. If the worklead is nor Aaolaly
nmuraing  work, thkis  group  will identify
emplayess (o participate in the redesign
Procesgs,

The Michigan Nurses
AEguciation

1 fi#x 622£4362§1L
For t%e Eagents of

The University of e
(ffﬁrhf?;. i, ya?iikﬁliF*
£

Michigan

anc

The Cniveraity of
Michigan Professianal
_Hurse Council -

Date: ikl Y - Jhg%tﬂﬂl Lol @
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MEMCERNOUM OF UNDERSTAWNDING

i MEMORANDUM OF UNDERSTANDING
FROFESSTONAL YEEUES

AMBULATORY CARE JOLLABLRATIVE DRACTICE MODEL

Aimp

718 The jeint bargaihing teame agree tao
mutually conduct a review of currant
incumbents in the ¢linical Mursge I11, Clinical
Carge Coordinator and aelegted Clinical Nurae
II roles boe determine the appropriatenssa of
the clamgiflcaticn and to egkablizh a

3 716 In order ‘to promobe, support angd eneure
quality patient care in the amlmlatory oare
setting, a collaborative practice model will
be developaed by the Reseoolaticon anfdl the
University during the life of thia agresement,
[Bee Intent Note For Paragraph 163B}

kenchmark far purpoass af furure
LT The ebjectives of Lha model]l will Le ro- clageificakion.
1} Enbance the nurse/physician relatichship; m A )
: fal oy {AL(A The Michigan Nurses
2] Provide a model for delegation and For the Regents of Agapciakion
superviaion of patlent care activircies; The Univeraity of ey " 9)
Michigan Tt e, Mo
1} Establigh 4 progess for resolving workload o s
goncerns that cannot be addressed at the and
leczal lewel;
The Univeralty of
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CORMTRACT AOOEHDTIY

Unit-based temporary rurse’ are to be scheduled after
all raglar gtaff =ve schedyled per oontbact
language.

5.  Temporary nurses ate to ke paid at &4 consistent
tevel amross the Hespltals. The rate has been
asy aooording Lo the laber market and will ba
gdiysted cn a central level only followipg a
labor market sktudy. [Beriodic audits will be
completad to £nsure consistency in salary among
LEMPOrary nurses).

*Eyidelines apply tu all unit-bazed temparary nuraes
reqardless of hire date.

CORTTRACT ADTENOI

ADDENDUM B
JOINT UMENC/UM MANAGEMENT PTQ GUICELINES

25 lnitlaily agreed in 19%8 when the Paid Time
aff  {PTO  Guidelines wers implemented, the Joink
M T Managanant Implamentation Team CITT
eyaluated PTD inplementation for 18 month=s, Based
uppl an analysig of PTO usage, a =yrvey of nurse
manAgers And anecdotal commenta by nurse managers and
IMENC membership, lasues wWere identified and opticosa
ganerated {of changes to the guidalines. Baszed apoh
the eavaiuation, the PTH Goidelines ware revised
effective September 1, 1955, Highlights af the
changes together with The JIT ratichals are cutlined
helaow.

PTO Guldeiines were created to suppert  the
profesajonal and responsible behavier related o the
uge of paid time off. It 15 aur collective beliet
that treating professionals wutiljring prefesgional
quidelines and principles resclts in accountable
behavior. It is our desirte to ceootinue to Fanosian
from a premlas of expecting  professional  and
respongible behawvior. As prefessionals, yvou deserve
to he treated as profeagiovosl and tnese guldelired
are lntendod to beg responsive <0 that. :

It is the iateot of the PTY Guidelines, a5 well
a8 the contract scheduling language, to provide
aufficiant access to prescheduvled time off so that
only the exceptioral reguest would ogoor after the
achadule 1s posted. It 1= an  expectation  thae
planning for auch activities as wasation and leisure
be done witk sufficient netice to 3ilow bhe employves
to uptilize tHe contractua: vacdtion reguest pericd
and/or the vseal scheddale reguest nrooess.

1 whe reguest iz derded cdae o the irnability to
get resources and the employee is got able Lo work,
it is az=zumed that the decision Not *o watk i du2 to
emErgent of unexpedted circumstances other than thoge
which would pormally be pre-~scheduelsd (e.3., not far
vagarion or leisure-Type acrivities for the enjoyment

~of the employee).The oontincous use aof PFTO in an

unscheduled manner can bhe sfeonstrued as a failure of
the system and az  behavior that inay regquire
interventian. The use af unschedolsad wime creaktes &



CONTRACT ADDENDUM

negative impact on patient vare and ypen the work
schedules and subseguent Jjob satigfaction of your
colleagues,

Therefore, am g refirnement which clarified the
original interests and intent of PTO, the following
guidelines reflucty the changes Lndicated above,
Additiopnal reyiszions have heen made tc incorporate
changes in the June 2000 Agresment.

1. Employess should reguest schmedaled PTO time as
far in advance as possible,

Sereduled Regqueats:

= Annual Vagation Requestsa {Annual FTO
Reqguesnta)

+ Ih agpnicrity order for remaining wacakbion
Elacks that are available follawing the

reguest peried on the unit. (Ses Paragraph
13300 .

+ Schedule  request time - foar  incidental
reguests.

Nnschediisd Requesls

¢ Requesta for needs which became knowh after
gchedule reques: perled but greacer than 48
neurs ..

v These requests st be made to the manager.

Unanticipated Reauests

+ Employes needs thap arilse with lesg than 48
hours notice.

2. Mo justifigation [sr the use of PID will be
required with the followipng exceptions:

» If PTO i= used in cenjunction with a heliday,
sge Paragraphs 352 & 3s5H.

s 1f unscheduled FTD iz taken contlgueus to a
acheduled PTO requeat [either priorf to ofF
Immediately following the rime offl, the
nirse mafager may regulre an wvrplanation of

CONTRACT ADDENLDUH

Lhe absence and wearliication of Ehe fpeason,
4& appropriate.

« If PTC is wsed fLor health <are appeinbnsrnt
{see Paragrapns 3337 & 33300 .

a Digclagure of  rageon <for  absevlaaism  is
required for accesging shert-term disabiiity
(8TD) and bridge bank reimbursement.

Theze goidelinegs are  intended  $o promcte
personal ard professional responsibility.

» Empicyees should disclose fength of time
needed for BTO.

s This will include onscheduled, scheduled and
unanticipated time,

s [Gisclosure @i reasco it rvequired  for
acoenging short-term  disabzIicy '3TD) o
bridge bank reimbursement.

* Maintain awareness/gelf-monitoring of  ETO
balanca.

¢ Considat requeats in the context of whaz iz
nappening on the unit.

» Beidpert ingdividval ang peer needs for tine
aff.

Frocesa  to fill  reguests  that  ogcur  afcer
schedule request Time Byl greater thao 4% hours:

Fubmiz C3R requests,

Fea=k yolunteers for overappointment hourg,
Seek unit based temporary availability,
Revrigw standing overtlme reguasta, if
appllicable.

# feek voluntegps for overtime.

R Y

Staff are encouraged to asaist with sStaffing
needs relaged to PTG reguests by volunteering to
wark  owverappuintment  hours,  Toeluntesring  fo
float and se2eking other gptionz fer coverage per
unit gquidelines. :
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Trading CEMAiIng an opLich wirThin anit
guidelines,

If PT0 acorgal i3 exhavsted when Previcealy
schedaled FTO time srrives:

w T BTQ acgrual iz grhaveted when socheduled
vacarion arrives, vacation will be eangelled
and the time may ke offered to other staff,

« If PTC acgrual 1s aimost exhausted (e.g. 3
days lefrt}, the manager will ask the emplovee
which days hefshe checses to use and the
remainder may be afferad to other staff.

= If the employee's PTC is exhavsted due o
agzigned {mandatory) time off or work related
iliness or lojury, within the past year, it
will ke the empleyee'a discretion whether to
Lake the previcusly scheduled waczation with
no pay or to cadcel ik, (The yedar is the
peried fram May T to April 30}

A meeting may be initiated when there 18 cancern
related to the conbinuwous use of unschedoled and
unanticipated PTQ including the use 0f paitial
shifta and concigquous unscheduled ahd
unanticipated time with &acheduled time. The
disouagion will inclode a UMEND repcesantativa
in addition to the managor and the employvee.
The purpose of the mesting is to provide an
oppottunity for the employee to clarify thelr
aceions, to develop a mutuadl understanding of
the employee s issuyes and of the impact of the
emplayes's absenteeiszsm on paktjent ecare and on
the work lifa of ather staff membera, and to
develop a mutpal plan to mipnimize the ase of
unscheduled and unacticipated PTO.

Tt should ke noted thar meetings related to any
uze of undppioved no pay time due to  exhaustion
o PTe attreal mRY  REYE  Tthe  pulcocme of
diaciplinaty action and shounled inslude
representation By WMPHC and HRD in addition to
fhe MmAanaget and eoployes,

CONTRACT ADDENTILM

Unanticipated, or 1ast minute regquescs  ior
partial ashifts create an additieonal bBurdern an
remaining ataff due to the inakility to ohifain
covsiage. tTherefoge,

¢ [Ipita wlll receiwve periodic reports an the
workload  and  aperational canasgquances of
partial shift abssnce.

* Emplovess are  expa2cted to  jdentify their
needs for partial shift absencea as early aa
pesaible and to e active in dssisting with
obtainlng coveraga.

* Employesns are expected to notify tha manager
or designea of the leogth of the gxpected
ahswnce whenever possible.

» Emplayees anticlpating & need for late
arrival or early departure frem a scheduled
shift can ma it alternate oOvarage
arrangements utilizing . language Exam
varadrapr: 1847 170 accommoiate  an amplooyvee’s
gchedule reqguest, the overtime premiom io
Faragraph 143 will be waived provided thare
aTe Savzhn (7)) howsza Deigeen E0e ond of one
ghift and the beginning of the next shift. In
ne <ase shall an empleyee delivering direct
patient care ke permitted to retorn to work
following an owertime ahift with less than
seven (¥} hours off between shiftas except aas
noted in FParagraph 1750, [See Article XITI,
Staffing and  SBgheduling). When  such
arrangements are made 1t is aszagmed that beth
enployeas have agreed to waive the overtime
relative to Paragraph 147,

* Employees who need 2 partial shifr absence
tor health care appointments must comply with
the precess gutlined in Paragraph 3337/

* Wnen there l1a & congtrn- goous an employes’ s
frequencsy or regulasity of parrtial  shift
ghzesnees, a meeting may be convened with
WHPHC, the manager arnd the edployes Lo Cavifw
and problem golve as needed.
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CONTRACT ALDENINIM

Tha eontlnwous ase of PTG in an unschedyled or
uranticipated manner <can be construed as a
failure of The system and as behavior that may
eduite interventlon, The uze ©of unachedyled
oE unagticipated time Credtes a negative impact
on patlent cara and Jpuvn the work achaduaies apd
fumseguent job satisfactlon of your colleagues.
Theretfore:

¢ Unit data related to the scheduled.
unscheduled 2nd unanticipated percentage by
pericd will b2 provided oh m perlodic hasis.

» Z£aff are reminded that it is the intent of
thae process for scheduled time off that only
the erceptional PIY request would occur after
the wunit schedule is posted.

* Employees are encouraged to  uotilize waork
lifeshome  life rescurces available through
thg Employes Asgistanse Progesm, support
groups, 2to.

r When there ig a cobcern about anm employee’s
frequency or regularity of unscheduled and/eor
unanticloated 10, = meeting hay be convened
with CHMENC, the manager and the employee to

review abnd preblem aclve as needed. Tha
intant af The teerlng is to provide a mutueal
undetstanding of the rieed far

unacheduled/unanticipated time off and o
tevelop a plan to minimize ics use,

I* is net the intent that uonzcheduwled or
unanticlpated PTG be used to extend a scheduled
FTC, NHowegver, we recogrnize that extepuating
cipcumstances may opotur im A Yare Lndrtance.
Therefore:

*» If Unscheduled or whanriclpaTted BTO is taken

®ilther prinr to and or following a schedulad
FTQ, the noyrse manader may reguire an
explanation of The absence and verification
of the reason as appropriate.

» Wnen there is a concern about an emdployee’ s

frequency or fegularity of unscheduled andfck

CLETRACT ADDENDUM

1z,

1%,

upnanticipated PTR centigoous  to scheduled
I3, a3 meering may «he oohvaned with DWIEC,
the manager angd the emplioyee to review and
proklem zolve as needed.

It 1s a measuyre of profesgjiaral accounbtabillby
that employees identify time off reguirements in
adwatuize 4% mach as is pos=iple throogh the luge
of fthe vacgtbion/holiday veguest period and bhe
monthly sehedule requess pariad. Thesze
neoacessans were Thougntfulily crafted by Jodint
team members and modified over the years based
uppn  employee  input toe provide & TCalr  dnd
erquitable System Ear cime off while maintairing
adeguate staffing for guality patient care. The
Sontinuous lse of ungchedialed andlor
unarticipated time off reflects a lack of
preplanning .and may be interpreted as discegard
for professional and peRrzonal aroountebillty,
Theyefore:

* Reguests ot additional wime afifi Iolleowing
che pesting of the pnits schedgule should be
ragarved for thase awventa ahkout which the
apployes  was et aware  during  the upsual
request period.

* The u=se of unscheguled and unanticipated FIS
should be reserved far those times when the
employee iz unable to come fo wark dug to
urgent or emergent personal circumstancea and
is not to be used for warcation or leisura-
type Activities for’ the eodoy®ent of  tThe
emplovee,

» When thare iz a copeern aboutr an onployess
frequenty Or regularicry of the uss of
unscheduled and/or unanticipated time off, a
rasting may e convened with  UMPNC,  the
manager and the employee for the purpose ol
clarification of the employes's actionz and
Lh fdevelop 4 plan for advanced Acheduling of
time off.

heg part of the evaluaticn process, anecdotal
comments were received from staff Ioembobs aoout
thke absentesigm of Cheir callaagues,  Hhile Lne
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FONALOTInG and Lrprovement of performance iz che
respomdibality of the manager and the individual
employee, congtrugtive fewdback j& alac part of
o professional responsibility to apy
c@lleagues. Therefore:

* A= a courtesy, staff menbers are encouraged
te apprecach  their peers abeat absenteelsm
Prisr to reporting this to the mapnader when
pogeible.

* Hursing s¥afif are oproinarily encouraged to
share conatructive fegdback about the impact
of certain behaviors as It relates to patient
carg and to the generai work life of the

umit . Fuch  ifeedback ig ecritipal Ffor
clinical portormance and interpersonal
relationships which ale impacted by

aba¢ntesisnm.

* Hursing =staff are encouraged to wtillize
avajiiable resources te asslst in this cegared.

fuppnrt of the PT0 procesa, the foliowing i3

percinent:

& Management will oonlinge to provide staff
with information monthly about PTO acovuaia.

* Copg information will be identified ta be an
all anoual FTO  request  forms Lo assuce
agreamegnt bhetwesn ataff and manager raelated
to the gmount of PTO time made available,
amount requested, amount scheduled and awouns
denied; it will be signed by both parties,

* ZSenjority geverns the resclution of competing
reguests.

* There will Be continue to be joint mouitoring
and evaluation of the system,

= The Joint PTO Advisory Growp will continue te
exist in  order to do  problem-solwving,
mooitaring  and evaluarion related to  the
implementaticn of the revised PTO Guidelines.

CONTRACT ADDENDTM

ADDENDOK

DISBRILITY ACCOMMODATICON GUIDZLIHES

Access Yo accotmoedated wark Tust be preceded by
timely, sutficient mealos decumertatoon
provided by the emplovyee.

An emploves with a medical reatricticn will be
accommodabad oo “he Dome unit 1Y thery iz woirk
that meets the restrigtion: 3= outlined in kEne
modical documentation.

Flamemenk on arother wnit for a Lime-limlited
restriction will ke coordlnated by the director
and manager of the home unit in collaboration
with CER.

It gppropriate gocommodated work iz not
availabhle, the smployes may not Work and will ke
piaced an the apprepriate status (i.s,. 270,
STh, LOAY. :

Work~Connections will hecoms invelwved in the
ASseagment and interpratatlon ot medionl
documentation a3 well as the geor@ination of
work-site ewvaluation, employse assessment and
appropriate matchlng of reatrictions Lo job
functiona as fnllous:

a. Employes with "4 work-related injury or
ifllneza at the time of the Lrnitial injury
ar illoegs;

b. Employes whe self-refers ac any timed

C. Employes tegquesting accommodated worik far a
long-tertn restrictian;

. Empicyee requesting return to work froom
Lotg-Term Di=ability (LTD) =atatuas

@ Employes reguesting accommodatoed work for a

time-limjted restrickion, hut whe doez nor
present sufficiernt medical dofumentation;

A - 11
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f. Emplaoyse reguesting accommodatsd work for a
time-limited restriction, hut wha cannot be
accommodated on the home ubnit or plased on
anothe- anlt through 3R

q. Fmployee who reguests an  extension  of
short-teIm disability, of an extension of a
medleal leave of absences

b Employes whose inltial reguest for shork-
term disability or leave of abuence iz not
accomparied by sufficient medical

documentation, or is deemed excesslve by
the manszoer;

i. Employves who desires Lo pursus accommodated
work cpportunitias st the time the initisl
regquest for short-term disabhility ar laave
af absence ii presentesd. In this regard,
the manager may initiate a discusasion abgut
accammodated work with the amplayee at this
time, however I the employee does not
dgree, the issue will not be pursued during
the initial aksence, agsuming approval of
the absgnoe by the manager,

j- Nursing Bdministration, UMPNC leadersh:p,
Human FResogrces will work together with
Work-Connections to  facilitate bimely.
ARRTopridte  placement of  employvees  who
require work acgommedations s outlined in
the attached flowchart.

Definitiona:

A time-limited restriction is a gemporary lhability
te perferm the full range of duties dus to a
medirally documented conditlen whieh iz expected to
ohATFe oT improve such that the empleyee may return
to hissher upsual duties wlthin =ix months (ar pine

manths for pregnancy, excludliag childoare leawe of
ahsehnce) .

A long-term restriction i= an inability to perform
the full reange of doties due to a medically
documented condition which is oot expected to change
or improve wikhin six months (or nine menths for
pregnansy, =2xtludinrm Childcare leave of abfence).

A o~ 13
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An accommodation ia the use of adapbive devices ar
aids, or “he reargahizat;on of duties pr envircnmoent
guch that an employee wikh restrictions can perform
che #zseptial functions of a position.

B speclal =ohedyple iz a sthedole deslgoed na meet An
empioyee’s  medically-dorumented  worx resrricbion
related to shift length, humber of sequenbtiai days in
a weak, number of hosrs in a week, btime of day, or
shift ratation which is substantially different Zrom
the pnapal schediples of a unit employee with the Same
classification and =eninrity who does nat have = work
featriction.

R - 13
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ARTICLE I: RECOGNITICH AND DEFIRITIONS

We agree to educate wanes=ra Iegarding the
use of temporary staff:

al Felief for regqulat eoplayes achedulad PTO.
I3 Not a= an allowanoe for paid time oFff.
c) Hot built into 49  hoursweek schedules

unless filling in for leaves af Aabsenca,
axtended sick, wnfllled posted gpoaitians
{Raference Overtime Syatem, Article XV,

d) Limited in duratian.

The parties will evaluate the definltion of
a temporary employee as defined in Paragraph 10
to bring the definition into harmony with the
systam as outllhed in Article KX, Variable
activity, Paragraph 185,

Any case started in Core  "CY wiil  be
completed by Cere "CY nuese=s unieas there are
worunteers from Co-ses "B" or VBY.

Cross Coverage betwsen Corsg A, B oand C
will be woluntary.

Payroll, scheduiing, hiring and management
w“will be separate for Care "C".

if an emplayee believes that an gsfsignment will
compromize patient care and zafety, he/she will
notify the mansger or desSignes through the
uvaual <chain of command for  prompt  probiem
Belying.

ARTICLE ITI: PROFESSICNAL WURZTHG

The American HNurses Assoclation [ANA}
pomition Statement on thie use of uwnlicensed
agaistive Tperschmel  will wme  accessible Lo
empleyees on the unit® and included in centzal
grientaticn. The delegation campeteancies will
be mutualiy rawviewsed and Tpen tThe gaps will be
identified and addressed. :
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The American Wur=ses Associaticn [ANA) and
i HMichigan Hurses Asgociation TMNA]
delegatlion guidelines will be adopted.

Regiatersad Hurae ingput means &0 efployes
who iz a member of the bargailning unit.

Examples of “whenever pogsible” include new
auipmeEnt teaching and arternzl lengal
leglzlation.

fdmance Practice Hurses [(APN]  will  be
evaluated by another APN whenever passible. In
addition, AFN's will be evaluated wsing tools
designed apecificaliy for the applicakle 2PN
rele. If a tool is npet currently available, the
BPH's #ill be involved in the development of an
evaluation tosl for their rolea.

An employes sighatur® i 8 performance
ayalpation dog3 not confirm agresment with the
evaluation,

ARTICLE IX: ASSGCIATION ORTEMTATIONM

We agree that transfers in%o the Bargaining
it will  ©pe  scheduled for  Asspcciatian
orientation. We will work with EBdueatlional
Services for Nursing te schedule tide and =ick,
and with managers to sSchedule Ehe employee =30
that givartime will not be incurrad.

We agrse that Association orlentarion is
paid time for the orientees and that the Thalr
or Demignes will try te conduct erlentgtien on
non-paid time, If that is not feasihle, cthe
Uniyaraity wili try tao provide thirty (30
mitwtes cof paid release fime. We also agree
that the Onivergity will pot atfhand the portion
af grientation relsted ro membership or dues,

BWIITLE RI1T:s
COMPONENTS &F EARWINGS & PAYLHECHK COREECTIGNS

2T ycilizatipn and halaoges will be
printed on the employes pay stubs at the time
of sysioms Capapility.
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ARTICLE XTIT: STAFEIMSG AT ICREDULING

The staffibg factor will be adjosted to b
consistent with umits' activities 1ln the areas
of  Foad  tripa, transfers, admizmaions  and
digcharges.

Adequate resources wilil be provided to meet
workican, including  allowances for  expected
Lime off,

tevelgp aupport for managers to pian whern
and how much time off can be tolerated and
mAaiTEained.
Any parient classificatian system used by the
Oniversity 15 not the sole  ocriteria Pbar
determining adedguate ataffing.

The Asaockatisn will participate in the
avaluation <f any wWorklouad measurement Toolsz
under consideration.

Cocordination of schedules and resaluticn of
any <ither professicnal or contractual conceras
Felared to rpeoular employses wWorking  split
appointments  on diffgrent wnika will  oe
addressed  through collaboration  amchg the
employee and the unlt managers.

The dafinition of a weekend for temporary
employess wWill match tha contzactwsl definition
af a3 weskatd,

By unll Pased temporary will be required
to work some weekends and off shifts, and
ghifts during holiday weeka. The workload
revigw committes will review eguitability. [See

Addendun A: TeMLorary Hurse Echeduling
Glldelinaat

"Emergency™ means:

al Therg are no other opricna availakle o

remetdy the sltuation
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k2] The unit iz wanable t©o  fonctieob, and
changing the achedule is of tha highest
degres npecesgary to  ensurs  the unit's
ability tc fynction

c) Budgetary considerations de not copstitute
ar 2nergency

"Hot rormally” means urusual, race
GCCUCTENCE.

We agres that an emgloyes who ceguests Lo
work additional weekend shifts cannot he denied
those =hifis a3z lonyg as there is any other
emplocyes ©b  the unit who wants additional
weekends off provided the gt3ff remaining have
the ability to do the work. The lntent is to
increase weekends off for those employees wheo
desire that schedule gy allawing other
employees To work additional weekend shifts by
request.

We agres that the eight 18] weekend shifts
zhail be counted consecutively.

"Equitably as pracliicable” refers  to
employees avallakle to hawe an extra weekend
aff. We agree there ars implicatisns related
ta spheduled time off: gtaff will not ke
reguired to take accrued BT0 In  order to
myintain #guitabllity: staff on scheduled paid
time off need to be takeh into Account.

Employees in the Clipical Hurse TI1
classifigation will work a portion of direck
patient care on  weekends unless the raole
prohibics it.

Fapty ‘peTcent 150%) 25 a mioimam, not a3
maximam. The intent 1s to attract employe=s to
gtralght off ghifts by use of the hoous in
arder to increase the number of straight day
shifes,

The six {6} month waiting pericd for shift
preference does nogt  apply to employees  who
transfer a5 a resylt of reductlen-in-forrce.
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“Ab:e Ta 48 the work™ in 3tep 2 meanz:

al not already Wworking that shift
b the affected Shift will hawe an acceplable
mix of =taff, =.9., not all new grads.

If option d) in Step 2 i= used, this wauld nol
be gonsidersd a viclation of PBaragraph 392 of
the agreement.

Oppartunitiea for  additional  pon=direct
patient care timg abowve that netmally budgeted
will he weguitahly diatributed amaong coployees
wotking on well defineg pon-direct patlent carve
activities,

RRILCLE w1v:  WORYLUAD BEVITM

It is intended that each committee will .mest
monthly or more often (at their discretion)
whan requirad/fdezired, Each cormitter will
establish and adhere to 3 process to daternins
the definad regularity i3 meet 1rgs and
indicators that will Be used To determine the
neceszity of a meeting ang the commupication of
such to the committes memberahip. Rgendas
5hall be posted with a reguest for staff inpot
ar least one (1) week priar o each sScheduled
mesting. Committee deci=jons shail he made by
cocnEensus following the recelpt of ataff input.

Each January, 211 committes members will ke
ariented to  the ooomittee charge- The
committee charge will be defined, and reviewsed
annually by the Hursing Executive Cogncil with
hgzociation Representacivesn Lrom all
repregentdtion areas. IDducdiional Sarvices for
Fursing will develep a program to  addeess
wducational neesds as outlined in paragraph 138,
The program will respand ko indiwidual needs
and incorporate  training in interest  based
problem solving.
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ARTICLE XW: OVERTIME

A pogitico which denle= daily overtime will
not e pogted.

The requlrement for seven {7 hours betwWeen
the end of cne shifr and the beglnning of the
maxt:  shift doed not  preclude the employes
working porsuant to call from reporting to
their next schaduled shite. [See paragraph
17A0Y .

lag.: Fmplayees fulfilling work eohligatinona  in

157

138

Lisw  of tursh  shwll e pald oveitime
acoordingly.

A temporaty efpleyas may feplace a regular
emplaoyes who i= vorking overtime/over
appointment hours with the exception of
preschedulad over appointment hours.

Gaidelloes for Becording Systems for applicable
areas related to Oyertime, Assigned Time Off, On—
Cail and Float:

. Eligikle overtime apd overappointment wiil
be  recorded for purposes of determining
payment of premiums, hours accrued toward
Iimit, assigning overtime and release whaen
overtime is no longer neseded.

- Jvertime will be vrecordsd in a log(s)
comprizged of two components: equity and
gchedyl ing

. Hours acerued teward an dindlvidual  limit

will be recorded in an eguity log.  Haurs
agcumulated in exceas of che defined limit
foeurs that gualify Eor the gwer-limit
premium) will pot he recorded In the eguity
Iorg.

» Eligible overtimefover appoirimatt  hools
woLked atid all other heurs qualifylng for
the ocwver-limit premium will be recorded in
the scheduols period Log.

. Credit for eligible float gocurrenses will
be recarded on the equity lag or (he
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asgigned time off leg, at the esoployes’s
direction as the darte of last oCourrence.,

] Detalls reqQarding the formatz, definition of

pocurrence, method fgr "zeraing®™ the logs,
ets., will be determlaed by each uanit's
Warkload Beview Committes.

The Unlversity agrees ta  provide each
Workload Review Committes atnd +the Asmgcilation
with @ report every fogr 14 weeka Ancludine,
btut pot limited ko, all hodra worked by
employess on the wanlk, all hewrs worked by
temparary graff, all overtime hout s, all
mandatgry owvertime hours, all coveraspointment
nours, all mandatory overappointment bgurs, all
unanticipated oyerappolntment hours. and
calculations of the review triggers described
in Paragraph 1&3R. The calculation of oveprtims
and overappointment houra in the Qutpatient and
daaltlh, Canter areas will e dons o individezl
gliniofarea basia.

Nem-productive Clinica; Nurse TI1 tims will
be inclyded in the overcime trigger fermols.

Lf overtlme data has pot been submitted by
a unit by the tirme the trigger meetlng ia held,
the intormation will be provided ta  the
association within ope (1) weak of the dare of
the TReling.

2 The Assaciation Chairperson wili meet wich
the Director af Patient Care Sefvices for the
Ambulatozy Care Ciipics teo review this trigger
on a4 regular hasia,

UHIT CATEGCRIES
2477 Upitx

For purpoges of the overtime system, 2477
urits are those areas where patient cCdre iz
provided twenty four howurs/seven days per
week., Included with the 24/7 units are the LR
and & infuglen areas, WVaacular Agceszs Services
and CER empleyess assigned wo 2477 cluskers,
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Women's Hospital Birthing Center, Emergency
Department , ECkO

Due to the cn-call reduiremsats tealated ta
unschedul ed patient pare, the Emergency
Department, Women's Hespital PRirthing Center
and ECMD have 3 separate overtime system. in
addition, thesg areas Are considered to be
noscheduled pationt care 3rea=z forf the parpoes
of Artlele XVII, On-Call Syatems apd Pay only.

Prosedure  Areas [Unscheduled Fatient care
Hreaql

For the application of the overtime system,
Frocedure aresd are  wsually descelbed  as
follows:

1. Patient cars i5 not acheduled on a twenty-
four hour/seven day basis;

2. On=call iz kequired to manage unscheduled
patient cara:

3. Patient «care ia rolated  primarily  to
specific procedures and/or treatment.

Bazed upon these criteria, procedure areaz
include, but are not  limited +ar  Opecating
Rooms, Fost Anesthesia Care/Recovery Argas,
HMedical 'Procedures TUnit, Acute and Chropic
Hemodialysis, Livonia Surgery Center Operating
Rooma, Photopherssis, Cancer Cenker Ipfusion
Preas, {ancer Ceptar Proomdurs Areas BL andg BI,
Radiolegy, (©Caerdiac Cath Lah, EP Tlak and
Tranzfusicn Apheyesia Services.

Ambulatory Care Clinics

For purposes of the gvwerkime system, hire
rares far external candidates, and  the
Ambulacery Care Collaborative Practice Model,
Ambulatory Care Clinica are wsually describped
Bt Eollodn: ' :

l. Care is provided pramarlly to outpatients;

i-8
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2. Fatient care is neot provided twenty-fouor
houras=zeven dava;

1. Tee uniz is wWhera physiclans hold affice
hours for the purpoze of meeing
gutpatients;

Based upon these eriteria Ambulatory Cdre
rlLinics  Lowelude, bmuat are not limited to:
Taubmant Center c¢linics, Comprehensive Cancer
and Geériatric Center clinigs, Pediatric Surgery
and Pediatric ¢ardiclogy <linics, Pain {linic,
Enmploy=e Health Servige, Univeraity Health
Servige, MOME Clinie, Cancer  dngwer Lins,
Radiatior Oncglogy, Burn (Clinle, the primary
care health centers, Riverview alinic, Plastic
Surgery clinie, Preventive Cardiclogy clinis,
Med Sport and other off-zite spacialty
tlinies.”

HomeMed and Practice Management Services
are incloded with the Ambulatory Care ZJlznics
for purposes of the overgime Systam cnly.

FThrough joint agreerent, an irdividdal unit
or units may be designated for a specitic Time
peried during whick the hours weorked wouald be
eligible for a premium above ©hE applicable
avertime -and trigger pohus. The specific
detzill about the premium and the timeframe will
e anficunced each time & Jjoilnt decision is
Mada.

fpen shifts may be posted as ovVertime cr
supplemental . on-cail  hours  with  agreehens
between the unit workload rceview commitkes and
the mAnager. If the hours are posted as
supplemental on-call houts, the Hours will ke
credited towatd the lpdiwidueal Qimit at the
time the commitment is made.

Alterpate schedule changes within Ehe pay
puriod or work weesk may be made with manager
approval. Weekly/ml-weekly rimesheets must
aecurately reflect the hours worked.
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ARRTICLE EV-a: AE3ZIGNED TIME oFF

An employee who is asaigned off will not ba
required te ke on call or return to work during
that emplayes’s ahirfc.

"Endeayer to" meahs:

al Meeds of the unit which address isgues
ralated to slinical compstence and ability
o do  the work, This may require

flexibility of hoth the manager/emplover
and the emplayes.

by Is depetdent on the ability of the
remainiog stzff to de the work.

oh Does not depend on the amount of Schaduled
PTD the staff have, or whether they are on
vacation.

ARTICLE XWTI: On-CRLL SYSTEMS awD BAY

bue To the requirement for ch-gall systems,
the protedure areas af ldentified in Faragraph
1838.4, pluz tha Emergency Cepartment, ECM3 and
Women's Heospital Hirthing Cenker are considgred
to  be unacheduled patlent care areas for
purposes of Arvicle XVII, aOn-Call Systems and
Fay. (See Intent Note 1638 Unit Categories)

The partie= agree that on-call pay is
recélved ewan though the on-call peried ia
tontiguous with the employee's regular shift,

The first "practlcable™ means:

al The ability to do the work and clinjzal
needs of the unie; or,

bl In large units ar units where employees are
having difficolty ascheduling them=elves, it
is more practicable to have the manager
asgign  equitahly apd allow  emplovees to
Make Switches latar,

The second "practicable™ meana:

INTENT NOTES
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al fefers to the groragion causing =scheduling
"nightmares", where it would disadvantage
full or part time employees. We agres wo
nead ohjective griteria to assesz thisf or,

bl Refers to the abllity to do the work aod to
the climical needs of the unit abd 1s oot
related to budget.

gcheduled  oh-tall on 2457 unitsz may be
cancelled with lezs than twenty—four (24) hours
notige at the employee®s request and with the
managerts gpproaval .

We agree that employees will not normally
be reguited teo work beyond the specified cn-
call time frame. e agrese that this may ocoour
in seme sitvaticns in the unscheduled patient
care areas, i.e,, ataying an extra one half
42y hour to finiah & case in the OB, rather
than =alling 1t a new on-cail team.

We agree the time should e short  zn
duraticon.

We alsp agreg that employees will oot be
Fequired to work beyeond the specified time
frame simply 2o have them work the two (2]
haura pay they will recoeive as a result ot
being called in.

It 1= aAgreed that areas with a high
freguency oall-bankx rate weans that the
probability of werkihg greater than twelve (121
hours on g regqular basis iz high,

RUWTTCLE ¥X:  URRTASLE ACTIVDTY

CER reqular employess in need of placement
wlll have priority over an lopastient employes
seekifng additional s%itls in thi Ampulatory
Care Clinicsg.

In the Operating HEooms, cases occurring
after hours [on=calll will be conducted in the
lozatior bestC %uoited te the patient's needs.
This will not be ponsidersd o ficat occurcence.

I-11
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;n tye aperating rooms, floar bonus, when
applicakle, will  be  paid through  the
conclusicn of the case,

We agres that "pant normally" refers to a
reaponge to a situation that is expected to
last for a period of time and U= anticipated.
We alsc agree to contimue to allow fleating
nver the Christmas boliday for those units that
wish toc continue that practice,

Hg alsc agree that "not normally" refers to
2n isolated  situation  whish requires g
TeSponss, 18 yrgent and poat ORJoing, angd is
related to patlent care. '

We agree that a nurse who fs floated wlll
Be gilven less complex or difficult patients
unlesz shefhe regueats more complex patients.

We agree that in othor than "not normally”

situation, flaating will be on a wvoluntary
basis. )

The parties agree that the ttaffing system

-will be comprised of centralized and local

rescurces and that an emphasis will ba placaed
on providing work to regular employees to meet
both anticipated and unanticipated needz, The
partiss will also explore  the concent of
establishing parametsrs for the release of a
Central Etaffing Rescurce [CSR) enployee  frem
an asaignment .

Change= in planned 3R coverage will be
reportad to the unit charge nurseflead purse aa
that preblem-solving may ocsar,

The University agrees that
tampgrar
emplovess should not be given work if a regulag
employas does not have work, as long as the
regular employee is gualified tg do the work.

. Employees who are subdect te a reduction—
in-farce and who have not been placed in a
reqular dob opening will replace a temporary
employes on a wnit or may, at the University's

I-1z
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cption and at  the employec's requesl, ke
temporarily placed as a reguiar employee
throvgh the Central Staffing Resgurce for
ninety {90) days, weffective the first day of
work in CS5R, unleas there ia joint agresment ta
extend the placement. In the absence of an
extenslon, the employes may be offersd a
pasition for  which  hefshe  is gualified.
Rejection of such an offer will be considersed a
worantary termination.

In the event that a regular emplovee
replaces a unit-hased temporarcy employes who 18
filling a position for ancther regular amployes
on extended sick tlme or leave of absence whare
the position iz being held, the emplovee
subject to a reducticn-in-force will omnly hold
that position  wntil the original regular
employes returns bo the position.

iT the employee subject Lo a reduction-in-
force has not been placed in a regular job
cpening when the empleyes returns from extended
aick time or leawve of absence, the University
will place him/fheér in ancther pocaition or the
Central Etaffing Re=zource as cutlined akawe, §iF
work is available.

We agres tn educate managers regarding the
use of temparary staff: '

al Relief for regular employee vacation
b} Hot a3 an allowance for paid time off
oh Het  boilt dinte 40 hourfwesk =zchedules

unless filling in for leaves of absence,
extended =igk, wunfilled posted positions
[Beference Overtime System, Article ¥Vl

d} Limited in duratien

The parties wi:! evaluate the definitiorn of
a tempgrary employee as defined in Paragraph G
te bring the definiticn inte barmony with the
system am outlined io  the Memorandum of
Understanding, Temporatry Employees.
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Effective April 11, 2002, CSR temporary
employees will have the sane weekend, off shift
and hollday week requirements as umit  based
tamporary employess (zee Addendum & - Unit Baged
Temporary Murse Schedule Guildelines).

) For administractive and scheduling purpeses,
unit-based temporary employees will be returred

te the inpatient unirs. The Associatien will
be notified a= to the identity of theze
employees, A rperiodic review of a unit's

scheduling practices relatred to the temporary
emplovesa will he cenducked Jjoint Ry,

A process to  provide Central Staffing
Rescurce coverage for those units with non-
traditional andfor wvarylng shife langths will
be develaped.

LSRR regular float enployees will  have
assigmment priecity ever temporary emplayees in
the Ambulatorcy Care Clinigs provided that the
regular emplovee has the skil: level roquired
fur the assignment. An atiempt will be made Lo
identify thosze Ambulatory Care areas where 3
special gkill is required, [It is understond
that some ©3R  flegt employmes  will remain
avallabla for unanticipated Fille).

"Het normally” means when no other options
a&re availabla, or where the employes worked
previcusly.

The option for a =easonal &ssigoment is pet
intended %o be a dual unit position and as
such, classification is not determinativa, It
ig the intent that the emplovee would have a
designated home wunit and that the sacondary
unit would pay for erientation.

ARTITZLE HXI
SENIORITY DEFINITIONS AND LO35 OF SENIQRITY

We agree that "ganiority" doea not include
temporary employhent .
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ARTICLE X¥VW: PROBATIONARY EMPLOYETLS

Employess may provide Ainput conoerming a
peer's knowladge and akill level. The manager
ALZUMBE sola regponsibility Foar bhiring,
evaluation and promoricn and for the completion
aof written documentaticn associated with these

activiries.

ARTICLE XxVI

REDOCTION OF THE WORKING FDRCE & HECAIT FROCEDURES

247

248

251

253

2538

We agree that Tpriority ceoszide-ation®
means consideration including an interview.

"he soon as practicable" means as acon as
pozsible once the Infoarmatien ia availahile.
The intent 13 to give enough time prier to the
reduction~in-force to call a meeting tao look at
zolutionz/alternativea.

Emplayess copn perscnzl leave of abzence,
excluding medical, FMLA and military, whoss
poditions are being held will be included for
reducrtion-in-forge in seniority  order  with
other employees on that anit. Those returning
from medical, EMLA and miiitary will begin
reduction-in-force prosess, if applicables, upcn
return.

"Priority coenzideration™ means that  an
employee who has been subject to a reduction-
in-force, who has the required gualifications,
will be placed even if an external candidate iz
determinad tc be more qualified.

Cliniecal areas will be defined jointly and
teviewed at the time of 3 reduction in forece to
confirm consistency with  the  agreed upon
rativnale.

The twe week pericd for placement is the
two full posting pericds folloewing aotification
uf reduction in force.

Erployees returping from & leave of absence
will be placed in reduction-in-farce statusz if
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there are ionsufficient open positions andfor no
pIcoaiichary employee=s, Thege employess will
ke placed in  Senicrity corder with those
amployezs subject to 4 reductlom-in-force.

When ab employes returns from a leave nf
abaance and there are employvees who have been
aubjegt to a reduction-in-force, the employes
will Be placed withip the contractual seven (7]
day time Frame before other employees provided
there are sufficient available pogitions for
4ll employeas Lo pe placed, and the ather
emizloyeea Nave & time frame to be placed which
is longer than the time frame for the employree
returning from a leave of absence.

In thae evsnt the efployee sublect to a
gedustion-in-feroce hag  less than  sewven  [7)
calendar days remaining 1o the ootification
period. he/she will be placed firse.

In regard o placement of employees  wha
bave hesn subigct to a reduction-in-force in
the C8R, we agree that:

al Flacemsnt iz at the Univeraity"s
discreticn and bt the employee*s opticn:

bl The emplayee may not refude ap offer ot a
TEJukal positien and opt to go ioto the

R

ol The iptent ig to place the employes in a
regular posltipn cr training position:
and,

d¥  The - employee  vessins  rtecall  rights
conaistent with these of a  lald off
etployee [Paragraph 264).

AR Assoclation representative will
partisipate in the ipitlal netdificarion meeting
with Che employee ugnleze the timing is such
that che representative cannot attend.

Whetever possible, formal potificdaticn of a
reduction-in-force will be done as early im the
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employee's shift as poasibla. The erfployees
wiil mnot normally be expected to work ebe
ramainder of the #hiit following neotlfication,
and will regeive pay for the rest of the shift.
Interviews for gthezr job cpportunities that are
schedyled on work time will be paid, provided
prior Arrangements fer releass are made with

the nlicse Maldg=l,

When fecessary to Facilicate the interview
process, interwvisws will pe acheduled fer the
employee theough the Employment CGEEice.

"Hhenever practicable” refers to the numher
of employess reducad-in-force, the number of
wpEn  positlong, and the tlme frame for
placemegnt. :

Wa agree that if an employee is cifered =2
positign outside of the Bargainirg Onit er in
the 3R and furns  the positicn deown.  tRe
employee does mot bBecoms -z Voluntary guit.

Iin the recall patragraphs, “Ramg position®
refera to the same unir and same classsificatiin
from  whish  ihe employes  wis  remcved. An
erployes may be affersd recall to & positlion of
more orf le=s than the orlginal appaintment
hours, °~ Hgowever, the employes may decline a
poaition of lmsa than eighty percent {80%) of
nriginal appointwent Dhours  without losing
recall righta.

BETICLE XXVW:II

TRANSFERS: PROMOTIONS, DEMOTICNS, AWD LATERALS

288

We agrege that in transfer/promaoticn, the
Employment Office will net discuss disciplipe
plder than tws (2] years with the hiring
manageg. If an employee 1s denied
transfer/promation dus Lo ihe manager” s
palianse on  discipling older than two  [2)
years, the regquest for transfes/profotion will
e TEuvaluated without consideration given o
the discipline,

I-17
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The orientatien framswsrk for a unit will
=1 provided  to the enployee wha is
tranaferring, lncluding but aot limited to:

1} FProgram structure and defined timeframe:
2} Clinigal competencies;
31 Available rescurces;

1] Feedback PIOCASE including employes
avaluation;

3] HWame and title of the designated rescurce
Peracn.

Orientation participants will be given the
oppattunity to formally evaluate the program.

PFrovizional selectiogn #tatus is intended to
provide an npportunity for the employea and the
manager E&  explore the Yfit™ of the new
pogition.

It iz mgreed that positlons posted for lesa
than 20 hours will be considersd to be combined
an a case by ¢ase basis in conjunction with the
position that the employee proposes as a mabch,

Dpportunities Lo allow emplovess ta
Cransfer to desirahle areaz with a split
appolntmnent will be auppottead whepnever
poazaible,

"Selection criterla" are a et of standards
used to evaluate and compare candidates for a
pegition. | Belection «riteria recodnize the
quality and amgunt of education, experience,
kaowledge and  skills as  irndicated by the
regqueired and desired qualifications of the
posted peositian. They - must ba job-related,
measurable and/or demonstrable, and related to
the abdlity to perform the work successfuily,
and are applied to all candidates congistently.

2E2.6.a Prior to the ome (1) year perind follcwing

the employee's promotion, transfer or date of
hire, the current manager will determine
whether or naot the employes may be considered
for tramsfer. If the curcent manager agrees to
allaw a transfer, the wsual tranafer language
applieg,

INTENT HOTES

83

284

Unit employees who ate invelyed io intaceiewing
candidates for  posted positions  will  be
educated about the 1hterview process insluding
the philosophy and principles of the applicable
langquage of this Agreement concerning Tranafer
atid Promotico, required and desired
mualifications and substantlal differences.

Job  prefearence will be given teo  UMPNG
employess  foar Pargaining Unit pesgitians  for
which they are gualified.

Bvaluatlion aof the desired oualifications
may include input from references.

SUBSTANTIAL DIFFERENCE DEFTHITION:

In an effart tao meer the muotual interests
of ataff and MmAnAfErs, the following
Principles related to transier and prometion
were joincly developed:

. To professionally value each obther and to
be respectful te eagh other'a skills'

L] To foater commitment tTo lnternal and wore
senlor anployees;

. To bBe able to demenatrate the relevance of
reguired and deslred gualifications te the
rele,

If a less genior or external candidate
passesses encoptional profeszional
credentials, skills, knowledae or abpiiities,
hefshe may be =elected over a more seniur or
internal candidate acsording te the following

‘guidelines:

1. The wprafessional credentiak=, akiils,
knowledge or abkilities are relevant to the
rale, ldwntified prier to the posting and
iisted din prigprity order as desired

qualificaticns.
Z?. Hhssessment of the professional
credentials, akilils, knowledge ar

ahilities is accemplished objectively
through a combination of the candidaks

I-1%
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interview, resume, refersnces, educational
records or cther documentation:

#. The profeszianas credentialsa, tkills,
knowledgs or sbilities enhance the abiligy
te do the work so that the candidaees will
ba able kg hecome expert and Functicen
independently within an apbreviated
timeframa,

4. Placement opf the candidate wha possesges
the professisnal credentials, akills,
knowledge or abhilitijes will further
inatitutional and wunit goals iocluding
quality pacient care, - patient/family
satisfaction, cost effectivensss, and will
promate affective team work,

Professional credentiala, skillg,
knowledge or abilitie= inclode, kbut are nat
Timited te:

. Relevant edutaticn iacluding degree,
certification of continuing education;

- Experience, noth thegry and practice
based, avaluated by considering the
treadth atd depth, how Iecent, relevarce,
and gpecialized akills or khowledge.

* Professicnal gualitles including
progreasive profeamional growth,
dempnitrated interpersanal skills,

initiative, leadership, and work gquality
or performance.,

It should be mnoted that there iz a
saturation point for experience; that is, a
longer pericd of the same or similar
expariencs in and of iteslf may nat conatitute
a substantial differance. Similarly., ahort
perieds of the same experience may not
indicate anocugh depth to e substantial.

If the time framesn for a dispubke ATe ook

met, the dispute may be moved to the next step,
including mediation where appropriate,

I1-20
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Employges who participate jin a formal
internghip or retraining prograr will @ he
evaluaged at gpecific intervals and will ke
encouraged to  identify  any  Soncefna  witnin
three weeks of the date of transfer so that &
return ko the prior unit may be facilitated as

necesaary - Respunses to concerns rvaised later
in the program will be dlscussed and decisions
made based upon hutual agreement. Erployess

will be advised in advance of the required
commitmant and the circumstances under which
they may withdrew from the program and rebarn
ta the farmer unlt o to ancther open positioo.
[see paragraph 2a3)

1t competent perfornance is ot
demonstrated within the agreed vpon timeframe,
either through a regular transfer of promoticn
or  Tailure to cComplete  &n lpternsnip cE
retralning pragrafm, the employes may be placed
in a wvagancy, if any, where the smgleyes has
previpysly demongtrated compelsnt performance
prior to any other employee of applicant,

ARTICLE XXWIII: WioRE REDESLGH

Money deslgnated for tralning reqguired Sor
work redesign will Le a part of wark redesign
plans,

ARTICLE xXxXIX: PAID TIME OFF

Tpon lmplemencation of PTD, the eguivalent
of eighty 18T heours of corrent sick Lime was
mevad into a ope-time bridge bank to be used
when the amp 1oy experienced contloeons
111lness which required mowsment te Shart Teon
Dizability (5TD). The remaining corrent szick
time artrual hours were held Lo githar
replenish the bridge hank or to supplement the
FED. The former sick acoruals  are pod
Ishirwable,

Heurs 1o vhe one-rtime hridge bank will netr
flustyate either up or dowh with ¢ehanges in
appolntment fragtion, put - will TErain
applicable to “he employes's PPl ntmenk
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1430

fragbion at the time the bank was established.
Efforts will be made to restore banks that have
been changed,

A "gell back" will qgour every December for
payment. the last pay day in January.

Emplovees will be gradnted a moipioor of
aeventy percent (T{%} of their wyear's accrual
rate, ag Scheduled time off.

For emplayees working a split appoiobkment
hatween different ciassifications, PTO accrual
will pbe prerated o each appointment fraction
and glagsification and then added to determine
the rotal monthly accraal,

Groups will be craated within the
Ambulatory Cate (3R cluster for the purpnge of
granting anmual scheduled BTG

Sevyen condecibive days means any seven day
paricd and will not be limited ko a Sunday
threugh Saturday definition of a week.

ARTTILCLE XKX: SHORT TERM DISRBILITY

If the employee's two {2) wyear anniversacy
woours BT atwe  time daring  the  wighty (RO
bhours aeoess perlod, then the employes is
eligibla for short term dizability.

gnoe an empleyee iz eligible for access to
his/her short=term disability income as
pravided in  Paragraph 337, eligikility will
continue for all other absenges related to the
game jllnes=s or injury.

We agree that periodic re—evaluation may he
requested to extend tha need for acocommodation.

The Universicy agrees to identify
retraining opportunitiex ko facilitate andfor
expapd career optiogns  for  emplsyses  with
dizabilities,
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Employesz receiving long-term disability
(LTD] wWhoe are givena work Lrial placements
through CSR will aet be coosidered as holding a
requliar position.

We agres that employess coversd by this
paragraph quality as% dlsabled under the
Mmericans with Qisabilities Acl. |RDA:

The Unlversity agrees i idantify
retraining opportunicties to facilitate and/fer
axpand career options for efployess  wWith
digabilitiesn.

BRTICLE XXXII: HCLIDBRYS

To meet wnit needs, employess may  be
scheduled to work an extra shift  during
Thanksgiving week.

In the event that staffing needs require an
employes to work a hellday that had previously
beern graoted off, the manager will salect tho
least senior empioyee who has not been granted
a vacatich over the koliday perled in question.

Paragraph ELL) applies only when
prascheduled.

ARTICLE XxMWIII: LERVES OF ABSERNCE

Inder the provisions of the Family Medical
Leave Aot (FMLA), the twelwe [i2) month period
during which employees are entitled to
continuing benefits will be calculated from the
beginring of the eligible leaave &f absence cr
from the firat date of an intermittent leave.

We agree Lhat, when taken intermittently or
on a pedeced affart scheduole, the twelve [(12)
waeks &f personal medical cr family medical
leave availahle annually will he pro-rated
baged on the actual rumbers of hours absent an
leava per week, Examples; a full-time
employes whe 1= taking personal medical leave
or family medical leave  intermitkently at
twenty {20) houra per week, will be aligible

I-23
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for a maximum of twenty-four (24) weeks of such
leave in a twelwve (12} month period; or a part-
time employee who normally works thirty (30)
hours per week, but iz taking tan {10) hours of
leave under a reduced effort schedule, will be
eligible for a maximum of thirty-six [(16) weeks
of =uch lsave in a twelve {12) month peried.
An employes working a redueged effort sphedule
while on a personal medical or family medicai
leavae of absence, wlll retain the zame health
benefits held pricr to taking the leavs,

Also, acorued PTD time need not bea
exhansted prior to  taking an  lptemmittent
personal medical or family medical eor reduced
effort leave of absence.

Under the provizions of the Family Medical
leave Act (FMLA), the twelve [(12] month period
during which employess are entitled to
continuing benefits will be calculated from the
peginning of the eligible leave of absence or
from the first date of an intermitteat leave.

Under the provisicns of the Family Medical
Leave Act (FMLAI, the btwelwve (1Z) month period
during which employees are entitled to
contiouwing heneflits will be calculated from the
heginning of the eligible ileave af abzepce ar
from the first date of an letermittent leave.

We agree that, when taken intermittently or on

a reduced effocrt schedule, the twelwve {12]
weeks of personal medigal or famlly medicail
tgave available amnually will be pro-rated
baged on the actual numbers of hours absent on
lpava per week. Examples: a  full-time
employes who 13 taking perscnal medical leawe
or family medieal leave intemmittently at
twenty (201 hours per week, wlll ke eligible
for a maximum of twenty—four (24} weeks of =uch
leave in & twelve {12) month peried; or a part-
time enployee who normally works thirty (301
hours per week, but is taking ten (10} hours of
Ieave under a reduced sffort schedule, will be
eligible for & maximom of thirty-six (28] weeks
cf such leave in a twelwe [12) month pericd.

L
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An employes working a rcedoeced effort schedule
while on a perzonal medicel or family medical
leawve of ahzence, will retain the same hea:th
kenefits held prior to taking the ieave.

Rizn, accerued PTO time need net  be
exhausted pricr to takinog an lotermittent
perzanal medical or family medical or reduced
gffart leave of apsence.

We agrea that the language on  placement
fpllowing rTeturn from a miiitary leave of
absence 1s not consistent with senioTity.

Employeses con a personal leave of absence
whoge positions are being held will be incloded
for reductien-in-force in senicrity order with
cther employeas on bhe unlkb.

Employess returning from a leeve of absence
will be placed in reductlion-in-force status it
there are insufficient open positicns andi/or oo
prcbationary enplovees, Theze emplayees will
be  placed irn  sepisrity  oacder withh  those
employeas subject to a reduction-in-torce.

When an emplioyee returns from a leave of
absence and thers are emplcoyees who have been
subject to a teduction—in-Iforce, the employeg
will be placed within the contrzctual seven 7]
day time® frame before other employess provided
there are sufficient awvailable positions for
all employees to be placed, and the other
employees have a time frame to be placed which
is longer than the time frame for the employee
returning from a leawe of absence.

In the evwent the employee subkject to a
reduction-in=force has less than seven . [(7)
calendar days remmining in the notifigation
pariod, he/she will be placed first,

ARTICLE XXXIX: EENEFIT PLANS

Ho employee will be permitted to decrease
thely appointment fraction below fifty poerc ocont
ar twenty hours per wWeek witheout beiog fully
adviaed, both werpally and ‘n writirng, of the

1
1
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consagquances of the reduction as it affects
retirement eligibility.

ARTICLE XL: COMMITTEES

The Univarsity and the Association agree ko
derelop a4 =yatem to menitor commlttees in order
te avold duplication of work effort and to
evaluate gffectiveness.

ARTICLE XLII: TUITIGH SUPPORT PROGEAM

A compelling case would need to be made for
an employee to be permitted to take courses for
more than three termms in a given year.

For nen-University of Michigan courses,
the B0 per term maximum iz effectiwe threugh
July 31, 2001. Thereafter the maximem will be
adiuated gach July by a percentage ajual to the
averaqe increase in  resident  undercgradoate
tuition at the Oniversity of Michigan hnn Arbor
campus for that academic year.

ARTICLE XLIV: OCCUOPATIONAL HEALTH & SAFETY

"if practicable" refers teo diatance andfor
tevel of injury.

CARTICLE XLV: DRIECTPLINE

We agree that whenever practicable an
pssociatisn Representative will be present,
when an employse roacelves notice cE a
disciplinary layeff or diacharge.

We agres that 1n transferfpromotlon, the
Employment Office will nob discuss discipline
zldar Cthan ftwo (2) years with the hiring
manager. If an employes 1s denied
transfer fpromot ion due to the manager's
reliance on diacipline older than two ([2)
yaars, the request for transfer/promotion will
be reevjluated wlthout consideration giwen te
the discipline,

s

otk
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ARTICLE HLWVI

CISPUTE RESOLUTION PROCEDDRE AND MEDIATION FROCEDUVRE

37

551

LY

5%

573

We agree to & special  conference  to
detertmine wnlts in Ambulatory Care for purposes
of eatablishing districht representaticon.

The Asscciation agrees Lo list specific
paragraphs in dizputes, Management sgrees to
anawer apacifirally each of the paragraghs
liated. If these commitments are not met, the
parties agree to bring this back to the table
at the time cf the next negotiatichs. Where
either party has a guestion regarding the lack
of specificity in elther the dispute or the
anawer, that party shall approach the other fer
clarification of parazgraph and/oxr specificity
of anowar.

An employes may consult with and uti.ize
Lhe Qffice of Egquity abd Diversity during the
dispute resnluticn proceas.

If the involwved employee does nob rormally
work on  the designated days, the irvocowved
employee will be scheduked on a day other than
a designated day.

Wa agreas the medlator iz non—jurisdictional
and agvisory anly. We alxe agree that a
madiator may not be used as a4 witness for
either party in an arbitration.

If a dispute has not been heard with thirty
[30) calendar days of the filing date and there
i3 no extension granted, the dispute may be
submitted to the next step of the dispute
reaclutionfarhitration  procedurea, including
mediation where applicable. '

The intent i% to move disputes forward.
The time frames outliasd in the rest of Article
¥LVI are the norm. We agree the intent is net
te  extend the norm, ur  ta deal with
excepticons.
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ARTICLE XLVIIT: CQREFERENCES

522 "R Bogn as practigabhie™ means schedules of
participants, oY nesding additional
information.

ARTICLE XLIX: PROFESSIONAL ACTIVITIES AND EDUCATICN

550 A  system to track the anmual vae of
education funds by unit will be developed.

AATICLE L: RELERZE TIME FOR ASSOCIATION BUSINESE

haz Training and education  funds wilil  be
available to facilitate plasement.

ARTITLE LIL
SUBLCONTRACTING, TEMPORARY ANO/SOR “AGENCY® NURSES

203 We agree that the second senktence refers teo
"every effort, major exceptions only"  in
reference to chapging, recrganlzlag or altering
work  achedules of reqular  employees to
accommodate temporary staff.

RRTICLE LIII: CHARRGE WORSE GUICELINES

LALETY Intent i3 fto allow flaxinllity in charge
agsignments to reflect patient acuity, census,
employes &bllity to perform charge duties,

AFFENPIX A - WAGE SCHEDULES PAY GRADES M=-1 - N-5

BL1E.3 Empleyees who had a retrecactive step
lncrease hetween July 1, 20084 and the execution
date of the Agreem=nt received an additional
two per cent {2%) from their anniversary date
ta the contract exscution date.

611B.5 Cvermax A and Overmax B from the 13497
Agreement have been lncorporated into Schedule
2 of this Agreement as Step Ten (10} and 35tep
Elaven (11), respectively.

IMTENT WOTES

The sim per cent (8%} included a4 5%
patroackive payment and a 2.5% retroactive step
ipcrease.

611B. & Crrermak A and dvermax B from the 1557
Agreement have heen incorporated into Schedulse
A of this Rgreement as Step Ten [(10) and Step
Eleven [li), reapeckively.

613 Oyerma¥ & andg Overmax B from the L1997
bgreement have been incorporated into Schedule
B2 of this Agreement as Step Ten (10 and Step
Eleven (11), respectively.

MEMORANODM OF DMOERSTANCING: RETIREMENT INCENTLIVE

638 We agree that this process will take effect
after the partiss have met and agreed that
significant layoffs may cccur.

MEMORAMNDIM OF UNDERSTANDING: MWILEACE REIMBEURSEMENT

B2 Erployess required to work at more than one
lgeation gnd who must travel between wokk sites
shall ke relmbursed for mileage at the =ame
rate a3 for other Uniwverzity employees for
miles traveled from one work site te anothor.

MEMOBANDUM CF UNDERSTANLDIRG
STRETING RATE FOR WEW EMPLOYEES RHD TRANSFERS

E52E hdditional step advancement for hires and
trabsfarys inte the claszificarions of HNHurse
Fractitioner and Certified Hurse Midwife may be
congsidered based upon previous experience in
the applicable advance practice role.

£54 We agree that FH's who transfer inte the
Bargaining Unit whe were previgusly in  the
Batgalning Umit, ar who have been in an BN-
related role ([(i.e., nurag manager), ahall have
their OUnlwersity RN experience calculated
without regard to appointment fraction far
purposes aof  =step  placement. Thit language
applies to Dniversity experience =zince the mast
recent niversity date of hire,
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MEMORANDOM OF UNDERSTHHDING: CUAL UMIT POSITIONS

Tan It is apt the intent to convert all of the
pesitions op & unit into dual unit po=itiana.

MEMORANDUM OF UMDERSTANDING: MRREET RASSESSMENT

TR0 Fegional competitors as of the execotion
date of this Agreement are Willism Beaumonkt
Aospital, Detralt Medleal Center, Henry Ford
Apspital, Oakwood Hospital, Providence Hospital
and 5t. Joaeph Mersy Hospital in Ann Arbor.

GEMERAL INTENT WOTES
COLLASORATIVE [MPLEMENTATION

Letter of Agreement:

al Follewing ratifigation, a jointly written
summary will ke prepared, including centract
changes and prooess to he followaed when 1z3ues
af intent and interpretation arize.

) Following ratification, jaint
informaticnforientation =esaigns will be held
for menbership, management and administration.

cl Quarterly forums will be held., with agendas
devel ::psd collaboratively.

d] Wa will establish ground rules prior to
forums or any other joint dessicons for dealing
with issues of dispute and how we will
communisste diffarencas.

el Wa agrea to bring forward and attempt to
reanlve problema and issues as they arise.

£} We agres to eviluate this process gne year
from exscution.

Befinition of "endeavor ka:
Where the employer Jjustifies by the use of

oojeckive  gqriteria  that can be described,
including:

INTENT HOTES
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k)

Neerds of the unit which address 1s3sues related
to sliAleal competence, ability Lo do the work,
and may require flexiblllty of both
management femployer and employee.

Management not having time is not ao acceptable
reasom.




	K800387finished.doc
	K800387ABBYY.pdf

