U.S. Department of Labor Employment Standards Administration
Office of Labor-Management Standards

Milwaukee District Office

310 West Wisconsin Avenue

Room 1160

Milwaukee, WI 53203
(414)297-1501 Fax: (414)297-1685

December 12,2008
Mr. Forrest Cedl, President LM File Number: 060-914
Electrical WorkersIBEW Loca 2150 Case Number: || IIEGEGINGNEG

N56 W13777 Silver Spring Dr
Menomonee Falls, WI 53051

Dear Mr. Ced:

Thisoffice has recently completed an audit o IBEW Loca 2150 under the Compliance
Audit Program (CAP) to determine your organization's compliance with the provisions
d the Labor-Management Reporting and Disclosure Act of 1959 (LMRDA). As
discussed during the exit interview with BusinessManager Daniel Sherman and
Margaret Thrasher on November 19,2008, the following problemswere disclosed
during the CAP. The matterslisted below are not an exhaustivelist o all possible
problem areas since the audit conducted waslimited in scope.

Recordkeeping Violations

Titlell  the LMRDA establishes certain reporting and recordkeeping requirements.
Section 206 requires, among other things, that labor organizations maintain adequate
recordsfor at least five years by which each receipt and disbursement d funds, aswell
asall account balances, can be verified, explained, and clarified. Asageneral rule, labor
organizations must maintain all records used or received in the coursed union
business.

For disbursements, thisincludes not only original bills, invoices, receipts, vouchers, and
applicableresolutions, but also documentation showing the nature d the union
businessrequiring the disbursement, the goods or servicesreceived, and the identity o
therecipient(s) d the goods or services. In most instances, this documentation
requirement can be satisfied with a sufficiently descriptive expense receipt or invoice. If
an expensereceipt is not sufficiently descriptive, a union officer or employeeshould
write anote onit providing the additional information. For money it receives, the labor
organization must keep at | east one record showing the date, amount, purpose, and
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sourced that money. Thelabor organization must also retain bank recordsfor al
accounts.

Theaudit d Loca 2150's 2007 records reveal ed the foll owing recordkeeping viol ations:

1.

Med Expenses

Loca 2150 did not require officersand employeesto submit itemized recei ptsfor
meal expensestotaling at least $450. Theseitemized receiptsare necessary to
determine if such disbursements arefor union business purposes and to
sufficiently fulfill the recordkeeping requirement of LMRDA Section 206.

Locd 2150 recordsd meal expensesdid not alwaysincludelegiblewritten
explanationsd union businessconducted or the namesand titlesd persons
incurring the restaurant charges. For exampl e, the writing on areceipt for amed
at Thunder Bay Grillein Pewaukee, WI on January 19,2007 in the amount o
$47.91 submitted by Business Agent JoeKohler wasillegible, and there was no
additional information provided on the monthly expensereport submitted by Mr.
Kohler for thismeal.

Other Officer Expenses

Some expense rei mbursementsto officersfor other typesd expenseswere not
properly documented. For example, no receipt wasfoundfor a disbursement you
made on December 13,2006 at Discount Liquor in Milwaukee, WI in the amount d
$255.56. Instead, only a printout from the Union Plus Card website showing the
date, merchant, and amount d the purchase, with no detailsregarding what was
purchased, wasfound in union records. A written notation that this purchase was
for beveragesand ice for a meeting wasfound on the printout you provided.
However, the original receipt provided to you at thetimed the purchase should
have been maintained.

Based on BusinessM anager Dan Sherman's assurance that Locad 2150 will retain
adequate documentation in thefuture, OLMSwill take no further enforcement action at
thistimeregarding the aboveviolations.
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Reporting Violation

Failureto File Bylaws

The CAP disclosed a violation of LMRDA Section 201(a) which requiresthat a
union submit acopy d itsrevised constitution and bylaws with its LM report
when constitution or bylaw changesare made. Locd 2150 amended its bylawsin
2006, but a.copy was not filed with its LM report for that year. A copy d Loca
2150's bylaws has now beenfiled.

| want to extend my personal appreciation to IBEW Loca 2150 for the cooperation and
courtesy extended during thiscomplianceaudit. | strongly recommend that you make
sure thisletter and the compliance assistance materials provided to you are passed on
to future officers. if we can provide any additional assistance, pleasedo not hesitateto
call.

Sincerdly,

Investigator

cc. Daniel Sherman, BusinessManager



